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I. INTRODUCTION

The Defense Advisory Committee for the Prevention of Sexual Misconduct (referred to 
herein as “the Committee” or “DAC-PSM”) is submitting its Calendar Year (CY) 2022 
Annual Report in compliance with section 550B of the National Defense Authorization 
Act (NDAA) for Fiscal Year (FY) 2020 (Public Law 116-92), as amended by sections 
534 and 535 of the William M. (Mac) Thornberry NDAA for FY 2021 (Public Law 
116-283).  This report provides an overview of the DAC-PSM’s CY 2022 activities, 
including member education and public meetings.  Further, the report offers insights 
into 2023 activities following Department of Defense (referred to herein as “the 
Department” or “DoD”) approval of subcommittee and training study proposals.   

II. BACKGROUND

The DAC-PSM was established in 2020 per the National Defense Authorization Act for 
Fiscal Year 2020 (FY20 NDAA) and operates in accordance with the provisions of the 
Federal Advisory Committee Act (Chapter 10 of Title 5, U.S.C.).  The DAC-PSM has a 
mandate to provide the Secretary of Defense and Congress with independent advice 
and recommendations on matters relating to the prevention of sexual misconduct in the 
DoD.  The William M. (Mac) Thornberry National Defense Authorization Act for Fiscal 
Year 2021 (FY21 NDAA) expanded the DAC-PSM’s scope to include the United States 
Coast Guard Academy.  The Under Secretary of Defense for Personnel and Readiness 
is the DAC-PSM sponsor, and the Committee reports to the Secretary of Defense, 
through its sponsor. 

Members are appointed by the Secretary of Defense for terms of one-to-four years and 
must have expertise appropriate for the work of the DAC-PSM.  Individuals must have 
expertise in at least one of the areas noted below:  

a. Prevention of sexual assault and behaviors on the sexual assault continuum of
harm;

b. Adverse behaviors, including the prevention of suicide and the prevention of
substance abuse;

c. Change of culture of large organizations; or
d. Implementation science.

Committee members serve as individuals, not as official representatives of any affiliated 
group or organization.  The DAC-PSM members may be current federal employees as 
well as those not working for the federal government; however, per the FY20 NDAA, 
membership may not include any active-duty members of the Armed Forces.  The 
Committee can be composed of no more than 20 members.  Details on DAC-PSM’s 
membership selection criteria are included in the Membership Balance Plan, filed with 
the DAC-PSM Charter on November 30, 2020. (See Charter in Appendix A) 
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V. PUBLIC MEETINGS

Per its Charter, the DAC-PSM is required to hold two public meetings each year.  Those 
public meetings took place on August 22 and December 8. 

A. OVERVIEW OF AUGUST 22 MEETING

At its first public meeting on August 22, the DAC-PSM focused on two key areas that 
surfaced in the members’ review of background material:  DoD’s approach to integrated 
prevention, and process for accession of junior Service members (since the data shows 
they have the highest rates of victimization and perpetration).   

The DoD Office of Force Resiliency, Office of the Undersecretary of Defense for 
Personnel and Readiness, provided members a foundational look at DoD’s prevention 
efforts and way ahead.  The briefer offered that there has been a tremendous amount of 
momentum in recent years on prevention efforts, and that has only been accelerated by 
the recommendations of the Independent Review Commission (IRC).  Since the DoD’s 
IRC implementation plan was approved, the DoD has been working to build a 
foundation that includes policy, strategy, governance, and oversight.  The briefer 
emphasized that DoD’s prevention approach seeks to stop harmful behavior before it 
occurs using data-driven and comprehensive guidance to reduce risk factors for the 
behavior or to increase factors that protect against the behavior.  To illustrate the 
Department’s efforts toward implementation, the DAC-PSM heard details on the 
following:   

• Implementation of the Prevention Plan of Action 2.0 (released in May 2022), which
offers DoD-wide guidance on a comprehensive way forward for DoD to prevent
self-directed harm and prohibited abuse or harm;

• Steps to institutionalize essential elements of integrated prevention using DoD-
wide guidance (e.g., DoD Instruction 6400.09, DoD Policy on Integrated Primary
Prevention of Self-Directed Harm and Prohibited Abuse or Harm) to mitigate risk
for and increase protective factors against multiple harmful behaviors using shared
solutions;

• Responses to IRC recommendations, and in particular, the 19 recommendations
that addressed sexual assault and sexual harassment in the context of a broader
integrated prevention approach; and

• Efforts to field an integrated prevention workforce, comprised of more than 2,000
new prevention personnel hired at every echelon, trained and supported to
advance integrated prevention efforts.

Discussions that followed focused on evaluation, prevention workforce training, and the 
IRC recommendations as approved by the Secretary of Defense.

The DoD Office of Accession Policy, Office of the Undersecretary of Defense for 
Personnel and Readiness, also briefed the DAC-PSM on issues including the following: 
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• Current accession process and the pathways individuals can take to join military
service;

• Work conducted by the Military Compatibility Research Group (MCRG) to
enhance current accession process by reviewing methods for assessing
compatibility with military core values and in identifying predictors of misconduct;
and

• Efforts to implement IRC Recommendation 2.6.c (“The Secretary of Defense
should immediately authorize operational testing of the Air Force Compatibility
Assessment or a similar tool, with a cross-Service pre-accession sample,
allowing for important research and intervention development”1).

Discussions that followed addressed efforts of the MCRG and related research, as well 
as prior-to-service screening. 

B. OVERVIEW OF DECEMBER 8 MEETING

In reviewing the background materials provided during orientation and at the August 22 
meeting, members expressed interest in learning more about the training offered on 
sexual assault and sexual harassment to the Department’s junior Service members.  In 
response, on December 8, the DAC-PSM held its second 2022 public meeting featuring 
Service briefs on their approach to sexual assault prevention and response and sexual 
harassment training for their Service members’ first four years in uniform.   

Each Service provided an overview of its approach to addressing the training required in 
DoD policy, as well as additional training offered under its own Service guidance. 
Speakers provided insights into how the Service-unique operational settings and 
requirements were reflected in training content and delivery. 

VI. LOOKING AHEAD

As noted above, in early 2023, two subcommittee were established under the DAC-
PSM, which, once populated, will allow it to undertake approved studies.  The new 
subcommittees (Metrics and Performance, and Prevention Training and Activities) will 
work on the following two studies:  

1. PME Training:  Per section 534 of the FY21 NDAA, the DAC-PSM is required
to offer Congress and DoD a “description and assessment of the extent and
effectiveness of the inclusion of sexual assault prevention and response

1 “Hard Truths and the Duty to Change:  Recommendations from the Independent Review Commission on Sexual Assault in the

Military” The Independent Review Commission on Sexual Assault in the Military, July 1, 2021, page 34. 

Materials for all DAC-PSM Public Meetings can be found at: 

www.sapr.mil/DAC-PSM 
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training in leader professional military education (PME), especially in such 
education for personnel in junior noncommissioned officer grades.” 

Per USD(P&R) guidance, the Prevention Training and Activities 
Subcommittee will undertake this PME review and will provide a summary of 
findings and recommendation in its 2023 annual report.   

2. Sexual Harassment and Sexual Assault Training:  The DAC-PSM will provide
input to DoD on its sexual harassment and sexual assault training for
consideration to include in DoD’s response to the requirements directed in
section 559E of the FY22 NDAA.

In 2023, the DAC-PSM will also propose an approach to its sponsor for addressing 
other reviews directed by Congress.  The FY21 NDAA section 534 directed the
Committee to undertake a total of four reviews: The PME study noted above and 
three other reviews listed below:   

• Assessment of the feasibility of:
o Screening before entry into military service of recruits who may have been

the subject or perpetrator of prior incidents of sexual assault and
harassment; and

o Administration of screening tests to recruits to assess recruit views and
beliefs on equal opportunity, and whether such views and beliefs are
compatible with military service.

• Assessment of the feasibility of conducting exit interviews of Service members
upon their discharge to determine whether they experienced or witnessed
sexual assault or harassment during military service and did not report it, and an
assessment of the feasibility of combining such exit interviews with the DoD
Catch a Serial Offender Program.

• Assessment of whether DoD’s sexual assault reporting databases are
sufficiently anonymized to ensure privacy while still providing various details
related to the sexual assault.

The FY21 NDAA directed the DAC-PSM to provide a response on these topics in its 
2021 annual report.  However, the DAC-PSM was not operational in 2021 and was 
active only a few months in 2022.  In 2023, the Committee will propose a way-ahead to 
the Committee sponsor to include study-specific approaches and timelines.  In its 2023 
annual report, the DAC-PSM will provide an update on its progress in addressing these 
FY21 NDAA provisions.   

VII. CONCLUSION

During 2022, the DAC-PSM laid the foundation for future opportunities to assist the 
Department of Defense in preventing sexual misconduct.  In 2023, the above-mentioned 
training studies will offer DAC-PSM members an opportunity to draw on their unique 
expertise to offer recommendations and insights for how the Department can continue 
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its efforts to advance a DoD community in which all Service members can live and work 
in a setting free from the threat of sexual misconduct. 
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APPENDIX A 

DAC-PSM CHARTER 

Charter 

1. Committee’s Official Designation: The committee shall be known as the Defense
Advisory Committee for the Prevention of Sexual Misconduct (DAC-PSM).

2. Authority: The Secretary of Defense, pursuant to section 550B of the National
Defense Authorization Act for Fiscal Year 2020 (“the FY 2020 NDAA”) (Public Law 116-
92), as amended by sections 533 -535 of the National Defense Authorization Act for
Fiscal Year 2021 (“the FY 2021 NDAA”) (Public Law 116-283), and in accordance with
the Federal Advisory Committee Act (FACA) (5 U.S.C., Appendix) and 41 C.F.R. § 102-
3.50(a), established this non-discretionary advisory committee.

3. Objectives and Scope of Activities: Pursuant to subsection 550B(c)(1) of the FY 2020
NDAA, the DAC-PSM shall provide independent advice and recommendations on the
prevention of sexual assault (including rape, forcible sodomy, other sexual assault, and
other sexual misconduct (including behaviors on the sexual assault continuum of harm))
involving members of the Armed Forces and the policies, programs, and practices of
each Military Department, each Armed Force, and each Military Service Academy for
the prevention of sexual assault. Pursuant to section 535 of the FY 2021 NDAA,
“Military Service Academy” includes the United States Coast Guard Academy (USCGA).

In accordance with a September 30, 2021 decision by the then-Secretary of Defense, 
the DAC-PSM will expand its review of the prevention of sexual assault policies, 
programs, and practices at each Military Service Academy to include reviewing similar 
matters at all DoD educational institutions and training facilities. 

4. Description of Duties: Pursuant to subsection 550B(c)(2) of the FY 2020 NDAA, as
amended by subsections 533(1) and (2) of the FY 2021 NDAA, the DAC-PSM shall
review, on an ongoing basis, the following:

a. Closed cases involving allegations of sexual assault, as defined in subsection
550B(c)(1) of the FY 2020 NDAA;
b. Efforts of institutions of higher education to prevent sexual assault and sexual
harassment among students;
c. Efforts among private employers to prevent sexual assault and sexual
harassment among their employees;
d. Evidence-based studies on the prevention of sexual assault and sexual
harassment in the Armed Forces, institutions of higher education, and the private
sector; and
e. Any other information or matters that the DAC-PSM or the Secretary of
Defense considers appropriate.
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In addition to the reviews required above, for purposes of providing advice to the 
Secretary of Defense, the DAC-PSM shall also consult and coordinate with the Defense 
Advisory Committee on Investigation, Prosecution, and Defense of Sexual Assault in 
the Armed Forces on matters of joint interest to the two advisory committees as directed 
by subsection 550B(c)(3) of the FY 2020 NDAA. 

5. Agency or Official to Whom the Committee Reports: The DAC-PSM shall report to the
Secretary of Defense and the Deputy Secretary of Defense (“the DoD Appointing
Authority”), through the Under Secretary of Defense for Personnel and Readiness
(USD(P&R)), who has the delegated authority to act upon the DAC-PSM’s advice and
recommendations. In accordance with subsection 550B(d) of the FY 2020 NDAA, as
amended by sections 534 and 535 of the FY 2021 NDAA, not later than March 30th of
each year, the DAC-PSM shall submit a report on the activities of the DAC-PSM during
the preceding year to the DoD Appointing Authority, the Committees on Armed Services
and Commerce, Science, and Transportation of the Senate and the Committees on
Armed Services and Transportation and Infrastructure of the House of Representatives.

In compliance with section 535 of the FY 2021 NDAA, the DAC-PSM shall advise the 
Secretary of Homeland Security, during times the U.S. Coast Guard is operating as a 
part of the Department of Homeland Security, on policies, programs, and practices of 
the USCGA. 

6. Support: The Department of Defense (DoD), through the Office of the USD(P&R),
provides the necessary support for the DAC-PSM and ensures compliance with the
requirements of the FACA, the Government in the Sunshine Act (“the Sunshine Act”) (5
U.S.C. § 552b), governing Federal statutes and regulations, and DoD policy and
procedures.

7. Estimated Annual Operating Costs and Staff Years: The estimated annual operating
cost to include any travel, meetings, and contract or consultant support, is estimated to
be approximately $1,400,000.00. The estimated annual personnel cost to the DoD is 3.0
full-time equivalents.

8. Designated Federal Officer: The DAC-PSM’s Designated Federal Officer (DFO) shall
be a full-time or permanent part-time DoD civilian officer or employee, or active-duty
member of the Armed Forces, designated to serve in accordance with DoD policy and
procedures.

The DAC-PSM’s DFO is required to attend all DAC-PSM meetings and subcommittee 
meetings for the entire duration of each meeting. However, in the absence of the DAC-
PSM’s DFO, a properly approved Alternate DFO, duly designated to the DAC-PSM in 
accordance with DoD policy and procedures, shall attend the entire duration of all DAC-
PSM and subcommittee meetings. 

The DFO, or Alternate DFO, approves and calls all meetings of the DAC-PSM and its 
subcommittees; prepares and approves all meeting agendas; and adjourns any meeting 
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when the DFO, or the ADFO, determines adjournment to be in the public’s interest or 
required by governing regulations or DoD policy and procedures. 

9. Estimated Number and Frequency of Meetings: The DAC-PSM shall meet at the call
of the DACPSM’s DFO, in consultation with the DAC-PSM Chair and the USD(P&R).
The estimated number of DAC-PSM meetings is two per year.

10. Duration: The need for this advisory function is on a continuing basis; however, it is
subject to renewal every two years.

11. Termination: In accordance with subsection 550B(f) of the FY 2020 NDAA, the
DAC-PSM shall terminate on the date that is five years after the date of the
establishment of the DAC-PSM pursuant to subsection 550B(a) of the FY 2020 NDAA.
Should the Secretary of Defense determine that continuation of the DAC-PSM after that
date is advisable and appropriate, the Secretary shall notify the Committees on Armed
Services of the Senate and the House of Representatives of that determination.

12. Membership and Designation: In accordance with subsection 550B(b)(1) of the FY
2020 NDAA, the DAC-PSM shall consist of not more than 20 members, appointed by
the Secretary of Defense from among individuals who have an expertise appropriate for
the work of the DAC-PSM, including at least one individual with each expertise as
follows:

a. The prevention of sexual assault and behaviors on the sexual assault
continuum of harm;
b. Adverse behaviors, including the prevention of suicide and the prevention of
substance abuse;
c. The change of culture of large organizations; or
d. Implementation science.

In accordance with subsection 550B(b)(2) of the FY 2020 NDAA, individuals appointed 
to the DAC-PSM may include individuals with experience in sexual assault prevention 
efforts of institutions of higher education, public health officials, and such other 
individuals as the Secretary of Defense considers appropriate. As further described in 
subsection 550B(b)(3) of the FY 2020 NDAA, no active duty member of the Armed 
Forces, as defined by 10 U.S.C. § 101(a)(4), shall be appointed as a DAC-PSM 
member. 

The appointment of DAC-PSM members shall be approved by the DoD Appointing 
Authority for a term of service of one-to-four years, with annual renewals, in accordance 
with DoD policy and procedures. No member, unless approved by the DoD Appointing 
Authority, may serve more than two consecutive terms of service on the DAC-PSM, to 
include its subcommittees, or serve on more than two DoD Federal advisory committees 
at one time. 

DAC-PSM members who are not full-time or permanent part-time Federal civilian 
officers or employees, or active-duty members of the Uniformed Services, shall be 
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appointed as experts or consultants pursuant to 5 U.S.C. § 3109 to serve as special 
government employee (SGE) members. DAC-PSM members who are full-time or 
permanent part-time Federal civilian officers or employees, or active-duty members of 
the Uniformed Services (excluding the Armed Forces), shall be designated pursuant to 
41 C.F.R. § 102-3.130(a) to serve as regular government employee (RGE) members. 

All DAC-PSM members are appointed to exercise their own best judgment on behalf of 
the DoD, without representing any particular points of view, and to discuss and 
deliberate in a manner that is free from conflicts of interest. With the exception of 
reimbursement of official DAC-PSM-related travel and per diem, DAC-PSM members 
serve without compensation. 

The DoD Appointing Authority shall appoint the DAC-PSM’s leadership from among the 
membership previously approved to serve on the DAC-PSM in accordance with DoD 
policy and procedures, for a term of service of one-to-two years, with annual renewal, 
which shall not exceed the member’s approved DAC-PSM appointment. 

13. Subcommittees: The DoD, when necessary and consistent with the DAC-PSM’s
mission and DoD policy and procedures, may establish subcommittees, task forces,
task groups, or working groups (“subcommittee”) to support the DAC-PSM.
Establishment of subcommittees will be based upon a written determination, to include
terms of reference (ToR), by the DoD Appointing Authority or the USD(P&R), as the
DAC-PSM’s Sponsor.

All DAC-PSM subcommittees shall operate in accordance with the FACA, the Sunshine 
Act, governing Federal statutes and regulations, and DoD policy and procedures. Any 
subcommittees shall terminate when the DAC-PSM is terminated. 

Such subcommittees shall not work independently of the DAC-PSM and shall report all 
their recommendations and advice solely to the DAC-PSM for its thorough discussion 
and deliberation at a properly noticed and open meeting, unless it must be closed in 
accordance with the Sunshine Act. Subcommittees have no authority to make decisions 
or recommendations, orally or in writing, on behalf of the DAC-PSM. Neither the 
subcommittee nor any of its members may provide updates or reports, orally or in 
writing, directly to the DoD or to any Federal civilian officer or employee, or members of 
the Uniformed Services. If a majority of DAC-PSM members are appointed to a 
particular subcommittee, then that subcommittee may be required to operate pursuant 
to the same notice and openness requirements of the FACA which govern the DAC-
PSM’s operations. 

Individual appointments to serve on DAC-PSM subcommittees shall be approved by the 
DoD Appointing Authority for a term of service of one-to-four years, with annual 
renewals, in accordance with DoD policy and procedures. No member shall serve more 
than two consecutive terms of service on the subcommittee without prior approval from 
the DoD Appointing Authority. Subcommittee members who are not full-time or 
permanent part-time Federal civilian officers or employees, or active duty members of 
the Uniformed Services, shall be appointed as experts or consultants pursuant to 5 
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U.S.C. § 3109 to serve as SGE members. Subcommittee members who are full-time or 
permanent parttime Federal civilian officers or employees, or active-duty members of 
the Uniformed Services, shall be designated pursuant to 41 C.F.R. § 102-3.130(a) to 
serve as RGE members. 

Each subcommittee member is appointed to exercise their own best judgment on behalf 
of the DoD, without representing any particular points of view, and to discuss and 
deliberate in a manner that is free from conflicts of interest. With the exception of 
reimbursement for travel and per diem related to the DAC-PSM or its subcommittees, 
subcommittee members shall serve without compensation. 

The DoD Appointing Authority shall appoint the subcommittee leadership from among 
the membership previously approved to serve on the subcommittee in accordance with 
DoD policy and procedures, for a term of service of one-to-two years, with annual 
renewal, which shall not exceed the subcommittee member’s approved subcommittee 
appointment. 

14. Recordkeeping: The records of the DAC-PSM and its subcommittees will be
handled in accordance with Section 2, General Records Schedule 6.2, Federal Advisory
Committee Records and governing DoD policies and procedures. These records will be
available for public inspection and copying, subject to the Freedom of Information Act (5
U.S.C. § 552).

15. Filing Date: November 30, 2022
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APPENDIX B 

MEMBERSHIP BALANCE PLAN 

Membership Balance Plan 

Agency: Department of Defense (DoD) 

1. Authority: The Secretary of Defense, pursuant to section 550B of the National
Defense Authorization Act for Fiscal Year 2020 (“the FY 2020 NDAA”) (Public Law
116-92), as amended by sections 533 - 535 of the National Defense Authorization
Act for Fiscal Year 2021 (“the FY 2021 NDAA”) (Public Law 116-283), and in
accordance with the Federal Advisory Committee Act (FACA) (5 U.S.C., Appendix)
and 41 C.F.R. § 102- 3.50(a), established the Defense Advisory Committee for the
Prevention of Sexual Misconduct (DAC-PSM) as a non-discretionary advisory
committee.

2. Mission/Function: Pursuant to subsection 550B(c)(1) of the FY 2020 NDAA, the
DAC-PSM shall provide the Secretary of Defense and the Deputy Secretary of
Defense (“the DoD Appointing Authority”), through the Under Secretary of Defense
for Personnel and Readiness (USD(P&R)), independent advice and
recommendations on the prevention of sexual assault (including rape, forcible
sodomy, other sexual assault, and other sexual misconduct (including behaviors on
the sexual assault continuum of harm)) involving members of the Armed Forces and
the policies, programs, and practices of each Military Department, each Armed Force,
and each Military Service Academy for the prevention of sexual assault. Pursuant to
section 535 of the FY 2021 NDAA, “Military Service Academy” includes the United
States Coast Guard Academy (USCGA).

Pursuant to subsection 550B(c)(2) of the FY 2020 NDAA, as amended by 
subsections 533(1) and (2) of the FY 2021 NDAA, the DAC-PSM shall review, on an 
ongoing basis, the following: 

a. Closed cases involving allegations of sexual assault, as defined in subsection
550B(c)(1) of the FY 2020 NDAA;

b. Efforts of institutions of higher education to prevent sexual assault and sexual
harassment among students;

c. Efforts among private employers to prevent sexual assault and sexual
harassment among their employees;

d. Evidence-based studies on the prevention of sexual assault and sexual
harassment in the Armed Forces, institutions of higher education, and the
private sector; and

e. Any other information or matters that the DAC-PSM or the Secretary of
Defense considers appropriate.
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In accordance with a September 30, 2021 decision by the then-Secretary of Defense, 
the DAC-PSM will expand its review of the prevention of sexual assault policies, 
programs, and practices at each Military Service Academy to include reviewing 
similar matters at all DoD educational institutions and training facilities. 
 
In addition to the reviews required by subsection 550B(c)(2) of the FY 2020 NDAA, 
for purposes of providing advice to the Secretary of Defense, the DAC-PSM shall 
also consult and coordinate with the Defense Advisory Committee on Investigation, 
Prosecution, and Defense of Sexual Assault in the Armed Forces on matters of joint 
interest to the two advisory committees as directed by subsection 550B(c)(3) of the 
FY 2020 NDAA. 
 
In compliance with section 535 of the FY 2021 NDAA, the DAC-PSM shall advise 
the Secretary of Homeland Security, during times the U.S. Coast Guard is operating 
as a part of it, on policies, programs, and practices of the USCGA. 
In accordance with subsection 550B(d) of the FY 2020 NDAA, as amended by 
sections 534 and 535 of the FY 2021 NDAA, not later than March 30th of each year, 
the DAC-PSM shall submit a report on the activities of the DAC-PSM during the 
preceding year to the DoD Appointing Authority, the Committees on Armed 
Services and Commerce, Science, and Transportation of the Senate and the 
Committees on Armed Services and Transportation and Infrastructure of the House 
of Representatives. 

 
3. Points of View: In accordance with subsection 550B(b) of the FY 2020 NDAA, the 

DAC-PSM shall consist of not more than 20 members, appointed by the Secretary of 
Defense from among individuals who have an expertise appropriate for the work of 
the DAC-PSM, including at least one individual with each expertise as follows: 
 

a. The prevention of sexual assault and behaviors on the sexual assault 
continuum of harm; 

b. Adverse behaviors, including the prevention of suicide and the prevention of 
substance abuse; 

c. The change of culture of large organizations; or 
d. Implementation science. 

 
In accordance with subsection 550B(b)(2) of the FY 2020 NDAA, individuals 
appointed to the DAC-PSM may include individuals with experience in sexual assault 
prevention efforts of institutions of higher education, public health officials, and such 
other individuals as the Secretary of Defense considers appropriate. As further 
described in subsection 550B(b)(3) of the FY 2020 NDAA, no active-duty member of 
the Armed Forces, as defined by 10 U.S.C. § 101(a)(4), shall be appointed as a 
DAC-PSM member. 
 
DAC-PSM members who are not full-time or permanent part-time federal civilian 
officers or employees, or active-duty member of the Uniformed Services, shall be 
appointed as experts or consultants pursuant to 5 U.S.C.§ 3109 to serve as special 
government employee (SGE) members. DAC-PSM members who are full-time or 



16 

permanent part-time Federal civilian officers or employees, or active-duty members 
of the Uniformed Services (excluding the Armed Forces), shall be designated 
pursuant to 41 C.F.R. § 102-3.130(a) to serve as regular government employee 
(RGE) members. The DoD, unless otherwise provided for by statute or Presidential 
directive, does not use representative members on DoD established or supported 
advisory committees. 

The DoD, in evaluating candidates for DAC-PSM membership, considers the 
candidate’s educational and professional experience concerning the subject matters 
expected to be handled by the DAC-PSM. The DoD has found that viewing the 
complex issues facing the DoD through a multidisciplinary advisory committee 
provides the DoD and, more importantly, the American public with a broader 
understanding of the issues informing subsequent policy decisions. 

Membership shall be fairly balanced in terms of points of view represented and the 
functions to be performed by the DAC-PSM. The DAC-PSM’s membership balance is 
not static, and the DoD Appointing Authority may change the membership based 
upon work assigned to the DAC-PSM by the DoD Appointing Authority or the 
USD(P&R), the DoD Sponsor. 

Each member, based upon his or her individual experiences, exercises their own 
best judgment concerning matters before the DAC-PSM, does not represent any 
particular point of view, and discusses and deliberates in a manner that is free from 
conflicts of interest. 

4. Other Balance Factors: N/A

5. Candidate Identification Process: The DoD, in selecting potential candidates for the
DAC-PSM, accepts nominations from within and suggested nominations through the
DAC-PSM’s Designated Federal Officer (DFO) from without. The Department
reviews the educational and professional credentials of individuals with expertise on
matters relating to the prevention of sexual misconduct and bases its selection on
this review and the subject matters being handled by the DAC-PSM.

The DAC-PSM’s DFO, in consultation with the Director, Sexual Assault Prevention 
and Response Office, Office of Force Resiliency, Office of the USD(P&R) 
(OUSD(P&R)) and the Senior Prevention Advisor, Office of Force Resiliency, 
OUSD(P&R), shall review the credentials of each potential candidate and develop a 
slate of highly qualified candidates designed to create a multi-disciplinary team 
reflecting a diversity of background, perspective, and experience. The DFO will 
forward the slate of candidates to the USD(P&R) for consideration. The USD(P&R), 
in consultation with the Special Assistant to the Secretary of Defense for White House 
Liaison, reviews the list of potential candidates, and in such review, the USD(P&R) 
strives to achieve a balance between the professional credentials of the individuals 
and the near-term subjects to be reviewed by the DAC-PSM to achieve a 
membership that is diverse and inclusive, both in terms of the points of view to be 
represented and the functions to be performed by the DAC-PSM. 
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Before formal nominations are made to the DoD Appointing Authority, the list of 
potential nominees shall undergo a review by the DoD Office of General Counsel 
and the DoD Advisory Committee Management Officer (ACMO) to ensure 
compliance with Federal and DoD governance requirements, including compliance 
with the DAC-PSM’s statute, charter, and membership balance plan. Following this 
review, the DoD ACMO prepares the appropriate DoD Appointment Approval 
Instrument for the Director of Administration and Management who submits it to the 
DoD Appointing Authority for approval. 

Following approval by the DoD Appointing Authority, the candidates must complete 
appointment paperwork and training, to include any financial disclosure or other 
ethics requirements stipulated by the Office of Government Ethics (OGE) for 
advisory committee members. 

All DAC-PSM members are appointed for a term of service of one-to-four years, with 
annual renewals. No member, unless approved by the DoD Appointing Authority, 
may serve more than two consecutive terms of service on the DAC-PSM, including 
its subcommittees. Membership vacancies for the DAC-PSM will be filled in the same 
manner as described above. 

6. Subcommittee Balance: The DoD, when necessary and consistent with the DAC-
PSM’s mission and DoD policy and procedures, may establish subcommittees, task
forces, task groups, or working groups (“subcommittee”) to support the DAC-PSM.

Individuals considered for appointment to any subcommittee of the DAC-PSM may 
come from members of the DAC-PSM or from new nominees, as recommended by 
the USD(P&R) and based upon the subject matters under consideration. Pursuant to 
DoD policy and procedures, the USD(P&R) and DFO shall follow the procedures 
described above in Section 5 to appoint individuals to a subcommittee. 

Subcommittee members shall be appointed for a term of service of one-to-four 
years, with annual renewals; however, no member will serve more than two 
consecutive terms of service on a subcommittee unless previously approved by the 
DoD Appointing Authority. Subcommittee members who are not full-time or 
permanent part-time Federal civilian officers or employees, or active-duty members of 
the Uniformed Services, shall be appointed as experts or consultants pursuant to 5 
U.S.C. § 3109 to serve as SGE members. Subcommittee members who are full-time 
or permanent part-time Federal civilian officers or employees, or active-duty 
members of the Uniformed Services, shall be designated pursuant to 41 C.F.R. § 
102-3.130(a) to serve as RGE members.
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7. Other: As nominees are considered for appointment to the DAC-PSM, the DoD
adheres to the Office of Management and Budget’s Revised Guidance on
Appointment of Lobbyists to Federal Advisory Committees, Committees, and
Commissions (79 FR 47482; August 13, 2014) and the rules and regulations issued
by OGE.

8. Date Prepared:  November 30, 2022
.


















