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SUBJECT: Fiscal Year 2023 Army Annual Report on Sexual Assault

The Army is taking action to foster a culture and climate that will result in fewer
incidents of sexual harassment and sexual assault. To report on these efforts, I am pleased to
provide the Fiscal Year 2023 Army Annual Report on Sexual Assault (attached). While the
findings in this report show improvements, the Army has more work to do to meet prevention
and response goals relating to sexual assault.

There are several efforts underway to enhance the Army’s Sexual Harassment/Assault
Response and Prevention (SHARP) program and reduce incidents of sexual assault. We are
establishing an oversight structure to ensure consistent and effective implementation of the
SHARP program throughout the force. Additionally, we continue to expand the recruitment of
new SHARP positions at all levels who possess the requisite knowledge, skills, and ability to
provide victim-centric care.

The Army is implementing military justice reform, including establishing the Office of
Special Trial Counsel (OSTC), which commenced its authority at full operational capability on
December 28, 2023. The intent is for OSTC to exercise independent decision making and
prosecution authority for sexual assault and other serious offenses.

In alignment with my stated objective for the Army to become more data-centric, the
Army SHARP program implemented a data strategy to improve its ability to measure, assess,
and analyze the effectiveness of the program and its ability to achieve its goals. The program
leveraged data to enable governance of program activities and inform decision making.

The Army remains committed to bolstering readiness by preventing incidents of sexual
harassment, sexual assault, and associated retaliatory behaviors, while also ensuring the
provision of comprehensive victim advocacy and response capabilities when such occurrences
transpire. We appreciate your ongoing support of the SHARP program, and I am confident the
initiatives underway will have a lasting impact on the prevention of these harmful behaviors.
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FY 2023 Annual Report on Sexual Assault Executive Summary: Army

The Army remains steadfast in its dedication to bolstering readiness by preventing
incidents of sexual harassment, sexual assault, and associated retaliatory behaviors,
while also ensuring the provision of comprehensive victim advocacy and response
capabilities when such occurrences transpire. To fulfill this unwavering commitment,
leaders at all levels within the Army are entrusted with the responsibility of fostering a
culture characterized by dignity and respect, one that unequivocally condemns
behaviors and attitudes conducive to sexual misconduct and normalizes help-seeking
behaviors at all echelons.

While the overwhelming majority of Soldiers serve with honor, upholding the principles
embedded in the Army Values, the reprehensible actions of a minority pose a threat to
unit readiness and undermine the trust and confidence that Soldiers place in each other,
their leadership, and the institution of the Army. Those who engage in the crime of
sexual assault, or neglect to intervene and prevent such actions, not only betray the trust
of their fellow Soldiers but also violate the trust of the entire nation.

“It’s critical that we respond In a concerted effort to regain and sustain the trust
effectively and sensitively when and confidence of the nation, the Army channels its
sexual harassment or assault initiatives through the Sexual Harassment/Assault
does happen. It’s our Response and Prevention (SHARP) program. This
responsibility to make sure our program integrates a range of strategies aimed at
leaders have the resources they both preventing and responding effectively to
need to take care of our Soldiers incidents of sexual harassment, sexual assault, and
and their families when retaliatory behaviors. Through these collective
something happens.” endeavors, the Army is dedicated to ensuring a
Christine E. Wormuth, secure and respectful env_ironment _for.all its
25" Secretary of the Army members, thereby upholding the principles that form
the foundation of its mission.

The Army is taking action to foster a culture and climate that will result in fewer incidents
of sexual harassment and sexual assault. The Army’s culture must be valued and
embraced by all, enhancing the overall organization, and directly affecting the well-being
and retention of our Service members.

Army Leadership is currently implementing the most significant changes in our approach
to preventing and responding to sexual harassment and sexual assault since the
inception of the Army's SHARP program in 2006 (originally named Sexual Assault
Prevention and Response). This includes integrating prevention efforts across the force
as well as updating the Army Command Policy regulation to create a separate
regulation for SHARP. This regulation will provide our leaders and Soldiers with
consolidated and updated information regarding both Army and DoD policies and
directed requirements incorporated into a single document. The regulation also serves
as a roadmap to strengthening, professionalizing, and resourcing SHARP at every
echelon. This monumental shift is due in large part, but not exclusively, to the findings
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and recommendations of the Fort Hood Independent Review Committee and the
DoD Independent Review Commission on Sexual Assault in the Military. The
findings combined with the results of the 2021 Workplace and Gender Relations Survey
of Military Members clearly illustrate that meaningful climate and cultural change is
critical for the Army to restore the trust of Soldiers, their Families, and the American
public.

The Army recognizes that addressing complex challenges within our ranks requires
more than just seeking quick fixes or relying on one-size-fits-all solutions. As we reshape
our program to embrace an integrated prevention approach, we acknowledge that
fostering a positive command climate and enhancing overall culture demands a deep
understanding of the root causes of harmful behaviors. This understanding begins with
engaged leadership.

In recent years, the Army has introduced
innovative measures such as the Command
Assessment Program (CAP), a progressive
talent management and leader selection process.
Additionally, the Army has deployed assets, like

“First it is prevention of those kind
of things (sexual assault and
sexual harassment) that we have to
focus on and then the response,
absolutely, making sure that we are

Integrated Prevention Advisory Groups (I- taking care of the victim.”

PAGs) and institutionalized Cohesion

Assessment Teams (CAT) to aid command GEN Randy A. George, 415t Chief of
teams in identifying the presence of harmful Staff of the Army

behaviors and contribute to the ongoing
improvement of our organizational culture.

The Army is creating an oversight structure to ensure the consistent and effective
implementation of the SHARP program throughout the force. As we strive to elevate the
management of the SHARP program, we are actively advancing the professionalization
and reinforcement of our ability to deliver compassionate, victim-centered services to
Soldiers and Army Civilians. To achieve this goal, we will introduce career development
tracks and enhance our training and education requirements for SHARP professionals,
aiming to provide care that is both victim-centered and culturally competent.

As part of our ongoing initiatives, we are expanding the recruitment of new SHARP
positions at all levels, enacting policies based in trauma science and victim advocacy
best practices and facilitating program implementation through direct technical oversight.
In this restructured framework, Sexual Assault Response Coordinators (SARCs) and
Victim Advocates (VAs) will undergo a realignment, moving away from the operational
chain of command. Instead, they will all be placed under the supervision of a Lead
SARC at each installation. The Lead SARC will report to their higher-level SHARP
Program Manager, ensuring oversight provided by other SHARP professionals. This
organizational adjustment aligns with practices observed in other agencies within the
sexual assault response domain, such as CID or legal entities. Not only will this result in
an independent reporting structure for SHARP professionals, but it will also enable
SHARP professionals to advocate for victims more effectively.




The Army is also taking strides to eliminate most collateral duty positions within its
workforce. We will increase the number of full-time SARCs and VAs who are thoroughly
trained and have the requisite experience to effectively support victims of sexual
harassment and assault.

The Army is implementing military justice reform through structural changes focused
on staffing local and regional offices with experienced litigators, building expertise
through improved training programs, and establishing the Office of Special Trial Counsel
(OSTC). To implement both the IRC military justice reform recommendations and the
FY22 NDAA changes, the Army established the OSTC with an Army General Order and
the Senate confirmed the Army’s Lead Special Trial Counsel (LSTC). The Secretary of
the Army approved the OSTC structure and targeted personnel growth to provide the
resources necessary to build greater expertise in special victim litigation, hold alleged
offenders appropriately accountable, and increase transparency for victims as cases
progress through the military justice system. During the reporting period the OSTC was
led by a Brigadier General LSTC, who reported directly to the Secretary of the Army

vithout intervening authority. As of 28 December 2023, the
“It takes personal courage to stop OSTC has exclusive authority over covered
somebody when they’re doing offenses to: 1) refer charges to trial by Special
something they shouldn’t be Court-Martial (SPCM) or General Court-Martial
doing.” (GCM); 2) withdraw and dismiss charges, and 3)

_ _ " enter into plea agreements. Covered offenses
SRR WICHIES, U7/ include alleged violations of the following Articles
Sergeant Major of the Army of the UCMJ: 117a (Wrongful broadcast or
distribution of intimate visual images), 118
(Murder), 119 (Manslaughter), 119a (Death or injury of an unborn child), 120 (Rape and
sexual assault), 120a (Mail: deposit of obscene matter), 120b (Sexual assault of a child),
120c (Other sexual misconduct), 125 (Kidnapping), 128b (Domestic violence), 130
(Stalking), 132 (Retaliation), and 134 (Child pornography). Effective 1 January 2025, the
Fiscal Year 2023 National Defense Authorization Act added Article 134 (Sexual
harassment) as a covered offense. Covered offenses also include conspiracy,
solicitation, attempts to commit covered offenses, and known and related offenses. (See
Goal 4—Accountability for additional details.)

In addition to our efforts to ensure effective execution and competent, compassionate,
victim-centric services, we have implemented several other changes to enhance our
support. This includes publishing a directive that requires all Army leaders at the squad
level and above—to include Department of Army Civilians—receive additional training on
newly-published DoD policies and other information they need to effectively execute
their responsibilities regarding the SHARP Program. The Army SHARP Academy
revised the Annual Refresher Training to enable unit leaders to deliver the training in
small groups and tailor that training, using vignettes, to their specific needs.

The Army’s actions in FY23 demonstrate a commitment to implementing a robust
prevention effort and a strong, compassionate response to incidents of sexual assault.




Each case is troubling; however, the Army fully investigates every allegation of
misconduct, follows every lead, provides support to victims, and takes the appropriate
action to hold individuals appropriately accountable. Incidents during FY23 clearly
indicate the Army has more work to do to meet prevention and response goals.

This report details the operational initiatives of the Army’s SHARP program and the
Army’s progress both in preventing and responding to the crime of sexual assault. This
annual report complies with the Under Secretary of Defense for Personnel and
Readiness (USD (P&R)) memorandum, dated 18 September 2023, Subject: Data Call
for the Fiscal Year 2023 Department of Defense Annual Report on Sexual Assault in the
Military. This report contains:

e Details of Army actions supporting the goals of prevention, victim assistance and
advocacy, investigation, accountability, and assessment

e Data analysis of the Army’s 3,507 reports of sexual assault during FY23 (2,545
unrestricted and 962 restricted)

e A profile and brief synopsis of each sexual assault case in which there was a
disposition decision in FY23

The most critical asset we have is our People. The men and women who serve our
Nation both in and out of uniform, along with their Families, are our strength and legacy.
Their talents, courage, and commitment make our Army the greatest fighting force in
history. To ensure we remain the preeminent fighting force in the world, we must protect
basic human dignity in all areas. A diverse, talented, strong, healthy, and resilient force
is the most important indicator of our readiness, and while sexual harassment and
sexual assault remain in our formations, we cannot reach our goal of a resilient and
ready force.

1. Goal 1—Prevention: “institutionalize evidenced-based, informed prevention
practice and policies across the Department so that all Military Service members

are treated with dignity and respect, and have the knowledge, tools, and support

needed to prevent sexual assaults.”
1.1 Strategic Summary: Summarize your efforts to achieve the Prevention goal.

In this strategic summary, include significant updates and/or force-wide changes
and/or initiatives begun or completed by your Military Service/NGB in FY 2023. As
applicable, include significant updates to regulations, policies, procedures, and/or
processes; training and credentialing of prevention professionals (e.g., continuing
education and professional development), how the effectiveness of prevention
training is being evaluated (e.g., monitoring outputs/outcomes); prevention
resource capabilities and/or shortfalls; and ongoing prevention collaboration
efforts, capabilities, and activities. There is no need to repeat prior Annual Report
submissions or address each of the examples above if these processes have
remained largely the same as in previous years or when addressed in your
responses to questions 1.2 through 1.4 below. (Prevention Plan of Action 2.0
(May 27, 2022) / Secretary of Defense (SecDef) Memorandum, “Actions to Address
and Prevent Sexual Harassment and Sexual Assault in the Military,” (September 1,
2022) / Office of the Under Secretary of Defense for Personnel and Readiness
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(OUSD(P&R)) Memorandum, “Actions to Address and Prevent Sexual Assault in
the Military,” (April 26, 2023) / OUSD(P&R) Memorandum, “Execution of the
Department of Defense Sexual Assault Prevention Plan of Action,” (April 26, 2019)
1 2019-2023 DoD Prevention Plan of Action (April 2019) / SecDef Memorandum,
“Immediate Actions to Counter Sexual Assault and Harassment and the
Establishment of a 90-Day Independent Review Commission on Sexual Assault in
the Military,” (February 26, 2021) / OUSD(P&R) Memorandum, “Implementation of
Immediate Actions to Counter Sexual Assault and Harassment in the Military,”
(March 22, 2021) / SecDef Memorandum, “Department of Defense Actions and
Implementation Guidance to Address Sexual Assault and Sexual Harassment in
the Military,” (July 2, 2021) / SecDef Memorandum, “Commencing DoD Actions
and Implementation to Address Sexual Assault and Sexual Harassment in the
Military: Independent Review Commission Recommendation-Implementation
Roadmap,” (September 22, 2021))

The Army recognizes that the mission of the SHARP program extends beyond response
and has begun to take swift and decisive action in prevention. To that end, the Army is
now dedicated to hiring SHARP prevention professionals to focus on sexual assault and
harassment prevention, in addition to the Integrated Prevention Advisory Group (I-PAG)
who will be focused on simultaneously preventing two or more harmful behaviors
(including sexual assault, harassment, and other harmful behaviors such as suicide,
domestic abuse, retaliation, or child abuse and neglect).

Leaders within the Army are responsible for overseeing the prevention workforce and
are ultimately responsible for the prevention of sexual harassment and sexual assault.
Together, the Army’s SHARP prevention professionals, the I-PAG teams, and others
engaged in prevention across the Army will identify gaps in the Army's prevention
system (e.g., human resources, collaboration, infrastructure), determine requisite
resources needed for implementing prevention activities, and enhance the capacity of
Army leaders to make data-informed decisions to prevent and address sexual
harassment and assault. I-PAGs will support command teams by prioritizing culture and
climate leading indicators and including data in Community Needs Assessments (CNA)
and Comprehensive Integrated Prevention Plans (CIPP).

In FY23, the majority of the Army’s prevention efforts focused on secondary and tertiary
prevention while continuing to build the infrastructure necessary to implement primary
prevention initiatives. Senior leaders and supervisors throughout the Army continued to
support and execute bystander intervention procedures and training to ensure those at
all levels, including the lowest levels, had access to the training.

The Army’s bystander intervention training has evolved over recent years to include the
incorporation of realistic scenarios to enhance the impact of the training. Realistic
scenario training for Army sexual assault prevention involves creating immersive
exercises that mirror potential situations where bystander intervention may be useful.
This includes scenarios that incorporate situations similar to deployments, training
exercises, or within the Army garrison environment. The goal is to provide Soldiers with




practical experience in recognizing, preventing, and responding to sexual assault,
fostering better preparedness and understanding. Many commands across the Army are
using realistic scenario-based training to enhance their prevention efforts.

The Army is using technology, specifically virtual reality, to create realistic environments
for Soldiers to practice. These scenarios immerse the user in situations where they can
intervene using their own voice to make decisions. The goal is to improve confidence
and courage needed to intervene when they see a situation that does not look, sound, or
feel right.

The Army continues to make strides to improve its collaborative efforts. Many of the
Army’s major commands hold annual SHARP summits. These are strategic gatherings
where Army leaders, subject matter experts, SHARP professionals, and stakeholders at
that specific installation discuss and address issues related to sexual assault and
harassment. The summits typically focus on sharing best practices, refining policies, and
fostering a culture of prevention and accountability. They serve as a platform for
collaboration and improvement in the Army’s effort to combat sexual misconduct.

1.2 Efforts to Address Approved Independent Review Commission (IRC)
Recommendations: Briefly highlight major actions completed or underway in FY
2023 to address the approved IRC recommendations in Line of Effort 2:
Prevention and Line of Effort 3: Climate and Culture (e.g., actions to establish the
primary prevention workforce and enhanced climate assessment process). There
is no requirement for your Military Service/NGB to discuss all approved IRC
actions under this section, as DoD SAPRO will include a high-level status
summary with the Annual Report. Note: Please don’t provide any pre-decisional
or unfunded activities in your response. (See the requirements listed in question
1.1)

Line of Effort 2 (Prevention)

In FY23, Army SHARP established a new SHARP Program Prevention Specialist
position which was authorized to support the Lead SARC and the Senior Commander’s
prevention efforts on the installation. This new addition to the prevention workforce is
responsible for the planning, coordination, and evaluation of SHARP prevention
activities, to include training and outreach efforts specifically as they relate to sexual
assault and sexual harassment. SHARP Program Prevention Specialists assist senior
commanders by implementing primary prevention activities that address individual,
interpersonal, organizational, and community factors that contribute to sexual
harassment and sexual assault. This is in addition to the support provided by the
Integrated Prevention Advisory Group (I-PAG) teams and other prevention professionals
across the military community.

HQDA published Execution Order (EXORD) 269-22, “Implementation of FY22
Independent Review Commission Hiring Actions on Countering Sexual Assault in the
Military,” which outlined a phased approach to hiring the integrated prevention advisory




groups (I-PAGs). During Phase |, Supervisory Prevention Program Managers (ACOM,
ASCC, DRU), Supervisory Prevention Specialists (Installation), and Prevention
Workforce Program Managers were hired to enable the Commanding General’s
functional responsibility to manage the command's prevention program.

HQDA also published EXORD 351-23, “I-PAG: Phase Il Hiring and Implementation
Guidance” and Fragmentary Orders 1 and 2 to provide Phase Il hiring guidance,
prioritize tactical level workforce hiring, clarify position grades, communicate workforce
distribution, and address initial operating capability roles and responsibilities. The Army
provided assistance to Phase | locations with their Community Needs Assessments
(CNAs) and Comprehensive Integrated Primary Prevention (CIPP) Plans.

The intent of the I-PAG is to build, strengthen, maintain, and assess the prevention
system for the total Army and across harmful behaviors. The prevention system is the
backdrop against which prevention planning, implementation, and evaluation take place.
The I-PAG aims to reduce the prevalence of harmful behaviors through deliberate
planning and coordination processes with leaders. The I-PAG teams will implement a
holistic and comprehensive plan focused on unity of effort in understanding current
environments, determining scope and context of complex problems, and addressing
organizational and community-based factors to enable the prevention process. The I-
PAG’s comprehensive approach is comprised of integrated, research-based prevention
activities which achieve unity of effort when implemented as designed in healthy
environments. The I-PAG is establishing on-going evaluation of change indicators over
time and will include an assessment of organizational factors that will be used to inform
adjustments to the prevention approach and measure the effectiveness of specific
prevention activities across the Army.

EXORD 351-23 also provided commanders with additional resources and guidance for
selecting and hiring the best qualified prevention workforce. The order included position
descriptions, as well as an interview guide to ensure leaders asked the right questions to
assess prevention competencies. The EXORD also outlines the Army’s approach to the
modified command climate assessment activities (C2A2) and the role of the prevention
workforce in the C2A2 process.

Line of Effort 3 (Climate and Culture)

Four years ago, in 2019, the Army implemented the Command Assessment Program
(CAP) to identify the most qualified candidates for key battalion and brigade-level
leadership positions. CAP facilitates the selection of leaders who are cognitively
capable, self-aware, and less likely to exhibit counterproductive or ineffective leadership
traits. These are positions where the talent management process is most critical and
where climate and culture shifts begin.

The Army provides tools and resources to cultivate a healthy climate and culture to
commanders at all levels. One of these tools, Integrated Prevention Advisory Groups (I-
PAGs), assist commanders in building and sustaining positive climates and reducing




harmful behaviors. As part of the I-PAG implementation plan which began in FY22 and
continues, the Army has hired approximately 80 prevention personnel as of the end of
FY23 at Headquarters, Department of the Army, Army Commands, Army Service
Component Commands, Direct Reporting Units, and selected installations: Fort
Cavazos, Fort Riley, Fort Sill, Schofield Barracks, and Camp Humphreys. These
locations were selected based on risk criteria directed by DoD and Soldier survey data.

After a successful two-year pilot program, the Army has institutionalized its Cohesion
Assessment Team (CAT) concept. CAT is a culture and climate assessment program
designed to arm brigade and battalion commanders with the information they need to
address problems in their ranks. A CAT team integrates into tactical-level units for two
weeks, collects and analyzes data, and provides command teams with actionable
feedback and plans to improve organizational culture and climate. The Army is currently
in the process of expanding this capability to the U.S. Army Reserve.

1.3 Leader Responsibilities: How is your Military Service/NGB training leaders
(e.g., through Professional Military Education and/or leader development
opportunities) on their responsibilities and competencies under DoDI 6400.11,
“DoD Integrated Primary Prevention Policy for Prevention Workforce and
Leaders,” and partnering with prevention professionals to overcome barriers to
readiness and enhance protective factors in their units? (DoDI 6400.11,
“Department of Defense (DoD) Integrated Primary Prevention Policy for
Prevention Workforce and Leaders,” (December 20, 2022))

Within the Army, other events provide training and educational opportunities for
thousands of future leaders on prevention, which can assist with overcoming barriers to
readiness and improving command climate. These events also provide opportunities for
collaboration for the prevention workforce, including SHARP, EO, EEO, Prevention Work
Force, FAP, ASAP, Resiliency, Suicide Prevention, and others. For example, the Fort
Knox Cadet Summer Training Program, Battalion Commander Assessment Program
(BCAP), Company Commander and First Sergeant Pre-Command Course, Recruiting
and Retention College, and other events provide these training opportunities. These
courses also ensure leaders have training on ways these programs support the Army’s
overall mission, improve command climate, and support retention of Service members.
Similar capabilities are being executed across Army installations.

1.4 Future Plans: Identify any major leadership-approved initiatives your Military
Service/NGB is undertaking in support of prevention. Identify key considerations
or obstacles that are currently affecting the implementation of prevention
initiatives.

Army SHARP has continued to partner with the Integrated Prevention Advisory Group (I-
PAG) in FY23 to shape primary prevention and enhanced data products to support the

prevention of sexual assault and sexual harassment across the Army. Army SHARP has
developed a data dashboard to support operational and tactical prevention efforts in the




areas of sexual harassment and sexual assault. These dashboards align with DoD
SAPRO data sharing guidance, which substantially reduces the risk of accidental
disclosure. Maintaining trust is imperative for the SHARP program and failing to
adequately safeguard data could have serious consequences for both existing victims
and for the willingness of future victims to make a report.

The Army SHARP Program is working with the Sergeant Major of the Army to develop
new products to help inform senior leader decision making in the areas of sexual assault
and sexual harassment prevention. This effort will allow for Army senior leaders to better
focus SHARRP related discussions by separating crime prevention from victim
response/support. This will allow leaders to focus on initiatives to improve primary
prevention of sexual assault by stopping the crime before it occurs and addressing the
root cause of the problem. Additionally, senior leaders can have intentional discussions
on resources to support victims and ensure they are receiving the services they need
and when they need them.

The Army is implementing local program initiatives with the potential for transformative
climate and culture change. Successful programs will be fielded Army-wide. Local
initiatives include the following:

e “Agents of Change” bystander intervention training, which is currently being
evaluated for effectiveness with target populations.

e “Your Voice Matters” listening sessions, which provide a means for Soldiers to
ask questions anonymously to their brigade-level chain of command and Brigade
SARC. Each session offers a platform to engage in open dialogue on a range of
topics.

e Social Adaptive Interactive Theater (Pure Praxis) provides instruction on how
members of the military community can intervene to stop inappropriate behaviors
and prevent them from occurring through a shared understanding of what is right.

The successful implementation of prevention activities hinges on a complete
understanding of the issue, meticulous planning and implementation, and ongoing
evaluation. The Army's all-encompassing prevention strategy is designed to enhance
capacities such as efficacy, skills, attitudes, and behaviors at the individual level and
prevent harmful behaviors using strategies across the individual, interpersonal,
organizational, and community levels of the social ecology. Leaders are entrusted with
the responsibility of cultivating and sustaining a positive command climate through a
diverse range (i.e., programs, policies, and practices) of primary prevention activities.

Presently, the HQDA Integrated Prevention Division (IPD) team is in the process of
hiring its workforce. While the current capacity does not allow for a thorough assessment
of efficacy of all Army prevention activities, the future vision involves leveraging data to
inform the effectiveness of primary prevention activities. Furthermore, a commitment to
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routine evaluation will play a pivotal role in continuously assessing the impact on risk
and protective factors for sexual assault, sexual harassment, and other harmful
behaviors.

HQDA IPD is partnering to develop an evaluation of the approved IRC funded initiatives
to address harmful behaviors on military installations through protective environments
(e.g., lighting, security for safe barracks, trainee populations, and work sites).
Additionally, IPD is onboarding the |I-PAG workforce at an additional 47 sites for Phase |l
I-PAG implementation. I-PAG will work with Program Specialists, to include SHARP
personnel and onboarding SHARP Prevention Specialists, to identify overlapping risk
and protective factors and address them at the local level. Actions will be identified
within the Comprehensive Integrated Prevention Plan and evaluated appropriately to
determine effectiveness at reducing the targeted harmful behaviors.

An exemplary effort open to the greater prevention community, including community
educational, prevention, and support services, is the Holistic Integrated Prevention-Risk
Reduction Program at Fort Huachuca. This program includes on- and off-post
stakeholders, tenant commanders, and Soldiers to analyze trends and develop action
plans. Among many lines of effort is building life skills and making connections. In
another effort within the Army, Arizona State University is partnering with Fort Huachuca
for a study titled Cross-cutting Prevention through an Upstream Focus on Social
Determinants of Health Within Military Settings. Arizona has a robust public/private
partnership established in 2009 focused on strengthening support and outcomes for the
500,000+ Service members, veterans, and their families statewide. This effort includes a
highly successful program with the Arizona National Guard that reduced deaths by
suicide from the highest ever for three consecutive years (2008 - 2010) to zero for three
consecutive years (2011 to 2013) and the establishment of a statewide upstream
prevention program that has provided over 60,000 encounters with the military, veteran,
and family population. This project will focus on incorporating these two successful
program models into a program that is adaptable to diverse military populations with a
cross cutting prevention focus that builds upon what already exists and is effective,
strengthens coordination and collaboration, builds the capacity of the force, and tailors
solutions to achieve better overall outcomes.

2. Goal 2—Victim Assistance & Advocacy: “deliver consistent and effective

advocacy and care for all military Service members or their adult dependents,
such that it empowers them to report assaults, promotes recovery, facilitates
dignified and respectful treatment, and restores military readiness.”

2.1 Strateqgic Summary: Summarize your efforts to achieve the Victim Assistance
& Advocacy goal. In this strategic summary, include significant updates and/or
force-wide changes and/or initiatives begun or completed by your Military
Service/NGB in FY 2023. As applicable, include significant updates to regulations,
policies, procedures; SARC and SAPR VA training and how training effectiveness
is evaluated; Case Management Group (both monthly and quarterly) and High-
Risk Response Team training for personnel who attend these meetings;
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manpower and resource capabilities and/or shortfalls; SAPR personnel
certification and training; resources/products to support victims, retaliation
reporters, and responders (e.g., medical and mental health services, local civilian
service agencies, and the Safe Helpline); and SAPR training improvements for
Service members. There is no need to repeat prior Annual Report submissions or
address each of the examples above if these processes have remained largely the
same as in previous years or when addressed in your responses to questions 2.2
through 2.15 below. (DoD Sexual Assault Prevention and Response Strategic Plan,
2017-2021 (December 1, 2016), Goal 2 — Victim Assistance & Advocacy, p. 7/ DoDI
6495.02, Volume 1, “Sexual Assault Prevention and Response: Program
Procedures,” (September 6, 2022) / DoDI 6495.02, Volume 2, “Sexual Assault
Prevention and Response: Education and Training,” (April 9, 2021)) / National
Defense Authorization Act (NDAA) for FY2011, Section 1631 / SecDef
Memorandum, “Actions to Address and Prevent Sexual Harassment and Sexual
Assault in the Military,” (September 1, 2022)

The Army continues the effort to publish its stand-alone SHARP regulation (AR 600-52).
While the Army has implemented several policies and programs to prevent, respond to,
and resolve incidents of sexual harassment and sexual assault, their implementation is
hindered by disjointed policy. Key provisions are spread across multiple Army
regulations, directives, EXORDs, and memoranda. The publication of the SHARP
regulation addresses this issue and consolidates SHARP policy into a single-source
documents for leaders and SHARP professionals to utilize. Additionally, the SHARP
Program Office will be the proponent of the regulation making rapid revisions more
practical in the quickly evolving landscape of SHARP. Having a single regulation
improve efficiency and standardization of response advocacy efforts in the Army.

The Army has undertaken significant strides to enhance victim advocacy within its ranks,
demonstrating a steadfast commitment to supporting victims of sexual assault and
sexual harassment. The Army has implemented various initiatives aimed at addressing
the unique challenges facing victims and creating an environment where reporting is
encouraged and met with empathy. Comprehensive response and aftercare services
have been implemented to address long-term victim needs. By recognizing the holistic
impact of trauma, the Army aims to facilitate healing and resilience among survivors and
foster an environment where they can thrive both personally and professionally.

On 28 August 2023, the Army issued HQDA EXORD 358-23 titled "Implementation of
FY Independent Review Commission Hiring Actions on Countering Sexual Assault in the
Military." This directive marked a pivotal step forward in our commitment to addressing
sexual assault and sexual harassment by mandating the hiring of full-time Sexual
Assault Response Coordinators (SARCs) and Victim Advocates (VAs). This strategic
move reflects a deliberate shift from the reliance on collateral duty personnel,
acknowledging that providing effective advocacy requires a dedicated, full-time
commitment, as emphasized by DSD Hicks. This significant enhancement in personnel
underscores our dedication to ensuring comprehensive and continuous support for
victims of sexual assault and harassment within the military community.

The Army increased their ability to ensure program compliance by establishing new
SHARP Program Support Specialist and SHARP Compliance Specialist positions at the
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installation and MACOM respectively. These new positions give each echelon dedicated
personnel to improve case management capabilities and conduct program assessments
to ensure all regulatory requirements and standards are being maintained.

These efforts address the critical deficiencies found in the Army’s response workforce
and are the first steps to adequately equip and structure the response workforce to do
this critical work. Many issues in the past can be attributed to inexperienced collateral
duty victim advocates. These new enhancements to the program emphasize the need
for specialization and experience to address the complexities of sexual assault cases
and victim’s needs.

The Army has invested considerable time and effort to improve overall case
management this FY to ensure victims are receiving the resources they need. The Army
established a new monthly meeting with Program Managers to review trends and
analysis in the systems of record to discuss and develop solutions to address shortfalls.
Considerable improvements have been made in overall case management due to these
efforts.

The SHARP Academy re-designed and developed a new SHARP Professional
Education System that is a progressive and targeted single standard design to better
meet the needs of the Total Army and produce mission ready SHARP professionals in
an effective and efficient manner. The re-designed modular progressive courses
streamline the educational requirements for SHARP professionals and ensure they are
fully educated with the required knowledge, skills, and abilities to excel in their assigned
SHARP work roles. The new training is scheduled to begin in FY24.

The three-week SHARP Basic Course will serve as the entry point for all SHARP
professionals and will focus on providing the knowledge, skills, and abilities to
successfully conduct victim advocacy. Upon graduating, students will meet the
requirements to be a VA and will be eligible for D-SAACP credentialing. The SHARP
Basic Course will be the only D-SAACP credentialing course, and graduation will be a
prerequisite for attending the next level of SHARP professional education. For the next
tier, the SHARP Intermediate Course will focus on the knowledge, skills, and attitudes
needed to perform case management and program compliance. Upon graduating,
students will meet the requirements to be a SARC.

DoD Sexual Assault Advocate Certification Program Improvements

The restructuring of the Army SHARP program and the need for improved oversight of
individuals providing advocacy services required that we update our processes for the
submission of applications to the DoD Sexual Assault Advocate Certification Program
(D-SAACP). As we strengthen and professionalize the force, it is imperative that we
provide continuing support to and oversight of SHARP professionals, both military and
civilian. HQDA SHARP began a new screening process to increase accountability and
improve quality of packets sent to the credentialing board on 1 July 2023.
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National Organization of Victim Assistance (NOVA), the credentialing organization for D-
SAACP, has increased their review of applications so that by 2024, applications will be
reviewed eight (8) times a year vice four times per year. As such, within approximately 6
weeks of submitting an application, applicants will be notified of their certification status
first via an email from NOVA, and then by mail.

Self-Care Program

This year the Army SHARP analyzed studies done on professionals working with trauma
victims and the high risk of vicarious trauma associated with them and

developed a plan to utilize Performance Centers located throughout the Army to connect
SHARRP professionals to opportunities to enhance self-care among SHARP
professionals. This effort is designed to improve support services and connect SARCs
and VAs with the necessary resources needed to prevent vicarious trauma, compassion
fatigue, and burnout. Additionally, the Army hopes this initiative will assist in retaining
the experience and talent needed to deliver world class advocacy.

2.2 Professionalizing and Strengthening the Sexual Assault Response Workforce:
Describe the actions taken by your Military Service/NGB in FY 2023 to reduce the
reliance upon collateral duty personnel (if used) and how your staffing approach
will provide SARCs and SAPR VAs with greater independence from the military
command structure and expanded skill sets to better support victim recovery.
(SecDef Memorandum, “Actions to Address and Prevent Sexual Harassment and
Sexual Assault in the Military,” (September 1, 2022))

On 28 August 2023 the Army published HQDA EXORD 358-23 “Implementation of FY
Independent Review Commission Hiring Actions on Countering Sexual Assault in the
Military”. This action directed the hiring of 367 new full-time SHARP positions to build
the needed workforce to begin the processes of eliminating collateral duty.

The Army is currently developing a FRAGO to EXORD 358-23 which will begin the
process of eliminating collateral duty with the exceptions of remote locations designated
by Congress. This order will also establish the discontinuation of training collateral duty
SHARRP professionals and the cessation of D-SAACP renewals for collateral duty
personnel. Lastly, it directs current collateral duty may continue serving until their
certification expires.

The restructure of the SHARP program establishes new technical oversight of its
professionals. Early in FY23 the Army removed SARCs and VAs from the operational
chain of command and placed them under the supervision of the Lead SARC. The
installation Lead SARC serves as the primary focal point for directing and coordinating
response activities at the installation (tactical level). They report to the installation Senior
Commander and are supervised and evaluated by a SHARP Program Manager at the
operational level. SARCs and VAs will, however, remain embedded in brigades (like
behavioral health teams) in order provide direct victim and command support.

The Lead SARC serves in a supervisory role for all SARCs and VAs, making a full range
of independent personnel decisions, assigning work, establishing performance

13




objectives, and rating/reviewing performance of the SHARP professionals. The Lead
SARC manages the SHARP Program for the installation senior commander by serving
as the single source of SHARP Program advice and guidance to installation leadership
(including tenant units). Additionally, the Lead SARC serves as the co-chair of the
monthly Sexual Assault Review Board (SARB), Quarterly Sexual Assault Response
Team, and oversees the High-Risk Response Teams on the installation.

The Army is equipping the Lead SARC with SHARP Program Support Specialists. The
SHARP Program Support Specialist serves as focal point for change management,
business process improvement and reengineering, organizational capability maturity,
and governance. They support the SHARP Program’s organizational activities to include,
but not limited to, business processes, information management, and cost management.
They develop, analyze, and evaluate organizational policies; applying appropriate best
practices from existing doctrine and emerging industry business practices to support
program execution and oversight functions.

The Army is also equipping the Lead SARC with SHARP Program Prevention
Specialists. The SHARP Program Prevention Specialist is responsible for the planning,
execution, coordination, and evaluation of prevention activities (policies, programs, and
practices), and training, education, and outreach for sexual harassment and sexual
assault. They are responsible for supporting the coordination and implementation of
comprehensive primary prevention activities that address individual, interpersonal,
organizational and community factors that contribute to sexual harassment and sexual
assault. They serve as the focal point for coordination and collaboration with the
installation Integrated Prevention Advisory Group (I-PAG).

Supervisory SARCs will be added to installations with enough SARCs and VAs to assist
in supervising and evaluating the activities carried out by SARCs and VAs. Supervisory
SARCs will ensure equitable distribution of advocacy duties among the pool of SARCs
and VAs across the installation. These new positions will enforce proper case
management and execution of the program. They will report to and will be
supervised/evaluated by the Lead SARC.

2.3 Standardized Forms for Monthly Case Management Group (CMG), Quarterly
CMG, and High-Risk Response Team Oversight and Management: Describe how
your Military Service/NGB is implementing the use of the following forms at the
subject meetings to ensure consistent support to Service members making
Unrestricted reports of adult sexual assault and associated retaliation allegations:
Department of Defense Form (DD Form) 2910-5, “Monthly CMG Meeting Notes for
the Sexual Assault Prevention and Response (SAPR) Program;” DD Form 2910-6,
“Quarterly CMG Meeting Notes for the SAPR Program;” and DD Form 2910-7,
“High-Risk Response Team Meeting Notes for the SAPR Program.” How are you
verifying their use? (OUSD(P&R) Memorandum, “Actions to Address and Prevent
Sexual Assault in the Military,” (April 26, 2023))

The new oversight structure the Army is implementing is designed to ensure compliance
with regulatory program requirements. Next year, this new oversight workforce will be
going out to the field to check compliance with regulatory requirements and observe the
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effectiveness of the SARB and Quarterly Sexual Assault Response Team (QSART) to
inform future program improvements. Part of the upcoming compliance visits includes
ensuring the standardized use and maintenance of all program forms. Additionally, the
Army’s SHARP Academy has updated all training requirements to include these new
forms to ensure all SHARP professionals are properly trained on their use.

During Quarterly CMG/Q-SARTSs, the Lead SARC provides the SARB Chair, SARB
Board Members and all Command Teams across the Installation footprint an overview of
DD Forms 2910-5, 2910-6, and 2910-7. Across the Army, Installation
Commanders/SARB Chairs have used all three forms. Files are maintained with SARB
minutes until the direction is received from DoD SAPRO to upload in DSAID.

HQDA SHARP focus for FY24, will be to observe these processes to determine where
further refinement can be made, especially when executing a dual-hatted program that
addresses both sexual harassment and sexual assault.

2.4 Convalescent Leave for Sexual Assault Victims: Describe how your Military
Service/NGB is implementing the policy to allow commanders and Military
Treatment Facility directors to grant convalescent leave to Service members for
their treatment and recuperation from an alleged sexual assault based on a
recommendation of a medical healthcare provider or sexual assault forensic
examiner. (Office of the Assistant Secretary of Defense for Manpower and
Reserve Affairs Memorandum, “Clarification of Convalescent Leave Policy for
Service members Recovering from Sexual Assault,” (October 20, 2022)

The Department of the Army adopted the convalescent leave policy directed by the
Independent Review Commission (IRC) approved recommendation, that allows
commanders and Military Treatment Facility directors to grant convalescent leave to
Service members, IAW DoDI 1327.06. This leave is designed to provide treatment and
recuperation from a medical or mental healthcare provider or Sexual Assault Medical
Forensic Examiner (SAMFE). The convalescent leave may be approved to start
immediately following the release from a medical facility, upon the completion of a
sexual assault forensic examination (SAFE), or completion of an appointment with a
healthcare provider after a sexual assault incident. Convalescent leave approved by a
commander or MTF director may range from one to 30 days. There is no cumulative
limit to the number of days of convalescent leave that may be granted to the Service
member. All Department of the Army Commanders supports the Service members
need this time to recuperate, and attend any scheduled medical appointments, or non-
medical appointments, to include counseling, or other services related to the sexual
assault.

2.5 Safe-to-Report Policy: Describe how your Military Service/NGB is
implementing the Safe-to-Report policy which prescribes the handling of alleged
minor and non-minor collateral misconduct by Service member victims of an
alleged sexual assault. (OUSD(P&R) Memorandum, “Safe-to-Report Policy for
Service member Victims of Sexual Assault,” (October 25, 2022)

Department of the Army implemented an Army Directive 2022-10, “Safe-to-Report,” (6
July 2022) that outlined policies and procedures for the identification and treatment of
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alleged minor and non-minor collateral misconduct by Service member victims of sexual
assault. This directive requires commanders to assess collateral misconduct against
aggravating and mitigating circumstances in sexual assault cases. Victims will not be
subject to discipline for minor collateral misconduct pursuant to this policy. However, this
policy applies to all Service members who are victims of sexual assault, including cadets
at the United States Military Academy, regardless of who receives the victim’s report of
sexual assault or whether the investigation and/or prosecution is handled by military or
civilian law enforcement authorities.

New Restricted Reporting options have changed victim reporting preferences; they are
eligible to file a Restricted Report, providing they: (1) did not personally report the sexual
assault incident to law enforcement, to include MCIOs, and (2) they did not previously
elect to make an Unrestricted Report by signing a DD Form 2910, with a SARC or SAPR
VA on the SAME sexual assault incident.

Victims are also eligible to file Restricted Reports even if the following are addressed:
(1) they disclosed the sexual assault incident to their commander or to personnel in the
chain of command, or (2) there is an ongoing MCIO investigation into the sexual assault
incident initiated by a third party and not due to the victim’s disclosure to law
enforcement, or (3) the MCIO investigation into the sexual assault incident has been
CLOSED.

Pending publications (i.e., Army Regulations 27-10, Military Justice, and 600-52, SHARP
Regulation) will comply with Safe-to-Report policy. Further revisions incorporating the
role of the Special Trial Counsel are being drafted.

The Army's Safe-to-Report policy was published in FY22. All new commanders are
briefed on this policy by their SARC and legal counsel during the 30-day in-brief.
Information was incorporated in the SHARP Annual Refresher Training and is posted in
all unit, high-traffic areas.

2.6 SARC Access to the Commander: Describe how your Military Service/NGB is
ensuring that SARCs have direct and unimpeded access to the installation
commander and the immediate commander of the Service Member victim and
alleged Service member offender. (DoDIl 6495.02, Volume 1, “Sexual Assault
Prevention and Response (SAPR): Program Procedures,” (September 6, 2022),
para 4h, p. 5)

On 28 August 2023, the Army issued HQDA EXORD 358-23 titled “Implementation of FY
Independent Review Commission Hiring Actions on Countering Sexual Assault in the
Military.” According to this directive, the Lead SARC, functioning as a member of the
Senior Commander’s special staff, is now mandated to report directly to the Senior
Commander. Simultaneously, select MACOMs overseeing down-trace installations with
Senior Commander responsibilities are directed to align their SHARP Program Manager,
serving as special staff, to directly report to the MACOM Commanding General.
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These strategic measures not only align with approved IRC recommendations but also
significantly enhance direct access. In instances where certain locations may not be
providing direct access, this new structure ensures swift elevation to the senior
command level, fostering a more immediate and responsive avenue for addressing
SHARP personnel access to commanders, as required.

IAW AR 600-20, commanders will ensure SARCs have direct and unimpeded access to
the immediate commander of the victim of a sexual assault. It also requires senior
commanders to ensure SARCs have direct and unimpeded access to them. The
regulation is reinforced through the Staff Assistance Visits (SAV) and the Organization
Inspection Program (OIP). These tools serve as a method to maintain accountability and
oversight of sexual assault and sexual harassment processes and services.

2.7 SARC and SAPR VA DoD Sexual Assault Advocate Certification (D-SAACP)
Suspension, Revocation, and/or Reinstatement: Without providing personally
identifiable information, how many SARCs and SAPR VAs in your Military
Service/NGB had their D-SAACP suspended, revoked, and/or reinstated? (Identify
how many SARCs and SAPR VAs for each category). (DoD Sexual Assault
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 —
Victim Assistance & Advocacy, Objective 2.1, p. 8 / DoDI 6495.03, “D-SAACP,”
(February 28, 2020), sections 3.6 & 3.7, p. 11-15)

Based on the information provided to the Army from the National Organization for Victim
Assistance (NOVA) that is filtered by NOVA for DoD SAPRO there were:

15 SARCs suspended
6 SARCs revoked

31 VAs suspended
20 VAs revoked

2.8 Sexual Assault Forensic Exam (SAFE) Kits: Was the medical care of any
Service member hindered due to the lack of a SAFE kit, timely access to
appropriate laboratory testing resources, or other resources? If yes, explain and
also address how many times this occurred and what actions were taken to
mitigate the issue? (Note: This answer should be consistent with the number
reported in the Victim Services matrices). As related to reports of sexual assault,
were there any issues at medical treatment facilities with the availability of
supplies for testing and treatment for sexually transmitted infections and
diseases, including HIV, and testing for pregnancy? (NDAA for FY 2006, section
596 / DoDI 6495.02, Volume 1, “Sexual Assault Prevention and Response (SAPR):
Program Procedures,” (September 6, 2022), Encl 8 / DoDI 6310.09, “Health Care
Management for Patients Associated with a Sexual Assault,” (May 7, 2019),
Section 3: Standards)

The readiness of SAFE Kits is a continuously emphasized area of focus in Army medical
treatment facilities. There were no validated incidents of a hospital failing to provide a
victim a SAFE Kit when requested in FY23. The Army has experienced issues with a
testing backlog in some states, which it has worked to rectify.
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2.9 Military Protective Orders: How many Military Protective Orders (MPOs) were
issued as a result of an Unrestricted Report? Were any victim requests for an
MPO denied? If so, what was the reason? How many MPOs were violated by the
alleged offender? Indicate if the victim(s) and the alleged offender(s) were
provided with copies of the DD Form 2873, “Military Protective Order,” as
required. (NDAA for FY 2010, section 567 / DoDI 6495.02, Volume 1, “Sexual
Assault Prevention and Response (SAPR): Program Procedures,” (September 6,
2022), Encl 5, para 8)

Department of the Army Criminal Investigations Division is the lead for data reporting
from the Army Law Enforcement Reporting and Tracking System (ALERTS).

Military Protective Orders (MPOs) issued because of an Unrestricted Report

In FY23, the Army issued MPOs for 1,012 unique subjects. Some subjects were
mentioned in multiple MPOs, so the total number of subjects by Law Enforcement
Report (LER) was 1,343. The count of MPOs is broken out by criminal and non-criminal
information in Table 1. Reports of Investigation and Law Enforcement Reports
(ROIs/LERSs) contain criminal law enforcement information. Raw Data Files (RDFs)
contain non-criminal law enforcement information.

ROIs/LERs 1,270 953
RDFs 73 59
Total 1,343 1,012

Explain any denied MPO requests

Generally, commanders will not issue an MPO when there is a failure to establish that a
person requires protection from a Service member subject during a criminal investigation
or prosecution. Due process is necessary in order to issue an MPO because of the
impact to a Service member subject’s liberty. This decision is rendered by the
commander, not the Law Enforcement Agency. The Army does not record denied MPO
requests via ALERTS or DSAID.

MPO violations

Table 2 shows how many MPOs were violated by the alleged offender. Per ALERTS,
there were six individuals who violated an MPO (one violation occurred more than once).

Table 2. MPO Violations

Subjects by LER  Unique Subjects

MPO Violations 71 64
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DD Form 2873

The victim(s) and the alleged offender(s) were provided with copies of the DD Form
2873, “Military Protective Order,” as required by Army policy.

2.10 Appropriate Care in Deployed Environments: What steps did your Military
Service/NGB take in FY 2023 to ensure trained personnel, appropriate supplies,
and transportation resources are accessible to deployed units to provide an
appropriate and timely response in any case of a reported sexual assault in a
deployed unit, location, or environment? (NDAA for FY 2011, section 1631 / DoDI
6495.02, Volume 1, “Sexual Assault Prevention and Response (SAPR): Program
Procedures,” (September 6, 2022), para 4i)

On 28 August 2023, the Army published HQDA EXORD 358-23 “Implementation of FY
Independent Review Commission Hiring Actions on Countering Sexual Assault in the
Military.” The order directed the hiring of new full-time SHARP positions to enhance
SHARP capabilities and victim’s access to responsive care throughout deployed
locations. The order directed the hiring of 41 positions throughout the USAEUR-AF area
of operations, 29 positions throughout USARPAC, and 7 positions in ARCENT.

This FY the Army began a bi-weekly synchronization meeting with the other Service
SAPR leads to collaborate on issues and discuss ways to best support Service members
in deployed environments. This included cross-service coverage in areas where each
service had full-time coverage support to reduce the need for collateral duty and
duplication of efforts.

The Army is currently working on developing new Victim Support Specialist positions
which will be uniformed personnel who support and supplement SHARP capabilities for
deployed or expeditionary commands. They will provide immediate, non-clinical crisis
intervention and limited support during deployments. They will ensure a warm hand-off
to full-time SHARP personnel takes place as soon as practicable. They will perform
support and training functions for the SHARP program in garrison when not deployed
and will work directly for the Lead SARC.

The Army continues to refine efforts for medics to provide limited SHARP response in
deployed environments. Limited SHARP response addresses medical needs and crisis
intervention and provides referrals and connection with a SARC. Limited SHARP
response does not include victim advocacy, completion of SHARP forms, or participation
in the SARB. Combat medics, by extension of the designation as “medical personnel,”
have policy directed privacy/confidentiality status, enabling limited support with
protections from disclosure under HIPAA laws. The combat medic’s primary mission is
crisis response, trauma informed care, and referral to the proper credentialed
professionals for further treatment and recovery.

Additionally, our Department of the Army Criminal Investigation Division (DACID)
partners mission is to identify and defeat criminal threats to the Army, regardless of
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origin. To ensure an appropriate and timely response in any case of a reported sexual
assault within a deployed unit, location, or environment, the DACID established Field
Offices in the USARPAC, USAREUR, USARCENT, and 8" Army areas of operations,
with operational subordinate elements in Kuwait, Guantanamo Bay, Poland, and
Romania. In short, the DACID agents travel to all deployed locations where Soldiers are
located and their ability to conduct investigations does not change, regardless of
location.

The DACID maintains awareness of contingency planning for operations by placing
liaison officers at Army Command (ACOM) headquarters, to include the relationships
that Field Office Special Agents in Charge build with the supported Senior Mission
Commanders (SMC) and Staff at home station prior to deployment. Field Office Special
Agents in Charge provide dedicated criminal investigators, or follow-on CID capabilities
as required, to SMCs. Deployed special agent teams are provided the same reach back
capabilities (intelligence analysis, leads, and crime laboratory support) as available to
the standing Field Offices. In FY23, the most notable example of DACID support to
contingency operations was in Eastern Europe relative to the war ongoing in Ukraine.
The Europe Field Office, stationed in Germany in support of USAREUR, maintained
expeditionary investigative elements in Poland and Romania to ensure timely response
to sexual assault allegations.

MEDCOM works closely with the Operational/Combatant Commands to ensure proper
Field Hospital (FH) coverage in remote and deployed environments. MEDCOM
appointed FH leaders coordinate with DHA and sister services to assist FH professionals
in operational environments with providing a sexual assault response capability and
emergency healthcare in theater.

2.11 Victim Expedited Transfer Request Oversight in Monthly Case Management
Group (CMG): Provide the number and CMG-documented circumstances of ALL
Expedited Transfers taking longer than 30 calendar days (i.e., tracking of the
number of days between the approval date of a victim's request for Expedited
Transfer and the date the victim physically departs the losing station (Permanent
Change of Station), or the date the victim changes duty assignment location
(Permanent Change of Assignment)). (Deputy Secretary of Defense (DSD) Memo,
“Update to Department of Defense Policy and Procedures for the Sexual Assault
Prevention and Response Program and Adult Sexual Assault Investigations,”
(November 10, 2021) / DoDI 6495.02, Volume 1, “Sexual Assault Prevention and
Response (SAPR): Program Procedures,” (September 6, 2022), Encl 9, para 2b(4))

There were 262 Expedited Transfer (ET) requests in FY23, and 260 (99.23%) were
approved.
e One approved request was over 30 days in process because of additional EFMP
coordination required.
e One transfer request was disapproved after being re-adjudicated. Commander,
HRC affirmed no credible evidence of a sexual assault.
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¢ One transfer request was disapproved and returned without action because the
Commander, HRC found the case legally insufficient.

2.12 SAPR-Related Inquiry Catch a Serial Offender (CATCH) Entries Utilizing a DD
Form 2910-4: How is your Military Service/NGB verifying that all SAPR personnel
have been trained on the expanded eligibility for those that do not file an official
sexual assault report to submit a CATCH entry via a SAPR-Related Inquiry
utilizing a DD Form 2910-4, “CATCH Explanation and Notification Form for SAPR-
Related Inquiry CATCH Entries?” (USD(P&R) Memorandum, “Updated Catch a
Serial Offender Procedures and New DD Form 2910-4,” (June 14, 2023))

The Catch a Serial Offender (CATCH) Program policies are taught during the SARC/VA
Career Course and the SHARP Foundation Course. These courses train all full-time and
collateral duty SARCs and SHARP VAs for the Army. Additionally, the SHARP Academy
hosts a bi-weekly “SHARP Talk” forum, where updates to training are shared with the
field to ensure they have the most current information. These SHARP Talk forums have
proven to be an invaluable space for collaboration to work through understanding and
implementing new guidance such as changes to CATCH.

SARCs complete CATCH 101 training which gives an overview of the CATCH program,
information needed for a CATCH entry, FAQs, and how to explain CATCH to a victim.
The training also explains the CATCH process and lays out how to facilitate a CATCH
entry. SARCs also take the DSAID SAPR Related Inquiry (SRI) Module Webinar on
JKO which explains the use of the DD Form 2910-4.

When the CATCH results in a match, the survivor is notified, provided the information,
and given the option to convert their report to unrestricted. The notifying SARC ensures
the survivor understands that an investigation will be opened by the MCIO, and they will
be contacted, interviewed, and ask to participate in the investigation. The survivor is also
advised of their right to consult with an SVC to answer any questions regarding their
participation in discovery and prosecution.

2.13 “No Wrong Door” Policy: Describe how your Military Service/NGB is
implementing the “No Wrong Door Policy,” which requires SARCs and SAPR VAs
to be trained to ensure that those seeking assistance receive an in-person or
virtual “warm handoff” to the appropriate provider. How are your SAPR personnel
and leaders being made aware of and/or trained on the policy? Describe the
actions being taken (if any) to evaluate the success of the policy. (IRC
Recommendation 4.3a)

The Army implemented Connect-to-Care (No Wrong Door) via Army Directive 2022-13,
“‘Reforms to Counter Sexual Harassment/Assault in the Army”, on 9 Aug 2022. It
requires that commanders ensure that Soldiers, DA Civilians, and Family members who
seek assistance with any Army agency requesting SHARP services receive a direct
handoff to a SARC or VA. SHARP professionals provide a personal handoff to other
agencies if assistance beyond SHARP is required, such as advocacy and support
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services through the Family Advocacy Program (FAP), or for behavioral health, medical,
or legal assistance. A personal handoff requires a direct communication and introduction
to responsible staff at the appropriate on- or off-post agency and follow-up to ensure
needs were met.

SHARRP professionals are trained regarding the implementation of this policy as part of
the program of instruction in all SHARP Academy courses; commanders are trained as
part of the 30-day in-brief; and partnership required to ensure proper implementation is
reinforced through monthly Sexual Assault Review Board and quarterly Sexual Assault
Response Team meetings.

2.14 Efforts to Address Approved Independent Review Commission (IRC)
Recommendations: Briefly highlight major actions completed or underway in FY
2023 to address the approved IRC recommendations in Line of Effort 4: Victim
Care and Support. There is no requirement for your Military Service/NGB to
discuss all approved IRC actions under this section, as DoD SAPRO will include a
high-level status summary with the Annual Report. Note: Please don’t provide
any pre-decisional or unfunded activities in your response. (See the requirements
listed in question 1.1)

On 28 August 2023, the Army published HQDA EXORD 358-23 “Implementation of
FY23 Independent Review Commission Hiring Actions on Countering Sexual Assault in
the Military”. This order directed SHARP personnel to be consolidated and work under
the supervision of the installation Lead SARC who reports directly to the installation
Senior Commander. This order also established the Lead SARC as a member of the
Senior Commander’s special staff. The order further established an oversight structure
at select MACOMs that have down trace installations with Senior Command
responsibilities, which included hiring SHARP Program Managers, who are aligned with
and directly report to the MACOM Commanding General. This is intended to optimize
victim care and support by moving the SARCs and VAs from the operational chain of
command and eliminating perceived command bias and influence on decisions related
to the victim’s needs. This further protects the privacy and confidentiality of the victim
and empowers SARCs and VAs to advocate for victims without concern for how their
performance ratings may be affected. This monumental effort is the first step needed to
create the full-time workforce that possesses the experience, skills, and understanding
of trauma to begin the elimination of collateral duty.

The Army has begun the work needed to test the co-location of SHARP with other
special victim services to give victim’s centralized access to a SARC, victim advocate,
special victim counsel, and other related support. This effort is aimed at increasing
collaboration and cooperation among offices to ensure a more holistic response.
Additionally, it should improve the case management review process and make it easier
to coordinate updates on cases.

2.15 Future Plans: Describe your leadership-approved future plans (if any) to
further improve the achievement of the Victim Assistance and Advocacy goal.
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In early FY24, the Army will publish FRAGO 1 to HQDA EXORD. This EXORD will
provide updates to the Tier 3 investigation process to ensure all SHARP professionals
are properly vetted prior to assuming the position and engaging with victims. The order
directs notification actions required as part of the restructure efforts in Army SHARP. It
directs the realignment of SHARP positions under the Installation Lead SARC and the
elimination of positions that are outside the OSD-directed SHARP Program model. It
also directs the use of DSAID as a business management tool to improve case
management and workforce oversight. The restructure of SHARP aims to strengthen
and professionalize the SHARP response workforce to better provide world class
advocacy and culturally competent care to victims of sexual assault.

3. Goal 3—Investigation: “sustain a high level of competence in the investigation

of adult sexual assault using investigative resources to yield timely results.”

3.1 Strategic Summary: Summarize your efforts for achieving the Investigation
goal. In this strategic summary, include significant updates and/or force-wide
changes and/or initiatives begun or completed by your Military Service/NGB in FY
2023. As applicable, include significant updates made to regulations, policies,
procedures, and/or processes; investigative resources (e.g., crime scene
processing and use of federal crime databases); manpower capabilities and/or
transformation efforts; training for military criminal investigators, law enforcement
personnel, and/or first responders (e.g., updates on CATCH Program training);
and the Special Victim Investigation and Prosecution Capability for Military
Criminal Investigative Organizations (e.g., investigator and prosecutor
coordination). There is no need to repeat prior Annual Report submissions or
address each of the examples above if these processes have remained largely the
same as in previous years or when addressed in your responses to questions 3.2
through 3.3 below. (DoD Sexual Assault Prevention and Response Strategic Plan,
2017-2021 (December 1, 2016), Goal 3 — Investigation, p. 9 / NDAA for FY 2020,
section 540J)

OPMG staffed Army Regulation (AR) 190-30, “Military Police Investigations” and
developed and staffed AR 190-31, “Army Crime Prevention” after that program and
regulation lapsed and ceased for over five years. OPMG, in coordination with United
States Army Military Police School (USAMPS) is transitioning to a proactive crime
prevention methodology. OPMG is a key stakeholder in the ASA(M&RA) lead working
group to develop independent investigators for Sexual Harassment as a prevention effort
for sexual assaults.

The Family & Sexual Violence (F&SV) Division was established under the DACID
Investigations and Operation Directorate (IOD) to provide investigative guidance, advice,
and recommendations to special agents assigned to regional field offices and ensure
operational compliance with DoD and DA policies associated with all adult and child
sexual assault investigations, adult and child domestic violence, and other child related
crimes. The F&SV conducts cradle to grave reviews of adult and child sexual assault
investigation and enters all the review information into an IOD database to compile data
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and determine trends in the review process. The team reviews 100% of all adult and
child sexual assault investigations within five days and then again about one month into
the investigation. The main goal for all reviews is to identify evidence (i.e., social media,
cellphone extractions, SAFE kit, clothing, bedding, etc.) and investigative leads to assist
in solving the investigation.

The second goal for the F&SV is to ensure investigations identify touchpoints required
by DoD Instructions associated sexual assaults and domestic violence cases that are
not investigative in nature but are important for the health and welfare of the victims. The
F&SV coordinates with other specialties (i.e., cyber, forensics, behavior analysis, etc.)
when there are indicators of the need in the investigation. The F&SV reviews about
4,000 penetrative and non-penetrative sexual assault cases annually. In June 2023,
DACID established itself as a Victim Centered Agency (VCA) in response to Section
549C of the National Defense Authorization Act of FY22 and the Army’s concurrence
that DACID will become an industry standard federal law enforcement agency with the
capability of independently, thoroughly, and professionally investigating criminal
misconduct under its jurisdiction. Developing a victim centered approach to DACID
investigations enables engagements with victims that prioritize their value, avoidance of
re-traumatization, and systematically focusing on their safety, rights and well-being, and
understanding their expressed needs and decisions regarding how they navigate the
investigative processes.

The goal of the VCA is to help the victims restore a sense of security and control over
their lives. Establishing a victim-centered approach to investigations and utilizing trauma
informed care puts victims first.

3.2 Evidence Processing Challenges: Describe any evidence processing
challenges at the Defense Forensic Science Center (e.g., shipping delays and
turnaround time for processing of SAFE kits and other evidence) and actions
taken to address or mitigate these challenges. How is your Military Service/NGB
verifying that SAFE kits are being retained for a minimum of 10 years? (Joint
Chiefs of Staff Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11/
DoDI 6495.02, Volume 1, “Sexual Assault Prevention and Response (SAPR):
Program Procedures,” (September 6, 2022), Encl 8 / DoDI 5505.18, “Investigation
of Adult Sexual Assault in the Department of Defense,” (September 6, 2022), para
3.5a)

The Defense Forensic Science Center was deactivated in December 2022 with the
United States Army Criminal Investigation Laboratory (USACIL) continuing its role as the
forensic science laboratory in support of the military criminal and judicial systems.
USACIL has served this role for over 80 years and was designated the sole forensic
service provider in early 2000 for all Armed Services under the Department of Defense
umbrella.

During FY23, USACIL experienced several delays in the delivery of evidence packages,
by weeks, months, and one case recently - a year, through the United States Postal
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Service (USPS) registered mail. We also have multiple evidence of incorrect deliveries
by FEDEX to other organizations. We filed complaints with both carriers and for the most
part the items were eventually delivered. While these delays are outside of USACIL’s
turnaround times, it does impede the timely completion of the investigation.

Turnaround time (TAT), as it pertains to processing evidence for Sexual Assault
investigations, has significantly improved in FY23 (Note: these are an average for all
sexual assault submissions during each Fiscal Year. In FYs 20 / 21 — there were
operational restrictions due to COVID).

Sexual Assault Investigation Turnaround Time
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Figure 1. Sexual Assault Investigation Turnaround Time
FY19: 69 days / FY20: 73 days / FY21: 85 days / FY22: 64 days / FY23: 36 days

In addition to the incredibly talented staff already onboard; the 14 casework-related
positions in 2021 approved from the Fort Hood OPT that were strategically placed
across USACIL; as well as inheriting resources from within the DACID footprint due to
the reorganization directed by DACID Leadership in FY23; we are confident the
laboratory is “right-sized” to continue maintaining and improving processing times and
the services we provide in response to these very serious and sensitive investigations.

Of significant note, sexual assault cases processed by USACIL are rarely limited to only
a SAFE kit and often include a multi-discipline testing approach including Trace
Evidence, DNA and generally a third forensic discipline such as Digital Evidence/Latent
Prints, etc.

Long term evidence is tracked, safeguarded, and managed at three Consolidated
Evidence Long-Term Storage (CELTS) facilities. DACID has a dedicated evidence
program manager responsible for overseeing long term evidence.

3.3 Future Plans: Describe your leadership-approved future plans (if any) to
further improve the achievement of the Investigation goal.
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DACID will continue to transform from an MTOE to a TDA structure, allowing the ability
to conduct operations under a federal law enforcement model and increasing the
efficiency and effectiveness of investigations. DACID will continue to hire civilian special
agents and train special agents at the Federal Law Enforcement Training Center. This
will provide increasingly experienced special agents to investigate criminal incidents,
bring criminal complaints to the appropriate judicial entity for effective law enforcement,
and lead and mentor CID personnel. This experience assists junior agent development
and results in more thorough and effective investigations. DACID will increase continuity
of special agents in key investigative and leadership positions and provide timely,
thorough, and unbiased investigations for victims, suspects, the Army, and the
appropriate judicial entities.

4. Goal 4—Accountability: “maintain a high competence in holding alleged

offenders appropriately accountable.”

4.1 Strategic Summary: Summarize your efforts to achieve the Accountability
goal. In this strategic summary, include significant updates and/or force-wide
changes begun or completed by your Military Service/NGB in FY 2023. As
applicable, include significant updates to regulations, policies, procedures, and/or
processes; any new legal support resources, manpower capabilities (e.g. defense
support services), and/or redesign of services provided to victims/clients; and
training and certification (as required) of personnel affiliated with the Special
Victim Investigation and Prosecution Capability program (paralegals, trial counsel,
and victim-witness assistance personnel) for responding to allegations of sexual
assault. There is no need to repeat prior Annual Report submissions or address
each of the examples above if these processes have remained largely the same as
in previous years or when addressed in your responses to questions 4.2 through
4.9 below. (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-
2021 (December 1, 2016), Goal 4 — Accountability, p. 9)

In FY23, the Army Judge Advocate General’s Corps focused on the redesign of the
training, policy, infrastructure, and technology necessary to support the implementation
of the Office of Special Trial Counsel (OSTC). While the OSTC’s referral authorities will
be independent of the chain of command, the success of the transformation of military
justice will depend on unit commanders and installation Offices of the Staff Judge
Advocate (OSJA) and the OSTC working cooperatively. The JAGC is committed to
ensuring a smooth transition and the primary strategic efforts of FY23 focus on that
objective.

The JAGC developed and implemented a comprehensive training curriculum to educate
the force on the law, rules, policy, and process, tailored for each rank and position, that
will be required to transition to the OSTC. This included blocks of instruction at all levels
of professional military education taught at The Judge Advocate General’s Legal Center
and School (TJAGLCS), all targeted courses at TJAGLCS including annual training for
all JAGC leaders, military judges, paralegals, court reporters, and all military justice
courses. In addition, in FY23 the JAGC developed and implemented training resources
for commanders across the Army, tailored to legal roles and responsibilities with an
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emphasis on commanders with convening authorities at the Senior Officer Legal
Orientation Course, the General Officer Legal Orientation Course, and the Pre-
Command Course. Training has also been provided to other relevant stakeholders, such
as Victim Advocates and investigators. Educational materials on the transition were also
included in the FY23 Army Crime Report, distributed to all commands.

The Office of The Judge Advocate General (OTJAG), in coordination with OSTC,
conducted a two-day rehearsal of concept drill to test the policy, process, and standard
operating procedures developed for OSTC. Based upon the drill, OTJAG developed a
one-day warfighter exercise for OSJA and OSTC interoperability training that was
conducted at five locations across the Army for regional training. Finally, OTJAG
conducted webinars on eight military justice topics affected by the transition to all JAGC
personnel.

In FY23, OTJAG made significant revisions to military justice policy in Army Regulation
27-10 with JAGC-wide staffing to address OSTC and participated in the Joint Service
Committee year-long effort to revise the Rules for Court-Martial and Military Rules of
Evidence to implement all the OSTC statutory changes.

Structural reorganization of the JAGC was finalized in FY23, resulting in a consistent
and cohesive alignment of OSTC, defense, Special Victim Counsel, and military judicial
personnel into eight regional jurisdictions. This alignment, along with ongoing initiatives
Military Justice Redesign reassessment and career track litigation billets streamlines
resourcing and ensures assignments of the most qualified personnel for all JAGC
personnel involved in military justice.

Finally, the JAGC spent FY23 modernizing and modifying the primary military justice
database, Military Justice Online (MJO) to force proper management of covered, known
and related offenses that will require actions by both OSTC and OSJA personnel. MJO
was retooled to become a management, as opposed to reporting, application allowing all
jurisdictions a common operating picture. New functions flag and place guardrails on
OSTC offenses, ensuring both smooth communications between the OSTC and OSJA
offices and proper routing of cases. Modernization efforts include transition to a modern
application format of “.net” to improve performance. Also critically, updates to MJO will
assist with a more comprehensive analysis of disposition data decisions. Finally, OTJAG
has hired a first ever internal civilian Operational Research and System Analysis (data
analyst) to conduct multi-variate and targeted analysis of military justice data. An internal
research capability will be invaluable as OSTC officially assumes authorities in
December 2023.

4.2 Readying the Offices of Special Trial Counsel: Summarize the actions taken
by your Military Service/NGB in FY 2023 to ensure the respective Offices of
Special Trial Counsel are at full operational capability and ready to exercise its
legal authorities on December 28, 2023. (SecDef Memorandum, “Actions to
Address and Prevent Sexual Harassment and Sexual Assault in the Military,”
(September 1, 2022))
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On December 20, 2022, the Army Judge Advocate General published criteria for
selection and certification of military attorneys as Special Trial Counsel (STC). On
December 28, 2022, the LSTC published initial training and education policies for STC
assigned to the Office of Special Trial Counsel (OSTC).

The permanent OSTC headquarters was established at Fort Belvoir, VA in June 2023.
Throughout FY23 the OSTC headquarters staff expanded to include three senior
Colonels, two civilian policy attorneys, and three civilian litigation experts to aid STCs
litigating covered offense cases. As of September 30, 2023, the headquarters is now
staffed with 23 personnel including all necessary supervisory attorneys, staff, and
administrative support personnel. A hiring action for a Communications Director position
is pending and projected to be filled early in FY24.

The OSTC conducted two proof of concept operations at Fort Cavazos, TX and Fort
Liberty, NC from October 2022 — June 2023. These operations tested the basic concept
of OSTC processing of covered offenses at the installation level and identified the key
systems and collaborative framework that will be necessary to support OSTC
operations. Many of the lessons learned and written products developed during the
proofs of concept were integrated into the OSTC standing operating procedures which
will serve as the foundation for how OSTC will conduct operations beginning on
December 28, 2023.

The LSTC signed an inter-service Memorandum of Understanding (MOU) with the other
Service LSTCs on June 29, 2023, to provide for mutual support for the disposition of any
misconduct committed by OSTC personnel. The OSTC published its initial internal
Standard Operating Procedures on July 1, 2023, which provide guidelines on the
processing of covered offense cases.

The first STC Certification Course was conducted in two phases in June and September
2023. The first phase consisted of two weeks of classroom instruction conducted at The
Judge Advocate General’'s Legal Center and School in Charlottesville, VA, on June 4-15,
2023. This training focused on military case law and rules of evidence and procedure
related to the prosecution of covered offense cases, culminating with a graded
examination. During this phase, STCs were also trained on OSTC operations and
policies, including a block on victim-centered, community-based prosecutions. The
second phase consisted of two weeks of advocacy training conducted at the Army
Advocacy Center at Fort Belvoir, VA, on September 11-22, 2023. Students were
provided a notional case file and were required to present opening, closing, and motion
arguments, along with direct and cross-examination of the victim, accused, and
witnesses. Each exercise was graded, with the top scoring students receiving
recognition at the conclusion of the training. Interspersed with the advocacy exercises
were presentations by civilian experts in areas of child abuse, forensic death
investigations, and other matters relating to common special victim crimes. A series of
five external regional training exercises is scheduled for FY24 (October and November
2023) which will combine classroom instruction and practical exercises for military justice
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stakeholders and OSTC personnel from multiple installations regarding all aspects of
processing covered offense cases to ensure a smooth operational transition once OSTC
begins exercising authority.

The OSTC established 28 Field Offices and eight Circuit Headquarters across the world,
whose personnel will be directly responsible for exercising OSTC authority and
prosecuting covered offense cases. A total of 65 STCs are now assigned to the OSTC
and have been in place since August 15, 2023. A total of thirty Special Victim Liaison
positions have been established at the Field Offices, with 21 of 30 positions filled and
hiring actions ongoing for the remaining nine. The OSTC is on pace to reach 159 total
personnel as of December 28, 2023.

4.3 Effectiveness of the Special Victims’ Counsel (SVC)/Victims’ Legal Counsel
(VLC) Program: Describe any enhancements your Military Service/NGB has made
to the SVC/VLC program; training/certification updates (if any); and an update on
ensuring the SVC/VLC case load does not exceed, to the extent practicable, 25
cases at any time. (NDAA for FY 2020, section 541 / NDAA for FY 2013, section
573 | SecDef Memorandum, “Improving Victim Legal Support,” (August 14, 2013),

p. 1)

Enhancements to SVC Program

In February 2023, the Army added a second SVC Certification Course (SVCCC) to the
training calendar. Managed by The Judge Advocate General’s Legal Center and School
(TJAGLCS), the Winter SVCCC trained approximately 50 additional Army SVCs, all of
whom were certified to represent sexual assault adult victims. Most of these SVCs
returned in August 2023 to attend the second week of the Summer SVCCC to be
certified to represent both child and domestic violence victims. Additionally,

the SVC Program implemented a Leadership Development Program (LDP). During
FY23, the SVC Program trained SVCs on case file management, client management,
and key considerations in transferring and terminating clients. Looking forward, the SVC
Program will train on OSTC developments, wellness, and motions practice.

During this FY, the SVC Program mobilized two reserve SVCs to supplement the AD
SVC mission. Both SVCs were highly qualified and experienced civilian attorneys who
brought a wealth of experience and knowledge to the team. Leveraging their expertise,
both Reservists taught at the summer SVCCC and LPDs.

Finally, the SVCP developed the Army’s Civilian SVC Pilot Program. Although the
program did not go live during the FY, 7 civilian legal assistance attorneys nominated
and selected to participate in the pilot program. In August 2022, 7 civilians were trained
and certified by TJIAG as SVCs.

29




Implementation of Case Load Cap

On 23 September 2022, TJIAG implemented a caseload cap of 25 cases per SVC. This
requires all SVCs across the Army to maintain a number of clients at or below 25. SVCs
asking to go beyond that number (for example, when the SVC has other cases on the
cusp of closure) must submit an Exception to Policy (ETP) request through their
Regional Manager up to the SVC Program Manager. To date, the Program has
processed over 250 ETP requests based on caseload.

Before approving or denying these requests, the SVC Program Manager considers a
variety of factors including the individual client location and particular needs, the SVC'’s
current case breakdown and individual ability to take on an additional case. The SVCs
include in their request a breakdown of their caseloads, which helps provide context to
the current stage of the cases, and the overall workload. Where an SVC has a high
number of cases that require a significant time commitment or complex legal work or if
the SVC feels unable to take on an additional client due to existing strain, the ETP is
less likely to be approved. For example, if an SVC has requested an ETP based on
caseload, but their caseload consists of many cases in the post-referral stage, or the
SVC has a lot of DV clients (cases generally requiring a greater level of work intensity),
those ETPs are not likely to be approved.

4.4 Trends in the Incidence, Disposition, and Prosecution of Sexual Assault: For
your Military Service/NGB, based on analysis and assessment, what trends (if any)
were identified in the incidence, disposition, and prosecution of sexual assault by
units, commands, and installations during FY 20237 Please include trends related
to prevalence of incidents, prosecution of incidents, and avoidance of incidents.
(NDAA for FY 2013, section 575)

Disposition and Prosecution of Sexual Assault

Consistent with over a decade of data, sexual assault offenses are the most charged
offenses at a court-martial. In FY23, of the 675 General and Special Courts-Martial
arraigned, 313 (46%) included a charge under Articles 120, 120b, and/or 120c, UCMJ.
As a result, sexual assault offenses are a primary focus on JAGC training, prosecution
and victim assistance, professional military education, data collection, and investigative
oversight.

Trends in Sexual Assault Incidence and Avoidance of Incidents

Key performance indicators for preventing sexual assault incidents include survey-based
measurements of the prevalence of incidents, measuring the tendency to report
incidents when they occur, and the tendency for reports to be unrestricted, allowing for
full investigation of incidents and prosecution of alleged offenders.
e Prevalence should decline, but according to survey data, it appears to be
increasing (WGR FY23 results are pending).
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e Reporting should increase to meet the level of prevalence, and then both
prevalence and reporting should track together downward. Although prevalence is
increasing, overall reports are declining (WGR FY23 results are pending).

e Within reporting, the proportion of restricted reports should decline, but the reports
remaining restricted has increased as a proportion of the total reports.

Trends in Sexual Assault Prosecution

During FY23, the Army’s Trial Counsel Assistance Program (TCAP) Special Victim
Prosecutors (SVP), supported by Special Victim paralegals (SVN) and Special Victim
Witness Liaison (SVL), prosecuted over 288 special victim cases, mostly sexual assault
and child sexual abuse. Of the 288 special victim cases, TCAP personnel secured
convictions in 171 trials and successfully negotiated alternative dispositions in 124 other
cases.

During FY23, TCAP personnel oversaw and managed an average of 2,601 special
victim cases across the force per month. SVP provided guidance to law enforcement on
the investigation of these cases, while TCAP’s Special Victim NCOs and Special Victim
Liaisons worked with the victims of these crimes.

As the Army continues to take challenging cases to trial, TCAP’s training officers,
complex litigation attorneys, special victim litigation experts, and leadership directly
assisted the field in prosecuting special victim courts-martial by: reviewing special victim
cases and providing advice on a myriad of legal issues on a daily basis; providing behind
the bar support in complex sexual assault cases to ensure adequate expertise and
guidance in these complex cases; and providing in front of the bar support as trial
counsel of record in sexual assault cases, thereby bringing experienced litigators into the
courtroom to ensure successful prosecutions and mentor junior litigators.

TCAP completed 17 training courses and 11 installation outreaches either wholly or
partially focused on improving the investigation and prosecution of sexual assault and
other special victim cases. This is vital training to ensuring that allegd offenders can be
held appropriately accountable. For each of these 28 training events, TCAP improved
the curriculum from last year based on field feedback from previous iterations.
Additionally, TCAP staff also constantly updates trainings to include new case law and
best practices learned from the field.

Trends in Defense of Sexual Assault

In FY23, the U.S. Army Trial Defense Service (USATDS) initiated a restructure to
address the implementation of OSTC and growth of the defense capability and launched
its Defense Investigator Program. The formerly centralized Complex Litigation Section,
which provides direct assistance and representation in complex cases will be replaced
with eight Complex Litigation Defense Teams aligning with OSTC and judicial districts.
Assignments of the new teams is underway and will be completed in FY25. The
Headquarters element will also add a DA Civilian (GS-15) Highly Qualified Expert for
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Capital/Complex Litigation, in addition to existing civilian experts, to provide training and
oversight of the Defense Complex Litigation program.

TDS 2.0, which involves the division of defense counsel into Litigation Defense Counsel
(LDC) and Administrative Defense Counsel (ADC), has been implemented to various
degrees at larger installations dependent upon jurisdictional needs. This management
technique tasks ADCs to handle suspect rights, Non-Judicial Punishment, chapter
consults, administrative separation actions, and other administrative matters while
freeing up LDCs to concentrate on courts-martial. This enables TDS counsel to better
manage their time, schedules, and priorities while developing their expertise in a more
focused and specialized area of representation.

Finally, TDS launched its Defense Investigator (DI) Program, which is managed by the
TDS headquarters element, and currently consists of fifteen DIs assigned to one of the
eight circuits, with all circuits, except the 4th and 7th Circuits, having two Dls assigned.
When detailed to a case, Dls provide direct investigative support to defense counsel to
assist in defending clients at courts-martial or in other legal proceedings. When a Dl is
detailed, they become a member of the defense team and operate at the direction of the
detailed defense counsel, on behalf of the client. RDCs are directly responsible for
detailing DIs as well as for their day-to-day accountability and supervision.

4.5 CATCH Program Awareness: Provide an update on any challenges to the
CATCH Program and how Service members and their leaders are made aware of
its availability, to include expanded eligibility for certain Unrestricted Reports
(where the suspect’s identity is unknown to law enforcement) and SAPR-related
Inquiry CATCH entries via a DD Form 2910-4, “CATCH Explanation and
Notification Form for SAPR-Related Inquiry CATCH Entries.” (SecDef
Memorandum, “Actions to Address and Prevent Sexual Assault in the Military,”
(May 1, 2019), p. 2/ USD(P&R) Memorandum, “Updated Catch a Serial Offender
Procedures and New DD Form 2910-4,” (June 14, 2023))

Currently, the Army has not experienced any challenges to the implementation and
execution of the Catch a Serial Offender (CATCH) Program. CATCH policies are taught
during the SARC/VA Career Course and the SHARP Foundation Course. These
courses train all fulltime and collateral duty SARCs and SHARP VAs for the Army.
Additionally, the SHARP Academy hosts a bi-weekly SHARP Talk forum where updates
to training are shared with the field to ensure they have the most current information.
The SHARP Talk forums have proven to be an invaluable forum for collaboration to work
through new guidance such as changes to CATCH.

All SHARP Annual Refresher Training includes information on the CATCH program. It
explains how the CATCH program allows a Restricted Reporting adult victim to submit
an entry into the CATCH website containing suspect or incident information for the
purpose of achieving a “CATCH” match. At the time of meeting with the SARC, the
victim is advised of their opportunity to participate in the CATCH program. The training
includes explanations that the program is voluntary, and the victim may decline to
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participate in the process at any stage, even after being contacted that there was a
match in the CATCH server.

In June 2023, SARCs began using the published script for the CATCH a Serial Offender
Program established by DoD SAPRO. This script established the initial information
provided to victims to inform them of the CATCH program when making a report. This
script also standardized communication once a victim decides to participate in the
program as well as establishing communication standards for notifying a victim of when
there was a match in the CATCH database. Lastly, the SHARP program distributed the
“‘SAPRO CATCH Slick Sheet” to the SHARP Workforce to displayed on bulletin boards
throughout the Army.

DACID is reporting no known challenges regarding the CATCH program and how
Service members and their leaders are made aware of its availability.

4.6 Submitting a CATCH Entry for Potential Discovery and Investigative Use: How
is your Military Service/NGB verifying that commanders, SAPR personnel, MCIO
investigators, and legal officers are being trained on the potential for a discovery
request regarding a victim’s CATCH entry, should the victim elect to participate in
the investigation of their sexual assault incident? (USD(P&R) Memorandum,
“Updated Catch a Serial Offender Procedures and New DD Form 2910-4,” (June
14, 2023))

Beginning with the February 2023 SVC Certification Course, the SVC program now
requires SVC nominees to complete the DoD CATCH training prior to attending the
course. This ensures program oversight and field SVC compliance prior to TIAG
certification to practice as an SVC.

DACID, as with other MCIOs, handles discovery requests for a victim’s CATCH entry
under the same protocol. Upon receipt of a discovery request, MCIOs will direct the
prosecuting attorney to prepare a written request that includes the DSAID case number
and the MCIO case number associated to the victim in the case. MCIOs will then
coordinate with the NCIS CATCH team to obtain a copy of the requested CATCH entry.

In June 2023, DoD SAPRO published new procedure for the Catch a Serial Offender
Program (CATCH). Upon receipt of the new guidance the Army appointed a CATCH HQ
SAPR Lead which was trained on the new procedures and identified to work with the
CATCH HQ MCIO Lead to facilitate potential matches in CATCH. The Army adopted the
“Alternate Notification Process.” The team is made up of the CATCH HQ Notification
POC and the Local SARC. The CATCH Notification POC briefs the local SARC prior to
victim notification and ensures the Local SARC reviews the CATCH procedures and
talking points prior to contacting victims. The Local SARC then initiates the call and
conducts the actual notification of the potential match. The HQ CATCH Notification POC
is present virtually by phone in the notification meeting to answer any questions that the
SARC cannot answer and attends the monthly CATCH meetings hosted by SAPRO to
report on any relevant issues.
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Commanders, SAPR personnel, MCIO investigators, and legal officers are being trained
by Criminal Investigation Division (CID) using fact and info sheets, websites, and the
frequently asked questions section on the DoD SAPRO website. These venues identify
the processes and procedures of a victim's CATCH entry, the next steps in the
notification process, potential match, and victim’s options. SHARP personnel must
understand the victim is fully aware of resources for advocacy, response, behavioral
health, and Special Victim Counsel (SVC).

4.7 UCMJ Article 93a (Prohibited Activities with Military Recruit or Trainee by
Person in Position of Special Trust) Investigations and Convictions: Provide the
number of personnel investigated for and convicted of UCMJ Art. 93a, specifically
those who engaged in prohibited sexual activity with such specially protected
junior members of the armed forces. (Article 93a, UCMJ)

In FY23, there were three Soldiers convicted at a Special or General Court-Martial of a
violation of Article 93a, UCMJ.

Data extracted is based on ALERTS Offense Code 3M9A: Prohibited activities with
military recruit or trainee by person in position of special trust.

Table 3. Report of Investigation (ROI) Count by Most Serious Offense
FY23 ROIs with 3M9A Offenses: ROl Count By Most Serious Offense

Offense Total
Sexual Assault 8
Prohibited activities with military recruit/ trainee by person in position of special trust
Abusive Sexual Contact (Adult)

Sexual Abuse of a Child

Failure to Obey General Order

Wrongful Sexual Contact

Conspiracy - Person Offenses

Obstruction of Justice - Person Offenses

Grand Total 27
*3MYA offense: Prohibited activities with military recruit or trainee by person in position of
special trust.

Dl lalalwlioN
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FY23 ROIs with 3M9A Offenses:
Subject Count -

Crade Total FY23 ROIs w.lth 3M9A
E6 19 Offenses: Subject Count
E7 3 Subject Role Total
02 y Repruner 17
Unknown 4 Dril Sgt 8
Grand Total 27 Unknown 2
*3MOA offense: Prohibited activities Grand Total 27
with military recruit or trainee by
person in position of special trust.

Data shown is for FY23 Reports of Investigation (ROIs) with a 3M9A offense, all
findings.

NOTES:

« 27 ROls in FY23 had a 3M9A offenses. Of these, 17 ROls also had a Sex Crime
associated offense, however, a review of the remaining 10 ROIs shows an
inappropriate relationship with a recruit or a trainee and so have been included in
the data below.

« ROI 00099-2023-CID045 has 3M9A offense, with no associated Subject;
however, there is only one Subject in the ROI, and he has been included in the
data.

« All known Subjects are Army. Four alleged offenders are not named (or are
shown as
"None").

« Only three Subjects had any adjudication data in ALERTS.

4.8 Efforts to Address Approved Independent Review Commission (IRC)
Recommendations: Briefly highlight major actions completed or underway in FY
2023 to address the approved IRC recommendations in Line of Effort 1:
Accountability. There is no requirement for your Military Service/NGB to discuss
all approved IRC actions under this section, as DoD SAPRO will include a high-
level status summary with the Annual Report. Note: Please don’t provide any
pre-decisional or unfunded activities in your response. (See the requirements
listed in question 1.1)

The Army has established the Office of Special Trial Counsel (OSTC), which
commenced its authority at full operational capability on 28 December 2023. The OSTC
will exercise independent decision-making and prosecution authority for sexual assault
and other serious offenses. OSTC will execute its mission to seek justice in the best
interests of the Army community and build trust in the military justice system by
employing a worldwide team of highly skilled and specially trained attorney and legal
professionals. By applying a victim-centered approach to military justice grounded in the
due process protections of the Constitution, OSTC will help to fulfill the Army’s covenant
with victims of crime. Additionally, this year the Army has begun the work to establish
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independent trained investigators for sexual harassment. The Army has developed a
program of instruction with the OTIGS and first class of independent investigators are
set to receive this training during the first quarter of FY24.

4.9 Future Plans: Describe your leadership-approved future plans (if any) to
further improve the achievement of the Accountability goal.

The Army JAGC is committed to ensuring the success of OSTC and will continue to
emphasize the need for seamless coordination between OSTC and OSJA offices to
achieve due process and the highest quality of litigation and victim care. The JAGC
intends to be agile, adapting to needs and concerns that arise in policy, process,
manpower, and technology, with the full support of the Secretary of the Army.

5. Goal 5—Assessment: “effectively measure, analyze, assess, and report SAPR

Program progress to improve effectiveness.”

5.1 Strategic Summary: Summarize your efforts for achieving the Assessment
goal. In this strategic summary, include significant updates and/or force-wide
changes begun or completed by your Military Service/NGB in FY 2023. As
applicable, include significant updates to regulations, policies, procedures, and/or
processes and initiatives to ensure the quality, reliability, validity, and secure
retention of sexual assault and retaliation data collected in the Defense Sexual
Assault Incident Database (DSAID), to include SARC, SAPR VA, and Military
Service-level legal officer DSAID training. There is no need to repeat prior Annual
Report submissions or address each of the examples above if these processes
have remained largely the same as in previous years or when addressed in your
responses to questions 5.2 through 5.5 below. (DoD Sexual Assault Prevention
and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 —
Assessment, p. 10)

In FY23, the Army SHARP program implemented a data strategy to improve its ability to
measure, assess, and analyze the effectiveness of the program and its ability to achieve
its goals. Regular assessment is critical to gauge the program’s impact, identify areas for
improvement, and ensure it aligns with evolving societal expectations and military
culture. The Army’s SHARP Data Strategy aligns with the SECARMY’s Digital
Transformation and Digital Modernization Strategies to establish an overarching
framework that sets the vision, establishes objectives, and implements strategic digital
transformation initiatives to achieve its desired end state. The strategy provides the
framework to ensure each objective and initiative is outcome driven and is operationally
effective in a resource constrained future. This transformation represents a shift in
operations and culture to fundamentally change how the organization delivers value.
The Army SHARP Program Office made transformative advancements to put the right
data in decision makers’ hands.
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The Army SHARP Data Strategy contains five objectives (VAULT) to leverage data for
decision making across all echelons:

e Visible — Ensure authorized consumers can locate the needed data at echelon.

e Accessible — Ensure authorized consumers can retrieve the data through
controlled shared spaces and data services.

¢ Understandable — Ensure consumers can recognize the content, context, and
applicability of the data.

e Linked — Connect data sources to ensure holistic analysis of problem sets.

e Trusted — Ensure consumers can be confident in all aspects of the data for
decision-making.

The Army SHARP Program adopted a data driven mindset and embraced digital
transformation to successfully achieve its goals. The program leveraged data to enable
governance of program activities and inform decision making. Army SHARP prioritized
maturing ongoing data management efforts across all echelons to achieve proper HQDA
governance utilizing current data from its authoritative systems and dashboard
capabilities through an Army enterprise data integration platform for Army Senior Leader
decision making.

The Army continues to have a variety of measures in place to assess and address the
quality, validity, and reliability of Army data reported in DSAID. The Army SHARP
program office prepares monthly reports for each Army command and installation Lead
SARC. These reports provide information on all cases in DSAID assigned to that
command or installation. The reports also identify data quality issues (i.e., data entry
errors or missing data), potential duplicate cases, cases CID is investigating that are not
in DSAID, interface errors between DSAID and the Army Law Enforcement Reporting
and Tracking System (ALERTS), and a list of all cases entered at an installation. The
Army SHARP program office works closely with SARCs at each Army installation to
resolve data quality issues.

Syncing efforts with agency partners such as CID have helped to increase the accuracy
and quality of data input into key systems. Implemented parameters on the installation to
aid in the successful update of cases which are open with limited information (OWL);

SVIP notification emails obtain key data points needed for case management.
Real time entry of all OWL cases using SVIP notifications has increased overall
efficiency.
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5.2 Strategies to Support the 2023 Force-wide Climate Assessment: Provide a
short summary of the strategy and outreach activities your Military Service/NGB
used to encourage Service member participation in the 2023 Force-wide climate
assessments (i.e., the Workplace Gender Relations Survey of Military Members
(WGR) and the Defense Organizational Climate Survey (DEOCS). (OUSD(P&R)
Memorandum, “Actions to Address and Prevent Sexual Assault in the Military,”
(April 26, 2023))

The Department of the Army utilized a proactive, integrated communication tactics
approach to increase interest and participation in the WGR and DEOCS. The outreach
plan focused on two tiers of execution — (1) Enterprise-level and (2)
Installation/Command Team-level.

At the Strategic level, the Directorate of Prevention, Resilience and Readiness (DPRR),
(this is the directorate in which the Army SHARP Program resides) utilized the use of
digital platforms through its Family, Morale, Welfare, and Recreation sponsorships to
disseminate messaging at the majority of the Army’s Garrisons. DPRR also distributed
messaging via its four social media platforms, directorate public website, and through
direct e-mail outreach to Command Teams to motivate leaders to encourage
participation during duty hours. DPRR also distributed messaging through S1Net and
through the Office of the Chief of Public Affairs (OCPA) social media platforms.

DPRR developed/distributed a Command Team Toolkit for utilization by Command
Teams at the Installation Level. The Toolkit included social media posts, e-mail
templates, flyers, and recommended outreach tactics. The tools were designed to be
used iteratively with DoD’s scheduled messaging. Command Teams and PAOs were
encouraged to utilize the tools to disseminate messaging through a variety of tactics to
include posters in common areas, articles in their installation newspapers, website and
social media posts and town halls. In addition, leaders were encouraged to utilize
visually driven products such as infographics in informal settings such as Sergeants
Times or other unit-level gatherings to increase interest and convey the importance of
the survey as well as the benefit to the force. While the emphasis was on encouraging
participation, a constant theme was the voluntary nature of the survey.

The Army MEO office encouraged our MEO Program Managers and Equal Opportunity
Advisors to promote Service member participation in the DEOCS during:

e Quarterly MEO Policy and Training Engagements

e Microsoft Teams Army MEO Policy Office Group which allows real time chat with
MEO Professionals across the Army enterprise

e ALARACT 079/2023, “Command Climate Assessments,” released August 2023

e Open line of communication via Army MEO Policy Office Outlook Mailbox which
allows expedient responses to an abundance of CCA specific RFls

e Pending publication of the stand-alone Military Equal Opportunity Army
Regulation which contains the most recently updated CCA requirements found in
DoD 6400.11
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e Consistent collaboration and coordination with DCS, G-9 Integrated Prevention
Advisor Group to define IPPW and MEO roles and responsibilities

¢ Automated email updates generated from the DEOCS portal for status tracking of
DEOCS submissions

e Updated CCA Training incorporated into the Active and Reserve Equal
Opportunity Advisor Course at Defense Equal Opportunity Management Institute
(DEOMI)

e Army MEO Policy Office Staff Assistance Visits

5.3 Adequacy of SAPR Activities at Training Commands: Describe sexual assault
prevention and response training delivered during Basic Military Training and
Advanced Military Training or equivalent (e.g., military occupational specialty
training). What is your Military Service’s/INGB’s assessment of the adequacy of
SAPR activities carried out by training commands during FY 2023, and describe
how you assessed such activities? (NDAA for FY 2013, section 575)

In accordance with TRADOC Regulation 350-6, all Initial Entry Trainees (Basic Military
training) received SHARP training within 14 days upon arrival to their assigned units.
This training is the Soldiers initial introduction to the Army’s SHARP program, and the
Army Values. During the training commanders, leaders, and cadre members emphasize
the Army’s and TRADOCSs zero tolerance for inappropriate behaviors that may lead to
sexual harassment or sexual assault. During weeks 8-10 (Blue phase), all Soldiers
received training on Bystander intervention strategies and SHARP Program Concepts.
All Soldiers received additional reinforcement training on SHARP during Advanced
Military Training. When the Advanced Military Training exceeds 20 weeks, the
reinforcement training for SHARP is provided quarterly. Additionally, Soldiers are briefed
on the various social media, and cell phone apps, including the WeCare application.
Checks on learning are also conducted during the training to ensure the delivered
content is retained and identify potential areas for re-emphasis during future
reinforcement training. The frequency of training conducted is adequate.

5.4 Ensuring Safe and Secure Living Environment: How does your Military
Service/NGB assess the adequacy of measures undertaken at military
installations and by units to ensure the safest and most secure living and working
environments to prevent sexual assault? (NDAA for FY 2011, section 1602)

OPMG continues synchronization with DACID in analysis and reporting of crime across
installations to identify trends and support commanders with decision making tools
through the Army Crime report.

Joint Base San Antonio (JBSA) / Ft. Sam Houston has a quarterly Installation Violence
Prevention meeting by which the SHARP PM is part of that committee. In addition, every
month the Lead SARC plots incident locations on a heat map to identify any trends. The
SMS dashboard that depicts location of where incidents are happening across FSH is
briefed to the SARB Chair monthly. During the Quarterly Commander discussion, the
Lead SARC covers this information with all Command Teams as the SARB Chair
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reenforces to the leadership teams the importance of command presence in the areas of
interest. Any high-risk area of concerns identified by a SHARP professional is
immediately briefed to the SARB Chair for determination of appropriate action.

DACID Intelligence & Analysis Directorate (I&AD) provides criminal intelligence support
to the Army Crime Prevention Program for crimes within DACID’s purview, both on and
off post. This ensures DACID’s active participation in the identification of criminal threat
activities and areas off-post and mitigation measures. Within our regional Field Offices,
DACID special agents and investigative analysts are participating in newcomer briefings
to increase drug and sexual assault awareness. Further, some DACID offices have
provided support to local commanders in evaluating the effectiveness of their barracks
security, leadership presence during hours of increased risk, and effectiveness of the
Charge of Quarters.

DACID investigative analysts at all levels continue to develop and maintain partnerships
with local, state, federal, and regional criminal intelligence partners to assist in providing
actionable intelligence to installation commanders to implement mitigation and crime
prevention measures.

Many Army units provide anonymous drop boxes so Soldiers can provide feedback and
voice any concerns. Focus groups, sensing sessions, and the Command Climate Survey
also enable leaders to identify issues or concerns and address them before they become
larger issues. Entrances to working and living areas require CAC access. Leaders and
Supervisors monitor their areas for safety and security. SHARP Program Managers,
MEO, EEOQO, and Safety officials conduct numerous walk-abouts to speak with Soldiers
and employees and to observe interactions in the workplace. Any issues identified are
addressed with supervisors and leaders to ensure they are corrected appropriately, to
include removal of any displayed inappropriate materials within the workspace. The
SHARP PM, EEO, and MEO meet at least a couple of times a week to discuss
observations, issues, and any concerns that have been identified to put together a plan
to address these issues and take it to the appropriate leadership level to address.

5.5 Future Plans: Describe your leadership-approved future plans (if any) to
further improve the achievement of the Assessment goal.

Under-reporting, stigma, and the complex nature of assessing cultural change make it
difficult to assess the program’s comprehensive impact. The Army is in the process of
investing in integrating advanced technologies, such as data analytics and machine
learning to improve the accuracy and efficiency of program assessment by hiring a full-
time Data Scientist. Leveraging this capability as part of the Army SHARP team ensures
ethical considerations and privacy concerns are prioritized.

The Army SHARP Office is in the process of enhancing its oversight capability by
establishing a personnel database to better track “faces-to-spaces,” D-SAACP renewals,
and workload to expedite hiring actions, improve fill rates, and prevent “burnout.” This
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effort addresses the approved IRC recommendation for a readiness metric to track
availability of fully trained qualified response personnel to provide victim care and
services.

The SHARP Program will continue its effort to develop clear goals and performance
measures with associated metrics to drive the changes needed to address sexual
assault and sexual harassment. It will use the developed metrics to gauge and monitor
progress.

Utilize the new DEOCS and command climate assessment tools, in conjunction with
key programs from across the Command to develop and focus on prevention ofnd other
interpersonal and individual violence-based behaviors to create a more friendly and
welcoming working environment. We will also continue to improve our Command'’s
review of digital communications and interactions to ensure the safety of employees, so
they are not subjected to inappropriate behaviors or communications when conducting
telework or remote work under the Command’s telework and remote work guidance.

6. Core Functions (Communication and Policy): Provide a brief summary for new

efforts taken in FY 2023 on the following:

6.1 Employing Tracking Mechanisms Which Identify Prevention, Sexual Assault
Response, and Military Justice Workforces and Staffing Levels: How is your
Military Service/NGB ensuring sustained progress in the hiring of positions
established to address sexual assault in the military? Are position designator
codes being used for these positions to facilitate timely and accurate tracking of
workforce staffing levels? (OUSD(P&R) Memorandum, “Actions to Address and
Prevent Sexual Assault in the Military,” (April 26, 2023))

Army SHARRP is currently going through a program-wide restructure requiring hundreds
of new positions to be established across the Army. Part of this restructure is rectifying a
systemic problem where SHARP personnel were spread across hundreds of
authorization documents, hindering program oversight capability. The SHARP program
will now move all SHARP professionals to consolidated Installation TDAs with oversight
being provided by the Installation Lead SARC and SHARP Program Manager. These
programmatic updates will enhance our ability to see faces-to-spaces and allow for
better resourcing determinations.

The Army is establishing additional personnel tracking capabilities using the business
management capabilities in DSAID. This capability will give Lead SARCs, Program
Managers, and the Army SHARP Director visibility of caseload to validate if overall
staffing levels are adequate to support mission requirements. The Army will conduct a
full manpower analysis one year after all new hiring actions are complete to assess the
adequacy of staffing levels at each location.

The Army is prioritizing prevention workforce hiring. The Integrated Prevention Advisory
Group (I-PAG) Phase | workforce included 81 personnel. I-PAG position descriptions
included parentheticals in accordance with OUSD guidance to support full transparency
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and visibility of civilian pay by position and by location. Phase Il, which is currently in
process, includes 94 personnel. CHRA provides weekly updates to HQDA G-9 DPRR on
hiring actions, and the information is shared with Army senior leaders bi-weekly.

DACID is currently going through a transformation, part of this process is hiring special
agents with a wide range of investigative experience from local, state, and federal law
enforcement agencies. DACID currently has 63 positions for 1811 Civilian Special
Agents that are coded as Special Victim Investigators (SVI). Additionally, the USACIL
has 33 examiners that are specifically trained for sexual assault investigations.

All new civilians are hired under the newly established Army SHARP approved position
descriptions and tracking designator (SAR WF) or (PREV WF), as required within the
IRC Implementation Plan.

7. Analytics Discussion

7.1 Military Services/INGB*: Provide an analytic discussion (1,500 words or less)
of your Statistical Report of reported sexual assault cases from DSAID. The
discussion shall include information on Unrestricted Reports; Restricted Reports;
conversions of Restricted Reports to Unrestricted Reports; service referrals for
victims alleging sexual assault; reports of retaliation; and case synopses of
completed sexual assault and related retaliation investigations.

*NGB should provide comments based on its available information and data.

This section must briefly address each of the following:

- Notable changes in the data over time

- Insight or suspected reasons for noted changes, or lack of change, if any, in data
- The application of insights from data analyses for programmatic planning,
oversight, and/or research

- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports)
over time (since FY 2008) (Metric #11)

- The number of sexual assault investigations completed by the MCIO in the FY
and the corresponding mean and median investigation length. Case open date can
be in any year, but the close date must be by the end of the FY (Non-Metric #6)

- The number of subjects with victims who declined to participate in the military
justice process (Metric #7)

- Command action for military subjects under DoD legal authority (to be captured
using the most serious crime investigated, comparing penetration to contact
crimes) (Non-Metric #1)

- Sexual assault court-martial outcomes (to be captured using the most serious
crime charged, comparing penetration to contact crimes) (Non-Metric #2)

- Summary of referral data — Unrestricted and Restricted Reports - either referrals
received from other sources or referrals made to other sources (e.g.,
medical/mental health, command, criminal investigation/security services, legal,
civilian, or VA authorities, etc.)
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- Any other information relating to sexual assault case data (e.g., information on
completed sexual assault-related retaliation cases)

Summary

Army SHARP has several key performance indicators. Among them are:

¢ Reducing the propensity of Soldiers to engage in harmful behaviors, including
sexual assault. All our education and training programs are aimed at shifting the
Army culture to one in which harmful behaviors are prevented more often and
occur far less frequently, if at all.

e Increasing Soldiers’ comfort level with reporting harmful behaviors. This
willingness to report demonstrates trust in leadership and systems for those
Soldiers seeking medical and behavioral help and, if necessary, legal action. We
want reports to increase to meet propensity, and then for both numbers to
decrease together.

¢ Increasing the proportion of Unrestricted Reports. Most reports are either initiated
or later converted to Unrestricted. We will always offer and welcome Restricted
Reports. There are many undisputed reasons for opting to file Restricted. But
Unrestricted allows more investigative tools to be brought to bear, enhancing
secondary and tertiary prevention and deterring would-be alleged offenders.

e Keeping Relevant Data Not Available (RDNA) to at most 10%. At any given time,
RDNA should be no more than 10%. It might take a few days for a busy SARC to
update a dozen case records with new input from CID’s monthly ALERTS report.
We can carry 10% RDNA “slack” at any given time, to account for work in
progress. But if a month goes by and the case records are not updated, then
cases are not being properly maintained and victims are not being properly cared
for.

While acknowledging that the Army has room for improvement regarding our Key
Performance Indicators (KPIs), it's important to highlight the array of effective tools at
our disposal for diagnosing and addressing root causes. We actively utilize monthly
Command Reports, QC Reports, SARBs, Monthly Leader TouchPoint meetings, and
leverage the insights gained from our SHARP Academy to proactively identify and
eliminate any obstacles in our path to progress.

In FY24, our strategy shifts towards emphasizing programmatic metrics, diverging from
our previous exclusive focus on outcome metrics. This transition not only enhances the
quality of services provided to victims but also facilitates a more community-oriented
approach to preventing sexual violence within the Army. To bolster this initiative, HQDA
SHARP is actively recruiting a data scientist. Additionally, we are establishing a
prevention branch, a pivotal step enabling us to concentrate our efforts more effectively
on preventing sexual violence and related behaviors, rather than solely concentrating on
response measures.
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Notable changes in the data over time

Changes in our organizational structure will improve data integrity. In FY23, the Army
realigned the SHARP Program to DCS, G-9 (Installations) from DCS, G-1 (Personnel).
With this realignment, SHARP professionals report to are better aligned to the
Installation’s Senior Commander and the other sexual assault response agencies. This
unbroken chain of command, communication, and coordination will improve prevention
efforts and response, but as an added benefit, we do expect greater emphasis on case
management and data records maintenance.

Insight or suspected reasons for noted changes (if any) in data

The Army has shown improvements in synchronizing ALERTS and DSAID data,
resulting in improved data integrity and better case management. These improvements
came about because of increased leader emphasis on case management in SARBs, QC
Reports, reports to Installation Commanders, and the curriculum of the SHARP
Academy.

Application of insights from data analyses

The Army commissioned RAND to conduct a study to provide a data-driven
understanding of where and how our prevention efforts should be targeted. The findings
help the Army focus prevention and training on the full range of sexual assault behaviors
and scenarios that Soldiers experience. The RAND study provides two policy
implications. First, sexual assault prevention training materials should be aligned with
Soldiers’ most common sexual assault experiences and expanded to incorporate the
experiences of men, sexual minorities, and others whose sexual assault experiences
differ from those of heterosexual women. Second, underscoring the crucial lack of data
on the sexual assault experiences of sexual minorities in the Army, RAND
recommended that sexual orientation be included as a sociodemographic variable in
existing administrative data and future survey collections. This recommendation, which
aligns with recommendations of the DoD Independent Review Commission on Sexual
Assault in the Military, would require a change in DoD-level policy.

Sexual Assaults Since 2008

Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) over
time (since FY 2008) (Metric #11) is depicted in Figure 2. Total reports have decreased
slightly while the proportion of reports remaining restricted has stayed about the same.
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Figure 2. Total number of Sexual Assaults Since FY 2008

Sexual Assault Investigations Completed

The Army completed 2,477 sexual assault investigations in FY23. The corresponding
average and median investigation lengths were 203 and 141 days, respectively. Case
open date can be in any year, but the close date must be by the end of the FY (Non-
Metric #6). This is depicted in Figure 3.

e Average: 203
e Median: 141
e Count: 2477
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Figure 3. Sexual Assault Investigations Completed

Victims who declined to participate in the Military Justice Process

For the second year in a row, over 99% of victims participated in the military justice
process. The number of cases with victims who declined to participate in the military
justice process (Metric #7) is depicted in Figure 4.
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Figure 4. Victims who declined to participate in the Military Justice Process
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Command action for military subjects

Command action for military subjects under DoD legal authority (to be captured using
the most serious crime investigated, comparing penetration to contact crimes) (Non-
Metric #1) is depicted in Figure 5.
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Sexual assault court-martial outcomes

Sexual assault court-martial outcomes (to be captured using the most serious crime
charged, comparing penetration to contact crimes) (Non-Metric #2) is depicted in Figure
6.
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Figure 6. Court-Martial Actions Completed

Summary of referral data

There were 3,241 referrals for Service member victims with Unrestricted Reports to or
from military medical or behavioral health, command channels, criminal investigation or
security services, legal channels, civilian sources, or Veterans Affairs authorities in
FY23. There were an additional 163 referrals to civilian resources. Unrestricted Referrals
are summarized in Table 4.

Table 4. Unrestricted Report Referral Services

Resource Referrals (Unrestricted Reports) Military | Civilian
Medical 217 24
Behavioral Health 555 47
Legal/Special Victims' Counsel (SVC) 696 6
Chaplain/Spiritual Support 253 4
Rape Crisis Center 0 51
Victim Advocate/Uniformed Victim Advocate 878 31
DoD Safe Helpline 107 0
Other 535 0

3241 163

There were 66 referrals for Service member victims with Restricted Reports
summarized in Table 5.
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Table 5. Restricted Report Referral Services

Resource Referrals (Restricted Reports) Military | Civilian
Medical 0 0
Behavioral Health 12 0
Legal/Special Victims' Counsel (SVC) 17 0
Chaplain/Spiritual Support 6 0
Rape Crisis Center 0 0
Victim Advocate/Uniformed Victim Advocate 20 0
DoD Safe Helpline 2 0
Other 9 0

66 0

Other, including sexual assault-related retaliation cases

The Army continues to make every effort to achieve its goal of a culture of dignity and
respect that results in positive command climates in which sexual offenses are rare, and
victims feel safe in reporting and free from intimidation and retaliation. All Army
personnel are educated on what constitutes retaliation during their initial SHARP training
and during all subsequent Annual SHARP Refresher Trainings.

Retaliation is presented as a concern of victims when they come forward to report sexual
assault. During those conversations, victims are reminded that retaliation is
unacceptable and that they should report it if they experience it. All prevention efforts
focused on the prevention of sexual assault discuss the importance of treating everyone
with dignity and respect and reiterate that retaliation of any kind is unacceptable.

In FY23, the Army received 27 reports of retaliation associated with an adult sexual
assault case documented in DSAID. Seven of those cases were referred to DoD IG.
Nine cases had an investigation opened in FY23 (4 by Army IG, 4 by Army Chain of
Command, 1 by Army CID). Ten cases did not have an investigation opened (5 did not
meet threshold of retaliation, 3 reporters declined to participate, 1 reporter separated from
Service, 1 reporter withdrew their complaint). One case is pending investigative
information and will be reported in future a FY. Six Army cases had investigations
completed in FY23 (4 from FY23 and 2 cases from FY22). Of those 6 cases, 5 have a
completed synopsis and 1 synopsis is pending for a future FY. Summaries of the five
completed retaliation case investigations opened in any year and closed in FY23 are
provided on Table 8, Retaliation Case Synopses, page 118.
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In conjunction with full-on implementation of approved IRC recommendations, three
developments on the near-term horizon will improve the Army’s progress toward its goal:
e the implementation of the new SHARP regulation (expected release in 2nd
quarter, FY 2024);
e the move to victim-centered SHARP program control and communication with
improved HQDA SHARP Program oversight; and
¢ the shift toward 100% full-time SHARP professionals.

These developments should improve the prevention of sexual assault and victim
response through improved communication, responsiveness, transparency, trust, data
integrity, and accountability.

7.2 Personnel Support: Complete the following table with your numbers as of the
end of FY 2023. Use the job/duty descriptions provided and the following
inclusion criteria:

- Include all Reserve and Active-Duty military personnel. Army and Air Force do
not need to include their respective National Guard component information as it
will be included in NGB’s response.

- Include federal government civilian personnel

- Only include filled positions

- Indicate the number of full-time and part-time personnel (i.e., collateral duty
personnel)

- Provide the exact number of current personnel, whenever possible. If the number
is an estimate, indicate how the estimate was reached and any other relevant
information.

(DoDI 6495.02, Volume 1, “Sexual Assault Prevention and Response (SAPR):
Program Procedures,” (September 6, 2022), Encl 2, para 6

Job/Duty Title Description of Job/Duty

Capability in developing policy, or program
SAPR Program management and_e_xecution;_and corppletion
Managers of 40+ hours of Military Service-specific 65 0
National Advocate Credentialing Program and
approved SARC training.
Include policy, advocacy, administrative
support, and prevention professionals (e.g.,
Dedicated data analysts, training analysts, and D-SAACP
Headquarters- analysts) who support the headquarters-level 9 0
Level SAPR SAPR program offices at each Military
Professionals Service/NGB (not including program
managers, who are counted in their own
category).
Uniformed Serve as the single point of contact at an
SARCs installation or within a geographic area to 262 577
(collateral duty) | oversee sexual assault awareness, prevention,
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and response training; coordinate medical
treatment, including emergency care, for
victims of sexual assault; and track the
services provided to victims from the initial
report through final disposition and resolution
and are certified under the nationally
accredited D-SAACP.

C'V'I'?n SARCs See above. 145 0
(full-time)
Serve as the primary focal point for directing
and coordinating response activities at the
Lead SARCs installation (tactical level) for supported tenant 38 0
(full-time) commands; fulfills a supervisory capacity at
the installation for all SARCs and SAPR VAs
(at least 25 percent of the time).
Provide non-clinical crisis intervention,
referral, and ongoing non-clinical support to
adult sexual assault victims; offer information
Uniformed on available options/resources to victims;
SAPR-VAs coordinate liaison assistance with other 190 5366
(collateral duty) | organizations and agencies on victim care
matters; and report directly to the SARC and
are certified under the nationally-accredited D-
SAACP.
Civilian SAPR-
VAs (full-time) See above. 157 0
Civilian SAPR-
VAs (collateral | See above. 139 0
duty)
Legal personnel who specialize in sexual
Sexual Assault- as_sault cases including prosecutors, Victim
Specific Legal Witness Assistance Program personnel, 108 1
paralegals, legal experts, and Special Victims’
Counsel/Victims’ Legal Counsel.
Sexual Assault- | Military Criminal Investigation Office
Specific investigators who specialize in sexual assault 647 0
Investigators cases.
Sexual Assault | Medical providers that have completed the
Medical DoD Sexual Assault Medical Forensic 90 45
Forensic Examiner Course at Fort Sam Houston, or
Examiners equivalent.
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1. Army Sexual Assault Unrestricted Report Data

ARMY
FY23 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE
MILITARY

A. FY23 REPORTS OF SEXUAL ASSAULT (rape, sexual assault,
aggravated sexual contact, abusive sexual contact, forcible
sodomy, and attempts to commit these offenses) BY or
AGAINST Service Members.

Note: The data on this page is raw, uninvestigated information

about allegations received during FY23. These Reports may not FY23 Totals
be fully investigated by the end of the fiscal year.

This data is drawn from Defense Sexual Assault Database

(DSAID) based on Service affiliation of the Sexual Assault

Response Coordinator (SARC) who currently manages the

Victim case.

# FY23 Unrestricted Reports (one Victim per report)

# Service Member Victims
# Non-Service Member Victims in allegations against Service Member 372
Subject
# Relevant Data Not Available 39
# Unrestricted Reports in the following categories 2496
# Service Member on Service Member 1329
# Service Member on Non-Service Member 372
# Non-Service Member on Service Member 155
# Unidentified Subject on Service Member 384
# Relevant Data Not Available 256
# Unrestricted Reports of sexual assault occurring 2496|
# On military installation 1505
# Off military installation 913
# Unidentified location 78]
# Service Member Victims in Unrestricted Reports 2085,
# Army Victims 2070
# Navy Victims 4
# Marine Corps Victims 0)
# Air Force Victims 10
# Space Force Victims 0)
# Coast Guard Victims 0|
# Relevant Data Not Available 1
# Victim in Unrestricted Reports Referred for Investigation 2496|
# Victims in investigations initiated during FY23 2390
# Victims with Investigations pending completion at end of 30-SEP-
2023 1372
# Victims with Completed Investigations at end of 30-SEP-2023 1018
# Victims with Investigative Data Forthcoming 42
# Victims where investigation could not be opened by DoD or 64
Civilian Law Enforcement
# Victims - Alleged perpetrator not subject to the UCMJ 7
# Victims - Crime was beyond statute of limitations 3
# Victims - Unrestricted Reports for Matters Occurring Prior
- - 3
to Military Service
# Victims - Other 51
# All Restricted Reports received in FY23 (one Victim per 1147
report)
# Converted from Restricted Report to Unrestricted Report* (report
. X 185
made this vear and converted this year)
# Restricted Reports Remaining Restricted at end of FY23

FY23 Totals for Service

B. DETAILS OF UNRESTRICTED REPORTS FOR FY23 FY23 Totals A
Member Victim Cases
Length of time between sexual assault and Unrestricted Report 2496 2085
# Reports made within 3 days of sexual assault 724 608|
# Reports made within 4 to 10 days after sexual assault 304 250
# Reports made within 11 to 30 days after sexual assault 270 233
# Reports made within 31 to 365 days after sexual assault 708 589
# Reports made longer than 365 days after sexual assault 422 339
# Relevant Data Not Available 68 66)
Time of sexual assault 2496 2085
# Midnight to 6 am 1315] 1077]
# 6 am to 6 pm 516 447
# 6 pm to midnight 547| 446
# Unknown 48] 47,
# Relevant Data Not Available 70) 68
Day of sexual assault 2496| 2085
# Sunday 396 312
# Monday 313 264
# Tuesday 234 207,
# Wednesday 253 213]
# Thursday 266 232
# Friday 451 368
# Saturday 513 421
# Relevant Data Not Available 70) 68|
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B. DETAILS OF UNRESTRICTED REPORTS FOR FY23

Length of time between sexual assault and Unrestricted Report

FY23 Totals

FY23 Totals for Service
Member Victim Cases

1. Army Sexual Assault Unrestricted Report Data

# Re Ports made within 3 days of sexual assault 724
# Rp Ports made within 4 to 10 days after sexual assault 304]
# Re Ports made within 11 to 30 days after sexual assault 270
# Rp Dorts made within 31 to 365 days after sexual assault 708]
# Re Ports made longer than 365 days after sexual assault 422
£ Rel, Data Not Availahl 68|
Time of sexual assault 249#
# Midnight to 6 am 1315
#6amtos PM 516
# & pm to midnight 547]
# Unknown 48]
£ Rel, Data Not Availahl 70]
Day of sexual assault 249%
#SundaV 396)
# Monda ¥ 313]
# Tuesda V. 234
# Wednecda ¥ 253]
# Thursda V. 266|
# Erida ¥ 451
# Saturda V. 513
70}
D O O O 0 0 0 o 0
0 0 0 0 0
D D

1315 392 99 62 130 241 7 250 2496
# Service Member on Service Member 868 320 68 48] 4 16) k] 1) 1329
# Service Member on Non-Service Member 338 26| (1) 5i 0 2] (1) 72
# Non-Service Member on Service Member 84 34 24 8_| 4 0] 1) 55
# Unidentified Subject on Service Member 18] 12 7] 1 122 223] 0 1 384
# Relevant Data Not Available 7] 1) 1) 1) 0 [ i) 249 256

R R D REPORTS O
D P 0
D REPOR D Penetratin Contact
D D PO O O
B 0 RIO He g9 a orcib odo gg d b 5 o
P 019 ) 0 o
D OR D 0
O 0 0 0 0 80
O O

D 142 15 874 0| 12| 1299 2] 8 2 142 2496
# Service Member on Service Member 32| 4 386) 0| 5 893 1 [1) 1329
# Service Member on Non-Service Member 39 2 195] [1) 0| 134] 0] [1) 72|
# Non-Service Member on Service Member 9| 3 39 1) 3 94 i) 1 5 55|
# Unidentified Subject on Service Member 32| 6 212 0| 1 126 1 4 1] 1 384
# Relevant Data Not Available 30 0 42 [1) 3 52, i) 1) [ 129) 256
D
TOTAL Service Member Victims in FY23 Reports 95| 13 662, 0 12 1152 2| 7 2 140 2085
# Service Member Victims: Female 69 5| 534] 0f §| 699 2] 6| 0| 84 1407
# Service Member Victims: Male 26 §| 12§| 0 4 453 0 1 2) 56) 678
# Relevant Data Not Available 0f 0] 0] 0f o] 0| 0f 0] o] 0f 0f
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1. Army Sexual Assault Unrestricted Report Data

E. SUMMARY OF UNRESTRICTED REPORTS WITH

INVESTIGATIONS
E1. Subjects in Unrestricted Reports Made to Your Service with

Investigation Initiated During FY23

Note: This data is drawn from DSAID based on Service
affiliation of the SARC who currently manages the Victim case
acenciated with the invectination and Suhiact helaw.

# Investigations Initiated during FY23

FY23 Totals

# Investigations Completed as of FY23 End (group by MCIO #)

# Investigations Pending Completion as of FY23 End (group by MCIO
#)

1257

# Subjects in investigations Initiated During FY23

2244

# Service Member Subjects investigated by CID

1607,

# Your Service Member Subjects investigated by CID

1598

# Other Service Member Subjects investigated by CID

# Service Member Subjects investigated by NCIS

# Your Service Member Subjects investigated by NCIS

# Other Service Member Subijects investigated by NCIS

# Service Member Subjects investigated by AFOSI

# Your Service Member Subjects investigated by AFOST

(=] [ L= (N1 [=] [ ¥] (¥e)

# Other Service Member Subjects investigated by AFOSI
# Non-Service Member Sugjects in Service investlgatlons
Note: Non-Service Member Subjects are drawn from all CID,
NCIS and AFOSI investigations involving a Victim supported by

144

% ﬁnlaenililea SuE]ecEs in Service InvesElgal:lons

Note: Unidentified Subjects are drawn from all CID, NCIS and
AFOSI investigations involving a Victim supported by your

452

§ §erwce Member SI.IBJEEfS |nvesE|gaEea By Civilian or Forelgn

Law Enforcement
Note: Service Member Subjects are drawn from Civilian or

Foreign Law Enforcement investigations involving a Victim
Service

13

# Your Service Member Subjects investigated by Civilian or Foreign
Law Enforcement

13

# Other Service Member Subjects investigated by Civilian or Foreign
Law Enforcement

# Non-Service Member Subjects in Civilian or Foreign Law
Enforcement Investigations involving a Victim supported by

17|

# Unﬁentﬁ'lea Subjects in Civilian or Foreign Law

Enforcement Investigations involving a Victim supported by

lvour Service

# Subject or Investigation Relevant Data Not Available
E2. Service Investigations Completed during FY23

Note: The following data is drawn from DSAID and describes

criminal investigations completed during the FY23. These
investigations may have been initiated during the FY23 or any

nrior FY.
# Total Investigations completed by Services during FY23

(Group by MCIO Case Number)

1924

# Of tl

hese investigations witl

# Of t

h more tl

han one Victim

83

hese investigations witl

h more ti

han one Subject

120

# Of tl

hese investigations witl

h more tl

han one Victim and more than

one Subject

# Subjects in investigations completed during FY23 involving a
Victim supported by your Service

2023

# Service Member Subjects investigated by CID

1484

# Your Service Member Subjects investigated by CID

1475

# Other Service Member Subijects investigated by CID

# Service Member Subjects investigated by NCIS

# Your Service Member Subjects investigated by NCIS

# Other Service Member Subjects investigated by NCIS

# Service Member Subjects investigated by AFOSI

# Your Service Member Subjects investigated by AFOSI

# Other Service Member Subjects investigated by AFOSI

N =W N o |N|wv

# Non-Service Member Subjects in completed Service
Investigations involving a Victim supported by vour Service

122

# Unidentified Subjects in completed Service Investigations
involving a Victim supported by your Service

404

# Subject Relevant Data Not Available

# Victims in investigations completed during FY23, supported
by your Service

2038

# Service Member Victims in CID investigations

1616

# Your Service Member Victims in CID investigations

1608

# Other Service Member Victims in CID investigations

# Service Member Victims in NCIS investigations

# Your Service Member Victims in NCIS investigations

# Other Service Member Victims in NCIS investigations

# Service Member Victims in AFOSI investigations

# Your Service Member Victims in AFOSI investigations

# Other Service Member Victims in AFOSI investigations

(1 [\ £ (%] (3] (-] [

# Non-Service Member Victims in completed Service
Investigations, supported by your Service

366

# Victim Relevant Data Not Available

44|
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1. Army Sexual Assault Unrestricted Report Data

E3. Subjects and Victims in Investigations Completed by US
Civilian and Foreign Agencies during FY23

Note: This data is entered by your Service SARC for cases
sunnorted bv vour Service.

# Total Investigations completed by US Civilian and Foreign 58
Law Enforcement during FY23 (Group by MCIO Case Number)
# Of these investigations with more than one Victim 1
# Of these investigations with more than one Subject 1
# Of these investigations with more than one Victim and more than 0
one Subject
# Subjects in investigations completed during FY23 involving a
. . 55|
Victim supported by your Service
# Service Member Subjects investigated by Civilian and 18
Foreian Law Enforcement
# Your Service Member Subjects investigated by Civilian and Foreign 17
Law Enforcement
# Other Service Member Subjects investigated by Civilian and 1
Foreign Law Enforcement
# Non-Service Member Subjects in Civilian and Foreign Law
Enforcement Investigations involving a Victim supported by 21
lvour Service
# Unidentified Subjects in Civilian and Foreign Law
Enforcement Investigations involving a Victim supported by 16
lvour Service
# Subject Relevant Data Not Available 0
# Victims in investigations completed during FY23, supported 59
bv vour Service
# Service Member Victims in Civilian and Foreign Law 53
Enforcement investigations
# Your Service Member Victims in Civilian and Foreign Law 51
Enforcement investigations
# Other Service Member Victims in Civilian and Foreign Law )
| Enforcement investigations
# Non-Service Member Victims in Civilian and Foreign Law 3
Enforcement Investigations in a case supported by your Service|
# Victim Relevant Data Not Available

E4. Subjects and Victims in Investigations Completed by
Military Police/Security Forces/Master At Arms/Marine Corps
CID (MPs) during FY23 (all organizations regardless of name
are abbreviated below as "MPs")

Note: This data is entered by your Service SARC for cases
supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are
referred to MCIO for investigation. This section captures
remaining Subjects from investigations opened in prior years
by Military Police/Security Forces/Master At Arms/Marine
# Total Investigations completed by MPs during FY23 (Group
by MCIO Case Number)

# Of these investigations with more than one Victim

# Of these investigations with more than one Subject

# Of these investigations with more than one Victim and more than
one Subject
# Subjects in MP investigations completed during FY23
involving a Victim supported by your Service

# Service Member Subjects investigated by MPs
# Your Service Member Subjects investigated by MPs

# Other Service Member Subjects investigated by MPs
# Non-Service Member Subjects in MPs involving a Victim
supported by your Service
# Unidentified Subjects in MPs involving a Victim supported
by vour Service
# Subject Relevant Data Not Available
# Victims in MP investigations completed during FY23,
supported by your Service
# Service Member Victims in MP investigations
# Your Service Member Victims in MP investigations
# Other Service Member Victims in MP investigations
# Non-Service Member Victims in MP Investigations,
supported by your Service
# Victim Rel Data Not Availabl

o oo ©

© Jojojo] ©

o] © |ojojo] © |o] ©
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1. Army Sexual Assault Unrestricted Report Data

Victims and Subjects in Investigation Completed in FY23 Victim Data From Investigations completed duringgy 3
ffense Contact Offenses
Wrongful Sexual Contact Indecent Assault Attempts to Commit
(0ct07-3un12) (Art. 134) Offenses Offense Code mata Nt £y23 Totals
(Art. 120) (Pre-FY08) (Art. 80)

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS

COMPLETED IN FY23 (Investigation Completed within the Rape Aggravated Sexual Assault Sexual Assault (After Jun12) Forcible Sodomy Aggravated Sexual Contact Abusive Sexual Contact
reporting period. These investigations may have been opened (Art. 120) (Oct07-Jun12) (Art. 120) (Pre-2019 Art. 125) (Art. 120) (Art.120)
i iscal Years)

F1. Gender of Vi 150 839 [1] 1014 8| 52 2097
|# Male 24 113) 0] 4 343] 2] ! 514}
[# Female 119 700] of 1 660} 6| 3 1537
[# Unknown 7 26) of 11] of 46)
F2. Age of Victims 150} 1 839 ] 1 1014] 8| 5! 2097
-15 6] 0] El 13|
6- 28| 188| 325 559
0-24 60} 371 410} 1 875
|# 25-34 32 203] 198] 4 442
|# 35-4 3 53 1 94
|# 50-64 7] 0 11
|# 65 and older of 0 0]
Unknown 1 24 18] 2. 10__3|
|F3. Victim Type 153 12| 839 1 1014 8| 52 2097
|# Service Member 100 12 ﬁ it 897 4. 1681
DoD Civilian 1 3| 12| 16}
DoD Contractor of 1 1 2|
|# Other US Government Civilian 0] 0] 2| 2|
[#US Civilian 40 190 89 329)
|# Foreign National 2] 14] 2| 19|
Foreign Military: of 1 o 1
|# Unknown 7] 27| 11 47
|F4. Grade of Service Member Victims 100 1. 603 1 897 681
|# E1-E4 80] 443] 1 719] 36 1&'
ES-EQ 13| 115 127 272
[# WO1-WO5 :11 0 §|
01-03 33 34 76
04-010 4 1
Cadet/Midshipman 7] 1
|# Academy Prep School Student 0f
|# Unknown 0]
[F5. Service of Service Member Victims 1% 1. % 1 89 4 1681
Arm! 98 1 598 1 89 45 1666
|# Navy 6)
|# Marines 0 0l
Air Force 2 7
Space Force 0]
[# Coast Guard 0|
|# Unknown 2]
|F6. Status of Service Member Victims 10__0| 1. 603 1 89 47 1681
Active Duty 81 545] 1 705 36) 1396
|# Reserve (Activated) 17, 46) 116] 10 193
|# National Guard (Activated - Title 10) S 69 0 75
Cadet/Midshipman 7 6] 16
Academy Prep School Student 0| 1]
[# Unknown 0| of
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G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS
COMPLETED IN FY23 (Investigation Completed within the

reporting period. These investigations may have been opened

1. Army Sexual Assault Unrestricted Report Data

Subject Data From Investigations completed during FY23

in current or prior Fiscal Years) Penetrating o, Contact Offenses I
G1. Gender of Subjects 17| 881] 15 977, 8|
# Male 10 662| 1 754
|# Female 31 95
|# Unknown 185) 127, 4
|# Relevant Data Not Available 3| 1]
|G2. Age of Subjects 1 881 1 977, 8|
-15 0]
6- 37] 111
0-24 309 29
[# 2534 250) 29
[#354 68 96
[# 50-64 4 §|
|# 65 and older 0]
Unknown 13 12|
|# Relevant Data Not Available 20 148 4
G3. Subject Type 17 881 1! 977| 8|
|# Service Member 10] 637 10] 745
DoD Civilian
|# DoD Contractor
Other US Government Civilian
|# US Civilian 26 1
Foreign National ﬂ
Foreign Military qf
|# Unknown 202 14
|# Relevant Data Not Available 29 Z
|G4. Grade of Service Member Subjects 1 637, 1 74__5|
-E4 5| 395 475]
|# ES-E9 A 197] 214
WO1-WO5 4 7]
01-03 27| 3
04-010 1 1
|# Cadet/Midshipman 4
Academy Prep School Student
Unknown
Relevant Data Not Available
G5. Service of Service Member Subjects 1 63 10| 743‘
Arm 10] "629] ﬁ' 737|
Navy
Marines 5
Air Force
Space Force
Coast Guard
|# Unknown
Relevant Data Not Available
G6. Status of Service Member Subjects 1 63: 10| 745 151
Active Duty 609) 67 139
|# Reserve (Activated) 23| 6. 99|
|# National Guard (Activated - Title 10) 6
Cadet/Midshipman 4 10
Academy Prep School Student
|# Unknown
Relevant Data Not Available 0

Aggravated Sexual Assault

Sexual Assault (After Jun12) Forcible Sodomy Aggravated Sexual Contact Abusive Sexual Contact

Wrongful Sexual Contact Indecent Assault
(Oct07-Jun12) (Art. 134)
(Art. 120) (Pre-FY08)

(Pre-2019 Art. 125) (Art. 120) (Art.120)

FY23 Totals
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1. Army Sexual Assault Unrestricted Report Data

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY23

INVESTIGATIONS
# Subjects In Unrestricted Reports that could not be

investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred to
MCIOs or other law enforcement for investigation during FY23,

but the agency could not open an investigation based on the
halows

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY23

FY23 Totals INVESTIGATIONS

# Subjects - Not subject to the UCMJ

# Subjects - Crime was beyond statute of limitations

# Subjects - Matter alleged occurred prior to Victim's Military Service

# Subijects - Other

# Subjects in investigations completed in FY23

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
# Service Member Subjects in investigations opened and

completed in FY23

FY23 Totals

601

# Total Subjects with allegations unfounded by a Military
Criminal Investigative Organization

# Service Member Subjects with allegations unfounded by MCIO

# Non-Service Member Subjects with allegations unfounded by MCIO

20|

# Unidentified Subjects with allegations unfounded by MCIO

[1)

# Subjects with Subject data not yet available and with allegations
unfounded bv MCIO

0|

# Total Subjects Outside DoD Prosecutive Authority

593

# Unknown Alleged Offenders

# US Civilians or Foreign National Subjects not subject to the UCMJ

# Service Members Prosecuted by a Civilian or Foreign Authority

# Subjects who died or deserted

# Total Command Action Precluded or Declined for Sexual
Assault

3]

# Service Member Subjects where Victim declined to participate in
the military justice action

# Service Member Subjects whose investigations had insufficient
evidence to prosecute

# Service Member Subjects whose cases involved expired statute of
limitations

# Service Member Subjects with allegations that were unfounded by
Command

# Service Member Subjects with Victims who died before completion
of military justice action

# Subjects disposition data not yet available

d Action was c ed as of 30-]

# Subjects for whom Ci
SEP-2023

# FY23 Service Member Subjects where evidence supported
Command Action

# Service Member Subjects: Courts-Martial charge preferred

101

# Service Member Subjects: Nonjudicial punishments (Article 15
UCMI)

86|

# Service Member Subjects: Administrative discharges

135

# Service Member Subjects: Other adverse administrative actions

49

# Service Member Subjects: Courts-Martial charge preferred for non-
|sexual assault offense

13|

# Service Member Subjects: Non-judicial punishment for non-sexual
assault offense

60)

# Service Member Subjects: Administrative discharges for non-sexual
assault offense

25

# Service Member Subjects: Other adverse administrative actions for
non-sexual assault offense

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

19

# Victims in investigations completed in FY23 2097
# Service Member Victims in investigations opened and 877
completed in FY23
175 # Total Victims associated with MCIO unfounded allegations 175
155 # Service Member Victims involved in MCIO unfounded allegations 155
# Non-Service Member Victims involved in MCIO unfounded 20|
allegations
# s with Vi data not yet available and involved in MCIO -
unfounded allegations
519 # Service Member Victims in substantiated Unknown Offender Reports 15
# Service Member Victims in remaining Unknown Offender Reports 376
# Service Member Victims in substantiated Civilian/Foreign National 2
Subject Reports
# Service Member Victims in remaining Civilian/Foreign National 44
Subject Reports
# Service Member Victims in substantiated reports against a Service 4
Member who is being Prosecuted by a Civilian or Foreign Authority _
# Service Member Victims in substantiated reports with a deceased or 0
deserted Subject
# Service Member Victims in remaining reports with a deceased or 1
deserted Subiject
# Service Member Victims who declined to participate in the military 4
justice action
# Service Member Victims in investigations having insufficient evidence 217
fo prosecute
# Service Member Victims whose cases involved expired statute of 0
limitations
# Service Member Victims whose allegations were unfounded by 4
Command
# Service Member Victims who died before completion of the military 0
justice action
# Service Member Victims involved in reports with Subject 901
disposition data not vet available
# FY23 Service Member Victims in cases where evidence
q 446
supported Command Action
# Service Member Victims involved with Courts-Martial preferrals 88
against Subject
# Service Member Victims involved with Nonjudicial punishments 97
Article 15) against Subject
# Service Member Victims involved with Administrative discharges 126
against Subiject
# Service Member Victims involved with Other administrative actions 38|
against Subject
# Service Member Victims involved with Courts-Martial preferrals for 10|
non-sexual assault offenses
# Service Member Victims involved with Nonjudicial punishment for 54
non-sexual assault offenses
# Service Member Victims involved with administrative discharges for 20|
non-SA offense
# Service Member Victims involved with Other administrative actions 13
for non-SA offense
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1. Army Sexual Assault Unrestricted Report Data

1. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual

Assault Charge). This section reports the outcomes of Courts-Martial FY23 Totals
for sexual assault crimes completed durina FY23

# Total Subjects with Courts-Martial Charge Preferred for a 174
Sexual Assault Charge Pending Court Completion
# Subjects whose Courts-Martial action was NOT completed by the
19
end of FY23
# Subjects whose Courts-Martial was completed by the end
155
of FY23
# Subjects whose Courts-Martial was dismissed 9
# Subjects in Charges dismissed subsequent to recommendation by 1
Art. 32 hearing officer
# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer followed by Art. 15 punishment
# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer followed by Art. 15 acquittal
# Subjects in Charges dismissed for any other reason prior to Courts- 7
Martial
# Subjects in Charges dismissed for any other reason prior to Courts- 1
Martial followed bv Art. 15 punishment
# Subjects in Charges dismissed for any other reason prior to Courts- 0
Martial followed by Art. 15 acquittal
# Subjects who resigned or were discharged in lieu of Courts- 37
Martial
# Officer Subjects who were allowed to resign in lieu of Courts- 1
Martial
# Enlisted Subjects who were discharged in lieu of Courts-Martial 36)
# Subjects with Courts-Martial charges proceeding to trial on a 108
|sexual assault charge
# Subjects Acquitted of Charges 22
# Subjects Convicted of Any Charge at Trial 86)
# Subjects with unknown punishment 0
# Subjects with no punishment 0
# Subjects with pending punishment [1)
# Subjects with Punishment 86|
# Subjects receiving confinement 76)
# Subijects receiving reductions in rank 61
# Subjects receiving fines or forfeitures 19
# Subjects receiving a punitive discharge (Dishonorable, Bad
- 65
Conduct, or Dismissal)
# Subjects receiving restriction or some limitation on freedom 2]
# Subijects receiving extra duty 0|
# Subjects receiving hard labor 0)
# Subjects to be processed for administrative discharge or separation 15
|subseguent to sexual assault conviction
# Subijects receiving UOTHC administrative discharge 5
# Subjects receiving General administrative discharge 10
# Subijects receiving Honorable administrative discharge 0
# Subjects receiving Uncharacterized administrative discharge 0
# Convicted Subjects with a conviction under a UCMJ Article that
. . . 44
requires Sex Offender Registration

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault
Charge). This section reports the outcomes of nonjudicial punishments

for sexual assault crimes completed durina FY23
# Total Subjects with Nonjudicial Punishment (Article 15) for a

Sexual Assault Charge in FY23 o8
# Subjects whose nonjudicial punishment action was not completed 10
by the end of FY23
# Subjects whose nonjudicial punishment action was o8
completed by the end of FY23
# Subjects whose nonjudicial punishment was dismissed 13|
# Subjects administered nonjudicial punishment 85|
# Subjects with unknown punishment 0|
# Subjects with no punishment [1)
# Subjects with pending punishment 0|
# Subjects with Punishment 8_5|
# Subijects receiving correctional custody 1]
# Subjects receiving reductions in rank 66|
# Subijects receiving fines or forfeitures 6&
# Subjects receiving restriction or some limitation on freedom 42]
# Subijects receiving extra duty 61
# Subjects receiving hard labor 0)
# Subijects receiving a reprimand 47
# Subjects processed for an administrative discharge or separation 50|
subsequent to nonjudicial punishment on a sexual assault charge
# Subjects who received NIP followed by UOTHC administrative 0
discharge
# Subjects who received NJP followed by General administrative 57,
discharge
# Subjects who received NJP followed by Honorable administrative 0
discharge
# Subjects who received NJP followed by Uncharacterized 1
administrative discharge
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K. OTHER ACTIONS TAKEN. This section reports other disciplinary

action taken for Subjects who were investigated for sexual assault. It FY23 Totals

combines outcomes for Subjects in these categories listed in Sections D
and E above.
# Subjects whose administrative discharge or other separation action

was not completed by the end of FY23

# Subjects receiving an administrative discharge or other
|separation for a sexual assault offense
# Subjects receiving UOTHC administrative discharge 41)
# Subijects receiving General administrative discharge 97|
# Subjects receiving Honorable administrative discharge |
# Subijects receiving Uncharacterized administrative discharge 28]
# Subjects whose other adverse administrative action was not
completed by the end of FY23
# Subjects receiving other adverse administrative action for a

sexual assault offense
L. COURTS MARTIAL ADJUDICATIONS AND OUTCOMES (Non-

sexual assault offense). This section reports the outcomes of Courts-
Martials for Subjects who were investigated for sexual assault, but
upon review of the evidence there was only probable cause for a non-
sexual assault offense. It combines outcomes for Subjects in this
ratennry licted in Sartinne N and F ahnue
# Total Subjects with Courts-Martial Charge Preferred for a
non-sexual assault offense in FY23

# Subjects whose Courts-Martial action was NOT completed by the

FY23 Totals

|end of FY23 9

# Subjects whose Courts-Martial was completed by the end 15
of FY23
# Subjects whose Courts-Martial was dismissed 0

# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer

# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer followed by Art. 15 punishment

# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer followed by Art. 15 acquittal

# Subjects in Charges dismissed for any other reason prior to Courts- 0
Martial

# Subjects in Charges dismissed for any other reason prior to Courts- 0
Martial followed by Art. 15 punishment

# Subjects in Charges dismissed for any other reason prior to Courts- 0
Martial followed by Art. 15 acquittal
# Subjects who resigned or were discharged in lieu of Courts-Martial N
for a non-sexual assault offense

# Officer Subjects who were officers that where allowed to resign in 1

|lieu of Courts-Martial

# Enlisted Subjects who were discharged in lieu of Courts-Martial 1
# Subjects with Courts-Martial charges proceeding to trial on a 13
non-sexual assault offense

# Subjects Acquitted of Charges 0)
# Subjects Convicted of Any Non-Sexual Assault Charge at
Trial

# Subjects with unknown punishment

# Subjects with no punishment

# Subjects with pending punishment

# Subjects with Punishment
# Subijects receiving confinement
# Subjects receiving reductions in rank
# Subijects receiving fines or forfeitures
# Subjects receiving a punitive discharge (Dishonorable, Bad
Conduct, or Dismissal)

# Subijects receiving restriction or some limitation on freedom

# Subjects receiving extra duty

# Subijects receiving hard labor

# Subjects processed for an administrative discharge or separation
|subseguent to conviction at trial
# Subjects receiving UOTHC administrative discharge
# Subijects receiving General administrative discharge
# Subjects receiving Honorable administrative discharge
# Subijects receiving Uncharacterized administrative discharge
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1. Army Sexual Assault Unrestricted Report Data

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual
Assault Charge). This section reports the outcomes of nonjudicial

punishments for Subjects who were investigated for sexual assault, but
upon review of the evidence there was only probable cause for a non-
sexual assault offense. It combines outcomes for Subjects in this
rateanny licted in Sertinne N and F ahnve

FY23 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a
. 87|
non-sexual assault offense in FY23
# Subjects whose nonjudicial punishment action was not completed 3
by the end of FY23
# Subjects whose nonjudicial punishment action was 84
completed by the end of FY23
# Subjects whose nonjudicial punishment was dismissed 10]
# Subjects administered nonjudicial punishment for a non- 74
|sexual assault offense
# Subjects with unknown punishment 0
# Subjects with no punishment [1)
# Subjects with pending punishment 0
# Subjects with Punishment 74
# Subijects receiving correctional custody 0
# Subjects receiving reductions in rank 57
# Subijects receiving fines or forfeitures 54
# Subjects receiving restriction or some limitation on freedom 37|
# Subijects receiving extra duty 57|
# Subjects receiving hard labor 0)
# Subijects receiving a reprimand 37|
# Subjects receiving an administrative discharge subsequent to 27
nonjudicial punishment on a non-sexual assault charge
# Subjects who received NP followed by UOTHC administrative 0
discharge
# Subjects who received NJP followed by General administrative 27
discharge
# Subjects who received NJP followed by Honorable administrative 0
discharge
# Subjects who received NJP followed by Uncharacterized 0
administrative discharge

N. OTHER ACTIONS TAKEN (Non-sexual assauit oftense). |his
section reports other disciplinary action taken for Subjects who were
investigated for sexual assault, but upon review of the evidence there
was only probable cause for a non-sexual assault offense. It combines
outcomes for Subjects in these categories listed in Sections D and E

ahnva

# Subjects whose administrative discharge or other separation action

FY23 Totals

was not completed by the end of FY23 §
# Subjects receiving an administrative discharge or other 35
|separation for a non-sexual assault offense
# Subjects receiving UOTHC administrative discharge 2|
# Subijects receiving General administrative discharge 18|
# Subjects receiving Honorable administrative discharge 1
# Subijects receiving Uncharacterized administrative discharge 10
# Subjects whose other adverse administrative action was not 1
completed by the end of FY23
# Subjects receiving other adverse ad rative action for a 24
non-sexual assault offense
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2. Army Sexual Assault Restricted Report Data

ARMY
FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT
A. FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT FY23 Totals
# TOTAL Victims initially making Restricted Reports 1147
# Service Member Victims makin 9 Restricted Reports 1116
| # Non-Service Member Victims makin 9 Restricted Report involving a Service Member Subject 21
| Relevant Data Not Availahl € 10
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY23* 185
# Service Member Victims who converted from Restricted Re POrt to Unrestricted Report in FY23 182
| # Non-Service Member Victims who converted from Restricted Re POrt to Unrestricted Report in FY23 3]
| Relevant Data Not Availahl € 0
# Total Victim reports remaining Restricted 962
# Sarvice Member Victim re POrts remaining Restricted 934
| # Non-Service Member Victim re POrts remaining Restricted 18
| Relevant Data Not Availah| € 10
# Remaining Restricted Reports involving Service Members in the following categories 962
# Service Member on Service Memher 510
|_# Non-Service Member on Service Member 87
|_# Service Memher an Nan-Service Memher (entitled to a RR by DoD Policy) 18—'
# linidentified Guih ject on Service Member 80|
# Rolovant Data Not Availahl € 267
B. INCIDENT DETAILS FY23 Totals
# Reported sexual assaults occurring 962
| # On militar ¥ installation 468
| # Off militar Y installation 343
| 2 |nidentified Incation 79
| # Relevant Data Not Availahl € 72
Length of time between sexual assault and Restricted Report 962
# Re ports made within 3 days of sexual assault 151
# Re ports made within 4 to 10 days after sexual assault 81
# Re ports made within 11 to 30 days after sexual assault 54
# pe ports made within 31 to 365 days after sexual assault 169|
# Re Ports made longer than 365 days after sexual assault 241
| Relevant Data Not Availah| © 266
Time of sexual assault incident 962_|
# Midni ght to 6 am 276
#6amtoe PM 153
# ¢ pm to midnight 298
Z Unknown 17Z|
# Relevant Data Nat Availahl € 63
Day of ] It incident 962
#Sunda Y 104
| # Maonda Y 76
# Tuesda Y. 62|
# \Wednesda ¥ 77
# Thursda Y 75
# Frida Y 135
# Saturda Y. 165
4 evant Data Not Availahl € 268
C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY23 Totals
# Service Member Victims 934
# Arm Y Victims 914
# Nay Y Victims 10
|_# Marines Victimsg 1
Z Air Force \ictims 4
# g pace Force Victims 1
# Coast Guard Victims 3
| # Relevant Data Not Availahl € 1
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2. Army Sexual Assault Restricted Report Data

D. DEMOGRAPHICS FOR FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT

FY23 Totals

E. RESTRICTED REP RTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE
# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service

FY23 Totals

Gender of Victims 962
# Male 248
# Female 706
| # Relevant Data Not Availahl € 8
|Age of Victims at the Time of Incident 962
#0-15 21
#16:19 210
#2024 410,
#2534 267,
# 35-49 43
#50-64 2
# 65 and olde 0|
| & Relevant Data Not Availah| © 9
Grade of Service Member Victims 934/
# F1-F4 538
# ES-FQ 238
# \WO1-WOS 12_|
#01-03 96
#04-010 30,
i pman 19

# Academ Y Prep School Student 1
# Relevant Data Nat Availahl € 0|
Status of Service Member Victims 934
# Active Dut Y 777
# Recarye (Activated) 104
# National Guard (Activated - Title 10) 33
| # Cadet/Midshi Pman/Prep School Student 19
# Academ Y Prep School Student 1
ilahl € 0

Victim Type 962
epvice Memhe 934

F RESTRICT ED REPORTS CONVERSION DATA (DSAID USE ONLY)

4-of-Der ys Taken to Change to Unrestricted

# Service Memher Makin 9 A Restricted Report for an Incident that Occurred Prior to Age 18 26|
# Service Memher Makin g @ Restricted Report for an Incident that Occurred After Age 18 19
# Service Memher r‘hnncin g Not to Specify 0|

Role e 0|

FY23 Totals

an Eor Da YS Taken to Change to Unrestricted

s Taken to Change to Unrestricted

FY23 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY23 49
# Service Member Victims who converted from Restricted Re POrt to Unrestricted Report in FY23 47|
_#_Nnn.SeanMemheulems.whn.conMEd from Rectricted Re POt to Unrestricted Report in FY23 3

* The Restrlcted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A.
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3. Support Services for Victims of Sexual Assault

ARMY FY23 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT

NOTE: Totals of referrals and military protective orders are for all activities
during the reporting period, regardless of when the sexual assault report was

made.

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS

VICTIMS FROM UNRESTRICTED REPORTS: FY23 Totals

# Support service referrals for Victims in the following

categories

# MILITARY Resources (Referred by DoD) 3241

# Medical 217
# Behavioral Health 555
# Legal/Special Victims' Counsel (SVC) 696

# Chailain/siiritual Suiiort 253
# Victim Advocate/Uniformed Victim Advocate 878

# DoD Safe Helpline 107

# Other 535

# CIVILIAN Resources (Referred by DoD) 181/

# Medical 24

# Behavioral Health 47,

# Legal/Special Victims' Counsel(SVC) 6)

# Chaplain/Spiritual Support 4

# Rape Crisis Center 51

# Victim Advocate 31

# Other 18

# Cases where SAFEs were conducted 173
ases where its or other needed supplies were not

available at time of Victim's exam 1

# Military Victims making an Unrestricted Report for an

incident that occurred prior to military service
B. FY23 MILITARY PROTECTIVE ORDERS (MPO)* AND

EXPEDITED TRANSFERS - UNRESTRICTED REPORTS
# Military Protective Orders issued during FY23

# Reported MPO Violations in FY23

# Reported MPO Violations by Subjects

# Reported MPO Violations by Victims of sexual assault

# Reported MPO Violations by Both
*In accordance with DoD Policy, Military Protective Orders are only issue
Unrestricted Reports. A Restricted Report cannot be made when there is
# Unit/Duty expedited transfer requests by Service Member Victims of

d in
a safety risk for

Use the following categories or add a new category to

identify the reason the requests were denied: FY23 TOTALS

sexual assault 21| Total Number Denied pl
# Unit/Duty expedited transfer requests by Service Member Victims

Denied 0|R for Disapproval (Total) 2

# Installation expedited transfer requests by Service Member Victims of

sexual assault 111]No credible evidence of a sexual assault 1

# Installation expedited transfer requests by Service Member Victims

Denied
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN

RESTRICTED REPORTS
# Support service referrals for Victims in the following

categories

Case was legally insufficient 1

FY23 TOTALS

# MILITARY Resources (Referred by DoD) 1553

# Medical 146)

# Behavioral Health 429

# Legal/Special Victims' Counsel(SVC) 184

# Chaplain/Spiritual Support 166

# Victim Advocate/Uniformed Victim Advocate 468|

# DoD Safe Helpline 88

# Other 72|

# CIVILIAN Resources (Referred by DoD) 106

# Medical 11

# Behavioral Health 47,

# ngal[SEeC|§l_V|d|ms Counsel(SVC) g|

# Chaplain/Spiritual Support 3

# Rape Crisis Center 22|

# Victim Advocate 10

# Other 11

# Cases where SAFEs were conducted 50
# Cases where SAFE kits or other needed supplies were not

ilable at time of Victim's exam 2]
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3. Support Services for Victims of Sexual Assault

CIVILIAN DATA
D. UNRESTRICTED REPURTS FRUM NUN SERVICE MEMBERS

(e.g., DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC)

THAT DO NOT INVOLVE A SERVICE MEMBER FY23 Totals
D1. # Non-Service Members in the following categories: 532
# Non-Service Member on Non-Service Member 37,
# Unidentified Subject or Undisclosed Aftiliation on Non-Service
Member 58]
# Relevant Data Not Available 437|
D2. Gender of Non-Service Members 532
# Male 30,
# Female 238|
# Relevant Data Not Available 264
D3. Age of Non-Service Members at the Time of Incident 532
# 0-15 4
# 16-19 16|
# 20-24 20)
# 25-34 27|
# 35-49 16|
# 50-64 3
# 65 and older 2|
# Relevant Data Not Available 444
D4. Non-Service Member Type 532
# DoD Civilian 40
# DoD Contractor 9
# Other US Government Civilian 1
# US Civilian 171
# Foreign National 16|
# Foreign Military 0
# Relevant Data Not Available 295

D5. # Support service referrals for Non-Service Members in the
following categories

# MILITARY Resources (Referred by DoD) 167
# Medical 8|
# Behavioral Health 25
# Legal/Special Victims' Counsel(SVC) 33
# Chaplain/Spiritual Support 16
# Victim Advocate/Uniformed Victim Advocate 43
# DoD Safe Helpline 7
# Other 35

# CIVILIAN Resources (Referred by DoD) 53
# Medical 5
# Behavioral Health 11

|_# Legal/Special Victims' Counsel(SVC) 7
# Chaplain/Spiritual Support 3
# Rape Crisis Center 13
# Victim Advocate 5
# Other 9|

# Cases where SAFEs were conducted 16

# Cases where SAFE kits or other needed supplies were not

available at time of Victim's exam 0|
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3. Support Services for Victims of Sexual Assault

E. FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM

NON-SERVICE MEMBERS FY23 Totals
Wﬁﬁktﬂt‘jmﬂﬁrﬁ}woﬂ 92
on-Service Member Victims who converted from Restricted Report

to Unrestricted Report in FY23 2

# Non-Service Member Victim reports remaining Restricted 90

# Restricted Reports from Non-Service Member Victims in the

following categories: 90
# Non-Service Member on Non-Service Member (entitled to a RR by

DoD Policy) 6
# Unidentified Subject or Undisclosed Affiliation on Non-Service

Member 5
# Relevant Data Not Available 79)

E2. Gender of Non-Service Member Victims 90

|_# Male 3
# Female 30,
# Relevant Data Not Available 57|

E3. Age of Non-Service Member Victims at the Time of Incident 90
# 0-15 5
# 16-19 17|
# 20-24 36
# 25-34 23
# 35-49 6|
# 50-64 1
# 65 and older 1]
# Relevant Data Not Available 2|

E4. VICTIM Type

# Non-Service Member
# Relevant Data Not Available
E5. # Support service referrals for Non-Service Member Victims

in the following categories

# MILITARY Resources

+ Medical

Behavioral Health

Legal/Special Victims' Counsel(SVC)
# Chaplain/Spiritual Support

# Victim Advocate/Uniformed Victim Advocate
# DoD Safe Helpline
# Other
# CIVILIAN Resources (Referred by DoD)
# Medical
# Behavioral Health
# Legal/Special Victims' Counsel(SVC)
# Chaplain/Spiritual Support
| # Rape Crisis Center
# Victim Advocate

—-

(] [=] =1 [ [¥%] 1] -] [¥%] [ (=)

# Other
# Cases where SAFEs were conducted

# Cases where SAFE Kits or other needed supplies were not
available at time of Victim's exam 0

)] [=)
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

ARMY DEPLOYMENT AREAS OF INTEREST
FY23 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY23 Reports of Sexual Assault.

A. FY23 REPORTS OF SEXUAL ASSAULT IN DEPLOYMENT AREAS
OF INTEREST (rape, sexual assault, aggravated sexual contact,
abusive sexual contact, forcible sodomy, and attempts to
commit these offenses) BY or AGAINST Service Members.

Note: The data on this page is raw, uninvestigated information

about allegations received during FY23. These Reports may not FY23 Totals
be fully investigated by the end of the fiscal year.

This data is drawn from Defense Sexual Assault Database

(DSAID) based on Service affiliation of the Sexual Assault

Response Coordinator (SARC) who currently manages the

Victim case.
# FY23 Unrestricted Reports (one Victim per report)
# Service Member Victims 107,
# Non-Service Member Victims in allegations against Service Member 3
Subject
# Relevant Data Not Available 1
# Unrestricted Reports in the following categories 111
# Service Member on Service Member 69,
# Service Member on Non-Service Member 3
# Non-Service Member on Service Member 12
# Unidentified Subject on Service Member 20
# Relevant Data Not Available 7]
# Unrestricted Reports of sexual assault occurring 111
# On military installation 68
# Off military installation 43
# Unidentified location 0
# Victim in Unrestricted Reports Referred for Investigation 111
# Victims in investigations initiated during FY23 109
# Victims with Investigations pending completion at end of 30-SEP-
2023 %
# Victims with Completed Investigations at end of 30-SEP-2023 53
# Victims with Investigative Data Forthcoming 0
# Victims where investigation could not be opened by DoD or 5
Civilian Law Enforcement
# Victims - Alleged perpetrator not subject to the UCMJ 0
# Victims - Crime was beyond statute of limitations 0
# Victims - Unrestricted Reports for Matters Occurring Prior
- - 0
to Military Service
# Victims - Other 2
# All Restricted Reports in Deployment Areas of Interest 59
received in FY23 (one Victim per report)
# Converted from Restricted Report to Unrestricted Report* (report
. X 11]
made this vear and converted this year)

# Restricted Reports Remaining Restricted at end of FY23

B. DETAILS OF UNRESTRICTED REPORTS IN DEPLOYMENT FY23 Totals FY23 Totals for Service
AREAS OF INTEREST FOR FY23 Member Victim Cases
Length of time between sexual assault and Unrestricted Report 111 107
# Reports made within 3 days of sexual assault 34 33
# Reports made within 4 to 10 days after sexual assault 12 12
# Reports made within 11 to 30 days after sexual assault 18 17,
# Reports made within 31 to 365 days after sexual assault 32 30
# Reports made longer than 365 days after sexual assault 12 12
# Relevant Data Not Available 3 3
Time of sexual assault 111 107
# Midnight to 6 am 55 53]
# 6 am to 6 pm 32 30)
# 6 pm to midnight 21 21
# Unknown 1) 1)
# Relevant Data Not Available 3| 3
Day of sexual assault 111 107,
# Sunday 21 19
# Monday 9 9
# Tuesday 14 14
# Wednesday 7 6
# Thursday 12 12
# Friday 21 20
# Saturday 24 24
# Relevant Data Not Available 3 3
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C. JAL ASSAULTS IN DEPLOYMENT AREA OF
INTEREST INVOLVING SERVICE MEMBERS BY OR AGAINST

SERVICE MEMBERS (VICTIM AND SUBJECT GENDER)
# Service Member on Service Member

4. Deployed Areas of Interest (DAI) Unrestricted Report Data

Multiple Mixed Gender Relevant Data Not

emalconsale Assault Available

Male on Female Male on Male Female on Female Unknown on Male Unknown on Female

FY23 Totals

# Service Member on Non-Service Member

# Non-Service Member on Service Member

# Relevant Data Not Available

UNRESTRICTED REPORTS MADE IN FY23

D. REPORTED SEXUAL ASSAULTS IN DEPLOYMENT AREA OF
INTEREST INVOLVING SERVICE MEMBERS BY OR AGAINST
SERVICE MEMBERS (MOST SERIOUS CRIME ALLEGED, AS
CATEGORIZED BY THE MILITARY CRIMINAL INVESTIGATIVE
ORGANTZATTONY

|# Service Member on Service Member

FY23 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
Penetrating Offenses Contact Offenses

Sexual Assault (After Indecent Assault
(Art. 134)

(Pre-FY08)

Aggravated Sexual " Wrongful Sexual Contact
Contact Ab"s"’e(::";‘:;)c""'ad (0ct07-Jun12)
(Art. 120) .

Aggravated Sexual Assault
(Oct07-Jun12)

Forcible Sodomy
(Pre-2019 Art. 125)

Rape
(Art. 120)

Offense Code
Data Not
Available

Attempts to Commit
Offenses
(Art. 80)

FY23 Totals

|# Service Member on Non-Service Member

|# Non-Service Member on Service Member

# Unidentified Subject on Service Member

# Relevant Data Not Available

TOTAL Service Member Victims in FY23 Reports

|# Service Member Victims: Female

|# Service Member Victims: Male

# Relevant Data Not Available

|D3. Time of sexual assault

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN DEPLOYMENT AREA OF INTEREST MADE IN FY23

# Midnight to 6 am

#6amto 6 pm

# 6 pm to midnight

|# Unknown

|# Relevant Data Not Available

D4. Day of sexual assault

# Sunday

|# Monday

|# Tuesday

|# Wednesday

# Thursday

day

|# Friday
|# Saturday

# Relevant Data Not Available

FY23 DEPLOYMENT AREAS OF INTEREST - LOCATIONS OF
UNRESTRICTED REPORTS OF SEXUAL ASSAULT.

Note: The data in this section is drawn from raw,
uninvestigated information about Unrestricted Reports
received during FY23. These Reports may not be fully
investigated by the end of the fiscal year.

DEPLOYMENT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

Sexual Assault (After
Jun12)
(Art. 120)

Wrongful Sexual Contact
(Oct07-Jun12)

Indecent Assault
(Art. 134)
(Pre-FY08)

Aggravated Sexual
Contact
(Art. 120)

Abusive Sexual Contact
(Art.120)

Rape Aggravated Sexual Assault
(Art. 120) (Oct07-Jun12)

Forcible Sodomy
(Pre-2019 Art. 125)

(Art. 120)

Attempts to Commit
Offenses
(Art. 80)

Offense Code
Data Not
Available

FY23 Totals

jae
TOTAL UNRESTRICTED REPORTS
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

E. SUMMARY OF UNRESTRICTED REPORTS WITH

INVESTIGATIONS IN DEPLOYMENT AREAS OF INTEREST
E1. Subjects Iin unrestricted Reports Made to Your Service with

Investigation Initiated During FY23 in Deployment Areas of
Interest

Note: This data is drawn from DSAID based on Service
affiliation of the SARC who currently manages the Victim case

acenriatad with tha invactinatinn and Quhiact halnw

# Investigations Initiated during FY23

FY23 Totals

# Investigations Completed as of FY23 End (group by MCIO #)

# Investigations Pending Completion as of FY23 End (group by MCIO
#)

# Subjects in investigations Initiated During FY23

# Service Member Subjects investigated by CID

# Your Service Member Subjects investigated by CID

# Other Service Member Subjects investigated by CID

# Service Member Subjects investigated by NCIS

# Your Service Member Subjects investigated by NCIS

# Other Service Member Subjects investigated by NCIS

# Service Member Subjects investigated by AFOSI

# Your Service Member Subjects investigated by AFOSI

# Other Service Member Subjects investigated by AFOSI

on-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID,
NCIS and AFOSI investigations involving a Victim supported by

10

% ﬁnlaenililea SI.IB]eEES in Service InvesElgal:lons

Note: Unidentified Subjects are drawn from all CID, NCIS and
AFOSI investigations involving a Victim supported by your

24

% §erwce Member Subjects investigated By Civilian or Foreign

Law Enforcement
Note: Service Member Subjects are drawn from Civilian or
Foreign Law Enforcement investigations involving a Victim

Service
# Your Service Member Subjects investigated by Civilian or Foreign
Law _Enforcement

# Other Service Member Subjects investigated by Civilian or Foreign
Law Enforcement

# Non-Service Member Subjects in Civilian or Foreign Law
Enforcement Investigations involving a Victim supported by

lvour Service

# Unidentified Subjects in Civilian or Foreign Law
Enforcement Investigations involving a Victim supported by
lvour Service

# Subject or Investigation Relevant Data Not Available
E2. Service Investigations Completed during FY23 in

Deployment Areas of Interest
Note: The following data is drawn from DSAID and describes
criminal investigations completed during the FY23. These

investigations may have been initiated during the FY23 or any
nrinr FY.

EV_
# Total Investigations completed by Services during FY23
(Group by MCIO Case Number)

# Of these investigations with more than one Victim

# Of these investigations with more than one Subject

# Of these investigations with more than one Victim and more than
one Subject

# Subjects in investigations completed during FY23 involving a
Victim supported by vour Service

63|

# Service Member Subjects investigated by CID

36|

# Your Service Member Subjects investigated by CID

36)

# Other Service Member Subjects investigated by CID

# Service Member Subjects investigated by NCIS

# Your Service Member Subjects investigated by NCIS

# Other Service Member Subjects investigated by NCIS

# Service Member Subjects investigated by AFOSI

# Your Service Member Subjects investigated by AFOSI

# Other Service Member Subjects investigated by AFOSI

# Non-Service Member Subjects in completed Service
Investigations involving a Victim supported by vour Service

Yl [=] [=] [~] [=] [«] [~] [=]

# Unidentified Subjects in completed Service Investigations
involving a Victim supported by your Service

N
(-]

# Subject Relevant Data Not Available

=]

# Victims in investigations completed during FY23, supported
by your Service

)
=

# Service Member Victims in CID investigations

U1
©

# Your Service Member Victims in CID investigations

[0
O

# Other Service Member Victims in CID investigations

# Service Member Victims in NCIS investigations

# Your Service Member Victims in NCIS investigations

# Other Service Member Victims in NCIS investigations

# Service Member Victims in AFOSI investigations

# Your Service Member Victims in AFOSI investigations

# Other Service Member Victims in AFOSI investigations

# Non-Service Member Victims in completed Service
Investigations, supported by your Service

# Victim Relevant Data Not Available

S| N |ojo|o|ojo]o]o

69



4. Deployed Areas of Interest (DAI) Unrestricted Report Data

E3. Subjects and Victims in Investigations Completed by US
Civilian and Foreign Agencies during FY23 in Deployment Areas

of Interest

Note: This data is entered by your Service SARC for cases
sunnorted hv vour Service.

# Total Investigations completed by US Civilian and Foreign
Law Enforcement during FY23 (Group by MCIO Case Number)

# Of these investigations with more than one Victim 0)
# Of these investigations with more than one Subject 0)

# Of these investigations with more than one Victim and more than

one Subject
# Subjects in investigations completed during FY23 involving a

Victim supported by your Service
# Service Member Subjects investigated by Civilian and

Foreign Law Enforcement
# Your Service Member Subjects investigated by Civilian and Foreign

Law Enforcement
# Other Service Member Subjects investigated by Civilian and

Foreign Law Enforcement
# Non-Service Member Subjects in Civilian and Foreign Law

Enforcement Investigations involving a Victim supported by 2

lvour Service

# Unidentified Subjects in Civilian and Foreign Law
Enforcement Investigations involving a Victim supported by 1
lvour Service

# Subject Relevant Data Not Available
# Victims in investigations completed during FY23, supported

by your Service
# Service Member Victims in Civilian and Foreign Law

Enforcement investigations
# Your Service Member Victims in Civilian and Foreign Law

Enforcement investigations
# Other Service Member Victims in Civilian and Foreign Law

Enforcement investigations
# Non-Service Member Victims in Civilian and Foreign Law

Enforcement Investigations in a case supported by your 0

|Service

# Victim Relevant Data Not Available
E4. Subjects and Victims in Investigations Completed by
Military Police/Security Forces/Master At Arms/Marine Corps
CID (MPs) during FY23 (all organizations regardless of name
are abbreviated below as "MPs") in Deployment Areas of
Interest
Note: This data is entered by your Service SARC for cases
supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are
referred to MCIO for investigation. This section captures

ing Subjects from investigations opened in prior years
e/Security Forces/Master At Arms/Marine

ions completed by MPs during FY23 (Group
by MCIO Case Number)

# Of these investigations with more than one Victim

# Of these investigations with more than one Subject

# Of these investigations with more than one Victim and more than
one Subject
# Subjects in MP investigations completed during FY23
involving a Victim supported by your Service

# Service Member Subjects investigated by MPs

# Your Service Member Subjects investigated by MPs

# Other Service Member Subjects investigated by MPs
# Non-Service Member Subjects in MPs involving a Victim
supported by vour Service
# Unidentified Subjects in MPs involving a Victim supported
by your Service

# Subject Relevant Data Not Available
# Victims in MP investigations completed during FY23,
supported by your Service

# Service Member Victims in MP investigations

# Your Service Member Victims in MP investigations
# Other Service Member Victims in MP investigations
# Non-Service Member Victims in MP Investigations,

supported by your Service
# Victim Rel Data Not ilabl

o |lojlo] ©

o loloje] ©

o] © jojojo] © o] ©
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

Victims and Subjects in Investigation Completed in FY23 in
Deplovment Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS

COMPLETED IN FY23 IN DEPLOYMENT AREAS OF INTEREST Rape Aggravated Sexual  Sexual Assault (After Forcible Sodomy Aggravated Sexual Abusive Sexual Wrongful Sexual Contact Indecent Assault Attempts to Offense Code

(Investigation Completed within the reporting period. These (Art. 120) Assault Jun12) (Pre-2019 Art. Contact Contact (Oct07-Jun12) (Art. 134) Commit Offenses Data Not FY23 Totals
ns may have been opened in current or prior Fiscal (Oct07-Jun12) (Art. 120) 125) (Art. 120) (Art.120) (Art. 120) (Pre-FY08) (Art. 80) Available

N

|F1. Gender of Victims

|# Male

|# Female

|# Unknown

|F2. Age of Victims

# 0-15

# 16-

# 20-24

# 25-34

# 35-49

[# 5064
# 65 and older

# Unknown

3. Victim Type

# Service Member

# DoD Civilian

# DoD Contractor

|# Other US Government Civilian

# US Civilian

|# Foreign National

|# Foreign Military

# Unknown

|F4. Grade of Service Member Victims

# E1-E4

# ES-E9

# WO1-WO5

# 01-03

# 04-010

|# Cadet/Midshipman

|# Academy Prep School Student

# Unknown

|F5. Service of Service Member Victims

# Army

Navy

|# Marines

# Air Force

|# Coast Guard

|# Unknown

|F6. Status of Service Member Victims
# Active Duty

|# Reserve (Activated)

|# National Guard (Activated - Title 10)

# Cadet/Midshipman
# Academy Prep School Student

|# Unknown

=
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

Subject Data From Investigations completed during FY23

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS
COMPLETED IN FY23 DEPLOYMENT AREAS OF INTEREST

Offenses

_J_I—!_;!_

Contact Offenses

|# Cadet/Midshipman

# Academy Prep School Student

[# Unknown

# Relevant Data Not Available

G5. Service of Service Member Subjects

W

# Army

[

# Navy

|# Marines

# Air Force

|# Coast Guard

|# Unknown

|# Relevant Data Not Available

ololololololslalololololvivl—|s Nl

G6. Status of Service Member Subjects

W
o

# Active Duty

[

# Reserve (Activated)

# National Guard (Activated - Title 10)

# Cadet/Midshipman

# Academy Prep School Student

# Unknown

# Relevant Data Not Available

Rape
(Art. 120)

Aggravated Sexual
Assault

(Oct07-Jun12)

Sexual Assault (After Forcible Sodomy Aggravated Sexual

Jun12)
(Art. 120)

(Pre-2019 Art.

125)

72

Contact
(Art. 120)

Abusive Sexual
Contact
(Art.120)

N | [N
ooooowmmoooooopolmoooo

Wrongful Sexual Contact Indecent Assaul

(Oct07-Jun12)
(Art. 120)

(Art. 134)
(Pre-FY08)

Attempts to
Commit Offenses
(Art. 80)

Offense Code
Data Not
Available

olololololw|w]

|G1. Gender of Subjects 3] 2 1§| o o] 42 1] 2 o] 0 66
|# Male 2 7] 0 0 31 1 2| 0| 0 44]
0 0l 1] 0 0 5| 0 0 0 0 6|
1 1 §| 0 0 6) 0| 0 0| 0 1§|
Relevant Data Not Available [1) 1) i) i) 0 i) 1) i) [1) [1) 0]
|G2. Age of Subjects 3] 2 16| o of 42 1 2) o] o 66|
0-15 0 0] 0) 0 0| 0| 0| 0| i) [1)
# 16-19 0 0] 0 0 1 0| 0 0| 0 1
# 20-24 0 0] 0) 0 §| 0| 1 0| i) 10]
# 25-34 1 0] 0 0 17 0| 0 0| 0 22
# 35-49 1 0] 0 0 4 1 0| 0| i) 8|
|# 50-64 0 0] 0 0 1 0| 1 0| 0 2
# 65 and older [1) 1) i) 0 i) 0| 0l 1) [i) [1)
|# Unknown [1) (1) [1) 0 2] [1) [1) [1) [1) 2
|# Relevant Data Not Available 1] 2] [i) 0 E) 1) i) 1) [i) 21]
|G3. Subject Type 3] 2 1 o of 42 1 2) o] o 66
|# Service Member 1] 0f 0] 0 28| 1 1 1) i) 3j
Brit- [Drill Sergeants 0 0 0 0 0 0| 0 0| 0 0
} 0 0] 0 0 0 0| 0| 0| i) [1)
[ BeBiein 0 0 0 0 0 0 1 0 0 1
# DoD Contractor [1) 0 i) 0 i) 1) [i) [1) [i) 0
|# Other US Government Civilian [1) 0 [1) 0 [1) [1) [1) [1) [1) 0
# US Civilian 1 0 0 0 3 0| 0) 0| i) 6

# Foreign National 0 0] 0 0 0| 0 0| 0

i ili 0 0] 0| 0 0| 0| 0| i)

1 2] 0 0 0| 0 0| 0 2
|# Relevant Data Not Available [1) 1) 0] 0 i) 1) i) 1) [1)
|G4. Grade of Service Member Subjects 1 (]} (] (]} 25' 1 1 ]| o] 3

-E4 0 0] 0) 0 15] 0| 1 1) [i)

# E5-E9 1 0] 0 0 10 0| 0 0] 0

# WO1-WO5 0 0] 0) 0 0| 0| 1) i)

# 01-03 0 0 0 0 0| 0 0| 0

# 04-010 0 0 0 0 1 0| 1) [i)

0 0 0 0 0| 0 0| 0

0 0 0| 0 0| 0| 0| 0

0 0] 0 0] 0| 0 0| 0

0 0] 0 0] 0| 0 0| 0

1 of of of 1 1 of of

1 0] 0| 0] il 1 0| 0

0 0] 0 0] 0| 0 0| 0

0 0] 0 0] 0| 0 0| 0)

0 0] 0 0 0| 0 0| 0

0 0] 0| 0 0| 0) 0| 0)

0 1] 0 0 0) 0 0) 0

0) 0] 0 0 0| 0 0| 0

1 of of of 1 1 of of

1 0] 0| 0] il 1 0| 0

0 0] 0 0] 0| 0 0| 0

0 0] 0| 0] 0| 0| 0| 0

0 0] 0 0] 0) 0 0| 0

0 0] 0| 0] 0| 0) 0| 0|

0 0] 0 (1] 0| 0 0| 0

0 0] 0| 0] 0| 0) 0| 0|

t

FY23 Totals



4. Deployed Areas of Interest (DAI) Unrestricted Report Data

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY23
INVESTIGATIONS IN DEPLOYMENT AREAS OF INTEREST

# Subjects in Unrestricted Reports that could not be
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred to
MCIOs or other law enforcement for investigation during FY23,
but the agency could not open an investigation based on the
reasons below.

TA FOR COMPLETED FY23
MENT AREAS OF INTEREST

H1. ASSOCIATED VICTIM

A R INVESTIGATIONS IN DEPL

# Subjects - Not subject to the UCMJ

# Subjects - Crime was beyond statute of limitations

# Subjects - Matter alleged occurred prior to Victim's Military Service

# Subjects - Other

# Subjects in investigations completed in FY23
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

FY23 Totals

# Service Member Subjects in investigations opened and
completed in FY23

# Total Subjects with allegations unf
Criminal Investigative Organization

ded by a Military

# Service Member Subjects with allegations unfounded by MCIO

# Non-Service Member Subjects with allegations unfounded by MCIO

# Unidentified Subjects with allegations unfounded by MCIO

# Subjects with Subject data not yet available and with allegations
unfounded by MCIO

# Total Subjects Outside DoD Prosecutive Authority

28

# Unknown Alleged Offenders

# US Civilians or Foreign National Subjects not subject to the UCMJ

# Service Members Prosecuted by a Civilian or Foreign Authority

# Subjects who died or deserted

# Total Command Action Precluded or Declined for Sexual
Assault

# Service Member Subjects where Victim declined to participate in
the military justice action

# Service Member Subjects whose investigations had insufficient
evidence to prosecute

# Service Member Subjects whose cases involved expired statute of
limitations

# Service Member Subjects with allegations that were unfounded by
Command.

# Service Member Subjects with Victims who died before completion
of military justice action

# Subjects disposition data not yet available

# Subjects for whom Command Action was completed as of 30-
SEP-2023

# FY23 Service Member Subjects where evidence supported
Command Action

# Service Member Subjects: Courts-Martial charge preferred

# Service Member Subjects: Nonjudicial punishments (Article 15
UCMJ)

# Service Member Subjects: Administrative discharges

# Service Member Subjects: Other adverse administrative actions

# Service Member Subjects: Courts-Martial charge preferred for non-
sexual assault offense

# Service Member Subjects: Non-judicial punishment for non-sexual
assault offense

# Service Member Subjects: Administrative discharges for non-sexual
assault offense

[

# Service Member Subjects: Other adverse administrative actions for
non-sexual assault offense

0|

# Victims in investigations completed in FY23
# Service Member Victims in investigations opened and 40
completed in FY23
# Total Victims associated with MCIO unfounded allegations 6
# Service Member Victims involved in MCIO unfounded allegations 6
# Non-Service Member Victims involved in MCIO unfounded 0
allegations
# Victims with Victim data not yet available and involved in MCIO -
unfounded allegations
26 # Service Member Victims in substantiated Unknown Offender Reports 1
# Service Member Victims in remaining Unknown Offender Reports 21
# Service Member Victims in substantiated Civilian/Foreign National
3 1
Subject Reports
# Service Member Victims in remaining Civilian/Foreign National Subject: 1
Reports
# Service Member Victims in substantiated reports against a Service 0
Member who is being Prosecuted by a Civilian or Foreign Authori
# Service Member Victims in substantiated reports with a deceased or 0
deserted Subject
# Service Member Victims in remaining reports with a deceased or 0
deserted Subject
# Service Member Victims who declined to participate in the military 0
ustice action
# Service Member Victims in investigations having insufficient evidence 6
to prosecute
# Service Member Victims whose cases involved expired statute of 0
limitations
# Service Member Victims whose allegations were unfounded by 0
Command
# Service Member Victims who died before completion of the military 0
ustice action
# Service Member Victims involved in reports with Subject 12
disposition data not vet available
# FY23 Service Member Victims in cases where evidence 16
supported Command Action
# Service Member Victims involved with Courts-Martial preferrals 3
against Subiject
# Service Member Victims involved with Nonjudicial punishments 3
Article 15) against Subject
# Service Member Victims involved with Administrative discharges 4
against Subject
# Service Member Victims involved with Other administrative actions 1
against Subject
# Service Member Victims involved with Courts-Martial preferrals for 0
non-sexual assault offenses
# Service Member Victims involved with Nonjudicial punishment for 5
non-sexual assault offenses
# Service Member Victims involved with administrative discharges for 0
non-SA offense
# Service Member Victims involved with Other administrative actions 0
for non-SA offense

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES IN
DEPLOYMENT AREAS OF INTEREST (Sexual Assault Charge).

This section reports the outcomes of Courts-Martial for sexual A R

assault crimes completed during FY23

# Total Subjects with Courts-Martial Charge Preferred for a

1A It Charge Pending Court Completion 15
# Subjects whose Courts-Martial action was NOT completed by the 6
end of FY23
# Subjects whose Courts-Martial was completed by the end
9
of FY23
# Subjects whose Courts-Martial was dismissed
# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer
# Subjects in Charges dismissed subsequent to recommendation by o
Art. 32 hearing officer followed by Art. 15 punishment
# Subjects in Charges dismissed subsequent to recommendation by 0
Art. 32 hearing officer followed by Art. 15 acquittal
# Subjects in Charges dismissed for any other reason prior to Courts- 0
Martial
# Subjects in Charges dismissed for any other reason prior to Courts- 0
Martial followed by Art. 15 punishment
# Subjects in Charges dismissed for any other reason prior to Courts- o
Martial followed by Art. 15 acquittal
# Subjects who resigned or were discharged in lieu of Courts- )

Martial

# Officer Subjects who were allowed to resign in lieu of Courts-Martial

# Enlisted Subjects who were discharged in lieu of Courts-Martial
# Subjects with Courts-Martial charges proceeding to trial on a
sexual assault charge
# Subjects Acquitted of Charges

# Subjects Convicted of Any Charge at Trial
# Subjects with unknown punishment

# Subjects with no punishment
# Subjects with pending punishment
# Subjects with Punishment
# Subjects receiving confinement
# Subijects receiving reductions in rank
# Subjects receiving fines or forfeitures
# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct,
or Dismissal)
# Subjects receiving restriction or some limitation on freedom
# Subjects receiving extra duty.
# Subjects receiving hard labor
# Subjects to be processed for administrative discharge or separation
subseguent to sexual assault conviction,
# Subjects receiving UOTHC administrative discharge
# Subjects receiving General administrative discharge
# Subjects receiving Honorable administrative discharge
# Subjects receiving Uncharacterized administrative discharge
# Convicted Subjects with a conviction under a UCMJ Article that
reguires Sex Offender Registration
J. NONJUDICIAL PUNISHMENTS IMPOSED IN DEPLOYMENT
AREAS OF INTEREST (Sexual Assault Charge). This section
reports the outcomes of nonjudicial punishments for sexual
assault crimes completed during FY23
# Total Subjects with Nonjudicial Punishment (Article 15) for a
Sexual Assault Charge in FY23
# Subjects whose nonjudicial punishment action was not completed
by the end of FY23
# Subjects wh judicial puniskt action was
completed by the end of FY23
# Subjects whose nonjudicial punishment was dismissed
# Subjects administered nonjudicial punishment
# Subjects with unknown punishment
# Subjects with no punishment
# Subjects with pending punishment
# Subjects with Punishment
# Subjects receiving correctional custody
# Subjects receiving reductions in rank
# Subjects receiving fines or forfeitures
# Subjects receiving restriction or some limitation on freedom
# Subjects receiving extra duty
# Subjects receiving hard labor
# Subjects receiving a reprimand
# Subjects processed for an administrative discharge or separation
subsequent to nonjudicial punishment on a sexual assault charge

# Subjects who received NIP followed by UOTHC administrative

discharge
# Subjects who received NJP followed by General administrative

discharge
# Subjects who received NJP followed by Honorable administrative

discharge
# Subjects who received NIP followed by Uncharacterized

administrative discharge

N Jojloj=jo] = ojojo] w jolulsldjolojoja—] N V] ©

FY23 Totals
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

K. OTHER ACTIONS TAKEN IN DEPLOYMENT AREAS OF
INTEREST. This section reports other disciplinary action taken

for Subjects who were investigated for sexual assault. It FY23 Totals
combines outcomes for Subjects in these categories listed in
Sections D and E above.

# Subjects whose administrative discharge or other separation action
was not completed by the end of FY23

# Subjects receiving an administrative discharge or other 5

separation for a sexual assault offense

# Subjects receiving UOTHC administrative discharge 0

# Subjects receiving General administrative discharge 5

# Subjects receiving Honorable administrative discharge 0

0

4

# Subjects receiving Uncharacterized administrative discharge
# Subjects whose other adverse administrative action was not

completed by the end of FY23
# Subjects receiving other adverse administrative action for a
sexual assault offense

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-

sexual assault offense) IN DEPLOYMENT AREAS OF INTEREST.

This section reports the outcomes of Courts-Martials for

Subjects who were investigated for sexual assault, but upon FY23 Totals
review of the evidence there was only probable cause for a non

sexual assault offense. It combines outcomes for Subjects in

this category listed in Sections D and E above.

# Total Subjects with Courts-Martial Charge Preferred for a
non-sexual assault offense in FY23

# Subjects whose Courts-Martial action was NOT completed by the
end of FY23

# Subjects whose Courts-Martial was completed by the end
of FY23
# Subjects whose Courts-Martial was dismissed

# Subjects in Charges dismissed subsequent to recommendation by
Art. 32 hearing officer

# Subjects in Charges dismissed subsequent to recommendation by
Art. 32 hearing officer followed by Art. 15 punishment

# Subjects in Charges dismissed subsequent to recommendation by
Art. 32 hearing officer followed by Art. 15 acquittal

# Subjects in Charges dismissed for any other reason prior to Courts-
Martial

# Subjects in Charges dismissed for any other reason prior to Courts-
Martial followed by Art. 15 punishment

# Subjects in Charges dismissed for any other reason prior to Courts-
Martial followed by Art. 15 acquittal
# Subjects who resigned or were discharged in lieu of Courts-Martial for
a non-sexual assault offense

# Officer Subjects who were officers that where allowed to resign in
lieu of Courts-Martial

# Enlisted Subjects who were discharged in lieu of Courts-Martial
# Subjects with Courts-Martial charges proceeding to trial on a
non-sexual assault offense

# Subjects Acquitted of Charges

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial

# Subjects with unknown punishment

# Subjects with no punishment

# Subjects with pending punishment

# Subjects with Punishment

# Subjects receiving confinement

# Subjects receiving reductions in rank

# Subjects receiving fines or forfeitures

# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct,
or Dismissal)

# Subjects receiving restriction or some limitation on freedom

# Subjects receiving extra duty

# Subjects receiving hard labor

# Subjects processed for an administrative discharge or separation
subseguent to conviction at trial
# Subjects receiving UOTHC administrative discharge
# Subjects receiving General administrative discharge
# Subjects receiving Honorable administrative discharge
# Subjects receiving Uncharacterized administrative discharge

olojolo] o |ojojo] o |olojol@lojo]o] © o] © |o] o
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4. Deployed Areas of Interest (DAI) Unrestricted Report Data

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual
Assault Charge) IN DEPLOYMENT AREAS OF INTEREST. This
section reports the outcomes of nonjudicial punishments for

Subjects who were investigated for sexual assault, but upon FY23 Totals
review of the evidence there was only probable cause for a non
sexual assault offense. It combines outcomes for Subjects in
this category listed in Sections D and E above.
# Total Subjects with Nonjudicial Punishment (Article 15) for a
non-sexual assault offense in FY23
# Subjects whose nonjudicial punishment action was not completed
by the end of FY23
# Subjects whose nonjudicial punishment action was
completed by the end of FY23
# Subjects whose nonjudicial punishment was dismissed
# Subjects administered nonjudicial punishment for a non-
|sexual assault offense
# Subjects with unknown punishment
# Subjects with no punishment
# Subjects with pending punishment
# Subjects with Punishment
# Subjects receiving correctional custody
# Subjects receiving reductions in rank
# Subjects receiving fines or forfeitures
# Subjects receiving restriction or some limitation on freedom
# Subjects receiving extra duty
# Subjects receiving hard labor
# Subjects receiving a reprimand
# Subjects receiving an administrative discharge subsequent to
nonjudicial punishment on a non-sexual assault charge
# Subjects who received NIP followed by UOTHC administrative
discharge
# Subjects who received NJP followed by General administrative
discharge
# Subjects who received NJP followed by Honorable administrative
discharge
# Subjects who received NJP followed by Uncharacterized
administrative discharge
N. OTHER ACTIONS TAKEN (Non-sexual assault offense) IN
DEPLOYMENT AREAS OF INTEREST. This section reports other
disciplinary action taken for Subjects who were investigated
for sexual assault, but upon review of the evidence there was FY23 Totals
only probable cause for a non-sexual assault offense. It
combines outcomes for Subjects in these categories listed in
Sections D and E above.
# Subjects whose administrative discharge or other separation action
was not completed by the end of FY23
# Subjects receiving an administrative discharge or other
separation for a non-sexual assault offense
# Subjects receiving UOTHC administrative discharge

0
0|
# Subjects receiving General administrative discharge 0)
0|
0|
0|

[
(=]
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# Subjects receiving Honorable administrative discharge

# Subjects receiving Uncharacterized administrative discharge
# Subjects whose other adverse administrative action was not

completed by the end of FY23
# Subjects receiving other adverse administrative action for a
non-sexual assault offense
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5. DAI Restricted Report Data

ARMY DEPLOYMENT AREAS OF INTEREST (DAI)

FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT

A. FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT IN DEPLOYMENT AREAS OF INTEREST

FY23 Totals

# TOTAL Victims initially making Restricted Reports 59
# Service Member Victims making Restricted Reports 58
# Non-Service Member Victims making Restricted Report involving a Service Member Subject 0|
# Relevant Data Not Available 1

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY23* 11
# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY23 10)
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY23 0|
# Relevant Data Not Available 1

# Total Victim reports remaining Restricted 48|
# Service Member Victim reports remaining Restricted 48]
# Non-Service Member Victim reports remaining Restricted 0)
# Relevant Data Not Available 0)

# Remaining Restricted Reports involving Service Members in the following categories 48|
# Service Member on Service Member 26
# Non-Service Member on Service Member 7|
# Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0)
# Unidentified Subject on Service Member 6|
# Relevant Data Not Available 9|

B. INCIDENT DETAILS IN DEPLOYMENT AREAS OF INTEREST FY23 Totals

# Reported sexual assaults occurring 48
# On military installation 40
# Off military installation 8|
# Unidentified location 0)
# Relevant Data Not Available 0)

Length of time between sexual assault and Restricted Report 48|
# Reports made within 3 days of sexual assault 7]
# Reports made within 4 to 10 days after sexual assault 4
# Reports made within 11 to 30 days after sexual assault 1
# Reports made within 31 to 365 days after sexual assault 11
# Reports made longer than 365 days after sexual assault 16)
# Relevant Data Not Available 9

Time of sexual assault incident 48|
# Midnight to 6 am 10
# 6amto 6 pm 10
# 6 pm to midnight 19
# Unknown 9
# Relevant Data Not Available 0)

Day of sexual assault incident 48
# Sunday 5
# Monday 4
# Tuesday 3
# Wednesday 1
# Thursday 6)
# Friday 7|
# Saturday 13
# Relevant Data Not Available 9|

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN DEPLOYMENT AREAS OF INTEREST FY23 Totals

# Service Member Victims 48
# Army Victims 46)
# Navy Victims 1
# Marines Victims 0)
# Air Force Victims 1
# Coast Guard Victims 0)
# Relevant Data Not Available 0|
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5. DAI Restricted Report Data

D. DEMOGRAPHICS FOR FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT IN DEPLOYMENT AREAS OF INTEREST FY23 Totals
Gender of Victims 48
# Male 16
# Female 32]
# Relevant Data Not Available 0)
|Age of Victims at the Time of Incident 48|
# 0-15 0|
# 16-19 6|
# 20-24 17
# 25-34 21
# 35-49 3
# 50-64 1
# 65 and older 0|
# Relevant Data Not Available 0)
Grade of Service Member Victims 48|
# E1-E4 18
# ES5-E9 23
# WO1-WO05 1
# 01-03 6|
# 04-010 0|
# Cadet/Midshipman 0|
# Academy Prep School Student 0)
# Relevant Data Not Available 0)
Status of Service Member Victims 48
# Active Duty 33
# Reserve (Activated) 12
# National Guard (Activated - Title 10) 3
# Cadet/Midshipman/Prep School Student 0|
# Academy Prep School Student 0)
# Relevant Data Not Available 0)
Victim Type 48
# Service Member 48]

# Non-Service Member
|_# Relevant Data Not Available |

# Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN DEPLOYMENT FY23 Totals

AREAS OF INTEREST

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0
# Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0)
# Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
# Service Member Choosing Not to Specify 0|
# Relevant Data Not Available 0)
Mean # of Days Taken to Change to Unrestricted 29.64
Standard Deviation of the Mean For Days Taken to Change to Unrestricted 42.1
Mode # of Days Taken to Change to Unrestricted 2|

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO UNRESTRICTED

REPORT IN THE FY23 IN DEPLOYMENT AREAS OF INTEREST A USELE

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY23 0
# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY23 0|
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY23 0|
# Relevant Data Not Available 0)

TOTAL RESTRICTED ASSAULTS IN DEPLOYMENT AREAS OF INTEREST 4
Afghanistan
Bahrain
Bulgaria
Djibouti
Estonia
Irag
Jordan
Kosovo
Kuwait
Latvia
Lithuania
Niger
Poland
[Qatar
Romania
Saudi Arabia
Syria
Turkey

-
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Uae
* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed

in Worksheet 1a, Section A.
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6. Support Services for Victims of Sexual Assault in DAI

ARMY DAI FY23 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
IN DEPLOYMENT AREAS OF INTEREST
NOTE: Totals of referrals and military protective orders are for all activities
during the reporting period, regardless of when the sexual assault report was

made.
A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS

VICTIMS FROM UNRESTRICTED REPORTS:
# Support service referrals for Victims in the following

FY23 Totals

cateqories

# MILITARY Resources (Referred by DoD) 168
# Medical [3
# Behavioral Health 32
# Legal/Special Victims' Counsel (SVC) 38,
# Chaplain/Spiritual Support 15
# Victim Advocate/Uniformed Victim Advocate 47
# DoD Safe Helpline 6
# Other 24

# CIVILIAN Resources (Referred by DoD) 1
# Medical

0

# Behavioral Health 0|
# Legal/Special Victims' Counsel(SVC) 0
# Chaplain/Spiritual Support 0
0

0|

# Rape Crisis Center
# Victim Advocate

# Other 1
# Cases where SAFEs were conducted 6
# Cases where SAFE kits or other needed supplies were not 1
available at time of Victim's exam
# Military Victims making an Unrestricted Report for an 0

incident that occurred prior to military service

B. FY23 MILITARY PROTECTIVE ORDERS (MPO)* AND
EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN
DEPLOYMENT AREAS OF INTEREST

# ary Protective Orders issued during FY23

# Reported MPO Violations in FY23

# Reported MPO Violations by Subjects

# Reported MPO Violations by Victims of sexual assault 0
# Reported MPO Violations by Both 0

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted

Reports. A Restricted Report cannot be made when there is a safety risk for the Victim.

# Unit/Duty expedited transfer requests by Service Member Victims of

sexual assault 2
# Unit/Duty expedited transfer requests by Service Member Victims 0
Denied
# Installation expedited transfer requests by Service Member Victims of 6
sexual assault
# Installation expedited transfer requests by Service Member Victims 0

Denied

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN
RESTRICTED REPORTS IN DEPLOYMENT AREAS OF INTEREST
# Support service referrals for Victims in the following

cateqories
# MILITARY Resources (Referred by DoD)
# Medical [3
# Behavioral Health 20
# Legal/Special Victims' Counsel(SVC) 9
# Chaplain/Spiritual Support 13
# Victim Advocate/Uniformed Victim Advocate 22
# DoD Safe Helpline 3|
# Other 7|
# CIVILIAN Resources (Referred by DoD) 3
# Medical 0
# Behavioral Health 2]
# Legal/Special Victims' Counsel(SVC) 0
# Chaplain/Spiritual Support 0)
# Rape Crisis Center 1
# Victim Advocate 0
# Other 0
# Cases where SAFEs were conducted 3
# Cases where SAFE kits or other needed supplies were not o

available at time of Victim's exam
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6. Support Services for Victims of Sexual Assault in DAI

CIVILIAN DATA
D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS

(e.g., DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC)
THAT DO NOT INVOLVE A SERVICE MEMBER IN DEPLOYMENT
AREAS OF INTEREST
D1. # Non-Service Members in the following categories:
# Non-Service Member on Non-Service Member
# Unidentified Subject or Undisclosed Affiliation on Non-Service
Member
# Relevant Data Not Available
D2. Gender of Non-Service Members
# Male
# Female
# Relevant Data Not Available
D3. Age of Non-Service Members at the Time of Incident
# 0-15
# 16-19
# 20-24
# 25-34
# 35-49
# 50-64
# 65 and older
# Relevant Data Not Available
D4. Non-Service Member Type
# DoD Civilian
# DoD Contractor
# Other US Government Civilian
# US Civilian
# Foreign National
# Foreign Military
# Relevant Data Not Available
D5. # Support service referrals for Non-Service Members in the

FY23 Totals

(521 (=] 2 I (=) (2 (= =) (98] [=) [ (] 1] [ (=) (=] (=] (%] [} [=] (-] SN IR =Y [¥] ["-)

following categories

# MILITARY Resources (Referred by DoD) 3
# Medical 0
# Behavioral Health 1
# Legal/Special Victims' Counsel(SVC) 0
# Chaplain/Spiritual Support 0
# Victim Advocate/Uniformed Victim Advocate 1
# DoD Safe Helpline 0
# Other 1

# CIVILIAN Resources (Referred by DoD) 1
# Medical 0
# Behavioral Health 0|
# Legal/Special Victims' Counsel(SVC) 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center 0
# Victim Advocate 0|

# Other
# Cases where SAFEs were conducted
# Cases where SAFE kits or other needed supplies were not
available at time of Victim's exam

=1
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6. Support Services for Victims of Sexual Assault in DAI

E. FY23 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM
NON-SERVICE MEMBERS IN DEPLOYMENT AREAS OF INTEREST

El. # Non-Service Member Victims making Restricted Report

# Non-Service Member Victims who converted from Restricted Report
Jto Unrestricted Report in FY23
# Non-Service Member Victim reports remaining Restricted
# Restricted Reports from Non-Service Member Victims in the
following categories:

# Non-Service Member on Non-Service Member (entitled to a RR by
DoD Policy)

# Unidentified Subject or Undisclosed Affiliation on Non-Service
Member

# Relevant Data Not Available
E2. Gender of Non-Service Member Victims

# Male

# Female

# Relevant Data Not Available

FY23 Totals

o

E3. Age of Non-Service Member Victims at the Time of Incident

0]

1

1

0

1

0

1

#0-15 0
# 16-19 0
0

0

0

1

0

0

1

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Relevant Data Not Available
E4. VICTIM Type

# Non-Service Member

# Relevant Data Not Available
ES5. # Support service referrals for Non-Service Member Victims
in the following cateqories
# MILITARY Resources

# Medical

# Behavioral Health

# Legal/Special Victims' Counsel(SVC)

# Chaplain/Spiritual Support

(=) [ = {=] |.°]

# Victim Advocate/Uniformed Victim Advocate
# DoD Safe Helpline
# Other
# CIVILIAN Resources (Referred by DoD)
# Medical
# Behavioral Health

# Legal/Special Victims' Counsel(SVC)

# Chaplain/Spiritual Support

# Rape Crisis Center
# Victim Advocate

olololojojolf|o|o]o

# Other
# Cases where SAFEs were conducted
# Cases where SAFE kits or other needed supplies were not
available at time of Victim's exam

(=][=}
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7. Unrestricted Report Sexual Assault Case Synopses

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Quarter
Dispos t on
Completed

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

e Must Reg ster

Gender

Court Case or Art c e
15 Outcome

Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Vctm Pay
Grade

Subject  Subject
Aff aton PayGrade

Subject
Gender

Subject
Referra Type

Most Ser ous
Offense Conv cted

Adm nistrat ve
Inc dent Locat on Case Dispos t on DT Case Synops s Note

vetm
Aff aton

Offender

Sexual Assault (Art. 120)

UNITED STATES

Male

Male

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Charges dismissed for
any other reason prior
to Courts-Martel

Unknown

Notes: Victim alleges he woke up in the Subjects bed having some of his clothing
removed, and remembered the Subject performing sexual acts upon him.charges were
referred to GCM but then withdrawn, Subject ETS ed

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Male

Other

Q1 (october-
December)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Counseling (LOC);

Notes: Victim aHeqes the Subject poked him in the buttocks.Subject received a letter of
concern for assaul

Abusive Sexual Contact (Art. 120)

Kuwait

Male

Army

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Larceny (Att. 121)

General

Unknown

Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months): 0; Confinement (Days): 30; Forfeiture
of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction in rank: Yes; Pay
Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges that they were watching soccer when the Subject began touching
him inappropriately on the thigh and forcefully grabbed his gentals. Subject pled guilty
at a Summary CM to larceny and false official statements. Subject received a reprimand
and ad sep for same offenses.

Abusive Sexual Contact (Art. 120)

Us Ciilian

Female

Male

Other

Q1 (October-
December)

Other Adverse Administrative
Action

Adverse Administration Action Type: Other;

Notes: Civiian dependent reported unwanted sexual contact by husband in 2017. OCI
investigated and found report to be substantiated. No known information on command
action. Subject s no longer a member of the NG.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Amy

Female

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her buttocks. Subject was administratively
separated.

Prosecuted by State Law (NG Only)

UNITED STATES

Female

Male

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense:

Disorderly conduct|
(Art. 134-13)

Article 15 Punishment
Imposed

None

Notes: Subject was a house guest of Victim for several IDTs and in that time frame
sexually assaulted Victim on multiple occasions, This was reported to Command when a
subsequent incident occurred to Victim involving a different Subject. OCI found the
claim to be unsubstantiated, but the investigation uncovered other misconduct not
related to the sexual assault. Processed for Administrative Separation (Art 135-178) and
given LOR)

Rape (Att. 120)

UNITED STATES

Female

Amy

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Abusive Sexual Contact (Art. 120)

United States

Female

Army

Male

Q3 (April-June)

Nonjudicial punishment for non-
sexual assault offense

General Article
Offense (Art. 134)

Article 15 Punishment
Imposed

None

Subject (a single
‘subject)

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-3; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Subject was intoxicated and engaged in inappropriate behavior at training event.
Local authorities were notified and responded. Law enforcement placed Subject under
rrest for attempted rape and public intoxication. During the course of events,
marijuana was found in Subject vehicle, resulting in an additional charge for
possession. Local authorities determined not to prosecute possession or attempted rape
charges. Subject was convicted of public intoxication and sentenced to time served
Unit imposed non-judicial punishment under the Mississippi Code of Miltary Justice.
Subject was found guity and reduced from SPC to PFC. Charges at NJP included MS
Code Section 33-13-519 (Under influence of liquor or drugs while on duty), 33-13-529
(General Article), and 33-13-477 (Disespect toward a superior commissioned officer).

Sexual Assault (Art. 120)

Germany

Air Force.

Female

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Adultery (Art. 1341
2

Artice 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges sexual assault by the Subject. Suec s g an Article 15 for
extramarital conduct and was found guilty. Reduction to E

Abusive Sexual Contact (Art. 120)

GERMANY

Female

Army

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Noj Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 30; Reduction in rank: Yes; Pay Grade Reduced
To: €-2; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): No;

Notes: Victim alleges the subject touched her buttocks.Subject received an article 15
and ad sep for ASC and other misconduct.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

General Article
Offense (Art. 134)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 11; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject sexually assaulted her and touched her buttocks
without consent. At a GCM, Subject pled guilty to sexual harassment. Sentenced to 11
months of confinement, reduction to E1 and a DD,

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges sexual assault by the subject two year prior to reporting. Due to
victim preference, the Subject received a GOMOR and an administrative separation.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Nonjudicial punishment for non-
sexual assault offense:

Falure to obey
order or
regulation (Art.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Liit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges sexual assault by the Subject.Subject received an article 15 for an
inappropriate relationship and adultery.

Abusive Sexual Contact (Art. 120)

Unknown

N/A

US Civilian

Female

Male

Q4 (July-September)

Nonjudicial punishment for non-
sexual assault offense

Assault (Art. 128)

Article 15 Acquittal

Unknown

Notes: Victim alleges that the Subject grabbed her hand and placed it on his.
groin.Subject was given an Article 15 for assault. Acquittal.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Q1 (October-
December)

Administrative discharge for non-
sexual assault offense:

Uncharacterized

Unknown

Notes: Victim alleges the Subject made sexually explicit comments towards her. Subject
was administratively separated for violating the sexual harassment regulation.

Rape (Art. 120)

Poland

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject,

Sexual Assault (Art. 120)

SOUTH KOREA

Army

Female

Male

Other

Q2 (January-March)

Courts-Martial charge preferred for
non-sexual assault offense

Assaul (Art. 128)

Convicted

Assault (Art. 128)

Unknown

(Courts-Martal discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confnement Type: ess Than L Confinement (fears): ; Confremen (Vontr): 4
Confinement (Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction:

Noj Reduction n rank: Yes; Pay Grade Reduced Tos E-4; Hard Tor Noj

Notes: Victim alleges sexual assault by the Subject Subject pled guilty at a SPCM to
assault and violating a regulation. Subject was sentenced to 121 days of confinement,
reduction to the grade of E4 and a Bad-conduct discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject shoved her p against a wall an attempted to kiss her.
Subject was administratively separated with a GEN Discharge.

Aggravated Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Q1 (October-
December)

No Action Taken

Notes: Subect made unwanted sexual contact with the victim. He allegedly touched her
inappropriately 6 times over the course of a few months. This case was substantiated
by OCL. Subject ETS'd prior to OCI investigation being completed.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Amy

Other

Q4 (uly-September)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her on the buttocks with a clipboardSubject

was administratively separated with a GEN discharge.
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Abusive Sexual Contact (Art. 120)

Inc dent Locat on

UNITED STATES

vetm
Aff aton

Vctm Pay
Grade

US Civilian

Vetm
Gender

Male

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q2 (January-March)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Non-Judicial Punishment

Most Ser ous Sexua
Assault Offense
Charged

Abusive Sexual Contact
(Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Article 15 Punishment
Imposed

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

None

Unknown

Case Synops s Note

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Liit:
insalaton; Resticton Lengh (Days): 45; Reducton i ank: Ys; Pay rade Reduced
Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges that he was sleeping at the Subject’s house when he woke up to
him pulling the elastic waistband of his shorts and touching his buttocks.Subject
received an article 15 for as.

Rape (Art. 120)

GERMANY

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

Unknown

Unknown

Unknown

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Indecent acts with
another (Ar( 134-
29)

Artice 15 Punishment
Imposed

Involved but not
specified

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges sexual assault by the Subject Subject received an article 15 for
indecent conduct.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim aHeges the Sublec( awmacheﬂ her from behmd at her workstation and
separation board

sporaton iha GEN ms:harge (suspenaea for 12 mnnms) and it was approved by

Sexual Assault (Att. 120)

POLAND

Unknown

Unknown

Unknown

Male

Q1 (October-
December)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim's spouse disclosed to command that victim was assaulted during recent
deployment. Victim stated that she did not intend for this incident to be reported to Law
Enforcement and was not ready to talk about the incident. Victim declined to participate
in the investigation (completed section 540K).Subject took and failed a polygraph
examination. Subject stated that it was consensual. Subject terminated interview and
invoked. Judge Advocate M) Advisor opined that there was probable cause that Subject
committed the uﬁenses ofSeumd At and Asive Sexted Contct. Thers s

for

Soldier a letter of revnmand e on the eidence and ecommendtion of me Munary
Justice Advisor, the Special Victim Prosecutor, and the Chief of Justice.

Abusive Sexual Contact (Art. 120)

UNITED STATES

E1

Female

Army

Male

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

oes: vicim alleges the Subject touched her vaginal area.Ad sep for ASC-UNCHAR
discharg:

Abusive Sexual Contact (Art. 120)

UNITED STATES

US Civilian

Female

Army

Male

Q2 (January-March)

Administrative Discharge

Member Retained

Involved but not
specified

Notes: Victim alleges the Subject inappropriately touched her.Subject was separated but]
it was suspended for 12 months.

Abusive Sexual Contact (Art. 120)

N/A

US Civilian

Female

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(art. 120)

Convicted

Rape and Sexual
Assault of a Child
(Art. 1200)

Unknown

CourtsMartal discharge: DD - Dishonorale Discharg Confnement: Yes; Cofrement
Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 9; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No, Resichon: No; Reducion
in rank: Yes; Pay Grade Reduced To: E+1; Hard Labor:

Notes: Victim alleges the Subject touched her stomach.Subject pled guilty at a GCM to
sexual assault of a child an assault.

Sexual Assault (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q2 (January-March)

Nonjudicial punishment for non-
sexual assault offense:

Failure to obey
order o
regulation (Att.
92)

Atticle 15 Punishment
Imposed

Involved but not
‘specified

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: Noj Reduction in rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 30; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges they went to a party at the Subject house wherein they became
intoxicated and then the Subject sexually assalted her.Subject received an article 15
for violating a regulation.Red to E3; 30 days of extra duty.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Prep School
Student

Female

Army

Male

No

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Charges dismissed for
any other reason prior
to Courts-Martial
followed by Art. 15
punishment

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges unwanted touching by the Subject.Charges were preferred.
Subject submitted an OTP for article 15/reprimand and ad sep.OTH

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Dwschar\ze, Confinement: No; Forfeiture of
Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction in rank: No; Hard Labor:
No;

Notes: Victim alleges the Subject broke into her room and sexually assaulted her.At a
SPCM, the Subject pled guilty to assault. BCD.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Assault (Art. 128)

Article 15 Punishment
Imposed

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 2; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 2; Correctional Custody (NJP Only): Noj

Notes: Victim alleges subject touched his buttocks.Article 15 for assault and sexual
harassment. Subject ETS'ed 2 days after Art 15, no time for admin sep.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Noj Extra Duty: Yes;
Extra Duty (Days): 45; Correctional Custody (NJP Only): Yes;

Notes: Victim alleges the Subject touched his anus and penis without consent. Subject
received an artcle 15 for ASC and an Ad sep with GEN.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
120)

Article 15 Punishment
Imposed

General

Involved but not
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction i rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 30; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched her breast.Subject received an article 15 and
2dmin sep for asc.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

otes: Victim alleges that she went to bar and got drunk and the Subject touched her
inappropriately without her consent on her buttocks.Subject received a permanently
filed GOMOR for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(At 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her buttocks without consent.Subject
received an Article 15 for ASC and an administrative separation.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the subject touched her breasts and buttocks.Subject received a
reprimand and was administratively separ:

Aggravated Sexual Contact (Att. 120)

UNITED STATES

Male

Male

Q3 (April-June)

Administrative Discharge

General

Subject (a single
subject)

Notes: Victim reported unwanted sexual contact by Subject while at a unit bathroom.
Victim filed an UR and CID conducted an investigation. Substantiated. Administrative
Discharge of subject under AR 135-178, Chapter 11-1c (Commission of a Serious
Offense).

Abusive Sexual Contact (Art. 120)

Kuwait

Multiple:
Victims -
Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(At 120)

Article 15 Acqittal

Unknown

Notes: Victim alleges the Subject touched his groin.Subject was found NG of abusive
sexual contact at an Atticle 15 proceeding.

40

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Male

Other

Q1 (October-
December)

Administrative Discharge

Uncharacterized

Unknown

contact by the was

Notes: Victim alleges
separated,
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject: Mora . Quarter Most Ser ous Sexua  Most Ser ous Reason Charges .
Investgatonfor  Waver | SWeR ' pigposton Case Dispos t on AssaultOffense  OtherOffense U2 OTAftCe  pigm seqatart3z MostSerous  Adm nistratve
SexAssault?  Access on? Y Completed Charged Charged Hearng fapp cabe e Type

Must Reg ster

Most Ser ous Sexua AssaultA egat on

Vetm  VctmPay Vetm  Subject  Subject Subject
Subject s Invest gated For Incdentlocaton ,e aton  Grade  Gender Aff aton PayGrade Gender Case Synops s Note

Offender

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: Yes; Restriction Limit:
Instalaton; Resticton Length (Dey): 15 Reducton i rnk: Yes;Pay Grade Reduced

N Nonjudicial punishment for non- Adultery (Art. 134 Article 15 Punishment To: Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj
a Rape (Art. 120) UNITED STATES | Army 4 Female | Amy 4 Male No No Other [ Q2 (anuary-March) ecrosnl ssoult offemse % et None Unknown
Notes: Victim alleges the Subject raped her and allowed unknown persons to have sex
with her without her consent. Sublect received an article 15 for extramarital conduct.
Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Failure to obey Installation; Restriction Length (Days): 14; Reduction in rank: Yes; Pay Grade Reduced
o Seal Assault (At 120) e states | amy | uscuiian | remale | amy 4 Vale o o other | Q2 (anuary-Marcn) | Nomudical punishment or non- order or Article 15 Punishment General Unknown | T0¢ E3; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): No;
sexual assault offense: regulation (Art. Imposed
92) Notes: Victim alleges sexual assault by the Subject.Subject received and article 15 and
separation for stalking and violating a regulation.
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Noj; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
3 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £4 Female | Amy £6 Male No| No| Other Q3 (Aprit-une) | Noaudicial punishment for non- Assaul (At 128) | ATEcle 15 Punishment General Unknown | Custody (NJP Only): No;
sexual assault offense: Imposed

Notes: Victim alleges the Subject touched her thigh.Subject received an article 15 and
administrative separation for assault

Notes: Victim alleges the Subject sexually assaulted her after she denied his unwanted
44 Sexual Assault (Art. 120) UNITED STATES | Army E3 Female | Army B4 Male No No Other [ Q2 (anuary-March) |~ Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Acquitted Unknown | sexual advances, Charges were referred to a GCM where the Subject was found NG of
both charges.

Forfeiture of Pay and Allowances: No; Fine: No; Restric
Yes; Pay Grade Reduced To: E-5; Extra Duty: Noj Correctonal Cusmdy (NJP Only): Noj

Reduction in rank:

45 Abusive Sexual Contact (Art. 120) Poland Amy £3 Female |  Army E6 Male No No Other QD‘B(DeDfnme:' Norj ’::E:' ::QS:‘I’"D?;Z non- ssault (Art. 128) | Ae - ';:::'""“"‘ None Unknown
. s Notes: Victm aleges the Subject touched her breast and buttocks without
consent.Subject received an artice 15 for assaul
Forfeiture of Pay and Allowances: Noj Fine: No; Restricton: Noj Reduction in rank:
Faiure to obey Ves; Pay Grade Reduced To: E-4; Extra Duty: Yes; Exra Duty (Days): 30; Correctonal
y § " Nonjudicial punishment for non- orderor | Articl 15 Puishment Custody (1P Only): No;
a6 Abusive Sexval Contact (Art. 120) maLy Army €3 Female | Army 4 Male No No Other Q3 (April-une) et o ount ot fdiil None Unkaown
52) Notes: Victm aleges the subject touched her inapproprately.Subject received a FG
Article 15 for engaging n an inappropriate relationship i vilation of a regulation
Forfeture o Pay and Allowances: Yes; Fine: Noj Restriction: Noj Reduction n rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Noj Correctional Custody (NJP Only): Noj
a7 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E4 Female | Army £2 Vale No No Other | Q4 (uly-September)|  Non-Judicial Punishment Aousive Sexual Contact Aice 15 Ponishment General Unknown
” Notes: Victm aleges the Subject touched her buttocks:Subject received an artice 15
and ad sep for ASC.
Multple Notes: Multple Vicims suborcinates reported that Subject grabbed one Vitin's
Mutiple | Victims - . y § Abusive Sexual Contact Involved but not [ buttocks, rubbed his clothed penis on Victm 2 leg. Both Victms told him o stop and he|
® Abusive Sexual Contact (A 120) United States | AmY | ictms | males | A™Y Es Male to to Other | Qf (uly-September) | Courts-Hrtil Charge Preferred (At 120) Acquited specified | continued to dry hump them and slap thefr groin area. Trial June 2022Trial rescheduled
Female for 17-20 Oct 22 Subject acquited of al charges and specifcatons.

Notes: Victim alleges the Subject stuck his hand up her shirt and groped her
49 Abusive Sexual Contact (Art. 120) Poland Army E3 Male Army. E6 Male No No Other [ Q2 (January-March) Administrative Discharge Member Retained Unknown  [breast.Subject was sent to administrative separation board where the board
recommended retention and the CG approved.

Notes: Victim alleges the Subject touched her buttocks, breasts, and vagina after she
i 5 i told him to stop. Administrative separation proceedings were initiated against the

50 Sexual Assault (Art. 120) United States Army £4 Female | Army B4 Male No No Other | Q2 January-March) Admiistrative Discharge Member Retained UTKIOWN | o ASC. At an acminisatve sepatation boand, the Subject was recommended
retention and approved by the CG.

Multiple Under Other than
Victims - | Amy Es Male No No other | Q2 January-March) Administrative Discharge Honorable Conditions Unknown
Female (UOTHC)

Multiple
Victims

Notes: Victims allege abusive sexual contact w the Subject.Subject received a GOMOR

51 Abusive Sexual Contact (Art. 120) UNITED STATES | Army. and was administratively separated for AS(

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;

Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 10;

Confinement (Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction:

Involved but not. | N Reduction in rank: Yes; Pay Grade Reduced Tos E-1; Hard Labor: Noj

52 Sexual Assault (Att. 120) UNITED STATES NA Us Ciilian | Female [ Army €3 Male No| No| Other [ Q2 (January-March) |~ Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Assault (Att. 128) specified
Notes: Victim alleges the her vulva without

preferred on 4 apr 22. Pending withdrawal and re-preferral with vaion chavges as

of 7 Jul 22.Subfect pled guilty at a GCM to assault and other misconduct. Received 10

monihsof coniemnt, BCD, forfetureof s py and alowances, and reduction o EL

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced

Abusive Sexual Contact Article 15 Punishment General Unknown | 70" E1 Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
(Art. 120) Imposed

Multple
victims - | Amy E3 Male No No other | Q2 (January-March) Non-Judicial Punishment
Male

Multiple
53 Abusive Sexual Contact (Art. 120) Amy

Victims
Notes: Victim alleges the Subject touched their buttocks.Article 15 and admin sep for
ASC. Multiple victims.

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 1;
Abusive Sexcal Contact xual Confinement (Days): 0; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
54 Abusive Sexual Contact (Art. 120) UNITED STATES | Army B4 Female | Amy B4 Male No No Other Q3 (Aprildune) | Courts-Martial Charge Preferred (Art. 120 Convicted Mls:nnﬂuc){ (At Yes Unknown [ No; Reduction in rank: No; Hard Labor: No;
g 120¢

Notes: Victim alleges the Subject touched her buttocks and groin.Subject pled guilty to
assault and intentionally exposing his penis at a SPCM.

Courts-Martial discharge: DD - D\shonorahle Discharge; Confnemet: ves,Confnement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 3; Confinement
Abusive Sexual Contact Abusive Sl Involved but not | (O2YS): 0; Forfeiture of Pay and Hlowances: Yes, Fine: oy Resticion: No, Redurion
55 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Female | Army €3 Male No No other [ Q2 (tanuary-March) | Courts-Martial Charge Preferred At 120) Convicted Contact (. 120) Yes pecined | rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject touched her hand and groin without consent while
staying at her house.Subject pled guilty at a GCM to assault, ASC, and possession of CP.

Notes: The case was brought to the attention of the VING JAG roughly a year after the
initial incident. The Member/Subject was Flagged and removed from his deployable
status. He was supposed to deploy about a month from this action but did not. Lite is

Subject is a Civilian or Foreign known about the incident. The Lead SARC met with Victim Advocates working with the
* Sexual Assault (Art. 120) Unkaown | Unknown | Unknown | - Army 3 Male 4 (uly-September) T etora ’ Somivr Il and learned thecase hod goten pshed back scverltmes. The ot
known trial date was Jan or Feb of 2023. Subject agreed to a guilty plea for sexual
assault- non-consent and simple assault. For a deferred sentence of § years. The.
member's enlisted ended before the tral and he did not renew. He retired.

Adverse Administration Action Type: Letter of Reprimand (LOR);
Other Adverse Administrative

57 Abusive Sexual Contact (Art. 120) GERMANY Amy E3 Female | Amy 4 Male No No Other [ Q4 (uly-September) action UnKNOWN |\ e vitim alleges the Subject rabbed and squeezed her buttocks, Subjectreceived
2 GOMOR for abusive sexual contact.
g y Administratve discharge for non- Tnvolved but not. | Notes: Victim al ) assault by
58 Sexual Assault (Art. 120) NA UsCwilian | Male. Army £3 Male No No other [ Q2 (sanuary-March) oal sscaclt aftonse General pecificd | scparted for atssult and a DAL
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Adverse Administration Action Type: Letter of Reprimand (LOR);
50 Sexual Assault (Art. 120) UNITED STATES NA US Civilian | Female | Army 03 Male No No Other Q3 (April-June) Other M"eﬁ";:"“"‘s'"m Unknown | Notes: Victim alleges she met the Subject on a dating app. she went over to watch a

! movie and during that time, the Subject sexually assaulted her.Due to the victims desire
o not testy at tia, the Subject received a permanently filed GOMOR.

Notes: Victim alleges the Subject caused her fear of bodily harm by unwanted behaviors
with sexually harassing communications and interactions. Subject would follow her to
60 Abusive Sexual Contact (Art. 120) Iraq Amy E4 Female | Amy €3 Male No| No| other [ Q2 (anuary-March) Administrative Discharge General Unknown | place of work and residence and made attempts to view her nude. Subject also touched
her buttocks.Victim preference was for Ad sep. Subject was administratively separated
with a GEN discharge,

| Adverse Administration Action Type: Letter of Reprimand (LOR);

” ’ Q1 (October- Other Adverse Administrative

o Abusive Sexual Contact (Art. 120) UNITED STATES | Army w2 Male Ay w3 Vele te te Other December) Action UnkROWA | Notes: Victim alleges the Subject touiched his buttocks without consent.Subiect received
2 GOMOR for ASC.

62 Sexual Assault (Art. 120) UNITED STATES NA Us Ciilian | Female [ Army £6 Male No| No| Other @ (October- Administrative Discharge General Tnvolved but not {Notes: Victim aeges sexual assault by the Subject.In ine with victm preference, the

December) specified | Subject was administratively separated for SA.

CourtsMertal discharge: 6CD - Bad Conduct Discharge; Confreert:ves
Confinement Type: n Life; Confinement (Years): 0; Confinement (Months): 2;
Confnement (beye): ; Fortatureof ey ond Alownces: No, Fine: Noj Restriction

63 Abusive Sexual Contact (Att. 120) UNITED STATES NA Us Cuilian | Female [ Army £4 Male No| No| Other [ Q2 (tanuary-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Assault (Art. 128) Unknown | No; Reduction in rank: Noj Hard Labor: Noj

Notes: Victim alleges sexual assault by the Subject.At a CM, the Subject pled guilty to
assault.

Notes: Victim alleges the Subject strangled her and put his penis in her mouth without
Involved but not. | ONSEnt:AN adminisrative separation was initiated against the Sublect for sexual assault
64 Rape (Art. 120) NA Us Ciilian | Female [ Army £4 Male No No| Other Q3 (April-lune) Administrative Discharge General pecined |29 2 DUL The administative separation board determined there was not &

preponderance of the evidence to prove sexual assault and separated the Subject with a
(GEN discharge for a driving while intoxicated.

Notes: Victim alleges the subject physically and sexually assaulted her.Subject was

65 Sexual Assault (Art. 120) UNITED STATES Amy UsCuilian | Female | Army E3 Male No No Other [ Q4 (July-September) Administrative Discharge General Unknown separated with a GEN discharge.

Other adverse administrative Adverse Administration Action Type: Letter of Reprimand (LOR);

6 Abusive Sexual Contact (At 120) UNTED STATES | Amy | USCiilan | Female | Amy Es Male No No Other @5 oriane) | ctors orrmsoual asa Unk10un |\t victim s the ubject sexualy assautd her.Subjectreceivd a GOMOR for

domestic violence.
) § . Notes: Victim alleges the Subject touched her viva with his mouth.Subject was

& Abusive Sexual Contact (At 120) UNITED STATES | Amy £3 Female | Amy £2 Male No No Other Q3 (Aprit-dune) Adminisratve Discharge General ko e o o
Forfelture of Pay and Allowances: Yes; Fine: Noj Restricton: Yes; Restrcton Lit:
Instalation; Restricton Length (Days): 45; Reducton in rank: Yes; Pay Grade Reduced

i o To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
68 Sexual Assault (Art. 120) RAQ Amy £a Female | Amy s Male No No Other Q3 (April-aung) | Nomudicial punishment for non Assault (Art, 128) | ATtcle 15 Punishment None Unknown
sexual assault offense Imposed

Notes: Victim alleges the Subject touched her inner thigh.Subject received an article 15
for ASC for two victims and found guilty of ASC. At an administrative separation board,
the Subject was retained.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Lirit:

Misbehavior of lnslaHanon, Resm(non Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced

g Q1 (October- | Non-judicial punishment for non- Article 15 Punishment . Involved but not Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
6 Sexual Assault (At 120) wnTEDSTATES | A | UsCuiian | Femele | Amy €3 Male No No Other e et o sens o oo General e
Notes: Victim alleges the Subject sexually assaulted her while she was passed
out.Subject received an artcle 15 and admin sep for alcohol.
Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 8; Confinement (Months): 2; Confinement
(a0 Foreture of Py ard Alonaces: Vs s Mo Rescion: 5, Rescion
i in rank: Yes; Pay Grade Reduced To: E-1; Hard Labr: N
7 Sexual Assault (Art. 120) UNITED STATES | /A oo | Femate | amy €3 Male No No Other Qortooe | courts arat crarge reterrea | senuat Assat (. 120) Convicted Senal ey Yes e oo
X Notes: Victim alleges that she met subject on an app to stay on his couch wherein he
drank heavily and sexually assaulted her.Subject pled guilty at a GCM to sexual assault
ind wias sentenced to 98 months of confinement, tota forfeitures, reduction to E1 and
2 dishonorable discharge:Subject was n PTC for 124 days.
7 Sexual Assault (Art. 120) UNITED STATES | /A Foreian | pemale | Amy ) Male No No Other Q3 (Apri-une) Administrative Discharge General Unknown | Netes: Victim alleges the Subject digitally pentrated her.Subject was adminisratively
National separated with a GEN discharge.
5 Q1 (October- ot v sl e et sy asautes e, et v e e
7 Sexual Assault (Art. 120) nA | uscuiian | Female | Amy 4 Male No No Other et Administrative Discharge General UV Bendhfiibdoimrnpossbauiangeiotivite
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Noj Reduction n rank:
Ves; Pay Grade Reduced To: E-S; Extra Duty: No; Correctional Custody (NJP Only): Noj
7 Sexual Assault (Art. 120) UNITED STATES | Unknown | Unknown | Unknown | Army £6 No No mtple | Q3 (Aprikune) Non-Judicial Punishment | Sexval Assault (At. 120) Avicle 15 Punishment None Notes: Subject alegedy made unwanted sexval contact with victim. In a separate
Referrals Imposed
incident, he allgedy also physically assaulted her by picking her up by her ankdes
causing her to fall and ht her head.Substantiated. The subject was reduced n rank to £
5, forfeted 12 days' pay and retired from the ALARNG.
Adverse Administration Acton Type: Other;
Other Adverse Administrative Involved but not
7 Abusive Sexual Contact (Art. 120) UNITEDSTATES | Amy | USCwvilan | Female | Amy 4 Male No No otner | @2 Ganuary-March) acton ecined | Notes: Victm allege the subject grabbed her bt Subject was barred o re-enitment
due to ASC.
5 Q1 (October- i Notes: Victm alleges the Subject sexually assauited her.Due to victim declination, the
7 Sexual Assault (Art. 120) UNITED STATES | Army 4 Female | Amy 4 Male No No Other Fbin Administrative Discharge General o oty oot o oo st
Vultple Notes: Two victims alleges by the
76 Abusive Sexual Contact (Art. 120) UNITED STATES Army E1 Victims - | Army E1 Male No No Other Q2 (January-March) Administrative Discharge General Unknown T Vi teot uening
Vit separated for ASC.
Adverse Adminisiration Acton Type: Letter of Reprimand (LOR);
Other Adverse Administrative
7 Abusive Sexual Contact (Art. 120) SOUTHKOREA | Army ES Female | Amy £6 Male Action Notes: Victim NCO reported that Subject NCO made unwanted advances and unwanted
sexual touch. GOMOR.
Multple
7% Abusive Sexual Contact (Art. 120) UNITED STATES | Army g2 | victms- | Amy £3 Male No No Other | Q2 (tanuary-Marchy | Adminitrative discharge for non- General Unknown | Notes: Victim x2 alege the Subject touched them inappropriately.Subject was
e Sexual assaultoffense adminitratively separated for violating orders.
7 Abusive Sexual Contact (Art. 120) UNITED STATES | Amy 2 Male | amy 6 Male Offenderis Unknown Notes: Victm alleges sexual assaulf by an unknown Subject.
i 7 j Administrative discharge for non- Notes: Vitim alt ted touching by th
80 Abusive Sexual Contact (Art. 120) Unknown na | Uscuiian | Female | Amy £s Male No No other | Q2 Ganuary-March) e e General LR W Ao S
Forfeture of Pay and Allowances: Yes; Fine: No; Restricton: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Ys; Pay Grade Rediuced
81 Abusive Sexual Contact (Art. 120) SoUTHKOREA | Army €3 Female | Amy €2 Male No No Oner | Q2 Ganuaryarch) | Nonucicia unishment | A4S S Cortect e 1 gt General Unknown | 70 E-1i Extra Duty: Yes; Extra Duty (Days): 15; Correctional Custody (NP Only): Noj
Nots: Vi alleges e subfectched thi rin and utocks Sbjc receved an
Avticle 15 and Ad Sep with GEN discharg
82 Abusive Sexual Contact (Art. 120) UNITED STATES | Amy 2 Male | amy 6 Male Offender is Unknown Notes: Victm alleges sexcal assault by an unknown Subject.
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83 Sexual Assault (Art. 120) UNITED STATES Amy E3 Male | Unknown Female Offender is Unknown Notes: Victim alleges sexual assault by an unknown Subject.

8 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Male Ay 1 Female No No Other | Q2 (Ganvary-March) | Non-Judicial Punishment “b“s'”?f:“l‘;‘c?’"‘m Article 15 Acquittal Unknown ;‘:éejaz‘ixafgm the Subject touched his genitals and buttocks.Artcle 15 for ASC

Multple
victims - | Amy E1 Female No No Other
Female

Q1 (October-
December)

Notes: Victims alleges the Subject touched her buttocks. Subject was administratively

85 Abusive Sexual Contact (Art. 120) UNITED STATES | Army e Administrative Discharge Uncharaclasized Unknown | arated with an UNCHAR discharge.

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: No; Reduction in rank:
Muliple Noj Extra Duty: Yes; Extra Duty (Days): 7; Correctional Custody (NJP Only): Noj
Victims - | Army E1 Male No No Other [ Q2 January-March) Non-Judicial Punishment Abus'v?::x;‘;‘u?"m e ™ None Unknown
Female po: Notes: Victim alleges the subject touched her buttocks/shoulder.Subject received an
article 15 for abusive sexual contact.

Multiple:

86 Abusive Sexual Contact (Art. 120) UNITED STATES Amy Victims

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 7;
Confinement (Days): 0; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
Multple Abusive Sexcal Contact Cruelty and Involved but not. | N Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

87 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £3 vems - |y E6 Male No No Other [ Q4 (uly-September) | Courts-Martial Charge Preferred Bt 120) Convicted maltreatment (Art. ecified
Female

Notes: Victims alleged that Subject touched them on various parts of their body's
without their consent. . 30CT22 - Trial date 14-23 Nov 22. SM ETS extended to 22 May
235ubject pled guilty to maltreatment at a GCM. Sentenced to 207 days of confinement,
reduction to E1 and a BCD.

| Adverse Administration Action Type: Letter of Admonishment (LOA);
Other Adverse Administrative
88 Sexual Assault (Art. 120) Unknown Amy | UsGiilian | Female | Amy €7 Male No| No Other [ Q4 (uly-September) nction Unkaown |\t Victm alleges the Subjectsexually assaultd them.Subject receved a leter of
concern.

Forfelture of Pay and Allowances: Yes; Fine: Noj Restricton: No; Reduction in rank:
Falure to obey Ves; Pay Grade Reduced To: E4; Extra Duty: Yes; Extra Duty (Days): 19; Correctonal
8 Abusive Sexual Contact (Art. 120) UNKNOWN amy E3 Female | Amy Es Male No No Other | Q4 (uly-September) | NOTIuIal punshment fo nor- oot | g™ None Unknown | CUstody (NP Oniy): No;

) Notes: Victim al tact by the subject. anarticle
15 for viatng a regulton and xamartal conduct

Adverse Administration Action Typs

: Letter of Reprimand (LOR);
Other adverse administrative
%0 Sexual Assault (Art. 120) UNITED STATES | Army E6 Female | Amy 6 Male actions for non-sexual assault Notes: Victim, in a relationship with Subject, reported that Subject had sexual contact

offense with Victim without consent after a night of drinking. No probable cause opinion by JA.
Subject being administratively separated for DUL

Involved but not
specified

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
(Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 4;
Confinement (Days): 0; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
Assault (Art. 128) Convicted Assault (Art. 128) Unknown  [No; Reduction in rank: No; Hard Labor: Noj

Q1 (October- [ Courts-Martial charge preferred for

91 Abusive Sexual Contact (Art. 120) GERMANY Amy 23 Male Army €2 Female No| No| Other Decemben) o coxus! ool offonas

Notes: Victim alleges the Subject touched his head, forearm, neck and other parts of his|
body without consent.Subject pled guily to assault at a SPCM.

Under Other than
Administrative Discharge Honorable Conditions Unknown
(UOTHC)

Q1 (October-
December)

Notes: Victim alleges the Subject the Subject slapped him on the buttocks when he bent]

92 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E1 Male Army £2 Male No No Other over.Subject was administratively separated for ASC.

(Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;

Confinement (Years): 0; Confinement (Months): 1; Confinement (Days): 5; Forfeiture of

Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: Yes; Pay Grade

Other Sexual Reduced To: E-2; Hard Labor: Noj

Misconduct (Att. Convicted Assault (Art. 128) None Unknown
1200) Notes: Victim alleges the subject came over to help her move and he choked and threw
nto the bed, he attempted to get her to take her clothes off which she declined.

He proceeded to masturbate in front of her.At a GCM, Subject was found guilty of

assault and communicating a threat.

Courts-Martial charge preferred for

93 Sexual Assault (Art. 120) UNITED STATES Amy E2 Female |  Army ES5 Male No No Other [ Q2 (January-March) | =2 e P dense

Discharge or Notes: Victim alleges sexual assault by the Subject.Charges were preferred/referred
Assault (Art. 128) | Resignation in Lieu of Unknown  [against the Subject for domestic violence (128b), assault (128) and communicating a
Courts-Martial threat (115). Subject submitted a resignation that was approved with an OTH.

Courts-Martial charge preferred for

% Rape (Art. 120) Unknown Amy non-sexual assault offense

MNP Female | - aamy c2 Male No No Other Q3 (April-une)

Cruelty and Notes: Victim alleges the Subject wrapped his around around her neck and pressed his
maltreatment (Art.|  Article 15 Acquittal Unknown [ penis against her buttocks. Subject received an article 15 for maltreatment and was
found not guily.

95 Abusive Sexual Contact (Art. 120) Poland Amy E4 Female | Amy £6 Male No No other [ Q2 (January-March) | o™ 1“";"5‘ punishment for non-

il assault offense

Under Other than

% Sexual Assault (Att. 120) Amy E1 Female | Amy E1 Male No No other [ Q2 (anuary-March) Administrative Discharge Honorable Conditions Involved but not {Notes: Victm aeges the Subject srangled her, punched her, kissed her without
(UOTHC)

ecified | consent and then removed her clothes.Subject was administratively separated.

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 9; Confinement
(o) ; Foreure of Pay and Alowances: Yes; Fine: Noj Retricton: Noj Reducton

Rape and Sexual in rank: Yes; Pay Grade Reduced To: E-1; Hard Lat

Courts-Martial Charge Preferred | Sexual Assaut (Art. 120) Convicted Assault of a Child Yes Unknown
(Art. 1200)

Q1 (October-
December)

97 Sexual Assault (Art. 120) UNITED STATES Army E3 Female Amy E1 Male No No Other lo;

Notes: Victim alleges sexual assault by the Subject.At a GCM the Subject pled guity to
assault and sexual assault of a child. 9 months of confinement, DD, total forfeitures and
reduction to EL

Q1 (October-
December)

Notes: Victim alleges sexua\ ‘assault by the subject Subject was administratively

98 Sexual Assault (Att. 120) UNITED STATES | Army €3 Female | Amy 31 Male No| No| Other
separated for sexual assaul

Administrative Discharge General Unknown

Adverse Administration Action Type: Other;
Other Adverse Administrative
% Aggravated Sexual Contact (Art. 120) UNITED STATES Amy 3 Female | Army E4 No No Other [ Q2 (January-March) ‘action nknown | e cﬂm aHeges unwanted touching by the Subject Subject was demoted due to
investigatior

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:

Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced

Nonjudicial punishment for non- Attcle 15 Punishment To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
el neeault offense Assault (Art. 128) Imposed None Unknown

100 Sexual Assault (Art. 120) UNITED STATES Amy E4 Female | Army E5 Male No No Other [ Q2 (January-March)

Notes: Victim alleges the her witho an
article 15 for having an inappropriate relationship and assault.

101 Sexual Assault (Art. 120) UNITED STATES | Army £4 Male Army £6 Male Offender is Unknown Notes: Victim alleges sexual assault by an unknown Subject.

Under Other than Notes: Victim reported a sexual assault by an acquaintance who was also a member of
102 Sexual Assault (Art. 120) Amy €6 Female | Amy | Unknown | Male Q4 (uly-September) | Administrative Discharge Honorable Conditions the NG while they were TDY. There was an OCI investigation, substantiated, and
(UOTHC) Subject was Administratively Discharged upon completion of the investigation.

Q1 (October-
December)

103 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 21 Female | Amy 31 Male No| No| Other

formation.Subject
Admiistative Discharge General unroun [ Victim alleges the her buttocks during was

ratively separated for ASC.

Both Victim ang | NoteS: Victim xHeges the Subject sexualy assaulted her after a night of drinking. The
104 Sexual Assault (Art. 120) NA Us Chvilian | Female | Amy E2 Male No No Other [ Q2 (January-March) Administrative Discharge Honorable Conditions ‘Subject who declined to toa lack of
(UOTHC) evidence. Unit aumwsuamery separated the subject with an OTH,

105 Abusive Sexual Contact (Art. 120) Amy | USCivilan | Female | Amy E3 Male No No Other Administrative Discharge General Notes: Victim reported unwanted groping of her breast and buttocks. Admin Sep.
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject: Mora . Quarter P Reason Charges . Must Reg ster
Investgatonfor  Waver enbe Dispos ton Case Dispos t on AssaultOffense  Other Offense U125 O AftCe  pigm ssedatart32 T as Sex Case Synops s Note

SexAssault?  Accesson? Refera TYPE ol ieted P P S Hearng fapp cabe OffenseConvcted  Discharge Type Offender

Most Ser ous Sexua AssaultA egat on

VctmPay Vctm  Subject  Subject  Subject
Subject s Invest gated For Incdentlocaton . iton  Grade  Gender Aff aton PayGrade Gender

Courts Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 7;
Crtty and Confinement (Days): 0; Forfiture of Pay and Allowances: fo; Fine: No; Restriction:
106 Sexual Assault (Art. 120) UNITED STATES | Army 2 Female | Amy £6 Male No No Other e | courts ara crarge referre | sexuat Assauit (. 120) Convicted maltreatment (Art. Unknown |7 Reducton In rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

) Notes; Victim alleges the subject sexually assaulted her Subject pled guilty to
maltreatment and was sentenced to 207 cays of confinement, reduction to E1 and a
B0D.

(Courts-Martial discharge: None; Confinement: Noj Forfeiture of Pay and Allowances:
Noj Fine: Noj; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-2;
Multiple. Hard Labor:

107 Abusive Sexual Contact (Art. 120) UNITEDSTATES | VA | UsCuilan | Victims- | Army 3 Male No No Other Qortooa | counts martal crarge reterea [ A7 S Cortect Convicted Aousive Sextal General Yes Unknown
Female

(Art. 120) Contact (Art. 120) Notes: 2 Victims allege the subject touched her breast without consent.At a CM the

subject was found guilty of ASC. Reduction to E2 and a reprimand. Subject was
administratively separated with a GEN discharge.

108 Sexual Assault (Art. 120) UNITED STATES | Army €3 Female | Unknown | Unknown | Unknown Offender is Unknown Notes: Victim alleges sexual assauit by an unknown Subject.

(Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (vears): 0; Confinement (Months): 5; Confinement (Days): 0; Forfeiture of
Pay and Allowances: Noj Fine: No; Restrcton: No; Reducton in rank: Yes; Pay Grade
Abusive Sexcal Contact Under Other than Reduced To: E-3; Hard Labor: No;
109 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 Female | Amy 5 Male No No Other Q3 (Aprildune) | Courts-Martial Charge Preferred Convicted Assault (Art. 128) | Honorable Conditions. Unknown

(UOTHC)

(Art. 120) Notes: Victim alleges the Subject requested hugs and touched her buttocks without

consent,Charges were preferred against the subject for ASC. Subject pled guilty to the
lesser included offense of assault. Received 5 months of confinement, reduction to E3,
and was administratively separated with an OTH dishcarge.

Under Other than Notes: Victim alleges the Subject prevented her from leaving his room and engaged in
Administrative Discharge Honorable Conditions Unknown [ sexual actas with her against her will Due to victim preference, Subject was
(UOTHC) administratively separated.

Q1 (October-

110 Sexual Assault (Art. 120) UNITED STATES Amy E2 Female | Army E2 Male No No Other Decemben)

g y . g Pr Abusive Sexual Contact i Notes: Victim alleges the Subject touched his inner thigh and genitals.At 2 CM, the
1 Abusive Sexual Contact (Art. 120) UNITED STATES | Army Es Male | Amy 3 Male No No Other Q3 (April-une) | Courts-Martial Charge Preferred o 130) Acquitted o [ et o soeme oo contat

Adverse Administration Action Type: Letter of Reprimand (LOR);
Q1 (October- Other Adverse Administrative Unknovn

December) Action Notes: Victim aHeges the Subject touched her breasts and thighs. Subject received a
GOMOR for

12 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €6 Female | Amy 33 Male Yes No| Other

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Noj Reduction in rank: No;
. False official Extra Duty: Yes; Extra Duty (Days): 7; Correctional Custody (NJP Only): Noj
Nonjudicial punishment for non- statements (| ATicle 15 Punishment None Unkowm

sexual assault offense jriy Imposed

113 Sexual Assault (Art. 120) JAPAN A Force. E3 Female | Amy £3 Male No No Other [ Q2 (anuary-March)
Notes: Victim alleges sexual assault by the Subject Subject received an article 15 for
false official statements.

Other adverse administrative Adverse Administration Action Type: Letter of Reprimand (LOR);

114 Sexual Assault (Art. 120) UNITED STATES Amy E6 Female |  Army E7 Male No No Other actions for non-sexual assault
offense

Tnvolved but not
specified | Notes: Victim alleges the Subject sexually assaulted her after drinking.Subject received
2 GOMOR for drinking on duty and allowing subordinates to drink as well

Cruelty and

Non-judicia punishment for non- maltreatment (Art.|  Article 15 Acquittal Unknown
93)

sexual assault offense

Notes: Victim alleges the subject sexually harassed her.Artcle 15 for maltreatment,

115 Abusive Sexual Contact (Art. 120) GERMANY Army. E4 Female | Army 24 Male No No Other [ Q2 (January-March) found not guilty.

Involved but not | Notes: Victim alleges that the Subject sexuall assaulted them while they were

116 Sexual Assault (Art. 120) UNITED STATES Amy E3 Male Army 4 Male No No Other [ Q2 (January-March) Administrative Discharge General pecified . |intoxicated.Subject was acministratively sepatated with a GEN discharge

Adverse Administration Action Type: Letter of Reprimand (LOR);
foren | Femate | amy £l Male No No Other Q3 (Apriiuney | Oter Adverse Administrative Unknown | Notes: Victim alleges the Subject sexually assaulted her afte she took an excess of pills
that made her fall in and out of consciousness.PC non pros--Permanently filed GOMOR
for Sexual assault.

117 Sexual Assault (Art. 120) Amy

118 Rape (Art. 120) UNITED STATES | Army | usCwvilan | Female | Amy £6 Male Offender is Unknown Notes: Victim alleges sexual assault by an unknown Subject.

Forfeture of Pay and Allowances: Yes; Fine: No; Restricton: Yes; Restiction Limit:
Falure to obey Instalation; Resticton Length (Days): 14; Reducton In rank: Yes; Pay Grade Reduced
119 Sexual Assault (Art. 120) UNITED STATES | Army €3 Female | Amy Es Male No No oter | Q2 Ganvary-tarch) | Mo purisment foron- oo, | " emament None: Unknown | 0% B4 Exta Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NP Only): Noj

92) Notes: Victim alleges sexual assaul by the Subject Subject received an article 15 for
fraternization (Art 92).

Discharge or
Resignation i Lieu of Unknown
ourts-Martial

Abusive Sexual Contact
(Art. 120)

Notes: Victim alleges the Subject touched her vulva without consent.Charges were

120 Abusive Sexual Contact (Art. 120) UNITED STATES NA Us Cvilan | Female | Army E4 Male No| No other [ Q2 (tanuary-March) | Courts-Martial Charge Preferred preferred for ASC. Chapter 10 approved with an OTH.

Forfelture of Pay and Allowances: Noj Fine: No; Restrictior
Extra Duty: Noj Correctional Custody (NJP Onl

Failure to obey (0; Reduction in rank: Noj

Q1 (October- | Non-udicial punishment for non- order or Aticle 15 Punishment
December) sexual assault offense: regulation (Art. Imposed
92)

Multiple:
Victims - | Army. E6 Male No No Other

io;

Multiple

Victims None Unknown

121 Abusive Sexual Contact (Art. 120) UNITED STATES | Army
Notes: Victim alleges the Subject touched them inappropriately.Subject recewed an

article 15 for violating muliple regulations. Punishment was an oral reprimar

Adverse Administration Action Type: Letter of Reprimand (LOR);

Other Adverse Administrative Involved but not
specified | Notes: Victim alleges the Subject inappropriately touched her vaginal area.Subject
received a GOMOR for ASC and sexual harassment.

122 Abusive Sexual Contact (Art. 120) UNITED STATES Army E4 Female | Army E6 Male No No Other [ Q2 (January-March)

Q1 (October-

123 Sexual Assault (Art. 120) Romania Army E4 Female | Army E4 Male Yes No Other
December)

Adminisrative Discharge Genesal Unknown | Notes: Victim alleges sexual assa;l; by the Subject.Command chose to administratively

separate him due to impending

Forfiture of Pay and Allowanices: Yes; Fine: Noj Restiction: Ys; Restricton Limit
Installation; Restriction Length (Days): 45; Reduction in rank: Ves, Pay Grade Reduced

Multiple o ton L¢
veums- | amy | e3 | wae o o Oer | Q2 Comsryore) | Non Dl puishmene | A0uie Sl Coract e 15 Punishment General nkcown |10 71 B0 D0 e 55Dty (Do) 45 Corecal sy (10 O o

Female

124 ‘Abusive Sexual Contact (Art, 120) sultple | e
Notes: Victim alleges the Subject grabbed her breast, and waist.Subject received an
\SC.

article 15 and Admin sep for

Cour ool dichorge Non; Confrmt= Yes; Confinement Type: Less hen if;

: 0; C : 5; C 0; Forfelture of|
Pav and Allowances: Noj Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade
Abusive Sexual Contact Reduced To: E-3; Hard Labor: Noj

125 Abusive Sexual Contact (Art. 120) UNITED STATES Army ES Female [ Amy ES Male No No Other [ Q4 (July-September) |~ Courts-Martial Charge Preferred . 120) Convicted Assault (Art. 128) General Unknown

Notes: Victim alleges the Subject touched her inner thigh, her stomach and demanded
pled guilty to assault and maltreatment.5 months of confinement and
reduction to E3. Ad sep followed for same misconduct.

Under Other than Notes: Victim alleges the Subject and him were watching videos and had a couple of
126 Abusive Sexual Contact (Art. 120) UNITED STATES Army. E2 Male Amy E3 Male No No Other [ Q2 (January-March) Administrative Discharge Honorable Conditions Unknown | drinks. The victim alleges the Subject touched his buttocks and penis.Subject was
(UoTHC) admin sep for ASC and sexual harassment in line with victim preference.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q3 (April-June)

Courts-Mertial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Abusive Sexual
Contact (Art. 120)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 11; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject touched their inner thigh.Subject pled guilty at a GCM
Punishment included 23 months of confinement, forfeiture of all pay and
allowances; reduction to the grade of E1 and a DD.

128

Abusive Sexual Contact (Art. 120)

UNITED STATES

Navy

US Civilian

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Mermber Retained

Unknown

Notes: Victim alleges the Subject touched her breasts without consent.Subject was
retained at an administrative separation board.

129

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Female

Male

Other

Q3 (April-June)

Non-Judicial Punishment

Abusive Sexual Contact
(art. 120

Atticle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: €-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her buttocks. Subject received an article 15
and administrative separation for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim al
separated.

I assault by the

131

Abusive Sexual Contact (Art. 120)

Kuwait

Male

Female

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: No Fine: No; Restriction: Noj Reduction in ran
Yes; Pay Grade Reduced To: E-4; Extra Duty: Noj; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched his anus and buttocks through
clothing Subject received an Article 15 for ASC. Reduction to E4

Abusive Sexual Contact (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q1 (October-
December)

Administrative discharge for non-
sexual assault offense

General

Unknown

Notes: Victim alleges contact by the was
separated for sexual harassment against multiple victims.

Abusive Sexual Contact (Art. 120)

Multiple:
Victims

Multiple

Victims -

Male

Male

Q3 (Apri-lune)

Non-judicial punishment for non-
sexual assault offense

General Article

Offense (Art. 134)

Article 15 Punishment
Imposed

Member Retained

Victim (single
victim)

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-4; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: State Police Investigation Division was contacted by National Guard (NVARNG)
in reference to a possible sexual assault that occurred between Subject and multiple
soldiers under his command while on orders. Witnesses reported seeing subject make
abusive sexual contact with multiple soldiers. None of the soldiers wanted to press
civilian charges, and accordingly LLE submitted the police report to NG for military
discipline. Subject received state Non-Judicial Punishment for a separate matter and

reduced to Specialist (SPC). Subject was notfied of the intent to separate under AR|
135-178, Chapter 11, for the investigated matters. A board reviewed the matter and
concluded that there was insufficient evidence to support a finding that Subject is
undesirable for further retention in the miltary service - subject retained.

134

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject slapped her buttocks and sexually harassed
her.Subject was administratively separated for ASC and harassment.

Abusive Sexual Contact (Att. 120)

GERMANY

Multiple:
Services

US Civilian

Multple

Victims -

Male &
Female

Male

Other

Q1 (October-
December)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject slapped them on the buttocks.Subject received a
locally filed reprimand for ASC.

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Army

Male

Q3 (April-June)

Administrative discharge for non-
xual assault offense

General

Unknown

Notes: Victim alleges the Subject sexually assaulted her.In alignment with victim
preference, Subject was administratively separated for violating an MPO.

Abusive Sexual Contact (Art. 120)

United States

Female

Army

Male

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Notes: Victim alle
separated for mumple ncdence of ASC.

tact by the was

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Involved but not
specified

Notes: Victim alleges the Subject touched them in a physical manner.Subject was
administratively separated for ASC with an OTH.

139

Sexual Assault (Art. 120)

Poland

Female

Male

Other

Q3 (April-June)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assaul (At

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
 Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 3;
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: No; Hard Labor: No;

Notes: Victim alleged Subject came in her tent and performed sexual acts without her
consent. Referred MAR 22.Trial docketed for 28 Jun - 1 Jul 22UPDATE- Trial re-
docketed for 24 Oct 22At a GCM, the Subject was found guilty of sexual assault and
sentenced to 455 days of confinement and a dishonorable discharge.

140

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (october-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 10; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction
in rank: Noj Hard Labor: No;

No(es‘ Victim alleges the Subject sexually assaulted her. Sub]e:l p\ed quilty at a GCM to
ssault and other unrelated charges.34 months confinement/!

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Abusive Sexual Contact (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Q1 (october-
December)

Administrative discharge for non-
sexual assault offense:

General

Unknown

Notes: Victim alleges abusive sexual contact by the subject.The subject was
administratively separated for violating an MPO.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q4 (July-September)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Assault (Art. 128)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 0;
Confinement (Days): 30; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges the subject touched her inner thigh.Subject pled guitty at a GCM
to the lesser included offense of assaut. Subject was sentenced to 30 days
confinement, reduction to E1 and a BCD.

Sexual Assault (Art. 120)

ITALY

Female

Army

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Both Victim and
Subject

Adverse Administration Action Type: Other;

Notes: Victim alleges sexual assault by the Subject when she was asleep.Due to
Subject's impending ETS, subject remained flagged and barred to reenlistment.

Abusive Sexual Contact (Art. 120)

NA

US Civilian

Female

Male

Q4 (July-September)

Other Adverse Administrative
Action

Involved but not
specified

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject touched her inappropriately over clothing.Subject
received a brigade letter of concern.

Rape (Art. 120)

UNITED STATES

Female

Army

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (Art.
120)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 5; Confinement (Months): 1; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: Noj Hard Labor: No;

Notes: Victim alleges the Subject sexually assaulted her.At a GCM, Subject pled guilty to
sexual assault. The Subject was sentenced to 61 months of confinement and a
dishonorable discharge.

Sexual Assault (Art. 120)

Female

Male

Other

No Action Taken

Unknown

Notes: Victim alleges the Subject sexually assaulted her when she withdrew consent
during sexual acts.Due to the Subject's ETS from the Army, the unit did not have

enough time to take proper action.
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148

Abusive Sexual Contact (Art. 120)

Germany

Female

Male

Other

Q4 (July-September)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Involved but not
specified

Notes: Victim alleges the Subject touched her buttocks and made her feel
uncomfortable. Subject was administratively separated with an OTH for multiple ASC.

149

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120

Article 15 Punishment
Imposed

General

Al victims
(multiple victims)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: e Resriction i
irstalator; Resticon Length (Dos): 14; Reducton i rank: Yes; Pay Grade Reduced
To: £ Duty: Yes; Extra Duty (Days): 45; Correctional Custody (07 Only): No;

Notes: Victim alleges the subject made unwanted sexual contact with her on two.
occasions. She said he touched her breasts over the clothing and attempted to kiss
herArt 15 & Ad

150

Abusive Sexual Contact (Art. 120)

GERMANY

Amy

Multiple
Victims -
Male

Male

Other

Q4 (July-September)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Third party report that the Victim alleged the subject touched them
inappropriately.Victim declined to give a statement. Subject received a local reprimand
at the company level.

151

Sexual Assault (Art. 120)

GERMANY

Female

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense

Assaulting or
willully
disobeying
superior
commissioned
officer (Art. 90)

Aricle 15 Punishment
Imposed

None

Al victims and
subjects (multiple:
parties to the
crime)

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject engaged in sexual acts with her without her consent
‘multiple times. Subject received an article 15 for violating the no contact order and
false official statements,

152

Abusive Sexual Contact (Art. 120)

GERMANY

Army

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
THC)

Unknown

Notes: Victim alleges the Subject touched her inner thigh and made unwelcome sexual
comments to her.Subject was administratively separated with an OTH for ASC.

153

Abusive Sexual Contact (Art. 120)

AFGHANISTAN

Amy

Male

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martal

Unknown

Notes; Vitim alleges the Subject touched their buttocks.Subject submitted a chapter 10
that was approved with an OTH.

154

Prosecuted by State Law (NG Only)

UNITED STATES

Female

Male

Q4 (July-September)

Subject is a Civlian or Foreign
National

Both Victim and
Subject

Notes: Victim reported that in January of 2018 while attending drill sergeant training,
while attending an MWR event at the local VFW with other students and cadre,
subject touched her sexually without her consent and kissed her neck on the van ride
back to the base. Incident was reported to local law enforcement which nvestigated the
matter. The case was classified as a 4th degree SA by the County Sheriffs Office but
determined to be past the statute of limitations. The Investigating detective referred his
findings to the DA's Office but the DA's office declined o file any criminal charges due
to being past the statute of limitations. The subject s retired from the miltary.

155

Abusive Sexual Contact (Art. 120)

Poland

Female

Male

Other

Q3 (April-June)

Nonsjudicial punishment for non-
sexual assault offense:

Assault (Art. 128)

Article 15 Punishment
Imposed

General

Involved but not
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
instalaon; Resticton Length (Der): 4 Reduction n rank: Yes; Pay Grade Reduced
To: €-2; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the subject slapped her buttocks. Article 15 for assault and
disorderly conduct. Ad sep for same misconduct,

Abusive Sexual Contact (Art. 120)

QATAR

Female

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

IJAPAN

Male

Male

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120

Discharge o
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges the Subject touched his genitals without consent. Subject also
exposed his genital's and buttocks to the Victim. Charges were referred for ASC and
other related misconduct. Subject submitted a request for a chapter 10, which was
approved with an OTH.

158

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Us Ciilian

Female

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her inner thigh and kissed her without
consent.Subject was administratively separated for ASC.

159

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Multiple
Victims

Muliple
Victims -
Female

Female

Other

Q4 (July-September)

Administrative Discharge

General

Unknown

Notes: Multiple victims alleges the Subject slapped their buttocks, and would touch
ther bject

Sexual Assault (Art. 120)

Honduras

Army

Female

Male

Other

Q3 (April-June)

Other Adverse Administrative
Action

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the subject after a night of drinking.Subject
received a permanently filed GOMOR.

Sexual Assault (Art. 120)

Unknown

N/A

Us Ciilian

Female

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim ult by
separated due to local DA takmg case for trial.

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q2 (January-March)

Courts-Mertial charge preferred for
non-sexual assault offense

Cruelty and
maltreatment (At.

Convicted

Cruelty and
maltreatment (Art

General

Unknown

Courts-Martial discharge: None; Confinement: No; Forfeiture of Pay and Allowances:
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-5;
Hard Labor: Noj;

Notes: Victim alleges sexual assault by the Subject.At a Summary Court-Martial, the
Subject pled guilty to engaging in inappropriate conduct and failing to obey orders

163

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
Art. 12

Convicted

Assault (Art. 128)

None

Unknown

(Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (vears): 0; Confinement (Months): 0; Confinement (Days): 30; Forfeiture
of Pay and Allowances: Noj Fine: Noj Restriction: Noj Reduction in rank: Yes; Pay
Grade Reduced To: E-3; Hard Labor: No;

Notes: Victim alleges the Subject touched her breast and made her touch his penis.At a
GCM, the Subject pled guilty to the lesser included offense of 128 (assault). 30 days
confinement and reduction to E3.

164

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Assault (Art. 128)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
(Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 3;
Confinement (Days): 10; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges the Subject touched her breast and buttocks. Subject pled guilty to
the lesser offense of assault. 100 Days of confinement; Reduction to E1 and a BCD.

165

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Resignation in Lieu of
Courts-Martial

Involved but not
specified

Notes: Victim alleges that after consuming alcohol with the sublect, the Subject touched
her breast without consent and penetrated her vulva with his finger.Charges were
preferred for SA. Subject submitted a chapter 10 that was supported by the victim and
approved by the CG.

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation n Lieu of
Courts-Martial

Involved but not
specified

Notes: Victim alleges the Subject sexually assaulted her and touched her breast and
Vulva without her consent.Charges were preferred against the subject for sexual assault.|
Subject submitted a resignation in lieu of CM that was approved with an OTH.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Female

Q4 (July-September)

Administrative discharge for non-
sexual assault offense:

Uncharacterized

Unknown

Notes: Victim alleges the Subject touched them inappropriately. Subject was
administratively separated for multiple violations of the sexual harassment regulation.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q3 (April-June)

Other Adverse Administrative
Action

Adverse Administration Action Type: Other;

Notes: Victim reported that the subject made sexual contact to her without her consent.
No criminal prosection. Suspect was counseled by command. Local Police Department
Closed...
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Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 45; Correctional

169 Abusive Sexual Contact (Art. 120) UNITED STATES | Amy 4 Female | Amy 2 Male No No Other @ (October- | Nonjudicial punishment for non- Assault (. 128) | Artice 15 Punishment General Unknown | Custody (NP Oniy): No;
December) sexual assault offense Imposed
Notes: Victim alleges the subject touched her inappropriately on the buttocks muliple
times. Subject received an ertce 15 for assault
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
’ . Ves; Pay Grade Reduced Tos E-1; Extra Duty: No; Correctional Custody (NJP Only): No;
170 Abusive Sexual Contact (Art. 120) UNITED STATES | Army B4 Female | Amy £q Female No No Other Q3 (Apritaune) | NO™ ";::f':} ::Qm’g;’:"’; non Assault (Art. 128) “’“"EI‘: Punishment None Unknown
“ posed Notes: Victim alleges abusive sexal contact by the Subject Subject received an article
15 for assault. Reduction to EX/FF of $916 fo two months suspended.
Under Other than
y y ; Administratve discharge for non- Notes: Victm al I assault by the Subject
71 Sexual Assault (Art. 120) UNITED STATES | Amy E1 Mele | amy 2 Male No No other | Q2 Canuary-Merch) straive discharge for Honorable Conditions kot | e e o T e
Forfeiture of Pay and Allowances: Yes; Fine: No; Resticton: Yes; Restricton Limit
Instalation; Restricton Lenth (Days): 45; Reducton in rank: Yes; Pay Grade Reduced
172 Abusive Sexual Contact (At 120) UNITED STATES | Army 2 Female | Amy 2 Male No No Other it Nor-Jucicial Punishment | A4S S Cortect e 1 ot General Unknown | T0: E-4 Exa Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NP Only): Noj
Notes: Victim alleges the subject touched her inner thigh without: consent.Subject
received an artcle 15 for multpl offenses including ASC. Ad sep with a GEN discharge.
173 Abusive Sexual Contact (Art. 120) WNITEDSTATES | A | USCuiian | Female | Amy £s Male No No Other Q3 (Apri-June) Administrative Discharge General Unknown | Notes: Victim alleges unwanted touching by the subject.Subject was admiistratvely
separated for ASC with a Gen discharge,
Adverse Administration Action Type: Letter of Reprimand (LOR);
. : Q1 (October- Other Adverse Adminitrative
174 Abusive Sexual Contact (At 120) NITED STATES | Army 3 Male | amy Bl | Femele No No Other e ree Unk00mn |\ it llegs the subject touched is butocks on multple occasions wihout
consent Subject was retured to USAR nd received 2 etter of reprimand.
Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restriction Limit:
Instalaton; Restricton Length (Days): 30; Reducton in rank: Yes; Pay Grade Redluced
To: £-1; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): No;
175 Abusive Sexual Contact (Art. 120) UNITED STATES | Army = Female | Army = Male No No Q2 (January-March) Non-Judicial Punishment Aousive Sexa somect Aice 15 Punishment General Unknown
" Notes: Victm aleges the Subject touched her buttocks and made her touch your
penis.Subject received an article 15 for ASC and assault. Was found uilty of the
assalt.
Charges dismissed for Involved but not.| V0TS Vicim alleges sexual assauit by the Subject Charges were preferred and referred
176 Sexval Assault (Art. 120) SOUTHKOREA | Army £2 Female | Amy 4 Male No No Other | Q2 (lanuary-March) | - Courts-Martial Charge Preferred | Sexual Assault (art. 120) any other reason prior e ok M for Sexual assaut. The CG withdrew and dismissed al charges Subject received
to Courts-Martal e (GOMOR for SA.
e | Mo 1 ctober- Under Other than Notes: Two victims allege the Subject touched theirvagina and other body parts
177 Abusive Sexual Contact (Art. 120) UNITED STATES | Army Vet | Vietms - | amy E4 Male No No Other e Administrative Discharge Honorable Conditions Unknown | without consent.Due to victim preference and other factors, the Subject was
S | Female ecember) (UOTHC) adminisratively separated with an OTH discharge.
Notes: Victm alleges the Subject forced her o touch his penis.Subject received a
178 Abusive Sexcal Contact (Art. 120) UNITED STATES | Army £s Female | Army 04 Vale No No other | Q2 Ganuary-March) | Administrative Discharge General Unknown [ reprimand and an offcer elimination for ASC and other acts of personal misconduct.
Sep with a GEN discharge.
179 Abusive Sexual Contact (Art. 120) UNITED STATES | Amy 1 vale | amy €2 Vale Yes No Other | Q2 (JanuaryMarch) | Adminisrative Discharge Uncharacterized Unknown |25 Ve allegesthe Suect touche s grin and ipples Ad sep=Unhar
1790| Abusive Sexual Contact (Art. 120) UNITED STATES | Amy €3 vale | amy ) Vale No No Other Ry Adminisirative Discharge Uncharacterized Unkanown [0 S alleges he Subjecttouched s 9o and ippies d Sep=Unchar
. § Notes: Victm alleges sexcal assault by the Subject.An administrative separation board
180 Rape (Art. 120) UNITED STATES | Amy €2 Female | Amy £4 | Female No No other | Q2 Ganuary-March) | Administrative Discharge Member Retained Unkonn | o o the aubya.
181 Sexual Assault (At. 120) UNITED STATES | Army 1 Female | Army 1 Female No No Other | Q2 (January-March) | Administrative discharge for non- Uncharacterized Unknown | Notes: Victim alleges sexual assault by the Subject Subject was administratively
sexual assault offense: separated for entry-level conduct.
§ . Notes: Victm alleges the Subject touched her buttocks. Admiristrative separation
182 Abusive Sexual Contact (Art. 120) Ay 4 Female | Amy 4 Vale No No other | Q2 Ganuary-March) | Administrative Discharge Member Retained ko | e e o e re e et
183 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 vale | Amy £s Vale Offender is Unknown Notes: Victim aleges sexual assault by an unknown Subject,
j j ., § Notes: Victm alleges sexual assault by the Subject.Charges referred for sexual assault.
184 Sexual Assault (Art. 120) UNITED STATES | Army €3 Female | Amy €3 Vale No No Other | Q2 (anuary-March) | Courts-Martial Charge Preferred | Sexual Assault (act. 120) Acquitted ko | e oor iy ar ot oot
Adverse Administration Action Type: Lettr of Reprimand (LOR);
Other Adverse Administrative
185 Abusive Sexual Contact (Art. 120) UNITED STATES | Amy 4 Female | Amy 04 Male No No Other Q3 (Aprit-June) i OB |\t Vet allegesthe Subject touched hergron, iner tigh and hip subect
received a permanently iled GOMOR and officer elimination pending
Provoking
Q1 (October- | Nonjudicial punishment for non- hes or Nt Vit allges sl asaul b th SubjectSubjct e an rcl 1 o
186 Abusive Sexual Contact (Art. 120) UNTEDSTATES | N/A | UsCuiian | Female | Amy €3 Male No No Other oo e o e, | i 15 Acquita Unkoun [ e e roun o
117)
CourtsMorldischarse; B - 8ad ConuctDischarg; Confireent. e
Confinement Type: i Life; Confinement (Years): 0; Confinement (Month
1 (October- | Courts Martal charge prefered for Connement (boy 10; Foreee of Po an Alowances: N Fin: No; Resrcuon:
187 Sexual Assault (Art. 120) UNITED STATES Army E3 Female | Amy E3 Male No No Other Q (October rge preferred fo Assault (Art. 128) Convicted Assault (Art. 128) Unknown | No; Reduction i rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: Noj;
December) non-sexual assault offense
Notes: Victm alleges the Subject sextally assauited her after kidnapping.Subject pled
quilty to It at 2 CM.10 days of
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Lt
srovoking Instalation; Restricton Length (Days): 45; Reducton in rank: Yes; Pay Grade Reduced
i o To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj
188 Sexual Assault (Art. 120) UNITED STATES NA Us Cilian | Female | Army Es Male No No Other | Q2 (January-arch) | NOMIudical punisnment for non Zenﬁ‘:?; Aticle 15 Purishment General Unknown
el pos Notes: Victim alleges sexual assault by the Subject.Subject received an article 15 for
1173 (ot lsted in DSAID yet) for wrongfully distributing intmate visual images of the
Vict.
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction n rank:
Ves; Pay Grade Reduced To: E-S; Extra Duty: No; Correctional Custody (NJP Only): No;
Abusive Sexual Contact Artcle 15 Punishment
189 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 Female | Amy £6 Male No No Other Q3 (April-une) Non-Judicial Punishment o0y il None UNIONN |t i alleges the Subject araped her buttocks and touched her nner
thigh. ived an article 15 for
was vithdrawn.
_ j . . Notes: Victm alleges the Subject touched their buttocks
190 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £l Female | Amy E1 Male No No Other | Q2 anuary-March) | Administrative Discharge Uncharacterized ko e e e
Adverse Administration Action Type: Other;
191 Abusive Sexual Contact (A, 120) Amy €2 Male Army E1 Male Yes No Other | Q2 (anvary-tarchy | O Adverse Adminsirative Unknown

Notes: Victim alleges the Subject placed his groin on him.Subject's misconduct was
handled through the inmate disciplinary board system.
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Subject: Pror  Subject: Mora . Quarter Most Ser ous Sexua  Most Ser ous Reason Charges .
Investgatonfor  Waver sy Dispos ton Case Dispos t on AssaultOffense  Other Offense  °“T 2% O AftCe  pigm ssedatart32 T

SexAssault?  Accesson? Refe™ TP compiered Charged Charged = Outcome Hearng fapp cabe OffenseConveted  Discharge Type

o . . Must Reg ster
Most Ser ous Sexua AssaultA egaton ;o oo oo VctmPay Vctm  Subject  Subject  Subject e S e

Vetm
Subject s Invest gated For Aff aton  Grade  Gender Aff aton PayGrade Gender

Offender

Multiple
Multiple | Victims - 5 y . Abusive Sexual Contact Notes: Multiple Victims allege ASC by the Subject.The charges were withdrawn and
Vitme | ‘olos | Amy E4 Male No No Other | Q4 (July-September) Non-Judicial Punishment Article 15 Acquittal Unkaown | at the second reading of an arice 15 for ASC.

192 Abusive Sexual Contact (Art. 120) UNITED STATES | Army (At 120)
Female

193 Sexual Assault (Art. 120) Unknown NA Us Cwilian | Female [ Army £3 Male No| No Other Q3 (April-lune) Administrative Discharge General Unknown | otes: Victm alleges the Subject fouched her breast, s and buttocks.Subject was

administratively separated with a Gen discharge for

194 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €2 Female | Amy £2 Female No| No| other [ Q2 (zanuary-March) Administrative Discharge General Unknown

Q1 (October- | Administrative discharge for non- Uncharacterized Unknown | Notes: Victim alleges the subject touched her inappropriately. Subject was

195 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Female | Amy E1 Male No| No Other Decemben Sexal acsault offense administratively separated under Chapter 11 for unsatisfactory performance.

Notes: CID investigation found probable cause to believe subject committed assault
consummated by battery and fraternization towards  female noncommissioned officer
(NCO) within his chain of command while on deployment. The CID investigation
includes evidence of his sexually-charged text messaging, picture sharing, and sworn
Involved but not | staterents. While deployed, the Title 10 command issued a GOMOR for the conduct

specified | while on deployment and provided the Title 32 command with information regarding
conduct prior to the deployment. The Titie 32 command requested Withdrawal of
Federal Recognition. After Initation of the WOFR process, AKNG conducted a WOFR
board which resulted in subject's elimination from service with a General (Under
Honorable Conditions) characterization.

196 Abusive Sexual Contact (Art. 120) Poland Amy ES Female |  Army o1 Male No No Other [ Q2 (January-March) Administrative Discharge General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Lirit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Non-judicial punishment for non- Moo o, | Avtice 15 Puishment General Involved but not
sexual assault offense. ey Imposed specified | Notes: Victm reported that she was too intoxicated to consen when Subject had sextal
intercourse with her and that Subject sent video of th interacton t his frends without
her knowledge. Insufficient evidence to prosecute sexual assauit. NJP and Admin Sep
for sending private images without consent.

197 Sexual Assault (Art. 120) SOUTH KOREA Army E1 Female | Army E1 Male

Under Other than Notes: Victim alleges that during an event, the Subject placed his hands on her buttocks|
198 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 Female | Amy 03 Male No No other [ Q2 (January-March) Administrative Discharge Honorable Conditions Unknown  [and other body parts and then sent her sexually inappropriate text messages.An officer
(UOTHC) elimination separated the Subject with an OTH discharge.

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement; No; Forfeiture of
Pay and Allowances: No; Fine: No; Restricton: No; Reducton in rank: No; Hard Labor:
Multiple Abusive Sextal Contact Abusive Sexcal No;

199 Abusive Sexual Contact (Art. 120) UNITED STATES | Army e5 | vietms- | Amy 4 Male No No Other | Q2 (January-March) | - Courts-Martial Charge Preferred s Convicted om0y Yes Unknown g

Female Notes: Multiple victims allege the subject touched their buttocks, breast and vagina
without consent Subject was found guilty of ASC and sentenced to a BCD.

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
200 Abusive Sexual Contact (Art. 120) UNITED STATES | Army s Female | Amy £4 Male No| No| other [ Q2 (zanuary-March) Non-Judicial Punishment A"“S'Vf::’““i‘nf“"““ A“‘"el‘:p’;‘ﬁ"me“‘ General Unknown | E-13 Exra Duty: Yes; Extra Duty (Days): 45; Correctional Custody ()P Only): Noj
Notes: Victim alleges the Subject rubbed his erect genitalia on her leg. Subject received
an article 15 and ad sep for ASC.

Courts-Martial discharge: DD - Dishonorable Discharge; Ccnﬂnement Yes; Confinement
Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 8 ent
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Resrcon: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Sexual Assault (Art.

201 Sexual Assault (Art. 120) Germany Amy E2 Female | Army E2 Male No No Other | Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Yes Unknown

Notes: Victim alleges the subject sexually assaulted her.Trial docketed for 31 Oct
22.Subject was found guilty of Sexual assault at a GCM. Dishonorable
DischargeReduction to E132 Months of Confinement

Q1 (October-
December)

Notes: Victim alleges the Subject touchy

202 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E3 Female | Army E3 Male No No Other 2 acministratve separation board for ASC and as retained by the board.

Administrative Discharge Member Retained Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);
Other Adverse Administrative
203 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 Female | Amy s Male No| No| other [ Q2 (zanuary-March) action Unkaown | \tes: victm alleges the Subject grabbed her waist and touched her nner thigh and
buttocks Subject received a GOMOR for ASC.

Charges dismissed
subsequent to
recommendation by Art.
32 hearing officer

Evidence did not support a Notes: Victim alleges sexual assault by the Subject.Charges were preferred for sexual
recommendation for Unknown  [assault. The preliminary hearing officer at an Article 32 found not probable cause and
prosecution charges were dismissed based off that recommendation.

204 Sexual Assault (Art. 120) UNITED STATES Amy 04 Female |  Army o5 Male No No Other | Q2 (January-March) |~ Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Under Other than
205 Sexual Assault (Art. 120) UNITED STATES | Army 4 Female | Amy E6 Male No No Other Q3 (Apri-lune) Administrative Discharge Honorable Conditions Unknown
(UOTHC)

Under Other than
206 Abusive Sexual Contact (Art. 120) UNITEDSTATES | Army | UsCivilan | Female | Amy £7 Male Yes No| Other | Q4 (uly-September) | Administrative Discharge Honorable Conditions
(UOTHC)

Tnvolved but not. | Notes: Victim alleges the Subject touched her buttocks
specified |administratively separated for ASC and other misconduct.

Notes: Victim alleges sexual assault by the Subject.An administrative separation was
Member Retained Unknown  initated for sexual harassment and distributing intimate pictures. At an administrative.
separation board, they recommended retention.

Q1 (October- | Administrative discharge for non-

207 Sexual Assault (Art. 120) SOUTH KOREA Amy 4 Female | Army E4 Male No No Other December) roval sscault aftanse

208 Sexual Assault (Art. 120) UNKNOWN WA | uscwiian | Female | amy E6 Male No No Other | Q2 (Banuary-March) | Nemudicial punishment for non- Aaen (K 1341 arce 15 Acqutal Unknown

Notes: Victim alleges sexual assault by the subject.An article 15 was initiated and
sexual assault offense dismissed.

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 30; Correctional

Article 15 Punishment Subject (a single | Custody (NJP Only): No;
subject)

Q1 (October- | Non-judicial punishment for non-
Assault (Art. 128) ot General

209 Abusive Sexual Contact (Art. 120) GERMANY Amy £6 Male Army £6 Male No No| Other
December) sexual assault offense:

Notes: Victim alleges the subject touched him in a sexual manner without

consent Subject received an article 15 for assault and an admin sep.

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 10; Confinement
Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction

Involved but not |in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;
specified

210 Sexual Assault (Art. 120) UNITED STATES NA US Civilian | Female | army S Male No No Other | Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Se‘“a"“f:)”“(""

Notes: Victim alleges the Subject sexually assalted her while she was unconscious and
struck her with a cord.Subject pled guilty at a court-martial to domestic violence and
sexual assault, 22 months of confinementReduction to E1BCD.

211 Abusive Sexual Contact (Att. 120) GERMANY Amy 02 Male | Unknown | Unknown [ male Offender is Unknown Notes: Victim alleges sexual assault by an unknown Subject.

Involved but not | Notes: Victim alleges she fel asleep on a chair and the Subject took her back to his
212 Sexual Assault (Art. 120) UNITED STATES | Army E3 Female | Amy 4 Male No No Other Q3 (April-June) Administrative Discharge Member Retained room and he sexually assaulted her after she told him to stop.At an administrative
specified
separation board, Member was retained.Victim preference was admin sep.
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213

Sexual Assault (Art. 120)

UNITED STATES

US Civilian

Female

Amy

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confnement Type: Less Than L Confinement (Yers): 0; Confnent (orts):
Confinement (Days): 0; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: Noj

Notes: Victim alleges sexual assault by the Subject.Subject pled guilty at a GCM to
Article 128b and Article 134. Punishment was reduction to E4 and 120 days of
confinement.

Aggravated Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Unknown

Male

Q1 (October-
December)

Subject is a Civilian or Foreign
National

Notes: Subject was a civlian, trial has completed, and subject was founded and
sentenced by civiian authorities.

215

Abusive Sexual Contact (Art. 120)

South Korea

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Involved but not
specified

Notes: Victim alleges that
administratively separated.

her inner thigh and buttocks Subject was

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Q4 (July-September)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 30; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the subject slapped his buttocks Subject received an article 15 for
ASC.

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Amy

Male

Other

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Potes: Vit alless sexual szl by the Subject Due o vt cooperto, Subjct
was administratively separa

218

Sexual Assault (Art. 120)

United States

Female

Amy

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

‘Sexual Assault (Art. 120)

Convicted

Sexual Assault (At
120)

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 11; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject sexually assaulted her after drinking alcohol.At a GCM,
the Subject pled guilty to sexual assautt.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Victim (single

ictim)

Notes: Victim alleges the Subject sexually assaulted her after she was impaired by
alcohol at a party.Due to evidentiary reasons, the Subject was administratively
separated for sexual assault with an OTH.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
o E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the subject touched her breast without consent Subject received
an article 15 and ad sep for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
Art. 120)

Article 15 Punishment
Imposed

Uncharacterized

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Noj Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched them on the buttocks, did not want to
participate in the investigation. Subject received an article 15 an ad sep for ASC.
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Sexual Assault (Art. 120)

Unknown

Unknown

Unknown

Amy

Male

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (Art.
120)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 0; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges sexual assault by the Subject.At a GCM, Subject pled guilty to
xual assault and assauit. 24 months of confinement, reduction to E1, total forfeitures
and a DD.

Abusive Sexual Contact (Art. 120)

GERMANY

Female

Army

Male

Q4 (July-September)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Other;

Notes: Victim alleges inappropriate touching by the Subject Subject received a relief for
cause NCOER due to an inappropriate relationship with the victim.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Involved but not
specified

Notes: Victim alleges she was at the Subject’s house and consumed alcohol. She states
the Subject then sexually assaulted her.the subject was administratively separated with
an OTH.
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Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the subject.Subject received a GOMOR for
fraternization.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple
Victims -

Female

No

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(art. 120

Discharge or
Resignation in Lieu of
Courts-Martial

Involved but not
ecified

Notes: Victim alleges the subject touched her buttocks and inner thigh without
consent,Charges were preferred against the subject for abusive sexual contact and
assault. Subject submitted a request for a chapter 10 that was approved with a GEN
discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

US Civilian

Multiple
Victims -
Female

Male

No

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
UOTHC)

Unknown

Notes: Victim alleges the Subject touched her breast and buttocks.Subject was
administratively separated for ASC and assault with an OTH.

Sexual Assault (Art. 120)

SOUTH KOREA

Army

Female

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Dls:harge, Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Munms) 9%
Confinement (Days): 25; Forfeiture of Pay and owanees: Noj Fine: Noj Restriction:
Noj; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges the Subject sexually assauited and assaulted her. Subject was
found guilty at CM of domestic violence. 295 days confinementReduction to E1BCD

Sexual Assault (At 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense

Failure to obey
order or
regulation (Art.
92)

Aticle 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the Subject Subject received an article 15 for an
inappropriate relationship with a junior enlisted soldier.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Assault (Art. 128)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges that the subject was walking behind her and placed his hand on
her lower back and buttocks.Subject received an article 15 and ad sep for assault.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Amy

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject slapped and grabbed his buttocks. Subject was
‘administratively separated for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Amy

Female

Other

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject placed her h and on his shoulders and groin.Subject

parated with an ischarge (trainee status)
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Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Sexual Assault (Art. 120)

Inc dent Locat on

UNITED STATES

vetm
Aff aton

N/A

Vctm Pay
Grade

US Civilian

Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q2 (January-March)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Courts-Martial Charge Preferred

Most Ser ous Sexua
Assault Offense
Charged

Sexual Assault (Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
5 Outcome

Convicted

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Sexual Assault (At
120)

Adm nistrat ve
Discharge Type

Must Reg ster

Offender

Unknown

Case Synops s Note

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 1;
Confinement (Days): 10; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges she met the Subject on a dating app, went to his room and he
performed sexual acts upon her while she told him "no” and “stop"Sublect pled guilty to

of sexual assault. days of confinement, a BCD
and reduction to E1.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (At
120)

Subject (a single
subject)

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 4; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject pushed his way into her room and sexualy assauited
her.Subject pled gty to sexual assault at a GCM and received 120 days of
confinement, Reduction to €1 and a dishonorable discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges she met Subject on a dating site and when she met up with him
he sexually assaulted her.Victim signed a declination and subject was administratively
separated for sexual assault.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Both Victim and
Subject

Notes: Victim alleges that after a night of drinking she went to her barracks room where
the subject laid next to her and grabbed her buttocks and rubbed her genital area
without her consent.In alignment with victim preference, the Subfect was
administratively separated.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject touched their buttocks.Subject was separated for ASC
with an Uncharacterized (trainee status).

Sexual Assault (Art. 120)

SOUTH KOREA

Female

Male

Q1 (October-
December)

Nonjudicial punishment for non-
sexual assault offense:

Failure to obey
order o
regulation (Att.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: Noj
Extra Duty: Yes; Extra Duty (Days): 7; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the Subject.Subject received an article 15 for
violating an order.

Sexual Assault (Art. 120)

UNITED STATES

N/A

Us Ciilian

Female

Male

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Involved but not
specified

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject pressured her to drink alcohol and then sexually
assaulted her.Subject received a permanently fled GOMOR for extramarital conduct and
providing alcohol to a person under 21.

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Male

Male

Other

Q4 (July-September)

Other Adverse Administrative

Involved but not
specified

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject slapped him on the buttocks Subject received a letter
of reprimand for ASC.

Sexual Assault (Art. 120)

UNITED STATES

N/A

Us Ciilian

Female

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(art. 120

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges sexual assault by the Subject.Charges were preferred for sexual
assault. Chapter 10 approved with victim support.

Abusive Sexual Contact (Art. 120)

UNITED STATES

US Civilian

Female

Amy

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(art. 120)

Convicted

Abusive Sexual
Contact (Art. 120)

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 2; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleged Subject placed his penis to her lips while she was sleeping and
touched her vagina under her underwear. Victim was at a party drinking alcohol and
laid down. Charge preferred on 31 Jan 22; pending PHO report ART 80 X2; ART 120
x2; ART 128 x2; ART 134 x2Subject was found quilt of abusive sexual contact and was|
sentenced to be reduced to the grade of E1; Total forfeitures, 26 months of
confinement and a dishonorable discharge.

Sexual Assault (Art. 120)

'SOUTH KOREA

Male

Male

Other

Q2 (January-March)

Courts-Martial charge preferred for
non-sexual assault offense

Assault (Art. 128)

Convicted

Assault (Art. 128)

Involved but not
specified

CourtsMartal disharge: 6CD - Bad Conuct Discharge; Confremert:ves
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 3;
Confnement (Deye): ; Fortatureof ey ond Alownces: No, Fine: Noj Restriction
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges he went to bed intoxicated an awoke to the Subject performing
oral sex on him.Subject pled guilty at a CM to assaut.

Sexual Assault (Art. 120)

GERMANY

Female

Amy

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martal

Involved but not
specified

Notes: Victim alleges sexual assault by the Subject while the victim was
ntocated Charges were prefrred or sexol asaut oganst te Subec. Subject
submitted a request for a Chapter 10 that was approved with an O
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Multiple:
Victims

Multple.
ctims -
Female

w3

Male

Other

Q4 (July-September)

Non-Judicial Punishment

Abusive Sexual Contact
vt. 120)

Article 15 Acquittal

Unknown

Notes: Victim alleges the Subject touched her buttocks.Subject received an article 15
for maltreatment and abusive sexual contact. Subject was found NG of both.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Army

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Acqittal

Unknown

Notes: Victim alleges the Subject stuck his hand out and placed it on her thigh and
moved it towards her inner thigh and rubbed her groin area.Subject was acquitted at an|
article 15 for ASC and was subsequently administratively separated.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Amy

Male

Other

Q3 (April-June)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject touched his buttocks during a training event without
consent.Subject received a letter of reprimand for assault.

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Female

Army

Male

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense:

Falure to obey
fer o

regulation (Art
92)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 23; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges abusive sexual contact by the Subject Subject received an article
15 and ad sep for making sexual advances and violating a regulation.

Abusive Sexual Contact (Art. 120)

UNITED STATES

02

Female

Army

Male

Multiple:
Referrals

Q4 (July-September)

Other adverse administrative
actions for non-sexual assault
offense

Both Victim and
Subject

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim reported sexual assault by subject, specifically unwanted sexual contact.
The matter was referred to LLE. LLE state it would not be investigating the incident at
the time. It classfied the incident as a matter of record, citing that the information
provided in the initial interview did not indicate a crime occurred. During the interview,
the victim stated that the incident should be investigated by the miltary since both
parties were in the miltary. An incident report was provided by LLE.TAG requested OCI

ssistance. Delays in the investigation occurred due to victim deployment. Victim
utimately declined to participate in OCI investigation. OCI found the sexual assault
report to be unsubstantiated. OCI did find substantiated evidence of a consensual
inappropriate relationship between the victim and subject prior to the sexual assault
report. This violates the standards of 600-20. UCMJ not applicable (Title 32 status).
USCM) (WY Code 15-1 E-1) does not include sexual assault, such crime is subject to
LLE jurisdiction.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her inner thigh. Subject was administratively

separated with a GEN for ASC.
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Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Abusive Sexual Contact (Att. 120)

Inc dent Locat on

Republic of Poland

ctm
Aff aton

Vctm Pay
Grade

Vetm
Gender

Male

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Quarter
Dispos t on
Completed

Q1 (October-
December)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Nonjudicial punishment for non-
sexual assault offense:

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Assault (Art. 128)

Court Case or Art c e
15 Outcome

Article 15 Punishment
Imposed

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Must Reg ster

s
Offender

Unknown

Case Synops s Note

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Noj Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject hit his genitals Subject received an article 15 for
assault. Punishment was a forfeiture of $500 pay and an oral reprimand.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions.
(UOTHC)

Unknown

Notes: Victim alleges sexual assault by the subject.Subject was administratively
separated with an OTH.

Sexual Assault (Art. 120)

UNITED STATES

US Civilian

Female

Army

Male

Other

Q3 (April-June)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject. Subject received a permanently fled
(GOMOR for assault.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Amy

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
vt. 120)

Article 15 Punishment
Imposed

Uncharacterized

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Noj; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the subject touched their buttocks.Subject received an article 15
and ad sep for ASC.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Failure to obey

regulation (Art.

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Noj; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): No;

Notes: Victim alleged the Subject touched their buttocks.Article 15 for violating a
regulation.

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Female

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Involved but not
specified

Notes: Victim alleges the subject grabbed her waist, bit her thigh and touched her
buttocks. Subject was administratively separated for ASC with a GEN discharge.

Abusive Sexual Contact (Art. 120)

Female

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Failure to obey
rder or
regulation (Art.
92)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restrction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
Notes: Victim alleges her an article
15 for an inappropriate relationship and extramarital conduct.

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Giilian

Female

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject sexually assaulted her and strangled her.Victim did not]
want to participate, Subject received a permanently filed repriman

Sexual Assault (Art. 120)

UNITED STATES

Female

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges sexual assault by the Subject Subject was administratively
separated with a GEN discharge.
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Sexual Assault (Art. 120)

UNITED STATES

Male

Male

Other

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Notes: Report of historic incidents of hazing/bullying by grabbing groin of subordinates
i the unit. Was investigated by OCI which substantiated a finding of abusive sexual
contact, Subject notified of separation and went to an administrative separation board
which recommended separation with OTH which TAG approved. Subject was reduced
for separate incident of hazing under NJP.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 14; Reduction in rank: Noj Extra Duty: Yes;
Extra Duty (Days): 14; Correctional Custody (NJP Only): No;

Notes: Victim alleges that during a training event, the Subject touched her vagina twice
without her consent. Subject received an article 15 and ad sep for ASC and lying.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject poked him in the buttocks with a broomstick subject
was administratively separated for ASC with a GEN discharge.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject poked him in the buttocks.Subject was
administratively separated for ASC with an Uncharacterized discharge.

Sexual Assault (Art. 120)

SOUTH KOREA

Male

Army

Male

Unknown

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Att. 128)

Involved but not
specified

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 0;
Confinement (Days): 30; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim reported that he went to Subject's barracks room, smoked CBD oil and
then awoke to Subject sodomizing Victim. Charges preferred for sexual assault At a
(GCM, Subject pled guilty to lesser included offense of assault and using drugs. Subject
was sentenced to 30 days of confinement, reduction to E1 and a BCD.
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Rape (Att. 120)

SOUTH KOREA

Female

Amy

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Involved but not
specified

Notes: The Victim alleges she was ot partying with other SMs and drank too much.
| The subject escorted her back to her room where he sexually assalted her.Charges
were preferred for sexual assault due to intoxicant, At a GCM, the Subject was acquitted
of all charges.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges unwanted touching by the subject.subject recelved a letter of
reprimand.

Sexual Assault (Art. 120)

Unknown

US Civilian

Female

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Sexual Assault (Art. 120)

Atticle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges sexual assault and domestic violence by the Subject.Subject was
found guilty of DV, not guilty of SA at an Artcle 15 hearing,

Rape (Art. 120)

UNITED STATES

Male

Male

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges the Subject put his mouth on his penis using force without
consent.Charges were preferred against the Subject for sexual assault and assault.
Subject submitted a chapter 10 that was approved with an OTH.
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Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Female

Other

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject touched their buttocks and groin.Subject was
administratively separated from active duty and the guard.

270

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Tnvolved but not
specified

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: No; Forfeiture of
Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade
Reduced To: E-4; Hard Labor: No;

Notes: Victim alleges that after a night of drinking, she went back to the Subject's
house where he sexually assaulted her Subject pled guilty at a GCM of domestic
violence and an inappropriate relationship with a junior enlisted soldier. Subject was
reduced to the grade of E4 and received a bad conduct discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restiction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: No; Extra Duty: Yes;
Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her buttocks, upper thigh and her hand vith
his lips.Subject received an article 15 for ASC.

272

Sexual Assault (Art. 120)

UNITED STATES

Army

Female

Amy

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
rts-Marti

Unknown

Notes: Victim alleges sexual assat by the subject.Charges were preferred against the
Subject for sexual assault. Subect submitted a request for a Chapter 10 that was
approved with an OTH.
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GERMANY
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Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
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Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Quarter
Dispos t on
Completed

Q4 (July-September)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Administrative Discharge

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

General

Must Reg ster

Offender

Unknown

Case Synops s Note

Notes: Victim alleges the Subject touched her buttocks, groin and breasts without
consent.Due to victim preference, the Subject was administratively separated from the
army for ASC with a GEN discharge.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Non ]udlcla\ punishment for non-
xual assault offense:

Assault (Art. 128)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: e Resriction Lnic
Insalaton; Reticton Length (Days): 45; Reducton i rank: Yes; Pay Grade Reduced
Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges sexual assault by the subject.The subect received an article 15 for|
assault and other misconduct.He was found guilty of assault and at an appeal, not
guity.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges that (he subject grabbed his buttocks multiple times without

separation for contact--GEN
gischarge.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges that after a company organizational day, the Subject invited
himself to her room and then sexually assaulted her.Charges were preferred for sexual
assault, The Subject submitted a request for a chapter 10, that was approved by the
G

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple
Victims -

Army

Female

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Atticle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: €-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched their buttocks. Suh]ec[ received an article 15
and administrative separation for abusive sexual contact,

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Other

Q4 (July-September)

Non-Judicial Punishment

Abusive Sexual Contact
(At 120

Article 15 Punishment
Imposed

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): No;

Notes: Victim alleges the subject grabbed her wrist and buttocks. Subject received and
article 15 for abusive sexual contact.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Female

Other

Q4 (July-September)

Non-judicial punishment for non-
sexual assault offense

Failure to obey
order or
regulation (Art.
92)

Article 15 Punishment
Imposed

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Noj Reduction in rank
Yes; Pay Grade Reduced To: £-1; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her breasts.Subject received an Article 15 for
violating a regulation (sexual harassment).

280

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q3 (April-June)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Aricle 15 Punishment
Imposed

General

Al subjects
(multiple subjects)

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched her breast without consent and touched her
multiple other times on other parts of her body.Subject received an article 15 and an
‘administrative separation for ASC and false official statements.

Sexual Assault (Art. 120)

Unknown

ni

known

Unknown

Amy

Other

Q4 (July-September)

Non-Judicial Punishment

Sexual Assault (Art. 120)

Article 15 Punishment
Imposed

Member Retained

Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Noj Correctional Custody (NJP Only): Noj

Notes: Soldier was investigated for Sexual Assault by Guam Police Department (GPD).
Police did not find probable cause to arrest. National Guard Bureau-Office of Complex
Investigations (NGB-OCI) then investigated the matter and substantiated the Sexual
Assault. The command nitiated Art, 15 against the soldier and reduced him one pay
grade.

282

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q4 (July-September)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
No; Extra Duty: No; Correctional Custody (NP Only): No;

Notes: Victim alleges the Subject touched their buttocks.Subject received and article 15
and ad sep for ASC.

283

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Amy

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
urts-Martial

Unknown

Notes: Victim alleges sexual assault by the Subject.Charges were preferred for Sexual
assault. The subject submitted a chapter 10 that was approved with an

Sexual Assault (Art. 120)

Germany.

Army

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

285

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Failure to obey

regulation (Art.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject ran his hand from her buttocks to her knee, rubbed
his genitalia against her buttocks and grabbed her inner thigh.Subject received and
article 15 for violating a regulation (sexual harassment). Found guilty.

286

Rape (Art. 120)

UNITED STATES

Navy

Female

Male

Other

Q3 (April-lune)

Administrative discharge for non-
sexual assault offense

General

Both Victim and
Subject

Notes: Victim alleges that she was drinking with the Subject when she lost
consciousness Victim alleges the Subject sexually assaulted her after she passed
out.Subject was administratively separated for vaccine refusal and extramarital conduct

287

Abusive Sexual Contact (Art. 120)

SAUDI ARABIA

Female

Army

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexwal assault offense

Failure to obe

regulation (Art.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her inappropriately.Subject received and
article 15 for sexual harassment (violating AR 600-20). Punishment was reduction to E5
and forfeiture of half months pay suspended.

288

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Assault (Art. 128)

Attcle 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
No; Extra Duty: No; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject slapped their buttocks and breast.Subject received an
article 15 for assault and false statement

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q3 (April-June)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Attcle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: €-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject grabbed her neck and held her head down near his
groin area in an attempt to make her perform sexual acts on him.Subject received an
article 15 and ad sep.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the subject slapped his buttacks Subject was administratively
separated for ASC.

Sexual Assault (Art. 120)

Kuwait

Female

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Faise offcial
statements (Art. 107)

None

Involved but not
specified

Courts-Martial discharge: None; Confinement: No; Forfeiture of Pay and Allowances:
lo; Fine: Noj Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E7;
Hard Labor: Noj

Notes: Victim alleges the subject sexually assaulted her.Subject pled guilty at a
Summary court martial to false offcial statements. Reduction to 7
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject: Mora . Quarter MostSer ous Sexua Mot Ser ous Reason Charges . Must Reg ster
Investgatonfor  Waver sy Dispos ton Case Dispos t on AssaultOffense  Other Offense 2% O AftCe  pigm ssedat Art32 T as Sex Case Synops s Note

SexAssault?  Accesson? Refea TYPE  Corieted Charged P BETETR Hearng fapp cabe OffenseConvcted  Discharge Type Offender

Most Ser ous Sexua AssaultA egat on VctmPay Vctm  Subject  Subject  Subject

Inc dent Locat on

Vet
Subject s Invest gated For Aff aton  Grade  Gender Aff aton PayGrade Gender

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Noj Forfeiture of
Abusive Sexcal Contact Abusive Sexcal Pay and Allowances: Noj Fine: No; Restriction: Noj Reduction n rank: Yes; Pay Grade
202 Abusive Sexual Contact (Att. 120) GERMANY Amy €3 Female | Amy €2 Male No No| Other [ Q2 (zanuary-March) | Courts-Martial Charge Preferred e 120) Convicted Contoct art, 120) Yes Unknown  [Reduced To: E1; Hard Labor: Noj

Notes: Victim alleges the subject touched her breast and vulva.Convicted. BCD.

Notes: Victim alleges she was at an off post residence of a friend drinking and painting
Tnvolved but not. [ when the Subject joined them. The Victim later awoke the next morning with the

specified | subject attempting to place his hand in her pants.Subject was administratively
separated.

Under Other than

Q1 (October- Administrative Discharge Honorable Conditions
(UOTHC)

203 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E4 Female | Amy £4 Male No| No Other
December)

Forfelture of Pay and Alowances; Yes; Fine: No; Restriction: No; Reduction n rank:
No; Extra Duty: No; Correctional Custody (NJP Only):

204 Abusive Sexual Contact (Art. 120) Turkey Amy w3 Female |  Army 06 Male No No Other

Abusive Sexual Contact Avticl 15 Punishment Involved bt not
Non-Judicial Punishment . 120) Imposed None specified | Notes: Victim alleges that after drinking, the subject kissed her and touched her

uttocks without consent. Subject received a leter of reprimand and a general offcer
aticle 15 for ASC.

Notes: Victim alleges abusive sexual contact by the Subject.subject etsed prior to the

295 Abusive Sexual Contact (Art. 120) UNITED STATES N/A US Cvilian | Female | Army E4 Male No No Other [ Q2 (January-March) Administrative Discharge Member Retained Unkoown | oeing able & acminstrtively separate.

Notes: Victim alleges contact by the was

29 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E2 Female | Army E2 Male No No Other [ Q2 (January-March) Administrative Discharge General Unkoown | with 3 GEN for ASC

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restiction Liit:
Installation; Restriction Length (Days): 45; Reduction in rank Yes; Pay Grade Reduced
207 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Male Army 33 Male No No Other | Q2 (anuary March) | NOTIudcIal punshment for nor- Rssault (ar. 128) | ATt 15 Punishment General Alvictims | To: £-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj
xual assault offense Imposed (multple victims)
Notes: Victim alleges that on various occasions, the Subject inappropriately touched
her Subject received an artcle 15 for assault.

Notes: Victim alleges the Subject physically and sexually assauted her multple times.
Administrative Discharge General Unknown [ The Subject received a GOMOR and went to a board of inquiry. The Subject was
separated with a GEN discharge.

Q1 (October-

298 Rape (Art. 120) UNITED STATES Amy o1 Female |  Army c2 Male No No Other December)

Under Other than

299 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E6 Male Army E5 Male No No Other [ Q4 (July-September) Administrative Discharge Honorable Conditions Unknown | Notes: Victm alleges the subject pressed something into his buttocks. Subject received 3
(UOTHC)

GOMOR and an administrative separation.

Notes: Victim alleges the Subject touched her inner thigh inappropriately in the dining
300 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E3 Female | Amy E1 Male No No other [ Q2 (anuary-March) Administrative Discharge Uncharacterized Unknown |facilty. Subject was administratively separated for ASC with an UNCHAR due to training
status.

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 3; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: No; Hard Labor: No;

301 Rape (Art. 120) UNITED STATES | Army E4 Female | Amy 4 Male No No| Other [ Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Assault (Art. 128) Unknown
Notes: Victim alleges the Subject placed her in physical harm and sexually assaulted
her.Subject pled guilty to domestic violence and endangering the healthy and safety of
a child. The subject was sentenced to 15 months of confinement and a dishonorable
discharge.

Discharge or
Q1 (October- .’ - Abusive Sexual Contact p Notes: Victim alle b | contact.Ch: preferred. a
December) | Couts Hertal Chare Preercd (o 320 Resignaton n ey of U0 |t 10 htwas pproved wih an T

302 Abusive Sexual Contact (Art. 120) UNITED STATES Amy 4 Female |  Army B4 Male No No Other

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Lirit:
instalaon; Restiction Length (Dey):30; Reducton i rnk: Yes; Py Grade Reduced
To: E-3; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): No;

303 Unknown Amy E4 Female | Amy E6 Male Multple Article 15 Punishment B°"‘5::]‘e[:‘l and

Refernats | @2 Qanuary-March) Non-Judicial Punishment Sexual Assault (Art. 120) ‘Imposed None
Notes: PA victim accused subject of sexual assault while on Active Duty. CID

investigated; report substantiated. NJP for Art 120 and Art 134: REDUCED TO E3,

FORFEITURE OF PAY, 30D EXTRA DUTY, 30D RESTRICTION, VERBALREPRIMAND.

304 Abusive Sexual Contact (Art. 120) UNITED STATES Army E2 Male | Unknown | Unknown | Unknown Offender is Unknown Notes: Victim alleges sexual assault by an unknown Subject.

Notes: The subject plead guilty to misdemeanor sexual battery of the victim. Subject

received 12 months suspended sentence. Administrative separation was Initated based

305 Rape (Art. 120) UNITED STATES | Army £4 Female | Amy &7 Male No| No| Other [ Q4 (1uy-September) | Administrative Discharge General on civilian conviction. After appearing before a board, the subject was administratively.

separated with a general discharge. The subject was also reduced by the Commander
£6.

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: The victim reported that the suspect, her recruiter, groomed and sexual
assaulted her from Dec 2016-Jun 2017. The victim's commander made a report to LLE
Nonj ]udl(la\ punishment for non- Fraternization | Article 15 Punishment None Subject (a single | to report the offense. LLE spoke to the victim and stated she would speak to her VA
xual assault offense (Art. 134-23) Imposed subject) | about this complaint. Victim stated she would contact LLE if she wished to pursue
charges further with a criminal investigation. SVC advised that her client declined to
further participate with LLE. No additional contact was made with LLE and case is
closed. Victint's parents originally contacted the WI NG to inform them of the improper
relationship. Victim was interviewed in 2017 while at basic training. Subject was
reduced in rank from E-6 to E-4 on 09/19/2017.

306 Sexual Assault (Art. 120) UNITED STATES Amy E1 Female | Army E6 Male No No Q4 (July-September)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction i rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Noj; Correctional Custody (NJP Only): No;
- Impose Notes: Victim alleges the Subject straddled them without consent.Subject received a FG

article 15 and administrative separation for ASC.

Notes: Victim alleges the subject rubbed his hand up the outer thigh of their leg.Subject]

308 Abusive Sexual Contact (Art. 120) UNITED STATES Army E1 Female | Amy E3 Male No No Other [ Q2 (January-March) Administrative Discharge General Unknown | inistratively separated!from the Natonal guard.

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
309 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 Female | Army E3 Male No No other [ Q2 (January-March) Non-Judicial Punishment “"“5“';5"“:;;)“”"‘“ Article l‘;;‘g:j”'““"’ General Unknown | E13 Exra Duty: Yes; Extra Duty (Days): 45; Correctional Custody ()P Only): Noj
Notes: Victim alleges the Subject touched her inner thigh and rubbed his groin on her
hips. Art 15/ad sep for ASC.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:

Noj Extra Duty: No; Correctional Custody (NJP Only): Noj

3100, Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Male Army £3 Male No| No| Other Q3 (April-lune) Non-Judicial Punishment “”“S'V?::*‘;;Lf""m icle 15 Punsment None Unknown
posed Notes: Victim alleges the Subject touched his buttocks. Subject received an article 15 for

Asc.

Forfeture of Pay and Allowances: Yes; Fine: No; Restricton: No; Reduction in rank:

No; Extra Duty: No; Corectional Custody (NJP Oniy): No;

3100 Abusive Sexual Contact (Att. 120) UNITED STATES | Army £3 Male Army E1 Male No No Other [ Q4 (uly-September)|  Non-Judicial Punishment "b“"?::*‘;;‘cf""m ftice 15 Purishment None Unknown
posed Notes: Victim alleges the Subject slapped his buttocks.Subject received an article 15 for

ASC.FF of $916 and an oral reprimand
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Quarter
Dispos t on
Completed

Q2 (January-March)

Case Dispos t on

Non-Judicial Punishment

Most Ser ous Sexua
Assault Offense
Charged

Abusive Sexual Contact
(Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Article 15 Punishment
Imposed

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

None

Must Reg ster

Offender

Unknown

Case Synops s Note

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Noj Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject slapped his buttocks.Subject received an article 15 for
ASC.FF of $916 and an oral reprimand.

Abusive Sexual Contact (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

312

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army E4

Male

Other

Q1 (october-
December)

Nonjudicial punishment for non-
sexual assault offense:

Failure to obey
order or
regulation (Art.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Insalaton; Resticton ength (Days): 45; Reducton i fank: Yes;Pay Grade Reduced
Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim allege the Subject touched her inappropriately. Subject received an article
15 for violating 2 regulation (sexual harassment).

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army E2

Male

Q4 (July-September)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject squeezed his buttocks and whispered "damn’ in his
ear during a marching formation. Subject was administratively separated for abusive
sexual contact with a GEN discharge.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army 5

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Involved but not
specified

Notes: Victim alleges the Subject forced her to perform sexual acts on him.Charges
were referred to CM on the Subject for sexual assault, He as acquitted.

315

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Female

Male

Unknown

Q1 (October-
December)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Assault (Art. 128)

Involved but not
specified

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
(Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 9;
Confinement (Days): 25; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
Noj Reduction n rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim reported that Subject came to her room while on CP and then tried to
choke her, pushed her down on bed and grabbed her buttocks. Pending referral. Trial
docketed for 24 Jan 23.At a SPCM, the Subject was found guilty of assault, violating a
regulation, damaging property, and communicating a threat. BCD, 295 days of
confinement and reduction to E1.

316

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Amy E4

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions

Tnvolved but not
specified

Notes: Victim alleges the Subject sexually assaulted her.Due to evidentiary issues, the
‘Subject was administratively separated with an OTH,

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army E3

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her buttocks inappropriately on the buttocks
multiple times Subject was administratively separated for ASC

Sexual Assault (Art. 120)

UNITED STATES

Female

Army. E4

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
ourts-Mertial

Unknown

Notes: Victim alleges the Subject placed his hand inside her pants while she was
leeping and sexually assaulted her.Charges were preferred against the Subject for
sexual assault. Subject submitted a Chapter 10 and it was approved with an OTH.

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Amy

Male

Army E2

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Liit:
Installation; Restriction Length (Days): 30; Reduction in rank: Yes; Pay Grade Reduced
To: E-2; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched his groin and pulled his pants down and
urinated on his belongings. Subject received an article 15 and ad sep for ASC.

Sexual Assault (Art. 120)

UNITED STATES

Army

US Civiian

Female

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Multiple
Victims -
Male

Amy E4

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges the Subject touched their penis, arm and neck without
consent.Charges were preferred and referred for ASC and violating a regulation Subject
submitted a Chapter 10 that was approved with an OTH.

Rape (Art. 120)

UNITED STATES

Amy

Female

Army E5

Male

Behavioral
Health

Q4 (July-September)

Non-judicial punishment for non-
sexual assault offense

Failure to obey

regulation (Art.
92)

Attcle 15 Punishment
Imposed

General

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Noj; Correctional Custody (NJP Only): No;

Notes: Victim reported to her supervisor an unwanted intercourse (sexual assault) with
subject. State Police investigated the incident and after interviewing all parties involved,
it was determined that  crime was not committed, and no criminal charges resulted.
Command isstied MPO. NYARNG sends OCI Coordination request, which OCI Declines
to investigate. Command then conducts NJP and imposes a punishment of reduction
from ES-E4 for failure to obey a lawful order and regulation (AR 600-20, Fraternization/
Prohibited relationship). Command initates administrative separation under AR 135-
178, Chapter 11-1c, Commission of a Serious Offense. TAG accepted a conditional
waiver for a General Discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army ]

Male

Q2 (January-March)

Administrative discharge for non-
sexual assault offense

Uncharacterized

Unknown

Notes: Victim allege the Subject touched them inappropriately.Subject was
administratively separated for sexual harassment.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army E4

Male

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: The subject pressed against victim and made unwanted sexual contact. The
victim stated that the subject has also made sexual harassing remarks to other soldiers.
The subject has been removed from the AGR program and received a letter of
reprimand.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army E4

Male

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim all I assault by a
separated.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army E1

Female

Q3 (April-June)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject touched her breast.Subject was administratively
separated for ASC.

Sexual Assault (Art. 120)

Germany

N/A

Foreign
National

Female

Army

Male

No

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject Subject received a GOMOR for
domestic violence.

328

Sexual Assault (Art. 120)

UNITED STATES

N/A

Us Giilian

Female

Male

Aemisrot dchage for ron-
assault o

Member Retained

Involved but not
specified

Notes: Victim reported that after a night of drinking in a bar, she rode in Subject’s car
and was sexually assaulted. Victim did not support a court-martial. At admin sep board,
Video evidence controverted victim's events. Retained at separation board.

329

Sexual Assault (Art. 120)

UNITED STATES

Male

Male

Administrative discharge for non-
sexual assault offense

General

Involved but not
ecified

Notes: Victim reported that NCO had sexual intercourse with her when she was too
intoxicated to consent. Insufficient evidence to prosecte the sexual assault, Admin Sep
for fraternization.

330

Sexual Assault (Art. 120)

UNITED STATES

Female

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Unknown

Notes: Victim alleges sexual assault by the Subject.At a GCM, the Subject was acqitted
of the charge,

Abusive Sexual Contact (Art. 120)

Unknown

Amy

Female

Male

Other

Q4 (July-September)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

Involved but not
specified

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
No; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges that following a night of consuming alcohol, she stayed in a hotel
fo0m with the Subject. The Subject touched her n an inappropriate sexual
received an article 15 for ASC and other misconduct.

332

Sexual Assault (Art. 120)

UNITED STATES

N/A

Us Giilian

Female

Male

Administrative discharge for non-
sexual assault offense

General

Involved but not
‘specife

otes:victm eported that afte n aronged date on Tinderwith Subject she lackout
out and we ole 2 truck parked at Subject's apartment, ent msme to spend

night, wher
opinion by Judge evocote. Tt investigation by civilian oo nfoue report.
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Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Abusive Sexual Contact (Art. 120)

Inc dent Locat on

UNITED STATES

Vet
Aff aton

Vctm Pay
Grade

Multiple:
Victims

Vetm
Gender

Mu\t\p\e
Victims -
Male

Subject
AfE

Subject
aton PayGrade

Army

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q3 (April-June)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Administrative discharge for non-
sexual assault offense

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Court Case or Art c e
Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Uncharacterized

Must Reg ster

Offender

Unknown

Case Synops s Note

Notes: Victim alleges he
chaptered under Chapter 11 (entry. et pertormance and conduct) wtha GEN
discharge.

Rape (Art. 120)

UNITED STATES

Female

Army

Male

Q2 (January-March)

No Action Taken

Involved but not
specified

Notes: Victim alleges that after drinking at bar, he choked her until she passed out and
awoke to the Subject sexually assaulting her.Victim declined to participate after a
deployment and the Subject ETS'ed prior to the command having time to take
alternative action.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
December)

No Action Taken

Notes: Subject is AD with no National Guard jurisdiction. Case was referred to CID.
Allegation substantiated. Command failed to action. CID didn' follow-up. No additional
information available.

336

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q2 (January-March)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject Subject recelved a reprimand for
having an inappropriate relationship.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: £4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject slapped her buttocks and touched her breasts Subject
received an article 15 and administrative separation for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges 2 GOMOR

for sexual harassment (multiple wcums)

tact by the

Sexual Assault (Art. 120)

United States

Female

Army

Male

Unknown

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UoTHC)

Involved but not
specified

Notes: Victim alleged Subject, while on a mission, consumed aicohol, becoming
intoxicated, then performed sexual acts upon her without her consent, during which shef
4 10 mulile tmes, Charges were preferrd and dsmissed due o vicim preerence
for Admin sep board. Subject was administratively separated with an OTH for

340

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions

Unknown

Notes: Victim alleges the Subject stayed at her room and sexually assaulted her.Due to
evidentiary concerns, subject was separated with an OTH for SA.

Abusive Sexual Contact (Art. 120)

UNITED STATES

US Civilian

Female

Amy

Male

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(art. 120)

Discharge or
Resignation in Lieu of
Courts-Marti

Unknown

Notes: Victim alleges the subject touched her buttocks.Charges preferred against the
subject for abusive sexual contact. Subject submitted a Chapter 10 that was approved
vith an OTH.

342

Abusive Sexual Contact (Art. 120)

GERMANY

Amy

Female

Amy

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Acquittal

Unknown

Notes: Victim alleges the Subject touched her buttocks.Subject was acquitted of ASC at
an Articl 15 proceeding.

343

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Other

Q2 (January-March)

Administrative discharge for non-
sexual assault offense

Uncharacterized

Unknown

Notes: Victim alleges cont he
separated for multiple violations of the sexual harassment regulation.

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Male

Other

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Notes: Victim alleges sexual assault by the Subject.Subject was administratively
separated with an OT}

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched their buttocks.Subject was administratively
separated for ASC with a GEN discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other Adverse Administrative
Action

Adverse Administration Action Type: Letter of Counseling (LOC);

Notes: Victim reported unwanted touch by Subject. No probable cause opinion by
Judge Advocate. Counseling for unprofessional conduct.

Sexual Assault (Art. 120)

SOUTH KOREA

Amy

Female

Amy

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assaul (At
120)

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 0; Confinement
(Days): 0; Forfeture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: N

Notes: Victim alleged that she woke up to being sexually assaulted after becoming
intoxicated at a farewell party. Pending PH.Case docketed for 24 Oct 22.Subject was
found guilty at a GCM of sexual assault Confinement 2 yearsReduction to E1;0D.

348a

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Amy

Male

Other

Q3 (April-June)

No Action Taken

Unknown

Notes: Victim alleges the Subject swatted his private area.Subject ETS'ed prior to ability
to take action.

348b)

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject touched his inner thigh. Subject received a GOMOR for
ASC

349

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Amy

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Assault (Art. 128)

Article 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: Noj
Extra Duty: Yes; Extra Duty (Days): 6; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject squeezed their breast.Subject received an article 15
for assault

Abusive Sexual Contact (Art. 120)

UNITED STATES

01

Female

Army

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Assault (Art. 128)

General

Involved but not
specified

Courts-Martial discharge: None; Confinement: Noj Forfeiture of Pay and Allowances:
Noj Fine: Noj Restriction: No; Reduction i rank: Yes; Pay Grade Reduced To: E-4;
Hard Labor: No;

Notes: Victim alleges the Subject touched her buttocks. Charges were preferred and
referred against the Subject for abusive sexual contact.Subject was found guilty at a
Summary CM of assault and reduced to E4. Subject was administratively separated for
same offense.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q3 (April-June)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the subject attempted to touch him inappropriately in the
restroom. Subject was administratively separated with UNCHAR discharge due to trainee
status.

352

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q4 (July-September)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Atticle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Lirit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched his penis without consent.Subject received an
article 15 and 0 for sexual hs d
contact.

353

Abusive Sexual Contact (Art. 120)

GERMANY

Female

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NIP Only): No;

Notes: Victim alleges the Subject touched her buttocks, and inner thigh. Subject
received an article 15 and administrative separation for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Female

Other

Q1 (October-
December)

Courts-Martial charge preferred for
non-sexual assault offense

Assault (Art. 128)

Convicted

Assault (Art. 128)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Dwschalge, Confinement: No; Forfeiture of
Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: No; Hard Labor:
No;

Notes: Victim aHeges the Subject touched them inappropriately. Subject pled guilty to
assault at a
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject: Mora . Quarter Most Ser ous Sexua  Most Ser ous Reason Charges .
Investgatonfor  Waver | SWeR ' pigposton Case Dispos t on AssaultOffense  OtherOffense U2 OTAftCe  pigm seqatart3z MostSerous  Adm nistratve
SexAssault?  Access on? Y Completed Charged Charged Hearng fapp cabe e Type

Must Reg ster

Most Ser ous Sexua AssaultA egat on

e VctmPay Vctm  Subject  Subject  Subject

Subject s Invest gated For Aff aton  Grade  Gender Aff aton PayGrade Gender Case Synops s Note

Offender

Notes: Victim allege the subject touched his buttocks without consent. Subject was

355 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E2 Male Army E4 Male No No Other Q3 (April-June) Administrative Discharge General Unknown | ciratively separated for ASC and sexcal comments with a GEN discharge.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: e Resriction i
nsalaton; Retricton Length (Days: 45 Reduction n rank: Yes; Pay Grade Reduced
Duty: Yes; Extra Duty (Days): 45; Correctional Custndv(NJP Only): No;

356 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 Mae | Amy 1 Male No No Other Q3 (Aprit-une) Non-Judicia Puishment oy Aicle 19 Punishment General Unknown

Notes: Victim alleges the Subject hit him on the buttocks with his hand. Subject received
an article 15 and ad sep for ASC.

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:

No; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Abusive Sexual Contact Article 15 Punishment

357 Abusive Sexual Contact (Att. 120) UNITED STATES | Army E1 Female | Amy E1 Male No| No| other [ Q2 (zanuary-March) Non-Judicial Punishment e 120) mposed General (muliple subjects) | Notes: vctim alleges the Subject touched hr buttocks with his hands and rubbed his
dy against hers which resulted in his genitals to touch her lower back an

buttocks Subject received an article 15 and ad sep for abusive sexual contact.

Adverse Administration Action Type: Letter of Reprimand (LOR);

Other adverse administrative Notes: Victim reports unwanted sexual contact and assault by the subject. Victim was
actions for non-sexual assault enlisted at date of and subject was an officer. LLE declined criminal charges

offense due to lack of evidence and lack of verbal "no." Suspect received GOMOR for
fraternization. No criminal prosecution. Not appropriate for OCI w/o victim
participation. 1st reading of GOMOR 15 Nov 2022.

Q1 (October-
December)

358 Abusive Sexual Contact (Art. 120) UNITED STATES Amy o1 Female | Army 03 Male

Notes: The subject was convicted of aggravated sexual battery in the Circut Cour, He
Q1 (October- ! . na was sentenced to 12 years confinement it 8 years suspended. The subjec ws
December) Administrtive Discharge ooy " administratively separated from the National Guard with an Other Than honorable
charactrizaton. The identity of the victm vas unknown to the VANG.

359 Rape (Att. 120) UNITED STATES | Unknown | Unknown | Unknown [ Amy B4 Male No

Charges dismissed for
360 Sexual Assault (Art. 120) UNITED STATES | Army £3 Female | Amy B4 Male No No Other [ Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) any other reason prior Unknown
to Courts-Martial

Notes: Victim alleges sexual assault by the Subject.Charges were preferred for SA,
Charges subsequently withdrawn and dismissed.

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-6; Extra Duty: Noj; Correctional Custody (NJP Only): No;

poes: “The accused engaged in conduct that was found to be intrusive or unwanted

cts, words, o gestures that affected the victim's sense of safety, securkty, or privacy.
e accoscd it consume acohe n the federal wrpisce hich = prohibited. The
accused received an Article 15 for disorderly conduct and alcohol consumption. The.
accused was convicted and received a deferred imposition of sentence by the civiian
authorites for Disorderly Conduct - Offensive Conditions. The accused completed the.
robation period and paid all fines, and the case was dismissed. The accused was not
processed for separation.

361 Sexual Assault (Art. 120) UNITED STATES | Army €3 Female | Army £7 Male No No| Q4 (uly-September) | Noudicil purishment for non- Disorderly conduct e 15 Punshment Member Retained sm,;](:ﬂs)mg\e

sexual assault offense (Art. 134-13)

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Subject (Company Commander) had sexual relations with a Cadet (Victim) in his
Both Victim and _[unit. The victim was drunk, and claims that she did not consent. The case was

Subject  [unsubstantiated by OCI. Even though the case was unsubstantiated, a Captain having
sexual relations with a Cadet under his command is unacceptable. The subject was.
qiven a GOMOR, resigned his commission and is pending separation from the National
Guard.

Other adverse administrative

MUIPIE | 0 (anuary-March) | actions for non-sexual assault
offense

362 Rape (Att. 120) UNITED STATES Army ES5 Female | Army 03 Male No No Referrals

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj
363 Abusive Sexual Contact (Art. 120) UNITED STATES | Army B4 Female | Army 5 Male No No Q2 (January-March) Non-Judicial Punishment “b“s‘”fﬁ"‘;;g"”m Article I‘pr';:::"“”‘ Member Retained UNkIOW |\t Vit allege tha the Subjectcame to her room and placed his hands over her
shirt near her breast, and vagina and placed his hand in the back of her shorts.Subject
was found guilty of ASC at an article 15 proceeding. At an administrative separation
board, the board recommended the subject be retained and rehabiltative transerred.

Notes: Victim alleges the Subject grasped her breast. Subject received a LOR and was
administratively separated for ASC with an UNCHAR discharge.

Q1 (October-

364 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E1 Female | Army E1 Female No No Other
December)

Administrative Discharge Uncharacterized Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
No; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): Noj

None Unknown

365 Seousl Assault (A, 120) repsTates | amy . Female | amy 6 Vale No o other Q (October- | Non-judicial punishment for non- Adultery (Art. 134 Article 15 Punishment
2) Imposed

mber) sexual assault offense: [Notes: Victim alleges the Subject sexually assaulted her in the back seat of his vehicle.

Subject received an article 15 for extramarital conduct and violating a regulation.

Forfeiture of Pay and Allowances: No; Fine: Noj Restricton: Noj Reduction in rank: No;

Failure to obey Extra Duty: No; Correctional Custody (NJP Only)

Non-udicial punishment for non- order or Article 15 Punishment
sexual assault offense: regulation (Art. Imposed
92)

366 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 Male Amy E3 Male Yes No other [ Q2 (January-March) None Unknown
Notes: Victim alleges abusive sexual contact by the Subject Subject received an article

15 for violating the sexual harassment regulation. Punishment was an oral reprimand.

(Courts-Martial discharge: Dismissal; Confinement: Yes; Confinement Type: Less Than

Life; Confinement (Years): 0; Confinement (Months): 5; Confinemen (Days): 0;

Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: Noj
Tnvolved but not. | Hard Labor: No;

367 Sexual Assault (Art. 120) UNITED STATES | Army o1 Female | Army 02 Male No| No Other [ Q2 (1anuary-March) |~ Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Assault (Art. 128) Specificd

Notes: Victim alleges the Subject sexually assauited her when she was asleep. At a

(GCM, the Subject pled guilty to the lesser offense of assaut. 5 months of confinement

and a dismissal

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank:
Non-jucicial punishment for non- artice 15 Punishment Yes; Pay Grade Reduced To: E-4; Extra Duty: No; Correctional Custody (NJP Only): Noj
368 Sexual Assault (Art. 120) NA UsCivilan | Female |  Army 5 Male No| No| Other [ Q4 (uly-September) el aeeault ofense Perjury (Art. 131) mposed None Unknown

Notes: Victim alleges sexual assault by the Subject. Subject received an article 15 for

obstructions and violating regulations, reduced to E4

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 3; Confinement (Months): 4; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction
in rank: No; Hard Labor: No;

369 Sexual Assault (Art. 120) UNITED STATES Army E2 Female | Amy E1 Male No No Other | Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Att. 120) Convicted Yes Unknown

Sexual Assault (At
120)
Notes: Victim alleges sexual assault by the Subject.Subject was found guity at a GCM of]
sexual assault and abusive sexual contact.40 months confinementEF of al pay and
allowancesDD

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 30; Correctional

Q1 (October- Abusive Sexual Contact Article 15 Punishment Custody (NJP Only): No;

370 Abusive Sexual Contact (Art. 120) GERMANY Army E2 Male Amy E4 Male No No Other Decamber) Non-Judicial Punishment aet 120) General Unknown
Notes: Victim alleges the Subject touched his groin without consent. Subject received an

article 15 and administrative separation for ASC.
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Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Sexual Assault (Art. 120)

Inc dent Locat on

Aff aton

Vctm Pay
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Vetm
Gender

Female

Subject  Subject
Aff aton PayGrade

Army 4

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

7. Unrestricted Report Sexual Assault Case Synopses

Quarter
Dispos t on
Completed

Q2 (January-March)

Case Dispos t on

Courts-Martial Charge Preferred

Most Ser ous Sexua
Assault Offense
Charged

Sexual Assault (Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Acqitted

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Unknown

Case Synops s Note

Notes: Victim alleges the Subject sexually assaulted her by penetrating her vulva with
his penis. The subject was charged with sexual assault and assault by strangulation. At
2 general court martial, the Subject was acquitted of al charges.

Sexual Assault (Art. 120)

UNITED STATES

US Civilian

Female

Army E6

Male

Q1 (October-
December)

Administrative discharge for non-
sexual assault offense

General

Unknown

lotes: Victim al
separated for kidnapping.

I assault by the was

Rape (Art. 120)

UNITED STATES

Female

Army E6

Male

Other

Q2 (January-March)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject sexually assaulted her.Subject received a GOMOR for
having a prohibited relationship (regulation violation).Ad sep pending.

Sexual Assault (Art. 120)

UNITED STATES

Us Ciilian

Female

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement [Munms) 10;
Confinement (Days): 0; Forfeiture of Pay and Allowances: Yes; Fine:

Noj; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges sexual assault by the Subject.Charges were preferred for sexual
assault on the Subject. Subject pled uilty to the lesser included offense of assault

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Other

Q4 (July-September)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her iner thigh i the middle of her leg in his
vehicle. Subject was administratively separated with a GEN discharge for ASC and other
misconduct.

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Unknown

Notes: Victim alleges she was hanging out with the Subject when he put his hands on
her breast and then stuck his finger in her vagina after she had told him no.Subject was
acquitted of sexual assault at a GCM.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army E4

Male

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Abusive Sexual
Contact (Att. 120)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 11;
Confinement (Days): 25; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges sexual assault by the Subject and broadcasting of sexual
content.Subject pled guilty to ASC and assault consummated by a battery. 360 days of
confinement, reduction to E1 and a BCD

Sexual Assault (Art. 120)

UNITED STATES

Female

Army 02

Male

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (At

Involved but not
specified

Courts-Martial discharge: Dlsmlssa\ Confinement: Yes; Confinement Type: Less Than
Life; Confinement (Years): 0; Confinement (Months): 0; Confinement (Days): 3;

Forfeiture of Pay and Alowances: Noj Fine: Noj Restriction: Noj Reducton in rank: Noj
i Loor Noj

Notes: Victim alleges the Subject sexually assaulted her.At 2 GCM, the Subject was
found guilty of one specification of sexual assault. Sentenced to 3 days of confinement
and a dismissal.

379

Sexual Assault (Art. 120)

GERMANY

Amy

Male

Amy E4

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

379

Sexual Assault (At 120)

GERMANY

Amy

Male

Amy E3

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

GERMANY

Amy

Male

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

379!

Sexual Assault (Art. 120)

GERMANY

Amy

Male

Amy E6

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

380

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Amy E2

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges the subject sexually assaulted him by penetrating his anus.subject
received a GOMOR and administrative separation.

Abusive Sexual Contact (Art. 120)

BELGIUM

Army

Female

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

382a

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Unknown

Male

Subject is a Civilian or Foreign
National

Notes: Victim alleges sexual assault by a Civilian Subject.

382b)

Rape (Att. 120)

UNITED STATES

Army

Female

Amy ES5

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Involved but not
specified

Notes: Victim alleges the Subject touched her breast, vuiva and leg without consent.
Subject received a permanently filed GOMOR and was administratively separated from
the NG with an OTH.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy o1

Male

Other

Q2 (January-March)

Other Adverse Administrative

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject touched her inner thigh and breast Subject received a
permanently fled GOMOR.

Sexual Assault (Art. 120)

UNITED STATES

Army

Female

Amy ES

Male

Administrative Discharge

General

Involved but not
specified

Notes: ARNG Soldier not on Title 10 status. No jurisdiction to prosecute under UCMI.
Investigation by civiian authorities, who declined to prosecte. Admin Sep..

385

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfiture of Pay and Allowances: Yes; Fine: No; Restrction: No; Reduction i rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched their buttocks. Subfect received an artcle 15
and administrative separation for abusive sexual contact.

Sexual Assault (Art. 120)

UNITED STATES

Female

Amy E3

Male

Other

Q3 (April-June)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Notes: Victim alleged the Subfect sexually assaulted her after she stayed the night at his
room. Due to victim preference, the Subject was administratively separated with an
OTH for sexual assault.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple:
Victims -
Male

Army E3

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges contact by the was
d.

separatet

388

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

US Givilian

Female

Other

Q1 (October-
December)

Other Adverse Administrative

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject touched her buttocks and genitalia. Subject received
permanently filed GOMOR for ASC.

389

Sexual Assault (Art. 120)

UNITED STATES

Army

o1

Female

Other

Q (October-
December)

Courts-Mertial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Unknown

Notes: Victim alleges the Subject sexually assaulted her.At 2 GCM, Subfect was
acquitted of al charges and specifications,

390

Sexual Assault (Art. 120)

UNITED STATES

N/A

Us Giilian

Female

Male

Other

Q3 (April-June)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martal

Unknown

Notes: Victim alleges the Subject performed unwanted sexual acts upon her Charges
were referred to a GCM on the Subject. Subject submitted a Chapter 10 that was
approved with an OTH discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Discharge or
Resignation In Lieu of
Courts-Martal

Unknown

Notes: Victim alleges the subject touched his buttocks and penis.Charges were
preferred against the Subect for abusive sexual contact. Subject submitted a Chapter
10 which was approved with an OTH.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 10; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched their buttocks. Subject received an Artcle 15
and administrative separation for ASC.

393

Abusive Sexual Contact (Art. 120)

Army

Female

Other

Q4 (July-September)

Administrative discharge for non-
xual assault offense

Member Retained

Unknown

Notes: Victim alleges sexual assault by the Subject.Subject received a ad sep for sexual
d.

harassment. Ad sep was suspendet
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Sexual Assault (Art. 120)

Inc dent Locat on

UNITED STATES

vetm
Aff aton

Vctm Pay
Grade

Gender

Female

Subject
Aff aton

Army

Subject
Pay Grade

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Quarter
Dispos t on
Completed

Q2 (January-March)

7. Unrestricted Report Sexual Assault Case Synopses

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Case Dispos t on

Administrative discharge for non-
sexual assault offense

Court Case or Art c e
15 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

General

Must Reg ster

Offender

Involved but not
specified

Case Synops s Note

Notes: Victim alleges that she went to a party wherein the subject was there and they
drank alcohol. Vitim alleges the Subject took her to his bedroom and sexually
assaulted her.Subject was administratively separated for having a prohibited
relationship with junior enlisted and providing alcohol to minors.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject touched his genitals. Subject was administratively
separated for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q4 (July-September)

Administrative Discharge

General

Involved but not
specified

Notes: Victim alleges that after a night of drinking, he fel asleep and woke up to the
Subject touching him
separated with a GEN discharge.

397a

Rape (Art. 120)

UNITED STATES

Female

Unknown

Male

Q2 (January-March)

Subject is a Civilan o Foreign
National

Notes: Mitary Victim was raped by a civilian subject at  local college. No action can
be taken by DoD. NO KNOWN OUTCOME TO DATE by LLE

397b)

Rape (Art. 120)

UNITED STATES

NA

US Civilian

Female

Army

Male

Multiple
Referrals

Q2 (January-March)

Administrative Discharge

Honorable Conditions.
(UOTH)

Involved but not
specified

Notes: Limited information available. The subject was arrested by U.S, Marshalls at his
place of work for one count of Forcible Sodomy. Subject was being held in jail at the
time of the SIR. Subject pled guilty to assault with intent to commit a elon

| Administrative separation board held, and subject separated under other than honorable|
conditions.

Sexual Assault (Art. 120)

Germany

Us Civilian

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

399

Sexual Assault (Art. 120)

JAPAN

Female

Army

Male

Other

Q2 (January-March)

Other adverse administrative
actions for non-sexual assault
offense

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges that after a night of partying, the Subject propped the door open
and performed sexual acts on her.Subject received a GOMOR for assault.

400

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges the subject sexually assaulted her at a party she attended. The
subject followed her into a room that she went in to and she told him no.Victim did not
want to be contacted regarding the investigation. The Subject was administratively
separated with a GEN discharge.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Failure to obey
e or
regulation (Att.
92)

Non-judicial punishment for non-
sexual assault offense

Artice 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 17; Correctional
Custody (NJP Only): Noj

otes: it ileges the Subfec place s fen dovn her dotingand ouched her

ived an Artcle 15 for failure
o obey reguitions and exramartal conduct Sutuect s o quilty and was
reduced to ES; FF of pay; 17 days of extra duty and an oral reprimand.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q2 (January-March)

Failure to obey
order or
regulation (At
92)

Nonjudicial punishment for non-
sexwal assault offense

Article 15 Punishment
Imposed

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: No; Correctional Custody (NJP Only): Noj

Notes: Victim alleges abusive sexual contact by the Subject Subject received an article
15 for violating a regulation pertaining to entering another sm's room.

Sexual Assault (Art. 120)

GERMANY

Army

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Indecent Assault (Art. 134)

UNITED STATES

Army

Male

Unknown

Female

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

405

Sexual Assault (Art. 120)

UNITED STATES

Army

Multiple
Victims

Multiple:
Victims -
Female

Army

Male

Other

Q2 (January-March)

Failure to obey
Non-judicial punishment for non-
exual

assault offense regulation (Art
92)

Article 15 Acquittal

Involved but not
specified

Notes: Victim alleges sexual assault by the subject after drinking.At an article 15
hearing, Sublect was found ot ity of violating a regulation.

Abusive Sexual Contact (Art. 120)

Army

Female

Male

Other

Q1 (October-
mber)

Abusive Sexal Contact
Non-Judicial Punishment 20

Aticle 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched and grabbed her buttocks. Subject received an|
article 15 for ASC and assault.

407a)

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

407b)

Abusive Sexual Contact (Art. 120)

United States

Army

Multiple
Victims

Multiple:
Victims -
Male

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Other Adverse Administrative

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject sexually assaulted her. Subject received a GOMOR.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Female

Other

Q3 (April-June)

Failure to obey
rder or
regulation (Art.
%)

Non-judicial punishment for non-
sexual assault offense

Article 15 Punishment
Imposed

General

Involved but not
specified

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: Yes; Restriction Limit
Installation; Restriction Length (Days): 14; Reduction in rank: Yes; Pay Grade Reduced
To: €-3; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the subject Subject received an article 15 for
possessing alcohol under the age of 21. Ad sep for same misconduct.

410

Abusive Sexual Contact (Art. 120)

Multiple:
Victims

Multiple

Army

Male

No

Other

Q1 (October-
December)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges
separated for ASC.UNCHAR.

their buttocks. Subj

twas

Abusive Sexual Contact (Art. 120)

UNITED STATES

1

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched his genitals with his hands.Subject was
administratively separated for ASC.

412

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q4 (July-September)

Non it Pnmens | A0 Sl Cotact

20)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
instalaton; Resticton Length (Day): 45 Reducton i rnk: Yes;Pay Grade Reduced
To: Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched her mauumpna«e\v Subject received an article
15 and administrative separation for ASC and as

413

Sexual Assault (Art. 120)

UNITED STATES

Female

Male

Q4 (July-September)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Counseling (LOC);

Notes: Victim states subject forced sexual contact with her on multiple occasions. Local
law enforcement investigated and determined that statute of limitations had expired.
Local law enforcement (MPD) submitted an arrest warrant to U.S. Attorney’s Office,
who declined the warrant. The CID office then picked up investigation and submitted to
SIA requesting PC opine. T10 SJA opine PC existed. After consultation with SIA, ATAG
requested retum of reported subject to T10 orders for disciplinary action. Meanwhile,
reported victim expressed preference for reported subject to receive GOMOR from T32
command. ATAG issued LOC to reported subject.

414a)

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

414b)

Sexual Assault (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Discharge or
Resignation in Liey of
urts-Martial

Involved but not
specified

Notes: Victim alleges the Subject sexually assaulted her.Charges were preferred for
sexual assault. Subject submitted a request for a Chapter 10. Chapter 10 approved with
OTH.

415

Sexual Assault (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q4 (July-September)

Administrative Discharge

Member Retained

Unknown

Notes: Victim alleges sexual assault by the Subject.An administrative separation was
initiated and the commander elected to suspend the separation for 12 months.
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Inc dent Locat on

Aff aton

Vetm
Gender

Subject

Aff aton PayGrade

Subject

Subject
Gender

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Quarter
Dispos t on
Completed

7. Unrestricted Report Sexual Assault Case Synopses

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Case Dispos t on

Court Case or Art c e
15 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Case Synops s Note

Notes: Victim alleges the Subject touched their buttocks in an inappropriate:

416 Abusive Sexual Contact (Art. 120) UNITED STATES Army E1 Female Amy. E3 Male No No Other Q3 (April-June) Administrative Discharge. General Unknown o nner.Subject was adminisiratively separated for ASC with a GEN discharge.
Forfeture of Pay and Allowances: Yes; Fine: No; Restricton: Yes; Restiction Limit:
Insallation; Restricton Length (Days): 45; Reduction in rank Yes; Pay Grade Reduced
y . Nonjudicial punishment for non- Adultery (Avt. 134] Articie 15 Punishment To: £-4; Exta Duty: Yes; Extra Duty (Days): 45; Cortectional Custody (NJP Only): No;
417 Sexual Assault (Art. 120) UNITED STATES | Army 4 Female | Amy Es Male No No other | Q2 Ganuary-tarch) e o At s General Unknown
Notes: Victim allege sexual assault by the Subject Subject received and article 15/ad
for extramarital conduct
) . . Notes: Victim alleges the Subject touched her buttocks.Subject was adminisratively
a18 Abusive Sexual Contact (At 120) UNITED STATES | Amy £2 Female | Amy B1 | Femate No No Other Q3 (Aprit-une) Administratve Discharge Uncharacterized Unknoun 0% VA ieges e Sblet e
Forfeiture of Pay and Alowances: Yes; Fine: No; Restrition: No; Reduction in rank:
Multple Ves; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 21; Correctonal
419 Abusive Sexual Contact (At 120) UNTED STATES | Amy | MulUPle | vidims - ) €2 Male No No Other | Q2 (lanuary-March) | Norudical punishment for non- Assault (Ar, 128) | ATIcle 19 Punishment None Subject (2 sngle Custody (NJP Only): No;
Victms | Male & sexual assault offense. Imposed subject)
Female Notes: Victim alleges the Subject touched her chest Subject received an artice 15 for
assautt
y g ; Notes: Victm alleges the Subject touched her breasts.Subject was adminisiratively
a0 Abusive Sexual Contact (At 120) UNITED STATES | Amy &1 Female | Amy g2 | remale No No other | Q2 Ganuary-March) | Administrative Discharge: Uncharacterized ko e e e o
Adverse Administration Acton Type: Letter of Reprimand (LOR);
g g Q1 (October- Other Adverse Administratve
a2 Abusive Sexual Contact (At 120) UNITED STATES | - Army E2 Female | Amy &3 Mele Ne Ne Other December) Action UnkAON | otes: victim alleges the Subject touched her vagina without consent Subject recelved
a permanently filed GOMOR for ASC.
e s . , j Notes: Victim allges tact by the
2 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €2 Male | Amy €2 Male No No other | Q2 anuary-March) | Adminisrative Discharge Uncharacterzed ko e e Ao
Forfeture of Pay and Allowances: No; Fine: Noj Restiction: Noj Reduction in rank:
Ves; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 14; Correctional
23 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Female | Amy Es Male No No other | Q2 Ganwary-tarch) [ Mo punsment for non- Assault (Art 128) | Article 15 Punishment None Unknown | Custody (NJP Only): Noj
al assalt offense Imposed
Notes: Victim allages the Subject touched her inappropriately multple times.Subject
received an Article 15 for Assault
e other adverse adminiatve o g | Amstn Acio Tpes et o epiman (08
a4 Sexual Assault (Art. 120) na | uscuian | Female | amy 3 Male No No Other 2 Octoner acions for non ol sl e s otes: Vit ages cometi vilnce and seual asaut by the Subjec Suject
received a GOMOR for domestic vilence.
Q1 octaber Invaied but not_|Notes: Victim allege the Subject picke her up and they began to drin. Afer having
a5 Rape (Art. 120) Unknown | Unknown | Unknown | - Army 4 Male No No Other Courts-Martial Charge Preferred | Sexcal Assault (Art. 120) Acquitied drinks, the Subject performed sexual acts upon her without consent. Charges were
December) speciied
preferred against the Subject fo sexva assault. He was acquitted at a GCM.
Under Other than
" ) plect Sub
426 Sexual Assault (Art. 120) Amy 4 Female | Amy 4 Male No No Other Q3 (Aprit-une) Administrative Discharge Honorable Conditions Unkown [ lotes: Vet ale | a5sault by he sublect Sublect
oo separated from the National Guard with an OTH.
Courts Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Lif; Confinement (Years): 0; Confinement (Months): 2;
Confinement (Days): 0; Forfeture of Pay and Allowances: No; Fine: No; Restiction:
. y . Q1 (October- ' . y Abusive Sexuel No; Reduction in rank: No; Hard Labor: No;
a2 Sexual Assault (Art. 120) UNITED STATES | Army £3 Mele | amy E1 Male No No Othe D ortoen | couts arta crarge prefered | sexal Assait (o, 120) Convicted P Yes Unknown
Notes: Victim alleges the Subject digitally penetated his anus whie they were n the
shower. At a GCM, the Subject was found guily of the leser included offense of
fact. Sentenced to 60 days of confinement and a BCD.
Under Other than Notes: Victim alleges that the Subjectforcibly placed his hands in between her legs
a8 Abusive Sexual Contact (At 120) wNITED STATES | /A Female | Army E4 Male No No other | Q2 Ganuary-March) | Administrative Discharge Honorable Conditions Unknown |during a car rde home.Due to the nabilty o get a hold of the Victm, the Subject was
(wotH) administratively separated.
29 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Female | Army B4 | Female No No Other | Q4 (uly-September) | Administrative Discharge Uncharacterized Unknown | Notes: Victm allages the subject touched her n an inappropriate sexual
was administrativey separated for ASC
, i , . j o et ] Notes: Victim alleges th subject touched her buttocks and vagina when she was
430 Abusive Sexual Contact (At 120) SOUTHKOREA | Amy 2 Female | Amy £3 Male No No other | Q2 Ganuary-March) | Administrative Discharge Member Retained LT It acorbivhgonvmtwdi ooy
i . . N isvathe Dischan Notes: Victm alleges sexal assault by the Subject Subject was a Cadet and went
a Rape (At 120) D sTATES | WA | uscwilan | Female | amy c2 Male No No Ot Q3 (Aprit-dune) Administratve Discharge General LRSI N bt i SO
3 Abusive Sexual Contact (Art. 120) UNITED STATES | Army | USCilen | Female | Amy 4 Male No No Other Q3 (Aprikune) | Adminisrative discharge for non- General Unknown | otes: Victim alleges contact by the
sexual assaultoffense separated for fraud.
433 Abusive Sexual Contact (Art, 120) UNITED STATES | Army €3 Female | Amy €3 Male No No Other Q1 (October- Administrative Discharge General Unknown | otes: Victim alleges the Subject was making sexual comments about her and then
December) touched her nner thigh and vagina.Subject was admiistrativly separated.
Multple
434 Abusive Sexual Contact (At 120) UNITED STATES | Army £ | vietms- [ Amy Eq Male Courts-Martil Charge Preferred Notes: Victm aleges sexual assault by an unknown Subject
Male
Adverse Adminisiration Action Type: Letter of Reprimand (LOR);
Other Adverse Adminitrative
a5 Rape (At 120) wnTEDsTATES | WA | Uscuilan | Femsle | Amy o1 Male No No other | Q2 (anuary-March) ree A Uk00un |\t et alcges sexulassul by the Subject Vit refused o prticiote i CV,
Subjectreceived 2 permanentiy filed GOMOR.
§ . Notes: Victim alleges she met the Subject on a cating app and sexually assauited
a3 Sexual Assault (Art. 120) wnTEDSTATES | WA | UsGuilan | Femsle | Amy £3 Male No No Other Q3 (Aprit-dune) Adminisratve Discharge General Uk e ot e o o
§ Q1 (October- Notes: Victim alleges sexual assaul by the Subject Victim did ot want to partcpate,
a7 Rape (Att. 120) wnTEDsTATES | WA | uscuilan | Femsle | Amy £2 Male No No Other ot Administratve Discharge General LI I sk S
Ot adverse administatie Adverse Adminisration Action Type: Letter of Reprimand (LOR);
38 Rape (At. 120) UNITED STATES | Army 23 Female | Amy 03 No No over | Q2 Canuaytrch) | ocons orr- sl ssauk UnKAON | Notes: victm alleges the subject issed her against her will Subject received a
permanently fled GOMOR for conduct unbecoming of an offce.
Forfeture of Pay and Allowances: Yes; Fine: No; Restricton: Yes; Restiction Limit:
Isalton; Resircion angh (D) 45 Retcion  rrks e Py Grce Reduces
g y Q1 (October- | Non-jucicial purishment for nion- General Article | Avticle 15 Punishment To: £ Duty: Ys; Bxtra Duty (Days): 45; Correctional Custody (NJP Only): No;
a9 Abusive Sexual Contact (Art. 120) Amy €3 Female | Amy £3 Male No No Other e udicia pursment for e None Unknown
Notes: Victim alleges abusive sexta contact by the Subject Subject received an article
15 for using indecent language.
ot adverse administatie et | Adminsaton Acton Typ: Lt o Reprimand (10
440 Sexual Assault (At 120) Amy 4 Female | Amy Es Male No No Other actons for non-sexval assault e ™™ [ otes: victim lleges sexuat assut by the Subjec Subjctrecived » tter of
offense
reprimand for a non-sexual offense relaed to this case.
Forfeiture of Pay and Allowances: Yes; Fine: No; Resticton: Yes; Restricton Limit:
Installation; Restriction Length (Days): 45; Reduction i rank: No; Extra Duty: Yes;
s Abusive Sexual Contact (At 120) UNITED STATES | Amy £3 e | amy E1 Male No No Other Q3 (Aprit-dune) Non-Judical Punishmen | Abusive Sexval Contact Aricle 15 Punishment None Unknown | EX3 DUty (Days): 45; Correctonal Custody (N3P Only): No;

(Art. 120)

Imposed

Notes: Victim alleges the subject touched their outer leg with his groinSubject received
an article 15 for ASC
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442

Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Abusive Sexual Contact (Art. 120)

Inc dent Locat on

UNITED STATES

vetm
Aff aton

Vctm Pay
Grade

Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q1 (October-
December)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Courts-Martial Charge Preferred

Most Ser ous Sexua
Assault Offense
Charged

Abusive Sexual Contact
(Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Convicted

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Abusive Sexual
Contact (Att. 120)

Adm nistrat ve
Discharge Type

Under Other than
Honorable Conditions
(UOTHC)

Must Reg ster

Offender

Unknown

Case Synops s Note

Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months): 0; Confinement (Days): 10; Forfeiture
of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay
(Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject touched her buttocks.Subject was found guilty ata
SCM of ASC and other misconduct. Confinement for 10 days, reduction to E1; FF of
$1278.26 for one month.OTH Administrative separation.

443

Abusive Sexual Contact (Art. 120)

South Korea

Female

Army

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Noj Fine: Noj; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges her buttocks

and article 15 and Ad sep for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q2 (January-March)

Administrative discharge for non-
sexual assault offense

Uncharacterized

Unknown

Notes: Victim alleges the subject touched them inappropriately.Subject was

parated for sexual harassment.

445

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (october-
December)

Administrative discharge for non-
sexual assault offense

General

Unknown

Notes: Victim alleges the Subject touched her inner thigh subject was administratively
separated for simple assault

Sexual Assault (Art. 120)

SOUTH KOREA

Female

Army

Male

Q2 (January-March)

Non-Judicial Punishment

Sexual Assault (Att. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 30; Reduction in rank: Yes; Pay Grade Reduced
To: €-3; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the Subject. The Subject received an article 15
and administrative separation for sexual assault.—due to evidence.

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q3 (April-June)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 11;
Confinement (Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: Noj; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes; Vitim alleges sexual assault by the Subject Subject pled guilty to article 128
(assault) at a GCM.

448

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Female

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject slapped her buttocks with an open hand.Subject
received an article 15 for ASC and administrative separation.

449

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject Subject received a GOMOR.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

General

Involved but not
specified

Notes: Victim alleges she fell asleep at a party on a couch next to the subject. She
alleges the Subject touched her genitals while she was unconscious. Subject was
administratively separated.

Unknown

UNITED STATES

Male

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

452

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Other

Q1 (October-
December)

Nonjudicial punishment for non-
sexual assault offense:

Failure to obey
order o
regulation (Att.
92)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Noj Reduction in rank
Noj Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Onl

No;

Notes: Victim alleges the Subject touched her breasts multiple times.Subject received
an article 15 for sexual harassment and other misconduct followed by an admin sep.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges wrongful touching by the Subject Subject was administratively
separated with a GEN for ASC

Unknown

UNITED STATES

Female

Unknown

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

Unknown

N/A

Us Ciilian

Female

Amy

Male

Other

Q3 (April-June)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martal

Unknown

Notes: Victim alleges sexual assault by the Subject.Charges referred for SA. Subject
submitted a Chapter 10, approved with OTH.

Sexual Assault (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense:

Falure to obey
order or
regulation (Art
92)

Article 15 Punishment

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
No; Extra Duty: No; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the Subfect.Subject received an article 15 for
violating a regulation and punishment included forfeiture of pay.

Abusive Sexual Contact (Art. 120)

Unknown

Unknown

Unknown

Female

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120,

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 30; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched his groin without consent.Subject received an
Article 15 and ad sep for abusive sexual contact.

458

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the subject thrust his genitals in their face. Subject was
ted for ASC.

459

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple
Victims

Multple.
Victims -
Male

Male

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 15; Reduction in rank: Noj Extra Duty: Yes;
Extra Duty (Days): 15; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched their buttocks without consent.Subject
received an artice 15 for asc and sexual harassment and was subsequently
administratively discharged for the same conduct.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her inner thigh.Subject was administratively
separated for ASC and violating the EO policy.

461

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q3 (Aprik-lune)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched their breast and buttocks.Subject was
administratively separated.

462

Sexual Assault (Art. 120)

UNITED STATES

Us Ciilian

Female

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Adultery (Art. 1341
2

Artice 15 Punishment
Imposed

Involved but not
specified

Forfelture of Pay and Allowances: Noj Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 14; Reduction in rank: No; Extra Duty: Yes;
Extra Duty (Days): 14; Correctional Custody (NP Only): No;

Notes: Victim alleges that after she blacked out from drinking alcohol and woke up, her
husband relayed that she was sexually assaulted by the Subject. Subject received an
article 15 for extramrital conduct.

463

Sexual Assault (Art. 120)

South Korea

Female

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges sexual assault by the Subject Subject received a GOMOR and
administratively separated for sexual assaulf.

Abusive Sexual Contact (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Amy

Male

Q1 (October-
December)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Convicted

Assault (Art. 128)

Involved but not
specified

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 4;
Confinement (Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction:
Noj Reduction in rank: No; Hard Labor: No;

Notes: Victim reported harassment and unwanted touch. Additional drug charges.
Preferred in DEC 21Subject pled guilty to assault and received 120 days of confinement
and a BCD.
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Abusive Sexual Contact (Art. 120)

Inc dent Locat on

UNITED STATES

Vet
Aff aton

Vctm Pay
Grade

Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q2 (January-March)

7. Unrestricted Report Sexual Assault Case Synopses

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Court Case or Art c e

Case Dispos t on 5 Outcome

Courts-Martial Charge Preferred

Abusive Sexual Contact
s Convicted

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Conduct unbecoming
(Art. 133)

Adm nistrat ve

Discharge Type

General

Must Reg ster

Offender

Involved but not
specified

Case Synops s Note

Courts-Martial dlscharge None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months) ent (Da orfeiture of|
Pay and Mowances No; Fine: No Restriction: No; Reduction in rank: No; Hard Labor:
No;

Notes: Victim alleges that at a ball, the Subject became very drunk and touched her
buttocks. The Subject also made ilcit comments. Sublect pled guilty at a CM to
conduct unbecoming with assault being able to ripen. 95 days of confinement and
Subject was eliminated

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted

Sexual Assault (Art.

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 4; Confinement (Months): 0; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject sextally assalted her.Subject was found guilty of
sexual assault at a GCM and sentenced to 4 years of confinement, reduction to E1 and a|
dishonorable discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q2 (January-March)

Administrative discharge for non-
sexual assault offense

Honorable

Unknown

Notes: Victim alleges his
ccmiistrativel scparted for faing to meet procurement standards.

Aggravated Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Q1 (October-
December)

Nonjudicial punishment for non-
sexual assault offense:

General Article | Article 15 Punishment.
Offense (Art. 134) Imposed

None

Subject (a single
subject)

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-4; Extra Duty: Noj; Correctional Custody (NJP Only): No;

Notes: Subject made unwanted sexual contact with victim. NJP for non-sexual assault
offense. Subject suspended and reduced in rank. Locally filed GOMAR. Subject retained.

469

Sexual Assault (Art. 120)

KOREA, REP OF

Female

Army

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Victim (single
victim)

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject sexually assalted her while she was
inebriated. Subject received a permanently filed GOMOR.

Sexual Assault (Art. 120)

UNITED STATES

Unknown

Unknown

Unknown

Unknown

Unknown

Female

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject Subject received a GOMOR for
extramarital contact,

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q3 (April-June)

Abusive Sexual Contact

Attcle 15 Punishment
Non-ludicial Punishment (At 120) Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 30; Correctional
Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her breast through clothing. Subject received
an article 15 for ASC and assault and was found guilty of the assault and NG of ASC.
Subject was subsequently administratively separated for assault with a GEN discharge.

Sexual Assault (A, 120)

Army

Female

Amy

Male

Other

Q3 (April-June)

Non-judicial punishment for non-

Article 15 Punishment
exual assault offense Assault (At 128) Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the Subject. Subject received an article 15 for
domestic violence and willful damage of property. Found guilty of domestic violence
only.

474

Sexual Assault (Art. 120)

Kuwait

Male

Male

Other

Q3 (April-June)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted

Assault (Art. 128)

Unknown

Courts-Marta discharge: None; Confinement; No; Forfiture of Pay and AHawances’
ine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced Te
Hard Labor: No;

Notes: Victim alleges the Subject penetrated their anus with a rectal thermometer.CM
Charges pending for Sexual assault, solicitation, maltreatment and conspiracy. Trial
docketed for 7-11 Mar 23.Subject pled guilty to assault. Reduction to 6.

474b|

Sexual Assault (Art. 120)

Kuwait

Army

Male

Male

Other

Q2 (January-March)

Discharge o
Resignation In Lieu of
Courts-Martal

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Unknown

Notes: Victim alleges the with a rectal the
preferred for sexual assault. Subject submmed a chapter 10 and it was aDDmved with
an OTH discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Female

Other

Q2 (January-March)

Discharge or
Resignation in Lieu of

Abusive Sexual Contact
120 Courts-Martial

Courts-Martial Charge Preferred

Unknown

Notes: Victim alleges ASC by the Subject.Subject was already pending CM and
submitted a chapter 10 that was approved.

Rape (Art. 120)

UNITED STATES

Female

Army

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Sexual Assault (Art. 120)

UNITED STATES

US Givlian

Female

Army

Male

Q1 (October-
December)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted

Sexual Assault (Art.
120)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 9;
Confinement (Days): 25; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: No; Hard Labor: No;

Notes: Victim alleges sexual assaut by the Subject.At a GCM, Subject pled guilty to
sexual assault and received 660 days of confinement and a BCD.

Sexual Assault (Art. 120)

UNITED STATES

Air Force

Female

Army

Male

Administrative discharge for non-
sexual assault offense

General

Notes: Victim reported sexual contact when Victim was too intoxicated to consent.
Insufficient evidence to prosecute and no probable cause opinion. Admin Sep for
Adultery.

Abusive Sexual Contact (Art. 120)

United States

WA

US Civiian

Female

Army

Male

Other

Q1 (October-
December)

Other Sexual
Courts-Martial charge preferred for Msconduct (At
1200)

Convicted
non-sexual assault offense

Assault (Art. 128)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement (Month:
lo; Fine: No; Restriction:

No; Reduction in rank: No; Hard Labor: No;

Notes: V(Um aHegs the Subject touched her buttocks.Subject was found guilty of
assault a

480

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q2 (January-March)

Failure to obey
er or

regulation (Art.
92)

Non-juicial punishment for non-

Article 15 Punishment
sexual assault offense Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges abusive sexual contact by the Subject. The subject received an
artcle 15 for violating the sexual harassment regulation on multiple occasions. Ad sep
for same misconduct

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Male

Other

Q1 (October-
December)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject twisted his nipples and touched his buttocks.Subject
was administratively separated

Sexual Assault (Art. 120)

UNITED STATES

Marine Corps|

Female

Male

Other

Q2 (January-March)

Courts-Martial charge preferred for Cruelty and

non-sexual assault offense maltreatment (Art Convicted

Failure to obey order
or regulation (Art.

General

Unknown

Court el dicharges None; Confaenet= Yes; Confiement Type: Less Then Lf;
: 5; C

Years): 0; C 0; Forfelture of|
Pav and Alowances: No; Fine: Noj Restricion: No; Reduction i rank. Yes;Pay Grade
Reduced To: E-3; Hard Labor: Noj

Notes: Victim alleges sexual assault by the Subject.At a CM, the Subject pled guilty to
violating a lawful order and extramarital conduct.

483

Sexual Assault (Art. 120)

UNITED STATES

Air Force

US Civilian

Female

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges that the Subject sexually assaulted her. Subject was
administratively separated for SA with a GEN discharge.
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484

Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Sexual Assault (Art. 120)

Inc dent Locat on

UNITED STATES

ctm
Aff aton

N/A

Vctm Pay
Grade

US Civilian

Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q3 (April-June)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Courts-Mertial Charge Preferred

Most Ser ous Sexua
Assault Offense
Charged

Sexual Assault (Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Convicted

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Sexual Assault (Art.
120)

Adm nistrat ve
Discharge Type

Must Reg ster

Offender

Unknown

Case Synops s Note

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 8; Confinement (Months): 2; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject touched her buttocks and sexually assaulted
her.Subject pled guity at a GCM to Sexual assault. He was sentenced to 98 months of
confinement, DD, reduction to E1 and total forfeitures.

485

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges unwanted sexual contact by the Subject.In alignment with victim
preference, the Subject was administratively separated for abusive sexual contact.

486

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple
Victims -
Male

Army

Male

No

Other

Q3 (April-June)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment

Unknown

Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: Noj Reduction in rank:
Yes; Pay Grade Reduced To: E-2; Extra Duty: No; Correctional Custody (NJP Only): Noj

Notes: Victim 1 alleges the Subject rubbed up his inner thigh to his genitalia Victim 2
alleges the subject licked his neck.Subject received an article 15 for ASC and assault.
Found guilty of assault, reduction to PV2.

487

Abusive Sexual Contact (Art. 120)

UNITED STATES

US Civilian

Female

Army

Male

Q1 (October-
December)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Notes: Victim alleges the Subject touched her genitals without consent Subject was
adminisratively separated for ASC vith an OTH

488

Rape (Art. 120)

Poland

Female

Male

Other

Q3 (April-June)

Administrative Discharge

Member Retained

Subject (a single
‘subject)

Notes: Victim alleges the Subject strangled her and caused her to lose consciousness
and then woke up and he performed sexual acts without her consent.At an Admin sep
board, Subject was retained.

489

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q4 (July-September)

Other Adverse Administrative
Action

Subject (a single.
subject)

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim reports she was sexually assaulted by suspect at a unit holiday party. The
incident was reported. Matter referred to OCI. OC substantiated allegation. Suspect
received a GOMOR on August 10 2022.

Sexual Assault (Art. 120)

UNITED STATES

US Civilian

Female

Army

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

491

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense:

Assault (Art. 128)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Resriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her on the buttocks multiple times.Subject
received an article 15 and administrative separation for assault

492

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q3 (April-June)

Non-judicial punishment for non-
sexual assault offense

Failure to obey
rder o
regulation (Art.

Aticle 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
No; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject came to her house to bring boxes and sexually
assaulted her. Victim alleges subject had sex with her 4 or 5 times after that. Subject
received an article 15 for extra martial conduct and inappropriate relationship.

403

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Amy

Male

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Subject (a single
subject)

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim reported rape by subject. LLE was alerted to the incident by the victim's
brigade commander. The police reached out to interview the victim and she declined to
file a report. Matter was referred to OCI OCI case unsubstantiated and closed. Subject
received on 06 Letter of Reprimand to be filed locally for 18 months. Subject chose not
to submit any rebuttal statements. Discharge was effective 15 Nov 22 and listed a RE
code of 3 which requires a waiver should they attempt to get back into service.

Sexual Assault (Art. 120)

GERMANY

Female

Other

Q3 (April-June)

Administrative Discharge

General

Both Victim and
Subject

Notes: Victim alleges that after a night of drinking, the Subject sexually assaulted
her.Subject received a permanenty fled GOMOR and an adsep with a GEN Discharge.

495

Sexual Assault (Art. 120)

UNITED STATES

Female

Male

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Subject (a single
subject)

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleged rape by subject. LLE was made aware of this incident by the
victim's brigade commander. The police reached out to interview the victim and she
declined to file a report. Matter was referred to. OCL. OCI case unsubstantiated,
closed.Subject received on O6 Letter of Reprimand to be filed locally for 18 months.
Subject chose not to subimit any rebuttal statements, Discharge was effective 15 Nov 22
and listed a RE code of 3 which requires a waiver should they attempt to get back into
service.

Abusive Sexual Contact (Art. 120)

UNITED STATES

US Civilian

Male

Army

Male

Q3 (April-June)

Other adverse administrative
actions for non-sexual assault
offense

but not
ied

Involved
‘specif

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject touched his back, penis and buttocks and
penis.Subject received a GOMOR for allowing underage drinking and unruly behavior.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Amy

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: £-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject grabbed his buttocksArticle 15 for ASC and
assault.Red to E1FF of $916Extra duty and restriction for 45 days.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

General

Involved but not
specified

Notes: Victim alleges the Subject invited her to a pool party at his house and became
intoxicated. The subject sexually assaulted her.Due to evidentiary issues, the Subject
was administratively separated for sexual assault.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Sexual Assault (Att. 120)

Aricle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Noj Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the Subject sexually assauited her multiple times.Due to victim
preference, the an article 15 an SA.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Female

Other

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject touched them inappropriately. Subject received a
permanently filed GOMOR for fratenization.

Sexual Assault (Art. 120)

UNITED STATES

Army

Cadet/Midship|

Female

Amy

Male

Other

Cadet/Midshipman Disciplinary
stem Action

Involved but not
specified

Advers Action Type: C Discip g

Notes: Victim alleges the Subject sexually assaulted her after a football game.At a Cadet
Misconduct Board, they found that there was insufficient evidence to substantiate the
allegations.
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Sexual Assault (Art. 120)

Inc dent Locat on

UNITED STATES

Vet
Aff aton

Vctm Pay
Grade

Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Multiple:
Referrals

7. Unrestricted Report Sexual Assault Case Synopses

Quarter
Dispos t on
Completed

Q1 (October-
December)

Case Dispos t on

Non-judicial punishment for non-
sexual assault offense

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Adultery (Art. 1341
2

Court Case or Art c e
15 Outcome

Article 15 Punishment
Imposed

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Under Other than
Honorable Conditions
(UoTHC)

Must Reg ster

s
Offender

Both Victim and
Subject

Case Synops s Note

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-3; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Both Soldiers were in a Title 32 Annual Training status on the date of the
incident. The Subject and the victim had been heavily drinking prior to the reported
incident. The Subject testified the sex was consensual. Victim testfied sex was not
consensual. Testimony supported, by preponderance of the evidence, the victim was
too intoxicated to consent. Subject was given an Artcle 15 for extramarital conduct as
the Subject was married at the time of the assault. UOTH Discharge.

503

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Army

Male

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Acquittal

Unknown

Notes: Victim alleges the Subject touched her groin, inner thigh and buttocks without
consent.Subject was found Not guilty at an article 15 proceeding.

Sexual Assault (Art. 120)

Unknown

Unknown

Unknown

Q1 (October-
December)

Administrative discharge for non-
sexual assault offense:

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Notes: Victim all
separated for assault.

I assault by

Sexual Assault (Art. 120)

UNITED STATES

Army

Male

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Sexual Assault (Att. 120)

Convicted

Sexual Assault (Art.

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 11; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No, Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Lal

Notes: Victim alleges sexual assault by the Subject.Subject pled guilty at a GCM of
sexual assault.

506

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q3 (April-lune)

Non-judicial punishment for non-
sexual assault offense:

Assault (Art. 128)

Article 15 Punishment

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject pushed her by her shoulders, chest, to include her
breasts multiple times Subject received an Artcle 15 for assault and was found guilty.
Reduction to E4, forfeiture of $500 pay per month for two months.

507

Abusive Sexual Contact (Art. 120)

NA

Us Ciilian

Female

Other

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject sexually assaulted her in the shower.Subject received
2 GOMOR for sexual assault and BAH fraud.

508

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Involved but not
specified

Forfiture of Pay and Allowances: Yes; Fine: No; Restrction: No; Reduction i rank:
Yes; Pay Grade Reduced To: E-2; Extra Duty: Noj Correctional Custody (NJP Only): No

Notes: Victim alleges the Subject went to her barracks room and kissed her on the lips
and touched her breast,Subject received an article 15 and ad sep for ASC and lying.

Abusive Sexual Contact (Art. 120)

United States

Female

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her buttocks.In line with victim preference,
the Subject was administratively separated for ASC with a GEN discharge.

510

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q4 (Quly-September)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Repr

iand (LOR);

Notes: Victim alleges the Subject slapped her buttocks wm\e she was standing at her
workstation. Subject received a locally filed GOMOR for AS

Abusive Sexual Contact (Art. 120)

NA

Female

Other

Q2 (January-March)

Administrative Discharge

Member Retained

Unknown

Notes: Victim alleges the Subject touched her vagina.An administrative separation was
initated for ASC. Subject was retained at an administrative separation board,

512

Sexual Assault (Art. 120)

SOUTH KOREA

Army

Female

Other

Q (October-
December)

Administrative discharge for non-
sexual assault offense

General

Unknown

Notes: Victim
separated for alcohol rehxhlll\aunn fore

513

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Q2 (January-March)

Administrative Discharge

General

Unknown

Hoes: Vit alleges th Sujec touched Hs buttocks wihout conentSujec was
administratively separated for

Sexual Assault (Art. 120)

UNITED STATES

Navy

Female

Male

Other

Q (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Tnvolved but not
specified

Notes: Victim alleges she met the Subject on a dating app and met with him at a bar.
Afterwards they wen to her place to watch a movie where she fel asleep and avoke to
the Subject performing sexual acts upon her. At a GCM, Subject was acquitted of sexual
assault,

515

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q2 (January-March)

Other adverse administrative
actions for non-sexual assault
offense

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject sexually assaulted her.Subject received a GOMOR for
violating a regulation.

516

Sexual Assault (Art. 120)

UNITED STATES

o1

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (At
120)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
 Type: Less Than Life; Confinement (Years): 4; Confinement (Months): 0;
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: No; Hard Labor: No;

Notes: Victim alleges sexual assault by the Subject.At a GCM, the Subject was found
guilty of sexual assault and sentenced to 4 years of confinement and a dishonorable
discharge.

Abusive Sexual Contact (Art. 120)

South Korea

Female

Army

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense:

Assault (Art. 128)

Article 15 Acquittal

Unknown

Notes: Victim alleges the Subject grabbed her breast.Subject was found NG at an Article|
15 hearing of assault.

Aggravated Sexual Contact (Art. 120)

Female

Army

Male

Q1 (October-
December)

Administrative Discharge

General

Notes: Victim reported being Sexually Assaulted by subject. Investigation found report
to be substantiated. Resulted in an Administrative Discharge of the Subject. The Subject]
and Victim are no longer members of the National Guard.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges that the Subject attempted to grab her face and kiss her. After she
told him no, he touched her inner thigh and threatened to harm her if she reported
him.In alignment with victim preference, the Subject received an article 15 and
administrative separation for ASC.

Sexual Assault (Art. 120)

Unknown

N/A

US Civilian

Female

Army

Male

Q2 (January-March)

Administrative discharge for non-
xual assault offense

General

Unknown

Notes: Victim alleges sexual assault try the Subject Subject was administratively
separated for attempted sexual assaul

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q2 (January-March)

Courts-Martal charge preferred for
non-sexual assault offense

Failure to obey
order o
regulation (Att.
92)

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges that the Subject did not stop sexual conduct after she told him to
stop.Charges were preferred for multiple non-sex related specifications. Subfect
submitted a Ch 10 that was approved with an OTH.

522

Sexual Assault (Art. 120)

UNITED STATES

US Civilian

Female

Amy

Male

Other

Q2 (January-March)

Administrative discharge for non-
sexual assault offense

General

Unknown

Notes: Victim alleges the Subject sexually assaulted her. Subject was administratively
separated for assault and multiple other conduct issues.

523

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
Art. 120)

Article 15 Punishment
Imposed

General

Involved but not
‘specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: £-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges that after cleaning up for a gathering, the Subject slapped and
groped her buttocks Subject received an article 15 and admin sep for ASC.

Abusive Sexual Contact (Art. 120)

Unknown

Unknown

Unknown

Army

Male

Q4 (July-September)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim allege the Subject touched their buttocks.Charges were preferred for ASC
and maltreatment. Subject submitted a request for a Chapter 10, it was approved with
an OTH
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Abusive Sexual Contact (Art. 120)

Inc dent Locat on

UNITED STATES

vetm
Aff aton

Vetm
Gender

Female

Subject

Aff aton PayGrade

Army

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Other

Quarter
Dispos t on
Completed

Q4 (July-September)

7. Unrestricted Report Sexual Assault Case Synopses

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Case Dispos t on

Administrative Discharge

Court Case or Art c e
5 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

General

Must Reg ster

Offender

Unknown

Case Synops s Note

Notes: Victim alleges the Subject touched them inappropriately. Subject was
administratively separated for abusive sexual contact and sexual harassment.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Administrative Discharge

Under Other than
Honorable Conditions

Unknown

Notes: Victim alleges that the subject tried to kiss her without her consent and then
pulled her onto his lap where she felt his erection and he would not fet her go. Subject
was administratively separated.

527

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

Involved but not
specified

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Cennnemenl(Menlhs7 6
Confinement (Days): 0; Forfeiture of Pay and Allowances: No; ; Restrction:
o Retuction i k. Yes Py crade Reduced To: E1; Hord Laor: ot

Notes: Victim met the Sublect on a dating app and met up with him where he sexually
assaulted her.Subject pled guilty at a GCM to assault.

Sexual Assault (Art. 120)

GERMANY

Army

Female

Other

Q1 (October-
December)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Victim alleges sexual assault by the Subject.Charges were referred to a GCM for
sexual assault. Subject submitted a request for a Chapter 10 that was accepted with an
OTH discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

N/A

Us Giilian

Female

Male

Other

Q2 (January-March)

Abusive Sexual Contact
Non-Judicial Punishment Wt 120

Article 15 Acquittal

Subject (a single
subject)

Notes: Victim alleges the Subject was drinking at a bonfire and slapped her on the
buttocks. At an article 15 proceeding, the Subject was found not guilty of abusive
sexual assault.

530

Sexual Assault (Art. 120)

Army

Us Ciilian

Female

Other

Q2 (January-March)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Convicted

Sexual Assault (Art.
120)

Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 9; Confinement
(Days): 0; Forfeture of Pay and Allowances: No; Fine: Noj Resticton: Noj Reduction
i rank: No; Hard Labor: N

Notes: Victim alleges sexual assault by the Subject.

Sexual Assault (Art. 120)

UNITED STATES

Army.

US Givilian

Female

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject Subject received a letter of
reprimand. Subject was also CM'ed for other sexual assault case and found guilty.

Sexual Assault (Art. 120)

South Korea

Army

Female

Male

Other

Q2 (January-March)

Failure to obey
Non- Jumaal punishment for non-
exual

assault offense regulation (Art.

Article 15 Acquittal

Involved but not
specified

Notes: Victim alleges that after having drinks, the subject took her in his car where she
was too intoxicated to have sex with him.subject received an artcle 15 for false
statements, extra marital conduct and violating a regulation. Found NG of all

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (october-
December)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Discharge or
Resignation in Lieu of
Courts-Marti

Involved but not
specified

Notes: Subject is a DS. He i alleged to have entered an inappropriate relationship with
two students. He is also alleged to have battered one student and sexually assaulted
another. Charges preferred for sexual assault. Subject submitted a request for a Chapter|
10 that was approved.

535

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the subject grabbed her by the arms, picked her up around the
waist, and put her on the bed and then placed her on his lap.Subject was
administratively separated for ASC.

536

Sexual Assault (Art. 120)

UNITED STATES

Female

Male

Other

Q3 (April-June)

Courts-Martial charge preferred for

non-sexual assault offense Assault (Art. 128)

Convicted

Failure to obey order
o regulation (Art.
92)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Munms7 5
Confinement (Days): 22; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
Noj; Reduction in rank: No; Hard Labor: No;

Notes: Victim alleges the Subject sexually assaulted her.Subject was charged with
domestic violence and violating orders and regulations. At a GCM, the Subject pled
quilty to one specification of Article 92 for wrongfully contacting the victim. 8CD and
172 days of confinement.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Male

Other

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

Victim alleges the Subjecl touched his buttocks inappropriately.Subject was
administratively separated for

538

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject grabbed his buttocks.Subject was administratively
separated for ASC.

539

Sexual Assault (Art. 120)

UNITED STATES

Amy

Male

Unknown

Unknoy

wn

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

539b|

Sexual Assault (Art. 120)

UNITED STATES

Male

Unknown

Unknoy

wn

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

540

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

None

Unknown

Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months): 0; Confinement (Days): 30; Forfeiture
of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay
Grade Reduced To: E-3; Hard Labor: No;

Notes: Victim alleges the subject sexually assaulted her.Charges were preferred and
referred against the Subject for sexual assault and ASC. Subject pled guilty to assault
and violating a regulation.30 days of confinement, reduction to E3,

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
Decerber)

Abusive Sexual Contact

Courts-Martial Charge Preferred . 120)

Acqitted

Involved but not
specified

Notes: Victim alleges the subject touched her hip, lips and grabbed her hip buttocks
and breast.At a GCM, Subject was acquitted of ASC and other charges.

542

Sexual Assault (Art. 120)

UNITED STATES

Us Ciilian

Female

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

542b)

Sexual Assault (Art. 120)

UNITED STATES

Us Ciilian

Female

Army

Male

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject

543

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Q4 (July-September)

Administrative Discharge

General

Both Victim and
Subject

Notes: Allegation was an inappropriate touching while the two were being driven in a
van. Local law enforcement investigated but no civilian prosecution. OCI investigated
and subsmnnarm allegations. suspea given a GOMOR which was permanently filed.
Sus; with a General of service.
Susvec\ Separaton date NLT 25 September 2022.

Rape (Art. 120)

UNITED STATES

US Civilian

Female

Amy

Male

Other

Q2 (January-March)

Failure to obey
Non-judicial punishment for non- order o
sexual assault offense regulation (Art.
92)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject would strangle and sexually assault her. Subject
received an article 15 and ad sep for violating an MPO.

‘Sexual Assault (Art. 120)

N/A

US Civlian

Female

Amy

Male

Other

Q4 (July-September)

Courts-Martal Charge Preferred | Sexual Assault (Art. 120)

Discharge or
Resignation In Lieu of
Courts-Martal

Involved but not
specified

Notes: Victim alleged that she was sexually assaulted by the Subfect when he
performed sexual acts on her without her consentCharges were preferred for sexual
assault. The subject submitted a chapter 10 that was approved with an OTH.

Sexual Assault (Art. 120)

UNITED STATES

NA

US Giviian

Female

Male

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Involved but not
specified

otes: Vit alegs hat she ttended  part o  riends House when she was puled
a bathroom and the Subject sexually assaulted her. The Subject was
ity separted for soual s it an OTH.

5473

Sexual Assault (Art. 120)

Army

Female

Male

Other

Q4 (July-September)

Courts-Martial Charge Preferred | Sexal Assault (Art. 120)

Convicted

False official
statements (Art. 107)|

Involved but not
specified

Courts-Marta discharge: BCD - Bad Conduct Discharge; Confinement: No; Forfeture of
Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: No; Hard Labor:
No;

Notes: Victim alleges the subject sexually assaulted her while she was impaired with
alcohol.Charges referred for sexual assault and false statements. subject pled guilty at a
GCM to false offical statements. BCD
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547b)

Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Sexual Assault (Art. 120)

Inc dent Locat on

vetm
Aff aton

Vctm Pay
Grade

Vetm
Gender

Female

Subject

Aff aton PayGrade

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Quarter
Dispos t on
Completed

Q3 (April-June)

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Courts-Meartial Charge Preferred

Most Ser ous Sexua
Assault Offense
Charged

Sexual Assault (Art. 120)

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Convicted

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Perjury (Art. 131)

Adm nistrat ve
Discharge Type

Under Other than
Honorable Conditions
(UOTHC)

Must Reg ster

s
Offender

Unknown

Case Synops s Note

Court ool dichorge Non Confrmtz Yes; Confnement Type: Less hen if;

Years): 0; Cc : 1; C 4; Forfelture of]
Pav and Allowances: Noj Fine: No; Restriction: No; Reduction in rank: No; Hard Labor:
No;

Notes: Victim alleges sexual assault by the Subject.At a GCM, Subject was found guilty
of Artcle 131b. 35 days of confinement.

Sexual Assault (Art. 120)

UNITED STATES

Male

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown subject.

549

Sexual Assault (Art. 120)

UNITED STATES

US Civilian

Female

Army

Male

Q3 (April-June)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Abusive Sexual
Contact (Att. 120)

Unknown

Courts-Marta discharge: Dismissal; Confinement: Yes; Confinement Type: Less Than
Life; Confinement (Years): 0; Confinement (Months): 6; Confinement (Days

Forfeiture of Pay and Allowances: No; Fine: Noj Restricton: Noj Reduction n rank: No;
Hard Labor:

Notes: Victim alleges the subject sexually assaulted her.Tril is scheduled for 1 Dec
22.Subject pled guilty to burglary with intent and abusive sexual contact. 180 days of
confinement and a dismissal

Abusive Sexual Contact (Art. 120)

Jordan

Multiple
Victims

Multiple
Victims -
Female

Male

Other

Q3 (April-lune)

Courts-Martial Charge Preferred

Abusive Sexual Contact
t. 120)

Convicted

Assault (Art. 128)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 0;
Confinement (Days): 20; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
Noj Reduction in rank: Yes; Pay Grade Reduced To: E-7; Hard Labor: No;

Noes: Vit allegethe Suectpuched them o the tigh bt Subec
guilty to assault at a SPCM.20 days of confinement and reduction to E;

Sexual Assault (Art. 120)

N/A

US Civilian

Female

Army

Male

Other

Q2 (January-March)

Administrative discharge for non-
sexual assault offense

General

Unknown

Notes: Victim al
separated for assault.

I assault by

552

Sexual Assault (Art. 120)

UNITED STATES

Male

Amy

Male

Other

Q3 (April-June)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject placed an anal thermometer in his anus without
consent.Subject received a GOMOR for hazing.

553

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Multiple
Victims

Multple

Female

Male

Q2 (January-March)

Administrative Discharge

Uncharacterized

Unknown

Notes: Victim alleges the Subject touched them without consent. Subject was
par for ASC.

Sexual Assault (Art. 120)

KOSOVO

Army

Female

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense:

Falure to obey

regulation (Art.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 14; Reduction in rank: Yes; Pay Grade Reduced
To: £3; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): No;

Notes: Victim allege sexual assault by the Subject Subject received an article 15 for
engaging in a prohibited relationship and extramarital conduct.

555

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(art. 120)

Article 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-2; Extra Duty: Noj; Correctional Custody (NJP Only): No;

Notes: Victim alleges the subject touched her inappropriately.Subject was found NG of
the 120 but found guilty of an inappropriate refationship.Reduction to E3

556

Rape (Art. 120)

UNITED STATES

N/A

US Giilian

Female

Other

Q3 (April-June)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges she was choked and sexually assaulted by the Subject.Victim
declined to participate--ssues a GOMOR to the Subject.

557

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim al ct by the subject Subject
separated for abusive sexual contact and sexual harassment.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Unknown

Unknown

Unknown

Amy

Male

Other

Q2 (January-March)

Other adverse administrative
actions for non-sexual assault
offense

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Third party reported the Subject touched the Victims buttocks. Subject received a
GOMOR for an inappropriate relationship-

Abusive Sexual Contact (Art. 120)

Germany

Male

Male

Q3 (April-lune)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Artice 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Notes: Victim alleges that the subject touched his buttocks.Subject received an Article:
15 for ASC and communicating a threat. Found guilty/ADSEP with GEN

Abusive Sexual Contact (Art. 120)

GERMANY

Female

Army

Male

Other

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the Subject.The victim did not want to
participate in court-martial proceedings, therefore the subject received a GOMOR for
sexual assault.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple:
Victims

Multple
Victims -
Female

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched their

separated for ASC with a GEN discharge.

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Att. 120)

Convicted

Sexual Assault (Art.

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 10; Confinement (Months): 0; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction

in rank: No; Hard Labor: No;

poes: veim alleges she had a few drinks and then met the Subject and then the

ubject forced her to have sex and then struck her i the face following the sexual
assault. Chzrges were referred to a GCM for sexual assault and assault. The Subject was
found guity of SA and sentenced to 10 years of confinement, forfeiture of all pay and
allowances ,and a dishonorable discharge.

5632

Abusive Sexual Contact (Art. 120)

UNITED STATES

Multiple
Victims

Multple
Victims -
Male

Male

Other

Q1 (October-
December)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject touched their thigh. Subject received a letter of
reprimand.

5630,

Abusive Sexual Contact (Att. 120)

UNITED STATES

Army

Female

Other

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject touched their buttocks. Subject received a GOMOR for
ASC.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q2 (January-March)

Courts:Martial Charge Preferred

Sexual Assault (Art. 120)

Acquitted

Involved but not
specified

ots: it alleges tha a«er blacking out, the Subject perfnrmed sexual acts upon
her rent to tral for sexual

565

Sexual Assault (Art. 120)

Unknown

US Civilian

Female

Male

Other

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges sexual assault by the subject.Subject received a GOMOR for
extramarital sexual conduct

566

Abusive Sexual Contact (Art. 120)

Poland

Male

Amy

Male

Other

Q2 (January-March)

Nonjudicial punishment for non-
sexual assault offense:

Assault (Art. 128)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched his buttocks.Subject received an article 15 for
assault. Reduction to E3FF of $698 for one monthExtra duty for 45 days Oral

reprimand.
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject: Mora . Quarter P Reason Charges . Must Reg ster
Investgatonfor  Waver enbe Dispos ton Case Dispos t on AssaultOffense  Other Offense U125 O AftCe  pigm ssedatart32 T as Sex Case Synops s Note

SexAssault?  Accesson? Refera TYPE ol ieted P P DR Hearng fapp cabe OffenseConvcted  Discharge Type Offender

Most Ser ous Sexua AssaultA egat on

VctmPay Vctm  Subject  Subject  Subject
Subject s Invest gated For Incdentlocaton . iton  Grade  Gender Aff aton PayGrade Gender

Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months): 1; Confinement (Days): 0; Forfeiture of|
Mgl Other sexcal Under Other than Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade

Victims - | Army E3 Male No No Other QL (October- | 1 Martial Charge Preferred | APUSive Sexual Contact Convicted Misconduct (Art. | Honorable Conditions Unknown | Reduced Tor E-1; Hard Labor: N
December)
Male 1200) (wotHe)

Multiple

567 Abusive Sexual Contact (Art. 120) UNITED STATES Amy Victims

(Art. 120)

Notes: Victim alleges the Subject touched his buttocks and exposed his genitalia. Subject]

was found guilty of exposing himself at a SCM and was administratively separated with
OTH.

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
" Custody (NJP Only): No;

une) Non-Judicial Punishment Abusive Sexual Conact Articie I‘:p’;‘ﬁ"me"' General Unknown

568 Abusive Sexual Contact (Art. 120) UNITED STATES | Army B4 Female | Amy ] Male No No Other Q3 (Apr (At 120)

Notes: Victim alleges the Subject touched her inappropriately. Subject received an
article 15 for ASC (found ng); fraternization and sexual conduct Subject was
administratively separated.

Abusive Sexcal Contact Charges dismissed for Notes: Victim alleges the Subject touched her buttocks.Charges were preferred for ASC.
569 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E4 Female | Amy £4 Male No| No| Other Q3 (April-dune) | Courts-Martial Charge Preferred it 120 any other reason prior Unknown [ victim did not want to participate in a CM and charges were dismissed without
to Courts-Martial predjudice.

Other adverse administrative Adverse Administration Action Type: Letter of Reprimand (LOR);

570 Rape (Art. 120) UNITED STATES DoD usCivilian | Female Army. E6 Male No No Other Q2 (January-March) | actions for gzg;‘jua\ assault Unknown Notes: Victim alleges sexual assauit by the Subject, Subject received a GOMOR for

extramarital sexual conduct.

Cour ool dichorge Non Confrmtz Yes; Coninement Type: Less Then Lf;
0; C : 0; C 10; Forfeiture.
Abusive Sexual Contact Abusive Seaal o Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay

571 Abusive Sexual Contact (Art. 120) UNITED STATES Amy €3 Female | Army €3 Male No No Other | Q2 January-March) | Courts-Martial Charge Preferred . 120) Convicted Contoct (A, 120) General Unknown | Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the Subject touched her buttocks and breast. Subject pled guilty at
‘Summary court martial to ASC. Admin sep

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 5; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Q1 (October-

572 Sexual Assault (Art. 120) 'SOUTH KOREA Amy E3 Female |  Army E3 Male No No Other December)

Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted

Sexual Assault (At
20, Yes Unknown

Notes: Victim alleges the subject sexually assaulted her after entering her room without
permission.At a GCM, the Subject pled guity to sexual assault and received 60 months
of confinement, reduction to E1 and a Dishonorable discharge.

Courts-Martial discharge: BCD - Bad Oandu(t Discharge; Confinement: Na erlewure of
; fes; imit: Installat

Restriction Length (Days): 30; Reduction in rank, Yes; Pay Grade Kedu(ed To £, kA

Abusive Sexual Contact General Article Involved but not. [Hard Labor:

573 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E5 Female | Army E2 Male No No Other [ Q2 Banuary-March) | Courts-Martial Charge Preferred . 120) Convicted Offense (Art. 134) pecined

Notes: Victim alleges the Subject touched his groin without consent.Subject pled guity
to Article 134 (Sexual Harassment) at a SPCM. He was sentenced to reduction to E1,
Restiction for 30 days and a BCD.

Administrative discharge for non- General Unknown | Notes: Victim alleges stranguiation and sexual assault by the Subject.Subject was

74 Rape (Art. 120) Belgium A Force Us Ciiian Female Army £2 Mele to te Q2 Qanuary-March) ‘sexual assault offense administratively separated for violating an order and other unrelated misconduct.

Notes: Victim alleges the Subject sexually assaulted her.Due to lack of victim

575 Sexual Assault (Art. 120) UNITED STATES NA Us Cuilian | Female [ Army £4 Male No No Other [ Q4 (uly-September)|  Administrative Discharge General Unknown | o, the Subject was acmiswatiely separated with » GEN discharge.

Involved but not | NoteS: Victim reported that afer a night of consuming alcohol, she woke up to the
576 Sexual Assault (Art. 120) UNITED STATES | Army 02 Female | Amy 02 Male No No Other Q3 (April-dune) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Acaquitted eied | Sublect performing sexual acts on her while she was asleep.Pending referral. CH
s docketed for 8-11 Nov 22.Subject was found NG of both specifications of the charge.

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: No

Falure to obey Extra Duty: No; Correctional Custody (NJP Only): No;

Q1 (October- Non-judicial punishment for non- order or Attcle 15 Punishment
Imposed

Decermber) sexual assault offense: regulation (Att. one Urnknoun
92)

577 Sexual Assault (Art. 120) UNITED STATES | Army £4 Female | Amy s Male No| No| Other
Notes: Victim alleges sexual assault by the Subject, Subject received a summarized

article 15 for violating an order. Oral reprimand was punishment.

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 14; Reduction in rank: Yes; Pay Grade Reduced

Failure to obey To: £-3; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): No;

Q1 (October- | Non-judicial punishment for non- order or Atticle 15 Punishment None Involved but not
December) sexual assault offense: regulation (Art. Imposed specified
92)

578 Sexual Assault (Art. 120) UNITED STATES | Army €3 Female | Amy E3 Male No No| Other
Notes: Victim alleges she went to the party where the subject was and drank alcohol.
Victim alleges she was sexually assaulted by the Subject Subject received an article 15
for underage drinking.

otes: Victim alleges the Subject touched him inappropriately. Subject was

N
579 Aggravated Sexual Contact (Art. 120) UNITED STATES | Army E2 Male Amy E1 Male No No Other Q3 (April-June) Administrative Discharge Uncharacterized Unkaown ety separated with an uncharacterized,

Notes: Victim assault by the Subject.Subject
separated.

580 ‘Sexual Assault (Art. 120) UNITED STATES Army ] Female | Amy ] Male Yes No Other | Q2 (January-March) Administrative Discharge General Unknown

(Courts-Martal discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 4;
Confinement (Days): 0; Forfeiture of Pay and Allowances: Noj; Fine: Noj Restriction:

< Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

s81 Abusive Sexual Contact (Art. 120) Kuwait Army Eq Female |  Army = Male No No Other | Q2 (January-March) | Courts-Martal Charge Preferred | Sexual Assauit (Art. 120) Convicted o::‘:i‘:?::x:;lm Yes Unknown | No; Reduction in rank

Notes: Victim alleges sexual assaut by the Subject.Subject pled guilty to assaut and
abusive sexual contact, 28 months of confinement; BCD; and reduction to E1

Under Other than Involved but not | Otes: Victim alleges the Subject sexually assauited her while she was asleep and after
582 Abusive Sexual Contact (Art. 120) UNITED STATES Army ] Female [ Amy ] Male No No Other Q3 (April-June) Administrative Discharge Honorable Conditions 2 night of drinking. Due to victim preference to not participate in a CM, the Subject was

specified | ogministratively separated with an OTH discharge.

Q1 (October- Abusive Sexual Contact Notes: Victim alleges the subject touched her buttocks.Subject was found NG at an

583 Abusive Sexual Contact (Art. 120) UNITED STATES Army E4 Female [ Amy E5 Male No No Other Decamber) Non-Judicial Punishment o Article 15 Acquittal Unknown | 3 o ASC.

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
Notes: Victim alleges the Subject pinned her against a wall and touched her breast and

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 1; Confinement
(Days): 5; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction

) in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Q;e(gfn“;:' CourtsMartal Charge Preferred | Sexual Assault (Art. 120) Convicted Abusive Sexual Yes Unknown

585 Rape (Art. 120) UNITED STATES | Army. E4 Female [ Army E3 Male No No Other Contoct (A, 120)

Notes: Victim alleges the subject pinned her arms down and inserted his penis into her
mouth and vagina.At a GCM on 24 Jan 23, the Subject pled guily to the lesser included
offense of abusive sexual contact. He was sentenced to 400 days of confinement,
reduction to the grade of E1 and a dishonorable discharge.

Q1 (October- Courts Martial Charge Preferred | Sexual Assault (A, 120) Acauiteed Involved but not [ Notes: Victim alleges the subject sexually assaulted her.Subject was acquitted at a GCM

586 Rape (Art. 120) Germany N/A Us Civilan | Female | Amy 4 Male No No Other December) pecified|of alfcharges.
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7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Must Reg ster

Offender

Case Synops s Note

587

Abusive Sexual Contact (Art. 120)

Male

Male

Other

Q2 (January-March)

Courts-Mertial Charge Preferred

Abusive Sexual Contact
(ar. 120

Convicted

Abusive Sexual
Contact (Att. 120)

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement T s Than Life; Confinement (Years): 0; Confinement (Months): 4;
Confinement (Days): 0; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Noj Hard Labor: Noj

Notes: Victim alleges the Subject touched his groin, scrotum and penis without
permission.At a SPCM, the subject was found guilty of abusive sexual contact and
sentenced to 120 days of leave and a BCD,

588

Sexual Assault (Art. 120)

UNITED STATES

Multiple
Victims -
Female

Army

Male

No

Other

Q1 (October-
December)

Other Adverse Administrative
Action

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victims allege the Subject grabbed their buttocks. Subject received a permanently|
filed GOMOR.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q3 (April-lune)

Non-Judicial Punishment

Unknown

Article 15 Punishment
Imposed

None

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction in rank
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Originally investigated by LLE. OCI requested. Substantiated. Article 15
punishment imposed. Subject reduced in rank.

590

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Amy

Male

Other

Q2 (January-March)

Courts-Martial charge preferred for
non-sexual assault offense

Convicted

Provoking speeches
or gestures (Art. 117),

Unknown

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 2;
Confinement (Days): 0; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges the Subject distributed sexually explict videos of her Subject pled
quity at a GCM to 107 (false statements) and 117a (distributing the image).

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Noj
Extra Duty: Yes; Extra Duty (Days): 15; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject slapped her buttacks Subect was issued an article 15
and violating army regulations. Subject was found NG of ASC and guilty of the
rest. He was given 15 days of extra duty and an administrative separation,

Sexual Assault (Art. 120)

SOUTH KOREA

Army

Male

Male

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense

Failure to obey
er o
regulation (Art.
92)

Aricle 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 15; Reduction in rank: Yes; Pay Grade Reduced
To: E-4; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assault by the Subject Subject received an Article 15 for
violating a regulation and false officia statements.

593

Sexual Assault (Art. 120)

United States

Unknown

Unknown

Unknown

Amy

Male

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense:

Assating or
willfully
disobeying
superior
commissioned
officer (Art. 90)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 14; Reduction in rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: Yes; Extra Duty (Days): 14; Correctional Custody (NJP Only): Noj

Notes: Victim alleges sexual assauit by the Sub]ec\ Subject received an article 15 and
administrative separation for violating MPOs

Sexual Assault (Art. 120)

Korea

Female

Amy

Male

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Failure to obey

regulation (Art.
92)

Article 15 Punishment
Imposed

None

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Instalation; Restriction Length (Days): 30; Reduction i rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject sexually assaulted them.Subject received an article 15
for fraterization and violating an order.

595

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges abusive sexual contact by the Subject. The subject was
‘administratively separated for ASC.

596

Rape (Att. 120)

UNITED STATES

Female

Amy

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

Notes: Victim alleges sexual assault by the Subject.Due to Victim preference, the
Subject was administratively separated vith an OTH.

Sexual Assault (Art. 120)

UNITED STATES

Army

Female

Male

Other

Q2 (January-March)

Administrative discharge for non-
sexual assault offense:

General

Unknown

Notes: Victim alleges sexual assault by the Subject.Subject was administratively
separated for non-sex assault offenses.

598

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Male

Army

Male

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Counseling (LOC);

Notes: Victim alleges the Subject touched them inappropriately. Subject received a letter
of concern.

599

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Giviian

Female

Unknown | Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

600

Abusive Sexual Contact (Art. 120)

Amy

Multiple

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restrction Limit:
Installation; Restriction Length (Days): 30; Reduction in rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: Yes; Extra Duty (Days): 30; Correctional Custody (NJP Only): No;

Notes: Victim alleges the Subject touched his buttocks.Subject received a GOMOR and
article 15 for ASC.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges ontact by the
cparate for e sl conactand s it 2 GEN discharge.

602

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
December)

Other adverse administrative
actions for non-sexual assault
offense

Unknown

| Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject slapped her buttocks. Subject received a GOMOR for
having an in appropriate relationship.

603

Rape (Art. 120)

SOUTH KOREA

Female

Male

Other

Q4 (July-September)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Assault (Art. 128)

None

Involved but not
specified

Cour ool dichorge Non Confrmet= Yes; Coninement Type: Less hen if;

; C : 3; C 0; Forfeiture of|
Pav and Alowances: Yes; Fine: No; Restriction: No; Reduction in rank Yes; Pay Grade.
Reduced To: E-1; Hard Labor: No;

Notes: Victim alleged that Subject came into her room intoxicated and apemgumg after
i argument. He asked to have sex, she declined, and he held her dow

penetrated her vagina with his penis.referred and chap 10 denied OCT ZITna\ docketed

for 10/28/2022At a GCM, the Subject pled uilty to the lesser included offense of Articlel

128 (assault).Punishment included: 90 days of confinement; Forfeiture of $917 for 3

months and reduction to E1.

604

Abusive Sexual Contact (Art. 120)

cuBA

Male

Army

Male

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject touched his inner thigh, genitals, placed his finger in
is mouth and exposed his buttocks to him.Subject received a permanently fled
GOMOR.

605

Abusive Sexual Contact (Art. 120)

South Korea

Male

Army

Male

Q2 (January-March)

Other Adverse Administrative
Action

Involved but not
specified

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges that the Subject followed him into the bathroom of a club and
touched his genitals.Subject received a GOMOR.

606

Abusive Sexual Contact (Art. 120)

Multiple
Victims

Multiple

Female

Army

Male

No

Unknown

Q1 (October-
Decerber)

Courts-Martial Charge Preferred

Abusive Sexual Contact
20)

ischarge or
Resignation in Lieu of
Courts-Martial

Unknown

Notes: Three Victims reported that Subject slapped them on the buttocks on mutiple
occasions, even after they told him not to. Charges preferred NOV 21 and referred to
trial. Post arraignment Chap 10 approved upon request of victims.
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Most Ser ous Sexua AssaultA egat on

Subject s Invest gated For

Inc dent Locat on

vetm
Aff aton

Vetm
Gender

ASE

Subject

Subject

aton PayGrade

Subject
Gender

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

Quarter
Dispos t on
Completed

7. Unrestricted Report Sexual Assault Case Synopses

Case Dispos t on

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

Must Reg ster

Offender

Case Synops s Note

. . Q1 (October- , Abusive Sexal Contact ] Notes: Victm alleges the Subject touched her butocks and assaulted her.At A GCM, the
607 Abusive Sexual Contact (Art. 120) GERMANY Amy €2 Female | Amy €3 Male No No Other p Courts-Martial Charge Preferred s Acqitted o st 4 ks e sheent.
Forteturs o ayand Alavances: Mo Fin: Moy Resticton: Mo Rt in s o
608 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £l Male | Amy E3 Male No No Other @ (October- Non-Judicial Punishment Abusive Sexal Contact Aricle 15 Punishment None Unknown Duty: Noj Correctional Custody (NJP Oniy):
December) (art. 120) Imposed
Notes: Victim alleges the Subject touched his buttocks.Subject received an article 15.
Forfeiture of Pay and Alowances: Noj Fine: Noj Restriction: Yes; Resriction Limit:
Failure to obey Installation; Restriction Length (Days): 14; Reduction in rank: Yes; Pay Grade Reduced
g . Q1 (October- | Non-judicial punishment or non- orderor | Atice 15 Purishment o: £-2; Exira Duty: No; Correctonal Custody (NJP Oniy): No;
609 Sexual Assault (Art. 120) UNITED STATES | Amy [ UsCviln | Femae | Amy €3 Male No No Other e e o ot art s General Unknown
92) Notes: Victm alleges the Subject sextally assauited her.Subject received an arice 15
for having an inappropriete relationship and extramarital conduct. Ad sep followed.
Notes: Victm al ) assaut was
610 Sexual Assault (Art. 120) UNITED STATES | Army E5 Female | Amy Es Male No No Other | Q2 (lanuary-March) | Adminisrative Discharge Member Retained ko [ e ettt e
Forfeiture of Pay and Allowances: Yes; Fine: No; Restrition: No; Reduction i rank:
e t abey Ves; Pay Grade Reduced To: E-4; Extra Duty: No; Correctional Custody (NJP Only): No;
611 Abusive Sexual Contact (Art. 120) Army B4 Male Army 5 Male No No Other Q3 (Aprt-aune) | O™ “s‘s;f::‘ Z;"Qimlffi non- oo Article ‘1"? p:;shmem None Ew‘sﬁﬂ?{ 9| Notes: Victim alleges the Subject touched his knees and ran his hand up his inner
g pos 5 thigh Subject received an Article 15 for faiing to obey an order by drinking alconol and
for derelicton of duties. Found guity and reduced to E4; FF of 1/2 months pay for one
month suspended
g g Q1 (October- i Involved but not [ Notes: Victim aleges the Subject committed sexual acts upon her whil she was
612 Sexual Assault (Art. 120) South Korea Amy €2 Female | Amy €2 Male No No Other et Administrative Discharge General oot il Insweiiahibotanonsmpviiiimtormemtistiviiviaiody
2 . Q1 (October- . . Involved but not | Notes: Victm alleges sexual assault by the Subject In accordance with victim
6120, Sexual Assault (Art. 120) South Korea Amy €2 Female | Army €3 Male No No Other et Administrative Discharge General ool oo bogmsp vy
9 ; Jschar Notes: Victim aleges the Subject touched his hand against his penis and anus.At an
613 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 Mae | Amy 4 Male No No Other | Q2 Ganvary-March) [ Administrative Discharge Member Retained [T vy ghariiidiveooy
ot other adverse adminisratie Adverse Administation Acton Type: Letter of Reprimand (LOR);
614 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £6 Female | Amy €7 Male No No Other et acons for sl asauk UNKIOWN |t i allges abusie sexuolcontact by the Subject Subjectreceved
permanently fled GOMOR for sexal harassment
Forfeiture of Pay and Allowances: Yes; Fine: Noj Restrictions Yes; Restrction Limit:
e t abey Instalaton; Restricton Length (Days): 45; Reducton in rank: Yes; Pay Grade Reduced
i o o ’ To: £-5; Exira Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj
615 Sexual Assault (Art. 120) South Korea Army E4 Female Amy E6 Male No No Other Norr J‘s‘s ;‘ :‘ ::S”a‘i"‘t"‘\;f“e‘"'; non- manf.f(m Am:le‘l"f m;gd ishment None Unknown
B Po: Notes: Victim alleges the Subject held her wrists down and sexually assaulted
her.Subject received an articie 15 for an inappropriate reationship and extramarital
conduct,
Notes: Victm alleges the Subject touched her buttocks.An administrative separation s
616 Abusive Sexual Contact (Art, 120) UNITED STATES | Army £s Female | Amy £s Male No No Other | Q4 (uly-September)|  Administrative Discharge Member Retained Unknown  [initated for ASC against the Subject. The Subject ETS'ed before the action could be
complete.
Assaulting or Forfeiture of Pay and Alowances: Noj Fine: Noj Restriction: Yes; Restriction Liit
wilfully Installation; Restricton Lenth (Days): 10; Reduction In rank: No; Extra Duty: Yes;
o Abusve Sewual Conact (A, 120) wa | uscten | remole | amy s ale o o other Q3 hprtauney | Nomucicial purishment fo non- disobeying | Articie 15 Punishment None Involved but not | Extra Duty (Days): 10; Correctional Custody (NJP Only): No;
sexal assault offense superior Imposed specified
commissioned Notes: Victim alleges the Subject touched her inappropriately.Subject received an arice
officer (Art. 90) 15 for violting a no contact order.
Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restrction Limif:
Instalation; Restricton Length (Days): 45; Reducton in rank: Yes; Pay Grade Reduced
cio|  bushe Soast conat . 120 sommrones | mmy | g2 | wie | am | e2 | wee o o over | B | ey | A0St omoct st 15 punsment -~ Unroun 194 2 Dty Ye; v Duty (Do) 45, CamecionlCutoy (0P Oo: Mo
Notes: Victim alleges the subject approached him from behind and placed his exposed
genitals on his upper arm.subject received an article 15 and admin se
Forfeiture of Pay and Allowances: No; Fine: No; Restrictons Noj Reduction in rank: No;
rorcin Atle 15 Punishment Extra Duty: Noj Correctional Custody (NJP Only): No;
619 Sexual Assault (Art. 120) UNITED STATES NA rotom | Femate | amy 05 Male No No other [ Q2 January-March) Non-Judicial Punishment Sexual Assault (Art. 120) Pt None Unknown
P Notes: Victim alleges sexual assault by Subject.Subject received an article 15 and was
found uilty. Written reprimand.Decided on Aticle 15 due to location and evidence.
g y Q1 (October- y Abusive Sexual Contact Notes: Victim alleges the subject touched her vulva without consent.Charges preferred
620 Abusive Sexual Contact (Art. 120) Poland Army 4 Female | Amy E4 Male No No Other et Courts-Martil Charge Preferred  sex) Acqitted kom0 panieg 52 et we ot o s o
Under Other than s
621 Abusive Sexual Contact (Art. 120) wmEDSTATES | A | UsCuiian | Female | Amy £6 Male No No Other Q3 (Apri-June) Administrative Discharge Honorable Conditions Unknown | Notes: Victm alleges the subject touched her vagina, buttocks, and breast.Subject
o, received a reprimand and was administratively separated vith an OTH.
Adverse Administration Action Type: Leter of Reprimand (LOR);
9 . y Q1 (October- Other Adverse Admiistrative
622 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 Female | Amy £6 Male No No Other s pti Unkaown {1 it alleges the Subject touched he butocks with her hand and exosed his
genitalia. A GOMOR was intated and ultimately withdrawn and destroyed.
Multiple .
623 Abusive Sexual Contact (Art, 120) GERMANY Amy Multiole | ictims - | Amy B4 Male No No Other | Q2 (January-March) Non-Judicial Punishment Abusive Sexual Contact Artcle 15 Acquittal Unknown | Notes: Victim alleges the Subject touched her breast, buttocks and kissed her
vietms | Ve art. 12 neck Subject was acquitted at an artice 15 of abusive sexual contact.
Multiple Notes: Victm alleges the Subject slapped him on the buttocks.Sublect was
624 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 | Victms- [ Amy 3 Male No No Other | Q2 (lanvary-March) [ Administrative Discharge General Unknown : -
e adminisratively separated for ASC.
g . Q1 (October- Notes: Victm aleges the Subject touched her in an inappropriate sexual manner while
625 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £l Female | Amy £l Male No No Other et Administrative Discharge Uncharacterzed HoHn [ et v sy omerm et o UMCHAR Ao
ot adverse administatie Adverse Administration Action Type: Letter of Counseling (LOC);
626 Sexual Assault (At 120) AFGHANISTAN | Army 4 Female | Amy £6 Male No No Other Q3 (Apritune) | actions for non-sexual assault UMM |\t i alloges sexual assaut by the subject Subject eceived a ttr of concern
offense
for an inappropriate relationship with a junior enisted soldier
627 Sexual Assault (At 120) UNITED STATES | Army 4 Female | Unknown | Unknown | Unknown Offender is Unknown Notes: Victm alleges sexal assault by an unknown Subject.
. Sexual Assault (. 120) e stares | wa | uscwiin | Feme | amy s vale Subject is 2 Civiia or Foreign Notes: Victm reports sexual assault by the subject after he was administratively
National separated for unrelated misconduct.
e Sexuol Assault (. 120) e stares | wa | uscwiin | remele | amy o vale Subject is 2 Civiian or Foreign Notes: Victm reports sexual assault by the Subject after they were admiistratively
National separated for unrelated misconduct.
e Sexual Assault (. 120) e stares | wa | uscwiin | reme | amy o vale Subject is 2 Civiian or Foreign Notes: Victm reports sexual assault by the Subject after he was administratively
National separated for unrelated misconduct.
Under Other than ]
629 Rape (Art. 120) UNITED STATES N/A €2 Female | Amy 4 Male No No Other Q3 (April-dune) Administrative Discharge Unknown | e Oy o Sublect was mioluntarly separated

Honorable Conditions
(UOTHC)

from the reserve component with an OTH.
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject: Mora . Quarter MostSer ous Sexua Mot Ser ous Reason Charges . Must Reg ster
Investgatonfor  Waver sy Dispos ton Case Dispos t on AssaultOffense  OtherOffense COUTCaseorArtce  pion, ooyt art32 T as Sex Case Synops s Note

SexAssault?  Accesson? Refea TYPE  Corieted Charged P IEIETR Hearng fapp cabe OffenseConvcted  Discharge Type Offender

Most Ser ous Sexua AssaultA egat on

Vetm  VctmPay Vetm  Subject  Subject Subject
Subject s Invest gated For Incdentlocaton . iton  Grade  Gender Aff aton PayGrade Gender

| Adverse Administration Action Type: Letter of Reprimand (LOR);
Other Adverse Administrative
630 Abusive Sexual Contact (Art. 120) UNITEDSTATES | Army | USCwvilian | Female | Amy £4 Male No No| other [ Q2 (zanuary-March) nction Unkaown [\t et alleges the Subject touched her whie she was asleep Subject received a

permanently filed GOMOR.

Courts-Marta discharge: BCD - Bad Conduct Discharge; Confinemen: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 0;
Confinement (Days): 30; Forfeiture of Pay and Allowances: Noj Fine: No; Restrcton:
Abusive Sexual Contact Abusive Sexual Involved but not. | Noj; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: No;

631 Abusive Sexual Contact (Art. 120) SOUTH KOREA Amy E4 Female | Amy £6 Male No No Other [ Q4 (uly-September) | Courts-Martial Charge Preferred At 120) Convicted Contact At 120) Yes peciea

Notes: Victim alleges the Subject touched her buttocks.CM Charges referred for abusive
sexual contact. Subject pled guilty to ASC and was sentenced to 30 days of confinement,
reduction to E4 and a BCD.

Adverse Administration Action Type: Letter of Reprimand (LOR);
Other Adverse Administrative
632 Rape (Art. 120) UNITED STATES N/A US Civilan | Female | Amy E3 Male No No Other [ Q2 (January-March) action UNKNOWN | \otes: vitim alleges sexual assault by the Subject.Due to evidentiary reasons, Sublect
received a letter of concern.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
es; Pay Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional

Failure to obey Custody (NJP Only): Noj

Q1 (October- | Non-judicial punishment for non- order or Article 15 Punishment
Imposed

633 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 4 Female | Amy €5 Male No No Other Decemben el oot offense equiation (At
92)

General Unknown
Notes: Victim alleges abusive sexual contact by an Article

15 for fraternization with junior enlisted Soldiers and was found guilty. Ad sep for same
offense.

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restriction Liit:

Fase offical Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced

Non-judicial punishment for non- Article 15 Punishment Tnvolved but not. | To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
specified

sexual assaut offense satements (e imposed General

634 Abusive Sexual Contact (Art. 120) UNITEDSTATES | Army | USCwilian | Female | Amy £3 Male No No| Other Q3 (April-June)

Notes: Victim alleges the subject touched her vagina.Subject received an article 15 and
administrative separation for conspiracy and providing false statements to CID.

Adverse Administration Action Type: Letter of Reprimand (LOR);
Other Adverse Administrative
635 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 03 Male Army 03 Female No No other [ Q2 (tanuary-March) Unkaown |\t victm alleges the Subjec touched his groin and buttocks and puled s

hair Subject received a GOMOR for ASC.

636 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Female | Amy £3 Male No No Other | Q4 (uly-September) | Administrative Discharge General Unknown | Notes: Victim alleges abusive sexual contact by the Subject.Subject administratively

separated for ASC.

Notes: Victim alleges the subject hit him on the legs with a towel and a sock full of

Non-judicial punishment for non- Assault (Art. 128) | Article 15 Acquittal Unknown [ baby powder.Subject was found not guilty of all specifications at an article 15
proceeding.

637 Aggravated Sexval Contact (Art. 120) Army 2 Male Amy E3 Male No No Other Q3 (April-June) cosnl wssoult offese

Courtsertaldscharge: on; onfent: Yes; Confremen Tpe: LossTran L
: C 31 ; Forfelure of

Pay and Allowances: No; Fine: No; Restrcton: No; Reducton in rank: Yes; Pay Grade
638 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £2 Female |  Army B4 Male No No Other | Q2 (January-March) | Courts-Martal Charge Preferred ‘“’“5“'?::"‘]‘;:’)0’”““ Convicted Assault (A, 128) General '”"°s‘::: put not|Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges that at a barracks party, the subject lifted her shirt and kissed her
breasts.Subject pled guilty to assault at a SPCM. 95 days of confinement and reduction
to E1. Subject was also administratively separated.

Discharge or Al subjects | otes: Victm alleges the Subject sexvall assaulted he.Charges were preferred against
639 Rape (Art. 120) 'SOUTH KOREA Amy E1 Female | Amy €3 Male No No Other | Q2 Uanuary-March) | - Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Resignation in Lieu of e Subject for sexual assault and conduct of a sexual nature.Subfect submitted a

the
Courts-Martial (multple SUbJeCts) | caprer 10 that was approved with an OTH.

(Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (vears): 0; Confinement (Months): 0; Confinement (Days): 14; Forfeiture
of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay
Involved but not. | Grade Reduced To: E-1; Hard Labor: Noj

specified

640 Sexual Assault (Art. 120) Unknown NA usCuilian | Female [ Army £3 Male No No Other Q3 (April-dune) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Assault (Art. 128) General
Notes: Victim alleges sexual assault by the subject.Charges were referred to a GCM for
sexual assalt Subject was found guilty of assault Reduction to E1FF of $1,833 and 14
days confinement.

CourtsMartal discharge: DD - Dishonorale Discharge Confnement: Yes; Confirement
Type: Less Than Life; Confinement (Years): 1; Confinement (Months)
(Days): 0; Forfeture of Pay and Allowances: Noj Fine: Noj Restricton: No; Reducton
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Sexual Assault (Art.

641 Sexual Assault (Art. 120) UNITED STATES | Army €3 Female | Amy £4 Male No| No| Other Q3 (Aprildune) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted Yes Unknown

Notes: Victim alleges the Subject couched her breast and sexually assaulted her without

her consent.The Subject was found guilty of sexual assault at a GCM. Sentenced to 12
months confinement, DD and reduction to E1

Adverse Administration Action Type: Letter of Reprimand (LOR);

Other adverse administrative

642 Aggravated Sexual Contact (Art, 120) UNITED STATES | Army 4 Female | Amy £s Male No No Q4 (uly-September) | actions o non-sexval assault hotes: OCI did ot nvestigate the allegations because a review of information shovied
offense

there was no sexual contact between the subject and the victim. A subsequent 15-6
investigation for sexual harassment was initiated. Action was initiated for non-sexual
assault offenses.

. y N . Abusive Sexual Contact Notes: Victim alleges the Subject touched her breast and buttocks.Subject received an
643 Abusive Sexual Contact (Art. 120) UNITED STATES | Army £2 Female | Amy £4 Male No| No| other [ Q2 (zanuary-March) Non-Judicial Punishment e 190) Attcle 15 Acquittal Unkown [ STAG sep-Found NG ot the Arice 15 and Ad sep was retanec.

(Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months): 0; Confinement (Days): 25; Forfeiture:
of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction in rank: Noj Hard
Labor: No;

Under Other than
644 Abusive Sexual Contact (Art. 120) United States Amy £a Female | Amy £a Male No No Other QL (October- | Martial Charge Preferred | ADUSIVe Sexual Contact Convicted Abusive Sexal | oo ble Conditions Unknown
December) (. 120 Contact (Art. 120) P
Notes: Victm alleges the Subject grabbed her buttocks.Subject pled guily to ASC and
assaultat a Summary Court-martial. 25 days of confinement and an adminisratve

separation with an OTH

Involved but not. [Notes: Victi all assaulted her.Subje

645 Sexual Assault (Art. 120) UNITED STATES Army E2 Female | Army E2 Male No No Other Q3 (April-June) Administrative Discharge General peciied . |separated with a GEN discharge.

Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction: No; Reduction in rank: Noj
Extra Duty: No; Correctional Custody (NJP Only): Noj

Notes: Victim reported that subject sexually assauited her and filed a police report. After|
investigation and charging, State concluded prosecution for misdemeanor sexual
assault. Sealed Docket, Case heard i State Superior Court. Subect granted supervised
divisionary program/mental health counseling.

646 Unknown UNITED STATES | Army €3 Female | Amy €7 Male No No Q4 Quly-September) | Non-Judicial Punishment | Sexual Assault (Art 120) “’““EI::D';;'}:""““ General V‘ﬂ;m)ﬂe‘e

Under Other than otes:vitim llegs seual assul by the Sum«x Due to victim preference, the
647 Sexual Assault (Art. 120) South Korea Amy €3 Female | Army E3 Male No No| other [ Q2 (tanuary-March) Administrative Discharge Honorable Conditions e | st was referred to board. The Subject
(UOTHO) vith ar

648 Abusive Sexual Contact (Art, 120) UNITED STATES | Army E1 Male Amy E1 Male No No other | Q2 (January-March) Mm‘";::“““ discharge for non- Uncharacterized Unknown | Notes: Victim alleges the subject touched them without consent.Subject was

wal assault offense administratively separated for sexual harassment. Uncharacterized due to trainee status.
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Subject: Pror  Subject: Mora
Investgatonfor  Wa ver
SexAssault?  Access on?

Quarter Most Ser ous Sexua  Most Ser ous Reason Charges . Must Reg ster
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Subject
Referra Type

Most Ser ous Sexua AssaultA egat on

VetmPay Subject  Subject  Subject
Subject s Invest gated For Incdentlocaton . iton  Grade  Gender Aff aton PayGrade Gender

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 7; Confinement (Months): 0; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: No; Hard Labor: No;

649 Sexual Assault (Art. 120) UNITED STATES | Army 31 Female | Army 4 Male No No Unknown | Q2 (January-March) | Courts-Matial Charge Preferred Rape (At 120) Convicted Sy

Tnvolved but not
specified
Notes: Victim alleges that while at the subjects house, subject sexually assaults
her.Charges preferred on 2 Dec 21 Chapter 10 submitted with a recommendation to
deny and pursue CM.At a GCM, the Subject was found guilty of sexual assault and
sentenced to 7 years of confinement and a DD.

Involved but not [ Notes: Victim alleges the Subject touched her breast.Subject was administratively

650 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E2 Female |  Army E3 Male No No Other Q3 (April-June) Administrative Discharge General peciied . |separated with a GEN discharge.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Failure to obey Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
Nonjudicial punishment for non- order or Attcle 15 Punishment To: £-4; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
sexual assault offense: regulation (Art. Imposed
92)

651 Sexual Assault (Art. 120) UNITED STATES Amy E2 Female | Army E5 Male No No Other [ Q2 (January-March) General Unknown
Notes: Victim alleges sexual assault by the Subject.Subject received an article 15 and ad|
sep for engaging in a prohibited relationship.

Discharge or Notes: Victim alleges sexual assault by the Subject.Charges were preferred against the
652 Sexual Assault (Art. 120) UNITED STATES NA Us Ciilian | Female [ Army £4 Male No No Other [ Q4 (uly-September) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Resignation in Lieu of Subject for sexual assault. Subject submitted a chapter 10, with victim support, the CG

Both Victim and
Courts-Martial Subject approved with an OTH.

Discharge or Notes: Victim alleges sexual assault by the Subject.Charges were referred for sexual
653 Sexual Assault (Art. 120) SOUTH KOREA Amy €3 Female | Amy £4 Male No| No| Other [ Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Resignation in Lieu of Unknown  [assault against the Subject. Subject submitted a Ch 10 that was approved with an OTH
Courts-Martial discharge.

Notes: Victim reported sexual assauit by subject while at a bar following a unit function.
Both Victim and | Incident was reported to law enforcement and charged. The subject was removed from

Subject  [AGR program and flagged while command awaited civiian trial. While case was
pending subject murdered two other people and committed suicide.

Q1 (October-

654 Sexual Assault (Art. 120) UNITED STATES Amy E4 Female | Army E5 Male December)

Subject Died or Deserted

Notes: Victim alleges sexual assault by the Subject. Due to evidentiary reasons, the

655 Sexual Assault (Art. 120) UNITED STATES | Army ES Female | Amy B4 Male No| No other [ Q2 (anuary-March) Administrative Discharge General Unknown |G et scmimstratvely soparated.

Notes: Victim alleges abusive sexual contact by the Subject. Subject was involuntarily

656 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E6 Female | Army E2 Female No No Other Q3 (April-June) Administrative Discharge General Unknown | e flom the Reseme component.

Notes: Victim alleges the Subject touched her groin, and buttocks. Subject was
administratively separated for ASC with a GEN discharge.

Q1 (October-

657 Abusive Sexual Contact (Art. 120) UNITED STATES | Army s Female | Amy &7 Male No| No| Other
December)

Administrative Discharge General Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Unknown

65| Abusve Sewal Conact (At 120 Poland wy | e | remae | mmy | oes | e o o oer | QUOumber | ot Atverse Adminsrathe

December) Notes: Victim alleges the Subject walked into her room and grabbed her waist. Subject

also grabbed her breast and attempted to kiss her.Subject received a GOMOR for ASC.

Multple
Multiple | Victims - . y Q1 (October- ot Abusive Sexual Contact
Vitms | valos | A E1 Male No No Other December) Courts-Martial Charge Preferred . 120)

Female

Discharge or
Resignation in Lieu of Unknown
Courts-Martial

Notes: Victim alleges the Subject touched her inner thigh and buttocks.Charges

659 Abusive Sexual Contact (Art. 120) UNITED STATES Amy preferred for ASC. Chapter 10 approved with an OTH.

660 Sexual Assault (Art. 120) UNITED STATES N/A US Civilan | Female | Unknown [ Unknown | Unknown Offender is Unknown Notes: Victim alleges sexual assault by an unknown Subject.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Liit:
Installation; Restriction Length (Days): 25; Reduction in rank: Yes; Pay Grade Reduced

Q1 (October- Abusive Sexual Contact Attcle 15 Punishment To: E-1; Extra Duty: Yes; Extra Duty (Days): 25; Correctional Custody (NJP Only): No;
At 120) pd General Unknown

Deceber)

661 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 Male Amy £3 Male No No| Other Non-Judicial Punishment
Notes: Victim alleges the Subject touched him on the buttocks with his M4
Carbine.Subfect received an article 15 and ad sep for ASC.

Notes: Subject was accused of sexual assault while OCONUS, The investigation
Both Victim and | substantiated the allegation and the subject was pending court-martial proceedings.

Subject  [Subject agreed to separation and was reduced to E1 in an OTH character dispositions i)
liew of a court-martial hearing.

Under Other than
662 Abusive Sexual Contact (Art. 120) AFRICA Amy £S5 Female | Amy 33 Male No No Q4 (uly-September) | Administrative Discharge Honorable Conditions
(UOTHC)

(Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 0; Confinement (Months): 11;
Confinement (Days): 25; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
Abusive Sexual Contact Abusive Sexual No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

(Art. 120)

663 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E2 Female | Amy 4 Male Yes No Other | Q2 (January-March) | - Courts-Martial Charge Preferred Convicted Contact (A, 120) Yes Unknown
Notes: Victim alleges the Subject touched her breast,At a GCM, Subject was found
quity of abusive sexual contact, and assault.Sentenced to 360 days of confinement,

reduction to E1 and a bad-conduct discharge.

Notes: Same victim and subject from DSAID # 00390. LLE investigated case with no
civilian prosecution. OCI accepted case but OCI investigation was withdrawn at request
Under Other than of the victim. WI initiated administrative separation action based on civilian criminal
dmiisae disarge forron- HonoraleCondions BTN 90| vttt o Miiga. et aend  sparaton Bosrd

THC) Separation board recommended separation with UOTH characterization. Subject to be.
separated NLT 25 September 2022. Subject is set for trial in Michigan for multiple
sexual misconduct charges in October 2022.

Chaplain/Spirit

664 Sexual Assault (Art. 120) UNITED STATES Amy E3 Female | Army E5 Male No No wal Support

Q3 (April-June)

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restrction: Yes; Restriction Limit:

Failure to obey Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced

Non-judicial punishment for non- order or Article 15 Punishment To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
Imposed

sexual assault offense regulation (Ar. General Unknown
92)

665 Abusive Sexual Contact (Art. 120) Amy €2 Female | Amy 33 Male No| No| other [ Q2 (tanuary-March)
Notes: Victim alleges abusive sexual contact by the Subject Subject received an article
15 for fraternization and an administrative separation for the same misconduct.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
(October- Abusive Sexual Contact Articl 15 punishment To: £-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
Non-Judicial Punishment Imposed

Q1
December) (art. 120) None Unkaown,

666 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E2 Male Amy E1 Female No No Other
Notes: Victim alleges the Subject touched their buttocks Subject received an article 15
for ASC. Reduction to E1; FF of $916 for two months; extra duty and restriction for 45

days and an oral reprimand.

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 6;
Confinement (Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj Restriction:
Noj; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Q1 (October-

December) Convicted Assault (Art. 128) Unknown

667 Abusive Sexual Contact (Art. 120) UNITED STATES Army ] Female | Amy E3 Male No No Other Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120,

Notes: Victim alleges the Subject touched her breast.Charges referred for assault and

abusive sexual contact. Subject found guilty of assault. 18 months.

confinementBCDReduction to E1

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional

Multiple: Custody (NJP Only): Noj

668 Abusive Sexual Contact (Art. 120) UNITED STATES Army E4 Victims - | Army. E4 Male No No Other [ Q2 (January-March) Non-Judicial Punishment

Abusive Sexual Contact Article 15 Punishment
(Art. 120) Imposed
Female

General Unknown
Notes: 2x victims alleges the Subject touched their buttocks.Subject received an article
15 and ad sep for ASC.
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669

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Male

Other

Q3 (April-June)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her thigh and vagina outside of her
clothing Subject was administratively separated for ASC with a GEN discharge.

Rape (Art. 120)

Germany

Female

Male

Other

Q3 (April-June)

Administrative Discharge

Under Other than
Honorable Conditions

Involved but not
specified

Notes: Victim alleges that outside of a bar, the Subject anally raped her.Due to victim
preference, the subject was administratively separated with an

Rape (Art. 120)

UNITED STATES

Female

Unknown

Unknown

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Rape (Art. 120)

UNITED STATES

A Force.

US Civilian

Female

Army

Male

Other

Q1 (October-
December)

Administrative discharge for non-
sexual assault offense:

Member Retained

Involved but not
‘specife

Notes: Victim is adult dependent of NG member; subject is active duty Army. Victim met]
with subject at his residence where victim states subject raped her. Report was
substantiated for a non-sexual assault offense by CID referred to command for action.

GOMOR and referred to board. Board held and
active duty elected to retain the subject. Note: information on this form completed by
State SAPR Officer and SJA; submitted to active duty JA several times with no response.
Information provided based on CMG minutes and information available in DSAID.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Amy

Male

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): No;

Notes: Victim revor(ed that Subject groped her and made repeated unwanted advances.
NJP and Admin Sep.

674

Sexual Assault (Art. 120)

UNITED STATES

Amy

Female

Army

Male

Other

Q3 (April-June)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject made a recording of her private area multiple times
and threatened to send it out.Charges were preferred and withdrawn due to recent
evidence Subject received a GOMOR for an inappropriate relationship.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Other Sexual
Misconduct (Art.
120)

None

Unknown

Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
Confinement (Years): 0; Confinement (Months) ): 0; Forfeiture of|
Pay and Allowances: Noj Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade
Reduced To: E-4; Hard Labor: No;

Notes: Victim alleges sexual assault by the Subject.At a GCM, the Subject was found
guity of other sexual misconduct and fraternization.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

ischarg
Res\gnanon T bew of
Courts-Martial

Unknown

Notes: Victim alleges the Subject touched her buttocks.Subject was charged with sexual
assault of another victim and ASC for this victim. Subject submitted a chapter 10 that
was approved with an OTH.

Sexual Assault (Art. 120)

UNITED STATES

Female

Male

Q4 (July-September)

Administrative Discharge

Member Retained

Both Victim and
Subject

Notes: OCt investigated and substantiated the Fndmg of sexual assault. Based on OCI

was notified of
board; board found improper re\anonsh\v bu( e v i by a preponderance of the
evidence sexual assault or abusive sexual conduct and voted to retain.

678

Sexual Assault (Art. 120)

UNITED STATES

E4

Female

Army

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Sexual Assault (Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; Correctional Custody (NJP Only): No;

Notes: Victim alleges sexual assault by the Subject Subject received an article 15 for
false official statement and sexual assault. Subject was removed from theater.

Rape (Art. 120)

UNITED STATES

Female

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Charges dismissed for
any other reason prior
to Courts-Martial

Unknown

Notes: Victim alleges that the subject penetrated her vulva and anus with his penis
without her consent.Charges were preferred for sexual assault, Charges were
withdrawn and dismissed due to victim declining to further participate.

680

Rape (Art. 120)

UNITED STATES

NA

US Civilian

Female

Army

Male

Other

Q1 (October-
December)

Non-judicial punishment for non-
sexual assault offense:

Adultery (Art. 134]
2)

Article 15 Punishment
Imposed

None

Involved but not
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-5; Extra Duty: Yes; Extra Duty (Days): 21; Correctional Custody (NJP Only): No;

Notes: Victim alleges she was raped by the Subject after  night of drinking.Subject
received an Article 15 for extramarital conduct,

681

Abusive Sexual Contact (Art. 120)

UNITED STATES

Us Civilian

Female

Male

Unknown

Q1 (October-
December)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (Art.
120)

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
 Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 2;
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges sexual assault by the Subject.Charges were referred to a GCM. At
the GCM, Subject was found guilty of sexual assault and assault. Subject received a DD;
14 months of confinement and reduction to 1,

682

Abusive Sexual Contact (Art. 120)

GERMANY

Female

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120

Atice 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 15; Correctional
Custody (NIP Only): No;

Notes: Victim alleges the Subject slapped her buttocks and undressed himself and
placed his hand in his pants while riding in the car with her Subject received an Article
15 for ASC.

683

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other Adverse Administrative
‘Action

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim reported unwanted touch on breast. GOMOR.

684

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Under Other than
Honorable Conditions
(UOTHC)

Unknown

ots: Vitim lleges the ublecttouched e bttocks tigh, and grin without
consent.Subject was administratively separated with an OTH.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial charge preferred for
non-sexual assault offense

Assault (At 128)

Convicted

Assault (Art. 128)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes;
Confinement Type: Less Thn L, Coniement (Yeare 0 Confnement (Honthe): 11
Confinement (Days): 10; Forfeiture of Pay and Allowances: No; Fine: No; Restriction:
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Noj

Notes: Victim alleges the Subject pulled her hair and threw her body.Subject was
charged with domestic violence and violating orders.Subject pled guitty at a SPCM and
received reduction to E1 and 350 days of confinement and bad-conduct discharge.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Male

Army

Male

Other

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Acquittal

Unknown

Notes: Victim alleges the Subject touched his buttocks Subject was found not guilty of
abusive sexual contact at an artcle 15 proceeding.

Sexual Assault (Art. 120)

UNITED STATES

Female

Other

Q1 (October-
December)

Courts-Mertial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Sexual Assault (A,
120)

Involved but not
specified

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 2; Confinement (Months): 8; Confinement
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Notes: Victim alleges the subject penetrated her vagina after drinking.CM continued
until 2-4 Nov 22.At a GCM, Subject was found guilty of one specification of of Sexual
assault.Sentenced to 32 months confinement, reduction to the grade of E1 and a DD.
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Most Ser ous Sexua AssaultA egat on

Vetm  VctmPay Vetm  Subject  Subject Subject
Subject s Invest gated For Incdentlocaton . iton  Grade  Gender Aff aton PayGrade Gender

Cour ot dichorge Non Confrmtz Yes; Coninement Type: Less hen if;

: 0; C : 0; C 5; Forfeiture of
Pav and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Noj Hard Labor:
No;

Courts-Martal charge preferred for Involved but not
688 Sexual Assault (Art. 120) UNITED STATES | Nawy €3 Female | Amy Es Male No No Other Q3 (Apri-June) ool sl offonce Assault (Art. 128) Convicted Assault (Art. 128) None peciied
Notes: Victim alleges sexual assault by the Subject.Sublect pled guilty to assault at a
CM. 5 days confinement.

ots: Vit llegs she attended asocil whee she consumed dcoholand the
Subject accosted her and engaged in unwanted sexual contact. Subject was
iministratively separated.

689 Abusive Sexual Contact (Art. 120) UNITED STATES | Army o1 Female | Amy £6 Male No No Other Q3 (April-June) Administrative Discharge General I”WS‘;::‘::; ot

Abusive Sexal Contact harge or Notes: Victim alleges subject thelr inner thigh and buttocks.Charge referred to a SPCM
690 Abusive Sexual Contact (Art. 120) Germany Amy E4 Female | Amy €6 Male No| No| Other Q3 (Aprildune) | Courts-Martial Charge Preferred Resignation in Lieu of Unknown  [on 12 Jan 22. Pending trial.Subject submitted a request for a Ch 10 and it was
(Art. 120)
Courts-Martial approved by the CG with an OTH,

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
 Type: Less Than Life; Confinement (Years): 1; Confinement (Months): 0;
(Days): 0; Forfeiture of Pay and Allowances: Noj Fine: No; Restriction: No; Reduction
in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No;

Sexual Assault (At Involved but not

691 Sexual Assault (Art. 120) UNITED STATES Amy E4 Female |  Army E4 Male No No Other | Q2 (January-March) |~ Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Convicted ocificd

Notes: Victim alleges that after a night of drinking she fell asleep and awoke to feeling
like something was wrong with her body. She reviewed her home camera and noticed
the Subject had digitally penetrated her.At a CM, Subject was found guilty of sexual
assault, 12 months; DD and reduction to EX.

Under Other than Involved but not | NteS: Victim alleges she was ovtside of the barracks drinking alcohol when the subject
Administrative Discharge Honorable Conditions ecifieg | took her back to her barracks room and sexuall assaulted her.Subject was:
(UOTHC) > administratively separated with an OTH.

Q1 (October-

692 Sexual Assault (Art. 120) GERMANY Amy ES Female |  Army E4 Male No No Other December)

Notes: Victim alleges the Subject forcefuly kissed her and wrongfully exposed his

693 Sexual Assault (Art. 120) SOUTH KOREA Army E6 Female Army ES Male No No Other Q3 (April genitalia.An administrative separation was initiated for ASC and Subject was retained.

une) Administrative Discharge Member Retained Unknown

Other Adverse Administrative Adverse Administration Action Type: Letter of Reprimand (LOR);

acton Unknown

694 Sexual Assault (Art. 120) UNITED STATES NA Us Cuilian | Female [ Army £4 Male No No Other Q3 (April-June)
Notes: Victim alleges sexual assault by the Subject Subject recelved a GOMOR.

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reducti ¢
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 14; ;Comectoral
Custody (NIP Only): No;

695 Abusive Sexual Contact (Art. 120

Abusive Sexual Contact Article 15 Punishment Involved but not
SOUTH KOREA Amy E4 Female | Amy €2 Male No| No other [ Q2 (tanuary-March) Non-Judicial Punishment ot 120 \mposed General pedfied

Notes: Victim alleges the Subject kissed and rubbed her thigh and Kissed her neck
without consent.Subject received an article 15 and administrative separation for abusive
sexual contact.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: e Resriction Lnic
instalaton; Resticton Length (Der): 45 Reducton nrank: Y, ay Grode Reduced
Q1 (October- Abusive Sexual Contact Artcle 15 Punishment To: E Duty: Yes; Extra Duty (Days): 45; Correctional Cusmdy(N]P only): No;

December) Non-Judicial Punishment . 120) e General Unknown

6% Abusive Sexual Contact (Art. 120) UNITED STATES Amy | UsCwiian | Female | Amy 3 Male No No Other

Notes: Victim alleges the subject touched her breast.Subject received and article 15 and
ad sep for ASC.

Abusive Sexual Contact Acquited Unknown | otes: Victim alleges the Subject touched her buttocks, breasts and thighs.At a GCM,

697 Abusive Sexual Contact (Art. 120 (A, 120) the Subject was acquitted of all charges of ASC.

3
H

US Civilian | Female | Amy 8 Male No No Other [ Q4 (July-September) | Courts-Martial Charge Preferred

Notes: SM allegedly sexually assaulted victim by puling down her pants, digitally
penetrating her and then with his penis.Charges were referred to a GCM for sexual
assault, At the GCM the Subject was acquitted.

698 Sexual Assault (Art. 120) South Korea Amy £4 Female | Amy €3 Male No No| Other Q3 (Aprildune) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Acquitted

Involved but not
specified

Forfelture of Pay and Allowances: Noj Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 14; Reduction in rank: Noj; Extra Duty: Yes;

Q1 (October- | Non-judicial punishment for non- Article 15 Punishment Extra Duty (Days): 14; Correctional Custody (NP Only): No;

699 Abusive Sexual Contact (Art. 120 December) ol ot oo Assault (Art. 128) \mposed None Unknown

UNITED STATES N/A US Cvilan | Female | Army E1 Male No No Other
Notes: Victim alleges the Subject touched her inappropriately.Subject received a
summarized article 15 for assault. Punishment included 14 days of extra duty and
restriction.

Notes: Victim alleged that Subject pinned her down, kissed her, touched her
Involved but not mappmpnatﬁ\v, and srangid her Crorges crafe, pending preferal A 120

specified jal Contact, Art. 128 - Aggravated AssaultSubject submitted a Chapter
16t wasapproved b he .

harge or
Air Force £3 Female | Amy £3 Male No No Other Q3 (April-dune) | Courts-Martial Charge Preferred A"“S'fo:*‘g‘nc"“m Resignation in Lieu of
Cou

Martial

700 Abusive Sexual Contact (Art. 120

5
2

701 Abusive Sexual Contact (Art. 120) UNITED STATES | Army E1 Male Amy E1 Male No No Other Q3 (April-June) Administrative Discharge General Unknown ”se"p‘:;(zﬁz :g?s contact by the

Notes: Victim alleges sexual assault by the Subject.Ad sep initiated against subject,

702 Rape (Att. 120) UNKNOWN Amy Us Ciilian | Female | Army E4 Male No No Other [ Q2 (January-March) Administrative Discharge Member Retained Unknown |0 e TAINED,

3 2 - Notes: Victim alleges the Subject touhced her inner thigh.Subject was released from
703 Abusive Sexual Contact (Art. 120) us Amy £4 Female | Amy 33 Male No No Other [ Q4 (uiy-September)|  Administrative Discharge Honorable Unknown ety with a6 scp rom NG

Multiple:
victims - | Amy £4 Male No No other [ Q2 (January-March) |~ CourtsMartial Charge Preferred
Male

Discharge or
Resignation in Lieu of Unknown
urts-Martial

Multiple
Victims

Abusive Sexual Contact
(Art. 120)

Notes: Victim alleges subject touched their thighs and groin.Charges preferred for ASC.

704 Abusive Sexual Contact (Art. 120) Amy Subject submitted a chapter 10 that was approved with an OTH.

Q1 (October-
December)

Notes: Victim alleges the Subject touched her inner thigh, breast and hip without

705 Abusive Sexual Contact (Art. 120) UNITED STATES Army 3 Female | Army B4 Male No No Other consent, Subject was administratively separated with a GEN discharge for ASC.

Administrative Discharge General Unknown

Multiple:
Victims - | Amy 1 Male No No Other

Multiple
Victims

Q1 (October-
December)

Notes: Victim alleges contact by the

706 Abusive Sexual Contact (Art. 120) UNITED STATES | Army separated for ASC with an UNCHAR discharge,

Administrative Discharge Uncharacterized Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restricton: Yes; Restriction Limit
Instalation; Restricton Length (Days): 45; Reducton in rank: No; Extra Duty: Yes;
707 Abusive Sexual Contact (Art, 120) UNITED STATES | Army E4 Female | Amy £1 Male No No Other | Q2 Banuary-March) | Non-Judicial Punishment Rasive Sex Sotact e 5 purstment General Unknown | X072 Duty (Days): 45; Correctiona Custody (NJP Oniy): No;
Notes: Victm alleges the Subject placed her hand on his penis. Subject recelved an
aticle 15 for ASC.

Ady Action Type: Ca Disciplinary System;

708 Abusive Sexual Contact (Art. 120) UNITED STATES Amy Female |  Army c2 Male No No Other | Q4 (July-September) Unknown [ Notes: Victim alleges the Subject grabbed her buttocks.Subject was referred to a Cadet
misconduct board for conduct unbecoming of a cadet and abusive sexual contact. The.

Subject was separated with a GEN discharge pursuant to the board's recommendation.

Cadet/Midship| Cadet/Midshipman Disciplinary
man ystem Action

Charges dismissed for Notes: Victim alleges sexual assault by the Subject.Charges were referred against the
709 Sexual Assault (Art. 120) JAPAN Amy E3 Female | Amy 4 Male No No Other Q3 (April-dune) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) any other reason prior Unknown  [Subject for sexual assault. Prior to tral, the Victim declined to participate in the CM, but
to Courts-Martial elected to testify at an admin board. The subject was subsequently retained.

Forfeiture of Pay and Allowances: Yes; Fine: No; Restrction: Yes; Restriction Liit:
Insalaton; Resticton Length (Days): 45; Redicton I ek Yo Py Grade Reuced
; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): No;

Assaulting or

710 Sexual Assault (Art. 120) Germany Amy E2 Female |  Army ES5 Male No No Other [ Q2 (January-March)

Nonsjudicial punishment for non- disobeying | Article 15 Punishment
o pt General Unknown

al assault offense superior Notes: Victim alleges the Subject sexually assaulted themSubject received an article 15

for multiple misconduct including adultery, violating a regulation and obstruction of

officer (Art. 90) justice.
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Most Ser ous Sexua AssaultA egat on
Subject s Invest gated For

Rape (Art. 120)

Inc dent Locat on

UNITED STATES

vetm
Aff aton

Vctm Pay
Grade

Vetm
Gender

Female

Subject

Aff aton PayGrade

Subject

Subject
Gender

Male

Subject: Pr or
Tnvest gat on for
Sex Assault?

Subject: Mora
Wa ver
Access on?

Subject
Referra Type

7. Unrestricted Report Sexual Assault Case Synopses

Quarter
Dispos t on
Completed

Q1 (October-
December)

Case Dispos t on

Administrative Discharge

Most Ser ous Sexua
Assault Offense
Charged

Most Ser ous
Other Offense
Charged

Court Case or Art c e
15 Outcome

Reason Charges
Dism ssed at Art 32
Hearng fapp cabe

Most Ser ous
Offense Conv cted

Adm nistrat ve
Discharge Type

General

Must Reg ster

Offender

Involved but not
specified

Case Synops s Note

Notes: Victim alleges while drinking in her barracks room the Subject attempted to
force her to perform oral sex on him. She declined and he pinned her down and
sexually assaulted her. Subject was administratively separated for recording sexual
activity without permission.

Sexual Assault (Art. 120)

Unknown

Unknown

Unknown

Q4 (July-September)

Non-Judicial Punishment

Sexual Assault (Art. 120)

Artice 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the subject forced his penis down her throat.Due to victim
preference, the Subject received an article 15 and an administrative separation with
GEN discharge.

Abusive Sexual Contact (Art. 120)

Multiple
Victims

Mutiple
ictims -
Male &
Female

Female

Q2 (January-March)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the subject kissed them without consent.Subject received a etter
of reprimand.

Abusive Sexual Contact (Art. 120)

Iraq

Amy

4

Male

Male

Other

Q2 (January-March)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject poked him in the anus with his finger. Subject was
administratively separated for ASC with a GEN discharge.

Sexual Assault (Art. 120)

UNITED STATES

N/A

Us Ciilian

Female

Army

Male

Other

Q2 (January-March)

Administrative Discharge

Member Retained

Unknown

Notes: Victim alleges sexual assault by the Subject.At an administrative separation
board, the Subject was retained.

Sexual Assault (Art. 120)

GERMANY

Amy

Female

Unknown

Uni

known

Unknown

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Amy

Female

Male

Other

Q2 (January-March)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Aricle 15 Punishment
Imposed

None

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her groin.Subject received an Article 15 for
ASC.

Abusive Sexual Contact (Art. 120)

GERMANY

Multiple
Victims

Multiple:
Victims -
Male

Army

Female

Q1 (October-
December)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Acquittal

Unknown

Notes: Two victims allege the Subject grabbed their groin with a cupped hand.An article|
15 found the Subject NG of asc.

719

Sexual Assault (Art. 120)

South Korea

Female

Army

Male

Other

Q2 (January-March)

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Convicted

Failure to obey order
or regulation (Art.

General

Involved but not
specified

(Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life;
ps

0; : 3; C 11; Forfeiture
of Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction Limit: Installation;
Restriction Length (Days): 60; Reduction in rank: Yes; Pay Grade Reduced To: E-6;
Hard Labor: No;

Notes: First victim reported a sexual assaut by Subject NCO supervisor. Second victim
came forward. Charges referred for sexual assault and fraternization Subject was found
quity of fraternization and sentenced to 101 days of confinement, restriction for 60
days, and reduction to E6.

Abusive Sexual Contact (Art. 120)

Saudi Arabia

Amy

Female

Army

Male

Q1 (October-
December)

Other Adverse Administrative
Action

Unknown

Adverse Administration Action Type: Letter of Reprimand (LOR);

Notes: Victim alleges the Subject slapped her buttocks, Subject received a permanently
filed GOMOR.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q3 (April-June)

Non-Judicial Punishment

Abusive Sexual Contact
(Art. 120)

Article 15 Punishment
Imposed

General

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Noj Restriction: Yes; Restiction Liit:
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced
To: E-1; Extra Duty: Yes; Extra Duty (Days): 45; Correctional Custody (NJP Only): Noj

Notes: Victim alleges the Subject touched her buttocks Subject received an article 15
and admin sep for abusive sexual contact.

722

Sexual Assault (Art. 120)

UNITED STATES

N/A

US Civilian

Female

Amy

Male

Subject is a Civilian or Foreign
National

Notes: Victim alleges the Subject performed sexual acts upon her to which she did not
consent. Subject was separated prior to this report.

723

Unknown (NG Only)

UNITED STATES

Air Force

Us Ciilian

Female

03

Male

Multiple
Referrals

Q2 (January-March)

No Action Taken

Both Victim and
Subject

Notes: State Police were notified that the victim reported she was sexually assaulted by
subject. State Police Investigation Division investigation revealed the victim initally
reported the sexual assault as a restricted report to the miltary in 2019 and then
converted her report. When the incident occurred in 2010, both the victim and subject
were members of the National Guard. At the time, subject was at BOLC. Subject is no
fonger in a Title 10 status therefore not subject to the UCM).

724

Abusive Sexual Contact (Art. 120)

Army

Female

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense

Assault (Art. 128)

Article 15 Punishment
Imposed

General

Unknown

Forfelture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank:
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 45; Correctional
Custody (NJP Only): No;

Notes: Victim alleges the Subject touched her genital area and buttocks.Subfect
received an article 15 and administrative separation for assault.

Rape (Att. 120)

UNITED STATES

Army

US Givilian

Female

Offender is Unknown

Notes: Victim alleges sexual assault by an unknown Subject.

Rape (Att. 120)

UNITED STATES

Army

US Giilian

Female

Other

Q3 (April-June)

Courts-Martial Charge Preferred

Abusive Sexual Contact
(Art. 120)

Discharge or
Resignation in Lieu of
Courts-Martial

but not
ied

Involved
‘specif

Notes: Victim alleges she consumed alcohol and sat in her car with the Subject when hel
touched her in a sexual manner. She tried to push away and the subject grabbed her
through and used his other hand to engage in a sexual act.Charges were referred
against the Subject. He submitted a request for a Chapter 10 that was approved.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Q3 (April-lune)

Non-Judicial Punishment

Sexual Assault (Art. 120)

Atticle 15 Punishment
Imposed

None

Subject (a single
subject)

Notes: Victim decided to make an unrestricted report after subject sexually harassed her
and made unwanted sexual contact. Case was investigated by OCI. OCI found case of
sexual assault substantiated. An Article 15 hearing was to be held in November, but
subject's commander notified CMG in September that subject ETSed in June.

Abusive Sexual Contact (Art. 120)

Female

Male

Other adverse administrative
actions for non-sexual assault
offense

Adverse Administration Action Type: Letter of Counseling (LOC);

Notes: Victim reported that one year ago, Subject touched her without consent.
insufficient evidence to prosecute. Counseling.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Q4 (July-September)

Administrative Discharge

Member Retained

Unknown

Notes: Victim alleges the Subject touched her inner thigh and buttocks while doing
checks in a vehicle.At an administrative separation board, the Subject was retained.

Abusive Sexual Contact (Art. 120)

SOUTH KOREA

Female

Army

Male

Q2 (January-March)

Administrative Discharge

Member Retained

Unknown

Notes: Victim alleges the Subject touched her groin ares, attempted to force her to
touch his penis and intentionally exposed his genitalia to her.An administrative board

retention, CG approved retaining the member.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Army

Female

Other

Q2 (January-March)

Non-judicial punishment for non-
sexual assault offense:

Failure to obey
order o
regulation (Att.
92)

Atticle 15 Acquittal

Unknown

Notes: Victim alleges the Subject touched him inappropriately while working kitchen
detal. Victim received an article 15 for violating a regulation, was found not guity.

Sexual Assault (Art. 120)

UNITED STATES

Female

Army

Male

Courts-Martial Charge Preferred

Sexual Assault (Art. 120)

Charges dismissed for
any other reason prior
to Courts-Martial

Unknown

Notes: Victim alleges the Subject sexually assaulted her after she took consent away
during the event. Victim declined to participate in the CM and charges were withdrawn
and dismissed by the CA prior to findings.

Abusive Sexual Contact (Art. 120)

UNITED STATES

Female

Army

Male

Other

Q1 (October-
December)

Administrative Discharge

General

Unknown

Notes: Victim alleges the Subject touched her breast.Subject was administratively.
separated for ASC and other misconduct.
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7. Unrestricted Report Sexual Assault Case Synopses

Subject: Pror  Subject:Mora . Quarter MostSer ousSexua  MostSerous (... o .. ReasonCharges
Investgatonfor  Wa ver = Dispos ton Case Dispos t on AssaultOffense  Other Offense e Dism ssed at Art 32

SexAssault?  Accesson? Refea TYPE  Corieted Charged P e Hearng fapp cabe

Most Ser ous Adm nistratve  'UStRe ster

Most Ser ous Sexua AssaultA egat on VctmPay Vctm  Subject  Subject  Subject
et Locaton Offense Conv cted  Discharge Type

Subject s Invest gated For Aff aton  Grade  Gender Aff aton PayGrade Gender

Case Synops s Note

Offender

Forfeiture of Pay and Allowances: No; Fine: Noj Restriction: No; Reduction i rank:
Yes; Pay Grade Reduced To: E-3; Extra Duty: No; Correctional Custody (NJP Only): Noj

Articl 15 Punishment Both Victm and

734 Sexual Assault (Art. 120) UNITED STATES | Amy £4 e | Amy 4 Male Q2 Ganuary-March) | Non-Jucicial Punishment | Sexual Assault (A, 120) - None et ™ | Notes: vicm stats subject sexually assauted him wile seeping at the armory.
Subject was given an Article 15 and reduced to rank of -3 Subject has bar to reenlist
in record and ETSed 26 Sept 2022

735 Sexual Assault (Art. 120) UNITED STATES NA Us Giilian | Female | army Es Male No No Other | Q2 (January-March) Administrative Discharge General Unknown | Notes: Vitim alleges the Subject wrongfuly “’“:ﬂ""“’“’g"""s of her private area
Adverse Adrminisration Action Type: Letter of Reprimand (LOR);

y Q1 (October- Other Adverse Administratve
736 Abusive Sexual Contact (At 120) UNITED STATES | Amy 4 e | Amy €7 Male No No Other e Pt UNKIONN | e vt allges the subject slopped him on the bttoeks prio o taking off i @

helicopter.Subject received a permanentiy filed GOMOR.

Notes: Victim alleges the Subject pulled her pants down, touched her vulva over her
737 Sexual Assault (Art. 120) UNITED STATES | Army £2 Female | Amy ES Male No No Other [ Q2 (January-March) | Courts-Martial Charge Preferred | Sexual Assault (Art. 120) Acquitted Unknown | underwear and then penetrated he while he held her down.At a GCM, the subject was
acquitted of all charges.

Couts ot dlschzlge None; Confinement: Yes; Confinement Type: Less Than Life;
0; C 4; Forfeiture of|
(0; Reduction i rank: No; Hard Labor:

): 0; Cc
Multiple: Pav and Alowances: No; Fine: Noj Restricion:

Multple Abusive Sexual Contact Abusive Sexual d
738 Abusive Sexual Contact (Art. 120) UNITED STATES | Army Vcime | Veoms- |y £l Male No No Other | Q2 (anuary-March) | - Courts-Martil Charge Preferred o o0y Convicted ot e 130) General Unknown | No;
oes: Vit aleges abushe seua conac by il subects.Sufct i guly a3
Summary court martal to
Muttiple | MultPle Notes: Victim alleges they went to a restaurant and ran into the Subject. Subject
739 Abusive Sexual Contact (Art. 120) Poland Army Vg | Vet - | amy g2 | remale No No Other | Q2 Ganuary-March) | Adminisrative Discharge General LSV bbb s
740 Sexual Assault (Art. 120) South Korea Army €3 Female | Unknown | Unknown | Unknown Offender is Unknown Notes: Victm aleges sexual assault by an unknown Subject.
Forfeiture of Pay and Alowances: Yes; Fine: No; Restriction: No; Reduction n rank:
Ves; Pay Grade Reduced To: E-2; Extra Duty: No; Correctional Custody (NJP Only): No;
741 Abusive Sexual Contact (Ar. 120) UNITED STATES | Army 2 Male Army 3 Male No No Other | Q2 (Ganuary-March) | Non-Judicial Punishment “"“5‘”?::“1‘;‘0)[“”““ e 15 Punishment General Unknown
P Notes: Victim alleges the Subject bit his nipple. Subject received an article 15 and admin
sep for ASC.
742 Abusive Sexual Contact (Art. 120) UNITED STATES | Army 3 Female | Amy 4 Male Offender s Unknown Notes: Victm aleges sexua assaulf by an unknovin Subject.

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement
Type: Less Than Life; Confinement (Years): 1; Confneme«t(Momhs) 3; Confinement
(Days): 25; Forfeiture of Pay and Allowances: No; Fine: tion: No; Reduction
vk Y Pay Grode Recueed Tor -1 o Labor: No;

7420 Abusive Sexual Contact (Art. 120) UNITED STATES | Army €3 Female | Amy E4 Male Yes No Other Q3 (Aprikune) | Courts-Martal Charge Preferred | Sexual Assault (Art. 120) Convicted General Article Yes Unknown | Notes: Victm alleges the Subject touched her buttocks and then after she fellasieep, hel

Offense (Art. 134) sexually assaulted her.Subject was already pending CM for sexual abuse of a child and
rongtlviwing of orography. Suject subrited and ofer o e gy o crain
charges 5o long as the CA cid not proceed in prosecution of this case. Subjec

found gty of At 134 (wrongflyvewingpossssing C). He recsved prige-
confinment, reduction to E1 ar

Multple o ) . ]
e Aousive Sexal Conact (. 120) e stares | amy | Me | v [ er | remae o o other Q1 (ot Administratve ischarge for non- Uncharacterized Unkrown | otes: Victm alleges unvanted contact by the Subject Subject was administratively
vieums | Vietme e Sexual assault offense separated for sexual harassment ith an uncharacterzed discharge.
744 Abusive Sexual Contact (Art, 120) GERMANY Amy £2 Female | Amy £3 Male No No Other | Q2 (January-March) Administrative Discharge General Unknown ”ﬁ";:;(:ﬂg :!Ecg“ the Subject grabbed her breast.Subject was administratively
) ) . Notes: Victim alleges the subject touched her vuvla and breast Administrative separation
745 Abusive Sexual Contact (At 120) GERMANY Amy £4 Female | Amy £4 Male No No Other | Q2 Ganuary-March) | Adminisative Discharge Member Retained ko [ e e v
Fortetur of Py and Alovances: No e o Reticton: N Redocion n ko
Extra Duty: No; Correctional Custody (NJP Oniy
Abusive Sexual Contact Article 15 Punishment Both Victim and
746 Abusive Sexual Contact (At 120) UNITED STATES | Amy o1 Female | Amy o1 Male No No Other | Q2 (lanuary-March) [ Non-udicial Punishment ey fatiy General o | ot Victim lces that e wentout . b ith e Sbyect and aters. Whie o,
the Subject touched her back and buttocks multple times.Subject received a GO article
15 and an offcer elimination for ASC/
747 Sexual Assault (Art. 120) GERMANY Amy £4 Female | Amy = Male No No Other Q1 (October- | Martial Charge Preferred | Sexual Assault (Art. 120) Acqitted Unknown | Notes: Victim alleges sexual assault by the Subfect.At a GCM, the Subject was found not|
December) quity of all specificaions.
1 (october- Discharge or Notes: Victm allege Sexual assault by the Subject,Charges were referred against the
748 Sexual Assault (Art. 120) SOUTHKOREA |  Army £2 Female | Amy £4 Male No No Other B Corover || counsemariatcrargepreered | sewa Asaut (. 120) Resigration n Lieu of Unknown | Subject for sexual assaul, assat, and extzamarital conduct. Subject submitted a
Courts-Martial Chapter 10 that was approved with an OTH.
y § Q1 (October- Notes: Victim allage the Subject went nto her room and grabbed her buttocks.Due to
749 Abusive Sexual Contact (At 120) South Korea Amy £2 Female | Amy £3 Male No No Other 2 e Administrative Discharge General [T [siiavonhismevar bt ot

Adverse Administration Action Type: Other;

Other Adverse Administrative

750 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E2 Male Army E1 Male No No Other Q3 (April-June) nction UnKNOWN | \otes: vitim alleges the Subjec touched thelr buttocks Subject s n confinement at
d

the JRCF, disposition handled through inmate disciplinary boa

Forfeiture of Pay and Allowances: Noj Fine: Noj; Restriction: No; Reduction in rank

Mutiple Yes; Pay Grade Reduced To: E-1; Extra Duty: No; Correctional Custody (NJP Only): Noj
751 Abusive Sexual Contact (Art, 120) UNITED STATES | Army £2 Victims - | Amy E2 Male No No Other Q3 (April-lune) Non-Judicial Punishment “”““"‘(‘AS:"‘;;‘O)C""“‘“ Aicle 15 Punishment None Unknown
Male posed Notes: Victims alleges the Subject touched their buttocks.Subject received an artcle 15
for ASC. Found guilty. Red to E1; oral reprimand.
Involved but not
752 Abusive Sexual Contact (Art. 120) GERMANY Amy 4 Male Amy €3 Male Administrative Discharge General eifed | Notes: Victim reported unwanted touch. Admin Sep with genera discharge.
Multple Notes: Multple victims allege the Subject touched ther in a sexual manner.Subject was|
753 Abusive Sexual Contact (Art. 120) UNITED STATES Amy E1 Victims - | Army. E4 Male No No. Other [ Q4 (July-September) Administrative Discharge Uncharacterized Unknown Y o u ! Suplect v
o separated for abusive sexual contact.
Forfeiture of Pay and Allowances: Yes; Fine: Noj Restrction: Yes; Restiction Limit:
Installation; Restriction Length (Days): 45; Reduction n rank: Noj Extra Duty: Yes;
Extra Duty (Days): 45; Correctional Custody (NJP Only): No;
5 Non-judicial punishment for non- Adultery (Art. 134 Article 15 Punishment Involved but not
754 Sexual Assault (Art. 120) UNITED STATES WA | Usciilan | Female | Amy 4 Male el et ofense > ot General pecined

Notes: Civiian Victim reported that two months ago, Subject had sexual intercourse
with her when she was too intoxicated to consent at a unit party off post. Insufficient
evidence to prosecute and no probable cause. NJP and Admin Sep.
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8. Retaliation Case Synopses

Program Responsible . UCMIJ Criminal Act for a CMG or Command L Were the
L Nature of Allegations ) ) Reporter " " m " . . Findings of the Court Case or
for Investigating 5 Retaliatory Purpose in Reporter Reporter Reporter or or or or Action Regarding . Results . . .
No. L Investigated for the ) . M- Pay I L Retaliation . Article 15 Narrative/Case Synopsis Notes
Retaliation _ Connection with an Alleged Type Affiliation Gender Type Affiliation | Pay Grade Gender Alleged Retaliation L Provided to the
. Reporter of Retaliation Grade Investigation Outcome
Allegation(s) Sex-Related Offense Case Reporter?
. Victim, who is also the Subject in a report of sexual
Allegations R
. assault, reported that his company commander
Army Chain of Retaliation for Reported unsubstantiated retaliated against him by initiating an administrative
1 Y Reprisal Actions P Military Army E-4 Male Military Army 0-3 Male No Action Taken based on Yes N/A N 8 L Y 8 A
Command Sexual Offenses Art. 132 L . separation. Investigation unfounded allegation as
administrative . .
. o Victim was being separated for reasons unrelated to
investigations .
his report of sexual assault.
Two Soldiers accused each other of a sexual assault.
Allegations Victim, who was also a Subject in a sexual assault
unsubstantiated report, reported that the Battalion SGM should not
Army Chain of . . Retaliation for Reported - - . P it . . .
2 Reprisal Actions Military Army E-6 Male Military Army E-9 Male No Action Taken based on Yes N/A have moved him to a new battalion, but instead
Command Sexual Offenses Art. 132 . . . .
administrative should have moved the other person involved in the
investigations dual report of sexual assault. Allegation unfounded
by investigation.
Victim reported that her peer, female Soldier,
. started a group text chat with other members of
Allegations L .
X platoon that excluded victim and discussed the
Army Chain of unsubstantiated report. Investigation of all phones found that no
i . Investigati ul
3 y Ostracism Other Military Army E-4 Female Military Army E-4 Female No Action Taken based on Yes N/A P 'g P .
Command L X group chat existed and that the Survivor had not
administrative A 3
R o been excluded from any platoon, section or unit
investigations .
events or meetings.
Allegations
8 . Victim reported that all the members of her platoon
Army Chain of unsubstantiated ostracized her after she reported a sexual assault
4 u Ostracism Other Military Army E-3 Female N/A N/A N/A N/A No Action Taken based on Yes N/A - P 5
Command L ) Victim requested transfer to another platoon during
administrative . .
. L investigation and request was granted.
investigations
Allegations Victim's report that the Brigade Commander
unsubstantiated downgraded victim's award because victim did not
5 Army IG Reprisal Actions Other Military Army E-3 Female Military Army 0-6 Male No Action Taken based on Yes N/A request open door meeting with commander to
administrative discuss a report of sexual assault was unfounded by
investigations |G investigation.
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Appendix A: Glossary of Acronyms

1SG: First Sergeant

24/7: 24 hours a day,7 days a week

ACCA: Army Court of Criminal Appeals

ACOM: Army Command (i.e., FORSCOM, TRADOC, AMC, and AFC)
AD SEP/ADMIN SEP: Administrative Separation

AFC: U.S. Army Futures Command

AGR: Active Guard and Reserve

AIT: Advanced Individual Training

ALARACT: All Army Activities Message

ALERTS: Army Law Enforcement Reporting and Tracking System
AMC: U.S. Army Materiel Command

APF: Army Profession Forum

APS: Army People Strategy

APY: Academic Program Year

AR: Army Regulation

ARCENT: U.S. Army Central

ARCYBER: U.S. Army Cyber Command

ARNG: Army National Guard

ARNORTH: U.S. Army North

ARSOUTH: U.S. Army South

ASA M&RA: Assistant Secretary of the Army for Manpower and Reserve Affairs
ASC: Abusive Sexual Contact

ASCC: Army Service Component Command (e.g., USARPAC, USAREUR-AF)
ATEC: U.S. Army Test and Evaluation Command

AWC: Army War College

BCD: Bad Conduct Discharge

BCT: Brigade Combat Team

BLC: Basic Leader Course

BOI: Board Of Inquiry

BOLC: Basic Officer Leader Course

C2A2: Command Climate Assessment Activities

A-1



CAl: Combat Areas of Interest

CAP: Command Assessment Program

CAT: Cohesion Assessment Team

CATCH: Catch a Serial Offender Program

CCIR: Commander’s Critical Information Requirements
CDC: Centers for Disease Control

CEU: Continuing Education Unit

CG: Commanding General

CID: U.S. Army Criminal Investigation Command
CM: Court Martial

CMG: Case Management Group

CNA: Center for Naval Analysis

COL: Colonel (O6)

CONUS: Continental United States

CPO: Civilian Protective Order

CQ: Charge of Quarters

CR2C: Commander’s Ready and Resilient Council
CSA: Chief of Staff of the Army

CSM: Command Sergeant Major

DA: Department of the Army

DAIG: Department of the Army Inspector General
DCAP: Defense Counsel Assistance Program
DCS, G-1: Deputy Chief of Staff for Personnel
DCS, G-9: Deputy Chief of Staff for Installations
DD: Dishonorable Discharge

D-DEx: Defense law enforcement data exchange, a system that uses the Law Enforcement
Information Exchange (LInX) technology to share criminal justice records among
Department of Defense (DoD) law enforcement agencies and other LInX regions and
the National Data Exchange (N-DEXx) system.

DFSC: Defense Forensic Science Center

DoD: Department of Defense

DoDIG: Department of Defense Inspector General
DoJ: Department of Justice



DPRR: Deputy Chief of Staff (DCS), G:9, Directorate of Prevention, Resilience and
Readiness (formerly DCS, G-1, Army Resilience Directorate)

DRU: Direct Reporting Unit (e.g., MEDCOM, USMA, INSCOM)
D-SAACP: Department of Defense Sexual Assault Advocate Certification Program
DSAID: Defense Sexual Assault Incident Database
DV: Domestic Violence

DVVRP: Domestic Violence Victim Representation Program
E-1: Private (Recruit)

E-2: Private

E-3: Private First Class

E-4: Specialist

E-5: Sergeant

E-6: Staff Sergeant

E-7: Sergeant First Class

E-8: Master Sergeant

E-9: Sergeant Major

EEO: Equal Employment Opportunity

EO: Equal Opportunity

ET: Expedited Transfer

ETS: Expiration of Term of Service

EXORD: Execution Order

FBI: Federal Bureau of Investigation

FF: Forfeiture (of pay)

FG: Field Grade (Article 15)

FH: Field Hospital

FHIRC: Fort Hood Independent Review Committee
FOB: Forward Operating Base

FORSCOM: U.S. Army Forces Command

FTR: Failure to Repair

FY: Fiscal Year

FYDP: Future Years Defense Program

GCM: General Court-Martial

GCMCA: General Court-Martial Convening Authority
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GEN: General (Discharge)

GO: General Officer

GOMOR: General Officer Memorandum of Reprimand
GOSCA: General Officer Show Cause Authority
GTA: Graphic Training Aid

HIP-R2P: Holistic Integrated Prevention-Risk Reduction Program
HQDA: Headquarters, Department of the Army
HRC: U.S. Army Human Resources Command
HRRT: High-Risk Response Team (HRRT)
ICRS: Integrated Case Reporting System

IDA: Institute for Defense Analyses

IDT: Inactive Duty Training

IET: Initial Entry Training

IG: Inspector General

INSCOM: U.S. Army Intelligence and Security Command
I-PAG: Integrated Prevention Advisory Group
IPD: HQDA Integrated Prevention Division

IRC: DoD Independent Review Committee

IVP: Injury & Violence Prevention

JAG: Judge Advocate General

JAGC: Judge Advocate General's Corps
JLWG: Junior Leader Working Group

KBNT: Known but not titled

KSA: Knowledge, Skills, and Abilities

LAA: Legal Assistance Attorney

LInX: Law Enforcement Information Exchange
LoA: Letter of Admonition

LoC: Letter of Counseling

LoD: Line of Duty

LoR: Letter of Reprimand

LSTC: Lead Special Trial Counsel

LTC: Lieutenant Colonel (O-5)

MAJ: Major (O-4)



MCIQO: Military Criminal Investigative Organization
MDW: Military District of Washington

MEB: Medical Evaluation Board
MEDCOM: U.S. Army Medical Command
MICP: Manager Internal Control Program
MJR: Military Justice Redesign

MJRP: Military Justice Review Panel
MOA: Memorandum of Agreement

MoE: Measures of Effectiveness

MOS: Military Occupational Specialty
MOU: Memorandum of Understanding
MP: Military Police

MPO: Military Protective Order

MTF: Military Treatment Facility

NCIC: National Crime Information Center
NCIS: Naval Criminal Investigative Service
NCO: Non-commissioned Officer

NCOER: Non-commissioned Officer Evaluation Report
NDAA: National Defense Authorization Act
N-DEx: National Data Exchange

NG: National Guard or Not Guilty

NJP: Non-Judicial Punishment administered under the Uniform Code of Military Justice
(UCMJ)

NOVA: National Organization for Victim Assistance
NSVRC: National Sexual Violence Resource Center
O-1: Second Lieutenant/2LT

O-2: First Lieutenant/1LT

O-3: Captain/CPT

0-4: Major/MAJ

O-5: Lieutenant Colonel/LTC

0-6: Colonel/COL

OCI: Office of Criminal Investigation

OCONUS: Outside the Continental United States
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OER: Officer Evaluation Report

OIP: Organizational Inspection Program
OPMG: Office of the Provost Marshal General
OSD: Office of the Secretary of Defense
OSIE: Onsite Installation Evaluation

OSTC: Office of Special Trial Counsel

OTH: Other Than Honorable (Discharge)
OTJAG: Office of The Judge Advocate General
P/N-P: Prosecute/non-prosecute decision date
PAMT: Prevention Activity Monitoring Tool
PC: Probable cause

PCS: Permanent Change of Station

PEB: Physical Evaluation Board

PFAT: People First Assessment Team

PFC: Private First Class/E-3

PFTF: People First Task Force

PH: Preliminary hearing

PIF: SHARP Program Improvement Forum
PME: Professional Military Education

PMG: Provost Marshal General

POAM: Plan of Action and Milestones

POM: Program Objective Memorandum
PPoA: Prevention Plan of Action

PTSD: Post-Traumatic Stress Disorder
QSART: Quarterly Sexual Assault Response Team Meeting
R2PC: Ready & Resilient Performance Center

RAND: a nonprofit institution that provides objective research services and public policy
analysis

RCC: Rape Crisis Center

RILO: Resignation (or Retirement) in Lieu of (Court-Martial)
RMIC: U.S. Army Risk Management Internal Controls
SA/SH: Sexual Assault/Sexual Harassment

SAAPM: Sexual Assault Awareness and Prevention Month
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SABH: Sexual Assault Behavioral Health

SACC: Sexual Assault Care Coordinator

SACP: Sexual Assault Clinical Provider

SAFE: Sexual Assault Forensic Examination

SAIl: Sexual Assault Investigator

SAMD: Sexual Assault Medical Director

SAMFE: Sexual Assault Medical Forensic Examiner
SAMMO: Sexual Assault Medical Management Office
SANE: Sexual Assault Nurse Examiner

SAPR: Sexual Assault Prevention and Response
SAPRO: Sexual Assault Prevention and Response Program Office
SARB: Sexual Assault Review Board

SARC: Sexual Assault Response Coordinator

SART: Sexual Assault Response Team

SAV: Staff Assistance Visit

SCM: Summary Court-Martial

SES: Senior Executive Service

SHARP: Sexual Harassment/Assault Response and Prevention
SHARP-ART: SHARP Annual Refresher Training

SIR: Serious Incident Report

SJA: Staff Judge Advocate

SM: Service member

SMDC: U.S. Army Space and Missile Defense Command
SME: Subject Matter Expert

SMS: Strategic Management System

SPARX: Sexual assault prevention and response training
SPC: Specialist/E-4

SPCM: Special Court-Martial

SPCMCA: Special Court-Martial Convening Authority
SVC: Special Victims’ Counsel

SVCC: Special Victim Capability Course

SVI: Special Victim Investigator

SVP: Special Victim Prosecutor



SVPN: Special Victim Prosecutor NCO

SVWL.: Special Victim Witness Liaison

TCAP: Trial Counsel Assistance Program

TDS: Trial Defense Service

TDY: Temporary Duty/Temporary Duty Station

TF: Total Forfeiture (of pay)

TIMS: This Is My Squad

TJAG: The Judge Advocate General

TJAGLCS: The Judge Advocate General’s Legal Center and School
TRADOC: U.S. Army Training and Doctrine Command
TSP: Training Support Package

UCMJ: Uniform Code of Military Justice

UNCHAR — Uncharacterized (Discharge)

UOTHC: Under Other Than Honorable Conditions (discharge)
USACE: U.S. Army Corps of Engineers

USACIL: U.S. Army Criminal Investigation Laboratory
USAMPS: U.S. Army Military Police School

USAR: U.S. Army Reserve

USARC: U.S. Army Reserve Command
USAREUR:AF: U.S. Army Europe and Africa
USARPAC: U.S. Army Pacific Command

USASOC: U.S. Army Special Operations Command
USD (P&R): Under Secretary of Defense for Personnel and Readiness
USMA: United States Military Academy

VA: Victim Advocate

VLC: Victims’ Legal Counsel

VR: Victim Representative

VTC: Video-teleconference

VWAP: Victim/Witness Assistance Program

VWL: Victim Witness Liaison

WGR: Workplace and Gender Relations Survey
WoFR: Withdrawal of Federal Recognition
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