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Executive Summary 

The Department of Defense continues to address 
sexual assault comprehensively.  The Department’s 
approach focuses on prevention by addressing problematic 
culture and preparing leaders at all levels to promote healthy 
unit climates.  In addition, the Sexual Assault Prevention and 
Response Program offers reporting options, including 
confidential venues, that respect victims’ individual situations 
and desired approach to recovery.   

This year’s Annual Report provides an update on the 
Department’s efforts to combat sexual assault and 
harassment in the military force, and includes sexual assault 
reporting information, feedback from focus groups, and 
updates on efforts to prevent and respond to sexual assault 
in Fiscal Year 2019 (October 1, 2018 to September 30, 
2019). 

Current State and Enduring Actions

The Department of Defense strives to advance a 
military culture free from sexual assault.  The Department 
made progress reducing sexual assault and increasing help-
seeking and reporting between 2006 and 2016.  However, 
the Fiscal Year 2018 scientific survey of the active force 
found that the estimated past-year prevalence (number of 
Service members indicating an experience) of sexual 
assault increased for women, primarily those aged 17 to 24. 
Estimated prevalence for men remained unchanged. 

In May 2019, the then-acting Secretary of Defense 
issued a “Call to Action” memorandum to focus Department 
actions on addressing sexual assault and related risk 
factors, such as sexual harassment, workplace incivility, and 
gender discrimination.  The “Call to Action” memorandum 
directed the Department and Military Services to:  

 Provide commanders with improved means to 
assess and address risk factors in military units 

 Prepare new leaders and first-line supervisors to act 
upon misconduct that heightens risk 

 Implement the Catch a Serial Offender Program 
(CATCH) to help address barriers to reporting 
sexual assault 

April 2020 

 

 

 

REPORTING REQUIREMENT 

 Congress requires the 
Department to provide an 
annual report on sexual 
assaults involving members of 
the United States Armed 
Forces.  This report satisfies 
that requirement.  

 The Department uses the 
phrase “sexual assault” to 
refer to a range of crimes, 
including rape, sexual assault, 
forcible sodomy, aggravated 
sexual contact, abusive 
sexual contact, and attempts 
to commit these offenses, as 
defined by the Uniform Code 
of Military Justice. 

 No sexual assault 
prevalence survey for the 
active force was required or 
conducted this year.  

THIS YEAR’S FINDINGS: 

 Reports of sexual assault 
made to the DOD increased 
by 3 percent; however, this 
cannot be interpreted as an 
increase in sexual assault 
prevalence among the active 
duty force because a 
prevalence study was not 
conducted this year.  

 Focus Groups with junior 
enlisted members and first 
responders indicated that the 
Department’s 2019 initiatives 
targeted the right personnel 
and activities to drive change. 

 The CATCH A Serial Offender 
Program launched in August 
2019, with Department-wide 
publicity and participation 
thereafter. 
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 Implement Sexual Assault Accountability and 
Investigation Task Force recommendations to 
improve accountability, comprehensive support to 
victims, and protection of rights for both the victim 
and the accused  

 Execute the Sexual Assault Prevention Plan of 
Action to ensure initiatives to reduce and stop 
sexual assault have the best chance for success 

Fiscal Year 2019 Reporting Requirements 

Congress requires the Department to provide an 
Annual Report on Sexual Assault in the Military by April 30 
each year. This report covers sexual assault allegations made 
during Fiscal Year 2019.  Enclosed with this report are 
supplementary reports from the Secretaries of the Military 
Departments and the Chief of the National Guard Bureau.  
This report also includes feedback from 61 focus groups 
conducted with 493 active duty members and first responders 
held at 8 installations throughout the continental United 
States.  First responder participants included civilian and 
active duty personnel who are first responders to sexual 
assault, including Sexual Assault Response Coordinators, 
Victim Advocates, healthcare personnel, law enforcement, 
Military Criminal Investigative Organizations, judge 
advocates, and chaplains.  Focus group results provided in 
the report are not generalizable to the full population of the 
Military.  Themes should be considered the opinions of focus 
group participants only and not those of all Service members.  
Per Congressional mandates, the Department did not conduct 
an active duty sexual assault prevalence survey this year.  
Lastly, findings from a scientific survey of the Reserve 
Component are included. 

Fiscal Year 2019 Focus Areas  

The Fiscal Year 2019 report serves as the 
Department’s assessment of the Military Services’ response 
and prevention systems from October 1, 2018 to September 
30, 2019.  This report focuses on strengths and challenges in 
the Military Services’ sexual assault response and prevention 
systems in the following areas:  

 Unit Climate 
 Sexual Assault Reporting  
 Victim Assistance 
 Efforts to Reduce and Stop Sexual Assault  

THIS YEAR’S FINDINGS 
(CONTINUED): 

 Assessment of the 
Department and Service 
headquarters’ primary 
prevention capacities found 
similar strengths and 
challenges.  Most strengths 
included leadership support 
and collaborative 
relationships to enhance 
ongoing prevention 
activities.  Challenges 
included not having a fully 
empowered workforce and a 
common set of metrics to 
assess prevention 
effectiveness. 

WAY FORWARD FOR FISCAL 

YEAR 2020: 

 Many actions directed in 
2019 will continue, including: 
 The Services will update 

their junior leader 
education and training 
efforts with learning 
objectives developed 
collaboratively with the 
Department. 

 New climate survey 
content will begin fielding. 

 CATCH Program 
procedures will be 
assessed and updated, 
as needed.  

 New actions include: 
 Promoting the 

Department of Defense 
Safe Helpline and 
identifying other ways this 
service can support the 
needs of victims wanting 
to make reports of sexual 
assault.  

 Piloting prevention 
workforce training 
sessions. 

 Developing a cross-
cutting prevention policy. 
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Unit Climate 

The Department focuses on military climate and culture because over a decade of 
research, including Departmental surveys, concludes that respectful and healthy workplace 
climates reduce the risk of sexual assault. 

This year’s focus group feedback indicates that military culture is heading in the right 
direction, albeit slowly.  Service member participants believed senior leaders actively drove 
change in their units.  Previously admissible “locker room” behaviors face greater scrutiny today, 
in part due to younger Service members being more aware of what constitutes inappropriate 
behavior.  Participants indicated that generational differences may impact progress in 
enhancing healthy workplace climates. 

Male-dominated cultural norms are slowly changing, giving way to more inclusive 
attitudes.  However, the appropriate role for women in the military, occupational differences in 
women’s acceptance, and cynicism about exceptions to standards based on biological 
differences remain considerable points of contention.  Female participants also indicated that 
some traditionally male occupations are not as supportive as others that tend to include a 
greater mix of the sexes.  Women also indicated that these challenges vary by unit; moving to 
units with better climates allow them to do much better professionally. 

 
Participant feedback also indicated the potential of mid-level enlisted Service members 

(i.e., grades E4 to E6) to influence the behavior of younger Service members.  Enlisted 
members in these grades are at a relatable age to younger members and are believed to 
exemplify desired standards of proficiency, knowledge, and effectiveness.  Participants believed 
these individuals (i.e., grades E4 to E6) are uniquely positioned to lead young enlisted 
members, due to their frequent workplace interaction. 

Implications and Fiscal Year 2019 Actions  

This year’s focus group feedback suggests that the Department’s actions to better 
prepare new enlisted leaders and officers are accurately targeted at the correct grades.  This 
past year, the Department facilitated the Junior Leader Working Group, which consisted of 
members from the Military Services, National Guard, the Defense Suicide Prevention Office and 
the Sexual Assault Prevention and Response Office.  This group identified the relevant 
knowledge, skills, and attitudes needed to prepare junior leaders to encourage a positive 
workplace climate and understand their role in sexual assault and harassment prevention and 
response. 

The Department also worked to revise its approach to climate assessments.  This new 
approach will support prevention decision-making and enhance both officer and enlisted 
leaders’ ability to identify and address conditions that increase risk for sexual assault, such as 
unhealthy workplace climates.  The revised approach will also render a suite of actions to 
consider and tools to employ when addressing workplace challenges. 

Sexual Assault Reporting 

The Department encourages greater reporting to drive more help-seeking by Service 
members and hold alleged offenders appropriately accountable.   
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The number of sexual assault reports by Service members increased by 3 percent in 
Fiscal Year 2019, compared to Fiscal Year 2018.  The Services received 6,236 reports in Fiscal 
Year 2019 from Service members indicating they experienced a sexual assault, up from 6,053 
in Fiscal Year 2018 (see Exhibit 1).  The Department cannot characterize this increase in terms 
of a reporting rate, as a prevalence survey was not conducted this year.  Results from the next 
active duty survey will provide context to the increase in reports. 

 

 
Exhibit 1. Active Duty Estimated Biennial Prevalence Compared to Annual Reporting of Sexual 

Assault 

The Military Services received a total of 7,825 reports of sexual assault involving Service 
members as either victims or subjects, a 3 percent increase from the 7,623 reports received in 
Fiscal Year 2018.  In addition to the 6,236 Service member reports described previously, the 
Department received 937 reports from United States civilians and foreign nationals who alleged 
a sexual assault by a Service member, and 652 reports from Service members who sought 
assistance for a sexual assault that occurred prior to military Service.     

Focus group participants indicated that Service members view their unit commanders as 
the primary drivers behind encouraging reporting, ensuring training within the unit, and providing 
perspective on why sexual assault is a readiness issue.  Participants concluded that when 
commanders do not emphasize the importance of the sexual assault program, the unit’s 
collective emphasis falters.  

Focus group data revealed that first responders perceived an increase in male victim 
reporting.  They also believed men’s sexual assault cases are taken more seriously now by all 
than in years past.  First responders also described barriers that pose a challenge to reporting 
for Service members, despite recent increases in sexual assault reports.  Some participants 
noted that they believe victims continue to have concerns regarding confidentiality breaches and 
indicated that third-party disclosures sometimes discourage victims from participating in the 
reporting process.  
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Implications and Fiscal Year 2019 Actions  

In August 2019, the Department launched CATCH, allowing Service members making 
Restricted Reports to confidentially provide information about the alleged offender and incident.  
If investigators discover a potential match to other reported incidents, members are notified and 
provided an opportunity to convert their report from Restricted to Unrestricted and participate in 
the military justice process.  Since launch of the program in August 2019, and through the time 
of this report’s publication in April 2020, there have been 239 victim reports in the CATCH 
program and 5 matches.  This program serves to address Service member victims’ desire for 
confidentiality while allowing the potential for justice system participation.  To encourage 
ongoing participation in CATCH, the Department will review and update its procedures as 
needed.   

The Department will also address some victims’ confidentiality concerns in a report 
directed by the Fiscal Year 2020 National Defense Authorization Act.  The report will address 
the feasibility of a policy that enhances and preserves the Restricted Reporting option for adult 
sexual assault victims.  Such a policy would allow a victim the ability to maintain confidential 
reporting, such as when a third party discloses an incident of sexual assault against the wishes 
of a victim.  

Victim Assistance 

The Department enacts policies to promote high-quality services and support to military 
victims of sexual assault that are intended to strengthen resiliency and instill confidence and 
trust in the reporting process. 

Focus groups with first responders provided mixed perspectives on sexual assault 
prevention and response staff and offices.  Understanding that victim experiences and needs 
differ, the Department provides a variety of reporting options, as well as civilian and military 
victim advocates to support them in recovery.  Participants believed some Service members 
preferred civilian sexual assault advocate staff as a trustworthy and confidential source of 
information outside of the chain of command.  Participants noted that the collateral duty role of 
some Victim Advocates may influence their availability to assist victims, obtain needed 
experience, and display appropriate professionalism in their support.   

First responder participants also perceived an increase in anonymous calls for help, 
suggesting that Service members may be uncertain of the reporting and assistance process, but 
were active in reaching out to find out more.  Some participants noted that assistance-seeking 
behaviors may still be deterred by survivors’ concern for being punished for collateral offenses, 
by limits to needed confidentiality, and by a lack of a hotline that takes sexual assault reports.  

Implications and Fiscal Year 2019 Actions  

In 2019, the Department and Military Services collaborated on the development of an 
assessment tool to improve baseline sexual assault advocacy skills.  In addition, the 
Department revised its sexual assault advocate certification policy (published in February 2020) 
to streamline the hiring and certification of qualified personnel to better support Service 
members.  The Department is also working on a report directed by the 2020 National Defense 
Authorization Act to address the feasibility of a collateral misconduct immunity policy.  Finally, it 
will continue to promote the Department of Defense Safe Helpline and identify other ways this 
service can support the needs of victims wanting to make reports of sexual assault.  
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Efforts to Reduce and Stop Sexual Assault 

The Department works to prevent sexual assault to reduce the crime’s toll on human 
lives, improve mission readiness, enhance recruitment and retention, and strengthen 
international alliances.   

The Department established a prevention framework, the Prevention Plan of Action, to 
advance efforts to reduce and stop sexual assault.  The plan reflects agreement between the 
Department, Military Services, and National Guard Bureau on necessary steps to advance 
primary prevention.  In recognition that each Military Service has its own unique organizational 
culture, structure, and needs, the plan outlines the process and organizational, system-level 
factors that facilitate prevention, which can be tailored to each organization.    

In the first phase of executing the Prevention Plan of Action, the Department, Military 
Services, and National Guard Bureau conducted a self-assessment of their headquarters’ 
prevention capabilities.  The self-assessment highlighted strengths in leadership support and 
collaborative relationships, as well as gaps in an equipped and empowered prevention 
workforce and metrics that assess the quality implementation and effectiveness of prevention 
activities.  

Focus group participants indicated that most current prevention activities primarily reflect 
leaderships’ efforts to emphasize the importance of stopping sexual assault, as well as some 
kind of annual training.  Participants thought that prevention training should be more relatable 
and tailored to Service members’ needs and developmental stage.  Participants believed 
Service members desired content on healthy relationships and consent, more responsible 
alcohol use, and fully understanding behaviors that constitute sexual harassment.  

Implications and Fiscal Year 2019 Actions  

In addition to the Prevention Plan of Action Phase I Self Assessments, the Department 
continued demonstration projects at ten military sites that use a proven process to enhance 
each site’s ability to successfully plan, implement, and evaluate prevention activities.  It also 
continued its agreement with the Centers for Disease Control and Prevention for it to provide 
sexual assault prevention technical assistance and professional development to the 
Department, Military Service, and National Guard prevention workforce. 

The Department and Military Services also started building action plans to address 
personnel, infrastructure, and resourcing gaps identified in Phase I.  The Department will 
develop prevention workforce curricula aligned with Service needs and pilot two training events 
before the end of December 2020.  The Department of Defense Prevention Collaboration 
Forum, charted in February 2020, will also provide leadership on cross-cutting approaches to 
preventing sexual violence, sexual harassment, intimate partner violence, and self-harm.  

Way Forward 

The Department continues to address sexual assault holistically with a focus on 
prevention, addressing problematic culture, improving the skills of leaders at all levels, and 
evaluating ways to make reporting of sexual assault easier for victims.  

Sexual harassment and other misconduct remain a persistent challenge.  However, this 
year’s focus group data shows that mid-level enlisted Service members are well-positioned to 
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influence our youngest Service members and assist in advancing a culture of respect.  To this 
end, the Department is continuing its culture-focused efforts as follows: 

 The Junior Leader Working Group identified the knowledge, skills, and attitudes 
required for new leaders and first-line supervisors to address climate issues that 
impact the occurrence of sexual assault and sexual harassment. The Services are 
now identifying how to incorporate or enhance these learning objectives in their 
education and training efforts. 

 The Office of People Analytics is shepherding the ongoing climate survey update 
effort by fielding new survey content to better assess unit strengths and challenges 
and provide actionable information to leaders at all levels. 

While barriers remain, the Department continually seeks new and revised approaches to 
encourage greater reporting.  To this end:   

 Procedures for the CATCH Program are under collaborative review by the 
Department and Services, with the intent to identify modifications with the potential to 
encourage greater participation. 

 The Sexual Assault Prevention and Response Office has been collaborating with 
Service representatives to identify the feasibility of preserving the Restricted 
Reporting option under specific disclosure circumstances.  A report to Congress on 
this topic is due in June 2020. 

Despite Service member satisfaction with support services, focus group data shows 
additional steps could be taken to increase help-seeking, support, and connection to assistance.  
To this end: 

 The Department will promote the Department of Defense Safe Helpline and continue 
to identify additional methods to support victims wanting to report and obtain 
recovery services. 

 The Department issued revised expedited transfer processes in February 2020 to 
enhance victim safety measures, continuity of care, and include adult military 
dependents. 

 The Department re-issued policy in February 2020 to streamline the hiring of 
qualified sexual assault advocate personnel.  

Execution of the Prevention Plan of Action continues, which advances a systems-
focused approach for the primary prevention of sexual assault.  To this end: 

 The Department is piloting prevention workforce training sessions as part of a 
collaborative curriculum development effort with the Military Services and National 
Guard Bureau. 

 The Prevention Collaboration Forum received a charter on February 26, 2020 to lead 
the Department’s cross-cutting efforts to prevent sexual assault and other behaviors 
that impact Service members and their families. 

 The Office of Force Resiliency, in coordination with other Department and Military 
Service stakeholders, is developing a prevention policy to address risk factors known 
to influence the occurrence of sexual assault and other problematic behaviors. 

 Taken together, these efforts reflect the Department’s continuing commitment to creating 
a culture of trust, respect, and inclusion, which is key to the Department being able to recruit 
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and retain a lethal force.  The Department will continue its work to identify actions to further 
remove barriers to reporting, increase help-seeking behaviors, and codify prevention efforts into 
policy.  Service members deserve to work and live in a culture of trust, respect, and inclusion.  
Effective prevention and response efforts also support the Department’s need to remain 
contingency-ready, mission-focused, and closely connected to strategic allies and partnerships.  
As the nation faces one of its greatest public health challenges, the Sexual Assault Prevention 
and Response Program’s contributions to executing the National Defense Strategy could not be 
more important. 

Introduction

Reporting Requirements 

The Department of Defense (DOD) annually assesses its programs that address sexual 
assault per Section 1631 of Ike Skelton National Defense Authorization Act (NDAA) for Fiscal 
Year (FY) 2011 (P.L. 111-383), as amended (10 U.S.C. 1561 note), Section 538 of the NDAA 
for FY18 (P.L. 115-91), and Section 481 of title 10, United States Code (U.S.C.). 

Report Contents  

The Department and Military Services invest significantly in activities to prevent and 
respond to sexual assault.  The Department views these activities through the lens of two 
primary metrics:  

 Estimated past-year prevalence of sexual assault of the active duty component.  The 
desired state is to see a decreasing trend in estimated prevalence over time, 
meaning that fewer Service members experience sexual assault.  

 Reporting of sexual assault to DOD authorities.  The desired state is to see an 
increasing trend in the rate at which Service members make an Unrestricted or 
Restricted Report, meaning that a greater share of Service members who are 
sexually assaulted chose to officially report their experience.  

Both measures rely on results from the Workplace and Gender Relations Survey of 
Active Duty Members (WGRA).  This survey is administered in even-numbered Fiscal Years 
and was not conducted for this year’s report. 

Annual Reports for odd-numbered Fiscal Years, as is the case with this report, are 
informed by focus groups with active duty members, sexual assault reporting information, and 
other assessments of Sexual Assault Prevention and Response (SAPR) efforts by the 
Department, Military Services, and National Guard Bureau (NGB).  Additional accomplishments, 
activities, and outreach conducted by the DOD Sexual Assault Prevention and Response Office 
(SAPRO) can be found in Appendix A.  Detailed statistical data and analysis on sexual assault 
allegations made during FY19 (October 1, 2018 through September 30, 2019) can be found in 
Appendices B, C, and D. 

The DOD Safe Helpline supports SAPR programs by providing crisis intervention, 
support, and resources for members of the DOD community who have experienced sexual 
assault.  A comprehensive report of FY19 data related to the Safe Helpline can be found in 
Appendix E.  Military research finds that sexual assault and sexual harassment are interrelated 
problems.  Appendix F contains data on formal and informal sexual harassment complaints 
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tracked by the Office of Diversity, Equity, and Inclusion (ODEI) in FY19.  Data on sexual 
assault of a spouse or intimate partner and child sexual abuse is analyzed by the Family 
Advocacy Program (FAP) and can be found in Appendices G and H.  

Military Department and NGB reports can be found in Enclosures 1, 2, 3, and 4. The 
Office of People Analytics (OPA) provided reports capturing results of active duty focus groups, 
and of the biennial survey of the Reserve Component.  These reports are in Annexes 1 and 2.  

Report Focus Areas 

The FY19 report provides the Department’s assessment of the Military Services’ 
response and prevention systems from October 1, 2018 to September 30, 2019.  This year’s 
report includes reporting and response data, efforts taken to advance SAPR systems, and 
feedback from focus groups with Service members and first responders.1  It also contains 
reports from the Department, Military Services, and NGB on prevention and response programs, 
and findings from a scientific survey of the Reserve Component.  This year’s report focuses on 
strengths and challenges in the Military Services’ sexual assault response and prevention 
systems in the following areas:  

 Unit Climate 
 Sexual Assault Reporting  
 Victim Assistance 
 Efforts to Reduce and Stop Sexual Assault  

Unit Climate 

Rationale: Respectful and Healthy Workplace Climates Reduce Risk of Sexual 
Assault  

Over a decade of Department research correlates the occurrence of sexual assault with 
military workplace climate.  Most sexual assaults in the military occur between Service members 
that work and/or live in close proximity.  When unit climates are tolerant of other forms of 
misconduct, risk of sexual assault increases.  For this reason, the Department’s approach to 
addressing sexual assault must always consider improving unit climate.   

Last year’s 2018 WGRA found that most Service members work in relatively healthy 
workplace climates.  However, for those indicating sexual harassment, gender discrimination, or 
hostility as part of their workplace, risk of sexual assault increased measurably.  Estimated rates 
of sexual harassment and other forms of misconduct increased within the active duty in 2018 
compared to 2016.  In 2018, an estimated 24.2 percent of active duty women and an estimated 
6.3 percent of active duty men indicated experiencing sexual harassment.  This was a 
statistically significant increase for active duty women (estimated 21.4 percent in 2016) and men 
(estimated 5.7 percent in 2016).  Active duty women who experienced sexual harassment were 
at three times greater risk for sexual assault than those who did not.  

                                                
1 Focus group results provided in the report are not generalizable to the full population of the military. Themes should be considered 
the opinions of focus group participants only and not those of all Service members. First responder groups included civilian and active 
duty personnel who are first responders to sexual assault, including Sexual Assault Response Coordinators, Victim Advocates, 
healthcare personnel, law enforcement, Military Criminal Investigative Organizations, judge advocates, and chaplains. 
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This Year’s Data 

Reporting Information 

Service Members Filed More Formal Sexual Harassment Complaints 

In FY19, the Military Services received a total of 1,021 formal sexual harassment 
complaints, a 10 percent increase from complaints filed in FY18.  Department policy promotes 
the chain of command as the primary and preferred channel for identifying and correcting 
sexually harassing behaviors.  In conjunction with an appropriate command response, 
Department policy also encourages Service members to address behaviors perceived to be 
sexually harassing at the lowest interpersonal level.  Service members may also elect to 
address what they believe to be offensive situations through an informal or formal complaint, or 
even an anonymous complaint.  Given the variety of avenues available to address sexual 
harassment allegations, the total number of formal complaints does not reflect all the ways 
Service members may have chosen to address alleged behaviors they perceived to be sexually 
harassing.  

Focus Group Feedback    

Overall Military Culture Heading in Right Direction, 
Albeit Slowly 

This year’s focus group participants 
indicated Service members believe senior leaders 
are actively driving change in the field.  Previously 
tolerated “locker room” behaviors face greater 
scrutiny today, in part due to younger Service 
members’ increased awareness of inappropriate 
behaviors.  Active leadership engagement within 
units is necessary to communicate effectively and 
foster trust.  Participants also reiterated the 
importance of correcting poor behavior before it 
becomes more egregious. 

Male-Dominated Culture Norms Slowly Giving Way 

Focus group participants indicated that generational differences may hinder progress 
toward healthier workplace climates.  While the male-dominated workplace culture is slowly 
yielding to more inclusive attitudes, gender roles, occupational differences, and cynicism remain 
considerable points of contention.  Men’s and women’s perceptions of gender roles within the 
military differ, which can have a negative impact on workplace and unit climate.  Participants 
indicated that male peers may be less likely to recognize gender-based discrimination than 
female Service members.  Men and women said that men may be more apt to police their 
language when female peers are present.  Female Service members expressed that they are 
uncomfortable speaking up when they are the only women in the room, and when there is an 
absence of female leadership.  Male focus group members perceived sex-based 
accommodations to physical fitness standards to be unpractical and unsafe, and that changes 
to these standards contributed to discrimination experienced by female Service members.  Male 
participants also expressed that female Service members use gender for faster promotions and 
to avoid undesirable tasks or duties.  Female participants perceived a demand to prove 

FY19 FOCUS GROUP METHODOLOY  

This year, OPA conducted 61 focus groups at 
eight installations throughout the continental 
United States in the fall of 2019.  A total of 493 
active duty Service members and SAPR/SHARP 
responder staff participated in the 2019 focus 
groups.  These groups targeted feedback from 
young Service members and, for the first time, 
included first responders.  Using a focus group 
guide and protocol, moderators led the 
discussions, which covered topics about 
workplace culture, locations where Service 
members are at increased risk of sexual assault 
and/or sexual harassment, and insights on how 
Service leadership and SAPR/SHARP can better 
support sexual assault prevention efforts. 
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themselves repeatedly in the military setting.  They also must advocate for fair treatment, 
despite feeling pressured to conform to “male culture.” 

Sexual Harassment Remains a Gray Area 

This year’s focus group feedback indicates that Service members continue to struggle to 
fully define what constitutes sexual harassment.  Participants stated that sexual harassment is 
perception-based, and that male and female Service members define sexual harassment 
differently.  When sexual harassment occurs, participants perceived that these offensive 
behaviors are not always confronted or addressed.  Service members suggest that this reaction 
may be attributed to not wanting to jeopardize the career of a higher ranking or better 
performing Service member.  Participants expressed an understanding that tolerance of sexual 
harassment and other inappropriate behavior within units diminishes peers’ trust in each other 
and may increase risk for sexual assault. 

Mid-Level Enlisted Service Members Are Well Positioned to Positively Influence our Youngest 
Service Members 

Focus group participants indicated the potential of mid-level enlisted Service members 
(i.e., grades E4 to E6) to influence the behavior of younger Service members. E4s to E6s are at 
a relatable age to younger members and considered to exemplify desired standards of job 
proficiency, knowledge, and effectiveness.  Participants indicate that these individuals have 
significant influence due to their frequent, daily contact with Service members junior to them 
who likely watch behaviors both reinforced and ignored.  However, according to focus group 
participants, not all enlisted members possess the same influence.  Older members (i.e., grades 
E7 to E9) have less influence over general behavior and speech occurring behind closed doors, 
while mid-level enlisted members have significant influence due to frequent workplace 
interactions with junior Service members. 

In fact, some participants called out the special ability that members in the grade of E4 
have to achieve results.  These participants noted the formal, and sometimes informal, role that 
E4s play in setting the example and getting things done.  Participants noted that E4s can have 
both a helpful and unhelpful impact on unit climate by choosing which behaviors they decide to 
address or tolerate. 

Implications and FY19 Actions 

Continuing Action to Prepare New Leaders to Address Unit Climate Challenges  

This year’s focus group feedback confirms that mid-level enlisted Service members are 
well-positioned to positively influence behaviors of the youngest Service members.  Junior 
leaders are on the frontline of the fight to eradicate these problems in our units and must serve 
as role models in this effort.  Therefore, junior leaders must be appropriately prepared and held 
accountable for promoting civility and cohesion in their units by setting an example through their 
behavior. This includes an appropriate, professional response to a victim and an alleged 
offender when a sexual assault is reported. 

In May 2019, the Secretary of Defense “Call to Action” directed the Secretaries of the 
Military Departments, Chiefs of the Military Services, and Chief of the NGB to ensure our 
newest officers and enlisted leaders are prepared to fulfill their supervisory roles to prevent and 
properly respond to sexual assault and sexual harassment.  To fulfill this direction, DOD 
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SAPRO facilitated the Junior Leader Working Group consisting of membership from the Military 
Services, NGB, and the Defense Suicide Prevention Office.  This group met to identify the 
appropriate knowledge, skills, and attitudes needed to effectively prepare junior officers and 
enlisted leaders to influence a positive workplace climate, while understanding his or her critical 
role in the prevention of and response to sexual assault and sexual harassment. 

Revising Climate Assessments to Provide Feedback and Solutions for Cross-cutting Risk 
Factors 

To support prevention decision-making and enhance leaders’ ability to identify and 
address workplace climate conditions that increase risk for sexual assault, the Department 
continued efforts to revise climate assessment content and tools.  The revised approach will 
provide leaders with a solution for consolidated analysis of a variety of climate factors and a 
suite of actions to consider when addressing workplace challenges.  This approach, and the 
solutions identified, will not only be relevant to commanders, but also executable by officers and 
enlisted leaders within the chain of command. 

Sexual Assault Reporting  

Rationale: Greater Reporting Encourages Help-Seeking and Provides the 
Opportunity to Hold Alleged Offenders Appropriately Accountable 

Sexual assault remains underreported within both the civilian and military sectors of 
United States (U.S.) society, meaning that the crime occurs more often than is reported to 
authorities.  As part of the inception of the SAPR Program, the Department enacted policy to 
promote greater reporting of sexual assault in 2005.  Since then, the rate of sexual assault 
reporting by Service members has quadrupled, from 7 percent in 2006 to 30 percent in 2018.  
However, scientific surveys and other data show that further gains in reporting are subject to the 
victim’s desire to “move on,” maintain privacy, and avoid feelings of shame.  The Department 
will continue to encourage greater reporting to ensure that victims receive the appropriate 
resources, such as medical and mental health care, that increase their likelihood of recovery. 
Furthermore, the Department will continue to seek opportunities to encourage reporting and 
hold alleged offenders appropriately accountable. 

This Year’s Data 

Reporting Information 

The Number of Sexual Assault Reports Increased  

As shown in Exhibit 2, the number of sexual assault reports from Service members 
increased by 3 percent, from 6,053 in FY18 to 6,236 in FY19.  Since the Department did not 
conduct a prevalence survey this year, results from the next WGRA will provide context to this 
increase in reporting. 
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Exhibit 2. Active Duty Estimated Biennial Prevalence Compared to Annual Reporting of Sexual 

Assault 

 Overall in FY19, the Military Services received a total of 7,825 reports of sexual assault 
involving Service members as either victims or subjects, which represents a 3 percent increase 
from reports received in FY18.  In addition to the 6,236 Service members who reported an 
incident of sexual assault, the Department also received 652 reports from Service members for 
incidents that occurred prior to their entering military Service, and 937 reports from U.S. civilians 
and foreign nationals who alleged being sexually assaulted by a Service member.2 

Of the 7,825 total reports, the Military Services received 5,699 Unrestricted Reports 
involving Service members as victims or subjects in FY19, a two percent decrease compared to 
the 5,805 received in FY18.3  The Military Services initially received 2,750 Restricted Reports 
involving Service members as either victims or subjects.  Of the 2,750 initial Restricted Reports, 
about a quarter (624 reports) later converted to Unrestricted Reports.  These converted 
Restricted Reports are now counted with the Unrestricted Reports.  There were 2,126 reports 
remaining Restricted at the end of FY19, which is a difference of about 17 percent compared to 
the 1,818 that remained Restricted at the end of FY18. 

                                                
2 Prior to FY14, an Unrestricted Report of sexual assault may have included one or more victims and one or more subjects.  DOD 
relied upon the MCIOs to provide the number of Unrestricted Reports each year, and the subsequent number of victims and subjects 
associated with those reports.  In FY14, DOD moved to the Defense Sexual Assault Incident Database (DSAID) as the primary source 
of reporting statistics with each Unrestricted Report corresponding to a single victim. 
3 DOD extracts and analyzes data from DSAID six weeks after the end of each FY to allow sufficient time for data validation.  DSAID 
is a “live” database, meaning that its records change daily to reflect case status.  During this six-week period, 43 additional Restricted 
Reports converted to Unrestricted.  After a report converts from Restricted to Unrestricted, all data associated with the report is then 
counted in the Unrestricted Report category.  These 43 reports were made during the FY, converted to Unrestricted in the 6-week 
period after the end of the FY, and are included with the 624 reports that converted from Restricted to Unrestricted that DOD counts 
with FY19 numbers.  This has been the Department’s practice since moving to DSAID in FY14. 
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Focus Group Feedback    

Persistent Barriers Pose a Challenge to Reporting Sexual Assault  

Despite increases in the number of sexual assault reports made by Service members, 
persistent barriers pose a challenge to continued reporting.  In focus groups, some first 
responder participants perceived that victims have concerns regarding confidentiality breaches 
and indicated that third-party disclosures discourage victims from participating in the reporting 
process.  Some first responders also thought victims may be deterred by the potential for gossip 
about their case, as well as a perceived lack of victim confidentiality resulting from leaders 
engaging leadership teams to address allegations of sexual harassment and assault.   

In active duty focus groups, participants indicated that an unhealthy command climate 
may also lead to feelings of discomfort and concern related to reporting.  Focus group 
participants further indicated that some members continue to fear retaliation for reporting an 
experience of sexual assault, and also worry that their report will be made public.  Some 
participants also felt that concern about punishment for collateral offenses may also be limiting 
reporting.  

Implications and FY19 Actions 

CATCH a Serial Offender Program Addresses Victim’s Desire for Confidentiality, While 
Allowing Potential for Justice System Participation 

The May 2019 “Call to Action” directed the Department to launch the CATCH Program to 
improve the identification of repeat sexual assault offenders.  The program allows Service 
members making Restricted Reports to confidentially provide information about the alleged 
offender and incident to law enforcement personnel.  Should this information match another’s 
allegation, victims are offered the opportunity to convert their report to Unrestricted and 
participate in the military justice process.   

In FY19, the Secretaries of the Military Departments, Chiefs of the Military Services, and 
Chief of the NGB incorporated CATCH into their respective SAPR programs.  All response 
personnel, including Sexual Assault Response Coordinators (SARCs), Sexual Assault 
Prevention and Response Victim Advocates (SAPR VAs), Special Victims' Counsel (SVC), 
Victims' Legal Counsel (VLC), and military justice personnel, received training on program 
procedures.   

The CATCH program was launched on August 5, 2019.  As of the end of April 2020, 
over 239 Service members made reports into the CATCH system, resulting in 5 matches.  

Ongoing Actions to Address Retaliation Associated with Reporting Sexual Assault  

In FY19, SAPRO worked with the Military Services to compile retaliation data associated 
with tasks identified in the Defense Retaliation Prevention and Response Strategy (DRPRS) 
Implementation Plan.  SAPRO also initiated efforts to draft a retaliation prevention and response 
policy aimed at implementing the remaining initiatives established in the DRPRS 
Implementation Plan.  The retaliation policy will standardize the training definition employed by 
the Services to address the full spectrum of retaliatory behavior, and institutionalize support 
initiatives to protect and assist reporters with a variety of resources. 
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Implemented Recommendations from the Sexual Assault Accountability and 
Investigations Task Force 

 The May 2019 “Call to Action” memorandum required implementation of 
recommendations from the Sexual Assault Accountability and Investigations Task Force 
(SAAITF) Report.  In FY19, the Military Services developed an implementation plan for these 
recommendations, including the identification of necessary changes to program structure and 
resourcing for initiatives recommended by the SAAITF.  Furthermore, the Task Force 
recommended development of a policy that would more fully protect the victim’s ability to file a 
Restricted Report, as well as provide victims a confidentiality option should their allegation be 
inadvertently disclosed or reported by a third-party.  The FY20 NDAA eventually required a 
report on the feasibility and advisability of such a policy.  

Victim Assistance 

Rationale: DOD Enacts Policies to Promote High-quality Services and Support to 
Military Victims of Sexual Assault 

The Department’s sexual assault response policies are intended to strengthen resiliency 
and instill confidence and trust in the reporting process.  The military response system aims to 
advocate for all Service members and their adult dependents by encouraging sexual assault 
reporting, promoting recovery, facilitating treatment, and improving military readiness.   

In FY18, the WGRA survey found that Service member survivors of sexual assault used, 
and highly rated, services from SVCs/VLCs, SARCs, SAPR VAs, and healthcare providers.  
Overall, about three-quarters of men and women who experienced sexual assault and 
interacted with SAPR response personnel during the military justice process were satisfied with 
the support they received.  

This Year’s Data  

Focus Group Feedback    

First Responders Perceived an Increase in Anonymous Calls and Reports from Male Victims 

In focus groups with first responders, some participants perceived an increase in 
anonymous calls for help, suggesting that Service members may be uncertain of the reporting 
and assistance experience, but are willing to reach out.  First responders also indicated an 
increase in sexual assault reports from men, and said that men’s cases involved more violence 
and hazing compared to allegations from women.  Participants indicated male Service members 
tend to delay reporting their experience and choose the Restricted Reporting option.  First 
responders thought that men may be grappling with how others might view their masculinity, 
sexuality, and identity as victims.  

Despite Satisfaction with Services, Help-Seeking Behaviors May be Deterred by Barriers to 
Engaging with SAPR Staff 

First responder participants indicated in focus groups that some Service members 
preferred civilian sexual assault advocate staff.  Those who did held them in high regard and 
viewed them as trustworthy and confidential sources of information.  First responders also 
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thought that Service members may view part-time or “collateral duty” SAPR VAs as “wearing too 
many hats,” lacking the time needed to provide services to Service members.  Some first 
responders also indicated that assistance-seeking behaviors may be deterred by survivor 
concern about punishment for collateral offenses, as well as a need for confidentiality and lack 
of a hotline that takes reports. 

Some first responder participants identified several barriers to providing effective victim 
assistance.  They noted that staffing can sometimes be inadequate for installation needs.  
Participants noted that their offices are required to complete a wide range of functions; however, 
they sometimes lack the resources to fully execute their responsibilities and must sometimes 
rely on other programs for assistance.  Participants identified funding as one obstacle and 
wished each Service received more consistent funding and guidelines. 

Implications and FY19 Actions 

Developed Assessment Tool for Training New Sexual Assault Victim Advocates 

The Department and Military Services collaborated on the development of an 
assessment tool to improve baseline sexual assault advocacy skills.  This tool will enable 
structured observation and feedback to SARCs and SAPR VAs by providing a checklist of 
critical behaviors to be met during role-play scenarios.  This tool is intended to be used by 
course facilitators and instructors during initial SAPR training.  Additionally, this tool may be 
used by SARCs to support their ongoing professional development and provide feedback to 
SARCs or SAPR VAs whom they supervise. 

Continued Implementation of the Department’s Plan to Prevent and Respond to Sexual 
Assault of Military Men 

The Department worked in FY19 to enhance research-informed, gender-specific 
techniques to increase awareness of how sexual assault impacts men and ensure response 
services meet the needs of male survivors.  The Department developed a social marketing 
framework, completed in September 2019, which will inform the Men's SAPR Plan Working 
Group’s development of metrics for expanded communications tailored toward male 
experiences.  Concurrently, SAPRO continued development of a related communications toolkit.  
This effort intends to assist the Military Services in designing communications plans that support 
the Department’s goal of encouraging more men to report their experience of sexual assault.   

Revised Policies to Encourage Greater Help-Seeking and Improve Support 

The Department worked to revise and improve several victim assistance policies in FY19 
that were subsequently issued in FY20:  

 Updated Victim Reporting Preference Form and Storage Procedures (Issued by 
the Office of the Under Secretary of Defense for Personnel and Readiness 
(OUSD(P&R)) on October 15, 2019).  This policy memorandum directs the use of DD 
Form 2910-1 “Replacement of Lost DD Form 2910, Victim Reporting Preference 
Statement” to replace a previously filed DD Form 2910 that has been lost or 
misplaced.  DD Form 2910-2, “Retaliation Reporting Statement for Unrestricted 
Sexual Assault Cases” allows retaliation reporters to document an official retaliation 
report to a Sexual Assault Response Coordinator.  Additionally, this memo directed 
the use of an electronic File Locker in the Defense Sexual Assault Incident Database 
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(DSAID) to implement an NDAA requirement to retain DD Forms 2910 for 50 years.  
While Unrestricted Report documentation has been stored in DSAID for several 
years, Restricted Report documentation required further protection and encryption 
employed by the electronic “File Locker.”  DD Forms 2910-1 and 2910-2 will also be 
stored in the electronic File Locker.  In addition, the memorandum directs a new 
training definition for retaliation to ensure standardization across the Department and 
Military Services.  Finally, it mandates use of a new DSAID Retaliation Module to 
track sexual assault-related retaliation cases in DSAID from the date of initiation to 
completion of command action or disposition for the retaliation case. 

 Revised Case Management Group (CMG) Guidance (Issued by OUSD(P&R) on 
November 13, 2019).  The memorandum addressed the requirement for improved 
guidance to SARCs concerning discussions with victim-related matters at CMG 
meetings.  It improves oversight of victim safety, and provides new timeframes for 
movement of Service members after an Expedited Transfer and for tracking of 
retaliation allegations.  The policy further improves system coordination and 
accountability, and clarifies participation by a General or Flag Officer in the CMG. 

 Revised Expedited Transfer Procedures (Issued by OUSD(P&R) on February 10, 
2020).  The Department issued revised expedited transfer processes to enhance 
victim safety measures and continuity of care.  When an expedited transfer request 
is approved, the installation’s SARC is required to have “out-brief” and “intake” 
meetings with the Service member victim to explain the full range of support options 
available at the new installation, facilitate appointments with response personnel, 
and help answer any questions.  The policy also expanded to allow the transfer of a 
Service member whose adult military dependent makes an allegation of sexual 
assault that is not domestic abuse related.  Situations within the purview of domestic 
abuse are handled by FAP. 

 Revised DOD Instruction 6495.03, The Defense Sexual Assault Advocate 
Certification Program (Issued by OUSD(P&R) on February 28, 2020).  The 
Department revised its sexual assault advocate certification policy that requires Tier 
III background checks and allows for intermediate hiring and certification of qualified 
personnel. 

Provided Support to Service Members through Safe Helpline 

The DOD Safe Helpline supports SAPR programs by providing crisis intervention, 
support, and resources for members of the community who have experienced sexual assault.  
The service is confidential, anonymous, secure, and available 24 hours a day, 7 days a week.  
Its availability ensures that all victims have a place to safely disclose sexual assault allegations, 
express concerns, and obtain information.  As such, this resource provides victims a key source 
of support, particularly for those who might not otherwise reach out for help through face-to-face 
military channels.  The Department leverages Safe Helpline as an accessible point-of-entry for 
the military community that facilitates sexual assault reporting to SARCs and SAPR VAs. 

In FY19, 36,966 users (28,909 online users and 8,057 phone users) contacted Safe 
Helpline for assistance.  Of the 2,316 sessions in which an event was discussed, and a user-
victim relationship was disclosed, 87 percent of users identified themselves as having 
experienced a sexual assault.  Some users called on behalf of victims to learn how they could 
provide support and help prevent re-victimization.  While women are the most frequent users of 
Safe Helpline, greater than one-third of phone users were men in FY19. 
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An additional Departmental resource called the Safe HelpRoom is an anonymous, 
moderated online chat service that allows individuals who experienced sexual assault in the 
military to safely and securely connect.  In FY19, the Safe HelpRoom had 4,931 visitors, an 
increase from 2,510 visitors in FY18.  Supplemental data on Safe Helpline can be found in 
Appendix G. 

In order to address focus group feedback that DOD’s sexual assault hotline should take 
reports, the Department will continue to promote the Safe Helpline and identify additional 
methods to support victims wanting to report and obtain recovery services. 

Efforts to Reduce and Stop Sexual Assault 

Rationale: Sexual Assault Prevention Contributes to the Execution of the 
National Defense Strategy  

The Department has sought to improve how it can prevent sexual assault in order to 
reduce the crime’s toll on human lives, enhance mission readiness, conserve scarce resources, 
contribute to recruitment and retention, and strengthen international alliances and partnerships. 

Last year in FY18, the Department’s WGRA survey found that the estimated sexual 
assault prevalence increased for young, enlisted women, but remained statistically unchanged 
for men.  The vast majority of sexual assaults involving Service members occurred between 
people aged 17 to 24 who work, train, and/or live in close proximity.  Survey data shows that 
women indicated that offenders were most often military men whom they considered to be a 
friend or acquaintance, who acted alone.  Women indicated that the alleged offender’s grade 
was most often the same as the victim’s or one grade higher, with most alleged incidents 
involving junior enlisted women in the grades of E3 or E4.   

The data for male victims was similar, but men were about three times more likely than 
women to characterize their sexual assault as hazing or bullying.  In addition, it is believed from 
the survey data that male experiences occur more often during duty hours and in the workplace 
compared to female experiences, and their alleged offenders were also peers or near peers in 
terms of grade; about 52 percent of alleged offenders were male, 30 percent were female, about 
13 were men and women acting together, and 5 percent were unknown. 

This Year’s Data

The Department of Justice’s 2018 National Crime Victimization Survey  

Recent research suggests that in 2018 the U.S. as a whole experienced an upward 
trend in sexual violence victimization.  As a result, findings from last year’s 2018 WGRA may 
reflect this general increase in sexual violence in the country.  However, the Department must 
continue to hold itself to a higher standard of behavior.   
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The Department of Justice’s 2018 National Crime Victimization Survey (NCVS) found 
that rates of rape or sexual assault more than doubled for US persons from 2014 to 2018.4  It is 
important to note that the Department of Justice uses the term rape to refer to penetrative 
behaviors, while the term sexual assault refers to sexual contact behaviors. In addition, the 
rates published are combined for men and women.  The NCVS rates are shown in Exhibit 3.  

  
Exhibit 3. Rape or Sexual Assault Victimization Rate Per 1000 U.S. Persons Aged 12 and Over 

2019 Workplace and Gender Relations Survey of the Reserve Component 

Despite the apparent national increase sexual violence, results from the 2019 Workplace 
and Gender Relations Survey of Reserve Component Members reflect that the estimated sexual 
assault prevalence rates for Reserve Component men and women have remained statistically 
the same since 2017.  Survey results estimate that 3.1 percent of Reserve Component women 
may have experienced sexual assault in 2019, which is statistically unchanged from estimated 
rates measured in 2017.  Estimated past-year rates of sexual assault for Reserve Component 
men also remain statistically unchanged at 0.3 percent. 

Prevention Plan of Action Phase I Assessment: Strengths in Prevention Efforts Exist 
Across Each Military Service 

The Department established a prevention framework, the Prevention Plan of Action 
(PPoA), to advance efforts to reduce and stop sexual assault.  The plan reflects agreement 
between the Department, Military Services, and NGB on necessary steps to advance primary 
prevention.  In recognition that each Military Service has its own unique organizational culture, 
structure, and need, the plan outlines the process and organizational, system-level factors that 
facilitate prevention, which can be tailored to each organization. 

While supporting victims and holding alleged offenders appropriately accountable are 
enduring efforts for the Department, sexual assault prevention must receive equal, if not greater, 
emphasis if further reductions in victimization are to occur.  In FY19, the Department employed 
the PPoA framework to assess the alignment of the Military Services’ prevention capabilities 

                                                
4 Rachel E. Morgan, and Barbara A. Oudeker, Criminal Victimization, 2018 (U.S. Department of Justice, Office of Justice Programs, 
Bureau of Justice Statistics, 2019).  Significant differences in methodology of the NCVS prevents the Department from making 
comparisons.  For example, the NCVS uses the term “rape” to refer to penetrative sex crimes and “sexual assault” to refer to contact 
sex crimes.  In addition, the data available for review could not be analyzed by sex and age of respondent.  Nevertheless, the NCVS 
trends in rates generalizable to the U.S. as a whole and provides important context for understanding the national prevalence of sexual 
victimization.   
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with prevention best practices.  The self-assessment highlighted strengths in leadership and 
collaborative relationships.  The self-assessments also identified gaps in the Department’s 
ability to field a fully equipped and empowered prevention workforce, as well as generally 
accepted metrics to assess the quality of implementation and effectiveness of prevention 
activities.  Trained prevention personnel at all echelons of command and data that informs 
where, when, and how prevention activities should be tailored and delivered are required for the 
Department to achieve and sustain future measurable reductions in sexual assault. 

Army Prevention Assessment  

The Department’s baseline assessment of prevention activities in the Army found 
several strengths.  Army leadership is committed to executing an effective prevention strategy 
and is aware of the importance of evidence to inform and drive its execution.  Program staff 
strive to include program monitoring data, military literature, and internal and external research 
when possible.  Army SHARP leaders regularly leverage the workforce for “response,” and this 
organization is now integrated with other prevention activities to include suicide prevention and 
substance abuse prevention.  There is a prevention workforce at the headquarters level with 
numerous experts across a variety of prevention functions, and operational and tactical staff are 
trained in primary, secondary, and tertiary prevention at the SHARP Academy.   

The Army has also developed an Initiative Evaluation Process Guide to help plan and 
evaluate evidence-informed activities at various levels of implementation.  The SHARP 
Academy, working with the Center for Army Lessons Learned, established formal means for the 
submission of prevention lessons learned and best practices via the Joint Lessons Learned 
Information System.  Finally, an Organizational Inspection Program checklist exists that can be 
used to potentially monitor implementation at regional and local levels.  

Navy Prevention Assessment  

Navy leadership has significant strengths, including support for prevention staff and 
evidence-based prevention decisions and programs grounded in proven research and 
evaluation.  It has a clear plan for aligning best practices and next steps as outlined in the 
PPoA.  As the number of prevention staff grows, Navy headquarters (HQ) will need to ensure 
appropriate resources and opportunities for training are in place.  Their Behavior Research and 
Development and Evaluation and Feedback sections are critical enablers to identify and 
evaluate innovative and relevant research supporting Navy Culture of Excellence (COE) 
strategies in the prevention of sexual assault and other destructive behaviors.  Navy HQ’s COE 
includes promising primary prevention initiatives to inform policy updates under the Simplify and 
Align umbrella of work.   

The Navy’s most significant strength is its comprehensive approach to primary 
prevention, as evidenced by its active prevention capacity and capability-building through Fleet-
wide training being developed and implemented with Command Resilience Teams.  Its 
recognition of inclusion and diversity as a critical component for COE is reflected in its strong 
leadership support and recruitment goals.  Navy HQ will continue its progressive activities in 
primary prevention by translating best practices to lower echelon commands. 

Marine Corps Assessment  

Strengths exist in the Marine Corps leadership, quality implementation, and overall 
prevention workforce staffing.  Prevention personnel are working as a comprehensive workforce 
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to identify additional resources and initiatives and implement collaborative training.  The Primary 
Prevention Program Manager is developing an integrated strategy and framework at the HQ 
level.  The intent of this effort is to disseminate primary prevention practices and education 
across the enterprise, addressing behavioral health topics including sexual assault.  The 
Research and Program Evaluation team of Behavioral Programs created a SAPR Standardized 
Evaluation Measurement Program that will use online surveys accessible at workstations and 
on personal mobile devices to evaluate the effectiveness of SAPR training across the Marine 
Corps.  This project is highly supported by Service leadership.  Weekly synchronization 
meetings are held between suicide prevention and SAPR leadership, and monthly syncs and 
roundtables allow diverse stakeholders to look at shared risk and protective factors and discuss 
collaborative prevention efforts.  

Air Force Assessment  

The Air Force is committed to this endeavor, has made significant progress towards 
sexual assault prevention, and continues to press forward on prevention efforts.  Identified 
strengths include leadership, collaborative relationships, and a comprehensive prevention 
approach.  The Air Force is also working to address challenges including developing a 
prevention workforce, resources, quality implementation, and continuous evaluation.  

NGB Assessment 

NGB’s baseline assessment of their prevention activities documented a number of 
strengths and highlighted that it is in an early phase of prevention capability.  Relative strengths 
were noted in leadership and collaborative relationships.  NGB leadership is motivated and 
committed to developing and executing an effective prevention strategy based on the Guard 
population, which will consider differences across its 54 states and territories.  Leadership is 
also working collaboratively with SAPRO and other technical assistance providers to secure 
professional development of its staff to ensure they have access to the most up-to-date 
information, resources, research, and news in prevention, nationwide. 

Focus Group Feedback 

Most Prevention Activities Currently Rely upon Leadership Emphasis and Annual Training 

Active duty participants indicated in focus groups that most current prevention activities 
primarily reflect leadership’s efforts to emphasize the importance of stopping sexual assault.  
Participants noted that sexual assault prevention training content can sometimes be vague or 
incomplete.  Participants indicated leaving with questions unanswered and a misunderstanding 
of appropriate behavioral boundaries.  Male participants noted that they sometimes feel targeted 
as the “bad guy” during SAPR trainings and briefings.  Participants perceived leaders as not 
always knowing how to address or prevent gender-based discrimination.  Participants thought 
leaders are sometimes “checking the box” when conducting trainings, and that a mission-first 
mentality can sidetrack response to victims.   

Participants thought that prevention training should be more relatable and tailored to 
Service members’ needs and developmental stage.  Participants believed Service members 
desired content on healthy relationships and consent, more responsible alcohol use, and 
understanding sexual harassment “gray areas.”  Trainings should include practice for skill 
building, in addition to a more fulsome discussion amongst trainers and peers.  Participants also 
thought trainers should be experts and work harder to relate with Service members junior to 
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them.  Participants perceived role playing, videos, expert trainers, and skits as more effective or 
memorable. 

Implications and FY19 Actions 

Began Executing the Department’s Prevention Plan of Action 

The Department published and implemented the PPoA in FY19 to reduce the 
occurrence of sexual assault as well as other co-occurring destructive behaviors.  This strategy 
outlines the prevention process and enabling organizational factors that will serve as the 
enduring framework for sexual assault prevention and related oversight in all future 
Departmental endeavors.  The Department will also continue working with 10 military 
demonstration sites piloting a promising prevention planning and evaluation process. The 
findings from these pilots will inform the execution of the PPoA. 

Empowered Prevention Workforce 

The Department continued efforts to equip and expand the abilities of its prevention 
workforce to implement and evaluate research-based sexual assault prevention approaches.  
Efforts included senior leader workshops, the development of a curriculum to train prevention 
personnel on key competencies, webinars to teach foundational concepts and skills, and 
partnerships with the Centers for Disease Control and Prevention to provide technical 
assistance at all command echelons.  The Department is preparing prevention workforce 
curricula with the goal of piloting two training events in FY20. 

Way Forward

The Department continues to address sexual assault holistically with a focus on 
prevention, addressing problematic culture, preparing leaders at all levels, and promoting new 
and existing reporting options.  This year’s report finds that on-going policy development, 
programs, and activities are appropriately targeted to address key areas impacting sexual 
assault prevention and response. 

Achieving healthy command climates continues to be a high priority.  This year’s data 
show that mid-level enlisted Service members are well-positioned to influence behaviors of our 
youngest Service members.  The Junior Leader Working Group will continue efforts to ensure 
these first-line supervisors have the necessary knowledge, skills, and attitudes to perform their 
duties relative to sexual assault and sexual harassment prevention.  The Military Services are 
working to ensure the current education and training landscape reflect these learning objectives. 
In addition, the Department is taking steps to update the climate assessment process and will 
begin fielding new survey content in FY20. 

To encourage greater sexual assault reporting, the Military Services will continue to 
publicize the CATCH Program.  The Department will also analyze results from the 
implementation of the program, and update related policies as necessary.  The Department will 
also work to develop additional guidance for tracking and reporting sexual assault retaliation.  In 
addition, the Department will support the FY20 NDAA and assess the feasibility of keeping 
certain sexual assault disclosure avenues confidential. 
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Despite Service member satisfaction with support services, data show that additional 
steps could be taken to drive greater help-seeking, support, and connection.  The Department 
has revised victim assistance protocols and procedures in FY20, including an update to the 
expedited transfer process, improved CMG procedures, and updated policy on certification of 
sexual assault advocate personnel.  The Department will continue to promote the DOD Safe 
Helpline and identify other ways this service can support the needs of victims wanting to make 
reports of sexual assault. 

The Department will continue executing the PPoA by equipping leaders and its 
prevention workforce with the tools they need to prevent the crime. The Department is focusing 
on addressing gaps identified in the self-assessment, which include developing and piloting a 
curriculum to train prevention personnel, continuing to provide technical assistance, launching a 
new climate assessment tool, and institutionalizing capabilities to sustain and measure 
prevention activities through the development of a new prevention policy.  The Prevention 
Collaboration Forum will also lead the Department’s cross-cutting efforts to prevent sexual 
assault and other behaviors that impact execution of the National Defense Strategy. 

We will not be deterred from our mission to eliminate sexual assault from the military. 
Taken together, these efforts reflect the Department’s continuing commitment to create a culture 
of trust, respect, and inclusion, which is key to it being able to recruit and retain a lethal force.  
Effective prevention and response efforts support the Department’s need to remain 
contingency-ready, mission-focused, and closely connected to strategic allies and partnerships.  
As the nation faces one of its greatest challenges, SAPRO’s contributions to executing the 
National Defense Strategy could not be more important. 
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Appendix A: Additional Accomplishments, Activities, and 
Outreach 

This Appendix details program and policy advances the Department of Defense (DOD) Sexual 
Assault Prevention and Response Office (SAPRO) completed during Fiscal Year (FY) 2019 in 
addition to those discussed in the Upfront Report.  The activities are organized as shown in 
Table 1.  

Table 1. DOD SAPRO Activities 

Activity Description 

Prevention  Deliver consistent and effective prevention methods and programs 

Victim Assistance and 
Advocacy 

Deliver consistent and effective victim support, response, and reporting 
options 

Investigation Achieve high competence in the investigation of sexual assault 

Accountability  Achieve high competence in holding offenders appropriately accountable. 

Assessment 
Effectively standardize, measure, analyze, assess, and report program 
progress 

Prevention 

Council on Recruit Basic Training  

SAPRO participated in the Council on Recruit Basic Training (CORBT) Annual Executive 
Session at Marine Corps Recruit Depot Parris Island, South Carolina, with senior leaders 
responsible for Recruit Basic Military Training across all Services.  The Council convenes 
annually to share ideas, lessons learned, and procedures, including SAPR-related statistics and 
Service and DOD-wide initiatives tied to this training population.  This year, SAPRO presented 
prevalence and reporting data from the 2018 Service Academy Gender Relations and 
Workplace Gender Relations Surveys as well as the Secretary of Defense directed actions. The 
discussion focused on prevention of sexual assault among 17 to 24 year olds.  

Association of Military Colleges and Schools of the United States 

SAPRO participated in the Association of Military Colleges and Schools of the United States bi-
annual meeting at Norwich University with senior leaders from military colleges and universities.  
SAPRO presented on the Prevention Plan of Action, current trends in sexual assault prevalence 
and reporting, and prevention approaches for 17 to 24 year olds. 

Military Suicide Research Forum 

The Military Suicide Research Forum convened at Catholic University to focus on dissemination 
and implementation of prevention efforts.  SAPRO participated in a panel and discussed key 
considerations and lessons learned bringing prevention approaches to scale in military settings.  

National and Regional Discussions 

Hosted by the Secretaries of the Navy, Army, and Air Force, the first National Discussion on 
sexual assault and sexual harassment at America’s colleges, universities, and service 
academies occurred in April 2019 at the United States Naval Academy.  The National 



 

 

2                                             Appendix A: Additional Accomplishments, Activities, and Outreach   

 

Discussion is a collaborative forum to develop partnerships, share best practices in prevention, 
and leverage research to create safe and healthy learning environments free of sexual assault 
and sexual harassment.  The Discussion included messages, and strategies from both subject 
matter experts and key stakeholders including members of Congress, civilian college and 
university leaders, and DOD and Military Service Academy heads.  

A follow-up regional meeting was held in September 2019 and was co-sponsored by the United 
States Navy and the State University of New York.  The regional meeting included Chancellors, 
Deans, and Presidents at America’s colleges and universities and selected DOD personnel.  
The focus of the regional meeting was on promoting a culture of change using data.  The 
Military Services are planning to continue hosting these discussions into FY20, with the Army 
taking the lead for planning the 2020 National Discussion on Sexual Assault and Sexual 
Harassment at America's Colleges, Universities, and Service Academies. 

Collaboration with the Centers for Disease Control and Prevention 

Recognizing the need for additional subject matter expertise and training and technical 
assistance in prevention across the Military Services and National Guard Bureau (NGB), 
SAPRO entered into an Interagency Agreement (IAA) with the Centers for Disease Control and 
Prevention (CDC), the federal government’s lead agency for primary prevention of violence.  
This agreement allows DOD access to CDC’s Violence Prevention Technical Assistance Center 
(VPTAC), which is the central hub for the provision of training and technical assistance across 
the Division of Violence Prevention at CDC.  Training and technical assistance is provided by 
CDC subject matter experts, as well as CDC contract staff at American Institutes for Research 
(AIR) and Atlas Research. The CDC VPTAC team co-facilitated a training with the United States 
Navy for their prevention workforce.  This training focused on principles of primary prevention 
for destructive behaviors, including sexual assault.  In addition, to facilitate ongoing information 
sharing among the DOD and CDC communities, SAPRO is putting in place an early FY20 site 
visit with SAPR leaders to CDC headquarters, to be followed by regular virtual collaboration. 

Five Eyes Forum on Sexual Misconduct 

In 2018, SAPRO participated in the first Five Eyes Forum on the Prevention and Response of 
Sexual Misconduct hosted by Canada in Ottawa.  At its conclusion, the five attending nations 
(Australia, Canada, New Zealand, United Kingdom and United States) agreed on the benefit of 
continuing the discussion on shared challenges and opportunities, approaches to building future 
leaders ready for their role in this space, and innovations in victim support services.  In FY19, 
SAPRO agreed to host the next session and began working with partner nations to shape the 
agenda for the 2020 Five Eyes Forum. 

Victim Assistance and Advocacy  

Continued Credentialing and Evaluating SAPR Professionals 

DOD Sexual Assault Advocate Certification Program (D-SAACP) Update 

The D-SAACP requires that personnel meet assignment eligibility standards, be appropriately 

trained, and possess the expertise needed to assist victims throughout the reporting and 

recovery process.  All SARCs and SAPR VAs must be certified through D-SAACP to be 

appointed to a position that directly supports victims.  
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In FY19, the program certified 217 new SARCs and 7,044 SAPR VAs.  Among the 7,261 new 

applications approved this year, 7,064 advocates were members of the active duty, reserves, or 

National Guard, and 203 were civilian employees.  In addition, 742 SARCs and 3,004 SAPR 

VAs met the national standard to renew their certifications.  To renew at a higher level of 

certification, a D-SAACP certified SARC or SAPR VA must have a minimum of 3,900 

documented hours of advocate experience, supervisor evaluations, and case study 

observations.  Three hundred and twenty one  SARCs and SAPR VAs renewed at a higher level 

of certification this year.  This program also provides military advocates with an opportunity to 

remain with the profession upon leaving the military.  In FY19, 96 D-SAACP certified advocates 

utilized the “Bridge Application” to become NACP certified. 

Meeting Victim Needs 

Responded to Victim-Related Inquires  

SAPRO collaborated with internal and external stakeholders (to include the Military Services’ 
SAPR Program offices, the VA, IG, and FAP) to respond to 74 sexual assault inquiries, received 
by SAPRO, from survivors, their family members, and supporters. 

Veterans Affairs Collaboration 

The Department of Veterans Affairs (VA) and DOD SAPRO strengthened their partnership to 
respond to sexual assaults by signing a Memorandum of Understanding (MOU) in 2019.  The 
MOU details the terms of information sharing between the VA and DOD SAPRO that assist both 
organizations in assessing the treatment of military sexual assault victims at VA facilities. 

Safe Helpline 

The Safe Helpline (SHL) is the Department’s sole, anonymous 24/7 source of information, 
support, and resources for members of the DOD community impacted by sexual assault.  As an 
anonymous resource, SHL serves as an important bridge to victim assistance, reporting, and 
recovery.  In the past year, 36,966 users (28,909 online users and 8,057 phone users) 
contacted the program for services.  User feedback data shows that the average user ratings of 
services were above 4.0 on a five-point scale on all domains, including ease of use, satisfaction 
with staffer knowledge, satisfaction with service, likelihood to recommend the resource, and 
intent to use resources provided.  Specifically, average ratings ranged from 4.4 (ease of use) to 
4.1 (likelihood to use the resources provided). 

The SHL team continued to promote awareness of it as a unique resource that helps victims, 
their families, and friends, and the SAPR programs in the field by conducting outreach activities 
to individual bases and installations.  This year, the team led 64 events and increased online 
advertising efforts.  Additional information on SHL can be found in Appendix E.   

Meetings with Service Members 

Each year, the SAPRO Director meets personally with military survivors of sexual assault.  

These meetings provide an opportunity to connect with Service members and receive insights 

directly from those who recently experienced the reporting process.  This feedback helps us 

gain an understanding of how our programs impact victims, and informs policy and program 
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improvements.  The Acting Director met with victims of sexual assault at Military Service 

Academies (MSAs) in June in order to gain insight into the unique issues they face. 

National Organization for Victim Assistance Annual Training 

SAPRO participated in the NOVA Annual Training Event on 22-25 July; this is a civilian training 
event utilizing civilian professional advocacy organizations that feature subject matter experts 
not regularly utilized by the DOD or Military Services.  This event was attended by 
approximately 700 DOD SAPR personnel.  The DOD SAPRO Acting Director conducted a 
Military Monday Morning event which provided an opportunity to update over 600 DOD SAPR 
personnel on current SAPRO priorities in a facilitated, discussion-based environment.  He also 
participated as a guest speaker in the opening ceremonies alongside the Executive Director of 
NOVA and local community leaders.  DOD SAPRO personnel provided military specific training 
to include presenting on such requested topics as “Talking to Military Leadership about SAPR,” 
“Ethics in Military Victim Services,” “DOD Sexual Assault Incident Database (DSAID) Updates,” 
and “Leveraging Local Safe HelpRoom for Survivors.”  In addition, DOD SAPRO hosted an 
informational booth where any attendee could access a wide variety of information regarding 
DSAID, Safe Helpline, and D-SAACP.   

Office for Victims of Crime Initiative 

DOD SAPRO partnered with the Department of Justice Office for Victims of Crime’s Training 

and Technical Assistance Center (OVC TTAC) to provide training at five installations in 2019.  

The training was designed to bring military sexual assault responders together with the civilian 

community to build stronger collaborative efforts to respond to sexual assault.  OVC TTAC 

developed the curriculum and provided the training to 104 participants across the U.S. 

Accountability and Investigation  

Implementation Status of National Defense Authorization Act Sections Pertaining to 
SAPR 

The Department tracks the implementation status of specific SAPR-related provisions in a 
number of ways.  Once the National Defense Authorization Act (NDAA) for the next fiscal year is 
signed, the Department uses its SAPR Integrated Product Team (IPT) meeting to discuss 
relevant NDAA Provisions.  Any required Congressional briefings and reports to the HASC and 
SASC are discussed and their deadlines acknowledged.  Implementation statuses are provided 
to interested Congressional members and through this annual report.   

SAPR-related NDAA provisions have been implemented for all fiscal years through FY16 

Section 542 of NDAA for FY17 “Effective prosecution and Defense in Courts-Martial and Pilot 
Programs on Professional Military Justice Development for Judge Advocates” continues to meet 
service level implementation milestones.  The duration of the pilot program development is five 
years, with the projected completion date as late as FY22.    

Section 523 of NDAA for FY18 amended section 546(a) of the FY17 NDAA to require training 
for personnel who investigate claims of retaliation (investigators) to include material on 
guidelines for the consideration of evidence substantiating such allegations.  Implementation is 
in progress. 
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Section 702 of NDAA for FY19 included a pilot program on treatment of Service members for 
posttraumatic stress disorder and other psychological sequelae related to sexual trauma.  The 
Department submitted an interim report to Congress describing the pilot for the Sexual Assault 
Intensive Outpatient Program (IOP) with implementation beginning in October 2019 to provide 
psychological health treatment to Service members who disclose sexual assault.  TRICARE 
purchased care currently provides comprehensive services for those with mental health issues 
related to sexual trauma, including IOP.  

On 5 August 2019, the Department launched the Catch a Serial Offender (CATCH) Program, 
which affords Service members making Restricted Reports the opportunity to provide 
information about the alleged offender to help the DOD identify serial offenders.  The CATCH 
Program allows sexual victims who discover their alleged offender may have assaulted another 
person, the opportunity to convert their report to Unrestricted and participate in the military 
justice process.  Investigators from each Military Criminal Investigative Organization review 
entries in the CATCH system, Unrestricted Reports, and other law enforcement databases to 
identify suspected serial offenders.  When a potential match is identified, the victim is notified 
and provided the option to convert his or her Restricted Report to an Unrestricted Report and 
participate in the investigative and military justice process.  Victims decide their level of 
involvement in the CATCH program and can decline to participate anytime, even after a match 
is identified.  There is no single solution to the problem of sexual assault; CATCH joins the 
Department’s expanding list of innovative means to prevent and respond to sexual assault. 

Assessment  

Improved the Defense Sexual Assault Incident Database 

The Department developed the Defense Sexual Assault Incident Database (DSAID) to meet 

requirements outlined in the NDAA for FY09  SAPRO has used DSAID to record information on 

reports of sexual assault since 2012.  Manual and automated data entry processes funnel 

information into DSAID and include victim and referral support information, investigative and 

incident information, and case outcomes.  SARCs originate DSAID cases based on an official 

report of sexual assault made by a victim to a SARC, SAPR VA, or MCIO investigator.  SAPRO 

operates DSAID and works collaboratively with the Military Services to implement and sustain 

the system.  SARCs use the program to provide comprehensive and standardized victim case 

management.  Additionally, the Department uses the program to conduct oversight, inform 

SAPR program planning and analysis, and meet Congressional reporting requirements.  In 

FY19, DSAID had 1,125 users, including 1,054 SARCs, 41 program managers, 11 SAPRO 

analysts, and 19 military service legal officers. 

In the past year, the DOD Office of the Inspector General (DOD OIG) concluded its evaluation 
of the United States Air Force Academy SAPR Program and recommended changes to DSAID.  
SAPRO concurred with the recommendations,   and intends to deploy the new capabilities in fall 
2020. 

In FY19, DOD SAPRO continued its system development in three major system change 
initiatives.  These initiatives include: 
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 Enabling an interface with the Defense Enrollment Eligibility Reporting System 
(DEERS) to further enhance DSAID’s capability to provide accurate, timely, and 
convenient data management and reporting capabilities. 

 Enabling a File Locker solution to centrally store relevant forms, such as the DD 
Form 2910.  Victims can readily request their forms or access additional support 
services (e.g., with the U.S. Department of Veterans Affairs). 

 Deploying a module to document retaliation allegations and outcomes associated 
with sexual assault reports.   

Updates to DSAID 

Server Upgrade 

In FY19, DOD SAPRO successfully completed modernizing the DSAID servers.  This effort lead 
to increased system performance and user efficiencies, and maximized security and 
governance compliance for the Department's authoritative, centralized case-level database 
used to collect and maintain information on sexual assaults involving Service members.   

DSAID User Survey 

In 2019, DOD SAPRO invited almost a thousand registered users of DSAID, including SARCs, 
SAPR VAs, and Program Managers (PMs) to take the DSAID User Survey.  SAPRO received 
307 individual responses, and shared their thoughts on the strengths and growth areas of 
DSAID.  The primary issues with DSAID identified were latency and finding necessary fields.  
SARCs, SAPR VAs, and PMs reported that DSAID allowed them to easily perform 
administrative and case management tasks.  The results of the DSAID User Survey have 
informed future development and improvements of DSAID, including new features and system 
upgrades. 

Conducted DSAID Training 

Basic Course 

The Department requires DSAID users to undergo training in-person or online before accessing 
the system.  In FY19, 2,624 users completed the web-based, self-guided training which includes 
simulations demonstrating program capabilities.  SAPRO hosted a variety of trainings on DSAID 
to further enhance data quality and collection, including:  

 Five in-person training sessions for program managers and legal officers 

 Two informational webinars with over 156 participants on policy, new releases, and 
program updates 

 Two educational sessions reaching hundreds of individuals during a national 
conference of victim advocates 

SARC Training 

SAPRO completed a major update of the web-based, self-guided training packages that 
includes simulations of common DSAID functions changes.  In January 2020, new DSAID online 
training for all users will go live on Joint Knowledge Online.  This updated training will include 
DSAID enhancements, such as the File Locker, Retaliation Module, and DEERS interface.   
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Coordinated with the Defense Equal Opportunity Management Institute (DEOMI) 

Leadership Team Awareness Seminar and DEOMI Courses 

SAPRO’s leadership facilitated discussions at DEOMI’s Leadership Team Awareness Seminar, 
training 111 senior military and civilian leaders in FY19.  These leaders will impact the planning 
and execution of their organization’s SAPR program.  Additionally, DEOMI and SAPRO 
presented SAPR lessons to 481 students at DEOMI courses throughout the year.   

Assessment to Solutions Website 

The DEOCS (DEOMI Organizational Climate Survey), which is part of the Command Climate 
Assessment and Improvements (CCAI) process, is a mandated annual requirement per Under 
Secretary of Defense for Personnel and Readiness’s memorandum dated November 20, 2014.  
This process assists Commanders/Leaders in detecting potential human relations issues within 
their units and equips them with the tools necessary to further define and remedy potential 
issues that can detract from mission readiness.  The Assessment to Solutions (A2S) website 
supports the DOD in the CCAI process and houses tools and products used to improve human 
relations within organizations across the DOD.  

The SAPR portion of the A2S website provides Commanders/Leaders with evidence-based job-
aids, media, and training.  These materials provide awareness and strategies to address sexual 
assault prevention, response, and retaliation, as well as Service members’ knowledge of 
reporting options and bystander intervention techniques.   

In FY19, SAPRO worked closely with DEOMI to update SAPR materials on the A2S website.  
This fiscal year there were 5,118 downloads of SAPR products both from A2S and DEOMI’s 
special observance area, and 16,437 views of products within the A2S area. 

Developed Oversight Pilot Program 

SAPRO developed an Oversight Pilot Program within the 2018 National Defense Strategy line 
of effort to build a more lethal force.  Authority for this effort is in DODD 6495.01 and DODI 
6495.02, Enclosure 3, titled Oversight of the SAPR Program. 

Although the Department has a robust oversight process for monitoring compliance with SAPR 
program requirements, SAPRO recognized the need for improvement using a public health 
approach.  This program aims to proactively identify gaps and challenges in the DOD, including 
the NGB’s SAPR efforts, and work with the Services to remedy issues. The Oversight Team is 
comprised of two detailed Commissioned Officers of the U.S. Public Health Service.  
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Appendix B: Statistical Data on Sexual Assault 

Background 

Purpose 

The Department of Defense (DOD) collects data on sexual assault to inform Sexual Assault 
Prevention and Response (SAPR) policy, program development, and oversight actions. 
Congress requires DOD to supply data about sexual assault reports and the outcome of sexual 
assault investigations.  Each year, the Sexual Assault Response and Prevention Office 
(SAPRO) aggregates data on reports of sexual assault, analyzes the results, and presents them 
in this report. 

Scope  

DOD uses the term “sexual assault” to refer to a range of crimes, including rape, sexual assault, 
forcible sodomy, aggravated sexual contact, abusive sexual contact, and attempts to commit 
these offenses, as defined by the Uniform Code of Military Justice (UCMJ).  For the purpose of 
data analysis in this report, DOD organizes analyses by the most serious sexual assault 
allegation made by a victim or investigated by a Military Criminal Investigative Organization 
(MCIO).1  The information in initial reports and/or behaviors alleged do not necessarily reflect 
the final findings of the investigators or the matter(s) addressed by court-martial charges or 
other forms of disciplinary action against suspects (referred to by DOD as “subjects of 
investigation” or “subjects”).2 
 
DOD’s sexual assault reporting statistics include data on penetrating and sexual contact crimes 
by adults against adults for matters defined in Articles 120 and 125 of the UCMJ, as well as 
Article 80, which governs attempts to commit these offenses.3  Data analyses within this 
Appendix do not include:  
 

 Sexual harassment complaints.  The Office of Diversity, Equity, and Inclusion supplies 
information about sexual harassment complaints in Appendix F. 

 Sexual assault allegations involving spouses and/or intimate partners.  DOD 
Family Advocacy Program (FAP) supplies the domestic abuse-related sexual assault 
data in Appendices G and H.  

 
Although most victims and subjects in the following data are aged 18 or older, DOD statistics 
may capture information about victims and subjects aged 16 and 17 at the time of the report, 
which includes Service members approved for early enlistment.  Additionally, 16- and 17-year-
old military and civilian victims may be included in the data that follow, if such matters do not fall 
under FAP’s purview. 

                                                
1 Criminal Investigative Command for the Army, Naval Criminal Investigative Service for the Navy and Marine Corps, and Air Force 
Office of Special Investigations for the Air Force. 
2 The term “subject” does denote innocence or guilt of the person being investigated. 
3 Beginning January 1, 2019, the UCMJ categorizes acts that used to constitute forcible sodomy under Article 125 within the crime of 
rape or sexual assault under Article 120.  In addition, to align with changes in the UCMJ, sexual contact crimes no longer 
encompass touching of body parts other than the genitals, inner thighs, breasts, and buttocks.  Acts such as forcible kissing or 
nonconsensual touching of other body regions may be deemed sexual harassment, assault consummated by a battery, or another 
crime under the UCMJ, depending on the facts of the case. 
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Data Included 

Unrestricted and Restricted Reports 

Per reporting requirements levied by Congress, DOD sexual assault data capture Restricted 
and Unrestricted Reports of sexual assault made to DOD during a Fiscal Year (FY) involving a 
military person as an alleged perpetrator and/or a victim.4 
 
Victims make a Restricted Report to specified individuals (e.g., Sexual Assault Response 
Coordinators (SARCs), SAPR Victim Advocates (VAs), or healthcare providers), enabling 
confidential access to care and services.  These reports are not referred for investigation and do 
not involve review by command authorities.  Given the desire for confidentiality, the victim is not 
asked to provide extensive details about the sexual assault.  SARCs therefore record limited 
data about these victims and the alleged offenses in the Defense Sexual Assault Incident 
Database (DSAID).  Furthermore, DOD does not request or enter subject information into 
DSAID for Restricted Reports.  A victim can choose to participate in the justice system by 
converting a Restricted Report to an Unrestricted Report at any time. 
 
Unlike a Restricted Report, an Unrestricted Report of sexual assault is referred for investigation 
to an MCIO, and command is notified of the alleged incident.  DOD collects data on Unrestricted 
Reports from the cases entered into DSAID by SARCs.  Additionally, MCIO information systems 
interface with DSAID in order to incorporate subject and investigative case information into 
records. 
 
Notably, the number of sexual assaults reported to DOD in a given year is not necessarily 
indicative of the number of sexual assaults that may have occurred that year.  This difference 
exists because not all sexual assault victims report allegations of sexual assault.  DOD 
estimates the annual sexual assault prevalence using survey responses to the Workplace and 
Gender Relations Survey of the Active Duty Members (WGRA).  The difference between 
estimated prevalence and the number of reports received is described in greater detail in Figure 
3 of this Appendix. 

Case Dispositions 

Once the investigation of an Unrestricted Report is complete, Congress requires the Military 
Services to report the outcome or “case disposition” of the allegations against each subject 
named in an investigation (See Appendix D for individual case synopses).  When a person is 
the subject of multiple investigations, he or she will also be associated with more than one case 
disposition in DSAID.  DOD holds Service member subjects who have committed sexual assault 
appropriately accountable based on the evidence available. 
 
Upon completion of a criminal investigation, the MCIO conducting the investigation provides a 
report documenting investigative findings to the subject’s commander for military justice action, 
as appropriate.  A servicing staff judge advocate may also review the MCIO report and 
recommends appropriate action.  For investigations of rape, sexual assault, forcible sodomy, 
and attempts to commit these crimes, a senior military officer who is at least a special court-

                                                
4 Use of the term “subject,” “perpetrator,” or “offender” refers to a person who has allegations of misconduct made against them by 
another individual, and does not convey any presumption about the guilt or innocence of the alleged offenders, nor does the use of 
the term “incident” legally substantiate an occurrence of a sexual assault.  Use of the term “victim” refers to a person who has made 
an official Unrestricted or Restricted Report of sexual assault with the Department of Defense, and does not infer a finding of fact. 
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martial convening authority (SPCMCA) and in the grade of O-6 (Colonel or Navy Captain) or 
higher retains initial disposition authority over the matters alleged.  
 
The SPCMCA determines what, if any, initial disposition action is appropriate, to include 
whether further action is warranted and, if so, whether the matter should be addressed by court-
martial, nonjudicial punishment, administrative discharge, or other adverse administrative 
action.  The SPCMCA bases the initial disposition decision on a review of the matters 
transmitted in the investigative report, any independent review, and consultation with military 
attorneys.  Subordinate unit commanders may also provide their own recommendations 
regarding initial disposition to the convening authority. 
 
Disciplinary action against a particular subject may not always be possible due to legal issues or 
evidentiary problems with a case.  For instance, a commander may be precluded from taking 
disciplinary action against a subject when the investigation fails to show sufficient evidence of a 
crime.  Furthermore, DOD’s legal authority extends mostly to Service members, with limited 
exceptions, under the purview of the UCMJ.  Civilians are not subject to the UCMJ for the 
purpose of court-martial jurisdiction, except in rare circumstances, such as in deployed 
environments when accompanying the Armed Forces.  In FY19, zero civilian subjects had court-
martial charges preferred for allegedly perpetrating sexual assault against a Service member. 
 
Additionally, U.S. civilian authorities and foreign host nations usually hold primary responsibility 
for prosecuting non-U.S. military personnel who are alleged to have perpetrated sexual assault 
against Service members within their respective jurisdictions.5  DOD may also exercise its legal 
authority over its members alleged to have committed sexual assault in a civilian jurisdiction. 
Prosecutions by civilian authorities against Service members are determined on a case-by-case 
and jurisdiction-by-jurisdiction basis.  Prosecutions of Service members by a foreign nation are 
often governed by a Status of Forces Agreement (SOFA) between that country and the U.S.  

Period Covered 

This Annual Report includes data on sexual assaults reported from October 1, 2018 to 
September 30, 2019, as well as information that describes the status of sexual assault reports, 
investigations, and case dispositions. 
 
Sexual assault investigations can extend across FYs, because investigations may span several 
months from start to completion.  As a result, investigations opened toward the end of the FY 
often extend into the following FY.  Disciplinary actions, such as court-martial and discharge 
proceedings, also require time; therefore, reporting of these outcomes can extend across FYs.  
When the outcome has yet to be determined at the end of the FY, case dispositions are marked 
as “pending completion.”  DOD tracks pending dispositions and requires the Military Services to 
report them in subsequent years’ reports. 
 
Under DOD’s SAPR policy, there is no time limit as to when a sexual assault victim can report a 
sexual assault.  Consequently, DOD receives reports about incidents that occurred during the 
current FY, incidents that occurred in previous FYs, and incidents that occurred prior to military 
service.  When a Service member reports a sexual assault that occurred prior to enlistment or 
commissioning, DOD provides care and services, but will not be able to hold the alleged 
offender appropriately accountable if he or she is not subject to military law.  In these cases, 

                                                
5 A host nation’s ability to prosecute a Service member may be subject to the SOFA between the U.S. and a particular foreign 
government.  SOFAs vary from country to country. 
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DOD authorities often assist the victim in contacting the appropriate civilian or foreign law 
enforcement agency. 

Data Collection 

DOD and the Military Services use DSAID to enter and store data on Restricted and 
Unrestricted Reports of sexual assault.  For each report of sexual assault, SARCs must use 
DSAID to enter information about the victim and the incident.  DSAID interfaces with MCIO 
systems, which contribute additional information about subjects and the incident(s).  MCIO 
databases are the systems of record for all Unrestricted Reports they investigate.  Service-
appointed legal officers validate and enter case disposition information into DSAID.  Since 
DSAID is a real-time data-gathering tool:  
 

 Not all data points are immediately available for this report.  Data provided on 
sexual assault reports represent the state of DSAID data at the time of the final pull for 
FY19.  Data may be incomplete at the time of the DSAID data pull, despite best efforts 
by DOD and the Services to capture all data points.  Therefore, some demographic or 
case-related information presented below is categorized as “relevant data not available.” 

 Data may change over time and may differ from what DOD reported previously. 
Updates, changes, and corrections occur as a normal, continuous process of DSAID 
data management.  SAPRO works with Service SAPR program managers to validate 
entries, identify errors, and make corrections throughout the year.  In addition, the 
investigative process may also uncover additional information.  Data presented here 
reflect this rigorous process. 

 

Overview of Reports of Sexual Assault in FY19 

In FY19, the Military Services received 7,825 reports of sexual 
assault involving Service members as either victims or subjects 
(Table 1 and Figure 1), approximately a 3 percent increase from 
reports made in FY18.  
 
As stated above, DOD sexual assault reports are categorized 
as either Restricted or Unrestricted.  Of the 7,825 reports 
received in FY19, 2,126 reports remained Restricted at the end 
of the year, a 17 percent increase from the number remaining 
Restricted in FY18.  Of these, 353 reports (17 percent) involved 
incidents that occurred prior to the Service member’s military 
service. 
 
Of the 7,825 reports, 5,699 reports were Unrestricted, a 2 
percent decrease from the number of Unrestricted Reports in 
FY18.6  Of these, 299 reports (5 percent) involved incidents that occurred prior to military 
service.  Figure 1 displays the trend in Unrestricted and Restricted Reporting from FY10 to 
FY19. 

                                                
6 Beginning with the implementation of DSAID in 2014, DOD has extracted and analyzed data six weeks after the end of each FY to 
allow sufficient time for data validation.  DSAID is a “live” database, and its records change daily to reflect case status.  During this 
six-week period, 43 additional Restricted Reports converted to Unrestricted.  After a report converts from Restricted to Unrestricted, 
all data associated with the report is then counted in the Unrestricted Report category.  These 43 reports that were made during the 
FY, converted to Unrestricted in the six-week period after the end of the FY, and are therefore included with the 624 report 
conversions. 

Of the 7,825 reports of sexual 
assault involving Service members, 
how many were made by Service 
members as alleged victims? 
Service members made 6,888 reports.  
Of these, 652 reports were for incidents 
that occurred prior to military service 
and 6,236 reports were for incidents 
that occurred during military service. 
 
Who made the other reports? 
922 reports came from U.S. civilians, 
foreign nationals, and others who were 
not on active duty status with the U.S. 
Armed Forces.  Relevant data were not 
available for 15 reports. 
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Figure 1.  Reports of Sexual Assault Made to DOD, FY10 – FY19 

Table 1 provides a breakdown of reports by who reported, type of report, and whether the report 
was for an event that occurred prior to military service.  Equivalent tables by Service can be 
found on page 49. 

Table 1.  Sexual Assault Reports by Victim and Military Status, FY19 
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Total Reports of Sexual Assault 5,699 2,126 7,825 

  Reports Made by Service Members 4,814 2,074 6,888 

  Reports Made by Non-Service Members 872 50 922 

     DOD Civilian 44 5 49 

     DOD Contractor 9 0 9 

     Other U.S. Civilian 763 45 808 

     Foreign National/Military 56 0 56 

     Relevant Data Not Available 13 2 15 
Service Member Reports for Incidents that 
Occurred Prior to Military Service 

299 353 652 

Service Member Reports for Incidents that 
Occurred During Military Service 

4,515 1,721 6,236 

Percent Change 
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To compare sexual assault reports across Military Services with varied population sizes, DOD 
calculates a reporting rate per thousand Service members.7  Standardized reporting rates also 
allow for year-over-year comparisons, even when the total number of people in a group has 
changed.  In FY19, for every 1,000 Service members, 5.1 Service members made a Restricted 
or Unrestricted Report of sexual assault, consistent with FY18, and an increase from prior 
years.  Table 2 compares the reporting rate by Military Service and across FYs. 

Table 2.  Reporting Rate per Thousand by Fiscal Year and Service, FY07 – FY19 

 

Service 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 

Total DOD 1.8 1.9 2.1 3.3 3.9 4.0 4.1 4.5 5.1 5.1 

Army 2.4 2.5 2.3 3.5 4.2 4.2 4.4 4.7 5.5 5.5 

Navy 1.6 1.6 2.1 3.2 3.6 3.8 4.1 4.5 4.8 5.0 

Marine Corps 1.1 1.3 1.7 3.8 4.1 4.1 4.1 4.8 5.7 5.4 

Air Force 1.6 1.6 2.0 2.9 3.7 3.7 3.7 4.0 4.3 4.6 

Research shows that reporting sexual assault increases the likelihood that victims will engage in 
medical treatment and other forms of assistance.8  SAPRO encourages victims to report sexual 
assault, strives to improve response resources for victims, and supports victim participation in 
the military justice process, as appropriate.  Figure 2 diplays the reporting trends forService 
members who made sexual assault reports for incidents they experienced before entering into 
military service compared with the number of reports for incidents experienced during military 
service. 

 
Figure 2.  DOD Sexual Assault Reports Made by Service Members for Incidents that Occurred 

During and Prior to Military Service, FY10 – FY19 

 

                                                
7 DOD calculates victim-reporting rates using the number of Service member victims in Unrestricted and Restricted Reports and 
active duty Military Service end-strength for each year on record with the Defense Manpower Data Center (DMDC). 
8 Zinzow, H. M., Resnick, H. S., Barr, S. C., Danielson, C. K., & Kilpatrick, D. G. (2012). Receipt of post-rape medical care in a 
national sample of female victims. American Journal of Preventive Medicine, 43(2), 183-187. 
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Although beneficial to track, reporting data provide only partial insight into the problem of sexual 
assault.  Sexual assault is an underreported crime among both the civilian and military 
populations, meaning that the number of individuals who report the crime to law enforcement 
falls far short of the number of individuals who have likely experienced the crime.  Therefore, the 
Department utilizes the WGRA to estimate the number of Service members who may have 
experienced a sexual assault, ranging from unwanted sexual contact to penetrating crimes, in 
the past year.  DOD then compares those estimates to the number of Service members who 
reported a sexual assault. Figure 3 shows the difference between the survey-estimated number 
of Service members who indicated experiencing sexual assault, based on the WGRA, and the 
number of Service members who reported a sexual assault incident occurring during military 
service.  DOD administers its sexual assault prevalence survey biennially, thus prevalence 
estimates are available for CY06, FY10, FY12, FY14, FY16, and FY18.  

 
Figure 3. Estimated Number of Service Members who Indicated an Experience of Sexual Assault in 
the Past Year Compared to the Number of Service Members who Made Reports of Sexual Assault 

for Incidents that Occurred during Military Service, CY04 – FY19 

Note: The “unwanted sexual contact” measure refers to the survey administered by Office of 
People Analytics (OPA) in CY06, FY10, and FY12.  The “sexual assault” measure used in 
FY14, FY16, and FY18 was designed to align more closely with legal language from the UCMJ.  
While the measures use different methods to estimate the past-year occurrence of penetrating 
and contact sexual crime, they have been shown to generate statistically comparable estimates. 
 
In FY18, estimated past-year prevalence rates of sexual assault increased significantly for 
active duty women but remained statistically the same for men.  Corresponding estimates of the 
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number of Service members experiencing sexual assault in the year prior to being surveyed 
also increased from about 14,900 in FY16 to 20,500 in FY18, as illustrated above in Figure 3. Of 
the 20,500 estimated victims in FY18, about 13,000 were women and 7,500 were men. The 
next survey will be administered in FY20 and reported out in the FY20 Annual Report to 
Congress. In FY19 the number of Service members choosing to report a sexual assault 
increased, from 6,053 to 6,236.   

Unrestricted Reports of Sexual Assault 

In FY19, there were 4,700 Unrestricted Reports of sexual assault involving Service members as 
the subject and/or victim of a sexual assault.9  For a detailed analysis of victim demographics in 
completed investigations, see page 28.  Each FY, most sexual assault reports received by 
MCIOs involve the victimization of Service members by other Service members.  In FY19, 2,893 
Unrestricted Reports involved allegations of sexual assault perpetrated by a Service member 
against a Service member.  Figure 4 below shows Service member alleged involvement in 
Unrestricted Reports of sexual assault between FY10 and FY19. 
 

 

Figure 4.  Unrestricted Reports of Sexual Assault by Service Member Involvement, FY10 – FY19 

Note: There were 5,699 Unrestricted Reports in FY19, 5,768 Unrestricted Reports in FY18, 
5,110 Unrestricted Reports in FY17, 4,591 Unrestricted Reports in FY16, and 4,584 
Unrestricted Reports in FY15.  However, 966 reports from FY19, 841 reports from FY18, 734 
reports from FY17, 610 reports from FY16, and 564 reports from FY15 were excluded due to 
missing data on subject and/or victim type. 

                                                
9 Beginning with the implementation of DSAID in 2014, DOD has extracted and analyzed data six weeks after the end of each FY to 
allow sufficient time for data validation.  DSAID is a “live” database, and its records change daily to reflect case status.  During this 
six-week period, 43 additional Restricted Reports converted to Unrestricted.  After a report converts from Restricted to Unrestricted, 
all data associated with the report is then counted in the Unrestricted Report category.  These 43 reports that were made during the 
FY, converted to Unrestricted in the six-week period after the end of the FY, and are therefore included with the 624 report 
conversions. 
 

56% 56%
62% 61% 63% 60% 57% 57% 59% 62%

4% 6%
5% 5% 5% 5%

4% 5% 4% 4%11% 12%
11% 12% 14% 15% 20% 20% 19% 16%

29% 27% 22% 21% 18% 19% 19% 19% 18% 19%

0%

20%

40%

60%

80%

100%

2010
N=2410

2011
N=2439

2012
N=2558

2013
N=3768

2014
N=4024

2015
N=4020

2016
N=3981

2017
N=4376

2018
N=4927

2019
N=4700

S
h

ar
e 

o
f 

U
n

re
st

ri
c

ed
 R

ep
o

rt
s

Fiscal Year

Service Member
Subject, Non-
Service Member
Victim

Unidentified
Subject, Service
Member Victim

Non-Service
Member Subject,
Service Member
Victim

Service Member
Subject, Service
Member Victim

Source: Military Services, DSAID



12 Fiscal Year 2019 

Crimes Alleged in Unrestricted Reports 

Of the Unrestricted Reports made to DOD in FY19, the majority of offenses alleged fall into 
three categories: rape, aggravated sexual assault/sexual assault, and abusive sexual contact. 
MCIOs categorize Unrestricted Reports by the most serious offense alleged in the report, which 
may not be the same offense for which evidence supports a misconduct charge, if any. Figure 5 
below shows the breakdown of Unrestricted Reports of sexual assault by offense originally 
alleged, while Table 3 presents the offense originally alleged, broken down by the military status 
of the victim. 
 

 

Figure 5.  Offenses Originally Alleged in Unrestricted Reports of Sexual Assault, FY19 

Note: There were 5,699 Unrestricted Reports in FY19.  However, 677 cases have been 
excluded from this chart due to missing data on the offense originally alleged, which can occur if 
MCIOs have not yet entered the allegation, particularly for reports made closer to the end of the 
FY. Percentages do not sum to 100 percent due to rounding. Bold text labels designate 
penetrating crimes (rape, aggravated sexual assault/sexual assault, and forcible sodomy). 
Forcible Sodomy, Unwanted Sexual Contact, and Indecent Assault all represented less than 1 
percent of cases and thus are not shown. 
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Table 3.  Unrestricted Reports of Sexual Assault by Offense Alleged and Military Status, FY19 

  

Most Serious Offense 
Alleged in Report 

Total 
Unrestricted 

Reports 

Reports Made 
by Service 
Members 

Reports Made 
by Non-Service 

Members 

Relevant Data 
Not Available 

Rape 662 491 168 3 

Aggravated Sexual Assault 
and Sexual Assault 

1,924 1,521 400 3 

Aggravated Sexual Contact 78 70 8 0 

Abusive Sexual Contact 2,244 1,952 286 6 

Wrongful Sexual Contact 5 5 0 0 

Indecent Assault 15 13 1 1 

Forcible Sodomy 23 23 0 0 

Attempts to Commit Offenses 70 69 1 0 

Offense Data Not Available 678 670 8 0 

Total Unrestricted Reports 5,699 4,814 872 13 

Investigations of Unrestricted Reports 

This section closely mirrors the flow chart in Figure 6.  In FY19, 5,699 Unrestricted Reports 
(Figure 6, Point B) were referred to MCIOs for investigation.  DOD policy requires all 
Unrestricted Reports be referred for investigation by an MCIO.  The average length of a sexual 
assault investigation in FY19 was 4.3 months.  The length of an investigation may vary, from a 
few months to over a year, depending on several factors, such as offense alleged; location and 
availibility of the victim(s), subject(s), and witness(es); amount and type of physical evidence 
gathered during the investigation; and the length of time required for a crime laboratory to 
analyze evidence. 
 
As previously stated, sexual assault investigations and the process of adjudicating each 
subject’s case can span multiple reporting periods.  Therefore, not all cases opened in FY19 
were closed and adjudicated in FY19.  In addition, some cases opened in prior years had a 
completed investigation and/or final disposition in FY19.  The accounting that follows includes 
reports received in FY19, reports referred for investigation in FY19, investigations 
completed/pending in FY19, and the outcomes of case adjudications completed and reported to 
DOD in FY19. 
 
Of the 4,834 sexual assault investigations MCIOs completed during FY19 (Figure 6, Point F), 
3,077 were opened in FY19, and 1,757 investigations were opened in years prior to FY19.  Of 
the 4,834 investigations completed in FY19, 89 cases did not meet the elements of proof for 
sexual assault or were investigated for some misconduct other than sexual assault (Figure 6, 
Point G), 158 cases did not proceed because the victim declined at the outset to participate in 
the investigative process (Figure 6, Point H), and 52 cases did not fall within MCIOs’ legal 
authority to investigate (the report was for an incident prior to Service not involving a Service 
member as the alleged perpetrator) or the matter was otherwise outside of MCIO jurisdiction; 
Figure 6, Point I).  In total, DOD received reportable case disposition information for 5,284 
subjects (Figure 6, Point N).  DOD will document the outcomes of the 2,761 sexual assault case 
dispositions that were not completed by September 30, 2019 in future reports (Figure 6, Point 
M). 
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Figure 6.  Reports of Sexual Assault, Completed Investigations, and Case Dispositions, FY19 

Notes:  
1. For incidents that occured on or after June 28, 2012, the term “sexual assault” refers to the crimes of 

rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 
attempts to commit these offenses. 

2. The number of investigations initiated in FY19 is lower than the number of reports referred for 
investigation, since there can be multiple victims in a single investigation. Additionally, some 
investigations referred in FY19 did not begin until FY20, and other allegations could not be 
investigated by DOD or civilian law enforcement. 

3. Beginning with the implementation of DSAID in 2014, DOD has extracted and analyzed data six 
weeks after the end of each FY to allow sufficient time for data validation.  DSAID is a “live” database, 
and its records change daily to reflect case status.  During this six-week period, 43 additional 
Restricted Reports converted to Unrestricted.  After a report converts from Restricted to Unrestricted, 
all data associated with the report is then counted in the Unrestricted Report category.  These 43 
reports that were made during the FY, converted to Unrestricted in the six-week period after the end 
of the FY, and are therefore included with the 624 report conversions. 

Source: DSAID 
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Sexual Assault Case Dispositions 

The goals of a criminal investigation are to identify the 
victim(s), the alleged perpetrator(s), and crimes 
committed.  DOD seeks to hold Service members 
alleged to have committed sexual assault appropriately 
accountable based on the available evidence.  
Congress requires DOD to report on the case 
dispositions (outcomes) of sexual assault allegations in 
Unrestricted Reports made against Service members (DODI 6495.02).10  When a person is the 
subject of multiple investigations, he or she will also be associated with more than one case 
disposition in DSAID.  Since DOD must report outcomes for each of these investigations, 
subjects who have multiple investigations will have a disposition associated with each of those 
investigations.  The Services may address multiple investigations of a subject with one action 
(e.g., one court-martial for multiple investigations) or may address those investigations with 
separate actions (e.g., a court-martial for one allegation and then a nonjudicial punishment for 
another unrelated allegation). 
 
This year, 137 subjects received multiple dispositions for sexual assault allegations.  These 137 
subjects received a total 295 disposition actions, which accounts for 6 percent of all dispositions 
reported in FY19.  The following data describe the case dispositions of each investigation 
reported to the DOD in FY19. 
 
At the end of FY19, there were 5,284 case dispositions (Figure 7, Point N) with information for 
reports made in FY19 and prior FYs.  Of the subjects accounted for in these case dispositions, 
40 subjects (less than 1 percent) had a prior investigation for a sexual assault offense.  The 
5,284 case dispositions from DOD investigations in FY19 included Service members, U.S. 
civilians, foreign nationals, and subjects who could not be identified (Figure 7). 

For the majority of cases in the military justice system, commanders are limited to taking action 
against Service members who are subject to the UCMJ.  In FY19, DOD could not take action or 
did not exercise its legal authority in 1,568 cases. 
                                                
10 To standardize and improve the reliability and validity of DSAID data, DOD verifies data with stakeholders.  This ensures DOD 
maintains DSAID data integrity. 

Can DOD take action against 
everyone it investigates? 
 
No.  In FY19, DOD could not take 
action in 1,568 cases, because they 
were outside DOD’s legal authority.   

Figure 7.  Cases Outside DOD Legal Authority, FY19 

Source: DSAID 
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In 1,526 cases, MCIOs could not identify a subject despite a criminal investigation, a subject 
was a civilian or foreign national not under the military’s authority, or a subject had died or 
deserted before DOD could take disciplinary action. 
 
While a Service member is always under the legal authority of DOD, sometimes a civilian 
authority or foreign government will exercise its legal authority over a Service member who is 
suspected of committing a crime within its jurisdiction.  In FY19, a civilian or foreign authority 
prosecuted 42 Service members (Figure 7, Point R).    
 
Figure 8 illustrates that DOD could not consider action in 24 percent of the 5,284 case 
dispositions completed in FY19 because the subject could not be identified.  DOD could not 
consider action in another 5 percent of subjects because they were civilians or foreign nationals 
not under the military’s jurisdiction.  The Services also reported no disciplinary action for the 
less than 1 percent of subjects who had deserted or died before their cases reached final 
disposition.  For 1 percent of subjects, DOD did not exercise its legal authority because a 
civilian or foreign authority exercised its juridisdiction over the accused.  
 
DOD continued to observe an increase in the percentage of cases involving unknown subjects 
since FY14. This is due in part to: 

 Greater consistency in categorization of cases across DOD, 
 MCIOs no longer making the determination on whether cases are founded, 
 Policy changes requiring MCIOs to open an investigation for every Unrestricted Report, 

including those made by third-parties. 

 
Figure 8.  Cases Investigated for Sexual Assault by DOD with Subjects Who Were Outside Its 
Legal Authority or Service Members Prosecuted by a Civilian/Foreign Authority, FY10 – FY19 
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Military Subjects Considered for Disciplinary Action 

In FY19, there were 3,716 cases with completed dispositions which DOD could consider for 
possible action, in which a civilian (including foreign civilian) jurisdiction was not exercising 
authority, and in which the victim chose to participate in the investigation.  Below, Table 4 and 
Figure 9 show dispositions of such cases. Service-specific graphs can be found in this report 
starting on page 54.  Of the 3,716 cases, 293 involved alleged assaults against multiple victims.  

Table 4.  Case Dispositions Reported in FY19 

  

Case Disposition Category 
Count of Case 
Dispositions 

Share of Case 
Dispositions 

Sexual Assault Investigations Considered for Possible 
Action by DOD Commanders 

3,716 N/A 

  Evidence Supported Commander Action   2,339  63% 
     Sexual Assault Offense Action     1,629   70% 
         Court-Martial Charge Preferred (Initiated)        795     49% 
         Nonjudicial Punishment (Article 15, UCMJ)       360     22% 
         Administrative Discharge       212     13% 
         Other Adverse Administrative Action      262    16% 
     Non-Sexual Assault Offense Action     710 30% 
         Court-Martial Charge Preferred (Initiated)       68 10% 
         Nonjudicial Punishment (Article 15, UCMJ)      355 50% 
         Administrative Discharge      125 18% 
         Other Adverse Administrative Action      162 23% 
  Unfounded by Command/Legal Review     50 1% 
  Commander Action Precluded or Respected Victims’ 
  Desired Non-Participation 

1,327 36% 

         Victim Died          0 0% 
         Victim Declined to Participate in the Military Justice Action  0, 284 21% 
         Insufficient Evidence to Prosecute 0,1,022 77% 
         Statute of Limitations Expired 00021 2% 
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Figure 9.  Dispositions of Cases Considered for Possible Action by DOD Commanders, FY19 

Source: DSAID 
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Command Action Precluded or Declined 

Legal factors occasionally prevent DOD from taking disciplinary action against subjects.  For 
example, commanders could not take disciplinary action in 1,043 cases due to insufficient 
evidence of an offense or the statute of limitations expiring.  For 284 subject cases, 
Commanders’ adjudication decisions respected the desire of victims to decline further 
participation in the military justice process (Figure 9, Point W). 
 
Two potential situations can lead to the conclusion that the allegations of a crime should be 
unsubstantiated, meaning the allegation is categorized as false or baseless.  A case is 
determined to be false when (1) evidence discovered demonstrates that the accused person did 
not commit the offense, or (2) evidence refutes the occurrence of a crime.  A case is determined 
to be baseless when it was improperly reported as a sexual assault.  After examining the 
evidence in each case with a military attorney, commanders declined to take action in 50 cases 
because available evidence indicated the allegations against these subjects were false or 
baseless (unfounded; Figure 9, Point X).11 
 
Figure 10 illustrates the percentage of cases in which command action was taken (e.g., court-
martial charges preferred or nonjudicial punishment), precluded (e.g., insufficient evidence or 
beyond statute of limitations) or respected victims’ desired non-participation in the justice 
process, or declined (unfounded).   

 
Figure 10.  Percentage of Cases with Misconduct Substantiated, Command Action 

Precluded/Respected Victims’ Desired Non-Participation, and Command Action Declined, FY10 – 
FY19 

Note: Percentages listed for some years do not sum to 100 percent due to rounding. 

                                                
11 In years prior to FY15, DOD presented data on allegations investigated by the MCIOs that were unfounded by legal review.  In 
FY15, DOD developed new categories to more accurately reflect the nature and outcomes of these allegations. 
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Evidence Supported Command Action 

In 2,339 cases, commanders had sufficient evidence and the legal authority to support some 
form of disciplinary action for an alleged sexual assault offense or other misconduct (Figure 9, 
Point T).  When a subject in an investigation receives more than one disposition, DOD reports 
only the most serious disciplinary action.  The possible actions, listed in descending order of 
severity, are court-martial charges preferred, nonjudicial punishment, administrative discharge, 
and other adverse administrative action.  
 
The following outlines the command actions taken in the 1,630 cases for which it was 
determined a sexual assault offense warranted discipline:  

 49 percent (N=795) of cases were associated with court-martial charges preferred 
(initiated).  

 22 percent (N=360) of cases entered proceedings for nonjudicial punishment under 
Article 15 of the UCMJ. 

 29 percent (N=475) of cases received an administrative discharge or other adverse 
administrative action. 

 
In 709 cases, evidence supported command action for other misconduct discovered during the 
sexual assault investigation (e.g., making a false official statement, adultery, underage drinking, 
or other crimes under the UCMJ), but not a sexual assault charge.  Command actions for these 
cases follow below: 

 10 percent (N=68) of cases were associated with court-martial charges preferred. 
 50 percent (N=355) of cases entered proceedings for nonjudicial punishment. 
 40 percent (N=286) of cases received an administrative discharge or other adverse 

administrative action.  

Military Justice 

The information in this section describes the process that follows a military subject’s 
commander having sufficient evidence to take disciplinary action (Figure 11).  Each action taken 
is based on the evidence identified during a thorough investigation.  In addition, since June 
2012, initial disposition decisions for the most serious sexual assault crimes have been withheld 
to the O-6 level (Colonel or Navy Captain), who is also at least a Special Court-Martial 
Convening Authority (SPCMA).  This allows more senior officers to review and decide which 
initial action should be taken in these cases. 
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Figure 11.  Breakdown of Disciplinary Actions Taken for Sexual Assault Offenses, FY10 – FY19 

Note: Percentages are of cases found to warrant disciplinary action for a sexual assault offense only.  
This figure does not include other misconduct (false official statement, adultery, etc.).  Percentages listed 
for some years do not sum to 100 percent due to rounding. 

Court-Martial for a Sexual Assault Offense 

As noted previously, 795 cases involved court-martial charges 
preferred.  Figure 12 illustrates what happened to these cases 
after the preferral of court-martial charges.  Of the 795 cases 
with a preferral of court-martial charges for at least one sexual 
assault charge in FY19, the Military Services completed 540 
court-martial outcomes by the end of the FY. 
 
Of the 363 cases that proceeded to trial, 264 (73 percent) 
resulted in a conviction of at least one charge at court-martial.  
That conviction could have been for a sexual assault offense or 
for any other misconduct charged.  Most convicted Service 
members received at least four kinds of punishment: 
confinement, reduction in grade, fines or forfeitures, and a 
punitive discharge (bad-conduct discharge or dishonorable 
discharge for enlisted, dismissal for officers) from service.  In FY19, 138 subjects of a sexual 
assault offense were required to register as a sex offender by law.  Service members convicted 
of a sexual assault who do not receive a punitive discharge at court-martial must be processed 
by the Serivces for an administrative discharge.  In FY19, the Military Services processed 37 
convicted subjects not receiving a punitive discharge at trial for an administrative separation 
from military service. 
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Which percentage of cases 
associated with a charge and trial for 
sexual assault offenses received a 
conviction in FY19 and what 
punishment did they receive? 
 
73 percent of cases that went to trial for 
a sexual assault offense resulted in a 
conviction of at least one charge at 
court-martial.  The majority of cases 
with a conviction resulted in one or 
more of the following punishments:  
confinement, reduction in grade, 
punitive discharge or dismissal, and 
fines or forfeitures. 
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Court-martial charges in 91 cases were dismissed; however, commanders used evidence 
gathered during the sexual assault investigations to impose nonjudicial punishment for other 
misconduct in 14 of the 91 cases.  The punishment may have been for any kind of misconduct 
for which there was evidence.  Five subjects who received nonjudicial punishment for other 
misconduct after court-martial charges were subsequently discharged from military service. 
The Military Departments approved 85 cases for a resignation or discharge in lieu of court-
martial (RILO/DILO) and 1 case was approved for cadet/midshipman disenrollment in lieu of 
court-martial.  In FY19, all DILO cases involving enlisted members received a separation Under 
Other Than Honorable Conditions (UOTHC), the most adverse administrative characterization 
of discharge possible.  The UOTHC discharge characterization is recorded on a Service 
member’s DD Form 214, Record of Military Service, and significantly limits separation and post-
service benefits from DOD and the Department of Veterans Affairs. 
 
The Military Departments grant requests for RILO/DILO in certain circumstances, occurring only 
after court-martial charges are preferred against the accused.  For such an action to occur, the 
accused must initiate the process.  Requests for a RILO/DILO must include:  

 A statement of understanding of both the offense(s) charged and the consequences of 
administrative separation; 

 An acknowledgement that any separation could possibly have a negative 
characterization; 

 An acknowledgement that the accused is guilty of an offense for which a punitive 
discharge is authorized or a summary of the evidence supporting the guilt of the 
accused. 

 
These statements are not admissible in court-martial should the request ultimately be 
disapproved.  DILOs involving enlisted personnel are usually approved at the SPCMA level.  
The Secretary of the Military Department approves RILOs.  Figure 12 presents the case 
outcomes for which court-martial charges were preferred and Figure 13 shows the outcomes by 
the type of crime charged (i.e., penetrating versus sexual contact crimes).   
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Figure 12.  Dispositions of Cases with Sexual Assault Court-Martial Charges Preferred, FY19 

Source: DSAID 
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Figure 13.  Dispositions of Cases with Sexual Assault Court-Martial Charges Preferred by Crime 

Charged, FY19 
Notes:  
1. Percentages for some categories do not sum to 100 percent due to rounding.  Punishments do not 

sum to 100 percent because subjects can receive multiple punishments. 
2. 2 allegations for an attempt to commit a sexual assault were charged, proceeded to trial, and resulted 

in a conviction at court-martial.  
3. In FY19, 39 cases were preferred for court-martial; however, these cases were missing data on the 

crime charged.  These cases are pending and will be reported out next FY. 
 

Source: DSAID 
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Nonjudicial Punishment 

Commanders administer nonjudicial punishments in accordance 
with Article 15 of the UCMJ, which empowers commanding 
officers to impose penalties on Service members when there is 
sufficient evidence for a less egregious offense, as outlined in the 
UCMJ.  Nonjudicial punishment allows commanders to address 
some types of sexual assault and other misconduct by Service 
members that may not warrant prosecution in a military or civilian 
court.  Examples of corrective actions within a commander’s 
purview to administer include demotions, forfeitures, and 
restrictions on liberty.  Nonjudicial punishments may also support 
a rationale for administratively discharging military subjects with a 
less than honorable discharge.  The Service member may demand 
trial by court-martial instead of accepting nonjudicial punishment 
by the commander, unless the subject is attached to or embarked on a vessel. 
 
Of the 1,630 case dispositions that were associated with disciplinary actions on a sexual assault 
offense, 360 cases were addressed with nonjudicial punishment. Figure 14 displays the 
outcomes of nonjudicial punishment actions taken against subjects on a sexual assault charge 
in FY19.  In FY19, 88 percent of the 315 cases with completed nonjudicial punishment 
proceedings were associated with punishment imposed under the authority of Article 15 in the 
UCMJ.  Nearly all the administered nonjudicial punishments were for sexual contact offenses.  
Most cases with a nonjudicial punishment received the following punishments: a forfeiture of 
pay, reduction in grade, and/or extra duty.  Available Military Service data indicated that for 92 
cases the nonjudicial punishment served as grounds for a subsequent administrative discharge.  
Characterizations of the 92 discharges are outlined below. 

 
 

 

 

 

Honorable  02  Cases 
General  62  Cases 
Under Other Than Honorable Conditions 22  Cases 
Uncharacterized  06  Cases 
Total  92  Cases 

Do military commanders use 
nonjudicial punishment as their 
primary means of discipline for 
sexual assault crimes? 
 
No.  Only 22 percent of cases 
warranting disciplinary action for a 
sexual assault crime received 
nonjudicial punishment in FY19 as the 
most serious disciplinary action.  Most 
cases (49 percent) had court-martial 
charges preferred as the most serious 
disciplinary action. 
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Notes: Punishments do not sum to 100 percent since subjects can receive multiple punishments. 

Administrative Discharges and Adverse Administrative Actions 

A legal review of evidence sometimes indicates that the court-martial process or nonjudicial 
punishments are not appropriate means to address allegations of misconduct against the 
accused.  However, commanders have other means at their disposal to hold alleged offenders 
appropriately accountable.  Commanders may use an administrative discharge to address an 
individual’s misconduct, lack of discipline, or poor suitability for continued military service.  
There are three characterizations of administrative discharges: Honorable, General, and Under 
Othan Than Honorable Conditions (UOTHC).  General and UOTHC discharges may limit those 
discharged from receiving full entitlements and benefits from both DOD and the Department of 
Veterans Affairs. In FY19, 212 cases in sexual assault investigations were associated with an 
administrative discharge.  Characterizations of the discharges are outlined below. 

Honorable   00 Cases 
General   62 Cases 
UOTHC   95 Cases 
Uncharacterized   33 Cases 
Pending   22 Cases 
Total 212 Cases 

In FY19, commanders took adverse administrative actions in 261 cases that were investigated 
for a sexual assault offense.  Commanders typically use adverse administrative actions when 
available evidence does not support a more severe disciplinary action.  Adverse administrative 
actions can have a serious impact on a Service member’s military career, have no equivalent 
form of punishment in the civilian sector, and may consist of Letters of Reprimand, Letters of 
Admonishment, Letters of Counseling, or discharge.  These actions may also include, but are 
not limited to: denial of re-enlistment, cancellation of a promotion, and cancellation of new or 
special duty orders. 

Figure 14.  Dispositions of Cases Receiving Nonjudicial Punishment, FY19 
Source: DSAID 
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Probable Cause Only for a Non-Sexual Assault Offense  

Sometimes the sexual assault investigations conducted by MCIOs do not find sufficient 
evidence to support disciplinary action against the subject on a sexual assault charge, but do 
uncover other forms of chargeable misconduct.  In FY19, commanders took action in 710 cases 
that MCIOs originally investigated for sexual assault allegations, but for which evidence only 
supported action on non-sexual assault misconduct, such as making a false official statement, 
adultery, assault, or other crimes (Figure 15). 

  

Figure 15.  Cases with Probable Cause for Non-Sexual Assault Offenses, FY19 

Source: DSAID 



28 Fiscal Year 2019 

Demographics of Victims and Subjects in Completed Investigations 

DOD draws demographic information from the 4,834 investigations of sexual assault completed 
in FY19.  These investigations involved 5,245 victims and 5,140 subjects of investigation.12 
Table 5 displays the sex of victims and subjects in completed investigations of Unrestricted 
Reports in FY19.  Most victims in completed investigations are female (81 percent) and the 
majority of subjects are male (76 percent). 

Table 5.  Sex of Victims and Subjects in Completed Investigations of Unrestricted Reports, FY19 

  
 Victims Subjects 

 Count Percent Count Percent 

Male 980 19% 3,902 76% 

Female 4,256 81% 200 4% 

Sex Unknown/Data Not Available 5 <1% 1,038 20% 

Total 5,245 100% 5,140 100% 

 
Table 6 shows victim and subject ages at the time of incident for completed investigations of 
Unrestricted Reports.  The majority of victims are between the ages of 16 and 24 (68 percent) 
and the majority of subjects are between the ages of 20 and 34 (58 percent).   

Table 6.  Age of Victims and Subjects in Completed Investigations of Unrestricted Reports, FY19 

  
 Victims Subjects 

 Count Percent Count Percent 

0-15 44 <1% 7 <1% 

16-19 1,350 26% 450 9% 

20-24 2,240 43% 1,726 34% 

25-34 938 18% 1,257 24% 

35-49 210 4% 456 9% 

50 and older 84 2% 179 3% 

Age Unknown/Data Not Available 379 7% 1,064 21% 

Total 5,245 100% 5,139 100% 

                                                
12 The term subject or “subject of investigation” does not connote guilt or innocence.  There were only 5,114 subjects with reportable 
information (i.e., offense met the elements of proof for sexual assault and fell within MCIOs’ legal authority).  However, 26 additional 
individuals alleged to be perpetrators in an investigation are included in these demographic data.  These 26 subjects identified in an 
investigation were either outside the purview of the MCIO or the MCIO found no sexual assault crime occurred. 
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As shown in Table 7, most victims in completed investigations are of E1-E4 grades and most 
subjects are of E1-E4 grades. 

Table 7.  Grade/Status of Victims and Subjects in Completed Investigations of Unrestricted 
Reports, FY19 

  

Grade / Status Victims Subjects 

 Count Percent Count Percent 

E1-E4 3,407 65% 2,321 45% 

E5-E9 658 13% 1,188 23% 

WO1-WO5 11 <1% 22 <1% 

O1-O3 136 3% 118 2% 

O4-O10 34 1% 73 1% 

Cadet/Midshipman/Prep School Student 74 1% 62 1% 

U.S. Civilian 860 16% 170 3% 

Foreign National/Foreign Military 53 1% 23 <1% 

Grade or Status Unknown/Data Unavailable 12 <1% 1,162 23% 

Total 5,245 100% 5,139 100% 

Notes:  
1. Category percentages may not sum to 100 percent due to rounding. 
2. The category “U.S. Civilian” includes DOD contractors, DOD civilian employees, other U.S. 

government civilians employees and contractors, and other US civilians. 

Restricted Reports of Sexual Assault 

As defined in DOD policy, Restricted Reports are 
confidential, protected communications; therefore, SAPR 
personnel collect limited data about the victim and the sexual 
assault allegation. As with Unrestricted Reports, victims can 
make Restricted Reports for incidents that occurred prior to 
their military service.  In FY19, there were 2,750 initial 
Restricted Reports of sexual assault.  Of the 2,750 reports, 
624 (23 percent) converted to Unrestricted Reports.13 At the 
end of FY19, 2,126 reports remained Restricted (Figure 16). 
 
This year, 353 Service members made a Restricted Report for an incident that occurred prior to 
entering military service, representing approximately 17 percent of the 2,126 remaining 
Restricted Reports of sexual assault.  Of these 353 Service members, 218 indicated that the 
incident occurred prior to age 18, 124 indicated that the incident occurred after age 18, and 11 
chose not to specify at what age the incident occurred. 

                                                
13 Beginning with the implementation of DSAID in 2014, DOD has extracted and analyzed data six weeks after the end of each FY to 
allow sufficient time for data validation.  DSAID is a “live” database, and its records change daily to reflect case status.  During this 
six-week period, 43 additional Restricted Reports converted to Unrestricted.  After a report converts from Restricted to Unrestricted, 
all data associated with the report is then counted in the Unrestricted Report category.  These 43 reports that were made during the 
FY, converted to Unrestricted in the six-week period after the end of the FY, and are therefore included with the 624 report 
conversions. 

How many Restricted Reports 
convert to Unrestricted each FY? 
 
In FY19, about a quarter of victims 
who made a Restricted Report 
converted to an Unrestricted 
Report, which is a roughly the same 
conversion rate observed in FY18.  



30 Fiscal Year 2019 

Additionally, conversion of Restricted Reports to Unrestricted Reports has steadily increased 
since FY13, with about a quarter of people who made a Restricted Report in FY19 subsequently 
converting it an Unrestricted Report. 

 
Figure 16.  Restricted Reports Received and Converted, FY10 – FY19 

Demographics of Victims in Restricted Reports 

Tables 8 through Table 10 show that victims who filed a Restricted Report were primarily 
female, 24 or younger, and junior enlisted grade (i.e., E1-E4). 

Table 8.  Sex of Those Who Made Restricted Reports, FY19 

  
 Count Percent 

Male  440 21% 

Female  1,685 79% 

Relevant Data Not Available 1 <1% 

Total 2,126 100% 
 

  

882 877
981

1501

1840 1900
1995

2196
2366

2750

748 753 816

1293
1471 1499

1581
1659

1818

2126

123
(15%)

134
(15%)

124
(14%)

165
(17%)

208
(14%)

369
(20%)

401
(21%)

414
(21%)

537
(24%)

624
(23%)

0

500

1000

1500

2000

2500

3000

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

N
u

m
b

e
r 

o
f 

R
e

st
ri

c
te

d
 R

e
p

o
rt

s

Fiscal Year
Initial Restricted Reports Reports Remaining Restricted Reports Converted (% Converted)



 

31  Appendix B: Statistical Data on Sexual Assault 

Table 9.  Age of Those in Restricted Reports at Time of Incident, FY19 

  
 Count Percent 

0-15 141 7% 

16-19 567 27% 

20-24 870 41% 

25-34 412 19% 

35-49 89 4% 

50 and Older 7 <1% 

Data Not Available 40 2% 

Total 2,126 100% 

Table 10.  Grade or Status of Those in Restricted Reports at Time of Report, FY19 

  
 Count Percent 

E1-E4 1,427 67% 

E5-E9 412 19% 

WO1-WO5 9 <1% 

O1-O3 130 6% 

O4-O10 42 2% 

Cadet/Midshipman/Prep School Student 54 3% 

Non-Service Member 50 2% 

Data Not Available 2 <1% 

Total 2,126 100% 

Note: Categories may not sum to 100 percent due to rounding to the nearest whole point. 

Service Referral Information 

SARCs and SAPR VAs are responsible for helping victims access medical treatment, 
counseling, legal advice, and other support services.  SARCs and SAPR VAs can refer victims 
to both military and civilian resources for these services.  A referral for services can happen at 
any time while the victim is receiving assistance from a SARC or SAPR VA and may happen 
several times throughout the military justice process.  This year, SARCs and SAPR VAs made 
an average of 3.5 service referrals per Service member victim submitting an Unrestricted Report 
and an average of 4.2 service referrals per Service member victim submitting a Restricted 
Report.  Figure 17 shows the average number of referrals per Service member victim in sexual 
assault reports from FY10 to FY19. 
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Figure 17.  Average Number of Service Referrals per Service Member Who Reported Sexual 
Assault, FY10 – FY19 

Once Service members report a sexual assault, they are asked whether they would like to 
receive a Sexual Assault Forensic Examinations (SAFE). The Military Services reported that 
there were 781 SAFEs conducted for Service members who reported a sexual assault during 
FY19 (Figure 18).  The decision to undergo a SAFE belongs to the victim. 

 
Figure 18.  SAFEs involving Service Member Victims, FY10 – FY19 
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Expedited Transfers 

Since FY12, DOD has allowed Service members who submit an Unrestricted Report of sexual 
assault to request an expedited transfer from their assigned units (Table 11). This may involve a 
move to another duty location on the same installation or relocating to a new installation entirely.  
Service members can request a transfer from their unit commander, who has 72 hours to act on 
the request.  Should a unit commander decline the request, victims may appeal the decision to 
the first General Officer/Flag Officer (GO/FO) in their commander’s chain of command.  The 
GO/FO then has 72 hours to review the request and provide a response to the victim.  Table 11 
shows the number of expedited transfers and denials since FY12.  Until FY19, the total number 
of expedited transfers requested and approved have increased each year since FY12. 

Table 11.  Expedited Transfers and Denials, FY12 – FY19 

   
Transfer Type FY12 FY13 FY14 FY15 FY16 FY17 FY18 FY19 

Number of victims 
requesting a change in 
Unit/Duty Assignment 
(Cross-Installation 
Transfers) 

57 99 44 71 62 74 67 89 

         Number Denied 2 3 0 2 3 5 2 5 
Number of victims 
requesting a change in 
Installation  
(Permanent Change of 
Station) 

161 480 615 663 684 760 835 810 

         Number Denied 0 11 15 12 18 30 30 24 
Total Approved 216 565 644 720 725 799 870 870 

 

Reports of Sexual Assault in Combat Areas of Interest  

Arduous conditions in combat areas of interest (CAI) make sexual assault response and data 
collection difficult.  However, SARCs, SAPR VAs, and other SAPR personnel are assigned to all 
these areas.  SAPR personnel are diligent in providing requested services and treatment to 
victims.  The data reported below are included in the total number of Unrestricted and Restricted 
Reports described in previous sections. 
 
Figure 19 depicts historical trends of Unrestricted and Restricted Reporting in CAIs from FY08 
to FY19. There were 133 reports of sexual assault in CAIs in FY19, a decrease from FY18 (165 
reports).  It should be noted that the data below document where a sexual assault was reported, 
which does not necessarily indicate where the sexual assault was alleged to have occurred. 
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Figure 19.  Reports of Sexual Assault in Combat Areas of Interest, FY08 – FY19 

There were 88 Unrestricted Reports in CAIs during FY19, which drove the overall decrease of 
reports received in CAIs.  Of these 88, 15 reports were initially restricted and converted to 
Unrestricted Reports during the FY.  Table 12 below lists the number of Unrestricted and 
Restricted Reports for each CAI, and shows that in FY19, the majority of reports were received 
in Afghanistan, Kuwait, Iraq, Qatar, and Turkey. 

Table 12.  Unrestricted and Restricted Reports by Combat Area of Interest, FY19 
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Qatar 17 9 8 
Saudi Arabia 1 1 0 
Somalia 0 0 0 
Syria 0 0 0 
Turkey 19 14 5 
UAE 12 11 1 
Yemen 0 0 0 

281 289
262

322

163

118 128 123

165

133

251 253
235

268

117

62
76 73

113

88

30 36 27
54 46

56 52 50 52 45
0

50

100

150

200

250

300

350

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019

N
u

m
b

e
r 

o
f 

R
e

p
o

rt
s

Fiscal Year

Total Reports to DoD in CAI Unrestricted Reports Reports Remaining Restricted



 

35  Appendix B: Statistical Data on Sexual Assault 

Demographics of Victims and Subjects in Unrestricted Reports in CAIs 

DOD draws demographic information about the Unrestricted Reports made in CAIs from the 85 
investigations closed during FY19. These 85 investigations involved 90 victims and 91 subjects. 

Report Demographics for Completed Investigations 

Similar to those who file Unrestricted Reports outside of CAIs, those filing Unrestricted Reports 
in CAIs are mostly female (77 percent) and junior enlisted grade (57 percent).  Those who 
submitted Unrestricted Reports in CAIs tend to be about the same age as those submitting 
Unrestricted Reports in general; almost two-thirds (64 percent) of victims in CAIs were 24 years 
old and younger. 

Subjects in Completed Investigations 

The demographics of subjects in Unrestricted Reports submitted in CAIs are similar to the 
demographics of subjects in all Unrestricted Reports submitted to DOD, in that the majority are 
male (81 percent), under the age of 35 (57 percent), and in an enlisted grade (63 percent). 

Demographics of Victims and Subjects in Restricted Reports in CAIs 

The 45 victims with reports remaining Restricted in CAIs mirror the demographics of victims in 
all Restricted Reports made to DOD in that they were mostly women (87 percent).  However, 
victims making Restricted Reports in CAIs tended to be older; 56 percent of victims in CAIs 
were 25 and over compared to 24 percent of victims in all Restricted Reports.  Compared to all 
victims making a Restricted Report, a smaller share of victims in CAIs are junior enlisted: 38 
percent of victims in CAIs are E1-E4, compared to 67 percent of victims in Restricted Reports 
overall. 

FY19 Retaliation Allegations 

The Military Services and National Guard Bureau (NGB) provided data on allegations of 
retaliation received in FY19 that were associated with reports of sexual assault and/or 
complaints of sexual harassment.  Information submitted by the Military Services and NGB 
varies depending on Service/NGB approach (e.g., Department of the Navy only submits data on 
cases with completed investigations, whereas the Army, Air Force, and NGB provide 
information on completed and ongoing investigations). 
 
In FY19, DOD requested the Military Services provide two types of data:  

 Case Management Group (CMG) Retaliation Allegations: The Military Services and NGB 
provided data on all retaliation allegations discussed at CMG meetings in FY19 involving 
victims, witnesses/bystanders, and first responders associated with reports of sexual 
assault.  Victims, witnesses/bystanders, and first responders who believe they have 
experienced retaliation have the option of requesting their experience be discussed at a 
CMG.   

 Investigations of Alleged Retaliation: DOD Inspector General (IG), the Military Services, 
and NGB provided data on all FY19 allegations of retaliation investigated and/or handled 
by Service, NGB or DOD IG, MCIOs, Law Enforcement, and Commander-Directed 
Inquiries.  This data pertains to allegations of retaliation associated with Unrestricted 
Reports of sexual assault or complaints of sexual harassment. 
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CMG Retaliation Data 

DODI 6495.02 “Sexual Assault Prevention and Response Program Procedures” requires the 
Military Services and NGB to review new and ongoing sexual assault cases each month from 
their installation CMGs to ensure the appropriate entities are engaged.  This process facilitates 
the provision of services while providing the CMG with better oversight.  In FY19, 57 individuals 
requested their allegation of retaliation be discussed at the CMG.  Victims of sexual assault 
made the majority of retaliation allegations (55 allegations).  In addition, 2 witnesses/bystanders 
had their retaliation allegations discussed at the CMG. 
 
Of the 57 retaliation allegations, 22 alleged reprisal, 20 alleged ostracism and/or 
cruelty/oppression/maltreatment, 14 alleged a combination of reprisal and other misconduct, 
and 1 alleged another criminal offense in relation to the report of sexual assault.  About two-
thirds (39 allegations) of retaliation reports were made by women.  Furthermore, most 
individuals reporting retaliation indicated that they experienced it from an alleged single male 
retaliator (20 allegations), multiple male retaliators (12 allegations), or multiple male and female 
retaliators (12 allegations).  In most cases, the alleged retaliator(s) was not the alleged 
perpetrator of sexual assault (53 allegations). 
 
Table 13 displays the actions taken for cases discussed at CMGs.  A total of 77 actions were 
taken in 57 cases.  About a fifth (11 allegations) of all allegations received multiple actions.  
Common actions included referring the information to command (26 allegations), referring the 
information to IG (13 allegations), informal/verbal counseling of alleged retaliator(s) (5 
allegations), and briefings/trainings for the alleged retaliator(s) and/or unit/installation (4 
allegations).  Nine cases of perceived retaliation had actions either pending or had no action 
reported.  Of these, 6 were pending action and 3 had no action taken for an unspecified reason. 

Table 13.  CMG Action Taken to Address Retaliation Allegations, FY19 

  

CMG Action Taken to Address Retaliation 
Count of 
Actions 

Share 

Information referred to Command 26 34% 
Information referred to IG 13 17% 

Action pending 10 13% 
No action taken 7 9% 

Informal/verbal counseling of alleged retaliator(s)  5 6% 
Briefings/trainings for alleged retaliator(s) and/or unit/installation  4 5% 
Safety plan updated for retaliation reporter 3 4% 

Information referred to MCIO 2 3% 

Alleged retaliator(s) moved (transfer, relocation, reassignment, 
deployment)   

2 3% 

Other action taken 2 3% 
Information referred to MEO 1 1% 

Transfer of retaliation reporter at his/her request 1 1% 

Military protective order issued or civilian protection order 
obtained by retaliation reporter 

1 1% 

New policies implemented by command in unit/installation 0 0% 

Transfer of retaliation reporter due to a regularly scheduled 
PCS move  

0 0% 

Total actions taken in 57 cases 77 100% 
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Data on Investigations of Perceived Retaliation 

Persons seeking to report a retaliation allegation have a variety of avenues to do so that are 
dependent on the type of alleged misconduct.  Reprisal allegations must be reported to DOD 
and Service IGs.  Ostracism and maltreatment allegations associated with sexual assault 
allegations may be investigated by an MCIO or another DOD law enforcement agency or may 
be referred to unit commanders for investigation and resolution – all contingent on the 
circumstances and misconduct alleged. 

Reports of Perceived Retaliation 

The Military Services and NGB received 40 retaliation reports against 72 alleged retaliators in 
FY19 associated with sexual assault or sexual harassment reports.  Additionally, there were 7 
reports, involving 10 alleged retaliators, from prior FYs that had an outcome reported to DOD in 
FY19, for a total of 47 reports discussed in this section.  Table 14 displays the sex of retaliation 
reporters and Table 15 displays the type of report that was related to the investigation of the 
alleged retaliation.  As with sexual assault, most retaliation reports are filed by women (66 
percent).  The majority of retaliation reporters (62 percent) had made an Unrestricted Report of 
sexual assault.  Additionally, as shown in Table 16, nearly all retaliation reports filed come from 
people who have filed a report of sexual assault or a complaint of sexual harassment (87 
percent). 

Table 14.  Sex of Retaliation Reporters in Investigations of Perceived Retaliation, FY19 

  
Sex of Retaliation Reporter Count Percent 

Male  28 34% 
Female  54 66% 
Total 82 100% 

Table 15.  Type of Report Related to Investigations of Perceived Retaliation, FY19 

 

Type of Report Count Percent 
Unrestricted Report of sexual assault 29 62% 
Suspected of making a report of sexual assault 2 4% 
Formal complaint of sexual harassment 13 28% 
Informal complaint of sexual harassment 3 6% 
Total 47 100% 

Table 16.  Type of Retaliation Reporter in Investigations of Perceived Retaliation, FY19 

 

Type of Retaliation Reporter Count  Percent 
Victim of alleged sexual assault or complainant of alleged 
sexual harassment 

41 87% 

Witness/bystander of alleged sexual assault or alleged 
sexual harassment 

6 13% 

Total 47 100% 

Demographics and Outcomes of Alleged Retaliators 

The analysis that follows focuses on the information and outcomes as provided by the Services 
of the 82 alleged retaliators in this section.  The results reflect reprisal allegation outcomes, 
since the majority of the information originates from DOD and Service IGs, which are tasked 
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with investigating reprisal allegations for DOD.  The majority of alleged retaliators were men (74 
percent) and 16 percent were the alleged perpetrator of the associated sexual assault or sexual 
harassment report.  Most alleged retaliators were a superior in the chain of command of the 
reporter (73 percent).  This is also seen when looking at the type of retaliation investigated, as 
most cases involve reprisal as shown in Table 17.  Cases of reprisal are referred to DOD OIG 
per policy and outcomes of their investigations are shown in Table 18. 

Table 17.  Relationship of the Alleged Retaliator and the Reporter, FY19 

  
Alleged Retaliator was a… Subject Count Percent 

Superior in their chain of command 64 73% 
Superior, not in their chain of command 1 1% 
Person junior in grade to them, not in their chain of command 2 2% 
Peer, friend, and/or coworker 9 10% 

Person associated with the alleged perpetrator of the sexual 
assault or sexual harassment 

8 9% 

Service provider 1 1% 
Unknown/unspecified relationship 3 3% 
Total 88 100% 

 
Table 18.  Count of Retaliation Offenses Investigated, FY19 

  
Retaliation Offenses Investigated Subject Count Percent 

Reprisal 49 60% 
Reprisal and other allegations (ostracism/cruelty/maltreatment 
and/or other criminal offenses) 

10 12% 

Ostracism/cruelty/maltreatment 13 16% 
Other criminal offenses 10 12% 
Total 82 100% 

 
Figure 20 below presents a review of the status of retaliation investigations and outcomes for 
the alleged retaliators in those investigations.  The Military Services and NGB opened 
investigations against nearly all of the alleged retaliators.  At the time of data collection, the 
majority of alleged retaliators still had an investigation pending or had their case taken over by 
DOD OIG. Results of these investigations will be reported in future FYs. 
 
There were 33 alleged retaliators with completed investigations from FY19 reports and 10 
alleged retaliators from prior year reports who were the subjects of an investigation completed in 
FY19, for a total of 43 alleged retaliators in completed investigations.  Investigators 
substantiated or founded allegationsagainst 19 of the 43 alleged retaliators in completed 
investigations.  DOD had sufficient evidence to take action against 6 out of 19 alleged 
retaliators. These actions included court-martial charges preferred (1) and informal/verbal 
counseling (5).  Evidence did not support action against 24 alleged retaliators (due to unknown 
retaliator, victim declining to participate, alleged retaliator outside of DOD purview, or allegation 
determined to be unfounded by command).  Victims declined to participate in the cases of 5 
retaliators. 
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Figure 20.  Reports of Perceived Retaliation Made to DOD, FY19 

Source: Service data 
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Reports received for Reprisal by the Department of Defense Office of the Inspector General 
(DOD OIG) 

DOD OIG provides SAPRO with a report of all complaints of reprisal investigated and received 
by DOD OIG.  DOD OIG can receive reports directly from a reporter and thus the totals will not 
match with the reports referred to DOD OIG in the previous section.  DOD OIG received 98 
complaints of reprisal relating to reporting of a sexual assault in FY19.  At the end of the fiscal 
year they had completed and closed 85 cases of reports from FY19 and previous fiscal years.  
Table 19 below shows the outcomes of the investigations closed in the FY19, with the majority 
being dismissed by DOD OIG. 

Table 19.  Outcomes of DOD OIG Investigations, FY19 

  
Outcome Subject Count Percent 

Dismissed 61 72% 

Not Substantiated 13 15% 

Substantiated 2 2% 

Withdrawn 9 11% 

Total Closed 85 100% 

 
DOD OIG defines the above outcomes as follows: 

 Dismissed are cases closed with investigation, because either DOD OIG lacked 
jurisdiction, complaint was not filed within the 1-year filing deadline, or complaint 
analysis determined that there was no prima facie allegation of reprisal or restriction. 

 Not substantiated cases were investigated but not proven. 
 Substantiated cases were investigated and proven. 
 Withdrawn cases are cases where the complainant withdrew their complaint of reprisal 

or restriction. 

Longitudinal Data Analysis: Investigation and Adjudication Outcomes for 
Reports Made in Prior Fiscal Years 

In every Annual Report, SAPRO presents data for the FY in which a victim reported a sexual 
assault; however, an appreciable percentage of investigations and/or disposition decisions for 
the cases associated with these reports are pending at the end of the FY.  DOD continues to 
track outcomes for previously pending cases in DSAID.  SAPRO and the Military Services 
audited prior years’ data to present a more comprehensive picture of investigation and 
adjudication outcomes for reports received in FY17.  SAPRO does this largely to determine if 
there are substantive differences in case outcomes when reported longitudinally, as is done in 
this section, versus reporting the status of all outcomes received at the end of the fiscal year, as 
presented on pages 13 to 29 of this Appendix.  Data from each FY are examined after a two 
year lag time, in order to allow investigations and/or disposition decisions to complete.  Data 
from FY18 will be presented in the FY20 Annual Report. 
 
As explained on page 7, DSAID is a real-time data-gathering tool.  Since SAPRO pulled data for 
this section in January 2020, numbers presented here may differ from data published in the 
FY17 Annual Report.  For example, victims who made a Restricted Report in FY17 may have 
converted to an Unrestricted Report in subsequent FYs.  DSAID counts these converted cases 
as Unrestricted Reports; thus, the total number of Unrestricted and Restricted reports in a given 
FY will change as victims convert their reports. 
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Although the majority of FY17 reports have completed investigations and disposition decisions, 
some cases remain pending at the time of data retrieval.  One reason is that Restricted Reports 
converted to Unrestricted after FY17 are associated with investigations that opened more 
recently.  Although less likely to occur, some investigations originally opened and closed in 
FY17 have been re-opened if new evidence becomes available. 

 

Figure 21.  Reports of Sexual Assault, Completed Investigations, and Case Dispositions, FY17 

DOD received 6,737 reports of sexual assault with an initial report date made between October 
1, 2016 and September 30, 2017 (Figure 21).  As of January 2020, these 6,737 reports from 
FY17 were comprised of 5,141 Unrestricted Reports and 1,596 Restricted Reports.  Of the 
5,141 Unrestricted Reports from FY17 that were referred for investigation, 4,868 reports had an 
investigation opened.14  Of those 4,868 reports with investigations opened, there were 4,491 
unique investigations (Figure 21, Point D).  At the time of the data pull in January 2020, MCIOs 
had completed almost all (99 percent) of the investigations opened for cases reported in FY17 
                                                
14 The number of investigations opened for reports made in FY17 is lower than the number of reports because there can be multiple 
victims in a single investigation, and some allegations could not be investigated by DOD or civilian law enforcement.   

Source: DSAID 
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(Figure 21, Point F).  Of these, 113 were outside of DOD authority or were incidents determined 
not to be a sexual assault. Of the remaining 4,317 completed investigations, 4,730 resulted in 
subjects with a possible case disposition, as of January 2020.15  Of the 4,730 possible cases 
pending disposition from FY17 investigations, 89 percent were completed by the time of this 
report. 
 
The 4,205 cases from DOD investigations for which dispositions were reported included Service 
members, U.S. civilians, foreign nationals, and subjects who could not be identified (Figure 22). 
Of these, DOD could not consider action in 1,200 cases because: 

 1,155 cases were outside of DOD’s legal authority (Figure 22, Points M, N, and O). 
Specifically, MCIOs could not identify a subject despite a criminal investigation, a subject 
was a civilian or foreign national not under the military’s jurisdiction, or a subject had 
died or deserted before DOD could take disciplinary action. 

 45 cases included Service members being prosecuted by a civilian/foreign authority 
(Figure 22, Point P).  While a Service member is always under the legal authority of 
DOD, sometimes a civilian authority or foreign government will exercise its legal 
authority over a Service member who is suspected of committing a crime within its 
authority. 

 
Figure 22.  Cases Outside DOD Legal Authority, FY17 

As explained on page 19, legal factors sometimes prevent DOD from taking disciplinary action 
against subjects.  For example, commanders could not take disciplinary action in 853 cases due 
to insufficient evidence of an offense or the statute of limitations expiring. For 272 subject cases, 
commanders’ adjudication decisions respected the desire of victims to decline further 
participation in the military justice process (Figure 23, Point U).  After examining the evidence in 
each case with a military attorney, commanders declined to take action in 78 cases since 
available evidence indicated the allegations were false or baseless (Figure 23, Point V). 
 
For 1,802 cases (60 percent), commanders had sufficient evidence and the legal authority to 
support some form of disciplinary action for an alleged sexual assault offense or other 
misconduct (Figure 23, Point R).  When a subject receives more than one disposition in a single 
case, DOD reports only the most serious disciplinary action.  The possible actions, listed in 

                                                
15 Since these data were pulled in the second quarter of FY20, a small number of cases (N=128) have dispositions decisions dated 
in FY20 and will thus be reported in the FY20 Annual Report. 

Source: DSAID 

Source: DSAID 
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descending order of severity, are preferral of court-martial charges, nonjudicial punishment, 
administrative discharge, and other adverse administrative action. 
 
The following outlines the command actions taken for the 1,106 cases for which it was 
determined a sexual assault offense warranted discipline: 

 549 (50 percent) of cases had court-martial charges preferred.  
 230 (21 percent) were associated with proceedings for nonjudicial punishment under 

Article 15 of the UCMJ. 
 327 (30 percent) were associated with a discharge or another adverse administrative 

action.16 
 
For 696 cases, evidence supported command action for other misconduct discovered during the 
sexual assault investigation (e.g., making a false official statement, adultery, underage drinking, 
or other crimes under the UCMJ), but not a sexual assault charge.  Command actions for these 
cases follow below:  

 61 (9 percent) of cases had court-martial charges preferred. 
 386 (55 percent) were associated with proceedings for nonjudicial punishment. 
 249 (36 percent) were associated with some form of adverse administrative action or 

discharge. 

                                                
16 Percentages may not add to 100 due to rounding. 



44 Fiscal Year 2019 

 
Figure 23.  Dispositions of Cases under DOD Legal Authority, FY17 

 
As noted previously, in 549 cases court-martial charges were preferred.  The dispositions and 
the sentences imposed by courts-martial are for those subjects with at least one sexual assault 
charge adjudicated at any time for a report made in FY17. 
 
Figure 24 shows that 340 cases proceeded to trial, 66 percent of which were associated with a 
conviction of at least one charge at court-martial.  The Services processed 32 convicted 
subjects who did not receive a punitive discharge or dismissal for administrative separation from 
Military Service. 

Source: DSAID 
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Court-martial charges in 80 cases were dismissed.  However, commanders used evidence 
gathered during the sexual assault investigations to take nonjudicial punishment for other 
misconduct in 8 cases.  The punishment may have been for any kind of misconduct for which 
there was evidence.  
 
A total of 110 cases resulted in a RILO/DILO.  Of those cases, 101 were enlisted members who 
received an UOTHC separation, the most adverse characterization of discharge possible 
administratively. 

  

Figure 24.  Court-Martial Preferred for Sexual Assault, FY17 

Note: Percentages for some categories do not sum to 100 percent due to rounding.  Punishments do not 
sum to 100 percent because cases can have multiple punishments. 
  

Source: DSAID 
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Comparisons of Longitudinal Analyses for FY14 through FY17 Data 

Since 2014, DOD has tracked Unrestricted Reports from the date a report is made to the date 
the investigation and/or adjudication process has been completed.  The following analyses are 
of judicial outcomes in Unrestricted Reports made to DOD authorities between FY14 and FY17 
(Figure 25). 
 

 
Figure 25.  Actions Taken in Completed Investigations of Unrestricted Reports, FY14 – FY17 

Figure 26 displays the proportions of actions taken in penetrating offense cases and sexual 
contact offense cases from FY14 to FY17.  Commanders were able to take more action in 
sexual contact offense cases (71 percent in FY17) than in penetrating offense cases (50 
percent in FY17) across all FYs. 
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Figure 26.  Actions Taken Based on Crime Alleged, FY14 – FY17 

Sexual Assault Reports by Victim and Military Status by Service 

The following tables contain reports of sexual assault to the DOD made in FY19.  Each table 
represents a single Service and includes the type of report made and the type of reporter. 

Table 20.  Army Sexual Assault Reports by Victim and Military Status, FY19 
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DOD: Actions Taken Based on Year of Report and Crime Alleged
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offenses
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sexual assault
offenses
Administrative
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actions for sexual
assault offenses
Actions for non-
sexual assault
offenses

Command action
not possible

Source: DSAID

 

 Unrestricted 
Reports 

Restricted 
Reports 

Total Reports 

Total Reports of Sexual Assault 2,551 668 3,219 

  Reports Made by Service Members 2,033 651 2,684 

  Reports Made by Non-Service Members 509 16 525 

     DOD Civilian Employee 20 0 20 

     DOD Contractor Employee 5 0 5 

     Other U.S. Civilian 444 16 460 

     Foreign National/Military 40 0 40 

     Relevant Data Not Available 9 1 10 
Service Member Reports for Incidents that 
Occurred Prior to Military Service 

86 62 148 

Service Member Reports for Incidents that 
Occurred During Military Service 

1,947 589 2,536 
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Table 21.  Navy Sexual Assault Reports by Victim and Military Status, FY19 

Table 22.  Marine Corps Sexual Assault Reports by Victim and Military Status, FY19 

 

 Unrestricted 
Reports 

Restricted 
Reports 

Total Reports 

Total Reports of Sexual Assault 1,242 532 1,774 

  Reports Made by Service Members 1,150 526 1,676 

  Reports Made by Non-Service Members 90 6 96 

     DOD Civilian Employee 7 0 7 

     DOD Contractor Employee 0 0 0 

     Other U.S. Civilian 78 6 84 

     Foreign National/Military 5 0 5 

     Relevant Data Not Available 2 0 2 
Service Member Reports for Incidents that 
Occurred Prior to Military Service 

81 96 177 

Service Member Reports for Incidents that 
Occurred During Military Service 

1,069 430 1,499 

 

 Unrestricted 
Reports 

Restricted 
Reports 

Total Reports 

Total Reports of Sexual Assault 745 404 1,149 
  Reports Made by Service Members 618 394 1,012 
  Reports Made by Non-Service Members 127 10 137 

     DOD Civilian Employee 7 0 7 

     DOD Contractor Employee 0 0 0 

     Other U.S. Civilian 117 10 127 

     Foreign National/Military 3 0 3 

     Relevant Data Not Available 0 0 0 
Service Member Reports for Incidents that 
Occurred Prior to Military Service 

72 127 199 

Service Member Reports for Incidents that 
Occurred During Military Service 

546 267 813 
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Table 23.  Air Force Sexual Assault Reports by Victim and Military Status, FY19 

Case Dispositions Reported in FY19 by Service 

The following tables include the case dispositions that were reported in FY19, broken out by 
Service. These numbers may include a report made before FY19 for which an investigation 
and/or judicial outcome were completed in FY19. 

Table 24. Army Case Disposition Category, FY19 

  

Case Disposition Category 
Count of Case 
Dispositions 

Share of Case 
Dispositions 

Sexual Assault Investigations Considered for Possible 
Action by DOD Commanders 

1,987 N/A 

  Evidence Supported Commander Action   1,354  68% 
     Sexual Assault Offense Action     1,059   78% 
         Court-Martial Charge Preferred (Initiated)        499   47% 
         Nonjudicial Punishment (Article 15, UCMJ)       257   24% 
         Administrative Discharge       157   15% 
         Other Adverse Administrative Action      146   14% 
     Non-Sexual Assault Offense Action     295   22% 
         Court-Martial Charge Preferred (Initiated)       25     8% 
         Nonjudicial Punishment (Article 15, UCMJ)      155   53% 
         Administrative Discharge      69   23% 
         Other Adverse Administrative Action      46   16% 
  Unfounded by Command/Legal Review     16 1% 
  Commander Action Precluded or Respected Victims’ 
Desired Non-Participation 

617 31% 

         Victim Died       0   0% 
         Victim Declined to Participate in the Military Justice Action  0121 20% 
         Insufficient Evidence to Prosecute  476 77% 
         Statute of Limitations Expired 020 3% 

  

 

 Unrestricted 
Reports 

Restricted 
Reports 

Total Reports 

Total Reports of Sexual Assault 1,161 522 1,683 

  Reports Made by Service Members 1,013 503 1,516 

  Reports Made by Non-Service Members 146 18 164 

     DOD Civilian Employee 10 5 15 

     DOD Contractor Employee 4 0 4 

     Other U.S. Civilian 124 13 137 

     Foreign National/Military 8 0 8 

     Relevant Data Not Available 2 1 3 
Service Member Reports for Incidents that 
Occurred Prior to Military Service 

60 68 128 

Service Member Reports for Incidents that 
Occurred During Military Service 

953 435 1,388 
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Table 25. Navy Case Disposition Category, FY19 

  

Case Disposition Category 
Count of Case 
Dispositions 

Share of Case 
Dispositions 

Sexual Assault Investigations Considered for Possible 
Action by DOD Commanders 

787 N/A 

  Evidence Supported Commander Action   458  58% 
     Sexual Assault Offense Action     280   61% 
         Court-Martial Charge Preferred (Initiated)     134   48% 
         Nonjudicial Punishment (Article 15, UCMJ)       80   29% 
         Administrative Discharge       28   10% 
         Other Adverse Administrative Action       38   14% 
     Non-Sexual Assault Offense Action     178   39% 
         Court-Martial Charge Preferred (Initiated)       19   11% 
         Nonjudicial Punishment (Article 15, UCMJ)     125   70% 
         Administrative Discharge         8     4% 
         Other Adverse Administrative Action       26   15% 
  Unfounded by Command/Legal Review     29 4% 
  Commander Action Precluded or Respected Victims’ 
Desired Non-Participation 

300 38% 

         Victim Died        0     0% 
         Victim Declined to Participate in the Military Justice Action  0,  16     5% 
         Insufficient Evidence to Prosecute 0, 283   94% 
         Statute of Limitations Expired 000  1     0% 
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Table 26. Marine Corps Case Disposition Category, FY19 

  

Case Disposition Category 
Count of Case 
Dispositions 

Share of Case 
Dispositions 

Sexual Assault Investigations Considered for Possible 
Action by DOD Commanders 

531 N/A 

  Evidence Supported Commander Action   256  48% 
     Sexual Assault Offense Action     120   47% 
         Court-Martial Charge Preferred (Initiated)      72   60% 
         Nonjudicial Punishment (Article 15, UCMJ)        6     5% 
         Administrative Discharge      25   21% 
         Other Adverse Administrative Action      17   14% 
     Non-Sexual Assault Offense Action     136   53% 
         Court-Martial Charge Preferred (Initiated)       20   15% 
         Nonjudicial Punishment (Article 15, UCMJ)       30   22% 
         Administrative Discharge       44   32% 
         Other Adverse Administrative Action       42   31% 
  Unfounded by Command/Legal Review     5 1% 
  Commander Action Precluded or Respected Victims’ 
Desired Non-Participation 

270 51% 

         Victim Died        0    0% 
         Victim Declined to Participate in the Military Justice Action  0,  67  25% 
         Insufficient Evidence to Prosecute 0 207  75% 
         Statute of Limitations Expired 0000    0% 
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Table 27. Air Force Case Disposition Category, FY19  

  

Case Disposition Category 
Count of Case 
Dispositions 

Share of Case 
Dispositions 

Sexual Assault Investigations Considered for Possible 
Action by DOD Commanders 

411 N/A 

  Evidence Supported Commander Action   271  66% 
     Sexual Assault Offense Action     171   63% 
         Court-Martial Charge Preferred (Initiated)      90   53% 
         Nonjudicial Punishment (Article 15, UCMJ)      17   10% 
         Administrative Discharge        4     2% 
         Other Adverse Administrative Action      60   35% 
     Non-Sexual Assault Offense Action     100   37% 
         Court-Martial Charge Preferred (Initiated)         4     4% 
         Nonjudicial Punishment (Article 15, UCMJ)       45   45% 
         Administrative Discharge         3     3% 
         Other Adverse Administrative Action       48   48% 
  Unfounded by Command/Legal Review     0 0% 
  Commander Action Precluded or Respected Victims’ 
Desired Non-Participation 

140 34% 

         Victim Died        0    0% 
         Victim Declined to Participate in the Military Justice Action  0,  80  57% 
         Insufficient Evidence to Prosecute 0, 60  43% 
         Statute of Limitations Expired 0000    0% 
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Appendix C: Metrics and Non-Metrics on Sexual Assault 
In 2014 in collaboration with the White House, the Department of Defense (DOD) developed the 
following metrics and “non-metrics” to help illustrate and assess DOD’s progress in sexual 
assault prevention and response (SAPR).  As part of the development process, DOD examined 
sexual assault programs throughout the nation to identify potential points of analysis.  
Unfortunately, DOD could not find widely accepted, population-based metrics to serve as a 
reference.  Therefore, in a collaborative process involving DOD SAPR program experts and 
researchers, DOD developed the following eleven metrics and six non-metrics.   
 
For the purposes of this document, the term “metric” describes a quantifiable part of a system’s 
function.  Inherent in performance metrics is the concept that there may be a positive or 
negative valence associated with such measurements.  In addition, adjustments in inputs to a 
process may allow an entity to influence a metric in a desired direction.  For example, DOD 
aspires to encourage greater reporting of sexual assault by putting policies and resources in 
place.  Therefore, an increase in the number of sexual assaults reported may indicate that 
DOD’s efforts may be working. 
 
DOD uses the term “non-metric” to describe outputs of the military justice system that should 
not be “influenced,” or be considered as having a positive or negative valence in that doing so 
may be inappropriate or unlawful under military law.  Figures A through BB illustrate points of 
analysis for metrics and non-metrics. 

Metrics 
Metric 1: Past-Year Estimated Prevalence of Sexual Assault 

(Biennial Metric; Not Measured in FY19) 
 
DOD administers the Workplace and Gender Relations Survey of Active Duty Members 
(WGRA)1 to assess the estimated prevalence, or occurrence, of sexual assault among active 
duty members over a year’s time.  The Office of People Analytics (OPA) conducts the WGRA in 
accordance with the quadrennial cycle of human relations surveys outlined in Section 481 of 
Title 10, USC.  In the National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2012, 
Congress directed DOD to survey active duty members every two FYs.  Estimated prevalence 
rates are available for Calendar Year (CY) 2006, FY10, FY12, FY14, FY16, and FY18.  The 
Department will estimate prevalence rates again in FY20. 
 
As with all surveys, OPA classifies Service members as having experienced sexual assault 
based on respondents’ memories of the event as expressed in their survey responses.  A full 
review of all evidence may reveal that some respondents whom OPA classifies as not having 
experienced sexual assault in fact did have one of these experiences.  Similarly, some whom 
OPA classifies as having experienced a crime or violation may have experienced an event that 
would not meet the minimum DOD criteria.  OPA’s rigorous survey development sought to 
minimize such errors, but these errors cannot be eliminated in a self-report survey. 
 
Metric 1 (Figure A) illustrates the estimated past-year rates of unwanted sexual contact (USC) 
among active duty women and men for CY06, FY10, and FY12.  Therefore, prevalence of 
                                                 
1 In FY14, the RAND Corporation designed a prevalence estimate measure more closely aligned with legal language in the 
Uniformed Code of Military Justice (UCMJ).  Consequently, “sexual assault” replaced “unwanted sexual contact” as the survey 
measure that estimates prevalence in the active and reserve components of the U.S. Armed Forces. 
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sexual assault as estimated in FY14, FY16, and FY18 are not directly comparable to prior 
years. 

 
Figure A – Metric 1: Past Year Estimated Prevalence as a Share of the Active Duty Population,  

CY06 and FY10 – FY18 
Source: Gender Relations Survey of Active Duty Members (2006); WGRA, 2010-2012, 2016-2018; 

RAND Military Workplace Study (RMWS, 2014). 
 
In FY18, DOD estimates that 6.2 percent of active duty women and 0.7 percent of active duty 
men experienced an incident of sexual assault in the 12 months prior to being surveyed.2 
Compared to FY16, the FY18 sexual assault rate is statistically higher for women (from 4.3 
percent in FY16 to 6.2 percent in FY18) and remained statistically the same for men (from 0.6 
percent in FY16 to 0.7 percent in FY18). 

Metric 2: Estimated Prevalence and Reporting of Sexual Assault 

(Annual Sexual Assault Reporting Data Added for FY19) 
 
Underreporting occurs when crime reports to law enforcement fall far below statistical estimates 
of how often a crime may occur.  Nationally, sexual assault is one of the most underreported 
crimes, with estimates indicating that between 65 and 84 percent of sexual assaults are not 
reported to police.3  Underreporting also occurs in DOD and interferes with providing victims 
                                                 
2 OPA used scientific weighting to estimate prevalence rates that were representative of the entire active duty population.  OPA 
provides confidence intervals for all statistics that are interpreted as population estimates.  The estimated 6.2 percent prevalence 
rate among women has a confidence interval of 5.9 percent to 6.6 percent, meaning that we can infer with 95 percent confidence 
that the estimated prevalence of sexual assault among active duty women is between 5.9 percent and 6.6 percent.  The estimated 
prevalence rate of 0.7 percent among men has a confidence interval of 0.6 percent to 0.8 percent, meaning that we can infer with 95 
percent confidence that the estimated prevalence of sexual assault among active duty men is between 0.6 percent and 0.8 percent.  
3 National Research Council (2014).  Estimating the Incidence of Rape and Sexual Assault.  Panel on Measuring Rape and Sexual 
Assault in Bureau of Justice Statistics Household Surveys, C. Kruttschnitt, W.D. Kalsbeek, and C.C. House, editors.  Committee on 
National Statistics, Division of Behavioral and Social Sciences and Education. Washington, DC: The National Academies Press. 
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needed care and holding alleged offenders appropriately accountable.  To understand the 
extent to which sexual assault goes unreported, Metric 2 compares the estimated number of 
Service members who may have experienced sexual assault, as measured by confidential 
survey data, with the number of Service member victims in sexual assault reports for incidents 
occurring during Military Service.  The next survey will be administered during FY20 and 
results will be included in the FY20 Annual Report. 
 
Each year, DOD receives reports of sexual assault from military and civilian victims.  DOD 
responds to all reports of sexual assault; however, a focus on Service member victim reports of 
sexual assault for an incident occurring during military service allows for comparison to 
prevalence estimates.  Figure B depicts the difference between the number of Service members 
who reported a sexual assault and the estimated number of Service members who experienced 
sexual assault in the last year, according to survey data.  Although reports to DOD authorities 
are unlikely to capture all sexual assaults estimated to occur each year, DOD encourages 
greater Service member reporting of sexual assault to connect victims with restorative care and 
to hold offenders appropriately accountable. 
 

 
Note: Error bars represent the 95 percent confidence interval for each estimate. 
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Figure B – Metric 2: Estimated Prevalence and Reporting of Sexual Assault,  
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Figures C through F display data for each of the Military Services.  Notably, Service-specific 
reporting rates are only available from FY10 through FY19, since reporting data excluding prior 
to military Service reports and reports made by non-Service members were not available by 
Service in CY06.  Service-level data are also presented on different scales for ease of reading 
and to account for differences in population sizes of each of the Services. 
 
Additionally, OPA used scientific weighting to estimate prevalence rates that were 
representative of the entire active duty population and each Military Service.  OPA provides 
confidence intervals for all statistics that are interpreted as population estimates, and provides 
the mid-point to estimate a number of Service members who experienced sexual assault in the 
12 months prior to the survey.  Therefore, point-estimates displayed separately for each Service 
will not add up to the DOD point-estimate.  Survey data in the following graphs have not 
been updated. DOD will admininster the next survey in FY20, and results will be included 
in next year’s report.  
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In FY19, DOD estimates that 5.8 percent of active duty Army women and 0.7 percent of active 
duty Army men experienced an incident of sexual assault in the 12 months prior to being 
surveyed.  Compared to FY16, the FY18 sexual assault rate is statistically higher for women 
(from 4.4 percent in FY16 to 5.8 percent in FY18) and remained statistically the same for men 
(0.6 percent in FY16 and 0.7 percent in FY18). 
 
As Figure C shows, 2,501 Service members (or approximately 38 percent of the 6,500 Service 
members estimated to have experienced sexual assault) reported sexual assault in FY18 to a 
military authority for an incident that occurred during military service in the past year.  This is the 
same reporting rate as FY16, during which 1,962 Service members made reports to Army 
authorities, accounting for about 38 percent of the FY16 sexual assault prevalence estimate 
(~5,200). 
 

 
Note: Error bars represent the 95 percent confidence interval for each estimate. 

Figure C – Metric 2a: Army Estimated Prevalence and Reporting of Sexual Assault 
CY06 and FY09 – FY19 
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In FY18, DOD estimates that 7.5 percent of active duty Navy women and one percent of active 
duty Navy men experienced an incident of sexual assault in the 12 months prior to being 
surveyed.  Compared to FY16, the FY18 sexual assault rate is statistically higher for women 
(from 5.1 percent in FY16 to 7.5 percent in FY18) and remained statistically the same for men 
(0.9 percent in FY16 and 1.0 percent in FY18). 
 
Figure D shows that 1,446 Service members (or approximately 21 percent of the 7,000 Service 
members estimated to have experienced sexual assault) reported sexual assault in FY18 to a 
military authority for an incident that occurred during military service in the past year.  This is 
roughly the same reporting rate as FY16, during which 1,209 Service members made reports to 
Navy authorities, accounting for about 23 percent of the FY16 sexual assault prevalence 
estimate (~5,300). 
 

 
Note: Error bars represent the 95 percent confidence interval for each estimate. 

Figure D – Metric 2b: Navy Estimated Prevalence and Reporting of Sexual Assault 
CY06 and FY09 – FY19 
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In FY18, DOD estimates that 10.7 percent of active duty Marine Corps women and 0.8 percent 
of active duty Marine Corps men experienced an incident of sexual assault in the 12 months 
prior to being surveyed.  Compared to FY16, the FY18 sexual assault rate is statistically higher 
for women (from 7.0 percent in FY16 to 10.7 percent in FY18) and remained statistically the 
same for men (0.7 percent in FY16 and 0.8 percent in FY18). 
 
Figure E shows that 835 Service members (or approximately 28 percent of the 3,000 Service 
members estimated to have experienced sexual assault) reported sexual assault in FY18 to a 
military authority for an incident that occurred during military service in the past year.  This is 
roughly the same reporting rate as FY16, during which 575 Service members made reports to 
Marine Corps authorities, accounting for about 27 percent of the FY16 sexual assault 
prevalence estimate (~2,100). 
 

 
Note: Error bars represent the 95 percent confidence interval for each estimate. 

Figure E – Metric 2c: Marine Corps Estimated Prevalence and Reporting of Sexual Assault 
CY06 and FY09 – FY19  
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In FY18, DOD estimates that 4.3 percent of active duty Air Force women and 0.5 percent of 
active duty Air Force men experienced an incident of sexual assault in the 12 months prior to 
being surveyed.  Compared to FY16, the FY18 sexual assault rate is statistically higher for Air 
Force women (from 2.8 percent in FY16 to 4.3 percent in FY18) and Air Force men (0.3 percent 
in FY16 and 0.5 percent in FY18).  Despite these changes, sexual assault rates among Air 
Force Service members remains lower than the other Military Services. 
 
Figure F shows that 1,271 Service members (or approximately 33 percent of the 3,900 Service 
members estimated to have experienced sexual assault) reported sexual assault in FY18 to an 
military authority for an incident that occurred during military service in the past year.  This is 
lower than the reporting rate in FY16, in which 1,048 Service members made reports to Air 
Force authorities, accounting for about 46 percent of the FY16 sexual assault prevalence 
estimate (~2,300). 
 

 
Note: Error bars represent the 95 percent confidence interval for each estimate. 

Figure F – Metric 2d: Air Force Estimated Prevalence and Reporting of Sexual Assault 
CY06 and FY09 – FY19 
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While the Department received more reports in FY19 than in previous years, a comparison 
between prevalence and reporting data should not be made, since the WGRA was not fielded in 
FY19.  The Department will reevaluate the difference between past-year prevalence and 
reporting again next year with the 2020 WGRA. 
 
DOD remains committed to providing Service members who experience sexual assault with a 
variety of reporting and care options in the DOD response system.  In addition, DOD maintains 
its resolve to strengthen its prevention initiatives and evaluation efforts to ensure the 
effectiveness of such programs. 
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Metric 3: Bystander Intervention Experience in the Past Year 

(Biennial Metric; Not Measured in FY19) 
 
In FY18, DOD updated its assessment of bystander intervention using the 2018 WGRA.  The 
Department will estimate rates of bystander intervention again on the 2020 WGRA.  The new 
measure included a list of inappropriate behaviors or comments that respondents could indicate 
they observed in the past year.  Results show that 27 percent of active duty Service members 
observed at least one instance of behaviors or comments they perceived to be inappropriate.  
 
As shown in Figure G, military women were more likely to observe at least one of these 
situations (40 percent) compared to military men (24 percent).  When broken down by 
paygrade, very minor differences exist for women; however, about a third of junior male officers 
(O1-O3) observed inappropriate behaviors or comments, compared to about a quarter of men in 
other paygrades.   
 

  
Figure G – Metric 3a: Service Members Who Indicated Observing Inappropriate Behaviors or 

Comments in the Past Year4 
 
  

                                                 
4 Warrant Officers (W1-W4) were not reportable due to a small sample size. 
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As depicted in Figure H, women most often observed someone who crossed the line with a 
sexist joke (26 percent) and someone who drank too much and needed help (24 percent).  Men 
most often indicated they encountered someone who drank too much and needed help (17 
percent) and observed seeing someone grabbing, pushing, or insulting someone (10 percent).  
Additionally, women were more likely than men to indicate they had encountered a group or 
individual being hazed or bullied, someone making unwanted sexual advances on someone 
else, and horseplay or roughhousing that “crossed the line” or appeared unwanted.   

 

 
Figure H – Metric 3b: Inappropriate Behaviors or Comments  
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Figure I illustrates the type of actions taken to address an observed inappropriate behaviors or 
comments.  Men and women who observed a situation did not differ in terms of the intervention 
they used.  Of the overall 27 percent who observed one of these inappropriate behaviors or 
comments, 9 out of 10 (93 percent) said they intervened in some way.  Service members were 
most likely to speak up to address the situation (62 percent) or to talk to those involved to make 
sure they were okay (58 percent).  Figure E depicts all actions taken by Service members after 
observing inappropriate behaviors or comments. 
 

 
Figure I – Metric 3c: Type of Action Taken After Observing Inappropriate Behaviors or Comments 

Among Service Members of All Paygrades5 
  

                                                 
5 Percentages may not add up to one hundred percent as more than one action taken could be indicated. 
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Metric 4: Immediate Supervisor Addresses the Continuum of Harm 

(Biennial Metric; Not Measured in FY19) 
 
Since FY14, the Department has leveraged the Defense Equal Opportunity Management 
Institute (DEOMI) Organizational Climate Survey (DEOCS) as the instrument to measure Metric 
4.  While the DEOCS remains useful for tracking this metric at the installation and command 
levels, DOD-level aggregate data did not produce meaningful trend information.  Therefore, 
DOD added the questions that comprise Metric 4 to the 2018 WGRA, allowing for estimates to 
be generalized to the entire force.  The Department will estimate perceptions of immediate 
supervisors again on the 2020 WGRA. 
 
Perceptions of immediate supervisor’s actions in addressing behaviors in the continuum of harm 
are generally positive.  However, women overall have a lower perception of their immediate 
supervisor addressing these issues, while enlisted women have the lowest average score on 
this metric.  Figure J shows the average perceptions of immediate supervisors’ role in 
addressing behaviors on the continuum of harm, using a composite score of respondents who 
indicated their immediate supervisor: 

• Models respectful behavior 
• Promotes responsible alcohol use 
• Would correct individuals who refer to coworkers as “honey,” “babe,” “sweetie,” or use 

other unprofessional language at work 
• Would stop individuals who are talking about sexual topics at work 
• Would intervene if an individual was receiving sexual attention at work (for example, 

staring at someone's chest, standing too close, rubbing someone's shoulders) 
• Would encourage individuals to help others in risky situations that could result in harmful 

outcomes (e.g., harmful outcomes include sexual assault, violence, suicide) 
 

 
Figure J – Metric 4: Agreement with Whether Immediate Supervisor Addresses the Continuum of 

Harm 
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Metric 5: Full-time Certified Sexual Assault Response Coordinator and 
SAPR Victim Advocate Personnel Currently Able to Provide Victim Support 

(Annual Metric; Updated for FY19) 
 
As illustrated in Figure K, there were 1,380 full-time civilian and Service member Sexual Assault 
Response Coordinators (SARCs), SAPR Victim Advocates (VAs), and Uniformed SAPR Victim 
Advocates (UVAs) working to provide victim support in FY19.  In addition to fulltime SARCs and 
SAPR VAs/UVAs, the Services also employed collateral duty Service member SARCs and 
UVAs to provide support to victims on a part-time basis. 

 
Full-time Civilian Personnel Full-time Uniformed Personnel 

SARCs SAPR VAs SARCs SAPR VAs 
448 361 321 250 

Figure K – Metric 5: Full-time Certified SARC and SAPR VA Personnel Currently Able to Provide 
Victim Support, by Military Service 
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Metric 6: Victim Experience – Satisfaction with Services Provided  

(Biennial Metric; Not Measured in FY19) 
 
DOD administered the last iteration of the Military Investigation and Justice Experience Survey 
(MIJES) in 2017.  MIJES results were not representative of the entire population of military 
victims that participated in the military justice system.  To produce more generalizable 
estimates, DOD added Metric 6 questions to the 2018 WGRA.  The Department will estimate 
victim satisfaction with services again on the 2020 WGRA.  The results show that satisfaction 
with SAPR response personnel is relatively high, with roughly three-quarters of those who made 
an Unrestricted Report of a past-year sexual assault and interacted with SARCs, SAPR 
UVAs/VAs, and SVCs/VLCs indicating they were satisfied with they received. 
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Metric 7: Percentage of Cases with Victims Declining to Participate in the 
Military Justice Process 

(Annual Metric; Updated for FY19) 
 
To standardize and consistently improve the reliability and validity of DOD data, representatives 
from the Military Services meet routinely to review procedures for classifying and annotating 
case disposition information in DSAID.  These meetings allow the Services to consistently report 
information properly and ensure data standardization, despite the turnover and changes in 
personnel.  
 
After observing an increase in cases that could not progress in the military justice system 
because victims declined to participate, DOD engaged with Military Service representatives to 
review case reporting procedures and possible causes.  This review led to improvements across 
the Military Services in their disposition reporting processes.  The data for this year reflect the 
ongoing quality assurance process DOD leverages to ensure consistency between the Military 
Services and across reporting periods. 
 
The Military Services reported that DOD commanders, in conjunction with their legal advisors, 
reviewed and made case disposition decisions for 3,716 cases in FY19.  However, the evidence 
did not support taking disciplinary action against everyone accused of a sexual assault crime.  
For example, disciplinary action is precluded or commanders respect victims’ desired non-
participation when there is insufficient evidence of a crime to prosecute, or when victims decline 
to participate in the military justice process.  In FY19, 8 percent of cases commanders 
considered for action did not progress in the military justice system to conclusion because 
commanders respected victims’ desired non-participation in the process.  As illustrated in Figure 
M, the percentage of cases with victims declining to participate increased from 6 percent in 
FY18 to 8 percent in FY19. 
 

 
Figure M – Metric 7: Cases with Victims Declining to Participate in the Military Justice Process, 

FY10 – FY19 
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Metric 8: Perceptions of Retaliation  

(Biennial Metric; Not Measured in FY19) 
 
DOD aims to foster a climate of confidence in which victims feel they can report sexual assault 
without concern for retaliation.  To this end, DOD uses the WGRA to ask respondents whether 
they experienced specific retaliatory behaviors following their report of sexual assault.  
Subsequent questions then assess the context of those experiences to further categorize which 
respondents reported experiencing consequences that aligned with prohibited behaviors 
described in policy and law as retaliation.  Those behaviors that do not align with violations of 
the UCMJ or policy are referred to as “perceived retaliation.”  The Department will estimates 
perceptions of relatiation again on the 2020 WGRA. 
 

 
Figure N – Metric 8: Perceived Retaliation Among Female Service Members Who Made a Report of 

Sexual Assault6 
 
Of female Service members who indicated on the survey that they experienced a sexual assault 
incident in the past year and reported it to a DOD authority, 64 percent indicated perceiving at 
least one retaliatory behavior associated with their report.  However, once the context of those 
alleged behaviors was assessed, 15 percent of victims’ experiences aligned with the legal 
criteria for professional reprisal, 10 percent aligned with ostracism, and 8 percent aligned with 
criteria for maltreatment (Figure N).  Responses to these survey items do not constitute a report 
of retaliation, nor do they constitute a finding under the law that the victim experienced some 
form of retaliation.  Rather, these responses allow DOD to gain insight into the broad range of 
negative consequences Service members associated with their sexual assault reports. 

                                                 
6 Data on men for this metric were not reportable due to the sample size being too small. 
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Metric 9: Service Member Kept Regularly Informed During the Military 
Justice Process 

(Biennial Metric; Not Measured in FY19) 
 
As described above with Metric 6, DOD added questions from the MIJES to the WGRA in an 
effort to garner more representative estimates of victims’ experiences with response personnel.  
Metric 9 assesses how well Service members who made Unrestricted Reports for past-year 
sexual assaults were kept informed by key personnel.  Specifically, the question asks, “How 
frequently did the [individuals/providers] take steps to keep you informed about the progress of 
your case?” 
 
Data from the 2018 WGRA show that victims noted SVCs/VLCs kept them informed of their 
case progress to a greater extent than other response system personnel.  Over half of Service 
member respondents who experienced and reported their sexual assault indicated that their 
SVC/VLC kept them informed at frequent to very frequent intervals.  The Department will 
estimate victim’s experiences again on the 2020 WGRA. 
 

 
Figure O – Metric 9: Service Member Kept Regularly Informed During Military Justice Process 
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Metric 10: Perceptions of Leadership Support for SAPR 

(Biennial Metric; Not Measured in FY19) 

DOD administered the last iteration of these questions on the DEOCS, a survey not 
representative of the entire active duty population.  To produce more generalizable results, DOD 
added Metric 10 questions to the 2018 WGRA.  The Department will estimate perceptions of 
leadership support for SAPR again on the 2020 WGRA.  The results show that perceptions of 
leadership support for SAPR are relatively high, with 90 percent of respondents indicating high 
scores for a more favorable climate.  Below are the scores for those who agreed and strongly 
agreed with the following statements for all respondents. 
 
Respondents reported on their perceptions of their chain of command/supervisor’s actions if 
their coworker were to report a sexual assault, which include their command/supervisor: 

• Taking the report seriously 
• Keeping the knowledge of the report limited to those with a need to know 
• Discouraging military members/employees from spreading rumors and speculation about 

the allegation  
• Promoting healthcare, legal, or other support services to the reporter  
• Supporting the individual for speaking up 

 
Figure P depicts the average agreement with these above items by gender and paygrade.  
Although perception of leadership support for SAPR is high in general, women are overall less 
positive than men with enlisted women holding the least positive perception of leadership 
support for SAPR-related issues. 

 
Figure P – Metric 10: Service Member Perception of Leadership Support if a Report Was Made 
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Metric 11: Reports of Sexual Assault over Time 

(Annual Metric; Updated for FY19) 
 
In FY19, the Military Services received 7,825 reports of sexual assault involving Service 
members as either victims or subjects (Figure Q).  While DOD received these reports in FY19, a 
portion of reported incidents occurred in prior FYs and/or prior to Military Service.  

 
Fiscal Year Total Reports = Unrestricted + Remaining 

Restricted 
2019 7,825 = 5,699 (73%) + 2,126 (27%) 
2018 7,623 = 5,805 (76%) + 1,818 (24%) 

 

Figure Q – Metric 11: Reports of Sexual Assault Over Time, FY07 – FY19 
 

Of the 7,825 reports in FY19, 652 (8 percent) were made by Service members for incidents that 
occurred prior to their entering Military Service.7  The Military Services received 5,699 
Unrestricted Reports involving Service members as victims or subjects in FY19.8  The Military 
Services initially received 2,750 Restricted Reports involving Service members as either victims 
or subjects.  Of the 2,750 initial Restricted Reports, about a quarter (624 reports) later converted 
to Unrestricted Reports.  These converted Restricted Reports are now counted with the 
Unrestricted Reports.  There were 2,126 reports remaining Restricted at the end of FY19. 
                                                 
7 Prior to FY14, an Unrestricted Report of sexual assault may have included one or more victims and one or more subjects.  DOD 
relied upon the MCIOs to provide the number of Unrestricted Reports each year, and the subsequent number of victims and 
subjects associated with those reports.  In FY14, DOD moved to DSAID as the primary source of reporting statistics with each 
Unrestricted Report corresponding to a single victim. 
8 Beginning with the implementation of DSAID in 2014, DOD has extracted and analyzed data six weeks after the end of each FY to 
allow sufficient time for data validation.  DSAID is a “live” database, and its records change daily to reflect case status.  During this 
six-week period, 43 additional Restricted Reports converted to Unrestricted.  After a report converts from Restricted to Unrestricted, 
all data associated with the report is then counted in the Unrestricted Report category.  These 43 reports that were made during the 
FY, converted to Unrestricted in the six-week period after the end of the FY, and are therefore included with the 624 report 
conversions. 
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Figures R through U display the reports over time for each of the Military Services. 
 

 
Fiscal Year Total Reports = Unrestricted + Remaining 

Restricted 
2019 3,219 = 2,551 (79%) + 668 (21%) 
2018 3,155 = 2,576 (82%) + 579 (18%) 

Figure R – Metric 11: Army Reports of Sexual Assault Over Time, FY10 – FY19 
 
The Army received 2,511 Unrestricted Reports involving Service members as victims or 
subjects in FY19.  Army authorities initially received 825 Restricted Reports involving Service 
members as either victims or subjects.  Of the 825 initial Restricted Reports, about a fifth (157 
reports) later converted to Unrestricted Reports.  These converted Restricted Reports are now 
counted with the Unrestricted Reports.  There were 668 reports remaining Restricted at the end 
of FY19. 
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Fiscal Year Total Reports = Unrestricted + Remaining 

Restricted 
2019 1,774 = 1,242 (70%) + 532 (30%) 
2018 1,696 = 1,284 (76%) + 412 (24%) 

Figure S – Metric 11: Navy Reports of Sexual Assault Over Time, FY10 – FY19 
 
The Navy received 1,242 Unrestricted Reports involving Service members as victims or 
subjects in FY19.  Navy authorities initially received 737 Restricted Reports involving Service 
members as either victims or subjects.  Of the 737 initial Restricted Reports, about a quarter 
(205 reports) later converted to Unrestricted Reports.  These converted Restricted Reports are 
now counted with the Unrestricted Reports.  There were 532 reports remaining Restricted at the 
end of FY19. 
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Fiscal Year Total Reports = Unrestricted + Remaining 

Restricted 
2019 1,149 = 745 (65%) + 404 (35%) 
2018 1,228 = 865 (70%) + 363 (30%) 

Figure T – Metric 11: Marine Corps Reports of Sexual Assault Over Time, FY10 – FY19 
 
The Marine Corps received 745 Unrestricted Reports involving Service members as victims or 
subjects in FY19. Marine Corps authorities initially received 494 Restricted Reports involving 
Service members as either victims or subjects.  Of the 494 initial Restricted Reports, about a 
fifth (90 reports) later converted to Unrestricted Reports.  These converted Restricted Reports 
are now counted with the Unrestricted Reports.  There were 404 reports remaining Restricted at 
the end of FY19. 
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Fiscal Year Total Reports = Unrestricted + Remaining 

Restricted 
2019 1,683 = 1,161 (69%) + 522 (31%) 
2018 1,544 = 1,080 (70%) + 464 (30%) 

Figure U – Metric 11: Air Force Reports of Sexual Assault Over Time, FY10 – FY19 
 
The Air Force received 1,161 Unrestricted Reports involving Service members as victims or 
subjects in FY19.  Air Force authorities initially received 694 Restricted Reports involving 
Service members as either victims or subjects.  Of the 694 initial Restricted Reports, a quarter 
(172 reports) later converted to Unrestricted Reports.  These converted Restricted Reports are 
now counted with the Unrestricted Reports.  There were 522 reports remaining Restricted at the 
end of FY19. 
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Non-Metrics 
Non-Metric 1: Command Action – Case Dispositions 

(Annual Metric; Updated for FY19) 
 
The following describes outcomes for completed investigations with case disposition results 
reported in FY19.  Congress requires DOD to report on the case dispositions (outcomes) of 
sexual assault allegations in Unrestricted Reports made against Service members (DODI 
6495.02).  When a person is the subject of multiple investigations, he/she will also be 
associated with more than one case disposition in DSAID (see Appendix B for further detail). 
 
In FY19, 5,284 cases investigated for sexual assault were primarily under the legal authority of 
the DOD.  However, as with the civilian justice system, evidentiary issues may have prevented 
DOD from taking disciplinary action in some cases.  In addition, commanders declined to take 
action in some cases after a legal review of the matter indicated that the allegations against the 
accused were unfounded, meaning they were determined to be false or baseless.  Command 
action was not possible in about 37 percent of the cases considered for action by military 
commanders in FY19 (Figure V).  For the remaining 63 percent of cases considered for 
command action, commanders had sufficient evidence and legal authority to support some form 
of disciplinary action for a sexual assault offense or other misconduct.  Figure V displays 
command action taken from FY09 to FY19 and Figure W displays command action in FY19 for 
penetrating versus sexual contact crimes alleged/investigated. 
 

 
Figure V. –  Non-Metric 1a: Command Action for Cases Under DOD Legal Authority, FY09 – FY19 
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Case Dispositions Count Percent 
Court-Martial Charge Preferral for Sexual Assault Offense    795 21% 
Nonjudicial Punishment for Sexual Assault Offense 360 10% 
Admin Discharge and Actions for Sexual Assault Offense 475 13% 
Action for Non-Sexual Assault Offense 709 19% 
Command Action Precluded/Respected Victims’ Desired 
Non-Participation 1,377 37% 

Notes: Command action may not be possible when there is insufficient evidence of a crime to 
prosecute, the victim declines to participate in the justice process, the statute of limitations expires, 
the victim dies before action can be taken, or when the allegations against the alleged offender are 
unfounded.  Percentages may not sum to 100 percent due to rounding. 

 

 
Notes: This figure only includes command actions in which the action was completed in FY19.  Command 
actions pending completion (e.g., court-martial preferred but pending trial) are not included in this graph.  
Additionally, there were 27 completed command actions that could not be classified as penetrating or sexual 
contact crimes, because the crime investigated was attempted sexual assault or unknown. 

Figure W – Non-Metric 1b: Completed Command Actions for Penetrating and Sexual Assault 
Crimes Investigated 
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Non-Metric 2: Court-Martial Outcomes 

(Annual Metric; Updated for FY19) 
 
Figure W illustrates case outcomes in the court-martial process, displayed by type of crime 
charged—penetrating (i.e., rape and sexual assault) compared to sexual contact crimes.  Not all 
cases associated with court-martial preferral proceed to trial.  In certain circumstances, the 
Military Service may approve a resignation or discharge in lieu of court-martial (RILO/DILO).  
Furthermore, Article 32 (pre-trial) hearings can result in a recommendation to dismiss all or 
some of the charges.  Commanders may use evidence gathered during sexual assault 
investigations or evidence heard at an Article 32 hearing to impose a nonjudicial punishment 
(NJP) for other misconduct.  As depicted in Figure X, most cases associated with court-martial 
preferral, for both penetrating and sexual contact crime charges, proceeded to trial.9 

 

Sexual Assault Offenses Penetrating Crimes Sexual Contact Crimes 
C-M Actions Completed in FY19 372 166 
  Cases Dismissed 70 19% 21 13% 
  RILO/DILO Cases 56 15% 30 18% 
  Proceeded to Trial 246 66% 115 69% 
  Acquitted 73 30% 26 23% 
  Convicted (any charge) 173 70% 89 77% 

Notes: This figure only includes courts-martial in which the action was completed in FY19.  Cases 
associated with court-martial preferral but pending trial are not included in this graph.  Additionally, DOD 
could not classify 2 cases as penetrating or sexual contact crimes, because the crime charged was 
attempted sexual assault.  Percentages may not sum to 100 percent due to rounding. 
Figure X – Non-Metric 2: Sexual Assault Court-Martial Outcomes Completed by Crime Charged 

In FY19, of the 246 penetrating crime allegations that proceeded to trial, 73 (30 percent) ended 
in acquittal and 173 (70 percent) ended in a conviction of any charge.  Of the 115 sexual contact 
crime allegations that proceeded to trial, 26 (23 percent) ended in acquittal and 89 (77 percent) 
ended in a conviction of any charge at trial. 
                                                 
9 Subjects charged with sexual assault crimes at court-martial can also be charged with other misconduct in addition to sexual 
assault offenses. 
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Non-Metric 3: Time Interval from Report of Sexual Assault to Court 
Outcome 

(Annual Metric; Updated for FY19) 
 
As illustrated in Figure Y, the average and median length of time from the date a person 
reported a sexual assault to the date that court-martial proceedings concluded was 277 days 
(9.1 months) and 250 days (8.2 months), respectively.  A variety of factors, such as the 
complexity of the allegation, the need for laboratory analysis of the evidence, the quantity and 
type of legal proceedings, and the availability of counsel and judges may affect the interval of 
time between a report of sexual assault and the conclusion of a court-martial. 

 
 

Figure Y – Non-Metric 3: Time Interval from Report to Court Outcome, FY14 – FY19 
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Non-Metric 4: Time Interval from Report of Sexual Assault to Nonjudicial 
Punishment Outcome 

(Annual Metric; Updated for FY19) 
 
In FY19, the average and median length of time from the date a victim signs the official form 
electing to make a report of sexual assault (DD 2910) to the date that the NJP process is 
concluded (e.g., punishment imposed or NJP not rendered) was 156 days (3.9 months) and 132 
days (2.7 months), respectively (Figure Z).  Like Non-Metric 3, a variety of factors influence the 
interval of time between a report of sexual assault and the conclusion of NJP. 

 
 

Figure Z – Non-Metric 4: Time Interval from Report to Nonjudicial Punishment Outcome, FY14 – 
FY19 
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Non-Metric 5: Time Interval from Report of Investigation to Judge Advocate 
Recommendation 

(Annual Metric; Updated for FY19) 
 
Figure AA illustrates the length of time from the date of a report of investigation to the date a 
judge advocate made a disposition recommendation to the commander of the accused.  In 
FY19, the average time interval for this metric was 52 days and the median was 41 days.  In 
years past, a zero value indicated that the legal recommendation was made before the 
investigation was officially closed.  As with Non-Metrics 3 and 4, there is no expected or set time 
for this to occur. 
 

 
Notes: This metric describes the length of time from the date a report of investigation (ROI) is handed out 
to the date the Judge Advocate provides a prosecution/non-prosecution recommendation.  A zero value 
indicates that the legal recommendation was made before the closure of the investigation. 

Figure AA – Non-Metric 5: Time Interval from Report of Investigation to Judge Advocate 
Recommendation, FY14 – FY19 
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Non-Metric 6: Investigation Length 

(Annual Metric; Updated for FY19) 
 
As illustrated in Figure BB, it took an average of 130 days (4.3 months) to complete a sexual 
assault investigation in FY19.  This was a slight increase from 123 days in FY18.  DOD began 
tracking investigation length in FY13; therefore, data from prior FYs are not available.  It is 
important to note that the length of an investigation does not necessarily reflect an 
investigation’s quality.  Investigation length is dependent on various factors specific to the case, 
including the complexity of the allegation, the number and location of potential witnesses 
involved, and the laboratory analysis required for the evidence. 

 
Investigation Information FY18 FY19 
Number of Completed Investigations 4,429 4,621 
Average Investigation Length 123 130 
Median Investigation Length 98 106 

Figure BB – Non-Metric 6: Investigation Length, FY13 – FY19 
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Unrestricted Reports

A. FY19 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, forcible sodomy, and attempts to commit these 
offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY19. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 
the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 5578
  # Service Member Victims 4695
  # Non-Service Member Victims in allegations against Service Member Subject 870
  # Relevant Data Not Available 13
# Unrestricted Reports in the following categories 5578
  # Service Member on Service Member 2830
  # Service Member on Non-Service Member 870
  # Non-Service Member on Service Member 174
  # Unidentified Subject on Service Member 738
  # Relevant Data Not Available 966
# Unrestricted Reports of sexual assault occurring 5578
  # On military installation 2933
  # Off military installation 2153
  # Unidentified location 492
# Victim in Unrestricted Reports Referred for Investigation 5578
  # Victims in investigations initiated during FY19 5244
    # Victims with Investigations pending completion at end of 30-SEP-2019 1443
    # Victims with Completed Investigations at end of 30-SEP-2019 3801
  # Victims with Investigative Data Forthcoming 115
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 219

    # Victims - Alleged perpetrator not subject to the UCMJ 58
    # Victims - Crime was beyond statute of limitations 1

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 57

    # Victims - Other 103
# All Restricted Reports received in FY19 (one Victim per report) 2750
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 624

  # Restricted Reports Remaining Restricted at end of FY19 2126

B. DETAILS OF UNRESTRICTED REPORTS FOR FY19 FY19 Totals
FY19 Totals for 
Service Member 

Victim Cases
Length of time between sexual assault and Unrestricted Report 5578 4695
  # Reports made within 3 days of sexual assault 1717 1421
  # Reports made within 4 to 10 days after sexual assault 606 479
  # Reports made within 11 to 30 days after sexual assault 539 433
  # Reports made within 31 to 365 days after sexual assault 1542 1304
  # Reports made longer than 365 days after sexual assault 800 688
  # Relevant Data Not Available 374 370
Time of sexual assault 5578 4695
# Midnight to 6 am 2342 1931
  # 6 am to 6 pm 1098 942
  # 6 pm to midnight 1464 1188
  # Unknown 215 197
  # Relevant Data Not Available 459 437
Day of sexual assault 5578 4695
  # Sunday 784 627
  # Monday 597 516
  # Tuesday 506 440
  # Wednesday 525 450
  # Thursday 583 497
  # Friday 1035 864
  # Saturday 1175 932
  # Relevant Data Not Available 373 369

DoD 
FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Unrestricted Reports (continued)

Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY19 Totals

2971 577 94 93 225 584 29 1005 5578
# Service Member on Service Member 1964 509 78 80 26 89 19 65 2830
# Service Member on Non-Service Member 789 19 1 9 4 34 10 4 870
# Non-Service Member on Service Member 116 22 11 3 4 9 0 9 174
# Unidentified Subject on Service Member 57 24 3 0 191 452 0 11 738
# Relevant Data Not Available 45 3 1 1 0 0 0 916 966

UNRESTRICTED REPORTS MADE IN FY19

D. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

D1. 640 9 1864 22 78 2220 5 14 68 658 5578
# Service Member on Service Member 185 6 964 3 40 1573 2 4 29 24 2830
# Service Member on Non-Service Member 168 0 400 0 8 285 0 1 1 7 870
# Non-Service Member on Service Member 40 1 44 6 9 59 0 1 2 12 174
# Unidentified Subject on Service Member 115 2 293 6 4 202 2 5 32 77 738
# Relevant Data Not Available 132 0 163 7 17 101 1 3 4 538 966

TOTAL Service Member Victims in FY19 
Reports 469 9 1461 22 70 1929 5 12 67 651 4695

# Service Member Victims: Female 386 6 1220 7 39 1358 4 9 46 463 3538
# Service Member Victims: Male 83 3 241 15 31 571 1 3 21 188 1157
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 640 9 1864 22 78 2220 5 14 68 658 5578
# Midnight to 6 am 293 6 941 9 25 935 1 11 27 94 2342
# 6 am to 6 pm 90 1 322 2 21 598 4 1 14 45 1098
# 6 pm to midnight 195 1 510 10 26 612 0 0 22 88 1464
# Unknown 54 1 50 1 2 29 0 2 3 73 215
# Relevant Data Not Available 8 0 41 0 4 46 0 0 2 358 459
D4. Day of sexual assault 640 9 1864 22 78 2220 5 14 68 658 5578
# Sunday 111 3 304 4 8 299 0 3 10 42 784
# Monday 64 1 189 4 4 275 4 4 9 43 597
# Tuesday 62 1 160 3 20 225 1 0 7 27 506
# Wednesday 68 0 179 2 8 239 0 1 4 24 525
# Thursday 59 1 204 1 6 268 0 3 11 30 583
# Friday 133 1 357 1 14 468 0 0 11 50 1035
# Saturday 142 2 471 7 18 446 0 3 16 70 1175
# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 372 373

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY19

C. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.
# Investigations Initiated during FY19 4905
  # Investigations Completed as of FY19 End (group by MCIO #) 3077
  # Investigations Pending Completion as of FY19 End (group by MCIO #) 1828
# Subjects in investigations Initiated During FY19 5133
  # Service Member Subjects investigated by CID 1939
    # Your Service Member Subjects investigated by CID 1909
    # Other Service Member Subjects investigated by CID 30
  # Service Member Subjects investigated by NCIS 1082
    # Your Service Member Subjects investigated by NCIS 1004
    # Other Service Member Subjects investigated by NCIS 78
  # Service Member Subjects investigated by AFOSI 671
    # Your Service Member Subjects investigated by AFOSI 653
    # Other Service Member Subjects investigated by AFOSI 18
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

158

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

955

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

31

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 29
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 2
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 47
  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 45

  # Subject or Investigation Relevant Data Not Available 205
E2. Service Investigations Completed during FY19 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the 
FY19. These investigations may have been initiated during the FY19 or any prior FY.
# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 4745
  # Of these investigations with more than one Victim 269
  # Of these investigations with more than one Subject 433
  # Of these investigations with more than one Victim and more than one Subject 34
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 5044
  # Service Member Subjects investigated by CID 1863
    # Your Service Member Subjects investigated by CID 1820
    # Other Service Member Subjects investigated by CID 43
  # Service Member Subjects investigated by NCIS 1180
    # Your Service Member Subjects investigated by NCIS 1098
    # Other Service Member Subjects investigated by NCIS 82
  # Service Member Subjects investigated by AFOSI 724
    # Your Service Member Subjects investigated by AFOSI 703
    # Other Service Member Subjects investigated by AFOSI 21
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 151

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 973

  # Subject Relevant Data Not Available 153
# Victims in investigations completed during FY19, supported by your Service 5152
  # Service Member Victims in CID investigations 1917
    # Your Service Member Victims in CID investigations 1887
    # Other Service Member Victims in CID investigations 30
  # Service Member Victims in NCIS investigations 1502
    # Your Service Member Victims in NCIS investigations 1453
    # Other Service Member Victims in NCIS investigations 49
  # Service Member Victims in AFOSI investigations 813
    # Your Service Member Victims in AFOSI investigations 807
    # Other Service Member Victims in AFOSI investigations 6
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 908
  # Victim Relevant Data Not Available 12
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Unrestricted Reports (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 
Case Number) 89

  # Of these investigations with more than one Victim 2
  # Of these investigations with more than one Subject 6
  # Of these investigations with more than one Victim and more than one Subject 2
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 95
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 19
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 16
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 42
  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 34

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 93
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 88
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 87
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 1
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 5

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as 
"MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY19, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Unrestricted Reports (continued)

Victims in Investigations Completed in FY19

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY19 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

F1. Gender of Victims 647 21 1869 21 67 2282 2 11 73 252 5245
# Male 65 3 222 17 15 561 0 2 18 77 980
# Female 582 18 1645 4 51 1716 2 9 54 175 4256
# Unknown 0 0 2 0 1 5 0 0 1 0 9
F2. Age of Victims 647 21 1869 21 67 2282 2 11 73 252 5245
# 0-15 13 1 16 1 0 2 0 0 0 11 44
# 16-19 184 3 503 4 21 597 0 3 15 20 1350
# 20-24 271 9 858 10 30 988 0 3 36 35 2240
# 25-34 111 8 325 5 10 439 2 4 13 21 938
# 35-49 19 0 58 0 3 123 0 1 1 5 210
# 50-64 2 0 1 0 0 13 0 0 0 0 16
# 65 and older 16 0 21 0 1 23 0 0 2 5 68
# Unknown 31 0 87 1 2 97 0 0 6 155 379
F3. Victim Type 647 21 1869 21 67 2282 2 11 73 252 5245
# Service Member 450 15 1465 21 60 1983 2 9 67 248 4320
# DoD Civilian 2 0 13 0 1 25 0 0 0 0 41
# DoD Contractor 0 0 2 0 0 6 0 0 0 0 8
# Other US Government Civilian 1 0 1 0 0 1 0 0 0 0 3
# US Civilian 187 6 375 0 3 230 0 2 3 2 808
# Foreign National 7 0 10 0 2 29 0 0 2 2 52
# Foreign Military 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 3 0 1 7 0 0 1 0 12
F4. Grade of Service Member Victims 450 15 1465 21 60 1983 2 9 67 248 4320
# E1-E4 359 7 1189 16 48 1553 0 4 49 182 3407
# E5-E9 68 3 194 3 6 312 2 2 15 53 658
# WO1-WO5 2 0 5 0 0 4 0 0 0 0 11
# O1-O3 14 5 42 2 2 61 0 0 1 9 136
# O4-O10 5 0 4 0 3 19 0 3 0 0 34
# Cadet/Midshipman 2 0 28 0 1 34 0 0 2 4 71
# Academy Prep School Student 0 0 3 0 0 0 0 0 0 0 3
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 450 15 1465 21 60 1983 2 9 67 248 4320
# Army 166 12 591 3 13 1121 1 9 1 23 1940
# Navy 119 0 339 11 14 347 0 0 32 143 1005
# Marines 86 0 171 3 23 167 1 0 15 56 522
# Air Force 77 3 363 4 10 347 0 0 19 26 849
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 2 0 1 0 0 1 0 0 0 0 4
F6. Status of Service Member Victims 450 15 1465 21 60 1983 2 9 67 248 4320
# Active Duty 419 14 1382 19 59 1737 2 9 64 234 3939
# Reserve (Activated) 26 1 43 2 0 120 0 0 1 8 201
# National Guard (Activated - Title 10) 3 0 9 0 0 92 0 0 0 2 106
# Cadet/Midshipman 2 0 28 0 1 34 0 0 2 4 71
# Academy Prep School Student 0 0 3 0 0 0 0 0 0 0 3
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19
Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

Victims and Subjects in Investigation 
Completed in FY19

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY19 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

G1. Gender of Subjects 716 23 1951 20 53 2216 2 13 85 61 5140
# Male 534 17 1480 14 48 1730 1 5 42 31 3902
# Female 8 2 56 1 0 127 0 0 3 3 200
# Unknown 164 4 367 5 5 306 1 8 32 24 916
# Relevant Data Not Available 10 0 48 0 0 53 0 0 8 3 122
G2. Age of Subjects 716 23 1951 20 53 2216 2 13 85 60 5139
# 0-15 4 0 0 1 0 1 0 0 0 1 7
# 16-19 57 1 150 3 7 227 0 0 5 0 450
# 20-24 261 8 776 3 21 632 0 0 21 4 1726
# 25-34 139 6 460 2 10 615 1 1 9 14 1257
# 35-49 41 1 97 0 3 306 0 0 5 3 456
# 50-64 4 0 7 0 4 45 0 3 0 0 63
# 65 and older 24 1 55 2 1 19 0 0 7 7 116
# Unknown 15 0 23 2 2 33 0 0 5 20 100
# Relevant Data Not Available 171 6 383 7 5 338 1 9 33 11 964
G3. Subject Type 716 23 1951 20 53 2216 2 13 85 60 5139
# Service Member 460 16 1432 3 40 1772 1 3 38 21 3786
  # Drill Instructors/Drill Sergeants 1 0 5 0 0 4 0 0 0 0 10
  # Recruiters 1 0 5 0 0 7 0 0 0 0 13
# DoD Civilian 3 0 4 1 1 22 0 1 0 0 32
# DoD Contractor 0 0 2 1 0 6 0 0 0 0 9
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 47 0 40 6 6 23 0 0 3 4 129
# Foreign National 1 0 4 0 0 10 0 0 0 3 18
# Foreign Military 1 0 3 0 0 1 0 0 0 0 5
# Unknown 192 7 406 9 6 335 1 9 34 32 1031
# Relevant Data Not Available 12 0 60 0 0 47 0 0 10 0 129
G4. Grade of Service Member Subjects 460 16 1432 3 40 1772 1 3 38 21 3786
# E1-E4 316 5 991 3 27 946 0 0 26 7 2321
# E5-E9 120 9 360 0 11 666 1 1 10 10 1188
# WO1-WO5 3 1 1 0 0 17 0 0 0 0 22
# O1-O3 13 0 40 0 2 61 0 0 0 2 118
# O4-O10 4 1 17 0 0 48 0 2 0 1 73
# Cadet/Midshipman 3 0 23 0 0 34 0 0 2 0 62
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 0 0 0 0 1 2
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 460 16 1432 3 40 1772 1 3 38 21 3786
# Army 185 13 630 0 9 1014 1 3 0 2 1857
# Navy 113 0 274 1 11 281 0 0 13 1 694
# Marines 102 0 180 1 17 185 0 0 11 7 503
# Air Force 59 3 348 1 3 291 0 0 14 11 730
# Coast Guard 0 0 0 0 0 1 0 0 0 0 1
# Unknown 1 0 0 0 0 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 460 16 1432 3 40 1772 1 3 38 21 3786
# Active Duty 436 16 1354 3 40 1566 1 3 36 19 3474
# Reserve (Activated) 19 0 44 0 0 105 0 0 0 1 169
# National Guard (Activated - Title 10) 2 0 11 0 0 67 0 0 0 1 81
# Cadet/Midshipman 3 0 23 0 0 34 0 0 2 0 62
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses
Subject Data From Investigations completed during FY19
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY19 INVESTIGATIONS

FY19 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 
INVESTIGATIONS

FY19 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY19, but the agency could not open an investigation based 
on the reasons below.

6

   # Subjects - Not subject to the UCMJ 1
   # Subjects - Crime was beyond statute of limitations 1
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service 1

   # Subjects - Other 3
# Subjects in investigations completed in FY19 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 5465 # Victims in investigations completed in FY19 5245

   # Service Member Subjects in investigations opened and 
completed in FY19 2219    # Service Member Victims in investigations opened and 

completed in FY19 2831

# Total Subjects Outside DoD Prosecutive Authority 1108

973 # Service Member Victims in substantiated Unknown Offender 
Reports 372

# Service Member Victims in remaining Unknown Offender Reports 262

119 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 42
# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 60

11 1

5 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 1
# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 893
   # Service Member Subjects where Victim declined to participate in 
the military justice action 210 # Service Member Victims who declined to participate in the military 

justice action 130
   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 644 # Service Member Victims in investigations having insufficient 

evidence to prosecute 508
   # Service Member Subjects whose cases involved expired statute 
of limitations 12 # Service Member Victims whose cases involved expired statute of 

limitations 8
   # Service Member Subjects with allegations that were unfounded 
by Command 27 # Service Member Victims whose allegations were unfounded by 

Command 23
   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 2132 # Service Member Victims involved in reports with Subject 
disposition data not yet available 2599

# Subjects for whom Command Action was completed as of 
30-SEP-2019 1223
# FY19 Service Member Subjects where evidence supported 
Command Action 1223 # FY19 Service Member Victims in cases where evidence 

supported Command Action 1139

   # Service Member Subjects: Courts-Martial charge preferred 376    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 329

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 236    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 273

   # Service Member Subjects: Administrative discharges 141    # Service Member Victims involved with Administrative discharges 
against Subject 115

   # Service Member Subjects: Other adverse administrative actions 126    # Service Member Victims involved with Other administrative 
actions against Subject 110

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense 24    # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses 23
   # Service Member Subjects: Non-judicial punishment for non-
sexual assault offense 171    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 160
   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 64    # Service Member Victims involved with administrative discharges 

for non-SA offense 58
   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 85    # Service Member Victims involved with Other administrative 

actions for non-SA offense 71
* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the 
outcomes of Courts-Martial for sexual assault crimes completed during FY19 FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court Completion 795

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 255
   # Subjects whose Courts-Martial was completed by the end of FY19 540
# Subjects whose Courts-Martial was dismissed 91
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 33

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 6

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 44
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 8
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial 86
   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 4
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 82
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 363
   # Subjects Acquitted of Charges 99
   # Subjects Convicted of Any Charge at Trial 264
   # Subjects with unknown punishment 4
   # Subjects with no punishment 1
   # Subjects with pending punishment 0
   # Subjects with Punishment 259
   # Subjects receiving confinement 227
   # Subjects receiving reductions in rank 199
   # Subjects receiving fines or forfeitures 154
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 186
   # Subjects receiving restriction or some limitation on freedom 14
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 5
   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 37
     # Subjects receiving UOTHC administrative discharge 18
     # Subjects receiving General administrative discharge 19
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 138
J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for sexual assault crimes completed during FY19 FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY19 360
   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 45
  # Subjects whose nonjudicial punishment action was completed by the end of FY19 315
   # Subjects whose nonjudicial punishment was dismissed 39
# Subjects administered nonjudicial punishment 276
   # Subjects with unknown punishment 7
   # Subjects with no punishment 5
   # Subjects with pending punishment 0
   # Subjects with Punishment 264
   # Subjects receiving correctional custody 6
   # Subjects receiving reductions in rank 177
   # Subjects receiving fines or forfeitures 210
   # Subjects receiving restriction or some limitation on freedom 140
   # Subjects receiving extra duty 161
   # Subjects receiving hard labor 2
   # Subjects receiving a reprimand 73
   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 
assault charge 92

     # Subjects who received NJP followed by UOTHC administrative discharge 22
     # Subjects who received NJP followed by General administrative discharge 62
     # Subjects who received NJP followed by Honorable administrative discharge 2
     # Subjects who received NJP followed by Uncharacterized administrative discharge 6

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for 
sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above. FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 22
# Subjects receiving an administrative discharge or other separation for a sexual assault offense 190
   # Subjects receiving UOTHC administrative discharge 94
   # Subjects receiving General administrative discharge 61
   # Subjects receiving Honorable administrative discharge 2
   # Subjects receiving Uncharacterized administrative discharge 33
# Subjects whose other adverse administrative action was not completed by the end of FY19 28
# Subjects receiving other adverse administrative action for a sexual assault offense 234
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 
outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 
Sections D and E above.

FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY19 68
   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 3
   # Subjects whose Courts-Martial was completed by the end of FY19 65
# Subjects whose Courts-Martial was dismissed 2
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 2
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 2
   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 2
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 61
   # Subjects Acquitted of Charges 3
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 58
   # Subjects with unknown punishment 1
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 57
   # Subjects receiving confinement 38
   # Subjects receiving reductions in rank 44
   # Subjects receiving fines or forfeitures 26
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 23
   # Subjects receiving restriction or some limitation on freedom 8
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 5
   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 16
     # Subjects receiving UOTHC administrative discharge 11
     # Subjects receiving General administrative discharge 5
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
  
M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 
only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D 
and E above. 

FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY19 355
   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 24
# Subjects whose nonjudicial punishment action was completed by the end of FY19 331
   # Subjects whose nonjudicial punishment was dismissed 17
# Subjects administered nonjudicial punishment for a non-sexual assault offense 313
   # Subjects with unknown punishment 8
   # Subjects with no punishment 4
   # Subjects with pending punishment 0
   # Subjects with Punishment 301
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 241
   # Subjects receiving fines or forfeitures 218
   # Subjects receiving restriction or some limitation on freedom 141
   # Subjects receiving extra duty 168
   # Subjects receiving hard labor 2
   # Subjects receiving a reprimand 84

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 68

     # Subjects who received NJP followed by UOTHC administrative discharge 15
     # Subjects who received NJP followed by General administrative discharge 49
     # Subjects who received NJP followed by Honorable administrative discharge 0
     # Subjects who received NJP followed by Uncharacterized administrative discharge 4

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-
sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 7
# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 118
   # Subjects receiving UOTHC administrative discharge 61
   # Subjects receiving General administrative discharge 46
   # Subjects receiving Honorable administrative discharge 2
   # Subjects receiving Uncharacterized administrative discharge 8
# Subjects whose other adverse administrative action was not completed by the end of FY19 11
# Subjects receiving other adverse administrative action for a non-sexual assault offense 151
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Restricted Reports

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

# TOTAL Victims initially making Restricted Reports 2750
  # Service Member Victims making Restricted Reports 2645
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 60
  # Relevant Data Not Available 45

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 624

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 571
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 10
  # Relevant Data Not Available 43
# Total Victim reports remaining Restricted 2126
  # Service Member Victim reports remaining Restricted 2074
  # Non-Service Member Victim reports remaining Restricted 50
  # Relevant Data Not Available 2
# Remaining Restricted Reports involving Service Members in the following categories 2126
  # Service Member on Service Member 1153
  # Non-Service Member on Service Member 497
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 50
  # Unidentified Subject on Service Member 424
  # Relevant Data Not Available 2

B. INCIDENT DETAILS FY19 Totals

# Reported sexual assaults occurring 2126
  # On military installation 719
  # Off military installation 935
  # Unidentified location 299
  # Relevant Data Not Available 173
Length of time between sexual assault and Restricted Report 2126
  # Reports made within 3 days of sexual assault 460
  # Reports made within 4 to 10 days after sexual assault 197
  # Reports made within 11 to 30 days after sexual assault 166
  # Reports made within 31 to 365 days after sexual assault 338
  # Reports made longer than 365 days after sexual assault 391
  # Relevant Data Not Available 574
Time of sexual assault incident 2126
  # Midnight to 6 am 549
  # 6 am to 6 pm 222
  # 6 pm to midnight 763
  # Unknown 471
  # Relevant Data Not Available 121
Day of sexual assault incident 2126
  # Sunday 241
  # Monday 163
  # Tuesday 131
  # Wednesday 132
  # Thursday 152
  # Friday 293
  # Saturday 447
  # Relevant Data Not Available 567

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY19 Totals

# Service Member Victims 2074
  # Army Victims 644
  # Navy Victims 553
  # Marines Victims 369
  # Air Force Victims 508
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

DoD 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

Gender of Victims 2126
  # Male 440
  # Female 1685
  # Relevant Data Not Available 1
Age of Victims at the Time of Incident 2126
  # 0-15 141
  # 16-19 567
  # 20-24 870
  # 25-34 412
  # 35-49 89
  # 50-64 7
  # 65 and older 0
  # Relevant Data Not Available 40
Grade of Service Member Victims 2074
  # E1-E4 1427
  # E5-E9 412
  # WO1-WO5 9
  # O1-O3 130
  # O4-O10 42
  # Cadet/Midshipman 52
  # Academy Prep School Student 2
  # Relevant Data Not Available 0
Status of Service Member Victims 2074
  # Active Duty 1904
  # Reserve (Activated) 86
  # National Guard (Activated - Title 10) 30
  # Cadet/Midshipman/Prep School Student 52
  # Academy Prep School Student 2
  # Relevant Data Not Available 0
Victim Type 2126
  # Service Member 2074
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 50
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 2

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 353

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 218
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 124
  # Service Member Choosing Not to Specify 11
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 33.48
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 54.51
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY19 FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY19 121

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 119
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 2
  # Relevant Data Not Available 0
* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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Support Services

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 15604
      # Medical 1638
      # Mental Health 2609
      # Legal 3203
      # Chaplain/Spiritual Support 1762
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 3407
      # DoD Safe Helpline 1334
      # Other 1651
    # CIVILIAN Resources (Referred by DoD) 1475
      # Medical 134
      # Mental Health 207
      # Legal 20
      # Chaplain/Spiritual Support 1762
      # Rape Crisis Center 195
      # Victim Advocate 315
      # DoD Safe Helpline
      # Other 522
# Cases where SAFEs were conducted 552
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 4

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 299

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY19 
TOTALS

# Military Protective Orders issued during FY19 848
# Reported MPO Violations in FY19 6
  # Reported MPO Violations by Subjects 6
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

FY19 TOTALS
# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 89 Total Number Denied 28
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 5 Reasons for Disapproval (Total)
# Installation expedited transfer requests by Service Member Victims of sexual assault 810 Moved alleged offender instead 2

  # Installation expedited transfer requests by Service Member Victims Denied 24 Victim is a subject in a separate criminal 
investigation 2

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS No credible report determination of sexual assault 9

# Support service referrals for Victims in the following categories Victim is pending UCMJ action 2
    # MILITARY Resources (Referred by DoD) 7232 Victim declined to participate 1
      # Medical 866 Victim pending separation 5

      # Mental Health 1377 Victim is pending adverse action for unrelated 
incident 1

      # Legal 1018 Alleged offender is no longer assigned to 
command base 1

      # Chaplain/Spiritual Support 971
Other: Victim was relocated through a faster (and 
more appropriate) safet move related to a FAP 
case

1

      # Rape Crisis Center Other: Victim moved to another section within the 
Command 1

      # Victim Advocate/Uniformed Victim Advocate 1810 Other: No billet available 1
      # DoD Safe Helpline 688 Other 2
      # Other 502
    # CIVILIAN Resources (Referred by DoD) 1475
      # Medical 134
      # Mental Health 207
      # Legal 20
      # Chaplain/Spiritual Support 1762
      # Rape Crisis Center 195
      # Victim Advocate 315
      # DoD Safe Helpline
      # Other 522
# Cases where SAFEs were conducted 229
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

DoD FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 
the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 

FY19 
TOTALS
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Support Services (continued)

  CIVILIAN DATA
D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER FY19 Totals

D1. # Non-Service Members in the following categories: 514
    # Non-Service Member on Non-Service Member 77
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 133
    # Relevant Data Not Available 304
D2. Gender of Non-Service Members 514
  # Male 33
  # Female 393
  # Relevant Data Not Available 88
D3. Age of Non-Service Members at the Time of Incident 514
  # 0-15 3
  # 16-19 43
  # 20-24 62
  # 25-34 49
  # 35-49 26
  # 50-64 10
  # 65 and older 14
  # Relevant Data Not Available 307
D4. Non-Service Member Type 514
  # DoD Civilian 54
  # DoD Contractor 6
  # Other US Government Civilian 4
  # US Civilian 326
  # Foreign National 18
  # Foreign Military 2
  # Relevant Data Not Available 104
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 637
  # Medical 81
  # Mental Health 99
  # Legal 116
  # Chaplain/Spiritual Support 64
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 170
  # DoD Safe Helpline 59
  # Other 48
# CIVILIAN Resources (Referred by DoD) 247
  # Medical 26
  # Mental Health 33
  # Legal 27
  # Chaplain/Spiritual Support 9
  # Rape Crisis Center 63
  # Victim Advocate 39
  # DoD Safe Helpline
  # Other 50
# Cases where SAFEs were conducted 72
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 81
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 7
# Non-Service Member Victim reports remaining Restricted 74
# Restricted Reports from Non-Service Member Victims in the following categories: 74
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 26
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 41
  # Relevant Data Not Available 7
E2. Gender of Non-Service Member Victims 74
  # Male 3
  # Female 68
  # Relevant Data Not Available 3
E3. Age of Non-Service Member Victims at the Time of Incident 74
  # 0-15 2
  # 16-19 12
  # 20-24 33
  # 25-34 21
  # 35-49 4
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 1
E4. VICTIM Type 74
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 70
  # Relevant Data Not Available 4
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 187
  # Medical 30
  # Mental Health 33
  # Legal 22
  # Chaplain/Spiritual Support 17
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 49
  # DoD Safe Helpline 19
  # Other 17
# CIVILIAN Resources (Referred by DoD) 32
  # Medical 6
  # Mental Health 7
  # Legal 1
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 14
  # Victim Advocate 2
  # DoD Safe Helpline
  # Other 2
# Cases where SAFEs were conducted 31
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Reports in Combat Areas of Interest

A. FY19 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, 
sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, 
and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY19. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently 
manages the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 84
  # Service Member Victims 82
  # Non-Service Member Victims in allegations against Service Member Subject 2
  # Relevant Data Not Available 0
# Unrestricted Reports in the following categories 84
  # Service Member on Service Member 54
  # Service Member on Non-Service Member 2
  # Non-Service Member on Service Member 6
  # Unidentified Subject on Service Member 12
  # Relevant Data Not Available 10
# Unrestricted Reports of sexual assault occurring 84
  # On military installation 66
  # Off military installation 18
  # Unidentified location 0
# Victim in Unrestricted Reports Referred for Investigation 84
  # Victims in investigations initiated during FY19 78
    # Victims with Investigations pending completion at end of 30-SEP-2019 11
    # Victims with Completed Investigations at end of 30-SEP-2019 67
  # Victims with Investigative Data Forthcoming 4
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 2

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 2
# All Restricted Reports in Combat Areas of Interest received in FY19 (one Victim 
per report) 60
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 15

  # Restricted Reports Remaining Restricted at end of FY19 45

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR 
FY19 FY19 Totals

FY19 Totals for 
Service 

Member Victim 
Cases

Length of time between sexual assault and Unrestricted Report 84 82
  # Reports made within 3 days of sexual assault 29 29
  # Reports made within 4 to 10 days after sexual assault 8 7
  # Reports made within 11 to 30 days after sexual assault 5 5
  # Reports made within 31 to 365 days after sexual assault 29 29
  # Reports made longer than 365 days after sexual assault 13 12
  # Relevant Data Not Available 0 0
Time of sexual assault 84 82
# Midnight to 6 am 40 39
  # 6 am to 6 pm 17 17
  # 6 pm to midnight 25 24
  # Unknown 1 1
  # Relevant Data Not Available 1 1
Day of sexual assault 84 82
  # Sunday 15 15
  # Monday 5 5
  # Tuesday 8 8
  # Wednesday 9 8
  # Thursday 14 13
  # Friday 17 17
  # Saturday 16 16
  # Relevant Data Not Available 0 0

DoD COMBAT AREAS OF INTEREST
FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY19 Reports of Sexual Assault.
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Unrestricted Reports in Combat Areas of Interest (continued)

Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY19 Totals

49 12 1 4 4 5 0 9 84
# Service Member on Service Member 41 8 1 4 0 0 0 0 54
# Service Member on Non-Service Member 2 0 0 0 0 0 0 0 2
# Non-Service Member on Service Member 4 2 0 0 0 0 0 0 6
# Unidentified Subject on Service Member 1 2 0 0 4 5 0 0 12
# Relevant Data Not Available 1 0 0 0 0 0 0 9 10

UNRESTRICTED REPORTS MADE IN FY19
D. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

D1. 8 0 21 0 2 49 0 0 0 4 84
# Service Member on Service Member 2 0 13 0 1 38 0 0 0 0 54
# Service Member on Non-Service Member 1 0 0 0 0 1 0 0 0 0 2
# Non-Service Member on Service Member 0 0 1 0 0 5 0 0 0 0 6
# Unidentified Subject on Service Member 4 0 5 0 0 3 0 0 0 0 12
# Relevant Data Not Available 1 0 2 0 1 2 0 0 0 4 10

TOTAL Service Member Victims in FY19 
Reports 7 0 21 0 2 48 0 0 0 4 82

# Service Member Victims: Female 3 0 16 0 1 37 0 0 0 3 60
# Service Member Victims: Male 4 0 5 0 1 11 0 0 0 1 22
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 8 0 21 0 2 49 0 0 0 4 84
# Midnight to 6 am 4 0 14 0 0 22 0 0 0 0 40
# 6 am to 6 pm 0 0 2 0 0 13 0 0 0 2 17
# 6 pm to midnight 4 0 5 0 1 13 0 0 0 2 25
# Unknown 0 0 0 0 1 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1
D4. Day of sexual assault 8 0 21 0 2 49 0 0 0 4 84
# Sunday 2 0 3 0 1 8 0 0 0 1 15
# Monday 0 0 3 0 0 2 0 0 0 0 5
# Tuesday 0 0 3 0 0 4 0 0 0 1 8
# Wednesday 3 0 0 0 0 6 0 0 0 0 9
# Thursday 1 0 4 0 1 7 0 0 0 1 14
# Friday 1 0 4 0 0 12 0 0 0 0 17
# Saturday 1 0 4 0 0 10 0 0 0 1 16
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

C. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (VICTIM AND SUBJECT 
GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY19
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Unrestricted Reports in Combat Areas of Interest (continued)

Wrongful 
Sexual Contact
(Oct07-Jun12)

(Art. 120)

TOTAL UNRESTRICTED REPORTS 8 0 21 0 2 49 0 0 0 4 84
Afghanistan 1 0 1 0 1 13 0 0 0 0 16
Bahrain 0 0 0 0 0 2 0 0 0 0 2
Djibouti 1 0 1 0 1 1 0 0 0 0 4
Iraq 1 0 3 0 0 4 0 0 0 1 9
Jordan 0 0 0 0 0 8 0 0 0 0 8
Kosovo 0 0 0 0 0 1 0 0 0 0 1
Kuwait 2 0 2 0 0 5 0 0 0 3 12
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 3 0 0 4 0 0 0 0 7
Saudi Arabia 0 0 0 0 0 1 0 0 0 0 1
Somalia 0 0 0 0 0 0 0 0 0 0 0
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 0 0 7 0 0 6 0 0 0 0 13
Uae 3 0 4 0 0 4 0 0 0 0 11
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 8 0 21 0 2 49 0 0 0 4 84

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY19 COMBAT AREAS OF INTEREST - 
LOCATIONS OF UNRESTRICTED 
REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is 
drawn from raw, uninvestigated 
information about Unrestricted 
Reports received during FY19. These 
Reports may not be fully 
investigated by the end of the fiscal 
year. 

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 in Combat 
Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.
# Investigations Initiated during FY19 78
  # Investigations Completed as of FY19 End (group by MCIO #) 60
  # Investigations Pending Completion as of FY19 End (group by MCIO #) 18
# Subjects in investigations Initiated During FY19 80
  # Service Member Subjects investigated by CID 30
    # Your Service Member Subjects investigated by CID 28
    # Other Service Member Subjects investigated by CID 2
  # Service Member Subjects investigated by NCIS 8
    # Your Service Member Subjects investigated by NCIS 6
    # Other Service Member Subjects investigated by NCIS 2
  # Service Member Subjects investigated by AFOSI 18
    # Your Service Member Subjects investigated by AFOSI 18
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

5

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

17

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 1
  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 0

  # Subject or Investigation Relevant Data Not Available 1
E2. Service Investigations Completed during FY19 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the 
FY19. These investigations may have been initiated during the FY19 or any prior FY.
# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 84
  # Of these investigations with more than one Victim 4
  # Of these investigations with more than one Subject 7
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 90
  # Service Member Subjects investigated by CID 38
    # Your Service Member Subjects investigated by CID 35
    # Other Service Member Subjects investigated by CID 3
  # Service Member Subjects investigated by NCIS 7
    # Your Service Member Subjects investigated by NCIS 5
    # Other Service Member Subjects investigated by NCIS 2
  # Service Member Subjects investigated by AFOSI 21
    # Your Service Member Subjects investigated by AFOSI 21
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 5

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 18

  # Subject Relevant Data Not Available 1
# Victims in investigations completed during FY19, supported by your Service 89
  # Service Member Victims in CID investigations 47
    # Your Service Member Victims in CID investigations 46
    # Other Service Member Victims in CID investigations 1
  # Service Member Victims in NCIS investigations 8
    # Your Service Member Victims in NCIS investigations 7
    # Other Service Member Victims in NCIS investigations 1
  # Service Member Victims in AFOSI investigations 30
    # Your Service Member Victims in AFOSI investigations 30
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 4
  # Victim Relevant Data Not Available 0

Page 17 of 25



Unrestricted Reports in Combat Areas of Interest (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 
Case Number) 1

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 1
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 1
  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 1
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 1
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 1
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as 
"MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY19, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

Victims in Investigations Completed in FY19 
in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY19 IN 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

F1. Gender of Victims 12 1 18 0 1 56 0 1 1 0 90
# Male 4 0 5 0 0 12 0 0 0 0 21
# Female 8 1 13 0 1 44 0 1 1 0 69
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 12 1 18 0 1 56 0 1 1 0 90
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 2 0 4 0 0 7 0 0 0 0 13
# 20-24 7 0 8 0 0 29 0 0 1 0 45
# 25-34 2 1 5 0 1 12 0 1 0 0 22
# 35-49 0 0 1 0 0 6 0 0 0 0 7
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 2 0 0 0 0 3
F3. Victim Type 12 1 18 0 1 56 0 1 1 0 90
# Service Member 11 0 18 0 1 54 0 1 1 0 86
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 1 1 0 0 0 1 0 0 0 0 3
# Foreign National 0 0 0 0 0 1 0 0 0 0 1
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 11 0 18 0 1 54 0 1 1 0 86
# E1-E4 5 0 13 0 1 31 0 0 1 0 51
# E5-E9 4 0 4 0 0 13 0 1 0 0 22
# WO1-WO5 0 0 1 0 0 0 0 0 0 0 1
# O1-O3 2 0 0 0 0 5 0 0 0 0 7
# O4-O10 0 0 0 0 0 5 0 0 0 0 5
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 11 0 18 0 1 54 0 1 1 0 86
# Army 9 0 4 0 1 33 0 1 0 0 48
# Navy 0 0 2 0 0 1 0 0 0 0 3
# Marines 1 0 0 0 0 1 0 0 0 0 2
# Air Force 1 0 12 0 0 19 0 0 1 0 33
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 11 0 18 0 1 54 0 1 1 0 86
# Active Duty 8 0 17 0 1 41 0 1 1 0 69
# Reserve (Activated) 2 0 1 0 0 6 0 0 0 0 9
# National Guard (Activated - Title 10) 1 0 0 0 0 7 0 0 0 0 8
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19
Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

G1. Gender of Subjects 17 1 17 0 1 53 0 1 1 0 91
# Male 8 1 14 0 1 48 0 1 1 0 74
# Female 0 0 0 0 0 2 0 0 0 0 2
# Unknown 9 0 3 0 0 3 0 0 0 0 15
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 17 1 17 0 1 53 0 1 1 0 91
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 1 0 0 2 0 0 0 0 3
# 20-24 3 0 4 0 0 15 0 0 1 0 23
# 25-34 3 1 7 0 0 14 0 1 0 0 26
# 35-49 1 0 0 0 1 15 0 0 0 0 17
# 50-64 0 0 0 0 0 2 0 0 0 0 2
# 65 and older 1 0 2 0 0 2 0 0 0 0 5
# Unknown 0 0 1 0 0 3 0 0 0 0 4
# Relevant Data Not Available 9 0 2 0 0 0 0 0 0 0 11
G3. Subject Type 17 1 17 0 1 53 0 1 1 0 91
# Service Member 7 1 12 0 1 44 0 1 0 0 66
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 2 0 0 0 0 2
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 3 0 0 0 0 3
# Foreign Military 0 0 1 0 0 0 0 0 0 0 1
# Unknown 10 0 4 0 0 4 0 0 0 0 18
# Relevant Data Not Available 0 0 0 0 0 0 0 0 1 0 1
G4. Grade of Service Member Subjects 7 1 12 0 1 44 0 1 0 0 66
# E1-E4 3 0 9 0 0 15 0 0 0 0 27
# E5-E9 4 1 3 0 1 20 0 1 0 0 30
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 6 0 0 0 0 6
# O4-O10 0 0 0 0 0 3 0 0 0 0 3
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 7 1 12 0 1 44 0 1 0 0 66
# Army 4 1 1 0 0 28 0 1 0 0 35
# Navy 2 0 1 0 1 0 0 0 0 0 4
# Marines 1 0 0 0 0 2 0 0 0 0 3
# Air Force 0 0 10 0 0 14 0 0 0 0 24
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 7 1 12 0 1 44 0 1 0 0 66
# Active Duty 6 1 12 0 1 34 0 1 0 0 55
# Reserve (Activated) 1 0 0 0 0 3 0 0 0 0 4
# National Guard (Activated - Title 10) 0 0 0 0 0 7 0 0 0 0 7
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY19 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Subject Data From Investigations completed during FY19
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY19 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY19, but the agency could not open an investigation based 
on the reasons below.

1

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service 0

   # Subjects - Other 1
# Subjects in investigations completed in FY19 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 92 # Victims in investigations completed in FY19 90

   # Service Member Subjects in investigations opened and 
completed in FY19 44    # Service Member Victims in investigations opened and 

completed in FY19 62
# Total Subjects with allegations unfounded by a Military 
Criminal Investigative Organization 3 # Total Victims associated with MCIO unfounded allegations 3

   # Service Member Subjects with allegations unfounded by MCIO 3    # Service Member Victims involved in MCIO unfounded allegations 3
   # Non-Service Member Subjects with allegations unfounded by 
MCIO 0    # Non-Service Member Victims involved in MCIO unfounded 

allegations 0

   # Unidentified Subjects with allegations unfounded by MCIO 0
   # Subjects with Subject data not yet available and with allegations 
unfounded by MCIO 0    # Victims with Victim data not yet available and involved in MCIO 

unfounded allegations 0

# Total Subjects Outside DoD Prosecutive Authority 22

17 # Service Member Victims in substantiated Unknown Offender 
Reports 7

# Service Member Victims in remaining Unknown Offender Reports 6

5 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 1
# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 4

0 0

0 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 0
# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 15
   # Service Member Subjects where Victim declined to participate in 
the military justice action 3 # Service Member Victims who declined to participate in the military 

justice action 3
   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 8 # Service Member Victims in investigations having insufficient 

evidence to prosecute 6
   # Service Member Subjects whose cases involved expired statute 
of limitations 3 # Service Member Victims whose cases involved expired statute of 

limitations 2
   # Service Member Subjects with allegations that were unfounded 
by Command 1 # Service Member Victims whose allegations were unfounded by 

Command 1
   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 28 # Service Member Victims involved in reports with Subject 
disposition data not yet available 33

# Subjects for whom Command Action was completed as of 
30-SEP-2019 24
# FY19 Service Member Subjects where evidence supported 
Command Action 24 # FY19 Service Member Victims in cases where evidence 

supported Command Action 24

   # Service Member Subjects: Courts-Martial charge preferred 5    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 7

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 5    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 4

   # Service Member Subjects: Administrative discharges 1    # Service Member Victims involved with Administrative discharges 
against Subject 1

   # Service Member Subjects: Other adverse administrative actions 5    # Service Member Victims involved with Other administrative 
actions against Subject 5

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense 0    # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses 0
   # Service Member Subjects: Non-judicial punishment for non-
sexual assault offense 3    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 3
   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 2    # Service Member Victims involved with administrative discharges 

for non-SA offense 1
   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 3    # Service Member Victims involved with Other administrative 

actions for non-SA offense 3

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Restricted Reports in Combat Areas of Interest

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

# TOTAL Victims initially making Restricted Reports 60
  # Service Member Victims making Restricted Reports 60
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 0

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 15

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 15
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0
# Total Victim reports remaining Restricted 45
  # Service Member Victim reports remaining Restricted 45
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 45
  # Service Member on Service Member 25
  # Non-Service Member on Service Member 9
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 11
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY19 Totals

# Reported sexual assaults occurring 45
  # On military installation 37
  # Off military installation 8
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 45
  # Reports made within 3 days of sexual assault 10
  # Reports made within 4 to 10 days after sexual assault 3
  # Reports made within 11 to 30 days after sexual assault 1
  # Reports made within 31 to 365 days after sexual assault 12
  # Reports made longer than 365 days after sexual assault 12
  # Relevant Data Not Available 7
Time of sexual assault incident 45
  # Midnight to 6 am 18
  # 6 am to 6 pm 8
  # 6 pm to midnight 12
  # Unknown 7
  # Relevant Data Not Available 0
Day of sexual assault incident 45
  # Sunday 4
  # Monday 4
  # Tuesday 3
  # Wednesday 4
  # Thursday 5
  # Friday 9
  # Saturday 9
  # Relevant Data Not Available 7

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY19 Totals

# Service Member Victims 45
  # Army Victims 23
  # Navy Victims 5
  # Marines Victims 0
  # Air Force Victims 17
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

DoD COMBAT AREAS OF INTEREST (CAI) 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports in Combat Areas of Interest (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

Gender of Victims 45
  # Male 6
  # Female 39
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 45
  # 0-15 0
  # 16-19 1
  # 20-24 19
  # 25-34 21
  # 35-49 4
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 45
  # E1-E4 17
  # E5-E9 22
  # WO1-WO5 1
  # O1-O3 3
  # O4-O10 2
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 45
  # Active Duty 36
  # Reserve (Activated) 7
  # National Guard (Activated - Title 10) 2
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 45
  # Service Member 45
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 
COMBAT AREAS OF INTEREST FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 35.13
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 58.22
  Mode # of Days Taken to Change to Unrestricted 0
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY19 IN COMBAT AREAS OF INTEREST FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY19 4

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 4
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0

TOTAL # FY19 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 45
Afghanistan 8
Bahrain 5
Djibouti 1
Iraq 6
Jordan 3
Kosovo 1
Kuwait 7
Lebanon 0
Pakistan 0
Qatar 8
Saudi Arabia 0
Somalia 0
Syria 0
Turkey 5
Uae 1
Yemen 0
* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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Support Services in Combat Areas of Interest

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 267
      # Medical 29
      # Mental Health 52
      # Legal 49
      # Chaplain/Spiritual Support 29
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 71
      # DoD Safe Helpline 12
      # Other 25
    # CIVILIAN Resources (Referred by DoD) 16
      # Medical 0
      # Mental Health 1
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 3
      # Victim Advocate 2
      # DoD Safe Helpline
      # Other 10
# Cases where SAFEs were conducted 11
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 1
B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN 
COMBAT AREAS OF INTEREST

FY19 
TOTALS

# Military Protective Orders issued during FY19 20
# Reported MPO Violations in FY19 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 1
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 11
  # Installation expedited transfer requests by Service Member Victims Denied 0
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 
INTEREST
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 115
      # Medical 16
      # Mental Health 27
      # Legal 17
      # Chaplain/Spiritual Support 17
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 31
      # DoD Safe Helpline 6
      # Other 1
    # CIVILIAN Resources (Referred by DoD) 22
      # Medical 0
      # Mental Health 6
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 1
      # Victim Advocate 2
      # DoD Safe Helpline
      # Other 13
# Cases where SAFEs were conducted 5
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

DoD CAI FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 
the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 
when there is a safety risk for the Victim.

FY19 
TOTALS
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Support Services in Combat Areas of Interest (continued)

  CIVILIAN DATA
D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST FY19 Totals

D1. # Non-Service Members in the following categories: 13
    # Non-Service Member on Non-Service Member 3
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 2
    # Relevant Data Not Available 8
D2. Gender of Non-Service Members 13
  # Male 1
  # Female 9
  # Relevant Data Not Available 3
D3. Age of Non-Service Members at the Time of Incident 13
  # 0-15 0
  # 16-19 0
  # 20-24 1
  # 25-34 2
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 10
D4. Non-Service Member Type 13
  # DoD Civilian 1
  # DoD Contractor 3
  # Other US Government Civilian 0
  # US Civilian 1
  # Foreign National 3
  # Foreign Military 1
  # Relevant Data Not Available 4
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 9
  # Medical 2
  # Mental Health 1
  # Legal 2
  # Chaplain/Spiritual Support 1
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 2
  # DoD Safe Helpline 0
  # Other 1
# CIVILIAN Resources (Referred by DoD) 2
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 2
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 4
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Appendix E: Safe Helpline Data

The Department of Defense (DOD) Safe Helpline (SHL) provides crisis intervention, support, 
information, and referrals to resources for members of the DOD community who experience 
sexual assault.  The service is confidential, anonymous, secure, and available at all hours of the 
day.  Its availability ensures that all victims have a place to safely disclose sexual assault 
allegations, express concerns, and obtain information.  As such, this resource provides victims a 
key source of support, particularly for those who might not otherwise reach out for help through 
face-to-face military channels.  The Department leverages SHL as an accessible point-of-entry 
for the military community that facilitates sexual assault reporting to Sexual Assault Response 
Coordinators (SARCs) and Sexual Assault Prevention and Response Victim Advocates (SAPR 
VAs).  This summary provides an overview of users served and services provided by SHL in 
Fiscal Year 2019 (FY19).  

Usage and Outreach  

SHL was utilized by a growing number of members in the DOD community in FY19 (see Figure 
1).  In the past year, 36,966 users (28,909 online users and 8,057 phone users) contacted SHL 

for services. 

 
Figure 1.  SHL Online and Telephone User Sessions 

 

Phone and Online Sessions 

The analysis of users and services provided is based on anonymous data obtained through 
calls and online chats.  Information is never solicited.  As a result, SHL staff do not always know 
if callers are currently a Service member, a retired or separated member, or in some other 
status.  Key FY19 findings, based on 2,972 in-depth session assessments, are outlined below. 

User Characteristics 

Users primarily identified themselves as victims contacting SHL to discuss issues related to their 
own sexual assault.  Of the 2,316 sessions in which an event was discussed and the user-victim 
relationship was disclosed, 87 percent of users identified themselves as victims.  In addition to 
victims, other users identified themselves as friends, family members, and intimate partners of a 
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victim.  Allied professionals and SARCs seeking information about services also used SHL.  
Some users called on behalf of a victim to learn how they could provide support and help 
prevent re-victimization.  While women were the most frequent users of SHL, the available 
gender data indicated that 36 percent of the 701 phone users were men.  

Disclosure 

The majority of victims (70 percent of the 2,005 users who identified as such) discussed 
whether or not they had previously disclosed their assault to any other party.  Of those that 
indicated a prior disclosure, one-third disclosed an assault for the first time on SHL, while two-
thirds had previously disclosed to someone else before contacting the resource.  It is important 
to note that disclosure in this context does not necessarily mean making an official report.  
Online users were more likely than telephone users to disclose for the first time.  Specifically, 40 
percent of 917 online users (compared to 21 percent of 486 phone users) disclosed for the first 
time on the helpline.   

 

Figure 2. Disclosure by Type of Interaction 

Of victims who previously disclosed (943 people), more than half (52 percent) discussed the 
reactions of those they disclosed to.  The majority (60 percent) of these users discussed 
negative reactions, such as instances where they were treated differently, dismissed, blamed or 
where the recipient took control of the situation.  

Reporting Concerns 

Users frequently contact SHL to discuss reporting-related concerns and connect to resources 
that might ultimately lead to an official report.  To better understand these concerns, SAPRO 
analyzed data from a sample of 1,417 users who identified as adult victims of sexual assault in 
an FY19 SHL contact.  Within this sample, most incidents discussed involved a military-affiliated 
victim or military-affiliated alleged perpetrator.  Key findings pertaining to reporting concerns are 
as follows:  

 More than half (59 percent) of the 1,417 users stated they had not yet made a sexual 
assault report, underscoring that SHL serves as an important first step for victim 
assistance, understanding reporting options, and recovery.  Only 8 percent of users 
had previously reported their incident to a military authority, while 33 percent did not 
disclose whether they had reported or not. 
 



3                                                                                                   Appendix E: Safe Helpline Data 

 Of the 115 victims who discussed motivations behind their decision to report, the 
reasons most frequently mentioned were: to stop the alleged offender from hurting 
others (41 percent), to punish the alleged offender (25 percent), to stop the alleged 
offender from hurting the victim again (20 percent), and to seek mental health 
assistance (12 percent).1  

The SHL provides victims a place to disclose sexual assault in a safe context, receive 
validation, and securely air concerns.  As such, SHL plays an important role in serving victims at 
all stages of the reporting process, including those who may be reluctant to use military 
resources.  

Concerns of Men Who Disclose Victimization 

SHL plays a key role in the Department’s efforts to enhance support and resources for male 
Service members impacted by sexual assault.  SHL staff receive specialized training to address 
sexual assault stigma, and common physical and mental health concerns.  SHL data provide 
insight into concerns unique to male victims, as one-third of phone users are men.   

FY19 data expanded the Department’s understanding of male SHL users in several areas.  Men 
were more likely than women to disclose their assault for the first time on SHL. Specifically, 34 
percent of 191 men (compared to 26 percent of 593 women) had not disclosed to anyone prior 
to contacting SHL.  Men were more likely to discuss past events, such as events that occurred 
one or more years ago, than women.  This trend was most pronounced for victims who had not 
disclosed to anyone prior to contacting the helpline.  These findings have important implications 
for both SHL as well as the Men’s Sexual Assault Prevention and Response Plan, described in 
the main body of this report. 

Referrals to Military Resources 

Of the 2,972 user sessions analyzed, nearly one-fifth accepted referrals to military resources. 
One in nine users accepted a referral to a SARC.  At the user’s request, SHL staff directly 
connected callers to on-base resources in three percent of phone sessions.  Most calls were 
transferred to SARCs.  Of the 2,005 cases analyzed in which a victim was identified, military 
resource referrals were accepted in 18 percent of sessions.  One in ten victims stated that they 
had already accessed or attempted to access military services prior to contacting SHL.  Civilian 
referrals were provided as an alternative in more than one-third of sessions analyzed (35 
percent).   

User Feedback 

Users provided satisfaction ratings for 160 phone and 1,153 online sessions in FY19.  Ratings 
remained high throughout the year despite the increase in user volume.  Average ratings were 
above a 4.0 on a scale of 1-5 on all domains, including ease of use, satisfaction with staffer 
knowledge and service, likelihood to recommend SHL, and intent to use resources provided. 

                                                
1 Percentages do not total to 100 percent because SHL staff were able to select more than one reason for reporting as disclosed by 
the user. 
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Figure 3. Average FY19 User Feedback Satisfaction Ratings (Scale of 1-5) 

Additional Resources 

SHL Educational Tool 

In FY19, SHL launched two new online self-paced educational programs for service providers 
and allied professionals, Suicide 101: Responding to Suicidal Ideation among Survivors of 
Sexual Assault, and Transitioning Service Members.  SHL also continued to attract users to the 
previously launched self-paced courses, Building Hope & Resiliency, How to Support a 
Survivor, and Safe Helpline 101. 

Safe HelpRoom 

Safe HelpRoom is an anonymous, moderated online group chat service available 24 hours a 
day, seven days a week.  This resource allows individuals who have experienced sexual assault 
in the military to connect and support each other.  Special sessions just for men are available 
every Sunday.  In FY19, the Safe HelpRoom hosted 4,931 visitors.  Nearly one-third of visitors 
(32 percent) joined when there was at least one other visitor present in peer chat. 

Local Safe HelpRoom launched in May of 2018. This resource leverages existing Safe 
HelpRoom technology and puts it in the hands of local SARCs and SAPR VAs to operate their 
own online, moderated sessions.  D-SAACP certified SARCs and SAPR VAs can be trained as 
moderators and are able to host their own sessions for their communities.  In FY19, marketing 
strategies for Local Safe HelpRoom were expanded to further engage SARCs and SAPR VAs. 

Prison Rape Elimination Act Hotline 

SHL serves as a hotline for individuals assaulted in military correctional facilities, playing a key 
role in the Department’s implementation of the requirements of the Prison Rape Elimination Act.  
In FY19, SHL received six calls from users in military correctional facilities.  In addition to 
providing crisis intervention, information, and referrals, staff assist callers with both Unrestricted 
and Anonymous reports.  Staff facilitate anonymous reports, complete mandated reporting as 
required by law, and facilitate warm handoffs to SARCs for Unrestricted reports.  
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Appendix F: Sexual Harassment Assessment 

Across the Department of Defense (DOD), dedicated Service members and civilian employees 
work tirelessly each day to ensure mission accomplishment and success in our daily operations 
as we endeavor to safeguard our nation and achieve our national defense objectives.  Our 
people are at the core of the National Defense Strategy and ensuring their wellbeing remains of 
utmost importance to the Department.  Behaviors that jeopardize the welfare of any member of 
the Total Force will not be tolerated, condoned, or ignored.  Sexual harassment is one such 
problematic behavior which has no place in DOD.  Sexually harassing behavior violates the 
responsibility of Service members and DOD civilian employees to treat each other with dignity 
and respect.  Incidents of sexual harassment threaten force readiness and have the potential to 
undermine critical cohesion and trust among members of the Total Force. 

Fundamental to mission readiness is the promotion of an environment free from personal, 
social, or institutional barriers that prevent members from rising to the highest possible level of 
responsibilities.  The Department aims to identify and address problematic behaviors early, in 
an effort to prevent these behaviors from escalating.  It continues to encourage reporting, 
including anonymous reporting, of sexual harassment and other harassing behaviors.  The 
DOD strives to ensure that all who experience sexual harassment and other problematic 
behaviors have the confidence to file a complaint without fearing retaliation or reprisal. 

Central to reporting incidents of sexual harassment is the belief that leadership will hold 
offenders appropriately accountable.  To that end, in 2019 the Department formed the Sexual 
Assault Accountability and Investigation Task Force (SAAITF) to identify, evaluate, and 
recommend immediate and significant actions to improve the accountability process specific to 
the investigation and disposition of cases in which members of the Armed Forces are either 
victims or alleged offenders of sexual assault, while ensuring due process for both.1  To 
improve the ability of commanders to set the appropriate command climate, SAAITF 
recommended identifying sexual harassment as a standalone military crime. 

This appendix reports on complaints of sexual harassment received in Fiscal Year 2019 
(FY19), which covers the period from October 1, 2018, to September 30, 2019.  The topline 
summary of 1,021 formal sexual harassment complaints reported by the Military Services in 
FY19 increased 10 percent from FY18. 

Oversight Responsibilities and Department Initiatives 

The Office for Diversity, Equity, and Inclusion (ODEI) has responsibility for the DOD Military 
Equal Opportunity Program, which includes oversight of policy development, standardization of 
training and education, and data collection and analysis of Department-wide military sexual 
harassment complaints. 

Definition of Sexual Harassment 

Section 1561 of Title 10, United States Code defines “sexual harassment” as conduct that 
involves unwelcome sexual advances, requests for sexual favors, and deliberate or repeated 
offensive comments or gestures of a sexual nature when:  

                                                

1 Department of Defense Sexual Assault Accountability and Investigation Task Force Report, April 2019. 
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 Submission to such conduct is made either explicitly or implicitly a term or condition of a 
person's job, pay, or career; 

 Submission to or rejection of such conduct by a person is used as a basis for career or 
employment decisions affecting that person; or 

 Such conduct has the purpose or effect of unreasonably interfering with an individual's 
work performance or creates an intimidating, hostile, or offensive environment; and is 
so severe or pervasive that a reasonable person would perceive, and the victim does 
perceive, the environment as hostile or offensive. 

This definition emphasizes that conduct, to be actionable as harassment, does not need to 
result in concrete psychological harm to the victim, but rather only be so severe or pervasive 
that a reasonable person would perceive the environment as hostile or offensive.  Any person 
in a supervisory or command position who uses or condones sexual behavior to control, 
influence, or affect the career, pay, or job of a Service member or DOD civilian employee is 
engaging in sexual harassment.  A Service member or DOD civilian employee who makes 
deliberate or repeated unwelcome verbal comments, non-verbal, or physical contact or a 
sexual nature is engaging in sexual harassment. 

DOD Harassment Prevention and Response Policy 

On February 8, 2018, the Department published DOD Instruction (DODI) 1020.03, 
“Harassment Prevention and Response in the Armed Forces,” in order to: 
 

 Establish a comprehensive, DOD-wide harassment prevention and response program, 
 Strengthen the Department’s commitment and accountability through oversight, 
 Update military harassment prevention and response policies and programs for Service 

members, 
 Identify social media as a means through which harassment can occur, 
 Update training and education requirements and standards, and 
 Mandate substantiated incidents of harassment are annotated in Service members’ 

fitness reports or performance evaluations. 
 
The policy supplements the DOD Retaliation Prevention and Response Strategy 
Implementation Plan for sexual harassment complaints involving retaliation. The Defense 
Equal Opportunity Reform Group was established to review, improve, and modify policies and 
procedures; analyze trends; identify potential gaps; and provide recommendations to senior 
leadership to ensure policies on harassment and discrimination are robust and effective. 

Data Collection 

Sexual harassment incidents are tracked by the Military Services and reported to the DOD 
using a standardized template developed and approved by the ODEI Data Working Group.  
The Department collects, assesses, analyzes and compiles this report in accordance with the 
reporting requirement in DODI 1020.03.  The report contains information on sexual harassment 
incidents reported or closed between October 1, 2018 and September 30, 2019. 

Overall FY19 Complaint Totals 

In accordance with DODI 1020.03, the Military Services reported on FY19 sexual harassment 
complaints which includes formal, informal, and anonymous reports.  DOD continues to 
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encourage reporting, including anonymous reporting, of sexual harassment and other 
harassing behaviors. 

A formal complaint is an allegation submitted in writing to the staff designated to receive such 
complaints in the Military Department operating instructions and regulations, or an informal 
complaint, which the commanding officer or other person in charge of the organization 
determines warrants an investigation.  Some complainants may request that allegations of 
sexual harassment be addressed and resolved informally. 

An informal complaint is an allegation, made either orally or in writing, that is not submitted as a 
formal complaint through the office designated to receive harassment complaints.  The 
allegation may be submitted to a person in a position of authority within the Service member’s 
organization or outside of the Service member’s organization.  Such complaints may be 
resolved at the lowest level through intervention by the first-line supervisor, using alternative 
dispute resolution techniques such as informal mediation. 

An anonymous complaint is an allegation received by a commanding officer or supervisor, 
regardless of the means of transmission, from an unknown or unidentified source, alleging 
harassment.  The individual is not required to divulge any personally identifiable information. 

Formal Complaints 

During FY19, the Military Services and the National Guard Bureau (NGB) received, processed, 
and investigated a total of 1,021 formal sexual harassment complaints.  The data indicate a 10 
percent increase in FY19 from the 932 formal complaints that were received, processed, and 
investigated in FY18.   
 
At the close of FY19, of the total 1,021 formal sexual harassment complaints, 718 formal 
complaints (70 percent) were resolved; 154 formal complaints (15 percent) remained open, 
pending the results of an investigation, and the statuses of 149 complaints (15 percent) were 
not reported. 
 

 
Figure 1.  DOD Formal Sexual Harassment Complaints (FY15 - FY19) 
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Subsequent to an appropriate investigation, complaints are found to be substantiated or 
unsubstantiated.  Of the 718 resolved complaints filed in FY19, 61 percent (437) were 
substantiated, 36 percent (261) were unsubstantiated, and 3 percent (20) were dismissed. 
 
In FY18, of the 932 formal complaints received, processed, and investigated, 704 formal 
complaints (76 percent) were resolved, while 228 formal complaints (24 percent) remained 
open, pending the results of an investigation.  Of the 704 formal complaints resolved, 61 
percent (432) were substantiated, 38 percent (266) were unsubstantiated, while dismissed 
complaints represented 1 percent (6). 
 

 
Figure 2.  Total Resolved Formal Sexual Harassment Complaints Received by DOD in FY19 

Informal Complaints 

In FY19, the Military Services and NGB received, processed, and addressed a total of 591 
informal sexual harassment complaints.  At the close of the fiscal year, 442 informal complaints 
(75 percent) were addressed and resolved at the lowest level, 126 informal complaints (21 
percent) were reported as administratively closed, and 23 informal complaints (4 percent) were 
pending resolution. 

In comparison, the Military Services and NGB received, processed, and addressed a total of 
512 informal sexual harassment complaints in FY18.  Of these 512 FY18 informal complaints, 
268 complaints (52 percent) were addressed and resolved at the lowest level, 17 complaints (3 
percent) were pending resolution, and the statuses of 227 complaints (45 percent) were 
reported as administratively closed. 

Anonymous Complaints 

During FY19, 28 sexual harassment complaints were filed anonymously.  Sixteen (57 percent) 
of the 28 complaints were resolved, 11 complaints (39 percent) remained open pending 
resolution, and the status of the 1 remaining complaint (4 percent) was not reported.  Of the 16 
resolved anonymous complaints, 12 (75 percent) were substantiated and 4 (25 percent) were 
unsubstantiated. 

In FY18, 22 sexual harassment complaints were filed anonymously.  Sixteen (73 percent) of 
the 22 complaints filed anonymously were resolved, 5 (23 percent) remained open pending 
resolution by the end of FY18, and the status of the 1 remaining complaint was not reported.  
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Of the 16 anonymous complaints resolved, 7 (44 percent) were substantiated and 9 (56 
percent) were unsubstantiated. 

Nonconsensual Distribution of Private Sexual Images  

Section 537 of the National Defense Authorization Act for FY18 requires inclusion of 
information in annual SAPRO reports, regarding sexual harassment incidents involving 
nonconsensual distribution of private sexual images.  In accordance, the Military Services 
reported on the FY19 complaints of sexual harassment that involved nonconsensual 
distribution of private sexual images.  In FY19, the Military Services and NGB received, 
processed, and investigated 51 total complaints of sexual harassment involving nonconsensual 
distribution of private sexual images.  Of the 51 total complaints, 37 complaints (73 percent) 
were formal and 14 complaints (27 percent) were informal. 

Substantiated formal complaints constituted 10 (27 percent) of the 37 total formal complaints of 
sexual harassment involving nonconsensual distribution of private sexual images, while 
unsubstantiated formal complaints totaled 5 (>13 percent), formal complaints pending 
resolution accounted for 4 complaints (11 percent), and the statuses of 18 complaints (49 
percent) were unknown. 

Of the 14 total informal complaints of sexual harassment involving nonconsensual distribution 
of private sexual images, substantiated informal complaints constituted 6 complaints (43 
percent), informal complaints pending resolution accounted for 1 complaint (7 percent), and the 
statuses of 7 informal complaints (50 percent) were unknown. 

Top Line Results from FY19 Substantiated Complaints 

Substantiated complaints contain at least one founded allegation of sexual harassment 
addressed at the lowest appropriate level in the complainant’s chain of command. 
Unsubstantiated complaints contain at least one founded allegation of sexual harassment 
addressed at the lowest appropriate level in the complainant’s chain of command.  Dismissed 
complaints include a formal complaint that has been dropped to address the correct 
problematic behavior, to investigate another behavior that has more evidence, or to investigate 
more severe problematic behavior(s).  Pending complaints are open sexual harassment reports 
that have not yet been resolved or adjudicated.  Appeals are also included here, since the final 
decision and potential actions against the alleged offender are pending. 

During FY19, the Military Services and the NGB reported a total of 603 substantiated sexual 
harassment complaints, of which 437 (72 percent) were reported as a formal complaint, 154 
(26 percent) were informal, and 12 (2 percent) were reported anonymously. 
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Figure 3.  DOD Sexual Harassment Complaints Substantiated in FY19 

Complaint Characteristics 

This section presents complainant characteristics, offender characteristics, nature of 
substantiated incidents, timeliness of reporting and investigation, and accountability by 
substantiated formal and informal sexual harassment complaints. 

Formal Complaints 

There were 430 complainants associated with the 437 substantiated formal incidents.  A 
complainant may be involved in more than one sexual harassment incident.  Complainants 
were predominantly women (344 of 430; 80 percent).  Men made up 18 percent (78 of 430) of 
complainants.  The gender of 2 percent (8 of 430) of complainants was unknown.  Eighty-eight 
percent of complainants (378 of 430) were enlisted members.  Officers represented 4 percent 
of complainants (18 of 430).  Less than 1 percent of complainants were warrant officers (4 of 
430).  The paygrade category was not reported for 6 percent of complainants (25 of 430) and 
less than 1 percent of complainants were reported as others (5 of 430). 

Service members in paygrades E1–E4 account for 67 percent of all complainants (287 of 430).  
The largest single grouping of complainants by gender and paygrade were women in 
paygrades E1–E4 (236 of 430; 55 percent).  Enlisted males in the paygrades of E1–E4 account 
for 12 percent (50 of 430) of complainants.  Officer complainants were predominately women in 
grades O1–O3 (11 of 18; 61 percent) and less than 1 percent of unknown formal complainants 
were enlisted (2 of 430). 

Informal Complaints 

The Military Services reported 151 complainants for the 154 substantiated informal incidents.  
Complainants were predominantly women (125 of 151; 83 percent).  Men totaled 15 percent 
(22 of 151) of complainants and unknown gender comprised 2 percent (4 of 151) of 
complainants. 
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Enlisted members comprised 85 percent of complainants (129 of 151).  Officers represented 5 
percent of complainants (7 of 151).  Three percent (4 of 151) of complainants were DOD 
civilian employees and 2 percent (3 of 151) were DOD contractors.  The personnel category 
was reported as unknown for the remaining 5 percent of complainants (8 of 151). 

Enlisted members in paygrades E1–E4 account for 52 percent of all complainants (79 of 151).  
The largest single grouping of complainants by gender and paygrade was E1–E4 women (74 of 
151; 49 percent).  Enlisted men in paygrades E1–E4 comprised 3 percent (4 of 151) of 
complainants, and the gender of 1 percent (1 of 151) of informal complainant was unknown. 

Offender Characteristics  

First-Time Offender 

Notably, a single offender can be associated with more than one complaint.  There were 425 
total offenders reported for 437 substantiated complaints, of which 95 percent (404 of 425) 
were first-time offenders.  First-time offenders were predominantly male (382 of 404; 95 
percent).  First-time offenders consisted of 5 percent female offenders (21 of 404) of. 

Enlisted members comprised 84 percent of offenders (339 of 404).  Offenders were most often 
junior enlisted (E1–E4; 145 of 404, 36 percent), of which 92 percent were men (133 of 145).  
Nine percent of offenders (36 of 404) were officers, of which 58 percent (21 of 36) were males 
in paygrades O1–O3; 22 percent (8 of 36) were in paygrades O4–O6; and a little more than 19 
percent (7 of 36) were warrant officers.  Seven percent (29 of 404) of all first-time offenders 
were either DOD civilian employees (2 of 29), contractors (6 of 29), or the employment type 
was not reported (21 of 29). 

Repeat Offender 

Repeat offenders, defined as having more than one complaint substantiated for sexual 
harassment, represented 5 percent of all offenders (21 of 425).  Seventy-one percent (15 of 21) 
of repeat offenders were enlisted members.  Ninety-three percent (14 of 15) of enlisted repeat 
offenders were male, of which 21 percent (3 of 14) were in paygrades E1 to E4, 43 percent (6 
of 14) were E5–E6, and 36 percent (5 of 14) were E7–E8.  The remaining (7 percent) enlisted 
repeat offender was a female in paygrade E5–E6.  Twenty-nine percent (6 of 21) of repeat 
offenders were male officers in paygrades O1–O3. 

Informal Complaints 

First-Time Offender 

The Military Services reported 158 total offenders for 154 substantiated informal complaints, of 
which 96 percent (151 of 158) were first-time offenders.  These first-time offenders were 
predominantly male (135 of 151; 89 percent).  Female offenders made up 8 percent (12 of 151) 
of all first-time offenders and the gender of 3 percent of first-time offenders (4 of 151) was 
unknown. 

Enlisted members comprised 73 percent of first-time offenders (110 of 151).  The largest 
paygrade grouping of enlisted first-time offenders was E5–E6 (51 of 110, 46 percent), of which 
98 percent were male (50 of 51).  Eight percent of first-time offenders (12 of 151) were officers, 
of which were all male; the gender was unknown for 3 percent (4 of 151) of the first-time 
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offenders.  Fifty-eight percent (7 of 12) of officer first-time offenders were in paygrades O1–O3 
and 33 percent (4 of 12) were in paygrades O4–O6.  Warrant officers made up less than 9 
percent (1 of 12) of officer first-time offenders.  Nineteen percent (29 of 151) of first-time 
offenders were either DOD civilian employees (13 of 29), contractors (6 of 29), or the 
employment type was not reported (10 of 29). 

Repeat Offender 

Repeat offenders, defined as having more than one complaint substantiated for sexual 
harassment, represented 5 percent of all offenders (7 of 151).  Fifty-seven percent (4 of 7) of 
repeat offenders were males, of which 25 percent (1) was in paygrade E1–E4, 50 percent were 
E5–E6, and 25 percent (1 of 4) was in paygrade E7–E9.  The remaining 43 percent of repeat 
offenders were all female DOD or Military Service contractors. 

Duty Status and Nature of Substantiated Incidents   

Formal 

Eighty-three percent (362 of 437) of formal substantiated incidents occurred while the 
complainant was on duty.  Because substantiated complaints may involve multiple allegations 
of sexually harassing behavior, a total of 629 types of allegations were reported.  The most 
frequently reported allegations involved crude and/or offensive behavior (309 of 629; 49 
percent).  All other reported allegations were characterized as unwanted sexual attention (291 
of 629; 46 percent) and sexual coercion/quid pro quo (29 of 629; 5 percent). 

Informal 

Eighty-four percent (129 of 154) of informal substantiated incidents occurred while the 
complainant was on duty.  A total of 227 types of allegations were reported.  The most 
frequently reported allegations involved crude and/or offensive behavior (120 of 227; 53 
percent).  All other reported allegations were characterized as unwanted sexual attention (99 of 
227; 44 percent) and sexual coercion/quid pro quo (8 of 227; 4 percent). 

Timeliness of Reporting 

DOD policy requires that, to the extent practicable, commanders will forward sexual 
harassment complaint information or allegations to a General Court-Martial Convening 
Authority (GCMCA) within 72 hours of receipt.  One hundred percent of formal complaints of 
sexual harassment (1,021) were forwarded to the GCMCA and 80 percent of these (812 of 
1,021) were forwarded within 72 hours. 

Accountability  

Formal Complaints 

Offenders may receive more than one type of corrective action.  For example, an offender may 
receive a letter of reprimand, administrative actions, and non-judicial punishment.  In FY19, 
there were a total of 425 sexual harassment offenders, of which 95 percent (404 of 425) were 
first-time offenders.  Ninety percent (364 of 404) received 421 disciplinary actions.  At the close 
of the fiscal year, 11 percent (47) of offenders were pending disciplinary actions. 
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Of the 421 disciplinary actions, approximately 47 percent (196) were non-judicial punishments, 
approximately 48 percent (200) were adverse or administrative actions (e.g., chapter discharge 
or letters of reprimand), and more than 5 percent (25) of cases were punitive and consisted of 
17 courts-martial and 8 discharges in lieu of courts-martial. 

Of the 425 offenders of substantiated formal complaints, 5 percent (21) were repeat offenders.  
Of the 21 repeat offenders, 17 (80 percent) received 24 corrective actions.  Thirteen percent (3 
of 24) of corrective actions were judicial punishments, 2 were discharges in lieu of courts-
martial and 1 was a court martial.  Fifty percent (12 of 24) of corrective actions were non-
judicial punishments, they were all adverse administrative actions.  The remaining 
approximately 38 percent received administrative non-punitive corrective actions, 8 were 
adverse or administrative and 1 was in discharge in lieu of disciplinary action. 

Informal Complaints 

In FY19, for substantiated informal complaints, there were 158 total offenders of substantiated 
informal complaints, of which 151 were first-time offenders.  Of the 151 first-time offenders, 134 
(89 percent) received 215 corrective actions. 

Three percent (7) of corrective actions were judicial punishments, 35 percent (75) were non-
judicial punishments.  Out of 75 non-judicial, there were 56 adverse administrative actions and 
19 other corrective actions.  Out of 215 corrective actions, 62 percent (133) were administrative 
actions; there were 54 adverse or non-punitive actions, 3 were referred to agency outside 
DOD, 3 were discharges in lieu of disciplinary actions and 73 were other corrective actions.  
The remaining 11 percent (17 of 151) of first-time offenders were pending corrective actions at 
the close of the fiscal year. 

Of the 158 total offenders of substantiated informal complaints, 7 (4 percent) were repeat 
offenders, for which 7 corrective actions were administered.  Twenty-nine percent (2 of 7) were 
non-judicial punishments.  The remaining 71 percent (5 of 7) of corrective actions were 
administrative. 

Retaliation Complaints 

Formal 

There were 48 retaliation referrals reported for 1,021 formal complaints; 77 percent (37 of 48) 
of retaliation referrals were for nonconsensual distribution of private images.  Of the 48 
retaliation referrals, 13 percent (6) were maltreatment, 8 percent (4) were ostracism and 2 
percent (1) was reprisal/retaliation.  

Informal 

There were 22 retaliation referrals reported for 591 informal complaints, 64 percent (14 of 22) 
of retaliation referrals were for nonconsensual distribution of private images.  Of the 22 
retaliation referrals 14 percent (3) were ostracism, 9 percent (2) were maltreatment, 9 percent 
(2) were retaliation referrals and 5 percent (1) was reprisal/retaliation. 
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Way Forward 

Sexual harassment is the antithesis of the ethos by which DOD operates.  Any instance of 
sexually harassing behavior directed at a member of the Total Force is a breach of trust and 
the ethics of military service.  Incidents of sexual harassment jeopardize combat readiness and 
mission accomplishment, weaken trust within the ranks, erode unit cohesion, and will not be 
tolerated, condoned, or ignored. 

Holding sexual harassment offenders appropriately accountable for their action is paramount to 
good order and discipline.  Leaders at all levels are responsible for fostering a climate of 
inclusion within their organizations that is free from harassment and does not tolerate 
retaliation or reprisal for reporting harassment allegations.  Over the past year, ODEI has 
participated in Secretary of Defense-directed efforts to improve the Department’s climate 
assessment process.  This effort intends to provide leaders with actionable results and a suite 
of tools to better address sexually harassing behaviors and other misconduct that erodes 
mission readiness. 

ODEI also continues to strengthen prevention of sexual harassment and other problematic 
behaviors by participating in DOD efforts to find solutions that extend beyond a single portfolio.  
This includes collaborative efforts with SAPRO, the Defense Suicide Prevention Office, Family 
Advocacy Program, and Service representatives to implement the Sexual Assault Prevention 
Plan of Action.  By identifying and addressing problematic behaviors early, DOD strives to 
prevent inappropriate conduct from occurring or escalating.  The Department’s goal is to create 
respectful workplaces that are ready to execute the National Defense Strategy. 
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Appendix G: Domestic Abuse-Related Sexual Assault
The Family Advocacy Program (FAP) is the congressionally mandated program within the 
Department of Defense (DOD) responsible for supplying clinical assessment, support, and 
treatment services in response to incidents of domestic abuse in military families.  Sexual 
assault occurring within the context of a marriage or intimate partner relationship (i.e., sexual 
abuse) is a subset of domestic abuse. 

Oversight Responsibilities  

Under the authority, direction, and control of the Under Secretary of Defense for Personnel and 
Readiness, DOD FAP has broad responsibility for promoting public awareness and prevention 
of domestic abuse and child abuse and neglect, providing victims of domestic abuse with the 
option for making a restricted report, and coordinating comprehensive advocacy, clinical 
intervention, safety and risk assessment, and other support to victims. 

Definition of Domestic Abuse 

DOD Instruction 6400.06, “Domestic Abuse Involving DOD Military and Certain Affiliated 
Personnel,” defines “domestic abuse” as “…[d]omestic violence or a pattern of behavior 
resulting in emotional/psychological abuse, economic control, and/or interference with personal 
liberty that is directed toward a person who is: 

 
• A current or former spouse;  
• A person with whom the abuser shares a child in common; or 
• A current or former intimate partner with whom the abuser shares or has shared a 

common domicile.” 

Sexual assault occurring within the context of domestic abuse is referred to FAP for 
comprehensive safety planning, victim advocacy and support, and treatment when appropriate.    

Data 

Comprehensive data and analysis of all domestic abuse is included in the Report on Child 
Abuse and Neglect and Domestic Abuse in the Military for Fiscal Year 2019, scheduled for 
release on April 30, 2020, as required by Section 574 of Public Law 114-328. 

Data Collection  

FAP incident data are tracked by the Military Services and reported to the Department through 
the FAP Central Registry maintained by the Defense Manpower Data Center.  The FAP Central 
Registry contains information pertaining to incidents that met criteria for abuse.  In this context, 
“met criteria” means that the incident met the clinical threshold set forth by a standardized 
algorithm that indicates the need for more rigorous treatment, intervention, support, safety 
planning, and protection. 

Victim Characteristics  

Central Registry data indicate that in Fiscal Year (FY) 2019, there were 284 unique victims of 
adult sexual abuse who received FAP services.  Victims were 94.4 percent female (268 of 284) 
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and 5.6 percent male (16 of 284).  Of the 284 victims, 152 (53.5 percent) were family members, 
99 (34.9 percent) were Military Service members, 29 (10.2 percent) were non-beneficiaries, 3 
(1.1 percent) were non-DOD civilian beneficiaries (retired Service members or government 
contractors), and 1 (0.3 percent) was a DOD civilian.  

Alleged Offender Characteristics  

Of the 280 alleged offenders, 264 (94.3 percent) were male and 16 (5.7 percent) were female.  
Military Service members represented 83.9 percent (235 of 280) of alleged offenders, family 
members represented 13.2 percent (37 of 280), non-beneficiaries represented 2.5 percent (7 of 
280), and DOD civilians represented 0.4 percent (1 of 280). 

Of the 235 alleged offenders who were Military Service members, 229 (97.4 percent) were 
active duty, Regular Component members, and 6 (2.6 percent) were Reserve or in the National 
Guard.  Of the 235 Military Service members, 219 (93.2 percent) were enlisted members, 14 
(6.0 percent) were officers, and 2 (0.8 percent) were warrant officers. 

Accountability  

The mission and scope of FAP is to provide comprehensive clinical assessment and support 
services to individuals and families impacted by domestic abuse and child abuse and neglect.  
FAP’s primary focus is to assess the risk to, and safety of, victims and families to provide 
treatment and rehabilitation of the alleged offender and to provide support and clinical services 
for the victim when appropriate. By responsibilities set forth in DOD Manual 6400.01, Volume 1, 
Enclosure 3, “Family Advocacy Program Standards,” FAP reports all unrestricted reports of 
domestic abuse to law enforcement within 24 hours.  As part of the Coordinated Community 
Response model employed by DOD, first responder law enforcement (military or civilian, 
depending on jurisdiction) and military criminal investigative personnel have responsibility for 
investigating reports of domestic abuse.  Investigation, command action, and legal adjudication 
are addressed by other organizations outside of FAP. 

FAP social workers, prevention specialists, victim advocates, and nurses provide critical clinical 
and support services to families impacted by these often complex incidents and are bound 
ethically to promote the well-being of clients and support their self-determination foremost.  
Responsibility for holding alleged offenders criminally accountable and tracking associated 
outcomes falls to command and applicable law enforcement and civilian or military justice 
systems.
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Appendix H: Child Sexual Abuse

The Family Advocacy Program (FAP) is the congressionally mandated program within the 
Department of Defense (DOD) responsible for supplying clinical assessment, support, and 
treatment services in response to incidents of child abuse and neglect in military families.  Child 
sexual abuse by a parent or other caregiver is a subset of child abuse. 

Oversight Responsibilities  

Under the authority, direction, and control of the Under Secretary of Defense for Personnel and 
Readiness, DOD FAP has broad responsibility for promoting public awareness and prevention 
of domestic abuse and child abuse and neglect, ensuring mandated reporting of all child abuse 
and neglect (to include child sexual abuse) by covered professionals and members of the 
military, and coordinating comprehensive intervention, assessment, and support to victims. 

Definition of Child Sexual Abuse 

DOD Instruction 6400.01, “Family Advocacy Program,” defines “child abuse” as “…[t]he physical 
or sexual abuse, emotional abuse, or neglect of a child by a parent, guardian, foster parent, or 
by a caregiver, whether the caregiver is intrafamilial or extrafamilial, under circumstances 
indicating the child’s welfare is harmed or threatened.  Such acts by a sibling, other family 
member, or other person shall be deemed to be child abuse only when the individual is 
providing care under express or implied agreement with the parent, guardian, or foster parent.”  
DOD Instruction 6400.03, “Family Advocacy Command Assistance Team,” defines “child sexual 
abuse” as “…[t]he employment, use, persuasion, inducement, enticement, or coercion of any 
child to engage in, or assist any other person to engage in, any sexually explicit conduct or 
simulation of such conduct for the purpose of producing a visual depiction of such conduct; or 
the rape, and in cases of caretaker or inter-familial relationships, statutory rape, molestation, 
prostitution, or other form of sexual exploitation of children, or incest with children.”  

As a result of the expanded reporting requirements in Section 575 of Public Law 114-328, the 
National Defense Authorization Act for Fiscal Year (FY) 2018, all individuals within the chain of 
command of a member are required to immediately report suspected child abuse of any kind to 
the installation FAP.  In addition, all covered professionals, to include FAP staff, are required to 
report suspected child abuse directly to local civilian child welfare services.  On installations, 
FAP provides comprehensive safety planning, victim advocacy and support, and treatment 
when appropriate.    

Data 

Comprehensive data and analysis of all child abuse and neglect is included in the Report on 
Child Abuse and Neglect and Domestic Abuse in the Military for Fiscal Year 2019, scheduled for 
release on April 30, 2020, as required by Section 574 of Public Law 114-328. 

Data Collection  

FAP incident data are tracked by the Military Services and reported to the Department through 
the FAP Central Registry maintained by the Defense Manpower Data Center.  The FAP Central 
Registry contains information pertaining to incidents that met criteria for abuse.  In this context, 
“met criteria” means that the incident met the clinical threshold set forth by a standardized 
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algorithm that indicates the need for more rigorous treatment, intervention, support, safety 
planning, and protection. 

Victim Characteristics  

Central Registry data indicates that in FY19, there were 203 unique victims of child sexual 
abuse who received FAP services.  Victims were 87.2 percent female (177 of 203) and 12.8 
percent male (26 of 203).  The number and age ranges of victims of child sexual abuse were: 7 
victims (3.5 percent) ages 0 to 1; 35 victims (17.2 percent) ages 2 to 5; 49 victims (24.1 percent) 
ages 6 to 10; and 108 victims (53.2 percent) ages 11 to 17.  Four victims (2.0 percent) were 
between the ages of 18 and 24 when the report was made, but in a dependent status when the 
abuse occurred. 

Alleged Offender Characteristics  

Of the 168 alleged offenders, 94 (55.9 percent) were Military Service member parents, 28 (16.7 
percent) were civilian parents, 24 (14.3 percent) were “other” family member caregivers, and 22 
(13.1 percent) were extrafamilial caregivers.  Military Service members represented 61.9 
percent (104 of 168) of alleged offenders, and civilians represented 38.1 percent (64 of 168) of 
alleged offenders. 

All 104 alleged offenders who were Military Service members were active duty, Regular 
Component members.  Of the 104 Military Service members, 96 (92.3 percent) were enlisted 
members, 7 (6.7 percent) were officers, and 1 (1.0 percent) was a warrant officer. 

Accountability  

The mission and scope of FAP is to provide comprehensive clinical assessment and support 
services to individuals and families impacted by domestic abuse and child abuse and neglect.  
FAP’s primary focus is to assess the risk to, and safety of, victims and to provide treatment and 
rehabilitation for the victim or alleged offender when appropriate.  By responsibilities set forth in 
DOD Manual 6400.01, Volume 1, “Family Advocacy Program Standards,” FAP reports all 
reports of child abuse to civilian child welfare services and law enforcement within 24 hours.  As 
part of the Coordinated Community Response model employed by DOD, first responder law 
enforcement (military or civilian, depending on jurisdiction) and military criminal investigative 
personnel have responsibility for investigating reports of child sexual abuse.  Investigation, 
command action, and legal adjudication are addressed by other organizations outside of FAP. 

FAP social workers, prevention specialists, victim advocates, and nurses provide critical clinical 
and support services to families impacted by these often complex incidents and are bound 
ethically to promote the well-being of clients and support their self-determination foremost.  
Responsibility for holding alleged offenders criminally accountable and tracking associated 
outcomes falls to applicable command, law enforcement, and civilian and military justice 
systems.  
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AFOSI  Air Force Office of Special Investigations 

CATCH  Catch a Serial Offender 

CCB  Change Control Board 

CID   Criminal Investigative Division 

CMG   Case Management Group 

CORBIT  Council on Recruit Basic Training 

CY   Calendar Year 

DEOMI  Defense Equal Opportunity Management Institute 

DEOCS  Defense Equal Opportunity Management Institute Organizational Climate Survey 

DOD   Department of Defense 

DODI   DOD Instruction 

D-SAACP  DOD Sexual Assault Advocate Certification Program 

DSAID  Defense Sexual Assault Incident Database 

FAP  Family Advocacy Program 

FY   Fiscal Year 

GAO  Government Accountability Office 

GTO   Getting to Outcomes 

IG   Inspector General 

MCIO   Military Criminal Investigative Organization 

NACP   National Advocate Credentialing Program 

NDAA   National Defense Authorization Act 

NGB   National Guard Bureau 

NJP   Nonjudicial Punishment 

NOVA   National Organization for Victim Assistance 

ODEI   Office of Diversity, Equity, and Inclusion 

OPA   Office of People Analytics 

OSD   Office of the Secretary of Defense 

OTJAG  Office of the Judge Advocate General 

OVC   Office for Victims of Crime 

P.L.   Public Law 

PPoA   Prevention Plan of Action 

RILO/DILO  Resignation or Discharge in lieu of Court-Martial 

RPRS   Retaliation Prevention and Response Strategy  

SAAPM  Sexual Assault Awareness and Prevention Month 

SAPR   Sexual Assault Prevention and Response 

SAPRO  Sexual Assault Prevention and Response Office 

SARC   Sexual Assault Response Coordinator 

SHARP  Sexual Harassment/Assault Response and Prevention 

SHL   Safe Helpline 
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SJA   Staff Judge Advocate 

SME   Subject Matter Expert 

SOFA   Status of Forces Agreement 

SPCMCA  Special Court-Martial Convening Authority 

SVC   Special Victims’ Counsel 

UCMJ   Uniform Code of Military Justice 

UOTHC  Under Other Than Honorable Conditions 

USC   Unwanted Sexual Contact 

U.S.C.   United States Code 

USD(P&R)  Under Secretary of Defense for Personnel and Readiness 

UVA   Uniform Victim Advocate 

VA   Victim Advocate 

VLC   Victims’ Legal Counsel 

WGRA  Workplace and Gender Relations Survey of Active Duty Members 

WRI   Whistleblower Reprisal Investigations 
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• Despite concerted efforts to prevent sexual assault, sexual harassment, and associated 
retaliatory behaviors, in fiscal year 2019 (FY19), the Army continued to see a high rate of 
reported sexual assaults: 5.5 reports of sexual assault per 1,000 Soldiers, the same rate of 
reporting as FYI 8. The sustained high rate of reporting may be an indicator of increased 
victim confidence in their chain of command, victim advocacy and response services, and 
Army criminal investigation offices; however, more work needs to be done. 

• The attached sexual assault report (TAB A) highlights attributes of the Army's commitment 
to create and maintain a climate of trust where Soldiers live the Army Values, thereby 
reducing incidents of sexual harassment and assault. For FY19, these highlights include: 

a. Implementing new and improved primary prevention lessons across the full range of 
learning activities for Sexual Harassment/ Assault Response and Prevention (SHARP) 
program professionals attending the Army SHARP Academy. 

b. Maintaining a professionally trained cadre of sexual assault response coordinators and 
victim advocates as critical resources who enable coordination between commanders 
and other agencies to ensure the best possible response to victims. 

c. Hiring 15 additional highly trained and experienced sexual assault investigators. 

d. Implementing a comprehensive military justice redesign to ensure the most effective 
allocation of judge advocates to both special victim and general crimes cases. 

e. Implementing an oversight plan to facilitate the assessment of the SHARP program. 

• The Army's actions and future plans for a comprehensive sexual assault prevention strategy 
focus on: (1) leaders creating and maintaining positive command climates; and (2) 
developing operationalized plans for 20 strategic aims in support of the Army's 
comprehensive sexual assault prevention plan of action. 
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Executive Summary:  Fiscal Year 2019 Annual Report on Sexual Assault in the 
Military (U.S. ARMY)  

     The U.S. Army is committed to enhancing readiness by preventing sexual assault, 
sexual harassment, and associated retaliatory behaviors and by providing comprehensive 
response capabilities through its Sexual Harassment/Assault Response and Prevention 
(SHARP) program.  To accomplish this commitment, Army leaders must establish a 
culture of dignity and respect that does not tolerate behaviors and attitudes that lead to 
sexual misconduct and in which victims feel safe to report without fear of retaliation.  The 
vast majority of Soldiers serve honorably, meeting the standards embodied in the Army 
Values.  However, it is the unacceptable actions of a few that jeopardize unit readiness 
and erode the trust and confidence that the American people have in our Army.  Soldiers 
who commit the crime of sexual assault, or fail to intervene and stop an assault, violate 
the Nation’s trust and the trust of their fellow Soldiers.  To retain the trust and confidence 
of the Nation, the Army embeds its efforts in a SHARP program that combines initiatives 

to prevent and respond to incidents of sexual assault, sexual 
harassment, and retaliation.   

     In fiscal year 2019 (FY19), the Army continued to see a high 
rate of sexual assault reports:  5.5 reports of sexual assault per 
1,000 Soldiers, unchanged from FY18, and the highest 
reporting rate ever recorded.  The sustained high rate in the 
number of reports may be a positive indicator of victim 
confidence in their chain of command, victim advocacy and 
response services, Army criminal investigation offices, and 
appropriate accountability for offenders.  However, results of 
the most recent Department of Defense (DoD) Workplace and 

Gender Relations Survey of Active Duty Members (WGRA) showed an increase in the 
estimated prevalence of sexual assault to 6,500 Army Soldiers in 2018, compared to 
5,200 estimated in 2016.  This increase is very troubling and shows that the Army’s sexual 
assault prevention strategies have not achieved their intended results.  During FY19, the 
Army re-examined these strategies in an effort to reduce prevalence and prevent sexual 
assault. 

     This report details the operational initiatives of the Army’s SHARP program and the 
Army’s progress in preventing and responding to the crimes of sexual assault.  Highlights 
of the Army’s FY19 initiatives and progress include:  

• Implemented new and improved primary prevention lessons across the full range of 
learning activities for SHARP professionals attending the Army SHARP Academy. 

• Maintained a professionally trained cadre of sexual assault response coordinators 
(SARCs) and victim advocates (VAs) as critical resources who enable coordination 
between commanders and other agencies to ensure the best possible response to victims. 

• Hired 15 additional highly trained and experienced sexual assault investigators to 
lead sexual assault investigative teams. 

• Implemented a comprehensive military justice redesign to ensure the most effective 
allocation of judge advocate resources to both special-victim and general-crimes cases.  

“We will reverse the 
negative trends in suicide, 

sexual assault, and 
sexual harassment…. To 

do this, we have to 
change our Army culture 

to become better 
teammates”. 

Ryan D. McCarthy 
24th Secretary of the Army  
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• Implemented a strategic oversight plan to facilitate the assessment of the SHARP 
program.  

     Since its inception in 2009, the Army’s SHARP program focused its efforts on 
addressing specific goals which align with the five goals of the Department of Defense 
Sexual Assault Prevention and Response (SAPR) Strategic Plan, 2017-2021: 

Goal 1 - Prevention of sexual assault. 

Goal 2 - Assistance to, and advocacy for, victims of sexual assault.  

Goal 3 - Competent and sensitive investigations of sexual assault. 

Goal 4 - Accountability for the alleged perpetrators of sexual assault. 

Goal 5 - Effective assessment of the SHARP program. 

     In addressing Goal 1 (Prevention) during FY19, the Army developed a “U.S. Army 
Strategy for the Prevention of Sexual Assault and Sexual Harassment.”  This new strategy 
broadens prevention aims beyond the individual level to include relationships, 
organizational climate, and Army culture.  The strategy, developed in parallel with the DoD 

Prevention Plan of Action (PPoA), also focuses on leaders and 
their role in establishing and maintaining expectations and 
attitudes to support positive behaviors and healthy 
relationships.   

     The Army is dedicated to victim care and response through 
Goal 2 (Victim Assistance and Advocacy).  Army SARCs and 
VAs receive comprehensive training through a 2-week SHARP 
Foundation Course (conducted locally for collateral duty 
personnel) or a 6-week SARC/VA Career Course (for full-time 
personnel) through the Army SHARP Academy at Fort 

Leavenworth, KS.  The Army also ensures that victims of sexual assault receive quality 
medical care from multidisciplinary sexual assault medical management teams located at 
Army military treatment facilities (MTFs).  The U.S. Army Medical Command (MEDCOM) 
provides at least one sexual assault medical forensic examiner (SAMFE) at every Army 
MTF equipped with an emergency room. 

     The Army addresses Goal 3 (Investigation) with innovative techniques and state-of-the 
art resources to ensure the thoroughness of sexual assault investigations.  The U.S. Army 
Criminal Investigation Command (CID) joins with prosecutors, victim witness liaisons, 
SARCs, VAs, and other sexual assault responders to form special victim capability teams 
at Army installations worldwide.  These teams train in the unique aspects of investigating 
and prosecuting sexual assault cases.  The U.S. Army Military Police School continues to 
increase the Army’s number of certified agents through an acclaimed sexual assault 
investigative training program. 

     Highlights of efforts in Goal 4 (Accountability) during FY19 include a comprehensive 
redesign of military justice to strengthen the Army’s capacity to prosecute all types of 
cases at home station, deployed, or in an austere environment.  Additionally in FY19, the 
Army fully implemented a regional special victims’ counsel (SVC) program, expanded the 
special victims’ prosecutor (SVP) program, enhanced coordination between military justice 
and law enforcement databases, and established a defense litigation program.  .  

"Our Army’s people are 
our greatest strength….. 
We must take care of our 

people and treat each 
other with dignity and 

respect”. 

General James C. 
McConville     

40th Chief of Staff of the 
Army        
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     The objective of Goal 5 (Assessment) is to measure, analyze, and assess the 
effectiveness of the Army’s efforts related to sexual assault prevention and response.  The 
Army collects information from multiple sources to determine the effect of its actions and 
initiatives on mitigating and combating sexual assault.  For FY19, the Army continued to 
provide measures of effectiveness to Army commands and installations in support of their 
mitigation action plans to counter sexual assault vulnerabilities identified in their 
organizations.  In addition, the Army initiated a force-wide staff assistance visit (SAV) 

program designed to capture qualitative data to complement 
the quantitative data collected by organizational inspections.  

     Leaders at all levels must take an active role in the SHARP 
program to ensure that the Army achieves these five stated 
goals.  Leaders must establish command climates that 
prevent the crime of sexual assault, take all allegations of 
sexual assault seriously, ensure fair and impartial 
investigations, treat victims with dignity and respect, and 
ensure that victims can report without fear of retaliation, while 

taking appropriate action against alleged offenders.  Significant elements of the Army 
SHARP program include: 

• A senior commander at each Army installation who has overall responsibility for 
SHARP program implementation and execution.  As a critical element of their program 
execution, these leaders must conduct a monthly sexual assault review board (SARB) to 
provide procedural guidance and feedback on program implementation.  

• Command SHARP program managers who assist commanders in executing their 
SHARP program and integrating sexual assault response efforts (legal, law enforcement, 
chaplain, and medical) above the brigade level.   

• SARCs and VAs who are available 24 hours a day/7 days a week (24/7) to interact 
with victims of sexual assault and other response agencies to provide support in garrison 
and deployed environments.  These SARCs and VAs also support commanders by 
implementing the SHARP program, conducting unit training, and assisting with command 
climate surveys to monitor prevention efforts.        

     The increase in the number of reports of sexual assault is not necessarily the result of 
more incidents of sexual assault, but may be a reflection of victim’s confidence in their 
chain of command and the continued emphasis placed on sexual assault prevention and 
response by Army leaders.  The most recent Department of the Army Inspector General 
(DAIG) report of the SHARP program cited that nearly 90 percent of all Soldiers believe 
their leaders “enforce SHARP standards” and “would not tolerate a hostile climate.”  To 
sustain this progress, the Army continues to work to close the gap between prevalence 
and reporting. 

     Indicators of progress are a credit to committed Army leadership and the sustained 
resourcing of the SHARP program.  The Army’s actions in FY19 demonstrate a continued 
commitment to strong and compassionate responses to sexual assault.  Each case is 
troubling and the Army fully investigates every alleged misconduct, follows every lead, 
provides support to victims, and takes available and appropriate action to hold individuals 

“We’ve got a lot of work to 
do… I want you to think, 
‘This is my squad. What 
are the positive aspects I 

can reinforce?’ ”. 

Michael A. Grinston 
 16th Sergeant Major of the 

Army 
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accountable.  Still, the Army recognizes there is more work to do, especially in efforts to 
prevent sexual assaults.   

     This report complies with the Under Secretary of Defense for Personnel and Readiness 
(USD (P&R)) memorandum, dated September 23, 2019, Subject: Data Call for the Fiscal 
Year 2019 Department of Defense Annual Report on Sexual Assault in the Military.  This 
report contains:   

• Details of Army actions in support of the five goals contained in the DoD SAPR 
Strategic Plan 2017-2021, and the DoD Prevention Plan of Action 2019-2013.  

• Data analysis of the Army’s 2,551 unrestricted reports and the 668 restricted 
reports of sexual assault reported during FY19.  

• A profile and brief synopsis of each sexual assault case in which there was a 
disposition decision in FY19. 
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1.  Goal 1—Prevention:  “institutionalize evidenced-based, informed prevention 
practice and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1 Prevention Plan of Action (PPoA) Self-Assessment:  Provide a summary of your 
Military Service’s PPoA Self-Assessment findings.  Include in the description the 
scope of your Self-Assessment prevention activities.   

     The PPoA self-assessment is the first phase of the PPoA process prescribed by DoD.  
Implementation of the PPoA consists of the following four phases with deliverables due to 
the Secretary of Defense through the USD (P&R) by the dates listed:  

• Phase I (self-assessment) due December 31, 2019  

• Phase II (plan of action and milestones) due June 30, 2020  

• Phase III (execution) final report due June 30, 2022 

• Phase IV (evaluation) report due June 30, 2023 

     To accomplish the PPoA self-assessment, the Army SHARP program office solicited 
the expertise of the Army Public Health Center (APHC) to help construct the assessment 
data gathering effort, facilitate working groups, conduct progress reviews, compile results, 
and identify findings and recommendations.  Specifically, the APHC designed and 
facilitated an iterative process, consisting of guidance and feedback from the director of 
the Army SHARP Ready and Resilient (SR2) directorate; ratings of the Army’s current 
state of prevention by individuals from SR2 and the SHARP Academy; and collaborative 
workshops to prioritize key strategic aims to inform the second phase of the PPoA. 

     The scope for the Army’s PPoA self-assessment includes both sexual harassment and 
sexual assault prevention activities. 

1.2 Self-Assessment Elements:  For each Self-Assessment element (Human 
Resources, Collaborative Relationships, Infrastructure, Comprehensive Approach, 
Quality Implementation, and Continuous Evaluation) provide a brief summary and 
examples of key strengths and gaps.  

     Listed below are highlights of key strengths and gaps identified for each of the nine 
PPoA self-assessments.  A plan of action and milestones (POAM), due to the DoD on 
June 30, 2020, will address the gaps identified in the self-assessment. 

Leadership (Human Resources) 

• Strength:  Army leadership is committed to executing an effective prevention 
strategy and is aware of the importance of evidence to inform and drive its execution. 

• Gap:  There is a need to increase collaboration and coordination between leaders 
and the prevention workforce when planning prevention. 

Prevention Workforce (Human Resources) 

• Strength:  The SHARP Academy trains SHARP professionals in primary, secondary, 
and tertiary prevention.  The current focus is primarily on response actions, but the 
curriculum continues to evolve toward a balance between prevention and response.   
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• Gap:  There is no standardized and vetted list of primary prevention education and 
training to provide necessary knowledge, skills, and abilities.  There is also no recognized 
primary prevention credential. 

Collaborative Relationships 

• Strength:  The Army SHARP program office has several sources of collaboration 
with potential for expansion and further development (e.g., summits/conferences, Program 
Improvement Forum, discrete projects with universities). 

• Gap:  The Army’s focus has been on response, but is now shifting to primary 
prevention.  As a result, the Army’s ability to collaborate with various internal and external 
entities has been limited.   

Data (Infrastructure) 

• Strength:  The Army has identified factors contributing to sexual assault.  

• Gap:  Prevalence data are often lagging, which makes it difficult to see effects of 
activities or prevention interventions. 

Policy (Infrastructure) 

• Strength:  The Army recently developed a comprehensive prevention strategy. 

• Gap:  Current Army policies do not provide the necessary guidance to execute and 
evaluate primary prevention activities.  The Army is staffing a major revision to Army 
Regulation (AR) 600-20 (Army Command Policy) to provide necessary guidance. 

Resources (Infrastructure) 

• Strength:  Prevention resources are available at the operational and tactical levels. 

• Gap:  Funding is more predictable for response requirements than for prevention. 

Comprehensive Approach 

• Strength:  The SHARP prevention strategy should facilitate a shift in 
implementation that reflects the prioritization of primary prevention and a more 
comprehensive approach.  

• Gap:  No systematic mechanisms exist to collect information and feedback from the 
various target audiences to inform the primary prevention approach.  The POAM will 
address the lack of systemic mechanisms. 

Quality Implementation 

• Strength:  The SHARP Academy, working with the Center for Army Lessons 
Learned (CALL), established formal means for submitting of prevention lessons learned 
and best practices via the Joint Lessons Learned Information System (JLLIS).  

• Gap:  The Army does not assess the quality of prevention activities.   

Continuous Evaluation 

• Strength:  The new prevention strategy will help set expectations for evaluation. 

• Gap:  Clear and shared expectations for assessing and reporting on SHARP 
activities, and particularly prevention activities, is currently lacking.   
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1.3 Future Plans:  Based on your Military Service’s Self-Assessment, summarize 
leadership-approved priority actions and next steps for sexual assault prevention, 
including any key considerations or barriers to achieving the priorities.  Include a 
description of progress towards Phase II of the PPoA execution – plan of action and 
milestones and logic model development. 

     As depicted in Figure 1, the Army identified 20 priority actions (strategic aims) for the 
way ahead across the 9 PPoA elements.  These strategic aims, grouped and numbered 
by element, do not stand alone, but have interdependent links (color-coded in Figure 1).  
The highest priority of these strategic aims include: 

• Facilitate systematic implementation of the Army’s new prevention strategy. 

• Increase utilization and synthesis of existing evidence for decision-making. 

• Re-establish a governance process to ensure accountability and evaluation. 

• Ensure leaders set expectations for sharing results of primary prevention activities. 
 

 
          Figure 1: Army SHARP Strategic Aims by PPoA Element with Identified Links 

   Note: Colored dots indicate linkages and interdependencies between prioritized aims. For example, pink 
dots indicate connections between aims PW1 and R1. More dots indicate linkages to other strategic aims. 

     During Phase II of the PPoA, the Army will develop operationalized plans for each of 
the 20 strategic aims, designating each as a short-, medium-, or long-term aim.  The Army 
will also assign offices of responsibility, delineate key tasks and timelines, and track 
progress through a governance process.   
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2.  Goal 2—Victim Assistance & Advocacy:   “deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.”   
2.1 Strategic Summary:  Summarize your efforts to achieve the Victim Assistance & 
Advocacy goal.  In this strategic summary, include significant updates and/or force-
wide changes and/or initiatives begun or completed by your Military Service in 
FY19.  As applicable, include any initiatives employed with targeted subgroups 
(e.g., male victims) or specific locations (e.g., barracks).   

     Advocacy enables the Army to provide direct care for Soldiers, Civilians, and Family 
members who are victims of sexual assault.  Effective advocacy increases adaptability 
and resiliency that reduces attrition and improves a unit’s deployable status and 
readiness.  It also fosters trust in the institution that if sexual assault, sexual harassment, 
or retaliation incidents do occur, the Army is postured to provide the best possible care 
and support to victims. 

     Advocacy is a vital component of the Army’s response capacity.  The Army is 
committed to ensuring that every command has qualified and certified SHARP 
professionals available 24/7 who are capable of responding in a confidential, ethical, and 
compassionate way.  Army SARCs and VAs are critical resources that enable 
coordination between commanders and other agencies to ensure the best possible 
response for victims.  The Army continues to develop SHARP professionals through 
training that further enhances their knowledge, skills, and abilities.  During FY19, the Army 
SHARP Academy conducted 7 SARC/VA Career Courses (215 total graduates), 2 SHARP 
Trainer Courses (20 total graduates), and 2 SHARP Program Manager Courses (15 total 
graduates) at Fort Leavenworth.  In addition, SHARP trainers conducted 134 Foundation 
Courses (3,405 total graduates) at locations across the Army. 

     The MEDCOM Sexual Assault Medical Management Office (SAMMO) ensures each 
Army MTF has a Sexual Assault Medical Director (SAMD) who is responsible for ensuring 
timely, accessible, and competent care to patients who present with a chief complaint of 
sexual assault.  The SAMMO provides a platform of collaboration between the SAMD with 
the Sexual Assault Care Coordinator (SACC), Sexual Assault Clinical Provider (SACP), 
Sexual Assault Behavioral Health (SABH) provider, and SAMFE.   Also in FY19, 
MEDCOM trained an additional 87 SAMFEs through an extensive training program, 
increasing the pool of Army SAMFEs by 60 percent.   

     The annual SHARP Program Improvement Forum (PIF) provides a venue for the Army 
SHARP program office, command SHARP program managers, and installation lead 
SARCs to interact and share best practices, learn about changes in policy and 
procedures, and receive advanced education on various aspects of the SHARP program.  
The Army held its fourth annual PIF on July 17-18, 2019.  Nearly 250 SHARP program 
managers, SARCs, and VAs from around the Army attended.  In an effort to advance a 
holistic approach to victim assistance, Ready and Resilient integrators from across the 
Army also attended.  Attendees received in-depth instruction on the following: 
understanding and applying the Army’s framework for prevention; improving the 
Commander’s Ready and Resilient Council (CR2C) process; commander’s risk-reduction 
dashboard; ready & resilient performance centers; and ethics and victim assistance.  The 
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PIF is part of an ongoing effort to improve the SHARP program and delivery of services to 
Soldiers, Civilians, and Family members.   

     On 4-5 April 2019, the Army participated in the first annual National Discussion on 
Sexual Assault and Sexual Harassment at America's Colleges, Universities, and Military 
Service Academies.  Hosted by the U.S. Naval Academy, the National Discussion was 
attended by more than 240 military and civilian college leaders and focused on three 
primary goals: 

• Share evidenced-based practices to reduce sexual assault and sexual harassment 
at colleges, universities, and service academies 

• Identify and discuss the positive and negative social and environmental factors and 
behaviors influencing the conditions surrounding sexual assault and sexual harassment 

• Cultivate a network of senior leaders, experts, and dynamic thinkers who will 
continue to collaborate towards the goal of reducing sexual assault and sexual 
harassment at colleges and universities.   

     Army SHARP personnel participated in an annual training event sponsored by the 
National Organization for Victim Assistance (NOVA), from 22-25 July 2019 in Phoenix, 
Arizona.  The Army attendees gained valuable knowledge and insight during 
presentations from experts who work in the victim advocacy and prevention fields.  These 
experts covered a wide variety of topics, including presentations on creating a culture of 
respect and developing a strategy for preventing sexual assault.  There were opportunities 
for SHARP professionals throughout the world to improve their knowledge, skills and 
abilities as they work in their specific programs.  This training also offered Army personnel 
the opportunity to network and learn from each other.  

     Army SHARP leadership continued to contribute to the DoD Victim Assistance 
Leadership Council in FY19.  The council advises the Secretary of Defense on policies 
and practices related to victim assistance.  The council’s objectives include promoting 
efficiencies, coordinating victim assistance-related policies, assessing DoD victim 
assistance standards, and collaborating on issues affecting victims within DoD.  

     Efforts cited by Army commands to achieve Victim Assistance and Advocacy include: 

• The U.S. Army Forces Command (FORSCOM) began working with a subject 
matter expert to produce leadership training for FORSCOM units and collect information 
relating to sex, dating, and alcohol use among Soldiers. 

• The U.S. Army Training and Doctrine Command (TRADOC) established a 
quarterly SARB chaired by the TRADOC chief of staff.  This SARB provides TRADOC’s 
executive leadership team with information to evaluate the nature, type, and quality of 
care victims receive upon reporting a sexual assault.  

• The U.S. Army Materiel Command (AMC) uses Equal Employment Opportunity 
(EEO) personnel to help train SARCs and VAs to respond with an understanding of Army 
Civilians’ authorized benefits in the event of a sexual assault.   

• The U.S. Army Pacific Command (USARPAC) commanding general (CG) required 
all senior commanders to establish a SHARP resource center or consolidated SHARP 
office at their installations encourage reporting and protect victims’ privacy.   

• U.S. Army Europe (USAREUR) has made medical care more accessible in four 
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deployed locations.   

• U.S. Army Central (ARCENT) prioritizes victim care in deployed areas through 
monthly, quarterly, and annual training. 

• U.S. Army North (ARNORTH) established a joint-service first-responder working 
group to address victim services, systemic issues, and best practices. 

• U.S. Army South (ARSOUTH) implemented quarterly VA training using small 
group discussions.  This allows VAs to share experiences with their peers that could 
assist them in future cases.  The lead SARC and the fulltime VA led these discussions. 

• U.S. Army Africa (USARAF) implemented senior leader assistance patrols in 
conjunction with local law enforcement to visit off-post areas frequented by Soldiers.   

• U.S. Forces Afghanistan (USFOR-A) increased its outreach efforts as SHARP 
professionals conducted daily SHARP services briefings at two major hubs in the region. 

• The U.S. Army Special Operations Command (USASOC) introduced leader led 
SHARP training during the monthly on-boarding process.   

• The U.S. Army Cyber Command (ARCYBER) encouraged leader presence at all 
SHARP program functions and training. 

• The U.S. Army Space and Missile Defense Command (SMDC) provided detailed 
training to their leaders, preparing them to lead their teams in annual SHARP training.  

• U.S. Army Corps of Engineers (USACE) sustained partnerships with Veterans 
Administration hospitals and veteran offices within its areas of responsibility.   

• The U.S. Army Reserve Command (USARC) streamlined the line-of-duty process 
for Reserve Soldiers who are victims of sexual assault. 

• The U.S. Army Installation Management Command (IMCOM) operates Army 
garrisons and offers SHARP services to the entire installation and surrounding area.   

• The U.S. Army Human Resources Command (HRC) works with local agencies to 
improve services and access for male victims.   

• The U.S. Military Entrance Processing Command (MEPCOM) maintains a 
presence in almost every state, coordinating with local commanders and units. 

2.2 Metrics for Assessing Victim Assistance and Advocacy:  What metrics or 
assessment processes are being used to address the effectiveness of victim 
assistance and advocacy efforts intended to deliver consistent care for all Service 
members and/or their adult dependents?  Are these metrics identifying any trends 
and/or indicators on the effectiveness of your SARCs and SAPR VAs in providing a 
“quality response” to Service members (and others eligible for SAPR services)?   

     The Army employs an organizational inspection program (OIP) that uses, as its 
metrics, the quantitative requirements found in the DoD SAPR and the Army SHARP 
policies.  These metrics include assignment and availability of trained and certified SARCs 
and VAs, the conduct of monthly SARBs, and the timely and complete entry of sexual 
assault cases into the Defense Sexual Assault Incident Database (DSAID).   

     In addition, during FY19, the Army implemented a SAV program, designed to include 
collaborative sessions with command SHARP professionals to identify policy, process, 
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and resource issues.  During FY19, the Army conducted SAVs with the United States 
Military Academy (USMA), TRADOC, MEDCOM, IMCOM, ARNORTH, and ARSOUTH.   

2.3 SARCs and SAPR VA Suspension, Revocation, and Reinstatement:  How many 
SARCs and VAs in your Military Service received a suspension?  A revocation?  A 
reinstatement?  (Identify how many SARCs and VAs for each category) 

     Total suspensions, revocations, and reinstatements reported in the Army during FY19: 

• 46 suspensions  (SARCs = 3; VAs = 43) 

• 52 revocations  (SARCs = 3; VAs = 49) 

• 4 reinstatements (SARCs = 2; VAs = 2) 

2.4 Medical Support:  How many Service members who reported a sexual assault 
had their medical care hindered due to a lack of Sexual Assault Forensic 
Examination (SAFE) kits, timely access to appropriate laboratory testing resources, 
or other resources?  (Note: This answer should be consistent with the number 
reported in blocks A and C of the Victim Services matrices.)  

     There were no reports of any Soldiers who had their medical care hindered due to the 
lack of a SAFE kit in FY19. 

2.5 Military Protective Orders:  How many Military Protective Orders (MPOs) were 
issued as a result of an Unrestricted Report (include the number issued and 
number violated)?  What new steps (if any) were taken in the last year to improve 
protections?  

     Commanders issued 360 MPOs in FY19, compared to 357 in FY18.  Subjects violated 
2 of the MPOs.  In coordination with the Federal Bureau of Investigation (FBI), Army law 
enforcement enters MPO data into the National Crime Information Center (NCIC), a 
clearinghouse of crime data available to criminal justice agencies nationwide. 

2.6 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Victim Assistance and Advocacy goal.  

     The Army plans to implement new training to provide SARC/VA students with a 
simulated and interactive intake interview experience.  The current training uses students 
who role-play turns as "advocates" or "victims."  This technique constrains realism due to 
participant familiarity and their ability to act out a prescribed scenario.  The new victim 
intake trainer provides students the opportunity to communicate with a variety of victims 
portrayed by actors using experiences based on real-world examples.  The trainer records 
student actions and provides objective feedback through analysis of eye contact, voice 
tone, inflection, and physical mannerisms. 

     The Army also plans to submit an exception to policy to DoD requesting Army Civilians 
have the option to make a restricted report and receive access to sexual assault services 
using existing resources.  This action is the result of an Army pilot program and feedback 
from the Army Family Action Plan (AFAP) General Officer Steering Committee (GOSC). 
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3.  Goal 3—Investigation:  “sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 

3.1 Strategic Summary:  Summarize your efforts for achieving the Investigation 
goal.  In this strategic summary, include significant updates and/or force-wide 
changes and/or initiatives begun or completed by your Military Service in FY19.  As 
applicable, include enhancements made to your Military Services’ Special Victim 
Investigation and Prosecution Capability for Military Criminal Investigative 
Organizations.  Additionally, as applicable, comment on new training 
enhancements for military criminal investigators, law enforcement personnel, or 
first responders on sexual assault investigations and preservation of evidence.  
Also, consider including any new or updated efforts to collaborate and/or share 
military protective orders and/or conviction information with civilian law 
enforcement.   

     The Army is committed to achieving a high level of competence in the investigation of 
sexual assaults.  In FY19, CID issued three operational and policy changes to field 
investigative units, highlighting important investigative issues.  CID also updated its 
Sexual Assault Investigation Handbook, providing special agents with a pamphlet that 
reminds agents of critical issues regarding sexual assault investigations such as, crime 
scene processing, victim and suspect interviews, evidence retention, and processing 
mobile digital devices.  CID agents coordinate early in the investigative phase with the trial 
counsel or prosecutor to ensure collaboration throughout the investigative process.  CID 
policy directs supervisors to conduct a case review every ten working days on open 
investigations to ensure timely, thorough, and quality investigations.  Additionally, all 
sexual assault investigations are subject to further mandatory supervisory reviews during 
field office visits by senior management and quality assistance visits by senior special 
agents.  Certain identified completed sexual assault investigations receive a secondary 
review for thoroughness and quality assurance at a headquarters one level above the field 
office that approved the final report.  

     The CID command IG made the timely and thorough investigation of sexual assaults a 
matter of special interest during inspections and case reviews at field investigative units.  
Supervisors at all levels of command review all sexual assault investigations to ensure 
they are accurate and thorough.  CID incorporates all deficiencies, shortcomings, or best 
practices identified by any of the inspections into the annual refresher training of 
investigators to improve the conduct of investigations and reinforce the importance of 
sexual assault investigations.   

     The U.S. Army Military Police School (USAMPS) Special Victim Capability Course 
(SVCC) training, attended by investigators and prosecutors from all Services, emphasizes 
the need for early and frequent coordination between investigators and prosecutors to 
ensure all evidence meets the elements of proof for a crime.  USAMPS refined the content 
of the course to introduce trauma-informed and associated interview techniques to 
address the full spectrum of sexual assaults that affect Soldiers, Civilians, and Family 
Members. 

     The CID established 30 civilian sexual assault investigator (SAI) positions at 23 large 
Army installations worldwide.  These highly trained, qualified and experienced SAIs lead 
sexual assault investigative teams, teaching and mentoring less experienced agents, 
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leading to investigations that are more thorough.  Further, the Army approved the hiring of 
an additional 15 SAIs at Army installations worldwide in FY19.  Because of these 
additional investigators, the average overall length of an investigation declined in FY19 to 
143 days.   

     The CID supports its investigators with innovative investigative tools and resources.  
These new resources include state-of-the-art alternate light source equipment to enhance 
the ability to detect forensic evidence at crime scenes.  Additional resources include 
advanced crime scene sketching software, new cyber tools to process digital and cell 
phone evidence, and state of the art video equipment to record the interviews of sexual 
assaults victims and suspects. 

     During the course of off-post investigations, CID remains engaged with local law 
enforcement counterparts and reports the progress of the investigation to the command.  
This enables continued visibility and awareness in the event that civilian authorities defer 
prosecution to the military or civilian prosecutors decline the case and CID decides to 
pursue additional investigative leads. 

     CID utilizes the Law Enforcement Information Exchange (LInX)/Department of Defense 
Data Exchange (D-DEX) program.  This federal cooperative data sharing system partners 
with the FBI’s National Data Exchange, Department of Homeland Security Immigration 
and Customs Enforcement Pattern Analysis and Information Collection System, and local 
pawn shop databases.  Utilizing LInX/D-DEX, CID has had success in locating 
investigations involving Army members not reported to the Army. 

     At the initiation of each criminal investigation, CID queries the NCIC database, along 
with other databases, to obtain background information on the subject of the investigation.  
Civilian protective orders are included in these queries.  CID reports any violations of 
civilian protective orders found during an investigation to the local law enforcement 
agency and the subject’s command. 

     CID employs a mobile and web-based application to enhance the public’s support of 
ongoing investigations by providing an additional mechanism for CID to obtain additional 
information pertaining to a specific investigation.  This application allows anyone to submit 
information anonymously and “chat” with an agent in real time.  

     Enhanced training and emphasis on timely and thorough investigations resulted in the 
overall improvement of sexual assault investigations in FY19.  The DoD Inspector General 
(DoDIG) has continually found that less than 1 percent of CID investigations it reviews 
have significant deficiencies.  

3.2 Evidence Processing Challenges:  Has your Military Service had any challenges 
with evidence being processed at the Defense Forensic Science Center (e.g., 
turnaround time for processing of Sexual Assault Forensic Examination (SAFE) kits 
and other evidence)?  How did you address these challenges?  

     The Army had no challenges in having evidence processed at the Defense Forensic 
Science Center (DFSC).  However, the turnaround time for forensic examination of 
physical evidence in sexual assault investigations in FY19 averaged 69 days, exceeding 
the 60-day threshold set by Congress.  Preparation for a national accreditation evaluation 
adversely affected the FY19 average turnaround.  Since the accreditation preparation was 
a temporary issue, no corrective action was necessary. 
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3.3 (NGB only) GAO Report:  Coordination with Office of Complex Investigations 
(OCI):  Describe NGB’s efforts to comply with the cited GAO report. 

     No Army input.  Applicable only to the National Guard Bureau. 

3.4 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Investigation goal.  

     CID will continue to advocate for additional resources to investigate all reported sexual 
assaults.  Additionally, CID will work to fulfill the recommendations of the DoD Sexual 
Assault Accountability and Investigation Task Force (SAAITF), such as the increase of 
digital forensic examiners and the enhanced analytical reviews of Military Criminal 
Investigative Organization (MCIO) investigations. 
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4.  Goal 4—Accountability:  “maintain a high competence in holding alleged 
offenders appropriately accountable.” 

4.1 Strategic Summary:  Summarize your efforts to achieve the Accountability goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include 
enhancements made to the SAPR training provided to those who are affiliated with 
the Special Victim Investigation and Prosecution Capability program (paralegals, 
trial counsel, and victim-witness assistance personnel) for responding to 
allegations of sexual assault.   

     As part of the Army’s overall modernization effort, the Army Judge Advocate General’s 
(JAG) Corps has established a deliberate strategic review process – culminating in regular 
reviews by the JAG Corps board of directors.  Because of that process, in FY19, the Army 
instituted several significant enhancements to its overall effort to meet the Accountability 
goal.  Most substantially, the Army’s military justice redesign (MJR) went into effect in 
FY19.  The MJR is the most significant revision to the Army’s military justice structure 
since the establishment of the U.S. Army Trial Defense Service in 1980.  In addition to the 
MJR, the Army fully implemented a regional SVC program, expanded the SVP program, 
enhanced coordination between military justice and law enforcement databases, and 
established the Army’s defense litigation support specialist program.   

     The MJR, approved by The Judge Advocate General (TJAG) after an eighteen-month 
pilot program, represents the most significant organizational change to military justice 
practice in decades.  By specializing counsel as litigators or command advisors, the 
redesign improves both the expertise in the courtroom and the quality of legal advice to 
commanders.  To do so, the MJR separates a traditional trial counsel’s distinct functions 
into two separate positions:  trial counsel will continue to litigate cases referred to court-
martial, while the established position of military justice advisor will advise commanders 
on their military justice mission.  Depending on the size of a unit’s military justice office, 
the MJR allows further bifurcation of a trial counsel’s roles into special victim’s trial 
counsel and general crimes trial counsel.  

     The MJR has three guiding principles.  First, the MJR permits judge advocates and 
paralegals to focus on perfecting their practice in criminal litigation and develop expertise 
in advising commanders.  Second, the MJR ensures that the Army properly allocates 
resources to both special-victim and general-crimes cases, allowing the Army to develop 
and maintain an institutional capacity to prosecute all types of cases effectively, at home 
station, deployed, or in an austere environment.  Third, the MJR provides unity of 
supervision over the JAG Corps’ military justice practitioners, ensuring a single technical 
supervisor directs counsel who litigate cases or advise commanders.  In short, the MJR 
builds expertise through greater specialization among functions and leads to more efficient 
and effective legal practice through a unity of effort and a unity of supervision. 

     In addition to the MJR, the Army has pursued a number of other strategic initiatives in 
military justice.  First, the SVC program has been re-structured.  In FY18, TJAG approved 
the creation of SVC regions and regional SVCs.  The Army fully implemented these 
positions in FY19.  These experienced regional SVCs oversee the practice of SVCs at 
local installations within their assigned regions.  In addition to being able to cross-level 
resources, regional SVCs are invaluable mentors to the SVCs in their region, and they 
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serve to amplify and deepen the oversight provided by the SVC program manager.  
Regional SVCs have also strengthened the local training provided to SVCs, helping to 
bring together a multi-disciplinary team of SVCs, SARCs, VAs, and sexual assault 
investigators.   

     Further, the Army expanded its SVP program by assigning a senior SVP to USMA, 
while at same time enhancing the tools it provides to its litigators.  In particular, the Army 
worked to strengthen the automatic communication between law enforcement and military 
justice databases.  This process should automate much of a sexual assault case’s 
processing as it progresses from initiation to investigation to adjudication and resolution.   

     Based on the recommendations of two congressionally chartered commissions, the 
Army instituted its defense litigation support specialist program, more commonly known 
within the Army JAG Corps as defense investigators.  These professionals are common in 
civilian practice, and they will bring an investigative expertise to the JAG Corps’ defense 
teams, ensuring that Soldiers receive the full representation to which they are entitled.   

     Also in FY19, the Office of The Judge Advocate General (OTJAG) and MEDCOM 
conducted a SAMFE expert witness training session at Fort Hood, Texas.  This new 
training enhances SAMFE’s ability to articulate and defend their clinical work in court; and 
prepares them to serve as expert consultants in cases where they are not the examining 
SAMFE.  The agenda included lectures by national experts and mock testimony 
exercises.   

     Finally, in FY19, the Army made significant improvements to institutional training at The 
Judge Advocate General’s Legal Center and School (TJAGLCS) and functional training 
provided by the Trial Counsel Assistance Program (TCAP).  Specifically, TJAGLCS added 
16 hours of SVC training, including a practical exercise in counseling a victim, to the 
Officer Basic Course.  This training introduces the SVC’s role at the earliest stage of a 
Judge Advocate’s career and begins developing expertise in this unique aspect of military 
justice.  TJAGLCS also added an elective on victims’ rights to the Graduate Course.  
TCAP also introduced a new course on technology and crime, focused on using digital 
forensic examinations of cell phones in sexual assault and domestic violence cases. 

4.2 Metrics for Assessing Effectiveness:  Provide the metrics your Military Service 
employs to assess the effectiveness of your Special Victims’ Counsel (SVC) / 
Victims’ Legal Counsel (VLC) program.  Discuss this years metrics’ outcomes and 
efforts to enhance SVC / VLC program effectiveness.  Please update your Military 
Service’s efforts to fund the SVC / VLC program in the POM process.  

     The Army SVC program employs a number of metrics to measure its effectiveness.  
Quantitatively, these metrics include the number of new clients, the number of courts-
martial SVCs attend, the number of client engagements, and the number of training and 
outreach events conducted by SVCs.  In FY19, SVCs across the Army represented 2,128 
new clients.  In support of all SVC clients, Army SVCs completed 19,431 client 
engagements, which is an increase of more than 1,500 engagements from FY18.  Further, 
at the request of a client, Army SVCs attended 241 courts-martial in FY19, a slight 
decrease from 252 in FY18.   

     In addition, in FY19, SVCs conducted more than twice as many training and outreach 
sessions (401) compared to FY18 (173).  During these sessions, SVCs teach about the 
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program and relevant legal issues, such as the psychotherapist-patient privilege to 
stakeholders, including victim advocates.  These sessions are an especially important 
investment and a driving force behind SVC’s ability to work as part of an interdisciplinary 
team.   

     Proper training is also vital to the success of the SVC program.  Every SVC must 
complete a specialized certification course before representing clients.  Consequently, the 
SVC training itself is also under constant evaluation.  The program receives evaluations 
concerning the certification courses from the students attending the course and receives 
feedback from sister service SVC leadership attendees.  The Army uses feedback in 
these evaluations to make improvements to the course, obtain, and retain the most 
relevant trainers and instructors.  In addition, cross-service collaboration has led to better 
training.  For example, the Air Force and the Army worked together to send attendees to 
each service’s certification course to ensure consistency in training and course content.  In 
addition, each of the sister services provides experienced SVC/VLC facilitators and 
instructors for the Army SVC certification and child advocacy courses. 

     Finally, the SVC Program works in conjunction with the United States Army Legal 
Services Agency to ensure the SVC program is part of the budgeting process.  The SVC 
program office reviews resourcing quarterly to ensure adequate staffing and funding to 
meet current demands and forecast for future needs. 

4.3 Victim’s Preference for Prosecution:  Describe your Military Service’s process to 
ensure documentation and tracking of the victim’s preference for prosecution by a 
court-martial or a civilian court with jurisdiction over the alleged offense.  

     Chapter 17 of interim AR 27-10 (Military Justice), codifies the requirements set forth in 
both section 534(b)(1) of the FY15 National Defense Authorization Act (NDAA) and the 
Secretary of Defense’s May 28, 2019 directive to solicit a victim’s preference regarding the 
prosecution of an offense and the requirement to document that preference.  Under this 
regulation, whether the victim’s preference was sought and what that preference is, are 
both required fields in Military Justice Online, the Army’s military justice database that is 
utilized at all installations. 

4.4 Catch a Serial Offender (CATCH) Program:  Describe your efforts to implement 
the CATCH Program, to include the plan of action and milestones for force 
education and response personnel training.  

     The Catch a Serial Offender (CATCH) program allows a victim of a restricted report of 
sexual assault the option to submit details of the incident anonymously to a Naval Criminal 
Investigative Service (NCIS) hosted website without affecting the restricted nature of the 
report.  MCIOs use the information to identify individuals suspected of perpetrating 
multiple sexual assaults.  MCIOs also query the CATCH database, the Army Law 
Enforcement Reporting and Tracking System (ALERTS), and the LInX/D-DEX database 
for a potential match.   

     The Army fully implemented the CATCH program when the CATCH database became 
operational on August 5, 2019.  Army CATCH representatives attended the initial CATCH 
training in May, and the initial review/feedback meeting in August.  The Army provided 
initial information to all command SHARP program managers in May 2019, and sent 
updates as DoD provided additional information.  The Army also discussed CATCH with 
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command SHARP program managers during monthly conference calls and included 
information in quarterly newsletters.  In addition, the OTJAG provided written training 
materials to all military justice practitioners and staff judge advocates through a monthly 
email.  Finally, all appropriate response personnel must complete the “Catch a Serial 
Offender (CATCH) Program Training Course” on the Joint Knowledge Online (JKO) 
website.  

     The Army SHARP Academy began teaching the CATCH program in the SHARP 
SARC/VA Career Course, Foundation Course, and SHARP Program Manager Course. 
Students learn the purpose of the CATCH Program and their responsibilities as SARCs or 
Vas while participating in multiple practical exercises.   

     As of 30 Sep 19, there were 26 Army entries in the CATCH database.  None of those 
entries matched any unrestricted sexual assault reports, nor did they match any other 
CATCH entries. 

4.5  Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Accountability goal.   

     In FY19, the Army JAG Corps opened a leadership center and an advocacy center.  
Both centers will be fully operational in FY20.  The leadership center, located at 
TJAGLCS, will focus on the holistic study of leadership, specifically lawyers leading 
lawyers and paralegals.  The leadership center will produce training tools and coordinate, 
synchronize, and conduct training in support of the three pillars of leadership development 
– institutional training, unit expertise, and self-development.  The advocacy center, located 
at Fort Belvoir, will focus on building expertise across the litigation spectrum by 
synchronizing, developing, and conducting advocacy training in support of the Army’s 
pursuit of trial excellence.   

     Also during FY20, the Army plans to implement new personnel management tools and 
policies designed to help build expertise in military justice.  These tools and policies 
include revised criteria for proficiency codes, changes to management policies regarding 
those codes, and counseling requirements. 

     Additionally in FY20, the Army plans to work closely with the Military Justice Review 
Panel (MJRP) in conducting periodic assessments and reviews of the amendments to the 
Uniform Code of Military Justice UCMJ set forth in the Military Justice Act of 2016.  In 
FY20, the MJRP will gather and analyze sentencing data and review the advisability of 
sentencing guidelines.   

     Finally, the Army-wide implementation of MJR is on track for completion no later than 
the second quarter of FY20. 
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5.  Goal 5—Assessment:  “effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 

5.1 Strategic Summary:  Summarize your efforts for achieving the Assessment goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include any 
new training your Military Service has implemented for SARCs and SAPR VAs 
during the past year and how you measure the training’s effectiveness.   

     During FY19, the Army implemented a strategic oversight plan to facilitate assessment 
of the SHARP program with SAVs.  The goals of the oversight plan include assessing 
compliance with policies and training standards, identifying systemic programmatic issues, 
and monitoring reported incident data.  During FY19, the Army SHARP program office 
conducted 7 SAVs across 6 Army commands.  Findings from these visits showed that 
SHARP professionals work closely with other installation responders, train thousands of 
Soldiers annually, and help leaders improve support to Soldiers impacted by sexual 
assault.  However, findings also showed challenges with hiring SARCs and VAs.   

     To address issues related to hiring and resourcing SHARP personnel, the Army re-
established an integrated process team in FY19.  This team consists of representatives 
from the Army SHARP program office, Army commands, the Army Civilian Human 
Resources Activity, and the Army G-2.  The team established four sub-groups to address 
hiring practices (including background screening), classification and qualifications for VAs, 
personnel authorizations, and military SHARP positions.   

     In October 2018, the DAIG published a report of its systemic inspection of the Army 
SHARP program, which assessed compliance with, and implementation of applicable DoD 
and Army policies and guidance.  The inspection team reviewed 333 documents, 
conducted 177 interviews and 118 sensing sessions, acquired 1,380 surveys, and made 
1,860 contacts.  The inspection team visited 14 locations in the continental United States 
and 2 outside the continental United States.  Overall, the DAIG inspectors found the Army 
is proactive in its effort to eliminate sexual harassment and sexual assault through 
applicable Army policies, guidance, training measures, commands’ response, and support 
to victims.  

     Also in FY19, the Secretary of the Army signed Army Directive 2018-23 (Improving the 
Effectiveness of Essential and Important Programs: Sexual Harassment/Assault 
Response and Prevention, Equal Opportunity, Suicide Prevention, Alcohol and Drug 
Abuse Prevention, and Resilience).  This directive provided guidance for a more effective 
method of training, emphasizing leader involvement and leveraging the Army’s culture to 
improve the outcomes of the SHARP Program, and others.  Specifically, the directive 
required unit commanders to incorporate SHARP training in unit training plans and ensure 
annual SHARP training be conducted face-to-face, using approved Army SHARP training. 

     The Army continues to have a variety of measures in place to assess and address the 
quality, validity, and reliability of Army data reported in DSAID.  The Army SHARP 
program office prepares monthly reports for each Army command and installation lead 
SARC.  These reports provide information on all cases in DSAID that involve the 
command’s personnel.  The reports also identify data quality issues (i.e., data entry errors 
or missing data), potential duplicate cases, cases CID is investigating that are not in 
DSAID, interface errors between DSAID and ALERTS, and a list of all cases entered at an 
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installation.  The Army SHARP program office works closely with SARCs at each Army 
installation to resolve these data quality issues.  In FY19, the Army conducted a pilot 
program to allow selected VAs to have access to DSAID.  The pilot, conducted at six 
locations, showed that VA access did not improve the quality of DSAID data.  As a result, 
the Army will continue to limit DSAID access to SARCs.  

     Another tool used by the Army is the Strategic Management System (SMS), developed 
by the Army Office of Business Transformation as the Army enterprise program of record 
for performance management.  The Army SHARP program office fielded the SHARP-SMS 
module with specific sexual assault and sexual harassment dashboards and related data 
displays for use by commanders and SHARP professionals.  These dashboards provide 
situational awareness for leadership regarding SHARP data across their units.  In FY19, 
the SMS underwent a major software redesign, improving users’ ability to view, sort, and 
filter their sexual assault and sexual harassment data.  The upgrade also facilitates 
importing data from additional sources.   

     Other actions by the Army SHARP program office to provide oversight and assessment 
include: 

• Developing specific, measurable, attainable, realistic and time-constrained 
objectives for SHARP.  This is essential in order to align outcomes of the SHARP program 
into a framework that facilitates assessments. 

• Hosting monthly program manager teleconferences where each Army command 
(ACOM), Army service component command (ASCC), and direct reporting unit (DRU) 
program manager provides an update regarding his or her command’s SHARP program.  

• Conducting daily verification checks of the DoD Safe Helpline to ensure that 
contact information is accurate for responders at Army installations. 

• Continuing to produce measures of effectiveness (MoE) to assist commands in 
determining whether their mitigation action plans are helping reduce the number of 
incidents of sexual assault and sexual harassment.  During FY19, the Army SHARP 
program office provided commands a quarterly report of four MoEs; (1) overall number of 
reported incidents, (2) incidents involving leaders, (3) incidents within a command’s area 
of responsibility, and (4) incidents involving alcohol. 

     Efforts cited by Army commands to achieve the Assessment goal in FY19 include: 

• FORSCOM developed an SMS dashboard that includes suicide and substance 
abuse data in addition to sexual assault data. 

• TRADOC conducted five inspections and three re-inspections, across 14 
installations.  These inspections assessed the services provided to sexual assault victims 
by observing installation SARBs, interviewing Soldiers and Civilians, conducting focus 
groups, and reviewing reporting procedures.  

• AMC maintains SHARP metrics via an AMC dashboard populated by subordinate 
commands.  Other AMC assessment efforts include workplace inspections, command 
climate surveys, and the AMC command inspection program.   

• USAREUR SHARP personnel work with unit equal opportunity advisers (EOAs) to 
provide quality climate assessments and identify training effectiveness. 
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• ARSOUTH implemented quarterly small group peer-to-peer discussions with 
Soldiers to address any issues that relate to SHARP. 

• IMCOM conducts a garrison-level OIP to assess the proper implementation of 
SHARP guidance, policy, and training. 

• Like many other commands, the U.S. Army Test and Evaluation Command (ATEC) 
used data analysis reports from SMS and DSAID to help assess its SHARP program. 

5.2 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Assessment goal. 

     The Army will continue to conduct SAVs throughout FY20.  The FY20 schedule of visits 
includes units and installations in USARPAC, USASOC, USAREUR, FORSCOM, USARC, 
and AMC.  Army SHARP program office personnel will continue to work with commands to 
review their SHARP program, assist with program implementation, and assess the 
effectiveness of policies and procedures.  These SAVs also will also include a special 
assessment of commands’ compliance with expedited transfer procedures.   

     The Army SHARP program office also plans to conduct quarterly budget reviews, 
which include analysis of spend plans and execution of funds, with each command and all 
components.  These reviews will ensure SHARP budgets comply with regulatory guidance 
and identify best practices or shortcomings. 

      Finally, in FY20, the Army plans to continue to assess processes for filling authorized 
civilian SHARP positions.  Specifically, the Army will review procedures, identify ways to 
mitigate hiring difficulties, streamline the hiring process, reduce the timeframe for 
background screening, and eliminate using borrowed military manpower. 
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6.  Core Functions: Communication and Policy:  Provide a brief summary for new 
efforts taken in FY 2019 on the following: 

6.1 General/Flag Officer Discussion on Career Impacts Due to Retaliation:  How is 
your Military Service ensuring that sexual assault victims, uniformed witnesses, 
bystanders, and first responders involved in a sexual assault report are provided 
information on their right to discuss the career impacts with a General/Flag Officer 
if they believe those impacts were due to their report of retaliation or the assistance 
they provided to the retaliation reporter.   

     Army SVCs advise clients on all aspects of allegations of retaliation, including the 
victim’s right to discuss career impacts with a General Officer if he or she believes that 
those impacts were due to a report of retaliation. 

     Army commands report that their general officers (GOs) have open door policies for 
victims of sexual assault, witnesses, bystanders, and first responders who believe they 
experienced retaliation based on their role in a sexual assault. 

     The Army has incorporated retaliation into SHARP Annual Refresher Training.  This 
training consists of a policy overview, definitions of retaliatory behaviors, and available 
reporting options.  

     IG subject matter experts also cover the right to discuss career impacts with a GO 
during the retaliation training in the SHARP SARC/VA Career Course, Foundation Course 
and SHARP Program Manager Course.   

     During the 2019 Army Profession Forum (APF) senior leaders discussed their roles 
and responsibilities in shaping Army culture, organizational climates and Army leader 
development in order to promote an environment of mutual trust and build cohesive teams 
that enables individual and unit readiness and prevents/mitigates misconduct.  

     Additionally, SARCs and EOAs meet regularly with the IG and staff judge advocate to 
discuss the proper courses of action for addressing retaliation reports. 

6.2 Retaliation Educational Materials:  What educational materials have been 
developed for retaliation reporters to familiarize them with retaliation processes and 
procedures?  

     As previously noted, SHARP annual refresher training includes retaliation training.  
Additionally, every officer, non-commissioned officer and enlisted Soldier in the Army 
receives retaliation training during his or her professional military education (PME) 
lessons.  This training consists of a discussion of retaliation vignettes, a handout 
outlining key definitions and references, and briefing topics covering the Army’s policy 
on retaliation and reporting options. 

     In the initial entry training (IET) environment, units display retaliation educational 
material throughout the unit area while IG personnel, SHARP professionals, and unit 
commanders play an active role in familiarizing Soldiers who report retaliation 
incidents with the defined retaliation processes and procedures.  

     Additional efforts by Army commands include: 

• Throughout TRADOC, installation IGs conduct briefings at in processing and 
during Company Commanders/First Sergeant (1SG) Courses.  SARCs and VAs also 
inform victims about retaliation behaviors and their individual rights during the victim 
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intake process. 

• AMC includes retaliation in both leader and employee SHARP training.  For the 
leaders training, a panel of experts present information regarding retaliation/reprisal.   

• USARPAC SHARP professionals provide information during SHARP training, 
distribute flyers to create retaliation reporting awareness, and include retaliation as a 
regular agenda item during all SARBs. 

• USAREUR provides informational pamphlets and brochures at all community 
outreach events. 

• USACE opened two new SHARP resource offices in FY19, to inform employees 
of reporting procedures, prevention, victim rights, and retaliation.  The resource centers 
have retaliation awareness items to educate and assist personnel. 

• IMCOM teaches victim rights and retaliation at every SHARP annual refresher 
class.  The training includes retaliation options, including filing an IG report, making a 
report on the Safe Helpline, or requesting an expedited transfer. 
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7.  National Defense Authorization Act (NDAA) Requirements: 
 
Provide your Military Service’s status on the NDAA sections listed below.  There are 
unique requirements embedded within each NDAA section’s language, so referring 
to the entire section is necessary.   
 
After reviewing the designated NDAA section:   
     - If the requirement(s) has/have been implemented, provide the completion date 
and a short narrative (150 words or less) describing the action taken.  For example: 
“Completed January 15, 2019.  Requirement added to AR 600-20, Army Command 
Policy.”  
     - If the requirement(s) has/have not been implemented, provide the projected 
completion date and a short narrative (150 words or less) on the status.  For 
example:  “Projected completion date is October 2019.  Addition of the policy to AR 
600-20, Army Command Policy, is currently pending legal review.” 

7.1 FY 2019 SEC. 545.  Development of Resource Guides Regarding Sexual Assault 
for the Military Service Academies  

     USMA first produced resource guides for sexual harassment and sexual assault 
instances on November 17, 2017.  The guides contain examples of sexual assault and 
sexual harassment, options for reporting or responding to an incident, and resources 
available to assist victims.  These guides are included in both the SHARP and Wellness 
sections of the West Point mobile application.  USMA leadership encourage cadets, 
faculty, and staff personnel to download and use the mobile application as a resource for 
any situation, emergency, or general information.  The application is available on the 
Apple App Store and the Google Play Store.   

7.2 FY 2018, SEC. 520.  Consideration of Additional Medical Evidence by 
Boards for the Correction of Military Records and Liberal Consideration of Evidence 
Relating to Post-Traumatic Stress Disorder (PTSD) or Traumatic Brain Injury (TBI)  

     On September 3, 2014, the Secretary of Defense issued guidance to Military Boards 
for Correction of Military/Naval Records considering discharge upgrade requests by 
Veterans claiming PTSD.  The Army Review Boards Agency (ARBA) implemented this 
guidance in September 2014 and applied liberal consideration to both the Army Board for 
Correction of Military Records (ABCMR) and the Army Discharge Review Board (ADRB) 
reviews.  ARBA also implemented the February 24, 2016 guidance, issued by the USD 
(P&R), for reviews of applications of this nature previously decided without the benefit of 
all applicable supplemental guidance. 

     On August 25, 2017, the USD (P&R) issued clarifying guidance regarding mental 
health conditions, sexual assault and sexual harassment, when claimants requesting 
discharge upgrades make these claims as a part of their request.  The stated purpose of 
the guidance was to ensure consistency and to provide liberal consideration to veterans 
requesting discharge relief on matters relating to mental health conditions, including 
PTSD, TBI, sexual assault, or sexual harassment.  The Army, by ARBA internal practice 
and policy, incorporated these additional matters for liberal consideration into both ADRB 
and ABCMR case processing in August 2017. 
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7.3 FY 2018, SEC. 521. Public Availability of Information Related to Disposition of 
Claims Regarding Discharge or Release of Members of the Armed Forces When the 
Claims Involve Sexual Assault 

     Since the 3rd quarter of FY17, ARBA provides, on a quarterly basis, the number and 
disposition of claims decided by both the ABCMR and the ADRB to the Office of the 
Secretary of Defense, Office of Legal Policy.  DoD consolidates all service data and posts 
it to the DoD Board of Review electronic reading room (https://boards.law.af.mil/stats.htm). 

7.4 FY 2018, SEC. 522.  Confidential Review of Characterization of Terms of 
Discharge of Members Who Are Victims of Sex Related Offenses    

     On August 6, 2015, the Army issued Army Directive 2015-29 (Confidential Review of 
Characterization of Terms of Discharge of Members of the Army Who are Victims of 
Sexual Offenses).  In accordance with this directive, documents considered and decisions 
rendered are not available to the public, except with the consent of the individual 
concerned.  ABCMR and ADRB decisions covered by the directive are not posted on the 
DoD Boards’ electronic reading room and are not released in response to a request under 
the Freedom of Information Act, except with the consent of the individual concerned. 

7.5 FY 2018, SEC. 523.  Training Requirements for Members of Boards for the 
Correction of Military Records and Personnel Who Investigate Claims of Retaliation 

     Since August 2017, ARBA training for members of ABCMR and ADRB boards meets 
all of DoD’s core training requirements.  Training includes curriculum specific to 
consideration of requests from individuals who are victims of a sex-related offense or 
allege they were a victim of a sex-related offense and claim that the offense contributed to 
their discharge.  ARBA trains board members to consider behaviors and statements by 
the individual, medical evidence, and other supporting documents.   

     The Army currently has training for officers assigned to investigate allegations of 
retaliation that do not fall within the purview of the DoDIG.  In addition, the Army requires a 
legal officer to review all such investigations for evidence that would support an allegation 
of retaliation.  However, in most investigations of retaliation, the most difficult element to 
prove is whether the intent of any behavior perceived to be retaliatory was to deter a 
victim from continuing to participate in the military justice process. 

7.6 FY 2017, SEC. 533.  Availability of Certain Correction of Military Records and 
Discharge Review Board Information Through the Internet  

     Since the 3rd quarter of FY17, ARBA provides, on a quarterly basis, the number and 
disposition of claims decided by both the ABCMR and the ADRB to the Office of the 
Secretary of Defense, Office of Legal Policy.  DoD consolidates all service data and posts 
it to the DoD Board of Review electronic reading room (https://boards.law.af.mil/stats.htm). 

7.7 FY 2017 SEC. 542.  Effective Prosecution and Defense in Courts-Martial and 
Pilot Programs on Professional Military Justice Development for Judge Advocates  

     The Army JAG Corps, through the OTJAG, completed the requirement for a pilot 
program in July 2019.  As a result, the Army initiated the military justice redesign (MJR), 
discussed in section 4.1 of this report.  

https://boards.law.af.mil/stats.htm
https://boards.law.af.mil/stats.htm
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7.8 FY 2017, SEC. 547.  Notification to Complainants of Resolution of Investigations 
into Retaliation  

     In FY19, CID investigated 7 complaints of retaliation.  Of those 7 complaints, 3 had 
been completed as of 30 Sep 19.  In all 3 cases, CID notified the complainant of the 
results of the investigation. 

7.9 FY 2015, SEC. 508.  Required Consideration of Certain Elements of Command 
Climate in Performance Appraisals of Commanding Officers   

     Since March 31, 2014, AR 623-3 (Evaluation Reporting System) requires all rating 
officials to identify any significant actions or contributions a rated officer or 
noncommissioned officer (NCO) makes toward: 

• Promoting the personal and professional development of subordinates, 

• Ensuring the fair and respectful treatment of unit personnel, 

• Establishing an overall command climate that fosters dignity and respect. 

     The policy also requires documentation for any substantiated finding of an investigation 
or inquiry that the rated NCO or officer: 

• Committed an act of sexual harassment or sexual assault, 

• Failed to report a sexual harassment or sexual assault, 

• Failed to respond to a complaint or report of sexual harassment or sexual assault, 

• Retaliated against a person making a complaint of sexual harassment or a report of 
sexual assault. 

7.10 FY 2014, SEC. 1721.  Tracking of Compliance of Commanding Officers in 
Conducting Organizational Climate Assessments for Purposes of Preventing and 
Responding to Sexual Assaults  

     On May 25, 2018, the Secretary of the Army signed a memorandum revising previous 
guidance and requiring commanders to conduct command climate assessment surveys 
within 60 days of assuming command (120 days for Army National Guard and Army 
Reserve) and annually thereafter.  
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8.  Analytics Discussion 

8.1  Military Services & NGB*:  Provide an analytic discussion (1,500 words or less) 
of your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #11) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Non-Metric #6) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #7) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non-Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian, or VA authorities, etc.) 
- Any other information relating to sexual assault case data  

Sexual Assault Historical Reporting Data (Metric #11) 

     As displayed in figure 2, there were 2,551 unrestricted reports and 668 restricted 
reports of sexual assault in the Army during FY19.  The total number of reports (restricted 
and unrestricted) increased 2.0 percent from FY18, primarily due to a 15.4 percent 
increase in restricted reports.  The number of Service members (SMs) making an 
unrestricted or restricted report increased 1.6 percent from FY18.  Combined with a 
modest increase in the population of the Army from FY18 to FY19, the number of SMs 
making a report of sexual assault in FY19 equates to 5.5 reports per 1,000 active duty 
Soldiers, unchanged from FY18, and compared to 4.7 per 1,000 in FY17, 4.4 per 1,000 in 
FY16, and 4.2 per 1,000 in FY15.   

     The Army believes the increase in the rate of reports of sexual assault by SM victims 
(from 2.3 in FY12 to 5.5 in FY18 and FY19) does not necessarily correspond to an 
increase in actual assaults.  Rather, the unprecedented priority placed on sexual assault 
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prevention and response by Army leaders since FY12 has increasingly encouraged 
victims to come forward and report.   

 

Reports of Sexual 

Assaults (Rate/1,000) 

FY 

2008 

FY 

2009 

FY 

2010 

FY 

2011 

FY 

2012 

FY 

2013 

FY 

2014 

FY 

2015 

FY 

2016 

FY 

2017 

FY 

2018 

FY 

2019 

Unrestricted Reports1 1,476 1,658 1,482 1,520 1,398 2,017 2,199 2,046 1,996 2,178 2,576 2,551 

Restricted Reports 256 283 299 301 174 318 407 470 501 528 579 668 

Total Reports1 1,732 1,941 1,781 1,821 1,572 2,335 2,606 2,516 2,497 2,706 3,155 3,219 

Total SM Victims2 1,337 1,397 1,316 1,378 1,248 1,766 2,072 1,922 1,962 2,123 2,501 2,536 

SM Report Rate/10003 2.5 2.6 2.4 2.5 2.3 3.5 4.2 4.2 4.4 4.7 5.5 5.5 

Figure 2: Reported Sexual Assaults in the Army & Rate/1000 (Metric #11) 

 1:  As of FY14, one victim equals one report, per DoD guidance. (FY08-FY13 adjusted to one victim per report). 
2:  Includes only SM victims in restricted and unrestricted reports for incidents occurring while in the military. 
3:  Includes SMs reporting incidents occurring prior to military service. 

     NOTE: Designated Army SARCs enter sexual assault case data into DSAID based on information 
received directly from victims, information provided by a VA and/or information from CID investigators. 
Subject and case disposition data populates DSAID from a system interface with ALERTS, and manual data 
entry by SARCs and HQDA OTJAG through the DSAID Legal Officer module.  

Prevalence of Sexual Assault vs. Reporting (Metric #2) 

     The Army continues to make every effort to achieve its goal of a culture of dignity and 
respect that results in positive command climates in which sexual offenses are rare and 
victims feel safe in reporting, and free from intimidation and retaliation.  Although trends in 
the Army indicate an increase in rates of reporting, sexual assault remains a very under-
reported crime in the Army and throughout the United States.  According to the 2018 
Criminal Victimization report published in September 2019 by the Department of Justice 
Bureau of Justice Statistics, less than 25 percent of rape and sexual assault victims in the 
United States reported their incident to police.  

     Because sexual assault is such an under-reported crime, the Army must use survey 
data to estimate the magnitude (prevalence) of its sexual assault problem.  Prevalence of 
sexual assault in the Army is an estimate of the number of Soldiers who identify, through 
survey questions, that they were victims of sexual assault during the previous year, while 
in the Army.  The Army determines prevalence of sexual assault based on responses to 
the Workplace and Gender Relations Survey of Active Duty Members (WGRA), 
administered by DoD every 2 years.  DoD conducted the most recent WGRA during 2018, 
inviting more than 240,000 Soldiers (including 83 percent of Army women and 47 percent 
of Army men) from private to colonel to take the survey.   

     Figure 3 shows estimated prevalence data for FY10 and FY12 based on the percent of 
male and female Soldiers who said they experienced “unwanted sexual contact” in their 
responses to WGRA surveys.  Figure 3 also depicts data derived from the 2014 RAND 
Corporation Military Workplace Study, which replicated the WGRA surveys but also 
collected more detailed information, had more respondents, and higher response rates.  
For the FY16 and FY18 WGRA, DoD replicated the FY14 RAND study.  The FY16 data, 
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combined with the increase in reports per 1,000 Soldiers, significantly narrowed the gap 
between prevalence and reporting.  As a result, 38 percent of Soldiers who responded 
that they experienced "unwanted sexual contact" in the FY16 and FY18 surveys actually 
reported the incident.  This was a significant increase from the Army rate of 28 percent in 
FY14 and greater than the DoD average of 32 percent in FY16 and 30 percent in FY18.  
Since closing the gap between prevalence and number of reports of sexual assault 
incidents is a stated goal of the Army, the Soldier victim reporting data is encouraging. 

 

Prevalence vs. Reporting (Metric #2)  FY10 FY12 FY14 FY16 FY18 

Percent of female Soldiers who said they experienced 

“unwanted sexual contact” based on responses to WGRA 

Surveys and the 2014 Military Workplace Study  

6.0% 7.1% 4.7%  4.4% 5.8% 

Percent of male Soldiers who said they experienced 

“unwanted sexual contact” based on responses to WGRA 

Surveys and the 2014 Military Workplace Study 

1.0% 0.8% 1.0% 0.6% 0.7% 

Estimated number of Soldiers who were sexual assault 

victims based on responses to WGRA Surveys and the 

2014 Military Workplace Study 

8,600 8,800  7,300 5,200 6,500 

Soldier Victims who Reported Sexual Assaults  1,316 1,248 2,072 1,962 2,501 

Soldier victims reporting a sexual assault vs. responses to 

WGRA Surveys and the 2014 Military Workplace Study 

(Reported/Estimated) 
15% 14% 28%  38% 38% 

Figure 3: Prevalence vs. Reporting (Metric #2) 

Unrestricted Reports (Victim Information) 

     One demographic trend for Army sexual assaults that has remained consistent over 
the past several years is the rank of the vast majority of victims who make an unrestricted 
report.  Seventy-nine percent of Army victims in FY19 completed investigations were E1-
E4, virtually unchanged since FY15.  The percentage of Soldiers who make an 
unrestricted report that are 24 years or younger also has remained consistent.  In FY19, 
73 percent of victims in completed investigations were 24 years old or younger, compared 
to 72 percent in FY17 and FY18, and 70 percent in FY16.   

     After steadily decreasing from a high of 26 percent in FY14 to 22 percent in FY18, 27 
percent of Army victims making an unrestricted report of sexual assault in FY19 were 
male.  This increase in reports by male Soldiers may indicate positive results from the 
Army’s recent efforts to reduce the stigma of male victim reporting.    

     Figure 4 shows the breakout of victims (Service member and non-Service member) 
and each type of sexual assault offense for Army unrestricted reports in FY19.  Excluding 
attempts, and cases where the offense code was not available, DSAID data shows the 
proportion of assaults reported as penetrative offenses (specifically rape, aggravated 
sexual assault/sexual assault, and forcible sodomy) was 46 percent in FY19 compared to 
45 percent in FY18 and 48 percent in FY17.  This percentage has decreased significantly 
from 66 percent in FY11.  Although this recent trend may suggest penetrative offenses are 
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now less prevalent than non-penetrative offenses, it may also suggest that Soldiers are 
increasingly reporting non-penetrative (“unwanted touching”) offenses. 

 

Offense Type 

(Unrestricted Reports)1 

Service 

Member Victim 

Non-Service 

Member Victim 

Total 

Victims 

Percent of 

Total 

Rape 163 81 244 10% 

Forcible Sodomy 2 0 2 <1% 

(Aggravated) Sexual Assault 605 246 851 34% 

Aggravated Sexual Contact 23 2 25 1% 

Abusive Sexual Contact 1,048 181 1,229 49% 

Wrongful Sexual Contact 2 0 2 <1% 

Indecent Assault 10 2 12 <1% 

Attempts 1 0 1 <1% 

Offense Code Not Available 141 6 147 6% 

Total 1,995 518 2,513 100% 

       1:  Does not include restricted reports from previous years that converted to unrestricted in FY19. 
   Figure 4: Victim Status by Offense Type (FY19 Unrestricted Reports) 

     Other notable trends for victims making an unrestricted report include: 

• Six percent of victims in FY19 declined to participate in the military justice process 
(Metric #7), precluding command action for subjects where evidence supported command 
action.  Five percent of victims in FY18 declined to participate, unchanged from FY16.   

• During FY19, 86 Soldiers made an unrestricted report for an incident occurring prior 
to joining the Army, compared to 61 in FY18, 50 in FY17, 44 in FY16, and 47 in FY15. 

• The Army processed 252 permanent change of station (PCS) expedited transfer 
requests in FY19.  Four requests were denied (2 victims were pending separation, 1 victim 
was pending adverse administrative action, and 1 case found no credible determination 
that a sexual assault occurred.)  The CG, HRC made the final decision in the denials.  
(FY18=262 requests/7 denied; FY17=250/6; FY16=225/1; FY15=267/1.)  

• Service members receiving victim services for unrestricted reports continue to use 
military facilities more often than civilian facilities.  In FY19, 92 percent of victim services 
occurred at military facilities, compared to 97 percent in FY18, 96 percent in FY17, 97 
percent in FY16, and 95 percent in FY15.   

• Overall, 63 percent of unrestricted reports in FY19 occurred on a military 
installation, compared to 65 percent in FY18, 62 percent in FY17, and 64 percent in FY16. 

• There were 194 SAFE exams conducted for SM victims of unrestricted reports in 
FY19, compared to 201 in FY18, 166 in FY17, 164 in FY16, and 174 in FY15.  

Unrestricted Reports (Subject Information) 

     FY19 data regarding alleged offenders (subjects) continue to show trends similar to 
previous years.  Identified alleged offenders were 96 percent male in FY19 compared to 
95 percent in FY18, 96 percent in FY17, 95 percent in FY16, and 96 percent in FY15.  The 
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percentage of alleged offenders who were E1-E4 was 58 percent in FY19, compared to 57 
percent in FY18, 58 percent in FY17, 55 percent in FY16, and 54 percent in FY15.  The 
percentage of subjects that were E5-E9 was 33 percent in FY19, compared to 35 percent 
in FY18, 33 percent in FY17, and 37 percent in both FY16 and FY15.   

     Given the correlation between age and rank, the percentage of subjects who are 24 
years old or younger follows a trend similar to that of junior enlisted Soldiers.  This age 
group continues to be the largest category among all subjects.  During FY19, 50 percent 
of known alleged offenders were 24 years old or younger, compared to 49 percent in 
FY18, 54 percent in FY17, 50 percent in FY16, and 44 percent in FY15.       

     Figure 5 shows the breakout of subjects and each type of sexual assault investigation 
completed during FY19.  Excluding attempts and cases where the offense code was not 
available, the proportion of FY19 cases with Service member subjects was 71 percent, 
compared to 73 percent in FY18, 75 percent in FY17, 76 percent in FY16, and 81 percent 
in FY15.  However, 25 percent of alleged offenders in FY19 could not be identified 
compared to 24 percent in FY18, and 21 percent in FY16 and FY17. 

Offender Status by Assault Type                     

(Unrestricted Reports) 

Service 

Member 

Offenders 

Non-Service 

Member 

Offenders 

Unidentified 

Offenders 
Total 

Percent 

of Total 

Rape 176 25 124 325 12% 

Forcible Sodomy 0 2 1 3 <1% 

(Aggravated) Sexual Assault 644 29 271 944 36% 

Aggravated Sexual Contact 10 1 2 13 <1% 

Abusive Sexual Contact 1,011 38 236 1,285 49% 

Wrongful Sexual Contact 1 0 0 1 <1% 

Indecent Assault 3 1 9 13 <1% 

Attempts 0 1 0 1 <1% 

Offense Code Not Available 3 4 12 19 <1% 

Total 1,848 101 655 2,604 100% 

  Figure 5: Offender Status by Assault Type (FY19 Unrestricted Cases) 

Unrestricted Reports (Investigation Information)    

     The previous discussion of the unrestricted reports represent sexual assaults reported 
during FY19 in which either the victim or alleged offender was a Service member, neither 
was a juvenile, and the subject and victim are not each other’s spouse, former spouse, or 
intimate partner.  While other jurisdictions may dispose of reports of sexual assault before 
opening an investigation, the Army formally investigates every allegation as a sexual 
assault.  Although this practice may ostensibly contribute to a higher number of cases, 
and a higher number of allegations in which there was insufficient evidence to prove 
legally the elements of a sexual assault, it demonstrates the Army’s commitment to 
investigate all unrestricted reports of sexual assault thoroughly and transparently.     

     The average completion time (Non-Metric #6) for sexual assault investigations 
completed by CID during FY19 was 143 days (median=111), down from 150 days 
(median=115) in FY18, and compared to 146 days (median=112 days) in FY17, and 145 
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days (median=110) in FY16.  Each case is unique and the amount of time to complete an 
investigation is dependent on several factors, including type of complaint, delays in 
reporting, amount of physical evidence, and cooperation of witnesses.  The high number 
of cases reported to CID affects the timeliness of completing investigations.  As a result, 
862 of the 2,189 investigations initiated during FY19 were pending completion at the end 
of the fiscal year. 

Unrestricted Reports (Disposition Information) 

     In the Army, a commander is not limited to a single disposition choice and may use 
more than one disciplinary tool, including judicial, non-judicial, and administrative to 
address fully an allegation.  The disposition of any offense depends on the unique facts 
and circumstances of the allegation.  Commanders, upon the advice of judge advocates, 
must use independent judgment to determine the appropriate level of disposition. 

     The Army withholds the authority to dispose of a “penetrative” offense (an allegation of 
rape, sexual assault, or forcible sodomy) to the special court-martial convening authority 
at the colonel (O6) level, with a servicing legal advisor.  The Army also withholds the 
authority to dispose of a “non-penetrative” offense (an allegation of aggravated sexual 
contact or abusive sexual contact) to a lieutenant colonel (O5) who also receives advice 
from a legal advisor.  

     Although the format of this report requires the Army to place each allegation into a 
single disposition category, the following explanations reflect that several disposition 
categories may be appropriate for a single allegation. 

     Using the data produced by DSAID, there were 1,987 allegations of sexual assault, 
ranging from rape to indecent assault ready for disposition (Non-Metric #1 and Non-Metric 
#2) decisions in FY19.  This includes allegations from cases opened in previous years 
completed in FY19.  Of these 1,987 allegations:  

• 499 allegations were disposed of through the preferral of court-martial charges.  
Conviction rates for courts-martial cases completed in FY19 were 73 percent for 
penetrating crimes and 74 percent for contact crimes.  

• 156 allegations were disposed of through an involuntary, adverse administrative 
discharge of the subject.    

• 257 allegations were disposed of through non-judicial punishment (including 65 that 
also resulted in an administrative discharge).  All of these involved an unwanted touch 
over the clothing (non-penetrative).  

• 146 allegations were disposed of through other adverse administrative actions.   

• 296 allegations provided probable cause only for a non-sexual assault offense.  In 
each of these allegations, there was insufficient evidence to prosecute the founded sexual 
assault offense.  Subsequently, commanders took punitive action for a non-sexual assault 
offense, such as adultery, fraternization, or indecent acts.  In 25 of these cases, court-
martial charges were preferred.  In 70 of these cases, the Army administratively 
discharged the subject for the non-sexual assault offense.  In 155 of these cases, the 
subject received non-judicial punishment and in 46 cases, the subject received other 
adverse administrative actions.   
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• 121 allegations were complicated by the refusal of the victim to cooperate in a 
military justice action (Metric #7).  Without the cooperation of the victim in these cases, the 
Army was unable to take any punitive actions against the subject. 

• 20 allegations involved an expired statute of limitations. 

• 476 allegations had insufficient evidence of any offense.  Although allegations 
made against the offender met the lower standard for titling in a criminal investigation, 
there was insufficient evidence to proceed with a military justice action.  

• 16 allegations were unfounded by command or legal authority. 

     Disposition data trends (illustrated in figure 6) continue to reflect a healthy judicial 
system, in which commanders employ the wide spectrum of disciplinary tools available to 
address misconduct from an unwanted touch over the clothing to a forcible rape. 

 

         Figure 6: Percent of Subjects Considered by Commanders for Action (FY09-FY19) 

     In addition to the 1,987 allegations, there were 1,207 allegations that could not be 
disposed of by the Army: 

• 1,032 allegations involved an unknown subject. 

• 3 allegations involved a subject who was deceased or had deserted. 

• 144 allegations were disposed of by a civilian or foreign authority, because the 
accused was not subject to the jurisdiction of the military.  

• 28 allegations were disposed of by a civilian or foreign authority although the 
accused was subject to Army jurisdiction.  In these cases, all of which occurred outside 
the limits of a military installation, the civilian authority served as the primary investigative 
agency and determined the allegation merited charges. 
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     Finally, Army dispositions include cases in which the military justice process addressed 
allegations of sexual assault involving Soldiers, when a civilian or foreign justice process 
did not fully address the alleged misconduct.  These actions illustrate Army commanders’ 
interests in accountability given some of the challenges facing civilian jurisdictions, 
especially when prosecuting alcohol-facilitated sexual assaults. 

Restricted Reports 

     During FY19, the Army also recorded 825 restricted reports, of which 157 later 
converted to unrestricted, leaving 668 reports that remained restricted (FY18=741-162; 
FY17=692-164; FY16=620-119; FY15=586-116).  As previously stated, the 668 reports 
that remained restricted in FY19 is more than a 15 percent increase from FY18. 

     The majority of victims filing restricted reports in FY19 were 24 years old or younger, 
similar to victims filing unrestricted reports.  Specifically, 67 percent of restricted report 
victims were 24 years old or younger in FY19 (FY18=74 percent; FY17=69 percent; 
FY16=70 percent; FY15=66 percent), compared to 73 percent for FY19 unrestricted 
reports (FY18=72 percent; FY17=72 percent; FY16=70 percent; FY15=69 percent; 
FY14=68 percent).      

     During FY19, 95 percent of Service members receiving victim services related to 
restricted reports of sexual assault did so in military facilities, compared to 95 percent in 
FY18, 94 percent in FY17, 95 percent in FY16, and 93 percent in FY15.  These services 
included 75 SAFE exams for FY19 restricted reports, compared to 60 SAFE exams for 
FY18 restricted reports (FY17=58; FY16=58; FY15=40).  

     Most (83 percent) services provided to non-Service member victims in FY19 occurred 
in military resources, compared to 77 percent in FY18 and FY17, 82 percent in FY16, and 
85 percent in FY15.  These services included 51 SAFE exams for non-military victims (13 
restricted and 38 unrestricted reports) compared to 51 in FY18, 48 in FY17, 36 in FY16, 
and 31 in FY15. 

     Notable contrasts between restricted and unrestricted reports include:   

• Only 52 percent of restricted reports were for alleged assaults that reportedly 
occurred on a military installation (FY18=38 percent; FY17=52 percent; FY16= 50 percent; 
FY15=44 percent), compared to 63 percent for unrestricted reports (FY18=65 percent; 
FY17=62 percent; FY16=64 percent, FY15=63 percent).   

• During FY19, 21 percent of restricted reports (for which data was available) were 
reported more than a year after the incident (FY18=26 percent; FY17=27 percent; 
FY16=32 percent; FY15=27 percent), compared to only 15 percent of unrestricted reports 
(FY18 and FY17=15 percent; FY16=16 percent; FY15=17 percent) made by Service 
member victims.   

• Unlike previous years, victims who reported a sexual assault in FY19 that occurred 
prior to their military service were less likely to do so with a restricted report.  Of the 148 
reported in FY19 (FY18=141; FY17=112; FY16=132; FY15=148; FY14=81), 62 were 
restricted reports (FY18=80; FY17=62; FY16=88; FY15=101). 
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8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other relevant 
information. 

    

Job/Duty Title Description of Job/Duty 
Full-
Time 

Part-
Time 

Program Managers  

Capability in developing policy, or program 
management and execution; and completion 
of 40+ hours of Military Service-specific 
National Advocate Credentialing Program and 
approved SARC training. 

67 2 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-
level SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their 
own category).  

11 13 

Uniformed SARCs 

Serve as the single point of contact at an 
installation or within a geographic area to 
oversee sexual assault awareness, 
prevention, and response training; coordinate 
medical treatment, including emergency care, 
for victims of sexual assault; and track the 
services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally-accredited DoD 
Sexual Assault Advocate Certification 
Program (D-SAACP). 

289 918 

Civilian SARCs See above.  179 19 
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Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, 
referral, and ongoing non-clinical support to 
adult sexual assault victims; offer information 
on available options/resources to victims; 
coordinate liaison assistance with other 
organizations and agencies on victim care 
matters; and report directly to the SARC. 
Certified under the nationally-accredited D-
SAACP. 

250 3,201 

Civilian SAPR-VAs See above. 194 99 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual 
assault cases including prosecutors, Victim 
Witness Assistance Program personnel, 
paralegals, legal experts, and Special Victims’ 
Counsel/Victims’ Legal Counsel.  

124 28 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office 
investigators who specialize in sexual assault 
cases. 

275 581 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the 
DoD course at Fort Sam Houston, or 
equivalent. 

14 130 

 



 1 - UNRESTRICTED REPORTS

A. FY19 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual contact, abusive sexual contact, 
forcible sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations received during FY19. These Reports 
may not be fully investigated by the end of the fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault 
Response Coordinator (SARC) who currently manages the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 2513
  # Service Member Victims 1995
  # Non-Service Member Victims in allegations against Service Member Subject 509
  # Relevant Data Not Available 9
# Unrestricted Reports in the following categories 2513
  # Service Member on Service Member 1379
  # Service Member on Non-Service Member 509
  # Non-Service Member on Service Member 66
  # Unidentified Subject on Service Member 408
  # Relevant Data Not Available 151
# Unrestricted Reports of sexual assault occurring 2513
  # On military installation 1532
  # Off military installation 890
  # Unidentified location 91
# Victim in Unrestricted Reports Referred for Investigation 2513
  # Victims in investigations initiated during FY19 2378
    # Victims with Investigations pending completion at end of 30-SEP-2019 649
    # Victims with Completed Investigations at end of 30-SEP-2019 1729
  # Victims with Investigative Data Forthcoming 43
  # Victims where investigation could not be opened by DoD or Civilian Law Enforcement 92
    # Victims - Alleged perpetrator not subject to the UCMJ 17
    # Victims - Crime was beyond statute of limitations 1
    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 28
    # Victims - Other 46
# All Restricted Reports received in FY19 (one Victim per report) 825
  # Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 157
  # Restricted Reports Remaining Restricted at end of FY19 668

B. DETAILS OF UNRESTRICTED REPORTS FOR FY19 FY19 Totals
FY19 Totals for 
Service Member 

Victim Cases
Length of time between sexual assault and Unrestricted Report 2513 1995
  # Reports made within 3 days of sexual assault 715 539
  # Reports made within 4 to 10 days after sexual assault 298 230
  # Reports made within 11 to 30 days after sexual assault 264 207
  # Reports made within 31 to 365 days after sexual assault 811 654
  # Reports made longer than 365 days after sexual assault 350 293
  # Relevant Data Not Available 75 72
Time of sexual assault 2513 1995
# Midnight to 6 am 1279 1007
  # 6 am to 6 pm 520 424
  # 6 pm to midnight 608 462
  # Unknown 34 33
  # Relevant Data Not Available 72 69
Day of sexual assault 2513 1995
  # Sunday 392 290
  # Monday 288 234
  # Tuesday 242 205
  # Wednesday 249 202
  # Thursday 267 221
  # Friday 471 377
  # Saturday 529 394
  # Relevant Data Not Available 75 72

ARMY 
FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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 1 - UNRESTRICTED REPORTS

Male on 
Female Male on Male Female on 

Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female

Multiple 
Mixed Gender 

Assault

Relevant 
Data Not 
Available

FY19 Totals

1399 324 40 36 134 345 16 219 2513
# Service Member on Service Member 880 297 30 31 18 55 8 60 1379
# Service Member on Non-Service Member 450 11 1 3 4 29 8 3 509
# Non-Service Member on Service Member 41 8 8 2 0 3 0 4 66
# Unidentified Subject on Service Member 23 8 1 0 112 258 0 6 408
# Relevant Data Not Available 5 0 0 0 0 0 0 146 151

UNRESTRICTED REPORTS MADE IN FY19

D. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME ALLEGED, AS CATEGORIZED 
BY THE MILITARY CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual 
Assault 
(After 
Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY19 
Totals

D1. 244 6 845 2 25 1229 2 12 1 147 2513
# Service Member on Service Member 61 4 394 0 18 881 2 3 0 16 1379
# Service Member on Non-Service Member 79 0 244 0 2 177 0 1 0 6 509
# Non-Service Member on Service Member 14 1 20 0 1 26 0 1 0 3 66
# Unidentified Subject on Service Member 56 1 162 1 3 128 0 5 0 52 408
# Relevant Data Not Available 34 0 25 1 1 17 0 2 1 70 151

TOTAL Service Member Victims in FY19 Reports 163 6 599 2 23 1048 2 10 1 141 1995
# Service Member Victims: Female 124 5 497 2 8 698 2 8 0 96 1440
# Service Member Victims: Male 39 1 102 0 15 350 0 2 1 45 555
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 244 6 845 2 25 1229 2 12 1 147 2513
# Midnight to 6 am 135 5 485 0 16 602 1 10 0 25 1279
# 6 am to 6 pm 34 0 146 0 3 325 1 1 0 10 520
# 6 pm to midnight 67 0 208 2 6 299 0 0 1 25 608
# Unknown 8 1 6 0 0 2 0 1 0 16 34
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 71 72
D4. Day of sexual assault 244 6 845 2 25 1229 2 12 1 147 2513
# Sunday 52 3 151 1 4 172 0 2 0 7 392
# Monday 23 1 97 0 1 155 2 4 0 5 288
# Tuesday 31 0 68 1 13 120 0 0 1 8 242
# Wednesday 27 0 75 0 3 137 0 1 0 6 249
# Thursday 23 1 77 0 0 154 0 2 0 10 267
# Friday 38 0 171 0 1 246 0 0 0 15 471
# Saturday 50 1 206 0 3 245 0 3 0 21 529
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 75 75

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY19

C. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY OR AGAINST 
SERVICE MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
Penetrating Offenses Contact Offenses
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY19 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim case associated with the 
investigation and Subject below.

# Investigations Initiated during FY19 2189
  # Investigations Completed as of FY19 End (group by MCIO #) 1327
  # Investigations Pending Completion as of FY19 End (group by MCIO #) 862
# Subjects in investigations Initiated During FY19 2715
  # Service Member Subjects investigated by CID 1914
    # Your Service Member Subjects investigated by CID 1902
    # Other Service Member Subjects investigated by CID 12
  # Service Member Subjects investigated by NCIS 10
    # Your Service Member Subjects investigated by NCIS 1
    # Other Service Member Subjects investigated by NCIS 9
  # Service Member Subjects investigated by AFOSI 6
    # Your Service Member Subjects investigated by AFOSI 1
    # Other Service Member Subjects investigated by AFOSI 5

  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your Service. 72

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your Service. 546

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a Victim supported by your Service. 13

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 13
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 22

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 33
  # Subject or Investigation Relevant Data Not Available 99
E2. Service Investigations Completed during FY19 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY19. These investigations may have been 
initiated during the FY19 or any prior FY.

FY19 
Totals

# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 2199
  # Of these investigations with more than one Victim 124
  # Of these investigations with more than one Subject 269
  # Of these investigations with more than one Victim and more than one Subject 19
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 2556
  # Service Member Subjects investigated by CID 1829
    # Your Service Member Subjects investigated by CID 1816
    # Other Service Member Subjects investigated by CID 13
  # Service Member Subjects investigated by NCIS 7
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 7
  # Service Member Subjects investigated by AFOSI 10
    # Your Service Member Subjects investigated by AFOSI 1
    # Other Service Member Subjects investigated by AFOSI 9
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 61
  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 614
  # Subject Relevant Data Not Available 35
# Victims in investigations completed during FY19, supported by your Service 2391
  # Service Member Victims in CID investigations 1868
    # Your Service Member Victims in CID investigations 1857
    # Other Service Member Victims in CID investigations 11
  # Service Member Victims in NCIS investigations 5
    # Your Service Member Victims in NCIS investigations 4
    # Other Service Member Victims in NCIS investigations 1
  # Service Member Victims in AFOSI investigations 11
    # Your Service Member Victims in AFOSI investigations 9
    # Other Service Member Victims in AFOSI investigations 2
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 504
  # Victim Relevant Data Not Available 3
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19
Note: This data is entered by your Service SARC for cases supported by your Service.

FY19 
Totals

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO Case Number) 45

  # Of these investigations with more than one Victim 1
  # Of these investigations with more than one Subject 3
  # Of these investigations with more than one Victim and more than one Subject 1
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 48
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your 
Service 21

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your Service 25

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 46
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 45
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 45
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by your Service 1

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine Corps CID 
(MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section captures 
remaining Subjects from investigations opened in prior years by Military Police/Security Forces/Master At Arms/Marine Corps 
CID.

FY19 
Totals

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY19, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY19 
(Investigation Completed within the reporting period. These investigations may 
have been opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact
(Oct07-
Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 
Totals

F1. Gender of Victims 259 17 821 3 14 1289 1 11 1 21 2437
# Male 29 2 90 3 3 341 0 2 0 6 476
# Female 230 15 730 0 11 948 1 9 1 15 1960
# Unknown 0 0 1 0 0 0 0 0 0 0 1
F2. Age of Victims 259 17 821 3 14 1289 1 11 1 21 2437
# 0-15 3 1 2 1 0 1 0 0 0 1 9
# 16-19 73 3 233 0 5 369 0 3 1 5 692
# 20-24 111 7 361 2 6 539 0 3 0 4 1033
# 25-34 55 6 165 0 3 249 1 4 0 2 485
# 35-49 11 0 35 0 0 82 0 1 0 1 130
# 50-64 1 0 1 0 0 10 0 0 0 0 12
# 65 and older 2 0 4 0 0 7 0 0 0 0 13
# Unknown 3 0 20 0 0 32 0 0 0 8 63
F3. Victim Type 259 17 821 3 14 1289 1 11 1 21 2437
# Service Member 163 12 591 3 13 1115 1 9 1 21 1929
# DoD Civilian 0 0 4 0 0 8 0 0 0 0 12
# DoD Contractor 0 0 0 0 0 5 0 0 0 0 5
# Other US Government Civilian 0 0 1 0 0 1 0 0 0 0 2
# US Civilian 91 5 218 0 1 132 0 2 0 0 449
# Foreign National 5 0 6 0 0 25 0 0 0 0 36
# Foreign Military 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 1 0 0 2 0 0 0 0 3
F4. Grade of Service Member Victims 163 12 591 3 13 1115 1 9 1 21 1929
# E1-E4 124 6 479 3 12 880 0 4 1 15 1524
# E5-E9 28 2 71 0 0 150 1 2 0 4 258
# WO1-WO5 1 0 4 0 0 4 0 0 0 0 9
# O1-O3 7 4 19 0 0 45 0 0 0 1 76
# O4-O10 2 0 3 0 0 13 0 3 0 0 21
# Cadet/Midshipman 1 0 14 0 1 23 0 0 0 1 40
# Academy Prep School Student 0 0 1 0 0 0 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 163 12 591 3 13 1115 1 9 1 21 1929
# Army 161 12 589 3 13 1106 1 9 1 20 1915
# Navy 0 0 1 0 0 4 0 0 0 1 6
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 5 0 0 0 0 5
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 2 0 1 0 0 0 0 0 0 0 3
F6. Status of Service Member Victims 163 12 591 3 13 1115 1 9 1 21 1929
# Active Duty 147 11 544 3 12 924 1 9 1 16 1668
# Reserve (Activated) 12 1 23 0 0 84 0 0 0 2 122
# National Guard (Activated - Title 10) 3 0 9 0 0 84 0 0 0 2 98
# Cadet/Midshipman 1 0 14 0 1 23 0 0 0 1 40
# Academy Prep School Student 0 0 1 0 0 0 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19
Penetrating Offenses Contact OffensesVictims in Investigation Completed in FY19
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G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY19 
(Investigation Completed within the reporting period. These investigations may 
have been opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact
(Oct07-
Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 
Totals

G1. Gender of Subjects 325 19 925 3 13 1285 1 13 1 19 2604
# Male 208 14 642 2 12 971 1 5 0 7 1862
# Female 1 1 20 0 0 62 0 0 0 1 85
# Unknown 114 4 246 1 1 223 0 8 1 10 608
# Relevant Data Not Available 2 0 17 0 0 29 0 0 0 1 49
G2. Age of Subjects 325 19 925 3 13 1285 1 13 1 19 2604
# 0-15 2 0 0 1 0 1 0 0 0 0 4
# 16-19 12 1 46 0 1 128 0 0 0 0 188
# 20-24 90 6 321 0 6 337 0 0 0 2 762
# 25-34 66 6 215 0 2 354 1 1 0 2 647
# 35-49 26 0 58 0 1 174 0 0 0 0 259
# 50-64 2 0 4 0 1 26 0 3 0 0 36
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 9 0 11 2 1 14 0 0 1 13 51
# Relevant Data Not Available 118 6 270 0 1 251 0 9 0 2 657
G3. Subject Type 325 19 925 3 13 1285 1 13 1 19 2604
# Service Member 176 13 631 0 10 1011 1 3 0 3 1848
  # Drill Instructors/Drill Sergeants 1 0 5 0 0 4 0 0 0 0 10
  # Recruiters 1 0 4 0 0 6 0 0 0 0 11
# DoD Civilian 2 0 1 0 1 8 0 1 0 0 13
# DoD Contractor 0 0 0 0 0 4 0 0 0 0 4
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 22 0 14 2 0 12 0 0 1 3 54
# Foreign National 1 0 1 0 0 5 0 0 0 1 8
# Foreign Military 0 0 3 0 0 0 0 0 0 0 3
# Unknown 124 6 265 1 2 236 0 9 0 12 655
# Relevant Data Not Available 0 0 10 0 0 9 0 0 0 0 19
G4. Grade of Service Member Subjects 176 13 631 0 10 1011 1 3 0 3 1848
# E1-E4 111 4 423 0 7 532 0 0 0 3 1080
# E5-E9 51 7 168 0 3 372 1 1 0 0 603
# WO1-WO5 3 1 0 0 0 14 0 0 0 0 18
# O1-O3 6 0 20 0 0 41 0 0 0 0 67
# O4-O10 3 1 8 0 0 31 0 2 0 0 45
# Cadet/Midshipman 2 0 12 0 0 21 0 0 0 0 35
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 176 13 631 0 10 1011 1 3 0 3 1848
# Army 175 13 614 0 9 1001 1 3 0 3 1819
# Navy 0 0 6 0 1 1 0 0 0 0 8
# Marines 0 0 3 0 0 3 0 0 0 0 6
# Air Force 1 0 8 0 0 6 0 0 0 0 15
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 176 13 631 0 10 1011 1 3 0 3 1848
# Active Duty 165 13 588 0 10 856 1 3 0 2 1638
# Reserve (Activated) 7 0 23 0 0 73 0 0 0 0 103
# National Guard (Activated - Title 10) 2 0 8 0 0 61 0 0 0 1 72
# Cadet/Midshipman 2 0 12 0 0 21 0 0 0 0 35
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Subjects in Investigation Completed in FY19
Subject Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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 1 - UNRESTRICTED REPORTS

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY19 INVESTIGATIONS FY19 
Totals H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 INVESTIGATIONS FY19 

Totals

# Subjects in Unrestricted Reports that could not be investigated by DoD or Civilian 
Law Enforcement
Note: These Subjects are from Unrestricted Reports referred to MCIOs or other law 
enforcement for investigation during FY19, but the agency could not open an 
investigation based on the reasons below.

5

   # Subjects - Not subject to the UCMJ 1
   # Subjects - Crime was beyond statute of limitations 1
   # Subjects - Matter alleged occurred prior to Victim's Military Service 1
   # Subjects - Other 2

# Subjects in investigations completed in FY19 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 2606 # Victims in investigations completed in FY19 2437

   # Service Member Subjects in investigations opened and completed in FY19 1041    # Service Member Victims in investigations opened and completed in FY19 1186

# Total Subjects Outside DoD Prosecutive Authority 842
775 # Service Member Victims in substantiated Unknown Offender Reports 266

# Service Member Victims in remaining Unknown Offender Reports 216

58 # Service Member Victims in substantiated Civilian/Foreign National Subject Reports 4

# Service Member Victims in remaining Civilian/Foreign National Subject Reports 42

6 0

3 # Service Member Victims in substantiated reports with a deceased or deserted Subject 0

# Service Member Victims in remaining reports with a deceased or deserted Subject 0

# Total Command Action Precluded or Declined for Sexual Assault 478

   # Service Member Subjects where Victim declined to participate in the military justice action 114 # Service Member Victims who declined to participate in the military justice action 77

   # Service Member Subjects whose investigations had insufficient evidence to prosecute 343 # Service Member Victims in investigations having insufficient evidence to prosecute 263

   # Service Member Subjects whose cases involved expired statute of limitations 12 # Service Member Victims whose cases involved expired statute of limitations 8
   # Service Member Subjects with allegations that were unfounded by Command 9 # Service Member Victims whose allegations were unfounded by Command 9

   # Service Member Subjects with Victims who died before completion of military justice action 0 # Service Member Victims who died before completion of the military justice action 0

# Subjects disposition data not yet available 401 # Service Member Victims involved in reports with Subject disposition data not 
yet available 769

# Subjects for whom Command Action was completed as of 30-SEP-2019 825

# FY19 Service Member Subjects where evidence supported Command Action 825 # FY19 Service Member Victims in cases where evidence supported Command 
Action 729

   # Service Member Subjects: Courts-Martial charge preferred 311    # Service Member Victims involved with Courts-Martial preferrals against Subject 254

   # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 176    # Service Member Victims involved with Nonjudicial punishments (Article 15) against 
Subject 194

   # Service Member Subjects: Administrative discharges 120    # Service Member Victims involved with Administrative discharges against Subject 96

   # Service Member Subjects: Other adverse administrative actions 76    # Service Member Victims involved with Other administrative actions against Subject 63

   # Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense 16    # Service Member Victims involved with Courts-Martial preferrals for non-sexual assault 
offenses 14

   # Service Member Subjects: Non-judicial punishment for non-sexual assault offense 74    # Service Member Victims involved with Nonjudicial punishment for non-sexual assault 
offenses 68

   # Service Member Subjects: Administrative discharges for non-sexual assault offense 32    # Service Member Victims involved with administrative discharges for non-SA offense 26

   # Service Member Subjects: Other adverse administrative actions for non-sexual assault 
offense 20    # Service Member Victims involved with Other administrative actions for non-SA offense 14

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service Member who is being 
Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.
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 1 - UNRESTRICTED REPORTS

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This 
section reports the outcomes of Courts-Martial for sexual assault crimes completed during FY19

FY19 
Totals

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section 
reports the outcomes of nonjudicial punishments for sexual assault crimes completed 
during FY19 

FY19 
Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge 
Pending Court Completion 499 # Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault 

Charge in FY19 257

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 216    # Subjects whose nonjudicial punishment action was not completed by the end of FY19 33

   # Subjects whose Courts-Martial was completed by the end of FY19 283   # Subjects whose nonjudicial punishment action was completed by the end of 
FY19 224

# Subjects whose Courts-Martial was dismissed 22    # Subjects whose nonjudicial punishment was dismissed 28

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 4 # Subjects administered nonjudicial punishment 196

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 
followed by Art. 15 punishment 0    # Subjects with unknown punishment 6

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 
followed by Art. 15 acquittal 0    # Subjects with no punishment 4

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 16    # Subjects with pending punishment 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 
punishment 2    # Subjects with Punishment 186

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 
acquittal 0    # Subjects receiving correctional custody 1

# Subjects who resigned or were discharged in lieu of Courts-Martial 58    # Subjects receiving reductions in rank 124

   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 3    # Subjects receiving fines or forfeitures 159

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 55    # Subjects receiving restriction or some limitation on freedom 95

# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 203    # Subjects receiving extra duty 133

   # Subjects Acquitted of Charges 54    # Subjects receiving hard labor 2

   # Subjects Convicted of Any Charge at Trial 149    # Subjects receiving a reprimand 53

   # Subjects with unknown punishment 0    # Subjects processed for an administrative discharge or separation subsequent to 
nonjudicial punishment on a sexual assault charge 65

   # Subjects with no punishment 0      # Subjects who received NJP followed by UOTHC administrative discharge 8

   # Subjects with pending punishment 0      # Subjects who received NJP followed by General administrative discharge 52

   # Subjects with Punishment 149      # Subjects who received NJP followed by Honorable administrative discharge 1

   # Subjects receiving confinement 139      # Subjects who received NJP followed by Uncharacterized administrative discharge 4

   # Subjects receiving reductions in rank 117

   # Subjects receiving fines or forfeitures 109

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 116

   # Subjects receiving restriction or some limitation on freedom 2
K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault. It combines outcomes for Subjects in 
these categories listed in Sections D and E above.

FY19 
Totals

   # Subjects receiving extra duty 0 # Subjects whose administrative discharge or other separation action was not completed 
by the end of FY19 11

   # Subjects receiving hard labor 2 # Subjects receiving an administrative discharge or other separation for a 
sexual assault offense 146

   # Subjects to be processed for administrative discharge or separation subsequent to sexual 
assault conviction 21    # Subjects receiving UOTHC administrative discharge 72

     # Subjects receiving UOTHC administrative discharge 3    # Subjects receiving General administrative discharge 52

     # Subjects receiving General administrative discharge 18    # Subjects receiving Honorable administrative discharge 1

     # Subjects receiving Honorable administrative discharge 0    # Subjects receiving Uncharacterized administrative discharge 19

     # Subjects receiving Uncharacterized administrative discharge 0 # Subjects whose other adverse administrative action was not completed by the end of 
FY19 19

   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender 
Registration 86 # Subjects receiving other adverse administrative action for a sexual assault 

offense 127
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 1 - UNRESTRICTED REPORTS

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). 
This section reports the outcomes of Courts-Martials for Subjects who were investigated for 
sexual assault, but upon review of the evidence there was only probable cause for a non-sexual 
assault offense. It combines outcomes for Subjects in this category listed in Sections D and E 
above.

FY19 
Totals

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This 
section reports the outcomes of nonjudicial punishments for Subjects who were 
investigated for sexual assault, but upon review of the evidence there was only probable 
cause for a non-sexual assault offense. It combines outcomes for Subjects in this category 
listed in Sections D and E above. 

FY19 
Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault 
offense in FY19 25 # Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual 

assault offense in FY19 155

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 0    # Subjects whose nonjudicial punishment action was not completed by the end of FY19 9

   # Subjects whose Courts-Martial was completed by the end of FY19 25 # Subjects whose nonjudicial punishment action was completed by the end of 
FY19 146

# Subjects whose Courts-Martial was dismissed 0    # Subjects whose nonjudicial punishment was dismissed 10

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0 # Subjects administered nonjudicial punishment for a non-sexual assault 
offense 136

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 
followed by Art. 15 punishment 0    # Subjects with unknown punishment 5

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 
followed by Art. 15 acquittal 0    # Subjects with no punishment 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0    # Subjects with pending punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 
punishment 0    # Subjects with Punishment 130

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 
acquittal 0    # Subjects receiving correctional custody 0

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault 
offense 2    # Subjects receiving reductions in rank 109

   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0    # Subjects receiving fines or forfeitures 107

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 2    # Subjects receiving restriction or some limitation on freedom 62

# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault 
offense 23    # Subjects receiving extra duty 98

   # Subjects Acquitted of Charges 1    # Subjects receiving hard labor 2

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 22    # Subjects receiving a reprimand 33

   # Subjects with unknown punishment 1    # Subjects receiving an administrative discharge subsequent to nonjudicial punishment 
on a non-sexual assault charge 47

   # Subjects with no punishment 0      # Subjects who received NJP followed by UOTHC administrative discharge 12

   # Subjects with pending punishment 0      # Subjects who received NJP followed by General administrative discharge 34

   # Subjects with Punishment 21      # Subjects who received NJP followed by Honorable administrative discharge 0

   # Subjects receiving confinement 15      # Subjects who received NJP followed by Uncharacterized administrative discharge 1

   # Subjects receiving reductions in rank 16

   # Subjects receiving fines or forfeitures 15

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 14

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other 
disciplinary action taken for Subjects who were investigated for sexual assault, but upon 
review of the evidence there was only probable cause for a non-sexual assault offense. It 
combines outcomes for Subjects in these categories listed in Sections D and E above.

FY19 
Totals

   # Subjects receiving restriction or some limitation on freedom 0 # Subjects whose administrative discharge or other separation action was not completed 
by the end of FY19 2

   # Subjects receiving extra duty 0 # Subjects receiving an administrative discharge or other separation for a non-
sexual assault offense 67

   # Subjects receiving hard labor 1    # Subjects receiving UOTHC administrative discharge 26

   # Subjects processed for an administrative discharge or separation subsequent to conviction at 
trial 5    # Subjects receiving General administrative discharge 35

     # Subjects receiving UOTHC administrative discharge 0    # Subjects receiving Honorable administrative discharge 2

     # Subjects receiving General administrative discharge 5    # Subjects receiving Uncharacterized administrative discharge 4

     # Subjects receiving Honorable administrative discharge 0 # Subjects whose other adverse administrative action was not completed by the end of 
FY19 4

     # Subjects receiving Uncharacterized administrative discharge 0 # Subjects receiving other adverse administrative action for a non-sexual 
assault offense 42
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 2 - RESTRICTED REPORTS

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 
Totals

# TOTAL Victims initially making Restricted Reports 825
  # Service Member Victims making Restricted Reports 794
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 18
  # Relevant Data Not Available 13
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 157
  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 143
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 2
  # Relevant Data Not Available 12
# Total Victim reports remaining Restricted 668
  # Service Member Victim reports remaining Restricted 651
  # Non-Service Member Victim reports remaining Restricted 16
  # Relevant Data Not Available 1
# Remaining Restricted Reports involving Service Members in the following categories 668
  # Service Member on Service Member 344
  # Non-Service Member on Service Member 111
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 16
  # Unidentified Subject on Service Member 196
  # Relevant Data Not Available 1

B. INCIDENT DETAILS FY19 
Totals

# Reported sexual assaults occurring 668
  # On military installation 259
  # Off military installation 238
  # Unidentified location 71
  # Relevant Data Not Available 100
Length of time between sexual assault and Restricted Report 668
  # Reports made within 3 days of sexual assault 135
  # Reports made within 4 to 10 days after sexual assault 59
  # Reports made within 11 to 30 days after sexual assault 54
  # Reports made within 31 to 365 days after sexual assault 110
  # Reports made longer than 365 days after sexual assault 94
  # Relevant Data Not Available 216
Time of sexual assault incident 668
  # Midnight to 6 am 191
  # 6 am to 6 pm 79
  # 6 pm to midnight 192
  # Unknown 131
  # Relevant Data Not Available 75
Day of sexual assault incident 668
  # Sunday 72
  # Monday 44
  # Tuesday 35
  # Wednesday 42
  # Thursday 38
  # Friday 93
  # Saturday 130
  # Relevant Data Not Available 214

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY19 
Totals

# Service Member Victims 651
  # Army Victims 636
  # Navy Victims 7
  # Marines Victims 1
  # Air Force Victims 7
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

ARMY 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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 2 - RESTRICTED REPORTS

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 
Totals

Gender of Victims 668
  # Male 149
  # Female 518
  # Relevant Data Not Available 1
Age of Victims at the Time of Incident 668
  # 0-15 23
  # 16-19 152
  # 20-24 261
  # 25-34 177
  # 35-49 37
  # 50-64 4
  # 65 and older 0
  # Relevant Data Not Available 14
Grade of Service Member Victims 651
  # E1-E4 411
  # E5-E9 133
  # WO1-WO5 8
  # O1-O3 66
  # O4-O10 15
  # Cadet/Midshipman 17
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Status of Service Member Victims 651
  # Active Duty 570
  # Reserve (Activated) 42
  # National Guard (Activated - Title 10) 21
  # Cadet/Midshipman/Prep School Student 17
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Victim Type 668
  # Service Member 651
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 16
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 1

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY19 
Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 62
  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 30
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 31
  # Service Member Choosing Not to Specify 1
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY19 
Totals

  Mean # of Days Taken to Change to Unrestricted 37.58
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 56.21
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO UNRESTRICTED 
REPORT IN THE FY19

FY19 
Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY19 38

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 38
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0
* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports 
listed in Worksheet 1a, Section A.
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 3 - VICTIM SERVICES

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 
Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 2594
      # Medical 312
      # Mental Health 476
      # Legal 621
      # Chaplain/Spiritual Support 208
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 817
      # DoD Safe Helpline 85
      # Other 75
    # CIVILIAN Resources (Referred by DoD) 221
      # Medical 53
      # Mental Health 28
      # Legal 47
      # Chaplain/Spiritual Support 3
      # Rape Crisis Center 29
      # Victim Advocate 42
      # DoD Safe Helpline
      # Other 19
# Cases where SAFEs were conducted 194
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 86

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY19 
TOTALS

# Military Protective Orders issued during FY19 360
# Reported MPO Violations in FY19 2
  # Reported MPO Violations by Subjects 2
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or add a new 
category to identify the reason the 
requests were denied:

FY19 
TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 12 Total Number Denied 4
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total) 3
# Installation expedited transfer requests by Service Member Victims of sexual assault 252 Victim pending seperation 2

  # Installation expedited transfer requests by Service Member Victims Denied 4 Victim is pending adverse action for 
unrelated incident 1

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS No credible report determination 1

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 996
      # Medical 149
      # Mental Health 269
      # Legal 121
      # Chaplain/Spiritual Support 95
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 299
      # DoD Safe Helpline 39
      # Other 24
    # CIVILIAN Resources (Referred by DoD) 53
      # Medical 5
      # Mental Health 16
      # Legal 2
      # Chaplain/Spiritual Support 1
      # Rape Crisis Center 12
      # Victim Advocate 11
      # DoD Safe Helpline
      # Other 6
# Cases where SAFEs were conducted 75
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

ARMY FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activit ies during the reporting period, regardless of when the 
sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there is a 
safety risk for the Victim.

FY19 
TOTALS
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 3 - VICTIM SERVICES

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC) 
THAT DO NOT INVOLVE A SERVICE MEMBER

FY19 
Totals

D1. # Non-Service Members in the following categories: 243
    # Non-Service Member on Non-Service Member 35
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 102
    # Relevant Data Not Available 106
D2. Gender of Non-Service Members 243
  # Male 17
  # Female 176
  # Relevant Data Not Available 50
D3. Age of Non-Service Members at the Time of Incident 243
  # 0-15 2
  # 16-19 23
  # 20-24 42
  # 25-34 28
  # 35-49 10
  # 50-64 5
  # 65 and older 4
  # Relevant Data Not Available 129
D4. Non-Service Member Type 243
  # DoD Civilian 8
  # DoD Contractor 2
  # Other US Government Civilian 2
  # US Civilian 168
  # Foreign National 5
  # Foreign Military 1
  # Relevant Data Not Available 57
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 186
  # Medical 35
  # Mental Health 29
  # Legal 40
  # Chaplain/Spiritual Support 14
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 51
  # DoD Safe Helpline 10
  # Other 7
# CIVILIAN Resources (Referred by DoD) 38
  # Medical 8
  # Mental Health 2
  # Legal 8
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 9
  # Victim Advocate 4
  # DoD Safe Helpline
  # Other 7
# Cases where SAFEs were conducted 38
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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 3 - VICTIM SERVICES

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY19 
Totals

E1. # Non-Service Member Victims making Restricted Report 41
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 3
# Non-Service Member Victim reports remaining Restricted 38

# Restricted Reports from Non-Service Member Victims in the following categories: 38
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 7
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 24
  # Relevant Data Not Available 7
E2. Gender of Non-Service Member Victims 38
  # Male 1
  # Female 34
  # Relevant Data Not Available 3
E3. Age of Non-Service Member Victims at the Time of Incident 38
  # 0-15 1
  # 16-19 5
  # 20-24 17
  # 25-34 10
  # 35-49 3
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 1

E4. VICTIM Type 38

  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 34
  # Relevant Data Not Available 4

E5. # Support service referrals for Non-Service Member Victims in the following categories FY19 
Totals

# MILITARY Resources 55

  # Medical 12
  # Mental Health 15
  # Legal 7
  # Chaplain/Spiritual Support 2
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 18
  # DoD Safe Helpline 1
  # Other 0

# CIVILIAN Resources (Referred by DoD) 12

  # Medical 4
  # Mental Health 2
  # Legal 1
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 4
  # Victim Advocate 1
  # DoD Safe Helpline
  # Other 0

# Cases where SAFEs were conducted 13

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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 4 - UNRESTRICTED REPORTS (CAI)

A. FY19 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual assault, aggravated sexual contact, abusive sexual 
contact, forcible sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations received during FY19. These Reports may not be fully 
investigated by the end of the fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault Response Coordinator 
(SARC) who currently manages the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 41
  # Service Member Victims 40
  # Non-Service Member Victims in allegations against Service Member Subject 1
  # Relevant Data Not Available 0
# Unrestricted Reports in the following categories 41
  # Service Member on Service Member 30
  # Service Member on Non-Service Member 1
  # Non-Service Member on Service Member 4
  # Unidentified Subject on Service Member 5
  # Relevant Data Not Available 1
# Unrestricted Reports of sexual assault occurring 41
  # On military installation 30
  # Off military installation 11
  # Unidentified location 0
# Victim in Unrestricted Reports Referred for Investigation 41
  # Victims in investigations initiated during FY19 40
    # Victims with Investigations pending completion at end of 30-SEP-2019 6
    # Victims with Completed Investigations at end of 30-SEP-2019 34
  # Victims with Investigative Data Forthcoming 0
  # Victims where investigation could not be opened by DoD or Civilian Law Enforcement 1
    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0
    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0
    # Victims - Other 1
# All Restricted Reports in Combat Areas of Interest received in FY19 (one Victim per report) 27
  # Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 6
  # Restricted Reports Remaining Restricted at end of FY19 21

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY19 FY19 Totals
FY19 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 41 40
  # Reports made within 3 days of sexual assault 13 13
  # Reports made within 4 to 10 days after sexual assault 4 3
  # Reports made within 11 to 30 days after sexual assault 2 2
  # Reports made within 31 to 365 days after sexual assault 16 16
  # Reports made longer than 365 days after sexual assault 6 6
  # Relevant Data Not Available 0 0
Time of sexual assault 41 40
# Midnight to 6 am 19 19
  # 6 am to 6 pm 8 8
  # 6 pm to midnight 14 13
  # Unknown 0 0
  # Relevant Data Not Available 0 0
Day of sexual assault 41 40
  # Sunday 8 8
  # Monday 2 2
  # Tuesday 4 4
  # Wednesday 5 5
  # Thursday 7 6
  # Friday 9 9
  # Saturday 6 6
  # Relevant Data Not Available 0 0

ARMY COMBAT AREAS OF INTEREST
FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY19 Reports of Sexual Assault.
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Male on 
Female Male on Male Female on 

Male
Female on 

Female
Unknown on 

Male
Unknown 
on Female

Multiple 
Mixed Gender 

Assault

Relevant 
Data Not 
Available

FY19 
Totals

26 7 1 2 3 1 0 1 41
# Service Member on Service Member 23 4 1 2 0 0 0 0 30
# Service Member on Non-Service Member 1 0 0 0 0 0 0 0 1
# Non-Service Member on Service Member 2 2 0 0 0 0 0 0 4
# Unidentified Subject on Service Member 0 1 0 0 3 1 0 0 5
# Relevant Data Not Available 0 0 0 0 0 0 0 1 1

UNRESTRICTED REPORTS MADE IN FY19

D. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF INTEREST INVOLVING SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME ALLEGED, AS CATEGORIZED BY THE MILITARY CRIMINAL 
INVESTIGATIVE ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual 
Assault 
(After 
Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact
(Oct07-
Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts 
to Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 
Totals

D1. 3 0 8 0 1 29 0 0 0 0 41
# Service Member on Service Member 0 0 5 0 1 24 0 0 0 0 30
# Service Member on Non-Service Member 0 0 0 0 0 1 0 0 0 0 1
# Non-Service Member on Service Member 0 0 1 0 0 3 0 0 0 0 4
# Unidentified Subject on Service Member 3 0 2 0 0 0 0 0 0 0 5
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1

TOTAL Service Member Victims in FY19 Reports 3 0 8 0 1 28 0 0 0 0 40
# Service Member Victims: Female 0 0 6 0 1 21 0 0 0 0 28
# Service Member Victims: Male 3 0 2 0 0 7 0 0 0 0 12
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 3 0 8 0 1 29 0 0 0 0 41
# Midnight to 6 am 2 0 4 0 0 13 0 0 0 0 19
# 6 am to 6 pm 0 0 0 0 0 8 0 0 0 0 8
# 6 pm to midnight 1 0 4 0 1 8 0 0 0 0 14
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
D4. Day of sexual assault 3 0 8 0 1 29 0 0 0 0 41
# Sunday 1 0 0 0 1 6 0 0 0 0 8
# Monday 0 0 1 0 0 1 0 0 0 0 2
# Tuesday 0 0 1 0 0 3 0 0 0 0 4
# Wednesday 2 0 0 0 0 3 0 0 0 0 5
# Thursday 0 0 3 0 0 4 0 0 0 0 7
# Friday 0 0 1 0 0 8 0 0 0 0 9
# Saturday 0 0 2 0 0 4 0 0 0 0 6
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

FY19 COMBAT AREAS OF INTEREST - LOCATIONS OF UNRESTRICTED REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted Reports received 
during FY19. These Reports may not be fully investigated by the end of the fiscal year. 

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual 
Assault 
(After 
Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact
(Oct07-

Jun12)    (Art. 
120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts 
to Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 
Totals

TOTAL UNRESTRICTED REPORTS 3 0 8 0 1 29 0 0 0 0 41
Afghanistan 1 0 0 0 0 10 0 0 0 0 11
Bahrain 0 0 0 0 0 0 0 0 0 0 0
Djibouti 0 0 0 0 1 0 0 0 0 0 1
Iraq 0 0 2 0 0 4 0 0 0 0 6
Jordan 0 0 0 0 0 3 0 0 0 0 3
Kosovo 0 0 0 0 0 1 0 0 0 0 1
Kuwait 2 0 2 0 0 5 0 0 0 0 9
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 2 0 0 2 0 0 0 0 4
Saudi Arabia 0 0 0 0 0 1 0 0 0 0 1
Somalia 0 0 0 0 0 0 0 0 0 0 0
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 0 0 0 0 0 0 0 0 0 0 0
Uae 0 0 2 0 0 3 0 0 0 0 5
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 3 0 8 0 1 29 0 0 0 0 41

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY19

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

C. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF INTEREST INVOLVING SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
Penetrating Offenses Contact Offenses
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 in Combat Areas of 
Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim case 
associated with the investigation and Subject below.

FY19 
Totals

# Investigations Initiated during FY19 38
  # Investigations Completed as of FY19 End (group by MCIO #) 30
  # Investigations Pending Completion as of FY19 End (group by MCIO #) 8
# Subjects in investigations Initiated During FY19 41
  # Service Member Subjects investigated by CID 26
    # Your Service Member Subjects investigated by CID 25
    # Other Service Member Subjects investigated by CID 1
  # Service Member Subjects investigated by NCIS 2
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 2
  # Service Member Subjects investigated by AFOSI 0
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

3

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your 
Service.

9

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a Victim 
supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 1

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your 
Service 0

  # Subject or Investigation Relevant Data Not Available 0

E2. Service Investigations Completed during FY19 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY19. These 
investigations may have been initiated during the FY19 or any prior FY.

FY19 
Totals

# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 45
  # Of these investigations with more than one Victim 2
  # Of these investigations with more than one Subject 4
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 49
  # Service Member Subjects investigated by CID 34
    # Your Service Member Subjects investigated by CID 33
    # Other Service Member Subjects investigated by CID 1
  # Service Member Subjects investigated by NCIS 2
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 2
  # Service Member Subjects investigated by AFOSI 0
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 3

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 10
  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 48
  # Service Member Victims in CID investigations 43
    # Your Service Member Victims in CID investigations 43
    # Other Service Member Victims in CID investigations 0
  # Service Member Victims in NCIS investigations 2
    # Your Service Member Victims in NCIS investigations 2
    # Other Service Member Victims in NCIS investigations 0
  # Service Member Victims in AFOSI investigations 0
    # Your Service Member Victims in AFOSI investigations 0
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 3
  # Victim Relevant Data Not Available 0
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19 in Combat Areas 
of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.

FY19 
Totals

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO Case 
Number) 1

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 1
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 1

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your 
Service 0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 1
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 1
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 1
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by your 
Service 0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine Corps 
CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") in Combat Areas of 
Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section captures 
remaining Subjects from investigations opened in prior years by Military Police/Security Forces/Master At Arms/Marine 
Corps CID.

FY19 
Totals

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY19, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Victims in Investigation Completed in FY19 in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY19 IN COMBAT AREAS OF 
INTEREST (Investigation Completed within the reporting period. These investigations may have been 
opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual 
Assault (After 

Jun12)
(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY19 
Totals

F1. Gender of Victims 8 1 4 0 1 34 0 1 0 0 49
# Male 3 0 2 0 0 7 0 0 0 0 12
# Female 5 1 2 0 1 27 0 1 0 0 37
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 8 1 4 0 1 34 0 1 0 0 49
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 2 0 0 0 0 6 0 0 0 0 8
# 20-24 5 0 2 0 0 18 0 0 0 0 25
# 25-34 1 1 1 0 1 5 0 1 0 0 10
# 35-49 0 0 1 0 0 4 0 0 0 0 5
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 1 0 0 0 0 1
F3. Victim Type 8 1 4 0 1 34 0 1 0 0 49
# Service Member 8 0 4 0 1 32 0 1 0 0 46
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 1 0 0 0 1 0 0 0 0 2
# Foreign National 0 0 0 0 0 1 0 0 0 0 1
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 8 0 4 0 1 32 0 1 0 0 46
# E1-E4 4 0 3 0 1 21 0 0 0 0 29
# E5-E9 3 0 0 0 0 5 0 1 0 0 9
# WO1-WO5 0 0 1 0 0 0 0 0 0 0 1
# O1-O3 1 0 0 0 0 2 0 0 0 0 3
# O4-O10 0 0 0 0 0 4 0 0 0 0 4
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 8 0 4 0 1 32 0 1 0 0 46
# Army 8 0 4 0 1 32 0 1 0 0 46
# Navy 0 0 0 0 0 0 0 0 0 0 0
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 8 0 4 0 1 32 0 1 0 0 46
# Active Duty 5 0 4 0 1 24 0 1 0 0 35
# Reserve (Activated) 2 0 0 0 0 3 0 0 0 0 5
# National Guard (Activated - Title 10) 1 0 0 0 0 5 0 0 0 0 6
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19
Penetrating Offenses Contact Offenses
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Subjects in Investigation Completed in FY19 in Combat Areas of Interest

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual 
Assault (After 

Jun12)
(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

G1. Gender of Subjects 12 1 4 0 1 31 0 1 0 0 50
# Male 5 1 2 0 1 30 0 1 0 0 40
# Female 0 0 0 0 0 1 0 0 0 0 1
# Unknown 7 0 2 0 0 0 0 0 0 0 9
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 12 1 4 0 1 31 0 1 0 0 50
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 1 0 0 0 0 1
# 20-24 2 0 1 0 0 6 0 0 0 0 9
# 25-34 1 1 0 0 0 11 0 1 0 0 14
# 35-49 1 0 0 0 1 12 0 0 0 0 14
# 50-64 0 0 0 0 0 1 0 0 0 0 1
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 1 0 0 0 0 0 0 0 1
# Relevant Data Not Available 8 0 2 0 0 0 0 0 0 0 10
G3. Subject Type 12 1 4 0 1 31 0 1 0 0 50
# Service Member 4 1 1 0 1 28 0 1 0 0 36
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 2 0 0 0 0 2
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 1 0 0 0 0 1
# Foreign Military 0 0 1 0 0 0 0 0 0 0 1
# Unknown 8 0 2 0 0 0 0 0 0 0 10
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G4. Grade of Service Member Subjects 4 1 1 0 1 28 0 1 0 0 36
# E1-E4 3 0 1 0 0 8 0 0 0 0 12
# E5-E9 1 1 0 0 1 12 0 1 0 0 16
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 5 0 0 0 0 5
# O4-O10 0 0 0 0 0 3 0 0 0 0 3
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 4 1 1 0 1 28 0 1 0 0 36
# Army 4 1 1 0 0 26 0 1 0 0 33
# Navy 0 0 0 0 1 0 0 0 0 0 1
# Marines 0 0 0 0 0 1 0 0 0 0 1
# Air Force 0 0 0 0 0 1 0 0 0 0 1
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 4 1 1 0 1 28 0 1 0 0 36
# Active Duty 3 1 1 0 1 21 0 1 0 0 28
# Reserve (Activated) 1 0 0 0 0 2 0 0 0 0 3
# National Guard (Activated - Title 10) 0 0 0 0 0 5 0 0 0 0 5
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY19 COMBAT AREAS OF 
INTEREST (Investigation Completed within the reporting period. These investigations may have been 
opened in current or prior Fiscal Years)

FY19 
Totals

Subject Data From Investigations completed during FY19
Penetrating Offenses Contact Offenses
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY19 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 
Totals

# Subjects in Unrestricted Reports that could not be investigated by 
DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred to 
MCIOs or other law enforcement for investigation during FY19, but 
the agency could not open an investigation based on the reasons 
below.

1

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 0

   # Subjects - Other 1

# Subjects in investigations completed in FY19 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 50 # Victims in investigations completed in FY19 49

   # Service Member Subjects in investigations opened and 
completed in FY19 21    # Service Member Victims in investigations opened and 

completed in FY19 32

# Total Subjects Outside DoD Prosecutive Authority 14

11 # Service Member Victims in substantiated Unknown Offender Reports 4

# Service Member Victims in remaining Unknown Offender Reports 4

3 # Service Member Victims in substantiated Civilian/Foreign National Subject 
Reports 0

# Service Member Victims in remaining Civilian/Foreign National Subject 
Reports 3

0 0

0 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 0

# Service Member Victims in remaining reports with a deceased or deserted 
Subject 0

# Total Command Action Precluded or Declined for Sexual Assault 9

   # Service Member Subjects where Victim declined to participate in the 
military justice action 2 # Service Member Victims who declined to participate in the military justice 

action 2

   # Service Member Subjects whose investigations had insufficient evidence 
to prosecute 4 # Service Member Victims in investigations having insufficient evidence to 

prosecute 4

   # Service Member Subjects whose cases involved expired statute of 
limitations 3 # Service Member Victims whose cases involved expired statute of 

limitations 2

   # Service Member Subjects with allegations that were unfounded by 
Command 0 # Service Member Victims whose allegations were unfounded by Command 0

   # Service Member Subjects with Victims who died before completion of 
military justice action 0 # Service Member Victims who died before completion of the military justice 

action 0

# Subjects disposition data not yet available 7 # Service Member Victims involved in reports with Subject 
disposition data not yet available 11

# Subjects for whom Command Action was completed as of 30-SEP-
2019 18

# FY19 Service Member Subjects where evidence supported 
Command Action 18 # FY19 Service Member Victims in cases where evidence supported 

Command Action 17

   # Service Member Subjects: Courts-Martial charge preferred 4    # Service Member Victims involved with Courts-Martial preferrals against 
Subject 5

   # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 4    # Service Member Victims involved with Nonjudicial punishments (Article 
15) against Subject 3

   # Service Member Subjects: Administrative discharges 1    # Service Member Victims involved with Administrative discharges against 
Subject 1

   # Service Member Subjects: Other adverse administrative actions 3    # Service Member Victims involved with Other administrative actions 
against Subject 3

   # Service Member Subjects: Courts-Martial charge preferred for non-sexual 
assault offense 0    # Service Member Victims involved with Courts-Martial preferrals for non-

sexual assault offenses 0

   # Service Member Subjects: Non-judicial punishment for non-sexual assault 
offense 2    # Service Member Victims involved with Nonjudicial punishment for non-

sexual assault offenses 2

   # Service Member Subjects: Administrative discharges for non-sexual 
assault offense 2    # Service Member Victims involved with administrative discharges for non-

SA offense 1

   # Service Member Subjects: Other adverse administrative actions for non-
sexual assault offense 2    # Service Member Victims involved with Other administrative actions for 

non-SA offense 2

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service Member 
who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 
Totals

# TOTAL Victims initially making Restricted Reports 27
  # Service Member Victims making Restricted Reports 27
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 0
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 6
  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 6
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0
# Total Victim reports remaining Restricted 21
  # Service Member Victim reports remaining Restricted 21
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 21
  # Service Member on Service Member 13
  # Non-Service Member on Service Member 4
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 4
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY19 
Totals

# Reported sexual assaults occurring 21
  # On military installation 20
  # Off military installation 1
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 21
  # Reports made within 3 days of sexual assault 1
  # Reports made within 4 to 10 days after sexual assault 1
  # Reports made within 11 to 30 days after sexual assault 0
  # Reports made within 31 to 365 days after sexual assault 8
  # Reports made longer than 365 days after sexual assault 7
  # Relevant Data Not Available 4
Time of sexual assault incident 21
  # Midnight to 6 am 8
  # 6 am to 6 pm 5
  # 6 pm to midnight 4
  # Unknown 4
  # Relevant Data Not Available 0
Day of sexual assault incident 21
  # Sunday 2
  # Monday 2
  # Tuesday 3
  # Wednesday 2
  # Thursday 3
  # Friday 3
  # Saturday 2
  # Relevant Data Not Available 4

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY19 
Totals

# Service Member Victims 21
  # Army Victims 21
  # Navy Victims 0
  # Marines Victims 0
  # Air Force Victims 0
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

ARMY COMBAT AREAS OF INTEREST (CAI) 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 
Totals

Gender of Victims 21
  # Male 4
  # Female 17
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 21
  # 0-15 0
  # 16-19 1
  # 20-24 5
  # 25-34 13
  # 35-49 2
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 21
  # E1-E4 9
  # E5-E9 8
  # WO1-WO5 1
  # O1-O3 2
  # O4-O10 1
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 21
  # Active Duty 13
  # Reserve (Activated) 6
  # National Guard (Activated - Title 10) 2
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 21
  # Service Member 21
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN COMBAT AREAS OF 
INTEREST

FY19 
Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0
  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY19 
Totals

  Mean # of Days Taken to Change to Unrestricted 53.86
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 79.03
  Mode # of Days Taken to Change to Unrestricted 44

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO UNRESTRICTED REPORT 
IN THE FY19 IN COMBAT AREAS OF INTEREST

FY19 
Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY19 1

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 1
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0

TOTAL # FY19 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 
Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 21
Afghanistan 6
Bahrain 0
Djibouti 0
Iraq 5
Jordan 1
Kosovo 1
Kuwait 4
Lebanon 0
Pakistan 0
Qatar 4
Saudi Arabia 0
Somalia 0
Syria 0
Turkey 0
Uae 0
Yemen 0
* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in 
Worksheet 1a, Section A.
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 
Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 79
      # Medical 8
      # Mental Health 13
      # Legal 19
      # Chaplain/Spiritual Support 8
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 26
      # DoD Safe Helpline 2
      # Other 3
    # CIVILIAN Resources (Referred by DoD) 1
      # Medical 0
      # Mental Health 0
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 1
      # Victim Advocate 0
      # DoD Safe Helpline
      # Other 0
# Cases where SAFEs were conducted 2
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 1

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN COMBAT AREAS 
OF INTEREST

FY19 
TOTALS

# Military Protective Orders issued during FY19 14
# Reported MPO Violations in FY19 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 6
  # Installation expedited transfer requests by Service Member Victims Denied 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF INTEREST

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 37
      # Medical 4
      # Mental Health 12
      # Legal 6
      # Chaplain/Spiritual Support 3
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 10
      # DoD Safe Helpline 2
      # Other 0
    # CIVILIAN Resources (Referred by DoD) 3
      # Medical 0
      # Mental Health 2
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 0
      # Victim Advocate 0
      # DoD Safe Helpline
      # Other 1
# Cases where SAFEs were conducted 2
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

ARMY CAI FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when the sexual 
assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there is a 
safety risk for the Victim.

FY19 
TOTALS

60



 6 - VICTIM SERVICES (CAI)

  CIVILIAN DATA
D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST

FY19 
Totals

D1. # Non-Service Members in the following categories: 7
    # Non-Service Member on Non-Service Member 3
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 1
    # Relevant Data Not Available 3
D2. Gender of Non-Service Members 7
  # Male 0
  # Female 5
  # Relevant Data Not Available 2
D3. Age of Non-Service Members at the Time of Incident 7
  # 0-15 0
  # 16-19 0
  # 20-24 1
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 6
D4. Non-Service Member Type 7
  # DoD Civilian 0
  # DoD Contractor 2
  # Other US Government Civilian 0
  # US Civilian 0
  # Foreign National 2
  # Foreign Military 1
  # Relevant Data Not Available 2
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 4
  # Medical 1
  # Mental Health 1
  # Legal 1
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 1
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 2
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 2
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 2
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

61



 6 - VICTIM SERVICES (CAI)

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST

FY19 
Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

1 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 14; Hard Labor: 
No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that two Subjects wrestled 
him to the ground, in what began as mutual 
horseplay. After the victim was on the ground, 
both subjects straddled the victim, squatted over 
his face and torso, and placed their genitals in his 
face. NJP and admin sep for APFT failure.

2 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Army O-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that subject touched her in 
a sexual manner by pushing her against a wall in 
an elevator and kissing her.General Officer Article 
15, Offenses: Article 120, 92; Convicted: Article 
92; Forfeiture of $3,597 pay per month for one 
month. Suspend $3,597 of the forfeiture for the 
number of months selected for a period of 90 
days.Date Imposed: 6 November 2018

3 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two Victim. One had no probable cause 
opinion from Judge Advocate. Second Victim 
alleged that Subject placed Subject's hands down 
Victim's pants and grabbed Victim's inner thigh. 
NJP.

4a Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject pushed Victim 
down onto the bed in the barracks and squatted 
over Victim. Insufficient evidence of intent. NJP 
for assault

4b Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-2 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted touch. No 
probable cause opinion from Judge Advocate. 
Counseling

5 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported that Subject kissed Victim 
on the mouth with his lips. Acquitted at NJP.

6 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged groping by Civilian Subject. 
No jurisdiction. Referred to civilian law 
enforcement with no known outcome. Admin 
action against Subject, DoD contractor.

7a Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

7b Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

8 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that an intoxicated 
Subject pulled her onto his bed in his barracks 
room. NJP for assault and alcohol violations.

9 Abusive Sexual 
Contact (Art. 120) Army E-7 Female Army O-4 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

10 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

11 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions
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12 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

13 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

14 Sexual Assault (Art. 
120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

15 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject touched her 
buttocks through her clothing.General GCM -- 
BCD; conf for 150 days; red E-1 adjudged on 10 
JUL 19.

16 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

17 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject kissed her on her 
lips without her consent.FG 15, forfeiture of 1/2 
month's pay for one month

18 Abusive Sexual 
Contact (Art. 120) Poland Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched her 
without consent.FG Article 15 for Abusive Sexual 
Contact . Found guilty on 14-Jun-19 and 
punishment imposed was reduction from E-4 to E-
1, forfeiture of 1/2 months pay for 2 months 45 
days of extra duty and 45 days of restriction.

19 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported that two years ago 
Subject raped her. Subject was administratively 
separated from the Army two years ago for 
unrelated misconduct. No jurisdiction.

20 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

21 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject had 
intercourse with Victim when Victim was too 
intoxicated to cosnet during a "naked massage 
party." Insufficient Evidence to prosecute. Found 
guilty of an inappropriate relationship and 
Adultery at a FG Article 15. Red E-4, FF $1,245, 
45 days Extra Duty, Oral Reprimand.

22 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted her in his barracks room and took 
pictures with his cellphone during the 
assault.Insufficient evidence of assault but 
photos were taken without consent. NJP for 
indecent viewing and Admin Sep

23 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.
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24 Sexual Assault (Art. 
120)

UNITED 
STATES Navy E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that subject sexually 
assaulted her when she was incapacitated by 
alcohol.Sentence adjudged 8 May 2019. Confined 
for one year and DD

25 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

26a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject. One year ago.

26b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

27 Rape (Art. 120) SOUTH KOREA Army E-7 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

28a Rape (Art. 120) Army E-1 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged rape 35 years ago by 
multiple Unknown Subjects.

28b Rape (Art. 120) Army E-1 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged rape by Unknown Subject 
35 years ago.

29a Abusive Sexual 
Contact (Art. 120) GERMANY Army E-5 Male Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject.

29b Abusive Sexual 
Contact (Art. 120) GERMANY Army E-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

30 Rape (Art. 120) Army E-1 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

31 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that one month ago, 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent. No 
probable cause opinion. NJP for adultery.

32 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject provided her 
with alcohol when she was underage to drink and 
then had intercourse with her when "her 
boundaries were down." Victim did not want to 
participate in court-martial. GOMOR for providing 
alcohol

33 Abusive Sexual 
Contact (Art. 120) Hungary Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleges that she was 
inappropriately touched by the subject without 
consent.FG Article 15 for Abusive Sexual Contact. 
Punishment imposed.

34 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims. One Victim reported that 
Subject digitally penetrated Victim and one 
Victim reported Subject groped her when she 
was asleep. Pled guilty to one count of rape, 
acquitted of remaining charges. Six months and 
BCD.
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35 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force E-1 Male Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject reached into 
Victim's pants and touched his groin. NJP and 
Admin Sep.

36 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. 
Counseling.

37 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General Yes

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Two Victims alleged unwanted touches 
over the clothing on the buttocks and inner 
thigh. Convicted of abusive sexual contact and 
fraternization.

38 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleges subject sexually assaulted 
her.FG Article 15; Not Guilty

39 Abusive Sexual 
Contact (Art. 120) AFGHANISTAN Army E-4 Male Army O-3 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that Subject touched 
Victim on the buttocks and made a joke. 
GOMOR

40 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

41 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched 
inappropriately without her consent. NJP and 
Admin Sep.

42 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges subject touched her 
buttocks and shoulders without her consent.FG 
Art 15 imposed.

43 Sexual Assault (Art. 
120) Germany Army E-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

44 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

45a Rape (Art. 120) UNITED 
STATES Army E-7 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

45b Rape (Art. 120) UNITED 
STATES Army E-7 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

46 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject inappropriately touched victim 
while under the influence of drugs.FG Article 15 
punishment imposed for abusive sexual contact 
with additional offenses.

47 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

48 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-1 Male No No Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Two SMs accussed each other of sexual 
assault. Insufficient evidence to charge female 
SM.  Male SM given NJP for non-sexual assault 
offense.
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49 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army C-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim's mother reported that her 
daughter was sexually assaulted by Subject in 
2017 when she was attending West Point. Officer 
elimination board recommended retention for 
Subject----retention was directed by the GOSCA.

50a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

50b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

50c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

51 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Under Other 
than Honorable 

Conditions 
(UOTHC)

Yes
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that subject touched her 
genitalia in line at Subway.SPCM 120 x 2, 
pending trial, Art 32 IO recommended SPCM. 
OTP for guilty pleas at SCM with OTH Admin 
Board waiver approved by CA. Originally reported 
to civilian authorities, who dismissed after victim 
stopped answering their calls. Victim elected 
military prosecution.

52 Abusive Sexual 
Contact (Art. 120) Poland Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

53 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Male
Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Three female Victims alleged that Subject 
touched them over the clothing without consent 
at basic training. Removed from basic and letter 
of reprimand

54a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

54b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

55 Sexual Assault (Art. 
120) Army E-4 Female Army E-1 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

56a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

56b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

57 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
inner thigh without consent. FG NJP and Admin 
Sep.

58 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim #1 alleged that Subject made 
Sexual Contact (touched her breast) without 
consent. Victim #2 alleged that Subject made 
Sexual Contact (touched her inner thigh) without 
consent. FG NJP and Admin Sep.

59 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: The victim alleges the subject invited 
victim to his barracks room to look at Army 
Regulations. While there, the Subject touched 
the victim on her buttocks without her 
consent.FG article 15 for fraternization. No PC for 
attempted sexual assault
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60a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim was heavily intoxicated at smoke 
pit where Victim Subject digitally penetrated 
Victim with finger. FG NJP.

60b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim was heavily intoxicated at smoke 
pit where Victim states Subject touched Victim on 
the shoulders and Victim was not comfortable 
with it. NJP for fraternization.

61 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that subject had sex with 
Victim without consent after a Superbowl party. 
Acquitted of all charges at a GCM.

62 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

63 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-5 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject placed 
Subject's penis in Victim's mouth when Victim 
was too intoxicated to consent. Chapter 10 
request approved with Victim support.

64 Rape (Art. 120) N/A US Civilian Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

65 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
and offered to assist with her promotion if she 
had sexual acts on him. NJP and Admin Sep.

66a Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

66b Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

66c Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

67 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges she felt compelled to 
engage in sexual intercourse and other sexual 
acts with Subject.A GOMOR was initiated and 
permanently filed for the adulterous relationship 
and for false official statement.

68 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-8 Male Army E-6 Female No Yes Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): Yes; 

Notes: Victim alleged that Subject grabbed 
Victim's buttocks and arm while making sexually 
explicit comments. Found guilty of Abusive 
Sexual Contact at a FG Article 15. Red E-5, FF 
$920.00 a month for two months, Oral 
Reprimand

69 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Unknown

Notes: Victim alleges that one of three possible 
subjects grabbed her buttocks. CID's 
investigation was able to determine the Subject. 
Subject was administratively separated
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70 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-8 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged the subject touched 
Victim's inner thigh and made inappropraite 
comments  General Office NJP

71 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

72 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

73 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Unknown

Notes: Two Victims. First Victim alleges subject 
exposed his penis to her while riding on bus and 
grabbed her hand and tried to force her to touch 
it. Second Victim alleged Subject touched 
another Soldiers thighs also on bus. Chap 10 
request granted with Victim concurrence.

74 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

75 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-6 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: SM allegedly touched another SM on the 
buttocks and thigh, allegedly fraternized with a 
second junior enlisted Soldier, and a witness 
inferred that he sexually assaulted the SM with 
whom he fraternized. NJP and Admin Sep.

76 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged Subject sexually assaulted a 
junior soldier during a health and welfare 
inspection of her on-post house. Acquitted of all 
charges.

77 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject unlawfully 
grabbed her buttocks with his hand over her 
clothing.FG Article 15 punishment imposed with a 
General discharge.

78 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched his 
genitalia and buttocks over his clothes with a 
cane.FG Article 15 punishment imposed.

79 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 
Male & 
Female

Army E-1 Male No No Other Q1 (October-
December)

Administrative 
Discharge Uncharacterized

Involved 
but not 
specified

Notes: Victim alleged Subject exposed himself 
and also tried to get Victim to touch Subject's 
genitalia.Chapter 5-11 (uncharacterized).

80 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-8 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject grabbed her 
buttock and crotch area at a party.GOMOR 
issued by INSCOM on 17 May 2019 , filed 
permnantly in AMHRR on 20 May 2019.

81 Rape (Art. 120) UNITED 
STATES Army O-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject.
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82 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-2 Female No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim 1 alleged Subject touched his arm 
and leg in a sexual manner without his consent. 
Victim 2 alleged Subject made verbal sexual 
advances on him.FG Article 15, extra duty for 45 
days; restriction for 30 days; oral reprimand.

83a Rape (Art. 120) Germany Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

83b Rape (Art. 120) Germany Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject one month ago.

83c Rape (Art. 120) Germany Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

83d Rape (Art. 120) Germany Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

84 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject kissed her and 
touched her without her consent then followed 
her back to her hooch when she told him to go 
away  GOMOR in OMPF

85 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

86 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Female No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victims allege that Subject crawled into 
bed with them on separate occassions and 
touched their genitals, buttocks, and breasts. 
Field Grade. Violation of Articles 120 and 128. 
Forfeiture of 1/2 month's pay for one month.

87 Rape (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

88 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

89 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

90 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim stated that Subject touched her in 
a sexual manner without her consent at a 
barracks party.FG Art 15 imposed 18 Oct 18. 
Reduced to PFC.

91 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Allegation that Subject inappropriately 
touched victim on the butt while waiting outside 
the DFAC. Subject denies. No witnesses 
identified.No PC for abusive sexual contact. PC 
for assault consummated by battery. Unit 
counseled Soldier and provided corrective 
training

92 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

93 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject allegedly 
inappropriately touched her sexually.CG Article 
15. Forfeiture of $220 and an oral reprimand.

94 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Administrative 
Discharge Uncharacterized

Involved 
but not 
specified

Notes: Victims alleged that subject grabbed their 
buttocks and thrusted his hips.Chapter 14-12c 
(uncharacterized)
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95 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that subject stalked her. 
Field Grade Article 15 completed on 16 April 
2019. Sentence: reduction to E2, 45 days extra 
duty

96 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

97 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 100; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject raped the Victim at 
gunpoint. GCM; Article 120, 128, 112a, 86, 90, 
134. Pled guilty to all charges and their 
specifications. Sentenced to 14 years 
confinement, reduction to E-1, total forfeiture, 
dishonorable discharge. Quantum of 7 years.

98 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

99 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject raped her by 
choking her and forcing his penis and tongue in 
her vagina after meeting on Plenty O' 
Fish.Subject sentenced to 18 months 
confinement, reduced to E-1, and DD

100 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Third party alleged that the Subject 
sexually assaulted the victim by performing oral 
sex on the victim in a hotel room with multiple 
other individuals. Neither the Subject nor the 
Victim have an independent recollection of the 
vent.Insufficient evidence to support any judicial 
action . Admin Sep for underlying misconduct.

101 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

102 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Female No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two Victims reported that Subject rubbed 
Subject's buttocks on their bodies and spread 
rumors about both Victims. NJP and Admin Sep.

103 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged subject kissed her on the 
back without her consent and attempted to 
remove her clothing. Ad sep.

104 Rape (Art. 120) UNITED 
STATES Air Force E-2 Female Army Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

105 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported unwanted touch. Separate 
minor victim had previously reported sexual 
abuse. Civilian authorities prosecuting offense 
with minor. Admin Sep.

106 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal Unknown

Notes: Victim alleged that Subject hugged Victim 
and moved Victim's bra strap up on her shoulder, 
Acquitted at NJP.

107a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Male Offender is 

Unknown Unknown Notes: Victim alleged sexual assault by Unknown 
Subject

107b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown Unknown Notes: Victim alleged sexual assault by Unknown 
Subject

71



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

108 Sexual Assault (Art. 
120) N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

109 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject penetrated Victim's 
vulva while Victim was passed out. Convicted of 
sexual assault. Sentenced to five years and DD.

110 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that subject penetrated her 
with his fingers while intoxicated.CM was 
preferred, but the SM received a CH10 with OTH

111 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 27; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged an unwanted touch over 
clothing. Subject was already pending courts-
martial for assault, drug use and alcohol 
violations. GOMOR for unwanted touch. 
Convicted of assault and drug use. 27 months 
and BCD.

112 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleged that subject touched victim 
under her bathing suit at a party and sexually 
assaulted her on another occasion.FG Article 15 
for fraternization.No PC for sexual assault.

113 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged an attempted sexual 
assault by unknown SM on 15 APR 18. On 13 
AUG 18, victim came to CID with lead on who it 
was. Further investigation revealed victim and 
Subject knew each other, and many aspects of 
victim's initial story shown to be false though 
Subject admitted to some offenses.Other than 
Honorable discharge for abusive sexual contact 
and other unrelated misconductNo-PC opine on 
attempted sexual assault, kidnapping, and 
aggravated sexual contact (PC for abusive sexual 
contact)

114a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard 
Labor: Yes; Hard Labor (Days): 30; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. No probable 
cause opinion from Judge Advocate. NJP for 
inappropriate relationship

114b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

114c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

115a Aggravated Sexual 
Assault (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

115b Aggravated Sexual 
Assault (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

115c Aggravated Sexual 
Assault (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

115d Aggravated Sexual 
Assault (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

115e Aggravated Sexual 
Assault (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

116 Abusive Sexual 
Contact (Art. 120) Germany Army E-3

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Multiple junior Soldiers reported that 
Subject touched them inappropriately. NJP FG.
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117 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused touched 
him without consent during an equipment layout.

118 Abusive Sexual 
Contact (Art. 120) Army E-6 Male Army E-4 Female No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that several months ago, 
female Subject hugged Victim without consent. 
Counseling

119 Aggravated Sexual 
Contact (Art. 120) US Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted her in her barracks room. GCM 
complete on 27 Nov 18. Found guilty of Article 86 
x 1, Article 112(a), x 1, and Article 128 x 2. 
Sentenced to To be reduced to the grade of 
Private (E-1), to be confined for 35 months, and 
to be dishonorably discharged from the service.

120 Abusive Sexual 
Contact (Art. 120) United States Army E-5 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Subject allegedly used his towel to hit a 
female SM on her buttocks during pool PT.SM 
found guilty of simple assault only. Punishment: 
oral reprimand

121 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

122 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

123 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 7; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed his groin 
area several times. Forfeiture of $420 pay per 
month for 2 months extra duty for 7 days, 
restriction for 7 days, oral reprimand.

124 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

125 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched the 
Victim's buttocks and shoulder when Subject was 
drinking underage in barracks.. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
FG Article 15 for Assault and underage drinking.

126 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that Subject put something 
in her drink that caused her to blackout or pass 
out. Victim cannot remember if there was 
intercourse or not but felt sore. Uncooperative 
victim. Subject will be administratively separated 
due to illegal substance use.

127a Indecent Assault 
(Art. 134)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

127b Indecent Assault 
(Art. 134)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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128 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Attempt to 

Commit Crime 
(Art. 80)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 48; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Victim reported the Accused touched 
her vagina while she was asleep. At GCM accused 
was sentenced to reduction to E-1, confined for 4 
years with DD from service.

129 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred Rape (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject digitally 
penetrated Victim and inappropriately touched 
Victim while she was a child. Acquitted of all 
charges at GCM.

130 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army W-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim, who was underage, alleged that 
Subject provided alcohol to Victim while deployed 
in a no-alcohol zone, and kissed her without 
consent. GOMOR and officer elimination.

131 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleges subject of abusive sexual 
contact.SM received Art 15 for false official 
statement and abusive sexual contact, FF $392

132 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 21; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim, girlfriend, alleged that Subject 
touched his penis to her face in order to 
humiliate here and tried to choke her. A second 
Victim, spouse, alleged multiple acts of domestic 
violence. Acquitted of sexual assault, convicted of 
multiple assaults. 21 months and BCD.

133 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Female No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged that subject sexually 
assualted her at an off-post hotel. Trial set for 14 
November 2018Charges dismissed

134 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged groping after unit party. 
Further investigation revealed adulterous 
relationship  NJP

135 Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

136 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges that SM digitally and orally 
penetrated her when she was incapacitated by 
alcohol. CH 10 approved 2 May 2019. Final out 23 
May 2019. Victim preferred CH 10.

137 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged subject touched her 
buttocks without her consent.Ch. 14-12c has 
been initiated as of 25 Jan 2019 with a 
recommendation of a General Discharge. Pending 
completion.

138 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army O-3 Male No No Other Q2 (January-
March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 
buttocks. Received a GOMOR that was filled on 
his permanent section of the OMPF. Found Guilty 
at Korean Court and sentenced to six months of 
confinement, suspended for two years

139 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

140 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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141 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged rape by Unknown Subject.

142a Sexual Assault (Art. 
120) South Korea Army E-8 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

142b Sexual Assault (Art. 
120) South Korea Army E-8 Female Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject that occurred four months ago 
when Victim was too intoxicated to consent.

143a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

143b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

143c Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-9 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

144 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Female No No Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Female Victim subordinate reported that 
Female Subject maltreated her by spreading 
gossip about Victim's sex life and slapping her on 
the buttocks. NJP

145a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged unwanted touch. No 
probable cause opinion. Admin Sep for multiple 
minor misconduct.

145b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-3 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted grope during 
barracks horseplay. Counseling.

146a Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated her 
vagina w/ tongue and penis in her barracks room 
after consuming alcohol off-post in collaboration 
with another Soldier. DD 3 years confinement.

146b Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated her 
vagina and anus w/ penis, and her vagina w/ 
tongue in her barracks room after consuming 
alcohol off-post; sex assault. Convicted of a 
sexual assault and false official statements. 24 
months and DD.

147 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 alleged that subject kissed her 
chest without consent. Victim 2 alleges that 
subject sat on her lap without consent. FG Art 15 
for assault (128): Red E-1, Sus 180 days, FF 
$840, sus 2 mos, 45x45. Imposed on 11 Apr 
2019.No PC for 120.

148 Sexual Assault (Art. 
120) Germany Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim six months ago when 
Victim was too intoxicated to consent. No 
probable cause opinion by Judge Advocate. 
Admin Sep for failure to adjust.

149 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-5

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that Subject kissed her 
against her will.BN CDR NJP - found not guilty.
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150 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
inner thigh repeatedly even though she told him 
to stop. NJP and Admin Sep

151a Army E-4 Female Army E-6 Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

151b Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

152 Sexual Assault (Art. 
120) CUBA Army E-5 Female Army E-7 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged that subject sexually 
assaulted her in her room after a night of 
consuming alcohol. Subject was found guilty 
pursuant to his plea to specifications of Article 
128, assault consummated by a battery. He was 
reduced to E-4; confinement for 9 months; and a 
bad-conduct discharge. The 9 months of 
confinement will be reduced to 6 months 
pursuant to a plea agreement.

153 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

154 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-6 Male No No Other

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged Subject sexually assaulted 
her after a night of drinking with friends.Letter of 
concern for poor decision-making. Lack of 
evidence to prosecute

155 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged Subject touched his thigh 
around the opening of his boxer shorts while 
Vicitm was drunk and trying to sleep. Admin Sep.

156 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that after she blacked out 
from drinking and lay on Subject's bed in his 
room, Subject lay on top of her, removed her 
clothing, and had sex with her. Insufficient 
evidence of penetration. Convicted of assault.

157 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

158 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Wrongful use, 
posession, etc. of 

controlled 
substances (Art. 

112a)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject groped her in 
a bar. Subsequent drug test on Subject positive 
for cocaine. NJP and Admin Sep for drug use.

159 Sexual Assault (Art. 
120) Germany Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q2 (January-
March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Two Victims reported that during 
consensual sexual affairs with Subject, Subject 
had sexual intercourse with Victims when they 
were too intoxicated to consent. No probable 
cause opinion by Judge Advocate. GOMOR for 
adultery and fraternization.
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160 Abusive Sexual 
Contact (Art. 120) South Korea Army O-2 Female Army E-8 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim, platoon leader, reported that 
Subject, 1SG, placed Victm's hand on his knee 
and slid her hand up to his groin area over the 
clothing. NJP and Relief for Cause.

161 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

162 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Administrative 
Discharge General

Involved 
but not 
specified

Notes: Victims alleged Subject inappropriately 
touched them.CH 14-12c; General Discharge.

163 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged subject kicked her on the 
buttocks and had previously tocuhed her 
buttocks on a separate occasion.FG Article 15 on 
8 Apr 19. Found Not Guilty of all charges.

164 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

165 Sexual Assault (Art. 
120) Army E-1 Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Wrongful use, 
posession, etc. of 

controlled 
substances (Art. 

112a)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim reported that one year ago, 
Subject had sexual intercourse with Victim when 
they were both E1 after a party when Victim was 
too intoxicated to consent. No probable cause 
opinion by Judge Advocate. Subject pending 
separate court-martial for drug use when report 
made. Chap 10 approved.

166 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army O-4 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 36; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Multiple Victims alleged sexual harassment 
and unwanted touching in the workplace. This 
Victim, civilian, alleged rape. Insufficient 
evidence to prosecute rape. Convicted of multiple 
specs of abusive sexual contact. Three years and 
dismissal.

167 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that subject digitally 
penetrated her vagina.Sentence adjudged 22 
October 2019: To be confined for 30 days and to 
be dismissed from the service.

168 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

169 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim while the Victim slept. Convicted 
of sexual assault and sentenced to five years and 
DD.

170 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported that Subject touched her 
inappropriately without her consent.CH 14-12c, 
OTH

171a Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject and two 
Unknown Subjects had sexual intercourse with 
Victim when Victim was too intoxicated to 
consent. Insufficient evidence to prosecute. 
Subject administratively separated with OTH.

171b Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Aggravated Sexual Assault 
by an Unknown Subject.

171c Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Aggravated Sexual Assault 
by an Unknown Subject.

172 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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173 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

174 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

175 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

176 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject touched his 
buttocks without his consent  NJP

177 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-6 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Alleged to have struck an unknown 
Korean female on the buttocks with his hand. 
The incident was caught on CCTV. Article 15 for 
Assault Consummated by Battery. Reduced to E-
5, extra duty for 45 days, restricted to limits of 
company area, dining.medical, and place of 
worship for 30 days.

178 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. 
Insufficient evidence of intent. NJP for violation of 
curfew rules in barracks

179 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

180 Rape (Art. 120) UNITED 
STATES Army O-3 Female Army O-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

181 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

182 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

183 Abusive Sexual 
Contact (Art. 120) Germany Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 35; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 35; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks at a bar.FG AR15; punishment imposed.

184a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that subject grabbed her by 
her ankles, lifted her legs into the air, and 
simulated a sexual position with herBrigade letter 
of concern issued by O-6 Commander.

184b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that after Subject grabbed 
her by her ankles, lifted her legs into the air, and 
simulated a sexual position with her, Subject 
then said "my turn," bent her over and thrusted 
his groin into her buttocks.Brigade letter of 
concern issued by O-6 Commander

185 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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186 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject climbed 
into bed with him and fondled his genitalia. An 
additional Victim alleged that the Subject slapped 
his buttocks with the intent to gratify sexual 
desire. FG NJP and Admin Sep.

187a Rape (Art. 120) Germany Army US Civilian Female Army E-4 Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

187b Rape (Art. 120) Germany Army E-4 Male Unknown Unknown Female Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

187c Rape (Art. 120) Germany Army E-4 Male Army E-4 Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

187d Rape (Art. 120) Germany Army US Civilian Female Unknown Unknown Female Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

188 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged Subject blocked her exit 
from the bathroom and would not allow her to 
leave until she kissed his penis, which she then 
did.AR 635-200, para. 14-12(c)General Under 
Honorable Conditions"

189 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that Subject, who Victim 
met on Tinder, touched her without consent. No 
probable cause for the abusive sexual contact. 
GOMOR for pursuing relationship with woman 
Subject knew was still married to another Soldier.

190 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that subject digitally 
penetrated Victim against Victim's will while on 
TDY. Victim was too intoxicated to consent. 
Acquitted of all charges at GCM.

191 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Army E-5 Male

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported sexual assault by Subject, 
ARNG Soldier not on Title 10 status. No 
jurisdiction. OCI investigation. Reported one year 
after incident.

192 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; 
Hard Labor: Yes; Hard Labor (Days): 45; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges SM pulled him onto his lap 
and exposed his penis and watched another 
victim urinate.Subject sentenced to reduction to 
E-5, 60 days restriction, 45 days hard labor.

193 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) None
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 90; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
4; Hard Labor: No; 

Notes: Victim (1) alleges that Subject touched 
her on the buttocks through her clothing, Victim 
(2) alleges that Subject rubbed his genitals 
against her buttocks through her clothing, both 
at the same party.GCM 120 CM complete, 
Confinement for 90 days, reduction to SPC (E-4).

194 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 30; Hard Labor: Yes; 
Hard Labor (Days): 30; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched her 
buttocks with his hand. FG NJP and Admin Sep.
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195 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject sexually assaulted 
the Victim with his penis and his finger. Request 
for Chapter 10 discharge approved with support 
of Victim. OTH.

196 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged Subject touched Victim's 
buttocks. Counseling.

197 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Q2 (January-

March)
Administrative 

Discharge Uncharacterized Unknown

Notes: Victim, trainee, reported that Subject, 
fellow trainee, poked him in the buttocks with 
Subject's weapon intentionally while making an 
inappropriate comment. Subject also discovered 
exposing himself to other trainees and 
masturbating in open bay barracks. 
Uncharacterized discharge.

198a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject, with whom 
she had an ongoing relationship, had sexual 
intercourse with her when she was too 
intoxicated to consent. No probable cause 
opinion by Judge Advocate. NJP for 
fraternization

198b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject sexually assaulted 
Victim when Victim was too intoxicated to 
consent. No probable cause opine from attorney. 
Subject separated for security violations.

199 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

200 Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

201 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that Subject grabbed her 
on the buttocks three times.Chapter 14-12c

202 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Female Army O-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges Subject committed ASC 
after Victim asked Subject to come over to kill a 
spider GOMOR likely pending

203 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleges that subject touched her 
inappropriately without her consent at 
volksfest.Field Grade Article 15 for abusive sexual 
contact and battery. Found not guilty. 10 
October 2019.

204 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims. One Victim reported that 
Subject digitally penetrated Victim and one 
Victim reported Subject groped her when she 
was asleep. Pled guilty to one count of rape, 
acquitted of remaining charges. Six months and 
BCD.

205 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject that occurred when Victim was 
too intoxicated to consent.

206 Sexual Assault (Art. 
120) South Korea Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported that six months ago, 
Subject had sex with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion by Judge Advocate. NJP for 
fraternization.

207 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: The Victim woke up to find the Accused 
having sexual intercourse with Victim. Victim had 
been drinking all evening at a party and gone to 
bed. Subject's Chapter 10 discharge approved 
with Victim concurrence.

80



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

208 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that she went to a barracks 
room party with her friend. Because her friend 
and her drank alcohol, the victim and her friend 
decided to sleep the night in the barracks room. 
The victim alleges that she woke up to the 
Accused digitally penetrating her vagina.The 
military judge sentenced the accused to be 
reduced to the grade of E-1, to be confined for 
30 months and to be discharged from the service 
with a bad-conduct discharge. As part of an offer 
to plead guilty, a pretrial agreement limited 
confinement to 24 months. Victim supported plea 
deal.

209 Rape (Art. 120) Army E-3 Female Army E-7 Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

210 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: SM performed sex on victim in the victim's 
barracks room without her consent. SM admits to 
the sex and says it was consensual. Separation 
with an OTH characterization of service was 
initiated on 15 Jan 19. Insufficient evidence to 
proceed to a court-martial.

211a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

211b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

212 Sexual Assault (Art. 
120) JAPAN Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged Unknown Subject had 
intercourse with Victim when Victim was too 
intoxicated to consent.

213 Rape (Art. 120) Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged rape by Unknown Subject.

214 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleges that subject forced his 
finger and penis into her vagina.CHP 11

215 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that seven months ago, 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent. No 
probable cause. Admin Sep for adultery.

216 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

217 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army O-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim reported that Subject got 
intoxicated at the unit military ball and groped 
Victim while making lewd comments. GOMOR 
and Officer Elimination.

218 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

219 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her at her off post residence. Victim 
retreated to her room to fall asleep and Subject 
followed her and assaulted her. Chapter 10 
discharge with OTH granted with Victim 
concurrence

220a Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

220b Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

220c Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

220d Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

221 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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222 Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject digitally 
penetrated her without her consent in an 
incident that occurred 6 years ago. No probable 
cause. NJP for violation of Article 92. .

223 Abusive Sexual 
Contact (Art. 120) United States Army E-3 Female Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject touched Victim 
inappropriately on Victim's her genitalia.Chapter 
10 request granted with Victim support.

224 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges subject sexually assaulted 
her. Chapter 10 with OTH characterization.No 
victim participation.

225 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

226 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Public Health Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

227 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal Unknown

Notes: Victim alleged unwanted touch over the 
clothing. NJP for abusive sexual contact and 
fraternization.

228 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject put his hands 
on her face and kissed her face.FG Article 15 
punishment imposed. Charged with two 
specifications of non-sexual offenses.CID 
determined, with JA concurrence, that this was 
an Art 128 case and not an Art 120, and CID 
transferred it to MPI. CID did not request a PC 
Opine.

229 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Multiple victims allege Subject required 
them (female recruits) to undress while 
undergoing MEPS medical eval. One victim 
alleges abusive sexual contact, moved into the 
bedroom and aggressively touched her vaginal 
area. Subject requested a Chapter 10 and it was 
supported by the victim and CoC. Request was 
approved and Subject was discharged with an 
OTH

230 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

231 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged Subject digitally penetrated 
her anus without her consent and strangled her 
until she was unconscious.Subject acquitted of all 
specifications.

232 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged sexual intercourse when 
Victim was too intoxicated to consent. No 
probable cause opinion from Judge Advocate. 
Admin Sep for separate misconduct.

233 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-8 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges subject touched her 
buttocks and hips and was attempting to coerce 
her into sex.Yes,GCM Art 120 Art 93x5, Art 
107CH 10 sub and approved

234 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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235 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-7 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Adultery (Art. 
134-2)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent after a party on training 
event. Acquitted of sexual assault and convicted 
of adultery. Dishonorable Discharge and 30 days 
confinement.

236 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported that Subject touched her 
inappropriately in the barracks and the 
workplace. NJP dismissed. Chapter 11, failure to 
adapt, admin sep with uncharacterized 
discharge.

237a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

237b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

238 Abusive Sexual 
Contact (Art. 120) Poland Army E-7

Multiple 
Victims - 
Female

Army O-4 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Indecent Assault 
(Art. 134)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Subject sexually harassed and touched 
Victim without her permission on multiple 
occasions.Guilty of Art. 128 x3; Art. 93; Art 134 
x3 Forfeiture of $2,250.00 pay per month for 2 
months; written reprimand.GOMOR: Filed in 
Performance Record

239 Abusive Sexual 
Contact (Art. 120) South Korea Army E-3 Female Army W-1 Female No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged when subject gave a 
massage to her she incidentally touched the top 
of her breasts.Letter of concern completed on 25 
Jul 2019

240 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-5 Female No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch. Letter of 
Reprimand.

241 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-2 Female No No Other Q1 (October-
December)

Administrative 
Discharge General

Involved 
but not 
specified

Notes: Victim alleges SM sexual assaulted 
her.General discharge.

242 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army O-2 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim filed SHARP complaint against the 
subject for sexual harassment and 
inappropriately touching her leg. Investigation 
determined that her complaint was founded. 
GOMOR, pending filing determination, and 
pending separation initiation decision

243 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused touched 
his buttocks without consent.

244 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged rape. Insufficient evidence 
to prosecute. NJP for adultery and fraternization.
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245 Abusive Sexual 
Contact (Art. 120) South Korea Army E-4 Female Army W-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject grabbed victim's buttocks while 
they were hugging in an off-post clubReceived 
GO Article 15; written reprimand.

246 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Three Victims. One Victim reported 
Subject came into her barracks room when she 
was asleep and groped her breast. Second Victim 
reported Subject came into her barracks room 
when she was asleep and had sexual intercourse 
with her. DD and 10 years.

247 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge General Unknown
Notes: Victim reported that Subject grabbed 
Victim by the buttocks and humped him in the 
barracks in order to humiliate Victim. Admin Sep.

248 Sexual Assault (Art. 
120) Army E-2 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

249 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Two Victims. One alleged Subject touched 
Victim's breast over clothing and one alleged 
Subject touched Victim's buttocks over clothing. 
NJP.

250 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. With Victim support, Chap 
10 discharge in lieu of court-martial approved.

251a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

251b Sexual Assault (Art. 
120) UAE Army W-1 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

252 Non-Consensual 
Sodomy (Art. 125) Army E-1 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

253a Abusive Sexual 
Contact (Art. 120) GERMANY Army O-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject that occurred 15 months ago

253b Abusive Sexual 
Contact (Art. 120) GERMANY Army O-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject that occurred 15 months ago.

254 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that Subject, in an ongoing 
consensual relationship, had sexual intercourse 
with Victim when she was too intoxicated to 
consent. Victim declined to cooperate with 
further investigation and requested admin sep. 
Admin Sep for false official statement to CID 
about inappropriate relationship.

255 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army W-3 Male No No Other Q3 (April-June) Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Subject cornered victim aboard vessel 
while she was alone and began speaking 
obscenities while touching her breasts and other 
intimate areas. Subsequently tried to interfere 
with investigation by talking to other witnesses 
not to speak to investigators.Yes GCM; sentenced 
to a reprimand and a dismissal

256 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES

Marine 
Corps US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted touch. No 
probable cause opinion from Judge Advocate. 
Counseling for professional behaviors.
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257 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that Subject hugged her 
and tried to kiss her at unit party. GOMOR.

258 Sexual Assault (Art. 
120) Germany Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject when Victim was too intoxicated to 
consent two years ago.

259 Abusive Sexual 
Contact (Art. 120) United States Army E-2 Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that during training Subject 
grabbed her waist and rubbed his groin area 
against her from behind. Local counseling on 
inappropriate behavior with subordinate

260 Rape (Art. 120) Army US Civilian
Multiple 
Victims - 
Female

Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 144; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victims. One Victim alleged subject 
penetrated Victim vaginally with his fingers and 
penis in the day room of barracks. Second Victim 
alleged groping. Convicted of rape. Twelve years 
and DD.

261 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim and Subject, both Initial entry 
Trainees, violated policy by checking into off post 
motel and drinking. Victim alleged that Victim 
was too intoxicated to consent to sexual 
intercourse. Insufficient evidence to prosecute 
sexual assault. NJP for violating initial entry 
policies.

262 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject licked and bit 
her elbow and made sexual remarks. NJP and 
Admin Sep.

263 Sexual Assault (Art. 
120) Army US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted

Wrongful use, 
posession, etc. 
of controlled 

substances (Art. 
112a)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 15; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The victim reported that Subject digitally 
and orally penetrated her vagina and committed 
abusive sexual contact by grabbing her breast. 
Acquitted of sexual assault, convicted of simple 
assault and unrelated drug offenses.

264 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that Subject innapropriately 
touched her when she was drunk. Admin Sep on 
11 Oct. 2018 for ASC.

265a Sexual Assault (Art. 
120) South Korea Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject.

265b Sexual Assault (Art. 
120) South Korea Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

266 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported sexual assault when 
Victim was too incapacitated to consent. No 
probable cause opinion by Judge Advocate. 
GOMOR for underlying misconduct.
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267 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Female No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged that Subject 
touched their genital area over the clothing. FG 
NJP.

268 Rape (Art. 120) N/A Foreign 
National Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 204; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Minor and Adult Victim. The Victims stated 
the Accused touched them inappropriately while 
having sleepovers at the Accused's house. 
convicted of rape and sentenced to 17 years 
confinement and DD.

269 Sexual Assault (Art. 
120) Cuba Army E-4 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

270 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 1; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion from Judge Advocate. NJP for adultery.

271 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Honorable
Involved 
but not 
specified

Notes: Victim alleged unwanted touch. Subject 
was already in the process of behavioral health 
administrative separation for psychiatric issues.

272a Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army W-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

272b Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army W-1 Female Unknown Unknown Unknown Offender is 

Unknown Unknown Notes: Victim alleged sexual assault by Unknown 
Subject

273 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120) Acquitted Unknown

Notes: Multiple Victims alleged that Subject made 
them undress to complete mesurements for 
entrance into the Army and touched them on the 
stomach and thighs. Acquitted of all charges at 
GCM.

274 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Mids

hipman Male Army C-2 Male No No Q2 (January-
March)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Unknown

Notes: Victim alleged that Subject bullied and 
hazed Victim after Victim came out as 
homosexual. Victim alleged that Subject poked 
Subject's finger into Victim's buttocks numerous 
times but was unsure of penetration of the 
rectum. Charges dismissed after Article 32. Cadet 
administratively separated and ordered to pay 
reimbursement.

275a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges that Subject conspired to 
commit Abusive Sexual Contact by spitting and 
recording the incident.Charges referred, after 
arraignment the CG accepted a CH 10.Subject 
received CH 10 with OTH.

275b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges that Subject conspired to 
commit Abusive Sexual Contact by spitting and 
recording the incident.Charges referred, after 
arraignment the CG accepted a CH 10.Subject 
received CH 10 with OTH.

276 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120) Convicted

Failure to obey 
order or 

regulation (Art. 
92)

Unknown

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims, basic trainee Soldiers in a 
hold status after graduation from BCT, alleged 
that Subject, a drill sergeant. made inappropriate 
comments and attempted to have sexual 
relationships with them, grabbing one on the 
buttocks. Guilty plea to inappropriate 
relationships only. 12 months and BCD.
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277 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Victim woke to Subject 
touching Victim and trying to pull Victim's sweat 
pants off.9 months confinement and bad conduct 
discharge

278 Abusive Sexual 
Contact (Art. 120) CUBA Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported unwanted touch on the 
buttocks. NJP for assault insufficient evidence of 
intent

279 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-8 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject touched her in a 
sexual manner over her clothes.8 Mar 19 subject 
received a GOMOR

280a Rape (Art. 120) Poland Army E-3 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

280b Rape (Art. 120) Poland Army E-3 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

281 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleges that subject performed 
sexual acts on her without her consent while she 
was incapable of consenting due to alcohol. PC 
for sexual assault, but SM had been discharged 
prior to report.This Soldier was separated from 
active duty under 14-12c for wrongful use of 
marijuana with a GEN discharge.

282 Sexual Assault (Art. 
120) SOUTH KOREA Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject when Victim was too intoxicated to 
consent.

283 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES

Multiple 
Services E-3

Multiple 
Victims - 

Male
Army E-4 Male No No Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Three Victims alleged that Subject 
touched them in a sexual manner while outside 
the barracks.Charges sent for preferral. Charges 
referred to a SCM. Acquitted at SCM.

284 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-5 Female Army E-7 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that after Subject drove 
her home from a bar, knowing she was 
intoxicated, Subject lay on the bed next to her 
and touched her breast and buttocks. GOMOR.

285a Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

285b Army E-4 Female Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

286 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: SM pled guilty to attempted assault with a 
deadly weapon in civilian court. He was 
sentenced to 12 months confinement, with all 12 
months being suspended. The command initiated 
separation based on the conviction. Ch. 14-5.

287 Rape (Art. 120) UNITED 
STATES Army E-6 Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

288 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported that she was raped by 
Subject 5 years ago. Subject no longer in Army 
when report made.

289 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

290 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject that occurred when too intoxicated to 
consent.

291a Sexual Assault (Art. 
120) United States Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred

291b Sexual Assault (Art. 
120) United States Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject

292 Rape (Art. 120) Army O-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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293 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-7 Male No No Other Q4 (July-

September)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted Victim at his off-post house when 
Victim was incapacitated by alcohol after a trip to 
several bars. GOMOR and Ad Sep.

294 Rape (Art. 120) UNITED 
STATES Air Force E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim and Subject were in a long-term 
consensual sexual relationship. Victim alleged 
that after Victim consented to vaginal sexual 
intercourse, Subject initiated anal and oral 
intercourse that Victim did not consent to. 
Insufficient evidence to prosecute. Admin Sep.

295 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Army O-4 Female No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched him 
on the back while making sexual 
comments GOMOR  permanent filing

296 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged subject hit Victim's head 
multiple times and performed sexual acts on 
Victim without Victim's consent. Charges 
preferred by dismissed at Victim's request not to 
participate.

297 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Indecent Acts 
with Child (Art. 

134-26)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: One Adult Victim and one minor Victim. 
Adult Victim alleged unwanted touch. Minor 
Victim alleged attempted lewd acts with a child 
not yet 16 years old via internet discussions. 
Convicted of indecent language toward child only 
and no adult offenses. BCD and one year.

298 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, who was involved in an ongoing 
adulterous affair with Subject, alleged that 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent. Insufficient 
evidence to prosecute. GOMOR for adultery.

299a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

299b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

300 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject had sex with Victim 
by force. Victim supported Chapter 10 discharge 
after Article 32 hearing.

301 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

302 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: On several occasions the SM became 
intoxicated and touched two other male Soldiers, 
his roommates at the time, on their buttocks and 
genital area in a sexual manner without their 
consent.Administrative discharge with OTH.

303 Sexual Assault (Art. 
120) Cambodia Army US Civilian Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements (Art. 

107)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim, a contractor deployed with unit. 
reported that three months ago, Subject had 
sexual intercourse with Victim when Victim was 
too intoxicated to consent. No probable cause 
opinion. NJP for false official statement.

304 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

305 Abusive Sexual 
Contact (Art. 120) Army O-3 Female Army E-9 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

306 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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307 Non-Consensual 
Sodomy (Art. 125)

UNITED 
STATES Army E-3 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

308 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged unwanted touch. Subject 
admin sep for this conduct and drug use.

309 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Female No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 42; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleges that Subject raped her 
while she was intoxicated at another SM 
apartment.GCM: Confinement for 42 months and 
dismissal.

310 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 72; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted her when she was incapacitated by 
alcohol after a barracks party. Convicted of 
abusive sexual contact, housebreaking, and 
unlawful entry. Six years and DD.

311 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
crotch at a house party. NJP.

312 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Female

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Male Victim alleged Female Civilian 
Subject had sex with Victim when Victim was too 
intoxicated to consent. No jurisdiction.

313a Sexual Assault (Art. 
120)

UNITED 
STATES Army Cadet/Mids

hipman Female Army C-2 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted

Other Sexual 
Misconduct (Art. 

120c)
Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged subject penetrated victim's 
vulva with subject's penis without consent. Victim 
alleged subject recorded and broadcasted the 
sexual act. Convicted of unlawful videotaping. 
Dismissal and 3 months.

313b Sexual Assault (Art. 
120)

UNITED 
STATES Army Cadet/Mids

hipman Female Army C-2 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged subject penetrated victim's 
vulva with subject's penis without consent. Article 
32 Investigation completed. Charges referred to 
a GCM. Chapter 10 request supported by Victim.

314 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 96; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victim. First Victim alleged Subject 
performed oral sex on victim while victim was 
intoxicated. Second Victim alleged Subject 
touchedvictim's buttocks. Convicted and 
sentenced to 8 years and DD.

315 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject sent her an 
unwanted sexually explicit photograph and 
touched her breast and buttocks. NJP and Admin 
Sep.
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316a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Multiple Victims. This Victim alleged 
abusive sexual contact, other Victim alleged rape 
and sexual assault. Insufficient evidence to 
charge abusive sexual contact and evidentiary 
issues with sexual assault. Subject's Chap. 10 
discharge granted with Victim concurrence.

316b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject touched Victim 
inappropriately. Charges referred to a GCM. 
Subject's request for Chap 10 discharge with 
OTH approved with Victim Concurrence.

316c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged Subject participated in a 
group sexual assault. Acquitted of all charges at 
a GCM.

317 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Fraternization 
(Art. 134-23) Convicted Fraternization 

(Art. 134-23) General
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence 
given Victim's lack of memory. Convicted at 
Summary Court-Martial of fraternization for 
having Victim reassigned to Subject's location in 
order to develop personal relationship with 
Victim.

318 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her 
breast and grabbed her hand and placed it on his 
erect penis over the clothing. NJP and Admin 
Sep.

319a Sexual Assault (Art. 
120) GERMANY Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

319b Sexual Assault (Art. 
120) GERMANY Army E-2 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

320 Rape (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

321 Sexual Assault (Art. 
120) Germany Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject, a married 
man, sexually assaulted her after he punched her 
face.Punishment imposed on 9 April 2019: 
reduction to PFC (E3), forfeiture of $990.00 pay 
per month for 2 months, suspended; extra duty 
for 45 days; oral reprimand. Uncooperative 
victim

322 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-2 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Absence without 
leave (AWOL) 

(Art. 86)
Convicted

Absence without 
leave (AWOL) 

(Art. 86)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleges subject had sex with her 
while she was intoxicated and unable to consent 
several years ago. No probable cause opinion 
from Judge Advocate. SCM for series of FTR. 
Admin Sep.

323a Sexual Assault (Art. 
120) Air Force E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

323b Sexual Assault (Art. 
120) Air Force E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

323c Sexual Assault (Art. 
120) Air Force E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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324 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

Uncharacterized Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject (both basic 
trainees) grabbed his buttocks. NJP and Admin 
Sep.

325 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject groped her 
breasts and buttocks  NJP

326 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that one month ago 
Subject made sexual comments and grabbed her 
buttocks  LOR

327 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject raped Victim in 
his barracks room after drinking tequila together. 
Acquitted of rape, convicted of assault. 6 months 
and BCD.

328a Indecent Assault 
(Art. 134) South Korea Army O-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

328b Indecent Assault 
(Art. 134) South Korea Army O-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

329 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. No probable 
cause opinion. Admin Sep with OTH for 
underlying misconduct and subsequent DUI.

330 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Allegation that the Accused 
unconsensually kissed one of his subordinates 
following a BBQ.Art 15. Found guilty for assault 
consummated by battery under Art 128. PC for 
assault consummated by battery and cruelty to a 
subordinate. No PC for abusive sexual contact.

331 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army US Civilian Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged that Subject Civilian 
Employee groped her. No jurisdiction. Referred to 
civilian law enforcement with no known outcome. 
Civilian discipline pending.

332 Sexual Assault (Art. 
120) N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

333 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Murder (Art. 118) Convicted Murder (Art. 
118)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Life without Parole; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim was the former wife of Subject. 
Victim had alleged prior sexual assaults by 
Subject during consensual BDSM relationship. 
Subject hired a friend to kill Victim. Acquitted of 
sexual assault and convicted of murder. Referred 
capital. Life without parole and DD.

334a Sexual Assault (Art. 
120) Germany Army E-4 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

334b Sexual Assault (Art. 
120) Germany Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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335 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Male Victim alleged that Male Subject 
massaged Victim's breast area. Acquitted at NJP.

336 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Two Victims reported that Subject slapped 
them on the buttocks during a sports event and 
in the barracks. Counseling.

337 Indecent Assault 
(Art. 134) N/A US Civilian

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Attempts to 
Commit Offenses 

(Art. 80)
Convicted

Attempt to 
Commit Crime 

(Art. 80)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 19; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Three civilian victims alleged indecent 
assault many years prior. Statute of limitations 
had run on those offenses. Subject was court-
martialed for attempted indecent acts and 
sentenced to 19 months and BCD.

338 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim in his barracks room when 
Victim was too intoxicated to consent. Convicted 
only of non-sexual assault. BCD and 3 months.

339 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged rape two months prior by 
Subject. No probable cause opinion from Judge 
Advocate. NJP for unauthorized drinking.

340 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

341 Sexual Assault (Art. 
120) SOUTH KOREA Army E-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

342a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-8 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

342b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-8 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

343 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim 1 alleged the Subject touched her 
inner thigh and vulva. Victim 2 alleged the 
Subject tickled her and touched her hair.Chapter 
10 approved OTH. 1 Victim supported, 1 Victim 
did not support.

344 Sexual Assault (Art. 
120) Romania Army E-4 Female Army E-7 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject kissed her 
head and lifted her shirt in a bar without her 
consent.No PC for abusive sexual contact, but PC 
for assault. Included in chapter following 
unrelated FG Article 15 for fraternization.Chapter 
14-12c  OTH

345 Aggravated Sexual 
Assault (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army O-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Aggravated Sexual 
Assault (Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 36; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Multiple victims alleged that Subject 
Officer engaged in sexual harassment and 
unwanted touching in the workplace. 3 years and 
dismissal.

346 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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347 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted her when she was incapacitated by 
alcohol at her barracks room.Article 15 
punishment imposed. Filed in performance 
section of OMPF. Insufficient evidence of 120. 
Victim uncooperative.

348 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

349 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim, 16yro, alleges subject touched her 
inappropriately and attempted to sexually 
assaulted her. Separated with a GEN for abusive 
sexual contact while awaiting trial by civilians 
(held in pre-trial confinement). Separation 
occurred in April 2019.

350 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that the subject touched 
her thighs, buttocks, and hips and showed her 
inappropriate images on his cell phone. NJP and 
Admin Sep

351a Rape (Art. 120) PUERTO RICO Army E-1 Female Army E-7 Male
Subject is a 
Civilian or 

Foreign National

Notes: Victim reported that she was raped 35 
years ago when at basic training. Subject no 
longer in Army when report made. Statute of 
limitations barred.

351b Rape (Art. 120) PUERTO RICO Army E-1 Female Army E-6 Male
Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported that she was raped 35 
years ago as a private at basic training. Subject 
no longer in Army when report made. Statute of 
limitations barred.

352 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

353 Rape (Art. 120) Army US Civilian Female Army E-3 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Wrongful use, 
posession, etc. of 

controlled 
substances (Art. 

112a)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. Insufficient 
evidence to prosecute but NJP and Admin Sep for 
drug use during incident.

354 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pulled down 
the Victim's pants and tickled victim.Field Grade, 
two specifications of abusive sexual contact. 
Punishment - Forfeiture of $819.00 pay per 
month for 2 months; extra duty for 45 Days; 
restriction to the limits of company area, 
dining/medical facility, and place of worship for 
45 Days; oral reprimand (14 January 
2019).Pending 14-12c

355 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

356 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged Subject touched her 
inappropriately on the neck and kissed her.CH 
11; uncharacterized

357 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her at an off post residence. SM was 
previously arrested by CSPD. case closed and 
sealed, dismissed by DA.

358a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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358b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

359 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Subject allegedly sexually assaulted victim 
while on leave at an off-base location. Civilian 
authorities declined prosecution. Subject 
submitted a chapter 10, victim supported. 
Subject separated with OTH.

360 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Allegation of abusive sexual contact at 
unit Ball. Victim alleges subject grabbed her hand 
and put her hand on his thigh and genitals w/o 
consent while they were seated next to each 
other at the Ball. Subject initially denied but 
subsequently admitted to conduct during a 
polygraph. FG Article 15 punishment imposed for 
abusive sexual contact, with oral reprimand.

361 Unknown Unknown Unknown Army E-3 Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

362 Abusive Sexual 
Contact (Art. 120) CUBA Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched 
Victim's torso. Insufficient evidence of sexual 
assault  NJP for assault

363a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-2 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

363b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

364 Abusive Sexual 
Contact (Art. 120) Iraq N/A Foreign 

National Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) General
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and 
Allowances: No; Fine: Yes; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject raped her at a 
bar in Denmark. Sentenced to 18 months of 
confinement and fined 32,000 Danish Krone 
(approximately $4,900).General Discharge.

365 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 20; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject digitally 
penetrated her and groped her breasts and 
buttocks while she slept in chair.BCD, 20 months 
confinement, forfeiture of all pay and allowances, 
reduction to grade E1.

366 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

367 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: In AIT, Victim reported that Subject made 
sexual remarks to her and ground his pelvis into 
her buttocks  Counseling

368 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

369 Sexual Assault (Art. 
120) SOUTH KOREA Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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370 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
her in her barracks room.Field Grade Article 15; 
107, 120, 134. Reduction to E2; Forfieture of 
$400 pay; extra duty for 45 days on 25 June 19.

371 Abusive Sexual 
Contact (Art. 120) GERMANY N/A Foreign 

National Female Army E-3 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim foreign national reported that 
Subject groped her in a dance club. Acquitted at 
NJP. Subsequent NJP for drug use and Admin 
Sep.

372 Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National Female Army E-5 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleges that subject touched her 
inappropriately while dancing.No action taken for 
this offense. Soldier was already chaptered out of 
the army under chapter 9, Alcohol and other 
Drug Abuse, Rehabilitation failure on 1 May 19.

373 Rape (Art. 120) GERMANY Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

374 Sexual Assault (Art. 
120) SOUTH KOREA Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent, but Victim declined to 
participate in any court-martial and declared her 
report a "mistake." Admin Sep for underlying 
misconduct

375 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-3 Male No No Other Q1 (October-
December)

Administrative 
Discharge General

Involved 
but not 
specified

Notes: Subject was convicted in Korean court of 
"indecent act by compulsion" with an unknown 
foreign national victim. Admin separation with 
general discharge.

376a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject placed his 
penis in Victim's mouth while Victim was too 
incapacitated by alcohol. Subject's request for a 
Chapter 10 discharge was granted with Victim 
concurrence.

376b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged subject raped Victim while 
Victim was under the influence of alcohol. After 
referral, Subject's request for a Chapter 10 
discharge was approved with concurrence of 
Victim.

377 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject physically 
assaulted her and touched her breast. NJP and 
Admin Sep.

378a Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

378b Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

379 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, wife of another Soldier, alleged 
that Subject came to their home and tried to kiss 
her and touch her buttocks and made 
inappropriate sexual remarks to her. GOMOR.

380a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

380b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

381 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

382 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges she was drugged and 
consumed two drinks while on a date with 
Subject . Victim claim she cannot recall the 
evening, only arriving to her date and being 
sodomized by the accused.SM received a locally 
filed GOMOR for 18 months due to victim 
declining to participate in investigation
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383 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed 

subsequent to 
recommendati
on by Art. 32 

hearing officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved 
but not 
specified

Notes: Victim alleged that Subject placed Victim's 
hand on Subject's penis over the clothing. 
Charges preferred, dismissed after Article 32. 
GOMOR.

384a Rape (Art. 120) UNITED 
STATES Unknown Unknown Unknown Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

384b Rape (Art. 120) UNITED 
STATES Unknown Unknown Unknown Army O-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

384c Rape (Art. 120) UNITED 
STATES Unknown Unknown Unknown Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

385 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her in a hotel room while she was 
heavily intoxicated.Chapter 10 approved on 21 
June 2019, the victim was in support of a 
Chapter 10.

386 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Army E-5 Male Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Subject grabbed victim by the waist and 
tried to wrap his arms around her.Discharged 
under Ch 14-12b with a General characterization.

387 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

388 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5

Multiple 
Victims - 
Female

Army E-8 Male No No Q2 (January-
March)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
General Yes Unknown

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
7; Hard Labor: No; 

Notes: Multiple Victims alleged sexual 
harassment, including Subject asking them to 
walk slowly so Subject could "watch their butt" 
and Subject placing hands on one Victim's 
buttocks and her lips. Convicted of a single 
specification of abusive sexual contact and 
acquitted of the other harassment. Ninety days 
confinement, reduction to E7 and FF.

389a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

389b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

390 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

391 Rape (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

392a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

392b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

393 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Coast Guard E-2 Female Army E-3 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that subject grabbed her 
thighs and neck.Ch. 14-12C, OTH completed on 7 
May 19.

394 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged the subject touched her 
inappropriately on her breasts and buttocks while 
she was asleep. Victim declined to participate. FG 
NJP and Admin Sep

395 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleges that SM touched her while 
blacking out after drinking in barracks.SM 
separated for drug use offenses on 21 Nov 2018.
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396 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject had sex with her 
while intoxicated. She claimed she felt like sex, 
but didn't recall having it.Letter of Reprimand for 
sexual harassment and unwelcomed sexual 
advancement on a civilian prior to penetrative 
offense

397 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

All victims 
and 

subjects 
(multiple 
parties to 
the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
harassed her and touched her inappropriately in 
the workplace. NJP for Abusive sexual contact, 
fraternization, and maltreatment.

398 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 20; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject made 
inappropriate sexual comments to her and 
massaged her shoulders without consent.FG 
Article 15 punishment imposed on 12 June 2019.

399 Rape (Art. 120) SYRIA Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

400 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject forcibly raped 
her after meeting through Xbox Live. CG article 
15. Punishment Imposed Reduction to the grade 
of E-3, suspended for 180 days; Forfeiture of 
$538 pay for one month; and 14 days extra duty.

401 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army O-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Fraternization 
(Art. 134-23)

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: The victim alleged that Subject raped the 
Victim while at his offpost residence. The victim 
recalled she fell asleep on the Subject's bed and 
awoke to him removing Victim's clothes. The 
victim alleged that she told the Subject "No," and 
bit him. Acquitted of sexual assault. Convicted of 
fraternization and a false official statement.

402 Non-Consensual 
Sodomy (Art. 125)

UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

403 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

404 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges that subject touched her 
inappropriately on two separate occasions 
without her consent.On 17 May the Accused 
pleaded guilty to three x Assault Consummated 
by a Battery in violation of Article 128, and 
disorderly conduct. He was sentenced to a BCD 
and 10 months confinement. The quantum was 
for 16 months. The victim supported his offer to 
plea

405 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

406 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

407 Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject that occurred three weeks ago 
when Victim was too intoxicated to consent.
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408 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-2 Female Army W-2 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 
uniform badges on her chest, hugged her and 
persistently asked Victim to have sex with 
Subject through unwanted text messages. 
GOMOR in OMPF for sexual harassment and 
abusive sexual contact

409 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)
Convicted

Cruelty and 
maltreatment 

(Art. 93)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Hard Labor: Yes; Hard 
Labor (Days): 90; 

Notes: Victim alleges that subject touched her 
buttocks without her consent.Punishment 
imposed with BCD.

410a Rape (Art. 120) UAE Army E-4 Female Army E-1 Male No No Other Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged Accused and another 
individual sexually assaulted her while deployed 
to Camp Red-leg.Yes, 14-12(c) for illegal drug 
use, generalInsufficient evidence to support Art 
120

410b Rape (Art. 120) UAE Army E-4 Female Army E-3 Male No No Other Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged Accused and another 
individual sexually assaulted her while deployed 
to Camp Red-leg.Yes, 14-12(c) for illegal drug 
use, generalInsufficient evidence to support Art 
120

411 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Civilian Subject.

412 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that she was sexually 
assaulted by the subject. SM was separated on 
25 Apr. 19 under Chapter 14-12(c), and received 
an Under Other than Honorable Conditions 
characterization of service.

413 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

414 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims. One Victim reported that 
Subject digitally penetrated Victim and one 
Victim reported Subject groped her when she 
was asleep. Pled guilty to one count of rape, 
acquitted of remaining charges. Six months and 
BCD.

415 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

416 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported that six months prior, 
Subject put his finger into Victim's vagina when 
Victim was too intoxicated to consent after a 
house party. Victim declined to testify at trial - 
Admin Sep.

417 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Subject alleged to have sexually assaulted 
another Soldier in his barracks room after a 
group of Soldiers were out drinking 
together.Court Martial complete; acquittal on 1 
Feb 2019.

418 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 21; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims alleged that Subject swiped their 
buttocks at the DFAC.Field Grade Article 15. 
Punishment imposed on 19 July 2019 - Subject 
had 1/2 month's pay forfeited for one month, 14 
days extra duty, and 21 days restriction.
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419 Sexual Assault (Art. 
120) CUBA Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion from Judge Advocate. GOMOR for 
unauthorized drinking of alcohol.

420 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Civilian Victim alleged sexual assault by 
Unknown Subject.

421 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

422 Sexual Assault (Art. 
120) Unknown Unknown Unknown Army W-1 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

423 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

424 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: ACC made continuous advances towards 
the Victim. He kissed her hand, she pulled away. 
He kissed her cheek, she pusehd him away and 
went inside. He then later grabbed her breasts 
over her clothing. Admin Sep with OTH

425 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject alledgely assaulted three different 
individuals while in Dongducheon, ROK.FG Article 
15. Found guilty of three specifications of Art. 
128. Punishment imposed: reduction to E1, 
forfeiture of $840 pay per month for two months, 
suspended for 180 days, extra duty for 45 days, 
restriction for 45 days, and oral reprimand.

426 Sexual Assault (Art. 
120) Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

427 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-4 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
harassed her on multiple occasions. NJP and 
GOMOR.

428 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent after a unit party off post. 
With Victim support, Subject's request for 
Chapter 10 discharge approved.

429 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-8 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

430 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported unwanted touch. GOMOR.

431 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her when she was incapacitated after 
an off-post party. Victim declined to participate, 
Admin Sep under 14-12c for adultery and sexual 
assault.

432 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victims alleged that Subject grabbed their 
breasts, buttocks, and inner thigh during 
combatives training. Victims also allege that they 
were sexually harassed by Subject.Chapter 14-
12c with OTH discharge

433 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported unwanted touch that 
occurred four months prior. Ad sep for unrelated 
misconduct.

434 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Army E-7 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Victim 
(single 
victim)

Notes: Victim alleged that Subject slapped Victim 
on the buttocks and referred to Subject as 
"baby." Acquitted at NJP.

435 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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436 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged subject touched his groin 
and poked him in his buttocks.CH 11; UNCHAR

437 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted him three times and assaulting him 
multiple times by punching and strangling 
him.On 8 May 19, TC opined PC to believe that 
Subject committed the offense of Assault; but, 
there is no PC for the alleged offense of Sexual 
Assault.

438 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-6 Female Army E-8 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject squeezed her 
left shoulder; assault;Subject received GOMOR 
for assault consummated by a battery

439 Abusive Sexual 
Contact (Art. 120) Germany Army E-4 Male Army O-3 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that the Subject touched 
his inner thigh and attempted to kiss him. NO PC 
Opine for sexual offense. GOMOR issued for 
assault consummated by a battery and 
inappropriate relationship

440a Rape (Art. 120) KUWAIT Army E-4 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

440b Rape (Art. 120) KUWAIT Army E-4 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

441 Abusive Sexual 
Contact (Art. 120) Belgium Army E-6 Female Army E-4 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

442 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject pressed his 
clothed erect penis against her body.Chapter 14-
12c with OTH discharge

443 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Female No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Notes: Victim alleged that subject followed Victim 
to the shower in the barracks, choked Victim, 
digitally penetrated Vitim, and groped Victim 
breasts.Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In 
Lieu of Court-Martial with an OTH. Victim 
concurred

444 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Third party reported that third party 
observed intoxicated Subject grab the breast of 
an unknown civilian female at a club. Acquitted 
of abusive sexual contact, reprimand for 
underage drinking.

445a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

445b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

446 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

447 Abusive Sexual 
Contact (Art. 120) AFGHANISTAN Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted her by touching her breast and 
buttocks. FG Art 15 imposed.

448 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Multiple Victims. Admin Sep.

449 Abusive Sexual 
Contact (Art. 120) Germany N/A Foreign 

National Female Army E-2 Male No No Other Q2 (January-
March)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Multiple Victims. Admin Sep
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450 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Other Q1 (October-

December)
Administrative 

Discharge General Unknown
Notes: Victim reported that Subject, her 
supervisor, touched her breasts at training 
exercise. Admin sep and NJP.

451 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Third party alleged that the Subject 
sexually assaulted the victim by performing oral 
sex on the victim in a hotel room with multiple 
other individuals. Neither the Subject nor the 
Victim have an independent recollection of the 
vent.Insufficient evidence to support any adverse 
action. Evidence present indicated a strong 
reasonable mistake of fact, and a consensual 
sexual encounter.

452a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

452b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

452c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Army E-9 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

453 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

454 Abusive Sexual 
Contact (Art. 120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

455 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject inappropriately 
touched him when he walked past him.FG Art 15 
imposed. Reduced to PVT, forfeiture of $840.00 x 
2-months; Extra Duty and Restriction for 45-
days; and, Oral Reprimand.

456 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched him 
inappropriately on several occasions.FG Art 15 
imposed 20 Mar 19. Reduced to PVT, forfeiture of 
$840, and Oral Reprimand.

457 Rape (Art. 120) SOUTH KOREA Army E-2 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

458 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch. No 
probable cause opinion by Judge Advocate. 
GOMOR for related misconduct

459 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Male Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject climbed into 
bed with him and was jerking him off, then 
Subject attempted to stick the Victim's penis in 
the Subject's anus.GCM: acquitted of all charges 
on 2 OCT 2019.

460 Sexual Assault (Art. 
120) Army US Civilian Female Army E-8 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 
assaulted her.GOMOR received for having an 
adulterous affair with a woman not his wife. Filed 
in AMHRR on 17 Jun 19.On 8 Apr 19, TC opined 
no PC to believe that Subject committed the 
offenses of sexual assault or conspiracy.

461a Sexual Assault (Art. 
120) Army E-7 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

461b Sexual Assault (Art. 
120) Army E-7 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

462 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Two Victims. One Victim alleged that 
Subject penetrated her mouth with his penis and 
other Victim alleged Subject forced Victim to 
touch his penis. Acquitted of all charges at GCM.
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463 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army O-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 120; Forfeiture of Pay 
and Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Multiple Victims. Victim wife alleged 
domestic physical assaults and child 
endangerment. Civilian employee Victim alleged 
sexual assault during consensual affair with 
Subject. Insufficient evidence of sexual assault. 
Subject convicted of multiple aggravated assault. 
10 years and a dismissal.

464 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 204; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Victim stated the Accused touched 
Victim's breasts while demonstrating EPW search 
techniques, and that the Accused often makes 
sexually inappropriate comments in the work 
place. Additional child victim. Convicted of sexual 
abuse of child, but not of abusive sexual contact 
of adult victim. Sentenced to 17 years and DD.

465 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Adult Victim alleged that Subject placed 
his foot underneath her skirt. Child Victim alleged 
that Subject solicited nude photos over text 
message. Convicted of both. 24 months and DD.

466 Abusive Sexual 
Contact (Art. 120) KOSOVO Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: The Victim reported the Accused touched 
her shoulders and arms on multiple occasions, 
and made comments in a sexual nature. FG Art. 
15. Punishment consisted of reduction to E-4, 
extra duty for 45 days, and oral reprimand.

467 Rape (Art. 120) UNITED 
STATES Army E-5 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

468 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

469 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim, spouse of Soldier, reported that 
Subject touched her lower back. Guilty of Article 
128 x 2 specifications.

470 Abusive Sexual 
Contact (Art. 120) Army O-1 Male Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

471a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

471b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her after providing multiple 
Xanax.Victim declined to participate. Chapter 10 
approved, subject discharged with an Other 
Than Honorable discharge.
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472 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
on the breasts, buttocks and face without 
consent then threatened her if she reported. NJP 
and Admin Sep.

473 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Female No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged Subject touched her on the 
shoulders, back, and buttocks.Chapter 14-12b; 
Uncharacterized.

474 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

475 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: The victim alleges that the accused 
touched her on the breast and buttocks without 
her consent. Alleged events occurred on-
postAccused separated under chapter 10 with an 
OTH discharge.

476 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Subject touched several fellow trainees 
inappropriately.Received General discharge from 
a 14-12c separation.

477 Abusive Sexual 
Contact (Art. 120) Belgium Army O-2 Female Army O-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleged that Subject grabbed her 
buttocks in a hotel room and elevator during a 
staff ride.GO Article 15.

478 Abusive Sexual 
Contact (Art. 120) United States Army E-4 Male Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported slap on buttocks at party. 
Subject NJP for underage drinking.

479 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged subject touched her inner 
thigh on 2 occasions while in line at DFAC.Letter 
of Concern

480 Sexual Assault (Art. 
120)

UNITED 
STATES

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q3 (April-June) Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 132; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Three victims alleged that subject had sex 
with them when they were too incapacitated to 
consent. Convicted and sentenced to 11 years 
confinement and DD.

481 Abusive Sexual 
Contact (Art. 120) South Korea Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

482 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Unknown Victim (later identified) reported 
rape while too intoxicated. No pc. GOMOR for 
adultery.

483 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Second Victim alleged sexual assault by 
Subject when Subject was too intoxicated to 
consent. Subject request for Chap 10 discharge 
approved with support by second victim. OTH.

484 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Alleged Victim and Accused returned to 
barracks room and engaged in intercourse.Yes, 
14-12(c) for illegal drug use, general

485 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that one year ago, at a unit 
party, Subject had sexual intercourse with Victim 
when Victim was too intoxicated to consent. 
Insufficient evidence to prosecute. NJP for 
fraternization.

486 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

487 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-4 Male No No Q2 (January-
March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Third party reported that Subject groped 
an unknown Victim on the dance floor of a club. 
Counseling
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488 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

489 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched his knee 
and thigh during fireguard shift.Field Grade 
Article 15. Punishment imposed on 29 May 2019 - 
Subject had 1/2 month's pay forfeited for one 
month and reduction in rank to E-1.

490 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence of 
intoxication  NJP for adultery

491 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject touched her 
on her back and shoulders. Victim further alleged 
that she asked Subject to leave multiple 
times.General Discharge

492 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch but 
insufficient evidence of intent. NJP for non-SA.

493 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted Victim at an off post party. Charges 
referred to a GCM. Trial is scheduled for 3 - 5 
November 2018.Acquitted.

494 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged Subject touched his 
genitals.CH 14-12c; General Discharge

495a Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

495b Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-3 Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject.

496 Abusive Sexual 
Contact (Art. 120) AFGHANISTAN Army E-4 Male Army E-5 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that Subject slapped victim 
in the groin with hand.Counselling done.

497 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim became intoxicated with other 
female Soldier at night club and went to subject's 
car. Felt a poke in the backseat in her pubic area 
and alleged subject pressed his penis against her 
vagina with her underwear moved.Victim 
interviewed by CID & TC but could not provide 
coherent or consistent details to establish details 
the alleged offense. Soldier/subject receive Art 
15 for fraternization instead.

498 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim reported a pattern of physical and 
sexual abuse in an ongoing relationship. Charges 
withdrawn and dismissed.

499 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Both Victim 

and 
Subject

Notes: Victim reported that her supervisor 
offered to secure an AGR position in exchange for 
sex. Victim and subject had a sexual encounter. 
Victim later reported the incident as a sexual 
assault. Case was referred to OCI, case was 
substantiated. Subject received bar to 
reenlistment, AGR removal and general discharge 
as a result of an administrative separation board.

500a Rape (Art. 120) GERMANY Army US Civilian Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

500b Rape (Art. 120) GERMANY Army US Civilian Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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500c Rape (Art. 120) GERMANY Army US Civilian Female Unknown Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

501 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army O-2 Male No No

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported rape that occurred 13 
years ago. Subject no longer in Army. Pre-2008 
rape subject to 5 year statute of limitations.

502 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges that Subject pushed his 
clothed genitals into the victim's clothed 
buttocks.Chapter 10 approved.

503 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

504a Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

504b Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

505 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-7 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Notes: Victim reported that 3 months ago, 
Subject slapped Victim's buttocks. NJP

506a Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National Male Unknown Unknown Offender is 
Unknown

Notes: Victim reported sexual assault by 
Unknown Subject.

506b Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National Male Army E-8 Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

507 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was sleeping after 
a night of drinking together. Acquitted at GCM.

508 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army O-3 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

509 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

510a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

510b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

511 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

512 Sexual Assault (Art. 
120) Norway Army O-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

513 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleged subject touched her butt 
inappropriately on two occasions while dancing at 
a morale concert at the Solomon Center.FG 
Article 15 punishment.

514a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

514b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

515 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed 

subsequent to 
recommendati
on by Art. 32 

hearing officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted Victim while Victim was incapacitated 
by alcohol after a party at a friend's off-post 
residence. Charges dismissed after Article 32 
hearing.

516 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 192; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victims. One male Victim alleged 
Subject slapped Victim's buttocks. That was not 
charged at the court-martial. Other Victim 
alleged rape and sexual assault by Subject and 
Subject's friend while female Victim was too 
intoxicated to consent. Sixteen years 
confinement and DD.

517 Sexual Assault (Art. 
120) Army E-5 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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518 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks, hugged her from behind in two 
separate occasions and stated that "this is going 
to happen whether you want it or not."FG 15; 
reduction to E4; forfeiture of 12 months pay for 
two months.

519 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported unwanted touch at party. 
GOMOR.

520 Abusive Sexual 
Contact (Art. 120) Germany Army O-2 Female Army O-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Subject alleged to have committed 
abusive sexual contact with Victim #1 by forcibly 
kissing her and forcing her hands into his pants. 
Victim#2 alleged sexual assault by continuing sex 
which began consensual but then consent was 
withdrawn. Subject submitted an offer to plead 
guilty and was convicted of 5 specifications of 
Art. 128 and 1 specification of Article 133. He was 
sentenced to 8 months of confinement and a 
dismissal on 16 May 2019.

521a Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

521b Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

522a Sexual Assault (Art. 
120) South Korea Army E-1 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

522b Sexual Assault (Art. 
120) South Korea Army E-1 Female Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject.

523 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject that occurred 8 months ago 
when Victim was too intoxicated to consent

524 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

525 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

526 Abusive Sexual 
Contact (Art. 120) Djibouti Army E-5 Female Army E-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject slapped Victim 
on buttocks. Counseling.

527 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim stated Subject sexually assaulted 
her on 3 separate occasions during break from 
training and in the latrine.FG article 15 
punishment imposed. PC for Sexual Assault.

528a Sexual Assault (Art. 
120) GERMANY Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

528b Sexual Assault (Art. 
120) GERMANY Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

529 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victims alleged that Subject touched them 
inappropriately. NJP and Admin Sep.
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530 Abusive Sexual 
Contact (Art. 120) Spain Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
inappropriately and without her consent.FG 
Article 15 punishment imposed for non-sexual 
offense

531 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-8 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Subject touched the buttocks and 
attempted to kiss a junior Soldier in a bar, then 
sent her drunk texts overnight.FG article 15 
punishment imposed. Reprimanded.

532 Sexual Assault (Art. 
120) Army E-3 Female Army W-3 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, junior enlisted Soldier, alleged that 
Subject, warrant officer, had sexual intercourse 
with Victim when Victim was too intoxicated to 
consent while Victim and Subject were TDY 
together. Insufficient evidence to prosecute 
sexual assault, GOMOR for fraternization.

533 Sexual Assault (Art. 
120) Egypt Army O-2 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

534 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

535 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-1 Female No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims report being slapped on the 
buttocks while marching back to the company 
from the Motor Pool and in chow formation.FG 
Article 15 punishment imposed.

536 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

537 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Male Unknown Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

538 Sexual Assault (Art. 
120) GERMANY Army E-6 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

539 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 alleged that Subject touched her 
upper left thigh, stomach, and buttocks to arouse 
himself. Victim 2 alleged that Subject touched 
her thigh and kissed her neck to arouse 
himself.FG article 15 punishment imposed.

540 Rape (Art. 120) UNITED 
STATES Army E-6 Female Army E-8 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, who was engaged in an adulterous 
fraternization relationship with Subject. reported 
rape by Subject. Report made after Victim 
discovered Subject's marital status and broke up 
with him. No probable cause opinion from Judge 
Advocate for rape. Subject GOMOR in OMPF.

541 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army O-4 Female No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Notes: Victim alleged Subject touched the 
Victim's inner thigh and made a sexual comment. 
GOMOR filed in his Performance Fiche. Officer 
Elimination with OTH.
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542 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Civilian Victim alleged unwanted touch. 
Counseling.

543a Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted in her car while recording.Chapter 14-
12c, General Discharge

543b Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted in her car while recording.Chapter 10 
approved, subject discharged with an Other 
Than Honorable discharge.

544 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim, subordinate, alleged that Subject 
NCO sent Victim unsolicited sexual text messages 
and groped Victim's buttocks. Chap 10 granted 
with OTH and Victim concurrence.

545 Sexual Assault (Art. 
120) Qatar Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject assaulted her 
while she was blacked out from drinking alcohol 
while they were hanging out in his barracks 
room.Probable cause was found, but a non-
prosecution decision was made by all prosecutors 
from BDE to 1st TSC level. The SPCMCA executed 
a non-prosecution disposition memo. No further 
action was taken.

546 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

547 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

548 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged sexual intercourse when 
Victim was too intoxicated to consent. Memory 
issues due to blackout. Chapter 10 discharge with 
concurrence of victim.

549 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

550 Rape (Art. 120) United States Army E-2 Female Army E-4 Male No Other Q2 (January-
March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject, her 
boyfriend, hit her in the face with his hand and, 
on a separate occasion, raped her. Insufficient 
evidence of rape. Guilty plea to assault at GCM.

551 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. No probable 
cause opinion from Judge Advocate. NJP and 
Admin Sep for underlying misconduct of soliciting 
prostitutes.

552 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges that the accused touched 
her breast and buttocks through her clothing. 
Field Grade Art 15 for abusive sexual contact and 
communicating a threat. Accused has an 
approved PEB. CG will have to elect adverse 
administrative chapter vs. Medical Retirement.
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553 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-5 Male No No Other Q1 (October-
December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: No; Forfeiture of Pay 
and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victims alleged that subject hit them in 
their genitalia on several occasions and also 
verbally and physically abused them.GCM: 
Subject sentenced to a BCD and reduction to E-
1. Victims supported the deal.

554a Abusive Sexual 
Contact (Art. 120) South Korea Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject penetrated her 
vagina and mouth w/ penis in her barracks room 
after consuming alcohol; Chapter 10 request for 
discharge supported by Victim.

554b Rape (Art. 120) South Korea Army E-3 Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject and an 
accomplice raped Victim in an off-post hotel 
room. Subject's request for a Chapter 10 
discharge in exchange for testimony against co-
accused supported by Victim and granted. OTH.

555a Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject that occurred six months ago.

555b Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

555c Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported the Accused recorded a 
sexual encounter with her without consent. FG 
article 15 punishment imposed.

556 Sexual Assault (Art. 
120)

UNITED 
STATES Army Cadet/Mids

hipman Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

557 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Other Sexual 

Misconduct (Art. 
120c)

General
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim alleged that subject touched 
Victim's back with his genitals and exposed 
Subject's penis to Victim without consent in 
Subject's barracks room. Convicted of indecent 
exposure only.

558 Sexual Assault (Art. 
120) Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

559 Rape (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

560 Abusive Sexual 
Contact (Art. 120)

KOREA, REP 
OF Army E-8 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

561 Abusive Sexual 
Contact (Art. 120)

UNITED ARAB 
EMIRATES Army E-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

562 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

563 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched his 
thigh in the back of a duty truck.Field Grade 
Article 15. Punishment imposed on 29 May 2019 - 
Subject had 1/2 month's pay forfeited for one 
month and reduction in rank to E-1.
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564 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Allegation that subject approached her 
from behind and pressed his genitals against her 
hand while in formation. Victim claims she turned 
around and yelled at subject and that subject 
responded he wasn't into victim that way.FG 
Article 15 punishment imposed with a general 
discharge.

565a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial 
followed by 

Art. 15 
punishment

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject, who was married 
to another Soldier in the unit, penetrated her 
vagina with his penis without her consent; 
Charges preferred but dismissed for evidentiary 
issues and Victim non-cooperation. NJP for 
adultery and fraternization.

565b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject, who was married 
to another Soldier, penetrated her vagina with 
his penis without her consent; no probable cause 
opinion from Judge Advocate. NJP for adultery.

566 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army O-2 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Four Victims alleged that Subject slapped 
or touched their buttocks at the Ball. GO Articcle 
15 imposed, written reprimand files in AMHRR.

567 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

568 Aggravated Sexual 
Assault (Art. 120) Army US Civilian Female Army O-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

569 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged the Subject sexually 
assaulted Victim while Victim was passed out. 
Acquitted of all charges at GCM.

570 Rape (Art. 120) Egypt Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

571 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

572 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleges subject touched her inner 
thigh & attempted to kiss her.FG 15 for Art 128.

573 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleges subject grabbed their 
buttocks while in the day-room.FG Art 15; 
Forfeiture of $840x2 mths; 45x45.
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574 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleges that the subject used his 
finger to poke him in the anus through the 
clothing.FG Art 15 8 APR 19 for Art 120. 
Forfeiture of 840 00

575a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim states SM kissed her against her 
will while they were attending a party after she 
told him to stop. CG issued GOMOR; filed in local 
file

575b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim states SM inappropriately touched 
her buttocks while they were dancing at a party. 
SM received FG Art. 15; Found Not Guilty of 1 
specification of Abusive Sexual Contact.

576 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that Subject slapped 
Victim on the buttocks over the clothing. 
Counseling

577a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

577b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

578 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-5 Female Army E-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported that eight months ago on 
New Year's Eve at a party, Subject groped her 
breast. Admin sep for pattern of misconduct.

579 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Three Victims .One female Victim alleged 
inappropriate comments, one male Victim alleged 
a kiss on the lips, and one Male Victim a touch on 
the thigh. NJP for sexual harassment and assault. 
Ad sep with OTH.

580 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pulled the 
victim onto his lap twice without the consent of 
the victim.NJP for non 120 offenses

581 Sexual Assault (Art. 
120) Germany Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

582 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported sexual assault when 
Victim was too incapacitated to consent. No 
probable cause opinion by Judge Advocate. 
Admin Sep for pattern of misconduct, low 
performance.

583 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

584 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

585 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

586 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her 
without consent. Victim and Subject were 
engaged in an inappropriate 
relationship/fraternization. NJP and Admin Sep.
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587 Abusive Sexual 
Contact (Art. 120) Romania Army E-2 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported that while TDY, Subject 
made sexual advances and touched her on the 
inner thigh. Acquitted at NJP.

588 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

589a Sexual Assault (Art. 
120) Italy Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by multiple 
Unknown Subjects when Victim was too 
intoxicated to consent.

589b Sexual Assault (Art. 
120) Italy Army US Civilian Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject when Victim was too intoxicated to 
consent.

590 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army O-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

591 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Evidentiary issues based 
on memory problems. Chapter 10 request for 
discharge in lieu of court-martial approved with 
victim concurrence

592 Abusive Sexual 
Contact (Art. 120) GERMANY N/A Foreign 

National Female Army E-4 Male No No Other Q1 (October-
December)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Digital and oral sexual assault of local 
German national by intoxicated rotational Soldier 
from 1ACB, 1st CAV DIV. General Court-Martial 
with three specifications of Sexual Assault, Art 
120. Accused submitted a Chapter 10 which was 
approved by the 1CD CG on 30 Jan 19. Chapter 
10 OTH discharge.

593 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
Uncharacterized

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
on the buttocks.FG Article 15 punishment 
imposed. Chapter 14-12c; uncharacterized.

594 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

595 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

596 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

597 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-8 Male No No Other Q1 (October-
December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim 1 alleged that Subject touched his 
genitals while at an off post party. Victim 2 
alleged that Subject touched his genitals while at 
an off post party. Victim 3 alleged Subject 
touched her buttocks while at an off post party. 
GO Article 15; written reprimand.

598 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Civilian Victim, wife of Soldier, reported 
that Subject grabbed her breast at a house 
party  Letter of reprimand

599 Sexual Assault (Art. 
120) KOSOVO Army E-4 Female Army E-8 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Fraternization 
(Art. 134-23)

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: Yes; Hard Labor (Days): 60; 

Notes: Victim reported that Subject her superior 
sexually assaulted her when she was too 
intoxicated to consent during consensual 
unlawful relationship. Acquitted of sexual assault, 
convicted of fraternization and false official 
statement.

600 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleges Subject groped her 
buttocks through her clothesFG-Art. 15; guilty

112



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

601 Sexual Assault (Art. 
120) GERMANY Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged she woke up to subject 
having sex with her after they returned home 
from an evening of drinking. OTH administrative 
separation based on uncooperative victim; SM is 
currently out-processing.

602 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 15; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that SM touched her 
breasts and ejaculated on her leg while she was 
asleep.GCM: violation of Articles 107, 120, and 
134, UCMJ. The military judge sentenced the 
accused to be reduced to the grade of E-1, to 
confined for 18 months, and to be discharged 
from the service with a bad-conduct discharge. 
As part of an offer to plead guilty, a pretrial 
agreement limited confinement to 15 months.

603 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-6 Female Army Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

604 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject grabbed her 
stomach and breasts from behind while sitting in 
a government van on a weekend detail.CH 10 
approved 14 AUG 19. Victim concurred.

605 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 7; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject slapped Victim 
on the buttocks. NJP.

606 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

607 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

608a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

608b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

609 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

610 Sexual Assault (Art. 
120) Mexico Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported that six months ago, 
Subject sexually assaulted a female Soldier 
during a cruise over a 4 four day weekend while 
she was intoxicated. No probable cause opinion. 
Admin Sep with OTH for underlying misconduct.

611 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

612 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Aggravated Sexual 
Assault (Art. 120) Convicted

Aggravated 
Sexual Assault 

(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject came to her 
home, they drank together, and he penetrating 
the victim's vulva and anus while she was 
sleeping / unconscious.GCM punishment imposed 
with a DD.

613 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject caressed her 
breast while she was sleeping in a tent during 
field exercise and made inappropriate comment. 
Eyewitnesses did not hear or see inappropriate 
comment but Subject polygraph showed 
inconclusive evidence of truthfulness. GOMOR for 
fraternization
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614 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-5 Male Army O-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject placed hand on 
victim's thigh. No PC for article 120 SA, PC for 
Article 128, GOMOR initiated; GOMOR Pending 
for toxic leadership

615 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

616 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

617 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleges that Subject penetrated 
Victim's mouth with his tongue and groped her 
vulva without consent. Chap 10 supported by 
Victim.

618 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged Subject touched Victim's 
Vagina while Victim was intoxicated. Subject is 
incarnated by civilian authorities for unrelated 
misconduct and charges were preferred, then 
dismissed and jurisdiction given to civilians.

619 Sexual Assault (Art. 
120) GERMANY Army US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with Subject, her former boyfriend, 
when Victim was too intoxicated to consent. No 
probable cause opinion from Judge Advocate. 
Admin Sep for underlying and unrelated 
misconduct

620 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army Foreign 

National Male Army O-3 Male No No Other Q2 (January-
March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject touched 
subordinates with a KATUSA discipline stick and 
made inappropriate comments. GOMOR for 
conduct unbecoming. Officer elimination.

621 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported sexual intercourse when 
Victim was too intoxicated to consent. No 
probable cause opinion from Judge Advocate. 
NJP for adultery

622 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

623 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

624 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

625 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Pending Separation

626 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim, a nurse, alleged the subject was 
participating in a sleep study when the subject 
grabbed victim's torso and put his fingers in her 
ear. GO Article 15 and officer elimination.

627 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Unwanted touch at Basic Training in 
barracks. Counseling.

628 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-4 Male No No Other Q3 (April-June) Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim stated he woke up to the accused 
penetrating his buttocks with the accused finger 
and physically assaulted the accused after the 
accused touched his wife's leg. Charges referred 
to GCM. Prior to trial new evidence discovered, 
command took no action against accused due to 
insufficient evidence.

629a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported unwanted touch. No 
probable cause opinion. NJP for violating order 
not to contact victim.
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629b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. No 
probable cause opinion from Judge Advocate. 
NJP for violation of Article 117a for sharing 
intimate image of Victim when Subject should 
have known Victim intended for the image to be 
private.

630 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES DoD US Civilian Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim reported that Subject groped her 
inner thigh and groin area with his hand without 
consent. Acquitted at BCD SPCM.

631 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged a Sexual Assault by the 
Subject when Victim was too intoxicated to 
consent. Convicted and sentenced to 5 years and 
DD.

632 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that Subject touched 
Victim's genitals when Victim was incapacitated 
by alcohol. Acquitted at NJP. Admin. Sep with 
General discharge for other misconduct.

633 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported sexual assault when 
Victim was too intoxicated to consent. No 
probable cause opinion from Judge Advocate. 
NJP for violations of barracks rules and false 
official statement. Admin Sep.

634 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported sexual comments and 
unwanted touch  FG NJP

635 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that Subject grabbed her 
buttocks without her consent.FG Article 15 for 
abusive sexual contact. Found not guilty.

636 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that the Subject grabbed 
her buttocks and genitals over her clothing on 
two separate occasions. The Subject also 
followed her around and asked her questions 
about her past sexual activity.Chapter 14-12c 
with uncharacterized separation

637 Sexual Assault (Art. 
120) Army E-3 Female Army E-3 Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

638a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject.

638b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject.

639 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

640 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported sexual intercourse when 
Victim too incapacitated to consent. No probable 
cause opinion by Judge Advocate. NJP for 
fraternization.
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641 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

642 Rape (Art. 120) UNITED 
STATES N/A US Civilian Male Army E-1 Male Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Subject reported to in-patient behavioral 
health providers that he sexually assaulted a 
fellow patient.Allegation was unfounded by CID. 
All conduct between Subject and Victim was 
consensual. Subject chaptered for drug use.

643 UNITED 
STATES Army O-1 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

644 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject rubbed his 
groin against her hip.FG Article 15 punishment 
imposed for violation of article 92. Oral reprimand 
and removal from Drill Sergeant Program.

645 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: 
No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion from Judge Advocate. NJP for adultery.

646 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-7 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject groped her 
buttocks with both hands while at the gateway 
club.Article 15 punishment imposed.

647 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Assault (Art. 
128) General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
3; Hard Labor: No; 

Notes: Victim alleged a sexual assault. 
Insufficient evidence to establish penetration and 
intent. Convicted of assault.

648 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

649 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges that the Accused attempted 
to rape her. Victim alleges that the Accused held 
her down while trying to pull her pants off. 
Additionally, allegation that the Accused touched 
her breast and bit her neck, all without the 
victim's consent. There was also a second victim 
relating to this accused who has declined to 
participate in any action against the 
accused.Shortly before trial, the victim declined 
to further participate in the proceeding. Subject 
was subsequently separated in a Chapter 10

650 Sexual Assault (Art. 
120) GERMANY Army E-5 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject commited 
multiple sex acts on her while she was asleep. 
Subject admitted to multiple sex acts while victim 
was asleep during post-polygraph CID interview. 
Yes; Accused was convicted of all charges on 
20181004, in accordance with his pleas, and was 
sentenced to reduction to E-1, forfeiture of all 
pay and allowances, confinement of 4 years, and 
a dishonorable discharge.
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651 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128) None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that she was sexually 
assaulted by the subject. SM was charged by 
civilian court. Entered plea agreement on 2 May 
19, and the charge of sexual contact was 
amended to Harassment-strike/shove/kick. 
Sentenced to 35 hours of community service and 
12 months of probation.

652 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject hit her in the 
buttocks with his crutch. Insufficient evidence of 
intent but admin sep for false official statement 
denying the incident.

653 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

654 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject pushed his groin 
into Victim's clothed buttocks, while stating 
"You're mine, you're my bitch" to Victim. NJP and 
Admin Sep.

655a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

655b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

656a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

656b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

657 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: In basic training barracks, Victim reported 
that Subject (both trainees) placed Subject's 
penis on Victim's face in order to humiliate him. 
NJP for hazing violation.

658 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her at her off-post apartment while she 
was too intoxicated to consent.SM Was retained 
at Admin Sep Board June 2019SM was found 
guilty at FG Art 15 for Adultery.

659 Sexual Assault (Art. 
120) SOUTH KOREA Army E-3 Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted her when she was incapacitated by 
alcohol. NJP and Admin Sep at Victim request.

660 Abusive Sexual 
Contact (Art. 120) Norway Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 15; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject inappropriately touched and made 
suggestive comments to two of his subordinates 
while in the field in Poland and Norway. The 
Accused was found guilty during a FG Article 15; 
sentenced to fifteen days restriction, thirty days 
extra duty, and withholding of one month's pay. 
The Article 15 was filed permanantly in the 
Accused's OMPF.
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661 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-6 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General Yes

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Multiple Victims alleged Subject grabbed 
them by neck and kissed one victim and threw 
another onto a bed and attempted to kiss the 
Victim. Convicted of abusive sexual contact and 
two specifications of fraternization.

662a Sexual Assault (Art. 
120) Poland Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

662b Sexual Assault (Art. 
120) Poland Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

663a Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

663b Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

664 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject told her she 
"had a nice ass" and that she "should twerk for 
coins" in the workplace and put his hand on her 
stomach and struck her buttocks with an 
antenna. NJP and Admin Sep.

665 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

666 Abusive Sexual 
Contact (Art. 120) South Korea Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

667 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported she was inappropriately 
touched by Subject after falling asleep in the unit 
smoking area. FG NJP and Admin Sep.

668 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-4 Male Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)

Article 15 
Punishment 

Imposed
Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported groping by Subject at 
training event. NJP.

669 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that she was 
inappropriately touched by the subject. CG Article 
15 punishment imposed.

670a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

670b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

671 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim reported Subject had sexual 
intercourse with her when she was too 
intoxicated to consent. Acquitted at GCM.

672 Sexual Assault (Art. 
120) GERMANY Army O-3 Female Army O-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that seven months ago, 
while on a TDY trip together, Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence to 
prosecute  GOMOR
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673 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

674 Abusive Sexual 
Contact (Art. 120) GERMANY Army Foreign 

National Female Unknown Male
Subject is a 
Civilian or 

Foreign National

Notes: Victim foreign national reported groping 
by Civilian contractor. No outcome for foreign law 
enforcement. Army administrative discipline.

675a Abusive Sexual 
Contact (Art. 120) CUBA Army O-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

675b Abusive Sexual 
Contact (Art. 120) CUBA Army O-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

676 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject rubbed Victim's 
chest and blew Victim a kiss. Found guilty of 
Abusive Sexual Contact at a FG Article 15. Red E-
3, FF 1/2 months pay, 45 days Extra Duty, 45 
days Restriction.

677 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Coast Guard E-6 Female Army Unknown Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject groped her 
breasts in a hospital following the birth of her 
child.NO PC for 120, but PC for an Article 92 
violation. GOMOR for violation of an Article 92 
violation

678 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
thigh, grabbed her buttocks, and bit her neck 
while sitting at the smoke pit.Victim did not want 
to cooperate in trial. Field Grade Article 15. OTH 
discharge.

679 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim reported that Subject placed his 
hands on her torso and her inner thigh after she 
pushed away his hands and told him to stop. 
Chapter 10 discharge approved with Victim 
support.

680 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Two Victims. One Victim alleged that 
Subject penetrated her mouth with his penis and 
other Victim alleged Subject forced Victim to 
touch his penis. Acquitted of all charges at GCM.

681 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-9 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 
128) General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
8; Hard Labor: No; 

Notes: Victim subordinate alleged that Subject 
kissed the Victim, touched Victim's breasts, and 
sent suggestive text messages to Victim. Pled 
guilty to non-sexual assault, fraternization, and 
maltreatment. Sentenced to E-8, 30 days and FF. 
Admin Sep.

682 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted Victim despite Victim saying "no" and 
"stop" on multiple occaions prior to and during 
the incident. Acquitted of all charges at a GCM.

683 Abusive Sexual 
Contact (Art. 120) Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

684 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-4 Female Army W-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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685 Rape (Art. 120) UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 84; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victims x2 alleged that on separate 
occasions Subject called them down from the bay 
while he was on CQ and penetrated them 
vaginally and orally with his penis without their 
consent. Trial complete; Subject sentenced to 7 
years confinement and DD on 17 May 19.

686 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army O-3 Male No No Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: CM module opened in MJO. Unknown final 
outcome. ARNG Soldier.

687a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

687b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred nine months ago.

688 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

689 Sexual Assault (Art. 
120) GERMANY Army E-5 Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Cruelty and 

maltreatment 
(Art. 93)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 14; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim subordinate alleged that Subject 
superior made unwanted sexual comments in the 
workplace and through social media and placed 
his hands on her waist and kissed her without 
consent. Guilty plea to assault and maltreatment.

690 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

691 Abusive Sexual 
Contact (Art. 120) Army US Civilian Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

692 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

693 Abusive Sexual 
Contact (Art. 120) Germany Army US Civilian Female Army Male

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Civilian 
Subject that occurred 18 months ago..

694 Sexual Assault (Art. 
120) Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: The Victim stated Victim woke up in 
subject's bed feeling like Victim's body was being 
moved and a sexual act performed on Victim. 
Charges preferred to a GCM. Charges dismissed 
after Article 32. Chap 10 approved.

695 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged Subject grabbed his hips 
and genitals in the shower.Field grade. Two 
specifications of Article 120. Found not guilty

696 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Unknown

Adverse Administration Action Type: Other; 

Notes: Victim reported sexual intercourse when 
Victim was too intoxicated to consent. No 
probable cause opinion by Judge Advocate. LOR.

697a Abusive Sexual 
Contact (Art. 120) Army O-1 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

697b Abusive Sexual 
Contact (Art. 120) Army O-1 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

698 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported rape in ongoing 
relationship. No probable cause opinion by Judge 
Advocate. NJP for adultery.
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699 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-1 Female Army O-1 Male No No Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that the subject sexually 
assaulted Victim at Victim's off post residence 
after a night of drinking alcohol, despite Victim's 
refusals. Convicted of sexual assault. Dismissal 
and 16 months confinement.

700a Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

700b Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

701 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

702 Rape (Art. 120) SOUTH KOREA Army E-3 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 
Charge Preferred Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged that the accused forced 
Victim to perform oral sex on him. Charges 
dismissed after Victim declined to testify at trial.

703 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim reported unwanted touch by 
Subject after ending of consensual relationship. 
NJP for ASC and for fraternization.

704 Sexual Assault (Art. 
120)

UNITED 
STATES Army Cadet/Mids

hipman Female Army C-2 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted

Other Sexual 
Misconduct (Art. 

120c)
Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged subject penetrated victim's 
vulva with subject's penis without consent. Victim 
also alleged that Subject videotaped sexual acts 
and shared with friends. Convicted of unlawful 
videorecording only. 3 months and dismissal.

705 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that two years ago, Subject 
touched her without consent. Counseling.

706 Abusive Sexual 
Contact (Art. 120) AFGHANISTAN Army E-3 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

707 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Army E-9 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Other; 

Notes: Victim alleged that Subject digitally 
penetrated her vagina during a nonconsensual 
physical altercation while in an attic space above 
a barracks building. No CM jurisdiction for Army 
Reserve Subject for offense occurring after 
completion of drill activities. Offense occurred in 
2018.Separation Board initiated. board member 
appointment pending.

708a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

708b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

708c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Male Unknown Unknown Unknown No No Other Q1 (October-

December)
Offender is 
Unknown Unknown Notes: Victim alleged sexual assault by Unknown 

Subject.
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709 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Two Victims alleged that they were too 
intoxicated to consent to sexual intercourse with 
Subject during a threesome four months prior. 
Insufficient evidence to prosecute. NJP for 
distribution of video of the threesome without 
authorization.

710 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: In ROTC, Victim Cadet reported that 
Subject Cadet groped her while they were 
intoxicated at a campus party. No probable cause 
opinion  Counseling

711 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that one month ago, 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent. Insufficient 
evidence. Admin Sep for adultery, false official 
statement.

712 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

713 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Victim did not want to 
testify at court-martial. Admin Sep.

714 Rape (Art. 120) UNITED 
STATES Army E-5 Male Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

715 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
None Yes Unknown

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
6; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 
buttocks and hips through her clothing. SPCM-
BCD; 120, 128, 92 (charges dismissed); 107, 93, 
91 plead guilty; reduction to E6, 90 days 
confinement

716 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks over the clothing and said "that ass 
jiggle though." NJP and Admin Sep with general 
discharge.

717 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, wife of a Soldier in Subject's unit, 
reported that Subject raped her after a night of 
drinking. No probable cause opinion by Judge 
Advocate. GOMOR for adultery.

718 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: 1st Victim alleged subject touched him on 
his buttocks and offered oral sex for money; 2nd 
victim alleges subject exposed himself to himCH 
10 approved on 27 Aug 19 with victim support.

719 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject touched her vagina 
over her clothes and put his hand in her pants 
without her consent.Chapter 10 with OTH 
characterization (victim support)

720 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated Victim's 
anus without consent and while Victim was 
intoxicated. Convicted and sentenced to 10 years 
and a DD.
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721 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim reported that Subject touched her 
over the clothing on the brest multiple times and 
pushed he on the bed and said "you are not 
leaving until you "F" me." Charges were 
preferred and then dismissed on 30 May 2019. 
Victim uncooperative.

722a Rape (Art. 120) QATAR Army E-4 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged rape six months prior by 
Multiple Unknown Subjects.

722b Rape (Art. 120) QATAR Army E-4 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged that six months prior, 
Victim was raped by Multiple Unknown Subjects.

722c Rape (Art. 120) QATAR Army E-4 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged rape six months prior by 
Multiple Unknown Subjects.

722d Rape (Art. 120) QATAR Army E-4 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged rape six months prior by 
Unknown Subject.

723 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Male Army E-6 Female No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that subject became drunk 
during her staff duty shift and approached him 
with her OCP pants around her ankles and 
attempted to pull his hand towards her vagina 
for her sexual gratification. Chapter 10 approved, 
victim concurred in writing. General (under 
honorable conditions).

724 Rape (Art. 120) N/A US Civilian
Multiple 
Victims - 
Female

Army E-6 Male No No Q1 (October-
December)

Courts-Martial 
Charge Preferred

Aggravated Sexual 
Contact (Art. 120) Convicted

Aggravated 
Sexual Contact 

(Art. 120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victims. One alleged rape, but 
insufficient evidence of penetration. Second 
Victim alleged Subject grabbed her breast and 
her vagina over the clothing, forced her hand 
onto Subject's penis, and asked her if she had 
been in pornographic movies. 10 years and DD.

725 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

726 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim, an escort who lied about her age, 
was hired by Subject for sex. Victim's Uber 
driver, who dropped Victim at the hotel, 
contacted police regarding suspicious activity. 
Investigated by civilians who declined to 
prosecute rape. Administrative separation with 
OTH discharge

727 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed 

subsequent to 
recommendati
on by Art. 32 

hearing officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved 
but not 
specified

Notes: Victim alleged that Subject placed Victim's 
hand on the crotch of his pants and made 
inappropriate remark. Charges preferred, 
dismissed after Article 32, GOMOR in OMPF.

728 Rape (Art. 120) UNITED 
STATES Army O-3 Female Army O-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged that during the course of a 
consensual sexual relationship, Subject raped her 
and physically assaulted her at her home. After 
referral to GCM, Subject was found not mentally 
capable of standing trial under RCM 706. 
Proceedings in abeyance

729a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

729b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

730 Abusive Sexual 
Contact (Art. 120) United States Army O-2 Female Army O-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 36; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Multiple victims alleged that Subject 
Officer engaged in sexual harassment and 
unwanted touching in the workplace. 3 years and 
dismissal.

731a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with her when she was passed out 
after a house party. No probable cause opinion, 
other Subject identified and convicted. This 
Subject administratively discharged for pattern of 
misconduct unrelated to this event.
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731b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sex with 
her in her barracks room when she was 
unconscious from over consumption of alcohol. 
Convicted by a military judge, pursuant to his 
plea, of one specification of false official 
statement in violation of Article 107, UCMJ. 
Contrary to his plea of not guilty, the accused 
was convicted by a military judge of one 
specification of sexual assault in violation of 
Article 120, UCMJ. The accused was acquitted of 
one specification of sexual assault in violation of 
Article 120, UCMJ. The military judge sentenced 
the accused to be confined for 18 months and to 
be discharged from the service with a 
dishonorable discharge.

732 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that one month ago after a 
unit party and night of drinking Subject had 
sexual intercourse with Victim when Victim was 
too intoxicated to consent. Memory and other 
evidentiary issues. After referral, Subject's Chap 
10 discharge was granted with concurrence of 
Victim.

733 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Drunkenness (Art. 
134-16)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence to 
prosecute. NJP for drunk and disorderly.

734a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject.

734b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

735 Sexual Assault (Art. 
120) KUWAIT Army E-5 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim at Victim's home after a 
party when Victim was too intoxicated to 
consent. Insufficient evidence to prosecute. NJP 
for fraternization and adultery.

736 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

737 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged unwanted groping. Admin 
Sep.

738 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleges that the subject grabbed 
her buttocks while she was standing in line 
awaiting chow.CHP 14-12c; uncharacterized

739 Unknown (NG Only) UNITED 
STATES Army E-7 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

740 Abusive Sexual 
Contact (Art. 120) Poland Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch during 
training exercise. No probable cause opinion. 
Counseling

741 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported rape that occurred 34 
years ago. Subject no longer in Army. Statute of 
limitations barred.
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742 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject kissed Victim 
on the neck and put Victim's hand on Subject's 
genitals over the clothing. Victim further alleged 
that Subject said "I get a new shipment of AIT 
trainees and I take them to the chapel and mess 
with them." Acquitted of all charges at a GCM.

743 Sexual Assault (Art. 
120) Germany Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q2 (January-
March)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Two Victims. Alleged sexual intercourse 
when Victims too intoxicated to consent. 
Insufficient evidence to prosecute. Admin Sep 
with OTH.

744 Abusive Sexual 
Contact (Art. 120) Jordan Army O-3 Female Army O-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Cruelty and 

maltreatment 
(Art. 93)

None
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged the subject forced her hand 
onto his erect penis and also digitally penetrated 
her vulva in back seat of a car after drinking. 
Sentenced to 6 months confinement, forfeiture of 
$2000 pay per month for 6 months.

745 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Videotape of incident 
raised evidentiary issues with no probable cause 
opinion from Judge Advocate. NJP and Admin 
Sep for wrongful distribution of the video.

746 Abusive Sexual 
Contact (Art. 120) CUBA Army E-4 Male Army E-4 Female No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Male Victim reported that Female Subject 
got highly intoxicated and kissed Victim on the 
neck, cheek and lips without consent. GOMOR in 
OMPF

747 UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred six months ago.

748 Sexual Assault (Art. 
120) Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

749 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements (Art. 

107)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted her when she did not consent after a 
party in his barracks room. Victim declined to 
participate, NJP for false official statement and 
unrelated offense. FG Art. 15, Reduction to E-4, 
Forfeiture of $1,153 pay per month for two 
months, , 45 days extra duty, 45 days restriction

750 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged rape. No probable cause 
opinion by Judge Advocate. NJP for adultery.

751 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Minor child victim alleged Subject 
attempted to rape and touch her inappropriately 
while he was AWOL.Case preferred to a General 
CM Subject elected to submit a chapter 10 in lieu 
of a CM and was transported to Alabama for 
civilian prosecution 8 Feb 19.SM received OTH 
via Chap 10.
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752 Abusive Sexual 
Contact (Art. 120) Germany N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged she was touched in a 
sexual manner by subject while outside of a 
nightclub.GOMOR initiated for non-sexual 
offenses

753 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges that Subject sexually 
assaulted her at a Casino off post.BDE Letter of 
Reprimand locally filed. (For Adultery)

754 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

755 Aggravated Sexual 
Assault (Art. 120) N/A US Civilian Female Army O-4 Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

756 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleges that the Accused, her 
supervisor, came over for a room inspection and 
touched her, without her consent, in a sexual 
manner.Accused received Article 15 punishment 
for non-sexual offense. No PC for lack of 
evidence with regard to abusive sexual contact. 
Action taken for collateral misconduct by 
Accused. Victim declined to participate.

757 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported slap on buttocks. 
Counseling.

758a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that subject raped her.Ch. 
10 granted; OTH approved 15 APR 19.

758b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that subject performed oral 
sex on her without her consent.Ch. 10 granted; 
OTH approved 22 MAR 19.

759 Sexual Assault (Art. 
120) Coast Guard E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim when Victim was too intoxicated 
to consent. DD and 18 months.

760 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Civilian Victim reported that 8 months 
earlier, she was groped by Subject. Letter of 
counseling

761 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Army O-3 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Other; 

Notes: The Victim reported the Accused 
inappropriately touched him while the unit was 
conducting PT off post. Insufficient evidence for 
article 120. Brigade gave oral reprimand for 
article 128

762 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

763 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged Subject touched Victim's 
buttocks without Victim's consent. Acquitted at 
GCM.

764a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

764b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

765 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that several months prior 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent. Victim 
cannot recall most of the evening. Subject's 
Chapter 10 discharge granted with Victim 
support
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766 Abusive Sexual 
Contact (Art. 120) Germany Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Two Victims. One alleged that during 
initially consensual intercourse, Subject refused 
to stop when Victim told him to stop. The other 
alleged that Subject picked her up, wrapped her 
legs around his torso, pulled up her skirt and 
placed his hand on her buttocks. Insufficient 
evidence to prosecute penetrative offense. 
Acquitted of abusive sexual contact on NJP

767 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements (Art. 

107)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that she awoke to Subject 
grinding on her. Insufficient evidence for article 
15 for abusive sexual contact; article 15 for 
fraternization and false official instead.

768 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-1 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Two Victims alleged unwanted touch over 
the clothing - one on the breast. FG NJP and 
Admin Sep.

769 Abusive Sexual 
Contact (Art. 120) South Korea Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

770 Abusive Sexual 
Contact (Art. 120) Poland Army E-3 Male Army E-2 Female No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that subject inappropriately 
touched him.Yes, Summary CM on 12-Jun-19 ; 
Charges include Abusive Sexual Contact. SM pled 
not Guilty but was found Guilty. Punishment was 
forfeiture of 1/2 months pay for 2 months.

771a Abusive Sexual 
Contact (Art. 120) Germany DoD US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subjects forced her to 
perform oral sex on them in a vehicle while video 
recording her.14-12c, Separated, General.

771b Abusive Sexual 
Contact (Art. 120) Germany DoD US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subjects forced her to 
perform oral sex on them in a vehicle while video 
recording her.14-12c, Separated, OTH.

771c Abusive Sexual 
Contact (Art. 120) Germany DoD US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subjects forced her to 
perform oral sex on them in a vehicle while video 
recording her.14-12c, Separated, General.

772 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

773 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

774 Abusive Sexual 
Contact (Art. 120) Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

775 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

776 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Army O-2 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that three months ago 
groped Victim at a party. Counseling.

777a Sexual Assault (Art. 
120)

UNITED 
STATES Army O-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

777b Sexual Assault (Art. 
120)

UNITED 
STATES Army O-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

778 Abusive Sexual 
Contact (Art. 120) Poland Army O-2 Female Army O-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject digitally 
penetrated her and touched her breasts without 
her consent.Guilty of all specifications. Sentenced 
to 29 months confinement and a dismissal on 4 
June 2019.

779a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject.
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779b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

780 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

781 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Q1 (October-

December)
Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

782 Sexual Assault (Art. 
120) Germany Army US Civilian Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128) Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged sexual assault, but 
insufficient evidence to prosecute. Acquitted of all 
lesser included charges at NJP.

783 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleges that the Accused, on or 
about 29 APR 18, attempted to rape her. Victim 
alleges that the Accused held her down while 
trying to pull her pants off. Additionally, 
allegation that the Accused touched her breast 
and bit her neck, all without the victim's consent. 
There was also a second victim relating to this 
accused who has declined to participate in any 
action against the accused.Subject was 
subsequently separated in a Chapter 10 on 3 
APR.19.

784 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Notes: Victim alleged that Subject slapped Victim 
on the buttocks during PT. NJP.

785 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that subject sexually 
assaulted her at unit party. Admin Sep.

786 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Third party report. Unknown Victim 
reported that Subject raped Victim. Closed by 
civilian law enforcement with no action.

787 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch over the 
clothing. GOMOR.

788 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-7 Male Unknown Female

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported sexual assault by Subject, 
ARNG Soldier not on Title 10 status. No 
jurisdiction. OCI investigation.

789 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject, both basic 
trainees, poked Victim in the buttocks with a 
broomstick. NJP for assault.

790 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused sexually 
assaulted her in her barracks room, despite 
physical resistance. Article 15; reduction to E-1, 
FF of $500.

791 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged unwanted touch. NJP and 
admin sep for this and prior drug use

792 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Female No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that Subject came to her 
house to help her with her PT score, then got 
intoxicated and spent the night sleeping in 
Victim's bed when Victim's husband was gone 
and groped Victim. Delayed report by five 
months  GOMOR

793 Aggravated Sexual 
Assault (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject that occurred 10 years ago when victim 
was too intoxicated to consent.

794 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her in his barracks room while on 
CQ.GCM, 1/3 Enlisted Panel 120, 120, 93, 90, 
Findings 6 JUN 19: Full Acquittal.
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795 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-8 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch in the 
barracks. GOMOR.

796 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

797 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject made sexual 
comments to her and touched her hair and arms 
at the workplace. FG NJP.

798 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-1 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim filed report with CID for 
harassment only. Subject said they engaged in 
consentual sexual acts and that he sent a nude 
photograph of Victim to a third party. Victim 
denies being nude around Subject and denies 
any intercourse. A GOMOR was initiated and was 
locally filed on 20 May 2019.

799 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject took her to his 
residence and rubbed his body against hers in an 
unwanted sexual manner over the clothing. NJP. 
No probable cause opinion from Judge Advocate 
on abusive sexual contact.

800 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged unwanted touch. No 
probable cause opinion from Judge Advocate. 
Admin Sep for unrelated misconduct.

801 Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

802 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported rape. No probable cause 
opinion by Judge Advocate. NJP for adultery.

803 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-6 Female No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. 
Counseling.

804 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-7 Male No No Other Q1 (October-
December)

Administrative 
Discharge General Notes: Victim alleged that Subject grabbed and 

slapped her buttocks. Admin sep

805 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-4 Male Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject grabbed her, 
hugged her, attempted to kiss her, and bit her 
cheekFG Article 15 for assault.

806 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-2 Female Army O-4 Male No No Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject leaned in 
toward Victim as if to kiss her while riding 
together in a van to the barracks and said 
"You're with me now " GOMOR

807 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged Subject groped her breast. 
Admin Sep for this and DUI.
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808 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subjects forced her to 
perform oral sex on them in a vehicle while video 
recording.14-12c Separated with OTH.

809a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

809b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

810 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge Uncharacterized

Notes: Victim alleges that subject routinely used 
uniform corrections as an excuse to make contact 
with her breasts, and would find ways to 
"accidentally" touch her buttocks. Admin Sep 
with uncharacterized discharge.

811 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q1 (October-
December)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victims (multiple) reported that Subject 
engaged in abusive sexual contact on various 
occasions at parties and unit gatherings. Victims 
declined to participate in any judicial proceedings 
and supported GOMOR and administrative 
separation

812 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge General Unknown
Notes: Victim alleged that Subject slapped Victim 
on the buttocks with his hand. Additional PT 
failure and FTRs for admin sep.

813 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim wife alleges that Subject had sex 
with her while she was asleep.CM for DV offense. 
Accused was convicted, sentence to 9 months 
confinement and BCD; and offer to plead guilty 
limited his confinement to 6 months.

814 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

815 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that while at work, 
Subject placed Victim's hand on his buttocks and 
told her about his Viagra prescription. NJP and 
Admin Sep.

816 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged Subject Drill 
Sergeant sexually assaulted, forced them to 
touch his penis and touched the Victims breasts. 
GCM, 120x11, 92x7 (TRADOC Reg), 93x2 
Maltreatment, 134x5 Indecent Language. 
Convicted of Abusive Sexual Contact for penis 
touching, violating TRADOC Regs, and 
Maltreatment x5. 3 years confinement, E1 and 
BCD

817 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 
harassed her and tickled her without her 
consent.GOMOR Filed in AMHRR on 29 Jun 19 
Ch. 14 initiated for sexual harassment and false 
official statement

818a Abusive Sexual 
Contact (Art. 120) Poland Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

818b Abusive Sexual 
Contact (Art. 120) Poland Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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819 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-2 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Soldiers walked in on Subject sexually 
assaulting Victim as Victim was incapactiated by 
alcohol at an on-post residence party. DD and 24 
months.

820 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

821 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 125; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that the accused had sex 
with her against her will in an alleyway. GCM: 
Soldier plead guilty to assault consummated by 
battery as part of the plea agreement, which was 
supported by victim. Action complete.

822 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Male Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Aggravated Sexual 
Contact (Art. 120) Convicted

Aggravated 
Sexual Contact 

(Art. 120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 48; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged an unwanted touch while 
Subject was pending court-martial for lewd act 
with 12 year old. Insufficient evidence for 
additional charge.

823 Abusive Sexual 
Contact (Art. 120) Italy Army E-7 Female Army O-3 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: After an evening of drinking at a unit 
function, the victim alleged that she woke up in 
bed with the naked subject but without memory 
of what had happened. No probable cause 
opinion. GOMOR for inappropriate relationship.

824 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown Unknown Notes: Victim alleged sexual assault by Unknown 
Subject.

825 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

826 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused touched 
her in a sexual manner, while she was sleeping 
on a couch at a house party. NJP/Field Grade: 
Reduction to E-1, Forfeiture of $840, extra duty 
45 days and restriction for 45 days.

827 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120)
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that Subject had anal sex 
with her against her will.Subject was sentenced 
to 5 years incarceration and Dishonorable 
Discharge

828 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged that five months earlier, 
Victim was raped by Unknown Subject.

829 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleges that, while intoxicated, she 
remembers Subject pinned her against the wall 
and slapped her and she awoke with pain in her 
rectum and vagina. Chapter 10 discharge 
granted with Victim support.
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830 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged unwanted touch. Admin 
Sep.

831 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: In basic training, Victim reported that 
Subject pushed his groin up against her in line. 
Counseling

832 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge Honorable
Involved 
but not 
specified

Notes: Victim alleged that Soldier forcibly raped 
her in an Uber ride and in his barracks 
room.Company grade for false statements in 
investigation, 14 days extra duty and restriction 
(already at E-1)Chapter 13 (for APFT), Honorable

833 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

834 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that five years ago, 
Subject groped her. Counseling as offense would 
be barred by statute of limitations

835 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

836 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

837 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged subject touched her knee in 
a sexual mannerChapter 10 approved with OTH.

838 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q2 (January-
March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Two Victims alleged Subject grabbed their 
buttocks. Admin Sep for this conduct and 
performance issues.

839 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

840 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: One adult and One minor Victim. Adult 
Victim alleged that Subject touched her, kissed 
her, and inserted his finger into Victim's vulva 
without consent. Convicted of sexual assault. DD 
and 18 months confinement.

841 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Sexual assault and possession of child 
pornography. 14-12c (OTH) for possession of 
child pornography.No PC for the sexual assault

842 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleges that accused sexually 
assaulted her after she told the accused that she 
was not in the mood for sex. The two had been 
dating for about a year. After intially reporting 
the sexual assault the victim texted the accused 
to try to meet up with him. The two went to a 
bar, where the accused drank alcohol. The victim 
alleges that, after going back to his barracks 
room, following the evening at the bar, the 
accused again sexually assaulted her.On 26 OCT. 
2018, Accused discharged with a General 
Discharged.

843 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
buttocks through her clothing. 120 offense down 
graded to 128 - BDE FG Art 15 , reduced to E1, 
$840.00 , 45 days extra duty, CH 14-12c/General 
discharge
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844 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim reported that Subject kissed her 
without consent, pushed her head toward his 
penis and pushed her onto the bed. No 
penetration. Summary Court Martial for abusive 
sexual contact and admin sep.

845 Rape (Art. 120) UNITED 
STATES Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

846 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that during unit physical 
training playing water polo in the swimming pool, 
Subject squeezed her buttocks. GOMOR.

847 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported being sexually assaulted 
by Subject during the course of their dating 
relationship. NJP FG15 for violations of Art. 92 
and 134. No pc on sexual assault.

848 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

849 Abusive Sexual 
Contact (Art. 120) United States Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject entered her 
barracks room and kissed her on the breast 
when Victim was asleep. NJP.

850 Sexual Assault (Art. 
120)

UNITED 
STATES

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victims alleged sexual assaults when 
Victims were too intoxicated to consent in the 
past. After referral, Subject's Chapter 10 
discharge approved with concurrence of Victims.

851 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged Victim woke up in the 
Subjects bed and Victim's anus was hurting but 
no memory of evening. No probable cause 
opinion by Judge Advocate. Acquitted at NJP for 
abusive sexual contact and adultery.

852 Sexual Assault (Art. 
120) Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her when she was incapacitated by 
alcohol after a barracks party.Subject was 
notified of being separated with an OTH 
discharge.

853 Abusive Sexual 
Contact (Art. 120) Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

854 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject exposed himself to 
Victim and touched her breast and genitals 
through her clothing. Chapter 10 with OTH.

855 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
hand and put it on his groin and that Subject also 
grabbed her breast.Field Grade. 2x Article 128. 
Forfeiture of 1/2 month's pay for two months. (7 
December 2018)

856 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-7 Male Army O-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges subject-doctor conducted 
unnecessary rectal exam by force & w/out 
consent GOMOR initiated on 3-Jan-19 for 
unprofessional behavior and conduct unbecoming
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857 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Hard Labor: No; 

Notes: Subject alleged to have child pornography 
on multiple media devices; CP was discovered 
during magistrate-authorized search of his 
devices following allegations of lewd messages 
sent to a 12-year girl.The Accused submitted an 
offer to plead guilty and was convicted of two 
specifications of Article 120b (sexual abuse of a 
child involving indecent communications) and two 
specifications of Article 134 (possessing child 
pornography). He was sentenced to be reduced 
to the grade of E-4, confined for 24 months, and 
to be dishonorably discharged on 22 July 2019.

858 Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

859a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

859b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

859c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

859d Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

860a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

860b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

861 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged after a night of drinking 
with Subject. He drove Victim to off-post 
residence, he carried Victim inside. The next 
thing Victim remembers is waking up in her bed 
the following morning, next to Subject naked. 
Acquitted of all charges at GCM.

862 Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

863 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-7 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 
128) General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Hard Labor: No; 

Notes: Multiple Victims alleged unwanted touch 
in the workplace as part of a "joke." Charged 
with abusive sexual contact but convicted only of 
assault. Reduction to E5 and reprimand.

864 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Female No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. 
Counseling.

865 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleges subject sexually assaulted 
her as she laid in bed she shared with the 
subject & subjects wife.GCM: Found not guilty.

866 Rape (Art. 120) UNITED 
STATES Army O-4 Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

867 Sexual Assault (Art. 
120) Army O-2 Female Army O-1 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

868a Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

868b Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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869 Abusive Sexual 
Contact (Art. 120) Latvia Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that she was 
inappropriately touched by the subject.FG Article 
15 for Abusive Sexual Contact. Punishment 
imposed.

870 UNITED 
STATES Army E-2 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

871 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Abusive Sexual Contact/AssaultGOMOR 
issued to SM. CG determined local filing. Case 
Closed

872a Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

872b Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

872c Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

873 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge Uncharacterized Unknown
Notes: Victim alleges subject touched her 
buttocks while in line at DFAC. Chapter 11 with 
uncharacterized discharge

874 Aggravated Sexual 
Contact (Art. 120) AFGHANISTAN Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Aggravated Sexual 
Contact (Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim alleged that Subject kissed her 
without consent, grabbed her buttocks over the 
clothing and put his hands around Victim's neck. 
Acquitted of all charges.

875 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged that subject touched his 
genitalia. Summary Court-Martial. Article 120, 
128 and 107. Post-trial Sentence: Reduction to 
PVT E-1; to forfeiture of two thirds pay for one 
month; 30 days confinement. Date Adjudged: 19 
February 2019

876 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

877 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim found outside of a bar unconscious 
with her underwear at her ankles. Subject DNA 
was later found on her underwear. Subject 
stated he victim, but does not recall how night 
ended due to intoxication. Subject received 
Admin Sep with general Characterization.

878 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused slapped 
her buttocks without consent. Company Grade 
Article 15 for Article 128.Punishment: 14 days 
extra duty; 14 days restriction.

879 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported being sexually assaulted 
by SM.CH 14-12c. General. Insufficient evidence 
of rape, Admin Sep for adultery.

880 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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881 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim stated subject touched his groin on 
two separate occasions. PC found for assault 
Article 15. Reduction to E-1, Forfeiture of 
$819.00, 45 days extra duty and restriction, 
suspended for 6 months, and oral reprimand.

882 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged multiple sexual assaults 
when Victim was too intoxicated to consent. 
Sexual assault charges dismissed after referral 
for lack of evidence. Victim also alleged abusive 
sexual contact and fraternization. Convicted of 
abusive sexual contact, alcohol violations, and 
fraternization. BCD and 7 months.

883 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Wrongful use, 
posession, etc. of 

controlled 
substances (Art. 

112a)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that while Subject was 
pending court-martial for unrelated drug 
charges, Subject touched Victim without consent. 
With Victim concurrence, Subject's request for 
chap 10 discharge was granted.

884 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

885 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q1 (October-
December)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges Subject touched used rank 
to have her come to his hotel room and touched 
her thighs in a sexual manner.Chapter 10 
approved.

886 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject rubbed her 
waist and buttocks in a barracks elevator after 
BN Ball.Article 15 punishment imposed coupled 
with oral reprimand.

887 Rape (Art. 120) Belgium Army US Civilian Female Army E-4 Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

888 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred

Attempts to 
Commit Offenses 

(Art. 80)
Convicted

Rape and Sexual 
Assault of a 

Child (Art. 120b)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 48; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: One adult and one child Victim. No 
probable cause opinion on adult. Plead guilty to 
lewd act on child - touching vagina with fingers.

889 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown Unknown Notes: Victim alleged sexual assault by Unknown 
Subject

890 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleges subject had sex with her 
while she was intoxicated and unable to 
consentDishonorable Discharge - 12 month 
confinement

891 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject digitally 
penetrated Victim when Victim was too 
intoxicated to consent. Subject's Chapter 10 
discharge approved with Victim concurrence.
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892 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

893 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 27; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim, in a relationship with Subject, 
alleged that Subject held her down, choked her 
and raped her. Insufficient evidence of rape. 
Convicted of multiple specs of assault. 27 months 
and DD.

894 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported rape. No probable cause 
opinion by Judge Advocate and uncooperative 
Victim. Admin Sep for DUI and pattern of 
misconduct.

895 Abusive Sexual 
Contact (Art. 120) Army E-3

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim's reported the Accused 
touched them on separate occasions without 
their consent. FG article 15 punishment imposed.

896 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5

Multiple 
Victims - 
Female

Army E-8 Male

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Two Victims reported inappropriate 
comments and touch by Subject, ARNG Soldier 
not on Title 10 status. Admin Action taken.

897 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Notes: Victims allege subject physical assaulted, 
threaten, wrongfully had intercourse, and caused 
the death of one victims animal.GCM: Art 128x6, 
Art 92x4, Art 134 referred 2 Aug 19, Trial 14-17 
Jan 2019

898 Abusive Sexual 
Contact (Art. 120) Army E-5 Male Army E-4 Female No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched his 
buttocks during NTC rotation, touched his face, 
and talked about his penis. FG completed; Article 
120; Reduced E-1/Forfeit $840 x2 months/extra 
duty 45 days. OTH DIscharge

899 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged unwanted touch on the 
waist and buttocks.

900 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

901 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-1 Female Army E-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Aggravated Sexual 
Contact (Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim reported that Subject touched his 
penis to Victim's face while suggesting they have 
sexual intercourse without consent. Both 
trainees. Acquitted of all charges at GCM.

902 Sexual Assault (Art. 
120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

903 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
the thigh, shoulders, neck and waist while 
making suggestive comments. NJP.

904 Sexual Assault (Art. 
120) Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject three months ago when victim was too 
intoxicated to consent.
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905 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject slapped his 
buttocks and humped him at their barracks 
room.Subject received a letter of reprimand.

906 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Female No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Alleged inappropriate contact and 
relationship between victim and subject. 
Acquitted at NJP.

907 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-4 Female Army E-8 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Fraternization 
(Art. 134-23) None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Hard Labor: Yes; Hard 
Labor (Days): 60; 

Notes: Two Victims. Alleged Subject made 
unsolicited inappropriate sexual comments and 
touched Victims over the clothing.

908 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

909 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two Victims reported that Subject made 
inappropriate comments such as "you have a 
body like a Coke bottle," "can't wait to see you in 
civilian clothes," and "give me that" while making 
a squeezing motion with his hands. Subject 
touched one Victim's buttocks and the other 
Victim's nametape on her uniform. NJP and 
Admin Sep.

910 Abusive Sexual 
Contact (Art. 120) JAPAN Army E-2 Female Army E-7 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged the Subject assaulted her 
by rubbing his pelvis against her buttocks while 
playing pool.No probable cause opine by Judge 
Advocate, probable cause for simple assault. 
GOMOR in AMHRR

911 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

912 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that Subject brought Victim 
to Subject's barracks room when Victim was 
intoxicated after a night of drinking and tried to 
kiss Victim and touch Victim breast. NJP and 
Admin Sep.

913 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-7 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim (civilian employee) alleged Subject 
hugged her, touched her in a sexual manner, 
and attempted to kiss her. Subject said she was 
emotional and he was attempting to console her. 
GOMOR - locally filed

914a Rape (Art. 120) UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

914b Rape (Art. 120) UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

914c Rape (Art. 120) UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

914d Rape (Art. 120) UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

914e Rape (Art. 120) UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

915 Abusive Sexual 
Contact (Art. 120) Navy E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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916 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-8 Male No No Other Q1 (October-
December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)
Convicted

Cruelty and 
maltreatment 

(Art. 93)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Hard Labor: Yes; Hard 
Labor (Days): 90; 

Notes: Victim alleges that subject touched her 
buttocks without her consent.Special Art 120 -- 
BCD NG of 120 but guilty of 93; Red E-6; FF 
$2,000.00 pay per month X3mos; hard labor w/w 
conf X 3 mos.

917 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-7 Male Army Unknown Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

918 Abusive Sexual 
Contact (Art. 120) Army E-7 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

919a Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

919b Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

920 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-2 Female Army C-2 Male No No Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim too intoxicated to consent. No 
probable cause opinion by Judge Advocate. 
GOMOR and officer elimination initiated for 
underlying misconduct.

921 Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

922 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject wrestled 
him to the ground and grinded his groin into the 
subjects back in a repetitive manner. NJP and 
Admin Sep with General.

923 Rape (Art. 120) Army E-2 Female Unknown Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

924 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported sexual assault by Civilian 
Subject when Victim was too intoxicated to 
consent.

925 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

926 Sexual Assault (Art. 
120)

UNITED 
STATES Army Cadet/Mids

hipman Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

927 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 16; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleges that Subject assaulted her 
by punching her in the face with a closed fist.FG 
Article 15 imposed.No PC for sexual offense. 
Other disciplinary action taken.

928 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

929 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged subject raped Victim in a 
barracks room. Article 32 complete. Charges 
referred to a GCM. Acquitted of all charges.

930a Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

930b Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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931 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-1 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that subject placed his 
exposed scrotum on the head of victim, recorded 
and sent to victim on Snapchat. Summary Court-
Martial. Guilty pleas to Abusive Sexual Contact 
with 30 days confinement.

932 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

933a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

933b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

933c Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

933d Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

934 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

935 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 7; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched his 
buttocks while being held down by another 
trainee.Field Grade Article 15; charged: 120; 
Convicted: 120; Extra duty for 7 days; restriction 
to the limits of company area, dining/ medical 
facility, and place of worship for 7 days. Date 
Imposed: 32 January 2019

936 Sexual Assault (Art. 
120) DoD US Civilian Female Army W-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

937 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Suspect touched her 
lower back and buttocks and made sexual 
comments.FG article 15 punishment imposed.

938 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim alleged Subject sexually assaulted 
Victim when Victim was too intoxicated to 
consent. Report was made after Subject had 
been administratively separated for DUI. No 
jurisdiction - referred to civilian with no known 
outcome

939 Rape (Art. 120) KOREA, REP 
OF Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 10; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that she was sexually 
assaulted by the subject. SM was tried by a GCM 
and sentenced to 10 months confinement and a 
dishonorably discharge

940 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim (wife of another SM) alleged Soldier 
grabbed her buttocks while intoxicated at unit 
ball.Victim unwilling to travel for case; locally filed 
reprimand for simple assault/behavior.No PC for 
abusive sexual contact.

941 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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942 Sexual Assault (Art. 
120) Germany N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Maiming (Art. 
124) Convicted

Attempt to 
Commit Crime 

(Art. 80)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject severely beat 
her and left her unconscious.GCM--- punishment 
imposed on 20 MAR 19.

943 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

944 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Larceny (Art. 121) Convicted Larceny (Art. 
121)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject provided 
alcohol to Victim, who was underage, and 
pushed Victim into a chair and touch Victim 
without consent. Insufficient evidence of sexual 
intent. Subject charged with unrelated larceny, 
assault, and false official statement. Convicted of 
all.

945 Abusive Sexual 
Contact (Art. 120) HONDURAS Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Three Victims. One Victim reported 
Subject came into her barracks room when she 
was asleep and groped her breast. Second Victim 
reported Subject came into her barracks room 
when she was asleep and had sexual intercourse 
with her. DD and 10 years.

946 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim was inappropriately touched by 
subject.FG Article 15 punishment imposed. 
Reduced to E-2, $942 pay for 2 months 
(suspended 60 days), extra duty 45 days, and 
oral reprimand on 22 May 2019

947 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pressured 
Victim into sex, so Victim said "if you're going to 
do it, use lubricant," which he did. Insufficient 
Evidence to prosecute Sexual Assault. Found 
guilty at a FG Article of Article 128 knowingly and 
recklessly transmitting a sexually transmitted 
disease to the Victim. Red E-5, FF $1655 a month 
for two months, Oral Reprimand.

948 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Honorable
Involved 
but not 
specified

Notes: SM Chaptered on Family Care Plan with 
Honorable discharge.

949 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged subject sexually assaulted 
her in s housing development.SM was separated 
on 14 Nov 18, under Chapter 14-12(c) with a 
General characterization of service.

950 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 
on the breast and buttocks over the clothing at 
work  NJP and Admin Sep
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951 Abusive Sexual 
Contact (Art. 120) Bulgaria Army E-2 Male Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Disorderly 
conduct (Art. 134-

13)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: CG article 15 for drunk and disorderly 
conduct.

952 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Civilian 
Subject when Victim was too intoxicated to 
consent. No jurisdiction. No known outcome to 
date.

953a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that Subjects both sexually 
assaulted her when she was too intoxicated to 
consent.14-12c, General (after additional 
review/interview of victim, evidence established 
that elements for substantial incapacitation were 
not met, separated for obstructing justice, false 
official statement, and indecent visual recording)

953b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that Subjects both sexually 
assaulted her when she was too intoxicated to 
consent.14-12c, General (after additional 
review/interview of victim, evidence established 
that elements for substantial incapacitation were 
not met, separated for obstructing justice and 
adultery)

954 Abusive Sexual 
Contact (Art. 120) United States Army E-3 Female Army E-2 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges that subject touched her on 
the buttocks twice and kissed her without her 
consent.LOR for abusive sexual assault - PC 
opine only for assault

955a Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

955b Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

956 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that subject had sexual 
intercourse with her when she was not yet 16 
years of age, but subject claims victim told him 
she was 16 years old and that all sexual acts 
were consensual. Involuntary separation 
w/general discharge. Victim uncooperative and 
technical malfunction caused lost of suspect's 
statement to CID

957 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Other; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her 
buttocks while she was doing pull ups during PT, 
then came up to her in the dining facility and 
asked he if "could touch her ass again." NJP. 
Admin Sep.

958 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Indecent 
Exposure (Art. 

134-27)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleges she left barracks with party 
the subject and then blacked out from alcohol. 
Witnesses from party reported consensual sexual 
contact between Victim and Subject. Victim 
alleges she woke up to subject penetrating Victim 
in the stairwell of the barracks. Insufficient 
evidence to prosecute. NJP for indecent exposure 
and being drunk and disorderly.

959 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Sexual assault upon 2 separate 
victims.Chapter 14-12c with OTH.

960 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that Subject digitally 
sexually assaulted her. Separated on Ch 5 - 
insufficient evidence as to consent. No probable 
cause opinion by Judge Advocate.
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961 Sexual Assault (Art. 
120) GERMANY Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128) Article 15 
Acquittal

Involved 
but not 
specified

Notes: Two Victims. One alleged that during 
initially consensual intercourse, Subject refused 
to stop when Victim told him to stop. The other 
alleged that Subject picked her up, wrapped her 
legs around his torso, pulled up her skirt and 
placed his hand on her buttocks. Insufficient 
evidence to prosecute penetrative offense. 
Acquitted of assault on NJP.

962a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

962b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

963a Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

963b Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject one month ago.

964 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject touched Victim 
inappropriately. Charges referred to a GCM. Trail 
is scheduled for 12 November 2018.Chapter 10, 
victim approved.

965 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim reported unwanted touch. NJP 
from ARNG

966 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victims alleged a number of unconsented 
to touchings on their face, buttocks, and sides by 
the subject.Field Grade. Reduction to E-1, 
forfeiture of 1/2 month's pay for two months, and 
45 days extra duty.

967 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

968 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 96; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that, after helping the 
accused back to his room on post (he was 
intoxicated at the time), he forced her on the 
bed and penetrated her vagina with his penis 
and finger.GCM: The military judge sentenced 
the accused to be reduced to the grade of E-1, 
forfeit all pay and allowances, to be confined for 
8 years, and to be discharged from the service 
with a dishonorable discharge.

969 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

970 Sexual Assault (Art. 
120) United States Army E-3 Male Army E-4 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

971 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

972 Abusive Sexual 
Contact (Art. 120) IRAQ Army Foreign 

Military Female Unknown Unknown Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

973 Abusive Sexual 
Contact (Art. 120) Germany N/A Foreign 

National Female Army E-4 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleged that Subject touched her 
breast then sat on her lap with his pants off.BDE 
CDR NJP
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974 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 alleged Subject kissed her chest 
without consent and while she was intoxicated. 
Victim 2 alleged Subject sat in her lap without 
her consent.FG Art 15 punishment imposed for 
Art 128. No PC for 120.

975a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

975b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

976a Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

976b Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

977 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

A 
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved 
but not 
specified

Notes: Victim alleged groping at club. Civilian 
authorities asserted jurisdiction, dismissed 
charges based on "no further incidents". Letter of 
Reprimand.

978 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged the subject placed his 
hands around her neck and said "I wish I could 
choke you." She also alleged the subject grabbed 
her thigh area near her knee and squeezed it.FG 
Article 15 punishment imposed.

979a Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Multiple allegations that Subject slapped 
Victims on the buttocks. Counseling.

979b Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-4 Male No No Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Multiple Victims reported that Subject 
poked them in the buttocks with his weapon as a 
joke/unit game. No pc. Counseling.

980a Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

980b Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

981 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-1 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

982 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: The Victim reported the Accused slapped 
his butt while he was passed out drunk. 
Separated with Chapter 14-12c with a General 
Discharge.

983 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
inappropriately while at a party.FG Art. 15 
punishment imposed

984 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

985 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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986 Abusive Sexual 
Contact (Art. 120) Germany N/A Foreign 

National Female Army E-6 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject inappropriately 
touched her.Reduction to e-5. forfeiture of 
$1,500 pay.

987 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged that when Victims 
were asleep in the barracks, Subject would touch 
their penises over their sleeping bags and 
grabbed one Victim's groin over his boxer shorts. 
Six months and BCD.

988 Indecent Assault 
(Art. 134)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

989 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-9 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

990 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Two Victims. Victim alleged Subject 
sexually assaulted her in a closetFG Article 15, 
reduction to E-5

991a Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

991b Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

992 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

993 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

994 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged groping by Subject. NJP 
and Admin Sep

995 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Mids

hipman Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

996a Sexual Assault (Art. 
120) Germany N/A Foreign 

National Female Army W-2 Male No Q1 (October-
December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, neighbor of co-accused, reported 
that Subject and co-accused engaged in sexual 
acts with her together when she was too 
intoxicated to consent. No probable cause 
opinion by Judge Advocate. GOMOR for conduct 
unbecoming.

996b Sexual Assault (Art. 
120) Germany N/A Foreign 

National Female Army W-3 Male No No Other Q2 (January-
March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, the next-door neighbor was 
engaged in a long-term adulterous relationship 
with Subject. Victim alleged that during a 
threesome with Victim, Subject, and Victim's 
husband, Subject engaged in acts that had not 
been agreed upon in advance. Insufficient 
evidence to prosecute. GOMOR for adultery.

997 Sexual Assault (Art. 
120) Army O-3 Male Army O-2 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

998 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

999 Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Aggravated Sexual Assault 
by an Unknown Subject.
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1000 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 
Acquittal Unknown Notes: NJP acquittal. ARNG case.

1001 Rape (Art. 120) UNITED 
STATES

Marine 
Corps E-2 Female Army E-5 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim alleged that ten years ago, Victim 
was raped by Subject. Subject had ETS'd from 
Army when report was made. Referred to civilian 
law enforcement, who unfounded.

1002 Sexual Assault (Art. 
120) Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: The Victim reported the Accused had sex 
with her without consent, in the Victim's barracks 
room. Chapter 14-12c.

1003 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject that occurred when Victim was 
too intoxicated to consent.

1004 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1005 Unknown (NG Only) UNITED 
STATES Army E-5 Female Army W-3 Male No No Mental Q1 (October-

December)
Administrative 

Discharge Honorable

Notes: Subject made physical contact, sexual in 
nature with the victim multiple times including 
touching her breast and groin while in the 
workplace. There was no alcohol use by either 
party when the incidents occurred. No charges 
were filed with civilian law enforcement. Subject 
retired and resigned his technician position in lieu 
of termination and withdrawal of federal 
recognition. Additionally, he was barred from all 
State National Guard facilities for 10 years. 
Subject received an honorable discharge. Subject 
was no previously investigated for any sexual 
assault incidents.

1006 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1007 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterized
Involved 
but not 
specified

Notes: Victim stated that subject touched his 
buttocks on two occasions, Another trainee 
stated he witnessed the incident. PC for assault 
consummated battery; Chapter 11 
approved.Admin Sep with a uncharacterized 
discharge

1008 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged groping. No probable cause 
opinion from Judge Advocate. Admin Sep for 
underlying misconduct and performance.

1009 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army O-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 4; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject raped her at 
his off post residence. GCM - Guilty Plea. 
Sentenced to dismissal and 4 months 
confinement.

1010 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that during initially 
consensual intercourse, Victim changed her mind 
and asked Subject to stop and Subject did not 
stop for a minute or more. Insufficient evidence 
to prosecute. Subject administratively separated 
for other misconduct including DUI.

1011 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged unwanted touch by 
Unknown Subject at a bar.

1012 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128) Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported rape. No probable cause 
opinion by Judge Advocate. NJP for assault.

1013 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Unknown Male
Subject is a 
Civilian or 

Foreign National

Notes: Two Victims reported sexual harassment 
and touches by Civilian employee subject. 
Referred to civilian law enforcement. Army 
civilian employee discipline taken.

1014 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged subject touched him 
inappropriately on his buttocks and attempted to 
remove his pants without his consent.FG Article 
15 on 23 Apr 19. Found not guilty of Abuse 
Sexual Contact.

1015 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1016 Sexual Assault (Art. 
120) KUWAIT Army O-3 Female Army O-4 Male No No Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: While deployed to an embassy, Victim 
alleged that Subject had sexual intercourse with 
Victim when Victim was too intoxicated to 
consent. No probable cause opinion by Judge 
Advocate. Admin Sep for underlying misconduct.
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1017 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject touched her inner 
thigh.Yes GCM; 120 days confinement, reduction 
to E1, BCD

1018 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged Unknown Subject groped 
Victim.

1019 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: SM slapped victims buttocks at victim's 
place of residence where he also lived. Found 
guilty for one offense of assault and not guilty for 
the other; Reduction to E3.

1020 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that Subject slapped 
Victim on the buttocks during PT. Counseling.

1021 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Indecent 
Exposure (Art. 

134-27)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleged that the Subject sexually 
assaulted her while she was incapacitated by 
alcohol at a party on post. Subject then 
distributed video of the sex. Insufficient evidence 
of sexual assault. NJP for indecent broadcasting. 
FG Article 15 imposed on 20 Nov 18.

1022 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleges subject grabbed her 
buttocks.FG Art 15 Not Guilty

1023 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged she was sexualyl assaulted 
in the subjects barracks room. 14-12C. For 120 
offense. Seperated w/ OTH on 15 Aug 2019

1024 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-5 Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1025 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Vic alleges that SM straddled her, kissed 
her, and bit her around the neck and inner thighs 
without her consent.Subject was acquitted by a 
military judge of one specification of attempted 
sexual assault, two specifications of abusive 
sexual contact, and one specification of assault 
consummated by battery in violation of Articles 
80, 120, and 128, UCMJ.

1026 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army O-2 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched him his 
genitals through his sleeping bag during a field 
exercise while they were sleeping in the back of 
a BFV GOMOR initiated

1027a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 15; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject put his buttocks on 
victim's face while victim slept.Field Grade. 
Violation of Article 120. Reduction to E1, 
forefeiture of $819.00, extra duty for 15 days (26 
Nov 2018)

1027b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject put his buttocks on 
victim's face while victim sleptField Grade. 
Violation of Article 120. Reduction to E1, 
forfeiture of $819.00 (26 Nov 18)
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1028 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra 
Duty (Days): 25; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleges Subject touched her breast 
during a party.Subject received Art. 15 for 
collateral misconduct on the night of the incident.

1029 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1030 Sexual Assault (Art. 
120) Germany Army E-2 Female Army E-6 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject digitally penetrated 
Victim while at dance club. Chap 10 discharge 
approved with Victim concurrence.

1031 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged abusive sexual 
contact by Subject for sexual desire.FG Article 15 
punishment imposed for abusive sexual contact.

1032 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject grabbed her 
breasts and touched her without her 
consent.Chapter 10. Victim did not cooperate 
with CM.

1033 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged Subject hugged and poked 
her without her consent.Ch. 5-11 
(uncharacterized)

1034 Rape (Art. 120) UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1035 Sexual Assault (Art. 
120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1036 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male
Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Two victims reported that Subject (all 
trainees in same AIT), touched them 
inappropriately. No probable cause opinion. 
Counseling on professional standards

1037 Rape (Art. 120) N/A Foreign 
National Female Army E-5 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that seven months prior, 
Subject raped Victim. Civilian authorities 
asserting jurisdiction. Admin sep with OTH. No 
civilian prosecution to date.

1038 Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1039 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1040 Rape (Art. 120) UNITED 
STATES N/A US Civilian

Multiple 
Victims - 
Female

Army E-5 Male
Subject is a 
Civilian or 

Foreign National

Notes: Two unknown Victims. Third party 
reported sexual assault by Subject, ARNG Soldier 
not on Title 10 status. No jurisdiction. OCI 
investigation.

1041 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Three Victims alleged Subject touched 
them inappropriately without consent on the 
chest or buttocks. One Victim alleged rape one 
month ago. Insufficient evidence of rape to 
charge at court-martial. Charges referred. Chap 
10 denied. Admin Sep with OTH.

1042 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1043a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1043b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1044 Abusive Sexual 
Contact (Art. 120) United States Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1045 Abusive Sexual 
Contact (Art. 120) IRAQ Army E-4 Male Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim reported unwanted touch. NJP.
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1046 Sexual Assault (Art. 
120) Unknown Navy E-5 Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject provided 
alcohol to Victim while deployed in no-alcohol 
zone, and had sexual intercourse with Victim 
when she was too intoxicated to consent. 
Insufficient evidence to prosecute based on lack 
of Victim memory. Admin Sep.

1047 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1048 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-7 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: The Victim reported the Accused touched 
her shoulders, breasts, buttocks, and legs 
without consent. GOMOR initiated on 5 February 
2019, pending filing determination.

1049 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that one month ago, 
Subject had sexual intercourse with her without 
consent. Subject was pending officer elimination 
at the time of the report. Civilian authorities 
requested jurisdiction and Subject was separated 
from Army

1050 Aggravated Sexual 
Assault (Art. 120) SOUTH KOREA Army E-4 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1051 Sexual Assault (Art. 
120) Army O-2 Female Unknown Unknown Offender is 

Unknown

All victims 
and 

subjects 
(multiple 
parties to 
the crime)

Notes: Victim alleged that four months ago, an 
Unknown Subject had sexual intercourse with 
Victim when Victim was too intoxicated to 
consent.

1052 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Female Army O-4 Male Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Subject was monitored online 
downloading and distributing child pornography. 
GOMOR issued filed in AMHRR

1053 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1054 Rape (Art. 120) UNITED 
STATES

Multiple 
Services US Civilian

Multiple 
Victims - 
Female

Army E-4 Male
Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Two Victims. Victims alleged that four 
years prior they were sexually assaulted by 
Subject when Victims were too intoxicated to 
consent. Subject no longer in Army.

1055 Prosecuted by State 
Law (NG Only) N/A US Civilian Female Army E-5 Male No Yes Q1 (October-

December)
Administrative 

Discharge General
Both Victim 

and 
Subject

Notes: Military member reported that a civilian 
had been raped by another military member. 
Civilian Law Enforcement investigated, case went 
to trial. Subject was convicted of Rape and 
sentenced to five years confinement. Subject 
received a reduction in rank to E-1, was 
administratively discharged and was barred from 
reenlistment. Alcohol was involved with both the 
victim and the Subject.

1056 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject tried to kiss him. 
FG article 15 punishment imposed

1057 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1058 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: SM received a brigade level reprimand. 
Victim did not support a CM.

1059 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject slapped her 
buttocks twice.Letter of Reprimand.

1060 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-5 Male No No Other Q2 (January-
March)

Administrative 
Discharge General

Involved 
but not 
specified

Notes: Victim alleged that Subject touched 
Victim's hand, face, and breast. Admin Sep with 
general discharge.

1061 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1062 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-5 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject performed fellatio 
on him while he was sleeping, and, on another 
occasion, touched Victim's penis with his hand 
while Victim was sleeping.CH. 14-12(c) OTH.
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1063 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1064 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1065 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
Uncharacterized

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched 
Victim's penis over the clothing without consent. 
NJP for ASC and fraternization.

1066 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 95; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that SM kissed and 
touched her inappropriately on multiple occasions 
while at the barracks and motor pool. Convicted 
of abusive sexual contact and sentenced to be 
reduced to the grade of E-1, to be confined for 
95 months and 90 days, and to be discharged 
from the service with a dishonorable discharge.

1067 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1068 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1069 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1070 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged unwanted touch by 
Unknown Subject.

1071 Abusive Sexual 
Contact (Art. 120) Poland Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that an intoxicated Subject 
tried to grope Victim. NJP for drinking underage.

1072 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-1 Female Army E-4 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements (Art. 

107)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pulled her fair 
and touched her throat. Insufficient evidence of 
sexual intent. NJP for false official statement.

1073a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1073b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1073c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1074 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported unwanted touch that 
occurred one year ago. Letter of reprimand.

1075 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1076 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-1 Female Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. NJP and 
Admin Sep.

1077 Rape (Art. 120) UNITED 
STATES N/A US Civilian Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1078 Abusive Sexual 
Contact (Art. 120) Bulgaria Army E-3 Male Army E-5 Male

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported slap on the buttocks that 
occurred five months ago. Counseling.

1079 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject comitted 
sexual contact by touching her hair and 
shoulders.Chapter 10 Approved with OTH 
conditions.

1080 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that two weeks prior, 
Victim was raped by Subject. Subject was 
incarcerated at the time of the report by civilian 
law enforcement and was eventually convicted of 
robbery and credit card fraud and sentenced to 
civilian prison. Rape charges forwarded to 
civilians but not included in civilian prosecution. 
OTH

1081 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim, who was in a consensual sexual 
relationship with Subject, alleged that Subject 
pushed her down and put his hands on Victim's 
neck and, on a separate occasion, had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence to 
prosecute sexual assault. NJP and Admin Sep for 
physical assault.

1082 Abusive Sexual 
Contact (Art. 120) United States Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Other; 

Notes: Victim alleges that the Accused touched 
him sexually on multiple occasions. Accused is an 
inmate currently at NWJRCF. On or about July 
2018, a fellow inmate alleges that Inmate Jordan 
touched him on the inner thigh, and on a 
separate occasion, and on two separate 
occasions, grabbed his butt. The accused admits 
to touching the victim on multiple occasions, but 
indicates that it was all part of a 
joke.Investigated by law enforcement and 
probable cause opinion by Judge Advocate. 
Inmate disciplinary board imposed punishment.

1083 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject pulled her 
down on top of him and had sexual intercourse 
when Victim was incapacitated by alcohol after 
drinking with Subject in Subject's barracks room. 
Charges referred and Request for Discharge in 
Lieu of Court-martial supported by Victim.

1084 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1085a Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male Courts-Martial 

Charge Preferred Rape (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim reported Subject and Co-Subject 
sexually assaulted Victim. Acquitted of all charges 
at GCM.

1085b Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred Rape (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged Victim was sexually 
assaulted by the Subject and Co-Subject. 
Acquitted of all charges at a GCM.

1086a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1086b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1087 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged unwanted touch. Admin sep 
for this conduct and other poor performance and 
minor misconduct.

1088a Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1088b Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1089 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1090 Abusive Sexual 
Contact (Art. 120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged unwanted touch by 
Unknown Subject
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1091 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject had sexual 
intercourse with Victim in her barracks room 
when she was too intoxicated to consent. 
Insufficient evidence to prosecute sexual assault. 
NJP for violation of barracks visitation rules.

1092a Sexual Assault (Art. 
120) United States Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1092b Sexual Assault (Art. 
120) United States Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject that occurred when Victim was 
too intoxicated to consent

1093 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted touch. No 
probable cause opinion by Judge Advocate. 
Counseling

1094 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject penetrated her 
vagina with his finger without her consent and 
while she was sleeping.Chapter 10 with OTH 
characterization (victim support)

1095a Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1095b Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1095c Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1095d Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1095e Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1096 Sexual Assault (Art. 
120) Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1097 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks without consent.Article 15 punishment 
imposed.

1098 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject indecently 
exposed his genitals.Chapter 14-12c, Commission 
of a Serious Offense with OTH Approved on 11 
April 2019.

1099 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1100 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her 
vagina over the clothing at work. NJP and Admin 
Sep.

1101 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1102 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated Victim's 
vagina without Victim's consent when Victim was 
too drunk to consent. Acquitted of sexual assault 
and rape and convicted of aggravated assault 
and simple assault. BCD and 9 months.

1103a Sexual Assault (Art. 
120) SOUTH KOREA Army E-1 Female Army E-1 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1103b Sexual Assault (Art. 
120) SOUTH KOREA Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that Subject has sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion from Judge Advocate. Subject 
administratively separated for lying to CID during 
investigation.

1104 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion by Judge Advocate. NJP for fraternization 
of lying on beach towel with Victim with Victim's 
head on Subject's shoulder and going to Victim's 
barracks room to engage in sexual activity.

1105 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1106 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1107 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-1 Female No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleges that subject walked up to 
him and rubbed her buttocks against his 
groin.Subject separated with a GEN discharge 14-
12b No probable cause - failure to substantiate 
all elements of the offenses.

1108 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Wrongful Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Subject approached victim at smoking 
gazebo, made sexual comments, and placed his 
hand on the victim's leg. Accused found guilty 
during a Company Grade Article 15 proceeding of 
Assault Consummated by a Battery, Art 128, 
UCMJ. Drug and alcohol abuse referral. Oral 
reprimand from company commander.

1109 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her vaginal 
area and breast while she was clothed, without 
her consent while they went on a date to see a 
movie together, even after Victim pushed 
Subject's hand off of her thigh.Chapter 14-12c 
and Field Grade Article 15, Article 120

1110 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Notes: Multiple Victims report Subject kissed 
them without permission; One Victim reported he 
sexually assaulted her on post. Individual 
currently in Pre-Trial Confinement. Charge 
referred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an 
OTH  Victim concurred

1111 Sexual Assault (Art. 
120) SOUTH KOREA Army E-5 Female Army E-5 Male Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleges that subject entered 
victim's room after bringing her PC back to her, 
she invited him in and subject started kissing and 
sexually assaulted her while they were TDY 
together. Charges referred for sexual assault. 
Chapter 10 granted on victim's request.

1112 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject forced her to 
perform oral sex in his barracks room. Victim 
refused to participate in court-martial. GOMOR.
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1113 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
Uncharacterized

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that the Subject brushed 
her breast with his PT vest and slapped her on 
the buttocks with his hand.Field Grade Article 15. 
Punishment imposed on 29 April 2019 - Subject 
had 1/2 month's pay taken for one 
month.Chapter 5-11; Uncharacterized.

1114 Sexual Assault (Art. 
120) GERMANY Army E-2 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject, her direct 
supervisor, had sexual contact with her in her 
barracks room just after she arrived from AIT, 
then continued to touch her inappropriately in 
workplace.FG Article 15. Found guilty of cruelty 
and maltreatment, NG of cruelty and 
maltreatment. Reduced to E-4, forfeit 1/2 pay for 
2 months (suspended); extra duty for 45 days on 
14 December 2018Admin separation followed.

1115a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1115b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1116 Rape (Art. 120) N/A US Civilian Male Army E-4 Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1117 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-5 Male No No Other Q2 (January-
March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. 
Counseling.

1118 Sexual Assault (Art. 
120) South Korea Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1119 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General Yes

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Two Victims alleged unwanted touches 
over the clothing on the buttocks and inner 
thigh. Convicted of abusive sexual contact and 
fraternization.

1120 Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1121 Abusive Sexual 
Contact (Art. 120) Army E-7 Female Army E-8 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject pinched her 
arm at a bar and made a sexually suggestive 
comment.Trial counsel opined no probable cause 
for abusive sexual contact; probable cause for 
assaultGOMOR for assault issued; pending filing 
determination

1122 Rape (Art. 120) DJIBOUTI Army E-5 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred three years ago.

1123 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: Yes; Hard Labor (Days): 
45; Correctional Custody (NJP Only): No; 

Notes: Victim civilian alleged that Subject 
followed Victim around the gym and placed 
Subject's hands on Victim's shoulders. Insufficient 
evidence of sexual assault. NJP for assault.

1124 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported sexual assault by ARNG 
Soldier not on Title 10 status. Admin Sep.
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1125 Rape (Art. 120) SOUTH KOREA Army US Civilian Female Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject had 
intercourse without consent during a "naked 
massage party." Insufficient Evidence to 
prosecute. Found guilty of an inappropriate 
relationship and Adultery at a FG Article 15. Red 
E-4, FF $1,245, 45 days Extra Duty, Oral 
Reprimand  Admin Sep

1126 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

All victims 
and 

subjects 
(multiple 
parties to 
the crime)

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victims, ROTC Cadet, alleged that 
Subject, ROTC Cadre, made inappropriate 
remarks and touched Victim on her back and 
hugged her  GOMOR in AMHRR

1127 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-7 Female No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
penis over Victim's clothes while on TDY and 
made inappropriate comments. NJP.

1128 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force Cadet/Mids

hipman Female Army O-3 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim alleged subject penetrated her 
vulva with his fingers while she was 
asleep.Subject acquitted all specs.

1129 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched her 
buttocks.Field grade Article 15 for abusive sexual 
contact; reduction to E-1, 45 days restriction, 45 
days extra duty; Forfeiture of $800 pay 
suspended for 2 months, and an oral reprimand.

1130 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. No 
probable cause opinion from Judge Advocate. 
NJP for fraternization and adultery.

1131 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Unknown Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1132 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged that civilian subject touched 
Victim inappropriatley while conducting 
chirporactice care. Insufficient Evidence to 
prosecute. No further action taken.

1133 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Aggravated Sexual 
Contact (Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim alleged subject digitally penetrate 
her vagina w/o consent, another victim alleges 
he pushed her against a wall and kissed w/o 
consent and touched another victimGCM: Found 
not guilty.

1134 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-3 Male No No Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 
harassed her on three occasions, and placed a 
hand on her thigh, "when I get a divorce/when I 
am single we can go out," "I would take off my 
clothes in front of you," and "I just want to let 
you know that you are so (expletive)sexy." 
GOMOR in OMPF.

1135 Rape (Art. 120) UNITED 
STATES N/A Foreign 

Military Female Army O-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject penetrated Victim's 
vagina without consent on multiple occasions. 
Charges referred to a GCM. Chapter 10 
resignation in lieu of court martial supported by 
Victim.
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1136 Rape (Art. 120) GERMANY Army E-5 Female Army E-5 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge Preferred Rape (Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
General Yes

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Multiple Victims alleged Subject grabbed 
them by neck and kissed one victim and threw 
another onto a bed and attempted to kiss the 
Victim. Convicted of abusive sexual contact and 
two specifications of fraternization. Sentenced to 
3 months confinement.

1137 Abusive Sexual 
Contact (Art. 120) Army O-2 Male Army O-3 Male No No Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that Subject hazed Victim 
at work, slapping him on the buttocks and 
making jokes  Counseling

1138 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1139 Abusive Sexual 
Contact (Art. 120) South Korea DoD US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks.Article 15 punishment imposed coupled 
with oral reprimand.

1140 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported unwanted touch over the 
clothing. Local letter of reprimand.

1141 Abusive Sexual 
Contact (Art. 120) ITALY Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Three victims alleged that subject touched 
their buttocks over their clothing. NJP and Admin 
Sep.

1142 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1143 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-3 Male No No Other Q3 (April-June) Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim foreign national alleged Subject 
groped Victim in a bar. Subject convicted in 
Korean court and paid fine. Admin Sep with OTH.

1144 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. The command 
initiated an O6 level reprimand on 12 March 
2019. On 15 May 2019, that reprimand was 
withdrawn, ultimately resulting in no action being 
taken against the subject.

1145 Rape (Art. 120) Army E-7 Female Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged that eight years ago, an 
Unknown Subject had sexual intercourse with 
Victim when Victim was too intoxicated to 
consent.

1146 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her 
without consent over the clothing. NJP.

1147 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 14; Hard Labor: 
No; Correctional Custody (NJP Only): No; 

Notes: Victim trainee alleged that Subject trainee 
placed Subject's hand on Victim's groin and 
squeezed over the clothing while at the rife 
range. NJP.
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1148 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim reported that Subject, her superior, 
sent her suggestive text messages, touched her 
buttocks, and engaged in an inappropriate 
relationship. With Victim support, Chap 10 
discharge in lieu of court-martial approved.

1149 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported sexual assault when 
Victim was too intoxicated to consent. Civilians 
have requested jurisdiction with no known 
outcome. Admin Sep with OTH for underlying 
misconduct.

1150a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Other; 

Notes: ARNG OCI investigation. Admin Action 
taken. No AC jurisdiction.

1150b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1150c Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No Administrative 

Discharge General

Notes: While on State Active Duty the subject 
used the end of his M-16 and touched the 
victim's anus through her clothing while walking 
to the mess hall. The victim reported the M-16 
came very close to making penetration. No 
alcohol was involved by either the victim or 
subject. Subject was convicted of sexual assault 
in the State. No prior sexual assaults were 
reported against the subject. Subject was 
administratively discharged.

1150d Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-3 Male

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: ARNG OCI investigation. Admin Action 
taken. No AC jurisdiction.

1151 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. Letter of 
counseling.

1152 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent two months ago at a 
party. Victim declined to testify at trial. Admin 
Sep with OTH. GOMOR

1153 Abusive Sexual 
Contact (Art. 120) IRAQ Army E-4 Male Army E-7 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched his 
buttocks and made inappropriate sexual 
comments.GO Art. 15: Forfeiture of $2147 per 
month for 2 months; restriction for 60 days and 
oral reprimand.

1154 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1155 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim, in a consensual sexual relationship 
with Subject. reported that Subject started 
having sex with Victim when Victim was asleep 
and did not stop when Victim woke up and told 
Subject to stop. Reported after Subject ended 
relationship with Victim and got married. No 
probable cause. GOMOR and Admin Sep.

1156 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Female No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim, female civilian employee in the 
unit, reported that Subject female NCO touched 
her on the vaginal area after Victim passed out in 
the bed after a night of drinking and that Subject 
refused to leave the room when Victim's fiancee 
began having intercourse with her and stayed to 
watch. OTH admin sep.

1157 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that one week prior, 
Subject raped Victim after unit party off post. No 
probable cause opinion from Judge Advocate for 
rape  NJP for adultery

157



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1158 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim reported unwanted touch by 
Subject ARNG Soldier not on Title 10  NJP

1159 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Civilian Victim alleged that Subject 
grabbed Victim's buttocks at a party. Counseling.

1160 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim stated subject touched him in a 
sexual manner on two different occasions, while 
he conducted personal hygienePC found for 
assault consummated battery

1161 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that Subject flicked 
Victim's buttocks with a towel in the shower. 
counseling

1162 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Male Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject allegedly pinned down a SM and 
urinated on the SM and touched SM"s face with 
his penis.GCM: Punishment imposed. Sentence 
reduction E-1, total forfeitures, 9 months 
confinement with BCD.

1163 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged that Unknown Subject has 
sexual intercourse with Victim when Victim was 
too intoxicated to consent.

1164 Abusive Sexual 
Contact (Art. 120) South Korea Army O-2 Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject exposed 
Subject's erect penis while driving with Victim in 
government vehicle and attempted to place 
Victim's hand on Subject's groin. Chapter 10 
discharge supported by Victim.

1165 Sexual Assault (Art. 
120) Army W-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1166 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6

Multiple 
Victims - 
Female

Army E-9 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Notes: Victim alleged Soldier grabbed and 
squeezed her buttocks as she walked past him. 
Acquitted on NJP of Abusive Sexual Contact; 
GOMOR for assault and cruelty of subordinate; 
GOMOR filed in AMHRR. Admin Sep.

1167 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1168 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Civilian Victim reported that she was 
sexually assaulted by Subject after she passed 
out in his barracks room after a night of drinking 
on post. Victim did not want to testify at court-
martial. Admin Sep for misconduct. OTH.

1169 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Four Victims reported that Subject 
sexually harassed them and touched them 
without consent. NJP and Admin Sep.

158



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1170 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged rape after party at 
Subject's house. No probable cause opine from 
Judge Advocate. NJP for adultery.

1171 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victims. One Victim alleged sexual 
assault when Victim was too intoxicated to 
consent. Other Victim alleged unwanted touch 
and indecent exposure. Convicted of abusive 
sexual contact and indecent exposure.

1172 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim alleged groping by Subject Civilian. 
Referred to civilian authorities with no known 
outcome to date.

1173 Aggravated Sexual 
Assault (Art. 120) Army E-4 Female Army E-4 Male No No

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim three years ago when 
Victim was too intoxicated to consent. Subject 
ETSd prior to report. Civilian authorities 
unfounded.

1174 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject. One month ago.

1175 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her in 
a sexual manner against her will.FG Article 15 
punishment imposed.

1176 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1177 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-2 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, a Lyft driver, reported that Subject 
repeatedly put his hand on her thigh and bit the 
collar of her jacket while she was driving Subject 
home from the Army-Navy game while he was 
intoxicated. GOMOR in OMPF.

1178 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched him on the 
buttocks.FG Art. 15 for abusive sexual contact. 
Punishment. Forfeiture of $840 for 2 months 
suspended, extra duty and restriction for 14 days

1179 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject groped 
Victim after providing Victim with alcohol when 
Victim was underage and attempted to convince 
Victim to have sex with Subject. NJP for 
fraternization, ASC, and adultery.

1180 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported groping by female Subject 
on dance floor. Counseling.

159



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1181 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 96; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victim. First Victim alleged Subject 
performed oral sex on victim while victim was 
intoxicated. Second Victim alleged Subject 
touched victim's buttocks. Convicted and 
sentenced to 8 years and DD.

1182 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks through her clothing.Article 15 
punishment imposed/completed on 31 OCT 2018

1183 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1184 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim reported that after a night of 
drinking at a party, Subject and Victim were lying 
on the living room floor and Subject reached into 
Victim's pants and touched her vaginal area. 
Charges preferred, dismissed, followed by 
administrative separation.

1185a Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Offender is 

Unknown
Notes: Victim alleged a Rape by an Unknown 
Subject.

1185b Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject. One month ago.

1186 Abusive Sexual 
Contact (Art. 120) Poland Army E-6 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully disobeying 

superior 
commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged she was touched 
inappropriately by another SM off post.FG Article 
15 for Article 90, Article 134 (drunk & disorderly), 
and abusive sexual contact. Found guilty of 
Articles 90 and 134, but not guilty of Article 120. 
Reduced to E-2, 45 days restriction & extra duty

1187 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges that the Accused made her 
touch him in a sexual manner. Adverse 
Administrative Action held by Washington State 
national Guard

1188 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported Subject placed hand on 
her inner thigh. Counseling.

1189 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject slapped him on the 
buttocks on numerous occasions. Company 
Grade. Abusive sexual contact. Reducion to E-
1Pending 14-12c.

1190 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1191 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1192 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1193 Army E-5 Female Army E-4 Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Subject, Unknown ARNG Soldier not on 
Title 10 status. No jurisdiction. OCI.
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1194 Abusive Sexual 
Contact (Art. 120) CUBA Army E-5 Male Army E-6 Female No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject reached down 
Victim's shorts and squeezed Victim's genitals. 
NJP from General Officer

1195 Abusive Sexual 
Contact (Art. 120) Poland Army E-4 Female Army O-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 29; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject kissed her, 
put his hands down the back of her pants and 
digitally penetrated her. Another victim reported 
that Subject forced her to touch his penis thru 
his shorts with her hand.Found guilty at GCM on 
4 June 2019 for ART 120X6; ART 92. Punishment 
imposed, 29 months confinement and dismissal.

1196 Rape (Art. 120) UNITED 
STATES Army E-2 Male Army Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1197 Abusive Sexual 
Contact (Art. 120) South Korea Army E-4 Female Army E-2 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject bit the victim 
on the shoulder, touched her on her lower back, 
and hit her buttocks with a pool cue.FG Article 15 
punishment imposed for non-sexual offense.

1198 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported Subject, ARNG Soldier not 
on Title 10. No jurisdiction. Referred to civilian 
authorities.

1199 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1200 Sexual Assault (Art. 
120) Italy Army E-5 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim reported Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Acquitted of all charges at 
GCM.

1201 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Two Victims. One Victim alleged sexual 
assault when Victim was too intoxicated to 
consent. Other Victim alleged unwanted touch 
and indecent exposure. Convicted of abusive 
sexual contact and indecent exposure.

1202 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1203 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleges subject touched her 
inappropriately over the clothing. FG NJP and 
Admin Sep.

1204 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-8 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged the subject used his cell 
phone and made a "credit card" swipe in Victim's 
vaginal area ending within the crease of Victim's 
buttocks. Acquitted of all charges at a GCM.

1205 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1206 Abusive Sexual 
Contact (Art. 120) South Korea Army E-3 Female Army E-9 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victims alleged that Subject slapped her in 
the buttocks. Guilty of all specifications of Article 
92, Article 120, and Article 134 at a Field Grade 
Article 15, and filed on the performance section 
of his OMPF.

1207 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1208 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-6 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that subject touched his 
groin without his consent.Letter of Concern from 
battalion commander for assault consummated 
by batteryNo PC for abusive sexual contact, PC 
for assault

1209 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged that Unknown Subject had 
sexual intercourse with Victim when Victim was 
too intoxicated to consent.

1210 Abusive Sexual 
Contact (Art. 120) Germany Army E-4 Female Army O-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Conduct 
unbecoming (Art. 

133)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim reported that Subject, her 
supervisor, whistled at her, snapped his fingers 
at her, made inappropriate remarks about her 
appearance and touched her on the shoulders. 
NJP for conduct unbecoming and maltreatment. 
Officer elimination pending.

1211 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6

Multiple 
Victims - 
Female

Army E-6 Male No No Other

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: SM alleged to have slapped buttocks of 
one SM, touched the waist of another, and kissed 
the forehead of a third SM. NJP for non 120 
offenses

1212 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1213 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that Subject grabbed her 
hand and forced her to touch him in a sexual 
manner without her consent.FG Article 15 
initiated. Relationship was founded consensual. 
BC found Subject not guilty of the charges.

1214 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1215 Indecent Assault 
(Art. 134)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 144; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Sexual assault of a minor.GCM with DD, 
rank reduction E-1, 12 years confinement. Case 
complete.

1216 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-9 Male Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported unwanted touch. Letter of 
reprimand locally filed.

1217 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred two years ago.
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1218 Abusive Sexual 
Contact (Art. 120) Poland Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject put Subject's 
hand on Victim's lower back while making a 
remark. NJP for assault.

1219a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1219b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1220 Abusive Sexual 
Contact (Art. 120) South Korea Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim reported that Subject slapped 
Victim on the buttocks in the barracks. Acquitted - 
insufficient evidence of intent.

1221 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-6 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that subject sexually 
assaulted her after a day and evening of drinking 
together on a local cruise. Victim consulted with 
SVC and declined to participate in court-martial. 
OTH separation board.

1222 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks and thigh, through the clothing, while 
attending a party at an off-post residence. FG 
NJP and OTH Admin Sep

1223 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleges that Subject pushed his way 
onto the pull up bar, where the victim was 
standing, and Subject caused his genitals to 
make contact with the victim's face. FG Article 15 
punishment imposed.

1224 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

All victims 
and 

subjects 
(multiple 
parties to 
the crime)

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject kissed her 
neck and grabbed her butt during a hug as he 
was leaving her barracks room.BN Letter of 
Reprimand; locally filed

1225 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES DoD US Civilian Female Army O-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple victims alleged that the Accused 
engaged in unwanted sexual touchings, to 
include touching one victim near the breast area, 
and two other victims on or near the buttocks.GO 
Article 15, sentenced to forfeiture of $5000 pay 
for two months.

1226 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes Unknown

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported being sexually assaulted 
after witnesses informed Victim that Subject 
performed sexual acts on Victim while 
unconscious and unable to consent. No evidence 
of penetration so convicted of sexual contact 
BCD, E'1 and 6 months confinement.

1227 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch on breast 
in Subject's barracks room. Counseling.
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1228 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported touch on the buttocks. No 
probable cause opinion by Judge Advocate. 
Counseling

1229 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged rape by Unknown Subject.

1230 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Female

Army O-5 Male No No Other Q2 (January-
March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Multiple Victims reported that Subject, BN 
CDR, kissed and hugged victims and made 
inappropriate comments at the farewell 
ceremony party when Subject was highly 
intoxicated  GOMOR in OMPF

1231 Rape (Art. 120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject raped her and 
then used his NCO rank to keep her from 
talking.FG Article 15 punishment imposed for non-
sexual offenses.

1232 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) None Yes

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 15; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Allegation that SM touched victim's 
buttocks and groin area over the clothes while 
the victim was asleep. Sentence: 15 days 
confinement, forfeit $1120 per month for one 
month, and reduced to E-1

1233 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleges that Subject grabbed her 
buttocks, choked, and attempted to kiss 
her.Subject received Field Grade Article 15, 
reducing him to E-1 and a oral reprimand. 
Subject was separated with General discharge.

1234 Sexual Assault (Art. 
120)

UNITED 
STATES Coast Guard E-5 Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1235 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1236a Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred five months ago.

1236b Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred 38 years ago.

1236c Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1236d Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1237 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleges that while at a house party 
hosted by Subject, Victim became intoxicated 
and fell asleep on a couch, where Victim later 
woke up to Subject on top of Victim, penetrating 
Victim with his penis. Victim alter recanted and 
stated sex was consensual. Subject was 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense for underlying 
misconduct with a General Discharge.

1238a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1238b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1239 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred Rape (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that subject waited until 
Victim was asleep and then penetrated Victim 
digitally and with his penis against Victim's will. 
Acquitted of all charges at GCM.
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1240 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged Subject grabbed his 
genitals.Chapter 14-12c uncharacterized.

1241 Sexual Assault (Art. 
120) Germany Army E-4 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1242 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1243 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-2 Female Unknown Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Civilian 
Subject when Victim was too intoxicated to 
consent. No jurisdiction. Referred to civilian 
authorities with no known outcome to date.

1244 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1245 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
buttocks and made inappropriate comments to 
Victim, including "this is how I would fuck you." 
NJP with max punishment.

1246 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that Subject sexually 
assaulted her by feeling on her thigh while they 
were seated next to each other on an airplane. 
LOC issued 13 Sep 18

1247 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that the subject touched 
her inappropriately on two different occasions. 
FG Article 15 punishment imposed.

1248 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that two years ago 
Subject inappropriately touched her during 
training  GOMOR

1249a Sexual Assault (Art. 
120) Army E-4 Female Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject.

1249b Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1250a Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Victim reported the Accused's had sex 
with her without consent while at a barracks 
party. Five years and DD.

1250b Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: The Victim reported the Accused's had sex 
with her without consent while at a barracks 
party. Subject received a battalion letter of 
reprimand

1251 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject held her down 
and forcefully touched her in an inappropriate 
sexual manner, despite her verbal and physical 
attempts to resist his sexual advances.Article 15 
punishment imposed.
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1252 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 95; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that SM kissed and 
touched her inappropriately on multiple occasions 
while at the barracks and motor pool. Convicted 
of abusive sexual contact and sentenced to be 
reduced to the grade of E-1, to be confined for 
95 months and 90 days, and to be discharged 
from the service with a dishonorable discharge.

1253 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
buttocks when Victim was sleeping in her 
barracks room to try to wake her up. NJP.

1254 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged rape by Subject two 
months prior. Insufficient evidence to prosecute. 
NJP for adultery

1255 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Drunk on duty 
(Art. 112)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim (civilian) alleges that Subject 
sexually assaulted her at his barracks.CG Article 
15; Article 112 Drunk on Duty.Insufficient 
evidence for sex offense.

1256 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two Victims alleged unwanted touch. 
Insufficient evidence of lack of consent. NJP for 
fraternization and adultery

1257 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1258 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1259a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Female No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Rape by the Subject. 
Insufficient Evidence to prosecute Rape. Found 
guilty of a Article 92 Offense at a FG Article 15. 
Punishment imposed on 25 April 2017. Red E-1, 
FF $799, 45 days Extra Duty, 45 days Restriction.

1259b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported sexual assault when 
Victim was too intoxicated to consent. No 
probable cause. NJP for violating order not to 
obtain hotel rooms off post.

166



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1260 Abusive Sexual 
Contact (Art. 120) GERMANY N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
buttocks and rubbed her lower back without 
Victim's consent

1261 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterized
Involved 
but not 
specified

Notes: Victim reported subject touched him in a 
sexual manner on the buttocks.PC for assault 
consummated by battery. Chapter 11 
approved.Subject separated with an 
uncharacterized discharge.

1262 Rape (Art. 120) UNITED 
STATES Army E-4 Male Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Cruelty and 

maltreatment 
(Art. 93)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: No; Forfeiture of Pay 
and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged and intoxicated Subject 
penetrated the Victim's Anus while in a parking 
lot and masturbated over Victim. Acquitted of 
sexual assault but convicted of maltreatment for 
masturbation.

1263 Sexual Assault (Art. 
120) Army E-1 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused ran up to 
her, grabbed her on the torso, and threw her on 
the bed. Field Grade Article 15.On 21 June 2019 
the SM was found guilty of Article 82, 128, 129, 
and 131b. Punishment consisted of reduction to 
Private E-1; extra duty and restriction for 45 
days; and an oral reprimand.

1264 Rape (Art. 120) GERMANY N/A US Civilian Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged that Subject raped them in 
his barracks room on separate 
occasions.Punishment imposed. Mandatory 
minimum of a Dishonorable Discharge, reduction 
to the grade of E-1, to forfeit all pay and 
allowances; and to be confined for 10 years.

1265a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1265b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1265c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1265d Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1266 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported a rape that occurred 12 
years ago. Subject no longer in Army. Unfounded 
by civilians.

1267a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1267b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject that occurred one month ago 
when Victim was too intoxicated to consent

1268 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1269 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 45; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleges subject committed a sexual 
act & contact. 2nd victim alleges subject grabbed 
her by the neck.GCM: Found Guilty of Art 115 45 
days conf. and BCD

1270 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges SM sexually assaulted her 
while she was incapacitated.GCM- 4x 
specification of article 120 UCMJ. The members 
sentenced the accused to be reduced to the 
grade of E-1, to forfeit all pay and allowances, to 
be confined for 3 years, and to be discharged 
from the service with a dishonorable discharge.

1271 Sexual Assault (Art. 
120) GERMANY Army E-2 Female Army E-5 Male No No Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Fraternization 
(Art. 134-23) General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged sexual intercourse when 
Victim was too intoxicated to consent. Additional 
charges of child sexual abuse. All sexual assault 
charges were dismissed after recantation by 
victims. Convicted of fraternization.

1272 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-1 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Civilian Victim alleged sexual intercourse 
when Victim was too intoxicated to consent. 
Chapter 10 discharge with victim concurrence.

1273 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army O-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 90; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that two Subjects 
penetrated Victim's vagina without consent and 
while intoxicated. Delayed report. Declined by 
civilians. One Subject acquitted. This Subject 
convicted and sentenced to 7 years and 
dismissal.

1274 Abusive Sexual 
Contact (Art. 120) Army E-3

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q2 (January-
March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Two Victims reported that one year ago, 
Subject slapped them on the buttocks. 
Counseling

1275 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 300; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Adult Victim alleged the Subject sexually 
assaulted Victim as an adult and forced Victim to 
perform sexual acts upon Victim as a child. 
Acquitted of adult charges. Convicted of multiple 
charges on child sex abuse. Sentenced to 25 
years confinement and DD.
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1276 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-1 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Indecent 

Exposure (Art. 
134-27)

Yes
Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject entered 
Victim's bathroom while Victim was in there, 
stripped down, and attempted to have sex with 
Victim. Convicted of indecent exposure and non-
sexual assault.

1277 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1278 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject bit her breast, hit 
her face, and slammed her head into a 
wall.Chapter 10 with OTH characterization (victim 
support)

1279 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: 1st Victim alleged subject touched him on 
his buttocks and offered oral sex for money; 2nd 
victim alleges subject exposed himself to 
him.Chapter 10 approved.

1280 Abusive Sexual 
Contact (Art. 120) Uae Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-7 Female No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Hard Labor: No; 

Notes: 3 Victims allege subject abusive sexual 
contacted breast, face, andYes, SCM, Art 120 3x 
Abusive Sexual Contact Found Guilty Red E6, FF 
of pay.

1281 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1282 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted sexual touch by 
Subject. Insufficient evidence and NJP for assault 
and disobeying order by entering strip club on 
pass.

1283 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-6 Male

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported rape that occurred 25 
years ago. Subject no longer in Army.

1284 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Acquittal

Involved 
but not 
specified

Notes: Victim alleged that she was sexually 
assaulted by the subject. SM received a FG Art, 
and was found not guilty.

1285a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported unwanted groping of 
buttocks. Letter of reprimand and admin sep.

1285b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported unwanted groping in 
Victim's barracks room over the weekend. Admin 
Sep for pattern of misconduct.

1286 Sexual Assault (Art. 
120) United States Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by an 
Unknown Subject that occurred one month ago.

1287 Rape (Art. 120) UNITED 
STATES Army E-6 Female Army E-7 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred Rape (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject lay down on 
top of her and placed his hands around Victim's 
neck and raped her. Acquitted at GCM.

1288 Abusive Sexual 
Contact (Art. 120) United States Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Involved 
but not 
specified

Notes: Victim alleged that the subject touched 
her in a sexual manner during a physical 
altercation between them. Insufficient evidence; 
no PC.

1289a Abusive Sexual 
Contact (Art. 120) DoD US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1289b Abusive Sexual 
Contact (Art. 120) DoD US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1290a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q1 (October-

December)
Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1290b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1290c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1291 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra 
Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: CID received anonymous tip that SM had 
sex with Victim 1 when she was 15. Victim 
confirmed that sex occurred but did not feel it 
was sexual assault because she consented (SM 
was 19). Victim 2 claimed she was physically 
assaulted twice and sexually assaulted once by 
SM. No probable cause opinion from Judge 
Advocatae for sexual assault. SM was reduced to 
E-2 and given 30 days of extra duty.

1292 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Female No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched her thigh 
and attempted to kiss her while they were in the 
back of a vehicle. Both Victim and Subject were 
intoxicated. Soldier was given a Battalion letter of 
reprimand

1293 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Public Health Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1294a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim passed out in subject's room. Woke 
up in bed with subject and subject DNA later 
found on her.Yes GCM: Acquitted 25 Sept. 2019.

1294b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim passed out in friend's room with 
subject. Woke up to vaginal pains and subject 
DNA found on victim.Subject acquitted of 120. 
Separation for pattern of misconduct OTH 
characterization.

1295 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged subject touched his 
buttocks and "humped" him.CH 14-12(c); GEN

1296 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1297 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 180; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject grabbed 
Victim's Breast; penetrated Victim's vagina with 
his penis; and digitally penetrated Victim's anus 
and vagina, all without consent. Convicted of 
three specifications of sexual assault and 
sentenced to 15 years and DD.

1298 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject took his rifle 
and shoved it into Victim's buttocks.Chapter 14-
12c with a general discharge.

1299 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1300 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleges that the Accused touched 
her buttocks over the clothing and commented 
that she had a "nice ass."Soldier received a 
permanently filed GOMOR.Soldier separated from 
the Army with a General.

1301 Rape (Art. 120) N/A Foreign 
National Female Army E-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Assault (Art. 
128)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject had sexual 
intercourse with the Victim by using force; and 
also physically assaulted the Victim. Convicted 
only of physical assault. Confinement for 30 days 
and BCD
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1302 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1303 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1304a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 180; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that subject sexually 
assaulted her at an on-post residence with 3 of 
his friends. They allegedly conspired to 
obstruction of justice.adjudged sentence was 
reduction to E-!, TF, 15 years confinement, and 
DD

1304b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that subject sexually 
assaulted her at an on-post residence with 3 of 
his friends.Convicted of all charges, sentenced to 
reduction E-1, 5 years confinement and DD.

1304c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: victim alleges that subject sexually 
assaulted her at an on-post residence with 3 of 
his friends. Convicted of all charges,, sentence to 
reduction to E-1, TF, 2 years confinement and 
DD.

1304d Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 180; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that subject sexually 
assaulted her at an no-post residence with 3 of 
his friends.Convicted of all charges, sentenced to 
reduction to E-1, TF, 15 yeas confinement and 
DD

1305a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1305b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1305c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1305d Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Female No No Other Q1 (October-
December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Allegation of unwanted advances to victim 
and victim's husband at their home after 
dinner/drinks. Allegation of non-consensual 
kissing, contacts, and indecent exposure. Subj. 
subsequently made reverse claim against 
victim.PC for Abusive Sexual ContactGOMOR 
(locally filed)

1305e Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

171



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1306 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-7 Female No No Mental Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Notes: Victim spent the day hiking with Subject 
and spent the night at the Subject's house. 
Victim woke up to Subject touching her vagina. 
No alcohol was used by victim or subject at the 
time of the incident. Local Law Enforcement did 
not move forward with charges. The Office of 
Criminal Investigations investigated and 
substantiated the report. Subject was discharged 
from the military Under Other than Honorable 
Conditions and released from their Technician 
position.

1307 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army W-1 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1308 Sexual Assault (Art. 
120) Philippines N/A Foreign 

National Female Army O-3 Male No No Other Q2 (January-
March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: SM was having an affair with victim and 
had promised to pay $4500 for rent on an 
apartment they were going to get together once 
he left his wife. Victim claimed that in November 
2017, after telling SM she would engage in other 
sexual acts but no intercourse that night, she 
woke up to him having sex with her the next 
morning. TC found No PC for failure to 
substantiate all elements of the offense for sexual 
assault.SM received GOMOR for adultery, which 
was locally filed.

1309 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1310a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1310b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1311a Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1311b Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1312 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-1 Male Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject performed oral 
sex on Victim when Victim was too intoxicated to 
consent. Convicted of sexual contact, but not 
sexual act due to insufficient evidence of 
penetration. Seven months and BCD.

1313 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-7 Male No No Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)
Convicted

Cruelty and 
maltreatment 

(Art. 93)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged that Subject, supervisor, 
touched Victim on the shoulders and made 
inappropriate remarks, including "Don't be a 
pussy." Summary court- martial for non-SA 
offenses and insufficient evidence of intent.

1314 Aggravated Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject strangled 
Victim by placing his hands on her neck.Article 15 
punishment imposed on 9 Apr. 2019 coupled with 
oral reprimand.
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1315 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army O-3 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple Victims alleged that Subject 
Officer mistreated them, including touching one 
Victim's hand in a sexual manner, pinching one 
Victim's nipple over the clothing, coughing in 
Victim's food on purpose, and purposely making 
Victims spill coffee. GO NJP and admin 
elimination of Subject.

1316 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged subject rubbed his penis on 
Victim's vagina and anus through Victim's 
clothing. Referred to SPCM but dismissed.

1317 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1318 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1319 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1320 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-2 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victims alleged Subject touched their 
genitals while they slept.Sentence - BCD, 
reduction to E1 and 75 days confinement.

1321 Sexual Assault (Art. 
120) SOUTH KOREA Army E-6 Female Army E-6 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Subject and Victim slept on the same bed. 
Subject woke up naked. Subject is not married to 
the Victim. Insufficient evidence of sexual 
assault. Subject received a letter of reprimand 
for staying and sleeping with woman other than 
h is wife

1322 Abusive Sexual 
Contact (Art. 120) GERMANY Army US Civilian Male Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject grabbed him 
by the hips and dry humped him.CG Article 15 
punishment imposed. No PC for Art. 120.

1323 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject picked her up 
from behind and "squatted." Victim also alleged 
Subject made inappropriate comments via texts 
and around other Soldiers. NJP and Admin Sep.

1324 Sexual Assault (Art. 
120) N/A US Civilian Female Army O-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject pushed her 
against the wall and solicited her for sex in her 
capacity as his maid. Off post civilian jurisdiction 
dropped case on 21 Oct. 2019.No jurisdiction 
over subject.

1325 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-2 Female No No Other Q1 (October-
December)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleges subject of abusive sexual 
contact and aggravated sexual assault 
contact.Chapter 10 approved.

1326a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1326b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1327a Abusive Sexual 
Contact (Art. 120) United States Army E-3 Female Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject.

1327b Abusive Sexual 
Contact (Art. 120) United States Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1328a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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1328b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1329 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1330 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged subject grabbed his head 
and pushed Subject's groin into his head.FG Art 
15; 4 May 19: Forfeiture of $777.00 pay per 
month for 2 months

1331 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged Subject entered a secure 
tent and performed sexual acts on the victim. 
Acquitted of all Charges at a GCM.

1332 Abusive Sexual 
Contact (Art. 120) Air Force E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1333 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 
128) None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Victim stated the Accused touched 
Victim's breasts without consent. Guilty plea to 
assault.

1334 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1335 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject sexual 
assaulted Victim by digital penetration when 
Victim was too incapacitated to consent. 
Subject's Chapter 10 discharge approved with 
Victim concurrence.

1336 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged that Subject assaulted 
them, and inappropriately touched them on 
multiple occasions.Convicted, punishment 
imposed.

1337 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject raped her.FG 
Article 15 punishment imposed

1338 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1339 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victims allege subject touched them on 
the buttocks FG Art 15 Guilty

1340 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1341 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported the Accused approached 
her at work, attempted to hug her, and placed 
his hand on her vagina over the clothes. FG Art 
15 punishment imposed. Punishment consisted of 
reduction to E-5; forfeiture of $50.00 pay; extra 
duty for 45 days; and a written reprimand.
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1342 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Desertion (Art. 
85)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sex with 
Victim while she was incapacitated due to 
alcohol. Subsequently, Subject escaped from 
restriction and deserted then was apprehended. 
Subject acquitted of sexual assault but convicted 
of desertion. Six months and BCD.

1343 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Second Victim. First Victim alleged sexual 
assault. Second Victim alleged groping six 
months ago. Second Victim's charges not 
referred. First Victim's charges resulted in 
complete acquittal at GCM.

1344 Sexual Assault (Art. 
120) Army E-4 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1345 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-8 Male

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch on 
buttocks. Counseling.

1346 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Other; 

Notes: Victim reported contact sexual offense. No 
probable cause opinion. Subject removed from 
training and sent home.

1347 Abusive Sexual 
Contact (Art. 120) South Korea Army E-1 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1348 Rape (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject kissed and 
touched Victim's breasts, performed oral sex on 
Victim attempted to penetrate Victim's mouth 
with his penis, and penetrated Vitim's vagina 
with his penis and ejaculated. Subject's Chapter 
10 discharge approved with Victim concurrence.

1349a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1349b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1350 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent six months prior. 
No probable cause opinion by Judge Advocate. 
NJP for underage drinking and admin sep.

1351 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1352 Sexual Assault (Art. 
120) N/A US Civilian Female Army O-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that the accused attempted 
to rape her in a vehicle off post.Elimination board 
complete with OTH recommendation.

1353 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male Yes No Other Q4 (July-
September)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 

128) General Unknown

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: Yes; 
Restriction Limit: Installation; Restriction Length 
(Days): 60; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Hard Labor: No; 

Notes: Two junior Soldier Victims reported being 
touched inappropriately by Subject while at a 
field exercise. Convicted of simple assault, not 
abusive sexual contact.
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1354 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that subject touched her 
vagina without her consent.SPCBCD Confx30 
days; BCD

1355 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128) Article 15 
Acquittal Unknown Notes: Victim reported that Subject put his hands 

on her waist. Acquitted of assault at NJP.

1356 Sexual Assault (Art. 
120) Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1357 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1358 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Female No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 7; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched her 
buttocks and her breast.SUM Art 15; Art 128; 
Guilty 3 May 19; Extra duty for 7 Days; oral 
reprimand.NO PC for ASC - insufficient evidence; 
PC for 128

1359 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that subject performed 
sexual acts on Victim while unconscious. Chapter 
10 discharge granted with Victim concurrence. 
OTH.

1360a Aggravated Sexual 
Assault (Art. 120) Army E-1 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1360b Aggravated Sexual 
Assault (Art. 120) Army E-1 Female Army W-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1361 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 10; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject sexually assaulted 
her while she was passed out due to 
intoxication.SM charged with 2 specifications of 
Article 120. SM found guilty of both specifications 
and sentenced to forfeiture of all pay and 
allowances; reduction to E-1; confinement for 10 
months and a DD

1362 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial

Involved 
but not 
specified

Notes: Victim alleged sexual assault two months 
ago when too intoxicated to consent. Charges 
preferred on 3 May 2019, but subsequently 
dismissed after Victim declined to cooperate.

1363 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1364a Sexual Assault (Art. 
120) Army E-3 Male Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1364b Sexual Assault (Art. 
120) Army E-3 Male Army E-3 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1365 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim reported sexual intercourse when 
Victim was too intoxicated to consent. Victim 
declined to testify. Admin Sep.

1366 Rape (Art. 120) Army E-2 Male Unknown Unknown Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1367 Abusive Sexual 
Contact (Art. 120) United States Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
buttocks and breasts without her consent.FG 
Article 15 punishment imposed
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1368 Sexual Assault (Art. 
120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 108; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The Accused was alleged to have sexually 
assaulted five male Soldiers shortly after their 
arrival to Fort Drum. GCM: sentenced to 9 years 
confinement, reduction E-1, and DD.

1369 Abusive Sexual 
Contact (Art. 120) Thailand N/A Foreign 

National Female Army O-4 Male No No Other Q1 (October-
December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: SM attended training event in Thailand. 
During a social event, he placed his arm around 
a local girl's waist and kissed her on the cheek. 
Later at same event, he placed his around 
around another local girl and kissed her on the 
lower neck. SM received GOMOR, which was filed 
in AMHRR

1370a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject

1370b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1370c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault by 
Unknown Subject

1371 Sexual Assault (Art. 
120)

Georgia 
(Country) Army O-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported sexual assault when 
Victim was too intoxicated to consent by 
Unknown Subject.

1372 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1373 Indecent Assault 
(Art. 134)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1374 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that after Victim discovered 
that Subject had shared intimate images from 
their consensual adulterous relationship, Subject 
grabbed her buttocks. No evidence of sexual 
assault. NJP for adultery, assault by grabbing 
Victim's arm and neck and threatening Victim for 
reporting.

1375 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject was 
fraternizing with Victim, providing alcohol, and 
making sexual advances. NJP and Admin Sep.

1376 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-5 Male

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported sexual assault by Subject, 
ARNG Soldier not on Title 10 status. No 
jurisdiction. OCI investigation. Civilian 
prosecution. Administrative separation.

1377 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1378a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1378b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1379 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted Unknown

Notes: Victim alleged that at an off-post hotel 
party, Subject groped Victim. Civilian authorities 
declined to prosecute. Acquitted of all charges at 
GCM.

1380 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1381 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched 
her buttocks and inner thigh while at a Military 
Ball. FG Art. 15 punishment imposed for 120x3

1382 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1383 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject that occurred 14 years ago.

1384 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim after a unit party when 
Victim was too intoxicated to consent. Subject's 
request for Chap 10 discharge granted with 
Victim concurrence.

1385 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Civilian alleged Subject sexually assaulted 
her at his off-post residence following a date. 
Subject met victim on dating app and took her 
back to his house where he allegedly assaulted 
her. Subsequently she went to eat with him and 
returned to his house where he allegedly 
assaulted her again. HPD investigated, 
insufficient evidence for sexual offense.Article 15 
for adultery.

1386 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army O-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1387 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported groping that occurred two 
and one-half years ago. Subject ETS'd by time 
report was made. No probable cause opinion.

1388 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject slapped her 
buttocks with his hand.Field Grade Article 15; 2 
Specification of 128 (Assault) 1 Specification of 
134 (Negligent Discharge). Reduction to E2; 
Forfeiture of $942 for two months

1389 Sexual Assault (Art. 
120) Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Convicted Assault (Art. 
128) None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
Yes; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject kissed and groped 
her at a bar. 2nd Degree he received 1 year of 
unsupervised probation and fined $57.50

1390 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject tied Victim to a 
bed and had non-consensual sex with Victim. 
Acquitted at GCM.

1391 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 15; Hard Labor: 
No; Correctional Custody (NJP Only): No; 

Notes: The Victim reported the Accused touched 
her knee and thigh without consent.Field Grade 
Article 15. On 1 July 2019 the SM was found 
guilty of Article 120. Punishment consisted of 
extra duty for 15 days and an oral reprimand.

1392 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Offender is 

Unknown
Notes: Victim reported sexual assault by 
Unknown Subject.

1393a Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1393b Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1393c Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1393d Sexual Assault (Art. 
120) Germany Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1394 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject took photos of 
Subject touching Victim's buttocks through the 
clothing while Victim was sleeping in the 
barracks. Summary Court-Martial.

1395 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleges that the subject touched 
her in an inappropriate sexual manner when he 
rubbed his finger on her buttocks.FG Article 
punishment imposed

1396 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-4 Male No No Other Q2 (January-
March)

Administrative 
Discharge General

Involved 
but not 
specified

Notes: Victim alleged that Subject touched her 
buttocks. Received a General discharge under 
Chapter 14-9. In Korean court, , found guilty and 
sentenced to pay 3 million Won, and to take 40 
hours of sexual crimes prevention class.

1397 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: 
No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched his 
buttocks over his clothing. 13 Mar 2019; Bde FG - 
Red to E2, $942.00, 30 days extra duty and 
restriction.

1398 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1399 Abusive Sexual 
Contact (Art. 120) Army E-7 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1400 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Male Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 159; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that he was inappropriately 
touched by subject after a night of 
drinking.Sentenced to reduction to E-1 and 159 
days confinement .

1401 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-8 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Charges 
dismissed for 

any other 
reason prior to 
Courts-Martial 
followed by 

Art. 15 
punishment

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): Yes; 

Notes: Victim alleged that Subject was extorting 
her for sex, after a consensual relationship 
ended. Subject threatened to expose their 
relationship to her command which would have 
resulted in adverse action for her for 
fraternization. Victim was an officer.GCM: Article 
15 punishment imposed.

1402 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge Uncharacterized
Involved 
but not 
specified

Notes: Victim alleged that Subject unbuttoned 
her shirt while she was asleep and exposed her 
breasts for sexual gratification. Subject was on 
title 10 orders at time of the incident, he has 
been released from active duty back to his home 
unit in NC.

1403 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1404 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported that Subject raped her 
two weeks prior. No probable cause opinion. 
Investigated by civilian authorities but declined 
prosecution. Admin Sep.
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1405a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1405b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1406 Sexual Assault (Art. 
120) Army E-6 Female Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1407 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim subordinate reported that Subject, 
acting platoon sergeant, put his hand on her 
knee at work and then came to her barracks 
room drunk and asked her about her snapchat 
friends and whether he "could be her fuckboy." 
NJP.

1408a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1408b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1409 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
General Yes

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged while babysitting for the 
Subject, he touched Victim inappropriately. 
Convicted and officer elimination board.

1410 Abusive Sexual 
Contact (Art. 120) Afghanistan Army E-5 Female Army E-8 Male No No Other Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Fraternization 
(Art. 134-23) None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Hard Labor: Yes; Hard 
Labor (Days): 60; 

Notes: Victim alleged that Subject touched 
Victim's breasts over the clothing and made 
inappropriate sexual remarks to her. Abusive 
Sexual Contact by the Subject. Abusive Sexual 
contact charges dismissed for insufficient 
evidence. Fraternization conviction.

1411 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1412a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1412b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1412c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1412d Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject.

1413a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1413b Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1414 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Male Army E-6 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched 
victim's hips over the clothing and said "Nice 
View"  NJP for abusive sexual contact

1415 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q2 (January-
March)

Administrative 
Discharge Uncharacterized

Involved 
but not 
specified

Notes: Victim 1 alleged Subject touched her 
thigh. Victim 2 alleged Subject touched her 
buttocks and vagina, but did not penetrate the 
vulva.Victim 2 declined to participate.Chapter 14-
12c ; uncharacterized
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1416 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Mids

hipman Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1417 UNITED 
STATES Army O-3 Female Army O-2 Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1418 Abusive Sexual 
Contact (Art. 120) GERMANY Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
nipple during a hug and squeezed it without her 
consent.Punishment imposed. Field Grade Article 
15 for Article 120 Abusive Sexual Contact. 
Reduction to E-5

1419 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleges that the Accused, her 
supervisor, came over for a room inspection and 
touched her, without her consent, in a sexual 
manner.Accused received an Art 15; Accused 
reduced to E-4; forfeited $1,332 pay per month 
for 2 months, and 30 days extra duty. No PC for 
lack of evidence with regard to abusive sexual 
contact. Action taken for collateral misconduct by 
Accused. Victim declined to participate.

1420 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Larceny (Art. 121) Convicted
General Article 
Offense (Art. 

134)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
4; Hard Labor: Yes; Hard Labor (Days): 60; 

Notes: Victim alleged that Subject offered to pay 
Victim for sex and kissed her then took her to a 
party where nude dancers performed. Unrelated 
larceny charges. Convicted only of solicitation of 
sex for money.

1421 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q1 (October-
December)

Administrative 
Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Subject touched Victim on her thigh and 
rubbed it up towards her vagina and tried to kiss 
her multiple times while in a car. Admin Sep.

1422 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-4 Female Army E-3 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
None

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged the Subject kissed her and 
grabbed her neck in her barracks room without 
her consent; sexual contact and assault;Case was 
referred to summary court-martial. Subject 
received reduction to E1, FF $1403.80 for one 
month, 60 days restriction to post.

1423 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject. One month ago.

1424 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1425 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Administrative 

Discharge General

All victims 
and 

subjects 
(multiple 
parties to 
the crime)

Notes: Victim alleged that, while at the club on 
the dance floor, Subject came up behind Victim 
while Victim was dancing and grabbed both of 
Victim's breasts. Admin Sep.

1426 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported Subject groped her on 
weekend drill. Letter of Reprimand.

1427 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1428 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. With Victim support, 
Chapter 10 discharge approved.

1429 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred Rape (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject raped Victim 
by force in that he strangled Victim. Acquitted at 
GCM.

1430 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent 18 months ago. 
Acquittal.

1431 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Abusive Sexual 
Contact (Art. 

120)
Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 95; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that SM kissed and 
touched her inappropriately on multiple occasions 
while at the barracks and motor pool. Convicted 
of abusive sexual contact and sentenced to be 
reduced to the grade of E-1, to be confined for 
95 months and 90 days, and to be discharged 
from the service with a dishonorable discharge.

1432 Sexual Assault (Art. 
120) GERMANY Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Sexual assault and strangulation of junior 
enlisted Soldier by another junior enlisted Soldier 
in barracks. No alcohol involved. General Court-
Martial with two specifications of Sexual Assault, 
Art 120, and Assault Consummated by a Battery, 
Art 128. Accused was found not guilty of all 
charges and sepecifications on 27 Feb 19.

1433 Sexual Assault (Art. 
120) United States Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Wrongful use, 
posession, etc. of 

controlled 
substances (Art. 

112a)

Convicted

Wrongful use, 
posession, etc. 
of controlled 

substances (Art. 
112a)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 10; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that one week ago, 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent. Victim did 
not support a court-martial and declined to 
testify. Subject given NJP with max punishment 
for sexual assault. Subsequently, Subject sent to 
GCM for drug distribution. 10 months and BCD.

1434 Sexual Assault (Art. 
120) Unknown Unknown Unknown Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1435 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: SM is alleged to have commited abusive 
sexual contact against a submordinate by 
pressing his groin against her buttocks while she 
was making copies. On 22 May SM received a O-
6 level letter of reprimand with possibility of 
referring the LOR to the CG for permanent filing.

1436 Rape (Art. 120) Army US Civilian Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1437 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1438 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-8 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported hand on waist and below 
breast. Counseling.

1439a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1439b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1440 Abusive Sexual 
Contact (Art. 120) KUWAIT Air Force E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported that the Subject "choked" 
her without consent while engaging in sexual 
acts. CM preferred: Charges subsequently 
dismissed based upon subsequent evidentiary 
discovery. Soldier given a GOMOR for 
fraternization. CASE COMPLETE.
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1441 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject put his hands 
down her pants and grabbed her genitals. 
Chapter 10 accepted on 12 Sep 2019, victim 
concurred with disposition.

1442 Rape (Art. 120) UNITED 
STATES Air Force O-3 Female Army W-4 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged rape but insufficient 
evidence to prosecute. GOMOR for adultery and 
Officer Elimination with OTH.

1443 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Pandering (Art. 
134-37)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim alleged that the Subject 
sexually assaulted her when she was sitting on 
the Subject's bed, in his barracks room. CG 15 
punishment imposed for Article 134--
Prostitution.Insufficient evidence due to victim 
declination.

1444 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1445 Sexual Assault (Art. 
120) Army O-5 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1446 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1447 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1448 Rape (Art. 120) Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1449 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 216; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted her at his residence. Article 120: GCM; 
Sentenced to 18 years Confinement, Reduction to 
E-1, Total Forfeitures, and a Dishonorable 
Discharge

1450 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject performed sexual 
acts on her without her consent.Chapter 10 
Granted with an OTH characterization (victim did 
concur with Chapter 10)

1451 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully disobeying 

superior 
commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject accused of sexually assaulting 
Victim while in his barracks room. NJP for non-
sexual assaut offenses. NJP for failure to report 
to appointed place of duty and willful 
disobedience of a superior commissioned officer.

1452 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed, touched the 
buttocks and dropped an ice cube down Victim's 
shirts, retrieved it and brushed Victim's breasts 
without consent. FG NJP and Administrative 
Discharge.
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1453 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes
Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 72; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 
Victim. Other misconduct involved. Convicted of 
rape, assault, fraternization, and false official 
statement. Six years and DD.

1454 Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1455 Abusive Sexual 
Contact (Art. 120) Unknown Unknown Unknown Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1456 Sexual Assault (Art. 
120) Egypt Army O-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1457 Sexual Assault (Art. 
120) Poland Army E-6 Female Army E-5 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Indecent Assault 

(Art. 134) Convicted
Indecent acts 
with another 
(Art. 134-29)

None
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
4; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted her by digitally penetrating her on a 
bus.GCM---Findings 3 JUL 19: NG to Sexual 
Assaults, G to Indecent Conducts, 30 days 
confinement, reduction to E-4,

1458 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleges subject touched them with 
consent.CG Art 15 punishment imposed. PC for 
abusive sexual contact.

1459 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject performed 
unwanted sexual acts on Victim while in his room 
watching a movie. Acquitted of all charges at 
GCM.

1460 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject walked up 
behind her, pressed his lower body into her 
buttocks; then, bumped into her twice and 
slapped her buttocks twice.Separated under 
Chapter 14-12c for inappropriately touching a 
fellow Soldier with intent to gratify his sexual 
desire, without their consent on 15 Jul 19; 
General Discharge

1461 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported to civilian police that 
Subject raped Victim at Victim's home after 
Victim invited Subject to spend the night. Civilian 
police found no probable cause and declined to 
prosecute.

1462 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject slapped Victim on 
the buttocks with an open hand. NJP.

1463 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two(2) victims allege that on multiple 
occasions the Accused grabbed them in the 
groin, exposed his genitalia, and attempted to 
kiss them. FG Article 15 punishment imposed.

1464 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim alleges subject sexually assaulted 
her.FG Art 15 completed.

1465 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1466a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1466b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1467a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1467b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1468 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army O-4 Male

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported groping that occurred 8 
months earlier. No PC. Counseling for 
inappropriate comment

1469 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1470 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Attempts to 
Commit Offenses 

(Art. 80)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject went into victim's room, tried to 
console the victim, and touched victim on the 
leg. Subject also sent the victim sexually 
suggestive messages. Accused found guilty 
during a Field Grade Article 15, conducted by 
battalion commander, of Violation of a Lawful 
General Regulation (AR 600-20) and two 
specifications of Maltreatment, Art 93. Accused 
was found not guilty of Assault, Art 128. Reduced 
from E-5 to E-4 for misconduct.

1471 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Other Sexual 

Misconduct (Art. 
120c)

General Yes
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim reported sexual intercourse when 
Victim was too intoxicated to consent. Acquitted 
of sexual assault, convicted of unlawful 
videotaping.

1472 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1473 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army O-1 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim reported to Columbust PD that she 
was sexually assaulted subject who was in 
possession of a weapon at the time of the 
incident.GCM: RFGOS Submitted to HRC 22 MAR. 
RFGOS Approved on 17 July 2019 w/OTH

1474 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion. Admin sep for DUI.

1475 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1476 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra 
Duty (Days): 40; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
groin and buttocks at work and without her 
consent.Punishment imposed on 11 March 2019: 
reduction to SPC (E4); forfeiture of $1,332.00 pay 
per month for 2 months; extra duty for 40 days; 
oral reprimand. General Characterization.

1477 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army O-1 Male Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1478 Abusive Sexual 
Contact (Art. 120) South Korea Army E-3 Female Army E-3 Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1479 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1480 Sexual Assault (Art. 
120) Iraq Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1481 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged slap on buttocks. 
Counseling.
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1482 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1483 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two Victims alleged unwanted touch and 
sexually inappropriate comments from Subject. 
NJP

1484 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1485 Rape (Art. 120) Army O-5 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1486 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Wrongful use, 
posession, etc. of 

controlled 
substances (Art. 

112a)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the 
Victim's breasts while in a hot tub. Victim alter 
recanted and stated touching was consensual. 
Found guilty of wrongful use at a FG Article 15. 
Red E-1, 1/2 months pay for two months, 45 
days Extra Duty. Administratively separated UP 
Chapter 14-12 Commission of a Serious Offense 
with a General Discharge for underlying 
misconduct.

1487 Sexual Assault (Art. 
120) Czech Republic Army E-5 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that subject sexually 
assaulted her while she was intoxicated in her 
AirBnB.Found not guilty of all charges on 19 
Sept. 2019.

1488 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged Subject crawled through 
her window and laid in bed with her naked and 
began to grope her before she left the 
roomPending OTH Separation due to 
uncooperative victim.

1489 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Female No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleges subject sexual assaulted 
herCH 14-12c Gen Characterization.

1490 Abusive Sexual 
Contact (Art. 120) United States Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Alleged Victim claims Accused touched her 
buttocks.Yes, general 14-12

1491 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject, while returning a 
water bottle he had knocked out of her hand, he 
then grabbed her hand and placed it on his 
groin; and, on another occasion while in the 
classroom, he grabbed her buttocks.FG Article 15 
punishment imposed.

1492a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1492b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1493 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault 
(Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject took off her rank at 
the DFAC and put it back on and touched her 
breast.Company Grade Article 15. Punishment 
imposed on 15 May 2019 - Subject was reduced 
to E-1, had one week's pay taken, and given 14 
days extra duty and restriction.Given New Start 
to another company.

1494 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Notes: Victim stated that Subject attempted to 
kiss her on the mouth.Insufficient Evidence of 
abusive sexual contact; FG Art. 15 for Simple 
Assault
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1495a Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1495b Sexual Assault (Art. 
120) Army E-3 Female Army E-3 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1496 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that subject wouldn't let 
her leave his barracks, tried to put his hands 
down her pants.Chapter 14-12c with General 
discharge for non-sexual offense.

1497a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1497b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1498 Abusive Sexual 
Contact (Art. 120) Jordan Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject touched her 
buttocks and vagina while they were sitting in a 
hot tub. Chapter 10 approved 21 Oct. 2019.OTH, 
CH. 10

1499 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 96; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported being sexually assaulted 
by Subject in the barracks during block leave. 
Convicted of sexual assault - BCD and 8 years.

1500 Rape (Art. 120) UNITED 
STATES Army US Civilian

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q3 (April-June) Courts-Martial 
Charge Preferred Rape (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged that Subject raped Victim 
at Vitim's home on post. Article 32 Investigation 
completed. Chapter 10 granted with Victim 
support.

1501 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged Subject held Victim against 
the wall at the DFAC and groped the Victim. 
Subject's request for a Chap 10 discharge 
approved with Victim concurrence.

1502 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her 
buttocks at a cookout.Article 15 punishment 
imposed coupled with oral reprimand.

1503 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject performed oral 
sex upon her without consent.Insufficient 
evidence beyond a reasonable doubt. Received 
GOMOR

1504 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed Victim's 
buttocks. Letter of Reprimand.

1505 Rape (Art. 120) South Korea Army O-3 Male Unknown Male Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1506 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
buttocks on multiple occasions. NJP.

1507 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that the subject went to 
her house, drank with her, spent the night in her 
bed, and digitally penetrated her vulva without 
her consent.GOMOR issued on 24 OCT 19. Victim 
declined to participate any further.
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1508a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1508b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1509a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim stated that Victim went to a local 
bar with members of unit, where Victim 
consumed several alcoholic beverages. While 
returning to FBGA, as a passenger in another 
Soldier's car, Victim stated Co-Subjects 
performed unwanted sexual acts on her. Chapter 
10 discharge supported by Victim.

1509b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim stated that Victim went to a local 
bar with members of unit, where Victim 
consumed several alcoholic beverages. While 
returning to FBGA, as a passenger in another 
Soldier's car, Victim stated Co-Subjects 
performed unwanted sexual acts on her. Charges 
preferred to a GCM. Article 32 Investigation, 
pending referral to a GCM. Subject's Chapter 10 
Discharge approved with Victim Concurrence.

1510 Rape (Art. 120) Romania Army E-5 Male Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 22; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject fellated him 
while he was asleep.GCM--- punishment 
imposed. Pled guilty to 1x120. On 7AUG19, 
sentenced to DD, E-1, 22 month confinement 
capped at 18 months by PTA

1511 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1512 Aggravated Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Aggravated Sexual 
Contact (Art. 120) Acquitted

Involved 
but not 
specified

Notes: Victim alleged that Subject attempted to 
force Victim to perform oral sex multiple times 
and groped her; attempted sex assault and sex 
contact; Acquitted of all charges at GCM.

1513 Abusive Sexual 
Contact (Art. 120) South Korea Army E-4 Female Army E-4 Male Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject pushed her 
against a wall and tried to kiss her in a club.CG 
Article 15 for non-sexual offense, oral reprimand. 
No PC.

1514 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her at her residence.GCM preferred. 
Chapter 10 granted and victim concur.

1515 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Female

Subject is a 
Civilian or 

Foreign National

Notes: Victim reported rape by Civilian Subject 
that occurred one year ago. No jurisdiction. 
Unfounded by civilian authorities.

1516 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. 
Counseling.

1517 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 216; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted her. Article 120: GCM; Sentenced to 
18y Confinement, Reduction to E1, Total 
Forfeitures, and a Dishonable Discharge

1518 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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1519 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Larceny (Art. 121) Convicted Larceny (Art. 
121)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that one year prior Subject 
had sexual intercourse with victim when Victim 
was too intoxicated to consent. Subject was 
already pending court-martial for unrelated 
offenses of wrongful appropriation and AWOL. 
Victim declined to participate in court-martial so 
additional sexual assault charges were not 
preferred.

1520 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Female No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Female Civilian Victim reported that 
Female Subject made unwanted sexual advances 
at a party. No probable cause but counseling for 
underlying behavior

1521 Sexual Assault (Art. 
120)

UNITED 
STATES

Marine 
Corps E-2 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Unlawful 
detention (Art. 

97)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim Alleged that subject sexually 
assaulted Victim. Victim recanted and stated sex 
was consensual. Found guilty of Article 92 
providing alcohol to a minor at a FG Article 15. 
Red E-4, FF 1/2 months pay for 2 months.

1522 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged subject performed a sexual 
act upon her without her consent in her barracks 
room.FG Article 15 on 8 Apr 19. Found guilty of 
SA, ASC, and attempted adultery. Punishment 
imposed: reduction to E1, forfeiture of $840 pay 
per month for 2 months, suspended for 180 days, 
extra duty for 45 days, and oral reprimand.

1523 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her 
breast and inner thigh. NJP.

1524 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Notes: Multiple Victims report Subject kissed 
them without permission; One Victim reported he 
sexually assaulted her on post. Individual 
currently in Pre-Trial Confinement. Charge 
referred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an 
OTH  Victim concurred

1525a Rape (Art. 120) Army O-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1525b Rape (Art. 120) Army O-4 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1526 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 134-
2)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. No probable 
cause opinion by Judge Advocate. NJP for 
adultery and admin sep.

1527 Sexual Assault (Art. 
120) Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1528 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: One Victim alleged Subject grabbed her 
breast and sucked on her nipple. Second Victim 
alleged the Subject unhooked her bra and 
grabbed her breast.Yes GCM; 18 months 
confinement with BCD.

1529 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim reported that Subject touched her 
over the clothes on her vagina during a house 
party. Acquitted in MJ alone SPCM.

1530 Sexual Assault (Art. 
120) SOUTH KOREA Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject sexually 
assaulted Victim during the time Victim blacked 
out after partying. Insufficient evidence to 
prosecute as Victim could not recall any events. 
GOMOR for inappropriate relationship.

1531 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject penetrated Victim's 
anus without his consent and while Victim was 
intoxicated. Convicted of multiple specifications of 
sexual assault. DD and 10 years.

1532 Rape (Art. 120) N/A US Civilian Female Unknown Unknown Unknown Offender is 
Unknown Unknown Notes: Victim alleged sexual assault by Unknown 

Subject.

1533 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Male Victim alleged that Male Subject 
supervisor was walking behind Victim in motor 
pool and placed his finger in Victim's buttocks. 
GOMOR

1534 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Civilians asserting 
jurisdiction but no known action to date. Admin 
Sep.

1535 Sexual Assault (Art. 
120) Army E-4 Male Army E-5 Female Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1536 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Female No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted

Drunken or 
reckless 

operation (Art. 
111)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject kissed Victim 
on the mouth without consent. Subject was a 
military police officer drunk on duty at the time. 
Acquitted of abusive sexual contact but convicted 
of DUI and drunk on duty.

1537 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than Honorable 

Conditions 
(UOTHC)

Involved 
but not 
specified

Notes: Second Victim. Victim alleged that Subject 
touched Victim without consent. Subject 
administratively separated with OTH for this and 
other underlying misconduct involved with first 
Victim.

1538 Sexual Assault (Art. 
120)

UNITED 
STATES

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Q1 (October-
December)

Courts-Martial 
Charge Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed 

subsequent to 
recommendati
on by Art. 32 
hearing officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved 
but not 
specified

Notes: Three separate Victims. One alleged 
sexual assault, two alleged abusive sexual 
contact. Preferred on 01/16/2019. Dismissed 
after PH for lack of pc.

1539 Sexual Assault (Art. 
120) South Korea Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Acquitted of all charges at 
GCM.
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1540 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed her breast 
during a range shakedown.Removal from Drill 
Sergeant ProgramFG 15, reduction in rank to E-5

1541 Sexual Assault (Art. 
120) Navy US Civilian Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1542 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1543 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject grabbed her 
breast at a nightclub. GOMOR.

1544 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that Subject slapped 
Victim's buttocks. Counseling.

1545 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Female No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Notes: Victim alleges subject touched her breast 
multiple times and hugged her from behind.PC 
for Art 128 but not Art 120.

1546 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1547 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported the Subject sexually 
assaulted Victim when she was too intoxicated to 
consent at a party in his home. No probable 
cause opinion by Judge Advocate. NJP for non-
SA.

1548 Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1549 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Disorderly 
conduct (Art. 134-

13)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: SM touched breast and buttocks of 
inebriated female at house party. One victim 
expressed support for NJP; one victim wanted 
command to take action. NJP for Art. 134 Drunk 
and Disorderly. FG Art. 15, Reduction to E-2, 
forfeiture of $942 pay per month for two months, 
30 days extra duty, 30 days restriction.

1550 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted Unknown Notes: Victim reported that Subject licked and 
touched her breast. Acquitted at SPCM.

1551 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause for 
sexual assault. NJP for biting Victim on the breast 
during sex.

1552 Abusive Sexual 
Contact (Art. 120) South Korea Army O-2 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject smacked victim's 
buttocks at a club.Article 15 punishment 
imposed.
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1553 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: One adult and One minor Victim. Adult 
Victim alleged that Subject touched her, kissed 
her, and inserted his finger into Victim's vulva 
without consent. Convicted of sexual assault. DD 
and 18 months confinement.

1554 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)
Convicted

Cruelty and 
maltreatment 

(Art. 93)
General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: No; Hard 
Labor: Yes; Hard Labor (Days): 90; 

Notes: Victim reported that Subject, her 
supervisor, with whom she was engaged in an 
ongoing consensual affair, had sexual intercourse 
with her when she was too intoxicated to 
consent. Victim also reported that Subject 
maltreated her. Insufficient evidence for sexual 
assault. Convicted of maltreatment, 
fraternization, and false official statement. Guilty 
plea pursuant to PTA.

1555 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleges subject sexually assaulted 
herCH 14-12c Gen Characterization

1556 Rape (Art. 120) Army E-8 Male Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1557 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims alleged that Subject touched 
Victims on the buttocks and shoulder. NJP and 
Admin Sep.

1558 Sexual Assault (Art. 
120) GERMANY Army E-1 Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. Incident was 
videotaped by Subject and video evidence 
resulted in non-prosecution of sexual assault. 
Subject convicted at NJP for unrelated offense 
and acquitted of unlawful videotaping.

1559 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-6 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Cruelty and 

maltreatment 
(Art. 93)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 14; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject, her 
supervisor, made unwanted sexual comments 
such as "I would fuck you in that dress" and "you 
are a slut with slut tendencies" then kissed her 
without consent. Guilty plea to LIO of assault and 
convicted of maltreatment, assault and regulation 
violations.

1560 Abusive Sexual 
Contact (Art. 120) GERMANY Multiple 

Services
Multiple 
Victims

Multiple 
Victims - 
Male & 
Female

Army E-5 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two Victims. One Victim alleged Subject 
kissed her without consent. Second Victim 
alleged Subject grabbed her genitalia over the 
clothing without consent. NJP and Admin Sep.
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1561 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim alleged the Subject sexually 
assaulted Victim while Victim was intoxicated. 
Subject's request for Chapter 10 discharge 
approved with Victim concurrence.

1562 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Army O-1 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that after a day spent 
hiking, drinking beer, and cooking with a group 
of co-workers, Subject tackled her and held her 
down while trying to maneuver Victim's neck to 
kiss her without consent. GOMOR.

1563 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army O-1 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1564 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1565 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-3 Male No No Other Q3 (April-June) Administrative 
Discharge General Notes: Multiple Victims reported unwanted touch 

on the buttocks. Admin Sep.

1566a Sexual Assault (Art. 
120) GERMANY Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1566b Sexual Assault (Art. 
120) GERMANY Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1567 Non-Consensual 
Sodomy (Art. 125)

UNITED 
STATES Army E-5 Male Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1568 Abusive Sexual 
Contact (Art. 120) Germany Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her 
buttocks over the clothing in the motor pool. NJP.

1569 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim reported PVT Ford inappropriately 
touched her on two occasions, the first in the 
DFAC on her thigh and the second while standing 
in PT formation he grabbed her butt. On 11 
March 19 TC opined PC for abusive sexual 
contact. Chapter 14-12c, General

1570 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1571 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-1 Male No No Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported unwanted touch at off 
post bar when Subject was intoxicated. NJP.

1572 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-6 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1573 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1574 Rape (Art. 120) Army E-5 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1575 Abusive Sexual 
Contact (Art. 120) South Korea N/A Foreign 

National Female Army E-4 Male No No Other Q2 (January-
March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Individual placed his hand on or near the 
females buttocks, she reported him to the KNPs. 
The CCTV cuts off right before the alleged 
assault but captures a Korean National pushing 
Subject right after he allegedly touched the 
victim. Pending Korean court outcome. GOMOR.

1576 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1577 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject
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1578 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed Victim 
under the armpits and pushed up against Victim. 
NJP for assault.

1579 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-2 Female No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject orally 
penetrated her mouth while forcing her down on 
the bed.Letter of Reprimand on 23 Apr. 2019.

1580a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1580b Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Unknown Unknown Unknown No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by 
an Unknown Subject.

1581 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1582 Sexual Assault (Art. 
120) Army E-1 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1583a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged sexual assault by Unknown 
Subject

1583b Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1584 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-6 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Involved 
but not 
specified

Notes: Victim subordinate alleged that Subject 
told her to stand up and spin around so that 
Subject "could get a good look at her" and pulled 
Victim by the hand to sit in Subject's lap. After 
referral, Subject's request for Chap 10 discharge 
with OTH approved with concurrence of Victim.

1585 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge Preferred

Abusive Sexual 
Contact (Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)

Under Other 
than Honorable 

Conditions 
(UOTHC)

Yes
Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victims x3 alleged that Subject grabbed 
their breasts, buttocks, and inner thigh during 
combatives training. Victims also allege that they 
were sexually harassed by Subject. Special Court 
Martial and Admin Sep.

1586 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-2 Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that Subject, her 
supervisor, touched her on the breast when he 
was adjusting her uniform. No probable cause 
opinion by Judge Advocate. Counseling.

1587 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that one month ago 
Subject had sexual intercourse with Victim when 
Victim was too intoxicated to consent after a 
night out together drinking. No probable cause 
opinion by Judge Advocate. NJP for 
fraternization.

1588 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-6 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1589 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1590 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted
Absence without 
leave (AWOL) 

(Art. 86)

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: The victim alleged the subject sexually 
assaulted Victim while Vitim was highly 
intoxicated and asleep. Acquitted of sexual 
assault but convicted of AWOL.

1591 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred Rape (Art. 120) Convicted
General Article 
Offense (Art. 

134)
Yes

Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject forced Victim into a 
nonconsensual sexual activity on a remote 
road.Acquitted of rape. Convicted of misconduct 
with minor over age 16.

1592 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1593 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved 
but not 
specified

Notes: Victim reported Subject had sexual 
intercourse with her when she was too 
intoxicated to consent. report made after Subject 
left active duty. No jurisdiction.

1594 Rape (Art. 120) SOUTH KOREA Army E-6 Female Army E-8 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that the Subject invited her 
to his living quarters, beat, strangled, and 
dragged her around the room and raped 
her.Article 15 punishment imposed for 
fraternization. No PC for any sexual offense.

1595a Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-2 Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1595b Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-2 Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1596 Abusive Sexual 
Contact (Art. 120) Army E-4

Multiple 
Victims - 

Male
Army E-6 Female No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Two Male Victims reported that Female 
Subject, their team leader, "issued" beers to 
Soldiers at the end of a field exercise, "twerked" 
up against them while dancing to music while 
drinking the beers, then challenged one Victim to 
combatives and grabbed his crotch. GOMOR.

1597 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1598 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Army E-7 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported that Subject had sexual 
intercourse with Victim four months ago when 
Victim was too intoxicated to consent and does 
not recall evening. Insufficient evidence to 
prosecute. Counseling for underlying misconduct.

1599 Rape (Art. 120) UKRAINE Army E-3 Female Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that, while on deployment 
together, Victim met Subject in a deserted picnic 
area where Subject raped Victim. Insufficient 
evidence of non-consent. NJP for adultery and 
fraternization and admin sep.

1600 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1601 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 128) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject strangled her, 
touched her arm and struck her. Insufficient 
evidence of sexual assault all charges were for 
physical assault. Acquitted of all charges.
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1602 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Female No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged subject made unwanted 
sexual contact and committed sexual acts upon 
her while drinking alcohol.FG Article 15. 
Punishment of an oral reprimand and a forfeiture 
of $840 for one month.

1603 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her 
breast and ground his pelvis into her buttocks. 
NJP

1604 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Army W-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1605 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1606a Abusive Sexual 
Contact (Art. 120) Army E-9 Female Army E-9 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 
buttocks without her consent.GOMOR for abusive 
sexual contact

1606b Abusive Sexual 
Contact (Art. 120) Army E-9 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1607 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1608 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1609 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1610 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-9 Male No No Other Q1 (October-
December)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Three Subordinate Victim Soldiers 
reported that Subject, a SGM, made 
inappropriate sexual comments and 
inappropriately touched two Soldiers. GOMOR In 
OMFP

1611 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted him in the barracks when he was 
incapacitated by alcohol after a night of drinking. 
FG Art 15 punishment imposed 15 May 2019.

1612 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1613 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victims, potential recruits, alleged that 
Subject recruiter sent them inappropriate text 
messages and met with them without 
appropriate escort and touched them over the 
clothing in suggestive ways. GOMOR.

1614 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1615 Sexual Assault (Art. 
120) South Korea Army E-4 Male Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1616 Rape (Art. 120) UNITED 
STATES Army US Civilian Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1617 Sexual Assault (Art. 
120) Kenya Army W-3 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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1618 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that she was sexually 
assaulted by Subject off-post. Civilian law 
enforcement closed the case based on witness 
accounts and the description of the incident did 
not meet the elements of sexual assault under 
state law. No probable cause opinion from Judge 
Advocate. Admin Sep for dereliction of duty, lying 
to NCO with General Discharge.

1619 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes Unknown

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 210; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sex with 
Victim while Victim was too intoxicated to 
consent.Convicted and sentenced to 15 years 
and DD.

1620 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Subject and victim went to another 
Soldier's house to drink alcohol. The two Soldiers 
and the wife start kissing in the car, and then the 
wife was forced to place her hands down their 
pants and perform sexual acts on them. 14-12c; 
General Discharge. Insufficient evidence to 
proceed to a court-martial.

1621 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-8 Female Army E-9 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject forcibly kissed her 
and touched her on the inner thigh without her 
consent.GOMOR pending, Victim supports 
GOMOR

1622 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Army E-1 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted
Indecent 

Exposure (Art. 
134-27)

Yes
Involved 
but not 
specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged unwanted touch. Charged 
with abusive sexual assault but convicted of 
simple assault and indecent exposure. Nine 
months and BCD.

1623 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army W-2 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted hug and kiss at 
unit party. Counseling.

1624 Abusive Sexual 
Contact (Art. 120) KUWAIT Army E-5 Female Army E-4 Male Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim Alleged that subject kissed her 
neck and said she tasted salty. Received GOMOR 
filed in AMHRR

1625 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch. Letter of 
counseling.

1626 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1627 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June) Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in 
Lieu of Courts-

Martial

Notes: Multiple Victims report Subject kissed 
them without permission; One Victim reported he 
sexually assaulted her on post. Individual 
currently in Pre-Trial Confinement. Charge 
referred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an 
OTH  Victim concurred

1628 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1629 Sexual Assault (Art. 
120) Army O-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1630 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q2 (January-

March)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that Subject kissed her 
inner thigh and attempted to remove her 
underwear.Administrative separation- Ch. 14-
12(c); general discharge.

1631 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged that Subject sexually 
assaulted her at her off post residence. SM was 
discharged under Ch. 14-12(c) General for 
separate offenses.
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1632 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victim alleged Subject forced her to 
perform oral sex in her home. Initial report and 
investigation by civilian authorities, who declined 
to prosecute. Victim uncooperative with 
subsequent military investigation. GOMOR and 
Admin Sep

1633 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1634 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1635 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q1 (October-

December)
Administrative 

Discharge General
Involved 
but not 
specified

Notes: Victim alleged that her and Subject had 
prior consensual sexual relationship but one 
incident was by force. Victim also alleges she was 
strangled by the subject and that Subject 
captured unauthorized images of the victim 
engaging in sexual acts.Subject received Field 
Grade Article 15, reducing him to E-1 and a oral 
reprimand. Victim was uncooperative.Subject 
was separated, General discharge. Victim 
transferred into reserved status, refused to 
participate.

1636a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1636b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1637 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1638 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
General

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. No probable cause 
opinion. NJP for fraternization.

1639a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject stuck Subject's 
finger into Victim's mouth and groped her 
buttocks over the clothing. NJP.

1639b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her 
buttocks over the clothing on three separate 
occasions. NJP.

1640a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1640b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1641 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
None

Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that the subject touched 
her head with his penis. Field Grade Article 15; 
reduction to E5; forfeiture of 1655 per month for 
two months; extra duty 45 daysNo PC for 120 
offense
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1642 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

General
Involved 
but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged that Subject burned Victim 
on the neck with a gas utility lighter and pushed 
the lighter up against Victim's groin. NJP for 
assault

1643 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: 
No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her 
breast without consent. NJP.

1644 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1645 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General
Involved 
but not 
specified

Notes: Victims alleged subject poked both of 
them in the butt through their clothing.TC 
Opined probable cause as to assault 
consummated by battery, but not sexual assault. 
Subject command imposed NJP for Art. 128, 
referred Admin Sep. Subject separated with 
General Discharge

1646 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: At basic training, male Victim reported 
that male Subject slapped him on the buttocks in 
PT  Counseling

1647 Rape (Art. 120) UNITED 
STATES Army Cadet/Mids

hipman Female Army C-2 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleges subject entered Victim's 
barracks room and sexually assaulted (bodily 
harm) Victim by penetrating Victim's vulva with 
his finger, tongue, and penis. Convicted of Rape 
at a GCM. 2 years confinement, Dismissal.

1648 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject

1649 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1650a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1650b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1651 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved 
but not 
specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim reported unwanted touch at unit 
party. Counseling.

1652 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted
Involved 
but not 
specified

Notes: Victim alleged that Subject touch her 
breast without her consent at his off-post 
residence.GCM, Art. 120 (Abusive Sexual 
Contact). Acquitted on 15 May 2019.

1653 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-2 Male Offender is 

Unknown

Involved 
but not 
specified

Notes: Victim alleged sexual assault by Unknown 
Subject.

1654 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Female No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 128)
Article 15 

Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra 
Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject attempted to kiss 
the Victim. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault 
at a FG Article 15. Red E-1, FF $819, 45 days 
Extra Duty
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 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated 

For

Incident 
Location

Victim 
Affiliation

Victim 
Pay Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investigation for 

Sex Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual Assault 

Offense Charged

Most Serious 
Other Offense 

Charged

Court Case or 
Article 15 
Outcome

Reason Charges 
Dismissed at 

Art 32 Hearing, 
if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register 
as Sex 

Offender

Alcohol 
Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1655 Sexual Assault (Art. 
120) SOUTH KOREA Army E-4 Female Army E-4 Male No No Q4 (July-

September)
Courts-Martial 

Charge Preferred
Sexual Assault 

(Art. 120) Convicted Sexual Assault 
(Art. 120) Yes

Involved 
but not 
specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Victim awoke to 
subject inserting his fingers into Victim's vagina. 
Convicted of two specifications of sexual assault 
and sentenced to five years confinement and DD.

1656 Rape (Art. 120) SOUTH KOREA Army E-2 Female Unknown Unknown Unknown Offender is 
Unknown

Involved 
but not 
specified

Notes: Victim reported a sexual assault by 
Unknown Subject one year ago.

1657 Abusive Sexual 
Contact (Art. 120) SOUTH KOREA Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Courts-Martial 

Charge Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 
128) General

Involved 
but not 
specified

Courts-Martial discharge: None; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Vitim alleged Subject kissed the inner 
thigh of Victim without her consent. Convicted of 
assault, not sexual assault. Confinement for 60 
days and admin sep.
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Appendix A: Glossary of Acronyms 

 

1SG - First Sergeant 

24/7 - 24 hours a day/7 days a week 

ABCMR - Army Board for Correction of Military Records  

ACOM - Army Command (i.e., FORSCOM, TRADOC, and AMC) 

ADRB - Army Discharge Review Board  

AFAP - Army Family Action Plan  

AIT - Advanced Individual Training 

ALERTS - Army Law Enforcement Reporting and Tracking System  

AMC - U.S. Army Materiel Command 

APF - Army Profession Forum 

APHC - Army Public Health Center 

AR - Army Regulation  

ARBA - Army Review Boards Agency 

ARCENT - U.S. Army Central 

ARCYBER - U.S. Army Cyber Command 

ARNG - Army National Guard 

ARNORTH - U.S. Army North 

ARSOUTH - U.S. Army South 

ASCC - Army Service Component Command (e.g., USARPAC, USAREUR, ARCENT) 

ATEC - U.S. Army Test and Evaluation Command 

BCD - Bad Conduct Discharge 

BCT - Basic Combat Training 

BOI - Board of Inquiry 

BOLC - Basic Officer Leader Course  

CAI - Combat Areas of Interest  

CALL - Center for Army Lessons Learned  

CATCH - Catch a Serial Offender Program 

CG - Commanding General 

CID - U.S. Army Criminal Investigation Command  

COL - Colonel (O6) 

CONUS - Continental United States  
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CQ - Charge of Quarters  

CR2C - Commander’s Ready and Resilient Council  

CSA - Chief of Staff of the Army 

CSM - Command Sergeant Major 

DA - Department of the Army 

DAIG - Department of the Army Inspector General 

DFSC - Defense Forensic Science Center 

DoD - Department of Defense 

DoDIG - Department of Defense Inspector General 

DoJ - Department of Justice  

DRU - Direct Reporting Unit (e.g., MEDCOM, USMA, INSCOM) 

D-SAACP - Department of Defense Sexual Assault Advocate Certification Program 

DSAID - Defense Sexual Assault Incident Database 

E1 - Enlisted 1 (Private) 

E4 - Enlisted 4 (Specialist) 

E5 - Enlisted 5 (Sergeant) 

E9 - Enlisted 9 (Sergeant Major) 

EEO - Equal Employment Opportunity  

EOA - Equal Opportunity Adviser 

EO - Equal Opportunity  

ETS - Expiration Term of Service 

FBI - Federal Bureau of Investigation  

FF - Forfeiture (of pay) 

FG - Field Grade (Article 15) 

FOB - Forward Operating Base 

FORSCOM - U.S. Army Forces Command 

FTR - Failure to Repair 

FY - Fiscal Year 

GAO - Government Accountability Office 

GCM - General Court-Martial 

GCMCA - General Court-Martial Convening Authority 

GO - General Officer 

GOMOR - General Officer Memorandum of Reprimand 
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GOSC - General Officer Steering Committee  

GOSCA - General Officer Show Cause Authority 

HQDA - Headquarters, Department of the Army 

HQE - Highly Qualified Expert 

HRC - Human Resources Command 

ICRS - Integrated Case Reporting System 

IET - Initial Entry Training  

IG - Inspector General  

IMCOM - U.S. Army Installation Management Command 

INSCOM - U.S. Army Intelligence and Security Command  

JAG - Judge Advocate General 

JFHQ - Joint Force Headquarters  

JKO - Joint Knowledge Online  

JLLIS - Joint Lessons Learned Information System  

LInX/D-DEX - Law Enforcement Information Exchange/DoD Data Exchange 

LOD - Line of Duty 

LOR - Letter of Reprimand 

LTC - Lieutenant Colonel (O5) 

MAJ - Major (O4) 

MCIO - Military Criminal Investigative Organization 

MEDCOM - U.S. Army Medical Command 

MEPCOM - U.S. Military Entrance Processing Command  

MJR - Military Justice Redesign 

MJRP - Military Justice Review Panel  

MoE - Measures of Effectiveness 

MOS - Military Occupational Specialty 

MP - Military Police 

MPO - Military Protective Order  

MTF - Military Treatment Facility   

NCIC - National Crime Information Center  

NCIS - Naval Criminal Investigative Service  

NCO - Non-commissioned Officer 

NCOER - Non-commissioned Officer Evaluation Report 
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NDAA - National Defense Authorization Act 

NJP - Non-judicial Punishment 

NOVA - National Organization for Victim Assistance  

O4 - Major/MAJ 

O5 - Lieutenant Colonel/LTC 

O6 - Colonel/COL 

OCONUS - Outside the Continental United States 

OER - Officer Evaluation Report 

OIP - Organizational Inspection Program 

OPMG - Office of the Provost Marshal General  

OTH - Other Than Honorable (Discharge) 

OTJAG - Office of The Judge Advocate General 

PIF - SHARP Program Improvement Forum 

PCS - Permanent Change of Station 

PME - Professional Military Education  

P/N/P - Prosecute/non-prosecute decision date 

PTSD - Post-Traumatic Stress Disorder  

PPoA - Prevention Plan of Action 

RILO - Resignation (or Retirement) in Lieu of (Court-Martial) 

SAAITF - DoD Sexual Assault Accountability and Investigation Task Force  

SABH - Sexual Assault Behavioral Health 

SACC - Sexual Assault Care Coordinator 

SACP - Sexual Assault Clinical Provider 

SAFE - Sexual Assault Forensic Examination 

SAI - Sexual Assault Investigator 

SAMD - Sexual Assault Medical Director 

SAMFE - Sexual Assault Medical Forensic Examiner 

SAMMO - Sexual Assault Medical Management Office  

SAPR - Sexual Assault Prevention and Response  

SAPRO - Sexual Assault Prevention and Response Program Office   

SARB - Sexual Assault Review Board   

SARC - Sexual Assault Response Coordinator 

SAV - Staff Assistance Visit 



A-5 
 

SCM - Summary Court-Martial 

SES - Senior Executive Service  

SHARP - Sexual Harassment/Assault Response and Prevention 

SHARP-RC - SHARP Resource Center 

SJA - Staff Judge Advocate 

SM - Service member 

SMDC - U.S. Army Space and Missile Defense Command 

SMS - Strategic Management System 

SPCM - Special Court-Martial 

SPCMCA - Special Court-Martial Convening Authority 

SR2 - SHARP Ready and Resilient  

SVC - Special Victims’ Counsel 

SVCC - Special Victim Capability Course 

SVP - Special Victim Prosecutor 

SVPN - Special Victim Prosecutor NCO  

SVWL - Special Victim Witness Liaison 

TBI - Traumatic Brain Injury  

TCAP - Trial Counsel Assistance Program 

TF - Total Forfeiture (of pay) 

TJAG - The Judge Advocate General 

TJAGLCS - The Judge Advocate General’s Legal Center and School 

TRADOC - U.S. Army Training and Doctrine Command 

UCMJ - Uniform Code of Military Justice 

UOTHC - Under Other Than Honorable Conditions (discharge) 

USACE - U.S. Army Corps of Engineers 

USAMPS - U.S. Army Military Police School  

USAR - U.S. Army Reserve 

USARAF - U.S. Army Africa  

USARC - U.S. Army Reserve Command 

USAREUR - U.S. Army Europe  

USARPAC - U.S. Army Pacific Command 

USASOC - U.S. Army Special Operations Command 

USFOR-A - U.S. Forces Afghanistan 
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USD (P&R) - Under Secretary of Defense for Personnel and Readiness  

USMA - United States Military Academy 

VA - Victim Advocate 

VLC - Victims’ Legal Counsel  

VWL - Victim Witness Liaison  

WGRA - Workplace and Gender Relations Survey of Active Duty Members  
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FY 2019 Annual Report on Sexual Assault in the Military Executive Summary:  
Department of the Navy 
 
The Department of the Navy is committed to having an inclusive culture where all Sailors, 
Marines and civilians thrive. Sexual assault results in physical and psychological injuries for 
teammates, impacting unit-level effectiveness, our reputation, readiness and resilience of 
the Fleet; it affects our capacity to fight and win our nation’s wars. The Department has an 
enduring commitment to:  
 

• Reduce and ultimately prevent occurrences of sexual assault, 
• Provide Marines, Sailors and civilians with the best possible care and support, and 
• Hold every offender appropriately accountable for their actions.  

  
The Department of Navy Sexual Assault Prevention and Response Office (DON 
SAPRO) overview 
 
Operating under the immediate supervision of the Secretary of the Navy, DON SAPRO 
oversees the sexual assault prevention and response activities for the Navy, the Marine 
Corps, and the United States Naval Academy. 
 
As the Secretary’s principal advisor on issues relating to sexual assault, DON SAPRO 
provides the Secretary with the evaluation of prevention and response initiatives, through 
data analyses and relevant subject matter expertise. DON SAPRO also guides the 
Department’s development of future policies and practices, aimed to eliminate sexual 
assault. Further, DON SAPRO partners with the Department of Defense’s Sexual Assault 
Prevention and Response Office (DoD SAPRO), and other military services, as well as with 
academia and commercial industry. 
 
To support the Department’s objectives (prevention, care, accountability), during Fiscal 
Year 2019 (FY 2019), DON SAPRO adopted four key areas of focus:  
 

1. Building Partnerships  
2. Program Evaluation  
3. Providing Resources for the Navy and Marine Corps 
4. Oversight and Compliance 

 
While not a comprehensive list, the below are examples of DON SAPRO initiatives relating 
to each of these areas.  
 
1. BUILDING PARTNERSHIPS 
The first area of focus has been in Building Partnerships between the civilian institutions 
and the Services. Through these partnerships, the Department is better equipped to adopt 
prevention best practices, while testing its more novel prevention and response 
approaches.  
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DON SAPRO’s related FY 2019 activities included: 
 

• Inaugural National Discussion on Sexual Assault and Sexual Harassment: In 
spring of FY 2019, DON SAPRO planned the first National Discussion on Sexual 
Assault and Sexual Harassment at America’s Colleges, Universities and Service 
Academies. This two-day DON SAPRO-hosted event was held at the United States 
Naval Academy in April 2019. The event was the first-of-its-kind, bringing together 
the Secretaries of the Navy, Army and Air Force; members of Congress; heads of 
the military academies; and presidents and other representatives from more than 
125 colleges and universities. Having catalyzed collaboration between institutions 
that had historically isolated themselves on these issues, the Secretaries agreed that 
the National Discussion would be a continuing annual event. Additionally, the 
Secretary of the Navy tasked DON SAPRO to expand the scope of this effort, 
through the creation of regional discussions based on the same model. 
 
• Regional Discussions on Sexual Assault and Sexual Harassment: In 
September 2019, DON SAPRO led its first Regional Discussion on sexual assault 
and sexual harassment at America’s colleges, universities and service academies. 
The event was cohosted with the State University of New York, and more than 250 
attendees attended—representing more than 90 colleges and universities and all the 
Services. DON SAPRO also began preparation for FY 2020 Regional Discussions, 
including a February 6, 2020 event presented with the University of New Mexico in 
Albuquerque, New Mexico. 
 
• Working Group Involvement (ongoing): DON SAPRO regularly participates in a 
number of working groups including: the DoD Character Assessment Working 
Group; the DoD First Line Supervisory Working Group; the DoD Men’s Working 
Group; the DoD Prevention Roundtable; Defense Advisory Committee on Women in 
the Services; and the North Atlantic Treaty Organization Science Technology 
Organization Human Factors and Medicine Technical Team 295: Sexual Violence in 
the Military. 

 
2. PROGRAM EVALUATION  
Program Evaluation is essential in measuring the effectiveness of our programs. The 
Department is working towards both evidence-based interventions and empirically-
validated forms of assessment. In FY 2019, relevant-efforts included: 
 

• Prevention Plan of Action Self-Assessment (May 2019-December 2019): DON 
SAPRO supported the Navy, Marine Corps, and United States Naval Academy self-
assessments and implementation relating to the DoD SAPRO’s Prevention Plan of 
Action (PPoA). PPoA requires that Services assess, identify, and lay the foundation 
for key stakeholders and resources to improve efforts for concrete action to address 
and ultimately reduce incidences sexual assault and sexual harassment.  
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• Program Evaluation Experts (ongoing): Leveraging subject matter experts from 
educational institutions, the Department has helped build a framework for measuring 
behavioral change and program effectiveness. They have also supplied training for 
the military Services’ prevention, research, and legal staff.  
 
• Centers for Disease Control (CDC) (July 2019): DON SAPRO, the Navy and the 
Marine Corps representatives went to the CDC’s Atlanta headquarters for briefings 
on the methodology for assessing the efficacy of sexual assault prevention 
interventions. The CDC is the nation’s leader in analysis of sexual assault 
interventions’ efficacy; therefore, by incorporating CDC’s techniques into 
programmatic review, the Department may improve internal assessments, while also 
being able to compare its efforts to other federal and industry initiatives.  
 
• Aligning Metrics Initiative (ongoing): Following a Regional Discussion, co-
hosted with the State University of New York, DON SAPRO planned an engagement 
with the university on how to best identify ways that universities and military experts 
could create and use a standardized set of metrics for sexual assault, sexual 
harassment and other behaviors, to more easily compare prevalence rates. Through 
this alignment, we will increase our ability to identify progress, measure 
effectiveness of interventions, analyze trends across the nation, and make more 
reliable comparisons between military and civilian institutions. 

 
3. PROVIDING RESOURCES FOR THE NAVY AND MARINES 
 
In the third area of focus, Providing Resources, DON SAPRO’s goal is to disseminate 
subject matter expertise to the Navy and Marine Corps on a strategic level, while also being 
a more direct resource for Sailors, Marines and civilians. Therefore, the office is developing 
and distributing toolkits that can inform the Fleet about existing programs. More broadly, 
DON SAPRO is also developing prevention programs to address command climate, reduce 
the incidence of destructive behaviors, and increase positive actions. DON SAPRO’s FY 
2019 activities in this area include: 
 

• Education/Training Content (ongoing): DON SAPRO staff have led quarterly 
training sessions for Navy and Marines headquarters staff, as well as arranging 
special events such as a panel for the 32nd Annual Joint Women’s Leadership 
Symposium and a headquarters briefing on the impact of ostracism on command 
climate. DON SAPRO staff have been featured presenters at Navy and Marines’ 
training sessions, provided overviews of the Department’s strategic priorities relating 
to sexual assault prevention and related services. DON SAPRO has also offered 
other subject matter expertise for activities such as Sexual Assault Awareness and 
Prevention Month events. 
 
• Development of Climate Assessment/Prevention Tools (ongoing): DON 
SAPRO and key stakeholders have collaborated on the assessment of command 
climate factors that may be predictive of military sexual assault, as well as on 
development of tools to help commanders respond to these factors. This has been in 
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conjunction with the redesign of the Defense Equal Opportunity Climate Survey 
(DEOCS).  

 
4. OVERSIGHT AND COMPLIANCE 
 
DON SAPRO’s fourth area of focus, Oversight and Compliance, has helped ensure that the 
Secretariat, Navy, Marine Corps and Naval Academy have fulfilled all congressional and 
related mandates and compliance efforts. Examples of DON SAPRO’s FY 2019 Oversight 
and Compliance actions include: 
 

• Policy Review and Promulgation: As the Secretary’s principal policy advisor, 
DON SAPRO has supported the Secretary during policy deliberations such as those 
relating to the Sexual Assault Accountability and Investigation Task Force, National 
Defense Authorization Act provisions, Navy’s revision of its sexual assault prevention 
instruction, and the Department-wide implementation of the “Catch a Serial 
Offender” Program.  
 
• Site Visits (ongoing): In addition to formal assessments, DON SAPRO 
representatives met with commanders, military criminal investigators, Sexual Assault 
Prevention and Response Coordinators and Victim Advocates, Victims’ Legal 
Counsel and related key stakeholders. Among those sites visited: Fleet Forces 
Command; United States Marine Forces Command; the USS EISENHOWER (CVN-
69); USS BOISE (SSN 764); and USNA. 
 
• Coordination and Analysis of Annual Reports to Congress (current/ongoing):  
In addition to its supervisory and coordination role for this FY 2019 report, DON 
SAPRO was involved in the execution of the forthcoming Workplace and Gender 
Relations Survey of Reserve Component Members and the United States Naval 
Academy’s submission for the Military Service Academy Annual Report for 
Academic Program Year 2018-2019 (released in January 2020). 

 
UNITED STATES NAVY AND UNITED STATES MARINE CORPS OVERVIEW 
 
The Navy and Marine Corps have continued to make progress in the reporting of sexual 
assault, with more victims willing to report sexual assault and to access support programs. 
Attached to this executive summary are the two comprehensive reports from both services, 
outlining their dedicated and steadfast efforts for FY 2019.  
 
For FY 2019, the Navy and the Marine Corps carried out self-assessments based upon the 
Department of Defense’s Prevention Plan of Action (PPoA), a holistic approach to 
prevention. Their PPoA assessment efforts were led by subject matter experts and key 
stakeholders, including experts in sexual assault prevention and related behavioral fields 
(such as suicide prevention, substance abuse, and diversity and inclusion). Through these 
assessments, the Services identified key prevention strengths and next steps for further 
improvement. 
 



5 
 

At the same time, the Navy and Marine Corps have been improving existing programs, with 
a focus on new and updated SAPR-related training. For example, the Navy has been 
increasing training opportunities for leaders, mandating advanced training for all Navy 
Criminal Investigation Service (NCIS) special agents, and updating victims’ advocacy 
training curricula. The Marine Corps, for example, completed revisions to victims’ advocacy 
training, and has been customizing its programs to better address the unique needs across 
age, rank and location. In addition, they have focused on the training and creation of a 
standardized measurement program for sexual assault prevention and response training 
content. 
 
Navy and Marine Corps leadership are at the helm of all prevention efforts: The Chief of 
Naval Operations leads a 4-Star Flag Officer “Culture of Excellence” Governance Board 
that addresses how the Navy can counter sexual assault and other destructive behaviors, 
while promoting positive signature behaviors. Similarly, the Commandant of the Marine 
Corps focused on the priority of combatting sexual assault in his 2019 Commandant’s 
Planning Guidance. The Sergeant Major of the Marine Corps and the Master Chief Petty 
Officer for the Navy have also both been outspoken advocates for prevention efforts across 
the Fleet, as have other senior leaders across the Fleet. 
 
Both services have also been implementing the new “Catch a Serial Offender” program, 
which empowers victims who filed a restricted report to disclose information about their 
assailant or assault in a safe and confidential way, is aimed at the removal of serial 
predators from our ranks.  
 
On the prevention side, the Navy and Marines have been adopting empirically-based 
prevention approaches, while developing new, innovative scientifically-based interventions. 
Both Services are moving to more use of data analytics, to better understand when Sailors 
and Marines are at increased risk, and how to tailor programs to address these 
circumstances.  
 
More specifically, Navy is taking a more holistic approach to prevention through the Culture 
of Excellence (COE), an overarching philosophy that aims to achieve warfighting 
excellence by fostering toughness, trust and connectedness - psychological, physical and 
emotional toughness, organizational trust and transparency, and inclusion and 
connectedness among every Sailor, family member and civilian throughout their Navy 
journey.  COE embraces a public health approach for preventing destructive behaviors, 
promoting Signature Behaviors (positive behaviors) and leveraging science and data 
analytics. 
 
The Marine Corps is taking a more focused approach to development and evaluation of the 
annual required SAPR training.  With the creation of SAPR Standardized Evaluation 
Measurement Program (STEMP) system, Headquarters SAPR will have the evaluation data 
on quality of instruction and effectiveness of training content, knowledge change in 
participants, and intent to intervene.  Initially STEMP’s implementation is focused on “Take 
a Stand” Non-commissioned Officer Bystander Intervention Training, but the goal is to 



6 
 

employ the STEMP process with all SAPR annual trainings, Sexual Assault Response 
Coordinator initial training, and SAPR Victim Advocacy initial training by Fiscal Year 2021.  
SAPR is leading the way with this evaluation which will ultimately be replicated across the 
other Marine and Family Programs Divisions curricula.  
 
In summary, the Department of the Navy has been collaborative, forward leaning and 
dedicated in its efforts to prevent and respond to sexual assault. While there is much more 
work to be done, a holistic approach is being implemented, spanning leadership 
engagement to deliberate evidence based intervention. 
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FY 2019 Annual Report on Sexual Assault in the Military Executive Summary: 
United States Navy  
The following Executive Summary Template should be used to capture a strategic 
summary of your submission regarding the progress made and principal challenges 
confronted by your SAPR program from October 1, 2018 through September 30, 
2019.  This summary should be written from a high-level perspective, and 
emphasize key messaging points for your Military Service that link major actions 
taken throughout the year.   
The Navy's Sexual Assault Prevention and Response Program reflects the Navy’s force-
wide commitment that sexual assault is not tolerated, condoned, or ignored.  Sexual 
assault is a threat to the United States Navy that adversely impacts readiness, morale, 
and retention.  We are focused on developing and implementing strengthened primary 
prevention efforts and increasing victim reporting, support, and resiliency.  Accordingly, 
Navy leadership is aggressively pursuing a more dynamic, team-focused prevention 
strategy while requiring continued critical evaluation of prevention programs to eliminate 
negative behaviors and prevent harmful incidents from happening.  The Navy remains 
committed to cultivating an environment of mutual dignity and respect for all, in which 
Sailors look out for their shipmates, victims are supported, and offenders are held 
appropriately accountable.  
 
Endeavoring to establish a shared understanding and more holistic approach for 
addressing workforce readiness, the Navy developed an overarching prevention effort 
plan that focuses specifically on building capacity and capability for primary prevention.  
Additionally, the Navy conducted a headquarters-level Prevention Plan of Action self-
assessment to determine strengths and gaps in its primary prevention system. The Navy 
is implementing policies, programs, practices, and processes that prevent the onset of 
destructive behaviors through a proactive, population-based public health approach.  
Response efforts remain an integral and critical component for strategies addressing the 
welfare of the Navy workforce; however, a comprehensive prevention system and process 
will reduce risk factors and increase protective factors throughout Sailors’ careers to move 
the Navy to the left of psychological, physical, and behavioral health issues. 
 
To that end, the Navy has continued its Culture of Excellence 4-Star Flag Officer 
Governance Board chaired by the Chief of Naval Operations to define and align the 
Navy’s efforts to counter destructive behaviors and promote signature behaviors that 
reflect the Navy ethos and core values.  The Culture of Excellence Governance Board and 
its associated working group lead efforts to establish a culture of excellence that fosters 
and facilitates Signature Behaviors rather than a culture of mere policy compliance. The 
Navy’s Culture of Excellence framework strengthens the Navy’s warfighting and mission 
effectiveness by developing psychological and physical toughness, building trust through 
transparency, and maintaining a sense of belonging and connectedness in every Sailor, 
civilian, and family member. This framework connects the Navy’s various resilience and 
prevention efforts and is grounded in three lines of effort:  leveraging data analytics, 
developing a behavior learning continuum to establish primary prevention touchpoints 
across a career, and implementing evidence-based policies, programs, practices, and 
processes. 
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Commanders and front-line supervisors complement these efforts through sustained 
emphasis on appropriate behavior, which establishes climates of dignity and respect as 
well as proper environmental expectations.  Environmental and cultural conditions serve 
as drivers for healthy versus unhealthy behavioral decisions that Sailors make.  Key 
factors such as connectedness, toughness, and trust are associated with choices that 
simultaneously promote Signature Behaviors and reduce destructive behaviors. Thus, 
leadership engagement and positive examples reinforce what “right” looks like and help 
prevent unacceptable behavior, including sexual assault.  Pilots, such as the virtual 
leadership coaching program, will be implemented to provide scaled and appropriate 
content to Sailors through state-of-the-art learning technologies. The overall aim of 
persistent deckplate leadership and improved educational platforms is to produce more 
resilient Sailors and a more lethal workforce; this is achieved by building relational 
knowledge and skills and by reinforcing healthy environmental and social conditions to 
increase Sailor readiness and holistic well-being. 
 
Concurrent with its drive toward better primary prevention, the Navy continued to refine 
response, investigative, and accountability capabilities through readily available high-
quality services and support resources provided by well-trained and accessible personnel.  
Victim assistance and advocacy services address victim physical, mental, and emotional 
well-being, instill confidence and trust, strengthen resilience, and encourage victims to 
report.  Resources to support this ongoing capability include Sexual Assault Response 
Coordinators, civilian and unit Sexual Assault Prevention and Response Victim 
Advocates, Deployed Resiliency Counselors, Victims’ Legal Counsel, Chaplains, and 
medical providers. 
 
Naval Criminal Investigative Service continued their training efforts with a goal of having 
all agents and investigators trained and available to respond to allegations of sexual 
assault. This effort, along with sustained collaboration with Special Victim Investigation 
and Prosecution personnel is crucial for a holistic approach to sexual assault 
investigations and to victim participation. Through the expansion of training courses, 
Judge Advocate General personnel improved the quality of legal support to Sailors who 
reported sexual assault.  
 
The Navy’s efforts reinforce the expectation that every member of the Navy total force will 
uphold an environment of dignity, respect, and trust.  Adhering to standards of 
professional behavior and maintaining an environment of mutual respect are critical to 
establishing a Culture of Excellence. The Navy will leverage data analytics to make 
informed decisions and focus on outcomes rather than processes. The Navy recognizes 
that every member of the team must be actively engaged to create social norms 
conducive to preventing sexual assaults. Leaders at all levels will continue to champion 
the Navy’s primary prevention efforts so that all Sailors possess the attitude, knowledge, 
behavior, and skills to keep themselves and their shipmates safe on and off duty. All 
Sailors deserve, and must expect, a safe and secure work and living environment, and a 
culture intolerant of destructive behaviors. 
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1.  Goal 1—Prevention:  “institutionalize evidenced-based, informed prevention 
practice and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1 Prevention Plan of Action (PPoA) Self Assessment:  Provide a summary of your 
Military Service’s PPoA Self-Assessment findings.  Include in the description the 
scope of your Self-Assessment prevention activities.  (SecDef Memo, Actions to 
Address and Prevent Sexual Assault in the Military (May 1, 2019) / OUSD-PR Memo, 
Execution of the Department of Defense Sexual Assault Prevention Plan of Action 
(April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 2019)) 

The Navy conducted the Prevention Plan of Action (PPoA) self-assessment in accordance 
with Department of Defense (DoD) guidelines at the headquarters (HQ) level and used the 
findings to determine the needs, priorities, next steps, and resources required to sustain 
progress toward reducing sexual assault prevalence in the Navy. The Navy’s overarching 
prevention strategy includes implementing the PPoA goals and establishing and 
maintaining a Culture of Excellence (COE) throughout the Navy. The PPoA is an honest 
reflection, analysis, and assessment of past initiatives to forge the best way forward.  
Embracing a public health approach, COE aims to achieve warfighting excellence by 
fostering psychological, physical, and emotional toughness; promoting organizational trust 
and transparency; and ensuring inclusion and connectedness among every Sailor, family 
member, and civilian throughout their Navy journey. This emphasizes a higher standard of 
excellence as a progressive warfighting organization, which leverages human capital to 
promote Signature Behaviors (what “right” looks like) while simultaneously preventing 
destructive behaviors as the Navy continues to mature its critical response capabilities.  
 
Sexual assault prevention requires a holistic, comprehensive approach focusing on the 
three tiers of prevention (primary, secondary, and tertiary) operating within the social-
ecological model (SEM) in conjunction with Navy Sexual Assault Prevention and 
Response (SAPR) strategies, and, finally, executed with unity of effort toward the desired 
end state. The Navy acknowledges the role that destructive behaviors play in sustaining 
environments and harmful attitudes contributing to incidents like sexual assault and sexual 
harassment. Thus, the Navy self-assessment included sexual assault, sexual harassment, 
substance misuse (includes drug and alcohol misuse), and suicide prevention, as well as 
Inclusion and Diversity (I&D) at the HQ level. However, this summary addresses only the 
SAPR portion of the PPoA self-assessment.  For the purpose of this report, Navy HQ 
refers to the Navy’s 21st Century Sailor Office (N17).  A team of more than 20 personnel, 
including an 8-member final rating panel, assessed N17’s alignment with 24 DoD-
established criteria comprised of the following 9 elements: Leadership, Prevention 
Workforce, Collaborative Relationships, Data, Resources, Policy, Comprehensive 
Approach, Quality Implementation, and Continuous Evaluation.  All criteria were rated 
based on prevention activities occurring over the last 12 months.   
 
During the PPoA self-assessment, N17 identified key strengths and gaps for each self-
assessment element. N17 leadership has significant strengths, including support for 
prevention staff and evidence-based prevention decisions and programs grounded in 
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proven research and evaluation.  N17 has a clear plan for aligning best practices and next 
steps as outlined in the PPoA. N17’s COE includes promising primary prevention 
initiatives to inform policy updates under the “Simplify and Align” umbrella of work. N17’s 
most significant strength is its comprehensive approach to primary prevention, as 
evidenced by the Navy’s active prevention capacity and capability-building through Fleet-
wide training being developed and implemented with Command Resilience Teams (CRT).  
The Navy’s recognition of I&D as a critical component for COE is reflected in its strong 
leadership support and recruitment goals. N17 will continue its progressive activities in 
primary prevention by translating best practices to lower echelon commands Navy-wide.   
 
N17 still has much work to do to achieve a fully functioning and mature prevention system.  
However, efforts already underway show great promise as N17 implements primary 
prevention for sexual assault and other destructive behaviors within the Navy.  
Recognizing the interconnectedness between the risk and protective factors for these 
behaviors, the Navy’s COE supports healthier outcomes that feed into optimal 
performance and enhanced warfighting excellence. The Navy drives toward this COE by 
holistically addressing primary prevention for the range of destructive behaviors and by 
promoting I&D. 
 
1.2 Self-Assessment Elements:  For each Self-Assessment element (Human 
Resources, Collaborative Relationships, Infrastructure, Comprehensive Approach, 
Quality Implementation, and Continuous Evaluation) provide a brief summary and 
examples of key strengths and gaps.  (SecDef Memo, Actions to Address and 
Prevent Sexual Assault in the Military (May 1, 2019) / OUSD-PR Memo, Execution of 
the Department of Defense Sexual Assault Prevention Plan of Action (April 26, 2019) 
/ DoD Prevention Plan of Action 2019-2023 (April 2019)) 
Human Resources – Leadership 
 
Leaders at all levels are key to championing the Navy’s prevention efforts but for the 
purposes of the PPoA self-assessment, leadership is defined as the 21st Century Sailor 
Office Director, Executive Director, Deputy, Behavioral Development and Performance 
Branch Head, and Compliance and Competencies Branch Head. Leadership also includes 
Chief of Naval Personnel (CNP), Vice Chief of Naval Operations (VCNO), Chief of Naval 
Operations (CNO), and their deputies, but the self-assessment primarily focused on 
leadership within N17. 
 
N17 leadership consistently leverages the expertise of its Prevention Highly Qualified 
Expert (HQE), as well as subject matter experts (SME) in all areas of destructive behavior 
and I&D.  Prior to making prevention decisions, leadership often asks its HQE and SMEs 
for available research, as well as contextual and/or experiential evidence regarding 
pending initiatives. The N17 HQE and other SMEs provide briefings, information papers, 
and data regarding practical application gleaned from other similar programs and 
initiatives in and out of the military. Currently, evidence-based prevention information flows 
across N17 through a combination of leadership reaching out to ask questions or 
conversely, the HQE and SMEs driving information up to inform leadership about 
evidence-based prevention.  
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N17 considers all of its staff to be part of the prevention workforce, but most are not 
specifically dedicated or trained for primary prevention.  Navy leadership’s imperative to 
shift emphasis to primary prevention required a reorganization of the N17 team to allow for 
a continued focus on policy and compliance and a new and sustainable effort at behavior 
development and performance.  While the newly structured organization continues to 
settle into their redefined roles, leadership now has an improved ability to direct and 
collaborate on primary prevention activities. 
 
Despite the nascent nature of primary prevention knowledge within the Navy, N17 laid the 
groundwork for evaluating prevention practices.  For example, the Navy worked with 
Boston University to conduct a longitudinal randomized controlled trial (RCT) on the One 
Love Foundation’s Escalation Workshop with 335 Navy Sailors. The Escalation workshop 
includes a short film about college-age intimate partner violence followed by a peer-
facilitated discussion regarding abusive versus healthy dating relationships. The control 
trial revealed statistically significant improvements in Sailors’ attitudes about dating abuse 
and bystander intervention, including one type of prevention-oriented bystander behavior.  
The positive findings suggested the Escalation Workshop should be implemented more 
broadly across the Navy.  As a result, leadership supports expansion of this prevention 
program, as well as continuous evaluation of its effectiveness. The Escalation Workshop 
is one of the few prevention activities N17 actively evaluates, but N17 has also started the 
process for evaluating the Navy’s CRTs. N17 leadership recognizes a need for more 
systematic and routine evaluation with all Policies, Programs, Practices, and Processes 
(P^4).  
 
The Navy’s implementation of COE is leadership-driven and evidence-informed, and it has 
significant potential for increasing the Navy’s primary prevention capacity and capability.  
However, an existing gap is the reliance on one HQE to inform leadership with a small 
contingency of specialized experts lacking institutional program area knowledge and 
primary prevention experience.    
 
Human Resources – Prevention Workforce 
 
The Navy is building its primary prevention capacity and capability through efforts to hire 
and train staff. The Navy expanded its academic, behavioral, and research capability with 
the addition of a prevention-focused HQE to advise leadership on initiatives focused on 
the prevention of destructive behaviors that directly impact the readiness and retention of 
military members. The team of science-focused professionals brings outside academic, 
agency, and industry experience to advise Navy leadership on the most relevant empirical 
and evidence-based practices. N17 strengths include its focus on building skills, including 
the availability of resources and support for training and professional development. N17 
will build prevention capacity and workforce, primarily ensuring more personnel are 
dedicated and/or properly trained in primary prevention. N17 has a clear way forward that 
aligns with best practices and next steps as outlined by DoD Sexual Assault Prevention 
and Response Office (SAPRO) in the PPoA. 
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Collaborative Relationships 
 
The Navy collaborates internally and externally with academia, fellow Services, and other 
federal and non-federal organizations when investigating research-informed and 
evidence-based prevention strategies aimed at reducing, and ultimately eliminating, 
destructive behaviors. The Navy has collaborated with organizations both internal and 
external to the military on several pilots and studies related to prevention and has 
implemented some evidence-based prevention that addresses the full spectrum of 
behaviors. Internally, N17’s COE Working Group (WG) is a primary means of 
collaboration. 
 
Externally, N17 coordinated with Boston University for the One Love Escalation Workshop 
pilot and is expanding the program by training Navy personnel to be master trainers and 
facilitators in the Pacific Fleet area. Additionally, N17 worked with the Centers for Disease 
Control and Prevention (CDC) Violence Prevention Technical Assistance Center 
(VPTAC), Embry-Riddle Aeronautical University, and Human Factors and Classification 
System (HFACS) Incorporated to provide primary prevention and Human Factors Process 
(HFP) training to more than 200 members of the Navy’s prevention workforce (primarily 
CRT members).   
 
N17 has also coordinated with several institutions to develop evidence-based artificial 
intelligence (AI) tools to assist with risk awareness and mitigation for Commanders, as 
well as individually tailored education for Sailors.  Other specific examples include, but are 
not limited to: 
 

 Center for Naval Analyses (CNA) Sailor Life Cycle Data Requirements:  This 
study addresses the leadership and life skills required for a Sailor’s professional 
and personal success, the timing by which these skills should be introduced and 
reinforced to reduce knowledge decay, and matching the skills to prevent 
specific destructive behaviors such as sexual assault. Specifically related to 
interpersonal effectiveness are intrapersonal skills such as appreciation for, and 
embracing, diversity, self-regulation, self-awareness, and personal 
responsibility; interpersonal skills such as healthy relationships and 
empathy/perspective-taking; and cognitive skills such as critical 
thinking/reasoning, problem-solving, and decision-making. This supports the 
development of life skills in multiple core areas. 

 CNA Multilevel Risk and Protective Factors for Interpersonal Violence:  This 
study considers the complex interplay between individual, relationship, 
community, and societal risk and protective factors that support effective 
primary prevention efforts for the Navy. In line with the DoD strategic plan, this 
study has helped Navy identify activities that advance primary prevention by 
reducing risk factors associated with interpersonal violence. 

 Booz Allen Hamilton Counter Workplace Behaviors Baseline: Data analysts are 
reviewing various databases to establish behavioral incident baseline numbers 
by platforms and installation. Results will provide leadership with information on 
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sexual assault trends relevant to their unit and the resources necessary to 
respond to those trends. 

 RAND Risk and Protective Factors Assessment for Sexual Assaults:  RAND is 
exploring alternative approaches to clustering risk that will clarify whether risk is 
associated with ship class, operations, home ports, shop duties, commands, or 
other organizational and operational characteristics.  Results will help develop 
targeted prevention strategies for high-risk communities.  
 

N17’s efforts to leverage outside expertise expand our point of view through access to 
diverse research work to include cutting-edge advances in the prevention of sexual 
assault and multiple other destructive behaviors. These efforts also support DoD 
SAPRO’s strategic plan “to facilitate a comprehensive and coordinated approach to 
addressing SAPR efforts in the military.” 
 
Infrastructure – Data 
 
N17 has identified key contributing factors of military sexual assault across a sub-set of its 
populations and program evaluations occasionally assess for these factors.  These factors 
were determined based on the aforementioned studies by CNA, Booz Allen Hamilton and 
RAND, as well as through Defense Organizational Climate Surveys (DEOCS) and the 
associated command climate assessment process. The Navy’s approach to primary 
prevention focuses on strategies that prevent destructive behaviors and promote positive 
behaviors by decreasing risk factors and increasing protective factors and healthy 
behaviors.  N17 has identified alcohol, sexual harassment, and negative command climate 
as contributing factors of sexual assault across the population. N17 data additionally 
identified junior enlisted and younger Sailors a higher risk for sexual assault.   
 
Prevention-related data from the Defense Sexual Assault Incident Database (DSAID) is 
synthesized on a monthly basis to form a Common Operational Picture for leadership.  At 
a strategic level, a primary metric to assess the effectiveness of sexual assault prevention 
efforts is the prevalence of sexual assault, measured biennially via the Workplace and 
Gender Relations Survey Active/Reserve (WGRA/R).  The combination of DSAID data 
and survey reports provides an expansive understanding of the reporting environment and 
the outcomes involved, but it remains a challenge to regularly synthesize the various 
information in a clear way to inform leadership action for prevention. 
 
Diverse (in experience and expertise) groups of Service Members outside of HQ offices 
are regularly asked to provide input into strategic prevention decisions and prevention 
activities, and leaders and prevention staff often take Service Member opinions into 
account when making decisions. In addition to data science, N17 accounts for Fleet 
feedback via the COE Working Group (WG). The COE WG membership includes 
representatives from various SAPR stakeholders and other operational and administrative 
organizations (e.g. Commander, U.S. Naval Forces Europe - Commander, U.S. Naval 
Forces Africa (CNE-CNA), Commander, U.S. Fleet Forces Command (CFFC), 
Commander, U.S. Pacific Fleet (CPF), U.S. Naval Academy (USNA), Master Chief Petty 
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Officer of the Navy (MCPON), Naval Inspector General (NAVINSGEN), Naval Supply 
Systems Command (NAVSUP), and Chief of Chaplains (CHC)). 

 
Members of the COE WG have been instrumental in providing input and feedback for 
multiple N17 initiatives, which all have elements of primary prevention – Primary 
Prevention Logic Model development, Getting to Outcomes (GTO), “Simplify and Align”, 
and Perform to Plan (P2P).  N17 continues to apply data science and advanced analytics 
to deepen its comprehensive understanding of sexual assault incidents to inform future 
prevention pilot programs, studies, and revisions to SAPR P^4. 

Infrastructure – Policy 
 
Navy policies do not impede comprehensive evaluations of sexual assault prevention 
efforts, and at least one policy encourages evaluation. However, proper assessment of 
outcomes regarding Navy-specific sexual assault prevention efforts is challenging due to 
Health Insurance Portability and Accountability Act (HIPAA) restrictions and other privacy 
related barriers to data collection. Additionally, existing policies do not identify 
roles/responsibilities or professional development of HQ primary prevention staff. An 
emerging COE policy, in alignment with the PPoA self-assessment, will outline roles and 
responsibilities of the CRT and other prevention workforce personnel. N17 staff is also in 
the beginning stages of incorporating primary prevention into the various policies 
pertaining to destructive behaviors. 

Infrastructure – Resources 
 
For sexual assault prevention efforts, N17 has a plan to fully sustain funding for effective 
activities in all four of the following areas:  1) staffing; 2) adaptation; 3) implementation 
and; 4) evaluation.  However, due to lack of flexibility in the Program Objective 
Memorandum (POM) cycle, current fiscal year (FY) funding requirements must be offset.  
Thus, unless the full scope of adaptation is known and can be programmed for, properly 
funding adaptation may not always be achievable.  N17 partners with Navy’s Director, 
Research, Assessment & Modeling (OPNAV N1T) and other internal and external entities 
to ensure enduring research and evaluation efforts. 
 
There are dedicated resources to routinely fund N17 prevention staff for professional 
development and training on all prevention activities. Because the dedicated and trained 
prevention staff at N17 is small, N17 is able to properly fund all professional development 
and training for its staff based on the prevention activities being implemented. However, 
as further training and education of existing prevention staff increases, funding will also 
need to increase. 
 
Based on current and pending contracts, N17 has clear plans to prioritize and distribute 
resources, and those plans are regularly followed. All plans rely on DoD funding and 
Congressional appropriations. Newly implemented, major programs require the Navy to 
work through the formal Planning, Programming, Budget and Execution (PPBE) process 
to acquire funds and properly document a new Program of Record.   
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Comprehensive Approach 
 
In FY19, N17 made significant progress to increase Fleet and key stakeholder 
leadership’s understanding of the COE prevention efforts, the Primary Prevention Logic 
Model that informs the development and assessment of primary prevention efforts 
throughout the Navy, and overarching strategies for prevention efforts with sexual assault 
and other destructive behaviors. These efforts will build the Navy’s capacity to prevent the 
onset of unhealthy behaviors and enhance readiness and mission accomplishment in a 
new age of Great Power Competition. 

Quality Implementation 
 
N17 has made significant strides with its “Simplify and Align” initiative.  However, 
significant coordination and oversight is required to complete the assessments. To 
institutionalize the process, N17 will use the CNO’s Planning Board for Training and the 
COE Governance Board to provide periodic status updates. Ultimately, this process 
provides avenues for reducing burden on the Fleet from duplicative and ineffective 
programs while allowing for more strategic, comprehensive, and impactful prevention 
efforts.  
 
Navy has two GTO pilots sponsored by DoD SAPRO.  The pilots are part of the Applied 
Prevention Project (APP) Phase II to implement an evidence-based sexual assault 
prevention intervention and measure its effectiveness over time. GTO is a RAND 
developed evidence-based ten step process to help identify, select, plan, evaluate, and 
improve strategies to prevent sexual violence. The GTO pilots are being conducted in the 
Norfolk area with Commander, Naval Surface Forces Atlantic (CNSL) and Commander, 
Naval Installations Command (CNIC) and are focused on preventing interpersonal 
violence through healthy relationships. The goal for the pilots is to implement and assess 
prevention programs, build prevention capacity, and validate the effectiveness of the GTO 
process for operational units and shore-based organizations. 
 

Continuous Evaluation 
 
To address the need for continuous evaluation, N17’s Behavioral Development and 
Performance branch established the Evaluation and Feedback section focused on 
assessing the SAPR Program P^4. The assessment process will include a specific 
evaluation model (baseline, implementation, monitoring, and impact assessments) and 
employ tailored assessment tools (e.g., approved surveys/polls to assess Sailor 
perceptions and efficacy of policies, prevention efforts, and education). Data will be 
systematically collected and analyzed to provide leadership with findings and 
recommendations regarding the efficacy of Navy’s prevention activities. Navy will also use 
evaluations to refine its Primary Prevention Logic Model, which incorporates human 
factors information based on the HFP. As advocates for the Navy’s COE, CRT members 
embarked on a training continuum of primary prevention and HFP in 2019, and they will 
contribute to the evaluation process by leveraging DEOCS and other command climate 
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assessment information.  The first evaluation being developed for implementation is on 
the CRT program. 
 
1.3 Future Plans:  Based on your Military Service’s Self-Assessment, summarize 
leadership-approved priority actions and next steps for sexual assault prevention, 
including any key considerations or barriers to achieving the priorities.  Include a 
description of progress towards Phase II of the PPoA execution – plan of action and 
milestones and logic model development.  (SecDef Memo, Actions to Address and 
Prevent Sexual Assault in the Military (May 1, 2019) / OUSD-PR Memo, Execution of 
the Department of Defense Sexual Assault Prevention Plan of Action (April 26, 2019) 
/ DoD Prevention Plan of Action 2019-2023 (April 2019)) 

The Navy’s self-assessment determined that, in general, N17 has successfully expanded 
Navy’s primary prevention capability. The assessment further concluded that Navy has a 
particularly strong and comprehensive approach to prevention, collaborative relationships, 
leadership, and policy. In the criteria assessing prevention workforce, data, resources, 
quality implementation, and continuous evaluation, Navy identified some gaps in capacity 
and capability that will be addressed during execution of the PPoA. In an effort to establish 
a shared understanding and more holistic approach for addressing workforce readiness, 
the Navy developed an overarching plan for its prevention efforts. Specific focus is on 
building primary prevention capacity and capability and promoting Inclusion and Diversity.  
Response efforts remain an integral and critical component for strategies addressing the 
welfare of the Navy workforce. However, a comprehensive prevention system to get to the 
left of psychological, physical, and behavioral health issues will reduce risk factors and 
increase protective factors throughout Sailors’ careers. To ensure the success of this 
comprehensive prevention system, Navy leaders must afford subordinates the necessary 
time and resources required for formative program evaluation, quality implementation, and 
continuous process and outcome evaluations. Primary prevention change is a 
generational effort requiring ongoing monitoring, evaluation, and feedback.   
 
As part of the COE initiative, N17 is developing tools to help all Sailors better understand 
the precursor behaviors that can ultimately lead to destructive behaviors. Activities 
underway by the COE WG, and several research pilots being implemented by N17 and its 
collaborating partners, consider aspects of sexual assault, sexual harassment, substance 
misuse, suicide, and other destructive behaviors. These efforts include leveraging data 
analytics with partners such as the Army Analytics Group to develop a Personnel-Event 
Data Environment that gives new insights and improves current prevention efforts by 
providing commanders with relevant synthesized information regarding the overall health 
of their unit. A critical component of this work is the development of a Commander’s Risk 
Mitigation Dashboard (CRMD), which will use machine learning algorithms to analyze 
information from nearly 30 databases to provide commanders a visual representation of 
command trends and potential risks at the unit level. The CRMD will be used in 
conjunction with CRTs, HFP, and the Personal Assistant for Lifelong Learning (PAL3) 
application to understand and address risk factors contributing to destructive behaviors 
and the protective factors that may prevent them. This data-based real-time awareness of 
a command’s health is essential for operational readiness and warfighting effectiveness. 
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N17 will continue to develop and deliver training to ensure that all leaders engaging in 
primary prevention activities have an understanding of prevention and the tools and 
resources to drive prevention efforts forward. In addition, N17 will update policy to clarify 
roles, responsibilities, and standard operating procedures for prevention staff and 
prevention program management and oversight.  
 
N17 created a prevention logic model with strategic guidance for all current and future 
prevention activities to help identify gaps and areas of duplication. The Navy Primary 
Prevention Logic model forms the basis of our comprehensive approach and aims to 
address the full spectrum of destructive behaviors from the headquarters to the individual 
unit level. The results of the PPoA self-assessment will help refine Navy’s existing primary 
prevention logic model and subsequent Plan of Action and Milestones (POAM).  A prime 
focus of the POAM will be for Navy to update its P^4 to increase promotion of I&D and to 
target risk and protective factors for sexual assault, sexual harassment, substance 
misuse, and suicide. At this time, N17 is on track to complete execution of PPoA Phase II 
by June 2020. 
 
2.  Goal 2—Victim Assistance & Advocacy:   “deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.”   
2.1 Strategic Summary:  Summarize your efforts to achieve the Victim Assistance & 
Advocacy goal.  In this strategic summary, include significant updates and/or force-
wide changes and/or initiatives begun or completed by your Military Service in 
FY19.  As applicable, include any initiatives employed with targeted subgroups 
(e.g., male victims) or specific locations (e.g., barracks).  There is no need to repeat 
prior Annual Report submissions if these processes have remained largely the 
same as in previous years.  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, p. 7) 
The Navy achieves Victim Assistance and Advocacy by maintaining readily available high 
quality services and support capabilities provided by well-trained and accessible 
personnel. SAPR services address victim physical, mental, and emotional wellbeing, instill 
confidence and trust, strengthen resilience, and encourage victims to report. This support 
capability includes Sexual Assault Response Coordinators (SARC), civilian and unit SAPR 
Victim Advocates (SAPR VA), Deployed Resiliency Counselors (DRC), Victims’ Legal 
Counsel (VLC), Chaplains, and medical providers. The Navy’s response program 
continues to mature and deliver consistent and quality care and advocacy to Sailors 
across the Fleet. 
 
Commander, Naval Installations Command HQ SAPR executes response components of 
the Navy’s SAPR program. Installation SARCs oversee both civilian and unit SAPR VAs 
under their purview, ensuring integrated advocacy and response. SARCs provide program 
implementation guidance within their area of responsibility and serve as conduits for 
information flow to and from CNIC HQ SAPR. SARCs serve as the single point of contact 
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for coordinating sexual assault response when a sexual assault is reported. SAPR VAs 
facilitate care and provide referrals and non-clinical support and advocacy to victims. The 
Navy SAPR program currently has 103 civilian SARCs (95 filled), 4 active duty SARCs, 
108 civilian SAPR VAs (78 filled), and 5,636 Unit SAPR VAs (uniformed, collateral duty). 
 
Throughout FY19, CNIC HQ SAPR executed a series of SAPR Leadership Symposiums 
across the enterprise. A coordinated mobile training team was established to conduct a 
mandatory, one-day leadership symposium beginning in late Spring 2019. The goal of the 
symposium was to ensure installation leadership is aligned with policy and that 
procedures are standardized across the enterprise to enable and support Fleet readiness 
and resiliency. The mobile training team consisted of representatives from CNIC HQ and 
N17. The training focused on enhancing practical skills to manage SAPR program 
operations along with legal and policy requirements and updates. Training participants 
included installation commanding officers, SARCs, civilian SAPR VAs, and other region 
and installation leadership personnel who oversee the SAPR program. A large portion of 
the training was dedicated to clarifying roles and responsibilities of SARCs and SAPR 
VAs. By providing regionally based symposiums, unique geographic challenges and 
opportunities were highlighted and resolved.   
 
To further ensure delivery of consistent and effective advocacy, CNIC HQ released an 
updated SAPR Commanding Officer Toolkit. The SARC delivers the Toolkit brief within 30 
days of a new CO assuming command. The SAPR CO Toolkit ensures standardized 
training for all COs on SAPR response, designation of command SAPR personnel and 
prevention actions. 
  
Also in FY19, CNIC HQ developed a civilian workforce brochure to increase awareness 
and clarify available services to the Navy’s diverse workforce. Services are primarily 
available to Service Members and eligible dependents over the age of 18. Additionally, 
DoD civilians and contractors who work outside the continental United States (OCONUS) 
or in contingency areas of operation are eligible to receive limited SAPR services. Lastly, 
foreign national civilian employees in situations involving immediate crisis can also receive 
limited SAPR services from a SARC and SAPR VA. 
 

The Bureau of Medicine and Surgery (BUMED) continued annual SAPR General Military 
Training (GMT), local Medical Treatment Facilities (MTF) SAPR drills, and local MTF 
Sexual Assault Forensic Examiner (SAFE) drills to provide training to medical support 
personnel. Enhanced Navy Medicine tele-training, provides Sexual Assault Medical 
Forensic Examiner (SAMFE) refresher/skill sustainment training and allows SAMFE 
training officers to virtually run SAFE drills. This format allows for real-time training and 
process improvement of the drills and care being provided. Navy Medicine created a new 
video on medical management of sexual assault to ensure a standardized delivery of 
training material to the VAs around the globe, allowing for expectation management in the 
role of a VA during the medical-forensic exam, as well as enhancing their knowledge of 
the exam and expectations for their clients. 
 
2.2 Metrics for Assessing Victim Assistance and Advocacy:  What metrics or 
assessment processes are being used for all Service members and/or their adult 
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dependents?  Are these metrics identifying any trends and/or indicators on the 
effectiveness of your SARCs and SAPR VAs in providing a “quality response” to 
Service members (and others eligible for SAPR services)?  (DoD Sexual Assault 
Prevention and Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – 
Victim Assistance and Advocacy, Objective 2.1, Task #7, p. 3) 
CNIC HQ SAPR continues to test the effectiveness of an installation’s response system by 
conducting SAPR drills twice annually. The drills have consistently identified quality 
response from SAPR VAs, SARCs, and other first responders during the initial reporting 
process. Other trends identified the need to provide additional skills-based training for 
SAPR VAs to further enhance VA competency skills, to reinforce command duty officer 
procedures, and to clarify command administrative reporting requirements.   
 
Also ongoing is the Fleet and Family Support Program Certification process. A combined 
onsite and offsite team conducts a comprehensive review of the implementation of the 
SAPR program and compliance with program policies. In FY19, 16 installation site 
certification visits were conducted. Trends indicated timely response, coordinated case 
management, and consistent program awareness and marketing of reporting options and 
available resources.   
 
CNIC HQ SAPR continues to develop metrics to measure the effectiveness of victim 
assistance and advocacy efforts. An existing database, the Fleet and Family Services 
Management Information System (FFSMIS), is a tool used to measure service usage.  
Towards the end of FY19, CNIC HQ SAPR began a revision of FFSMIS categories to 
better capture accurate metrics for service provision by SARCs and SAPR VAs.  
 
Other continued program assessments discussed in prior reports include: 
 

 Annual installation Case Management Group (CMG) assessments 
 Annual CNIC IG SAPR Program assessments 
 Quarterly SAPR Collaboration Working Group meetings 
 SAPR Program Advisory Group 

 
Each of these assessments provides feedback and insight into areas of training needs, 
successes, best practices, and unique situations related to the Navy’s deployable 
operations. 
 
The current means to assess the effectiveness of a SARC or SAPR VA in providing 
quality services is accomplished through Fleet and Family Support Center customer-
feedback surveys. Feedback is captured and addressed by the supervisor as necessary. 
Additionally, CNIC HQ SAPR released an updated version of the SARC and SAPR VA 
self-assessment tool. This tool allows for self-evaluation as well as evaluation of a SAPR 
VA by the supervising SARC. Currently, these tools exist as informal means of assessing 
effectiveness.   
 
A new effort during FY19 included the Navy pilot of the DoD SAPRO’s competency 
assessment tool. The tool structures assessments of critical behaviors associated with 
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role-play scenarios provided during the initial 40-hour training required for Defense Sexual 
Assault Advocate Certification Program (D-SAACP) certification of SARCs and SAPR 
VAs. Specifically, the tool assesses four core critical behavior elements related to crisis 
intervention, victim recovery, interactions with command, and reintegration. 
 
Regional SARCs and Navy Medicine Region SAFE Medical Program Managers routinely 
discuss advocacy-related issues surrounding a victim’s medical treatment. Collaboration 
between Navy Medicine Region commands and SARCs enhance education to the VAs.  
BUMED and CNIC have a similarly strong working relationship in order to best support the 
advocates in the field who interact with SAMFEs at the MTFs. 
 
2.3 SARCs and SAPR VA Suspension, Revocation, and Reinstatement:  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and SAPR VAs for each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program 
(D-SAACP),” (September 10, 2015), Encl 3, para 3) 
In FY19, the Navy suspended or revoked D-SAACP Certifications of 13 military and 
civilian personnel as a result of D-SAACP Code of Professional Ethics for SARCs and 
SAPR VAs violations. There were 5 suspensions consisting of 1 civilian SARC and 4 
SAPR VAs (2 civilian, 2 active duty) and 8 revocations consisting of 1 civilian SARC and 7 
SAPR VAs (1 civilian, 6 active duty). There were no reinstatements for FY19. 
 
To address increased suspension and revocation trends, CNIC HQ SAPR reinforced D-
SAACP Code of Ethics requirements as part of the SAPR Leadership Symposiums, as 
mentioned previously in section 2.1, to include clarifying the process for managing 
suspensions and revocations. 
 
2.4 Medical Support:  How many Service members who reported a sexual assault 
had their medical care hindered due to a lack of Sexual Assault Forensic 
Examination (SAFE) kits, timely access to appropriate laboratory testing resources, 
or other resources?  (Note: This answer should be consistent with the number 
reported in blocks A and C of the Victim Services matrices).  (NDAA for FY 2006, 
section 596) 
BUMED did not have any reports of medical care being hindered due to lack of exam kits 
or other resources. All MTFs with SAFE capabilities are stocked with a sufficient number 
of kits to perform victim and/or alleged offender exams. A total of 749 SAFE kits exist in 
the Navy Medicine Area of Responsibility (AOR) inventory. The number of SAFE kits 
available in the Navy Medicine and Operational AORs are reported and tracked monthly.  
Those facilities with Memorandum of Agreement (MOA) that provide SAFE services for 
Navy Installations have the option of using the DoD SAFE kit provided by the MTF, or they 
can also use their respective state’s SAFE kit.   
 
No issues have been reported regarding laboratory testing; all SAFE kits are processed by 
the United States Army Criminal Investigative Laboratory (USACIL)/Defense Forensic 
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Science Center, and all forensic toxicology kits are sent to Armed Forces Medical 
Examiner System. Protocol for handling SAFE kits and toxicology kits are included in MTF 
protocols and in the MOA, if an MOA exists with a partnered facility. 
 
2.5 Military Protective Orders:  How many Military Protective Orders were issued as 
a result of an Unrestricted Report (include the number issued and number 
violated)?  What new steps (if any) were taken in the last year to improve 
protections?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (May 24, 2017), Encl 5, para 7) 
Military Protective Orders (MPO) are commonly used to ensure no contact between 
victims and their alleged offenders. The status of requests for MPOs as well as their 
expiration is included on the Case Management Group checklist and is reviewed during 
each meeting. Violations of MPOs and actions taken by the command and law 
enforcement, if necessary, are discussed to ensure the safety of the victim. Each MPO is 
tracked via DSAID. 
 
In FY19, the Navy issued a total of 274 MPOs in response to allegations of sexual assault, 
with no violations reported. 
 
2.6 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Victim Assistance and Advocacy goal.  
CNIC HQ SAPR continuously works to develop resources to help improve victim service 
delivery and consistent, effective victim support, response, and reporting options. In FY20, 
CNIC HQ SAPR intends to focus training efforts on increasing and enhancing core 
competency skill-building opportunities for SARCs and SAPR VAs to achieve victim 
assistance and advocacy goals. Future plans include: 
 

 Finalizing the new Navy SAPR Ethics on-demand course 
 Updating the initial SARC and SAPR VA trainings 
 Updating the SAPR Program Resource Guide 
 Developing interactive refresher trainings that focus on building and reinforcing 

SARC and SAPR VA competency skills 
 Increasing SARC and SAPR VA collaboration and coordination with Command 

Resiliency Team efforts 
 Updating CNIC HQ SAPR program execution protocol and procedures 
 Continuing implementation and reinforcement of the Catch a Serial Offender 

Program (CATCH).  
 Developing enhanced training for region and installation leadership personnel who 

oversee the SAPR program. 
 
BUMED intends to monitor the progress of SAMFE and medical support processes that 
are in place in FY19 and will respond with ad hoc training and support should any issues 
arise in these areas.   
 
BUMED SAPR personnel are also engaged in supporting the Department of Health Affairs 
creation of a medical management of sexual assault office. Until that office is established, 
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the Navy will continue to have the BUMED SAPR Officer provide oversight of SAPR 
medical protocols and liaise with other Navy SAPR stakeholders and support personnel. 
 
3.  Goal 3—Investigation:  “sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
3.1 Strategic Summary:  Summarize your efforts for achieving the Investigation 
goal.  In this strategic summary, include significant updates and/or force-wide 
changes and/or initiatives begun or completed by your Military Service in FY19.  As 
applicable, include enhancements made to your Military Services’ Special Victim 
Investigation and Prosecution Capability for Military Criminal Investigative 
Organizations.  Additionally, as applicable, comment on new training 
enhancements for military criminal investigators, law enforcement personnel, or 
first responders on sexual assault investigations and preservation of evidence.  
Also, consider including any new or updated efforts to collaborate and/or share 
military protective orders and/or conviction information with civilian law 
enforcement.  There is no need to repeat prior Annual Report submissions if these 
processes have remained largely the same as in previous years.  (DoD Sexual 
Assault Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), 
Goal 3 – Investigation, p. 9)  
The Naval Criminal Investigative Service (NCIS) recognized in FY19 that advanced sexual 
assault training is required for all NCIS special agents, and as a result, included the 
Advanced Adult Sexual Assault Investigator Training Program (AASAITP) curriculum into 
the Special Agent Basic Training Program (SABTP) for all new agents. AASAITP was 
developed for NCIS special agents to be compliant with the DoD Instructions 5505.18, 
“Investigation of Adult Sexual Assault in the Department of Defense,” and 5505.19, 
“Establishment of Special Victim Investigation and Prosecution (SVIP) Capability within 
the Military Criminal Investigative Organizations.” 
 
NCIS does not routinely conduct direct/face-to-face engagement with civilian law 
enforcement for MPOs and/or conviction information. However, MPO information from the 
Navy is managed and submitted by NCIS to the Federal Bureau of Investigation’s (FBI) 
National Crime Information Center (NCIC) database. Once NCIC entries are submitted, 
the information is immediately available to all civilian law enforcement nationwide. 
 
3.2 Evidence Processing Challenges:  Has your Military Service had any challenges 
with evidence being processed at the Defense Forensic Science Center (e.g., 
turnaround time for processing of Sexual Assault Forensic Examination (SAFE) kits 
and other evidence).  How did you address these challenges?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 
NCIS has experienced a delay in USACIL receiving submitted SAFE kits. The normal 
shipment timeline has taken upwards of 30 days for the SAFE kit to travel to USACIL.  
NCIS has been proactively seeking alternative methods to accelerate the shipment of 
SAFE kits from 30 days to a maximum of 15 days. NCIS is working on plans to obtain the 
authority to increase the evidence shipment budget to permit SAFE kits being shipped 
“expedited service” versus “regular ground” shipment. An additional challenge facing 
evidence processing is the USACIL pre-submission process for laboratory examinations.  
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USACIL initiated a policy change that requires up-front submission of DNA reference 
standards, for a DNA case, before USACIL will begin their analysis. While USACIL will not 
immediately return evidence impacted by this change in policy, they may delay the 
analysis of evidence until appropriate DNA standards are submitted. Many cases have 
been significantly delayed or required multiple submissions due to DNA standards not 
being included with the initial submission. If the pre-submission process is used 
appropriately, there may be a 7-10 day reduction in lab processing time. All field offices 
have been directed to work diligently with their Forensic Consultant in order to experience 
the best possible outcome with USACIL.   
 
3.3 (NGB only) GAO Report:  Coordination with Office of Complex Investigations 
(OCI):  Describe NGB’s efforts to comply with the cited GAO report, specifically the 
recommendation to include a requirement in its guidance to collect and maintain 
supporting documentation as part of its case files that verifies whether and how (1) 
the National Guard nexus exists for verifying how state National Guard officials 
determined that sexual assault case acceptance criteria have been met, and (2) the 
allegation has been referred to the appropriate military criminal investigative 
organization or civilian law enforcement organization prior to opening an OCI 
investigation into a sexual assault allegation.  (Government Accountability Office 
Report, GAO-19-109 (December 2018), Office of Complex Investigations Should 
Update Policies to Require Additional Documentation for Sexual Assault Cases) 
Not Applicable. 

3.4 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Investigation goal.  
NCIS intends to monitor the progress of processes that were put into place in or prior to 
FY19. The primary focus will be ensuring proper implementation of alternative methods to 
accelerate the shipment of SAFE kits as discussed in section 3.2 above and on 
maintaining the CATCH database and executing notification of Service SAPR points of 
contact for potential matches. 
 
4.  Goal 4—Accountability:  “maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1 Strategic Summary:  Summarize your efforts to achieve the Accountability goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY19.  As applicable, include 
enhancements made to the SAPR training provided to those who are affiliated with 
the Special Victim Investigation and Prosecution Capability program (paralegals, 
trial counsel, and victim-witness assistance personnel) for responding to 
allegations of sexual assault.  There is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in previous 
years.   (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 4 – Accountability, p. 9) 
The Office of the Judge Advocate General (OJAG) Criminal Law Division (Code 20) 
continued its annual Sexual Assault Policy for the Staff Judge Advocate (SJA) course, 
which provides military justice and SAPR policy updates and training to judge advocates 
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who advise convening authorities. This training was updated to include frequently asked 
questions on the Military Justice Act of 2016 (MJA 2016). At the Advanced Staff Judge 
Advocate Course, OJAG Code 20 also provided training on sexual assault and military 
justice updates to judge advocates who advise General Court-Martial Convening 
Authorities. 
 
OJAG Code 20 partnered with the Naval Justice School (NJS) to conduct a 3-day Special 
Victims Capabilities Course, which brought together SARCs, SAPR VAs, SJAs, and 
Legalmen to facilitate training and discussion on sexual assault victim services and 
support, as well as the latest SAPR issues. Additionally, NJS continued to integrate the 
latest developments in SAPR and Victim/Witness Assistance Program (VWAP) policies 
into training curricula at all levels, to include Legalman Accessions, the JAG Corps Basic 
Lawyer Course, and the Senior Leader’s Legal Course.  
 
OJAG Code 20 also took the lead on preparing the Navy’s response for the FY19 Report 
to Congress on Allegations of Collateral Misconduct Against Individuals Identified as the 
Victim of Sexual Assault in the Case Files of a Military Criminal Investigative Organization.  
The data collected will be used to assess the perceived barriers to reporting experienced 
by some victims of sexual assault.  
 
The Trial Counsel Assistance Program (TCAP), in coordination with NCIS, continued to 
provide training for two special victim courses offered monthly at the Federal Law 
Enforcement Training Center (FLETC) in Georgia. The two courses, Advanced Adult 
Sexual Assault Investigation Training Program and Advanced Family and Sexual Violence 
Training Program, are attended by both NCIS special agents and Navy and Marine Corps 
trial counsel.  During these courses, TCAP specifically addressed changes regarding 
victim rights and the military justice system, to include changes from MJA 2016. 
 
TCAP also partnered with NJS to provide a week-long SVIP course for trial counsel and 
paralegals. TCAP made site visits to every trial counsel shop in the Navy to provide 
advanced training on SVIP cases and changes related to MJA 2016. Furthermore, TCAP 
created training webinars focused on enhancing SVIP capabilities and prosecutions.  
These webinars enabled Navy prosecutors and paralegals to attend education programs 
online presented by the Navy’s own and nationally recognized experts at little to no cost.  
Additionally, the civilian Deputy Director of TCAP and civilian Litigation Attorney Adviser 
provided on-scene expert assistance in several sexual assault, human trafficking, child 
sexual assault, and child exploitation cases. Finally, TCAP developed a stand-alone child 
abuse course to address specific issues related to the investigation and prosecution of 
child abuse, neglect, and exploitation.    
 
The VLC training program remains robust. Required trainings include initial certification 
training and child victim representation training, as well as monthly instruction presented 
by experts and the VLC Program’s week-long annual training symposium. Additional 
trainings include those provided by DoD entities such as NJS as well as non-DoD 
organizations such as the National Crime Victim Law Institute. 
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During FY19, the Navy VLC Program improved legal support to victims of sexual offenses 
by continuing its previously reported effort to enhance communication through the use of 
technology. All VLC laptops were upgraded or replaced to increase connectivity while 
traveling with the enhancement of WiFi-capabilities. All VLC report improved ability to 
serve their clients’ interests due to the newly acquired technological capabilities. 
 
Additionally in FY19, the Navy VLC Program re-contracted with a local Bahraini law firm to 
represent victims of sexual offenses in Bahraini courts. This is the fourth year of this 
program, which now allows all eligible victims of sexual offenses perpetrated by foreign 
nationals in Bahrain the ability to fully exercise their rights in court. 
 
4.2 Metrics for Assessing Effectiveness:  Provide the metrics your Military Service 
employs to assess the effectiveness of your Special Victims’ Counsel (SVC) / 
Victims’ Legal Counsel (VLC) program.  Discuss this years metrics’ outcomes and 
efforts to enhance SVC / VLC program effectiveness.  Please update your Military 
Service’s efforts to fund the SVC / VLC program in the POM process.  (NDAA for FY 
2016, section 532 / NDAA for FY 2013, section 573 / SecDef Memo (August 14, 2013), 
Improving Victim Legal Support, p. 1) 
The Navy VLC Program measures success at the Navy level, at the program level, and at 
the victim level. At the Navy level, the Navy VLC Program is inspected on a routine basis 
by the Judge Advocate General/Naval Legal Service Command Inspector General 
(JAG/NLSC IG) through the Uniform Code of Military Justice (UCMJ) Article 6 inspection 
process, to include review of a VLC Self-Assessment Guide completed by each VLC office 
at the time of inspection, personal interviews with each VLC and support staff members, 
interviews with VLC Program leadership, and interviews of local SAPR stakeholders such 
as SARCs, VAs, and Region Legal Service Office (RLSO) personnel.   
 
At the program level, the Navy VLC Program leadership collects a weekly report from 
each VLC accounting for new clients, appearances at proceedings, travel, results of 
specific cases, motions, and other relevant data. These reports are consolidated and 
provided to Commander, Naval Legal Service Command (CNLSC) on a monthly basis, 
with a more general weekly update provided during the intervening weeks.   
 
Through this weekly review of reports from each VLC, leadership monitors trends in legal 
issues, policy conflicts, and practice trends, as well as the professional health and welfare 
of each VLC. In addition, CNLSC meets with the Navy VLC Program Chief of Staff (COS) 
by phone on a weekly basis, and meets with individual VLC during site visits. 
 
At the victim level, the Navy VLC Program conducts an online, anonymous, and voluntary 
survey that all VLC clients are invited to complete at the close of their cases. Victim 
responses to the survey are incredibly positive. For example, 100% of clients responding 
to the survey indicated they believe their VLC represented their personal interests and 
maintained their privacy. In addition, 100% of survey respondents indicated they would 
recommend VLC to other victims of sexual offenses. Remarkably, the survey comments 
reflect a satisfaction with VLC representation even when a victim’s case did not end as he 
or she anticipated or desired. 
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The Navy VLC Program COS is in regular contact with the Navy OJAG Comptroller, to 
include routine conversations regarding active participation in the POM process.  
Expenses related to program enhancements such as technology upgrades, contracting for 
the local counsel in Bahrain, and billet additions or changes are all included in POM 
planning with the Comptroller who then represents Navy VLC Program requirements 
during the POM process each year. 
 
4.3 Victim’s Preference for Prosecution:  Describe your Military Service’s process to 
ensure documentation and tracking of the victim’s preference for prosecution by a 
court-martial or a civilian court with jurisdiction over the alleged offense.  (DoD IG 
Report 2019-064 (March 20, 2019), Audit of DoD Efforts to Consult with Victims of 
Sexual Assault Committed by Military Personnel in the United States Regarding the 
Victim’s Preference for Prosecution) 
In accordance with Section 534(b)(1) of the National Defense Authorization Act (NDAA) 
for FY15, and the supplemental direction provided by the Secretary of Defense on 28 May 
2019, Section 0128 of JAGINST 5800.7F (Manual of the Judge Advocate General of the 
Navy, or “JAGMAN”) was modified to direct prosecutors in all cases involving a sex-
related offense to obtain the victim’s preference on jurisdiction in a Victim Preference 
Letter (VPL). The VPL is contained in Appendix A-1-q of the JAGMAN. At a minimum, the 
VPL will document the following:  that the alleged victim was asked about a preference for 
jurisdiction, the victim’s preference for jurisdiction (if provided), and the date when such 
preference was provided. A copy of this form is maintained in the original case file with the 
RLSO, as well as uploaded into the electronic case management system. 
 
If the victim is unavailable after reasonable attempts to contact the victim, or otherwise 
declines to provide input, the trial counsel will sign the VPL and document the steps taken 
to contact the victim and ascertain the victim’s preference. Periods of leave or 
deployments by the victim are normally not grounds for determining a victim is 
unavailable. All requests to consult with the victim and ascertain a victim’s preference will 
be routed through the VLC, if the victim is represented by counsel.   
 
If the alleged sex-related offense was committed in an area of concurrent jurisdiction and 
the victim indicates a preference for civilian prosecution, the trial counsel or trial paralegal 
will determine whether the victim prefers prosecution by the state or federal government or 
has no preference.   
 
The trial counsel must provide a copy of the completed VPL to the cognizant commander 
prior to preferral of charges and to the convening authority, via the SJA, prior to the 
referral of charges.   
 
Although the victim’s preference for jurisdiction is not binding, at every stage of the 
process the cognizant commander shall consider any victim input, if provided, before 
making any disposition decision. 
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If the victim expresses a preference for prosecution in a civilian court, the trial counsel will 
ensure that the civilian authority with jurisdiction over the offense is notified of the victim’s 
preference.  In areas of exclusive federal jurisdiction, the trial counsel must notify the 
United States Attorney’s Office. In areas of concurrent jurisdiction, the trial counsel must 
notify the prosecutorial agency or agencies in that jurisdiction of the victim’s preference.  
The agency notified and the date of notification must be documented in the VPL contained 
in Appendix A-1-q. 
 
The cognizant commander will ensure the victim is notified of the decision by the civilian 
authority to prosecute or not prosecute the offense in civilian court. The trial counsel will 
assist the cognizant commander in notifying the victim. The date the victim was notified 
must be documented in the VPL. 
 
The requirement to obtain victim’s preference for jurisdiction predates the VPL form.  Prior 
to creating the VPL, trial counsel verbally informed victims of their right to express their 
jurisdictional preference. When victims provided their input, this was documented in the 
electronic Case Management System (CMS). 
 
In cases where victims elect VLC services, it is routine for VLC to provide additional 
information regarding this right and to engage with government representatives (such as 
Trial Counsel and Staff Judge Advocates) regarding the communication of this preference, 
as necessary, to appropriate authorities such as civilian jurisdictions. 
 
4.4 Catch a Serial Offender (CATCH) Program:  Describe your efforts to implement 
the CATCH Program, to include the plan of action and milestones for force 
education and response personnel training.  (SecDef Memo (May 1, 2019), Actions 
to Address and Prevent Sexual Assault in the Military, p. 2) 
The CATCH Program is a new, confidential way for Service members and their adult 
dependents to provide information about their Restricted Report of sexual assault and/or 
the offender to DoD criminal investigators for the purpose of identifying individuals 
suspected of perpetrating multiple sexual assaults. Criminal investigators compare 
CATCH entries against other CATCH entries, unrestricted reports, and other law 
enforcement databases that collect crime data, to identify repeat offender matches.  
 
If a match is identified, the victim will be notified and provided the opportunity to participate 
in the military justice process. The victim decides their level of involvement in the CATCH 
program and can decline to participate at any time. Victim information remains confidential 
and is not released to investigators and no investigation will occur unless the victim 
decides to convert their restricted report into an unrestricted report. A CATCH entry will 
remain in the system for up to 10 years and can be updated by the victim at any time. 
 
The CATCH program was officially released across DoD in August 2019. The Navy 
executed the following POAM to support the rollout of the CATCH program and to 
maximize dissemination of awareness and training to appropriate stakeholders.  
 
Navy CATCH Rollout Plan of Action and Milestones  
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No. Action Milestones Suspense 
Date 

(if 
applicable) 

Stakeholders 
OPR in Bold 

Predicted 
Risks/Barriers 

Current 
Status 

1.0 Establish 
Sexual 
Assault 
Response 
Coordinator 
(SARC) login 
credentials 

- Identify all 
SARCs that 
need access 
and grant 
access. 

1 July 2019 Commander 
Navy 
Installations 
Command 
(CNIC) 

None COMPLETE 

1.1 SARC 
Training 

- Use 
Department of 
Defense Sexual 
Assault 
Prevention and 
Response 
Office (DoD 
SAPRO) 
provided 
“CATCH 101” 
slide deck as a 
training aid for 
SARCs. 

30 July 2019 CNIC None COMPLETE 

1.2 Identify 
Inactive 
SARC 
Accounts 

- Identify 
inactive SARC 
CATCH 
accounts and 
reset prior to 
launch. 

30 July 2019 Naval Criminal 
Investigative 
Service (NCIS), 
CNIC 

None COMPLETE 

1.3 CATCH initial 
Media 
Release/ 
Official 
Rollout 

-CATCH Goes 
Live 
 
-Story shared 
on navy.mil and 
Chief of Navy 
Personnel 
(CNP) social 
media accounts 

5 Aug 2019 
 

DoD SAPRO, 
NCIS, 
N1/CNP, N17, 
N1 Public 
Affairs Office 
(PAO) 

None COMPLETE 

1.4 Updated 2910 
and CATCH 
Forms 
released 

-DoD SAPRO 
provides 
updated Victim 
Preference 
Form (DD Form 
2910) and 
CATCH 
information 
sheet for 
issuance to 
victims. 

5 Aug 2019 
 
 
 
 
 

 

DoD SAPRO None COMPLETE 

1.5 ALL FLAG 
Email sent 

-CNP 
distributes ALL 
FLAG message 
via Email to 
senior Navy 
leadership. 
Provides 
background and 
importance of 
CATCH 
program. 

5 Aug 2019 N1/CNP None COMPLETE 
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1.6 Navy Media 
Release 

-9 AUG: 
Navy.mil story 
included in the 
fleet-wide “USN 
People Weekly 
Wire” news 
wrap-up. 
 
- CATCH 
information 
sheet included 
in the monthly 
“Sailor to Sailor” 
Fleet-wide 
newsletter. 
 

9 Aug 2019 
 
 
 
 
 
 
 
13 Aug 2019 

N1 PAO None COMPLETE 

1.7 Navy 
Infographic 
release 

Release of 
CATCH 
information 
graphic is 
distributed to 
CNIC and 
SAPR Officers 
Navy-wide. 

13 Aug 2019 N17, CNIC None COMPLETE 

1.8 UVA Training -Dissemination 
to UVAs of 
training 
materials 
regarding 
CATCH, as 
needed. 

Ongoing 
(training 
commenced 
on 1 Aug 
2019 and will 
continue as 
refresher 
training into 
the future) 

CNIC Regional 
SARCs, 
SARCs) 

None ONGOING 

1.9 JKO Video 
Release 

-DoD SAPRO 
releases 
CATCH 
Training video 
on Joint 
Knowledge 
Online (JKO). 
 
-N17 and CNIC 
notify 
stakeholders 
and SAPR 
response 
personnel of 
availability of 
training video. 

4 Oct 2019  
 
 
 
 
 
 
 
18 Oct 2019 

DOD SAPRO, 
N17, CNIC 

None COMPLETE 

2.0 Program 
Review 

-SAPR 
stakeholders 
review program 
performance 
and update 
training and 
awareness 
efforts as 
required. 

Quarterly 
review for first 
year: 
5 Nov 2019 
5 Feb 2020 
5 May 2020 
5 Sept 2020 

N17, CNIC, 
VLC, NCIS, 
OJAG 

None ONGOING 

 
In addition, VLC Program leadership has been involved in substantive discussions 
regarding implementation of the CATCH Program. Navy VLC have been provided training 
and materials on the CATCH Program so that they may advise victims interested in 
participating. Furthermore, VLC are in a position to identify issues with the CATCH 
Program from the victim’s perspective and share concerns and issues with CATCH 
Program leadership, as needed. 
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4.5  Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Accountability goal.   
The Navy Judge Advocate General (TJAG) is an active lead on the DoD Sexual Assault 
Accountability and Investigation Task Force (SAAITF) to identify, evaluate, and 
recommend immediate and significant actions to improve the accountability process, 
specific to the investigation and disposition of cases in which members of the Armed 
Forces are either victims or alleged offenders of sexual assault, while ensuring our units, 
our communities, the rights of the victim and the accused, and the integrity of the legal 
process are protected.   
 
On 30 April 2019, the SAAITF provided its initial report with several recommendations 
designed to improve investigations and accountability for all sexual assault cases.  On 30 
September 2019, the SAAITF provided its first status report to the Secretary of Defense 
that included the proposed implementation plans for each recommendation.  The Navy 
JAG Corps is committed to working with other stakeholders throughout the Navy and DoD 
to fully implement all of the SAAITF recommendations in accordance with the approved 
implementation plans.   
 
In addition, the Navy is focused on improving training for all participants in the military 
justice process. First, the Navy JAG Corps is committed to providing in-depth military 
justice training to all commanders to ensure compliance with best practices concerning 
military justice, victim assistance, promotion of healthy command climates, and ensuring 
the accused is afforded due process rights. Second, the Navy JAG Corps is committed to 
enhancing the training programs for all military justice practitioners, including victims’ legal 
counsel, defense counsel, and trial counsel. It is imperative that victims’ legal counsel and 
trial counsel have appropriate training on complex issues in special victim cases as well 
as trauma-informed communications techniques to ensure the victim is treated fairly, and 
with empathy. Consistent with the purpose of military law to promote justice, training 
opportunities for defense counsel must be commensurate.  
 
The Navy JAG Corps will enhance coordination between law enforcement, trial counsel, 
and victim assistance personnel. Integration and synchronization of services and 
personnel is necessary to increase support for the victim throughout the process; improve 
the timeliness, efficacy, and quality of investigation; and facilitate offender accountability 
when appropriate.   
 
The JAG Corps intends to continue to educate stakeholders on policies and procedures in 
place to ensure victims are informed of all key events throughout the military justice 
process and are able to voice their opinions and preferences where appropriate. 
 
The Navy VLC Program will continue to monitor VLC workloads on a weekly basis, will be 
open to shifting assets where need is demonstrated and not already adequately met, and 
will provide VLC in the field with every available resource necessary for successful 
representation of and advice to victims of sexual offenses. As a result of this ongoing 
review effort and in order to provide greater VLC face-to-face services in Sasebo, Japan, 
a VLC has been added to Sasebo, Japan and will arrive in summer 2020.  
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Lastly, further technological upgrades are also planned for FY20, to include hardware 
enhancements, such as provision of new printers and scanners as well as software 
updates. 
 
5.  Goal 5—Assessment:  “effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1 Strategic Summary:  Summarize your efforts for achieving the Assessment goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY19.  As applicable, include any 
new training your Military Service has implemented for SARCs and SAPR VAs 
during the past year and how you measure the training’s effectiveness.  There is no 
need to repeat prior Annual Report submissions if these processes have remained 
largely the same as in previous years.  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, p. 
10) 
The Navy recognizes that assessment and feedback mechanisms are critical to 
measurement and evaluation of SAPR programs and policies and for determining if these 
efforts are achieving the desired outcome of command cultures and climates where sexual 
assault and associated behaviors are not tolerated. The Navy strives for meaningful and 
accurate systems of measurement and evaluation for all aspects of the SAPR program. 
 
As addressed in Goal 1 – Prevention (section 1.2), United States Pacific Fleet 
(USPACFLT) stood up and led the COE Oversight Committee in an effort to reduce and/or 
eliminate ineffective P^4 related to resilience and destructive behavior prevention 
programs.  This initiative, directed by the CNO’s COE Governance Board, is intended to 
reduce redundancy by “Simplifying and Aligning” resilience related P^4s, which includes 
integrating those determined to be effective into the COE Campaign Plan. As an additional 
benefit, time is returned to Sailors and commands for other warfighting training and 
certifications.  A total of 196 P^4s were evaluated ranging from mandatory and optional 
training to collateral duties and database management. The 196 P^4s assessed were 
evaluated based on cost, return on investment, and the use of the Human Factors 
Intervention Matrix (HFIX) which assessed each based on feasibility, acceptability, 
cost/benefit, effectiveness, and sustainability. These criteria were measured against four 
impact areas/desired outcomes: (1) more resilient sailors; (2) more lethal force; (3) 
enhanced team performance; and (4) reduced unplanned losses. In September 2019, the 
COE Oversight Committee reported out to the COE Governance Board and 
recommended 28 P4s continue “As-Is”, 93 P^4s continue with modifications, and 75 P^4s 
be discontinued. These recommendations were approved for implementation. For the 18 
SAPR related P^4s that were assessed, 4 were recommended to continue “As-Is”, 7 
recommended to continue with modifications, and 7 recommended to discontinue.  
Implementation of these recommendations will be initiated in FY20. 
 
CNIC HQ implemented the CATCH a Serial Offender training for SARCs and SAPR VAs.  
Additionally, two DSAID Joint Knowledge Online trainings were implemented:  DSAID 
Basic Online Training and DSAID Online Training for SARCs. CNIC HQ SAPR also 
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reviews student and facilitator feedback from training evaluations across multiple 
installations to ensure the effectiveness of the training and to identify trends and best 
practices on how to better improve the training effectiveness in the future. 
 
In FY19, the Navy implemented procedures to address identified challenges with the DD 
Form 2910 hard-copy 50-year retention requirements. A key procedure was CNIC HQ 
SAPR instituting quarterly data calls to the regions to ensure that hard-copy DD Forms 
2910 were being properly stored and maintained in accordance with DoD policy. These 
data calls indicated a 100% retention rate and have assisted in identifying areas still 
requiring process improvement and streamlining record management practices. 
 
In addition, CNIC developed and implemented a SAPR IG checklist to delineate key 
components of the SAPR program, including hard copy DD-Form 2910 record 
management and retention. Installations are required to complete this checklist annually to 
ensure full compliance with program requirements. This annual mandate ensures SAPR 
program standards are met to ensure SAPR services are being delivered as intended by 
policy. 
 
Navy SAPR stakeholders continue to collaborate on efforts to ensure the quality, 
reliability, and validity of data collected in DSAID. This information allows for accurate 
trend analysis, helping tailor effective and efficient initiatives. CNIC HQ SAPR provides 
ongoing training of SARCs to effectively use DSAID and it regularly conducts quality 
assurance of DSAID. Positive feedback from live and pre-recorded webinar sessions used 
to enhance user training of DSAID, clarify policy guidelines, and avoid common data entry 
errors has resulted in greater data integrity and was identified as a best practice. 
 
Attorneys at OJAG Code 20 coordinated with NCIS and CNIC HQ SAPR throughout the 
year to resolve DSAID issues to ensure accurate results for quarterly and year-end data 
analysis. If additional information is required, attorneys at Code 20 reach out to the 
command, NCIS, CNIC, or the cognizant RLSO or Staff Judge Advocate to obtain further 
case information. 
 
Navy Medicine continues to assess SAPR program effectiveness through Medical 
Inspector General assistance visits and inspections to help commands determine areas of 
improvement, identify best practices, and provide feedback and resource sharing for 
program growth. Healthcare provider training is assessed primarily through patient tracers 
that are performed at MTFs in order to evaluate staff response to victims of sexual 
assault. Feedback allows the program manager or SAPR POC to examine deficits in the 
reporting process, excessive time intervals from check-in to treatment, and actions taken 
by staff members to ensure appropriate patient care/direction. Drills are conducted at 
various locations at an MTF to ensure staff are in compliance with policies and standard 
care protocols. In addition, BUMED uses regional SAMFE training officers to implement 
standardized refresher training. Due to the subjective nature of the training, feedback is 
obtained via written training assessment/feedback forms. BUMED continues to explore 
methods of how to better determine effectiveness of training efforts. 
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N17 coordinated with NAVINSGEN to ensure SAPR inspection checklists for both 
command inspections and area assessments are accurate and continue to be updated as 
policy changes are implemented. Additionally, N17 provided SAPR SMEs to accompany 
the NAVINSGEN team on inspections and observe focus groups to gain understanding of 
the command climate and assure the command or installation is meeting SAPR policy 
requirements per DoD and OPNAV instructions. Information obtained from these 
inspections helps to refine program effectiveness and implement new policy changes 
when necessary.  
 
5.2 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Assessment goal. 
Navy leadership intends to continue collaborative force-wide initiatives such as Cultural 
Workshops, Resilient Workshop Summits, and the CNO-chaired COE Governance Board 
to further develop, improve, and assess program effectiveness. Navy will continue to 
leverage data and insights from these efforts to identify and eliminate program gaps, focus 
on vulnerable populations, and scale initiatives to the Fleet. Beyond efforts previously 
mentioned in Goals 1 through 4, the following are additional ongoing efforts. 
 
N17’s Behavioral Development and Performance branch will continue to leverage its 
behavioral research SMEs and its evaluation SMEs to make evidence-informed decisions 
rooted in prevention science and research. 
 
CNIC HQ SAPR continues to administer the annual Post-Sexual Assault Awareness and 
Prevention Month (SAAPM) Data Collection Survey, which solicits feedback from SARCs 
on challenges, best practices, and installation efforts. Findings from the survey inform 
program improvement, such as prevention programming education for SARCs, engaging 
Sailors and leadership in SAPR, and how to effectively leverage existing resources to 
maximize the impact of SAAPM efforts. 
 
Navy CATCH stakeholders, including CNIC HQ SAPR, NCIS, VLCP, and N17, are 
continuously reviewing program performance and will update training and awareness 
efforts as required to maximize participation. 
 
As mentioned in Goal 1 – Prevention (section 1.3), N17 is developing a Commander’s 
Risk Mitigation Dashboard, a Common Operating Picture that informs leadership of 
potential counterproductive workplace behavior risks and trends identified from 
headquarters to the unit level. 
 
These ongoing assessments support the Navy’s ability to continually improve overall 
command culture, and to set conditions to prevent, respond to, or intervene in destructive 
behaviors. 
 
6.  Core Functions: Communication and Policy:  Provide a brief summary for new 
efforts taken in FY2019 on the following: 
6.1 General/Flag Officer Discussion on Career Impacts Due to Retaliation:  How is 
your Military Service ensuring that sexual assault victims, uniformed witnesses, 
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bystanders, and first responders involved in a sexual assault report are provided 
information on their right to discuss the career impacts with a General/Flag Officer 
if they believe those impacts were due to their report of retaliation or the assistance 
they provided to the retaliation reporter.  (DoD Retaliation Prevention and Response 
Implementation Plan (January 2017), p. 13-14) 
The Navy is updating OPNAVINST 1752.1C in FY20 to include information ensuring that 
sexual assault victims, uniformed witnesses, bystanders, and first responders involved in 
a sexual assault report are provided information on their right to discuss the career 
impacts with a General/Flag Officer if they believe those impacts were due to their report 
of retaliation or the assistance they provided to the retaliation reporter.   
 
Navy VLC are specifically trained on retaliation and authorized to directly assist sexual 
assault victims in redressing incidents of retaliation, to include exercising the right to 
discuss career impacts with a General/Flag Officer. In addition, VLC are aware of their 
right to take up an issue with a Flag Officer if they believe their career has been negatively 
impacted by assisting a victim of sexual assault. 
 
6.2 Retaliation Educational Materials:  What educational materials have been 
developed for retaliation reporters to familiarize them with retaliation processes and 
procedures?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), Task Number 3.4, p. 19) 
The Navy is creating handouts to address retaliation information and procedures as they 
pertain to sexual assault. These educational materials will be available in FY20. In 
addition, retaliation information is presented to SARCs, SAPR VAs, and UVAs in initial 
training curriculum, to Command Triads at CO SAPR inbriefs and in the CO Toolkit, and to 
Navy personnel in annual SAPR GMT. 
 
7.  National Defense Authorization Act (NDAA) Requirements: 
 
Provide your Military Service’s status on the NDAA sections listed below.  There are 
unique requirements embedded within each NDAA section’s language, so referring 
to the entire section is necessary.   
 
After reviewing the designated NDAA section:   
     - If the requirement(s) has/have been implemented, provide the completion date 
and a short narrative (150 words or less) describing the action taken.  For example: 
“Completed January 15, 2019.  Requirement added to AR 600-20, Army Command 
Policy.”  
     - If the requirement(s) has/have not been implemented, provide the projected 
completion date and a short narrative (150 words or less) on the status.  For 
example:  “Projected completion date is October 2019.  Addition of the policy to AR 
600-20, Army Command Policy, is currently pending legal review.” 
7.1 FY 2019 SEC. 545.  Development of Resource Guides Regarding Sexual Assault 
for the Military Service Academies  
Projected completion date is December 2019. The United States Naval Academy SAPR 
Resource Guide, developed in July 2017, is being updated. The updated resource guide 
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will be emailed to all members of the Brigade of Midshipman and posted on the Academy 
SAPR website upon completion. (The resource guide was completed 15 December 2019). 
 
7.2 FY 2018, SEC. 520.  Consideration of Additional Medical Evidence by 
Boards for the Correction of Military Records and Liberal Consideration of Evidence 
Relating to Post-Traumatic Stress Disorder or Traumatic Brain Injury   
Completed 3 September 2014. The Board for Correction of Naval Records (BCNR) has 
considered medical evidence of the Department of Veterans Affairs (VA) or of civilian 
health care providers since long before the 2017 enactment of this requirement.  In 
addition, the Board has applied liberal consideration to cases involving claims of Post-
Traumatic Stress Disorder (PTSD) or related conditions, such as Traumatic Brain Injury 
(TBI), since 3 September 2014, when then-Secretary of Defense (SECDEF) Hagel issued 
a memo requiring such consideration. Under that policy, the BCNR has not limited liberal 
consideration in cases involving PTSD, TBI, or related conditions to combat- or sexual 
assault-related PTSD or TBI, but grants liberal consideration to all cases involving service-
related PTSD, TBI, or other mental health condition. 
 
7.3 FY 2018, SEC. 521. Public Availability of Information Related to Disposition of 
Claims Regarding Discharge or Release of Members of the Armed Forces When the 
Claims Involve Sexual Assault 
Completed in or about March 2018. Since then, in accordance with this requirement, the 
BCNR has published on its publicly available website, on a quarterly basis, the number 
and disposition of claims decided during the preceding quarter in which sexual assault is 
alleged to have contributed to the characterization of service. (See https://www.secnav. 
navy.mil/mra/bcnr/Pages/BCNR-Data.aspx.) 
 
7.4 FY 2018, SEC. 522.  Confidential Review of Characterization of Terms of 
Discharge of Members Who Are Victims of Sex Related Offenses    

Completed in or about February 2015. Under section 547 of the FY15 NDAA (codified at 
10 U.S.C. § 1554b by section 522 of the FY18 NDAA), the BCNR, in February 2015, 
began to require examiners presenting applications requesting a discharge upgrade from 
applicants alleging they were victims of sexual assault to inform the Board to consider the 
psychological and physical aspects of the applicant’s assault, and to determine what 
bearing it may have had on the circumstances surrounding the discharge. The Board has 
not limited sexual assaults to those “sex-related offenses” enumerated in section 1554b 
(rape, sexual assault, forcible sodomy, or attempts), but has extended the requirement to 
cases involving sexual harassment and other sexual misconduct. Also, pursuant to the 
same statute, the Board has, since February 2015, employed a confidential process for 
applicants alleging their discharge was adversely affected by their sexual victimization, 
limiting access to the case file to those staff and members—and mental health 
professionals—with a need to know. Finally, the Board does not publish its decisions in 
such cases. 
 
7.5 FY 2018, SEC. 523.  Training Requirements for Members of Boards for the 
Correction of Military Records and Personnel Who Investigate Claims of Retaliation 
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Completed in or about February 2019. Since 2017, in accordance with section 534(c)(1) of 
the FY 17 NDAA, the BCNR has provided, on an annual basis, comprehensive training in 
a uniform curriculum approved by the SECDEF to BCNR staff and new members. (Current 
members who have received training are retrained once every five years). Since 2018, 
pursuant to section 523 of the FY18 NDAA, this training has included the proper handling 
of claims in which a sex-related offense is alleged to have contributed to the applicant’s 
characterization of service. (All staff and current and new members were retrained in 
February 2019 due to the new requirement.) 
 
7.6 FY 2017, SEC. 533.  Availability of Certain Correction of Military Records and 
Discharge Review Board Information Through the Internet  

Completed in or about March 2018. Since then, in accordance with this requirement, the 
BCNR has published on its publicly available website, on a quarterly basis, (1) the number 
and disposition of claims decided during the preceding quarter in which a mental health 
condition of the applicant, including PTSD or TBI, is alleged to have contributed to the 
applicant’s characterization of service, and (2) the number and disposition of claims 
decided during the preceding quarter that relate to an applicant’s service during a war or 
contingency operation, catalogued by war or contingency operation. (See https://www. 
secnav.navy.mil/mra/bcnr/Pages/BCNR-Data.aspx.)  
 
7.7 FY 2017 SEC. 542.  Effective Prosecution and Defense in Courts-Martial and 
Pilot Programs on Professional Military Justice Development for Judge Advocates  

Completed 3 May 2007. As described in the FY17 report, the Navy implemented the 
Military Justice Litigation Career Track (MJLCT), which continues to recruit, train, and 
assess experienced military justice litigators. There have been no significant changes to 
the MJLCT in the last year. 
 
7.8 FY 2017, SEC. 547.  Notification to Complainants of Resolution of Investigations 
into Retaliation  

Completed 30 September 2017. NCIS will initiate separate investigations if allegations of 
criminal activity against a victim and/or a witness as a result of providing information 
regarding a sexual assault are identified. While NCIS will investigate all criminal activity 
committed in retaliation to a sexual assault victim and/or witness regardless of the severity 
of the criminal act, NCIS will refer allegations of reprisal, restriction, maltreatment, and 
ostracism to the appropriate DoD component with investigative authority. In NCIS 
investigations of retaliation, the NCIS case agent will provide an investigative update to 
the victim at a minimum of every 30 days during the pendency of the investigation. Once 
the active investigation is complete and the case is submitted for prosecutorial 
determination, the trial counsel assumes responsibility for providing updates to the victim.   
 
7.9 FY 2015, SEC. 508.  Required Consideration of Certain Elements of Command 
Climate in Performance Appraisals of Commanding Officers   
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Completed 1 May 2015. Navy Performance Evaluation System, BUPERSINST 1610.10D, 
specifies that all officers and senior enlisted personnel shall be assessed on their efforts 
and quality of results in fostering a command and workplace environment conducive to the 
growth and development of personnel. Efforts include establishing, training to, and 
enforcing standards of professionalism, as well as contributing to command or 
organizational climate/equal opportunity, and development of military bearing/character.  
Transparency, sensitivity and responsiveness to concerns are hallmarks of superior 
performance in this area. 
 
7.10 FY 2014, SEC. 1721.  Tracking of Compliance of Commanding Officers in 
Conducting Organizational Climate Assessments for Purposes of Preventing and 
Responding to Sexual Assaults  

Completed 1 May 2015. Navy Performance Evaluation System, BUPERSINST 1610.10D, 
requires documentation on whether commanders, commanding officers, and officers-in-
charge conducted the required command climate assessment be included in their 
FITREP. Reporting seniors must clearly document the failure to conduct the required 
command climate assessment. 
 
8.  Analytics Discussion 
8.1  Military Services & NGB*:  Provide an analytic discussion (1,500 words or less) 
of your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #11) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Non-Metric #6) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #7) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non-Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 



32 
 

medical/mental health, command, criminal investigation/security services, legal, 
civilian, or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
I. Overview 
 

In FY19, there were 1,774 reports of sexual assault in the Navy, representing a 4.5% 
increase from FY18 (1,696). The sustained increase in reporting suggests that the Navy 
is making progress on closing the gap between reporting and prevalence of sexual 
assault. While these results are a favorable indicator, much work remains in 
understanding, preventing, and responding to this destructive behavior. 

 
 
II. Unrestricted Reports 
 
In FY19, there were 1,242 unrestricted reports, representing a 3.3% decrease from 
FY18 (1,284). Unrestricted Reporting triggers command notification, initiates a MCIO 
investigation and provides an opportunity to hold alleged offenders accountable, in 
addition to giving victims access to support and advocacy services. 
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Navy Service member on Service member (or “blue-on-blue”) allegations of sexual 
assault represented 46.5% (578 of 1242) of Unrestricted Reports compared to 45% 
(578 of 1,284) in FY18. There was a 24.7% increase in blue-on-blue penetrating 
allegations (277 compared to 222 in FY18) and a 10.2% decrease in blue-on-blue 
contact allegations (292 compared to 325 in FY18). 
 
Male Victim Reporting 
 
Male Service member victims continue to be an area of focus for the Navy SAPR 
program and reporting by this population narrowly decreased in FY19.  Unrestricted 
Reports made by males decreased by 2.6% (257 compared to 264 in FY18) and they 
accounted for a slightly larger percentage of unrestricted reports than in FY18 (20.7% 
compared to 20.5%). 
 
 
 
 
 
 
 
 
 
 
Expedited transfers 
 
In FY19, there were 358 requests for expedited transfers made by Service member 
victims (compared to 325 in FY18). Of these, 64 were unit/duty requests and 294 were 
installation requests (compared to 18 unit/duty and 305 installation requests in FY18). 
Nine requests were denied for the following reasons: six reports were found not to be 
credible; one was listed as other; and two were denied because the Service member 
was separating from the Navy. 
 

Expedited Transfer Requests 
Fiscal Year 

(FY) Requested Approved Denied Total SVM 
Unrestricted Reports 

FY19 358 349 9 1,121 
FY18 323 315 8 1,151 
FY17 305 297 8 1,048 

 
Military Protective Orders (MPO) 
 

Service Member Victim Unrestricted Reports 
(by Gender) 

Fiscal Year 
(FY) Males Females Total 

FY19 257 864 1,121 
FY18 264 887 1,151 
FY17 219 829 1,048 
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In FY19, there were 274 MPOs issued, representing a 16.5% decrease from FY18 
(328). No MPO violations were reported during this fiscal year. 
 
III. Restricted Reports 
 
In FY19 there were 737 Restricted Reports of sexual assault in the Navy, representing a 
32.8% increase from FY18 (555). Of those, 205 or 27.8% were converted to 
Unrestricted Reports (compared to 143 or 25.7% in FY18), resulting in 532 reports 
remaining restricted (compared to 412 in FY18). Restricted Reports enable a victim to 
receive support services, without command notification or initiation of an investigation.  
SARCs do not report the types of offenses for Restricted Reports. 
 
IV. Victims Support Services 
 
Unrestricted Reports 
 
In FY19, there were 10,727 support service referrals for victims who made unrestricted 
reports, representing a 26.2% increase from FY18 (8,500). Of those referrals, 9,270 or 
86.4% were for military resources and 1,457 or 13.6% were for civilian resources.  
 
The top three military resources requested by victims were: victim advocate (2,231), 
legal (1,668), and mental health (1,257) referrals. These military resource referrals 
accounted for 55.6% of all requests made in this category. Additionally, DoD Safe 
Helpline referrals increased by 29.5% (816 compared to 630 in FY18). 
 
The top three civilian resources requested by victims were: other (901), victim advocate 
(266), and rape crises center (120) referrals, and they accounted for 88.3% of all 
requests made in this category.  
 
Restricted Reports 
 
In FY19, there were 3,488 support service referrals for victims who made restricted 
reports representing a 51.7% increase from FY18 (2,300). Of those referrals, 3,130 or 
89.7% were for military resources and 358 or 10.3% were for civilian resources.  
The top three military resources requested by victims were: victim advocate (862), 
mental health (492), and legal (409) referrals. These military resource referrals 
accounted for 56.3% of all requests made in this category.  
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The top three civilian resources requested by victims were: other (154), victim advocate, 
(69), and rape crises center (59) referrals. They accounted for 78.8% of all requests 
made in this category. 
 
V. Investigations 
 
In FY19, 1,032 investigations were completed, representing a 3.6% decrease from 
FY18 (1,075). Of those investigations, 1,021 or 98.9% were completed by the service 
MCIOs and 11 or 0.1% were completed by either US civilian or foreign law enforcement 
agencies. 
 
The average length of investigations conducted by the NCIS was 121 days and the 
median was 99 days, compared to an average of 107 days and a median of 88 days in 
FY18 (representing a 13.1% increase in average, but a 12.5% increase in the median). 
This average includes offenses involving complex investigation, scientific analysis of 
evidence, and/or procurement of expert witnesses, as well as simpler cases involving 
confessions or limited evidence (e.g., cases involving victim declinations or unknown 
subjects). 
 
In cases where the most the most serious offense investigated by NCIS was a 
penetration offense, the average length of time between the date the investigation was 
completed and the date legal advice was rendered to the command regarding case 
disposition was 54 days and the median was 45 days, compared to 48 days on average 
and a median of 38 days in FY18 (representing a 12.5% increase on average and 
18.4% increase in median days).  
 
In cases disposed of at courts-martial, the average length of time between the date the 
victim made an Unrestricted Report and the date the sentence was imposed or an 
accused was acquitted at court-martial was approximately 390 days (a 13.3% decrease 
from FY18’s 450 days) and the median was 400 days in FY19 (a 9.9% decrease from 
FY18’s 444 days). In cases disposed of at non-judicial punishment, the average length 
of time between the date the victim made an Unrestricted Report and the date non-
judicial punishment was concluded was approximately 173 days representing a 2.8% 
reduction from FY18. 
 
Victims Declining to Participate in the Military Justice Process 
 
In FY19, the percentage of victims who declined to participate in the military justice 
process decreased to 2% (16 of 787) compared to 3% (26 of 783) in FY18 and 25% 
(256 of 1,025) in FY17. The sharp decrease in victim declinations between FY18 and 
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FY17 was due to clarification and guidance from DOD SAPRO on categorization of 
dispositions.  As such, in FY18 when commands were unable to take action due to an 
unknown subject and the victim did not wish to participate in the military justice process, 
the cases were categorized as "unknown subject" rather than "victim declination." This 
clarification on disposition categorizations aligned the Services procedures and allowed 
for standardization across the Department.  
 
Command Action for Military Subjects Under DoD Legal Authority 
 
In FY19, command action was taken against 458 (58.2% of 787) Service members for 
both sexual assault and non-sexual assault (e.g., failure to obey order or regulation) 
allegations. Types of command action include court-martial, non-judicial punishment, 
administrative separation, and other adverse administrative actions. 
 
Sexual Assault Court-Martial Outcomes 
 
In FY19, there were 134 (17% of 787) cases where court-martial charges were 
preferred for a sexual assault offense, compared to 116 (14.8% of 783) in FY18. A total 
of 69 (59.5% of 116) cases proceeded to trial on at least one sexual assault offense. Of 
those, 45 cases were for penetrating offenses, resulting in 30 (58.8%) convictions and 
15 (33.3%) acquittals. The remaining 24 cases were for contact offenses, resulting in 21 
(87.5%) convictions and 3 (1.25%) acquittals. 
 
8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 

    

Job/Duty Title Description of Job/Duty 
Full-
Time 

Part-
Time 

Program Managers  Capability in developing policy, or program 
management and execution; and completion of 40+ 1 00 
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hours of Military Service-specific National Advocate 
Credentialing Program and approved SARC training. 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their own 
category).  

7 0 

Uniformed SARCs 

Serve as the single point of contact at an installation 
or within a geographic area to oversee sexual 
assault awareness, prevention, and response 
training; coordinate medical treatment, including 
emergency care, for victims of sexual assault; and 
track the services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally-accredited DoD Sexual 
Assault Advocate Certification Program (D-SAACP). 

0 4 

Civilian SARCs See above.  91 00 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, and 
ongoing non-clinical support to adult sexual assault 
victims; offer information on available 
options/resources to victims; coordinate liaison 
assistance with other organizations and agencies on 
victim care matters; and report directly to the SARC. 
Certified under the nationally-accredited D-SAACP. 

0 5,635 

Civilian SAPR-VAs See above. 69 9 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victims’ Counsel/Victims’ Legal 
Counsel.  

108 0 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases. 823 0 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. 7 210 

 

Notes: 

1. Program Managers: 
a. CNIC:  1 
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2. Dedicated HQ Level Professionals: 

a. N17:      5 
b. NCIS:   3 
c. VLCP:  1 
d. SAPR Officers:  35  
e. CNIC HQ SAPR:  7 
f. Fleets:  1 full time, 2 part-time 

 
3. Sexual Assault-Specific Legal: This number does not count all trial counsel, 

defense counsel, and Staff Judge Advocates. 
a. Trial Counsel Assistance Program:  28 personnel.  Senior Trial Counsel, 

Assistant Senior Trial Counsel, core counsel, legalmen and civilians (who 
meet SVIP requirement). 

b. Defense Counsel Assistance Program:  30 personnel.  See above. 
c. VLC Program:  44 personnel.  VLC (33) and VLC staff (9), plus Chief of 

Staff, and Deputy Chief of Staff. 
d. OJAG Code 20:  6 personnel. 

 
4. Sexual Assault Specific Investigators:  NCIS has trained 823 special agents via 

AASATP or through the addition to SABTP. 
 

5. Sexual Assault Medical Forensic Examiners:  
a. Civilian SAFE Program Managers:  7 (SAMFE certified) 
b. SAMFEs:  210 (who stand watch at the MTF and/or are operational) 

 



Unrestricted Reports

A. FY19 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, forcible sodomy, and attempts to commit these 
offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY19. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently 
manages the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 1213
  # Service Member Victims 1121
  # Non-Service Member Victims in allegations against Service Member Subject 90
  # Relevant Data Not Available 2
# Unrestricted Reports in the following categories 1213
  # Service Member on Service Member 578
  # Service Member on Non-Service Member 90
  # Non-Service Member on Service Member 24
  # Unidentified Subject on Service Member 168
  # Relevant Data Not Available 353
# Unrestricted Reports of sexual assault occurring 1213
  # On military installation 495
  # Off military installation 483
  # Unidentified location 235
# Victim in Unrestricted Reports Referred for Investigation 1213
  # Victims in investigations initiated during FY19 1184
    # Victims with Investigations pending completion at end of 30-SEP-2019 344
    # Victims with Completed Investigations at end of 30-SEP-2019 840
  # Victims with Investigative Data Forthcoming 23
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement

6

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 2

    # Victims - Other 4
# All Restricted Reports received in FY19 (one Victim per report) 737
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year)

205

  # Restricted Reports Remaining Restricted at end of FY19 532

B. DETAILS OF UNRESTRICTED REPORTS FOR FY19 FY19 Totals
FY19 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 1213 1121
  # Reports made within 3 days of sexual assault 438 405
  # Reports made within 4 to 10 days after sexual assault 111 97
  # Reports made within 11 to 30 days after sexual assault 119 105
  # Reports made within 31 to 365 days after sexual assault 235 211
  # Reports made longer than 365 days after sexual assault 100 93
  # Relevant Data Not Available 210 210
Time of sexual assault 1213 1121
# Midnight to 6 am 354 321
  # 6 am to 6 pm 213 192
  # 6 pm to midnight 298 274
  # Unknown 79 76
  # Relevant Data Not Available 269 258
Day of sexual assault 1213 1121
  # Sunday 141 124
  # Monday 122 112
  # Tuesday 115 103
  # Wednesday 102 98
  # Thursday 122 113
  # Friday 205 186
  # Saturday 197 176
  # Relevant Data Not Available 209 209

NAVY 
FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Unrestricted Reports (continued)

Male on Female Male on Male Female on Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female
Multiple Mixed 
Gender Assault

Relevant Data 
Not Available

FY19 Totals

548 102 18 19 43 127 1 355 1213
# Service Member on Service Member 421 88 18 18 5 23 1 4 578
# Service Member on Non-Service Member 87 2 0 1 0 0 0 0 90
# Non-Service Member on Service Member 17 2 0 0 2 3 0 0 24
# Unidentified Subject on Service Member 21 10 0 0 36 101 0 0 168
# Relevant Data Not Available 2 0 0 0 0 0 0 351 353

UNRESTRICTED REPORTS MADE IN FY19

D. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (MOST SERIOUS CRIME ALLEGED, 
AS CATEGORIZED BY THE MILITARY 
CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

D1. 147 0 381 9 15 364 0 1 29 267 1213
# Service Member on Service Member 55 0 220 2 10 281 0 1 9 0 578
# Service Member on Non-Service Member 29 0 38 0 1 21 0 0 1 0 90
# Non-Service Member on Service Member 6 0 4 3 1 7 0 0 1 2 24
# Unidentified Subject on Service Member 28 0 74 2 0 37 0 0 18 9 168
# Relevant Data Not Available 29 0 45 2 3 18 0 0 0 256 353

TOTAL Service Member Victims in FY19 
Reports

117 0 342 9 14 343 0 1 28 267 1121

# Service Member Victims: Female 103 0 284 2 11 250 0 1 19 194 864
# Service Member Victims: Male 14 0 58 7 3 93 0 0 9 73 257
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 147 0 381 9 15 364 0 1 29 267 1213
# Midnight to 6 am 60 0 142 4 3 112 0 1 13 19 354
# 6 am to 6 pm 18 0 77 2 3 97 0 0 9 7 213
# 6 pm to midnight 51 0 107 2 8 104 0 0 6 20 298
# Unknown 16 0 25 1 0 17 0 0 0 20 79
# Relevant Data Not Available 2 0 30 0 1 34 0 0 1 201 269
D4. Day of sexual assault 147 0 381 9 15 364 0 1 29 267 1213
# Sunday 20 0 62 1 1 42 0 1 1 13 141
# Monday 15 0 43 2 2 48 0 0 5 7 122
# Tuesday 11 0 45 1 2 47 0 0 3 6 115
# Wednesday 15 0 46 0 1 35 0 0 3 2 102
# Thursday 16 0 39 0 2 57 0 0 3 5 122
# Friday 38 0 64 1 2 82 0 0 7 11 205
# Saturday 32 0 82 4 5 53 0 0 7 14 197
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 209 209

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY19

C. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 
case associated with the investigation and Subject below.
# Investigations Initiated during FY19 1149
  # Investigations Completed as of FY19 End (group by MCIO #) 727
  # Investigations Pending Completion as of FY19 End (group by MCIO #) 422
# Subjects in investigations Initiated During FY19 949
  # Service Member Subjects investigated by CID 10
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 10
  # Service Member Subjects investigated by NCIS 653
    # Your Service Member Subjects investigated by NCIS 622
    # Other Service Member Subjects investigated by NCIS 31
  # Service Member Subjects investigated by AFOSI 4
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 4
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

24

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

207

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

1

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 1
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

3

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service

3

  # Subject or Investigation Relevant Data Not Available 44
E2. Service Investigations Completed during FY19 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY19. 
These investigations may have been initiated during the FY19 or any prior FY.
# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 1021
  # Of these investigations with more than one Victim 38
  # Of these investigations with more than one Subject 62
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 948
  # Service Member Subjects investigated by CID 15
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 15
  # Service Member Subjects investigated by NCIS 662
    # Your Service Member Subjects investigated by NCIS 637
    # Other Service Member Subjects investigated by NCIS 25
  # Service Member Subjects investigated by AFOSI 3
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 3
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service

28

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 179
  # Subject Relevant Data Not Available 61
# Victims in investigations completed during FY19, supported by your Service 1076
  # Service Member Victims in CID investigations 21
    # Your Service Member Victims in CID investigations 7
    # Other Service Member Victims in CID investigations 14
  # Service Member Victims in NCIS investigations 953
    # Your Service Member Victims in NCIS investigations 943
    # Other Service Member Victims in NCIS investigations 10
  # Service Member Victims in AFOSI investigations 2
    # Your Service Member Victims in AFOSI investigations 2
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 97
  # Victim Relevant Data Not Available 3
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Unrestricted Reports (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 
Case Number) 

11

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 10
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 1
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

5

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service

2

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 11
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 9
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 9
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service

2

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine 
Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY19, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Unrestricted Reports (continued)

Victims and Subjects in Investigation 
Completed in FY19

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY19 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

F1. Gender of Victims 151 0 367 11 14 364 0 0 34 146 1087
# Male 16 0 57 9 1 91 0 0 12 42 228
# Female 135 0 310 2 13 272 0 0 21 104 857
# Unknown 0 0 0 0 0 1 0 0 1 0 2
F2. Age of Victims 151 0 367 11 14 364 0 0 34 146 1087
# 0-15 7 0 3 0 0 0 0 0 0 6 16
# 16-19 37 0 95 2 2 79 0 0 5 3 223
# 20-24 63 0 188 4 9 189 0 0 18 12 483
# 25-34 28 0 58 4 2 66 0 0 7 10 175
# 35-49 4 0 10 0 0 15 0 0 1 1 31
# 50-64 0 0 0 0 0 1 0 0 0 0 1
# 65 and older 1 0 0 0 0 0 0 0 0 0 1
# Unknown 11 0 13 1 1 14 0 0 3 114 157
F3. Victim Type 151 0 367 11 14 364 0 0 34 146 1087
# Service Member 114 0 326 11 14 343 0 0 31 146 985
# DoD Civilian 1 0 2 0 0 4 0 0 0 0 7
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 36 0 37 0 0 14 0 0 0 0 87
# Foreign National 0 0 1 0 0 2 0 0 2 0 5
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 1 0 0 1 0 0 1 0 3
F4. Grade of Service Member Victims 114 0 326 11 14 343 0 0 31 146 985
# E1-E4 94 0 249 8 10 261 0 0 17 111 750
# E5-E9 19 0 62 1 4 71 0 0 12 32 201
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 1 0 7 2 0 5 0 0 1 1 17
# O4-O10 0 0 0 0 0 1 0 0 0 0 1
# Cadet/Midshipman 0 0 8 0 0 5 0 0 1 2 16
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 114 0 326 11 14 343 0 0 31 146 985
# Army 3 0 2 0 0 11 0 0 0 2 18
# Navy 110 0 324 11 13 331 0 0 31 141 961
# Marines 1 0 0 0 0 1 0 0 0 2 4
# Air Force 0 0 0 0 1 0 0 0 0 1 2
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 114 0 326 11 14 343 0 0 31 146 985
# Active Duty 107 0 311 11 14 322 0 0 30 142 937
# Reserve (Activated) 7 0 7 0 0 12 0 0 0 2 28
# National Guard (Activated - Title 10) 0 0 0 0 0 4 0 0 0 0 4
# Cadet/Midshipman 0 0 8 0 0 5 0 0 1 2 16
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

Rape
(Art. 120)

Aggravated Sexual Assault
(Oct07-Jun12)

Sexual Assault (After Jun12)
(Art. 120)

Forcible Sodomy
(Art. 125)

Aggravated Sexual Contact
(Art. 120)

Abusive Sexual Contact
(Art.120)

Wrongful Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent Assault
(Art. 134)
(Pre-FY08)

Attempts to Commit Offenses
(Art. 80)

Offense Code Data Not Available FY19 Totals

G1. Gender of Subjects 157 0 364 9 12 360 0 0 43 13 958
# Male 126 0 271 7 11 281 0 0 14 5 715
# Female 2 0 14 1 0 20 0 0 2 0 39
# Unknown 24 0 59 1 1 39 0 0 19 8 151
# Relevant Data Not Available 5 0 20 0 0 20 0 0 8 0 53
G2. Age of Subjects 157 0 364 9 12 360 0 0 43 13 958
# 0-15 1 0 0 0 0 0 0 0 0 0 1
# 16-19 22 0 31 2 2 35 0 0 1 0 93
# 20-24 57 0 142 2 4 93 0 0 4 0 302
# 25-34 32 0 84 2 2 100 0 0 5 1 226
# 35-49 5 0 15 0 0 58 0 0 3 0 81
# 50-64 1 0 0 0 2 6 0 0 0 0 9
# 65 and older 9 0 21 1 0 6 0 0 4 1 42
# Unknown 2 0 9 0 0 6 0 0 3 6 26
# Relevant Data Not Available 28 0 62 2 2 56 0 0 23 5 178
G3. Subject Type 157 0 364 9 12 360 0 0 43 13 958
# Service Member 107 0 265 2 10 285 0 0 12 2 683
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 1 0 1 0 0 0 0 2
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 11 0 7 3 1 2 0 0 1 0 25
# Foreign National 0 0 2 0 0 3 0 0 0 1 6
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 34 0 70 3 1 48 0 0 22 10 188
# Relevant Data Not Available 5 0 20 0 0 21 0 0 8 0 54
G4. Grade of Service Member Subjects 107 0 265 2 10 285 0 0 12 2 683
# E1-E4 71 0 177 2 6 139 0 0 7 1 403
# E5-E9 33 0 69 0 3 127 0 0 4 1 237
# WO1-WO5 0 0 1 0 0 2 0 0 0 0 3
# O1-O3 2 0 11 0 1 6 0 0 0 0 20
# O4-O10 0 0 1 0 0 5 0 0 0 0 6
# Cadet/Midshipman 1 0 6 0 0 6 0 0 1 0 14
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 107 0 265 2 10 285 0 0 12 2 683
# Army 2 0 7 0 0 7 0 0 0 0 16
# Navy 98 0 251 1 10 266 0 0 12 1 639
# Marines 5 0 5 1 0 7 0 0 0 0 18
# Air Force 1 0 2 0 0 4 0 0 0 1 8
# Coast Guard 0 0 0 0 0 1 0 0 0 0 1
# Unknown 1 0 0 0 0 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 107 0 265 2 10 285 0 0 12 2 683
# Active Duty 104 0 251 2 10 270 0 0 11 2 650
# Reserve (Activated) 2 0 8 0 0 7 0 0 0 0 17
# National Guard (Activated - Title 10) 0 0 0 0 0 2 0 0 0 0 2
# Cadet/Midshipman 1 0 6 0 0 6 0 0 1 0 14
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY19 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Subject Data From Investigations completed during FY19
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY19 
INVESTIGATIONS

FY19 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 
INVESTIGATIONS

FY19 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY19, but the agency could not open an investigation based 
on the reasons below.

2

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 1
# Subjects in investigations completed in FY19 
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

1160 # Victims in investigations completed in FY19 1087

   # Service Member Subjects in investigations opened and 
completed in FY19

409
   # Service Member Victims in investigations opened and 
completed in FY19

699

# Total Subjects Outside DoD Prosecutive Authority 134

97 # Service Member Victims in substantiated Unknown Offender Reports 67

# Service Member Victims in remaining Unknown Offender Reports 18

35
# Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports

27

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports

5

2 0

0
# Service Member Victims in substantiated reports with a deceased or 
deserted Subject

0

# Service Member Victims in remaining reports with a deceased or 
deserted Subject

0

# Total Command Action Precluded or Declined for Sexual 
Assault

196

   # Service Member Subjects where Victim declined to participate in 
the military justice action

22
# Service Member Victims who declined to participate in the military 
justice action

15

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute

159
# Service Member Victims in investigations having insufficient 
evidence to prosecute

137

   # Service Member Subjects whose cases involved expired statute of 
limitations

0
# Service Member Victims whose cases involved expired statute of 
limitations

0

   # Service Member Subjects with allegations that were unfounded by 
Command

15
# Service Member Victims whose allegations were unfounded by 
Command

11

   # Service Member Subjects with Victims who died before 
completion of military justice action

0
# Service Member Victims who died before completion of the military 
justice action

0

# Subjects disposition data not yet available 603
# Service Member Victims involved in reports with Subject 
disposition data not yet available

567

# Subjects for whom Command Action was completed as of 
30-SEP-2019

204

# FY19 Service Member Subjects where evidence supported 
Command Action

204
# FY19 Service Member Victims in cases where evidence 
supported Command Action

218

   # Service Member Subjects: Courts-Martial charge preferred 25
   # Service Member Victims involved with Courts-Martial preferrals 
against Subject

31

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ)

52
   # Service Member Victims involved with Nonjudicial punishments 
(Article 15) against Subject

61

   # Service Member Subjects: Administrative discharges 11
   # Service Member Victims involved with Administrative discharges 
against Subject

13

   # Service Member Subjects: Other adverse administrative actions 25
   # Service Member Victims involved with Other administrative actions 
against Subject

24

   # Service Member Subjects: Courts-Martial charge preferred for non-
sexual assault offense

5
   # Service Member Victims involved with Courts-Martial preferrals for 
non-sexual assault offenses

6

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense

60
   # Service Member Victims involved with Nonjudicial punishment for 
non-sexual assault offenses

56

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense

9
   # Service Member Victims involved with administrative discharges 
for non-SA offense

11

   # Service Member Subjects: Other adverse administrative actions for 
non-sexual assault offense

17
   # Service Member Victims involved with Other administrative actions 
for non-SA offense

16

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the outcomes of 
Courts-Martial for sexual assault crimes completed during FY19

FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court Completion 134

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 21
   # Subjects whose Courts-Martial was completed by the end of FY19 113
# Subjects whose Courts-Martial was dismissed 33
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 17

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 5

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 7
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 4
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial 11
   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 1
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 10
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 69
   # Subjects Acquitted of Charges 18
   # Subjects Convicted of Any Charge at Trial 51
   # Subjects with unknown punishment 4
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 47
   # Subjects receiving confinement 40
   # Subjects receiving reductions in rank 30
   # Subjects receiving fines or forfeitures 13
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 23
   # Subjects receiving restriction or some limitation on freedom 4
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 0
   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 13
     # Subjects receiving UOTHC administrative discharge 13
     # Subjects receiving General administrative discharge 0
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 18

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of nonjudicial 
punishments for sexual assault crimes completed during FY19 

FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY19 80
   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 12
  # Subjects whose nonjudicial punishment action was completed by the end of FY19 68
   # Subjects whose nonjudicial punishment was dismissed 9
# Subjects administered nonjudicial punishment 59
   # Subjects with unknown punishment 1
   # Subjects with no punishment 1
   # Subjects with pending punishment 0
   # Subjects with Punishment 57
   # Subjects receiving correctional custody 2
   # Subjects receiving reductions in rank 40
   # Subjects receiving fines or forfeitures 0
   # Subjects receiving restriction or some limitation on freedom 40
   # Subjects receiving extra duty 24
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 5
   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual assault 
charge

23

     # Subjects who received NJP followed by UOTHC administrative discharge 10
     # Subjects who received NJP followed by General administrative discharge 10
     # Subjects who received NJP followed by Honorable administrative discharge 1
     # Subjects who received NJP followed by Uncharacterized administrative discharge 2

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for sexual 
assault. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 7
# Subjects receiving an administrative discharge or other separation for a sexual assault offense 20
   # Subjects receiving UOTHC administrative discharge 5
   # Subjects receiving General administrative discharge 5
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 10
# Subjects whose other adverse administrative action was not completed by the end of FY19 2
# Subjects receiving other adverse administrative action for a sexual assault offense 37
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 
outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 
Sections D and E above.

FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY19 19
   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 2
   # Subjects whose Courts-Martial was completed by the end of FY19 17
# Subjects whose Courts-Martial was dismissed 1
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 1
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 0
   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 0
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 16
   # Subjects Acquitted of Charges 1
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 15
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 15
   # Subjects receiving confinement 12
   # Subjects receiving reductions in rank 10
   # Subjects receiving fines or forfeitures 4
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 3
   # Subjects receiving restriction or some limitation on freedom 2
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 0
   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 8
     # Subjects receiving UOTHC administrative discharge 8
     # Subjects receiving General administrative discharge 0
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
  

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 
only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D 
and E above. 

FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY19 125
   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 10
# Subjects whose nonjudicial punishment action was completed by the end of FY19 115
   # Subjects whose nonjudicial punishment was dismissed 6
# Subjects administered nonjudicial punishment for a non-sexual assault offense 109
   # Subjects with unknown punishment 3
   # Subjects with no punishment 2
   # Subjects with pending punishment 0
   # Subjects with Punishment 104
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 78
   # Subjects receiving fines or forfeitures 0
   # Subjects receiving restriction or some limitation on freedom 57
   # Subjects receiving extra duty 53
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 11
   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 17
     # Subjects who received NJP followed by UOTHC administrative discharge 2
     # Subjects who received NJP followed by General administrative discharge 12
     # Subjects who received NJP followed by Honorable administrative discharge 0
     # Subjects who received NJP followed by Uncharacterized administrative discharge 3

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-
sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 2
# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 6
   # Subjects receiving UOTHC administrative discharge 1
   # Subjects receiving General administrative discharge 4
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 1
# Subjects whose other adverse administrative action was not completed by the end of FY19 0
# Subjects receiving other adverse administrative action for a non-sexual assault offense 26
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Restricted Reports

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

# TOTAL Victims initially making Restricted Reports 737
  # Service Member Victims making Restricted Reports 714
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 9
  # Relevant Data Not Available 14
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 205
  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 188
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 3
  # Relevant Data Not Available 14
# Total Victim reports remaining Restricted 532
  # Service Member Victim reports remaining Restricted 526
  # Non-Service Member Victim reports remaining Restricted 6
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 532
  # Service Member on Service Member 312
  # Non-Service Member on Service Member 117
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 6
  # Unidentified Subject on Service Member 97
  # Relevant Data Not Available 0

B. INCIDENT DETAILS FY19 Totals

# Reported sexual assaults occurring 532
  # On military installation 135
  # Off military installation 235
  # Unidentified location 138
  # Relevant Data Not Available 24
Length of time between sexual assault and Restricted Report 532
  # Reports made within 3 days of sexual assault 140
  # Reports made within 4 to 10 days after sexual assault 47
  # Reports made within 11 to 30 days after sexual assault 46
  # Reports made within 31 to 365 days after sexual assault 78
  # Reports made longer than 365 days after sexual assault 74
  # Relevant Data Not Available 147
Time of sexual assault incident 532
  # Midnight to 6 am 107
  # 6 am to 6 pm 37
  # 6 pm to midnight 175
  # Unknown 200
  # Relevant Data Not Available 13
Day of sexual assault incident 532
  # Sunday 72
  # Monday 41
  # Tuesday 32
  # Wednesday 29
  # Thursday 47
  # Friday 64
  # Saturday 102
  # Relevant Data Not Available 145

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY19 Totals

# Service Member Victims 526
  # Army Victims 4
  # Navy Victims 520
  # Marines Victims 0
  # Air Force Victims 2
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

NAVY 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

Gender of Victims 532
  # Male 107
  # Female 425
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 532
  # 0-15 31
  # 16-19 157
  # 20-24 236
  # 25-34 83
  # 35-49 19
  # 50-64 2
  # 65 and older 0
  # Relevant Data Not Available 4
Grade of Service Member Victims 526
  # E1-E4 377
  # E5-E9 113
  # WO1-WO5 0
  # O1-O3 19
  # O4-O10 4
  # Cadet/Midshipman 12
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Status of Service Member Victims 526
  # Active Duty 501
  # Reserve (Activated) 11
  # National Guard (Activated - Title 10) 1
  # Cadet/Midshipman/Prep School Student 12
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Victim Type 532
  # Service Member 526
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 6
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 96
  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 56
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 39
  # Service Member Choosing Not to Specify 1
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 31.66
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 52.62
  Mode # of Days Taken to Change to Unrestricted 1

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY19

FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY19

29

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 29
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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Support Services

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 7261
      # Medical 777
      # Mental Health 1192
      # Legal 1486
      # Chaplain/Spiritual Support 844
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 1458
      # DoD Safe Helpline 662
      # Other 842
    # CIVILIAN Resources (Referred by DoD) 896
      # Medical 38
      # Mental Health 110
      # Legal 7
      # Chaplain/Spiritual Support 844
      # Rape Crisis Center 122
      # Victim Advocate 128
      # DoD Safe Helpline
      # Other 469
# Cases where SAFEs were conducted 164
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 2
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 81

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS
FY19 

TOTALS
# Military Protective Orders issued during FY19 274
# Reported MPO Violations in FY19 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or add a new category 
to 
identify the reason the requests were denied:

FY19 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 64 Total Number Denied 9
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 2 Reasons for Disapproval (Total) 4
# Installation expedited transfer requests by Service Member Victims of sexual assault 294 Report not deemed credible 5
  # Installation expedited transfer requests by Service Member Victims Denied 7 Victim declined to participate 1
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS Victim pending separation 2
# Support service referrals for Victims in the following categories Other: No billet avaliable 1
    # MILITARY Resources (Referred by DoD) 2903
      # Medical 365
      # Mental Health 492
      # Legal 405
      # Chaplain/Spiritual Support 386
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 738
      # DoD Safe Helpline 297
      # Other 220
    # CIVILIAN Resources (Referred by DoD) 306
      # Medical 14
      # Mental Health 57
      # Legal 4
      # Chaplain/Spiritual Support 386
      # Rape Crisis Center 48
      # Victim Advocate 60
      # DoD Safe Helpline
      # Other 119
# Cases where SAFEs were conducted 81
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

NAVY FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 
the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 
there is a safety risk for the Victim.

FY19 
TOTALS
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Support Services (continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER

FY19 Totals

D1. # Non-Service Members in the following categories: 74
    # Non-Service Member on Non-Service Member 9
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 8
    # Relevant Data Not Available 57
D2. Gender of Non-Service Members 74
  # Male 3
  # Female 53
  # Relevant Data Not Available 18
D3. Age of Non-Service Members at the Time of Incident 74
  # 0-15 0
  # 16-19 3
  # 20-24 3
  # 25-34 7
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 61
D4. Non-Service Member Type 74
  # DoD Civilian 4
  # DoD Contractor 2
  # Other US Government Civilian 0
  # US Civilian 43
  # Foreign National 3
  # Foreign Military 0
  # Relevant Data Not Available 22
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 198
  # Medical 17
  # Mental Health 31
  # Legal 36
  # Chaplain/Spiritual Support 19
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 46
  # DoD Safe Helpline 24
  # Other 25
# CIVILIAN Resources (Referred by DoD) 87
  # Medical 5
  # Mental Health 10
  # Legal 12
  # Chaplain/Spiritual Support 1
  # Rape Crisis Center 31
  # Victim Advocate 5
  # DoD Safe Helpline
  # Other 23
# Cases where SAFEs were conducted 13
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 16
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 1
# Non-Service Member Victim reports remaining Restricted 15
# Restricted Reports from Non-Service Member Victims in the following categories: 15
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 5
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 10
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 15
  # Male 1
  # Female 14
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 15
  # 0-15 0
  # 16-19 2
  # 20-24 8
  # 25-34 5
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 15
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 15
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 73
  # Medical 11
  # Mental Health 11
  # Legal 8
  # Chaplain/Spiritual Support 8
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 12
  # DoD Safe Helpline 9
  # Other 14
# CIVILIAN Resources (Referred by DoD) 7
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 4
  # Victim Advocate 1
  # DoD Safe Helpline
  # Other 2
# Cases where SAFEs were conducted 9
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Reports in Combat Areas of Interest

A. FY19 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 
attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY19. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 
the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 8
  # Service Member Victims 7
  # Non-Service Member Victims in allegations against Service Member Subject 1
  # Relevant Data Not Available 0
# Unrestricted Reports in the following categories 8
  # Service Member on Service Member 4
  # Service Member on Non-Service Member 1
  # Non-Service Member on Service Member 0
  # Unidentified Subject on Service Member 2
  # Relevant Data Not Available 1
# Unrestricted Reports of sexual assault occurring 8
  # On military installation 5
  # Off military installation 3
  # Unidentified location 0
# Victim in Unrestricted Reports Referred for Investigation 8
  # Victims in investigations initiated during FY19 8
    # Victims with Investigations pending completion at end of 30-SEP-2019 1
    # Victims with Completed Investigations at end of 30-SEP-2019 7
  # Victims with Investigative Data Forthcoming 0
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement

0

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 0
# All Restricted Reports in Combat Areas of Interest received in FY19 (one Victim per 
report)

10

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year)

4

  # Restricted Reports Remaining Restricted at end of FY19 6

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY19 FY19 Totals
FY19 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 8 7
  # Reports made within 3 days of sexual assault 2 2
  # Reports made within 4 to 10 days after sexual assault 1 1
  # Reports made within 11 to 30 days after sexual assault 1 1
  # Reports made within 31 to 365 days after sexual assault 2 2
  # Reports made longer than 365 days after sexual assault 2 1
  # Relevant Data Not Available 0 0
Time of sexual assault 8 7
# Midnight to 6 am 4 3
  # 6 am to 6 pm 1 1
  # 6 pm to midnight 3 3
  # Unknown 0 0
  # Relevant Data Not Available 0 0
Day of sexual assault 8 7
  # Sunday 1 1
  # Monday 1 1
  # Tuesday 1 1
  # Wednesday 1 0
  # Thursday 1 1
  # Friday 2 2
  # Saturday 1 1
  # Relevant Data Not Available 0 0

NAVY COMBAT AREAS OF INTEREST
FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY19 Reports of Sexual Assault.
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Unrestricted Reports in Combat Areas of Interest (continued)

Male on Female Male on Male Female on Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female
Multiple Mixed 
Gender Assault

Relevant Data 
Not Available

FY19 Totals

6 0 0 0 0 1 0 1 8
# Service Member on Service Member 4 0 0 0 0 0 0 0 4
# Service Member on Non-Service Member 1 0 0 0 0 0 0 0 1
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0
# Unidentified Subject on Service Member 1 0 0 0 0 1 0 0 2
# Relevant Data Not Available 0 0 0 0 0 0 0 1 1

UNRESTRICTED REPORTS MADE IN FY19
D. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

D1. 4 0 2 0 0 2 0 0 0 0 8
# Service Member on Service Member 2 0 1 0 0 1 0 0 0 0 4
# Service Member on Non-Service Member 1 0 0 0 0 0 0 0 0 0 1
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0
# Unidentified Subject on Service Member 1 0 0 0 0 1 0 0 0 0 2
# Relevant Data Not Available 0 0 1 0 0 0 0 0 0 0 1

TOTAL Service Member Victims in FY19 
Reports

3 0 2 0 0 2 0 0 0 0 7

# Service Member Victims: Female 3 0 2 0 0 2 0 0 0 0 7
# Service Member Victims: Male 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 4 0 2 0 0 2 0 0 0 0 8
# Midnight to 6 am 1 0 2 0 0 1 0 0 0 0 4
# 6 am to 6 pm 0 0 0 0 0 1 0 0 0 0 1
# 6 pm to midnight 3 0 0 0 0 0 0 0 0 0 3
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
D4. Day of sexual assault 4 0 2 0 0 2 0 0 0 0 8
# Sunday 1 0 0 0 0 0 0 0 0 0 1
# Monday 0 0 1 0 0 0 0 0 0 0 1
# Tuesday 0 0 1 0 0 0 0 0 0 0 1
# Wednesday 1 0 0 0 0 0 0 0 0 0 1
# Thursday 1 0 0 0 0 0 0 0 0 0 1
# Friday 0 0 0 0 0 2 0 0 0 0 2
# Saturday 1 0 0 0 0 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY19

C. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (VICTIM AND SUBJECT 
GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Wrongful 
Sexual Contact
(Oct07-Jun12)

(Art. 120)

TOTAL UNRESTRICTED REPORTS 4 0 2 0 0 2 0 0 0 0 8
Afghanistan 0 0 0 0 0 0 0 0 0 0 0
Bahrain 0 0 0 0 0 1 0 0 0 0 1
Djibouti 1 0 0 0 0 1 0 0 0 0 2
Iraq 1 0 0 0 0 0 0 0 0 0 1
Jordan 0 0 0 0 0 0 0 0 0 0 0
Kosovo 0 0 0 0 0 0 0 0 0 0 0
Kuwait 0 0 0 0 0 0 0 0 0 0 0
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 1 0 0 0 0 0 0 0 1
Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0
Somalia 0 0 0 0 0 0 0 0 0 0 0
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 0 0 0 0 0 0 0 0 0 0 0
Uae 2 0 1 0 0 0 0 0 0 0 3
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 4 0 2 0 0 2 0 0 0 0 8

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY19 COMBAT AREAS OF INTEREST - 
LOCATIONS OF UNRESTRICTED REPORTS 
OF SEXUAL ASSAULT. 
Note: The data in this section is drawn from 
raw, uninvestigated information about 
Unrestricted Reports received during FY19. 
These Reports may not be fully investigated 
by the end of the fiscal year. 

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 in Combat 
Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.

# Investigations Initiated during FY19 8
  # Investigations Completed as of FY19 End (group by MCIO #) 6
  # Investigations Pending Completion as of FY19 End (group by MCIO #) 2
# Subjects in investigations Initiated During FY19 8
  # Service Member Subjects investigated by CID 1
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 1
  # Service Member Subjects investigated by NCIS 5
    # Your Service Member Subjects investigated by NCIS 5
    # Other Service Member Subjects investigated by NCIS 0
  # Service Member Subjects investigated by AFOSI 0
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

0

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

2

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service

0

  # Subject or Investigation Relevant Data Not Available 0

E2. Service Investigations Completed during FY19 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the 
FY19. These investigations may have been initiated during the FY19 or any prior FY.

# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 6
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 1
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 6
  # Service Member Subjects investigated by CID 1
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 1
  # Service Member Subjects investigated by NCIS 3
    # Your Service Member Subjects investigated by NCIS 3
    # Other Service Member Subjects investigated by NCIS 0
  # Service Member Subjects investigated by AFOSI 0
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service

0

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 2

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 6
  # Service Member Victims in CID investigations 1
    # Your Service Member Victims in CID investigations 0
    # Other Service Member Victims in CID investigations 1
  # Service Member Victims in NCIS investigations 4
    # Your Service Member Victims in NCIS investigations 3
    # Other Service Member Victims in NCIS investigations 1
  # Service Member Victims in AFOSI investigations 0
    # Your Service Member Victims in AFOSI investigations 0
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 1
  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 
Case Number) 

0

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY19 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service

0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service

0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY19, supported by your Service 0
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service

0

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine 
Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") in Combat 
Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY19, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

Victims in Investigation Completed in FY19 
in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY19 IN 
COMBAT AREAS OF INTEREST (Investigation 
Completed within the reporting period. 
These investigations may have been opened 
in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

F1. Gender of Victims 2 0 2 0 0 2 0 0 0 0 6
# Male 0 0 0 0 0 0 0 0 0 0 0
# Female 2 0 2 0 0 2 0 0 0 0 6
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 2 0 2 0 0 2 0 0 0 0 6
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 0 0 0 0 0 0
# 20-24 0 0 2 0 0 2 0 0 0 0 4
# 25-34 1 0 0 0 0 0 0 0 0 0 1
# 35-49 0 0 0 0 0 0 0 0 0 0 0
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 0 0 0 0 0 1
F3. Victim Type 2 0 2 0 0 2 0 0 0 0 6
# Service Member 1 0 2 0 0 2 0 0 0 0 5
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 1 0 0 0 0 0 0 0 0 0 1
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 1 0 2 0 0 2 0 0 0 0 5
# E1-E4 0 0 1 0 0 1 0 0 0 0 2
# E5-E9 0 0 1 0 0 1 0 0 0 0 2
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 1 0 0 0 0 0 0 0 0 0 1
# O4-O10 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 1 0 2 0 0 2 0 0 0 0 5
# Army 1 0 0 0 0 1 0 0 0 0 2
# Navy 0 0 2 0 0 1 0 0 0 0 3
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 1 0 2 0 0 2 0 0 0 0 5
# Active Duty 1 0 1 0 0 0 0 0 0 0 2
# Reserve (Activated) 0 0 1 0 0 1 0 0 0 0 2
# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY19 Totals

G1. Gender of Subjects 3 0 1 0 0 2 0 0 0 0 6
# Male 2 0 1 0 0 2 0 0 0 0 5
# Female 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 3 0 1 0 0 2 0 0 0 0 6
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 0 0 0 0 0 0
# 20-24 0 0 0 0 0 1 0 0 0 0 1
# 25-34 2 0 1 0 0 0 0 0 0 0 3
# 35-49 0 0 0 0 0 0 0 0 0 0 0
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 1 0 0 0 0 1
# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 0 1
G3. Subject Type 3 0 1 0 0 2 0 0 0 0 6
# Service Member 2 0 1 0 0 1 0 0 0 0 4
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 1 0 0 0 0 2
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G4. Grade of Service Member Subjects 2 0 1 0 0 1 0 0 0 0 4
# E1-E4 0 0 0 0 0 1 0 0 0 0 1
# E5-E9 2 0 1 0 0 0 0 0 0 0 3
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 0 0 0 0 0 0
# O4-O10 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 2 0 1 0 0 1 0 0 0 0 4
# Army 0 0 0 0 0 1 0 0 0 0 1
# Navy 2 0 1 0 0 0 0 0 0 0 3
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 2 0 1 0 0 1 0 0 0 0 4
# Active Duty 2 0 1 0 0 0 0 0 0 0 3
# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0
# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY19 
COMBAT AREAS OF INTEREST (Investigation 
Completed within the reporting period. 
These investigations may have been opened 
in current or prior Fiscal Years)

Subject Data From Investigations completed during FY19
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY19 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 Totals
H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST
FY19 Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY19, but the agency could not open an investigation based 
on the reasons below.

0

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service

0

   # Subjects - Other 0
# Subjects in investigations completed in FY19 
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

7 # Victims in investigations completed in FY19 6

   # Service Member Subjects in investigations opened and 
completed in FY19

4
   # Service Member Victims in investigations opened and 
completed in FY19

5

# Total Subjects with allegations unfounded by a Military 
Criminal Investigative Organization

0 # Total Victims associated with MCIO unfounded allegations 0

   # Service Member Subjects with allegations unfounded by MCIO 0    # Service Member Victims involved in MCIO unfounded allegations 0

   # Non-Service Member Subjects with allegations unfounded by 
MCIO

0
   # Non-Service Member Victims involved in MCIO unfounded 
allegations

0

   # Unidentified Subjects with allegations unfounded by MCIO 0
   # Subjects with Subject data not yet available and with allegations 
unfounded by MCIO

0
   # Victims with Victim data not yet available and involved in MCIO 
unfounded allegations

0

# Total Subjects Outside DoD Prosecutive Authority 2

2
# Service Member Victims in substantiated Unknown Offender 
Reports

2

# Service Member Victims in remaining Unknown Offender Reports 0

0
# Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports

0

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports

0

0 0

0
# Service Member Victims in substantiated reports with a deceased or 
deserted Subject

0

# Service Member Victims in remaining reports with a deceased or 
deserted Subject

0

# Total Command Action Precluded or Declined for Sexual 
Assault

4

   # Service Member Subjects where Victim declined to participate in 
the military justice action

0
# Service Member Victims who declined to participate in the military 
justice action

0

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute

3
# Service Member Victims in investigations having insufficient 
evidence to prosecute

1

   # Service Member Subjects whose cases involved expired statute 
of limitations

0
# Service Member Victims whose cases involved expired statute of 
limitations

0

   # Service Member Subjects with allegations that were unfounded 
by Command

1
# Service Member Victims whose allegations were unfounded by 
Command

1

   # Service Member Subjects with Victims who died before 
completion of military justice action

0
# Service Member Victims who died before completion of the military 
justice action

0

# Subjects disposition data not yet available 1
# Service Member Victims involved in reports with Subject 
disposition data not yet available

2

# Subjects for whom Command Action was completed as of 
30-SEP-2019

0

# FY19 Service Member Subjects where evidence supported 
Command Action

0
# FY19 Service Member Victims in cases where evidence 
supported Command Action

0

   # Service Member Subjects: Courts-Martial charge preferred 0
   # Service Member Victims involved with Courts-Martial preferrals 
against Subject

0

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ)

0
   # Service Member Victims involved with Nonjudicial punishments 
(Article 15) against Subject

0

   # Service Member Subjects: Administrative discharges 0
   # Service Member Victims involved with Administrative discharges 
against Subject

0

   # Service Member Subjects: Other adverse administrative actions 0
   # Service Member Victims involved with Other administrative 
actions against Subject

0

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense

0
   # Service Member Victims involved with Courts-Martial preferrals for 
non-sexual assault offenses

0

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense

0
   # Service Member Victims involved with Nonjudicial punishment for 
non-sexual assault offenses

0

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense

0
   # Service Member Victims involved with administrative discharges 
for non-SA offense

0

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense

0
   # Service Member Victims involved with Other administrative 
actions for non-SA offense

0

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Restricted Reports in Combat Areas of Interest

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

# TOTAL Victims initially making Restricted Reports 10
  # Service Member Victims making Restricted Reports 10
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 0
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 4
  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 4
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0
# Total Victim reports remaining Restricted 6
  # Service Member Victim reports remaining Restricted 6
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 6
  # Service Member on Service Member 4
  # Non-Service Member on Service Member 0
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 2
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY19 Totals

# Reported sexual assaults occurring 6
  # On military installation 1
  # Off military installation 5
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 6
  # Reports made within 3 days of sexual assault 4
  # Reports made within 4 to 10 days after sexual assault 0
  # Reports made within 11 to 30 days after sexual assault 0
  # Reports made within 31 to 365 days after sexual assault 1
  # Reports made longer than 365 days after sexual assault 1
  # Relevant Data Not Available 0
Time of sexual assault incident 6
  # Midnight to 6 am 3
  # 6 am to 6 pm 0
  # 6 pm to midnight 2
  # Unknown 1
  # Relevant Data Not Available 0
Day of sexual assault incident 6
  # Sunday 1
  # Monday 0
  # Tuesday 0
  # Wednesday 0
  # Thursday 1
  # Friday 3
  # Saturday 1
  # Relevant Data Not Available 0

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY19 Totals

# Service Member Victims 6
  # Army Victims 1
  # Navy Victims 5
  # Marines Victims 0
  # Air Force Victims 0
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

NAVY COMBAT AREAS OF INTEREST (CAI) 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports in Combat Areas of Interest (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

Gender of Victims 6
  # Male 0
  # Female 6
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 6
  # 0-15 0
  # 16-19 0
  # 20-24 3
  # 25-34 2
  # 35-49 1
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 6
  # E1-E4 2
  # E5-E9 4
  # WO1-WO5 0
  # O1-O3 0
  # O4-O10 0
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 6
  # Active Duty 5
  # Reserve (Activated) 1
  # National Guard (Activated - Title 10) 0
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 6
  # Service Member 6
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN COMBAT 
AREAS OF INTEREST

FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0
  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 8
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 9.8
  Mode # of Days Taken to Change to Unrestricted 0

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY19 IN COMBAT AREAS OF INTEREST

FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY19

0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
  # Relevant Data Not Available 0

TOTAL # FY19 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 6
Afghanistan 0
Bahrain 5
Djibouti 1
Iraq 0
Jordan 0
Kosovo 0
Kuwait 0
Lebanon 0
Pakistan 0
Qatar 0
Saudi Arabia 0
Somalia 0
Syria 0
Turkey 0
Uae 0
Yemen 0

NAVY COMBAT AREAS OF INTEREST (CAI) 
FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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Support Services in Combat Areas of Interest

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 67
      # Medical 7
      # Mental Health 13
      # Legal 10
      # Chaplain/Spiritual Support 7
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 18
      # DoD Safe Helpline 5
      # Other 7
    # CIVILIAN Resources (Referred by DoD) 13
      # Medical 0
      # Mental Health 1
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 0
      # Victim Advocate 2
      # DoD Safe Helpline
      # Other 10
# Cases where SAFEs were conducted 3
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0
B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN 
COMBAT AREAS OF INTEREST

FY19 
TOTALS

# Military Protective Orders issued during FY19 3
# Reported MPO Violations in FY19 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 0
  # Installation expedited transfer requests by Service Member Victims Denied 0
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 
INTEREST
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 32
      # Medical 5
      # Mental Health 5
      # Legal 6
      # Chaplain/Spiritual Support 7
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 7
      # DoD Safe Helpline 2
      # Other 0
    # CIVILIAN Resources (Referred by DoD) 17
      # Medical 0
      # Mental Health 3
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 0
      # Victim Advocate 2
      # DoD Safe Helpline
      # Other 12
# Cases where SAFEs were conducted 2
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

NAVY CAI FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 
the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 

FY19 
TOTALS
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Support Services in Combat Areas of Interest (continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST

FY19 Totals

D1. # Non-Service Members in the following categories: 0
    # Non-Service Member on Non-Service Member 0
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
    # Relevant Data Not Available 0
D2. Gender of Non-Service Members 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
D3. Age of Non-Service Members at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
D4. Non-Service Member Type 0
  # DoD Civilian 0
  # DoD Contractor 0
  # Other US Government Civilian 0
  # US Civilian 0
  # Foreign National 0
  # Foreign Military 0
  # Relevant Data Not Available 0
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST

FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Report Case Synopses

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim Gender
Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender

Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-1 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported Subject had sexual intercourse with her 
when she was too intoxicated to consent at an off-base hotel. 
NCIS investigated. SA-IDA preferred charges of Art 120 to a 
General Court-Martial. Subject was acquitted at trial.

2 Sexual Assault (Art. 120) UNITED STATES Navy Multiple Victims
Multiple Victims - 

Female
Navy E-5 Male No No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 22; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject penetratd her without 
consent on several occasions. NCIS investigated and RLSO 
recommended preferral of charges. GCMCA referred charges for 
Article 120 offenses (Rape and Sexual Assault). Subject 
subsequently pled Guilty at General Court-Martial to Article 128 
offense (Assault Consummated by a Battery), and was 
separated from the Navy with an Other than Honorable 
characterization of service.

3 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Male Navy E-2 Female No No
Alcohol/Drug 
Counseling

Q2 (January-
March)

Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Subject (a single 
subject)

Notes: Victim reported Subject kissed him and fondled his 
genitals without consent. NCIS investigated. RLSO 
recommended against court-martial. Subject was 
administratively separated from the Navy with an Other than 
Honorable Discharge.

4 Rape (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown No No
Q2 (January-

March)
Offender is Unknown Victim (single victim)

Notes: Victim reported a penetration sexual assault by an 
unknown active duty Subject. NCIS investigated but was unable 
to identify a Subject. Victim expressed a preference not to 
continue with the investigative process. SA-IDA took no action 
due to the unknown Subject and Victim preference.

5
Abusive Sexual Contact 

(Art. 120)
JAPAN Navy E-4 Female Navy E-6 Male Yes No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her non-
consensually and in a sexual manner, although she had made it 
clear to Subject that she was not consenting. Subject received 
non-judicial punishment for assault.

6 Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Unknown Male
Q4 (July-
September)

Offender is Unknown

Notes: Third party report that Victim was sexually assaulted 
while on leave in her hometown. Victim declined to participate 
in investigation, and offender remains unknown. No further 
action due to unknown Subject.

7a
Abusive Sexual Contact 

(Art. 120)
Air Force E-5 Female Navy E-7 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her inappropriately 
while on-base overseas. NCIS investigated. RLSO recommended 
against prosecution. Subject received written counseling. No 
further action.

7b
Aggravated Sexual Contact 

(Art. 120)
Air Force E-7 Female Navy E-7 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her inappropriately 
while on-base overseas. NCIS investigated. RLSO recommended 
against prosecution. Subject received written counseling. No 
further action.

8
Abusive Sexual Contact 

(Art. 120)
JAPAN Navy E-4 Male Unknown Unknown

Q1 (October-
December)

Offender is Unknown

Notes: Victim reported he woke up in berthing on the ship to 
an unknown Subject touching his groin area. NCIS investigated 
but was unable to identify a Subject. SA-IDA took no action 
due to unknown Subject.

9 Rape (Art. 120) UNITED STATES N/A US Civilian Female Navy E-3 Male
Q1 (October-
December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Civilian Victim reported Subject touched her breast and 
penetrated her vagina with his penis in his off-base residence 
while Victim was intoxicated. Local police assumed jurisdiction 
and prosecuted Subject for Forcible Sodomy and Misdemeanor 
Sexual Battery. Subject pled guilty to Misdemeanor Sexual 
Battery. Subject's command is administratively separating 
Subject for commission of a serious offense.

10
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male Yes No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, during deployment onboard the 
ship, Subject touched her buttocks and breasts over the clothes 
several times without consent. Subject received non-judicial 
punishment, and sent to administrative separation board. Board 
members voted to retain Subject.

11 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject raped her in a hotel room 
off-base. Local law enforcement investigated. Local district 
attorney declined to prosecute the case. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence. Commanding Officer held nonjudicial punishment 
proceeding. Commanding Officer imposed nonjudicial 
punishment for violation of Article 92 (orders violation - 
underage drinking) but did not impose punishment for violation 
of Article 128 (simple assault).

12
Abusive Sexual Contact 

(Art. 120)
Navy E-3

Multiple Victims - 
Female

Navy E-4 Male
Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: During the course of an NCIS investigation into sexual 
harassment, two Victims reported Subject also committed 
abusive sexual contact on them. SA-IDA returned the case to 
the Subject's command, which imposed NJP for Art 120 
(contact) and Art 92. Subject was separated at an ADSEP 
board.

13
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-5 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Involved but not 
specified

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported she passed out after a night of drinking 
and woke up to find Subject kissing her neck. Subject stopped 
and left Victim's barracks room when she told him to. NCIS 
investigated. RLSO recommended against court-martial due to 
no reasonable likelihood of success at trial. SA-IDA reviewed 
case and declined prefer charges. Subject was issued a Page 13 
written counseling and transferred to a new command.

14
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-4 Male Yes No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Rape (Art. 120) Convicted Assault (Art. 128)
Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject allegedly raped Victim. Subject charged with 
Rape and Sexual Assault at general court-martial, but Subject 
pled Guilty to Assault. Subject received Dishonorable Discharge.

15
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-3 Male Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject grabbed her breast as he walked 
past her on the ship. NCIS investigated. Subject admitted to 
grabbing Victim's breast. SA-IDA returned case to Subject's 
command, which imposed NJP.

16
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male No No

Chaplain/Spiritua
l Support

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her buttocks while she 
was sleeping in her barracks room. NCIS investigated this and 
two other reports that were made about Subject. SA-IDA 
preferred charges of Art 120 and Art 92 to a court-martial. The 
Article 32 hearing officer recommended adjudication at NJP. SA-
IDA withdrew the charges and returned the case to Subject's 
command for NJP.

17 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-3 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that subject sexually assaulted 
(penetration) her when she was unable to consent. NCIS 
investigated. Subject stated that sex was consensual. RLSO 
recommended against prosecution due to insufficient evidence. 
SA-IDA declined to prosecute. ADSEP board found no basis for 
separation. Subject retained.

18 Sexual Assault (Art. 120) Unknown Marine Corps E-3 Female Navy E-5 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject grabbed her buttocks in an off-
base bar. NCIS investigated. RLSO recommended against court-
martial. SA-IDA returned case to Subject's command, which 
imposed NJP for Art 128.

19 Sexual Assault (Art. 120) UNITED STATES Navy E-6 Female Unknown Unknown
Q2 (January-

March)
Offender is Unknown

Notes: Victim reported a sexual assault by an unknown Subject 
that occurred in 2014 when Victim was at a prior duty station. 
NCIS contacted Victim, who declined to provide additional 
information about the assault or participate in the investigative 
process. No further action was taken.

20
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Male & Female

Navy E-3 Male
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Convicted
Aggravated Sexual 
Contact (Art. 120)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Multiple Victims reported Subject grabbed their buttocks. 
One Victim reported Subject pushed her to the ground and 
fondled her breasts, then dragged her into a bar. NCIS 
investigated. Victim 1 declined to participate in the investigative 
process. RLSO recommended against court-martial. in 
accordance with staff judge advocate recommendation and 
victim preference, SA-IDA referred charges to a Summary Court-
Martial. Subject was found guilty of Art 120 (aggravated 
contact) and Art 128. Subject waived his right to an ADSEP 
board.
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21 Sexual Assault (Art. 120) UNITED STATES Navy E-6 Female Navy E-6 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject made unwanted sexual 
advances at an off-base location and grabbed her wrists, 
leaving bruises. NCIS investigated. SA-IDA preferred charges to 
a special court-martial. Charges were withdrawn and Subject 
was given NJP for Art 128 pursuant to a pre-trial agreement 
and with concurrence of Victim. In addition to NJP, Subject's 
promotion recommendation to E-7 was rescinded.

22
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-4 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject wedged his hand under Victim's 
buttocks while Victim was sitting in a chair next to Subject. 
NCIS investigated. Subject admitted to the misconduct. RLSO 
recommended against court-martial. SA-IDA returned the case 
to Subject's command, which imposed NJP for Art 128. Subject 
was subsequently separated at an administrative board with a 
GEN.

23
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Female Navy E-1 Male No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject brushed against Victim multiple 
times while marching in formation and standing in the galley. 
NCIS investigated. Subject stated he accidentally brushed 
against Victim several times, but always apologized and never 
had a sexual intent. No probable cause was established for an 
Art 120 violation. SA-IDA returned case to Subject's command, 
which set Subject back two weeks in the training pipeline.

24a
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-7 Female Navy O-2 Male

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 
subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, at an off-base bar, Subject 
grabbed her and pressed his body against her. Shore Patrol 
confirmed that Subject was intoxicated and belligerent. Subject 
received non-judicial punishment, and was sent to an 
administrative separation board. Subject retained.

24b
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-7 Female Navy O-2 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 
subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject allegedly touched Victim on the breast and 
buttocks in an off-base bar. Subject received written reprimand 
at non-judicial punishment for assault, and was recommended 
to be detached for cause.

25 Sexual Assault (Art. 120) Unknown Navy E-5 Male Unknown Male
Q2 (January-

March)
Offender is Unknown

Notes: Victim reported that on port call in Oman, he was 
accosted by at least one male foreign national in the lobby area 
of the hotel. The foreign national forcibly attempted to kiss 
Victim, making incidental contact with the Victim's neck. 
Foreign and NCIS investigation were not able to identify the 
subject and foreign investigators did not regard the incident as 
a crime.

26 Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-4 Male Yes No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

False official 
statements (Art. 107)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported that Subject sexually assaulted Victim in 
his off-base residence after providing Victim with multiple 
glasses of wine and penetrating her vulva with his penis while 
Victim was asleep. NCIS investigated. Subject was interrogated 
and stated that the sexual act was consensual. SA-IDA 
preferred charges of Art 120 (sexual assault), Art 92, Art 107, 
and Art 112a to a General Court-Martial. In accordance with a 
plea agreement, Subject pleaded guilty to violations of Article 
107 and 112a. Sexual assault charges were withdrawn and 
dismissed pursuant to the plea agreement.

27 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No
Multiple 
Referrals

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject engaged in vaginal intercourse 
with her in an off-base apartment when she was too 
intoxicated to consent. NCIS investigated. Subject admitted to 
providing alcohol to an underage person but stated the sexual 
acts were consensual. During the investigation, Subject 
improperly accessed PII and sent unwanted sexual comments 
to another person. RLSO recommended against court-martial. 
SA-IDA returned case to command, which imposed NJP for Art 
92 and Art 134. Subject was separated at an administrative 
board with a General discharge.

28 Sexual Assault (Art. 120) JAPAN Army E-5 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown
Notes: Victim reported sexual assault, but offender is unknown. 
No action taken due to unknown Subject.

29
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-5 Male No No

Chaplain/Spiritua
l Support

Q2 (January-
March)

Administrative 
Discharge

Honorable

Notes: Victim reported Subject pulled her hair and forcibly 
kissed her while on watch. NCIS investigated. RLSO 
recommended against court-martial. Subject's command 
referred Subject to non-judicial punishment. Subject refused 
non-judicial punishment and demanded trial by court-martial. 
Command referred Subject to administrative processing. The 
administrative board recommended retaining Subject on active 
duty.

30
Abusive Sexual Contact 

(Art. 120)
KOREA, REP OF Navy E-5 Female Navy E-6 Male Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject grabbed her buttocks and kissed 
her neck without consent. NCIS investigated. Subject admitted 
to the contact. SA-IDA returned the case to Subject's 
command, which imposed Non-Judicial Punishment.

31
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal
Both Victim and 

Subject

Notes: Victim reported non-consensual kiss by Subject. NCIS 
investigated. Subject stated incident was consensual. SA-IDA 
declined to prefer court-martial charges and returned case to 
command for additional action. Command dismissed charges at 
NJP.

32
Abusive Sexual Contact 

(Art. 120)
Australia Navy E-2 Female Navy E-5 Male

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject moved his hand up her skirt and 
touched her underwear while she was seated at a bar during a 
port call. NCIS investigated. Witnesses stated they saw Subject 
attempted to kiss Victim at the bar. Subject denied touching or 
attempting to kiss Victim. SA-IDA returned the case to 
Subject's command, which imposed NJP for Art 92.

33
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-6 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported abusive sexual contact and sexual 
harassment by Subject over a two year period. Subject touched 
her arm, shoulder, and thigh multiple times, made sexually 
harassing comments to her, and twice showed her pictures of 
his penis on his cell phone. NCIS investigated. Subject admitted 
to most of the incidents. SA-IDA returned the case to Subject's 
command for non-judicial and administrative action. Subject 
was given NJP for violations of Art 92.

34 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Victim (single victim)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her while 
she was intoxicated. NCIS investigated. RLSO recommended 
against prosecution and SA-IDA declined to prosecute the case 
due to insufficient evidence. Counseled Subject on SAPR 
program and responsible alcohol use.

35
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-2 Male

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Abusive Sexual 

Contact (Art. 120)
None Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported waking up to Subject pulling down her 
shorts and underwear and pressing his penis to her buttocks 
while they were both in her on-base barracks room. NCIS 
investigated. Subject alleged Victim invited him into her bed 
and stated he pressed his penis against her buttocks until she 
told him to stop. SA-IDA referred charges to a Special Court-
Martial, where Subject was convicted of Art 120 (contact), Art 
134 (drunk on duty), Art 92, and Art 86.

36 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-3 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two Victims reported penetrative sexual assaults by 
Subject. NCIS investigated. RLSO recommended against court-
martial due to insufficient evidence. SA-IDA returned case to 
Subject's command, which imposed NJP for Art 120 and Art 96. 
During the investigation Subject also received NJP for an 
unrelated Art 112a offense. Due to Subject's impending EAOS, 
Subject was administratively separated for the drug offense 
with a GEN.
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37
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Male Navy E-2 Male Yes No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject caressed his leg without 
consent, and then hugged him without consent, after Victim 
had told Subject he did not like to be touched. Subject had also 
been accused of other non-consensual contact with other 
Victims. Subject taken to non-judicial punishment for assault.

38
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Unknown Unknown No No

Q2 (January-
March)

Offender is Unknown

Notes: Victim reported Subject groped her buttocks on the 
mess decks. NCIS investigated. Subject stated any contact was 
accidental. Wintesses stated any contact appeared accidental. 
RLSO recommended against court-martial due to insufficient 
evidence of intentional contact. SA-IDA reviewed the case and 
took no action due lack of evidence of intentional contact.

39
Abusive Sexual Contact 

(Art. 120)
PHILIPPINES Navy E-3 Male Navy E-1 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched his genitals over the 
clothes in ship's berthing. NCIS investigated. RLSO 
recommended against court-martial. SA-IDA returned case to 
Subject's command, which imposed NJP for Art 128.

40 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Male Navy E-2 Male

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported Subject sexually assaulted him at an off-
base hotel. NCIS referred case to local authorities. Subject was 
arrested and charged with felony assault. Charges were 
subsequently dismissed by civilian authorities. Subject was 
administratively discharged from the Navy prior to completion 
of the civilian case.

41
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy E-4 Female Unknown Unknown Q3 (April-June) Offender is Unknown

Notes: Third party report of sexual assault, but Victim elected 
not to participate in investigation. Details of offense and 
identify of offender are unknown. No action due to unknown 
Subject.

42 Rape (Art. 120) DJIBOUTI Army O-3 Female Unknown Unknown No No
Q2 (January-

March)
Offender is Unknown Victim (single victim)

Notes: Victim reported that, after blacking out due to alcohol 
intoxication, Victim believes that someone engaged in sexual 
activity with her without her consent. Victim unable to identify 
offender, and declined to participate further in any 
investigation. No action taken due to unknown Subject.

43 Rape (Art. 120) UNITED STATES Army E-4 Female Navy E-5 Male
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Adultery (Art. 134-2) None

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: Yes; Hard Labor (Days): 45; 

Notes: Victim reported she woke up to Subject having sexual 
intercourse with her in a hotel room after a night of drinking. 
NCIS investigated. SA-IDA referred charges to a court-martial. 
Pursuant to a Pretrial Agreement, Subject pled guilty at a 
Special Court-Martial to Art 134 (Adultery).

44 Rape (Art. 120) CUBA Navy E-4 Female Navy E-5 Male
Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed

None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject gave her alcohol, then later held 
her down, removed her clothes, and penetrated her vagina 
without consent. NCIS investigated. Subject initially reported 
sexual contact was consensual but later admitted Victim did tell 
him "no." SA-IDA reviewed case and returned it to Subject's 
command, which imposed NJP for Art 92 and Art 107.

45 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-6 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

False official 
statements (Art. 107)

None
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: No; Hard Labor: No; 

Notes: Victim reported Subject had sexual intercourse with her 
without consent after she fell asleep in his room. NCIS 
investigated. SA-IDA preferred charges for Art 120 (sexual 
assault), Art 92, Art 107, and Art 134 (adultery) to a General 
Court-Martial. Subject was acquitted of the Art 120 charge and 
convicted of the other charges.

46
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-3 Male

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Convicted
Aggravated Sexual 
Assault (Art. 120)

Yes Victim (single victim)

Notes: Victim reported Subject touched her genitals with his 
mouth, fingers, and penis while she was unable to resist due to 
alcohol intoxication. NCIS investigated. Subject's DNA was 
located on forensic examination swabs taken from Victim. SA-
IDA referred the case to a General Court-Martial. Subject was 
convicted of aggravated sexual assault but sentencing 
information is unavailable.

47
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-3 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject, her subordinate, brushed his 
groin against her as he walked past her after a counseling. 
NCIS investigated. RLSO recommended against court-martial. 
SA-IDA returned case to Subject's command, which imposed 
NJP for Art 91 and Art 128.

48
Abusive Sexual Contact 

(Art. 120)
Unknown N/A Foreign National Female Navy O-1 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Subject allegedly groped the breasts of a foreign 
national employee of an off-base nightclub. Incident was 
captured on CCTV. Subject received non-judicial punishment, 
and was given a punitive letter of reprimand.

49
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 30; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported to SAPR hotline of over the clothes 
touching of her thigh and buttocks, as well as a lewd comment. 
NCIS interviewed Subject who admitted to some of the contact 
but described it as consensual. Command awarded nonjudicial 
punishment in accordance with RLSO recommendations. No 
further action.

50 Sexual Assault (Art. 120) Navy E-3 Female Unknown Male
Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported civilian Subject touched her breast and 
squeezed her inner thigh without consent. NCIS investigated 
and transferred case to local police due to lack of jurisidiction 
over Subject. Local police took no action.

51a
Abusive Sexual Contact 

(Art. 120)
Navy E-6 Male Navy E-6 Male No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject touched Victim on the groin 
over the clothes in a joking manner. NCIS investigated. RLSO 
recommended against court-martial due to insufficient evidence 
and lack of a reasonable probability of success at trial. SA-IDA 
returned case to Subject's command. Subject was taken to a 
Disciplinary Review Board and given written counseling.

51b
Abusive Sexual Contact 

(Art. 120)
Navy E-6 Male Navy E-6 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject touched Victim on the groin 
over the clothes in a joking manner. NCIS investigated. RLSO 
recommended against court-martial due to insufficient evidence 
and lack of a reasonable probability of success at trial. SA-IDA 
returned case to Subject's command. Subject was taken to a 
Disciplinary Review Board and given written counseling.

52
Abusive Sexual Contact 

(Art. 120)
Japan Navy E-2 Male Unknown Unknown No No

Q2 (January-
March)

Offender is Unknown
Notes: Victim reported an unknown Subject sexually assaulted 
Victim in ship berthing. NCIS investigated. DNA was recovered 
from the Victim but it was insufficient to identify the Subject.

53
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-6 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject reached under her dress and 
touched her buttocks and genitalia without consent. NCIS 
investigated. RLSO recommended court-martial. SA-IDA 
preferred charges for Art 120 (abusive sexual contact), Art 92, 
and Art 80 to a Summary Court-Martial. Subject requested 
Separation in Lieu of Trial. SA-IDA granted this request and 
Subject was separated on 31 December 2018.

54 Rape (Art. 120) UNITED STATES Navy E-3 Female Unknown Male
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported that an unknown individual entered her 
off-base residence and sexually assaulted her, despite her 
attempts to fight back. No action taken because Subject could 
not be identified.

55
Abusive Sexual Contact 

(Art. 120)
Bahrain Navy E-2 Female Navy E-4 Male

Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Acquitted

Notes: Victim reported Subject grabbed her hand and forced it 
to his groin while they were on watch. Subject also grabbed 
Victim's ponytail and attempted to force Victim's face into his 
groin area. NCIS investigated. Subject denied all allegations. 
Subject was acquitted at a Special Court-Martial of Art 92 and 
Art 128.

56
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Unknown Unknown

Q1 (October-
December)

Offender is Unknown

Notes: Victim converted a restricted report to an unrestricted 
report of abusive sexual contact by Subject. NCIS contacted 
Victim, who signed a preference form indicating she did not 
wish to participate further in the investigative process.

57
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-6 Male Yes No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, at an off-base location, Subject 
placed his hand on her thigh and rubbed it. Later, onboard the 
ship, Subject grabbed Victim's buttocks. Subject taken to non-
judicial punishment, then an administrative separation board. 
Board members voted to retain Subject.

58
Abusive Sexual Contact 

(Art. 120)
UNDERWAY Navy E-3 Female Navy E-7 Male Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported Subject touched her breasts and 
buttocks without consent on multiple occasions while on-board 
the ship. NCIS investigated. Subject denied all contact. SA-IDA 
returned case to Subject's command, which held NJP for Art 
120 (contact) and found Subject not guilty.
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59
Abusive Sexual Contact 

(Art. 120)
Unknown Unknown Unknown Unknown Unknown No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject forcibly kissed her. NCIS 
investigated. RLSO recommended against sexual assault 
prosecution. Command imposed nonjudicial punishment and 
Subject was awarded a punitive letter of reprimand.

60
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Male Navy E-3 Male No No

Alcohol/Drug 
Counseling

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: One Victim reported Subject groped his genitals and 
buttocks over the clothes. A second Victim reported Subject 
groped his genitals over his clothes. NCIS opened two separate 
cases. RLSO reviewed both cases together and recommended 
against court-martial due to no likelihood of success at trial. SA-
IDA returned case to Subject's command, which imposed NJP 
for Art 120 (abusive sexual contact). Subject was reduced in 
rank to E-2 and administratively separated with a General 
discharge.

61
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched his inner thighs 
without consent, and rubbed Victim's shoulders while he was 
eating. Subject received non-judicial punishment for assault.

62 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown No No
Q1 (October-
December)

Offender is Unknown Victim (single victim)

Notes: Victim reported an unknown Subject sexually assaulted 
her while she was blacked out. NCIS investigated but were 
unable to identify a Subject. DNA was recovered but it did not 
match to a known person. Victim left active duty and stated 
she did not wish to participate further in the investigative 
process. SA-IDA took no further action due to unknown 
Subject.

63 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Unknown Unknown
Q2 (January-

March)
Offender is Unknown

Notes: Victim reported that she was sexually assaulted. NCIS 
investigated. Victim declined to provide amplifying information 
including the identity of the Subject. No further action due to 
unknown Subject.

64 Rape (Art. 120) Unknown N/A US Civilian Female Navy E-5 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 
Subject

Notes: Civilian Victim reported that she was sexually assaulted 
(penetration) at the Victim's off-base residence. Sexual assault 
charges referred to a General Court-Martial. Subject was found 
not guilty of all charges. No further action.

65 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Male Navy E-6 Male No No
Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense

Fraternization (Art. 
134-23)

Convicted
Fraternization (Art. 

134-23)
None

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Other; Restriction Length (Days): 60; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim reported that Subject gave non-consensual oral 
sex during a port visit. After reviewing evidence and discussing 
case with Victim, RLSO recommended prosecution for 
Fraternization. SA-IDA referred charge to Special Court-Martial. 
Subject ultimately pled Guilty to Fraternization at Summary 
Court-Martial.

66 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Unknown
Q4 (July-
September)

Offender is Unknown
Notes: Victim reported sexual assault but offender is unknown. 
No action taken due to unknown Subject.

67 Sexual Assault (Art. 120) UNITED STATES Navy US Civilian Female Navy E-4 Male No No
Multiple 
Referrals

Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject penetrated her vagina and penis 
without consent at an off-base residence. NCIS investigated. 
Subject stated all sexual contact was consensual. Victim 
subsequently declined to participate further in the investigative 
or military justice process. RLSO recommended against court-
martial due to insufficient evidence. SA-IDA imposed non-
judicial punishment for Art 120 (contact), Art 128, and Art 134 
(adultery). Subject was administratively separated for Pattern of 
Misconduct.

68
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Navy E-3 Male No No

Q1 (October-
December)

Subject Died or 
Deserted

Notes: Multiple Victims reported abusive sexual contact by 
Subject over an 18 month period. NCIS investigated. SA-IDA 
referred case to a Special Court-Martial for Art 120 (contact) 
and Art 128. Charges were withdrawn and dismissed prior to 
trial due to Subject's death.

69
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy E-6 Male Unknown Female No No Q3 (April-June) Offender is Unknown

Notes: Victim converted to an unrestricted report. NCIS 
investigated. Victim declined to provide amplifying information 
including the identity of the Subject. No further action due to 
Unknown Subject.

70
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-4 Male No No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted (contact) 
Victim onboard a ship. NCIS investigated. Command imposed 
nonjudicial punishment and Subject was subsequently 
administratively separated with an Other the Honorable 
characterization of service.

71
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy E-4 Male Unknown Unknown

Q1 (October-
December)

Offender is Unknown Victim (single victim)

Notes: Victim reported possible sexual assault during an arrest 
for a DUI. Victim could not recall location, time, or Subject 
information. NCIS and local authorities investigated but were 
unable to identify any Subject.

72 Rape (Art. 120) Unknown Navy E-4
Multiple Victims - 

Female
Navy E-7 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Sexual Assault (Art. 

120)
Yes

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her in an 
off-base hotel room while she was intoxicated. Another person, 
who was in the room while Subject was sexually assaulting the 
first victim, experienced unwanted sexual contact by the 
Subject during the same timeframe. Foreign police investigated, 
and turned over evidence to NCIS. Subject charged with sexual 
assault and abusive sexual contact, and convicted of both. 
Subject received Dishonorable Discharge.

73
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Subject (a single 
subject)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject touched Victim's thigh, 
inner thigh, and groin area five to seven times as well as her 
left breast, chin, neck, and face. NCIS investigated. Sexual 
assault charges preferred to a Special Court-Martial. Subject 
pled guilty to lessor included offense of assault and was 
sentenced to 60 days' confinement and reduced in rate to E-1 
and separated with an Other Than Honorable discharge.

74 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-1 Male No No
Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject brushed his arm against her 
breast while they both walked through a doorway. NCIS 
investigated but found no probable cause for sexual assault. SA-
IDA returned case to command, which issued Subject a formal 
counseling for recruit-on-recruit contact and placed Subject 
back into training.

75 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject sexually assaulted her at an off-
base hotel. NCIS investigated. Subject later assaulted his 
spouse and was placed in pretrial confinement. SA-IDA 
preferred court-martial charges for Art 120 (sexual assault), Art 
128, and Art 107 to a General Court-Martial. Subject pled guilty 
pursuant to a pretrial agreement to Art 128 x 2 (aggravated 
assault and assault) and Art 107.

76
Aggravated Sexual Assault 

(Art. 120)
Navy E-2 Female Navy E-5 Male Q3 (April-June)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Convicted
False official 

statements (Art. 107)

Notes: Victim reported Subject and two other service members 
sexually assaulted her at an off-base residence. NCIS 
investigated. SA-IDA referred charges to a General Court-
Martial. Subject was convicted only of Art 107.

77
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-5 Male Navy E-6 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject walked up behind him and 
pressed his penis against Victim's buttocks at an off-base 
location. Subject found Guilty of violating Article 128 (Assault) 
at non-judicial punishment.

78
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Unknown Male

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject touched her belly under her shirt 
and groin area over her shorts as they were sleeping on a 
couch at an off-base residence. NCIS investigated. During the 
investigation, Subject was administratively discharged for a 
separate matter. Case was referred to local authorities, who 
declined prosecution due to insufficient evidence of an offense.

79
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male No No

Q4 (July-
September)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that subject sexually assaulted victim. 
NCIS investigated. Investigation revealed that victim and 
subject engaged in consensual unprofessional behavior which 
led to unwanted contact. RLSO recommended against 
prosecution. SA-IDA declined to prosecute. Subject was issued 
a letter of counseling regarding the SAPR program and 
fraternization.

80
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy US Civilian Female Navy E-5 Male No No

Alcohol/Drug 
Counseling

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal
Both Victim and 

Subject

Notes: Victim reported Subject placed his arm around her waist 
and his fingers touched the inside of her waistband at the hip. 
NCIS investigated. RLSO recommended against court-martial. 
SA-IDA returned the case to Subject's command. Command 
took Subject to NJP for Art 128 and Art 134 (drunken 
behavior). Charges were dismissed with a verbal warning. 
Subject was referred to DAPA screening.
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81
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-5 Male No No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that subject entered victim's home 
without consent and got into victim's bed and touched victim's 
breast. NCIS investigated. Court martial charges preferred for 
sexual assault. Pursuant to a pretrial agreement, subject pled 
guilty to violation of Articles 128 (assault) and 134 (unlawful 
entry). Subject sentenced to confinement and administratively 
discharged with an other than honorable characterization of 
service.

82
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Female Navy E-1 Unknown No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported Subject touched her buttocks twice 
without consent. NCIS investigated. SA-IDA returned case to 
Subject's command. Subject went to non-judicial punishment 
for Art 128 and was acquitted.

83 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Notes: Victim reported that Subject came to her house and 
penetrated her without her consent after she took prescription 
medication that inhibited her ability to fight back. Subject 
charged with sexual assault, but was acquitted. No further 
action.

84 Sexual Assault (Art. 120) UNITED STATES Navy
Cadet/Midshipm

an
Female Navy C-3 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Sexual Assault (Art. 

120)
Yes

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that she returned to her barracks room 
intoxicated and then fell asleep. Victim reported having sporadic 
memories of Subject. Subject, who had not previously been 
with the Victim that night, acknowledged he came to her room 
and had sexual intercourse with her. Subject alleged that the 
sex was consensual. NCIS investigated. SA-IDA referred 
charges to a General Court-Martial. Subject was found guilty of 
violating Article 120 (sexual assault) at a General Court-Martial.

85 Rape (Art. 120) UNITED STATES Navy E-2 Female Unknown Unknown
Q4 (July-
September)

Offender is Unknown

Notes: Victim reported a sexual assault by an unknown Subject. 
NCIS contacted Victim, who declined to provide additional 
information about the assault or participate in the investigative 
process. No further action taken.

86 Rape (Art. 120) UNITED STATES Navy E-2 Female Unknown Male No No
Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported a pre-service sexual assault by a civilian 
Subject. NCIS referred case to local police, who took no action 
and declined to prosecute.

87
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy E-3 Female Navy E-6 Female No No
Q2 (January-

March)
Other Adverse 

Administrative Action
Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that, while carrying Subject back to her 
barracks room, Subject began to grope Victim and then 
masturbate outside her barracks room. Due to her level of 
intoxication, Victim could not recall the event happening. Victim 
received adverse evaluation, and then separated from the Navy 
at her EAOS.

88
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-6 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually harassed and 
assaulted Victim (contact) while onboard the ship. NCIS 
investigated. Commanding Officer imposed nonjudicial 
punishment for violation of Articles 120 (abusive sexual 
contact) and 120c (indecent exposure).

89 Sexual Assault (Art. 120) UNITED STATES Navy O-3 Female Navy O-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis at an off-base residence when she was asleep following a 
night of drinking. NCIS investigated. SA-IDA preferred Art 120 
(sexual assault) charges to court-martial. Prior to the Art 32 
preliminary hearing, Victim declined to continue participating in 
the military justice process. SA-IDA withdrew and dismissed the 
charges without prejudice and took no further action due to 
Victim declination.

90 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her while 
she was incapable of consenting due to intoxication. NCIS 
investigated. Subject stated that sex was consensual. 
Investigation revealed a prior romantic relationship and 
conflicting evidence. RLSO recommended against prosecution 
due to insufficient evidence. Command imposed nonjudicial 
punishment for violation of Article 92 (general order violation - 
fraternization).

91a
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-3 Male No No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject, along with another 
perpetrator, touched Victim's penis over the clothes while 
holding his arms back. Subject received non-judicial 
punishment and sent to an administrative separation board. 
Subject retained.

91b
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-3 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that subject and another person 
restrained her arms behind her back while the other subject 
sexually assaulted her. NCIS investigated. Subject admitted to 
restraining victim's arms, however, subject denies knowing that 
other subject was going to sexually assault victim. RLSO 
recommended against prosecution. Commander imposed 
nonjudicial punishment for violation of Article 128 (assault 
consummated by battery).

92 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-4 Male No No
Chaplain/Spiritua

l Support
Q3 (April-June)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted
Both Victim and 

Subject

Notes: Victim converted restricted report and stated that she 
became intoxicated and possibly drugged while on liberty 
during a port call in 2017. Victim reported that she recalled 
waking up on an off-base beach with her underwear pulled to 
the side and Subject digitally penetrating her vagina and 
attempting to have sex with her. NCIS investigated. In a 
pretext phone call and during interrogation, Subject stated that 
sexual acts were consensual. General Court-Martial charges 
referred for violations of Article 120 (sexual assault) and 80 
(attempted sexual assault). At a General Court-Martial, the 
members acquitted the Subject of all charges. No further 
action.

93
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-4 Male No No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Hard 
Labor: No; 

Notes: Victim reported abusive sexual contact by Subject on 
multiple occasions. Subject pled Guilty at summary court-
martial for assault, and was subsequently separated from the 
Navy with an Other-than-Honorable characterization.

94 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-6 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported she woke up to Subject fondling her 
breasts. Subject then pulled down her pants, touched her 
vagina, and digitally penetrated her anus. NCIS investigated. 
Subject admitted to touching Victim while she was asleep and 
without consent. SA-IDA referred case to a General Court-
Martial. Subject pled guilty to Art 120, sexual assault.

95 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Male No No
Q2 (January-

March)
Administrative 
Discharge

Uncharacterized Victim (single victim)

Notes: Victim reported that Subject had sex with her at 
Subject's residence while she was unable to consent due to 
intoxication. NCIS investigated. RLSO recommended against 
prosecution due to insufficient evidence. Subject was referred 
to an administrative separation board for commission of a 
serious offense. Subject was retained at an administrative 
board.

96
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Unknown Male

Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported civilian Subject committed abusive 
sexual contact on her at an off-base gym. NCIS monitored the 
local police investigation. Subject was convicted of 
misdemeanor assault and battery, and sentenced to four days 
confinement and a fine.

97 Rape (Art. 120) Unknown N/A Foreign National Female Navy E-5 Male No No
Q2 (January-

March)
Subject Died or 

Deserted

Notes: Victim reported Subject held her at knife point, held her 
down, and sexually assaulted her at his off-base residence. 
NCIS investigated along with local national authorities. Subject 
was struck by a car and killed prior to the conclusion of the 
investigation.

98 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Male Unknown Unknown
Q1 (October-
December)

Offender is Unknown
Notes: Victim reported being sexual assaulted, but declined to 
participate in investigation or identify offender. No further 
action due to unknown Subject.

99
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Navy E-6 Male

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported Subject pushed her on her bed, 
strangled her, and digitally penetrated her vagina after she 
declined to have sexual intercourse with him. NCIS 
investigated. SA-IDA preferred charges and an Art 32 hearing 
was held. Victim declined to participate in the court-martial 
process following the Art 32 hearing, precluding further 
prosecution of Subject. Subject was sent to ad administrative 
board, which found no basis to support separation.

100
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-5 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128)
Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject touched her breasts and 
buttocks while she was asleep. NCIS investigated. Subject 
admitted he touched Victim while she was sleeping and without 
consent. SA-IDA referred Art 120 (contact) charges to a 
General Court-Martial. Subject pled guilty pursuant to a pretrial 
agreement to Art 128.

101
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy E-5 Female Unknown Unknown No No
Q2 (January-

March)
Offender is Unknown

Notes: Victim converted to unrestricted report but declined to 
provide amplifying information, including the identity of the 
Subject. NCIS investigated. No further action due to unknown 
Subject.Page 30 of 51
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102
Abusive Sexual Contact 

(Art. 120)
GUAM Navy E-4 Female Navy E-6 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Victim (single victim)

Notes: Victim reported Subject kissed her and groped her 
breast on a liberty bus in Guam. NCIS investigated. Subject 
stated the kiss was consensual and denied groping Victim. SA-
IDA preferred charges of Art 120 (contact), Art 92, and Art 
128. The Preliminary Hearing Officer found no probable cause 
for court-martial. SA-IDA dismissed the charges and took no 
further action.

103
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 7; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched Victim's leg and thigh 
without consent. NCIS investigated. SA-IDA initially preferred 
charges of Art 92 (sexual harassment) and Art 120 (abusive 
sexual contact) to court-martial. After reviewing the evidence 
and receiving Victim's input, SA-IDA withdrew and dismissed 
the court-martial charges. Subject received non-judicial 
punishment for Art 128.

104 Rape (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Victim (single victim)

Notes: Victim reported that subject sexually assaulted her at his 
on base residence. NCIS investigated. Court martial charges 
preferred for violation of Article 120. Article 32 hearing held. All 
charges were dismissed following hearing. No further action.

105 Rape (Art. 120) UNITED STATES N/A US Civilian Female Navy E-4 Male No No
Alcohol/Drug 
Counseling

Q2 (January-
March)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Both Victim and 
Subject

Notes: Victim reported Subject had sexual intercourse with her 
without consent at an off-base residence. Local authorities 
maintained jurisdiction over investigation. Subject was 
arraigned on charges of third degree rape. Subject was 
convicted subsequent to an Alford plea of fourth degree 
assault. RLSO reviewed the case subsequent to Subject's 
civilian conviction and recommended against additional court-
martial prosecution. Subject's service obligation had expired in 
May 2018 and he was discharged from the Navy.

106
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Female

Navy E-5 Male No No
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her buttocks at an 
off-base bar. Subject had also been accused by another Victim 
of similar misconduct on the same night. Subject received non-
judicial punishment, and was administratively separated from 
the Navy with a General characterization.

107 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-2 Male No No
Q1 (October-
December)

Courts-Martial charge 
preferred for non-

sexual assault offense

False official 
statements (Art. 107)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject held her down and forcibly 
penetrated her vagina with his penis two times at an off-base 
residence. NCIS investigated. SA-IDA recommended against 
court-martial for Art 120 due to insufficient evidence but 
recommended court-martial for collateral misconduct. SA-IDA 
referred charges for Art 107 and Art 134 (soliciting another to 
commit an offense) to court-martial. Charges were withdrawn 
and dismissed following evidentiary rulings. Command imposed 
NJP for Art 107 and Art 134.

108 Rape (Art. 120) UNITED STATES Navy US Civilian Female Navy E-3 Male
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted Assault (Art. 128) None
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported Subject vaginally and anally penetrated 
her while she was intoxicated. NCIS investigated. SA-IDA 
referred charges to a GCM. Pursuant to a pretrial agreement, 
Subject pled guilty to Art 128 and Art 112a.

109
Abusive Sexual Contact 

(Art. 120)
Oman Navy E-4 Female Unknown Male

Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that foreign national subject grabbed 
her buttocks in a pool overseas. Subject was removed from 
premises. Victim declined to press charges. No further action.

110
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-5 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her breasts over 
the clothes on three occasions, without consent. Subject 
received non-judicial punishment and was sent to 
administrative separation board. Subject retained.

111 Sexual Assault (Art. 120) UNITED STATES Navy Multiple Victims
Multiple Victims - 

Female
Navy E-6 Male No No

Q4 (July-
September)

Administrative 
Discharge

General
Both Victim and 

Subject

Notes: Victim reported that subject sexually assaulted her 
(penetration) by engaging in non-consensual intercourse after 
consuming alcohol. NCIS investigated. RLSO recommended 
against prosecution and SA-IDA declined to prosecute. ADSEP 
board found no basis for sexual assault but did find that 
subject violated article 134 (adultery). ADSEP board did not 
recommend separation, but subject was separated with a 
general (under honorable conditions) characterization of 
service.

112 Sexual Assault (Art. 120) Unknown N/A US Civilian Female Navy E-6 Male No No Q3 (April-June)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject sexually assaulted Victim 
off-base and overseas in 2017. Local police investigated and 
NCIS investigated. RLSO recommended against prosecution. SA-
IDA declined to prosecute due to insufficient evidence. Subject 
issued formal written counseling.

113
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Navy E-2 Female Unknown Male

Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported Subject performed oral sex on her while 
she was intoxicated at his off-base residence. Local police 
investigated and NCIS opened a monitoring case because 
Subject was a civilian. Local authorities declined case for 
prosecution. SA-IDA took no action due to lack of jurisdiction.

114
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-3 Female Navy E-6 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Failure to obey order 
or regulation (Art. 92)

None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: No; Reduction in 
rank: No; Hard Labor: No; 

Notes: Victim reported that, when she went over to Subject's 
residence, he took off her shirt and bra after she expressed a 
lack of consent, and laid on top of her. NCIS investigated and 
Subject charged with abusive sexual contact and fraternization. 
Subsequent evidence showed that Victim exchanged text 
messages with Subject expressing that she enjoyed the time 
spent with Subject that night. Abusive sexual contact charge 
dismissed and Subject pled Guilty to fraternization.

115
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Male

Navy E-3 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Abusive Sexual 

Contact (Art. 120)
Yes

Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that subject sexually assaulted them. 
NCIS investigated. Subject pled guilty at a Special Court-Martial 
for multiple violations of Articles 120 (abusive sexual contact), 
128 (assault consummated by battery), and 134 (indecent 
contact). Subject was sentenced to 12-months confinement 
and awarded a Bad-Conduct Discharge.

116 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-6 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 
Subject

Notes: Victim reporting passing out from alcohol intoxication 
and waking to find Subject having vaginal intercourse with her 
at an off-base residence. NCIS investigated. SA-IDA preferred 
charges of Art 120 and Art 107 to a General Court-Martial. 
Subject was acquitted of all charges.

117
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male No No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported unwanted sexual contact by Subject. 
Subject received formal written counseling on his unwanted 
conduct towards Victim. No further action.

118a Rape (Art. 120) UNITED STATES Navy E-4 Male Unknown Male
Q4 (July-
September)

Offender is Unknown
Involved but not 

specified

Notes: Victim reported that he was raped by two unknown 
civilian males off-base (who allegedly held him down and 
penetrated his anus). NCIS and local law enforcement 
investigated. Victim declined to participate in civilian 
investigation. Law enforcement closed case. No further action.

118b Rape (Art. 120) UNITED STATES Navy E-4 Male Unknown Male
Q4 (July-
September)

Offender is Unknown

Notes: Victim reported that he was raped by two unknown 
civilian males off-base. NCIS and local law enforcement 
investigated. Victim declined to participate in civilian 
investigation. Law enforcement closed case. No further action.

119
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy E-3 Male Unknown Male
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported being sexually assaulted by an unknown 
Subject in the on-base barracks. NCIS investigated but was 
unable to identify the Subject. SA-IDA action precluded due to 
unknown Subject.

120
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Unknown Unknown No No

Q2 (January-
March)

Offender is Unknown

Notes: Victim reported a civilian shipyard worked groped her 
buttocks over the clothes. Victim hit Subject and he fled the 
scene. Victim was unable to identify the Subject due to the 
personal protective equipment Subject was wearing. NCIS 
investigated but was unable to identify the Subject.

121 Sexual Assault (Art. 120) Romania Navy E-2 Female Navy E-5 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject sexually assaulted her in 
the shower of her barracks room. Subject was interviewed by 
NCIS and said the encounter was consensual. The SA-IDA 
decided not to proceed to a court martial due to insufficient 
evidence after reviewing the RLSO recommendation and 
consulting with a Staff Judge Advocate. Subject was counseled 
regarding alcohol consumption and decision-making.

122 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-3 Male No No
Q2 (January-

March)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 4; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported Subject committed sexual assault on 
Victim at an off-base apartment. NCIS investigated. SA-IDA 
preferred Art 120 (contact) and Art 128 charges to a Special 
Court-Martial. Pursuant to a plea agreement, Subject pled guilty 
to Art 128.
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123
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Male Navy E-4 Female

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject would poke Victim in the 
buttocks in the workplace. NCIS investigated and determined 
the actions were not sexual in intent. SA-IDA returned case to 
command, which imposed NJP for Art 128.

124
Abusive Sexual Contact 

(Art. 120)
Navy O-2 Female Navy E-9 Male No No Q3 (April-June)

Administrative 
discharge for non-

sexual assault offense
Uncharacterized

Both Victim and 
Subject

Notes: Victim reported that Subject slapped her leg while 
overseas. NCIS investigated and determined that the offense 
did not meet the criteria for sexual assault but did meet the 
elements for Art 128. Subject was taken to an administrative 
separation board for the misconduct. Subject was retained in 
the naval service. No further action.

125
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Female Navy E-3 Unknown No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject grabbed Victim's buttocks while 
on watch. NCIS investigated. RLSO found no probable cause 
for an Art 120 offense. Subject's command issued Subject a 
written counseling and sent Subject back in the training 
pipeline.

126
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Female Navy E-1 Unknown No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject repeatedly made sexually 
suggestive comments and touched her waist and buttocks on 
several occasions. NCIS investigated. No probable cause was 
established for an Art 120 violation. SA-IDA returned case to 
Subject's command, which issued Subject a counseling 
statement.

127
Abusive Sexual Contact 

(Art. 120)
UNDERWAY Navy E-3 Female Navy E-6 Male Yes No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject, when he was intoxicated at 
an off-base location, hugged her, then grabbed her buttocks 
and kissed her on the neck. Subject taken to non-judicial 
punishment, then an administrative separation board. Board 
members voted to retain Subject.

128
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that, while passing Subject in a 
passageway onboard the ship, Subject grabbed her breasts with 
both hands. Commander imposed non-judicial punishment for 
assault. No further action.

129 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Male Unknown Unknown
Q1 (October-
December)

Offender is Unknown
Subject (a single 

subject)

Notes: Victim reported unspecified sexual assault by unknown 
Subject. NCIS contacted Victim, who declined to provide 
amplifying information. Victim signed a preference statement 
indicating Victim did not wish to participate in the investigative 
process.

130 Rape (Art. 120) UNITED STATES Navy E-1 Female Unknown Male
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject digitally penetrated her and 
engaged in vaginal and anal intercourse with her when she was 
passed out from alcohol intoxication. Victim remembered 
flashes of Subject assaulting her. NCIS investigated. Subject 
was active duty when the assault occurred but ended his active 
service before the assault was reported. DoD lacked jurisdiction 
to prosecute. Case was given to the State Attorney's Office, 
which declined to prosecute.

131 Sexual Assault (Art. 120) Unknown Navy E-4 Female Unknown Male
Q1 (October-
December)

Offender is Unknown Victim (single victim)

Notes: Victim reported that, after drinking at off-base bars until 
she blacked out, Victim woke up in an unknown house. Victim 
left the house and found her way to a military hospital, where 
she reported that she believed she had sexual intercourse 
without her consent. Because no offender could be identified, 
however, no action was taken.

132 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-5 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Sexual Assault (Art. 
120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her by 
digitally penetrating her and performing oral sex on her while 
she was sleeping. Victim declined to participate in court-martial 
process. Subject received non-judicial punishment, and was 
sent to an administrative separation board. Subject retained.

133 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted Victim (single victim)

Notes: Victim reported waking up to Subject penetrating her 
vagina with his penis in his off-base apartment after a night of 
drinking. NCIS investigated. SA-IDA referred charges to a 
General Court-Martial for Art 120 (sexual assault) and Art 107. 
Subject was acquitted of all charges and separated from the 
Navy at his end of active service.

134 Rape (Art. 120) UNITED STATES Navy E-2 Female Navy E-4 Male
Q4 (July-
September)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject digitally penetrated her without 
consent while kissing her. Victim followed Subject to a different 
area of the public pier they were on. Victim's clothes were 
removed and Subject inserted his penis into her vagina after 
she said no. Victim and Subject were arrested by local police for 
lewd and lascivious conduct. Victim did not report sexual 
assault to local police. Victim's charges were dismissed and 
Subject was found guilty of indecent exposure. Subject's 
command issued him a non-punitive letter of counseling.

135 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-7 Male No No
Multiple 
Referrals

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject performed oral sex and engaged 
in intercourse with her without consent during a disciplinary 
hearing about her fraternization relationship with Subject. 
Victim stated she did not tell Subject to stop because she was 
afraid of retaliation. NCIS investigated. Subject admitted to 
fraternization but denied sexual contact. Evidence revealed a 
consensual sexual relationship between Victim and Subject. 
RLSO recommended against court-martial for Art 120 but 
recommended judicial or non-judicial charges against subject 
for Art 92 (fraternization) and Art 107 (false official statement). 
SA-IDA returned case to Subject's command, which imposed 
NJP for Art 92 and Art 107.

136
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy

Cadet/Midshipm
an

Female Navy C-1 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Convicted

Unlawful Entry (Art. 
134-54)

Both Victim and 
Subject

Notes: Victim reported Subject entered her room twice while 
she was sleeping and kissed her and groped her breasts 
without consent. NCIS investigated. SA-IDA referred the case 
to a General Court-Martial for Art 120 (contact), Art 129 
(burglary), and Art 134 (unlawful entry). Subject was convicted 
of unlawful entry and acquitted of all other charges. 
Punishment is unknown.

137 Rape (Art. 120) Philippines Navy E-3 Female Unknown Male Q3 (April-June)
Subject is a Civilian or 

Foreign National
Victim (single victim)

Notes: Victim reported the civilian Subject digitally penetrated 
her vagina while she was too intoxicated to consent. NCIS 
investigated. Since the Subject was a civilian and the assault 
occurred on-board the ship on base, NCIS briefed the AUSA on 
the investigation. The AUSA declined to prosecute.

138
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-5 Male No No

Alcohol/Drug 
Counseling

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Acquittal
Subject (a single 

subject)

Notes: Victim reported Subject forcibly kissed her off-base. 
NCIS investigated. RLSO recommended non-judicial or 
administrative disposition. SA-IDA returned case to Subject's 
command for additional action. Command dismissed NJP 
charges for Art 92 due to insufficient evidence and issued 
Subject Extra Military Instruction.

139 Sexual Assault (Art. 120) Navy E-5 Male Unknown Male
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported civilian Subject sexually assaulted him at 
an off-base residence. Local law enforcement assumed 
jurisdiction. Case was referred to prosecution by state 
authorities, where Subject was acquitted of aggravated sexual 
battery and the charge of forcible sodomy was dismissed.

140a Sexual Assault (Art. 120) JAPAN Navy E-3 Female Unknown Male No No Q3 (April-June)
Subject is a Civilian or 

Foreign National

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported that Subject, along with another 
individual, committed sexual assault in barracks room. NCIS 
investigated, but it was discovered that both Subjects had 
already separated from the Navy. Case referred to civilian 
authorities, but declined for prosecution. No further action.

140b Sexual Assault (Art. 120) JAPAN Navy E-3 Female Unknown Male No No Q3 (April-June)
Subject is a Civilian or 

Foreign National

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported that Subject, along with another 
individual, had committed sexual assault in barracks room. 
NCIS investigated, but it was discovered that Subject had 
already separated from the Navy. Case referred to civilian 
authorities, but declined for prosecution. No further action.

141
Attempts to Commit 
Offenses (Art. 80)

Navy E-4 Female Navy E-4 Male
Q2 (January-

March)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported to local police that Subject was 
discovered attempting to remove her pants and sexually assault 
her while she was passed out from alcohol consumption. Local 
authorities arrested Subject for attempted rape. Case was 
dismissed by the Circuit Court. Subject's command reviewed 
the evidence and declined to take action due to insufficient 
evidence. Subject was administratively separated from the Navy 
for unrelated reasons.

142
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Navy E-6 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed her body, including 
her buttocks, on multiple occasions during work hours. Subject 
held accountable by being removed from his duties and given a 
formal counseling.

143 Sexual Assault (Art. 120) Unknown Navy E-5 Female Navy E-5 Male No No
Q4 (July-
September)

Non-Judicial 
Punishment

Sexual Assault (Art. 
120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her by 
digitally penetrating her vagina when she was asleep. NCIS 
interrogated Subject who admitted to putting his hand up 
Victim's shorts while she was asleep. Victim declined to 
participate in the military justice process. Subject taken to non-
judicial punishment for sexual assault, then sent to an 
administrative separation board. Board members voted to retain 
Subject.
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144 Rape (Art. 120) UNITED STATES Navy E-2 Female Navy E-4 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 
Subject

Notes: Victim reported Subject engaged in sexual intercourse 
with her while she was sleeping at an off-base residence. NCIS 
investigated. Subject initially stated Victim was awake and 
participated in the sexual acts, but later stated Victim may have 
been asleep. SA-IDA referred the case to a General Court-
Martial, where Subject was acquitted.

145a
Abusive Sexual Contact 

(Art. 120)
Navy E-4 Male Unknown Male Q3 (April-June)

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject and two other Sailors hazed 
him, including touching and exposing his genitals, on-board the 
ship. Subject was given NJP for Art 92 (hazing) and Art 134 
(disorderly conduct) and discharged from the Navy on 6 June 
2013 for other instances of hazing, prior to Victim's report. 
Further action was precluded due to lack of jurisdiction. Victim 
concurred with the outcome and stated he reported his 
incidents in order to receive SAPR services.

145b
Abusive Sexual Contact 

(Art. 120)
Navy E-4 Male Unknown Male

Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject and two other Sailors hazed 
him, including touching and exposing Victim's genitals, on-
board the ship. Subject had been given NJP for Art 92 (hazing) 
and Art 134 (disorderly conduct) and discharged from the Navy 
on 30 May 2013 with an Other than Honorable discharge, prior 
to Victim's report. No further action was taken due to lack of 
jurisdiction. Victim concurred with the outcome and stated he 
made his report so he could receive SAPR services.

145c
Abusive Sexual Contact 

(Art. 120)
Navy E-4 Male Unknown Male Q3 (April-June)

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject and two other Sailors hazed 
him, including touching and exposing Victim's genitals. Subject 
had been given NJP for Art 89, Art 92, Art 128, and Art 134 
(disorderly conduct) and discharged from the Navy with an 
Other than Honorable discharge on 30 May 2013, prior to 
Victim's report. No further action was taken due to lack of 
jurisdiction. Victim concurred with the result and stated he 
reported his incidents in order to receive SAPR services.

146 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-5 Male No No Q3 (April-June)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Third party reported that Subject sexually assaulted 
Victim. NCIS investigated and RLSO recommended against 
prosecution. SA-IDA took no further action. Subject issued 
letter of counseling.

147 Rape (Art. 120) UNITED STATES Navy US Civilian Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported that she was raped by an unknown male 
after going out to an off-base bar and waking up without 
underwear in the restroom. Victim reported that she is pregnant 
with the assailant's child. NCIS investigative and subsequently 
referred the case to civilian law enforcement due to the location 
of the incident. Victim declined to participate further in 
investigation and no offender has been identified. No further 
action due to unknown Subject.

148
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Male Navy E-1 Unknown No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject touched Victim's buttocks with 
Subject's thigh and groin after physical training. NCIS 
investigated. RLSO recommended against court-martial. 
Subject's command issued written counseling and sent Subject 
back in the training pipeline.

149
Abusive Sexual Contact 

(Art. 120)
UNDERWAY Navy E-4 Male Unknown Unknown

Q1 (October-
December)

Offender is Unknown
Notes: Victim reported waking up in his berthing on the ship to 
an unknown Subject groping his penis. NCIS investigated but 
was unable to identify a subject.

150 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Life; Forfeiture of Pay 
and Allowances: Yes; Fine: No; Restriction: No; Reduction in 
rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject raped and threatened to kill her. 
NCIS investigated. Subject stated sexual acts were consensual. 
SA-IDA referred charges to a General Court-Martial. Subject 
was convicted of Art 120 (rape), Art 125 (forcible sodomy), 
and Art 134 (willfully and wrongfully Inveigle and hold another 
service member).

151 Rape (Art. 120) UNITED STATES Navy E-3 Female Navy E-6 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Involved but not 
specified

Notes: Victim reported that Subject penetrated her with his 
penis without consent. Court-martial charges preferred but 
withdrawn and dismissed prior to trial. No further action.

152 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-4 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Victim (single victim)

Adverse Administration Action Type: Other; 

Notes: Victim reported that she invited subject to her residence 
and engaged in consensual kissing. Subject then digitally 
penetrated her without her consent. NCIS investigated. RLSO 
recommended against prosecution due to insufficient evidence 
and victim declination. Subject was counseled by command 
regarding proper relationships and good order and discipline.

153
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Notes: Victim reported that subject kissed her ear and grabbed 
her breast while on base. NCIS investigated. RLSO 
recommended against prosecution. Subject was taken to 
nonjudicial punishment for Article 128 offense (Assault 
Consummated by a Battery) where Commander did not impose 
punishment.

154
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy E-1 Male Navy E-4 Male

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Non-Consensual 
Sodomy (Art. 125)

Convicted
Non-Consensual 

Sodomy (Art. 125)
None Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported Subject performed non-consensual oral 
sex on him. NCIS investigated. Subject admitted to performing 
oral sex on Victim in a pretext phone call that was monitored 
by NCIS. SA-IDA referred charges to court-martial. Subject pled 
guilty to Art 125.

155
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy E-3 Male Navy E-6 Male

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject made sexual comment and 
thrust his groin into Victim's clothed buttocks on multiple 
occasions onboard their ship. NCIS investigated. Subject denied 
all allegations. SA-IDA returned case to Subject's command, 
which imposed NJP for Art 92 (hazing).

156
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-4 Female Unknown Male No No

Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Victim (single victim)

Notes: Victim reported foreign national Subject forcibly kissed 
her and placed his hand down her shirt while she was on an 
MWR tour in Dubai. NCIS monitored local police investigation. 
Foreign authorities took no action and declined to prosecute. 
SA-IDA took no further action due to lack of jurisdiction over a 
foreign national

157 Rape (Art. 120) UNITED STATES Marine Corps E-1 Female Navy E-3 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Indecent acts with 
another (Art. 134-29)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject forced her to perform oral sex 
on him and penetrated her vagina with his penis without her 
consent in a stairwell of the health clinic. NCIS investigated and 
evidence established the sexual acts were consensual. SA-IDA 
returned the case to Subject's command, which imposed NJP 
for Art 92 and Art 134 (indecent acts) and referred Subject to 
administrative separation.

158
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy E-5 Female Unknown Unknown
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported an unknown civilian Subject touched her 
buttocks at an off-base party. NCIS contacted Victim, who 
declined to provide additional information or make a report to 
local authorities. Victim declined all SAPR services. No further 
action due to lack of DoD jurisdiction.

159
Abusive Sexual Contact 

(Art. 120)
Japan Navy O-3 Female Navy E-7 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, at an off-base bar, Subject touched 
her buttocks over the clothes and grabbed her hand, which 
made her feel uncomfortable. NCIS interviewed but Subject 
denied any non-consensual contact, stating that he had only 
hugged Victim. Subject received non-judicial punishment, and 
was sent to an administrative separation board. Subject 
retained.

160
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-4 Male No No

Chaplain/Spiritua
l Support

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject grabbed her buttocks outside of 
a barracks on base. NCIS investigated this and two other 
reports of sexual assault by Subject. SA-IDA preferred charges 
of Art 120 (contact) and Art 92. The Article 32 hearing officer 
recommended adjudication at NJP. SA-IDA withdrew the 
charges and returned the case to Subject's command for NJP.

161
Abusive Sexual Contact 

(Art. 120)
Unknown Multiple Services Multiple Victims

Multiple Victims - 
Male

Navy O-4 Male No No
Q1 (October-
December)

Administrative 
Discharge

Uncharacterized
Both Victim and 

Subject

Notes: Initial Victim reported Subject touched his thigh and 
neck and exposed Subject's penis at an off-base residence. 
NCIS investigated and identified three other Victims of abusive 
sexual contact. RLSO recommended disposition at a level less 
than court-martial. Command imposed NJP and Subject 
refused. Subject was taken to a Board of Inquiry, which found 
substandard performance of duty but no misconduct and 
retained Subject on active duty.

162 Sexual Assault (Art. 120) Navy E-3 Male Unknown Unknown
Q1 (October-
December)

Offender is Unknown
Involved but not 

specified

Notes: Victim reported he was possibly drugged and sexually 
assaulted by an unknown female Subject at an off-base 
residence. NCIS contacted Victim, who declined to provide 
amplifying information. NCIS notified local police, who took no 
action due to lack of known details about the alleged assault.

163 Sexual Assault (Art. 120) Navy E-1 Male Navy E-3 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
15; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched Victim over the clothes 
with a broomstick and made sexual comments. NCIS 
investigated. RLSO recommended charges for Art 92 (recruit on 
recruit touching). SA-IDA returned case to Subject's command, 
which imposed NJP for Art 92.

164 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Male Unknown Unknown
Q4 (July-
September)

Offender is Unknown Unknown

Notes: Victim converted unrestricted report. NCIS investigated. 
Victim declined to provide amplifying information including the 
identity of the Subject. No further action due to Unknown 
Subject.Page 33 of 51



Unrestricted Report Case Synopses

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim Gender
Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender

Alcohol Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: NAVY Administrative Actions

165
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Unknown Male Q3 (April-June)

Subject is a Civilian or 
Foreign National

Notes: Victim reported DoD civilian Subject made sexually 
explicit comments and eventually began touching her arms, 
thighs, and buttocks in the workplace. Subject was fired from 
his position with DoD. Case was reviewed for possible 
prosecution in US Federal Magistrate's Court. No additional 
punitive action was taken.

166
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Navy E-7 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her breasts and 
buttocks at an off-base arcade. NCIS investigated. RLSO 
recommended against court-martial. SA-IDA returned case to 
command, which imposed NJP for Art 128 and Art 134 (drunk 
and disorderly).

167 Sexual Assault (Art. 120) UNITED STATES Navy O-2 Female Unknown Male
Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Involved but not 

specified

Notes: Victim reported a sexual assault. NCIS investigated. 
Local law enforcement investigated. Subject is outside of DoD 
jurisdiction. Referred to local law enforcement but prosecutor 
declined to prosecute due to insufficient evidence. No further 
action.

168 Sexual Assault (Art. 120) Unknown Navy E-2 Female Navy E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Other; Restriction Length (Days): 45; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim reported that Subject grabbed her crotch and 
buttocks at a nightclub off-base. Victim then struck Subject in 
the face. Subject then punched Victim in the face. Court Martial 
charges preferred for violations of Article 120 (abusive sexual 
contact) and 128 (assault consummated by battery). Subject 
convicted of violation of Article 128 (assault consummated by 
battery. Subject retained by Administrative Separation Board.

169
Abusive Sexual Contact 

(Art. 120)
CUBA Navy E-3 Female Navy E-5 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject groped Victim's breast and 
buttocks while she lay on the couch with Subject at his 
residence. Subject then led victim upstairs to his room and 
requested she join him in bed. Victim excused herself, gathered 
her belongings and left the subject's residence. RLSO 
recommended against prosecution. Commanding Officer 
imposed nonjudicial punishment, however, it was set aside on 
appeal.

170
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3

Multiple Victims - 
Female

Navy E-7 Male Yes No
Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Multiple Victims reported that, on multiple occasions, 
Subject had grabbed their buttocks. One Victim reported that 
Subject grabbed her breast. Subject received non-judicial 
punishment, and was sent to an administrative separation 
board. Board members voted to retain Subject.

171
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Unknown Male

Q1 (October-
December)

Offender is Unknown
Involved but not 

specified

Notes: Third party reported seeing an unknown Subject with 
his hand up Victim's skirt, possible digitally penetrating Victim. 
NCIS contacted Victim, who stated she did not remember 
anything due to alcohol intoxication and signed a preference 
statement indicating she did not want to participate in the 
investigative process. SA-IDA took no action due to unknown 
Subject and Victim preference.

172 Sexual Assault (Art. 120) Navy E-4 Female Unknown Male
Q1 (October-
December)

Offender is Unknown
Both Victim and 

Subject

Notes: Victim reported she was sexually assaulted by two 
unknown civilian Subjects. Victim believed Subjects drugged her 
due to her lack of memory for the night. NCIS investigated and 
referred the case to local police. Local police took no action 
after Victim declined to participate further in the investigation.

173 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-5 Male No No
Q2 (January-

March)
Administrative 
Discharge

Uncharacterized
Involved but not 

specified

Notes: Victim reported that Subject sexually assaulted her in 
her barracks room, but further details were unknown. Subject 
was recommended for administrative separation, but reached 
the end of his EAOS prior to the board.

174
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy US Civilian Female Navy E-7 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal
Involved but not 

specified

Notes: Victim reported that Subject grabbed her buttocks 
during an event off-base. Subject admitted to a "half hug." 
RLSO recommended against criminal charges. Commander held 
non-judicial punishment, but dismissed the charges and warned 
Subject against taking any reprisal against Victim.

175
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Navy E-5 Male

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Convicted
Aggravated Sexual 
Contact (Art. 120)

None Yes
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported she fell asleep after drinking at Subject's 
off-base residence and woke up to Subject digitally penetrating 
her vagina. NCIS investigated. Subject denied any sexual 
contact and stated he was too intoxicated to remember the 
night. Subject's DNA was found in Victim's underwear. SA-IDA 
referred the case to a General Court-Martial.

176
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-8 Male

Q2 (January-
March)

Courts-Martial charge 
preferred for non-

sexual assault offense

False official 
statements (Art. 107)

Convicted
False official 

statements (Art. 107)
None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 
Labor: No; 

Notes: Victim reported Subject touched and licked her breasts 
without her consent and exposed his penis in front of her face. 
NCIS investigated. Subject admitted to exposing his penis and 
making sexual advances toward Victim. Subsequent to an 
Article 32 hearing, SA-IDA referred charges to a Special Court-
Martial. Subject was convicted of Art 92, Art 107, and Art 134 
(obstructing justice).

177
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject slapped her buttocks 
onboard ship. NCIS investigated. Subject stated that he hit 
Victim's lower back with towel. Command imposed nonjudicial 
punishment for violation of Article 128 (assault consummated 
by battery).

178 Sexual Assault (Art. 120) Unknown Navy E-5 Female Navy E-6 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported that Subject raped her during a port visit 
in Australia, in an off-base hotel room. Subject admitted sex 
but stated it was consensual. Article 120 charge preferred, but 
Article 32 officer recommended dismissal of charge due to 
insufficient evidence. SA-IDA dismissed charge. Subject 
received counseling.

179
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject coerced her into an isolated 
location and touched her hips and kissed her without consent. 
NCIS investigated but did not establish probable cause for an 
Art 120 offense. RLSO recommended non-judicial action for 
other offenses. Subject's command imposed NJP for Art 92 
(recruit on recruit contact) and issued Subject a counseling 
statement

180 Rape (Art. 120) UNITED STATES Navy E-3 Male Navy E-3 Male
Q1 (October-
December)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Subject had intercourse with three Victims without 
telling them of his HIV positive status. Under existing UCMJ, 
this was potentially aggravated assault, not sexual assault. SA-
IDA placed Subject in pre-trial confinement and referred 
charges to court-martial for Art 128 and Art 92.

181 Rape (Art. 120) Navy E-2 Female Navy E-3 Male
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Victim (single victim)

Notes: Victim reported falling asleep at Subject's off-base 
apartment after consuming alcoholic beverages and waking up 
to find Subject penetrating her vagina with his penis. NCIS 
investigated. SA-IDA preferred charges to a General Court-
Martial. Charges were dismissed following the Article 32 hearing 
due to insufficient evidence.

182 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-1 Male
Q2 (January-

March)
Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported her abusive partner repeatedly raped 
her. NCIS investigated. Victim's partner admitted to raping 
Victim and stated he let Subject have intercourse with Victim 
against her will. Victim later signed a preference statement 
indicating she did not wish to proceed with the military justice 
process. Subject was separated with an Other than Honorable 
Discharge.

183
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male No No

Q4 (July-
September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that subject sexually assaulted (contact) 
her on deployment. NCIS investigated. RLSO recommended 
against prosecution. Subject was counseled.

184
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted (contact) 
her in the chow line. NCIS investigated. SA-IDA imposed 
nonjudicial punishment for violation of Articles 128 (assault) 
and 92 (sexual harassment).

185
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Multiple Services Multiple Victims

Multiple Victims - 
Male

Navy O-2 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Three victims reported Subject touched them 
inappropriately and sexually harassed them over a period of 
time. NCIS investigated. SA-IDA referred charges of Art 120 
(contact), Art 128, Art 92 (sexual harassment), and Art 92 
(cruelty and maltreatment) to a General Court-Martial. SA-IDA 
accepted Subject's resignation in lieu of trial. Subject was 
separated with an Other than Honorable Discharge.

186 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted

Notes: Victim reported waking up to Subject penetrating her 
from behind without her consent. Victim reported to local 
authorities, who prosecuted Subject. Subject pled no contest to 
felony battery in state court and was sentenced to probation. 
Once the civilian case was concluded, RLSO reviewed the 
evidence and recommended the SA-IDA court-martial Subject. 
SA-IDA referred charges to a General Court-Martial, where 
Subject was acquitted.Page 34 of 51
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187
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject groped her in the smoke 
deck. Subject received non-judicial punishment, and 
subsequently separated from the Navy with a General 
characterization.

188 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported Subject had sexual intercourse with her 
four to five times over the course of a night when she was too 
intoxicated to consent. NCIS investigated. Subject stated all 
sexual acts were consensual. An Art 32 hearing recommended 
dismissal of charges and SA-IDA took no further action.

189
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-3 Male No No

Alcohol/Drug 
Counseling

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: One Victim reported Subject groped his genitals and 
buttocks over the clothes. A second Victim reported Subject 
groped his genitals over his clothes. NCIS opened two separate 
cases. RLSO reviewed both cases together and recommended 
against court-martial due to no likelihood of success at trial. SA-
IDA returned case to Subject's command, which imposed NJP 
for Art 120 (abusive sexual contact). Subject was reduced in 
rank to E-2 and administratively separated with a General 
discharge.

190
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject bumped his genitals against 
the victim while standing in line for lunch. Subject was 
interrogated and stated that the allegations were false due to 
both the Victim and Subject always being far apart from being 
in a height line. RLSO recommended against prosecution. 
Command imposed nonjudicial punishment for violation of 
Article 120 (abusive sexual contact). Subject was 
administratively separated for misconduct.

191a Sexual Assault (Art. 120) UNITED STATES Navy US Civilian Female Navy E-3 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported a sexual assault to local police who then 
contacted NCIS. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment and the Subject was administratively separated 
with a General characterization of service.

191b Sexual Assault (Art. 120) UNITED STATES Navy US Civilian Female Navy E-3 Male No No
Alcohol/Drug 
Counseling

Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported a sexual assault to local police who then 
contacted NCIS. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment and the Subject was administratively separated 
from the naval service.

192 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-4 Male No No
Alcohol/Drug 
Counseling

Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject attempted to sexually 
assault Victim at an off-base apartment. NCIS investigated. 
Subject was interrogated and admitted to assault and battery of 
Victim but denied attempted sexual assault. RLSO 
recommended against prosecution. Commanding Officer 
imposed nonjudicial punishment for violation of Articles 92 
(orders violation - providing alcohol to a minor) and 128 
(assault consummated by battery).

193 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown

Notes: Victim made a Restricted Report of sexual assault which 
was inadvertently converted to Unrestricted. Victim declined to 
participate in investigation and no details of the sexual assault 
are known. No further action due to unknown Subject.

194 Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-5 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Involved but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject sexually assaulted her. NCIS 
investigated. Subject stated the sexual act was consensual. 
RLSO recommended against court-martial. SA-IDA reviewed the 
evidence and imposed NJP for Art 92.

195a Rape (Art. 120) UNITED STATES Multiple Services Multiple Victims
Multiple Victims - 

Female
Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two victims reported that subject sexually assaulted 
(penetration) them at an on-base party. NCIS investigated. 
Subject stated that sex was consensual. One victim declined to 
participate. SA-IDA declined to prosecute. SA-IDA imposed 
nonjudicial punishment for violation of Article 92 (failure to 
obey a lawful order/regulation).

195b Rape (Art. 120) UNITED STATES Multiple Services Multiple Victims
Multiple Victims - 

Female
Navy E-2 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two victims reported that subject sexually assaulted 
(penetration) them at an on-base party. NCIS investigated. 
Subject stated that sex was consensual. One victim declined to 
participate. SA-IDA declined to prosecute. SA-IDA imposed 
nonjudicial punishment for violation of Article 92 (failure to 
obey a lawful order/regulation).

196
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Male Navy O-4 Female No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject slapped him on the 
buttocks during duty hours. RLSO recommended against 
charges due to evidence not meeting all elements of sexual 
assault. Commander issued written counseling for sexual 
harassment.

197
Abusive Sexual Contact 

(Art. 120)
GUAM Navy E-6 Male Unknown Female

Q1 (October-
December)

Offender is Unknown
Notes: Victim reported he woke up in berthing on the ship to 
an unknown Subject touching his thigh. NCIS investigated but 
was unable to identify a Subject.

198
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-5 Male No No Q3 (April-June)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject groped and grabbed his 
buttocks on base. NCIS investigated. Victim did not feel that 
punishment was necessary. Command issued Subject a Letter 
of Instruction for his misconduct.

199
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Unknown Male No No

Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Victim reported a fellow active duty Sailor sexually 
assaulted her. At the time of Victim's report, Subject had 
separated from the Navy. NCIS referred the case to local 
authorities, who administratively closed the case.

200 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted 
(penetration) at her offbase residence while Victim was 
intoxicated. NCIS investigated. RLSO recommended against 
prosecution. SA-IDA sent Subject to administrative separation 
board. ADSEP board voted 3-0 for "no basis" and Subject was 
retained.

201
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject held his shoulders during 
formation. When Victim confronted Subject, Subject slapped 
Victim's ass and made a lewd comment. NCIS investigated. SA-
IDA returned case to Subject's command, which imposed NJP 
for Art 92.

202
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-7 Male No No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Convicted
Failure to obey order 
or regulation (Art. 92)

None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 
Labor: No; 

Notes: Victim reported Subject engaged in sexual harassment in 
the workplace and twice touched her breast over her uniform. 
NCIS investigated and identified additional Victims of sexual 
harassment, including Subject exposing his penis. Subject pled 
guilty to Art 92 (sexual harassment) at court-martial.

203 Rape (Art. 120) UNITED STATES Navy E-5 Female Navy E-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes
Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 180; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Subject penetrated Victim while she was blacked out 
due to alcohol. Subject substantially admitted to sexually 
assaulting Victim in interview with civilian law enforcement. 
Subject convicted of sexual assault at general court-martial, and 
sentenced to 15 years confinement and a Dishonorable 
Discharge.
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204 Sexual Assault (Art. 120) Navy E-2 Female Navy E-2 Male
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported she woke up next to Subject under a 
tree on base after a night of heavy drinking. Both Victim and 
Subject were clothed, but Victim was concerned something 
happened between them. NCIS investigated. Subject stated he 
and Victim engaged in consensual sexual intercourse under the 
tree. SA-IDA preferred charges to a General Court-Martial. The 
Art 32 investigating officer recommended the charges be 
dismissed due to insufficient evidence. SA-IDA withdrew and 
dismissed the charges and took no further action.

205 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-5 Male No No
Multiple 
Referrals

Q3 (April-June)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted (contact) 
Victim. NCIS investigated. Victim granted expedited transfer. 
RLSO recommended against prosecution due to insufficient 
evidence. SA-IDA declined to prosecute due to insufficient 
evidence. Command issued NPLOC.

206 Rape (Art. 120) UNITED STATES N/A US Civilian Female Navy E-3 Male No No
Q2 (January-

March)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Command and NCIS were notified of sexual assault 
charges against Subject when he was arrested by local police 
for forcible rape and assault of a spouse. Command 
administratively separated Subject prior to resolution of local 
case.

207
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy

Cadet/Midshipm
an

Female Navy C-1 Male
Q4 (July-
September)

Cadet/Midshipman 
Disciplinary System 

Action

Adverse Administration Action Type: Cadet/Midshipman 
Disciplinary System; 

Notes: Victim reported Subject entered her barracks room and 
kissed her without consent. Victim reported Subject entered her 
room a second time while her roommate was asleep and would 
not leave until Victim gave him a kiss. NCIS investigated. 
Subject stated he and Victim consensually made out on several 
occasions, but admitted he entered her room without 
permission and kissed her without permission on one occasion. 
Subject was disciplined through the Midshipmen Conduct 
System.

208 Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-4 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Victim reported that, after consuming alcohol and 
passing out at Subject's residence, she fell asleep clothed, but 
woke up naked and eventually recalled Subject groping her and 
touching her vagina. Subject attempted to penetrate her, but 
was unsuccessful. Charges referred to general court-martial. 
Subject convicted of assault, and subsequently administratively 
separated with an Other-than-Honorable characterization.

209
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Male Navy E-1 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject slapped his testicles from behind 
while Victim was drying off from a shower in a shipboard 
bathroom. NCIS investigated. Subject denied any contact. SA-
IDA returned the case to Subject's command, who imposed 
NJP for Art 92 (recruit on recruit contact). Subject was 
medically separated at the end of his restriction.

210
Abusive Sexual Contact 

(Art. 120)
UNDERWAY Navy E-2 Male Navy E-4 Male Yes No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject touched his penis over the 
clothes repeatedly. Subject charged with Abusive Sexual 
Contact at general court-martial, but pled Guilty to Assault. 
Subject received Dishonorable Discharge.

211
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-4 Male Yes No

Q4 (July-
September)

Administrative 
discharge for non-

sexual assault offense
General

Notes: Victim reported that Subject touched him inappropriately 
on multiple occasions. NCIS investigated. Subject sent to 
administrative separation board on basis of sexual misconduct 
and general pattern of misconduct. Board found no basis for 
sexual misconduct, but separated based on pattern of 
misconduct with a General characterization of service.

212 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-4 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject had sexual intercourse with 
Victim while Victim was intoxicated. Victim reported that the 
assault occurred in a restroom at a bar overseas. Victim has no 
memory of the event, however, Victim reported that Subject 
told Victim that they had consensual sex. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence. SA-IDA chose not to pursue criminal charges. Subject 
was issued written counseling for non-sexual assault related 
behavior.

213 Rape (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim stated Subject engaged in sexual intercourse 
twice without her consent while she was incapacitated due to 
alcohol consumption. NCIS investigated. SA-IDA referred Art 
120 charges to a General Court-Martial. At the Art 32 hearing, 
the hearing officer determined there was insufficient evidence 
to proceed with trial. SA-IDA took no further action.

214 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-3 Male No No Q3 (April-June)
Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject sexually assaulted 
(penetrative) her in an on-base bathroom. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence. SA-IDA chose not to prosecute the case. Subject was 
administratively discharged with an Other Than Honorable 
characterization of service.

215
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Female

Navy E-5 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 and Victim 2 reported that Subject touched 
them inappropriately at an off-base party. NCIS investigated. 
Command imposed nonjudicial punishment in Victim 1 case and 
declined to prosecute in Victim 2 case. No further action.

216a
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Indecent acts with 
another (Art. 134-29)

Article 15 Punishment 
Imposed

Uncharacterized

Notes: Victim reported being sexually assaulted by four 
Subjects at an off-base residence while she was incapacitated 
due to alcohol. Subject #1 was observed having sexual 
intercourse with the Victim. Subject #2 was observed having 
oral sex with the Victim. Subject #3 admitted to performing 
oral sex on the Victim. Subject #4 admitted to video taping the 
sexual acts. All Subjects stated sexual interactions were 
consensual. Charges against Subject #1 and Subject #3 were 
dismissed following an Art 32 hearing. The State Attorney's 
Office declined to prosecute Subject #2. Subject #4 was taken 
to NJP for taping the sexual acts and separated from the Navy.

216b
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-2 Male

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported being sexually assaulted by four 
Subjects at an off-base residence while she was incapacitated 
due to alcohol. Subject #1 was observed having sexual 
intercourse with the Victim. Subject #2 was observed having 
oral sex with the Victim. Subject #3 admitted to performing 
oral sex on the Victim. Subject #4 admitted to video taping the 
sexual acts. All Subjects stated sexual interactions were 
consensual. Charges against Subject #1 and Subject #3 were 
dismissed following an Art 32 hearing. The State Attorney's 
Office declined to prosecute Subject #2. Subject #4 was taken 
to NJP for taping the sexual acts and separated from the Navy.

216c
Aggravated Sexual Assault 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Female

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported being sexually assaulted by four 
Subjects at an off-base residence while she was incapacitated 
due to alcohol. Subject #1 was observed having sexual 
intercourse with the Victim. Subject #2 was observed having 
oral sex with the Victim. Subject #3 admitted to performing 
oral sex on the Victim. Subject #4 admitted to video taping the 
sexual acts. All Subjects stated sexual interactions were 
consensual. Charges against Subject #1 and Subject #3 were 
dismissed following an Art 32 hearing. The State Attorney's 
Office declined to prosecute Subject #2. Subject #4 was taken 
to NJP for taping the sexual acts and separated from the Navy.

217 Sexual Assault (Art. 120) UNITED STATES Navy E-5
Multiple Victims - 

Male
Navy O-1 Male No No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense

Fraternization (Art. 
134-23)

Convicted
Fraternization (Art. 

134-23)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: No; Hard Labor: No; 

Notes: Two Victims reported that Subject sexually assaulted 
them at Subject's apartment after a night of heavy drinking. 
NCIS investigated. Court martial charges preferred for sexual 
assault. Per a pretrial agreement, Subject pled guilty to violation 
of Article 134 (fraternization) at a Special Court-Martial. Subject 
received a reprimand, forfeiture and waived his Board of 
Inquiry (BOI).

218
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-3 Female Navy E-3 Male No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Involved but not 
specified

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Third-party reported Subject sexually assaulted Victim 
on a liberty bus. NCIS contacted Victim, who stated Subject 
squeezed her thigh. Subject stated any contact was accidental. 
Victim subsequently stated she preferred the investigation not 
continue. SA-IDA returned case to Subject's command, which 
issued a Non-Punitive Letter of Caution for Art 128.

219 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No
Q2 (January-

March)
Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported that subject sexually assaulted her at an 
off-base residence during a party. NCIS and Local law 
enforcement investigated. Subject pled guilty in civilian court to 
aggravated sexual assault - incapacity. Subject was sentenced 
to confinement and was discharged with an other than 
honorable characterization of service.

220
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-1 Male No No Q3 (April-June)

Administrative 
discharge for non-

sexual assault offense
General

Notes: Victim reported that subject groped victim on base. 
NCIS investigated. Subject administratively separated with 
'General (under Honorable conditions)' characterization of 
separation.

221
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Female

Navy E-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Three victims reported Subject touched them 
inappropriately and sexually harassed them over a period of 
time. NCIS investigated. Sexual assault charges preferred to 
Special Court-Martial. Subject requested separation in lieu of 
trial. Subject was discharged with an Other than Honorable 
characterization of service.

222 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Unknown Male
Q4 (July-
September)

Offender is Unknown

Notes: Victim reported being sexually assaulted by an unknown 
Subject. NCIS contacted Victim, who declined to provide 
amplifying information or participate further in the investigative 
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223 Rape (Art. 120) UNITED STATES Navy E-1 Female Unknown Unknown
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported a pre-service sexual assault. Subject 
issued an MPO in October 2018 but is no longer in the Navy. 
No further action.

224
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-3 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject reached around from behind 
him and massaged Victim's chest over his clothes. NCIS 
investigated. RLSO recommended against court-martial. SA-IDA 
returned the case to Subject's command for adjudication. 
Subject was given NJP for Art 128.

225
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-5 Male No No Q3 (April-June)

Administrative 
Discharge

General
Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her 
(abusive sexual contact) on several occasions while off-base. 
NCIS investigated. RLSO recommended against prosecution. 
Subject refused nonjudicial punishment. Subject 
administratively separated with a General (under honorable 
conditions) discharge.

226
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-4 Male Yes No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted

Other Sexual 
Misconduct (Art. 

120c)
Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 4; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported the Subject forced the Victim to touch 
his exposed penis while Subject was masturbating and blocking 
Victim from exit. NCIS investigated. Subject did not provide a 
statement to investigators. After receiving Victim input, Subject 
pled guilty at a Special Court-Martial to violations of Article 92 
(failure to obey an order/regulation) and 128 (assault 
consummated by battery). Subject received a Bad-Conduct 
discharge.

227 Rape (Art. 120) UNITED STATES Navy US Civilian Female Unknown Unknown No No Q3 (April-June) Offender is Unknown
Notes: Victim reported sexual assault that occurred several 
years prior. NCIS investigation but offender is unknown. No 
action taken due to unknown Subject.

228
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male No No

Q1 (October-
December)

Subject Died or 
Deserted

Notes: Victim reported that Subject strangled her and slapped 
her buttocks onboard the ship. NCIS investigated. Subject 
subsequently deserted and was officially declared a "deserter." 
No further action at this time.

229 Rape (Art. 120) UNITED STATES Navy E-2 Female Navy E-3 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that she blacked out while drinking 
alcohol onboard ship with Subject, and woke up to Subject on 
top of her, kissing her. Victim told Subject to stop, but he 
refused. Victim blacked out again and then woke up to Subject 
performing oral sex on her without her consent. When Victim 
awoke the next morning, she went to medical and later spoke 
to Subject, who told her they had consensual sex. Subject 
charged with violating Article 92 (having sexual intercourse 
onboard ship) at nonjudicial punishment, and reduced in rank.

230 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Unknown Unknown Q3 (April-June) Offender is Unknown

Notes: Victim reported that she was sexually assaulted at an 
unknown barracks on base. NCIS investigated. Victim declined 
to provide further information or participate in investigation. No 
further action due to Unknown Subject.

231
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Navy E-6 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Acquitted

Notes: Victim 1 reported Subject sexually harassed her, touched 
her genitalia and inner thigh through the clothing, and caused 
her to touch his genitalia over his clothing. Victim 2 reported 
Subject touched her breast and buttocks through her clothing 
without consent. NCIS investigated. SA-IDA preferred charges 
of Art 120 (contact) and Art 92 (sexual harassment) to a 
Special Court-Martial. Subject was found not guilty of all 
charges.

232
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-1 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Abusive Sexual 

Contact (Art. 120)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported Subject grabbed her buttocks on the 
ship. NCIS investigated. Subject was sent to Summary Court-
Martial and convicted of Art 120 (contact) and Art 107. He 
subsequently was administratively separated from the Navy 
with an Other than Honorable characterization.

233 Sexual Assault (Art. 120) Japan Navy E-4 Female Navy E-5 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject forced her to continue giving 
him oral sex after she tried to pull away and stop. NCIS 
investigated. Subject stated the encounter was consensual. 
RLSO recommended against court-martial due to insufficient 
evidence and Victim preference not to testify. SA-IDA imposed 
non-judicial punishment for Art 92.

234 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-5 Male No No
Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported that Subject engaged in non-consensual 
sexual contact with her while on watch. NCIS investigated and 
SA-IDA preferred 'Assault Consummated by a Battery' charge 
to Special Court-Martial. Subject pled Guilty and was separated 
from the Navy with an Other than Honorable characterization of 
service.

235 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Unknown Unknown
Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Involved but not 
specified

Notes: Victim reported civilian Subject blackmailed her into 
having sexual intercourse and possibly drugged her during their 
dating relationship approximately three years earlier. NCIS 
contacted Victim but declined to title Subject due to insufficient 
evidence. DoD action precluded because Subject is a 
civilian.**NCIS case reopened in 2019 due to new evidence. 
Case referred to federal and state prosecutors, who declined to 
investigate. Subject still unknown.

236
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy E-3 Male Navy E-6 Male

Courts-Martial Charge 
Preferred

Non-Consensual 
Sodomy (Art. 125)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject engaged in oral sex with Victim 
when Victim was intoxicated. NCIS investigated. Subject 
admitted to oral and anal sex with Victim but stated it was all 
consensual. SA-IDA preferred charges to a General Court-
Martial. The Article 32 investigating officer recommended 
against proceeding to trial. SA-IDA returned case to Subject's 
command, which imposed non-judicial punishment for Art 92 
and Art 120. Subject was administratively separated.

237
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject sexually assaulted her while at 
boot camp. NCIS investigated. RLSO opined there was no 
probable cause to believe a violation of Art 120 occurred. SA-
IDA returned case to Subject's command, which counseled 
Subject on Navy standards and regulations.

238
Abusive Sexual Contact 

(Art. 120)
JAPAN Navy E-4 Male Navy E-6 Male Yes No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject got into bed with him and 
kissed his neck and cheek without consent. Subject taken to 
non-judicial punishment for assault. No further action.

239
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Navy E-4 Male

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Abusive Sexual 

Contact (Art. 120)

Under Other than 
Honorable Conditions 

(UOTHC)
Yes Victim (single victim)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 8; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported Subject took photographs of her breasts 
and genitals while she slept at an off-base residence. Local 
police initially investigated. Witnesses confirmed seeing the 
photographs on Subject's cell phone. Victim declined to 
participate in the local investigation and no action was taken. 
NCIS assumed the investigation and jurisdiction. Subject was 
convicted at Special Court-Martial of Art 120 (contact) and Art 
120c (indecent viewing and recording).

240
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy O-1 Female Navy O-2 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject grabbed her breast at an off-
base location. NCIS investigated. RLSO recommended against 
court-martial due to insufficient evidence to show a reasonable 
likelihood of success at trial. SA-IDA reviewed case and issued 
an adverse administrative letter to Subject, per Victim's input.

241
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Unknown Male

Subject is a Civilian or 
Foreign National

Notes: Victim reported foreign national Subject touched her 
breasts and groin area from behind while she was trying on a 
dress at a local shop. NCIS investigated. Subject was identified. 
Victim was advised of the process for reporting and pursuing 
charges through the local police due to lack of DoD jurisdiction. 
Victim decided not to report the incidence to local national 
police.

242
Abusive Sexual Contact 

(Art. 120)
Navy E-2 Female Navy E-2 Female

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported Subject twice climbed into Victim's rack 
in berthing. NCIS investigated. Victim further stated she did not 
feel like she was sexually assaulted. SA-IDA returned case to 
Subject's command, which took Subject to NJP. Charges were 
subsequently dismissed.

243 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Unknown Unknown No No
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported pre-service sexual assault by an 
unknown Subject. NCIS contacted Victim, who signed a 
preference statement indicating Victim did not wish to 
participate in the investigative process. Local police were not 
notified due to Victim preference.
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244 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No
Chaplain/Spiritua

l Support
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject grabbed her buttocks while she 
was sleeping in her barracks room. NCIS investigated this and 
two other reports that were made about Subject. SA-IDA 
preferred charges of Art 120 (contact) and Art 92 to a court-
martial. The Article 32 hearing officer recommended 
adjudication at NJP. SA-IDA withdrew the charges and returned 
the case to Subject's command for NJP.

245
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Navy E-6 Male

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her breasts without 
consent while he was giving her a shoulder massage in the 
workspace. NCIS investigated. Subject initially denied any 
contact but later admitted his wrist may have touched Victim's 
breast. SA-IDA returned the case to Subject's command, which 
imposed NJP for Art 92.

246 Sexual Assault (Art. 120) UNITED STATES DoD US Civilian Female Navy E-4 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted them. 
NCIS investigated. RLSO recommended against prosecution. 
Subject received verbal counseling regarding misconduct.

247
Abusive Sexual Contact 

(Art. 120)
JAPAN Navy E-4 Female Navy E-6 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject provided unwanted 
shoulder rubs and one leg massage in the workplace. Victim 
also reported that Subject commented on Victim being "sexy." 
NICS investigated. Subject was interviewed and stated that 
conduct was not intended to be sexual. Commanding Officer 
imposed nonjudicial punishment for violation of Articles 92 
(sexual harassment policy), 128 (assault consummated by 
battery).

248
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-5 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that subject sexually assaulted her 
(contact) and retaliated against her for denying his 
propositions. NCIS investigated. RLSO recommended against 
prosecution. Commander imposed nonjudicial punishment for 
violation of Article 92 (failure to obey an order).

249
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed her blouse and 
forcibly kissed her without consent. RLSO recommended 
against prosecution. Commander issued written counseling for 
inappropriate contact with a recruit.

250
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4

Multiple Victims - 
Male

Navy E-6 Female Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Assault (Art. 128)
Article 15 Punishment 

Imposed
Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Five Victims reported Subject slapped their genitals in 
the workplace on multiple occasions throughout 2012-2013. 
NCIS investigated. Subject stated she may have faked slapping 
the Victims' genitals, but any contact was unintentional. SA-IDA 
returned case to Subject's command, which imposed NJP and 
administratively separated Subject.

251 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-5 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported she woke up after a night of drinking to 
find her pants and underwear removed. Victim did not 
remember to consenting to sexual activity. NCIS investigated. 
Subject stated he had no memory of the evening, as well. 
RLSO recommended court-martial due to DNA evidence. SA-
IDA preferred a charge of Art 120 (contact) to a General Court-
Martial. An Article 32 preliminary hearing officer found probable 
cause to proceed to trial. Subject was found not guilty at court-
martial.

252 Sexual Assault (Art. 120) UNITED STATES Navy O-3 Female Unknown Unknown
Q4 (July-
September)

Offender is Unknown
Notes: Victim reported sexual assault but declined to participate 
in investigation. Further details of incident are not known. No 
action taken due to unknown Subject.

253 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy O-3 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject had touched her buttocks 
and breasts on multiple occasions during duty hours, over the 
course of several years. Subject received non-judicial 
punishment, then sent to an administrative separation board. 
Board members voted to retain Subject.

254
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-3 Male No No

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that subject sexually assaulted her 
(contact). NCIS investigated. RLSO recommended against 
prosecution. Commander imposed nonjudicial punishment for 
violation of Article 120 (abusive sexual contact) and subject 
was subsequently discharged with an other than honorable 
characterization of service.

255
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Unknown Male No No

Q4 (July-
September)

Offender is Unknown

Notes: Victim converted unrestricted report. NCIS investigated. 
Victim declined to provide amplifying information including the 
identity of the Subject. No further action due to Unknown 
Subject.

256 Rape (Art. 120) UNITED STATES Multiple Services US Civilian
Multiple Victims - 

Female
Navy E-5 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject sexually assaulted her at 
an off-base residence. Victim 2 reported that Subject tried to 
forcibly kiss her. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for a violation of Article 128 (assault consummated 
by battery).

257
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Male Unknown Unknown

Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that, during a chiropractic examination 
at the on-base medical clinic, he felt Subject's groin touch his 
buttocks, and believed that Subject was touching him for 
sexual gratification. Because Subject is a civilian, case referred 
to civilian prosecution, who declined to bring charges. Case 
considered closed.

258 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Navy E-3 Male No No Medical
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Indecent acts with 
another (Art. 134-29)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject forced her to perform oral sex 
on him and penetrated her vagina with his penis without her 
consent in a stairwell of the health clinic. NCIS investigated and 
evidence established the sexual acts were consensual. SA-IDA 
returned the case to Subject's command, which imposed NJP 
for Art 92 and Art 134 (indecent conduct) and referred Subject 
to administrative separation.

259 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 
assaulted her while underway. Victim reported that she was 
forced against a wall by Subject and subsequently sodomized 
by a cylindrical object. NCIS investigated. No Subject was 
identified. No further action due to unknown Subject.

260
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-2 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject had held her down in her 
barracks room and touched her breasts and thighs without her 
consent. NCIS investigated and Subject admitted to assaulting 
Victim. Subject charged with Abusive Sexual Contact, but 
convening authority approved a Separation in Lieu of Trial. 
Subject separated with an Other than Honorable 
characterization, and all charges were dismissed.

261
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1

Multiple Victims - 
Female

Navy E-1 Male No No
Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims reported that subject touched their buttocks. 
One victim reported that Subject also touched her vulva over 
the clothes. NCIS investigated. Subject admitted to touching 
one victim's buttocks but denied touching her vagina. 
Commander imposed nonjudicial punishment for violation of 
Article 120 (abusive sexual contact). Subject subsequently 
given uncharacterized separation from the military.

262
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Navy E-3 Male

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported she fell asleep next to Subject in his 
barracks room and woke up to Subject touching her genitals 
under her pants. NCIS investigated. Subject admitted to 
touching Victim but denied any penetration occurred. Subject's 
command dismissed the charges at non-judicial punishment.

263
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1

Multiple Victims - 
Male

Navy E-1 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject slid his hand down Victim's 
quadriceps on multiple occasions, without consent. Subject 
received non-judicial punishment, and administratively 
separated from the Navy.
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264
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Male Navy E-7 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Subject allegedly groped Victim at an off-base nightclub. 
Subject denied ever having touched Victim. RLSO 
recommended against prosecution. Subject received non-
punitive letter of caution for fraternization.

265 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Unknown Male
Q1 (October-
December)

Offender is Unknown Victim (single victim)

Notes: Victim reported that she was penetrated after falling 
asleep due to alcohol intoxication. Victim declined to participate 
in investigation or identify offender. No further action due to 
unknown Subject.

266
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-7 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported that on multiple occasions Subject 
touched her in a sexual manner without consent. On one 
occasion, Victim had asked Subject to give her medication to 
help her fall asleep, and Subject told her he could inject a 
medicine into her buttocks. Victim asked if there was any other 
possible injection site, and Subject said no. Subject then 
injected the medication into her buttocks, which Victim believed 
was for Subject's sexual gratification. Commander held non-
judicial punishment for abusive sexual contact, but found that 
Subject did not violate the UCMJ. Charges dismissed and no 
further action.

267 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported that, at an off-base residence after 
consuming alcohol, Subject anally penetrated her without her 
consent. NCIS investigated, and Subject charged with sexual 
assault at general court-martial. Subject acquitted of all 
charges. No further action.

268 Sexual Assault (Art. 120) Unknown N/A Foreign National Female Navy E-3 Male Q3 (April-June)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Foreign national Victim reported Subject forcibly kissed 
and digitally penetrated her at an off-base hotel room. Foreign 
authorities retained jurisdiction and charged Subject with sexual 
assault. Subject was acquitted of all charges. NCIS conducted 
additional investigation after the acquittal. RLSO recommended 
against court-martial due to insufficient evidence.

269 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-2 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that subject sexually assaulted them. 
NCIS investigated. RLSO recommended against prosecution due 
to insufficient evidence. Subject was issued a non-punitive 
letter of caution.

270
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-5 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported forcible kissing by Subject. Subjected 
claimed kiss was consensual, but commander imposed non-
judicial punishment.

271 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Involved but not 
specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject had sex with Victim when 
she was unable to consent due to intoxication. NCIS 
investigated. Subject stated that sex was consensual. RLSO 
recommended against prosecution. Command imposed 
nonjudicial punishment for separate misconduct and the 
Subject was administratively discharged with an Other than 
Honorable Characterization of service.

272
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Female No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject groped her breast during 
hygiene and made sexual comments to Victim. NCIS 
investigated. RLSO recommended against prosecution due to 
insufficient evidence. Commanding Officer imposed nonjudicial 
punishment for violation of Article 128 (assault consummated 
by battery) and 131B (obstruction of justice).

273
Abusive Sexual Contact 

(Art. 120)
UNDERWAY Navy E-4 Male Navy E-3 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject had grabbed Victim's groin 
and rubbed Victim's penis over the clothes while onboard the 
ship. Subject received non-judicial punishment.

274
Aggravated Sexual Assault 

(Art. 120)
Bahrain Navy E-4 Female Navy E-5 Male Q3 (April-June)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Convicted
False official 

statements (Art. 107)

Notes: Victim reported Subject sexually assaulted her on two 
occasions off-base. NCIS investigated. SA-IDA referred case to 
a General Court-Martial. Subject was acquitted of sexual assault 
but convicted for Art 107.

275
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Unknown Unknown Offender is Unknown

Notes: Victim made a report to the SAPR hotline. Unknown 
offender. Victim declined SAPR services. No further action.

276
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male No No

Alcohol/Drug 
Counseling

Q3 (April-June)
Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject groped her genital area, 
kissed her, and grabbed her buttocks without consent at 
Subject's residence. NCIS investigated. Subject denied the 
assault. Command imposed nonjudicial punishment for violation 
of Article 120 (abusive sexual contact). Subject was 
administratively separated with an other than honorable 
discharge.

277 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown
Notes: Victim reported that Unknown Subject sexually assaulted 
him in 2018. NCIS investigated. Victim declined to participate in 
the investigation or identify Subject. No further action.

278
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-7 Male

Q1 (October-
December)

Non-Judicial 
Punishment

Wrongful Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported multiple instances of sexual harassment 
by Subject, including Subject slapping her buttocks on one 
occasion. NCIS investigated. Subject denied all allegations. SA-
IDA returned case to Subject's command, which imposed NJP 
for Art 92 (sexual harassment), Art 120 (wrongful sexual 
contact), and Art 128.

279 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-4 Male No No
Q4 (July-
September)

Administrative 
discharge for non-

sexual assault offense
General

Notes: Victim reported that subject sexually assaulted her 
(penetration) on numerous occasions when she was too 
intoxicated to consent. NCIS investigated. Investigation 
revealed a romantic relationship between the parties. Subject 
denied the assaults. RLSO recommended against prosecution 
due to insufficient evidence. Subject was administratively 
discharged for a pattern of misconduct with a General (under 
honorable conditions) characterization of service.

280
Abusive Sexual Contact 

(Art. 120)
Unknown Navy O-3 Male Navy O-4 Male No No

Q1 (October-
December)

Administrative 
Discharge

Uncharacterized
Both Victim and 

Subject

Notes: Initial Victim reported Subject touched his thigh and 
neck and exposed Subject's penis at an off-base residence. 
NCIS investigated and identified three other Victims of abusive 
sexual contact. RLSO recommended disposition at a level less 
than court-martial. Command imposed NJP and Subject 
refused. Subject was taken to a Board of Inquiry, which found 
substandard performance of duty but no misconduct and 
retained Subject on active duty.

281
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-3 Female Navy E-6 Male No No

Alcohol/Drug 
Counseling

Q1 (October-
December)

Administrative 
Discharge

Uncharacterized
Both Victim and 

Subject

Notes: Victim reported Subject grabbed her buttocks and thrust 
his groin against her pelvis at a local bar. NCIS investigated. SA-
IDA returned case to command for action less than court-
martial. Subject was subsequently retained at an administrative 
board.

282
Attempts to Commit 
Offenses (Art. 80)

UNITED STATES Navy O-5 Male Unknown Male
Subject is a Civilian or 

Foreign National

Notes: Victim made a sexual harassment complaint regarding 
Subject that included an incident in which Subject rubbed his 
groin against Victim's arm in a masturbatory manner while 
Victim was seated. NCIS investigated. A witness stated Subject 
thrust his hips against the back of Victim's chair and against 
the back of witness's chair. Subject admitted to thrusting his 
hips against the back of Victim's chair and saying "I'm horny." 
All parties agreed Subject apologized to Victim the day of the 
incident. SA-IDA had no jurisdiction because Subject was a 
civilian employee. Subject was issued a letter of caution by him 
employer.

283 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male Yes No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted
Both Victim and 

Subject

Notes: Victim reported that Subject penetrated her at Subject's 
apartment without her consent, after drinking at a bar together. 
Victim stated she did not remember the event in detail, but 
Subject had told her he had asked for consent beforehand. 
Subject charged with sexual assault, but was acquitted. No 
further action.

284 Rape (Art. 120) UNITED STATES Navy E-3 Female Unknown Male No No
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that Subject had raped her in her 
barracks room in December 2012. Subject, however, had 
subsequently separated from the Navy. No action by civilian law 
enforcement. Case considered closed.

285 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Victim (single victim)

Notes: Victim reported Subject penetrated her vagina with his 
penis when she was too intoxicated to consent. NCIS 
investigated. SA-IDA preferred sexual assault charges to a 
General Court-Martial. The Article 32 Investigating Officer 
found no reasonable grounds that Subject committed the 
charged offenses. SA-IDA withdrew and dismissed the charges 
and took no further action.

286
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy US Civilian Female Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject placed his hand on Victim's 
hip and rubbed the front of his body against back of Victim's 
body. NCIS investigated. RLSO recommended against 
prosecution due to insufficient evidence. SA-IDA imposed 
nonjudicial punishment for violation of Article 128 (assault 
consummated by battery).

287
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy US Civilian Female Navy E-6 Male No No

Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Civilian DoD employee Victim reported civilian DoD 
employee Subject touched her thigh, waist, and shoulder. NCIS 
investigated. RLSO recommended against bringing Subject out 
of retirement for court-martial. SA-IDA is taking subject to a 
civilian employee disciplinary board.

288 Rape (Art. 120) UNITED STATES Navy E-7 Male Unknown Male Q3 (April-June) Offender is Unknown Victim (single victim)
Notes: Victim reported that he was raped in 2010. Victim was 
unable to identify the Subject. No further action due to 
unknown Subject.

289
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-2 Female Unknown Male

Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she was sexually assaulted by a 
foreign national during a massage. NCIS made contact with 
local law enforcement, who stated that they were not going to 
proceed with an investigation. No further action.Page 39 of 51
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290 Sexual Assault (Art. 120) UNITED STATES Navy E-7 Male Unknown Female No No
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported a sexual assault by an unknown Subject. 
NCIS contacted Victim, who declined to provide amplifying 
information on the nature of the assault. Victim signed a 
preference statement indicating Victim did not wish to 
participate in the investigative process.

291 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted
Both Victim and 

Subject

Notes: Victim reported that Subject digitally penetrated her 
vagina while she was asleep in an off-base hotel after a night 
of drinking. Charges preferred to general court-martial, but 
Subject was acquitted. No further action.

292 Sexual Assault (Art. 120) Unknown N/A US Civilian Female Navy E-4 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Civilian Victim reported that Subject digitally penetrated 
her vagina while off-base and overseas. NCIS investigated. 
Victim declined to participate in the military justice process. SA-
IDA dismissed the charges due to insufficient evidence and 
Victim declination. Subject formally counseled for non-sexual 
assault related behavior (adultery).

293
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her breasts and 
buttocks multiple times on two different occasions. NCIS 
investigated. SA-IDA returned the case to Subject's command 
for action. The command imposed NJP for Art 120 (contact) 
and Art 128.

294 Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-4 Male
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Acquitted Victim (single victim)

Notes: Victim reported Subject sexually assaulted her in her 
barracks room when she was extremely intoxicated. NCIS 
investigated. Subject stated he had sexual intercourse with 
Victim knowing she was intoxicated. SA-IDA referred the case 
to a General Court-Martial, where Subject was acquitted.

295
Abusive Sexual Contact 

(Art. 120)
UNITED STATES DoD US Civilian Female Navy E-5 Male No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject groped her buttocks and vaginal 
area while in an on-base office. NCIS investigated. Subject 
denied any contact. RLSO recommended against court-martial 
due to insufficient evidence. SA-IDA returned case to Subject's 
command, which issued a Page 13 counseling statement for 
violations of Art 92.

296 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No
Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported that on two occasions, Subject groped 
and penetrated her vagina without her consent. Subject pled 
Guilty to assault at special court-martial.

297 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown Q3 (April-June) Offender is Unknown
Notes: Victim reported a sexual assault but did not identify a 
Subject. NCIS investigated. Case closed due to unknown 
Subject.

298 Rape (Art. 120) UNITED STATES Navy E-2 Female Navy E-2 Male
Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject engaged in sexual intercourse 
with her when she was incapacitated due to alcohol. NCIS 
investigated. Subject ultimately admitted he had sexual 
intercourse with Victim when she was intoxicated. RLSO 
recommended against court-martial. Subject's command 
pursued unspecified adverse administrative action against 
Subject for unrelated issues.

299 Rape (Art. 120) Unknown Navy E-3 Female Navy E-4 Male Yes No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 128)

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject allegedly raped victim. Subject charged with 
Rape and Sexual Assault at general court-martial, but Subject 
pled Guilty to Assault. Subject received Dishonorable Discharge.

300
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-5 Female Navy E-5 Male No No

Q2 (January-
March)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Involved but not 
specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject sexually assaulted her. 
Subject agreed to plead Guilty to non-sex assault offense, and 
SA-IDA accepted plea. Subject awarded confinement for 120 
days and a reduction to E-1 at SPCM. Subject also agreed to 
waive separation board, and received an OTH.

301
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject touched her buttocks 
without consent during a port visit. NCIS investigation, and 
Subject stated the contact was consensual and mutual. RLSO 
recommended against prosecution. SA-IDA returned case to 
command, which took Subject to NJP for Article 92.

302
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-4 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, while sleeping in Subject's 
apartment with friends, she awoke to Subject touching her 
breasts and vagina. She told him to stop, and fell back asleep. 
Victim again woke up to Subject touching her breasts, and lying 
in bed beside her. Commander issued an MPO and found 
Subject guilty of violating Article 120 at non-judicial 
punishment. Subject subsequently separated with an Other 
than Honorable characterization.

303 Rape (Art. 120) Navy E-3 Female Navy E-4 Male
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject placed his penis in her mouth in 
a public restroom when she was intoxicated and she believed 
an additional assault occurred in a shipboard utility 
compartment. NCIS investigated. Subject admitted to having 
consensual sex with Victim in the bathroom and on the ship. 
Three witnesses observed what looked like consensual sex in 
the bathroom. Victim further stated she did not believe what 
had happened was rape until her boyfriend suggested it to her 
the morning after the incidents. SA-IDA returned case to 
Subject's command for non-judicial action.

304 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Rape (Art. 120)
Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that, during consensual sexual 
intercourse, Subject removed condom and she told Subject to 
stop. Subject refused. Subject then restrained Victim, put his 
hands around her neck, and penetrated her without consent. 
NCIS investigated, and GCMCA preferred Article 120 charge 
(Rape by Unlawful Force) to General Court-Martial. Charges 
subsequently withdrawn and dismissed without prejudice. SA-
IDA proceeded with Administrative Board for Commission of a 
Serious Offense (sexual assault). Board members found that 
the basis for separation was not met, and Subject was retained.

305 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed

General
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject forced her to touch his penis 
and have intercourse with him on the ship. NCIS investigated. 
RLSO recommended against court-martial. Subject's command 
imposed NJP for Art 107 as a result of this investigation. 
Subject subsequently separated with a General characterization.

306
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-3 Male No No

Alcohol/Drug 
Counseling

Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her thigh and 
vagina with his finger in a ride-share van. NCIS investigated. 
RLSO found probable cause but recommended against court-
martial. SAIDA chose to proceed in accordance with Victim 
input and RLSO recommendations. Command imposed 
nonjudicial punishment for misconduct.

307 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-6 Male No No Q3 (April-June)
Administrative 
Discharge

General

Notes: Victim reported that Subject digitally penetrated Victim 
and licked Victim's genitalia during a PHA onboard ship. NCIS 
investigated. Subject remained silent. Victim declined to 
participate in military justice process. SA-IDA declined to 
prosecute the case. Subject was processed for administrative 
separation and was separated with a General (under honorable 
conditions) characterization of service.

308 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Unknown
Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she was sexually assaulted by a 
high school acquaintance. Subject was not identified. NCIS and 
local law enforcement investigated. No further action due to 
unknown civilian subject.

309 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown Q3 (April-June) Offender is Unknown
Notes: Victim reported sexual assault but further details are not 
known. No action taken due to unknown offender.

310 Rape (Art. 120) UNITED STATES Navy E-6 Male Unknown Male No No
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Victim (single victim)

Notes: Victim reported Subject, who was active duty at the 
time, anally penetrated him without consent in Victim's barracks 
room in 2003. NCIS investigated. Subject denied allegations. 
Case was referred to the US Attorney's office, who declined to 
prosecute.
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311
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male No No

Chaplain/Spiritua
l Support

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject groped her buttocks during a 
training evolution. NCIS investigated. RLSO recommended 
against court-martial. SA-IDA returned case to Subject's 
command, which imposed NJP for Art 92, sexual harassment 
and fraternization.

312
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy US Civilian Female Navy E-7 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 
Labor: No; 

Notes: Victim reported Subject touched her breasts without 
consent. NCIS investigated. SA-IDA referred charges of Art 120 
(contact) and Art 128 to a Special Court-Martial. Pursuant to a 
pre-trial agreement, Subject pled guilty to two charges of Art 
128. No punitive discharge was awarded. Subject retired at a 
reduced grade on 31 Jan 19.

313 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Third-party witness reported Subject forcibly kissed and 
fondled Victim in the bathroom of an on-base restaurant. NCIS 
investigated. Subject stated all contact was consensual. Victim 
was interviewed and reported she had not wanted Subject to 
kiss her and he stopped when she did not respond to him. SA-
IDA referred the case to a General Court-Martial. Charges were 
dismissed without prejudice based on the Article 32 hearing 
officer's recommendation.

314 Sexual Assault (Art. 120) UNITED STATES Navy Multiple Victims
Multiple Victims - 

Male
Navy E-4 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Sexual Assault (Art. 
120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched him on the 
buttocks on multiple occasions, and also touched him on the 
shoulders and hugged him in a sexual manner. Subject taken to 
non-judicial punishment, then administratively separated with 
an Other-than-Honorable characterization.

315
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that, after drinking with Subject at an on-
base location, she awoke to Subject groping her breasts. 
Subject later admitted to the conduct via text message. NCIS 
investigated, and SA-IDA preferred an Article 120 charge to 
Court-Martial. Subject subsequently pled Guilty to an Article 
128 charge (Assault Consummated by a Battery) at Special 
Court-Martial, and was later administratively separated with an 
Other than Honorable characterization of service.

316 Sexual Assault (Art. 120) Unknown Navy E-3 Male Unknown Male
Subject is a Civilian or 

Foreign National

Notes: Victim reported civilian Subject allegedly raped victim in 
an off base apartment by penetrating his anus with his penis. 
Victim told subject to stop but could not get away due to the 
force of the subject's body weight on top of the victim. Subject 
was interrogated and stated that the sexual act was consensual. 
Outside of DoD jurisdiction for prosecution. DoD barred Subject 
from all naval installations. DOJ declined to take the case.

317 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-4 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported sexual assault by Subject. NCIS 
investigated but RLSO recommended against preferral of 
charges. Commander gave Subject a Letter of Counseling, but 
no further action taken.

318 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No
Q4 (July-
September)

Other Adverse 
Administrative Action

Subject (a single 
subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject sexually assaulted her by 
digitally penetrating her in on-base barracks. SA-IDA returned 
case to O-5 Commanding Officer for disposition. Victim 
declined to participate in military justice process. Commanding 
Officer issue Subject LOI.

319 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)
Administrative 

discharge for non-
sexual assault offense

General

Notes: Victim made a report via SAPR hotline that Subject 
placed hand on shoulder and then slid hand down her back 
over her buttocks. Subject found guilty of violation of Article 
128 (assault) at nonjudicial punishment and awarded 60 days 
restriction, forfeiture of half month's pay for two months, 
reduction in rank to E-1, and recommended for administrative 
separation. Offender separated with a General discharge.

320
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Female

Navy E-6 Male
Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Victims were identified through a command investigation 
into sexual harassment. NCIS investigated once abusive sexual 
contact was reported. SA-IDA referred charges to court-martial. 
Pursuant to a pretrial agreement, Subject pled guilty to multiple 
charges of Art 92 and Art 128. Subject waived his 
administrative board.

321
Abusive Sexual Contact 

(Art. 120)
JAPAN Navy US Civilian Female Navy E-8 Male No No

Q2 (January-
March)

Administrative 
Discharge

Uncharacterized

Notes: Victim reported that Subject sexually assaulted her and 
sent her indecent images. NCIS investigated. Victim declined to 
cooperate with investigation. RLSO recommended against 
prosecution. Subject was retained at an administrative 
separation board after providing evidence that sexual activities 
were consensual.

322
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Navy E-8 Male No No

Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her hair in a sexual 
manner, then rubbed an unknown body part on Victim from 
behind her. Subject was counseled and reassigned to another 
command.

323 Rape (Art. 120) UNITED STATES Navy US Civilian Female Navy E-4 Male No No
Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject made sexual advances at her off-
base residence, which she rejected. Victim then agreed to 
perform oral sex on Subject. Subject then pushed Victim down 
and penetrated her vagina without permission. NCIS 
investigated. Subject stated both he and Victim were 
intoxicated and all sexual contact was consensual. RLSO 
recommended against court-martial. SA-IDA returned case to 
the command, which referred Subject to an ADSEP board. 
ADSEP subsequently was cancelled after further legal review 
determined there was a reasonable mistake of fact as to 
consent by Subject. Command issued Subject a written 
counseling.

324 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-3 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject placed his penis in her vagina 
and mouth without consent in ship workspaces. NCIS 
investigated. Subject admitted to sexual acts but stated they 
were all consensual. RLSO recommended against court-martial 
due to insufficient evidence. SA-IDA returned case to Subject's 
command for non-judicial or adminstrative action. Subject's 
command imposed non-judical punishment for Art 92 (violation 
of commander's order).

325 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-3 Male No No
Q2 (January-

March)
Other Adverse 

Administrative Action
Subject (a single 

subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject performed oral sex on her and 
forcibly penetrated her vagina with his penis in an off-base 
hotel room while he was under the influence of alcohol. NCIS 
investigated. Subject stated he had fragmentary memories from 
the night and remembered some consensual sexual contact 
with Victim. RLSO recommended against court-martial. SA-IDA 
returned case to Subject's command, which took no punitive or 
administrative action due to insufficient evidence. Subject 
received a Letter of Instruction regarding destructive behaviors.

326 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No
Q1 (October-
December)

Administrative 
discharge for non-

sexual assault offense

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported abusive sexual contact by Subject during 
the course of an unrelated command investigation. NCIS 
investigated. Subject was pending ADSEP for unrelated 
misconduct. Victim concurred with ADSEP process continuing in 
lieu of the military justice process. Subject was separated with 
an OTH.

327 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Navy E-1 Male
Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject had sexual intercourse with her 
when he should have known she was too drunk to consent. 
NCIS investigated. Victim remembered participating in the 
sexual acts but stated she was highly intoxicated, to the point 
of vomiting. SA-IDA determined there was insufficient evidence 
to proceed to trial on the sexual assault charges and returned 
case to Subject's command for non-judicial action.

328
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Male Navy E-8 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Wrongful Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted Victim 
while onboard submarine. NCIS investigated. Victim declined to 
participate in military justice process. SA-IDA returned case to 
Subject's command, which imposed non-judicial punishment for 
Art 120 (wrongful contact) and Art 93 (cruelty and 
maltreatment). Subject was processed for administrative 
separation.
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329
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-2 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject tried to kiss her and 
invaded her personal space on several occasions and that 
Subject choked her when she said "no" to Subject's sexual 
advances. NCIS investigated. Command imposed nonjudicial 
punishment for assault.

330
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Male Navy E-1 Male

Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject prevented him from leaving the 
shower, hugged Victim, placed his lips on Victim's lips, and 
touched Victim's buttocks. NCIS investigated. Subject admitted 
to placing his lips on Victim's lips, but denied any sexual intent. 
SA-IDA returned case to Subject's command, which imposed 
NJP.

331 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Male No No
Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her in off-
base apartment and again in a private vehicle. NCIS 
investigated. Subject denied any sexual interactions with Victim. 
RLSO recommended against prosecution for sexual assault due 
to insufficient evidence. SA-IDA declined to prosecute. Subject 
awarded nonjudicial punishment for violation of Article 92 
(violation of order - providing alcohol to minor) and Article 107 
(false official statement).

332 Sexual Assault (Art. 120) Unknown Navy US Civilian Female Navy O-2 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, at an off-base bar after closing 
hours, Victim initially gave Subject consensual oral sex, but 
then Subject bent her over in a bathroom and penetrated her 
vagina with his penis without consent. Subject received 
Reprimand at non-judicial punishment, and was sent to an 
administrative separation board. Subject retained.

333
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject grabbed her buttocks while on 
the ship. NCIS investigated. Subject denied contact. RLSO 
recommended against court-martial. SA-IDA returned case to 
command, which imposed NJP for Art 92.

334
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject struck Victim in the groin 
multiple times. Subject received non-judicial punishment for 
assault, then sent to an administrative separation board. 
Subject retained.

335 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown
Notes: Victim reported sexual assault, but identity of Subject is 
unknown. No action taken due to unknown Subject.

336
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy O-2 Female Navy W-3 Male

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject pulled her onto his lap and 
smacked her buttocks in the ship workspace. NCIS investigated. 
Subject admitted to smacking Victim's buttocks but denied it 
was with sexual intent. SA-IDA returned case to Subject's 
command, which imposed NJP for Art 92, Art 128, and Art 133.

337
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Indecent acts with 
another (Art. 134-29)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Third party reported that subject placed genitals on 
victim's shoulder onboard submarine. NCIS investigated. 
Subject and victim denied any contact. Subject admitted to 
exposing genitals. Commander imposed nonjudicial punishment 
for violation of Article 134 (indecent acts).

338
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-3 Male

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported waking up to Subject fondling his penis 
and buttocks in ship berthing. Victim immediately took Subject 
to NCIS, where Subject stated he had reached into Victim's rack 
for balance as he was getting down from his rack and did not 
intentionally fondle Victim. Victim reported three other incidents 
of waking up to being touched. Subject admitted it occurred 
several times, but never intentionally. Victim declined to 
participate in the military justice process. Subject's command 
imposed NJP for the allegations and administratively separated 
Subject.

339 Sexual Assault (Art. 120) BAHRAIN Navy E-4 Female Navy E-4 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her while 
she was too intoxicated to consent while on deployment 
overseas. NCIS investigated. Article 120 charge was preferred. 
Article 32 hearing was held. RLSO recommended against 
referral of charges due to insufficient evidence. SA-IDA chose 
to dismiss the Article 120 charge and returned the case to 
command. Command imposed nonjudicial punishment for 
violation of Article 134 (adultery). No further action.

340
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-6 Male

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported she laid down to sleep in an off-base 
apartment bedroom after a night of drinking with command 
members. At some point Subject entered the bedroom and laid 
next to Victim. Victim pretended to be asleep while Subject 
rubbed her back and rubbed her buttocks under her shorts and 
underwear. Subject said, "you must be asleep" and went to 
sleep himself. Subject's command imposed NJP for Art 92 and 
Art 134.

341
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Male

Navy E-6 Male No No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: No; Reduction in 
rank: Yes; Pay Grade Reduced To: E-5; Hard Labor: No; 

Notes: Subject was investigated for Art 92 (sexual harassment), 
Art 120 (abusive sexual contact), and Art 128 (assault) against 
four active-duty Victims. SA-IDA preferred charges to court-
martial. After an Article 32 preliminary hearing, Subject pled 
guilty to Art 128 at a Summary Court-Martial.

342 Rape (Art. 120) Navy E-4 Female Navy E-7 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported Subject forced her to engage in sexual 
intercourse when she was incapacitated from alcohol. NCIS 
investigated. SA-IDA preferred charges to a General Court-
Martial. The Article 32 investigating officer recommended 
against proceeding to trial due to insufficient evidence. SA-IDA 
withdrew and dismissed the charges and took no further action.

343
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy US Civilian Female Navy E-6 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her thigh without 
consent. Subject did not recall the contact occurring. RLSO 
recommended against prosecution. Subject received non-
judicial punishment for assault.

344 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject sexually assaulted her in his 
barracks room. NCIS investigated. SA-IDA preferred charges to 
a General Court-Martial. The Art 32 hearing officer 
recommended disposition at a lower forum for Art 108 
(damage to government property) and Art 134 (drunk and 
disorderly conduct). Subject's command imposed NJP for Art 
108 and Art 134 and administratively separated Subject.

345 Sexual Assault (Art. 120) Navy E-4 Male Unknown Male
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported penetrative sexual assault by an 
unknown Subject at an off-base hotel. NCIS contacted Victim, 
who declined to participate in the investigative process. SA-IDA 
took no further action.

346
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy E-3 Male Unknown Male

Subject is a Civilian or 
Foreign National

Notes: Victim reported civilian Subject sexually assaulted her 
while she was on leave in 2015. NCIS forwarded case to local 
police, who declined to take action. No further action due to 
lack of DoD jurisdiction.

347 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Female No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 30; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that, after drinking with Subject and 
others at off-base bars, Victim returned to the ship and awoke 
to Subject performing oral sex on her in her rack. RLSO 
recommended against prosecution. Subject received non-
judicial punishment for assault.

348
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-6 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her inappropriately in 
their workspace. NCIS investigated. Subject stated he 
accidentally struck Victim when trying to pass behind her in a 
small space. RLSO recommended disposition at a non-judicial 
or administrative level. Subject's command imposed NJP for Art 
128.Page 42 of 51
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349a Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-5 Male No No
Chaplain/Spiritua

l Support
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported Subject and co-accused sexually 
assaulted her at an off-base apartment. NCIS investigated. 
Subject stated all acts were consensual. RLSO recommended 
court-martial. SA-IDA preferred charges to a General Court-
Martial. At the Art 32 preliminary hearing, additional evidence 
was presented that demonstrated a lack of support for the 
prosecution recommendation. SA-IDA withdrew and dismissed 
the charges based on the results of the Art 32 and RLSO's 
recommendation based on the new evidence. No further action 
was taken.

349b Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No
Multiple 
Referrals

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported Subject and co-accused sexually 
assaulted her at an off-base apartment. NCIS investigated. 
Subject stated all acts were consensual. RLSO recommended 
court-martial. SA-IDA preferred charges to a General Court-
Martial. At the Art 32 preliminary hearing, additional evidence 
was presented that demonstrated a lack of support for the 
prosecution recommendation. SA-IDA withdrew and dismissed 
the charges based on the results of the Art 32 and RLSO's 
recommendation based on the new evidence. No further action 
was taken.

350
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-7 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her inappropriately 
on multiple occasions. Subject taken to non-judicial punishment 
and awarded a punitive letter of reprimand. Commander also 
withdrew endorsement of Subject's advancement. Subject to be 
separated from the Navy due to High Year Tenure.

351
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Abusive Sexual 

Contact (Art. 120)
Yes

Involved but not 
specified

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 13; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her by 
putting his tongue on her anus without consent. NCIS 
investigated. Court-martial charges preferred. Per a pre-trial 
agreement, Subject pled guilty to violation of Article 120 
(abusive sexual contact) and received confinement and a Bad-
Conduct Discharge.

352
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy E-3 Female Unknown Male No No

Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Victim reported being sexually assaulted by two civilian 
Subjects, one of whom as a juvenile. Local authorites assumed 
jurisdiction with NCIS monitoring. Juvenile Subject was tried 
and convicted in local courts. Victim separated from the Navy in 
February 2019, prior to completion of adult Subject's trial.

353 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-4 Male No No
Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that, after becoming sick due to alcohol 
consumption at a party, Subject took advantage of her by 
groping her breasts and digitally penetrating her. Court-martial 
charges preferred but subsequently withdrawn and dismissed 
due to investigation uncovering exculpatory evidence. No 
further action.

354 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Male Navy E-3 Male No No Q3 (April-June)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her. 
RLSO recommended against prosecution based on insufficient 
evidence, and Victim stated preference for non-criminal 
disposition. Subject sent to administrative separation board, but 
was retained.

355 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Male Navy E-1 Male No No
Alcohol/Drug 
Counseling

Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Subject (a single 
subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject sexually assaulted Victim in 
berthing. NCIS investigated. During the investigation, Subject 
physically assaulted another Sailor and was placed in pretrial 
confinement. SA-IDA referred charges of Art 120 (sexual 
assault and wrongful sexual contact), Art 128, Art 92, and Art 
134 (obstruction of justice and drunk and disorderly conduct) 
to a Special Court-Martial. Pursuant to a pretrial agreement, 
Subject pled guilty to all charges except the Art 120 charges.

356 Sexual Assault (Art. 120) Unknown Navy E-2 Female Navy E-4 Male Yes No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 128)

Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim allegedly raped by Subject. Subjected charged 
with Rape and Sexual Assault at general court-martial, but pled 
Guilty to Assault. Subject received Dishonorable Discharge.

357
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-6 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Involved but not 
specified

Adverse Administration Action Type: Other; 

Notes: Victim reported that, during a command Christmas 
party, Subject grabbed her buttocks as she walked by. RLSO 
recommended against prosecution. Commander issue a non-
punitive letter of caution.

358 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No
Q1 (October-
December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Both Victim and 
Subject

Notes: Subject was arrested by local police for assaulting 
another Sailor in the barracks. Subject pled guilty to Open or 
Gross Lewdness, a misdemeanor. Command referred Subject to 
an administrative separation board, which found basis was not 
met and recommended retention.

359 Sexual Assault (Art. 120) Navy E-3 Male Navy E-2 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that she was sexually assaulted by 
Subject. NCIS investigated. RLSO recommended preferral of 
charges. Subject was convicted of violating Article 120 (sexual 
assault) at a General Court-Martial.

360 Sexual Assault (Art. 120) UNITED STATES Army US Civilian Female Navy O-4 Male No No
Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject engaged in vaginal intercourse 
with her in an off-base apartment when she was too 
intoxicated to consent. NCIS investigated. Subject declined to 
provide a statement. Witnesses reported the acts appeared 
consensual. RLSO recommended against court-martial. Subject 
was issued a Non-Punitive Letter of Caution for his lack of 
judgment.

361
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-4 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Notes: Victim reported abusive sexual contact by Subject, but 
subsequently declined to participate in investigation. Although 
Subject had initially been charged for non-judicial punishment, 
Subject's commander dismissed the charges due to insufficient 
evidence of an offense. No further action.

362
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1

Multiple Victims - 
Female

Navy E-1 Female Yes No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Multiple Victims reported that Subject committed 
abusive sexual contact. Subject held accountable at non-judicial 
punishment, then separated from the Navy.

363 Rape (Art. 120) UNITED STATES Navy E-5 Female Navy E-5 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted the 
Victim while she was incapable of consenting to the sexual acts 
due to impairment by alcohol. The alleged incident occurred 
while the victim and subject were assigned temporarily 
overseas. NCIS investigated and upon advice of RLSO trial 
counsel, the SA-IDA preferred charges. After an Article 32 
hearing, the case was referred to a general court-martial. 
Subject was found not guilty of all charges. No further action.

364 Rape (Art. 120) Navy E-3 Female Navy E-5 Male
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General

Notes: Victim initially reported Subject raped her in a stateroom 
on the ship when she was intoxicated. NCIS investigated. 
Victim later admitted she was not intoxicated when she went to 
the stateroom with Subject and engaged in consensual oral sex, 
but Subject had sexual intercourse with her without consent. 
Subject stated all sexual contact was consensual but Victim 
became upset when he ejaculated inside her. Subject's 
command imposed non-judicial punishment for Art 92 and 
Subject was administratively separated.

365
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed the Victim's 
buttocks and lured her into the ladderwell and kissed Victim 
against her will. NCIS investigated. Command determined there 
was insufficient evidence for court-martial or NJP. Subject 
received written counseling.

366
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-4 Female Navy E-6 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, at an off-base location after 
consuming alcohol, Subject slapped her buttocks. Some time 
later Victim awoke to Victim kneeling between her legs. Subject 
admitted to making contact with Victim's buttocks. Subject 
received non-judicial punishment.

367
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Unknown Unknown No No

Q1 (October-
December)

Offender is Unknown Victim (single victim)

Notes: Victim reported sexual assault during A School to a 
friend. NCIS contacted Victim, who declined to provide 
amplifying information or participate in the investigative 
process. Command action precluded due to unknown Subject.

368 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Male Navy E-4 Male No No
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject placed Subject's genitals in 
Victim's hand while Victim was sleeping. NCIS investigated. 
Subject admitted to exposing his genitals to Victim but denied 
any contact. Subject's command imposed non-judicial 
punishment for Art 120c (indecent exposure).
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369 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-3 Male No No Q3 (April-June)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim alleged Subject sexually assaulted her in the 
barracks by holding her down and penetrating her with his 
penis. Subject stated act was consensual. SA-IDA consulted 
with SJA and decided not to prefer charges due to insufficient 
evidence and inconsistent statements by Victim. Case sent back 
to Commanding Officer, who issued a NPLOC.

370
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-3 Male No No

Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that, while staying at Subject's residence 
in a friend's bed, she awoke to Subject fondling her breasts. As 
soon as she woke up, Subject stopped touching her and went 
back to sleep in an air mattress next to the bed. Court-martial 
charges preferred, but Subject agreed to separation in lieu of 
trial with an Other-than-Honorable characterization.

371 Rape (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject penetrated her anally and 
vaginally in her barracks room without her consent, after 
consuming alcohol at a barracks party. Subject admitted to the 
sexual intercourse, but stated it was consensual. Subject 
charged with sexual assault at court-martial, but convening 
authority withdrew charges prior to trial due to evidentiary 
concerns. No further action.

372 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-2 Male
Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject digitally penetrated her vagina, 
then later had intercourse with her against her will at two off-
base locations during a night out. NCIS investigated. Subject 
stated all sexual acts were consensual. SA-IDA found 
insufficient evidence for court-martial and returned the case to 
Subject's command. Subject was counseled and issued a non-
punitive letter of caution.

373
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Female

Navy O-3 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Involved but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims reported that Subject sexually assaulted 
(contact) them. NCIS investigated. RLSO recommended against 
prosecution. Command imposed nonjudicial punishment for 
violations of Article 120 (abusive sexual contact) and 128 
(assault consummated by battery). Subject was awarded a 
punitive letter of reprimand and recommended for detachment 
for cause.

374
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy O-2 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: No; Hard Labor: No; 

Notes: Victim converted restricted report. Victim reported that 
Subject pulled down her shorts, exposed Victim's vagina, and 
grabbed Victim's buttocks while at work on base. NCIS 
investigated. Court-Martial charges preferred for violation of 
Articles 92 (order violation - sexual harassment), 120 (abusive 
sexual contact), and 128 (assault consummated by battery). 
Subject was found guilty at a Special Court-Martial of violating 
Article 92 (orders violation - sexual harassment) and 128 
(assault consummated by battery).

375 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-1 Male
Q1 (October-
December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Civilian minor Victim accused Subject of forcible 
penetration. Local police requested limited NCIS assistance. 
Subject maintained sexual acts were consensual. Local 
authorities ultimately declined to prosecute. Subject was 
administratively separated from the Navy due to fraudulent 
enlistment.

376 Rape (Art. 120) Navy E-1 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown
Notes: Victim reported a pre-service sexual assault. Victim 
declined to participate in investigation or identify offender. No 
further action due to unknown Subject.

377
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-6 Male Yes No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject pinched her buttocks 
onboard the ship. Subject taken to non-judicial punishment, as 
well as an administrative separation board. Subject retained.

378
Abusive Sexual Contact 

(Art. 120)
Navy US Civilian Female Navy O-3 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Civilian Victim reported Subject groped her crotch area 
at the unit ball. NCIS investigated. Subject stated he had no 
memory of the night due to an alcohol-induced blackout. SA-
IDA returned case to Subject's command, which imposed NJP 
and gave Subject a punitive letter of reprimand

379
Aggravated Sexual Contact 

(Art. 120)
JAPAN Navy E-5 Female Unknown Unknown

Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Involved but not 
specified

Notes: Victim reported Subject commited abusive sexual 
contact on her and attempted to rape her in 2015 in Japan. At 
the time Subject was an active duty sailor. Victim reported case 
when she saw Subject working as a contractor on her ship. 
NCIS investigated. Case was referred to DOJ, which declined 
prosecution due to insufficient evidence and lack of connection 
to Eastern District of Virginia. State authorities have no 
jurisdiction due to incident occurring in Japan.

380
Abusive Sexual Contact 

(Art. 120)
Estonia N/A Foreign National Female Navy E-4 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject grabbed her buttocks and 
vulva over the clothes outside of an off-base bar. Subject 
charged with Abusive Sexual Contact, but convening authority 
approved a Separation in Lieu of Trial agreement. Subject 
separated with an Other than Honorable characterization.

381
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Male Navy E-4 Female No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject invited him to her barracks 
room, then grabbed his penis over the pants multiple times, 
causing pain. Subject received non-judicial punishment and 
sent to an administrative separation board. Board members 
voted to retain Subject.

382 Rape (Art. 120) Unknown Navy E-5 Male Unknown Unknown
Q1 (October-
December)

Offender is Unknown Victim (single victim)
Notes: Victim reported that he believes he was anally 
penetrated while blacked out due to alcohol, but was unable to 
identify a suspect. No further action due to unknown Subject.

383 Sexual Assault (Art. 120) UNITED STATES Navy US Civilian Female Navy E-4 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported Subject pulled down her pants and 
performed various sexual acts on her while she continued to tell 
him no. NCIS investigated. Subject stated all sexual acts were 
consensual. SA-IDA preferred charges to a General Court-
Martial. Victim declined to participate in the military justice 
process prior to the Article 32 hearing. SA-IDA withdrew and 
dismissed the charges due to insufficient evidence without 
Victim participation.

384
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Navy E-1 Male No No

Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128) None

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that, after consuming alcohol, she recalls 
Subject groping her and attempting to remove her clothes while 
masturbating. Subject pled Guilty at special court-martial to 
assault.

385 Rape (Art. 120) Navy E-3 Male Unknown Male Q3 (April-June)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported Subject performed fellatio and engaged 
in anal sex with Victim without consent after a night of 
drinking. Victim stated he delayed reporting until after Subject 
left the Navy because he was trying to handle the situation on 
his own. NCIS notified the county prosecutor's office, which 
declined to prosecute.

386 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown Offender is Unknown
Notes: Victim reported a sexual assault but declined to 
participate in the investigation. No further action.

387 Rape (Art. 120) Navy E-1 Female Unknown Unknown No No
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported pre-service sexual assault. NCIS opened 
a "closed-only" investigation based on Victim preference not to 
participate in the investigative process. SA-IDA took no action 
due to unknown Subject.

388 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-3 Male Yes No
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted
Failure to obey order 
or regulation (Art. 92)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 
Limit: Quarters; Restriction Length (Days): 30; Reduction in 
rank: No; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted 2 victims 
and also violated protection order. NCIS investigated. Subject 
was found not guilty at General Court-Martial for Violation of 
Art 120 (Sexual Assault), was found Guilty of Art 90 (MPO 
violation) and charge of Art 120 (Abusive Sexual Contact) was 
dismissed. Dismissed charge was preferred to Special Court-
Martial. Subject convicted of orders violation, and subsequently 
administratively separated on with an Other than Honorable 
characterization.

389 Rape (Art. 120) UNITED STATES Navy O-3 Female Navy O-3 Male No No Q3 (April-June)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that, at an off-base house party, Subject 
pulled her onto his lap and digitally penetrated her vagina, then 
laid her on a couch and penetrated her vagina with his penis. 
Because Statute of Limitations had tolled for criminal charges, 
Subject taken to administrative separation board. Board 
members found that the basis for separation was not supported 
by the evidence. Subject retained.

390 Rape (Art. 120) UNITED STATES Navy E-3 Female Navy E-6 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, while Subject was conducting a 
barracks inspection, he raped her by holding her down and 
penetrating her without her consent. RLSO recommended 
against prosecution due to insufficient evidence. Subject 
received non-judicial punishment, and administratively 
separated from the Navy with a General characterization.
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391
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Male Navy E-1 Unknown No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
14; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject touched his crotch 
while placing her head on his lap. NCIS investigation and RLSO 
review revealed no sufficient evidence for sexual assault. 
Commanding Officer imposed nonjudicial punishment for 
violation of Articles 92 (failure to obey and order/regulation), 
107 (false official statement), and 128 (assault consummated 
by battery). Subject was subsequently administratively 
discharged.

392 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-5 Male No No Q3 (April-June)
Courts-Martial charge 
preferred for non-

sexual assault offense

Disorderly conduct 
(Art. 134-13)

Convicted
Failure to obey order 
or regulation (Art. 92)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Installation; Restriction Length (Days): 60; Reduction in 
rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted Victim at 
work. NCIS investigated. Per a pretrial agreement, Subject pled 
guilty to violation of Articles 92 (orders violation) and 134 
(disorderly conduct) at a Special Court-Martial. Subject was 
administratively discharged with an other than honorable 
characterization of service.

393 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported an unspecified sexual assault by an 
unknown Subject. NCIS contacted Victim, who signed a 
preference form indicating she did not wish to participate in the 
investigative process.

394
Abusive Sexual Contact 

(Art. 120)
Japan Navy O-5 Male Navy O-3 Male No No

Q2 (January-
March)

Other Adverse 
Administrative Action

Subject (a single 
subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject had touched his buttocks in 
a sexual manner at an on-base bowling alley, in addition to 
making sexual comments towards Victim on multiple occasions. 
Subject formally counseled for engaging in conduct 
unbecoming an officer and a gentleman.

395
Abusive Sexual Contact 

(Art. 120)
Unknown Navy O-2 Female Unknown Male

Q1 (October-
December)

Offender is Unknown
Subject (a single 

subject)

Notes: Victim reported unknown Subject grabbed Victim's 
buttocks at an Oktoberfest celebration. Victim verbally 
confronted Subject at the time. NCIS investigated but was 
unable to identify a Subject. Command action precluded due to 
unknown Subject.

396a Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-3 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her while 
Victim was asleep. NCIS investigated. RLSO recommended 
against prosecution due to insufficient evidence. Commanding 
Officer imposed nonjudicial punishment for Art 81 and Art 107.

396b Sexual Assault (Art. 120) UNITED STATES Navy E-2 Female Navy E-3 Female No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Obstructing justice 
(Art. 134-35)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 30; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject and another Sailor committed 
sexual acts on Victim while Victim was asleep from alcohol 
consumption. NCIS investigated. Victim subsequently expressed 
a preference not to continue with the miltiary justice process. 
SA-IDA returned case to Subject's command, which imposed 
NJP for Art 134 (obstruction of justice).

397
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Navy O-2 Male Unknown Male No No

Q2 (January-
March)

Offender is Unknown
Involved but not 

specified

Notes: Victim reported that he was raped by an unknown male 
Subject while heavily intoxicated and off-base. NCIS 
investigated. Local law enforcement investigated. Victim did not 
provide any further information for investigation. Case closed 
due to unknown Subject.

398 Rape (Art. 120) JAPAN Navy E-3 Female Navy E-5 Male Q3 (April-June)
Administrative 
Discharge

Uncharacterized

Notes: Victim reported Subject penetrated her anus without 
consent. NCIS investigated. Subject denied sexual activity with 
Victim on the night in question and denied any non-consensual 
sexual activity with Victim over the course of their relationship. 
Subject passed a polygraph examination. RLSO recommended 
against court-martial. SA-IDA returned case to Subject's 
command, where he was administratively separated from the 
Navy.

399 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-5 Male
Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported Subject sexually assaulted her in 2013, 
when they were both on active duty. NCIS investigated. Subject 
separated from the Navy in 2018, prior to be indentified in this 
case. Since the statute of limitations on 2013 cases had 
expired, the DoD has no jurisdiction over this Subject. Case was 
referred to the local civilian prosecutor's office. Local authorities 
declined to prosecute.

400
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy

Cadet/Midshipm
an

Multiple Victims - 
Female

Navy C-4 Male No No Q3 (April-June)
Cadet/Midshipman 
Disciplinary System 

Action

Adverse Administration Action Type: Cadet/Midshipman 
Disciplinary System; 

Notes: Two Victims reported that Subject touched their 
buttocks and made sexual remarks. NCIS investigated. Victims 
expressed desire not to prosecute Subject. RLSO recommended 
against prosecution and SA-IDA chose not to prosecute the 
case. Subject was disciplined in Midshipmen system.

401
Wrongful Sexual Contact 

(Art. 120)
Navy E-4 Female Navy E-5 Male Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Acquittal

Notes: Victim reported Subject repeatedly touched and 
smacked her buttocks and made sexual comments to her over 
the course of a year. NCIS investigated. Subject's command 
charged him with Art 92 (sexual harassment) at non-judicial 
punishment. Charges were dismissed due to insufficient 
evidence.

402 Rape (Art. 120) UNITED STATES Navy E-1 Female Navy E-3 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported Subject sexually assaulted her at an off-
base hotel room. NCIS investigated. Subject stated all sexual 
contact was consensual. SA-IDA referred a charge of Art 120 
(sexual assault) to a General Court-Martial. Subject was 
acquitted of the charge.

403
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-7 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her buttocks 
without consent during deployment. Subject received non-
judicial punishment, and was sent to an administrative 
separation board. Board voted to retain Subject.

404
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Navy E-5 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Notes: Civilian Victim reported Subject pressed his groin against 
her buttocks twice. Local police investigated and declined to 
prosecute. NCIS assumed the investigation. Subject denied any 
sexual contact with Victim. RLSO recommended disposition at a 
forum lower that court-martial. Command notified Subject of 
NJP for Art 128. Subject refused NJP and was issued a Non-
punitive Letter of Caution.

405
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-2 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported Subject slapped her buttocks and sent 
her a picture of his exposed genitals. NCIS investigated. RLSO 
opined there was no probable cause for sexual assault. SA-IDA 
returned case to Subject's command. Subject was taken to non-
judicial punishment for Art 92 and Art 128, where he was 
found not guilty.

406
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-6 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject kissed her twice without consent 
and made numerous sexually harassing comments to her. NCIS 
investigated. RLSO recommended against court-martial. 
Command took Subject to NJP for Art 92. Subject was 
administratively discharged with a General (Under Honorable 
Conditions) characterization of service.

407
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male No No

Chaplain/Spiritua
l Support

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject placed his boot on Victim's 
buttocks, slapped Victim's groin, and pulled Victim's head 
toward Subject's groin on several different occasions. NCIS 
investigated. Subject stated he was joking when he tapped 
Victim's buttocks with his boot. SA-IDA preferred charges of Art 
120 (contact), Art 128, and Art 92 to a Special Court-Martial. 
Subject and SA-IDA entered into a pre-trial agreement in which 
Subject pled guilty at NJP to Art 92. Subject was referred to an 
administrative separation board, which found no basis for 
separation.

408a
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-6 Male No No Q3 (April-June)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Failure to obey order 
or regulation (Art. 92)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported he was sexually harassed and assaulted 
on board the submarine by a fellow active duty Sailor on 
numerous occasions in 2016. NCIS investigated. Court martial 
charges preferred for sexual assault, sexual harassment, and 
assault. Per a pretrial agreement the Subject pled guilty at a 
Special Court-Martial to sexual harassment and assault. Subject 
received an administrative discharge letter with an Other than 
Honorable characterization.

408b
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male No No

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject committed sexual harassment 
and abusive sexual contact on Victim on multiple occasions. 
NCIS investigated. SA-IDA preferred Art 120 (contact), Art 128, 
and Art 92 (sexual harassment) charges to a Special Court-
Martial. Subject requested to be separated in lieu of trial. SA-
IDA granted the request and Subject was separated with an 
Other Than Honorable discharge.

409
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No

Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Victim reported Subject grabbed her buttocks and made 
a sexual comment to her during unit pictures. NCIS 
investigated. During the investigation Subject was 
administratively separated from the Navy with an entry-level 
characterization for unrelated misconduct. NCIS referred case to 
local police. Prosecution declined to bring charges. Case is 
closed.

Page 45 of 51



Unrestricted Report Case Synopses

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim Gender
Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender

Alcohol Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: NAVY Administrative Actions

410 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Female Unknown Male
Subject is a Civilian or 

Foreign National

Notes: Victim reported that civilian minor groped her onboard 
an airplane. FBI investigated. U.S. Attorney declined to 
prosecute. Case administratively closed.

411 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-4 Male No No
Q4 (July-
September)

Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported that in 2016 she blacked out in the 
barracks from drinking alcohol and awoke to subject having sex 
with her. She told him to stop and the subject complied. NCIS 
investigated. RLSO recommended against prosecution. Subject 
was administratively separated with an other than honorable 
characterization of service.

412 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-1 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 8; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that Subject sexually assaulted her while 
she was intoxicated at an off-base hotel room. Court martial 
charges preferred for sexual assault. Pursuant to a pretrial 
agreement, Subject pled guilty to violation of Article 128 
(assault consummated by battery) and confined and awarded a 
Bad-Conduct discharge.

413 Rape (Art. 120) UNITED STATES Navy E-2 Female Navy E-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
(penetration) after she blacked out due to alcohol consumption 
at a birthday party. Subject charged with sexual assault at 
general court-martial, but was acquitted. No further action.

414 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-5 Male No No
Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject touched her buttocks 
several times onboard the ship. Subject admitted that he 
touched her buttocks, but stated it was consensual. NCIS 
investigated and command determined that counseling was 
appropriate. No further action.

415 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown

Notes: NCIS was notified of a reported sexual assault. NCIS 
contacted the Victim's Legal Counsel, who advised NCIS the 
Victim had wanted a restricted report and did not intend for 
this report to be unrestricted. Victim declined to provide any 
additional information or participate in the investigative process.

416
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Male No No

Alcohol/Drug 
Counseling

Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject kissed her without consent at an 
off-base apartment. NCIS investigated. Subject stated the 
kissing was consensual. RLSO recommended against court-
martial. SA-IDA concurred and returned case to Subject's 
command for action deemed appropriate. Subject was giving 
non-judicial punishment for Art 120 (abusive sexual contact) 
and Art 92 (underage drinking). The Art 120 charge was 
dismissed due to insufficient evidence. Subject received 
punishment for the Art 92 violation.

417 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-6 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Indecent language 
(Art. 134-28)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported several instances of abusive sexual 
contact and lewd comments by Subject. RLSO recommended 
against charges for abusive sexual contact. Subject held 
accountable at non-judicial punishment for indecent language.

418
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Male Navy E-3 Male No No

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that subject placed his genitals on 
victim's back. NCIS investigated. Investigation revealed that 
subject was playing a joke and actually used his hands to touch 
victim's back. RLSO recommended against prosecution. 
Commander imposed nonjudicial punishment for non-sexual 
assault offenses.

419 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-3 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Acquitted

Both Victim and 
Subject

Notes: Victim reported that Subject digitally penetrated her 
while she was asleep at an off-base party and intoxicated. NCIS 
investigated. Subject denied the assault. Sexual assault charges 
referred to a General Court-Martial. Subject was found not 
guilty. No further action.

420 Sexual Assault (Art. 120) Navy E-4 Female Navy E-6 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that touched her buttocks onboard the 
ship, and also poked her with a pen. Subject denied the 
contact. Commander took Subject to non-judicial punishment. 
Subject also referred to administrative separation board but was 
retained.

421
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Male

Navy E-4 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 reported Subject touched Victim's buttocks with 
his hand as they were exiting the bathroom. Victim 2 reported 
Subject touched his groin while Victim was sleeping in the 
barracks and touched Victim's buttocks on a separate 
occasion.NCIS investigated. SA-IDA returned case to Subject's 
command, which imposed NJP for Art 128 and Art 92. An 
administrative separation board found no basis for separation 
and Subject was retained.

422 Rape (Art. 120) UNITED STATES Navy E-5
Multiple Victims - 

Female
Unknown Unknown

Q2 (January-
March)

Offender is Unknown

Notes: Victim reported that she was raped by an unknown 
man, who was introduced to her as an Active Duty Sailor, after 
inviting the man to mow her lawn. Victim, however, was unable 
to identify the man, after being shown a photo lineup. Case 
closed due to unknown offender.

423 Sexual Assault (Art. 120) Navy E-5 Female Unknown Unknown
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported being sexually assaulted by a foreign 
national at an off-base location. Victim declined to participate in 
NCIS or local investigation, and no further details are known. 
No further action. Case is closed.

424
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-3 Male No No

Alcohol/Drug 
Counseling

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 
subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched her thigh and moved 
his hand toward her groin area while they were sitting at a 
smoke pit on base. NCIS investigated. RLSO recommended 
against court-martial. SA-IDA returned case to Subject's 
command, which imposed NJP for Art 128 and Art 134 (drunk 
and disorderly conduct).

425 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-6 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject pressured her to have sex 
with him against her will by threatening adverse action if she 
did not. RLSO recommended against charges, and Subject 
taken to non-judicial punishment. Subject subsequently 
separated with a General characterization.

426 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Male
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: NCIS received anonymous tip about civilian Subject who 
allegedly bragged about grabbing Victim's breasts and having 
sexual intercourse with her when she was sixteen. NCIS 
interviewed Victim who confirmed that Subject had grabbed her 
breasts and digitally penetrated her. NCIS investigation closed 
because incident involves civilian and occurred pre-service. Case 
is considered closed.

427
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Male Navy E-2 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed Victim's hips and 
thrusted his hips and groin against Victim from behind. NCIS 
investigated. Command imposed nonjudicial punishment for 
violation of Article 128 (assault consummated by battery).

428
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Male Navy E-5 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Wrongful Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported Subject massaged Victim's shoulders 
without consent on-board the ship. NCIS investigated. RLSO 
recommended disposition at forum lower than court-martial. SA-
IDA returned case to Subject's command, which took Subject 
to NJP for Art 120 (wrongful sexual contact) and Art 128. 
Charges were dismissed at NJP for insufficient evidence.

429 Rape (Art. 120) JAPAN Navy E-3 Female Navy E-4 Male
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

None
Both Victim and 

Subject

Notes: Victim reported she fell asleep due to alcohol 
intoxication and woke up to Subject having sexual intercourse 
with her. NCIS investigated. Subject stated intercourse was 
consensual. SA-IDA preferred charges to a General Court-
Martial. The Article 32 hearing officer found insufficient 
evidence to support a sexual assault or court-martial. SA-IDA 
withdrew the charges and returned case to Subject's command. 
Command imposed NJP for Art 92 and Art 134 (adultery).

430 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Unknown
Q2 (January-

March)
Offender is Unknown Victim (single victim)

Notes: After being arrested for drunk driving, Victim alleged 
that she had been drinking because she had just been sexually 
assaulted earlier that night. Victim reported that an unidentified 
male had broken into her apartment and raped her in her living 
room, then left. Victim then began drinking and does not 
remember anything else. Victim declined to participate in NCIS 
investigation and no offender has been identified. No further 
action due to unknown Subject.
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431 Rape (Art. 120) Navy E-4 Female Navy E-5 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject forced oral and vaginal sex on 
her when she was a recruit and he was her recruiter. NCIS 
investigated and identified a second Victim, who reported 
Subject forced oral sex on her. Subject denied all allegations 
and fled the country. Upon apprehension, Subject was found 
guilty at a General Court-Martial of violation of Article 85 
(Desertion), Article 92 (Failure to Obey an Order or Regulation), 
Article 107 (False Official Statement), and Article 120 (Rape 
and Sexual Assault).

432 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female
Q1 (October-
December)

Offender is Unknown
Both Victim and 

Subject

Notes: Victim reported they were sexually assaulted while on 
deployment. Victim did not identify Subject and declined to 
participate in investigation. SA-IDA took no action.

433 Rape (Art. 120) Unknown N/A US Civilian Female Navy E-2 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported being sexually assaulted by Subject at 
an off-base hotel. NCIS investigated. SA-IDA preferred a charge 
for Art 120 (sexual assault) to a General Court-Martial. Subject 
submitted a request for Separation in Lieu of Trial. The request 
was approved and Subject received an Other than Honorable 
discharge.

434
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-6 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim made a sexual harassment complaint against 
Subject for making inappropriate comments and touching her 
thigh and shoulder to get her attention at work. During the 
Command Investigation, NCIS was contacted to investigate the 
touching incidents. RLSO recommended disposing of the case 
at a forum less than court-martial. SA-IDA returned case to 
Subject's command, which imposed NJP for Art 92 (sexual 
harassment) and Art 128.

435 Rape (Art. 120) Unknown Navy E-3 Male Unknown Unknown Offender is Unknown
Notes: Subject reported that he was sexually assaulted by a 
foreign national while overseas. NCIS investigated. Victim 
declined to participate in the investigation. No further action.

436
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-3 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject touched her buttocks, 
kissed her neck, and groped her breasts while inside Victim's 
barracks room on base and at an off-base business. Subject 
was interviewed and denied non-consensual contact. NCIS 
forwarded investigation to RLSO who recommended against 
prosecution. Subject was formally counseled for his 
inappropriate behavior.

437 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown
Q1 (October-
December)

Offender is Unknown Unknown
Notes: Victim reported a sexual assault by an unknown Subject. 
NCIS investigated but Victim could not identify a Subject. SA-
IDA took no further action.

438 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-2 Male No No Q3 (April-June)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that, at an off-base location during 
liberty, Subject digitally penetrated her vagina while she 
repeatedly told him to stop. Subject admitted to sexual activity, 
but stated it was consensual. RLSO recommended against 
prosecution due to insufficient evidence. Commander issued 
Letter of Counseling to Subject.

439
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-5 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Indecent acts with 
another (Art. 134-29)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted them on 
base. NCIS investigated. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for violation of Article 134 (indecent conduct).

440 Sexual Assault (Art. 120) Unknown Navy E-5 Female Navy E-7 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 
Contact (Art. 120)

Under Other than 
Honorable Conditions 

(UOTHC)
Yes

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Other; Restriction Length (Days): 60; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim alleged that Subject had grabbed her buttocks at 
a local bar. Subject convicted of Abusive Sexual Contact, and 
subsequently administratively separated.

441 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-7 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Civilian Victim reported that Subject sexually assaulted 
her. NCIS investigated. RLSO recommended against 
prosecution due to insufficient evidence. SA-IDA dismissed the 
allegations due to insufficient evidence. Subject was formally 
counseled for Adultery.

442 Rape (Art. 120) UNITED STATES Navy E-5 Female Unknown Unknown
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that former Sailor sexually assaulted her 
after a party at which she consumed alcohol. NCIS referred 
case to local police department. Victim declined to participate in 
investigation. Case closed with no further action.

443 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-4 Male Yes No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject allegedly raped Victim. Subject charged with 
Rape and Sexual Assault at general court-martial, but Subject 
pled Guilty to Assault. Subject received Dishonorable Discharge.

444 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-7 Male No No
Q4 (July-
September)

Courts-Martial charge 
preferred for non-

sexual assault offense

Fraternization (Art. 
134-23)

Convicted
False official 

statements (Art. 107)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 
Labor: No; 

Notes: After initially reporting a consensual sexual relationship 
that resulted in charges against Subject for fraternization and 
adultery, Victim reported that Subject had raped her. NCIS 
investigated but, due to insufficient evidence, RLSO 
recommended against preferring charges for sexual assault. 
Convening Authority did not prefer new charges, and instead 
proceeded to special court-martial on original charges. Subject 
pled Guilty and was subsequently administratively separated 
with an Other than Honorable characterization of service.

445
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Male Navy E-1 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject slapped and fondled his 
buttocks on multiple occasions. NCIS investigated. RLSO 
recommended against court-martial due to Victim declination to 
participate in the investigative process and preference that this 
not go to trial. SA-IDA returned case to command, which 
imposed NJP for Art 128.

446
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-5 Male No No

Alcohol/Drug 
Counseling

Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject touched her breasts and 
buttocks while they laid on Subject's guest bed. NCIS 
investigated. Subject denied touching Victim. SA-IDA reviewed 
the evidence and RLSO recommendation and determined 
judicial or non-judicial action was inappropriate. Subject was 
given written counseling and referred to alcohol screening and 
treatment.

447
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male No No

Chaplain/Spiritua
l Support

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 
subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject groped her breasts and buttocks 
at the smoke pit. NCIS investigated. RLSO recommended 
against court-martial. SA-IDA returned the case to Subject's 
command for further action. Command imposed NJP for Art 
128 and Art 92.

448
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Unknown Unknown Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unidentified Subject wearing a 
ski-mask entered the Victim's barracks room and put his hands 
over the victim’s eyes, kissed the victim on the mouth, and 
performed oral sex on the victim while the victim was in bed. 
All investigative leads were completed and no Subject was 
identified. Based on the lack of identified suspect and 
recommendations from Trial Counsel and Staff Judge Advocate, 
SA-IDA chose to close the case with no further action.

449
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-2 Male

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): Yes; 

Notes: Victim reported Subject touched her breast over the 
clothes on two occasions. NCIS investigated. Subject admitted 
to touching Victim's breast once. Subject's command imposed 
NJP for Art 107, Art 120 (contact), and Art 128. Subject was 
confined on bread and water for three days.

450 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown
Notes: Victim made an unrestricted report but declined to 
identify Subject, provide amplifying information, or participate 
in the investigative process.

451
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, during a hug, Subject grabbed her 
buttocks and pulled her close to him. RLSO recommended 
against prosecution. Commander imposed non-judicial 
punishment. Subject sent to administrative separation board, 
but board found no basis for separation, and Subject was 
retained.
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452 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Navy E-2 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Sexual Assault (Art. 
120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Two Victims reported penetrative sexual assaults by 
Subject. NCIS investigated. RLSO recommended against court-
martial due to insufficient evidence. SA-IDA returned case to 
Subject's command, which imposed NJP for Art 120 and Art 96. 
During the investigation Subject also received NJP for an 
unrelated Art 112a offense. Due to Subject's impending EAOS, 
Subject was administratively separated for the drug offense 
with a GEN.

453 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Navy E-4 Male
Q4 (July-
September)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Both Victim and 
Subject

Notes: Victim reported Subject raped her at an off-base 
residence when she was passed out from alcohol consumption. 
Local police assumed jurisdiction over the investigation and 
unfounded the allegations. NCIS assumed jurisdiction over the 
investigation. Victim signed a preference sheet indicating she 
did not wish to participate further in the investigation. SA-IDA 
determined there was insufficient evidence to take further 
action.

454 Rape (Art. 120) UNITED STATES Navy E-4 Female Navy E-5 Male No No Mental
Q1 (October-
December)

Administrative 
Discharge

Uncharacterized
Involved but not 

specified

Notes: Victim reported Subject committed abusive sexual 
contact and sexual assault on her on multiple occasions. NCIS 
investigated. RLSO recommended disposition at a level lower 
than court-martial. SA-IDA returned case to command, which 
referred Subject to NJP. Subject refused NJP. Command sent 
Subject to an ADSEP board, which found no misconduct.

455 Rape (Art. 120)
BRITISH 

INDIAN OCEAN 
TERRITORY

Navy E-4 Female Navy E-6 Male No No
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject engaged in nonconsensual 
sexual intercourse with her in his barracks room. NCIS 
investigated. RLSO recommended against court-martial due to 
insufficient evidence of sexual assault. SA-IDA returned case to 
the command, which imposed NJP for collateral misconduct.

456 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Navy E-6 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim converted restricted report. Victim reported that 
Subject sexually assaulted Victim at an off-base residence. 
NCIS investigated. Sexual assault charges preferred. Charges 
dismissed after Article 32 hearing based on recommendation of 
Preliminary Hearing Officer and Trial Counsel. No further action 
due to insufficient evidence.

457 Sexual Assault (Art. 120) UNITED STATES Navy E-6 Male Unknown Unknown
Q4 (July-
September)

Offender is Unknown

Notes: Victim made Unrestricted Report of sexual assault but 
did not provide any details to command or NCIS. Victim 
declined to participate in investigation. Offender and nature of 
offense unknown. SA-IDA took no action.

458 Rape (Art. 120) UNITED STATES Navy E-1 Female Unknown Male No No
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported pre-service sexual assault by Subject. 
NCIS referred case to local police and closed case due to 
Subject being outside DoD jurisdiction. Local police did not 
request any investigative assistance.

459
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-4 Female Navy E-2 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject forcibly pulled Victim onto 
his lap and caressed the Victim's thighs and buttocks. When the 
Victim attempted to leave, the Subject forcibly held the Victim 
in his lap. When the Victim managed to get free, the Subject 
followed the victim and continued to cup and pat the Victim's 
buttocks. NCIS investigated. Commanding Officer imposed 
nonjudicial punishment for violation of Article 120 (aggravated 
sexual contact). Subject was separated from military service 
with a General (under honorable conditions) characterization of 
discharge.

460 Sexual Assault (Art. 120) Navy US Civilian
Multiple Victims - 

Female
Unknown Unknown

Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Subject (a single 
subject)

Notes: Victim reported abusive sexual contact by a foreign 
servicemember Subject off-base. NCIS investigated and referred 
to local police due to lack of jurisdiction over foreign Subject. 
Local police declined to investigate.

461
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-5 Male Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject grabbed her buttocks and 
pressed his groin into her buttocks at an off-base bar. NCIS 
investigated. Subject admitted to grabbing Victim's buttocks as 
he passed behind her at the bar. Subject's command imposed 
non-judicial punishment, withdrew Subject's recommendation 
for advancement, and permanently removed him from 
instructor duties.

462
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Female

Navy E-5 Male No No
Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

General
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victims reported that Subject engaged in abusive sexual 
contact - one by pulling on her hair while making lewd 
comments, and another by touching her thigh under a table for 
approximately 60 seconds. Subject received non-judicial 
punishment, and was subsequently separated from the Navy 
with a General characterization.

463 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June)
Administrative 
Discharge

General
Notes: Victim reported being sexually assaulted but declined to 
participate in military justice process. Subject was 
administratively separated with a General discharge.

464 Sexual Assault (Art. 120) UNITED STATES Navy E-1
Multiple Victims - 

Female
Navy E-2 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Two Victims reported that Subject sexually assaulted 
them at an off-base hotel. NCIS investigated. Charges were 
preferred but were dismissed at an Article 32 due to insufficient 
evidence for a conviction at a General Court-Martial. With 
Victim endorsement, Subject pled guilty at a Summary Court-
Martial for violation of Article 128 (assault consummated by 
battery) and was awarded an Other than Honorable Discharge.

465
Abusive Sexual Contact 

(Art. 120)
Bahrain Navy E-5 Female Unknown Male Offender is Unknown

Notes: Victim was at an off-base hotel in the swimming pool 
with other service members. Victim reported an unknown male 
swam over to her in the pool and "trapped" her against the wall 
of the pool. The unknown male then began rubbing her back 
and buttocks until a SVCM intervened. The unknown male 
swam away without further incident. NCIS was unable to 
identify subject. No further action.

466 Rape (Art. 120) UNITED STATES Navy E-4 Male Unknown Unknown
Q4 (July-
September)

Offender is Unknown

Notes: Third party report that Victim had been sexually 
assaulted while on active duty. Victim declined to participate in 
investigation and no offender has been identified. No further 
action due to unknown Subject.

467 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Male Unknown Unknown
Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Victim (single victim)

Notes: Victim initially reported sexual assault by an unknown 
civilian Subject in 2017. NCIS and local police investigated due 
to incident occurring off-base. Local police administratively 
closed the case due to Victim's preference not to participate in 
the investigation. Victim asked to reinitiate services based on 
his prior unrestricted report in 2018. New DSAID # was 
assigned to track service but no investigative action will be 
taken.

468
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Female Navy E-7 Male Q3 (April-June)

Non-Judicial 
Punishment

Wrongful Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported Subject touched her breasts and 
buttocks three different times while helping her down the 
ladder well on the hip. NCIS investigated. Subject denied all 
contact. Command dismissed all charges against Subject.

469 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported that Subject raped Victim at an off-base 
hotel by continuing to have sexual intercourse with Victim after 
Victim told Subject to stop. NCIS investigated. Court-Martial 
charges preferred and Article 32 hearing conducted. Preliminary 
Hearing Officer and Staff Judge Advocate recommended 
dismissal of all charges. SA-IDA chose to dismiss all charges. 
No further action.

470 Rape (Art. 120) Unknown N/A Foreign National Female Navy E-7 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted

Pandering (Art. 134-
37)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Three victims reported Subject engaged in anal sex with 
them without consent. NCIS investigated. SA-IDA preferred 
charges of Art 120 (rape), Art 80, Art 81, and Art 134 
(patronizing a prostitute) to a General Court-Martial. Subject 
pled guilty to three counts of Art 134.

471
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-2 Male No No

Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Acquittal

Notes: Victim reported Subject touched her breasts and vaginal 
area under her clothing at an off-base movie theater. NCIS 
investigated. RLSO recommended against court-martial. SA-IDA 
returned case to Subject's command for non-judicial and 
administrative action. Subject's command took Subject to non-
judicial punishment for Art 107 and Art 120 (contact). Charges 
were dismissed at NJP.

472
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Third Party report of non-consensual sexual contact. 
Subject received NJP. Subject is no longer in military due to 
EAOS.

473 Rape (Art. 120) UNITED STATES Navy E-3 Female Unknown Male No No
Q2 (January-

March)
Offender is Unknown

Notes: Victim reported Subject engaged in anal sex without her 
consent. NCIS investigated. Victim declined to identify the 
Subject and preferred not to continue with the investigative 
process.

474
Abusive Sexual Contact 

(Art. 120)
Northern 

Marianas Islands
Navy E-3 Female Navy E-4 Male No No

Multiple 
Referrals

Q3 (April-June)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject placed his hand on Victim's 
naked buttocks while Victim was asleep in her hotel room. NCIS 
investigated. Charges for violation of Article 120 (abusive 
sexual contact) and 128 (assault consummated by battery) 
preferred. Subject separated in lieu of trial and was discharged 
with an Other Than Honorable characterization of service.
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475
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-6 Male No No

Chaplain/Spiritua
l Support

Q2 (January-
March)

Administrative 
Discharge

General

Notes: Victim reported Subject pulled her into a secluded area 
of the ship and touched her breasts, kissed her, and exposed 
his penis and forced her to touch it, all without consent. NCIS 
investigated. SA-IDA preferred charges to court-martial. The 
Article 32 hearing officer found the evidence did not support a 
recommendation for prosecution. SA-IDA returned the case to 
Subject's command, which imposed NJP for Art 92 and sent 
Subject to an administrative separation board for commission 
of a serious offense. Subject was separated with a General 
discharge.

476 Sexual Assault (Art. 120) Unknown Navy E-1 Female Navy E-5 Male No No Q3 (April-June)
Administrative 
Discharge

Uncharacterized
Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her while 
at a residence overseas by kissing her, touching her breast, and 
digitally penetrating her while she was intoxicated. NCIS 
investigated. RLSO recommended against prosecution due to 
insufficient evidence. Command referred Subject to an 
administrative separation board for commission of a sexual 
assault offense. The board found no basis for the allegation 
and Subject was retained.

477 Rape (Art. 120) UNITED STATES Navy E-2 Female Unknown Unknown
Q2 (January-

March)
Offender is Unknown

Notes: Victim reported that she was sexually assaulted in the 
barracks, but declined to provide further information to NCIS 
about the incident. No action taken due to unknown Subject.

478 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Unknown Unknown
Q4 (July-
September)

Offender is Unknown

Notes: Victim reported that she was sexually assaulted. NCIS 
investigated. Victim declined to provide amplifying information 
including the identity of the Subject. No further action due to 
unknown Subject.

479 Rape (Art. 120) UNITED STATES Navy E-2 Male Unknown Male
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported a pre-service sexual assault by a family 
member. NCIS contacted the Victim, who declined to provide 
amplifying information about the assault or Subject, and 
declined to participate in the investigative process. Case was 
not referred to civilian law enforcement due to Victim 
preference not to participate in the investigation.

480
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-3 Female No No

Q4 (July-
September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Involved but not 
specified

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject slapped her buttocks on 
multiple occasions, and grabbed her breast on one occasion. 
Victim declined to participate in any military justice process. 
Subject received Letter of Counseling for assault.

481
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-6 Male Yes No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, at an off-base location after 
consuming alcohol, Subject touched and rubbed her thigh. On 
a later date, onboard the ship, Subject grabbed her buttocks. 
Subject taken to non-judicial punishment, and then an 
administrative separation board. Board members voted to retain 
Subject.

482
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 
subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject committed abusive sexual 
contact on Victim in an on-base barracks room. NCIS 
investigated. Victim subsequently withdrew from participation in 
the investigation. RLSO recommended against court-martial. SA-
IDA returned case to Subject's command for additional action if 
warranted. Subject received non-judicial punishment for Art 
128.

483
Abusive Sexual Contact 

(Art. 120)
JAPAN Navy E-4 Female Navy E-5 Male No No

Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Honorable
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject licked and kissed her cheek after 
she pushed him away. NCIS investigated. Subject's DNA was 
found on Victim's cheek. RLSO recommended disposition at 
level less than court-martial due to nature of offense. 
Command imposed NJP for Art 120 (contact) and initiated 
ADSEP proceedings.Subject was separated from the Navy with 
an Honorable characterization.

484
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-4 Male

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject rubbed her thighs and buttocks 
and placed her hand on his penis multiple times. NCIS 
investigated. SA-IDA referred charges to a Special Court-
Martial. Victim subsequently stated she would prefer an 
administrative resolution over court-martial proceedings. SA-
IDA approved Subject's request for a separation in lieu of trial. 
Subject was administratively separated with an OTH.

485
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Navy E-5 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Subject entered room of sleeping civilian Victim, 
disrobed and proceeded to fondle Victim's upper body. Victim 
awoke and stopped physical contact. Victim's mother entered 
the room and escorted the Subject to another room. Subject 
left in the morning and returned to Victim's home the following 
day. Base security responded and took Subject into custody. 
RLSO did not recommend preferring charges due to insufficient 
evidence. Subject received a letter of counseling.

486 Sexual Assault (Art. 120) Navy E-3 Female Unknown Male No No
Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that they were assaulted by a civilian 
Subject. NCIS investigated. Civilian law enforcement 
investigated. Civilian prosecutor declined to prosecute the case. 
No further action.

487 Rape (Art. 120) UNITED STATES Navy E-8 Female Unknown Male
Subject is a Civilian or 

Foreign National

Notes: Victim reported that civilian Subject sexually assaulted 
them at off-base massage business. Local law enforcement 
investigated, but local prosecutor declined to prosecute.

488 Sexual Assault (Art. 120) UNITED STATES Navy E-6 Male Unknown Unknown Offender is Unknown Unknown

Notes: Victim reported that he was sexually assaulted by male 
supervisor at previous duty station. NCIS investigated. Victim 
declined to identify the Subject or participate in investigation. 
No further action.

489
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-6 Male No No

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched her buttocks and 
attempted to kiss her and grab her breasts while they were 
dancing at a club. NCIS investigated. RLSO recommended 
against court-martial. SA-IDA returned case to command, which 
imposed NJP for Art 128.

490
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Navy E-4 Male Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Third-party reported to NCIS about contact between 
Victim and Subject. NCIS contacted Victim, who stated Subject 
touched her buttocks while they were goofing off in the 
workspace, but she did not believe it was in a sexual manner 
and she was not a victim of sexual assault. Subject admitted he 
slapped Victim's buttocks in response to her grazing his groin 
as they were wrestling in a friendly manner. Subject demanded 
Captain's Mast and was given a written and oral reprimand.

491
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-4 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that she experienced unwanted sexual 
contact when the Subject touched her breast while inserting a 
water bottle into Victim's jacket without her consent. NCIS 
investigated. Commanding Officer imposed nonjudicial 
punishment for violation of Articles 92 (failure to obey an 
order) and 128 (simple assault).

492 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Navy E-4 Female No No Q3 (April-June)
Administrative 
Discharge

Uncharacterized Victim (single victim)

Notes: Victim reported that Subject sexually assaulted her. 
NCIS investigated. RLSO recommended against prosecution. 
Subject was sent to an administrative separation board, which 
found no basis to separate and recommended Subject be 
retained.

493 Sexual Assault (Art. 120) UNITED STATES Navy E-4 Female Unknown Male
Q4 (July-
September)

Offender is Unknown

Notes: Victim reported being sexually assaulted at PPV housing 
by two subjects. Victim signed a victim preference statement 
indicating she did not wish to participate in the military justice 
process and gave no information regarding the identity of the 
subjects or the nature of the allegation. As a result of victim's 
desire not to participate further, no action was taken.

494 Rape (Art. 120) UNITED STATES Navy E-7 Female Unknown Unknown
Q4 (July-
September)

Offender is Unknown
Notes: Victim reported that she was sexually assaulted 11 years 
ago. Victim declined to participate in investigation, and offender 
remains unknown. No further action due to unknown Subject.

495 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Male
Q2 (January-

March)
Offender is Unknown

Both Victim and 
Subject

Notes: Third-party reported Subject sexually assaulted Victim 
while Victim was incapacitated from alcohol. NCIS contacted 
Victim, who declined to meet with NCIS or participate in the 
investigative process.

496 Sexual Assault (Art. 120) UNITED STATES Navy E-1 Male Navy E-1 Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject pressed his groin area against 
Victim's buttocks as they stood in formation. NCIS investigated 
and found no probable cause for a sexual assault. RLSO 
recommended charges for violating Art 92 (recruit to recruit 
contact). SA-IDA returned case to Subject's command, which 
imposed NJP for Art 92 (recruit on recruit contact).

497 Rape (Art. 120) UNITED STATES Navy E-5 Female Unknown Male No No
Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject raped Victim at an off-base 
housing complex by holding Victim down and penetrating her 
vaginally with his penis. The exact crime scene could not be 
identified, therefore, no crime scene examination was 
conducted. RLSO identified the statue of limitations had expired 
in reference to UCMJ and therefore declined to prosecute. No 
interview of subject was conducted. Local District Attorney was 
briefed and decided not to prosecute. No further action due to 
Subject being outside of DoD jurisdiction.
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498
Abusive Sexual Contact 

(Art. 120)
Navy E-4 Female Navy E-3 Male Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported an unknown Subject grabbed her in the 
stairwell of her barracks and tried to touch her breasts. NCIS 
investigated and identified Subject as potential perpetrator. 
Victim positively identified Subject. Subject admitted to 
grabbing Victim in an attempt to be playful and stated contact 
with her breast was accidental. SA-IDA returned case to 
Subject's command, which imposed NJP for Art 128.

499 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-1 Male Yes No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Civilian victim reported a sexual assault/penetration to 
local police department. NCIS interviewed offender who 
confessed to the rape. At General Court Martial, Subject pled 
guilty to violation of Article 120 (Sexual Assault by Bodily 
Harm) of the UCMJ and was sentenced to confinement for 5 
years and a Dishonorable Discharge. Per a pre-trial agreement, 
offender will serve 3 years of confinement.

500
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1 Female Navy E-1 Male Yes No Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched the Victim's 
buttocks multiple times with his hand and his groin. Incidents 
occurred while clothed and marching as a division. Subject was 
interrogated and stated that the sexual acts with his hands 
were incidental due to military marching requirements and his 
groin touching her buttocks was caused by him turning around. 
RLSO recommended against prosecution. Command imposed 
nonjudicial punishment for violation of Article 120 (abusive 
sexual contact). Subject was administratively separated for 
misconduct.

501 Sexual Assault (Art. 120) UNITED STATES Navy Multiple Victims
Multiple Victims - 

Male
Navy E-1 Male No No

Alcohol/Drug 
Counseling

Q3 (April-June)
Non-Judicial 
Punishment

Sexual Assault (Art. 
120)

Article 15 Punishment 
Imposed

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
30; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: 3 Victims reported that Subject had sexually assaulted 
them in the barracks. NCIS investigated but RLSO 
recommended against preferral of charges. SA-IDA held Subject 
accountable at non-judicial punishment. Subject also sent to 
Administrative Separation Board, but the Board members found 
no basis for separation.

502 Sexual Assault (Art. 120) UNITED STATES Navy E-6 Male Unknown Unknown
Q4 (July-
September)

Offender is Unknown
Notes: Victim reported that unknown subject sexually assaulted 
her. NCIS investigated. Victim declined to participate in the 
investigation. No further action.

503
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1

Multiple Victims - 
Male

Navy E-1 Male
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 and Victim 2 reported Subject entered the 
laundry room where they were working and slapped their 
testicles from behind. NCIS investigated. Subject initially denied 
any contact but later he did slap the back of Victim 1's thigh or 
knee, but it was meant as a joke. SA-IDA returned the case to 
Subject's command, who imposed NJP for Art 92 (recruit on 
recruit contact). Subject was medically discharged after his 
restriction.

504
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Male Navy E-8 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject poked her breast in a degrading 
manner. NCIS investigated. Victim declined to continue with the 
military justice investigation. RLSO found insufficient evidence 
to establish probable cause on the Art 120 (abusive sexual 
contact) but other charges were substantiated. RLSO 
recommended against court-martial. Subject's command 
imposed non-judicial punishment for Art 92 and Art 134.

505 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Unknown
Q2 (January-

March)
Offender is Unknown

Notes: Victim reported sexual assault, but declined to 
participate in investigation or provide further details. No action 
taken due to unknown Subject.

506
Abusive Sexual Contact 

(Art. 120)
Navy E-1 Female Navy E-3 Male Q3 (April-June)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): Yes; 

Notes: Victim reported Subject touched and rubbed her 
buttocks without her consent while they were on the ship. NCIS 
investigated. SA-IDA returned case to Subject's command, 
which imposed NJP. Subject was given three days of custody 
on bread and water.

507 Sexual Assault (Art. 120) UNITED STATES Navy E-5 Female Unknown Male Q3 (April-June) Offender is Unknown

Notes: Victim reported that coworker from her previous 
command sexually assaulted her, but declined to participate in 
investigation or provide further details. No action taken due to 
unknown Subject.

508
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-1 Male No No

Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject made unwanted sexual contact 
in the barracks. NCIS investigated. RLSO recommended against 
court-martial. SA-IDA returned case to Subject's command, 
which issued Subject a letter of counseling.

509
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim made an unrestricted report of sexual assault 
(contact) to victim advocate. Victim reported that Subject 
touched her buttocks. NCIS investigated. RLSO recommended 
against prosecution. Command imposed non-judicial 
punishment on charge of Article 128 (Assault consummated by 
a Battery).

510 Rape (Art. 120) GUAM Navy E-4 Female Navy E-2 Male
Q1 (October-
December)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Assault (Art. 120)

Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: Yes; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject digitally penetrated her and had 
sexual intercourse with her without consent onboard the ship. 
NCIS investigated. Subject admitted to engaging in sexual acts 
without Victim's consent. Command referred charges of Art 120 
(aggravated sexual assault), Art 128, Art 107, Art 92, and Art 
134 to a General Court-Martial. After the Article 32 hearing, 
Victim told NCIS she and Subject had repeatedly violated the 
Military Protective Order in place and Subject physically 
assaulted her three more times and sexually assaulted her one 
other occasion. These additional charges were also referred to a 
General Court-Martial. Subject pled guilty to Art 128 and Art 92 
at a Special Court-Martial pursuant to a plea agreement.

511 Rape (Art. 120) UNITED STATES Navy E-4 Female Unknown Male No No
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject told several people he engaged in sexual acts 
with Victim after a night of drinking. Victim had no memory of 
the night. NCIS investigated. Subject admitted he had lied 
about the sexual encounter. Subject's command imposed non-
judicial punishment for Art 92 (sexual harassment).

512 Rape (Art. 120) UNITED STATES N/A US Civilian Female Navy E-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 
120)

Yes
Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 180; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Subject allegedly sexually assaulted Victim while she was 
blacked out due to alcohol. Subject substantially admitted to 
sexually assault Victim in interview with civilian law 
enforcement. Subject convicted of sexual assault at general 
court-marital, and sentenced to 15 years confinement and a 
Dishonorable Discharge.

513
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Male Navy E-5 Male

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Convicted
Abusive Sexual 

Contact (Art. 120)
Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported waking up to Subject fondling Victim's 
genitals in the ship's berthing. NCIS investigated. Subject 
admitted to the sexual assault. Subject pled guilty to Art 120 
(contact) at court-martial pursuant to a plea agreement.

514
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-3 Female Navy E-5 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, after she fell asleep on the living 
room couch in Subject's residence, she awoke to Subject 
standing over her masturbating. Subject ejaculated on her t-
shirt. NCIS investigated and collected DNA from an apparent 
semen stain on Victim's t-shirt. DNA matched with Subject. 
Subject held accountable at non-judicial punishment.
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FY19 Service Member Sexual Assault Synopses Report: NAVY Administrative Actions

515 Sexual Assault (Art. 120) Navy E-3
Multiple Victims - 

Female
Navy E-6 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 and Victim 2 reported Subject touched their 
breasts outside of the clothing on separate occasions. NCIS 
investigated. Subject denied any intentional contact with 
Victims. Subject's command imposed NJP for Art 128 and Art 
134 (drunk and disorderly conduct).

516
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Male Navy E-6 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject thrust his thumb into 
Victim's buttocks (over the clothes) on several occasions. NCIS 
investigated. Subject denied allegations. RLSO recommended 
against prosecution. Command imposed nonjudicial punishment 
for violation of Article 128 (assault consummated by battery).

517 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-4 Male No No Q3 (April-June)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject sexually assaulted Victim at 
an off-base resident. NCIS and local police investigated. Subject 
stated that sex was consensual. Local police declined to 
prosecute. RLSO recommended against prosecution. Subject 
was issued a letter of counseling.

518 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Navy E-4 Male No No
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported Subject engaged in non-consensual 
sexual intercourse with her after a night of drinking. NCIS 
investigated. SA-IDA preferred charges to a General Court-
Martial. An Article 32 hearing was held and the hearing officer 
recommended dismissal of charges due to lack of probable 
cause that a UCMJ violation occurred. SA-IDA dismissed the 
charges based on the Article 32 recommendation and 
determined administrative separation processing was not 
required due to insufficient evidence.

519 Sexual Assault (Art. 120) Navy E-1 Female Unknown Male
Q1 (October-
December)

Offender is Unknown

Notes: Victim reported an unknown civilian Subject vaginally 
penetrated her on a public beach. Local police investigated 
while NCIS monitored. Victim was unable to identify the 
Subject. Case was administratively closed due to unknown 
offender.

520
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy Multiple Victims

Multiple Victims - 
Male & Female

Navy E-3 Male No No Q3 (April-June)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject engaged in abusive sexual contact of Victim by 
laying on top of her, attempting to take off her bra, and kissing 
her on the mouth without consent. Other witnesses had to 
fight Subject off of Victim. Subject taken to non-judicial 
punishment, and separated from the Navy with an Other than 
Honorable characterization.

521
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Navy E-5 Female Navy E-4 Male No No

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Wrongful Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Subject reported to have entered the female berthing 
area without authorization, and inappropriately touched a 
female Sailor. Subject admitted to being in the berthing area, 
but stated it was to retrieve a fleece he had lent to a female 
Sailor. Subject charged with wrongful sexual contact at special 
court-martial, but convening authority accepted agreement for 
separation in lieu of trial. Subject separated with Other than 
Honorable characterization of service.

522
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-1

Multiple Victims - 
Female

Navy E-1 Female No No
Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported Subject repeatedly tried to hold her 
hand, touch Victim's buttocks, and one time wrapped her legs 
around Victim while making sexually harassing comments. A 
second Victim reported Subject repeatedly tried to hold her 
hand, touch Victim's hair, and made sexually harassing 
comments. NCIS investigated but found no evidence to support 
sexual assault. SA-IDA returned the case to Subject's 
command. Command took Subject to NJP for Art 128 and Art 
92, but dismissed charges.

523 Rape (Art. 120) UNITED STATES Navy E-2 Female Navy E-5 Male Q3 (April-June)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Assault (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported Subject engaged in vaginal intercourse 
without her consent during an otherwise consensual sexual 
encounter. Victim also reported Subject committed adultery 
with other command members and threatened to release nude 
photos of her. NCIS investigated. SA-IDA preferred charges to 
a General Court-Martial. The Article 32 investigating officer 
recommended Non-Judicial Punishment and administrative 
separation. Subject's command imposed NJP and Subject was 
administratively separated.

524
Wrongful Sexual Contact 

(Art. 120)
Navy E-6 Female Navy E-6 Male

Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported Subject kissed her and touched her 
breast under her shirt against her will in a taxi off-base. NCIS 
investigated. Subject ultimately admitted to touching Victim's 
breast. RLSO recommended against court-martial. Subject was 
taken to NJP and administratively separated with an Other than 
Honorable discharge.

525
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-2 Female Navy E-4 Male No No Q3 (April-June)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed her hips, tried to 
unhook her bra, and grabbed her buttocks over the clothing. 
The Victim then told Subject to stop. Victim and Subject later 
consensually kissed. NCIS investigated. RLSO recommended 
against prosecution due to insufficient evidence and SA-IDA 
declined to prosecute. Subject issued formal letter of 
counseling.

526
Abusive Sexual Contact 

(Art. 120)
Unknown N/A Foreign National Female Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject bumped her shoulder on 
two occasions and then touched her pubic area with an open 
palm while at a nightclub overseas. NCIS investigated. RLSO 
recommended against prosecution. Command imposed 
nonjudicial punishment for violation of Article 128 (assault 
consummated by battery). No further action.

527
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Navy E-3 Male No No

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched Victim inappropriately. 
NCIS investigated. RLSO recommended against court-martial. 
SA-IDA returned case to Subject's command, which imposed 
non-judicial punishment for Art 92 (sexual harassment).

528
Abusive Sexual Contact 

(Art. 120)
Unknown Navy E-4 Female Unknown Unknown

Q4 (July-
September)

Offender is Unknown

Notes: Victim reported that, while walking past a group of 
senior enlisted while overseas, someone grabbed her buttocks 
and touched her on the leg. Victim was unable to remember 
the identity of the offender, and could not identify a subject. 
No action taken due to unknown Subject.
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FY 2019 Annual Report on Sexual Assault in the Military Executive Summary:  
United States Marine Corps 
 
The Marine Corps measures the number of sexual assaults in two ways—survey data and 
report data.  The Marine Corps strives to increase reporting and reduce prevalence, 
ensuring all Marines who experience sexual assault receive the support they need.  In 
Fiscal Year (FY) 2019, reporting slightly decreased from FY18, but we remain steadfast in 
our goal to increase reporting while decreasing incidents of prevalence. Of note, in FY19 
more Marines accessed care than any previous year.  Regardless of the progress made, 
the Marine Corps holds itself to the highest standard and will not rest until all Marines work 
in an environment free of sexual assault and other forms of mistreatment.  
 
Within the services, the Marine Corps has the youngest and most junior population, with a 
majority of all Marines aged 25 or younger.  This age range population is also considered 
the most at-risk for experiencing a sexual assault.  Given these challenges, sexual assault 
prevention requires engaged leaders at all levels. Leadership commitment is a key factor in 
the prevention of sexual assault at the Headquarters Marine Corps (HQMC)-level and 
throughout the enterprise.  The Commandant of the Marine Corps recently noted in his 
2019 Commandant’s Planning Guidance, “Sexual assault remains the most troubling 
destructive behavior to me …We will emphasize the need to educate the force in areas 
such as unconscious bias.  We will focus on prevention, victim protection, and legal 
support, and timely completion of investigations.”  He also noted, “We are an elite institution 
of warriors and will remain so on my watch.  It is our shared responsibility to ensure the 
continued health of our collective soul and identity.”  This leadership ethos is echoed at all 
levels of the Marine Corps.  
 
Sexual assault is a crime and an affront to everything Marines and the Marine Corps 
represent. Sexual assault erodes the confidence and cohesion within the Marine Corps 
team, degrades our lethality and readiness, and is incompatible with our core values of 
honor, courage, and commitment. In the end, this is an issue of trust. The trust that fellow 
Marines will look after each other and will not assault one another, and that their command 
will take appropriate action. Only Marines who trust and respect each other can be fully 
prepared to fight and win our Nation's battles.  

This emphasis on enhancing the health and readiness of the force through leader skill 
development and engagement was exemplified by the Marine Corps 2019 Sexual Assault 
Awareness and Prevention Month (SAAPM) theme, “Protecting Our People Protects Our 
Mission.” Marine Corps sexual assault prevention and response programs are aimed at not 
only creating an environment where sexual assault does not occur, but creating a culture in 
which all Marines have the opportunity to thrive. Throughout 2019, the Marine Corps 
focused heavily on building primary prevention capacity and implementing program 
evaluation into prevention and response efforts.  
HQMC Sexual Assault Prevention and Response (SAPR) conducted a self-assessment 
based on the Department of Defense’s (DoD) Prevention Plan of Action (PPoA). The 
assessment result information identified key prevention strengths and gaps as well as 
actions and next steps for improving and advancing prevention within HQMC which are 
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represented throughout this report.  HQMC PPoA Self-Assessment found that HQMC’s 
prevention capability shows promise and is in the early stages of development with 
strengths in Leadership, Quality Implementation, and Overall Prevention Workforce staffing.  

Senior Marine Corps leaders were briefed on the topline issues of the Department of 
Defense FY 2018 Annual Report on Sexual Assault in the Military. The results indicated the 
Marine Corps must continue to enhance its sexual assault prevention efforts. Our Marines 
have a fundamental right to live and work in an environment free from sexual assault and 
harassment. The Marine Corps is committed to purging these criminal behaviors from our 
ranks, taking care of victims, and holding offenders accountable.  

The Marine Corps continues to leverage subject matter experts, primary prevention, 
research, and training programs to prevent sexual assault from occurring among its ranks.  
Preventing sexual assaults and related crimes is one of the Marine Corps’ and DoD’s 
highest and enduring priorities.  We are committed to eliminating incidents of sexual assault 
through prevention; victim-centered, trauma-informed support; reporting free of retaliation; 
investigation; and accountability for those who commit sexual crimes.  Any Marine who 
comes forward to report a sexual assault will receive support and be treated with dignity 
and respect.  

To support the Marine Corps SAPR efforts, HQMC will continue to develop training 
curriculum that reflects the progression of the roles and responsibilities of a Marine’s 
career, ensuring Sexual Assault Response Coordinators (SARC) and SAPR Victim 
Advocates (VA) have access to continuing education that supports the latest advocacy and 
prevention efforts, and operationalizing policy. 
 
1.  Goal 1—Prevention:  “institutionalize evidenced-based, informed prevention 
practice and policies across the Department so that all Military Service members are 
treated with dignity and respect, and have the knowledge, tools, and support needed 
to prevent sexual assaults.” 
1.1 Prevention Plan of Action (PPoA) Self Assessment:  Provide a summary of your 
Military Service’s PPoA Self-Assessment findings.  Include in the description the 
scope of your Self-Assessment prevention activities.  (Secretary of Defense (SecDef) 
Memorandum, Actions to Address and Prevent Sexual Assault in the Military (May 1, 
2019) / Office of the Under Secretary of Defense for Personnel and Readiness 
(OUSD(P&R)) Memorandum, Execution of the Department of Defense Sexual Assault 
Prevention Plan of Action (April 26, 2019) / DoD Prevention Plan of Action 2019-2023 
(April 2019)) 

 
Background 
 
The Prevention Plan of Action (PPoA) outlines the way ahead for sexual assault prevention 
within the Department of Defense (DoD).  The steps taken by the Marine Corps to diminish 
prevalence and prevent sexual assault are consistent with those taken throughout the U.S. 
Armed Forces.   
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Scope 
 
Per the guidance from DoD Sexual Assault Prevention and Response Office (SAPRO), 
each Service determines the scope of the PPoA execution and may limit it to sexual 
assault prevention.  For this self-assessment, Headquarters Marine Corps (HQMC) 
conducted this evaluation of Sexual Assault Prevention and Response (SAPR) in the 
context of prevention support capabilities in place for Marine and Family Programs Division 
(MF).   
 
HQMC intends to employ a program-specific process for evaluating the other prevention-
focused programs.  For example, the Suicide Prevention Capability is conducting an 
evaluation separately and assigned distinct ratings.   
 
Throughout the scope of this self-assessment, “leadership” is defined as the Commandant 
(CMC), Assistant Commandant (ACMC), Deputy Commandant for Manpower and Reserve 
Affairs (DC M&RA), MF Programs Division Director, Chief of Behavioral Programs, 
Behavioral Programs Branch Head, and subordinate Behavioral Programs leadership.  
 
Method 
 
Multiple members from HQMC collaborated on this self-assessment.  They assessed the 
extent to which the current system’s elements aligned with the comprehensive list of 
provided criteria, and rated all criteria based on prevention activities occurring over the last 
12 months.   
 
The team discussed the criteria, identified gaps and required data, and areas where 
assessments differed.  The results were presented to stakeholders outside of the SAPR 
team to obtain input and supporting evidence.  Input was received from stakeholders such 
as the Embedded Preventive Behavioral Health Capability; Primary Prevention Manager; 
Research and Program Evaluation; Data Surveillance; Suicide Prevention Capability; and 
Prevention and Clinical Services programs.  These stakeholders rated the criteria in the 
PPoA and provided supportive evidence and rationale to the SAPR team.   
 
Separately, the SAPR section coordinated the responses provided by the other 
stakeholders and calculated overarching ratings for the criteria contained within the PPoA 
as they directly related to the HQMC SAPR program.  Evidence was defined broadly to 
include any supporting materials that provided insight into the ratings.  For example, 
evidence used to determine ratings included reports that were internal or external to 
HQMC; policies and protocols; project descriptions; budget documents; calendars; emails; 
and other similar documents.  
 
Overall Results 

Based on the self-assessment process, HQMC SAPR identified key strengths and gaps for 
each self-assessment element.  While HQMC SAPR noted areas that require considerable 
effort to achieve a fully mature prevention system, current initiatives provide ongoing 
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improvements to prevention efforts in the Marine Corps.  The results of the self-assessment 
process outline next steps for sexual assault prevention within HQMC SAPR. 
 
1.2 Self-Assessment Elements:  For each Self-Assessment element (Human 
Resources, Collaborative Relationships, Infrastructure, Comprehensive Approach, 
Quality Implementation, and Continuous Evaluation) provide a brief summary and 
examples of key strengths and gaps.  (SecDef Memorandum, Actions to Address and 
Prevent Sexual Assault in the Military (May 1, 2019) / OUSD(P&R) Memorandum, 
Execution of the Department of Defense Sexual Assault Prevention Plan of Action 
(April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 2019)) 
 
 
HQMC SAPR Leadership Assessment:  
 
For this self-assessment, the HQMC raters defined “leadership” as the Commandant 
(CMC), Assistant Commandant (ACMC), Deputy Commandant for Manpower and Reserve 
Affairs (DC M&RA), Marine and Family Programs Division Director, Chief of Behavioral 
Programs, Behavioral Programs Branch Head, and subordinate Behavioral Programs 
leadership.  These leaders actively support by using available research regarding sexual 
assault with a focus on prevention and evaluation of effectiveness.  Recognizing the need 
to develop a holistic prevention strategy to support leadership at all levels, Marine and 
Family leadership temporarily assigned a SAPR Section Head to work as the Primary 
Prevention Manager, integrating prevention efforts across Marine and Family programs and 
formalizing Marine and Family’s commitment to primary prevention.  The Primary 
Prevention Manager is developing an integrated prevention strategy and framework at the 
HQMC-level.  The intent is to disseminate primary prevention practices and education 
across the enterprise, addressing behavioral health topics including sexual assault.  
 
In addition, leadership at all levels discussed in this report are focused not only on 
implementing the best strategies, but on implementing measures of performance (MOP) 
and measures of effectiveness (MOE) to help identify the most effective strategies.  The 
HQMC SAPR team uses logic models as well as DoD and external reports (e.g., Workforce 
Gender Relations Survey, RAND report on evaluating Marine Corps SAPR) to inform 
programmatic decisions.  In addition, leadership promotes collaboration with different 
sections within Marine and Family Programs Division, other USMC organizations, and 
external stakeholders to enhance prevention efforts.  
 
In 2019, the Research and Program Evaluation team of Behavioral Programs created a 
SAPR Standardized Evaluation Measurement Program (STEMP) system which will provide 
evaluation data on quality of instruction and effectiveness of training content, knowledge 
change in participants, and intent to intervene.  HQMC Behavioral Programs will implement 
STEMP in “Take a Stand” non-commissioned officer (NCO) Bystander Intervention Training 
in February 2020, then throughout SAPR annual, SARC initial, and SAPR VA initial 
trainings by FY21.  This approach to evaluation will be replicated across other Marine and 
Family Programs trainings in the future.  While initiatives are in development, HQMC 
intends to continue advancing MOE data collection.  Behavioral Programs will conduct 
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additional training evaluations, standardized needs assessments, and continuous process 
improvements going forward.  
 
HQMC SAPR Prevention Workforce Assessment: 
 
To implement an effective sexual assault prevention program, the Marine Corps requires a 
trained, equipped, and well-resourced prevention workforce.  This workforce is focused on 
training related to sexual assault prevention and response initiatives; development of 
supporting policies and protocols; and supporting Marines, leaders, and SAPR fleet 
personnel.  The HQMC dedicated sexual assault prevention workforce includes the 
following assets:  
 

 Five Non-Appropriated Funds (NAF) 4 Outreach and Education Specialists 
 Four NAF 4 SAPR Policy Specialists  
 Two NAF 5 SAPR Section Heads 
 One Marine O-3 Deputy of Prevention and Response 
 One NAF 5 Assistant Branch Head of Prevention and Response 
 One NAF 5 Branch Head of Behavioral Programs  
 One O-6 Chief of Behavioral Programs 

 
The SAPR team consistently coordinates with multiple prevention-related stakeholders from 
within Behavioral Programs to include members from the following sections: 
 

 Suicide Prevention Capability (SPC) 
 Data Surveillance 
 Research and Program Evaluation 
 Combat Operational Stress Control Capability (COSCC) 
 Embedded Preventive Behavioral Health Capability (EPBHC) 
 Family Advocacy Program (FAP) 
 Substance Abuse Program (SAP) 
 Community Counseling Program (CCP) 

 
In addition, members of the different sections meet regularly at the Prevention Sync 
(sponsored by the Embedded Preventive Behavioral Health Capability team) and the 
Prevention Roundtable (sponsored by the Prevention Program Manager).  Outside of 
Behavioral Programs and Marine and Family Division, the HQMC SAPR team works with 
other Marine Corps sections and programs as an extension of the overall workforce.  These 
include such entities as the Opportunity, Diversity, and Inclusion team (the HQMC team 
addressing sexual harassment and equal opportunity); HQMC Safety Division; the Chaplain 
Corps; Judge Advocate Division (JAD); Training and Education Command (TECOM); and 
Marine Corps Data and Performance Optimization (MCDAPO).  These stakeholders 
collaborate with a sense of a common purpose as it relates to sexual assault prevention 
efforts, and explore opportunities for comprehensive approaches to prevention. 
 
To maintain an effective prevention workforce, regular professional development is required 
to build and apply constructive prevention activities in a military context and to adopting 
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emerging best practices.  Challenges include the lack of standardized prevention training 
for the SAPR workforce at HQMC.  While there are requirements for maintaining the 
certification of SARC and SAPR Victim Advocates; there are no current requirements for 
credentialing within the DoD for prevention workforce.   

 
Department of Navy (DON) SAPRO has provided annual training opportunities and begun 
educational working groups for HQMC personnel on varying topics, to include a quarterly 
training working group, a training session on program evaluation, and involvement with the 
Regional and National Discussions on Sexual Assault and Sexual Harassment.  Although 
DoD SAPRO facilitated prevention webinars at the beginning of 2019, USMC-specific 
technical issues created barriers to participation for HQMC level staff.  While budget 
constraints limit the availability to participate in all desired trainings, HQMC has funding 
available for professional development, and allows all employees to create a Learning 
Development Plan (LDP). 
 
HQMC SAPR Collaborative Relationships Assessment: 
 
HQMC leadership and the SAPR section have shown dedication to the prevention of sexual 
assault, and collaborative efforts continue to be a strength for MF.  There are staff 
members within the SAPR team specializing in prevention as a fundamental part of their 
jobs.  Additionally, the MF Division temporarily assigned a Primary Prevention Manager to 
integrate and synergize prevention efforts across the MF portfolio.  Multiple opportunities 
for collaboration include one on one supervision, executive leadership team meetings, 
management sync meetings, and program specific team meetings that provide 
opportunities for regular feedback and information exchange.  Weekly Prevention and 
Response synchronization meetings are held between Suicide Prevention and SAPR 
leadership.  HQMC SAPR leadership hosts weekly engagements with DON SAPRO and 
DoD SAPRO military liaisons.  Monthly prevention syncs and prevention roundtables allow 
diverse stakeholders to look at shared protective and risk factors and discuss collaborative 
prevention efforts.  In addition, SAPR began working with the HQMC Safety Division 
explicitly looking at environmental factors at installations to prevent sexual assault.  SAPR 
also works with Training and Education Command on officer and enlisted professional 
military education, including recently redesigning SAPR content in the Cornerstone course 
for slated commanders and Sergeants Majors.  
 
MF leadership, Behavioral Programs leadership, and HQMC SAPR are actively involved 
with DON initiatives and working groups that bring together the Marine Corps, DON, and 
the Navy SAPR prevention personnel to explore and address shared opportunities to 
enhance prevention.  HQMC SAPR representatives also participate in DoD meetings, 
conferences, working groups, and other events hosted by DoD SAPRO.  For example, 
HQMC participated in a trip to the Center for Disease Control to look at comprehensive 
prevention and how it can be applied to the prevention of sexual assault.  In August 2019, 
SAPR, Suicide Prevention Capability, and Embedded Preventive Behavioral Health 
Capability conducted an integrated site assist visit to III Marine Expeditionary Forces (MEF) 
in Okinawa, Iwakuni, and Hawaii, to review roles and responsibilities of embedded 
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preventive personnel in the Fleet Marine Forces.  Similar site engagement visits are 
scheduled to occur in FY20 with I and II MEF.  
 
HQMC can do more to collaborate with external stakeholders.  Efforts to collaborate with 
the Chaplain Corps, HQMC Safety Division, and Marine Corps Data and Performance 
Optimization will increase during 2020 to strengthen these relationships.  One example of 
this collaboration is a Marine Corps Data and Performance Optimization data analysis 
project exploring predictors and outcomes of sexual assault.  The Research and Program 
Evaluation team participate in Military Operational Medicine Research Program (MOMRP) 
reviews of current research to inform prevention efforts.  Behavioral Programs participates 
in the annual conference of the National Organization for Victim Assistance (NOVA), the 
organization that provides certification to SARCs and SAPR VAs.  HQMC SAPR personnel 
and Marine Forces (MARFOR) level SARCs engaged with university professionals in the 
DON SAPRO National and Regional Discussions on Sexual Assault and Sexual 
Harassment.  In 2020, the SAPR team intends to increase involvement and collaboration 
with external agencies. 
 
HQMC SAPR Data Assessment:  

 
In general, data collection, data analysis, and presentation of data are strengths for HQMC.  
The Data Surveillance team works with the HQMC SAPR team to ensure all staff are 
informed of the key contributing factors associated with military sexual assault.  The team 
regularly briefs leadership on the risk factors which are common among Marines who report 
sexual assaults such as: incident location (on or off installation); type of location (e.g., 
residence, government building); victim demographic information; and incident details such 
as alcohol involvement.  As noted previously, an emerging project with Marine Corps Data 
and Performance Optimization is focused at employing data methodologies to identify 
further risk and protective factors for sexual assault.   

 
MF programs, including HQMC SAPR, regularly solicit feedback from Service members 
outside of the Headquarters environment to help inform prevention efforts.  Feedback 
comes from both formal and informal mechanisms, including site engagement visits, focus 
groups, interviews, and inspections.  
 
At the same time, some data limitations exist.  Defense Sexual Assault Incident Database 
(DSAID) is the official system of record for sexual assault report data in the DoD.  DSAID is 
limited in its ability to specify several incident factors to include alcohol involvement and 
specific incident location.  Alcohol involvement is indicated by self-reported data point that 
does not specify who was using alcohol (victim, subject or both), nor the amount 
consumed.  Incident location is limited to a fixed list with broad categories (e.g., residence 
and does not differentiate between barracks and other permanent housing).  Sexual assault 
8-day incident reports are snapshot reports submitted by commanders, documenting their 
initial response to an unrestricted sexual assault report.  Due to the one time nature of 
these reports, data is insufficient to provide meaningful analyses.   
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HQMC SAPR Policy Assessment: 
 
HQMC is committed to ongoing evaluation of the programs within MF.  HQMC has an 
Institutional Review Board (IRB) and policies governing research and evaluation in the 
Marine Corps.  MF policies encourage planned evaluation.  Service-level research and 
program evaluation efforts are submitted for annual review.  Unanticipated projects can be 
approved by exception.  There are currently no policies that impede the comprehensive 
evaluation of sexual assault prevention efforts within HQMC SAPR.  HQMC also has 
policies in place allowing employees to create Learning Development Plans.   

 
HQMC SAPR Resources Assessment:  
 
HQMC has access to literature databases to review recent research publications.  Access 
to this research is critical to inform sexual assault prevention efforts with best practices, 
emerging evidence, and evidence-informed approaches to prevention.  

 
Retention of personnel is an important aspect of ensuring a highly qualified prevention 
workforce.  HQMC Behavioral Programs leadership is currently conducting a Table of 
Organization review and a salary analysis for SARC positions throughout the Marine Corps.  
MF regularly assesses resource allocation and identifies ways to improve the delivery of 
quality services.  Policies are in place to encourage staff to obtain prevention and other 
professional training and attend conferences. 

 
SAPR prevention trainings are developed and written by HQ staff.  Obtaining curriculum 
design software and licenses for the software is a challenge. 

 
HQMC would benefit from DoD SAPRO/DON SAPRO providing prevention credentialing 
and training across all Services, much like SARCs and SAPR VAs obtain victim advocacy 
credentials on the response side.  Training that addresses needed prevention skills (such 
as coalition building, leadership development, curriculum development, and other skills) 
can improve prevention initiatives throughout the Marine Corps.  Funding for sexual assault 
prevention training and increased access to curriculum design software and other 
technology options will benefit the Marine Corps.  
 
HQMC SAPR Comprehensive Approach Assessment:  

 
HQMC is progressing towards creating a multidisciplinary and comprehensive approach to 
prevention at the HQMC and enterprise-wide levels.  Our team is working towards a 
systematic overarching prevention approach, which will target the total force.  The MF 
Primary Prevention Manager is working with internal and external prevention stakeholders 
to develop a strategic prevention framework, focusing first on HQMC personnel and 
programs before expanding efforts enterprise-wide.  With input from prevention 
stakeholders, this program manager has coordinated a team and developed a logic model 
to visualize the prevention program, which facilitates planning, evaluation, and 
communication to stakeholders on activities underway and what to expect as a result of 
primary prevention activities. 



9 
 

 
While the Marine Corps SAPR order published in 2019 addresses prevention, SAPR plans 
to cover the topic more comprehensively in future revisions.  Once finalized, the order and 
accompanying Navy and Marine Corps Directives will address the comprehensive plan. In 
the interim, SAPR is integrating prevention into training, communication, and planning 
efforts. 
  
HQMC SAPR Quality Implementation Assessment:  
 
Any prevention activities found to drive negative perceptions or to be dangerous in any way 
will be stopped.  HQMC MF leadership works closely with SAPR personnel to look at the 
potential impact of prevention and other efforts on Marines and their families.  Integrated 
meetings of action officers, section heads, Behavioral Programs leadership, and MF 
leadership are in place to help identify unintended outcomes and incorporate multiple 
viewpoints.  HQMC is developing and implementing measures of effectiveness for SAPR 
prevention efforts.  A comprehensive evaluation of effectiveness will take several years to 
fully identify what initiatives and training efforts are most effective in decreasing the 
prevalence of sexual assault. 
 
HQMC SAPR Continuous Evaluation Assessment:  
 
Marine Corps leadership’s strong support of the evaluation of prevention efforts is critical to 
delivering key initiatives such as STEMP system, which will provide evaluation data on 
quality of instruction and effectiveness of training content, knowledge change in 
participants, and intent to intervene.  Leadership’s enthusiastic support of STEMP was 
critical in its piloting, scheduled for February 2020.  Leadership is also adding prevention-
related questions in our Inspector General Marine Corps Functional Area Checklists to help 
HQMC personnel identify promising practices and general challenges in programs 
enterprise-wide.  DoD SAPRO and DON SAPRO are supportive of evaluation efforts; as 
DON SAPRO recently provided additional training on program evaluation. 

 
While some of these initiatives are not fully implemented, HQMC will conduct more planned 
program evaluation efforts across Behavioral Programs, to include training evaluations, 
standardized needs assessments, and continuous process improvements.  Evaluation of 
prevention activities takes time and it can be challenging to evaluate programs that are 
implemented in the field, where HQMC personnel cannot ensure the fidelity of 
programming.  It is not always feasible to conduct site assist or fleet engagement activities 
to ensure a prevention program is being implemented as intended.  Deputy Commandant 
Marine & Reserve Affairs, Marine and Family Programs Division leadership, and Behavioral 
Programs leadership (including SAPR) support efforts to ensure trainings are conducted 
with fidelity and initiatives are evaluated for effectiveness.  
 
1.3 Future Plans:  Based on your Military Service’s Self-Assessment, summarize 
leadership-approved priority actions and next steps for sexual assault prevention, 
including any key considerations or barriers to achieving the priorities.  Include a 
description of progress towards Phase II of the PPoA execution – plan of action and 
milestones and logic model development.  (SecDef Memorandum, Actions to 
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Address and Prevent Sexual Assault in the Military (May 1, 2019) / OUSD(P&R) 
Memorandum, Execution of the Department of Defense Sexual Assault Prevention 
Plan of Action (April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 
2019)) 

 
The HQMC PPoA Self-Assessment found that HQMC’s prevention capability shows 
promise and is in the early stages of development with strengths in Leadership, Quality 
Implementation, and Overall Prevention Workforce staffing. Gaps exist in Resources, Data, 
and Policy specifically dedicated towards prevention of sexual assault (all in emerging 
status).  Several initiatives are under development and will be implemented in 2020. We 
expect these to deliver strong results going forward.  
 
To address identified gaps of limited professional development of HQMC prevention, 
HQMC will work with DON SAPRO and DoD SAPRO, as well as Centers for Disease 
Control (CDC) Violence Prevention Technical Assistance to help provide more ongoing 
professional development.  HQMC will partner with the CDC, DON, and DoD to develop 
and deliver this training to ensure that all individuals engaging in prevention activities as 
part of their roles have a common understanding of prevention and implementation 
throughout the force.  
 
MF’s Prevention Program Manager is working with internal and external prevention 
stakeholders to create a comprehensive prevention framework.  The SAPR team will 
update policies and initiatives to align further with the overarching MF prevention structure 
as it is implemented.  As HQMC MF develops a more comprehensive way ahead for 
prevention at all levels, additional funding, time, and staffing may be required to execute 
effectively.   
 
Prevention Functions outside HQMC 
 
A preliminary assessment of the Prevention Workforce, Collaborative Relationships, Data, 
Resources, Comprehensive Approach, and Quality Implementation outside HQMC was 
conducted.  The Marine Corps currently has a SAPR workforce throughout the total force 
that includes SARCs and SAPR VAs.  These billets are filled by both civilian and uniformed 
personnel.  While the billet descriptions include prevention and response of sexual assault, 
historically responsibilities focused more on response than on prevention.  HQMC launched 
an Embedded Preventive Behavioral Capability (EPBHC) in 2013 that embeds civilians with 
behavioral health and public health expertise within Marine Corps units.  EPBHC supports 
commanders through identifying unit-level risk and advising leadership within each unit on 
comprehensive strategies addressing behavioral health.  SARCs, SAPR VAs, EPBHC 
personnel, the Prevention Program Manager, and other prevention resources are working 
as a comprehensive prevention workforce to identify additional resources, implement 
collaborative training, and identify other prevention initiatives.  
 
Based on this self-assessment, HQMC is progressing on the PPoA and the milestones for 
each PPoA objective.  Specifically, the PPoA team has outlined the steps needed to realize 
each milestone and the anticipated time required for each step.  Involvement of multiple 
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stakeholders across HQMC will identify key partners for future phases of the PPoA, and for 
further opportunities to cross-train between various programs and capabilities with shared 
prevention goals.  Existing logic models developed for the SAPR program will be examined 
and assessed in light of the new, emerging Prevention Program logic model.  At this time, 
HQMC is on track to deliver the Plan of Action and Milestones (POA&M) and logic model by 
the suspense date for Phase II of the PPoA execution. 
 
Primary Prevention Manager 
 
The Marine Corps prevention system currently has the following underway to prevent 
sexual assault and other problematic behaviors through promotion of positive behaviors in 
a variety of activities including: 
 

 Integrated Prevention Network (IPN) Framework: location-based networks that 
include Marine Corps stakeholders as well as community stakeholders.  A 
working group will occur to determine the official person responsible in each 
location as well as to build relationships in areas where Marines are 
geographically disperse.  A pilot will occur first with HQMC and community 
stakeholders to determine effectiveness before implementing enterprise wide. 

 Communications Plan: a 12-month communication plan is in development that 
focuses on positive behaviors and building skills.  Not attributed to any program, 
this plan will push content across print media, face-to-face engagements, 
leadership guides, and social media.  Examples of topics include real 
relationships, transition and change, problem solving, financial readiness, and 
total fitness.   

 Website Development: a forward facing website is under development to house 
prevention materials for Marines.  Topics include outreach, leadership tools, skill 
building, IPN, and strategy and guidance.   

 Prevention Standardized Evaluation Measurements Program: prevention 
trainings will implement SAPR’s Standardized Evaluation Measurements 
Program (STEMP) processes and reporting functionality to achieve continuous 
process improvement objectives. 

 Innovation, Prevention, and Outreach Forum: the intent of this forum is to work 
towards shared goals by improving access to mental health care, creating 
partnerships, and developing solutions to shared goals.  Additionally, the unique 
needs of geographically dispersed Service members, veterans, and their families 
will be addressed.   

 Problem Solving Materials: using a multidisciplinary approach, problem solving 
curriculum and hip pocket guides (designed for small unit leadership discussions) 
are being developed. 
 

2.  Goal 2—Victim Assistance & Advocacy:   “deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified and 
respectful treatment, and restores military readiness.”   
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2.1 Strategic Summary:  Summarize your efforts to achieve the Victim Assistance & 
Advocacy goal.  In this strategic summary, include significant updates and/or force-
wide changes and/or initiatives begun or completed by your Military Service in FY19.  
As applicable, include any initiatives employed with targeted subgroups (e.g., male 
victims) or specific locations (e.g., barracks).  There is no need to repeat prior 
Annual Report submissions if these processes have remained largely the same as in 
previous years.  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-
2021 (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, p. 7) 
 
With the number of estimated sexual assaults rising, especially among our young Marines, 
the Marine Corps must evolve its prevention methods and continue to foster a climate and 
culture of dignity, respect, and trust. The highest at-risk population are female Marines, 24 
years old and younger, serving in the ranks Private through Corporal. Most perpetrators are 
usually their peers within one or two ranks. With this knowledge, Marine Corps leaders and 
Sexual Assault Response Coordinators (SARC):  
 

 Engaged Lance Corporals and below to ensure awareness and recognition of 
these crimes, their prevalence in our organization, and prevention initiatives at 
initial training schools and via social media and the chain of command.  

 Further educated and empowered front line leaders, Company Grade and Non-
commissioned Officers (NCO) with the knowledge, training, and tools to swiftly 
address instances of sexual harassment, gender discrimination, or sexual assault 
within their units. 

 
The Marine Corps is currently implementing these initiatives: 
 

 Creating additional rank-specific leadership training to address skills and 
knowledge of SAPR programs applicable to each phase of a Marine’s career. 

 Providing SARCs with continuing education opportunities to maintain their 
certification. Training focused on leadership, prevention, emotional intelligence, 
self-care, program management, and positive cultural change.  

 Updated the SAPR Marine Corps Order (MCO) 1752.5C in June 2019, with 
accompanying directives that operationalize protocols, processes, and 
implementation of the SAPR program across the Marine Corps. The 
accompanying directives include, among other topics, expedited transfer of 
victims, High Risk Response Team, and credentialing for those serving in SAPR 
roles.  

 Revised SAPR Victim Advocate (VA) Training. The revised 40-hour curriculum 
focuses entirely on building and refining victim support skills with activities and 
practical applications to reinforce lessons learned during the course.   

  
2.2 Metrics for Assessing Victim Assistance and Advocacy:  What metrics or 
assessment processes are being used to address the effectiveness of victim 
assistance and advocacy efforts intended to deliver consistent care for all Service 
members and/or their adult dependents?  Are these metrics identifying any trends 
and/or indicators on the effectiveness of your SARCs and SAPR VAs in providing a 
“quality response” to Service members (and others eligible for SAPR services)?  
(DoD Sexual Assault Prevention and Response Strategic Plan “Task List,” 
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(December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, Task 
#7, p. 3) 
 
The Marine Corps currently measures the effectiveness of certain aspects of its victim 
assistance and advocacy components. These include the following:  
 

 HQMC SAPR personnel augment the Marine Corps Inspector General inspections 
in their mission to promote Marine Corps combat readiness, institutional integrity, 
effectiveness, discipline, and credibility. Augments participate in short notice 
inspections to include a detailed assessment of a unit’s implementation of SAPR 
throughout the commander’s area of responsibility. The inspection process is 
comprised of a review of administrative documents such as standard operating 
procedures, training completion; confirmation of the SAPR personnel’s training, 
certification, and continuing education completion; and supportive process in place 
for victims. Commands receive teaching and training from the subject matter 
experts during the inspection which aids in the implementation of a robust SAPR 
program. 

 HQMC SAPR conducts monthly audits of all SAPR 24/7 Support Lines confirming 
support is readily available for those seeking assistance. This includes all Marine 
Corps Installations, Marine Forces Reserves, and Marine Corps Recruit Depots.   

 HQMC SAPR conducts internal audits of command and installation websites to 
verify SAPR points of contact and that the information complies with requirements 
to maintain accurate and up to date communications. 

The Safe Helpline Office additionally conducts semi-annual audits of contact information in 
the Safe Helpline Responder Database in order to verify the degree to which the Marine 
Corps conforms to Department of Defense (DoD) requirements.  
 
HQMC Behavioral Programs, having recognized the need to incorporate more measures of 
effectiveness into all aspects of our SAPR programming, explored methods for 
incorporating Measures of Effectiveness (MOE) and Measures of Performance (MOP) into 
SAPR victim assistance and quality response elements. In support of this, HQMC is 
developing a comprehensive logic model that, once fully complete, will identify additional 
MOPs and MOEs and lead to appropriate metrics to gauge effectiveness. Areas identified 
for potential evaluation include: 
 

 Developed the SAPR Standardized Evaluation Measurement Program (STEMP) 
system, which will provide evaluation data on quality of instruction and 
effectiveness of training content, knowledge change in participants, and intent to 
intervene. 

 Began the Getting to Outcomes Pilot which is a two-pronged project including 
evaluation of an existing SAPR training, “Take a Stand” non-commissioned officer  
Bystander Intervention Training. 
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 Conducted quality assurance is conducted quarterly on the Department of Defense 
Sexual Assault Incident Database (DSAID) case management information to 
include but not limited to: 

o Referrals provided by SAPR personnel to the victim 
o Victim demographic and compliance with the case entered within 48 

hours in normal environments and 96 hours in deployed environments.  
o Investigation information  
o Case Management Group (CMG) meeting minutes 
o Retaliation data call 

 
SAPR Personnel in the Fleet  
 
Across the Marine Corps at every CMG meeting, the CMG Chair asks the CMG members if 
the victim, victim’s family members, witnesses, bystanders (who intervened), SARCs and 
SAPR VAs, responders, or other parties to the incident have experienced any incidents of 
retaliation, reprisal, ostracism, or maltreatment.  If any allegations are reported, the CMG 
Chair forwards the information to the proper authority or authorities (e.g., MCIO, Inspector 
General, and Military Equal Opportunity).  Discretion is exercised in disclosing allegations 
of retaliation, reprisal, ostracism, or maltreatment when such allegations involve parties to 
the CMG.  Retaliation, reprisal, ostracism, or maltreatment allegations involving the victim, 
SARCs, and SAPR VAs remain on the CMG agenda for status updates, until the victim’s 
case is closed or until the allegation has been appropriately addressed. 
 
Marine Forces Command (MARFORCOM)  
 

 MARFORCOM Commanding General Inspection Program (CGIP) and its 
subordinate command CGIP programs have conducted over 50 command 
program inspections to assess program effectiveness.  The functional area 
checklist did not afford the inspector the ability to identify SARC or SAPR VA 
effectiveness in providing “quality response”, outside of what is administratively 
documented in a command SOP or anecdotal responses obtained by the SARC 
or SAPR VA who is standing the inspection. 

 
Marine Forces Central Command (MARCENT) 
 

 Assessment process includes periodic feedback loop by SARCs of victims with 
active cases.  No negative trends have been identified in quality response.  

 
Marine Corps Installation Command (MCICOM) 
 

 MCICOM area of responsibility (AOR) conducted base climate surveys that were 
helpful in evaluating mission readiness, which included sexual assault response, 
victim advocacy, and available resources and services.  These Equal Opportunity 
(EO) Command Climate surveys provide findings that trigger command climate 
focus groups to further evaluate unit readiness.  Command climate focus groups 
provide an opportunity to further evaluate unit readiness.  
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 Throughout the AOR, overall support services provided by advocates can be 

surmised through case reviews at the CMG meeting via information reported on 
contact with advocates and the desire of victims not to transfer their cases. 

 
 MCAS Beaufort continued training in advocacy, ethics, and self-care to ensure 

optimal delivery of support for military service members and their eligible 
dependents.  Monthly SAPR Information Tables were manned by SARCs and 
SAPR VAs throughout the installation to help assess the effectiveness and 
knowledge of victim assistance and our advocacy efforts, including available 
SAPR resources, new policies, and 24/7 support. 

 
 MCB Camp Lejeune & MCAS New River tracked calls to the Lejeune-New River 

24/7 Sexual Assault Support Line and learned that 50 percent of the calls each 
month are not related to SAPR (e.g., wrong numbers, requests for other 
agencies, requests for information on the front gate).  Camp Lejeune also tracked 
new reports of sexual assault and identified that new reports increased during the 
first quarter of the fiscal year (Oct, Nov, Dec).   

 
Marine Corps Forces, Pacific  (MARFORPAC) 
 

 The CMG agenda and monthly case review allows for the CMG chair and 
members to assess a command and command climate for any potential trends.  
The Safety Screening Tool and Victim Advocacy Services Provided Log is used 
for every contact with a victim and provided to the SARC to capture in DSAID.   

 
Training and Education Command (TECOM) 
 

 MCRD San Diego offers training throughout recruit training to allow recruits to 
report concerns and/or ask for services related to SAPR.  Feedback is also 
received during monthly CMGs from commanders and SAPR VAs who have had 
contact with victims.  Further, the SARC meets with each victim to see if they are 
they are getting adequate services.  A trend of note is victims are concerned with 
lack of information about NCIS investigations and/or final dispositions. 

 
2.3 SARCs and SAPR VA Suspension, Revocation, and Reinstatement:  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and SAPR VAs for each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program 
(D-SAACP),” (September 10, 2015), Encl 3, para 3) 
 
There were a total of ten SARC and SAPR VAs who were suspended, reinstated, or 
revoked.  SARCs accounted for three, to include one suspension, one reinstatement, and 
one revocation.  SAPR VAs accounted for the additional seven, to include two suspended 
and five revocations. 
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2.4 Medical Support:  How many Service members who reported a sexual assault had 
their medical care hindered due to a lack of Sexual Assault Forensic Examination 
(SAFE) kits, timely access to appropriate laboratory testing resources, or other 
resources?  (Note: This answer should be consistent with the number reported in 
blocks A and C of the Victim Services matrices).  (NDAA for FY 2006, section 596) 
 
In FY19, one Service Member who reported a sexual assault to the Marine Corps was 
unable to access a Sexual Assault Forensic Examination (SAFE) due to lack of resources.  
This represents an extenuating circumstance, in which the victim was TAD and not near 
any suitable medical treatment facility. 
 
2.5 Military Protective Orders:  How many Military Protective Orders were issued as a 
result of an Unrestricted Report (include the number issued and number violated)?  
What new steps (if any) were taken in the last year to improve protections?  (DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(May 24, 2017), Encl 5, para 7) 
 
Marine Corps Commanders received 152 requests for Military Protective Orders (MPO) in 
FY19.  These requests were made by victims with Unrestricted Reports of sexual assault 
that may have been reported in FY19 or any prior year.  Of these 152 requests, a total of 
148 MPOs were issued in FY19 (97% of requests).  Two MPOs were violated in FY19, both 
by the subject of the investigation.  Based on the overall success of MPOs in maintaining 
victim safety, systematic changes are not warranted at this time.   
 
2.6 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Victim Assistance and Advocacy goal.  
 
HQMC SAPR is updating Navy and Marine Corps (NAVMC) Directive 1752.5 to support the 
leadership approved plans and directives. Standardizing procedures ensures consistency 
throughout the Marine Corps. HQMC SAPR updates these procedures as necessary to 
ensure compliance with higher headquarters directives.  The most recent changes focus on 
DoD SAPRO’s intent regarding the CATCH program, new CMG protocols, and Defense 
Sexual Assault Advocate Certification Program (D-SAACP) certification protocols, and will 
incorporate new forms that have been issued.  These forms include the updated DD 2950, 
DD 2950-1, DD 2950-2, and DD 2910. 
 
Through the completion of Phase I of the Prevention Plan of Action, leadership has 
identified key priorities that USMC SAPR will take action on to include but not limited to: 
 

 Cross-training prevention specialists between various programs and capabilities 
 Leveraging existing resources and external stakeholders to enhance a trained 

prevention force across HQMC programs 
 
HQMC SAPR will host the annual SARC Training in June 2020 to provide SARCs with 
continuing education towards their certifications as well as best practices across prevention 
and response.  
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SAPR Personnel in the Fleet  
 
Marine Corps Forces Reserves (MARFORRES) 
 

 MARFORRES will continue to increase the resource database, to further assist 
geographically dispersed victims, and will coordinate with sister Services.  Staff 
members plan to continue to travel to sites throughout MARFORRES to provide 
additional support during SAPR Victim Advocate and leadership turnover, and 
during training events when possible.  Personnel are encouraged to participate in 
additional training opportunities and to frequently engage with community 
providers to expand their advocacy knowledge. 

 
Marine Forces Command (MARFORCOM) 
 

 MARFORCOM leadership supports direct collaboration with the Navy to 
streamline response, enhance collaboration, and identify where resources can be 
enhanced and shared.    

 
 Getting to Outcomes (GTO) project at 2D Marine Air Wing: MARFORCOM will 

continue to support GTO during FY20.  The Marine Corps GTO project consists 
of two initiatives, the traditional GTO steps 1-10 that are used to evaluate the 
SAPR annual training curriculum, “Take a Stand” non-commissioned officer 
Bystander Intervention Training (TAS); and a second initiative that focuses on 
measures of effectiveness and the implementation of new primary prevention 
tools.  The primary prevention tools being tested are hip-pocket guides that 
reinforce healthy relationships and training from Marine and Family Programs.  
The hip-pocket guides will be used in a discussion group format, 30 to 60 days 
after the Marines receive their annual TAS training.  The hip-pocket guide 
discussions will occur three times over a 180 day period, based on unit 
operational tempo.  Information retention will be tested through participating 
Marines completing pre- and post-tests electronically.  Additionally, the GTO is 
evaluating the use of a Mobile Training Team (MTT) to determine if the use of an 
MTT affords the command more flexibility with training execution and increases 
the likelihood of information retention and quality discussions. 

 
Marine Corps Systems Command (MARCORSYSCOM) 
 

 MARCORSYSCOM has a unique structure of 80 percent civilian, 20 percent military; 
command leadership continues to work with HQMC SAPR in the exploration of a full-
time civilian SARC. MARCORSYSCOM has been supported by a collateral duty 
SARC.  This capability will allow the command to shift the paradigm from a 
response-oriented approach to a prevention approach. 
 

Marine Forces Central Command (MARCENT) 
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 MARCENT will comprehensively identify, update, and publish established SAPR 
resources provided by sister Services on installations in the CENTCOM AOR.  This 
information will assist deploying units, especially smaller units deploying remotely, to 
understand what resources are available.  MARCENT will use this information to 
assist with the updating of current SAPR pre-deployment briefs that are used by 
CONUS-based units and installations in preparation for their deployments to the 
CENTCOM AOR.  

 
Marine Corps Installation Command (MCICOM) 
 
MCICOM will conduct the initiatives in the following Marine Corps installations: 
 

 MCAS Miramar will conduct leadership training to explain resources available to 
victims and how leaders can aid in the process by making sure guidance is provided 
from the top down throughout the ranks.  This training will be provided at Officer 
Calls, Professional Military Education (PME), awareness events, and small group 
discussions.  First Responder training will ensure responders are aware of changes 
in policy, roles and responsibilities of SAPR professionals, and spark discussions on 
how SAPR personnel and responders can effectively work together to achieve the 
goals of all stakeholders while maintaining the dignity and confidentiality of the 
victim. 

 
 MCAS Yuma provides consistent coverage of the 24/7 Sexual Assault Support Line.  

The Installation Commander approved the development of a MOU between the 
installation and tenant O-6 commanders to provide clarification on roles and 
responsibilities.  An alternate civilian SARC billet was approved for MCAS Yuma 
SAPR.  

 
 MCB Hawaii will address the Victim Assistance and Advocacy goals by holding 

SAPR events throughout the year.  The intent of these SAPR events are to bring 
awareness to inappropriate behaviors associated with sexual assault and 
demonstrate support to all who come forward with their report.  These events will not 
only focus on teamwork and comradery, but also highlight sexual assault awareness 
and prevention.  Every Marine, Sailor, civilian, and family member is encouraged to 
participate in program events. 

 
 MCB Butler, MCAS Futenma, Camps Fuji & Mujuk will strengthen prevention efforts 

by conducting training events that address behaviors that increase risk for sexual 
assault (e.g., alcohol misuse).  Events will focus on alternative ways to engage 
Marines through comradery but also highlight awareness and prevention. 

 
 MCB Camp Lejeune & MCAS New River plan to expand the #BeTheChange public 

awareness campaign to include information on retaliation and targeted populations, 
to support victims, supporters, and change makers.   
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 In addition, MCAS New River Installation SARC will increase oversight of SAPR VA 
annual training to ensure consistent messaging around the resources of the SAPR 
program.  The SARC has an opportunity after observing training to provide feedback 
to the SAPR VA so future trainings incorporate accurate information and empower 
possible victims to come forward to report. 

 
Marine Corps Forces, Pacific (MARFORPAC) 
 

 I Marine Expeditionary Force (MEF) will participate in Sexual Assault Awareness and 
Prevention Month (SAAPM) Events, conduct SAPR VA Refresher Training, and 
situate additional uniformed SARCs in geographically dispersed areas. 

 
Marine Corps Forces Special Operations Command (MARSOC) 
 

 MARSOC will host Local Safe Help Room chats.  These chats can focus on specific 
topics or open discussion.  They can also be targeted to specific audiences (e.g., 
survivors, advocates, leadership, friends, and support networks of survivors, etc.). 

 
 For SAAPM 2020, MARSOC will host a male survivor speaker in order to dispel 

myths, reduce the stigma of reporting, and encourage male Marines and Sailors to 
report sexual assaults.  In addition, various information tables will be available 
providing local resources for assistance. 

 
Marine Corps Forces Europe and Africa (MARFOREUR/AF) 
 

 MARFOREUR/AF commands are all located on sister Services installations (Army, 
Air Force, and Navy).  The intent is to continue to work closely with sister Service 
partners to reach every victim of sexual assault and make sure they are supported 
regardless of uniform.  Monthly meetings are conducted with the Army SARC and 
their command leadership to keep open communication and develop activities for 
SAAPM.  Quarterly meetings are held with Air Force and Navy to keep in touch and 
support Marines at all locations.  When the SARC does site visits, there is an office 
visit with the SAPR VAs to meet the local SARC to become familiar with all local 
resources for deployed members. 

 
3.  Goal 3—Investigation:  “sustain a high level of competence in the investigation of 
adult sexual assault using investigative resources to yield timely results.” 
3.1 Strategic Summary:  Summarize your efforts for achieving the Investigation goal.  
In this strategic summary, include significant updates and/or force-wide changes 
and/or initiatives begun or completed by your Military Service in FY19.  As 
applicable, include enhancements made to your Military Services’ Special Victim 
Investigation and Prosecution Capability for Military Criminal Investigative 
Organizations.  Additionally, as applicable, comment on new training enhancements 
for military criminal investigators, law enforcement personnel, or first responders on 
sexual assault investigations and preservation of evidence.  Also, consider including 
any new or updated efforts to collaborate and/or share military protective orders 
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and/or conviction information with civilian law enforcement.  There is no need to 
repeat prior Annual Report submissions if these processes have remained largely 
the same as in previous years.  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 3 – Investigation, p. 9)  
 
NCIS recognized that what used to be considered advanced sexual assault training was in 
fact a level of training required by all NCIS special agents; and in 2019, NCIS included the 
Adult Sexual Assault Investigator Training Program (AASAITP) curriculum in the Special 
Agent Basic Training Program (SABTP) for all new agents.  AASAITP was developed in 
order for NCIS special agents to be compliant with the requirement in the Department of 
Defense Instruction 5505.18, “Investigation of Adult Sexual Assault in the Department of 
Defense” and 5505.19, “Establishment of Special Victim Investigation and Prosecution 
(SVIP) Capability within the Military Criminal Investigative Organizations.” 
 
3.2 Evidence Processing Challenges:  Has your Military Service had any challenges 
with evidence being processed at the Defense Forensic Science Center (e.g., 
turnaround time for processing of Sexual Assault Forensic Examination (SAFE) kits 
and other evidence).  How did you address these challenges?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 
 
The Marine Corps has experienced challenges with delays in processing DNA through the 
Defense Forensic Science Center (DFSC), particularly where the DFSC does not prioritize 
the testing of Sexual Assault Forensic Examination (SAFE) kits or other physical evidence 
in cases where the question of sexual contact or intercourse is not in question, despite 
requests by investigators and trial counsel to do so.  This typically occurs when the 
accused makes a statement to law enforcement admitting the sexual contact, claiming 
consent.  This typically results in a delay because trial counsel are required to explain to 
DFSC why such testing is necessary (e.g., the testing contributes to meeting to the burden 
of proof at trial, there may be tactical reasons not to introduce the statement of the 
Accused, there is a potential for an Accused's statement to be suppressed, etc.).  Such 
challenges are exacerbated when the accused is in pretrial confinement, and the 
requirement for a speedy trial begins to run.  Nonetheless, because Naval Criminal 
Investigative Service (NCIS) is the primary law enforcement body charged to investigate 
sexual assaults involving Marine Corps personnel, the Marine Corps defers to NCIS 
regarding any other challenges germane to this topic.   
 
NCIS has experienced a delay in United States Army Criminal Investigation Laboratory 
(USACIL) receiving the SAFE kits.  The normal shipment timeline has taken upwards of 30 
days for the SAFE kit to travel to USACIL.  NCIS has been proactively seeking alternative 
methods to accelerate the shipment of SAFE kits from 30 days to a maximum of 15 days.  
NCIS is working on plans to obtain the authority to increase the evidence shipment budget 
to favorably reflect SAFE kits being shipped expedited service vice regular ground 
shipment.  An additional challenge facing the evidence processing dilemma is the USACIL 
pre-submission process for laboratory examinations.  USACIL initiated a policy change that 
requires up-front submission of DNA reference standards, for a DNA case, before USACIL 
will begin their analysis.  While USACIL will not immediately return evidence impacted by 
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this change in policy, they may delay the analysis of evidence until appropriate DNA 
standards are submitted.  Many cases have been significantly delayed or have required 
multiple submissions due to DNA standards not being included with the initial submission.  
If the pre-submission process is utilized appropriately there can be a 7-10 day reduction in 
lab processing time.  All field offices have been directed to work diligently with their 
Forensic Consultant in order to experience the best possible outcome with USACIL.  NCIS 
is actively working on a plan to change the shipment/mailing process.   
 
3.3 (NGB only) GAO Report:  Coordination with Office of Complex Investigations 
(OCI):  Describe NGB’s efforts to comply with the cited GAO report, specifically the 
recommendation to include a requirement in its guidance to collect and maintain 
supporting documentation as part of its case files that verifies whether and how (1) 
the National Guard nexus exists for verifying how state National Guard officials 
determined that sexual assault case acceptance criteria have been met, and (2) the 
allegation has been referred to the appropriate military criminal investigative 
organization or civilian law enforcement organization prior to opening an OCI 
investigation into a sexual assault allegation.  (Government Accountability Office 
Report, GAO-19-109 (December 2018), Office of Complex Investigations Should 
Update Policies to Require Additional Documentation for Sexual Assault Cases) 
 
N/A 
 
3.4 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Investigation goal.  
 
NCIS has experienced a delay in United States Army Criminal Investigation Laboratory 
(USACIL) receiving the Sexual Assault Forensic Examination (SAFE) kits.  The normal 
shipment timeline has taken upwards of 30 days for the SAFE kit to travel to USACIL.  
NCIS has been proactively seeking alternative methods to accelerate the shipment of 
SAFE kits from 30 days to a maximum of 15 days.  NCIS is working on plans to obtain the 
authority to increase the evidence shipment budget to favorably reflect SAFE kits being 
shipped expedited service vice regular ground shipment.  An additional challenge facing 
the evidence processing dilemma is the USACIL pre-submission process for laboratory 
examinations.  USACIL initiated a policy change that requires up-front submission of DNA 
reference standards, for a DNA case, before USACIL will begin their analysis.  While 
USACIL will not immediately return evidence impacted by this change in policy, they may 
delay the analysis of evidence until appropriate DNA standards are submitted.  Many cases 
have been significantly delayed or have required multiple submissions due to DNA 
standards not being included with the initial submission.  If the pre-submission process is 
utilized appropriately there can be a 7-10 day reduction in lab processing time.  All field 
offices have been directed to work diligently with their Forensic Consultant in order to 
experience the best possible outcome with USACIL.  NCIS is actively working on a plan to 
change the shipment/mailing process.   
 
4.  Goal 4—Accountability:  “maintain a high competence in holding alleged 
offenders appropriately accountable.” 
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4.1 Strategic Summary:  Summarize your efforts to achieve the Accountability goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include 
enhancements made to the SAPR training provided to those who are affiliated with 
the Special Victim Investigation and Prosecution Capability program (paralegals, trial 
counsel, and victim-witness assistance personnel) for responding to allegations of 
sexual assault.  There is no need to repeat prior Annual Report submissions if these 
processes have remained largely the same as in previous years.  (DoD Sexual 
Assault Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), 
Goal 4 – Accountability, p. 9) 
 
The response to this section remains by and large the same as the Marine Corps response 
contained in last year's report with a few minor changes.  As an initial matter, last year's 
submission made reference to the Marine Corps Bulletin (MCBul) 5800 which was drafted 
to ensure that the most effective standards, policies, and procedures govern military justice 
in the Marine Corps.  That MCBul has since expired and will be replaced by the Marine 
Corps Legal Support and Administration Manual (LSAM) military justice volume which has 
already been drafted and is currently being vetted for publication.  The military justice 
volume of the LSAM will incorporate MCBul 5800 and all previous guidance into a single, 
permanent document.  Last year's submission also discussed the extensive training 
involving changes to military justice brought on by the Military Justice Act of 2016.  All such 
training is required of both judge advocates and commanders.  At the request of the Staff 
Judge Advocate to the Commandant of the Marine Corps, the Center for Naval Analyses 
(CNA) is conducting a comprehensive analysis of the provision of legal services throughout 
the Marine Corps.  This analysis will aid in the assessment as to whether the Marine Corps 
legal community currently possesses sufficient resources and personnel to most effectively 
perform military justice functions.  The report of the CNA study is expected in mid-2020.  
 
4.2 Metrics for Assessing Effectiveness:  Provide the metrics your Military Service 
employs to assess the effectiveness of your Special Victims’ Counsel (SVC) / 
Victims’ Legal Counsel (VLC) program.  Discuss this year’s metrics’ outcomes and 
efforts to enhance SVC / VLC program effectiveness.  Please update your Military 
Service’s efforts to fund the SVC / VLC program in the POM process.  (section 532 of 
the NDAA for FY 2016 / section 573 of the NDAA for FY 2013 / SecDef Memorandum, 
Improving Victim Legal Support, (August 14, 2013) p. 1) 
 
The Victims’ Legal Counsel Office (VLCO) has a standing policy that a Victims’ Legal 
Counsel (VLC) should have a caseload of no more than 40 cases at a given time.  
Individual caseloads above 40 pose a risk to mission because counsel effectiveness tends 
to degrade due to task saturation.  Hence, Regional Victims' Legal Counsel (RVLC) is 
required to provide weekly justification to the Officer-in-Charge (OIC) to the Marine Corps 
VLCO as to why any individual VLC caseload exceeds 40 cases, as well as measures 
taken to reduce the caseload. Marine VLCs provided legal services to approximately 631 
victims during FY19, including intakes and initial counseling and guidance.  Of these 
victims, approximately 85% were victims of sexual assault, including sexual assaults 
perpetrated by an intimate partner.  Approximately 15% were victims of other crimes, 
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including domestic violence.  Individual VLC caseloads varied by installation throughout the 
FY, with counsel assigned to Camp Pendleton, CA and Camp Lejeune, NC routinely 
detailed between 35 and 38 cases. Counsel assigned to smaller installations were detailed 
as few as 11 cases.  The OIC of the Marine Corps VLCO conducts, at a minimum, one site 
inspection at each VLC office annually.  These site visits allow the OIC to assess 
effectiveness through personal observations, inspections, and the practice, procedure, and 
techniques of VLCs and support personnel in the performance of victims’ legal counsel 
functions.  Additionally, the OIC assesses the adequacy of facilities and assets provided to 
VLCs.  The Deputy OIC monitors the performance of RVLCs and VLCs and advises the 
OIC, VLCO of such observations.  RVLCs conduct two site visits per year to each 
subordinate office within their purview.  Additionally, RVLCs supervise and monitor the 
performance of subordinate VLCs through personal observation, reading records of trial 
and briefs, and meeting and corresponding with senior judge advocates, military judges, 
sexual assault response coordinators (SARCs), and victim advocates. 
 
In 2019 Judge Advocate Division fielded an online platform to facilitate better case 
management by individual VLC attorneys and to enable better organizational oversight by 
the VLCO.  Additionally, the VLCO implemented several manpower proposals to improve 
its ability to grow.  The VLCO added one civilian paralegal at Marine Corps Air Station 
Cherry Point, one reserve appellate VLC attorney, and one additional reserve VLC 
attorney.  The added billets permitted the VLCO to better align the manpower requirements 
to the expansive mission.  In addition to increasing the organizational structure, the OIC, 
VLCO routinely engaged with leaders internal and external to the Marine Corps VLCO to 
enhance the organization’s mission accomplishment.  Within the organization, he held 
monthly meetings with each of the four RVLCs to communicate about the Special Victims 
Counsel Certification (SVCC) course curricula and changes in training needs.  External to 
the Marine Corps, the OIC, and VLCO met quarterly with program managers from the 
various services to discuss the SVCC course as well as SVC/VLC issues common to all the 
services. 
 
The Headquarters element of the VLCO submits a budget for VLC training and other VLCO 
mission-essential expenses annually to Judge Advocate Division.  Marine Corps Order 
5800.16-V4 dictates that funding for training, resources, and facilities is consistently 
provided across the Marine Corps legal community, and that there is equitable distribution, 
commensurate with mission requirements, between the services provided by VLC, defense 
counsel, and trial counsel with respect to access to resources, capabilities, facilities, seats 
at continuing legal education courses, training funds, and support staff. 
 
4.3 Victim’s Preference for Prosecution:  Describe your Military Service’s process to 
ensure documentation and tracking of the victim’s preference for prosecution by a 
court-martial or a civilian court with jurisdiction over the alleged offense.  (DoD IG 
Report 2019-064 (March 20, 2019), Audit of DoD Efforts to Consult with Victims of 
Sexual Assault Committed by Military Personnel in the United States Regarding the 
Victim’s Preference for Prosecution) 
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The Marine Corps follows JAGINST 5800.7F (JAGMAN), which was updated in 2019 to 
standardize the procedures for capturing and documenting a victim’s preference for 
prosecution by court-martial or by a civilian court with jurisdiction over the offense.  The 
victim's preference for jurisdiction is documented using the standard Victim's Preference 
Letter (VPL), contained in Appendix A-1-q of the JAGMAN, signed by the victim and the 
trial counsel or trial paralegal.  Specifically, Appendix A-1-q affords the victim the 
opportunity to express his or her preference for a military or civilian prosecution, and that 
such preference may be expressed through counsel.  The form similarly informs the victim 
of the opportunity to express his or her preference for a disposition of the case, to include a 
willingness to participate in investigative and legal proceedings, to include providing 
testimony, under oath, at a court-martial.  Appendix A-1-q also contains a section requiring 
trial counsel, should the victim prefer civilian prosecution, to annotate which civilian 
prosecutorial agency was notified and when.  It also contains a section in which the trial 
counsel notifies the victim of said prosecutorial agency and whether that agency accepted 
or declined jurisdiction of the case in whole or in part.  Before the JAGMAN was updated, 
the Marine Corps was complying with the requirement to obtain a victim’s prosecution 
preference and was documenting that compliance on the Case Analysis Memorandum 
(CAM) prepared by the trial counsel.   
 
4.4 Catch a Serial Offender (CATCH) Program:  Describe your efforts to implement 
the CATCH Program, to include the plan of action and milestones for force education 
and response personnel training.  (SecDef Memorandum, Actions to Address and 
Prevent Sexual Assault in the Military, (May 1, 2019) p. 2) 
 
The Catch a Serial Offender (CATCH) program is implemented and executed by Naval 
Criminal Investigative Service (NCIS).  To the extent that the Marine Corps legal community 
is involved, Marine Corps VLCs are able to discuss and provide counseling to qualifying 
victims.    
 
NCIS has no significant changes from last year’s response. 
 
USMC Plan of Action 
 

1. CATCH Program Implementation:  
COMPLETED:  

 HQMC SAPR has conducted teleconferences reviewing questions from fleet 
SAPR personnel prior to and after the launch of CATCH (continuous) 

 Updated frequently asked questions (FAQ) from teleconference(s), questions 
posed by the fleet, meetings with DoD SAPRO, and leadership (continuous) 

 HQMC SAPR conducts a weekly all SARC email that includes CATCH 
updates, to include reminders to log into the CATCH database (continuous) 

 HQMC SAPR CATCH points of contact conduct weekly audits of SARC log in 
access (continuous) 

PENDING: 
 Development of training scenario for SARCs and SAPR VAs (Qtr 1, FY20) 
 Add CATCH scenarios in hip pocket guides (Qtr 2, FY20) 
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 USMC specific protocols published in supporting NAVMC (Qtr 2 FY20) 
 

2. Force Education:  
COMPLETED: 

 Commanders Course training slides included CATCH as a victim resource 
 Behavioral Health Executive Counsel received training and education of 

CATCH program with HQMC SAPR SME and NCIS agent 
PENDING: 

 CATCH training slides will be added to SAPR annual training slides  
 

3. Response Personnel Training: 
COMPLETED: 

 SAPR Initiative Committee (SIC), facilitated biannually by HQMC SAPR, 
provided education to Marine Forces SARCs for further training to SARCs, 
SAPR VAs, and leadership 

 SARC Annual Training, hosted by HQMC SAPR, included training and 
education  

 CATCH protocols and documents posted on SARC and SAPR VA 
Workspaces 

PENDING: 
 40 hour initial SAPR VA training, pending fleet wide release 1 Oct 2019-1 Jan 

2020, includes CATCH training slides (Qtr 1, FY20) 
 Initial SARC training will be updated with CATCH training slides  
 SIC - review of current protocols, data points, barriers, additional training 

needs (Qtr 2, FY20) 
 
4.5  Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Accountability goal.   
 
The Marine Corps continued to ensure special victim prosecutors were able to maintain a 
high level of competence by adhering to specialized training requirements for these 
positions established and described in prior reports.  At the same time, the Staff Judge 
Advocate (SJA) to the Commandant of the Marine Corps (CMC) directed an Operational 
Advisory Group to study Special Victim Case Processing and identify areas where the 
Marine Corps may find efficiencies during the investigation and prosecution of special 
victim cases.  This group developed standard procedures for special victims’ prosecutors to 
be detailed to cases earlier, gather victim preferences earlier, and generally take actions to 
assist in improving the processing timeline for special victim cases.  Taken together, these 
measures enhanced the Marine Corps’ ability to provide competent and efficient 
prosecution of special victim cases. 
 
The SJA to the CMC worked with the Sexual Assault Accountability and Investigation Task 
Force (SAAITF) established by the Secretary of Defense to identify, evaluate, and 
recommend immediate and significant improvements to the prosecution of sexual assault 
cases.  The Marine Corps, in conjunction with the other services, is currently working to 
implement the recommendations of this task force to formalize and standardize training for 
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commanders exercising Sexual Assault Initial Disposition Authority, as well as conducting a 
compliance review of the Special Victim Investigation and Prosecution (SVIP) capability 
across all military justice practitioners.   
 
In August 2019, the Secretary of the Navy directed a Comprehensive Review of uniformed 
legal services in the Department of the Navy.  This review complements the work already 
being done by the Center for Naval Analyses’ examination of the provision of legal services 
throughout the Marine Corps.  The Comprehensive Review’s holistic review is specifically 
intended to make detailed findings and recommendations to ensure that the Navy and 
Marine Corps uniformed legal communities are best organized, manned, trained, and 
equipped to support the Department of the Navy’s mission.  The review includes specific 
areas of interest, including career education for judge advocates at the mid-career level 
and talent management of the judge advocate community to create and employ specialty 
skills.   
 
In addition to increasing the inventory of personnel with the 4409 (Criminal Law) Additional 
Military Occupational Specialty (AMOS), the SJA to the CMC has evaluated the curriculum 
of the degree granting programs and determined all Master of Laws (LL.M.) degrees will be 
obtained at The Judge Advocate General’s Legal Center and School 
(TJAGLCS).  TJAGLCS students are also trained in the duties of staff judge advocates, 
advising commanders on issues to include the fair and effective management of the legal 
process regarding those suspected of crimes. 
 
Upon graduation from TJAGLCS with advanced degrees in military justice and the 4409 
AMOS, mid-career Marine Corps judge advocates are assigned to complex litigation roles 
as trial counsel with the Complex Trial Teams (CTT) or in supervisory roles such as 
Regional Trial Counsel (RTC) or Senior Trial Counsel (STC) at each of the four Legal 
Services Support Sections (LSSS).  Prioritizing these assignments continues to elevate the 
practice of law in the military justice system by ensuring current, mature, and well-educated 
attorneys as serving in leadership roles. 
 

 
 

5.  Goal 5—Assessment:  “effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1 Strategic Summary:  Summarize your efforts for achieving the Assessment goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include any 
new training your Military Service has implemented for SARCs and SAPR VAs 
during the past year and how you measure the training’s effectiveness.  There is no 
need to repeat prior Annual Report submissions if these processes have remained 
largely the same as in previous years.  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, p. 
10) 
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The initial SAPR Victim Advocacy 40-hour course was revised to focus on industry 
standards in advocacy, skill building, and trauma-informed care.  Activities were included 
with each topic to reinforce learning and provide individuals with the opportunities to 
practice skills.  Sexual Assault Response Coordinator (SARC) training is currently being 
updated and revised for Installation, Command, and Marine Forces (MARFOR) SARCs.  
Measures of effectiveness were incorporated in this training to measure change in 
attitudes, behavior, and intentions via pre- and post-tests.  The results will inform future 
training and education materials as well as topics included in the in-person SARC Annual 
Training event. 
 
In June of 2019, HQMC SAPR hosted annual training to provide SARCs with continuing 
education towards their D-SAACP certification.  Topics included prevention (primary, 
through a socio-cultural lens, and the Marine Corps prevention system), self-care, policy 
updates, leadership briefs (Department of Defense, Department of Navy, and Marine 
Corps), ethics, program evaluation, D-SAACP, DSAID, and data.  Pre- and post-tests 
were included each day to examine training effectiveness and to inform the 2020 SARC 
Annual Training.  
 
The Marine Corps is currently working with RAND on Getting to Outcomes (GTO), a DoD-
funded project taking place FY20 aboard 2d MAW locations.  The USMC project includes 
evaluating “Take a Stand” non-commissioned officer (NCO) Bystander Intervention 
Training, annually required training, as well as the SAPR program delivery process at 2d 
MAW.  The GTO training evaluation portion will also include alternative instruction 
methods testing, e.g. small unit discussion, additional content dosages, and primary 
prevention-centric training tools.  Collected data and outcomes will inform SAPR 
programs, training, and processes.  
 
In June of 2019, HQMC Embedded Preventive Behavioral Health Capability (EPBHC) 
participated in the SAPR Initiative Committee (SIC) to update SAPR field personnel on the 
scope and functions of EPBHC from a HQMC perspective.  During the training, 
participants discussed potential areas in which field staff from both programs may be able 
to synchronize their behavioral health prevention efforts.  Following the training, HQMC 
EPBHC incorporated representation from HQMC SAPR into an upcoming site 
engagement visit to III Marine Expeditionary Force (MEF) in order to model and 
encourage collaborative behavioral health prevention efforts in the field. 
 
During a HQMC integrated site engagement visit to III MEF, HQMC EPBHC personnel 
facilitated an integrated exercise involving III MEF EPBHC and SAPR field staff.  The 
purpose of this exercise was to demonstrate an integrated relationship between EPBHC 
and SAPR.  During the exercise, field personnel from both programs identified areas in 
which they are currently collaborating and areas where they could potentially collaborate.  
The group also discussed future opportunities for collaboration.  This information will be 
used to inform future enterprise-wide prevention policy and program development. 
 
5.2 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Assessment goal. 
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As in prior years, HQMC SAPR is committed to improving the quality of the reporting data 
we collect.  Weekly, monthly, and quarterly audits will ensure that Marine Corps reporting 
data will be as complete and clean as possible. 
 
Rank-specific training is currently under development and revisions to the currently 
implemented training, specifically “Step Up” Bystander Intervention Training for Junior 
Marines is being updated.  These curricula focus on a Marine’s rank and responsibility, 
role in the SAPR program, response, and prevention.  Measures of effectiveness are 
being incorporated into each curriculum based on of the Theory of Planned Behavior.  
Currently under development, Staff Non-Commission Officer (SNCO) training will be 
piloted with the target demographic prior to implementation so changes and feedback can 
be incorporated. 
 
During August 2019, HQMC Behavioral Programs’ EPBHC, SAPR, and Suicide 
Prevention representatives conducted an integrated site engagement visit at III MEF to 
meet with stakeholders from each of these programs and discuss integrated behavioral 
health prevention efforts among embedded behavioral programs assets.  Future plans to 
continue this effort include replicating the site engagement visit at I and II MEFs.  Upon 
completion of these trips, HQMC will use the information gathered to develop guidance for 
assessing behavioral health prevention efforts in the field. 
 
6.  Core Functions: Communication and Policy:  Provide a brief summary for new 
efforts taken in FY 2019 on the following: 
6.1 General/Flag Officer Discussion on Career Impacts Due to Retaliation:  How is 
your Military Service ensuring that sexual assault victims, uniformed witnesses, 
bystanders, and first responders involved in a sexual assault report are provided 
information on their right to discuss the career impacts with a General/Flag Officer 
if they believe those impacts were due to their report of retaliation or the assistance 
they provided to the retaliation reporter.  (DoD Retaliation Prevention and Response 
Implementation Plan (January 2017), p. 13-14) 
 
Marine Corps Victims’ Legal Counsel (VLC) are able to meet with qualifying victims and 
provide counseling regarding their right to discuss the career impacts with a General 
Officer, if they believe those impacts were due to their report of retaliation.  The 
Opportunity, Diversity, and Inclusion office does not collect information regarding sexual 
assault reporting. In addition, the Military Equal Opportunity office (Equal Opportunity 
Advisor, Equal Opportunity Representative, or Command Equal Opportunity Manager) 
does not provide information on rights and responsibilities regarding Sexual Assaults to 
any sexual assault victims, uniformed witnesses, bystanders, and first responders. 
 
IGMC’s policy, which has been approved by DoD OIG and separately by GAO during a 
2018 audit, permits only IGMC investigators to analyze and investigate all complaints of 
military whistleblower reprisal.  The purpose of this policy is to ensure that only expertly 
trained investigators conduct these investigations.  IGMC provides investigative findings to 
cognizant agencies, in accordance with applicable standards.   
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 DoD OIG’s current policy requires service IGs immediately to report allegations 
of reprisal that arose from sexual assault reports to DoD OIG.  Most times, DoD 
OIG assigns those cases to one of its own three sexual assault reprisal 
investigative teams for special handling, relieving service IGs of the responsibility 
to investigate those allegations. 

 
 The Marine Corps considers NAVMC DIR 1700.23F, “Request Mast Procedures” 

and MCO 1723.7F, “Request Mast” to define one’s right to discuss matters of 
concern with a General Officer.  The Marine Corps commonly interprets these 
standards to allow Request Mast only for certain types of issues that 
commanders are able to influence; this usually excludes from appropriate 
Request Mast topics those for which other established avenues of redress exist, 
such as military whistleblower reprisal.   

 
 IGMC trains Command Inspectors General (CIG) to receive and process 

allegations of retaliation resulting from any kind of report of wrongdoing, 
including retaliation.  The training specifies that CIGs must report all allegations 
of professional retaliation to IGMC and may not, themselves, take investigative 
actions.  

 
 IGMC’s website offers information regarding retaliation and a complaint form for 

use by complainants.  Also, three expert military whistleblower reprisal 
investigators are available to answer questions by phone during normal working 
hours on most workdays. 

 
 In whistleblower reprisal cases involving senior personnel or personnel assigned 

to Flag-level commands, the Commanding General (CG) typically serves as the 
final disposition authority; as a result, reporting retaliation complaints directly to 
the CG could create a conflict.   

 
 The Marine Corps refers all military whistleblower reprisal complainants to the 

Board for Correction of Naval Record (BCNR) if they wish to change information 
in their military records.  BCNR is the only DON agency authorized to remove or 
replace information in a member’s permanent record. 

 
Training materials have been updated at the HQ level.  All unit SOPs include information 
about retaliation processes and protections as do Policy Statements.  All reports of 
retaliation are address at the monthly Case Management Group meeting and anyone who 
makes a report of retaliation is informed of their right to discuss their career concerns with 
a General/Flag Officer. 
 
The information is verbally provided to victims when they meet with a SARC or SAPR VA.  
If a situation presents itself where a victim wants to discuss their career impact with a 
GO/FO, the SARC/SAPR VA will inform the victim of their right to discuss career with the 
first GO/FO.  SOPs and command orders are in process of being updated to reflect the 
new guidance published in MCO 1752.5C. 
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At each Case Management Group (CMG), the Installation SARC asks Commanders if 
individuals mentioned above experienced retaliation and provides resources to assist with 
dealing with these issues. 
 
At first meeting, victims are provided an information sheet (excerpt from DoDI 6495.02, 
Enclosure 4, paragraph 7) that lists the resources available to them for reporting retaliation 
and this list includes the following paragraph: 
 
          h. A G/FO if the victim believes that there has been an impact on their military 
career because they reported a sexual assault or sought mental health treatment for 
sexual assault that the victim believes is associated with the sexual assault. The victim 
may discuss the impact with the G/FO. 
 
If an official report of retaliation is made by a uniformed witness, bystander, or first 
responder, the reporter would be made aware of their right to discuss any career impacts 
they perceive to be a direct result of their report of retaliation or assistance provided to a 
reporter with the G/FO. 
 

 MCB Camp Pendleton educates the audience on retaliation and reporting avenues 
in every training class conducted.  Camp Pendleton SAPR is briefed at every CMG 
regarding any form of retaliation to a victim or advocate.  SAPR also works closely 
with NCIS and Victim’s Legal Counsel (VLC), and informs victims and witnesses of 
their rights, if it is brought to SAPR’s attention. 
 

 MCAS Yuma refers personnel to the VLC or informs them of the option to speak 
with the local Inspector General in order to determine the next course of action. 

 
 MCLB Barstow SAPR VAs and Installation SARC educate Marines and leadership 

is aware of their rights, and whom to contact, if they experience retaliation.  This is 
done through annual Marine trainings.  

 
 MCB Hawaii conducts retaliation reporting at the monthly CMG meeting, and 

tracked incidents using the HQMC SAPR quarterly retaliation report.  SARCs and 
SAPR VAs are required to inform victims of the resources available to report 
instances of retaliation, reprisal, ostracism, maltreatment, and sexual harassment, 
or to request a transfer or Military Protective Order (MPO).  Marines receive annual 
training and safety stand downs, as well as pre-deployment briefings.  Victims of 
sexual assault have options and may report allegations through a SARC or SAPR 
VA, VLC, their immediate commander, and/or Inspector General,  

 
 MCB Butler, MCAS Futenma, Camps Fuji & Mujuk disseminate retaliation 

information through all SAPR briefs to include, but not limited to, New Join briefs, 
SAPR annual training for both military and civilians, resource briefs, and engaging 
leadership discussions.  All reports are tracked through CMG meetings until the 
report of retaliation is disposed of. 
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 MCAS Iwakuni SAPR VAs communicate retaliation policy in the new 40-hour 

course and pass along retaliation specifics when involved in a case. 
 

 MCB Camp Lejeune & MCAS New River includes retaliation reporting procedures 
in the “Take a Stand” non-commissioned officer Bystander Intervention Training 
and in the new SAPR VA 40-hour course. 
 

 I MEF response to reprisal and retaliation is addressed via the following 
documents, ventures, and professionals: VLC, DD2701, CMG Briefing, and 8 Day 
Brief Questions.  

 
 MCRD San Diego has included in SOP and policy statements how persons may 

report retaliation.  SAPR VAs are trained to provide avenues to report victim 
retaliation.  Reported retaliations are tracked at the CMG to ensure they are 
appropriately addressed.  
 

 MCRD Parris Island continues to provide effective training, assesses and requests 
personnel as needed, and holds offenders accountable when possible.  

 
 Marine Air Ground Task Force Training Command (MAGTFTC) educates 

individuals upon initial meeting and informs them of their right to talk to the VLC 
who may be able to go into more depth of the topic.  We work hand-in-hand with 
other resources to ensure that all potential supporting assets (e.g., Uniformed 
Readiness Coordinators (URC), Marine Corps Community Services) are educated 
on retaliation and how the reporting process works. 

 
6.2 Retaliation Educational Materials:  What educational materials have been 
developed for retaliation reporters to familiarize them with retaliation processes and 
procedures?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), Task Number 3.4, p. 19) 
 
DoD OIG offers extensive guidance for military whistleblower reprisal complainants on its 
website and IGMC’s website links to DoD’s.  Additionally, IGMC provides extensive 
reprisal training materials to CIGs to familiarize them with the statute and investigative 
process.  CIGs may use those classroom products to familiarize complainants with the 
process. 
 
Every curriculum produced by HQMC SAPR, for SAPR professionals and the total force, 
contains information about retaliation to include definitions, reporting options, and 
prevention measures.  For example, the impact of trauma and trauma-informed leadership 
is discussed as well as effective communication.  HQMC SAPR works collectively with 
Opportunity, Diversity, and Inclusion to ensure that the same language is being 
incorporated into training specific to sexual harassment.   
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The updated Marine Corps Order includes retaliation protections, processes, and 
procedures.  Within MARFORRES, SOPs provide information about retaliation protections 
and Points of Contact are included.  Policy Statements are reviewed for retaliation 
information as well.  
 
MARFORCOM has a poster on reporting retaliation, as a result of Marines United.  The 
poster was shared with its subordinates.  The poster lists all of the resources for reporting 
retaliation.  SARCs and SAPR VAs inform victims of their resources for reporting 
retaliation when they meet with the victims.  With all SAPR annual training, reporting of 
retaliation is captured.  However, the command has not developed any educational 
materials outside of what has been approved by MF SAPR. 
 
MCICOM reports the following use of retaliation education materials in Marine Corps 
installations such as: 
 

 MCB Hawaii has incorporated the retaliation reporting process into the annual 
SAPR training, as well as safety stand downs and pre-deployment briefings.  
Victims who file an Unrestricted Report of sexual assault may also report 
allegations of retaliation, reprisal, ostracism, and maltreatment to their SAPR VA or 
SARC, their chain of command, Inspector General, or (with the victim’s permission) 
the SAPR VA or SARC may report allegations through the monthly CMG meeting. 

 
 MCB Butler, MCAS Futenma, Camps Fuji & Mujuk provide retaliation information 

on flyers and pamphlets that are also posted throughout the installations.  SAPR 
VA training also provides information to advocates who go over the victim’s rights 
and the process for retaliation reporting when working with a victim.  Retaliation 
information is presented during every SAPR brief. 

 
 MCAS Cherry Point installation SARC ensures that all victims are given the USMC 

policies and procedures regarding retaliation.   
 
 

 MCB Camp Lejeune & MCAS New River SARCs/SAPR VAs provide information 
and education on retaliation to all victims of sexual assault as a part of safety 
screening and planning to include resource options for reporting.  Victims are linked 
to Victims’ Legal Counsel as requested to provide additional support and education 
on reporting retaliation.  “Take a Stand” non-commissioned officer Bystander 
Intervention Training include a module for retaliation and their reporting options, as 
well as the opportunity for a G/FO review.  The MCIEAST SOP and MCAS New 
River Station SOP for SAPR include information on reporting retaliation.  In the 
future, retaliation information and materials can be communicated via the SAPR 
webpage.     

 
 

7.  National Defense Authorization Act (NDAA) Requirements: 
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Provide your Military Service’s status on the NDAA sections listed below.  There are 
unique requirements embedded within each NDAA section’s language, so referring 
to the entire section is necessary.   
 
After reviewing the designated NDAA section:   
     - If the requirement(s) has/have been implemented, provide the completion date 
and a short narrative (150 words or less) describing the action taken.  For example: 
“Completed January 15, 2019.  Requirement added to AR 600-20, Army Command 
Policy.”  
     - If the requirement(s) has/have not been implemented, provide the projected 
completion date and a short narrative (150 words or less) on the status.  For 
example:  “Projected completion date is October 2019.  Addition of the policy to AR 
600-20, Army Command Policy, is currently pending legal review.” 
7.1 FY 2019 SEC. 545.  Development of Resource Guides Regarding Sexual Assault 
for the Military Service Academies  
 
N/A 

7.2 FY 2018, SEC. 520.  Consideration of Additional Medical Evidence by 
Boards for the Correction of Military Records and Liberal Consideration of Evidence 
Relating to Post-Traumatic Stress Disorder or Traumatic Brain Injury   
 
The Board for Correction of Naval Records (BCNR) has considered medical evidence of 
the Department of Veterans Affairs (VA) or of civilian health care providers since long 
before the 2017 enactment of this requirement.  In addition, the Board has applied liberal 
consideration to cases involving claims of Post-Traumatic Stress Disorder (PTSD) or 
related conditions, such as Traumatic Brain Injury (TBI), since 3 September 2014, when 
then-Secretary of Defense (SECDEF) Hagel issued a memo requiring such consideration.  
Under that policy, the BCNR has not limited liberal consideration in cases involving PTSD, 
TBI, or related conditions to combat- or sexual assault-related PTSD or TBI, but grants 
liberal consideration to all cases involving service-related PTSD, TBI, or other mental 
health condition. 
 
7.3 FY 2018, SEC. 521. Public Availability of Information Related to Disposition of 
Claims Regarding Discharge or Release of Members of the Armed Forces When the 
Claims Involve Sexual Assault 
 
Completed in or about March 2018.  Since then, in accordance with this requirement, the 
BCNR has published on its public website, on a quarterly basis, the number and 
disposition of claims decided during the preceding quarter in which sexual assault is 
alleged to have contributed to the characterization of service. (See https://www.secnav. 
navy.mil/mra/bcnr/Pages/BCNR-Data.aspx.) 
 
7.4 FY 2018, SEC. 522.  Confidential Review of Characterization of Terms of 
Discharge of Members Who Are Victims of Sex Related Offenses    
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Under section 547 of the FY15 NDAA (codified at 10 U.S.C. § 1554b by section 522 of the 
FY18 NDAA), the BCNR, in February 2015, began to require examiners presenting 
applications requesting a discharge upgrade from applicants alleging they were victims of 
sexual assault to inform the Board to consider the psychological and physical aspects of 
the applicant’s assault, and to determine what bearing it may have had on the 
circumstances surrounding the discharge.  The Board has not limited sexual assaults to 
those “sex-related offenses” enumerated in section 1554b (rape, sexual assault, forcible 
sodomy, or attempts), but has extended the requirement to cases involving sexual 
harassment and other sexual misconduct.  Also, pursuant to the same statute, the Board 
has, since February 2015, employed a confidential process for applicants alleging their 
discharge was adversely affected by their sexual victimization, limiting access to the case 
file to those staff and members—and mental health professionals—with a need to know.  
Finally, the Board does not publish its decisions in such cases.  
 
7.5 FY 2018, SEC. 523.  Training Requirements for Members of Boards for the 
Correction of Military Records and Personnel Who Investigate Claims of Retaliation 

 
Since 2017, in accordance with section 534(c)(1) of the FY 17 NDAA, the BCNR has 
provided, on an annual basis, comprehensive training in a uniform curriculum approved by 
the SECDEF to BCNR staff and new members.  (Current members who have received 
training are retrained once every five years.)  Since 2018, pursuant to section 523 of the 
FY18 NDAA, this training has included the proper handling of claims in which a sex-related 
offense is alleged to have contributed to the applicant’s characterization of service.  (All 
staff and current and new members were retrained in February 2019 due to the new 
requirement.) 
 
7.6 FY 2017, SEC. 533.  Availability of Certain Correction of Military Records and 
Discharge Review Board Information Through the Internet  

 
Completed in or about March 2018.  Since then, in accordance with this requirement, the 
BCNR has published on its public website, on a quarterly basis, (1) the number and 
disposition of claims decided during the preceding quarter in which a mental health 
condition of the applicant, including PTSD or TBI, is alleged to have contributed to the 
applicant’s characterization of service, and (2) the number and disposition of claims 
decided during the preceding quarter that relate to an applicant’s service during a war or 
contingency operation, catalogued by war or contingency operation. (See https://www. 
secnav.navy.mil/mra/bcnr/Pages/BCNR-Data.aspx.)  
 
7.7 FY 2017 SEC. 542.  Effective Prosecution and Defense in Courts-Martial and Pilot 
Programs on Professional Military Justice Development for Judge Advocates  
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The Marine Corps has implemented career progression, training, experience 
requirements, and assignment criteria to ensure that well-qualified judge advocates 
prosecute and defend sexual assault cases.  The assignment criteria ensure that only 
those attorneys who have experience trying contested cases, who have demonstrated an 
aptitude for the courtroom, and who have received recommendations from supervisors 
may try SVIP cases.  SVIP cases include murder, manslaughter, death or injury of an 
unborn child, rape and sexual assault, domestic violence involving grievous bodily harm, 
child pornography, or any attempts to commit those offenses.  SVIP prosecutors also 
require additional sexual assault prosecution training that they normally receive by 
attending a one week Trial Counsel Assistance Program (TCAP) annual training 
seminar.  The Marine Corps attempts to ensure that all attorneys who supervise litigation 
possess the LL.M. in Criminal Law.  Currently 64 senior judge advocates possess an 
LL.M. in Criminal Law.   
 
7.8 FY 2017, SEC. 547.  Notification to Complainants of Resolution of Investigations 
into Retaliation  

 
IGMC sends formal correspondence (letter in .pdf format) and a redacted report of 
investigation (ROI) to every military whistleblower reprisal complainant.  If the cognizant 
commander takes administrative or disciplinary action in response to information in the 
ROI (including the positive decision not to take action), IGMC records the action in the 
case file.  Notifying a complainant of actions taken against the investigation’s subject 
would violate the subject’s privacy. 
 
7.9 FY 2015, SEC. 508.  Required Consideration of Certain Elements of Command 
Climate in Performance Appraisals of Commanding Officers   

 
MCO 5354.1E directs the completion of Command Climate Assessments and the 
frequency in which they are to be conducted.  The willful failure of the commander to 
comply with assessment requirements shall result in a mandatory fitness report comment.  
 
7.10 FY 2014, SEC. 1721.  Tracking of Compliance of Commanding Officers in 
Conducting Organizational Climate Assessments for Purposes of Preventing and 
Responding to Sexual Assaults  

 
The Opportunity, Diversity, and Inclusion Office is the owning office for MCO 5354 and 
tracks the compliance for the Defense Equal Opportunity Management Institute (DEOMI) 
Organizational Climate Survey (DEOCS) which has been designated as the service 
instrument for conducting Command Climate Assessments.  Compliance is tracked as a 
whole across all Organizational Factors and for the last calendar year (2018), the Marine 
Corps had a 97% Completion rate. 
 
8.  Analytics Discussion 
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8.1  Military Services & NGB*:  Provide an analytic discussion (1,500 words or less) 
of your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #11) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be in 
any year, but the close date must be by the end of the FY (Non-Metric #6) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #7) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non-Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., medical/mental 
health, command, criminal investigation/security services, legal, civilian, or VA 
authorities, etc.) 
- Any other information relating to sexual assault case data  
 

SUMMARY OF THE DATA 
 

Overview of Sexual Assault Reports in the Marine Corps 
The number of sexual assault reports that the Marine Corps received in FY19 was 1149.  
Despite some expected variation from year to year, reported sexual assaults remain rather 
consistent over time.  As in previous years, most victims in Marine Corps reports were 
enlisted females (E1-E4) electing SAPR services via the Unrestricted Reporting option.  
The most notable difference in FY19 reports is that the percentage of in-Service incidents 
involving alcohol is lower than in prior years. 
 
Data Source.  In accordance with the 2009 NDAA, the DoD maintains a centralized, case-
level database for the collection and maintenance of information regarding sexual assaults 
reports in the military.  The Defense Sexual Assault Incident Database (DSAID) is a 
Service-wide database that relies on data from multiple sources, including Sexual Assault 
Response Coordinators (SARCs), Headquarters Marine Corps (HQMC) Sexual Assault 
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Prevention and Response (SAPR), HQMC Judge Advocate Division, and Naval Criminal 
Investigative Service (NCIS).  As the system of record for all sexual assault report data in 
the military, we used DSAID to compile the information in this report. 
 
DSAID data are live and subject to change.  While we made every effort to align the 
current results from previous annual reports, this analytic discussion represents a 
snapshot in time from the live database.  It is possible that some data from sexual assault 
reports filed in prior years will differ slightly from previously published numbers.  In these 
instances, data are current as of 20 November 2019. 
 

ALL SEXUAL ASSAULT REPORTS 
 
Reports of Sexual Assault over Time (Metric #11) 
In FY19, the Marine Corps received 1149 reports of sexual assault.  While this is slightly 
lower than FY18 (1228), it appears to maintain the increase of reports over time.  The 
Marine Corps received more Restricted Reports in FY19 than in previous years, but it is 
too soon to tell if this is an anomaly or the start of a trend.  Figure 1 shows the number of 
sexual assaults reported to the Marine Corps from FY08-FY19.  
 
Victim choice largely drives requested services and reporting preferences within the SAPR 
program.  The sustained overall increase in reports suggests that Marines continue to 
seek supportive services to which they may not otherwise have access.   
 

 
 
Victim Gender in All Reports 
The majority of victims in FY19 sexual assault reports were women (78.3%).  The 
percentage of male victims in reports likewise remained constant (21.7% in FY19 
compared to 21.8% in FY18).  Men and women file Unrestricted Reports at approximately 
the same rate overall.  Since FY14 66.4% of women and 67.4% of men reporting a sexual 
assault to the Marine Corps have done so via an Unrestricted Report.   
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Conversions from Restricted to Unrestricted Reports 
In FY19, 106 victims elected to convert their report from Restricted to Unrestricted, slightly 
more than any prior year.  Marines may choose to convert to an Unrestricted Report at any 
time and for a variety of reasons, such as a desire for their Command’s support, access to 
additional services (e.g., expedited transfer), or wanting to pursue a criminal investigation. 
 
   
 
Victim Military Status 
The Marine Corps offers SAPR services to active duty and reserve members of the 
military, adult military dependents, and DoD employees and contractors OCONUS.  Figure 
2 below depicts the proportion of all reports involving a non-Service member victim, 
Service member victim reporting a prior-to-Service incident, and Service member victim 
reporting an in-Service incident.  The composition of victim service status in Marine Corps 
reports has remained relatively constant since FY15. 
 
In the graph (Figure 2), in-Service indicates incidents that occurred while the victim is in 
the military; non-Service member indicates that the victim was a civilian (either SAPR-
eligible or non-eligible) or foreign national; and prior-to-Service are incidents occurring 
before the victim entered military Service. 
 

 
 
 
Report Type 
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As in previous years, the majority of reports we received were for incidents occurring 
during a Service member’s time in the military.  The proportion of Unrestricted to 
Restricted Reports for In-Service Incidents has remained relatively constant since FY14.  
Figure 3 shows in-Service incidents by report type over time.  
 
 
 
 
 
 

VICTIMS WITH REPORTS OF IN-SERVICE INCIDENTS 
 

 
 
Victim Demographics for In-Service Incidents 
Men comprised 25.1% of the victims in FY19 reports of in-Service incidents, sustaining the 
jump in male reporting that began in FY16. 
 
Men file Unrestricted Reports for in-Service incidents in a slightly greater proportion than 
women.  In FY19, 69.6% of male victims were associated with an Unrestricted Report for 
an in-Service incident; 66.3% of female victims filed Unrestricted Reports in the same 
year.  Both men and women elected Restricted Reporting more frequently in FY19 than in 
years past.  Figure 5 depicts the proportion of report type by victim gender for in-Service 
incidents reported in FY14-FY19. 
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Ranks and Relationship between Victim and Subject 
Since FY14, 97.7% of all victims reporting in-Service sexual assaults were enlisted; the 
remaining 2.3% of victims were commissioned officers or chief warrant officers.  Lance 
Corporals (E-3) continue to be the most frequent victim rank to report a sexual assault to 
the Marine Corps.  In FY19, 35.5% of all in-Service reports involved an E-3 victim, down 
slightly from 38.2% in FY18.  Lance Corporals comprise approximately 23% of active duty 
Marines, making it the most populous rank in the Marine Corps.  The percentage of reports 
with Lance Corporal victims is disproportionate to the composition of the Marine Corps.  
Sexual assault is a grossly underreported crime; we cannot determine if Lance Corporals 
are more likely to be sexually assaulted or more likely to report. 
 
Analysis of in-Service report data over time suggests that Service Member victims and 
subjects are often peers or near-peers (no more than one rank higher or lower).  Service 
Members indicated that the subject was an acquaintance (29.5%), coworker (15.5%), or 
friend (11.2%).  It is worth noting that subject rank data are limited to Unrestricted Reports 
as the Marine Corps only collects detailed subject information for individuals titled in a law 
enforcement investigation.  HQMC SAPR continues to develop and offer additional 
resources to better equip leaders at all levels to discuss issues such as consent, 
boundaries, and healthy relationships with their Marines.  The heat map in Figure 6 
illustrates the relationship between victim and subject rank, aggregated from FY14-FY19. 
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Incident Details 
In FY19, 59.5% of all in-Service reports were Service member-on-Service member 
incidents.  As Figure 7 illustrates, this is similar to FY16 and FY17 in which 59.9% and 
60.9% were Service member-on-Service member incidents.  It does not appear that the 
higher percentage of Service member-on-Service member reports in FY18 was a 
meaningful increase.  As with rank data, subject demographic data are limited to 
Unrestricted Reports for individuals subject-titled in a law enforcement investigation.   
 
61.3% of the in-Service incidents reported in FY19 occurred on a military installation or 
ship, slightly lower than 65.2% in FY18.  As with Service member-on-Service member 
incidents, it is impossible to tell if the small increase in FY18 from previous years was 
meaningful.  Figure 7 provides additional information. 
 
Alcohol involvement is indicated by a single, self-report item in DSAID.  A yes for this data 
point signals that alcohol was used by the subject, victim, or both.  It cannot reveal who 
was drinking or under what circumstances.  It cannot indicate intoxication or alcohol 
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misuse on the part of the victim or subject.  Nonetheless, as Figure 7 illustrates, alcohol 
involvement appears to be decreasing steadily from 56.8% in FY16 to 44.2% in FY19. 
 

 
 

NON-MILITARY VICTIMS 
 

Summary of Reports with Non-Military Victims 
The Marine Corps received 137 reports of sexual assault involving non-military victims.  
HQMC SAPR collects data on these reports in order to capture supportive services offered 
to SAPR-eligible civilians (e.g., spouses of Service Members or DoD civilians overseas) or 
to collect data on a subject affiliated with the Marine Corps.  These reports represent a 
relatively small portion of the overall data and have not demonstrably changed since FY14. 

 
MILITARY VICTIMS REPORTING PRIOR-TO-SERVICE INCIDENTS 

 
Prior-to-Service Incidents 
The Marine Corps encourages Service Members to report incidents of sexual assault at 
any time, regardless of when the incident occurred.  Of the 1149 reports filed in FY19, 199 
(17.3%) were for incidents that occurred prior to the individual entering military Service.  
This is similar to 18.3% in FY18.   
 
Most reports of prior-to-Service incidents were filed via the Restricted Report option 
(63.8% in FY19, similar to 61.9% in FY18).  Many Marines who reported a prior-to-Service 
sexual assault via the Restricted Reporting option indicated reasons for choosing a 
Restricted Report such as a desire to avoid retelling their story or that the civilian legal 
process has already concluded.  In this way, Restricted Reports are likely an indicator of 
help-seeking behavior.  For many Marines, this may be the first time they have had access 
to supportive services since they experienced a sexual assault.  Figure 7 shows prior-to-
Service incidents by report type over time. 
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CRIMINAL INVESTIGATIONS AND DISPOSITIONS 
 
Investigations (Non-Metric #6) 
NCIS completed 566 investigations for Unrestricted Reports of Sexual Assault in FY19.  
These reports may have been filed in FY19 or in a previous year.  The median length of an 
NCIS investigation was 131 days, somewhat higher than in previous years.  Figure 8 
shows median and average investigation length for NCIS investigations from FY13-FY19. 
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Victims Declining to Participate in Military Justice Process (Metric #7) 
The Marine Corps documents a victim’s willingness to participate in the military justice 
process using the standard Victim's Preference Letter (VPL), contained in Appendix A-1-q 
of the JAGMAN.  Specifically, Appendix A-1-q informs the victim of the opportunity to 
express his or her willingness to participate in investigative and legal proceedings, to 
include providing testimony, under oath, at a court-martial.  In FY19, 47 victims declined to 
participate in the military judicial action.  Command action was precluded in all 47 of those 
cases.   Figure 9 displays the percentage of cases with victims declining to participate in 
the military justice process from FY09-FY19 (Metric #7). 
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Command Actions for Military Subjects (Non-Metric #1) 
Law enforcement completed 642 sexual assault investigations were completed in FY19, 
which could have been reported in FY19 or in a previous year.  Of these, there was 
sufficient evidence to support command action 239 cases.  Sexual assault charges were 
substantiated in 112 of those cases, resulting in 67 court-martial preferrals, 6 NJPs, 26 
administrative discharges, and 13 other adverse administrative actions.  43 of those 67 
preferrals proceeded to trial.  Figure 10 shows command actions taken for military subjects 
from FY09-FY19 (Non-Metric #1). 
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Courts-Martial Outcomes (Non-Metric #2) 
In FY19, 43 cases proceeded to trial involving at least one charged sexual assault offense.  
In 37 of those cases, the subject was convicted of at least one charge (though not 
necessarily a sexual assault charge).  In 6 of those cases, the subject was convicted of all 
charges.  Sentences break down as follows:  28 cases resulted in confinement; 30 cases 
resulted in reduction in rank; 13 cases resulted in fines/forfeitures; 26 cases resulted in 
punitive discharge/dismissal; 7 cases resulted in restriction; and 4 cases resulted in hard 
labor without confinement.  15 subjects convicted of a qualifying sexual assault offense 
were required to register as a sex offender.  Figure 11 depicts court-martial actions by 
crime charged (penetrating sexual assault or sexual contact crime; Non-Metric #2). 
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VICTIM SERVICES 
 
Summary of Victim Referrals 
Marine Corps SARCs and SAPR VAs offered over 4000 referrals for eligible victims filing 
Restricted and Unrestricted Reports in FY19, with 28.7 percent of these for SAPR VA 
services.  Because victim choice is the driving force of SAPR services, it is likely that not 
all of the offered referrals were accepted.  Figure 12 below displays the referrals offered to 
eligible victims in prior-to-Service and in-Service incidents reported in FY19. 
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Other Services 
The Marine Corps received 62 expedited transfer requests from Marines with Unrestricted 
Reports in FY19, a sizeable decrease from 110 in FY18.  These expedited transfer 
requests could be associated with reports made in FY19 or in a previous year.  The 
majority (56, 90.3%) requested a Permanent Change of Station (PCS), while six (9.7%) 
requested to be moved to another unit at the same location.  HQMC SAPR has made a 
concerted effort in FY19 to improve leadership understanding of the expedited transfer 
laws, policies, and orders.  This considerable reduction in expedited transfer requests may 
indicate that Commanders are more comfortable with the process.  It is possible that 
Commanders are using alternate means to support victims’ individual recovery process, 
such as internal moves within the unit or moving the subject instead of the victim.  
 
Of the 62 requests, 90.3 percent were approved, either by the victim’s immediate 
Commander or after a General Officer review, with six (9.7%) requests disapproved.  This 
also includes three expedited transfer requests in support of a SAPR-eligible dependent 
victim, all of which were approved and executed.  Reasons for disapproving an expedited 
transfer request included the victim is a subject in a separate criminal investigation; no 
credible report determination of a sexual assault; victim is pending UCMJ action; the 
alleged offender was moved instead; the victim was relocated via a different process. 
 
8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
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- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 
 

    

Job/Duty Title Description of Job/Duty 
Full-
Time 

Part-
Time 

Program Managers  

Capability in developing policy, or program 
management and execution; and completion of 40+ 
hours of Military Service-specific National Advocate 
Credentialing Program and approved SARC training. 

2  

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their own 
category).  

14  

Uniformed SARCs 

Serve as the single point of contact at an installation 
or within a geographic area to oversee sexual 
assault awareness, prevention, and response 
training; coordinate medical treatment, including 
emergency care, for victims of sexual assault; and 
track the services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally-accredited DoD Sexual 
Assault Advocate Certification Program (D-SAACP). 

 36 

Civilian SARCs See above.  55 2 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, and 
ongoing non-clinical support to adult sexual assault 
victims; offer information on available 
options/resources to victims; coordinate liaison 
assistance with other organizations and agencies on 
victim care matters; and report directly to the SARC. 
Certified under the nationally-accredited D-SAACP. 

 1,703 

Civilian SAPR-VAs See above. 15  

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victims’ Counsel/Victims’ Legal 
Counsel.  

91 21 
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Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases.   

 
NCIS recognizes that what used to be considered advanced sexual assault training was in 
fact a level of training required by all NCIS and as a result we no longer have an 
organizational structure that supports dedicated investigators that only work sexual 
assaults.  Overall, NCIS has 540 general crimes investigators, of which 150 are in family 
and sexual assault specific billets designating that a large percentage (not all) of their 
cases are sexual assault related.  Additionally, across all criminal investigators (Counter 
Intelligence, Fraud, Polygraph, Protective Service, General Crimes, Cyber) NCIS has 
trained 823 special agents via the NCIS Advanced Adult Sexual Assault Training Course, 
which meets the requirement as directed in DoDI 5505.18, Investigation of Adult Sexual 
Assault within the Department of Defense. 

 
Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. 210  

 



Unrestricted Reports

A. FY19 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 

contact, abusive sexual contact, forcible sodomy, and attempts to commit these 

offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations 

received during FY19. These Reports may not be fully investigated by the end of the 

fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 

affiliation of the Sexual Assault Response Coordinator (SARC) who currently 

manages the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 729

  # Service Member Victims 602

  # Non-Service Member Victims in allegations against Service Member Subject 127

  # Relevant Data Not Available 0

# Unrestricted Reports in the following categories 729

  # Service Member on Service Member 293

  # Service Member on Non-Service Member 127

  # Non-Service Member on Service Member 30

  # Unidentified Subject on Service Member 74

  # Relevant Data Not Available 205

# Unrestricted Reports of sexual assault occurring 729

  # On military installation 422

  # Off military installation 239

  # Unidentified location 68

# Victim in Unrestricted Reports Referred for Investigation 729

  # Victims in investigations initiated during FY19 696

    # Victims with Investigations pending completion at end of 30-SEP-2019 237

    # Victims with Completed Investigations at end of 30-SEP-2019 459

  # Victims with Investigative Data Forthcoming 0

  # Victims where investigation could not be opened by DoD or Civilian Law 

Enforcement
33

    # Victims - Alleged perpetrator not subject to the UCMJ 5

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 16

    # Victims - Other 12

# All Restricted Reports received in FY19 (one Victim per report) 494

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 

converted this year)
90

  # Restricted Reports Remaining Restricted at end of FY19 404

B. DETAILS OF UNRESTRICTED REPORTS FOR FY19 FY19 Totals
FY19 Totals for Service Member Victim 

Cases

Length of time between sexual assault and Unrestricted Report 729 602

  # Reports made within 3 days of sexual assault 261 214

  # Reports made within 4 to 10 days after sexual assault 84 59

  # Reports made within 11 to 30 days after sexual assault 55 39

  # Reports made within 31 to 365 days after sexual assault 166 144

  # Reports made longer than 365 days after sexual assault 122 105

  # Relevant Data Not Available 41 41

Time of sexual assault 729 602

# Midnight to 6 am 169 133

  # 6 am to 6 pm 162 143

  # 6 pm to midnight 250 196

  # Unknown 77 66

  # Relevant Data Not Available 71 64

Day of sexual assault 729 602

  # Sunday 110 92

  # Monday 88 77

  # Tuesday 63 53

  # Wednesday 70 59

  # Thursday 79 65

  # Friday 132 106

  # Saturday 146 109

  # Relevant Data Not Available 41 41

MARINE CORPS 

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Unrestricted Reports (continued)

Male on Female Male on Male Female on Male
Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY19 Totals

355 67 9 8 21 56 1 212 729

# Service Member on Service Member 216 52 7 8 2 8 0 0 293

# Service Member on Non-Service Member 120 1 0 0 0 5 1 0 127

# Non-Service Member on Service Member 16 10 1 0 0 1 0 2 30

# Unidentified Subject on Service Member 3 4 1 0 19 42 0 5 74

# Relevant Data Not Available 0 0 0 0 0 0 0 205 205

UNRESTRICTED REPORTS MADE IN FY19

D. UNRESTRICTED REPORTS OF SEXUAL 

ASSAULTS BY OR AGAINST SERVICE 

MEMBERS (MOST SERIOUS CRIME ALLEGED, 

AS CATEGORIZED BY THE MILITARY 

CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

D1. 122 0 229 4 24 212 2 0 14 122 729

# Service Member on Service Member 34 0 104 0 9 137 0 0 7 2 293

# Service Member on Non-Service Member 42 0 43 0 4 38 0 0 0 0 127

# Non-Service Member on Service Member 9 0 7 1 5 3 0 0 0 5 30

# Unidentified Subject on Service Member 15 0 20 2 1 21 2 0 7 6 74

# Relevant Data Not Available 22 0 55 1 5 13 0 0 0 109 205

TOTAL Service Member Victims in FY19 

Reports
80 0 186 4 20 174 2 0 14 122 602

# Service Member Victims: Female 60 0 153 0 11 128 2 0 8 71 433

# Service Member Victims: Male 20 0 33 4 9 46 0 0 6 51 169

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 122 0 229 4 24 212 2 0 14 122 729

# Midnight to 6 am 37 0 65 1 3 43 0 0 4 16 169

# 6 am to 6 pm 20 0 42 0 13 68 2 0 2 15 162

# 6 pm to midnight 41 0 94 3 4 81 0 0 6 21 250

# Unknown 18 0 17 0 1 9 0 0 1 31 77

# Relevant Data Not Available 6 0 11 0 3 11 0 0 1 39 71

D4. Day of sexual assault 122 0 229 4 24 212 2 0 14 122 729

# Sunday 19 0 38 2 3 32 0 0 6 10 110

# Monday 14 0 21 0 1 29 1 0 0 22 88

# Tuesday 7 0 22 0 2 19 1 0 3 9 63

# Wednesday 13 0 26 1 2 23 0 0 0 5 70

# Thursday 15 0 31 1 2 20 0 0 2 8 79

# Friday 24 0 41 0 8 45 0 0 2 12 132

# Saturday 29 0 50 0 6 44 0 0 1 16 146

# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 40 41

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY19

C. UNRESTRICTED REPORTS OF SEXUAL 

ASSAULTS BY OR AGAINST SERVICE 

MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 

case associated with the investigation and Subject below.

# Investigations Initiated during FY19 658

  # Investigations Completed as of FY19 End (group by MCIO #) 386

  # Investigations Pending Completion as of FY19 End (group by MCIO #) 272

# Subjects in investigations Initiated During FY19 560

  # Service Member Subjects investigated by CID 3

    # Your Service Member Subjects investigated by CID 3

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 411

    # Your Service Member Subjects investigated by NCIS 381

    # Other Service Member Subjects investigated by NCIS 30

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

18

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 

by your Service.

106

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 

Victim supported by your Service. 

9

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 9

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
8

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
4

  # Subject or Investigation Relevant Data Not Available 1

E2. Service Investigations Completed during FY19 

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY19. 

These investigations may have been initiated during the FY19 or any prior FY.

# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 647

  # Of these investigations with more than one Victim 30

  # Of these investigations with more than one Subject 53

  # Of these investigations with more than one Victim and more than one Subject 5

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 616

  # Service Member Subjects investigated by CID 3

    # Your Service Member Subjects investigated by CID 3

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 496

    # Your Service Member Subjects investigated by NCIS 461

    # Other Service Member Subjects investigated by NCIS 35

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 

Service
19

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 91

  # Subject Relevant Data Not Available 7

# Victims in investigations completed during FY19, supported by your Service 690

  # Service Member Victims in CID investigations 6

    # Your Service Member Victims in CID investigations 6

    # Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 525

    # Your Service Member Victims in NCIS investigations 497

    # Other Service Member Victims in NCIS investigations 28

  # Service Member Victims in AFOSI investigations 0

    # Your Service Member Victims in AFOSI investigations 0

    # Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 158

  # Victim Relevant Data Not Available 1
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Unrestricted Reports (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 

Case Number) 
14

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 2

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 17

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 9

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 9

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
5

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 

by your Service
3

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY19, supported by your Service 14

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 13

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 13

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 

your Service
1

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine 

Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 

captures remaining Subjects from investigations opened in prior years by Military Police/Security 

Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY19, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports (continued)

Victims in Investigation Completed in FY19

F. DEMOGRAPHICS ON VICTIMS IN 

INVESTIGATIONS COMPLETED IN FY19 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

F1. Gender of Victims 135 0 237 3 30 225 1 0 17 56 704

# Male 16 0 21 3 8 49 0 0 4 24 125

# Female 119 0 216 0 21 176 1 0 13 32 578

# Unknown 0 0 0 0 1 0 0 0 0 0 1

F2. Age of Victims 135 0 237 3 30 225 1 0 17 56 704

# 0-15 3 0 10 0 0 1 0 0 0 3 17

# 16-19 43 0 71 2 13 67 0 0 2 10 208

# 20-24 56 0 110 1 10 97 0 0 10 11 295

# 25-34 14 0 22 0 2 33 1 0 3 4 79

# 35-49 0 0 3 0 3 6 0 0 0 1 13

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 13 0 17 0 1 16 0 0 2 5 54

# Unknown 6 0 4 0 1 5 0 0 0 22 38

F3. Victim Type 135 0 237 3 30 225 1 0 17 56 704

# Service Member 90 0 181 3 24 174 1 0 16 55 544

# DoD Civilian 0 0 2 0 1 6 0 0 0 0 9

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 44 0 52 0 2 45 0 0 1 0 144

# Foreign National 1 0 2 0 2 0 0 0 0 1 6

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 1 0 0 0 0 0 1

F4. Grade of Service Member Victims 90 0 181 3 24 174 1 0 16 55 544

# E1-E4 82 0 162 3 20 153 0 0 16 44 480

# E5-E9 7 0 15 0 2 18 1 0 0 10 53

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 1 0 4 0 0 1 0 0 0 1 7

# O4-O10 0 0 0 0 2 2 0 0 0 0 4

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 90 0 181 3 24 174 1 0 16 55 544

# Army 1 0 0 0 0 0 0 0 0 0 1

# Navy 5 0 10 0 1 9 0 0 1 1 27

# Marines 84 0 171 3 23 165 1 0 15 54 516

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F6. Status of Service Member Victims 90 0 181 3 24 174 1 0 16 55 544

# Active Duty 90 0 179 1 24 169 1 0 16 52 532

# Reserve (Activated) 0 0 2 2 0 5 0 0 0 3 12

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

G1. Gender of Subjects 138 0 224 4 21 214 1 0 20 11 633

# Male 122 0 188 2 19 178 0 0 12 9 530

# Female 2 0 4 0 0 12 0 0 1 0 19

# Unknown 13 0 27 2 2 23 1 0 7 0 75

# Relevant Data Not Available 1 0 5 0 0 1 0 0 0 2 9

G2. Age of Subjects 138 0 224 4 21 214 1 0 20 11 633

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 17 0 29 0 4 26 0 0 1 0 77

# 20-24 81 0 111 0 9 93 0 0 9 3 306

# 25-34 15 0 40 0 2 43 0 0 0 3 103

# 35-49 3 0 7 0 2 24 0 0 2 1 39

# 50-64 0 0 0 0 2 0 0 0 0 0 2

# 65 and older 1 0 0 0 0 0 0 0 0 0 1

# Unknown 0 0 0 0 0 2 0 0 0 0 2

# Relevant Data Not Available 21 0 37 4 2 26 1 0 8 4 103

G3. Subject Type 138 0 224 4 21 214 1 0 20 11 633

# Service Member 111 0 178 0 17 183 0 0 12 7 508

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 0 0 0 0 0 0 0 0 0

# DoD Civilian 1 0 1 0 0 0 0 0 0 0 2

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 6 0 10 1 2 2 0 0 0 1 22

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 19 0 30 3 2 29 1 0 8 3 95

# Relevant Data Not Available 1 0 5 0 0 0 0 0 0 0 6

G4. Grade of Service Member Subjects 111 0 178 0 17 183 0 0 12 7 508

# E1-E4 93 0 132 0 12 108 0 0 10 3 358

# E5-E9 16 0 43 0 5 67 0 0 2 3 136

# WO1-WO5 0 0 0 0 0 1 0 0 0 0 1

# O1-O3 1 0 0 0 0 4 0 0 0 0 5

# O4-O10 1 0 3 0 0 3 0 0 0 1 8

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 111 0 178 0 17 183 0 0 12 7 508

# Army 0 0 1 0 0 0 0 0 0 0 1

# Navy 14 0 8 0 0 11 0 0 1 0 34

# Marines 97 0 169 0 17 172 0 0 11 7 473

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 111 0 178 0 17 183 0 0 12 7 508

# Active Duty 106 0 175 0 17 177 0 0 12 7 494

# Reserve (Activated) 5 0 3 0 0 6 0 0 0 0 14

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G. DEMOGRAPHICS ON SUBJECTS IN 

INVESTIGATIONS COMPLETED IN FY19 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Subject Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 

FY19 INVESTIGATIONS

FY19 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 

INVESTIGATIONS

FY19 

Totals

# Subjects in Unrestricted Reports that could not be 

investigated by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred 

to MCIOs or other law enforcement for investigation during 

FY19, but the agency could not open an investigation based 

on the reasons below.

4

   # Subjects - Not subject to the UCMJ 1

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military 

Service
1

   # Subjects - Other 2

# Subjects in investigations completed in FY19 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
737 # Victims in investigations completed in FY19 704

   # Service Member Subjects in investigations opened and 

completed in FY19
247

   # Service Member Victims in investigations opened and 

completed in FY19
344

# Total Subjects Outside DoD Prosecutive Authority 80

65
# Service Member Victims in substantiated Unknown Offender 

Reports
30

# Service Member Victims in remaining Unknown Offender Reports 9

12
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
7

# Service Member Victims in remaining Civilian/Foreign National 

Subject Reports
3

2 1

1
# Service Member Victims in substantiated reports with a deceased 

or deserted Subject
1

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual 

Assault
170

   # Service Member Subjects where Victim declined to participate in 

the military justice action
48

# Service Member Victims who declined to participate in the military 

justice action
17

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
119

# Service Member Victims in investigations having insufficient 

evidence to prosecute
88

   # Service Member Subjects whose cases involved expired statute 

of limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded 

by Command
3

# Service Member Victims whose allegations were unfounded by 

Command
3

   # Service Member Subjects with Victims who died before 

completion of military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 373
# Service Member Victims involved in reports with Subject 

disposition data not yet available
453

# Subjects for whom Command Action was completed as of 

30-SEP-2019
108

# FY19 Service Member Subjects where evidence supported 

Command Action
108

# FY19 Service Member Victims in cases where evidence 

supported Command Action
88

   # Service Member Subjects: Courts-Martial charge preferred 25
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
24

   # Service Member Subjects: Nonjudicial punishments (Article 15 

UCMJ)
1

   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
0

   # Service Member Subjects: Administrative discharges 8
   # Service Member Victims involved with Administrative discharges 

against Subject
5

   # Service Member Subjects: Other adverse administrative actions 4
   # Service Member Victims involved with Other administrative 

actions against Subject
3

   # Service Member Subjects: Courts-Martial charge preferred for 

non-sexual assault offense
2

   # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses
1

   # Service Member Subjects: Non-judicial punishment for non-

sexual assault offense
21

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
16

   # Service Member Subjects: Administrative discharges for non-

sexual assault offense
21

   # Service Member Victims involved with administrative discharges 

for non-SA offense
18

   # Service Member Subjects: Other adverse administrative actions 

for non-sexual assault offense
26

   # Service Member Victims involved with Other administrative 

actions for non-SA offense
21

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted

Page 7 of 36



Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the outcomes 

of Courts-Martial for sexual assault crimes completed during FY19
FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court Completion 72

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 12

   # Subjects whose Courts-Martial was completed by the end of FY19 60

# Subjects whose Courts-Martial was dismissed 12

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 2

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 1

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 8

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0

# Subjects who resigned or were discharged in lieu of Courts-Martial 3

   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 0

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 3

# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 45

   # Subjects Acquitted of Charges 7

   # Subjects Convicted of Any Charge at Trial 38

   # Subjects with unknown punishment 0

   # Subjects with no punishment 1

   # Subjects with pending punishment 0

   # Subjects with Punishment 37

   # Subjects receiving confinement 29

   # Subjects receiving reductions in rank 30

   # Subjects receiving fines or forfeitures 14

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 26

   # Subjects receiving restriction or some limitation on freedom 7

   # Subjects receiving extra duty 0

   # Subjects receiving hard labor 2

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 2

     # Subjects receiving UOTHC administrative discharge 2

     # Subjects receiving General administrative discharge 0

     # Subjects receiving Honorable administrative discharge 0

     # Subjects receiving Uncharacterized administrative discharge 0

   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 15

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of nonjudicial 

punishments for sexual assault crimes completed during FY19 
FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY19 6

   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 0

  # Subjects whose nonjudicial punishment action was completed by the end of FY19 6

   # Subjects whose nonjudicial punishment was dismissed 0

# Subjects administered nonjudicial punishment 6

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 6

   # Subjects receiving correctional custody 0

   # Subjects receiving reductions in rank 3

   # Subjects receiving fines or forfeitures 6

   # Subjects receiving restriction or some limitation on freedom 4

   # Subjects receiving extra duty 2

   # Subjects receiving hard labor 0

   # Subjects receiving a reprimand 1

   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 

assault charge
2

     # Subjects who received NJP followed by UOTHC administrative discharge 2

     # Subjects who received NJP followed by General administrative discharge 0

     # Subjects who received NJP followed by Honorable administrative discharge 0

     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for 

sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above.
FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 3

# Subjects receiving an administrative discharge or other separation for a sexual assault offense 22

   # Subjects receiving UOTHC administrative discharge 15

   # Subjects receiving General administrative discharge 4

   # Subjects receiving Honorable administrative discharge 0

   # Subjects receiving Uncharacterized administrative discharge 3

# Subjects whose other adverse administrative action was not completed by the end of FY19 3

# Subjects receiving other adverse administrative action for a sexual assault offense 14
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 

outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there was 

only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D 

and E above.

FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY19 20

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 0

   # Subjects whose Courts-Martial was completed by the end of FY19 20

# Subjects whose Courts-Martial was dismissed 1

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 0

   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 0

# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 19

   # Subjects Acquitted of Charges 1

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 18

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 18

   # Subjects receiving confinement 9

   # Subjects receiving reductions in rank 15

   # Subjects receiving fines or forfeitures 6

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 6

   # Subjects receiving restriction or some limitation on freedom 5

   # Subjects receiving extra duty 0

   # Subjects receiving hard labor 4

   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 3

     # Subjects receiving UOTHC administrative discharge 3

     # Subjects receiving General administrative discharge 0

     # Subjects receiving Honorable administrative discharge 0

     # Subjects receiving Uncharacterized administrative discharge 0

  

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 

nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was only 

probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D and E 

above. 

FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY19 30

   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 4

# Subjects whose nonjudicial punishment action was completed by the end of FY19 26

   # Subjects whose nonjudicial punishment was dismissed 0

# Subjects administered nonjudicial punishment for a non-sexual assault offense 26

   # Subjects with unknown punishment 0

   # Subjects with no punishment 1

   # Subjects with pending punishment 0

   # Subjects with Punishment 25

   # Subjects receiving correctional custody 0

   # Subjects receiving reductions in rank 20

   # Subjects receiving fines or forfeitures 20

   # Subjects receiving restriction or some limitation on freedom 17

   # Subjects receiving extra duty 6

   # Subjects receiving hard labor 0

   # Subjects receiving a reprimand 2

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 1

     # Subjects who received NJP followed by UOTHC administrative discharge 1

     # Subjects who received NJP followed by General administrative discharge 0

     # Subjects who received NJP followed by Honorable administrative discharge 0

     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 

Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-

sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 3

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 41

   # Subjects receiving UOTHC administrative discharge 31

   # Subjects receiving General administrative discharge 7

   # Subjects receiving Honorable administrative discharge 0

   # Subjects receiving Uncharacterized administrative discharge 3

# Subjects whose other adverse administrative action was not completed by the end of FY19 6

# Subjects receiving other adverse administrative action for a non-sexual assault offense 36
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Restricted Reports

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

# TOTAL Victims initially making Restricted Reports 494

  # Service Member Victims making Restricted Reports 478

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 14

  # Relevant Data Not Available 2

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 90

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 84

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 4

  # Relevant Data Not Available 2

# Total Victim reports remaining Restricted 404

  # Service Member Victim reports remaining Restricted 394

  # Non-Service Member Victim reports remaining Restricted 10

  # Relevant Data Not Available 0

# Remaining Restricted Reports involving Service Members in the following categories 404

  # Service Member on Service Member 195

  # Non-Service Member on Service Member 138

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 10

  # Unidentified Subject on Service Member 61

  # Relevant Data Not Available 0

B. INCIDENT DETAILS FY19 Totals

# Reported sexual assaults occurring 404

  # On military installation 145

  # Off military installation 173

  # Unidentified location 55

  # Relevant Data Not Available 31

Length of time between sexual assault and Restricted Report 404

  # Reports made within 3 days of sexual assault 81

  # Reports made within 4 to 10 days after sexual assault 39

  # Reports made within 11 to 30 days after sexual assault 23

  # Reports made within 31 to 365 days after sexual assault 55

  # Reports made longer than 365 days after sexual assault 99

  # Relevant Data Not Available 107

Time of sexual assault incident 404

  # Midnight to 6 am 80

  # 6 am to 6 pm 44

  # 6 pm to midnight 165

  # Unknown 90

  # Relevant Data Not Available 25

Day of sexual assault incident 404

  # Sunday 42

  # Monday 37

  # Tuesday 34

  # Wednesday 23

  # Thursday 25

  # Friday 51

  # Saturday 85

  # Relevant Data Not Available 107

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY19 Totals

# Service Member Victims 394

  # Army Victims 1

  # Navy Victims 24

  # Marines Victims 368

  # Air Force Victims 1

  # Coast Guard Victims 0

  # Relevant Data Not Available 0

MARINE CORPS 

FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

Gender of Victims 404

  # Male 79

  # Female 325

  # Relevant Data Not Available 0

Age of Victims at the Time of Incident 404

  # 0-15 60

  # 16-19 139

  # 20-24 145

  # 25-34 34

  # 35-49 9

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 17

Grade of Service Member Victims 394

  # E1-E4 329

  # E5-E9 52

  # WO1-WO5 1

  # O1-O3 10

  # O4-O10 2

  # Cadet/Midshipman 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 394

  # Active Duty 389

  # Reserve (Activated) 5

  # National Guard (Activated - Title 10) 0

  # Cadet/Midshipman/Prep School Student 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 404

  # Service Member 394

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 10

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 127

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 89

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 30

  # Service Member Choosing Not to Specify 8

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 28.96

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 49.07

  Mode # of Days Taken to Change to Unrestricted 1

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY19
FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 

FY19
16

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 16

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 

Reports listed in Worksheet 1a, Section A.
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Support Services

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 3149

      # Medical 302

      # Mental Health 474

      # Legal 490

      # Chaplain/Spiritual Support 377

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 588

      # DoD Safe Helpline 300

      # Other 618

    # CIVILIAN Resources (Referred by DoD) 124

      # Medical 7

      # Mental Health 19

      # Legal 4

      # Chaplain/Spiritual Support 377

      # Rape Crisis Center 36

      # Victim Advocate 39

      # DoD Safe Helpline

      # Other 13

# Cases where SAFEs were conducted 67

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 72

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS
FY19 

TOTALS

# Military Protective Orders issued during FY19 122

# Reported MPO Violations in FY19 2

  # Reported MPO Violations by Subjects 2

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

Use the following categories or add a new category to  identify the reason the requests were denied:FY19 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 8 Total Number Denied 8

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 2 Reasons for Disapproval (Total) 7

# Installation expedited transfer requests by Service Member Victims of sexual assault 52
Victim is a subject in a separate criminal 

investigation
1

  # Installation expedited transfer requests by Service Member Victims Denied 6 No credible report determiniation of sexual assault 2

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS Victim is pending UCMJ action 1

# Support service referrals for Victims in the following categories Moved alleged offender instead 1

    # MILITARY Resources (Referred by DoD) 1881

OTHER: Victim was relocated through a faster (and 

more appropriate) safety move

related to a FAP case

1

      # Medical 188
OTHER: Victim moved to another section within the 

Command
1

      # Mental Health 314 OTHER 1

      # Legal 257

      # Chaplain/Spiritual Support 280

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 470

      # DoD Safe Helpline 176

      # Other 196

    # CIVILIAN Resources (Referred by DoD) 46

      # Medical 6

      # Mental Health 7

      # Legal 0

      # Chaplain/Spiritual Support 280

      # Rape Crisis Center 10

      # Victim Advocate 18

      # DoD Safe Helpline

      # Other 5

# Cases where SAFEs were conducted 24

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

MARINE CORPS FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 

the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 

FY19 

TOTALS
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Support Services (continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER
FY19 Totals

D1. # Non-Service Members in the following categories: 75

    # Non-Service Member on Non-Service Member 3

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 17

    # Relevant Data Not Available 55

D2. Gender of Non-Service Members 75

  # Male 2

  # Female 73

  # Relevant Data Not Available 0

D3. Age of Non-Service Members at the Time of Incident 75

  # 0-15 0

  # 16-19 7

  # 20-24 8

  # 25-34 6

  # 35-49 0

  # 50-64 1

  # 65 and older 9

  # Relevant Data Not Available 44

D4. Non-Service Member Type 75

  # DoD Civilian 2

  # DoD Contractor 0

  # Other US Government Civilian 0

  # US Civilian 69

  # Foreign National 4

  # Foreign Military 0

  # Relevant Data Not Available 0

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 140

  # Medical 18

  # Mental Health 26

  # Legal 18

  # Chaplain/Spiritual Support 17

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 42

  # DoD Safe Helpline 12

  # Other 7

# CIVILIAN Resources (Referred by DoD) 46

  # Medical 7

  # Mental Health 2

  # Legal 0

  # Chaplain/Spiritual Support 1

  # Rape Crisis Center 15

  # Victim Advocate 15

  # DoD Safe Helpline

  # Other 6

# Cases where SAFEs were conducted 10

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 8

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

# Non-Service Member Victim reports remaining Restricted 8

# Restricted Reports from Non-Service Member Victims in the following categories: 8

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 3

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 5

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 8

  # Male 0

  # Female 8

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 8

  # 0-15 0

  # 16-19 1

  # 20-24 4

  # 25-34 3

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 8

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 8

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 23

  # Medical 3

  # Mental Health 2

  # Legal 2

  # Chaplain/Spiritual Support 2

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 9

  # DoD Safe Helpline 3

  # Other 2

# CIVILIAN Resources (Referred by DoD) 5

  # Medical 1

  # Mental Health 2

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 2

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 4

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Reports in Combat Areas of Interest

A. FY19 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual 

assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 

attempts to commit these offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations 

received during FY19. These Reports may not be fully investigated by the end of the 

fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 

affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 

the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 2

  # Service Member Victims 2

  # Non-Service Member Victims in allegations against Service Member Subject 0

  # Relevant Data Not Available 0

# Unrestricted Reports in the following categories 2

  # Service Member on Service Member 1

  # Service Member on Non-Service Member 0

  # Non-Service Member on Service Member 0

  # Unidentified Subject on Service Member 0

  # Relevant Data Not Available 1

# Unrestricted Reports of sexual assault occurring 2

  # On military installation 1

  # Off military installation 1

  # Unidentified location 0

# Victim in Unrestricted Reports Referred for Investigation 2

  # Victims in investigations initiated during FY19 2

    # Victims with Investigations pending completion at end of 30-SEP-2019 1

    # Victims with Completed Investigations at end of 30-SEP-2019 1

  # Victims with Investigative Data Forthcoming 0

  # Victims where investigation could not be opened by DoD or Civilian Law 

Enforcement
0

    # Victims - Alleged perpetrator not subject to the UCMJ 0

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 0

# All Restricted Reports in Combat Areas of Interest received in FY19 (one Victim per 

report)
0

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 

converted this year)
0

  # Restricted Reports Remaining Restricted at end of FY19 0

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY19 FY19 Totals

FY19 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 2 2

  # Reports made within 3 days of sexual assault 1 1

  # Reports made within 4 to 10 days after sexual assault 0 0

  # Reports made within 11 to 30 days after sexual assault 0 0

  # Reports made within 31 to 365 days after sexual assault 1 1

  # Reports made longer than 365 days after sexual assault 0 0

  # Relevant Data Not Available 0 0

Time of sexual assault 2 2

# Midnight to 6 am 0 0

  # 6 am to 6 pm 1 1

  # 6 pm to midnight 0 0

  # Unknown 0 0

  # Relevant Data Not Available 1 1

Day of sexual assault 2 2

  # Sunday 0 0

  # Monday 0 0

  # Tuesday 1 1

  # Wednesday 0 0

  # Thursday 0 0

  # Friday 1 1

  # Saturday 0 0

  # Relevant Data Not Available 0 0

MARINE CORPS COMBAT AREAS OF INTEREST

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

Note: These Reports are a subset of the FY19 Reports of Sexual Assault.

Page 14 of 36



Unrestricted Reports in Combat Areas of Interest (continued)

Male on Female Male on Male Female on Male
Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY19 Totals

0 1 0 0 0 0 0 1 2

# Service Member on Service Member 0 1 0 0 0 0 0 0 1

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0

# Unidentified Subject on Service Member 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 1 1

UNRESTRICTED REPORTS MADE IN FY19

D. REPORTED SEXUAL ASSAULTS IN 

COMBAT AREA OF INTEREST INVOLVING 

SERVICE MEMBERS BY OR AGAINST 

SERVICE MEMBERS (MOST SERIOUS CRIME 

ALLEGED, AS CATEGORIZED BY THE 

MILITARY CRIMINAL INVESTIGATIVE 

ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

D1. 0 0 1 0 0 1 0 0 0 0 2

# Service Member on Service Member 0 0 0 0 0 1 0 0 0 0 1

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0

# Unidentified Subject on Service Member 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 1 0 0 0 0 0 0 0 1

TOTAL Service Member Victims in FY19 

Reports
0 0 1 0 0 1 0 0 0 0 2

# Service Member Victims: Female 0 0 0 0 0 0 0 0 0 0 0

# Service Member Victims: Male 0 0 1 0 0 1 0 0 0 0 2

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 0 0 1 0 0 1 0 0 0 0 2

# Midnight to 6 am 0 0 0 0 0 0 0 0 0 0 0

# 6 am to 6 pm 0 0 1 0 0 0 0 0 0 0 1

# 6 pm to midnight 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1

D4. Day of sexual assault 0 0 1 0 0 1 0 0 0 0 2

# Sunday 0 0 0 0 0 0 0 0 0 0 0

# Monday 0 0 0 0 0 0 0 0 0 0 0

# Tuesday 0 0 1 0 0 0 0 0 0 0 1

# Wednesday 0 0 0 0 0 0 0 0 0 0 0

# Thursday 0 0 0 0 0 0 0 0 0 0 0

# Friday 0 0 0 0 0 1 0 0 0 0 1

# Saturday 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY19

C. REPORTED SEXUAL ASSAULTS IN 

COMBAT AREA OF INTEREST INVOLVING 

SERVICE MEMBERS BY OR AGAINST 

SERVICE MEMBERS (VICTIM AND SUBJECT 

GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

TOTAL UNRESTRICTED REPORTS 0 0 1 0 0 1 0 0 0 0 2

Afghanistan 0 0 0 0 0 0 0 0 0 0 0

Bahrain 0 0 0 0 0 1 0 0 0 0 1

Djibouti 0 0 0 0 0 0 0 0 0 0 0

Iraq 0 0 1 0 0 0 0 0 0 0 1

Jordan 0 0 0 0 0 0 0 0 0 0 0

Kosovo 0 0 0 0 0 0 0 0 0 0 0

Kuwait 0 0 0 0 0 0 0 0 0 0 0

Lebanon 0 0 0 0 0 0 0 0 0 0 0

Pakistan 0 0 0 0 0 0 0 0 0 0 0

Qatar 0 0 0 0 0 0 0 0 0 0 0

Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0

Somalia 0 0 0 0 0 0 0 0 0 0 0

Syria 0 0 0 0 0 0 0 0 0 0 0

Turkey 0 0 0 0 0 0 0 0 0 0 0

Uae 0 0 0 0 0 0 0 0 0 0 0

Yemen 0 0 0 0 0 0 0 0 0 0 0

TOTAL UNRESTRICTED REPORTS 0 0 1 0 0 1 0 0 0 0 2

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY19 COMBAT AREAS OF INTEREST - 

LOCATIONS OF UNRESTRICTED 

REPORTS OF SEXUAL ASSAULT. 

Note: The data in this section is 

drawn from raw, uninvestigated 

information about Unrestricted 

Reports received during FY19. These 

Reports may not be fully 

investigated by the end of the fiscal 

year. 

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 in Combat 

Areas of Interest

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 

Victim case associated with the investigation and Subject below.

# Investigations Initiated during FY19 2

  # Investigations Completed as of FY19 End (group by MCIO #) 1

  # Investigations Pending Completion as of FY19 End (group by MCIO #) 1

# Subjects in investigations Initiated During FY19 1

  # Service Member Subjects investigated by CID 0

    # Your Service Member Subjects investigated by CID 0

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 1

    # Your Service Member Subjects investigated by NCIS 1

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

0

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

0

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 

Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
0

  # Subject or Investigation Relevant Data Not Available 0

E2. Service Investigations Completed during FY19 in Combat Areas of Interest

Note: The following data is drawn from DSAID and describes criminal investigations completed during the 

FY19. These investigations may have been initiated during the FY19 or any prior FY.

# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 2

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 2

  # Service Member Subjects investigated by CID 0

    # Your Service Member Subjects investigated by CID 0

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 2

    # Your Service Member Subjects investigated by NCIS 2

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 

Service
0

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY19, supported by your Service 2

  # Service Member Victims in CID investigations 0

    # Your Service Member Victims in CID investigations 0

    # Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 2

    # Your Service Member Victims in NCIS investigations 2

    # Other Service Member Victims in NCIS investigations 0

  # Service Member Victims in AFOSI investigations 0

    # Your Service Member Victims in AFOSI investigations 0

    # Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19 in 

Combat Areas of Interest

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 

Case Number) 
0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 

by your Service
0

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY19, supported by your Service 0

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 

your Service
0

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine 

Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") in Combat 

Areas of Interest 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 

captures remaining Subjects from investigations opened in prior years by Military Police/Security 

Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY19, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

Victims in Investigation Completed in FY19 

in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN 

INVESTIGATIONS COMPLETED IN FY19 IN 

COMBAT AREAS OF INTEREST (Investigation 

Completed within the reporting period. 

These investigations may have been opened 

in current or prior Fiscal Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

F1. Gender of Victims 1 0 0 0 0 1 0 0 0 0 2

# Male 1 0 0 0 0 1 0 0 0 0 2

# Female 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F2. Age of Victims 1 0 0 0 0 1 0 0 0 0 2

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 0 0 0 0 0 0 0 0 0

# 20-24 1 0 0 0 0 1 0 0 0 0 2

# 25-34 0 0 0 0 0 0 0 0 0 0 0

# 35-49 0 0 0 0 0 0 0 0 0 0 0

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F3. Victim Type 1 0 0 0 0 1 0 0 0 0 2

# Service Member 1 0 0 0 0 1 0 0 0 0 2

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F4. Grade of Service Member Victims 1 0 0 0 0 1 0 0 0 0 2

# E1-E4 1 0 0 0 0 1 0 0 0 0 2

# E5-E9 0 0 0 0 0 0 0 0 0 0 0

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 0 0 0 0 0 0

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 1 0 0 0 0 1 0 0 0 0 2

# Army 0 0 0 0 0 0 0 0 0 0 0

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 1 0 0 0 0 1 0 0 0 0 2

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F6. Status of Service Member Victims 1 0 0 0 0 1 0 0 0 0 2

# Active Duty 1 0 0 0 0 1 0 0 0 0 2

# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

G1. Gender of Subjects 1 0 0 0 0 1 0 0 0 0 2

# Male 1 0 0 0 0 1 0 0 0 0 2

# Female 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G2. Age of Subjects 1 0 0 0 0 1 0 0 0 0 2

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 0 0 0 0 0 0 0 0 0

# 20-24 1 0 0 0 0 1 0 0 0 0 2

# 25-34 0 0 0 0 0 0 0 0 0 0 0

# 35-49 0 0 0 0 0 0 0 0 0 0 0

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G3. Subject Type 1 0 0 0 0 1 0 0 0 0 2

# Service Member 1 0 0 0 0 1 0 0 0 0 2

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 0 0 0 0 0 0 0 0 0

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G4. Grade of Service Member Subjects 1 0 0 0 0 1 0 0 0 0 2

# E1-E4 0 0 0 0 0 1 0 0 0 0 1

# E5-E9 1 0 0 0 0 0 0 0 0 0 1

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 0 0 0 0 0 0

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 1 0 0 0 0 1 0 0 0 0 2

# Army 0 0 0 0 0 0 0 0 0 0 0

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 1 0 0 0 0 1 0 0 0 0 2

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 1 0 0 0 0 1 0 0 0 0 2

# Active Duty 1 0 0 0 0 1 0 0 0 0 2

# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G. DEMOGRAPHICS ON SUBJECTS IN 

INVESTIGATIONS COMPLETED IN FY19 

COMBAT AREAS OF INTEREST (Investigation 

Completed within the reporting period. 

These investigations may have been opened 

in current or prior Fiscal Years)

Subject Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY19 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 

Totals

# Subjects in Unrestricted Reports that could not be 

investigated by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred 

to MCIOs or other law enforcement for investigation during 

FY19, but the agency could not open an investigation based 

on the reasons below.

0

   # Subjects - Not subject to the UCMJ 0

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 0

   # Subjects - Other 0

# Subjects in investigations completed in FY19 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
2 # Victims in investigations completed in FY19 2

   # Service Member Subjects in investigations opened and 

completed in FY19
1

   # Service Member Victims in investigations opened and 

completed in FY19
1

# Total Subjects with allegations unfounded by a Military 

Criminal Investigative Organization
0 # Total Victims associated with MCIO unfounded allegations 0

   # Service Member Subjects with allegations unfounded by MCIO 0    # Service Member Victims involved in MCIO unfounded allegations 0

   # Non-Service Member Subjects with allegations unfounded by 

MCIO
0

   # Non-Service Member Victims involved in MCIO unfounded 

allegations
0

   # Unidentified Subjects with allegations unfounded by MCIO 0

   # Subjects with Subject data not yet available and with allegations 

unfounded by MCIO
0

   # Victims with Victim data not yet available and involved in MCIO 

unfounded allegations
0

# Total Subjects Outside DoD Prosecutive Authority 0

0 # Service Member Victims in substantiated Unknown Offender Reports 0

# Service Member Victims in remaining Unknown Offender Reports 0

0
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
0

# Service Member Victims in remaining Civilian/Foreign National 

Subject Reports
0

0 0

0
# Service Member Victims in substantiated reports with a deceased or 

deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual 

Assault
1

   # Service Member Subjects where Victim declined to participate in 

the military justice action
0

# Service Member Victims who declined to participate in the military 

justice action
0

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
1

# Service Member Victims in investigations having insufficient 

evidence to prosecute
1

   # Service Member Subjects whose cases involved expired statute of 

limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded by 

Command
0

# Service Member Victims whose allegations were unfounded by 

Command
0

   # Service Member Subjects with Victims who died before 

completion of military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 1
# Service Member Victims involved in reports with Subject 

disposition data not yet available
1

# Subjects for whom Command Action was completed as of 

30-SEP-2019
0

# FY19 Service Member Subjects where evidence supported 

Command Action
0

# FY19 Service Member Victims in cases where evidence 

supported Command Action
0

   # Service Member Subjects: Courts-Martial charge preferred 0
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
0

   # Service Member Subjects: Nonjudicial punishments (Article 15 

UCMJ)
0

   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
0

   # Service Member Subjects: Administrative discharges 0
   # Service Member Victims involved with Administrative discharges 

against Subject
0

   # Service Member Subjects: Other adverse administrative actions 0
   # Service Member Victims involved with Other administrative actions 

against Subject
0

   # Service Member Subjects: Courts-Martial charge preferred for non-

sexual assault offense
0

   # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses
0

   # Service Member Subjects: Non-judicial punishment for non-sexual 

assault offense
0

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
0

   # Service Member Subjects: Administrative discharges for non-

sexual assault offense
0

   # Service Member Victims involved with administrative discharges 

for non-SA offense
0

   # Service Member Subjects: Other adverse administrative actions for 

non-sexual assault offense
0

   # Service Member Victims involved with Other administrative actions 

for non-SA offense
0

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.
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Restricted Reports in Combat Areas of Interest

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

# TOTAL Victims initially making Restricted Reports 0

  # Service Member Victims making Restricted Reports 0

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0

  # Relevant Data Not Available 0

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Relevant Data Not Available 0

# Total Victim reports remaining Restricted 0

  # Service Member Victim reports remaining Restricted 0

  # Non-Service Member Victim reports remaining Restricted 0

  # Relevant Data Not Available 0

# Remaining Restricted Reports involving Service Members in the following categories 0

  # Service Member on Service Member 0

  # Non-Service Member on Service Member 0

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject on Service Member 0

  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY19 Totals

# Reported sexual assaults occurring 0

  # On military installation 0

  # Off military installation 0

  # Unidentified location 0

  # Relevant Data Not Available 0

Length of time between sexual assault and Restricted Report 0

  # Reports made within 3 days of sexual assault 0

  # Reports made within 4 to 10 days after sexual assault 0

  # Reports made within 11 to 30 days after sexual assault 0

  # Reports made within 31 to 365 days after sexual assault 0

  # Reports made longer than 365 days after sexual assault 0

  # Relevant Data Not Available 0

Time of sexual assault incident 0

  # Midnight to 6 am 0

  # 6 am to 6 pm 0

  # 6 pm to midnight 0

  # Unknown 0

  # Relevant Data Not Available 0

Day of sexual assault incident 0

  # Sunday 0

  # Monday 0

  # Tuesday 0

  # Wednesday 0

  # Thursday 0

  # Friday 0

  # Saturday 0

  # Relevant Data Not Available 0

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY19 Totals

# Service Member Victims 0

  # Army Victims 0

  # Navy Victims 0

  # Marines Victims 0

  # Air Force Victims 0

  # Coast Guard Victims 0

  # Relevant Data Not Available 0

MARINE CORPS COMBAT AREAS OF INTEREST (CAI) 

FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports in Combat Areas of Interest (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

Gender of Victims 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

Age of Victims at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

Grade of Service Member Victims 0

  # E1-E4 0

  # E5-E9 0

  # WO1-WO5 0

  # O1-O3 0

  # O4-O10 0

  # Cadet/Midshipman 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 0

  # Active Duty 0

  # Reserve (Activated) 0

  # National Guard (Activated - Title 10) 0

  # Cadet/Midshipman/Prep School Student 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 0

  # Service Member 0

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 

COMBAT AREAS OF INTEREST
FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0

  # Service Member Choosing Not to Specify 0

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 0

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 0

  Mode # of Days Taken to Change to Unrestricted 0

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY19 IN COMBAT AREAS OF INTEREST
FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 

FY19
0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Relevant Data Not Available 0

TOTAL # FY19 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 0

Afghanistan 0

Bahrain 0

Djibouti 0

Iraq 0

Jordan 0

Kosovo 0

Kuwait 0

Lebanon 0

Pakistan 0

Qatar 0

Saudi Arabia 0

Somalia 0

Syria 0

Turkey 0

Uae 0

Yemen 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 

Reports listed in Worksheet 1a, Section A.
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Support Services in Combat Areas of Interest

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 33

      # Medical 1

      # Mental Health 8

      # Legal 1

      # Chaplain/Spiritual Support 1

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 9

      # DoD Safe Helpline 1

      # Other 12

    # CIVILIAN Resources (Referred by DoD) 0

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 0

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN 

COMBAT AREAS OF INTEREST

FY19 

TOTALS

# Military Protective Orders issued during FY19 0

# Reported MPO Violations in FY19 0

  # Reported MPO Violations by Subjects 0

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

Use the following categories or add a new category to  identify the reason the requests were denied:FY19 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0 Total Number Denied

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total)

# Installation expedited transfer requests by Service Member Victims of sexual assault 0     Moved Alleged Offender Instead

  # Installation expedited transfer requests by Service Member Victims Denied 0     Pre-existing Transfer Order Used Instead

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 

INTEREST
    Enter reason

# Support service referrals for Victims in the following categories     Enter reason

    # MILITARY Resources (Referred by DoD) 3     Enter reason

      # Medical 0     Enter reason

      # Mental Health 1     Enter reason

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 1

      # DoD Safe Helpline 0

      # Other 1

    # CIVILIAN Resources (Referred by DoD) 0

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 0

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

MARINE CORPS CAI FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 

the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 

FY19 

TOTALS
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Support Services in Combat Areas of Interest (Continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST
FY19 Totals

D1. # Non-Service Members in the following categories: 2

    # Non-Service Member on Non-Service Member 0

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

    # Relevant Data Not Available 2

D2. Gender of Non-Service Members 2

  # Male 1

  # Female 1

  # Relevant Data Not Available 0

D3. Age of Non-Service Members at the Time of Incident 2

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 2

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

D4. Non-Service Member Type 2

  # DoD Civilian 0

  # DoD Contractor 0

  # Other US Government Civilian 0

  # US Civilian 1

  # Foreign National 1

  # Foreign Military 0

  # Relevant Data Not Available 0

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 1

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 0

  # DoD Safe Helpline 0

  # Other 1

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 

INTEREST
FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

# Non-Service Member Victim reports remaining Restricted 0

# Restricted Reports from Non-Service Member Victims in the following categories: 0

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 0

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 0

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a GCM for sexual assault related offenses.

2
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps Foreign National Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject touched her breast 

while at the mess hall. NCIS conducted an investigation. Local 

Authorities declined to investigate. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to lack of jurisdiction as Subject is a civilian.

3 Rape (Art. 120) JAPAN Marine Corps E-2 Female Unknown Unknown
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that subject sexualassaulted them. NCIS 

conducted an investigation. The convening authorityreviewed 

the investigation. The DoD could not consider action in the 

case dueto the Subject being Unknown.

4 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-7 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority issued a Letter of Counseling (NPLOC) to Subject for 

a non-sexual assault offense.

5
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

6 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-7 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

General Unknown

Notes: Victim reported that the Subject sexually assaulted her 

at an off-base location. NCIS conducted an investigation. 

During the course of the investigation the Victim declined to 

participate further. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority administratively separated the Subject for non-sexual 

assault related offenses.

7
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Multiple Services Multiple Victims

Multiple Victims - 

Unknown & 

Female

Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victims reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation. After consultation with the 

SJA, the Convening Authority administratively separated the 

Subject for non-sexual assault related offenses.

8
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Male Unknown Unknown

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that subject sexual assaulted them. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. The DoD could not consider action 

in the case due to the Subject being Unknown.

9
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Marine Corps E-4 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that Subject made unwanted sexual 

comments toward him. Alcohol was consumed by Subject. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority imposed NJP on Subject for non-sexual 

assault offense.

10
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Male Marine Corps E-7 Male No No

Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject wrongfully touched her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation and considered the views of the 

victim. After consultation with the SJA, the convening authority 

administratively separated Subject for non-sexual related 

offenses, commission of a serious offense.

11 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was consumed by Subject. NCIS conducted an 

investigation. An Article 32 was held. Pursuant to a PTA, 

Subject was administratively discharged for a non-sexual 

assault related offense.

12 Rape (Art. 120) UNITED STATES Navy Multiple Victims
Multiple Victims - 

Female
Marine Corps E-3 Male No No

Q1 (October-

December)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Other; 

Notes: Victims reported that the Subject wrongfully engaged in 

sexual intercourse with them on separate occasions at an on-

base location. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victims. After consultation with the SJA, RTC, and the 

TC, the Convening Authority took no further action on the 

reported offense due to being unfounded by the command.

13 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Unknown Male No No
Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject sexually assaulted them. 

NCIS did not conduct an investigation and the DoD cuold not 

consider action in the case due to the Subject being unknown.

14
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject wrongfully touched her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority imposed 6105 on the Subject for non-

sexual assault related offenses.

15
Abusive Sexual Contact 

(Art. 120)
Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

16a Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority imposed NJP on the Subject 

for non-sexual assault related offenses. The Convening 

Authority administratively separated the Subject for non-sexual 

assault related offenses.

16b Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

15; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. Pursuant 

to an NJP, Subject received NJP for a non-sexual assault 

related offense.

17 Sexual Assault (Art. 120) JAPAN Marine Corps E-2 Female Marine Corps E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 72; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for sexual assault related offenses.

18 Rape (Art. 120) Unknown N/A Foreign National Female Marine Corps E-5 Male No No Q3 (April-June)
Administrative 

Discharge
General

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while at her residence. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority administratively separated the Subject.

19
Abusive Sexual Contact 

(Art. 120)
Marine Corps E-4 Male Unknown Male No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that Subject had wrongful sexual 

contact with her when she was eight years old. NCIS conducted 

an investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority took no further action on the reported offenses due 

to lack of jurisdiction over the case.

20 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male No No
Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority administratively separated the Subject for sexual 

assault related offenses.

21
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-5 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject wrongfully touched her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. The 

Subject was administratively separated for a commission of a 

serious offense.

22 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-4 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

whil on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for sexual assault related offenses.

23 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

24 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No Medical
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by the Victim. NCIS conducted an 

investigation. Charges were preferred. After an Art 32 hearing 

was held, the victim declined further participation and the 

charges were dismissed. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority processed 

the Subject for Administrative Separation but the board 

determined there was no basis for separation and 

recommended that Subject be retained in the Marine Corps.

25a
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3

Multiple Victims - 

Male
Marine Corps E-4 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation. After consultation with the 

SJA, the Convening Authority referred the charges to a SPCM. 

Pursuant to a PTA, the Subject received NJP for non-sexual 

assault related offenses.

25b
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3

Multiple Victims - 

Male
Marine Corps E-5 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victims reported that the Subject wrongfully had sexual 

contact with them. NCIS conducted an investigation. Charges 

were preferred. Pursuant to a PTA, the Subject received NJP for 

non-sexual assault related offenses.

26 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-5 Male Marine Corps O-4 Male No No
Alcohol/Drug 

Counseling

Q2 (January-

March)

Administrative 

Discharge
General

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted him. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. Pursuant to a PTA, the Subject received NJP for 

non-sexual assault related offenses. The Subject was 

administratively separated for sexual assault related offenses.

27 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-6 Male Unknown Unknown
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that subject sexualassaulted them. NCIS 

conducted an investigation. The convening authorityreviewed 

the investigation. The DoD could not consider action in the 

case dueto the Subject being Unknown.

28 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Male No No
Q1 (October-

December)
Offender is Unknown Victim (single victim)

Notes: Victim reported that she was raped by three unknown 

Subjects. Alcohol was consumed by Victim. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority took no further action on the reported offenses due 

to insufficient evidence.

29 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-6 Female Marine Corps E-4 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Involved but not 

specified

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 48; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while in her room. NCIS conducted an investigation. Charges 

were preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

sexual assault related offenses.
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FY19 Service Member Sexual Assault Synopses Report: MARINE CORPS Administrative Actions

30 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-4 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority administered a formal written counseling 

to the Subject for non-sexual related offenses.

31
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A Foreign National Female Marine Corps E-3 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

General
Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

while in flight from Tokyo to LA. Alcohol was consumed by the 

Subject. NCIS and Local Authorities conducted an investigation. 

The Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

32 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

General

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses.

33 Sexual Assault (Art. 120) JAPAN Marine Corps US Civilian Female Marine Corps E-6 Male No No
Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-5; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority referred Subject to SCM. Subject was 

found guilty at SCM for non-sexual assault related offenses.

34 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown Offender is Unknown Notes: Duplicate case.

35 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Male Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown Victim (single victim)

Notes: Victim reported that an unknown Subject sexually 

assaulted him. Alcohol was reportedly consumed by the Victim. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. During the course of the 

investigation, the Victim confessed to fabricating the report of 

sexual assault. The Convening Authority took no further action 

on the reported offense due to the offender being unknown.

36 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-2 Male Yes No Q3 (April-June)
Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS and civilian 

authorities investigated. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority administratively separated Subject for sexual related 

offenses.

37 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male No Yes Q3 (April-June)
Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her while 

off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The convening authority reviewed 

the investigation. After consultation with the SJA, the 

convening authority administratively separated Subject for a 

sexual assault offense.

38
Abusive Sexual Contact 

(Art. 120)
KUWAIT Marine Corps E-3 Male Marine Corps E-4 Male No No

Q2 (January-

March)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject him [while /during 

(location)]. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a SCM for sexual assault related offenses. The Subject was 

administratively separated for sexual assault related offenses.

39
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that Subject forcibly kissed her while in 

the barracks. NICS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority issued a page 11 for non-sex 

related offenses.

40a
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Male Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Hard Labor: Yes; Hard Labor 

(Days): 22; 

Notes: Victim reported that Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority referred the Subject to SCM. 

Subject was found guilty at SCM for non-sexual assault related 

offenses. Subject was administratively separated for non-sexual 

assault related offenses.

40b
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Male Marine Corps E-2 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 60; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that Subject sexually assaulted him 

while on base. NCIS conducted an investigation. Charges were 

preferred, The Subject was found guilty at SPCM for non-sexual 

assault related offenses.

41 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-4 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority imposed 6105 on the Subject for non-

sexual assault related offenses.

42 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No
Q1 (October-

December)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject sexually assaulted her while 

in his barracks room. NCIS conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority 

administratively separated Subject for sexual related offenses.

43
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Marine Corps E-4 Male No No Other

Q1 (October-

December)

Non-Judicial 

Punishment

Indecent Assault (Art. 

134)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject humped him from the 

back and made sexual comments at their place of work. NCIS 

conducted an investigation. After consultation with the SJA, TC 

at LSSS, the Subject received NJP for Indecent Conduct.

44 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by the Subject. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority imposed 6105 on the Subject for non-sexual assault 

related offenses.

45
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Marine Corps E-4 Male No No Q3 (April-June)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject wrongfully kissed her while 

off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority sent the Subject to an administrative 

separation board. No basis was found and Subject was 

retained.

46 Sexual Assault (Art. 120) UNITED STATES Navy E-3 Female Marine Corps E-4 Male No No
Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Victim (single victim)

Notes: Victim reported that the Subject sexually assau;ted her. 

Alcohol was consumed by the Victim. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority administratively separated the Subject for sexual 

assault related offenses.

47 Rape (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-1 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes Victim (single victim)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 60; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by the Victim. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, VLC, RTC, and the TC, 

the Convening Authority referred the charges to a GCM. 

Pursuant to a PTA, the Subject plead guilty at a GCM for sexual 

assault related offenses.

48
Attempts to Commit 

Offenses (Art. 80)
UNITED STATES Marine Corps E-2 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

49 Rape (Art. 120) UNITED STATES N/A US Civilian
Multiple Victims - 

Female
Marine Corps E-4 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 18; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them. Alcohol was consumed by the Victims. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. Pursuant to a PTA, 

the Subject plead guilty at a GCM for sexual assault related 

offenses.

50 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-5 Male No No
Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority imposed NJP on Subject for non-sexual 

assault related offenses.

51
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps Multiple Victims

Multiple Victims - 

Female
Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Involved but not 

specified

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 6; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a GCM for 

non-sexual assault related offenses.

52a Sexual Assault (Art. 120) JAPAN Air Force US Civilian Female Marine Corps E-3 Male No No
Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

52b Sexual Assault (Art. 120) JAPAN Air Force US Civilian Female Marine Corps E-3 Male No No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

6105 on the Subject for non-sexual assault related offenses.

53
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-1 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

Subject was administratively separated for non-sexual assault 

related offenses.

54
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Male Marine Corps E-5 Female No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 60; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted him 

while aboard a ship. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

55
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-5 Female Marine Corps E-7 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 69; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. Pursuant to a PTA, the Subject plead guilty at a 

SPCM for non-sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.
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56 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-1 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Larceny (Art. 121) None

All victims and 

subjects (multiple 

parties to the crime)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 10; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by the Victim. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for non-sexual assault related offenses.

57 Rape (Art. 120) UNITED STATES Marine Corps E-5 Male Unknown Male No No
Q2 (January-

March)

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted him 

while in Jacksonville,NC. Alcohol was consumed by both 

parties. NCIS and Local Authorities conducted an investigation. 

The Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

outside DoD's authority.

58
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Unknown Male No No Q3 (April-June) Offender is Unknown Unknown

Notes: Victim reported that an Unknown Subject wrongfully 

grabbed her buttocks at an on-base location. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

59
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Female No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victims reported that the Subject sexually assaulted 

them while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

60a
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

60b
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

61 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-1 Male Marine Corps E-1 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject wrongfully touched him 

in a sexual manner at an on base location. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the RTC and the TC, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

62
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: Yes; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation, The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority imposed NJP on the Subject for non-sexual assault 

related offenses.

63
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3

Multiple Victims - 

Male
Marine Corps E-4 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

General

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victims reported that Subject sexually assaulted them. 

Alcohol was consumed by all parties. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority referred Subject to SPCM. Pursuant to a PTA, the 

Subject plead guilty at SCM for non-sexual related offenses. 

Subject was administratively separated for non-sexual related 

offenses.

64 Sexual Assault (Art. 120) AUSTRALIA Marine Corps E-4 Male Unknown Male No No
Q4 (July-

September)
Offender is Unknown

Subject (a single 

subject)

Notes: Victim reported that an unknown Subject wrongfully 

grabbed her genitals while she was sleeping. The Victim 

reported that the subject smelled of alcohol. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.

65
Abusive Sexual Contact 

(Art. 120)
Marine Corps E-5 Female Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her while 

on base. NCIS conducted an investigation. Charges were 

preferred. An Article 32 was held. The convening authority 

reviewed the findings of the Article 32 and referred the Subject 

to a GCM. Pursuant to a PTA, the Subject plead guilty at a GCM 

for sexual-assault related offenses.

66 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base . Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority referred the charges to a SPCM. The 

Subject was found guilty at a SPCM for non-sexual assault 

related offenses.

67
Non-Consensual Sodomy 

(Art. 125)
Marine Corps E-3 Male Unknown Male No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that Subject sexually assaulted him. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offense due to insufficient evidence and victim declination.

68
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-5 Female Marine Corps E-3 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually asssaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority imposed 6105 on the Subject for non-

sexual assault related offenses.

69 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No
Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for sexual 

assault related offenses. The Subject was administratively 

separated for a commission of a serious offense.

70
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-4 Female Marine Corps O-2 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her while 

onboard a vessel. NCIS conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority administered 

a page 11 counseling for non-sexual assault offenses.

71
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-5 Female Marine Corps E-7 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject sexually assault her at 

an off-base location. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority found the case did not rise to an offense 

of 120 and counsel the Subject on their actions.

72 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Unknown Male No No
Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject sexually assaulted them. 

NCIS did not conduct an investigation and the DoD cuold not 

consider action in the case due to the Subject being unknown.

73 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Male Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

74 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by Subject. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority issued a 6105 on Subject for non-sexual assault 

related offenses.

75 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June)
Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Local Authorities conducted an investigation. 

After consultation with the SJA, the Convening Authority took 

no further action on the reported offense due to the Subject 

being outside DoD's authority.

76 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-4 Male No No
Multiple 

Referrals

Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while in her barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

Victim declination. During the investigation, Subject committed 

further misconduct and was separated in lieu of trial.

77
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. An Art. 32 was 

held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SPCM. The Subject was found guilty at a SPCM for non-sexual 

assault related offenses.

78
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Marine Corps E-4 Male No No Q3 (April-June)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject wrongfully grabbed her 

buttocks at an off base location. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority formally 

counseled the Subject for sexual assault related offenses.

79 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-5 Female Unknown Male No No
Q1 (October-

December)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject wrongfully touched her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to lack of jurisdiction as Subject is a civilian.

80 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)
Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 10; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

in his barracks. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a SPCM for 

non-sexual assault related offenses.

81 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Unknown Male No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

82 Rape (Art. 120) UNITED STATES N/A US Civilian
Multiple Victims - 

Female
Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 70; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the views of the Victim. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

non-sexual assault related offenses.

83 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

84a
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Male Unknown Male No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.
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84b
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

85 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q4 (July-

September)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Both Victim and 

Subject

Notes: Victim reported Subject sexually assaulted her. Alcohol 

was consumed by both parties. Local authorities investigated. 

The CO administratively separated Subject,

86 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-5 Male No No
Multiple 

Referrals

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject [state what the Subject 

did] [while /during (location)]. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the RTC, the 

Convening Authority referred the charges to a GCM. The 

Subject was found not guilty at a GCM for sexual and non-

sexual related offenses.

87
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Other; Restriction Length (Days): 60; Reduction in rank: 

Yes; Pay Grade Reduced To: E-1; Hard Labor: Yes; Hard Labor 

(Days): 45; 

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by subject. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. Charges were preferred to a SPCM> Pursuant to 

a PTA, the Subject was found guilty at a SCM for non-sexual 

related offenses. Subject was administratively separated for non-

sexual related offenses.

88
Attempts to Commit 

Offenses (Art. 80)
UNITED STATES Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

89 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No
Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. The Convening Authority considered 

the recommendations of the Art. 32 Officer. Pursuant to a PTA, 

the Subject plead guilty at a SPCM for non-sexual assault 

related offenses.

90a
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Male Marine Corps E-4 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Victim reported that the Subject wrongfully touched 

him. NCIS conducted an investigation. Charges were preferred. 

the Convening Authority referred the charges to a SPCM. 

Pursuant to a PTA, the Subject agreed to plead guilty at NJP 

for non-sexual assault related offenses. In lieu of NJP, the 

Convening Authority issued the Subject a 6105.

90b
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Male Unknown Male

Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that subject sexual assaulted them. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. The DoD could not consider action 

in the case due to the Subject being Unknown.

91 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Other Sexual 

Misconduct (Art. 

120c)

Convicted

Other Sexual 

Misconduct (Art. 

120c)

Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. Charges were preferred for 

non-sexual related offenses. The Convening Authority reviewed 

the investigation. After consultation with the TC, the Convening 

Authority referred the charges to a SPCM. The Subject was 

found guilty at a SPCM for non-sexual assault related offenses. 

Pursuant to a PTA, the Subject plead guilty at a SPCM.

92
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. Charges were preferred. Pursuant 

to a SILT, the Convening Authority administratively separated 

the Subject for non-sexual assault related offenses.

93
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Male Marine Corps E-2 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted him. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, TC, 

and RTC, the convening authority imposed NJP on Subject for 

non-sexual assaulted related offense.

94 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-6 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

None
Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 60; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

at an off-base location. Alcohol was consumed by both parties. 

NCIS and Local Authorities conducted an investigation. Charges 

were preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, RTC, and the TC, a PTA 

was signed by the Subject. Pursuant to the PTA, the Subject 

received NJP for non-sexual assault related offenses.

95
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-1 Male No No

Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject wrongfully touched her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority recommended a NPLOC.

96
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-4 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: No; Reduction in 

rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: Yes; Hard 

Labor (Days): 14; 

Notes: Victim reported that the Subject sexually assaulted her 

while at the barracks. CID conducted an investigation. An Art. 

32 was held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SPCM. The Subject was found guilty at a SPCM for non-sexual 

assault related offenses.

97 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 30; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her 

at an on-base location. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority imposed NJP on 

Subject for non-sexual assault related offenses.

98 Sexual Assault (Art. 120) Unknown Marine Corps E-4 Female Marine Corps E-5 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority issued a 6105 to Subject for non-sexual assault 

related offenses.

99 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown Unknown

Notes: Victim reported that an Unknown Subject sexually 

assaulted her. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

100 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No
Q1 (October-

December)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority administratively separate Subject for sexual related 

offenses.

101
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

102 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Unknown Male No No
Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Victim (single victim)

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by victim. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority took no further action on the reported offense due to 

the Subject being a civilian.

103 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Male Marine Corps E-3 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while at the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

considered the views of the Victim. After consultation with the 

SJA, the Convening Authority imposed 6105 on the Subject for 

non-sexual assault related offenses.

104
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

105
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-6 Female Navy Male

Q1 (October-

December)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject sexually assaulted them. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. The DoD could not consider action 

in this case due to Subject being a civilian.

106
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-2 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject wrongfully touched her 

while in the work place, NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administered a formal written counseling to the Subject for 

sexual harassment.

107 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-7 Male No No
Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Notes: Victim reported that the Subject [state what the Subject 

did] [while /during (location)]. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses. The Subject was administratively separated for 

non-sexual assault related offenses.

108
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, Pursuant to a 

PTA, the Subject received NJP for non-sexual assault related 

offenses.

109
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: No; Hard Labor: Yes; Hard Labor (Days): 90; 

Notes: Victim reported that the Subject wrongfully touched her 

leg at an on base location. Alcohol was consumed by the 

Subject. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. The Subject was 

found guilty at a SPCM for non-sexual assault related offenses. 

Pursuant to a PTA, the Subject plead guilty at a SPCM for non-

sexual assault related offenses.

110
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Uncharacterized

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority administratively separated Subject for non-

sexual assault offenses.

111
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-4 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Administrative 

Discharge
General

Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

a commission of a serious offense.

112
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that Subject attempted to kiss her while 

at the barracks. NCIS conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority issues a 
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113 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

and Local Authorities conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for a commission of a 

serious offense in anticipation of civilian trial. SNM is currently 

pending prosecution in the North Carolina State Court who 

maintains primary jurisdiction in this matter.

114 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-4 Male No No
Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority considered the views of 

the Victim. After consultation with the SJA, the Convening 

Authority issued a 6015 to Subject for non-sexual assault 

related offenses.

115 Rape (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 69; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. Pursuant to a PTA, the Subject plead guilty at a 

SPCM for non-sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

116
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Subject (a single 

subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject attempted to sexually 

assault her while at her residence. Alcohol was consumed by 

the Subject. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a SPCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for non-sexual assault related offenses.

117 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

118 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128) None

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Quarters; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. Pursuant to a PTA, the 

Subject plead guilty at a SPCM for non-sexual assault related 

offenses.

119 Sexual Assault (Art. 120) JAPAN Marine Corps E-2 Female Marine Corps E-3 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128) Victim (single victim)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 36; Forfeiture of Pay and Allowances: 

No; Fine: Yes; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her while 

in Subject's barracks room. Alcohol was consumed by Victim. 

NCIS conducted an investigation. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for sexual assault related offenses.

120 Rape (Art. 120) UNITED STATES Marine Corps US Civilian Female Marine Corps E-6 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Involved but not 

specified

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while at her residence. Alcohol was consumed by the Victim. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the recommendations of the Art. 

32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for sexual assault related offenses.

121 Sexual Assault (Art. 120) JAPAN Marine Corps E-4 Female Marine Corps E-5 Male No No
Chaplain/Spiritua

l Support

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Victim (single victim)

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was consumed by victim. NCIS conducted an 

interview. Charges were preferred. An Article 32 was held. 

Charges were referred to a GCM and subsequently withdrawn 

and dismissed due to victim declination. Subject was 

administratively separated with a General discharge.

122
Abusive Sexual Contact 

(Art. 120)
HAWAII Multiple Services Multiple Victims

Multiple Victims - 

Male
Marine Corps E-5 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victims reported that Subject touched them 

inappropriately. Alcohol was consumed by Subject. NCIS 

conducted an investigation. The convening authority reviewed 

the investigation. After consultation with the SJA, the 

convening authority imposed NJP on Subject for non-sexual 

assault related offenses.

123
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Male Marine Corps E-3 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted him. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation, The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority formally counseled the Subject for non-sexual 

assaulted related offenses.

124 Rape (Art. 120) UNITED STATES Marine Corps O-1 Female Unknown Unknown
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that subject sexualassaulted them. NCIS 

conducted an investigation. The convening authorityreviewed 

the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offenses due to unknown offender

125 Sexual Assault (Art. 120) UNITED STATES Marine Corps O-1 Female Unknown Unknown No No
Q1 (October-

December)
Offender is Unknown Victim (single victim)

Notes: Victim reported that an unknown civilian subject sexually 

assaulted her. Alcohol was consumed by Victim. Local 

authorities conducted an investigation. The alleged assailant is 

unknown and is not reported to be a Marine; accordingly, the 

Marine Corps has no jurisdiction.The Convening Authority took 

no further action due to the offender being unknown.

126 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-6 Male No No
Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted her 

on multiple occassions. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

127
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 18; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject wrongfully touched her 

while on base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

sexual assault related offenses.

128 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-1 Male Yes No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Unknown

Notes: Victims reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Before trial. both victims withdrew their 

participation. The charges with withdrawn and dismissed. The 

Subject was administratively separated for non-sexual assault 

related offenses.

129
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Female No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victims reported that the Subject sexually assaulted 

them while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

130
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject wrongfully grabbed her 

buttocks at an on-base location. Alcohol was consumed by 

both parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, VLC, and the TC, 

the Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses. The Subject was separated 

from the Marine Corps.

131
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-5 Male No No

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject kissed her against her 

will while at the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

132
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported Subject wrongfully touched her while at 

the barracks. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA and the TC, the convening authority offered NJP.

133 Rape (Art. 120) UNITED STATES Marine Corps E-5 Male Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

134
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Female No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victims reported that the Subject sexually assaulted 

them while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

135 Rape (Art. 120) UNITED STATES Multiple Services Multiple Victims
Multiple Victims - 

Female
Marine Corps E-6 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. Charges were preferred. An 

Article 32 was held. The convening authority referred the 

Subject to GCM. Subject was acquitted of all charges,

136 Rape (Art. 120) UNITED STATES Marine Corps E-5 Female Unknown Male No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

137
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-5 Female Marine Corps E-7 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually harrassed her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

138
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-1 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Notes: Victim reported that Subject sexually assaulted her while 

at the barracks. Alcohol was consumed by Subject. CID 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA and 

consideration of views of the victim, the Convening Authority 

Administratively Separated Subject.

139 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-1 Female Marine Corps O-1 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

General
Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses. The Subject was administratively separated for 

non-sexual assault related offenses.

140 Rape (Art. 120) Japan Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.Page 30 of 36
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141
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-6 Male No No

Alcohol/Drug 

Counseling

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Burglary (Art. 129) Convicted Assault (Art. 128) None
Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 

Labor: No; 

Notes: Victim reported that Subject wrongfully touched her. 

Alcohol was consumed by Subject. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority referred the Subject to a SPCM for non-sexual assault 

related offenses. Subject was found guilty at SPCM of non-

sexual assault related offenses.

142 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Involved but not 

specified

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject wrongfully engaged in 

intercourse in Victim's barracks. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the RTC, the Convening 

Authority administered a 6105 for non sex related offenses,

143
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was consumed by all parties. NCIS conducted 

an investigation. The convening authority reviewed the 

investigation. Pursuant to a PTA, the Subject received NJP for 

non-sexual assault related offenses and was administratively 

separated.

144 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Marine Corps E-4 Male No No
Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject wrongfully grabbed her 

throat and sexually assaulted her in a wooded area. Alcohol 

was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

took no further action on the reported sexual related offense 

due to insufficient evidence. The Convening Authority formally 

counseled the Subject for non-sexual assault related offenses.

145 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victims reported that the Subject sexually assaulted her 

while in her dorm room. Alcohol was consumed by both parties. 

NCIS conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was acquitted of all charges.

146 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-2 Male No No
Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was consumed by Subject. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority imposed NJP on Subject for non-sexual assault 

related offenses.

147
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Unknown Male No No

Q4 (July-

September)
Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority took no further action on the 

reported offense due to offender being unknown

148 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Notes: Victim reported that the Subject sexually assaulted her. 

Local Authorities conducted an investigation. Subject was 

acquitted of all charges. The Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

149
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Unknown Female No No

Q2 (January-

March)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that the Subject sexually assaulted him 

on multiple occassions. Local Authorities conducted an 

investigation. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being outside DoD's authority.

150 Sexual Assault (Art. 120) Marine Corps E-5 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

151
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-3 Female Marine Corps E-6 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject wrongfully touched her 

buttocks while aboard USNS Sacagawea. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority administratively separated the Subject for non-sexual 

assault related offenses.

152 Rape (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-4 Male No No
Q2 (January-

March)

Subject Died or 

Deserted
Unknown

Notes: Victim reported that the Subject wrongfully touched her 

while at the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to Subject died 

before completion of military justice action.

153
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-4 Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)
Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 8; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. An Article 32 was held. The convening considered 

the recommendations of the Article 32 officer. After 

consultation with the SJA, TC, and the VLC, the convening 

authority sent Subject to GCM. In accordance with the PTA, 

Subject plead guilty at GCM for non-sexual related offenses.

154 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Female No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Uncharacterized

Notes: Victim reported that the Subject wrongfully touched her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses.

155
Abusive Sexual Contact 

(Art. 120)
HONDURAS Marine Corps E-6 Female Marine Corps E-7 Male No No

Alcohol/Drug 

Counseling

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Other; Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim reported that Subject struck her buttocks. Alcohol 

was consumed by both parties. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority referred the charges to a SCM. Subject was found 

guilty at SCM.

156 Rape (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-4 Male No No
Q2 (January-

March)

Subject Died or 

Deserted

Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by the Subject. NCIS conducted an 

investigation. the Convening Authority took no further action 

on the reported offense due to Victim died before completion 

of military justice action.

157 Sexual Assault (Art. 120) JAPAN Marine Corps E-2 Female Marine Corps E-3 Male No No
Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses. The Subject 

was administratively separated for non-sexual assault related 

offenses.

158 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

159 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No
Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS and Local Authorities conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. 

Pursuant to a PTA, the Subject was administratively separated 

for a commission of a serious offense.

160
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1

Multiple Victims - 

Male
Marine Corps E-2 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Victims reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. the 

Convening Authority referred the charges to a GCM. After 

consultation with the SJA, the convening authority approved a 

PTA wherein the Subject was administratively separated in lieu 

of trial.

161 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject had sexually assaulted 

her two years prior. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

outside DoD's authority.

162
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Male Marine Corps E-2 Male No No

Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offense due to victim declination.

163 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No
Q1 (October-

December)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Notes: Victim reported that the Subject wrongfully sexually 

assault her on multiple occasions. Alcohol was consumed by 

the Subject. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation. After consultation with the 

SJA, VLC, RTC, and the TC, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. The 

Subject was administratively separated for a commission of a 

serious offense.

164
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

165
Attempts to Commit 

Offenses (Art. 80)
UNITED STATES Marine Corps E-5 Female Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Involved but not 

specified

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for non-sexual assault 

related offenses.

166
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority issued NJP on Subject for non-sexual assault related 

offenses.

167 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

168 Sexual Assault (Art. 120) UNITED STATES Multiple Services Multiple Victims
Multiple Victims - 

Male
Marine Corps E-4 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them. Alcohol was consumed by both parties. NCIS conducted 

an investigation. Charges were preferred. An Art. 32 was held. 

The Convening Authority considered the recommendations of 

the Art. 32 Officer. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for sexual assault related 

offenses.

169a Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while at the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. The 

Subject was found not guilty at GCM.

169b Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject engaged in wrongful 

nonconsensual vaginal intercourse with her at an on-base 

location. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA and the 

TC, the Convening Authority referred the charges to a GCM. 

Charges were later dismissed and the Subject was 

administratively separated in lieu of trial for sexual assault 

related offenses due to insufficient evidence.
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170 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for sexual assault related 

offenses. The Subject was administratively separated for sexual 

assault related offenses.

171 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian
Multiple Victims - 

Female
Marine Corps E-6 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject wrongfully touched her 

while at her residence. NCIS conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority 

administratively separated Subject for non-sexual related 

offenses.

172 Sexual Assault (Art. 120) United States Marine Corps E-4 Female Marine Corps E-1 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: No; Hard Labor: Yes; Hard Labor (Days): 45; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by the Subject. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

173
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 30; Reduction in 

rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. Charges were preferred. 

Pursuant to a PTA, the Subject plead guilty at a SPCM for non-

sexual assault related offenses.

174 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Yes; Hard 

Labor (Days): 90; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation. Pursuant to a 

PTA, the Subject plead guilty at a SPCM for non-sexual assault 

related offenses.

175
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-3 Female Marine Corps E-7 Male No No Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Notes: Victim reported that Subject wrongfully touched her. 

Alcohol was consumed by Subject. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority referred the Subject to an administrative discharge, 

Subject was administratively discharged for sex-related 

offenses,

176
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Marine Corps E-3 Male No No

Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject wrongfully touched 

them while in the barracks. NCIS conducted an investigation. 

Charges were preferred. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. Pursuant to a SILT, 

the Subject was administratively separated for non-sexual 

assault related offenses.

177
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. Pursuant to a PTA, the Subject received NJP for non-

sexual assault related offenses.

178 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while in her barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation. 

After consultation with the SJA, the Convening Authority 

referred the charges to a SPCM. Pursuant to a PTA, the Subject 

plead guilty at a SPCM for non-sexual assault related offenses. 

The Subject was administratively separated for a commission of 

a serious offense.

179
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No

Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses.

180 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

181
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Marine Corps E-4 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Witness reported that the Subject wrongfully touched 

victim. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses.

182
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Army E-1 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for sexual 

assault related offenses. The Subject was administratively 

separated for sexual assault related offenses.

183
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Male Marine Corps E-1 Male No No

Q1 (October-

December)

Administrative 

Discharge
Uncharacterized

Notes: Victim reported that Subject touched him 

inappropriately. NCIS conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority 

administratively separated Subject.

184
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-4 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: [state what the Subject did] [while /during (location)]. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, RTC, and the TC, the 

Convening Authority formally counseled the Subject for non-

sexual assault related offenses.

185
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Female No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victims reported that the Subject sexually assaulted 

them while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

186
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject urinated on her foot. Local 

authorities conducted an investigation. The convening authority 

reviewed the investigation and considered the views of the 

victim. After consultation with the SJA, the convening authority 

issued a 6105 counseling for drunk and disorderly conduct.

187 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-1 Male No No
Q1 (October-

December)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The convening authority reviewed 

the investigation. After consultation with the SJA, the 

convening authority issued 6105 to Subject for non-sexual 

assault related offenses.

188
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

189
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Male Marine Corps E-2 Male No No

Q2 (January-

March)

Administrative 

Discharge
Uncharacterized Unknown

Notes: Victim reported that the Subject [state what the Subject 

did] [while /during (location)]. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority initiated an 

administrative separation the Subject for sexual assault related 

offenses. The separation board recommended the Subject be 

retained. The Convening Authority endorsed the 

recommendation and retained the Subject.

190 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-2 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her 

at an on-base and off-base location. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses. The Subject was administratively separated for 

non-sexual assault related offenses.

191 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-5 Female Unknown Male No No
Q1 (October-

December)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject sexually assaulted her 

while at the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to lack of jurisdiction 

as Subject is a civilian.

192
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

193 Sexual Assault (Art. 120) UNITED STATES Air Force E-2 Female Marine Corps E-3 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Subject (a single 

subject)

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by Subject. NCIS conducted an 

investigation. Charges were preferred. An Article 32 was held. 

Charges were referred to GCM and subsequently withdrawn and 

dismissed due to victim declination. Subject was issues a 6105 

for non-sexual assault related offenses.

194
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

195 Rape (Art. 120) Unknown Navy E-4 Female Marine Corps E-5 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 60; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

196 Rape (Art. 120) UNITED STATES Marine Corps US Civilian Female Marine Corps E-4 Male No No
Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being outside DoD's authority.

197 Rape (Art. 120) UNITED STATES Marine Corps E-2 Male Unknown Male No No Q3 (April-June)
Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted him 

while on base. Alcohol was consumed by both parties. NCIS 

and civilian authorities conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority took no 

further action on the reported offense due to Subject being 

outside DoD authority.

198 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No
Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject wrongfully slapped her 

buttocks at a on-base location. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the RTC and the TC, Pursuant to a PTA, the Subject received 

NJP for non-sexual assault related offenses.

199 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No Q3 (April-June)
Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject sexually assaulted her while 

on base. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority administratively separated 

Subject.

200
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject wrongfully touched her 

while in his barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation. After consultation with the 

SJA, the Convening Authority issued 6105 for non-sexual 

assault offense.
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FY19 Service Member Sexual Assault Synopses Report: MARINE CORPS Administrative Actions

201a Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that Subject sexually assaulted them. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offenses due to the offender being unknown.

201b Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that Subject sexually assaulted them. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offenses due to the offender being unknown.

202
Aggravated Sexual Contact 

(Art. 120)
Unknown N/A Foreign National Female Marine Corps E-4 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority imposed 6105 on the Subject for non-sexual assault 

related offenses.

203
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Unknown Unknown No No

Q2 (January-

March)
Offender is Unknown

Notes: Victim reported that an Unknown Subject wrongfully 

sexually assault him by striking his genitals with the back of 

their hand. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

204
Non-Consensual Sodomy 

(Art. 125)
UNITED STATES Marine Corps E-3 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

205
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps Multiple Victims

Multiple Victims - 

Male & Female
Marine Corps E-5 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 

To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them at an on-base location. NCIS conducted an investigation. 

Two of the three victims declined to participate. Charges were 

preferred. The Convening Authority reviewed the investigation. 

After consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for sexual assault related 

offenses.

206
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Drunkenness (Art. 134-

16)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject wrongfully touched her 

inner thigh at an on-base location. Alcohol was consumed by 

both parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, RTC, and the TC, 

the Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

207
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-4 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 9; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject grabbed her buttocks. NCIS 

conducted an investigation. The convening authority reviewed 

the investigation. An Article 32 was held. The convening 

authority referred Subject to a SPCM. Subject was found guilty 

for non-sexual related offenses.

208 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority imposed 

6105 on the Subject for non-sexual assault related offenses.

209 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. An Article 32 was held. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority, the 

convening authority referred the Subject to a GCM. Charges 

were later withdrawn and dismissed.

210 Rape (Art. 120) United States Marine Corps E-4 Female Marine Corps E-4 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a GCM for sexual assault related offenses.

211 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-4 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 36; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

sexual assault related offenses.

212 Rape (Art. 120) Unknown Marine Corps E-3 Male Unknown Unknown
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that subject sexual assaulted them. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. The DoD could not consider action 

in the case due to the Subject being Unknown.

213
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-7 Male No No Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for sexual 

assault related offenses.

214
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The convening authority reviewed 

the investigation. After consultation with the SJA, the 

convening authority administratively separated subject for non-

sexual assault related offenses.

215 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

216a Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that subject sexualassaulted them. NCIS 

conducted an investigation. The convening authorityreviewed 

the investigation. The DoD could not consider action in the 

case dueto the Subject being Unknown.

216b Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while at the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority formally counseled the Subject for non-

sexual assault offenses,

217 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Male Marine Corps E-2 Male No No
Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. Subject requested SILT 

which was approved by the convening authority.

218a Rape (Art. 120) UNITED STATES Marine Corps E-1
Multiple Victims - 

Female
Marine Corps E-1 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. Pursuant to a PTA, the Subject was administratively 

separated for a commission of a serious offense.

218b Rape (Art. 120) UNITED STATES Marine Corps E-1
Multiple Victims - 

Female
Marine Corps E-2 Male No No

Alcohol/Drug 

Counseling

Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victims reported that the Subject sexually assaulted 

them. Alcohol was consumed by both parties. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority administratively separated the Subject for non-sexual 

assault related offenses.

219
Attempts to Commit 

Offenses (Art. 80)
UNITED STATES Navy US Civilian Female Marine Corps E-9 Male

Q1 (October-

December)

Subject is a Civilian or 

Foreign National

Notes: Civilian dependent Victim reported civilian Subject 

grabbed her buttocks as she exited his vehicle. NCIS referred 

case to local police due to lack of DoD jurisdiction. Local 

authorities dismissed and administratively closed the case.

220 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps E-5 Male No No
Q2 (January-

March)

Administrative 

Discharge
General

Involved but not 

specified

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for sexual assault related 

offenses. The Subject was administratively separated for sexual 

assault related offenses.

221
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Male Marine Corps E-4 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Cruelty and 

maltreatment (Art. 93)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 21; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 21; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject wronfully touched him 

while in the barracks. Alcohol was consumed by the Subject. 

NCIS conducted an investigation. Charges were preferred. 

Pursuant to a PTA, the Subject received NJP for non-sexual 

assault related offenses.

222
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps Multiple Victims

Multiple Victims - 

Female
Marine Corps E-4 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 

To: E-1; Hard Labor: Yes; Hard Labor (Days): 15; 

Notes: Victim reported that the Subject wrongfully touched 

them. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a SPCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for non-sexual assault related offenses.

223a Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male
Q1 (October-

December)

Subject is a Civilian or 

Foreign National
Victim (single victim)

Notes: Victim reported she was sexually assaulted by unknown 

Subject. NCIS conducted an investigation which revealed two 

possible subjects. Both subjects have since been separated 

from the Marine Corps. The convening authority took no 

further action on the reported offenses due to lack of 

jurisdiction and the offender being unknown.

223b Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male
Q1 (October-

December)
Offender is Unknown Victim (single victim)

Notes: Victim reported she was sexually assaulted by unknown 

Subject. NCIS conducted an investigation which revealed two 

possible subjects. Both subjects have since been separated 

from the Marine Corps. The convening authority took no 

further action on the reported offenses due to lack of 

jurisdiction and the offender being unknown.

224
Attempts to Commit 

Offenses (Art. 80)
UNITED STATES Marine Corps E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

225
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject wrongfully touched her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority administratively separated Subject for non-

sexual related offenses.

226
Abusive Sexual Contact 

(Art. 120)
Marine Corps E-6 Male Unknown Male No No Q3 (April-June)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject sexually assaulted him 

as a child. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation. After consultation with the 

SJA, the Convening Authority took no further action on the 

reported offense due to the Subject being outside DoD's 

authority.

227
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

General
Involved but not 

specified

Notes: Victim reported that the Subject kissed her and 

squeezed her neck while at the Marine Corps Ball. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

228 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No
Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while at her home. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

6105 on the Subject for non-sexual assault related offenses.
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229
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-2 Male No No

Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that subject wrongfully kissed her and 

touched her breast while at the barracks. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority took no further action on the reported offense due to 

insufficient evidence, however, Subject did receive a 6105 

counseling on proper conduct.

230 Rape (Art. 120) UNITED STATES Marine Corps E-1 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

231 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q2 (January-

March)

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her prior 

to her enlisting. NCIS declined to investigate due to Subject 

being a civilian. The Convening Authority took no further 

action.

232 Sexual Assault (Art. 120) UNITED STATES Marine Corps Multiple Victims
Multiple Victims - 

Female
Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 180; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. The Subject was found guilty at a GCM for 

sexual assault related offenses.

233 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted

Wrongful use, 

posession, etc. of 

controlled substances 

(Art. 112a)

Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 16; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Subject was found guilty at a GCM for non-sexual assault 

related offenses.

234 Sexual Assault (Art. 120) JAPAN Marine Corps US Civilian Female Marine Corps E-3 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

offenses.

235
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. the Convening Authority referred the charges to a 

SPCM. Pursuant to a PTA, the Subject plead guilty at a SPCM 

for non-sexual assault related offenses.

236a Sexual Assault (Art. 120) UNITED STATES Marine Corps E-1 Female Unknown Male No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

236b Sexual Assault (Art. 120) UNITED STATES Marine Corps E-1 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

237 Rape (Art. 120) UNITED STATES Army E-4 Female Marine Corps E-3 Male No No
Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, pursuant to a 

PTA, the Subject was administratively separated for non-sexual 

assault related offenses.

238 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

239
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-6 Male No No

Q2 (January-

March)

Other Adverse 

Administrative Action

Involved but not 

specified

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her while 

on base. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority issued a page 11 to the Subject 

for violation of Article 120.

240
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the convening authority took no 

further action on the reported offense due to the offender 

being unknown.

241 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No
Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

General
Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

while at his residence. Alcohol was consumed by the Subject. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

a commission of a serious offense.

242 Rape (Art. 120) UNITED STATES Marine Corps E-4 Female Unknown Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority referred the charges to a 

GCM. The Subject was acquitted of all charges and 

specifications.

243 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-4 Female Marine Corps O-4 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Conduct unbecoming 

(Art. 133)
None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 18; 

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 

No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her, 

NCIS conducted an investigation. The convening authority 

reviewed the investigations. An Article 32 was held. After 

consultation with the SJA, the convening authority referred the 

Subject to GCM. Subject plead guilty at GCM for non-sexual 

assault related offenses.

244 Rape (Art. 120) UNITED STATES Marine Corps E-4 Female Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

245 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps O-2 Male Yes Yes
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority issued a NPLOC on the Subject for non-sexual assault 

related offenses.

246 Sexual Assault (Art. 120) UNITED STATES Marine Corps Multiple Victims
Multiple Victims - 

Female
Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victims reported that the Subject [state what the 

Subject did] [while /during (location)]. Alcohol was consumed 

by both parties. NCIS conducted an investigation. Charges were 

preferred. the Convening Authority referred the charges to a 

GCM. Following referral of charges, the victim no longer wanted 

to cooperate with the investigation, Charges were subsequently 

withdrawn.

247 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-5 Male No No
Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: A third parity reported that the Subject wrongfully 

engaged in intercourse with the Victim at an on-base location. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. During the course of the 

investigation the Victim declined to participate in any form. 

After consultation with the RTC, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

248
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-2 Female Marine Corps E-4 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject choked her and 

wrongfully touched her while in the barracks. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the convening 

authority imposed NJP on the Subject for non-sexual related 

offenses.

249
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-6 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject kissed her on her neck 

without her consent. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority issued a 

6105 on the Subject for non-sexual assault related offenses.

250
Attempts to Commit 

Offenses (Art. 80)
UNITED STATES Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

251a Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Male No No
Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being a civilian.

251b Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

252 Sexual Assault (Art. 120) UNITED STATES Marine Corps Multiple Victims
Multiple Victims - 

Female
Marine Corps E-2 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victims reported that the Subject sexually assaulted 

them. Alcohol was consumed by all parties. xAn Art. 32 was 

held. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, the Convening Authority took no further action on the 

reported offense due to insufficient evidence.

253
Aggravated Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps US Civilian Female Marine Corps E-2 Male No No

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 30; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation and referred Subject to SPCM.

254 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-3 Male No No
Q1 (October-

December)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Notes: Victim reported that the Subject wrongfully engaged in 

sexual intercourse with her at an off-base location. NCIS and 

Local Authorities conducted an investigation. During the course 

of the investigation, the Victim declined to further participate. 

The Convening Authority reviewed the investigation. After 

consultation with the RTC, the Convening Authority 

administratively separated the Subject for a commission of a 

serious offense.

255 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-2 Male No No
Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Notes: Victim reported that Subject sexually assaulted her while 

on base. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority imposed NJP on Subject for non-

sexual assault related offenses.

256 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-2 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted

Failure to obey order 

or regulation (Art. 92)

Both Victim and 

Subject

Notes: Victim reported that the Subject wrongfully engaged in 

sexual intercourse with her at an on-base location. Alcohol was 

consumed by both parties. NCIS conducted an investigation. 

Charges were preferred. An Art. 32 was held. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, RTC, and the TC, 

the Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for non-sexual assault 

related offenses.

257 Sexual Assault (Art. 120) Marine Corps E-3 Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

258 Rape (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-5 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Subject (a single 

subject)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 48; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject raped her while in her 

barracks room. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. Charges were preferred. The Art. 

32 was waived. The Convening Authority reviewed the 

investigation. After consultation with the SJA, Pursuant to a 

PTA, the Subject plead guilty at a GCM for sexual assault 

related offenses.
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259 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 44; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. Pursuant to a PTA, 

the Subject plead guilty at a GCM for sexual assault related 

offenses.

260
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Marine Corps E-1 Female No No

Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

Uncharacterized

Notes: Victim reported that the Subject wrongfully touched her 

while at bootcamp. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. the Convening 

Authority took no further action on the reported offense due to 

insufficient evidence. The Subject was administratively 

separated for sexual assault related offenses.

261
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Male Marine Corps E-1 Male No No

Q4 (July-

September)

Administrative 

Discharge
Uncharacterized

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. the Convening 

Authority administratively separated the Subject for a 

commission of a serious offense.

262
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject wrongfully touched her 

in a sexually manner at an on-base location. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority formally 

counseled the Subject for non-sexual assault related offenses.

263 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-2 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her while 

on base. NCIS conducted an investigation. The convening 

authority reviewed the investigation. After consultation with the 

SJA, the convening authority issued 6105 on the Subject for 

non-sexual assaulted related offenses.

264
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps US Civilian Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Other; Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. Pursuant to a PTA, 

the Subject plead guilty at a SCM for non-sexual assault related 

offenses.

265 Sexual Assault (Art. 120) Unknown N/A US Civilian Female Marine Corps E-5 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None Victim (single victim)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Yes; Hard 

Labor (Days): 90; 

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by victim. NCIS conducted an 

investigation. An Article 32 was held. The convening authority 

referred the Subject to a GCM. Pursuant to a PTA, the Subject 

plead guilty at GCM for non-sexual assault related offenses.

266
Attempts to Commit 

Offenses (Art. 80)
JAPAN Marine Corps E-4 Female Marine Corps E-7 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject wrongfully touched her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority imposed 6105 on the Subject for non-sexual assault 

related offenses.

267
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-6 Female Marine Corps E-5 Male No No Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Notes: Victim reported that the Subject sexually asaulted her 

while off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. The 

Subject was administratively separated for sexual assault 

related offenses.

268 Sexual Assault (Art. 120) JAPAN Marine Corps Multiple Victims
Multiple Victims - 

Female
Marine Corps E-4 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 108; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them. Alcohol was consumed by both parties. NCIS conducted 

an investigation. Charges were preferred. The Convening 

Authority reviewed the investigation and considered the views 

of the Victims. After consultation with the SJA, VLC, RTC, and 

the TC, the Convening Authority referred the charges to a GCM. 

The Subject was found guilty at a GCM for sexual assault 

related offenses.

269 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Male Marine Corps E-3 Male No No
Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

6105 on the Subject for sexual harrassment related offenses.

270 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. An Art. 32 was held. 

The Convening Authority considered the recommendations of 

the Art. 32 Officer. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. Pursuant 

to a PTA, the Subject plead guilty at a SCM for non-sexual 

assault related offenses.

271
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Navy E-3 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 30; Reduction in 

rank: No; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while in her barracks room. NCIS conducted an investigation. 

Charges were preferred. The Convening Authority reviewed the 

investigation. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. Pursuant to a PTA, 

the Subject plead guilty at a SCM for non-sexual assault related 

offenses.

272 Sexual Assault (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-4 Male No No
Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority issued a 6105.

273
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-5 Male No No Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the RTC, the 

Convening Authority imposed NJP on the Subject for sexual 

assault related offenses. Pursuant to a PTA, the Subject 

received NJP for sexual assault related offenses. Pursuant to a 

PTA, the Subject was administratively separated for sexual 

assault related offenses.

274 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-5 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her while 

off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. An Article 32 was held. The 

convening authority referred the Subject to GCM. Subject was 

acquitted of all charges.

275
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps O-5 Male

Q1 (October-

December)

Non-Judicial 

Punishment

Wrongful Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported Subjected wrongfully touched her while 

at a command function. NCIS conducted an investigation. The 

convening authority reviewed the investigation. After 

consultation with the SJA, the convening authority referred 

Subject to non-judicial punishment. Subject retired subject to 

terms of PTA.

276
Abusive Sexual Contact 

(Art. 120)
UNITED STATES N/A US Civilian Female Marine Corps O-1 Male No No

Alcohol/Drug 

Counseling
Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject wrongfully touched her 

buttocks. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. The 

Subject was required to show cause at a Board of Inquiry. The 

Board recommended to retain the Subject. No further AdSep 

processing occurred.

277 Rape (Art. 120) UNITED STATES Marine Corps E-3 Male Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

278 Sexual Assault (Art. 120) N/A US Civilian Female Marine Corps E-4 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. In light of additional evidence, all charges and 

specifications were withdrawn and dismissed without prejudice.

279 Rape (Art. 120) UNITED STATES N/A US Civilian Female Marine Corps E-5 Male No No Q3 (April-June)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

twice while in his car. Alcohol was consumed by the Victim. 

NCIS and Local Authorities conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority administratively separated the Subject. 

Civilian authorities found that Subject guilty.

280 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-4 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

All victims and 

subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 

To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation. After consultation with the 

SJA, the Convening Authority referred the charges to a GCM. 

Pursuant to a PTA, the Subject plead guilty at a GCM for sexual 

assault related offenses.

281
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2

Multiple Victims - 

Female
Marine Corps E-1 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer 

followed by Art. 15 

punishment

Evidence did not 

support a 

recommendation for 

prosecution

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 

Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims reported that the Subject sexually assaulted 

them. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation. 

After consultation with the SJA, the Convening Authority 

withdrew the charges and imposed NJP on the Subject for non-

sexual assault related offenses. Pursuant to a PTA, the Subject 

was administratively separated for non-sexual assault related 

offenses.

282 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Marine Corps E-4 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Victim reported that the Subject sexually assaulted her 

while in his barracks room. NCIS conducted an investigation. 

Charges were preferred. An Art. 32 was held. The Convening 

Authority considered the recommendations of the Art. 32 

Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

acquitted of all charges and specifications.

283 Sexual Assault (Art. 120) UNITED STATES Marine Corps E-5 Female Marine Corps E-6 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Acquitted
Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. Subject was acquitted.

284 Sexual Assault (Art. 120) JAPAN Marine Corps E-4 Female Marine Corps E-5 Male No No
Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.
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FY19 Service Member Sexual Assault Synopses Report: MARINE CORPS Administrative Actions

285
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Male Marine Corps E-1 Male No No

Q4 (July-

September)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted him. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority issued a 6105 to the Subject for a sexual 

assault offense.

286
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victims reported that the Subject sexually harrased them 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. Pursuant to a 

PTA, the Subject received NJP for non-sexual assault related 

offenses and was administratively separated for a commission 

of a serious offense.

287 Rape (Art. 120) UNITED STATES Marine Corps E-2 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while at the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority formally counseled (6105) the Subject for 

non-sexual assault related offenses.

288
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-1 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

289
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-2 Female Marine Corps E-1 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 60; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject wrongfully touched her 

body while at formation. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

290
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject touched her breasts, 

buttocks, and vagina on numerous occassions. NCIS conducted 

an investigation. Charges were preferred. Pursuant to a PTA, 

the Subject plead guilty at a SCM for non-sexual assault related 

offenses. The Subject was administratively separated for non-

sexual assault related offenses.

291 Rape (Art. 120) UNITED STATES Marine Corps E-3 Female Unknown Male No No
Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that Subject sexually assaulted her. 

NCIS conducted an investigation. The convening authority 

reviewed the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offense due to Subject being outside of DoD's jurisdiction.

292
Wrongful Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-6 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.

293
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-4 Female Marine Corps E-7 Male No No

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject committed abusive 

sexual contact at an on-base location. Alcohol was consumed 

by the Subject. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority imposed NJP on the 

Subject for sexual assault related offenses.

294 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while in his barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

non-sexual assault related offenses.

295
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject wrongfully touched her 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. The 

Subject was administratively separated for a commission of a 

serious offense.

296
Abusive Sexual Contact 

(Art. 120)
UNITED STATES Marine Corps E-5 Male Marine Corps E-8 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Other; Restriction Length (Days): 30; Reduction in rank: 

Yes; Pay Grade Reduced To: E-8; Hard Labor: No; 

Notes: Victims reported that the Subject kicked and hit them in 

the groin. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victims. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SPCM. Pursuant to a PTA, the Subject plead guilty at a SCM for 

non-sexual assault related offenses.

297
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-3 Female Marine Corps E-4 Male No No

Q1 (October-

December)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim reported that the Subject wrongfully touched her 

breasts. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority offered the Subject non-judicial 

punishment. The Subject refused. The Convening Authority 

formally counseled the Subject for non-sexual assault related 

offenses.

298 Sexual Assault (Art. 120) UNITED STATES Marine Corps US Civilian Female Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 

assaulted them. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the offender 

being unknown.
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FY 2019 Annual Report on Sexual Assault in the Military Executive Summary: 
United States Air Force  
The following Executive Summary Template should be used to capture a strategic 
summary of your submission regarding the progress made and principal 
challenges confronted by your SAPR program from October 1, 2018 through 
September 30, 2019.  This summary should be written from a high-level perspective, 
and emphasize key messaging points for your Military Service that link major 
actions taken throughout the year.   
 
The United States Air Force maintains the position that sexual assault is a crime in stark 
opposition to our core values and our culture of dignity and respect.  This crime negatively 
impacts victims and their families, dissolves unit trust and cohesion, and undermines the 
Air Force’s readiness, lethality, and mission success.  The Air Force continues to 
emphasize sexual assault prevention and provide an agile, yet robust response capability, 
ensuring that victims receive quality care and enabling commands to hold offenders 
appropriately accountable.  The Air Force is committed to continually building trust and 
confidence across the force in order to ensure that every Airman and family member 
thrives.  We continue to develop and implement strategy to increase reporting to meet the 
level of incidence, while driving both figures to zero. 
 
The Air Force experienced multiple successes with its sexual assault prevention and 
response (SAPR) program in fiscal year 2019.  However, we also endured continuing 
challenges.  Despite these challenges, the Air Force adopts a collaborative approach 
amongst its functional communities and echelons of command in order to combat sexual 
assault.  Collaborative efforts begin with prevention and continue through final case 
disposition and accountability of offenders.  In terms of prevention, the Air Force 
embraced the Department of Defense’s Plan of Prevention and Action Self-Assessment 
and used this tool as a means to emphasize how important the prevention of sexual 
assault is in our Service.  Additionally, the Air Force intends to expand this tool in fiscal 
year 2020 as a forum for Major Commands to provide vital feedback to continuously 
improve prevention efforts.  The Air Force also engaged the Major Commands in fiscal 
year 2019 in the Air Force Integrated Resilience Directorate’s first-ever Headquarters-
Major Command Roundtable.  This forum enabled Major Command program managers to 
collaborate with Headquarters to provide vital feedback on program successes and 
failures and to influence program execution and policy across the Air Force Integrated 
Resilience Directorate’s portfolio.   
 
The Air Force emphasized collaboration amongst SAPR, medical, law enforcement and 
legal personnel in sexual assault response.  As such, high-quality, victim-centered 
services remained a key priority in fiscal year 2019.  The Air Force Surgeon General 
continued providing high quality and timely care, and in fiscal year 2019, Air Force victims 
did not experience any considerable delays or access restriction to Sexual Assault 
Forensic Examination (SAFE) kits.  The Air Force Office of Special Investigations (AFOSI) 
and the Office of the Judge Advocate General (JA) also teamed together on multiple 
efforts enhancing investigation and legal support.  The first of these included creating a 
shared operating processes to streamline efforts and processes between these two 
entities.  Additionally, AFOSI hosted the Sex Crimes Investigator Training Program at the 
Federal Law Enforcement Training Center, where both agents and judge advocates 
received up-to-date information on investigating and prosecuting sex crimes.  Other 
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functions involved in the prevention and response of sexual assault also participate in this 
course, which facilitates a synchronized effort for the Air Force team.  Moreover, AFOSI 
and JA both utilized victim satisfaction surveys, which allowed victims to provide feedback 
regarding their individual experiences with their investigators and Special Victim’s 
Counsel.  The Air Force then analyzed these surveys and utilitzed them for training to 
ensure consistent high-quality services.  AFOSI specifically spearheaded the Air Force’s 
adoption of the Catch a Serial Offender (CATCH) database.  They teamed with the Air 
Force Integrated Resilience Directorate to ensure SAPR personnel received training and 
policy for the program, which enabled a quick transition from launch to full operating 
capability.  JA also pursued numerous efforts to enhance victim legal support and offender 
accountability mechanisms.  To support the former, JA ensured rigorous vetting of Special 
Victims’ Counsel at the headquarters level in order to ensure that the most fitting attorneys 
and paralegals were placed in these critical roles.  Additionally, JA updated guidance 
specifically relating to victim’s preference for jurisdiction and prosecution.  Finally, JA 
continued rigorous and thorough inspection and compliance for their capabilities through 
their routine Article 6 inspections.  Each of these efforts combines to enhance 
accountability for sexual assault, and these agencies will continue to support Air Force 
efforts in the implementation and execution of Sexual Assault Accountability and 
Investigation Task Force (SAAITF) recommendations.  
 
Training remained an integral focus for the Air Force in fiscal year 2019.  The Air Force 
Integrated Resilience Directorate (AF/A1Z) launched and continued numerous initiatives 
aimed at the first responders and the total force.  The Air Force continued tablet-based 
prevention training at Basic Military Training.  Additionally, the Air Force championed 
efforts to combat retaliation associated with sexual assault reporting by arming SAPR staff 
with dedicated retaliation training.  The Air Force launched a Retaliation and the Inspector 
General training module to teach SAPR staff how to handle cases of retaliation as well as 
inform victims of their right to discuss their case with a general or flag officer.  Finally, 
Defense Sexual Assault Incident Database training efforts continued in fiscal year 2019 
with routine training webinars.  
 
The Air Force continued to encourage reporting of sexual assaults in fiscal year 2019 and 
experienced a 9% increase from fiscal year 2018.  This left the fiscal year 2019 report total 
at 1683 for restricted and unrestricted reports.  The increase in reports could be for 
multiple reasons, but ultimately it demonstrates that victims trust the Air Force’s processes 
enough to feel comfortable enough to report.  Of the 1683 reports, 1161 were unrestricted 
and 522 were restricted.  Of the 1161 unrestricted reports, 172 reports were previously 
restricted and converted to unrestricted.  The Air Force continued strenuous efforts to 
support victims and help propel their recovery.  As such, commanders granted 217 of the 
224 requested expedited transfers in order to help victims recover in a supportive 
environment away from their offender.  Additionally, victim referrals increased for both 
unrestricted and restricted reports (28% and 38% for total referrals, respectively).  Mental 
Health and Victim Advocates were in the top referrals for both, and Unrestricted Reporting 
also included Special Victim’s Counsel referrals.   
 
In terms of investigation and disposition, the Air Force propelled cases using established 
processes and policies.  In fiscal year 2019, 509 cases moved forward from investigation 
to command action. Of these, DoD did not take action on 98 cases due to jurisdictional 
issues.  The remaining 411 cases proceeded to command action, where 271 resulted in 
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administrative or legal action; the remaining 140 cases were precluded due to insufficient 
evidence or victim non-participation.  However, none of these cases resulted in the 
determination of an unfounded allegation.  Cases reached court martial an average of 15 
days faster than in fiscal year 2018, but cases reached final disposition of non-judicial 
punishment an average of 39 days slower than the prior fiscal year.  Lastly, commander 
action against offenders that led to discharge more than doubled in this fiscal year.   
 
Finally, the Air Force met or is in the process of finishing all requirements of the National 
Defense Authorization Acts cited in this report.  The Air Force embraced the multi-
disciplinary approach that these acts demanded and collaborated to ensure compliance.  
These efforts enabled the Air Force to provide its victims with top quality care, thereby 
establishing a system where individuals feel comfortable and trusting enough to report.  
The Air Force remains committed to their SAPR efforts in continuing fiscal years, as this 
will be a long-term objective until we reach zero sexual assaults. 
 
1.  Goal 1—Prevention:  “institutionalize evidenced-based, informed prevention 
practice and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1 Prevention Plan of Action (PPoA) Self-Assessment:  Provide a summary of your 
Military Service’s PPoA Self-Assessment findings.  Include in the description the 
scope of your Self-Assessment prevention activities.  (Secretary of Defense 
(SecDef) Memorandum, Actions to Address and Prevent Sexual Assault in the 
Military (May 1, 2019) / Office of the Under Secretary of Defense for Personnel and 
Readiness (OUSD(P&R)) Memorandum, Execution of the Department of Defense 
Sexual Assault Prevention Plan of Action (April 26, 2019) / DoD Prevention Plan of 
Action 2019-2023 (April 2019)) 

The Air Force conducted an assessment of capabilities to prevent sexual assault.  The 
assessment found the Air Force made significant progress toward sexual assault 
prevention.  The Air Force has pressed forward on prevention efforts because it is the 
right thing to do for our Airmen and families.  We recognize there is much more to be done 
to sustain, advance, and institutionalize prevention across our Total Force (that is Active 
Duty, Air National Guard, and Air Force Reserve military members and civilian 
employees).  Identified strengths of our program include leadership, collaborative 
relationships, and a comprehensive prevention approach.  Identified challenges include 
prevention workforce, resources, quality implementation and continuous evaluation.  We 
are committed to this long-term endeavor. 
 
1.2 Self-Assessment Elements:  For each Self-Assessment element (Human 
Resources, Collaborative Relationships, Infrastructure, Comprehensive Approach, 
Quality Implementation, and Continuous Evaluation) provide a brief summary and 
examples of key strengths and gaps.  (SecDef Memorandum, Actions to Address 
and Prevent Sexual Assault in the Military (May 1, 2019) / OUSD(P&R) Memorandum, 
Execution of the Department of Defense Sexual Assault Prevention Plan of Action 
(April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 2019)) 
Please see response in Section 1.1. 

1.3 Future Plans:  Based on your Military Service’s Self-Assessment, summarize 
leadership-approved priority actions and next steps for sexual assault prevention, 
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including any key considerations or barriers to achieving the priorities.  Include a 
description of progress towards Phase II of the PPoA execution – plan of action and 
milestones and logic model development.  (SecDef Memorandum, Actions to 
Address and Prevent Sexual Assault in the Military (May 1, 2019) / OUSD(P&R) 
Memorandum, Execution of the Department of Defense Sexual Assault Prevention 
Plan of Action (April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 
2019)) 
The Air Force has four priority action items for our future plans with PPoA.  First, we are 
exploring resourcing and manpower opportunities.  Additionally, we seek to identify 
professional development opportunities for both the Integrated Resilience Directorate’s 
leadership and staff.  In an effort to expand feedback, we will be conducting the PPoA 
self-assessment below the Headquarters Air Force level and review and implement 
feedback, as appropriate.  Finally, in accordance with this effort, the Air Force will 
implement the remaining steps of the PPoA Plan of Action and Milestones and the Logic 
Model as we continue to champion this long-term effort.  
 
2.  Goal 2—Victim Assistance & Advocacy:   “deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.”   
2.1 Strategic Summary:  Summarize your efforts to achieve the Victim Assistance & 
Advocacy goal.  In this strategic summary, include significant updates and/or force-
wide changes and/or initiatives begun or completed by your Military Service in 
FY19.  As applicable, include any initiatives employed with targeted subgroups 
(e.g., male victims) or specific locations (e.g., barracks).  There is no need to repeat 
prior Annual Report submissions if these processes have remained largely the 
same as in previous years.  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, p. 7) 
The Air Force SAPR program continues all efforts under this goal as identified in the 
previous annual report and has embarked on several other initiatives to strengthen 
delivery of consistent and effective advocacy for all military Service members. 
 
SAPR Operations Guide 
Improving the performance of SAPR field offices has always been a primary interest of the 
Air Force SAPR program.  The recent re-write of Air Force Instruction 90-6001, Sexual 
Assault Prevention and Response (SAPR) Program, presented the opportunity to create 
an operations guide for the field offices.  The Air Force assembled a team of subject 
matter experts from across all Air Force Major Commands and base level SAPR offices to 
author the guide.  The team developed the operations guide to fulfill three primary goals: 
(1) Standardize and enhance the organizational and administrative skills of SAPR field 
offices; (2) Deliver real-time guidance in SAPR processes but written in both an 
instructional and a conversational manner to foster mentorship; and to (3) Standardize 
operations across the field and develop continuity for SAPR personnel across all 
experience levels.  The guide is scheduled for test base implementation at one base in 
each Major Command in Winter 2020, with enterprise-wide implementation shortly 
thereafter.  
 
Major Command Roundtable 
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The Air Force Integrated Resilience Directorate recognized an opportunity to enhance 
communication and collaboration across Air Force Major Commands in order to 
strengthen relationships and capitalize on talent and expertise across the Air Force.  In 
line with this effort, AF/A1Z hosted a Major Command Roundtable in September 2019 to 
solicit feedback, discuss organizational goals and priorities, and establish a list of 
actionable unresolved questions and tasks within the portfolio.  Overall, the discussion of 
SAPR programs was positive, to include the decision to delegate annual refresher training 
to the Major Commands, as an effort to allow them to tailor training to their individual 
missions and needs.  Additionally, the dialogues from the Roundtable continued 
throughout the fiscal year at the monthly program calls as well as the quarterly combined 
call, which addresses all programs across the Air Force Integrated Resilience portfolio. 
 
True North 
The Air Force continued to evaluate the True North initiative, where mental and spiritual 
support teams are embedded in 12 groups across 4 bases with the goals of enhancing 
Airman and family well-being, increasing resilience, and decreasing negative outcomes.  
The placement and access of the mental and religious support teams within the unit is 
designed to build trust and confidence in help-seeking actions for unit members.  While 
True North is not solely established for victims of sexual assault, the services provided 
offer an opportunity for victims to receive care in their units. 
 
2.2 Metrics for Assessing Victim Assistance and Advocacy:  What metrics or 
assessment processes are being used to address the effectiveness of victim 
assistance and advocacy efforts intended to deliver consistent care for all Service 
members and/or their adult dependents?  Are these metrics identifying any trends 
and/or indicators on the effectiveness of your SARCs and SAPR VAs in providing a 
“quality response” to Service members (and others eligible for SAPR services)?  
(DoD Sexual Assault Prevention and Response Strategic Plan “Task List,” 
(December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, Task 
#7, p. 3) 
The Air Force SAPR program continues to closely monitor program effectiveness through 
routine reports and quality assurance reviews.  The Air Force reviews 24-hour notifications 
and eight-day reports in order to observe the accuracy of reporting data and to assess 
continuity of care.  Additionally, Headquarters Air Force regularly monitors expedited 
transfer reports and provides consultation, guidance, and intervention on cases, as 
needed.  Finally, quarterly reports from the field provide a snapshot of the training and 
reflect advocacy efforts, community collaboration and awareness initiatives being offered 
across the enterprise.  Each of these metrics and efforts assist with assessing the full 
engagement of all parties to consistently provide referral and support to victims and 
survivors.  
 
 
2.3 SARCs and SAPR VA Suspension, Revocation, and Reinstatement:  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and SAPR VAs for each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program 
(D-SAACP),” (September 10, 2015), Encl 3, para 3) 
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During this period, the following DSAACP actions occurred: two suspensions, five 
revocations and one reinstatement as indicated in the table below: 
 
SAPR ROLE SUSPENSION REVOCATION  REINSTATEMENT 
SARC 1 2  
SAPR VA   1 
Volunteer Victim 
Advocate 

1 3  

 
Commanders continue to take swift action when violations occur as required by 
Department of Defense and Air Force Instructions.  When DSAACP action occurs, the Air 
Force ensures notification is made to the appropriate agencies so victims only receive 
advocacy and care from credentialed personnel.   
2.4 Medical Support:  How many Service members who reported a sexual assault 
had their medical care hindered due to a lack of Sexual Assault Forensic 
Examination (SAFE) kits, timely access to appropriate laboratory testing resources, 
or other resources?  (Note: This answer should be consistent with the number 
reported in blocks A and C of the Victim Services matrices).  (NDAA for FY 2006, 
section 596) 
According to the Office of the Air Force Surgeon General, no adult Service members 
experienced a hindrance in medical care due to a lack of SAFE kits or timely access to 
appropriate laboratory testing resources or other resources. 
 
2.5 Military Protective Orders:  How many Military Protective Orders were issued as 
a result of an Unrestricted Report (include the number issued and number 
violated)?  What new steps (if any) were taken in the last year to improve 
protections?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (May 24, 2017), Encl 5, para 7) 

The Air Force issued 93 Military Protective Orders (MPOs) as a result of Unrestricted 
Reports of sexual assaults in fiscal year 2019. 
 
In order to improve protections, the office of the Judge Advocate General (AF/JA) updated 
Air Force Instruction (AFI) 51-201, Administration of Military Justice, to provide additional 
guidance on MPOs.  The updated guidance outlines the procedures in unrestricted sexual 
assault cases as noted in DoDI 6495.02.  Additionally, AFI 51-201 provides guidance on 
the following: (1) Issuing “Informal” No-Contact Orders (NCOs), which are generally 
utilized in matters not rising to a criminal investigation; (2) Outlines roles and 
responsibilities for commanders and Judge Advocates as it pertains to MPOs and NCOs; 
(3) Reiterates that both parties of an MPO receive copies of the DD Form 2873, (4) 
Highlights the National Crime Information Center (NCIC) indexing requirements, (5) 
Provides guidance on issuing MPOs and NCOs in conjunction with a civilian protective 
order, and (6) Outlines requirements when a commander denies a sexual assault victim’s 
MPO or NCO request, specifically documenting the basis for denial in writing and 
forwarding the request and denial to the installation commander or equivalent.  Finally, the 
Air Force Legal Operations Agency, Military Justice Division (AFLOA/JAJM) created 
template training materials on MPOs for new commanders, which is provided in 
conjunction with the Article 137, UCMJ briefing received upon taking command.   
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2.6 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Victim Assistance and Advocacy goal.  

SARC Special Duty Identifier 
In order to increase the breadth of candidates for SARC duties, the Air Force is in the 
process of including the SARC role as a special duty for military members.  Currently, 
SARC falls under the purview of the Force Support Officer Air Force Specialty Code 
(AFSC) with the option of becoming a career broadening opportunity for officers of other 
AFSCs with career field release.  However, because SARC does not currently have its 
own unique AFSC, the career broadening opportunity reflects in the SARC’s records as 
them performing Force Support Officer duties, which implies a much broader career field.  
By converting to a special duty, SARC will become its own AFSC.  This action will benefit 
both the individual officers and the Air Force.  It will benefit the Air Force by increasing the 
pool of candidates for SARC positions.  By increasing the pool of candidates, the Air 
Force can also ensure that it is selecting volunteers with the correct skillset for these key 
positions.  Because holding a special duty AFSC is a positive distinguishing factor 
amongst Air Force officers, establishing a special duty incentivizes the SAPR program to 
those who are interested and have the correct skillset and leadership capacity but were 
previously deterred from the effect it would have on their records.  Incentivizing these 
positions increases the Air Force’s advertising capability and allows the positions to stay 
100 percent volunteer.  The SARC position is critical to the health and success of the 
force, so it is paramount that the Air Force attracts the widest pool of candidates in order 
to select the most qualified personnel for the job and maintain the highest quality of victim 
care. 
 
True North Expansion 
The Air Force recognizes the innumerable benefits associated with co-locating Airmen 
and helping resources, which True North provides.  As such, the Air Force is planning to 
expand this initiative by phases to ten additional bases beginning in fiscal year 2021. 
 

3.  Goal 3—Investigation:  “sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 

3.1 Strategic Summary:  Summarize your efforts for achieving the Investigation 
goal.  In this strategic summary, include significant updates and/or force-wide 
changes and/or initiatives begun or completed by your Military Service in FY19.  As 
applicable, include enhancements made to your Military Services’ Special Victim 
Investigation and Prosecution Capability for Military Criminal Investigative 
Organizations.  Additionally, as applicable, comment on new training 
enhancements for military criminal investigators, law enforcement personnel, or 
first responders on sexual assault investigations and preservation of evidence.  
Also, consider including any new or updated efforts to collaborate and/or share 
military protective orders and/or conviction information with civilian law 
enforcement.  There is no need to repeat prior Annual Report submissions if these 
processes have remained largely the same as in previous years.  (DoD Sexual 
Assault Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), 
Goal 3 – Investigation, p. 9)  
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The median time for Air Force Office of Special Investigations (AFOSI) to conduct and 
publish reports of investigations in over 1300 adult victim sexual assault cases was 83 
days.  This was an increase of eight days from fiscal year 2018.  This increase was 
anticipated for two primary reasons.  First, AFOSI’s sexual assault caseload increased by 
almost 14 percent over the last two years.  Second, given a research study conducted by 
an outside contract source in fiscal year 2019 found that as many as 20% of Air Force 
sexual assault cases involve repeat offenders, AFOSI expanded its investigation protocol 
to focus on attempting to identify additional victims.  This protocol involves conducting 
more interviews and, in turn, more time required to complete these interviews.   
 
AFOSI continued its robust case quality review process in fiscal year 2019, whereby 
headquarters case quality reviewers randomly select and review 10 percent of all closed 
sexual offense investigations.  Case quality reviews help identify trends and patterns that 
assist AFOSI to refine policy and procedures, target units needing additional oversight, 
and inform improvements in investigator training and protocols.  
 
In fiscal year 2019, AFOSI held four iterations of its 64-hour Sexual Crimes Investigations 
Training Program (SCITP) course at the Federal Law Enforcement Training Center 
(FLETC) in Georgia.  In total, 115 AFOSI agents, Air Force Judge Advocate officers and 
Security Forces members attended the training.  The course curriculum provides 
additional training in: cognitive biases, counter-intuitive victim behaviors, cognitive 
interviewing, trauma and chemical impaired memory, dynamics of domestic and intimate 
partner sexual assaults, as well as information on new or changing UCMJ sexual 
offenses.  Additionally, AF/A1Z briefs a variety of topics in the course to include 
familiarizing students with the roles of SARCs and SAPR personnel as well as the 
reporting processes that SAPR manages.  By including AF/A1Z personnel in the team, 
SCITP emphasizes the collaborative relationships needed between law enforcement 
members, Judge Advocates, and SAPR personnel in order to combat sexual assault in the 
Air Force.  SCITP end-of-course attendee critiques continued to be favorable with an 
overall rating average of 4.6 on a five-point scale. 
 
In an effort to further enhance the Air Force’s Special Victim Investigation and Prosecution 
Capability, AFOSI and the Air Force Legal Operations Agency (AFLOA) initiated actions 
for earlier, increased collaboration between AFOSI field investigators and Air Force Circuit 
Trial Counsels (CTC).  Earlier and increased involvement of CTCs will help ensure 
decision-ready cases in instances where military justice action is determined to be 
appropriate. 
 
Mindful of the importance of appreciating victims’ views about the quality of support they 
receive from investigators, AFOSI leadership closely tracks Air Force Special Victim 
Counsel (SVC) victim services survey results (surveys offered to victims by SVCs at the 
completion of SVC services).  In fiscal year 2019, 65 victims chose to complete the survey 
question pertaining to their satisfaction with how they were treated by investigators.  Of 
these, 58 of 65 (89%) victims reported being “satisfied” or “very satisfied” with the way 
they were treated by investigators.  If a victim provides comments regarding the 
investigative process, those comments are shared with Headquarters AFOSI’s Criminal 
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Investigations Division and the AFOSI Investigations, Collections, Operations Nexus 
(ICON) Center to help improve our training and investigative processes.  The provided 
comments did not create a need for any significant shifts in our investigative process, but 
the comments (good and bad) play a vital role with training discussions such as those 
occurring during our Sex Crimes Investigator Training Program (SCITP). 
 

3.2 Evidence Processing Challenges:  Has your Military Service had any challenges 
with evidence being processed at the Defense Forensic Science Center (e.g., 
turnaround time for processing of Sexual Assault Forensic Examination (SAFE) kits 
and other evidence).  How did you address these challenges?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 

AFOSI experienced no significant challenges with evidence processing in fiscal year 2019.  
AFOSI continued to receive high-quality forensic sciences laboratory support to sexual 
assault cases from the Defense Forensic Science Center (DFSC).  DFSC’s turn-around-
times for analyses of DNA evidence in AFOSI sexual assault cases averaged 64 days in 
fiscal year 2019, four days below the fiscal year 2018 average. 
 

3.3 (NGB only) GAO Report:  Coordination with Office of Complex Investigations 
(OCI):  Describe NGB’s efforts to comply with the cited GAO report, specifically the 
recommendation to include a requirement in its guidance to collect and maintain 
supporting documentation as part of its case files that verifies whether and how (1) 
the National Guard nexus exists for verifying how state National Guard officials 
determined that sexual assault case acceptance criteria have been met, and (2) the 
allegation has been referred to the appropriate military criminal investigative 
organization or civilian law enforcement organization prior to opening an OCI 
investigation into a sexual assault allegation.  (Government Accountability Office 
Report, GAO-19-109 (December 2018), Office of Complex Investigations Should 
Update Policies to Require Additional Documentation for Sexual Assault Cases) 

N/A 

3.4 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Investigation goal.  

AFOSI will continue to ensure sexual assault policy, training, resources and oversight are 
sustained into fiscal year 2020.  SCITP will continue to be held four times per year; 120 
Special Agents, Security Forces and Judge Advocates will continue to be trained in 
Sexual Crimes Investigations Training Program in fiscal year 2020.  In addition, 
Headquarters AFOSI quality case reviews will continue to occur on adult victims sexual 
assault cases.  AFOSI and AFLOA collaboration to evolve Special Victim Investigation 
and Prosecution (SVIP) capabilities will continue.  AFOSI will continue to receive and 
review SVC victim surverys as they pertain to investigator satisfaction.  Finally, AFOSI will 
do its part to support and implement approved recommendations and legislation stemming 
from the Sexual Assault Accountability and Investigation Task Force (SAAITF), as set 
forth in the April 30, 2019 SAAITF report.  
 

4.  Goal 4—Accountability:  “maintain a high competence in holding alleged 
offenders appropriately accountable.” 
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4.1 Strategic Summary:  Summarize your efforts to achieve the Accountability goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include 
enhancements made to the SAPR training provided to those who are affiliated with 
the Special Victim Investigation and Prosecution Capability program (paralegals, 
trial counsel, and victim-witness assistance personnel) for responding to 
allegations of sexual assault.  There is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in previous 
years.  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 4 – Accountability, p. 9) 

AF/JA initiated a comprehensive plan to, among other initiatives, enhance the SVIP 
capability as part of the Air Force SAAITF implementation plan.  
 
AF/JA overhauled the mandatory annual and initial SAPR First Responder Trainings for 
military justice and legal assistance personnel and specialized training for Judge 
Advocates in fiscal year 2019.  These updates reflect extensive changes in the law 
resulting from the Military Justice Act of 2016. 
 
In fiscal year 2019, AF/JA procured a Department of Justice (DoJ) grant to develop and 
conduct specialized training for Air Force Victim Witness Assistance Program (VWAP) 
Coordinators and Liaisons.  Two pilot iterations of this in-residence, four-day training were 
held in fiscal year 2019, featuring collaboration with the Special Victims’ Counsel 
directorate.  Moreover, after the DOJ Office of Victims of Crime (OVC) reviewed the pilot 
VWAP Symposium curriculum, the OVC invited the Air Force as the sole service to 
participate in the Victims of Crime Act Administrators Conference. 
 
The VWAP Symposium is now institutionalized, extended to five days, and trains 
approximately 80 VWAP personnel annually.  
 
In fiscal year 2019, the Air Force updated AFI 51-201, Administration of Military Justice, to 
reflect enhancements to the SVIP capability.  Specific changes include: 1) 
recommendation that base-level SVIP personnel should, if possible, have received 
specialized training in sexual assault investigations and prosecutions, such as the Sex 
Crimes Investigations Training Program, or other advanced litigation course (and if not, 
collaborate early, frequently, and at specified investigative stages with regional Special 
Victims Unit Circuit Trial Counsel); 2) detailed guidance and requirements on activation of 
the SVIP capability; 3) collaboration of legal office personnel, to include VWAP, with the 
MCIOs; and 4) notification requirements and consultations with sexual assault victims. 
 
Additional projects begun in fiscal year 2019 include development and testing of a 
mandatory VWAP Checklist to document victim notifications and services, establishment 
of a communication network for base legal office VWAP coordinators, establishment of an 
appellate VWAP program, and establishment of optional victim feedback procedures. 
 
The Circuit Trial Counsel (CTC) program continues to set the standard for Special Victim’s 
prosecution in the AF.  Enhanced efforts to ensure CTC integration at earlier stages of the 
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case investigation and prosecution are ongoing.  A draft Operating Instruction outlining 
initiatives to formalize these efforts has been reviewed by AFOSI and Major Command 
Staff Judge Advocates and will be implemented upon approval by The Judge Advocate 
General (TJAG).  Once implemented, publication and training efforts will follow ensuring 
that all investigators and base-level judge advocates and paralegals are fully ready to 
maximize CTC knowledge and experience to fully integrate those resources in leveraging 
the highest level of SVIP capabilities.  This integration and training plan is anticipated to 
be fully implemented by early 2020. 
 

4.2 Metrics for Assessing Effectiveness:  Provide the metrics your Military Service 
employs to assess the effectiveness of your Special Victims’ Counsel (SVC) / 
Victims’ Legal Counsel (VLC) program.  Discuss this years metrics’ outcomes and 
efforts to enhance SVC / VLC program effectiveness.  Please update your Military 
Service’s efforts to fund the SVC / VLC program in the POM process.  (section 532 
of the NDAA for FY 2016 / section 573 of the NDAA for FY 2013 / SecDef 
Memorandum, Improving Victim Legal Support, (August 14, 2013) p. 1) 

In fiscal year 2019, the Special Victims’ Counsel (SVC) Division continued to meet the 
Department’s metrics for measuring success.  The first metric evaluates the selection 
process for SVCs.  TJAG’s Office of Professional Development (JAX) coordinates all SVC 
candidates with the Special Victims’ Counsel Division Chief to ensure each candidate 
meets the expectations of the SVC leadership.  TJAG then selects a candidate to become 
an SVC only after aforementioned vetting is complete.  To facilitate his decision making, 
TJAG receives the candidate’s complete duty history, to include Officer Performance 
Reports, awards and decorations, assignment history, and any instances or allegations of 
misconduct.  The second metric ensures that incoming personnel are certified to be SVCs 
and Special Victims’ Paralegals (SVP).   
 
The Air Force Judge Advocate Generals’ School (AFJAGS) continues to facilitate a 
certification course for both adult and child clients annually.  In fiscal year 2019, 43 
incoming AF SVCs and SVPs attended the May 2019 course and 41 Victims’ Legal 
Counsels (VLC) and SVCs from our sister Services attended as well.  The third and fourth 
metrics evaluate the service’s ability to maximize face-to-face interaction between the 
SVCs and their clients.  In the reporting period, the SVC Division continued to equip, 
upgrade facilities and manage a total of 48 offices worldwide.  Additionally, the SVC 
Division reviewed all locations where SVCs were responsible for providing services with 
no SVCs assigned on the installation.  The review and assignment of these locations 
ensure the SVCs’ and SVPs’ ability to provide coverage for victims assigned to facilities 
with no local SVC office.  The SVC Division leadership ensures there is adequate funding 
made available to the field whenever they need to travel to see clients and have up-to-
date communications equipment, including iPhones.  
 
The final metric evaluates other metrics the Services use to evaluate their effectiveness.  
The SVC Division continues to rely upon SVC client feedback as the best measure of 
success.  SVC client feedback continued to be exceptionally positive for fiscal year 2019.  
An impressive 98% of clients surveyed indicated they were “extremely satisfied” or 
“satisfied” with their SVC’s representation.  Not only was virtually every represented victim 
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satisfied with their SVC, 98% of victims would recommend seeking SVC representation to 
another victim of sexual assault. 
 

4.3 Victim’s Preference for Prosecution:  Describe your Military Service’s process to 
ensure documentation and tracking of the victim’s preference for prosecution by a 
court-martial or a civilian court with jurisdiction over the alleged offense.  (DoD IG 
Report 2019-064 (March 20, 2019), Audit of DoD Efforts to Consult with Victims of 
Sexual Assault Committed by Military Personnel in the United States Regarding the 
Victim’s Preference for Prosecution) 

In fiscal year 2019, AF/JA updated AFI 51-201 with detailed requirements to ensure 
documentation and tracking of the victim’s jurisdictional preference for prosecution (e.g., 
court-martial or a civilian court proceeding with jurisdiction over the offense).  
 
The SJA for the Special Court-Martial Convening Authority (SPCMCA) must, by written 
memorandum, solicit the victim’s jurisdictional preferences.  In cases where both state and 
federal civilian authorities have concurrent jurisdiction, the SJA must determine which, if 
either, the victim prefers.  To ensure all notification requirements are met, a standardized 
memorandum is included in AFI 51-201 that 1) notifies victims of this right, 2) solicits their 
jurisdictional preferences, and 3) includes a victim indorsement section.  While use of the 
template is mandatory, SJAs may modify the verbiage to accommodate unique 
circumstances. 
 
If the victim does not submit a response, the SJA documents on the memorandum the 
victim’s refusal to do so.  The completed notification memorandum with the victim’s 
preference must be maintained in the military justice case file. 
 
If the victim’s preference is for civilian prosecution, the SJA must notify the applicable 
prosecutorial agency or agencies.  A standardized memorandum is included in AFI 51-
201.  The SJA must also notify the victim of the civilian agency’s response.  A 
standardized memorandum is included in AFI 51-201. 
 
In addition to requiring the victim notification and views on jurisdiction memoranda be 
maintained in the case file, AF/JA also added a tab to the Air Force’s Automated Military 
Justice Administration and Management System (AMJAMS) to track this information.  
Base legal office personnel are responsible for entering whether the victim was advised of 
his or her rights to submit jurisdiction preferences, what those preferences are, and the 
date the victim’s preferences were made known.  This permits the General Court-Martial 
Convening Authority’s SJA and AFLOA/JAJM to quickly access this information. 
 
The case paralegal documents the applicability of and compliance with these 
requirements in all General Courts-Martial (GCMs) on the GCM Checklist mandated by 
AFI 51-201 and provided by AFLOA/JAJM. 
 
Compliance with these notification, tracking, and documentation requirements is inspected 
through The Judge Advocate General’s Article 6, UCMJ Inspection of wing legal offices.  
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Although the victim’s views on jurisdiction are not binding, the SPCMCA must consider the 
victim’s views prior to taking action. 
 

4.4 Catch a Serial Offender (CATCH) Program:  Describe your efforts to implement 
the CATCH Program, to include the plan of action and milestones for force 
education and response personnel training.  (SecDef Memorandum, Actions to 
Address and Prevent Sexual Assault in the Military, (May 1, 2019) p. 2) 

The Air Force championed CATCH training and awareness advance of the June 2019 
program implementation in order to ensure a seamless roll-out and immediate use by 
victims.  Beginning in August 2018, the Air Force included instruction on CATCH in the 
SAPR program’s refresher training.  Moreover, in October 2018, the Air Force published 
Air Force Guidance Memorandum to AFI 90-6001, Sexual Assault Prevention and 
Response (SAPR) Program, which formally included CATCH in program policy.  AFI 90-
6001, which is scheduled for publication in early 2020, cements CATCH in Air Force 
policy.  Training efforts continued across the field for SAPR personnel, Judge Advocates, 
and AFOSI until implementation.  Each respective agency integrated CATCH into their 
formal training course curricula for introduction at their prescribed update periods, 
occurring throughout 2019 and early 2020.  Additionally, the Air Force conducted CATCH 
site tests from March 2019 until June 2019 to provide program testing and evaluation prior 
to enterprise-wide implementation.  In order to educate the entire force, the Air Force 
pushed the DoD’s Public Affairs Guidance on CATCH with supporting fact sheets and 
frequently asked questions to SAPR personnel in August 2019 and is including CATCH in 
the 2020 SAPR Talking Points, which leaders must deliver to their units.  This training 
must be completed enterprise-wide by December 2020.  Mirroring this effort, Air Force 
Public Affairs committed to a social media campaign to socialize CATCH on various 
platforms since CATCH’s implementation through at least December 2020.  
  

4.5  Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Accountability goal.   

As discussed in 4.1 above, a draft Operating Instruction outlining initiatives to formalize 
accountability efforts is pending TJAG approval.  Once implemented, publication and 
training efforts will follow ensuring that all investigators and base-level judge 
advocates/paralegals are fully ready to maximize CTC knowledge and experience to fully 
integrate those resources in leveraging the highest level of SVIP capabilities.  This 
integration and training plan is anticipated to be fully implemented by 1 January 2020. 
 

5.  Goal 5—Assessment:  “effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 

5.1 Strategic Summary:  Summarize your efforts for achieving the Assessment goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include any 
new training your Military Service has implemented for SARCs and SAPR VAs 
during the past year and how you measure the training’s effectiveness.  There is no 
need to repeat prior Annual Report submissions if these processes have remained 
largely the same as in previous years.  (DoD Sexual Assault Prevention and 
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Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, p. 
10) 

Basic Military Training Tablet Training 
In 2019, the Air Force fielded an innovative pilot study to determine the feasibility and 
acceptability of tailored training at Basic Military Training (BMT).  This approach integrates 
tablet-based content into standard classroom training and the tablets are loaded with an 
interactive multi-media program that provides the trainee tailored sexual assault 
prevention training based upon their responses to an anonymous screening measure.  
The training includes classroom activities, which serves to provide common learning 
points to the trainees and covers required SAPR training.  The tailored training has 
potential to reduce sexual assaults and better prepare service members by aiding 
recovery and enhancing prevention skills, ultimately leading to enhanced squadron 
readiness.  
 
DSAID Efforts 
The Air Force is committed to ensuring Defense Sexual Assault Incident Database data 
quality, reliability and validity.  To achieve these objectives, the Air Force leverages Major 
Command leadership in monthly quality control meetings utilizing the Department of 
Defense Quality Assurance Tool.  Further, Headquarters Air Force staff work directly with 
other stakeholders such as the AFOSI, JA, and installation SARCs as necessary to 
ensure records are correct and complete.  The Air Force also provides training 
opportunities to build user proficiency through DSAID webinars for new SARCs upon 
completion of the SARC initial training course.  The annual refresher training for Major 
Command SARCs also offered DSAID training focused on frequently asked questions, 
trends in data entry errors and pertinent upgrades to the system.  Lastly, the Air Force 
shares DSAID error trends and pertinent information as part of the monthly Major 
Command teleconference to ensure transparency and a reduction in errors. 
 

5.2 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Assessment goal. 

Continual improvement and enhancement are critical to providing innovative prevention 
and response capabilities across the Air Force.  For 2020, the Air Force intends to 
streamline the reporting process and data collection methodology.  Streamlining the 
process will be accomplished by communicating errors, recognizing performance gaps, 
and improving training and tools to reduce future errors.  Specifically, the Air Force plans 
to emphasize the importance of reporting accuracy and oversight by including Major 
Command leadership in the distribution of monthly DSAID reports.  The goal is for 
command emphasis to further drive a reduction in errors, which will enhance accurate 
reporting and accountability of victim service.  Additionally, performance gaps will be 
measured through error rates to ensure top-priority issues are highlighted and addressed 
in training sessions.  This will ensure the entire field is knowledgeable on common errors 
and questions and properly equipped to resolve them.  Finally, AF/A1Z will track training 
to validate compliance and competency. 
 

6.  Core Functions: Communication and Policy:  Provide a brief summary for new 
efforts taken in FY 2019 on the following: 
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6.1 General/Flag Officer Discussion on Career Impacts Due to Retaliation:  How is 
your Military Service ensuring that sexual assault victims, uniformed witnesses, 
bystanders, and first responders involved in a sexual assault report are provided 
information on their right to discuss the career impacts with a General/Flag Officer 
if they believe those impacts were due to their report of retaliation or the assistance 
they provided to the retaliation reporter.  (DoD Retaliation Prevention and Response 
Implementation Plan (January 2017), p. 13-14) 

The Air Force’s annual sexual assault training curriculum emphasizes retaliation, 
prevention strategies, and how to respond to and manage retaliation effectively.  The 
training addresses the Department of Defense’s core competencies and learning 
objectives regarding retaliation and seeks to empower all Airmen so that they fully 
understand their roles and protections as a victim, witness, or bystander who feels they 
have been subject to retaliation.  Specifically, the training highlights that these individuals 
have the right to discuss career impacts with a General or Flag Officer if they believe the 
impacts were due to their report of retaliation or the assistance they provided to the 
retaliation reporter. 
 

6.2 Retaliation Educational Materials:  What educational materials have been 
developed for retaliation reporters to familiarize them with retaliation processes and 
procedures?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), Task Number 3.4, p. 19) 

The Air Force Integrated Resilience Directorate incorporated a Retaliation and The 
Inspector General module into the foundational course for all SARCs and SAPR Victim 
Advocates, as well as a Retaliation module for our Volunteer Victim Advocate Training.  
These modules provide education on the standard definition of retaliation to include 
reprisal, ostracism and maltreatment.  The training contains methods of creating a strong 
and supportive system of response and accountability to ensure SAPR personnel 
understand the various ways to report incidents of retaliation and obtain supportive 
services for all retaliation reporters.  The SARC and SAPR VA training highlights the 
benefits of creating a culture intolerant of retaliatory behavior and discusses the 
mechanism to hold leaders appropriately accountable.  Air Force Integrated Resilience is 
developing additional educational materials for SARCs and other response personnel to 
address the specific needs of witnesses, bystanders and first responders who are 
experiencing retaliation due to their involvement in a sexual assault report.    
 
7.  National Defense Authorization Act (NDAA) Requirements: 
 
Provide your Military Service’s status on the NDAA sections listed below.  There are 
unique requirements embedded within each NDAA section’s language, so referring to 
the entire section is necessary.   
 
After reviewing the designated NDAA section:   
     - If the requirement(s) has/have been implemented, provide the completion date and a 
short narrative (150 words or less) describing the action taken.  For example: 
“Completed January 15, 2019.  Requirement added to AR 600-20, Army Command 
Policy.”  
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     - If the requirement(s) has/have not been implemented, provide the projected 
completion date and a short narrative (150 words or less) on the status.  For example:  
“Projected completion date is October 2019.  Addition of the policy to AR 600-20, Army 
Command Policy, is currently pending legal review.” 

7.1 FY 2019 SEC. 545.  Development of Resource Guides Regarding Sexual Assault for 
the Military Service Academies  

Legal Guide completion: 2017 
Cadet Guide ECD: January 2020 
 
The United States Air Force Academy (USAFA) accomplished this goal in two parts.  First, 
prior to this section of the fiscal year 2019 NDAA, USAFA published a SAPR guide with 
guidance on sexual assault, which detailed various roles and responsibilities for helping 
agencies and stakeholders.  USAFA/JA implemented this guide in 2017.  Additionally, USAFA 
is currently creating a SAPR Resource Guide for cadets, which will discuss the following in 
plain language: policies, reporting options and processes, legal processes, definitions, and 
local/national resources.  This guide is projected for publication in January 2020. 
 

7.2 FY 2018, SEC. 520.  Consideration of Additional Medical Evidence by 
Boards for the Correction of Military Records and Liberal Consideration of Evidence 
Relating to Post-Traumatic Stress Disorder or Traumatic Brain Injury   

Completed: August 2017.  The Discharge Review Board (DRB) and Air Force Board of 
Correction to Military Records (AFBCMR) are in compliance with this section of the NDAA.  All 
applications are screened to determine if applicants were diagnosed with a mental health 
disorder, if they claim to have or had a mental health disorder, or if they indicate that they were 
a victim of sexual assault or harassment.  In these cases, liberal consideration is applied 
through the consideration of all evidence provided by the applicant and/or counsel and an 
advisory opinion from a clinical psychologist or psychiatrist or through their presence as a 
voting member of the DRB. 
 

7.3 FY 2018, SEC. 521. Public Availability of Information Related to Disposition of Claims 
Regarding Discharge or Release of Members of the Armed Forces When the 
Claims Involve Sexual Assault 

Completed: September 2017.  OUSD P&R collects data from each of the Service Boards, 
compiles the data in tables, and submits the statistic reports for posting on the DoD Boards 
Reading Room website (https://boards.law.af.mil) under the heading "Board Statistics" toward 
the bottom of the screen.  Statistics from CY2017 3rd Quarter (when this new requirement was 
levied by NDAA17) to the present are posted there.  AFBCMR provides OUSD P&R the 
required quarterly statistics 45 days following the end of the reporting quarter.   
 

7.4 FY 2018, SEC. 522.  Confidential Review of Characterization of Terms of Discharge of 
Members Who Are Victims of Sex Related Offenses    

Completed: September 2019.  The Air Force applies the same protections to all cases referred 
to the DRB.  Each case is only shared with those individuals who have a need to know.  This is 
limited to the individual support personnel tasked with entering, updating, and answering the 
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cases and those board members appointed to or required by law to be present on the board 
itself.   
 
The AFBCMR established a Sexual Assault/Harassment (SA/SH) Cell consisting of three staff 
members who handle all SA/SH cases.  This cell ensures only those individuals who have a 
need to know will access the case files.  This cell also makes direct contact with each eligible 
applicant (email and/or phone call) walking them through the entire process and providing them 
with a POC they can contact if they have any questions or concerns.  Additionally, this cell 
ensures the applicant’s consent to release is received prior to posting the redacted version of 
the ultimate decision in the Reading Room.  

7.5 FY 2018, SEC. 523.  Training Requirements for Members of Boards for the Correction 
of Military Records and Personnel Who Investigate Claims of Retaliation 

Completed: May 2018.  On 15 Mar 18, OUSD P&R sent out a memorandum addressing 
Uniform Training Curricula for Members of the Boards for the Correction of Military/Naval 
Records.  The AFBCMR complied with OUSD P&R requirement by submitting an approved 
Training Report on 3 May 2018.  AFBCMR provides the required training to all Board members 
IAW the approved Training Plan. 
 

7.6 FY 2017, SEC. 533.  Availability of Certain Correction of Military Records and 
Discharge Review Board Information Through the Internet  

Completed: September 2017.  The Air Force provides OUSD P&R the required quarterly 
statistics 45 days following the end of the reporting quarter.  OUSD P&R compiles the data 
from all services and posts the statistics to the Reading Room.   
 

7.7 FY 2017 SEC. 542.  Effective Prosecution and Defense in Courts-Martial and Pilot 
Programs on Professional Military Justice Development for Judge Advocates  

Completed October 2017.  Military justice experience designators, known as “Military Justice 
Experience Tracker” (MJET) levels, signify counsel skill and experience and are centrally 
managed by The Judge Advocate General’s (TJAG) Professional Development Directorate 
(AF/JAX). 
 
Deliberate development is ongoing.  TJAG is personally involved in assigning every Air Force 
judge advocate through a rigorous process centrally managed by JAX.  The assignment 
process and decisions by TJAG take into account multiple data points, including but not limited 
to: duty history, legal competencies, assignment preference information, feedback from 
supervisors, promotion timing, professional and personal goals, and family needs. 
 
Each assignment is treated as a deliberate step in the member’s professional development.  
Defense counsel are assigned only after reaching MJET level 1 and with the recommendations 
of their Staff Judge Advocate, Trial Defense Division, and JAX.  Circuit trial counsel are 
assigned only after obtaining considerable experience (over MJET level 2) and upon being 
recommended. 
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7.8 FY 2017, SEC. 547.  Notification to Complainants of Resolution of Investigations into 
Retaliation  

Completed: December 2018.  The Air Force provides multiple avenues for reporting and 
investigating retaliation.  Typically, the complaint is either investigated by the Inspector General 
or through the command by a Command Directed Investigation (CDI).  When the Inspector 
General reviews and investigates a complaint, Air Force policy mandates that the complainant 
receive notification of the complaint resolution (to include if the case is dismissed due to 
insufficient evidence).  Air Force policy does not currently mandate that commanders 
investigate complaints of retaliation, nor does it require notification of the resolution of a CDI.  
However, Air Force policy empowers commanders with the authority to investigate incidents 
under their jurisdiction.  In order to assist commanders with the CDI process, the Air Force 
Inspector General Complaints Resolution Directorate provides Commanders with a CDI 
Investigation Guide, which outlines bases for cases and case closure procedures.  Part of 
these case closure procedures include a sample case closure letter to notify a complainant of 
case resolution.  
 

7.9 FY 2015, SEC. 508.  Required Consideration of Certain Elements of Command 
Climate in Performance Appraisals of Commanding Officers   

Completed: September 2014.  Air Force policy requires evaluators to document substantiated 
sex-offenses (whether convicted via court-martial or administered via non-judicial or 
administrative punishment) in an Airman’s permanent record via the Airman’s performance 
report.  The performance report then becomes a referral, which becomes a part of the Airman’s 
permanent record.  Additionally, evaluators rate commanding officers on the same 
performance report criteria as all officers, which includes setting a healthy organizational 
climate.  If the commanding officer is found to not set a healthy command climate, his or her 
performance report becomes a referral report. 
 

7.10 FY 2014, SEC. 1721.  Tracking of Compliance of Commanding Officers in 
Conducting Organizational Climate Assessments for Purposes of Preventing and 
Responding to Sexual Assaults  

Completed: October 2014.  In accordance with the National Defense Authorization Act, A1Q 
oversees the implementation of the Defense Equal Opportunity Climate Survey (DEOCS).  
Commanders at all levels are held responsible and accountable for their climate and as such, 
must ensure a climate assessment is conducted within 120 days after assumption of command 
and every 12 months after the completion of their previous assessment for units of 50 or more 
personnel.   
 
Quarterly DEOCS tracking data is sent to respective Strategic Advisors using DEOCS reporting 
spreadsheet.  Strategic Advisors collect and consolidate the data for their respective 
commands and forward the DEOCS reporting spreadsheets to the Air Force Personnel Center 
Equal Opportunity Office (AFPC/EO).  AFPC/EO collects and consolidates the data from each 
MAJCOM and forwards to AF/A1Q and other HHQ agencies. 
 

8.  Analytics Discussion 
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8.1  Military Services & NGB*:  Provide an analytic discussion (1,500 words or less) of 
your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template are 
information on Unrestricted Reports; Restricted Reports; service referrals for victims 
alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, oversight, 
and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) over 
time (since FY 2008) (Metric #11) 
- The number of sexual assault investigations completed by the MCIO in the FY and the 
corresponding mean and median investigation length.  Case open date can be in any 
year, but the close date must be by the end of the FY (Non-Metric #6) 
- The number of subjects with victims who declined to participate in the military justice 
process (Metric #7) 
- Command action for military subjects under DoD legal authority (to be captured using 
the most serious crime investigated, comparing penetration to contact crimes) (Non-
Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious crime 
charged, comparing penetration to contact crimes) (Non-Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., medical/mental 
health, command, criminal investigation/security services, legal, civilian, or VA 
authorities, etc.) 
- Any other information relating to sexual assault case data  

8.1 Analytic Discussion Background 
 
Sexual Assault Definition: The Department of Defense and Air Force SAPR programs utilize 
the term “sexual assault” to refer to the range of crimes in military law that constitutes contact 
sexual offenses between adults.  These crimes include specific offenses of rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, forcible sodomy (forced oral or 
anal sex), or any attempts to commit these offenses, as defined in Articles 80, 120, and 125 of 
the Uniform Code of Military Justice. 
 
Sexual Assault Reporting Options: Under the Department of Defense’s Sexual Assault 
Prevention and Response Policy, Service members and their adult military dependents have 
two reporting options – restricted and unrestricted reporting.  
 
Filing a Restricted Report provides sexual assault victims with access to medical care, mental 
health care, advocacy services, and legal advice without initiating a criminal investigation or 
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notifying their commander.  In order to file a Restricted Report, victims must report the crime 
directly to the SARC, SAPR Victim Advocate, or healthcare personnel.  
 
Filing an Unrestricted Report, provides the same access to care and services as an individual 
filing a Restricted Report.  Per Department of Defense policy, the Air Force refers Unrestricted 
Reports for investigation with a Military Criminal Investigative Organization and notifies the 
command of the report.  
 
Victims who initially make a Restricted Report may convert it to an Unrestricted Report.  Once 
a victim has filed an Unrestricted Report or chosen to convert their previously filed Restricted 
Report to an Unrestricted Report, it is not possible to convert it to a Restricted Report. 
 
The Defense Sexual Assault Incident Database: Since fiscal year 2014, the Defense Sexual 
Assault Incident Database has been the Department of Defense’s authoritative, centralized 
case-level database used to collect and maintain information on sexual assaults involving 
members of the Armed Forces.  The Department of Defense Sexual Assault Prevention and 
Response Office operates the Defense Sexual Assault Incident Database and works 
collaboratively with the Services to implement and sustain the system.  The Defense Sexual 
Assault Incident Database meets requirements set forth in the fiscal year 2009 National 
Defense Authorization Act.  The Air Force uses it to conduct oversight, inform Department and 
Service-level SAPR program planning and analysis, and meet Congressional reporting 
requirements.  
 
SARCs use the database to provide comprehensive and standardized victim case 
management.  SARCs are required to enter victim demographic, safety concerns, referrals and 
incident data for each report of sexual assault into the Defense Sexual Assault Incident 
Database.  Additionally, for Unrestricted Reports of sexual assault, the database interfaces with 
Military Criminal Investigative Organization information systems, which “push” additional 
subject demographic and offense-specific information into the Defense Sexual Assault Incident 
Database.  Military Criminal Investigative Organization information systems remain the system 
of record for all Unrestricted Reports they investigate.  Service appointed legal officers also 
enter subject case disposition information into the Defense Sexual Assault Incident Database 
and validate entries. 
 
Scope: This report contains data about sexual assault crimes that involve at least one Service 
member (either as the victim or as one or more of the subjects) reported to the Air Force. 
Sexual assault reporting data between spouses or intimate partners fall under the purview of 
the Air Force Family Advocacy Program and is not included in this report.  Data regarding 
sexual harassment falls under the purview of the Air Force Equal Opportunity Program and is 
not included in this report.  
 
Unrestricted and Restricted Report data captures sexual assault reports made by Service 
members and adult military dependents.  The data also includes sexual assaults committed by 
Service members on victims outside the Armed Forces.  Information describing these victims 
and subjects is also in the following statistics. 
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Sexual assault data continually changes due to case progress. The data contained in this 
report is a snapshot, reflecting the status of sexual assault reports, investigations, and subject 
dispositions in the Defense Sexual Assault Incident Database on September 30, 2019 (the last 
day of fiscal year 2019).  
 
8.1.1. Sexual Assault Reporting in the Air Force 
 
The Air Force has received a record of 1,683 reports of sexual assault involving Service 
members as either victims or subjects in fiscal year 2019.  As depicted in Chart 8.1.1., this is 
the largest number of sexual assault reports received by the Air Force in the history of its 
SAPR program, at least 9% higher than in any previous fiscal year.  The percentage of reports 
that remained restricted at the end of fiscal year 2019 is 31%, similar to the end of fiscal year 
2018. 
 

 
Chart 8.1.1. – Annual Reports of Sexual Assault 
 
The Air Force believes that the sustained high levels of reporting between fiscal years 2014 to 
2019 indicates that victims feel increasingly more comfortable coming forward to report these 
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crimes, receive care, and allow investigations to take place so that commanders and the 
military justice system can hold subjects appropriately accountable.  

 
The 1,683 reports of sexual assault received by the Air Force in fiscal year 2019 represents a 
9% increase from the 1,544 reports made in fiscal year 2018.  The increase in reporting is 
higher than the increase in the active duty Air Force population which increased by 2%, from 
approximately 321,000 at the end of fiscal year 2018 to 328,000 at the end of fiscal year 2019.  
 
For comparison, the Air Force received a total of 1,544 reports of sexual assault involving 
Service members as either victims or subjects in fiscal year 2018, which represented a 4% 
increase from the 1,480 reports made in fiscal year 2017.  The total active duty Air Force 
population increased 1% during fiscal year 2018, from approximately 318,000 at the end of 
fiscal year 2016 to 321,000 at the end of fiscal year 2017.  
 
It is important to note that people do not always report sexual assaults in the same fiscal year 
as they happen, although the majority do.  Of the 1,683 sexual assault reports received by the 
Air Force in fiscal year 2019, 953 (57%) reported incidents that occurred in fiscal year 2019, 
579 reports (34%) were incidents that occurred in prior fiscal years, the remaining 151 reports 
(9%) were for incidents that occurred on an unknown date. 
 
For comparison, of the 1,544 sexual assault reports received by the Air Force in fiscal year 
2018, 923 (60%) were for incidents that occurred in fiscal year 2018, 477 (31%) were for 
incidents that occurred in prior fiscal year, and the remaining 144 (9%) were for incidents that 
occurred on an unknown date. 
 
Types of Sexual Assault Reports: Department of Defense policy allows eligible victims to 
make either a restricted or an unrestricted sexual assault report.  A victim who initially makes a 
Restricted Report has the option of later converting the Restricted Report to an Unrestricted 
Report (policy prevents converting an Unrestricted Report to a Restricted Report).  Of the 
1,683 reports of sexual assault involving Service members as either victims or subjects, the Air 
Force received in fiscal year 2019: 

• 172 (10%) were Restricted Reports initially reported in fiscal year 2019 that were 
converted to Unrestricted Reports in fiscal year 2019 

• 38 (2%) were Restricted Reports initially reported prior to fiscal year 2019 that were 
converted to Unrestricted Reports in fiscal year 2019 

• 522 (31%) were Restricted Reports initially reported in fiscal year 2019 that remained 
restricted at the end of fiscal year 2019. 

 
8.1.1.1. Sexual Assault Prevalence in the Air Force 
 
It is important to draw a distinction between the number of sexual assaults that occur (i.e., 
sexual assault prevalence) and the number of sexual assaults that are reported to authorities 
(i.e., sexual assault reporting) in a given timeframe.  Since people, in both civilian and military 
populations, do not report most sexual assaults that occur to authorities, sexual assault 
prevalence will typically exceed sexual assault reporting.  
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Sexual assault is a highly underreported crime which means the number of reported sexual 
assaults in a given timeframe may not accurately indicate the number of sexual assaults that 
occurred in that timeframe.  To estimate the number of sexual assaults that occur in the active 
duty Department of Defense population, the Department of Defense administers an 
anonymous, confidential survey to active duty Department of Defense members biannually.  
The four most recent Department of Defense sexual assault active duty prevalence surveys 
were the 2018 and 2016 Workplace and Gender Relations Survey of Active Duty Members, the 
2014 RAND Military Workplace Study, and the 2012 Workplace and Gender Relations Survey 
of Active Duty Members.  
 
Chart 8.1.1.1. shows the estimated past-year sexual assault prevalence estimates (red dots) 
with 95% confidence intervals (black lines) for active duty Airmen from the past four 
Department of Defense prevalence surveys.  According to these surveys, an estimated 3,200 
active duty Airmen experienced a past-year sexual assault in 2012, decreasing to about 2,300 
in 2016, and increasing to 3,900 in 2018.1 

 
Chart 8.1.1.1. Past Year Sexual Assault Prevalence Estimates for Active Duty Airmen 

                                                            
1 The 2012 Workplace and Gender Relations Survey of Active Duty Members used a slightly different measure 
than did the 2014 RAND Military Workplace Study and the 2016 and 2018 Workplace and Gender Relations 
Survey of Active Duty Members. The 2012 survey measured unwanted sexual contact, while the 2014, 2016, and 
2018 surveys measured sexual assault. Also, the 2012 Workplace and Gender Relations Survey of Active Duty 
Members used a much smaller sample size than did the 2014, 2016, or 2018 surveys, which is reflected in the 
relatively large width of the 2012 survey confidence interval compared to the widths of the other survey 
confidence intervals. 
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8.1.1.2. Sexual Assault Reporting Compared to Sexual Assault Prevalence 
 
The Air Force SAPR program has stated a two-pronged goal of reducing sexual assault 
prevalence while increasing sexual assault reporting.  According to the most recent biannual 
sexual assault prevalence study (the 2018 Workplace and Gender Relations Survey of Active 
Duty Members), an estimated 3,920 active duty Airmen were sexually assaulted in fiscal year 
2018.  While sexual assault reporting increased between fiscal years 2016 and 2018 by 14% 
the estimated prevalence of sexual assault increased by almost 70% over the same time. 
 
Chart 8.1.1.2. illustrates this trend of relatively flat estimated prevalence between fiscal year 
2014 and 2016 and increased estimated prevalence in fiscal year 2018 with increased 
reporting between fiscal year 2016 and 2019 by comparing the estimated number of sexually 
assaulted active duty Airmen in the past year to the number of sexual assaults reported by 
active duty Airmen in each fiscal year.  However, because the Air Force accepts sexual assault 
reports from a much wider population than the population to which the prevalence estimates 
pertain, not all sexual assault reports are directly comparable to the sexual assault prevalence 
estimates.2  

                                                            
2 The sexual assault prevalence studies estimate the number of active duty Airmen who experienced a 

sexual assault in the past 12 months while in military service. The Air Force accepts sexual assault 
reports from active duty members of other services, certain non-active duty personnel, and imposes no 
limit on how long ago the sexual assault occurred or whether or not the victim was in the military at the 
time of the assault. Therefore, the graphic shows the number of reports that were by victims who were 
Service members at the time of the report.  



25 
 

 
Chart 8.1.1.2. – Active Duty Prevalence vs. Reporting of Sexual Assault 

 
In fiscal year 2018, the Air Force received a number of reports equal to approximately 32% of 
the number of estimated sexual assaults indicated by prevalence studies.  This is a decrease 
from fiscal year 2016 when the number of received reports was equal to approximately 45% of 
the number indicated by prevalence studies.  The Air Force expects to reduce the “gap” 
between the survey-estimated number of sexually assaulted Airmen and the number of Airmen 
who choose to report in two ways, over time:  

 Sexual assault prevention initiatives will reduce past-year prevalence of sexual assault; 
and  

 Initiatives that encourage victims to report and improve the military justice system will 
increase the number of victims who choose to report.  

Although fiscal year 2018 saw the second highest reporting number in the history of the Air 
Force SAPR program, about two-thirds of estimated past-year sexual assaults of active duty 
Airmen remain unreported.  The Air Force continues to strive to narrow the gap between 
prevalence and reporting in order to reduce the underreporting of sexual assault in the military 
community. 
 
8.1.2. Unrestricted Reporting 
 
8.1.2.1. Analysis of Victims in Unrestricted Reports with Completed Investigations 
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This section provides data about victims in completed investigations of Unrestricted Reports of 
sexual assault.  In this section, the term “fiscal year” refers to the fiscal year in which the 
investigation associated with a report concluded, not the fiscal year of the report of the sexual 
assault.  For example, Unrestricted Reports under the fiscal year 2019 column are not 
necessarily sexual assaults reported in fiscal year 2019.  Rather, they are sexual assault 
reports whose associated investigations concluded in fiscal year 2019.  The dates of these 
reports were in fiscal year 2019 or in any prior fiscal year. 
 
Type of Offense Investigated: Table 8.1.2.1.1. breaks out the Unrestricted Report 
investigations completed each fiscal year by type of offense investigated. Military Criminal 
Investigative Organizations categorize Unrestricted Reports by the most serious offense 
alleged in the report, which may not ultimately be the same offense for which evidence 
supports a misconduct charge, if any. 

 

 
Table 8.1.2.1.1. – Type of Sexual Assault Offense for Unrestricted Reports 

 
The type of offense investigated in completed investigations has been relatively stable since 
fiscal year 2015.  Penetrating offenses, which include rape, aggravated sexual assault, sexual 
assault, and forcible sodomy, account for about half of all completed investigations.  Contact 
offenses, which include aggravated sexual contact, abusive sexual contact, wrongful sexual 
contact, and indecent assault account for 41% of all completed investigations in fiscal year 
2019.  Attempts to commit offenses and unknown offense type account for the remainder, 
approximately 2% of all completed investigations. 
 
Demographic Analysis of Victims in Completed Investigations 
Table 8.1.2.1.2. below provides a demographic analysis of victims in investigations completed 
each fiscal year by gender, age at the time of the incident, military affiliation, duty status, and 
grade. 

 
Gender: Women consistently represent the majority (84%) of sexual assault victims in 
completed investigations each fiscal year (2015-2019), while comprising only 20% of the Total 
Air Force population during the same period.  Male victims in completed investigations 
averaged 15%, between fiscal year 2015 and fiscal year 2019 while comprising 80% of the 
Total Air Force population during the same period. 
 
Age at Time of Incident: Victims in the 16-19 age group in completed investigations are over-
represented compared to their representation in the Total Air Force population.  The percent of 
victims in the 16-19 age group averaged 20% between fiscal year 2015 and fiscal year 2019.  

FY of Investigation Completion

Num % Num % Num % Num % Num %

Total Victims 795 - 766 - 874 - 865 - 1017 -

Type of Offense Investigated

Penetrating Offenses 404 50.8% 400 52.2% 439 50.2% 448 51.8% 555 54.6%

Contact Offenses 346 43.5% 309 40.3% 392 44.9% 380 43.9% 413 40.6%

Attempts to Commit Offenses 20 2.5% 36 4.7% 22 2.5% 23 2.7% 21 2.1%

Offense Code Data Not Available 25 3.1% 21 2.7% 21 2.4% 14 1.6% 28 2.8%

FY16FY15 FY17

Type of Offense Investigated in Unrestricted Reports with Completed Investigations
FY19FY18
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In fiscal year 2019, this age group accounts for 22% of victims with investigations completed, 
while comprising of 5% of the Total Air Force population.  

 
Victims in the 20-24 age group are also over-represented compared with the Total Air Force 
population.  Between fiscal year 2015 and fiscal year 2019 the 20-24 age group averaged 40% 
of victims with investigations completed.  In fiscal year 2019, this age group accounts for 42% 
of victims with investigations, while comprising 28% of the Total Air Force population. 
 
Victims in each of the older age groups are under-represented compared to their respective 
cohorts in the fiscal year 2019 active duty Air Force population.  In fiscal year 2019 the 25-34 
age group represented 20% of victims and 43% of the Total Air Force.  In fiscal year 2019 the 
35-49 age group represented 4% of the victims and 22% of the Total Air Force.  In fiscal year 
2019 the 50+ age group represented less than 1% of the victims and 1% of the Total Air Force. 

 
Grade: Junior enlisted Airmen (E1-E4) are over-represented as victims in completed 
investigations between fiscal years 2015 and 2019 averaging 75% of the completed 
investigations.  In fiscal year 2019, E1-E4 Airmen accounted for 76% of victims in completed 
investigations while comprising 39% of the active duty Air Force population.  Senior enlisted 
Airmen (E5-E9) and officers each account for a smaller share of the victims in completed 
investigations (17% and 5%, respectively in fiscal year 2019).  

 
Table 8.1.2.1.2. – Victim Demographics for Unrestricted Reports 
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Military Protective Orders: Table 8.1.2.1.3. provides a summary of military protective orders. 
There were 93 military protective orders issued in fiscal year 2019, of which 2 were violated.  
 

 
Table 8.1.2.1.3. – Military Protective Orders 
 
Expedited Transfers: Table 8.1.2.1.4. provides a summary of expedited transfer requests by 
Service member victims.  The number of expedited transfer requests in fiscal year 2019 was 
224, of which 7 were denied.  Expedited transfers were denied due to the victim pending 
Uniform Code of Military Justice actions, victim pending separation, the alleged offender no 
longer being assigned to the base, or the Commander determined that the report was not 
credible.  The number of requests increased from all previous years. 
 

 
Table 8.1.2.1.4. – Expedited Transfers for Unrestricted Reports 
 
Victim Participation in the Military Justice Process: Table 8.1.2.1.5. provides a summary of 
victim participation in the military justice process. The number and percentage of cases in 
which the victim declined to participate in the military justice process decreased from 39 (11%) 
in fiscal year 2018 to 26 (5%) in fiscal year 2019.  
 

 
Table 8.1.2.1.5. – Victim Participation in the Military Justice Process 
 
8.1.2.2. Analysis of Subjects in Unrestricted Reports with Completed Investigations 
 
This section analyzes demographic data about subjects in completed investigations of 
Unrestricted Reports of sexual assault.  In this section, the term “fiscal year” refers to the fiscal 
year in which the investigation associated with a sexual assault report concluded.  For 
example, Unrestricted Reports under the fiscal year 2019 column are not necessarily reports 
filed in fiscal year 2019.  Rather, they are sexual assault reports whose associated 
investigations concluded in fiscal year 2019.  These reports include those filed in fiscal year 
2019 or in any preceding fiscal year.  Additionally, while each Unrestricted Report of sexual 
assault has a single victim, a report may have more than one subject.  For these reasons, the 

FY Military Protective Order Issued

Num % Num % Num % Num % Num %

Military Protective Orders Issued 85 - 82 - 105 - 104 - 93 -

Military Protective Orders Violated 1 1.2% 1 1.2% 2 1.9% 3 2.9% 2 2.2%

FY16FY15 FY17

Military Protective Orders
FY19FY18

FY Expedited Transfer Requested

Num % Num % Num % Num % Num %

Expedited Transfer Requests by Service 

Member Victims 112 - 87 - 148 - 178 - 224 -

Expedited Transfer Requests Approved 109 97.3% 86 98.9% 145 98.0% 170 95.5% 217 96.9%

Expedited Transfer Requests Denied 3 2.7% 1 1.1% 3 2.0% 8 4.5% 7 3.1%

FY16FY15 FY17

Expedited Transfers
FY19FY18

FY of Investigation Completion

Num % Num % Num % Num % Num %

Sexual Assault Investigation Subjects 

that can be Considered for Possible 

Action by DoD Commanders

517 - 403 - 495 - 344 - 524 -

Number of Subject Cases with Victims 

Declining to Participate in the Military 

Justice Action

74 14.3% 59 14.6% 144 29.1% 39 11.3% 26 5.0%

FY16FY15 FY17 FY19

Victim Participation in Military Justice Process (Unrestricted Reports)
FY18
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number of subjects shown in a given fiscal year will not necessarily match the number of 
Unrestricted Reports with completed investigations during that fiscal year. 
 
Demographic Analysis of Subjects in Completed Investigations: 
 
Table 8.1.2.2.1. provides a demographic analysis of subjects in investigations completed each 
fiscal year by gender, age at the time of the incident, military affiliation, duty status, and grade. 
 
Gender: The majority of subjects in completed investigations are male.  The percentage of 
subjects in completed investigations that are male has remained relatively stable over the last 
five fiscal years at about 85%.  Men comprised about 80% of the active duty Air Force 
population during this time.  
 
Compared to their share of the active duty population, women are under-represented as 
subjects in completed investigations.  In fiscal year 2019, women represented 6% of subjects in 
completed investigations and 21% of the active duty Air Force population.  
 
Age: On average between fiscal year 2015 and fiscal year 2019, the top three age groups of 
subjects in completed investigations are age groups 20-24 at 38%, 25-34 at 29%, and 35-49 at 
10%.  In fiscal year 2019, the top three age group of subjects in completed investigations are 
similar to the five-year average. 
 
Grade: On average between fiscal year 2015 and fiscal year 2019, grade groups of subjects in 
completed investigations are E-1 to E-4 at 61%, E-5 to E-9 at 30%, O-1 to O-3 at 5% and O-4 
to O-10 at 3%.  In fiscal year 2019, E-1 to E-4 remained the rank group with the highest 
percentage of subjects in completed investigation at 64%. 
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Table 8.1.2.2.1. – Subject Demographics for Unrestricted Reports 

 
8.1.2.3. Investigative and Military Justice Process Discussion 
 
Subject Dispositions: Once the investigation of an Unrestricted Report is complete, Congress 
requires the Military Services to provide the outcome of the allegations against each subject 
named in an investigation – subject dispositions.  Table 8.1.2.3.1. analyzes subject dispositions 
reported in fiscal year 2019.  Of the 509 subjects with dispositions reported in fiscal year 2019, 
411 had consideration for command action and the remaining 98 did not because the subject 
was outside the Department of Defense’s legal authority or a civilian or foreign authority 
exercised jurisdiction over the subject.  Of the 411 subjects having consideration for command 
action, completion of command action occurred for 397 in fiscal year 2019.  Of the 397 subjects 
with command actions completed in fiscal year 2019, for 271 (66%) the Air Force substantiated 
either a sexual assault charge or other misconduct, for 140 (34%) the circumstances precluded 
command action, and for 0 command or legal review found the allegation unfounded. 
 

FY of Investigation Completion

Num % Num % Num % Num % Num %

Total Subjects 750 - 696 - 813 - 843 - 952 -

Gender

Male 642 85.6% 586 84.2% 699 86.0% 698 82.8% 802 84.2%

Female 33 4.4% 45 6.5% 34 4.2% 61 7.2% 57 6.0%

Unknown/Relevant Data Not Avail. 75 10.0% 65 9.3% 80 9.8% 84 10.0% 93 9.8%

Age (Time of Incident)

0-15 0 0.0% 1 0.1% 7 0.9% 2 0.2% 2 0.2%

16-19 62 8.3% 51 7.3% 71 8.7% 84 10.0% 93 9.8%

20-24 265 35.3% 261 37.5% 322 39.6% 329 39.0% 359 37.7%

25-34 238 31.7% 217 31.2% 216 26.6% 217 25.7% 283 29.7%

35-49 83 11.1% 70 10.1% 77 9.5% 84 10.0% 77 8.1%

50-64 9 1.2% 9 1.3% 17 2.1% 15 1.8% 18 1.9%

65+ 1 0.1% 2 0.3% 1 0.1% 1 0.1% 0 0.0%

Unknown/Relevant Data Not Avail. 92 12.3% 85 12.2% 102 12.5% 111 13.2% 120 12.6%

Military Affiliation

Military 608 81.1% 551 79.2% 621 76.4% 652 77.3% 753 79.1%

Non-military 43 5.7% 37 5.3% 62 7.6% 61 7.2% 56 5.9%

Unknown/Relevant Data Not Avail. 99 13.2% 108 15.5% 130 16.0% 131 15.5% 143 15.0%

Duty Status (Military Subjects)

Active Duty 555 91.3% 497 90.2% 580 93.4% 618 94.8% 697 92.6%

Reserve 33 5.4% 36 6.5% 30 4.8% 26 4.0% 35 4.6%

National Guard 2 0.3% 2 0.4% 5 0.8% 4 0.6% 8 1.1%

Cadet/Prep School Student 14 2.3% 14 2.5% 6 1.0% 4 0.6% 13 1.7%

Unknown/Relevant Data Not Avail. 4 0.7% 2 0.4% 0 0.0% 0 0.0% 0 0.0%

Grade (Military Subjects)

C-1 to C-4 & Prep School 14 2.3% 14 2.5% 6 1.0% 4 0.6% 13 1.7%

E-1 to E-4 342 56.3% 307 55.7% 408 65.7% 400 61.3% 485 64.4%

E-5 to E-9 201 33.1% 185 33.6% 155 25.0% 192 29.4% 212 28.2%

WO-1 to WO-5 1 0.2% 1 0.2% 0 0.0% 0 0.0% 0 0.0%

O-1 to O-3 29 4.8% 30 5.4% 31 5.0% 35 5.4% 27 3.6%

O-4 to O-10 17 2.8% 12 2.2% 21 3.4% 20 3.1% 14 1.9%

Unknown/Relevant Data Not Avail. 4 0.7% 2 0.4% 0 0.0% 1 0.2% 2 0.3%

FY19

Subject Demographics in Unrestricted Reports with Completed Investigations
FY18FY17FY15 FY16
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Table 8.1.2.3.1. – Fiscal Year 2019 Subject Dispositions for Unrestricted Reports 
 
Completed Command Actions: Chart 8.1.2.3.2. analyzes completed command actions for 
penetrating and sexual contact crimes over time.  Command actions for non-sexual assault 
offenses increased by two percentage points between fiscal year 2018 and 2019.  Command 
actions for sexual assault offenses that led to discharge more than doubled in count and 
percentage terms over the same time period resulting in the highest number of Service 
members discharged for sexual assault offenses.  Command actions for sexual assault 
offenses that led to non-judicial punishment or Court-Martial decreased by 12 percentage 
points, over the same time. Cases where command action was not possible increased by 3 
percentage points between fiscal year 2018 and 2019.  
 

FY19 DISPOSITONS Total Count

Actions Completed in 

FY19 (Subset of Total 

Count)

SUBJECTS OF INVESTIGATION WITH 

DISPOSITION INFORMATION TO REPORT IN FY19
509

DoD did not Consider Action 98

    Subject outside DoD's legal Authority 97

             Offender is Unknown 51

             Subject is a Civilian or Foreign National 45

             Subject Died or Deserted 1
Civilian/Foreign Authority Exercised Jurisdiction 

over Service Member Subject 1

Sexual Assault Investigation Subjects Considered 

for Possible Action 411

     Evidence Supported Commander Action 271 14

            Sexual Assault Charge Substantiated 171 11

                  Court-Martial Charge Preferred 90 6

                  Nonjudicial Punishments 17 0

                  Administrative Discharges 4 1

                  Other Adverse Administrative Actions 60 4

            Other Misconduct Substantiated 100 3

                  Court-Martial Charge Preferred 4 1

                  Nonjudicial Punishments 45 1

                  Administrative Discharges 3 0

                  Other Adverse Administrative Actions 48 1

    Command Action Precluded 140

           Victim Declined to Participate 80

           Insufficient Evidence 60

           Statute of Limitations Expired 0

           Victim Died before completion of justice action 0
     Allegation Unfounded by Command/Legal 0
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Chart 8.1.2.3.2. – Completed Command Actions by Fiscal Year 
 
Court-Martial Outcomes: Charts 8.1.2.3.3. and 8.1.2.3.4. analyze sexual assault Court-
Martial outcomes for penetrating and sexual contact crimes, respectively, over time.  In fiscal 
year 2019, the Air Force charged 65 subjects with a penetrating crime, of which 31 proceeded 
to trial.  Of the 31 subjects tried, there were 17 convictions (55%).  The Air Force charged 19 
subjects with a sexual contact crime, of which 15 proceeded to trial.  Of the 15 subjects tried, 
there were nine convictions (60%).  The overall conviction rate for cases tried with an Article 
120 offense was 57%. 
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Chart 8.1.2.3.3. – Sexual Assault Court-Martial Outcomes for Penetrating Crimes 
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Chart 8.1.2.3.4. – Sexual Assault Court-Martial Outcomes for Sexual Contact Crimes 
 
Duration of Investigative and Military Justice Processes 
The length of a sexual assault investigation depends on a number of factors, including: 
  • The alleged offense; 
  • The location and availability of the victim, subject, and witnesses; 
  • The amount and kind of physical evidence gathered during the investigation; and 
  • The length of time required for crime laboratory analysis of evidence. 
Depending on these and other factors, sexual assault investigation length may range from a 
few months to over a year. 
 
Chart 8.1.2.3.5. shows the mean and median lengths of time to complete sexual assault 
investigations in the Air Force.  The median and mean both increased between fiscal years 
2018 and 2019.  
 

 
Chart 8.1.2.3.5. – Average Sexual Assault Investigation Length 
 
Chart 8.1.2.3.6. shows the mean and median number of days from when a victim files an 
Unrestricted Report (i.e. signs the Department of Defense 2910) to the completion of the 
Courts-Martial process, sentence or acquittal.  In fiscal year 2019, the mean time from filing an 
unrestricted sexual assault report to completion of the Courts-Martial process was 15 days less 
than in 2018. 
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Chart 8.1.2.3.6. – Days from Filing of Unrestricted Report until Courts-Martial 
Outcome 
 
Chart 8.1.2.3.7. shows the mean and median number of days from when a victim files an 
Unrestricted Report (i.e. signs the Department of Defense 2910) to completion of non-judicial 
punishment actions.  In fiscal year 2019, the mean time between filing an Unrestricted Report 
and completion of the non-judicial punishment increased by almost 40 days from fiscal year 
2018. 
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Chart 8.1.2.3.7. – Days from Filing of Unrestricted Report Until Non-Judicial Punishment 
Outcome 
 
8.1.2.4. Analysis of Incident Details in Unrestricted Reports 
 
Table 8.1.2.4.1. analyzes incident details associated with Unrestricted Reports of sexual 
assault by the fiscal year in which the Air Force received the sexual assault report.  Whereas 
previous sections classified unrestricted sexual assault reports by the fiscal year in which the 
associated investigation was completed, this section classifies sexual assault reports by the 
fiscal year of the filing of the report.  In cases where investigations are not complete, the 
information provided by the victim is the basis for incident details.  Table 8.1.2.4.1. does not 
include any sexual assault reports that were initially filed as restricted in one fiscal year but 
converted to unrestricted in a later fiscal year.  However, it does include any sexual assault 
reports initially filed as restricted in one fiscal year and converted to unrestricted in the same 
fiscal year.  
 
The overall number of Unrestricted Reports made to the Air Force increased 6% from fiscal 
year 2018 to fiscal year 2019, from 1055 in fiscal year 2018 to 1123 in fiscal year 2019.  
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Assault Location: The percentage of Unrestricted Reports in which the sexual assault 
occurred on base decreased for the second year in a row from 46% in fiscal year 2018 to 43% 
in fiscal year 2019. 
 
Subject-Victim Service Affiliation: Unrestricted Reports in which Service members sexually 
assault non-Service members has remained relatively constant at 13% between fiscal years 
2017 and 2019.  Unrestricted Reports in which non-Service members sexually assault Service 
members remained relatively constant at 5% in fiscal years 2018 and 2019. 
 
Subject-Victim Gender: The percentage of Unrestricted Reports involving subjects and 
victims of different genders (i.e., males sexually assaulting females or females sexually 
assaulting males) decreased by four percentage points, from 66% in fiscal year 2018 to 62% in 
fiscal year 2019.  Conversely, the percentage of reports involving subjects and victims of the 
same gender (i.e., males sexually assaulting other males or females sexually assaulting other 
females) increased by two percentage points, from 8% in fiscal year 2018 to 10% in fiscal year 
2019.  
 
Reporting Delay: The percentage of Unrestricted Reports filed within 30 days of the 
occurrence of the sexual assault decreased from 50% in fiscal year 2018 to 46% in fiscal year 
2019.  
 
Assault Day of Week and Time of Day: The percentage of Unrestricted Reports in which the 
sexual assault occurred on the weekend (Friday through Sunday) has increased every year 
since fiscal year 2015.  In fiscal year 2019 60% of the reported sexual assaults occurred on the 
weekend.  The percentage of Unrestricted Reports in which the sexual assault occurred 
between midnight and 6AM has stayed relatively consistent since fiscal year 2015 between 
40% and 50%.  In fiscal year 2019, 48% of the reported sexual assaults occurred between 
midnight and 6AM.  
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Table 8.1.2.4.1. – Incident Details for Unrestricted Reports 
 
8.1.3. Restricted Reporting 
 
Restricted Reports of sexual assault are confidential, covered communications as defined in 
Department of Defense policy.  The Air Force cannot investigate allegations made in Restricted 
Reports because there is no requirement for victims to provide many details about these sexual 
assaults and SAPR personnel do not enter information about alleged subjects into the Defense 
Sexual Assault Incident Database.  Therefore, the Defense Sexual Assault Incident Database 
data about Restricted Reports are more limited than data about Unrestricted Reports. 
 
8.1.3.1. Restricted Report Conversions 
 
Table 8.1.3.1.1. shows the number of initially Restricted Reports, the number of initially 
Restricted Reports those victims converted to unrestricted in the same fiscal year, and the 
number of Restricted Reports remaining restricted at the end of each fiscal year.  
 
In fiscal year 2019, 694 victims initially filed Restricted Reports with the Air Force. Of these, 
172 chose to convert their Restricted Report to an Unrestricted Report in fiscal year 2019 (the 

FY of Report

Num % Num % Num % Num % Num %

Total Reports 912 - 905 - 1042 - 1055 - 1123

Assault Location

On-Base 376 41.2% 438 48.4% 537 51.5% 487 46.2% 485 43.2%

Off-Base 386 42.3% 407 45.0% 427 41.0% 491 46.5% 541 48.2%

Unidentified 150 16.4% 60 6.6% 78 7.5% 77 7.3% 97 8.6%

Subject-Victim Service Affiliation

Member on Member 426 46.7% 427 47.2% 500 48.0% 575 54.5% 580 51.6%

Member on Non-Member 140 15.4% 142 15.7% 133 12.8% 137 13.0% 144 12.8%

Non-Member on Member 45 4.9% 41 4.5% 63 6.0% 54 5.1% 54 4.8%

Unidentified on Member 55 6.0% 25 2.8% 45 4.3% 92 8.7% 88 7.8%

Relevant Data Not Available 246 27.0% 270 29.8% 301 28.9% 197 18.7% 257 22.9%

Subject-Victim Gender

Male on Female 483 53.0% 534 59.0% 633 60.7% 668 63.3% 669 59.6%

Male on Male 76 8.3% 71 7.8% 79 7.6% 65 6.2% 84 7.5%

Female on Male 16 1.8% 20 2.2% 26 2.5% 33 3.1% 27 2.4%

Female on Female 19 2.1% 12 1.3% 11 1.1% 19 1.8% 30 2.7%

Unknown on Male 10 1.1% 5 0.6% 7 0.7% 26 2.5% 27 2.4%

Unknown on Female 29 3.2% 11 1.2% 25 2.4% 56 5.3% 56 5.0%

Mutiple Mixed Gender 8 0.9% 12 1.3% 6 0.6% 14 1.3% 11 1.0%

Relevant Data Not Available 271 29.7% 240 26.5% 255 24.5% 174 16.5% 219 19.5%

Reporting Delay

Within 3 days 236 25.9% 232 25.6% 303 29.1% 303 28.7% 304 27.1%

4-30 days 199 21.8% 175 19.3% 203 19.5% 229 21.7% 214 19.1%

31-365 days 227 24.9% 263 29.1% 293 28.1% 305 28.9% 330 29.4%

> 1 year 154 16.9% 198 21.9% 195 18.7% 177 16.8% 229 20.4%

Relevant Data Not Available 96 10.5% 37 4.1% 48 4.6% 41 3.9% 46 4.1%

Assault Time of Day

6AM - 6PM 180 19.7% 203 22.4% 189 18.1% 171 16.2% 204 18.2%

6PM - Midnight 248 27.2% 243 26.9% 298 28.6% 268 25.4% 308 27.4%

Midnight - 6AM 375 41.1% 407 45.0% 479 46.0% 542 51.4% 541 48.2%

Unknown/Relevant Data Not Avail. 109 12.0% 52 5.7% 76 7.3% 74 7.0% 70 6.2%

Assault Day of Week

Weekend (Fri-Sun) 351 38.5% 488 53.9% 566 54.3% 609 57.7% 672 59.8%

Weekday (Mon-Thur) 438 48.0% 378 41.8% 428 41.1% 405 38.4% 405 36.1%

Relevant Data Not Available 123 13.5% 39 4.3% 48 4.6% 41 3.9% 46 4.1%

FY19

Incident Details for Unrestricted Reports*

*The counts in this table do not include prior-FY restricted reports that were converted to unrestricted in the indicated FY.

FY15 FY16 FY18FY17
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unrestricted reporting sections include these reports), leaving 522 Restricted Reports 
remaining restricted at the end of fiscal year 2019.  The percentage of Restricted Reports that 
were converted stayed relatively consistent between 2018 and 2019.  
 

 
Table 8.1.3.1.1. – Restricted Report Conversions 
 
8.1.3.2. Analysis of Victims in Restricted Reports 
Table 8.1.3.2.1. and the following discussion provides a demographic analysis of victims of 
sexual assault who made Restricted Reports that remained restricted through the end of the 
reporting fiscal year, without conversion.  The unrestricted reporting section above includes 
converted Restricted Reports. 
 
Gender: The portion of male and female victims in Restricted Reports remained consistent 
between fiscal years 2018 and 2019.  The portion of male victims who made a Restricted 
Report in 2019 was 20%, this is higher than the portion of males who made Unrestricted 
Reports in fiscal year 2019 (15%).  
 
Age at Time of Incident: There is little variation between the age distribution of individuals 
making Unrestricted and Restricted Reports.  Victims in the 16-19 age group accounted for 
23% of the Restrict Reports and 22% of Unrestricted Reports in fiscal year 2019.  Victims in the 
20-24 age category accounted for 44% of the Restricted Reports and 42% of the Unrestricted 
Reports in fiscal year 2019.  
 
Grade: Officers make up a higher proportion of Restricted Reports compared with Unrestricted 
Reports.  The proportion of officers making a Restricted Report in fiscal year 2019 was 11% 
compared with 5% of the Unrestricted Reports.  Senior enlisted Airmen (E5-E9) also make up a 
higher proportion of Restricted Reports compared with Unrestricted Reports.  Senior enlisted 
Airmen make up 23% of the Restricted Reports in fiscal year 2019 compared with 17% of the 
Unrestricted Reports. 
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Table 8.1.3.2.1. – Victim Demographics in Restricted Reports 
 
8.1.3.3. Analysis of Incident Details in Restricted Reports 
 
Table 8.1.3.3.1. provides analysis of the incident details for Restricted Reports that remained 
restricted at the end of each fiscal year. 
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Table 8.1.3.3.1. – Incident Details for Restricted Reports 
 
8.1.4. Service Referrals for Victims of Sexual Assault 
 
Table 8.1.4.1. analyzes service referrals for Unrestricted Reports.  The number of referrals 
continues to increase from year-to-year.  Referrals increased by 28% between fiscal years 
2018 and 2019 compared with a 6% increase in Unrestricted Reports over the same time.  The 
most common service referrals for Unrestricted Reports were Legal, Victim Advocate, and 
Mental Health.  
 

 
Table 8.1.4.1. – Service Referrals for Unrestricted Reports 
 
Table 8.1.4.2. analyzes service referrals for Restricted Reports.  The most common service 
referrals for Restricted Reports were Mental Health and Victim Advocate.  

FY of Report

Num % Num % Num % Num % Num %

Total Reports 381 - 415 - 415 - 464 - 522 -

Incident Location

On-Base 88 23.1% 124 29.9% 140 33.7% 147 31.7% 180 34.5%

Off-Base 183 48.0% 220 53.0% 230 55.4% 240 51.7% 289 55.4%

Unidentified/Relevant Data Not Avail. 110 28.9% 71 17.1% 45 10.8% 77 16.6% 53 10.2%

Subject-Victim Military Affiliation

Member on Member 172 45.1% 185 44.6% 204 49.2% 265 57.1% 302 57.9%

Member on Non-Member 13 3.4% 14 3.4% 17 4.1% 17 3.7% 18 3.4%

Non-Member on Member 75 19.7% 106 25.5% 130 31.3% 105 22.6% 131 25.1%

Unidentified on Member 56 14.7% 46 11.1% 61 14.7% 77 16.6% 70 13.4%

Relevant Data Not Available 65 17.1% 64 15.4% 3 0.7% 0 0.0% 1 0.2%

Reporting Delay

Within 3 days 55 14.4% 85 20.5% 79 19.0% 101 21.8% 104 19.9%

4-30 days 56 14.7% 54 13.0% 54 13.0% 89 19.2% 95 18.2%

31-365 days 59 15.5% 60 14.5% 82 19.8% 75 16.2% 95 18.2%

> 1 year 78 20.5% 119 28.7% 116 28.0% 102 22.0% 124 23.8%

Relevant Data Not Available 133 34.9% 97 23.4% 84 20.2% 97 20.9% 104 19.9%

Assault Time of Day

6AM - 6PM 42 11.0% 45 10.8% 48 11.6% 50 10.8% 62 11.9%

6PM - Midnight 124 32.5% 177 42.7% 176 42.4% 187 40.3% 231 44.3%

Midnight - 6AM 115 30.2% 129 31.1% 140 33.7% 153 33.0% 171 32.8%

Unknown/Relevant Data Not Avail 100 26.2% 64 15.4% 51 12.3% 74 15.9% 58 11.1%

Assault Day of Week

Weekend (Fri-Sun) 137 36.0% 185 44.6% 227 54.7% 241 51.9% 270 51.7%

Weekday (Mon-Thur) 77 20.2% 141 34.0% 106 25.5% 129 27.8% 151 28.9%

Relevant Data Not Available 167 43.8% 89 21.4% 82 19.8% 94 20.3% 101 19.3%

FY19

Incident Details for Restricted Reports
FY18FY15 FY16 FY17



42 
 

 
Table 8.1.4.2. – Service Referrals for Restricted Reports 

8.2  Complete the following table with your numbers as of the end of the fiscal year.  Use 
the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number is an 
estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(May 24, 2017), Encl 2, para 6ac) 

    

Job/Duty Title Description of Job/Duty Full-Time 
Part-
Time 

Program Managers 
 

Capability in developing policy, or program 
management and execution; and completion of 
40+ hours of Military Service-specific National 
Advocate Credentialing Program and approved 
SARC training. 

16 3 

Dedicated 
Headquarters-Level 
Professionals 
 

Include policy, advocacy, and prevention 
professionals who support the headquarters-
level SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their 
own category).  

19 0 

Uniformed SARCs 
 

Serve as the single point of contact at an 
installation or within a geographic area to 
oversee sexual assault awareness, prevention, 
and response training; coordinate medical 
treatment, including emergency care, for 
victims of sexual assault; and track the 
services provided to victims from the initial 
report through final disposition and resolution. 

31 42 
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Certified under the nationally-accredited DoD 
Sexual Assault Advocate Certification Program 
(D-SAACP). 

Civilian SARCs 
 

See above.  64 9 

Uniformed SAPR-VAs 
 

Provide non-clinical crisis intervention, referral, 
and ongoing non-clinical support to adult 
sexual assault victims; offer information on 
available options/resources to victims; 
coordinate liaison assistance with other 
organizations and agencies on victim care 
matters; and report directly to the SARC. 
Certified under the nationally-accredited D-
SAACP. 

0 1039 

Civilian SAPR-VAs 
 

See above. 79 88 

Sexual Assault-Specific 
Legal 
 

Legal personnel who specialize in sexual 
assault cases including prosecutors, Victim 
Witness Assistance Program personnel, 
paralegals, legal experts, and Special Victims’ 
Counsel/Victims’ Legal Counsel.  

106 
(CLSV) 

 
12 

(JAJG) 
 
2 

(JAJM) 
 

0 

Sexual Assault – 
Specific Investigators 
 

Military Criminal Investigation Office 
investigators who specialize in sexual assault 
cases. 

24 350* 

Sexual Assault Medical 
Forensic Examiners 

Medical providers that have completed the 
DoD course at Fort Sam Houston, or 
equivalent. 

1 47 

 

Notes: 
*This number reflects the approximate number 
of all criminal lead agents working criminal 
cases in the field. 

  

 



Unrestricted Reports

A. FY19 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 

contact, abusive sexual contact, forcible sodomy, and attempts to commit these 

offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations 

received during FY19. These Reports may not be fully investigated by the end of the 

fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 

affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 

the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 1123

  # Service Member Victims 977

  # Non-Service Member Victims in allegations against Service Member Subject 144

  # Relevant Data Not Available 2

# Unrestricted Reports in the following categories 1123

  # Service Member on Service Member 580

  # Service Member on Non-Service Member 144

  # Non-Service Member on Service Member 54

  # Unidentified Subject on Service Member 88

  # Relevant Data Not Available 257

# Unrestricted Reports of sexual assault occurring 1123

  # On military installation 485

  # Off military installation 541

  # Unidentified location 97

# Victim in Unrestricted Reports Referred for Investigation 1123

  # Victims in investigations initiated during FY19 986

    # Victims with Investigations pending completion at end of 30-SEP-2019 213

    # Victims with Completed Investigations at end of 30-SEP-2019 773

  # Victims with Investigative Data Forthcoming 49

  # Victims where investigation could not be opened by DoD or Civilian Law 

Enforcement
88

    # Victims - Alleged perpetrator not subject to the UCMJ 36

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 11

    # Victims - Other 41

# All Restricted Reports received in FY19 (one Victim per report) 694

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 

converted this year)
172

  # Restricted Reports Remaining Restricted at end of FY19 522

B. DETAILS OF UNRESTRICTED REPORTS FOR FY19 FY19 Totals

FY19 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 1123 977

  # Reports made within 3 days of sexual assault 304 263

  # Reports made within 4 to 10 days after sexual assault 113 93

  # Reports made within 11 to 30 days after sexual assault 101 82

  # Reports made within 31 to 365 days after sexual assault 330 295

  # Reports made longer than 365 days after sexual assault 229 198

  # Relevant Data Not Available 46 46

Time of sexual assault 1123 977

# Midnight to 6 am 541 471

  # 6 am to 6 pm 204 183

  # 6 pm to midnight 308 256

  # Unknown 25 22

  # Relevant Data Not Available 45 45

Day of sexual assault 1123 977

  # Sunday 141 121

  # Monday 99 93

  # Tuesday 86 79

  # Wednesday 105 92

  # Thursday 115 98

  # Friday 228 195

  # Saturday 303 253

  # Relevant Data Not Available 46 46

AIR FORCE 

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Unrestricted Reports (continued)

Male on Female Male on Male Female on Male
Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY19 Totals

669 84 27 30 27 56 11 219 1123

# Service Member on Service Member 447 72 23 23 1 3 10 1 580

# Service Member on Non-Service Member 132 5 0 5 0 0 1 1 144

# Non-Service Member on Service Member 42 2 2 1 2 2 0 3 54

# Unidentified Subject on Service Member 10 2 1 0 24 51 0 0 88

# Relevant Data Not Available 38 3 1 1 0 0 0 214 257

UNRESTRICTED REPORTS MADE IN FY19

D. UNRESTRICTED REPORTS OF SEXUAL 

ASSAULTS BY OR AGAINST SERVICE 

MEMBERS (MOST SERIOUS CRIME ALLEGED, 

AS CATEGORIZED BY THE MILITARY 

CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

D1. 128 3 410 7 14 415 1 1 24 120 1123

# Service Member on Service Member 35 2 246 1 3 274 0 0 13 6 580

# Service Member on Non-Service Member 18 0 76 0 1 49 0 0 0 0 144

# Non-Service Member on Service Member 11 0 13 2 2 23 0 0 1 2 54

# Unidentified Subject on Service Member 16 1 37 1 0 16 0 0 7 10 88

# Relevant Data Not Available 48 0 38 3 8 53 1 1 3 102 257

TOTAL Service Member Victims in FY19 

Reports
110 3 334 7 13 364 1 1 24 120 977

# Service Member Victims: Female 100 1 286 3 9 282 0 0 19 101 801

# Service Member Victims: Male 10 2 48 4 4 82 1 1 5 19 176

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 128 3 410 7 14 415 1 1 24 120 1123

# Midnight to 6 am 62 1 249 4 3 178 0 0 10 34 541

# 6 am to 6 pm 18 1 58 0 2 108 1 0 3 13 204

# 6 pm to midnight 36 1 101 3 8 128 0 0 9 22 308

# Unknown 12 0 2 0 1 1 0 1 2 6 25

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 45 45

D4. Day of sexual assault 128 3 410 7 14 415 1 1 24 120 1123

# Sunday 20 0 53 0 0 53 0 0 3 12 141

# Monday 12 0 28 2 0 43 1 0 4 9 99

# Tuesday 13 1 25 1 3 39 0 0 0 4 86

# Wednesday 14 0 32 1 2 44 0 0 1 11 105

# Thursday 5 0 57 0 2 37 0 1 6 7 115

# Friday 33 1 82 0 3 95 0 0 2 12 228

# Saturday 31 1 133 3 4 104 0 0 8 19 303

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 46 46

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY19

C. UNRESTRICTED REPORTS OF SEXUAL 

ASSAULTS BY OR AGAINST SERVICE 

MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 

case associated with the investigation and Subject below.

# Investigations Initiated during FY19 925

  # Investigations Completed as of FY19 End (group by MCIO #) 645

  # Investigations Pending Completion as of FY19 End (group by MCIO #) 280

# Subjects in investigations Initiated During FY19 915

  # Service Member Subjects investigated by CID 14

    # Your Service Member Subjects investigated by CID 4

    # Other Service Member Subjects investigated by CID 10

  # Service Member Subjects investigated by NCIS 8

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 8

  # Service Member Subjects investigated by AFOSI 662

    # Your Service Member Subjects investigated by AFOSI 652

    # Other Service Member Subjects investigated by AFOSI 10
  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

46

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 

by your Service.

96

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 

Victim supported by your Service. 

8

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 6

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 2

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
14

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
5

  # Subject or Investigation Relevant Data Not Available 62
E2. Service Investigations Completed during FY19 

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY19. 

These investigations may have been initiated during the FY19 or any prior FY.
# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 889

  # Of these investigations with more than one Victim 70

  # Of these investigations with more than one Subject 49

  # Of these investigations with more than one Victim and more than one Subject 7

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 932

  # Service Member Subjects investigated by CID 19

    # Your Service Member Subjects investigated by CID 2

    # Other Service Member Subjects investigated by CID 17

  # Service Member Subjects investigated by NCIS 18

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 18

  # Service Member Subjects investigated by AFOSI 711

    # Your Service Member Subjects investigated by AFOSI 702

    # Other Service Member Subjects investigated by AFOSI 9

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 

Service
45

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 89

  # Subject Relevant Data Not Available 50

# Victims in investigations completed during FY19, supported by your Service 995

  # Service Member Victims in CID investigations 22

    # Your Service Member Victims in CID investigations 17

    # Other Service Member Victims in CID investigations 5

  # Service Member Victims in NCIS investigations 19

    # Your Service Member Victims in NCIS investigations 9

    # Other Service Member Victims in NCIS investigations 10

  # Service Member Victims in AFOSI investigations 800

    # Your Service Member Victims in AFOSI investigations 796

    # Other Service Member Victims in AFOSI investigations 4

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 149

  # Victim Relevant Data Not Available 5
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Unrestricted Reports (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 

Case Number) 
20

  # Of these investigations with more than one Victim 1

  # Of these investigations with more than one Subject 1

  # Of these investigations with more than one Victim and more than one Subject 1

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 20

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 5

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
11

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 

by your Service
4

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY19, supported by your Service 22

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 21

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 20

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 1

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 

your Service
1

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine 

Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 

captures remaining Subjects from investigations opened in prior years by Military Police/Security 

Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY19, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports (continued)

Victims and Subjects in Investigation 

Completed in FY19

F. DEMOGRAPHICS ON VICTIMS IN 

INVESTIGATIONS COMPLETED IN FY19 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

F1. Gender of Victims 102 4 445 4 9 404 0 0 21 28 1017

# Male 4 1 54 2 3 80 0 0 2 5 151

# Female 98 3 390 2 6 320 0 0 19 23 861

# Unknown 0 0 1 0 0 4 0 0 0 0 5

F2. Age of Victims 102 4 445 4 9 404 0 0 21 28 1017

# 0-15 0 0 1 0 0 0 0 0 0 1 2

# 16-19 31 0 105 0 1 82 0 0 7 2 228

# 20-24 41 2 199 3 5 163 0 0 8 8 429

# 25-34 14 2 80 1 3 91 0 0 3 5 199

# 35-49 4 0 10 0 0 20 0 0 0 2 36

# 50-64 1 0 0 0 0 2 0 0 0 0 3

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 11 0 50 0 0 46 0 0 3 10 120

F3. Victim Type 102 4 445 4 9 404 0 0 21 28 1017

# Service Member 83 3 367 4 9 351 0 0 19 26 862

# DoD Civilian 1 0 5 0 0 7 0 0 0 0 13

# DoD Contractor 0 0 2 0 0 1 0 0 0 0 3

# Other US Government Civilian 1 0 0 0 0 0 0 0 0 0 1

# US Civilian 16 1 68 0 0 39 0 0 2 2 128

# Foreign National 1 0 2 0 0 2 0 0 0 0 5

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 1 0 0 4 0 0 0 0 5

F4. Grade of Service Member Victims 83 3 367 4 9 351 0 0 19 26 862

# E1-E4 59 1 299 2 6 259 0 0 15 12 653

# E5-E9 14 1 46 2 0 73 0 0 3 7 146

# WO1-WO5 1 0 1 0 0 0 0 0 0 0 2

# O1-O3 5 1 12 0 2 10 0 0 0 6 36

# O4-O10 3 0 1 0 1 3 0 0 0 0 8

# Cadet/Midshipman 1 0 6 0 0 6 0 0 1 1 15

# Academy Prep School Student 0 0 2 0 0 0 0 0 0 0 2

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 83 3 367 4 9 351 0 0 19 26 862

# Army 1 0 0 0 0 4 0 0 0 1 6

# Navy 4 0 4 0 0 3 0 0 0 0 11

# Marines 1 0 0 0 0 1 0 0 0 0 2

# Air Force 77 3 363 4 9 342 0 0 19 25 842

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 1 0 0 0 0 1

F6. Status of Service Member Victims 83 3 367 4 9 351 0 0 19 26 862

# Active Duty 75 3 348 4 9 322 0 0 17 24 802

# Reserve (Activated) 7 0 11 0 0 19 0 0 1 1 39

# National Guard (Activated - Title 10) 0 0 0 0 0 4 0 0 0 0 4

# Cadet/Midshipman 1 0 6 0 0 6 0 0 1 1 15

# Academy Prep School Student 0 0 2 0 0 0 0 0 0 0 2

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

G1. Gender of Subjects 99 4 439 4 9 358 0 0 21 18 952

# Male 81 3 380 3 8 301 0 0 16 10 802

# Female 3 1 18 0 0 33 0 0 0 2 57

# Unknown 13 0 35 1 1 21 0 0 5 6 82

# Relevant Data Not Available 2 0 6 0 0 3 0 0 0 0 11

G2. Age of Subjects 99 4 439 4 9 358 0 0 21 18 952

# 0-15 1 0 0 0 0 0 0 0 0 1 2

# 16-19 7 0 44 1 0 38 0 0 3 0 93

# 20-24 35 2 202 1 2 109 0 0 8 0 359

# 25-34 26 0 121 0 4 119 0 0 4 9 283

# 35-49 7 1 18 0 0 50 0 0 0 1 77

# 50-64 1 0 3 0 1 13 0 0 0 0 18

# 65 and older 14 1 34 1 1 13 0 0 3 6 73

# Unknown 4 0 3 0 1 11 0 0 1 1 21

# Relevant Data Not Available 4 0 14 1 0 5 0 0 2 0 26

G3. Subject Type 99 4 439 4 9 358 0 0 21 18 952

# Service Member 69 3 359 1 3 294 0 0 14 10 753

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 1 0 0 1 0 0 0 0 2

# DoD Civilian 0 0 2 0 0 13 0 0 0 0 15

# DoD Contractor 0 0 2 1 0 2 0 0 0 0 5

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 8 0 9 0 5 7 0 0 1 0 30

# Foreign National 0 0 1 0 0 2 0 0 0 1 4

# Foreign Military 1 0 0 0 0 1 0 0 0 0 2

# Unknown 15 1 41 2 1 22 0 0 4 7 93

# Relevant Data Not Available 6 0 25 0 0 17 0 0 2 0 50

G4. Grade of Service Member Subjects 69 3 359 1 3 294 0 0 14 10 753

# E1-E4 44 1 259 1 2 167 0 0 9 2 485

# E5-E9 20 2 81 0 0 100 0 0 4 5 212

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 4 0 9 0 1 11 0 0 0 2 27

# O4-O10 0 0 5 0 0 9 0 0 0 0 14

# Cadet/Midshipman 0 0 5 0 0 7 0 0 1 0 13

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 1 0 0 0 0 0 0 0 0 1 2

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 69 3 359 1 3 294 0 0 14 10 753

# Army 8 0 8 0 0 7 0 0 0 1 24

# Navy 3 0 9 0 0 3 0 0 0 0 15

# Marines 1 0 3 0 0 3 0 0 0 0 7

# Air Force 57 3 339 1 3 281 0 0 14 9 707

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 69 3 359 1 3 294 0 0 14 10 753

# Active Duty 64 3 341 1 3 264 0 0 13 8 697

# Reserve (Activated) 5 0 10 0 0 19 0 0 0 1 35

# National Guard (Activated - Title 10) 0 0 3 0 0 4 0 0 0 1 8

# Cadet/Midshipman 0 0 5 0 0 7 0 0 1 0 13

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 

INVESTIGATIONS COMPLETED IN FY19 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Subject Data From Investigations completed during FY19
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 

FY19 INVESTIGATIONS

FY19 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 

INVESTIGATIONS

FY19 

Totals

# Subjects in Unrestricted Reports that could not be 

investigated by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred 

to MCIOs or other law enforcement for investigation during 

FY19, but the agency could not open an investigation based 

on the reasons below.

3

   # Subjects - Not subject to the UCMJ 1

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military 

Service
1

   # Subjects - Other 1

# Subjects in investigations completed in FY19 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
970 # Victims in investigations completed in FY19 1017

   # Service Member Subjects in investigations opened and 

completed in FY19
524

   # Service Member Victims in investigations opened and 

completed in FY19
602

# Total Subjects Outside DoD Prosecutive Authority 53

36
# Service Member Victims in substantiated Unknown Offender 

Reports
9

# Service Member Victims in remaining Unknown Offender Reports 19

15
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
5

# Service Member Victims in remaining Civilian/Foreign National 

Subject Reports
10

1 0

1
# Service Member Victims in substantiated reports with a deceased 

or deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual 

Assault
52

   # Service Member Subjects where Victim declined to participate in 

the military justice action
26

# Service Member Victims who declined to participate in the military 

justice action
21

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
26

# Service Member Victims in investigations having insufficient 

evidence to prosecute
22

   # Service Member Subjects whose cases involved expired statute 

of limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded 

by Command
0

# Service Member Victims whose allegations were unfounded by 

Command
0

   # Service Member Subjects with Victims who died before 

completion of military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 756
# Service Member Victims involved in reports with Subject 

disposition data not yet available
807

# Subjects for whom Command Action was completed as of 

30-SEP-2019
89

# FY19 Service Member Subjects where evidence supported 

Command Action
89

# FY19 Service Member Victims in cases where evidence 

supported Command Action
104

   # Service Member Subjects: Courts-Martial charge preferred 15
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
20

   # Service Member Subjects: Nonjudicial punishments (Article 15 

UCMJ)
8

   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
18

   # Service Member Subjects: Administrative discharges 2
   # Service Member Victims involved with Administrative discharges 

against Subject
1

   # Service Member Subjects: Other adverse administrative actions 21
   # Service Member Victims involved with Other administrative 

actions against Subject
20

   # Service Member Subjects: Courts-Martial charge preferred for 

non-sexual assault offense
1

   # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses
2

   # Service Member Subjects: Non-judicial punishment for non-

sexual assault offense
18

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
20

   # Service Member Subjects: Administrative discharges for non-

sexual assault offense
2

   # Service Member Victims involved with administrative discharges 

for non-SA offense
3

   # Service Member Subjects: Other adverse administrative actions 

for non-sexual assault offense
22

   # Service Member Victims involved with Other administrative 

actions for non-SA offense
20

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the outcomes of 

Courts-Martial for sexual assault crimes completed during FY19
FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court Completion 90

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 6

   # Subjects whose Courts-Martial was completed by the end of FY19 84

# Subjects whose Courts-Martial was dismissed 24

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 10

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 13

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0

# Subjects who resigned or were discharged in lieu of Courts-Martial 14

   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 0

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 14

# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 46

   # Subjects Acquitted of Charges 20

   # Subjects Convicted of Any Charge at Trial 26

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 26

   # Subjects receiving confinement 19

   # Subjects receiving reductions in rank 22

   # Subjects receiving fines or forfeitures 18

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 21

   # Subjects receiving restriction or some limitation on freedom 1

   # Subjects receiving extra duty 0

   # Subjects receiving hard labor 1

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 1

     # Subjects receiving UOTHC administrative discharge 0

     # Subjects receiving General administrative discharge 1

     # Subjects receiving Honorable administrative discharge 0

     # Subjects receiving Uncharacterized administrative discharge 0

   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 19

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of nonjudicial 

punishments for sexual assault crimes completed during FY19 
FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY19 17

   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 0

  # Subjects whose nonjudicial punishment action was completed by the end of FY19 17

   # Subjects whose nonjudicial punishment was dismissed 2

# Subjects administered nonjudicial punishment 15

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 15

   # Subjects receiving correctional custody 3

   # Subjects receiving reductions in rank 10

   # Subjects receiving fines or forfeitures 7

   # Subjects receiving restriction or some limitation on freedom 1

   # Subjects receiving extra duty 2

   # Subjects receiving hard labor 0

   # Subjects receiving a reprimand 14

   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual assault 

charge
2

     # Subjects who received NJP followed by UOTHC administrative discharge 2

     # Subjects who received NJP followed by General administrative discharge 0

     # Subjects who received NJP followed by Honorable administrative discharge 0

     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for sexual 

assault. It combines outcomes for Subjects in these categories listed in Sections D and E above.
FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 1

# Subjects receiving an administrative discharge or other separation for a sexual assault offense 3

   # Subjects receiving UOTHC administrative discharge 2

   # Subjects receiving General administrative discharge 0

   # Subjects receiving Honorable administrative discharge 0

   # Subjects receiving Uncharacterized administrative discharge 1

# Subjects whose other adverse administrative action was not completed by the end of FY19 4

# Subjects receiving other adverse administrative action for a sexual assault offense 56
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 

outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 

was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 

Sections D and E above.

FY19 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY19 4

   # Subjects whose Courts-Martial action was NOT completed by the end of FY19 1

   # Subjects whose Courts-Martial was completed by the end of FY19 3

# Subjects whose Courts-Martial was dismissed 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 0

   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 0

# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 3

   # Subjects Acquitted of Charges 0

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 3

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 3

   # Subjects receiving confinement 2

   # Subjects receiving reductions in rank 3

   # Subjects receiving fines or forfeitures 1

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 0

   # Subjects receiving restriction or some limitation on freedom 1

   # Subjects receiving extra duty 0

   # Subjects receiving hard labor 0

   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 0

     # Subjects receiving UOTHC administrative discharge 0

     # Subjects receiving General administrative discharge 0

     # Subjects receiving Honorable administrative discharge 0

     # Subjects receiving Uncharacterized administrative discharge 0

  

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 

nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 

only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D 

and E above. 

FY19 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY19 45

   # Subjects whose nonjudicial punishment action was not completed by the end of FY19 1

# Subjects whose nonjudicial punishment action was completed by the end of FY19 44

   # Subjects whose nonjudicial punishment was dismissed 1

# Subjects administered nonjudicial punishment for a non-sexual assault offense 42

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 42

   # Subjects receiving correctional custody 0

   # Subjects receiving reductions in rank 34

   # Subjects receiving fines or forfeitures 18

   # Subjects receiving restriction or some limitation on freedom 5

   # Subjects receiving extra duty 11

   # Subjects receiving hard labor 0

   # Subjects receiving a reprimand 38

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 3

     # Subjects who received NJP followed by UOTHC administrative discharge 0

     # Subjects who received NJP followed by General administrative discharge 3

     # Subjects who received NJP followed by Honorable administrative discharge 0

     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 

Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a non-

sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY19 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY19 0

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 3

   # Subjects receiving UOTHC administrative discharge 3

   # Subjects receiving General administrative discharge 0

   # Subjects receiving Honorable administrative discharge 0

   # Subjects receiving Uncharacterized administrative discharge 0

# Subjects whose other adverse administrative action was not completed by the end of FY19 1

# Subjects receiving other adverse administrative action for a non-sexual assault offense 47
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Restricted Reports

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

# TOTAL Victims initially making Restricted Reports 694

  # Service Member Victims making Restricted Reports 659

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 19

  # Relevant Data Not Available 16

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 172

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 156

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 1

  # Relevant Data Not Available 15

# Total Victim reports remaining Restricted 522

  # Service Member Victim reports remaining Restricted 503

  # Non-Service Member Victim reports remaining Restricted 18

  # Relevant Data Not Available 1

# Remaining Restricted Reports involving Service Members in the following categories 522

  # Service Member on Service Member 302

  # Non-Service Member on Service Member 131

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 18

  # Unidentified Subject on Service Member 70

  # Relevant Data Not Available 1

B. INCIDENT DETAILS FY19 Totals

# Reported sexual assaults occurring 522

  # On military installation 180

  # Off military installation 289

  # Unidentified location 35

  # Relevant Data Not Available 18

Length of time between sexual assault and Restricted Report 522

  # Reports made within 3 days of sexual assault 104

  # Reports made within 4 to 10 days after sexual assault 52

  # Reports made within 11 to 30 days after sexual assault 43

  # Reports made within 31 to 365 days after sexual assault 95

  # Reports made longer than 365 days after sexual assault 124

  # Relevant Data Not Available 104

Time of sexual assault incident 522

  # Midnight to 6 am 171

  # 6 am to 6 pm 62

  # 6 pm to midnight 231

  # Unknown 50

  # Relevant Data Not Available 8

Day of sexual assault incident 522

  # Sunday 55

  # Monday 41

  # Tuesday 30

  # Wednesday 38

  # Thursday 42

  # Friday 85

  # Saturday 130

  # Relevant Data Not Available 101

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY19 Totals

# Service Member Victims 503

  # Army Victims 3

  # Navy Victims 2

  # Marines Victims 0

  # Air Force Victims 498

  # Coast Guard Victims 0

  # Relevant Data Not Available 0

AIR FORCE 

FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

Gender of Victims 522

  # Male 105

  # Female 417

  # Relevant Data Not Available 0

Age of Victims at the Time of Incident 522

  # 0-15 27

  # 16-19 119

  # 20-24 228

  # 25-34 118

  # 35-49 24

  # 50-64 1

  # 65 and older 0

  # Relevant Data Not Available 5

Grade of Service Member Victims 503

  # E1-E4 310

  # E5-E9 114

  # WO1-WO5 0

  # O1-O3 35

  # O4-O10 21

  # Cadet/Midshipman 23

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 503

  # Active Duty 444

  # Reserve (Activated) 28

  # National Guard (Activated - Title 10) 8

  # Cadet/Midshipman/Prep School Student 23

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 522

  # Service Member 503

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 18

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 1

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 68

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 43

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 24

  # Service Member Choosing Not to Specify 1

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 34.12

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 57.94

  Mode # of Days Taken to Change to Unrestricted 3

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY19
FY19 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 

FY19
38

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 36

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 2

  # Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 

Reports listed in Worksheet 1a, Section A.

Page 11 of 39



Support Services

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 2600

      # Medical 247

      # Mental Health 467

      # Legal 606

      # Chaplain/Spiritual Support 333

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 544

      # DoD Safe Helpline 287

      # Other 116

    # CIVILIAN Resources (Referred by DoD) 234

      # Medical 36

      # Mental Health 50

      # Legal 6

      # Chaplain/Spiritual Support 333

      # Rape Crisis Center 8

      # Victim Advocate 106

      # DoD Safe Helpline

      # Other 21

# Cases where SAFEs were conducted 127

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 60

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS
FY19 

TOTALS

# Military Protective Orders issued during FY19 93

# Reported MPO Violations in FY19 2

  # Reported MPO Violations by Subjects 2

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

Use the following categories or add a new category to 
identify the reason the requests were denied:FY19 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 5 Total Number Denied 7

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 1 Reasons for Disapproval (Total) 7

# Installation expedited transfer requests by Service Member Victims of sexual assault 212 Victim is pending seperation 1

  # Installation expedited transfer requests by Service Member Victims Denied 6 Victim is pending UCMJ Action 1

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS
Alleged offender is no longer assigned to 

command base
1

# Support service referrals for Victims in the following categories Moved alleged offender instead 1

    # MILITARY Resources (Referred by DoD) 1452
Victim is subject in a separate criminal 

investigation
1

      # Medical 164 No credible report determination of sexual assault 1

      # Mental Health 302 Other 1

      # Legal 235

      # Chaplain/Spiritual Support 210

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 303

      # DoD Safe Helpline 176

      # Other 62

    # CIVILIAN Resources (Referred by DoD) 118

      # Medical 14

      # Mental Health 37

      # Legal 3

      # Chaplain/Spiritual Support 210

      # Rape Crisis Center 4

      # Victim Advocate 54

      # DoD Safe Helpline

      # Other 5

# Cases where SAFEs were conducted 49

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

AIR FORCE FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 

the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 

FY19 

TOTALS
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Support Services (continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER
FY19 Totals

D1. # Non-Service Members in the following categories: 122

    # Non-Service Member on Non-Service Member 30

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 6

    # Relevant Data Not Available 86

D2. Gender of Non-Service Members 122

  # Male 11

  # Female 91

  # Relevant Data Not Available 20

D3. Age of Non-Service Members at the Time of Incident 122

  # 0-15 1

  # 16-19 10

  # 20-24 9

  # 25-34 8

  # 35-49 16

  # 50-64 4

  # 65 and older 1

  # Relevant Data Not Available 73

D4. Non-Service Member Type 122

  # DoD Civilian 40

  # DoD Contractor 2

  # Other US Government Civilian 2

  # US Civilian 46

  # Foreign National 6

  # Foreign Military 1

  # Relevant Data Not Available 25

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 113

  # Medical 11

  # Mental Health 13

  # Legal 22

  # Chaplain/Spiritual Support 14

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 31

  # DoD Safe Helpline 13

  # Other 9

# CIVILIAN Resources (Referred by DoD) 76

  # Medical 6

  # Mental Health 19

  # Legal 7

  # Chaplain/Spiritual Support 7

  # Rape Crisis Center 8

  # Victim Advocate 15

  # DoD Safe Helpline

  # Other 14

# Cases where SAFEs were conducted 11

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 16

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 3

# Non-Service Member Victim reports remaining Restricted 13

# Restricted Reports from Non-Service Member Victims in the following categories: 13

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 11

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 2

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 13

  # Male 1

  # Female 12

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 13

  # 0-15 1

  # 16-19 4

  # 20-24 4

  # 25-34 3

  # 35-49 1

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 13

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 13

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 36

  # Medical 4

  # Mental Health 5

  # Legal 5

  # Chaplain/Spiritual Support 5

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 10

  # DoD Safe Helpline 6

  # Other 1

# CIVILIAN Resources (Referred by DoD) 8

  # Medical 1

  # Mental Health 3

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 4

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 5

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Reports in Combat Areas of Interest

A. FY19 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual 

assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 

attempts to commit these offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations 

received during FY19. These Reports may not be fully investigated by the end of the 

fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 

affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 

the Victim case.

FY19 Totals

# FY19 Unrestricted Reports (one Victim per report) 33

  # Service Member Victims 33

  # Non-Service Member Victims in allegations against Service Member Subject 0

  # Relevant Data Not Available 0

# Unrestricted Reports in the following categories 33

  # Service Member on Service Member 19

  # Service Member on Non-Service Member 0

  # Non-Service Member on Service Member 2

  # Unidentified Subject on Service Member 5

  # Relevant Data Not Available 7

# Unrestricted Reports of sexual assault occurring 33

  # On military installation 30

  # Off military installation 3

  # Unidentified location 0

# Victim in Unrestricted Reports Referred for Investigation 33

  # Victims in investigations initiated during FY19 28

    # Victims with Investigations pending completion at end of 30-SEP-2019 3

    # Victims with Completed Investigations at end of 30-SEP-2019 25

  # Victims with Investigative Data Forthcoming 4

  # Victims where investigation could not be opened by DoD or Civilian Law 

Enforcement
1

    # Victims - Alleged perpetrator not subject to the UCMJ 0

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 1

# All Restricted Reports in Combat Areas of Interest received in FY19 (one Victim per 

report)
23

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 

converted this year)
5

  # Restricted Reports Remaining Restricted at end of FY19 18

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY19 FY19 Totals

FY19 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 33 33

  # Reports made within 3 days of sexual assault 13 13

  # Reports made within 4 to 10 days after sexual assault 3 3

  # Reports made within 11 to 30 days after sexual assault 2 2

  # Reports made within 31 to 365 days after sexual assault 10 10

  # Reports made longer than 365 days after sexual assault 5 5

  # Relevant Data Not Available 0 0

Time of sexual assault 33 33

# Midnight to 6 am 17 17

  # 6 am to 6 pm 7 7

  # 6 pm to midnight 8 8

  # Unknown 1 1

  # Relevant Data Not Available 0 0

Day of sexual assault 33 33

  # Sunday 6 6

  # Monday 2 2

  # Tuesday 2 2

  # Wednesday 3 3

  # Thursday 6 6

  # Friday 5 5

  # Saturday 9 9

  # Relevant Data Not Available 0 0

AIR FORCE COMBAT AREAS OF INTEREST

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

Note: These Reports are a subset of the FY19 Reports of Sexual Assault.
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Unrestricted Reports in Combat Areas of Interest (continued)

Male on Female Male on Male Female on Male
Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY19 Totals

17 4 0 2 1 3 0 6 33

# Service Member on Service Member 14 3 0 2 0 0 0 0 19

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 2 0 0 0 0 0 0 0 2

# Unidentified Subject on Service Member 0 1 0 0 1 3 0 0 5

# Relevant Data Not Available 1 0 0 0 0 0 0 6 7

UNRESTRICTED REPORTS MADE IN FY19

D. REPORTED SEXUAL ASSAULTS IN 

COMBAT AREA OF INTEREST INVOLVING 

SERVICE MEMBERS BY OR AGAINST 

SERVICE MEMBERS (MOST SERIOUS CRIME 

ALLEGED, AS CATEGORIZED BY THE 

MILITARY CRIMINAL INVESTIGATIVE 

ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

D1. 1 0 10 0 1 17 0 0 0 4 33

# Service Member on Service Member 0 0 7 0 0 12 0 0 0 0 19

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 2 0 0 0 0 2

# Unidentified Subject on Service Member 0 0 3 0 0 2 0 0 0 0 5

# Relevant Data Not Available 1 0 0 0 1 1 0 0 0 4 7

TOTAL Service Member Victims in FY19 

Reports
1 0 10 0 1 17 0 0 0 4 33

# Service Member Victims: Female 0 0 8 0 0 14 0 0 0 3 25

# Service Member Victims: Male 1 0 2 0 1 3 0 0 0 1 8

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 1 0 10 0 1 17 0 0 0 4 33

# Midnight to 6 am 1 0 8 0 0 8 0 0 0 0 17

# 6 am to 6 pm 0 0 1 0 0 4 0 0 0 2 7

# 6 pm to midnight 0 0 1 0 0 5 0 0 0 2 8

# Unknown 0 0 0 0 1 0 0 0 0 0 1

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D4. Day of sexual assault 1 0 10 0 1 17 0 0 0 4 33

# Sunday 0 0 3 0 0 2 0 0 0 1 6

# Monday 0 0 1 0 0 1 0 0 0 0 2

# Tuesday 0 0 0 0 0 1 0 0 0 1 2

# Wednesday 0 0 0 0 0 3 0 0 0 0 3

# Thursday 0 0 1 0 1 3 0 0 0 1 6

# Friday 1 0 3 0 0 1 0 0 0 0 5

# Saturday 0 0 2 0 0 6 0 0 0 1 9

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY19

C. REPORTED SEXUAL ASSAULTS IN COMBAT 

AREA OF INTEREST INVOLVING SERVICE 

MEMBERS BY OR AGAINST SERVICE 

MEMBERS (VICTIM AND SUBJECT GENDER)

FY19 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

TOTAL UNRESTRICTED REPORTS 1 0 10 0 1 17 0 0 0 4 33

Afghanistan 0 0 1 0 1 3 0 0 0 0 5

Bahrain 0 0 0 0 0 0 0 0 0 0 0

Djibouti 0 0 1 0 0 0 0 0 0 0 1

Iraq 0 0 0 0 0 0 0 0 0 1 1

Jordan 0 0 0 0 0 5 0 0 0 0 5

Kosovo 0 0 0 0 0 0 0 0 0 0 0

Kuwait 0 0 0 0 0 0 0 0 0 3 3

Lebanon 0 0 0 0 0 0 0 0 0 0 0

Pakistan 0 0 0 0 0 0 0 0 0 0 0

Qatar 0 0 0 0 0 2 0 0 0 0 2

Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0

Somalia 0 0 0 0 0 0 0 0 0 0 0

Syria 0 0 0 0 0 0 0 0 0 0 0

Turkey 0 0 7 0 0 6 0 0 0 0 13

Uae 1 0 1 0 0 1 0 0 0 0 3

Yemen 0 0 0 0 0 0 0 0 0 0 0

TOTAL UNRESTRICTED REPORTS 1 0 10 0 1 17 0 0 0 4 33

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY19 COMBAT AREAS OF INTEREST - 

LOCATIONS OF UNRESTRICTED 

REPORTS OF SEXUAL ASSAULT. 

Note: The data in this section is 

drawn from raw, uninvestigated 

information about Unrestricted 

Reports received during FY19. These 

Reports may not be fully investigated 

by the end of the fiscal year. 

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY19 Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY19 in Combat 

Areas of Interest

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 

case associated with the investigation and Subject below.

# Investigations Initiated during FY19 30

  # Investigations Completed as of FY19 End (group by MCIO #) 23

  # Investigations Pending Completion as of FY19 End (group by MCIO #) 7

# Subjects in investigations Initiated During FY19 30

  # Service Member Subjects investigated by CID 3

    # Your Service Member Subjects investigated by CID 3

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 18

    # Your Service Member Subjects investigated by AFOSI 18

    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

2

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 

by your Service.

6

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 

Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
0

  # Subject or Investigation Relevant Data Not Available 1

E2. Service Investigations Completed during FY19 in Combat Areas of Interest

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY19. 

These investigations may have been initiated during the FY19 or any prior FY.

# Total Investigations completed by Services during FY19 (Group by MCIO Case Number) 31

  # Of these investigations with more than one Victim 2

  # Of these investigations with more than one Subject 2

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 33

  # Service Member Subjects investigated by CID 3

    # Your Service Member Subjects investigated by CID 2

    # Other Service Member Subjects investigated by CID 1

  # Service Member Subjects investigated by NCIS 0

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 21

    # Your Service Member Subjects investigated by AFOSI 21

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 

Service
2

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 6

  # Subject Relevant Data Not Available 1

# Victims in investigations completed during FY19, supported by your Service 33

  # Service Member Victims in CID investigations 3

    # Your Service Member Victims in CID investigations 3

    # Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 0

    # Your Service Member Victims in NCIS investigations 0

    # Other Service Member Victims in NCIS investigations 0

  # Service Member Victims in AFOSI investigations 30

    # Your Service Member Victims in AFOSI investigations 30

    # Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY19 in 

Combat Areas of Interest

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY19 (Group by MCIO 

Case Number) 
0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 

by your Service
0

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY19, supported by your Service 0

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 

your Service
0

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine 

Corps CID (MPs) during FY19 (all organizations regardless of name are abbreviated below as "MPs") in Combat 

Areas of Interest 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 

captures remaining Subjects from investigations opened in prior years by Military Police/Security 

Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY19 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY19 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY19, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

Victims in Investigations Completed in FY19 

in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN 

INVESTIGATIONS COMPLETED IN FY19 IN 

COMBAT AREAS OF INTEREST (Investigation 

Completed within the reporting period. 

These investigations may have been opened 

in current or prior Fiscal Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

F1. Gender of Victims 1 0 12 0 0 19 0 0 1 0 33

# Male 0 0 3 0 0 4 0 0 0 0 7

# Female 1 0 9 0 0 15 0 0 1 0 26

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F2. Age of Victims 1 0 12 0 0 19 0 0 1 0 33

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 4 0 0 1 0 0 0 0 5

# 20-24 1 0 4 0 0 8 0 0 1 0 14

# 25-34 0 0 4 0 0 7 0 0 0 0 11

# 35-49 0 0 0 0 0 2 0 0 0 0 2

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 1 0 0 0 0 1

F3. Victim Type 1 0 12 0 0 19 0 0 1 0 33

# Service Member 1 0 12 0 0 19 0 0 1 0 33

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F4. Grade of Service Member Victims 1 0 12 0 0 19 0 0 1 0 33

# E1-E4 0 0 9 0 0 8 0 0 1 0 18

# E5-E9 1 0 3 0 0 7 0 0 0 0 11

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 3 0 0 0 0 3

# O4-O10 0 0 0 0 0 1 0 0 0 0 1

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 1 0 12 0 0 19 0 0 1 0 33

# Army 0 0 0 0 0 0 0 0 0 0 0

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 0 0 0 0 0 0 0 0 0 0 0

# Air Force 1 0 12 0 0 19 0 0 1 0 33

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F6. Status of Service Member Victims 1 0 12 0 0 19 0 0 1 0 33

# Active Duty 1 0 12 0 0 16 0 0 1 0 30

# Reserve (Activated) 0 0 0 0 0 2 0 0 0 0 2

# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY19 Totals

G1. Gender of Subjects 1 0 12 0 0 19 0 0 1 0 33

# Male 0 0 11 0 0 15 0 0 1 0 27

# Female 0 0 0 0 0 1 0 0 0 0 1

# Unknown 1 0 1 0 0 3 0 0 0 0 5

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G2. Age of Subjects 1 0 12 0 0 19 0 0 1 0 33

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 1 0 0 1 0 0 0 0 2

# 20-24 0 0 3 0 0 7 0 0 1 0 11

# 25-34 0 0 6 0 0 3 0 0 0 0 9

# 35-49 0 0 0 0 0 3 0 0 0 0 3

# 50-64 0 0 0 0 0 1 0 0 0 0 1

# 65 and older 1 0 2 0 0 2 0 0 0 0 5

# Unknown 0 0 0 0 0 2 0 0 0 0 2

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G3. Subject Type 1 0 12 0 0 19 0 0 1 0 33

# Service Member 0 0 10 0 0 14 0 0 0 0 24

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 0 0 0 0 0 0 0 0 0

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 2 0 0 0 0 2

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 1 0 2 0 0 3 0 0 0 0 6

# Relevant Data Not Available 0 0 0 0 0 0 0 0 1 0 1

G4. Grade of Service Member Subjects 0 0 10 0 0 14 0 0 0 0 24

# E1-E4 0 0 8 0 0 5 0 0 0 0 13

# E5-E9 0 0 2 0 0 8 0 0 0 0 10

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 1 0 0 0 0 1

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 0 0 10 0 0 14 0 0 0 0 24

# Army 0 0 0 0 0 1 0 0 0 0 1

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 0 0 0 0 0 0 0 0 0 0 0

# Air Force 0 0 10 0 0 13 0 0 0 0 23

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 0 0 10 0 0 14 0 0 0 0 24

# Active Duty 0 0 10 0 0 12 0 0 0 0 22

# Reserve (Activated) 0 0 0 0 0 1 0 0 0 0 1

# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G. DEMOGRAPHICS ON SUBJECTS IN 

INVESTIGATIONS COMPLETED IN FY19 

COMBAT AREAS OF INTEREST (Investigation 

Completed within the reporting period. 

These investigations may have been opened 

in current or prior Fiscal Years)

Subject Data From Investigations completed during FY19

Penetrating Offenses Contact Offenses
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 

FY19 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY19 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY19 

Totals

# Subjects in Unrestricted Reports that could not be 

investigated by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred 

to MCIOs or other law enforcement for investigation during 

FY19, but the agency could not open an investigation based 

on the reasons below.

1

   # Subjects - Not subject to the UCMJ 0

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military 

Service
0

   # Subjects - Other 1

# Subjects in investigations completed in FY19 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
33 # Victims in investigations completed in FY19 33

   # Service Member Subjects in investigations opened and 

completed in FY19
18

   # Service Member Victims in investigations opened and 

completed in FY19
24

# Total Subjects with allegations unfounded by a Military 

Criminal Investigative Organization
1 # Total Victims associated with MCIO unfounded allegations 1

   # Service Member Subjects with allegations unfounded by MCIO 1    # Service Member Victims involved in MCIO unfounded allegations 1

   # Non-Service Member Subjects with allegations unfounded by 

MCIO
0

   # Non-Service Member Victims involved in MCIO unfounded 

allegations
0

   # Unidentified Subjects with allegations unfounded by MCIO 0

   # Subjects with Subject data not yet available and with allegations 

unfounded by MCIO
0

   # Victims with Victim data not yet available and involved in MCIO 

unfounded allegations
0

# Total Subjects Outside DoD Prosecutive Authority 6

4
# Service Member Victims in substantiated Unknown Offender 

Reports
1

# Service Member Victims in remaining Unknown Offender Reports 2

2
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
1

# Service Member Victims in remaining Civilian/Foreign National 

Subject Reports
1

0 0

0
# Service Member Victims in substantiated reports with a deceased 

or deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual 

Assault
1

   # Service Member Subjects where Victim declined to participate in 

the military justice action
1

# Service Member Victims who declined to participate in the military 

justice action
1

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
0

# Service Member Victims in investigations having insufficient 

evidence to prosecute
0

   # Service Member Subjects whose cases involved expired statute 

of limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded 

by Command
0

# Service Member Victims whose allegations were unfounded by 

Command
0

   # Service Member Subjects with Victims who died before 

completion of military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 19
# Service Member Victims involved in reports with Subject 

disposition data not yet available
19

# Subjects for whom Command Action was completed as of 

30-SEP-2019
6

# FY19 Service Member Subjects where evidence supported 

Command Action
6

# FY19 Service Member Victims in cases where evidence 

supported Command Action
7

   # Service Member Subjects: Courts-Martial charge preferred 1
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
2

   # Service Member Subjects: Nonjudicial punishments (Article 15 

UCMJ)
1

   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
1

   # Service Member Subjects: Administrative discharges 0
   # Service Member Victims involved with Administrative discharges 

against Subject
0

   # Service Member Subjects: Other adverse administrative actions 2
   # Service Member Victims involved with Other administrative 

actions against Subject
2

   # Service Member Subjects: Courts-Martial charge preferred for 

non-sexual assault offense
0

   # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses
0

   # Service Member Subjects: Non-judicial punishment for non-

sexual assault offense
1

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
1

   # Service Member Subjects: Administrative discharges for non-

sexual assault offense
0

   # Service Member Victims involved with administrative discharges 

for non-SA offense
0

   # Service Member Subjects: Other adverse administrative actions 

for non-sexual assault offense
1

   # Service Member Victims involved with Other administrative 

actions for non-SA offense
1

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Restricted Reports in Combat Areas of Interest

A. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

# TOTAL Victims initially making Restricted Reports 23

  # Service Member Victims making Restricted Reports 23

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0

  # Relevant Data Not Available 0

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY19* 5

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 5

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Relevant Data Not Available 0

# Total Victim reports remaining Restricted 18

  # Service Member Victim reports remaining Restricted 18

  # Non-Service Member Victim reports remaining Restricted 0

  # Relevant Data Not Available 0

# Remaining Restricted Reports involving Service Members in the following categories 18

  # Service Member on Service Member 8

  # Non-Service Member on Service Member 5

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject on Service Member 5

  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY19 Totals

# Reported sexual assaults occurring 18

  # On military installation 16

  # Off military installation 2

  # Unidentified location 0

  # Relevant Data Not Available 0

Length of time between sexual assault and Restricted Report 18

  # Reports made within 3 days of sexual assault 5

  # Reports made within 4 to 10 days after sexual assault 2

  # Reports made within 11 to 30 days after sexual assault 1

  # Reports made within 31 to 365 days after sexual assault 3

  # Reports made longer than 365 days after sexual assault 4

  # Relevant Data Not Available 3

Time of sexual assault incident 18

  # Midnight to 6 am 7

  # 6 am to 6 pm 3

  # 6 pm to midnight 6

  # Unknown 2

  # Relevant Data Not Available 0

Day of sexual assault incident 18

  # Sunday 1

  # Monday 2

  # Tuesday 0

  # Wednesday 2

  # Thursday 1

  # Friday 3

  # Saturday 6

  # Relevant Data Not Available 3

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY19 Totals

# Service Member Victims 18

  # Army Victims 1

  # Navy Victims 0

  # Marines Victims 0

  # Air Force Victims 17

  # Coast Guard Victims 0

  # Relevant Data Not Available 0

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 

FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports in Combat Areas of Interest (continued)

D. DEMOGRAPHICS FOR FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY19 Totals

Gender of Victims 18

  # Male 2

  # Female 16

  # Relevant Data Not Available 0

Age of Victims at the Time of Incident 18

  # 0-15 0

  # 16-19 0

  # 20-24 11

  # 25-34 6

  # 35-49 1

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

Grade of Service Member Victims 18

  # E1-E4 6

  # E5-E9 10

  # WO1-WO5 0

  # O1-O3 1

  # O4-O10 1

  # Cadet/Midshipman 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 18

  # Active Duty 18

  # Reserve (Activated) 0

  # National Guard (Activated - Title 10) 0

  # Cadet/Midshipman/Prep School Student 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 18

  # Service Member 18

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN COMBAT 

AREAS OF INTEREST FY19 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0

  # Service Member Choosing Not to Specify 0

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY19 Totals

  Mean # of Days Taken to Change to Unrestricted 30.6

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 43.54

  Mode # of Days Taken to Change to Unrestricted 3

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY19 IN COMBAT AREAS OF INTEREST FY19 Totals
Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 

FY19 3

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 3

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

  # Relevant Data Not Available 0

TOTAL # FY19 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY19 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 18

Afghanistan 2

Bahrain 0

Djibouti 0

Iraq 1

Jordan 2

Kosovo 0

Kuwait 3

Lebanon 0

Pakistan 0

Qatar 4

Saudi Arabia 0

Somalia 0

Syria 0

Turkey 5

Uae 1

Yemen 0

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 

FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 

Reports listed in Worksheet 1a, Section A.
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Support Services in Combat Areas of Interest

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY19 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 88

      # Medical 13

      # Mental Health 18

      # Legal 19

      # Chaplain/Spiritual Support 13

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 18

      # DoD Safe Helpline 4

      # Other 3

    # CIVILIAN Resources (Referred by DoD) 2

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 2

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 6

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0

B. FY19 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN 

COMBAT AREAS OF INTEREST

FY19 

TOTALS

# Military Protective Orders issued during FY19 3

# Reported MPO Violations in FY19 0

  # Reported MPO Violations by Subjects 0

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

Use the following categories or add a new category to 
identify the reason the requests were denied:FY19 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 1 Total Number Denied

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total)

# Installation expedited transfer requests by Service Member Victims of sexual assault 5     Moved Alleged Offender Instead

  # Installation expedited transfer requests by Service Member Victims Denied 0     Pre-existing Transfer Order Used Instead

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 

INTEREST
    Enter reason

# Support service referrals for Victims in the following categories     Enter reason

    # MILITARY Resources (Referred by DoD) 43     Enter reason

      # Medical 7     Enter reason

      # Mental Health 9     Enter reason

      # Legal 5

      # Chaplain/Spiritual Support 7

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 13

      # DoD Safe Helpline 2

      # Other 0

    # CIVILIAN Resources (Referred by DoD) 2

      # Medical 0

      # Mental Health 1

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 1

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 1

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

AIR FORCE CAI FY19 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 

the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 

FY19 

TOTALS
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Support Services in Combat Areas of Interest (Continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST
FY19 Totals

D1. # Non-Service Members in the following categories: 4

    # Non-Service Member on Non-Service Member 0

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 1

    # Relevant Data Not Available 3

D2. Gender of Non-Service Members 4

  # Male 0

  # Female 3

  # Relevant Data Not Available 1

D3. Age of Non-Service Members at the Time of Incident 4

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 4

D4. Non-Service Member Type 4

  # DoD Civilian 1

  # DoD Contractor 1

  # Other US Government Civilian 0

  # US Civilian 0

  # Foreign National 0

  # Foreign Military 0

  # Relevant Data Not Available 2

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 4

  # Medical 1

  # Mental Health 0

  # Legal 1

  # Chaplain/Spiritual Support 1

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 1

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 2

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY19 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 

INTEREST
FY19 Totals

E1. # Non-Service Member Victims making Restricted Report 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY19 0

# Non-Service Member Victim reports remaining Restricted 0

# Restricted Reports from Non-Service Member Victims in the following categories: 0

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 0

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 0

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

1
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force E-4 Male Yes

Q1 (October-

December)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was accused of touching Victim's buttocks 

without consent. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

issued the Subject a Letter of Reprimand.

2
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-6 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for sexual assault upon several 

female victims. Specifically, one victim indicated Subject 

attempted to kiss her mouth and grabbed her leg without 

consent. Another victim indicated Subject touched her on the 

arm and shoulders without consent and also pulled her hair. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander punished Subject 

under Article 15, UCMJ.

3a Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-6 Female Air Force E-5 Male No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: An investigation was commenced into female-Victim's 

report that Subject used his penis to penetrate Victim's mouth 

in the back seat of a car when Victim, Subject, Male Witness 

One (W1) and Male Witness Two (W2) were returning to their 

hotel after an evening of socializing during a temporary duty 

assignment. AFOSI's investigation revealed that Victim, during 

the course of the evening, made sexual comments to W1 and 

grabbed W1's buttocks and Victim grabbed W2's genital area 

without consent. According to both Witnesses, Victim 

consumed a large amount of alcohol and had to be assisted 

into the backseat of the car where Subject engaged in the 

previously described conduct without the Victim's consent. The 

investigation revealed that prior to the reported incident, 

Subject had been ordered to not engage in sexual activity with 

another non-commissioned officer. After reviewing the report of 

investigation and consulting with the staff judge advocate, the 

commander determined that non-judicial punishment under 

Article 15 of the UCMJ was appropriate. After reviewing and 

considering all available evidence, the commander found the 

member guilty of violating Art 92 (failure to obey a lawful 

order) Art 134 (adultery), and the member was punished under 

Art 15, UCMJ. Separately, Victim was also punished under 

Article 15 of the UCMJ with reduction of rank and a formal 

reprimand.

3b Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male
Air Force E-6 Female No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: A sexual assault investigation was commenced into 

Subject's (herein female/Subject) allegation that a male (herein 

male/Subject) used his penis to penetrate female/Subject's 

mouth in the back seat of a car when female/Subject, 

male/Subject, Male Victim One (V1) and Male Victim Two (V2) 

were returning to their hotel after an evening of socializing 

during a temporary duty assignment (TDY). AFOSI's 

investigation revealed that female/Subject, during the course of 

the evening, made sexual comments to V1 and grabbed V1's 

buttocks and female/Subject grabbed V2's genital area without 

consent. According to both Victims, Victim consumed a large 

amount of alcohol and had to be assisted into the backseat of 

the car where male/Subject engaged in the previously described 

conduct without the female/Subject's consent. Another victim, 

Victim Three, was identified during the investigation and 

reported observing female/Subject engaging in similar behavior 

during a previous TDY. After reviewing the report of 

investigation and consulting with the staff judge advocate, the 

commander punished female/Subject under Article 15, UCMJ. 

Separately, male/Subject was also punished under Article 15, 

UCMJ.

4 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-5 Male
Other Adverse 

Administrative Action

Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: While on work travel, Subject and Victim were out for 

dinner and drinks with numerous other active duty members. 

During the drive back to the hotel, Subject and Victim were 

seated in the rear seat together. Subject placed his arm around 

Victim and she removed it, Subject then placed his hand on 

Victim's inner thigh and was told to stop by Victim. Subject 

sent inappropriate text messages to Victim of a sexual nature 

and inappropriate sexual comments about Victim to the others 

in their group. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

issued Subject a letter of reprimand.

5 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-1 Male Yes

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 48; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for separate and multiple 

incidents of sexual assault against multiple Victims. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. At a 

General Courts-Martial, Subject was convicted by jury/members 

6 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-2 Male Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that she and Subject kissed in her dorm 

room and Victim consented to Subject removing Victim's 

clothing. Thereafter, Subject used his penis to penetrate the 

Victim's vulva and the Subject continued even after Victim 

stated she did not want to have sex. Subject submitted a 

request for a Chapter 4 discharge in lieu of court-martial, and 

after consultation with the Staff Judge Advocate, the 

commander approved Subject's discharge with a UOTHC 

service characterization.

7
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force Male

Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject thrust his penis against Victim's 

buttocks without consent while Victim stood at a work station. 

Victim and Subject were both clothed. After receiving the report 

of investigation, Subject retired in lieu of disciplinary action.

8
Abusive Sexual Contact 

(Art. 120)
AFGHANISTAN Army O-6 Female Air Force O-3 Male

Q1 (October-

December)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Subject was accused of touching Victim on several 

occasions without consent; the touching included touching 

Victim's inner thigh and rubbing Victim's shoulders. After 

reviewing and considering all available evidence and consulting 

with the staff judge advocate, the commander issued the 

Subject a Letter of Counseling.

9
Abusive Sexual Contact 

(Art. 120)
Turkey Air Force E-3 Female Air Force E-6 Male Q3 (April-June)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was accused of touching Victim's breast. During 

the course of the investigation, Victim 2 declined to further 

participate in the process. After receiving the report of 

investigation and consulting with the staff judge advocate, 

commander issued Subject non-judicial punishment, issued 

Subject a Letter of Reprimand (LOR) for poor judgement.

10
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 7; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim went to a bar with a number of friends from 

work. Subject was at the same bar with different people. 

Subject sat next to Victim on a couch and Subject put his arm 

around Victim's waist and pulled her closer to him. Victim 

attempted to get away and Subject pulled her back. Thereafter, 

Subject leaned into Victim and asked “Are you trying to get laid 

tonight?” Victim said “No,” and at that point Subject put his 

hand on Victim's groin area by her left thigh. Victim physically 

pushed Subject away and immediately left the couch area. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander punished Subject under 

Article 15, UCMJ.

11
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-3 Female Air Force E-3 Male No

Q4 (July-

September)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: After meeting one evening and engaging in consensual 

kissing and groping over clothing, Victim reported that she 

pulled away when Subject removed her bra and told the 

Subject "no" when he asked to lick Victim's breasts. Subject 

then took Victim's hand and put it inside Subject's pants and 

towards Subject's penis and then also pushed Victim's head 

towards Subject's penis. Victim resisted Subject and pulled her 

head away. After the investigation was completed, Victim 

declined to participate in any military justice action. After 

receiving the report of investigation, taking into account the 

Victim's wishes and consulting with the staff judge advocate, 

the commander issued the Subject a Letter of Reprimand.

12
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

All victims and 

subjects (multiple 

parties to the crime)

Notes: Subject and two Victims were at a party. During the 

course of the evening, Subject was reported as having used his 

hands to slap Victim One's buttocks without consent; Subject 

was also reported to have used his fingers to touch Victim 

One's vulva without her consent. Following the Article 32 

hearing, the general court-martial convening authority referred 

the charges to a general court martial. Subject submitted a 

request for a Chapter 4 dischargein lieu of court-martial. The 

general court-martial convening authority approved Subject's 

Chapter 4 discharge with a UOTHC service characterization.

13a
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim attended a party with friends, including Subject. 

Victim reported to local police that Subject put his hand under 

Victim's shirt and groped Victim's breast without consent. 

Victim had consumed a significant amount of alcohol and her 

memory of the evening was fractured. After receiving the report 

of investigation and consulting with the staff judge advocate, 

the commander issued the Subject a Letter of Reprimand for 

underage drinking.

13b Rape (Art. 120)
UNITED 

STATES
Air Force E-4 Female Unknown Unknown Offender is Unknown

Notes: Victim reported that she was sexually assaulted by an 

unknown Subject. AFOSI investigated but were unable to 

identify a subject. Case closed without action.

14
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-4 Male No

Other adverse 

administrative actions 

for non-sexual assault 

offense

Involved but not 

specified

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for engaging in multiple 

instances of unwanted physical contact and sexual advances 

involving two females and one male Victims. Two Victim’s did 

not want to participate in the investigation or prosecution of 

the matter. After receiving the report of investigation, 

considering the wishes of all three Victims, and consulting with 

the staff judge advocate, commander issued Subject a Letter of 

Reprimand and filed the letter in his Unfavorable Information 

File.

15
Non-Consensual Sodomy 

(Art. 125)

UNITED 

STATES
Air Force E-3 Female Air Force E-2 Male

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that Victim and Subject were having 

consensual penile/vaginal intercourse when Subject penetrated 

Victim's anus. Victim repeatedly told Subject to stop, but 

Subject continued and then, penetrated Victim's vulva, all the 

while Victim continued her pleas to stop. Subject submitted a 

request for discharge in lieu of court-martial, and after 

consultation with the Staff Judge Advocate, the commander 

approved Subject's discharge with a UOTHC service 

characterization.

16 Sexual Assault (Art. 120) N/A US Civilian Female Air Force E-7 Male No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 96; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Hard Labor: No; 

Notes: Subject was accused of filming the private area of the 

Victim along with 3 other female victims without their consent, 

possession of child pornography, and impeding the subsequent 

investigation into his misconduct. After receiving the report of 

investigation and consulting with staff judge advocate, the 

commander preferred charges. At court martial, Subject was 

found guilty of all charges and sentenced to reduction to E-3, 

confinement for 8 years, forfeiture of all pay and allowances, 

and a dishonorable discharge.

17
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force O-3 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim was receiving counseling services from Subject. 

During one such session, Subject pushed Victim against the 

wall and pressed his erect penis against Victim. After 

consultation with the Staff Judge Advocate, based on the 

totality of the evidence, the commander determined an Letter 

of Counseling for an unprofessional relationship was the 

appropriate disposition.

FY19 Service Member Sexual Assault Synopses Report: AIR FORCE Administrative Actions
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Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: AIR FORCE Administrative Actions

18
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-3 Female Air Force E-2 Male

Q1 (October-

December)

Other Adverse 

Administrative Action

Involved but not 

specified

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: During a health and welfare inspection, Victim reported 

that Subject inappropriately touched her on three separate 

occasions without her consent due to alcohol intoxication. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander issued the Subject a 

Letter of Reprimand and admonished him to stop making 

advances on intoxicated women and underage drinking.

19 Rape (Art. 120)
UNITED 

STATES
Air Force E-5 Female Air Force Male

Subject is a Civilian or 

Foreign National

Notes: After consultation with the Staff Judge Advocate, the 

commander determined no action could be taken because 

subject is not a military member. There is no additional 

information concerning this case. Case closed.

20
Abusive Sexual Contact 

(Art. 120)
Qatar Air Force E-5 Male Air Force E-5 Male No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject created a hostile work 

environment, sexually harassed Victim, and slapped Victim's 

buttock. After receiving the report of investigation, considering 

Victim input, and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand.

21 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-5 Male No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: The Air Force Office of Special Investigations initiated 

an investigation against Subject for Rape and aggravated 

Sexual Contact against Victim One (V1). After a night of 

drinking, and some consensual touching and kissing, V1 

reported that Subject penetrated Victim's vulva with Subject's 

penis without her consent. During the course of the 

investigation, another victim, Victim Two (V2), reported that 

Subject walked up to V2 and grabbed V2's buttock with his 

hand without V2's consent. After reviewing the report of 

investigation, consulting with the both victims, and consulting 

with the staff judge advocate, the commander issued Subject a 

Letter of Reprimand for assault consummated by a battery and 

adultery.

22
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-4 Male No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported sleeping and being awakened to 

Subject's hands inside of Victim's leggings and underwear and 

Subject's finger penetrating Victim's vulva. Following the Article 

32 hearing, the general court-martial convening authority 

referred the charges to a general court martial. Subject 

submitted a request for a Chapter 4 discharge in lieu of court-

martial. Victim supported the Chapter 4 discharge. The general 

court-martial convening authority approved Subject's Chapter 4 

discharge with a UOTHC service characterization.

23
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-5 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Victim (single victim)

Notes: Victim reported Subject used his penis to penetrate 

Victim's vulva when she was incapable of consenting. After 

receiving the report of investigation and consulting with the 

Staff Judge Advocate, the commander preferred charges for 

sexual assault. After reviewing the Article 32 preliminary 

hearing report and consulting with the staff judge advocate, 

the commander dismissed the charges based on insufficient 

evidence.

24 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-4 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim alleged that after a night of heavy drinking, she 

awakened to find Subject's hand inside her pants. Subject 

admitted to digitally penetrating Victim's vulva, but asserted 

that it was consensual. During the investigation, Victim 

indicated that she did not want to testify at a court martial. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander issued the Subject a 

Letter of Reprimand.

25
Abusive Sexual Contact 

(Art. 120)
Germany Air Force E-4 Female Air Force O-4 Male No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have held Victim's hand five to 

nine times without Victim's consent. After receiving the report 

of investigation and consulting with the Staff Judge Advocate, 

the commander offered and Subject accepted non-judicial 

punishment. Subject was served with a Letter of Reprimand for 

sexual harassment.

26 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-6 Male No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)
Convicted

Aggravated Sexual 

Assault (Art. 120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-3; Hard Labor: Yes; Hard Labor (Days): 

9; 

Notes: Multiple Victims reported Subject touched them on their 

bodies and kissed them without consent and made unwanted 

sexual comments. Two Victims also reported Subject digitally 

penetrated their vaginas without consent. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander preferred charges. Subject was 

convicted of aggravated sexual assault at court-martial.

27a Rape (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Law enforcement investigation revealed that two active 

duty male subjects, Subject One (S1) and Subject Two (S2) 

each engaged in sexual activity with two female civilians. 

Female One (F1) and Female Two (F2) are friends. F1 is 

married to Subject One (S1). F1 and F2 went out drinking. 

After drinking they returned to married couple F1 and S1’s 

home where S1 and S2 were present; S1 and S2 are friends. 

Investigation revealed that F1 and F2 engaged in sexual activity 

with one another. Thereafter, S1 and S2 each engaged in 

multiple sexual acts with both F1 and F2. F2 had little to no 

memory of the evening or events and declined to further 

participate in the investigation or prosecution of the matters 

against S1 and S2. S1 denied having sexual activity with 

anyone but F1 and later reported that he (S1) was sexually 

assaulted by F1 (S1’s wife) and F2. S2 admitted to engaging in 

said activity with F1 and F2.After receiving the report of 

investigation, taking into account F2’s wishes and input, and 

consulting with the staff judge advocate, the commander 

offered and S1 accepted non-judicial punishment. S1 also 

received a Letter of Reprimand, reduction of rank to E-1, 

forfeiture of pay for two months, and restriction of 30 days. 

After receiving the report of investigation, taking into account 

F2’s wishes and input, and consulting with the staff judge 

advocate, the commander offered and S2 accepted non-judicial 

punishment. S2 also received a Letter of Reprimand and 

reduction in rank to E2.

27b Rape (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

False official 

statements (Art. 107)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Law enforcement investigation revealed that two active 

duty male subjects, Subject One (S1) and Subject Two (S2) 

each engaged in sexual activity with two female civilians. 

Female One (F1) and Female Two (F2) are friends. F1 is 

married to Subject One (S1). F1 and F2 went out drinking. 

After drinking they returned to married couple F1 and S1’s 

home where S1 and S2 were present; S1 and S2 are friends. 

Investigation revealed that F1 and F2 engaged in sexual activity 

with one another. Thereafter, S1 and S2 each engaged in 

multiple sexual acts with both F1 and F2. F2 had little to no 

memory of the evening or events and declined to further 

participate in the investigation or prosecution of the matters 

against S1 and S2. S1 denied having sexual activity with 

anyone but F1 and later reported that he (S1) was sexually 

assaulted by F1 (S1’s wife) and F2. S2 admitted to engaging in 

said activity with F1 and F2.After receiving the report of 

investigation, taking into account F2’s wishes and input, and 

consulting with the staff judge advocate, the commander 

offered and S1 accepted non-judicial punishment. S1 also 

received a Letter of Reprimand, reduction of rank to E-1, 

forfeiture of pay for two months, and restriction of 30 days. 

After receiving the report of investigation, taking into account 

F2’s wishes and input, and consulting with the staff judge 

advocate, the commander offered and S2 accepted non-judicial 

punishment. S2 also received a Letter of Reprimand and 

reduction in rank to E2.

28
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Multiple Services Multiple Victims

Multiple Victims - 

Female
Air Force C-1 Male

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: The Air Force Office of Special Investigations initiated 

an investigation against Subject for his conduct against multiple 

female victims including the following allegations: Subject used 

his fingers and penis to penetrate V1’s vulva and took Victim’s 

hand and placed it on Subject’s penis without V1’s consent; 

Subject used his hands to touched V2’s breast and buttocks 

without consent; Subject touched V3’s leg without consent; 

and Subject used finger and tongue to penetrate V4’s vulva 

without consent. Subject’s request to resign in lieu of court-

martial was denied. Thereafter, all Victims declined to 

participate in Subject’s court-martial and charges were 

dismissed. The commander then initiated discharge proceeding 

against Subject and he was discharged and ordered to 

reimburse the Air Force for his educational benefits.

29
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-4 Male No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject strangled Victim and 

separately, touched her breast and buttocks without her 

consent. Investigation revealed conflicting eyewitness accounts 

to the behavior allegedly committed by Subject. Victim became 

uncooperative during the investigation and did not provide her 

views about disposition to the commander. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander issued Subject a Letter of Reprimand 

for the offense of Assault Consummated by a Battery.

30
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-3 Male

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject used his opened hand to 

hit Victim's buttocks and then held his hand on Victim's 

buttocks. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

issued the Subject a Letter of Reprimand for assault 

consummated by battery.

31
Abusive Sexual Contact 

(Art. 120)
Jordan Air Force E-4 Male Air Force E-1 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for grabbing Victim's testicles 

and penis without consent. After reviewing the report of 

investigation and consulting with the staff judge advocate, the 

commander determined that non-judicial punishment under 

Article 15 of the UCMJ was appropriate. After reviewing and 

considering all available evidence, the commander found the 

member guilty of violating Art 128 (assault consummated by a 

battery), and Art 134 (discrimination/conduct prejudicial to 

good order and discipline), and the member was punished 

(consisting of a formal reprimand) under Art 15, UCMJ.

32
Abusive Sexual Contact 

(Art. 120)
Germany Air Force E-6 Female Air Force E-6 Male No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Subject was investigated for kissing Victim, rubbing 

Victim's shoulder, and separately, on a separate occasion, 

caressing Victim's shoulder, back, and neck in spite of Victim 

saying no and without Victim's consent. After reviewing the 

report of investigation and consulting with the staff judge 

advocate, the commander determined that non-judicial 

punishment under Article 15 of the UCMJ was appropriate. 

After reviewing and considering all available evidence, the 

commander found the Subject guilty of violating Art 128 

(assault consummated by a battery) and the member was 

punished (consisting of a formal reprimand) under Art 15, 

UCMJ.

33
Abusive Sexual Contact 

(Art. 120)
Air Force E-6 Female Air Force E-6 Male

Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Subject was reported to have inappropriately touched 

Victim several times without Victim's consent. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Counseling.

34a Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject One (S1) and Subject Two 

(S2) cornered Victim in a bathroom at the home of a colleague 

who was hosting a work-related function. S1 and S2 separately 

and forcibly penetrated Victim's mouth with their penises. The 

law enforcement investigation revealed conflicting factual 

information about the surrounding facts and circumstances of 

the allegations. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

verbally counseled both Subjects.

Page 27 of 39



Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: AIR FORCE Administrative Actions

34b Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject One (S1) and Subject Two 

(S2) cornered Victim in a bathroom at the home of a colleague 

who was hosting a work-related function. S1 and S2 separately 

and forcibly penetrated Victim's mouth with their penises. The 

law enforcement investigation revealed conflicting factual 

information about the surrounding facts and circumstances of 

the allegations. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

verbally counseled both Subjects.

35 Rape (Art. 120)
UNITED 

STATES
Navy E-3 Female Air Force E-3 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva without consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was acquitted at court 

martial.

36 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Male Unknown Unknown Offender is Unknown

Notes: Victim reported that, before entering military service, an 

unidentified, civilian male penetrated Victim's mouth with his 

penis. After consultation with the Staff Judge Advocate, AFOSI 

referred the report to civilian law enforcement due to the 

subject being a civilian and the alleged sexual assault not 

occurring on federal property.

37
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-6 Male No

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported Subject used his hand to touch/swat her 

buttocks. The Subject was also investigated for making sexually 

suggestive and/or harassing remarks to other unit members. 

After receiving the report of investigation and consulting with 

the Staff Judge Advocate, the commander punished the 

Subject under Article 15, UCMJ. Subject was served with a 

Letter of Reprimand for unprofessional conduct and denied re-

enlistment.

38
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Navy E-3 Male Air Force E-1 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Male Subject was accused of grabbing male Victim's 

penis without consent several times. After reviewing and 

considering all available evidence and consulting with the staff 

judge advocate, the commander determined the Subject's 

conduct would be handled via the Confinement Disciplinary 

Board.

39
Abusive Sexual Contact 

(Art. 120)
Netherlands Air Force E-6 Female Air Force E-7 Male No No Other Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim SA during deployment. Third party reported SA. 

Member obtained AF SVC services and spoke with USAFE SARC 

but a DD Form 2910 was not complete until 1 Jun 18. OSI 

investigation was conducted from 7 Apr 15 - 21 Apr 15. 

Accused is currently separated from the ANG. Member is 

medically retired as of Mar 2019.After consultation with the 

Staff Judge Advocate, the commander determined Accused 

should receive an Article 15. Accused accepted NJP and his 

rank was reduced from E-7 to E-6.

40 Sexual Assault (Art. 120) South Korea Air Force E-5 Female Air Force E-4 Male
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
None Yes

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim and Subject were separately attending the same 

party at one location. Victim reported that Subject made 

advances toward Victim and put his hands on Victim's inner 

thigh. Victim pushed Subject's hands away and left the party to 

go to another establishment. When Subject appeared at that 2d 

location, Victim tried to leave but Subject followed Victim, 

pulled her hair, strangled her, and kissed her. Victim was able 

to push Subject away and left. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was convicted at court 

martial.

41 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force E-2 Male

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was reported to have sexually assaulted Victim 

by penetrating her vulva without her consent over ten times. 

After receiving the report of investigation, taking into account 

the Victim's wishes, and consulting with the staff judge 

advocate, the commander issued Subject non-judicial 

punishment for the offense of adultery, a Letter of Reprimand 

(LOR), and filed the LOR in the Subject's Unfavorable 

Information File.

42
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that while she was lying down, Subject 

got on top of her and kissed her. After reviewing the report of 

investigation and consulting with the staff judge advocate, the 

commander provided Subject verbal counseling regarding 

situational awareness during TDY's and avoiding situations that 

could be perceived as inappropriate.

43 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force E-4 Male No

Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Subject was investigated for separate and multiple 

incidents of unwanted and non-consensual sexual contact with 

respect to several Victims. Subject’s conduct included 

inappropriate comments, digital penetration of the vulva, and 

penile penetration of the vulva. Following the Article 32 

hearing, the general court-martial convening authority referred 

the charges to a general court martial. Subject submitted a 

request for discharge in lieu of court-martial. The general court-

martial convening authority approved Subject’s discharge with a 

UOTHC service characterization.

44
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force O-5 Female Air Force O-6 Male No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject rubbed victim's thigh on 

numerous occasions and attempted to kiss Victim. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander issued Subject a letter of 

reprimand for Conduct Unbecoming.

45 Sexual Assault (Art. 120) Uae Air Force E-4 Male Unknown Male Offender is Unknown

Notes: Victim reported that an unknown Subject attempted to 

kiss Victim as Subject was trying to fix Victim's television - 

Victim pushed Subject away. Subject then pulled his shorts 

down and forced his exposed his penis to penetrate Victim's 

mouth. The Victim struggled was punched by the Subject. 

AFOSI investigated but were unable to identify a subject.

46 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3

Multiple Victims - 

Female
Air Force E-4 Male

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

All victims (multiple 

victims)

Notes: Accused was investigated for using his finger to 

penetrate the vulvas of two Victims without consent in that 

they were intoxicated due to alcohol consumption. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. 

Subject was acquitted at court martial.

47
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force O-3 Female Air Force O-3 Male No Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject slapped her buttocks, 

approximately 4 times, while making inappropriate comments. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander punished Subject 

under Article 15, UCMJ, with a reprimand for abusive sexual 

contact.

48 Rape (Art. 120) Japan Air Force US Civilian Female Air Force E-3 Male Yes
Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

15; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: During the context of sexual assault investigation 

involving the Subject's spouse, Subject was also investigated 

for using his penis to penetrate Victim's vulva while using his 

hand to strangle Victim and when she was unable to consent 

due to alcohol consumption. Victim declined to participate in 

the military justice process. After receiving the ROI and 

consulting with the staff judge advocate, the Subject received 

non-judicial punishment for Adultery. Charges against Subject 

were preferred for matter involving Subject's spouse and with 

respect to that case, Subject resigned in lieu of court-martial 

and was discharged under other than honorable conditions.

49
Abusive Sexual Contact 

(Art. 120)
Air Force E-4 Female Air Force O-4 Male

Q2 (January-

March)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was inappropriately dancing and inappropriately 

speaking with female colleagues at work/social event and 

slapped Victim's buttocks without her consent. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander issued Subject a Letter of 

Reprimand.

50
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-1 Female Air Force E-1 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject kissed Victim's mouth without Victim's consent. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander issued Subject a 

Letter of Reprimand.

51 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force E-3 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject used his hands to grope 

her and his penis to penetrate her vulva without consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander issued the Subject a 

Letter of Reprimand.

52
Abusive Sexual Contact 

(Art. 120)
Air Force E-3 Female Air Force E-4 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for kissing Victim without 

consent as Victim tried to push Subject away and for rubbing 

his clothed penis against Victim's clothed vulva without Victim's 

consent. After receiving the report of investigation, considering 

the victim's input, and consulting with the staff judge advocate, 

the commander served Subject with a Letter of Reprimand.

53
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-9 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject grabbed her buttocks and 

dragged Victim into Subject's office. After reviewing and 

considering all available evidence and consulting with the staff 

judge advocate, the commander issued the Subject a Letter of 

Reprimand.

54
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim and Subject work together and Subject Victim 

reported that Victim and Subject work together and that at 

while at work, Subject used his hands to slap Victim's buttocks 

without her consent. After receiving the report of investigation, 

taking into account the Victim's input regarding disposition, and 

consulting with the staff judge advocate, the commander 

offered and Subject accepted non-judicial punishment.

55 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: During a temporary duty assignment, Subject knocked 

on Victim's hotel door. Victim was on the phone, but opened 

the door allowing him to enter. Subject pushed Victim onto the 

bed, put his hands on her thighs and put his head between her 

legs; Subject's head touched Victim's inner thigh. Victim 

pushed Subject away and thereafter, Subject reached under 

Victim's shirt to touch her stomach and waist. Victim told 

Subject to leave. All conduct was done without Victim's 

consent. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject with a reprimand for abusive sexual contact 

under Article 15, UCMJ.

56 Sexual Assault (Art. 120) Marshall Islands Army US Civilian Female Air Force E-5 Male
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Both Victim and 

Subject

Notes: At the time and place of incident, Victim and Subject 

engaged in consensual sexual contact consisting of oral and 

vulvar sexual activity. However, the sexual activity became 

increasingly rough and hurt the Victim; Victim told Subject to 

stop and physically pushed Subject away; Victim continued to 

tell Subject to stop, but in spite of Victim's protestations, 

Subject penetrated Victim's rectum with Subject's finger and 

penis. After receiving the report of investigation and consulting 

with the Staff Judge Advocate, the commander preferred 

charges for sexual assault and other non-sexual offenses. After 

reviewing the Article 32 preliminary hearing report and 

consulting with the staff judge advocate, the commander 

dismissed the charges.

57 Sexual Assault (Art. 120) Germany Air Force E-4 Female Air Force E-6 Male
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Notes: Victim reported being sexually assaulted by Subject. 

After receiving the report of investigation and consulting with 

the staff judge advocate the commander agreed with the 

finding from the article 32 hearing and dismissed the case.
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58
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-7 Female Air Force Male

Other Adverse 

Administrative Action

Involved but not 

specified

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported Subject, a DoD civilian, wrapped his 

hands around Victim's ankle and ran his hands up Victim's leg 

to the top of her knee and then Subject sat down next to 

Victim. Later, Subject placed his hands on Victim's knees and 

ran his hands up her thigh without her consent. When Victim 

started to leave, Subject moved in front of her and attempted 

to touch her leg again. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander issued Subject a Letter of Reprimand.

59
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Air Force E-3 Female Air Force E-8 Male No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported Subject kissed her, made derogatory 

and sexually-explicit comments, and used his hands to touch 

Victim's thigh, all without consent. After receiving the report of 

investigation and consulting with the staff judge advocate, 

commander issued Subject non-judicial punishment, issued 

Subject a Letter of Reprimand (LOR), filed the LOR in Subject's 

Unfavorable Information File, and reduced Subject to E-7.

60
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Female

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject used her hands to grab 

Victim's breast/upper chest without Victim's consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander issued Subject a Letter of 

Reprimand for Assault Consummated by Battery.

61 Air Force O-1 Female Air Force O-3 Male Offender is Unknown
Notes: Unknown offender report. There is no additional 

information available concerning this case. Case closed.

62 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force E-2 Male

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva without consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander offered and Subject accepted non-judicial 

punishment.

63
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3

Multiple Victims - 

Female
Air Force E-6 Male No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

General Article 

Offense (Art. 134)
None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: No; Hard Labor: No; 

Notes: Subject was investigated touching two Victims (V1 and 

V2) without their consent; speaking to V1 and V2 lasciviously 

and sexually; and encouraging V1, V2, Victim Three (V3), and 

Victim Four (V4) to drink alcohol. V1, V2, V3, and V4 were 

unable to consume or purchase alcohol due to their age. At 

trial, Subject was convicted of UCMJ Article 134 for indecent 

language and soliciting another to commit the offense of 

dereliction of duty, that is, soliciting minors to drink alcohol.

64
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-5 Female Air Force E-5 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: OSI investigated Subject for trying to kiss Victim, 

attempting to force Victim's face toward Subject's genitals, 

grabbing Victim's throat, and exposing Victim's breast with 

consent. Victim did not formally make a report of sexual 

assault. Investigation revealed that on a separate date, Subject 

pointed a loaded firearm at Victim and threatened her. After 

receipt of the report of investigation and consultation with the 

Staff Judge Advocate the commander offered Subject non-

judicial punishment (NJP). Subject refused NJP so commander 

intended to prefer charges to a special court-martial; however, 

victim, through her SVC, declined to participate in the matter. 

After considering the Victim's wishes and consulting with the 

staff judge advocate, the commander served the subject a 

Letter of Reprimand for drunk and disorderly conduct.

65
Abusive Sexual Contact 

(Art. 120)
Greece Air Force E-6 Female Air Force E-5 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that while she and Subject were 

returning to base after an evening of drinking, Subject grabbed 

Victim's wrist and attempted to maneuver Victim's hand to and 

on Subject's penis more than one time; Subject also touched 

Victim's breast over clothing with Subject's hand. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander punished Subject under 

Article 15, UCMJ.

66
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4

Multiple Victims - 

Male
Air Force E-4 Female Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) General

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Female Subject was accused of abusive sexual contact 

of several male victims in that Subject was reported to have 

separately and on different occasions grabbed the penises of 

three male victims without three victims without their consent. 

The Subject submitted a pre-trial agreement (PTA) to the 

commander. After consultation with the Staff Judge Advocate, 

the commander approved the PTA and Subject pleaded guilty 

Article 128 of the UCMJ, Assault.

67
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force O-3 Male No

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for inappropriately touching 

multiple individuals separate occasions. Victim One (V1) 

reported Subject grabbed her buttock without her consent and 

Victim Two (V2) reported Subject grabbed her buttocks on 

multiple occasions without her consent after she asked him to 

stop. After receiving the report of investigation and consulting 

with the staff judge advocate, commander issued Subject non-

judicial punishment, issued Subject a Letter of Reprimand 

(LOR), and filed the LOR in Subject's Unfavorable Information 

File.

68
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4

Multiple Victims - 

Female
Air Force E-3 Male

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for using his hands to 

inappropriately touch two Airman. Victim One (V1) reported 

Subject touched V1's thigh without her consent. Victim Two 

(V2) reported Subject touched Victim's buttocks and thighs 

without her consent. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

punished Subject under Article 15, UCMJ.

69
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-5 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was alleged to have touched the buttocks of 

two women and the buttocks and breasts of a third woman at 

a social function. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject with a reduction in rank for assault 

consummated by battery under Article 15, UCMJ.

70 Sexual Assault (Art. 120) Japan Air Force US Civilian Female Air Force E-4 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: After reviewing and considering all available evidence 

and consulting with the staff judge advocate, the commander 

issued the Subject a Letter of Reprimand.

71
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-6 Male No

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported to Witness that Subject ran his hand 

down Victim's back, over Victims buttocks, and cupped Victims 

buttocks. After receiving the report of investigation, considering 

Victim input, and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand.

72 Rape (Art. 120) Air Force E-6 Female Air Force O-2 Male No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Admonishment 

(LOA); 

Notes: Victim reported she was drinking wine the evening 

Subject approached her and introduced himself to her. 

Thereafter, Subject used his penis to penetrate Victim's vulva 

without her consent in that Victim told Subject Victim didn't 

want to have sex and due to her level of inebriation. During the 

course of the investigation, Victim declined to further 

participate in the process. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Admonishment for 

Fraternization.

73
Abusive Sexual Contact 

(Art. 120)
Cuba Navy O-3 Female Air Force O-3 Female

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Female Subject was accused of attempting to kiss two 

female service members without consent. After reviewing and 

considering all available evidence and consulting with the staff 

judge advocate, the commander issued the Subject a Letter of 

Reprimand.

74
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4

Multiple Victims - 

Female
Air Force E-5 Male

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim One (V1) reported that coworker Subject 

frequently touched Victim’s sides, back, lower back, hips, and 

thighs without consent; propositioned Victim and made her feel 

uncomfortable; and would threaten Victim with a letter of 

counseling when she yelled at Subject to stop his behavior. 

Subject outranked Victim. Victim Two (V2) reported that 

Subject kissed V2 and touched V2’s shoulders and breasts 

without V2’s consent. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

punished Subject with a reprimand under Article 15, UCMJ.

75
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-6 Female Air Force E-7 Female No

Q1 (October-

December)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: No information provided.

76 Rape (Art. 120)
UNITED 

STATES
Air Force

Cadet/Midshipm

an
Female Air Force C-1 Male

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Subject was investigated for committing unwanted 

sexual acts against two victims. Victim One (V1) reported 

Subject penetrated V1's vulva with Subject's penis and finger 

on several occasions without her consent during the period of 

time V1 was in a consensual relationship with the Subject. 

Victim Two (V2) reported she consensually kissed Subject. 

Thereafter, he grabbed V2's hand and placed it on Subject's 

penis; after V2 pulled her hand away and told Subject "no," 

Subject again grabbed V2's hand down Subject's pants onto his 

penis and then put his hands down V2's pants while Victim 

continued to resist physically and verbally. After charges were 

dismissed by the military judge prior to court-martial, Subject 

requested permission to be allowed to Resign for the Good of 

the Service. SECAF approved Subject's request and directed 

Subject reimburse the government for the cost of Subject's 

education.

77
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-8 Female Air Force Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that when she met Subject, Subject 

hugged Victim and touched Victim's buttocks. After reviewing 

the report of investigation and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Reprimand.

78
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

General Article 

Offense (Art. 134)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: Yes; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim was called on to pick up fellow Airmen who were 

inebriated from an establishment. During the car ride on base 

Subject grabbed Victim's face and kissed her cheek with his 

tongue and upon exiting Victim's car, attempted to grab her, 

made gyrating hip motions, and propositioned Victim. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander punished Subject with a 

reprimand under Article 15, UCMJ.

79
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force E-5

Multiple Victims - 

Male
Air Force E-7 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was accused of touching the buttocks of Victim 

One (V1) with Subject's hand and kissing V1's cheek without 

consent. Subject was also accused of kissing the cheek and 

neck of Victim Two without consent. After reviewing and 

considering all available evidence and consulting with the staff 

judge advocate, the commander issued the Subject a Letter of 

Reprimand.

80 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Unknown Male

Subject is a Civilian or 

Foreign National

Notes: Subject is a civilian not subject to the UCMJ. No further 

information.
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81
Abusive Sexual Contact 

(Art. 120)
Japan Air Force US Civilian Female Air Force E-1 Male No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for removing Victim's clothes 

and touching the Victim's breasts and vulva without her 

consent and when Victim was incapable of consenting due to 

alcohol consumption. After charges were referred and prior to 

trial the Subject submitted a pre-trial agreement (PTA) to the 

commander. After consultation with the Staff Judge Advocate, 

the commander approved the PTA and Subject pleaded guilty 

to two counts of abusive sexual contact.

82
Abusive Sexual Contact 

(Art. 120)
Air Force E-6 Female Air Force E-6 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Admonishment 

(LOA); 

Notes: Victim reported that while drinking together, subject 

touched Victim without her consent once on the breast over 

her clothing, and twice grabbed her vulva over her clothing, 

also without her consent. Victim pushed Subject away and after 

each interaction. After receiving the report of investigation and 

consulting with the Staff Judge Advocate the Commander 

issued the member a letter of admonishment.

83 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male Q3 (April-June)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: A third party reported that Victim was sexually assaulted 

by Subject. During the course of the investigation it was 

discovered that Subject asked another witness to lie about the 

underage drinking that had taken place the night of the 

reported incident. Victim declined to cooperate in the 

investigation of the incident. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander determined there was probable cause only for a 

non-sexual assault offense. The commander issued the Subject 

a Letter of Reprimand for obstruction of justice.

84
Abusive Sexual Contact 

(Art. 120)
Air Force E-5 Female Unknown Unknown Offender is Unknown

Notes: Unknown Offender: The offender in this unrestricted 

report was unknown. There is no additional information 

available concerning this case. Case closed.

85
Abusive Sexual Contact 

(Art. 120)
Germany Air Force US Civilian

Multiple Victims - 

Female
Air Force Male

Subject is a Civilian or 

Foreign National

Notes: Subject was investigated for inappropriate touching over 

a period of time. After receiving the report of investigation the 

commander determined the Air Force did not have jurisdiction 

over the offense.

86
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male Q3 (April-June)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Subject was investigated for repeatedly grabbing 

Victim's buttocks without consent during the course of an 

evening. After reviewing and considering all available evidence, 

consulting with the staff judge advocate, and considering the 

Victim's wishes, the commander addressed Subject's conduct 

via administrative action.

87
Abusive Sexual Contact 

(Art. 120)
Jordan Air Force O-3 Female Air Force Male

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a civilian foreign national, 

used his hands to squeeze Victim's breast twice without 

Victim's consent. Victim and Subject are strangers to one 

another. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

determined no action could be taken because the Subject was 

not under military jurisdiction. The commander issued an order 

barring Subject entry to the base.

88 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-2 Male No
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva without consent. After receiving the report of 

investigation and consulting with the Staff Judge Advocate, the 

commander preferred charges. After the Article 32 preliminary 

hearing Victim indicated that she would no longer participate in 

the military justice process and the commander dismissed the 

charges.

89 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force

Cadet/Midshipm

an
Female Air Force C-1 Male

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: Dismissal; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Victim 1 reported Subject digitally penetrating her vulva 

while she was asleep. Victim 2 reported to her SVC that Subject 

sexually assaulted her. Victim 2 signed a sworn statement to 

decline to participate in the investigation. After receiving the 

report of investigation and consulting with staff judge 

advocate, the commander preferred charges. At court martial, 

Subject was found guilty and sentenced to confinement to 75 

days confinement and a dismissal.

90
Abusive Sexual Contact 

(Art. 120)
Air Force Multiple Victims

Multiple Victims - 

Male
Air Force E-5 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim One (V1) reported Subject touched V1's buttocks 

and crotch on two separate occasions without V1's consent. 

Victim Two (V2) reported that Subject grabbed V2's buttocks 

on two occasions without V2's consent. After receiving the ROI 

and consulting with the staff judge advocate, the commander 

issued Subject a Letter of Reprimand for assault.

91 Unknown (NG Only)
UNITED 

STATES
Air Force E-1 Female Air Force O-4 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject, an officer, and Victim, were in a consensual 

sexual relationship with one another. After receiving the report 

of investigation and consulting with the staff judge advocate, 

the commander determined there was probable cause only for 

a non-sexual assault offense. The commander issued the 

Subject a Letter of Reprimand for having an unprofessional 

relationship.

92 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-6 Female Air Force E-5 Female

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Female Subject was investigated for sexual assault of 

Female Victim. However, after receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander determined there was probable cause only for a 

non-sexual assault offense. The commander issued the Subject 

a Letter of Reprimand for drug use.

93
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force O-4 Male No

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Involved but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Members of Subject's unit held a New Years' Eve holiday 

party where Subject was reported to have committed abusive 

sexual contact on an enlisted member's spouse. After reviewing 

the report of investigation and consultation with the Staff 

Judge Advocate, the commander offered and Subject accepted 

non-judicial punishment for abusive sexual contact and conduct 

unbecoming.

94 Sexual Assault (Art. 120) Turkey Air Force E-3
Multiple Victims - 

Female
Air Force E-3 Male No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Subject was investigated for sexually assaulting two 

victims separately (V1 and V2) on two separate dates. Subject 

was accused of penetrating V1's vulva with Subject's finger and 

penis when V1 was unable to consent due to alcohol 

consumption. Subject was accused of grabbing V2's buttocks 

without her consent. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

preferred charges against Subject. Following the Article 32 

hearing, the general court-martial convening authority referred 

the charges to a general court martial. Subject submitted a 

request for discharge in lieu of court-martial. The general court-

martial convening authority approved Subjectâ€™s discharge 

with a UOTHC service characterization.

95
Abusive Sexual Contact 

(Art. 120)
Air Force E-5 Female Air Force Male

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Subject was reported to have placed his hand on the 

barstool seat where Victim was seated so that his hand 

grabbed Victim's buttocks in a purposeful manner. The matter 

was referred to local civilian law enforcement because Subject 

is a civilian. Victim declined to participate in the prosecution of 

the case no further action was taken against the Subject.

96a Rape (Art. 120)
UNITED 

STATES
Air Force E-1 Female Air Force E-4 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Subject was accused of using his tongue and penis to 

penetrate Victims' vulva, and his hands to touch Victim's 

breast, rub her legs, and touch her body. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander preferred charges. Subject was 

acquitted at court martial.

96b Rape (Art. 120)
UNITED 

STATES
Air Force E-1 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Subject was accused of using his tongue to penetrate 

Victims' vulva and his hands to touch Victim's breast, rub her 

legs, and touch her body. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was acquitted at court 

martial.

97a
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force E-4 Male No

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Subject was reported to have repeatedly approach 

Victim 1 and Victim 2 and placed his clothed groin in contact 

with Victim 1 and 2's Clothed buttocks or hip attempting to 

dance with them. Subject grabbed Victim 1 and 2's waist, 

stomach, thighs and buttocks. Later, the Victims' discovered 

bruises in places the Subject grabbed them. After receiving the 

report of investigation, considering the Victims' wishes, and 

consulting with the staff judge advocate, the commander took 

administrative action against Subject.

97b
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force E-4 Male No

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Subject One (S1) and Subject Two (S2) were 

investigated for rubbing their clothed groins against Victim One 

(V1) and Two's (V2) clothed buttocks while attempting to 

dance with V1 and V2. After receiving the report of 

investigation, considering the Victims' wishes, and consulting 

with the staff judge advocate, the commander took 

administrative action against both Subjects.

98
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Female

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim and Subject were coworkers. Subject was 

investigated for touching Victim's buttocks. Investigation 

revealed that Subject repeatedly made inappropriate comments 

about Victim's buttocks, repeatedly asked to touch Victim's 

buttocks, and asked Victim to touch her buttocks. During the 

course of investigation, Subject was discharged for medical 

reasons. After consultation with the Staff Judge Advocate, the 

commander determined no action could be taken because of 

Subject was no longer subject to the Uniformed Code of 

Military Justice due to Subect's civilian status.

99 Sexual Assault (Art. 120) Jordan Air Force E-3 Female Air Force E-5 Male No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Victim reported Subject penetrated Victim's vulva with 

Subject's fingers and penis on multiple occasions. During the 

course of the investigation and thereafter, Victim declined to 

participate. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

preferred charges. Subject was acquitted at court martial.

100 Sexual Assault (Art. 120)
UNITED 

STATES
Multiple Services Multiple Victims

Multiple Victims - 

Female
Air Force E-3 Male Yes

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Following an Article 32 hearing, the general court-

martial convening authority referred sexual assault charges 

against Subject to a general court martial. Subject submitted a 

request for a Chapter 4 discharge in lieu of court-martial. Both 

Victims did not want to participate in the prosecution of this 

matter and both supported the Chapter 4 discharge. The 

general court-martial convening authority approved Subject's 

Chapter 4 discharge with a UOTHC service characterization.

101 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-7 Male

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Wrongful use, 

posession, etc. of 

controlled substances 

(Art. 112a)

None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 5; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 

Labor: No; 

Notes: Subject, who was Victim's supervisor, was investigated 

for sexually assaulting and harassing Victim on numerous 

occasions. The investigation also revealed that Subject 

distributed drugs to Victim on several occasions. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander determined to refer charges for drug 

distribution and unprofessional relationship. At court-martial, 

Subject was found guilty of both charges.

102 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject used his hands to touch Victim all about her 

body while Victim tried to push Subject off and Victim 

repeatedly told Subject to stop. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand.

103
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force E-3 Female Unknown Unknown Offender is Unknown

Notes: Victim reported that she was sexually assaulted by an 

unknown Subject. AFOSI investigated but were unable to 

identify a subject. Case closed without action.

104
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3

Multiple Victims - 

Female
Air Force E-5 Male No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Cruelty and 

maltreatment (Art. 

93)

Convicted

Cruelty and 

maltreatment (Art. 

93)

None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 50; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject, who is Victim One (V1) and Victim Two's (V2) 

supervisor. Subject was investigated for the following: making 

inappropriate comments to both victims; grabbing and pulling 

V1 to Subject's waist and propositioning her; approaching V2 

from behind and grabbing V2 while making sexually suggestive 

comments; and sending sexually suggestive messages to V2 on 

a social media application. After consultation with the staff 

judge advocate, the commander preferred charges to a special 

court-martial. Subject was convicted at trial.Page 30 of 39
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105
Abusive Sexual Contact 

(Art. 120)
Japan Multiple Services Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-3 Female No

Q1 (October-

December)

Other Adverse 

Administrative Action

Involved but not 

specified

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Female Subject was investigated for inappropriately 

touching multiple individuals on the same occasion. Male Victim 

One (V1) reported Subject ran her hand up Victim's lower body 

and grabbed Victim's testicles. Victim Two (V2) reported that 

while Subject danced with her and several other women, Victim 

Three and Four (V3 and V4), Subject put her hands over V2's 

hands and placed them on V2's breasts and squeezed them, 

moved them down Subject's own body and used Subject's 

hands to grab V2's buttocks twice while hugging V2. 

Separately, the same day/incident, Subject also inappropriately 

touched V2, V3, and V4 throughout the night.

106 Rape (Art. 120)
UNITED 

STATES
Air Force E-4 Female Air Force O-2 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Victim met Subject over a dating application. On the 

date of the incident, after engaging in consensual sexual 

activity, when Victim attempted to leave, Subject used his penis 

to penetrate victim's vulva without consent. After receiving the 

report of investigation and consulting with the Staff Judge 

Advocate, the commander preferred charges. The subject was 

acquitted at trial but later received a letter of admonishment for 

engaging in an unprofessional relationship with an enlisted 

Airman.

107
Abusive Sexual Contact 

(Art. 120)
Kuwait Air Force E-6 Female Unknown Male Q3 (April-June)

Subject is a Civilian or 

Foreign National
Unknown

Notes: During the process of having her uniform altered, Victim 

reported Subject-tailor touched her vagina area over her 

trousers. Subject then asked/commented "little touch," and 

held his hand over Victim's vagina area for a few seconds. After 

receiving the report of investigation and consulting with the 

Staff Judge Advocate, the commander issued Subject barred 

Subject from accessing the installation. The case was referred 

to host-nation law enforcement which declined to pursue 

further action because Victim declined to participate in the case 

as a witness.

108
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-4 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Subject was reported to have grabbed Victim's buttocks 

without Victim's consent. Victim declined to participate in the 

prosecution of the case. After receiving the report of 

investigation, considering the Victim's wishes, and consulting 

with the staff judge advocate, commander closed the case with 

no action and verbally counseled Subject.

109
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-2 Female Air Force E-3 Male

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that while she was sleeping, she 

awakened to her shirt and bra pushed to above her breast and 

Subject's mouth on Victim's right breast, his hands on both of 

Victim's breast, and his body rubbing against Victim's vulva 

through Victim's leggings. Following the Article 32 hearing, the 

general court-martial convening authority referred the charges 

to a general court martial. Subject submitted a request for a 

Chapter 4 discharge in lieu of court-martial. Victim supported 

the Chapter 4 discharge. The general court-martial convening 

authority approved Subject's Chapter 4 discharge with a 

UOTHC service characterization.

110
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-2 Female Air Force E-3 Female

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
None Yes

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-3; Hard Labor: Yes; Hard 

Labor (Days): 21; 

Notes: Subject called Victim for a ride because Subject had 

been drinking at an off-base establishment and was 

intoxicated. Subject used her hands to touch Victim on her leg 

and thighs near Victim's groin, Victim's breast, and repeatedly 

propositioned Victim as Victim was driving. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander preferred charges. Subject was 

convicted at court martial.

111 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim was at a party at a friend's house; Subject also 

attended the party. After everyone had left except Victim, 

Subject, and the party host, Victim passed out/fell asleep and 

was awakened to Subject rubbing Victim's genitals over her 

clothing. Victim told Subject to stop and Subject did; Victim 

then fell back asleep. During the course of the investigation, a 

witness revealed that Subject showed Witness pictures and 

video of Victim while she was sleeping/passed out including 

those of Victim's breast, genital area, and of Subject using his 

finger to penetrate Victim's vulva. Witness also saw video 

footage of the digital penetration. The Victim was 

asleep/passed at the time. At a General Court-Martial, Subject 

was convicted by a jury/members panel.

112 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-1 Male No No
Q2 (January-

March)

Other Adverse 

Administrative Action
Victim (single victim)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim was attending a party hosted by Subject and 

consumed a large amount of alcohol. Victim reported that 

Subject engaged in sexual activity with Victim when she was 

unable to consent due to alcohol consumption, but Victim's 

memory of the night was fractured. During the course of the 

investigation and thereafter, Victim declined to further 

participate. After receiving the report of investigation, taking 

into account the Victim's wishes, and consulting with the staff 

judge advocate, the commander issued the Subject a Letter of 

Reprimand for sexual assault and the member was discharged.

113 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-4 Female Air Force E-3 Male Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim became inebriated at her party and when she 

awakened the next morning, felt like she had sexual intercourse 

the night before; Victim remembered seeing Subject's face and 

necklace above her face the prior evening. After charges were 

referred to court martial, the Victim declined to participate in 

court-martial proceedings. After considering the Victim's wishes 

and being unable to proceed without the Victim's cooperation, 

the commander withdrew and dismissed the charges against 

Subject.

114
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force O-3 Female Air Force O-3 Male

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Article 15 Acquittal

Notes: Subject was accused of touching Victim's breast. After 

consultation with the staff judge advocate the commander 

determined that Article 15 nonjudicial punishment for the 

misconduct was appropriate. The commander withdrew the NJP 

after further consideration of the evidence.

115
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male No

Q1 (October-

December)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have touched Victim's buttocks 

without her consent. After reviewing the report of investigation 

and consulting with the staff judge advocate, the commander 

issued Subject a Letter of Reprimand and Subject was 

discharged.

116 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force O-2 Female Air Force O-1 Male

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva when she was unable to consent due to alcohol 

intoxication. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

preferred charges. However, after preferral and before an Article 

32 preliminary hearing was held, Subject committed suicide. 

The commander dismissed the charges in the matter due to the 

Subject's death.

117
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male
Air Force O-2 Male No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Conduct unbecoming 

(Art. 133)
Yes

Involved but not 

specified

Courts-Martial discharge: Dismissal; Confinement: No; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Hard Labor: No; 

Notes: Subject was investigated for separate and multiple 

incidents of unwanted and non-consensual sexual contact with 

respect to multiple enlisted Victims. Subject's conduct included 

subject using his hands to touch Victims' penises, kissing one 

particular Victim's mouth and grabbing that Victim's penis. 

Subject was convicted of all charges at a General Court-Martial.

118
Abusive Sexual Contact 

(Art. 120)
Air Force US Civilian Female Air Force E-3 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None Victim (single victim)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject investigated for nonconsensual touching of the 

buttocks of Victim who was lying on a bed at a party. After 

reviewing the report of investigation and consulting with the 

staff judge advocate, the commander determined that non-

judicial punishment under Article 15 of the UCMJ was 

appropriate. After reviewing and considering all available 

evidence, the commander found the member guilty of violating 

Art 128 (assault consummated by a battery and the Subject 

was punished (consisting of a formal reprimand) under Art 15, 

UCMJ.

119
Abusive Sexual Contact 

(Art. 120)
Turkey Air Force E-4 Female Air Force E-7 Male

Q2 (January-

March)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for inappropriately touching 

multiple individuals. Victim One (V1) reported Subject placed 

his hand on her thigh while passing her his cell phone. Victim 

Two (V2) reported that Subject put his arm around and hand 

on V2's thigh to deter a "creepy" individual. Once the individual 

left, Subject removed his arm from around V2, but left his hand 

on V2's thigh. V2 brushed Subject's hand off her thigh. 

Thereafter, Subject placed both hands on V2's thigh and 

massaged it three times. Victim three (V3) reported Subject 

grabbed V3's hands and arm to try to lead V3 to the dance 

floor. Victim Four (V4) was dancing at the club when Subject 

got close to V4's thigh making V4 feel uncomfortable. Subject 

attempted to pull V4 towards him, but V4 walked away. V4 

believed she felt Subject's erect penis when he was dancing 

with her. After receiving the report of investigation and 

consulting with the staff judge advocate, commander issued 

Subject non-judicial punishment and a Letter of Reprimand 

(LOR) for inappropriate behavior.

120 Sexual Assault (Art. 120)
UNITED 

STATES
Navy E-5 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Victim, Subject, and others went to a club where Victim 

had a number of alcoholic drinks. Subject was the designated 

driver and took everyone to Subject's home. Subject was 

accused of using his hands to rub Victim's genitals and used 

his hands to cup Victim's breast without consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. 

Subject was acquitted at court martial.

121 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-8 Male

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

General Article 

Offense (Art. 134)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-8; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was accused of sexually assaulting Victim by 

using his penis to penetrate Victim's vulva on several occasions. 

The investigation revealed Subject was also engaged in an 

unprofessional relationship with another person, active duty 

member. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject under Article 15, UCMJ.

122
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force O-3 Female Air Force O-3 Male No Mental

Q1 (October-

December)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Involved but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for inappropriately touching 

multiple individuals at a work event and a fifth individual on a 

separate occasion. Victim One (V1) reported Subject used his 

hands to touch the back of V1's neck and Victim Two (V2) 

reported that Subject used his hands to grab V2's buttocks 

twice while hugging V2. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander offered and Subject accepted non-judicial 

punishment.

123
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-5 Male

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Subject was accused of abusive sexual contact in that 

Subject, on two separate occasions, Subject told Victim that 

Subject would not let Victim leave unless Victim kissed Subject. 

Vicitm acquiesced one time because she just wanted to be able 

to get away from Subject. Victim and Subject were coworkers 

and Victim was new to the job. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander punished Subject under Article 15, UCMJ.

124
Abusive Sexual Contact 

(Art. 120)
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-8 Male

Q4 (July-

September)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have pulled down Victim One's 

(V1) pants and underwear and attempted to penetrate Victim's 

vulva with Subject's penis. V1 pushed Subject off of V1. V1 

indicated that prior to the instant incident, V1 and Subject had 

consensual intercourse on one previous occasion and that 

thereafter, V1 attempted to end the relationship with the 

Subject. Separately, Subject was reported to have kissed Victim 

Two (V2) without her consent. Both Victims declined to 

participate in the military justice process. After receiving the 

report of investigation, considering the Victims' wishes and 

consulting with the staff judge advocate, the commander 

served Subject with a Letter of Reprimand.
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125 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force

Cadet/Midshipm

an
Female Air Force C-1 Male No

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: The Air Force Office of Special Investigations 

investigated Subject for his conduct against multiple female 

victims including the following allegations: Subject used his 

fingers and penis to penetrate V1’s vulva and took Victim’s 

hand and placed it on Subject’s penis without V1’s consent; 

Subject used his hands to touched V2’s breast and buttocks 

without consent; Subject touched V3’s leg without consent; 

and Subject used finger and tongue to penetrate V4’s vulva 

without consent. Subject’s request to resign in lieu of court-

martial was denied. Thereafter, all Victims declined to 

participate in Subject’s court-martial and charges were 

dismissed. The commander then initiated discharge proceeding 

against Subject and he was discharged and ordered to 

reimburse the Air Force for his educational benefits.

126
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force Male

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that after drinking alcohol at a party, 

Subject drove her home and subsequently kissed Victim, 

touched her breasts, and put Victim's hand on Subject's penis 

without Victim's consent. The U.S. Attorney's Office declined to 

prosecute. After receiving the report of investigation and 

consulting with the Staff Judge Advocate, the commander 

declined to renew Subject's civilian employment contract.

127 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Subject was visiting the Victim upon Subject's return 

from deployment. Victim and Subject dated prior to Subject's 

deployment, but ended the relationship before he left. At the 

time and place of incident, Victim made clear that she was not 

interested in a relationship or sex with the Subject, but Subject 

tried to kiss Victim, touch her buttocks and thighs, and then, 

restrained her hands and used his penis to penetrate Victim's 

vulva. Subject submitted a request for a Chapter 4 discharge in 

lieu of court-martial, and after consultation with the Staff Judge 

Advocate, the commander approved Subject's discharge with a 

UOTHC service characterization.

128
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Notes: Subject and Victim formerly dated. At the time and 

place of the incident, Subject entered Victim’s residence 

unbeknownst to Victim, launched himself at Victim and held her 

from behind, grabbed Victim’s breast with one hand while he 

tried to pull down her pants with his other hand. Subject also 

grabbed at Victim’s vulva over her clothing before releasing 

Victim and running away. After receiving the report of 

investigation and consulting with the staff judge advocate the 

commander agreed with the finding from the Article 32 hearing 

and dismissed the case.

129
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-5 Female Air Force E-6 Male Q3 (April-June)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have licked the faces of two 

female Victims without their consent. After the report was 

made, the Victims indicated they did not want to press charges. 

After receiving the report of investigation and consulting with 

the staff judge advocate the commander punished Subject 

under Article 15, UCMJ. The Subject was served with a Letter 

of Reprimand and referred to and attended alcohol abuse 

counseling. Also, because the Subject was in civilian status at 

the time of the offense the matter was referred to the local 

prosecutor's office. The local prosecutor's office charged the 

Subject with drunk and disorderly conduct. The Subject 

pleaded no-contest to the charge and was fined $100 and 

court costs.

130
Abusive Sexual Contact 

(Art. 120)
Multiple Services Multiple Victims

Multiple Victims - 

Unknown & 

Female

Air Force E-6 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Two Victims reported that Subject touched each Victim's 

buttocks separately on two different occasions. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander punished Subject under Article 15, 

UCMJ.

131
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-9 Male

Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 

(LOC); 

Notes: Victim confided to a friend the following: Victim went to 

Subject's office for career advice. When there, Subject closed 

the shades and door, pulled a chair next to Victim, and gave 

the Victim a long hug. Victim further confided to her friend that 

Subject had begun to inappropriately hug Victim whereas 

before, he used to fist bump Victim. On one occasion, Victim 

reported that Subject grazed Victim's buttocks. Victim's friend 

reported the incident but Victim refused to cooperate with 

investigators. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

determined there was probable cause only for a non-sexual 

assault offense. The commander issued the Subject a Letter of 

Counseling for unprofessional behavior.

132 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-2 Female Air Force E-1 Male No

Q2 (January-

March)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Subject was investigated for penetrating Victim’s vulva 

with Subject’s penis without Victim’s consent and when she 

was incapable of consenting due to alcohol intoxication. Victim 

indicated she did not want to participate in the military justice 

process. After receiving the report of investigation, taking into 

account Victim input, and consulting with the staff judge 

advocate, the commander decided to initiate discharge against 

Subject with a General Service characterization. The discharge 

was approved; however, the Subject’s separation is on hold 

pending the outcome of an investigation into an unrelated 

sexual assault allegation.

133 Rape (Art. 120) Air Force E-3 Female Air Force O-1 Male

Non-judicial 

punishment for non-

sexual assault offense

Disorderly conduct 

(Art. 134-13)

Article 15 Punishment 

Imposed
General

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Officer Subject attended an office party which was 

otherwise attended by only enlisted personnel. Subject became 

highly intoxicated and inappropriately touched multiple victims 

on their thighs and had them sit on his lap. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander punished Subject with a reprimand 

under Article 15, UCMJ.

134
Abusive Sexual Contact 

(Art. 120)
Germany Air Force E-3 Female Air Force E-3 Male

Other Adverse 

Administrative Action
Victim (single victim)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: After an evening of drinking and being driven home by 

Subject, Victim went to bed and awakened in the morning to 

find the Subject sleeping next to her and Subject's hand on 

Victim's breast. After receiving the report of investigation and 

consulting with the Staff Judge Advocate, the commander 

issued Subject a Letter of Reprimand.

135
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force

Cadet/Midshipm

an
Female Air Force C-1 Male

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: The Air Force Office of Special Investigations initiated 

an investigation against Subject for his conduct against multiple 

female victims including the following allegations: Subject used 

his fingers and penis to penetrate V1’s vulva and took Victim’s 

hand and placed it on Subject’s penis without V1’s consent; 

Subject used his hands to touched V2’s breast and buttocks 

without consent; Subject touched V3’s leg without consent; 

and Subject used finger and tongue to penetrate V4’s vulva 

without consent. Subject’s request to resign in lieu of court-

martial was denied. Thereafter, all Victims declined to 

participate in Subject’s court-martial and charges were 

dismissed. The commander then initiated discharge proceeding 

against Subject and he was discharged and ordered to 

reimburse the Air Force for his educational benefits.

136 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male No

Q1 (October-

December)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 119; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: Yes; Hard Labor (Days): 

0; 

Notes: During the course of a sexual assault investigation, it 

was revealed that Subject, Victim, and two other individuals 

attended a party and thereafter, went to Subject's apartment. 

Later, everyone but Victim left Subject's apartment; Victim was 

uncomfortable leaving because she had been drinking. Victim 

awakened to find herself handcuffed to Subject's bed, Subject 

straddling her torso, and Subject strangling her with both of his 

hands around Victim's throat. Subject repeatedly alternated 

between slapping and strangling Victim and proceeded to, 

among other things: use his finger, tongue, and penis to 

penetrate Victim's vulva without consent and with force. After 

receiving the ROI and consulting with the staff judge advocate, 

the commander preferred one charge and six specifications 

under Article 120. At a general court-martial the accused was 

found guilty of all charge and specifications was sentenced to 7 

years of confinement, reduction to E-1, and dishonorable 

discharge.

137
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-5 Female Air Force E-5 Male

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Subject was investigated for placing his hands on 

Victim's thighs, groping Victim's breasts and buttocks, and 

pressing his erect penis against Victim's buttocks. After 

receiving the report of investigation, considering the wishes of 

the Victim, and consulting with the staff judge advocate, the 

commander issued Subject a verbal counseling for 

inappropriate off-duty conduct.

138
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-4 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for committing abusive sexual 

contact against two Victims. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander punished Subject under Article 15, UCMJ.

139
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male No

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that Subject touched Victim's breast and 

hip and attempted to kiss her mouth, all without Victim's 

consent. After the commander received the Report of 

Investigation and consulted with the Staff Judge Advocate, the 

Subject received non-judicial punishment for assault.

140 Sexual Assault (Art. 120) N/A US Civilian Female Air Force E-4 Male
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: After meeting via a dating application, Subject and 

Victim met in person for a date. They went to a party where 

they both were drinking alcohol. After going to Subject's 

apartment, Victim reported that Subject used his penis to 

penetrate Victim's vulva when she was unable to consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. 

Subject was acquitted at court martial.

141
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): Yes; 

Notes: Subject was investigated for inappropriately touching 

multiple individuals on separate occasions. Victim 1 (V1) 

reported Subject placed his left hand on Victim's left breast. 

Victim 2 (V2) reported that Subject gestured as if Subject was 

going to slap V2's buttocks. Victim 3 (V3) reported that Subject 

made inappropriate comments and inappropriately touched V3 

on more than one occasion without V3's consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander punished Subject under 

Article 15, UCMJ.

142 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-6 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported to civilian law enforcement that she was 

sexually assaulted by Subject. Victim reported that after 

meeting Subject and drinking alcoholic beverages, she 

awakened in a hotel room with Subject. While initially 

cooperative in the investigation and prosecution of the case, 

Victim became uncooperative and unresponsive to legal and 

investigative personnel. After consulting with the staff judge 

advocate, the commander the dismissed the charges.

143
Abusive Sexual Contact 

(Art. 120)
Air Force E-3 Female Air Force E-2 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that Subject, who is an acquaintance, 

lifted up Victim's shirt, exposed Victim's breast, and placed his 

mouth on Victim's breast. Victim said no and pushed Subject 

away. Subject then came up behind Victim as she was tying her 

shoes and rubbed himself against Victim. All acts were done 

without the Victim's consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander punished Subject under Article 15, UCMJ, with a 

reprimand for abusive sexual contact.

144
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force E-3 Female Air Force E-4 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject touched Victim's leg without permission while at 

a restaurant in Korea. When Victim told Subject "Don't touch 

me," Subject said, "What? Like this?" while rubbing Victim's leg.
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145 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Wrongful use, 

posession, etc. of 

controlled substances 

(Art. 112a)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 4; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: During the course of a larceny and use of controlled 

substances investigation against Subject, an allegation of 

sexual assault against the subject was also investigated. . After 

receiving the report of investigation and consulting with the 

Staff Judge Advocate, the commander preferred charges for 

sexual assault and other non-sexual offenses. After reviewing 

the Article 32 preliminary hearing report and consulting with 

the staff judge advocate, the commander dismissed the non-

sexual assault related offenses. Subject was convicted at trial of 

charged offenses.

146
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male
Air Force E-5 Male No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: No; Forfeiture of Pay and Allowances: Yes; Fine: 

No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 

To: E-1; Hard Labor: No; 

Notes: Victim 1 reported Subject placed Victim 1's penis in 

Subject's mouth when Victim 1 was too intoxicated to consent. 

The investigation also revealed that Subject sent Victim 1, 

Victim 2, and Victim 3 unsolicited nude pictures of Subject's 

genitalia. At a general courts-martial, Subject was convicted of 

sexual assault and found not guilty of sexual harassment. 

Subject was sentenced to a reprimand, reduction to the grade 

of E-1, forfeiture of $800 per month for two years, to two 

years of confinement, and a dishonorable discharge.

147
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-6 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim drove Subject home from a bar because Subject 

was intoxicated and during the drive, Subject touched Victim's 

breast without consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander issued Subject a Letter of Reprimand.

148
Abusive Sexual Contact 

(Art. 120)
Belgium Air Force E-3 Female Air Force E-6 Male

Q2 (January-

March)

Non-Judicial 

Punishment

Sexual Assault (Art. 

120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for inappropriately touching 

multiple individuals. Victim One (V1) reported Subject 

aggressively grabbed V1 breast and buttocks. Victim Two (V2) 

reported Subject put his hand on V2's shoulder and then 

moved his hand down to V2's waist. Then Subject moved his 

hand down as low as the side of her hip where it was low 

enough to rest against the bottom of the chair she was sitting 

on. Victim Three (V3) reported that Subject pushed his fingers 

into V3's shoulder and asked him if it hurts. V3 said yes and 

Subject kept pushing his fingers into V3's shoulder. After 

reviewing the report of investigation and consulting with the 

staff judge advocate, the commander offered the Subject non-

judicial punishment (NJP) under Article 15 of the UCMJ.

149 Rape (Art. 120) Italy Air Force E-3 Male Air Force E-3 Male
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Male Victim and Male Subject consumed alcohol and 

went to Victim's room at the end of the evening. Victim slept 

on the carpet and Subject on bed. After some time, Subject 

rolled off the bed, landed on Victim's arm, and sexually 

assaulted Victim in that Subject used his penis to penetrate 

Victim's anus. Subject submitted a request for a Chapter 4 

discharge in lieu of court-martial, and after consultation with 

the Staff Judge Advocate, the commander approved Subject's 

discharge with a UOTHC service characterization.

150
Abusive Sexual Contact 

(Art. 120)
Jordan Air Force E-5 Female Air Force Male

Subject is a Civilian or 

Foreign National

Notes: Victim went to a tailor to have her uniform altered. The 

Subject, a foreign national tailor, used his hands to touch 

Victim's chest and buttocks as Victim tried on the resized 

uniform. After receiving the Report of Investigation and 

consulting with the staff judge advocate, he commander barred 

the Subject from accessing the installation. The matter was also 

referred to host-nation law enforcement who declined to 

pursue further action because the Victim declined to participate.

151
Abusive Sexual Contact 

(Art. 120)
Air Force E-5 Female Air Force E-4 Male No

Q1 (October-

December)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject pressed his penis against 

the Victim's leg. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

issued Subject a Letter of Reprimand.

152
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force E-5 Female Air Force E-3 Male

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have grabbed Victim's buttocks 

at a dance club. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

issued Subject a Letter of Reprimand and filed the letter in 

Subject's Unfavorable Information File.

153 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-3 Male No Q3 (April-June)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victim 1 reported Subject may have digitally penetrated 

her while she asleep. Victim 2 reported she was consensually 

kissing and fondling Subject; thereafter, Subject used his finger 

to digitally penetrated Victim 2's vulva and Subject's penis to 

penetrate Victim 2's vulva with his penis without Victim 2's 

consent. After an Article 32 preliminary hearing charges against 

Subject involving Victim 1 were referred to court martial; 

charges involving Victim 2 were dismissed. After referral and 

before court-martial, Victim 1 indicated she would not 

participate in court-martial. After considering the victim's wishes 

and consulting with the staff judge advocate, the commander 

dismissed the charges against the Subject.

154 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-5 Female Air Force E-5 Male

Other Adverse 

Administrative Action
Victim (single victim)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject pressed his erect penis 

against Victim's back and used his finger to penetrate Victim's 

vulva without consent when Victim was unable to consent due 

to alcohol intoxication. After reviewing the report of 

investigation and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand.

155 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force Male

Subject is a Civilian or 

Foreign National

Notes: Victim reported that on one occasion off-base and three 

occasions on-base, Subject kissed her with Subject's tongue 

penetrating Victim's mouth each occasion. Victim stated the 

interactions were unwanted, but that she did not tell Subject to 

stop or indicate that she was uncomfortable. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander determined the Subject was not 

subject to military jurisdiction under the UCMJ, but did 

administratively suspend Subject.

156 Rape (Art. 120)
UNITED 

STATES
Navy E-3 Female Air Force Unknown Unknown

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Subject was accused of pinning Victim down, restraining 

her arms, and using his penis to penetrate her vulva without 

consent. The military judge set aside the guilty finding of 

Subject's court-martial and ordered a new trial. Before a second 

trial could commence, Subject submitted a request for a 

Chapter 4 dischargein lieu of court-martial. Victim supported 

the Chapter 4 discharge. The general court-martial convening 

authority approved Subject's Chapter 4 discharge with a 

UOTHC service characterization.

157 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-3 Male No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Victim (single victim)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim was drinking at a party and willingly went 

upstairs with the Subject when asked. Victim reported that 

when she was in the bathroom, Subject grabbed Victim's arm 

and led her to the bed and got on top of Victim; Victim's next 

memory was of waking up naked. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander determined there was insufficient evidence to 

charge Subject with sexual assault but issued the Subject a 

Letter of Reprimand for displaying poor judgment with 

someone who has been drinking. Subject was processed for an 

administrative discharge due to numerous instances of 

misconduct.

158 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Subject was investigated for separately assaulting two 

Victims. Subject used his penis to penetrate both Victims' 

vulvas with force and without consent. Following the Article 32 

hearing, the general court-martial convening authority referred 

the charges to a general court martial. Subject submitted a 

request to resign in lieu of court-martial. The Victims supported 

the discharge. The general court-martial convening authority 

approved Subject’s discharge with a UOTHC service 

characterization.

159 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-2 Female Air Force E-3 Male

Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: While Subject and Victim were consensually kissing, 

even though Victim resisted and said "no," Subject penetrated 

Victim's vulva with Subject's penis. After reviewing and 

considering all available evidence and consulting with the staff 

judge advocate, the commander issued the Subject a Letter of 

Reprimand.

160 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male No

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Notes: Victim reported that Subject pushed victim against the 

wall and used his arm to restrict Victim's airway until she no 

longer resisted and had sex with Subject. Subject pulled his 

shorts and victim's pants down, put on a condom, and 

engaged in vaginal intercourse with Victim. Victim repeatedly 

told Subject she did not want to have sex with him. During the 

course of the investigation, Victim declined to further 

participate in the process. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges, but they were later withdrawn 

and dismissed during the Article 32 hearing due to lack of 

evidence.

161
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Q4 (July-

September)

Non-Judicial 

Punishment

Aggravated Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Involved but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

Yes; 

Notes: Subject was accused of inappropriately touching Victim 

without Victim's consent. After receiving the report of 

investigation and consulting with the Staff Judge Advocate, the 

commander punished the Subject under Article 15, UCMJ.

162 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-7 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Victim and Subject were in a dating relationship and 

during the course of have consensual sexual intercourse, 

Subject hit Victim with a closed fist. After referral of charges 

but before court-martial, the commander dismissed the charges 

against Subject.

163 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3

Multiple Victims - 

Female
Air Force E-1 Male Yes Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Abusive Sexual 

Contact (Art. 120)
General

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 11; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: Yes; Hard Labor (Days): 90; 

Notes: Subject was investigated for sexually assaulting multiple 

individuals on separate occasions. Victim 1 (V1) reported 

finding her shorts pulled down around the middle of her upper 

leg when she awoke in Subject’s bed; when Victim left, she 

physically felt as if her vulva had been penetrated. Victim Two 

(V2) reported that after a night of drinking she awakened with 

only a bra on in Subject’s bed and believed that Subject had 

sexual intercourse with V2 when V2 was unable to consent due 

to intoxication. Several weeks later, after alcohol-drinking with 

friends V2 spent the in another airman's room. Subject entered 

the room, undressed, and attempted to have sex with V2; V2 

refused and as she attempted to leave, V2 and Subject got into 

a physical altercation; Subject eventually allowed V2 to leave. 

Victim Three (V3) reported that after a night of drinking, she 

allowed Subject to sleep in her room and was awakened to 

Subject's hand on her inner thigh. Later, V3 was awakened to 

Subject's bare penis against V3’s clothed back. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander preferred charges. At court martial, 

Subject was found guilty of all charges.

164
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force E-3 Female Unknown Unknown Offender is Unknown

Notes: The offender in this unrestricted report was unknown. 

There is no additional information available concerning this 

case. Case closed.

165
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Q4 (July-

September)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was accused of inappropriately touching Victim 

without her consent. Subject attempted to kiss Victim, Subject 

placed his left hand on Victim's lower back to pull Victim's body 

closer to his, and grabbed Victim's left buttocks with his right 

hand. Then Subject kissed Victim on the mouth. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander issued Subject a Letter of 

Reprimand.
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166
Abusive Sexual Contact 

(Art. 120)
South Korea Air Force Multiple Victims

Multiple Victims - 

Female
Air Force O-4 Male No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for engaging in multiple 

instances of unwanted sexual advances, verbal sexual 

harassment, and contact involving a number of female Victims 

including sending inappropriate text messages and lascivious 

verbal suggestions. The commander issued Subject a Letter of 

Reprimand (LOR) for sexual harassment for said conduct. 

Subsequent to Subject's first LOR, Subject spoke lewdly to 

another Victim and grabbed and held Victim's buttocks without 

her consent. After receiving the ROI and consulting with the 

staff judge advocate, the Subject received non-judicial 

punishment for Abusive Sexual Contact and Conduct 

Unbecoming.

167 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force E-4 Male Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Subject was accused of sexually assaulting Victim by 

penetrating her vulva with Subject's penis when Victim was 

scared and did not consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was acquitted at court 

martial.

168 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-7 Female Air Force E-8 Male No No

Q1 (October-

December)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Subject slapped victim on the buttock. No alcohol use 

by either subject or victim. Office of Criminal Investigations 

unsubstantiated the sexual assault but substantiated assault. 

Technician Adverse Action was imposed on the Subject. Subject 

was not discharged. There were no prior sexual assault 

investigations on the Subject.

169
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-4 Female Air Force E-7 Male No

Q1 (October-

December)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject slid his hands down Victim's back and on to her 

buttocks. Victim did not consider it sexual assault but did 

consider it sexual harassment. After consultation with the Staff 

Judge Advocate, command issued a letter of reprimand to 

Subject.

170 Sexual Assault (Art. 120) Air Force E-4
Multiple Victims - 

Female
Air Force Male

Q2 (January-

March)

Subject is a Civilian or 

Foreign National

Notes: Subject was investigated for sexually assaulting Victim. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander determined no action 

could be taken because the Subject was not under military 

jurisdiction.

171
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-4 Male No

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that she consented to receiving a 

massage from Subject. During the massage, Subject touched 

Victim's thigh from behind and placed his hand under victim's 

bra on her breast without Victim's consent. Victim also reported 

that Subject touched Victim on other multiple occasions 

without consent. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject under Article 15 of the UCMJ.

172
Aggravated Sexual Contact 

(Art. 120)
United Kingdom Air Force E-5 Female Air Force Female

Subject is a Civilian or 

Foreign National

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victim reported that Subject kissed Victim's neck 

without consent. After consultation with the Staff Judge 

Advocate, the commander determined no action could be taken 

because Subject is a civilian. There is no additional information 

concerning this case. Case closed.

173 Sexual Assault (Art. 120) Air Force E-5 Male Unknown Male Offender is Unknown

Notes: The offender in this unrestricted report was unknown. 

There is no additional information available concerning this 

case. Case closed.

174 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Victim (single victim)

Notes: Victim consumed alcohol at a party and Subject was one 

of three men who escorted Victim to her home. Victim 

remembered being in the shower with Subject and feeling 

pressure on her vulva. Victim was vomiting and unable to stand 

and Subject was seen running away from Victim's room. 

Following the Article 32 hearing, the general court-martial 

convening authority referred the charges to a general court 

martial. Subject submitted a request for a Chapter 4 discharge 

in lieu of court-martial. Victim supported the Chapter 4 

discharge. The general court-martial convening authority 

approved Subject's Chapter 4 discharge with a UOTHC service 

characterization.

175
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-5 Female No No

Q1 (October-

December)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have grabbed Victims genitals 

without Victim's consent on two separate occasions. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander issued the Subject a 

Letter of Reprimand for sexual harassment.

176
Aggravated Sexual Contact 

(Art. 120)
South Korea Air Force E-4 Female Air Force E-5 Male

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva without consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was acquitted at court 

martial.

177
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-5 Female Air Force E-5 Male No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject forcibly penetrated Victim's 

mouth with Subject's tongue, used his hands to touch Victim's 

buttocks and genital area over the clothing, and attempted to 

touch Victim's breasts. Victim did not consent to any of the 

conduct. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

issued the Subject a Letter of Reprimand for unprofessional 

relationship.

178 Rape (Art. 120) United Kingdom Air Force E-6 Female Air Force E-6 Male No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that on several occasions Subject used 

his penis to penetrate Victim's vulva. Victim indicated that she 

while told Subject she did not want engage in sexual activity 

with Subject because he was married, she felt obligated to do 

so. During the course of the investigation, Victim declined to 

participate. After receiving the report of investigation, 

considering the Victim's wishes, and consulting with the staff 

judge advocate, the commander served Subject with a Letter of 

Reprimand for an unprofessional relationship.

179
Abusive Sexual Contact 

(Art. 120)
Italy Air Force E-5 Female Air Force O-5 Male

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Investigation revealed that Subject may have kissed 

Victim without her consent. Victim however, did not want any 

action to be taken against Subject and refused to participate in 

the investigation. Investigation also revealed Subject was in a 

physical altercation with another member. After receiving the 

report of investigation, taking into account the victim's views, 

and consulting with the staff judge advocate, the commander 

issued Subject a Letter of Reprimand.

180 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-2 Female Air Force E-4 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Both Victim and 

Subject

Notes: Victim and Subject consumed alcohol and engaged in 

kissing and consensual oral sexual sexual activity with one 

another at Subject's residence where a party was being held. 

Victim reported that in the midst of the aforementioned 

consensual activity and without her consent, Subject attempted 

to penetrate Victim's vulva with Subject's penis. After 

consultation with the Staff Judge Advocate, the commander 

determined there was not sufficient evidence to warrant UCMJ 

action.

181 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-1 Male Air Force E-1 Male

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Other Sexual 

Misconduct (Art. 

120c)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 

20; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim fell asleep in a chair with his genitals in his hand. 

SUB and his friends saw Victim and took a picture and video. 

After consultation with the Staff Judge Advocate, Subject 

received nonjudicial punishment for indecent viewing.

182
UNITED 

STATES
Air Force US Civilian Female DFAS Male

Q2 (January-

March)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a civilian and Victim's 

supervisor, groped Victim's arms, legs, and breast on numerous 

occasions without Victim's consent. Subject is not subject to 

the Uniformed Code of Military Justice and Victim's allegations 

of sexual harassment by Victim's supervisor/Subject was 

referred to the equal employment office for action.

183
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-4 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for touching the bodies of two 

Victims without their consent. Subject touched Victim One's 

(V1) legs, torso, buttocks, breasts, and V1's genital area. 

Subject touched Victim Two (V2) and attempted to have sexual 

intercourse with V2; when V2 resisted, tried remove V2's shirt, 

kissed V2's neck, and grinded his genital area against V2's 

genital area. After reviewing and considering all available 

evidence and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand.

184 Sexual Assault (Art. 120) South Korea Air Force Multiple Victims
Multiple Victims - 

Male
Air Force E-1 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

All victims and 

subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 84; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for separate and multiple 

incidents of sexual assault against multiple Victims. All incidents 

involved Victims who were unable to consent to sexual contact 

due to alcohol consumption and Subject's conduct included 

using his hands to touch Victims' penises, anuses, and bodies; 

using his penis to make contact with Victims' anuses and 

mouths; and inserting his penis into Victims' mouths. At a 

General Courts-Martial, Subject was convicted by jury/members 

panel.

185 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force US Civilian Female Air Force Male

Q1 (October-

December)

Subject is a Civilian or 

Foreign National

Notes: Subject, a DoD civilian, was investigated for using his 

penis to forcibly penetrate Victim’s vulva and other sexual 

misconduct on multiple occasions both on-base and off base. 

Civilian authorities investigated the allegation; the civilian 

prosecuting agency declined to prosecute the Subject.

186 Rape (Art. 120) South Korea N/A US Civilian Female Air Force E-8 Male

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-7; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was accused of sexual assault in that he used 

his penis to penetrate Victim's mouth and vulva while the 

Victim repeatedly said "no." Subject was married to another 

individual at the time. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

punished Subject with a reprimand under Article 15, UCMJ.

187
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-2 Male No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for touching two victims on 

separate occasions without their consent. Victim One (V1) 

reported that Subject followed V! into V1's dormitory room and 

V1 told Subject to leave her room; Subject proceeded to kiss 

Victim's mouth without her consent. Victim Two (V2) reported 

Subject entered V2's room, and then, pushed V2 onto a bed 

and used his hands to grope her groin area. After receiving the 

report of investigation, considering V1 and V2's input regarding 

disposition, and consulting with the staff judge advocate, the 

commander issued Subject a Letter of Reprimand for 

nonconsensual touching in violation of UCMJ Article 128 and 

filed the letter in Subject's Unfavorable Information File.

188
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Multiple Services Multiple Victims

Multiple Victims - 

Male
Air Force E-4 Male Q3 (April-June)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: This case involved ten Victims, all of who were in some 

way touched and treated inappropriately by Subject. All Victims 

were reluctant to participate in court-martial action. After 

receiving the report of investigation, consulting with the staff 

judge advocate and taking into victims' wishes, the commander 

punished Subject with a reprimand under Article 15, UCMJ.

189a Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Unknown Unknown Offender is Unknown

Notes: Victim reported to Witness 1, mandatory reporter, that 

she was sexually assaulted by 3 unidentified Subjects. Victim, 

however, refused to speak with OSI and, since making her 

initial statement to Witness 1, has refused to cooperate in the 

investigation. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

closed the case with no action.

189b Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Unknown Unknown Offender is Unknown

Notes: Victim reported to Witness 1, mandatory reporter, that 

she was sexually assaulted by 3 unidentified Subjects. Victim, 

however, refused to speak with OSI and, since making her 

initial statement to Witness 1, has refused to cooperate in the 

investigation. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

closed the case with no action.

189c Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Unknown Unknown Offender is Unknown

Notes: Victim reported to Witness 1, mandatory reporter, that 

she was sexually assaulted by 3 unidentified Subjects. Victim, 

however, refused to speak with OSI and, since making her 

initial statement to Witness 1, has refused to cooperate in the 

investigation. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

closed the case with no action.
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190
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Multiple Services Multiple Victims

Multiple Victims - 

Female
Air Force E-5 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: Yes; Extra Duty (Days): 180; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for touching Victim's buttocks 

without her consent. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

punished Subject with a reprimand under article 15, UCMJ.

191
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-6 Male No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported Subject kissed Victim without Victim's 

consent. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

issued the Subject a Letter of Reprimand for sexual 

harassment.

192
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-4 Female Air Force O-1 Male

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)
Article 15 Acquittal

Subject (a single 

subject)

Notes: Victim reported that Subject grabbed and rubbed 

Victim's hand over Subject's clothed penis without Victim's 

consent. After reviewing the report of investigation and 

consulting with the staff judge advocate, the commander 

determined that non-judicial punishment under Article 15 of the 

UCMJ was appropriate. However, after reviewing and 

considering all available evidence including speaking with 

Subject, the commander terminated the Article 15 proceeding.

193
Abusive Sexual Contact 

(Art. 120)
Japan Air Force Foreign National Female Air Force E-7 Male No Q3 (April-June)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was reported to have grabbed and squeezed the 

buttocks of Victim. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

issued Subject a Letter of Reprimand.

194 Sexual Assault (Art. 120) South Korea Air Force E-3 Female Air Force E-2 Male
Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Victim reported sleeping and being awakened to 

Subject's hand rubbing her back. Victim told subject to stop, 

and Subject turned Victim on her back removed her shirt and 

digitally penetrated Victim. Subject removed Victim's shorts and 

penetrated Victim with his penis. Victim continued to tell 

Subject to stop, but he continued. Subject submitted a request 

for a Chapter 4 discharge in lieu of court-martial, and after 

consultation with the Staff Judge Advocate, the commander 

approved Subject's discharge with a UOTHC service 

characterization. Victim supported the Chapter 4 discharge.

195
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3

Multiple Victims - 

Female
Air Force E-4 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

Yes; 

Notes: Subject was reported to have used his hands to grab 

Victim 1 and Victim 2's buttocks, and Subject touched Victim 

3's thigh under her dress. All three Victims indicated they did 

not to participate in the military justice process. After receiving 

the report of investigation, considering the Victims' wishes, and 

consulting with the staff judge advocate, the commander 

offered and Subject accepted non-judicial punishment. Subject 

was served with a Letter of Reprimand for Abusive Sexual 

Contact and reduced in rank to E-4.

196 Sexual Assault (Art. 120) Japan Air Force US Civilian Female Air Force E-6 Male No
Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)
Article 15 Acquittal

Both Victim and 

Subject

Notes: Victim report being sexually assaulted by Subject in that 

he continued using an object to penetrate Victim's anus after 

she told him to stop; Victim and Subject were engaging in 

consensual sexual activity at the time of the incident. After 

Subject stopped, he and Victim argued and Victim reported that 

Subject slapped Victim's breasts and strangled Victim. After 

reviewing the report of investigation and consulting with the 

staff judge advocate, the commander offered the Subject non-

judicial punishment (NJP) under Article 15 of the UCMJ. Before 

imposing punishment and after reviewing and considering all 

available evidence, the commander terminated the NJP 

proceeding against the Subject.

197 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 120; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for separately sexually 

assaulting multiple women. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was convicted at court 

198 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Victim (single victim)

Notes: Victim reported Subject attempted to penetrate Victim's 

with Subject's penis multiple times with the Victim refusing 

each time. The Subject then penetrated Victim's vulva with 

Subject's penis without her consent. Victim and Subject had on 

previous occasions engaged in consensual sexual activity with 

one another. After receiving the report of investigation and 

consulting with the Staff Judge Advocate, the commander 

preferred charges for sexual assault and other non-sexual 

offenses. After reviewing the Article 32 preliminary hearing 

report and consulting with the staff judge advocate, the 

commander dismissed the charges.

199
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-2 Female Air Force E-5 Male No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Victim reported that she consented to receiving a 

massage from Subject and Victim removed her shirt for the 

massage. During the massage, Subject pinned the Victim to the 

bed with Subject's knees and took Victim's hand and placed it 

on Subject's clothing over his penis. Victim froze and did not 

move; thereafter, Subject took out his penis from his clothing, 

masturbated, and then ejaculated on Victim's body. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. 

Subject was acquitted at court martial.

200
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-3 Male Air Force E-2 Female No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Male Victim reported that while driving intoxicated 

female Subject home, Subject made sexually suggestive 

comments towards Victim and that Subject touched Victim's 

penis over his clothing while attempting to reach for something 

located in the driver-side door (Subject's door). After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander punished Subject under Article 15, 

UCMJ for violating Article 128 of the UCMJ.

201a Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-5 Male
Other Adverse 

Administrative Action

All victims and 

subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that she was sexually assaulted by 

Subject and two other individuals at a party. During the 

pendency of the matter, Victim declined to further participate. 

After receiving the report of investigation, taking into account 

the Victim's wishes and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Reprimand.

201b Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-6 Male
Other Adverse 

Administrative Action

All victims and 

subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that she was sexually assaulted by 

Subject and two other individuals at a party. During the 

pendency of the matter, Victim declined to further participate. 

After receiving the report of investigation, taking into account 

the Victim's wishes and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Reprimand.

201c Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-4 Male
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that she was sexually assaulted by 

Subject and two other individuals at a party. During the 

pendency of the matter, Victim declined to further participate. 

After receiving the report of investigation, taking into account 

the Victim's wishes and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Reprimand.

202 Rape (Art. 120)
UNITED 

STATES
Air Force E-2 Female Air Force E-3 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that Subject, who was her friend, 

sexually assaulted her. After Victim and Subject returned from 

the movies, Subject provided Victim with alcohol. Victim passed 

out and awakened to Subject penetrating Victim's vulva with 

Subject's penis. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

preferred charges. Subject was acquitted at court martial.

203 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Victim reported that Subject used his finger to penetrate 

Victim's vulva without consent and placed Victim's hand on 

Subject's penis and then place his (Subject's) hand over 

Victim's hand and manipulate it to stroke his penis. Victim did 

not consent to the acts. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was acquitted at court 

martial.

204
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force US Civilian Female Air Force E-3 Male No Q3 (April-June)

Other Adverse 

Administrative Action

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim and her husband (witness) hosted a party at their 

home which Subject attended. The group later went to a bar. 

After the bar, Subject was intoxicated and was unable to drive 

home. Witness brought Subject back to Witness and Victim's 

home. During the course of the night, Subject went into the 

Victim and Witness's master bedroom. Subject took off his 

pants and climbed into bed with Victim; Victim was awakened 

by Subject touching Victim's thigh. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand for 

irresponsible drinking.

205 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force O-4 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for engaging in numerous 

adulterous relationships after Victim reported that Subject 

sexually assaulted her. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander punished Subject under Art. 15 UCMJ.

206
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force O-2 Female Air Force E-6 Male

Subject is a Civilian or 

Foreign National

Notes: Subject, a civilian, was accused of sexual assault. Case 

was unable to be prosecuted in civilian court due to expiration 

of the statute of limitations. No further information available.

207
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-1 Female Air Force E-7 Male

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Failure to obey order 

or regulation (Art. 92)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: No; Forfeiture of Pay and Allowances: No; Fine: 

No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 

To: E-4; Hard Labor: No; 

Notes: Subject, a recruiter, was accused of using his hands to 

touch the inner thigh of one recruit/potential recruit and his 

mouth to kiss another second recruit/potential recruit. The 

investigation revealed Subject also made inappropriate 

comments to other recruits. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was convicted at court 

martial.

208 Sexual Assault (Art. 120) Japan Air Force E-4 Female Air Force E-4 Male
Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject entered Victim's room and got 

on top of Victim in Victim's bed. Victim told Subject "no" and 

to "stop". Subject persisted and used his penis to penetrate 

Victim's vulva. After referral of charges to a general court-

martial, the Victim indicated she would not testify at trial. As a 

result, the general court-martial convening authority withdrew 

and dismissed the charge against Subject. After consultation 

with the Staff Judge Advocate, the commander initiated an 

administrative discharge proceeding against Subject. The 

discharge board determined that Subject did not commit the 

sexual assault offense charged and retained him.

209
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force

Cadet/Midshipm

an
Female Air Force C-1 Male

Administrative 

Discharge
Uncharacterized Notes: No Further Information. Case Closed.

210
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-1 Female Air Force E-3 Male

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Victim reported that Subject used his hands to rub 

Victim's breast and genital area/vulva Victim's clothing and 

without her consent. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

preferred charges. Subject was acquitted at court martial.

211
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: On multiple occasions, Subject was accused of using his 

hands to slap Victim 1's buttocks. Additionally, Subject was 

investigated for the following actions with regard to Victim 1 

and 2: making unwelcome and lascivious comments about the 

Victims' bodies, female body parts, and Subject's body parts. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander issued Subject a 

letter of Reprimand for his conduct.

212 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-3 Male
Q2 (January-

March)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Involved but not 

specified

Notes: Subject sexually assaulted Victim by using his penis to 

penetrate Victim's mouth and vulva without consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. After 

reviewing the Article 32 preliminary hearing report and 

consulting with the staff judge advocate, the commander 

dismissed the charges.

213
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3

Multiple Victims - 

Female
Air Force Male

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Civilian subject case. Military does not have jurisdiction 

over civilians. No further information.
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214 Rape (Art. 120) N/A US Civilian Female Air Force E-4 Male Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

All victims and 

subjects (multiple 

parties to the crime)

Notes: Victim reported that Subject One (S1) and Civilian 

Subject Two (S2) touched Victim and eventually penetrated her 

vulva, anus, and mouth with their penises without Victim's 

consent in that she said "no" repeatedly and she was incapable 

of consenting due to the alcohol she'd consumed. After 

receiving the report of investigation and consulting with the 

Staff Judge Advocate, the commander preferred charges. After 

Subject waived a preliminary hearing under Article 32 and 

before charges could be referred, the Victim declined to further 

participate in the military justice process. After consulting with 

the staff judge advocate and taking into account the Victim's 

wishes, the commander dismissed the charges against Subject.

215 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: Yes; Hard Labor (Days): 

92; 

Notes: Victim did not know Subject but accompanied friends to 

a party hosted by Subject at an establishment. Victim 

consumed alcoholic beverages. Victim was intoxicated and her 

last memory was of being in the establishment's bathroom. Her 

next memory was of waking up the next morning at a friend's 

residence. During the party, witnesses were unable to locate 

Victim and found her in closet, on her back with her pants and 

underwear pulled down by her ankles, and Subject on top of 

Victim with Subject's bare buttocks exposed. Subject had to be 

pulled off Victim. Investigation revealed that Subject may also 

have tampered with evidence. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was convicted at court 

martial.

216
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-2 Female Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim considered Subject to be a friend. Upon his 

return from deployment, Subject slapped Victim's buttocks with 

an open hand on three separate occasions and grabbed 

Victim's breast on one occasion. After receiving the report of 

investigation and consulting with the Staff Judge Advocate, the 

commander determined there was probable cause only for a 

non-sexual assault offense. The commander offered the subject 

nonjudicial punishment for assault consummated by a battery.

217 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-5 Female Air Force E-6 Female

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Victim (single victim)

Notes: Female Subject was investigated for digitally penetrating 

Victim's vulva, forcefully kissing Victim, forcefully groping 

Victim's breasts, and rubbing Subject's genital area with 

Victim's hand without Victim's consent and when Victim was 

unable to consent due to alcohol intoxication. Victim expressed 

a reluctance to cooperate in the matter. The investigation also 

led to Subject being investigated for marijuana possession and 

use. After receiving the report of investigation and consulting 

with the staff judge advocate, the commander punished 

Subject under Article 15, UCMJ for conduct related to 

marijuana possession and use, closed the case with no action 

with respect to the sexual assault allegation.

218
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-7 Female Air Force E-5 Female

Subject is a Civilian or 

Foreign National
Victim (single victim)

Notes: Victim and Subject were both at a bar and Subject was 

highly intoxicated. Subject attempted to inappropriately dance 

against and rub against Victim. After receiving the report of 

investigation and consulting with the Staff Judge Advocate, the 

commander was took no action against reservist Subject 

because she was not in active duty status at the time of the 

offense.

219
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-3 Male Yes

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for inappropriately touching 

Victim without consent. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander determined there was probable cause only for a 

non-sexual assault offense. The commander issued the Subject 

a Letter of Reprimand.

220
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force O-1 Female Air Force O-1 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Separately, Subject and Victim were at the same party. 

During the evening, while Victim was sitting on the floor 

watching TV, the Subject was reported to have jumped on 

Victim, put his hands on Victim's shoulders, touched Victim's 

breast, and wrestled Victim. Victim did not consent to such 

contact and attempted to push Subject off. Both were 

consuming alcoholic beverages. After reviewing the report of 

investigation and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand. .

221 Sexual Assault (Art. 120) Turkey Air Force E-3 Female Air Force E-7 Male

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 

Labor: No; 

Notes: Victim was extremely intoxicated and recalled going with 

Subject in his car. Subject took Victim to his home. Victim's 

memory of the evening was spotty, but she also remember 

Subject penetrating Victim's vulva with Subject's penis. Subject 

was married and upon Victim being discovered at Subject's 

home, Subject falslely stated that Victim was there because she 

needed to use the restroom. After receiving the report of 

investigation and consulting with the Staff Judge Advocate, the 

commander preferred non-sexual assault charges. Subject was 

convicted at court martial.

222
UNITED 

STATES
Air Force E-4 Female Unknown Unknown Offender is Unknown

Notes: The offender in this unrestricted report was 

unknown.There is no additional information available 

concerning this case. Case closed.

223
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male

Non-judicial 

punishment for non-

sexual assault offense

General Article 

Offense (Art. 134)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim and Subject are friends and were having a meal 

together in Subject's home. Victim reported that Subject 

pushed Victim onto a bed and digitally penetrated her vulva. 

The victim declined to participate in a court-martial proceeding 

but did support the Article 15 action. After receiving the report 

of investigation and consulting with the Staff Judge Advocate, 

the commander administered nonjudicial punishment.

224 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-2 Female Air Force E-4 Male

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject spoke to Victim in a 

sexually suggestive manner, kissed Victim's cheek, placed his 

(Subject's) hands between her thighs and pried them apart, 

and moved is hand to Victim's vulva, all without the Victim's 

consent. Subject submitted a request for a Chapter 4 discharge 

in lieu of court-martial, and after consultation with the Staff 

Judge Advocate, the commander approved Subject's discharge 

with a UOTHC service characterization.

225 Sexual Assault (Art. 120) United Kingdom Air Force E-4 Female Air Force O-6 Male

Non-judicial 

punishment for non-

sexual assault offense

Cruelty and 

maltreatment (Art. 

93)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was a deputy wing commander investigated for 

having an unwanted and improper relationship with a younger 

airman; Subject's actions included penetrating Victim's mouth 

with Subject's penis, making sexual and unprofessional 

comments to Victim, and rubbing his genitals against Victim's 

torso. After reviewing the report of investigation, considering 

the Victim's wish to not participate in a court-martial, and 

consulting with the staff judge advocate, the commander 

issued the Subject non-judicial punishment for Fraternization 

and Unprofessional Relationship. Subject's punishment was 

forfeiture of pay for two months and a Letter of Reprimand.

226
Abusive Sexual Contact 

(Art. 120)
Army E-1 Male Air Force E-1 Male Yes

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Subject was accused of Abusive Sexual Contact against 

Victim. Subject was convicted separately of a sexual crime by 

court martial. After reviewing and considering all available 

evidence and consulting with the staff judge advocate, the 

commander disciplined Subject via administrative action.

227 Rape (Art. 120)
UNITED 

STATES
Air Force E-4 Female Unknown Unknown Offender is Unknown

Notes: Unknown offender report.There is no additional 

information available concerning this case. Case closed.

228 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Male Air Force E-6 Female Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Female Subject was investigated for sexually assaulting 

male Victim. After receiving the report of investigation and 

consulting with the Staff Judge Advocate, the commander 

preferred charges for sexual assault and other non-sexual 

offenses. After reviewing the Article 32 preliminary hearing 

report and consulting with the staff judge advocate, the 

commander dismissed the charges related to sexual assault 

based on insufficient evidence; the commander offered and 

Subject accepted non-judicial punishment for having an 

unprofessional relationship and reprimanded Subject.

229
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Male Air Force E-2 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was accused of grabbing Victim's buttocks at a 

work event. After receiving the report of investigation and 

consultation with the staff judge advocate, the commander 

imposed non-judicial punishment for assault and underage 

drinking.

230 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-5 Female Air Force E-6 Male

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Notes: Victim attended a party at which she consumed alcohol 

was intoxicated. Victim remembered entering a hot tub in which 

the Subject was sitting. Once in the tub, Victim recalled kissing 

the Subject and the Subject rubbing Victim's genital area over 

Victim's swimsuit. Victim reported that the Subject then picked 

Victim up and placed her on Subject's lap where Subject used 

his fingers and penis to penetrate Victim's vulva without her 

consent. Thereafter, while on a balcony, Victim remembered 

that she was either pushed or fell to the ground and that as 

she was crawling and attempting to get back up, Subject held 

her down, removed her swimsuit bottom, and penetrated 

Victim's vulva with Subject's penis without consent. After 

receiving the report of investigation and consulting with the 

Staff Judge Advocate, the commander preferred charges. After 

reviewing the Article 32 preliminary hearing report and 

consulting with the staff judge advocate, the commander 

dismissed the charges.

231 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-1 Male Air Force E-1 Male No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Notes: Victim reported Subject rubbed his penis and placed 

Victims penis into Subject anus without consent. After receiving 

the report of investigation and consulting with the Staff Judge 

Advocate, the commander preferred a charge for sexual assault 

along with other charges. The charges were dismissed following 

the Article 32 hearing.

232
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-6 Female Air Force O-4 Male

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for making indecent comments 

to Victim and reaching under the table and touching Victim's 

genitalia through her clothing. After receiving the report of 

investigation, consulting with the Staff Judge Advocate, and 

considering the views of the Victim, the commander determined 

Article 15 Nonjudicial Punishment was appropriate. After 

punishment was imposed on 19 March 2018, The Florida Air 

National Guard initiated administrative discharge.

233
Abusive Sexual Contact 

(Art. 120)
United Kingdom Air Force E-6 Female Air Force E-6 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for potential abusive sexual 

contact of Victim and other female Victims. After the 

commander received the Report of Investigation and consulted 

with the Staff Judge Advocate, the Subject received non-

judicial punishment for assault.

234
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force Male

Subject is a Civilian or 

Foreign National

Notes: Civilian Subject was prosecuted in state court for 

assaulting Victim. Subject was found not guilty by reason of 

insanity.

235 Sexual Assault (Art. 120) United Kingdom Air Force E-3 Female Air Force E-2 Male
Q4 (July-

September)

Other Adverse 

Administrative Action
Victim (single victim)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva when Victim was unable to consent. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander issued Subject a Letter of 

Reprimand for sexual assault.

236 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Unknown Male

Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted by a family 

member prior to joining the Air Force. Local police investigated 

and referred the matter to the local State's Attorney who 

declined to prosecute. After consultation with the Staff Judge 

Advocate, the commander determined no action could be taken 

because the subject was beyond military jurisdiction.
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237 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-2 Male

Non-judicial 

punishment for non-

sexual assault offense

General Article 

Offense (Art. 134)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Subject and and friend invited two females they had 

met on a online platform to a home on base. While there both 

Subject and friend engaged in sexual activity the two females. 

After receiving the Report of Investigation and consultation 

with the Staff Judge Advocate the commander determined NJP 

was an appropriate punishment for violating Art 134.

238
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-5 Female Air Force E-1 Male

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Convicted

Aggravated Sexual 

Contact (Art. 120)
Yes

Subject (a single 

subject)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 15; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject attempted to use his penis to forcibly penetrate 

Victim's vulva. Subject was convicted at court-martial of 

Aggravated Sexual Contact and sentenced to 15 months 

confinement, reduction in rank, and a dishonorable discharge.

239
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-2 Female Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: After receiving the report of investigation and consulting 

with the staff judge advocate, the commander punished 

Subject under Article 15, UCMJ.

240
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-7 Male No No Q3 (April-June)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Third party received victim's disclosure of sexual assault 

and reported the incident through the Chain of Command. 

Victim's Commander contacted SARC & referred victim to SARC 

for support. Victim declined to make an official report. Victim's 

Commander referred the case to civilian law enforcement due 

to the status of victim at the time of incident. Local law 

enforcement initially opened a case but could not move forward 

without victim's participation. Local law enforcement 

administratively closed case. Oregon TAG reviewed case and 

requested OCI conduct an investigation into the incident. OCI 

completed an investigation which substantiated the victim's 

report of sexual assault, i.e., unwanted kiss of the mouth.After 

consultation with the Staff Judge Advocate, the commander 

determined it was appropriate to issue a Letter of Reprimand 

for failure to uphold Senior Non-commissioned officer 

standards, and he referred the Letter of Reprimand to a 

Unfavorable Information File.

241
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-3 Female Air Force E-4 Male

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that Subject pulled Victim to Subject, 

seemingly to kiss Victim, and Victim pushed Subject away each 

time. Subject then used both his hands to grab and pull 

Victim's head to Subject and then used his mouth and tongue 

to kiss Victim's mouth. During the course of the investigation, 

Victim declined to further participate in the process. After 

receiving the report of investigation, considering the Victims' 

wishes and consulting with the staff judge advocate, the 

commander punished the Subject under Article 15, UCMJ, for 

violating Article 128 (assault consummated by battery).

242 Sexual Assault (Art. 120) Turkey Air Force E-3 Male Air Force E-4 Male
Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that when he was sleeping and without 

his consent, Subject inserted Victim's penis into Subject's 

mouth. On a separate occasion, when Subject had consumed a 

lot of alcohol and Victim allowed Subject to spend the night in 

Victim's room, Victim awakened to Subject groping Victim's 

penis over Victim's clothing. After receiving the report of 

investigation and consulting with the staff judge advocate, the 

commander preferred charges. Subject was found not guilty of 

the charges at a general courts-martial.

243
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that Subject reached into the back of 

Victim's pants and grabbed Victim's buttocks without Victim's 

consent. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject under Article 15, UCMJ.

244
Abusive Sexual Contact 

(Art. 120)
AFGHANISTAN Air Force E-4 Female Air Force E-4 Male No

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for touching Victim's thigh and 

tried kissing Victim while she was saying "no" and without her 

consent. After reviewing the report of investigation, considering 

the Victim's input, and consulting with the staff judge 

advocate, the commander issued the Subject non-judicial 

punishment.

245
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Air Force E-3 Female Air Force E-5 Male No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject received an LOR for committing adultery with a 

married member of his unit. Subject received a 2nd LOR for 

engaging in an inappropriate relationship with another member 

of his unit. After consultation with the Staff Judge Advocate 

and the commander it was determined that the member should 

receive a non-selection of reenlistment.

246 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Victim and Subject met in person 

after being introduced via a web dating application. Victim and 

Subject engaged in consensual hugging and kissing while 

Victim was partially clothed. Victim reported that even though 

she repeatedly told Subject to stop and pushed him away, 

Subject touched Victim's breast and vulva with Subject's hand. 

Further more, Subject also attempted to penetrate Victim's 

vulva without her consent. Subject submitted a request for a 

Chapter 4 dischargein lieu of court-martial. Victim supported 

the Chapter 4 discharge. The general court-martial convening 

authority approved Subject's Chapter 4 discharge with a 

UOTHC service

247 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-3 Male No Other

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for multiple incidents of sexual 

assault involving Victim One (V1) and inappropriate touching of 

two other individuals' chest and torso. V1 and Subject were in 

a consensual sexual relationship for a period of time before 

breaking up. After brief reconciliation, V1 reported to her chain 

of command that during the course of the relationship with 

Subject, Subject sexually assaulted her several times and that 

V1 suspected that Subject assaulted her dog. After receiving 

the report of investigation and consulting with the staff judge 

advocate, commander issued Subject non-judicial punishment 

for non-sexual assault related offenses, a Letter of Reprimand 

(LOR), and filed the LOR in Subject's Unfavorable Information 

File. Command then pursued administrative separation of 

Subject for Minor Disciplinary Infractions, and Subject was 

discharged with a general characterization.

248 Rape (Art. 120) Turkey Air Force O-4 Female Air Force O-3 Male No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that at the time and place of the 

incident, Subject kissed Victim and Victim turned and pushed 

Subject away. Subject then used his fingers, penis, and mouth 

to penetrate Victim's vulva. Subject also penetrated Victim's 

mouth with Subject's penis. All acts were done without Victim's 

consent. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

preferred charges. Subject was acquitted at court martial.

249 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-1 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Subject was accused of with sexually assaulting Victim 

One (V1's) by using his finger to penetrate V1's vulva and anus 

without consent and while V1 was recuperating from a medical 

procedure and under the influence of prescribed narcotic pain 

medication. Subject was accused of touching Victim Two's (V2) 

inner thighs without consent on multiple occasions over her 

clothing. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

preferred charges. Subject was convicted at court martial.

250 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject, without consent and while 

the Victim was intoxicated, used his penis to penetrate Victim's 

vulva. Victim vacillated about whether she would cooperate in 

military justice action. After receiving the report of 

investigation, considering the victim's wishes and consulting 

with the staff judge advocate, the commander served Subject 

with a Letter of Reprimand.

251a Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-1 Male

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)
Convicted

Aggravated Sexual 

Assault (Art. 120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 36; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject and another separately 

charged Subject sexually assaulted her when she was unable to 

consent due to alcohol intoxication. After receiving the report 

of investigation and consulting with the staff judge advocate, 

the commander preferred charges. Subject was convicted at 

court martial.

251b Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Air Force E-4 Male

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that Subject along with another 

separately charged Subject (S2) sexually assaulted Victim when 

she was unable to consent due to alcohol intoxication. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander preferred charges. 

Subject was acquitted at court martial.

252
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-3 Female Air Force E-3 Male No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 20; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim was sleeping in a friend's room when she 

awakened to Subject masturbating over her, after which 

Subject ejaculated on Victim's body. After receiving the report 

of investigation and consulting with the staff judge advocate, 

the commander punished Subject with a reprimand under 

Article 15, UCMJ.

253
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Unknown Male

Subject is a Civilian or 

Foreign National

Notes: Victim reported she was sexually assaulted by Subject 

who is a civilian coworker over whom the Air Force has no 

jurisdiction. A police report was file with a civilian law 

enforcement agency, but there was insufficient evidence to 

move forward with a prosecution.

254 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male

Q1 (October-

December)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Subject was reported for having penetrated Victim's 

vulva without her consent on two separate occasions. During 

the course of the investigation, Victim declined to further 

participate in the process. After receiving the report of 

investigation and consulting with the staff judge advocate, 

based on sexual assault and minor disciplinary infractions, the 

commander administratively discharged Subject from the Air 

Force.

255a
Abusive Sexual Contact 

(Art. 120)
JAPAN Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-4 Male No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: The Air Force Office of Special Investigations initiated 

an investigation against Subject for his conduct against four 

female victims including Victim One (V1) and Victim Two (V2). 

Regarding V1, Subject used his hands to poke V1’s breast, 

touch V1’s thigh, tickle V1’s ribs, and grab V1’s hip; Subject 

also made inappropriate and sexually suggestive comments to 

V1. Subject used his hands to grab V2’s buttocks. The 

investigation also revealed that Subject was among a group of 

male airmen who were grabbing or slapping each other's 

buttocks in playful or joking manner. After reviewing the report 

of investigation, consulting with the female victims, and 

consulting with the staff judge advocate, the commander 

issued a letter of reprimand to the accused member.
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255b
Abusive Sexual Contact 

(Art. 120)
JAPAN Air Force US Civilian Female Air Force E-4 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: During the course of an investigation of an active duty 

airman accused of committing abusive sexual contact involving 

the Victim and other females, it was revealed that Subject was 

among a group of male airmen who were grabbing or slapping 

each other's buttocks in playful or joking manner. After 

reviewing the report of investigation and consulting with the 

staff judge advocate, the commander provided Subject verbal 

counseling to address the horse-playing behavior.

255c
Abusive Sexual Contact 

(Art. 120)
JAPAN Air Force US Civilian Female Air Force E-4 Male No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Involved but not 

specified

Adverse Administration Action Type: Other; 

Notes: During the course of an investigation of an active duty 

airman accused of committing abusive sexual contact involving 

the Victim and other females, it was revealed that Subject was 

among a group of male airmen who were grabbing or slapping 

each other's buttocks in playful or joking manner. After 

reviewing the report of investigation and consulting with the 

staff judge advocate, the commander provided Subject verbal 

counseling to address the horse-playing behavior.

256 Sexual Assault (Art. 120) South Korea Air Force E-4 Female Air Force E-5 Male
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Air Force Office of Special Investigations investigated 

allegation that Subject used his penis to repeatedly penetrate 

Victim's vulva when Victim when Victim without her consent. 

During the pendency of the investigation, Victim declined to 

participate in any military justice action against Subject. After 

receiving the report of investigation, considering the Victim's 

wishes, and consulting with the staff judge advocate, the 

commander issued the Subject a Letter of Reprimand. Subject 

was also administratively discharged via a discharge board.

257
Abusive Sexual Contact 

(Art. 120)
Uae Air Force E-3 Female Air Force E-4 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported Subject began kissing and touching 

victim without consent. Subsequently, Victim told Subject to 

stop and Subject complied. After reviewing the report of 

investigation and consultation with the staff judge advocate, 

the commander issued Subject a Letter of Reprimand for 

violation of community standards and filed the letter in his 

Unfavorable Information File.

258
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Air Force E-3 Male Q3 (April-June)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Subject was investigated for sexual assault against five 

Victims of varying ages. After referral of charges but before the 

court martial, the victims declined to further participate in 

Subject's prosecution. Given the Victims' lack of cooperation, 

after consultation with the staff judge advocate, the 

commander withdrew the charges and dismissed the case 

against the Subject.

259
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force O-3 Female Air Force E-7 Male

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim did not know Subject until she was seated next 

to him at a off-base restaurant. Victim was with a group of 

friends. During the evening, Subject touched Victim's shoulder, 

touched Victim's buttocks over Victim's clothing and her lower 

back, stood very close to Victim making her uncomfortable, and 

communicated to a third party that Subject intended to have 

sex with Victim. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject with a reprimand under Article 15, UCMJ.

260 Sexual Assault (Art. 120) United Kingdom Air Force Multiple Victims
Multiple Victims - 

Female
Air Force E-2 Male No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Other Sexual 

Misconduct (Art. 

120c)

Yes
Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 42; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for sexually assaulting six 

victims without consent and recording and photographing two 

victims without their knowledge or consent. After receiving the 

report of investigation and consulting with staff judge 

advocate, the commander preferred charges. At court martial, 

Subject was found guilty of Art 92 (failure to obey an order) 

and Art 120c (other sexual misconduct-indecent viewing, visual 

recording, and broadcasting). Subject was sentenced to a 

reduction in rank to E-1, confinement for 3 years and 6 

months, forfeiture of all pay and allowances, and a 

dishonorable discharge.

261
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-7 Female

Q4 (July-

September)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim One (V1), a female, reported that female-Subject 

sat on V1 lap without consent, made inappropriate comments 

of a sexual nature, and sexually propositioned V1 making V1 

extremely uncomfortable. The investigation revealed that 

Subject also grabbed Victim Two's (V2's) penis over V2's 

clothing without consent. Subject committed the acts during an 

evening out with a group of people which included V1 and V2; 

both Victims are lower ranking than Subject. After reviewing 

the report of investigation and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Reprimand.

262
Abusive Sexual Contact 

(Art. 120)
Japan Air Force E-3 Male Air Force E-3 Male No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Male Victim reported that male Subject kissed Victim 

and used his tongue to penetrate Victim's mouth as the Victim 

was trying to help Subject return to Subject's room. After 

receiving the report of investigation and consulting with the 

staff judge advocate, the commander punished Subject under 

Article 15, UCMJ.

263 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-2 Female Air Force E-4 Male

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Involved but not 

specified

Notes: Victim reported Subject placed his hand up her shirt and 

fondled Victim's breast. Thereafter, at some point, Victim was 

naked and Subject digitally penetrated Victim's vulva with 

Subject's finger, his tongue, and his penis when Victim unable 

to consent due to alcohol intoxication During the course of the 

investigation and thereafter, Victim declined to further 

participate. After receiving the report of investigation and 

consulting with staff judge advocate, the commander preferred 

charges. After reviewing the Article 32 preliminary hearing 

report and consulting with the staff judge advocate, the 

commander dismissed the charges.

264
Aggravated Sexual Assault 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)
Convicted Assault (Art. 128)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for the physical and/or sexual 

assault of three women on separate occasions. After receiving 

the report of investigation and consulting with staff judge 

advocate, the commander preferred charges. At court martial, 

Subject was convicted of assault and false statement and found 

not guilty of Rape and Sodomy. Subject was sentenced to 1 

year confinement, reduction to the grade of E-1, and a 

dishonorable discharge.

265
Abusive Sexual Contact 

(Art. 120)
Germany Air Force E-6 Female Air Force Male

Subject is a Civilian or 

Foreign National

Notes: Air Force Office Special Investigations (AFOSI) 

investigated the allegation of sexual assault. Due to the civilian 

status of the subject, AFOSI referred case to the Assistant U.S. 

Attorney's Office (AUSA). AUSA declined prosecution.

266
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male No

Q4 (July-

September)

Other Adverse 

Administrative Action
Unknown

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported that Subject grabbed, pushed, and 

attempted to kiss the Victim without her consent. The Subject 

brushed his cheek and lips against the Victim's cheek and then 

pressed his erect penis against Victim's thigh. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander issued the Subject a Letter of 

Reprimand.

267
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was accused of touching two Victims. Subject 

touched Victim One by grabbing her buttocks without her 

consent. Subject touched Victim Two by touching her leg, near 

the edge of her skirt. After reviewing and considering all 

available evidence and consulting with the staff judge advocate, 

the commander issued the Subject a Letter of Reprimand.

268
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Female
Air Force E-5 Male No

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Subject was alleged to have engaged in sexual 

harassment against six female airmen and improperly touched 

two of those women in a sexual manner. After reviewing the 

report of investigation and consulting with the staff judge 

advocate, the commander issued the Subject a letter of 

reprimand for sexual harassment and subsequently involuntarily 

discharged him from the Air Force with an Under Other Than 

Honorable Conditions (UOTHC) discharge characterization.

269
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-8 Male Air Force O-4 Female

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Male Victim reported that female Subject grabbed 

Subject's buttocks while at a bar. After receiving the report of 

investigation and consulting with the Staff Judge Advocate, the 

commander issued Subject a Letter of Reprimand.

270
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force E-5 Male

Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was investigated for committing abusive sexual 

contact and attempted sexual assault on Victim on multiple 

occasions during a three week period. Victim expressed that 

while she preferred some disciplinary action be taken against 

Subject, she did not wish to proceed to a court martial and did 

not wish to participate any further. After consultation with the 

Staff Judge Advocate and based on the totality of the evidence, 

the commander determined a Letter of Counseling was the 

appropriate disposition.

271 Sexual Assault (Art. 120) South Korea Air Force E-2 Female Air Force E-3 Male
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None

Involved but not 

specified

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 4; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that Subject used his penis to penetrate 

Victim's vulva without her consent. Separately on another 

occasion, when Victim and Subject were engaged in consensual 

sexual intercourse, Subject hit Victim’s head against the wall, 

slapped Victim, and bit Victim on the face after she told him no 

several times. After receiving the report of investigation and 

consulting with staff judge advocate, the commander preferred 

charges. Pursuant to a pre-trial agreement, Subject pleaded 

guilty Article 128 of the UCMJ (assault consummated by 

battery).

272
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Army E-6 Female Air Force E-5 Male Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Subject touched Victim's inner thigh twice while she was 

sleeping on a flight. The Victim observed Subject masturbating 

the second time he touched her inner thigh. After receiving the 

report of investigation and consulting with the staff judge 

advocate, the commander preferred charges. Subject was 

acquitted at court martial.

273 Rape (Art. 120) Germany Air Force Multiple Victims
Multiple Victims - 

Male
Air Force E-1 Male

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 84; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was accused of sexually assaulting multiple 

Victims on separate occasions. The conduct included but was 

not limited to kissing the Victims, grabbing their genitalia, and 

attempting to remove Victims' clothing. Further, when Victims 

were unable to consent due to alcohol intoxication, Subject 

would insert Victims' penises into Subject's mouth. At a General 

Court-Martial, Subject was convicted by jury/members panel.

274 Rape (Art. 120)
UNITED 

STATES
Air Force E-3 Female Unknown Male Offender is Unknown

Notes: Unknown offender report. There is no additional 

information available concerning this case. Case closed.

275
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force E-3 Male

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Subject was a coworker of Victim's friends. After a night 

of drinking and then falling asleep at a friends home, Victim 

reported that she awakened to Subject grabbing Victim's 

buttocks and breasts. Victim was able to get away to another 

room and fell asleep again; Subject followed her and again 

tried to touch her; a witness was able to intervene and pull 

Subject off Victim. After receiving the report of investigation 

and consulting with the staff judge advocate, the commander 

closed the case with a Letter of Reprimand.
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No.
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For
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Subject Pay 
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Investigation 
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Accession?

Subject 
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Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

FY19 Service Member Sexual Assault Synopses Report: AIR FORCE Administrative Actions

276
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Multiple Services E-3

Multiple Victims - 

Female
Air Force E-3 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Subject was investigated for touching Victim One and 

Victim Two's hands in a sexual motivated way and without 

consent. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject under Article 15, UCMJ.

277
Abusive Sexual Contact 

(Art. 120)
Spain Air Force O-2 Female Air Force O-2 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Subject was accused of kissing Victim's thigh twice 

without consent. After receiving the report of investigation and 

consulting with the staff judge advocate, the commander 

punished Subject under Article 15, UCMJ.

278 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-4 Female Air Force E-3 Male

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim and Subject were drinking heavily at a party for a 

co-worker. Victim reported that Subject engaged in sexual 

activity with Victim when she was intoxicated and unable to 

consent. During the pendency of the investigation, Victim 

indicated she no longer wanted to participate in an military 

justice action. After consultation with the staff judge advocate, 

the commander issued subject a Letter of Reprimand.

279 Sexual Assault (Art. 120) Japan Air Force E-3 Female Air Force E-6 Male
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Subject was investigated for using his penis to penetrate 

Victim's vulva and anus when she did not give consent and was 

not able to consent due to alcohol intoxication. After charges 

were referred but before the court martial, Victim declined to 

further participate in the prosecution of the case. Given the 

Victim's position, and after consultation with the staff judge 

advocate, the commander dismissed the case against Subject.

280
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-6 Male Air Force E-3 Female No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Male Victim and Female Subject consumed alcoholic 

beverages in another individual's apartment. During the 

evening/night, Subject attempted to touch Victim causing 

Victim to feel uncomfortable. Eventually, Victim consented to a 

kiss from Subject. Thereafter, Subject attempted to undo 

Victim's belt and stated that she wanted to perform oral sex on 

Victim; Victim declined. Subject then exposed her breasts by 

removing her shirt and bra and walked around the apartment. 

After reviewing the report of investigation and consulting with 

the staff judge advocate, the commander verbally counseled 

Subject.

281
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force US Civilian Female Air Force Female

Subject is a Civilian or 

Foreign National

All victims and 

subjects (multiple 

parties to the crime)

Notes: Subject was investigated for participating in acts with 

Subject Two (S2), a service-member, where S2 was accused of 

possessing Alprazolam, committing a sexual act upon Victim, 

intentionally exposing himself to Victim, pointing a loaded 

firearm to a separate individual's head and communicating a 

threat. After consultation with the Staff Judge Advocate, the 

commander determined no action could be taken with respect 

to Subject because Subject is a civilian; civilian authorities took 

no action against Subject . With regard to S2, after consultation 

with the Staff Judge Advocate, the commander determined a 

GCM would be appropriate.

282 Sexual Assault (Art. 120) Germany Multiple Services Multiple Victims
Multiple Victims - 

Female
Air Force E-4 Male

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

All victims (multiple 

victims)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for two incidents of unwanted 

sexual contact involving two separate Victims (V1 and V2). 

Subject was reported and investigated for having touched V1's 

buttocks without her consent. On a separate occasion, V2 and 

Subject engaged in consensual sexual activity with one another, 

but V2 verbally indicated she did not want to continue. Subject 

slapped V2 with his hands more than once and refused to stop 

penetrating V2's vulva with Subject's penis; Subject also placed 

his hands around V2's throat. V1 declined to participate in the 

military justice process and charges relating to Subject's 

conduct with V2 were referred to court-martial. The Subject 

submitted a pre-trial agreement (PTA) to the commander 

offering to plead guilty to UCMJ Article 128. V2 supported the 

PTA and its terms. After consultation with the Staff Judge 

Advocate and taking into account the victim's wishes, the 

commander approved the PTA and Subject pleaded guilty to 

UCMJ Article 128.

283 Sexual Assault (Art. 120)
UNITED ARAB 

EMIRATES
Air Force E-3 Male Air Force E-5 Male Offender is Unknown

Notes: The offender in this unrestricted report was unknown. 

There is no additional information available concerning this 

case. Case closed.

284
Aggravated Sexual Assault 

(Art. 120)
South Korea Air Force E-4 Male Air Force E-5 Male No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Non-Consensual 

Sodomy (Art. 125)
Acquitted

Both Victim and 

Subject

Notes: Victim and Subject had been drinking. Victim and 

Subject returned to Victim's hotel room. Victim passed out and 

woke the next morning with fluid leaking from his rectum. 

Subject was acquitted for forcible sodomy at a court-martial.

285 Sexual Assault (Art. 120)
UNITED 

STATES
Air Force Multiple Victims

Multiple Victims - 

Male & Female
Air Force E-3 Male

Q4 (July-

September)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Male Subject was attending a party at Female-Victim 

(civilian) and Victim's spouse's home. Both Subject and Victim 

consumed multiple alcoholic beverages. Victim repeatedly 

refused Subject's sexual propositions. Subject exposed his 

penis and guided Victim's hand to it. Victim began to dry heave 

and Subject stopped. Victim did not remember what happened 

thereafter and next remembers waking up in her and her 

husband's bed. After Victim reported the incident, Subject 

claimed he too was sexually assaulted by Victim. Victim is a 

civilian over whom the military does not have jurisdiction; the 

complaint against the Victim was not referred to civilian law 

enforcement for prosecution. During the course of the 

investigation, Victim was reluctant to participate in any military 

justice action against Subject. After consultation with the staff 

judge advocate and based on the totality of the evidence, the 

commander determined a Letter of Reprimand was the 

appropriate disposition.

286
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-3 Female Air Force E-4 Male No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 

(LOR); 

Notes: Victim reported Subject used his hands to touch Victim's 

thighs, grab Victim's buttocks, and pull Victim's leg against 

Subject's groin and press Victim's leg against Subject's groin. 

After receiving the report of investigation and consulting with 

the staff judge advocate, the commander issued Subject a 

Letter of Reprimand.

287 Sexual Assault (Art. 120) Germany Air Force E-3 Female Air Force E-4 Male
Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: After an evening of alcohol consumption, Victim met 

Subject a bar. Victim's next memory was of waking nude in 

Subject's apartment and seeing Subject crouched over her. 

After receiving the Report of Investigation, considering the 

Victim's views on disposition, and consulting with the staff 

judge advocate, the commander convened a discharge board 

which discharged Subject.

288
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Air Force E-4 Female Air Force E-4 Male

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject was investigated for kissing Victim's mouth with 

consent as well as being drunk and disorderly. After receiving 

the report of investigation and consulting with the staff judge 

advocate, the commander punished the Subject under Art 15, 

UCMJ.
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FY 2019 Annual Report on Sexual Assault in the Military Executive Summary:  
National Guard Bureau  
 
The National Guard Bureau (NGB) Sexual Assault Prevention and Response (SAPR) and 
Sexual Harassment/Assault Response and Prevention (SHARP) Offices began Fiscal 
Year 2019 (FY19) receiving the Chief of the National Guard Bureau (CNGB) 
memorandum, 01 October 2018, “Internal National Guard Bureau Organizational Design 
Decision—Tranche 1.”  This memorandum provided guidance on the consolidation of the 
Army National Guard, Air National Guard, and NGB, Manpower and Personnel, SAPR 
(NGB-J1-SAPR) Offices to align with the National Defense Strategy and the Secretary of 
Defense’s reform line of effort.  A subsequent CNGB memorandum, 13 June 2019, 
“Internal National Guard Bureau Organizational Design Decision—Tranche 1, Sexual 
Assault Prevention and Response Program,” further defined the responsibilities of the lead 
authority and requirements on completing the merger.  The consolidation of the three 
offices into NGB-J1-SAPR resulted in increased opportunities to collaborate, partner, and 
synchronize efforts to develop strong joint and service-specific policies and processes, 
and to design a shared plan of action based on the unique organizational needs of the 
National Guard. 
 
The National Guard increased its level of participation in prevention efforts.  NGB-J1-
SAPR Office members attended Department of Defense Sexual Assault Prevention and 
Response Office (DoD SAPRO) prevention focused working groups, symposiums, and 
meetings.  In view of its reorganization, the NGB-J1-SAPR Office worked closely with DoD 
SAPRO and external prevention experts to define the scope of its Prevention Plan of 
Action (PPoA) Self-Assessment.  This assessment identified a number of mission failing 
gaps with the National Guard prevention system.  Foremost is the lack of dedicated 
funding to fill a validated prevention position and dedicated team to lead the prevention 
program for the National Guard.  In general, the NGB lacks the personnel and 
infrastructure to develop and implement a comprehensive prevention approach with 
individuals in temporary staff positions and by individuals performing tasks as an 
additional duty.  Without dedicated staff, all prevention efforts will continue to operate in 
isolation and without sustainability.  According to prevention science, readiness for 
sustainment is one of the major contributors to the success of prevention activities.  
Despite the lack of sustainment resources, the NGB made efforts to assist National Guard 
practitioners across the 54 States, Territories, and the District of Columbia (hereafter 
referred to as the States) in keeping their mandated prevention efforts in alignment with 
DoD best practices.  The NGB-J1-SAPR Office also provided training and coaching to the 
full-time Sexual Assault Response Coordinators (SARCs) in the States and Territories on 
how to shift the focus toward “Prevention” in preparation for the annual Sexual Assault 
Awareness and Prevention Month.  The National Guard began participating in DoD 
SAPRO’s pilot process for building prevention activities, Getting to Outcomes® in March of 
2019.  The North Carolina Joint Force Headquarters launched the first pilot and then 
transferred it to the Virginia Joint Force Headquarters in June 2019.  The experience 
within these two high-performing National Guard Joint Force Headquarters–State SAPR 
programs will yield important insight on National Guard-centric needs within the Getting to 
Outcomes® process.  The Air National Guard is committed to maintaining an enhanced 
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readiness posture through cross-organizational collaboration that addresses individual, 
family, and community concerns to grow a more resilient force.  The Air Force has a 
similar version of Getting to Outcomes® and the Air National Guard began piloting this 
program in 2018, with 17 wings completing their first year in 2018 and a total of 35 wings 
now participating.  The Air Force version of Getting to Outcomes® assists the Wing 
Community Action Team in developing their Community Action Plan as required in 
accordance with Air Force Instruction 90-5001, 25 January 2019, “Integrated Resilience.”  
The Community Action Board approves the completed plan, which is a comprehensive, 
integrated, and coordinated plan to address resilience and violence prevention issues that 
impact a wing. 
 
A hallmark of the National Guard victim assistance and advocacy program, as a joint 
reserve component, is the cross-Service joint response capabilities by trained and certified 
SAPR personnel and other responders.  The FY19 National Guard Annual Sexual Assault 
Response Coordinator and Victim Advocate Coordinator Refresher Training provided 
updated information on completing forms, establishing memorandums of understanding, 
staff assistance visits, and conducting case management group meetings.  The National 
Guard Special Victims’ Counsel (NG SVC) Program Management Office continued to 
provide functional and policy oversight to the Special Victims’ Counsel across the States.  
The NG SVC Program also enhanced organizational structure and processes, including 
the role of Senior Regional Special Victims' Counsel, to better meet client needs and 
identify representation trends within their respective regions of operation.  Since FY15,  
the NG SVC Program consistently worked with the Army National Guard and Air National 
Guard to gain inclusion into the Army and Air Force Program Objective Memorandum 
initiatives.  The NG SVC Program is currently included in the Army Program Objective 
Memorandum, Installation Program Evaluation Group for Operation and Maintenance, and 
is included in the Army Program Objective Memorandum process for FY21-25.  The NG 
SVC Program is submitting funding requirements through the Army National Guard and 
Air National Guard to request inclusion in the Army and Air Force Program Objective 
Memorandum cycle for FY22-26.  The NGB Office of Complex Investigations (NGB OCI), 
although not a military criminal investigative organization, continued to assist The 
Adjutants General and the Commanding General of the States, as an administrative 
investigative capability.  Due to its workload, this office continued to pursue permanent 
staffing to provide continuity in investigative operations.  As part of its accountability effort, 
the National Guard developed and implemented its plan of action and met its milestones 
to educate SARCs on the Catch a Serial Offender (CATCH) Program. 
 
Although the National Guard is committed to providing each of its members a safe 
environment, free from negative behaviors, sexual assault, and retaliation, this past year 
revealed that State senior leaders struggle to use our systems to accomplish this 
commitment.  The consolidation of our programs was necessary for eliminating 
redundancies and conflicting messaging imposed by two separate programs operating 
within the States.  Under the new organizational structure, the NGB-J1-SAPR Office will 
harness collaboration, partnership, and synchronized efforts.  The SAPR Program intends 
to leverage these strengths, which are in close alignment with both prevention and 
response science, as the keys to developing strong policies and processes, and to design 
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a shared plan of action based on the organizational needs of the National Guard.  
Ultimately, the new infrastructure will optimize systems to increase transparent 
communication, improve the ability to detect concerns, and provide follow through.  Within 
the coming year, we aim to provide the field with one plan, a consistent messaging, and 
comprehensive objectives that support the joint environment and make good on the 
promise of safety we gave to our Guard members. 
 
1.  Goal 1—Prevention:  “institutionalize evidenced-based, informed prevention 
practice and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1 Prevention Plan of Action (PPoA) Self Assessment:  Provide a summary of your 
Military Service’s PPoA Self-Assessment findings.  Include in the description the 
scope of your Self-Assessment prevention activities.  (Secretary of Defense 
(SecDef) Memorandum, Actions to Address and Prevent Sexual Assault in the 
Military (May 1, 2019) / Office of the Under Secretary of Defense for Personnel and 
Readiness (OUSD(P&R)) Memorandum, Execution of the Department of Defense 
Sexual Assault Prevention Plan of Action (April 26, 2019) / DoD Prevention Plan of 
Action 2019-2023 (April 2019)) 

 
Summary of Self-Assessment findings 
 
The NGB-J1-SAPR Office reorganized into a joint entity under the Internal National Guard 
Bureau Organizational Design Decision-Tranche 1, 13 June 2019, “Sexual Assault 
Prevention and Response Program Memorandum.”  The memorandum directed 
combining the former NGB-J1-SAPR, Army National Guard SHARP, and Air National 
Guard SAPR staffs.  The approach taken in completing the PPoA self-assessment in the 
current office was by assessing each previously independent staff component as it 
functioned prior to the merger.  The results revealed minor variations between the 
components; however, the overall major findings were consistent.  The National Guard’s 
Warrior Resilience & Fitness Division, which has oversight of the Suicide Prevention, and 
Substance Abuse and Misuse programs, participated as observers to the assessment. 
 
The NGB identified substantial mission failing gaps within the prevention system, including 
lack of dedicated funding to fill validated positions to design, develop, implement, and 
evaluate a prevention strategy, as well as authorization and funding for a dedicated team 
to lead the prevention program for the National Guard. 
 
Description of the scope of NGB’s Self-Assessment prevention activities 
 
DoD SAPRO, in collaboration with a panel of DoD and external prevention experts, 
developed and validated a set of best practice prevention criteria depicting each element 
of the PPoA using the RAND/University of California, Los Angeles Appropriateness 
Method.  Designated members within the NGB-J1-SAPR Office used the self-assessment 
criteria to independently rate each of the PPoA elements.  The criteria were rated on a 5-
point scale, ranging from 1 (no attempt) to 5 (completely well done).  The designated 
members formed a team to define key primary prevention terms as they apply within the 
context of the National Guard, discuss criteria rating, and identify gaps and areas that 
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required more data.  A member from the Centers for Disease Control, Violence Prevention 
Technical Assistance Center team, joined the discussion to act as the subject matter 
expert on primary prevention.  Each representative from the NGB-J1-SAPR Office 
provided his or her rating and justification or source of evidence to the group.  Evidence, 
defined broadly to include any supporting information to better understand the ratings, was 
largely experience-based from involvement in a SAPR or SHARP program, the National 
Guard, or specifically the NGB-J1-SAPR Office.  Prior to submission to DoD SAPRO, the 
team redefined the ratings accordingly based on the justifications presented. 
 
1.2 Self-Assessment Elements:  For each Self-Assessment element (Human 
Resources, Collaborative Relationships, Infrastructure, Comprehensive Approach, 
Quality Implementation, and Continuous Evaluation) provide a brief summary and 
examples of key strengths and gaps.  (SecDef Memorandum, Actions to Address 
and Prevent Sexual Assault in the Military (May 1, 2019) / OUSD(P&R) Memorandum, 
Execution of the Department of Defense Sexual Assault Prevention Plan of Action 
(April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 2019)) 
 
The overall results of the self-assessment reflect the NGB-J1-SAPR Office’s lack of 
dedicated funding and personnel to implement a prevention of sexual violence program 
within the National Guard.  Provided below are the summaries of the self-assessment, 
including key strengths and gaps. 
 
Human Resources 
 

• Leadership – defined as the CNGB, Directors of the Army National Guard and Air 
National Guard, Directorate Senior Leaders, and Division Chiefs (O6 level or 
higher). 
o Access to NGB-J1-SAPR Office staff working on prevention initiatives was 

readily available to NGB leadership to brief them as requested and to relay new 
information on prevention research, ideas, and strategies. 

o NGB leadership relied upon staff to plan prevention programs, policies, and 
practices.  However, due to the lack of dedicated prevention personnel, planning 
meetings were infrequent.  The Air National Guard staff utilized the additional 
duty members of the Prevention Action Group at the Air National Guard 
Readiness Center for prevention and resiliency efforts. 

o Although the NGB-J1-SAPR Office disseminated information on prevention 
initiatives, this assessment did not evaluate The Adjutants General 
implementation of prevention practices or evaluation of their execution within the 
States.  However, leadership is supportive of and received updates on the 
efforts of the Army National Guard and Air National Guard participation in the 
RAND Corporation Getting to Outcomes® pilot to create standardized processes 
using an evidence-based program at the Virginia National Guard and the 18 Air 
National Guard Wings. 
 

• Prevention Workforce – The NGB lacks dedicated funding to fill a validated 
prevention position to design, develop, implement, and evaluate a prevention 
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strategy, as well as authorization and funding for a dedicated team to lead the 
prevention program for the National Guard. 

 
Collaborative Relationships 

 
• The NGB-J1-SAPR Office created a “Prevention Team” within the office comprised 

of members originally on the Joint, Army National Guard, and Air National Guard 
staffs to address primary prevention initiatives within the National Guard.  Each 
member of the team worked this effort as an additional duty and met on a regular 
basis to stand up the prevention program structure  

 
• The NGB-J1-SAPR “Prevention Team” developed working relationships with other 

entities such as the DoD SAPRO, NGB Warrior Resiliency and Fitness Division, 
and the Air National Guard Readiness Center’s Prevention Action Group.  
Occasionally, the team communicates with the NGB Warrior Resiliency and 
Fitness Division about projects both teams are working on independently toward a 
plan to create holistic prevention practices and policies. 
 

Infrastructure 
 

• Data – The NGB-J1-SAPR Office created a leader storyboard, which shares data 
collected and distributed by DoD personnel.  Some of this data includes information 
collected in the Workplace and Gender Relations Survey for the Reserve 
Components and the Defense Organizational Climate Survey.  Various senior 
leaders within the National Guard Bureau receive this information for their 
situational awareness.  Currently, the NGB-J1-SAPR Office does not have data 
collection methods in place to gather National Guard-specific prevention data. 

• Resources – The NGB-J1-SAPR Office, including the Army National Guard and Air 
National Guard Directorates, lack dedicated funding for full-time prevention 
positions. 

• Policy 
o The NGB-J1-SAPR Office reviewed and revised the existing SAPR Program 

policy in the past year.  The basic policy statement is “to create a culture free 
from the sexual assault and retaliatory behavior associated with sexual assault, 
through primary prevention strategies, quick response for victim assistance and 
advocacy, appropriate investigative actions, and intensified accountability 
oversight that enhances the safety and well-being of all victims of sexual 
assault.”  The SAPR Program policy also includes the responsibility of The 
Adjutants General and Commanding General of the States to “establish policy 
and procedures regarding the prevention of, and response to, sexual assault 
within the State NG consistent with applicable DoD, Service-specific, CNGB, 
Army National Guard and Air National Guard Issuances, and applicable State 
laws.”  The Adjutants General and Commanding General of the States will also 
“Implement primary prevention strategies to establish healthy teams and 
develop work-life balances to achieve progress in reducing unwanted behaviors 
and eradicating sexual assault in the National Guard in accordance with DoD 
and NGB guidance and implementation plans.”  Another item included in this 
policy, is the Wing SARCs responsibility to serve as the SAPR point of contact 
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for ongoing prevention, education, delivery of required training, and assessing 
the needs specific to the Air National Guard installation or wing in coordination 
with the National Guard Joint Force Headquarters-State SARC.  This instruction 
is currently in the final stage of staffing pending the CNGB’s signature. 

o Recruiting within the National Guard relies primarily on the Service’s regulations.  
The Army National Guard recently updated their National Guard Regulation 
601-1, “Army National Guard Strength Maintenance Program,” 01 January 2019.  
The Air National Guard adheres to Air Force Policy Directorate, 36-20, 
“Recruiting Programs and Accession of Air Force Military Personnel,” and 
Air Force Manual 36-2032, “Military Recruiting and Accessions” were updated 
on 19 February 2019 and 27 September 2019, respectively. 

 
Comprehensive Approach 
 

• Although NGB-J1-SAPR Office personnel discussed prevention activities with 
subject matter experts, due to a lack of funding for dedicated prevention personnel 
to develop this approach, NGB did not achieve this objective. 

 
Quality Implementation & Continuous Evaluation 
 

• In general, the NGB lacks the infrastructure to develop and implement a 
comprehensive prevention approach.  Individuals in temporary staff positions, such 
as active duty for operational support, or as an additional duty, work on this effort 
despite lacking the appropriate training in prevention. 

 
1.3 Future Plans:  Based on your Military Service’s Self-Assessment, summarize 
leadership-approved priority actions and next steps for sexual assault prevention, 
including any key considerations or barriers to achieving the priorities.  Include a 
description of progress towards Phase II of the PPoA execution – plan of action and 
milestones and logic model development.  (SecDef Memorandum, Actions to 
Address and Prevent Sexual Assault in the Military (May 1, 2019) / OUSD(P&R) 
Memorandum, Execution of the Department of Defense Sexual Assault Prevention 
Plan of Action (April 26, 2019) / DoD Prevention Plan of Action 2019-2023 (April 
2019)) 

 
Efforts are underway to secure funding for dedicated prevention positions through the 
FY 22-26 Program Objective Memorandum process to hire Prevention Specialists within 
the consolidated NGB-J1-SAPR Office.  In the meantime, the NGB-J1-SAPR Office will 
continue to leverage available personnel to develop a strong prevention program.  Until 
the allocation of funding for such positions is made and individuals are hired, the NGB-J1-
SAPR Office will remain heavily reliant on personnel and financial support from DoD 
SAPRO.  The NGB-J1-SAPR Office will continue to participate in the DoD SAPRO’s 
efforts towards the Phase II execution of the PPoA and expand their collaborative working 
relationships to this end.  The Air National Guard will continue to leverage Air Force Active 
Duty training, which focuses on evidenced-based skill building and behaviors, until such 
time that a Prevention Specialist is hired.  In addition to collaboration with DoD SAPRO, 
NGB-SAPRO intends to remain in strategic partnership with the NGB Warrior Resilience 
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and Fitness program, the Army, the Air Force, and the Marine Corps.  While the Marine 
Corps may seem an unconventional partner, they share an interest in establishing 
geographically based support and prevention networks, which could improve overall 
National Guard Member wellness. 
 
2.  Goal 2—Victim Assistance & Advocacy:   “deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.”   
2.1 Strategic Summary:  Summarize your efforts to achieve the Victim Assistance & 
Advocacy goal.  In this strategic summary, include significant updates and/or force-
wide changes and/or initiatives begun or completed by your Military Service in 
FY19.  As applicable, include any initiatives employed with targeted subgroups 
(e.g., male victims) or specific locations (e.g., barracks).  There is no need to repeat 
prior Annual Report submissions if these processes have remained largely the 
same as in previous years.  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, p. 7) 
 
The NGB continued to emphasize the use of cross-Service joint response capabilities with 
trained and certified SAPR personnel and other responders, such as Special Victims’ 
Counsel and chaplains during this fiscal year.  The NGB-J1-SAPR Office made no 
significant changes to the victim assistance and advocacy effort during FY19. 
 
The NG SVC Program Management Office within the NGB, Office of the Chief Counsel, 
provided functional and policy oversight to Special Victims' Counsel located across States.  
The program employed judge advocates and paralegals with specialized training to 
provide legal representation to eligible clients who were victims of sexual assault.  Special 
Victims' Counsel entered into attorney-client relationships to advocate for their client's 
interests within National Guard, DoD, and State forums.  The NG SVC Program continued 
to enhance organizational structure and processes, including the role of Senior Regional 
Special Victims' Counsel, to better meet client needs and identify representation trends 
within their respective regions of operation. 
 
2.2 Metrics for Assessing Victim Assistance and Advocacy:  What metrics or 
assessment processes are being used to address the effectiveness of victim 
assistance and advocacy efforts intended to deliver consistent care for all Service 
members and/or their adult dependents?  Are these metrics identifying any trends 
and/or indicators on the effectiveness of your SARCs and SAPR VAs in providing a 
“quality response” to Service members (and others eligible for SAPR services)?  
(DoD Sexual Assault Prevention and Response Strategic Plan “Task List,” 
(December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, Task 
#7, p. 3) 
 
The NGB did not implement any additional metrics to those used in FY18 to assess the 
effectiveness of victim assistance and advocacy efforts intended to deliver consistent care 
for all Service members and their adult dependents. 
 
2.3 SARCs and SAPR VA Suspension, Revocation, and Reinstatement:  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
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revocation?  A reinstatement?  (Identify how many SARCs and SAPR VAs for each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program 
(D-SAACP),” (September 10, 2015), Encl 3, para 3) 
 
The Army National Guard suspended one SAPR Victim Advocate’s certification and 
revoked one SAPR Victim Advocate’s certification. 
 
2.4 Medical Support:  How many Service members who reported a sexual assault 
had their medical care hindered due to a lack of Sexual Assault Forensic 
Examination (SAFE) kits, timely access to appropriate laboratory testing resources, 
or other resources?  (Note: This answer should be consistent with the number 
reported in blocks A and C of the Victim Services matrices).  (NDAA for FY 2006, 
section 596) 
 
There was no change to the response from FY18.  The National Guard did not receive any 
indications from any National Guard member who reported a sexual assault of any 
difficulty in receiving appropriate care. 
 
2.5 Military Protective Orders:  How many Military Protective Orders were issued as 
a result of an Unrestricted Report (include the number issued and number 
violated)?  What new steps (if any) were taken in the last year to improve 
protections?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (May 24, 2017), Encl 5, para 7) 
  
Army National Guard commanders issued 20 Military Protective Orders.   
There were no violations of the Military Protective Orders. 
 
2.6 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Victim Assistance and Advocacy goal.  
 
The NGB leadership recently approved an organizational structure for the newly 
consolidated NGB-J1-SAPR Office.  This structure will include a branch chief at the 
General Schedule 14 level for Victim Assistance and Advocacy to establish a reliable and 
consistent reach back process for the field to receive information from the subject matter 
experts that is synchronized and consistent throughout the National Guard.  The NGB-J1-
SAPR Office Victim Assistance and Advocacy branch will consist of representation from 
both the Army National Guard and Air National Guard. 
   
3.  Goal 3—Investigation:  “sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
3.1 Strategic Summary:  Summarize your efforts for achieving the Investigation 
goal.  In this strategic summary, include significant updates and/or force-wide 
changes and/or initiatives begun or completed by your Military Service in FY19.  As 
applicable, include enhancements made to your Military Services’ Special Victim 
Investigation and Prosecution Capability for Military Criminal Investigative 
Organizations.  Additionally, as applicable, comment on new training 
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enhancements for military criminal investigators, law enforcement personnel, or 
first responders on sexual assault investigations and preservation of evidence.  
Also, consider including any new or updated efforts to collaborate and/or share 
military protective orders and/or conviction information with civilian law 
enforcement.  There is no need to repeat prior Annual Report submissions if these 
processes have remained largely the same as in previous years.  (DoD Sexual 
Assault Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), 
Goal 3 – Investigation, p. 9)  
 
As National Guard members are under the command and control of the governor pursuant 
to Title 32 of the United States Code, and typically do not fall under the jurisdiction of a 
military criminal investigative organization, the National Guard did not make any 
enhancements to the National Guard Special Victim Investigation and Prosecution 
Capability for Military Criminal Investigative Organizations. 
 
Although the NGB OCI is not a military criminal investigative organization or law 
enforcement organization, NGB OCI provides a centrally managed administrative 
investigative capability to the States in cases of unrestricted reports of sexual assault 
when law enforcement organizations did not investigate or sufficiently investigate the 
report.  To ensure a high level of competence in the investigation of adult sexual assault, 
NGB OCI uses the following metrics:  timeliness of investigations (time from The Adjutant 
General request to completion of the OCI investigation) and the ratio of number of 
substantiated cases to number of cases where the state took action. 
 
3.2 Evidence Processing Challenges:  Has your Military Service had any challenges 
with evidence being processed at the Defense Forensic Science Center (e.g., 
turnaround time for processing of Sexual Assault Forensic Examination (SAFE) kits 
and other evidence).  How did you address these challenges?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 
 
Not applicable — Under 32 United States Code, National Guard members are under the 
command and control of the governor, and typically do not fall under the jurisdiction of a 
military criminal investigation organization.  Further, NGB OCI does not collect, process, 
or maintain physical evidence, such as SAFE kits, as part of its administrative 
investigation. 
 
3.3 (NGB only) GAO Report:  Coordination with Office of Complex Investigations 
(OCI):  Describe NGB’s efforts to comply with the cited GAO report, specifically the 
recommendation to include a requirement in its guidance to collect and maintain 
supporting documentation as part of its case files that verifies whether and how (1) 
the National Guard nexus exists for verifying how state National Guard officials 
determined that sexual assault case acceptance criteria have been met, and (2) the 
allegation has been referred to the appropriate military criminal investigative 
organization or civilian law enforcement organization prior to opening an OCI 
investigation into a sexual assault allegation.  (Government Accountability Office 
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Report, GAO-19-109 (December 2018), Office of Complex Investigations Should 
Update Policies to Require Additional Documentation for Sexual Assault Cases) 
 
In response to the recommendation made by the Government Accountability Office 
Report, GAO-19-109, NGB OCI developed a case criteria certification memorandum by 
which State National Guard officials verify the existence of the case selection criteria and 
provide supporting documentation.  NGB OCI completed revision of its standard operating 
procedures, published on 28 January 2019.  NGB OCI informed the State National Guards 
of the revised criteria and accompanying certification documentation requirement on 08 
March 2019.  The remaining corrective actions are currently in process. 
 
3.4 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Investigation goal.  
 
The NGB OCI continues to pursue permanent staffing to provide continuity in investigative 
operations. 
 
4.  Goal 4—Accountability:  “maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1 Strategic Summary:  Summarize your efforts to achieve the Accountability goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include 
enhancements made to the SAPR training provided to those who are affiliated with 
the Special Victim Investigation and Prosecution Capability program (paralegals, 
trial counsel, and victim-witness assistance personnel) for responding to 
allegations of sexual assault.  There is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in previous 
years.  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 4 – Accountability, p. 9) 
 
The NGB made no significant updates toward the accountability goal during FY19. 
 
4.2 Metrics for Assessing Effectiveness:  Provide the metrics your Military Service 
employs to assess the effectiveness of your Special Victims’ Counsel (SVC) / 
Victims’ Legal Counsel (VLC) program.  Discuss this years metrics’ outcomes and 
efforts to enhance SVC / VLC program effectiveness.  Please update your Military 
Service’s efforts to fund the SVC / VLC program in the POM process.  (section 532 
of the NDAA for FY 2016 / section 573 of the NDAA for FY 2013 / SecDef 
Memorandum, Improving Victim Legal Support, (August 14, 2013) p. 1) 
 
The NG SVC Program Management Office requires Special Victims’ Counsel to contact 
100 percent of the eligible victims of sexual assault who request Special Victims’ Counsel 
services within 48 hours of their request.  The NG SVC Program monitors the quantity and 
nature of services that clients request of their respective Special Victims’ Counsel, as well 
as the types of investigative actions and administrative proceedings in which they 
participate, to better tailor training and use of NG SVC Program resources.  The NG SVC 
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Program centrally assigns all cases from the Program Management Office and monitors 
the frequency and number of cases assigned per Special Victims’ Counsel to ensure each 
Special Victims’ Counsel is able to manage his or her caseload effectively. 
 
Efforts to Enhance SVC Program Effectiveness 
 
The NG SVC Program implemented Senior Regional Special Victims’ Counsel positions 
into the organizational structure in FY18.  Senior Regional Special Victims’ Counsel are 
experienced mid-level leaders that are responsible for managing the Special Victims’ 
Counsel assigned to their respective regions; providing mentorship, guidance and timely 
support to the Special Victims’ Counsel in those regions.  The NG SVC Program 
continued to expand the role and responsibilities of Senior Regional Special Victims’ 
Counsel in FY19 to provide more effective and frequent training to the Special Victims’ 
Counsel in their region on program developments, local victim resources, and 
representational trends in their areas of operation. 
  
The NG SVC Program developed and implemented specialized training for all new 
program personnel to supplement the Special Victims’ Counsel certification training 
provided by the Army and Air Forces Special Victims’ Counsel programs.  All NG SVC 
personnel receive their certification from the Judge Advocate General of the Army or the 
Judge Advocate General of the Air Force.  The NG SVC Program training prepares 
Special Victims’ Counsel to address representation issues unique to the National Guard in 
support of clients that might otherwise be ineligible for Special Victims’ Counsel or Victims’ 
Legal Counsel services under Active Component program guidelines. 
 
The NG SVC Program affords all NG SVC clients the opportunity to provide anonymous 
feedback at the conclusion of Special Victims’ Counsel representation.  All feedback 
provided by NG SVC clients are transmitted directly to NG SVC Program leadership to 
assess effectiveness of program services, identify barriers to representation, and identify 
areas of practice which may require improvement. 
 
Efforts to Fund the SVC Program in the Program Objective Memorandum Process 
 
Created in FY14, the NG SVC Program consistently worked with both the Army National 
Guard and Air National Guard to gain inclusion into the Army and Air Force Program 
Objective Memorandum initiatives beginning in FY15.  The NG SVC Program is currently 
included in the Army Program Objective Memorandum Installation Program Evaluation 
Group (II Peg) for Organization and Maintenance.  The NG SVC Program is also included 
in the Army Program Objective Memorandum process for FY21-25.  The NG SVC 
Program is actively submitting funding requirements through the Army National Guard and 
Air National Guard to request inclusion in the Army and Air Force Program Objective 
Memorandum cycle for FY22-26. 
 
4.3 Victim’s Preference for Prosecution:  Describe your Military Service’s process to 
ensure documentation and tracking of the victim’s preference for prosecution by a 
court-martial or a civilian court with jurisdiction over the alleged offense.  (DoD IG 
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Report 2019-064 (March 20, 2019), Audit of DoD Efforts to Consult with Victims of 
Sexual Assault Committed by Military Personnel in the United States Regarding the 
Victim’s Preference for Prosecution) 
 
The greatest number of sexual assaults committed against National Guard members fall 
within a civilian law enforcement jurisdiction.  With the inconsistencies among the States’ 
Code of Military Justice, the NGB did not create specific guidance regarding this process 
to remove the chance for providing confusing or contradictory information until there is a 
consensus among all State Codes of Military Justice pertaining to sexual assault and 
retaliation based on a sexual assault. 
 
4.4 Catch a Serial Offender (CATCH) Program:  Describe your efforts to implement 
the CATCH Program, to include the plan of action and milestones for force 
education and response personnel training.  (SecDef Memorandum, Actions to 
Address and Prevent Sexual Assault in the Military, (May 1, 2019) p. 2) 
 
At the inception of the CATCH Program, the NGB-J1-SAPR Office identified and verified 
all National Guard certified SARCs with access to the Defense Sexual Assault Incident 
Database.  Subsequently, the Navy Criminal Investigative Services granted SARC access 
to all these individuals and one individual at the NGB-J1-SAPR Office level with 
administrative privileges. 
 
In response to the Secretary of Defense Memorandum, dated May 1, 2019, the NGB-J1-
SAPR Office developed the following plan of action and milestones for force education 
and response personnel training. 
 
CATCH Program Implementation 

Date Steps of the Plan of Action 

25 Apr 19 Initial guidance given to Air National Guard SARCs via teleconference 

14 May 19 Initial guidance sent to Army National Guard SARCs and SAPR Victim 
Advocates via email 

21 May 19 Updated guidance sent to Army National Guard SARCs and SAPR 
Victim Advocates via email 

30 May 19 Air National Guard SARCs briefed on the CATCH Program “go-live” 
date via teleconference 

13 Jun 19 
Discussed the CATCH Program with Army National Guard SARCs and 
SAPR Victim Advocates at monthly teleconference and reinforced the 
minimum every 30 day login requirement 
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14 Jun 19 
Sent the CATCH procedures, talking points, SARC CATCH slides, 
victim info sheet, and program procedures to the Army National Guard 
SARCs and SAPR Victim Advocates 

17 Jun 19 Advised the Army National Guard SARCs and SAPR Victim Advocates 
that the CATCH Program would go live 19 Jun 2019 

18 Jun 19 
Informed Army National Guard SARCs and SAPR Victim Advocates 
that the CATCH Program was live, but awaiting new DD Form 2910 
(Victim Reporting Preference Statement) 

26 Jun 19 DoD published the DD Form 2910; NGB-J1 SAPR Office sent the form 
to all SARCs and SAPR Victim Advocates 

18 Jul 19 Sent procedures, victim information sheet, and talking points to Army 
National Guard SARCs and SAPR Victim Advocates 

26 Jul 19 Instructed Army National Guard SARCs and SAPR Victim Advocates 
to access accounts and reminded them to login every 30 days 

20 Jul 19 
The CATCH Program Training provided during FY19 National Guard 
Annual Sexual Assault Response Coordinator and Victim Advocate 
Coordinator Refresher Training 

5 Aug 19 

Sent the CATCH Program Public Affairs Guidance, Info Paper, 
CATCH 101 slides, and new DD Form 2910 to Army National Guard 
SARCs and SAPR Victim Advocates and Air National Guard SARCs; 
CATCH goes live 

14 Aug 19 Discussed the CATCH Program with Army National Guard SARCs and 
SAPR Victim Advocates during the monthly teleconference 

4 Sep 19 Participated in the CATCH Program meeting with DoD SAPRO and 
Navy Criminal Investigative Services at Quantico 

 
 
Force Education 

20 Sep 19 Air National Guard Wing SARCs provided talking points to their Wing 
in trainings, all calls, and staff meetings 

T CATCH Joint Knowledge Online training published as determined by 
DoD SAPRO 
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T+1 
NGB-J1-SAPR Office required SARCs, SAPR Victim Advocates, and 
SVCs to complete the CATCH Program training using Joint 
Knowledge Online 

T+30 Suspense for SARCs and SAPR Victim Advocates to complete the 
Joint Knowledge Online training 

T+45 Publish an update on the CATCH Program in the monthly 
teleconferences 

 
Response Personnel Training 

 
21-22 May 19 

All Air National Guard SARCs were required to view the webinar 
provided by Headquarters Air Force 

5 Aug 19 Public Affairs Guidance approval regarding CATCH was pushed 
down to Air National Guard SARCs 

20 Sep 19 Completion of required CATCH Program training of Volunteer Victim 
Advocates by Air National Guard SARCs 

On-Going CATCH Program briefing held for all new SARCs at Air University Air 
Force Sexual Assault Response Coordinator Course 

 
The NG SVC Program closely monitored the development of the CATCH Program and 
ensured that all program personnel received training on the availability and capability of 
this program as a potential resource for Special Victims' Counsel clients. 
 
4.5  Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Accountability goal.   
 
Within the recently approved organizational structure for the newly consolidated NGB-J1- 
SAPR Office includes a Branch Chief at the officer paygrade of O-5 for the Accountability 
Branch.  The immediate goal is to improve data entry accuracy within DSAID, while 
ensuring disposition data is entered in a more timely manner for cases where the 
investigations have been completed.  A longer-term goal is to guide commanders in 
requirements for sufficient investigations while educating them on appropriate disposition 
actions based upon subject status.  The NGB-J1-SAPR Office Accountability branch will 
also consist of representation from both the Army National Guard and Air National Guard. 
 
5.  Goal 5—Assessment:  “effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1 Strategic Summary:  Summarize your efforts for achieving the Assessment goal.  
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service in FY 2019.  As applicable, include any 
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new training your Military Service has implemented for SARCs and SAPR VAs 
during the past year and how you measure the training’s effectiveness.  There is no 
need to repeat prior Annual Report submissions if these processes have remained 
largely the same as in previous years.  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, p. 
10) 
 
Defense Sexual Assault Incident Database (DSAID) 
 
During FY19, the NGB-J1-SAPR Office continued to conduct monthly DSAID quality 
reviews using the DSAID Quality Assurance tool to identify missing data and validation 
errors.  In the third quarter of FY19, data analysts dedicated more attention on the location 
codes used by the SARCs and conducted a thorough review and identification of 
misaligned cases.  Alongside this review, the NGB-J1-SAPR data analysts determined 
additional location codes to use to differentiate data across geographically separate 
locations of the National Guard Joint Force Headquarters–State and Wings more easily. 
 
 
FY19 National Guard Annual Sexual Assault Response Coordinator and Victim 
Advocate Coordinator Refresher Training  
 
The NGB-J1-SAPR Office conducted the FY19 National Guard Annual Sexual Assault 
Response Coordinator and Victim Advocate Coordinator Refresher Training in the third 
quarter to train all appointed SARCs and Victim Advocate Coordinators on SAPR 
programmatic topics.  These topics included case management group meetings, staff 
assistance visits, DSAID, Office of People Analytics surveys, and memoranda of 
understandings.  The attendees completed an assessment at the end of the training to 
capture recommended topics, presenters, and style of presentation for planning purposes 
for the FY20 National Guard Annual Sexual Assault Response Coordinator and Victim 
Advocate Coordinator Refresher Training. 
 
5.2 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Assessment goal. 
 
The NGB-J1-SAPR Office is currently drafting a strategic plan to conduct assessments 
and provide feedback in the form of mitigation plans, strengths, weaknesses, opportunities 
and threats, and action plans to address areas for improvement for the States.  
Anticipated completion of the plan for implementation is the end of the third quarter of 
FY20.  To accompany these initiatives, the NGB-J1-SAPR Office will implement the 
States’ SAPR program report cards to show progress using key metrics for both NGB-J1-
SAPR and The Adjutants General.  The format and content of this product will continue to 
evolve with the development of the mitigation plan. 
 
Additionally, within the recently approved organizational structure for the consolidated 
NGB-J1- SAPR Office includes a Branch Chief at the officer paygrade of O-5 for the 
Assessment Branch.  The goal is to establish a formalized process for assessing SAPR 
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program performance, measuring metrics consistently, and communicating the outcomes 
to the States’ SAPR programs. 
 
Assessment-related initiatives for the next fiscal year include: 

• Reviewing performance of the tactical-level SAPR programs and identifying Nation 
Guard Joint Force Headquarters-States or Wings that need assistance 

• Collecting information from the SARCs on the effectiveness of the Army National 
Guard Sexual Harassment/Assault Response and Prevention Program,  Air 
National Guard SAPR, and NGB-J1-SAPR Programs, and determining 
programmatic improvements necessary for the NGB-J1-SAPR Office 

• Improving partnerships with external assessment agencies, such as the Office of 
People Analytics, to collect additional statistics and analyses on sexual assault 
incident information, and the attitudes and opinions of the National Guard 
community on a wide range of personnel issues 

• Continuing to conduct quality assurance measures on National Guard DSAID 
entries to ensure data accuracy and compliance with DoD required reporting 
timeline 

 
6.  Core Functions: Communication and Policy:  Provide a brief summary for new 
efforts taken in FY 2019 on the following: 
6.1 General/Flag Officer Discussion on Career Impacts Due to Retaliation:  How is 
your Military Service ensuring that sexual assault victims, uniformed witnesses, 
bystanders, and first responders involved in a sexual assault report are provided 
information on their right to discuss the career impacts with a General/Flag Officer 
if they believe those impacts were due to their report of retaliation or the assistance 
they provided to the retaliation reporter.  (DoD Retaliation Prevention and Response 
Implementation Plan (January 2017), p. 13-14) 
 
Updates to the current Chief of the National Guard Bureau Instruction 1300.01, “National 
Guard Sexual Assault Prevention and Response (SAPR) Program” include the 
requirement for a General Officer discussion on career impacts due to retaliation.”  
Anticipated approval and publication of the revised issuance is 30 March 2020. 
 
Included under the policy section of the updated Instruction is the following statement:  
“Victim rights.  Sexual assault victims, uniformed witnesses, bystanders, and first 
responders involved in a sexual assault report have the right to discuss potential military 
career impacts with a general officer, if they believe there was retaliation for a report IAW 
reference j.”  (Reference j is the “DoD Retaliation Prevention and Response 
Implementation Plan,” January 2017, p. 13-14.) 
 
6.2 Retaliation Educational Materials:  What educational materials have been 
developed for retaliation reporters to familiarize them with retaliation processes and 
procedures?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), Task Number 3.4, p. 19) 
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The NGB-J1-SAPR Office developed an initial PowerPoint presentation to help educate 
SARCs and SAPR Victim Advocates to familiarize them with the retaliation processes and 
procedures.  NGB-J1-SAPR Office made this material available for use in the field to help 
familiarize the general National Guard population.  Anticipated timeline to release 
additional education materials is within the third quarter of FY20.   
 
7.  National Defense Authorization Act (NDAA) Requirements: 
 
Provide your Military Service’s status on the NDAA sections listed below.  There are 
unique requirements embedded within each NDAA section’s language, so referring 
to the entire section is necessary.   
 
After reviewing the designated NDAA section:   
     - If the requirement(s) has/have been implemented, provide the completion date 
and a short narrative (150 words or less) describing the action taken.  For example: 
“Completed January 15, 2019.  Requirement added to AR 600-20, Army Command 
Policy.”  
     - If the requirement(s) has/have not been implemented, provide the projected 
completion date and a short narrative (150 words or less) on the status.  For 
example:  “Projected completion date is October 2019.  Addition of the policy to AR 
600-20, Army Command Policy, is currently pending legal review.” 
7.1 FY 2019 SEC. 545.  Development of Resource Guides Regarding Sexual Assault 
for the Military Service Academies  
 
This is not applicable to the National Guard. 

7.2 FY 2018, SEC. 520.  Consideration of Additional Medical Evidence by 
Boards for the Correction of Military Records and Liberal Consideration of Evidence 
Relating to Post-Traumatic Stress Disorder or Traumatic Brain Injury   
 
Boards for the Correction of Military Records are the responsibility of the Secretaries of 
the Military Departments; as such, the amendments to Title 10 United States Code § 1552 
and § 1553 do not apply directly to the National Guard Bureau. 
 
7.3 FY 2018, SEC. 521. Public Availability of Information Related to Disposition of 
Claims Regarding Discharge or Release of Members of the Armed Forces When the 
Claims Involve Sexual Assault 
 
Boards for the Correction of Military Records are the responsibility of the Secretaries of 
the Military Departments; as such, the amendment to Title 10 United States Code § 1552 
does not apply directly to the National Guard Bureau. 
 
7.4 FY 2018, SEC. 522.  Confidential Review of Characterization of Terms of 
Discharge of Members Who Are Victims of Sex Related Offenses    
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Boards for the Correction of Military Records are the responsibility of the Secretaries of 
the Military Departments; as such, the amendments to Chapter 79, Title 10 United States 
Code § 1554b, do not apply directly to the National Guard Bureau. 
 
7.5 FY 2018, SEC. 523.  Training Requirements for Members of Boards for the 
Correction of Military Records and Personnel Who Investigate Claims of Retaliation 
 
Boards for the Correction of Military Records are the responsibility of the Secretaries of 
the Military Departments; as such, this requirement does not apply to the National Guard 
Bureau. 
  
7.6 FY 2017, SEC. 533.  Availability of Certain Correction of Military Records and 
Discharge Review Board Information Through the Internet  
 
Boards for the Correction of Military Records are the responsibility of the Secretaries of 
the military departments; as such, the amendment to United States Code 10 § 1552 does 
not apply directly to the National Guard Bureau. 
 
7.7 FY 2017 SEC. 542.  Effective Prosecution and Defense in Courts-Martial and 
Pilot Programs on Professional Military Justice Development for Judge Advocates  
 
National Guard Judge Advocates do not prosecute or defend non-federalized National 
Guard members in Courts-Martial convened under the Uniform Code of Military Justice.  
However, they both prosecute and defend criminal actions under the applicable State 
Code of Military Justice.  National Guard Judge Advocates may receive similar military 
justice training opportunities as active component Judge Advocates. 
 
7.8 FY 2017, SEC. 547.  Notification to Complainants of Resolution of Investigations 
into Retaliation  
 
The Chief of the National Guard Bureau Manual 1300.03, 18 November 2019, “National 
Guard Retaliation Reporting Processes Related to Unrestricted Reports of Sexual Assault” 
includes the following responsibilities: 
 

• For the purposes of discussion in the Case Management Group Meeting:  “The 
commander of the subject of a retaliation report shall provide a written case status 
with all disposition data, including any administrative or judicial action taken in 
response to the retaliation investigation, to the National Guard Joint Force 
Headquarters-State or wing SARC.” 

 
• For the purpose of discussion with the reporter following the Case Management 

Group meeting:  “The commander will provide an update on the status of the 
retaliation case to the reporter.” 
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7.9 FY 2015, SEC. 508.  Required Consideration of Certain Elements of Command 
Climate in Performance Appraisals of Commanding Officers   
 
The Army National Guard and Air National Guard adhere to their respective Service-
specific issuances as it pertains to appraisals of commanding officers and command 
climate. 
 
7.10 FY 2014, SEC. 1721.  Tracking of Compliance of Commanding Officers in 
Conducting Organizational Climate Assessments for Purposes of Preventing and 
Responding to Sexual Assaults  
 
In accordance with the Chief of the National Guard Bureau Instruction 1300.01, 16 July 
2016, “Sexual Assault Prevention and Response Program,” Enclosure A – 
Responsibilities, The Adjutants General of the States and the Commanding General of the 
District of Columbia National Guard will:  “Verify that commanders conduct a command 
climate assessment within 120 days of assuming command and annually thereafter IAW 
reference s.”  (Reference s is the Chief of the National Guard Bureau Memorandum, 
19 November 2013, “National Guard Command Climate Assessment Policy.”) 
 
8.  Analytics Discussion 
8.1  Military Services & NGB*:  Provide an analytic discussion (1,500 words or less) 
of your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #11) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Non-Metric #6) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #7) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
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- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non-Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian, or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
 
The Analytics Discussion section contains data on sexual assaults reported to the NGB 
that involve at least one member of the National Guard either as the victim or as one or 
more of the subjects.  The figures in this report are based on FY19 final reporting data 
extracted from DSAID on 27 November 2019 and validated for use on 12 December 2019.  
Some sexual assault cases reported in FY19 were removed from this analysis because 
basic information is missing, a National Guard nexus did not exist, or the case was not 
entered correctly. 
 
This report includes graphs and charts that display National Guard data from a joint 
perspective, as well as Army National Guard- and Air National Guard-specific figures (as 
available) for the metrics requested.  The National Guard saw a significant increase in 
sexual assault reports this year (Figure 1).  In FY19, reports increased by 17 percent to 
607, the greatest percentage increase in reports the Guard has seen in the past five 
years.  Army National Guard (ARNG) reports increased 16 percent to 455 (Figure 2) and 
Air National Guard (ANG) reports increased 22 percent to 152 (Figure 3).  With reports 
increasing each year, the National Guard infers that survivors are more comfortable with 
and have better access to SAPR services and resources to help them either begin or 
continue recovery.  While this is a positive trend for sexual assault response and 
awareness efforts, the National Guard will increase attention on preventing sexual 
violence by addressing key risk factors that impact the Guard population. 
 

 
Figure 1.  National Guard Report Totals by Status Type (Army National Guard and Air National Guard Combined) 
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        Figure 2.  Army National Guard Report Totals by Status Type            Figure 3.  Air National Guard Report Totals by Status Type 
 
Metric #11 — Total Restricted Reports (RR) and Total Unrestricted Reports (UR), 
FY13-FY19 (Figure 4) 
 
In FY19, 194 restricted reports involving National Guard members were filed, of which 47 
involved Title 10 Guard members and 147 involved Title 32 Guard members.  The 
National Guard saw a significant increase in the number of Title 10 restricted reports – 25 
percent of total National Guard restricted reports, compared to 18 percent in FY18. 
 
Additionally, 41 reports of sexual assault filed in FY19 were converted from restricted to 
unrestricted in the same fiscal year (7 percent of all National Guard report types).  This is 
a slight increase from 5 percent of all report types in FY18.  This will be a trend for the 
National Guard to continue to monitor as the CATCH program becomes more robust. 
 
Of the 413 unrestricted reports involving National Guard members in FY19, 45 reports (11 
percent of total reports) were involving Federalized National Guard members in a Title 10 
status who reported the incident to a National Guard SARC.  The remaining 368 reports 
(89 percent of the total) involve non-federalized, or Title 32, National Guard members as 
either the victim or subject of a sexual assault. 
 
Both the Army National Guard and the Air National Guard saw a slight increase in the 
proportion of unrestricted sexual assault reports filed in FY19 compared to last fiscal year 
(Figures 5 & 6).  This is a positive trend for the National Guard and indicative of increased 
trust in the military and civilian justice processes. 
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Figure 4.  National Guard Sexual Assault Report Types (Army National Guard and Air National Guard Combined) 

 

   
   Figure 5.  Army National Guard Sexual Assault Report Types             Figure 6.  Air National Guard Sexual Assault Report Types 
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Summary Referral Data (UR and RR reports for Title 10 and Title 32 cases) 
 
The National Guard saw a slight decrease in total referrals* when compared with the 
number from FY18, but saw the highest number of mental health referrals compared to 
prior years. 
 
The Air National Guard increased referrals by more than 60 percent in FY19, most notable 
were mental health referrals by 75 percent.  The top joint National Guard referrals made in 
FY19 included mental health (284 referrals), Victim Advocate and Uniformed Victim 
Advocate (241 referrals), and legal (150 referrals), the total of which represents 70 percent 
of the referrals made. 
 
Continuing a trend from FY18, requests for mental health services are on the rise for the 
National Guard overall.  It is encouraging to see this trend persist as it shows attitudes 
toward seeking help for mental health-related disorders or conditions are improving.  
 
*Please note that more than one referral may be made for each case at the request of the 
survivor. 
 

Figure 7.  Total National Guard Referrals to Civilian and Military Resources 
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Figure 8.  Army National Guard Referrals to Civilian and Military Resources 

 

Figure 9.  Air National Guard Referrals to Civilian and Military Resources 
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Non-Metric #6 — Sexual Assault Investigations completed by NGB Office of 
Complex Investigations in the Fiscal Year 
 
The Office of Complex Investigations completed 110 administrative investigations into 
unrestricted reports of sexual assault at the request of The Adjutants General and the 
Commanding General of the States.  These reports involved members of the Army 
National Guard and the Air National Guard in a Title 32 duty status, where civilian or 
military law enforcement either declined to investigate the allegation or failed to investigate 
the allegation sufficiently. 
 
Male Reporting, FY15-FY19 
 
The National Guard continued to pursue awareness efforts targeted at male survivors to 
emphasize the support the SAPR program can provide, and ultimately increase sexual 
assault reporting for this population.  In FY19, male reporting increased by 15 percent of 
both Title 10 and Title 32 sexual assault cases and remained at a similar proportion of 
reports as FY18.  While it is encouraging to see an increase in overall reports, there is still 
a lot of work to do to reduce the stigma around reporting sexual assault for male victims. 
 
Male survivors were more likely to file an unrestricted report of sexual assault in FY19 
compared to previous years.  The National Guard is hopeful this trend reflects improved 
attitudes toward, and awareness of, the civilian and military justice processes.  Further, 
the National Guard will continue to collaborate with the DoD Men’s SAPR Working Group 
to establish awareness initiatives and improve education of sexual assault reporting and 
services for male National Guard members. 
 
Expedited Transfer Requests 
 
The National Guard received seven expedited transfer requests in FY19 and processed 
them according to the Chief of the National Guard Bureau Instruction 1303.01A.  
Commanders approved six requests and denied one request.  Although the National 
Guard experienced an expedited transfer approval rate of 100 percent during the past five 
years, the number of available positions within a general locality limits the opportunities for 
the commander to identify a suitable position for a transfer.  Of the six approved expedited 
transfer requests, five were local unit transfers or change of duty within the same unit, and 
one was an installation transfer. 
 
Latency of Sexual Assault Reporting 
 
The National Guard tracks the length of time between the date the sexual assault incident 
occurred and the date the service member reported the sexual assault to a SARC.  For 
Title 32 National Guard members reporting a sexual assault in FY19, just over two thirds 
reported it within a year of the incident, which is an increase from 50 percent in FY18.  It is 
encouraging to see more survivors seeking SAPR services sooner in their journey to aid in 
recovery. 
 



26 
 

The remaining 33 percent of reports were primarily incidents that occurred earlier in 
military service, while only a few took place prior to joining the military. 
 
Notifying Command 
 
Of the incidents of sexual assault reported by current Title 32 members of the National 
Guard in FY19, SARCs notified the command with 24 hours of the report for 97 percent of 
cases. 
 
Not applicable to the non-Federalized National Guard 

 
Under the command and control of the governor, non-Federalized National Guard 
members typically do not fall under the jurisdiction of a military criminal investigative 
organization or the military judicial system.  Therefore, quality data is not available for 
analyses or reporting for the following: 
 
• The number of sexual assault investigations completed by the military criminal 

investigative organization in the fiscal year (and the corresponding mean and median 
investigation length) 
 

• The number of subjects with victims who declined to participate in the military justice 
process 

 
• Command action for military subjects under DoD legal authority (to be captured using 

the most serious crime investigated, comparing penetration to contact crimes) 
 
• Sexual assault court-martial outcomes (to be captured using the most serious crime 

charged, comparing penetration to contact crimes) 
 
8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 

    

Job/Duty Title Description of Job/Duty Full-
Time 

Part-
Time 
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Program Managers  

Capability in developing policy, or program 
management and execution; and completion of 
40+ hours of Military Service-specific National 
Advocate Credentialing Program and approved 
SARC training. 

3 0 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their own 
category).  

13 0 

Uniformed SARCs 

Serve as the single point of contact at an 
installation or within a geographic area to oversee 
sexual assault awareness, prevention, and 
response training; coordinate medical treatment, 
including emergency care, for victims of sexual 
assault; and track the services provided to victims 
from the initial report through final disposition and 
resolution. Certified under the nationally-
accredited DoD Sexual Assault Advocate 
Certification Program (D-SAACP). 

2 372 

Civilian SARCs See above.(Title 5 ) 130 0 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, 
and ongoing non-clinical support to adult sexual 
assault victims; offer information on available 
options/resources to victims; coordinate liaison 
assistance with other organizations and agencies 
on victim care matters; and report directly to the 
SARC. Certified under the nationally-accredited D-
SAACP. 

1 932 

Civilian SAPR-VAs See above. 41 3 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victims’ Counsel/Victims’ 
Legal Counsel.  

25 4 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases. 
* NGB OCI does not employ criminal 
investigators, but has 18 administrative 
investigators who have received specialized, 
sexual assault specific investigative training. 

0 
 

*(21) 
0 
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Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. N/A N/A 
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Executive Summary 

  

The 2019 Military Service Gender Relations Focus Groups (2019 MSGR) report reflects the 

overall perceptions and findings gleaned from active duty Service members and Sexual Assault 

Prevention and Response (SAPR)/Sexual Harassment/Assault Response & Prevention (SHARP) 

SAPR/SHARP responders who participated in focus groups in eight locations around the 

continental United States (CONUS).  Participants in these focus groups were asked about the 

culture of their installation and who influences the culture for Service members, the influence of 

gender discrimination and sexual harassment on work culture and morale, and how leadership 

and the SAPR/SHARP responder can better prevent and respond to incidents of sexual assault 

and sexual harassment reported by Service members.  The goal of this report is to provide an 

overview and summary of key themes that arose from the discussions with Service members and 

SAPR/SHARP responders.  

Methodology 

Sixty-one focus groups were conducted in the fall of 2019 across eight CONUS locations.  A 

total of 493 active duty Service members and SAPR/SHARP responder staff participated in the 

2019 focus groups.  Sessions were conducted by trained focus group moderators in closed-door 

conference rooms or offices at each of the locations and lasted under 90 minutes.  Using a focus 

group guide and protocol, moderators led the discussions, which covered topics about workplace 

culture, locations where Service members are at increased risk of sexual assault and/or sexual 

harassment, and insights on how Service leadership and SAPR/SHARP can better support sexual 

assault prevention efforts.  Of note, the input provided by participants is not generalizable to the 

entire force and do not reflect views representative of the force.  However, the input provided by 

participants provides useful insight to the Department of Defense (DoD) on perceptions and 

understanding of DoD policies and practices. 

Summary of Themes 

The perspectives of the Service members and SAPR/SHARP personnel who participated in the 

fall 2019 focus groups are instrumental to our understanding of the experience of male and 

female Service members navigating their workplace culture and our analysis of the policies and 

security measures designed to keep them safe and to provide a productive workplace for them.  

The 2019 MSGR set out to provide insights into key questions around factors that contribute to 

the culture around sexual assault and sexual harassment in the military workplace.  Key themes 

from these discussions are provided below.  

Perceptions of Workplace Culture 

What role does leadership play in influencing culture? 

Leadership has a fundamental role in setting the tone for workplace culture within their unit.  

Positive leadership will create a positive workplace culture, whereas negative leadership will 

create a negative and occasionally toxic workplace culture for their subordinates.  Leaders who 

set the example for how Service members should behave and engage directly with their 
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subordinates are generally perceived as creating a positive standard for what is acceptable in the 

workplace.  By communicating with their subordinates on a person-to-person level—deemed 

being an “intrusive leader”—participants said it demonstrates that the leaders care about their 

unit, which results in stronger morale and cohesion among unit members. 

Contrary to positive leadership attributes that dictate workplace culture, participants indicated 

that leaders who allow inappropriate behaviors to persist and who participants perceived to not 

care about preventing sexual assault and sexual harassment create an unhealthy environment for 

coworkers, lowers the standard for acceptable behaviors, and allows for the escalation of 

inappropriate behaviors, such as lewd comments and jokes.  To create a more positive workplace 

culture in their units, participants identified these actions as an area for improvement among 

leaders. 

What influences culture for younger Service members? 

Participants indicated a variety of Service members within the chain of command have some role 

in influencing the behavior and workplace experiences of younger Service members (17- to 24-

years old).  Most notably, non-commissioned officers (NCO) at the middle and junior enlisted 

levels were described as being particularly significant sources of influence for junior enlisted 

personnel, as NCOs are in positions that junior enlisted Service members aspire to hold during 

their careers.  Specific NCO positions of influence included team leaders and gunnery sergeants.  

Participants said that NCOs influence the general behavior, speech, and actions of younger 

Service members.  Just below the NCOs are other enlisted Service members at the E-4 rank, 

known as the “E-4 mafia.” Participants also indicated that E-4 ranking Service members are 

influential for younger Service members and were described as being relatable in age and 

experience, but are not in a codified leadership position, so they are in close contact and carry 

out duties alongside younger Service members.  Participants also identified supervisors, sponsors 

and officers as having some influence over younger Service members, although they were not 

seen as having as much influence as the NCOs and E-4 ranking Service members. 

Outside of middle- to lower-level leadership, participants recognized peers as having a 

significant influence on younger Service members due to their consistently close proximity while 

living together in barracks or being coworkers.  In the workplace, the most influential peers may 

be Service members who are the most technically proficient at their occupation, since they are 

respected for their skill set by younger Service members who aspire for the same level of 

proficiency.  Outside of the military, participants acknowledged other influences on younger 

Service members, such as family members and beliefs from their upbringing that they bring with 

them when they enter the military. 

What factors contribute to a positive workplace culture? 

Focus group participants frequently identified factors that build the groundwork for a positive 

workplace culture, including the treatment of peers and coworkers, maintaining good 

relationships, and respectability.  Participants identified strong communication between 

coworkers as paving the way for positive workplace culture and setting the tone for the 

relationships between Service members.  Participants indicated that good communication among 

Service members allows for a stronger sense of trust, transparency, and approachability within a 
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unit, which some participants said makes them feel as though they are tight-knit and family-

oriented within their workplace.  Participants said that a strong sense of camaraderie and 

teamwork also aids in a productive unit and work environment, allowing Service members to 

work more effectively and build trust with each other.  Participants also emphasized that respect 

for peers and the chain of command is as an essential part of a positive workplace and that 

without respect, communication will not be effective.  Although character traits were a large part 

of the discussions on a positive workplace, the practice of holding Service members accountable 

for their actions was identified as a pertinent factor that also contributes to a positive workplace.  

When Service members are held accountable, it stops negative behaviors in the workplace from 

continuing to occur.  

What factors contribute to a poor workplace culture? 

Negative and toxic traits were acknowledged to be significant contributors towards a poor 

workplace culture.  As strong communication and respect supports a positive workplace culture, 

participants identified weak communication and a perceived lack of respect for Service members 

of lower ranks as contributing to poor workplace culture and potentially leading to confrontation 

between peers.  When Service members lack good communication, there is confusion about 

completing tasks and a lack of teamwork.  Moreover, a lack of trust among Service members 

contributes to depleting morale and camaraderie among Service members.  Participants identified 

that micromanagement from leaders demonstrates a lack of trust in Service members’ 

capabilities to perform and that it creates a toxic work environment that prevents individual 

growth.  In contrast to camaraderie as a positive workplace attribute, favoritism and cliques in 

the workplace further divide Service members and result in exclusion, gossip, and a hostile work 

environment.  Likewise, unresponsiveness toward inappropriate behaviors and a lack of 

discipline were also identified as contributing to a hostile and toxic environment in the 

workplace. 

Characteristics of Unwanted Gender-Related Experiences in the Workplace 

How do Service members experience gender discrimination at installations? 

Although some male participants highlighted their female leadership as evidence that gender 

discrimination is not an issue at their installation, other male and female participants noted that 

gender discrimination at their installation or in their unit manifests in a number of different ways.  

Participants pointed to differences in physical fitness standards, female Service members’ 

inaccessibility to certain “working” jobs, and leadership favoritism of one gender over the other 

as recurring issues faced by male and female Service members.  Separation by gender frequently 

creates a tension as Service members vie for the same jobs, duties or promotions.  Embodying 

different standards can create the perception that a promotion is not earned or that someone was 

placed in a particular job based on their gender rather than their qualifications.  Some 

participants pointed to their perception that female Service members manipulate male Service 

members and/or military systems to get ahead or avoid deployment.  These perceptions only add 

to workplace hostility and may continue systemic gender discrimination rather than to dispel 

gender-based misperceptions and bolster workplace camaraderie.  
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What does sexual harassment look like at installations? 

In general, participants indicated that sexual harassment at their installations includes lower level 

behaviors such as staring, gawking, making sexual jokes or comments, sharing explicit images, 

and repeated attempts at unwanted relationships.  However, sexual harassment is not always 

identified correctly, and definitions of sexual harassment can differ among genders.  Participants 

expressed that lower level sexual harassment behaviors are not always properly addressed when 

they occur due to Service members’ perceptions that the behaviors are not serious or are 

harmless.  Although there are difficulties in properly identifying behaviors as sexual harassment, 

participants noted positive changes in sexual harassment culture at their installations.  Behaviors 

that were once seen as admissible and a normal part of the “good old boys’ club” culture, such as 

lewd comments or staring and gawking, are becoming less acceptable, and Service members are 

better able to hold their peers accountable for such inappropriate language and behavior. 

Where do Service members face sexual harassment and sexual assault? 

When asked to identify locations where Service members have witnessed or are aware of risky 

behavior occurring, participants identified various locations both on- and off-base.  In general, 

the barracks were acknowledged as an area where alcohol use, sexual assault and sexual 

harassment occur due to the privacy of the rooms and being in close proximity to other Service 

members.  Participants noted that the barracks are a known gathering spot for younger Service 

members to engage in alcohol use, resulting in cases of sexual assault.  In addition to the 

barracks, other forms of military housing, such as off-base apartments and military housing, were 

identified as areas where risky behaviors and sexual harassment occur.  The gym was also 

frequently mentioned where staring, gawking, and unwanted touching occur, so much so that 

some participants indicated leaving the gym, working out with others, or exercising during later 

hours.  Other on-base non-living areas that were identified as locations where risky behaviors 

and sexual harassment occur included on-base recreational areas, schoolhouses, and 

commissaries. 

When discussing off-base areas where risky and other unwanted behaviors may occur, 

participants indicated having witnessed or being aware of behaviors occurring at bars, house 

parties, hotel parties, and other environments where alcohol is present and that have less physical 

security than on-base. 

What are some common characteristics of sexual assault cases? 

SAPR/SHARP responder participants identified common characteristics of alleged offenders, 

installation location and population, the role of alcohol, and social media in cases of sexual 

assault.  In general, SAPR/SHARP responder participants indicated that cases of sexual assault 

that they have seen involved an alleged offender that the victim had a preexisting relationship 

with or involved someone in a position of authority over the victim.  When discussing 

installation-specific characteristics, SAPR/SHARP responder participants discussed that alcohol 

is a prevalent factor of sexual assault cases for outside of continental U.S. (OCONUS) locations 

and CONUS locations in rural or isolated areas.  Feelings of isolation among Service members 

coupled with a lack of available recreational activities lead Service members to turn to drinking 

as an activity, which in turn can lead to other risky behaviors.   
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SAPR/SHARP responder participants also discussed how cases of sexual assault frequently 

involve younger Service members and often occur under similar circumstances.  Cases involving 

younger Service members were identified as frequently involving alcohol or underage drinking.  

In general, younger Service members are perceived as engaging in higher alcohol consumption, 

which is attributed to them being away from home without their families for the first time and 

having little mobility, which motivates them to turn to alcohol and partying as activities.  

However, cases involving underage drinking also involve a reluctance to come forward due to 

fears of collateral misconduct violations.  In addition, there remains confusion among Service 

members about consent, particularly when the victim and/or alleged perpetrator report alcohol 

use. 

Some gender differences were observed as commonly appearing in cases of sexual assault, 

particularly in cases involving male victims.  Sexual assault cases involving male victims were 

described as hazing more often than cases involving female victims.  Moreover, SAPR/SHARP 

responders said that male victims experience male-specific stigmas of masculinity and an 

overarching difficulty identifying as a victim, which creates unique barriers to reporting their 

experiences. 

The presence of social media was also discussed as a characteristic of sexual assault cases.  Since 

dating apps and social media are frequently used to meet up with other Service members, 

SAPR/SHARP responder participants indicated encountering cases in which Service members 

meet for the first time in person and an unwanted sexual act occurs. 

Sexual Assault Prevention and Response 

How can the sexual assault prevention program be improved? 

Participants expressed that improvements in prevention efforts could be made by leadership as 

well as in SAPR/SHARP trainings.  Participants expressed views that leadership’s efforts to 

address sexual assault are often reactionary rather than preventative in nature, which participants 

expressed does not aid in preventing sexual assault, especially when efforts are geared toward 

what to do when sexual assault occurs.  Additionally, participants expressed that leadership’s 

“mission-first” mentality neglects prevention efforts and that there should be more consistent 

prioritization of sexual assault prevention as a mission critical issue.  

Participants said SAPR/SHARP trainings are redundant and unengaging and are typically 

performed by way of PowerPoint or an instructor who lacks expertise in the subject area.  

Participants recommended enacting small group discussions more frequently, using relatable 

content, hearing from experts in the field, and making trainings more engaging for Service 

members.  Positive training experiences included small group discussions, skits and role plays, 

and an emphasis on content areas and skills training particular to bystander intervention and 

alcohol education  Some participants commented on how training content is centered on male 

perpetrators and female victims and suggested including more discussions of other gender 

scenarios to break the stigma of male victims.  SAPR/SHARP responder participants 

recommended incorporating trainings on how to have healthy relationships based on the common 

characteristics of sexual assault cases, including misunderstandings and trespassing on personal 

boundaries in both platonic and romantic relationships.  
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How can sexual assault reporting mechanisms be improved? 

Participants recommended improving reporting by creating more awareness of the reporting 

options available and increasing trust in confidentiality and the criminal justice system.  With 

knowledge gaps on mandatory reporting, participants recommended increasing the visibility of 

SAPR/SHARP personnel and victim advocates (VA) so Service members become more aware of 

who they can disclose their experience to without it resulting in an unwanted unrestricted report 

and to ensure they can maintain control over their reporting process.  Furthermore, improving the 

relationships that VAs have with their peers and coworkers was identified as being potentially 

helpful for strengthening the reporting process.  Participants also suggested including more 

anonymous reporting options to mitigate issues in reporting confidentiality as participants noted 

that others will find out about another Service member’s report once it is filed, and they. 

What Has Changed Over Time? 

Unlike quantitative survey research, qualitative studies, such as focus groups and interviews, are 

not typically designed to demonstrate changes over time.  Because focus groups are discussion 

based, different groups—even those with participants of similar backgrounds—will not address 

all of the same subjects or will not be able to answer all of the same questions.  In addition, focus 

group participants are not asked specifically to report changes that they have noticed about focus 

group topics over time.  Despite these limitations, a few themes emerged from the 2019 MSGR 

focus groups that differed from past focus group efforts:  

 Participants in the active duty Service member and SAPR/SHARP responder focus 

groups noted that the prevalence of ride-sharing apps (e.g., Uber, Lyft) have, for 

many Service members, eliminated the need for a designated driver (DD) or a sober 

friend when planning a night of drinking.  This leaves some Service members 

unprotected or at risk, whereas in the past, they might have had the added layer of 

protection of a sober peer to watch their back.  

 Focus group participants noted that unit cohesion and camaraderie at OCONUS 

installations are much higher than in their CONUS posts.  They noted that team 

building feels less forced and OCONUS installations instill a sense of family in units, 

a theme that was not strongly articulated in previous focus groups.  

Of note, these themes may not represent all of the changes focus group participants may be privy 

to with regard to risky behavior or policy; however, these are themes that stood out compared to 

themes of previous reports. 

Synopsis 

Focus group participants shared their experiences and perceptions of gender relations on military 

installations.  Participants shared their perspectives on a continuum of workplace factors that 

lead to positive and negative workplace cultures, as well as their experience with, or perception 

of, gender discrimination.  Male and female participants pointed out that gender discrimination 

may appear as favoritism for one gender over the other, such as female Service members’ 

inaccessibility to particular occupations, or some Service members manipulating the system for 
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special accommodations based on gender rather than qualifications or needs.  Inequality, or even 

perceived inequality, can intensify tensions between genders and ultimately lead to poor morale 

and/or a hostile work environment.  

Participants provided recommendations for improving sexual assault and sexual harassment 

prevention and reporting trainings to make them more engaging, particularly for younger Service 

members.  Positive training experiences included small group discussions, skits and role plays, 

and an emphasis on content areas and skills training particular to bystander intervention and 

alcohol education.  Participants pointed out that the delivery of the trainings is often more 

important than the content itself; younger Service members often take their lead from how their 

leadership delivers trainings, discusses difficult or uncomfortable topic matter, and how 

inappropriate behavior is enforced.  Younger Service members are most influenced by their mid-

level leadership, NCOs and supervisors, and their peers, making discussions and trainings with 

these groups integral to shaping appropriate behaviors at the start of their careers. 

As in previous years, participants reiterated the pervasive confusion and misunderstanding 

related to defining and identifying sexual harassment.  They noted that the lack of consistent 

enforcement of sexual assault, sexual harassment, and gender discrimination policies belay the 

importance of these rules, add to the confusion regarding inappropriate behavior, and undermine 

trust in leadership.  Participants shared their knowledge of the reporting options and pointed out 

that there is still confusion among their peers about with whom they can file a restricted report.  

Their greatest concerns with regard to reporting are maintaining anonymity—citing a perceived 

lack of confidentiality when reporting to their leadership—and the fear of retaliation.  

The body of this report contains detailed summaries of these key themes as well as others that 

emerged from the focus group discussions.  Although the findings and key themes in this report 

are not generalizable to the Services as a whole, this report does represent a wealth of 

information, leading to a better understanding and insights into Department of Defense (DoD) 

sexual assault and sexual harassment programs and policies.  
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Chapter 1:  
Introduction 

  

The Department of Defense (DoD) strives to provide a safe, healthy, and productive working 

environment for all its personnel.  Working with the Services and the DoD Sexual Assault 

Prevention and Response Office (SAPRO), the Department has implemented programs aimed at 

reducing sexual assault and sexual harassment while updating reporting and victim care 

procedures.  Recurring evaluations of the gender relations environment through ongoing mixed-

methods research (i.e., surveys and focus groups) inform the development of improvements to 

the policies, procedures, and trainings aimed at reducing instances of sexual assault and sexual 

harassment and advancing care for victims. 

Focus groups are one evaluation tool used to collect qualitative feedback from active duty 

Service members on the gender relations environment in the military.  Section 577 of the 

National Defense Authorization Act (NDAA) for Fiscal Year 2005 required the Secretary of 

Defense to develop a comprehensive policy to assess the DoD’s response to sexual assaults 

involving members of the Armed Forces.  Subsequent policy established SAPRO and provided 

the Secretary of Defense with a recurring evaluation of the services and resources provided to 

military members who have reported sexual assault to DoD authorities.  The Health and 

Resilience (H&R) Research Division within the Office of People Analytics (OPA) conducts 

annual assessments with an alternating cycle of focus groups and surveys, providing qualitative 

and quantitative data to the Secretary of Defense and the Services. 

This report offers findings from the 2019 Military Service Gender Relations (2019 MSGR) Focus 

Groups among active duty members.  This is the fourth administration of gender relations focus 

groups, with prior efforts conducted in 2014, 2015, and 2017.  This introductory chapter provides 

background on why these focus groups were conducted, a review of the methodology used to 

administer the focus groups and analyze the data, an overview of the report, and an introduction 

to key terms.  References to perpetrator/offender/the accused throughout this report should be 

interpreted as “alleged perpetrator,” “alleged offender,” or “alleged accused.”  Without knowing 

the specific outcomes of particular allegations, the presumption of innocence applies unless there 

is an adjudication of guilt.  References to “discrimination,” “retaliation,” “reprisal,” “ostracism,” 

or “maltreatment,” or perceptions thereof, are based on negative behaviors as discussed by focus 

group participants; without knowing more about the specifics of particular cases or reports, this 

data should not be construed as substantiated allegations of retaliation, reprisal, ostracism, or 

maltreatment.  Therefore, no legal conclusions can be drawn on whether behaviors discussed by 

participants meet the definition of an offense having been committed. 

Methodology 

OPA conducted 61 focus groups1 on gender relations with active duty Service members across 

four Services (Army, Navy, Marine Corps, and Air Force) from October 10, 2019, to November 

15, 2019.  The Navy, Marine Corps, and Air Force each selected two installations, and the Army 

                                                 
1 Eight focus groups were conducted at each location per Service, with the exception of the Army where only 5 groups were held 

at Joint Base San Antonio. 
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selected four installations for data collection.  All installations were located in the continental 

United States (CONUS).  Because Service members at training installations may face a particular 

risk of sexual assault and sexual harassment, key stakeholders —which included OPA, SAPRO, 

and the Services —selected Joint Base San Antonio (Army), Joint Expeditionary Base—Little 

Creek (Navy), Marine Corps Air Ground Combat Center Twentynine Palms (Marine Corps), and 

Goodfellow Air Force Base (Air Force) to learn more about this target group.  The installations 

sampled and the numbers of participants by Service and gender are represented in Table 1.  

Table 1.  

Number of Participants by Service and Gender  

Service Installations 
Male 

Participants 

Female 

Participants 
Totalb 

Army 
DMVa 

48 28 115 
Joint Base San Antonio (JBSA) 

Navy 
Joint Expeditionary Base – Little Creek 

56 42 133 
Naval Air Station Jacksonville 

Marine Corps 

Marine Corps Air Ground Combat 

Center Twentynine Palms 52 47 135 

Marine Corps Air Station Miramar 

Air Force 
Goodfellow Air Force Base 

41 37 110 
Langley Air Force Base 

aIncludes installations located in the DC-Maryland-Virginia area (Fort Belvoir, Fort Meade, Joint Base Myer-

Henderson Hall) 
bThe total column represents the sum of the participants from male and female groups plus the number of 

participants from mixed gender groups. 

Although the results cannot be generalized to the total population of the Services, they provide 

insights into issues and ideas for further consideration.  Data collection was discussion-based, 

therefore, although many subjects were addressed, not all questions were asked in all groups, and 

not all participants were able to answer each question.  Procedures for selecting participants, 

developing the focus group guides, conducting the groups, and analyzing the data are described 

below.  The focus group procedures were reviewed by a DoD Human Subjects Protection Officer 

as part of the DoD survey approval and licensing process. 
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Participants 

In 2019, OPA introduced an additional target 

population for focus groups, Sexual Assault 

Prevention and Response (SAPR)/Sexual 

Harassment/Assault Response & Prevention 

(SHARP) personnel and legal responders.  

These individuals provided a highly valuable 

“on the ground” perspective of the military’s 

sexual assault prevention and response 

systems.  In addition, in a departure from 

prior years, OPA divided mid-level enlisted 

(E4—E6) Service members from more 

senior enlisted groups (E7—E9), based on 

feedback received from the Services.  This 

allowed mid-level enlisted Service members 

to speak more freely about their experiences, 

without their more senior colleagues in the room, and thus provided a new level of richness to 

our understanding of workplace culture from the Service members’ perspective.  Enlisted and 

officer Service members across paygrades were selected from the general population at each 

installation and may or may not have had direct experience with sexual assault and/or sexual 

harassment.  Service members who were recruited volunteered to participate in one of eight 

focus groups held at each of the locations.  Focus groups were broken out by gender2 and pay 

grade.  See Figure 1 for the demographic layout of the conducted focus groups. 

Figure 1.  

Participant Group Breakdowns 

 

Participants were recruited via e-mail or word of mouth by personnel at each location.  Each 

Service installation supplied OPA with a roster of all eligible participants.  After randomizing 

                                                 
2 Due to a limited maximum number of focus groups, Senior Enlisted and SAPR/SHARP personnel groups were not broken out 

by gender.  

SAPR/SHARP Responder Group 

New this year, the SAPR/SHARP 

responder groups included participants 

who are responders to sexual assault.  

Participants included civilian and active 

duty personnel who are first responders 

(e.g., SARCs, VAs, healthcare 

personnel, law enforcement, MCIOs) or 

other responders (e.g., judge advocates, 

chaplains) to active duty personnel 

reporting a sexual assault.  
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each list within clusters defined by gender and pay grade, the rosters were returned to each 

installation’s point of contact.  Each Service installation was responsible for recruiting the first 

available 12 active duty Service members to participate in the appropriate session.  Each 

installation was required to emphasize that participation was voluntary, and participants were 

able to discontinue participation in the study at any time.  For this reason, the size of the sessions 

varied.  The breakout for each group by gender and pay grade can be seen in Table 2. 

Table 2.  

Participant Counts by Gender and Pay Grade  

Pay Grade/Group Male Participants Female Participants Total 

Junior Enlisted (E1–E3) 80 61 141 

Mid-level Enlisted (E4–E6) 59 51 110 

Senior Enlisted (E7–E9)a   59 

Junior Office (O1–O3) 58 42 100 

SAPR/SHARP Respondersa   83 

Totalb  197 154 493 
a Senior Enlisted groups and SAPR/SHARP responder groups were mixed gender.  Counts by gender are 

unavailable for these groups.  
b Total will not be the sum of the male and female participants columns due to the inclusion of mixed groups in the totals. 

Development of the Guide 

Working with SAPRO to identify topics of interest, OPA analysts created the initial drafts of the 

focus group protocols.  OPA incorporated collaborative feedback from SAPRO, the Office of 

Force Resiliency (OFR), and the Office for Diversity, Equity, and Inclusion (ODEI) before 

finalizing the focus group guides.  The guides were broken into three key sections, customized to 

be relevant to active duty Service members or to SAPR/SHARP responders.  Subtopics and 

themes are summarized in the figure below.  
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Figure 2.  

Key Topics in Focus Group Guides 

 

The focus group guide for active duty Service members can be found in Appendix A and the 

focus group guide for SAPR/SHARP responders can be found in Appendix B.  

In addition to the conversation guide, several discussion-stimulating activities were included 

focus groups.  Activities included asking participants to “grade” their unit and command 

leadership on their handling of sexual assault response and prevention, as well as “mapping” 

areas on- and immediately off-base where they had heard of, or witnessed, risky behaviors 

occurring.  Active duty focus group participants were also asked to identify factors that can 

create a positive or negative workplace culture.  Table 3 breaks down the activities that were 

conducted with focus group participants.  Handouts for the activities can be found in Appendix 

C.  
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Figure 3.  

Focus Group Activities 

Activity Group Type Description 

Grading on 

Leadership Sexual 

Assault Prevention 

Active duty and 

SAPR/SHARP 

Responder 

Participants were asked to grade different levels of 

leadership on their handling of issues related to sexual 

assault.  Moderators probed on the reason behind the grade 

and what leaders could do to improve their grade.   

Mapping Risky 

Behaviors 

Active Duty and 

SAPR/SHARP 

Responder 

Participants were asked to place a range of risky behaviors 

on a map of their installation.  Behaviors included but were 

not limited to witnessing sexual harassment, alcohol use 

getting out of hand, and areas where sexual assaults have 

occurred. 

Sticky Note 

Culture 

Active Duty only Participants were asked write both negative and positive 

factors contributing to the health of a workplace on sticky 

notes. 

 

Conducting the Focus Groups 

Focus groups were conducted on site at each installation in closed-door conference rooms or 

classrooms.  Sessions lasted approximately 90 minutes, and facilitators trained in focus group 

moderation and sensitive topics led the sessions.  Groups were led by facilitators of the same 

gender (i.e., male groups were led by a male facilitator and female groups were led by a female 

facilitator).  Focus group moderators reiterated that participation in the groups was voluntary; 

participants were informed that any obligation to attend the group was fulfilled by entering the 

session and that they were free to leave at any time.  Focus group sessions were recorded using 

digital audio recorders and were later transcribed offsite.  Audio tapes were destroyed 90 days 

after they were transcribed.  Each focus group was attended by a coordinating staff person who 

ensured that the groups ran to time, answered project-specific questions for each of the groups, 

and recorded notes and assertions to aid the coding team. 

Analysis 

Data from the focus groups were analyzed using analytic induction,3 a multistep method.  First, 

the data were organized by installation, removing any personally identifiable information (PII) or 

other identifying information.  Next, using qualitative analysis software (NVivo), the team coded 

data into key themes and analysts developed assertions, which stated possible findings. 

Transcripts were independently coded and verified by two analysts to avoid individual bias.  

Once the data were compiled for each assertion, researchers determined whether to keep, revise, 

or eliminate the findings based on the support and contradictions for the assertion.  Assertions 

are summarized in the subsequent chapters of this report with quotes exemplifying key findings 

                                                 
3 Erikson, F. (1986). Qualitative methods in research on teaching. In M.C. Wittrock (Ed.), Handbook of Research on Teaching, 

(3rd ed., pp.119–161). 
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reached through the analytic induction process.4  This report offers an overview of findings 

across all installations and Services.  Service-specific assertions are noted when necessary. 

Report Structure 

Findings are presented across groups (e.g., gender, rank) with key differences between groups 

called out where appropriate.  Each chapter provides a distinct narrative based on key themes and 

focus group findings:  

 Chapter 2 provides an overview of the key factors and influencers of workplace 

culture in the military, as well as the perceived negative impact of gender 

discrimination in the workplace; 

 Chapter 3 provides perceptions of why sexual harassment continues in the workplace, 

a summary of the characteristics of locations where risky/problematic behaviors 

occur, and the characteristics common to sexual assault cases reported to 

SAPR/SHARP responders;  

 Chapter 4 provides an overview of participants’ perceptions of leadership and 

SAPR/SHARP effectiveness as well as proposed areas for improvement; and 

 Chapter 5 provides a discussion of key themes, limitations, and future directions for 

research. 

 

                                                 
4 For clarity throughout the report, filler words (e.g., “like,” “um,” “you know,” “yeah”) were removed from quotations and 

explicit words were removed and replaced with [explicit]. 
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Chapter 2:  
Perceptions of Workplace Culture 

  

Participants shared their insights on what shapes workplace culture, specifically the factors and 

indicators of a positive or negative command climate; what and who have the biggest influences 

on Service members, particularly younger Service members; and whether gender discrimination 

has shaped their experience in the military.  Participants were asked to consider the role of unit- 

and Service-level leadership in shaping command climate and to identify how their workplace 

culture may lead to sexual assault and sexual harassment and how those risks might be mitigated 

by leadership.  

Because workplace culture has been shown to be related to the factors that increase risk for 

sexual assault and sexual harassment (OPA, 2019b), participants were asked how their military 

leadership influences their military workplace culture.  All enlisted and officer participants were 

also asked how their military leaders impact their work climate in general, what things their 

military leadership does well, and what areas could be improved. 

Leadership’s Role in Setting Workplace Culture 

Military leaders have a great deal of authority and generally set the tone for their unit’s 

workplace culture.  Indeed, part of their directive as leaders is to ensure a healthy and positive 

workplace culture for their unit.  Participants with leadership responsibilities discussed how their 

role in setting workplace culture differs from the roles of individuals with a higher or lower rank.  

Officer participants described their role in influencing workplace culture as setting examples for 

others and directing the goals of the unit, and participants who were enlisted leaders discussed 

having more of a hands-on role in their unit’s culture.  Not only did enlisted leaders in the focus 

groups describe setting examples through good behavior and compliance with rules, but they also 

said they are responsible for directly correcting inappropriate behavior among enlisted members 

of the unit. 

“I put caring leadership because as leaders you have to actually care about the 

troops… going the extra step and actually trying to make their life better changes 

the whole work environment.  Because you have some people like, ‘I don't care 

about your problems, blah blah blah,’ and they just have no respect.  But then 

when you're the person that actually tries to care and make things better, you get 

the respect.  So, it just creates a better atmosphere as a whole.”   

— Marine Corps, Senior Enlisted 

Participants discussed the positive role leadership plays in their unit’s culture, identifying ways 

in which leadership addresses issues quickly, expresses care for their unit, sets good examples 

for subordinates, and corrects inappropriate behavior.  However, some discussions identified 

areas for improvement with regard to leadership, specifically that leaders feel overwhelmed with 

the amount of collateral duties they are assigned, that poor leadership can set a bad example that 

trickles down through the unit and that military culture should be changing faster and still has a 

long way to go. 
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“So, I think its supervisors and LPOs [i.e., lead petty officers] and ‘khakis’ 

[referring to Chief’s mess, particularly senior enlisted Sailors] setting the 

standard and holding it.  And I will stand by my second class all day.  If they'd put 

out something and if I hear somebody going against them, standby.  But not all 

supervisors are like that.”  — Navy, Mid-Enlisted, Female 

Participant Satisfaction with Unit Culture 

Participants discussed the positive aspects of leadership with regard to the military workplace 

culture.  One aspect of leadership that participants discussed was how leadership is quick to 

address issues in their units.  Many participants credited their leadership with being involved 

with their unit and supportive of subordinates.  Participants further emphasized the importance of 

transparency between leadership and subordinates, pointing out that, without being provided 

even limited context, Service members may perceive direction and discipline as harsh or 

“inhumane.” 

“I always constantly remind my junior Marines that you are an individual, before 

you are a Marine.  Don't let any people belittle you and stuff like that.  And the 

reason why I say that is because when they understand that, they have more 

respect of you as a leader, and that ties into that camaraderie and everyone starts 

to have that common mutual respect for one another…empowering them to make 

decisions, instead of you making it seem like a dictatorship.”   

— Marine Corps, Mid-Enlisted, Male 

“Throughout all Navy leadership, I think they try really hard without 

dehumanizing all their Sailors, because you can only take so much [explicit] 

away before you start getting into, this is work.  You're doing nothing but living, 

eating, breathing work.  Because, you've got to have some fun, you can't just take 

away everything, and expect someone to want to come into work, or join the 

military, because that's just inhumane, I guess.  No better than prison.”   

— Navy, Junior Enlisted, Male 

Perceived Areas for Improvement 

Although participants described military leaders as having many positive impacts on the military 

workplace culture, some discussions identified areas for potential improvements.  Participants 

discussed the importance of leaders holding others accountable for inappropriate behavior which 

may include poor communication or demeaning comments.  Participants also mentioned the 

importance of leadership enforcing high standards for behavior, and addressing even minor 

infractions, because minor behaviors may escalate to more serious inappropriate behaviors. 

“Reminding leadership across the board that every time you pass something that 

you know is wrong and you don't correct it, you lower the bar…  Every time you 

don't correct something, you lower the bar, you lower the standard.  Every time 

that standard gets lowered, it's just the norm, and that's the new expectation.”   

— Marine Corps, Mid-Enlisted, Female 
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Participants also discussed their perception that leadership can become overwhelmed by so many 

collateral duties that they cannot effectively succeed at all of them.  Participants pointed out that 

mission-related tasks must, and will, take priority for leadership, despite the importance of sexual 

assault prevention trainings and activities. 

“So, it really goes back to… cost versus benefit…  are you willing to take a day 

away from maintaining aircraft to go out there and do something like [sexual 

assault prevention and response work]?  And most of the time, the commander is 

going to say, ‘No,’ because sexual assault sucks, but so does not having any up 

planes.”  — Marine Corps, Junior Officer, Male 

Participants noted the importance of leaders being present and engaged with their units and being 

trained to lead and respond accordingly when incidents occur.  Some participants noted that 

physical fitness scores and rifle tests represent key elements that can lead to promotion, but these 

scores do not necessarily indicate that a Service member is capable of leading a unit.  

Participants also stressed that good leaders are effective communicators and foster trust within 

their units. 

“And we preach that all the time about being an intrusive leader.  We have to be 

intrusive leaders in our organization in order to make this work with our junior 

guys.  Because if you don't, you may have a hit and miss with what's going on 

with them.”  — Navy, Senior Enlisted 

“There's more that needs to be done in the scope of having more leaders 

understand better critical thinking skills when it comes down to the nuances of 

sexual assault.  You have too many leaders that are…either they're too ignorant 

of the process, or too incompetent to want to know what the process is.”   

— Marine Corps, Mid-Enlisted, Male 

Influencers of Younger Service Members 

The hierarchical structure and unique working environments of the U.S. Military Services 

contribute to distinct factors that influence the behaviors and attitudes held by individual Service 

members.  As younger Service members (defined here as those individuals aged 17 to 24 years 

old) make up nearly half of the military workforce, and this age group is at the highest risk for 

experiencing sexual assault (OPA, 2019b), it is particularly important to identify who influences 

attitudes and behavior among this demographic.  Focus group participants were asked to discuss 

who influences younger Service members, and why these people are influential.  Participants 

discussed how younger Service members are influenced by several “role models” who they may 

come into contact with, including different levels of non-commissioned officers (NCO), 

commissioned officers, peers, mentors, and sponsors.  The most common factors that were 

discussed with regard to influential people included the impact of rank, frequency of contact with 

young Service members, and how close young Service members are with that individual. 
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Rank and Leadership 

Non-Commissioned Officers (NCOs) 

When participants were asked about which ranks and leaders are most influential to younger 

Service members, many participants identified mid-level enlisted Service members and NCOs as 

particularly significant, especially among junior enlisted personnel.  Many participants stated 

that in addition to the respect NCOs command from subordinates through the military’s intrinsic 

rank structure, NCOs are particularly influential because they often exemplify what many junior 

enlisted members aspire to be:  proficient in their occupation, knowledgeable of military culture, 

and effective in accomplishing the unit mission.  Therefore, participants said that junior enlisted 

Service members respect and often emulate their NCO superiors. 

“[NCO is] the rank where [younger Service members] feel close enough to them 

to be able to share personal experiences, but those people have enough 

experience to be their leader...  Where they’re at, they're in training, they're 

talking to drill instructors, and officers are just on a foreign planet.”   

— Marine Corps, Junior Officer, Female 

“As a group [the most influential would] be the lowest NCOs, like the seven levels 

would be setting the pace for the younger ones.  Or the Senior Airmen even that 

are about to become NCOs.”  — Air Force, Mid-Enlisted, Male 

Participants said that this influence on junior Service members may not always be beneficial, 

however.  Some participants discussed how NCOs that display toxic behaviors can potentially set 

the wrong example for their subordinates, effectively endorsing negative behaviors in their unit, 

such as a lack of accountability or discipline or modeling inappropriate language toward others.  

These discussions underscored the importance of NCO’s understanding of unhealthy behaviors 

and how these behaviors increase the prevalence and risk of more severe behaviors across the 

continuum of harm.   

“I think the senior NCOs too can have influence.  Because if they do come into a 

workplace maybe you see your supervisor and your other Airmen kind of... Like 

maybe they're good, but you see a senior NCO that comes in and just starts 

shooting the [explicit] so to speak.  Now they think that, ‘Oh, it's okay for me to 

be like this because I saw all the way someone from up top doing this.’”   

— Air Force, Mid-Enlisted, Female 

Although participants noted that NCOs in general have a great deal of sway over younger 

Service members, participants said that not all NCOs have the same level of influence.  

Specifically, participants discussed how older NCOs may have the power to dictate orders for the 

purpose of accomplishing a mission and to set the example for acceptable behavior; however, 

they have less influence over younger Service members’ general behavior, speech, and actions 

behind closed doors.  This gap of influence was attributed to the age gap between older NCOs 

and younger members, in which the greater difference in age means it may be generally harder 

for these two groups of people to relate to one another. 
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While participants said that older NCOs are less influential, other participants stated that mid-

level enlisted and junior NCOs have more direct influence (both positive and negative) on 

younger Service members, because they are closer in rank and age than more senior NCOs.   

“I think any good leadership teaches their guys to go to a Specialist before they 

go to their Team Leader, because he'll probably have the answer.  It's just how it 

usually works, unless he's a [explicit], but usually he has the answer and you got 

to interact with him more because of the fact that he's not your Team Leader.”   

— Army, Junior Enlisted, Male 

The “E-4 Mafia” 

Participants discussed the “E-4 Mafia” as a thin 

band of Service members uniquely positioned 

in the chain of command.  The name itself 

refers to many Service members in the fourth 

enlisted pay grade (E-4) who are responsible 

for translating orders into practice at the lowest 

level.  Participants sometimes characterized 

these members as having significant pull with 

younger Service members because they are of a 

relatable age and have experienced enough to 

have military work and life knowledge, but 

junior enough to not have significant codified 

leadership responsibilities as other more senior 

NCOs.  Other participants said that this 

influence with junior enlisted members is 

driven by their close and frequent contact when 

carrying out workplace responsibilities. 

“The first person you're going to look up to is going to be that E-4, like E-4 

mafia.  And it's usually somebody that's two or three years older than you, and 

they just like to party.  It's literally what it is for most people that are like, ‘this 

guy likes to have fun.  He seems like I can hang out with him and have a good 

time.’”  — Army, Mid-Enlisted, Male 

“Like as a force, [the E4 Mafia is] very forceful.  They set the culture, they set the 

standards.  I will even, like for high school analogy, they're the juniors, right?  

They've done all the work, now they're [on their way to] colleges and they can 

rest easy because they know what is going on.  Like they know how the 

organization works, but they're the first people that those Airmen are going to 

see.”  — Air Force, Junior Officer, Male 

Supervisors 

Many participants identified direct supervisors as major influencers for younger members.  

Similar to NCOs, participants said that this influence is driven by the close working relationship 

The “E-4 Mafia”: The First Line of 

Behavioral Influence 

The term “mafia” was used by 

participants to distinguish the discreet 

influence E-4 enlisted Service 

members wield over their younger 

peers.  Of note, this term is not used to 

denote criminal or nefarious behavior; 

rather, the E-4 “mafia” and mid-level 

enlisted Service members overall are 

well-positioned to be a first line in 

inducing positive behavior and 

supporting a healthy workplace 

culture. 
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between the supervisor and younger Service members in addition to the supervisor’s technical 

competence. 

“Some part still comes from their supervision because they might have had a past 

that may not be that conducive but if… they emulate the people that they view as 

role models as like, ‘Cool.  I see that he does or does not do that.  Then I also am 

okay to not do that.’  It may be a little of a learning curve…but hopefully they're 

able to change based on what they see as acceptable in the workplace.”   

— Air Force, Mid-Enlisted, Male 

Although officers are important when it comes to setting work priorities and directing their units 

to accomplish the directives set forth by their superiors, many participants stated that officers are 

generally not particularly influential with junior enlisted Service members.  Participants credited 

this lack of influence to the overall divide between enlisted personnel and officers, the 

professional distance between junior enlisted and officers of all ranks, as well as the typical age 

difference between junior enlisted Service members and their older superior officers. 

“I almost want to say leadership [is less influential] because they are so high up 

there or you don't even know who they are, other than their name and their rank, 

or their face… especially for new Airmen.  All they know is just to be scared and 

do what they say pretty much, right?  I would say they have the least impact on a 

daily basis.”  — Air Force, Junior Officer, Male 

Mentors 

Some participants noted the mentors available to them through their Service’s mentorship 

program as influential people.  Participants described their mentors as generally a few pay grades 

above them and helpful in providing guidance and support when needed.  However, some 

participants noted that the quality of the mentorship program depends on the command that runs 

it, and some participants had been assigned to units that did not prioritize their mentorship 

program.  

Participants stated that mentors are often respected by their mentee, and thereby, influence the 

junior Service member’s behaviors and thoughts.  Although some participants noted that 

mentorship programs appear largely career focused, the programs may be used as a channel to 

influence beyond work-related behavior. 

“The structure in the Marine Corps is we push leadership all the way down, so 

even lance corporals are leaders, but it's really the NCO corps.  And I think a lot 

of times they're still learning how to be leaders themselves.  There's a lot of that 

dynamic.  And for mentoring NCO's, when we do observe their interactions like, 

‘Hey, did you think about this?’  Or getting them to ask the right questions about 

themselves, so teaching them that leadership as they're leading the new guys.”   

— Marine Corps, Junior Officer, Female 

“If you don't have that role model in your life or in your career, then you kind of 

go through everyday life, trying to manage with the Army expectations, your jobs, 
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duties and whatnot.  Someone could have gone through the same situations and 

that person could give you some guidance.”  — Army, Junior Officer, Female 

Similar to those participants who noted that some mentorship programs are better than others, 

some participants discussed how the forum for finding and connecting with mentors could be 

improved.  Participants said that because some mentorship relationships are mandatory, the 

relationship with mentors can feel disingenuous or forced, defeating the purpose of what should 

be a genuine connection.  Participants said this is especially true when mentors appear 

uncomfortable or unable to effectively guide a junior Service member. 

Peers and Coworkers 

In addition to the official chain of command structure, participants identified a younger Service 

member’s peers as particularly influential.  Participants noted that peers know each other in a 

number of ways, such as being roommates or coworkers. 

“Ideally it's their immediate supervisor [that is most influential] but I think the 

truth will be their peers.  [Younger Service members] get brought to the dorm and 

they kind of go to their little herd, assuming they're single.”  

 — Air Force, Mid-Enlisted, Male 

In some instances, participants discussed that the most influential person is the individual in the 

workplace who is most technically proficient at his or her job.  Similar to how individuals of 

higher rank serve as role models for behavior, participants said that individuals who are 

technically skilled are similarly respected by younger Service members who aspire to become as 

effective at their job. 

“At tech school … [younger Service members] would hover around the people 

with most experience or knowledge.  I've had NCOs that were older, more 

experienced in the Air Force but were not specialized.  They weren't paramedics.  

And there was a senior paramedic that can tell you everything about anatomy and 

physiology and the Airmen would go to that person versus the NCO.  And it's 

almost the same thing.  They go around the person that knows their job best.”   

— Air Force, Mid-Enlisted, Male 

Background Prior to Service 

Although much of the conversation surrounding influence on younger Service members directly 

addressed military workplace factors and people, some participants raised the point that an 

individual’s baseline behaviors are sometimes established by how they were raised as children.  

This rationale was often raised during discussions about unhealthy or unwanted behaviors, such 

as lessons learned in childhood, including “keeping one’s hands to one’s self.”  Some 

participants said that although there are many influences in the military that could help shape an 

individual’s behavior, they believed that some bad attitudes or behaviors that are learned in 

childhood cannot be corrected.  Participants emphasized this as doubly true because of young 

Service members’ ages and lack of life experiences.  Some participants said that because many 
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younger Service members enlisted soon after graduating high school, there are juvenile norms 

and mind-sets that take time for Service members to overcome. 

“It's the upbringing.  That's what it is.  It's how you're brought up, what you're 

used to doing.  It's still in them, and no matter how many trainings that we've 

gone through or what discussions are had, they still feel, or certain people still 

feel, that if someone is wearing this type of clothing or they're behaving this type 

of way, they should feel free to accept an objectification that I'm going to do to 

you.”  — Navy, SAPR/SHARP Responder 

Similar to the discussions on childhood lessons that influence adult behavior, some Service 

member participants stated that because the military brings individuals together from all walks of 

life and from across the country, some degree of conflict between individuals of different 

cultures is inevitable.  Participants noted that some behaviors that are considered normal or 

acceptable in one culture may not be acceptable in another, and that because the military brings 

together Americans of different backgrounds, this can lead to some conflict. 

“We also have a melting pot of backgrounds.  We have people who are prior child 

sex assault victims.  We have people who come from really [explicit] home lives 

and joining the military to get away from their families, so they've not exactly had 

the best upbringing.  Some people who come from cultures, within their own 

dynamics from a city or a neighborhood, that has a very biased viewpoint against 

others.  We see it all and, unfortunately, our biggest problem is how do we 

combat that, how do we nip it in the bud.”   

— Marine Corps, SAPR/SHARP Responder 

Influencers of Service Members at their First Duty Station 

Participants who were experienced with the sponsor programs described the process of being 

assigned a sponsor when undergoing a Permanent Change of Station (PCS) to a new duty station.  

A sponsor is “similar in rank and family status” for the purpose of “offering something no 

briefing memo can—a friendly face and a wealth of personal experience” (Military OneSource, 

2019).  Of the participants with experience being assigned sponsors when arriving at a new 

installation, many stated that the contact with their sponsor set their expectations for workplace 

culture at their new duty station. 

“[Sponsors] are the first person who gives you the feel of the command.  First of 

all, if they reach out to you and talk to you that's really great.  It's like, ‘Great, 

these people are tracking I'm coming.  This is awesome.’  And then if they have a 

good experience, and they let you know they're having a good experience, and 

they answer all your questions, you feel good about everything.  And then vice 

versa, if they don't know anything, they don't reach out to you, you have no idea 

what's going on.  It's the feeling of stress and you perceive a negative command 

for even there.”  — Navy, Junior Officer, Female 
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For example, some participants noted that if their sponsor took their sponsorship responsibilities 

seriously, their first impression of the command was positive.  However, if their sponsor put in 

minimal or no effort into onboarding the newly arrived Service member, then the participant’s 

first impression of the command was negative.  Participants said that this first impression is 

important in establishing the newly arrived Service member’s expectations for their command 

for the duration of their assignment. 

“When I came here from my last base, my sponsor was a very busy person.  

Didn't give me clear instructions on where I needed to go for my squadron.  And 

then once I finally got to work, I kind of got passed off to another errand to be 

sponsored and in process, and it was very different because the last squadron was 

very small.  So, it felt more welcoming and more family-like.  But this squadron, I 

kind of had to create my own family out of people here and there.”   

— Air Force, Junior Enlisted, Female 

Some of the participants who were exposed to the sponsor program expressed gratitude for the 

helpfulness of their sponsor, although others said that the poor quality of their sponsor 

established a poor first impression of the duty station.  Many participants who were familiar with 

the sponsor program said that there is significant room for improvement.   

“I know when I got here, I had an amazing sponsor…  She was like, ‘All right, be 

outside in 10.’  I walked out, she was parked right there, she took me on a drive 

around the base, showed me where my shop was, brought me to the headquarters, 

and then she brought me out for dinner and then we went back to the hotel and we 

hung out for a little bit.  That was amazing.”  — Navy, Junior Enlisted, Female 

“Now, I was a sponsor for two people coming in and then when they got here, 

they're like, ‘You're no longer the sponsor, he's going to be the sponsor.’  Two 

days later, they came up to me and they're like, ‘We would've rather had you 

because he's annoying as [explicit], we don't want to be around him.’  And I was 

like, ‘I can't really do anything.  That came from higher than me.’  One of them is 

like, ‘I'm putting in for an emergency transfer because of the way he's treating 

me,’ because he was one of them that had the sexual harassment issues and I'm 

like, ‘Sorry, I wish I could do something, but nobody's listening.’  So, sponsorship 

has just gone downhill over here.”  — Navy, Junior Enlisted, Female 

Gender Discrimination in the Workplace 

Focus group participants had a mix of feedback regarding gender discrimination in their unit and 

their Service.  Although some noted that they had not witnessed discrimination in their unit, most 

female participants shared examples from their career and their peers’ careers in which they felt 

they were treated differently, for better or worse, based on their gender.  Focus group participants 

noted their leadership has exhibited mixed success in mediating relationships between genders in 

their units.  Some participants noted that their leadership exhibits favoritism toward one gender 

or the other, whereas others noted that their leadership seems intimidated to address issues 

obvious to others in the unit (e.g., uniform violations). 
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“We're drilling down SHARP so much to our leaders or just to our Soldiers in 

general that now they're becoming a little scared to say anything at all.  And I 

haven't seen it in the medical side, it's more on the FORSCOM side, which makes 

sense because they don't have a lot of female officers or leaders in general.  So, 

when they do have them, they side-step and they don't know how to react or deal 

with us.”  — Army, Junior Officer, Female 

Recognizing Gender Discrimination 

Male focus group participants agreed that gender discrimination is wrong; however, they noted 

they have not seen or experienced it at their installation or in their unit.  Several participants 

pointed out that female commanders are evidence that there is no gender discrimination at their 

installation.  Female participants noted that their male peers may simply not understand how to 

recognize gender discrimination or sexual harassment, leading them to falsely assume that these 

behaviors do not exist.  

“Obviously, there's exceptions to the norm.  I mean, every department I've worked 

at, we've had at least one female firefighter.  Have they ever been sexually 

assaulted or harassed?  Probably not.”  — Air Force, Mid-Enlisted, Male 

“My LPO [i.e., Lead Petty Officer] is a female.  [Explicit] I mean, she's qualified, 

period.  And I won't have anybody else as an LPO but her because she knows 

what she's doing.  Day in day out.  Comes in, takes care of business.  And if it was 

anybody else that's a male that may be not as [inaudible], no, she knows what 

she's doing.  So, I don't see discrimination as much here.  I mean before here, 

before the Navy, I did the civilian sector.  I saw a lot of discrimination.  [Women] 

definitely are discriminated in the civilian sector.  But in the military, it's what's 

on paper and what you can do.”  — Navy, Junior Enlisted, Male 

“As women, we recognize that from a really young age that something's not 

exactly right or something doesn't sit right with us because it's typically directed 

towards us, but men don't recognize it.  Or they do recognize and don't have 

problems, or they don't want to be heard by certain people.”   

— Air Force, Junior Officer, Female 

Focus group participants shared that many male Service members will self-police their language 

and behavior when female Service members are around.  Female participants noted that, without 

a permanent female presence, their male peers quickly revert to inappropriate language or 

“locker room talk.”  Participants shared this experience as an example of how female Service 

members can feel ostracized in their male dominated groups or units.  

“It's like all the guys, I'm not going to say what ranking but they're all in there 

joking around.  I just pop up and run into a joke and they're like, ‘Oh [explicit], 

my bad.’  I was like, ‘Oh, no.  Finish the joke.  I want to hear this.’  … obviously 

you all know it's wrong when a female [Service member] walks into the room.”  

— Navy, Mid-Enlisted, Female 
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Perceptions of Occupational Differences 

Much like male-dominated professions in the civilian sector (Parker 2018; Rabe-Hemp 2008; 

Brescoll, Dawson & Uhlmann, 2010), some occupations or career paths in the military have a 

reputation for being more toxic for female Service members.  Participants shared that, in some 

occupations, toxic behaviors, ranging from micromanaging to sexual harassment are tolerated 

and female Service members are made to feel unwelcome.  Participants also pointed out the 

detrimental effect that these toxic behaviors can have on female promotion and retention in the 

military.  

The Ratio of Women in the Military 

Participants pointed out that women are the minority in the military, which contributes to their 

voices not being heard.  Participants shared experiences in which, in the interest of being 

professional or because they fear their male colleagues will not support them, their female peers 

will not speak up or raise attention to concerns of unfair treatment or discrimination.  Some focus 

group participants attributed this to the lack of female leadership presence in the military.  

Female participants noted that younger female Service members may feel more comfortable 

taking their concerns to a senior female leader and are less likely to raise their concerns to a 

senior male leader. 

“We're going to have [only] one female chief at our entire command and that has 

created a negativity in the workplace.  Because the junior female Sailors are 

coming up, ‘Why aren't there any [female leaders] here?’  What message is that 

portraying to them?  And they are concerned, ‘Who do I address once you're 

gone?’ ‘What female presence, leadership wise, who do I go to when you're 

gone?’”  — Navy, Senior Enlisted 

Some participants indicated that the low number of women in leadership roles impacted their 

workplace, especially female participants.  Some female participants noted that it made it 

especially hard for more junior female Service members who may be looking for female role 

models within their command. 

“People look to find people like themselves.  I think a lot of women naturally look 

for female leaders…  As for the leadership, yeah there's plenty of admirals or 

generals out there I'm sure.  But I personally look for the female leaders.”   

— Navy, Junior Officer, Female 

Unhealthy Behaviors Are Accepted in Some Occupations 

Participants noted that in some military occupations, they have experienced or witnessed 

discrimination against female Service members.  Focus group participants emphasized that this 

discrimination is not Service-wide, rather it is occupation specific.  Participants noted that some 

of the more male-dominated or “working” fields tend to be more toxic for female Service 

members.  
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“I felt like I was discriminated more at [my previous role] than I have been in in 

the wing.  I was told I should not be in the Marine Corps.  I was called names.  

All this stuff happened at [my previous role].  Once I got to the aviation side, I 

feel like I was given a pretty equal opportunity.  I think that's because of what 

pipeline I went.  I've heard stories about other pipelines and it's not something 

that I would have wanted.”  — Marine Corps, Junior Officer, Female 

“If we're talking about culture, it is awful in the specific culture that I'm in within 

maintenance.  I've had a lot of scenarios.  My supervisor texting me completely 

inappropriate things about how good I looked in my blues, and I show my flight 

chief and my flight commander, and they move me [inaudible] and nothing 

happens to him.”  — Air Force, Mid-Enlisted, Female 

Women Can Be Relegated to Certain Jobs 

Focus group participants said that women can be relegated to particular jobs, “non-working” 

desk duties, or additional collateral duties based on gender and regardless of training or 

qualifications.  Participants noted this is detrimental to good morale and team building but can 

also be detrimental to retention in the military for female Service members.  When a Service 

member does not receive training or is not given the opportunity to excel at their job, it can 

inhibit their promotion potential.  Service members who feel limited or excluded from being 

promoted may be more likely to leave the military when their tour is up.  

“A lot of times in maintenance, the ladies are shoved in places where they're not 

actually maintenance…  Some of the friends that I talk to, it makes them feel like 

[they’re] not part of the team.  I mean, to me, that would be a toxic work 

environment because it would deplete their self-respect or whatever and their own 

level of respect for the job.”  — Air Force, Mid-Enlisted, Male 

“Things like that [e.g., being relegated to desk work, not performing job Service 

members were trained for] will also stop somebody from promoting, which then 

defeats somebody and says, ‘Well, if I'm not going to get promoted, why should I 

stay?’  That cyclically like we were talking causes women probably to leave the 

military disproportionately faster, sooner than men, which changes the numbers 

too.”  — Navy, Junior Officer, Female 

Female focus group participants pointed out that when they have been relegated to an office job, 

it has kept them from being trained in their actual occupation.  When they are transferred to new 

locations, they have to explain that they are not necessarily qualified because they have not 

received training or had the opportunity to practice their trade.  

“When my evals and my brag sheet come up, it's like I got all these collaterals 

and I got all these qualifications and things, but I don't know my job.  Basically, I 

have no rate training.  So, that already cuts me out from a lot of things when it 
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comes to different MET [i.e., mission essential task] packages and all that other 

stuff because I haven't been in my job doing my job.”   

— Navy, Junior Enlisted, Female 

Male Participants’ Perceptions of Gender 

In addition to the themes described above, unique key themes emerged from male focus groups 

regarding female Service members’ experiences in the military, including the lack of uniformity 

of physical fitness standards by gender, the lack of consideration for the morale issues that come 

with integrating women into military units, and their experiences in which they believed female 

Service members manipulated a leader or policy for their benefit based on their gender alone.  Of 

note, although most of the themes in this section are representative of male participant groups, a 

small number of female participants echoed these themes, as well.  

Physical Fitness Standards 

Male participants said that different physical fitness standards by gender create a negative work 

environment.  They noted that the practical concern of having lower standards for women may 

put them and their peers in life-threatening situations, noting that more elite jobs (e.g., rescue 

swimmers, SEAL training) have the same physical standards for women as they do for men.  

They suggested physical fitness standards be based on the job a Service member is doing, taking 

into account the different physical requirements of, for example, an auto mechanic versus an 

infantryman.  

“To be a rescue swimmer there's no different numbers; you either match the 

minimums or you're not a rescue swimmer…  And they have women in that 

program, too.”  — Navy, Mid-Enlisted, Male 

“To me, I'm a mechanic.  What is required of me to do my job?  If you're infantry, 

what is required to be an infantryman?  What do you have to be able to do to be 

successful, and not die on the [explicit] job or something because you did 

something stupid?  It's not, ‘Oh cool, you're a female, you can't do it.’  It's ‘Hey, 

can you reach these criteria?’  Now there's the argument of, ‘Oh well, these guys 

do this, but we should only have to do this, or they should only have to do that.  

There's criteria here that you have to meet.  If you don't meet it, in some cases, 

it'll get somebody killed or hurt, whatever the case is.”   

— Marine Corps, Mid-Enlisted, Male 

Male participants also pointed out that having different physical fitness standards is unfair to 

female Service members, leading to discrimination by their peers.  Participants noted that many 

male Service members struggle with achieving high physical fitness scores, just as many women 

excel beyond the male fitness standards.  Some participants proposed that having equal physical 

fitness standards will lead to team building and will further encourage peers to work together to 

achieve higher standards together.  

“When you have people all do the same thing and get the same experience I mean 

besides POs [i.e., petty officers] and stuff like that it encourages them to work 
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together if we're all doing the same thing together.  We're all doing the same 

standards.  We all have to push ourselves to that same standard.  If you're 

pushing each other to different standards and different lengths you're going to 

have some people up here and some people down here and if we're all pushing at 

the same time the same standard it's going to encourage people to work better 

together.”  — Army, Junior Enlisted, Male 

“[Gender-based fitness standards] creates a wall.  A lot of men tend to look at 

[female Service members] like they got it easy.  Then you do have a lot of women 

who put forth themselves and trying to always prove themselves every day 

because they know it, they know every day they got to meet the bar.  Then you 

have some that do it, that will do a male 300 PFT [i.e., physical fitness test] just 

to say, ‘Yes we can.’”  — Marine Corps, Mid-Enlisted, Male 

Gender Integration in the Military 

Focus group participants acknowledged that the knee-jerk reaction to issues between genders in a 

unit is often to segregate female and male Service members from one another.  They noted how 

problematic this can be to morale, despite the intention to protect female Service members from 

harassment and to protect male Service members from false allegations.  Male focus group 

participants also noted that integrating female Service members into all-male units changes the 

group dynamic; participants further proposed that this integration can threaten group cohesion, 

and new female Service members may be inadvertently ostracized.  Participants proposed that 

treating female Service members as disruptive or a distraction due to their physical 

characteristics or abilities, or by assuming that sexual harassment is contingent on a female being 

present, opens the door to condoning behaviors leading to sexual harassment and, possibly, 

sexual assault. 

“We learn about the continuum of sexual harassment that starts with just 

assuming that a woman is a distraction in the workplace versus, actually, she's a 

really good worker and she does her job a lot better than you, maybe, and she's 

contributing a lot to the team…”  — Navy, Junior Officer, Female 

“I've had one female come to our department, and she wanted to be one of the 

guys.  She tried really hard.  And it's one of those things, not that we're excluding 

you, but things happen.  Things have changed, and we can't do certain things 

around you because we're not allowed, and rightfully so.”   

— Air Force, Mid-Enlisted, Male 

Systems-Level Inequity Allows for Manipulation 

Male focus group participants said they perceive that many female Service members manipulate 

leadership to get out of work and tend to be promoted faster than their male peers.  Other male 

focus group participants noted the belief that although some female Service members work hard, 

they are promoted faster than their male peers solely due to their gender.  Of note, female focus 

group participants shared the concern that others perceive they and their female peers are only 

promoted due to gender.  Regardless of the truth, the perception that female Service members are 
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promoted due to gender rather than skill damages the sense of achievement for women who are 

promoted and undermines confidence in leadership’s decision-making.  

“…It calls into question their ability as a leader to make critical decisions 

because, are you really making that decision based upon that person's 

performance, or because they fit some sort of mental stereotype that they have to 

pick?  Whether it's a traditional stereotype, this is the person in this position, or, 

‘Well, I have to do this other decision because I have to show that I'm breaking 

historical trends.’”  — Air Force, Junior Officer, Male 

“I think that's difficult [referring to discerning why someone is promoted] right 

now for men and women to differentiate between because women are working 

hard and earning what they deserve and they're getting what they are working 

towards, and men are looking at it like, ‘Well maybe you're a hard worker but this 

man really deserved it and you got it because you're a woman.’”   

— Air Force, Junior Officer, Female 

Some participants noted that when female Service members take advantage of being given easier 

work, it leads to a self-fulfilling stereotype that other women who join the unit or Service will 

face as well.  Participants also pointed out that this behavior does a disservice to other female 

Service members who are inadvertently grouped with the small number of women taking 

advantage of easier jobs.  

“It's [female Service members] that you put out on a project, they don't want to 

do their job or they make like they're so helpless that they can't do it, and they just 

watch everybody else do it, and then they wonder why they get stuck at an office 

job or where they can't take these certain classes.  You're not pulling your own 

weight.  If you don't want to be treated like a female and get that office job, when 

you go out to the project, just pull your own weight.”   

— Navy, Junior Enlisted, Female 

“I used to be in civil engineering back in the day and we had some [female 

Service members] that were treated differently by the leaders.  And I was an 

Airman at the time so I had no say, really, but she didn't have to go out on certain 

jobs and she didn't have to do some of the manual labor that we had to do.  Which 

was weird, because when I would see her out there she could work just as good as 

the guys.”  — Air Force, Senior Enlisted 

Female Participants’ Perceptions of Gender 

Female focus group participants shared their experiences and perceptions of unequal treatment 

during their time in the Service.  In addition to key themes described below, female participants 

also shared that their male leaders often rely on them to educate others on appropriate workplace 

behavior and to “mother” other female Service members.  They described the conundrum they 

face in reconciling what is expected of them as a Service member and what is expected of them 

as a woman.  Of note, although most of the themes in this section are representative of female 

participant groups, a small number of male participants echoed these themes, as well. 
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“I feel like with being a mother, I played the mother role a lot.  Especially to the 

junior enlisted ….  I’m sure it also has to do that I was prior enlisted, but they 

seek me out for the mothering advice.  I don't feel like that happens as much to the 

[male Service members].”  — Navy, Junior Officer, Female 

Female Service Members Must Prove Themselves More 

Female focus group participants shared experiences in which either they felt unfairly judged or in 

which they observed their female peers being unfairly judged based on gender despite 

demonstrating their professionalism or skill at their job.  Participants recounted instances of 

being passed over for promotions that they felt they had earned or being judged for having strong 

personalities.  Several participants pointed out that tough male leaders, for example, receive 

recognition, whereas tough female leaders are judged or considered to be offensive or abrasive.   

“The women in the course did exceptionally well in everything but leadership.…  

Not a single woman in my course had above a 90…  I brought it to my command 

and said, ‘Why do I have an 87 leadership grade?  In the last nine months, you’ve 

never given me one piece of negative feedback.  Ranked third in the class.’  After 

two days, I came back every day to the lead person and said, ‘Can you please 

explain why you chose this leadership grade for me?’  And nobody could.”   

— Marine Corps, Junior Officer, Female 

“If you're getting promoted you know you're in this boys’ club and so to keep it 

boys club, obviously you have to have boys or boys that fit into that culture that 

they're trying to preserve.  So, they discriminate.  I'm sure that they still do 

discriminate and just like, ‘She's just as qualified, but she's a woman.’”   

— Air Force, Junior Enlisted, Female 

Female participants shared experiences in which they have had to advocate for fair treatment or 

assignments that are on par with those assigned to their male peers.  Participants pointed out that 

if they had not been so outspoken, they would have been relegated to desk jobs and might have 

missed out on experiences leading to promotion opportunities.  

“I've had to beg to get sent on ops to go anywhere.  Begged to be put on 

deployments because the [male Service members] will always get put on first.  All 

the time.  I've had to go to my ops person and tell them, ‘Hey what operations do 

you have going on?  Put me on.  I want to go.  I'm fully qualified.  I'm your most 

qualified person.  Put me on.’  And they're like, ‘Yeah but we're going to send this 

person instead because you know they can run better.’  And I'm like, but I know 

more.”  — Marine Corps, Junior Enlisted, Female 

Female Service Members Are Pressured to Conform to Male Culture 

Participants emphasized the importance of fitting in for female Service members to be successful 

in their units.  They noted that female Service members who speak out against inappropriate 
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language may be ostracized or ousted from an otherwise cohesive group, ultimately damaging 

group morale.  

“And again, it sounds silly, but if you fit in, you're going to make it.  If you don't 

fit in, you're not.  I'm not saying that's right because I don't think it is, but it's an 

unfortunate thing that's going on in a lot of our communities.  It's that if they feel 

like you don't belong there, they will find a way to remove you.”   

— Marine Corps, Junior Officer, Female 

“I wasn't necessarily the one being ostracized in that sense but it's like they no 

longer felt comfortable with her because they had this conception, ‘Well if she 

doesn't want to hear stuff she's going to report us for sexual harassment.’  Are 

you sexually harassing her?  If not, then no she won't do that.  It's kind if this 

misconception against trust type thing that seems to settle in.”   

— Marine Corps, Junior Officer, Female 

Focus group participants pointed out that female Service members who dress more feminine or 

display their emotions face higher scrutiny and judgment from their peers.  Participants 

emphasized that female Service members are expected to blend in with their male peers in 

attitude and appearance.  Even so, female focus group participants pointed out that if they act too 

much like their male peers, they are judged for having an attitude or may be branded as difficult 

to work with.  They reiterated the fine line they walk each day to do their job well and strive to 

be part of the group. 

“It's that weird link of saying it's not professional to wear makeup or it's not 

professional if your nails are done, but the code word there is that it's not 

professional to be a woman or to be feminine.”   

— Navy, Junior Officer, Female 

“(Moderator: What are women supposed to act like in the Air Force?)  Like the 

men.”  — Air Force, Junior Enlisted, Male 

“… even almost in the Air Force, if you get a strong dominant male personality 

that's mission focused, ‘He's a go getter!  He's going to go get the job, that I can 

trust him’, but if it's a female [Service Member] ‘Oh, here she is, she's a, she's 

that word,’ and even sometimes you feel the race involved with some of that too, 

and you get some of that thrown in too.”  — Air Force, Junior Officer, Male 

Physical Limitations for Female Service Members 

Female participants noted there are physical limitations to their equipment and working spaces, 

particularly on ships, which limit the number of women who are able to serve in a particular role 

(e.g., limited berths on ships for women, equipment designed for men).  Female Service 

members often must know to proactively ask for support, particularly when traveling, because 

their male peers and supervisors do not understand the gender-specific limitations they face in 

their occupation or role.  Female Service members cited either doing their own troubleshooting 

or reaching out to female peers in similar roles to learn more about how they managed.  They 
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pointed out that this can make it even more difficult for female Service members who are new to 

the role or the Service because they may find themselves in risky situations without any 

preparation for it. 

“I think it's just a lack of awareness, the fact that as a female when you're 

traveling, I have to think of 10 different other things to stay safe…  I can't fly 

through Saudi in the middle of the night by myself.  They're not getting that or, oh, 

last time I was there, I flew in the middle of the night and the reason why you are 

going to give me a car and I'm not taking a taxi anywhere is because I can't get a 

taxi in this country by myself.  It's that constant reminder that we are exposed 

much differently.”  — Navy, Junior Officer, Female 

Focus group members pointed out the stigma that female Service members face when 

announcing a pregnancy.  When the topic of pregnancy came up in focus group discussions, both 

male and female participants shared their experiences, their perceptions, or their knowledge of 

their peers’ perception, that female Service members plan and use a pregnancy to avoid 

deployment.  Despite pointing to this commonly held belief, some participants pointed out that 

although some women may plan a pregnancy to avoid deployment, most are simply planning 

their family as would a woman employed in any other field.  Participants also noted that in some 

occupations, pregnant Service members and breast-feeding mothers are moved out of their field 

during the pregnancy or breast-feeding due to safety concerns, but this often feels like 

punishment or ostracism that male Service members do not face when they are expecting a child.  

“It almost feels like you did something wrong, because you get taken out of your 

work center, away from the people that you work with, away from the position 

that you busted your [explicit] to get, put on this admin job that people expected 

you to get put on anyway because you're a female.”   

— Marine Corps, Mid-Enlisted, Female 

“When a guy has a baby right before deployment, no one bats an eye.  There's no, 

‘Oh my God, he's leaving his wife for six months.’”   

— Navy, Mid-Enlisted, Female 

Some male focus group participants posited that female Service members use pregnancy to avoid 

deployment.  They said they feel this is unfair, particularly when those Service members receive 

the same awards or recognition as their male peers who deployed.  

“And the thing about being a Marine in the early 2000s and your unit is about to 

deploy and then a female [Service member] gets pregnant right before.  After, 

bragging about how she was going to get pregnant.  You get deployed with your 

unit, right?  And then you might go in a combat zone and your friends are dying.  

You have your brothers [explicit] dying next to you and you come back and 

there's a Marine who's about to get out who didn't do anything for six months 

bragging how she got out of deployment because she got pregnant.”   

— Marine Corps, Junior Enlisted, Male 
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Workplace Factors Indicative of a Positive or Negative Workplace 
Culture 

Service members who participated in the focus groups discussed elements and behaviors they 

associate with a healthy and an unhealthy working environment in the military, particularly 

thinking about the interactions they have had with the individuals they work with.  To stimulate 

discussion, participants were asked to write down key words they would use to describe a 

positive or negative workplace on sticky notes.  They were asked to discuss as a group how these 

positive and negative factors impact the well-being of a military workplace.  Key factors that 

emerged throughout the groups included communication, respect, work attitudes, camaraderie, 

and teamwork.  Key words recorded on sticky notes by participants were coded, tallied and are 

presented by category (e.g., hostility, lack of respect, etc.), and by pay grade and gender in the 

figures below.  Figure 4 displays the negative workplace factors that were most frequently 

mentioned in the focus group sessions and Figure 5 displays the healthy workplace factors most 

frequently mentioned in the focus group sessions. 
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Figure 4.  

Negative Workplace Factors 
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Figure 5.  

Positive Workplace Factors 
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Key Factors Impacting Workplace Culture 

As indicated in focus group discussion and through the sticky note activity, participants 

identified numerous factors contributing to workplace culture.  Of note, some factors appeared to 

exist on a spectrum.  For example, as noted below, although effective communication can be a 

key factor contributing to a healthy workplace culture, poor communication can be highly 

detrimental to a healthy workplace.  Participants also pointed out that some aspects of workplace 

culture can become toxic.  They pointed out that these environments create undue levels of stress 

and can create physically unsafe situations for personnel. 

Communication 

Both male and female participants from all ranks stressed the importance of good and open 

communication in the workplace between leadership and Service members, and between peers.  

Participants explained that effective communication creates a sense of trust, engagement, 

transparency, and approachability within a unit, leading to a more productive work environment.  

Participants expressed that good communication is about connecting with individuals and being 

able to listen to their peers, supervisors or subordinates.  On the other hand, poor communication 

creates a negative working environment that causes confusion among individuals and a lack of 

teamwork. 

“Communication.  I've seen a shift in transparency to a certain extent.  You don't 

need every Sailor to know the inner workings of your decision-making at any level 

of leadership, but a certain level of transparency provides a little more buy-in.  

The really effective leaders I've seen have gotten buy in from their Sailors by 

providing, at some point, a level of transparency that brings them into what's 

going on and gives them at least some understanding of why.”   

— Navy, Junior Officer, Male 

“So, you have to have that connection, that relationship with somebody so that 

they trust you to be able to have that good and open communication and let you 

know that it goes both ways.  Also letting them know that you're human too.  

That's always a part of that good and open communication.  But in every unit, 

communication is always one of the biggest things that gets hit on the climate 

assessment.  It's like communication isn't happening and so some people will even 

overcommunicate but there's definitely a lot of under communication that 

occurs.” — Air Force, Junior Officer, Female 

Trust 

Along with communication, many participants also discussed the significance of trust:  trust 

among peers, trust in leadership, and leadership’s trust in their unit.  Participants reported feeling 

that it is vital to create a sense of trust within a unit and that trust goes both ways.  Trust can 

impact morale and camaraderie in a workplace.  Micromanaging from leaders is perceived as a 

lack of trust in their Service members.  Participants in the focus groups noted that a 

micromanaged environment becomes a toxic environment that prevents individual growth.  
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“That kind of goes along with the trust and morale.  The more you trust your unit, 

the more morale you have in your unit, the tighter that family bond becomes, and 

you got to build that brotherhood that we always talk about.  And it just makes the 

workplace a little bit more enjoyable because you kind of are with your family at 

that point.”  — Marine Corps, Senior Enlisted 

“So, just micromanaging is the absolutely worst.  And some people need it.  Some 

people do need you to be more hands on.  But for a majority of people it's toxic, 

and it just completely smashes morale, and it doesn't allow people to flourish, or 

to be empowered.”  — Air Force, Mid-Enlisted, Female 

Respect 

Many participants, specifically male Service members, stressed the importance of respect toward 

people in their chain of command.  Additionally, participants reported feeling that one should 

always have respect for their leadership.  Participants noted even if they disagree with those 

higher up the chain of command, respect toward them still needs to occur.  A lack of respect 

could lead to confrontation in the workplace. 

“I put respect and discipline, both about the same thing.  If younger enlisted 

individuals, or even NCOs, don't respect their higher leadership or each other, 

then it's not going to work.  They're not going to listen to what we have to say or 

anything I would say, what anyone has to say.”   

— Air Force, Mid-Enlisted, Male 

Workplace Attitude 

Participants, particularly male Service members, indicated that one’s attitude at work can create 

a positive or negative working environment for everyone.  For example, participants expressed 

that positive attitudes at work boost morale and when someone has a negative attitude, it can 

bring down the whole work environment.  Negative attitude not only affects the individual, but it 

impacts everyone around them. 

“That's instant toxicity when you walk into anywhere and you just have negative 

attitude or a negative outlook.  You just start bringing people down with you, and 

it doesn't matter how much positivity you have.  Just one person being negative 

can destroy everything.”  — Marine Corps, Senior Enlisted 

“When I first showed up on shift, there's quite a few people who had extremely 

negative attitudes and that sort of affected me too because I'd only been there a 

couple months and I was already hating the command.  And I didn't know 

anybody.  Everyone I worked with was talking [explicit] about it.”   

— Navy, Mid-Enlisted, Male 
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Compassion 

Participants, particularly female Service members, discussed the importance of compassion for 

others in the workplace.  Participants talked about compassion from supervisors as well as from 

peers.  Participants felt being kind, caring, and empathetic to one another is an important quality 

in the workplace.  When leaders embody compassion towards their Service members it creates a 

sense of connectivity and loyalty.   

“… one thing I will say coming from a huge family is that I believe that when 

you're in huge groups, you've got to run things with a little bit of compassion, a 

little bit of love, a little bit of empathy.  And to me that, my emotions take over 

how I lead because they help me tap into my gut when I do feel like something's 

off with somebody.  Or, ‘Oh man, my superintendent is being over worked.  Let 

me tell her to take a mental health day.’  To me that is all emotion.  It has nothing 

to do with process-oriented, mission focused.  No, mission focus means that I'm 

telling my superintendent to get health day because otherwise she’s going to 

break down on me at the job when I need her the most.”   

— Air Force, Junior Officer, Female 

“Just having someone that can empathize with your personal situation is big.  

That transactional leader or transformational leader, they have those qualities.  

They're reliable, they know how to talk to people, they can relate to anyone and 

they genuinely care.”  — Air Force, Mid-Enlisted, Female 

Camaraderie and Teamwork 

Along with being compassionate and empathetic, focus group participants also agreed that 

teamwork and supporting others is a key element that makes up a healthy workplace culture.  

Many female participants emphasized the importance of teamwork in the focus groups.  

Supporting and empowering others and working as a team boosts morale and creates a sense of 

camaraderie in a unit.  Conversely, participants emphasized that lack of support from leadership 

makes it particularly difficult for them to do their job. 

“We, as an Air Force, as a whole, Airmen across the board, are responsible to 

each other and we're there to support each other, and to help each other get 

through things, not just be the disciplinarian.”  

 — Air Force, Junior Officer, Male 

“But for me, leadership is when you're supposed to be looking out for the Airmen 

and making it easier for them to transition and do their job.  Because I know a lot 

of the work tends to fall, at least in my aircrew field, on the Airmen.  And so even 

though they still have to manage all the Airmen, supporting them and helping 

them and guiding them, sometimes there's a lack of that.  And that can be really 

hard to do your job.”  — Air Force, Junior Enlisted, Female 

Both male and female Service members who participated in the focus group sessions agreed that 

camaraderie is a key factor in the workplace.  On the workplace culture activity, senior enlisted 



2019 Military Service Gender Relations Focus Groups OPA 
 

Perceptions of Workplace Culture 33 
 

Service members in particular noted camaraderie, more than any other factor, as being a key 

attribute in the workplace (see Figure 5).  Camaraderie instills a sense of trust and teamwork in a 

unit.  On the other hand, favoritism and cliques in a workplace creates a hostile work 

environment.   

“Camaraderie is also part of that rigor, produces bonds between people, and so 

having those bonds within your workplace is good.”   

— Navy, Junior Officer, Male 

“It kind of goes hand in hand with favoritism.  Also, with non-inclusion and 

gossip.  Behind your back talk…  You think that you're doing your job good and 

then you overhear that someone was talking about you because you were doing 

something bad.  It's like ‘If we're a team, why can't we all just talk about it 

together?’” — Air Force, Junior Enlisted, Male 

Accountability 

Many female participants identified accountability and enforcing discipline as crucial factors that 

create a positive work culture.  Participants stated that holding Service members liable for their 

actions and enforcing punishment will lead to a more structured environment and higher quality 

individuals in the workplace.  In contrast, participants communicated that leaders who tolerate 

negative behaviors, like disrespect, create harmful working environments.  

“I think a lot of times people think that you know, trying to create a good 

command environment is just trying to make everybody happy and friendly.  But if 

you don't have that sense of accountability to also complement that compassion, 

then it's going to fall apart pretty quick.  And all of the places that I feel like I've 

been at commands that were successful, they have had a strong sense of 

accountability and integrity and honesty.”  — Navy, Junior Officer, Female 

Indicators of an Unhealthy Workplace 

Focus group participants conveyed that a perfectionist environment where people are fearful of 

making mistakes can create a toxic workplace.  One negative effect of a perfectionist work 

environment is the potential for hampered personal and professional growth for staff.  Another 

negative effect of this mindset is that it inherently creates an incredibly stressful workplace for 

Service members.  Participants suggested this may lead to alcohol misuse as Service members 

seek outlets for stress, eventually leading to risky behavior and situations. 

“We live in a zero-defect mentality.  Until that really changes, I don't know 

because you can't be vulnerable.  You cannot mess up and so therefore, you don't 

have free flowing information because people are scared to say stuff because they 

don't want to be wrong, which creates more problems.  Your leadership actually 

doesn't know what's going on.”  — Navy, Junior Officer, Female 

“One is a mindset of fear that, ‘Okay, I'm being watched,’ or, ‘I'm being 

observed, positively, negatively, continuously in that setting,’ which will then lead 
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to you trying to seek ways of relieving that stress and that fear outside of work, 

which can lead to overuse of alcohol or recreational drugs, or looking for sexual 

release, or other things to just change your mind set for those times.”   

— Air Force, Junior Office, Male 

Participants also recognized that a toxic working environment is one that threatens the physical 

and mental safety of personnel.  Participants expressed that when leadership is unaware of, or 

unresponsive to, high levels of stress or inappropriate behaviors in the workplace it creates a 

toxic atmosphere for the entire unit.  As noted in the section above, toxic environments can 

create high levels of stress which can impair Service members’ judgment and decision-making 

skills.  Participants noted that toxic stress can manifest in substance misuse or sexual misconduct 

if unit stress is not managed by leadership.  Participants further noted that leaders with poor 

leadership traits lead to and/or perpetuate a toxic atmosphere. 

“A negative workplace to me is somewhere where they're going to stagnate.  

You're not going to grow as a person.  But toxic is where people get hurt, 

physically, mentally.”  — Air Force, Mid-Enlisted, Male 

“That stress is going to possibly turn into some bad behaviors to include 

drinking, making poor decisions, destructive decisions.  Which may contribute to 

them going out either on-base, or out in the community to have a lapse in 

judgment in their actions in dealing with a woman or touching a man 

inappropriately, or something like that.”  — Navy, Senior Enlisted 

“Toxic leaders can actually have a lot of these qualities.  They can be 

micromanaging, passive aggressive, don't listen to opinions, just horrible to work 

with mood swings in the workplace.  It's not fun.”  — Air Force, Senior Enlisted 
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Chapter 3:  
Characteristics of Sexual Assault and Sexual Harassment in the 
Workplace 

  

Participants shared their experiences with sexual harassment in the workplace.  Their feedback 

uncovered gaps and misperceptions in identifying sexual harassment and behaviors that may lead 

to sexual harassment and, increased risk for sexual assault.  SAPR/SHARP responder 

participants shared common characteristics of reported sexual assault cases, while all participants 

were asked to identify locations and location characteristics in which risky behaviors (e.g., 

gawking and staring, verbal harassment, alcohol use) occur.  

Sexual Harassment in the Workplace 

Participants were asked about how their unit and Service-level leaders handle sexual harassment 

and ways in which workplace conditions might be improved.  Responses on preventing sexual 

harassment varied widely compared to participants’ discussion on sexual assault.  Although 

some participants said they felt that sexual harassment is not prevalent in their workplace, others 

said they feel this perception is due to sexual harassment prevention being less of a priority than 

prevention of sexual assault.  Some participants noted that sexual assault prevention trainings are 

prevalent, but they do not see the tie between these trainings and combatting sexual harassment 

in the workplace.  Still others reported that their leadership has not talked to them about sexual 

harassment or has not identified behaviors that are inappropriate or not to be tolerated.  These 

perceptions may be further compounded by the fact that many participants said they feel that 

sexual harassment is poorly defined and leaves a lot of room for interpretation.  Participants 

pointed out the recent cultural shifts in conversations about the subject and proposed that 

younger Service members may be more familiar than older Service members with what behavior 

and language is inappropriate. 

General Perceptions of Sexual Harassment Prevalence in the Workplace 

In the focus groups, perspectives on sexual harassment were much more varied than perspectives 

on sexual assault.  Male participants indicated perceiving most instances of sexual harassment to 

include lower level incidents (e.g., staring, gawking) and that sexual harassment is only really a 

problem in rare, high-profile cases.  Other male participants conceded that sexual harassment is a 

widespread issue, but it is simply more difficult to prevent and to investigate than clear cases of 

sexual assault.  Despite these conflicting viewpoints, participants acknowledged that doing 

nothing to prevent sexual harassment will give way to a potential increase in sexual assaults.  

Indeed, many participants were aware of the association between sexual harassment and risk for 

sexual assault.  

“I think people take sexual assault way more seriously…  People have banter and 

they're like, ‘It's harmless, it's just talk.’  Sexual harassment culture leads to 

sexual assault, so when something bad actually happens, then it's actually taken 

seriously.”  — Air Force, Junior Enlisted, Male 
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Defining Sexual Harassment 

When asked to describe what sexual harassment looks like in the workplace, most participants 

were unable to define sexual harassment; rather, many participants noted that sexual harassment 

is highly subjective and subject to the perception of the victim as well as bystanders.  This 

viewpoint was particularly prevalent among male participants who expressed that sexual 

harassment is mostly perception based.  Several participants indicated that sexual harassment 

includes behaviors that range in severity, such as gawking, staring or inappropriate jokes, as well 

as more serious behaviors such as groping. 

“My understanding of the sexual harassment definitions is that there's both a 

subjective and an objective component to it.  So, if you're saying something and 

sort of this imaginary reasonable person would find it offensive, then that's part of 

it, but the other part of it is there has to be someone who actually is offended by 

it.”  — Army, Junior Officer, Male 

“I think one of the keys with sexual harassment is, someone said it in one of our 

briefings, if I compliment her and say, ‘You look nice in your uniform,’ but if 

somebody else compliments her, if she takes their tone of voice or their body 

language a certain kind of way, then for her it would look kind of like sexual 

harassment because it's not accepted.”  — Air Force, Junior Enlisted, Male 

Participants noted that part of this subjective component is that most witnessed sexual 

harassment incidents tend to be off hand comments, or lewd or indecent jokes.  Participants 

shared experiences in which they have been the subject of lewd comments, for example, when 

they were in civilian clothes or if they bent down to pick something up.  Others shared that they 

had experienced more blatant forms of sexual harassment, such as being repeatedly asked out 

after saying “no,” receiving unwanted shoulder massages, and groping.   

“But I come in [in civilian] clothes in the morning and I've had people say, ‘Well 

[explicit], I didn't know you had all that.’”  — Navy, Mid Enlisted, Female 

“Today I bent over to get something.  And I didn't know there was anybody 

behind me.  Bent over to grab something really quick and a Sergeant is behind me 

and said, ‘Oh, don't tempt me.’”  — Marine Corps, Junior Enlisted, Female 

Some participants pointed out that in trainings and small group discussions, groups of men and 

women define sexual harassment differently from one another.  Participants pointed out that men 

and women in trainings also have different perceptions of how common sexual harassment is, 

noting that female Service members are easily able to identify and share examples of sexual 

harassment.  

“I feel like in general, [women] have to deal with sexual harassment more often.  

I've been sexually harassed in every job I've had thus far, and it's just a fact of life 

and I've had discussions with men who have said, ‘Oh, well it doesn't happen that 
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often, right?’  No, it has literally happened in every job I've had thus far.  I think 

we're just a lot more aware of it and we are able to identify it more quickly.”   

— Air Force, Junior Officer, Female 

Cultural Shifts in Identifying Sexual Harassment 

When participants were asked how they define sexual harassment, many noted that the cultural 

changes occurring outside of the military shape the dialogue within the Services.  Behaviors that 

may have once been admissible and a normal part of the “good old boys’ club” face greater 

scrutiny and are creating a cultural clash between younger and older generations.  Some 

participants posited that due to the rise of the #MeToo era, some younger Service members have 

more knowledge and are better equipped to call out sexual harassment. 

Male participants, particularly in higher ranks, noted that even the suggestion of sexual 

misconduct could ruin their career because they would be perceived as “guilty until proven 

innocent,” which has created a backlash in discussions surrounding sexual harassment.  Male 

participants noted that they frequently feel targeted during sexual assault and sexual harassment 

briefings and trainings, despite not personally acting inappropriately.  

“It's pretty much like the good old boys’ club.  So, they created that norm of how 

everything was going to be.  Like right now, with everybody addressing it and 

trying to change it, it's a whole lot of kickback.  We get a lot of kickback, a lot of 

‘Why you making changes?  It wasn't like that before.’  You can't just sexually 

harass somebody just because no one never addressed it.”   

— Navy, Senior Enlisted 

Factors Influencing Sexual Harassment in the Workplace 

Given the complexity surrounding sexual harassment, participants were asked why they believe 

sexual harassment continues to be a problem.  Participants continued to express that cultural 

clashes between generations of Service members are a major factor.  Additionally, participants 

cited tolerance of inappropriate behavior from leadership, abuse of power, and a lack of 

consequences in cases as other prominent reasons why sexual harassment persists.  

Cultural Clashes 

Participants acknowledged that the military has historically been a male-dominated organization, 

which in turn has created a “good old boys’ club,” in which inappropriate language and behavior 

may not only have been tolerated but encouraged.  Some participants noted sexual commentary 

that might have previously been considered appropriate in an all-male environment may 

currently be perceived as inappropriate when female Service members are present.  Despite these 

cultural changes, the Services remain predominately male, which may be one reason these 

preexisting norms have been so slow to change.  

“I think it's easier sometimes for us to be like, ‘Oh, well that Marine's from the 

old Corps.  He's been around for a real long time or he just doesn't understand, 

or he's not used to this.  But it's the same thing as us turning around and saying, 
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‘Boys will be boys.’  Like they're going to do inappropriate things but they're just 

being silly.  No.  Assault is assault.  Harassment is harassment.  And I think there 

should be more moral courage at the end of the day addressing that.”   

— Marine Corps, Junior Officer, Female 

Participants noted that older Service members may either not be aware of, or may not want to 

change the military workplace culture due to a perceived comfort with the climate they are 

familiar with, or their own perception that nothing is wrong with their or their peers’ behavior.  

Although older Service members may be quicker to stomp out sexual assault, there is a 

noticeably smaller push to change the culture of sexual harassment noted by focus group 

participants.  Participants suggested that even newer leadership might face backlash for changing 

how sexual harassment is handled because their approaches are not the historic norm.  

“But I think it's just older people not accepting that people don't like that, and 

they just want to stick with what [was] accepted when they came through.”   

— Air Force, SAPR/SHARP Responder 

“We get these new commanders and captains that're like ‘Look, we can't put up 

with this [explicit] no more.  Somebody got to be a held accountable for that.’…  

It’ll repeat itself, from sexual assault, sexual harassment, you’re like, ‘Well, 

[explicit], this [explicit] happened back like five years ago, where they're 

harassing this Sailor.  Why nobody ain't ever address this issue?’  Well, they just 

moved them to a different squadron and it's a pattern.”  — Navy, Senior Enlisted 

Tolerance of Sexual Harassment 

Participants said that when sexual harassment is ignored, it normalizes sexual harassment and 

sets a tone that leadership does not actually abide by “zero-tolerance” standards.  Some 

participants said they perceive punishment of higher ranking offenders as more lenient than if the 

alleged offender had been lower ranking.  They attributed this to not wanting to jeopardize the 

command’s career due to a “lapse in judgement” or to their leaders’ interest in avoiding the 

potential backlash they would receive from initiating an extensive, and likely public, 

investigation.  Multiple participants claimed that individuals charged with, and often those 

alleging, sexual misconduct infractions are simply moved to different posts.  However, some 

participants said that because higher level leaders are held to a higher standard, the slightest 

allegation would be taken very seriously and result in serious career implications for the alleged 

offender. 

“They say that there is a zero-tolerance policy when it comes to SHARP incidents, 

like if you sexually assault somebody, if you sexually harass somebody, 

automatically you're getting kicked out.  And that's not always the case.  You 

know, it's happened where seniors are sexually harassing, sexually assaulting 

junior enlisted Soldiers, whether that be junior officers, NCOs, period, junior 

Soldiers.  It's happening.  And their rank is being used to favor them like, ‘Oh, 

well they're a lieutenant colonel’ or ‘they're this, they're that.’  Like it was a lapse 

in judgment.”  — Army, Mid Enlisted, Female 
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“And you see new people come in and they address [sexual harassment] and you 

see a lot of the old ones that's been in this community, and they just somehow, 

months go by and everybody just forgets it ever happened.  And these complaints 

and these cases stay open for years.  And that Sailor just moved from that 

squadron and goes back out to his ship or goes someplace else and it just... It's 

just a repeat button.”  — Navy, Senior Enlisted 

Focus group participants expressed and said they have observed tolerance and even disregard for 

lower level sexual harassment behaviors.  Some senior enlisted participants indicated believing 

that some Service members complain too often or are too sensitive to behaviors that fall under 

the category of sexual harassment, including unwanted comments and the sharing of sexual 

images.  Despite the behaviors potentially being in line with sexual harassment, senior enlisted 

participants said they believe that Service members should not too be quick to identify 

themselves as a victim and should address issues among themselves before taking it up the chain 

of command.  Some participants said this lack of regard for the severity of lower level behaviors 

perpetuates the prevalence of sexual harassment in the workplace and discourages Service 

members from disclosing unwanted experiences, which is further addressed in the reporting and 

response section of Chapter 4. 

“Well, it’s just a stupid comment.  It could be something as simple as, ‘Oh, those 

squats are paying off.’  Now, it’s sexual harassment.”   

— Air Force, Senior Enlisted 

“I mean, there is value in owning it.  Owning your experience and accepting your 

responsibility to move on from it.  People come into the office all the time to file a 

complaint, complain about somebody, and you know we’ll listen.  ‘All right, so 

when you addressed it, when you told that person, ‘Don’t say that to me,’ when 

you corrected your supervisor, what did they say?’  ‘Oh, you didn’t.’  But you’re 

here now filing a complaint when we could just give people a chance like, ‘Hey, I 

don’t like that…’  And it could be the end of it, but we don’t emphasize that.  It’s 

always, somebody offends you, run to a helping agency.”   

— Air Force, Senior Enlisted 

Power Dynamics  

Similarly, some participants perceived when the alleged offender was a high ranking officer, 

making an allegation of sexual assault was more risky to the victim than that of sexual 

harassment.  Higher ranking leadership may be more likely to get away with misconduct or at 

least participants perceive higher ranking leadership as more immune from consequences.  Some 

participants suggested this may be because younger Service members may be viewed as less 

credible, particularly when raising an allegation against someone higher ranking than they are.  

This perception may lead fewer Service members to speak up when targeted by a higher-ranking 

individual. 

“You're not credible because you've only been here for a short amount of time 

and they've been in the Marine Corps for eight years or four years.  And there's 

this little lance [corporal]coming your way…they're just throwing you to the side, 
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if that makes sense.  And discrediting you.  Because you just got here.”  — 

Marine Corps, Junior Enlisted, Female 

Barriers to Reporting 

A common reason why participants said they feel sexual harassment continues is because of 

reporting barriers.  Participants shared that even if they were a victim of sexual harassment, they 

feel they would likely be punished for reporting the incident.  One participant explained that the 

culture of handling issues at the lowest level can create friction within a command. 

“On a couple occasions, I've had somebody grope me and I almost flipped 

[explicit].  They kind of gave me a slap on the wrist and this person just got away 

with it, but I'm the one that's getting chewed out because I almost...  I probably 

would've went to Captain's Mast, probably been put out [of] the Navy, really.”   

— Navy, Junior Enlisted, Female 

Participants noted that sexual harassment may also persist due to investigative barriers.  

SAPR/SHARP responder participants noted that sexual harassment investigations are difficult 

and often get brushed under the rug due to the circumstantial nature.  Even when victims have 

substantial evidence, sexual harassment cases often go cold without any legal action. 

“There's nothing we can do because people come to us all the time, and they're 

like, ‘Well, this is happening, this is happening.’  And we're like, ‘[Explicit], that 

sucks.  You should tell your command you need an MPO [i.e., military protection 

order].’… And that's what we tell people.  And it's really [explicit], but that's all 

we can do.  So even as law enforcement, we can't do anything for you.”   

— Army, Mid Enlisted, Female 

Preventing Sexual Harassment in the Workplace  

Participants were also asked how sexual harassment might be reduced in the military.  

Participants acknowledged that the military is not the only industry with sexual harassment 

cases, but rather, there are unique pressures that are distinct from the civilian sector.  Common 

prevention strategies proposed by focus group participants included improving the training 

structure and content across ranks, fostering accountability and respect, creating an environment 

where inappropriate behavior can be called out, and ensuring leadership provides a positive 

example for lower ranks of Service members.  An overview of participant perceptions regarding 

training can be found in Chapter 4.   

“I think it's very important to point out that in these circumstances we have these 

different levels that we can go to such as IG [i.e., inspector general], or to OSI 

[i.e., U.S. Air Force Office of Special Investigations], or to any of these places, 

but everything gets pushed back down to the lower level, and gets investigated at 

the lower level, and then we're now dealing with our direct supervisors, our direct 

commander, whatever, and then it has a detrimental effect.”   

— Air Force, Mid-Enlisted, Female 
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Consistency in Accountability 

Participants recommended fostering an environment where people are respected and held 

accountable for their actions.  They pointed out that when inappropriate behaviors and language 

are inconsistently enforced or tolerated, it diminishes respect and accountability for everyone in 

the unit.  Sexual harassment can be mitigated by fostering a respectful environment, and by 

encouraging unwavering professionalism.  When Service members violate this respect, they 

should be consistently held accountable for their actions regardless of rank or gender. 

“Definitely about respect, because, at the end of the day, we're equals around the 

board.  You know what I mean?  …  Just because one of your colleagues is a 

female [Service member], don't be sitting there groping her, or sitting there just, 

literally, at her neck all day long.  Get some work done, you know what I mean?  

Respect your shipmates.  Have some self-control.”   

— Navy, Junior Enlisted, Male 

“I think in my office there's a lot of almost favoritism.  They don't mean it to come 

out that way, but they think that because they’re a better worker, they're going to 

let things slide a little bit more.  And I don't think that they realize they're doing 

that.  But, if you're consistent across the board with everybody, it'll stop 

comments, it'll stop jokes and they'll eventually learn to not do it.”   

— Air Force, Junior Enlisted, Female 

“It's up to each commander based on each case but, to me, it does look like over a 

span of years, that women do get punished less harshly…  But, women, to me, 

tend to get more verbal counseling, counseling sides versus when I see men 

getting substantiated harassment, it's usually a lot harsher than that.”   

— Air Force, SAPR/SHARP Responder 

Recognizing Inappropriate Behavior 

Participants reiterated the importance of identifying and reporting sexual harassment as an 

effective prevention method.  Creating environments where Service members can speak out 

against sexual harassment among their peers and leadership without a fear of being reprimanded 

or punished for speaking up was proposed.  Participants also proposed that when Service 

members are called out on their negative actions, sexual harassment in the workplace will 

decline.  

“To make them more comfortable to speak up, ensure that they understand that 

they will not be looked at any different because of them speaking up to something 

wrong being done.  Enforcing an environment where it's known that if you speak 

up, you will not be treated any differently.  If someone treats you differently then 

there will be consequences for them.”  — Marine Corps, Mid Enlisted, Female 
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Leaders as Effective Role Models 

Higher ranking participants emphasized that leadership needs to set a good example for how 

other Service members should behave, speak, and respond to one another.  When leaders set the 

tone for what is appropriate behavior and what behavior will not be tolerated, participants 

confirmed their command will follow.  They reiterated the importance that leaders really must 

show they have a zero-tolerance policy.  Participants further highlighted that when it comes to 

sexual assault and sexual harassment, leadership should have an open-door policy and 

demonstrate that their conversations will be taken seriously.  

“I think it goes back to that buy in.  They have to basically let the members know 

that if they come to leadership with a general complaint or any sort of complaint, 

like with being harassed or being gawked at or anything, that the leadership 

team's going to have their back and they're not going to just brush it under the 

rug.”  — Air Force, Senior Enlisted 

Participants noted that when they did hear about an issue that had occurred, they recalled that 

leadership addressed the incident “properly” and did so promptly.  Participants also shared that 

they had heard about or witnessed dramatic positive shifts in culture and attributed these shifts to 

their leaders’ response to improving group cohesion and addressing incidents when they occur.  

Case Characteristics of Reported Sexual Assaults 

Determining risk factors for sexual assault is an important aspect of prevention efforts for leaders 

and for SAPR/SHARP professionals.  During the focus groups, SAPR/SHARP professional 

participants were asked to identify common themes across reported cases of sexual assault, 

characteristics of cases at their current or previous installations, and installation characteristics 

that make Service members at higher or lower risk for experiencing sexual assault.  Prominent 

themes regarding installation location, Service member age, and gender differences were 

discussed as contributing to the risk of sexual assault for Service members.  It is noteworthy that 

because sexual assault is largely underreported, characteristics of unreported sexual assault may 

differ from those incidents that result in a report.  SAPR/SHARP professional participants were 

asked about their reported cases, which may not share the same characteristics of incidents not 

reported to SAPR/SHARP professionals. 

Figure 6 provides the rates of past-year sexual assault for high-risk subpopulations of active duty 

Service members, as determined from the 2018 Workplace and Gender Relations Survey of 

Active Duty Members (WGRA) report.  Of these subpopulations, younger Service members (i.e., 

Service members between the ages of 17-24) will be further discussed in the following section 

because of their significantly higher rate of sexual assault than other subpopulations.  For a 

thorough breakdown of sexual assault prevalence rates for other active duty subpopulations, refer 

to the 2018 WGRA report.  
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Figure 6.  

Estimated Sexual Assault Prevalence Rates for High Risk Groups 

 

Perceptions of Alleged Offenders 

In general, SAPR/SHARP responder participants believed that there are common themes 

regarding perceptions of alleged offenders in reported cases of sexual assault.  The alleged 

offender is often someone close to the victim or someone that the victim trusts.  These cases may 

occur while they are in a comfortable setting with the alleged offender or when the alleged 

offender is walking the victim home.  SAPR/SHARP responder participants said the victims’ 

vulnerability with other Service members is attributed to the emphasis on brotherhood and 

sisterhood and trusting fellow Service members.  SAPR/SHARP responder participants 

described that victims can be unsuspecting of certain behaviors because they do not expect a 

Service member, deemed their brother or sister, to assault them.  

“I'd say that the overwhelming number of cases that I see, the offender is known 

to the victim.  Either it's a consensual relationship, and then there's an encounter 

that is not consensual, or it's a pattern of abusive behavior.  But most of the ones 

that I have, there's some kind of preexisting relationship.”   

— Army, SAPR/SHARP Responder 

“So, of course, the Marine Corps, you’re my brother, you’re my sister.  We feed 

into that, we believe it, so you’re like ‘You know what?  There’s no way this 

individual is going to do anything to harm me at all.  I can be in any kind of 

situation and I know they’ll take care of me.’  When, in some case, that’s not how 

it goes.”  — Marine Corps, SAPR/SHARP Responder 
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Service Partners as Alleged Offenders  

SAPR/SHARP responder participants acknowledged sentiments among Service members that 

there is hypocrisy and inconsistent messaging from their Service when it comes to battle 

buddies/wingmen and alleged offenders.  Although Service members are told that they should 

trust their fellow Service members, especially their wingman or battle buddy, that person may be 

the one who sexually assaulted or harassed them.  When Service members are assaulted by a 

fellow Service member, SAPR/SHARP responder participants said that victims can feel 

confusion, shame, and guilt about their unwanted experience. 

“When you're taught to trust your wingman or trust your battle buddies, and then 

you have people who can recognize that as a vulnerability, it makes it really hard 

and you're more likely to fall victim again.  And then it's even worse.  And just as 

[participant] mentioned, then you see that you violated that trust and that's why 

you notice that hypocrisy.  You taught us to trust our wingman because so much 

of the time, it's not a stranger.  It is your wingman.  ‘Oh, I'll walk you home.  I'll 

walk you to your dorm.  But I'm going to be the one to take advantage of you.’”  

— Air Force, SAPR/SHARP Responder 

Authority can be Used in Grooming 

In addition to alleged offenders being someone the victim knows, SAPR/SHARP responder 

participants indicated that they receive reports in which the alleged offender is someone in a 

position of power over the victim.  SAPR/SHARP responder participants identified that in some 

reported cases, authoritative figures allegedly groom subordinates in order to sexually assault 

them.  The act of grooming is described as giving specific attention to a Service member over a 

period of time in order for the alleged offender to create an opportunity to be able to sexually 

assault their victim. 

“Seniors grooming their subordinates and making those targets of opportunity 

happen.  For instance, I’m a senior, I’m going to make you feel special, I’m 

taking you through the grooming process, then I’m going to invite myself or 

create a poker game at your residence, and I’m going to invite everybody.  

However, when I get there, I am going to target you.  I’m going to get your spouse 

totally ripped, drunk, and they’re going to pass out, then I’m going to take 

advantage of you.”  — Army, SAPR/SHARP Responder 

Alleged Workplace Offenders 

Participants identified the workplace as an area where Service members are comfortable with 

each other.  SAPR/SHARP responder participants noted that because of a comfort in the 

workplace, reported cases often involve alleged offenders who work alongside their victims and 

perpetrate within the workplace setting itself.  Alleged offenders in the workplace may begin 

with initiating lower level behaviors.  When these behaviors are unchecked or ignored, it allows 

the alleged offender to commit behaviors that increase in severity.   
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“In the work center, usually that person says a joke.  It may be somebody who has 

already said inappropriate jokes, and [they] look and see who reacts, who is 

offended, who doesn’t say anything, who laughs, and they know [how] far they 

can go.  They may go from a joke here to a touch there, and they just build that 

over time, so when the big thing happens, they were building up to that.  That’s 

why they’re able to keep doing it, because then they know, ‘I know she’s not going 

to say anything.  I know he’s just going to laugh.’”   

— Navy, SAPR/SHARP Responder 

Cases Involving Young Service Members 

Results from the 2018 WGRA found that active duty women between the ages of 17–20 and 21–

24 experience higher rates of sexual assault than women 25-years-old or older.  Identifying case 

factors unique to younger Service members is an important aspect of preventing sexual assault 

among this high-risk population.  Participants identified a number of factors, including alcohol 

use, being a student/trainee, and a lack of knowledge of sexual assault and sexual harassment 

that differentiates cases for younger Service members (ages 18–24) from older Service member 

(25 and older). 

Participants across varying pay grades acknowledged that younger Service members and first-

term Service members are more at risk for sexual assault.  SAPR/SHARP responder participants 

explained that most of their cases involve victims and alleged offenders who are both younger 

Service members.  Some SAPR/SHARP responder participants attributed the higher risk among 

younger Service members to the fact that they do not have as much experience interacting with 

their gender of interest, leading them to experiment with interactions that are sometimes 

inappropriate.  Participants also indicated that although older Service members may have a better 

understanding of boundaries and where to draw the line, younger Service members are not as 

aware of boundaries and do not always know how to identify sexual assault and sexual 

harassment.  SAPR/SHARP responder participants said they believe younger Service members’ 

inability to identify sexual assault or sexual harassment is due to their inexperience as Service 

members and not having gone through as many trainings.  These comments appeared to identify 

a separate group of young Service members than those described by participants as more attuned 

to the presence and impact of negative behaviors.  

“I would say sometimes with the younger Sailors, they don't necessarily know 

how to identify what actually is sexual assault or would be classified as 

harassment.  Some may think, ‘Oh, I got drunk this night.  I don't know what 

happened.  I woke up in this other person's bed or whatever the case may be.’  

They don't realize that that's assault, as opposed to someone that's been in for a 

little while longer, that have sat through enough bystander intervention trainings, 

that have gone through the different types of training, they know whether I 

remember it or not, I know I can't say that I fully 100% consented to what 

happened last night.”  — Navy, SAPR/SHARP Responder 

An important factor in discussing risk among younger Service members is their use of alcohol in 

comparison to older Service members.  SAPR/SHARP responder participants explained that 
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larger proportions of younger Service members, especially those without families, engage in 

heavy drinking and partying, which in turn leads to sexual assault and other risky behaviors.  

Moreover, younger Service members are described as having less experience drinking in 

moderation and are less aware of their limits.  However, SAPR/SHARP responder participants 

explained that if an incident involves alcohol with Service members under the age of 21, they are 

less likely to come forward. 

“I think when you have a bigger population of younger Sailors, like in a training-

centric command, that don't necessarily have families or established homes, they 

tend to party and drink more, and that I think leads to more sexual assaults.”   

— Navy, SAPR/SHARP Responder 

“I would say people who are under the age of 21 who were drinking are probably 

less likely to come forward because they don't want to get into trouble with their 

commands for underage drinking.”  — Navy, SAPR/SHARP Responder 

Gender Differences in Cases 

SAPR/SHARP responder participants were asked to identify unique factors in cases involving 

female victims and cases involving male victims.  Notable differences that were identified 

included alleged offender behaviors, perceptions of victims, and factors that impact reporting. 

Cases with Female Victims 

Some SAPR/SHARP responder participants indicated seeing more female cases than male cases, 

which is consistent with the higher rates of reporting among female victims compared to male 

victims (SAPRO, 2018).  When discussing the female cases they have encountered, 

SAPR/SHARP responder participants identified female victims as generally being fearful to 

come forward and disclose their unwanted experience due to not wanting to be labeled a liar.  

SAPR/SHARP responder participants described how peer reactions may include calling the 

victim a liar, creating an even more difficult situation for the female victim. 

“As far as with the women, a lot of women are scared to come forward in 

situations because of labels as well because the first thing someone's going to say 

is that she's lying.  Then, now you're a victim.  You have the situation going on, 

and then now everyone's coming at you because they're like, ‘Oh well, she lied,’ 

and this, this, and this.  It's a real hard situation on both ends.”   

— Navy, SAPR/SHARP Responder 

Cases with Male Victims 

SAPR/SHARP responder participants said they perceive that there has been an increase in 

reported cases of sexual assault involving male victims.  When identifying various factors of 

these cases, SAPR/SHARP responder participants indicated that reported cases involving male 

victims more often involve violence and hazing.  This is a pattern that was also seen in the 2018 

WGRA, which found that male victims more often characterize their experience of sexual assault 

as involving hazing, compared to female sexual assault victims (OPA, 2019b).  SAPR/SHARP 
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responder participants described that hazing that occurs is often deemed as normal or as part of a 

“game,” but when unreported it can lead to the sexual assault. 

“A lot of our male victim cases I've seen especially recently begins with them 

having a hazing.  Things that we identify more as hazing and more certainly 

harassment, then leading up to what's classified as the sexual assault.  There is an 

opportunity there to notice or report that behavior at the other levels before it's 

something that escalates and again, both specifically in male cases, we've seen 

the intent to haze and/or harass before its acted on.”   

— Marine Corps, SAPR/SHARP Responder 

In addition, SAPR/SHARP responder participants remarked that male victims are less likely to 

speak up or report and do not want to talk about their experience or have anyone know what 

happened.  If male victims do report, they are perceived to be more likely to make a delayed 

report and a restricted report rather than an unrestricted report.  SAPR/SHARP responder 

participants explained that male victims’ unwillingness to report stems from stigmas surrounding 

perceived threats to masculinity and sexuality, and reluctance among male Service members to 

identify as a victim.  Additionally, when cases involving male victims are prosecuted, 

SAPR/SHARP responders perceive alleged female offenders as receiving less harsh punishments 

than alleged male offenders. 

“As far as cases with men, a lot of men don't report.  That's one of the major 

issues because men, it's a pride thing I would say, that they feel like they can't 

ever get raped or bad things can't happen to them.  Sometimes it does happen in 

certain cases, and they don't want to be labeled as, ‘Oh, I was a victim.  

Something happened to me,’ because now everyone has a name for that person.  

Some people like, ‘Oh, that happened to you?  You're gay,’ or ‘You're this, you're 

that.’  That's one of the faults that sexual assault has with men.”   

— Navy, SAPR/SHARP Responder 

Despite some of the perceived challenges that come with cases involving male victims, 

SAPR/SHARP responder participants expressed a belief that male cases are taken more seriously 

now than they have been in the past.  They explained how locker room behaviors that have 

generally been the norm in military culture are now becoming less acceptable, allowing male 

Service members to feel more comfortable speaking up when they experience these behaviors. 

“I've seen at least an increase in male harassment being reported, that locker 

room behavior that may or may not have been okay a decade ago.  It seems like 

the message at least is getting out that that's no longer acceptable…  We're 

definitely, I think, seeing a lot more [male Service members] report saying, ‘Hey, 

this is no longer acceptable,’ so I would say we have seen an increase in that.”   

— Navy, SAPR/SHARP Responder 
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Other Themes 

SAPR/SHARP responder participants were asked to discuss additional themes of cases, 

including cases that involve alcohol and the role of social media and dating apps. 

Alcohol 

Prior research has suggested that alcohol plays a large role in cases of sexual assault, especially 

in putting people in vulnerable situations.  Results from the 2018 WGRA demonstrate that 

alcohol was involved in about two-thirds of sexual assault incidents involving DoD women and 

about half for DoD men (OPA, 2019b).  Focus group participants identified alcohol use as a 

means to escape from stress and take a break from their duties.  When discussing cases involving 

alcohol, SAPR/SHARP responder participants indicated having some cases involving either the 

victim, the alleged offender or both drinking. 

“I'm still seeing a lot of alcohol involvement just across the board.  A lot of 

alcohol involvement in some way.  Whether the subject and the victim, or just the 

subject, or just the victim.  But a lot of the cases had a lot of alcohol involved.”  

— Army, SAPR/SHARP Responder 

The rise in the popularity of ride-sharing applications has introduced a new level of risk with 

regard to alcohol’s involvement in sexual assault cases.  With the availability of Uber, Lyft, and 

other applications that provide transportation, there is less of a need for a designated driver and, 

thereby, a designated sober friend.  With the elimination of a sober friend, there is no longer a 

Service member who can aid in safety and intervention when Service members are off-base 

engaging in alcohol-related activities.  

“I know I used to say that the [designated driver] should be that sober person 

who can intervene, that you can count on to intervene.  But you don’t need a DD 

[i.e., designated driver] if you have an Uber.  That discussion of a DD has kind of 

morphed with ride-sharing being so popular.”   

— Navy, SAPR/SHARP Responder 

A pertinent aspect of cases involving alcohol is that they typically involve questions of whether 

consent was given.  SAPR/SHARP responder participants indicated that Service members have 

trouble identifying what constitutes consent and when someone can or cannot consent, especially 

when alcohol is involved.  Simultaneously, messaging from leaders can also be conflicting on 

what constitutes consent when alcohol is involved, further contributing to confusion. 

“I don’t think we do a good job explaining what consent is…  I remember hearing 

a master chief say, ‘If you have one beer, you can’t consent.’  There’s this weird 

spectrum of when you can and cannot consent, and so I think it’s hard to define 

consent in the fleet.  I would say the vast majority of sexual assault in the Navy is 

alcohol induced, and sometimes there’s that gray area, whether there is or is not 

consent.”  — Navy, SAPR/SHARP Responder 
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Risky behaviors may be mitigated by encouraging more enforcement of the alcohol policy.  

However, participants explained that security patrols can be hesitant to enforce alcohol policy for 

fear of being accused of “ratting.”  If they are deemed as someone who tells on Service 

members, they may face social consequences from their peers. 

“It's also like duty [those Service members tasked with patrolling installations 

and ensuring the security of residents] knows the people in the barracks.  So even 

if they see it, they're not going to just snitch on their boys.  They're not going to 

say nothing.”  — Marine Corps, Junior Enlisted, Female 

Social Media and Dating Apps 

Dating apps and social media were identified as continuing to play a role in cases of sexual 

assault.  SAPR/SHARP responder participants indicated that dating apps and social media 

generally result in a lack of in-person interactions between Service members.  Dating apps and 

social media were described as serving as the starting point for Service members to meet.  

However, unclear communication on social media can lead to misunderstandings about 

expectations.  For example, participants pointed out that online communication or alluding to 

plans such as “Netflix and chill” may be confusing for Service members who may interpret the 

invitation to hang out as something more than only watching a movie.  SAPR/SHARP responder 

participants explained that these misunderstandings can lead to unwanted sexual acts toward 

another Service member. 

“What we'll see is an exchange that could be construed as an agreement to sexual 

acts, but they're doing it behind a screen.  They're much more forthcoming and 

explicit about sexual interactions.  And then going back to the person that doesn't 

really know how to have that conversation in real life.  Then you put them 

together in a room, and the vibe changes, or they change their mind.  And that 

same person, they might have vaginal sex and then force a sodomy.  And then the 

premise is that it was consensual, but not all the sexual acts were consensual.”  

— Navy, SAPR/SHARP Responder 

“I think sometimes they're on Tinder, using it, and they have certain types of 

dialogue with each other that kind of may allude that things are okay but then 

when they get in person they're like, ‘Well, you said this in Tinder but now you're 

saying I can't do it now?’  They don't understand what the boundaries are in that 

relationship.”  — Air Force, SAPR/SHARP Responder 

Location-Specific Characteristics of Risk 

Many participants noted that the geographic factors of an installation significantly impact the 

culture.  Participants at remote installations often discussed having little in the way of recreation, 

which greatly contributes to a universal sense of boredom, whereas other installations located 

more closely to urban areas or certain outside of the continental U.S. (OCONUS) locations were 

perceived as having more recreation.  Participants noted that these factors contribute to 

installations having particular reputations, and therefore, some installations are more desirable 
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for duty than others.  This desirability may contribute to a feeling of despair for Service members 

assigned to what may be considered an undesirable duty station, driving a need for recreation and 

diversion.  Some participants discussed a general divide between installations on the east and 

west coasts of the United States in both a positive and negative light:  west coast installations 

were described as relaxed or slack, and east coast installations were often described as effective 

but also high strung. 

General Installation Characteristics 

SAPR/SHARP responder participants also identified more general installation characteristics that 

may increase risky behaviors, such as alcohol use, and thereby, increase the risk for sexual 

assault among Service members.  Participants indicated that Service members at more isolated 

CONUS installations or locations with few recreational activities turn to drinking as an activity 

due to more limited options in terms of non–alcohol-related recreational activities.  Feelings of 

isolation within the Service are particularly prevalent for younger, student populations away 

from home and without families.  Because of the higher prevalence of alcohol consumption 

among those populations, more alcohol-related unwanted incidents occur.  

“There’s nothing better to do, especially for the student population.  They don’t 

have cars, don’t have money, they can’t go out in town, and get away from the 

base.  So, when you’re stuck around the same 1,500 people for months at a time, 

incidents are going to pop up.  Drinking is going to be involved, underage, 

because like I said, there’s not much else to do, specifically on this base.”   

— Marine Corps, Mid-Enlisted, Male 

“People are just getting locked in here and I feel like people would just lose their 

minds because they got locked into something they didn't want to be in.  And they 

just lose themselves in general, whether it be in a situation of sexual assault, 

sexual harassment or something else.  I think people just get locked in and kind of 

lose themselves.  And most of it has to do with alcohol.  Most, I would say like 

99% of the cases that are on this base have to do with sexual assault, sexual 

harassment also have to do with an intense consumption of alcohol.  An intense 

consumption.”  — Army, Junior Enlisted, Male 

Participants also noted that both an installation’s size, as well as the types of units present 

contributes to an installation’s culture.  Participants discussed how this culture directly impacts 

how individuals behave and interact with other Service members.  

“People approach one another and talk to one another completely different than 

if you were to go to like [a larger installation] where it's just a hot mess of 60,000 

Soldiers running around.”  — Army, Senior Enlisted 

“I work with people who work over there with [Federal Agency], and [explicit] 

like that…  And it's all these high-ranking people.  So, on one hand, it's a lot more 

uptight in the sense that you gotta really watch what you say, what you do.  Which 

puts added stressors onto you on a daily.  Versus like my last unit, I was with a 

bunch of grads in infantry.  I was with [them] all the time.  That was my group.  
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Then I could say whatever the [explicit] I wanted was because we're all peers, 

versus somewhere where this geographical location, you don't know.  We could 

have the vice president [explicit] walk in one day, just because he gives a 

[explicit].”  — Army, Mid-Enlisted, Male 

Another general installation attribute related to sexual assault risk was the type of installation.  

Participants identified training installations as centers of risky behaviors.  Training installation 

populations include large numbers of Service members who are young and from varying 

Services, occupations, and upbringings.  Participants indicated cases at training installations are 

distinguishable from non-training installations in that they largely involve students due to the 

clash of culture and varying upbringings the students come from.  The varying upbringings are 

described as causing misinterpretations in boundaries and communications that can lead to 

unwanted behaviors taking place.  

“This being one of the biggest training areas probably in the Armed Forces, we 

get a lot of different services that come through here with a lot of different ways 

that they run their programs and a lot of different mentalities and a lot of different 

culture.  And when you’re bringing them all into one training area at once, then 

there’s bound to be incidents and stuff happening because of that…  So, one 

culture interacting with another culture, then you have some kind of 

misunderstanding.  And generally, the misunderstanding is related to sexual 

assault.”  — Army, SAPR/SHARP Responder 

Participants listed a number of locations where they have witnessed or experienced risky 

behaviors (e.g., staring and gawking, verbal harassment, alcohol use getting out of hand).  The 

most common locations are summarized in this section.  Particular emphasis has been paid to 

identifying characteristics common to the type of location across installations as well as to 

highlighting focus group participants’ recommendations for mitigating risk.  

Key Locations for Risky Behaviors 

Most participants reported that they feel safest when they are on-base; however, many who said 

that they do not feel safe on-base attributed this perception to the lack of physical security or 

poor maintenance of existing physical security systems.  Most often broken security cameras, a 

lack of patrols, broken locks or accessible master keys, and disengaged or absent duty were cited.  

Some female participants described not using ear plugs or eye pillows in public or in their 

barracks or housing for fear of being unable to anticipate a potential assault.  Other locations 

commonly noted by participants as loci of risky behaviors included workplaces, barracks and 

military housing, and the gym.  

“I know one of the Marines felt unsafe because the security cameras were not 

functioning, but that was also because the contract for the security cameras fell 

out of this long, drawn out Marine Corps acquisition process to get the new 

contract up to get the cameras working again.”   

— Marine Corps, Junior Officer, Male 
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Workplace 

Participants described staring, verbal harassment, unwanted touching, and the sharing of explicit 

images as problematic behaviors that can occur in the workplace.  Alleged perpetrators are often 

subtle or make some attempt to hide their behavior, which can make it more difficult for Service 

members to call out that behavior to others. 

“There is unwanted touching.  Definitely.  But it's because I'm trying to help them 

out because they're on the ladder or because something is too heavy.  That's their 

excuse because they can use a workplace excuse.”   

— Navy, Mid Enlisted, Female 

“But I know that at work usually some people may or may not experience some 

staring or some verbal harassment.  It's just a pretty commonplace.”   

— Air Force, Mid Enlisted, Female 

Participants shared that explicit images may be easily shared in the workplace.  This behavior 

can be indirect, such as seeing a coworker’s phone screen while they are viewing explicit 

images, or when images are directly shared among coworkers.  They further noted that at times, 

the shared images are of fellow Service members.  Female participants said they feel that these 

exchanges, inadvertent or not, create an uncomfortable work environment.  

“…their work center or workplace generally speaking isn't as safe as we 

perceive, and they are sharing images and unwanted touching or verbal 

harassment.” — Navy, Junior Officer, Male 

“In the workplaces, we saw increase of sharing of explicit comments, images and 

stuff.  So, that's starting to increase in the workplace as well.”  

— Army, SAPR/SHARP Responder 

Participants attributed many of these behaviors to alleged perpetrators’ perspectives on 

workplace norms.  For example, they noted that some alleged perpetrators have not been taught 

professional behavior or may have come from other workplaces where inappropriate behavior 

was acceptable or even promoted.  Gender, upbringing, deployment history, and occupation were 

also noted as creating variations in norms.  

“It's what we talked about, you know, the culture, the environment.  Because I'll 

tell you, in my position, where I'm at now it doesn't happen, because of what type 

of people we have.  And then you go over there and it's accepted.”  

— Air Force, Senior Enlisted 

“[Occupation] do their jobs and not always harassment, but there's always non- 

PC [i.e., politically correct] stuff.  All the time.”   

— Air Force, Mid Enlisted, Male 
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Barracks 

Participants described alcohol usage, sexual assault, unwanted touching, verbal harassment, and 

sharing explicit images as occurring frequently in the barracks.  Participants attributed the 

frequency of the behaviors to the privacy of the rooms and the proximity to many other Service 

members, particularly younger Service members.  Participants also described one type of 

potentially risky location on-base, the “smoke pits,” which refers to a designated area where 

smoking is allowed.  Junior enlisted focus group participants further identified smoke pits as 

gathering points for barracks residents in which underage drinking and alcohol use can be 

prevalent.  According to participants, because barracks residents and others on-base gather at 

these sites, there is irregular accountability for providing underage residents with alcohol, 

whether intentional or not.  

“You can literally walk around on a Saturday night and go to any smoke pit.  

Someone's out there drinking.  They'll just pass you a beer.”   

— Marine Corps, Junior Enlisted, Male 

“Because you can't party in your room, so they bring all the alcohol outside and 

then it's really easy for an 18-year-old to come out there and start drinking…  

They all know to say nobody gave it to them.  Like, I went to the bathroom and he 

might've filled up his cup while I was gone and I didn't realize it, because then 

that way they don't get in trouble.”  — Navy, Mid Enlisted, Male 

Many of these behaviors, particularly alcohol use, were attributed to the young age of many of 

the barracks residents and the new independence of living away from home.  Participants 

emphasized that most young Service members are well-intentioned hard workers, but are still 

young adults, many of whom are receiving a steady paycheck for the first time, and many of 

whom are performing a stressful job.   

“First time away from home, for most of them.  And you're giving them a job, and 

then you're like, ‘Hey, on the weekends, we're going to put you in the middle of 

this complex where essentially everybody just parties.  Okay, go.  Don't do 

anything bad.’  I mean, bad decisions are going to be made and it's the nature of 

it.  You can obviously do all the things that, as leaders, you should be to educate 

your Marines on how not to do things to put themselves or the Marine Corps, or 

any of their friends in a negative situation, but they're 18- and 19-year-old kids, 

sometimes bad things are going to happen because sometimes you're going to 

make dumb choices.’  — Marine Corps, Junior Officer, Male 

“When you're a junior Sailor, well I mean if my bed's right there, we don't need 

one person to be sober.  We can all just drink because at the end, they were all 

just going to go to bed anyways…  The barracks is their home, at that point, and 

they're going to do as they please.”  — Navy, Mid Enlisted, Female 

Many participants described the barracks as a key site for alcohol-related sexual assault.  Service 

members living in the barracks often work with the same peers they live with.  This can lead to a 

sense of increased familiarity, purely due to the amount of time spent together.  A false sense of 
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security among peers paired with an abundance of alcohol can, unfortunately, increase the risk of 

incidents. 

“For the barracks you have a lot of junior Sailors that know each other.  Either 

they work with each other, they know each other.  When they're in the barracks 

partying, having fun they don't think anything’s going to happen to them.  And 

when the alcohol starts flowing then that's when the predators among their peers 

usually come by, ‘Hey, let me take you back to your room.’  And then that's when 

there's a sexual assault, either female or male.”  — Navy, Senior Enlisted 

The barracks were also regarded as a potentially unsafe space for women.  Participants described 

a lack of physical security, leading to break-ins and theft, which sometimes culminates in a 

sexual assault.  Some female participants said that they were told by other Service members to 

avoid certain floors or living in the barracks altogether due to a fear of sexual assault.  Some 

female participants mentioned that catcalling outside of the barracks also makes them feel 

uneasy. 

“When I first got here, all the people in my shop specifically, they live on third 

deck and I got put on first deck.  And when I asked why, they said it's because I 

was going to get raped if I lived on third deck.”   

— Marine Corps, Junior Enlisted, Female 

“You have alcohol use everywhere.  It gets out of hand almost every night of the 

weekends, sharing of explicit imagery everywhere, feeling unsafe.  There was 

once, a young lady that literally came out from hiding behind bushes.  And I was 

like, ‘What are you doing back there?’  And she's like, ‘I don't feel safe.’  I went 

and got a female RA [i.e., resident advisor] and she escorted her up to her room.  

She said nothing happened to her, but something happened to her roommate, and 

it's already been reported, and she feels like the person's out to get both of them.”   

— Navy, Mid Enlisted, Male 

Military Housing 

Participants discussed how alcohol usage, sexual assault, unwanted touching, verbal harassment, 

and the sharing of explicit can occur in military housing.  Residents also reported that their 

spouses and children at times have felt unsafe due to staring and gawking.  Because alcohol 

possession is limited in some barracks, participants reported that younger Service members often 

attend parties in military housing, where there are no alcohol limits.  Participants also noted that 

the segregation of pay grades within housing also causes a lack of accountability. 

“I feel like that's where you could see everything because whenever you're in the 

sanctity of your own home, you have no idea what a person is like when they are 

actually at their house.  They could be a completely different person than they 

give off the rest of their coworkers.  Anything could happen when you're in a 

house…  It's like you feel safer at home so you're going to be more yourself so if 

you lean towards those tendencies of getting out of hand with things, that's what's 

going to happen.”  — Air Force, Junior Officer, Female 
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“I think the Marine Corps needs to change that mindset of how they segregate.  I 

mean, of course, you have the staff COs, you have the officers, you have the E5 

and below, but if you put leadership within the E4 housing, or E5 housing…  Then 

there's no accountability with your peer-to-peer, unless you hold each other 

accountable and so that's where a lot of the problems [occur].  Then, all the 

senior guys like us are getting calls.”  — Marine Corps, Mid Enlisted, Male 

Some participants discussed how military housing is an area where behaviors occur between 

Service members with spouses or toward a Service member’s spouse, specifically referencing 

situations involving a senior Service member engaging with the spouse of a younger Service 

member who was away on deployment.  Physical security was described as less prominent in 

military housing, as opposed to the barracks.  Patrols are less frequent and housing residents are 

often allowed more flexibility with regulations like when quiet hours are enforced, leading to 

parties going on late into the night.  

“It's a neighborhood, and just with the Navy in general and just the fact that we 

have people from all walks of life, just like the barracks, you're going to have all 

sorts of behavior mixed into it.  Even that could occur with spouse-on-spouse as 

well…  I pretty much have a list of everything going on there, whether it be 

through a family member or from neighbors or who knows.”   

— Navy, Junior Officer, Male 

“There wasn't really like a duty.  I mean I know PMO [i.e., Provost Marshal 

Office] drove around and stuff like that, but you'd have Marines that are 

deployed, and then you'd have senior Marines going over to Marines’ wives' 

houses and doing crazy stuff and whatnot.  There was a lot of issues in base 

housing as well with alcohol use, and abuse, and parties that turned into sexual 

assault and what not as well.”  — Marine Corps, Senior Enlisted  

The Gym 

According to participants, staring and gawking are two behaviors that occur at gyms and 

recreational facilities on-base at their installations.  Female participants often attributed this to 

the gender disparity within their Service or installation, and at times, perceived that male 

members go to the gym to watch females or spend their gym time watching female Service 

members working out.  Male and female participants also described staring and gawking as a 

non-sexual critique of another’s physique and how it negatively affects their own body image 

and comfort level at the gym.  Male and female participants noted that unwanted touching is 

prevalent in gym and recreational facilities, which further adds to any discomfort in these 

settings. 

“I historically avoided Marine Corps gyms because I can't stand Marines looking 

at me.  You're already an alien because you're a woman in the Marine Corps and 

it's like the moment that you throw on a tank top or you actually start doing some 

sort of weightlifting, they immediately sexualize you.”   

— Marine Corps, Junior Officer, Female 
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“It's, for some people, a vulnerable situation because going to the gym, they're 

not very fit, their body image is all over the place because they're in that phase 

where you have to get used to everything.”   

— Air Force, SAPR/SHARP Responder 

The gym offers an environment for Service members to interact with each other outside of 

uniform.  Male and female Service member participants expressed concern over the role that 

clothing plays in unwanted behaviors and the level of clothing that is appropriate in the gym 

context.  The level of responsibility attributed to a victim’s clothing varied across Services and 

installations. 

“It takes away my motivation of going to the gym because, what can I wear that 

won't make someone look at me?  I don't think it should be that way.  I feel like I 

should be able to wear whatever I want and feel comfortable going in there.”   

— Marine Corps, Junior Enlisted, Female 

Female participants described using a number of protective strategies to either discourage 

problematic behavior or to distract from it while at the gym, such as wearing headphones to 

prevent being approached by other gym-goers or to help ignore staring and gawking.  Although 

some participants confronted alleged perpetrators about their actions, many participants 

described leaving the gym or attending a gym that is open with later hours to avoid 

confrontation.  Both male and female participants described working out with a buddy or a group 

as a protective strategy to ensure someone else’s safety.  

“I think that the fact that we have so many gyms available and that a lot of them 

are open late, that gives us options.  But the fact that we're the ones holding the 

keys between our fingers and changing my routine because how I feel 

uncomfortable, and that's the one thing.”   

— Marine Corps, Junior Officer, Female 

“I've brought my headphones and that helps me out.  ‘I don't want to talk to 

you…’  I started wearing a wedding ring even though I'm not legally married.”   

— Marine Corps, Junior Enlisted, Female 

Male participants reported varied levels of comfort with bystander intervention at the gym.  

Some said that when unwanted behaviors escalate, another gym-goer will step in, whereas others 

expressed concern over being able to identify which behaviors require intervention. 

“The touching, sometimes it's hard to judge because you don't know if somebody's 

[a] friend and they're actually trying to help them out.  And they're simply like, 

‘Hey do it this way,’ or something like that.”  — Air Force, Senior Enlisted 

OCONUS Locations and Ships 

In addition to CONUS installation specifics, participants noted several attributes of OCONUS 

locations and ships that contribute to cases of sexual assault and impact the risk of sexual assault.  
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Results from the 2018 WGRA found that female Service members who were deployed in the 12 

months before the survey had a significantly higher prevalence of sexual assault than those who 

had not deployed.  Factors identified as increasing the risk of sexual assault at OCONUS 

installations and ships included a heavy drinking culture, sentiments of isolation, and large, 

concentrated populations of younger Service members. 

Participants typically identified OCONUS locations as having a particularly tight-knit 

community due to the limitations of being abroad.  Service members generally spend more time 

together on base.  There is a sense of togetherness that is perceived as stronger than the cohesion 

among Service members at CONUS locations, where installation culture involves Service 

members leaving base and going home after duty-hours.  Increased cohesion at OCONUS 

locations may serve as a protective factor for Service members looking out for one another to 

prevent sexual assault, but may also make reporting an instance of sexual assault more difficult 

due to concerns about the potential impact reporting a fellow Service member may have on 

group cohesion.   

“And in my opinion, overseas you do have more of a tight knit type of family 

versus state side because it’s not forced.”   

— Air Force, Junior Enlisted, Female 

Culture of Alcohol Use.  Participants indicated some OCONUS locations are known as having a 

more significant alcohol culture than CONUS locations.  Similar to some CONUS installations, 

there is a lack of mobility for Service members at some OCONUS installations due to a lack of 

transportation and activities.  As a result, Service members’ activities of choice generally include 

alcohol consumption.  

“Sailors tend to, especially enlisted Sailors, tend to not have a lot of freedom to 

move around, so I know a lot of them, they hang out and drink.  I feel like we 

might get less reports of sexual assault here than in [OCONUS location] because 

in [OCONUS location] it was daily.  There would be some sort of accusation at 

the commands.”  — Navy, SAPR/SHARP Responder 

At OCONUS installations, participants described a prominent drinking culture among young and 

first-term Service members.  SAPR/SHARP responder participants mentioned that younger 

Service members, who would not be able to drink at CONUS locations, are able to engage in 

alcohol consumption OCONUS due to lower drinking ages abroad.  A lower drinking age 

accompanied by the fact that many younger Service members may be away from home for the 

first time results in a unique risk of over drinking and unwanted behaviors for young Service 

members abroad. 

“When you combine first-termers and [OCONUS location] together, that 

increases it twofold.  It makes it even worse when you get someone who's 17-, 18-

years-old, never been away from home, and you throw them in [OCONUS 

location] with all these other people and they just sometimes want to be free.”   

— Air Force, SAPR/SHARP Responder 
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Unique Risk on Ships.  Although OCONUS locations have unique attributes, offshore 

components, such as ships, also have a unique set of attributes that contribute to the risk of 

sexual assault and the types of sexual assault cases.  In general, ships are more secluded and 

restricted in area and mobility than onshore installations.  Service members are even more 

restricted in that they see the same people all the time.  SAPR/SHARP responder participants 

described how the close proximity within ships results in more sexual assault cases due to more 

opportunities to offend.  Simultaneously, SAPR/SHARP responder participants explained that 

seeing and interacting with the same Service members allows alleged offenders to see who will 

or will not report them for their actions. 

“Is it just proximity?  A crime of opportunity?  Because we’re all in these really 

small berthing areas now and, truly, I can reach over and touch somebody.  You 

can’t find any other motive.  There’s no history there.  It’s really just a crime of 

opportunity.”  — Marine Corps, SAPR/SHARP Responder 

“Imagine being out to sea for months at a time, restricted and seeing the same 

people over and over again.  Some people get the urge to want to do things to 

others.  Being on a ship, everyone knows each other, so they’re comfortable.  

They [are] comfortable enough to know that, ‘That person’s not going to tell on 

me’ or ‘That person’s not going to report me because we’re closer than that, and 

I got things on this person that if they tell, I’m going to tell.’”   

— Navy, SAPR/SHARP Responder 

SAPR/SHARP responder participants described how cases on ships are often unwanted sexual 

contact between male Service members as a result of games they play that involve unwanted 

touching.  Among Service members, unwanted sexual contact on ships is characterized by 

phrases insinuating that sexual contact is not “gay” if it occurs on ships, which is known as 

“underway.” 

“I learned about how on the ships there was this saying that, ‘it’s not gay if it’s 

underway.’  There were a couple cases of unconsented sexual contact occurring 

in male berthing.  It’s dark so they can’t really see who the person is that did it.  

Apparently, it’s a game to just whip your penis out and put it on people’s shoulder 

and then the person who has it there just had to tolerate it or something.  Contact 

like that happens a lot in the male enlisted berthing on the ships.”   

— Navy, SAPR/SHARP Responder 

With the various risks for sexual assault onboard ships, the reporting process is also unique to 

ships.  SAPR/SHARP responder participants acknowledged that for cases occurring on ships, 

there are more fears of exposure if a victim makes a report due to the secluded environment.  

With potentially fewer reporting options onboard, it may be more difficult for victims to find 

someone who they will comfortable reporting to, and to feel confident that their confidentiality 

will be maintained. 

“But to the downside to what he was saying, with the whole, restricted, 

unrestricted, is on a ship, you're confined to certain areas.  And he or she, might 
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go ape [explicit], and go after him.  And there's not going to be anybody to 

protect that person at that point in time.”  — Navy, Mid-Enlisted, Male 

Other Locations for Risky Behavior 

Although workplaces, military housing, barracks, and gyms were the primary locations listed by 

participants as areas of risky behavior, they also identified several other locations, such as dining 

areas, commissaries, event centers, pools, and schoolhouses as areas of risk.  

On-Base Recreational Areas.  Golf courses, bowling alleys, pools, beaches, exchanges, and 

officer clubs were mentioned by participants as other on-base sites where problematic behaviors 

can occur.  Environments where alcohol use is normalized, such as exchanges and officer clubs, 

were regarded as having an increased risk for verbal harassment and unwanted touching.  Golf 

courses, bowling alleys, and other recreational areas with alcohol readily available were labeled 

as having an increased risk for verbal harassment and unwanted touching as well.  

“One of my other ones was bowling alleys or anywhere that is a place where 

you're supposed to have fun and can have a drink.  Quite a bit of gawking, 

harassment, alcohol use.  That can definitely lead to something bad.”   

— Army, SAPR/SHARP Responder 

“I also have listed down the events center.  From being here for a while, I know 

that, unfortunately, the alcohol use does get out of hand there.  And it's a long 

walk and I don't know if you guys have seen how it's lit that way, but it's a long 

walk back to their dorms.  It's a long walk and there's lots of nooks and crannies 

all along the way.  We can't march on the grass but there's nooks and crannies 

everywhere.  And then the flight line, you can go out and around and you could 

run around the entire base, but there's trees, there's bushes, it's got a lot of cover 

to it which is nice on a hot day but there's several instances where sexual assault 

has happened out there, things like that.”  — Air Force, Junior Officer, Female 

Commissaries and Exchanges.  Participants described the exchange or commissary as areas 

where verbal harassment and staring occur.  

“I put the exchange and commissary as well, but it's more so that sometimes you 

get inappropriate comments from retirees.”   

— Navy, SAPR/SHARP Responder 

Pools and Beaches.  Pools and beaches were cited as sites of staring, verbal harassment, and 

unwanted touching. 

“Just unwanted touching…  Even outside the base, if you go to a pool, you in a 

swimsuit, people look and they want to touch and all types of things.”   

— Navy, SAPR/SHARP Responder 
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Schoolhouses.  Participants discussed how schoolhouses could be environments for verbal 

harassment, unwanted touching, and staring because of the number of young people in one place 

as they learn to navigate a mixed-gender social environment.  Some of these behaviors were 

attributed to a lack of knowledge on how to court other young Service members.  

Dining Facilities.  The close quarters and the number of people in the dining spaces can create 

potential for, at times, anonymous, unwanted touching.  

“There's 200 people in there, and you're this close, like back to back.  It kind of 

has that basic training feeling where you're sidestepping and you're shoulder to 

shoulder with people.  Obviously in basic training, it's the same gender.  But it 

can still be uncomfortable.  Here it's so mixed.  And then we have the different 

branches and older students.  Sometimes there are tech sergeants or officers in 

there that can still go eat there.  So, it's just such a very small space for so many 

people.”  — Air Force, SAPR/SHARP Responder 

Off-Base Recreational Areas.  Hotels, bars, and clubs were described as popular off-base 

locations for Service members to congregate.  Because of the lack of Service-enforced alcohol 

limits, participants described these areas as sites for behaviors prohibited on-base and outside of 

the norms of military service, particularly for young Service members.  While having more 

activities available at an installation may mediate Service members turning to alcohol-related 

activities, SAPR/SHARP responder participants identified CONUS installations in areas with 

local alcohol and drug-related activities as an exception.  Larger events that involve alcohol and 

drug use, such as music festivals, are places where Service members may engage in alcohol or 

drug use, thus, increasing the risk for sexual assault. 

“In most training installations, when they get their weekend passes, they like to 

congregate around the hotels or the local bars because they get an overnight 

pass.  That's where you'll see a predominance of abuse of alcohol with the trainee 

population because there's no one there to regulate, there's no one to check them.  

Even if they are of age or underage, as long as they don't bring it back on post, 

who would know?”  — Air Force, SAPR/SHARP Responder 

“A lot of people from all over the world come out here for the music festivals.  So 

you have Marines and Sailors who’ve never really been away from home, never 

went to a music festival in the desert, engaging with people from all over the 

world and so they’re maybe encountering alcohol and drugs for the first time in 

that manner too.”  — Marine Corps, SAPR/SHARP Responder 

Some participants described predatory behaviors by civilians at bars immediately off-base.  

Participants noted that in some cases, wearing a uniform can make you a target to predators.  

Participants described traveling in groups or with a battle buddy or wingman as a protective 

practice.  

“I personally witnessed a male Marine that I brought out to a bar, just hanging 

out, get come up on by some [explicit], and she was like, ‘Hey, let me buy you 

drinks.’  It was the end of the night and I was getting everybody waters so that we 
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would all be good at the end of the night and she just kept putting drinks down on 

his table…  She'd come back and I was like, ‘Hey, are you going to be okay to 

drive ma'am?’  And she was like, ‘Oh yeah, I've been drinking waters all night.  

This is my second Corona.’  A predator.”   

— Marine Corps, Junior Enlisted, Female 

SAPR/SHARP responder participants said they feel that younger Service members are less likely 

to have plans for their safety when they go off-base.  SAPR/SHARP responders noted that in 

some cases, a battle buddy or wingman became distracted or left their companion behind.  

“Now you're an Airmen and you're seeing the Air Force as a circle of something 

that you can trust, that will protect you.  Then within the Air Force, you get your 

own circle of trust, which are your wingmen.  And then you go out with them and 

you find out you're either betrayed by that wingman, that wingman did it to you, 

or they left you, or they did not watch, or whatever it was.  And now, homie feels 

betrayed by that circle of your inner trust.  You feel betrayed by the complete 

circle, which is the Air Force, like ‘Wait a minute.  I thought this was not 

supposed to happen because they told me people in the Air Force go by these 

values.’  And then I hang out with these friends, and we had our own same values 

that we felt, cool people.  It's almost a double betrayal on top of that, and I think 

one of the things, probably my opinion, betrayal from another person, losing that 

trust or whatever, it's a huge thing to deal with.”   

— Air Force, SAPR/SHARP Responder 

Suggestions for Mitigating Risky Behavior on Installations 

Participants were asked to identify potential ways in which risky behaviors could be mitigated at 

the locations they identified during the mapping activity.  

A frequent suggestion was to increase physical security and patrols of the barracks in order to 

ensure the safety of Service members.  A lack of physical security or a lack of engagement of 

security staff were cited by participants as enabling prohibited and harmful behaviors.  Security 

cameras were also noted as nonfunctional by some participants.  Other participants said they feel 

that duty is often understaffed for the number of buildings they are expected to patrol.  At times, 

participants described duties as disengaged or as having a conflict of interest in reporting; even 

so, participants who had been assigned to duty said that they could make a positive safety impact 

around the barracks when properly staffed.  

“The barracks' duty system here is flawed.  We have 60 duties for seven units...  

There's no way that those two people that are going to be on duty are going to see 

things that are happening in seven units’ worth of barracks.  Like any other place 

in the Marine Corp, they're going to be in one building, they're going to be within 

earshot of the situation.  That is a first huge step that we can take that can change 

that system.”  — Marine Corps, Senior Enlisted 

“In the barracks, you can definitely see when a girl doesn't want it.  And you can 

definitely see when a guy's like, ‘Oh I'm going to take her to her room.’  And 
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when I'm a duty and I see it, I'm like, ‘No, I'll walk her to her room.’  Unless she's 

got a friend with her and she's got her, then that's the only way I'm going to let 

you walk up to her bedroom with nobody else in there.”   

— Marine Corps, Junior Enlisted, Female 

Some participants proposed allowing younger Service members to live outside of the barracks in 

order to provide them with more of a work–life balance, and thus, decrease the need to engage in 

risky behaviors.  Participants noted that when trying to fit in with a new peer group, particularly 

the new group they live with, younger Service members may be responding to pressure to drink 

or party as frequently as they do.  Participants suggested that removing the dorm-like living 

situation may help some Service members separate themselves from the party culture and protect 

themselves from risky behaviors. 

“I feel like most of those guys, if they had like an apartment or someplace to go 

home to be able to decompress and not feel like they need to go party.  And I 

mean they just have a place to be.  Like even if you have your own barracks room, 

as soon as you walk out of your room, there are a million people watching you 

and you're trying to go do laundry and it's, everybody's watching you.  You have 

no place to just be.”  — Navy, Junior Officer, Female 

“If we entrust a Sailor, a Marine, and a Soldier at 18-years-old to go overseas 

with a rifle and go to war, we should entrust them to go live out in town, 

correct?”  — Navy, Junior Officer, Female 
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Chapter 4:  
Sexual Assault Prevention and Response 

  

The Department of Defense (DoD) has continued to support ongoing efforts to prevent sexual 

assault and sexual harassment in the military.  The focus groups explored topics regarding the 

role of leadership, the Sexual Assault Prevention and Response (SAPR)/Sexual 

Harassment/Assault Response & Prevention (SHARP) offices, training, and bystander 

intervention to assess prevention efforts and the manner in which they resonate with Service 

members.   

Prevention 

Focus group participants reiterated the importance of effective preventative measures to stop 

sexual assault from occurring.  They were asked to share their opinions on the role of their unit- 

and Service-level leadership and on the SAPR/SHARP offices’ prevention efforts, particularly 

with regard to providing training and resources to Service members.  Participants were asked to 

share their experiences in participating in sexual assault prevention training and to identify 

training experiences that they found most powerful.  In addition, participants were also asked to 

share why they think a Service member may choose, or choose not, to intervene in risky behavior 

occurring on-base.  

Perceived Role of Unit Leadership 

It is imperative to explore the role leadership plays in preventing and responding to sexual 

assault and sexual harassment in the military.  During the focus group sessions, participants were 

asked about leadership’s efforts around the prevention of sexual assault and sexual harassment.  

Although participants were free to discuss their perceptions of their unit leadership, past 

leadership, or Service-wide leadership, many participants discussed their direct experience with 

unit- and mid-level leadership.  In the following sections, leadership level is distinguished 

wherever possible, when the context made it clear.  Service member participants identified key 

areas where leadership is doing well and areas where leadership’s efforts can improve.  Service 

members’ perceptions varied across Services, ranks, and commands. 

Participant Satisfaction with Leadership’s Role in Prevention Efforts 

During the focus group sessions, Service members were asked what leadership does well when 

handling issues related to sexual assault and sexual harassment.  Several Service member 

participants spoke highly about their leadership’s prevention efforts. 

Many participants acknowledged that the overall military culture is slowly shifting in the “right” 

direction to better prevent and address sexual assault and sexual harassment with the support of 

their leadership.  They pointed out that leadership across their Service seems bought in and is 

actively making an effort to address these issues, whereas they perceived past leadership to either 

be slow to act or to have ignored the prevalence of sexual assault and sexual harassment entirely.  

Participants noted the recent progress from leadership to put forth an effort to openly talk about 

and combat issues related to gender relations. 
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“I will say the Air Force has come a long way though because I remember when 

sexual harassment wasn't even really a conversation.  I was sexually harassed at 

my first base…  And I had no idea how to deal with it because I didn't feel like 

there was anything that I could do to really address the situation…”   

— Air Force, Junior Officer, Female 

“I think recently, maybe not in the past, but recently the Marine Corps has really 

made a strong effort to make sure they educate the leadership and the Marines on 

exactly how to handle situations like that, and how to best care for the victim.”   

— Marine Corps, Senior Enlisted 

“Coming from our previous command, I also believe that they would have taken 

sexual assault or sexual harassment cases very seriously.  I also acknowledge the 

fact sexual assault cases in the Marine Corps are usually handled by different 

people, because they happen in different commands, different locations.  But I 

also see a very high willingness as far as the Marine Corps, to promote 

improving.  There are classes all the time, and it's a common thing that is talked 

about.”  — Marine Corps, Junior Enlisted, Male 

Participants across ranks expressed that their leaders are currently addressing and responding to 

issues related to sexual assault and sexual harassment as soon as they arise.  These participants 

reported, for example, that their leadership takes initiative to communicate to the entire unit that 

particular behaviors are not tolerated. 

“I think as far as preventing sexual harassment or at least responding quickly to 

it, I think the Air Force has done a pretty good job of that, especially in COs.  We 

squashed that [explicit] right off the bat.  We don’t tolerate that.”   

— Air Force, Mid-Enlisted, Male 

“From my perspective, I see the Air Force as trying very hard to create changes 

within the culture of the Air Force.  Especially from when I joined, almost 16 

years ago, till now to try to, you know, create training, introducing awareness 

programs and different things, to raise people's understanding of what is sexual 

assault, how does it affect people, and also creating new programs to help 

support those that have been impacted by sexual assaults and to make people 

aware of what helping agencies are available on-base, off-base, across the DoD, 

in local communities, to help support them or the people they know when they're 

impacted by sexual assaults.”  — Air Force, Junior Officer, Male 

Not only did participants note that their leadership is addressing issues quickly, participants 

mentioned that leaders are proactive in addressing issues.  Participants noted that leadership 

provides many approaches to Service members such as numerous trainings and access to 

resources.  Participants described various leadership-led trainings, including seminars and all-

hands calls, as part of leadership’s proactive approaches to address sexual assault and sexual 

harassment.  Participants praised leadership on the time and work they have put into prevention 

trainings. 
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“We get a lot of training, and I mean a lot of training.  And if anybody disagrees 

with that, I mean we can look at all the NKOs [i.e., Navy Knowledge Online] and 

PowerPoints we've had to do and whether you do them or not is on you.  Plus, we 

also have the seminars every year you have to go to for SAPR.  I think the 

education is there and the Navy can't be everywhere and every time, shore patrol 

and whatnot…, I mean nobody's perfect, but I think they definitely try.”   

— Navy, Mid-Enlisted, Male 

“I think over the last few years, the Navy's taken a big step toward sexual assault 

prevention.  And it's every time you turn around, we're having to do some type of 

All Hands Call, face-to-face trainings.  They do SAPR Awareness Months, and 

while it may not be 100% effective I think the effort that they are putting into it, 

and the amount of time, money, and training I think they're pushing it as hard as 

they can.”  — Navy, Senior Enlisted 

Perceived Areas of Improvement 

Service members identified areas where they believe leadership can improve their handling of 

issues related to sexual assault and sexual harassment.  The following sections will provide an 

overview of key themes regarding Service members’ perceptions of leadership’s current 

handling of issues and victim support, as well as how Service members believe leadership can 

improve in these areas. 

Perceptions of Leadership’s Approach to Prevention.  Despite some focus group participants 

acknowledging their leadership’s positive efforts around prevention, some participants still said 

they believe their leaders are ineffective in their approach to preventing sexual assault and/or 

sexual harassment. 

“I think the effort for a lot of the COs and the sergeant majors, or sergeants 

major, and your leadership, shop heads, that type of stuff, they're all invested in 

the Marines.  They mostly want what's best for their Marines.  And so, in my case 

and a lot of the cases that I see, people are putting forth a large effort, it's just 

that the effectiveness of the effort is sometimes a little shaky.”   

—Marine Corps, Senior Enlisted 

Some Service members noted that leadership, as well as the provided trainings, typically focus 

on male Service members as the offenders and female Service members as the victims.  They 

noted that many trainings are female victim oriented and perpetuate the stigma that male Service 

members are always the perpetrators and never the victims.  This way of thinking could affect 

male Service members and their willingness to come forward if they experience a sexual assault. 

“A lot of people talk about how many female [Service members] get assaulted, 

but more male [Service members] on this base get assaulted on a daily basis than 

female [Service members] do.  It’s one-a-day for male [Service members] 

because of the grunt barracks.  Men are [explicit] each other and they're raping 

each other and that's so [explicit] up and nobody wants to talk about that.  And 

they feel underrepresented because in the Step Up training, all there is is this 
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female [Service member’s] getting assaulted at a party and no male [Service 

members] are being talked about at all.”   

—Marine Corps, Junior Enlisted, Female 

This negative stigma could also have a large effect on how leaders treat and interact with Service 

members.  Participants noted that male leaders are more lenient on female Service members 

when it comes to addressing negative behaviors than they are when addressing the same 

behaviors exhibited by male Service members.  Focus group participants said that many male 

Service members feel that sexual harassment and gender discrimination are inequitably enforced, 

and that male Service members are held to a higher standard of behavior.  For example, they 

shared that men are punished or reprimanded for offering to help female peers, whereas women 

are able to catcall one another without repercussion.  They posited that this leads to a negative 

working environment and poor morale for male Service members who feel they are 

discriminated against.  

“There are times where women can do things and say things to other women or to 

men, that if I did it?  I'm the bad guy.  But if a woman did it, it's okay.”   

— Air Force, Junior Officer, Male 

“I feel like it is heavily pressed upon the male gender to be in compliance with 

those regulations.  And I feel as though in our culture it is not looked at enough 

about [female Service members] and being the aggressors and heavily weighing 

on that in our culture.  Sorry, but especially if you have male leadership, they tend 

to look the other way when it is a female [perpetrator] and they tend to just 

ignore it.  It could be completely outright, explicit and they tend to ignore it 

more.”  — Air Force, Senior Enlisted 

Many active duty Service members in the focus groups viewed leadership as having a “mission-

first” mentality, which can contribute to the neglect of prevention efforts.  Some participants 

noted that leaders sometimes tolerate bad or wrong behavior of some personnel who are critical 

to their unit.  Some participants shared their experiences in which some leaders tolerate or look 

the other way at low-level sexual harassment behaviors all together. 

“[Mission-first mentality is] having no understanding of individual needs or what 

your Airmen are going through and driving everything has to be perfect.  And if 

you mess up even once, then you're ostracized, and the mission matters more than 

people.  And it really should be people first because if you take care of the people, 

the mission's going to happen.”  — Junior Officer, Female, Air Force 

“Someone literally got raped in a fan room, and they're the one being extricated 

off the ship, the person who got raped.  Rather than the other person, because, 

‘Oh, the other person is more mission oriented.’”   

— Junior Enlisted, Male, Navy 

Many male and female participants expressed that their leadership has had more of a reactive 

approach versus a proactive approach to sexual assault and sexual harassment.  They noted that 
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leadership primarily takes action once a sexual assault or sexual harassment incident occurs or is 

publicized rather than taking action to prevent sexual assault and sexual harassment from 

happening in the first place.  Simultaneously, some participants in leadership positions agreed 

that they are trained more so on how to respond to sexual assault rather than trained in what steps 

to take to prevent it.  Participants noted that leadership should focus more of their efforts on 

proactive prevention in order to combat sexual assault and sexual harassment instead of focusing 

solely on response.  

“I think it’s a program more developed on how to respond to it and be 

reactionary.  As opposed to being a program that’s reactive, and how we, and 

how are you conducting yourselves in order to prevent these kinds of things.  Now 

we have done bystanders intervention, but most of the time I see SAPR training, 

it’s ‘How do you report?  Who do you report to?  And what that reporting process 

is.’  And to me that’s reactionary, it’s not being proactive.”   

— Navy, Senior Enlisted 

A key theme that emerged from multiple sessions was that when it comes to prevention efforts, 

many participants said they perceive leadership as just “checking the box,” or completing a 

training requirement just to say it is completed.  Both male and female participants noted that 

their leadership does not necessarily care about the issues, but rather, SAPR/SHARP training is 

just another task on their leadership’s list of things they are required to do.  Participants noted 

that the perceived lack of caring from leadership can lead to victims feeling that they will not be 

taken seriously if they report an incident.  Leaders are role models for their units.  If they do not 

take a training or prevention effort seriously, their subordinates are unlikely to do so either.  

“I think since I've been here, I've probably taken like six classes.  And I think the 

intent behind the class is well, they're trying really hard, but… a few of the 

classes I've gone to, it's the mentality of, ‘Oh, here we go again.  I'm just checking 

a box.’  I literally had someone say, ‘This is what I have to say.  These are my 

points.’  Like they didn't want to get off topic.  They had a time of 20 minutes.  

That's how long this class is going to take.  We'll get you in, we'll get you out.”   

— Air Force, Junior Enlisted, Female 

“If they have that attitude, it's being conveyed to everybody else that they work 

with, that's their attitude on it and it's just like, okay, obviously you guys don't 

care.  And if you don't care, your other people aren't going to care.”   

— Air Force, Junior Enlisted, Female 

Perception of Leadership’s Approach to Victims.  During the focus group sessions, a central 

theme that emerged in the groups was the need for leadership to not only support sexual assault 

and sexual harassment prevention trainings, but to also support victims and improve victim care 

and recovery within their units.  Many participants expressed their concern that some leaders 

care more about their own career than supporting victims. 

“Let’s just say, you have a victim, you get the victim the proper support, so on 

and so forth.  On the other side, what is working against that is, the commander's 

discretion when it comes down to his or her own personal bias, or emotion.  And 
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that is a major problem because you have entirely too many commanders that are 

essentially looking at their careers versus looking at the Marines, to make sure 

that your Marines are okay.”  — Marine Corps, Mid-Enlisted, Male 

Participants further noted a perceived lack of confidentiality in leadership’s approach to ongoing 

cases.  This can prevent victims from feeling comfortable addressing situations with their 

leadership.  

Perceived Areas of Improvement.  For leadership to improve their prevention efforts, first 

leadership needs to understand, and demonstrate to their unit(s) that sexual assault and sexual 

harassment are a real issue. 

Participants noted that leadership should be more visibly active and engaged when it comes to 

preventing sexual assault and sexual harassment in their units and at their installation.  Service 

members emphasized the importance for leaders to be explicit with their command on acceptable 

and unacceptable behaviors.  However, many participants shared their perception that leaders do 

not themselves know what behaviors constitute as acceptable.  Participants proposed that all 

levels of leadership should be trained on what behaviors are considered acceptable and 

unacceptable.  This would provide leaders with the background to effectively identify these 

behaviors in their unit and respond accordingly. 

“Active and engaged leaders are absolutely critical to mitigating sexual 

harassment, sexual assault.  Active[ly] engaged.  It doesn't mean that leaders are 

in the back of the room on their cell phone as training is going on, but they are 

actively engaged, and people are clear on what the policy is with each 

commander.”  — Army, SAPR/SHARP Responder 

“I think empowerment is huge.  Like if a CO or a leader were to talk about this 

stuff a lot, and set the line like, ‘I'm not okay with this.  I'm not okay with this.’  

Like the sharing of explicit imagery, I don't know when the last time my CO talked 

about that.  But if that were to be discussed, and say, ‘Hey, if this happens, these 

are going to be the consequences, and I empower all of you to make sure that this 

doesn't happen,’ that hopefully will trickle down, just dribble down the totem 

pole.  I think if people are empowered, and they know someone will have their 

back, they're more likely to say something.”  — Navy, Junior Officer, Female 

Many participants noted negative views toward leadership’s current approach to sexual assault 

and sexual harassment trainings.  Participants proposed ways in which leadership can improve 

their approach to training in order to become more effective.  A few key areas to improve 

trainings included demonstrating that they care about the content they are presenting, holding 

small group discussion-based trainings rather than large briefing lectures, using real-world 

scenarios as examples to engage Service members, holding trainings on a more regular or 

continuous basis, and making prevention a regular part of safety messaging. 

During the focus group sessions, participants expressed mixed views as to whether their 

leadership is currently enforcing a zero-tolerance policy regarding inappropriate behaviors.  

Some participants indicated leaders do not enforce punishment equally across all ranks.  When 
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leadership does not enforce zero tolerance, it sends a message that these types of behaviors are 

acceptable, are acceptable in certain situations, and/or will be overlooked by leadership.  In these 

instances, perpetrators are given little to no incentive to curb inappropriate behaviors.  

“I think that they allow a little bit of tolerance for the higher-ups as opposed to 

officers [and] enlisted, and I think that it needs to be straight across the board.  

Anything like that is proven, then you're out.”  — Air Force, Mid Enlisted, Male 

“I think one of the other big issues is the consequence of being chartered and or 

convicted of sexual assault.  Sexual harassment is not the same across the board.  

People that are more [repentant] for their actions are likely to get a lower 

punishment…  And I think whether you feel bad about it or don't feel bad about it 

or whatever it was, you still committed the same crime and in the real world, 

outside of the military, that action has the same consequence regardless.  I think 

in the military there's a lot of gray area where it just depends on how much you're 

liked, whether or not you're going to get away with it or what the penalty is going 

to be for that action.”  — Navy, Junior Officers, Female 

“It's like they say, ‘Oh, sexual assault isn't tolerated.’  But then you have people 

who get charged with it and they're still here and to me it's like a joke.  It's 

basically saying [to] the victim, like, ‘Well, okay, I'm sorry for you, but this man 

he still deserves to have a job.  He still deserves to be here.’  It's like a laugh in 

the face honestly.  It's like a slap in the face too, I guess.”   

— Marine Corps, Junior Enlisted, Female 

Service member participants reiterated the importance of leaders demonstrating that they care 

about their unit and that they care about the content of the trainings.  Participants noted that they 

and their peers notice the difference between leaders who are sincere and those who approach 

sexual assault and sexual harassment trainings as a requirement.  Participants described sincere 

leaders as those who take the time to engage Service members on an individual level and put 

forth genuine effort into the presentations they are tasked with.  Leaders who treat sexual 

harassment training as a requirement were viewed as showing little interest in the topic, giving 

monotonous presentations with minimal participation. 

“There are definitely things in place and some Marines, a lot of Marines take it 

even if they complain.  The leadership that has influence directly on Marines, I 

feel like overall I don't think they take it to heart enough.  So, there are a few that 

care a whole lot and you can tell in their presentations that they care more about 

the subject that they're educating on.  There are some that are doing it because, 

‘Hey Marines, this is a check in the box.’  This is, ‘We're doing this every year.  

This is the only reason why we're doing it.’  They don't care enough about the 

reason behind the cause.  I think they are well intentioned, but I don't think the 

delivery is there, yet.”  — Marine Corps, Mid-Enlisted, Female 

“The reason being is I see a lot of the videos that talk about, ‘Hey, this is what it 

is.  This is how we can stay in front of it.’  The thing is I don't see it in a day-to-

day.  We see it in our annual trainings, kind of the requirement that we got to 
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check off.  But where I would like to see it is people actually calling each other 

out for stuff that influences the culture of that.  Like being okay with people saying 

really derogative things towards men or women in that case and be like, ‘Hey, 

let's keep that out of the workplace.’  I haven't seen that.”   

— Marine Corps, Junior Officer, Female 

When asked how leadership can improve, some focus group participants stated the importance of 

leading by example.  Participants noted the difficulty within their unit when leaders do not set 

the tone and stick by it.  This is consistent with prior research; leaders who lead by example, 

create a more cohesive unit (Yaffe & Kark, 2011). 

“I think at our community, just my perception, it's really with the CO.  He really 

pushes the fact that we are a family.  Not a command, we're a family and we take 

care of each other.  When you instill that mentality, okay, well you don't do things 

like that to family.  It's not a direct message, but I think it plays a roll.”   

— Navy, Senior Enlisted 

Perceptions of the SAPR/SHARP Program 

The DoD Sexual Assault Prevention and Response Office (SAPRO) is responsible for the 

oversight of the DoD’s sexual assault policies and works in accordance with the Services 

develop and implement sexual assault prevention and response programs.  Each Service directs 

its own programs and policies, and as a result, these programs go by different naming 

conventions.  In the Navy, Marine Corps, and Air Force, this program is referred to as Sexual 

Assault Prevention and Response (SAPR), whereas the Army’s program is called Sexual 

Harassment/Assault Response & Prevention program (SHARP).  This section provides an 

overview of focus group participants’ perceptions regarding what aspects of SAPR/SHARP 

programs work well, perceptions of SAPR/SHARP responders, and areas in which the programs 

might be improved.  

Positive Perceptions of SAPR/SHARP Programs  

Participants were asked about the role of SAPR/SHARP and how these programs can be 

improved across Services.  Given the range of participants’ experiences, perceptions of these 

programs were mixed.  Overall, participants acknowledged that SAPR/SHARP is a necessary 

program that could be improved and better utilized, but also noted SAPR/SHARP is more 

effective when compared to other prevention programs (e.g., suicide and alcohol prevention 

programs, equal opportunity programs).  

“I think it's actually amazing and a good program, honestly.  To actually help 

people who are victims and who are probably experiencing it and who have 

problems coming out about their issues and getting the medical attention.  I think 

that's amazing.  The program should stay.” — Army, Junior Enlisted, Female 

“I think probably the strongest one is SAPR.  Out of all the programs that we do 

the prevention for, I think the one that's been…  The one that actually works or 
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has been stopped the most or improved the most and that you continuously 

evaluate the most is probably the SAPR one.”  — Air Force, Senior Enlisted 

Resource Awareness.  Participants reported that the SAPR/SHARP programs have grown a lot 

over the years, and Service members were more aware of the SAPR/SHARP resources that are 

available to them.  Some participants noted that their installation has done a particularly effective 

job of informing Service members by posting posters and pictures of SAPR/SHARP 

officers/Unit Victim Advocates (UVA).  This media helps lend to the perception that 

SAPR/SHARP responders are approachable when Service members are in need.  Even so, some 

Service members shared that they felt differently, and although the resources were perceived as 

effective, they felt the majority of resources go underused due to a lack of awareness about the 

program.  

“But [I] also feel like Soldiers do not use what is given to them.  All the different 

avenues that you have to go about things, people don't use them.  I'm an MP, just 

for everyone out there, so go with much of the cases on this base involving sexual 

assault and harassment.  If people would just use their avenues that are provided, 

it would be a lot less than it ends up being in the long run.”   

— Army, Junior Enlisted, Male 

One specific program that was viewed as being effective addresses the barrier of awareness.  One 

participant shared that some Navy commands have an app that they can download with 

information for Service members regarding the difference between restricted and unrestricted 

reports, as well as the names and contact information of their victim advocates.  However, it was 

noted that this is implemented at the command level as opposed to a Service-wide app.  

“One thing that the command's done really well is they've got an app out.  On the 

app it's a flight schedule, and on the app it's got all this useful information.  One 

of those things is a link, the two different types of reports, all the victim 

advocates…  That is one thing that the command's done very well that made the 

program better.  It’s probably not Navy directed, but it's just something that 

command's done, in my opinion, very well.”  — Navy, Junior Officer, Male 

Improved Trainings.  In addition to Service member participants sharing that they are more 

aware of prevention programs, they also shared their perception that trainings have come a long 

way over the years.  Participants noted that prevention trainings have become more diverse in not 

only the content that is addressed, but also more varied in the tools used to present that 

information.  Previous trainings emphasized prevention as a binary issue across sexes (i.e., men 

are perpetrators and women are victims); however, more trainings are starting to address assault 

as not just a female issue.  Participants further noted that instructors are presenting information in 

a variety of modalities to make trainings more engaging for participants by using videos, case 

studies, and role plays.  Participants shared that some programs even have a designated 

SAPR/SHARP day or special month dedicated to sexual assault awareness. 

“And that is to not focus on the distinction between genders because it's not a 

female problem and it's not a male problem.  You have issues on both sides and 
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really you alienate one gender when you make it one’s problem and you turn one 

gender into the victim and one the perpetrator.  Just continuing to and I saw it, I 

want to say a couple of years ago, they started coming out with like talking 

through basically like case studies, but they started including [male Service 

members] in those case studies as victims, which I think was really, really 

important.”  — Navy, Junior Officer, Female 

“They do a lot of scenario-based situations, video-based situations.  It's really 

limitless when it comes to the instructor.  They have all these tools that they're 

provided and they can take it anywhere.  PowerPoint, video, out in a field, go hike 

and talk about it, scenario-based, get people to act it out, give scripts.  It [has] 

come such a long way.”  — Marine Corps, Mid Enlisted, Male 

Barriers to Engaging with SAPR/SHARP Responders 

Despite advancements in prevention and response, many participants noted that there are still 

opportunities for improvement.  Participants were asked about how SAPR/SHARP responders 

are perceived and how staff can be made more effective.  Although participants provided 

positive feedback regarding SAPR/SHARP responders, some participants indicated feeling that 

there are barriers to engaging with staff.  Feedback from participants highlighted that 

SAPR/SHARP responders may have too many collateral duties to be effective in their role as a 

SAPR/SHARP responder to sexual assault.  Victim advocates were seen as often wearing “too 

many hats,” and the extra collateral duties can spread staff too thin.  Instead, participants 

suggested that victim advocates should be offered their own specialty/career field, particularly 

for individuals passionate about the program and skilled in serving their peers in need.   

Further, participants expressed fears over confidentiality.  Victim advocates who volunteer for 

the extra billet on their Non-Commissioned Officer Evaluation Report (NCOER) or who have 

reputations for gossiping will be perceived as less trustworthy.  Participants noted that advocates 

should either be better screened for their positions or victims should have the option to speak 

with the staff member of their choosing.  

“I know specifically if anything were to ever happen to me, the last person I 

would go to is SAPR because I just know in my immediate command it's very 

much like that high school and that confidentiality is not there.  At all.”   

— Marine Corps, Junior Enlisted, Female 

“I think they need to look at the leadership portion of selecting individuals, and 

actually having qualified and quality-driven individuals placed in those positions, 

so that we can have them placed at the unit level.  And they are actually knowing 

the Soldiers and getting in there and solving some of the problems that are being 

brought to them.  I feel that will be a good way to start with it.”   

— Army, Mid Enlisted, Female 
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Participants recommended integrating more civilians into the SAPR/SHARP programs.  In their 

experience, civilians seemed to have more bandwidth, seemed to provide more modern trainings, 

were perceived as safer confidants when reporting sensitive cases, and offered an outside 

perspective less susceptible to politics.  

“My wife, in her unit, happens to be one of the reps, and unfortunately, her unit 

had, while training, they had an incident to a young lady who just came into the 

military, fresh out of boot.  And she was attacked.  But the good old boys’ club 

came into effect and she was moved.  And basically, no punishment happened.  I 

think it should be an outside entity, someone who is not part of the family.  They 

can remove themselves from the situation.”  — Navy, Mid Enlisted, Male 

“I do love that our program is a civilian program, where we have civilians in 

place, because I do find that a lot of the victims feel more comfortable with that.  

Sometimes they do still get the support from the uniformed victim advocates as 

well, in the unit and stuff, and they know who they are, but sometimes they feel 

comfortable when they come to a civilian… especially with the restricted cases 

and with the higher ranking sometimes.”   

— Marine Corps, SAPR/SHARP Responder 

Other participants indicated that having more diverse SAPR/SHARP responders would increase 

reporting behaviors.  The majority of staff in these positions tend to be female, so having 

mandates on diverging staff demographics may make staff more approachable to male victims.  

“In my unit, we have seven UVAs, and it's a mixture of four females and three 

males, all different types of demographics.  We did that on purpose just to make 

sure that, if someone has an issue, they have someone they can at least physically 

relate to as far as they might have the same upbringing as me, same background.  

That works a lot.” — Marine Corps, Senior Enlisted 

Feedback from SAPR/SHARP Responders 

Feedback from SAPR/SHARP participants expanded on barriers identified by Service member 

participants.  SAPR/SHARP responder participants acknowledged that there are areas for 

improvement in their programs, such as a lack of necessary resources, a need for more 

standardized programs, more support for current SAPR/SHARP responders, and inconsistent pay 

across Services.  SAPR/SHARP responder participants also noted that leadership could improve 

conditions by soliciting and responding to feedback from SAPR/SHARP responders.  

Participants pointed out that SAPR/SHARP responders are very knowledgeable about how to 

incorporate better training content and methodology and should receive more autonomy to 

integrate more modern approaches.  

“We mentioned, consistently, changes that need to be seen.  But then, they want 

this big scope written out and all of this.  We're just plain people.  It's like talking 

from one person, they're way up here, and come on.  Just talk to us.  Let us 

present this.”  — Air Force, SAPR/SHARP Responder 
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Results from the 2018 Quickcompass of Sexual Assault Responders (2018 QSAR) Overview 

Report (see Figure 7) generally demonstrate that SAPR/SHARP responders have positive 

perceptions of the support they receive, resources available for victims, and initial trainings they 

received in their role.  However, discussions among SAPR/SHARP responder participants 

provided nuanced perspectives on areas where improvements could still be made. 

Figure 7.  

Responder Group Perceptions of SAPR/SHARP Support for their Role 

 

More Standardized Resource Allocation.  SAPR/SHARP responder participants called out that a 

major barrier is the lack of a standardized resource allocation across Services.  Participants noted 

that their offices are required to complete a plethora of responsibilities; however, they lack the 

resources provided to other programs.  For instance, one participant brought up that 

SAPR/SHARP often uses other department’s administrative staff instead of having its own in-

house administrative team.  Other participants expressed funding as a prominent obstacle and 

wished each Service received consistent funding and guidelines.  

“I think for me, I would like to see the program standardized across the board, 

not just for Army.”  — Army, SAPR/SHARP Responder 

“That is a hindrance, that all branches are getting different guidelines for 

funding, for structure, even nomenclature.  If you have a DoD policy that even 

goes into DoDI, it's crazy how different practices, standard operating procedures, 

deviate; and how many holes there are.”  

 — Marine Corps, SAPR/SHARP Responder 

In addition to standardized funding, SAPR/SHARP responder participants noted that budget 

cutbacks do not reinforce that they are a valued organization.  Some participants said they feel 
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that the lack of funding for staff and innovative trainings is a result of the military approaching 

SAPR/SHARP programs as more of a box to be checked by Congress.  

“What's amazing to me anyways is that we hear our leadership, the extreme 

leaders, very high leadership talk about how important this subject is.  They say 

that in front of Congress and DA [i.e., Department of Army].  They're all 

testifying saying, ‘Okay, we know how important this is.’  But that's up against the 

fact that they're cutting positions, which is mind boggling.  How can they say it's 

so important, and then at every opportunity, at least opportunities that we know in 

this room right here, that they try to cut positions, take away positions?  That 

doesn't make sense to me.”  — Army, SAPR/SHARP Responder 

Perceptions of SAPR/SHARP Programming 

Although some participants noted that SAPR/SHARP initiatives are visible on their installation, 

other participants shared that Service members at their installation lack awareness about these 

programs.  In addition to some participants sharing that they do not know how or where to access 

their victim advocates, many suggested that the larger problem is that they do not have enough 

training on the reporting process and that sexual assault is approached as reactionary instead of 

from a prevention perspective.  A majority of victims wait too long to file a report or are 

confused about the implications of an unrestricted versus a restricted report.  Addressing these 

gaps in training will increase Service members’ understanding of reporting, and subsequently, 

the use of these resources.  

“I was a UVA for three plus years, and a unit that had not reported a case in four 

years, and as soon as I got there and the unit got educated, guess what?  Seven 

cases in probably the first six months.  Not all of them happened at the same time, 

but it's just the education piece that doesn't happen, and if the unit doesn't know, 

and the good part is the teaching.”  — Marine Corps, Junior Officer, Male 

Participants suggested another gap that should be addressed by SAPR/SHARP programs is for 

SAPR/SHARP trainings to focus more on male victims of sexual assault.  Although women are 

statistically more likely to be assaulted than men, the large male population of the military means 

that, even with lower rates of sexual assault against men, there are also not insignificant numbers 

of male victims.  Participants asserted that trainings are starting to move in this direction, but 

participants proposed that more emphasis on male-to-male and female-to-male assaults would 

foster greater awareness and reporting of these incidents.  Focus group participants posited this 

may be particularly important as male Service members may feel more stigma in reporting and 

less comfortable reporting cases to other male Service members.  

“Talking about gender before, it's not just we all think male and female, but really 

start to push more it can be male on male, female to female, female on male, and 

it's just something that really isn't talked about.”  — Marine Corps, Junior 

Officer, Female  
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Despite comments that reporting is a topic frequently covered in trainings, confusion remains 

surrounding the reporting process.  Given that many SAPR/SHARP representatives are spread 

across responsibilities, some participants reported difficulties contacting their advocates.  

Participants suggested having a more anonymous way to report cases (e.g., app, online forum) 

may ameliorate barriers and increase reporting.  Additionally, participants indicated the biggest 

confusion surrounds the difference between a restricted and unrestricted report.  Participants 

suggested further that providing more online resources to mitigate these barriers and addressing 

this confusion in trainings would be advantageous.   

“It's like, you can go to this person and it could be restricted, you go to this 

person and it's unrestricted…  That's confusing as [explicit], I think for younger 

people.  If they just want to report something, they should be able to report it to 

whoever they want.”  — Navy, Senior Enlisted 

Bystander Intervention 

Service members were asked about the role of bystander intervention in the context of preventing 

sexual assault and sexual harassment from occurring.  Discussions centered around what factors 

empower Service members to intervene when they witness risky behavior and what factors are 

perceived barriers to intervening.  

General Perceptions of Bystander Intervention  

Shifting the onus of responsibility away from individuals to third-party bystanders has been well 

received by many Service members.  The 2018 WGRA found that most Service members (70% 

of men, 77% of women) who witnessed inappropriate behavior in the last year intervened either 

during or after the event (OPA, 2019b).  A majority of Service member focus group participants 

voiced that prevention is everybody’s responsibility and that intervention is engendered through 

personal convictions, creating an environment that encourages members to be called out for their 

actions, and emerging generational differences.  Others cited pervasive barriers that continue to 

impede intervention, including fear of social and career consequences, personal connections with 

parties involved, and a lack of training on how to intervene.  Prior focus group efforts involving 

active duty participants (e.g., OPA, 2018a, DMDC, 2016) and Service Academy participants 

(e.g., OPA, 2018b) cited similar barriers to bystander intervention, demonstrating a consistent 

presence of these obstacles.  Participants discussed how DoD sexual assault and sexual 

harassment prevention efforts have started to shift toward how the Department as a whole can 

prevent incidents through third-party interventions.  This collectivistic perspective may be 

especially important when considering power dynamics and barriers to intervening.  

“The conversation has shifted.  And that's what I truly appreciate, that it's not so 

much emphasis on the individual preventing it.  It's more about the bystander.”  

— Air Force, Junior Officer, Female 

“We're in a system that it's very hard for young people to speak up against 

someone who's more senior and especially if they're significantly senior to them 
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because that can just cause other problems for them.  Bystander intervention is 

huge and encouraging people on how to do it appropriately and with respect.”   

— Navy, Junior Officer, Female 

Facilitators to Intervening 

Although the majority of participants agreed that intervention in sexual assault and sexual 

harassment is everybody’s responsibility, Service members listed numerous factors that 

contribute to the likelihood of intervening.  Participants indicated that new trainings emphasizing 

bystander intervention, camaraderie in units, personal morals, relation to parties involved, not 

being the only person intervening, education about punishment for collateral offenses, and 

having an environment where people are called out for their actions all facilitate increased 

bystander intervention.  

“[At] my command, you would be dead if any of these things were out in the open.  

I mean, very protective command.  I have no problem.  I know I'd have back up as 

well.  At least in my command, I do believe that there would be intervention and, 

actually, I know there was one at one point for an off-base incident that someone 

intervened.”  — Navy, Junior Officer, Female 

Effective Trainings.  Participants noted that trainings emphasizing the importance of bystander 

intervention have been an effective strategy in encouraging Service members to intervene when 

they witness sexual assault, sexual harassment, or other risky behaviors.  Participants discussed 

how these trainings empower Service members and have especially impacted younger Service 

members.  Some noted that they perceive that younger Service members may be more likely to 

intervene in certain contexts than others who may have been in the Service longer.  

“Speaking as an old Soldier, we were never taught to intervene, back as a little 

Soldier.  These new Soldiers are taught that.  And coming from that generation, 

we weren't going to talk anyway.”  — Army, SAPR/SHARP Responder 

“I think this day and age, more Marines are willing to step in.  I know probably 

late 90s, early 2000s, Marines would just turn around.  Not all of them, but you 

know.  Because the training wasn't there.”  — Marine Corps, Senior Enlisted 

Personal Convictions.  Service members in the focus groups noted that intervention can largely 

be mediated by personal differences and morals, leading some individuals to be more likely to 

intervene.  For example, participants expressed that individuals who are naturally extroverted 

will be more likely to speak up.  Although some individuals may worry that they are being the 

“bad guy” if they speak up, others may determine it is their moral responsibility to speak up and 

say something even if it leads to confrontation.  Other participants noted that, similar to earlier 

discussions on family and background influencing Service members, personal upbringing plays a 

large role in the decision to intervene.  

“It depends on the Service member.  If you are very outspoken and you're out 

there and you don't care, it's easy.  For me it's pretty easy because if I think 
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something's wrong morally, I'll let someone know and I'll explain why.  And I try 

to get through them.  If I can't, I did my best.  But other people see it and will shy 

away because they don't like confrontation and they don't want to be the bad 

guy.”  — Marine Corps, Junior Enlisted, Female 

“Some people are raised different.  Some people think differently.  Someone might 

see that and, ‘I don't want to get involved but I'm going to look the other way,’ 

where somebody [else is], ‘I'm going to take action.  That doesn't look right.’”   

— Marine Corps, Junior Enlisted, Male 

Relation to Parties Involved.  Participants indicated that their relationship with the parties 

involved influences their decision to intervene.  Although participants said that if they know the 

parties, they may be more aware if inappropriate behavior is occurring, others indicated it would 

be easier to get involved if the parties involved were obviously strangers to one another.  

Moreover, participants said they feel more comfortable intervening if they are not the only 

person stepping into a situation.  However, there was not a consensus on when one would feel 

comfortable intervening in situations when there are other individuals intervening as well. 

“I feel like some people already know, like you see them together when they are 

sober or something.  When they're drunk and they're leaving with that person or 

they're doing certain things with that person, then it's like, ‘Okay well they're 

already involved with them.’  But if they're completely strangers then that's when 

I'll probably intervene.  But strangers, it's like if I've seen seeing them walking by 

themselves and leaving by themselves and I don't know them or leaving with 

someone… and I don't know them, I'll quickly intervene, because I've seen that 

happen.”  — Army, Junior Enlisted, Female 

“I'd say they're more likely to intervene and do stuff if they're in a group.  Alone, 

individual, not so much.  But if they're out with their buddies, more likely to like, 

‘Hey, what's going on over there?’”  — Marine Corps, Junior Officer, Male 

Barriers to Intervening 

Participants were also asked about potential barriers to intervening.  Proposed barriers ranged 

from the desire to fit in with colleagues, fear over ramifications in their personal and professional 

lives, how closely they know the parties involved, and uncertainties over how to intervene in 

such situations.  

Lack of Training.  Participants also expressed there is uncertainty about how to successfully 

intervene in problematic situations, and there are gray areas for when and how to intervene in 

certain situations.  For instance, participants were unsure if they should step into situations in 

which the parties involved have had a preexisting relationship.  Participants also noted that when 

they have wanted to step in, they were not sure how to act or what to say.  Providing engaging 

training content on how bystanders can be most successful may help Service members more 

confidently intervene when they see an issue. 
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“The people who do care who are actually brave, they're either misinformed or 

under informed.  I also notice the programs focuses a lot on how people can avoid 

being sexually assaulted and the resources that you can get to when they are.  But 

there's nothing saying about like what bystanders can do to see signs beforehand 

or how basically to just tell people don't do it.  Just telling people these are the 

signs and like showing that it's actually like a power issue versus an actual sexual 

desire.”  — Air Force, Junior Enlisted, Female 

Fear of Intervention.  Several focus group participants noted that fear has prevented individuals 

from intervening, including a fear of actually getting involved and getting injured in the process.  

Most participants alluded that their fear stems from intervening in situations involving higher 

ranking individuals.  Participants stressed the importance of bystander intervention but noted that 

many people outside of the military do not understand the consequences of reporting someone of 

higher rank.  While a situation may seem to have an easy decision to intervene, participants 

remarked the involvement of a higher-ranking Service member results in hesitation because of 

the culture surrounding hierarchal rank structures.   

“I think it really depends on the Service member because everybody says I would 

absolutely do something, but sometimes you feel like, ‘Oh, it might be really bad if 

I do something.  I don't know if I want to interject because it could put myself in 

danger, so I guess it would just have to depend on the situation.’  It depends on 

the ranks involved too.  You'd have to be pretty bold to be an Airman and jump in 

if [inaudible] is doing something that's not okay.”   

— Air Force, Junior Officer, Female 

Professional Consequences.  Similarly, many participants cited that there could be professional 

consequences if they intervened.  They indicated that there could be a lot of risks if they 

intervened, such as being blamed for the incident or not being supported in the same capacity as 

the victim and alleged perpetrators.  For students, there are fears that if they intervene in 

situations, they risk becoming too involved in the incident, such as being named as a witness, 

and delaying their training to the point where they are not able to graduate on time.  Some 

members noted that although they morally want to intervene, the risks often outweigh their moral 

convictions, and they do not want to enter a situation in which leadership will ultimately step in 

anyway.  

“I used to be the [bystander] intervention person, and I am no longer that person.  

And I say that because, unfortunately, Air Force doesn't take care of those people.  

So, having seen it almost first hand where a person steps in, tries to help this 

person, gets hit with fraternization, gets hit with all these charges for seeing a 

person in a club drunk and trying to drag him out….  I'm not going to jeopardize 

my career to try to save someone, which is totally against my actual character, 

because my actual character definitely got hit in the face at a club for stopping a 

domestic incident.  I don't mind getting injured, I don't mind getting hurt, which 

sucks because that jeopardizes my career, and it’s like I have to choose because I 

got to eat.”  — Air Force, Junior Officer, Female 
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Social Desirability.  Although not mentioned as frequently as other barriers, participants 

recognized that there is a social desirability component to deciding to intervene in sexual assault 

and sexual harassment cases.  Participants acknowledged that choosing to intervene could make 

them look like a snitch and lead to being ostracized for their actions, especially for what are 

considered more lower-level behaviors (e.g., gawking over someone at the gym).  

“I think the gawking is a little bit more, I think people definitely aren't 

comfortable enough stepping in to correct that, primarily because we are in a 

male dominated world and male dominated club.  A lot of the times it's up to the 

[male Service members] to step in and be like, ‘Hey, man, stop staring.’  Most of 

the time they are not going to do that.”  — Marine Corps, Mid Enlisted, Female 

Training 

Participants across pay grades noted that they participate in ample training opportunities; 

however, many also noted that training is not always engaging or particularly effective in 

curbing problematic behaviors.  Participants were eager to provide suggestions for adjusting 

training methods to ensure training is engaging and stimulates conversation.  They further noted 

that based on their own experiences, addressing gaps in the content delivered could better 

support their peers in understanding what behavior is inappropriate.  

Suggestions for Improving Training Methods 

Some participants raised the importance of team building exercises, role play, and sexual assault 

prevention stand-downs, and emphasized the importance of demonstrating diverse experiences 

(i.e., sexual assault is not always male on female).  Participants also noted the importance of 

regular conversations and briefings regarding sexual assault prevention and other safety-related 

topics, rather than only holding large-group annual trainings.  Other key themes that emerged 

from discussions are summarized below.  

“I do think the weekend spiel that we get every week, just saying, ‘Be safe, have a 

plan,’ and all that.  It's repetitive, but it still puts that little tick in your head to 

think about the choices you make.  If you need somebody, they're there for you.”  

— Navy, Junior Enlisted, Female 

Trainings Should Be Engaging, Especially for Junior Service Members.  Focus group 

participants said that they receive too many trainings that are overly reliant on PowerPoint slides 

and do little to engage Service members.  Participants said that trainings feel like a “check in the 

box” in order for a unit to meet training requirements, and Service members are visibly bored by 

redundant presentations.  Participants pointed out that redundant trainings and rote presentations 

minimize the importance of the issue and facilitate joking about the content. 

“It almost feels like you're getting SHARP training like every other week.  Where 

generally the instructors just reading off a slide.  It becomes really a boring kind 

of tedious check the box kind of training, instead of just as [another participant], 

was saying, an actual heartfelt conversation.”   

— Army, Junior Officer, Male 
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“They just do the same thing over and over again.  It's really repetitive.  You just 

hear the same spiel every time.”  — Army, Junior Enlisted, Male 

Participants noted the importance of engaging with Service members on their level with real 

language and encouraging meaningful discussion on difficult topics.  Younger Service members 

respond to clear definitions and examples of appropriate or inappropriate behavior.  Participants 

emphasized the importance of trainers and subject matter experts being approachable and using 

language that all participants can understand and relate to.  SAPR/SHARP responder participants 

reported that Service members seem more engaged in conversation and sexual assault prevention 

briefings when they are encouraged to ask questions without judgment.  Other participants 

shared positive training experiences in which presenters and/or commanders set up picnics or 

movie nights to create an engaging environment for conversation and morale building.  

“I can sit down in front of the students and they can engage with me, and I've got 

a room full of 18-, 19-, 20-year-old kids and, for me, it works because they're just 

like, ‘Wow, NCIS [i.e., Naval Criminal Investigative Service] agent.’  They've all 

seen the TV show and that's what I tell them, ‘This is your one and only 

opportunity, unless you're in an interrogation room, to speak one-on-one with one 

of us and ask whatever it is you want to ask.  You're not going to get in trouble for 

asking us questions,’ and they love it.”   

— Marine Corps, SAPR/SHARP Responder 

“We've done it before though, and just like an elementary school field day, but a 

Marine Corps field day.  We just go out and play kickball and grill some burgers 

and stuff, and have different stations that people go to, to check all the boxes.  

Those are way more interactive and way better than what you're used to in all the 

other commands where it's death by PowerPoint all day, to also hit all the checks 

in the boxes.”  — Marine Corps, Junior Officer, Male 

Participants emphasized the importance of a quality facilitator to engage Service members in 

difficult conversations.  Focus group participants said that civilian experts are often perceived to 

be attention-grabbing and knowledgeable presenters who are respected by Service members 

across ranks.  Participants proposed that pairing civilian experts with engaging presenters from 

their Service branch may be a more effective method of engaging Service members than simply 

providing PowerPoint slides and talking points.  

“She's very passionate when she talks about her, you know that subject and she'll 

put up a PowerPoint, but she's walking through the room just, she's on fire.  And I 

just think it has more of an impact than some other person or the skipper standing 

up in front of the command droning on about sexual assault.  I think having 

someone that is well versed in the subject and has the best idea of what the 

answers to those questions [are] is far more effective.”   

— Navy, Junior Officer, Female 

Participants further proposed that small group discussions or conversations are more effective in 

engaging Service members than larger presentations or lectures delivered to an entire unit or 
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installation.  Participants noted that, although content is important, the opportunity for discussion 

is the most helpful component in training opportunities, as this allows Service members to learn 

from their peers’ experiences and to ask questions to clarify their understanding of what 

language and/or behavior is inappropriate. 

“We had one class that I think we went 40 minutes over our time limit.  The 

conversation was amazing, the people were doing great.  There were stories 

shared.  I got back to my office and it was, ‘Where have you been?  That class 

timer is only supposed to take 20 minutes,’ and they literally were going to write 

up the person who did it because they took longer than they were supposed to.  

And I was like, that is ridiculous.  I even explained to them, I was like, ‘We were 

sharing personal stories.’  Like it was a thing because this is very organic class 

that happened and now they're in trouble because we went over our allotted 20 

minutes.”  — Air Force, Junior Enlisted, Female 

Trainings Should Make Sexual Assault Relatable and Personal.  Participants noted how 

important it is for their peers to understand that sexual assault can happen to anyone and that this 

is a real issue to be taken seriously.  Participants across Services relayed positive experiences 

with actors portraying skits and scenarios, using these skits to jump-start discussion with Service 

members afterward.  Focus group participants recalled that their peers were engaged and 

interested in these skits, particularly because they were well done and so different than the 

previously delivered standard trainings. 

“We had the theater group come to our squadron… early on this year, and it was 

uncomfortable.  The direct conversations that they were having sparked 

additional conversation, but they talked about some things that a lot of people 

were real hesitant to discuss, but they forced you to have that dialog…  The 

dialog is what is important about it, and being okay to talk about it, even when 

you're uncomfortable.”  — Air Force, Junior Officer, Female 

“I got more out of the skit, more than the PowerPoints.  They really were able to 

have the signs that both people are affected…  The skit can change a lot easier 

than the PowerPoint.  The PowerPoints go through a lot of hoops and stuff like 

that to get changed.  It's not [inaudible] always changes it.  For the skit you can 

change it fairly easily…  You get some session by session things.”   

— Army, Junior Enlisted, Male 

Participants also noted that although it would likely be difficult for victims, Service members 

may find it helpful to hear from someone like them who has experienced a sexual assault.  Others 

proposed that hearing from perpetrators may help Service members consider the “gray area” that 

they may find themselves in.  SAPR/SHARP responder participants pointed out that many 

perpetrators’ stories do not sound “villainous” at all; rather, some perpetrators misunderstood a 

situation and proceeded to act inappropriately.  They reiterated the importance of encouraging 

Service members to consider their behavior and to think through their actions before they find 

themselves in the wrong. 
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“One thing that I liked about the SAPR brief, was they played a video of specific 

women reading a story, a rape, basically a case of sexual assault.  And in that 

video, it turns out that these stories were men, just kind of touching on the idea 

that yes, men are also victims of sexual assault, and rape.  In regard to gender, I'd 

say that they're really trying to branch out and get away from the stereotypes that 

it's only men that are the offenders, and it's only women that are the victims.”   

— Air Force, Junior Enlisted, Male 

Participants noted that videos can also be effective in stimulating conversation and portraying 

realistic scenarios to Service members.  A well-done video diminishes the possibility that the 

message will be lost due to a poorly done training.  In addition, participants pointed out that with 

the rise of social media, videos are often more attention-grabbing for younger Service members 

than a lecturer with PowerPoint slides. 

“But if you go back to the video aspect of it, they get to actually see from 

beginning to end certain issues and situations that maybe precede sexual assault 

or sexual harassment.  And then it goes to the ‘Hey, these are steps you can take 

to report it.’  Now we're just like he said, report, report, report.  But it's not, ‘Hey 

this is considered sexual assault, this is considered sexual harassment.’  And 

they're actually seeing it play out.  Versus someone telling you, ‘Hey, this is what 

this is.’  And they're not seeing it, so they're, ‘Uh, maybe this is assault, maybe 

this is harassment.’ … With the video's they were shown the process.”   

— Navy, Senior Enlisted 

Female participants reiterated the importance of male and female Service members discussing 

different and shared experiences with one another.  They noted that it is important to ensure that 

Service members understand what sexual assault and sexual harassment really look like across 

scenarios and situations.  They also emphasized the importance of the shared discussion, noting 

that although it can feel good to talk to others of their gender, sharing their experiences across 

gender groups can be more helpful for their peers to understand experiences, both different and 

shared. 

“Because even [men], things happen to them and girls are like, ‘How did that 

even happen?  That makes no sense.  You're a guy.’  It goes both ways.  I don't 

think that we give each other enough credit and we don't listen to each other 

enough.  It's [women] against [men] and [men] against [women].  And we're not 

united.”  — Marine Corps, Junior Enlisted, Female 

“I think that if we get to the younger Soldiers first, the young [male Service 

members], because they get harassed, too, in these units, and the younger [female 

Service members] and really tell them, ‘This is what it looks like when somebody 

is trying to sexually harass you.’”  — Army, Mid-Enlisted, Female 
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Suggestions for Improving Training Topics 

Several focus group participants proposed that gaps in the training materials should be addressed.  

Participants suggested that future trainings should address rank and power dynamics, provide 

more information about existing SAPR/SHARP resources, and address sexual assault 

misperceptions, such as the false reporting rate, by providing trainees with up-to-date statistics 

on preventing sexual assault.  

“And she asked them, ‘What do you think the percentage of actual false rape 

allegations are?’  And these guys are saying 80%, 70%.  She's like, ‘No, it's only 

like 1-8%.’  And then she told them her experience and all that and they kind of 

learned from that.”  — Marine Corps, Junior Enlisted, Female 

Participants also recommended that Service members receive training on participating in healthy 

relationships.  SAPR/SHARP responder participants identified unclear communication and a 

misunderstanding of boundaries as prominent characteristics of cases they have experienced, 

especially in cases involving younger Service members.  Because of this, SAPR/SHARP 

responder participants recommended implementing more trainings and conversations on what a 

healthy relationship entails and how to communicate expectations and boundaries within a 

relationship.  Furthermore, SAPR/SHARP responder participants noted that incorporating 

information into trainings about access to resources about domestic violence would also be 

beneficial.  

“Seem like a lot of its coming down to plain healthy relationships and boundaries.  

I mean a lot of these young individuals, when you say healthy relationship, they 

think about boyfriend and girlfriend, husband and wife, not understanding that if 

you are my friend, we’re in a relationship, there’s boundaries that I shouldn’t 

cross and if you tell me no, that’s no.  And a lot of them don’t understand what a 

healthy relationship is and what boundaries are and they just push it to the limit 

until something happens and they’re like, ‘I didn’t know I couldn’t do that.’”   

— Marine Corps, SAPR/SHARP Responder 

Provide Ongoing Bystander Intervention Training.  Some participants noted that they 

participated in bystander intervention training early during initial military educational training; 

however, they noted this is a distinct gap in annual SAPR/SHARP trainings that Service 

members receive.  Participants noted that bystander intervention is one important method of 

prevention in a sea of, otherwise, reactionary responses.  

“In a separate video about sexual assault, they outlined the different roles people 

play and one of them is the bystander, which is someone who sees something 

wrong but they don't say anything.  So we're aware of it, but to me there hasn't 

been a formal training where it's like, ‘These are some things you can say or these 

are some things you can do to resolve this situation or how you handle the 

situation.’  It's more so in the trainings we have had you kind of just have to pick 

up on what they're doing right and what they did wrong and just adjust 

accordingly.”  — Army, Junior Enlisted, Female 
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Female participants, in particular, noted that Service members may want to act to support or 

defend their peers; however, they may not know how to intervene or how to intervene in 

different situations.  Example scenarios that participants described included intervening when 

someone of a higher rank is acting inappropriately, or situations in which they are just not sure 

whether behavior is unwelcome or not.  They reiterated the importance of training that provides 

real examples, role play, and varied circumstances in ensuring that Service members feel 

confident in intervening in a risky situation. 

“The training teaches us that you don't have to just interject yourself.  You can 

distract, you can cause the diversion.  It's not just like going up and like breaking 

up a fight.  It can be a multitude of different things.”   

— Army, Mid-Enlisted, Female 

“My question I always have at SAPR training is like, ‘Hey you're both men.  

You're living together.  What do you do if your roommate cops a feel?’  You don't 

talk about that.  How do I get my guys to think about that in that situation?  …  

Do we let them have that experience of, ‘Hey that guy's doing something bad.  I 

feel like I should do something but I don't know what that looks like.  What are the 

words I should say?’  ‘Hey man, that's not cool,’ or, ‘That's totally not jammin' 

with what the Marine Corps' doing.’"  — Marine Corps, Junior Officer, Female 

Participants suggested, as with other trainings, that providing real case examples, personal 

experiences, or relatable examples may help spur more Service members to action.  They 

reiterated that Service members need to first be able to recognize inappropriate behavior and 

situations, and secondly, they need to have practiced the language and actions to feel comfortable 

intervening.  They pointed out that PowerPoint slides are just not as effective to these ends as 

discussion, role plays, and videos.  Hearing from other Service members further helps them 

understand the importance of stepping in and supporting their peers.  

“I think if someone would be willing to come up and tell their story, someone that 

Marines can relate, ‘That person's a Marine, that person could have been my 

Marine, my leader, my peer,’ I think that could [be] impactful.”   

— Marine Corps, Junior Officer, Female 

Emphasize Alcohol Education.  Participants noted that although it is impractical and unlikely 

that alcohol can be removed from areas of risk, Service members should receive education on 

how to drink safely.  Participants recommended that training should include knowing your limits 

when consuming alcohol.  Because, as previously mentioned, ride-sharing apps remove the need 

for a designated driver, SAPR/SHARP responder participants recommended incorporating 

training on designating a sober friend.  

“Alcohol seems to be a bigger issue, and now with Lyft and Uber, there's no need 

for a designated sober friend, so you're going out now where everyone's drinking 

to excess.  I don't know if there's a good way to combat that, but I think we're 

actually probably going to see an increase in these reports of sexual assault 

where both parties are drinking.”  — Navy, SAPR/SHARP Responder 
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“It's meant to be punitive almost sometimes, but taking like an alcohol class, like 

understanding your limits.  I think it was last year, maybe the year prior, they did 

a really strong push for like the 0013 or whatever it was.  But there was nothing 

further than just putting up the flyer and posting it all over.  They didn't do an 

alcohol education class, like, how to consume alcohol in a smart way.  Because 

it's not always bad, and sometimes a beer a day can be good for your body if 

you're breastfeeding or different things like that.  Or red wine is good for your 

heart.  Different things like that.  A lot of people don't know that.  They just drink 

to excess, and I think education on alcohol, and alcoholism, and knowing your 

limits.”  — Army, Mid-Enlisted, Female 

Participants noted that policies focusing on the number of drinks imbibed are not practical and 

belie the root of the issue.  They pointed out that educating young Service members on 

responsible drinking is akin to educating them on how to act responsibly in other aspects of their 

duty and lives. 

“We're very reactive, and I think a lot of our programs are very good on the 

reactive side, once something happens.  Trying to prevent it, which is much more 

challenging because it's not like somebody comes in the Marine Corp and just 

decides, ‘Hey, I'm going to become an alcoholic, or I'm going to start sexually 

harassing people.’”  — Marine Corps, Senior Enlisted  

Trainings on Sexual Harassment Should Address The Gray Areas.  Senior enlisted and junior 

officer female participants highlighted the need to provide training and education to Service 

members about recognizing sexual harassment.  As noted in Chapter 3, many focus group 

participants had a difficult time defining sexual harassment.  Participants noted that trainings are 

beginning to educate Service members to trust their perception of a situation.  

“But sexual harassment, you get a lot more gray area.  It's perception.  … I think 

that's the hard part.  I would definitely say harassment [training] is less 

successful than assault because of the ambiguity of the definition.”   

— Army, Senior Enlisted 

“You go to any infantry unit and the sheer lack of [female Service members] is 

going to change the perception of what is sexual assault.  When I was with an 

infantry unit, grab-[explicit] games and gay chicken and all that stuff, we didn't 

have anyone else to play with but other guys.  We were just going to make it as 

uncomfortable for the other guys as possible.  But you take that same 0311 [i.e., 

Infantry Rifleman] and now you've put them into S1 [i.e., a staff position] or an 

IPAC [i.e., Installation Personnel Administration Center, an administrative 

office], and he's trying to play those games with the other guys around him, that is 

now socially unacceptable behavior.”  — Marine Corps, Mid-Enlisted, Male 

Participants shared examples from their workplaces, and proposed that recognizing sexual 

harassment can seem obvious, despite it being difficult to define.  They suggested that having a 
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clear definition with which to educate others may also alleviate false reporting in addition to 

helping Service members recognize and call out sexual harassment. 

“Now that we've moved away from PowerPoint, a lot of times people are hesitant 

to give blanket statements outright, because every situation is different.  If 

somebody asked a question, it's, ‘Well, but what if?’  The ‘what if’ situation.  

Most often when I've gotten trainings or we've done discussions, I feel like Sailors 

walk out of there not really getting their question answered on what is truly 

acceptable and what isn't.”  — Navy, Junior Officer, Female 

Trainings Should Address Consent.  Focus group participants across groups noted that they do 

not receive training on consent the way they receive trainings on other topics.  

“You'll hear more about ‘Don't drink and drive,’ ‘safe sex,’ but nothing about no 

means no, or consent, or anything like that.”   

— Marine Corps, Junior Officer, Female 

“And I think that one thing that needs to be done is that there should be more 

conversations about consent and what that looks like, and that it's not just yes, 

touch me, no, [don’t] touch me.”  — Army, Junior Officer, Female 

Participants noted that confusion about consent persists despite Service members receiving 

multiple and annual SAPR/SHARP trainings.  Participants recognized that in trainings, lesson 

plans and training materials are very “black and white” regarding acceptable behavior; however, 

trainees require more substantive examples and discussion to properly equip them for navigating 

real-world situations.  

“SAPR training puts everything in black and white, but life is just different shades 

of gray.  You put everything as it's either this or that, you're like ‘Okay, 

everything I've done falls in between both things, so what is it?’  There's always a 

bunch of confusion going on, especially at the junior entry level when they're still 

18-, 19-years-old.  They don't get all these different concepts about sex and 

consent.”  — Marine Corps, Senior Enlisted 

SAPR/SHARP responder participants noted they often hear and address the misperception or 

misunderstanding in victim interviews that drinking alcohol negates the ability to consent.  

According to focus group participants, this can lead some Service members to report an assault 

based solely on that misperception.  SAPR/SHARP responder participants noted they are having 

to educate Service members after the fact, rather than having a clear understanding from training.  

“It's happened in victim interviews, and [the victim] said, ‘Well I had alcohol and 

I was taught that if I drink I can't consent.’  And I'm saying sorry on the back end 

again.  Again, I'm not discounting what happened but that's not in the law.  Just 

saying you had alcohol.”  — Army, SAPR/SHARP Responder 

“I think it contradicts itself on things when you're getting the instructor level, 

specifically they say, ‘You cannot give consent if you've had any alcohol.  Consent 
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cannot be given.’  When we're teaching the junior Marines, ‘Can you have sex 

after drinking?’  ‘Yeah, but you just said you cannot have consent, so there's no 

consent, and in order to have sex, you have to have consent.’  That directly 

contradicts itself.”  — Marine Corps, Senior Enlisted 

Preventative Trainings Might Be Combined.  SAPR/SHARP responder participants saw 

parallels between SAPR/SHARP trainings and trainings to prevent suicide or drug and alcohol 

abuse.  They noted that the recommended preventative actions are often similar, if not the same.  

Participants noted that trainings are often common sense or, essentially, “Adulting 101.”  

Consolidating training may allow for additional small group discussions and help Service 

members be more well-rounded and better prepared to intervene in risky behaviors.  

“Sexual harassment, sexual assault, drug and alcohol prevention, suicide 

prevention.  Because they all go together in some sort of fashion, or possibly 

could go together.  So why not get together with those people who represent those 

organizations, come together and have some sort of joint training?”   

— Army, SAPR/SHARP Responder 

One participant noted that he found the Air Force Green Dot training to be helpful in providing 

techniques for Airmen who may not know how to confront a peer:  

“So Green Dot's basically trying to emphasize all the younger guys and 

everybody coming up that it's good to speak up.  Here's some different ways, 

techniques you can use to speak up when you see something because everybody 

can see it.  It's not just the two people at fault…  It gives good techniques for 

people that don't know how to confront or respond to confrontation.  There's 

different techniques that it offers which I believe is helpful.”   

— Air Force, Mid-Enlisted, Male 

Other participants highlighted the Suicide Prevention Resource Center’s (SPRC) Applied Suicide 

Intervention Skills Training (ASIST) and Suicide Alertness for Everyone (safeTALK) trainings 

for suicide prevention.  Focus group participants said these trainings use expert trainers, create 

safe places for discussion, and incorporate peer-to-peer experience sharing to make the topic 

relatable for all participants.  

Specialized and Additional Training for SAPR/SHARP Responders.  Participants suggested 

that SAPR/SHARP responders, legal staff, and leaders involved in cases receive additional 

and/or specialized training in order to better equip them to effectively support victims of sexual 

assault through the reporting process and legal proceedings.  Results from the 2018 QSAR found 

that only 38% of SAPR/SHARP responders and legal personnel feel that their initial training on 

court-martial processes was effective to a large extent, corroborating sentiments that there is a 

need to improve this area of training for SAPR/SHARP responders (OPA, 2019a).  Some 

respondents proposed SAPR/SHARP responders receive legal training to help victims navigate 

and to better prepare for the reporting process.  
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“They're required to come to us for their questions.  But when it's a 15-6 [i.e., 

administrative investigation], it doesn't happen like that.  A 15-6 just happens.  I 

think that anytime that's initiated pertaining to SHARP in any way, shape or form, 

that they [i.e., alleged offender(s)] have to come and get a refresher training...”  

— Army, SAPR/SHARP Responder 

Reporting and Response 

Service members who experience sexual assault are generally unlikely to report, though 

reporting rates have increased over the past decade (SAPRO, 2019).  Of the estimated 20,473 

Service members who experienced a sexual assault in fiscal year 2018, 6,676 filed a report of 

sexual assault (4,898 unrestricted reports and 1,778 restricted reports; OPA, 2019b, SAPRO, 

2019).  Participants provided insights into the reporting climate for Service members, expressing 

how reporting may differ based on workplace culture and age, as well as perceptions of false 

reporting.  SAPR/SHARP responder participants were asked specifically about the differences 

between restricted reporting and unrestricted reporting, the role of leadership in reporting, the 

response system, and how the legal process of prosecuting cases of sexual assault impacts 

Service members. 

Reporting Options 

There are various types of reports a Service member can make to report sexual assault and sexual 

harassment, including different personnel with whom Service members may choose to file a 

restricted versus unrestricted report.  Participants discussed the characteristics of restricted 

reports, unrestricted reports, and non-reporting, as well as the identified pertinent factors in 

deciding what type of report to file, if at all. 

Restricted Reports 

SAPR/SHARP responder participants explained that Service members may choose to file a 

restricted report in order to have their experience represented, while maintaining their privacy.  

SAPR/SHARP responder participants described the restricted report as something that can 

empower the victim, as it gives the victim the choice of how to confront the experience and 

allows the victim the choice to change from restricted to unrestricted if they choose to change 

later.  Service members may also choose to file a restricted report in order to connect to 

resources without having to initiate an investigation. 

“I think giving the person the choice to not to have to be subjected to the 

investigation and everyone knowing, and the possible blaming, and not wanting to 

be a trouble maker, being able to just go and just say it to us, and just to be able 

to take that first step in healing themselves is huge.  Having that restricted option, 

I think gives them a little bit of power to take back control of their life.”   

— Army, SAPR/SHARP Responder 

Participants also indicated that some Service members may turn to restricted reporting as a result 

of feeling as though it is their only option to avoid unwanted consequences. 
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Uncertainty in the Process.  Generally, SAPR/SHARP responder participants indicated that 

there is a large amount of uncertainty concerning unrestricted reports and investigations, which 

draws Service members to file restricted reports.  Service members are not always aware of what 

occurs with an unrestricted report and the investigation process.  For example, participants said 

Service members who are involved in incidents that violate other military policies, such as 

underage drinking, turn to restricted reports in order to avoid collateral misconduct that they 

perceive would occur if they filed an unrestricted report.  Restricted reports remove the 

uncertainty of the investigation process and allow Service members to have more perceived 

control over the events following their report. 

“People going restricted on the basis that they’d rather go ahead and stay 

restricted and not get reprimanded for engaging in underage drinking, which they 

have heard they will typically get punished for later down the line.  Sometimes not 

even later down the line.”  — Marine Corps, SAPR/SHARP Responder 

Fear of Retaliation and Lack of Anonymity.  SAPR/SHARP responder participants also 

explained some Service members turn to restricted reporting due to fear of retaliation.  Service 

members fear retaliation from the alleged offender, peers, or leadership if they file an 

unrestricted report and others become aware.  This is particularly the case for incidents that occur 

in the workplace, where the victim may come into contact with their alleged offender more 

frequently.  Similarly, victims may file a restricted report if they have a previously existing 

relationship with the alleged offender that would also cause the victim to continue to come into 

continued contact with the alleged offender.  

“Restricted cases are usually situations that happened within the work center and 

they’re afraid.”  — Navy, SAPR/SHARP Responder 

“I see both kinds of reports, but the majority of them are people that they knew, 

Marines, Sailors, that they work with, battle buddy, they were friends, lived in the 

same barracks, so there was that trust there.  And sometimes that’s leading to the 

restricted reporting because they are like, ‘No matter what I do, I’m going to have 

to see this person all the time.’”  — Marine Corps, SAPR/SHARP Responder 

Career Impact.  SAPR/SHARP responder participants explained that Service members file 

restricted reports to avoid career impacts on themselves and the alleged offender.  For students, 

there are fears of an unrestricted report and an investigation impacting their training and 

graduation.  SAPR/SHARP responder participants also indicated that senior enlisted leaders and 

officers are more likely to file a restricted report rather than an unrestricted report.  Participants 

indicated that because they are farther along in their careers than younger Service members, 

there could be greater career impacts if a senior leader were to file an unrestricted report.  

SAPR/SHARP responders noted there can be a level of toxic loyalty in which there is a 

continued consideration on the part of the victim to protect the career of the alleged offender.  

Toxic loyalty can be perpetuated by peers who engage in gossip and discuss the impacts on the 

alleged offender, bringing about feelings of guilt or shame for the victim. 

“Sometimes a student may elect to file restricted through their training.  Once 

they graduate and move on to their next duty assignment, they elect to make it 
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unrestricted because then they can really focus on their career without having any 

worries…  I think that they don’t want to miss any POI [i.e., program(s) of 

instruction] time or time away from sitting in the classroom that could put them 

behind in their academic standards and those sorts of things.”   

— Army, SAPR/SHARP Responder 

“It’s like ‘Well, I don’t want to report it because I don’t want him to get in 

trouble.  I don’t think it’s worth hurting his career over.’  And we find out it’s 

because people are constantly talking about stuff, not unintentionally affecting 

this person, but talking openly in the office spaces about, ‘Yeah, you know so-and-

so lost his career because he was accused of sexual assault…’  And they feel 

guilty.”  — Marine Corps, SAPR/SHARP Responder 

“It doesn't really matter because if X gets accused, sexual assault of any kind is 

the one crime where you're guilty until proven innocent.”   

— Marine Corps, Junior Officer, Male 

Unrestricted Reports 

SAPR/SHARP responder participants were asked about the circumstances that contribute to a 

Service member’s decision to file an unrestricted report rather than a restricted report.  

Generally, SAPR/SHARP responder participants explained that Service members file an 

unrestricted report due to a sense of duty.  They aim to have their alleged offender held 

accountable for their actions and to ensure their unwanted experience does not happen to anyone 

else. 

“In looking at unrestricted [reports], whether it’s a conversion or just a right out 

the door: ‘I don’t want this to happen to someone else.’  That seems to be a huge 

motivation especially for the [male Service members] as well.”   

— Air Force, SAPR/SHARP Responder 

“Normally restricted cases, after a while, they actually will go unrestricted.  I’ve 

seen personally, a month or so of going through the process….  They start to trust 

you as the chain of commands not involved but start to trust the process and then 

they’ll go unrestricted.”  — Army, SAPR/SHARP Responder 

SAPR/SHARP responder participants emphasized that a consequence of an unrestricted report is 

a lack of confidentiality.  SAPR/SHARP responder participants explained that when a Service 

member files an unrestricted report, it is likely that members in their command will become 

aware that a report has been filed.  This is attributed to the need to investigate the incident once 

the report has been filed in order to gather information and form a case.  SAPR/SHARP 

responder participants recognized that knowledge of the report from the unrestricted process can 

result in reprisal and that the fear of reprisal has been identified as a reason for non-reporting 

among Service members. 

“Part of that could be, when you go the unrestricted route, you’re going to start 

interviewing people, you’re going to start looking at who’s a suspect, and a victim 
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and you’re going to start talking to the circumstances around the case and 

everything.  So part of that, I think you could say from a reprisal standpoint at the 

command, well, ‘This is my best Marine, and you’re going to make an accusation 

against my best Marine,’ and all of a sudden you feel like you’re put off in a 

corner and isolated.”  — Marine Corps, SAPR/SHARP Responder 

“If you give an unrestricted report, a lot of people are going to find out, and not 

everyone wants everyone to know one of the worst moments of their life.”   

— Navy, SAPR/SHARP Responder 

Unfortunately, not all unrestricted reports are intentional on the part of the victim.  

SAPR/SHARP responder participants mentioned that there are accidental unrestricted reports by 

Service members who disclose their experience to someone who is required to report it.  

Unrestricted reports also occur when a third party is involved:  If a Service member files a report 

on behalf of another Service member, an unrestricted report is created and an investigation takes 

place.  SAPR/SHARP participants noted that, when an unrestricted report is filed by a 3rd party, 

victims do not feel they have any choice in reporting their experience. 

“Some of the unrestricted [reports] have evolved from third party reports.  It 

wasn’t necessarily their desire for that to be made public to be investigated.  It 

makes it very difficult as they’re going through that journey because they don’t 

really feel like, ‘That was my choice.’  In fact, if it would’ve just been restricted 

and got the help, they would be a little more comfortable.”   

— Air Force, SAPR/SHARP Responder 

“We had a female military policy officer that was assaulted, sexually assaulted.  

All her friends are cops.  So, you go tell your friend what happened, and you just 

told a mandatory reporter; they have to come tell.  They’re automatically limited 

on what their reporting requirement is.”   

— Marine Corps, SAPR/SHARP Responder 

Choosing Not to Appear in SAPR/SHARP Office 

SAPR/SHARP responder participants mentioned that rather than filing a report in person, 

Service members will choose to call the SAPR/SHARP office, primarily to maintain anonymity.  

In addition, some Service members call they want talk through an issue or experience without 

having to reveal any identifying information.  SAPR/SHARP responder participants explained 

that this type of call may involve a Service member asking hypothetical questions in order to 

seek more information on what resources are available.  However, SAPR/SHARP responder 

participants indicated that when Service members receive their resources through an anonymous 

call, they may not be motivated to make an official report due to the perception that they have 

already received what they need by calling the office. 

“We get phone calls with scenarios, but we still give them the information and 

guidance and leave them at that.  We’ll guide you to the right place because we’re 
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usually the only ones that have the restricted reporting options, and so we don’t 

want them to lose that option until they want to lose that option.”   

— Air Force, SAPR/SHARP Responder 

“I think there are people that if they think that they know their resources and 

perhaps had called…  And they’ve done hypothetical and they’re not ready to 

make an unrestricted report and they don’t feel the need to necessarily make a 

restricted report because they know their resources then they might just not make 

a report at all.”  — Air Force, SAPR/SHARP Responder 

Non-Reporting 

Participants indicated that non-reporting occurs frequently and explained why Service members 

choose to not file a report.  Participants identified reasons similar to why Service members file 

restricted reports, including a fear of retaliation, fear of career impact, collateral misconduct, and 

the victim experiencing feelings of shame or guilt. 

“Who can we go to because, I’ll be honest, I went up to the next step of 

leadership, and guess what they did?  They went down to the former leadership, 

and guess who got in trouble?  Me.”  — Air Force, Junior Officer, Female 

SAPR/SHARP responder participants also expressed that Service members choose to not file a 

report for their unwanted experience because they do not want to deal with what comes after they 

file the report.  The investigation process is perceived as difficult and lengthy for victims.  

Further considerations for the legal process’s impact on victims are discussed in the Legal 

Considerations and Criminal Justice section later in this chapter. 

“It goes both to male and female [victims].  I’ve seen that they don’t want to 

report it because they don’t want to go through all that stuff that they have to deal 

with, paperwork and going to NCIS and all this stuff.”   

— Navy, SAPR/SHARP Responder 

SAPR/SHARP responder participants noted that the way some victims are treated is a deterrent 

for other Service members to come forward.  When Service members witness a lack of support 

for victims, retaliation toward other victims, and other negative impacts of the Service member 

filing a report, it prevents other Service members from wanting to come forward.  Furthermore, 

participants acknowledged that it is not just the treatment of victims they witness in the military, 

but it is the treatment outside of the military and in the personal experiences of others they know 

that makes them not want to report an incident. 

“I think a lot of our barriers that people don’t report due to command climate 

and culture, and it’s not just here.  These youngsters are looking at the news, they 

see how sexual assault is being treated in the media, how people are being victim 

blamed, how the suspect or subject has no responsibility whatsoever when they’ve 

sexual assaulted somebody.  They see all this, and I think there is a lot of 



OPA 2019 Military Service Gender Relations Focus Groups 
 

94 Sexual Assault Prevention and Response 
 

reluctance to come forward because they see how victims are being treated and 

they don’t expect anything different.”   

— Marine Corps, SAPR/SHARP Responder 

Participants identified how some messaging from leadership discourages reporting, a factor not 

discussed in previous active duty focus group efforts.  SAPR/SHARP responder participants 

explained that leaders’ emphasis on having low numbers of sexual assault negatively impacts 

Service members’ decision to file a report.  Service members do not want to contribute to rising 

numbers, and instead, they choose to not disclose their experiences.  Furthermore, 

SAPR/SHARP responder participants described how some leaders make statements that sexual 

assault does not occur in their commands.  These statements were also identified as a deterrent to 

reporting for Service members who experience sexual assault, as it is harmful to perceive their 

experience as negated.  

“Because you put out to the crew, this isn’t something we need, this isn’t 

something we need to deal with and everything, what crew member is going to 

come forward and say I’ve been assaulted?  My CO just said this doesn’t happen 

to us.  I mean, the message being relayed down the pipe through the crew is ‘Who 

knows?’”  — Navy, SAPR/SHARP Responder 

Although some Service members may choose not to report their unwanted experience, 

SAPR/SHARP responder participants explained that Service members will also appear in the 

SAPR/SHARP office just to talk and to gain insight into what the SAPR/SHARP office has to 

offer.  Service members reach out to the SAPR/SHARP office to obtain information on resources 

and support, and the SAPR/SHARP responder participants mentioned that they encourage 

Service members to reach out to the SAPR/SHARP office in order to form a trust between 

SAPR/SHARP personnel and other Service members. 

“Just gathering information, wanting to know ‘Okay, are you really here to 

support me?  Who's here to support me?  What is the support that I can get?’  

Either that's what VLC, Victim Legal Counsel, Special Victims Counsel, they want 

to know if they are efficient, I think, to see what's out there.  And then I either 

come back later or I don't come back later because I can handle it myself.”   

— Marine Corps, SAPR/SHARP Responder 

Reporting Climate 

There are several attributes of the reporting climate for Service members that dictate general 

sentiments toward reporting, including various cultures that make a Service member more or less 

willing to report their experiences.  Participants indicated that, typically, Service members try to, 

and are encouraged to, handle issues at the lowest level before bringing the issues up the chain of 

command.  However, handling issues at the lower level may be taken to the extreme, with 

Service members choosing to handle sexual assault among themselves.   

“Say something happened to one of my Marines.  One of the other junior Marines 

should be able to stop it.  And then if it keeps going higher, say it stops at a 
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sergeant.  That's where it should stop.  It shouldn't have to go up higher unless it 

needs to.  But if the peers have the guts to stop it then there wouldn't be as many 

incidents.”  — Marine Corps, Junior Enlisted, Female 

Participants remarked that command climate has an impact on the reporting climate at 

installations and in their respective commands.   

Participants noted that they and their peers sometimes perceive that leadership does not always 

escalate complaints and concerns when those complaints are not handled, or not able to be 

handled, at the lowest level of command.  As noted in Chapter 3, participants suggested that this 

perceived inaction on the part of leaders is rooted in their leaders believing that some Service 

members are too sensitive and that some complaints are unnecessarily brought up the chain of 

command.  Participants pointed out that this deference to handling complaints at the lowest level 

may lead to some Service members’ concern that an incident they report may not be taken 

seriously or dealt with by leadership.  Some participants suggested that Service members 

consider their perceptions of how sexual harassment or discrimination complaints are handled 

when they are making the decision to report a sexual assault and in what way.  They note that 

leaders that demonstrate a lack of concern for lower level behaviors can create a negative 

reporting climate in their command. 

“This one Sailor's uncomfortable and affected and upset…  NCIS had a problem 

with it.  How they drilled my Sailor was, ‘Do you think you were too sensitive 

about the situation?’  … It's become an investigation, and you're trying to ask if 

she was oversensitive?”  — Navy, Mid-Enlisted, Female 

“I could mean the NSC [i.e., Naval Safety Center] climate, that specific battalion 

climate, I could mean even like battery or company level, what’s that captain or 

First Sergeant like, and that can truly affect, again, if something’s happened in 

the past six months, and it was brushed aside or it was made a mockery out or 

someone was making an example of, well, then that next person is certainly not 

going to make a unrestricted report knowing that they don’t have that support..”   

— Marine Corps, SAPR/SHARP Responder 

Participants also explained how inconsistent enforcement of sexual assault, sexual harassment, 

and gender discrimination rules undermines Service member faith in leadership.  Inconsistent 

enforcement includes wavering leniency on punishments and the removal of rank.  When leaders 

are perceived as not holding offenders accountable or as not taking all incidents and reports 

seriously, Service members lose faith in their leadership.  Participants believed that inconsistent 

enforcement between officers and enlisted Service members is particularly prevalent and is a 

point of frustration for Service members. 

“The fact of how much that we have to prove that a [Service member] is 

incompetent, or is underserving of a rank, or whatever the case may be, and then 

for a commander just to be like, ‘No, it’s not enough.’  Or, ‘Oh, I see.’  No, that’s 

not enough, like that’s ridiculous.  And that’s where we lost a lot of Marines, and 

that’s where it also trickles into reporting for this, that and the other.”   

— Marine Corps, Senior Enlisted 
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“I don't think they hold everybody accountable the same.  I think they have double 

standards for those in higher positions.  They don't hold the same standards to 

those who are in lower positions, and I don't think that's right or fair.”   

— Army, Mid-Enlisted, Female 

Outside of command climate, an important aspect of the reporting climate is the perceived level 

of confidentiality for reporting sexual assault.  In general, participants explained that there is a 

lack of trust in the confidentiality of reporting and described instances in which other Service 

members became aware of a report made by a victim through gossip or the investigation process.  

This results in a lack of trust toward both leaders and SAPR/SHARP personnel, which creates 

negative impacts on the reporting climate and makes Service members unwilling to report if they 

experience sexual assault. 

“I think there are people that just don’t trust the military at all and 

[SAPR/SHARP responders] are an extension of that process.  They just really 

don’t trust that the information is not going to make it to their command.”   

— Army, SAPR/SHARP Responder 

Along with the overarching factors that impact reporting climate for Service members, there are 

some pay grade differences that impact reporting as well.  Some SAPR/SHARP responder 

participants said they believe that younger Service members may be more likely to report than 

older and more senior Service members due to the various differences in barriers and career 

impacts for senior Service members, which are perceived as more severe. 

“But I think we also handle it differently because of our rank, as well.  

Hypothetically, I feel another chief has harassed me in some way, before I go and 

make a complaint, I’m going to talk to them.  I’m going to address it with them.  

Is this something we can figure out?  Because that could be career ending.”   

— Navy, Senior Enlisted 

In addition to the general factors that impact reporting climate, participants frequently spoke of 

the prevalence of false reporting.  Prior years’ focus groups revealed sentiments of male 

participants believing that false reports occur frequently and female participants disagreeing with 

that belief.  However, both male and female participants across varying pay grades expressed this 

sentiment during the 2019 MSGR focus groups.  Service members said they perceive that false 

reporting is prevalent and used as a tool for Service members to avoid punishment for other 

activities.  Impacts of the perceptions of false reporting, particularly among commanders, are 

discussed in the Legal Considerations and Criminal Justice section later in this chapter. 

“There's been so many false accusations, too, people just trying to ruin other 

people's lives with giving them false rape accusations, false sexual harassment 

accusations.  I believe there should be, not necessarily a benefit of the doubt, but 

more like a devil's advocate that maybe that person is lying.”   

— Army, Junior Enlisted, Female 
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Increasing Reporting 

As noted in previous sections, focus group participants were mixed when it came to their 

perception of their peers’ awareness of the SAPR/SHARP office.  Many participants said they 

believe that there is a general lack of awareness of the procedures for reporting sexual assault 

among their peers.  Although SAPR/SHARP responder participants said they perceive an 

increase in reporting, participants identified a variety of ways in which reporting could be better 

publicized, made easier, and made more appealing to Service members who experience sexual 

assault or sexual harassment. 

Participants recommended that increasing visibility of the SAPR/SHARP office would make 

Service members more aware of the resources offered and how reporting works.  

Recommendations included implementing a SAPR/SHARP social in order to allow Service 

members the opportunity to become better acquainted with SAPR/SHARP personnel, placing 

visuals of the reporting procedures in more locations, and increasing the presence of victim 

advocates.  Furthermore, SAPR/SHARP responder participants emphasized that victim 

advocates should work to build relationships with their coworkers and Service members, so 

Service members are aware of someone they can go to if they experience sexual assault.  

Additionally, since certain command climates may create environments that deter some Service 

members from reporting, participants said they believe that making it known that Service 

members can talk to a victim advocate outside of their command would also help increase 

reporting.  

“I always try to encourage people to just build that relationship with their co-

workers because it is a difficult conversation.  As the SAPRO VA, you're the 

person that people can talk to, but if you're not someone they've ever spoken with 

before and they don't feel comfortable talking to you, it's not going to matter even 

if somebody has something to report.”  — Navy, SAPR/SHARP Responder 

“I don't think they know that there are resources outside of their command that 

they could utilize ....  The reality is, especially at a small command, most likely 

people are going to find out, but there are avenues for them to go to whether 

that's family.  I think maybe promoting that your victim advocate is awesome, but 

if you don't want to talk to your victim advocate, you can go to the chaplain, you 

can go to other resources.”  — Navy, SAPR/SHARP Responder 

Complementary to increasing awareness and visibility of the SAPR/SHARP office is the need 

seen by participants to improve awareness of reporting procedures.  Participants indicated 

struggling to understand who they can report to if they experience sexual assault or sexual 

harassment.  As a result, participants recommended that the SAPR/SHARP office needs to 

clarify messaging on who is and is not a mandatory reporter.  There is confusion, particularly 

among younger Service members, about whether people in their command are able to maintain 

confidentiality.  Participants indicated this confusion has occasionally led to unwanted reports 

and has discouraged other Service members from reporting.  Improving education on who a 

Service member can talk to and being able to control whether or not a report is made may 

improve reporting among Service members.  



OPA 2019 Military Service Gender Relations Focus Groups 
 

98 Sexual Assault Prevention and Response 
 

“I know one of the big ones was like when it went from, you could only tell one 

person that something happened, that you were sexually assaulted to you can tell 

whoever you want as long as they're not a required reporter, and it goes up the 

chain of command.  Questions come up about that all the time, ‘Who can I tell 

and who can't I tell when it comes to this and still be able to keep it restricted or 

unrestricted or what is the process like?’  That information is a lot to dig through 

and there are a lot of ins and outs and, ‘Oh by the ways’ that a well-versed SARC 

has the answers to and can give a very well thought out by-the-book answer.”   

— Navy, Junior Officer, Female 

Previously discussed as barriers to reporting were the perceived tribulations of the reporting 

process and lack of confidentiality when reporting.  Participants said they believe that making 

the overall reporting process easier for victims would increase reporting.  With reservations of 

confidentiality as a prominent barrier to reporting, some participants indicated believing that 

implementing options for anonymous reporting would be helpful for Service members who want 

to disclose an experience but are fearful of members in their command finding out. 

“I think more information needs to be put out about the anonymous side of it.  

Calling the hotline instead of relying on your command.  Because yes, everyone 

was afraid to go to their command.  I think in putting it more out there that there's 

somebody right now who has a phone that's a sexual advocate that's not from 

your command.  And if they are from your command, they'll get you somebody 

else.  That's the program.  But a lot of people think it's just your command and 

you go and report it restricted.”  — Navy, Mid-Enlisted, Female 

Response and Consequences for Alleged Offenders 

The response following a report of sexual assault or sexual harassment is important in setting the 

tone for victim support.  SAPR/SHARP responders noted it is important to show Service 

members that if they choose to disclose their unwanted experience or another Service member’s 

unwanted experience, they will obtain the support and resources they need, as well as have the 

alleged offender held accountable for their actions.  Participants had mixed perceptions of 

response efforts after a report is filed.  SAPR/SHARP responder participants expressed that 

victims are not always made to be the priority.  Participants indicated perceiving that 

commanders can be a hindrance to victim support throughout the response process, sometimes 

choosing not to cooperate with SAPR/SHARP responders on their duties or on victim support. 

“We're just trying to help people, so we might be great advocates, but then, we 

can't even make a step forward without taking 19 steps back.  And the victim's the 

one that suffers basically.  The victim is not the priority in the instruction or in 

anything.”  — Air Force, SAPR/SHARP Responder 

When discussing consequences for alleged offenders following a report, participants indicated 

believing that not all alleged offenders are held equally accountable and that the chain of 

command needs to hold everyone accountable regardless of their rank or position.  Participants 

described that Service members of a higher rank have privileges and are not held accountable the 
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same way Service members of a lower rank are.  They said that all leaders, no matter the rank, 

should not be above the law.  

“I feel like if maybe people saw more people being held accountable for what they 

were doing.  Not saying it doesn't happen because there's plenty of things that are 

being done behind the scenes that not everyone gets to see, but if more people saw 

them being held accountable for what they were doing, they would understand 

how or why they shouldn't do, of following a path that someone else has done.”  

— Navy, SAPR/SHARP Responder 

Participants identified that transferring the alleged offender to another command is a 

consequence that is frequently taken toward alleged offenders.  Participants said they believe this 

action is ineffective and that it does not provide appropriate consequences for the alleged 

offender.  Participants explained that it does not always alleviate victims from having to come 

into contact with their alleged offender, as the alleged offender is generally transferred within the 

same area.  Participants also said that it is important for alleged offenders to be held accountable 

with harsher consequences rather than only transferring alleged offenders to different commands.  

“I've seen people that were accused of certain things, that found out that they did 

it, and they were just moved to a different place.  That prevents people from going 

to say other things because all they're going to do is go another place, so ‘Why 

am I doing it?’”  — Navy, SAPR/SHARP Responder 

Although most participants said they believe that there is not enough done to prosecute alleged 

offenders, some SAPR/SHARP responder participants explained that some leaders put too much 

emphasis on prosecuting alleged offenders.  SAPR/SHARP responder participants indicated that 

an emphasis on prosecution means more strain on already limited manpower and resources, 

despite shortcomings in the evidence and an unlikelihood of conviction.  As a result, cases take 

longer, are lost, or the victim chooses to no longer pursue action. 

“We need to make sure that the services that are provided to the victim are not 

dependent on that prosecution.  That's what I think they do that fails.”   

— Air Force, SAPR/SHARP Responder 

“While in the broader sense, I understand why [leaders emphasize prosecution], 

because you don't want command sweeping it under the rug.  And it could be 

indicative of a bigger problem.  I completely get that.  I think their sweeping 

reactions to that was very shortsighted and created a situation, where we don't 

have the resourcing manpower.  It's one size fits all.  And I have no ability to just 

close down a simple case that is never going to go to prosecution.”   

— Navy, SAPR/SHARP Responder 

Legal Considerations and Criminal Justice 

When exploring aspects of the response system, SAPR/SHARP responder participants were 

asked about their experience with the legal process of cases for victims of sexual assault, and to 
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provide insights into some of the positive aspects and challenges they have experienced as 

SAPR/SHARP responders.  Their experiences included discussions on how they handle the legal 

process and the impacts the criminal justice part has on victims and commands. 

Considerations for Victims 

Generally, SAPR/SHARP responder participants said that the legal system, as it currently stands, 

can be harmful to victims.  SAPR/SHARP responder participants described that the criminal 

justice process largely caters to prosecuting the case and is not designed to bring closure to the 

victim.  Instead, SAPR/SHARP responder participants said that the process of having a case tried 

and the possibility of the alleged offender not found guilty is emotionally harmful for victims. 

“I've had a case where I fully believe that she was telling the truth, and a jury, a 

panel fully acquitted them.  Then I have to look at her afterwards, bawling her 

eyes out and say, ‘I am sorry.’  …  I don't know, you tell me if it's better to take 

more cases to court and just raise the acquittal rate where at the end they're now 

subjected to another level, a public level, a public hearing, and then being told by 

a five panel member of officers, ‘Hey, I don't believe he sexually assaulted you.’”  

— Air Force, SAPR/SHARP Responder 

SAPR/SHARP responder participants also discussed how the outcome of cases can impact 

reporting.  When cases do not result in a legal conclusion in line with the victim’s expectations, 

this information is spread among other Service members, and it discourages other Service 

members who experienced sexual assault to come forward and pursue the legal process.  It 

becomes the perception that if another Service member were to come forward, they too may not 

have the desired outcome of their case. 

“I think that a lot of times when things don't go the way that a victim expects it to 

go when it comes to the legal process and that word gets out, a lot of people hear 

and see that stigma and don't want to come forward.  They feel from a legal 

standpoint it took all of this courage, it took me as a person to be able to talk to 

multiple people on multiple different levels to explain what happened to me, and 

multiple people are telling me that what I experienced is not what I experienced.”  

— Air Force, SAPR/SHARP Responder 

SAPR/SHARP Responder Experience 

Throughout the criminal and legal process for cases of sexual assault, SAPR/SHARP responder 

participants remarked that they have conflicting thoughts of being able to perform their duties 

and going by mandated policies or being supportive of victims.  Often times, SAPR/SHARP 

responder participants indicated having to tell victims that, under law, they cannot proceed in the 

legal process, because the experience does not meet the legal criteria for sexual assault.  For 

victims, this can be harmful to hear when they disclose their experience, and it can be difficult 

for SAPR/SHARP responders to explain.  SAPR/SHARP responder participants emphasized that 

they still demonstrate empathy and encourage resources for victims, despite having to explain 

that their case cannot move forward legally.  
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“And I've sat down with victims and said, ‘I empathize with you and I am not 

doubting in any way that you feel that you've been victimized and that you have 

been through something.  But, under the law, what you are describing to me and 

all the facts and all the evidence that I have is that it's not a sexual assault.’”   

— Air Force, SAPR/SHARP Responder 

SAPR/SHARP responder participants attributed the inability to move forward with cases with 

having to follow specific guidelines for cases.  Legal personnel must be able to prove a specific 

intent or gratification beyond reasonable doubt in court.  SAPR/SHARP responder participants 

identified that this task is particularly difficult and results in SAPR/SHARP responder 

participants choosing not to pursue legal cases further. 

“From a support aspect, it's really hard to support somebody and help to 

encourage growth and to deal with that, when, I'm sorry, but there is a long 

history of being in the military where sexual assault cases don't make it to court 

martial because of the fact that intent can't be proven.”   

— Air Force, SAPR/SHARP Responder 

Command Response 

When the investigative process completes, the response from commanders can also impact 

victim and SAPR/SHARP responder experiences.  Participants noted that commanders may be 

hesitant to punish alleged perpetrators if that person is a particularly good worker or is 

considered mission essential.  SAPR/SHARP responder participants mentioned that if a case 

does not proceed with court, some commanders will incorrectly assume it is a false report.  This 

perception is identified as harmful to victims, negatively impacting the ability of SAPR/SHARP 

responders to help victims feel safe and heal after their experiences. 

“And one of the things I find happening is that for some of the commanders, not 

all of them, because we have some great commanders, but some of them look at it 

like, ‘Okay, if it doesn't get to a certain place in investigation, if it doesn't go all 

the way up to the court, then it must've been a false report.’”   

— Air Force, SAPR/SHARP Responder 

“[Service members may] do things wrong and they're tolerated because they're 

good in one area and [commanders] need them in that one area, but they do other 

things that are not acceptable.”  — Air Force, Mid-Enlisted, Male 

 

 





2019 Military Service Gender Relations Focus Groups OPA 
 

Discussion 103 
 

Chapter 5:  
Discussion 

  

The findings in this report represent the perceptions and recommendations of participants in the 

2019 Military Services Gender Relations (2019 MSGR) Focus Groups.  This research is the 

result of the Office of People Analytics’ (OPA) effort to assess the current culture around sexual 

assault, sexual harassment, and other gender-related issues faced by active duty Service members 

in 2019.  This chapter provides a summary overview of key themes voiced by active duty 

Service member and Sexual Assault Prevention and Response (SAPR)/Sexual 

Harassment/Assault Response & Prevention (SHARP) SAPR/SHARP responder focus group 

participants.  

For the first time, OPA included a SAPR/SHARP responder focus group at each participating 

installation in the 2019 data collection effort.  SAPR/SHARP responders offer a unique 

perspective to gender relations issues, as their viewpoint spans many cases, years and, 

sometimes, Services.  SAPR/SHARP responders offered rich information that largely supported 

and, often, provided greater detail and context for the experiences voiced by active duty Service 

members participating in focus groups.   

Key Themes Voiced by Focus Group Participants 

In the previous chapters, we included a thorough review of topics and themes that came out of 

discussions with active duty Service members and SAPR/SHARP responders.  In this section, we 

provide an overview of the overarching themes and takeaways from across groups, installations, 

and Services.  

Experiences of Younger Service Members 

Participants were asked about who influences the culture in their unit and at their installation, as 

well as who holds the greatest influence on younger Service members (i.e., 17 to 24 years old) 

and first-term Service members.  Participants across groups identified mid-level enlisted Service 

members and noncommissioned officers (NCO) as having the most influence on younger Service 

members.  Their influence is largely attributed to this group being of a relatable age to younger 

Service members and having experienced enough to have the know-how of military work and 

life.  Younger Service members observe these leaders and learn from them what behaviors will 

be accepted and what behaviors will warrant admonishment.  Of note, participants pointed out 

that mid-level enlisted leadership can influence positive behavior and negative behavior; if mid-

level leadership embodies a negative or hostile work environment or tells inappropriate jokes, 

younger Service members will pick up on and perpetuate the unacceptable behaviors.  

Similarly, mentors and supervisors exert a level of influence on younger Service members, 

although participants suggested that peers and coworkers likely have a higher level of influence 

on behavior both inside and outside of the workplace.  Across groups, some participants 

suggested that family, background, or the way someone was raised has the largest impact on a 

Service member.  Participants attributed poor behavior to young Service members’ age and lack 
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of life experiences, whereas others proposed that some people will just behave badly, despite the 

best efforts of leadership.  

In addition, the locations which focus group participants identified as presenting the highest 

threat of risky behavior were also locations which typically have the highest numbers of younger 

Service members, such as barracks and military housing, training installations and schoolhouses.  

These locations are those in which younger Service members have the greatest amount of access 

to one another and, in many cases, ready access to alcohol.  Participants also noted that younger 

Service members are sometimes targeted by older or more senior Service members in the 

workplace and in gyms; more common behaviors included staring and gawking, and 

inappropriate jokes and comments.  

Further, SAPR/SHARP responder participants described sexual assault cases which include a 

younger Service member.  They indicated these cases typically involve younger Service 

members as both the victim and the alleged offender.  They attributed cases involving younger 

Service members to younger Service members’ lack of experience interacting with their gender 

of interest; younger Service members’ lack of skill in setting healthy boundaries, both in intimate 

relationships and personal or collegial relationships; and younger Service members’ lack of 

experience in using alcohol in moderation.  

Factors that Positively and Negatively Impact Workplace Culture 

Focus group participants identified factors indicative of a positive workplace culture, including 

the treatment of peers and coworkers, maintaining good relationships, and respectability.  

Positive traits that were most commonly identified also included communication, trust, 

transparency and approachability, camaraderie and teamwork.  Further, the practice of holding 

Service members accountable for their actions was identified as a pertinent factor that also 

contributes to a positive workplace.  When Service members are held accountable, it stops 

negative behaviors in the workplace from continuing to occur.  

Participants also shared numerous factors and descriptions of indicators of a negative workplace 

culture.  Poor communication, lack of trust, micromanagement, favoritism, and cliques were 

examples of the traits most commonly attributed to a negative work environment.  Participants 

also attributed a lack of discipline and accountability to why sexual misconduct and/or poor 

morale may continue.  Further, they pointed out that a zero-defect mentality instills fear of 

making a mistake, increasing the stress felt by unit members.  Similarly, a mission-first mentality 

may also increase the stress felt by unit members.  

Gender discrimination also negatively impacts installation and workplace culture.  Although 

most participants acknowledged that gender discrimination is a bad thing, some male participants 

pointed to their female leaders as proof that gender discrimination is a non-issue in their unit 

and/or installation or the Services overall.  Female participants suggested that their male peers 

may simply be less able to recognize gender discrimination.  Male and female participants 

pointed to a lack of uniformity in physical fitness standards and that female Service members can 

be relegated to particular occupations or duties (i.e., desk work) as two key sources of tension 

between genders.  Unequal standards and the appearance of favoritism open the door for doubt in 

a colleague’s abilities.  Both male and female participants indicated perceiving that some female 
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Service members game the system and use their gender to get out of loathsome duties and 

dangerous deployments.   

Male and female participants pointed out that some occupations are less friendly to female 

Service members than others.  They shared that in some occupations, toxic behaviors range from 

micromanaging to tolerating sexual harassment.  Some female participants noted that they have 

been made to feel unwelcome in particular occupations, and some male participants 

acknowledged that they and their male peers have knowingly excluded some female peers in 

order to protect female peers from inappropriate behaviors while maintaining the group culture.  

Male Service member participants, for example, said that their language or jokes were 

inappropriate when their female peers are present, but they do not consider it inappropriate in a 

male-only context and noted that these types of jokes bring the group closer to one another.  

These male participants, in particular, noted that it is unfortunate that their female peers feel 

excluded and not part of the group; however, male participants reiterated the importance of team 

cohesion and cited that this behavior is in pursuit of maintaining cohesion, despite it leaving one 

or more of their female peers on the outskirts of the team.  

Sexual Harassment Remains a Gray Area 

Although most Service member participants were confident that they could supply a definition 

for sexual assault, most admitted that defining and identifying sexual harassment is much more 

difficult.  They pointed out that trainings emphasize the subjective nature of sexual harassment 

and that trainers focus on both the victim’s and bystander’s perception of a comment or behavior.  

Male participants said that most instances of sexual harassment include lower level incidents 

(e.g., staring, gawking) and that sexual harassment is only really a problem in rare, high-profile 

cases; whereas female participants proposed their male peers were simply less able to recognize 

the comments and behaviors that female Service members grow up identifying as problematic.  

This difficulty in identifying sexual harassment behaviors may point to an area for improvement 

in training and education about sexual assault and sexual harassment.   

Participants also pointed out that in trainings and small group discussions about sexual assault 

and sexual harassment, male and female participants tend to define sexual harassment 

differently.  As noted above, female participants noted that their male peers often perceive sexual 

harassment as a rare occurrence that typically involves staring or gawking.  Female participants 

shared their own experiences of problematic behaviors in the workplace, such as experiencing 

gender-based favoritism from leadership or being the recipient of inappropriate comments and 

jokes, either in person or via emails or texts.  Some participants suggested that in the age of the 

#MeToo movement, younger Service members may be better educated and better equipped than 

their older peers to speak up about inappropriate behaviors.  Participants suggested that sexual 

assault prevention trainings should focus more on recognizing sexual harassment and techniques 

for intervening when behavior falls into the gray area.  They further proposed that male and 

female Service members engage in small group discussions to share perspectives in order to 

understand the other gender’s experiences and to become more of a unified front in combatting 

inappropriate behavior in the workplace.  
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Sexual Assault Prevention Trainings 

Many participants proposed changes to sexual assault training methods and content.  Some 

participants shared their experiences with frequent but ineffective training.  Others suggested that 

trainings should occur much more frequently, noting that sexual assault prevention training could 

easily be included in regular safety briefings.  Several participants shared positive training 

experiences, which typically included an engaging trainer or subject matter expert and a small 

group discussion in which Service members were active participants.  They reiterated the 

importance that the topic should be treated seriously and not just as “checking a box” or a trainer 

rattling off training content just to get the training over with.  Since younger Service members 

may be hearing this information for the first time and because they frequently take their cues 

from mid-level leadership, participants emphasized the importance of leaders engaging younger 

Service members on their level.  Participants recommended that trainings make sexual assault 

and sexual harassment relatable and personal to Service members, perhaps by inviting victims or 

perpetrators to share their experience with others.  

Participants also proposed that there should be additional content during these prevention 

trainings to provide education and skill-building related to bystander intervention, alcohol 

education, healthy relationships, consent, and sexual harassment.  SAPR/SHARP responder 

participants shared their experiences of talking to victims who have participated in the trainings 

and were still misinformed about legal consent.  Other participants pointed out the necessity of 

clear definitions and descriptions and practical skill building.  It is not enough to say what to do, 

rather participants learn more through practice.  If Service members have the opportunity to 

practice their intervening skills, they will be more likely to step in when a peer needs help.  

Reporting and Response 

Service members who experience sexual assault are generally unlikely to report, though 

reporting has increased over the past decade (SAPRO, 2019).  Participants pointed out that there 

are numerous reasons a Service member may choose not to report a sexual assault.  Service 

members may be concerned that their information and report will not actually be confidential:  

Participants shared concerns that leadership gossips and that there is a lack of trust that reports 

will be handled appropriately.  Command climate can have a large impact on Service members’ 

comfort in reporting a sexual assault or making another complaint.  Service members are 

unlikely to speak up if they do not think they will be taken seriously or if they do not believe 

their report or complaint will be addressed.  SAPR/SHARP responders also pointed out that there 

is still confusion among Service members as to whom they can make a restricted report.  They 

proposed that rather than inadvertently making an unrestricted report, Service members may not 

make a report at all.  They may simply be unwilling to risk the incident going public.  

Participants noted that despite ample and frequent training opportunities, many of their peers 

remain uncertain about the reporting process.  For example, participants shared concerns 

regarding a fear of retaliation, of their report being made public if they do not want it to be, and 

confusion about whether they will be punished for collateral offenses (e.g., underage drinking).  

SAPR/SHARP responders said that they receive a lot of inquiries over the phone.  Many of these 

inquiries do not seem to become reports, rather they receive calls from Service members seeking 
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more information while working to protect their anonymity.  Anonymity and confidentiality 

were resounding reporting themes in the 2019 MSGR focus groups.  

To increase the reporting of incidents of sexual assault and sexual harassment, participants 

proposed increasing the visibility of SAPR/SHARP offices and staff.  They reiterated the 

importance of Service members knowing who their victim advocate is, how to access 

SAPR/SHARP services, and that they can trust SAPR/SHARP responder to keep their 

information confidential and to handle their report appropriately.  Participants deemed civilian 

staff as beneficial for differentiating the SAPR/SHARP responder from command and increasing 

trust in SAPR/SHARP representatives.  Participants noted that stigma from command can come 

from a case being dismissed.  Commanders may not know how to interpret the legal proceedings 

and may assume the allegations were false.  When victims are stigmatized or moved from their 

support structure, it can be detrimental to their well-being.   Participants noted that others may be 

reluctant to report after witnessing how their peers have been treated during and after the 

process.  

Perceived Areas of Improvement for Leadership 

Focus group participants described “leadership” across multiple levels.  They provided their 

feedback and perceptions with regard to leadership at their unit level and up to the overall 

Service level.  Participants noted satisfaction with Service-level leadership, noting that military 

culture is, albeit slowly, heading in the “right” direction.  Service-level leadership is perceived to 

be bought into effecting change and making the military overall a more inclusive workplace.  

However, Service member participants pointed out that their more immediate leadership may 

lack the experience or training needed to effectively address sexual assault prevention and 

gender discrimination in the workplace.  A commander’s mission-first mentality can push SAPR 

trainings or consistent accountability for poor behavior to the side; this can lead Service 

members to lose trust in their local leadership or feel that their leadership does not care about 

their concerns.  

Unit leadership, according to participants, carries the weight of instilling a positive and healthy 

workplace culture for Service members.  These responsibilities include role modeling 

appropriate language and behavior, communicating and directing unit level goals, and correcting 

inappropriate behavior consistently across Service members.  Participants pointed to toxic 

leaders as those who instill a “zero-mistake” mentality in their units, noting that this can breed a 

culture of fear of reprisal and stifle personal and professional growth.  Toxic leaders are unaware 

of or do not respond to high levels of stress in their units.  Participants noted that high levels of 

stress from unchecked inappropriate behavior can lead to Service members acting out in 

unhealthy ways, such high levels of alcohol use or exhibiting inappropriate behavior (e.g., lewd 

jokes, groping) toward their peers.  Positive, healthy workplaces are the result of constructive, 

trusted leaders.  

Conclusion 

The questions and activities used to stimulate the discussions captured in the preceding report 

were designed with the goal of obtaining actionable insights to inform policies and programs 

across the Armed Services.  Themes and findings from the 2019 MSGR Focus Groups with 
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Service members and SAPR/SHARP responders will contribute to our collective understanding 

of the experiences and gender relations of Service members on U.S. military installations.  These 

findings will support the Department’s mission to reduce and eliminate sexual assault and sexual 

harassment in the U.S. Military.  
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Fort Belvoir Installation Map 
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Fort Meade Installation Map 
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Joint Base Myer-Henderson Hall Installation Map 
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Joint Base San Antonio Installation Map 
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Joint Expeditionary Base – Little Creek Installation Map 
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Naval Air Station Jacksonville Installation Map 
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Marine Corps Air Ground Combat Center Twentynine Palms Installation 

Map 
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Marine Corps Air Station Miramar Installation Map 
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Goodfellow Air Force Base Installation Map 
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Langley Air Force Base Installation Map 
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Executive Summary 

 

Introduction  

The Department of Defense (DoD) remains committed to preventing and responding to sexual 

assault, sexual harassment, and gender discrimination within its ranks.  Effective prevention and 

response efforts require a robust system of surveillance for monitoring the estimated prevalence 

and characteristics of these unwanted behaviors.  The Workplace and Gender Relations (WGR) 

survey series fills this critical role.   

The following report provides an overview of the results of the 2019 Workplace and Gender 

Relations Survey of Reserve Component Members (2019 WGRR).  The survey provides key 

insights as to the estimated prevalence and characteristics of sexual assault, sexual harassment, 

and gender discrimination in the Reserve component, Service member attitudes and beliefs vis-à-

vis these issues, and perceptions of unit climate.   

Background and Methodology 

The Health & Resilience (H&R) Research Division within the Office of People Analytics 

(OPA)1 has been conducting the congressionally mandated gender relations survey of Reserve 

component members since 2004 as part of a quadrennial (biennial starting in 2010) cycle of 

human relations surveys outlined in Title 10 U.S. Code Section 481.2  Past surveys of this 

population were conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  In 2014, the RAND 

Corporation conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military 

members (both active duty and Reserve component) in order to provide an independent 

assessment of unwanted gender-related behaviors in the military. 

The ability to estimate annual prevalence rates of sexual assault, sexual harassment, and gender 

discrimination is a distinguishing feature of this survey.  The purpose of these rates is to provide 

the Department with a biennial estimate of how many military men and women experienced 

behaviors prohibited by the Uniform Code of Military Justice (UCMJ) or by policy during the 

past year.  Chapter 1 provides additional information regarding the construction of these 

measures. 

Survey Methodology 

OPA uses industry-standard scientific survey methodology to control for bias and allow for 

generalizability to populations, and these scientific methods have been validated by independent 

                                                 
1 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 

Statistics Center (RSSC) of the Defense Manpower Data Center (DMDC).  In 2016, the Defense Human Resources 

Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 

Analytics (OPA).  
2 Title 10 U.S. Code Section 481 is available here https://www.law.cornell.edu/uscode/text/10/481.   

https://www.law.cornell.edu/uscode/text/10/481
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organizations (e.g., RAND and the Government Accountability Office [GAO]).3  Appendix F 

contains answers to frequently asked questions (FAQ) on the methods employed by the 

government and private survey agencies, including OPA.   

Data for the 2019 WGRR were collected between August 16 and November 8, 2019.  The survey 

procedures were reviewed by a DoD Human Subjects Protection Officer as part of the DoD 

survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services (HHS) to ensure respondent data were protected.4  

The 2019 WGRR was largely modeled off of the 2017 WGRR and comparisons can be made with 

regard to the estimated sexual assault rates and many of the characteristics of sexual assault 

between 2017 and 2019.  However, because of multiple changes in the sexual harassment and 

gender discrimination metrics in 2019, direct comparisons to 2017 data should not be made with 

regard to sexual harassment and gender discrimination rates or experiences.  Chapter 1 of this 

report provides further details on the sexual harassment and gender discrimination metric 

revisions.   

The target population of the 2019 WGRR consisted of members from the Selected Reserve5 in 

Reserve Units, Active Guard/Reserve (AGR/FTS/AR,6 Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Army Reserve, Army National Guard, Navy 

Reserve, Marine Corps Reserve, Air Force Reserve, and the Air National Guard.  Sampled 

military members were below flag rank and had been in the Reserve component for at least five 

months.7  Single-stage, nonproportional stratified random sampling procedures were used to 

select and invite participants. 

                                                 
3 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that [“OPA”] relied on 

standard, well-accepted, and scientifically justified approaches to survey sampling and derivation of results as 

reported for the 2012 WGRA (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 

methods, and although it found sampling and weighting procedures aligned with industry standards and were 

reliable for constructing estimates, it provided recommendations on conducting nonresponse bias analyses that are 

now standard practice for OPA surveys (GAO-10-751R Human Capital).  
4 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose information 

that may identify study participants in any federal, state, or local civil, criminal, administrative, legislative, or other 

proceedings.  
5 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected Reservists are essential to initial wartime 

missions and are the primary source of augments to active forces.  Although the Coast Guard Reserve is a 

component of the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
6 Names for this program vary among Reserve components: AGR/FTS/AR is a combination of Active 

Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).  
7 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 

included those Reserve component members with at least five months of service at the start of the survey.  In other 

words, individuals who joined after the sample was drawn were not selected for the survey.   
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OPA sampled a total of 269,475 Reserve and National Guard Service members for the 2019 

WGRR.8  Surveys were completed by 34,169 members, resulting in a weighted response rate of 

14.5% overall. 

OPA scientifically weights the survey data so that findings can be generalized to the full 

population of Reserve component members.  Within this process, statistical adjustments are 

made so that the sample more accurately reflects the characteristics of the population from which 

it was drawn.  This ensures that the oversampling within any one subgroup does not result in 

overrepresentation in the total force estimates, and that it properly adjusts to account for survey 

nonresponse.  OPA weights the data based on an industry-standard process that includes (1) 

assigning a base weight based on a selection probability, (2) adjusting for nonresponse, which 

includes eligibility to the survey and completion of the survey, and (3) adjusting for 

poststratification to known population totals.  Further information on this process can be found in 

chapter 1 and in the 2019 WGRR Statistical Methodology Report. 

The remainder of this executive summary details the top-line results from the overview report.  

The full overview report is not an exhaustive summary of all data points in the survey.  Rather, it 

provides an overview of the primary prevalence metrics and supporting data to help inform 

sexual assault, sexual harassment, and gender discrimination prevention and response within the 

Department.  All of the data, to include the prevalence rates, provided in this report are estimates 

with an associated margin of error and confidence interval.  For OPA surveys, we use a rigorous 

95% confidence interval standard, which indicates we are 95% confident that the true value falls 

within the confidence interval range.  For example, if 55% of respondents selected an answer and 

the margin of error was ±3, we often draw conclusions from this one sample that we are 95% 

confident that the interval 52% to 58% contains the unknown “true” population value being 

estimated.  Because the results of the 2019 WGRR are weighted, the reader can assume the 

results generalize to the full Reserve component population within the margin of error.  Data are 

presented for women and men when available.  When data are not reportable for men, only 

results for women will be discussed.    

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.  

                                                 
8 Three separate surveys of the Reserve component were scheduled to field at the same time in 2019—the 2019 

WGRR, the 2019 Workplace and Equal Opportunity Survey of Reserve Component Members (2019 WEOR), and the 

2019 Status of Forces Survey of Reserve Component Members (2019 SOFR).  In order to minimize survey burden, a 

census of the Reserve component was conducted such that every member was selected to receive one, and only one, 

of the three surveys.   
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Summary of Top-Line Results 

Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include 

penetrative sexual assault (completed intercourse, sodomy [oral or anal sex], and penetration by 

an object), non-penetrative sexual assault (unwanted touching of genitalia), and attempted 

penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object).  Service members were asked to identify unwanted behaviors that 

occurred in the past 12 months. 

Figure 1.  

Estimated Sexual Assault Past Year Prevalence Rates 

 

 In 2019, 3.1% of Reserve component women (an estimated 4,819 Service members) 

and 0.3% of men (an estimated 1,748 Service members) experienced a sexual assault 

in the prior 12 months.  This rate is statistically unchanged from 2017, when an 

estimated 2.6% of women and 0.3% of men experienced a sexual assault. 9  

 In 2019, Reserve component women were significantly more likely than men to 

experience a penetrative sexual assault (an estimated 1.6% of women compared to 

                                                 
9.As a part of a continuous review of our survey program, OPA is working to better align (where appropriate) the 

WGRR survey instrument, data processing, and reporting with that of the 2018 Workplace and Gender Relations 

Survey of Active Duty Members (2018 WGRA).  In 2019, this necessitated updates to the 2017 WGRR dataset that 

were minor (and did not substantively impact the results of the 2017 WGRR) but did produce slight differences in 

some estimates for 2017 shown in this report as compared to what was reported in the 2017 WGRR Overview 

Report.  The updates to the 2017 WGRR will be described and reported in full in a separate report. 
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0.1% of men) or a non-penetrative sexual assault (an estimated 1.4% of women 

compared to 0.2% of men).  There were no significant differences in the estimated 

rate of any specific type of sexual assault between 2017 and 2019.   

One Situation of Sexual Assault With the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

“the one situation” of sexual assault during the past 12 months that was the worst, or most 

serious, to them.   

 For nearly half (47%) of women who experienced a sexual assault, the worst situation 

they experienced involved a penetrative sexual assault.  Roughly the same proportion 

of women (46%) described a non-penetrative sexual assault.   

 For the majority of women (70%) and men (60%), the worst situation of sexual 

assault involved one alleged offender.  However, for a sizable proportion of women 

(29%) and men (33%), the worst situation involved more than one alleged offender.   

 For women, the vast majority of situations involved alleged offenders who were male 

(99%), military members (82%), and higher ranking than them (62%).   

 For nearly one-quarter of women (22%), the alleged offender was a member of their 

chain of command and for more than one-quarter of women (27%), the alleged 

offender was some other higher ranking military member in their unit.  

 Two-thirds of women (66%) experienced the worst situation of sexual assault while 

they were in a military status (e.g., performing full-time National Guard or Reserve 

duty or a drill period).  

 Half of women (50%) were sexually harassed by the same alleged offender before the 

sexual assault happened and nearly one-quarter (23%) were stalked.   

 The extent of alcohol involvement in sexual assaults in 2019 was significantly greater 

than in 2017.  For women, the majority of sexual assault situations in 2019 (60%) 

involved alcohol use, by either the victim or the alleged offender, compared to 41% in 

2017.   

Reporting Sexual Assault 

DoD provides two types of sexual assault reporting options to Service members: Restricted 

reports allow victims to get information, access to resources, or support without starting an 

official investigation, whereas unrestricted reports trigger an official investigation.  Reserve 

component members, the majority of whom serve in a part-time status (roughly 90%), may also 

be more likely to report the sexual assault they experience to civilian law enforcement; 

particularly if the alleged offender is not a military member.  As such, the 2019 WGRR included 

civilian law enforcement as a potential reporting option. 
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 The vast majority of women who experienced sexual assault did not report their 

experience to any legal authorities (73%).  However, far more women reported the 

experience to military authorities (26%) than to civilian law enforcement (6%).   

 The top reasons women provided for not reporting the sexual assault they experienced 

included: wanting to forget about it and move on (76%), not wanting people to know 

(65%), feeling ashamed or embarrassed (57%), thinking it would make their work 

situation unpleasant (50%), and not thinking anything would be done (49%).  

 Most women (73%) and men (73%) responded that, in retrospect, they would make 

the same reporting decision.   

o Among women who reported, 81% said they would make the same decision.  

o Among the women who did not report, 70% said they would make the same 

decision.   

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support victims of sexual assault, the Department 

monitors prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months ago and then asked if they occurred before or after they joined the military. 

 Overall, an estimated 2.6% of Reserve component members experienced sexual 

assault prior to joining the military.  This rate was significantly higher than the 

estimated rate of 2.0% in 2017.   

o An estimated 8.2% of women experienced sexual assault prior to joining the 

military.  This rate was statistically unchanged from 2017, when an estimated 

7.3% of women had experienced sexual assault prior to joining the military.   

o An estimated 1.2% of men experienced sexual assault prior to joining the 

military.  This rate was significantly higher than the estimated rate of 0.7% in 

2017.     

 Overall, an estimated 3.9% of Reserve component members experienced sexual 

assault since joining the military (including the prior 12 months).  This rate was 

significantly higher than the estimated rate of 3.4% in 2017.   

o An estimated 13.5% of women experienced sexual assault since joining the 

military (including in the prior 12 months).  This rate was significantly higher 

than the estimated rate of 11.8% in 2017.     

o An estimated 1.5% of men experienced sexual assault since joining the 

military (including in the prior 12 months).  This rate was statistically 

unchanged from 2017, when an estimated 1.4% of men had experienced 

sexual assault since joining the military.   
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Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

Sex-based Military Equal Opportunity (MEO) violations include behaviors in line with either 

sexual harassment or gender discrimination.  We construct rates for each type of violation 

separately. 

Figure 2.  

Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

 

 Overall, an estimated 7.1% of Reserve component members experienced sexual 

harassment in 2019.  The rate of sexual harassment was higher among women at 

17.3% (an estimated 27,489 Service members) compared to 4.4% for men (an 

estimated 27,132 Service members).   

 Overall, an estimated 3.1% of Reserve component members experienced gender 

discrimination in 2019.  As with sexual harassment, women (10.1% and an estimated 

15,939 Service members) were significantly more likely than men (1.3% and an 

estimated 8,178 Service members) to experience gender discrimination.   

One Situation of Sexual Harassment With the Biggest Effect 

Service members who experienced sexual harassment were asked to reflect upon and describe 

the characteristics and consequences of “the one situation” of sexual harassment from the past 12 

months that was the worst, or most serious, to them.   

 For the plurality of women, this situation involved repeated sexual jokes (35%), 

repeated sexual comments about their appearance or body (32%), or repeated 

attempts to establish an unwanted romantic or sexual relationship (32%).   
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 For the majority of women (96%), the worst situation of sexual harassment involved 

alleged offenders who were men, military members (96%), and higher ranking than 

them (73%).   

 For the plurality of men, the worst situation involved repeated sexual jokes (37%), 

someone repeatedly suggesting they do not act like a man is supposed to (29%), or 

someone repeatedly telling them about their sexual activities (23%). 

 As with women, the worst situation of sexual harassment experienced by men in the 

Reserve component typically involved alleged offenders who were men (93%), 

military members (95%), and higher ranking than them (61%).   

One Situation of Gender Discrimination With the Biggest Effect 

Service members were also asked to reflect upon and describe the characteristics and 

consequences of “the one situation” of gender discrimination that was the worst, or most serious, 

to them. 

 For the majority of women, “the one situation” of gender discrimination involved being 

mistreated, ignored, or insulted because of their gender (87%).   

 For Reserve component women, the worst situation typically involved alleged offenders 

who were men (96%) though nearly one-quarter of the situations involved a mix of men 

and women (23%).  The alleged offenders typically included military members (97%) 

who were higher ranking than the victim (85%). 

 For the majority of men in the Reserve component, “the one situation” also involved 

being mistreated, ignored, or insulted because of their gender (85%).   

 Men in the Reserve component were significantly more likely than women to identify the 

alleged offender(s) as all women (36%, compared to 4% for women victims) or a mix of 

men and women (45%, compared to 23% for women victims).  The situation nearly 

always involved military members (98%) who were higher ranking than the victim 

(85%). 

Filing a Complaint of Sexual Harassment or Gender Discrimination  

Service members have multiple options for filing a complaint related to a sexual harassment or 

gender discrimination violation, including to their chain of command, to the Inspector General 

(IG), to a local MEO office, or to staff within their unit assigned to receive MEO complaints.    

 More than one-third of women (39%), and significantly more than men (28%), made 

a complaint regarding the sexual harassment they experienced.   

 Women were significantly more likely than men to make their complaint to someone 

in their chain of command (34% and 22%, respectively) or to someone in the alleged 

offender’s chain of command (25% and 17%, respectively).  Among those who made 
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a complaint, informal complaints were the most common type of complaint for both 

women (47%) and men (47%). 

 Nearly half (48%) of Reserve component women and 42% of men made a complaint 

regarding the gender discrimination they experienced.   

 For both women and men, gender discrimination complaints were most often made to 

someone in their own chain of command (42% and 39%, respectively) and, among 

those women and men who made a complaint, they were typically informal (49% and 

48%, respectively).   

Culture, Climate, and Trust in the Military 

In 2019, Service members were asked several new or revised questions regarding alcohol use, 

bystander intervention, and perceptions of the unit climate.  Responses to these questions cannot 

be compared to data from prior years.  However, they offer useful insights regarding the context 

in which Service members operate and may prove useful for designing future interventions for 

sexual assault, sexual harassment, and gender discrimination prevention and response. 

 Overall, 12% of Service members were identified as heavy or hazardous drinkers.  

Women (14%) were significantly more likely to be identified as hazardous drinkers 

than were men (12%).  Junior enlisted women (16%) were significantly more likely 

than other women to be hazardous drinkers. 

 Women (30%) were significantly more likely than men (18%) to observe at least one 

situation or inappropriate behavior potentially requiring intervention. 

 The vast majority of Service members (83%) who observed at least one situation 

intervened, either during or after the situation, in some way.  Nearly half of women 

(47%) and men (48%) intervened by speaking up to address the situation, whereas 

40% of women and 39% of men intervened by talking to those involved to see if they 

were okay.   

 The majority of Reserve component members rated their units favorably based on a 

variety of behaviors that they witnessed people in their unit exhibit to a large extent, 

including making it clear that sexual assault has no place in the military (82%), 

promoting a climate based on mutual respect and trust (80%), and encouraging 

victims to report sexual assault (81%).  However, women consistently rated their 

units less favorably than did men.   

 Overall, Reserve component members provided positive assessments of their 

immediate supervisors’ leadership vis-à-vis preventing sexual assault.  However, 

Service members who identified their leaders as being in the paygrade of E4 or E5 

consistently rated their immediate supervisors significantly lower than did Service 

members with more senior supervisors (i.e., those in the paygrade of E6 and above).   
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 Women provided significantly less positive assessments of the climate for sexual 

harassment in their workplace than did men.  More specifically, one out of five 

women (20%) compared to significantly fewer men (9%) agreed with the statement 

that it would be risky to file a sexual harassment complaint in their current military 

workplace.  Women were also significantly less likely than men to feel comfortable 

making a sexual harassment complaint in their workplace (58% of women compared 

to 73% of men). 

 The vast majority of Service members rarely experienced hostile workplace 

behaviors.  However, women were significantly more likely than men to experience 

nearly every type of behavior (e.g., coworkers taking credit for their work or ideas or 

not providing assistance when they need it).  

 Finally, Service member sense of trust in the military system significantly declined in 

2019 and, specifically, trust that if they were sexually assaulted the military system 

would protect their privacy (70% compared to 82% in 2017), ensure their safety (74% 

compared to 84% in 2017), and treat them with dignity and respect (73% compared to 

83% in 2017).  Moreover, women were significantly less likely than men to believe 

that they could trust the military system.     

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent of sexism and 

rape myth acceptance in the Reserve component (Glick & Fiske, 1996; Payne & Lonsway, 1999; 

Walfield, 2016).  The sexism scale used in the 2019 WGRR is grounded in a theory of 

ambivalent sexism (Glick & Fiske, 1996) whereby individuals may hold not only negative 

attitudes toward women (hostile sexism) but also seemingly positive or protective attitudes 

towards women (benevolent sexism).  Rape myth acceptance refers to “attitudes and beliefs that 

are generally false but are widely and persistently held, and that serve to deny and justify male 

sexual aggression against women” (Lonsway & Fitzgerald, 1994, p. 133).  These items were new 

to the survey and, thus, cannot be compared to prior years.  Nonetheless, the results are 

informative in that they offer clues that can support the development of specific interventions 

targeting inappropriate beliefs as well as a benchmark for future evaluations. 

 Overall, men were significantly more likely than women to endorse sexist attitudes, 

both benevolent and hostile.   

 Men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse benevolent and hostile sexist 

beliefs than men in units with more women.   

 The average rape myth acceptance score for the Reserve component was 1.6 (on a 

scale of 1 to 5), which is suggestive of low rape myth acceptance overall.  However, 

the average score for men (1.7) was significantly higher than for women (1.4).  Rape-

supportive beliefs were particularly notable among men under the age of 21 (with an 

average score of 1.9) who were significantly more likely than other men to accept 

rape myths.   
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Resilience  

The 2019 WGRR included a measure for resilience—defined as the ability to bounce back or 

recover from stress (Smith et al., 2008).  Assessing the relationship between unwanted gender-

related experiences or unit climate and individual resilience offers one way to demonstrate the 

impact of these situations on Service members’ health and wellbeing. 

 The average resilience score for women in the Reserve component was 3.8 (on a scale 

of 1 to 5), and significantly lower than the average score for men (4.0). 

 Resilience scores were significantly lower for Service members who experienced 

sexual assault, sexual harassment, or gender discrimination as compared to those who 

did not.  

 Resilience scores were significantly lower among Service members who rated their 

workplace climates as less healthy in terms of actions displayed by peers and leaders 

to prevent and respond to sexual assault and sexual harassment.  

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change since 2017 in the 

estimated prevalence of sexual assault for women or men.  However, the results also demonstrate 

that younger and more junior in paygrade Service members continue to face a heightened risk of 

experiencing sexual assault.   

Although it was not possible to directly compare sexual harassment and gender discrimination 

rates in 2019 to prior years, the prevalence of both unwanted behaviors in 2019 was still 

noteworthy.  One in six women and one in 23 men in the Reserve component experienced a sex-

based MEO violation in 2019.  Although a sizable proportion of Service members made a 

complaint regarding the violations they experienced, the actions taken in response to their 

complaints and their overwhelmingly low satisfaction with the complaint process suggest that 

further evaluation is necessary.    

The substantial number of victims of sexual assault who were stalked and/or sexually harassed 

by the alleged offender before the sexual assault is also notable.  Although we do not know the 

details of those experiences—and especially whether they were reported—this finding lends 

support to prior research characterizing sexual harassment and sexual assault as existing on a 

continuum of harm.  These results also suggest that greater attention to lower level grooming 

behaviors may offer a critical approach to the prevention of sexual assault.   

Differences between men and women regarding perceptions of the unit climate and experiences 

with hostile behaviors from coworkers and supervisors portend the reality that women continue 

to face challenges in the military.  This is further reflected by the significant and sizable decline 

in trust in the military system since 2017, which may not only influence reporting decisions for 

those who experienced unwanted gender-related behaviors but also have broader implications for 

the health of the all-volunteer force.   
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Finally, this report provides support for the renewed emphasis in DoD on prevention of sexual 

assault.  First, by demonstrating how sexual assault, sexual harassment, and gender 

discrimination interact with one other (the so-called “continuum of harm” discussed above); and 

secondly, by contributing to our understanding of the attitudes and beliefs that Service members 

have that may influence their behavior and actions.  Overall, rape-supportive beliefs were 

infrequent within the Reserve component.  However, an examination of rape myth acceptance by 

age demonstrates the ways in which aggregated data may mask important differences between 

subgroups.  Meanwhile, data regarding the extent of sexism among some Service members may 

help DoD to provide tailored interventions to improve prevention programs.     
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Chapter 1:  
Introduction and Methodology 

 

 

 

The principal purpose of the 2019 Workplace and Gender Relations Survey of Reserve 

Component Members (2019 WGRR) is to report estimated prevalence rates of sexual assault, 

sexual harassment, and gender discrimination among Reserve and National Guard members; to 

assess attitudes and perceptions about personnel programs and policies designed to reduce the 

occurrence of these unwanted behaviors; and to improve the gender relations climate. 

The 2019 WGRR was conducted by the Health and Resilience (H&R) Research Division within 

the Office of People Analytics (OPA).  OPA has been conducting the congressionally mandated 

gender relations survey of Reserve component members since 2004 as part of a quadrennial 

cycle of human relations surveys outlined in Title 10 U.S. Code Section 481.  The gender 

relations surveys moved to a biennial cycle starting in 2013 as mandated by the National Defense 

Authorization Act (NDAA) Fiscal Year 2013 Section 570.  Past surveys of this population were 

conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  At the request of Congress, the RAND 

Corporation conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military 

members (both the active duty and Reserve components) to provide an independent assessment 

of unwanted gender-related behaviors in the military force.   

The following sections provide a review of Department of Defense (DoD) sexual assault, sexual 

harassment, and gender discrimination policies and programs, which act as a foundation for the 

establishment and requirements of the 2019 WGRR, as well as a description of how results are 

presented in this report. 

DoD Sexual Assault and Equal Opportunity Programs and Policies  

DoD Sexual Assault Prevention and Response Policies 

Program Oversight 

In February 2004, the Undersecretary of Defense for Personnel and Readiness (USD[P&R]) 

testified before the Senate Armed Services Committee on the prevalence of sexual assault in the 

DoD and the programs and policies planned to address this issue.  In November and December 

2004, and in accordance with legislative requirements (NDAA for Fiscal Year 2005), the 

USD(P&R) issued memoranda to the Services with DoD policy guidance on sexual assault.  This 

guidance included a new standard definition, response capability, training requirements, response 

actions, and reporting guidance for the Department. 

DoD Directive (DoDD) 6495.01 charged the USD(P&R) with implementing the Sexual Assault 

Prevention and Response (SAPR) program and monitoring compliance with the directive 

“Sexual assault and sexual harassment violate the trust and safety of our 

Nation’s most important resource – our people.”  —Dr. Mark T. Esper, 

Secretary of Defense 
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through data collection and performance metrics.  The Directive established the DoD Sexual 

Assault Prevention and Response Office (SAPRO) within the Office of the USD(P&R) to 

address all DoD sexual assault policy matters, except criminal investigations and legal processes 

within the responsibility of the Offices of the Judge Advocate General (OTJAG) in the Military 

Departments.  The newly established DoD SAPRO would require data to continually assess the 

prevalence of sexual assault in the Department and the effectiveness of prevention and response 

programs and policies. 

The DoD continued to refine its policy on sexual assault prevention and response through a 

series of directives first issued in late 2004 and early 2005.  DoDD 6495.01, “Sexual Assault 

Prevention and Response (SAPR) Program,” was reissued in January 2012, and then updated 

again in April 2013 and January 2015 by the Deputy Secretary of Defense and USD(P&R) to 

implement DoD policy and assign responsibilities for the SAPR program on the prevention of 

and response to sexual assault and the oversight of these efforts.  DoDD 6495.01 established a 

comprehensive DoD policy on the prevention and response to sexual assault (Department of 

Defense, 2015b).  The policy established the elimination of sexual assault as the Department’s 

goal and emphasized the importance of prevention, response capability, support for victims, and 

accountability. 

In addition, the updated DoDD 6495.01 mandated standardized requirements and documents, an 

immediate, trained response capability at all permanent and deployed locations, effective 

awareness and prevention programs for the chain of command, and options for both restricted 

and unrestricted reporting of sexual assaults.  The Directive also prohibited the enlistment or 

commissioning of people convicted of sexual assault. 

Defining Sexual Assault 

DoDD 6495.01 defines sexual assault as any “intentional sexual contact characterized by use of 

force, threats, intimidation, or abuse of authority or when the victim does not or cannot consent” 

(Department of Defense, 2015).  Under this definition, sexual assault includes rape, aggravated 

sexual contact, abusive sexual contact, forcible sodomy (forced oral or anal sex), or attempts to 

commit these acts.  “Consent” shall not be deemed or construed to mean the failure by the victim 

to offer physical resistance.  DoDD 6495.01 defines “consent” as: 

“A freely given agreement to the conduct at issue by a competent person.  An expression of 

lack of consent through words or conduct means there is no consent.  Lack of verbal or 

physical resistance or submission resulting from the use of force, threat of force, or placing 

another person in fear does not constitute consent.  A current or previous dating or social or 

sexual relationship by itself or the manner of dress of the person involved with the accused in 

the sexual conduct at issue shall not constitute consent.  A sleeping, unconscious, or 

incompetent person cannot consent” (Department of Defense, 2015b). 

In Section 522 of the NDAA for FY2006, Congress amended the Uniform Code of Military 

Justice (UCMJ) to consolidate and reorganize the array of military sex offenses.  These revised 

provisions took effect on October 1, 2007.  Article 120, UCMJ, was subsequently amended in 

FY2012.  Additional amendments to the UCMJ were made in FY2016.  
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As amended, Article 120, UCMJ, “Rape and Sexual Assault Generally,” defines “rape” as a 

situation in which any person subject to the UCMJ “commits a sexual act upon another person 

by: (1) using unlawful force against that other person; (2) using force causing or likely to cause 

death or grievous bodily harm to any person; (3) threatening or placing that other person in fear 

that any person will be subjected to death, grievous bodily harm, or kidnapping; (4) first 

rendering that other person unconscious; or (4) administering to that other person by force or 

threat of force, or without the knowledge or consent of that person, a drug, intoxicant, or other 

similar substance and thereby substantially impairing the ability of that other person to appraise 

or control conduct” (Title 10 U.S. Code Section 920, Article 120).  

Article 120 of the UCMJ defines “sexual assault” as a situation in which any person subject to 

the UCMJ “(1) commits a sexual act upon another person by threatening or placing that person in 

fear, making a fraudulent representation that the sexual act serves a professional purpose, or 

inducing a belief by any artifice, pretense or concealment that the person is another person; (2) 

commits a sexual act upon another person without the consent of the other person or when the 

person knows or reasonably should know that the other person is asleep, unconscious, or 

otherwise unaware that the sexual act is occurring; or (3) commits a sexual act upon another 

person when the other person is incapable of consenting to the sexual act due to impairment by 

any drug, intoxicant, or other similar substance, and that condition is known or reasonably 

should be known by the person; or a mental disease or defect, or physical disability, and that 

condition is known or reasonably should be known by the person” (Title 10 U.S. Code Section 

920, Article 120).  

Finally, Article 120 of the UCMJ defines “consent” as “a freely given agreement to the conduct 

at issue by a competent person.”  Article 120 also provides the following details vis-à-vis 

consent: 

 “An expression of lack of consent through words or conduct means there is no 

consent.  

 Lack of verbal or physical resistance does not constitute consent. 

 Submission resulting from the use of force, threat of force, or placing another person 

in fear also does not constitute consent. 

 A current or previous dating or social or sexual relationship by itself or the manner of 

dress of the person involved with the accused in the conduct at issue does not 

constitute consent. 

 A sleeping, unconscious, or incompetent person cannot consent.  A person cannot 

consent to force causing or likely to cause death or grievous bodily harm or to being 

rendered unconscious.  A person cannot consent while under threat or in fear or under 

the circumstances described in [the definition of sexual assault above]. 

 All the surrounding circumstances are to be considered in determining whether a 

person gave consent” (Title 10 U.S. Code Section 920, Article 120).  
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As described above, DoDD 6495.01 was revised on October 1, 2007, to be consistent with these 

changes.  It was also subsequently revised on January 23, 2012, and updated on April 11, 2017. 

DoD Equal Opportunity Sexual Harassment and Gender Discrimination Policies 

Program Oversight 

The Office for Diversity, Equity, and Inclusion (ODEI) is the primary office within the DoD that 

sets and oversees equal opportunity policies.  ODEI monitors the prevention and response of 

sexual harassment and gender discrimination.  ODEI’s overall goal is to provide an 

“environment in which Service members are ensured an opportunity to rise to the highest level of 

responsibility possible in the military profession, dependent only on merit, fitness, and 

capability” (DoDD 1350.2). 

Defining Sexual Harassment and Gender Discrimination 

The DoD military sexual harassment policy was defined in 1995, and revised in 2015, in DoDD 

1350.2 as:  

“A form of sex discrimination that involves unwelcome sexual advances, requests for sexual 

favors, and other verbal or physical conduct of a sexual nature when: 

 Submission to such conduct is made either explicitly or implicitly a term or condition 

of a person’s job, pay, or career;  

 Submission to or rejection of such conduct by a person is used as a basis for career or 

employment decisions affecting that person; or  

 Such conduct has the purpose or effect of unreasonably interfering with an 

individual’s work performance or creates an intimidating, hostile, or offensive 

working environment.  

Workplace ("workplace" is an expansive term for Military members and may include conduct on 

or off duty, 24 hours a day) conduct, to be actionable as ‘abusive work environment’ harassment, 

need not result in concrete psychological harm to the victim, but rather need only be so severe or 

pervasive that a reasonable person would perceive, and the victim does perceive, the work 

environment as hostile or offensive” (Department of Defense, 2015c).  DoD Instruction 1020.03 

establishes a comprehensive, DoD-wide military harassment prevention and response program. 

Gender discrimination is defined in DoDD 1350.2 as “unlawful discrimination” in which there is 

discrimination based on “sex that is not otherwise authorized by law or regulation” (Department 

of Defense, 2015c). 

Measurement of Constructs 

Historically, OPA gender relations surveys have been designed to estimate perceived experiences 

of sexual harassment and sexual assault based on self-reported responses from Service members 

to provide information on a variety of consequences of sexual harassment and sexual assault 
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experiences (Bastian, Lancaster, & Reist, 1996).  Before 2014, OPA gender relations surveys 

captured experiences of sexual assault through a six-item Unwanted Sexual Contact (USC) 

measure and experiences of sexual harassment were derived from the Sexual Experiences 

Questionnaire (SEQ; Fitzgerald et al., 1988; Fitzgerald, Gelfand, & Drasgow, 1995).  The SEQ 

was adapted for a military population (SEQ-DoD) and, beginning in 2002, it was the DoD-

approved data collection method for measuring sexual harassment experiences.  These measures 

(the USC and SEQ-DoD) were used on surveys of active duty members conducted in 2006, 

2010, and 2012 and on surveys of Reserve component members conducted in 2008 and 2012.  

Beginning in 2014, important revisions to the method of measurement for sexual assault, sexual 

harassment, and gender discrimination took place.  In 2019, additional revisions to all three 

measures were made in order to ensure that the metrics continued to reflect definitions and legal 

criteria set by the UCMJ and DoD policy.  These changes are explained in greater detail below. 

Construction of Estimated Sexual Assault Prevalence Rates and MEO Rates 

Construction of Sexual Assault Estimated Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include: 

penetrative sexual assault (completed sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object), non-penetrative sexual assault (unwanted touching of genitalia and 

other sexually related areas of the body), and attempted penetrative sexual assault (attempted 

sexual intercourse, sodomy [oral or anal sex], and penetration by an object).  These behaviors 

must be done with the intent to either gratify a sexual desire or to abuse, humiliate, or degrade 

(with the exception of penetration with a penis in which intent is not required to meet the 

criminal elements of proof).  The UCMJ requires that a mechanism, such as force or threats, 

must be used or, in instances in which the assault happened while the victim was unconscious or 

drugged, the offender behaved fraudulently, or the victim was unable to provide consent.   

As shown in Figure 3, the sexual assault measure is constructed from Q71–Q112 and contains 

three requirements: (1) the member must indicate experiencing at least one of the six UCMJ-

based sexual assault behaviors, (2) at least one UCMJ-based intent behavior where required, and 

(3) at least one UCMJ-based coercive mechanism that indicated consent was not freely given.  

The WGRR measures the prevalence of sexual assault victimization, meaning that Service 

members who experience an unwanted behavior and meet legal criteria are included in the 

estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian). 
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Figure 3.  

Sexual Assault Prevalence Rate Metric 

 
*Intent not required for behavior “someone put his penis into your anus, mouth, or vagina” 

Several of the questions in the sexual assault measure include example text in order to aid 

respondents’ interpretation.  In 2019, an annual legal review of the items used to construct the 

sexual assault measure resulted in a revision to one item related to the coercive mechanism that 

indicated consent.  More specifically, the 2019 WGRR removed “by spreading lies about you” 

from the example text.  The question itself did not change.  However, comparisons between the 

2017 and 2019 sexual assault estimates should be made with caution given that we cannot state 

with confidence that the revision had no impact on Service members’ interpretation and 

endorsement of this item.     

If a respondent indicates experiencing any sexual assault behavior classified as meeting the 

intent and mechanism criteria for a sexual assault, then they would only see questions for the 

remaining sexual assault behaviors—they would not see the follow-up questions on intentions 

and consent mechanisms for additional behaviors experienced.  Additionally, respondents who 

indicated the incident occurred outside of the past 12 months are coded as “No” for the behaviors 

they experienced (Q163).  References to past year sexual assault prevalence rates in this report 

all require the members to have indicated this time frame. 

Using the criteria listed in Figure 4, the 2019 WGRR produced estimated prevalence rates for 

three categories of sexual assault using a hierarchical system: penetrative sexual assault, non-

penetrative sexual assault, and attempted penetrative sexual assault.  Penetrative sexual assault 

includes members who indicated “Yes” to any of the items that assess penetration of the vagina, 

anus, or mouth.  Non-penetrative sexual assault includes members who indicated “Yes” to either 

of the behaviors assessing unwanted sexual touching and were not previously counted as 

penetrative sexual assault.  Attempted penetrative sexual assault includes members who 
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indicated “Yes” to the item that assesses attempted sexual assault and were not previously 

counted as having experienced either penetrative or non-penetrative sexual assault.  Each of 

these behaviors must have met the appropriate criteria for the behavior to be included in the 

prevalence rates. 

Figure 4.  

Hierarchy of Estimated Sexual Assault Prevalence Rates 

 

Sexual Harassment and Gender Discrimination Violations 

Estimated Sexual Harassment and Gender Discrimination Rates 

In accordance with the 2014 RMWS approach, OPA used a two-step process to determine sexual 

harassment and gender discrimination rates.  First, questions were asked about whether members 

experienced behaviors prohibited by the Military Equal Opportunity (MEO) policy by someone 

from their military workplace and the circumstances of those experiences.  Second, the behaviors 

were categorized into two types of sex-based MEO violations—sexual harassment (defined as 

either a sexually hostile work environment or sexual quid pro quo) and gender discrimination—

to produce estimated rates for these two categories. 

Similar to the multi-faceted requirements of the RAND UCMJ-based criminal measure of sexual 

assault, two requirements are needed for experiences to be in violation of DoD policy (DoDD 

1350.2).  First, MEO offenses refer to violations specified by DoDD 1350.2 and include 

experiencing either sexual harassment (sexually hostile work environment or sexual quid pro 

quo) and/or gender discriminatory behaviors by someone from their military workplace.  The 
questions related to each of these offenses (Q8–Q22) specifically ask the Service member to 

identify behaviors done by “someone from work,”10 defined as “any person you have contact 

with as part of your military duties.”  This definition is provided in instruction text.  Second, in 

                                                 
10 The full definition provided in the survey reads as follows: “Someone from work” means any person you have 

contact with as part of your military duties.  “Someone from work” could be a supervisor, someone above or below 

you in rank, or a civilian employee/contractor.  They could be in your unit or in other units.  These experiences may 

have occurred on or off duty or on or off base.  Please include them as long as the person who did them to you was 

someone from your military work. 
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order for the experience to be in violation of DoD policy, the member also had to indicate “Yes” 

to one of the follow-up items that assess persistence and severity of the behaviors experienced.  

Rates of sexual harassment and gender discrimination were derived from Q8–Q47.  The specific 

behaviors comprising each of these MEO violations are described below, with details on rate 

construction depicted in Figure 5. 

Sexual Harassment (Q8–Q22 and Q25–Q47) includes two behaviors: 

1. Sexually Hostile Work Environment (Q8–Q20 and Q25–Q43): Includes unwelcome 

sexual conduct or comments that interfere with a person’s work performance or 

creates an intimidating, hostile, or offensive work environment.  Additionally, to meet 

the criteria for inclusion in the rate, these behaviors have to either continue after the 

alleged offender knew to stop, or were so severe that most Service members would 

have found them offensive.   

2. Sexual Quid Pro Quo (Q21–Q22 and Q44–Q47): Includes instances of job benefits or 

losses conditioned on sexual cooperation. 

Gender Discrimination (Q23–Q24 and Q48–Q51): Includes comments and behaviors directed at 

someone because of their gender and these experiences harmed or limited their career. 

Two changes to the sexual harassment and gender discrimination metric used in the 2019 WGRR, 

and that impact the ability to compare the sexual harassment and gender discrimination estimates 

provided in the 2019 WGRR to prior survey administrations, merit further discussion.   

First, to assess severity, prior survey administrations asked Service members who experienced a 

behavior in line with a hostile work environment the following question: “Do you think this was 

ever severe enough that most military members of your gender would have been offended if 

someone had said these things to them?”  In 2019, this “reasonable person standard” was revised 

in order to be non-gender specific.  The question was revised to the following: “Do you think this 

was ever severe enough that most Service members would have been offended if they had been 

asked these questions?”   

Second, two additional questions were added to the sexual quid pro quo and gender 

discrimination metric in order to more clearly identify the alleged offender as a person with the 

ability to harm or limit the victim’s career.  More specifically, Service members who 

experienced behaviors in line with sexual quid pro quo or gender discrimination were asked if 

anyone who did the unwanted behavior was in a position of authority or leadership over them.   

Given the magnitude of the aforementioned changes, the results presented in this report 

regarding the estimated prevalence and characteristics of sexual harassment and gender 

discrimination in the Reserve component are limited to responses provided in 2019 and no 

comparisons are made to data collected regarding sexual harassment and gender discrimination 

in prior years.  Moreover, readers are strongly cautioned against making direct comparisons 

between the 2019 sexual harassment and gender discrimination estimates and prior years without 

the appropriate caveats.   
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Figure 5.  

Sexual Harassment and Gender Discrimination Violation Rate Metrics 

 

Survey Methodology 

Revisions and Updates to the 2019 WGRR 

Despite frequent assessment, revisions to the aforementioned sexual assault, sexual harassment, 

and gender discrimination measures are uncommon.  However, each year, OPA, in coordination 

with the relevant DoD and Service policy offices, edits or adds other relevant items to the 

Workplace and Gender Relations (WGR) surveys.  These changes are made carefully so as to 

maintain the integrity of the overall survey and to retain the ability to measure changes from 

prior years on questions or metrics of critical interest.   

As previously discussed, the 2019 WGRR included two revisions related to the sexual assault, 

sexual harassment, and gender discrimination measures (see the section title “Measurement of 

Constructs” in this chapter).  As a part of a continuous review of our survey program, OPA is 

working to better align (where appropriate) the WGRR survey instrument, data processing, and 

reporting with that of the Workplace and Gender Relations Survey of Active Duty Members 

(WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor (and did not 

substantively impact the results of the 2017 WGRR) but did produce slight differences in some 

estimates for 2017 shown in this report as compared to what was reported in the 2017 WGRR 
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Overview Report.  The updates to the 2017 WGRR will be described and reported in full in a 

separate report. 

The 2019 WGRR includes several additional, and some revised, items and constructs that were 

not included on the 2017 WGRR.  The addition or revision of these items is done to collect data 

that better support sexual assault, sexual harassment, and gender discrimination prevention and 

response programs and policy development by DoD policy offices.  In 2019, these changes 

include additional information or context regarding:  

 Alcohol use 

 Unit climate 

 Psychological climate for sexual harassment 

 Sexism 

 Rape myth acceptance  

 Resilience 

2019 WGRR Methodology 

This section describes the scientific methodology used for the 2019 WGRR, including the 

statistical design, survey administration, and analytical procedures.  A copy of the 2019 WGRR 

long form survey instrument is provided in Appendix G. 

OPA conducts cross-Service surveys that provide leadership with assessments of attitudes, 

opinions, and experiences of the entire population of interest using standard scientific methods.  

OPA’s survey methodology meets and often exceeds industry standards that are used by 

government statistical agencies (e.g., the Census Bureau and Bureau of Labor Statistics), private 

survey organizations, and well-known polling organizations.  OPA adheres to the survey 

methodology best practices promoted by the American Association for Public Opinion Research 

(AAPOR). 

Statistical Design 

The survey methodology used on WGR surveys has remained largely consistent across time, 

which allows for comparisons across survey administrations.  In addition, the scientific methods 

used by OPA have been validated by independent organizations (e.g., RAND and the 

Government Accountability Office [GAO]).  Appendix F contains frequently asked questions 

(FAQ) on the methods employed by government and private survey agencies, including OPA, 

and how these methods control for bias and allow for generalizability to populations.   

Consistent with prior years, the 2019 WGRR employed stratified random sampling to select the 

survey sample.  The methodology used for weighting the respondents to the population is 

consistent with the 2017 WGRR.  More details about the complex sampling and weighting 
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approach can be found below and in the 2019 Workplace and Gender Relations Survey of 

Reserve Component Members: Statistical Methodology Report (OPA, 2020). 

Sampling Design 

The target population for the 2019 WGRR consisted of Selected Reserve11 members from the 

Army Reserve, Army National Guard, Navy Reserve, Marine Corps Reserve, Air Force Reserve, 

and the Air National Guard who were below flag rank and had been in the Reserve component 

for approximately five months.  OPA uses known population characteristics, response rates from 

prior surveys, and an optimization algorithm for determining sample sizes needed to achieve 

desired precision levels on key reporting categories (domains).  Overall, the sample was 

designed to ensure that there were enough respondents who could submit completed surveys in 

order to make generalizations to the entire Selected Reserve.  Single-stage, nonproportional 

stratified random sampling procedures were used to select and invite participants. 

In stratified random sampling, all members of a population are categorized into homogeneous 

groups.  For example, members might be grouped by gender and Reserve component (e.g., all 

male Army Reserve personnel in one group and all female Army Reserve personnel in another).  

Members are chosen at random within each group.  Small groups are oversampled in comparison 

to their proportion of the population, so there will be enough responses from small groups to 

analyze (e.g., female Marine Corps Reserve officers).  The sample for the 2019 WGRR consisted 

of 269,475 Reserve and National Guard Service members drawn from the sample frame 

constructed from the Defense Manpower Data Center (DMDC) Reserve Component Personnel 

Data System (RCCPDS) Master File.  A match to the April 2019 RCCPDS was done to remove 

individuals from the survey who had separated after the population file was developed, removing 

3,307 (1.23%) sample members.  Members in the sample also became ineligible if they indicated 

in the survey or by other contact (e.g., e-mails or telephone calls to the data collection contractor) 

that they were not a member of the Reserve component as of August 16, 2019, which was the 

first day of the survey (0.27% of sample).  Details of the sampling strategy for selecting the 

sample used in the 2019 WGRR are shown in Figure 6. 

                                                 
11 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected reservists are essential to initial wartime 

missions and are the primary source of augments to active forces.  Although the Coast Guard Reserve is a 

component of the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
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Figure 6.  

2019 WGRR Stratified Sample Design 

 

Survey Administration 

Data were collected between August 16 and November 8, 2019, for the 2019 WGRR.  The survey 

was administered using both web (long form) and paper (short form) survey instruments. 

The survey administration process began on August 6, 2019, with the mailing of an 

announcement letter to sample members.  On August 16, 2019, the survey website opened and e-

mail announcements were sent to sample members on August 19, 2019.  The announcement 

letter and e-mail explained why the survey was being conducted, how the survey information 

would be used, why participation was important, and opt-out information for those who did not 

want to participate.  Throughout the administration period, up to an additional eight e-mails and 

one postal reminder were sent to encourage survey participation.  Paper surveys were mailed on 

September 12, 2019, to sample members who had not previously responded to the web survey.12  

Paper surveys were collected from September 12 through October 28, 2019.  Postal mailings and 

e-mails stopped once the sample member submitted their survey or requested to opt out of 

receiving additional communications.  Appendix H includes copies of the e-mails and postal 

letters mailed to sampled members. 

The survey procedures were reviewed by a DoD Human Subjects Protection Officer as part of 

the DoD survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services (HHS) to ensure respondent data were protected.  This Certificate of 

Confidentiality means that OPA cannot, without consent of the participant, disclose information 

                                                 
12 In an effort to identify ways to optimize outreach efforts for surveys, the 2019 WGRR recruitment efforts included 

two embedded experiments.  The first experiment examined the impact of email only recruitment on survey 

response rates.  A group of 25,000 randomly selected survey participants received all communications regarding the 

survey via email.  This group also did not receive a paper copy of the survey instrument.  The second experiment 

tested the effect of message content on response rates.  Preliminary analyses suggest no impact of either 

intervention—email only recruitment or email content—on survey response rates.   
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that may identify study participants in any federal, state, or local civil, criminal, administrative, 

legislative, or other proceedings.  

Data Weighting 

OPA scientifically weighted the 2019 WGRR respondents to be generalizable to the Reserve 

component population using the generalized boosted modeling (GBM) approach.  Within this 

process, statistical adjustments are made to ensure the sample accurately reflects the 

characteristics of the population from which it is drawn and provides a more rigorous accounting 

to reduce nonresponse bias in estimates.  For this effort, this process ensured that oversampling 

within any one subgroup did not result in overrepresentation in the Reserve component 

estimates. 

For the 2019 WGRR, OPA mirrored a modeling process used by RAND in the 2014 RMWS 

(Morral, Gore, & Schell, 2014) and Westat in the 2015 Workplace and Gender Relations Survey 

of Reserve Component Members (2015 WGRR).  This form of weighting produces survey 

estimates of population totals, proportions, and means (as well as other statistics) that are 

representative of their respective populations.  Unweighted survey data, in contrast, are likely to 

produce biased estimates of population statistics.  The process of weighting for the 2019 WGRR 

consists of the following three steps (described below) and a working example is depicted in 

Figure 7: 

1. Adjustment for selection probability.  Probability samples, such as the sample for this 

survey, are selected from lists and each member of the list has a known nonzero 

probability of selection.  For example, if a list contained 10,000 members in a 

demographic subgroup and the desired sample size for the subgroup was 1,000, then 

one in every 10th member of the list would be selected.  During weighting, this 

selection probability (1/10) is taken into account.  The base, or first weight, used to 

adjust the sample is the reciprocal of the selection probability.  In this example, the 

adjustment for selection probability (base weight) is 10 for members of this subgroup. 

2. Adjustment for nonresponse.  This adjustment develops a model for predicting an 

outcome to a critical question.  OPA used GBM to model the propensity that each 

member experienced the six outcome variables: sexual harassment, gender 

discrimination, sexual quid pro quo, attempted penetrative sexual assault, non-

penetrative sexual assault, and penetrative sexual assault.  For example, a female/E1–

E4/Army Reserve/minority may have a predicted probability of experiencing sexual 

assault of 2%, whereas a female/E1–E4/Navy Reserve/non-minority has a predicted 

probability of 4%.  Next, OPA used GBM to model the response propensity of each 

member using the six outcome variables modeled in step one.  Details regarding the 

criteria used for selecting the best model are found in the 2019 Workplace and 

Gender Relations Survey of Reserve Component Members: Statistical Methododology 

Report (OPA, 2020). 

3. Adjustment to known population values.  After the nonresponse adjustments from 

step two, weighted estimates will differ from known population totals (e.g., number 

of members in the Army Reserve).  It is standard practice to adjust the weighted 
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estimates to the known population totals to reduce both the variance and bias in 

survey estimates.  Therefore, OPA performed a final weighting adjustment called 

raking, which exactly matches weighted estimates and known population totals for 

important demographics.  For example, suppose the population for the subgroup was 

8,500 men and 1,500 women but the nonresponse-adjusted weighted estimates from 

the respondents were 7,000 men and 3,000 women.  To reduce this possible bias and 

better align with known population totals, we would adjust the weights by 1.21 for 

men and 0.5 for women so that the final weights for men and women applied to the 

survey estimates would be 24.3 and 10, providing unbiased estimates of the total and 

of women and men in the subgroup. 

Figure 7.  

Three-Step Weighting Process 

 
Note: In practice, “Sally” would represent a member among the 185 subgroups constructed in the sampling 

process (e.g., Army Reserve, female, E4, minority, single w/ child) 

Table 1 shows the number of survey respondents and the response rate by subgroups.  The 

weighted response rate for the 2019 WGRR was 14.5%.  This response rate was lower than the 

18.5% response rate for the 2017 WGRR.  OPA continues to undertake a number of efforts to 

improve the gradually declining response rates for the WGR and other DoD surveys for which 

OPA is responsible.  However, we remain confident in the estimates provided in this report. 
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Table 1.  

2019 WGRR Counts of Respondents and Weighted Response Rates 

 

Population Sample 
Complete 

Respondents 
Weighted 

Response Rate 

Total 793,216 269,475 34,169 14.5% 

National Guard 437,367 149,181 18,091 14.3% 

Reserve 355,849 120,294 16,078 14.6% 

ARNG 330,976 114,579 10,728 11.5% 

USAR 190,213 63,746 8,081 14.1% 

USNR 58,715 17,995 2,725 17.1% 

USMCR 38,185 13,160 1,002 8.1% 

ANG 106,391 34,602 7,363 23.1% 

USAFR 68,736 25,393 4,270 17.9% 

 

Presentation of Results 

Results of the 2019 WGRR are presented by reporting categories as defined below: 

 Survey year by gender and total Reserve component   

 Survey year by gender, total Reserve component, and paygrade 

Definitions for the reporting categories above are: 

 Total Reserve component: Includes members of the Selected Reserve serving in the 

Army Reserve (USAR), Army National Guard (ARNG), Navy Reserve (USNR), 

Marine Corps Reserve (USMCR), Air Force Reserve (USAFR), and Air National 

Guard (ANG). 

 Survey Year:  Current survey year (2019) and trend survey year (2017). 

 Gender:  Male or Female. 

 Paygrade by Gender: Includes junior enlisted men and women (E1–E4), senior 

enlisted men and women (E5–E9), junior officer men and women (O1–O3), warrant 

officer men and women (W1–W5), and senior officer men and women (O4–O6). 

Only statistically significant comparisons are discussed in this report.  Two types of comparisons 

are made in the 2019 WGRR:  between survey years (comparisons to the 2017 WGRR) and 

within the current survey year.  Within survey year comparisons are generally made along a 

single dimension (e.g., gender) at a time.  For these comparisons, the responses for one group are 

compared to the weighted average of the responses of all other groups in that dimension.  The 
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results of comparisons generalize to the population because they are based on weighted 

estimates. 

Unless otherwise specified, the numbers presented are percentages.  Ranges of margins of error 

are shown when more than one estimate is displayed in a table or figure.  For OPA surveys, we 

use a rigorous 95% confidence interval standard, which indicates we are 95% confident that the 

true value falls within the confidence interval range.  For example, if 55% of respondents 

selected an answer and the margin of error was ±3, then we often draw conclusions from this one 

sample that we are 95% confident that the interval 52% to 58% contains the unknown “true” 

population value being estimated.  Because the results of the 2019 WGRR are weighted, the 

reader can assume the results generalize to the full Reserve component population within the 

margin of error. 

The annotation “NR” indicates that a specific result is not reportable due to low reliability.  

Estimates of low reliability are not presented based on criteria defined in terms of nominal 

number of respondents (less than 5), effective number of respondents (less than 15), or relative 

standard error (greater than 0.225).  Effective number of respondents takes into account the finite 

population correction (fpc) and variability in weights.  An “NR” presentation protects the 

Department, and the reader, from drawing incorrect conclusions or potentially presenting 

inaccurate findings due to instability of the estimate.  Unstable estimates usually occur when 

only a small number of respondents contribute to the estimate.  Caution should be taken when 

interpreting significant differences when an estimate is not reportable (NR).  Although the result 

of the statistical comparison is sound, the instability of at least one of the estimates makes it 

difficult to specify the magnitude of the difference. 

Some estimates in this report might be so small as to appear to approach a value of 0.  In those 

cases, an estimate of less than 1 (e.g., “<1”) is displayed. 

Overview of the Report 

The principal purpose of the 2019 WGRR is to report estimated prevalence rates of sexual 

assault, sexual harassment, and gender discrimination; to assess attitudes and perceptions about 

personnel programs and policies designed to reduce the occurrence of these unwanted behaviors 

and to improve the gender relations climate; and to assess attitudes and beliefs related to the 

prevention of and response to unwanted gender-related behaviors that may inform the 

development or improvement of programs and policies. 

As depicted in Table 2, there were two forms of the 2019 WGRR:  the short form and the long 

form.  The short form was a paper survey containing survey items used to assess sexual 

harassment and gender discrimination violations, UCMJ-based sexual assault, details of the 

sexual assault that had the greatest impact on the survivor, and a resilience measure.  The long 

form, or web survey, contained all of the items on the short form, but also included additional 

items related to bystander intervention, culture, unit climate, and attitudes or beliefs regarding 

women and sexual violence.  For purposes of this report, all references to question numbers refer 

to the long survey form. 
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The full overview report is not an exhaustive summary of all data points in the survey.  Rather, it 

provides an overview of the primary prevalence metrics and supporting data to help inform 

sexual assault, sexual harassment, and gender discrimination prevention and response within the 

Department.  The complete listing of the results, by question, of the 2019 WGRR are available in 

the 2019 WGRR Results and Trends. 

Table 2.  

Survey Content by Form 

Note: *Identifies sections with a subset of items included on both the short and long form survey.  

Survey Content by Chapter 

 Chapter 2 covers the estimated past-year prevalence rates of sexual assault, sexual 

assault experiences since entering the military, sexual assault experiences before 

entering the military, the characteristics of unwanted events experienced, and 

members’ attitudes regarding and experiences with reporting sexual assault to 

military authorities.   

 Chapter 3 covers experiences of sex-based MEO violations in the past 12 months.  

Included are estimated rates for sexual harassment and gender discrimination and 

characteristics of these incidents. 

 Chapter 4 summarizes aspects of and members’ perceptions regarding workplace 

culture, including alcohol use, bystander intervention, unit climate (in general and 

specifically vis-à-vis sexual harassment), and leadership.  The chapter also covers 

members' trust in the military system. 
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 Chapter 5 presents the results of several new items added to the 2019 WGRR intended 

to measure sexist attitudes and rape-supportive beliefs.   

 Chapter 6 presents the results of a resilience measured added to the 2019 WGRR in 

order to measure the impact of sexual assault, sexual harassment, gender 

discrimination, and unhealthy workplace climates on resilience.   

 Chapter 7 provides a summary of key findings in the 2019 WGRR, a discussion of the 

ways in which the results can inform future policy and program efforts, and offers 

recommendations for future research. 

Component-Level Survey Results 

In order to support Service-level efforts to prevent and respond to sexual assault, sexual 

harassment, and gender discrimination in the military, the 2019 WGRR includes results for each 

of the Reserve components (the results for the Army National Guard and Air National Guard are 

combined in the “National Guard Overview Report”) as separate appendices.  These reports are 

organized in the same manner as the main overview report.  However, disaggregation of the data 

to these lower levels means that in many cases, data are not reportable.   

As with the overview report, the results provided for each Reserve component are generalizable 

to the entire component.   

 Appendix A: Army Reserve Overview Report 

 Appendix B: Navy Reserve Overview Report 

 Appendix C: Marine Corps Reserve Overview Report 

 Appendix D: Air Force Reserve Overview Report 

 Appendix E: National Guard Overview Report 
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Chapter 2:  
Sexual Assault 

 

Introduction 

There is a sizable body of research related to understanding the prevalence and characteristics of 

sexual violence, including multiple national surveys in the United States dedicated to this 

purpose (see for example the National Intimate Partner and Sexual Violence Survey [NISVS], 

the National Crime Victimization Survey [NCVS]).  Although these studies help to guide our 

knowledge regarding the prevalence and characteristics of sexual assault, there is reason to 

believe that the unique military context may present important differences.  These differences 

may manifest in terms of both victimization and perpetration and motivates the need to collect 

data specific to the military population and, in this case, specific to the Reserve component in 

order to better inform the Department of Defense’s (DoD) sexual assault prevention and 

response efforts.  

This chapter examines the estimated prevalence of sexual assault among Reserve component 

Service members.  Beyond estimated prevalence rates, the following sections describe the 

characteristics of sexual assault situations identified by Service members as the worst, and 

describe members’ experiences with and attitudes regarding reporting their sexual assault 

experience.  This chapter concludes with a discussion regarding the ways in which these results 

inform and refine our knowledge regarding sexual assault in the military.    

Data in this chapter are presented for women and men when available.  When data are not 

reportable for men, only results for women will be discussed.  When possible, we also call 

attention to changes in experiences or beliefs that occurred within and between certain groups 

(e.g., men and women) since the 2017 Workplace and Gender Relations Survey of Reserve 

Component Members (2017 WGRR).  We denote whether the changes were statistically 

significant.  The term “statistical significance” refers to our confidence that the differences we 

observe did not occur by chance.  We use a threshold of 99% (p < .01) throughout this report.  In 

other words, where we state that a difference is statistically significant, we mean that we are 99% 

confident that the difference did not occur by chance.   

As a part of a continuous review of our survey program, OPA is working to better align (where 

appropriate) the WGRR survey instrument, data processing, and reporting with that of the 

Workplace and Gender Relations Survey of Active Duty Members (WGRA).  In 2019, this 

necessitated updates to the 2017 dataset that were minor (and did not substantively impact the 

results of the 2017 WGRR) but did produce slight differences in some estimates for 2017 shown 

in this report as compared to what was reported in the 2017 WGRR Overview Report.  The 

updates to the 2017 WGRR will be described and reported in full in a separate report. 

Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses described throughout this chapter refer to a range of behaviors prohibited 

by the Uniform Code of Military Justice (UCMJ) and include penetrative sexual assault 
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(completed intercourse, sodomy [oral or anal sex], and penetration by an object), non-penetrative 

sexual assault (unwanted touching of genitalia), and attempted penetrative sexual assault 

(attempted sexual intercourse, sodomy [oral or anal sex], and penetration by an object).   

The WGRR measures the estimated prevalence of sexual assault victimization, meaning that 

Service members who experience an unwanted behavior and who meet legal criteria are included 

in the estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian).13  See chapter 1 for further details on rate construction.  

Estimated Sexual Assault Past Year Prevalence Rate 

In 2019, 3.1% of Reserve component women (an estimated 4,819 Service members) and 0.3% of 

men (an estimated 1,748 Service members) experienced sexual assault.  This rate is statistically 

unchanged from 2017, when 2.6% of women and 0.3% of men experienced sexual assault.   

Figure 8.  

Estimated Sexual Assault Past Year Prevalence Rates for the Reserve Component 

 

                                                 
13 All references to “experiences” of sexual assault in this report are based on behaviors endorsed by respondents’ 

self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of this survey.  

OPA scientifically weights the survey data so findings can be generalized to the full population of Reserve 

component members. 
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Notably, a closer analysis by paygrade revealed that the highest prevalence rates of sexual 
assault were among junior enlisted (E1–E4) women.  In 2019, 4.2% of junior enlisted women 

experienced sexual assault.  This was statistically unchanged from the estimated rate of sexual 

assault for junior enlisted women (3.4%) in 2017.  A further nuanced examination by age 

revealed that at 5.2%, the estimated rate of sexual assault was significantly higher for women 

between the ages of 21 and 24 compared to women in other age groups (including women 

between the ages of 17 and 20 for whom the estimated rate of sexual assault in the prior year was 

3.6%).  Again, these rates were statistically unchanged from 2017.   

Figure 9.  

Estimated Sexual Assault Past Year Prevalence Rates for the Reserve Component by Paygrade 

 

Figure 10.  

Estimated Sexual Assault Past Year Prevalence Rates for the Reserve Component by Age 
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Although the WGR surveys focus on estimated prevalence rates, it may also be useful to 

understand the severity of sexual assault for victims by examining the victimization rate.14  The 

prevalence rate estimates the number of individuals who experienced at least one incident of 

sexual assault in the prior year.  In contrast, the victimization rate accounts for the fact that some 

victims may experience multiple incidents of sexual assault in the same time period (the prior 

year).  As a metric of the performance of prevention and response efforts, a decrease in either the 

prevalence or victimization rates would suggest positive progress.  To this end, the WGR survey 

asks Service members who experienced a sexual assault in the prior 12 months to identify the 

number of separate occasions the unwanted experience took place.  In 2019, the majority of 

women who experienced a sexual assault were sexually assaulted multiple times in the past year 

(61% and statistically unchanged from 69% in 2017) and among those who were, it was most 

often by the same alleged offender (62%).  Likewise, the majority of men who experienced a 

sexual assault were sexually assaulted multiple times in the prior 12 months (78%).  This 

estimate was not reportable for men in 2017.     

Type of Estimated Sexual Assault Prevalence Rate 

Estimated sexual assault prevalence rates vary by the type of behavior—penetrative, non-

penetrative, or attempted penetrative.  These categories are mutually exclusive and created 

hierarchically, with penetrative sexual assaults assigned first, so that members who indicate 

experiencing multiple types of assault are only categorized once. 

There were no significant differences in the estimated rate of any specific type of sexual assault 

between 2017 and 2019.  Moreover, as was the case in 2017, Reserve component women in 2019 

were significantly more likely than men to experience a penetrative sexual assault (an estimated 

1.6% compared to 0.1% of men).  With an estimated rate of 2.4%, junior enlisted women were 

significantly more likely than any other women to experience penetrative sexual assault.   

                                                 
14 For example, the National Crime Victimization Survey (NCVS) administered each year by the Bureau of Justice 

Statistics (BJS) reports both victimization and prevalence rates for each category of crime. 
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Figure 11.  

Estimated Sexual Assault Past Year Prevalence Rates by Type for the Reserve Component 

 

There were no significant differences between women and men in the estimated attempted 

penetrative sexual assault rate (<0.1% for both men and women).  However, women were 

significantly more likely than men to experience non-penetrative sexual assault in 2019 (1.4% of 

women compared to 0.2% of men).   

One Situation of Sexual Assault with the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the “one situation” of sexual assault that was the worst, or most serious, to them.  For the 

plurality of women, the worst situation involved either a penetrative sexual assault (47%) or a 

non-penetrative sexual assault (46%).   

Reported Demographics of the Alleged Offender(s) 

For the majority of women (70%) and men (60%), the worst situation of sexual assault involved 

one alleged offender.  However, a sizable proportion of women (29%) and men (33%) described 

the worst situation of sexual assault they experienced as involving more than one offender.   

For women, the vast majority of situations involved alleged offenders who were men (99%), 

military members (82%), and higher ranking than them (62%).  Notably, enlisted women were 

significantly more likely than women officers to have a higher-ranking offender (67% for 

enlisted women compared to 20% of women officers).  A closer examination of the alleged 

offender’s status reveals that for nearly one-quarter of women (22%), the alleged offender was a 

member of their chain of command.  Additionally, for more than one-quarter of women (27%), 

the alleged offender was some other higher ranking military member in their unit.  Enlisted 

women (29%) were significantly more likely than women officers (7%) to identify the alleged 

offender as some other higher-ranking member of their unit and women officers (24%) were 
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significantly more likely than enlisted women (7%) to identify the alleged offender as a 

subordinate or someone they managed as part of their military duties.   

Nearly half (45%) of women identified the alleged offender as a friend or acquaintance and 43% 

indicated that the alleged offender was someone from work.  

Location and Context 

For the majority of women (65%), the worst situation of sexual assault occurred at a military 

location.  However, more than half of women (51%) also responded that the sexual assault 

occurred at a location off base.15   

For more than one-third of women (39%), the worst situation of sexual assault occurred while 

they were out with friends or at a party that was not an official military function.  A substantial 

proportion of women described the incident as happening while they were performing military 

duty, either full-time National Guard or Reserve duty (32%) or a drill period (27%).  Women 

officers (29%) were significantly more likely than enlisted women (12%) to experience “the one 

situation” of sexual assault while they were activated in a Title 10 (i.e., federal authority) status.  

Overall, two-thirds of women in the Reserve component (66%) experienced the worst situation 

of sexual assault while in some military status.    

                                                 
15 Responses do not sum to 100% because Service members may endorse multiple locations.   
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Figure 12.  

Location and Context of the Sexual Assault One Situation for Reserve Component Women 

 
Margins of error range from ±3% to ±9%.  Results for men are not reportable.  

Notably, half of women (50%) were sexually harassed by the same alleged offender before the 

sexual assault happened and nearly one-quarter (23%) were stalked.  Meanwhile, 38% of women 

were sexually harassed and 27% were stalked by the same alleged offender after the sexual 

assault incident.   

Alcohol Use 

The extent of alcohol involvement in sexual assaults in 2019 was significantly greater than in 

2017.  For the majority of women (60% in 2019, significantly more than the 41% in 2017), the 

worst situation of sexual assault they experienced involved alcohol use, by either the victim or 

the alleged offender.  This change was led by an increase in alcohol involvement (from 39% in 
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2017 to 59% in 2019) in situations involving enlisted women.  Notably, alcohol involvement was 

most common in incidents that occurred at a location off base (71% of women) and while out 

with friends at a party that was not an official military function (85% of women).   

Nearly half of women (48%) in 2019 and significantly more than in 2017 (29%) were drinking 

alcohol at the time of the worst incident of sexual assault.16  This increase in alcohol use by the 

sexual assault survivor at the time of the incident was evident among both enlisted and officer 

women.  Nearly half of enlisted women (46% and significantly more than the 29% in 2017) and 

more than half of women officers (60%, compared to the 35% in 2017) were using alcohol at the 

time of the unwanted event.   

Figure 13.  

Alcohol Use During the Sexual Assault One Situation for Reserve Component Women 

 
Results for men are not reportable. 

More than two-thirds of women (68%) who were drinking at the time of the incident responded 

that the alleged offender bought or gave them alcohol to drink just prior to the incident.  

Meanwhile, half of women (50%), and significantly more than in 2017 (35%), thought the 

alleged offender had been drinking alcohol at the time of the incident.  

Reporting of Sexual Assault  

Reporting Options 

DoD provides two types of sexual assault reporting options to Service members: Restricted 

reports allow victims to get information, collect evidence, and receive medical treatment and 

counseling without starting an official investigation of the assault, whereas unrestricted reports 

start an official investigation in addition to providing the services available in restricted 

                                                 
16 This item in the survey includes a note to participants that even if they had been drinking, it does not mean that 

they are to blame for what happened.   
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reporting.  Reserve component members, the majority of whom serve in a part-time status 

(roughly 90%), may also be more likely to report the sexual assault they experience to civilian 

law enforcement; particularly if the alleged offender is not a military member.  As such, the 2019 

WGRR included civilian law enforcement as a potential reporting option.    

The vast majority of women who experienced sexual assault did not report their worst experience 

to any legal authorities (73%).  However, far more women reported the experience to military 

authorities (26%) than to civilian law enforcement (6%).   

Women provided a variety of reasons for not reporting the sexual assault they experienced.  The 

top reasons included:  wanting to forget about it and move on (76%), not wanting people to know 

(65%), feeling ashamed or embarrassed (57%), thinking it would make their work situation 

unpleasant (50%), and not thinking anything would be done (49%).  Notably, enlisted women 

(53%) were significantly more likely than women officers (21%) not to report the sexual assault 

because they did not think anything would be done.  

Figure 14.  

(Top) Reasons for Not Reporting Sexual Assault for Reserve Component Women 

 
Margins of error range from ±7% to ±9%.  Results for men are not reportable. 

Prior research suggests that some women may not characterize their experience as sexual assault, 

and this may influence their decision not to report (Bergman et al., 2002).  In 2019, Service 

members were asked if they considered the upsetting situation they experienced to be sexual 

assault.  The vast majority of women whose behaviors met the legal criteria to be included in the 

sexual assault rate also characterized their worst situation as a sexual assault (82%).  

Unfortunately, it was not possible to assess whether there was a significant difference in 

reporting between women who characterized the upsetting situation as sexual assault and those 

who did not because the data were not reportable.  
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Finally, most women (73%) and men (73%) responded that, in retrospect, they would make the 

same reporting decision.  Among women who reported, 81% said they would make the same 

decision.  Among the women who did not report, 70% said they would make the same decision.   

Estimated Sexual Assault Prevalence Prior to or After Joining the 
Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.  

Overall, an estimated 2.6% of Reserve component members experienced sexual assault prior to 

joining the military.  This rate was significantly higher than the estimated rate of 2.0% in 2017.  

More specifically, an estimated 8.2% of women experienced sexual assault prior to joining the 

military.  This rate was statistically unchanged from 2017, when an estimated 7.3% of women 

had experienced sexual assault prior to joining the military.  Meanwhile, an estimated 1.2% of 

men experienced sexual assault prior to joining the military.  This rate was significantly higher 

than the estimated rate of 0.7% in 2017 and was led by an increase among enlisted men (from 

0.6% in 2017 to 1.1% in 2019).   

Figure 15.  

Estimated Sexual Assault Prevalence Rates Prior to and Since Joining the Military 

 
 

In 2019, an estimated 3.9% of Reserve component members had experienced sexual assault since 

joining the military (including the prior 12 months).  This rate was significantly higher than the 

estimated rate of 3.4% in 2017.  More specifically, an estimated 13.5% of women had 

experienced sexual assault since joining the military.  This rate was significantly higher than the 

estimated rate of 11.8% in 2017 and was led by an increase among women officers (from 15.8% 

in 2017 to 19.4% in 2019).  Notably, female warrant officers in the Reserve component were 

significantly more likely than other women to have experienced sexual assault since joining the 

military (30.7%, significantly higher than the 21.7% in 2017).   

Finally, an estimated 1.5% of men had experienced sexual assault since joining the military.  

This rate was statistically unchanged from 2017, when an estimated 1.4% of men had 

experienced sexual assault since joining the military.   
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Lesbian, Gay, and Bisexual Service Members 

Prior research has demonstrated that lesbian, gay, and bisexual (LGB) individuals face a 

heightened risk of sexual violence (Walters et al., 2013).  In order to gain a better understanding 

of the risk specific to military members identifying as LGB, the 2019 WGRR asked respondents 

to identify their sexual orientation as heterosexual or straight, gay or lesbian, bisexual, or other 

(e.g., questioning, asexual, undecided, or self-identified).  Service members could also indicate 

that they prefer not to answer.  These data may assist in improving sexual assault prevention and 

targeted response efforts for LGB Service members. 

In 2019, an estimated 3.7% of LGB Service members experienced sexual assault.  The estimated 

rate of sexual assault for LGB women (5.1%) was significantly higher than for heterosexual 

women (2.6%).  However, the estimated rate of sexual assault for LGB men (1.9%) was 

statistically comparable to the estimated rate for heterosexual men (0.2%).   

Figure 16.  

Estimated Past Year Sexual Assault Rates for Lesbian, Gay, and Bisexual Service Members in 

the Reserve Component 

 

Conclusion 

The results of the 2019 WGRR reflect the DoD’s continued commitment to prevent and respond 

to sexual assault in the military.  The stability of the estimated rate of sexual assault compared to 

2017 may reflect some progress, particularly given the significant increase in the estimated rate 

of sexual assault in other populations in 2018 (i.e., the active duty population and a national 

civilian sample);17 however, such interpretations should be made with caution.  Although there 

was no change in the estimated prevalence of sexual assault for women or men overall, younger 

and more junior in paygrade Service members appear to continue to face a heightened risk of 

sexual assault.   

The increase in alcohol-involved sexual assault for women victims in 2019, particularly alcohol 

use by alleged offenders, was also notable.  Although it remains unclear what drove this increase, 

                                                 
17 The Bureau of Justice Statistics (BJS), in its 2018 National Crime Victimization Survey (NCVS), reported a 

significant increase in violent crimes in 2018 led entirely by an increase in sexual assault.   
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additional emphasis in sexual assault training on alcohol use as a risk factor for both 

victimization and perpetration may be beneficial.   

Data from the 2019 WGRR provide additional evidence that greater attention to sexual 

harassment and other grooming behaviors such as stalking is of critical importance.  More 

specifically, the substantial number of women that were sexually harassed by the same alleged 

offender that later sexually assaulted them suggests that for a substantial group of victims, one 

way to prevent sexual assault is to more aggressively address sexual harassment.  Taking steps to 

address sexual harassment may also serve to provide support to Service members who choose 

not to report the sexual assault they experienced and continue to be sexually harassed by their 

offender. 

The 2019 WGRR is the first year in which data were collected regarding the experiences of LGB 

Service members in the Reserve component.  Prior research suggests that LGB individuals are at 

a heightened risk of sexual violence, and the results of the 2019 WGRR provide some evidence to 

support that claim.  Although the estimated rates of past year sexual assault were not statistically 

different for LGB men compared to heterosexual men, the estimated rates were significantly 

higher for LGB women compared to heterosexual women.  It is not possible to assess whether 

the rates of sexual assault for LGB Service members in 2019 significantly differ from 2017, but 

the sizable difference between LGB women and heterosexual women in 2019 by itself suggests 

that greater attention to this particular subset of Service members would be beneficial.  More 

specifically, understanding the factors that contribute to LGB members’ heightened risk is 

essential.  

Given the DoD’s commitment to eliminating sexual violence from its ranks, continuing to 

identify the risk and protective factors of sexual assault, particularly among groups that continue 

to experience the highest rates of sexual assault, will be critical to future prevention efforts.  
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Chapter 3:  
Sexual Harassment and Gender Discrimination 

 

Introduction 

DoD Directive (DoDD) 1350.2 covers sex-based Military Equal Opportunity (MEO) violations 

and includes either sexual harassment and/or gender discrimination behaviors by someone in the 

military workplace.  Although sex-based MEO offenses may be less severe than sexual assault, 

their insidious nature and the frequency with which they occur are likely to make them harmful 

to Service members’ health and wellbeing (Chan et al., 2008; Harned et al., 2002).  In fact, prior 

Office of People Analytics (OPA) surveys reveal that far more Service members experience 

sexual harassment than sexual assault each year (Breslin et al., 2019; Grifka et al., 2018).  

Meanwhile, evidence demonstrates that incidents of these behaviors are impactful to both 

individuals and organizations in terms of job satisfaction, retention intentions, and psychological 

health and wellbeing (Lim & Cortina, 2005; Griffith, 2019).   

Prior research also suggests that the relationship between sexual harassment, gender 

discrimination, and sexual assault is strong.  Individuals who experience sexual assault often 

report experiencing sexual harassment or gender discrimination as well (OPA, 2017; Sadler et 

al., 2003; Stander et al., 2018).  Moreover, an organizational climate that is conducive to sexual 

harassment or gender discrimination may also be conducive to sexual assault (Harned et al., 

2002).  Although it is not clear from the evidence that sexual harassment or gender 

discrimination necessarily precede sexual assault, their strong correlation with each other points 

to the importance of measuring and tracking all of these behaviors.   

To estimate past year sexual harassment and gender discrimination rates, Service members were 

asked about whether they experienced behaviors prohibited by MEO policy by someone from 

their military workplace and the circumstances of those experiences.18  This chapter provides the 

estimated rates for sexual harassment and gender discrimination.  The characteristics of each of 

these upsetting situations and Service members’ experiences with the complaint process are 

summarized for each violation separately.  In other words, the report characterizes the attributes 

of incidents of sexual harassment and gender discrimination separately.  The chapter concludes 

with a discussion of how the 2019 Workplace and Gender Relations Survey of Reserve 

Component Members (2019 WGRR) can continue to inform program and policy efforts aimed at 

preventing and responding to sex-based MEO violations.   

Estimated Sexual Harassment Past Year Prevalence Rates 

Sexual harassment comprises two behaviors—a sexually hostile work environment and sexual 

quid pro quo.  A sexually hostile work environment includes unwelcome sexual conduct or 

                                                 
18 All references to “experiences” of sexual harassment or gender discrimination in this report are based on 

behaviors endorse by respondents’ self-reports; therefore, conclusions on whether the events reported occurred are 

beyond the purview of this survey.  OPA scientifically weights the survey data so that findings can be generalized to 

the full population of Reserve component members.  
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comments that interfere with a person’s work performance; creates an intimidating, hostile, or 

offensive work environment; or where the conduct is a condition of a person’s job, pay, or 

career, and the behaviors must have continued after the alleged offender knew to stop or were so 

severe that most Service members would have found them offensive.  Sexual quid pro quo 

includes instances of job benefits or losses conditioned on sexual cooperation.  The estimated 

past year sexual harassment rate includes experiences of either of these behaviors.  Multiple 

changes were made to the sexual harassment metric in 2019.  Therefore, the results presented in 

this report regarding the prevalence and characteristics of sexual harassment are limited to 

responses provided in 2019 and no comparisons are made to data collected regarding sexual 

harassment in prior years.  Moreover, readers are strongly cautioned against making direct 

comparisons between the 2019 sexual harassment estimates and prior years.  For more on rate 

construction, see chapter 1 of this report. 

In order to be included in the sexual harassment rate, Service members’ experiences had to 

involve a person the member had contact with as part of their military duties.  This is in contrast 

to the measure for sexual assault which does not include a requirement as to the context in which 

the assault occurred or the status of the alleged offender.  

Figure 17.  

Estimated Sexual Harassment Past Year Rates for the Reserve Component 

 

Overall, an estimated 7.1% of Reserve component members experienced sexual harassment in 

2019.  At 17.3% (an estimated 27,489 Service members), the rate of sexual harassment was 
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significantly higher among women compared to 4.4% of men (an estimated 27,132 Service 

members).  

As with sexual assault, differences in the prevalence of sexual harassment on the basis of 

paygrade were also evident.  The rate of sexual harassment for enlisted women and enlisted men 

(17.9% and 4.7%, respectively) was significantly higher than for women or men officers (14.4% 

and 3.2%, respectively).  Moreover, with an estimated rate of 19.1%, junior enlisted women in 

particular were significantly more likely than other women to experience sexual harassment.    

Prior research has characterized sexual assault as existing on a “continuum of harm” (Grifka et 

al., 2017).  The continuum of harm refers to “inappropriate actions, such as sexist jokes, hazing, 

cyber bullying, that are used before or after the assault and/or supports an environment which 

tolerates these actions” (Department of Defense, 2014).  Evidence suggests that the relationship 

between sexual harassment and sexual assault is particularly important, especially in terms of 

sexual assault prevention.  In 2019, 77% of women in the Reserve component and 78% of men 

who experienced sexual assault in the prior year were also sexually harassed in the prior year.   

One Situation of Sexual Harassment with the Biggest Effect 

Most Serious Behavior Experienced in the One Situation 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the one sex-based MEO violation—“the one situation” —that was the worst, or most serious, to 

them.  This section of the chapter focuses on those experiences.  

Of those who experienced a sex-based MEO Violation, 70% of women and 79% of men 

identified behaviors consistent with sexual harassment as the worst situation.  For women, this 

situation typically involved repeated sexual jokes (35%), repeated sexual comments about their 

appearance or body (32%), or repeated attempts to establish an unwanted romantic or sexual 

relationship (32%).  For men, the worst situation typically involved repeated sexual jokes (37%), 

someone repeatedly suggesting they do not act like a man is supposed to (29%), and someone 

repeatedly telling them about their sexual activities (23%).   

Notably, for both men and women, “the one situation” was rarely an isolated incident.  Instead, 

the sexual harassment typically occurred over time.  Women (74%) were significantly more 

likely than men (66%) to experience the situation more than once over a period of time.  For the 

plurality of women (37%), the situation lasted over a period of a few months. 

Demographics of the Alleged Offender(s) 

Women were about equally likely to describe the sexual harassment they experienced as 

involving one or more than one alleged offender (48% and 52%, respectively).  For the majority 

of women (96%), the alleged offender(s) involved men and military members (96%).  Although 

alleged offenders appeared to span the entire range of military paygrades, women most 
frequently identified their alleged offender as being in the paygrades of E5–E6 (51%) or E7–E9 

(38%).  Women officers, however, were significantly more likely than enlisted women to 
identify their alleged offender as a commissioned officer, most often an O4–O6 (54%).   
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Men (60%) were significantly more likely than women (52%) to describe the worst situation of 

sexual harassment they experienced as involving more than one person.  However, like women, 

the sexual harassment that men in the Reserve component experienced typically involved alleged 
offenders who were men (93%), military members (95%), and in the paygrades E4 (30%), E5–

E6 (50%), or E7–E9 (29%).  Notably, for men (38%), the worst situation of sexual harassment 

was more likely than for women (29%) to include at least one female alleged offender. 

The alleged offenders’ status was also a notable finding.  The majority of women (73%), and 

significantly more than men (61%), identified their offender as someone higher ranking than 

them.  Enlisted women were significantly more likely than women officers to describe the 

alleged offender as someone higher ranking (76% of enlisted women compared to 52% of 

women officers).  Women were significantly less likely than men to experience sexual 

harassment from individuals lower ranking than them (25% of women compared to 33% of 

men).  In this case, women officers (50%) were significantly more likely than enlisted women 

(22%) to identify the alleged offender as lower ranking.   

Location and Context 

For both women (88%) and men (87%), the vast majority of sexual harassment situations 

occurred on military installations or at unit sites.  However, a non-negligible proportion of 

incidents occurred at an official military function on or off base (39% for women and 40% for 

men) and more than one-quarter of women specifically described the situation as occurring at a 

location off base (29%) or online on social media or via other electronic communications (27%). 

The vast majority of women (89%) and men (87%) experienced the one situation while in a 

military status.  More specifically, 52% of women and nearly half of men (48%) experienced 

their worst situation of sexual harassment while performing full-time National Guard or Reserve 

duty and roughly the same proportion (47% of women and 48% of men) experienced the 

situation while performing a drill period. 
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Figure 18.  

Location and Context of the Sexual Harassment One Situation 

 

Making a Sexual Harassment Complaint 

The military’s equal opportunity training program encourages military members to attempt to 

resolve harassment or discrimination issues at the lowest level.  Consistent with this training, 

nearly half of women (49%) and 44% of men discussed the upsetting situation with the alleged 

offender(s).   

In 2019, 39% of women and 28% of men made a sexual harassment complaint regarding the 

worst situation they experienced.  Significantly more women than men specifically made their 

complaint to someone in their chain of command (34% and 22%, respectively) or to someone in 

the alleged offender’s chain of command (25% and 17%, respectively).  Notably, few women 

(9%) or men (6%) made a complaint regarding the sexual harassment they experienced to MEO 

staff.  
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Figure 19.  

Making a Sexual Harassment Complaint in the Reserve Component 

 

Members of the military have several options for addressing a sexual harassment violation, 

including an anonymous, informal, or formal complaint.  The plurality of the men (47%) and 

women (47%) who made any complaint made an informal one19 and received a variety of 

responses.  Among both women and men (48% and 41%, respectively), the most common 

positive action taken in response to their complaint was that someone talked to the alleged 

offender to ask them to change their behavior.  However, enlisted women were significantly 

more likely than women officers to receive this type of response (50% compared to 34%).   

Overall, the most common negative response to a sexual harassment complaint for both women 

(40%) and men (35%) was being encouraged to drop the issue.  Women officers (34%) were 

significantly more likely than enlisted women (19%) to receive some type of negative response 

to their complaint.  Just over one-quarter of the women (28%) and men (28%) who made a 

complaint regarding the sexual harassment they experienced responded that the alleged 

offender(s) stopped the upsetting behavior as a consequence of their complaint.   

                                                 
19 Informal complaints are allegations submitted either verbally or in writing to a person in a position of authority 

that are not submitted as a formal complaint through the office designated to receive complaints.   
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Figure 20.  

Responses to Making a Complaint of Sexual Harassment in the Reserve Component 

 

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the sexual harassment violation.  Among their reasons for not making a complaint, 

most women and men thought the complaint would make their work situation unpleasant (55% 

and 45%, respectively), wanted to forget about it and move on (55% and 42%, respectively), or 

thought it was not serious enough to make a complaint (44% and 41%, respectively).   

Estimated Gender Discrimination Past Year Rate 

The gender discrimination rate includes members who experienced behaviors or comments 

directed at them because of their gender in the prior 12 months.  To be included in the rate, the 

specified behaviors needed to meet the DoD legal criteria for gender discrimination and, more 

specifically, Service members’ experiences had to involve a person the member had contact with 

as part of their military duties.  Again, this is in contrast to the measure for sexual assault, which 

does not include a requirement as to the context in which the assault occurred or the status of the 

alleged offender.  Further details regarding rate construction are available in chapter 1 of this 

report.   

In 2019, the overall estimated rate of gender discrimination in the military was 3.1%.  However, 

as with the other unwanted behaviors discussed in this report, gender differences were notable.  

With a rate of 10.1%, women in the Reserve component (an estimated 15,939 Service members) 

were significantly more likely than men (1.3% and an estimated 8,178 Service members) to 

experience gender discrimination.  

Notably, 34% of women and 13% of men who were sexually assaulted in the prior year also 

experienced gender discrimination.  
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Figure 21.  

Estimated Gender Discrimination Past Year Rates for the Reserve Component 

 

One Situation of Gender Discrimination with the Biggest Effect 

Most Serious Behavior Experienced in the One Situation 

As stated previously, Service members were asked to reflect upon and describe the 

characteristics and consequences of “the one situation” of sexual harassment or gender 

discrimination that was the worst or most serious to them.  In 2019, 65% of women and 31% of 

men identified an incident that involved behaviors consistent with gender discrimination as the 

worst situation.  For both women (87%) and men (85%), these situations typically involved 

being mistreated, ignored, or insulted because of their gender.  

For the vast majority of women (80%) and men (83%), the one worst situation they experienced 

occurred more than once.  More specifically, for more than one-third of women (35%) and 31% 

of men, the situation happened over a period of a few months.  Men (41%) were significantly 

more likely than women (30%) to experience the gender discrimination for a period of one year 

or more.  Accordingly, men were also significantly more likely than women to say that the 

experience made them take steps to leave the military (48% of men compared to 32% of 

women).   
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Demographics of the Alleged Offender(s) 

For Reserve component women, the worst situation of gender discrimination typically involved 

alleged offenders who were men (96%), military members (97%), and higher ranking than them 
(85%).  Women most often identified the alleged offenders as being an E5–E6 (47%) or E7–E9 

(49%) and specifically someone in their military chain of command excluding their immediate 

supervisor (44%), some other higher-ranking military member in their unit (42%), or their 

immediate supervisor (38%).   

There were only a few differences in the characteristics of the gender discrimination experience 

for women and men.  Most notably, men were significantly more likely than women to identify 

the alleged offenders as all women (36% of men compared to 4% of women victims) or a mix of 

men and women (45% of men compared to 23% of women victims).  However, as was the case 

for Reserve component women, the gender discrimination that men experienced nearly always 

involved military members (98%), members who were higher ranking than them (85%), and 
members who were most often in the paygrades of E5–E6 (48%) or E7–E9 (49%).  For men, the 

situation typically involved someone in their military chain of command, excluding their 

immediate supervisor (49%), some other higher-ranking military member in their unit (42%), or 

their immediate supervisor (34%).   

Location and Context 

In 2019, the vast majority of both women (94%) and men (92%) experienced their worst 

situation of gender discrimination at a military installation or facility.  However, for a substantial 

proportion of women (37%) and significantly more men (53%), the incident occurred at an 

official military function that was either on or off base.  Likewise, accounting for the victim’s 
gender and paygrade simultaneously reveals that junior officer (O1–O3) women (50%) were 

significantly more likely than other women to experience gender discrimination at an official 

military function that was either on or off base.  

For both women (92%) and men (90%), the one worst situation of gender discrimination 

occurred while they were in a military status.  For the majority of women (56%) and men (60%), 

this was while they were performing full-time National Guard or Reserve duty.20  However, a 

sizable proportion of women (53%) and men (53%) also responded that the worst situation 

occurred while they were performing a drill period (inactive duty training [IDT]).  

Men (28%) were significantly more likely than women (18%) to characterize the gender 

discrimination experience as hazing.  However, men and women were about equally likely to 

characterize the experience as bullying (51% of women and 55% of men).   

                                                 
20 The full response option was “while you were performing full-time National Guard or Reserve duty, active duty 

for special work (ADSW), additional duty operational support (ADOS), active duty for training (ADT), or annual 

training (AT).” 
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Figure 22.  

Location and Context of the Gender Discrimination One Situation 

 

Making a Gender Discrimination Complaint 

As mentioned previously, MEO training encourages Service members to attempt to resolve 

issues related to harassment or discrimination at the lowest level possible.  Consequently, a 

sizable proportion of Service members discussed the situation with their alleged offender.  

Women were significantly more likely to do so than men.  Nearly half of women (46%) and 

roughly one-third of men (34%) addressed the unwanted behavior with the alleged offender.  

However, it was also common for Service members to seek support from family, friends, or 

colleagues.  Women were significantly more likely than men to discuss the situation with friends 

or family outside of the unit (74%, compared to 63% of men).  Meanwhile, the majority of both 

women (73%) and men (63%) discussed the situation with someone in their unit.   

As mentioned previously, Service members have multiple options for making a complaint related 

to a sex-based MEO violation, including to their or the alleged offender’s chain of command, to 

the Inspector General (IG), to a local MEO office or staff member assigned to receive MEO 

complaints, or via one of the military hotlines dedicated to receive MEO complaints.  In 2019, 

nearly half (48%) of Reserve component women and 42% of men made a complaint regarding 

the worst situation of gender discrimination they experienced.  For both women (42%) and men 

(39%), complaints were most often made to someone in their own chain of command and, 

among those who made a complaint, they were typically informal (49% for women and 48% for 

men).   
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Figure 23.  

Making a Complaint of Gender Discrimination in the Reserve Component 

 

Service members were asked to indicate what actions were taken in response to their complaint 

and negative actions were among the most often endorsed.  For a substantial proportion of 

women (44%) and nearly half of men (49%) the person they told took no action;21 nearly half of 

women (46%) and more than half of men (55%) were encouraged to drop the issue; and a sizable 

proportion of men (43%) and significantly more than women (28%) responded that the person 

who did the upsetting behavior took action against them for making a complaint.  In general, 

Service members who reported the worst situation of gender discrimination they experienced 

were dissatisfied with the complaint process—both specific aspects (e.g., the availability of 

information or how well they were kept informed) and the process overall.  Men were 

significantly more likely than women to express dissatisfaction with their treatment by personnel 

handling their complaint (60% compared to 43% for women) as well as with the amount of time 

taken to resolve their complaint (63% compared to 47% for women).    

                                                 
21 All responses are from the perspective of the Service member who, for a variety of reasons, may or may not be 

aware of the actions taken by the person who took their MEO complaint. 
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Figure 24.  

Responses to Making a Complaint of Gender Discrimination in the Reserve Component 

 

Among those Service members who did not make a complaint regarding the worst situation of 

gender discrimination they experienced, women most often chose not to make a complaint 

because they thought it would make their work situation unpleasant (62%), that nothing would 

be done (54%), or they did not trust that the process would be fair (54%).  Meanwhile, the most 

frequent reason men chose not to make a complaint was because they did not think anything 

would be done (69%), did not trust that the process would be fair (59%), or they thought it would 

make their work situation unpleasant (53%).  

Lesbian, Gay, and Bisexual Service Members 

As noted in Chapter 3, in order to gain a better understanding of the risk of sexual harassment 

and gender discrimination specific to military members identifying as lesbian, gay, or bisexual 

(LGB), the 2019 WGRR asked Service members to identify their sexual orientation. 

In 2019, an estimated 23.4% of LGB women experienced sexual harassment.  This rate was 

significantly higher than the estimated sexual harassment rate of 15.8% for heterosexual women.  

The estimated rate of sexual harassment for LGB men was 10.6%, which is significantly higher 

than the estimated rate for heterosexual men (4.0%).  

In 2019, an estimated 12.8% of LGB women experienced gender discrimination.  This rate was 

statistically comparable to the estimated gender discrimination rate of 9.7% for heterosexual 

women.  The estimated rate of gender discrimination for LGB men was 2.6%.  The estimate for 

heterosexual men was not reportable.    
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Figure 25.  

Estimated Past Year Sexual Harassment and Gender Discrimination Rates for Lesbian, Gay, 

and Bisexual Service Members  

 

Conclusion 

Comparing the estimates of sexual harassment and gender discrimination in 2019 to prior years 

was not possible.  However, the results of the 2019 WGRR reveal that these sex-based MEO 

violations continue to pose a challenge to military units and workplaces.    

Particularly notable are Service member experiences with the complaint process.  Service 

members who make a complaint may not always be made aware of the actions taken by the 

individual or office receiving the complaint.  However, that barely one-quarter of the women 

(28%) and men (28%) who made a sexual harassment complaint responded that the alleged 

offender(s) stopped the upsetting behavior afterwards, coupled with only mediocre assessments 

of nearly every aspect of their complaint experience, suggests that the sex-based MEO complaint 

process may benefit from further evaluation.  

Service members’ reasons for not reporting the sexual harassment or gender discrimination they 

experienced are also important.  That a substantial number of women and men chose not to 

report their experiences because they thought nothing would be done or did not trust that the 

process would be fair is important.  These data not only highlight perceptions of the military’s 

sex-based MEO prevention and response program but also the barriers that members may 

perceive to making a complaint.   

Finally, the prevalence of sexual harassment and gender discrimination among LGB Service 

members merits attention.  Nearly one out of four LGB women in the Reserve component and 

more than one out of 10 LGB men experienced sexual harassment in the prior year.  The 

differences in the estimated rates of gender discrimination for LGB women compared to 

heterosexual women were also sizable.  Although the repeal of the “Don’t Ask, Don’t Tell” 

policy is now a decade old, the results of the 2019 WGRR suggest that efforts to ensure the safety 

and wellbeing of LGB Service members must continue.
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Chapter 4:  
Culture, Climate, and Trust in the Military 

 

Introduction 

Although estimating the rate of sexual assault, sexual harassment, and gender discrimination was 

the primary focus of the 2019 Workplace and Gender Relations Survey of Reserve Component 

Members (2019 WGRR) data collection, assessing related individual behaviors, perceptions, and 

characteristics of the military workplace is also critical to prevention and response efforts.  Prior 

research demonstrates that accounting for environmental or contextual factors related to sexual 

harassment and sexual assault is not only necessary but critical to decreasing the risk of both 

perpetration and victimization (Harned et al., 2002; Tharp et al., 2013; Walsh et al., 2014).  

Among these factors, it is important to consider both individual behaviors (e.g., excessive 

alcohol use) and organizational norms (Abbey et al., 2014; Cleveland et al., 2019; Walsh et al., 

2014).    

This chapter presents the results of a series of questions included in the 2019 WGRR to assess the 

extent of excessive alcohol use across the Reserve component, willingness by Service members 

to intervene to prevent unwanted behaviors, workplace climate, and trust in the military.  Many 

of these questions were new to the 2019 WGRR and, thus, the data cannot be compared to prior 

years.  Nonetheless, these results offer useful insights regarding the context in which Reserve 

component members operate and may help to inform the design and evaluation of future 

interventions for the prevention of or response to sexual assault, sexual harassment, and gender 

discrimination.  

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males and four or more alcoholic 

drinks for females within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the Reserve 

component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 

Identification Test-Concise (AUDIT-C).22  The AUDIT-C comprises three questions related to 

(1) frequency of alcohol use; (2) amount of alcohol use; and (3) binge drinking (Bush et al., 

1998).  The AUDIT-C is scored based on responses to these three questions with a total score of 

four or more for men and three or more for women indicating hazardous drinking levels. 23   

                                                 
22 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization (WHO).  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a 

time reference (“during the past 12 months”) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
23 When the total score is derived entirely from the responses to the first question regarding frequency of alcohol 

use, the individual is coded as a non-hazardous drinker.   
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Overall, 12% of Service members engaged in heavy or hazardous drinking in 2019.  Women 

(14%) were significantly more likely than men (12%) to be hazardous drinkers.  Meanwhile, 

junior enlisted women (16%) were significantly more likely than other women in the Reserve 

component to be hazardous drinkers.  The same was not true for junior enlisted men who were 

no more likely than other men in the Reserve component to be hazardous drinkers.  That women 

in the Reserve component were more likely than men to engage in hazardous drinking in the 

prior year is notable.  Although evidence points to an increase in drinking among women in 

recent years and drinking behaviors commonly differ based on age, prior studies of civilian 

populations have consistently found higher rates of excessive alcohol use—specifically, binge 

drinking and alcohol use disorders—among men (Nolen-Hoeksema, 2004).  Alas, researchers 

use a variety of measures for excessive or hazardous drinking thus making comparisons between 

populations difficult (Wilsnack et al., 2018).   

Figure 26.  

Alcohol Use Among Reserve Component Service Members 

 

Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  For the vast majority of women (93%) and men (93%), this was never the case.  

However, 6% of women and 5% of men experienced memory loss related to alcohol use in the 

prior year.   
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Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared toward encouraging 

bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in different scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also to improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of behaviors in the prior 

12 months and, if so, how they responded.   

The most frequent behavior observed by Reserve component women was someone in the 

military workplace who “crossed the line” with sexist comments or jokes (19%).  Among men, 

the most frequent observation was someone from their military workplace who drank too much 

and needed help (11%).  Overall, women in the Reserve component were significantly more 

likely than men to have witnessed a situation potentially requiring intervention in the prior year 

(30% of women compared to 18% of men, see Figure 27).   

The most common responses to witnessing potentially dangerous situations were consistent for 

both women and men.  Nearly half of women (47%) and men (48%) responded that they spoke 

up to address the situation.  Both women and men officers (55% and 56%, respectively) were 

significantly more likely to have spoken up to address the situation compared to enlisted women 

or enlisted men (45% and 47%, respectively).  Meanwhile, 40% of women and 39% of men 

responded that they talked to those involved to see if they were okay.  In this case, enlisted 

women (41%) and enlisted men (41%) were significantly more likely than women or men 

officers (32% for both) to intervene in this way.   
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Figure 27.  

Bystander Intervention in the Reserve Component 

 

Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

members’ responses to each of these topics in turn.  

Responsibility and Intervention 

The majority of Reserve component members rated their units favorably based on a variety of 

positive behaviors that they witnessed people in their unit exhibit to a large extent, including 
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making it clear that sexual assault has no place in the military (82%), promoting a climate based 

on mutual respect and trust (80%), and encouraging victims to report sexual assault (81%).  In 

fact, the positive behavior observed the least often—recognizing and immediately correcting 

incidents of sexual harassment—was still witnessed to a large extent by 72% of Service 

members.  

Figure 28.  

Responsibility and Intervention in the Reserve Component 

 

However, a disaggregation of Service member responses by gender reveals that women 

consistently rated their unit’s less favorably than did men (see Figure 28).  The most marked 

difference was with regard to incidents of sexual harassment.  Significantly fewer women (63%), 

compared to men (74%), witnessed members of their unit recognize and immediately correct 

sexual harassment.  Other notable and significant differences existed with regard to promoting a 

unit climate based on mutual respect and trust (72% of women compared to 82% of men 

perceived this to a large extent) and encouraging victims to report sexual assault (73% of women 

compared to 83% of men perceived this to a large extent).  The disparate perceptions of men and 

women Service members may reflect differences in the types of units in which they serve or 

(more likely) different expectations or standards for their peers’ behavior.  Stated differently, 

women (who are more likely to experience unwanted gender-related behaviors in the military) 

may be more perceptive to inappropriate conduct as well as insincere responses or inadequate 

actions to address those behaviors, making it more likely that they would rate their units less 

favorably than their male peers. 
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Leader Actions 

In 2019, Service members were asked to specifically assess how well their immediate supervisor 

demonstrated appropriate behavior and displayed leadership with regard to preventing and/or 

responding to inappropriate gender-related behaviors.    

Overall, Reserve component members provided positive assessments of their immediate 

supervisors’ behavior.  The vast majority of Service members agreed or strongly agreed that their 

immediate supervisor modeled respectful behavior (87%), would intervene if an individual were 

receiving sexual attention at work (87%), and encouraged individuals to help others in risky 

situations (86%).  However, women consistently held less favorable perceptions of their 

immediate supervisors’ behavior than men, with the largest difference pertaining to their 

immediate supervisor’s willingness to correct individuals who refer to coworkers as “honey,” 

“babe,” or “sweetie,” or use other unprofessional language at work.  Women (72%) were 

significantly less likely than men (81%) to believe their immediate supervisors would make these 

types of corrections in the workplace.   

Figure 29.  

Leader Actions to Prevent and Respond to Sexual Assault in the Reserve Component 

 

Service members who identified their leaders as being in the paygrade of E4 or E5 consistently 

rated their immediate supervisors significantly lower than did Service members with more senior 

supervisors (i.e., those in the paygrade of E6 and above).  The most marked difference in 

supervisor assessments was related to stopping individuals who were talking about sexual topics 

at work.  Service members with an E4 or E5 immediate supervisor were significantly less likely 

than those with more senior leaders to agree that their immediate supervisor would intervene to 

prevent sexual discussions at work (75% of those with junior leaders compared to 81% with 

more senior leaders).   
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Psychological Climate for Sexual Harassment 

The psychological climate for sexual harassment is a nine-item scale that assesses the level of 

intolerance for sexual harassment in the workplace (Estrada et al. 2011).  In the 2019 WGRR, 

Service members rated their military workplace with regard to how seriously peers and leaders in 

their unit perceive sexual harassment as an issue and how risky it is for Service members in the 

unit to speak up about sexual harassment.  Responses were provided on a five-point scale 

ranging from strongly disagree (1) to strongly agree (5) with a higher score indicating a 

workplace climate intolerant of sexual harassment.  All nine items loaded onto a single factor 

and the Cronbach’s alpha reliability statistic for the scale was 0.91.  This was consistent with the 

reliability statistic reported by Estrada and colleagues (2011).  

Figure 30.  

Psychological Climate for Sexual Harassment in the Reserve Component 

 

The average score for the psychological climate for sexual harassment was 4.1, suggesting an 

overall positive assessment of the military workplace by Reserve component members.  As with 

each of the climate measures thus far, women provided significantly less positive assessments of 

the climate for sexual harassment than did men, with an average score of 3.8 for women 

compared to 4.1 for men.  More specifically, one out of five women (20%) compared to 

significantly fewer men (9%) agreed with the statement that it would be risky to file a sexual 

harassment complaint in their current military workplace.  Women were also significantly less 

likely than men to agree that they would feel comfortable making a sexual harassment complaint 

in their workplace (58% of women compared to 73% of men), less likely to agree that penalties 

against individuals who sexually harass other are strongly enforced (55% of women compared to 

73% of men), and significantly less likely to agree that actions in their military workplace are 

being taken to prevent sexual harassment (74% of women compared to 84% of men).   
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Women assigned to a workplace where women were uncommon (less than 10% of their military 

coworkers)24 rated the climate for sexual harassment as significantly worse than men in units 

where women were uncommon (an average score of 3.6 compared to 4.1).  However, women in 

units where women were common also had significantly lower ratings of the climate for sexual 

harassment then men in units where women were more common (an average of 3.8 compared to 

4.2).  Table 1 focuses on the differences between women and between men based on the 

demographics of their workplace. 

Table 3.  

Psychological Climate for Sexual Harassment (PCSH) and Women's Representation in Units 

 Womena 
(% Agree/Strongly Agree) 

Men 
(% Agree/Strongly Agree) 

 Women 

Uncommon 

Women More 

Common 

Women 

Uncommon 

Women More 

Common 

It would be risky for me to file a 

sexual harassment complaint. 

26% 17% 9% 8% 

A sexual harassment complaint 

would not be taken seriously.   

17% 11% 9% 7% 

A sexual harassment complaint 

would be thoroughly investigated. 

61% 67% 74% 76% 

I would be comfortable reporting a 

sexual harassment complaint. 

52% 62% 71%b 74%b 

Sexual harassment is not tolerated. 77% 84% 88%b 90%b 

Individuals who sexually harass 

others get away with it. 

16% 11% 7% 6% 

I would be afraid to file a sexual 

harassment complaint.  

23% 15% 8% 7% 

Penalties against individuals who 

sexually harass others at work are 

strongly enforced. 

50% 58% 72% 73% 

Actions are taken to prevent sexual 

harassment. 

68% 77% 82%b 86%b 

Mean PCSH score 3.6 3.8 4.1b 4.2b 

Note.  “Women uncommon” refers to units in which women constituted less than 10% of the unit’s composition as 

determined by the respondent.  aAll differences between women are significant at p < .01.  bIndicates differences 

between men that are significant at p < .01. 

Workplace Hostility 

Workplace hostility refers to the degree to which individuals in the workplace act in an angry or 

hostile manner toward others in the workplace.  Workplace hostility encompasses behaviors such 

as interfering with a member’s work performance, not providing assistance when needed, or 

using insults, sarcasm, or gestures to humiliate the member.  For the 2019 WGRR, Service 

                                                 
24 Overall, 37% of Reserve component members (36% of women and 37% of men) were serving in units where 

women were uncommon (less than 10%).   
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members were able to provide assessments regarding the frequency of experiencing behaviors 

consistent with workplace hostility and directed at them by their military coworkers or their 

immediate supervisor.  Response options ranged from never (1) to very often (5), with higher 

scores indicating a more hostile workplace.    

For women in the Reserve component, the average workplace hostility score associated with 

coworkers was 1.6 and the score associated with their immediate supervisor was 1.4.  For men in 

the Reserve component, the average workplace hostility score associated with coworkers was 1.4 

and the average score associated with immediate supervisors was 1.3.  Overall, these scores 

suggest that the vast majority of Service members rarely or never experienced hostile workplace 

behaviors in 2019.  However, women were significantly more likely than men to experience 

nearly every behavior (see Figure 31).  Among the hostile behaviors that women were more 

likely to experience than men were not being provided information or assistance when needed 

(33% of women compared to 22% of men) and being gossiped or talked about (44% of women 

compared to 29% of men).     

Figure 31.  

Workplace Hostility from Coworkers in the Reserve Component 

 

There was also a significant difference in the proportion of women who experienced hostile 

behaviors based on the composition of their military workplace.  Roughly one in 10 (12%) of 

women assigned to units in which women were uncommon (less than 10% of their military 

coworkers) experienced hostile workplace behaviors compared to 7% of those in units where 

women were more common.  Notably, this difference was evident for men as well, with 7% of 

men working in units where women were uncommon experiencing hostile behaviors compared 

to 5% of men in units where women were more common.  Overall, these differences may appear 

small.  However, a multivariate logistic regression controlling for paygrade and Reserve 

component suggests that being in a unit with few women nearly doubled the odds of women 

rating the workplace climate as hostile and increased the odds by 24% for men.   
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Finally, Service members who characterized their workplace as hostile (meaning they 

sometimes, often, or very often experienced hostile workplace behaviors) had significantly lower 

retention intentions; less than half (48%) were likely to stay in the military if they could 

compared to 75% of Service members in healthy workplace climates.   

Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Service members who believe that they can rely on their leadership and the 

military’s system of justice to treat them fairly—with dignity and respect—may be more likely to 

report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 

report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   

Overall, Service members expressed a great deal of trust in the military system, and specifically, 

trust that if they were sexually assaulted the military system would protect their privacy (70%), 

ensure their safety (74%), and treat them with dignity and respect (73%).  However, there were 

significant and sizable decreases in the extent of trust since 2017 and significant differences in 

the perceptions of women versus men.  Just over half of women (56%, significantly less than the 

71% in 2017) agreed that if they were sexually assaulted the military system would protect their 

privacy, 60% of women (significantly less than the 74% in 2017) agreed that the system would 

ensure their safety, and 59% of women (significantly less than the 73% in 2017) agreed that they 

would be treated with dignity and respect.  Meanwhile, 74% of men (significantly less than the 

84% in 2017) agreed that if they were sexually assaulted the military system would protect their 

privacy, 77% of men (significantly less than the 86% in 2017) agreed that the system would 

ensure their safety, and 76% of men (significantly less than the 86% in 2017) agreed that they 

would be treated with dignity and respect.    

Figure 32.  

Trust in the Military System 
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As mentioned previously, one potential consequence of an unhealthy workplace climate is that it 

may erode Service member trust in the military even absent a personal experience with any 

unwanted behaviors.  Indeed, women with higher ratings of their unit’s climate with regard to 

sexual harassment (i.e., a climate intolerant of sexual harassment) were significantly more likely 

than women with lower ratings to trust the military system to protect their privacy (87% 

compared to 33%), ensure their safety (90% compared to 38%), and treat them with dignity and 

respect (89% compared to 36%).  The same substantial differences in trust in the military system 

were evident for men with higher ratings of their unit’s climate for sexual harassment compared 

to men with lower ratings.  

Finally, a Service member’s sense of trust in the military may directly relate to their decision to 

continue to serve.  As mentioned previously, the 2019 WGRR assesses retention intentions by 

asking Service members to assert their likelihood of continuing to participate in the National 

Guard/Reserve if they could.  Nearly three-quarters of Service members (73%) indicated that 

they were likely to continue to serve if they could; and, specifically, 72% of women and 73% of 

men.  However, significant and substantial differences in retention intentions were evident based 

on the Service member’s extent of trust in the military system.  Women who agreed that they 

could trust the military system to protect their privacy, to ensure their safety, and to treat them 

with dignity and respect if they were sexually assaulted were significantly more likely than 

women who disagreed to have high retention intentions (see Table 4).  

Table 4.  

Trust in the Military System and Women's Retention Intentions 

 Retention Intentions 
(% Likely/Very likely) 

 High Trust Low Trust 

The military system would protect their privacy 80% 57% 

The military system would ensure their safety  80% 56% 

The military system would treat them with dignity and respect  80% 54% 

Note.  “High trust” refers to individuals responding that they agree or strongly agree with each item regarding their 

trust in the military system.  All differences are significant at p < .01 

Conclusion 

The results of the 2019 WGRR reveal that most members in the Reserve component perceive 

their workplace or unit climates in a positive manner.  However, disaggregating these data by 

gender reveals significant and substantive differences in the perceptions of women and men.  

Women consistently rated their military workplace or unit climate significantly lower than did 

men.  More specifically, women were significantly less likely to witness members of their unit 

take responsibility for intervening to prevent sexual assault, less likely to perceive that their 

immediate supervisor took actions to promote a positive and healthy workplace, less likely to 

perceive their workplace as intolerant of sexual harassment; and more likely to experience 

workplace hostility from coworkers or their immediate supervisor.   
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Differences between men and women regarding perceptions of the unit climate portend the 

reality that many women continue to face challenges in the military.  Moreover, differences 

between women and men regarding the level of tolerance for sexual harassment in particular 

demonstrates the ways in which these particular unwanted gender-related behaviors are able to 

persist.  Estrada and colleagues (2011) suggest that serving in a unit with a poor climate with 

regard to sexual harassment may be as detrimental to the wellbeing of Service members as 

experiencing sexual harassment itself.  Serving in an unhealthy climate may erode members’ 

trust in their peers, in their leadership, and in the military.  

Also notable were differences between the perceptions of Service members in units where 

women were uncommon (comprising less than 10% of the unit).  The 2019 WGRR revealed that 

Reserve component members serving in units with few women were frequently more likely to 

perceive their workplace climate as less healthy, and this was true for both women and men.   

Finally, Reserve component members’ sense of trust in the military system significantly declined 

in 2019.  More specifically, Service members were less likely to trust that if they were sexually 

assaulted the military system would protect their privacy, ensure their safety, or treat them with 

dignity and respect.  The significant and sizable decline in trust in the military system by all 

Reserve component members may be among the most important barriers to reporting sexual 

assault.  However, the decline in trust in the military system may also reflect a broader issue—

and one with real implications for retention—that merits further attention and research.   
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Chapter 5:  
Social Perceptions and Experiences 

 

Introduction 

A sizable body of literature exists detailing the relationship between norms surrounding women’s 

second-class status in society and sexual violence perpetrated against women (Begany & 

Milburn, 2002; Masser et al., 2006; Thomae & Viki, 2013).  However, relatively little is known 

about Service members’ perceptions, attitudes, or beliefs regarding women, intimacy, and sexual 

assault.  Meanwhile, understanding the prevalence of sexism and rape-supportive beliefs in the 

military is important because such beliefs, if left unchecked, may shore up environments 

conducive to sexual violence and may discourage reporting (Burns et al., 2014; Harris et al., 

2018).   

The 2019 Workplace and Gender Relations Survey of Reserve Component Members (2019 

WGRR) included a series of questions constructed to measure the extent and type of sexism and 

rape myth acceptance in the Reserve component.  These items were new to the survey and, thus, 

could not be compared to prior years.  Nonetheless, the results are informative in that they offer 

clues that can support the development of specific interventions targeting inappropriate beliefs, 

as well as a benchmark for future evaluations. 

The following sections further describe the specific constructs used in the 2019 WGRR and 

present an overview of the results of each in turn.   

Sexism 

The sexism scale used in the 2019 WGRR is grounded in a theory of ambivalent sexism (Glick & 

Fiske, 1996) whereby individuals may hold not only negative attitudes toward women (hostile 

sexism) but also seemingly positive or protective attitudes towards women (benevolent sexism).  

Each type of sexist belief emphasizes women’s subordinate status to men and advances a limited 

and restrictive set of norms related to men’s and women’s roles.  Focusing on both hostile and 

benevolent sexism is important because while the former is clearly antagonistic and harmful, the 

latter may be far more insidious since the beliefs may appear romantic, affectionate, and 

harmless.  In fact, benevolent sexism may be least detrimental when women behave in a manner 

consistent with prescribed gender roles (e.g., nurturing, supportive, and dependent).  However, 

women who fail to adhere to norms (e.g., women serving in the military) may elicit a strong 

negative reaction. 

Although the use of the Ambivalent Sexism Inventory (ASI, Glick & Fiske, 1996) to measure 

sexist attitudes among civilian populations is widespread, there have been relatively few 

applications of the ASI in the military and none that were generalizable to the full Selected 

Reserve population.  However, prior research suggests that benevolent and hostile sexism are 

related to several important outcomes, including labeling an unwanted experience as sexual 

assault (LeMaire et al., 2016), others’ reactions to sexual harassment (Law & McCarthy, 2017), 
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the likelihood of engaging in sexual harassment (Begany & Milburn, 2002), and men’s rape 

proclivity (Masser et al., 2006; Thomae & Viki, 2013).  

Method 

In order to minimize respondent burden, the 2019 WGRR deployed a shortened version of the 

ASI (Rollero et al., 2014).  Responses were provided to each of 12 items (six items each for 

benevolent and hostile sexism) on a six-point scale ranging from strongly disagree to strongly 

agree.  To construct the hostile sexism and benevolent sexism scores, responses to the hostile 

and benevolent sexism items were averaged separately, with a higher score indicating more 

sexist attitudes.  The 12 sexism items loaded onto two factors consistent with hostile and 

benevolent sexism.  The Cronbach’s alpha reliability statistic for each scale was 0.90 and 0.81 

and both were consistent with reliability statistics reported by Rollero and colleagues (2014).   

Results 

Overall, women and men in the Reserve component were comparable in their extent of 

benevolent sexism.  However, men were significantly more likely than women to endorse hostile 

sexist attitudes.   

For the benevolent sexism items, the extent of agreement ranged from a low of 27% for men and 

11% for women to a high of 76% for men and 56% for women.  Accordingly, the average 

benevolent sexism score for women (2.6) was lower than for men (3.3), but the difference was 
not statistically significant.  Junior enlisted (E1–E4) women (with an average score of 2.8) were 

significantly more likely than other women to endorse benevolent sexist attitudes, and the same 

was true of junior enlisted men (with an average score of 3.5) compared to other men.   

There was a small but significant difference in the level of benevolent sexism for women 

assigned to units in which women were uncommon (less than 10% of their military coworkers) 

compared to those serving in units where women were more common.  Due to rounding the 

average benevolent sexism score appears to be the same for women in each of these types of 

workplaces (2.6).  However, the score for women in units with few women was significantly 

lower.  Men in units where women were uncommon were significantly more likely to endorse 

benevolent sexist beliefs (with an average score of 3.4) than men in units with more women 

(with an average score of 3.3).   
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Figure 33.  

Ambivalent Sexism in the Reserve Component 

 

The average hostile sexism score was 2.7 for the Reserve component.  However, for women the 

average score (2.2) was significantly lower than for men (2.9).  As with benevolent sexism, 

junior enlisted women (with an average score of 2.3) and junior enlisted men (with an average 

score of 3.0) were significantly more likely than other women or other men to endorse hostile 

sexist beliefs.   

Again, as with benevolent sexism, there were no significant differences in hostile sexism scores 

between women assigned to units in which women were uncommon (less than 10% of their 

military coworkers) and those in units where women were more common.  However, men in 

units where women were uncommon were significantly more likely to endorse hostile sexist 

beliefs (with an average score of 3.0) than men in units with more women (with an average score 

of 2.8).  

Rape Myth Acceptance 

Rape myth acceptance refers to “attitudes and beliefs that are generally false but are widely and 

persistently held, and that serve to deny and justify male sexual aggression against women” 

(Lonsway & Fitzgerald, 1994, p. 133).  For example, the belief that if a woman is raped while 

she is drunk, she is at least somewhat responsible for letting things get out of control or that if a 

woman doesn’t physically fight back, you can’t really say that it was rape.   

Rape myth acceptance has been studied extensively in a variety of contexts but primarily among 

college students to include those attending military service academies (Carroll et al., 2016).  

From extant research, we know that rape myth acceptance may differentiate non-perpetrators 
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from those who go on to engage in sexual violence (Yapp & Quayle, 2018), may be negatively 

related to bystander willingness to intervene (McMahon, 2010; Rosenstein, 2015), and may have 

implications for victim willingness to report and the responses/resources provided to victims 

(Freseet al., 2004).  Meanwhile, awareness of the rape-supportive beliefs of one’s peers and 

social groups may be a risk factor for perpetration by advancing the acceptance of those beliefs 

as the norm (Bohner et al., 2010; Tharp et al., 2013).   

Method 

The 2019 WGRR is the first large-scale survey of military members to use the Illinois Rape Myth 

Acceptance Scale (IRMAS Payne & Lonsway, 1999) to estimate the extent of rape supportive 

beliefs within the Reserve component.  The short form of the scale (IRMAS-SF) comprises 17 

items (i.e., myths about rape) scored using a five-point scale with responses ranging from 

strongly disagree (1) to strongly agree (5).  An average score for all 17 questions produces a 

rape myth acceptance score, with higher scores indicating more rape myth acceptance.  The 17 

items for the rape myth acceptance scale loaded onto a single factor and the Cronbach’s alpha 

reliability statistic for the scale was 0.93.  This was consistent with reliability statistics reported 

by Payne and Lonsway (1999) and others.   

In support of the Department of Defense’s (DoD) continued emphasis on men’s sexual assault 

prevention and response, the 2019 WGRR also included three items specifically related to myths 

about rape perpetrated against males; for example, the belief that men are never the victims of 

rape (Walfied, 2016).  As with the IRMAS-SF, the male rape myth items were scored using a 

five-point scale with responses ranging from strongly disagree (1) to strongly agree (5).  An 

average score for the three questions produces the total score with higher scores indicating more 

male rape myth acceptance.  The three items for the male rape myth acceptance loaded onto a 

single factor and the Cronbach’s alpha reliability statistic for the scale was 0.81.  This was 

consistent with the reliability statistic reported in prior studies (Walfield, 2016).   

Results 

The average rape myth acceptance score for the Reserve component was 1.6, which suggests low 

rape myth acceptance overall.  In fact, 4% of Service members accepted rape myths as (defined 

as an average score of four or higher across all 17 items); specifically, 2% of women and 5% of 

men accepted rape myths.   
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Figure 34.  

Rape Myth Acceptance in the Reserve Component by Age 

 

The average rape myth acceptance score for men (1.7) was significantly higher than for women 

(1.4).  Junior enlisted women (with an average score of 1.5) were significantly more likely than 

other women to endorse rape myths.  Likewise, junior enlisted men (with an average score of 

1.8) were significantly more likely than other men to endorse rape myths.  Accounting for age 

provides an even more nuanced examination of the extent of rape myth acceptance.  Women 

under the age of 21 were significantly more likely to accept rape myths (with an average score of 

1.5) than older women and the same was true for men under the age of 21 (with an average score 

of 1.9) compared to older men.   

There were no significant differences in rape myth acceptance between women assigned to units 

in which women were uncommon (less than 10% of their military coworkers) compared to those 

women assigned to units where women were more common.  However, men in units where 

women were uncommon were significantly more likely to endorse rape myths (with an average 

score of 1.7) than men in units with more women (with an average score of 1.6).   
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Figure 35.  

Male Rape Myth Acceptance in the Reserve Component by Age 

 

The average male rape myth acceptance score for the Reserve component was 1.4, which also 

suggests low male rape myth acceptance overall.  Junior enlisted women and men (with an 

average score of 1.3 and 1.5, respectively) were significantly more likely to endorse male rape 

myths than Service members of the same gender.    

Conclusion 

The 2019 WGRR is the first large-scale survey of military members to use the ASI or the 

IRMAS.  The assessment of these constructs is important because efforts to prevent sexual 

violence must account for the attitudes and beliefs that allow the environments conducive to 

perpetration of sexual violence to develop and persist.  

A unique benefit of the ASI is the ability to measure both benevolent and hostile sexism.  

Although the latter beliefs are clearly offensive and problematic, the former beliefs can be more 

insidious because of their seemingly harmless nature.  The results of the 2019 WGRR reveal that 

men in the Reserve component were significantly more likely than women to endorse sexist 

beliefs, both benevolent and hostile.  Junior Service members, those in the paygrades E1 to E4, 

were significantly more likely than more senior Service members to endorse sexist beliefs.  That 

men serving in units where women were less common (less than 10% of their military 

coworkers) were more likely to endorse sexist beliefs (particularly hostile sexist beliefs) is 

notable but requires further research to fully explain.  On the one hand, it is possible that the 

difference in the extent of men’s sexist beliefs is evidence of the benefits of gender integration in 

that men who interact with more women may come to perceive them more as equals.  

Alternatively, the results may suggest that units or workplaces in the military with fewer women 

(their norms, culture, and the types of people they attract) are different from units or workplaces 
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with more women.  In either case, these findings may help to inform who might benefit most 

from interventions designed to address sexist attitudes or beliefs. 

The results of the 2019 WGRR also reveal an overall low level of rape myth acceptance in the 

military.  These data challenge assumptions or stereotypes about a military culture in which rape-

supportive beliefs are rampant.  On the contrary, the results suggest that the vast majority of 

Reserve component members reject rape-supportive myths.   

It is important to note that aggregate estimates, focusing on the Reserve component overall, may 

mask important differences within subgroups (e.g., specific units or occupations).  For example, 

men and women under the age of 21 were significantly more likely to accept rape myths than 

older men and women, suggesting that an intervention focused on these young members may be 

beneficial.  Likewise, that men in units where women were uncommon (less than 10% of their 

military coworkers) were significantly more likely to endorse rape myths than men in units with 

more women may offer additional clues as to where to focus training designed to address these 

myths.  Future research should explore such differences in order to better support the evaluation 

and development of sexual assault prevention policies and programs.   
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Chapter 6:  
Resilience 

 

Introduction 

Although a variety of definitions for resilience exist, among the most meaningful in the military 

context is the ability to “bounce back from an understandably human biological, social, 

psychological and spiritual response to extreme events” (Litz, 2014, p. 9).  The nature of such 

events can vary widely, and while the military has primarily focused on resilience to combat- or 

deployment-specific events, recent years have brought greater attention to the relevance of 

resilience to non-combat related events as well.   

Prior studies of resilience—as a characteristic, individual trait, or process—suggest that 

resilience may moderate the development of post-traumatic stress disorder (PTSD), depression, 

anxiety, and other behavioral or mental health disorders (Kelly et al., 2001; Morgan et al., 2017).  

Meanwhile, studies that focus on resilience as an outcome emphasize the relationship between 

specific types of traumatic experiences and the individual’s response, typically measured in 

terms of the presence or absence of PTSD symptoms.   

The Brief Resilience Scale (BRS) was created to more closely align with the aforementioned 

definition of resilience and to specifically assess one’s ability to recover from stress (Smith et al., 

2008).  Although several scales for measuring resilience exist, the BRS has multiple benefits, 

including its brevity and narrow interpretation of resilience.  Moreover, a series of validation 

studies provide support for a relationship between BRS scores and perceived stress, anxiety, and 

depression (Smith et al., 2008), suggesting the potential utility of the measure for identifying the 

characteristics of individuals that may benefit from mental health or behavioral intervention.   

This chapter discusses the relationship between sexual assault, sexual harassment, and gender 

discrimination experiences and individual resilience.  Beyond understanding the extent to which 

personal experiences with unwanted gender-related behaviors influence resilience, this chapter 

also examines the influence of the workplace climate—vis-à-vis sexual assault or sexual 

harassment but also in terms of incivility—on individual resilience.  Finally, this chapter assesses 

the relationship between resilience and Service member retention intentions.  Although distinct 

from retention itself, the use of a measure for retention intentions offers a way to assess Service 

members’ attitudes regarding this critical military outcome.   

Method of Analysis 

The BRS comprises six questions scored using a five-point scale with responses ranging from 

strongly disagree (1) to strongly agree (5).  An average of the responses to the six questions 

produces the total resilience score, with higher scores indicating more resilient individuals.     

Several variables related to workplace or unit climate (see chapter 4 of this report) were recoded 

from continuous to dichotomous measures.  This simplifies the interpretation of the relationship 

between resilience and each of the other variables.  Table 5 summarizes each of those variables.  

The Cronbach’s alpha reliability statistic for the resilience measure used on the 2019 WGRR (the 
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BRS) was 0.86.  This is consistent with reliability statistics reported by Smith and colleagues 

(2008).   

Table 5.  

Summary of Recodes for Resilience Analysis 

Variable 

(Cronbach's Alpha 

Reliability 

Statistic) 

Question Wording and Sample Items Coding 
Percent of Service 

Members 

Resilience  

(α = 0.86) 

How much do you agree or disagree with the 

following statements? 
 

I tend to bounce back quickly after hard 

times. 

 

I have a hard time making it through stressful 

events. 

High Scores (4/5) 

Coded as Resilient 

57% 

Climate for Sexual 

Harassment 

(α = 0.91) 

How much do you agree or disagree with the 

following statements regarding your current 

military workplace?   
 
It would be risky for me to file a sexual 

harassment complaint. 

 

A sexual harassment complaint would not be 

taken seriously 

High Scores (4/5) 

Coded as Healthy 

Climate  

61% 

Leaders Actions  

(α = 0.91)  

My immediate military supervisor... 
 
Models respectful behavior. 

 

Promotes responsible alcohol use. 

High Scores (4/5) 

coded as Healthy 

Climate 76% 

Responsibility and 

Intervention  

(α = 0.94) 

In the past 12 months, to what extent have 

you witnessed people in your unit... 
 

Make it clear that sexual assault has no place 

in the military?  

 

Promote a unit climate based on mutual 

respect and trust? 

High Scores (4/5) 

coded as Healthy 

Climate 

69% 

Workplace Hostility 

from Coworkers  

(α = 0.88) 

During the past 12 months, how often have 

you experienced any of the following 

behaviors, where military coworkers...   
 

Did not provide information or assistance 

when you needed it? 

 

Was excessively harsh in their criticism of 

your work performance? 

Moderate- to High 

Scores (3/5) coded as 

Unhealthy Climate 

6% 

Workplace Hostility 

from Supervisors  

(α = 0.91) 

During the past 12 months, how often have 

you experienced any of the following 

behaviors, where your immediate military 

Moderate- to High 

Scores (3/5) coded as 

Unhealthy Climate 

5% 



2019 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

Resilience 67 
 

Variable 

(Cronbach's Alpha 

Reliability 

Statistic) 

Question Wording and Sample Items Coding 
Percent of Service 

Members 

supervisor...   
 
Did not provide information or assistance 

when you needed it? 

 

Was excessively harsh in their criticism of 

your work performance? 

Retention Intentions Suppose that you have to decide whether to 

continue to participate in the National 

Guard/Reserve.  Assuming you could stay, 

how likely is it you would choose to do so? 

Very Likely/Likely 

rating (4/5) coded as 

High Retention 

Intention 

73% 

 

Results 

The average resilience score for women (3.80) was significantly lower than the average for men 

(4.00).  Women officers had a significantly higher average resilience score than did enlisted 

women (4.00 compared to 3.80, respectively) and the same difference was evident for male 

officers compared to enlisted men (4.10 compared to 4.00, respectively).  Overall, 57% of 

Service members characterized themselves as resilient.  In other words, they agreed or strongly 

agreed that they bounce back quickly after hard times.  Nearly half of women (49%) and more 

than half of men (59%) characterized themselves as resilient.   

Prior research suggests that lower levels of resilience may occur among Service members who 

experience unwanted gender-related behaviors and this does appear to be the case.  Women who 

experienced sexual assault, sexual harassment, or gender discrimination in the prior year were 

significantly less likely to characterize themselves as resilient compared to women who did not 

experience any of those unwanted behaviors (Table 6).  More specifically, more than one-third of 

women (40%) who experienced sexual assault in the prior year characterized themselves as 

resilient compared to nearly half (49%) of women who did not experience sexual assault.  

Likewise, 41% of women who experienced sexual harassment in the prior year characterized 

themselves as resilient compared to 51% of women who did not experience sexual harassment.  

A multivariate logistic regression (for women only) was used to examine the relationship 

between sexual assault, sexual harassment, and gender discrimination and individual resilience 

while controlling for paygrade, Reserve component, and relationship status.  As seen in Table 6, 

the odds of being resilient were significantly lower for women who experienced any one of the 

unwanted behaviors.  More specifically, women who experienced sexual assault or gender 

discrimination were 43%25 (odds ratio of 0.57) less likely to characterize themselves as resilient 

compared to women who did not.  Likewise, women who experienced sexual harassment were 

                                                 
25 An odds ratio (OR) of less than 1 means a lower odds of the outcome.  The percentage decrease is calculated by 

subtracting the OR from 1 and multiplying by 100.  Meanwhile, an OR greater than 1 means a higher odds of the 

outcome.   
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30% less likely to characterize themselves as resilient compared to women who did not 

experience sexual harassment.   

Table 6.  

Unwanted Gender-Related Behaviors and Women's Resilience 

 % Resilient for Women 

Unwanted Behaviors Experienced Did not experience Odds Ratio 

Experienced Sexual 

Assault 

34% 49% 0.57 

Experienced Sexual 

Harassment 

41% 51% 0.70 

Experienced Gender 

Discrimination 

38% 50% 0.59 

Note.  Odds ratios are for the multivariate logistic regression with high resilience as the outcome and controlling for 

Reserve component, paygrade, and relationship status.  All differences and odds ratios are significant at p<.001.  

Aside from the influence of personal experiences with sexual assault, sexual harassment, or 

gender discrimination on individual resilience, the workplace or unit climate vis-à-vis these 

issues may influence individual resilience as well.  A growing body of literature suggests that 

Service members who experience, perpetrate, or witness transgressions that violate their moral 

beliefs may be deeply affected if not traumatized (Nash and Litz, 2013; Litz et al., 2009; Litz, 

2014).  Thus, serving in hostile units, units tolerant of sexual assault or harassment, or otherwise 

unhealthy climates may be harmful not only in terms of the risk of unwanted behaviors but also 

in terms of Service member wellbeing.  The 2019 WGRR included several measures related to 

workplace climate, including the psychological climate for sexual harassment, a measure for 

leaders who lead on the importance of sexual assault prevention, the sense of responsibility for 

intervening to prevent and respond to sexual assault by unit members, and workplace hostility by 

coworkers and immediate supervisors.  The psychological climate for sexual harassment refers to 

the extent to which Service members perceive that sexual harassment in their workplace is taken 

seriously, perpetrators are punished, and complaints are handled appropriated.  The measure for 

leaders who lead refers to immediate supervisors who model respectful behavior, intervene to 

address inappropriate behaviors they observe, and encourage others to do the same.  

Responsibility and intervention refer to actions by any individual in the unit that make it clear 

that sexual assault is unacceptable and that intervention is critical to prevention.  Finally, 

workplace hostility refers to antagonistic or excessively harsh treatment by the Service member's 

peers or immediate supervisor.  See Table 5 for a summary of these measures and chapter 4 for 

further discussion of these constructs.  

In 2019, men and women in the Reserve component who rated their workplace as unhealthy in 

terms of a range of behaviors exhibited by their coworkers or immediate supervisor were 

significantly less likely than members who rated their workplace as healthy to characterize 

themselves as resilient (Table 7).  Roughly half of women (51%) in units with low levels of 

workplace hostility from coworkers were resilient, but about one-third (32%) of women in units 

with moderate to high levels of workplace hostility from coworkers were resilient.  The same 

sizable difference was evident for men as well, with nearly two-thirds (61%) of men in units with 



2019 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

Resilience 69 
 

low levels of workplace hostility from coworkers characterizing themselves as resilient 

compared to 38% of men in units with moderate to high levels of workplace hostility.  Of note is 

the difference in the percentage of women and men identifying as resilient given the climate for 

sexual harassment in their workplace.  As mentioned above, a healthy climate is one in which 

intolerance of sexual harassment is high.  Both women (61%) and men (69%) who worked in a 

healthy climate regarding sexual harassment were significantly more likely to be resilient 

compared to women and men in an unhealthy climate (40% and 43%, respectively).   

A multivariate logistic regression (for women and men separately) was used to examine the 

relationship between climate factors and individual resilience while controlling for paygrade, 

Reserve component, and relationship status.  The odds ratios in Table 7 reveal that workplace 

hostility—from coworkers or immediate supervisors—was significantly associated with lower 

odds of being resilient.  In other words, women or men who experienced hostile workplace 

behaviors in the prior year were 56% (odds ratio of 0.44) and 59% (odds ratio of 0.41) less likely 

to characterize themselves as resilient, respectively.  Meanwhile, a healthy climate vis-à-vis 

sexual harassment, responsibility and intervention, and leadership were all significantly 

associated with higher odds of being resilient.  Women serving in a military workplace intolerant 

of sexual harassment were more than twice as likely (odds ratio of 2.47) to be resilient and men 

were more than three times as likely (odds ratio of 3.03).   

Table 7.  

Healthy Workplace Climates and Resilience 

 % High Resilience for Women % High Resilience for Men 

Climate Factors Healthy Unhealthy Odds Ratio Healthy  Unhealthy Odds Ratio 

Workplace Hostility——

Coworkers 

51% 32% 0.44 61% 38% 0.41 

Workplace Hostility——

Supervisors 

50% 31% 0.45 61% 37% 0.40 

Climate for 

Responsibility and 

Intervention 

57% 38% 2.10 65% 47% 2.10 

Climate for Sexual 

Harassment 

61% 40% 2.47 69% 43% 3.03 

Leaders Lead 55% 38% 1.95 65% 42% 2.52 

Note.  Odds ratios are for the multivariate logistic regression with high resilience as the outcome and controlling for 

Reserve component, paygrade, and relationship status.  All differences and odds ratios are significant at p<.001. 

Understanding the relationship between unwanted experiences and unhealthy climates and 

individual resilience is useful insomuch as Service member resilience is related to important 

military outcomes.  One such outcome is retention in the military.  In 2019, nearly three-quarters 

of women (72%) and men (73%) indicated they were likely to remain in the military if they 

could choose to do so (high retention intentions).  Men and women in the Reserve component 

with lower resilience scores were significantly less likely to have high retention intentions than 

Service members with higher resilience scores.  More specifically, 66% of women with low 

resilience had high retention intentions compared to 80% of women with high resilience.  
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Likewise, 65% of men with low resilience had high retention intentions compared to 79% of men 

with high resilience.  A multivariate logistic regression (for women and men separately) was 

used to examine the relationship between individual resilience and retention intentions while 

controlling for paygrade, Reserve component, and relationship status.  For both women and men 

in the Reserve component, individual resilience was significantly associated with retention 

intentions.  Individuals with a high resilience score were nearly twice as likely (odds ratio of 1.96 

for women and 1.88 for men) to have high retention intentions compared to those individuals 

with low resilience scores.   

Table 8.  

Relationship Between Individual Resilience and Retention Intentions 

 % High Retention 

Intention Women 

Odds Ratio % High Retention 

Intention Men 

Odds Ratio 

Low Resilience 67%  65%  

High Resilience 80% 1.96 79% 1.88 

Note.  Odds ratios are for the multivariate logistic regression that controls for Reserve component, paygrade, and 

relationship status.  All differences and odds ratios are significant at p<.001. 

Conclusion  

The results of the 2019 WGRR suggest that experiencing unwanted gender-related behaviors—

specifically sexual assault, sexual harassment, and gender discrimination—is negatively 

associated with individual resilience.  Service members who experienced any unwanted gender-

related behaviors in the prior year were significantly less likely to characterize themselves as 

resilient.  Although consistent with prior research demonstrating the negative impact of sexual 

assault and sexual harassment on Service members’ health and wellbeing (Bell et al., 2014; 

Hourani et al., 2016; Millegan et al., 2016; Zinzow et al., 2015), the results of the 2019 WGRR 

are important because they offer additional evidence as to the potential impact of unwanted 

experiences on Reserve component members.  Individual resilience is important because it may 

moderate the development of PTSD and other behavioral or mental health disorders.  However, 

further research is necessary to understand whether and to what extent that is the case with 

regard to sexual assault or sexual harassment.  More specifically, future studies might better 

assess whether unwanted gender-related experiences decrease resilience or are more likely to 

occur in individuals who are less resilient.  Longitudinal research would be particularly valuable 

to our understanding of how resilience levels change over time (Steenkamp et al., 2012).  

Repeated measures might reveal an initial decrease in resilience, followed by recovery to prior 

levels, and possibly even growth beyond prior levels of resilience.    

The relationship between workplace climate and individual resilience was also a notable finding 

of the 2019 WGRR.  Men and women in the Reserve component who perceived their workplace 

as more healthy—intolerant of sexual harassment, comprised of leaders and unit members 

committed to preventing and responding to sexual assault and behaving in a civil manner with 

one another—were significantly more likely to characterize themselves as resilient.  Meanwhile, 
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the odds of identifying as resilient in unhealthy units were significantly lower, suggesting that 

even among Service members who do not have personal experiences with unwanted gender-

related behaviors, serving in environments that are conducive to those behaviors may also be 

deleterious to Service member wellbeing.  
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Chapter 7:  
Discussion and Conclusions 

 

The Selected Reserve fulfills a critical role by “provid[ing] trained units and qualified persons 

available for active duty in the armed forces, in time of war or national emergency, and at such 

other times as the national security may require, to fill the needs of the armed forces whenever 

more units and persons are needed than are in the regular components” (10 U.S.C. §10102).  As 

such, assessing the performance of programs and policies put in place by the Department of 

Defense (DoD) to provide for the health and wellbeing of Service members in the Reserve 

component is essential.  An effective program of prevention and response to sexual assault, 

sexual harassment, and gender discrimination requires the ability to monitor and track the extent 

to which these unwanted behaviors are occurring.  The 2019 Workplace and Gender Relations 

Survey of Reserve Component Members (2019 WGRR) fills this critical surveillance role.  This 

chapter details the key findings from the 2019 WGRR and important considerations for policy 

leaders regarding the insights and future research needs to support ongoing sexual assault, sexual 

harassment, and gender discrimination prevention and response efforts.   

Key Insights  

The results of the 2019 WGRR provide the following key insights:  

1. Estimated rates of sexual assault remained stable in 2019.  In 2019, an estimated 

3.1% of Reserve component women and 0.3% of men (an estimated total of 6,567 

Service members) experienced sexual assault in the prior year.  Compared to 2017, 

the rate of sexual assault for women and men in the Reserve component was 

statistically unchanged.  Despite the stability of the rates since 2017, an analysis of 

within-year differences between groups in 2019 reveal that some groups experienced 

sexual assault at notably higher rates than others; for example, younger women (5.2% 

of those between the ages of 21 and 24), more junior in paygrade members (4.2% of 
E1–E4 women), and LGB Service members (5.4% of LGB women).   

2. A substantial number of Service members continue to endure sexual harassment 

and gender discrimination.  Although it was not possible to directly compare sexual 

harassment and gender discrimination rates in 2019 to prior years, the prevalence of 

both unwanted behaviors in 2019 was still notable.  Moreover, as with sexual assault, 

differences in rates of sexual harassment and gender discrimination between groups 

in 2019 were also notable.  Although women were significantly more likely than men 

to experience sexual harassment in the prior year, the rates were highest among junior 
enlisted women.  Nearly one in five women in the paygrades E1–E4 experienced 

sexual harassment.  

3. A focus on lower level behaviors—particularly sexual harassment—may be 

critical to the prevention of sexual assault.  The majority of women who 

experienced sexual assault in the prior year were also sexually harassed in the prior 

year.  Combined with the finding that half of women (50%) who were sexually 
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assaulted were sexually harassed by the same alleged offender before the assault and 

that 38% of women who were sexually assaulted were sexually harassed by the same 

alleged offender after the assault, the results of the 2019 WGRR affirm the correlation 

between these unwanted gender-related behaviors.  Furthermore, these results suggest 

that greater attention to lower level grooming behaviors, and particularly sexually 

harassment, may offer a critical approach to the prevention of sexual assault.   

4. Further assessment is necessary to understand whether and to what extent the 

recommendation to resolve Military Equal Opportunity (MEO) violations “at 

the lowest level” is effective.  The military’s equal opportunity training program 

encourages military members to attempt to resolve harassment or discrimination 

issues at the lowest level.  Consistent with this training, nearly half of women (49%) 

and 44% of men who experienced a behavior consistent with sexual harassment 

discussed the upsetting situation with the alleged offender(s).  Similarly, nearly half 

of women (46%) and roughly one-third of men (34%) who experienced a behavior 

consistent with gender discrimination addressed the unwanted behavior with the 

alleged offender.  However, a substantial number of victims of sexual harassment and 

gender discrimination who talked to the alleged offender went on to make a 

complaint, suggesting that talking to the alleged offender was not an effective way to 

stop the unwanted behavior.  Further research is needed to evaluate the effectiveness 

of a “resolve at the lowest level” approach to include how Service members interpret 

and approach this recommendation and barriers to doing so.   

5. The sex-based MEO complaint process may benefit from a thorough and 

rigorous evaluation.  The results of the 2019 WGRR also reveal that Service member 

perceptions of the complaint process for sex-based MEO violations are poor.  Just 

over one-quarter of the women (28%) and men (28%) who made a complaint 

regarding the sexual harassment they experienced responded that the alleged 

offender(s) stopped the upsetting behavior as a consequence of their complaint.  That 

Service members who made a complaint were frequently encouraged to drop the issue 

and that nearly half of men who experienced and made a complaint about a gender 

discrimination experience had action taken against them by the alleged offender for 

doing so suggests that substantial work remains to be done to improve the sex-based 

MEO response program.    

6. Excessive alcohol use is a risk factor for sexual assault but may also pose other 

health hazards.  In 2019, women (14%) were significantly more likely than men 

(12%) to be hazardous drinkers.  Meanwhile, junior enlisted women (16%) were 

significantly more likely than other women in the Reserve component to be hazardous 

drinkers.  The same was not true for junior enlisted men who were no more likely 

than other men in the Reserve component to be hazardous drinkers.  Excessive 

alcohol use by women is consistent with a broader and national trend of increasing 

alcohol use by women (White et al., 2015).  In fact, the largest annual increase in 

rates of alcohol-related deaths from 1999 and 2017 was among non-Hispanic women 

(White et al., 2020).  It remains unclear what precisely is driving this increase in 

women’s alcohol use, but it presents a real concern.  Aside from excessive alcohol 

use being a risk factor for sexual assault, it also poses a serious health hazard.  
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Women face unique threats, including greater risk of liver disease, memory loss, and 

cancer (Centers for Disease Control and Prevention, 2019).  Coupled with the 

increase in alcohol involvement in sexual assaults with women victims in 2019, 

greater attention to Service members’ alcohol use and particularly efforts to 

communicate the broader health risk is warranted.   

7. Women were more likely to endure unhealthy climates and hostility from 

coworkers and leaders.  Prior research has demonstrated the influence of workplace 

climate on not only the perpetration of sexual assault or sexual harassment but also on 

victim reporting decisions and recovery (Buchanan et al., 2014; Sadler et al., 2017; 

Sadler et al., 2018; Willness et al., 2007).  Moreover, perceptions by Service 

members of the equal opportunity climate are also directly related to other outcomes 

that are important to the DoD, including unit cohesion, job satisfaction, and 

organizational commitment (Estrada et al., 2011; Walsh et al., 2010).  The 2019 

WGRR revealed significant differences between men and women regarding 

perceptions of the unit climate.  These differences portend the reality that many 

women continue to face challenges in the military.  Differences between women and 

men regarding the level of tolerance for sexual harassment in particular demonstrates 

the ways in which these specific unwanted gender-related behaviors are able to 

persist.  Estrada and colleagues (2011) suggest that serving in a unit with a poor 

climate with regard to sexual harassment may be as detrimental to the wellbeing of 

Service members as experiencing sexual harassment itself.  Serving in an unhealthy 

climate may erode members’ trust in their peers, in their leadership, and in the 

military.  

8. Trust in the military system is declining.  Trust—in leaders and the military 

system—is paramount to the DoD’s response framework for sexual assault.  

However, Reserve component members’ sense of trust in the military system 

significantly declined in 2019.  More specifically, Service members were less likely 

to trust that if they were sexually assaulted the military system would protect their 

privacy, ensure their safety, or treat them with dignity and respect.  The significant 

and sizable decline in trust in the military system by all Reserve component members 

may be among the most important barriers to reporting sexual assault.  However, the 

decline in trust in the military system may also reflect a broader issue—and one with 

real implications for retention—that merits further attention and research.    

9. Junior Service members were more likely to hold sexist beliefs.  The results of the 

2019 WGRR reveal that men in the Reserve component were significantly more likely 

than women to endorse sexist beliefs, both benevolent and hostile.  Junior Service 

members, those in the paygrades E1 to E4, were significantly more likely than more 

senior Service members to endorse sexist beliefs.  That men serving in units where 

women were less common (less than 10% of their military coworkers) were more 

likely to endorse sexist beliefs (particularly hostile sexist beliefs) is notable but 

requires further research to fully explain.   

10. The vast majority of Reserve component members reject rape-supportive myths.  
The results of the 2019 WGRR also reveal an overall low level of rape myth 
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acceptance in the military.  These data challenge assumptions or stereotypes about a 

military culture in which rape-supportive beliefs are rampant.  On the contrary, the 

results suggest that the vast majority of Reserve component members reject rape-

supportive myths.  It is important to note that aggregate estimates, focusing on the 

Reserve component overall, may mask important differences within subgroups (e.g., 

specific units or occupations).  For example, men and women under the age of 21 

were significantly more likely to accept rape myths than older men and women, 

suggesting that an intervention focused on these young members may be beneficial.  

Likewise, that men in units where women were uncommon (less than 10% of their 

military coworkers) were significantly more likely to endorse rape myths than men in 

units with more women may offer additional clues as to where to focus training 

designed to address these myths.  Future research should explore such differences in 

order to better support the evaluation and development of sexual assault prevention 

policies and programs.   

11. Unwanted experiences and unhealthy climates are associated with a decrease in 

individual resilience.  Finally, the results of the 2019 WGRR reveal that unwanted 

gender-related behaviors—specifically sexual assault, sexual harassment, and gender 

discrimination—may have real implications for individual resilience.  Service 

members who experienced any unwanted gender-related behaviors in the prior year 

were significantly less likely to characterize themselves as resilient.  Although 

consistent with prior research demonstrating the negative impact of sexual assault and 

sexual harassment on Service members’ health and wellbeing (Bell et al., 2014; 

Hourani et al., 2016; Millegan et al., 2016; Zinzow et al., 2015), the results of the 

2019 WGRR are important because they offer additional evidence as to the potential 

impact of unwanted experiences on Reserve component members.   
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Army Reserve Overview Report 

Executive Summary  

The Department of Defense (DoD) remains committed to preventing and responding to sexual 

assault, sexual harassment, and gender discrimination within its ranks.  Effective prevention and 

response efforts require a robust system of surveillance for monitoring the prevalence and 

characteristics of these unwanted behaviors.  The Workplace and Gender Relations survey series 

fills this critical role.   

This appendix presents the findings from the 2019 Workplace and Gender Relations Survey of 

Reserve Component Members (2019 WGRR) for the Army Reserve compiled by the Health & 

Resilience (H&R) Division of the Office of People Analytics (OPA).  The 2019 WGRR provides 

key insights as to the prevalence and characteristics of sexual assault, sexual harassment, and 

gender discrimination in the Army Reserve; Service member attitudes and beliefs vis-à-vis these 

issues; and, perceptions of unit climate.  Making these data available at the component-level 

acknowledges the unique challenges that each Service must address in order to prevent and 

respond to sexual assault, sexual harassment, and gender discrimination.  More specifically, 

these data provide the opportunity to identify Component-specific areas in need of improvement 

and promising practices.   

Summary of Top-Line Results 

The remainder of this executive summary details the top-line results for the Army Reserve.  The 

full Army Reserve overview report is not an exhaustive summary of all data points in the survey.  

Rather, it provides an overview of the primary prevalence metrics and supporting data to help 

inform sexual assault, sexual harassment, and gender discrimination prevention and response 

within the Department of the Army.  The complete, by question listing of the results of the 2019 

WGRR are available in the 2019 WGRR Results and Trends.  

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Results of the 2019 WGRR are presented for both men and women.  However, in many cases, 

data are not reportable for men due to low reliability.  In this case, we reports results for women 

only.  
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Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include 

penetrative sexual assault (completed intercourse, sodomy [oral or anal sex], and penetration by 

an object), non-penetrative sexual assault (unwanted touching of genitalia), and attempted 

penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object).  Service members were asked to identify unwanted behaviors that 

occurred in the past 12 months. 

 In 2019, 2.8% of women in the Army Reserve (an estimated 1,244 Soldiers) and 0.2% 

of men (an estimated 319 Soldiers) experienced a sexual assault in the prior 12 

months.  This rate is statistically unchanged from 2017, when an estimated 2.3% of 

women and 0.3% of men experienced a sexual assault.26  

 Among Army women, 1.8% experienced a penetrative sexual assault and 1.0% 

experienced a non-penetrative sexual assault. 

 Among Army men, 0.1% experienced a penetrative sexual assault and 0.2% 

experienced a non-penetrative sexual assault.    

Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

Sex-based Military Equal Opportunity (MEO) violations include behaviors in line with either 

sexual harassment or gender discrimination.  We construct rates for each type of violation 

separately. 

 In 2019, 18.0% of women in the Army Reserve (an estimated 8,087 Soldiers) and 

4.5% of men (an estimated 6,295 Soldiers) experienced sexual harassment.  Enlisted 

women were significantly more likely than women officers to experience sexual 

harassment (18.8% compared to 14.6%).  

 In 2019, 9.7% of women in the Army Reserve (an estimated 4,368 Soldiers) and 1.4% 

of men (an estimated 1,913 Soldiers) experienced gender discrimination.     

Culture, Climate, and Trust in the Military 

In 2019, Service members were asked several new or revised questions regarding alcohol use, 

bystander intervention, and perceptions of the unit climate.  Responses to these questions cannot 

be compared to data from prior years.  However, they offer useful insights regarding the context 

                                                 
26 As a part of a continuous review of our survey program, OPA is working to better align (where appropriate) the 

WGRR survey instrument, data processing, and reporting with that of the Workplace and Gender Relations Survey 

of Active Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor (and did 

not substantively impact the results of the 2017 WGRR) but did produce slight differences in some estimates for 

2017 shown in this report as compared to what was reported in the 2017 WGRR Overview Report.  The updates to 

the 2017 WGRR will be described and reported in full in a separate report. 
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in which Service members operate and may prove useful for designing future interventions for 

sexual assault, sexual harassment, and gender discrimination prevention and response. 

Alcohol Use 

 Overall, 13% of women and 11% of men in the Army Reserve engaged in hazardous 

drinking in the prior year.  Enlisted women (14%) were significantly more likely than 

women officers (10%) to be hazardous drinkers.  There were no significant 

differences between enlisted and officer men.  

 Men in the Army Reserve (22%) were significantly more likely than women (16%) to 

engage in binge drinking at least once in the prior year.   

 One out of twenty women (5%) and men (5%) experienced amnesia related to 

excessive alcohol use at least once in the prior year.   

Bystander Intervention  

 Just over one-quarter of women (28%) and significantly fewer men (15%) witnessed 

at least one situation that potentially required intervention in the prior year.  The most 

common situation witnessed by women (17%) was someone who “crossed the line” 

with their sexist comments or jokes.  The most common situation witnessed by men 

(10%) was someone who drank too much and needed help.     

 The vast majority of women (83%) and men (84%) who witnessed a situation 

intervened in some way (either during or after the situation).   

Unit Climate, Leader actions, and Workplace Hostility 

 The majority of Army Reservists rated their units favorably based on a variety of 

behaviors they witnessed people in their unit exhibit to a large extent, including 

making it clear that sexual assault has no place in the military (observed by 74% of 

women and 81% of men), leading by example by refraining from sexist comments 

and behaviors (observed by 72% of women and 81% of men), and promoting a 

climate based on mutual respect and trust (observed by 71% of women and 81% of 

men).  However, women consistently rated their units less favorably than did men.   

 Women in the Army Reserve provided significantly less positive assessments of the 

climate for sexual harassment in their workplace than did men.  More specifically, 

women were significantly less likely than men to believe that penalties against 

individuals who sexually harass others at work would be strongly enforced (53% of 

women compared to 71% of men).  Women were also significantly less likely than 

men to feel comfortable making a sexual harassment complaint in their workplace 

(59% of women compared to 72% of men) and one out of five women (20%) 

compared to 8% of men felt that it would be risky to make a sexual harassment 

complaint in their workplace.   
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 Overall, Army Reservists provided positive assessments of their immediate 

supervisors’ leadership vis-à-vis sexual assault prevention and response.  However, 

enlisted men consistently rated their immediate supervisors less favorably than did 

male officers.  More specifically, enlisted men (78%) were significantly less likely 

than male officers (86%) to agree that their immediate supervisor would correct 

individuals who refer to coworkers as “honey,” “babe,” or “sweetie.  Enlisted men 

were also significantly less likely than male officers to agree that their immediate 

supervisor would stop individuals who were talking about sexual topics at work (81% 

compared to 89% of officers).     

 Most Service members rarely experienced hostile workplace behaviors from their 

coworkers or immediate supervisor.  However, women in the Army Reserve were 

significantly more likely than men to experience nearly every type of behavior, 

including having a coworker gossiping or talking about them (42% of women 

compared to 27% of men), coworkers not providing information or assistance when 

they needed it (36% of women compared to 23% of men), and a coworker taking 

credit for their ideas (30% of women compared to 23% of men).  

Trust in the Military 

 A significant and sizable decline in trust in the military system occurred between 

2017 and 2019.   

– In 2019, women in the Army Reserve were significantly less likely to trust that if 

they were sexually assaulted the military system would protect their privacy (54% 

compared to 71% in 2017), ensure their safety (56% compared to 73% in 2017), 

and treat them with dignity and respect (57% compared to 73% in 2017).   

– Likewise, in 2019, men in the Army Reserve were also significantly less likely to 

trust that if they were sexually assaulted the military system would protect their 

privacy (73% compared to 84% in 2017), ensure their safety (76% compared to 

86% in 2017), and treat them with dignity and respect (75% compared to 85% in 

2017).   

 The differences in the perceptions of men and women were also sizable and 

statistically significant.   

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the Reserve component.  These items were new to the 

survey and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in 

that they offer clues that can support the development of specific and targeted interventions to 

address inappropriate beliefs as well as providing a benchmark for future evaluations. 
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Benevolent and Hostile Sexism  

 Overall, men were significantly more likely than women to endorse sexist attitudes, 

both benevolent and hostile.  More specifically, the average benevolent sexism score 

for men in the Army Reserve (3.4 on a scale from one to six) was significantly higher 

than for women (2.7).  Likewise, the average hostile sexism score for men in the 

Army Reserve (2.8 on a scale from one to six) was significantly higher than the 

average score for women (2.2).   

 Men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse hostile sexist beliefs than men in 

units with more women.   

Rape Myth Acceptance 

 Overall, rape myth acceptance among Service members in the Army Reserve was 

low.  However, the average rape myth acceptance score for men in the Army Reserve 

(1.7 on a scale from one to five) was significantly higher than for women (1.4).  

Rape-supportive beliefs were particularly notable among enlisted men who were 

significantly more likely than other men to accept rape myths.   

 There was no significant difference in the average male-rape myth acceptance score 

for men and women in the Army Reserve (1.5 and 1.3, respectively).  

Resilience  

The 2019 WGRR included a measure for resilience—defined as the ability to bounce back or 

recover from stress (Smith et al., 2008).  The capacity to assess the relationship between 

unwanted gender-related experiences and resilience offers one way to demonstrate the impact of 

these events on Service members' health and wellbeing.  Moreover, the ability to demonstrate the 

relationship between resilience and important military outcomes, such as retention, offers one 

way to examine one potential consequence of unwanted gender-related events and unhealthy 

climates on the all-volunteer force.  

 The average resilience score for women in the Army Reserve was 3.8 (on a scale of 

one to five) and the average score for men was 4.0.   

 Women and men who experienced sexual assault, sexual harassment, or gender 

discrimination had significantly lower average resilience scores than those who did 

not.   

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change in the estimated 

prevalence of sexual assault for women or men in the Army Reserve.  This stability might be 

interpreted as progress (given the estimated increase in sexual assaults identified in the active 

duty in 2018).  However, coupled with the finding that 65% of women who experienced sexual 
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assault in the prior year experienced more than one event, these findings are perhaps more 

appropriately interpreted as further evidence of the substantial work that remains to be done to 

prevent and respond to sexual assault in the military.   

The results of the 2019 WGRR also highlight key challenges with the complaint process vis-à-vis 

sex-based MEO violations, differences between men and women regarding perceptions of the 

unit climate and experiences with hostile behaviors from coworkers and supervisors, and a 

sizable decline in trust in the military system since 2017.   

Finally, this report provides support for the renewed emphasis in the DoD on prevention of 

sexual assault.  First, by demonstrating how sexual assault and sexual harassment interact with 

one other (the so-called “continuum of harm”); and secondly, by contributing to our 

understanding of the attitudes and beliefs that Service members may have that may influence 

their behavior and actions.   
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Introduction  

The 2019 WGRR provides key insights as to the prevalence and characteristics of sexual assault, 

sexual harassment, and gender discrimination in the Army Reserve; Service member attitudes 

and beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data available 

at the component-level acknowledges the unique challenges that each Service must address in 

order to prevent and respond to sexual assault, sexual harassment, and gender discrimination 

within their ranks.  More specifically, these data provide the opportunity to identify Service-

specific areas in need of improvement and promising practices. 

Background and Methodology 

The Health & Resilience (H&R) Division, within the Office of People Analytics (OPA),27 has 

been conducting the congressionally mandated gender relations survey of reserve component 

members since 2004 as part of a quadrennial (biennial starting in 2010) cycle of human relations 

surveys outlined in Title 10 U.S. Code Section 481.  Past surveys of this population were 

conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  In 2014, the RAND Corporation 

conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military members (both 

active duty and reserve component) in order to provide an independent assessment of unwanted 

gender-related behaviors in the military. 

The ability to estimate annual prevalence rates for sexual assault, sexual harassment, and gender 

discrimination is a distinguishing feature of this survey.  The purpose of these rates is to provide 

the Department with a biennial estimate of how many military men and women experienced 

behaviors prohibited by the Uniform Code of Military Justice (UCMJ) or by policy during the 

past year.  Chapter 1 of the Overview Report provides additional information regarding the 

construction of these measures. 

Survey Methodology 

OPA uses industry standard scientific survey methodology to control for bias and allow for 

generalizability to populations, and these scientific methods have been validated by independent 

organizations (e.g., RAND and the Government Accountability Office [GAO]).28  Appendix F 

contains answers to frequently asked questions (FAQ) on the methods employed by the 

government and private survey agencies, including OPA.   

                                                 
27 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 

Statistics Center (RSSC) of the Defense Manpower Data Center (DMDC).  In 2016, the Defense Human Resources 

Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 

Analytics (OPA).  
28 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that [“OPA”] relied on 

standard, well accepted, and scientifically justified approaches to survey sampling and derivation of results as 

reported for the 2012 WGRA (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 

methods, and although they found sampling and weighting procedures aligned with industry standards and were 

reliable for constructing estimates, they provided recommendations on conducting nonresponse bias analyses that 

are now standard practice for OPA surveys (GAO-10-751R Human Capital).  
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Data for the 2019 WGRR were collected between August 16 and November 8, 2019.  The survey 

procedures were reviewed by a DoD Human Subjects Protection Officer as part of the DoD 

survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services to ensure respondent data were protected.29  

The 2019 WGRR was largely modeled off of the 2017 WGRR and comparisons can be made with 

regard to the estimated sexual assault rates and many of the characteristics of sexual assault 

between 2017 and 2019.  However, because of multiple changes in the sexual harassment and 

gender discrimination metrics in 2019, direct comparisons to 2017 data should not be made with 

regard to sexual harassment and gender discrimination rates or experiences.  Chapter 1 of the 

Overview Report provides further details on the sexual harassment and gender discrimination 

metric revisions.   

The target population for the 2019 WGRR consisted of members from the Selected Reserve30 in 

Reserve Units, Active Guard/Reserve (AGR/FTS/AR,31 Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Army Reserve, Army National Guard, Navy 

Reserve, Marine Corps Reserve, Air Force Reserve, and the Air National Guard.  Sampled 

military members were below flag rank and had been in the reserve component for at least five 

months.32  Single-stage, nonproportional stratified random sampling procedures were used to 

select and invite participants. 

OPA sampled a total of 63,746 Army Reserve members for the 2019 WGRR.33  Surveys were 

completed by 8,081 Army Reserve members, resulting in a weighted response rate of 14.1% for 

the Army Reserve.  Details regarding the sampling and response rates for members of the Army 

National Guard are provided separately in Appendix E.   

OPA scientifically weights the survey data so that findings can be generalized to the full 

population of reserve component members.  Within this process, statistical adjustments are made 

so that the sample more accurately reflects the characteristics of the population from which it 

was drawn.  This ensures that the oversampling within any one subgroup does not result in 

                                                 
29 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose 

information that may identify study participants in any federal, state, or local civil, criminal, administrative, 

legislative, or other proceedings.  
30 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected reservists are designed as essential to initial 

wartime missions and are the primary source of augments to active forces.  While the Coast Guard Reserve is a 

component of the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
31 Names for this program vary among reserve components: AGR/FTS/AR is a combination of Active 

Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).  
32 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 

included those reserve component members with at least five months of service at the start of the survey.  In other 

words, individuals who joined after the sample was drawn were not able to be selected for the survey.   
33 Three separate surveys of the Reserve Component were scheduled to field at the same time in 2019—the 2019 

WGRR, the Workplace and Equal Opportunity Survey of Reserve Component Members (2019 WEOR), and the 

Status of Forces Survey of Reserve Component Members (2019 SOFR).  In order to minimize survey burden, a 

census of the reserve component was conducted such that every member was selected to receive one, and only one, 

of the three surveys.   
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overrepresentation in the total force estimates, and also properly adjusts to account for survey 

nonresponse.  OPA weights the data based on an industry standard process that includes (1) 

assigning a base weight based on a selection probability, (2) adjusting for nonresponse which 

includes eligibility to the survey and completion of the survey, and (3) adjusting for 

poststratification to known population totals.  Further information on this process can be found in 

Chapter 1 and in the 2019 WGRR Statistical Methodology Report. 

The remainder of this appendix details the top-line results for the Army Reserve.  The full Army 

Reserve report is not an exhaustive summary of all data points in the survey.  Rather, it provides 

an overview of the primary prevalence metrics and supporting data to help inform sexual assault, 

sexual harassment, and gender discrimination prevention and response within the Department of 

the Army.  The complete, by question, listing of the results of the 2019 WGRR are available in 

the 2019 WGRR Results and Trends.  As a part of a continuous review of our survey program, 

OPA is working to better align (where appropriate) the WGRR survey instrument, data 

processing, and reporting with that of the Workplace and Gender Relations Survey of Active 

Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor 

(and did not substantively impact the results of the 2017 WGRR) but did produce slight 

differences in some estimates for 2017 shown in this report as compared to what was reported in 

the 2017 WGRR Overview Report.  The updates to the 2017 WGRR will be described and 

reported in full in a separate report. 

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Data in this appendix are presented for women and men when available.  When data are not 

reportable for men, only results for women will be discussed.   

Sexual Assault 

This section examines the estimated prevalence of sexual assault among reserve component 

Service members.  Beyond estimated prevalence rates, the following sections describe the 

characteristics of sexual assault situations identified by Service members as the worst, and 

describe members’ experiences with and attitudes regarding reporting their sexual assault 

experience.  This chapter concludes with a discussion regarding the ways in which these results 

inform and refine our knowledge regarding sexual assault in the military. 

Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses described throughout this chapter refer to a range of behaviors prohibited 

by the UCMJ and include penetrative sexual assault (completed intercourse, sodomy [oral or anal 
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sex], and penetration by an object), non-penetrative sexual assault (unwanted touching of 

genitalia), and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 

or anal sex], and penetration by an object).   

The WGRR measures the prevalence of sexual assault victimization meaning that Service 

members who experience an unwanted behavior and meet legal criteria are included in the 

estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian).34  See chapter 1 for further details on rate construction.   

Estimated Sexual Assault Past Year Prevalence Rate 

In 2019, 2.8% of women in the Army Reserve (an estimated 1,244 Soldiers) and 0.2% of men 

(an estimated 319 Soldiers) experienced a sexual assault in the prior 12 months.  This rate is 

statistically unchanged from 2017, when an estimated 2.3% of women and 0.3% of men 

experienced a sexual assault.35  

Figure 36.  

Estimated Sexual Assault Past Year Prevalence Rates for the Army Reserve 

 

                                                 
34 All references to “experiences” of sexual assault in this report are based on behaviors endorsed by respondents’ 

self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of this survey. 

OPA scientifically weights the survey data so findings can be generalized to the full population of Reserve 

component members. 
35 While this appendix focuses on the results for the Army Reserve, we estimate prevalence rates for sexual assault 

for the Department of the Army (i.e. the Army Reserve and the Army National Guard) as well in order to inform 

policy and program assessment and development at the Department level.  In 2019, 3.4% of women in the Army 

Reserve or Army National Guard (an estimated 3,501 Soldiers) and 0.3% of men (an estimated 1,323 Soldiers) 

experienced a sexual assault in the prior 12 months.  This rate is statistically unchanged from 2017, when an 

estimated 3.1% of women and 0.4% of men experienced a sexual assault. 
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The majority of women (65%) were sexually assaulted multiple times in the prior year and 

usually two to three times (21% and 25%, respectively).  Among those women who were 

sexually assaulted multiple times, the alleged offender was typically the same person (67%).  

Type of Estimated Sexual Assault Prevalence Rate 

An estimated 1.8% of women in the Army Reserve experienced a penetrative sexual assault and 

1.0% experienced a non-penetrative sexual assault.   

An estimated 0.1% of men in the Army Reserve experienced a penetrative sexual assault and 

0.2% experienced a non-penetrative sexual assault.    

Figure 37.  

Estimated Past Year Prevalence Rates of Sexual Assault by Type for the Army Reserve 

 

One Situation of Sexual Assault with the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the “one situation” of sexual assault that was the worst, or most serious, to them.  For the 

majority of women, the worst situation involved either a penetrative sexual assault (63%) or a 

non-penetrative sexual assault (32%).   

Reported Demographics of the Alleged Offender(s) 

For the majority of women (75%), the worst incident of sexual assault in the prior year involved 

one offender.  The alleged offenders were usually all male (93%) and involved at least one 

military member (87%) who was higher ranking than them (64%).  Accordingly, nearly one-

quarter (24%) of women identified the alleged offender as someone in their chain of command 

and 34% identified the alleged offender as some higher-ranking military member in their unit.  In 

most cases, the alleged offender was a friend or acquaintance (41%) or someone from work 

(39%).  
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Location and Context 

Just over half (53%) of women experienced the worst incident of sexual assault at a military 

installation but half (50%) experienced the sexual assault while at a location off base (for 

example, in temporary lodging/hotel room, a restaurant, bar, nightclub).  Nearly two-thirds of 

women (63%) experienced the sexual assault while in a military status, usually while performing 

a drill period (26%) or full-time Reserve duty (29%).  Roughly one-third (31%) of women 

described the sexual assault they experienced as bullying and nearly one-quarter (23%) of 

women described it as hazing. 

Notably, the majority of women (69%) were stalked or sexually harassed by the offender before 

the sexual assault and 60% of women were stalked or sexually harassed by the offender after the 

sexual assault.   

Alcohol Use 

In 2019, 57% of women described their worst situation of sexual assault as involving alcohol 

use.  Nearly half of women (43%) and more than half 53% of alleged offenders were drinking 

alcohol at the time of the event.36  More than one-third of women 38% indicated that the alleged 

offender bought or gave them alcohol to drink just before the unwanted event.      

Reporting of Sexual Assault  

Reporting Options 

DoD provides two types of sexual assault reporting options to Service members: restricted 

reports allow victims to get information, collect evidence, and receive medical treatment and 

counseling without starting an official investigation of the assault, and unrestricted reports start 

an official investigation in addition to providing the services available in restricted reporting.  

Reserve component members, the majority of whom serve in a part-time status (roughly 90%), 

may also be more likely to report the sexual assault they experience to civilian law enforcement; 

particularly if the alleged offender is not a military member.  As such, the 2019 WGRR included 

civilian law enforcement as a potential reporting option.    

The majority of women (71%) did not report the sexual assault they experienced to military 

authorities or civilian law enforcement.  Among their reasons for not reporting to the military, 

more than three-quarters (77%) of women wanted to forget about it and move on, 71% of women 

did not want people to know, and 63% of women felt ashamed or embarrassed  

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.   

                                                 
36 This is based on the perception of the respondent. 
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In 2019, an estimated 7.3% of women and 1.0% of men in the Army Reserve had experienced 

sexual assault prior to joining the military.  This rate was statistically unchanged from 2017, 

when an estimated 7.0% of women and 0.8% of men had experienced sexual assault prior to 

joining the military.   

In 2019, an estimated 13.2% of women and 1.6% of men in the Army Reserve had experienced 

sexual assault since joining the military (including the prior 12 months).  This rate was 

statistically unchanged from 2017, when an estimated 11.7% of women and 1.5% of men had 

experienced sexual assault since joining the military.   

Sexual Harassment and Gender Discrimination 

To estimate past year sexual harassment and gender discrimination rates, Service members were 

asked about whether they experienced behaviors prohibited by MEO policy by someone from 

their military workplace and the circumstances of those experiences.37  This section provides the 

estimated rates for each of these sex-based MEO violations.  The characteristics of each of these 

upsetting situations and the prevalence of reporting are summarized for each violation separately.  

In other words, the report characterizes the attributes of incidents of sexual harassment and 

gender discrimination separately.   

Estimated Sexual Harassment Past Year Prevalence Rates 

Sexual harassment comprises two behaviors—a sexually hostile work environment and sexual 

quid pro quo.  A sexually hostile work environment includes unwelcome sexual conduct or 

comments that interfere with a person’s work performance; creates an intimidating, hostile, or 

offensive work environment; or where the conduct is a condition of a person’s job, pay, or 

career, and the behaviors must have continued after the alleged offender knew to stop or were so 

severe that most Service members would have found them offensive.  Sexual quid pro quo 

includes instances of job benefits or losses conditioned on sexual cooperation.  The estimated 

past year sexual harassment rate includes experiences of either of these behaviors.  Multiple 

changes were made to the sexual harassment metric in 2019.  Therefore, the results presented in 

this report regarding the prevalence and characteristics of sexual harassment in the Army 

Reserve are limited to responses provided in 2019 and no comparisons are made to data collected 

regarding sexual harassment in prior years.  Moreover, readers are strongly cautioned against 

making direct comparisons between the 2019 sexual harassment estimates and prior years.  For 

more on rate construction, see chapter 1 of the full overview report.  

It is worth noting that in order to be included in the sexual harassment rate, Service members’ 

experiences had to involve a person the member had contact with as part of their military duties.  

                                                 
37 All references to “experiences” of sexual harassment or gender discrimination in this report are based on 

behaviors endorse by respondents’ self-reports; therefore, conclusions on whether the events reported occurred are 

beyond the purview of this survey.  OPA scientifically weights the survey data so that findings can be generalized to 

the full population of Reserve component members.  
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This is in contrast to the measure for sexual assault which does not include a requirement as to 

the context in which the assault occurred or the status of the alleged offender.38  

In 2019, 18.0% of women in the Army Reserve (an estimated 8,087 Soldiers) and 4.5% of men 

(an estimated 6,295 Soldiers) experienced sexual harassment.  There were no significant 

differences in the estimated rate of sexual harassment for enlisted versus officer men, but 

enlisted women were significantly more likely than women officers to experience sexual 

harassment (18.8% compared to 14.6%).  

Figure 38.  

Estimated Sexual Harassment Past Year Rates for the Army Reserve 

 

For women, the most common types of sexual harassment involved being repeatedly told sexual 

“jokes” that made them feel uncomfortable (56%), repeated sexual comments about their 

appearance or body that made them feel uncomfortable (41%), and repeated attempts by 

someone to establish an unwanted romantic or sexual relationship (38%).  The most common 

type of sexual harassment experienced by men in the Army Reserve also included sexual “jokes” 

that made them feel uncomfortable (50%).  However, the next most common experience for men 

was someone repeatedly suggesting that they do not act like a man is supposed to (37%) 

followed by being repeatedly told about someone’s sexual activities (28%).   

                                                 
38 While this appendix focuses on the results for the Army Reserve, we estimate prevalence rates for sexual 

harassment for the Department of the Army (i.e. the Army Reserve and the Army National Guard) as well in order 

to inform policy and program assessment and development at the Department level.  In 2019, 20.1% of women in 

the Army Reserve or Army National Guard (an estimated 20,653 Soldiers) and 5.0% of men (an estimated 20,008 

Soldiers) experienced sexual harassment in the prior 12 months.   
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One Situation of Sexual Harassment with the Biggest Effect 

Most Serious Behavior Experienced in "the One Situation" 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the one sex-based MEO violation, “the one situation,” that was the worst, or most serious, to 

them.  This section of this appendix focuses on those experiences.  

For more than one-third of women who experienced sexual harassment, the worst situation they 

experienced in the prior 12 months involved being repeated told sexual jokes (35%), repeated 

sexual comments about their appearance or body (35%), and repeated attempts to establish an 

unwanted romantic or sexual relationship (34%).  For men, the worst situation of sexual 

harassment most often involved being repeatedly told sexual jokes (38%), repeated suggestions 

that they do not act like a man is supposed to (26%), and being repeatedly told about someone’s 

sexual activities (23%).     

For the majority of women (73%) and men (65%), the worst situation of sexual harassment 

occurred more than once.  More specifically, nearly half of women (42%) and 28% of men most 

often described the situation as happening over a period of a few months.  

Demographics of the Alleged Offender(s) 

For women in the Army Reserve, the most serious situation of sexual harassment was about 

equally likely to involve one (48%) or more than one alleged offender (52%).  The alleged 

offenders in the worst situation nearly always included men (93%), military members (96%), and 

someone higher ranking that the victim (70%).  Notably, nearly one-third of women (29%) 

described the worst situation as involving a mix of men and women alleged offenders.  

Furthermore, a sizable minority of women described their alleged offender as someone of the 

same rank (40%).  Enlisted women (74%) were significantly more likely than women officers 

(49%) to identify their alleged offenders as someone higher ranking than them.  However, 

enlisted women (47%) and women officers (42%) were about equally likely to identify the 

alleged offender as a member of their chain of command.   

For men in the Army Reserve, the most serious situation of sexual harassment most often 

involved more than one alleged offender (58%).  The alleged offenders in the worst situation 

nearly always included men (90%), who were military members (94%), and who were most 

often higher ranking than the victim (62%).  For more than one-third of men (38%), the alleged 

offender was a member of their chain of command.  As with women, a sizable portion of men 

(32%) described the worst situation of sexual harassment as involving a mix of men and women 

offenders.  Moreover, nearly half of men (45%) identified the alleged offender as someone of the 

same rank.   

Location and Context 

For both women (88%) and men (78%), the vast majority of sexual harassment situations 

occurred on a military installation.  However, for both women (41%) and men (39%) a sizable 

minority of situations occurred while they were at an official military function either on or off 

base.  For 91% of women and 84% of men, the worst situation of sexual harassment occurred 
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while the Service member was in a military status, most often while performing a drill period 

(45% of women and 49% of men) or while performing full-time Reserve duty (46% of women 

and 39% of men).    

One out of five (20%) of women and nearly one-quarter (22%) of men described the upsetting 

situation as hazing.  However, a substantial number of women (40%) and men (45%) described 

the upsetting situation as bullying.    

Making a Sexual Harassment Complaint 

The military’s equal opportunity training program encourages military members to attempt to 

resolve harassment or discrimination issues at the lowest level.  Consistent with this training, 

nearly half of women (49%) and men (48%) discussed the upsetting situation with the alleged 

offender.  The majority of women (67%) and men (52%) discussed the situation with someone in 

their unit.  

In 2019, 42% of women in the Army Reserve and 32% of men who experienced sexual 

harassment made a complaint regarding the worst situation of sexual harassment they 

experienced.  More than one-third of women (39%) and nearly one-third of men (29%) made a 

complaint to someone in their chain of command and nearly one-third of women (29%) and one 

out of five men (20%) made a complaint to someone in the alleged offender’s chain of 

command.  Relatively few Service members (11% of women and 8% of men) made a complaint 

regarding the sexual harassment they experienced to a MEO staff member or office.   

Figure 39.  

Making a Complaint of Sexual Harassment in the Army Reserve 

 

Members of the military have several options for addressing a sexual harassment violation, 

including an anonymous, informal, or formal complaint.  Nearly half of women (45%) and 38% 
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of men who made a complaint made an informal one.39  Notably, about one-quarter of women 

(23%) made a formal complaint and a non-negligible number of women (19%) were not sure 

what type of complaint they made.  The number of formal complaints made by men was not 

reportable.   

Among both women and men (50% and 34%, respectively), the most common positive action 

taken in response to their complaint was that someone talked to the alleged offender to ask them 

to change their behavior.  Meanwhile, the most common negative response to a sexual 

harassment complaint made by women (38%) was being encouraged to drop the issue.  Roughly 

one-third of the women (30%) and 23% of men who made a complaint regarding the sexual 

harassment they experienced responded that the alleged offender(s) stopped the upsetting 

behavior as a consequence of their complaint.  Few Service members expressed satisfaction with 

specific aspects of the complaint process and just 19% of women and 22% of men were satisfied 

with the complaint process overall.  

Figure 40.  

Responses to Making a Complaint of Sexual Harassment in the Army Reserve 

 

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the sexual harassment violation.  Among their reasons for not making a complaint, 

most women and men thought the complaint would make their work situation unpleasant (53% 

and 30%, respectively), wanted to forget about it and move on (53% and 37%, respectively), or 

did not think anything would be done (42% and 39%, respectively).   

Estimated Gender Discrimination Past Year Prevalence Rates 

The gender discrimination rate includes members who experienced behaviors or comments 

directed at them because of their gender in the prior 12 months.  To be included in the rate, the 

specified behaviors needed to meet the DoD legal criteria for gender discrimination and, more 

specifically, Service members’ experiences had to involve a person the member had contact with 

as part of their military duties.  Again, this is in contrast to the measure for sexual assault which 

does not include a requirement as to the context in which the assault occurred or the status of the 

                                                 
39 Informal complaints are allegations submitted either verbally or in writing to a person in a position of authority 

that are not submitted as a formal complaint through the office designated to receive complaints.   
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alleged offender.  Multiple changes were made to the gender discrimination metric in 2019.  

Therefore, the results presented in this report regarding the prevalence and characteristics of 

gender discrimination in the Army Reserve are limited to responses provided in 2019 and no 

comparisons are made to data collected regarding gender discrimination in prior years.  

Moreover, readers are strongly cautioned against making direct comparisons between the 2019 

gender discrimination estimates and prior years.  Further details regarding rate construction are 

available in Chapter 1 of this report.40   

In 2019, 9.7% of women in the Army Reserve (an estimated 4,368 Soldiers) and 1.4% of men 

(an estimated 1,913 Soldiers) experienced gender discrimination.  Among the women and men 

who experienced gender discrimination, the experience most frequently involved being 

mistreated, ignored, excluded, or insulted because of their gender (65% and 74%, respectively).  

Figure 41.  

Estimated Gender Discrimination Past Year Rates for the Army Reserve 

 

One Situation of Gender Discrimination with the Biggest Effect 

Most Serious Behavior Experienced in the One Situation 

As stated previously, Service members were asked to reflect upon and describe the 

characteristics and consequences of “the one situation” of sexual harassment or gender 

discrimination that was the worst or most serious to them.  Among the women and men who 

                                                 
40 While this appendix focuses on the results for the Army Reserve, we estimate prevalence rates for gender 

discrimination for the Department of the Army (i.e. the Army Reserve and the Army National Guard) as well in 

order to inform policy and program assessment and development at the Department level.  In 2019, 11.0% of women 

in the Army Reserve or Army National Guard (an estimated 11,267 Soldiers) and 1.4% of men (an estimated 5,760 

Soldiers) experienced gender discrimination in the prior 12 months. 
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experienced gender discrimination, the vast majority (88% and 82%, respectively) described the 

worst situation as being mistreated, ignored, or insulted because of their gender.  For most 

members (81% of women and 90% of men), this situation occurred more than once.  More than 

one-third of woman (37%) experienced the unwanted behaviors for a period of a few months and 

43% of men experienced the behaviors over a period of one year or more.   

Demographics of the Alleged Offender(s) 

For women in the Army Reserve, the one worst situation of gender discrimination typically 

involved more than one alleged offender (66%).  The alleged offenders nearly always included 

men (95%), military members (97%), and the alleged offenders were typically higher ranking 

than the victim (85%).41  Notably, enlisted women (88%) were significantly more likely than 

women officers (74%) to identify the alleged offender as higher-ranking than them.  Meanwhile, 

women officers (50%) were significantly more likely than enlisted women (19%) to identify the 

alleged offender as someone lower ranking than them.  However, enlisted and officer women 

were equally likely to identify the alleged offender as a member of their chain of command (70% 

and 68%, respectively).     

For men in the Army Reserve, the one worst situation of gender discrimination typically 

involved more than one alleged offender (82%).  Men in the Army Reserve were significantly 

more likely than women to experience gender discrimination by alleged offenders who were all 

women (32% for male victims and 5% for female victims) or alleged offenders who were a mix 

of men and women (58% for male victims and 28% for female victims).  The alleged offenders 

nearly always included military members (99%) and were typically higher ranking than the 

victim (78%).  In fact, the worst situation of gender discrimination experienced by men most 

often involved an alleged offender who was in their chain of command (74%).     

Location and Context 

For the majority of women (94%), the worst situation of gender discrimination occurred on a 

military installation.  However, 39% of women and 62% of men identified the situation as 

occurring at an official military function either on or off base.  The vast majority of women and 

men experienced the worst situation of gender discrimination while in a military status, typically 

while they were performing a drill period (50% of women and 69% of men) or while they were 

performing full-time Reserve duty (49% of women and 50% of men).   

More than half of women (59%) and 52% of men described the upsetting situation as bullying.  

Meanwhile, 22% of women and 28% of men described the upsetting situation as hazing.    

                                                 
41 To be included in the gender discrimination rate, the Service member had to indicate that the alleged offender was 

a person in a position of leadership or authority over them.  It is not necessarily the case that the alleged offender is 

higher ranking than the victim.  Moreover, Service members may experience gender discrimination and sexual 

harassment simultaneously and involving multiple alleged offenders making it difficult to disentangle these 

experiences.    



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

104 Army Reserve Overview Report 
 

Making a Gender Discrimination Complaint 

As mentioned previously, the military’s equal opportunity training program encourages military 

members to attempt to resolve harassment or discrimination issues at the lowest level.  

Consistent with this training, 52% of women and 51% of men discussed the upsetting situation 

with the alleged offender.  A substantial number of women and men also discussed the gender 

discrimination experience with someone in their unit (72% and 71%, respectively).   

In 2019, nearly half of women (49%) and 60% of men made a complaint regarding the gender 

discrimination they experienced.  Complaints were typically made to someone in their own chain 

of command (45% of women and 60% of men) or to someone in the alleged offender’s chain of 

command (36% of women and 35% of men).  Relatively few complaints were made to MEO 

staff or offices (14% of women and 16% of men).    

Figure 42.  

Making a Complaint of Gender Discrimination in the Army Reserve 

 

As with sexual harassment, members of the military have several options for addressing a gender 

discrimination violation, including an anonymous, informal, or formal complaint.  Most women 

(45%) who made a complaint made an informal complaint.  Women who made a complaint 

regarding the gender discrimination they experienced were often encouraged to drop the issue 

(49%), and 49% of women who made a complaint responded that no action was taken.42  

Notably, 43% of women who complained about the gender discrimination they experienced felt 

that their coworkers treated them worse or blamed them for the problem as a result.  Meanwhile, 

roughly one out of five women (18%) who made a complaint responded that the alleged offender 

stopped the upsetting behavior as a consequence of the complaint.  Women’s satisfaction with 

                                                 
42 All responses are from the perspective of the Service member who, for a variety of reasons, may or may not be 

aware of the actions taken by the person who took their MEO complaint. 
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various aspects of the complaint process ranged from a low of 12% to a high of 30% and the 

majority of women (52%) were dissatisfied with the complaint process overall.   

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the gender discrimination violation.  Among their reasons for not making a complaint, 

most women thought doing so would make their work situation unpleasant (62%), did not think 

anything would be done (61%), did not trust that the process would be fair (55%), or were 

worried about negative consequences from their military coworkers or peers (55%).  

Figure 43.  

Responses to Making a Complaint of Gender Discrimination in the Army Reserve 

 

Culture, Climate, and Trust in the Military 

This section presents the results of a series of questions included in the 2019 WGRR to assess the 

extent of excessive alcohol use across the Reserve component, willingness by Service members 

to intervene to prevent unwanted behaviors, workplace climate, and trust in the military.  Many 

of these questions were new to the 2019 WGRR and, thus, the data cannot be compared to prior 

years.  Nonetheless, these results offer useful insights regarding the context in which reserve 

component members operate and may help to inform the design and evaluation of future 

interventions for the prevention of or response to sexual assault, sexual harassment, and gender 

discrimination.  

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males, and four or more alcoholic 

drinks for females, within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the reserve 

component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 
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Identification Test-Concise (AUDIT-C).43  The AUDIT-C comprises three questions related to 1) 

frequency of alcohol use; 2) amount of alcohol use; and, 3) binge-drinking (Bush et al., 1998).   

Overall, 13% of women and 11% of men in the Army Reserve engaged in hazardous drinking in 

the prior year.  The difference between women and men was not significant.  However, enlisted 

women (14%) were significantly more likely than women officers (10%) to engage in hazardous 

drinking.  There were no significant differences between enlisted and officer men for hazardous 

drinking in general.  However, men in the Army Reserve (22%) were significantly more likely 

than women (16%) to binge drink at least once in the prior year.   

Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  One out of twenty women (5%) and men (5%) in the Army Reserve experienced 

amnesia related to excessive alcohol use at least once in the prior year.   

Figure 44.  

Alcohol Use Among Army Reserve Service Members 

 

                                                 
43 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization.  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a time 

reference (“during the past 12 months”) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
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Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared towards encouraging 

bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in difference scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of potentially dangerous 

situations in the prior 12 months and, if so, how they responded.   

Figure 45.  

Bystander Intervention in the Army Reserve 

 

Just over one-quarter of women (28%) and significantly fewer men (15%) witnessed at least one 

situation that potentially required intervention in the prior year.  The most common situation 

witnessed by women (17%) was someone who “crossed the line” with their sexist comments or 

jokes.  The most common situation witnessed by men (10%) was someone who drank too much 

and needed help. 

The vast majority of women (83%) and men (84%) who witnessed a situation intervened in some 

way (either during or after the situation).  Most women and men intervened by speaking up to 

address the situation (49% and 54%, respectively) or by talking to those involved to see if they 

were okay (38% and 42%, respectively).  However, enlisted men (45%) were significantly more 

likely than male officers (32%) to talk to those involved.  
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Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and, the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

member’s responses to each of these topics in turn.  

Responsibility and Intervention 

The majority of Army Reservists rated their units favorably based on a variety of behaviors they 

witnessed people in their unit exhibit to a large extent, including making it clear that sexual 

assault has no place in the military (observed by 74% of women and 81% of men), leading by 

example by refraining from sexist comments and behaviors (observed by 72% of women and 

81% of men), and promoting a climate based on mutual respect and trust (observed by 71% of 

women and 81% of men).  Women consistently rated their units less favorably than did men and 

differences were also evident based on paygrade.  Enlisted women and men (71% and 79%, 

respectively) were significantly less likely than women or male officers (79% and 88%, 

respectively) to witness people in their unit lead by example by refraining from sexist comments 

and behaviors.  
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Figure 46.  

Responsibility and Intervention in the Army Reserve 

 

Leader Actions 

Overall, Army Reservists provided positive assessments of their immediate supervisors’ 

behavior.  However, women were significantly less likely than men to agree that their immediate 

supervisor would correct individuals who refer to coworkers as "honey," "babe," or "sweetie" at 

work (71% of women compared to 80% of men), intervene if an individual was receiving sexual 

attention at work (80% of women compared to 86% of men), or encourage individuals to help 

others in risky situations (80% of women compared to 85% of men).  Differences were evident 

among men as well.  More specifically, enlisted men consistently rated their immediate 

supervisors less favorably than did male officers.  More specifically, enlisted men (78%) were 

significantly less likely than male officers (86%) to agree that their immediate supervisor would 

correct individuals who refer to coworkers as “honey,” “babe,” or “sweetie.  Enlisted men were 

also significantly less likely than male officers to agree that their immediate supervisor would 

stop individuals who were talking about sexual topics at work (81% compared to 89% of 

officers).     

Members of the Army Reserve who identified their leaders as being in the paygrade of E4 or E5 

consistently rated their immediate supervisor’s significantly lower than did members with more 

senior supervisors (i.e., those in the paygrade of E6 and above).  The most marked difference in 

supervisor assessments was related to promoting responsible alcohol use and correcting 

individuals who refer to coworker as “honey,” “babe”, or “sweetie”, or use other unprofessional 

language at work.  Service members with an E4 or E5 immediate supervisor were significantly 

less likely than those with more senior leaders to agree that their immediate supervisor promotes 

responsible alcohol use (74% of those with junior enlisted leaders compared to 81% with more 
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senior leaders) or would correct unprofessional language (73% of those with junior enlisted 

leaders compared to 80% with more senior leaders).  

Figure 47.  

Leader Actions to Prevent and Respond to Sexual Assault in the Army Reserve 

 

Psychological Climate for Sexual Harassment 

Women in the Army Reserve provided significantly less positive assessments of the climate for 

sexual harassment in their workplace than did men.  More specifically, women were significantly 

less likely than men to believe that penalties against individuals who sexually harass others at 

work would be strongly enforced (53% of women compared to 71% of men).  Women were also 

significantly less likely than men to feel comfortable making a sexual harassment complaint in 

their workplace (59% of women compared to 72% of men) and one out of five women (20%) 

compared to 8% of men felt that it would be risky to make a sexual harassment complaint in their 

workplace.   
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Figure 48.  

Psychological Climate for Sexual Harassment in the Army Reserve 

 

Workplace Hostility 

Most Service members rarely experienced hostile workplace behaviors from their coworkers or 

immediate supervisor.  However, women in the Army Reserve were significantly more likely 

than men to experience nearly every type of behavior, including having a coworker gossiping or 

talking about them (42% of women compared to 27% of men), coworkers not providing 

information or assistance when they needed it (36% of women compared to 23% of men), and a 

coworker taking credit for their ideas (30% of women compared to 23% of men).  

Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Service members who believe that they can rely on their leadership and the 

military’s system of justice to treat them fairly—with dignity and respect—may be more likely to 

report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 

report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   

A significant and sizable decline in trust in the military system occurred between 2017 and 2019.  

In 2019, women in the Army Reserve were significantly less likely to trust that if they were 

sexually assaulted the military system would protect their privacy (54% compared to 71% in 

2017), ensure their safety (56% compared to 73% in 2017), and treat them with dignity and 

respect (57% compared to 73% in 2017).   
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Figure 49.  

Trust in the Military System in the Army Reserve 

 

Likewise, in 2019, men in the Army Reserve were also significantly less likely to trust that if 

they were sexually assaulted the military system would protect their privacy (73% compared to 

84% in 2017), ensure their safety (76% compared to 86% in 2017), and treat them with dignity 

and respect (75% compared to 85% in 2017).   

The differences in the perceptions of trust held by men and women in 2019 were also sizable and 

statistically significant.   

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the reserve component.  These items were new to the survey 

and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in that 

they offer clues that can support the development of specific and targeted interventions to change 

inappropriate beliefs as well as a benchmark for future evaluations. 

Sexism 

The sexism scale used in the 2019 WGRR is grounded in a theory of ambivalent sexism (Glick 

& Fiske, 1996) whereby individuals may hold not only negative attitudes toward women (hostile 

sexism) but also seemingly positive or protective attitudes towards women (benevolent sexism).  

While the use of the Ambivalent Sexism Inventory (ASI, [Glick & Fiske, 1996]) to measure 

sexist attitudes among civilian populations is widespread, there have been relatively few 

applications of the ASI in the military and none generalizable to the full Selected Reserve 

population.  However, prior research suggests that benevolent and hostile sexism are related to 

several important outcomes, including labeling an unwanted experience as sexual assault 
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(LeMaire et al., 2016) others’ reactions to sexual harassment (Law & McCarthy, 2017), the 

likelihood of engaging in sexual harassment (Begany & Milburn, 2002) and men’s rape 

proclivity (Masser et al., 2006; Thomae & Viki, 2013).  

Method.  In order to minimize respondent burden, the 2019 WGRR deployed a shortened version 

of the ASI (Rollero et al., 2014).  Responses were provided to each of 12 items (6-items each for 

benevolent and hostile sexism) on a six-point scale ranging from strongly disagrees to strongly 

agree.  To construct the hostile sexism and benevolent sexism scores, responses to the hostile and 

benevolent sexism items were averaged separately with a higher score indicating more sexist 

attitudes.   

Results.  Overall, men were significantly more likely than women to endorse sexist attitudes, 

both benevolent and hostile.  More specifically, the average benevolent sexism score for men in 

the Army Reserve (3.4 on a scale from one to six) was significantly higher than for women (2.7).  

Likewise, the average hostile sexism score for men in the Army Reserve (2.8 on a scale from one 

to six) was significantly higher than the average score for women (2.2).   

Figure 50.  

Ambivalent Sexism in the Army Reserve 

 

With an average score of 3.0, men serving in units where women were uncommon (less than 

10% of their military coworkers) were significantly more likely to endorse hostile sexist beliefs 

than men in units with more women (an average score of 2.8).   
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Rape Myth Acceptance 

Rape myth acceptance refers to “attitudes and beliefs that are generally false but are widely and 

persistently held, and that serve to deny and justify male sexual aggression against women” 

(Lonsway & Fitzgerald, 1994, p. 133).  For example, the belief that if a woman is raped while 

she is drunk, she is at least somewhat responsible for letting things get out of control or that if a 

woman doesn’t physically fight back, you can’t really say that it was rape.   

Rape myth acceptance has been studied extensively in a variety of contexts but primarily among 

college students to include those attending military service academies (Carroll et al., 2016).  

From extant research, we know that rape myth acceptance may differentiate non-perpetrators 

from those who go on to engage in sexual violence (Yapp & Quayle, 2018), may be negatively 

related to bystander willingness to intervene (McMahon, 2010; Rosenstein, 2015), and may have 

implications for victim willingness to report and the responses/resources provided to victims 

(Freseet al., 2004).  Meanwhile, awareness of the rape-supportive beliefs of one’s peers and 

social groups may be a risk factor for perpetration by advancing the acceptance of those beliefs 

as the norm (Bohner et al., 2010; Tharp et al., 2013).   

Method.   The 2019 WGRR utilized the Illinois Rape Myth Acceptance Scale-Short Form 

(IRMAS-SF Payne & Lonsway, 1999 to estimate the extent of rape supportive beliefs within the 

reserve component.  The IRMAS-SF comprises 17 items (i.e., myths about rape) scored using a 

five-point scale with responses ranging from strongly disagrees (1) to strongly agree (5).  An 

average score for all 17 questions produces a rape myth acceptance score with higher scores 

indicating more rape myth acceptance.  In support of the DoD’s continued emphasis on men’s 

sexual assault prevention and response, the 2019 WGRR also included three items specifically 

related to myths about rape perpetrated against males for example, the belief that men are never 

the victims or rape (Walfied, 2016).  As with the IRMAS-SF, the male-rape myth items were 

scored using a five-point scale with responses ranging from strongly disagree (1) to strongly 

agree (5).  An average score for the three questions produces the total score with higher scores 

indicating more male-rape myth acceptance.   

Results.  Overall, rape myth acceptance among Service members in the Army Reserve was low.  

However, the average rape myth acceptance score for men in the Army Reserve (1.7 on a scale 

from one to five) was significantly higher than for women (1.4).  Rape-supportive beliefs were 

more evident among enlisted women and men (with an average score of 1.5 and 1.7, 

respectively) who were significantly more likely than female or male officers (with an average 

score of 1.3 and 1.5, respectively) to accept rape myths.   
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Figure 51.  

Rape Myth Acceptance by Age in the Army Reserve 

 

Resilience 

While a variety of definitions for resilience exist, among the most meaningful in the military 

context is the ability to “bounce back from an understandably human biological, social, 

psychological and spiritual response to extreme events” (Litz, 2014, p. 9).  The nature of such 

events can vary widely and while the military has primarily focused on resilience to combat- or 

deployment-specific events, recent years have brought greater attention to the relevance of 

resilience to non-combat related events as well.   

The Brief Resilience Scale (BRS) was created to more closely align with the aforementioned 

definition of resilience and specifically to assess the ability to recover from stress (Smith et al., 

2008).  While several scales for measuring resilience exist, the BRS has multiple benefits 

including its brevity and narrow interpretation of resilience.  Moreover, a series of validation 

studies provide support for a relationship between BRS scores and perceived stress, anxiety, and 

depression (Smith et al., 2008) suggesting the potential utility of the measure for identifying the 

characteristics of individuals that may benefit from mental health or behavioral intervention.   

Method.  The BRS comprises six questions scored using a five-point scale with responses 

ranging from strongly disagree (1) to strongly agree (5).  An average score for the nine questions 

produces the total score with higher scores indicating more resilient individuals.     

Results.  The average resilience score for women in the Army Reserve was 3.8 and the average 

score for men was 4.0.  These scores indicate that, on average, Service members tended to agree 

with each of the items related to their resilience.  Notably, women who experienced any of the 

unwanted gender-related behaviors had significantly lower average resilience scores than women 

who did not.  More specifically, women who experienced sexual assault had an average score of 

3.3 (compared to an average of 3.8 who did not experience sexual assault); women who 
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experienced sexual harassment had an average score of 3.6 (compared to an average score of 3.8 

for women who did not experience sexual harassment); and, women who experienced gender 

discrimination had an average resilience score of 3.5 (compared to an average score of 3.8 for 

women who did not experience gender discrimination).  The same significant differences were 

evident between men who experienced each of these unwanted behaviors and those who did not.  

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change since 2017 in the 

estimated prevalence of sexual assault for women or men in the Army Reserve.  This stability 

might be interpreted as progress (given the estimated increase in sexual assaults identified in the 

active duty in 201844).  However, coupled with the finding that 65% of women who experienced 

sexual assault in the prior year experienced more than one event, these findings are perhaps more 

appropriately interpreted as further evidence of the substantial work that remains to be done to 

prevent and respond to sexual assault in the military.   

While it was not possible to directly compare sexual harassment and gender discrimination rates 

in 2019 to prior years, the prevalence of both unwanted behaviors in 2019 was still noteworthy.  

Coupled with the finding that more than two-thirds of women (69%) in the Army Reserve were 

sexually harassed or stalked by the same alleged offender prior to their worst situation of sexual 

assault, the 2019 WGRR lends support to prior research characterizing sexual harassment and 

sexual assault as existing on a continuum of harm.  Greater attention to lower level grooming 

behaviors—particularly sexual harassment—may offer a critical approach to the prevention of 

sexual assault.   

The results of the 2019 WGRR also highlight key challenges with the complaint process vis-à-vis 

sex-based MEO violation.  While a sizable proportion of Service members made a complaint 

regarding the sexual harassment and gender discrimination violations they experienced, the 

actions taken in response to their complaints and their overwhelmingly low satisfaction with the 

complaint process suggest that further evaluation is necessary.    

Differences between men and women regarding perceptions of the unit climate and experiences 

with hostile behaviors from coworkers and supervisors portend the reality that women continue 

to face challenges in the military.  This is further reflected by the significant and sizable decline 

in trust in the military system since 2017, particularly among women.  Decreasing trust may not 

only relate to reporting decisions for those who experience unwanted gender-related behaviors 

but may also have broader implications for retention intentions and, accordingly, the health of 

the all-volunteer force.   

Finally, this report provides support for the renewed emphasis in the DoD on prevention of 

sexual assault.  First, by demonstrating how sexual assault, sexual harassment, and gender 

discrimination interact with one other (the so-called “continuum of harm” discussed above); and 

secondly, by contributing to our understanding of the attitudes and beliefs that Service members 

                                                 
44 See the 2018 Workplace and Gender Relations Survey of Active Duty Members: Overview Report at 

https://www.sapr.mil/sites/default/files/Annex_1_2018_WGRA_Overview_Report.pdf 
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have that may influence their behavior and actions.  Overall, rape-supportive beliefs were 

infrequent within the Army Reserve.  However, an examination of rape myth acceptance by 

paygrade demonstrates the ways in which aggregated data may mask important differences 

between subgroups.  Meanwhile, data regarding the extent of hostile and benevolent sexism 

among some Service members may help the DoD to provide tailored interventions to improve 

prevention programs.     
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Navy Reserve Overview Report 

Executive Summary  

The Department of Defense (DoD) remains committed to preventing and responding to sexual 

assault, sexual harassment, and gender discrimination within its ranks.  Effective prevention and 

response efforts require a robust system of surveillance for monitoring the prevalence and 

characteristics of these unwanted behaviors.  The Workplace and Gender Relations survey series 

fills this critical role.   

This appendix presents the findings from the 2019 Workplace and Gender Relations Survey of 

Reserve Component Members (2019 WGRR) for the Navy Reserve compiled by the Health & 

Resilience (H&R) Division of the Office of People Analytics (OPA).  The 2019 WGRR provides 

key insights as to the prevalence and characteristics of sexual assault, sexual harassment, and 

gender discrimination in the Navy Reserve; Service member attitudes and beliefs vis-à-vis these 

issues; and, perceptions of unit climate.  Making these data available at the component-level 

acknowledges the unique challenges that each Service must address in order to prevent and 

respond to sexual assault, sexual harassment, and gender discrimination.  More specifically, 

these data provide the opportunity to identify Component-specific areas in need of improvement 

and promising practices.   

Summary of Top-Line Results 

The remainder of this executive summary details the top-line results for the Navy Reserve.  The 

full Navy Reserve overview report is not an exhaustive summary of all data points in the survey.  

Rather, it provides an overview of the primary prevalence metrics and supporting data to help 

inform sexual assault, sexual harassment, and gender discrimination prevention and response 

within the Navy.  The complete, by question listing of the results of the 2019 WGRR are 

available in the 2019 WGRR Results and Trends.  

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Results of the 2019 WGRR are presented for both men and women.  However, in many cases, 

data are not reportable for men due to low reliability.  In this case, we reports results for women 

only.  
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Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include 

penetrative sexual assault (completed intercourse, sodomy [oral or anal sex], and penetration by 

an object), non-penetrative sexual assault (unwanted touching of genitalia), and attempted 

penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object).  Service members were asked to identify unwanted behaviors that 

occurred in the past 12 months. 

 In 2019 3.9% of women in the Navy Reserve (an estimated 538 Sailors) experienced 

sexual assault in the prior 12 months.  The prevalence rate for men in the Navy 

Reserve was 0.6% (an estimated 245 Sailors).  These prevalence rates were 

statistically unchanged from 2017, when an estimated 1.8% of women and 0.2% of 

men were sexually assaulted.45   

 Among women the Navy Reserve, 1.5% experienced a penetrative sexual assault and 

2.5% experienced a non-penetrative sexual assault.  An estimated 0.3% of men in the 

Navy Reserve experienced a penetrative assault and 0.3% experienced a non-

penetrative assault.  The estimates of the prevalence of each type of sexual assault for 

both men and women were statistically unchanged from 2017. 

Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

Sex-based Military Equal Opportunity (MEO) violations include behaviors in line with either 

sexual harassment or gender discrimination.  We construct rates for each type of violation 

separately. 

 In 2019, 15.7% of women in the Navy Reserve (an estimated 2,151 Sailors) 

experienced sexual harassment in the prior 12 months.  The prevalence rate for men 

in the Navy Reserve was 3.6% (an estimated 1,576 Sailors). 

 In 2019, 9.0% of women in the Navy Reserve (an estimated 1,225 Sailors) 

experienced gender discrimination in the prior 12 months.  The prevalence rate for 

men in the Navy Reserve was 1.3% (an estimated 582 Sailors). 

Culture, Climate, and Trust in the Military 

In 2019, Service members were asked several new or revised questions regarding alcohol use, 

bystander intervention, and perceptions of the unit climate.  Responses to these questions cannot 

be compared to data from prior years.  However, they offer useful insights regarding the context 

                                                 
45 As a part of a continuous review of our survey program, OPA is working to better align (where appropriate) the 

WGRR survey instrument, data processing, and reporting with that of the 2018 Workplace and Gender Relations 

Survey of Active Duty Members (2018 WGRA).  In 2019, this necessitated updates to the 2017 dataset that were 

minor (and did not substantively impact the results of the 2017 WGRR) but did produce slight differences in some 

estimates for 2017 shown in this report as compared to what was reported in the 2017 WGRR Overview Report.  The 

updates to the 2017 WGRR will be described and reported in full in a separate report. 
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in which Service members operate and may prove useful for designing future interventions for 

sexual assault, sexual harassment, and gender discrimination prevention and response. 

Alcohol Use 

 Overall, 11% of men in the Navy Reserve and 12% of women were hazardous 

drinkers in the prior year.  

 Almost one-quarter (22%) of men in the Navy Reserve and almost one in five (19%) 

women engaged in binge drinking at least once in the prior year.  

 Roughly one out of five of men (4%) and women (5%) experienced amnesia related 

to excessive alcohol use at least once in the prior year.   

Bystander Intervention  

 More than a quarter of women (28%), and significantly more than men (16%), 

witnessed at least one situation that potentially required intervention in the prior year.   

 The most common situation witnessed by women was observing someone who 

“crossed the line” with their sexist comments or jokes (17%).  However, for men 

(9%) the most common situation witnessed was someone who drank too much and 

needed help. 

 The vast majority of women (89%) and men (85%) who witnessed a situation 

intervened in some way (either during or after the situation).   

Unit Climate, Leader Actions, and Workplace Hostility 

 The majority of women and men in the Navy Reserve rated their units favorably 

based on a variety of behaviors they witnessed people in their unit exhibit to a large 

extent.  However, women were significantly less likely than men to rate their units 

positively across almost all of the behaviors, including making it clear that sexual 

assault has no place in the military (78% of women compared to 86% of men), 

leading by example by refraining from sexist comments and behaviors (80% of 

women compared to 89%), promoting a unit climate based on mutual respect and 

trust (77% of women compared to 89% of men).   

 Women and men in the Navy Reserve provided largely positive assessments of the 

climate for sexual harassment in their workplace.  However, women were less likely 

than men to agree that a sexual harassment complaint would be thoroughly 

investigated (65% of women compared to 79% of men), less likely to feel 

comfortable reporting a sexual harassment complaint at their current military 

workplace (61% of women compared to 77% of men), and less likely to believe that 

penalties against individuals who sexually harass others at work are strongly enforced 

(58% of women compared to 73% of men). 
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 Members in the Navy Reserve provided positive assessments of their immediate 

supervisors’ leadership vis-à-vis sexual assault prevention and response.  However, 

women were significantly less likely than men to agree that their immediate 

supervisors would correct individuals who refer to coworkers as “honey,” “babe,” or 

“sweetie” at work (76% of women compared to 86% of men), stop individuals who 

are talking about sexual topics at work (79% of women compared to 87% of men), or 

encourage individuals to help others in risky situations (84% of women compared to 

92% of men). 

 Most Service members rarely experienced hostile workplace behaviors from their 

coworkers or immediate supervisor.  However, women in the Navy Reserve were 

significantly more likely than men to experience nearly every type of hostile 

behavior.  

Trust in the Military 

 A significant and sizable decline in trust in the military system occurred between 

2017 and 2019.   

– In 2019, women in the Navy Reserve were significantly less likely to trust that if 

they were sexually assaulted the military system would protect their privacy (55% 

compared to 72% in 2017), ensure their safety (61% compared to 76% in 2017), 

and treat them with dignity and respect (59% compared to 74% in 2017).   

– Likewise, in 2019, men in the Navy Reserve were significantly less likely to trust 

that if they were sexually assaulted the military system would protect their 

privacy (77% compared to 85% in 2017), ensure their safety (80% compared to 

89% in 2017), and treat them with dignity and respect (78% compared to 88% in 

2017). 

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the Reserve component.  These items were new to the 

survey and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in 

that they offer clues that can support the development of specific and targeted interventions to 

address inappropriate beliefs as well as a benchmark for future evaluations. 

Benevolent and Hostile sexism  

 Overall, men in the Navy Reserve were significantly more likely than women to 

endorse sexist attitudes, both benevolent and hostile.  More specifically, the average 

benevolent sexism score for men in the Navy Reserve (3.1 on a scale from one to six) 

was significantly higher than for women (2.5).  Likewise, the average hostile sexism 

score for men in the Navy Reserve (2.7 on a scale from one to six) was significantly 

higher than the average score for women (2.2).  
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 Men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse hostile sexist beliefs compared 

to men serving in units with more women (an average score of 3.1 compared to 2.6). 

Rape Myth Acceptance 

 Overall, rape myth acceptance among Service members in the Navy Reserve was low.  

However, the average rape myth acceptance score for men in the Navy Reserve (1.6 

on a scale from one to five) was significantly higher than for women (1.4).  Rape-

supportive beliefs were particularly notable among enlisted men who were 

significantly more likely than male officers to accept rape myths.   

 There were no significant differences in male rape myth acceptance between women 

and men in the Navy Reserve. 

 There were no significant differences in rape myth acceptance between men in the 

Navy Reserve assigned to units in which women were uncommon (less than 10% of 

their military coworkers) and those in units where women were more common.   

Resilience  

The 2019 WGRR included a measure for resilience—defined as the ability to bounce back or 

recover from stress (Smith et al., 2008).  The capacity to assess the relationship between 

unwanted gender-related experiences and resilience offers one way to demonstrate the impact of 

these events on Service members' health and wellbeing.  Moreover, the ability to demonstrate the 

relationship between resilience and important military outcomes, such as retention, offers one 

way to examine one potential consequence of unwanted gender-related events and unhealthy 

climates on the all-volunteer force.  

 In 2019, the majority of both men and women in the Navy Reserve characterized 

themselves as resilient.  However, the average resilience score for men (4.0 on a scale 

from one to five) was significantly higher than for women (3.8). 

Conclusion 

The 2019 WGRR results suggest stability in the prevalence estimates of sexual assault for the 

Navy Reserve overall and for women and men in the Navy Reserve specifically.   

Men and women in the Navy Reserve held largely favorable perceptions of their unit climate and 

leaders with regard to their sense of responsibility for preventing and responding to sexual 

assault, intolerance of sexual harassment, and workplace civility.  Prior research demonstrates 

that women, as a minority group, face a greater risk of experiencing not only unwanted gender-

related behaviors but also a climate intolerant of their presence.   

One notable incongruity in members’ otherwise positive assessment of their units and workplace 

experiences in 2019 was a significant decline in trust in the military system compared to 2017.  

Men and women in the Navy Reserve were significantly less likely to trust that if they were 
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sexually assaulted the military system would protect their privacy, ensure their safety, or treat 

them with dignity and respect.  While it is unclear what is driving this decline, this change merits 

attention given how critical trust is to the fabric of the military and, especially the military’s 

sexual assault and sexual harassment prevention and response program.  

The 2019 WGRR is the first large-scale survey of military members to utilize the Ambivalent 

Sexism Inventory (ASI) or the Illinois Rape Myth Acceptance Scale (IRMAS).  The assessment 

of these constructs is important because efforts to prevent sexual violence must account for the 

attitudes and beliefs that allow the environments conducive to perpetration of sexual violence to 

develop and persist.  A unique benefit of the ASI is the ability to measure both benevolent and 

hostile sexism.  While the latter beliefs are clearly offensive and problematic, the former beliefs 

can be more insidious because of their seemingly harmless nature.  Overall, men in the Navy 

Reserve were significantly more likely than women to endorse sexist attitudes, both benevolent 

and hostile and notably, men serving in units where women were uncommon (less than 10% of 

their military coworkers) were significantly more likely to endorse hostile sexist beliefs 

compared to men serving in units with more women. 

The results of the 2019 WGRR also reveal an overall low level of rape myth acceptance in the 

Navy Reserve.  These data challenge assumptions or stereotypes about a military culture in 

which rape-supportive beliefs are rampant.  On the contrary, the results suggest that the vast 

majority of Navy Reserve members reject rape-supportive myths.  It is important to note that 

aggregate estimates, focusing on men or women overall, may mask important differences within 

subgroups (e.g., specific units or occupations).  For example, rape-supportive beliefs were 

particularly notable among enlisted men who were significantly more likely than male officers to 

accept rape myths. 
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Introduction  

The 2019 WGRR provides key insights as to the prevalence and characteristics of sexual assault, 

sexual harassment, and gender discrimination in the Navy Reserve; Service member attitudes 

and beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data available 

at the component-level acknowledges the unique challenges that each Service must address in 

order to prevent and response to sexual assault, sexual harassment, and gender discrimination 

within their ranks.  More specifically, these data provide the opportunity to identify Service-

specific areas in need of improvement and promising practices. 

Background and Methodology 

The Health & Resilience (H&R) Division, within the Office of People Analytics (OPA),46 has 

been conducting the congressionally mandated gender relations survey of reserve component 

members since 2004 as part of a quadrennial (biennial starting in 2010) cycle of human relations 

surveys outlined in Title 10 U.S. Code Section 481.  Past surveys of this population were 

conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  In 2014, the RAND Corporation 

conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military members (both 

active duty and reserve component) in order to provide an independent assessment of unwanted 

gender-related behaviors in the military. 

The ability to estimate annual prevalence rates for sexual assault, sexual harassment, and gender 

discrimination is a distinguishing feature of this survey.  The purpose of these rates is to provide 

the Department with a biennial estimate of how many military men and women experienced 

behaviors prohibited by the Uniform Code of Military Justice (UCMJ) or by policy during the 

past year.  Chapter 1 of the Overview Report provides additional information regarding the 

construction of these measures. 

Survey Methodology 

OPA uses industry standard scientific survey methodology to control for bias and allow for 

generalizability to populations, and these scientific methods have been validated by independent 

organizations (e.g., RAND and the Government Accountability Office [GAO]).47  Appendix F 

contains answers to frequently asked questions (FAQ) on the methods employed by the 

government and private survey agencies, including OPA.   

                                                 
46 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 

Statistics Center (RSSC) of the Defense Manpower Data Center (DMDC).  In 2016, the Defense Human Resources 

Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 

Analytics (OPA).  
47 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that [“OPA”] relied on 

standard, well accepted, and scientifically justified approaches to survey sampling and derivation of results as 

reported for the 2012 WGRA (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 

methods, and although they found sampling and weighting procedures aligned with industry standards and were 

reliable for constructing estimates, they provided recommendations on conducting nonresponse bias analyses that 

are now standard practice for OPA surveys (GAO-10-751R Human Capital).  
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Data for the 2019 WGRR were collected between August 16 and November 8, 2019.  The survey 

procedures were reviewed by a DoD Human Subjects Protection Officer as part of the DoD 

survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services to ensure respondent data were protected.48  

The 2019 WGRR was largely modeled off of the 2017 WGRR and comparisons can be made with 

regard to the estimated sexual assault rates and many of the characteristics of sexual assault 

between 2017 and 2019.  However, because of multiple changes in the sexual harassment and 

gender discrimination metrics in 2019, direct comparisons to 2017 data should not be made with 

regard to sexual harassment and gender discrimination rates or experiences.  Chapter 1 of the 

Overview Report provides further details on the sexual harassment and gender discrimination 

metric revisions.   

The target population for the 2019 WGRR consisted of members from the Selected Reserve49 in 

Reserve Units, Active Guard/Reserve (AGR/FTS/AR,50 Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Marine Corps Reserve, Army National 

Guard, Navy Reserve, Marine Corps Reserve, Air Force Reserve, and the Air National Guard.  

Sampled military members were below flag rank and had been in the reserve component for at 

least five months.51  Single-stage, nonproportional stratified random sampling procedures were 

used to select and invite participants. 

OPA sampled a total of 17,995 Navy Reserve members for the 2019 WGRR.52  Surveys were 

completed by 2,725 Navy Reserve members, resulting in a weighted response rate of 17.1% for 

the Navy Reserve.  

OPA scientifically weights the survey data so that findings can be generalized to the full 

population of reserve component members.  Within this process, statistical adjustments are made 

so that the sample more accurately reflects the characteristics of the population from which it 

was drawn.  This ensures that the oversampling within any one subgroup does not result in 

overrepresentation in the total force estimates, and also properly adjusts to account for survey 

                                                 
48 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose 

information that may identify study participants in any federal, state, or local civil, criminal, administrative, 

legislative, or other proceedings.  
49 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected reservists are essential to initial wartime 

missions and are the primary source of augments to active forces.  While the Coast Guard Reserve is a component of 

the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
50 Names for this program vary among reserve components: AGR/FTS/AR is a combination of Active 

Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).  
51 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 

included those reserve component members with at least five months of service at the start of the survey.  In other 

words, individuals who joined after the sample was drawn were not selected for the survey.   
52 Three separate surveys of the Reserve Component were scheduled to field at the same time in 2019—the 2019 

WGRR, the Workplace and Equal Opportunity Survey of Reserve Component Members (2019 WEOR), and the 

Status of Forces Survey of Reserve Component Members (2019 SOFR).  In order to minimize survey burden, a 

census of the reserve component was conducted such that every member was selected to receive one, and only one, 

of the three surveys.   
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nonresponse.  OPA weights the data based on an industry standard process that includes (1) 

assigning a base weight based on a selection probability, (2) adjusting for nonresponse which 

includes eligibility to the survey and completion of the survey, and (3) adjusting for 

poststratification to known population totals.  Further information on this process can be found in 

Chapter 1 and in the 2019 WGRR Statistical Methodology Report. 

The remainder of this appendix details the top-line results for the Navy Reserve.  The full Navy 

Reserve report is not an exhaustive summary of all data points in the survey.  Rather, it provides 

an overview of the primary prevalence metrics and supporting data to help inform sexual assault, 

sexual harassment, and gender discrimination prevention and response within the Department of 

the Navy.  The complete, by question, listing of the results of the 2019 WGRR are available in 

the 2019 WGRR Results and Trends.  As a part of a continuous review of our survey program, 

OPA is working to better align (where appropriate) the WGRR survey instrument, data 

processing, and reporting with that of the Workplace and Gender Relations Survey of Active 

Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor 

(and did not substantively impact the results of the 2017 WGRR) but did produce slight 

differences in some estimates for 2017 shown in this report as compared to what was reported in 

the 2017 WGRR Overview Report.  The updates to the 2017 WGRR will be described and 

reported in full in a separate report. 

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Data in this appendix are presented for women and men when available.  When data are not 

reportable for men, only results for women will be discussed.   

Sexual Assault 

This section examines the estimated prevalence of sexual assault among reserve component 

Service members.  Beyond estimated prevalence rates, the following sections describe the 

characteristics of sexual assault situations identified by Service members as the worst, and 

describe members’ experiences with and attitudes regarding reporting their sexual assault 

experience.  This chapter concludes with a discussion regarding the ways in which these results 

inform and refine our knowledge regarding sexual assault in the military. 

Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses described throughout this chapter refer to a range of behaviors prohibited 

by the UCMJ and include penetrative sexual assault (completed intercourse, sodomy [oral or anal 

sex], and penetration by an object), non-penetrative sexual assault (unwanted touching of 



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

130 Navy Reserve Overview Report 
 

genitalia), and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 

or anal sex], and penetration by an object).   

The WGRR measures the prevalence of sexual assault victimization meaning that Service 

members who experience an unwanted behavior and meet legal criteria are included in the 

estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian).53  See chapter 1 for further details on rate construction.  

Estimated Sexual Assault Past Year Prevalence Rate 

In 2019, 1.4% of Navy Reserve members (an estimated 783 Sailors) experienced sexual assault 

in the prior 12 months.  For Navy Reserve women, 3.9% (an estimated 538 Sailors) experienced 

sexual assault in the prior 12 months.  The prevalence rate for men in the Navy Reserve was 

0.6% (an estimated 245 Sailors).  These prevalence rates were statistically unchanged from 2017, 

when an estimated 1.8% of women and 0.2% of men were sexually assaulted.54   

Figure 52.  

Estimated Sexual Assault Past Year Rates for the Navy Reserve 

 

                                                 
53 All references to “experiences” of sexual assault in this report are based on behaviors endorsed by respondents’ 

self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of this survey. 

OPA scientifically weights the survey data so findings can be generalized to the full population of Reserve 

component members. 
54 While this appendix focuses on the results for the Navy Reserve, we estimate prevalence rates for sexual assault 

for the Department of the Navy (i.e. the Navy Reserve and the Marine Corps Reserve) as well in order to inform 

policy and program assessment and development at the Department level.  In 2019, 4.1% of women in the Navy 

Reserve and Marine Corps (an estimated 931 Service members) and 0.2% of men (an estimated 541 Service 

members) experienced a sexual assault in the prior 12 months.  This rate is statistically unchanged from 2017, when 

an estimated 2.0% of women and 0.4% of men experienced a sexual assault. 
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Type of Estimated Sexual Assault Prevalence Rate 

An estimated 1.5% of women in the Navy Reserve experienced a penetrative sexual assault and 

2.5% experienced a non-penetrative sexual assault.  An estimated 0.3% of men in the Navy 

Reserve experienced a penetrative assault and 0.3% experienced a non-penetrative assault.  The 

estimates of the prevalence of each type of sexual assault for both men and women were 

statistically unchanged from 2017.  

Figure 53.  

Estimated Sexual Assault Past Year Rates by Type for the Navy Reserve 

 

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.   

In 2019, an estimated 10.9% of women and 1.4% of men in the Navy Reserve had experienced 

sexual assault prior to joining the military.  This rate was statistically unchanged from 2017, 

when an estimated 8.7% of women and 0.9% of men had experienced sexual assault prior to 

joining the military.   

In 2019, an estimated 18.5% of women and 2.7% of men in the Navy Reserve had experienced 

sexual assault since joining the military (including the prior 12 months).  This rate was 

statistically unchanged from 2017, when an estimated 14.4% of women and 1.8% of men had 

experienced sexual assault since joining the military.   
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Sexual Harassment and Gender Discrimination 

To estimate past year sexual harassment and gender discrimination rates, Service members were 

asked about whether they experienced behaviors prohibited by MEO policy by someone from 

their military workplace and the circumstances of those experiences.55  This section provides the 

estimated rates for each of these sex-based MEO violations.  The characteristics of each of these 

upsetting situations and the prevalence of reporting are summarized for each violation separately.  

In other words, the report characterizes the attributes of incidents of sexual harassment and 

gender discrimination separately.   

Estimated Sexual Harassment Past Year Prevalence Rates 

Sexual harassment comprises two behaviors—a sexually hostile work environment and sexual 

quid pro quo.  A sexually hostile work environment includes unwelcome sexual conduct or 

comments that interfere with a person’s work performance; creates an intimidating, hostile, or 

offensive work environment; or where the conduct is a condition of a person’s job, pay, or 

career, and the behaviors must have continued after the alleged offender knew to stop or were so 

severe that most Service members would have found them offensive.  Sexual quid pro quo 

includes instances of job benefits or losses conditioned on sexual cooperation.  The estimated 

past year sexual harassment rate includes experiences of either of these behaviors.  Multiple 

changes were made to the sexual harassment metric in 2019.  Therefore, the results presented in 

this report regarding the prevalence and characteristics of sexual harassment in the Navy Reserve 

are limited to responses provided in 2019 and no comparisons are made to data collected 

regarding sexual harassment in prior years.  Moreover, readers are strongly cautioned against 

making direct comparisons between the 2019 sexual harassment estimates and prior years.  For 

more on rate construction, see chapter 1 of the full overview report. 

It is worth noting that in order to be included in the sexual harassment rate, Service members’ 

experiences had to involve a person the member had contact with as part of their military duties.  

This is in contrast to the measure for sexual assault which does not include a requirement as to 

the context in which the assault occurred or the status of the alleged offender.56  

In 2019, 6.5% of Navy Reservists (an estimated 3,727 Sailors) experienced sexual harassment.  

For Navy Reserve women, 15.7% (an estimated 2,151 Sailors) experienced sexual harassment in 

the 12 prior months.  The prevalence rate for men in the Navy Reserve was 3.6% (an estimated 

1,576 Sailors). 

                                                 
55 All references to “experiences” of sexual harassmen.t or gender discrimination in this report are based on 

behaviors endorse by respondents’ self-reports; therefore, conclusions on whether the events reported occurred are 

beyond the purview of this survey.  OPA scientifically weights the survey data so that findings can be generalized to 

the full population of Reserve component members.  
56 While this appendix focuses on the results for the Navy Reserve, we estimate prevalence rates for sexual 

harassment for the Department of the Navy (i.e. the Navy Reserve and the Marine Corps Reserve) as well in order to 

inform policy and program assessment and development at the Department level.  In 2019, 16.7% of women in the 

Navy Reserve and Marine Corps (an estimated 2,542 Service members) and 3.1% of men (an estimated 2,426 

Service members) experienced a sexual harassment in the prior 12 months. 
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Figure 54.  

Estimated Sexual Harassment and Gender Discrimination Past Year Rates for the Navy 

Reserve 

 

Estimated Gender Discrimination Past Year Rate 

The gender discrimination rate includes members who experienced behaviors or comments 

directed at them because of their gender in the prior 12 months.  To be included in the rate, the 

specified behaviors needed to meet the DoD legal criteria for gender discrimination and, more 

specifically, Service members’ experiences had to involve a person the member had contact with 

as part of their military duties.  Again, this is in contrast to the measure for sexual assault which 

does not include a requirement as to the context in which the assault occurred or the status of the 

alleged offender.  Further details regarding rate construction are available in Chapter 1 of this 

report.57   

In 2019, 3.2% of Navy Reservists (an estimated 1,807 Sailors) experienced gender 

discrimination.  For Navy Reserve women, 9.0% (an estimated 1,225 Sailors) experienced 

gender discrimination in the 12 prior months.  The prevalence rate for men in the Navy Reserve 

was 1.3% (an estimated 582 Sailors). 

Culture Climate and Trust in the Military 

This section presents the results of a series of questions included in the 2019 WGRR to assess the 

extent of excessive alcohol use across the Reserve component, willingness by Service members 

                                                 
57 While this appendix focuses on the results for the Navy Reserve, we estimate prevalence rates for gender 

discrimination for the Department of the Navy (i.e. the Navy Reserve and the Marine Corps Reserve) as well in 

order to inform policy and program assessment and development at the Department level.  In 2019, 10.1% of women 

in the Navy Reserve and Marine Corps (an estimated 1,544 Service members) and 1.0% of men (an estimated 817 

Service members) experienced gender discrimination in the prior 12 months.   
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to intervene to prevent unwanted behaviors, workplace climate, and trust in the military.  Many 

of these questions were new to the 2019 WGRR and, thus, the data cannot be compared to prior 

years.  Nonetheless, these results offer useful insights regarding the context in which reserve 

component members operate and may help to inform the design and evaluation of future 

interventions for the prevention of or response to sexual assault, sexual harassment, and gender 

discrimination.  

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males, and four or more alcohol 

drinks for females, within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the reserve 

component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 

Identification Test-Concise (AUDIT-C).58  The AUDIT-C comprises three questions related to 1) 

frequency of alcohol use; 2) amount of alcohol use; and, 3) binge-drinking (Bush et al., 1998).   

Overall, 11% of men in the Navy Reserve and 12% of women were hazardous drinkers in the 

prior year.  Moreover, almost a quarter (22%) of men in the Navy Reserve and almost one in five 

(19%) women engaged in binge drinking at least once in the prior year.  

Figure 55.  

Alcohol Use Among Navy Reserve Service Members 

 

                                                 
58 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization.  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a time 

reference (“during the past 12 months) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
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Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  Roughly one out of five men (4%) and women (5%) experienced amnesia related to 

excessive alcohol use at least once in the prior year. 

Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared towards encouraging 

bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in difference scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of behaviors in the prior 

12 months and, if so, how they responded.   

More than a quarter of women (28%), significantly more than 16% of men, witnessed at least 

one situation that potentially required intervention in the prior year.  The most common situation 

witnessed by women was observing someone who “crossed the line” with their sexist comments 

or jokes (17%).  However, for men (9%) the most common situation witnessed was someone 

who drank too much and needed help. 

Figure 56.  

Bystander Intervention in the Navy Reserve 
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The vast majority of women (89%) and men (85%) who witnessed a situation intervened in some 

way (either during or after the situation).  Most women and men who intervened did so by 

speaking up to address the situation (50% of women and 54% of men) or by talking to those 

involved to see if they were okay (39% for women and 34% for men).   

Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and, the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

member’s responses to each of these topics in turn. 

Responsibility and Intervention 

The majority of women and men in the Navy Reserve rated their units favorably based on a 

variety of behaviors they witnessed people in their unit exhibit to a large extent.  However, 

women were significantly less likely to rate their units positively across almost all of the 

behaviors compared to men, including making it clear that sexual assault has no place in the 

military (78% of women compared to 86% of men), leading by example by refraining from 

sexist comments and behaviors (80% of women compared to 89% of men), and promoting a unit 

climate based on mutual respect and trust (77% of women compared to 89% of men). 
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Figure 57.  

Responsibility and Intervention in the Navy Reserve 

 

Male officers were significantly more likely than enlisted men to witness people in their unit 

promote a climate based on mutual respect and trust  (95% of male officers compared to 87% of 

enlisted men) or lead by example by refraining from sexist comments and behaviors (95% of 

male officers compared to 87% of enlisted men).  Likewise, women officers were significantly 

more likely than enlisted women to witness people in their unit promote a climate based on 

mutual respect and trust (84% of women officers compared to 75% of enlisted women).   

Leader Actions 

Members in the Navy Reserve provided positive assessments of their immediate supervisors’ 

leadership vis-à-vis sexual assault prevention and response.  However, women were significantly 

less likely than men to agree that their immediate supervisors would correct individuals who 

refer to coworkers as “honey,” “babe,” or “sweetie” at work (76% of women compared to 86% 

of men), stop individuals who are talking about sexual topics at work (79% of women compared 

to 87% of men), or encourage individuals to help others in risky situations (84% of women 

compared to 92% of men).  
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Figure 58.  

Leader Actions to Prevent and Respond to Sexual Assault in the Navy Reserve 

 

Psychological Climate for Sexual Harassment 

Women and men in the Navy Reserve provided largely positive assessments of the climate for 

sexual harassment in their workplace.  However, women were less likely to positively assess the 

climate for sexual harassment in their workplace than men across almost all behaviors (see 

Figure 59), including believing that a sexual harassment complaint would be thoroughly 

investigated (65% of women compared to 79% of men), feeling comfortable reporting a sexual 

harassment complaint at their current military workplace (61% of women compared to 77% of 

men), believing that penalties against individuals who sexually harass others at work are strongly 

enforced (58% of women compared to 73% of men).   
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Figure 59.  

Psychological Climate for Sexual Harassment in the Navy Reserve 

 

Workplace Hostility 

Most Service members in the Navy Reserve rarely experienced hostile workplace behaviors from 

their coworkers or immediate supervisor.  However, women in the Navy Reserve were 

significantly more likely than men to experience nearly every type of behavior, including having 

a coworker gossiping or talking about them (41% of women compared to 27% of men), 

coworkers not providing information or assistance when they needed it (35% of women 

compared to 22% of men), and a coworker taking credit for their ideas (29% of women 

compared to 21% of men).  Accordingly, the average score for workplace hostility by coworkers 

for women (1.5) was significantly higher than for men (1.3).  Likewise, the average score for 

workplace hostility by immediate supervisors for women (1.4) was significantly higher than for 

men (1.2).   

Enlisted women and men (43% and 30%, respectively) were significantly more likely than 

women and male officers to experience a coworker gossiping or talking about them (32% and 

17%, respectively).   

Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Service members who believe that they can rely on their leadership and the 

military’s system of justice to treat them fairly—with dignity and respect—may be more likely to 

report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 

report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   
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A significant decline in trust in the military system occurred between 2017 and 2019.  In 2019, 

women in the Navy Reserve were significantly less likely to trust that if they were sexually 

assaulted the military system would protect their privacy (55% compared to 72% in 2017), 

ensure their safety (61% compared to 76% in 2017), and treat them with dignity and respect 

(59% compared to 74% in 2017).   

Likewise, in 2019, men in the Navy Reserve were significantly less likely to trust that if they 

were sexually assaulted the military system would protect their privacy (77% compared to 85% 

in 2017), ensure their safety (80% compared to 89% in 2017), and treat them with dignity and 

respect (78% compared to 88% in 2017).  The significant decline in trust in the military system 

was evident among enlisted men in the Navy Reserve but not male officers.  

The differences in the perceptions of men and women were also sizable and statistically 

significant (Figure 60).   

Figure 60.  

Trust in the Military System in the Navy Reserve 

 

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the reserve component.  These items were new to the survey 

and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in that 

they offer clues that can support the development of specific and targeted interventions to change 

inappropriate beliefs as well as a benchmark for future evaluations. 
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Sexism 

The sexism scale used in the 2019 WGRR is grounded in a theory of ambivalent sexism (Glick 

& Fiske, 1996) whereby individuals may hold not only negative attitudes toward women (hostile 

sexism) but also seemingly positive or protective attitudes towards women (benevolent sexism).  

While the use of the Ambivalent Sexism Inventory (ASI, [Glick & Fiske, 1996]) to measure 

sexist attitudes among civilian populations is widespread, there have been relatively few 

applications of the ASI in the military and none generalizable to the full Selected Reserve 

population.  However, prior research suggests that benevolent and hostile sexism are related to 

several important outcomes, including labeling an unwanted experience as sexual assault 

(LeMaire et al., 2016) others’ reactions to sexual harassment (Law & McCarthy, 2017), the 

likelihood of engaging in sexual harassment (Begany & Milburn, 2002) and men’s rape 

proclivity (Masser et al., 2006; Thomae & Viki, 2013).  

Method.  In order to minimize respondent burden, the 2019 WGRR deployed a shortened version 

of the ASI (Rollero et al., 2014).  Responses were provided to each of 12 items (6-items each for 

benevolent and hostile sexism) on a six-point scale ranging from strongly disagrees to strongly 

agree.  To construct the hostile sexism and benevolent sexism scores, responses to the hostile and 

benevolent sexism items were averaged separately with a higher score indicating more sexist 

attitudes. 

Results..Overall, men in the Navy Reserve were significantly more likely than women to endorse 

sexist attitudes, both benevolent and hostile.  More specifically, the average benevolent sexism 

score for men in the Navy Reserve (3.1 on a scale from one to six) was significantly higher than 

for women (2.5).  Likewise, the average hostile sexism score for men in the Navy Reserve (2.7 

on a scale from one to six) was significantly higher than the average score for women (2.2).   

Enlisted men were significantly more likely than male officers to endorse sexist beliefs, both 

benevolent (an average score of 3.2 for enlisted men and 3.0 for male officers) and hostile (an 

average score of 2.8 for enlisted men and 2.4 for male officers).  Likewise, enlisted women were 

significantly more likely than women officers to endorse sexist beliefs, both benevolent (an 

average score of 2.6 for enlisted women and 2.2 for women officers) and hostile (an average 

score of 2.3 for enlisted women and 1.8 for women officers). 
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Figure 61.  

Ambivalent Sexism in the Navy Reserve 

 

Finally, men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse hostile sexist beliefs compared to men 

serving in units with more women (an average score of 3.1 compared to 2.6). 

Rape Myth Acceptance 

Rape myth acceptance refers to “attitudes and beliefs that are generally false but are widely and 

persistently held, and that serve to deny and justify male sexual aggression against women” 

(Lonsway & Fitzgerald, 1994, p. 133).  For example, the belief that if a woman is raped while 

she is drunk, she is at least somewhat responsible for letting things get out of control or that if a 

woman doesn’t physically fight back, you can’t really say that it was rape.   

Rape myth acceptance has been studied extensively in a variety of contexts but primarily among 

college students to include those attending military service academies (Carroll et al., 2016).  

From extant research, we know that rape myth acceptance may differentiate non-perpetrators 

from those who go on to engage in sexual violence (Yapp & Quayle, 2018), may be negatively 

related to bystander willingness to intervene (McMahon, 2010; Rosenstein, 2015), and may have 

implications for victim willingness to report and the responses/resources provided to victims 

(Freseet al., 2004).  Meanwhile, awareness of the rape-supportive beliefs of one’s peers and 

social groups may be a risk factor for perpetration by advancing the acceptance of those beliefs 

as the norm (Bohner et al., 2010; Tharp et al., 2013).   
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Method..The 2019 WGRR utilized the Illinois Rape Myth Acceptance Scale-Short Form 

(IRMAS-SF Payne & Lonsway, 1999) to estimate the extent of rape supportive beliefs within the 

reserve component.  The IRMAS-SF comprises 17 items (i.e., myths about rape) scored using a 

five-point scale with responses ranging from strongly disagrees (1) to strongly agree (5).  An 

average score for all 17 questions produces a rape myth acceptance score with higher scores 

indicating more rape myth acceptance.   

In support of the DoD’s continued emphasis on men’s sexual assault prevention and response, 

the 2019 WGRR also included three items specifically related to myths about rape perpetrated 

against males for example, the belief that men are never the victims or rape (Walfied, 2016).  As 

with the IRMAS-SF, the male-rape myth items were scored using a five-point scale with 

responses ranging from strongly disagree (1) to strongly agree (5).  An average score for the 

three questions produces the total score with higher scores indicating more male-rape myth 

acceptance.   

Results.Overall, rape myth acceptance among Service members in the Navy Reserve was low.  

However, the average rape myth acceptance score for men in the Navy Reserve (1.6 on a scale 

from one to five) was significantly higher than for women (1.4).  Rape-supportive beliefs were 

particularly notable among enlisted men (with an average score of 1.6) who were significantly 

more likely than male officers (with an average score of 1.5) to accept rape myths.  Likewise, 

enlisted women (with an average score of 1.4) were significantly more likely than women 

officers (with an average score of 1.3) to accept rape myths. 

Figure 62.  

Rape Myth Acceptance by Age in the Navy Reserve 
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There were no significant differences in rape myth acceptance between men in the Navy Reserve 

assigned to units in which women were uncommon (less than 10% of their military coworkers) 

and those in units where women were more common.  However, women in units where women 

were uncommon were significantly less likely to endorse male rape myths (an average of 1.2) 

than women in units with more women (an average of 1.3). 

There were no significant differences in male rape myth acceptance between women and men in 

the Navy Reserve.   

Resilience 

While a variety of definitions for resilience exist, among the most meaningful in the military 

context is the ability to “bounce back from an understandably human biological, social, 

psychological and spiritual response to extreme events” (Litz, 2014, p. 9).  The nature of such 

events can vary widely and while the military has primarily focused on resilience to combat- or 

deployment-specific events, recent years have brought greater attention to the relevance of 

resilience to non-combat related events as well.   

The Brief Resilience Scale (BRS) was created to more closely align with the aforementioned 

definition of resilience and specifically to assess the ability to recover from stress (Smith et al., 

2008).  While several scales for measuring resilience exist, the BRS has multiple benefits 

including its brevity and narrow interpretation of resilience.  Moreover, a series of validation 

studies provide support for a relationship between BRS scores and perceived stress, anxiety, and 

depression (Smith et al., 2008) suggesting the potential utility of the measure for identifying the 

characteristics of individuals that may benefit from mental health or behavioral intervention.   

MethodThe BRS comprises six questions scored using a five-point scale with responses ranging 

from strongly disagree (1) to strongly agree (5).  An average score for the six questions produces 

the total score with higher scores indicating more resilient individuals. 

ResultsIn 2019, the majority of both men and women in the Navy Reserve characterized 

themselves as resilient.  The average brief resilience score for men (4.0 on a scale from one to 

five) was significantly higher than for women (3.8).  Moreover, male officers were significantly 

more likely than enlisted men (an average score of 4.1 for male officers and 3.9 for enlisted men) 

to have a higher average resilience score.  Likewise, women officers were significantly more 

likely than enlisted women (an average score of 4.0 for women officers and 3.7 for enlisted 

women) to have a higher average resilience score. 

Conclusion 

The 2019 WGRR results suggest stability in the prevalence estimates of sexual assault for the 

Navy Reserve overall and for women and men in the Navy Reserve specifically.   

Men and women in the Navy Reserve held largely favorable perceptions of their unit climate and 

leaders with regard to their sense of responsibility for preventing and responding to sexual 

assault, intolerance of sexual harassment, and workplace civility.  Prior research demonstrates 
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that women, as a minority group, face a greater risk of experiencing not only unwanted gender-

related behaviors but also a climate intolerant of their presence.   

One notable incongruity in members’ otherwise positive assessment of their units and workplace 

experiences in 2019 was a significant decline in trust in the military system compared to 2017.  

Men and women in the Navy Reserve were significantly less likely to trust that if they were 

sexually assaulted the military system would protect their privacy, ensure their safety, or treat 

them with dignity and respect.  While it is unclear what is driving this decline, this change merits 

attention given how critical trust is to the fabric of the military and, especially the military’s 

sexual assault and sexual harassment prevention and response program.  

The 2019 WGRR is the first large-scale survey of military members to utilize the Ambivalent 

Sexism Inventory (ASI) or the Illinois Rape Myth Acceptance Scale (IRMAS).  The assessment 

of these constructs is important because efforts to prevent sexual violence must account for the 

attitudes and beliefs that allow the environments conducive to perpetration of sexual violence to 

develop and persist.  A unique benefit of the ASI is the ability to measure both benevolent and 

hostile sexism.  While the latter beliefs are clearly offensive and problematic, the former beliefs 

can be more insidious because of their seemingly harmless nature.  Overall, men in the Navy 

Reserve were significantly more likely than women to endorse sexist attitudes, both benevolent 

and hostile and notably, men serving in units where women were uncommon (less than 10% of 

their military coworkers) were significantly more likely to endorse hostile sexist beliefs 

compared to men serving in units with more women. 

The results of the 2019 WGRR also reveal an overall low level of rape myth acceptance in the 

Navy Reserve.  These data challenge assumptions or stereotypes about a military culture in 

which rape-supportive beliefs are rampant.  On the contrary, the results suggest that the vast 

majority of Navy Reserve members reject rape-supportive myths.  It is important to note that 

aggregate estimates, focusing on men or women overall, may mask important differences within 

subgroups (e.g., specific units or occupations).  For example, rape-supportive beliefs were 

particularly notable among enlisted men who were significantly more likely than male officers to 

accept rape myths. 
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Marine Corps Reserve Overview Report 

Executive Summary  

The Department of Defense (DoD) remains committed to preventing and responding to sexual 

assault, sexual harassment, and gender discrimination within its ranks.  Effective prevention and 

response efforts require a robust system of surveillance for monitoring the prevalence and 

characteristics of these unwanted behaviors.  The Workplace and Gender Relations survey series 

fills this critical role.   

This appendix presents the findings from the 2019 Workplace and Gender Relations Survey of 

Reserve Component Members (2019 WGRR) for the Marine Corps Reserve compiled by the 

Health & Resilience (H&R) Division of the Office of People Analytics (OPA).  The 2019 WGRR 

provides key insights as to the prevalence and characteristics of sexual assault, sexual 

harassment, and gender discrimination in the Marine Corps Reserve; Service member attitudes 

and beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data available 

at the component-level acknowledges the unique challenges that each Service must address in 

order to prevent and respond to sexual assault, sexual harassment, and gender discrimination.  

More specifically, these data provide the opportunity to identify Component-specific areas in 

need of improvement and promising practices.   

Summary of Top-Line Results 

The remainder of this executive summary details the top-line results for the Marine Corps 

Reserve.  The full Marine Corps Reserve overview report is not an exhaustive summary of all 

data points in the survey.  Rather, it provides an overview of the primary prevalence metrics and 

supporting data to help inform sexual assault, sexual harassment, and gender discrimination 

prevention and response within the Department of the Navy.  The complete, by question listing 

of the results of the 2019 WGRR are available in the 2019 WGRR Results and Trends.  

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Results of the 2019 WGRR are presented for both men and women.  However, in many cases, 

data are not reportable for women due to low reliability.  In this case, we report results for men 

only.  
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Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include 

penetrative sexual assault (completed intercourse, sodomy [oral or anal sex], and penetration by 

an object), non-penetrative sexual assault (unwanted touching of genitalia), and attempted 

penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object).  Service members were asked to identify unwanted behaviors that 

occurred in the past 12 months. 

 In 2019, 0.3% of Marine Corps Reserve members (an estimated 118 Marines) 

experienced sexual assault in the prior 12 months.   

 Estimates for the prevalence of sexual assault for women in the Marine Corps 

Reserve were not reportable.  However, the prevalence rate for men in the Marine 

Corps Reserve was 0.1% (an estimated 36 Marines).  This prevalence rate was 

statistically unchanged from 2017, when an estimated 0.3% of men were sexually 

assaulted.59   

 An estimated 0.2% of members of the Marine Corps Reserve experienced a 

penetrative sexual assault and 0.1% experienced a non-penetrative sexual assault.  

The estimates of the prevalence of each type of sexual assault were statistically 

unchanged from 2017.   

Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

Sex-based Military Equal Opportunity (MEO) violations include behaviors in line with either 

sexual harassment or gender discrimination.  We construct rates for each type of violation 

separately. 

 In 2019, 3.4% of Marine Corps Reservists (an estimated 1,241 Marines) experienced 

sexual harassment.   

 Estimates for the prevalence of sexual harassment for women in the Marine Corps 

Reserve were not reportable.  However, the prevalence rate for men in the Marine 

Corps Reserve was 2.4% (an estimated 850 Marines). 

 In 2019, 1.5% of Marine Corps Reservists (an estimated 554 Marines) experienced 

gender discrimination.   

                                                 
59 As a part of a continuous review of our survey program, OPA is working to better align (where appropriate) the 

WGRR survey instrument, data processing, and reporting with that of the Workplace and Gender Relations Survey 

of Active Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor (and did 

not substantively impact the results of the 2017 WGRR) but did produce slight differences in some estimates for 

2017 shown in this report as compared to what was reported in the 2017 WGRR Overview Report.  The updates to 

the 2017 WGRR will be described and reported in full in a separate report. 
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 Estimates for the prevalence of gender discrimination for women in the Marine Corps 

Reserve were not reportable.  However, the prevalence rate for men in the Marine 

Corps Reserve was 0.7% (an estimated 235 Marines). 

Culture, Climate, and Trust in the Military 

In 2019, Service members were asked several new or revised questions regarding alcohol use, 

bystander intervention, and perceptions of the unit climate.  Responses to these questions cannot 

be compared to data from prior years.  However, they offer useful insights regarding the context 

in which Service members operate and may prove useful for designing future interventions for 

sexual assault, sexual harassment, and gender discrimination prevention and response. 

Alcohol Use 

 Overall, 16% of men in the Marine Corps Reserve were hazardous drinkers in the 

prior year.  

 About one-third (34%) of men in the Marine Corps Reserve engaged in binge 

drinking at least once in the prior year and 9% of men experienced amnesia related to 

excessive alcohol use at least once in the prior year.   

Bystander Intervention  

 Roughly one in ten men witnessed at least one situation that potentially required 

intervention in the prior year.  The most common situation they witnessed (10%) was 

someone who drank too much and needed help. 

 The vast majority of men (84%) who witnessed a situation intervened in some way 

(either during or after the situation).   

Unit Climate, Leader Actions, and Workplace Hostility 

 Data were not reportable vis-à-vis women’s perceptions of their unit climate, leader 

support, and workplace hostility in the Marine Corps Reserve.  This is an important 

limitation given that comparing differences in the perceptions and experiences of men 

and women offers critical insight as to the workplace environment.    

 The majority of men in the Marine Corps Reserve rated their units favorably based on 

a variety of behaviors they witnessed people in their unit exhibit to a large extent, 

including encouraging victims to report sexual assault (86%), making it clear that 

sexual assault has no place in the military (84%), leading by example by refraining 

from sexist comments and behaviors (82%), and publicizing sexual assault reporting 

resources (82%).   

 Men in the Marine Corps Reserve provided largely positive assessments of the 

climate for sexual harassment in their workplace.  Men were the least likely to agree 

that they would feel comfortable making a sexual harassment complaint at their 
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current military workplace (74%) and that penalties against individuals who sexually 

harass others at work are strongly enforced (75%).   

 Men in the Marine Corps Reserve provided positive assessments of their immediate 

supervisors’ leadership regarding a range of actions, including modeling respectful 

behavior (88%), willingness to intervene if an individual was receiving sexual 

attention at work (88%), and encouraging individuals to help others in risky situations 

that could result in harmful outcomes (86%).   

 Most men in the Marine Corps Reserve rarely experienced hostile workplace 

behaviors from their coworkers or immediate supervisor.  However, enlisted men 

were significantly more likely than male officers to experience nearly every type of 

behavior, including having a coworker yell at them when they were angry (31% of 

enlisted men compared to 14% of male officers), use insults, sarcasm, or gestures to 

humiliate them (20% of enlisted men compared to 9% of male officers), or not 

provide information or assistance when they needed it (21% of enlisted men 

compared to 11% of male officers).   

Trust in the Military 

 A significant and sizable decline in trust in the military system occurred between 

2017 and 2019.   

– In 2019, men in the Marine Corps Reserve were significantly less likely to trust 

that if they were sexually assaulted the military system would protect their 

privacy (80% compared to 89% in 2017), ensure their safety (81% compared to 

90% in 2017), and treat them with dignity and respect (80% compared to 89% in 

2017).   

– The significant decline in trust in the military system was evident among enlisted 

men in the Marine Corps Reserve but not male officers.  

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the Reserve component.  These items were new to the 

survey and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in 

that they offer clues that can support the development of specific and targeted interventions to 

address inappropriate beliefs as well as a benchmark for future evaluations. 

Benevolent and Hostile Sexism 

 Overall, men in the Marine Corps Reserve were significantly more likely than women 

to endorse sexist attitudes, both benevolent and hostile.  More specifically, the 

average benevolent sexism score for men in the Marine Corps Reserve (3.4 on a scale 

from one to six) was significantly higher than for women (2.6).  Likewise, the 

average hostile sexism score for men in the Marine Corps Reserve (3.1 on a scale 

from one to six) was significantly higher than the average score for women (2.3).   
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 Men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse hostile sexist beliefs compared 

to men serving in units with more women. 

Rape Myth Acceptance 

 Overall, rape myth acceptance among Service members in the Marine Corps Reserve 

was low.  There were no significant differences between men and women in the 

average level of rape-myth acceptance.  However, rape-supportive beliefs were 

particularly notable among enlisted men who were significantly more likely than 

male officers to accept rape myths.   

 There were no significant differences in male rape myth acceptance between men and 

women in the Marine Corps Reserve.   

 There were no significant differences in rape myth acceptance between Marine Corps 

Reserve members assigned to units in which women were uncommon (less than 10% 

of their military coworkers) and those in units where women were more common.   

Resilience  

The 2019 WGRR included a measure for resilience—defined as the ability to bounce back or 

recover from stress (Smith et al., 2008).  The capacity to assess the relationship between 

unwanted gender-related experiences and resilience offers one way to demonstrate the impact of 

these events on Service members' health and wellbeing.  Moreover, the ability to demonstrate the 

relationship between resilience and important military outcomes, such as retention, offers one 

way to examine one potential consequence of unwanted gender-related events and unhealthy 

climates on the all-volunteer force.  

 In 2019, the majority of both men and women in the Marine Corps Reserve 

characterized themselves as resilient.  The average resilience score for women was 

3.8 (on a scale of one to five) and the average for men was 4.0.    

Conclusion 

The 2019 WGRR results suggest stability in the prevalence estimates of sexual assault for the 

Marine Corps Reserve overall and for men in the Marine Corps Reserve specifically.  However, 

a decline in response rates in recent years that prevented the calculation of reliable estimates for 

women in the Marine Corps Reserve (who are more at risk of sexual assault) is a notable 

concern.  Given the critical surveillance function that the WGRR provides, increased efforts to 

encourage survey participation are necessary.   

Men in the Marine Corps Reserve held largely favorable perceptions of their unit climate and 

leaders with regard to their sense of responsibility for preventing and responding to sexual 

assault, intolerance of sexual harassment, and workplace civility.  However, the inability to 

compare the perspectives of men and women (because of the lack of reliable data for women) is 

problematic.  Prior research demonstrates that women, as a minority group, face a greater risk of 
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experiencing not only unwanted gender-related behaviors but also a climate intolerant of their 

presence.   

One notable incongruity in men’s otherwise positive assessment of their units and workplace 

experiences in 2019 was a significant decline in trust in the military system.  Men in the Marine 

Corps Reserve were significantly less likely to trust that if they were sexually assaulted the 

military system would protect their privacy, ensure their safety, or treat them with dignity and 

respect.  While it is unclear what is driving this decline, this change merits attention given how 

critical trust is to the fabric of the military and, especially the military’s sexual assault and sexual 

harassment prevention and response program.  

The 2019 WGRR is the first large-scale survey of military members to utilize the Ambivalent 

Sexism Inventory (ASI) or the Illinois Rape Myth Acceptance Scale (IRMAS).  The assessment 

of these constructs is important because efforts to prevent sexual violence must account for the 

attitudes and beliefs that allow the environments conducive to perpetration of sexual violence to 

develop and persist.  A unique benefit of the ASI is the ability to measure both benevolent and 

hostile sexism.  While the latter beliefs are clearly offensive and problematic, the former beliefs 

can be more insidious because of their seemingly harmless nature.  Overall, men in the Marine 

Corps Reserve were significantly more likely than women to endorse sexist attitudes, both 

benevolent and hostile and notably, men serving in units where women were uncommon (less 

than 10% of their military coworkers) were significantly more likely to endorse hostile sexist 

beliefs compared to men serving in units with more women. 

The results of the 2019 WGRR also reveal an overall low level of rape myth acceptance in the 

Marine Corps Reserve.  These data challenge assumptions or stereotypes about a military culture 

in which rape-supportive beliefs are rampant.  On the contrary, the results suggest that the vast 

majority of Marine Corps Reserve members reject rape-supportive myths.  It is important to note 

that aggregate estimates, focusing on men or women overall, may mask important differences 

within subgroups (e.g., specific units or occupations).  For example, rape-supportive beliefs were 

particularly notable among enlisted men who were significantly more likely than male officers to 

accept rape myths. 
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Introduction  

The 2019 WGRR provides key insights as to the prevalence and characteristics of sexual assault, 

sexual harassment, and gender discrimination in the Marine Corps Reserve; Service member 

attitudes and beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data 

available at the component-level acknowledges the unique challenges that each Service must 

address in order to prevent and response to sexual assault, sexual harassment, and gender 

discrimination within their ranks.  More specifically, these data provide the opportunity to 

identify Service-specific areas in need of improvement and promising practices. 

Background and Methodology 

The Health & Resilience (H&R) Division, within the Office of People Analytics (OPA),60 has 

been conducting the congressionally mandated gender relations survey of reserve component 

members since 2004 as part of a quadrennial (biennial starting in 2010) cycle of human relations 

surveys outlined in Title 10 U.S. Code Section 481.  Past surveys of this population were 

conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  In 2014, the RAND Corporation 

conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military members (both 

active duty and reserve component) in order to provide an independent assessment of unwanted 

gender-related behaviors in the military. 

The ability to estimate annual prevalence rates for sexual assault, sexual harassment, and gender 

discrimination is a distinguishing feature of this survey.  The purpose of these rates is to provide 

the Department with a biennial estimate of how many military men and women experienced 

behaviors prohibited by the Uniform Code of Military Justice (UCMJ) or by policy during the 

past year.  Chapter 1 of the Overview Report provides additional information regarding the 

construction of these measures. 

Survey Methodology 

OPA uses industry standard scientific survey methodology to control for bias and allow for 

generalizability to populations, and these scientific methods have been validated by independent 

organizations (e.g., RAND and the Government Accountability Office [GAO]).61  Appendix F 

contains answers to frequently asked questions (FAQ) on the methods employed by the 

government and private survey agencies, including OPA.   

                                                 
60 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 

Statistics Center (RSSC) of the Defense Manpower Data Center (DMDC).  In 2016, the Defense Human Resources 

Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 

Analytics (OPA).  
61 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that [“OPA”] relied on 

standard, well accepted, and scientifically justified approaches to survey sampling and derivation of results as 

reported for the 2012 WGRA (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 

methods, and although they found sampling and weighting procedures aligned with industry standards and were 

reliable for constructing estimates, they provided recommendations on conducting nonresponse bias analyses that 

are now standard practice for OPA surveys (GAO-10-751R Human Capital).  
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Data for the 2019 WGRR were collected between August 16 and November 8, 2019.  The survey 

procedures were reviewed by a DoD Human Subjects Protection Officer as part of the DoD 

survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services to ensure respondent data were protected.62  

The 2019 WGRR was largely modeled off of the 2017 WGRR and comparisons can be made with 

regard to the estimated sexual assault rates and many of the characteristics of sexual assault 

between 2017 and 2019.  However, because of multiple changes in the sexual harassment and 

gender discrimination metrics in 2019, direct comparisons to 2017 data should not be made with 

regard to sexual harassment and gender discrimination rates or experiences.  Chapter 1 of the 

Overview Report provides further details on the sexual harassment and gender discrimination 

metric revisions.   

The target population for the 2019 WGRR consisted of members from the Selected Reserve63 in 

Reserve Units, Active Guard/Reserve (AGR/FTS/AR,64 Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Army Reserve, Army National Guard, Navy 

Reserve, Marine Corps Reserve, Air Force Reserve, and the Air National Guard.  Sampled 

military members were below flag rank and had been in the reserve component for at least five 

months.65  Single-stage, nonproportional stratified random sampling procedures were used to 

select and invite participants. 

OPA sampled a total of 13,160 Marine Corps Reserve members for the 2019 WGRR.66  Surveys 

were completed by 1,002 Marine Corps Reserve members, resulting in a weighted response rate 

of 8.1% for the Marine Corps Reserve.  

OPA scientifically weights the survey data so that findings can be generalized to the full 

population of reserve component members.  Within this process, statistical adjustments are made 

so that the sample more accurately reflects the characteristics of the population from which it 

was drawn.  This ensures that the oversampling within any one subgroup does not result in 

overrepresentation in the total force estimates, and also properly adjusts to account for survey 

                                                 
62 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose 

information that may identify study participants in any federal, state, or local civil, criminal, administrative, 

legislative, or other proceedings.  
63 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected reservists are essential to initial wartime 

missions and are the primary source of augments to active forces.  While the Coast Guard Reserve is a component of 

the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
64 Names for this program vary among reserve components: AGR/FTS/AR is a combination of Active 

Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).  
65 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 

included those reserve component members with at least five months of service at the start of the survey.  In other 

words, individuals who joined after the sample was drawn were not able to be selected for the survey.   
66 Three separate surveys of the Reserve Component were scheduled to field at the same time in 2019—the 2019 

WGRR, the Workplace and Equal Opportunity Survey of Reserve Component Members (2019 WEOR), and the 

Status of Forces Survey of Reserve Component Members (2019 SOFR).  In order to minimize survey burden, a 

census of the reserve component was conducted such that every member was selected to receive one, and only one, 

of the three surveys.   
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nonresponse.  OPA weights the data based on an industry standard process that includes (1) 

assigning a base weight based on a selection probability, (2) adjusting for nonresponse which 

includes eligibility to the survey and completion of the survey, and (3) adjusting for 

poststratification to known population totals.  Further information on this process can be found in 

Chapter 1 and in the 2019 WGRR Statistical Methodology Report. 

The remainder of this appendix details the top-line results for the Marine Corps Reserve.  The 

full Marine Corps Reserve report is not an exhaustive summary of all data points in the survey.  

Rather, it provides an overview of the primary prevalence metrics and supporting data to help 

inform sexual assault, sexual harassment, and gender discrimination prevention and response 

within the Department of the Navy.  The complete, by question, listing of the results of the 2019 

WGRR are available in the 2019 WGRR Results and Trends.  As a part of a continuous review of 

our survey program, OPA is working to better align (where appropriate) the WGRR survey 

instrument, data processing, and reporting with that of the Workplace and Gender Relations 

Survey of Active Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset 

that were minor (and did not substantively impact the results of the 2017 WGRR) but did produce 

slight differences in some estimates for 2017 shown in this report as compared to what was 

reported in the 2017 WGRR Overview Report.  The updates to the 2017 WGRR will be described 

and reported in full in a separate report. 

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Data in this appendix are presented for women and men when available.  When data are not 

reportable for men, only results for women will be discussed.   

Sexual Assault 

This section examines the estimated prevalence of sexual assault among reserve component 

Service members.  Beyond estimated prevalence rates, the following sections describe the 

characteristics of sexual assault situations identified by Service members as the worst, and 

describe members’ experiences with and attitudes regarding reporting their sexual assault 

experience.  This chapter concludes with a discussion regarding the ways in which these results 

inform and refine our knowledge regarding sexual assault in the military. 

Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses described throughout this chapter refer to a range of behaviors prohibited 

by the UCMJ and include penetrative sexual assault (completed intercourse, sodomy [oral or anal 

sex], and penetration by an object), non-penetrative sexual assault (unwanted touching of 
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genitalia), and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 

or anal sex], and penetration by an object).   

The WGRR measures the prevalence of sexual assault victimization meaning that Service 

members who experience an unwanted behavior and meet legal criteria are included in the 

estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian).67  See chapter 1 for further details on rate construction.  

Estimated Sexual Assault Past Year Prevalence Rates 

In 2019, 0.3% of Marine Corps Reserve members (an estimated 118 Marines) experienced 

sexual assault in the prior 12 months.  Estimates for the prevalence of sexual assault for women 

in the Marine Corps Reserve were not reportable.  However, the prevalence rate for men in the 

Marine Corps Reserve was 0.1% (an estimated 36 Marines).  This prevalence rate was 

statistically unchanged from 2017, when an estimated 0.3% of men in the Marine Corps Reserve 

were sexually assaulted.68   

Figure 63.  

Estimated Sexual Assault Past Year Rates for the Marine Corps Reserve 

 

                                                 
67 All references to “experiences” of sexual assault in this report are based on behaviors endorsed by respondents’ 

self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of this survey. 

OPA scientifically weights the survey data so findings can be generalized to the full population of Reserve 

component members. 
68 While this appendix focuses on the results for the Marine Corps Reserve, we estimate prevalence rates for sexual 

assault for the Department of the Navy (i.e. the Navy Reserve and the Marine Corps Reserve) as well in order to 

inform policy and program assessment and development at the Department level.  In 2019, 4.1% of women in the 

Navy Reserve and Marine Corps Reserve (an estimated 619 Service members) and 0.4% of men (an estimated 282 

Service members) experienced a sexual assault in the prior 12 months.  This rate is statistically unchanged from 

2017, when an estimated 2.0% of women and 0.2% of men experienced a sexual assault. 
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Type of Estimated Sexual Assault Prevalence Rate 

An estimated 0.2% of members of the Marine Corps Reserve experienced a penetrative sexual 

assault in the prior year and 0.1% experienced a non-penetrative sexual assault.  The estimates of 

the prevalence of each type of sexual assault were statistically unchanged from 2017.   

Figure 64.  

Estimated Sexual Assault Past Year Prevalence Rate by Type for the Marine Corps Reserve 

 

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.  

Estimated rates of prior to or after joining the military sexual assault were not reportable for 

women in the Marine Corps Reserve. 

In 2019, an estimated 0.7% of men in the Marine Corps Reserve had experienced sexual assault 

prior to joining the military.  This rate was statistically unchanged from 2017, when an estimated 

0.6% of men had experienced sexual assault prior to joining the military.   

In 2019, an estimated 0.6% of men in the Marine Corps Reserve had experienced sexual assault 

since joining the military (including the prior 12 months).  This rate was statistically unchanged 

from 2017, when an estimated 0.9% of men had experienced sexual assault since joining the 

military.  
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Sexual Harassment and Gender Discrimination 

To estimate past year sexual harassment and gender discrimination rates, Service members were 

asked about whether they experienced behaviors prohibited by MEO policy by someone from 

their military workplace and the circumstances of those experiences.69  This section provides the 

estimated rates for each of these sex-based MEO violations.  The characteristics of each of these 

upsetting situations and the prevalence of reporting are summarized for each violation separately.  

In other words, the report characterizes the attributes of incidents of sexual harassment and 

gender discrimination separately.   

Estimated Sexual Harassment Past Year Prevalence Rates 

Sexual harassment comprises two behaviors—a sexually hostile work environment and sexual 

quid pro quo.  A sexually hostile work environment includes unwelcome sexual conduct or 

comments that interfere with a person’s work performance; creates an intimidating, hostile, or 

offensive work environment; or where the conduct is a condition of a person’s job, pay, or 

career, and the behaviors must have continued after the alleged offender knew to stop or were so 

severe that most Service members would have found them offensive.  Sexual quid pro quo 

includes instances of job benefits or losses conditioned on sexual cooperation.  The estimated 

past year sexual harassment rate includes experiences of either of these behaviors.  Multiple 

changes were made to the sexual harassment metric in 2019.  Therefore, the results presented in 

this report regarding the prevalence and characteristics of sexual harassment in the Marine Corps 

Reserve are limited to responses provided in 2019 and no comparisons are made to data collected 

regarding sexual harassment in prior years.  Moreover, readers are strongly cautioned against 

making direct comparisons between the 2019 sexual harassment estimates and prior years.  For 

more on rate construction, see chapter 1 of the full overview report. 

It is worth noting that in order to be included in the sexual harassment rate, Service members’ 

experiences had to involve a person the member had contact with as part of their military duties.  

This is in contrast to the measure for sexual assault which does not include a requirement as to 

the context in which the assault occurred or the status of the alleged offender.70  

In 2019, 3.4% of Marine Corps Reservists (an estimated 1,241 Marines) experienced sexual 

harassment.  Estimates for the prevalence of sexual harassment for women in the Marine Corps 

Reserve were not reportable.  However, the prevalence rate for men in the Marine Corps Reserve 

was 2.4% (an estimated 850 Marines). 

                                                 
69 All references to “experiences” of sexual harassment or gender discrimination in this report are based on 

behaviors endorse by respondents’ self-reports; therefore, conclusions on whether the events reported occurred are 

beyond the purview of this survey.  OPA scientifically weights the survey data so that findings can be generalized to 

the full population of Reserve component members.  
70 While this appendix focuses on the results for the Marine Corps Reserve, we estimate prevalence rates for sexual 

harassment for the Department of the Navy (i.e. the Navy Reserve and the Marine Corps Reserve) as well in order to 

inform policy and program assessment and development at the Department level.  In 2019, 16.7% of women in the 

Navy Reserve and Marine Corps Reserve (an estimated 2,542 Service members) and 3.1% of men (an estimated 

2,426 Service members) experienced a sexual harassment in the prior 12 months. 
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Figure 65.  

Estimated Sexual Harassment and Gender Discrimination Past Year Rates for the Marine 

Corps Reserve 

 

Estimated Gender Discrimination Past Year Prevalence Rates 

The gender discrimination rate includes members who experienced behaviors or comments 

directed at them because of their gender in the prior 12 months.  To be included in the rate, the 

specified behaviors needed to meet the DoD legal criteria for gender discrimination and, more 

specifically, Service members’ experiences had to involve a person the member had contact with 

as part of their military duties.  Again, this is in contrast to the measure for sexual assault which 

does not include a requirement as to the context in which the assault occurred or the status of the 

alleged offender.  Further details regarding rate construction are available in Chapter 1 of this 

report.71   

In 2019, 1.5% of Marine Corps Reservists (an estimated 554 Marines) experienced gender 

discrimination.  Estimates for the prevalence of gender discrimination for women in the Marine 

Corps Reserve were not reportable.  However, the prevalence rate for men in the Marine Corps 

Reserve was 0.7% (an estimated 235 Marines). 

Culture, Climate, and Trust in the Military 

This section presents the results of a series of questions included in the 2019 WGRR to assess the 

extent of excessive alcohol use across the Reserve component, willingness by Service members 

to intervene to prevent unwanted behaviors, workplace climate, and trust in the military.  Many 

                                                 
71 While this appendix focuses on the results for the Marine Corps Reserve, we estimate prevalence rates for gender 

discrimination for the Department of the Navy (i.e. the Navy Reserve and the Marine Corps Reserve) as well in 

order to inform policy and program assessment and development at the Department level.  In 2019, 10.1% of women 

in the Navy Reserve and Marine Corps Reserve (an estimated 1,544 Service members) and 1.0% of men (an 

estimated 817 Service members) experienced gender discrimination in the prior 12 months. 
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of these questions were new to the 2019 WGRR and, thus, the data cannot be compared to prior 

years.  Nonetheless, these results offer useful insights regarding the context in which reserve 

component members operate and may help to inform the design and evaluation of future 

interventions for the prevention of or response to sexual assault, sexual harassment, and gender 

discrimination.  

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males, and four or more alcoholic 

drinks for females, within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the reserve 

component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 

Identification Test-Concise (AUDIT-C).72  The AUDIT-C comprises three questions related to 1) 

frequency of alcohol use; 2) amount of alcohol use; and, 3) binge-drinking (Bush et al., 1998).   

Overall, 16% of men in the Marine Corps Reserve were hazardous drinkers in the prior year.  

Moreover, about one-third (34%) of men in the Marine Corps Reserve engaged in binge drinking 

at least once in the prior year.   

Figure 66.  

Alcohol Use Among Marine Corps Reserve Service Members 

 

                                                 
72 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization.  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a time 

reference (“during the past 12 months”) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
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Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  Nearly one of ten (9%) of men experienced amnesia related to excessive alcohol use at 

least once in the prior year.  Women were significantly more likely than men to never experience 

memory loss related to excessive alcohol use in the prior year (96% of women compared to 88% 

of men).   

Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared towards encouraging 

bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in difference scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of behaviors in the prior 

12 months and, if so, how they responded.   

Roughly one in ten men witnessed at least one situation that potentially required intervention in 

the prior year.  The most common situation they witnessed (10%) was someone who drank too 

much and needed help. 

The vast majority of men (84%) who witnessed a situation intervened in some way (either during 

or after the situation).  Most men who intervened did so by speaking up to address the situation 

(46%) or talked to those involved to see if they were okay (42%).   

Figure 67.  

Bystander Intervention in the Marine Corps Reserve 
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Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and, the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

member’s responses to each of these topics in turn.  Data were not reportable vis-à-vis women’s 

perceptions of their unit climate, leader support, and workplace hostility in the Marine Corps 

Reserve.  This is an important limitation given that comparing differences in the perceptions and 

experiences of men and women offers critical insight as to the workplace environment.    

Responsibility and Intervention 

The majority of men in the Marine Corps Reserve rated their units favorably based on a variety 

of behaviors they witnessed people in their unit exhibit to a large extent, including encouraging 

victims to report sexual assault (86%), making it clear that sexual assault has no place in the 

military (84%), leading by example by refraining from sexist comments and behaviors (82%), 

and publicizing sexual assault reporting resources (82%).   



2019 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

Marine Corps Reserve Overview Report 165 
 

Figure 68.  

Responsibility and Intervention in the Marine Corps Reserve 

 

Male officers were significantly more likely than enlisted men to witness people in their unit 

promote a climate based on mutual respect and trust  (88% of male officers compared to 80% of 

enlisted men) or lead by example by refraining from sexist comments and behaviors (91% of 

male officers compared to 80% of enlisted men).  

Leader Actions 

Men in the Marine Corps Reserve provided positive assessments of their immediate supervisors’ 

leadership regarding a range of actions, including modeling respectful behavior (88%), 

willingness to intervene if an individual was receiving sexual attention at work (88%), and 

encouraging individuals to help others in risky situations that could result in harmful outcomes 

(86%).   
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Figure 69.  

Leader Actions to Prevent and Respond to Sexual Assault in the Marine Corps Reserve 

 

Members of the Marine Corps Reserve who identified their leaders as being in the paygrade of 

E4 or E5 rated their immediate supervisor’s significantly lower than did members with more 

senior supervisors (i.e., those in the paygrade of E6 and above) with regard to two specific 

actions.  Service members with an E4 or E5 immediate supervisor were significantly less likely 

than those with more senior leaders to agree that their immediate supervisor would correct 

individuals who refer to coworker as “honey,” “babe”, or “sweetie”, or use other unprofessional 

language at work (75% of those with junior enlisted leaders compared to 86% with more senior 

leaders) or would stop individuals who were talking about sexual topics at work (71% of those 

with junior enlisted leaders compared to 86% with more senior leaders). 

Psychological Climate for Sexual Harassment 

Men in the Marine Corps Reserve provided largely positive assessments of the climate for sexual 

harassment in their workplace.  Men were the least likely to agree that they would feel 

comfortable making a sexual harassment complaint at their current military workplace (74%) and 

that penalties against individuals who sexually harass others at work are strongly enforced 

(75%).   
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Figure 70.  

Psychological Climate for Sexual Harassment in the Marine Corps Reserve 

 

Workplace Hostility 

Most men in the Marine Corps Reserve rarely experienced hostile workplace behaviors from 

their coworkers or immediate supervisor.  However, enlisted men were significantly more likely 

than male officers to experience nearly every type of behavior, including having a coworker yell 

at them when they were angry (31% of enlisted men compared to 14% of male officers), use 

insults, sarcasm, or gestures to humiliate them (20% of enlisted men compared to 9% of male 

officers), or not provide information or assistance when they needed it (21% of enlisted men 

compared to 11% of male officers).  Accordingly, the average score for workplace hostility by 

coworkers for enlisted men (1.4) was significantly higher than for male officers (1.2).  Likewise, 

the average score for workplace hostility by immediate supervisors for enlisted men (1.3) was 

significantly higher than for male officers (1.2).   

Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Service members who believe that they can rely on their leadership and the 

military’s system of justice to treat them fairly—with dignity and respect—may be more likely to 

report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 

report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   

A significant decline in trust in the military system occurred between 2017 and 2019.  In 2019, 

men in the Marine Corps Reserve were significantly less likely to trust that if they were sexually 
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assaulted the military system would protect their privacy (80% compared to 89% in 2017), 

ensure their safety (81% compared to 90% in 2017), and treat them with dignity and respect 

(80% compared to 89% in 2017).  The significant decline in trust in the military system was 

evident among enlisted men in the Marine Corps Reserve but not male officers.  

Figure 71.  

Trust in the Military System in the Marine Corps Reserve 

 

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the Reserve component.  These items were new to the 

survey and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in 

that they offer clues that can support the development of specific and targeted interventions to 

change inappropriate beliefs as well as a benchmark for future evaluations. 

Sexism 

The sexism scale used in the 2019 WGRR is grounded in a theory of ambivalent sexism (Glick & 

Fiske, 1996) whereby individuals may hold not only negative attitudes toward women (hostile 

sexism) but also seemingly positive or protective attitudes towards women (benevolent sexism).  

While the use of the Ambivalent Sexism Inventory (ASI, [Glick & Fiske, 1996]) to measure 

sexist attitudes among civilian populations is widespread, there have been relatively few 

applications of the ASI in the military and none generalizable to the full Selected Reserve 

population.  However, prior research suggests that benevolent and hostile sexism are related to 

several important outcomes, including labeling an unwanted experience as sexual assault 

(LeMaire et al., 2016), others’ reactions to sexual harassment (Law & McCarthy, 2017), the 
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likelihood of engaging in sexual harassment (Begany & Milburn, 2002), and men’s rape 

proclivity (Masser et al., 2006; Thomae & Viki, 2013).  

Method.  In order to minimize respondent burden, the 2019 WGRR deployed a shortened version 

of the ASI (Rollero et al., 2014).  Responses were provided to each of 12 items (6-items each for 

benevolent and hostile sexism) on a six-point scale ranging from strongly disagrees to strongly 

agree.  To construct the hostile sexism and benevolent sexism scores, responses to the hostile and 

benevolent sexism items were averaged separately with a higher score indicating more sexist 

attitudes.   

Results.  Overall, men in the Marine Corps Reserve were significantly more likely than women 

to endorse sexist attitudes, both benevolent and hostile.  More specifically, the average 

benevolent sexism score for men in the Marine Corps Reserve (3.4 on a scale from one to six) 

was significantly higher than for women (2.6).  Likewise, the average hostile sexism score for 

men in the Marine Corps Reserve (3.1 on a scale from one to six) was significantly higher than 

the average score for women (2.3).  Enlisted men were significantly more likely than male 

officers to endorse sexist beliefs, both benevolent (an average score of 3.5 for enlisted men and 

3.1 for male officers) and hostile (an average score of 3.2 for enlisted men and 2.7 for male 

officers). Men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse hostile sexist beliefs compared to men 

serving in units with more women (an average score of 3.2 compared to 2.9). 

Figure 72.  

Ambivalent Sexism in the Marine Corps Reserve 
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Rape Myth Acceptance 

Rape myth acceptance refers to “attitudes and beliefs that are generally false but are widely and 

persistently held, and that serve to deny and justify male sexual aggression against women” 

(Lonsway & Fitzgerald, 1994, p. 133).  For example, the belief that if a woman is raped while 

she is drunk, she is at least somewhat responsible for letting things get out of control or that if a 

woman doesn’t physically fight back, you can’t really say that it was rape.  Rape myth 

acceptance has been studied extensively in a variety of contexts but primarily among college 

students to include those attending military service academies (Carroll et al., 2016).  From extant 

research, we know that rape myth acceptance may differentiate non-perpetrators from those who 

go on to engage in sexual violence (Yapp & Quayle, 2018), may be negatively related to 

bystander willingness to intervene (McMahon, 2010; Rosenstein, 2015), and may have 

implications for victim willingness to report and the responses/resources provided to victims 

(Freseet al., 2004).  Meanwhile, awareness of the rape-supportive beliefs of one’s peers and 

social groups may be a risk factor for perpetration by advancing the acceptance of those beliefs 

as the norm (Bohner et al., 2010; Tharp et al., 2013).   

Method..The 2019 WGRR utilized the Illinois Rape Myth Acceptance Scale-Short Form 

(IRMAS-SF Payne & Lonsway, 1999) to estimate the extent of rape supportive beliefs within the 

reserve component.  The IRMAS-SF comprises 17 items (i.e., myths about rape) scored using a 

five-point scale with responses ranging from strongly disagrees (1) to strongly agree (5).  An 

average score for all 17 questions produces a rape myth acceptance score with higher scores 

indicating more rape myth acceptance.   

In support of the DoD’s continued emphasis on men’s sexual assault prevention and response, 

the 2019 WGRR also included three items specifically related to myths about rape perpetrated 

against males for example, the belief that men are never the victims or rape (Walfied, 2016).  As 

with the IRMAS-SF, the male-rape myth items were scored using a five-point scale with 

responses ranging from strongly disagree (1) to strongly agree (5).  An average score for the 

three questions produces the total score with higher scores indicating more male-rape myth 

acceptance.   

Results..Overall, rape myth acceptance among Service members in the Marine Corps Reserve 

was low.  There were no significant differences between men and women in the average level of 

rape-myth acceptance.  However, rape-supportive beliefs were particularly notable among 

enlisted men (with an average score of 1.9) who were significantly more likely than male officers 

(with an average score of 1.5) to accept rape myths.   

There were no significant differences in male-rape myth acceptance between women and women 

in the Marine Corps Reserve.  Moreover, there were no significant differences in rape myth 

acceptance between Marine Corps Reserve members assigned to units in which women were 

uncommon (less than 10% of their military coworkers) and those in units where women were 

more common.   
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Figure 73.  

Rape Myth Acceptance by Age in the Marine Corps Reserve 

 

Resilience 

While a variety of definitions for resilience exist, among the most meaningful in the military 

context is the ability to “bounce back from an understandably human biological, social, 

psychological and spiritual response to extreme events” (Litz, 2014, p. 9).  The nature of such 

events can vary widely and while the military has primarily focused on resilience to combat- or 

deployment-specific events, recent years have brought greater attention to the relevance of 

resilience to non-combat related events as well.   

The Brief Resilience Scale (BRS) was created to more closely align with the aforementioned 

definition of resilience and specifically to assess the ability to recover from stress (Smith et al., 

2008).  While several scales for measuring resilience exist, the BRS has multiple benefits 

including its brevity and narrow interpretation of resilience.  Moreover, a series of validation 

studies provide support for a relationship between BRS scores and perceived stress, anxiety, and 

depression (Smith et al., 2008) suggesting the potential utility of the measure for identifying the 

characteristics of individuals that may benefit from mental health or behavioral intervention.   
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MethodThe BRS comprises six questions scored using a five-point scale with responses ranging 

from strongly disagree (1) to strongly agree (5).  An average score for the six questions produces 

the total score with higher scores indicating more resilient individuals.    ResultsIn 2019, the 

majority of both men and women in the Marine Corps Reserve characterized themselves as 

resilient.  The average resilience score for women was 3.8 and the average for men was 4.0.  

Conclusion 

The 2019 WGRR results suggest stability in the prevalence estimates of sexual assault for the 

Marine Corps Reserve overall and for men in the Marine Corps Reserve specifically.  However, 

a decline in response rates in recent years that prevented the calculation of reliable estimates for 

women in the Marine Corps Reserve (who are more at risk of sexual assault) is a notable 

concern.  Given the critical surveillance function that the WGRR provides, increased efforts to 

encourage survey participation are necessary.   

Men in the Marine Corps Reserve held largely favorable perceptions of their unit climate and 

leaders with regard to their sense of responsibility for preventing and responding to sexual 

assault, intolerance of sexual harassment, and workplace civility.  However, the inability to 

compare the perspectives of men and women (because of the lack of reliable data for women) is 

problematic.  Prior research demonstrates that women, as a minority group, face a greater risk of 

experiencing not only unwanted gender-related behaviors but also a climate intolerant of their 

presence.   

One notable incongruity in men’s otherwise positive assessment of their units and workplace 

experiences in 2019 was a significant decline in trust in the military system.  Men in the Marine 

Corps Reserve were significantly less likely to trust that if they were sexually assaulted the 

military system would protect their privacy, ensure their safety, or treat them with dignity and 

respect.  While it is unclear what is driving this decline, this change merits attention given how 

critical trust is to the fabric of the military and, especially the military’s sexual assault and sexual 

harassment prevention and response program.  

The 2019 WGRR is the first large-scale survey of military members to utilize the Ambivalent 

Sexism Inventory (ASI) or the Illinois Rape Myth Acceptance Scale (IRMAS).  The assessment 

of these constructs is important because efforts to prevent sexual violence must account for the 

attitudes and beliefs that allow the environments conducive to perpetration of sexual violence to 

develop and persist.  A unique benefit of the ASI is the ability to measure both benevolent and 

hostile sexism.  While the latter beliefs are clearly offensive and problematic, the former beliefs 

can be more insidious because of their seemingly harmless nature.  Overall, men in the Marine 

Corps Reserve were significantly more likely than women to endorse sexist attitudes, both 

benevolent and hostile and notably, men serving in units where women were uncommon (less 

than 10% of their military coworkers) were significantly more likely to endorse hostile sexist 

beliefs compared to men serving in units with more women. 

The results of the 2019 WGRR also reveal an overall low level of rape myth acceptance in the 

Marine Corps Reserve.  These data challenge assumptions or stereotypes about a military culture 

in which rape-supportive beliefs are rampant.  On the contrary, the results suggest that the vast 

majority of Marine Corps Reserve members reject rape-supportive myths.  It is important to note 
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that aggregate estimates, focusing on men or women overall, may mask important differences 

within subgroups (e.g., specific units or occupations).  For example, rape-supportive beliefs were 

particularly notable among enlisted men who were significantly more likely than male officers to 

accept rape myths.   
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Air Force Reserve Overview Report 

Executive Summary  

The Department of Defense (DoD) remains committed to preventing and responding to sexual 

assault, sexual harassment, and gender discrimination within its ranks.  Effective prevention and 

response efforts require a robust system of surveillance for monitoring the prevalence and 

characteristics of these unwanted behaviors.  The Workplace and Gender Relations survey series 

fills this critical role.  

This appendix presents the findings from the 2019 Workplace and Gender Relations Survey of 

Reserve Component Members (2019 WGRR) for the Air Force Reserve compiled by the Health 

& Resilience (H&R) Division of the Office of People Analytics (OPA).  The 2019 WGRR 

provides key insights as to the prevalence and characteristics of sexual assault, sexual 

harassment, and gender discrimination in the Air Force Reserve; Service member attitudes and 

beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data available at the 

Component-level acknowledges the unique challenges that each Service must address in order to 

prevent and respond to sexual assault, sexual harassment, and gender discrimination.  More 

specifically, these data provide the opportunity to identify Component-specific areas in need of 

improvement and promising practices.     

Summary of Top-Line Results 

The remainder of this executive summary details the top-line results for the Air Force Reserve.  

The full Air Force Reserve overview report is not an exhaustive summary of all data points in the 

survey.  Rather, it provides an overview of the primary prevalence metrics and supporting data to 

help inform sexual assault, sexual harassment, and gender discrimination prevention and 

response within the Department of the Air Force.  The complete, by question listing of the results 

of the 2019 WGRR are available in the 2019 WGRR Results and Trends.  

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Results of the 2019 WGRR are presented for both men and women.  However, in many cases, 

data are not reportable for men due to low reliability.  In this case, we report results for women 

only.  
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Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include 

penetrative sexual assault (completed intercourse, sodomy [oral or anal sex], and penetration by 

an object), non-penetrative sexual assault (unwanted touching of genitalia), and attempted 

penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object).  Service members were asked to identify unwanted behaviors that 

occurred in the past 12 months. 

 In 2019, 1.6% of women in the Air Force Reserve (an estimated 290 Airmen) and 

0.2% of men (an estimated 80 Airmen) experienced a sexual assault in the prior 12 

months.  This rate is statistically unchanged from 2017, when an estimated 1.3% of 

women and less than 0.1% of men experienced a sexual assault.73  

 An estimated 0.7% of women in the Air Force Reserve experienced a penetrative 

sexual assault and 0.8% experienced a non-penetrative sexual assault. 

 Less than 0.1% of men in the Air Force Reserve experienced a penetrative sexual 

assault and 0.1% experienced a non-penetrative sexual assault.    

Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

Sex-based Military Equal Opportunity (MEO) violations include behaviors in line with either 

sexual harassment or gender discrimination.  We construct rates for each type of violation 

separately. 

 In 2019, 10.3% of women in the Air Force Reserve (an estimated 1,899 Airmen) and 

3.2% of men (an estimated 1,566 Airmen) experienced sexual harassment.   

 In 2019, 6.6% of women in the Air Force Reserve (an estimated 1,220 Airmen) and 

1.3% of men (an estimated 646 Airmen) experienced gender discrimination.   

Culture, Climate, and Trust in the Military 

In 2019, Service members were asked several new or revised questions regarding alcohol use, 

bystander intervention, and perceptions of the unit climate.  Responses to these questions cannot 

be compared to data from prior years.  However, they offer useful insights regarding the context 

in which Service members operate and may prove useful for designing future interventions for 

sexual assault, sexual harassment, and gender discrimination prevention and response. 

                                                 
73 As a part of a continuous review of our survey program, OPA is working to better align (where appropriate) the 

WGRR survey instrument, data processing, and reporting with that of the Workplace and Gender Relations Survey 

of Active Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor (and did 

not substantively impact the results of the 2017 WGRR) but did produce slight differences in some estimates for 

2017 shown in this report as compared to what was reported in the 2017 WGRR Overview Report.  The updates to 

the 2017 WGRR will be described and reported in full in a separate report. 
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Alcohol Use 

 In 2019, 10% of women in the Air Force Reserve and 9% of men were identified as 

hazardous drinkers.  Enlisted women and men in the Air Force Reserve were 

significantly more likely to be identified as hazardous drinkers than officers of the 

same gender in the Air Force Reserve.  

 Enlisted women and men (16% and 17%, respectively) were significantly more likely 

than women or men officers (10% and 11%, respectively) to have engaged in binge 

drinking at least once in the past year.  

 Less than one out of twenty women (4%) and men (3%) in the Air Force Reserve 

experienced amnesia related to excessive alcohol use at least once in the prior year.   

Bystander Intervention  

 Just over one-quarter of women (24%) and significantly fewer men (13%) witnessed 

at least one situation that potentially required intervention in the prior year.   

 The most common situation witnessed by women (14%) was someone who “crossed 

the line” with their sexist comments or jokes.  The most common situation witnessed 

by men (7%) was someone who drank too much and needed help.  

 The vast majority of women (85%) and men (81%) who witnessed a situation 

intervened in some way (either during or after the situation).   

Unit Climate, Leader Actions, and Workplace Hostility 

 Overall, members of the Air Force Reserve provided positive assessments of their 

immediate supervisors’ behavior.  Men consistently provided more positive 

assessments than did women and officers consistently provided more positive 

assessments of their immediate supervisors than did enlisted Service members.  

 Women in the Air Force Reserve provided significantly less positive assessments of 

the climate for sexual harassment in their workplace than did men.  More specifically, 

women were also significantly less likely than men to feel comfortable making a 

sexual harassment complaint in their workplace (58% of women compared to 73% of 

men) and significantly less likely than men to agree that penalties against individuals 

who sexually harass others at work are strongly enforced (54% of women compared 

to 73% of men).   

 The vast majority of Air Force Reserve members rarely experienced most hostile 

workplace behaviors.  However, women were more likely than men to experience 

most types of hostile behaviors.  
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Trust in the Military 

 However, a significant and sizable decline in trust in the military system occurred 

between 2017 and 2019.   

 In 2019, women in the Air Force Reserve were significantly less likely to trust that if 

they were sexually assaulted the military system would protect their privacy (56% 

compared to 72% in 2017), ensure their safety (62% compared to 76% in 2017), and 

treat them with dignity and respect (61% compared to 75% in 2017).   

 Likewise, in 2019, men in the Air Force Reserve were also significantly less likely to 

trust that if they were sexually assaulted the military system would protect their 

privacy (72% compared to 83% in 2017), ensure their safety (76% compared to 86% 

in 2017), and treat them with dignity and respect (76% compared to 85% in 2017).   

 The differences in the perceptions of men and women were also sizable and 

statistically significant.   

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the Reserve component.  These items were new to the 

survey and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in 

that they offer clues that can support the development of specific and targeted interventions to 

address inappropriate beliefs as well as a benchmark for future evaluations. 

Benevolent and Hostile Sexism  

 Overall, men were significantly more likely than women to endorse sexist attitudes, 

both benevolent and hostile.  More specifically, the average benevolent sexism score 

for men in the Air Force Reserve (3.2 on a scale from one to six) was significantly 

higher than for women (2.6).  Likewise, the average hostile sexism score for men in 

the Air Force Reserve (2.7 on a scale from one to six) was significantly higher than 

the average score for women (2.1).   

Rape Myth Acceptance 

 Overall, rape myth acceptance among Service members in the Air Force Reserve was 

low.  However, the average rape myth acceptance score for men in the Air Force 

Reserve (1.6 on a scale from one to five) was significantly higher than for women 

(1.4).   

 The average male rape myth acceptance score for men (1.4 on a scale from one to 

five) was also significantly higher than for women (1.2).    

 Men in units where women were uncommon were significantly more likely to 

endorse rape myths (with an average score of 1.7) than men in units with more 

women (with an average score of 1.6).   
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Resilience  

The 2019 WGRR included a measure for resilience—defined as the ability to bounce back or 

recover from stress (Smith et al., 2008).  The capacity to assess the relationship between 

unwanted gender-related experiences and resilience offers one way to demonstrate the impact of 

these events on Service members' health and wellbeing.  Moreover, the ability to demonstrate the 

relationship between resilience and important military outcomes, such as retention, offers one 

way to examine one potential consequence of unwanted gender-related events and unhealthy 

climates on the all-volunteer force.  

 The average resilience score for women in the Air Force Reserve was 3.9 (on a scale 

of one to five) and the average score for men was 4.1.   

 Despite generally high scores, the average resilience score for women was 

significantly lower than for men and the same was true of enlisted women and men 

compared to officers.    

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change in the estimated 

prevalence of sexual assault for women or men in the Air Force Reserve since 2017.  We 

interpret this as evidence of the considerable work that remains to be done to prevent sexual 

assault.  The data also indicate that perceptions of the climate in the military workplace—

particularly vis-à-vis tolerance for sexual harassment—is worse for women in the Air Force 

Reserve than for men.  Combined with the enduring prevalence of sexual harassment and gender 

discrimination, the 2019 WGRR provides further evidence of the need for heightened attention to 

aspects of unit climate and lower level grooming behaviors that may be of particular importance 

to sexual assault prevention and response. 

Prior research identifies bystander intervention—taking steps to prevent potentially risky 

situations from happening—as a critical approach to sexual assault prevention.  However, 

significantly more women than men witnessed these types of situations.  Moreover, almost one 

out of five women and men who witnessed a situation reported that they did not intervene in any 

way.  To the extent that bystander intervention is effective, additional training may be necessary 

to make Service members more attentive to risky situations and willing to intervene.  

The sexism and rape myth acceptance measures utilized in the 2019 WGRR help to reveal the 

attitudes and beliefs that Service members have that may influence their behavior and actions.  

Additional research that examines the ways in which these attitudes and beliefs differ among 

subgroups may be informative for designing and implementing more targeted interventions for 

sexual assault prevention and response.   

Finally, the average level of individual resiliency in the Air Force Reserve was high.  However, 

unwanted gender-related behaviors and unhealthy workplace climates may be detrimental to 

individual resilience which may have serious consequences for the ability to respond to stressors 

and for force readiness more broadly.
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Introduction  

The 2019 WGRR provides key insights as to the prevalence and characteristics of sexual assault, 

sexual harassment, and gender discrimination in the Air Force Reserve; Service member 

attitudes and beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data 

available at the component-level acknowledges the unique challenges that each Service must 

address in order to prevent and respond to sexual assault, sexual harassment, and gender 

discrimination within their ranks.  More specifically, these data provide the opportunity to 

identify Service-specific areas in need of improvement and promising practices. 

Background and Methodology 

The Health & Resilience (H&R) Division, within the Office of People Analytics (OPA),74 has 

been conducting the congressionally mandated gender relations survey of reserve component 

members since 2004 as part of a quadrennial (biennial starting in 2010) cycle of human relations 

surveys outlined in Title 10 U.S. Code Section 481.  Past surveys of this population were 

conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  In 2014, the RAND Corporation 

conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military members (both 

active duty and reserve component) in order to provide an independent assessment of unwanted 

gender-related behaviors in the military. 

The ability to estimate annual prevalence rates for sexual assault, sexual harassment, and gender 

discrimination is a distinguishing feature of this survey.  The purpose of these rates is to provide 

the Department with a biennial estimate of how many military men and women experienced 

behaviors prohibited by the Uniform Code of Military Justice (UCMJ) or by policy during the 

past year.  Chapter 1 of the Overview Report provides additional information regarding the 

construction of these measures. 

Survey Methodology 

OPA uses industry standard scientific survey methodology to control for bias and allow for 

generalizability to populations, and these scientific methods have been validated by independent 

organizations (e.g., RAND and the Government Accountability Office [GAO]).75  Appendix F 

contains answers to frequently asked questions (FAQ) on the methods employed by the 

government and private survey agencies, including OPA.   

                                                 
74 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 

Statistics Center (RSSC) of the Defense Manpower Data Center (DMDC).  In 2016, the Defense Human Resources 

Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 

Analytics (OPA).  
75 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that [“OPA”] relied on 

standard, well accepted, and scientifically justified approaches to survey sampling and derivation of results as 

reported for the 2012 WGRA (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 

methods, and although they found sampling and weighting procedures aligned with industry standards and were 

reliable for constructing estimates, they provided recommendations on conducting nonresponse bias analyses that 

are now standard practice for OPA surveys (GAO-10-751R Human Capital).  
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Data for the 2019 WGRR were collected between August 16 and November 8, 2019.  The survey 

procedures were reviewed by a DoD Human Subjects Protection Officer as part of the DoD 

survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services to ensure respondent data were protected.76  

The 2019 WGRR was largely modeled off of the 2017 WGRR and comparisons can be made with 

regard to the estimated sexual assault rates and many of the characteristics of sexual assault 

between 2017 and 2019.  However, because of multiple changes in the sexual harassment and 

gender discrimination metrics in 2019, direct comparisons to 2017 data should not be made with 

regard to sexual harassment and gender discrimination rates or experiences.  Chapter 1 of the 

Overview Report provides further details on the sexual harassment and gender discrimination 

metric revisions.   

The target population for the 2019 WGRR consisted of members from the Selected Reserve77 in 

Reserve Units, Active Guard/Reserve (AGR/FTS/AR,78 Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Army Reserve, Army National Guard, Navy 

Reserve, Marine Corps Reserve, Air Force Reserve, and the Air National Guard.  Sampled 

military members were below flag rank and had been in the reserve component for at least five 

months.79  Single-stage, nonproportional stratified random sampling procedures were used to 

select and invite participants. 

OPA sampled a total of 25,393 Air Force Reserve members for the 2019 WGRR.80  Surveys were 

completed by 4,270 Air Force Reserve members, resulting in a weighted response rate of 17.9% 

for the Air Force Reserve.  

OPA scientifically weights the survey data so that findings can be generalized to the full 

population of reserve component members.  Within this process, statistical adjustments are made 

so that the sample more accurately reflects the characteristics of the population from which it 

was drawn.  This ensures that the oversampling within any one subgroup does not result in 

overrepresentation in the total force estimates, and also properly adjusts to account for survey 

                                                 
76 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose 

information that may identify study participants in any federal, state, or local civil, criminal, administrative, 

legislative, or other proceedings.  
77 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected reservists are essential to initial wartime 

missions and are the primary source of augments to active forces.  While the Coast Guard Reserve is a component of 

the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
78 Names for this program vary among reserve components: AGR/FTS/AR is a combination of Active 

Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).  
79 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 

included those reserve component members with at least five months of service at the start of the survey.  In other 

words, individuals who joined after the sample was drawn were not able to be selected for the survey.   
80 Three separate surveys of the Reserve Component were scheduled to field at the same time in 2019—the 2019 

WGRR, the Workplace and Equal Opportunity Survey of Reserve Component Members (2019 WEOR), and the 

Status of Forces Survey of Reserve Component Members (2019 SOFR).  In order to minimize survey burden, a 

census of the reserve component was conducted such that every member was selected to receive one, and only one, 

of the three surveys.   
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nonresponse.  OPA weights the data based on an industry standard process that includes (1) 

assigning a base weight based on a selection probability, (2) adjusting for nonresponse which 

includes eligibility to the survey and completion of the survey, and (3) adjusting for 

poststratification to known population totals.  Further information on this process can be found in 

Chapter 1 and in the 2019 WGRR Statistical Methodology Report. 

The remainder of this appendix details the top-line results for the Air Force Reserve.  The full 

Air Force Reserve report is not an exhaustive summary of all data points in the survey.  Rather, it 

provides an overview of the primary prevalence metrics and supporting data to help inform 

sexual assault, sexual harassment, and gender discrimination prevention and response within the 

Department of the Air Force.  The complete, by question, listing of the results of the 2019 WGRR 

are available in the 2019 WGRR Results and Trends.  As a part of a continuous review of our 

survey program, OPA is working to better align (where appropriate) the WGRR survey 

instrument, data processing, and reporting with that of the Workplace and Gender Relations 

Survey of Active Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset 

that were minor (and did not substantively impact the results of the 2017 WGRR) but did 

produce slight differences in some estimates for 2017 shown in this report as compared to what 

was reported in the 2017 WGRR Overview Report.  The updates to the 2017 WGRR will be 

described and reported in full in a separate report. 

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Data in this appendix are presented for women and men when available.  When data are not 

reportable for men, only results for women will be discussed.   

Sexual Assault 

This section examines the estimated prevalence of sexual assault among reserve component 

Service members.  Beyond estimated prevalence rates, the following sections describe the 

characteristics of sexual assault situations identified by Service members as the worst and 

describe members’ experiences with and attitudes regarding reporting their sexual assault 

experience.  This chapter concludes with a discussion regarding the ways in which these results 

inform and refine our knowledge regarding sexual assault in the military. 

Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses described throughout this chapter refer to a range of behaviors prohibited 

by the UCMJ and include penetrative sexual assault (completed intercourse, sodomy [oral or anal 

sex], and penetration by an object), non-penetrative sexual assault (unwanted touching of 
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genitalia), and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 

or anal sex], and penetration by an object).   

The WGRR measures the prevalence of sexual assault victimization meaning that Service 

members who experience an unwanted behavior and meet legal criteria are included in the 

estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian).81  See chapter 1 for further details on rate construction.  

Estimated Sexual Assault Past Year Prevalence Rate 

In 2019, an estimated 1.6% of women in the Air Force Reserve and 0.2% of men experienced 

sexual assault.82  This rate is statistically unchanged from 2017, when 1.3% of women and less 

than 0.1% of men experienced sexual assault.   

Figure 74.  

Estimated Sexual Assault Past Year Rates for the Air Force Reserve 

 

                                                 
81 All references to “experiences” of sexual assault in this report are based on behaviors endorsed by respondents’ 

self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of this survey. 

OPA scientifically weights the survey data so findings can be generalized to the full population of Reserve 

component members. 
82 While this appendix focuses on the results for the Air Force Reserve, we estimate prevalence rates for sexual 

assault for the Department of the Air Force (i.e. the Air Force Reserve and the Air National Guard) as well in order 

to inform policy and program assessment and development at the Department level.  In 2019, 1.7% of women in the 

Air Force Reserve or Air Force National Guard (an estimated 698 Airmen) and 0.1% of men (an estimated 144 

Airmen) experienced a sexual assault in the prior 12 months.  This was statistically unchanged from 2017 when an 

estimated 1.5% of women and 0.2% of men experienced sexual assault.  
82 For example, the National Crime Victimization Survey (NCVS) administered each year by the Bureau of Justice 

Statistics (BJS) reports both victimization and prevalence rates for each category of crime. 
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Type of Estimated Sexual Assault Prevalence Rate 

Sexual assault prevalence rates vary by the type of behavior—penetrative, non-penetrative, or 

attempted penetrative.  These categories are mutually exclusive and created hierarchically, with 

penetrative sexual assaults assigned first, so that members who indicate experiencing multiple 

types of assault are only categorized once. 

Figure 75.  

Estimated Sexual Assault Past Year Prevalence Rates by Type for the Air Force Reserve 

 

There were no significant differences in the estimated rate of any specific type of sexual assault 

between 2017 and 2019.  However, in 2019, Air Force Reserve women were significantly more 

likely than men to experience a penetrative sexual assault (an estimated 0.7% compared to less 

than 0.1% of men).  

There were no significant differences between women and men in the estimated attempted 

penetrative sexual assault rate (0.1% of women and <1% for men).  However, women were 

significantly more likely than men to experience non-penetrative sexual assault in 2019 (0.8% of 

women compared to 0.1% of men).   

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.   

In 2019, an estimated 7.7% of women and 1.2% of men in the Air Force Reserve had 

experienced sexual assault prior to joining the military.  These rates were statistically unchanged 
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from 2017, when an estimated 6.9% of women and 0.6% of men had experienced sexual assault 

prior to joining the military.   

In 2019, an estimated 12.8% of women in the Air Force Reserve (significantly more than the 

10.3% in 2017) had experienced sexual assault since joining the military (including the prior 12 

months).  Meanwhile, 1.1% of men in the Air Force Reserve had experienced sexual assault 

since joining the military.  The rate for men in 2019 was statistically unchanged from 2017, 

when an estimated 0.9% of men had experienced sexual assault since joining the military.   

Sexual Harassment and Gender Discrimination 

To estimate past year sexual harassment and gender discrimination rates, Service members were 

asked about whether they experienced behaviors prohibited by MEO policy by someone from 

their military workplace and the circumstances of those experiences.83  This section provides the 

estimated rates for each of these sex-based MEO violations.  The characteristics of each of these 

upsetting situations and the prevalence of reporting are summarized for each violation separately.  

In other words, the report characterizes the attributes of incidents of sexual harassment and 

gender discrimination separately.   

Estimated Sexual Harassment Past Year Prevalence Rates 

Sexual harassment comprises two behaviors—a sexually hostile work environment and sexual 

quid pro quo.  A sexually hostile work environment includes unwelcome sexual conduct or 

comments that interfere with a person’s work performance; creates an intimidating, hostile, or 

offensive work environment; or where the conduct is a condition of a person’s job, pay, or 

career, and the behaviors must have continued after the alleged offender knew to stop or were so 

severe that most Service members would have found them offensive.  Sexual quid pro quo 

includes instances of job benefits or losses conditioned on sexual cooperation.  The estimated 

past year sexual harassment rate includes experiences of either of these behaviors.  Multiple 

changes were made to the sexual harassment metric in 2019.  Therefore, the results presented in 

this report regarding the prevalence and characteristics of sexual harassment in the Air Force 

Reserve are limited to responses provided in 2019 and no comparisons are made to data collected 

regarding sexual harassment in prior years.  Moreover, readers are strongly cautioned against 

making direct comparisons between the 2019 sexual harassment estimates and prior years.  For 

more on rate construction, see chapter 1 of the full overview report. 

It is worth noting that in order to be included in the sexual harassment rate, Service members’ 

experiences had to involve a person the member had contact with as part of their military duties.  

This is in contrast to the measure for sexual assault which does not include a requirement as to 

the context in which the assault occurred or the status of the alleged offender.  

                                                 
83 All references to “experiences” of sexual harassment or gender discrimination in this report are based on 

behaviors endorse by respondents’ self-reports; therefore, conclusions on whether the events reported occurred are 

beyond the purview of this survey.  OPA scientifically weights the survey data so that findings can be generalized to 

the full population of Reserve component members.  
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In 2019, 10.3% of women in the Air Force Reserve (an estimated 1,899 Airmen) and 3.2% of 

men (an estimated 1,566 Airmen) experienced sexual harassment.  There were no significant 

differences in the estimated rate of sexual harassment for enlisted versus women officers, but 

enlisted men were significantly more likely than male officers to experience sexual harassment 

(3.7% compared to 1.2%).84  

Figure 76.  

Estimated Sexual Harassment Past Year Rates for the Air Force Reserve 

 

For women in the Air Force Reserve, the most common types of sexual harassment involved 

being repeatedly told sexual “jokes” that made them feel uncomfortable (56%), made repeated 

attempts by someone to establish an unwanted romantic or sexual relationship (32%), made 

repeated sexual comments about their appearance or body that made them feel uncomfortable 

(30%), and to be touched repeatedly in a way that made them uncomfortable or angry (30%).  

Women were significantly more likely than men to experience someone making repeated sexual 

comments about their appearance or body (30% compared to 7%) and to be repeatedly touched 

in a way that made them feel uncomfortable or angry (30% compared to 7%).  

The most common type of sexual harassment experienced by men in the Air Force Reserve also 

included sexual “jokes” that made them feel uncomfortable (45%).  However, the next most 

common experience for men was someone repeatedly suggesting that they do not act like a man 

is supposed to (34%) followed by being repeatedly told about someone’s sexual activities (25%).   

                                                 
84 While this appendix focuses on the results for the Air Force Reserve, we estimate prevalence rates for sexual 

harassment for the Department of the Air Force (i.e. the Air Force Reserve and the Air National Guard) as well in 

order to inform policy and program assessment and development at the Department level.  In 2019, 10.6% of women 

in the Air Force Reserve and Air Force National Guard (an estimated 4,294 Airmen) and 3.6% of men (an estimated 

4,697 Airmen) experienced sexual harassment.   
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One Situation of Sexual Harassment with the Biggest Effect 

Most Serious Behavior Experienced in the One Situation 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the one sex-based MEO violation, “the one situation,” that was the worst, or most serious, to 

them.  This section of this appendix focuses on those experiences.  

For one-third of women in the Air Force Reserve, the worst situation of sexual harassment they 

experienced in the prior 12 months involved being repeated told sexual jokes (40%) and repeated 

attempts to establish an unwanted romantic or sexual relationship (27%).   

For men, the worst situation of sexual harassment most often involved being repeatedly told 

sexual jokes (37%), repeated suggestions that they do not act like a man is supposed to (21%), 

and being repeatedly told about someone’s sexual activities (21%).     

For the majority of women (76%) and men (67%), the worst situation of sexual harassment 

occurred more than once.  More specifically, approximately one-quarter of women (25%) and 

men (24%) of men described the situation as happening for over a year or more.  

Demographics of the Alleged Offender(s) 

For women in the Air Force Reserve, the most serious situation of sexual harassment was about 

equally likely to involve one (51%) or more than one alleged offender (49%).  The alleged 

offenders in the worst situation nearly always included men (95%), military members (94%), and 

were most often higher ranking than the victim (65%).  Enlisted women (69%) were significantly 

more likely than women officers (46%) to identify their alleged offenders as higher ranking than 

them.  Accordingly, enlisted women (41%) were also more likely than women officers (17%) to 

identify the alleged offender as some higher-ranking military member (other than their 

immediate supervisor) in their unit.  Women officers (64%) were significantly more likely than 

enlisted women (4%) to identify their alleged offenders as a high-ranking officer (i.e., in the 

paygrades of O4-O6+).  However, women officers (32%) and enlisted women (34%) were 

equally likely to identify the alleged offender in the worst situation as a member of their chain of 

command.   

For men in the Air Force Reserve, the most serious situation of sexual harassment most often 

involved more than one alleged offender (66%).  Just over one-quarter of men (27%) described 

the worst situation of sexual harassment as involving a mix of men and women offenders.  The 

alleged offenders in the worst situation were typically all military members (89%) and were most 

often higher ranking than the victim (56%).  For nearly one third of men (29%) the alleged 

offender was a member of their chain of command.   

Location and Context 

For both women (82%) and men (92%), the vast majority of sexual harassment situations 

occurred on a military installation.  For 89% of women and 93% of men, the worst situation of 

sexual harassment occurred while the Service member was in a military status, most often while 

performing full-time Reserve duty (53% of women and 54% of men) or while performing a drill 



2019 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

Air Force Reserve Overview Report 191 
 

period (41% of women and 40% of men).  For both women (33%) and men (24%) a sizable 

number of situations occurred while they were at an official military function either on or off 

base.   

Approximately one third (30%) of women and (39%) of men described the upsetting situation as 

hazing.  About one in 10 (11%) of women and men (14%) described the upsetting situation as 

bullying.   

Making a Sexual Harassment Complaint 

The military’s equal opportunity training program encourages military members to attempt to 

resolve harassment or discrimination issues at the lowest level.  Consistent with this training, half 

of women (50%) and men (52%) discussed the upsetting situation with the alleged offender.  In 

fact, most women (89%) and men (84%) discussed the incident with someone; women were 

significantly more likely than men to discuss the incident with a friend or family member outside 

of the unit (75% compared to 49%).  More than half of women (61%) and men (55%) discussed 

their experience(s) with someone in their unit. 

Figure 77.  

Making a Sexual Harassment Complaint in the Air Force Reserve 

 

In 2019, 35% of women in the Air Force Reserve and 30% of men made a complaint regarding 

the worst situation of sexual harassment they experienced.  More than one-third of women (33%) 

and nearly one-third of men (29%) made a complaint to someone in their chain of command and 

about one out of five women (22%) and men (23%) made a complaint to someone in the alleged 

offender’s chain of command.  Relatively few women (8%) made a complaint regarding the 

sexual harassment they experienced to a MEO staff member or office.   
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Members of the military have several options for addressing a sexual harassment violation, 

including an anonymous, informal, or formal complaint.  Among those who made a complaint, 

more than a third of women (38%) made an informal one.85  Notably, about one-quarter of 

women (23%) made a formal complaint and a non-negligible number of women (29%) were not 

sure what type of complaint they made.   

The most common positive action taken in response to complaints made by women was that 

someone talked to the alleged offender to ask them to change their behavior (37%).  Meanwhile, 

the most common negative responses to a sexual harassment complaint made by women was 

being treated worse or being blamed by coworkers (43%) and being encouraged to drop the issue 

(38%).  Roughly one-third of the women (29%) who made a complaint regarding the sexual 

harassment they experienced responded that the alleged offender(s) stopped the upsetting 

behavior as a consequence of their complaint.  Approximately a third of Air Force Reserve 

women or less expressed satisfaction with specific aspects of the complaint process and just 22% 

of women were satisfied with the complaint process overall.  

Figure 78.  

Responses to Sexual Harassment Complaints in the Air Force Reserve 

 

Finally, Air Force Reservists were also able to provide reasons for not making a complaint 

regarding the sexual harassment violation.  Among their reasons for not making a complaint, 

most women thought the complaint would make their work situation unpleasant (56%), wanted 

to forget about it and move on (53%), or were worried about negative consequences from 

coworkers (44%).  Around one third of men did not make a complaint because they worried 

about negative consequences from coworkers (37%) or a supervisor (30%) and did not trust the 

process to be fair (32%).    

Estimated Gender Discrimination Past Year Rate 

The gender discrimination rate includes members who experienced behaviors or comments 

directed at them because of their gender in the prior 12 months.  To be included in the rate, the 

specified behaviors needed to meet the DoD legal criteria for gender discrimination and, more 

specifically, Service members’ experiences had to involve a person the member had contact with 

                                                 
85 Informal complaints are allegations submitted either verbally or in writing to a person in a position of authority 

that are not submitted as a formal complaint through the office designated to receive complaints.   
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as part of their military duties.  Again, this is in contrast to the measure for sexual assault which 

does not include a requirement as to the context in which the assault occurred or the status of the 

alleged offender.  Further details regarding rate construction are available in Chapter 1 of this 

report.   

In 2019, 6.6% of women in the Air Force Reserve (an estimated 1,220 Airmen) and 1.3% of men 

(an estimated 646 Airmen) experienced gender discrimination.  Male officers were significantly 

more likely than enlisted men to experience gender discrimination (1.5% compared to 0.4%).86  

Among the women who experienced gender discrimination, the experience most frequently 

involved being mistreated, ignored, excluded or insulted because of their gender (68%) or said 

that women were not good at their particular job (42%).   

Figure 79.  

Estimated Gender Discrimination Past Year Rates for the Air Force Reserve 

 

One Situation of Gender Discrimination with the Biggest Effect 

Most Serious Behavior Experienced in the One Situation 

As stated previously, Service members were asked to reflect upon and describe the 

characteristics and consequences of “the one situation” of sexual harassment or gender 

                                                 
86 While this appendix focuses on the results for the Air Force Reserve, we estimate prevalence rates for gender 

discrimination for the Department of the Air Force (i.e. the Air Force Reserve and the Air National Guard) as well in 

order to inform policy and program assessment and development at the Department level.  In 2019, 7.7% of women 

in the Air Force Reserve and Air Force National Guard (an estimated 3,128 Airmen) and 1.2% of men (an estimated 

1,601 Airmen) experienced gender discrimination. 
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discrimination that was the worst or most serious to them.  Among the women who experienced 

gender discrimination, the vast majority (91%) described the worst situation as being mistreated, 

ignored, or insulted because of their gender.  For most women (81%), this situation occurred 

more than once.  About a third of women reported the behavior occurred for a year or more 

(36%) and another third reported the behavior continued for several months (30%).    

Demographics of the Alleged Offender(s) 

For women in the Air Force Reserve, the one worst situation of gender discrimination typically 

involved more than one alleged offender (62%).  The alleged offenders nearly always included 

men (96%), military members (94%), and the alleged offenders were typically higher ranking 

than the victim (82%).  Nonetheless, the worst situation of gender discrimination experienced by 

women most often involved an alleged offender who was their immediate supervisor (27%), 

someone else in their military chain of command (42%), or some other higher ranking military 

member in their unit (45%).  Enlisted women were significantly more likely than women officers 

to experience gender discrimination by some other higher-ranking military member in their unit 

(51% compared to 25%). Nearly half of women reported the alleged offenders were all in their 

occupational specialty (40%).  

Location and Context 

For the majority of women (92%), the worst situation of gender discrimination occurred on a 

military installation.  However, 37% of women identified the situation as occurring at an official 

military function either on or off base.  The majority of women (92%) experienced the worst 

situation of gender discrimination while in a military status, typically while they were 

performing a drill period (53%) or while they were performing full-time Reserve duty (54%).   

More than half of women (53%) described the upsetting situation as hazing.  Meanwhile, 13% of 

women described the upsetting situation as bullying.    

Making a Gender Discrimination Complaint 

As mentioned previously, the military’s equal opportunity training program encourages military 

members to attempt to resolve harassment or discrimination issues at the lowest level.  

Consistent with this training, 44% of women discussed the upsetting situation with the alleged 

offender.  A substantial number of women also discussed the gender discrimination experience 

with a friend or family member (85%) or someone in their unit (78%).   

In 2019, nearly half of women (49%) made a complaint regarding the gender discrimination they 

experienced.  Complaints were typically made to someone in their own chain of command (47%) 

or to someone in the alleged offender’s chain of command (32%).  Relatively few complaints 

were made to MEO staff or offices (13%).    
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Figure 80.  

Making a Gender Discrimination Complaint in the Air Force Reserve 

 

As with sexual harassment, members of the military have several options for addressing a gender 

discrimination violation, including an anonymous, informal, or formal complaint.  Most women 

(45%) who made a complaint made an informal complaint.  Nearly half of women who made a 

complaint regarding the gender discrimination they experienced were punished by someone in 

their chain of command for bringing it up (45%), or were encouraged to drop the issue (39%).  

More than a third of women who made a complaint indicated that the person they told took no 

action (34%).87  Notably, 47% of women who complained about the gender discrimination they 

experienced felt that their coworkers treated them worse or blamed for the problem as a result.  

Women’s satisfaction with various aspects of the complaint process ranged from a low of 9% to 

a high of 22% only 10% of women were satisfied with the complaint process overall.   

                                                 
87 All responses are from the perspective of the Service member who, for a variety of reasons, may or may not be 

aware of the actions taken by the person who took their MEO complaint. 



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

196 Air Force Reserve Overview Report 
 

Figure 81.  

Responses to Gender Discrimination Complaints in the Air Force Reserve 

 

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the gender discrimination violation.  Among their reasons for not making a complaint, 

most women thought doing so would make their work situation unpleasant (65%), did not think 

anything would be done (58%), did not trust that the process would be fair (51%), or were 

worried about negative consequences from the alleged offender (45%) or their military 

coworkers or peers (45%).  

Culture Climate and Trust in the Military 

This section presents the results of a series of questions included in the 2019 WGRR to assess the 

extent of excessive alcohol use across the Reserve component, willingness by Service members 

to intervene to prevent unwanted behaviors, workplace climate, and trust in the military.  Many 

of these questions were new to the 2019 WGRR and, thus, the data cannot be compared to prior 

years.  Nonetheless, these results offer useful insights regarding the context in which reserve 

component members operate and may help to inform the design and evaluation of future 

interventions for the prevention of or response to sexual assault, sexual harassment, and gender 

discrimination.  

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males, and four or more alcohol 

drinks for females, within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the reserve 

component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 

Identification Test-Concise (AUDIT-C).88  The AUDIT-C comprises three questions related to 1) 

frequency of alcohol use; 2) amount of alcohol use; and, 3) binge-drinking (Bush et al., 1998).   

                                                 
88 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization.  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a time 
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Overall, 10% of women and 9% of men in the Air Force Reserve engaged in hazardous drinking 

in the prior year.  Enlisted women and men (11% and 10%, respectively) were significantly more 

likely than women and male officers (6% and 6%, respectively) to engage in hazardous drinking.  

Similarly, enlisted women and men (16% and 17%, respectively) were significantly more likely 

than women and male officers (10% and 11%, respectively) to have engaged in binge drinking at 

least once in the past year.   

Figure 82.  

Alcohol Use Among Air Force Reserve Service Members 

 

Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  Less than one out of twenty women (4%) and men (3%) in the Air Force Reserve 

experienced amnesia related to excessive alcohol use at least once in the prior year.  Of note, 

enlisted men were significantly more likely than male officers to experience alcohol-related 

periods of amnesia in the prior year (3% compared to 1%).  

Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared towards encouraging 

                                                                                                                                                             
reference (“during the past 12 months) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
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bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in difference scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of behaviors in the prior 

12 months and, if so, how they responded.   

Just over one-quarter of women (24%) and significantly fewer men (13%) witnessed at least one 

situation that potentially required intervention in the prior year.  Women were significantly more 

likely than men to witness the most common situations which included someone who “crossed 

the line” with their sexist comments or jokes (14% compared to 6%), someone who drank too 

much and needed help (11% compared to 7%), and a group or individual from their workplace 

being hazed or bullied (7% compared to 3%).  

The vast majority of women (85%) and men (81%) who witnessed a situation intervened in some 

way (either during or after the situation).  Most women and men intervened by speaking up to 

address the situation (46% and 47%, respectively) or by talking to those involved to see if they 

were okay (37% and 37%, respectively).   

Figure 83.  

Bystander Intervention in the Air Force Reserve 
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Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and, the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

member’s responses to each of these topics in turn.  

Responsibility and Intervention 

The majority of Air Force Reservists rated their units favorably based on a variety of behaviors 

they witnessed people in their unit exhibit to a large extent, including making it clear that sexual 

assault has no place in the military (observed by 78% of women and 85% of men), leading by 

example by refraining from sexist comments and behaviors (observed by 79% of women and 

85% of men), and promoting a climate based on mutual respect and trust (observed by 73% of 

women and 83% of men).  However, women and male officers (86% and 93%, respectively) 

were significantly more likely than enlisted women and men (77% and 83%, respectively) to 

witness people in their unit lead by example by refraining from sexist comments and behaviors; 

women and male officers (82% and 91%, respectively) were significantly more likely than 

enlisted women and men (71% and 81%, respectively) to promote a unit climate based on mutual 

respect and trust.  Moreover, women consistently rated their units less favorably than did men.   
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Figure 84.  

Responsibility and Intervention in the Air Force Reserve 

 

Figure 85.  

Leader Actions to Prevent and Respond to Sexual Assault in the Air Force Reserve 

 

Leader Actions 

Overall, Air Force Reservists provided positive assessments of their immediate supervisors’ 

actions to prevent and respond to sexual assault.  However, women were significantly less likely 
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than men to agree that their immediate supervisor would correct individuals who refer to 

coworkers as "honey," "babe," or "sweetie" at work (73% of women compared to 83% of men), 

intervene if an individual was receiving sexual attention at work (82% of women compared to 

91% of men), or encourage individuals to help others in risky situations (84% of women 

compared to 90% of men).  Differences were evident by paygrade as well.  More specifically, 

enlisted women and men consistently rated their immediate supervisors less favorably than did 

women and male officers.  More specifically, enlisted women and men were significantly less 

likely than women and male officers to agree that their immediate supervisor would correct 

individuals who refer to coworkers as “honey,” “babe,” or “sweetie (72% and 81%, respectively 

compared to 79% and 91%, respectively), to intervene if an individual was receiving sexual 

attention at work (81% and 90%, respectively compared to 87% and 95%, respectively), or 

encourage individuals to help others in risky situations (82% and 89%, respectively compared to 

91% and 95%, respectively).   

Psychological Climate for Sexual Harassment 

Women in the Air Force Reserve provided significantly less positive assessments of the climate 

for sexual harassment in their workplace than did men.  More specifically, women were 

significantly less likely than men to believe that penalties against individuals who sexually 

harass others at work would be strongly enforced (54% of women compared to 73% of men) and 

that actions are being taken to prevent sexual harassment (76% of women compared to 88% of 

men).  Women were also significantly less likely than men to feel comfortable making a sexual 

harassment complaint in their workplace (58% of women compared to 73% of men) and one out 

of five women (19%) compared to 9% of men felt that it would be risky to make a sexual 

harassment complaint in their workplace.  Enlisted women and men (84% and 91%, 

respectively) were significantly less likely to agree that sexual harassment is not tolerated in their 

workplace than women and male officers (90% and 96%, respectively).  
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Figure 86.  

Psychological Climate for Sexual Harassment in the Air Force Reserve 

 

Workplace Hostility 

Most Air Force reservists rarely experienced hostile workplace behaviors from their coworkers 

or immediate supervisor.  However, women in the Air Force Reserve were significantly more 

likely than men to experience nearly every type of behavior, including having a coworker 

gossiping or talking about them (41% of women compared to 25% of men), coworkers not 

providing information or assistance when they needed it (30% of women compared to 16% of 

men), and a coworker taking credit for their ideas (28% of women compared to 19% of men).  

Women were also more likely than men to experience hostile behaviors from their immediate 

supervisor including having a supervisor not provide information or assistance when they needed 

it (27% of women compared to 15% of men), and a supervisor gossiping or talking about them 

(21% of women compared to 12% of men).   

Enlisted men were more likely than men officers to experience most negative behaviors 

including, a coworker (18% compared to 10%, respectively) or immediate supervisor (16% 

compared to 9%, respectively) not provide information or assistance when they needed it; 

experience a coworker (14% compared to 9%, respectively) or immediate supervisor (7% 

compared to 3%, respectively) who used insults, sarcasm or gestures to humiliate them; and 

coworkers who were excessively harsh in their criticism (14% compared to 10%, respectively) or 

yelled when they were angry (14% compared to 7%, respectively).  Similarly, enlisted women 

were significantly more likely to experience a coworker (31% compared to 24%) or a supervisor 

(28% compared to 21%) who did not provide information or assistance when they needed it. 
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Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Service members who believe that they can rely on their leadership and the 

military’s system of justice to treat them fairly—with dignity and respect—may be more likely to 

report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 

report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   

A significant and sizable decline in trust in the military system occurred between 2017 and 2019.  

In 2019, women in the Air Force Reserve were significantly less likely to trust that if they were 

sexually assaulted the military system would protect their privacy (56% compared to 72% in 

2017), ensure their safety (62% compared to 76% in 2017), and treat them with dignity and 

respect (61% compared to 75% in 2017).   

Likewise, in 2019, men in the Air Force Reserve were also significantly less likely to trust that if 

they were sexually assaulted the military system would protect their privacy (72% compared to 

83% in 2017), ensure their safety (76% compared to 86% in 2017), and treat them with dignity 

and respect (76% compared to 85% in 2017).   

The differences in the perceptions of men and women were also sizable and statistically 

significant (Figure 87). 

Figure 87.  

Trust in the Military in the Air Force Reserve 
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Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the reserve component.  These items were new to the survey 

and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in that 

they offer clues that can support the development of specific and targeted interventions to change 

inappropriate beliefs as well as a benchmark for future evaluations. 

Sexism 

The sexism scale used in the 2019 WGRR is grounded in a theory of ambivalent sexism (Glick & 

Fiske, 1996) whereby individuals may hold not only negative attitudes toward women (hostile 

sexism) but also seemingly positive or protective attitudes towards women (benevolent sexism).  

While the use of the Ambivalent Sexism Inventory (ASI, [Glick & Fiske, 1996]) to measure 

sexist attitudes among civilian populations is widespread, there have been relatively few 

applications of the ASI in the military and non-generalizable to the full Selected Reserve 

population.  However, prior research suggests that benevolent and hostile sexism are related to 

several important outcomes, including labeling an unwanted experience as sexual assault 

(LeMaire et al., 2016) others’ reactions to sexual harassment (Law & McCarthy, 2017), the 

likelihood of engaging in sexual harassment (Begany & Milburn, 2002) and men’s rape 

proclivity (Masser et al., 2006; Thomae & Viki, 2013).  

Method..In order to minimize respondent burden, the 2019 WGRR deployed a shortened version 

of the ASI (Rollero et al., 2014).  Responses were provided to each of 12 items (6-items each for 

benevolent and hostile sexism) on a six-point scale ranging from strongly disagrees to strongly 

agree.  To construct the hostile sexism and benevolent sexism scores, responses to the hostile and 

benevolent sexism items were averaged separately with a higher score indicating more sexist 

attitudes. 

Results.  Overall, men were significantly more likely than women to endorse sexist attitudes, 

both benevolent and hostile.  More specifically, the average benevolent sexism score for men in 

the Air Force Reserve (3.2 on a scale from one to six) was significantly higher than for women 

(2.6).  Likewise, the average hostile sexism score for men in the Air Force Reserve (2.7 on a 

scale from one to six) was significantly higher than the average score for women (2.1).  
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Figure 88.  

Ambivalent Sexism in the Air Force Reserve 

 

There were no significant differences in either benevolent or hostile sexism between men 

assigned to units in which women were uncommon (less than 10% of their military coworkers) 

and those in units where women were more common.   

Rape Myth Acceptance 

Rape myth acceptance refers to “attitudes and beliefs that are generally false but are widely and 

persistently held, and that serve to deny and justify male sexual aggression against women” 

(Lonsway & Fitzgerald, 1994, p. 133).  For example, the belief that if a woman is raped while 

she is drunk, she is at least somewhat responsible for letting things get out of control or that if a 

woman doesn’t physically fight back, you can’t really say that it was rape.   

Rape myth acceptance has been studied extensively in a variety of contexts but primarily among 

college students to include those attending military service academies (Carroll et al., 2016).   

From extant research, we know that rape myth acceptance may differentiate non-perpetrators 

from those who go on to engage in sexual violence (Yapp & Quayle, 2018), may be negatively 

related to bystander willingness to intervene (McMahon, 2010; Rosenstein, 2015), and may have 

implications for victim willingness to report and the responses/resources provided to victims 

(Freseet al., 2004).  Meanwhile, awareness of the rape-supportive beliefs of one’s peers and 

social groups may be a risk factor for perpetration by advancing the acceptance of those beliefs 

as the norm (Bohner et al., 2010; Tharp et al., 2013).   

Method.  The 2019 WGRR utilized the Illinois Rape Myth Acceptance Scale-Short Form 

(IRMAS-SF Payne & Lonsway, 1999) to estimate the extent of rape supportive beliefs within the 
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reserve component.  The IRMAS-SF comprises 17 items (i.e., myths about rape) scored using a 

five-point scale with responses ranging from strongly disagrees (1) to strongly agree (5).  An 

average score for all 17 questions produces a rape myth acceptance score with higher scores 

indicating more rape myth acceptance.   

In support of the DoD’s continued emphasis on men’s sexual assault prevention and response, 

the 2019 WGRR also included three items specifically related to myths about rape perpetrated 

against males for example, the belief that men are never the victims or rape (Walfied, 2016).  As 

with the IRMAS-SF, the male-rape myth items were scored using a five-point scale with 

responses ranging from strongly disagrees (1) to strongly agree (5).  An average score for the 

three questions produces the total score with higher scores indicating more male-rape myth 

acceptance.   

Results.  Overall, rape myth acceptance among Service members in the Air Force Reserve was 

low.  However, the average rape myth acceptance score for men in the Air Force Reserve (1.6 on 

a scale from one to five) was significantly higher than for women (1.4).  Average male rape myth 

acceptance scores for men (1.4 on a scale from one to five) were also significantly higher than 

for women (1.2).  Several rape-supportive beliefs were particularly notable among enlisted 

women and men who were significantly more likely than women and male officers to accept 

rape myths.   

There were no significant differences in rape myth acceptance between women assigned to units 

in which women were uncommon (less than 10% of their military coworkers) and those in units 

where women were more common.  However, men in units where women were uncommon were 

significantly more likely to endorse rape myths (average of 1.7) than men in units with more 

women (average of 1.6).   

Figure 89.  

Rape Myth Acceptance by Age in the Air Force Reserve 
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Resilience 

While a variety of definitions for resilience exist, among the most meaningful in the military 

context is the ability to “bounce back from an understandably human biological, social, 

psychological and spiritual response to extreme events” (Litz, 2014, p. 9).  The nature of such 

events can vary widely and while the military has primarily focused on resilience to combat- or 

deployment-specific events, recent years have brought greater attention to the relevance of 

resilience to non-combat related events as well.   

The Brief Resilience Scale (BRS) was created to more closely align with the aforementioned 

definition of resilience and specifically to assess the ability to recover from stress (Smith et al., 

2008).  While several scales for measuring resilience exist, the BRS has multiple benefits 

including its brevity and narrow interpretation of resilience.  Moreover, a series of validation 

studies provide support for a relationship between BRS scores and perceived stress, anxiety, and 

depression (Smith et al., 2008) suggesting the potential utility of the measure for identifying the 

characteristics of individuals that may benefit from mental health or behavioral intervention.   

MethodThe BRS comprises six questions scored using a five-point scale with responses ranging 

from strongly disagree (1) to strongly agree (5).  An average score for the six questions produces 

the total score with higher scores indicating more resilient individuals.  

ResultsThe average resilience score for women in the Air Force Reserve was 3.9 and the 

average score for men was 4.1.  These scores indicate that, on average, Airmen tended to agree 

with each of the items related to their resilience.  Despite generally high scores, the average 

resilience score for women was significantly lower than for men and the same was true of 

enlisted women and men compared to officers.    

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change in the estimated 

prevalence of sexual assault for women or men in the Air Force Reserve since 2017.  We 

interpret this as evidence of the considerable work that remains to be done to prevent sexual 

assault.  The data also indicate that perceptions of the climate in the military workplace—

particularly vis-à-vis tolerance for sexual harassment—is worse for women in the Air Force 

Reserve than for men.  Combined with the enduring prevalence of sexual harassment and gender 

discrimination, the 2019 WGRR provides further evidence of the need for heightened attention to 

aspects of unit climate and lower level grooming behaviors that may be of particular importance 

to sexual assault prevention and response. 

Prior research identifies bystander intervention—taking steps to prevent potentially risky 

situations from happening—as a critical approach to sexual assault prevention.  However, 

significantly more women than men witnessed these types of situations.  Moreover, almost one 

out of five women and men who witnessed a situation reported that they did not intervene in any 

way.  To the extent that bystander intervention is effective, additional training may be necessary 

to make Service members more attentive to risky situations and willing to intervene.  
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The sexism and rape myth acceptance measures utilized in the 2019 WGRR help to reveal the 

attitudes and beliefs that Service members have that may influence their behavior and actions.  

Additional research that examines the ways in which these attitudes and beliefs differ among 

subgroups may be informative for designing and implementing more targeted interventions for 

sexual assault prevention and response.   

Finally, the average level of individual resiliency in the Air Force Reserve was high.  However, 

unwanted gender-related behaviors and unhealthy workplace climates may be detrimental to 

individual resilience which may have serious consequences for the ability to respond to stressors 

and for force readiness more broadly.   
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National Guard Overview Report 

Executive Summary  

The Department of Defense (DoD) remains committed to preventing and responding to sexual 

assault, sexual harassment, and gender discrimination within its ranks.  Effective prevention and 

response efforts require a robust system of surveillance for monitoring the prevalence and 

characteristics of these unwanted behaviors.  The Workplace and Gender Relations survey series 

fills this critical role.   

This appendix presents the findings from the 2019 Workplace and Gender Relations Survey of 

Reserve Component Members (2019 WGRR) for the National Guard compiled by the Health & 

Resilience (H&R) Division of the Office of People Analytics (OPA).  The 2019 WGRR provides 

key insights as to the prevalence and characteristics of sexual assault, sexual harassment, and 

gender discrimination in the National Guard; Service member attitudes and beliefs vis-à-vis these 

issues; and, perceptions of unit climate.  Making these data available at the component-level 

acknowledges the unique challenges that each Service must address in order to prevent and 

respond to sexual assault, sexual harassment, and gender discrimination.  More specifically, 

these data provide the opportunity to identify Component-specific areas in need of improvement 

and promising practices.     

Summary of Top-Line Results 

The remainder of this executive summary details the top-line results for the National Guard, 

including details for the Army National Guard and the Air National Guard.  The National Guard 

overview report is not an exhaustive summary of all data points in the survey.  Rather, it 

provides an overview of the primary prevalence metrics and supporting data to help inform 

sexual assault, sexual harassment, and gender discrimination prevention and response within the 

National Guard.  The complete, by question listing of the results of the 2019 WGRR are 

available in the 2019 WGRR Results and Trends.  

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Results of the 2019 WGRR are presented for both men and women.  However, in many cases, 

data are not reportable for men due to low reliability.  In this case, we reports results for women 

only.  



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

212 National Guard Overview Report 
 

Estimated Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include 

penetrative sexual assault (completed intercourse, sodomy [oral or anal sex], and penetration by 

an object), non-penetrative sexual assault (unwanted touching of genitalia), and attempted 

penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and 

penetration by an object).  Service members were asked to identify unwanted behaviors that 

occurred in the past 12 months. 

Figure 90.  

Estimated Sexual Assault Past Year Rates for the National Guard 

 

National Guard 

 In 2019, 3.4% of women in the National Guard (an estimated 2,665 members) and 

0.3% of men (an estimated 1,067 members) experienced a sexual assault in the prior 

12 months.  This rate is statistically unchanged from 2017, when an estimated 3.2% 

of women and 0.4% of men experienced a sexual assault.89  

 An estimated 1.7% of women in the National Guard experienced a penetrative sexual 

assault and 1.7% experienced a non-penetrative sexual assault. 

                                                 
89 As a part of a continuous review of our survey program, OPA is working to better align (where appropriate) the 

WGRR survey instrument, data processing, and reporting with that of the Workplace and Gender Relations Survey 

of Active Duty Members (WGRA).  In 2019, this necessitated updates to the 2017 dataset that were minor (and did 

not substantively impact the results of the 2017 WGRR) but did produce slight differences in some estimates for 

2017 shown in this report as compared to what was reported in the 2017 WGRR Overview Report.  The updates to 

the 2017 WGRR will be described and reported in full in a separate report. 
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 An estimated 0.1% of men in the National Guard experienced a penetrative sexual 

assault and 0.2% experienced a non-penetrative sexual assault. 

Army National Guard 

 In 2019, 3.9% of women in the Army National Guard (an estimated 2,258 members) 

and 0.4% of men (an estimated 1,004 members) experienced a sexual assault in the 

prior 12 months.  This rate is statistically unchanged from 2017, when an estimated 

3.7% of women and 0.4% of men experienced a sexual assault.  

 An estimated 1.9% of women in the Army National Guard experienced a penetrative 

sexual assault and 2.0% experienced a non-penetrative sexual assault. 

 An estimated 0.2% of men in the Army National Guard experienced a penetrative 

sexual assault and 0.2% experienced a non-penetrative sexual assault.    

Air National Guard 

 In 2019, 1.8% of women in the Air National Guard (an estimated 408 Airmen) and 

0.1% of men (an estimated 64 Airmen) experienced a sexual assault in the prior 12 

months.  This rate is statistically unchanged from 2017, when an estimated 1.7% of 

women and 0.2% of men experienced a sexual assault.  

 An estimated 1.1% of women in Air National Guard experienced a penetrative sexual 

assault and 0.7% experienced a non-penetrative sexual assault. 

 Less than 0.1% of men in the Air National Guard experienced a penetrative sexual 

assault and 0.1% experienced a non-penetrative sexual assault.    

Estimated Sexual Harassment and Gender Discrimination Past Year Rates 

Sex-based Military Equal Opportunity (MEO) violations include behaviors in line with either 

sexual harassment or gender discrimination.  We construct rates for each type of violation 

separately. 



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

214 National Guard Overview Report 
 

Figure 91.  

Estimated Sexual Harassment and Gender Discrimination Past Year Rates for the National 

Guard 

 

National Guard 

 In 2019, 18.8% of women in the National Guard (an estimated 14,961 members) and 

4.9% of men (an estimated 16,844 members) experienced sexual harassment.   

 In 2019, 11.0% of women in the National Guard (an estimated 8,807 members) and 

1.4% of men (an estimated 4,802 members) experienced gender discrimination. 

Army National Guard 

 In 2019, 21.8% of women in the Army National Guard (an estimated 12,566 Soldiers) 

and 5.2% of men (an estimated 13,713 members) experienced sexual harassment.   

 In 2019, 12.0% of women in the Army National Guard (an estimated 6,899 Soldiers) 

and 1.5% of men (an estimated 3,847 members) experienced gender discrimination. 

Air National Guard 

 In 2019, 10.8% of women in the Air National Guard (an estimated 2,395 Airmen) and 

3.8% of men (an estimated 3,131 Soldiers) experienced sexual harassment.   

 In 2019, 8.6% of women in the Air National Guard (an estimated 1,908 Airmen) and 

1.2% of men (an estimated 955 Soldiers) experienced gender discrimination.  Women 

officers were significantly more likely than enlisted women to experience gender 

discrimination (15% compared to 7.6%).   
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Culture, Climate, and Trust in the Military 

In 2019, Service members were asked several new or revised questions regarding alcohol use, 

bystander intervention, and perceptions of the unit climate.  Responses to these questions cannot 

be compared to data from prior years.  However, they offer useful insights regarding the context 

in which Service members operate and may prove useful for designing future interventions for 

sexual assault, sexual harassment, and gender discrimination prevention and response.  

Army National Guard  

Alcohol use. 

 Overall, women (17%) were significantly more likely than men (13%) in the Army 

National Guard to engage in hazardous drinking in the prior year.  Enlisted women 

(17%) were significantly more likely than women officers to be hazardous drinkers 

(12%).  There were no significant differences between enlisted and officer men.  

 Men (25%) and women (23%) in the Army National Guard were equally likely to 

engage in binge drinking at least once in the prior year.  Enlisted women (23%) were 

significantly more likely than officer women (17%) to binge drink. 

 Less than one tenth of women (7%) and men (6%) experienced amnesia related to 

excessive alcohol use at least once in the prior year.   

Bystander intervention.  

 Just over one-third of women (37%) and significantly fewer men (23%) witnessed at 

least one situation that potentially required intervention in the prior year.  The most 

common situation witnessed by women (24%) was someone who “crossed the line” 

with their sexist comments or jokes.  The most common situation witnessed by men 

(15%) was someone who drank too much and needed help.     

 The vast majority of women (83%) and men (82%) who witnessed a situation 

intervened in some way (either during or after the situation).   

Unit climate, leader actions, and workplace hostility. 

 The majority of Army National Guard members rated their units favorably based on a 

variety of behaviors they witnessed people in their unit exhibit to a large extent, 

including making it clear that sexual assault has no place in the military (observed by 

73% of women and 83% of men), promoting a climate based on mutual respect and 

trust (observed by 69% of women and 81% of men), and leading by example by 

refraining from sexist comments and behaviors (observed by 68% of women and 81% 

of men).  However, women consistently rated their units less favorably than did men.   

 Women in the Army National Guard provided significantly less positive assessments 

of the climate for sexual harassment in their workplace than did men.  More 

specifically, women were significantly less likely than men to believe that penalties 
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against individuals who sexually harass others at work would be strongly enforced 

(56% of women compared to 73% of men).  Women were also significantly less 

likely than men to feel comfortable making a sexual harassment complaint in their 

workplace (55% of women compared to 71% of men) and more than one out of five 

women (22%) compared to 9% of men felt that it would be risky to make a sexual 

harassment complaint in their workplace.   

 Women in the Army National Guard provided significantly less positive assessments 

of their immediate supervisors’ leadership vis-à-vis sexual assault prevention and 

response.  Women were significantly less likely to believe that their immediate 

supervisor would correct individuals who refer to coworkers as “honey,” “babe,” or 

“sweetie,” or use other unprofessional language at work (70% compared to 79% of 

men), would intervene if an individual was receiving sexual attention at work (79% of 

women compared to 87% of men), or encourage individuals to help others in risky 

situations that could result in harmful outcomes (78% of women compared to 86% of 

men).   

 Most Service members rarely experienced hostile workplace behaviors from their 

coworkers or immediate supervisor.  However, women in the Army National Guard 

were significantly more likely than men to experience nearly every type of behavior, 

namely having a coworker gossiping or talking about them (48% of women compared 

to 31% of men), coworkers not providing information or assistance when they needed 

it (35% of women compared to 25% of men), and a coworker taking credit for their 

ideas (33% of women compared to 27% of men).   

Trust in the military. 

 A significant and sizable decline in trust in the military system occurred between 

2017 and 2019.   

– In 2019, women in the Army National Guard were significantly less likely to trust 

that if they were sexually assaulted the military system would protect their 

privacy (54% compared to 70% in 2017), ensure their safety (59% compared to 

73% in 2017), and treat them with dignity and respect (57% compared to 73% in 

2017).   

– Likewise, in 2019, men in the Army National Guard were significantly less likely 

to trust that if they were sexually assaulted the military system would protect their 

privacy (73% compared to 84% in 2017), ensure their safety (76% compared to 

86% in 2017), and treat them with dignity and respect (75% compared to 85% in 

2017).   

 The differences in the perceptions of men and women were also sizable and 

statistically significant.   
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Air National Guard 

Alcohol use. 

 Overall, 13% of women and 9% of men in the Air National Guard engaged in 

hazardous drinking in the prior year.  Enlisted women (13%) and enlisted men (9%) 

were significantly more likely than women officers (9%) and officer men (6%) to 

engage in hazardous drinking. 

 About one-sixth of women (15%) and men (16%) engaged in binge drinking at least 

once in the prior year. 

 About one out of twenty women (4%) and men (3%) experienced amnesia related to 

excessive alcohol use at least once in the prior year.   

Bystander intervention.  

 Just over one-quarter of women (26%) and significantly fewer men (14%) witnessed 

at least one situation that potentially required intervention in the prior year.  The most 

common situation witnessed by women (15%) was someone who “crossed the line” 

with their sexist comments or jokes.  The most common situation witnessed by men 

(8%) was someone who drank too much and needed help.     

 The vast majority of women (84%) and men (80%) who witnessed a situation 

intervened in some way (either during or after the situation). 

Unit climate, leader actions, and workplace hostility. 

 The majority of members of the Air National Guard rated their units favorably based 

on a variety of behaviors they witnessed people in their unit exhibit to a large extent, 

including making it clear that sexual assault has no place in the military (observed by 

81% of women and 88% of men), encouraging victims to report sexual assault 

(observed by 80% of women and 87% of men), and publicizing sexual assault report 

resources (observed by 80% of women and 85% of men).  However, women 

consistently rated their units less favorably than did men.    

 Women in the Air National Guard provided significantly less positive assessments of 

the climate for sexual harassment in their workplace than did men.  More specifically, 

women were significantly less likely than men to believe that penalties against 

individuals who sexually harass others at work would be strongly enforced (56% of 

women compared to 74% of men).  Women were also significantly less likely than 

men to feel comfortable making a sexual harassment complaint in their workplace 

(61% of women compared to 75% of men), and one out of five women (20%) 

compared to 8% of men felt that it would be risky to make a sexual harassment 

complaint in their workplace.   
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 Overall, members of the Air National Guard provided positive assessments of their 

immediate supervisors’ leadership vis-à-vis sexual assault prevention and response.  

However, enlisted men consistently rated their immediate supervisors less favorably 

than did male officers.  More specifically, enlisted men (82%) were significantly less 

likely than male officers (88%) to agree that their immediate supervisor would correct 

individuals who refer to coworkers as “honey,” “babe,” or “sweetie.  Enlisted men 

were also significantly less likely than male officers to agree that their immediate 

supervisor would stop individuals who were talking about sexual topics at work (84% 

compared to 90% of officers).      

 Most Service members rarely experienced hostile workplace behaviors from their 

coworkers or immediate supervisor.  However, women in the Air National Guard 

were significantly more likely than men to experience nearly every type of behavior, 

including having a coworker gossiping or talking about them (44% of women 

compared to 29% of men), coworkers not providing information or assistance when 

they needed it (26% of women compared to 17% of men), and a coworker taking 

credit for their ideas (29% of women compared to 22% of men). 

Trust in the military. 

 A significant and sizable decline in trust in the military system occurred between 

2017 and 2019.   

– In 2019, women in the Air National Guard were significantly less likely to trust 

that if they were sexually assaulted the military system would protect their 

privacy (62% compared to 72% in 2017), ensure their safety (67% compared to 

76% in 2017), and treat them with dignity and respect (65% compared to 75% in 

2017).   

– Likewise, in 2019, men in the Air National Guard were also significantly less 

likely to trust that if they were sexually assaulted the military system would 

protect their privacy (76% compared to 85% in 2017), ensure their safety (80% 

compared to 88% in 2017), and treat them with dignity and respect (80% 

compared to 87% in 2017).   

 The differences in the perceptions of men and women were also sizable and 

statistically significant.   

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the Reserve component.  These items were new to the 

survey and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in 

that they offer clues that can support the development of specific and targeted interventions to 

address inappropriate beliefs as well as a benchmark for future evaluations. 
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Army National Guard 

Benevolent and hostile sexism.  

 Overall, men in the Army National Guard were significantly more likely than women 

to endorse sexist attitudes, both benevolent and hostile.  More specifically, the 

average benevolent sexism score for men in the Army National Guard (3.4 on a scale 

from one to six) was significantly higher than for women (2.6).  Likewise, the 

average hostile sexism score for men in the Army National Guard (2.9 on a scale 

from one to six) was significantly higher than the average score for women (2.3).   

 Men serving in units where women were uncommon were significantly more likely to 

endorse hostile sexist beliefs than men in units with more women. 

Rape myth acceptance. 

 Overall, rape myth acceptance among Service members in the Army National Guard 

was low.  However, the average rape myth acceptance score for men in the Army 

National Guard (1.7 on a scale from one to five) was significantly higher than for 

women (1.4).  Rape-supportive beliefs were particularly notable among enlisted men 

(1.7) and women (1.5) who were significantly more likely than men (1.5) and women 

(1.3) officers to accept rape myths.   

 The average male rape myth acceptance score for men in the Army National Guard 

(1.4 on a scale from one to five) was significantly higher than for women (1.3).  Male 

rape-supportive beliefs were particularly notable among enlisted men (1.5) and 

women (1.3) who were significantly more likely than men (1.4) and women (1.1) 

officers to accept male rape myths.   

 There were no significant differences in rape myth acceptance between women or 

men assigned to units in which women were uncommon (less than 10% of their 

military coworkers) and those in units where women were more common.   

Air National Guard 

Benevolent and hostile sexism.  

 Overall, men were significantly more likely than women to endorse sexist attitudes, 

both benevolent and hostile.  More specifically, the average benevolent sexism score 

for men in the Air National Guard (3.2 on a scale from one to six) was significantly 

higher than for women (2.5).  Likewise, the average hostile sexism score for men in 

the Air National Guard (2.7 on a scale from one to six) was significantly higher than 

the average score for women (2.1). 

 Men serving in units where women were uncommon (less than 10% of their military 

coworkers) were significantly more likely to endorse hostile sexist beliefs than men in 

units with more women.  
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Rape myth acceptance. 

 Overall, rape myth acceptance among Service members in the Air National Guard 

was low.  However, the average rape myth acceptance score for men in the Air 

National Guard (1.6 on a scale from one to five) was significantly higher than for 

women (1.4).  Rape-supportive beliefs were particularly notable among enlisted men 

who were significantly more likely than other men to accept rape myths.   

 The average male rape myth acceptance score for men in the Air National Guard (1.4 

on a scale from one to five) was significantly higher than for women (1.2).   

 There were no significant differences in rape myth acceptance between women or 

men assigned to units in which women were uncommon (less than 10% of their 

military coworkers) and those in units where women were more common.   

Resilience  

The 2019 WGRR included a measure for resilience--the ability to bounce back or recover from 

stress (Smith et al., 2008).  The ability assess the relationship between unwanted gender-related 

experiences and resilience offers one way to establish the impact of these events or situations on 

Service members' health and wellbeing.  Moreover, the ability to demonstrate the relationship 

between resilience and important military outcomes, such as retention, offers one way to 

establish the potential impact of unwanted gender-related events on the all-volunteer force.  

Army National Guard 

 Overall, members of the Army National Guard reported high levels of resiliency.  

Men (4.0 on a scale from one to five) reported significantly higher levels of resiliency 

than women (3.8).  Women and men officers also reported higher levels of resiliency 

than enlisted men and women (For women, 4.0 for officers compared to 3.8 for 

enlisted; for men, 4.2 for officers compared to 4.0 for enlisted). 

Air National Guard 

 Overall, members of the Army National Guard reported high levels of resiliency.  

Men (4.1 on a scale from one to five) reported significantly higher levels of resiliency 

than women (3.9).  Women and men officers also reported higher levels of resiliency 

than enlisted men and women (For women, 4.0 for officers compared to 3.8 for 

enlisted; for men, 4.2 for officers compared to 4.0 for enlisted). 

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change in the estimated 

prevalence of sexual assault for women or men in the National Guard since 2017.  We interpret 

this as evidence of the considerable work that remains to be done to prevent sexual assault.  The 

data also indicate that perceptions of the climate in the military workplace is worse for women in 

the National Guard than for men.  Combined with their declining trust in the military system and 
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women’s less favorable assessment of the climate for sexual harassment (compared to that of 

men), the 2019 WGRR provides further evidence of the need for heightened attention to aspects 

of unit climate which may be of particular important to sexual assault prevention and response. 

Prior research identifies bystander intervention—taking steps to prevent potentially risky 

situations from happening—as a critical approach to sexual assault prevention.  However, 

significantly more women than men witnessed these types of situations.  Moreover, almost one 

out of five women and men who witnessed a situation reported that they did not intervene in any 

way.  To the extent that bystander intervention is effective, additional training may be necessary 

to make Service members more attentive to risky situations and willing to intervene.  

The sexism and rape myth acceptance measures utilized in the 2019 WGRR help to reveal the 

attitudes and beliefs that Service members have that may influence their behavior and actions.  

Additional research that examines the ways in which these attitudes and beliefs differ among 

subgroups may be informative for designing and implementing more targeted interventions for 

sexual assault prevention and response.   

Finally, the average level of individual resiliency in the National Guard was high.  However, 

unwanted gender-related behaviors and unhealthy workplace climates may be detrimental to 

individual resilience which may have serious consequences for the ability to respond to stressors 

and for force readiness more broadly.  
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 Introduction 

The 2019 WGRR provides key insights as to the prevalence and characteristics of sexual assault, 

sexual harassment, and gender discrimination in the National Guard; Service member attitudes 

and beliefs vis-à-vis these issues; and, perceptions of unit climate.  Making these data available 

at the component-level acknowledges the unique challenges that each Service must address in 

order to prevent and respond to sexual assault, sexual harassment, and gender discrimination 

within their ranks.  More specifically, these data provide the opportunity to identify Service-

specific areas in need of improvement and promising practices. 

Background and Methodology 

The Health & Resilience (H&R) Division, within the Office of People Analytics (OPA),90 has 

been conducting the congressionally mandated gender relations survey of Reserve component 

members since 2004 as part of a quadrennial (biennial starting in 2010) cycle of human relations 

surveys outlined in Title 10 U.S. Code Section 481.  Past surveys of this population were 

conducted by OPA in 2004, 2008, 2012, 2015, and 2017.  In 2014, the RAND Corporation 

conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military members (both 

active duty and Reserve component) in order to provide an independent assessment of unwanted 

gender-related behaviors in the military. 

The ability to estimate annual prevalence rates for sexual assault, sexual harassment, and gender 

discrimination is a distinguishing feature of this survey.  The purpose of these rates is to provide 

the Department with a biennial estimate of how many military men and women experienced 

behaviors prohibited by the Uniform Code of Military Justice (UCMJ) or by policy during the 

past year.  Chapter 1 of the Overview Report provides additional information regarding the 

construction of these measures. 

Survey Methodology 

OPA uses industry standard scientific survey methodology to control for bias and allow for 

generalizability to populations, and these scientific methods have been validated by independent 

organizations (e.g., RAND and the Government Accountability Office [GAO]).91  Appendix F 

contains answers to frequently asked questions (FAQ) on the methods employed by the 

government and private survey agencies, including OPA.   

                                                 
90 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 

Statistics Center (RSSC) of the Defense Manpower Data Center (DMDC).  In 2016, the Defense Human Resources 

Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 

Analytics (OPA).  
91 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that [“OPA”] relied on 

standard, well accepted, and scientifically justified approaches to survey sampling and derivation of results as 

reported for the 2012 WGRA (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 

methods, and although they found sampling and weighting procedures aligned with industry standards and were 

reliable for constructing estimates, they provided recommendations on conducting nonresponse bias analyses that 

are now standard practice for OPA surveys (GAO-10-751R Human Capital).  
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Data for the 2019 WGRR were collected between August 16 and November 8, 2019.  The survey 

procedures were reviewed by a DoD Human Subjects Protection Officer as part of the DoD 

survey approval and licensing process.  Additionally, OPA received a Certificate of 

Confidentiality from the National Institutes of Health (NIH) at the Department of Health and 

Human Services to ensure respondent data were protected.92  

The 2019 WGRR was largely modeled off of the 2017 WGRR and comparisons can be made 

with regard to the estimated sexual assault rates and many of the characteristics of sexual assault 

between 2017 and 2019.  However, because of multiple changes in the sexual harassment and 

gender discrimination metrics in 2019, direct comparisons to 2017 data should not be made with 

regard to sexual harassment and gender discrimination rates or experiences.  Chapter 1 of the 

Overview Report provides further details on the sexual harassment and gender discrimination 

metric revisions.   

The target population for the 2019 WGRR consisted of members from the Selected Reserve93 in 

Reserve Units, Active Guard/Reserve (AGR/FTS/AR,94 Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Army Reserve, Army National Guard, Navy 

Reserve, Marine Corps Reserve Air Force Reserve, and the Air National Guard.  Sampled 

military members were below flag rank and had been in the Reserve component for at least five 

months.95  Single-stage, nonproportional stratified random sampling procedures were used to 

select and invite participants. 

OPA sampled a total of 149,181 National Guard members for the 2019 WGRR.96  Surveys were 

completed by 18,091 National Guard members, resulting in a weighted response rate of 14.3% 

for the National Guard.  Specifically, OPA sampled 114,579 Army National Guard members and 

34,602 Air National Guard members.  For Army National Guard, 10,728 responded, resulting in 

a weighted response rate of 11.5%.  For Air National Guard, 7,363 responded, resulting in a 

weighted response rate of 23.1%. 

OPA scientifically weights the survey data so that findings can be generalized to the full 

population of Reserve component members.  Within this process, statistical adjustments are 

                                                 
92 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose 

information that may identify study participants in any federal, state, or local civil, criminal, administrative, 

legislative, or other proceedings.  
93 The “Selected Reserve” refers to one of three subcategories of the Ready Reserve (the other two are the Individual 

Ready Reserve [IRR] and the Inactive National Guard [ING]).  Selected reservists are essential to initial wartime 

missions and are the primary source of augments to active forces.  While the Coast Guard Reserve is a component of 

the Selected Reserve, the Coast Guard was not sampled for the 2019 WGRR.   
94 Names for this program vary among reserve components: AGR/FTS/AR is a combination of Active 

Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR).  
95 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 

included those reserve component members with at least five months of service at the start of the survey.  In other 

words, individuals who joined after the sample was drawn were not selected for the survey.   
96 Three separate surveys of the Reserve Component were scheduled to field at the same time in 2019—the 2019 

WGRR, the Workplace and Equal Opportunity Survey of Reserve Component Members (2019 WEOR), and the 

Status of Forces Survey of Reserve Component Members (2019 SOFR).  In order to minimize survey burden, a 

census of the reserve component was conducted such that every member was selected to receive one, and only one, 

of the three surveys.   
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made so that the sample more accurately reflects the characteristics of the population from which 

it was drawn.  This ensures that the oversampling within any one subgroup does not result in 

overrepresentation in the total force estimates, and also properly adjusts to account for survey 

nonresponse.  OPA weights the data based on an industry standard process that includes (1) 

assigning a base weight based on a selection probability, (2) adjusting for nonresponse which 

includes eligibility to the survey and completion of the survey, and (3) adjusting for 

poststratification to known population totals.  Further information on this process can be found in 

Chapter 1 and in the 2019 WGRR Statistical Methodology Report. 

The remainder of this appendix details the top-line results for the National Guard.  The full 

National Guard report is not an exhaustive summary of all data points in the survey.  Rather, it 

provides an overview of the primary prevalence metrics and supporting data to help inform 

sexual assault, sexual harassment, and gender discrimination prevention and response within the 

National Guard.  The complete, by question, listing of the results of the 2019 WGRR are 

available in the 2019 WGRR Results and Trends.  As a part of a continuous review of our survey 

program, OPA is working to better align (where appropriate) the WGRR survey instrument, data 

processing, and reporting with that of the 2018 Workplace and Gender Relations Survey of 

Active Duty Members (2018 WGRA).  In 2019, this necessitated updates to the 2017 dataset that 

were minor (and did not substantively impact the results of the 2017 WGRR) but did produce 

slight differences in some estimates for 2017 shown in this report as compared to what was 

reported in the 2017 WGRR Overview Report.  The updates to the 2017 WGRR will be described 

and reported in full in a separate report. 

References to the perpetrator or offender throughout this report should be interpreted as “alleged 

perpetrator” or “alleged offender” because without knowing the specific outcomes of a particular 

allegation, the presumption of innocence applies unless there is an investigation that 

substantiates the allegations and there is an adjudication of guilt.  Additionally, all references to 

“experiences” of sexual assault, gender discrimination, or sexual harassment in this report are 

based on behaviors endorsed by respondents’ self-reports; therefore, conclusions as to whether 

the events reported occurred are beyond the purview of this survey.  References to “sexual 

assault,” “sexual harassment,” or “gender discrimination” throughout the report do not imply 

legal definitions and should be interpreted as “alleged” events.   

Data in this appendix are presented for women and men when available.  When data are not 

reportable for men, only results for women will be discussed.   

Sexual Assault 

This section examines the estimated prevalence of sexual assault among National Guard Service 

members overall and then for members of the Army National Guard and Air National Guard 

separately.  Beyond estimated prevalence rates, the following sections describe the 

characteristics of sexual assault situations identified by Service members as the worst, and 

describe members’ experiences with and attitudes regarding reporting their sexual assault 

experience.  This chapter concludes with a discussion regarding the ways in which these results 

inform and refine our knowledge regarding sexual assault in the military. 
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Sexual Assault Past Year Prevalence Rates 

Sexual assault offenses described throughout this chapter refer to a range of behaviors prohibited 

by the UCMJ and include penetrative sexual assault (completed intercourse, sodomy [oral or anal 

sex], and penetration by an object), non-penetrative sexual assault (unwanted touching of 

genitalia), and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 

or anal sex], and penetration by an object).   

The WGRR measures the prevalence of sexual assault victimization meaning that Service 

members who experience an unwanted behavior and meet legal criteria are included in the 

estimated sexual assault rate regardless of the status of the alleged offender (i.e., military 

member or civilian).97  See chapter 1 for further details on rate construction.  

Estimated Sexual Assault Past Year Prevalence Rate 

In 2019, an estimated 3.4% of National Guard women and 0.3% of men experienced sexual 

assault in the prior 12 months.  This rate is statistically unchanged from 2017, when 3.2% of 

women and 0.4% of men experienced sexual assault.   

Figure 92.  

Estimated Sexual Assault Past Year Rates for the National Guard 

 

                                                 
97 All references to “experiences” of sexual assault in this report are based on behaviors endorsed by respondents’ 

self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of this survey. 

OPA scientifically weights the survey data so findings can be generalized to the full population of Reserve 

component members. 
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Type of Estimated Sexual Assault Prevalence Rate 

Sexual assault prevalence rates vary by the type of behavior—penetrative, non-penetrative, or 

attempted penetrative.  These categories are mutually exclusive and created hierarchically, with 

penetrative sexual assaults assigned first, so that members who indicate experiencing multiple 

types of assault are only categorized once. 

There were no significant differences in the estimated rate of any specific type of sexual assault 

between 2017 and 2019.  However, in 2019, National Guard women were significantly more 

likely than men to experience a penetrative sexual assault (an estimated 1.7% compared to 0.1% 

of men). 

Figure 93.  

Estimated Sexual Assault Past Year Prevalence Rates by Type for the National Guard 

 

There were no significant differences between women and men in the estimated attempted 

penetrative sexual assault rate (<1% for both men and women).  However, women were 

significantly more likely than men to experience non-penetrative sexual assault in 2019 (1.7% of 

women compared to 0.2% of men). 

Army National Guard Sexual Assault Overview 

In 2019, an estimated 3.9% of Army National Guard women (an estimated 2,258 Soldiers) and 

0.4% of men (an estimated 1,004 Soldiers) experienced sexual assault.  This rate is statistically 

unchanged from 2017, when 3.7% of women and 0.4% of men experienced sexual assault. 

There were no significant differences in the estimated rate of any specific type of sexual assault 

between 2017 and 2019.  However, in 2019, women in the National Guard were significantly 
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more likely than men to experience a penetrative sexual assault (an estimated 1.9% compared to 

0.2% of men). 

Figure 94.  

Estimated Sexual Assault Past Year Prevalence Rates by Type for Army National Guard 

 

There were no significant differences between women and men in the estimated attempted 

penetrative sexual assault rate (<1% for both men and women).  However, women were 

significantly more likely than men to experience non-penetrative sexual assault in 2019 (2.0% of 

women compared to 0.2% of men). 

One Situation of Sexual Assault with the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the “one situation” of sexual assault that was the worst, or most serious, to them.  For the 

plurality of women, the worst situation involved either a non-penetrative sexual assault (49%) or 

a penetrative sexual assault (43%).   

Reported Demographics of the Alleged Offender(s) 

For the majority of women (63%), the worst situation of sexual assault involved one alleged 

offender.  However, a sizable proportion of women (36%) described the worst situation of sexual 

assault they experienced as involving more than one offender.   

For women, the vast majority of situations involved alleged offenders who were men (99%), 

military members (80%), and higher ranking than them (66%).  A closer examination of the 

alleged offender’s status reveals that for more than one-quarter of women (26%), the alleged 

offender was some higher-ranking military member in the unit (other than their immediate 
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supervisor).  Women were nearly as likely (36%) to indicate that the alleged offender was a 

military member of the same rank as them in their unit. 

Nearly half (48%) of women identified the alleged offender as someone from work and 41% 

indicated that the alleged offender was a friend or acquaintance.  

Location and Context 

For the majority of women (61%), the sexual assault occurred at a military installation or on a 

ship.  However, more than half of women (47%) also responded that the sexual assault occurred 

at a location off base.98   

Figure 95.  

Location and Context of the Sexual Assault One Situation for the Army National Guard 

 

                                                 
98 Responses do not sum to 100% because Service members may endorse multiple locations.   
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While for most women (40%) the worst situation of sexual assault occurred while they were out 

with friends or at a party that was not an official military function, a substantial proportion of 

women described the incidents as happening while they were performing military duty, either 

full-time National Guard or reserve duty (36%) or a drill period (31%).  Overall, more than two-

thirds of women in the Army National Guard (71%) experienced the worst situation of sexual 

assault while in some military context.  

Notably, nearly half of women (48%) were sexually harassed by the same alleged offender 

before the sexual assault happened and nearly one fifth (19%) were stalked.  Meanwhile, 41% of 

women were sexually harassed and 21% stalked by the alleged offender after the sexual assault 

incident.   

Alcohol Use 

In 2019, for the majority of women (54%) the worst situation of sexual assault they experienced 

involved alcohol use, by either the victim or the alleged offender.   

Nearly half of women (44%) and 41% of alleged offenders were drinking alcohol at the time of 

the worst incident of sexual assault. 

Figure 96.  

Alcohol Use During the Sexual Assault One Situation for the Army National Guard 

 

Reporting of Sexual Assault  

Reporting Options 

DoD provides two types of sexual assault reporting options to Service members: Restricted 

reports allow victims to get information, collect evidence, and receive medical treatment and 

counseling without starting an official investigation of the assault, and unrestricted reports start 

an official investigation in addition to providing the services available in restricted reporting.  

Reserve component members, the majority of whom serve in a part-time status (roughly 90%), 
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may also be more likely to report the sexual assault they experience to civilian law enforcement; 

particularly if the alleged offender is not a military member.  As such, the 2019 WGRR included 

civilian law enforcement as a potential reporting option. 

The vast majority of women who experienced sexual assault did not report their worst experience 

to any legal authorities (77%).  However, far more women reported the experience to military 

authorities (23%) than to civilian law enforcement (5%).   

Women provided a variety of reasons for not reporting the sexual assault they experienced.  The 

top reasons included: wanting to forget about it and move on (78%), not wanting people to know 

(63%), thinking it would make their work situation unpleasant (60%), feeling ashamed or 

embarrassed (53%), and not thinking anything would be done (53%). 

Figure 97.  

(Top) Reasons for Not Reporting Sexual Assault for Army National Guard Women 

 

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.   

In 2019, an estimated 8.8% of women in the Army National Guard had experienced sexual 

assault prior to joining the military.  This rate was statistically unchanged from 2017, when an 

estimated 8.0% of women had experienced sexual assault prior to joining the military.  

Meanwhile, an estimated 1.3% of men in the Army National Guard, significantly more than the 

0.6% in 2017, had experienced sexual assault prior to joining the military.   

In 2019, an estimated 13.5% of women and 1.6% of men in the Army National Guard had 

experienced sexual assault since joining the military (including the prior 12 months).  This rate 

was statistically unchanged from 2017, when an estimated 12.4% of women and 1.4% of men 

had experienced sexual assault since joining the military.   
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Air National Guard Sexual Assault Overview 

In 2019, 1.8% of women in the Air National Guard (an estimated 408 Airmen) and 0.1% of men 

(an estimated 64 Airmen) experienced a sexual assault in the prior 12 months.  This rate is 

statistically unchanged from 2017, when an estimated 1.7% of women and 0.2% of men 

experienced a sexual assault. 

Figure 98.  

Estimated Sexual Assault Past Year Prevalence Rates by Type for the Air National Guard 

 

Among women who experienced sexual assault, 1.1% experienced a penetrative sexual assault 

and 0.7% experienced a non-penetrative sexual assault. 

Among men who experienced sexual assault, <0.1% experienced a penetrative sexual assault and 

0.1% experienced a non-penetrative sexual assault. 

One Situation of Sexual Assault with the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the “one situation” of sexual assault that was the worst, or most serious, to them.  For the 

plurality of women, the worst situation involved either a penetrative sexual assault (47%) or a 

non-penetrative sexual assault (45%).   

Reported Demographics of the Alleged Offender(s) 

For the majority of women (71%), the worst situation of sexual assault involved one alleged 

offender.  However, a sizable proportion of women (29%) described the worst situation of sexual 

assault they experienced as involving more than one offender.  These estimates were not 

reportable for men. 
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For women, the vast majority of situations involved alleged offenders who were military 

members (64%).  A closer examination of the alleged offender’s status reveals that for nearly one 

fifth of women (17%), the alleged offender was a member of their chain of command and for 

more than one-fifth of women (21%) the alleged offender was some other higher ranking 

military member in the unit.   

Nearly two-fifths (37%) of women identified the alleged offender as a friend or acquaintance and 

30% indicated that the alleged offender was someone from work.  

Location and Context 

For more than one-third of women (38%), the sexual assault occurred at a military installation or 

on a ship.  However, more than half of women (52%) also responded that the sexual assault 

occurred at a location off base.99   

While for most women (47%) the worst situation of sexual assault occurred while they were out 

with friends or at a party that was not an official military function, a substantial proportion of 

women described the incidents as happening while they were in a military status, either full-time 

National Guard or reserve duty (26%) or activated in Title 10 (i.e., federal authority) status 

(23%).  Overall, the majority of women in the National Guard (58%) experienced the worst 

situation of sexual assault while in some military status.  

Notably, nearly half of women (43%) were sexually harassed by the same alleged offender 

before the sexual assault happened and nearly one-fifth (18%) were stalked.  Meanwhile, 31% of 

women were sexually harassed and 26% stalked by the alleged offender after the sexual assault 

incident.   

                                                 
99 Responses do not sum to 100% because Service members may endorse multiple locations.   
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Figure 99.  

Location and Context of the Sexual Assault One Situation for Air National Guard  

 

Alcohol Use 

Overall, 13% of women and 9% of men in the Air National Guard engaged in hazardous 

drinking in the prior year.  Enlisted women (13%) and enlisted men (9%) were significantly 

more likely than women officers (9%) and officer men (6%) to engage in hazardous drinking.  

Men in the Air National Guard were about equally likely as women to engage in binge drinking 

at least once in the prior year (16% and 15%, respectively).   

Nearly one out of twenty women (4%) and men (3%) experienced amnesia related to excessive 

alcohol use at least once in the prior year.   
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Figure 100.  

Alcohol Use During the Sexual Assault One Situation for the Air National Guard 

 

Reporting of Sexual Assault  

Reporting Options 

DoD provides two types of sexual assault reporting options to Service members: Restricted 

reports allow victims to get information, collect evidence, and receive medical treatment and 

counseling without starting an official investigation of the assault, and unrestricted reports start 

an official investigation in addition to providing the services available in restricted reporting.  

Reserve component members, the majority of whom serve in a part-time status (roughly 90%), 

may also be more likely to report the sexual assault they experience to civilian law enforcement; 

particularly if the alleged offender is not a military member.  As such, the 2019 WGRR included 

civilian law enforcement as a potential reporting option.    

The vast majority of women who experienced sexual assault did not report their worst experience 

to any legal authorities (69%).  However, far more women reported the experience to military 

authorities (30%) than to civilian law enforcement (12%).   
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Figure 101.  

(Top) Reasons for Not Reporting Sexual Assault for Air National Guard Women 

 

Women provided a variety of reasons for not reporting the sexual assault they experienced.  The 

top reasons included: wanting to forget about it and move on (69%), thinking it would make their 

work situation unpleasant (26%), not wanting to hurt the alleged offender’s career (25%), and 

worrying about potential negative consequences from their military coworkers or peers (25%), 

and not wanting people to see you as weak (20%).   

Prior research suggests that some women may not characterize their experience as sexual assault, 

and this may influence their decision not to report (Bergman et al., 2002).  In 2019, Service 

members were asked if they considered the upsetting situation they experienced to be sexual 

assault.  The vast majority of women whose behaviors met the legal criteria to be included in the 

sexual assault rate (80%) also characterized their worst situation as a sexual assault.  However, 

there was no significant difference in reporting between those who characterized the upsetting 

situation as sexual assault and those who did not. 

Estimated Sexual Assault Prevalence Prior to or After Joining the Military 

In order to provide adequate resources to support survivors of sexual assault, it is also necessary 

to monitor prevalence rates of sexual assault prior to and after joining the military.  To construct 

these rates, Service members were asked to think about events that occurred more than 12 

months before the survey and then asked if they occurred before or after they joined the military.   

In 2019, an estimated 7.1% of women and 1.0% of men in the Air National Guard had 

experienced sexual assault prior to joining the military.  This rate was statistically unchanged 

from 2017, when an estimated 5.4% of women and 0.9% of men had experienced sexual assault 

prior to joining the military.   

In 2019, an estimated 11.0% of women and 0.9% of men in the Air National Guard had 

experienced sexual assault since joining the military (including the prior 12 months).  This rate 

was statistically unchanged from 2017, when an estimated 10.0% of women and 1.2% of men 

had experienced sexual assault since joining the military.   
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Sexual Harassment in the National Guard 

To estimate past year sexual harassment rates, Service members were asked about whether they 

experienced behaviors prohibited by MEO policy by someone from their military workplace and 

the circumstances of those experiences.100   

Sexual harassment comprises two behaviors—a sexually hostile work environment and sexual 

quid pro quo.  A sexually hostile work environment includes unwelcome sexual conduct or 

comments that interfere with a person’s work performance; creates an intimidating, hostile, or 

offensive work environment; or where the conduct is a condition of a person’s job, pay, or 

career, and the behaviors must have continued after the alleged offender knew to stop or were so 

severe that most Service members would have found them offensive.  Sexual quid pro quo 

includes instances of job benefits or losses conditioned on sexual cooperation.  The estimated 

past year sexual harassment rate includes experiences of either of these behaviors.  Multiple 

changes were made to the sexual harassment metric in 2019.  Therefore, the results presented in 

this report regarding the prevalence and characteristics of sexual harassment in the National 

Guard are limited to responses provided in 2019 and no comparisons are made to data collected 

regarding sexual harassment in prior years.  Moreover, readers are strongly cautioned against 

making direct comparisons between the 2019 sexual harassment estimates and prior years.  For 

more on rate construction, see chapter 1 of the full overview report. 

It is worth noting that in order to be included in the sexual harassment rate, Service members’ 

experiences had to involve a person the member had contact with as part of their military duties.  

This is in contrast to the measure for sexual assault which does not include a requirement as to 

the context in which the assault occurred or the status of the alleged offender.  

Estimated Sexual Harassment Past Year Prevalence Rates 

Overall, an estimated 7.5% of National Guard members experienced sexual harassment in 2019.  

The rate of sexual harassment was higher among women at 18.8% compared to an estimated 

4.9% of men.  

                                                 
100 All references to “experiences” of sexual harassment in this report are based on behaviors endorse by 

respondents’ self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of 

this survey.  OPA scientifically weights the survey data so that findings can be generalized to the full population of 

Reserve component members.  
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Figure 102.  

Estimated Sexual Harassment Past Year Rates for the National Guard 

 

Differences in the prevalence of sexual harassment on the basis of paygrade were also evident.  

The rate of sexual harassment for enlisted men (5.1%) was significantly higher than for officers 

(3.5%).  Notably, unlike sexual assault rates, the rate of sexual harassment for enlisted women 

(19.0%) was not significantly different from officers (17.2%). 

Army National Guard Sexual Harassment Overview 

Overall, an estimated 8.2% of Army National Guard members (an estimated 26,269 Soldiers) 

experienced sexual harassment in 2019.  The rate of sexual harassment was higher among 

women at 21.8% (an estimated 12,566 Soldiers) compared to an estimated 5.2% of men (an 

estimated 13,713 Soldiers).     
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Figure 103.  

Estimated Sexual Harassment Past Year Rates for Army National Guard 

 

Differences in the prevalence of sexual harassment on the basis of paygrade were also evident.  

The rate of sexual harassment for enlisted men (5.5%) was significantly higher than for officers 

(3.5%).  Notably, unlike sexual assault rates, the rate of sexual harassment for enlisted women 

(22.1%) was not significantly different from officers (19.6%).   

One Situation of Sexual Harassment with the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the one sex-based MEO violation, “the one situation,” that was the worst, or most serious, to 

them.  This section of the chapter focuses on those experiences.  

For one-third of women, the worst situation involved repeated sexual jokes (34%), repeated 

sexual comments about their appearance or body (33%), or repeated attempts to establish an 

unwanted romantic or sexual relationship  or Repeatedly asked you questions about your sex life 

or sexual interests (both 31%).  For the majority of men, the worst situation involved repeated 

sexual jokes (37%), someone repeatedly suggesting they do not act like a man is supposed to 

(31%), someone repeatedly telling them about their sexual activities (23%), or someone 

repeatedly asking questions about their sex life or sexual interest (19%). 

Notably, for both men and women, “the one situation” was rarely an isolated incident.  Instead, 

the sexual harassment typically occurred over time for both women (74%) and men (67%).  For 

the plurality of women (37%), the situation lasted over a period of a few months. 

Demographics of the Alleged Offender(s) 

Women were about equally likely to describe the sexual harassment they experienced as 

involving one or more than one alleged offender (49% and 51%, respectively).  For the majority 
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of women (97%), the alleged offender(s) involved men and military members (97%).  While 

alleged offenders appeared to span the entire range of military paygrades, women most 

frequently identified their alleged offender as being in the paygrades of E5-E6 (55%) or E7-E9 

(37%).  Women officers, however, were significantly more likely than enlisted women to 

identify their alleged offender as a commissioned officer, most often an O4-O6 (46%).   

Men (63%) described the worst situation of sexual harassment they experienced as involving 

more than one person.  Like women, the sexual harassment that men in the Army National Guard 

experienced typically involved alleged offenders who were men (95%), military members (97%), 

and in the paygrades E4 (37%), E5-E6 (54%), or E7-E9 (25%).  For men (35%), the worst 

situation of sexual harassment included at least one female alleged offender.  Similar to women, 

men officers were more likely that enlisted men to identify their alleged offender as a 

commissioned officer, most often an O1-O3 (40%). 

The alleged offenders’ status was also a notable finding.  The majority of women (75%), and 

significantly more than men (61%), identified their alleged offender as someone higher ranking 

than them.  Enlisted women were significantly more likely than women officers to describe the 

alleged offender as someone higher ranking (77% of enlisted women compared to 54% of 

women officers).  Women officers (56%) were significantly more likely than enlisted women 

(20%) to describe the alleged offender as someone of the same rank.  Similarly, men officers 

were significantly more likely than enlisted men to describe the alleged offender as someone of 

the same rank (52% of men officers compared to 32% of enlisted men).  However, enlisted men 

(47%) were significantly more likely than men officers (23%) to describe the alleged offender as 

someone lower ranking than them. 

Location and Context 

For both women (88%) and men (89%), the vast majority of sexual harassment situations 

occurred on military installations or at unit sites.  However, a non-negligible proportion of 

incidents occurred at an official military function on or off base (38% for women and 47% for 

men) and more than one-quarter of women specifically described the situation as occurring at a 

location off base (27%).  Notably, women described the situation as occurring online on social 

media or via other electronic communications (27%) significantly more often than men (14%). 

The vast majority of women and men (both 88%) experienced the one situation while in a 

military status.  More specifically, 53% of women and more than half of men (51%) experienced 

their worst situation of sexual harassment while performing full-time National Guard or Reserve 

duty and roughly the same proportion (51% of women and 49% of men) experienced the 

situation while performing a drill period. 

Making a Sexual Harassment Complaint 

The military’s equal opportunity training program encourages military members to attempt to 

resolve harassment or discrimination issues at the lowest level.  Consistent with this training, 

nearly half of women (49%) and 43% of men discussed the upsetting situation with the alleged 

offender(s).   
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Figure 104.  

Making a Complaint of Sexual Harassment in the Army National Guard 

 

In 2019, 35% of Army National Guard women and 26% of men made a sexual harassment 

complaint regarding the worst situation they experienced.  Significantly more women than men 

specifically made their complaint to someone in their chain of command (30% and 18%, 

respectively).  Notably, few women (8%) or men (6%) made a complaint regarding the sexual 

harassment they experienced to MEO staff.  

Members of the military have several options for addressing a sexual harassment violation, 

including an anonymous, informal, or formal complaint.  The plurality of the men (49%) and 

women (49%) that made any complaint made an informal one101 and received a variety of 

responses.  Among women (46%), the most common positive action taken in response to their 

complaint was that someone talked to the alleged offender to ask them to change their behavior.  

For men (41%), the most common positive action taken in response to their complaint was that 

the rules on harassment were explained to everyone. 

Overall, the most common negative response to a sexual harassment complaint for both women 

(41%) and men (30%) was being encouraged to drop the issue.  Just under one-quarter of the 

women (24%) and men (24%) who made a complaint regarding the sexual harassment they 

experienced responded that the alleged offender(s) stopped the upsetting behavior as a 

consequence of their complaint.   

                                                 
101 Informal complaints are allegations submitted either verbally or in writing to a person in a position of authority 

that are not submitted as a formal complaint through the office designated to receive complaints.   
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Figure 105.  

Responses to Complaints of Sexual Harassment in the Army National Guard 

 

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the sexual harassment violation.  The top three reasons for both women and men were 

the same but ordered differently.  Among their reasons for not making a complaint, most women 

wanted to forget about it and move on (57%), thought the complaint would make their work 

situation unpleasant (53%), or thought it was not serious enough to make a complaint (45%).  

For men, most thought the complaint would make their work situation unpleasant (50%), thought 

it was not serious enough to make a complaint (49%), or wanted to forget about it and move on 

(45%) 

Air National Guard Sexual Harassment Overview 

In 2019, 10.8% of women in the Air National Guard (an estimated 2,395 Airmen) and 3.8% of 

men (an estimated 3,131 Airmen) experienced sexual harassment.   

Figure 106.  

Estimated Sexual Harassment Past Year Rates for Air National Guard 
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For women, the most common types of sexual harassment involved being repeatedly told sexual 

“jokes” that made them feel uncomfortable (50%), repeatedly touched in any other way that 

made them feel uncomfortable (34%), and being mistreated, ignored, excluded, or insulted 

because of your gender (31%).  The most common type of sexual harassment experienced by 

men in the Air National Guard also included sexual “jokes” that made them feel uncomfortable 

(54%).  However, the next most common experience for men was someone repeatedly 

suggesting that they do not act like a man is supposed to (32%) followed by being repeatedly 

told about someone’s sexual activities (24%).   

One Situation of Sexual Harassment with the Biggest Effect 

Service members were asked to reflect upon and describe the characteristics and consequences of 

the one sex-based MEO violation, “the one situation,” that was the worst, or most serious, to 

them.  This section of the chapter focuses on those experiences.  

For more than one-third of women, the worst situation of sexual harassment they experienced in 

the prior 12 months involved being mistreated, ignored, or insulted because of their gender 

(39%), repeatedly told sexual jokes (30%), and someone said that women are not as good as men 

are at their job, or that women should be prevented from having that job (30%).  For men, the 

worst situation of sexual harassment most often involved being repeatedly told sexual jokes 

(42%), repeated suggestions that they do not act like a man is supposed to (26%), and being 

repeatedly told about someone’s sexual activities (22%).     

For the majority of women (71%) and men (68%), the worst situation of sexual harassment 

occurred more than once.  More specifically, more than one-third of women (31%) and 20% of 

men most often described the situation as happening over a period of a few months.  

Demographics of the Alleged Offender(s) 

For women in the Air National Guard, the most serious situation of sexual harassment was about 

equally likely to involve one (52%) or more than one alleged offender (48%).  The alleged 

offenders in the worst situation nearly always included men (97%), military members (97%), and 

were most often higher ranking that the victim (74%).  Notably, nearly one-quarter of women 

(24%) described the worst situation as involving a mix of men and women alleged offenders.  

Furthermore, a substantial number of women described their alleged offender as lower ranking 

than them (33%).  

For men in the Air National Guard, the most serious situation of sexual harassment most often 

involved more than one alleged offender (58%).  The alleged offenders in the worst situation 

nearly always included men (90%), military members (93%), and were most often higher 

ranking than the victim (56%).  However, as with women, a sizable portion of men (34%) 

described the worst situation of sexual harassment as involving a mix of men and women 

offenders.  Moreover, nearly half of men (40%) identified the alleged offender as someone lower 

ranking than them.  For the plurality of men (33%), the situation involved an alleged offender 

that was the same rank as them.   
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Location and Context 

For both women (86%) and men (92%), the vast majority of sexual harassment situations 

occurred on a military installation.  However, for both women (32%) and men (36%) a sizable 

minority of situations occurred while they were at an official military function either on or off 

base.  For 89% of women and 88% of men, the worst situation of sexual harassment occurred 

while the Service member was in a military status, most often while performing a drill period 

(41% of women and 50% of men) or while performing full-time Reserve duty (57% of men and 

54% of men).    

Men were significantly more likely than women to describe the upsetting situation as hazing 

(25% of men compared to 7% of women).  However, a substantial number of women (31%) and 

men (29%) described the upsetting situation as bullying.    

Making a Sexual Harassment Complaint 

The military’s equal opportunity training program encourages military members to attempt to 

resolve harassment or discrimination issues at the lowest level.  Consistent with this training, 

nearly half of women (43%) and men (44%) discussed the upsetting situation with the alleged 

offender.  The majority of women (64%) and men (48%) discussed the situation with someone in 

their unit.  

Figure 107.  

Making a Sexual Harassment Complaint in the Air National Guard 

 

In 2019, 34% of women in the Air National Guard and 28% of men made a complaint regarding 

the worst situation of sexual harassment they experienced.  One-third of women (30%) and 

nearly one-third of men (26%) made a complaint to someone in their chain of command and 

nearly one-quarter of women (24%) and more than one out of five men (22%) made a complaint 

to someone in the alleged offender’s chain of command.  Relatively few Service members (7% 
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of women and 4% of men) made a complaint regarding the sexual harassment they experienced 

to a MEO staff member or office.   

Members of the military have several options for addressing a sexual harassment violation, 

including an anonymous, informal, or formal complaint.  Nearly half of women (46%) who made 

a complaint made an informal one.102  Notably, about one-third of women (31%) and men (40%) 

were not sure what type of complaint they made.  A non-negligible number of women (14%) and 

men (10%) made a formal complaint.  The number of informal complaints made by men was not 

reportable.  Among both women and men (44% and 40%, respectively), the most common 

positive action taken in response to their complaint was that someone talked to the alleged 

offender to ask them to change their behavior. 

Figure 108.  

Responses to Sexual Harassment Complaints in the Air National Guard 

 

Overall, the most common negative response to a sexual harassment complaint made by women 

(37%) was being encouraged to drop the issue.  Roughly one-quarter of the women (23%) and 

32% of men who made a complaint regarding the sexual harassment they experienced responded 

that the alleged offender(s) stopped the upsetting behavior as a consequence of their complaint.  

Few Service members expressed satisfaction with specific aspects of the complaint process and 

just 24% of women and 11% of men were satisfied with the complaint process overall.  

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the sexual harassment violation.  Among their reasons for not making a complaint, 

most women and men thought the complaint would make their work situation unpleasant (57% 

and 52%, respectively), wanted to forget about it and move on (50% and 34%, respectively), or 

did not think anything would be done (42% and 41%, respectively).    

                                                 
102 Informal complaints are allegations submitted either verbally or in writing to a person in a position of authority 

that are not submitted as a formal complaint through the office designated to receive complaints.   
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Gender Discrimination in the National Guard 

To estimate past year gender discrimination rates, Service members were asked about whether 

they experienced behaviors prohibited by MEO policy by someone from their military workplace 

and the circumstances of those experiences.103   

The gender discrimination rate includes members who experienced behaviors or comments 

directed at them because of their gender in the prior 12 months.  To be included in the rate, the 

specified behaviors needed to meet the DoD legal criteria for gender discrimination and, more 

specifically, Service members’ experiences had to involve a person the member had contact with 

as part of their military duties.  Again, this is in contrast to the measure for sexual assault which 

does not include a requirement as to the context in which the assault occurred or the status of the 

alleged offender.  Further details regarding rate construction are available in Chapter 1 of this 

report. 

Estimated Gender Discrimination Past Year Rates 

In 2019, the overall estimated rate of gender discrimination in the National Guard was 3.2%.  

However, as with the other unwanted behaviors discussed in this report, gender differences were 

notable.  With an estimated rate of 11.0%, women in the National Guard were significantly more 

likely than men (1.4%) to experience gender discrimination.  

Figure 109.  

Estimated Gender Discrimination Past Year Rates for the National Guard 

 

                                                 
103 All references to “experiences” of gender discrimination in this report are based on behaviors endorse by 

respondents’ self-reports; therefore, conclusions on whether the events reported occurred are beyond the purview of 

this survey.  OPA scientifically weights the survey data so that findings can be generalized to the full population of 

Reserve component members.  
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Army National Guard Gender Discrimination Overview 

In 2019, the overall estimated rate of gender discrimination in the Army National Guard was 

3.4% (an estimated 10,746 Soldiers).  However, as with the other unwanted behaviors discussed 

in this report, gender differences were notable.  With an estimated rate of 12.0%, women (an 

estimated 6,899 Soldiers) in the Army National Guard were significantly more likely than men 

(1.5%, an estimated 3,847 Soldiers) to experience gender discrimination.  

Figure 110.  

Estimated Gender Discrimination Past Year Rates for Army National Guard 

 

One Situation of Gender Discrimination with the Biggest Effect 

As stated previously, Service members were asked to reflect upon and describe the 

characteristics and consequences of “the one situation” of sexual harassment or gender 

discrimination that was the worst or most serious to them.  For both women (87%) and men 

(83%), the worst situation typically involved being mistreated, ignored, or insulted because of 

their gender.  

For the vast majority of women (80%) and men (78%), the one worst situation they experienced 

occurred more than once.  More specifically, for more than one-third of women (38%) and 

slightly less than one-third of men (32%) the situation happened over a period of a few months. 

Additionally, for more than one-third of men (35%) the situation happened over a period of a 

year or more.  The experience made men (48%) and women (33%) take steps to leave the 

military. 
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Demographics of the Alleged Offender(s) 

For Army National Guard Women, the worst situation of gender discrimination typically 

involved alleged offenders who were men (97%), military members (98%), and higher ranking 

than them (87%).  Women most often identified the alleged offenders as being an E5-E6 (54%) 

or E7-E9 (47%) and specifically someone in their military chain of command excluding their 

immediate supervisor (40%), some other higher-ranking military member in their unit (40%), or 

their immediate supervisor (38%).   

There were only a few differences in the characteristics of the gender discrimination experience 

for women and men.  Most notably, men were significantly more likely than women to identify 

the alleged offenders as all women (33% of men compared to 3% of women) or a mix of men 

and women (41% of men compared to 21% of women) and were significantly less likely to 

identify the alleged offenders as all men (26% of men compared to 75% of women).  However, 

as was the case for Army National Guard women, the gender discrimination that men 

experienced nearly always involved military members (99%), who were higher ranking than 

them (90%), and who were most often in the paygrades of E5-E6 (56%) or E7-E9 (54%).  For 

men, the situation typically involved some other higher-ranking military member in their unit 

(52%), someone in their military chain of command excluding their immediate supervisor (45%), 

or their immediate supervisor (30%).   

Location and Context 

In 2019, the vast majority of both women (92%) and men (93%) experienced their worst 

situation of gender discrimination at a military installation or facility.  However, for a substantial 

proportion of women (36%) and significantly more men (59%) the incident occurred at an 

official military function that was either on or off base.  Officer women were significantly more 

likely than enlisted women to experience gender discrimination at an official military function 

that was either on or off base (53% of officers compared to 33% of enlisted) and at a military 

installation or facility (99% of officers compared to 91% of enlisted).  

For both women (92%) and men (91%), the one worst situation of gender discrimination 

occurred while they were in a military status.  For the majority of women (59%) and men (66%), 

this was while they were performing full-time National Guard or Reserve duty.104  However, a 

sizable proportion of women (53%) and men (51%) also responded that the worst situation 

occurred while they were performing a drill period (inactive duty training [IDT]).  

Men (33%) and women (19%) were about equally likely to characterize the gender 

discrimination experience as hazing.  Similarly, men and women were about equally likely to 

characterize the experience as bullying (51% of women and 57% of men).   

                                                 
104 The full response option was “while you were performing full-time National Guard or Reserve duty, active duty 

for special work (ADSW), additional duty operational support (ADOS), active duty for training (ADT), or annual 

training (AT). 
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Making a Gender Discrimination Complaint 

As mentioned previously, MEO training encourages Service members to attempt to resolve 

issues related to harassment or discrimination at the lowest level possible.  Consequently, a 

sizable proportion of Service members discussed the situation with their alleged offender.  

Women were significantly more likely to do so than men.  Nearly half of women (43%) and 

more than a quarter of men (26%) addressed the unwanted behavior with the alleged offender.  

However, it was also common for Service members to seek support from family, friends, or 

colleagues.  The majority of both women and men discussed the situation with friends or family 

outside of the unit (70% of women and 64% of men) or with someone in their unit (70% of 

women and 61% of men.).   

Figure 111.  

Making a Gender Discrimination Complaint in the Army National Guard 

 

As mentioned previously, Service members have multiple options for making a complaint related 

to a sex-based MEO violation, including to their or the alleged offender’s chain of command, to 

the Inspector General (IG) office, to a local MEO office or staff member assigned to receive 

MEO complaints, or via one of the military hotlines dedicated to receive MEO complaints.  In 

2019, nearly half (46%) of women in the Army National Guard and 38% of men made a 

complaint regarding the worst situation of gender discrimination they experienced.  For both 

women (40%) and men (30%), complaints were most often made to someone in their own chain 

of command and, among women who made a complaint, they were typically informal (47%).   

Service members were asked to indicate what actions were taken in response to their complaint 

and negative actions were among the most often endorsed.  For a substantial proportion of 
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women (45%) the person they told took no action105; nearly half (45%) of women were 

encouraged to drop the issue; and, a third were discouraged from filing a complaint (34%) or had 

their coworkers treat them worse avoid them, or blame them for the problem (33%).  However, 

38% of women indicated that someone talked the person(s) to ask them to change their behavior. 

Figure 112.  

Responses to Gender Discrimination Complaints in the Army National Guard 

 

Among those Service members who did not make a complaint regarding the worst situation of 

gender discrimination they experienced, women most often chose not to make a complaint 

because they thought it would make their work situation unpleasant (61%), that nothing would 

be done (51%), or they did not trust that the process would be fair (51%).  Meanwhile, the most 

frequent reason men chose not to make a complaint was because they did not think anything 

would be done (71%, which was statistically higher than women at 51%), did not trust that the 

process would be fair (65%), or they were worried about negative consequences from a military 

supervisor or someone in their military chain of command (61%). 

Air National Guard Gender Discrimination Overview 

In 2019, 8.6% of women in the Air National Guard (an estimated 1,908 Airmen) and 1.2% of 

men (an estimated 955 Airmen) experienced gender discrimination.  Women officers were 

significantly more likely than enlisted women to experience gender discrimination (15.2% 

compared to 7.6%).   

Among the women and men who experienced gender discrimination, the experience most 

frequently involved being mistreated, ignored, excluded or insulted because of their gender (74% 

and 77%, respectively).   

                                                 
105 All responses are from the perspective of the Service member who, for a variety of reasons, may or may not be 

aware of the actions taken by the person who took their MEO complaint. 
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Figure 113.  

Estimated Gender Discrimination Past Year Rates for Air National Guard 

 

One Situation of Gender Discrimination with the Biggest Effect 

As stated previously, Service members were asked to reflect upon and describe the 

characteristics and consequences of “the one situation” of sexual harassment or gender 

discrimination that was the worst or most serious to them.  Among the women and men who 

experienced gender discrimination, the vast majority (85% and 89%, respectively) described the 

worst situation as being mistreated, ignored, or insulted because of their gender.  For most 

members (80% of women and 79% of men), this situation occurred more than once.  Nearly one-

third of woman (29%) experienced the unwanted behaviors for a period of a few months and 

52% of men experienced the behaviors over a period of one year or more.   

Demographics of the Alleged Offender(s) 

For women in the Air National Guard, the one worst situation of gender discrimination typically 

involved more than one alleged offender (59%).  The alleged offenders nearly always included 

men (97%), military members (99%), and the alleged offenders were typically higher ranking 

than the victim (86%).  Meanwhile, women officers (34%) were significantly more likely than 

enlisted women (16%) to identify the alleged offender as someone of the same rank as them.  

Nonetheless, the worst situation of gender discrimination experienced by women most often 

involved an alleged offender who was their immediate supervisor (36%), someone else in their 

military chain of command (48%), or some other higher ranking military member in their unit 

(43%).   

For men in the Air National Guard, the one worst situation of gender discrimination typically 

involved more than one alleged offender (65%).  However, men in the Air National Guard (44%) 

were significantly more likely than women (3%) to experience gender discrimination by alleged 

offenders who were all women or a mix of men and women (42% for male victims and 21% for 

female victims).  The alleged offenders were typically higher ranking than the victim (84%).  
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More specifically, the worst situation of gender discrimination experienced by men most often 

involved an alleged offender who was their immediate supervisor (42%), someone else in their 

military chain of command (62%), or some other higher ranking military member in their unit 

(40%).    

Location and Context 

For the majority of women (95%), the worst situation of gender discrimination occurred on a 

military installation.  However, 28% of women and 40% of men identified the situation as 

occurring at an official military function either on or off base.  The vast majority of women and 

men experienced the worst situation of gender discrimination while in a military status, typically 

while they were performing a drill period (52% of women and 47% of men) or while they were 

performing full-time National Guard duty (61% of women and 67% of men).   

Men were significantly more likely than women to describe the upsetting situation as hazing 

(28% of men compared to 9% of women.  Meanwhile, 46% of women and 48% of men 

described the upsetting situation as bullying.    

Making a Gender Discrimination Complaint 

As mentioned previously, the military’s equal opportunity training program encourages military 

members to attempt to resolve harassment or discrimination issues at the lowest level.  

Consistent with this training, 43% of women and 27% of men discussed the upsetting situation 

with the alleged offender.  A substantial number of women and men also discussed the gender 

discrimination experience with someone in their unit (76% and 63%, respectively).  

Figure 114.  

Making a Gender Discrimination Complaint in the Air National Guard 

 

In 2019, nearly half of women (46%) and 34% of men made a complaint regarding the gender 

discrimination they experienced.  Complaints were typically made to someone in their own chain 
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of command (39% of women and 34% of men) or to someone in the alleged offender’s chain of 

command (31% of women and 18% of men).  Relatively few complaints were made to MEO 

staff or offices (9% of women and 8% of men).  

As with sexual harassment, members of the military have several options for addressing a gender 

discrimination violation, including an anonymous, informal, or formal complaint.  Most women 

(58%) who made a complaint made an informal complaint.  Women who made a complaint 

regarding the gender discrimination they experienced were often encouraged to drop the issue 

(48%), 40% of women who made a complaint felt that their coworkers treated them worse or 

blamed them for the problem as a result.  Notably, 36% of women who complained about the 

gender discrimination they experienced responded that no action was taken.106  Meanwhile, 12% 

of women who made a complaint responded that the alleged offender stopped the upsetting 

behavior as a consequence of the complaint.  Women’s satisfaction with various aspects of the 

complaint process ranged from a low of 12% to a high of 22% and the majority of women (49%) 

were dissatisfied with the complaint process overall.   

Figure 115.  

Responses to Gender Discrimination Complaints in the Air National Guard 

 

Finally, Service members were also able to provide reasons for not making a complaint 

regarding the gender discrimination violation.  Among their reasons for not making a complaint, 

most women thought doing so would make their work situation unpleasant (66%), did not think 

anything would be done (62%), did not trust that the process would be fair (56%), or were 

worried about negative consequences from their military coworkers or peers (50%). 

Culture, Climate and Trust in the Army National Guard 

This section presents the results of a series of questions included in the 2019 WGRR to assess the 

extent of excessive alcohol use in the Reserve components, willingness by Service members to 

intervene to prevent unwanted behaviors, workplace climate, and trust in the military.  Many of 

these questions were new to the 2019 WGRR and, thus, the data cannot be compared to prior 

years.   

                                                 
106 All responses are from the perspective of the Service member who, for a variety of reasons, may or may not be 

aware of the actions taken by the person who took their MEO complaint. 
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The following results focus on responses provided by members of the Army National Guard 

only.   

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males, and four or more alcohol 

drinks for females, within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the National 

Guard component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 

Identification Test-Concise (AUDIT-C).107  The AUDIT-C comprises three questions related to 

1) frequency of alcohol use; 2) amount of alcohol use; and, 3) binge-drinking (Bush et al., 1998).   

Figure 116.  

Alcohol Use Among Army National Guard Service Members 

 

Women (17%) were significantly more likely than men (13%) to be hazardous drinkers.  

Meanwhile, enlisted women (17%) were significantly more likely than women officers (12%) in 

the Army National Guard to be hazardous drinkers.  The same was not true for enlisted men who 

were no more likely than male officers in the Army National Guard to be hazardous drinkers.  

While evidence points to an increase in drinking among women and drinking behaviors 

                                                 
107 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization.  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a time 

reference (“during the past 12 months) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
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commonly differ based on age, prior studies of civilian populations have consistently found 

higher rates of excessive alcohol use--specifically, binge drinking and alcohol use disorders--

among men (Nolen-Hoeksema, 2004).  Alas, researchers use a variety of measures for excessive 

or hazardous drinking thus making comparisons between populations difficult (Wilsnack et al., 

2018). 

Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  For the vast majority of women (90%) and men (92%), this was never the case.  

However, 7% of women and 6% men experienced memory loss related to alcohol use in the prior 

year. 

Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared towards encouraging 

bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in difference scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of potentially dangerous 

situations in the prior 12 months and, if so, how they responded. 

The most frequent behavior observed by women in the Army National Guard was someone in 

the military workplace who “crossed the line” with sexist comments or jokes (24%).  Among 

men, the most frequent observation was someone from their military workplace who drank too 

much and needed help (15%).  Overall, women were significantly more likely than men to have 

witnessed a situation potentially requiring intervention (37% of women compared to 23% of 

men). 

The most common responses to witnessing these situations were consistent for both women and 

men.  Nearly half of women (46%) and men (46%) responded that they spoke up to address the 

situation.  Both women and men officers (58% and 56%, respectively) were significantly more 

likely to have spoken up to address the situation compared to enlisted women or enlisted men 

(44% and 45%, respectively).  Meanwhile, 44% of women and 41% of men responded that they 

talked to those involved to see if they were okay.  In this case, enlisted women (45%) were 

significantly more likely than women officers (35%) to intervene in this way. 
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Figure 117.  

Bystander Intervention in the Army National Guard 

 

Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and, the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

member’s responses to each of these topics in turn.  

Responsibility and Intervention 

The majority of Army National Guard members rated their units favorably based on a variety of 

behaviors they witnessed people in their unit exhibit to a large extent, including making it clear 
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that sexual assault has no place in the military (observed by 73% of women and 83% of men), 

encouraging victims to report sexual assault (observed by 70% of women and 82% of men), 

promoting a climate based on mutual respect and trust (observed by 69% of women and 81% of 

men), and leading by example by refraining from sexist comments and behaviors (observed by 

68% of women and 81% of men).  However, male officers were significantly more likely than 

enlisted men to witness people in their unit lead by example by refraining from sexist comments 

and behaviors (87% of male officers compared to 80% of enlisted men), promote a unit climate 

based on mutual respect and trust (87% of male officers compared to 80% of enlisted men), and 

make it clear that sexual assault has no place in the military (86% of male officers compared to 

83% of enlisted men).  Moreover, women consistently rated their units less favorably than did 

men (Figure 118).   

Figure 118.  

Responsibility and Intervention in the Army National Guard 

 

Leader Actions 

Overall, Army National Guard members provided positive assessments of their immediate 

supervisors’ behavior.  However, women in the Army National Guard provided significantly less 

positive assessments of their immediate supervisors than did men.  Women were significantly 

less likely to agree that their immediate supervisor would correct individuals who refer to 

coworkers as “honey,” “babe,” or “sweetie,” or use other unprofessional language at work (70% 

compared to 79% of men), would stop individuals who are talking about sexual topics at work 

(74% compared to 79% of men), would intervene if an individual was receiving sexual attention 

at work (79% compared to 87% of men), or encourages individuals to help others in risky 

situations that could result in harmful outcomes (78% compared to 86% of men).   
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Notably, enlisted men consistently rated their immediate supervisors less favorably than did male 

officers in terms of every leader behavior.  More specifically, enlisted men were significantly 

less likely than male officers to agree that their immediate supervisor would correct individuals 

who use unprofessional language at work (78% compared to 87% of officers), would intervene if 

an individual was receiving sexual attention at work (85% compared to 93% of officers), or 

encourage individuals to help others in risky situations that could result in harmful outcomes 

(85% compared to 92% of officers). 

Figure 119.  

Leader Actions to Prevent and Respond to Sexual Assault in the Army National Guard 

 

Finally, members of the Army National Guard who identified their leaders as being in the 

paygrade of E4 or E5 consistently rated their immediate supervisor’s significantly lower than did 

members with more senior supervisors (i.e., those in the paygrade of E6 and above).  The most 

marked difference in supervisor assessments was related to correcting individuals who refer to 

coworker as “honey,” “babe”, or “sweetie”, or use other unprofessional language at work.  

Service members with an E4 or E5 immediate supervisor were significantly less likely than those 

with more senior leaders to agree that their immediate supervisor would correct unprofessional 

language at work (74% of those with junior enlisted leaders compared to 80% with more senior 

leaders) or would stop individuals who were talking about sexual topics at work (74% of those 

with a junior enlisted leader compared to 80% with more senior leaders).  

Psychological Climate for Sexual Harassment 

Women in the Army National Guard provided significantly less positive assessments of the 

climate for sexual harassment in their workplace than did men.  More specifically, women were 

significantly less likely than men to believe that penalties against individuals who sexually 

harass others at work would be strongly enforced (56% of women compared to 73% of men).  
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Women were also significantly less likely than men to feel comfortable making a sexual 

harassment complaint in their workplace (55% of women compared to 71% of men) and more 

than one out of five women (22%) compared to 9% of men felt that it would be risky to make a 

sexual harassment complaint in their workplace. 

Figure 120.  

Psychological Climate for Sexual Harassment in the Army National Guard 

 

Workplace Hostility 

Most Army National Guard members rarely experienced hostile workplace behaviors from their 

coworkers or immediate supervisor.  However, women in the Army National Guard were 

significantly more likely than men to experience nearly every type of behavior, including having 

a coworker gossiping or talking about them (48% of women compared to 31% of men), 

coworkers not providing information or assistance when they needed it (35% of women 

compared to 25% of men), and a coworker taking credit for their ideas (33% of women 

compared to 27% of men).  The same was true for immediate military supervisors.  Women were 

significantly more likely than men to experience an immediate supervisor not providing 

information or assistance when they needed it (35% of women compared to 25% of men), 

gossiping or talking about them (30% of women compared to 20% of men), or being excessively 

harsh in their criticism of work performance (21% of women compared to 16% of men).  

Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Army National Guard members who believe that they can rely on their leadership 

and the military’s system of justice to treat them fairly—with dignity and respect—may be more 

likely to report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 
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report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   

Figure 121.  

Trust in the Military in the Army National Guard 

 

A significant and sizable decline in trust in the military system occurred between 2017 and 2019.  

In 2019, women in the Army National Guard were significantly less likely to trust that if they 

were sexually assaulted the military system would protect their privacy (54% compared to 70% 

in 2017), ensure their safety (59% compared to 73% in 2017), and treat them with dignity and 

respect (57% compared to 73% in 2017).   

Likewise, in 2019, men in the Army National Guard were also significantly less likely to trust 

that if they were sexually assaulted the military system would protect their privacy (73% 

compared to 84% in 2017), ensure their safety (76% compared to 86% in 2017), and treat them 

with dignity and respect (75% compared to 85% in 2017).   

The differences in the perceptions of men and women were also sizable and statistically 

significant (Figure 121).   

Culture, Climate and Trust in the Air National Guard 

As mentioned above, this section presents the results of a series of questions included in the 2019 

WGRR to assess the extent of excessive alcohol use in the Reserve components, willingness by 

Service members to intervene to prevent unwanted behaviors, workplace climate, and trust in the 

military.  Again, many of these questions were new to the 2019 WGRR and, thus, the data cannot 

be compared to prior years.   
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The following results focus on responses provided by members of the Air National Guard only.   

Alcohol Use 

Binge drinking—defined as five or more alcoholic drinks for males, and four or more alcohol 

drinks for females, within a two-hour period—may have severe health consequences (World 

Health Organization, 2019) and has been associated with increased risk of sexual violence 

(Abbey et al., 2014).  In order to assess the extent and severity of alcohol use in the reserve 

component, the 2019 WGRR included a modified version of the Alcohol Use Disorders 

Identification Test-Concise (AUDIT-C).108  The AUDIT-C comprises three questions related to 

1) frequency of alcohol use; 2) amount of alcohol use; and, 3) binge-drinking (Bush et al., 1998).   

Overall, 13% of women and significantly fewer men (9%) in the Air National Guard engaged in 

hazardous drinking in the prior year.  Moreover, enlisted women and men (13% and 9%, 

respectively) were significantly more likely than women or male officers (9% and 6%, 

respectively) to engage in hazardous drinking.  While evidence points to an increase in drinking 

among women and drinking behaviors commonly differ based on age, prior studies of civilian 

populations have consistently found higher rates of excessive alcohol use--specifically, binge 

drinking and alcohol use disorders--among men (Nolen-Hoeksema, 2004).  Alas, researchers use 

a variety of measures for excessive or hazardous drinking thus making comparisons between 

populations difficult (Wilsnack et al., 2018). 

Figure 122.  

Alcohol Use Among Air National Guard Service Members 

 

                                                 
108 The three-item AUDIT-C is a modified version of the 10-item AUDIT developed by the World Health 

Organization.  Further modifications made to the AUDIT-C in the 2019 WGRR included the addition of a time 

reference (“during the past 12 months) and the use of updated, gender-based criteria for binge drinking (as 

articulated above).  
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Alcohol-related periods of amnesia may prove useful as indicators of other types of harmful 

behaviors such as future heavy alcohol use or injury (Wetherill & Fromme, 2016).  In addition to 

the AUDIT-C, the 2019 WGRR also measured excessive drinking by asking Service members to 

indicate how often they drank so much that they could not remember what happened the night 

before.  Nearly one out of twenty women (4%) and men (3%) in the Air National Guard 

experienced amnesia related to excessive alcohol use at least once in the prior year.  Enlisted 

men (3%) were significantly more likely than male officers (1%) to experience memory loss 

related to drinking. 

Bystander Observations and Intervention Behaviors 

Bystander intervention is among the most widely recognized approaches for preventing sexual 

violence.  As such, the military’s training program includes content geared towards encouraging 

bystander intervention, to include providing Service members with the tools for considering how 

best to intervene in difference scenarios.  However, in order to intervene, Service members must 

be alert to the presence of inappropriate behaviors.  Identifying what types of behaviors Service 

members observe and how they respond may help to not only assess the effectiveness of existing 

training on bystander intervention but also improve that training.  To this end, the 2019 WGRR 

asked Service members to identify whether they had witnessed a range of behaviors in the prior 

12 months and, if so, how they responded.   

Figure 123.  

Bystander Intervention in the Air National Guard 

 

Just over one-quarter of women (26%) and significantly fewer men (14%) witnessed at least one 

situation that potentially required intervention in the prior year.  The most common situation 

witnessed by women (15%) was someone who “crossed the line” with their sexist comments or 



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

262 National Guard Overview Report 
 

jokes.  The most common situation witnessed by men (8%) was someone who drank too much 

and needed help.  

The vast majority of women (84%) and men (80%) who witnessed a situation intervened in some 

way (either during or after the situation).  Most women and men intervened by speaking up to 

address the situation (45% and 47%, respectively) or by talking to those involved to see if they 

were okay (32% and 30%, respectively).  However, women officers (56%) were significantly 

more likely than enlisted women (42%) to speak up to address the situation. 

Workplace Climate 

Prior research has demonstrated the influence of workplace climate on not only the perpetration 

of sexual assault or sexual harassment but also victim reporting decisions and recovery 

(Buchanan et al., 2014; Sadler et al., 2017; Sadler et al., 2018; Willness et al., 2007).  More 

specifically, evidence suggests that a positive organizational climate is related to a decreased risk 

of sexual assault (Klahr et al., 2017) and sexual harassment (Bergman et al. 2002; Walsh et al., 

2014) and more positive outcomes for those who report sexual harassment (Bergman et al., 2002; 

Offermann & Malamut, 2002).  Leader attitudes and behaviors in particular may serve as either a 

risk or protective factor for sexual assault in the military (Sadler et al., 2017; Sadler et al., 2018).  

Moreover, perceptions by Service members of the equal opportunity climate are also directly 

related to other outcomes that are important to the DoD, including unit cohesion, job satisfaction, 

and organizational commitment (Estrada et al., 2011; Walsh et al., 2010).   

In 2019, Service members were asked to assess their unit’s climate; specifically, the extent of 

responsibility displayed by unit members for prevention and intervention vis-à-vis sexual assault; 

the level of leadership shown by their immediate supervisor to promote a positive and healthy 

workplace; the level of intolerance for sexual harassment; and, the extent of workplace hostility 

displayed by coworkers and leaders.  The following sections detail the results of Service 

member’s responses to each of these topics in turn.  

Responsibility and Intervention 

The majority of members of the Air National Guard rated their units favorably based on a variety 

of behaviors they witnessed people in their unit exhibit to a large extent, including making it 

clear that sexual assault has no place in the military (observed by 81% of women and 88% of 

men), encouraging victims to report sexual assault (observed by 80% of women and 87% of 

men), and publicizing sexual assault report resources (observed by 80% of women and 85% of 

men).  However, male officers were significantly more likely than enlisted men to make it clear 

that sexual assault has no place in the military (93% and 87%, respectively) and publicize sexual 

assault report resources (90% and 84%, respectively).  Moreover, women consistently rated their 

units less favorably than did men.   
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Figure 124.  

Responsibility and Intervention in the Air National Guard 

 

Leader Actions 

Overall, members of the Air National Guard provided positive assessments of their immediate 

supervisors’ behavior.  However, women were significantly less likely than men to agree that 

their immediate supervisor would correct individuals who refer to coworkers as "honey," "babe," 

or "sweetie" at work (76% of women compared to 83% of men), intervene if an individual was 

receiving sexual attention at work (84% of women compared to 90% of men), or encourage 

individuals to help others in risky situations (86% of women compared to 90% of men).   
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Figure 125.  

Leader Actions to Prevent and Respond to Sexual Assault in the Air National Guard 

 

Differences were evident among men as well.  More specifically, enlisted men consistently rated 

their immediate supervisors less favorably than did male officers.  More specifically, enlisted 

men (82%) were significantly less likely than male officers (88%) to agree that their immediate 

supervisor would correct individuals who refer to coworkers as “honey,” “babe,” or “sweetie.  

Enlisted men were also significantly less likely than male officers to agree that their immediate 

supervisor would stop individuals who were talking about sexual topics at work (84% compared 

to 90% of officers).      

Psychological Climate for Sexual Harassment 

Women in the Air National Guard provided significantly less positive assessments of the climate 

for sexual harassment in their workplace than did men.  More specifically, women were 

significantly less likely than men to believe that penalties against individuals who sexually 

harass others at work would be strongly enforced (56% of women compared to 74% of men).  

Women were also significantly less likely than men to feel comfortable making a sexual 

harassment complaint in their workplace (61% of women compared to 75% of men) and one out 

of five women (20%) compared to 8% of men felt that it would be risky to make a sexual 

harassment complaint in their workplace.   
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Figure 126.  

Psychological Climate for Sexual Harassment in the Air National Guard 

 

Workplace Hostility 

Most Service members rarely experienced hostile workplace behaviors from their coworkers or 

immediate supervisor.  However, women in the Air National Guard were significantly more 

likely than men to experience nearly every type of behavior, including having a coworker 

gossiping or talking about them (44% of women compared to 29% of men), coworkers not 

providing information or assistance when they needed it (26% of women compared to 17% of 

men), and a coworker taking credit for their ideas (29% of women compared to 22% of men).  

Women officers were significantly more likely than enlisted women to experience a coworker 

taking credit for ideas that were theirs (37% and 28, respectively). 

Trust in the Military 

Trust—in leaders and the military system—is paramount to the DoD’s response framework for 

sexual assault.  Service members who believe that they can rely on their leadership and the 

military’s system of justice to treat them fairly—with dignity and respect—may be more likely to 

report unwanted experiences.  Moreover, prior research suggests that the perception of 

procedural justice (a fair process) may be more influential, in terms of a victim’s willingness to 

report future incidents, than the actual outcome of the process (Tyler, 2004; Nix et al., 2015).  

The same may be true for others who observe the victim’s positive or negative reporting 

experience.   
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Figure 127.  

Trust in the Military in the Air National Guard 

 

A significant and sizable decline in trust in the military system occurred between 2017 and 2019.  

In 2019, women in the Air National Guard were significantly less likely to trust that if they were 

sexually assaulted the military system would protect their privacy (62% compared to 72% in 

2017), ensure their safety (67% compared to 76% in 2017), and treat them with dignity and 

respect (65% compared to 75% in 2017).   

Likewise, in 2019, men in the Air National Guard were also significantly less likely to trust that 

if they were sexually assaulted the military system would protect their privacy (76% compared to 

85% in 2017), ensure their safety (80% compared to 88% in 2017), and treat them with dignity 

and respect (80% compared to 87% in 2017).   

The differences in the perceptions of men and women were also sizable and statistically 

significant (Figure 127).   

Social Perceptions and Experiences 

The 2019 WGRR included a series of questions constructed to measure the extent and type of 

sexism and rape myth acceptance in the reserve component.  These items were new to the survey 

and, thus, cannot be compared to prior years.  Nonetheless, the results are informative in that 

they offer clues that can support the development of specific and targeted interventions to change 

inappropriate beliefs as well as a benchmark for future evaluations. 

Sexism 

The sexism scale used in the 2019 WGRR is grounded in a theory of ambivalent sexism (Glick & 

Fiske, 1996) whereby individuals may hold not only negative attitudes toward women (hostile 



2019 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

National Guard Overview Report 267 
 

sexism) but also seemingly positive or protective attitudes towards women (benevolent sexism).  

While the use of the Ambivalent Sexism Inventory (ASI, [Glick & Fiske, 1996]) to measure 

sexist attitudes among civilian populations is widespread, there have been relatively few 

applications of the ASI in the military and none generalizable to the full Selected National Guard 

population.  However, prior research suggests that benevolent and hostile sexism are related to 

several important outcomes, including labeling an unwanted experience as sexual assault 

(LeMaire et al., 2016) others’ reactions to sexual harassment (Law & McCarthy, 2017), the 

likelihood of engaging in sexual harassment (Begany & Milburn, 2002) and men’s rape 

proclivity (Masser et al., 2006; Thomae & Viki, 2013).  

Method 

In order to minimize respondent burden, the 2019 WGRR deployed a shortened version of the 

ASI (Rollero et al., 2014).  Responses were provided to each of 12 items (6-items each for 

benevolent and hostile sexism) on a six-point scale ranging from strongly disagrees to strongly 

agree.  To construct the hostile sexism and benevolent sexism scores, responses to the hostile and 

benevolent sexism items were averaged separately with a higher score indicating more sexist 

attitudes.Results 

Army National Guard.  Overall, men in the Army National Guard were significantly more likely 

than women to endorse sexist attitudes, both benevolent and hostile.  More specifically, the 

average benevolent sexism score for men in the Army National Guard (3.4 on a scale from one to 

six) was significantly higher than for women (2.6).  Likewise, the average hostile sexism score 

for men in the Army National Guard (2.9 on a scale from one to six) was significantly higher 

than the average score for women (2.3).   

Men serving in units where women were uncommon (less than 10% of their military coworkers) 

were significantly more likely to endorse hostile sexist beliefs than men in units with more 

women. 

Air National Guard.  Overall, men were significantly more likely than women to endorse sexist 

attitudes, both benevolent and hostile.  More specifically, the average benevolent sexism score 

for men in the Air National Guard (3.2 on a scale from one to six) was significantly higher than 

for women (2.5).  Likewise, the average hostile sexism score for men in the Air National Guard 

(2.7 on a scale from one to six) was significantly higher than the average score for women (2.1).   

Men serving in units where women were uncommon (less than 10% of their military coworkers) 

were significantly more likely to endorse hostile sexist beliefs than men in units with more 

women 
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Figure 128.  

Ambivalent Sexism in the Army National Guard 

 

Figure 129.  

Ambivalent Sexism in the Air National Guard 
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Rape Myth Acceptance 

Rape myth acceptance refers to “attitudes and beliefs that are generally false but are widely and 

persistently held, and that serve to deny and justify male sexual aggression against women” 

(Lonsway & Fitzgerald, 1994, p. 133).  For example, the belief that if a woman is raped while 

she is drunk, she is at least somewhat responsible for letting things get out of control or that if a 

woman doesn’t physically fight back, you can’t really say that it was rape.   

Rape myth acceptance has been studied extensively in a variety of contexts but primarily among 

college students to include those attending military service academies (Carroll et al., 2016).   

From extant research, we know that rape myth acceptance may differentiate non-perpetrators 

from those who go on to engage in sexual violence (Yapp & Quayle, 2018), may be negatively 

related to bystander willingness to intervene (McMahon, 2010; Rosenstein, 2015), and may have 

implications for victim willingness to report and the responses/resources provided to victims 

(Freseet al., 2004).  Meanwhile, awareness of the rape-supportive beliefs of one’s peers and 

social groups may be a risk factor for perpetration by advancing the acceptance of those beliefs 

as the norm (Bohner et al., 2010; Tharp et al., 2013). 

MethodThe 2019 WGRR utilized the Illinois Rape Myth Acceptance Scale-Short Form 

(IRMAS-SF Payne & Lonsway, 1999) to estimate the extent of rape supportive beliefs within the 

National Guard component.  The IRMAS-SF comprises 17 items (i.e., myths about rape) scored 

using a five-point scale with responses ranging from strongly disagrees (1) to strongly agree (5).  

An average score for all 17 questions produces a rape myth acceptance score with higher scores 

indicating more rape myth acceptance.   

In support of the DoD’s continued emphasis on men’s sexual assault prevention and response, 

the 2019 WGRR also included three items specifically related to myths about rape perpetrated 

against males for example, the belief that men are never the victims or rape (Walfied, 2016).  As 

with the IRMAS-SF, the male-rape myth items were scored using a five-point scale with 

responses ranging from strongly disagree (1) to strongly agree (5).  An average score for the 

three questions produces the total score with higher scores indicating more male-rape myth 

acceptance.   

Results 

Army National Guard.  Overall, rape myth acceptance among Service members in the Army 

National Guard was low.  However, the average rape myth acceptance score for men in the Army 

National Guard (1.7 on a scale from one to five) was significantly higher than for women (1.4).  

Rape-supportive beliefs were particularly notable among enlisted men (1.7) and women (1.5) 

who were significantly more likely than men (1.5) and women (1.3) officers to accept rape 

myths.There were no significant differences in rape myth acceptance between women or men 

assigned to units in which women were uncommon (less than 10% of their military coworkers) 

and those in units where women were more common.   
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Figure 130.  

Rape Myth Acceptance in the Army National Guard 

 

Air National Guard.  Overall, rape myth acceptance among Service members in the Air National 

Guard was low.  However, the average rape myth acceptance score for men in the Air National 

Guard (1.6 on a scale from one to five) was significantly higher than for women (1.4).  Rape-

supportive beliefs were particularly notable among enlisted men who were significantly more 

likely than other men to accept rape myths. 

There were no significant differences in rape myth acceptance between women or men assigned 

to units in which women were uncommon (less than 10% of their military coworkers) and those 

in units where women were more common.  
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Figure 131.  

Rape Myth Acceptance in the Air National Guard 

 

Resilience 

While a variety of definitions for resilience exist, among the most meaningful in the military 

context is the ability to “bounce back from an understandably human biological, social, 

psychological and spiritual response to extreme events” (Litz, 2014, p. 9).  The nature of such 

events can vary widely and while the military has primarily focused on resilience to combat- or 

deployment-specific events, recent years have brought greater attention to the relevance of 

resilience to non-combat related events as well.   

The Brief Resilience Scale (BRS) was created to more closely align with the aforementioned 

definition of resilience and specifically to assess the ability to recover from stress (Smith et al., 

2008).  While several scales for measuring resilience exist, the BRS has multiple benefits 

including its brevity and narrow interpretation of resilience.  Moreover, a series of validation 

studies provide support for a relationship between BRS scores and perceived stress, anxiety, and 

depression (Smith et al., 2008) suggesting the potential utility of the measure for identifying the 

characteristics of individuals that may benefit from mental health or behavioral intervention.   

Method 

The BRS comprises six questions scored using a five-point scale with responses ranging from 

strongly disagree (1) to strongly agree (5).  An average score for the nine questions produces the 

total score with higher scores indicating more resilient individuals. 



OPA 2019 Workplace and Gender Relations Survey of Reserve Component Members 
 

272 National Guard Overview Report 
 

Results 

Army National Guard 

The average resilience score for women in the Army National Guard was 3.8 and the average 

score for men was 4.0.  These scores indicate that, on average, Army National Guard members 

tended to characterize themselves as resilient. 

Air National Guard 

The average resilience score for men in the Air National Guard (4.1) was significantly higher 

than for women (3.9).  Overall, these results suggest that most members of the Air National 

Guard characterized themselves as resilient. 

Conclusion 

The results of the 2019 WGRR reveal that there was no significant change in the estimated 

prevalence of sexual assault for women or men in the National Guard since 2017.  We interpret 

this as evidence of the considerable work that remains to be done to prevent sexual assault.  The 

data also indicate that the climate in the military workplace is worse for women in the National 

Guard than for men.  Combined with their declining trust in the military system and women’s 

less favorable assessment of the climate for sexual harassment (compared to that of men), the 

2019 WGRR provides further evidence of the need for heightened attention to aspects of unit 

climate which may be of particular important to sexual assault prevention and response. 

Prior research identifies bystander intervention—taking steps to prevent potentially risky 

situations from happening—as a critical approach to sexual assault prevention.  However, 

significantly more women than men witnessed these types of situations.  Moreover, almost one 

out of five women and men who witnessed a situation reported that they did not intervene in any 

way.  To the extent that bystander intervention is effective, additional training may be necessary 

to make Service members more attentive to risky situations and willing to intervene.  

The sexism and rape myth acceptance measures utilized in the 2019 WGRR help to reveal the 

attitudes and beliefs that Service members have that may influence their behavior and actions.  

Additional research that examines the ways in which these attitudes and beliefs differ among 

subgroups may be informative for designing and implementing more targeted interventions for 

sexual assault prevention and response.   

Finally, the average level of individual resiliency in the National Guard was high.  However, 

unwanted gender-related behaviors and unhealthy workplace climates may be detrimental to 

individual resilience which may have serious consequences for the ability to respond to stressors 

and for force readiness more broadly.   
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Frequently Asked Questions 

2019 Workplace and Gender Relations Survey of Reserve Component 
Members 

The Office of People Analytics (OPA) has been conducting surveys of gender issues for the 

active duty military since 1988.  OPA uses scientific state of the art statistical techniques to draw 

conclusions from random, representative samples of the active duty populations.  To construct 

estimates for the 2019 Workplace and Gender Relations Survey of Reserve Component Members 

(2019 WGRR), OPA used complex sampling and weighting procedures to ensure accuracy of 

estimates to the full active duty population.  This approach, though widely accepted as the 

standard method to construct generalizable estimates, is often misunderstood.  The following 

details provide answers to some common questions about our methodology as a whole and the 

2019 WGRR specifically. 

1. What was the population of interest for the 2019 WGRR? 

– The target population consisted of members from the Selected Reserve in Reserve 

Units, Active Guard/Reserve (AGR/FTS/AR,  Title 10 and 32), or Individual 

Mobilization Augmentee (IMA) programs from the Army Reserve, Army 

National Guard, Navy Reserve, Marine Corps Reserve, Air Force Reserve, and 

the Air National Guard.  Sampled military members were below flag rank and had 

been in the Reserve component for at least five months 

– Three separate surveys of the Reserve component were scheduled to field at the 

same time in 2019—the 2019 WGRR, the Workplace and Equal Opportunity 

Survey of Reserve component Members (2019 WEOR), and the Status of Forces 

Survey of Reserve component Members (2019 SOFR).  In order to minimize 

survey burden, a census of the Reserve component was conducted such that every 

member was selected to receive one, and only one, of the three surveys.  OPA 

sampled a total of 269,475 Reserve and National Guard Service members for the 

2019 WGRR.  The WGRR was completed by 34,169 members.  Data were 

collected between August 16 and November 8, 2019.   

– The weighted total response rate for the 2019 WGRR was 14.5%. 

2. The 2019 WGRR uses “sampling” and “weighting.”  Why are these methods 

used and what do they do? 

– Simply stated, sampling and weighting allows for data, based on a sample, to be 

accurately generalized up to the total population.  In the case of the 2019 WGRR, 

this allows OPA to generalize to the full population of Reserve component 

members that meet the criteria listed above. 

– In stratified random sampling, all members of a population are categorized into 

homogeneous groups.  For example, members might be grouped by gender and 

component (e.g., all male Army Reserve personnel in one group, all female Army 
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Reserve personnel in another).  Members are chosen at random within each group 

so that all eligible military members have an equal chance of selection to 

participate in the survey.  Small groups are oversampled in comparison to their 

proportion of the population so there will be enough responses (approximately 

500) from small groups to provide reliable estimates for population subgroups. 

– OPA scientifically weights the data so findings can be generalized to the full 

population of active duty members.  Within this process, statistical adjustments 

are made to ensure the sample more accurately reflects the characteristics of the 

population from which it was drawn.  This ensures that the oversampling within 

any one subgroup does not result in overrepresentation in the total force estimates, 

and also properly adjusts to account for survey nonresponse. 

– This methodology meets industry standards used by government statistical 

agencies including the Census Bureau, Bureau of Labor Statistics, National 

Agricultural Statistical Service, National Center for Health Statistics, and 

National Center for Education Statistics.  In addition, private survey firms 

including RAND, WESTAT, and RTI use this methodology, as do well-known 

polling firms such as Gallup, Pew, and Roper. 

3. Are survey estimates valid with only a 14.5% weighted response rate? 

– The overall response rate of 14.5%, though lower than the 2017 WGRR response 

rate of 18.5%, is consistent with recent large-scale military surveys.  OPA’s 

access to administrative record data support a rigorous sampling and weighting 

process that provide for the reliability of the estimates despite the lower response 

rate. 

– OPA uses accurate administrative records (e.g., demographic data) for the 

Reserve component population both at the sample design stage as well as during 

the statistical weighting process to account for survey non-response and post-

stratification to known key variables or characteristics.  Prior OPA surveys 

provide empirical results showing how response rates vary by many 

characteristics (e.g., paygrade and Service).  OPA uses this information to 

accurately estimate the optimum sample sizes needed to obtain sufficient numbers 

of respondents within key reporting groups (e.g., Army Reserve, women).  After 

the survey is complete, OPA makes statistical weighting adjustments so that each 

subgroup (e.g., Army Reserve, E1-E3, and women) contributes toward the survey 

estimates proportional to the known size of the subgroup. 

– In addition, OPA routinely conducts “Non-Response Bias Analyses” on the 

Gender Relations surveys.  This type of analyses measures whether respondents to 

the survey are fundamentally different from non-responders on a variety of 

dimensions.  If differences are found, this may be an indication that there is bias 

in the estimates produced.  Using a variety of methods to gauge potential non-

response bias, OPA has found no evidence of non-response bias on the Gender 

Relations Surveys (OPA, 2016a). 
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4. Is 14.5% a common response rate for other military or civilian surveys? 

– Response rates of less than 30% are not uncommon for surveys that use similar 

sampling and weighting procedures.  Many civilian surveys often do not have the 

same knowledge about the composition of the total population in order to 

generalize results to the full population via sampling and weighting.  Therefore, 

these surveys often require much higher response rates in order to construct 

accurate estimates.  For this reason, it is difficult to compare civilian survey 

response rates to OPA survey response rates.  However, many of the large-scale 

surveys conducted by DoD or civilian survey agencies rely on similar sampling 

and weighting procedures as OPA to obtain accurate and generalizable findings 

with response rates lower than 30% (see Q5).  Of note, OPA has a further 

advantage over these surveys by maintaining the administrative record data (e.g., 

demographic data) on the full population.  These rich data, rarely available to 

survey organizations, is used to reduce bias associated with the weighted 

estimates and increase the precision and accuracy of estimates. 

5. Can you give some examples of other studies with similar response rates that 

were used by DoD to understand military populations and inform policy? 

– The 2011 Health and Related Behaviors Survey, conducted by ICF International 

on behalf of the Tricare Activity Management, had a 22% response rate weighted 

up to the full active duty military population.  This 22% represented 

approximately 34,000 respondents from a sample of about 154,000 active duty 

military members.  In 2010, Gallup conducted a survey for the Air Force on 

sexual assault within the Service.  Gallup weighted the results to generalize to the 

full population of Air Force members based on about 19,000 respondents 

representing a 19% response rate.  Finally, in 2011, the U.S. Department of 

Defense Comprehensive Review Working Group, with the assistance of Westat 

and OPA, conducted a large-scale survey to measure the impact of overturning 

the Don't Ask Don't Tell (DADT) policy.  The DADT survey, which was used to 

inform DoD policy, was sent to 400,000 active duty and Reserve members.  It had 

a 28% response rate and was generalized up to the full population of military 

members, both active duty and Reserve.  The survey methodology used for this 

survey, which used the OPA sampling design, won the 2011 Policy Impact Award 

from The American Association for Public Opinion Research (AAPOR), which 

“recognizes outstanding research that has had a clear impact on improving policy 

decisions practice or discourse, either in the public or private sectors.” 

6. What about surveys that study the total U.S. population?  How do they 

compare? 

– Surveys of sensitive topics and rare events rely on similar methodology and 

response rates to project estimates to the total U.S. adult population.  For 

example, the 2010 National Intimate Partner and Sexual Violence Survey, 

conducted by the Centers for Disease Control and Prevention, calculated 
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population estimates on a variety of sensitive measures based on about 18,000 

interviews, reflecting a weighted response rate of between 28% to 34%. 
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