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Executive Summary 
Sexual Assault in the Military 

For over a decade, the Department of Defense has worked to advance a military culture free 
from sexual assault.  The Department remains dedicated to its dual goals of encouraging greater 
reporting of sexual assault by Service members and reducing the prevalence (occurrence) of 
sexual assault within the military population. 

Last year’s survey of Active Duty members found that the estimated past-year prevalence rate 
of sexual assault decreased to the lowest levels on record since the Department began measuring 
it in 2006.  Reporting of sexual assault also increased in 2016.  The Department estimates that it 
received a report from 1 in 3 Service members who experienced a sexual assault in 2016, a 
significant improvement from the 1 in 14 Service members making a report in 2006.  These 
changes stem from a decade of progress in victim support, military justice, and prevention work.  
Nonetheless, there is more to do to eliminate sexual assault from the military. 

This report is the Department’s record of the data gathered and the actions taken to prevent 
and respond to sexual assault in Fiscal Year 2017.  

New in Fiscal Year 2017 

Sexual assault reports increased. The Military Services received 6,769 reports of sexual 
assault involving Service members as either victims or subjects of criminal investigations 
throughout fiscal year 2017.  This represents a 9.7 percent increase overall from the 6,172 reports 
made in fiscal year 2016. Of the 6,769 reports of sexual assault, 5,864 involved Service member 
victims. Of those 5,864 Service member victims, about 10 percent made a report for incidents 
that occurred to them before entering military service.  In sum, 5,277 Service members made a 
report of sexual assault in fiscal year 2017 for an incident that occurred sometime during military 
service, an increase of 10 percent from the 4,794 reports from Service members received last 
year. Due to the lack of the Workplace and Gender Relations Survey of Active Duty Members this 
fiscal year, the Department is unable to make any assumptions with regard to prevalence of 
sexual assault and its relationship to reporting. 

Restricted Reports converted at a higher rate.  The Department of Defense offers Service 
members the opportunity to make either an Unrestricted or Restricted Report of sexual assault. 
Of the 2,196 Restricted Reports received in fiscal year 2017, 537 (or 24 percent) later converted 
to Unrestricted Reports, leaving 1,659 reports remaining Restricted at the end of the year.  This 
rate of conversion is up from the 21 percent of Service members choosing to convert their reports 
in recent years.  
 

About two-thirds of cases completed in 2017 received command action.  The 
Department takes appropriate disciplinary action in every Unrestricted Report of sexual assault 
where it has jurisdiction and the evidence to do so.  This year, the Department had sufficient 
evidence to take disciplinary action in 62 percent of the cases of accused Service members within 
its legal authority.  Disciplinary action was not possible for the remaining 38 percent of cases due 
to evidentiary or other factors, such as insufficient evidence of an offense to prosecute, a victim 
declining to participate in the justice proceedings, or other reasons. 
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Active duty focus group feedback reflects both progress and opportunities for 
improvement.  The Office of People Analytics identified several overall themes developed from 
54 active duty focus groups conducted around the world.  Most notably, participants stated: 

 All levels of leadership play an integral role in preventing sexual assault and sexual 
harassment by modeling and encouraging positive behaviors.  Participants with greater time 
in service also perceived that their leaders have made sexual assault a greater priority in 
recent years; 

 The military provides a supportive environment for reporting sexual assault or sexual 
harassment, but further efforts are required to address negative perceptions about training 
and other aspects of the program; and 

 Confusion remains about which behaviors constitute sexual harassment.  However, 
participants stated that behaviors previously minimized, such as crude comments and 
inappropriate jokes, are now taken seriously. 
 

Service members endorsed high levels of satisfaction with support.  Responses from 
the 371 Service members completing the 2016-2017 Military Investigation and Justice Experience 
Survey documented high levels of satisfaction with services provided by Special Victims’ Counsel, 
Sexual Assault Response Coordinators, and Victim Advocates.  Seventy-three percent of 
respondents would recommend other Service members report their sexual assault.  However, 
about 40 percent of respondents indicated experiencing negative behaviors consistent with some 
form of retaliation associated with reporting sexual assault.  

Prevention efforts supported future system-wide improvements. The Department 
concluded the first phase of the Applied Prevention Project, which involved on-site study of 
prevention initiatives at six military installations.  The Department also continued to develop its 
Prevention Plan of Action, a coordinated, strategic approach to optimizing the prevention system 
within the military.  These efforts provide an important knowledge base for future efforts designed 
to decrease the occurrence of sexual assault, empower safe intervention in risky situations, 
modify risk and protective factors within unit command climates, and leverage leadership’s central 
role in advancing workplaces that promote dignity and respect.  

Response initiatives expanded the support and help available to Service members.  The 
Department continued its work to professionalize first-responders through the Sexual Assault 
Advocate Certification Program, expand outreach and services available through the Safe 
Helpline and Safe HelpRoom, and develop strategies to better serve the needs of male Service 
members who report experiencing sexual assault.  In October 2016, the Department released the 
Plan to Prevent and Respond to the Sexual Assault of Military Men and worked to implement its 
provisions throughout the year.  The Department’s response system aims to empower victims, 
facilitate recovery, and encourage crime reporting.  

Plans to prevent and respond to retaliation became part of Service programs.  
Retaliation associated with reporting sexual misconduct harms the lives and careers of those 
involved, undermines military readiness, and weakens a military culture of dignity and respect.  
To better address the range of retaliatory behaviors reportedly experienced by victims, the 
Department released the Department of Defense Retaliation Prevention and Response Strategy 
Implementation Plan to operationalize solutions to issues outlined in the Department of Defense 
Retaliation Prevention and Response Strategy two years ago.  The implementation plan provided 
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a foundation for Service actions to standardize definitions, implement reporter protections, and 
provide training necessary to prevent such behaviors.  

Way Forward 

Next year, the Department will update its estimate of the past-year experience of sexual 
assault and sexual harassment using the Workplace and Gender Relations Survey of Active Duty 
Members.  This important survey effort not only helps us understand the extent of these problems 
within the active duty population, it also informs improvements in policy, programs, and practices. 
Prevention will continue to be a primary focus for the Department in Fiscal Year 2018.  Recent 
research by both the Department and the Centers for Disease Control and Prevention will drive 
the ongoing development of the Prevention Plan of Action, which aims to optimize Department 
and Service prevention capabilities.  In addition, the Department will continue its efforts to reduce 
and prevent retaliation associated with reporting and enhance the support rendered to Service 
members who report experiencing sexual assault.  

 
 

  



6  Fiscal Year 2017 

Introduction
The Department of Defense (DoD) Fiscal 

Year (FY) 2017 Annual Report on Sexual 
Assault in the Military satisfies the following 
statutory reporting requirements: 

 
 Section 543 of the National Defense 

Authorization Action (NDAA) for FY17 
(Public Law (P.L.) 114–328); 

 Section 542 of Carl Levin and Howard P. 
“Buck” McKeon NDAA for FY15 (P.L. 
113-291); 

 Section 575 of NDAA for FY13 (P.L. 112-
239); and 

 Section 1631 of Ike Skelton NDAA for 
FY11 (P.L. 111-383). 

Main Report Contents 

This is the Department’s 14th annual 
report on sexual assault, and it covers sexual 
assault allegations made during FY17 
(October 1, 2016 through September 30, 
2017). Enclosed with this report are 
supplementary reports from the Secretaries of 
the Military Departments and the Chief of the 
National Guard Bureau (NGB).  

The Sexual Assault Prevention and 
Response (SAPR) program addresses contact 
and penetrating sexual crimes by adults 
against adults, as defined in Articles 120 and 
125 of the Uniform Code of Military Justice 
(UCMJ), and Article 80, attempts to commit 
these offenses.  

The following pages summarize key efforts 
undertaken by the Department, Military 
Services, and NGB. The program efforts 
described highlight just a few of the many 
actions taken to advance DoD’s prevention 
and response systems. This year’s report 
outlines three of the Department’s FY17 
program efforts: 

 Advancing sexual assault prevention; 

 Providing quality response to Service 
members who report sexual assault; 
and 

 Addressing reports of sexual assault- 
related retaliation.  

The Office of People Analytics (OPA) also 
provided three research reports that captured 
the results of active duty focus groups, the 
biennial survey of the Reserve Component, 
and a survey of Service members’ experience 
with the military justice system. Other than the 
biennial survey of the Reserve component, the 
results of the focus groups and the Military 
Investigation and Justice Experience Survey 
(MIJES) are not generalizable to the entire 
military force.  

OPA conducted the 2017 Military Service 
Gender Relations Focus Groups.  Nearly 400 
Service members provided feedback to the 
Department in 54 focus groups from across 
the Military Services. Discussion topics 
included military culture, leadership’s role in 
the SAPR program, bystander intervention, 
reporting incidents, social media use, and how 
the military has changed over time.  The 
complete report is provided at Annex 1. 

 
OPA also conducted the Workplace and 

Gender Relations Survey of Reserve 
Component Members (WGRR) in compliance 
with Section 481 of Title 10 of the United 
States Code (U.S.C). In FY17, members of the 
National Guard and Reserve Components 
completed the survey online and on paper. 
Survey questions asked respondents about 
past-year experiences of sexual assault, past-
year experiences of sexual harassment, 
reporting outcomes, and gender-related 
military equal opportunity (MEO) violations. 
Results of the 2017 WGRR reflected a trend 
downward in the estimated sexual assault 
prevalence rates for Reserve Component men 
and women between 2015 and 2017. Although 
not statistically significant, 2.7 percent of 
Reserve Component women indicated 
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experiencing a sexual assault in 2017, 
compared to 3.2 percent in 2015. Past-year 
rates of sexual assault for men indicate a 
statistically significant decrease from 2015 
with 0.3 percent of Reserve Component men 
indicated having experienced sexual assault in 
2017, compared to 0.6 percent in 2015.  The 
2017 estimated rate of past-year sexual 
assault for Reserve Component women is 
down by about a quarter from the estimated 
rate first measured in 2008; the estimated rate 
for Reserve Component men is down by about 
two-thirds.  Results of the WGRR are provided 
in Annex 2. 

 
In 2016 and 2017, OPA conducted the 

MIJES. The survey results represent feedback 
from 371 Service members with a completed 
Unrestricted sexual assault case in the 
Defense Sexual Assault Incident Database 
(DSAID). The MIJES is not a scientifically 
weighted survey, therefore survey results are 
not generalizable to the full population of 
Service members who reported experiencing 
a sexual assault in those years.  However, the 
survey provides a helpful source of anecdotal 
information about Service members’ 
perceptions of the investigation and justice 

process.  Full results of the MIJES can be 
found in Annex 3.  

Additional Contents 

As required by federal law, this report 
transmits additional information that falls 
outside the SAPR Program: 

 Appendix F of this year’s report contains 
data on sexual harassment complaints 
made to the Department in FY17. Sexual 
harassment policy falls under the purview 
of the Office of Diversity Management 
and Equal Opportunity (ODMEO).  
 

 Appendix G of this year's report contains 
data on domestic abuse related sexual 
assaults that were reported to the Family 
Advocacy Program (FAP) in FY17. Policy 
addressing sexual assaults between 
spouses or intimate partners falls under 
the purview of FAP. 
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Spotlight: Fiscal Year 17 Data 



9  DoD SAPRO 

Advancing Sexual Assault Prevention  
The Department seeks to reduce, with the 

goal to eliminate, sexual assault in the military.  
As documented in last year’s Annual Report, 
rates of sexual assault have decreased 
significantly in the past ten years. An 
estimated 14,900 active duty Service 
members experienced a sexual assault in 
2016.  This estimate is down significantly from 
the 34,000 active duty Service members 
believed to have experienced a sexual assault 
in 2006. Nonetheless, sexual assault 
continues to occur, negatively impacting 
military readiness, the health of the force, and 
warfighting resources.  

Preventing sexual assault remains a 
priority for the Department. During FY17, DoD 
continued to adapt the strategies in the 
Centers for Disease Control and Prevention’s 
Technical Package to Prevent Sexual 
Violence.1 These strategies include promoting 
social norms that protect against violence; 
teaching skills to prevent sexual assault; 
creating protective environments; and 
empowering all Service members to take 
action to prevent the crime.  The Department’s 
FY17 prevention efforts captured information 
needed to organize and expand policies, 
programs, and practices.  

FY17 Actions to Improve Sexual 
Assault Prevention Efforts 

Continued Development of the Prevention 
Plan of Action (PPoA) 

The PPoA is the effort to optimize the 
Department’s system to prevent sexual 
assault.  The PPoA will operate as a 
framework to shape sexual assault prevention 
efforts throughout the Department of Defense.  
Longstanding research finds, however, that 
prevention programs must be matched to the 
needs of the community to maximize 
                                                

1 Basile, K.C., DeGue, S., Jones, K., Freire, K., Dills, J., Smith, S.G., Raiford, J.L. (2016). STOP SV: A Technical Package to Prevent 
Sexual Violence. Atlanta, GA: National Center for Injury Prevention and Control, Centers for Disease Control and Prevention. 

effectiveness.  Therefore, the Department will 
work closely with the Secretaries of the Military 
Departments and the Chiefs of the Military 
Services and National Guard Bureau to 
support assessment of current capabilities, 
identify specific requirements, and assist with 
implementation of solutions that respect 
individual Service needs and culture. 

Throughout the development process, 
DoD is evaluating evidence-based policies, 
programs, and practices, growing cooperative 
relationships between DoD organizations, and 
identifying additional prevention resources to 
collaborate with the SAPR program.  The 
intent is to reduce the occurrence of sexual 
assault as well as other co-occurring 
destructive behaviors (e.g., problem drinking, 
sexual harassment, bullying, hazing, and 
discrimination).  

Concluded the First Phase of the 
Installation Prevention Project (IPP) 

In FY15, DoD Sexual Assault Prevention 
and Response Office (SAPRO) launched the 
IPP to identify installation and community risk 
factors for sexual assault and to develop 
associated actions leadership can take to 
mitigate sexual violence. In FY16, researchers 
from the Department performed an 
environmental scan of sexual assault 
prevention initiatives at five military 
installations and one joint base. The 
environmental scan included interviews with 
installation leadership and community 
stakeholders to capture the state of prevention 
at each location.  

In FY17, SAPRO provided profiles to the 
Military Services that organized observations 
and incorporated suggestions for how to 
enhance prevention efforts at the installations. 
While each installation was different, there 
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were several commonalities the Department 
observed in the state of each location’s 
prevention programming: 

 Emphasis on Awareness. Most 
installation efforts focused on stand-alone 
events to increase knowledge and improve 
attitudes. 

 Emphasis on Leadership. Leaders 
understood the importance of eliminating 
sexual assault and their role in the SAPR 
program. 

 Change in Training Methods. The 
Department noted an emerging shift to 
vignette-driven, small group-based 
discussions rather than lecture-based 
slide presentations. 

 Emerging Shift in Culture. Old norms 
that visibly tolerated hazing, bullying, and 
sexist attitudes were not as evident as they 
were ten years ago. 

Despite these helpful developments, the 
Department found a number of ways 
prevention programming needed to be 
strengthened.  For example, personnel 
working prevention could have benefited from 
greater resourcing and preparation in 
performing their duties.  In addition, few 
preventive interventions included the skill 
building and practice required to create lasting 
behavior change.  Finally, very few locations 
used the kind of metrics of performance and 
effectiveness needed to evaluate programs 
and report on progress.  These findings 
informed the development of Phase 2 of this 
effort, which has since been re-named the 
Applied Prevention Project (APP). The name 
change reflects the wider range of 
environments and activities targeted for 
enhanced prevention work.      

Key Prevention Efforts by Service 

The Military Services increased their focus on 
prevention in FY17.  

 Army – The Army Sexual Harassment 
/Assault Response and Prevention 
(SHARP) Office identified Mind’s Eye 2 

(ME2) as a potential prevention 
intervention.  ME2 is an internally-created 
program intended to help Soldiers 
discover their personal connection to 
sexual violence prevention by 
underscoring the important role that each 
individual plays in developing a positive 
command climate. ME2 is designed to 
enable Soldiers to recognize personal 
biases and obstacles prohibiting them 
from taking action.  The program also 
allows them to practice the skills needed to 
navigate complex personal situations. The 
SHARP Office started efforts to evaluate 
the program for broader application within 
the Army.    

 Navy – The 21st Century Sailor Office in 
partnership with the Digital Warfare Office 
created the Destructive Behavior Pilot. 
The pilot uses data analytics and mining to 
identify risk and protective factors. 
Currently, efforts are focused on 
establishing a baseline for future analyses, 
organized by ship, squadron, or unit type.  

 Marine Corps – The Prevention 
Operational Planning Team hosted a two- 
day session that defined primary, 
secondary, and tertiary prevention in the 
Marine Corps context, discussed various 
prevention elements, and outlined the 
differences between prevention and 
response. This effort will be used to inform 
future Marine Corps prevention initiatives. 

 Air Force – The Vice Chief of Staff of the 
Air Force established the Workplace 
Harassment Solutions Working Group to 
identify goals and objectives to reduce the 
occurrence of workplace harassment and 
create a climate and culture where sexual 
harassment and sexual assault are not 
tolerated.  

 NGB – Created two Working Groups 
composed of the NGB SAPR Advisory 
Council, Army National Guard SHARP, Air 
National Guard SAPR, and the NGB SAPR 
offices to improve the process of gaining 
States’ input for policy and training 
development.  Outcomes from these 
groups will help leadership implement 
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future prevention initiatives in National 
Guard units throughout the country.  

Focus Group Results2 Informing 
Prevention Efforts 

The Department views leadership’s 
involvement as the key component in 
promoting healthy command climates that 
reduce the likelihood of sexual assault. Focus 
group participants stressed the importance of 
leadership’s role in educating and 
encouraging subordinates to take action to 
prevent sexual assault. Both male and female 
focus group participants underscored the 
importance of leaders setting the example by 
displaying a commitment to ending sexual 
assault and sexual harassment in the military. 
Male participants stated that the increase in 
female leadership on military installations has 
set a good example of proper conduct for all 
Service members. 

Focus group feedback also suggests that 
prevention efforts should equip Service 
members to respectfully discuss sexual 
assault and sexual harassment. Some male 
focus group participants expressed discomfort 
interacting with and providing feedback to 
female Service members, fearing that the 
discussion could bring about possible 
accusations of sexual assault or sexual 
harassment against them.  

Both male and female participants felt 
confident in their understanding about what 
behaviors constitute sexual assault, but they 
were less sure in their knowledge of sexual 
harassment behaviors. Some male 
participants believed that sexual harassment 
was open to interpretation, believing that some 
Service members may be unaware that their 
behavior constitutes sexual harassment.  
However, based on their own experiences, 
most female participants felt accustomed to 
understanding that sexual harassment 

                                                

2 Results represent the themes developed from the feedback obtained from nearly 400 Service members in 54 focus groups held 
around the world. The information provided here cannot be generalized to the full force.  However, it does provide helpful anecdotal 
information about the experiences of the Service members interviewed. 

involved inappropriate touching, comments, 
and jokes. 

Service member participants were also 
asked their opinion about the role that alcohol 
plays in their environment. Both male and 
female focus group participants indicated 
alcohol is present at social events and 
networking opportunities at their respective 
installations. Male and female participants 
also stated that alcohol use lowers an 
individual’s inhibitions and impairs judgement.   

Focus group participants were also asked 
about their perceptions of bystander 
intervention. In general, male participants 
expressed a positive view of bystander 
intervention and recognized that it can prevent 
sexual assault. Yet both male and female 
participants cited several barriers to 
intervening. They stated that risk of backlash 
toward those who intervene, fear of getting 
others in trouble, discomfort getting involved 
with unknown persons, and rank differentials 
between the accused and a bystander are 
significant barriers. To help Service members 
overcome these challenges, some female 
participants suggested tailoring bystander 
intervention training to the audience. For 
example, they suggested simplifying 
messaging regarding bystander intervention to 
make it easier to understand and implement 
for the youngest Service members.  

Notably, many participants reported that 
an environmental shift has taken place in the 
military. Focus group participants stated that 
behaviors once ignored and regarded as part 
of the culture—such as posters or calendars 
displaying inappropriate material—are no 
longer part of the workplace. However, there 
is some indication that these practices have 
manifested in another way: While displaying 
inappropriate materials in the workplace may 
be prohibited, some participants noted that 
sharing of sexually explicit images via social 
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media, texting, and shared drives is not 
uncommon. 

Actions for FY18 

Prevention Capability Feasibility Study  

The Department is conducting a 
Prevention Capability Feasibility Study that 
assesses what the Department needs to do to 
field an optimal prevention system. The study 
will include interviews of DoD and Service 
stakeholders and review existing documents 
to:  assess organizational and workforce 
needs, identify training curriculum and delivery 
requirements, identify knowledge and skill 
requirements for individuals who perform 
prevention duties, and determine if 
credentialing options are relevant and useful 
for those who perform prevention duties. 

Prevention Capacity Building Workshops 

The Department is conducting a series of 
prevention capacity building sessions with 
Senior SAPR Leaders from the Department 
and Military Services. The intent of these 
sessions is to disseminate important concepts 
and approaches that prevent sexual assault 
and other forms of sexual violence. The 
workshops will help participants identify the 

                                                

3 Policy was published on February 8, 2018. 

current state of prevention in their 
organizations, as well as lay the ground work 
needed to optimize the prevention system.  

ODMEO Publication of DoDI 1020.03, 
“Harassment Prevention and Response In 
the Armed Forces” 

In FY18, ODMEO will publish DoDI 
1020.03 “Harassment Prevention and 
Response in the Armed Forces.3  The new 
policy will provide an updated definition of 
sexual harassment and address hazing, 
bullying and retaliatory behaviors.  In addition, 
the policy will update harassment prevention 
and response procedures for Service 
members to submit harassment complaints, 
including anonymous complaints; procedures 
and requirements for responding to, 
processing, resolving, tracking, and reporting 
harassment complaints; and training and 
education requirements and standards.  
Sexual harassment training, in conjunction 
with sexual assault prevention and response 
training, will reinforce the differences in the 
definitions of sexual harassment and sexual 
assault while recognizing that both 
simultaneously may exist on the continuum of 
harm for sexual misconduct.  For more 
information, see Appendix F. 
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Providing a Quality Response to Service 
Members Who Report Sexual Assault

Sexual assault remains underreported, 
meaning that the crime occurs much more 
than is ever reported to authorities. 
Consequently, the Department’s goal is to 
encourage greater reporting by Service 
members. To achieve this, the Department’s 
response system must promote and sustain a 
fair and safe reporting process that instills 
confidence and empowers individuals to 
report. Providing a professional response also 
contributes to resiliency and recovery, 
enhances accountability, and advances a 
culture of respect consistent with military core 
values. This section summarizes major 
response initiatives, FY17 reporting data, and 
leadership-approved initiatives for FY18.  

FY17 Assessment of Progress 

The following section summarizes 
reporting statistics and focus group comments 
on the reporting process.  

Sexual Assault Reporting Continues to 
Increase 

In FY17, the Military Services received 
6,769 reports of sexual assault involving 
Service members as either victims or subjects 
of criminal investigations. This represents a 
9.7 percent increase from the 6,172 reports 
made in FY16.  Of the 6,769 reports of sexual 
assault, 5,864 included a Service member as 
a victim. The remaining 905 reports involved 
868 victims who were U.S. civilians or foreign 
nationals and 37 victims for whom status data 
were not available.  Of those 5,864 Service 
member victims, 587 Service members (10 
percent) made a report for incidents that 
occurred before entering the military, which is 
similar to what has been received in previous 
years.  
 

The Department provides Service 
members the option to make either an 
Unrestricted or Restricted report of sexual 

assault. Those making a Restricted report 
have the choice to later convert their initial 
report to an Unrestricted report. The 
Department received 5,110 Unrestricted 
reports in FY17 and had 1,659 reports 
remaining Restricted at the end of the year. 
Reports remaining restricted made up 25 
percent of the total reports. This year, 537 
Restricted reports (24 percent) converted to 
Unrestricted reports, up from the 21 percent 
that converted in FY16.  Additional information 
on the reporting of sexual assault in FY17 is 
available in Appendix B of this report.   

Service Member Satisfaction with SAPR 
Services Remains High 

This year’s MIJES obtained feedback from 
371 Service members who had recently 
finished participating in the military justice 
process. While the experiences of these 
respondents may not be fully representative of 

Does an increase in reporting mean 
there was an increase in crime? 

Not necessarily.  When a crime like sexual 
assault is “underreported,” reports made to 
authorities represent only a fraction of what is 
estimated to have occurred. For example, the 
reports received last year in FY16 represented 
only about a third of the estimated 14,900 Service 
members who indicated experiencing a sexual 
assault during the same time period.  
Consequently, reporting rates are a poor estimate 
for how often sexual assault occurs.  Occurrence 
of sexual assault, also known as “prevalence,” is 
better estimated through the use of scientific 
surveys of a given population.  Prevalence of 
sexual assault in the military has been on an 
overall decline since 2006. The Department will 
next measure the past-year prevalence of sexual 
assault with a survey of active duty members 
during the last quarter of FY18 and report the 
results in May 2019.     
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all victims participating in military 
investigations and justice actions, this year’s 
results are consistent with other, more 
representative findings from last year’s 
Workplace and Gender Relations Survey of 
the Active Duty. This year’s survey 
respondents expressed a great deal of 
satisfaction with the services provided by 
Special Victims’ Counsel/Victims’ Legal 
Counsel (SVC/VLC), Sexual Assault 
Response Coordinators (SARC), and  SAPR 
Victim Advocates (SAPR VA). Specifically, 
most indicated SARCs and Victim Advocates 
used discretion when sharing case details, 
supported the respondents throughout the 
military justice process, and helped them work 
with investigators, attorneys, and 
commanders.  

Respondents endorsed high levels of 
satisfaction with SVCs/VLCs and the services 
they provided.  Over three quarters of 
respondents who interacted with an SVC/VLC 
indicated these attorneys attended meetings 
and courts-martial with them.  In addition, 
respondents indicated that the SVC/VLC was 
always (55 percent) or usually (32 percent) 
available when needed.  About 69 percent of 
respondents who interacted with an SVC/VLC 
indicated they received support from a single 
attorney.  Of the 31 percent who received 
support from more than one attorney, 80 
percent indicated having support from multiple 
attorneys had no impact or improved the 
assistance received. 

As identified in prior years’ surveys, 
Service members experienced less 
satisfaction with the support received from 
their Unit Commander (56 percent satisfied), 
Senior Enlisted Advisor (58 percent satisfied), 
and immediate supervisor (50 percent 
satisfied).  However, about three-fifths of 
respondents having interactions with these 
personnel indicated they felt supported by 
them throughout the military justice process.  
Additional information on the MIJES is 
available in Annex 3 of this report. 

FY17 Actions to Promote a Quality 
Response 

The Department’s approach to victim 
assistance relies on specially trained 
personnel to inform, support, and empower 
Service members to make knowledgeable 
choices in both reporting and recovery from 
sexual assault. Providing choices and quality 
services are important steps in building 
survivor confidence and encouraging greater 
participation in the military justice system.   

Released the Plan to Prevent and 
Respond to the Sexual Assault of Military 
Men 

On October 5, 2016, the Acting Under 
Secretary of Defense for Personnel and 
Readiness signed the DoD Plan to Prevent 
and Respond to the Sexual Assault of Military 
Men. Surveys of the military population 
regularly find that comparable point estimates 
of male and female Service members 
experience sexual assault each year.  
However, women report the crime more than 
twice as often as men.  As a result, the 
Department has been working to encourage 
greater reporting and support service 
utilization by men. The Men’s SAPR Plan 
released this year guides development of 
research-informed techniques to reach male 
Service members and increase their 
understanding of how sexual assault affects 
men, ensures DoD response services meet 
their needs, and engages them in preventing 
this crime. The plan’s four objectives are:  

 Objective 1:  Develop a unified 
communications plan tailored to men 
across the DoD; 

 Objective 2:  Improve Service member 
understanding of how sexual assault 
impacts men; 

 Objective 3:  Ensure existing support 
services meet the needs of men who 
experience sexual assault; and 
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 Objective 4:  Develop metrics to assess 
men-focused prevention and response 
efforts. 

The Department is assessing existing 
research, data, and current practices in the 
civilian and military sectors to carry out the 
plan’s four objectives. Additionally, the 
Department contracted with RAND 
Corporation to conduct a needs assessment to 
develop a better understanding of the 
requirements of military men who experience 
sexual assault. Together, these sources will 
serve to inform overall execution of the Men’s 
SAPR Plan.  

Initiated the Men’s SAPR Plan Working 
Group 

SAPRO created the Men’s SAPR Plan 
Working Group to accomplish much of the 
work required by the plan. Group members 
consist of SAPR and medical professionals 
from each Military Service, NGB, Office of the 
Secretary of Defense (OSD) Health Affairs, 
Defense Health Agency, U.S. Navy Bureau of 
Medicine, FAP, and Veterans Affairs. The 
Working Group met on seven occasions in 
FY17. The goals of the working group are to:  

 Identify and prioritize research gaps;  

 Identify findings from the previous annual 
reports that may inform actions on the 
Men’s SAPR Plan; 

 Select promising practices for male-
specific communications and training; 

 Identify ways to improve healthcare 
support for men who present with sexual 
assault-related trauma. 

The Military Services and NGB are 
addressing the needs of male victims in sync 
with the implementation of the Men’s SAPR 
Plan: 

 Army – To address myths related to the 
sexual assault of men, the Army 
collaborated with the University of 
Southern California to create an 
interactive, computer-mediated 
experience with a male soldier who was 

sexually assaulted by his unit members. 
This virtual solution allows Soldiers and 
other Army personnel to hear and learn 
first-hand from a victim without requiring 
him to tell and re-tell his story.  

 Navy – The Navy actively engaged in the 
DoD Men’s SAPR Plan Working Group 
and plans to align future efforts to the 
group’s recommendations. Outcomes of a 
recent Men’s Expert Symposium informed 
Navy stakeholders to develop, align, and 
implement more comprehensive outreach, 
training, prevention, and gender-specific 
response protocols for male sexual assault 
victims. 

 Marine Corps – The Marine Corps SAPR 
office interviewed SARCs and SAPR VAs 
that have interacted with male Marines 
who experienced a sexual assault. The 
goal was to ensure that current practices 
are gender-responsive and meet the 
needs of men who experience a sexual 
assault.  

 Air Force – The Air Force introduced a 
male victimization module in its Air Force 
SAPR course. It identifies distinctive social 
and cultural pressures faced by male 
survivors and confronts myths surrounding 
male victims, providing Air Force SAPR 
professionals with a better understanding 
of how to respond when men report a 
sexual assault.   

 NGB – NGB provided male victimization 
training at its annual refresher training for 
SARCs, as well as at numerous state and 
regional SAPR VA training events. The 
training included discussions on gender 
differences, barriers to reporting, societal 
influences, and four objectives to address 
sexual assault against men.   

 

Continued Credentialing and Evaluating 
SAPR Professionals  

The Department provides training for 
SARCs and SAPR VAs on how to assist and 
advocate for Service members who report 
sexual assault, how to coordinate with 
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installation leadership, and how to manage 
relationships with military and civilian agencies 
that support survivors. SARCs and SAPR VAs 
must maintain a specialized skillset and also 
advance their skills through continuing 
education. The DoD Sexual Assault Advocate 
Certification Program (D-SAACP) requires 
that personnel appointed are adequately 
screened, appropriately trained, and possess 
the requisite level of knowledge and expertise 
to assist victims throughout the reporting and 
recovery process.  All SARCs and SAPR VAs 
must be certified through the D-SAACP in 
order to perform their duties. The certification 
program was adapted from the National 
Advocacy Credentialing Program and tailored 
to meet the unique needs of the military. 

In FY17, 437 new SARCs and 8,346 new 
SAPR VAs earned credentials. In addition, 
743 SARCs and 3,201 SAPR VAs met the 
national standard to renew their credentials. In 
order for an applicant to renew at a higher 
level, a D-SAACP credentialed SARC must 
have a minimum of 3,900 documented hours 
of increased experience, supervisor 
evaluations, and case study observations. 
Two hundred forty four SARCs (33 percent) 
and 167 of SAPR VAs (5 percent) earned a 
higher certification level by meeting these 
additional requirements. The Department and 
Military Services also began to develop 
specializations to document expertise in 
program management, working with men who 
reported sexual assault, and training 
instruction. By encouraging SARCs and VAs 
to advance in certification levels and 
documenting specialized skill sets, the 
Department seeks to further professionalize its 
response personnel and increase its capacity 
to provide a quality response. 

Expanded Safe Helpline Outreach 

The DoD Safe Helpline supports the 
Military Departments’ SAPR Programs by 
providing crisis intervention, support, 
information, and referrals to resources for 
members of the DoD community who have 
experienced sexual assault. Safe Helpline 
provides confidential, anonymous support 

available 24/7. Therefore, it is often the first 
place that victims disclose what happened to 
them and receive crisis intervention services, 
safety planning assistance, and information 
about resources and reporting options.   

Since Safe Helpline serves as a key 
resource for victims, the Department 
expanded outreach efforts in FY17. SAPRO 
increased online advertising and sponsored 
100 events on military installations to promote 
Safe Helpline. Overall system usage 
increased by 6 percent this year. Specifically, 
phone users increased by 9 percent and 
online sessions increased by 2 percent when 
compared to the number of users who 
contacted Safe Helpline in FY16. 

Analysis of anonymous Safe Helpline data 
provides important information about the 
needs of victims, for whom anonymity and 
privacy are prominent concerns. Over half of 
victims disclosed that they had not yet 
reported to a military authority and one-fifth of 
victims had not disclosed their assault to 
anyone prior to contacting Safe Helpline. Of 
note, Safe Helpline estimates that one-third of 
phone users are men. Men were more likely to 
make a first-time disclosure on the Safe 
Helpline compared to women, with more than 
one in four men (28 percent) not having 
disclosed to anyone prior to contacting Safe 
Helpline.  

Created Specialized Safe HelpRoom 
Sessions 

Safe HelpRoom is a group chat service 
designed for members of the DoD community 
to connect with and support one another in a 
moderated and secure online environment. 
The service was developed to help combat 
stigma and offer a safe and confidential chat 
forum, which has become an increasingly 
popular means of self-help. In FY17, Safe 
HelpRoom established two new initiatives. 
First, Safe HelpRoom launched weekly, 
targeted sessions for men affected by sexual 
assault.  Second, the system launched a pilot 
program that allows local SARCs and SAPR 
VAs to leverage the Safe HelpRoom 
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technology to host group chats within their 
own communities. See Appendix E for more 
information on Safe HelpLine and Safe 
HelpRoom.  

Hosted a Military Training Course at the 
National Organization for Victim 
Assistance (NOVA) Annual Meeting 

The NOVA annual training is a multi-day 
meeting that brings together more than 1,500 
military and civilian victim advocacy 
professionals to advance their knowledge and 
skills. Over 500 DoD SAPR professionals 
attended the 2017 event.  SAPRO offered 
DoD attendees up to 26 continuing education 
units to be used toward D-SAACP certification 
and renewal requirements. 

DoD SAPRO hosted “Military Monday,” 
which included workshops on prevention, the 
current state of sexual assault, responding to 
victimized men, DoD Safe Helpline, 
administrative separation, and addressing 
retaliation. The largest numbers of SAPR 
personnel attended sessions on prevention, 
addressing retaliation, care for veterans, DoD 
Safe Helpline, and the current state of sexual 
assault in the military.  

Focus Group Observations4 About 
Sexual Assault Response 

Feedback on the SAPR program tended to 
depend on participants’ overall knowledge of 
the program. Participants with a positive view 
of the program often knew more about it and 
believed that it did a good job in training 
Service members on SAPR resources and 
available reporting options should they 
experience a sexual assault. Participants with 
a less positive view of the program had a 
limited understanding of how the program 
operated.  

                                                

4 Results represent the themes developed from the feedback obtained from nearly 400 Service members in 54 focus groups held 
around the world. The information provided here cannot be generalized to the full force.  However, it does provide helpful anecdotal 
information about the experiences of the Service members interviewed. 

Both male and female participants stated 
that they have seen positive changes over 
several years regarding how the crime is 
reported, consequences for alleged offenders, 
how the topic of sexual assault is discussed, 
and a stronger prioritization of the SAPR 
program by leadership. For example, some 
female participants stated that the SAPR 
program did a good job maintaining victim’s 
privacy. Male participants also believed there 
has been an increase in the number of male 
Service members willing to come forward and 
report a sexual assault and/or make a sexual 
harassment complaint. 

Focus group participants noted barriers to 
reporting remain. They voiced several 
concerns that likely keep more victims from 
making a report. A recurring concern was 
complex situations, which are difficult to 
interpret. For example, participants felt that the 
presence of alcohol can make the situation 
difficult to interpret because consent is less 
clear, particularly for incidents of sexual 
assault. Also, if the victim had an existing 
relationship with the alleged assailant, 
whether as a friend or colleague, participants 
stated they might not report because they felt 
they led that person on, or would be inclined to 
forgive inappropriate behavior from someone 
they know. 

 Other concerns include fear of getting 
others in trouble, the length of the investigative 
process, lack of privacy associated with sexual 
assault investigations, and fear of some kind 
of retaliation for making a report. 
Misconceptions about the SAPR program also 
create a stigma against reporting. Participants 
also believed that male victims were less likely 
to report than female victims, due to social 
stigma. 
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Actions for FY18 

The Department will continue its efforts to 
enhance the professionalism of its personnel, 
expand resources for Service members 
impacted by sexual assault, and execute the 
Men’s SAPR Plan. To this end, DoD SAPRO 

will host the Men’s Expert Symposium early in 
FY18. The Symposium will assemble leading 
violence prevention experts in an effort to 
share research, offer insights and 
perspectives on communicating with men, and 
discuss how to improve support for male 
Service members.  
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Combatting Retaliation Associated with 
Sexual Assault Reporting 

While growing numbers of Service 
members are choosing to report sexual 
assault, an appreciable number also 
experience unhelpful reactions and negative 
outcomes associated with reporting. 
Sometimes reactions by superiors, co-
workers, and peers lead to or can be perceived 
as leading to social exclusion, career 
disruption, and unfavorable personnel actions. 
The Department advocates that no Service 
member should fear retaliation associated with 
reporting crime or misconduct. To this end, the 
Secretary of Defense approved the DoD 
Retaliation Prevention and Response Strategy 
(DoD RPRS) in 2016 to target retaliatory 
behavior associated with reporting sexual 
assault and sexual harassment.  

Military law and policy prohibit Service 
members from retaliatory behavior associated 
with a protected communication, such as 
disclosing a sexual assault report. Retaliatory 
behavior impacting Service members’ 
professional opportunities may constitute 
reprisal.5 Ostracism involves retaliatory 
behavior that improperly excludes a report-
maker from social acceptance.6 Maltreatment 
includes acts of cruelty or oppression 
committed against a reporter of sexual assault 
by a person to whom the reporter was subject 
to the orders of, including physical or 
psychological force or threat of force. 
Substantiating an allegation of reprisal, 
ostracism or maltreatment requires a detailed 
investigation that develops sufficient evidence 
to meet elements of proof established in law.  

                                                

5 Reprisal can involve a range of unjustified personnel actions, such as interfering with promotion, unreasonably downgrading 
someone’s evaluation, or unfairly denying an award. Title 10 U.S.C. § 1034. 

6 Examples of ostracism include improper exclusion from social acceptance, activities or interactions due to reporting or planning to 
report a crime; victim blaming, and bullying.  

7 Information submitted by the Military Services and NGB varies. Department of the Navy only submits data on cases with completed 
investigations. The Army, Air Force, and NGB provide information on completed and ongoing investigations. 

The Department’s strategy aims to prevent 
these legally prohibited behaviors, as well as 
the full spectrum of unprofessional behavior 
and negative outcomes associated with 
reporting sexual misconduct.       

FY17 Data on Retaliation Allegations 

The Military Services and NGB provided 
data on retaliation allegations received in 
FY17 associated with reports of sexual assault 
and/or complaints of sexual harassment.7 
Each year, the Department requests the 
Military Services provide two types of data: 

 Case Management Group (CMG) 
Retaliation Allegations: CMG data 
reflects the Department’s pro-active 
process to reach directly to Service 
members who have made a report of 
sexual assault.  SARCs regularly inquire 
with these Service members about their 
experiences with retaliatory behavior.  
SARCs then give the sexual assault 
reporter the option to have such 
experiences addressed by the CMG.  This 
year, 69 individuals requested their 
allegation of retaliation be discussed at the 
installation CMG meeting. CMGs review 
all open, Unrestricted sexual assault cases 
on a monthly basis and are chaired by the 
senior installation commander. Sexual 
assault victims made the vast majority of 
retaliation allegations (66) this year. In 
addition, one witness/bystander and two 
first responders submitted their retaliation 
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allegations to the CMG. Of the 69 
retaliation allegations, 27 involved alleged 
ostracism and/or cruelty/oppression/ 
maltreatment, 24 involved alleged reprisal, 
4 involved another criminal allegation in 
relation to the report of sexual assault, and 
14 involved a combination of reprisal, 
cruelty/oppression/maltreatment, and 
other misconduct allegations. Women 
provided the majority of retaliation 
allegations: 54 women and 14 men had 
allegations discussed at CMGs. One 
reporter’s gender was not available at the 
time of data collection. 

 Investigations of Alleged Retaliation:8 
Data in this category reflects all FY17 
allegations of retaliation investigated 
and/or handled by Service/NGB or DoD 
Inspectors General (IG), Military Criminal 
Investigative Organizations (MCIO), Law 
Enforcement, and/or Commander-
Directed Inquiries. These retaliation 
allegations are associated with 
Unrestricted Reports of sexual assault or 
complaints of sexual harassment. The 
Military Services and NGB received 146 
retaliation reports against 207 alleged 
retaliators in FY17. Additionally, there 
were 51 reports involving 57 alleged 
retaliators from prior years that had a 
completed investigation in FY17, for a total 
of 197 reports involving 264 alleged 
retaliators. Of the 197 reports, 74 percent 
involved female reporters of sexual assault 
and 75 percent of reports of retaliation 
were associated with an Unrestricted 
Report of sexual assault. The remainder 
related to formal complaints of sexual 
harassment (17 percent), a situation 
where the reporter was suspected of 
making a sexual assault report (1 percent), 
or informal complaints of sexual 
harassment (7 percent). The following 
entities investigated these reports: DoD or 
Service IGs (65 percent), MCIOs and law 
enforcement (18 percent), chain of 

                                                

8 Percentages in this and the following sections do not add to 100 percent due to rounding. 
9 One case in this category also includes an allegation of ostracism. 

command (7 percent), chain of command 
and DoD IG (7 percent), and chain of 
command and MCIOs/law enforcement (2 
percent). 

Demographics and Outcomes of Alleged 
Retaliators Report by the Military Services 

The following analysis focuses on the 
demographics and outcomes of the 264 
alleged retaliators whose investigations were 
completed in FY17. The results largely reflect 
reprisal allegation outcomes, since the 
majority of the information originates from DoD 
and Service IGs, which are exclusively tasked 
with investigating reprisal allegations. The 
alleged retaliators in this collection of data 
were investigated for the following categories: 
reprisal (65 percent), reprisal and other 
misconduct—i.e., ostracism, cruelty or 
maltreatment, or other crimes (3 percent), 
restriction9 (1 percent), ostracism and/or 
cruelty/maltreatment (16 percent), other 
criminal offenses (15 percent), and other 
matters (1 percent). The majority of alleged 
retaliators were men (82 percent) and only 13 
percent were the alleged perpetrator in the 
associated sexual assault or sexual 
harassment report. Most frequently, alleged 
retaliators were in the chain of command of the 
reporter (73 percent), followed by peers, co-
workers, friends, or family members of the 
reporter (9 percent), a military superior not in 
their chain of command of the reporter (6 
percent), an individual associated with the 
alleged perpetrator of sexual assault/sexual 
harassment (3 percent), or an individual junior 
in grade to the reporter (in or outside the 
reporter’s chain of command; <1 percent).  An 
additional 8 percent of alleged retaliators were 
unknown or the investigation was ongoing. 
 

The Military Services and NGB opened 
investigations against nearly all the alleged 
retaliators. At the time of data collection, the 
majority of alleged retaliators still had an 
investigation pending or had their case taken 
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over by DoD IG. Results of these 
investigations will be reported in future annual 
reports. 

 
There were a total of 85 alleged retaliators 

in completed investigations with case 
dispositions available to report in FY17. 
Investigators substantiated or founded 
charges against 31 of the 85 alleged 
retaliators in completed investigations. DoD 
could take actions against 9 out of 31 alleged 
retaliators. These actions included 
administrative discharge and adverse 
administrative action (seven) and 
informal/verbal counseling (two).10 Action was 
not possible against 8 alleged retaliators for a 
variety of reasons (insufficient evidence of an 
offense to prosecute, the accused remained 
unidentified despite a thorough investigation, 
or some unspecified reason). Finally, 14 
alleged retaliators had action pending at the 
end of FY17; outcomes of these cases will be 
reported in future year’s reports.  Additional 
detail on retaliation allegations is available in 
the statistical section, see Appendix B to this 
report. 

MIJES Respondent Experience with 
Retaliatory Behavior 

This year’s MIJES obtained feedback from 
371 Service members who had recently 
finished participating in the military justice 
process. While the experiences of these 
respondents may not be fully representative of 
all victims participating in military 
investigations and justice actions, survey 
results capture helpful information about these 
respondents’ experiences. 

Of the 371 uniformed military survivors 
whose responses comprise the survey results, 
about 70 percent perceived experiencing 

                                                

10 The April 30, 2018 version of this report indicated there were two courts-martial actions associated with retaliation allegations. These 
cases were submitted by the Department of the Army on January 10, 2018.  On May 1, 2018, the Army informed the Department of 
Defense that the courts-martial actions associated with the two cases were reported in error.  Case disposition actions for these two 
cases were, instead, adverse administrative actions. This report was updated on May 4, 2018 to reflect this correction. 
11 Survey responses do not constitute official allegations of retaliation or a legally sufficient finding of fact that a retaliatory act occurred. 
12 Results represent the themes developed from the feedback obtained from nearly 400 Service members in 54 focus groups held 
around the world. The information provided here cannot be generalized to the full force.  However, it does provide helpful anecdotal 
information about the experiences of the Service members interviewed. 

some kind of negative behavior or outcome 
associated with their report of sexual assault; 
29 percent indicated experiencing no such 
behavior.  Forty-one percent of respondents 
indicated experiencing perceived professional 
reprisal, perceived ostracism and/or perceived 
other negative behaviors.11 Data more 
representative of the active duty force will be 
obtained in next year’s Workplace and Gender 
Relations Survey of Active Duty Members. 

Focus Group Observations12 About 
Retaliatory Behavior 

Focus group participants suggested that 
fear of ostracism and retaliation remains a 
barrier to reporting sexual assault or filing a 
sexual harassment complaint. Focus group 
participants emphasized that social retaliation, 
usually in the form of damage to an individual’s 
reputation or being excluded from normal unit 
functions or events, functioned as a motivator 
against reporting sexual assault or sexual 
harassment. Female participants argued that 
damage to ones’ reputation is a significant 
barrier because it can follow someone for the 
length of his/her military career. While some 
participants felt that professional retaliation 
(such as being passed over for promotion, 
assigning undesirable duties or locations, or 
giving poor evaluations) was a less likely 
outcome than social exclusion, they still 
considered it a significant concern. 

FY17 Actions to Combat Retaliation 

Published the DoD RPRS Implementation 
Plan 

The Department of Defense released the 
DoD RPRS Implementation Plan in January 
2017. The plan details how the DoD, Military 
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Services, and NGB will execute tasks in the 
identified issue areas and institutionalizes a 
comprehensive and consistent approach to 
retaliation prevention and response across the 
Department. The Implementation Plan 
contains a list of tasks that are designed to 
operationalize the following DoD RPRS issue 
areas:    

 Standardizing Definitions: Develop and 
employ common definitions of retaliation 
across the Department to describe the full 
spectrum of retaliatory behavior; 

 Closing the Gap in Knowledge:  Initiate 
a DoD standard for a data-driven approach 
to inform retaliation prevention and 
response mechanisms through a 
retaliation case tracking system, enhanced 
survey efforts, and regular program 
evaluation; 

 Building Strong and Supportive 
Systems of Investigation and 
Accountability: Develop a standard, 
comprehensive retaliation response 
process to ensure Service members have 
the means to report incidents of retaliation 
and obtain support through the resolution 
process, while holding offenders 
appropriately accountable; 

 Providing Comprehensive Support for 
Survivors: Use SARCs, SAPR VAs, and 
Equal Opportunity Advisors to leverage 
the retaliation response process to 
facilitate a variety of support resources for 
Service member sexual assault victims, 
sexual harassment complainants, 
witnesses, bystanders, and first 
responders who are involved in a report of 
sexual assault or sexual harassment and 
subsequently report retaliation; and 

 Creating a Culture Intolerant of 
Retaliation: Provide Service members, 
first responders, and leadership with 
additional education and tools to promote 

unit climates intolerant of retaliatory 
behavior, and develop procedures for 
holding leaders appropriately accountable.  

The foundation of the DoD RPRS 
Implementation Plan was the streamlining and 
standardization of definitions across the full 
range of retaliatory behaviors.  In order to 
achieve consensus across the Department, 
the Office of General Counsel (OGC) led a 
series of Working Groups to develop both new 
and updated definitions for various types of 
retaliation. Final defintions were published in 
Appendix B of the DoD RPRS Implementation 
Plan.  This was the first and most important 
issue area in the Implementation Plan, as all 
other issue areas were contingent upon the 
completion of OGC's efforts.  Of note, the 
definitions are not limited only to retaliatory 
actions after a report of sexual assault or 
harassment, and are applicable in all relevant 
contexts. 

Actions for FY18 

Execute the Tasks in the DoD RPRS 
Implementation Plan 

The DoD RPRS Implementation Plan 
includes an implementation schedule that 
describes major tasks to be implemented and 
assigns an office of responsibility. The SAPR 
Strategy Integrated Product Team (IPT) 
serves as the governing body to oversee 
timely implementation and execution of the 
DoD RPRS and the Implementation Plan. 
SAPR Strategy IPT members include key 
stakeholders from OSD, the Military Services, 
and Departmental offices. The schedule of 
tasks stretches over the next three fiscal years 
and additional completed actions will be 
covered in future annual reports.  

In FY18, action on tasks identified in the 
DoD RPRS will continue, including review and 
updating of Service policies to address and 
prevent retaliatory behavior.  
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Summary
Over the years, the Department has 

worked toward increasing reporting of sexual 
assault and is encouraged by the nearly 10 
percent increase in the number of Service 
members who chose to report their sexual 
assault in FY17. The Department will continue 
to work diligently to reduce the occurrence of 
sexual assault across the force.   

The actions taken in FY17 reflect the 
Department’s ongoing commitment to 
preventing sexual assault and ensuring that 
victims receive comprehensive support 
services. This report outlines key program 
efforts – focusing DoD efforts on sexual 
assault prevention, providing a quality 
response to Service members who report 
sexual assault, and combatting retaliation 
associated with sexual assault reporting – 
where the Department took significant action 
to accomplish its mission of reducing, with the 

goal to eliminate, sexual assault from the 
military. 

These program efforts are not inclusive of 
every aspect of the crime of sexual assault, 
nor does this report detail every action that the 
Department, Military Services, and NGB are 
taking to prevent and respond to this crime. 
Additional program highlights can be found in 
the appendices of this report. The Department 
continues to assess its programs and policies 
to ensure that it is effectively addressing the 
needs of Service members. Feedback from 
focus groups and surveys of active and 
reserve Service members are instrumental to 
this effort.  

The Department continue to build upon the 
extensive planning and research efforts 
undertaken in FY17 and will continue with its 
forward momentum by implementing key 
program elements in FY18. 
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Appendix A: Fiscal Year 2017 Strategic 
Goal Highlights

This Appendix details additional program 
and policy advances that the Department 
completed during the fiscal year. The 
accomplishments are organized by the Sexual 
Assault Prevention and Response (SAPR) 
goals outlined in the 2017-2021 Department of 
Defense (DoD) Sexual Assault Prevention and 
Response Strategic Plan.  

Prevention 

Fostered Stakeholder Outreach and 
Coordination 

As the Department further develops its 
prevention efforts, it has increased its 
collaboration across DoD, the Military 
Services, and external stakeholders.  

The Prevention Roundtable 

The DoD Sexual Assault Prevention and 
Response Office (SAPRO) hosts quarterly 
prevention roundtables that bring together 

representatives from the Military Services, 
Coast Guard, National Guard Bureau (NGB), 
and Military Service Academies. In FY17, 
Military Service representatives discussed 
their ongoing prevention initiatives to facilitate 
sharing of ideas and resources.  Roundtable 
members collaborated on a Public Service 
Announcement for Sexual Assault Awareness 
and Prevention Month (SAAPM), featuring 
representatives from each Military Service and 
emphasizing the role each Service member 
can play in sexual assault prevention.  The 
SAAPM theme – “Protecting our people 
protects our mission” – served as the 
backbone for DoD-wide messaging that 
sexual assault is a crime that can have an 
impact on an individual as well as Department 
readiness.   

Quarterly Webinars 

SAPRO hosts quarterly webinars on a 
variety of prevention topics through SAPR 
Connect, the Department’s sexual assault 
prevention Community of Practice. In FY17, 
SAPRO hosted four prevention-related 
webinars, reaching more than 1,000 Service 
members and civilians from around the world.  
The Department worked to broaden the 
prevention knowledge base with such topics 
as promoting healthy relationships, 
understanding command climate surveys, and 
advocating safe and responsible social media 
practices.   

In FY17, the growth of DoD’s SAPR 
Connect suggested an increased interest and 
demand for research and activities tied to 
primary prevention.  Membership in this online 
community grew by nearly 11 percent this year 
with an average 125 daily site visits.  SAPR 
Connect continues to be the single platform 
within DoD to offer the opportunity for sharing 
prevention policies, programs, and practices 

 DoD SAPR Strategic  
Plan Goals 

 Goal Objectives  

 
Goal 1: Prevention 

Deliver consistent and 
effective prevention 
methods and programs. 

 
Goal 2: 
Victim 
Assistance/Advocacy 

Deliver consistent and 
effective victim support, 
response, and reporting 
options. 

 
Goal 3: Investigation 

Achieve high competence 
in the investigation of 
sexual assault. 

 
Goal 4: 
Accountability 

Achieve high competence 
in holding offenders 
appropriately 
accountable. 

 
Goal 5: 
Assessment 

Effectively standardize, 
measure, analyze, 
assess, and report 
program progress. 
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across all the Military Services and other DoD 
agencies. 

Participated in the Council on Recruit 
Basic Training 

DoD SAPRO participated with 
representatives from each Military Service in a 
working group from the Council on Recruit 
Basic Training.  SAPRO assisted the group 
with integrating SAPR program elements into 
recruit outreach, discipline, and resilience. The 
goal of the working group was to create final 
recommendations for presentation to senior 
leadership on potential changes to recruit 
basic training.  

Victim Assistance and Advocacy 

Conducted DoD SAPRO Survivor 
Meetings 

Each year, the SAPRO Director meets 
personally with military survivors of sexual 
assault. It provides an opportunity for the 
Director to connect with Service members and 
receive insights directly from those with recent 
experiences with the reporting process. Each 
session creates an opportunity for the survivor 
to communicate not only how the crime has 
impacted them, but also his/her perspective on 
the reporting process. Service members also 
identify how they believe the SAPR program 
can be improved. SAPRO employs this 
feedback to inform policy and program 
improvements. In FY17, the SAPRO Director 
met with five survivors, one from each Military 
Service and NGB.  

Continued Collaboration with the 
Department of Justice Office for Victims of 
Crime (OVC)  

The Department has been collaborating 
with the Department of Justice over the past 
decade to help military sexual assault victims 
receive a quality response. Central to this 
cooperation is the Strengthening Military-
Civilian Community Partnerships to Respond 
to Sexual Assault training.  This program is 
designed to provide civilian organizations with 

a better understanding of the military, so that 
they may better support Service members who 
use civilian resources.  OVC also helps the 
Department prepare its Sexual Assault 
Response Coordinators (SARC) and SAPR 
Victim Advocates (SAPR VA) by providing 
Advanced Military Sexual Assault Advocate 
Training on-line. The training is intended to 
advance the skillset of SARCs and SAPR VAs 
to better support sexual assault victims. In 
FY18, the training will be expanded to include 
a segment employing gaming technology to 
enhance the interactive nature of the program.     

Accountability and Investigation 

Ongoing Enhancements and 
Appropriations for Accountability and 
Investigative Services 

The Department approved funding to 
support Special Victims’ Counsel, Victims’ 
Legal Counsel, and other Special Victims' 
Programs within the four Military Departments 
and NGB. 

The DoD Inspector General Directorate for 
Whistleblower Reprisal Investigations (WRI) 
investigates whistleblower reprisal complaints 
in which one or more protected 
communications involve allegations of sexual 
assault. The WRI also received increased 
funding to hire another team of investigators to 
work sexual assault reprisal cases in FY18.   

Assessment   

Continued Updating Defense Sexual 
Assault Incident Database (DSAID) 
Capabilities 

DSAID is the authoritative, centralized 
database used to collect and maintain 
information about Restricted and Unrestricted 
sexual assault reports. DSAID also facilitates 
case management, enables legal officers to 
input and validate case disposition data, and 
supports Service SAPR program 
management. It further provides the 
Department the capability to meet reporting 
requirements, validate data, standardize 
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information collection, and oversee reporting 
practices.  SAPRO manages DSAID and 
works with the Military Services to maintain 
and update information in the database. 

In January 2017, the United States 
Government Accountability Office (GAO), 
issued its assessment report1 of the 
Department’s efforts to: 

 Implement DSAID and what steps the 
Department took to standardize 
DSAID’s use; 

 Address technical challenges 
identified and plans to address those 
challenges; and  

 Incorporate a change management 
process for modifying DSAID and align 
its project management to industry 
standards.   

The GAO found the Department has 
processes for operating and managing 
DSAID.  Specifically, DSAID is fully 
implemented and in use across the Military 
Services. Further, GAO found that the 
Department has taken several steps to 
standardize DSAID’s use through the 
development of policies, processes, and 
procedures for using the system; training for 
system users; and processes for monitoring 
the completeness of data.  The GAO had zero 
recommendations for the Department relating 
to this assessment. 

SAPRO continues to update DSAID and 
performed the following enhancements and 
program accomplishments in FY17: 

 Activated DSAID’s enhanced analytics 
capacity, which provides users with 
new data analysis capabilities, such as 
trend analysis, integration with 
statistical and analytic software, 
information dashboards, and flexible 
report generation;  

                                                

1 GAO-17-99, MILITARY PERSONNEL: DOD Has Processes for Operating and Managing Its Sexual Assault Incident Database. 

 Conducted a variety of training 
sessions for legal officers and program 
managers; two webinars reaching a 
total of 117 system users, and web-
based  training for 876 users;  

 Led monthly DSAID Change Control 
Board meetings to identify and develop 
improvements for database 
management.  The Board approved 27 
change requests in FY17 for system 
enhancement;   

 Upgraded DSAID’s underlying  
software to support system 
modernization and security;  

 Developed and deployed six major 
system improvements to support 
congressional reporting and data 
quality;  

 Updated DSAID’s quality assurance 
tool to better enable the Department 
and the Military Services to validate 
entries and identify missing data; and 

 Began development of system 
requirements to track retaliation 
allegations associated with sexual 
assault reports. Deployment of a 
module to track retaliation allegations 
is expected in 2019. 

Supported Development of Climate 
Assessment Tools for Commanders 

 SAPRO worked closely with the Defense 
Equal Opportunity Management Institute to 
add issue papers, posters, videos, and other 
materials to the Assessment to Solution (A2S) 
website.  A2S is designed to provide 
commanders with assistance in addressing 
issues identified during their unit climate 
assessment survey process.  The SAPR 
portion of the website provides commanders 
with strategies to improve reporting of sexual 
assault, Service member reporting options 
knowledge, and bystander intervention.  In 
FY17, 5,360 users viewed the SAPR portion of 
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the website and 1,796 users downloaded 
SAPR products.  

Implementation Status of  National Defense 
Authorization Act (NDAA) Sections 
Pertaining to SAPR  

The Department continues to implement 
requirements from the National Defense 
Authorization Acts for Fiscal Years (FY) 2014 
– 2017 pertaining to sexual assault and other 
sexual misconduct. While most of the 
legislative changes have been fully 
implemented, the sections listed below are 
partially implemented with full implementation 
in progress.  

FY14 NDAA:  

 Section 1701: Extension of crime 
victims’ rights to victims of offenses 
under the Uniform Code of Military 
Justice. 

FY16 NDAA:  

 Section 531: Enforcement of certain 
crime victim rights by the Court of 
Criminal Appeals. The rulemaking 
responsibility for this selection was 
delegated to the Service Judge 
Advocates General; exercise of that 
rulemaking function is in progress.  

FY17 NDAA:  

 Section 542: Effective prosecution and 
defense in courts-martial and pilot 
programs on professional military 
justice development for judge 
advocates. 
 

 Section 546: Training for Department 
of Defense personnel who investigate 
claims of retaliation.  
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Appendix B: Statistical Data on Sexual 
Assault1 
Background 

Purpose 

The Department of Defense (DoD) collects data on sexual assault to inform Sexual Assault 
Prevention and Response (SAPR) policy, program development, and oversight actions. 
Congress requires data about the number of sexual assault reports and the outcome of sexual 
assault investigations to be reported. The Department provides support to the victims of these 
crimes, and holds the alleged perpetrators appropriately accountable. Each year, the Sexual 
Assault Response and Prevention Office (SAPRO) aggregates data on reports of sexual 
assault, analyzes the results, and presents them in this report. 

Scope  

DoD uses the term “sexual assault” to refer to a range of crimes, including rape, sexual assault, 
forcible sodomy, aggravated sexual contact, abusive sexual contact, and attempts to commit 
these offenses, as defined by the Uniform Code of Military Justice (UCMJ). For the purpose of 
data analysis in this report, the Department organizes results and analyses by the most serious 
sexual assault allegation made by a victim or investigated by a Military Criminal Investigative 
Organization (MCIO).2 The information in initial reports and/or behaviors alleged do not 
necessarily reflect the final findings of the investigators or the matter(s) addressed by court-
martial charges or other forms of disciplinary action against suspects (referred to by DoD as 
“subjects of investigation” or “subjects”). 

DoD’s sexual assault reporting statistics include data on penetrating and sexual contact crimes 
by adults against adults, matters defined in Articles 120 and 125 of the UCMJ, as well as Article 
80, which governs attempts to commit these offenses. Data analyses within this report do not 
include:  

 Sexual harassment complaints. The Office of Diversity Management and Equal 
Opportunity (ODMEO) provides information about sexual harassment complaints in 
Appendix F. 

 Sexual assault allegations involving spouses and/or intimate partners. The DoD 
Family Advocacy Program provides the domestic abuse related sexual assault data 
detailed in Appendix G.  
 

While most victims and subjects in the following data are aged 18 or older, DoD statistics 
occasionally capture information about victims and subjects aged 16 and 17 at the time of the 
report (including Service members who are approved for early enlistment prior to age 18). Since 
the age of consent under the UCMJ is 16 years old, military and civilian victims aged 16 and 
older may sometimes be included in the data that follow, if such matters are not addressed 
under the Family Advocacy Program.  

                                                
1 Revised May 4, 2018 
2 Criminal Investigative Command (CID) for Army, Naval Criminal Investigative Service (NCIS) for Navy 
and Marine Corps, Air Force Office of Special Investigations (AFOSI) for Air Force. 
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Data Included 

Unrestricted and Restricted Reports 

Pursuant to reporting requirements levied by Congress, DoD sexual assault data capture 
Restricted and Unrestricted Reports of sexual assault made to DoD during a Fiscal Year (FY) 
involving a military person as an alleged perpetrator and/or a victim.3 
 
Victims make a Restricted Report to specified individuals (e.g., Sexual Assault Response 
Coordinators (SARCs), Sexual Assault Prevention and Response (SAPR) Victim Advocates 
(VA), or healthcare providers), enabling victims to seek care/services and maintain 
confidentiality. These reports are not investigated and do not involve command authorities. 
Given the victim’s desire for confidentiality, DoD does not investigate Restricted Reports, and 
the victim is not asked to provide extensive details about the sexual assault. SARCs therefore 
record limited data about these victims and the alleged offenses in Defense Sexual Assault 
Incident Database (DSAID). Furthermore, the Department does not request or maintain subject 
identities for Restricted Reports entered into DSAID. A victim can choose to convert a 
Restricted Report to an Unrestricted Report at any time. 
 
Unlike a Restricted Report, an Unrestricted Report of sexual assault by one victim against one 
or more subjects is referred for investigation to an MCIO, and command is notified of the alleged 
incident. DoD collects data on Unrestricted Reports from the cases entered into DSAID by 
SARCs. Additionally, MCIO information systems interface with DSAID in order to incorporate 
subject and investigative case information into records. 
 
Notably, the number of sexual assaults reported to the Department in a given year is not 
necessarily indicative of the number of sexual assaults that may have occurred that year. This 
difference exists because not all sexual assault victims report the crime. DoD estimates sexual 
assault occurrence – or prevalence – via survey responses to the Workplace and Gender 
Relations Survey of the Active Duty Members (WGRA). The difference between estimated 
prevalence and the number of reports received is described in greater detail in Figure 3 later on 
in this Appendix. 

Case Dispositions 

Once the investigation of an Unrestricted Report is complete, Congress requires the Military 
Services to report the outcome or “case disposition” of the allegations against each subject 
named in an investigation. When a person is the subject of multiple investigations, he/she will 
also be associated with more than one case disposition in DSAID. DoD holds Service member 
subjects who have committed sexual assault appropriately accountable based on the evidence 
available. 
 
Upon completion of a criminal investigation, the MCIO conducting the investigation provides a 
report documenting investigative findings to the subject’s commander for military justice action. 
The servicing staff judge advocate (SJA) also reviews the MCIO report and recommends 
appropriate legal or other action. For investigations of rape, sexual assault, forcible sodomy, 
and attempts to commit these crimes, a senior military officer who is at least a special court-

                                                
3 Use of the term “victim,” “subject,” “perpetrator,” or “offender” does not convey any presumption about 
the guilt or innocence of the alleged offenders, nor does the term “incident” legally substantiate an 
occurrence of a sexual assault. 
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martial convening authority (SPCMCA) and in the grade of O-6 (Colonel or Navy Captain) or 
higher retains initial disposition authority over the matters alleged.  
 
The SPCMCA determines which initial disposition action is appropriate, to include whether 
further action is warranted and, if so, whether the matter should be addressed by court-martial, 
nonjudicial punishment, administrative discharge, or other adverse administrative action. 
Commanders do not make disposition decisions alone. The SPCMCA bases his/her initial 
disposition decision upon a review of the matters transmitted in the investigative report, any 
independent review, and consultation with military attorneys. Subordinate unit commanders may 
also provide their own recommendations regarding initial disposition to the convening authority. 
 
Each FY, disciplinary action against a particular subject may not be possible due to legal issues 
or evidentiary problems with a case. For instance, a commander may be precluded from taking 
disciplinary action against a subject when the investigation fails to show sufficient evidence that 
an offense was committed, or when the victim declines to participate in the justice process. 
 
Legal authority for the Department to exercise military justice jurisdiction pertains to Service 
members who are subject to the UCMJ. Civilians are not subject to the UCMJ for the purpose of 
court-martial jurisdiction, except in rare circumstances, such as in deployed environments when 
accompanying the Armed Forces. In FY17, there were no such civilians tried by a court-martial 
for allegedly perpetrating sexual assault. 
 
Additionally, U.S. civilian authorities and overseas host nations hold primary responsibility for 
prosecuting U.S. civilians and foreign nationals, respectively, who are alleged to have 
perpetrated sexual assault against Service members within their respective jurisdictions.4 This 
may occur when a civilian accuses a Service member of a sexual assault, or when a state holds 
primary jurisdiction over the location where a Service member was alleged to have committed 
sexual assault. In some cases, the civilian authority and the Department may agree to let the 
military exercise its legal authority over its members. Prosecutions by civilian authorities against 
Service members are determined on a case-by-case and jurisdiction-by-jurisdiction basis. 
Prosecutions of Service members by a foreign nation are often governed by the Status of 
Forces Agreement between that country and the United States.  

Time Period Covered 

This Annual Report includes data on sexual assaults reported from October 1, 2016 to 
September 30, 2017, as well as information that describes the status of sexual assault reports, 
investigations, and case dispositions for FY17. 
 
Sexual assault investigations can extend across FYs, because investigations may span several 
months from start to completion. As a result, investigations opened toward the end of the FY 
typically carry over into the next FY. Disciplinary actions, such as court-martial and discharge 
proceedings, also take time; therefore, reporting of these outcomes can extend across FYs. 
When the outcome has yet to be determined, case dispositions are marked as pending 
completion at the end of the FY. DoD tracks pending dispositions and requires the Military 
Services to report them in subsequent years’ reports. 
 

                                                
4 A host nation’s ability to prosecute a Service member is subject to the Status of Forces Agreement 
(SOFA) between the U.S. and a particular foreign government. SOFAs vary from country to country. 
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Under DoD’s SAPR policy, there is no time limit as to when a sexual assault victim can report a 
sexual assault. Consequently, DoD receives reports about incidents that occurred during the 
current year, incidents that occurred in previous years, and incidents that occurred prior to 
service. When a Service member reports a sexual assault that occurred prior to their enlistment 
or commissioning, DoD provides care and services to the victim, but may not be able to hold the 
alleged offender appropriately accountable if he or she is not subject to military law. In these 
cases, Department authorities often assist the victim in contacting the appropriate civilian or 
foreign law enforcement agency. 

Data Collection 

As of FY14, DoD uses DSAID to collect and report information for DoD and the Services. For 
each report of sexual assault, SARCs must use DSAID to enter information about the victim and 
the incident. DSAID interfaces with MCIO systems, which contribute additional information 
about subjects and the incident(s). MCIO databases are the systems of record for all 
Unrestricted Reports they investigate. Service-appointed legal officers validate and enter case 
disposition information into DSAID. Since DSAID is a real-time data-gathering tool:  

 Not all data points are immediately available for this report. Data provided in reports 
represent the state of DSAID data at the time of the final pull for FY17. Data may be 
incomplete at the time of the DSAID data pull, despite best efforts by DoD and the 
Services to report data completely. Therefore, some demographic or case-related 
information presented below is categorized as relevant data not available. 

 Data may change over time and may differ from what DoD reported previously. 
Updates, changes, and corrections occur as a normal, continuous process of DSAID 
management. SAPRO works with Service SAPR program managers to validate entries, 
identify errors, and make corrections throughout the year. In addition, the investigative 
process may also uncover new information. For example, an investigation may clear 
some subjects of wrongdoing or implicate others. Data presented here reflect this 
process. 
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Overview of Reports of Sexual Assault in FY17 

In FY17, the Military Services received 6,769 reports of sexual assault 
involving Service members as either victims or subjects (Figure 1), nearly 
a 10 percent increase from reports made in FY16.  

As stated before, DoD sexual assault reports are categorized as either 
Restricted or Unrestricted. Of the 6,769 reports received this year:  

 1,659 reports remained Restricted, a 5 percent increase from the 
number remaining Restricted in FY16. Of these: 

- 327 reports (20 percent) involved incidents that occurred 
prior to military Service. 

 5,110 reports were Unrestricted, a 11 percent increase from the 
number of Unrestricted reports in FY16.5 Of these: 

- 260 reports (5 percent) involved incidents that occurred 
prior to military Service. 

 
Figure 1 displays the trend in Unrestricted and Restricted Reporting from 
FY07 to FY17. 

 
Figure 1: Reports of Sexual Assault Made to DoD, FY07 – FY17 

 
In order to compare sexual assault reports across Services and time periods, DoD calculates a 
reporting rate.6 A reporting rate allows for the comparison of reports across groups of different 
                                                
5 The Department pulls and analyzes data from DSAID six weeks after the end of the FY to allow 
sufficient time for data validation. During this six-week period, 41 additional Restricted Reports converted 
to Unrestricted. These 41 reports are included with the 537 reports that converted from Restricted to 
Unrestricted that DoD counts with FY17 numbers. This is unavoidable when working with a live database.  
However, the Department has engaged in this practice each year since bringing DSAID on line in 2014, 
which provides consistency in the methods producing the statistics reported each year.   
6 DoD calculates victim-reporting rates using the number of Service member victims in Unrestricted and 
Restricted Reports and Active Duty Military Service end-strength for each year on record with the Office 
of People Analytics (OPA). 
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Of the 6,769 reports, how 
many were Service 
members? 
5,864 reports were made 
by Service members.  
Of these, 587 reports were 
for incidents that occurred 
prior to military Service 
and 5,277 reports were for 
incidents that occurred 
during military Service.  
 
Who made the other 
reports? 
868 reports came from U.S. 
civilians, foreign nationals, 
and others who were not on 
Active Duty status with the 
U.S. Armed Forces. 
Relevant data were not 
available for 37 reports.  



9  Appendix B: Statistical Data on Sexual Assault 

sizes. Reporting rates also allow for year after year comparisons, even when the total number of 
people in a group has changed. In FY17, for every 1,000 Service members, 4.5 Service 
members made a Restricted or Unrestricted Report of sexual assault, a substantial increase 
from FY16 and prior years. Table 1 compares the reporting rate by Service and across FYs. 
 

Table 1: Reporting Rate per Thousand, FY07 – FY17 

  
Service FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY16 FY17 
Overall DoD  1.6 1.7 1.9 1.8 1.9 2.1 3.3 3.9 4.0 4.1 4.5 
Army 2.4 2.5 2.6 2.4 2.5 2.3 3.5 4.2 4.2 4.4 4.7 
Navy 1.0 1.2 1.6 1.6 1.6 2.1 3.2 3.6 3.8 4.1 4.5 
Marine Corps 0.9 0.8 1.3 1.1 1.3 1.7 3.8 4.1 4.1 4.1 4.8 
Air Force 1.4 1.5 1.4 1.6 1.6 2.0 2.9 3.7 3.7 3.7 4.0 

Research shows that reporting sexual assault increases the likelihood that victims engage in 
medical treatment and other forms of assistance.7 DoD’s SAPR policy encourages victims to 
report sexual assault, works to improve response capabilities for victims, and encourages 
victims to participate in the military justice process. Figure 2 shows an increase in Service 
member victims who made an Unrestricted or Restricted Report of sexual assault for incidents 
that occurred prior to and during military service since FY09.  

 
Figure 2: Service Member Victims in DoD Sexual Assault Reports for Incidents that Occurred During and 

Prior to Military Service, FY09 – FY17 

Based on survey-estimated prevalence rates of sexual assault and other factors, DoD attributes 
this increase to a greater number of victims coming forward to report sexual assault, and not 
due to an overall increase in crime. This aligns with the results from last year’s WGRA, which 
indicated that the estimated past-year prevalence of sexual assault significantly decreased for 
                                                
7 DOJ (2002). Rape and Sexual Assault: Reporting to Police and Medical Attention, 1992–2000. 
Washington, DC: Rennison, Callie Marie. 
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both women and men, compared to FY14 estimates. Prevalence estimates that will be reported 
out in FY18 will provide more context to this year’s reporting increase. 

Figure 3 demonstrates the difference between the estimated number of Service members who 
indicated they experienced sexual assault, based on WGRA survey estimates, and the number 
of Service members who reported a sexual assault incident occurring during military service. 
DoD administers its sexual assault prevalence survey biennially, thus prevalence estimates are 
available for CY06, FY10, FY12, FY14, and FY16. DoD will provide updated prevalence 
estimates in FY18. 

 
Figure 3: Estimated Number of Service Members Experiencing Sexual Assault Based on Past-Year 

Prevalence Rates versus Number of Service Member Victims in Reports of Sexual Assault for Incidents 
Occurring During Military Service, CY04 – FY17 

Notes: 
1. This graph depicts the estimated number of Service members who experienced sexual assault in 

the past-year (based on prevalence surveys) versus the number of Service member victims in 
actual reports of sexual assault made to DoD. 

2. FY14 and FY16 measures of sexual assault were designed to align more closely with the legal 
language from the UCMJ, and therefore, are not directly comparable to the unwanted sexual 
contact measure used in years prior. The RAND Corporation conducted analyses in FY14 that 
confirm the “sexual assault” measure and the prior “unwanted sexual contact” measure produce 
statistically similar estimates. 

3. In FY16, the 4,794 Service member victims in Unrestricted and Restricted Reports of sexual 
assault occurring during Military Service accounted for approximately 32 percent of the estimated 
number of Service members who may have experienced sexual assault (~14,900, with a 95 
percent confidence interval ranging from 14,000 to 15,700) that year. 

4. The “unwanted sexual contact” measure refers to the survey administered by OPA in CY06, 
FY10, and FY12. The “sexual assault” measure used in FY14 and FY17 was designed to align 
more closely with legal language from UCMJ. While the measures use different methods to 
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estimate the past-year occurrence of penetrating and contact sexual crime, they have been 
shown to generate statistically comparable estimates. 
 

Last year, the difference between past-year prevalence and reporting narrowed, meaning fewer 
sexual assaults occurred, and a greater number of victims chose to make a report. There are 
still hurdles in victim reporting behaviors; notably, the difference between prevalence and 
reporting is greater for male victims than female victims. The 2018 survey will update past-year 
prevalence estimates for men and women. Nonetheless, this year’s total marks the largest 
number of reports received by DoD since it started collective reporting of sexual assault in 2004. 
 
DoD does not expect 100 percent of sexual assault victims to file a report—and the choice to 
report a sexual assault always belongs to the victim. However, over time, DoD aims to reduce 
the difference between the number of survey-estimated victims experiencing sexual assault and 
the number reporting the incident in two ways: 

 Instituting research-based sexual assault prevention that endeavors to reduce past-year 
prevalence rates of sexual assault, as estimated by surveys like the WGRA. 

 Enacting initiatives that encourage victim reporting and instill confidence in the military 
justice system, which in turn may increase the number of Service members who choose 
to submit an Unrestricted or Restricted Report. 

Unrestricted Reports of Sexual Assault 

SARCs and MCIOs collect data regarding Unrestricted Reports and report it to DoD. In FY17, 
there were 5,110 Unrestricted Reports of sexual assault involving Service members as either 
the subject or victim of a sexual assault.8 For a detailed analysis of victim demographics in 
completed investigations, see page 32. Each year, the majority of sexual assault reports 
received by MCIOs involve the victimization of Service members by other Service members. In 
FY17, 2,486 Unrestricted Reports involved allegations of sexual assault perpetrated by a 
Service member against a Service member. Figure 4 illustrates how Service members were 
involved in Unrestricted Reports of sexual assault between FY07 to FY17. 

                                                
8 The Department extracts and analyzes data from DSAID six weeks after the end of the FY to allow 
sufficient time for data validation. During this six-week period, 41 additional Restricted Reports converted 
to Unrestricted. These 41 reports are included with the 537 reports that converted from Restricted to 
Unrestricted that DoD counts with FY17 numbers. This is an unavoidable artifact of working with a live 
database. However, the Department has engaged in this practice each year since bringing DSAID on line 
in 2014, which provides consistency in the methods producing the statistics reported each year. 
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Figure 4:  Unrestricted Reports of Sexual Assault by Service Member Involvement, FY07 – FY17 

Crimes Alleged in Unrestricted Reports 

The Department uses the term “sexual assault” to refer to the range of crimes in military law that 
constitute penetrating and contact sexual offenses between adults. Since 2004, three versions 
of Article 120 have existed in the UCMJ, which defines most of those crimes. 
 
Of the total Unrestricted Reports made to DoD in FY17, the majority of offenses alleged fall into 
three categories: rape, aggravated sexual assault/sexual assault, and abusive sexual contact. 
MCIOs categorize Unrestricted Reports by the most serious offense alleged in the report, which 
may not ultimately be the same offense for which evidence supports a misconduct charge, if 
any. Figure 5 depicts the breakdown of Unrestricted Reports of sexual assault by offense 
originally alleged, while Table 2 presents the offense originally alleged, broken down by the 
military status of the victim. 
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13  Appendix B: Statistical Data on Sexual Assault 

 
Figure 5:  Offenses Originally Alleged in Unrestricted Reports of Sexual Assault, FY17 

Notes:  
1. 461 cases have been excluded from this chart due to missing data on the offense originally 

alleged. Percentages do not sum to 100 percent due to rounding.  
2. Bold text labels designate penetrating crimes (rape, aggravated sexual assault/sexual assault, 

and forcible sodomy). 
 

Table 2: Unrestricted Reports of Sexual Assault by Offense Alleged and Military Status, FY17 
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Alleged in Report 

Total 
Unrestricted 

Reports 

Reports 
Involving 
Service 

Members as 
Victims 

Reports 
Involving Non-

Service 
Members as 

Victims 

Relevant Data 
Not Available 

Rape 832 609 222 1 

Aggravated Sexual Assault 
and Sexual Assault 

1,607 1,298 294 15 

Aggravated Sexual Contact 101 85 16 0 

Abusive Sexual Contact 1,968 1,685 265 18 

Wrongful Sexual Contact 5 5 0 0 

Indecent Assault 22 22 0 0 

Forcible Sodomy 18 13 5 0 

Attempts to Commit Offenses 96 90 6 0 

Offense Data Not Available 461 443 17 1 
FY17 Total Unrestricted 
Reports 

5,110 4,250 825 35 
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Investigations of Unrestricted Reports 

This section closely follows the flow chart shown in Figure 6. In FY17, 5,110 Unrestricted 
Reports were referred to MCIOs for investigation. DoD policy requires all Unrestricted Reports 
be referred for investigation by an MCIO. 
 
The length of an investigation may vary, from a few months to over a year, depending on a 
number of factors, including: 

 Offense(s) alleged 
 Location and availability of the victim, subject, and witnesses 
 Amount and kind of physical evidence gathered during the investigation 
 Length of time required for crime laboratory analysis of evidence 

 
The average length of a sexual assault investigation in FY17 was 3.9 months. Consequently, 
sexual assault investigations and each subject’s case disposition can span multiple reporting 
periods. 
 
Of the 4,226 sexual assault investigations MCIOs completed during FY17, 2,824 of those sexual 
assault investigations were opened in FY17, and 1,402 investigations were opened in years 
prior to FY17. Of the 4,226 investigations completed in FY17, 100 cases did not meet the 
elements of proof for sexual assault or were investigated for some misconduct other than sexual 
assault (Figure 6, Point G) and 34 cases did not fall within MCIOs’ legal authority to investigate 
(the report was for an incident prior to Service or the matter was outside MCIO jurisdiction; 
Figure 6, Points H). In total, there was reportable information for 4,425 subjects. In future 
reports, DoD will document the outcomes of 2,152 sexual assault investigations that were not 
complete by September 30, 2017 (Figure 6). 
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Figure 6: Reports of Sexual Assault, Completed Investigations, and Case Dispositions, FY17 

Notes:  
1. For incidents that occur on or after June 28, 2012, the term “sexual assault” refers to the crimes 

of rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 
attempts to commit these offenses. 

2. The number of investigations initiated in FY17 is lower than the number of victim reports referred 
for investigation because: there can be multiple victims in a single investigation, some 
investigations referred in FY17 did not begin until FY18, and some allegations could not be 
investigated by DoD or civilian law enforcement. 

3. The Department pulls and analyzes data from DSAID six weeks after the end of the FY to allow 
sufficient time for data validation.  During this six-week period, 41 additional Restricted Reports 
that were made made in 2017 converted to Unrestricted. These 41 reports are included with the 
537 reports that converted from Restricted to Unrestricted that DoD counts with FY17 numbers. 
This is an unavoidable artifact of working with a live database. However, the Department has 
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engaged in this practice each year since bringing DSAID on line in 2014, which provides 
consistency in the methods producing the statistics reported each year. 

Sexual Assault Case Dispositions 

The goals of a criminal investigation are to identify the victim, the alleged perpetrator, and 
crimes committed. DoD seeks to hold Service members alleged to have committed sexual 
assault appropriately accountable based on the available evidence.  
 
Congress requires DoD to report on the case dispositions (outcomes) of 
sexual assault allegations in Unrestricted Reports made against Service 
members (DoDI 6495.02). When a person is the subject of multiple 
investigations, he/she will also be associated with more than one case 
disposition in DSAID. Since the Department must report outcomes for each 
of these investigations, subjects who have multiple investigations will have 
a disposition associated with each of those investigations. The Services 
may address multiple investigations of a subject with one action (e.g., one 
court-martial for multiple investigations) or may address those 
investigations with separate actions (e.g., a court-martial for one allegation 
and then a nonjudicial punishment for another unrelated allegation). This year, 134 subjects 
received multiple dispositions for sexual assault allegations. These 134 subjects received a total 
181 dispositions, which accounts for 4% percent of all dispositions reported in FY17. The 
following data describe the case dispositions of each investigation reported to the Department in 
FY17. 
 
At the end of FY17, there were 4,779 case dispositions with information to report. Of the 
subjects accounted for in these case dispositions, 45 (just fewer than 1 percent) had a prior 
investigation for a sexual assault offense. The 4,779 case dispositions from DoD investigations 
in FY17 included Service members, U.S. civilians, foreign nationals, and subjects that could not 
be identified (Figure 7). DoD’s sexual assault data represent a 12-month snapshot in time in 
order to comply with Congressional reporting requirements. As a result, 2,152 case dispositions 
were not yet determined at the end of FY17. DoD will report these in forthcoming years’ reports 
(Figure 6, Point L). 

Can DoD take action 
against everyone it 
investigates? 
 
No. In FY17, DoD could not 
take action in 1,212 cases, 
because they were outside 
DoD’s legal authority or a 
civilian/foreign authority 
exercised jurisdiction over a 
Service member subject. 
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Figure 7: Cases outside DoD Legal Authority, FY17 

For the vast majority of cases in the military justice system, commanders are limited to taking 
action against Service members who are subject to the UCMJ. Each year, DoD lacks jurisdiction 
over a thousand subjects in its sexual assault reports/investigations. In FY17, DoD could not 
consider taking action in 1,212 cases because: 

 1,110 cases were outside of DoD’s legal authority (Figure 7, Points N through P). 
Specifically, MCIOs could not identify a subject despite a criminal investigation, a subject 
was a civilian or foreign national not under the military’s jurisdiction, or a subject had 
died or deserted before DoD could take disciplinary action. 

 102 cases involved Service members prosecuted by a civilian/foreign authority (Figure 7, 
Point Q). While a Service member is always under the legal authority of DoD, sometimes 
a civilian authority or foreign government will exercise its legal authority over a Service 
member who is suspected of committing a crime within its jurisdiction.  

 
Figure 8 shows that from FY09 to FY17, between 12 percent and 25 percent of cases 
investigated by DoD for sexual assault were found to be either outside the DoD’s legal authority 
or another authority asserted its jurisdiction. As part of the on-going data validation process, the 
Services’ legal officers close older pending cases that involve unknown subjects. This partially 
accounts for the increase in unknown subjects observed between FY15 and FY17. 

 



18 Fiscal Year 2017 

 
Notes: 

1. In FY17, 1,212 (25 percent) of the 4,779 case dispositions were outside DoD legal authority or 
involved Service member subjects who were prosecuted by a civilian or foreign authority. 

2. Percentages do not sum to total due to rounding. 

Figure 8: Cases Investigated for Sexual Assault by DoD with Subjects Who Were outside Its Legal 
Authority or Service Members Prosecuted by a Civilian/Foreign Authority, FY09 – FY17 

Military Subjects Considered for Disciplinary Action 

In FY17, 3,567 cases investigated for sexual assault involved Service members whom DoD 
could consider for possible action. Table 3 and Figure 9 present dispositions of cases with 
military subjects under DoD legal authority. Of the 3,567 cases, 290 involved alleged assaults 
against multiple victims. 
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Table 3: Case Dispositions, FY17 

  

Case Disposition Category 

Case 
Dispositions 
Reported in 

FY17 

Percent of Case 
Dispositions in 

FY17* 

Sexual Assault Investigation That Can Be Considered for 
Possible Action by DoD Commanders:  

3,567 NA 

  Evidence Supported Commander Action  2,218 62% 

     Sexual Assault Offense Action 1,446 65% 

         Court-Martial Charge Preferred (Initiated) 774 54% 
         Nonjudicial Punishment (Article 15, UCMJ) 294 20% 

         Administrative Discharge 153 11% 
         Other Adverse Administrative Action 225 16% 
     Non-Sexual Assault Offense Action 772 35% 
         Court-Martial Charge Preferred (Initiated) 68 9% 
         Nonjudicial Punishment (Article 15, UCMJ) 432 56% 

         Administrative Discharge 110 14% 
         Other Adverse Administrative Action 162 21% 

  Unfounded by Command/Legal Review 79 2% 

  Commander Action Precluded 1,270 36% 

         Victim Died 1 <1% 

         Victim Declined to Participate in the Military Justice Action 514 41% 
         Insufficient Evidence to Prosecute 729 57% 

         Statute of Limitations Expired 26 2% 
*Notes:  Percentages are broken into three groups. Bolded items are a percentage of cases considered 
for possible action by DoD Commanders. Underlined items are the percentage of cases which evidence 
supported command action. Italic items are a percentage of the subheader they are under. 
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Figure 9:  Dispositions of Cases under DoD Legal Authority, FY17 
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Command Action Precluded or Declined 

Legal factors occasionally prevent DoD from taking disciplinary action against subjects. For 
example, commanders could not take disciplinary action in 1,270 cases due to insufficient 
evidence of an offense, the victim declining to participate in the military justice process, or the 
statute of limitations expiring. See Figure 9, Point V. 
 
Two potential situations can lead MCIOs to conclude that the allegations of a crime should be 
unfounded, meaning the allegation is categorized as false or baseless. A case is determined to 
be false when (1) evidence discovered demonstrates that the accused person did not commit 
the offense, or (2) evidence refutes the occurrence of a crime. A case is determined to be 
baseless when it was improperly reported as a sexual assault. After examining the evidence in 
each case with a military attorney, commanders declined to take action in 79 cases, because 
available evidence indicated the allegations against these subjects were false or baseless 
(unfounded; Figure 9, Point W).9 
 
Figure 10 illustrates the percentage of cases in which command action was precluded (e.g., 
insufficient evidence, victim declined to participate), command action was declined (unfounded), 
or command action was taken (e.g., court-martial preferred, nonjudicial punishment). SAPRO 
and the Services continue to conduct comprehensive reviews of legal data in DSAID. As part of 
this process, the Services’ legal officers close out older cases in which command action was 
precluded. This partially accounts for the increase in cases with command action precluded 
between FY15 and FY17. Database tracking of outcomes also ensures greater accountability of 
cases over time since the Department moved to DSAID in FY14. 

 
Note: Percentages listed for some years do not sum to 100 percent due to rounding. 

Figure 10: Percentage of Cases with Misconduct Substantiated, Command Action Precluded, and 
Command Action Declined, FY09 – FY17 

                                                
9 In prior FYs, DoD presented data on allegations investigated by the MCIOs that were unfounded by 
legal review.  In FY15, the Department developed new categories to more accurately reflect the nature 
and outcomes of these allegations (Figure 6, Points G and H account for these allegations). 
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Evidence Supported Command Action 

In 2,218 cases, commanders had sufficient evidence and the legal authority to support some 
form of disciplinary action for an alleged sexual assault offense or other misconduct (Figure 9, 
Point S). When a subject in an investigation receives more than one disposition, DoD reports 
only the most serious disciplinary action. The possible actions, listed in descending order of 
severity are preferral of court-martial charges, nonjudicial punishment, administrative discharge, 
and other adverse administrative action.  
 
The following outlines the command actions taken in the 1,446 cases for which it was 
determined a sexual assault offense warranted discipline:  

 54 percent (774) of cases were associated with court-martial charges preferred 
(initiated).  

 20 percent (294) of cases entered into proceedings for nonjudicial punishment under 
Article 15 of the UCMJ. 

 26 percent (378) of cases received a discharge or another adverse administrative 
action.10 

 
In 772 cases, evidence supported command action for other misconduct discovered during the 
sexual assault investigation (e.g., making a false official statement, adultery, underage drinking, 
or other crimes under the UCMJ), but not a sexual assault charge. Command actions for these 
cases follow below:   

 9 percent (68) of cases were associated with court-martial charges preferred. 
 56 percent (432) of cases entered into proceedings for nonjudicial punishment. 
 35 percent (272) of cases received some form of adverse administrative action or 

discharge. 

Military Justice 

The following information describes what happens once a military subject’s commander finds 
that there is sufficient evidence to take disciplinary action (Figure 11). Each action taken is 
based on the evidence identified during a thorough investigation.  In addition, since June 2012, 
initial disposition decisions for the most serious sexual assault crimes have been withheld to the 
O-6 level (Colonel or Navy Captain), who is also a Special Court-Martial Convening Authority 
(SPCMA). This allows more senior, experienced officers to review and decide what initial action 
should be taken in these cases. 

                                                
10 Percentages do not sum to 100 percent due to rounding. 
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Figure 11: Breakdown of Disciplinary Actions Taken for Sexual Assault Offenses, FY07 – FY17 

Notes: 
1. Percentages are of cases found to warrant disciplinary action for a sexual assault offense only. 

This figure does not include other misconduct (false official statement, adultery, etc.) 
2. Percentages listed for some years do not sum to 100 percent due to rounding. 

Court-Martial for a Sexual Assault Offense 

As noted previously, 774 cases involved court-martial charges preferred. 
Figure 12 illustrates what happened to these cases after their commanders 
preferred court-martial charges. Of the 774 cases with a preferral of court-
martial charges for at least one sexual assault charge in FY17, the 
Services completed 663 court-martial outcomes by the end of the FY. 
 
406 cases proceeded to trial, 70 percent of which resulted in a conviction 
of at least one charge at court-martial. That conviction could have been for 
a sexual assault offense or for any other misconduct charged. Most 
convicted Service members received at least four kinds of punishment: 
confinement, reduction in rank, fines or forfeitures, and a discharge 
(enlisted) or dismissal (officers) from service. Military law requires that the 
Military Services process Service members convicted of a sexual assault 
who do not receive a punitive discharge at court-martial for an 
administrative discharge. This year, the Services processed 60 convicted 
subjects that did not receive a punitive discharge or dismissal for 
administrative separation from Military Service. 
 
Court-martial charges in 105 cases were dismissed. However, 
commanders used evidence gathered during the sexual assault 
investigations to take nonjudicial punishment for other misconduct in 22 of 
the 105 cases. The punishment may have been for any kind of misconduct 
for which there was evidence. Most subjects who received nonjudicial punishment for other 
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misconduct after court-martial charges were dismissed were adjudged reductions in rank and 
forfeitures of pay. 
 
The Government approved 152 cases for a resignation or discharge in lieu of court-martial 
(RILO/DILO). In FY17, 137 of the 149 cases involving enlisted members DILO received a 
separation Under Other Than Honorable Conditions (UOTHC), the most serious administrative 
characterization of discharge possible (2 cases resulted in a General discharge, 1 case in an 
honorable discharge, and 9 were not characterized at the time of the report). The UOTHC 
discharge characterization is recorded on a Service member’s DD Form 214, Record of Military 
Service, and significantly limits separation and post-service benefits from DoD and the 
Department of Veterans Affairs. 
 
DoD grants request for RILO/DILO in certain circumstances, occurring only after court-martial 
charges are preferred against the accused. For such an action to occur, the accused must 
initiate the process. Requests for a RILO/DILO must include:  

 A statement of understanding of both the offense(s) charged and the consequences of 
administrative separation; 

 An acknowledgement that any separation could possibly have a negative 
characterization; 

 An acknowledgement that the accused is guilty of an offense for which a punitive 
discharge is authorized or a summary of the evidence supporting the guilt of the 
accused. 

 
These statements are not admissible in court-martial should the request ultimately be 
disapproved. Discharges of enlisted personnel in lieu of court-martial are usually approved at 
the SPCMA level. The Secretary of the Military Department approves resignations of officers in 
lieu of court-martial. 
 
Figure 12 presents the case outcomes for which court-martial charges were preferred. Figure 13 
presents the same information, but displays the outcomes by the type of crime charged (i.e., 
penetrating versus sexual contact). 
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Figure 12: Dispositions of Cases with Sexual Assault Court-Martial Charges Preferred, FY17 
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Notes: 
1. Percentages for some categories do not sum to 100 percent due to rounding. Punishments do not 

sum to 100 percent, because subjects can receive multiple punishments. 
2. Of the 774 court-martial charges preferred, 111 cases were still pending court action at the end of 

FY17.  
3. Of the 663 completed case dispositions, 406 proceeded to trial, 152 involved a discharge or 

resignation in lieu of court-martial, and 105 had court-martial charges dismissed. 
4. In cases in which a discharge in lieu of court-martial is requested and approved, the 

characterization of the discharge is UOTHC, unless a higher characterization is justified. 
5. Of the 105 cases with dismissed charges, commanders imposed nonjudicial punishment in 22 

cases. An additional case had a nonjudicial punishment initiated and subsequently dismissed. 
Most of these 22 cases received two kinds of punishment: a reduction in rank and a forfeiture 
of pay. 

6. Of the 406 cases that proceeded to trial, 284 resulted in a conviction of at least one charge. 
Conviction by court-martial may result in a combination of punishments. Consequently, 
convicted Service members could be adjudged one or more of the punishments listed. In most 
cases, they received at least four kinds of punishment: confinement, a reduction in rank, a fine 
or forfeiture of pay, and a punitive discharge (i.e., bad conduct discharge, dishonorable 
discharge, or dismissal). DoDI 6495.02 requires mandatory administrative separation 
processing for all Service members convicted of a sexual assault offense when the sentence 
does not include a punitive discharge. For penetrative sexual assaults and attempts to commit 
such offenses committed after June 24, 2014 with certain limited exceptions, the approved 
sentence must include a punitive discharge. 
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Figure 13:  Dispositions of Cases with Sexual Assault Court-Martial Charges Preferred by Crime 

Charged, FY17 

Notes: 

1. Percentages for some categories do not sum to 100 percent due to rounding. Punishments do not 
sum to 100 percent, since subjects can receive multiple punishments. 

2. The outcomes for the attempts to commit cases were: 1 case was dismissed and 1 case led to a 
conviction. 

3. Court-martial charges were preferred for 4 cases, but data for the specific sexual assault crime 
charged was unavailable at the time of the final data pull. 
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Nonjudicial Punishment 

Commanders administer nonjudicial punishments in accordance with 
Article 15 of the UCMJ, which empowers commanding officers to impose 
penalties on Service members when there is sufficient evidence of what the 
law considers to be a relatively minor offense under the UCMJ. Nonjudicial 
punishment allows commanders to address some types of sexual assault 
and other misconduct by Service members that may not warrant 
prosecution in a military or civilian court. Some of the corrective actions 
within a commander’s purview to administer as nonjudicial punishments 
include demotions, forfeitures, and restrictions on liberty. Nonjudicial 
punishment may support a rationale for administratively discharging military 
subjects with a less than honorable discharge. The Service member may 
demand trial by court-martial instead of accepting nonjudicial punishment 
by the commander, unless the subject is attached to or embarked on a 
vessel. 

 
Of the 1,446 cases dispositions that were associated with disciplinary actions on a sexual 
assault offense, 294 cases were addressed with nonjudicial punishment. Figure 14 displays the 
outcomes of nonjudicial punishment actions taken against subjects on a sexual assault charge 
in FY17. In FY17, 87 percent of the 237 cases with completed nonjudicial punishment 
proceedings were associated with guilty verdicts under the authority of Article 15 in the UCMJ. 
Nearly all of the administered nonjudicial punishments were for non-penetrating sexual contact 
offenses. The majority of cases with a nonjudicial punishment received the following 
punishments: reduction in rank, a forfeiture of pay, and/or extra duty. Available Military Service 
data indicated that for 92 cases the nonjudicial punishment served as grounds for a subsequent 
administrative discharge. Characterizations of these discharges were as follows: 

Honorable  07 Cases 
General  58 Cases 
Under Other Than Honorable Conditions 14 Cases 
Uncharacterized  13 Cases 
Total 92 Cases 

 

Do military commanders 
use nonjudicial punishment 
as their primary means of 
discipline for sexual assault 
crimes? 
 
No. Only 20% of cases 
warranting disciplinary 
action for a sexual assault 
crime received nonjudicial 
punishment in FY17 as the 
most serious disciplinary 
action. Most cases (54%) 
had court-martial charges 
preferred as the most 
serious disciplinary action.  
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Figure 14:  Dispositions of Cases Receiving Nonjudicial Punishment, FY17 

Note:  Punishments do not sum to 100 percent because cases can have multiple punishments. 

Administrative Discharges and Adverse Administrative Actions 

A legal review of evidence sometimes indicates that the court-martial process or nonjudicial 
punishments are not appropriate means to address allegations of misconduct against the 
accused. However, commanders have other means at their disposal to hold alleged offenders 
appropriately accountable. Commanders may use an administrative discharge to address an 
individual’s misconduct, lack of discipline, or poor suitability for continued service. There are 
three characterizations of administrative discharges: Honorable, General, and UOTHC. General 
and UOTHC discharges may limit those discharged from receiving full entitlements and benefits 
from both the DoD and the Department of Veterans Affairs. In FY17, 153 cases in sexual 
assault investigations were associated with an administrative discharge. Characterizations of 
the discharges are outlined below.  

Honorable  001 Case 
General  079 Cases 
Under Other Than Honorable Conditions 053 Cases 
Uncharacterized  013 Cases 
Pending 007 Cases 
Total 153 Cases 

In FY17, commanders took adverse administrative actions in 225 cases that were investigated 
for a sexual assault offense. Commanders typically use adverse administrative actions when 
available evidence does not support a more severe disciplinary action. Adverse administrative 
actions can have a serious impact on one’s military career, have no equivalent form of 
punishment in the civilian sector, and may consist of Letters of Reprimand, Letters of 
Admonishment, Letters of Counseling, or discharge. These actions may also include but are not 
limited to denial of re-enlistment, cancellation of a promotion, and cancellation of new or special 
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duty orders. Cadets and midshipmen are subject to court-martial and an administrative 
disciplinary system at the Military Service Academies. These systems address misconduct that 
can ultimately be grounds for disenrollment from the Academy and, when appropriate, a 
requirement to reimburse the government for the cost of education. 

Probable Cause Only for a Non-Sexual Assault Offense  

The sexual assault investigations conducted by MCIOs sometimes do not find sufficient 
evidence to support disciplinary action against the subject on a sexual assault charge, but may 
uncover other forms of chargeable misconduct. In FY17, commanders took action in 772 cases 
that MCIOs originally investigated for sexual assault allegations, but for which evidence only 
supported action on non-sexual assault misconduct, such as making a false official statement, 
adultery, assault, or other crimes (Figure 15). 
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Figure 15:  Cases for which there was only Probable Cause for Non-Sexual Assault Offenses, FY17 

Notes: 
1. Some percentages do not sum to 100 percent due to rounding. Punishments do not sum to 100 

percent, because cases can have multiple punishments.  
2. The Military Services reported that investigations of 772 cases only revealed evidence of 

misconduct not considered a sexual assault offense under the UCMJ. 
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3. Of the 772 cases, 68 cases had court-martial charges preferred, 432 cases were entered into 
nonjudicial punishment proceedings, 110 cases involved a discharge or separation, and 162 
cases involved an adverse administrative action. 

4. Of the 68 cases associated with court-martial charges preferred, court-martials proceeded for 
cases and convictions were associated with 51 cases.  

5. Of the 432 cases considered for nonjudicial punishment, 45 cases were still pending completion 
and in 387 cases, commanders took appropriate action. 

Demographics of Victims and Subjects in Completed Investigations 

The Department draws demographic information from the 4,226 investigations of sexual assault 
completed in FY17. These investigations involved 4,606 victims and 4,491 subjects or 
individuals alleged to be perpetrators in an investigation.11 Table 4 displays the gender of 
victims and subjects in completed investigations of Unrestricted Reports in FY17. The majority 
of victims in completed investigations are female (81 percent) and the majority of subjects are 
male (78 percent). 
 

Table 4: Gender of Victims and Subjects in Completed Investigations of Unrestricted Reports, FY17 

  

Gender Victims Subjects 

Male 832 18% 3,512 78% 

Female 3,744 81% 146 3% 

Gender Unknown/Data Not Available 30 1% 833 19% 

Total 4,606 100% 4,491 100% 

 
Table 5 depicts victim and subject ages (at the time of incident) for completed investigations of 
Unrestricted Reports. The majority of victims and subjects are between the ages of 16 and 34. 
Most victims in completed investigations are of junior enlisted grades and most subjects are of 
junior or senior enlisted grades. As shown in Table 6, 20 foreign national subjects, from 
investigations completed in FY17, allegedly committed sexual assault against Service members. 
 

Table 5: Age of Victims and Subjects in Completed Investigations of Unrestricted Reports, FY17 

  

Age Victims Subjects 

0-15 66 1% 172 4% 

16-19 1,083 24% 349 8% 

20-24 1,966 43% 1,512 34% 

25-34 869 19% 1,086 24% 

35-49 205 4% 461 10% 

50 and older 51 1% 179 4% 

Age Unknown/Data Not Available 366 8% 732 16% 

Total 4,606 100% 4,491 100% 
 

  

                                                
11 There were only 4,452 subjects with reportable information (i.e., offense met the elements of proof for 
sexual assault and fell within MCIOs legal authority). However, 39 additional individuals alleged to be 
perpetrators in an investigation are included in these demographic data. 
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Table 6: Grade/Status of Victims and Subjects in Completed Investigations of Unrestricted Reports, FY17 

  

Grade or Status at Time of Report Victims Subjects 

E1-E4 2,953 64% 1,973 44% 

E5-E9 548 12% 1,036 23% 

WO1-WO5 7 <1% 20 <1% 

O1-O3 145 3% 134 3% 

O4-O10 35 1% 66 1% 

Cadet/Midshipman/Prep School Student 47 1% 21 0% 

U.S. Civilian 791 17% 186 4% 

Foreign National/Foreign Military 48 1% 20 0% 
Grade or Status Unknown/Data Not 
Available 

32 1% 1,035 23% 

Total 4,606 100% 4,491 100% 

Notes:  
1. Category percentages may not sum to 100 percent due to rounding to the nearest whole point.  
2. The category “U.S. Civilian” includes DoD contractors, DoD civilians, and other U.S. government 

civilians. 

Restricted Reports of Sexual Assault 

Since Restricted Reports are confidential, protected communications, as 
defined in Department policy, SAPR personnel collect limited data about 
the victim and the sexual assault allegation. As with Unrestricted Reports, 
victims can make Restricted Reports for incidents that occurred in prior 
reporting periods and prior to Military Service. 
 
In FY17, there were 2,196 initial Restricted Reports of sexual assault. Of 
the 2,196 reports, 537 (24 percent) converted to Unrestricted Reports.12 At 
the close of FY17, 1,659 reports remained Restricted (Figure 16).13 
 
This year, 327 Service members made a Restricted Report for an incident 
that occurred prior to entering Military Service, representing approximately 20 percent of the 
1,659 remaining Restricted Reports of sexual assault. Of these 327 Service members: 

 214 indicated that the incident occurred prior to age 18 
 110 indicated that the incident occurred after age 18 
 003 declined to specify 

 
  

                                                
12 The Department extracts and analyzes data from DSAID six weeks after the end of the FY to allow 
sufficient time for data validation. During this six-week period, 41 additional Restricted Reports made in 
2017 converted to Unrestricted. These 41 reports are included with the 537 reports that converted from 
Restricted to Unrestricted that DoD counts with FY17 numbers. 
13 The 537 Restricted reports that converted to Unrestricted Reports are included in the total 5,110 
Unrestricted Reports cited in the above section. 

How many Restricted 
Reports convert to 
Unrestricted Reports each 
FY? 
 
In FY17 24% of victims 
converted to an 
Unrestricted Report from a 
Restricted Report, which is 
an increase from the 21% 
conversion rates observed 
in FY16 and FY15.  
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The percentage of victims who convert their Restricted Reports to Unrestricted Reports has 
steadily increased since FY13, with an overall average of about 17 percent. The FY17 
conversion rates shows that in FY17 about a quarter of people initially making a Restricted 
Report later converted it to an Unrestricted Report. 

 
Note: The parentheses include the percentage of cases that converted during that time from a Restricted 
Report to an Unrestricted Report. 

Figure 16:  Restricted Reports Received and Converted, FY07 – FY17 

Demographics of Victims in Restricted Reports 

The following tables show that victims who filed a Restricted Report were primarily female, 
under the age of 25, and of a junior enlisted grade (i.e., E1-E4). 

Table 7: Gender of Victims in Restricted Reports, FY17 

  

Victim Gender Count Share 

Male 300 18% 

Female 1,357 82% 

Data Not Available 2 <1% 

Total 1,659 100% 
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Table 8: Age of Victims in Restricted Reports, FY17 

  

Victim Age at Time of Incident Count Share 

0-15 149 9% 

16-19 440 27% 

20-24 670 40% 

25-34 310 19% 

35-49 65 4% 

50 and older 3 <1% 

Data Not Available 22 1% 

Total 1,659 100% 

Table 9: Grade or Status of Victims in Restricted Reports, FY17 

  

Victim Grade or Status at Time of Report Count Share 

E1-E4 1,129 68% 

E5-E9 321 19% 

WO1-WO5 6 <1% 

O1-O3 101 6% 

O4-O10 20 1% 

Cadet/Midshipman/Prep 37 2% 

Non-Service Member 43 3% 

Data Not Available 2 <1% 

Total 1,659 100% 

Note: Categories may not sum to 100 percent due to rounding to the nearest whole point. 

Service Referral Information 

SARCs and SAPR VAs are responsible for helping victims access medical treatment, 
counseling, legal advice, and other support services. SARCs and SAPR VAs can refer victims to 
both military and civilian resources for these services. A referral for services can happen at any 
time while the victim is receiving assistance from a SARC or SAPR VA and may happen several 
times throughout the military justice process. This year, SARCs and SAPR VAs made an 
average of 3.4 service referrals per Service member victim submitting an Unrestricted and 
Restricted Report. Figure 17 shows the average number of referrals per Service member victim 
in sexual assault reports from FY07 to FY17. 
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Figure 17: Average Number of Service Referrals per Service Member Victim of Sexual Assault, FY07 – 
FY17 

Note: Referrals in Unrestricted Reports are not listed for FY07 because DoD did not direct the Services to 
collect these data until FY08. 
 
The Military Services reported that there were 675 Sexual Assault Forensic Examinations 
(SAFEs) conducted for Service member victims during FY17. Figure 18 depicts the reported 
number of SAFEs conducted for military victims of sexual assault from FY07 to FY17. The 
decision to undergo a SAFE belongs to the victim. 

 

Note: SAFEs for Unrestricted Reports are not listed for FY07, because DoD did not direct the Services to 
collect these data until FY08. 

Figure 18: SAFEs Reported by the Military Services involving Service Member Victims, FY07 – FY17   
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Expedited Transfers 

Since FY12, DoD has allowed victims who submitted an Unrestricted Report of sexual assault to 
request an expedited transfer from their assigned units (Table 10). This may take the form of a 
move to another duty location on the same installation, or it may involve relocating to a new 
installation entirely. Victims can request a transfer from their unit commander, who has 72 hours 
to act on the request. Should a unit commander decline the request, victims may appeal the 
decision to the first General Officer/Flag Officer (GO/FO) in their commander’s chain of 
command. The GO/FO then has 72 hours to review the request and provide a response to the 
victim. Table 10 shows the number of expedited transfers and denials since FY12. Expedited 
transfers requested and approved have been steadily increasing since FY12. 
 

Table 10: Expedited Transfers and Denials, FY12 – FY17 
  

Transfer Type FY12 FY13 FY14 FY15 FY16 FY17 

Number of victims requesting a change in 
Unit/Duty Assignment (Cross-Installation 
Transfers) 

57 99 44 71 62 74 

         Number Denied 2 3 0 2 3 5 
Number of victims requesting a change in 
Installation (Permanent Change of 
Station) 

161 480 615 663 684 760 

         Number Denied 0 11 15 12 18 30 

Total Approved 216 565 644 720 725 799 

 

Reports of Sexual Assault in Combat Areas of Interest  

Arduous conditions in combat areas of interest (CAI) make sexual assault response and data 
collection very difficult. However, SARCs, SAPR VAs, and other SAPR personnel are assigned 
to all of these areas. SAPR personnel are diligent in providing requested services and treatment 
to victims. The data reported below are included in the total number of Unrestricted and 
Restricted Reports described in previous sections. 

Figure 19 depicts historical trends of Unrestricted and Restricted Reporting in CAIs from FY08 
to FY17. There were 123 reports of sexual assault in CAIs in FY17, a slight decrease from 
FY16, which follows an overall steady decrease. This trend likely reflects the reduction in 
deployments to these countries, which began in FY14. It should be noted that the data below 
documents where a sexual assault was reported, which does not necessarily indicate where the 
sexual assault was alleged to have occurred. 
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Figure 19:  Reports of Sexual Assault in Combat Areas of Interest, FY08 – FY17 

 
Figure 20 presents Unrestricted Reports in CAIs by region. There were 73 Unrestricted Reports 
in CAIs in FY17.  

 

Figure 20:  Unrestricted Reports in Combat Areas of Interest, FY08 – FY17 
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There were 50 reports remaining Restricted in CAIs, a slight decrease from the 52 reports 
remaining Restricted in FY16. Ten Restricted Reports converted to Unrestricted Reports during 
the FY. Figure 21 shows Restricted Reports by CAI since FY08. Table 11 lists the number of 
Unrestricted and Restricted Reports for each CAI.  

 

Figure 21:  Restricted Reports in Combat Areas of Interest, FY08 – FY17 

  

Combat Area of Interest Unrestricted Reports FY 2017 Restricted Reports FY 2017 

Afghanistan 14 15 
Bahrain 1 5 
Djibouti 10 3 
Iraq 3 5 
Jordan 7 2 
Kuwait 10 6 
Kyrgyzstan 0 1 
Lebanon 0 0 
Oman 1 0 
Pakistan 0 0 
Qatar 12 5 
Saudi Arabia 1 0 
Syria 0 0 
Turkey14 11 7 
UAE 3 1 
Yemen 0 0 
Total 73 50 

Table 11:  Unrestricted and Restricted Reports by Combat Area of Interest, FY17 

                                                
14 Incirlik Air Base in Turkey serves as a staging area for U.S. military operations in Syria. 
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Demographics of Victims and Subjects in Unrestricted Reports in CAIs 

The Department draws demographic information about the Unrestricted Reports made in CAIs 
from the 77 investigations closed during FY17. These 77 investigations involved 82 victims and 
79 subjects. 

Victims in Completed Investigations 

The demographics of victims in CAIs who submitted Unrestricted Reports mirror the 
demographics of victims in all Unrestricted Reports made to DoD, in that they are mostly female 
(78 percent) and of a junior enlisted grade (60 percent). However, victims in CAIs who 
submitted Unrestricted Reports tended to be slightly older than victims submitting Unrestricted 
Reports in general; 39 percent of victims in CAIs were 25 and over compared to 38 percent of 
victims in all Unrestricted Reports. 

Subjects in Completed Investigations 

The demographics of subjects in Unrestricted Reports submitted in CAIs are similar to the 
demographics of subjects in all Unrestricted Reports submitted to DoD, in that the majority are 
male (77 percent), under the age of 35 (57 percent), and in an enlisted grade (52 percent). 

Demographics of Victims and Subjects in Restricted Reports in CAIs 

The 50 victims with reports remaining Restricted in CAIs mirror the demographics of victims in 
all Restricted Reports made to DoD, in that they were mostly female (80 percent). However, 
victims making Restricted Reports in CAIs tended to be older; 56 percent of victims in CAIs 
were 25 and over compared to 23 percent of victims in all Restricted Reports. Additionally, 
victims in CAIs tended to be of higher rank; 34 percent of victims in CAIs were E1 to E4 
compared to 68 percent of victims making Restricted Reports in general. 

FY17 Retaliation Allegations 

The Military Services and National Guard Bureau (NGB) provided data on allegations of 
retaliation received in FY17 that were associated with reports of sexual assault and/or 
complaints of sexual harassment. Information submitted by the Military Services and NGB 
varies depending on Service/NGB approach (e.g., Department of the Navy only submits data on 
cases with completed investigations, whereas the Army, Air Force, and NGB provide 
information on completed and ongoing investigations). 
 
In FY17, the Department requested the Military Services provide two types of data:  

1. Case Management Group (CMG) Retaliation Allegations: The Military Services and NGB 
provided data on all retaliation allegations discussed at CMG meetings in FY17, 
involving victims, witnesses/bystanders, and first responders associated with reports of 
sexual assault. Victims, witnesses/bystanders, and first responders who believe they 
have experienced retaliation have the option of requesting their experience be discussed 
at a CMG. Consequently, this data does not likely represent all experiences or 
allegations of retaliation. 

2. Investigations of Alleged Retaliation: The Military Services and NGB provided data on all 
FY17 allegations of retaliation investigated and/or handled by Service/NGB or DoD 
Inspectors General (IG), MCIOs, Law Enforcement, and Commander-Directed Inquiries. 
This data pertains to allegations of retaliation associated with Unrestricted Reports of 
sexual assault or complaints of sexual harassment. 
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Each data source offers a different perspective on the retaliation allegations. The CMG data 
reflect the Department’s proactive process to ask Service members about retaliation. CMG data 
also provide information on initial actions taken to refer allegations to the appropriate agency 
and provide support for the individual making the allegation. The data on investigations provide 
detail on actions taken to officially assess the allegations, gather evidence, protect the parties 
involved, and hold offenders appropriately accountable. 

CMG Retaliation Data 

DoDI 6495.02 “Sexual Assault Prevention and Response Program Procedures” requires the 
Military Services and NGB to review new and ongoing sexual assault cases each month within 
their installation CMGs. In FY14, the Secretary of Defense directed that the CMGs also discuss 
such allegations and ensure the appropriate entities are engaged in the responses for particular 
cases, at the request of the Service member who made a sexual assault report and perceived 
retaliation associated with doing so. This process facilitates the provision of services to those 
who experience retaliation, while allowing the CMG better oversight of situations where 
retaliation may be occurring. This year, 69 individuals requested their allegation of retaliation be 
discussed at the CMG. Victims of sexual assault made the vast majority of retaliation allegations 
(66). In addition, 1 witness/bystander and 2 first responders had their retaliation allegations 
discussed at the CMG. 
 
Of the 69 retaliation allegations, 27 alleged ostracism and/or cruelty/oppression/maltreatment, 
24 alleged reprisal, 4 alleged another criminal offense in relation to the report of sexual assault, 
and 14 alleged a combination of reprisal and other misconduct. Over three-quarters (54 
allegations) of retaliation reports were made by women. Furthermore, most individuals alleging 
retaliation indicated that they experienced it from a single male retaliator (26 allegations) and 
multiple male and female retaliators (20 allegations). Most often, the alleged retaliator(s) was 
not the alleged perpetrator of sexual assault (60 allegations). 
 
The table on the next page displays all the actions taken for cases discussed at CMGs. Over a 
quarter (27 allegations) of all allegations received multiple actions. Common actions included 
referring the information to command (29 allegations), referring the information to IG (20 
allegations), transferring the retaliation reporter at his/her request (12 allegations), 
informal/verbal counseling of alleged retaliator(s) (9 allegations), and military protective order 
issued or civilian protective order obtained by the retaliation reporter (9 allegations). Ten 
allegations could not be adjudicated by DoD authorities or are pending because the victim did 
not want action (1), the retaliator was a civilian contractor (1), the allegation did not meet the 
elements of retaliation (2), or the action was pending (6). 
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Table 12: CMG Action Taken to Address Retaliation 

  
CMG Action Taken to Address Retaliation Count of Actions Share 

Information referred to IG 20 17% 

Information referred to Command 29 25% 

Information referred to MCIO 3 3% 

Information referred to MEO 3 3% 

Transfer of retaliation reporter at his/her request 12 10% 

Alleged retaliator(s) moved (transfer, relocation, 
reassignment, deployment)   

3 3% 

Military protective order issued or civilian protective order 
obtained by reporter 

9 8% 

Safety plan updated for retaliation reporter 2 2% 

Negative treatment of retaliation reporter put to a stop 
through command intervention 

7 6% 

Informal/verbal counseling of alleged retaliator(s)  9 8% 

Briefings/trainings for alleged retaliator(s) and/or 
unit/installation  

7 6% 

New policies implemented by command in 
unit/installation 

2 2% 

Alleged retaliator(s) later held appropriately accountable 
following a referral of the allegation by the CMG  

4 3% 

Other action taken 6 5% 

Total actions taken in 59 cases 116 100% 

Notes: CMGs meet monthly throughout the Department of Defense to review progress on sexual assault 
cases in the military justice system. Starting in FY14, the Secretary of Defense directed the CMGs to 
discuss allegations of retaliation at the victim’s request. CMGs have no ability to investigate allegations of 
retaliation, but must refer all allegations to appropriate authorities. The Department captures such 
referrals in the first four rows of this table. However, the leadership involved in the CMGs has the ability to 
direct a number of safety and administrative actions to address allegations of retaliation. These actions 
are in the remaining rows of this table. Since military leaders often take multiple steps to address 
retaliation allegations, the number of actions taken is greater than the total number of retaliation 
allegations. 

Data on Investigations of Alleged Retaliation 

Persons seeking to report a retaliation allegation have a variety of avenues to do so that are 
dependent on the type of alleged misconduct. Reprisal allegations must be reported to DoD and 
Service IGs. Ostracism and maltreatment allegations associated with sexual assault allegations 
may be investigated by an MCIO or another DoD law enforcement agency, or may be referred 
to unit commanders for investigation and resolution – all contingent on the circumstances and 
misconduct alleged. 

Reports of Retaliation 

The Military Services and NGB received 146 retaliation reports against 207 alleged retaliators in 
FY17 associated with sexual assault or sexual harassment reports. Additionally there were 51 
reports, involving 57 alleged retaliators, from prior years that had a completed investigation in 
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FY17, for a total of 197 reports discussed in this section. Of the 197 reports, 74 percent involved 
female reporters and 75 percent were related to an Unrestricted Report of sexual assault, with 
the remainder related to formal complaints of sexual harassment (17 percent), a situation where 
the reporter was suspected of making a protected communication (Restricted report or other 
report—1 percent), or informal complaints of sexual harassment (7 percent).15 The majority of 
reporters of retaliation were victims of sexual assault or complainants of sexual harassment (86 
percent); the remaining reporters were witnesses/bystanders (12 percent), first responders (2 
percent), or other (1 percent).16 The following entities investigated these reports: DoD or Service 
IGs (68 percent), MCIOs/law enforcement (18 percent), Chain of Command (7 percent), Chain 
of Command and DoD IG (4 percent), and Chain of Command and MCIOs/law enforcement (1 
percent). The Services documented providing notification of the outcome of the investigation for 
nearly all (92 percent) reporters.  

Demographics and Outcomes of Alleged Retaliators 

The analysis that follows focuses on the information and outcomes as provided by the services 
of the 264 alleged retaliators in this section (207 alleged retaliators in reports of retaliation in 
FY17; 57 alleged retaliators from prior years’ reports with completed investigations in FY17). 
The results largely reflect reprisal allegation outcomes, since the majority of the information 
originates from DoD and Service IGs, which are tasked with investigating reprisal allegations for 
DoD. The alleged retaliators in this collection of data were investigated for the following 
categories: reprisal (65 percent), reprisal and other misconduct—i.e., ostracism, cruelty or 
maltreatment, or other crimes (3 percent), restriction17 (1 percent), ostracism and/or 
cruelty/maltreatment (16 percent), other criminal offenses (15 percent), and other matters (1 
percent).18 The majority of alleged retaliators were men (82 percent) and only 13 percent were 
the alleged perpetrator of the associated sexual assault or sexual harassment report. Most 
frequently, alleged retaliators were in the chain of command of the reporter (73 percent), 
followed by peers, co-workers, friends, or family members of the reporter (9 percent), a superior 
not in their chain of command of the reporter (6 percent), an individual associated with the 
alleged perpetrator of sexual assault/sexual harassment report (3 percent), or an individual 
junior in grade to the reporter (in or outside the reporter’s chain of command; <1 percent).  An 
additional 8 percent of alleged retaliators were unknown or the investigation was ongoing. 
 
Figure 22 presents a review of the status of retaliation investigations and outcomes for the 
alleged retaliators in those investigations. The Military Services and NGB opened investigations 
against nearly all the alleged retaliators. At the time of data collection, the majority of alleged 
retaliators still had an investigation pending or had their case taken over by DoD IG. Results of 
these investigations will be reported in future FYs. 
 
There were 58 alleged retaliators with completed investigations from FY17 reports and 27 
alleged retaliators from prior year reports that had an investigation completed this FY, for a total 
of 85 alleged retaliators in completed investigations. Investigators substantiated or founded 
charges against 31 of the 85 alleged retaliators in completed investigations. DoD had sufficient 
evidence to take action against 9 out of 31 alleged retaliators. These actions included 

                                                
15 The associated type sexual assault report/sexual harassment complaint was unknown or missing for 2 
retaliation reports. 
16 Percentages do not sum to 100 percent due to rounding. 
17 One case in this category also includes an allegation of ostracism. 
18 Percentages do not sum to 100 percent due to rounding. 
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administrative discharge and adverse administrative action (7) and informal/verbal counseling 
(2).19 Action was not possible against 4 alleged retaliators (insufficient evidence, accused 
unidentified, or unspecified reason/action). 4 retaliators had the complaint against them 
withdrawn by the reporter. Finally, 14 alleged retaliators had action pending. 

                                                
19 The April 30, 2018 version of this report indicated there were two courts-martial actions associated with 
retaliation allegations. These cases were submitted by the Department of the Army on January 10, 2018.  
On May 1, 2018, the Army informed the Department of Defense that the courts-martial actions associated 
with the two cases were reported in error.  Case disposition actions for these two cases were, instead, 
adverse administrative actions. This report was updated on May 4, 2018 to reflect this correction. 
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20 

                                                
20 The April 30, 2018 version of this report indicated there were two courts-martial actions associated with 
retaliation allegations. These cases were submitted by the Department of the Army on January 10, 2018.  
On May 1, 2018, the Army informed the Department of Defense that the courts-martial actions associated 
with the two cases were reported in error.  Case disposition actions for these two cases were, instead, 
adverse administrative actions. This report was updated on May 4, 2018 to reflect this correction. 
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Figure 22: Reports of Retaliation Made to DoD in FY17 

FY15 Data: Addendum 

In every Annual Report, SAPRO presents data for the FY in which a victim reported a sexual 
assault; however, by the end of the FY, investigations and/or disposition decisions for the cases 
associated with these reports are often still pending. DSAID allows DoD to continue tracking 
these pending cases through to completion. SAPRO and the Services audited prior years’ data 
to present as thorough a picture as possible of all reports received in FY15. The following 
analyses consist only of reports that were made in FY15 in order to provide a more complete 
picture of the adjudication process, including outcomes for previously pending cases.  
 
As explained on p. 7, DSAID is a real-time data-gathering tool. Since SAPRO pulled data for 
this section in February 2018, numbers presented here will differ from data published in the 
FY15 Annual Report. For example, victims who made a Restricted Report in FY15 may have 
converted to an Unrestricted Report in subsequent FYs. DSAID counts these converted cases 
as Unrestricted Reports; thus, the total number of Unrestricted and Restricted reports in a given 
FY will change as victims convert their reports. 
 
Although the majority of FY15 reports have completed investigations and disposition decisions, 
some cases remain pending as of the time of the data pull for these analyses. Restricted 
Reports that converted to Unrestricted after FY15 will have investigations that opened more 
recently and may still be pending. Furthermore, investigations originally opened and closed in 
FY15 may be re-opened if new evidence becomes available. However, relatively few cases fall 
into this latter category.  
 
As of February 2018, DoD received 6,248 reports of sexual assault with a report date of FY15 
(Figure 23), which comprised of 4,742 Unrestricted Reports and 1,506 Restricted Reports. Of 
the 4,742 Unrestricted Reports that were referred for investigation, 4,476 reports had an 
investigation opened.21 Of those 4,476 reports with investigations opened, there were 4,071 
unique investigations (Figure 23, Point D). At the time of the data pull, MCIOs had completed 
4,027 (98.9 percent) of investigations opened for cases reported in FY15 (Figure 23, Point F). 
Of the completed cases, 212 were outside of DoD authority or were incidents determined not to 
be a sexual assault. This leaves 3,815 completed investigations resulting in 4,171 subjects with 
a case disposition to report.22 Of the 4,171 subjects pending disposition from FY15 
investigations, 4,011 were completed by the time of this report. 

                                                
21 Some reports may not have had an investigation opened due to the case not rising to the level of an 
MCIO investigation, the case being outside of UCMJ jurisdiction, or the incident occurring prior to a 
military service. Some investigations will include multiple victims as well. 
22 Since these data were pulled in the first quarter of FY18, a small number of cases (57) have 
dispositions decisions dated in FY18 and will thus be reported in the FY18 Annual Report. 
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Figure 23: Reports of Sexual Assault, Completed Investigations, and Case Dispositions, FY15 

The 4,011 cases from DoD investigations for which dispositions were reported included Service 
members, U.S. civilians, foreign nationals, and subjects that could not be identified (Figure 24). 
Of these, DoD could not consider action in 997 cases because: 

 917 cases were outside of DoD’s legal authority (Figure 24, Points M, N, and O). 
Specifically, MCIOs could not identify a subject despite a criminal investigation, a subject 
was a civilian or foreign national not under the military’s jurisdiction, or a subject had 
died or deserted before DoD could take disciplinary action. 

 80 cases included Service members being prosecuted by a civilian/foreign authority 
(Figure 24, Point P). While a Service member is always under the legal authority of DoD, 
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sometimes a civilian authority or foreign government will exercise its legal authority over 
a Service member who is suspected of committing a crime within its jurisdiction. 

 
Figure 24: Cases outside DoD Legal Authority, FY15 

 
As explained on p. 21, legal factors sometimes prevent DoD from taking disciplinary action 
against subjects. Commanders could not take disciplinary action in 971 (32 percent) cases due 
to insufficient evidence of an offense, the victim declining to participate in the military justice 
process, the statute of limitations expiring, or the victim dying before completion of justice action 
(Figure 25, Point U). After examining the evidence in each case with a military attorney, 
commanders declined to take action in 80 cases, because available evidence indicated the 
allegations in these cases were false or baseless (Figure 25, Point V). 
 
For 1,963 cases (65 percent), commanders had sufficient evidence and the legal authority to 
support some form of disciplinary action for an alleged sexual assault offense or other 
misconduct (Figure 25, Point R). When a subject receives more than one disposition in a single 
case, DoD reports only the most serious disciplinary action. The possible actions, listed in 
descending order of severity are preferral of court-martial charges, nonjudicial punishment, 
administrative discharge, and other adverse administrative action. 
 
The following outlines the command actions taken for the 1,311 cases for which it was 
determined a sexual assault offense warranted discipline: 

 746 percent (57 percent) of cases were associated with court-martial charges preferred 
(initiated).  

 304 percent (23 percent) were associated with proceedings for nonjudicial punishment 
under Article 15 of the UCMJ. 

 261 percent (20 percent) were associated with a discharge or another adverse 
administrative action.23 

 

                                                
23 Percentages do not sum to 100 percent due to rounding. 
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For 652 cases, evidence supported command action for other misconduct discovered during the 
sexual assault investigation (e.g., making a false official statement, adultery, underage drinking, 
or other crimes under the UCMJ), but not a sexual assault charge. Command actions for these 
cases follow below:  

 10 percent (63) of cases were associated with court-martial charges preferred. 
 55 percent (361) were associated with proceedings for nonjudicial punishment. 
 35 percent (228) were associated with some form of adverse administrative action or 

discharge. 
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Note: Some figures may not sum to 100 percent due to rounding.  

Figure 25: Dispositions of Cases under DoD Legal Authority, FY15 
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As noted previously, 746 cases were associated with court-martial charges preferred. The 
dispositions and the sentences imposed by courts-martial are for those subjects with at least 
one sexual assault charge adjudicated at any time for a report made in FY14. 
 
Figure 26 shows that 444 cases proceeded to trial, 70 percent of which were associated with a 
conviction of at least one charge at court-martial. The Services processed 54 convicted subjects 
that did not receive a punitive discharge or dismissal for administrative separation from Military 
Service. 
 
Court-martial charges in 121 cases were dismissed. However, commanders used evidence 
gathered during the sexual assault investigations to take nonjudicial punishment for other 
misconduct in 32 cases. The punishment may have been for any kind of misconduct for which 
there was evidence.  
 
A total of 168 cases resulted in a RILO/DILO. Of those cases, 135 of 162 enlisted members who 
received a DILO, the enlisted member was separated UOTHC, the lowest characterization of 
discharge possible administratively. 

Summary of Differences between this Analysis and the FY15 Annual Report 

The case dispositions reported in FY15 are still valid and reliable summaries of actions taken in 
FY15. The Department conducted this analysis for the first time last year using FY14 data. This 
longitudinal analysis provides a more complete picture of adjudication outcomes for all cases 
reported within a single FY. The FY15 Annual Report included any report of sexual assault 
associated with a case disposition that closed in FY15. In other words, the FY15 Annual Report 
comprised of investigations that had been initiated in FY15 or FY14 if the case disposition had 
been completed in FY15. This analysis includes dispositions only for sexual assault reports 
made in FY15. 
 
Since a significant portion of case dispositions completed and reported in the FY15 Annual 
Report comprised of investigations that had been initiated in FY14, the 3,014 case dispositions 
in this analysis represent a substantially different pool of cases than those reported in FY15.  
This analysis of only FY15 reports shows a lower percentage of cases with sufficient evidence 
to take command action than the figure reported in the FY15 Annual Report. This implies that 
evidence obtained in the FY14 cases combined with the outcomes for FY15 reports led to a 
greater proportion of cases receiving command action. The notable differences between the 
dispositions in the FY15 Annual Report and the analysis of only FY15 reports include: 
 

 Evidence supported command action in 65 percent of cases, a statistic lower than the 72 
percent reported in FY15, which comprised of FY14 and FY15 reports. 

 25 percent of actions were for sexual assault cases preferred to court-martial; a 
statistic lower than the 33 percent depicted in the FY15 Annual Report. 

 Command action was precluded in 32 percent of cases, a statistic higher than the 25 
percent reported in FY15, with included FY14 and FY15 reports. 

 22 percent of the cases where command action was precluded had insufficient 
evidence of an offense to prosecute; a statistic higher than 15 percent reported in 
the FY15 Annual Report. 

 9.5 percent of the cases where command action was precluded was due to 
victims declining to participate in the justice action; a statistic on par with the 9.2 
percent documented in the FY15 Annual Report. 
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Figure 26: Court-Martial Preferred for Sexual Assault, FY15 

Notes: 
1. Percentages for some categories do not sum to 100 percent due to rounding. Punishments do not 

sum to 100 percent, because cases can have multiple punishments. 
2. The Services reported that 746 cases of sexual assault investigations were associated with court-

martial charges preferrals for a sexual assault offense. 
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3. Of the 746 cases associated with court-martial preferrals, 444 cases resulted in trial 
proceedings, 168 cases resulted in a discharge or resignation in lieu of court-martial, and 121 
cases resulted in court-martial charges being dismissed. 

4. In cases in which a discharge in lieu of court-martial is requested and approved, the 
characterization of the discharge is UOTHC, unless a higher characterization is justified. 

5. Of the 121 cases with dismissed charges, commanders imposed nonjudicial punishment in 32 
cases. An additional 1 case had a nonjudicial punishment initiated and subsequently 
dismissed. Most of these 32 cases included two kinds of punishment: a reduction in rank and a 
forfeiture of pay. 

6. Of the 444 cases that resulted in court-martial trial proceedings, 312 are associated with 
convictions on at least one charge. Conviction by court-martial may result in a combination of 
punishments. Consequently, convicted Service members could be adjudged one or more of the 
punishments listed. In most cases, they received at least four kinds of punishment: 
confinement, a reduction in rank, a fine or forfeiture of pay, and a punitive discharge (i.e., bad 
conduct discharge, dishonorable discharge, or dismissal). 
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Appendix C: Metrics and Military Justice 
Indicators on Sexual Assault 
In collaboration with the White House, the Department of Defense (DoD) developed the 
following metrics and “non-metrics” in 2014 to help illustrate and assess DoD progress in sexual 
assault prevention and response (SAPR). As part of the development process, DoD canvassed 
sexual assault programs throughout the nation to identify potential points of analysis.  
 
Unfortunately, DoD could not find widely accepted, population-based metrics to serve as a 
reference. Therefore, DoD developed the following twelve metrics and five “military justice 
indicators” in a collaborative process involving DoD SAPR program experts and researchers. 
For the purposes of this document, the term “metric” describes a quantifiable part of a system’s 
function. Inherent in performance metrics is the concept that there may be a positive or negative 
valence associated with such measurements. In addition, adjustments in inputs to a process 
may allow an entity to influence a metric in a desired direction. For example, DoD aspires to 
encourage greater reporting of sexual assault by putting policies and resources in place. 
Therefore, increases in the number of sexual assault reports may indicate that DoD’s efforts 
may be working. 
 
DoD uses the term “military justice indicator” to describe outputs of the military justice system 
that should not be “influenced,” or be considered as having a positive or negative valence in that 
doing so may be inappropriate or unlawful under military law. The Department previously used 
the term “non-metric” for these military justice indicators. 
 
Figures A through V illustrate points of analysis for metrics and indicators. 

Metrics 
Metric 1: Past-Year Prevalence of Sexual Assault 

(No New Data for FY17) 
 
DoD uses the Workplace and Gender Relations Survey of Active Duty Members (WGRA)1 to 
assess the estimated prevalence, or occurrence, of sexual assault in the active duty over a 
year’s time. The Office of People Analytics (OPA) conducts the WGRA in accordance with the 
quadrennial cycle of human relations surveys outlined in Section 481 of Title 10, USC. In the 
National Defense Authorization Act (NDAA) for Fiscal Year (FY) 2012, Congress directed DoD 
to survey active duty members every two FYs. Past-year estimated prevalence rates are 
available for Calendar Year (CY) 2006, FY10, FY12, FY14, and FY16. The Department will 
estimate prevalence rates again in FY18. 
 
As with all surveys, OPA classifies Service members as having experienced sexual assault 
based on respondents’ memories of the event as expressed in their survey responses. A full 
review of all evidence may reveal that some respondents whom OPA classifies as not having 
                                                
1 In FY14, the RAND Corporation designed a prevalence measure more closely aligned with legal 
language in the UCMJ. Consequently, “sexual assault” replaced “unwanted sexual contact” as the survey 
measure that estimates prevalence. 
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experienced sexual assault in fact did have one of these experiences. Similarly, some whom 
OPA classifies as having experienced a crime or violation may have experienced an event that 
would not meet the minimum DoD criteria. OPA’s rigorous survey development sought to 
minimize such errors, but these errors cannot be eliminated in a self-report survey. 
 
Metric 1 (Figure A) illustrates the past-year rates of unwanted sexual contact (USC) among 
active duty women and men for CY06, FY10, and FY12. In FY14, DoD hired the RAND 
Corporation (RAND) to align the survey measure more closely with the crime of sexual assault 
as stipulated in the Uniform Code of Military Justice (UCMJ). Therefore, prevalence of sexual 
assault as estimated in FY14 and FY16 are not directly comparable to prior FYs.  
 
In FY16, the WGRA estimates that 4.3 percent of active duty women and 0.6 percent of active 
duty men experienced an incident of sexual assault in the 12 months prior to being surveyed.2 
Compared to FY14, the FY16 sexual assault rate is statistically lower for both women (from 4.9 
percent in FY14 to 4.3 percent in FY16) and men (from 0.9 percent in FY14 to 0.6 percent in 
FY16). 

 
Description: Estimated past-year prevalence of USC and sexual assault as estimated by survey data. 
Sources: Gender Relations Survey of Active Duty Members (2006); WGRA, 2010, 2012, 2016; RAND 
Military Workplace Study (RMWS, 2014). 
Implication: Estimates the occurrence of USC or sexual assault of active duty members in the 12 months 
prior to the survey administration. 

                                                
2 OPA used scientific weighting to estimate prevalence rates that were representative of the entire active 
duty population. OPA provides confidence intervals for all statistics that are interpreted as population 
estimates. The estimated 4.3 percent prevalence rate among women has a confidence interval of 4.1 
percent to 4.6 percent, meaning that we can infer with 95 percent confidence that the prevalence of 
sexual assault among active duty women is between 4.1 percent and 4.6 percent. The estimated 0.6 
percent prevalence rate among men has a confidence interval of 0.5 percent to 0.7 percent, meaning that 
we can infer with 95 percent confidence that the prevalence of sexual assault among active duty men is 
between 0.5 percent and 0.7 percent.  
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Figure A - Metric 1: Estimated Past-year Prevalence of Unwanted Sexual Contact and Sexual Assault, 
CY06 and FY10 – FY16 

Metric 2: Estimated Prevalence versus Reporting 

Underreporting occurs when crime reports to law enforcement fall far below statistical estimates 
of how often a crime may occur. Nationally, sexual assault is one of the most underreported 
crimes, with estimates indicating that between 65 and 84 percent of rapes and sexual assaults 
are not reported to police.3 Underreporting also occurs in DoD, which interferes with providing 
victims needed care and holding alleged offenders appropriately accountable. To understand 
the extent to which sexual assault goes unreported, metric 2 compares the estimated number of 
Service members who may have experienced sexual assault, as measured by survey data, with 
the number of Service member victims in sexual assault reports for incidents occurring during 
Military Service. 

 

Figure B - Metric 2: Sexual Assault Reports versus Estimated Prevalence, CY04 – CY06 and FY07 – 
FY17 

Description: Estimates the percentage of Service member incidents captured in reports of sexual assault 
(Restricted and Unrestricted Reports). 
Sources: Service reports of sexual assault (FY04-FY13) and DSAID, FY14-current; Gender Relations 
Survey of Active Duty Members (2006); WGRA, 2010, 2012, 2016; RMWS, 2014. 
Implication: Capturing a greater proportion of sexual assault incidents in reports to DoD improves 
visibility over the extent of the problem. It is the Department’s goal to decrease the estimated prevalence 
of sexual assault through prevention, while encouraging a greater number of victims to make a Restricted 

                                                
3 National Research Council. (2014). Estimating the Incidence of Rape and Sexual Assault. Panel on 
Measuring Rape and Sexual Assault in Bureau of Justice Statistics Household Surveys, C. Kruttschnitt, 
W.D. Kalsbeek, and C.C. House, editors. Committee on National Statistics, Division of Behavioral and 
Social Sciences and Education. Washington, DC: The National Academies Press. 
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or Unrestricted Report. Increased reporting allows a greater number of victims to obtain needed 
assistance, and gives the Department an opportunity to hold alleged offenders appropriately accountable. 
Note: Error bars represent the 95 percent confidence interval for each estimate. 
 
Each year, DoD receives reports of sexual assault from military and civilian victims. DoD 
responds to all reports of sexual assault; however, a focus on Service member victim reports of 
sexual assault for an incident occurring during Military Service allows for comparison to 
prevalence estimates. Figure B illustrates the difference between reports and the estimated 
number of military victims. Although reports to DoD authorities are unlikely to capture all sexual 
assaults estimated to occur in each year, DoD’s goal is to encourage greater Service member 
reporting of sexual assault. 
 
While the Department received more reports in FY17 than any other year, a comparison 
between prevalence and reporting data should not be made, since the WGRA was not fielded in 
FY17. The Department will reevaluate the difference between past-year prevalence and 
reporting again next year with the 2018 WGRA. Furthermore, actions taken to increase 
reporting combined with prevention efforts that reduce the overall occurrence of sexual assault 
will likely further the progress observed thus far with this metric. In effect, over time DoD 
expects that: 

 Initiatives to build victims’ confidence in the system should increase the number of 
Service members who choose to make an Unrestricted or Restricted Report. 

 The effects of prevention initiatives implemented across DoD should reduce past-year 
prevalence rates of sexual assault, as estimated by the WGRA. 

Metric 3: Bystander Intervention Experience in the Past-Year 

A total of 587,521 active duty respondents completed questions related to Sexual Assault 
Prevention and Response (SAPR) issues on the Defense Equal Opportunity Management 
Institute’s (DEOMI) Organizational Climate Survey (DEOCS) from October 2016 to September 
2017 (Table A). 

Table A – Sample Sizes for DEOCS Respondents, FY17 

 
Sample size (N) 587,521 
Men 500,527 
Women 86,994 
Junior Enlisted (E1-E3) 112,958 
Junior NCO (E4-E6) 311,863 
Remaining Ranks (E7-E9, W1-W5, O1 & Above) 162,700 

 
The DEOCS included two items to assess respondents’ bystander intervention experiences in 
the past 12 months. The first item asked whether participants observed a situation they believed 
could have led to a sexual assault within the past 12 months. If respondents answered “yes” to 
this question, the survey prompted them to answer a second question identifying the response 
that most closely resembled their actions: 

In the past 12 months, I observed a situation that I believe was, or could have led to, a sexual 
assault:  

 Yes 
 No 
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Response to this situation (select the response that most closely resembles your actions): 
 I stepped in and separated the people involved in the situation 
 I asked the person who appeared to be at risk if they needed help 
 I confronted the person who appeared to be causing the situation 
 I created a distraction to cause one or more of the people to disengage from the 

situation 
 I asked others to step in as a group and diffuse the situation 
 I told someone in a position of authority about the situation 
 I considered intervening in the situation, but I could not safely take any action 
 I decided not to take action 
 

Of the respondents who completed the DEOCS in FY17, 3 percent indicated they had observed 
a situation they believed was, or could have led to, a sexual assault (i.e., a high-risk situation). 
However, of those who observed a high-risk situation, the majority took some action to intervene 
(Figure C). 
 

 
 

   % Observed High-risk Situation If Observed, % Intervened 
Fiscal Year 2017 3%                 88% 
Description: Service member responses to: “In the past 12 months, I observed a situation that I 
believed was, or could have led to, a sexual assault” and, if they observed a high-risk situation, what 
action they took. 
Source: DEOMI Organizational Climate Survey (DEOCS). 
Implication: Indicator of frequency of observed high-risk situations and Service member actions to 
intervene. Summary Points: Although most Service members did not witness a high-risk situation, the 
majority of those who did witness such situations acted to intervene.  
Note: DEOCS is voluntary and administered annually by units or within 120 days of a change in 
command. 

Figure C - Metric 3a and 3b: Bystander Intervention, 20174 
 

                                                
4 DEOCS results draw from a convenience sample and may not represent the entire force. 
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DEOMI conducted subsequent comparisons to understand response differences between 
demographic groups, which are:  

 Male respondents compared to female respondents 
 Junior enlisted (E1 to E3) and junior non-commissioned officer (E4 to E6) respondents 

compared to senior enlisted (E7 to E9), warrant officer (W1 to W5), and officer (O1 and 
above) respondents 

 
Compared to men, women were more likely to observe a high-risk situation and more likely to 
intervene. Officers and senior enlisted Service members were less likely to observe a high-risk 
situation, but more likely to intervene when compared to junior enlisted members and junior 
non-commissioned officers. Overall, responses remained about the same from FY14 to FY17 
(Figure D and Figure E).5 

 

 

Figure D - Metric 3a: Bystander Intervention – Observed a High-risk Situation by Gender and Rank, 2014 
– 20176 

                                                
5 DEOMI modified DEOCS questions a few months after FY14 had begun; the data in 2014 include 
January through September, while data for 2015, 2016 and 2017 include the entire FY (metrics 3, 4, 9, 
and 11). 
6 DEOCS results draw from a convenience sample and may not represent the entire force. 
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Figure E - Metric 3b: Bystander Intervention – Action Taken Among Respondents Who Observed a High-
risk Situation by Gender and Rank, 2014 – 20177 

 
DEOMI conducted additional analyses to assess the relationship between bystander 
intervention and other items on the DEOCS. These analyses suggest that respondents had a 
higher likelihood of observing a high-risk situation if they perceived their home or work 
environment as unsafe, compared to those who perceived their home or work environment to be 
safe. For example, nearly 19 percent of individuals who said they felt "unsafe" at work also 
reported observing a situation that was, or could have led to, a sexual assault in the past 12 
months. In contrast, only 3 percent of individuals who reported feeling "safe" from sexual assault 
at work also indicated they observed a high-risk situation. 

 

                                                
7 DEOCS results draw from a convenience sample and may not represent the entire force. 
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Additionally, respondents with higher perceptions of chain of command support for bystander 
intervention were more likely to indicate that they took action after observing a high-risk 
situation, compared to respondents with lower perceptions of chain of command support for 
bystander intervention. Approximately 92 percent of respondents who indicated their chain of 
command encourages bystander intervention to a “great extent” also indicated they took action 
after observing a high-risk situation. In contrast, only 78 percent of respondents who indicated 
that their commander does not encourage bystander intervention also indicated they took action 
following the observation of a high-risk situation.  

Metric 4: Command Climate Index – Addressing Continuum of Harm 

Respondents who completed the DEOCS answered three questions about their perceptions of 
the extent to which their leadership promotes a climate based on mutual respect and trust. 
These items, listed below, use a four-point scale ranging from “Not at All” to “Great Extent.” A 
high score indicates a more favorable climate. 
 
To what extent does your chain of command… 

 Promote a unit climate based on “respect and trust” 
 Refrain from sexist comments and behaviors 
 Actively discourage sexist comments and behaviors 

 
DEOMI combined the responses to these three items into an index. The data displayed 
compare the average responses from each of the demographic groups in 2014, FY15, FY16, 
and FY17. Overall, DEOCS respondents indicated a favorable command climate for every year 
data are available. Perceptions of command climate are slightly less favorable among women 
than among men. Perceptions of command climate are less favorable among junior enlisted 
members and junior non-commissioned officers, compared to senior enlisted Service members 
and officers (Figure F). 
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  Men Women Jr. Enlisted/Jr. NCO All Remaining Ranks 
Fiscal Year 2017 3.4 3.3 3.3 3.6 
Description: Mean Service member perceptions of the extent to which their command: (1) Promotes 
a climate based on “mutual respect and trust,” (2) Refrains from sexist comments and behaviors, and 
(3) Actively discourages sexist comments and behaviors. Higher scores indicate perceptions that are 
more favorable. 
Source: DEOMI Organizational Climate Survey (DEOCS). 
Implication: Service member rating of command climate in this area addresses the continuum of 
harm. However, DEOCS results draw from a convenience sample and may not be representative of 
the entire force. 
Summary Points: Overall, Service members perceived a favorable command climate. Men perceived 
a slightly more favorable climate compared to women. Junior enlisted Service members and junior 
NCOs reported a less favorable command climate compared to all other ranks. 
Notes: The DEOCS is a voluntary survey administered to military units annually or within 120 days of 
change in unit command. Rankings are categorized as follows: junior enlisted includes E1-E3, junior 
NCO includes E4-E6, and all remaining ranks include E7-E9, W1-W5, and O1 and above. 

Figure F - Metric 4: Command Climate Index – Addressing Continuum of Harm by Gender and Rank, 
2014 – 20178 

  

                                                
8 DEOCS results draw from a convenience sample and may not represent the entire force. 
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Metric 5: Investigation Length 

As illustrated in Figure G, it took an average of 119 days (3.9 months) to complete a sexual 
assault investigation in FY17, indicating a small decline since FY16 (131 days). DoD began 
tracking investigation length in FY13; therefore, data from prior FYs are not available. It is 
important to note that the length of an investigation does not necessarily reflect an 
investigation’s quality. The time it takes to investigate depends on a variety of factors, including 
the complexity of the allegation, the number and location of potential witnesses involved, and 
the laboratory analysis required for the evidence. Thus, the factors that affect investigation 
length vary on a case-by-case basis. Knowledge of the average length of a sexual assault 
investigation helps to inform victims about the investigative process and allows DoD to assess 
its resources and investigative capabilities moving forward. 

 
Investigation Information FY16 FY17 

Number of Completed Investigations 4,083 5,274 
Average Investigation Length (Days) 131 119 
Median* Investigation Length (Days) 100 93 
Description: Baseline average and median investigation lengths of sexual assault investigations 
for each MCIO. Length measured from date of victim report to date that all investigative activity is 
completed. 
Source: MCIOs (CID, NCIS, and AFOSI). 
Implication: Provides a means to address expectations about investigation length. Investigation 
length is not a measure of a thorough and professional investigation and may vary greatly 
depending on the complexity of the allegation and evidence. Shorter investigations are not 
necessarily better investigations. 
Summary Points: On average, a criminal investigation in DoD takes 3.9 months. 
*The median is a “midpoint” for a set of numbers; it is the value for which half are above and half 
are below. Unlike an average, the median is less influenced by outliers in a set of numbers. 

Figure G - Metric 5: Investigation Length, FY13 – FY17 
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Metric 6: All Full-time Certified Sexual Assault Response Coordinator and 
SAPR Victim Advocate Personnel Currently Able to Provide Victim Support 

As illustrated below, there are 1,331 full-time civilian and Service member Sexual Assault 
Response Coordinators (SARCs), SAPR Victim Advocates (VAs), and Uniformed SAPR Victim 
Advocates (UVAs) working to provide victim support in FY17. In addition to full-time SARCs and 
SAPR VAs/UVAs, the Services also employ collateral duty Service member SARCs and UVAs 
to provide support to victims on a part-time basis. 

 
 

 Civilian Full-time Uniformed Personnel Full-time 
 SARCs SAPR VAs SARCs SAPR VAs 

FY17 366 357 347 261 
Description: Number of full-time civilian SARCs and SAPR VAs, number of full-time uniformed 
SARCs and SAPR VAs. 
Source: Service Manning Data. 
Implication: Indicator of full-time professional capability both on-base and deployed.  
Summary Point: There are 1,331 full-time SARCs and SAPR VAs. In addition, the Services have 
many collateral duty and volunteer SARCs and SAPR VAs available to assist victims. In total, 
24,072 individuals across the Services are D-SAACP certified.  

Figure H - Metric 6: Full-time Certified SARC and SAPR VA Personnel Currently Able to Provide Victim 
Support, FY14 – FY17 
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Metric 7: Victim Experience – Satisfaction with Services Provided by Sexual 
Assault Response Coordinators, SAPR Victim Advocates, and Special 
Victims’ Counsel/Victims’ Legal Counsel during the Military Justice 
Process  

In FY17, OPA conducted the Military Investigation and Justice Experience Survey (MIJES) to 
assess the investigative/legal experiences of victims who made Unrestricted Reports. Data 
collected from August 29 to December 6, 2016 (2016 MIJES) were presented in the 2016 
MIJES Overview Report (n = 225; Namrow, De Silva, Barry, Klahr, and Ely, 2017). The 2017 
MIJES was fielded from March 17 to May 12, 2017 using an identical survey instrument to the 
2016 MIJES.  In order to obtain a full picture of cases that were closed/adjudicated in FY16 and 
to develop a more robust sample size, data from the 2016 and 2017 administrations were 
combined. Results from the combined dataset are reported in this 2016 – 2017 report.  

DoD administered the MIJES for the last time in FY17. Since the MIJES recruits a small sample 
of respondents, it yields results that are not representative of the entire population of military 
victims who participated in the military justice system. Beginning in FY18, DoD will field MIJES 
questions on the WGRA to collect generalizable data for Metric 7. 

Overall, the majority of respondents to the MIJES indicated that they were satisfied with their 
Special Victims’ Counsel/Victims’ Legal Counsel (SVC/VLC), SARC, and SAPR VA/UVA during 
the military justice process (70 percent to 77 percent indicated that they were satisfied).  

 

Description: Victim opinion of the quality/value of support provided by the SVC/VLC, SARC, and SAPR 
VA/UVA, if they interacted with these individuals during the military justice process.  
Source: 2016 – 2017 MIJES. 
Summary Points: The vast majority of victims who took the survey and interacted with SVCs/VLCs, 
SARCs, and/or SAPR VAs/UVAs during the military justice process were satisfied with the support 
provided. 
Note: Only respondents who indicated interacting with a SARC, SAPR VA/UVA, and/or SVC/VLC during 
the military justice process answered this question: 83 percent of respondents indicated interacting with a 
SARC, 77 percent of respondents interacted with a SAPR VA/UVA, and 66 percent of respondents 
indicated interacting with a SVC/VLC. Among those who indicated interacting with a UVA and/or a VA, 54 
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percent used an UVA, 49 percent used a VA. Of those, 77 percent were satisfied with their UVA and 76 
percent were satisfied with their VA. Due to the small number of respondents contributing toward many of 
these estimates, we caution against comparing across groups. 
*Indicates that percentages do not sum to 100 percent due to rounding. 

Figure I - Metric 7: Victim Experience – Satisfaction with Services Provided by SVCs/VLCs, SARCs, and 
SAPR VAs/UVAs, 2016 – 2017  

Metric 8: Percentage of Cases with Victims Declining to Participate in the 
Military Justice Process 

The Services reported that DoD commanders, in conjunction with their legal advisors, reviewed 
and made case disposition decisions for 3,567 cases in FY17. However, the evidence did not 
support taking disciplinary action against everyone accused of a sexual assault crime. For 
example, disciplinary action may be precluded when victims decline to participate in the military 
justice process. In FY17, 14 percent of cases command considered for action did not receive 
disciplinary action because the victims declined to participate in the justice process. As 
illustrated in Figure J, the percentage of cases with victims declining to participate increased to 
14 percent in FY17 from a four-year trend of 9 percent. While one data point cannot indicate a 
trend, the Department continues to pursue avenues for greater and sustained victim 
involvement in the justice system.  

 
Description: The percentage of cases with subjects that DoD cannot hold appropriately accountable 
because the victim declined to participate in the military justice process. 
Source: F09 to FY13 = Service reporting; FY14 to current = DSAID 
Implication: Provides indication if the Department’s changes in the military justice process are having an 
impact on victim involvement. 

Figure J - Metric 8: Cases with Victims Declining to Participate in the Military Justice Process, FY09 – 
FY17 
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Metric 9: Perceptions of Retaliation  

The Department aims to foster a climate of confidence in which victims feel supported enough 
to report sexual assault without any concern of retaliation or negative repercussions. Given the 
challenges associated with interpreting perceptions of retaliation, DoD sampled two domains to 
get as full a picture of this phenomenon as possible. Notably, these sources provide data on 
victims’ perceptions of retaliation that do not necessarily align with actionable offenses that meet 
the elements of proof required for a charge of retaliation under the UCMJ. 
 

 2017 DEOMI Organizational Climate Survey (DEOCS) 
 2016 Workplace Gender Relations Survey (WGRA) 
 2016 – 2017 Military Investigation and Justice Experience Survey (MIJES) 

 
A. 2017 DEOMI Organizational Climate Survey (DEOCS) 
The DEOCS includes six items that assess the extent to which Service members believe their 
command or units would retaliate against victims who reported a sexual assault. The items used 
a four-point scale ranging from “Not at all likely” to “Very likely.” DEOMI coded the responses to 
the items listed below such that a high score indicates a more favorable climate and combined 
the items into a four-point index:  

If someone were to report a sexual assault to your current chain of command, how likely is it 
that: 

 Unit members would label the person making the report a troublemaker 
 Unit members would support the person making the report 
 The alleged offender(s) or their associates would retaliate against the person making the 

report 
 The chain of command would take steps to protect the safety of the person making the 

report 
 The chain of command would support the person making the report 
 The chain of command would take corrective action to address factors that may have led 

to the sexual assault 
 
Overall, Service members who completed the DEOCS perceived the potential for retaliation 
from their command and unit members to be unlikely (i.e., they perceived a favorable climate). 
However, men perceived a slightly more favorable climate with a lower likelihood of retaliation 
(3.5 out of 4.0) compared to women (3.4 out of 4.0; Figure K). Moreover, senior enlisted Service 
members and officers perceived a more favorable climate and perceived that retaliation was 
less likely to occur (3.7 out of 4.0) compared to junior enlisted Service members and junior non-
commissioned officers (3.4 out of 4.0). Although thousands of DoD personnel complete the 
DEOCS each month, the respondents may not represent the entire force.9 

                                                
9 DEOCS results draw from a convenience sample and may not represent the entire force. 
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  Men Women Jr. Enlisted/Jr. NCO All Remaining Ranks 

Fiscal Year 2017 3.5 3.4 3.4 3.7 

Description: Mean command climate indicators that victims may be retaliated against for reporting. 
Higher scores indicate a more favorable command climate. 
Source: DEOMI Organizational Climate Survey (DEOCS). 
Implication: Indicates Service member perceptions of whether individuals who report a sexual assault 
would experience some kind of retaliation for doing so. 
Summary Points: Command climate indicators suggested that, overall, surveyed Service members did 
not believe that retaliation is likely to occur. Compared to men, women reported that retaliation was 
slightly more likely to occur. Compared to all other ranks, junior enlisted Service members and junior 
NCOs reported that retaliation was more likely to occur.  
Notes: The DEOCS is a voluntary survey administered to military units annually or within 120 days of 
change in unit command. Rankings are categorized as follows: junior enlisted includes E1-E3, junior 
NCO includes E4-E6, and all remaining ranks include E7-E9, W1-W5, and O1 and above. 

Figure K - Metric 9a: Service Members’ Perceptions of Victim Retaliation – Command Climate 
Perspective, 2014 – 201710 

                                                
10 DEOCS results draw from a convenience sample and may not represent the entire force. 
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B. 2016 Workplace Gender Relations Survey (WGRA)  

(No New Data Being Reported in FY17) 
 
The WGRA, administered every other year, asks respondents to indicate whether they 
experienced specific negative behaviors following their report of sexual assault. Subsequent 
questions then assessed the context of those experiences to categorize which respondents 
reported experiencing behavior that aligned with prohibited behaviors described in policy and 
law. Retaliatory behavior by the chain of command that affects Service members’ professional 
opportunities is prohibited. Likewise, retaliatory behavior by anyone that involves exclusion from 
social acceptance because someone planned to report or did report a crime is also prohibited. 
Finally, service members may not commit acts of cruelty, and maltreatment against an individual 
who is subject to their orders, because he or she reported a crime or was going to report a 
crime.11 
 
The Department last fielded the WGRA in 2016 and provided the results in last year’s Annual 
Report. The 2016 WGRA revealed that, of active duty members who indicated experiencing 
sexual assault in the year prior to being surveyed and reported the matter to a DoD authority, 58 
percent indicated experiencing at least one behavior in line with potential professional reprisal, 
ostracism, and/or maltreatment. However, once the context of those negative experiences was 
assessed, about a third (32 percent) met the legal criteria for professional reprisal, ostracism, 
and/or maltreatment. Regarding professional reprisal, 23 percent of respondents endorsed 
experiences and contextual factors that indicated the matter might be an actionable offense, 
while the comparable figure for ostracism and/or maltreatment was 21 percent (Figure L). Victim 
responses to these survey items do not constitute a report of retaliation, nor do they constitute a 
finding under the law that the victim experienced some form of retaliation. Rather, these 
responses allow the Department to gain a better understanding of the broad range of negative 
experiences associated with reporting a sexual assault. 
 
The 2017 Military Service Gender Relations Focus Groups, while not representative of the 
entire military population, provide additional context to supplement last year’s WGRA findings. 
Among male focus group participants, reports showed that fear of social and/or professional 
retaliation, including damage to one’s reputation and ostracism, is a potential barrier to reporting 
sexual assault and/or harassment. Male focus group participants were split on whether 
retaliation was common, but the majority did perceive that social retaliation is more common 
than professional retaliation. Similarly, female participants perceived that social retaliation 
occurs more frequently and is a larger barrier to reporting than professional retaliation. The 
2017 complete findings from the Military Service Gender Relations Focus Groups are in Annex 
1 of this report. 

                                                
11 In January 2017, DoD issued standardized definitions for retaliation, reprisal, and ostracism. However, 
the development of these definitions fell outside of the period of administration for the 2016 WGRA. 
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Figure L – Metric 9b: Perceived Professional Reprisal, Ostracism, and/or Maltreatment – Victim 
Perspective (WGRA), FY17 

 
Note: Percentages may not add to 100 percent due to rounding. 
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Table B – Metric 9b: Perceived Professional Reprisal, Ostracism, and/or Maltreatment by Gender 
(WGRA), 2016 

 
 
 

 Women Men 

 
Perceived 

professional 
reprisal 

Perceived 
ostracism 

and/or 
maltreatment 

Perceived 
one or more 

of these 
behaviors 

Perceived 
professional 

reprisal 

Perceived 
ostracism 

and/or 
maltreatment 

Perceived 
one or more 

of these 
behaviors 

Did not experience 64% 46% 41% 50% 46% 40% 

Experienced, did not 
meet circumstances 
military law prohibits 

17% 33% 30% 14% 32% 18% 

Experienced, did 
meet circumstances 
military law prohibits 

19% 21% 28% 36% 22% 42% 

 
Table B displays these results by gender. Of women who indicated experiencing sexual assault 
in the year preceding the WGRA and who reported the matter to a DoD authority, 58 percent 
perceived an experience of professional reprisal, ostracism, and/or maltreatment. The 
comparable estimate for men is 60 percent. After assessing the context of those self-reported 
negative experiences, 28 percent of women and 42 percent of men may have experienced 
professional reprisal, ostracism, and/or maltreatment; understanding that the behavior would 
have to be investigated before a conclusion of whether legal criteria were met can be made. 
 
C. 2016 – 2017 Military Investigation and Justice Experience Survey (MIJES) 

In 2016 – 2017, the MIJES survey assessed the experiences of victims who made Unrestricted 
Reports using the same measure of retaliation that the WGRA deployed. However, the MIJES 
recruited a small sample of respondents, of which 371 were eligible responders. Since the 
2016-2017 MIJES was not weighted, these results are not generalizable to all Service 
members. 
 
Overall, 70 percent of respondents indicated at least one negative experience associated with 
their report of sexual assault and provided information about the context surrounding those 
negative experiences. Once the context of those negative experiences was assessed, 41 
percent of the respondents’ experiences were consistent with circumstances prohibited by 
military law.  
 
With regard to perceptions of reprisal, 28 percent of respondents indicated experiences and 
contextual factors that indicated the matter might be an actionable offense. With regard to 
perceptions of ostracism and/or other negative behaviors associated with a report of sexual 
assault, 29 percent of respondents endorsed experiences and contextual factors that indicated 
the matter might be an actionable offense. To reiterate, only a complaint by a Service member 
followed by an investigation and a finding of fact can determine if a crime was committed. These 
survey items do not constitute a complaint (Figure M).12 

                                                
12 References to “retaliation,” “professional reprisal,” “ostracism,” or “other negative behaviors associated 
with reporting sexual assault,” or perceptions thereof, are based on negative behaviors as reported by the 
eligible survey respondents.  Without knowing the specifics of cases or reports, these data should not be 
construed as substantiated allegations of professional reprisal, ostracism, or other negative behaviors. 
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Note: Percentages may not add to 100 percent due to rounding. 

Figure M – Metric 9c: Perceived Reprisal and Ostracism/Other Negative Behaviors – Victim Perspective 
(MIJES), FY16 – FY17  
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Metric 10: Victim Experience – Victim Kept Regularly Informed of the 
Military Justice Process 

The 2016 – 2017 MIJES asked respondents to indicate whether response personnel and 
leadership informed them about the status or progress of their case. Of those who interacted 
with SVCs/VLCs during the military justice process, 81 percent agreed that their SVC/VLC kept 
them informed of their case progress. However, of those who interacted with a Senior Enlisted 
Advisor, Immediate Supervisor, or Unit Commander during the military justice process, about 38 
to 48 percent agreed that these leaders kept them informed about the progress of their case 
(Figure N). 
 
DoD administered the MIJES for the last time in FY17.  Since the MIJES recruits a small sample 
of respondents, it yields results that are not representative of the entire population of military 
victims who participated in the military justice system. Beginning in FY18, DoD will field MIJES 
questions on the WGRA to collect generalizable data for Metric 10. 

 

Description: Survey respondents, who made an Unrestricted Report, indicated the extent to which they 
were regularly informed about the progress of their case from their SVC/VLC, Unit Commander, Senior 
Enlisted Advisor, and Immediate Supervisor, if they interacted with these individuals during the military 
justice process. 
Source: 2016 – 2017 MIJES. 
Summary Points: Results suggest that the majority of victims were kept updated on their case by their 
SVC/VLC. However, fewer than half of victims were kept informed by their leadership. 
Note: Only respondents who indicated interacting with a SVC/VLC, Unit Commander, Senior Enlisted 
Advisor and/or Immediate Supervisor answered this question. Sixty-six percent of respondents indicated 
interacting with a SVC/VLC, 68 percent with their Unit Commander, 54 percent with their Senior Enlisted 
Advisor, and 55 percent with their Immediate Supervisor. Due to the small number of respondents 
contributing toward many of these estimates, we caution against comparing across groups 

Figure N - Metric 10: Victim Kept Regularly Informed of the Military Justice Process, 2016 – 2017 
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Metric 11: Perceptions of Leadership Support for SAPR  

The DEOCS included two questions on leadership support for SAPR. The items listed below 
used a four-point scale ranging from “Not at All” to “Great Extent.” DEOMI coded responses to 
the following items such that a higher score indicates higher perceived support. 

To what extent does your chain of command… 
 Encourage victims to report sexual assault? 
 Create an environment where victims feel comfortable reporting sexual assault? 

 
DEOMI combined the responses to these items into an index and averaged across all military 
respondents to the DEOCS. Overall, Service members who completed the DEOCS reported 
that their command supported sexual assault reporting by victims. While an overall encouraging 
trend was observed in DEOCS results, there are differences in perceptions of command support 
for SAPR by gender and rank. Consistent with the pattern of results for previous DEOCS 
metrics, men (3.6 out of 4.0) perceived greater command support for victim reporting compared 
to women (3.4 out of 4.0; Figure O). Additionally, senior enlisted Service members and officers 
perceived greater command support for SAPR (3.7 out of 4.0) compared to junior enlisted 
members and junior non-commissioned officers (3.5 out of 4.0). 
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  Men Women Jr. Enlisted/Jr. NCO All Remaining Ranks 

Fiscal Year 2017 3.6 3.4 3.5 3.7 
Description: Mean Service member perceptions of command and leadership support for the 
SAPR program, victim reporting, and victim support. Higher scores indicate perceptions that are 
more favorable. 
Source: DEOMI Organizational Climate Survey (DEOCS). 
Implication: Service member rating of command climate in this area. However, DEOCS results 
draw from a convenience sample and may not be representative of the entire force. 
Summary Points: Overall, Service members perceived their command and leadership to be 
supportive of SAPR. Women perceived slightly lower levels of leadership support for SAPR 
compared to men. Junior enlisted Service members and junior NCOs perceived lower levels of 
leadership support for SAPR compared to all other ranks. 
Notes: The DEOCS is a voluntary survey administered to military units annually or within 120 days 
of change in unit command. Rankings are categorized as follows: junior enlisted includes E1-E3, 
junior NCO includes E4-E6, and all remaining ranks include E7-E9, W1-W5, and O1 and above. 

Figure O - Metric 11: Service Members’ Perceptions of Leadership Support for SAPR, 2014 – 201713 

  

                                                
13 DEOCS results draw from a convenience sample and may not represent the entire force. 
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Metric 12: Reports of Sexual Assault over Time 

It is imperative to track reports of sexual assault for several reasons. The number of sexual 
assault reports received each year indicates: 

 Number of victims who were sufficiently confident in the response system to make a 
report 

 Number of victims who gained access to DoD support and services 

 

Reports of 
Sexual Assault 

Total  = Unrestricted  + Restricted  
% of Reports 

Restricted 

FY17 6,769 = 5,110 + 1,659 24.5% 

FY16 6,172 = 4,591 + 1,581 25.6% 
Description:  Year-to-year trend of Restricted and Unrestricted Reports received by the 
Department. Both Restricted and Unrestricted Reports represent one victim per report. 
Source:  FY07 to FY13 = Service Reporting, FY14 to current = DSAID 
Implication:  A change in reports of sexual assault may reflect a change in victim confidence 
in DoD response systems. The continuing growth of Restricted Reporting may be a sign that 
victims view this option as a valuable and trustworthy means to access support while 
maintaining confidentiality. 
Summary: DoD Reports of sexual assault increased by 9.7% percent from FY16 to FY17. 

Figure P - Metric 12: Reports of Sexual Assault over Time, FY07 – FY17 
 
In FY17, the Military Services received 6,769 reports of alleged sexual assault involving Service 
members as either victims or subjects (Figure P). While DoD received these reports in FY17, a 
portion of reported incidents occurred in prior FYs and/or prior to Military Service. Of the 6,769 
reports in FY17, 587 (9 percent) were made by Service members for incidents that occurred 
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prior to their entering Military Service.14 The Military Services received 5,110 Unrestricted 
Reports involving Service members as victims or subjects this year.15 The Military Services 
initially received 2,196 Restricted Reports involving Service members as either victims or 
subjects. Of the 2,196 initial Restricted Reports, 537 (24 percent) reports later converted to 
Unrestricted Reports. These converted Restricted Reports are now counted with the 
Unrestricted Reports. There were 1,659 Reports remaining Restricted in FY17. 

Military Justice Indicators 
Military Justice Indicator 1: Command Action – Case Dispositions 

The following describes outcomes for completed investigations with case disposition results 
reported in FY17. Congress requires DoD to report on the case dispositions (outcomes) of 
sexual assault allegations in Unrestricted Reports made against Service members (DoDI 
6495.02). When a person is the subject of multiple investigations, he/she will also be associated 
with more than one case disposition in DSAID (see Appendix B for further detail).  
 
In FY17, 3,567 cases investigated for sexual assault were primarily under the legal authority of 
DoD. However, as with the civilian justice system, evidentiary issues may have prevented DoD 
from taking disciplinary action in some cases. In addition, commanders declined to take action 
in some cases after a legal review of the matter indicated that the allegations against the 
accused were unfounded, meaning they were determined to be false or baseless. Command 
action was not possible in about 38 percent of the cases considered for action by military 
commanders (Figure Q) in FY17. For the remaining 63 percent of cases considered for 
command action, commanders had sufficient evidence and legal authority to support some form 
of disciplinary action for a sexual assault offense or other misconduct.16 Figure Q displays 
command action taken from FY09 to FY17 and Figure R displays command action in FY17 for 
penetrating versus sexual contact crimes alleged/investigated. 
 
SAPRO and the Services have conducted comprehensive annual reviews of legal data in 
DSAID and have standardized the way in which they categorize and report cases. As part of this 
process, the Services’ legal officers closed cases dating back to FY15 and reported a greater 
number of cases where command action was precluded. These cases are reported here, 
because they were officially closed in FY17. This partially accounts for the increase in cases 
with command action precluded seen in FY16 and FY17. 

                                                
14 Prior to FY14, an Unrestricted Report of sexual assault may have included one or more victims and one 
or more subjects. DoD relied upon the MCIOs to provide the number of Unrestricted Reports each year, 
and the subsequent number of victims and subjects associated with those reports. In FY14, DoD moved 
to DSAID as the primary source of reporting statistics with each Unrestricted Report corresponding to a 
single victim. 
15 The Department pulls and analyzes data from DSAID six weeks after the end of the FY to allow 
sufficient time for data validation. During this six-week period, 41 additional Restricted Reports converted 
to Unrestricted. These 41 reports are included with the 537 reports that converted from Restricted to 
Unrestricted that DoD counts with FY17 numbers.  
16 Percentages may not add to 100 percent due to rounding error. 
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Case Dispositions FY17 (% of N) 
C-M Charge Preferral for Sexual Assault Offense    774 22% 
NJP for Sexual Assault Offense 294 8% 
Admin D/C & Actions for Sexual Assault Offense 378 11% 
Action for Non-Sexual Assault Offense           772 22% 

Command Action Not Possible 1,349 38% 
Description: Year-to-year trends summarizing the actions commanders have taken in cases under 
the jurisdiction of military law. 
Source: FY09 to FY13 = Service Reports and Offices of the Judge Advocates General (OTJAGs); 
FY14 to Current = DSAID 
Implication: When DoD has sufficient evidence and jurisdiction over the alleged offender, 
commanders are using the court-martial process as the primary means for discipline in sexual 
assault allegations. This indicator pertains to holding alleged offenders appropriately accountable. 
Notes: Command action is not possible when there is insufficient evidence of a crime to prosecute, 
the victim declines to participate in the justice process, the statute of limitations expires, the victim 
dies before action can be taken, or when the allegations against the offender are unfounded. 
Percentages may not sum to 100 percent due to rounding. 

Figure Q - Indicator 1a: Command Action for Cases under DoD Legal Authority, FY09 – FY17  
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Note: This figure only includes command actions in which the action was completed in FY17. Command 
actions pending completion (e.g., court-martial preferred but pending trial) are not included in this graph. 
Additionally, there were 68 completed command actions that could not be classified as penetrating or 
sexual contact crimes, because the crime investigated was attempted sexual assault or unknown. 

Figure R - Military Justice Indicator 1b: Completed Command Actions by Crime Investigated, FY17 
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Military Justice Indicator 2: Court-Martial Outcomes 

Figure S illustrates case outcomes in the court-martial process, displayed by type of crime 
charged—penetrating (rape and sexual assault) versus other sexual contact crimes. Not all 
cases associated with court-martial preferral proceed to trial. In certain circumstances, DoD may 
approve a resignation or discharge in lieu of court-martial (RILO/DILO). Furthermore, Article 32 
(pre-trial) hearings can result in a recommendation to dismiss all or some of the charges. 
Commanders may use evidence gathered during sexual assault investigations and evidence 
heard at an Article 32 hearing to impose a nonjudicial punishment (NJP) for other misconduct. 
As depicted in Figure S, the majority of cases associated with court-martial preferral, for both 
penetrating and sexual contact crime charges, proceeded to trial.17 

                                                
17 Subjects charged with sexual assault crimes at court-martial can also be charged with other 
misconduct in addition to sexual assault offenses. 

 
Sexual Assault Offenses FY17 Penetrating Crimes FY17 Sexual Contact Crimes 
C-M Actions Completed in FY17 442 219 
  Cases Dismissed 78 18% 27 12% 
  RILO/DILO Cases 96 22% 56 26% 
  Proceeded to Trial 268 61% 136 62% 
    Acquitted 91 34% 30 22% 
    Convicted (any charge) 177 66% 106 78% 
Description: Year-to-year trend in outcomes (i.e., Proceeded to Trial; Discharge In Lieu of 
Court-Martial; Dismissed) of court-martial proceedings involving sexual assault charges. 
Source: DSAID. 
Implication: Pertains to holding alleged offenders appropriately accountable. 
Notes: This figure only includes courts-martial in which the action was completed in FY17. 
Cases associated with courts-martial preferral but pending trial are not included in this graph. 
Additionally, DoD could not classify 2 cases as penetrating or sexual contact crimes, because 
the crime charged was attempted sexual assault. Percentages may not sum to 100 percent due 
to rounding. 

 

Figure S - Military Justice Indicator 2: Completed Sexual Assault Court-Martial Outcomes by Crime 
Charged, FY17 
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Military Justice Indicator 3: Time Interval from Report of Sexual Assault to 
Court Outcome 

As illustrated in Figure T, the average (mean) and median length of time from the date a victim 
reported a sexual assault to the date that court-martial proceedings concluded was 297 days 
(9.7 months) and 296 days (9.7 months), respectively. A variety of factors, such as the 
complexity of the allegation, the need for laboratory analysis of the evidence, the quantity and 
type of legal proceedings, and the availability of counsel and judges may affect the interval of 
time between a report of sexual assault and the conclusion of a court-martial. That 
notwithstanding, knowledge of the average amount of time between a report and the end of a 
court-martial is useful because it improves the transparency of the military justice process and 
helps to inform victims about what to expect. 

 
Description: Length of time from the date a victim signs a DD 2910 to the date that a sentence is 
imposed or the accused is acquitted. 
Source: Start = DSAID DD Form 2910 date, End = DSAID/Offices of the Judge Advocates General 
(OTJAG) Report of Trial. 
Implication: Provides transparency into justice process and sets expectations on justice process length. 
Note: The median is a “midpoint” for a set of numbers; it is the value for which half are above and half are 
below. Unlike an average, the median is less influenced by outliers in a set of numbers.   

Figure T - Military Justice Indicator 3: Time Interval from Report to Court Outcome, FY14 – FY17 
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Military Justice Indicator 4: Time Interval from Report of Sexual Assault to 
Nonjudicial Punishment Outcome 

In FY17, the average and median length of time from the date a victim signs a DD 2910 to the 
date that the NJP process is concluded (e.g. punishment imposed or NJP not rendered) was 
139 days (4.6 months) and 103 days (3.4 months), respectively (Figure U). Like indicator 3, 
varieties of factors influence the interval of time between a report of sexual assault and the 
conclusion of a NJP. However, knowledge of the average amount of time between a report and 
the end of NJP proceedings improves the transparency of the NJP process and helps to set 
appropriate expectations. 

 

Description: Length of time from the date a victim signs a DD 2910 to the date that nonjudicial 
punishment (NJP) process is concluded (e.g. punishment awarded or NJP not rendered). 
Source: Start = DSAID DD Form 2910 date, End = DSAID/Offices of the Judge Advocates General 
(OTJAG) NJP Form or Command Action Form. 
Implication: Provides transparency into justice process and sets expectations on justice process length. 
Note: The median is a “midpoint” for a set of numbers; it is the value for which half are above and half are 
below. Unlike an average, the median is less influenced by outliers in a set of numbers. 

Figure U - Military Justice Indicator 4: Time Interval from Report to Nonjudicial Punishment Outcome, 
FY14 – FY17 
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Military Justice Indicator 5: Time Interval from Report of Investigation to 
Judge Advocate Recommendation 

As illustrated in Figure V, the length of time from the date a report of investigation was provided 
to command until the date a judge advocate made a disposition recommendation to the 
commander of the accused was on average 42 days and with a median of 30 days. For years 
past, a zero value indicates that the legal recommendation was made before the investigation 
was officially closed.  As is the same for indicators 3 and 4, there is no expected or set time for 
this to occur. 

 

Description: Length of time from the date a report of investigation (ROI) is handed out to the date the 
Judge Advocate provides a prosecution/non-prosecution recommendation. A zero value indicates that the 
legal recommendation was made before the closure of the investigation. 
Source: Service military justice data. 
Implication: Shows responsiveness of legal support to command and may be an indicator of legal officer 
resourcing. 
Note: The median is a “midpoint” for a set of numbers; it is the value for which half are above and half are 
below. Unlike an average, the median is less influenced by outliers in a set of numbers. 

Figure V - Military Justice Indicator 5: Time Interval from Report of Investigation to Judge Advocate 
Recommendation, FY14 – FY17 
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A. FY17 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, forcible sodomy, and attempts to commit these 
offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 
the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 5032
  # Service Member Victims 4175
  # Non-Service Member Victims in allegations against Service Member Subject 822
  # Relevant Data Not Available 35
# Unrestricted Reports in the following categories 5032
  # Service Member on Service Member 2450
  # Service Member on Non-Service Member 822
  # Non-Service Member on Service Member 199
  # Unidentified Subject on Service Member 843
  # Relevant Data Not Available 718
# Unrestricted Reports of sexual assault occurring 5032
  # On military installation 2698
  # Off military installation 1956
  # Unidentified location 378
# Victim in Unrestricted Reports Referred for Investigation 5032
  # Victims in investigations initiated during FY17 4698
    # Victims with Investigations pending completion at end of 30-SEP-2017 1241
    # Victims with Completed Investigations at end of 30-SEP-2017 3457
  # Victims with Investigative Data Forthcoming 107
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 227

    # Victims - Alleged perpetrator not subject to the UCMJ 40
    # Victims - Crime was beyond statute of limitations 2

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 73

    # Victims - Other 112
# All Restricted Reports received in FY17 (one Victim per report) 2196
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 537

  # Restricted Reports Remaining Restricted at end of FY17 1659

B. DETAILS OF UNRESTRICTED REPORTS FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 5032 4175
  # Reports made within 3 days of sexual assault 1612 1331
  # Reports made within 4 to 10 days after sexual assault 604 478
  # Reports made within 11 to 30 days after sexual assault 553 443
  # Reports made within 31 to 365 days after sexual assault 1379 1145
  # Reports made longer than 365 days after sexual assault 742 637
  # Relevant Data Not Available 142 141
Time of sexual assault 5032 4175
# Midnight to 6 am 1998 1611
  # 6 am to 6 pm 1077 918
  # 6 pm to midnight 1489 1200
  # Unknown 286 273
  # Relevant Data Not Available 182 173
Day of sexual assault 5032 4175
  # Sunday 749 585
  # Monday 542 462
  # Tuesday 531 444
  # Wednesday 475 406
  # Thursday 617 530
  # Friday 877 708
  # Saturday 1099 899
  # Relevant Data Not Available 142 141

DoD 
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY17 Totals

2963 475 76 62 213 531 31 681 5032
# Service Member on Service Member 1915 382 53 56 4 13 25 2 2450
# Service Member on Non-Service Member 793 17 0 0 0 6 5 1 822
# Non-Service Member on Service Member 130 34 16 4 4 6 1 4 199
# Unidentified Subject on Service Member 80 35 5 1 205 506 0 11 843
# Relevant Data Not Available 45 7 2 1 0 0 0 663 718

UNRESTRICTED REPORTS MADE IN FY17

D. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

D1. 817 22 1552 17 100 1955 5 22 94 448 5032
# Service Member on Service Member 252 5 773 0 42 1305 2 5 40 26 2450
# Service Member on Non-Service Member 221 5 289 5 16 264 0 0 6 16 822
# Non-Service Member on Service Member 49 1 35 2 1 75 0 3 7 26 199
# Unidentified Subject on Service Member 160 9 336 6 14 191 1 10 34 82 843
# Relevant Data Not Available 135 2 119 4 27 120 2 4 7 298 718

TOTAL Service Member Victims in FY17 
Reports 595 17 1248 12 84 1673 5 22 88 431 4175

# Service Member Victims: Female 498 12 1045 0 61 1246 3 14 68 314 3261
# Service Member Victims: Male 97 5 203 12 23 427 2 8 20 117 914
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 817 22 1552 17 100 1955 5 22 94 448 5032
# Midnight to 6 am 358 19 681 7 32 766 1 12 42 80 1998
# 6 am to 6 pm 125 1 249 4 29 585 0 4 11 69 1077
# 6 pm to midnight 271 2 488 3 34 559 2 2 33 95 1489
# Unknown 59 0 112 3 4 22 2 4 8 72 286
# Relevant Data Not Available 4 0 22 0 1 23 0 0 0 132 182
D4. Day of sexual assault 817 22 1552 17 100 1955 5 22 94 448 5032
# Sunday 153 4 247 3 15 265 1 5 13 43 749
# Monday 80 4 159 2 8 229 0 5 10 45 542
# Tuesday 68 0 148 4 12 243 1 2 12 41 531
# Wednesday 74 5 149 1 9 200 1 3 7 26 475
# Thursday 91 2 201 1 14 264 1 0 11 32 617
# Friday 142 2 285 3 17 360 0 3 20 45 877
# Saturday 207 5 363 3 25 394 1 4 21 76 1099
# Relevant Data Not Available 2 0 0 0 0 0 0 0 0 140 142

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY17

C. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 
case associated with the investigation and Subject below.

# Investigations Initiated during FY17 4334
  # Investigations Completed as of FY17 End (group by MCIO #) 2824
  # Investigations Pending Completion as of FY17 End (group by MCIO #) 1510
# Subjects in investigations Initiated During FY17 4511
  # Service Member Subjects investigated by CID 1544
    # Your Service Member Subjects investigated by CID 1515
    # Other Service Member Subjects investigated by CID 29
  # Service Member Subjects investigated by NCIS 1048
    # Your Service Member Subjects investigated by NCIS 981
    # Other Service Member Subjects investigated by NCIS 67
  # Service Member Subjects investigated by AFOSI 602
    # Your Service Member Subjects investigated by AFOSI 582
    # Other Service Member Subjects investigated by AFOSI 20
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

159

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

921

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

43

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 36
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 7
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 50

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 42

  # Subject or Investigation Relevant Data Not Available 102
E2. Service Investigations Completed during FY17 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 
These investigations may have been initiated during the FY17 or any prior FY.
# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 4138
  # Of these investigations with more than one Victim 255
  # Of these investigations with more than one Subject 270
  # Of these investigations with more than one Victim and more than one Subject 25
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 4397
  # Service Member Subjects investigated by CID 1561
    # Your Service Member Subjects investigated by CID 1521
    # Other Service Member Subjects investigated by CID 40
  # Service Member Subjects investigated by NCIS 1087
    # Your Service Member Subjects investigated by NCIS 1018
    # Other Service Member Subjects investigated by NCIS 69
  # Service Member Subjects investigated by AFOSI 586
    # Your Service Member Subjects investigated by AFOSI 566
    # Other Service Member Subjects investigated by AFOSI 20
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 166

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 918

  # Subject Relevant Data Not Available 79
# Victims in investigations completed during FY17, supported by your Service 4515
  # Service Member Victims in CID investigations 1552
    # Your Service Member Victims in CID investigations 1531
    # Other Service Member Victims in CID investigations 21
  # Service Member Victims in NCIS investigations 1460
    # Your Service Member Victims in NCIS investigations 1411
    # Other Service Member Victims in NCIS investigations 49
  # Service Member Victims in AFOSI investigations 640
    # Your Service Member Victims in AFOSI investigations 624
    # Other Service Member Victims in AFOSI investigations 16
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 831
  # Victim Relevant Data Not Available 32
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 88

  # Of these investigations with more than one Victim 2
  # Of these investigations with more than one Subject 7
  # Of these investigations with more than one Victim and more than one Subject 2
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 94

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 16
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 14
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 40

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 38

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 91
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 83
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 79
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 4
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 8

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY17, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Victims in Investigation Completed in FY17

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY17 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

F1. Gender of Victims 762 33 1444 16 86 1968 4 25 88 180 4606
# Male 76 6 199 10 15 448 1 6 17 54 832
# Female 684 27 1234 6 71 1504 3 19 71 125 3744
# Unknown 2 0 11 0 0 16 0 0 0 1 30
F2. Age of Victims 762 33 1444 16 86 1968 4 25 88 180 4606
# 0-15 24 2 4 3 0 3 0 5 2 23 66
# 16-19 200 8 368 0 16 442 1 2 21 25 1083
# 20-24 312 9 701 3 40 818 3 5 31 44 1966
# 25-34 135 9 215 5 19 431 0 8 19 28 869
# 35-49 27 2 45 2 3 112 0 3 8 3 205
# 50-64 2 0 3 0 1 10 0 0 0 0 16
# 65 and older 11 0 5 1 0 13 0 0 1 4 35
# Unknown 51 3 103 2 7 139 0 2 6 53 366
F3. Victim Type 762 33 1444 16 86 1968 4 25 88 180 4606
# Service Member 537 27 1154 9 69 1668 4 20 83 164 3735
# DoD Civilian 0 1 4 0 2 30 0 0 0 0 37
# DoD Contractor 0 0 1 0 0 7 0 0 0 0 8
# Other US Government Civilian 0 0 1 0 0 1 0 0 0 0 2
# US Civilian 215 5 260 7 13 221 0 5 5 13 744
# Foreign National 8 0 13 0 2 22 0 0 0 2 47
# Foreign Military 0 0 0 0 0 1 0 0 0 0 1
# Unknown 2 0 11 0 0 18 0 0 0 1 32
F4. Grade of Service Member Victims 537 27 1154 9 69 1668 4 20 83 164 3735
# E1-E4 404 14 988 5 55 1298 2 5 58 124 2953
# E5-E9 93 8 117 2 14 261 1 7 18 27 548
# WO1-WO5 1 0 1 0 0 4 0 1 0 0 7
# O1-O3 22 3 29 1 0 76 1 4 2 7 145
# O4-O10 10 1 5 1 0 10 0 3 5 0 35
# Cadet/Midshipman 7 1 14 0 0 17 0 0 0 6 45
# Academy Prep School Student 0 0 0 0 0 2 0 0 0 0 2
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 537 27 1154 9 69 1668 4 20 83 164 3735
# Army 204 22 423 0 15 905 3 15 1 11 1599
# Navy 149 0 349 8 26 349 1 2 50 82 1016
# Marines 89 1 147 0 18 124 0 2 10 53 444
# Air Force 95 4 234 1 10 290 0 1 21 18 674
# Coast Guard 0 0 0 0 0 0 0 0 1 0 1
# Unknown 0 0 1 0 0 0 0 0 0 0 1
F6. Status of Service Member Victims 537 27 1154 9 69 1668 4 20 83 164 3735
# Active Duty 496 24 1099 8 62 1489 3 17 77 154 3429
# Reserve (Activated) 31 2 30 1 7 90 1 3 6 4 175
# National Guard (Activated - Title 10) 3 0 11 0 0 70 0 0 0 0 84
# Cadet/Midshipman 7 1 14 0 0 17 0 0 0 6 45
# Academy Prep School Student 0 0 0 0 0 2 0 0 0 0 2
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17
Penetrating Offenses Contact Offenses
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Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

G1. Gender of Subjects 835 36 1478 18 87 1794 4 22 96 121 4491
# Male 658 22 1087 10 67 1531 2 16 56 63 3512
# Female 11 1 40 2 1 87 0 1 1 2 146
# Unknown 154 13 333 6 14 167 2 5 37 56 787
# Relevant Data Not Available 12 0 18 0 5 9 0 0 2 0 46
G2. Age of Subjects 835 36 1478 18 87 1794 4 22 96 121 4491
# 0-15 32 4 69 0 2 62 0 2 0 1 172
# 16-19 52 2 121 0 4 165 0 0 3 2 349
# 20-24 298 6 588 2 25 557 1 2 20 13 1512
# 25-34 200 11 309 5 27 497 1 5 16 15 1086
# 35-49 39 3 68 1 6 326 0 6 6 6 461
# 50-64 5 1 2 0 0 42 0 0 2 0 52
# 65 and older 27 1 35 1 0 24 0 0 16 23 127
# Unknown 46 1 96 5 9 18 0 3 9 21 208
# Relevant Data Not Available 136 7 190 4 14 103 2 4 24 40 524
G3. Subject Type 835 36 1478 18 87 1794 4 22 96 121 4491
# Service Member 552 21 1040 7 60 1485 2 11 43 29 3250
  # Drill Instructors/Drill Sergeants 0 0 1 0 0 6 0 0 0 0 7
  # Recruiters 3 0 1 0 0 4 0 0 0 0 8
# DoD Civilian 1 0 0 1 0 24 0 1 1 2 30
# DoD Contractor 1 0 1 0 0 7 0 0 0 0 9
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 45 2 37 2 2 38 0 3 5 13 147
# Foreign National 3 0 1 0 1 9 0 0 1 2 17
# Foreign Military 2 0 0 0 0 1 0 0 0 0 3
# Unknown 219 13 380 8 18 201 2 7 44 74 966
# Relevant Data Not Available 12 0 19 0 6 29 0 0 2 1 69
G4. Grade of Service Member Subjects 552 21 1040 7 60 1485 2 11 43 29 3250
# E1-E4 364 9 733 4 34 786 0 1 26 16 1973
# E5-E9 147 10 259 3 24 559 2 7 15 10 1036
# WO1-WO5 5 0 3 0 0 12 0 0 0 0 20
# O1-O3 30 1 31 0 2 65 0 2 0 3 134
# O4-O10 4 0 8 0 0 51 0 1 2 0 66
# Cadet/Midshipman 2 1 6 0 0 12 0 0 0 0 21
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 552 21 1040 7 60 1485 2 11 43 29 3250

# Army 260 15 449 0 6 820 1 11 1 1 1564
# Navy 121 0 237 4 21 287 1 0 19 11 701
# Marines 92 0 127 0 22 132 0 0 6 11 390
# Air Force 79 6 227 3 11 246 0 0 17 5 594
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 1 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 552 21 1040 7 60 1485 2 11 43 29 3250
# Active Duty 530 14 988 7 56 1351 1 10 42 27 3026
# Reserve (Activated) 17 1 36 0 4 86 1 1 1 2 149
# National Guard (Activated - Title 10) 3 5 10 0 0 36 0 0 0 0 54
# Cadet/Midshipman 2 1 6 0 0 12 0 0 0 0 21
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY17 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Subject Data From Investigations completed during FY17
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

7

   # Subjects - Not subject to the UCMJ 2
   # Subjects - Crime was beyond statute of limitations 1

   # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 3

# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 4614 # Victims in investigations completed in FY17 4606

   # Service Member Subjects in investigations opened and 
completed in FY17 2000    # Service Member Victims in investigations opened and 

completed in FY17 2560

# Total Subjects Outside DoD Prosecutive Authority 926

690 # Service Member Victims in substantiated Unknown Offender Reports 307

# Service Member Victims in remaining Unknown Offender Reports 260

185 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 100

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 70

46 13

5 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 3

# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 826

   # Service Member Subjects where Victim declined to participate in 
the military justice action 225 # Service Member Victims who declined to participate in the military 

justice action 283

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 551 # Service Member Victims in investigations having insufficient 

evidence to prosecute 398

   # Service Member Subjects whose cases involved expired statute of 
limitations 22 # Service Member Victims whose cases involved expired statute of 

limitations 17

   # Service Member Subjects with allegations that were unfounded by 
Command 28 # Service Member Victims whose allegations were unfounded by 

Command 38

   # Service Member Subjects with Victims who died before completion 
of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 1474 # Service Member Victims involved in reports with Subject 
disposition data not yet available 1894

# Subjects for whom Command Action was completed as of 
30-SEP-2017 1251

# FY17 Service Member Subjects where evidence supported 
Command Action 1251 # FY17 Service Member Victims in cases where evidence 

supported Command Action 1084

   # Service Member Subjects: Courts-Martial charge preferred 377    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 314

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 189    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 205

   # Service Member Subjects: Administrative discharges 83    # Service Member Victims involved with Administrative discharges 
against Subject 64

   # Service Member Subjects: Other adverse administrative actions 121    # Service Member Victims involved with Other administrative actions 
against Subject 94

   # Service Member Subjects: Courts-Martial charge preferred for non-
sexual assault offense 33    # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses 29

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense 280    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 243

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 56    # Service Member Victims involved with administrative discharges 

for non-SA offense 43

   # Service Member Subjects: Other adverse administrative actions for 
non-sexual assault offense 112    # Service Member Victims involved with Other administrative actions 

for non-SA offense 92

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the 
outcomes of Courts-Martial for sexual assault crimes completed during FY17 FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court 
Completion 774

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 111
   # Subjects whose Courts-Martial was completed by the end of FY17 663
# Subjects whose Courts-Martial was dismissed 105
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 32
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment 5

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 50

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 17

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 1
# Subjects who resigned or were discharged in lieu of Courts-Martial 152
   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 3
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 149
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 406
   # Subjects Acquitted of Charges 122
   # Subjects Convicted of Any Charge at Trial 284
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 284
   # Subjects receiving confinement 227
   # Subjects receiving reductions in rank 214
   # Subjects receiving fines or forfeitures 165
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 188
   # Subjects receiving restriction or some limitation on freedom 19
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 15

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 38

     # Subjects receiving UOTHC administrative discharge 22
     # Subjects receiving General administrative discharge 14
     # Subjects receiving Honorable administrative discharge 2
     # Subjects receiving Uncharacterized administrative discharge 0
   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 166
J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for sexual assault crimes completed during FY17 FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY17 294
   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 23
  # Subjects whose nonjudicial punishment action was completed by the end of FY17 271
   # Subjects whose nonjudicial punishment was dismissed 34
# Subjects administered nonjudicial punishment 237
   # Subjects with unknown punishment 0
   # Subjects with no punishment 2
   # Subjects with pending punishment 0
   # Subjects with Punishment 235
   # Subjects receiving correctional custody 1
   # Subjects receiving reductions in rank 137
   # Subjects receiving fines or forfeitures 185
   # Subjects receiving restriction or some limitation on freedom 134
   # Subjects receiving extra duty 174
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 81
   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 
assault charge 92

     # Subjects who received NJP followed by UOTHC administrative discharge 14
     # Subjects who received NJP followed by General administrative discharge 58
     # Subjects who received NJP followed by Honorable administrative discharge 7
     # Subjects who received NJP followed by Uncharacterized administrative discharge 13

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for 
sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above. FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 7

# Subjects receiving an administrative discharge or other separation for a sexual assault offense 146

   # Subjects receiving UOTHC administrative discharge 53
   # Subjects receiving General administrative discharge 79
   # Subjects receiving Honorable administrative discharge 1
   # Subjects receiving Uncharacterized administrative discharge 13
# Subjects whose other adverse administrative action was not completed by the end of FY17 6
# Subjects receiving other adverse administrative action for a sexual assault offense 219
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L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 
outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 
Sections D and E above.

FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY17 68
   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 8
   # Subjects whose Courts-Martial was completed by the end of FY17 60
# Subjects whose Courts-Martial was dismissed 4
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 2

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 2

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 5
   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 1
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 4
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 51
   # Subjects Acquitted of Charges 2
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 49
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 49
   # Subjects receiving confinement 33
   # Subjects receiving reductions in rank 36
   # Subjects receiving fines or forfeitures 28
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 17
   # Subjects receiving restriction or some limitation on freedom 3
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 3
   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 18
     # Subjects receiving UOTHC administrative discharge 11
     # Subjects receiving General administrative discharge 7
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
  
M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 
only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections 
D and E above. 

FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY17 432

   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 17
# Subjects whose nonjudicial punishment action was completed by the end of FY17 415
   # Subjects whose nonjudicial punishment was dismissed 28
# Subjects administered nonjudicial punishment for a non-sexual assault offense 387
   # Subjects with unknown punishment 3
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 384
   # Subjects receiving correctional custody 3
   # Subjects receiving reductions in rank 247
   # Subjects receiving fines or forfeitures 288
   # Subjects receiving restriction or some limitation on freedom 208
   # Subjects receiving extra duty 236
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 137

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 90

     # Subjects who received NJP followed by UOTHC administrative discharge 24
     # Subjects who received NJP followed by General administrative discharge 58
     # Subjects who received NJP followed by Honorable administrative discharge 6
     # Subjects who received NJP followed by Uncharacterized administrative discharge 2
N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a 
non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 7

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 103

   # Subjects receiving UOTHC administrative discharge 30
   # Subjects receiving General administrative discharge 64
   # Subjects receiving Honorable administrative discharge 6
   # Subjects receiving Uncharacterized administrative discharge 3
# Subjects whose other adverse administrative action was not completed by the end of FY17 2
# Subjects receiving other adverse administrative action for a non-sexual assault offense 160
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A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

# TOTAL Victims initially making Restricted Reports 2196
  # Service Member Victims making Restricted Reports 2096
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 55
  # Relevant Data Not Available 45

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 537

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 482
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 12
  # Relevant Data Not Available 43
# Total Victim reports remaining Restricted 1659
  # Service Member Victim reports remaining Restricted 1614
  # Non-Service Member Victim reports remaining Restricted 43
  # Relevant Data Not Available 2
# Remaining Restricted Reports involving Service Members in the following categories 1659
  # Service Member on Service Member 851
  # Non-Service Member on Service Member 419
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 43
  # Unidentified Subject on Service Member 343
  # Relevant Data Not Available 3

B. INCIDENT DETAILS FY17 Totals

# Reported sexual assaults occurring 1659
  # On military installation 544
  # Off military installation 802
  # Unidentified location 207
  # Relevant Data Not Available 106
Length of time between sexual assault and Restricted Report 1659
  # Reports made within 3 days of sexual assault 364
  # Reports made within 4 to 10 days after sexual assault 134
  # Reports made within 11 to 30 days after sexual assault 99
  # Reports made within 31 to 365 days after sexual assault 295
  # Reports made longer than 365 days after sexual assault 358
  # Relevant Data Not Available 409
Time of sexual assault incident 1659
  # Midnight to 6 am 473
  # 6 am to 6 pm 179
  # 6 pm to midnight 593
  # Unknown 355
  # Relevant Data Not Available 59
Day of sexual assault incident 1659
  # Sunday 195
  # Monday 129
  # Tuesday 97
  # Wednesday 126
  # Thursday 111
  # Friday 233
  # Saturday 370
  # Relevant Data Not Available 398

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY17 Totals

# Service Member Victims 1614
  # Army Victims 513
  # Navy Victims 406
  # Marines Victims 315
  # Air Force Victims 380
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

DoD 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

Gender of Victims 1659
  # Male 300
  # Female 1357
  # Relevant Data Not Available 2
Age of Victims at the Time of Incident 1659
  # 0-15 149
  # 16-19 440
  # 20-24 670
  # 25-34 310
  # 35-49 65
  # 50-64 3
  # 65 and older 0
  # Relevant Data Not Available 22
Grade of Service Member Victims 1614
  # E1-E4 1129
  # E5-E9 321
  # WO1-WO5 6
  # O1-O3 101
  # O4-O10 20
  # Cadet/Midshipman 36
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Status of Service Member Victims 1614
  # Active Duty 1482
  # Reserve (Activated) 66
  # National Guard (Activated - Title 10) 29
  # Cadet/Midshipman/Prep School Student 36
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Victim Type 1659
  # Service Member 1614
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 43
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 2

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 327

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 214
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 110
  # Service Member Choosing Not to Specify 3
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY17 Totals

  Mean # of Days Taken to Change to Unrestricted 28.11
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 44.07
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY17 78

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 75
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 3
  # Relevant Data Not Available 0
* The Restricted Reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports 
listed in Worksheet 1a, Section A.
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 13624
      # Medical 1273
      # Mental Health 2358
      # Legal 2628
      # Chaplain/Spiritual Support 1498
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 3570
      # DoD Safe Helpline 879
      # Other 1418
    # CIVILIAN Resources (Referred by DoD) 787
      # Medical 49
      # Mental Health 178
      # Legal 31
      # Chaplain/Spiritual Support 19
      # Rape Crisis Center 189
      # Victim Advocate 169
      # DoD Safe Helpline
      # Other 152
# Cases where SAFEs were conducted 498
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 3
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 260

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY17 
TOTALS

# Military Protective Orders issued during FY17 849
# Reported MPO Violations in FY17 8
  # Reported MPO Violations by Subjects 8
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or 
add a new category to 
identify the reason the requests 
were denied:

FY17 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 74 Total Number Denied 25

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 5 Reasons for Disapproval 
(Total) 14

# Installation expedited transfer requests by Service Member Victims of sexual assault 760     Moved Alleged Offender 
Instead 1

  # Installation expedited transfer requests by Service Member Victims Denied 30     Pre-existing Transfer Order 
Used Instead 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS Case did not meet sexual assault 
criteria 1

# Support service referrals for Victims in the following categories Victim is pending separation 6

    # MILITARY Resources (Referred by DoD) 5192 Victim is the subject in a 
separate criminal investigation 2

      # Medical 583 No credible report termination of 
a sexual assault 1

      # Mental Health 1033
Victim is currently in training and 
is being treated by a medical 
professional

1

      # Legal 664 Command took other actions to 
improve victim's safety 1

      # Chaplain/Spiritual Support 742 PCA approved in lieu of PCS 3

      # Rape Crisis Center Victim is scheduled for counseling 
services 1

      # Victim Advocate/Uniformed Victim Advocate 1329 Transfer was not in the best 
interest of the victim 1

      # DoD Safe Helpline 424 Not a Credible Report 4

      # Other 417
Pending completion of the NCIS 
investigation to determine 
credibility

1

    # CIVILIAN Resources (Referred by DoD) 334 Sent TAD instead 1

      # Medical 29

Service member didn't give a 
sufficient reason for the request 
due to length of time since report 
and unknown perpetrator

1

      # Mental Health 83
      # Legal 2
      # Chaplain/Spiritual Support 6
      # Rape Crisis Center 120
      # Victim Advocate 47
      # DoD Safe Helpline
      # Other 47
# Cases where SAFEs were conducted 177
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 3

DoD FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
NOTE: Totals of referrals and military protective orders are for all activit ies during the reporting period, regardless of 
when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 
when there is a safety risk for the Victim.

FY17 
TOTALS
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D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 566
  # Medical 69
  # Mental Health 97
  # Legal 99
  # Chaplain/Spiritual Support 73
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 137
  # DoD Safe Helpline 47
  # Other 44
# CIVILIAN Resources (Referred by DoD) 202
  # Medical 18
  # Mental Health 45
  # Legal 14
  # Chaplain/Spiritual Support 8
  # Rape Crisis Center 54
  # Victim Advocate 36
  # DoD Safe Helpline
  # Other 27
# Cases where SAFEs were conducted 75
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 96
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 9
# Non-Service Member Victim reports remaining Restricted 87
# Restricted Reports from Non-Service Member Victims in the following categories: 87
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 32
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 45
  # Relevant Data Not Available 10
E2. Gender of Non-Service Member Victims 87
  # Male 3
  # Female 75
  # Relevant Data Not Available 9
E3. Age of Non-Service Member Victims at the Time of Incident 87
  # 0-15 0
  # 16-19 24
  # 20-24 33
  # 25-34 24
  # 35-49 6
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 87
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 77
  # Relevant Data Not Available 10
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 162
  # Medical 37
  # Mental Health 30
  # Legal 25
  # Chaplain/Spiritual Support 21
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 33
  # DoD Safe Helpline 15
  # Other 1
# CIVILIAN Resources (Referred by DoD) 75
  # Medical 10
  # Mental Health 15
  # Legal 3
  # Chaplain/Spiritual Support 11
  # Rape Crisis Center 17
  # Victim Advocate 14
  # DoD Safe Helpline
  # Other 5
# Cases where SAFEs were conducted 29
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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A. FY17 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 
attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 
the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 72
  # Service Member Victims 69
  # Non-Service Member Victims in allegations against Service Member Subject 2
  # Relevant Data Not Available 1
# Unrestricted Reports in the following categories 72
  # Service Member on Service Member 36
  # Service Member on Non-Service Member 2
  # Non-Service Member on Service Member 5
  # Unidentified Subject on Service Member 13
  # Relevant Data Not Available 16
# Unrestricted Reports of sexual assault occurring 72
  # On military installation 64
  # Off military installation 7
  # Unidentified location 1
# Victim in Unrestricted Reports Referred for Investigation 72
  # Victims in investigations initiated during FY17 68
    # Victims with Investigations pending completion at end of 30-SEP-2017 8
    # Victims with Completed Investigations at end of 30-SEP-2017 60
  # Victims with Investigative Data Forthcoming 1
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 3

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 3
# All Restricted Reports in Combat Areas of Interest received in FY17 (one Victim per 
report) 60

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 10

  # Restricted Reports Remaining Restricted at end of FY17 50

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 72 69
  # Reports made within 3 days of sexual assault 25 23
  # Reports made within 4 to 10 days after sexual assault 10 10
  # Reports made within 11 to 30 days after sexual assault 4 4
  # Reports made within 31 to 365 days after sexual assault 18 17
  # Reports made longer than 365 days after sexual assault 15 15
  # Relevant Data Not Available 0 0
Time of sexual assault 72 69
# Midnight to 6 am 40 38
  # 6 am to 6 pm 15 15
  # 6 pm to midnight 16 15
  # Unknown 1 1
  # Relevant Data Not Available 0 0
Day of sexual assault 72 69
  # Sunday 18 17
  # Monday 7 6
  # Tuesday 7 7
  # Wednesday 11 10
  # Thursday 5 5
  # Friday 14 14
  # Saturday 10 10
  # Relevant Data Not Available 0 0

DoD COMBAT AREAS OF INTEREST
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY17 Reports of Sexual Assault.
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Male on Female Male on Male Female on Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female
Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY17 Totals

44 6 1 1 4 6 0 10 72
# Service Member on Service Member 30 4 1 1 0 0 0 0 36
# Service Member on Non-Service Member 2 0 0 0 0 0 0 0 2
# Non-Service Member on Service Member 4 1 0 0 0 0 0 0 5
# Unidentified Subject on Service Member 1 1 0 0 4 6 0 1 13
# Relevant Data Not Available 7 0 0 0 0 0 0 9 16

UNRESTRICTED REPORTS MADE IN FY17
D. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available FY17 Totals

D1. 9 0 15 0 1 40 0 2 2 3 72
# Service Member on Service Member 2 0 9 0 0 23 0 1 1 0 36
# Service Member on Non-Service Member 0 0 0 0 0 2 0 0 0 0 2
# Non-Service Member on Service Member 0 0 2 0 0 2 0 0 1 0 5
# Unidentified Subject on Service Member 3 0 3 0 1 4 0 1 0 1 13
# Relevant Data Not Available 4 0 1 0 0 9 0 0 0 2 16

TOTAL Service Member Victims in FY17 
Reports 9 0 15 0 1 37 0 2 2 3 69
# Service Member Victims: Female 5 0 12 0 1 32 0 2 1 2 55
# Service Member Victims: Male 4 0 3 0 0 5 0 0 1 1 14
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 9 0 15 0 1 40 0 2 2 3 72
# Midnight to 6 am 4 0 8 0 0 23 0 2 2 1 40
# 6 am to 6 pm 2 0 2 0 1 8 0 0 0 2 15
# 6 pm to midnight 2 0 5 0 0 9 0 0 0 0 16
# Unknown 1 0 0 0 0 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
D4. Day of sexual assault 9 0 15 0 1 40 0 2 2 3 72
# Sunday 0 0 7 0 0 9 0 1 0 1 18
# Monday 1 0 1 0 0 4 0 0 0 1 7
# Tuesday 2 0 2 0 0 3 0 0 0 0 7
# Wednesday 2 0 2 0 0 6 0 0 1 0 11
# Thursday 1 0 0 0 0 4 0 0 0 0 5
# Friday 2 0 1 0 1 7 0 1 1 1 14
# Saturday 1 0 2 0 0 7 0 0 0 0 10
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY17

C. REPORTED SEXUAL ASSAULTS IN COMBAT 
AREA OF INTEREST INVOLVING SERVICE 
MEMBERS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Wrongful 
Sexual Contact
(Oct07-Jun12)

(Art. 120)
TOTAL UNRESTRICTED REPORTS 9 0 15 0 1 40 0 2 2 3 72
Afghanistan 3 0 2 0 0 7 0 2 0 0 14
Bahrain 0 0 0 0 0 0 0 0 0 1 1
Djibouti 1 0 1 0 1 6 0 0 1 0 10
Iraq 1 0 1 0 0 0 0 0 1 0 3
Jordan 0 0 1 0 0 6 0 0 0 0 7
Kuwait 2 0 3 0 0 3 0 0 0 1 9
Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Oman 0 0 0 0 0 1 0 0 0 0 1
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 2 0 0 10 0 0 0 0 12
Saudi Arabia 0 0 0 0 0 0 0 0 0 1 1
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 1 0 5 0 0 5 0 0 0 0 11
UAE 1 0 0 0 0 2 0 0 0 0 3
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 9 0 15 0 1 40 0 2 2 3 72

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available FY17 Totals

FY17 COMBAT AREAS OF INTEREST - 
LOCATIONS OF UNRESTRICTED 
REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is 
drawn from raw, uninvestigated 
information about Unrestricted 
Reports received during FY17. These 
Reports may not be fully investigated 
by the end of the fiscal year. 

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 in Combat 
Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 
case associated with the investigation and Subject below.
# Investigations Initiated during FY17 65
  # Investigations Completed as of FY17 End (group by MCIO #) 51
  # Investigations Pending Completion as of FY17 End (group by MCIO #) 14
# Subjects in investigations Initiated During FY17 66
  # Service Member Subjects investigated by CID 16
    # Your Service Member Subjects investigated by CID 14
    # Other Service Member Subjects investigated by CID 2
  # Service Member Subjects investigated by NCIS 5
    # Your Service Member Subjects investigated by NCIS 3
    # Other Service Member Subjects investigated by NCIS 2
  # Service Member Subjects investigated by AFOSI 17
    # Your Service Member Subjects investigated by AFOSI 17
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

5

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

14

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 0

  # Subject or Investigation Relevant Data Not Available 9
E2. Service Investigations Completed during FY17 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 
These investigations may have been initiated during the FY17 or any prior FY.
# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 77
  # Of these investigations with more than one Victim 3
  # Of these investigations with more than one Subject 4
  # Of these investigations with more than one Victim and more than one Subject 1
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 79
  # Service Member Subjects investigated by CID 20
    # Your Service Member Subjects investigated by CID 17
    # Other Service Member Subjects investigated by CID 3
  # Service Member Subjects investigated by NCIS 7
    # Your Service Member Subjects investigated by NCIS 6
    # Other Service Member Subjects investigated by NCIS 1
  # Service Member Subjects investigated by AFOSI 21
    # Your Service Member Subjects investigated by AFOSI 19
    # Other Service Member Subjects investigated by AFOSI 2
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 5

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 21

  # Subject Relevant Data Not Available 5
# Victims in investigations completed during FY17, supported by your Service 82
  # Service Member Victims in CID investigations 32
    # Your Service Member Victims in CID investigations 27
    # Other Service Member Victims in CID investigations 5
  # Service Member Victims in NCIS investigations 14
    # Your Service Member Victims in NCIS investigations 13
    # Other Service Member Victims in NCIS investigations 1
  # Service Member Victims in AFOSI investigations 33
    # Your Service Member Victims in AFOSI investigations 33
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 2
  # Victim Relevant Data Not Available 1
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 0

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 0
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY17, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY17 IN 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

F1. Gender of Victims 9 1 20 0 1 43 0 3 3 2 82
# Male 5 0 3 0 0 8 0 0 1 1 18
# Female 4 1 17 0 1 35 0 3 2 1 64
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 9 1 20 0 1 43 0 3 3 2 82
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 4 0 0 3 0 1 0 0 8
# 20-24 4 1 10 0 1 22 0 1 0 0 39
# 25-34 4 0 3 0 0 14 0 1 1 2 25
# 35-49 1 0 2 0 0 2 0 0 2 0 7
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 1 0 0 2 0 0 0 0 3
F3. Victim Type 9 1 20 0 1 43 0 3 3 2 82
# Service Member 9 1 20 0 1 40 0 3 3 2 79
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 1 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 1 0 0 0 0 1
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 1 0 0 0 0 1
F4. Grade of Service Member Victims 9 1 20 0 1 40 0 3 3 2 79
# E1-E4 3 0 15 0 1 29 0 1 0 0 49
# E5-E9 3 0 4 0 0 9 0 2 2 2 22
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 2 0 0 0 0 1 0 0 0 0 3
# O4-O10 1 0 1 0 0 1 0 0 1 0 4
# Cadet/Midshipman 0 1 0 0 0 0 0 0 0 0 1
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 9 1 20 0 1 40 0 3 3 2 79
# Army 5 1 7 0 0 14 0 3 0 0 30
# Navy 1 0 2 0 1 3 0 0 3 2 12
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 3 0 11 0 0 23 0 0 0 0 37
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 9 1 20 0 1 40 0 3 3 2 79
# Active Duty 8 0 18 0 1 31 0 3 3 2 66
# Reserve (Activated) 1 0 0 0 0 2 0 0 0 0 3
# National Guard (Activated - Title 10) 0 0 2 0 0 7 0 0 0 0 9
# Cadet/Midshipman 0 1 0 0 0 0 0 0 0 0 1
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17

Penetrating Offenses Contact Offenses
Victims in Investigation Completed in FY17 
in Combat Areas of Interest
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G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY17 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

G1. Gender of Subjects 9 1 20 0 1 41 0 3 3 1 79
# Male 6 1 17 0 0 33 0 3 1 0 61
# Female 0 0 0 0 0 1 0 0 1 0 2
# Unknown 3 0 2 0 1 7 0 0 1 1 15
# Relevant Data Not Available 0 0 1 0 0 0 0 0 0 0 1
G2. Age of Subjects 9 1 20 0 1 41 0 3 3 1 79
# 0-15 1 0 0 0 0 1 0 0 0 0 2
# 16-19 1 0 0 0 0 0 0 0 0 0 1
# 20-24 0 1 6 0 0 15 0 0 0 0 22
# 25-34 1 0 7 0 0 10 0 1 1 0 20
# 35-49 0 0 4 0 0 7 0 1 1 0 13
# 50-64 0 0 0 0 0 2 0 0 0 0 2
# 65 and older 1 0 0 0 0 3 0 0 1 0 5
# Unknown 0 0 0 0 1 0 0 0 0 0 1
# Relevant Data Not Available 5 0 3 0 0 3 0 1 0 1 13
G3. Subject Type 9 1 20 0 1 41 0 3 3 1 79
# Service Member 2 1 15 0 0 27 0 2 1 0 48
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 1 0 0 0 0 1
# DoD Contractor 0 0 1 0 0 0 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 1 0 0 0 0 0 1 0 2
# Foreign National 0 0 0 0 0 1 0 0 0 0 1
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 7 0 3 0 1 7 0 1 1 1 21
# Relevant Data Not Available 0 0 0 0 0 5 0 0 0 0 5
G4. Grade of Service Member Subjects 2 1 15 0 0 27 0 2 1 0 48
# E1-E4 1 0 7 0 0 12 0 0 0 0 20
# E5-E9 1 0 7 0 0 10 0 2 1 0 21
# WO1-WO5 0 0 0 0 0 1 0 0 0 0 1
# O1-O3 0 0 1 0 0 1 0 0 0 0 2
# O4-O10 0 0 0 0 0 2 0 0 0 0 2
# Cadet/Midshipman 0 1 0 0 0 1 0 0 0 0 2
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 2 1 15 0 0 27 0 2 1 0 48

# Army 1 1 7 0 0 10 0 2 0 0 21
# Navy 1 0 3 0 0 3 0 0 1 0 8
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 5 0 0 14 0 0 0 0 19
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 2 1 15 0 0 27 0 2 1 0 48
# Active Duty 2 0 12 0 0 20 0 2 1 0 37
# Reserve (Activated) 0 0 0 0 0 2 0 0 0 0 2
# National Guard (Activated - Title 10) 0 0 3 0 0 4 0 0 0 0 7
# Cadet/Midshipman 0 1 0 0 0 1 0 0 0 0 2
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

Subjects in Investigation Completed in 
FY17 in Combat Areas of Interest

Subject Data From Investigations completed during FY17
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY17 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

1

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service 0

   # Subjects - Other 1
# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 81 # Victims in investigations completed in FY17 82

   # Service Member Subjects in investigations opened and 
completed in FY17 30    # Service Member Victims in investigations opened and 

completed in FY17 52

# Total Subjects Outside DoD Prosecutive Authority 24

19 # Service Member Victims in substantiated Unknown Offender 
Reports 7

# Service Member Victims in remaining Unknown Offender Reports 10

5 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 5

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 0

0 0

0 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 0

# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 11

   # Service Member Subjects where Victim declined to participate in 
the military justice action 3 # Service Member Victims who declined to participate in the military 

justice action 5

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 7 # Service Member Victims in investigations having insufficient 

evidence to prosecute 6

   # Service Member Subjects whose cases involved expired statute 
of limitations 1 # Service Member Victims whose cases involved expired statute of 

limitations 1

   # Service Member Subjects with allegations that were unfounded 
by Command 0 # Service Member Victims whose allegations were unfounded by 

Command 0

   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 18 # Service Member Victims involved in reports with Subject 
disposition data not yet available 17

# Subjects for whom Command Action was completed as of 
30-SEP-2017 24

# FY17 Service Member Subjects where evidence supported 
Command Action 24 # FY17 Service Member Victims in cases where evidence 

supported Command Action 27

   # Service Member Subjects: Courts-Martial charge preferred 4    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 5

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 2    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 5

   # Service Member Subjects: Administrative discharges 0    # Service Member Victims involved with Administrative discharges 
against Subject 0

   # Service Member Subjects: Other adverse administrative actions 4    # Service Member Victims involved with Other administrative 
actions against Subject 4

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense 1    # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses 1

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense 8    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 8

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 0    # Service Member Victims involved with administrative discharges 

for non-SA offense 0

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 5    # Service Member Victims involved with Other administrative 

actions for non-SA offense 4

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 Totals

# TOTAL Victims initially making Restricted Reports 60
  # Service Member Victims making Restricted Reports 59
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 1

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 10

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 9
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 1
# Total Victim reports remaining Restricted 50
  # Service Member Victim reports remaining Restricted 50
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 50
  # Service Member on Service Member 35
  # Non-Service Member on Service Member 10
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 5
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY17 Totals

# Reported sexual assaults occurring 50
  # On military installation 43
  # Off military installation 7
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 50
  # Reports made within 3 days of sexual assault 6
  # Reports made within 4 to 10 days after sexual assault 0
  # Reports made within 11 to 30 days after sexual assault 2
  # Reports made within 31 to 365 days after sexual assault 12
  # Reports made longer than 365 days after sexual assault 17
  # Relevant Data Not Available 13
Time of sexual assault incident 50
  # Midnight to 6 am 13
  # 6 am to 6 pm 3
  # 6 pm to midnight 28
  # Unknown 6
  # Relevant Data Not Available 0
Day of sexual assault incident 50
  # Sunday 1
  # Monday 3
  # Tuesday 7
  # Wednesday 7
  # Thursday 7
  # Friday 4
  # Saturday 8
  # Relevant Data Not Available 13

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims 50
  # Army Victims 20
  # Navy Victims 6
  # Marines Victims 1
  # Air Force Victims 23
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

DoD COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT



Restricted Reports in Combat Areas of Interest (continued)

Page 23 of 25

D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF 
INTEREST FY17 Totals

Gender of Victims 50
  # Male 10
  # Female 40
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 50
  # 0-15 0
  # 16-19 6
  # 20-24 16
  # 25-34 17
  # 35-49 10
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 50
  # E1-E4 17
  # E5-E9 24
  # WO1-WO5 0
  # O1-O3 4
  # O4-O10 5
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 50
  # Active Duty 41
  # Reserve (Activated) 7
  # National Guard (Activated - Title 10) 2
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 50
  # Service Member 50
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 
COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0
F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY17 Totals
  Mean # of Days Taken to Change to Unrestricted 25.78
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 21.96
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 IN COMBAT AREAS OF INTEREST FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in 
the FY17 1

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 1
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 0
TOTAL # FY17 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals
TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 50
Afghanistan 15
Bahrain 5
Djibouti 3
Iraq 5
Jordan 2
Kuwait 6
Kyrgyzstan 1
Lebanon 0
Oman 0
Pakistan 0
Qatar 5
Saudi Arabia 0
Syria 0
Turkey 7
Uae 1
Yemen 0

DoD COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT

* The Restricted Reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 142
      # Medical 10
      # Mental Health 16
      # Legal 31
      # Chaplain/Spiritual Support 15
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 42
      # DoD Safe Helpline 6
      # Other 22
    # CIVILIAN Resources (Referred by DoD) 13
      # Medical 0
      # Mental Health 2
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 3
      # Victim Advocate 1
      # DoD Safe Helpline
      # Other 7
# Cases where SAFEs were conducted 8
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 2

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS 
IN COMBAT AREAS OF INTEREST

FY17 
TOTALS

# Military Protective Orders issued during FY17 20
# Reported MPO Violations in FY17 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 7
  # Installation expedited transfer requests by Service Member Victims Denied 1
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 
INTEREST
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 86
      # Medical 13
      # Mental Health 20
      # Legal 12
      # Chaplain/Spiritual Support 12
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 16
      # DoD Safe Helpline 9
      # Other 4
    # CIVILIAN Resources (Referred by DoD) 10
      # Medical 0
      # Mental Health 4
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 4
      # Victim Advocate 1
      # DoD Safe Helpline
      # Other 1
# Cases where SAFEs were conducted 3
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

DoD CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 

FY17 
TOTALS
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  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST FY17 Totals

D1. # Non-Service Members in the following categories: 10
    # Non-Service Member on Non-Service Member 6
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
    # Relevant Data Not Available 4
D2. Gender of Non-Service Members 10
  # Male 1
  # Female 8
  # Relevant Data Not Available 1
D3. Age of Non-Service Members at the Time of Incident 10
  # 0-15 0
  # 16-19 2
  # 20-24 2
  # 25-34 0
  # 35-49 0
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 5
D4. Non-Service Member Type 10
  # DoD Civilian 1
  # DoD Contractor 3
  # Other US Government Civilian 0
  # US Civilian 3
  # Foreign National 1
  # Foreign Military 0
  # Relevant Data Not Available 2
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 8
  # Medical 0
  # Mental Health 2
  # Legal 1
  # Chaplain/Spiritual Support 1
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 4
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 1
  # Medical 0
  # Mental Health 1
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Appendix E: Safe Helpline Usage and User 
Satisfaction Data 

The Department of Defense (DoD) Safe 
Helpline provides crisis intervention, support, 
information, and referrals to resources for 
members of the DoD community who report 
experiencing sexual assault. The service is 
confidential, anonymous, secure, and 
available 24/7. The hotline ensures that all 
victims have a place to safely disclose their 
assault, express concerns, and obtain 
information and support. 

 
Safe Helpline staff provide personalized 

assistance and referrals to military, veteran, 
and civilian service providers. Safe Helpline is 
often the first place that victims disclose an 
incident. As such, Safe Helpline is a key 
source of support for Service members who 
might not otherwise reach out for help through 
military channels. This summary provides an 
overview of users served and services 
provided by Safe Helpline in FY17.    

Safe Helpline Usage and Outreach 

The Safe Helpline website 
(safehelpline.org) experienced another year of 
user growth (See Figure 1). In FY17, 17,969 
total users (11,528 phone users and 6,441 
online users) contacted Safe Helpline for 
services. Given the wide variety of 
informational services offered by Safe 
Helpline, not all user contacts are from victims.  
Overall usage increased by six percent 
(specifically phone users increased by nine 
percent and online sessions increased by two 
percent) compared to the 16,913 users 
(10,579 phone users and 6,334 online users) 
who contacted Safe Helpline in FY16.  

 
User growth follows increased outreach 

and online advertising efforts. Specifically, the 
Safe Helpline team continued to support 
individual bases and installations, with 100 
events – a 50 percent increase from events 
held in FY16. The increased outreach brought 

more awareness to Sexual Assault Response 
Coordinators (SARC), Sexual Assault 
Prevention and Response (SAPR) Victim 
Advocates (VA), and other members of the 
military community that Safe Helpline is an 
important, unique resource that helps victims 
as well as their family and friends.   

Safe Helpline Phone and Online 
Sessions  

This analysis of users and services 
provided is based on anonymous data 
obtained through calls and on-line chats. More 
than half of victims disclosed that they had not 
yet reported to a military authority, and one-
fifth of victims had not disclosed their assault 
to anyone prior to contacting Safe Helpline. 
Men were more likely to make a first-time 
disclosure on the Safe Helpline compared to 
women, with more than one out of four men 
(28 percent) not having disclosed to anyone 
prior to contacting Safe Helpline. These 
results underscore that Safe Helpline serves 
as an important bridge to victim assistance, 
reporting, and recovery. 

User Characteristics 

     Users were primarily victims contacting 
Safe Helpline to discuss issues related to 
sexual assault. In addition to victims, users 
included friends, family members, and intimate 
partners of the victim. SARCs and other SAPR 
professionals seeking information about 
services also used Safe Helpline. Some users 
called on behalf of victims to learn how they 
could provide support and to help prevent re-
traumatization.  

 
While women are the most frequent users 

of Safe Helpline, the available gender data 
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indicated that roughly one-third of phone users 
(31 percent) are men. 

Reporting-related Concerns 

Users frequently contact Safe Helpline to 
discuss reporting-related concerns and to 
connect to resources. To better understand 
these concerns, the Department analyzed 
data from a sample of 941 users who identified 
as victims of adult sexual assault.  Within this 
sample, the majority of cases involved both a 
military-affiliated victim and military-affiliated 
alleged perpetrator.  
 
Key findings are as follows: 

 
 Over half (56 percent) of the 941 users 

stated they had not made a sexual assault 
report. Only 15 percent of users had 
previously reported their incident to a 
military authority, while the remaining 30 
percent of the sample did not disclose 
reporting status.1  
 

 Of the 96 victims who described reasons 
why they might consider reporting, the 

                                                
1 Percentages do not total 100 percent due to rounding. 
2 Safe Helpline staff were able to select more than one reason for reporting as disclosed by the user.  

reasons most frequently mentioned 
included: to stop the alleged offender from 
hurting others (32 percent), to punish the 
alleged offender (31 percent), to seek 
mental health assistance (27 percent), and 
to stop the alleged offender from hurting 
the victim again (18 percent).2  
 

In sum, this data demonstrates how Safe 
Helpline provides victims a place to disclose 
sexual assault in a safe context, receive 
validation, and air their concerns safely and 
securely.  Available evidence indicates that 
Safe Helpline plays an important role in 
serving victims who are reluctant to use 
military resources. 

Concerns of Men Who Disclose 
Victimization 

Safe Helpline plays a key role in the 
Department’s efforts to enhance support and 
resources for male Service members 
impacted by sexual assault. Safe Helpline staff 
receives specialized training that addresses 
men’s concerns, sexual assault stigma, and 

Figure 1: Safe Helpline Online and Telephone User Sessions 
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common physical and mental health 
complaints. 

 
Because one-third of phone users are 

men, Safe Helpline data provides insight into 
concerns unique to male victims.  In civilian 
samples, men take longer than women to 
disclose childhood sexual abuse because of 
stigma,3 and recent work underscores the role 
of stigma as a particularly important barrier to 
reporting for men in the military.4 FY17 data 
expanded the Department’s understanding of 
men who visit Safe Helpline in several areas: 

 
 Men were more likely than women to 

disclose their assault for the first time using 
Safe Helpline. Specifically, 28 percent of 
male victims (versus 16 percent of female 
victims) had not disclosed to anyone prior 
to contacting Safe Helpline.  
 

 Men were more likely than women to 
discuss “not wanting others to know” as a 
barrier to reporting (12 percent vs. four 
percent), suggesting that within the Safe 
Helpline user sample, men may have 
elevated privacy concerns compared to 
women. 

 
 Men were more likely to discuss self-

conscious emotions such as shame or 
embarrassment relative to women (46 
percent versus 28 percent, respectively).    
 
These findings have important implications 

for both Safe Helpline as well as the Men’s 
SAPR Plan, described in the main body of this 
report. 

Safe HelpRoom 

Safe HelpRoom is an anonymous, 
moderated online group chat service that 
allows individuals who have experienced 
sexual assault in the military to connect with 
and support one another. In FY17, the Safe 

                                                
3 Easton, S. D. (2013). Disclosures of child sexual abuse among adult male survivors. Clinical Social Work Journal, 
41(4), 344-355.   
4 O’Brien, C., Keith, J., & Shoemaker, L. (2015). Don’t tell: Military culture and male rape. Psychological Services, 
12(4), 357. 

HelpRoom hosted 1,221 visitors, including 59 
sessions with two participants, three sessions 
with three participants, and one session with 
four or more participants. If a single user is 
present, Safe HelpRoom staff will check-in 
with users and can provide referrals to 
resources as needed.  

 
To better connect users with the 

appropriate resources, the Safe HelpRoom 
established weekly sessions specifically for 
men affected by sexual assault. The system 
also launched a pilot program that allows local 
SARCs and SAPR VAs to leverage the Safe 
HelpRoom technology to host group chats 
within their own communities. 

 

Referrals to Military Resources 

Users accepted referrals to military 
resources in one-third (34 percent) of all 
sessions. One in four users (25 percent) 
accepted a referral to a SARC. At the user’s 
request, Safe Helpline staff directly connected 
callers to on-base resources in four percent of 
phone sessions. Most calls were transferred to 
SARCs.  

 
For victims in particular, military resource 

referrals were accepted in 25 percent of 
sessions.  Notably, nearly one out of five 
victims (17 percent) stated that they had 
already accessed or attempted to access 
military services prior to contacting Safe 
Helpline. In more than one-third of sessions, 
victims were referred to civilian resources as 
an alternative.  

 

User Feedback  

Users provided satisfaction ratings for 174 
phone and 393 online sessions in FY17. 
Ratings remained high throughout the year, 
even with the increase in user volume. 
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Average ratings were above a 4.0 on a scale 
of 1-5 on all domains (ease of use, satisfaction 
with staffer knowledge, likelihood to 
recommend the Safe Helpline, and intent to 
use resources provided). Specifically, average 
ratings ranged from 4.41 (ease of use) to 4.21 

(satisfaction with staffer knowledge and 
likelihood to use the resources provided). Most 
users indicated that they intended to use the 
services recommended by the Safe Helpline 
staff.
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Appendix F:  Fiscal Year 2017 Sexual 
Harassment Complaint Data   

The Department of Defense (DoD) is 
guided by the principle that each individual has 
dignity and worth.  As such, we strive to 
eradicate behaviors that undermine this 
principle.  Fundamental to mission readiness 
is the promotion of an environment free from 
personal, social, or institutional barriers that 
prevent members of the DoD workforce from 
rising to the highest possible level of 
responsibilities commensurate with their 
abilities.   

 
Sexual harassment violates the 

responsibility of DoD military and civilian 
personnel to treat each other with dignity and 
respect.  Sexual harassment jeopardizes 
combat readiness and mission 
accomplishment, weakens trust within the 
ranks, and erodes unit cohesion.  Sexually 
harassing behaviors may lead to disciplinary 
or administrative actions. 

 

Oversight Responsibilities 

Under the purview of the Executive 
Director, Force Resiliency, the Office of 
Diversity Management and Equal Opportunity 
has broad responsibility, including oversight of 
policy development, standardization of training 
and education, data collection, and analysis of 
military sexual harassment data. 

Definition of Sexual Harassment 

Section 548 of the National Defense 
Authorization Act for Fiscal Year (FY) 2017 
changed the sexual harassment definition by 
removing sexual harassment as a basis for 
sex discrimination and changing “work 
environment” to “environment.”  Thus, Title 10, 
United States Code, section 1561, now 
defines “sexual harassment” as conduct that 
involves unwelcome sexual advances, 

requests for sexual favors, and deliberate or 
repeated offensive comments or gestures of a 
sexual nature when—: 

 submission to such conduct is made either 
explicitly or implicitly a term or condition of 
a person's job, pay, or career; or 

 submission to or rejection of such conduct 
by a person is used as a basis for career 
or employment decisions affecting that 
person; or 

 such conduct has the purpose or effect of 
unreasonably interfering with an 
individual's work performance or creates 
an intimidating, hostile, or offensive 
working environment; and is so severe or 
pervasive that a reasonable person would 
perceive, and the victim does perceive, the 
environment as hostile or offensive. 

This definition emphasizes that conduct, to 
be actionable as harassment, need not result 
in concrete psychological harm to the victim, 
but rather need only be so severe or pervasive 
that a reasonable person would perceive, and 
the victim does perceive, the environment as 
hostile or offensive.  

Any person in a supervisory or command 
position who uses or condones any form of 
sexual behavior to control, influence, or affect 
the career, pay, or job of a Service member or 
DoD civilian employee is engaging in sexual 
harassment.  Similarly, any Service member 
or DoD civilian employee who makes 
deliberate or repeated unwelcome verbal 
comments, non-verbal, or physical contact of 
a sexual nature is also engaging in sexual 
harassment. 

Overall Complaint Totals 

In FY 2017, the Military Services and the 
National Guard Bureau (NGB) received, 
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processed, and investigated a total of 696 
sexual harassment complaints.  Subsequent 
to an appropriate investigation, complaints are 
found to be substantiated or unsubstantiated; 
at the close of the fiscal year, 557 reports (80 
percent) were resolved, and 139 reports (20 
percent) were pending resolution.  

Substantiated sexual harassment 
complaints are complaints containing at least 
one founded allegation of sexual harassment 
as documented in a report of investigation or 
inquiry.  Substantiated complaints comprised 
62 percent (347) of the 557 resolved 
complaints filed in FY 2017. 

Unsubstantiated sexual harassment com-
plaints are complaints without any founded 
allegations of sexual harassment as 
documented in a report of investigation or 
inquiry.  Thirty-eight percent (210) of the 557 
resolved complaints filed in FY 2017 were 
unsubstantiated. 
 

Fourteen sexual harassment complaints 
were filed anonymously.  Seven of the 14 
complaints were resolved, of which 3 were 
substantiated and 4 were unsubstantiated.  
The remaining 7 of the 14 complaints were 
pending resolution.   

Top Line Results 

The Military Services and NGB continue to 
employ Service-specific information 
management systems to collect, store, and 
analyze sexual harassment complaint 
information and report to DoD for compilation 
and analysis.  

Complainant Characteristics 

There were 419 complainants associated 
with the 347 substantiated incidents.  
Complainants were predominantly female 
(339 of 419; 81 percent).  Males made up 19 
percent (80 of 419) of complainants. 

Enlisted members comprised 90 percent 
of complainants (376 of 419).  Officers 
represent 6 percent of complainants (27 of 
419).  Less than 1 percent of complainants 
were DoD civilian employees (2 of 419) or DoD 
contractors (2 of 419).  The pay grade 
category was unknown for 3 percent of 
complainants (12 of 419). 

Service members in pay grades E1-E4 
account for 70 percent of all complainants 
(292 of 419).  The largest single grouping of 
complainants by gender and pay grade was 
females in pay grades E1-E4 (230 of 419; 55 
percent).  Additionally, enlisted males in the 
pay grades of E1-E4 account for 15 percent 
(62 of 419) of complainants.  

Officer complainants were all female, 
predominately in the grade of O1-O3 (24 of 27; 
89 percent). 

Offender Demographics  

There were 419 offenders reported for 347 
substantiated complaints.  These individuals 
were predominantly male (400 of 419; 95 
percent).  Female offenders made up 5 
percent (19 of 419) of all offenders. 

Enlisted members comprised 87 percent 
of offenders (363 of 419).  The largest pay 
grade grouping of alleged offenders were E5-
E6 (158 of 419, 38 percent), of which 98 
percent were male (155 of 158).  

Eight percent of offenders (34 of 419) were 
officers, of which 55 percent were male in the 
pay grades of O1-O3 (19 of 34); 21 percent (7 
of 34) were in pay grades O4-O6; 18 percent 
(6 of 34) were warrant officers.  The remaining 
6 percent (2 of 34) of offenders were females 
in the pay grades of O1-O3.   

Five percent (22 of 419) of all offenders 
were either DoD civilian employees (3 of 22), 
contractors (2 of 22), or the employment type 
was unknown (17 of 22).  
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Repeat offenders, defined as having more 
than one complaint substantiated for sexual 
harassment, represent 3 percent of all 
offenders (14 of 419). 

Duty Status and Nature of Substantiated 
Incidents   

Eighty-one percent of substantiated 
incidents occurred while the complainant was 
on duty (341 of 419).  Because substantiated 
complaints may involve multiple allegations of 
sexually harassing behavior, a total of 574 
types of allegations were reported.  The most 
frequently reported allegations involved crude 
and/or offensive behavior (310 of 574; 54 
percent).  All other reported allegations were 
characterized as unwanted sexual attention 
(241 of 574; 42 percent) and sexual coercion 
and quid pro quo (23 of 574; 4 percent). 

Timeliness of Reporting and Investigation  

DoD policy requires that, to the extent 
practicable, commanders will forward sexual 
harassment complaint information or 
allegations to a general court-martial 
convening authority (GCMCA) within 72 hours 
of receipt.  Ninety-eight percent of all 
complaints (684 of 696) were forwarded to the 
GCMCA and 84 percent of these (577 of 684) 
were appropriately forwarded within 72 hours. 

 Accountability  

Of the 419 offenders, 48 offenders were 
pending disciplinary actions at the close of FY 
2017.  The remaining 371 offenders received 
a total of 409 corrective actions; offenders may 
receive more than one type of corrective 
action.  For example, an offender may receive 
a letter of reprimand, administrative actions, 
and non-judicial punishment.  Out of 409 total 
corrective actions, 46 percent (187 of 409) 
were non-judicial punishments, 45 percent 
(185 of 409) were adverse or administrative 
actions (e.g., chapter discharge or letters of 

                                                

1 The policy was published on February 8, 2018. 

reprimand), and 9 percent (37 of 409) of cases 
were punitive and consisted of 32 courts-
martial and 5 discharges in lieu of courts-
martial.   

Way Forward 

Oversight Framework Enhancements 

Recognizing the need for greater 
leadership commitment and accountability to 
promote, support, and enforce sexual 
harassment prevention and response policies 
and programs, the Department will issue a 
comprehensive harassment policy, 
Department of Defense Instruction 1020.03, 
“Harassment Prevention and Response in the 
Armed Forces.”1  The new instruction will: 

 Establish a comprehensive, DoD-wide 
military harassment prevention and 
response program;  

 Strengthen the Department’s commitment 
and accountability through a Department-
wide oversight framework; 

 Update military harassment prevention 
and response policies and programs for 
Service members;  

 Explicitly identify social media as a means 
through which harassment can occur; 

 Update harassment prevention and 
response procedures for Service members 
to submit harassment complaints, 
including anonymous complaints; 
procedures and requirements for 
responding to, processing, resolving, 
tracking, and reporting harassment 
complaints; and training and education 
requirements and standards. 

Training and Education 

Understanding that the Secretaries of the 
Military Departments have ultimate 
responsibility for training, the Department 
continues to examine the efficacy of current 
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sexual harassment prevention training.  DoDI 
1020.03 mandates the provision of DoD 
guidance on oversight, training, and 
mechanisms for reporting and responding to 
sexual harassment incidents in the Armed 
Forces.  The policy provides guidance on 
prevention of and response to all types of 
harassing behaviors.  The policy also requires 
that harassment prevention and response 
training and education programs are 
established at all levels of professional military 
development from the accession point to the 
assumption of senior leader grade.  The policy 
also provides that all military personnel, 
including command selectees, flag, and 
general officers, receive adequate training in 
prevention of sexual  harassment on a 
recurring basis, and at all levels of 
Professional Military Education.  Additionally, 
the new policy delineates specific 
requirements that the Military Services include 
harassment prevention and response training 
and education programs.  This examination is 
expected to reveal how the training is received 
by the trainees, how it influences individual 
behaviors going forward, and what policy 
adjustments are needed. 

Standardized Data Collection and 
Tracking 

DoDI 1020.03 mandates establishment of 
standardized DoD Component data reporting 
requirements for harassment complaints and 
information collection and tracking, including 
approval of automated data collection 
interface systems.  Reporting requirements 
are to include an aggregation and assessment 
of the information and data provided by the 
Military Departments, information regarding 
DoD efforts to improve harassment prevention 
and response policies and procedures, and 
recommendations to strengthen harassment 
prevention and response efforts. 

Improved prevention and response policy, 
paired with more robust analyses of 
substantiated and unsubstantiated allegations 
at the Service level will provide further 
granularity on potential causes of problematic 
behaviors.  Additionally, the analysis will 
provide valuable insight that is critical to the 
effective and active monitoring of command 
and organizational climates.  Continuous data 
collection, tracking, and analysis helps to 
better inform commanders and leaders at all 
levels, equipping them with more tools to 
increase leadership oversight and 
accountability.
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Appendix G: Domestic Abuse Related 
Sexual Assault

The Family Advocacy Program (FAP) is 
the congressionally-mandated program within 
the Department of Defense (DoD) responsible 
for clinical assessment, supportive services, 
and treatment in response to domestic abuse 
and child abuse and neglect in military 
families. Sexual assault occurring within the 
context of a marriage or intimate partner 
relationship (sexual abuse) is a subset of 
domestic abuse. 

Oversight Responsibilities  

Under the authority, direction, and control 
of the Under Secretary of Defense for 
Personnel and Readiness (USD P&R), the 
DoD FAP has broad responsibility for 
promoting public awareness and prevention of 
domestic abuse and child abuse and neglect, 
providing victims of domestic abuse with the 
option for making a restricted report, and 
coordinating comprehensive intervention, 
assessment, and support to victims. 

Definition of Domestic Abuse 

DoD Instruction 6400.06 (Domestic Abuse 
Involving DoD Military and Certain Affiliated 
Personnel) defines “domestic abuse” as 
domestic violence or a pattern of behavior 
resulting in emotional/psychological abuse, 
economic control, and/or interference with 
personal liberty that is directed toward a 
person who is: 

 
 A current or former spouse;  
 A person with whom the abuser shares a 

child in common; or 
 A current or former intimate partner with 

whom the abuser shares or has shared a 
common domicile. 

 
Sexual assault occurring within the context 

of the above definition of domestic abuse is 
referred to FAP for comprehensive safety 

planning, victim advocacy and support, and 
treatment when appropriate.    

Data 

Comprehensive data and analysis of all 
domestic abuse will be included in the Report 
on Child Abuse and Neglect and Domestic 
Abuse in the Military for FY17, scheduled for 
release on April 30, 2018, as required by 
Section 574 of Public Law 114-328. 

Data Collection  

FAP incident data are tracked by the 
Military Services and reported to the 
Department through the FAP Central Registry 
maintained by the Defense Manpower and 
Data Center. The FAP Central Registry 
contains information pertaining to incidents 
that met criteria for abuse.  In this context, “met 
criteria” means that the incident met the 
clinical threshold set forth by a standardized 
algorithm that indicates the need for more 
rigorous treatment, intervention, support, 
safety planning, and protection. 

Victim Characteristics  

Central Registry data indicates that in 
FY17, there were 282 unique victims of sexual 
abuse who received Family Advocacy 
Program services.  Victims were 96.5% female 
(272 of 282), and 3.5% male (10 of 282). Of 
the 282 victims, 171 (60.6%) were family 
members, 95 (33.7%) were military Service 
members, 14 (5%) were non-beneficiaries, 
and 2 (0.7%) were non-DoD civilian 
beneficiaries (retired Service members or 
government contractors).  

Alleged Offender Demographics  

Of the 282 alleged offenders, 269 (95.4%) 
were male and 13 (4.6%) were female.  
Military service members represent 78% (220 
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of 282) of alleged offenders, family members 
represent 15.6% (44 of 282), non-beneficiaries 
represent 3.6% (10 of 282), and 2.8% (8 of 
282) were non-DoD civilian beneficiaries 
(retired Service members or government 
contractors). 

Of the 220 alleged offenders who were 
military Service members, 218 (99%) were 
Active Duty, 1 (0.5%) was Reserve, and 1 
(0.5%) was National Guard.  Of the 220 
military Service members, 211 (95.9%) were 
enlisted members, 8 (3.6%) were officers, and 
1 (0.5%) was a warrant officer. 

Accountability  

The mission and scope of FAP is to 
provide comprehensive clinical assessment 
and support services to individuals and 
families impacted by domestic abuse and child 
abuse and neglect. The primary focus is to 
assess the risk to and safety of victims and to 
provide treatment and rehabilitation for the 
victim or alleged offender when appropriate. 
By responsibilities set forth in DoD Manual 
6400.01, Volume 1, Enclosure 3 (Family 
Advocacy Program Standards), FAP reports 
all unrestricted reports of domestic abuse to 
law enforcement within 24 hours.  As part of 
the coordinated community response model 
employed by DoD, law enforcement (military 
or civilian depending on jurisdiction) and 
military criminal investigative personnel have 
the responsibility for investigating reports of 
domestic abuse.  Investigation, command 

action, and legal adjudication are addressed 
by other organizations outside of FAP. 

 
FAP social workers, prevention 

specialists, victim advocates, and nurses 
provide critical clinical and support services to 
families impacted by these often complex 
incidents and are bound ethically to promote 
the well-being of clients and support their self-
determination foremost.  Responsibility for 
holding alleged offenders criminally 
accountable and tracking associated 
outcomes falls entirely to law enforcement and 
the legal system. 

Way Forward 

Additional Reporting Requirements 

As a result of the expanded reporting 
requirements in Section 538 of Public Law 
115-91, the National Defense Authorization 
Act for Fiscal Year 2018, FAP will include an 
additional Appendix to the Annual Report on 
Sexual Assault in the Military Services in 
subsequent years, which will include more 
detailed information on sexual assaults 
committed by a member of the Armed Forces 
against a spouse, intimate partner, or another 
dependent of the member, focusing on 
incidents of child sexual abuse.  
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Appendix H:  List of Acronyms 
AFOSI Air Force Office of Special Investigations 
AFQT 
APP 

Armed Forces Qualifying Test 
Applied Prevention Project 

CAI Combat Area of Interest 

CEU Continuing Education Units 

CID Criminal Investigative Division 
CMG Case Management Group 
COA Course of Action 

CY Calendar Year 

DD Department of Defense (Form) 
DEOMI Defense Equal Opportunity Management Institute 

DEOCS 
Defense Equal Opportunity Management Institute Organizational Climate 
Survey  

DI Drill Instructor 
DoD Department of Defense 
DoDI DoD Instruction 
D-SAACP DoD Sexual Assault Advocate Certification Program  
DSAID Defense Sexual Assault Incident Database 
DVA Department of Veterans Affairs 
ELITE Emergent Leader Immersive Training Environment 
FAP Family Advocacy Program 
FY Fiscal Year 

GCMCA General Court-Martial Convening Authority 

HQMC Headquarters Marine Corps 
IG Inspector General 
IGMC Inspector General of the Marine Corps 
IPP Installation Prevention Project 
IPT Integrated Product Team 
JEC Joint Executive Committee 
JPP Judicial Proceedings Panel 
LGBT Lesbian, Gay, Bisexual, and Transgender 

LOE Lines of Effort 

MCB Marine Corps Base 
MCIO Military Criminal Investigative Organization 
ME2 Mind’s Eye 2 
MEO Military Equal Opportunity 
MIJES Military Investigation and Justice Experience Survey 
MSGR Military Service Gender Relations 
NCIS Naval Criminal Investigative Service 
NCO Non-Commissioned Officer 
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NDAA National Defense Authorization Act 
NGB National Guard Bureau 
NJP Nonjudicial Punishment 
NOVA National Organization for Victim Assistance 
ODMEO Office of Diversity Management and Equal Opportunity 

OIG Office of Inspector General 

OPA Office of People Analytics 

OSD Office of the Secretary of Defense 

OTJAG Office of the Judge Advocate General 
OVC 
PCFS 

Office for Victims of Crime 
Prevention Capability Feasibility Study 

P&R Personnel and Readiness 
P.L. Public Law 
PPoA Prevention Plan of Action 
RC Resource Center 

RILO/DILO Resignation or Discharge in Lieu of Court-Martial 

RMWS RAND Military Workplace Study 

ROTC Reserve Officer Training Corps 

RPRS Retaliation Prevention and Response Strategy  
SA PC Sexual Assault Protected Communications 
SAFE Sexual Assault Forensic Examination 
SAPR Sexual Assault Prevention and Response 
SAPRO Sexual Assault Prevention and Response Office 
SARC Sexual Assault Response Coordinator 
SEM Social-Ecological Model 
SHARP Sexual Harassment/Assault Response and Prevention 
SJA Staff Judge Advocate 

SOFA Status of Forces Agreement 

SPCMCA Special Court-Martial Convening Authority 

SVC Special Victims’ Counsel 
UCMJ Uniform Code of Military Justice 
UOTHC Under Other Than Honorable Conditions 
USD Under Secretary of Defense 

USCG United States Coast Guard 
USC Unwanted Sexual Contact  
U.S.C. United States Code 
UVA Uniform Victim Advocate 
VA Victim Advocate 
VLC Victims’ Legal Counsel 
WGRA Workplace and Gender Relations Survey of Active Duty Members 

WGRR 
Workplace and Gender Relations Survey of Reserve Component 
Members 
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Executive Summary  
     In fiscal year 2017 (FY17), the Army continued to see an increase in the number of 
sexual assaults reported: 4.7 reports of sexual assault per 1,000 Soldiers, an increase 
from the FY16 rate of 4.4 per 1,000 Soldiers.  The sustained increase in the number of 
reports is a positive indicator of victim confidence in their chain of command, victim 
advocacy and response services, Army criminal investigation offices, and appropriate 
accountability for subjects.  In addition to an increase in victim confidence and reporting, 
there has been a corresponding improvement (decrease) in the prevalence of sexual 
assault in the Army, as estimated by the most recent DoD workplace and gender relations 
survey, conducted in 2016.   
     The U.S. Army is committed to reducing and eventually eliminating sexual assault and 

sexual harassment through its comprehensive Sexual 
Harassment/Assault Response and Prevention (SHARP) 
program.  The Army’s goal is a culture of dignity and respect 
that results in positive command climates in which the behaviors 
and attitudes that lead to sexual misconduct are rare and victims 
feel safe to report, free from retaliation. 
     This report describes attributes of the Army’s commitment to 
create and maintain a climate where Soldiers adhere to the 
Army Core Values, thereby reducing incidents of sexual assault.  

Highlights of the Army’s FY17 actions include:  
• Enhancing the permanent force structure of the special victims’ counsel (SVC) 

program in order to maximize face-to-face client engagements.    
• Developing “Mind’s Eye 2,” our primary prevention initiative that helps leaders 

recognize challenges and increase individuals’ empathy and awareness of biases. 
• Initiating an installation environmental scan to identify organizational 

characteristics associated with elevated or reduced risk of sexual harassment and sexual 
assault and help commanders develop initiatives for their unique conditions.  

• Fielding, at the SHARP Academy, the “Digital Survivor of Sexual Assault,” a three-
dimensional hologram created through interviews of a male sexual assault survivor. 

• Conducting a SHARP services pilot that allows Army Civilians to make a restricted 
report of sexual assault. 

• Maintaining 30 sexual assault investigators with approval to hire 15 more.   
• Initiating a SHARP work force study to ensure the Army has the optimal number 

of people, in the right places and at the appropriate grade/rank.   
     The Army Values demand Soldiers respect and trust each other.  In fact, the vast 
majority of Soldiers serve honorably, meeting the standards embodied in the Army Values.  
However, the unacceptable actions of a few jeopardize unit readiness and erode the trust 
and confidence the American people have in our Army.  Soldiers who commit the crime of 
sexual assault, or fail to intervene and stop an assault, violate the Nation’s trust and the 
trust of their fellow Soldiers.   

“I place great importance 
on a commitment by all – 
especially Leaders – to 
the Army’s Values. This 

includes treating 
everyone with respect...” 

Mark T. Esper 
Secretary of the Army  

 



 

2 
 

     To retain the trust and confidence of the Nation, the Army embeds its efforts in a 
SHARP program that combines initiatives to prevent and respond to incidents of sexual 
assault, sexual harassment, and retaliation.  This report details the operational initiatives 
of the Army’s SHARP program, while also demonstrating the Army’s progress in 
preventing and responding to the crimes of sexual assault. 
     Since its inception in 2009, the Army’s SHARP program focused its efforts on five 
specific priorities which align with the five goals of the Department of Defense (DoD) 
Sexual Assault Prevention and Response (SAPR) Strategic Plan, 2017-2021: 

Goal 1 - Prevention of sexual assault. 
Goal 2 - Assistance to, and advocacy for, victims of sexual assault.  
Goal 3 - Competent and sensitive investigations of sexual assault. 
Goal 4 - Accountability for the alleged perpetrators of sexual assault. 
Goal 5 - Effective assessment of the SHARP program. 

     In addressing goal 1 (Prevention), the Army continually improves its training and 
engagement strategies that deal with preventing sexual assault.  The Army requires 
SHARP training for all Soldiers and Civilians and fully integrates it into initial entry training 
(IET) for new Soldiers and at all levels of professional military education (PME) for officers 
and non-commissioned officers (NCOs).  The Army also includes SHARP in specialty 
training for company commanders/first sergeants, recruiters, and advanced individual 
training (AIT) platoon sergeants in order to improve the SHARP knowledge of these 
leaders.  Mandatory annual unit-level SHARP training consists of interactive presentations 
designed to educate Soldiers and Civilians about the importance of active bystander 
intervention.  To increase its sexual assault prevention efforts, the Army began two new 
initiatives in FY17:  Mind’s Eye 2 and an installation environmental scan.  They will 

become fully operational in FY18, providing the Army with 
enhanced bystander intervention and risk reduction resources.   
     The Army is dedicated to victim care and response through 
goal 2 (Victim Assistance and Advocacy).  Army sexual assault 
response coordinators (SARCs) and victim advocates (VAs) 
receive comprehensive training through a 2-week SHARP 
Foundation Course (conducted locally for collateral duty 
personnel) or a 7-week SARC/VA Career Course (for full-time 
personnel) through the Army SHARP Academy at Fort 
Leavenworth, KS.  The Army SHARP program office also 

conducts an annual program improvement forum (PIF) to ensure command program 
managers, SARCs, and VAs have current information on providing victim care.  The Army 
also ensures victims of sexual assault receive quality medical care.  The U.S. Army 
Medical Command (MEDCOM) trains more than 100 sexual assault medical forensic 
examiners (SAMFEs) annually through a training program that exceeds the Department of 
Justice national protocol.  MEDCOM provides at least one SAMFE at every Army military 
treatment facility (MTF) equipped with an emergency room. 
     The Army addresses goal 3 (Investigation) by sustaining the momentum gained 
through improved processes and thoroughness of sexual assault investigations.  The U.S. 
Army Criminal Investigation Command (CID) joins with prosecutors, victim witness 

"Sexual assault and 
harassment rip apart unit 

trust, discipline, and 
cohesion. 

There is no place for 
either in our Army”. 

 
General Mark A. Milley     

Chief of Staff of the Army        
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liaisons, SARCs, VAs, and other sexual assault responders to form special victim 
capability teams at Army installations worldwide.  These teams train in the unique aspects 
of investigating and prosecuting sexual assault cases.  The U.S. Army Military Police 
School continues to increase the Army’s number of certified agents through an acclaimed 
sexual assault investigative training program.  CID has approximately 600 criminal 
investigators who investigate sexual assault allegations on a full-time or part-time basis.  
     The Army’s efforts in goal 4 (Accountability) during FY17 focused on enhancements to 
the special victim prosecutor (SVP) program and the SVC program.  The SVP program 

provides specialized military justice practitioners who focus 
solely on special victim cases and oversee the disposition and 
prosecution of every sexual assault case.  The Army recently 
expanded the SVP program with the assignment of 23 special 
victim prosecutor NCO paralegals (SVPNs) and 23 special 
victim witness liaisons (SVWLs) to each SVP team, enhancing 
victim services and coordination with other first responders.  
The SVC program, which provides attorneys to represent 
victims throughout the investigative and judicial processes, 
continues to receive accolades from victims and commanders.  

In FY17, the SVC program provided advanced training to dozens of experienced Army 
SVCs in addition to initial training to more than 260 attorneys and legal support personnel.  
Also in FY17, the SVC program began providing services to Army Civilian victims.  
     The objective of goal 5 (Assessment) is to measure, analyze, and assess the 
effectiveness of the Army’s efforts related to sexual assault prevention and response.  The 
Army collects information from multiple sources to determine the effect of its actions and 
initiatives on mitigating and combatting sexual assault.  For FY17, the Army placed special 
emphasis on assessing leader accountability and engagement through the implementation 
of an execution order (EXORD) issued in FY16.  EXORD 204-16 (Sexual Harassment and 
Assault Readiness Effort) requires commanders to develop mitigation action plans to 
counter sexual assault vulnerabilities identified in their organizations.   Additionally, the 
Army deployed assessment tools using the Army SHARP Strategic Management System 
(SMS) to help commanders use SHARP data as they develop their mitigation plans.  
     Encouraging signs of progress in the Army include the declining prevalence of sexual 
assault combined with sustained high rates of reporting.  Specifically, the Army’s 
estimated prevalence rate, as determined by DoD surveys, was the lowest ever recorded 
in FY16; while during the period from FY14 through FY17, the Army experienced the 
highest rates of reported sexual assault cases since it began tracking such data.  The 
increase in the number of reports of sexual assault is not the result of an increase in 
incidents of sexual assault incidents, but rather an increase in victims’ confidence in their 
chain of command because of the continued emphasis placed on sexual assault 
prevention and response by Army leaders.  Data from the most recent FY17 Army climate 
survey support this, as more than 92 percent of Soldiers surveyed indicated that they 
favorably view their units’ reporting climate and chain of command support for victims.  In 
spite of this progress, sexual assault remains an under-reported crime and the Army 
continues to work on improving reporting climates. 

“Sexual assault, sexual 
harassment, and the 

conditions that lead to 
such offenses will not be 

tolerated - not in our 
Army”. 

Daniel A. Dailey        
Sergeant Major of the Army 
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     Indicators of progress are a credit to committed Army leadership and the sustained 
resourcing of the SHARP program.  The Army’s actions in FY17 demonstrate a continued 
commitment to strong and compassionate responses to sexual assault.  While each case 
is troubling, the Army fully investigates every alleged misconduct, follows every lead, 
provides support to victims, and takes available and appropriate action to hold individuals 
accountable.  Nevertheless, the Army recognizes there is more work to do, especially in 
efforts to prevent sexual assaults.   
     The authorizing policy for the Army’s SHARP program is chapter 8 of Army Regulation 
(AR) 600-20 (Army Command Policy).  The Assistant Secretary of the Army for Manpower 
and Reserve Affairs (ASA(M&RA)) exercises policy oversight of the Army’s SHARP 
program, while the Deputy Chief of Staff, G-1 (through the Army SHARP program office) is 
responsible for program implementation and assessment.   
     The SHARP program is a leadership responsibility requiring commanders to establish 
a command climate that prevents the crime of sexual assault, take all allegations of sexual 
assault seriously, ensure fair and impartial and fair investigations, treat victims with dignity 
and respect, and take appropriate action against alleged offenders.  Significant elements 
of the Army SHARP program include: 

• The senior commander at each Army installation has overall responsibility for 
SHARP program implementation and execution.  As a critical element of their program 
execution, these leaders conduct a monthly sexual assault review board (SARB) to 
provide procedural guidance and feedback on program implementation.  

• Command SHARP program managers assist commanders in executing their 
SHARP program and integrating sexual assault response efforts (legal, law enforcement, 
chaplain, and medical) above the brigade level.   

• SARCs and VAs are available 24 hours a day/7 days a week (24/7) to interact 
with victims of sexual assault and other response agencies to provide support in garrison 
and deployed environments.  These SARCs and VAs also support commanders in 
implementing the SHARP program, conduct unit training, and assist with command 
climate surveys to monitor prevention efforts.        
     This report complies with the Under Secretary of Defense for Personnel and Readiness 
memorandum, dated September 25, 2017: Data Call for the Fiscal Year 2017 Department 
of Defense Annual Report on Sexual Assault in the Military.  This report contains:   

• Details of Army actions in support of the five goals contained in the DoD SAPR 
Strategic Plan: 2017-2021.   

• Data and analysis of the 2,178 unrestricted reports and the 528 restricted reports 
of sexual assault reported during FY17.     

• A profile and brief synopsis of each sexual assault case in which there was 
disposition decision in FY17. 
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1.  Goal 1—Prevention—“Institutionalize evidenced-based, informed prevention 
practices and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1 Summarize your efforts to achieve the Prevention goal.   
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to reduce the occurrence of sexual assault?  What prevention initiatives 
did your Military Service employ with targeted subgroups of your population or for 
specific locations?   
- Communications and Engagement:  How do you align prevention communications 
and training across your Military Service?  
- Leader Involvement:  How do you prepare and include command to support the 
Military Service prevention approach?  How does the Military Service prepare and 
help command address unit climate challenges and climate survey results?  
- Community Involvement (Internal to DoD):  How does your Military Service prepare 
and configure military communities and their resources to support the prevention 
approach?   
- Community Involvement (External to DoD):  How does your Military Service 
employ resources external to your military communities to advance prevention 
initiatives?  These can be force-wide initiatives or initiatives taken with specific 
locations or subgroups based on risk or some other factor.  If this section is 
included, examples of these external collaborations, rationale for their use, and an 
assessment of the collaboration’s outcome should be included.  
- Education and Training:  How are education/training activities used to advance the 
Military Service’s prevention approach?  What specific training programs are used 
(e.g., interpersonal communication, healthy relationships, and improving alcohol 
choices) and how were they distributed throughout the Military Service population?  
- What metrics do you use to assess the effectiveness of prevention efforts 
intended to reduce the prevalence of sexual assault?  Include a discussion of the 
metrics used to assess your sexual assault prevention program; how do they 
support or supplement DoD’s core prevention metrics (i.e., prevalence and 
bystander intervention experience).  Describe how the results of those metrics are 
informing prevention planning.  
 
Overall Approach  
     The foundation of the Army’s prevention effort is its leaders, who are ultimately 
responsible for unit climate and culture.  Army leaders must set and enforce standards 
that ensure a healthy command climate, setting the conditions that prevent sexual 
misconduct.  Effective primary prevention requires commanders and leaders to design 
and build climates where all team members are skilled in problem identification and 
effective in proactive interventions that reduce all types of misconduct.  Army leaders are 
responsible for the climates of their units and achieving trust, cohesion, and esprit de 
corps that requires individual self-awareness and team climate-building skills.   
     The Army continues to emphasize the importance of commander ownership of the 
SHARP program through EXORD 204-16 (Sexual Harassment and Assault Readiness 
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Effort) which requires Army commands (ACOMs), Army service component commands 
(ASCCs), direct reporting units (DRUs), and senior commanders to provide mitigation 
action plans and quarterly updates on SHARP within their areas of influence.  The 
mitigation action plans inform senior Army leaders on efforts made within identified 
measures of effectiveness that the commander can directly influence, such as incidents 
that occur within unit spaces or involve alcohol.  The quarterly updates provide a 
mechanism for commanders to assess their program and their mitigation action plans, as 
well as share successful practices with their fellow leaders.   
     Junior leaders and Soldiers accepting the responsibility to prevent sexual assault is 
one of the tenets of “Not in My Squad,” a grass-roots approach to create a climate of 
dignity, respect, trust, and cohesion.  “Not in My Squad” is one of many efforts that 
support the Army’s strategy to achieve cultural change and thereby prevent sexual assault 
and sexual harassment.   
     Additionally, the Army has several prevention initiatives to provide leaders and Soldiers 
with the knowledge, skills, and tools needed to combat all forms of sexual violence:   

• Mind’s Eye 2 is an engaging leadership development program that helps Soldiers 
and leaders discover their personal connection to sexual violence prevention.  Mind’s Eye 
2 emphasizes prevention across all levels (individual, peer, unit, Army, and society), with a 
focus on leader development, unit cohesion, and bystander intervention efforts that 
reinforce Army Values.  Mind’s Eye 2 applies to Soldiers of all ranks with examples 
tailored to fit the appropriate audience.  Its content underscores the role that each 
individual plays in developing a positive command climate.  Mind’s Eye 2 enables Soldiers 
to recognize personal biases in order to take action.  It also allows Soldiers to practice the 
skills they need to navigate difficult situations before they reach a “tipping point”.   

• The Army installation environmental scan leverages information gleaned from the 
DoD Workplace and Gender Relations Survey to provide SHARP “profiles” of Army 
installations by identifying individual and community risk factors, program gaps, and local 
prevention best practices which influence the rates of sexual harassment and sexual 
assault.  This information will help installation commanders and leaders develop targeted 
prevention initiatives to address their unique challenges. 

• The Army collaborated with DoD and the Air Force to commission a study by the 
Institute for Defense Analyses (IDA) to examine Service members’ drinking habits and the 
current culture surrounding alcohol within the Services.  Alcohol misuse and its effects on 
unit and personnel readiness has led DoD to undertake a variety of programs aimed at 
altering the attitudes and habits of Service members.  The IDA study focuses on five major 
Army installations that vary in mission, demographics, urban/rural status, and billeting.  At 
least 25 junior Soldiers and mid-grade leaders per installation will participate in voluntary, 
anonymous, and structured interviews.  The goal of this study is to help military leaders 
better understand the current drinking climate, with the aim of preventing the harmful 
behaviors associated with alcohol misuse. 
     Other actions underway in Army commands to reduce the occurrence of sexual assault 
include:  

• U.S. Army Forces Command (FORSCOM) issued a SHARP mitigation action plan 
requiring analysis of sexual assaults at each installation, briefings and SHARP plans at all 
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levels of command, and periodic updates from senior commanders to the FORSCOM 
commanding general (CG).   

• U.S. Army Training and Doctrine Command (TRADOC) employed a “safe and 
secure” program that specifically addresses Soldiers in initial military training (IMT) by 
reassuring them that their drill sergeants, instructors, leaders, and “battle buddies” look 
out for their well-being.  “Safe and secure” also includes separate sleeping areas for 
males and females, video monitoring systems, door locks, alarms, access control guards, 
and 24/7 supervision.   

• Units in U.S. Army Europe (USAREUR) incorporated bystander intervention into 
unit SHARP training.  This ensures all Soldiers are aware of the appropriate response to 
potential perpetrators of sexual assault.  The training includes small group discussions 
and vignettes for how to intervene when a potentially dangerous situation exists. 

• U.S. Forces-Afghanistan (USFOR-A) conducted SHARP training to inform 
Soldiers departing Afghanistan of environmental changes they may encounter after 
redeployment (i.e., alcohol availability, consent, and family reintegration). 
   
Communications and Engagement  
     In FY17, the Army launched a comprehensive sexual assault prevention campaign.  
The new campaign, “Not in Our Army,” centers on the Army Values, empowerment of 
leaders to foster climates of dignity and respect, the responsibility to intervene, and the 
unacceptability of retaliation against those who intervene, witness, or report sexual 
violence.  “Not in Our Army” emphasizes the responsibility of each member of the Army 
team (Soldier, Civilian, or Family member) to foster a culture free of sexual violence.  The 
campaign reaches approximately 1.4 million Army personnel and consists of printed, 
digital, and multimedia communication products.  To reinforce the campaign’s messaging, 
the Army also integrated the communication materials into major events such as the 
SHARP PIF, Sexual Assault Awareness and Prevention Month (SAAPM), and the Army 
Profession Forum. 
     Also in FY17, the Army engaged two new audiences, Family members and units.  The 
Family member materials emphasize families’ integral role as members of the Army team.  
Additional materials illustrate strong and ready Army units built on trust, esprit de corps, 
dignity, and respect. 
 
Leader Involvement 
     During the Army Profession Forum in December 2016, the Chief of Staff of the Army 
addressed 2, 3, and 4-star command teams and senior Army Civilians regarding the 
impact incidents of sexual harassment and sexual assault have on units and readiness.  
The Chief of Staff emphasized that sexual harassment and sexual assault “rip apart” the 
intangibles that contribute to Army readiness—discipline, unit cohesion, and trust.  He 
noted that trust is the bedrock of the profession of arms, and without it, readiness suffers.   
Additionally, the Chief of Staff invited select commanders to share their promising sexual 
assault prevention practices. 
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 Additionally, during FY17, the Secretary of the Army approved the hiring of a highly 
qualified expert in sexual assault prevention to advise and guide SHARP program 
prevention initiatives. 
     Throughout FY17, the Army SHARP program director demonstrated leader 
involvement by sharing the Army’s sexual assault prevention efforts at many SHARP 
engagements and national conferences.  
     Army commands manage their SHARP programs through senior commanders located 
on Army installations worldwide.  Most senior commanders have a SHARP program 
manager who oversees the program to include training requirements, best practices, and 
mitigation action plans.  Army commands also cite the following leadership initiatives:  

• USAREUR conducts a senior leader development initiative to review metrics, 
trends, and analysis on SHARP program effectiveness.  This includes conducting 
Emergent Leader Immersive Training Environment (ELITE) training with command teams 
utilizing a virtual environment for interacting with avatars in different sexual assault 
scenarios.   

• The U.S. Army Pacific (USARPAC) CG chairs a USARPAC SHARP review and 
oversight committee every 6 months.  All senior commanders and command sergeants 
major (CSMs) participate in this event and brief their SHARP programs to the USARPAC 
CG.  

• MEDCOM employs “Not in My Squad” (NIMS) workshops to empower junior 
NCOs to take ownership of and address critical challenges they face while attempting to 
establish positive climates in their squads. 

• Commanders in the U.S. Army Intelligence and Security Command (INSCOM) 
identify vulnerabilities and develop mitigation action plans to address safeguarding unit 
areas of responsibility, responsible use of alcohol, and sponsorship.   

• The U.S. Army Alaska “Arctic Warrior” leadership course for mid-grade leaders 
and supervisors helps to operationalize SHARP while promoting bystander intervention. 
 
Community Involvement (Internal to DoD) 
     In January 2017, Army SHARP program personnel participated in the Military Service 
Academy Prevention Summit hosted by the U.S. Air Force Academy.  Topics discussed 
included “Shifting Paradigms: Response to Prevention,” “Changing Perceptions and Re-
Engaging our Communities,” and “Emerging Approaches to Sexual Assault Prevention.”      
     Army commands’ prevention approach on their military communities include: 

• FORSCOM conducts a periodic “Commander’s Ready and Resilient Council” 
during which all subordinate commands present challenges their commanders face 
regarding the implementation of SHARP and the elimination of sexual harassment, sexual 
assault, and retaliation.  

• TRADOC integrates lessons learned and best practices from the SHARP 
Academy, the Center for the Army Profession and Ethic (CAPE), and the Center for Army 
Leadership (CAL) into programs of instruction for IMT, leader development, and PME.  
TRADOC also integrates these best practices command-wide. 
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• The U.S. Army Materiel Command (AMC) uses SHARP, family advocacy program 
(FAP) personnel, healthcare personnel, chaplains, CID agents, employment assistance 
program directors, and others as active members of the SARB and SAAPM activities. 

• U.S. Army Japan established a working group that includes members of the local 
DoD high school to discuss SHARP related collaboration opportunities. 

• U.S. Army Africa (USARAF) coordinates with the Army Substance Abuse 
Program (ASAP), the Better Opportunities for Single Soldier (BOSS) program, community 
health-promotion councils, chaplains, family readiness groups, behavioral health, and DoD 
schools to ensure community partners are engaged in the prevention efforts.  

• The U.S. Army Installation Management Command (IMCOM) prevention efforts 
include collaborating with ASAP, FAP, suicide prevention, and behavioral health to 
increase awareness of how sexual violence intersects with substance abuse, suicidal 
behavior, domestic violence, and mental well-being.   

• One major subordinate command in INSCOM created and conducted a “safe 
start” in-processing program that included briefings from SHARP, legal, public health 
nurse, ASAP, and a military family life counselor. 
  
Community Involvement (External to DoD) 
     In FY17, the Army continued its collaboration with external sources through a variety of 
venues to include SHARP outreach webinars, panel discussions, and subject matter 
expert reviews of SHARP initiatives.  The webinar program experienced a 10 percent 
increase in its participation rate, including members of the Army SHARP community, sister 
services, and nongovernmental participants.  In the process, the Army facilitated sharing 
of lessons learned and best practices with subject matter experts from the Department of 
Veterans Affairs, the Department of Justice, the University of New Hampshire Center for 
Prevention Innovations, and the One Love Foundation.  Additionally, the Army 
collaborated with the “1-in-6” organization to increase awareness of male victimization.  
     The Army also participated in approximately 25 military and civilian engagements in 
FY17, including conferences, panel discussions, keynote addresses, and workshop 
presentations.  SHARP subject matter experts addressed topics such as the status of the 
SHARP program, prevention initiatives, women in the military, and male victimization. 
     The Army SHARP program office sponsored prevention-focused outreach 
engagements at installations in the Washington, DC area.  The events drew Army team 
members from the Pentagon and surrounding installations and included: 

• “The Canary in the Coal Mine” produced by Catharsis Productions. 
• “Can I Kiss You,” presented by the Date Safe Project. 
• “The Monument Quilt” to raise awareness of sexual assault prevention efforts.    

     Installations across the Army continue to collaborate with community resources such 
as local rape crisis centers, veteran’s organizations, and community councils to augment 
installation resources.  Army commands’ efforts to employ external resources to support 
their prevention initiatives include: 

• The U.S. Army Cadet Command (USACC) collaborates with 275 colleges and 
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universities to prevent sexual assault.  Professors of military science at each campus work 
with Title IX program coordinators.  Reserve Officer Training Corps (ROTC) cadets 
actively participate in awareness training and serve as sexual assault prevention 
advocates, peer mentors, and bystander intervention trainers.  

• USARPAC units and installations participate in community outreach and 
awareness events, and collaborate with the local rape crisis centers and hospitals.  Some 
rely on civilian hospitals to conduct sexual assault forensic examinations (SAFE) through 
memorandums of agreement. 

• USAREUR employs several nationally recognized experts to discuss prevention, 
leader engagement, risk reduction, investigation, prosectution, and biases. 

• The Army’s largest installation, Fort Bragg, NC, conducted a SHARP special 
victim’s summit.  The theme was "Inside the Mind: The Psychology of Offender and Victim 
Behavior in Violent Crime”.  The summit was open to all medical personnel, law 
enforcement, legal, VAs, SARCs, FAP personnel, and command teams.  More than 600 
military and civilian personnel attended.  

• IMCOM SARCs and VAs collaborate with local governmental and 
nongovernmental victim service providers, law enforcement agencies, medical providers, 
and other potential referral resources. These partnerships are crucial to enhancing 
response and prevention efforts that address local trends, challenges, and best practices. 

• The U.S. Military Academy (USMA) hired a consulting firm to review its prevention 
initiatives and the upcoming reset of its prevention program.  This reset will include 
establishing a SHARP prevention specialist and integrating character education 
throughout the academy.  Additionally, the Superintendent is a member of the National 
Collegiate Athletic Association (NCAA) Board of Governors and co-chairs the NCAA 
Commission on the Elimination of Sexual Violence on Campuses in America.  The 
commission includes university presidents, athletic directors, coaches, advocates, victims, 
and legal experts in Title IX and sexual violence on college campuses.  The NCAA asked 
the Superintendent to co-chair this commission because of USMA’s programs, initiatives, 
and experience dealing with these issues.  Co-chairing this commission allows the 
Superintendent to engage with the latest proven methods, programs, and experts in this 
field, and bring some of these models of success to West Point. 
 
 Education and Training 
     In FY17, the Army instituted a prevention-focused training program taught to all new 
junior officers during their Basic Officer Leader Course (BOLC).  The title of the training is 
“Got Your Back” presented by Catharsis Productions.  The program draws from 
intervention research by clinical psychologists and forensic consultants about the 
bystander effect.  The focus of this training is to provide junior leaders with education and 
tools to enable them to lead discussions with their Soldiers on the importance of 
intervention in mitigating sexual assaults. 
     Additionally, the Army developed several SHARP distance learning programs 
specifically targeting new recruits and ROTC cadets.  These programs support the Army’s 
prevention efforts by introducing future Soldiers to the SHARP program and covering 
topics such as Army Values, consent, language, social/peer pressure, alcohol use, sex 
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and rape, bystander intervention, healthy and unhealthy relationships and how to talk with 
Soldiers about sexual assault. 
     The SHARP Academy developed several training tools in collaboration with the Army 
Research Laboratory (ARL), the University of Southern California Institute for Creative 
Technologies (USC-ICT), and TRADOC.  These tools leverage the ELITE simulation 
trainer that employs state-of-the-art “virtual human” technologies such as high quality 
graphics, gestures, facial expressions, and behavior models that elicit student 
engagement and believability.  ELITE uses artificial intelligence to assess student 
performance and provides embedded coaching and tutoring to assist each student’s 
understanding.  These training tools include vignettes/scenarios to develop SHARP skills 
in a simulated environment, evaluate performance, and provide feedback.  
     During FY17, USMA continued its Cadets Against Sexual Harassment and Assault 
(CASHA) engagement in peer education to include discussions about key behaviors that 
contribute to incidents of sexual violence.  USMA dedicates time at the beginning of each 
academic semester to provide CASHA cadets with an overview of the CASHA lessons for 
the semester.  Cadets develop the class outline and prepare cueing materials such as 
video clips, slides, and discussion questions.  Following a review by a faculty officer, 
CASHA cadets share the materials with the cadet chain of command and help prepare 
those leaders to conduct small group discussions.  Each class (freshman through senior) 
has multiple CASHA lessons during an academic year, facilitated by the cadet chain of 
command.  Tactical officers and NCOs circulate through their company sessions providing 
assistance and insights into the discussion as appropriate. 
     Other education and training initiatives conducted by Army commands include: 

• FORSCOM funded, developed and fielded five new SHARP scenarios for the 
SHARP ELITE command team trainer (CTT). 

• In AMC, chaplains host retreats for single Soldiers, married Soldiers, Family 
members, and Civilians.  These retreats focus on building and maintaining healthy 
relationships.  AMC also uses master resiliency trainers (MRT) to help personnel with 
communication and problem solving skills.   

• Some USARPAC commands incorporated ELITE-CTT into their company 
commander/first sergeant courses.  

• INSCOM uses the chaplain’s “strong bonds” training to build healthy relationships.  
• U.S. Army South (ARSOUTH) created a SHARP “jeopardy” game that allows 

large and small groups to learn in a way that all personnel can relate.   
 
Metrics 
     EXORD 204-16, issued in late FY16, requires commands to develop mitigation action 
plans and measures of performance (MoP).  The Army SHARP program office developed 
measures of effectiveness (MoE) to assist commands in determining whether their 
mitigation action plans and their MoPs are helping reduce the number of incidents of 
sexual assault and sexual harassment.  The Army SHARP program office provides a 
quarterly snapshot of the four MoEs to assist commands in determining the effect of the 
command's MoPs.  Commands then adjust their mitigation action plans as needed.  The 
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MoEs focus on reducing incidents in three primary domains (sexual harassment, sexual 
assault, and retaliation) when compared to the baseline statistics.  The baseline for the 
EXORD came from reported data (FY totals, percentages, rates-per-1000, periodic 
averages, and year-to-year comparisons).  Each of these domains has four MoEs: 

• Overall number of incidents.  
• Incidents involving leaders. 
• Incidents within a command’s area of responsibility.  
• Incidents involving alcohol. 

   One tool used by the Army to display data is the Strategic Management System 
(SMS), which is the Army’s performance management system.  SMS facilitates metrics 
construction, data importation, and dashboard displays for Army units.  The Army SHARP 
program office created SHARP-SMS specifically to display SHARP data and information.  
There are currently more than 400 SHARP metrics and nearly a dozen SHARP common 
operating pictures and custom reports available through SHARP-SMS.   
     In late FY17, the Army SHARP program office introduced pre/post-training surveys to 
assess the Mind’s Eye 2 prevention program.  The surveys provide data on whether the 
training improved participants’ knowledge of bystander intervention, the Army profession, 
unit cohesion, and sexual assault statistics.  The surveys also measured participants’ 
motivation to learn the concepts in Mind’s Eye 2, pessimism or skepticism about the 
program, perceived value of the training, and changes in unit cohesion, climate, respect, 
and inclusion.  Data analysis is ongoing to inform program improvements and future 
iterations of the assessment to be used during the Mind’s Eye 2 pilot program in 2018 
     Other assessment tools used by Army commands include: 

• FORSCOM funded SHARP-SMS support, providing leadership and subordinate 
commands with enhanced data availability and trend analysis. 

• TRADOC uses various assessment tools (e.g., command inspections, staff 
assistance visits, focus groups, surveys, and training sessions) to evaluate the 
effectiveness of SHARP prevention efforts. 

• AMC has a dashboard that provides data on sexual assault and sexual 
harassment incidents. This aligns with the metric of past years’ estimated prevalence of 
unwanted sexual contact.  AMC also uses command climate surveys to analyze feedback 
regarding a climate of mutual respect and trust within the workforce.  

• USARPAC SHARP personnel work closely with equal opportunity (EO) personnel 
to measure estimated prevalence vs. reporting. 

• In USAREUR, data from command climate surveys give commanders the means 
to evaluate concerns and implement prevention measures across their commands. 

• USFOR-A briefs incoming personnel using a crime analysis survey to provide 
statistics which include drug and alcohol involvement in sexual assault incidents. 

• U.S. Army Special Operations Command (USASOC) analyzes data from the 
Defense Sexual Assault Incident Database (DSAID) as an historical record of information 
to identify vulnerable victim and alleged offender populations. 
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• USMA surveys cadets to gauge prevalence and trends of incidents.  These 
surveys include the service academy gender relations (SAGR) survey, the culture survey 
for club and corps squad teams, and the academy culture survey.  USMA also uses the 
Defense Equal Opportunity Management Institute (DEOMI) organizational climate survey 
(DEOCS) to survey staff, faculty, and cadets.  USMA assesses its educational programs 
through the new cadet, fourth class (freshmen), and first class (seniors) surveys.   
1.2 Future Efforts:  Briefly describe your leadership-approved plans for the future to 
reduce the occurrence of sexual assault in your Military Service.   
     The Army SHARP Campaign Plan will drive efforts from FY18 to the end of FY22 and 
complements DoD’s SAPR Strategic Plan, 2017-2021 and the Army Campaign Plan.  
Prevention is the main line of effort (goal) in support of the DoD SAPR Strategic Plan with 
a focus on initiatives aimed at preventing the occurrence of sexual assault.  Prevention 
also supports the Army Campaign Plan number one priority of readiness, as every sexual 
assault incident has a direct and negative impact on readiness of an organization. 
     The Mind’s Eye 2 prevention program consists of evidence-based prevention principles 
identified by the Centers for Disease Control for reducing sexual violence in the civilian 
population.  During FY17, subject matter experts in command climate, organizational 
behavior, leader development, assessment, and trauma observed the program and 
provided feedback.  These experts indicated that Mind’s Eye 2 has the scientific 
foundation needed to be an effective prevention program.  For the Mind’s Eye 2 pilot in 
January 2018, an assessment plan will measure the program’s performance for both 
short-term and long-term effectiveness.  
     The Army developed more than 20 video public service announcements and radio 
scripts on a variety of subjects including drug-facilitated sexual assault, bystander 
intervention, male victimization, and retaliatory behaviors.  The Defense Media Activity will 
release the videos/radio segments in FY18.  
     Future prevention efforts planned by Army commands include: 

• FORSCOM is collaborating with USARPAC to create new ELITE training modules 
focused on civilians and prevention. 

• TRADOC plans to examine and revise training of drill sergeants and AIT platoon 
sergeants, in order to educate them on the power they possess and on how to enforce 
standards among peers.  TRADOC will also examine the relationship between leader-to-
led ratios and sexual assault in IMT.   

• AMC will add full-time SARC and/or program manager positions to some 
installations and headquarters.  These personnel will assist in providing consistent 
prevention methods and programs throughout the AMC footprint.   

• USARPAC will award a prevention based training contract in FY18 to enhance 
existing annual SHARP training requirements.   
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2.  Goal 2—Victim Assistance & Advocacy—“Deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.” 
2.1 Summarize your efforts to achieve the Victim Assistance & Advocacy goal.  
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve response to sexual assault?  What victim assistance and 
advocacy initiatives did your Military Service employ with targeted subgroups of 
your population or with specific locations?  
- What are your oversight processes for reviewing D-SAACP credentials, 
qualifications, continuing education, inappropriate behavior, and revocation of 
certification, if appropriate?  What progress are you making to ensure SAPR 
personnel meet D-SAACP screening requirements prior to attending your Military 
Service’s SAPR certification training?  What are your procedures for suspending, 
revoking, or reinstating certification of SARCs and SAPR VAs in accordance with 
the D-SAACP guidelines?  
- What efforts is your Military Service utilizing to encourage SARCs and SAPR VAs 
to renew their certification at a higher level in order to increase the quality of victim 
assistance providers?  Are there any identified challenges that SARCs and SAPR 
VAs have in obtaining continuing education advanced training, to included training 
on emerging issues and victim-focused trauma-informed care?  What are you doing 
to address these challenges?  
- What progress has your Military Service made in collaborating with the 
Department of Veterans Affairs (VA) to develop a protocol for routinely 
communicating the availability of VA resources and benefits to your Service 
members?   
- What progress has your Military Service made in performing a gap analysis 
between the actual role SARCs and SAPR VAs perform in the field and the 
requirements of DoDI 6495.02 and Military Service regulations to ensure current 
policies are adequate and appropriate?   
- What efforts are underway to strengthen service provider participation in an 
integrated victim services network of care to integrate SAPR support and victim 
services (e.g., legal, health, investigations, SARCs, SAPR VAs, Victim Witness 
Assistance Programs, and IG)?  
- What metrics or assessment processes are you using to address the effectiveness 
of victim assistance and advocacy efforts intended to deliver consistent care for all 
Service members and/or their adult dependents?  What is your status in developing 
indicators for measuring SARCs and SAPR VAs “quality response” in support of D-
SAACP?   
- What are your procedures for suspending, revoking, and reinstating certification 
of SARCs and SAPR VAs in accordance with the D-SAACP guidelines?  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and VAs in each 
category)   
- How is your Military Service continuing to ensure that both male and female victim 
input is included in the development of your SAPR policy?   
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- How is your Military Service improving its response to male victims, to include 
implementing and monitoring methods to increase reporting of male sexual assault 
allegations?   
- What progress are you making to improve victim care services and conduct Case 
Management Groups at Joint Bases, in Joint Environments, and for the Reserve 
Components?  For the Reserve Components, how are you promoting timely access 
to Sexual Assault Response Coordinators by members of the National Guard and 
Reserves?  What are your recurring challenges in this area (if any) and how are you 
accommodating those challenges?   
- How many Service member victims requested that a GO/FO review their 
separation action and how many Service members received the GO/FO review of 
their separation action?  
- How many Military Protective Orders were issued because of an Unrestricted 
Report (e.g., number issued, number violated) and what steps were taken to 
improve protections?  
- How many Service members who reported a sexual assault (if any) had their 
medical care hindered due to a lack of Sexual Assault Forensic Examination (SAFE) 
kits, timely access to appropriate laboratory testing resources, mental health 
counseling, or other resources?  What actions did your Military Service take to 
remedy the situation?   
 
Overall Approach 
     Advocacy enables the Army to provide direct care for Soldiers, Civilians, and Family 
members.  Advocacy complements other Army programs to provide the necessary 
support, care, and services to victims of sexual harassment or sexual assault.  Effective 
advocacy increases adaptability and resiliency that improves a unit’s deployable status 
and reduces attrition.  It also fosters the trust in the institution that if sexual harassment, 
sexual assault, or retaliation incidents do occur, the Army is postured to provide the best 
care and support to victims.  Demonstrating care for victims not in crisis may inspire those 
in crisis to seek care. 
     Advocacy is a vital component of the Army’s response capacity.  The Army is 
committed to ensuring that every command has qualified and certified SHARP 
professionals available 24/7 who are capable of responding in a confidential, ethical, and 
compassionate way.  Army SARCs and VAs are critical resources that enable 
coordination between commanders and other agencies to ensure the best possible 
response for victims.  The Army continues to develop SHARP professionals through 
training that further enhances their knowledge, skills, and abilities to ensure they continue 
to provide the best care to victims of sexual assault.  The Army also continues to 
collaborate with DoD and national organizations for advanced levels of certifications to 
increase the quality of advocacy and victim assistance services provided. 
     On January 5, 2017, the Army began a 1-year pilot program giving Army Civilians 
access to sexual assault services including restricted reporting.   On May 1, 2017, the 
Army authorized SVCs to provide services to Civilian employees who are victims of a 
reported sexual assault, regardless of their eligibility for legal assistance, in instances 
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where the alleged perpetrator is a Service member, and the Army has jurisdiction to 
prosecute the alleged offender. 
     The annual SHARP PIF provides a venue for the Army SHARP program office, 
command SHARP program managers, and installation lead SARCs to interact and share 
best practices, learn about changes in policy and procedures, and receive advanced 
education on various aspects of the program including improvements in response 
mechanisms.  The Army SHARP program office also holds monthly program manager 
meetings where command program managers brief their response capabilities, share best 
practices and lessons learned, and identify response gaps. 
     Army SHARP personnel also participated in the annual National Organization for 
Victim Assistance (NOVA) training event.  Attendees at the FY17 event gained valuable 
knowledge and insight during keynote presentations from experts and survivors in the field 
of sexual assault and victim advocacy.  Subject matter experts from DoD, law 
enforcement agencies, and other sexual assault advocacy professionals facilitated 
discussions on sexual assault case studies, trend analysis, and effective support to men 
who have experienced sexual assault. 
     Other initiatives employed by Army commands to improve their response to victims of 
sexual assault include:  

• FORSCOM funded the development of three new civilian focused SHARP ELITE 
scenarios to provide training to commanders. 

• USARPAC continues to find ways to improve response education of their SHARP 
personnel during monthly SHARP huddles and annual SHARP summits.  USARPAC 
hosts subject matter experts from DoD and Headquarters, Department of the Army 
(HQDA) to assist with this effort.   

• USAREUR trained 200 personnel to perform collateral duties as SARCs and VAs.  
USAREUR also approved exceptions to policy for company level collateral duty VAs, 
increasing the availability of VAs in forward areas to support numerous ongoing 
multinational exercises.  

• MEDCOM ensures that every Army MTF with a 24/7 emergency room capability 
has at least one sexual assault medical forensic examiner (SAMFE) on staff. 

• Bagram airfield, in USFOR-A, has a robust and separate SHARP resource center 
with immediate access to a chaplain, CID, SAMFE, and SVC. 

• The Army Medical Department Center and School conducted 14 SAMFE courses 
during FY17, training 178 SAMFEs from the Army, Air Force, and Navy.  

• IMCOM launched a mentorship program to pair new SHARP professionals with 
experienced SARCs and VAs for guidance and support. 

• Several INSCOM SARCs have offices in neutral locations away from the unit area 
to assist victims while maintaining privacy and confidentiality.   
 
Reviewing D-SAACP Credentials 
     The Army continues to ensure those entrusted to provide advocacy to sexual assault 
are qualified and trained.  In FY 17, the DoD Sexual Assault Advocate Certification 



 

17 
 

Program (D-SAACP) certified 3,242 Army personnel and recertified 1,464. Currently, 
8,686 Army personnel are D-SAACP certified.   
     Based on an internal assessment of its processes, the Army continues to enforce 
stringent screening criteria and background checks for personnel serving as SARCs, VAs, 
and SHARP program managers.  The requirement mandated by the Secretary of the Army 
in FY14 is still in place for suitability checks for these "positions of trust" to ensure that 
only the best-qualified and most suitable individuals serve in these important positions.  
These processes and procedures help commanders actively select the best personnel.  
The Army published EXORD 193-14 (Screening of SHARP Program Personnel and 
Others in Identified Positions of Significant Trust) directing an enduring process for 
screening sensitive positions, including SARCs/VAs.  On January 19, 2017, the Army 
Deputy Chief of Staff G-1 published a memorandum further clarifying selection, screening, 
training, and certification requirements for SHARP program personnel. 
     The Army’s screening process consists of local and national criminal background 
checks including the national sex offender registry.  These checks consist of mandatory 
disqualification criteria for perpetrators of serious crimes.  The checks also consist of 
screening for minor offenses that only a general officer (GO) can waive.  In either event, 
Soldiers precluded from serving in a position of significant trust due to misconduct have 
that stipulation recorded in their permanent personnel file via a GO-signed memorandum.  
This memorandum prevents the Army from considering the Soldier for another position of 
significant trust.   
     Commanders, via the SHARP program manager at their ACOM/ASCC/DRU are 
responsible for ensuring Soldiers have a cleared local and broadened screening prior to 
attending any professional training.  The Army screens all Army Civilians through the 
Civilian Personnel Advisory Command prior to employment. 
     The Army follows the D-SAACP procedures, which certify SARCs and VAs through the 
National Organization for Victim Assistance (NOVA).   Army SARCs/VAs who complete 
the SHARP Foundation Course, or the SHARP SARC/VA Career Course, submit a DD 
Form 2950 (Department of Defense Sexual Assault Advocate Certification Program 
Application Packet) to the DoD D-SAACP office for processing.  Additionally, the Army 
SHARP Academy confirms each student has cleared local screening prior to attending a 
course and will not issue a training certificate until confirming full background screening is 
complete. 
     The Army SHARP program office monitors the status of Army D-SAACP applicants for 
approval and disapproval and provides information to SHARP program managers at each 
Army command in order to track the credentialed status of all SARCs and VAs.  
Additionally, the Army SHARP program office facilitates revocation of credentials, when 
applicable.   
 
Encourage Certification Renewal at a Higher Level 
     The Army continues to offer an online course for SARCs and VAs to assist them in 
meeting the recertification requirement for 32 hours of continuing education units (CEUs) 
as required by the D-SAACP certification.  The intent of the on-line SARC/VA 
recertification course is to augment other continuing education advanced training options 
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(webinars, forums, conferences). The number of CEUs earned through the on-line 
SARC/VA recertification course varies as the Army revises the course every other year.   
     Efforts by Army commands to encourage their SARCs and VAs to recertify include: 

• TRADOC closely monitors certification and recertification requirements.  Most of 
TRADOC’s SHARP professionals eligible for recertification at a higher level are military 
who transfer before having sufficient continuing education credits.  However, many Army 
Civilian VAs have sufficient credits to recertify at a higher level. 

• In order to prevent burnout and reduce employee turnover, IMCOM encourages 
SHARP personnel to engage in self-care activities.  Many locations provide wellness 
seminars for SARCs and VAs to ensure that those personnel have a platform to prevent 
vicarious trauma and emphasize the importance of their own physical and emotional 
health.  

• INSCOM offers CEU opportunities on the installation as SARCs/VAs can often 
meet those requirements in person much easier than online training.  

• ARSOUTH encourages VAs who have shown potential and meet the 
requirements to consider applying for a SARC position. 
  
Collaboration with the Department of Veterans Affairs 
     The Army continued to collaborate with the Department of Veterans Affairs on SHARP 
outreach webinars.  In FY17, subject matter experts from the Department of Veterans 
Affairs presented two webinars through the Army SHARP outreach program.  In addition 
to increasing awareness of male sexual violence and drug-facilitated sexual assault, the 
webinars provided resources for SHARP professionals to disseminate to their 
communities.  Additionally, the Army collaborated with the Department of Veterans Affairs 
on subject matter expert reviews of communication materials and video scripts.  
     Several Army commands report collaborating with Veterans Affairs resources: 

• TRADOC installations currently invite local Veterans Affairs officials, or other 
subject matter personnel, to brief at monthly SARBs to discuss resources for victims of 
military sexual trauma.   

• USARPAC includes a mobile veteran center and various veteran service 
organizations during the USARPAC SHARP training summits. 

• USASOC makes available to Soldiers and Civilians, the Department of Veterans 
Affairs published handout on military sexual trauma, which explains the standards for 
applying for benefits, counseling, health care, and compensation.  

• U.S. Army North (ARNORTH) SHARP personnel routinely meet with the local 
Veterans Affairs liaison to coordinate the continuation of care and services to Soldiers who 
have separated from active duty.   

• At many IMCOM locations, Veterans Affairs and installation SHARP stakeholders 
seamlessly interact and advocate SHARP awareness at shared training events, expos, 
and other multidisciplinary venues. 
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Gap Analysis of SARC and VA Duties 
     During FY17, the Center for Army Analysis (CAA) began conducting a work force study 
of SHARP.  This study is in response to needs identified by the Army and in response to a 
recommendation by the Government Accountability Office (GAO) in their report, GAO-17-
217 (Sexual Assault: Better Resource Management Needed to Improve Prevention and 
Response in the Army National Guard and Army Reserve).  The GAO recommended the 
Secretary of the Army, in coordination with the Chiefs of the National Guard Bureau and 
the Army Reserve, conduct an evaluation of staffing approaches used to administer the 
sexual assault prevention and response program, and consider opportunities to leverage 
resources across all Army components.  CAA is looking at the SHARP program to make 
recommendations for how to better align personnel to maximize the effectiveness and 
efficiency in the areas of incident response, victim advocacy and assistance, coordination 
with other responders, education and training, and case management.   
    During FY17, the Army SHARP Academy made significant progress by conducting a 
critical task selection board (CTSB) for SARCs and VAs.  This effort included a thorough 
job task analysis using tasks extracted from DoD Instruction (DoDI) 6495.02 (Sexual 
Assault Prevention and Response Program Procedures), Army regulations, civilian 
position descriptions, subject matter expert interviews, and surveys.  

• The CTSB used the total task inventory list derived from the job task analysis to 
determine critical tasks.  Critical tasks are those tasks that a SARC or VA must perform in 
order to accomplish their mission and assigned duties.   

• The CTSB reviewed the SARC and VA total task inventory list to determine 
whether a given task was critical based on task selection criteria developed by the board.  
The result of the CTSB is a listing of SARC and VA critical tasks that the SHARP 
Academy must teach.  

• The SHARP Academy, in coordination with key stakeholders from commands, 
conducted a gap analysis between the critical task list and the tasks trained during 
SARC/VA SHARP career course.  The SHARP Academy then updated the SHARP career 
course curriculum to account for all identified gaps.   
     In addition to the CTSB process, the SHARP Academy also conducts quarterly post 
instruction conferences to help identify any immediate gaps in SARC and VA training by 
reviewing end of course surveys, recent graduate feedback, and new or updated policies. 
 
Integrated Victim Services 
     In FY17, the Army established a four-part leader development program to aid the Army 
staff’s understanding of a survivor’s experience following a sexual assault.  The first two 
parts of the program included visits to the Fort Belvoir SHARP resource center, the Fort 
Belvoir Community Hospital, and the Fort Belvoir CID office.  The Army designed SHARP 
resource centers as a “one-stop shop” to coordinate and support all SHARP services on 
an installation, with a focus on maximum co-location of advocacy, investigative, and legal 
personnel.  The resource center on Fort Belvoir integrates services for survivors as well as 
people wanting a confidential location to get information.           
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     Efforts reported by Army commands to integrate SHARP support and other victim 
services include: 

• The majority of TRADOC Installations conduct a monthly sexual assault response 
team (SART) briefing, consisting of representatives from legal, medical, CID, and SHARP 
who meet to review SARB cases and high-risk victims.  The SART also presents 
information in a bi-monthly panel to training courses, which include the local company 
commander/first sergeant course and the SHARP Foundation Course. 

• AMC also employs multidisciplinary SARTs that work together to formalize 
interagency guidelines to prioritize victims’ needs, hold alleged offenders accountable, and 
promote public safety. 

• USARPAC created the consolidated SHARP office in 2015, resulting in increased 
collaboration and streamlined efficiencies for greater productivity.  Currently, there are five 
USARPAC commands who locate their SHARP personnel in a consolidated SHARP 
office.   

• MEDCOM requires Army MTFs to coordinate annual internal and external 
rehearsal of concept drills.  The participants include emergency medical services, CID, 
SARCs/VAs, MTF, FAP, and community partners.    
 
Metrics or Assessment 
   In January 2017, the U.S. Army Research Institute for the Behavioral and Social 
Sciences (ARI) completed its assessment of the SHARP ELITE-CTT.  ARI administered 
pre and post-tests to more than 200 commanders and first sergeants at four TRADOC 
installations and four FORSCOM installations.  The goal of the assessment was to 
determine whether ELITE-CTT increased command teams’ knowledge of and confidence 
in correctly reporting SHARP incidents at the company level.  ARI’s assessment 
determined ELITE-CTT does effectively increases command teams’ knowledge of the 
appropriate response to SHARP incidents as well as command teams’ confidence in 
responding to SHARP incidents. 
     Efforts reported by Army organizations to assess the effectiveness of victim assistance 
include: 

• The Office of The Judge Advocate General (OTJAG) assesses the effectiveness 
of the special victim witness liaison (SVWL) services through voluntary surveys provided 
to each victim and witness, as well as data from the Military Justice Individual Experience 
Survey, the Workplace and Gender Relations surveys, and inspections by the Trial 
Counsel Assistance Program (TCAP).  

• Several FORSCOM installations use client surveys and exit interviews to 
determine overall satisfaction with victim services. 

• TRADOC uses monthly SARBs as the primary forum to ensure victims receive 
appropriate services.  The respective brigade-level SARCs evaluate the 
performance/quality response for all collateral duty SARCs and SHARP VAs utilizing the 
DD Form 2950-1 (D-SAACP Renewal).   

• AMC performs evaluations through workplace inspections, command climate 
surveys, SHARP satisfaction surveys, command IG visits, and staff assistance visits. 
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• IMCOM uses SHARP satisfaction surveys to measure survivors’ experience with 
services.  Voluntary meetings with survivors who want to provide feedback have also 
helped to inform IMCOM on maintaining and improving victim support. 

• MEDCOM utilizes organizational inspection programs (OIPs), staff assistance 
visits (SAVs), focus groups, and command inspections to measure the effectiveness of 
victim assistance and advocacy efforts.   
 
Procedures for Suspending, Revoking, and Reinstating SARCs and VAs 
     The Army follows procedures in DoDI 6495.03 (Defense Sexual Assault Advocate 
Certification Program) for suspensions, revocations, and reinstatements.  If there is an 
allegation made against a SARC or VA, the command must immediately notify the 
individual in writing of the complaint and inquiry.   The command also notifies the 
SARC/VA of all rights to appeal and that they may no longer perform SARC/VA duties 
pending the outcome of an investigation.  A GO or a member of the senior executive 
service (SES) must sign the memorandum which is sent to the Army SHARP program 
office to be forwarded to the certification authority until final determination of the 
investigation.  Pending the investigation outcome, the commander will determine, in 
consultation with the staff judge advocate (SJA), whether there is preponderance of 
evidence to support the complaint.  If it is determined that a preponderance of evidence 
exists, the commander suspends or revokes the D-SAACP certification.   A follow-up 
memorandum is sent to the Army SHARP program office, signed by a GO or SES, to 
confirm final disposition to revoke or retain certification.  The Army SHARP program office 
forwards the final memorandum to the D-SAACP certification authority for final disposition. 
     To reinstate a SHARP professional after the conclusion of the investigation, the 
command must provide a memorandum through the Army SHARP program office.   A GO 
or SES must sign the memorandum and include the rational for reinstatement.  The Army 
SHARP program office forwards the reinstatement request to the D-SAACP certification 
authority, and final decision to reinstate the credentials rests with the D-SAACP board. 
     Total suspensions, revocations, and reinstatements reported by Army commands: 

• Suspensions 
- SARCs = 2 
- VAs = 7 

• Revocations 
- SARCs = 4 
- VAs = 44 

• Reinstatements 
- SARCs = 2 
- VAs = 4 
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Male and Female Victim Input in Policy 
     The Army SHARP program office facilitates recurring survivor panels, which include 
participation by SHARP professionals and sexual assault survivors.  The panels include 
both male and female Soldiers who provide valuable input on ways to improve the SHARP 
program.  For example, the impetus for the Army SHARP Academy, the DoD’s first full-
time schoolhouse for SARCs and VAs, resulted from one of these panels. 
     When the Army SHARP program office conducts presentations with question and 
answer sessions at ACOM, ASCC, and DRU summits around the world, the staff has an 
opportunity to meet with victims, and SARCs and VAs who have worked with victims.  In 
particular, the SHARP program has conducted events specific to increasing awareness of 
male sexual assault and encourage male reporting.  These engagements after formal 
presentations help shape revisions to policy or identify the need for additional policy 
clarification in order to provide the best services to sexual assault victims. 
 
Response to Male Victims 
     The Army collaborated with the Institute for Defense Analysis to conduct research on 
the nature of men’s experiences of sexual assault and to identify individual and 
environmental factors that contribute to these experiences.  Completed in early FY17, 
findings from interviews and focus groups indicate that many Service members continue 
to describe men’s experiences as hazing and bullying, and endorse the myths related to 
sexual assault of male Service members. 
     The Army leverages information gained from the IDA alcohol study and uses innovative 
research and technology methods to learn more about male victimization, enhance 
prevention, and tailor response efforts.  One such effort is a collaboration between the 
Army SHARP program office, TRADOC, ARL, and USC-ICT.  The digital survivor of 
sexual assault (DS2A) leverages USC-ICT’s "new dimensions in testimony" research, 
which provides a highly engaging, interactive capability for students to interact and 
"converse" with a hologram of a male sexual assault survivor.  The goal is to ultimately 
increase awareness among Soldiers and reduce stigma for male reporting.  
     During FY17, the Army continued its male survivor portrait tour, designed to increase 
engagement in addressing male experiences of sexual harassment and sexual assault. 
The Army ordered additional portrait sets for distribution to more installations in FY18. 
     Army commands report the following efforts to improve their response to male victims: 

• TRADOC SARCs and VAs receive male victim focused training which includes 
information on the myths surrounding male victims, on why male victims are hesitant to 
report, and on how to communicate with male survivors.   

• AMC focuses on ensuring SHARP professionals are trained in working with male 
victims as well as being aware of statistics from DoD and the local populations.   

• USASOC outsourced training with experts in the field of male sexual trauma to 
assist leaders, SARCs, and VAs in comprehending the psychology affecting male victims.  
USASOC also uses case study vignettes to inspire reporting. 
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• USAREUR SHARP professionals conduct training on male reporting and 
empowering males to report sexual assault.  USAREUR also ensures male and female 
VAs are available to encourage all victims to report.   

• MEDCOM ensures SAMFE training provides education for the needs of differing 
genders.  Competencies of credentialed Army SAMFEs include clinical proficiency in 
performing examinations of male victims.  Each sexual assault victim has access to a 
specialized team of healthcare experts at every Army MTF.  The team includes the sexual 
assault care coordinator (SACC), sexual assault care provider (SACP), sexual assault 
behavioral health care provider (SABH), and a SAMFE.    
 
Victim Care in Joint Environments 
     Installation and garrison SHARP professionals collaborate with their Reserve and 
National Guard counterparts to learn more about their programs and provide a 
coordinated response to survivors.  SHARP personnel train with their reserve component 
partners to understand their needs and requirements.  Additionally, SHARP resource 
center are beneficial by consolidating the SHARP team and support agencies at one 
neutral location. 
     Actions by Army commands to address Joint and Reserve Component challenges: 

• Due to the transient nature of its Soldiers, TRADOC must transfer many cases to 
first unit of assignment or back to an Army Reserve or Army National Guard unit.  
TRADOC identified issues/lag time in transferring cases and coordinated a solution with 
representatives from the Army National Guard and Army Reserve at the FY17 SHARP 
PIF.    

• In order to improve victim care services, the USASOC SHARP team attends 
regular SART meetings with professionals from military treatment facilities, CID, 
installation and local rape crisis centers, local law enforcement, and local sexual assault 
medical professionals.   
     The Joint Base San Antonio senior commander (also the ARNORTH CG) chairs a joint 
monthly SARB, which consists of Army, Air Force, and Navy personnel.  Program 
managers, SARCs, and VAs from all three Services attend the SARB, in addition to 
special agents from CID, the Naval Criminal Investigative Service (NCIS), and the U.S. Air 
Force Office of Special Investigations (OSI).  Service-specific SVCs and medical 
personnel serve also as board members. 
 
General Officer (GO) Review of Victim Separations  
     One Soldier requested and received a GO review of their separation action. 
 
Military Protective Orders (MPO) 
     Commanders issued 297 MPOs in FY17, compared to 329 in FY16.  Four MPOs were 
reported violated by subjects, compared to 8 in FY16.        
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Access to Sexual Assault Forensic Examination (SAFE) Kits  
     There was one reported instance of a Soldier having medical care hindered due to a 
lack of SAFE kit in FY17.  The victim, who filed a restricted report, went to the MTF on the 
forward operating base (FOB) in Afghanistan but had to wait for transportation to a larger 
FOB to have the SAFE performed.  The victim opted not to go to the larger FOB in order 
to remain anonymous.   
2.2 Briefly describe your leadership-approved plans in the future to deliver 
consistent and effective advocacy and care for all Service members or their adult 
dependents. 
     The Army plans to complete its collaboration with CAA for the SHARP work force study 
to examine the personnel mix and evaluate the options for the most effective distribution 
of SHARP professionals to ensure consistent and effective advocacy and care for sexual 
assault victims and sexual harassment complainants.  A key component of this is the 
evaluation and transformation of the SHARP response structure, including an examination 
of the required knowledge, skills, and abilities needed by SHARP professionals to be 
effective.  The goal of this restructuring effort is to optimize the number of SARCs and VAs 
to better match the size, composition, and operational tempo that characterize various 
Army units. 
     The Army plans to publish a SHARP Campaign Plan in FY18, which supports the 
victim assistance and advocacy objectives of DoD’s SAPR Strategic Plan, 2017-2021.  
The SHARP Campaign Plan nests with the Army Campaign Plan objectives to “Take Care 
of Troops” and the strategic effort of holistic health and fitness.  These guiding principles 
align the Army’s response efforts to meet the Army Campaign Plan requirement to provide 
the infrastructure, support, and services to optimize Soldier performance and strengthen 
resilience in Army families. 
     In FY18, the Army SHARP Academy will reformat the SARC/VA Recertification Course 
to consist of a series of stand-alone lessons that may be completed individually for CEU 
credits.  This will allow SARCs and VAs the flexibility to choose specific educational topics 
of interest by lesson and receive the CEUs approved for that lesson, rather than 
completing the entire course for the total CEU credits. 
     Future plans also include the Army SHARP program office monitoring Army 
commands’ compliance with EXORD 204-16 to develop mitigation action plans to deliver 
consistent and effective victim support, response, and reporting options.  The mitigation 
action plans include leader engagement and sponsorship for Soldiers arriving at their first 
unit or following a reassignment.   
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3.  Goal 3—Investigation—“Sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
3.1 Summarize your efforts to achieve the Investigation goal.  
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve investigation of sexual assault cases?  What enhancements 
have you made to your Military Services’ Special Victim Investigation and 
Prosecution Capability for MCIOs?   
- What continuing efforts have you made to increase collaboration and improve 
interoperability with civilian law enforcement to include sharing information on 
Civilian and Military Protective Orders and assuring receipt of civilian case 
dispositions?  
- What metrics do you use used to assess the effectiveness of investigation efforts 
intended to sustain a high level of competence in the investigation of adult sexual 
assault?   
- What updates have you made to the training of your Military Service MCIO and 
other DoD law enforcement activity (LEA) resources assigned to conduct an 
investigation of adult sexual assault?  Describe efforts undertaken to provide 
training and guidance to all first responders to a sexual assault allegation, ensuring 
the preservation of evidence and witness testimony.   
- What efforts are you making to improve or address turnaround time for evidence 
sent to the Defense Forensic Science Center (e.g., processing of Sexual Assault 
Forensic Examination (SAFE) kits and other evidence)?   
 
Overall Approach: 
     The Army is committed to achieving high competence in every sexual assault 
investigation.  In FY17, CID issued 17 operational memorandums to field investigative 
units highlighting important investigative issues requiring increased attention in order to 
ensure a more thorough and complete investigative outcome.  CID also issued 13 policy 
changes and updated its sexual assault investigation handbook, providing special agents 
with a comprehensive pamphlet that highlights critical issues regarding sexual assault 
investigations such as crime scene processing, victim and suspect interviews, evidence 
retention, and mobile digital devices.  CID agents coordinate with the trial counsel or 
prosecutor to ensure early and ongoing collaboration throughout the investigative process. 
     The CID has 30 full-time civilian sexual assault investigator (SAI) positions at 23 large 
Army installations worldwide.  These highly trained and experienced SAIs lead sexual 
assault investigative teams, teaching and mentoring less experienced agents.  Further, in 
FY17, the Army approved the hiring of an additional 15 SAIs at another 15 Army 
installations.  To date, approximately 575 CID field agents have received the advanced 
training in sexual assault investigations.  CID agents at all field locations have joined with 
special victim prosecutors (SVPs), victim witness liaisons (VWLs), SARCs and VAs to 
form special victim capability teams at 63 Army installations worldwide. 
     CID provides investigators with innovative investigative tools and resources, including: 

• State-of-the-art alternate light-source equipment to greatly enhance the ability to 
detect the presence of forensic evidence at crime scenes. 
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• New video cameras and advanced crime scene sketching software in support of 
crime scene processing. 

• New cyber tools to conduct field processing of digital evidence, including cell 
phones, to identify additional investigative leads. 

• State-of-the-art video equipment to record interviews of sexual assault victims and 
suspects. 
 
Interoperability with Civilian Law Enforcement 
     The CID routinely conducts joint investigations with civilian law enforcement agencies 
when felony crimes occur in their jurisdictions and involve Soldiers as suspects, and 
sometimes victims.  Investigators work closely together, often collaborating to complete 
various investigative tasks (interviews, crime scene processing, hospital treatment, 
executing warrants, etc.).  While working together, each agency shares its best practices 
and techniques.  CID often adopts civilian best practices and innovative techniques.   
     At many locations throughout the world, CID agents accompany military victims to 
civilian hospitals for treatment and administration of a sexual assault forensic examination 
kit.  The interaction between agents, SAMFEs, local officials, and nongovernmental 
organizations assists in increasing collaboration with civilian agencies.  Additionally, many 
CID offices are members of local law enforcement working groups or associations that 
represent local, State, and Federal law enforcement officers and prosecutors.  These 
groups routinely meet on a monthly basis, and the frequent contact and interaction 
between members and CID agents increases the efficiency and effectiveness of 
collaboration. 
     The majority of CID's 450 Army Reserve agents are members of local, State, and 
Federal law enforcement organizations.  These agents allow CID the ability to leverage 
their talents and civilian law enforcement processes, improving CID investigative practices 
and enabling greater interoperability by tapping their interagency relationships.   
     The Army Office of the Provost Marshal General (OPMG), through the International 
Association of Chiefs of Police, hosted and attended several law enforcement meetings 
and executive sessions addressing sexual violence.  Additionally, the U.S. Army Military 
Police School (USAMPS) instructors that teach the Special Victim Capability Course 
(SVCC) also teach local law enforcement and prosecutors across the Nation, fostering 
increased awareness and recognition of the Army as a leader in the fight against sexual 
assault. 
     Additionally, installation SJA offices continue to enhance relationships or enter into 
formalized agreements with civilian district attorney’s offices to ensure the free flow of 
information and cooperative approach to dual jurisdiction offenses. 
 
Metrics 
     CID policy directs supervisors to conduct a case review every 10 working days on open 
investigations to ensure timeliness and thoroughness.  Additionally, all sexual assault 
investigations are subject to mandatory supervisory reviews during field office visits by 
senior management and quality assistance visits by senior special agents.  Certain 
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completed sexual assault investigations receive a secondary review for thoroughness and 
quality assurance at a headquarters one level above the field office that approved the final 
report.  
     Indicators of effective training and investigative processes include the number of 
judicial and non-judicial actions taken against offenders, the low number of sexual assault 
investigations found to be deficient during the DoD Inspector General (DoDIG) 
inspections, and the low number of complaints received from victims about investigator 
misconduct or shortcomings.  Currently, these indicators strongly suggest that current 
training and actions are effective in improving the investigative response to sexual assault 
allegations.   
     CID’s inspector general (IG) makes the timely and thorough investigation of sexual 
assaults a matter of special interest during inspections and case reviews at field 
investigative units.  Supervisors at all levels of command review all sexual assault 
investigations to ensure they are accurate and thorough.  Further, the DoDIG conducts 
periodic reviews of sexual assault investigations to ensure completion standards.  The 
DoDIG latest review found that less than 1 percent of the CID investigations had a 
significant deficiency that may have affected the outcome of the case.  The CID 
incorporates all deficiencies, shortcomings, or better business practices identified by any 
inspection into annual refresher training of investigators to improve the conduct of 
investigations and reinforce the importance of sexual assault investigations.   
 
Training Updates 
     The Army was the first service to train its investigators in advanced sexual assault 
investigative practices.  USAMPS established the DoD “best practice” for sexual assault 
investigation training in 2009 with the SVCC.  The training is a comprehensive 2-week 
course that establishes common criteria and core competences in trauma, memory recall, 
alcohol facilitated sexual assault, same sex sexual assaults, marital sexual assaults, child 
and domestic violence, false report myths, and false recantations.  The SVCC also 
teaches enhanced interview techniques, as well as working to overcome any possible 
investigator biases.  The USAMPS SVCC training includes investigators and prosecutors 
from all services, the Coast Guard, and the National Guard.  The SVCC training includes:  

• Understanding and respecting a victim’s immediate needs and priorities. 
• Taking seriously and fully investigating a victim’s criminal complaints. 
• Establishing transparency and trust with the victim. 
• Explaining the investigative process to the victim. 
• Trauma-awareness interview techniques to assist victim’s recollection of events. 

     The common training of both prosecutors and investigators helps the integration and 
common operating picture needed for successful special victim capability teams.  Outside 
experts such as Dr. David Lisak and Dr. James Hopper (nationally renowned psychiatrists 
focused on sexual assaults), Dr. Barbara Craig (a child abuse expert), and Dr. Kim 
Lonsway (a victim advocate expert from Ending Violence Against Women International) 
provide hours of instruction at the SVCC.  The SVCC is accredited with the Federal law 
enforcement training accreditation standards and procedures.   
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     CID established a set of baseline standards that special agents must meet prior to 
selection for advanced training in sexual assault investigations.  Upon completion of the 
advanced sexual assault training, CID certifies agents as meeting the special victim 
capability requirements and awards an additional skill identifier (ASI) to their military 
occupational specialty (MOS).  This ASI helps track the number of agents trained in this 
specialty and assists in the assignment process to ensure that at least one, if not more, 
special victim capability agent is at each CID office throughout the world, to include 
deployed locations.  Further, OTJAG and CID hold a 1-week training session featuring 
SAIs and SVPs to identify best practices to enhance the integration and collaboration of 
attorneys and investigators on the Army’s special victim capability teams.   
 
Processing Forensic Evidence 
     The U.S. Army Criminal Investigation Laboratory (USACIL) is a subordinate element of 
CID, and as such, is integral to all improvements of investigative and forensic processes 
enacted by CID.  It also serves as the forensic laboratory for all the Military Services, and 
is key to the forensic processes of each military criminal investigative organization 
(MCIO).  The deoxyribonucleic acid (DNA) branch of USACIL occupies a 26,000 square 
foot expansion of the existing laboratory.  The facility’s growth is directly attributable to 
increasing the DNA analyst staff from 9 to 41 authorizations to support sexual assault 
casework for all of DoD.   
     USACIL has an aggressive laboratory modernization program that enhances the ability 
to test smaller samples of forensic material and reduce processing times.  USACIL 
purchases the most advanced technology and employs robotics in almost every aspect of 
testing.  Examples include the direct analysis for trace evidence and the use of robotics in 
all phases of DNA processing (extraction, quantification, and amplification).   
     USACIL was instrumental in the enhanced design of the current DoD sexual assault 
evidence collection kit (SAECK).  These enhancements enable long-term storage at room 
temperature, facilitate consistent collections, and are not gender specific, eliminating the 
need to buy two separate kits.  USACIL provides routine quality control feedback to the 
MCIOs and Services on SAECKs submitted to the laboratory in order to improve the 
overall efficacy of collection.   
     During FY17, USACIL had a median turn-around time of 69 days for sexual assault 
cases, which is a 22 percent reduction from FY16.  The turn-around time should continue 
to improve in FY18.  At the beginning of FY17, the USACIL was still recovering from the 
significant turn-around time it experienced in FY16, and those cases affected the overall 
average for FY17.  Additionally, the CID is attempting to improve the USACIL manpower 
situation and submitted an emerging growth manpower issue in the current FY20-24 Total 
Army Analysis process.  
     The USACIL’s research and development program is responsible for managing and 
directing research and evaluation efforts, identifying needs and gaps in forensic science, 
and recommending future investments.  USACIL demonstrated that a dedicated research 
development program can improve quality and efficiency in sexual assault forensic 
examinations and DNA capabilities by:  

• Increasing the amount of male DNA extracted from sexual assault swabs. 
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• Enhancing the quality of DNA profiles obtained from “touch” samples (items of 
evidence that a suspect simply touched and do not require bodily fluids). 

• Decreasing the time required to generate a DNA profile from reference swabs. 
• Improving the significance of DNA mixture interpretation commonly encountered 

in a sexual assault to aid in prosecution. 
3.2  Briefly describe your leadership-approved  plans in the future to sustain a high 
level of competence in the investigation of adult sexual assault.  
     The USAMPS continues to refine the SVCC training, incorporating new and proven 
methods to ensure the course remains on the cutting edge of technological advances and 
evolving investigative practices.  CID will continue to send its agents to the SVCC with a 
goal of having all field agents trained.  Currently, 575 military and civilian agents have 
received the SVCC training.   
     Agents continue to improve their investigative skills even further by attending other 
advanced training in crime scene processing, child abuse, and domestic violence.  
Personnel attending these advanced courses receive another ASI that highlights their 
expertise in all areas within the special victim capability system.  Additionally, after 
attending the FY17 National Conference on Crimes Against Women, senior sexual assault 
investigation team chiefs took home what they learned and trained agents in their local 
offices.  Senior SAIs also attended the follow-on Conference on Crimes Against Children.  
Attending such conferences is another way that increases the collaboration of CID with 
civilian subject matter experts.   
     The CID updates its pamphlet on sexual assault investigation annually and 
immediately distributes it throughout CID in order to codify emerging best practices.  CID 
will continue to argue for a revision of the Army's restrictive requirements on pre-text 
telephone calls and communications (a common best practice by civilian law enforcement 
in sexual assault investigations) that hampers collection of the best evidence. 
     Additionally, in FY17, CID received approval for a concept plan with the Department of 
the Army to increase the number of civilian SAIs from 30 to 45.  The CID plans to station 
the additional 15 SAIs at mid-sized Army installations to handle the increased number of 
sexual assaults, child abuse and domestic violence cases, as well as provide much 
needed local expertise and training to the military agents investigating these complex and 
difficult crimes. 
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4.  Goal 4—Accountability—“Maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1 Summarize your efforts to achieve the Accountability goal.  
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve legal support to Service members and adult family members 
who reported a sexual assault?  What enhancements have you made to the SAPR 
training provided to those who are affiliated with the Special Victim Investigation 
and Prosecution Capability program (paralegals, trial counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault?  
- What are your efforts to ensure SARC, SAPR VA, MCIO, and commander 
knowledge of recent victim rights and military justice updates?   
- What metrics are you using to assess the effectiveness of holding alleged 
offenders appropriately accountable, to include your Military Service’s metrics for 
measuring the success of the SVC/VLC program?  
- Describe enhancements to the Special Victims’ Counsel (SVC)/ Victims’ Legal 
Counsel (VLC) program.  Describe efforts to plan and fund for these programs in 
your POM process.   
- Has your Military Service experienced any challenges in implementing 10 USC 
1565b(b)(3) regarding states laws and confidential disclosures of a sexual assault.  
 
Overall Approach 
     The Army continues to recruit and retain the highest quality attorneys to serve as judge 
advocates.  Army selection boards range from 8-24 percent acceptance rates over the 
past decade, with law school admission test scores in the 75-80 percentile range and law 
school grade point averages of 3.5.  A substantial number of applicants have prior criminal 
justice or litigation experience. The Army centrally manages military justice assignments 
for judge advocates through careful screening with key positions personally selected by 
The Judge Advocate General (TJAG).  Military justice skill identifiers create a pool of 
potentially qualified military justice practitioners for Judge Advocate Generals Corps 
(JAGC) personnel specialists to use to assign judge advocates to military justice 
assignments at all levels of practice. The ASI program is currently under review.  
     Institutional training occurs at The Judge Advocate General Legal Center and School 
(TJAGLCS), the only American Bar Association certified Service school that includes 
basic and advanced graduate courses and specialized courses for trial advocacy and 
military justice management.  The TCAP and Defense Counsel Assistance Program 
(DCAP) provides specialized functional training on a wide array of courses annually in 
regional and installation settings.  Training developments at the institutional, functional, 
and individual levels provide synchronized, integrated military justice training across a 
judge advocate’s career. 
    The Army maintains a specialized capability in sexual assault and complex sexual 
assault litigation.  The Army selects SVPs from a pool of the most talented and 
experienced judge advocates.  These SVPs head teams of investigators, paralegals, and 
victim assistance personnel to oversee the investigation and prosecution of every sexual 
assault case.  Civilian highly qualified experts work alongside the SVP teams providing 
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individual case assistance and training.  Additionally, TCAP maintains a group of resident 
experts to support judge advocate practitioners in complex litigation. 
 
Ensure Knowledge of Victim Rights and Military Justice Updates 
     The Criminal Law Department of TJAGLCS, the Criminal Law Division of OTJAG, and 
the Fort Leavenworth SJA office built upon a continuing relationship with the Army SHARP 
Academy and provided military justice training to SARC and SAPR VAs 10 to 12 times in 
FY17.  A senior judge advocate with substantial experience delivers a full day of training, 
which includes an overview of the military justice process, victim’s rights, the rules for 
courts-martial, military rules of evidence, retaliation, and commanders’ responsibilities to 
the victim.  Recent efforts to improve the curriculum include scenario-based confidentiality, 
ethics instruction, a renewed focus on the SARC and SAPR VA’s relationships to the 
victim, SVC, the chain of command, and retaliation. 
     Battalion and brigade level commanders attend the Senior Officer Leadership 
Orientation (SOLO) at TJAGLCS.  Offered seven times in FY17, the SOLO includes 
instruction on sexual assault response and prevention from a Criminal Law Department 
faculty member.  Every general officer (GO) attends the General Officer Leadership 
Orientation (GOLO), a one-on-one desk side briefing covering victims’ rights, convening 
authority responsibilities, military justice updates, retaliation issues, and prevention 
strategies.  Company commanders receive onsite training from a trial counsel serving the 
jurisdiction on victims’ rights, reporting, and processing sexual assault cases. 
     Additionally, the Army publishes information regarding victim rights in the SHARP 
Commanders Guidebook, the newly developed SHARP Civilian Guidebook, and in social 
media messaging.  
 
Metrics 
     The Army SVC program uses several qualitative metrics and measures of effectiveness.  
These metrics include the number of restricted reports converted to unrestricted reports, 
the number of courts-martial SVC attend, the number of interlocutory appeals filed, and 
other appellate actions taken on behalf of clients.   

• In FY17, an average of 40 restricted cases converted to unrestricted status each 
quarter.  This represented an increase of ten additional converted cases per quarter from 
FY16 to FY17. 

• SVC attended 288 courts-martial in FY17, an increase from an average of 45 
courts-martial per quarter to 70 per quarter.   

• SVC also filed four interlocutory appeals.  The Army Court of Criminal Appeals 
considered an SVC’s request for reconsideration of the ruling on one of these appeals.  
This level of advocacy is a testament to the expanding roles of SVCs and their commitment 
to their clients. 
     The Army SVC program receives evaluations of the SVC certification courses from each 
student attending the course.  Additionally, a trial advocacy consultant and professor of law 
observed one of the course sessions and provided feedback regarding the quality and 
effectiveness of the instruction and advocacy training.   
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     The SVC program receives indirect feedback from TJAG by way of the follow-on 
assignments of SVCs.  The SVCs generally receive their requested assignment and none 
has reported adverse impacts on their career based on having served as an SVC.  In 
addition, promotion rates of judge advocates who served as SVC mirror those of the judge 
advocate population as a whole. 
     The Army standard is that every SVC complete a certification course prior to serving 
any clients.  The Army also requires every SVC to complete a child representation course 
before representing child clients.  The Air Force and the Army collaborated and attended 
each other’s certification course to ensure consistency in training and course content.   
     Additionally, CID reviews rates of actions taken by commanders (administrative, non-
judicial, and judicial) to assess the effectiveness of investigations.   
 
SVC Program Enhancements 
     In FY17, the Army SVC program made enhancements to its permanent force structure 
in order to maximize face-to-face client meetings, improve training, and add paralegal 
positions to assist SVCs.   The Army also filled every permanent SVC billet, apportioned 
to 32 different installations that were able to accommodate clients within 24 hours of 
requesting SVC services.  The SVC program also enhanced measures to ensure face-to-
face interaction with clients by funding all travel to their clients’ locations.  Additionally, the 
Army provides every SVC with a cell phone to facilitate communications when face-to-face 
meetings are not possible. 
     The SVC program continued the success of previous years by enhancing the training 
SVCs receive once they complete the certification course.  The Army also encourages 
SVCs to attend the Intermediate Trial Advocacy Course, the Sexual Assault Trial Advocacy 
Course, the Child Special Victims’ Counsel Certification Course, and the newly designed 
regional SVC training. 
     During FY17, TJAG approved three new paralegal positions to support SVCs at corps 
headquarters locations.  These paralegals enhance victim services by providing much 
needed administrative and logistical support allowing SVCs to focus on providing legal 
advice and advocacy to their clients.   
     The Army SVC program personnel currently work in conjunction with the U.S. Army 
Legal Services Agency during the planning, programming, budgeting, and execution 
process.  The Army reviews SVC resourcing quarterly to ensure adequate staffing and 
funding to meet current demands and forecasting for future needs.   
 
Challenges Implementing 10 USC 1565b(b)(3) 
     The Army has not experienced any challenges in implementing the statute since the 
DoDI 6495.02 directed the change on May 25, 2017.  Memorandums of understanding 
and agreement with civilian hospitals address the provision, and learning the statute is 
part of the SAMFE course.  Further, measures are in place to assist victims with 
challenges, state laws, and confidential disclosures of a sexual assault. 
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4.2 Briefly describe your leadership-approved plans in the future to maintain a high 
competence in holding alleged offenders appropriately accountable.  
     The Military Justice Initiatives Council consists of stakeholders from prosecution, 
defense, judiciary, training, appellate court, and personnel management.  The council 
meets quarterly to approve and monitor programs and initiatives to improve military 
justice.  The council’s current initiatives include a comprehensive review of the additional 
skill identifier program, an independent evaluation of training, a full review of training 
materials, outreach to civilian district attorneys’ offices for best practices, and a study of 
the structure of current military justice offices. 
     CID and OTJAG will continue to hold an annual conference to identify best practices in 
investigations and prosecutions.  Additionally, USAMPS will provide funding so that SVPs 
and SAIs jointly attend advanced civilian training seminars on sexual assault and domestic 
violence to enhance the investigation and prosecution of sexual assault crimes. 
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5.  Goal 5—Assessment—“Effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1 Summarize your efforts to achieve the Assessment goal.   
- Overall Approach:  What force-wide initiatives did your Military Service employ to 
ensure the quality, reliability, and validity of data collected in the Defense Sexual 
Assault Incident Database (DSAID)?   
- What transition policies are in place for incoming personnel to ensure Service 
member sponsorship and unit integration into a chain of command?   
- What are your efforts to enhance SAPR Program oversight activities, to include 
the use of recent surveys (e.g., WGRA and MIJES) and insights from the 
Government Accountability Office, advisory committees, internal inspections, and 
feedback from enlisted and officer trainees to improve your programs and 
services?  
- What policy and procedures are in place to fulfill the 50-year retention of DD Form 
2910 (Victim Reporting Preference Statement) and DD Form 2911 (DoD Sexual 
Assault Forensic Examination Report) regardless of whether the Service member 
filed a Restricted or Unrestricted Report?   
- What policy and procedures are in place to implement minimum qualification 
standards for selection, training, and certification as a SAPR Program Manager?   
 
Overall Approach to Ensure DSAID Data Quality  
     The Army has a variety of measures in place to ensure the quality, validity, and 
reliability of data in the Defense Sexual Assault Incident Database (DSAID).  The Army 
SHARP program office prepares and sends monthly quality control reports to each 
installation lead SARC.  These reports identify data quality issues (data entry errors or 
missing data), potential duplicate cases, case CID is investigating that are not in DSAID, 
interface errors between DSAID and the Army Law Enforcement Reporting and Tracking 
System (ALERTS), and a list of all cases entered at an installation.   
     The Army SHARP program office also sends monthly command reports to 
ACOM/ASCC/DRU program managers.  These reports contain aggregated data on 
reports, victims, and subjects, as well as non-personally identifying information on all 
cases in DSAID that involve the commands’ personnel as either a victim or subject, as 
well as cases entered by a SARC from that ACOM/ASCC/DRU.   
     For data in the DSAID legal officer module, CID provides a list of closed cases with 
identified subjects to OTJAG quarterly.  OTJAG sends the list to the Army SHARP 
program office to identify civilian subjects and cases not in DSAID.  The Army SHARP 
program office sends the updated list back to OTJAG who enters the final disposition data 
into DSAID after querying the field and the Army Courts-Martial Information System.   
     The Army SHARP program office also meets weekly with OTJAG and CID 
representatives to discuss ongoing DSAID data issues.  The weekly conference has 
enhanced quality control and resulted in process efficiencies across the DSAID modules. 
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Transition Policies  
     Army sponsorship policies support the transition of a Soldier from one duty station to 
another.  Sponsorship begins when a Soldier receives an assignment notification from the 
Army Human Resources Command (HRC) and ends when the Soldier and/or Family has 
successfully integrated into the unit, installation, and community.  Sponsorship is a 
commander's responsibility with AR 600-8-8 (The Total Army Sponsorship Program) 
providing specific responsibilities, including the use of the Army career tracker (ACT) for 
sponsorship.  The ACT tool assists commanders in monitoring the status and success of 
their sponsorship programs through various reports and metrics.  The ACT can also 
provide an annual report summary and provide Army leadership with progress and 
challenges regarding sponsorship. 
     Army commands report the following actions to ensure Soldier and Family sponsorship 
and unit integration: 

• IMCOM fully integrates its SHARP personnel into the in-processing procedures at 
each installation.  Some units provide group in-processing briefings while others conduct 
individual desk-side briefings.  Individual sponsors must show incoming personnel around 
the installation and highlight available resources including the SHARP program 
office/resource center.  SHARP is also part of out-processing for personnel, providing the 
opportunity to identify any issues that may have gone unreported or that can help improve 
prevention efforts. 

• TRADOC incorporates SHARP into each of its installation’s sponsorship program 
to ensure all incoming Soldiers are aware of policies and procedures.  Using the ACT, 
commanders have the ability to guarantee the successful assignment of sponsors to 
individuals prior to reporting to their new installations.  Throughout TRADOC, SHARP 
professionals meet and brief all new personnel. 

• The Army sponsorship program requirements are included as an inspection item 
during every USARPAC command inspection.  USARPAC also includes SHARP as part of 
the newcomer briefings across USARPAC.  These events allow Family members to 
receive information about the program. 

• USAREUR has a well-established and responsive sponsorship program.  Newly 
arriving Soldiers receive SHARP briefings that identify SHARP professionals within their 
communities as well as SHARP professionals within their assigned units.  

• ARNORTH and ARSOUTH ensure SHARP personnel brief all newcomers within 
30 days of arrival into the command. 

• INSCOM assigns rank equivalent sponsors to all incoming Soldiers prior to their 
arrival.  Upon arrival, newcomers are escorted around the unit, receive a SHARP briefing, 
and receive points of contact information for SHARP personnel. 
 
Oversight Activities  
     The Army, along with the other services, benefitted from the comprehensive study of 
key military justice issues by the Judicial Proceedings Panel (JPP), a congressionally 
mandated oversight committee.  The full spectrum of military justice practitioners from the 
prosecution, defense, SVC, victim services, instructors, and military judges have all 
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testified before the panel.  The Army provided voluminous documents, including case 
outcome documents from every courts-martial, in response to requests for information. 
Representatives from the headquarters level military justice offices for each Service 
participated in numerous planning and discussion sessions with the panel’s staff 
attorneys.  The Joint Service committee and the individual services adopted, or studied for 
implementation, all findings and recommendations from the JPP.  In addition, the TCAP 
and the SVC program managers received the results from the Military Justice Individual 
Experience Survey (MIJES) and the DoD Workplace and Gender Relations surveys to 
inform policy and training for counsel. 
     The Army utilizes DSAID as the Army system of record for sexual assault reports.  All 
installation lead SARCs have DSAID active accounts.  In order to improve DSAID data 
quality, the Army published a reporting appendix to the EXORD 204-16 defining additional 
case management requirements and procedures.  The EXORD also includes an OIP 
checklist and directions for conducting inspections of SHARP programs.  
     The Army SHARP program office also uses recommendations from the Department of 
the Army Inspector General (DAIG), GAO, DoDIG, DAIG, JPP, and others to inform and 
update policy.  For example, a recent GAO report on the National Guard and Army 
Reserve recommended the Army conduct a work force analysis to assess its force 
structure and use of SHARP professionals.  The Army initiated this study in FY17.  
     In FY17, the Army SHARP program office contracted with RAND Corporation to 
conduct an installation environmental scan study.  This effort will use findings from the 
2014 RAND Military Workplace Study and 2016 Workplace and Gender Relations Survey 
of Active Duty Members (WGRA) to develop updated “profiles” for 15 to 20 Army 
installations.  The purpose is to identify organizational characteristics (such as unit type, 
operations tempo, command climate, and community crime rates) associated with 
elevated or reduced risk of sexual harassment and sexual assault and Soldiers’ 
perceptions of high and low risk units.  RAND will examine how consistent the risk is over 
time.  The Army will use this information to help installation commanders and leaders 
develop targeted prevention initiatives to address their unique challenges.  The Army 
plans to complete the study in June 2019. 
     The Army SHARP program office also provides oversight utilizing a variety of formal 
and informal mechanisms, including monthly program manager teleconferences where the 
ACOM/ASCC/DRU program managers provide updates regarding their SHARP program.  
The SHARP program office also conducts daily verification checks of the DoD Safe 
Helpline to ensure contact information is accurate for responders at Army installations.  
The SHARP program office also informally provides oversight during visits to commands, 
answering questions from the field, and providing guidance and updates to SHARP 
professionals. 
     Army commands use a combination of staff assistance visits (SAVs) and command 
inspections to gather insight and provide oversight on subordinate commands programs: 

• FORSCOM refined its SAV and OIP checklists and instituted new inspection 
programs for during FY17. 

• TRADOC uses several oversight forums and activities, to include four-star to two-
star level governance forums and the monthly commander’s unit status report which 
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provides focused analysis to senior leaders.  Results of this analysis includes victim 
profiles, offender profiles, sexual assault trends, and statistics on various SHARP 
initiatives (annual training, staffing, and SHARP hotline checks). 

• AMC continues to conduct command inspections, SAVs, and OIPs of its SHARP 
program in accordance with AR 1-201 (Organization Inspection Program).  The AMC IG 
developed a follow-up Inspection of SHARP for all AMC subordinate units. 

• USARPAC conducts bi-monthly video teleconferences (VTCs) with its SHARP 
personnel and conducts an annual organizational inspection or SAV for every command.  
During these events, the SARC of the next higher unit inspects the SHARP program and 
provides feedback to the command. 

• Throughout FY17, USAREUR utilized various assessment tools (e.g., OIPs, focus 
groups, SAVs, surveys, and training evaluations) to evaluate the effectiveness of SHARP 
efforts.  In addition, the USAREUR SHARP program manager utilizes the Army’s 
standardized SHARP program checklist to verify unit compliance with applicable 
regulations and policies.  USAREUR conducted five OIP visits in FY17.   

• Many IMCOM garrisons have established SHARP working groups that support 
goals of local health promotion councils to reduce sexual assault and improve response.  
The council working groups and programs integrate medical, installation, city, county, and 
State programs and services that target various behaviors and sub-populations to mitigate 
issues identified in the community assessment.   
 
Retention of DD Form 2910 and DD Form 2911 
     The Army updated its system of records notice to reflect the 50-year record retention 
policy.  Army previously published Army Directive 2015-14, dated January 20, 2015, which 
required SARCs to retain indefinitely the DD Form 2910 and required the Army Crime 
Records Center to retain indefinitely the DD Form 2911.  The upcoming revision to AR 
600-20 will codify the 50-year requirement.   
 
SAPR Program Manager Qualifications   
     The Army designed its SHARP program manager positions to be Army Civilian 
positions.  The Army SHARP program office, in conjunction with U.S. Army Civilian 
Human Resources Agency, created a standardized set of position descriptions for 
program managers to ensure a minimum set of standards for selection and duties.   
     In January 2017, the Army SHARP program office published a policy memorandum 
outlining the minimum screening, training, and credentialing standards for all SHARP 
positions, to include program managers.  Command SHARP program managers must 
obtain D-SAACP certification in order to maintain confidentiality when working with clients.   
     The Army continues to enforce stringent screening criteria and background checks for 
personnel serving as SHARP program managers.  The requirement mandated by the 
Secretary of the Army in FY14 is still in place for suitability checks for these "positions of 
trust" to ensure that only the best-qualified and most suitable individuals serve in these 
important positions.  These processes and procedures help commanders actively select 
the best personnel.  To codify all of these policy improvements, the Army published 
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EXORD 193-14 (Screening of SHARP Program Personnel and Others in Identified 
Positions of Significant Trust) directing an enduring process for screening sensitive 
positions, including SARCs/VAs.  The Army screening process consists of local and 
national criminal background checks, including the national sex offender registry and 
public websites.   
     The Army SHARP Academy piloted the first dedicated program manager training 
course in May 2017, followed by a second course in November 2017.  This course 
teaches program managers the roles and responsibilities of their position, and ensures 
they make key network connections in order to facilitate running their SHARP programs. 
5.2  Describe your leadership-approved plans in the future for effectively 
measuring, analyzing, assessing, and reporting SAPR program progress to improve 
effectiveness. 
     Future plans of Army organizations to assess their SHARP programs include: 

• The Army SHARP program office will begin a comprehensive oversight program 
in FY18.  The program includes site visits during which Army SHARP program office 
personnel will work with commands to review their SHARP program, assist with program 
implementation, and assess the effectiveness of policies and procedures.  

• In FY18, the DAIG will conduct an Army wide inspection with SHARP as a special 
interest item.   

• The Army SHARP program office is updating its processes to ensure Army 
leadership receives timely notification of critical sexual harassment and sexual assault 
incident. This effort will expand on the DoD required categories for reporting. 

• Based on feedback from program managers and SARCs within the command, 
TRADOC is developing policy/guidance on DSAID data entry to ensure complete records 
and common standards across the command.   

• USARPAC will continue to require its subordinate commands to submit quarterly 
reports for mitigation actions and best practices as required by EXORD 204-16. 

• USASOC will continue to use DEOCS and command climate surveys to provide 
an assessment of unit climate and potential and past acts of sexual harassment and 
sexual assault.  DSAID and the Integrated Case Reporting System (ICRS) provide a 
historical record of sexual assault and sexual harassment data that can be further used to 
conduct trend analysis. 
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6.  Core Functions: Communication and Policy 
6.1 Provide a brief summary for new or expanded efforts taken in FY17 on the 
following: 
- How does your Military Service publicize the sexual assault restricted and 
unrestricted reporting options to your Service members and adult dependents?   
- How are commanders held accountable for the climate of their units?  What 
actions (both positive and negative) do senior commanders take to document the 
subordinate commander’s success or failure in establishing and maintaining a 
supportive command climate?   
- How does your Military Service publicize to your Service members the different 
individuals and organizations available (i.e., SARCs, VAs, SVC/VLCs, command, IG, 
MCIO, law enforcement, etc.) to assist them in addressing sexual assault-related 
retaliation?   
- How does your Military Service disseminate information to first responders, 
uniformed witnesses, and bystanders on the protections available to them if they 
are retaliated against for assisting sexual assault victims?  
 
Publicize Reporting Options 
     The Army uses a multifaceted approach in publicizing reporting options.  These include 
printed communication materials, video public service announcements, social media 
messaging, and website content.  The Army developed materials to explain reporting 
options and SHARP services to Soldiers, Civilians, and Family members.  In addition to 
these methods, the Army uses local-level outreach events and command information 
channels to distribute information.  These events range from information booths to 
interactive activities designed to increase interest and awareness.  Some of these non-
traditional tactics have garnered units’ recognition through the prevention innovation and 
SARC of the year awards programs. 
     Army command actions to publicize sexual assault reporting options include: 

• TRADOC conveys reporting options through newcomer briefings, in-processing, 
and senior leader orientation.  In addition, TRADOC units advertise reporting options on 
SHARP response team flyers and SHARP information boards throughout the installations.  
TRADOC also publicizes reporting options through SHARP literature and annual training.  

• AMC has employed multiple approaches including social media, intranet 
resources, flyers in public locations, and leadership. Trainers, SARCs, and VAs ensure 
the civilian and military workforce are aware of their options. 

• USARPAC displays reporting options on unit information boards, websites, and all 
marketing and awareness materials.  USARPAC SHARP offices also schedule and 
ensure SHARP training is included during newcomer briefings, in-processing, family 
readiness group meetings, safety stand-downs, SAAPM, and other awareness events.  
SHARP training, unit policy letters, American Forces Network (AFN) commercials, and 
Army media publications also publicize reporting options. 

• Throughout USAREUR, to include forward deployed locations, community 
outreach and marketing efforts utilize Army-funded materials as well as locally procured 
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and developed materials.  USAREUR publicizes SHARP events and reporting policies in 
local newsletters and on garrison social media pages.  

• USARAF uses AFN television and radio, local community papers, posters, 
pamphlets and message boards. 

• In addition to mandatory training on the subject, literature in INSCOM unit areas 
describe restricted and unrestricted reporting and provide contact information for the 24/7 
command emergency phone number, garrison hotline, and Safe Helpline. 

• IMCOM uses training events, town hall meetings, community updates, 
recreational events, and newcomer orientations to enhance awareness in reporting 
options.   
   
Holding Commanders Accountable  
     In accordance with AR 623-3 (Evaluation Reporting System), all rating officials must 
assess a rated Soldier’s performance in fostering a climate of dignity and respect and 
adhering to the requirements of the SHARP program.  The assessment must identify any 
failures by the rated Soldier to foster a climate of dignity and respect and adhere to the 
SHARP program.  The assessment must also identify, as appropriate, any significant 
actions or contributions the rated officer or NCO made toward: 

• Promoting the personal and professional development of subordinates. 
• Ensuring the fair, respectful treatment of unit personnel. 
• Establishing a workplace and overall command climate that fosters dignity and 

respect for all members of the unit. 
     Both the officer evaluation report (OER) and NCO evaluation report (NCOER) are 
required to document any substantiated finding that the Soldier failed to properly respond 
to a sexual harassment or sexual assault complaint, committed sexual harassment or 
sexual assault, or retaliated against a person making a complaint or report.  If a "NO" or 
"DOES NOT MEET STANDARD" appears in the character field of the OER (DA Form 67-
10) or NCOER (DA Form 2166-9), the HRC evaluations branch marks the report with an 
appended code of "R" for an OER and "D" for an NCOER.  Then, the HRC promotions 
branch reviews the report for verification of HQDA level flagging action.  Next, the Officer 
Personnel Management Directorate or Enlisted Personnel Management Directorate of 
HRC reviews the report for show cause determination. 
     Army commands report the following additional actions of their leaders to hold 
commanders accountable: 

• TRADOC incorporates command climate assessments into its initial command 
inspection program, command climate surveys, and focus groups to provide a 
comprehensive initial assessment to all commanders.  The TRADOC diversity office 
reviews and provides feedback to the CG on all command climate surveys.  In FY17, the 
TRADOC CG directed the development of a command-wide engagement plan to address 
findings from command climate surveys.   

• USARPAC SHARP partners with EO to assist in the briefings to commanders, at 
all levels of command, for the command climate survey results.   
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• USASOC uses the DEOCS for all incoming commanders and either bi-annually or 
annually thereafter, depending on the level of command.  To ensure transparency, the 
commander and the commander’s supervisor simultaneously receive (via email) the 
survey results. 

• Subordinate commanders brief their climate survey results to the ARNORTH CG.  
ARNORTH equal opportunity advisors also facilitate focus groups in order to gather 
additional information or clarify any concerns identified in the surveys.   

• IMCOM uses OIP and quarterly IG inspections to assess performance and correct 
deficiencies.  Annual evaluation reports reflect a leader’s compliance/non-compliance with 
Army SHARP standards relating to culture and organizational behaviors.  The IMCOM CG 
also re-emphasizes command guidance during the annual garrison commanders’ 
conference.   
 
Publicize Assistance to Address Retaliation 
     In addition to SHARP marketing materials, videos, radio spots, and the Army SHARP 
website, the Army publicizes information on local installation websites, marketing 
materials, symposiums, and other local initiatives.   
     Other efforts by Army organizations to address retaliation include: 

• OTJAG began a publicity effort for the SVC program including an Armywide 
training video to introduce the SVC.  Local installations continue to increase visibility of the 
SVC program through panels, media, and special events.  

• The Army IG conducts training with commanders and leaders throughout the 
Army.  Reprisal and retaliation are just one of the topics discussed.  IGs also conduct 
training for company commanders and first sergeants at local commands.  Senior IG also 
teach the battalion/brigade commanders and CSM during the Army pre-command course 
training.  

• TRADOC continues to use newcomer briefs at installations and SHARP annual 
training events as the primary methods to disseminate information.  In addition, handouts 
at events include additional information on additional services. 

• Every unit in USARPAC must maintain a SHARP information board in the unit 
area that displays all contact information.  USARPAC requires all commanders to have a 
SHARP policy letter that addressed retaliation. 

• Within USAREUR, Soldiers are encouraged to contact the SARC or VA whenever 
there is a question or concern relating to addressing sexual assault-related retaliation.  
Military communities throughout USAREUR maintain a 24/7 sexual assault hotline staffed 
by credentialed, full-time SARCs and VAs who are able to direct reports of sexual assault-
related retaliation to the appropriate agency. 
   
Retaliation Protections for Witnesses and Responders 
     The Army distributes information to first responders, uniformed witnesses, and 
bystanders through communication materials, command information such as Army News 
Service, local installation publications, senior leader talking points, videos, and radio 
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spots.  Additionally, first-line leaders are encouraged to utilize settings such as “sergeant’s 
time” and “commanders’ time” to relay this information to troops through face-to-face 
interaction as engaged commanders are vital to achieving positive unit climates.   
     Army organizations report the following actions to inform responders, bystanders, and 
witnesses regarding protections available to them against retaliation: 

• OTJAG and TJAGLCS provide several venues to address retaliation, including:  
- Judge advocates receive instruction at TJAGLCS on retaliation before advising 

commanders and first responders.  SVCs receive substantial instruction on retaliation, 
which outlines those who may report retaliation and how to report.   

- Judge advocates teach retaliation response and the role of the SARC/VA at the 
Army SHARP Academy.  

- The battalion and brigade commanders’ SOLO includes scenarios and details 
the role of the commander in responding to a retaliation report, including reports from 
those who assist a sexual assault victim. 

- Company commanders receive onsite training from a trial counsel serving the 
jurisdiction on retaliation and response. 

- VWLs attend a course that covers topics such as retaliation as taught by 
subject matter experts.  VWLs ensure victims and witnesses receive a DD Form 2702 
(Court-Martial Information for Victims and Witnesses of Crimes), which defines retaliation 
and reporting. 

• TRADOC IGs disseminate information through command in-processing, 
installation newcomers’ briefings, company commander/1SG course, and posting 
whistleblower reprisal flyers.  

• USARPAC includes this information in annual and quarterly SHARP training 
events and as a topic of discussion during all installation SARBs. 

• U.S. Army Central (ARCENT) disseminates this information privately to first 
responders, uniformed witnesses, and bystanders. 

• INSCOM also uses awareness posters, AFN commercials, and annual training. 
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7.  NDAA Requirements - Provide your Military Service’s status on the following 
NDAA for FY 2017 requirements.  If the provision has been implemented, indicate 
“Completed,” provide the implementation date, and a short explanation (150 words 
or less) of the action taken.  If the provision has not been implemented, indicate “In 
Progress,” provide the projected completion date, and a short update (150 words or 
less) of the current status.  All are required. 
7.1 Discharge review board (Board of Correction of Military Records (BCMR)) 
guidance on claims asserting post-traumatic stress disorder or traumatic brain 
injury in connection with combat or sexual trauma as a basis for review of 
discharge. 
 
Additionally, describe BCMR procedures for the following requirements:  
- How does a former Service member present medical evidence from the Secretary 
of Veterans Affairs or civilian health care provider to the BCMR, and how does the 
BCMR review and use that evidence? 
- Method of presentation: Is the review conducted in person with the former Service 
member, by file review, or both?  If not in-person, does the former Service member 
have the option to request an in-person meeting or be represented by counsel? 
- What steps do you take to review (with liberal consideration to the former Service 
member) how post-traumatic stress disorder or traumatic brain injury potentially 
contributed to the circumstances resulting in a discharge of a lesser 
characterization?  
     COMPLETED: November 2014 
     On September 3, 2014, the Secretary of Defense issued supplemental guidance to 
military boards for correction of military records considering discharge upgrade requests 
by veterans claiming post-traumatic stress disorder (PTSD).  The guidance was intended 
to ensure consistency across the Services when considering applications by Veterans 
who claimed undiagnosed PTSD when requesting an upgrade of an other than honorable 
discharge.  The guidance gave particular attention to those veterans who served before 
PTSD was a recognized diagnosis. 
     When reviewing a request, boards have liberal consideration to accept a post-service 
diagnosis of PTSD, from both civilian and Veterans Affairs mental health providers.  The 
Army Review Boards Agency (ARBA) implemented this guidance, as directed, and applied 
liberal consideration to both Army Board for Correction of Military Records (ABCMR) and 
Army Discharge Review Board (ADRB) reviews.  ARBA also implemented additional 
guidance issued by DoD for reviews of applications previously decided without the benefit 
of all applicable supplemental guidance. 
     COMPLETED: October 2017 
     On August 25, 2017, DoD issued clarifying guidance regarding mental health 
conditions, sexual assault, and sexual harassment, when applicants requesting discharge 
upgrades make these claims as a part of their request.  The stated purpose of the 
guidance was to ensure consistency across the department and to provide liberal 
consideration to veterans requesting discharge relief when the application for relief was 
based on (in whole or in part) matters relating to mental health conditions, including 
PTSD, traumatic brain injury, sexual assault, or sexual harassment. 
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     Boards must consider documents in the record as well as behaviors that may be 
indicative of one of these events or conditions occurring during or after the applicant’s 
service.  A lack of records does not necessarily mean an event did not occur.  ARBA, by 
internal practice and policy, had already incorporated these additional matters for liberal 
consideration into both ADRB and ABCMR case processing. 
     In cases where applicants present medical evidence from Veterans Affairs or civilian 
health care providers, ARBA has medical staff members (a senior medical advisor, one 
psychiatrist, and three psychologists) who participate as board members to render a 
written advisory opinion, which the applicant may review, prior to ABCMR case reviews.  
Applicants have an opportunity to provide additional medical documents in their response 
to an advisory opinion.  
     If not satisfied with an ADRB records review decision, applicants may personally 
appear before the board to state their case.  Applicants to the ABCMR may request a 
personal appearance, but the Army only grants such requests when a records review will 
not suffice.  Applicants may have counsel during the records review process and during 
personal appearances. 
     The ARBA medical staff reviews the documentation provided by the applicant as well 
as information contained in available medical records.  In conducting their assessment the 
medical staff renders an opinion as to whether or not the applicant had a medical 
condition, diagnosed or undiagnosed at the time of service, or an experience that would 
serve to mitigate some or all of the misconduct that led to separation.  The board then 
determines if conditions reasonably existed at the time of discharge and liberally consider 
those factors as excusing or mitigating the misconduct that led to the discharge.  
7.2 Professional military justice career development for judge advocates. 
Additionally, provide comments on the following:  
- What metrics do you use to assess your Military Service Pilot Program? 
- Did your Military Service develop a system for “military justice experience 
designators” or “skill identifiers?”  
- Does your Pilot Program assess “other matters related to professional military 
justice development?”  If so, please describe.  
     COMPLETED: April 2017 
     In response to the FY17 National Defense Authorization Act (NDAA) (section 542), the 
Army implemented a pilot program across five lines of efforts (LOEs):  

• LOE 1 - Effectively training the Army military justice force through external training 
evaluations.  

• LOE 2 - Effectively resourcing the Army military justice force through a review of 
all online military justice systems and resources. 

• LOE 3 - Effectively identifying/organizing military-justice personnel through a 
comprehensive review of the existing four-level additional military justice skill identifier 
program. 

• LOE 4 - Ensuring military personnel are appropriately implementing the Uniform 
Code of Military Justice (UCMJ) through a frequent review of installation SJA practice and 
advocacy.  
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• LOE 5 - Ensuring military justice personnel are effectively interacting with other 
UCMJ stakeholders through a frequent review of installation SJA interaction and 
assessment of military justice integration.  
     In addition to the frequent assessment metrics, the Military Justice Initiatives Council 
evaluates the five lines of efforts annually.  Metrics used to assess the program include 
disposition and conviction data trends, external independent evaluations, and internal 
evaluations by key stakeholders and participants. 
7.3 Specialized training for Military Service Inspector General and other personnel 
who investigate claims of retaliation associated with sexual harassment and sexual 
assault reports.  
Provide brief comments on the following:  
- What training do your Military Service Inspector General personnel and other 
personnel who investigate claims of retaliation receive on the nature and 
consequences of retaliation for both sexual harassment and sexual assault?  
Briefly describe the training addressing the “nature and consequences of sexual 
assault trauma. 
- Which personnel in your Military Service receive this training, and how do you 
conduct the training? 
- Who does the intake of the retaliation complaint/allegation for sexual harassment? 
For sexual assault? 
- Who investigates the complaint/allegation of retaliation for sexual harassment? 
For sexual assault?    
     COMPLETED: December 2016 (already in place when NDAA was enacted) 
     The Army trains all IGs how to conduct investigations during the IG qualification course 
at The Inspector General School.  One of the main tenets of the qualification course is 
confidentiality.  The Army trains its IGs to release only the minimal amount of information 
that is necessary to conduct the investigative actions.  IGs may not release the identity of 
the complainant when investigating allegations.  Additionally, IG training includes detailed 
instruction on the conduct of investigations of misconduct that include allegations of 
reprisal.  If the allegation investigated by an IG is confirmed to be one of statutory reprisal 
(in accordance with 10, USC 1034), the DAIG handles the investigation.  If the allegation 
is for retaliation (does not meet the requirements of section 1034), then the local IG 
handles the complaint as a standard IG investigative action. 
     All Army IGs must attend the IG qualification course.  Additionally, IGs must attend the 
IG advanced course after five years of service and every 5 years thereafter.  
     Army IGs interview all sexual harassment complainants (except anonymous 
complaints) who contact an IG with a complaint.  Army IGs do not investigate allegations 
of sexual assault, but refer them to CID (or the appropriate criminal investigative agency) 
for investigation.  The IG may do an initial interview of the complainant to confirm that the 
complainant is alleging sexual assault, rather than sexual harassment or some other type 
of misconduct.  Once an IG confirms the complainant is alleging sexual assault, the IG 
refers the complaint and the complainant to a criminal investigative agency.  
     Army IGs investigate all complaints/allegations of retaliation presented to them. 
However, many complainants use the term retaliation, harassment, mistreatment, when 
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the situation actually meets the requirements of 10 USC 1034.  The Army IG treats such 
allegations as statutory reprisal.  For those allegations brought to an IG and confirmed to 
be retaliation, the IG can conduct the investigative action, or refer the allegation to the 
appropriate commander.  If a commander investigates an allegation, he/she must provide 
the referring IG a copy of the approved report of investigation/inquiry, which becomes part 
of the IG’s evidence to address the allegation. 
     Additionally, the U.S. Army Military Police School trains CID agents during the Special 
Victim Capability Course to receive and investigate allegations related to sexual assault.  
This training was in effect when the FY17 NDAA was enacted in December 2016. 
7.4 Notification to complainants of the resolution of investigations into retaliation.  
Additionally, provide your Military Service policy or practice on the following:  
- Who notifies the sexual harassment complainant of the resolution of a retaliation 
investigation?  What is the timeframe between resolution and notification to the 
complainant?  Identify the Military Service authority directing the action. 
- Who notifies the victim of retaliation relating to a sexual assault of the resolution 
of a retaliation investigation?  What is the timeframe between resolution and 
notification to the retaliation victim?  Identity the Military Service authority directing 
the action. 
- In instances of retaliation relating to sexual assault, is the retaliation allegation 
reported to the SAPR Case Management Group?  If so, do you track these 
retaliation allegations until resolution?  
     COMPLETED: December 2016 (already in place when NDAA was enacted) 
     Typically, the IG office of record notifies a sexual harassment complainant of the 
results of a retaliation investigation.  For 10 USC 1034 allegations, the DoDIG will likely 
conduct the investigative actions or refer the case back to the Army IG for investigation.  
The timeframe between the notification of a complainant and the response of the 
individual is usually 10-14 days. 
     Allegations made to an IG are confidential and not provided outside IG channels.  If the 
retaliation is under 10 USC 1034 allegations, the DoDIG will likely conduct the 
investigative actions and track the case though closing.  In this scenario, Army IG will 
receive a copy of the final report from the DoDIG and conduct the final notification of the 
complainant and the subject/suspects as required.  If the allegation is not section 1034, 
the office of record enters the action in the Inspector General Action Request System for 
tracking until completion and approval.  The IG office of record also conducts the final 
notifications. 
     CID agents who conduct investigations into criminal acts of retaliation must brief the 
retaliation victim (or his/her SVC) every 30 days on the progress of the investigation and 
the outcome of the investigation.  CID agents must also brief the installation SARB on any 
initiated retaliation investigation and the outcome of the investigation. 
     Commanders must also report retaliation allegations to the SARB for tracking until the 
investigation is complete. 
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8.  Analytics Discussion 
8.1 Military Services/NGB*:  provide an analytic discussion (1,000 words or less) of 
your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #12) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Metric # 5) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #8) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non- Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
Sexual Assault Historical Reporting Data (Metric #12) 
     As displayed in figure 1, there were 2,178 unrestricted reports and 528 restricted 
reports of sexual assault in the Army during FY17.  The total number of reports (restricted 
and unrestricted) increased more than 8 percent from FY16.  The number of Service 
members (SMs) making an unrestricted or restricted report also increased nearly 7 
percent from FY16.  Combined with a slight increase in the population of the Army from 
FY16 to FY17, the number of SMs making a report of sexual assault in FY17 equates to 
4.7 reports per 1,000 active duty Soldiers, compared to 4.4 per 1,000 in FY16, and 4.2 per 
1,000 in FY14 and FY15.   
     The Army believes the increase in the rate of reports of sexual assault by SM victims 
(from 2.3 in FY12 to 4.7 in FY17) does not equate to an increase in actual assaults.  
Rather, the unprecedented priority placed on sexual assault prevention and response by 
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Army leaders since FY12 has seemingly encouraged victims who previously were 
reluctant to come forward and report.   
 

Reports of Sexual 
Assaults (Rate/1,000) 

FY 
2007 

FY 
2008 

FY 
2009 

FY 
2010 

FY 
2011 

FY 
2012 

FY 
2013 

FY 
2014 

FY 
2015 

FY 
2016 

FY 
2017 

Unrestricted Reports1 1,342 1,476 1,658 1,482 1,520 1,398 2,017 2,199 2,046 1,996 2,178 

Restricted Reports 271 256 283 299 301 174 318 407 470 501 528 

Total Reports1 1,613 1,732 1,941 1,781 1,821 1,572 2,335 2,606 2,516 2,497 2,706 

Total SM Victims2 1,248 1,337 1,397 1,316 1,378 1,248 1,766 2,072 1,922 1,962 2,123 

SM Report Rate/10003 2.4 2.5 2.6 2.4 2.5 2.3 3.5 4.2 4.2 4.4 4.7 

Figure 1: Reported Sexual Assaults in the Army & Rate/1000 (Metric #12) 
 1:  As of FY14, one victim equals one report, per DoD guidance. (FY07-FY13 adjusted to one victim per report). 

2:  Includes only SM victims in restricted and unrestricted reports for incidents occurring while in the military. 
3.  Includes SMs reporting incidents occurring prior to military service. 

     NOTE: Designated Army SARCs enter sexual assault case data into DSAID based on information 
received directly from victims, information provided by a VA and/or information from CID investigators. 
Subject and case disposition data populates DSAID from a system interface with ALERTS, and manual data 
entry by SARCs and HQDA OTJAG through the DSAID Legal Officer module.  

Prevalence of Sexual Assault vs. Reporting (Metric #2) 
     The Army continues to make every effort to achieve its goal of a culture of dignity and 
respect that results in positive command climates in which sexual offenses are rare and 
victims feel safe in reporting, free from intimidation and retaliation.  Although trends in the 
Army show an increase in rates of reporting, sexual assault remains a very under-reported 
crime in the Army and throughout the United States.  According to the 2016 Criminal 
Victimization report published in December 2017 by the Department of Justice Bureau of 
Justice Statistics, less than 25 percent of rape and sexual assault victims in the United 
States reported their incident to police, down from 33 percent in 2015.  
     Because sexual assault is so under-reported, the Army must use survey data to 
estimate the magnitude (prevalence) of its sexual assault problem.  Prevalence of sexual 
assault in the Army is an estimate of the number of Soldiers who identify, through survey 
questions, that they were victims of sexual assault during the previous year, while in the 
Army.  The Army determines prevalence of sexual assault based on responses to the 
Workplace and Gender Relations Survey of Active Duty Members (WGRA), administered 
by DoD every 2 years.  DoD conducted the most recent WGRA from July to October 
2016, inviting more than 282,000 Soldiers (228,527 men and 54,057 women) from private 
to colonel to take the survey.   
     Figure 2 depicts estimated prevalence data for FY10 and FY12 based on the percent 
of male and female Soldiers who said they experienced “unwanted sexual contact” in their 
responses to WGRA surveys.  Figure 2 also depicts data derived from the 2014 RAND 
Corporation Military Workplace Study, which replicated the WGRA Surveys but also 
collected more detailed information, had more respondents, and higher response rates.  
For the FY16 WGRA, DoD replicated the FY14 RAND study.  The FY16 data, combined 
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with the increase in reports per 1,000 Soldiers, significantly narrowed the gap between 
prevalence and reporting.  As a result, 38 percent of Soldiers who responded that they 
experienced "unwanted sexual contact" in the FY16 survey actually reported the incident.  
This was a significant increase from the Army rate of 28 percent in FY14 and greater than 
the DoD average of 32 percent in FY16.  Since closing the gap between the prevalence 
and number of reports of sexual assault incidents is a stated goal of the Army, the FY16 
data was very encouraging. 
 

Prevalence vs. Reporting (Metric #2)  FY10 FY12 FY14 FY16 

Percent of female Soldiers who said they experienced 
“unwanted sexual contact” based on responses to WGRA 

Surveys and the 2014 Military Workplace Study  
6.0% 7.1% 4.7%  4.4% 

Percent of male Soldiers who said they experienced 
“unwanted sexual contact” based on responses to WGRA 

Surveys and the 2014 Military Workplace Study 
1.0% 0.8% 1.0% 0.6% 

Estimated number of Soldiers who were sexual assault 
victims based on responses to WGRA Surveys and the 
2014 Military Workplace Study 

8,600 8,800  7,300 5,200 

Soldier Victims who Reported Sexual Assaults  1,316 1,248 2,072 1,962 

Soldier victims reporting a sexual assault vs. responses to 
WGRA Surveys and the 2014 Military Workplace Study 
(Reported/Estimated) 

15% 14% 28%  38% 

Figure 2: Prevalence vs. Reporting (Metric #2) 

Unrestricted Reports (Victim Information) 
     One demographic for Army sexual assaults that has remained consistent over the past 
few years is the rank of the vast majority of victims who make an unrestricted report.  
Eighty percent of Army victims in FY17 completed investigations were E1-E4, unchanged 
from FY16, and compared to 79 percent in FY15, and 80 percent in FY14.  The 
percentage of Soldiers who make a restricted report that are 24 years or younger has 
risen slightly the past few years.  In FY17, 72 percent of victims in completed 
investigations were 24 years old or younger, compared to 70 percent in FY16, 69 percent 
in FY15 and 68 percent in FY14.   
     After increasing from 17 percent in FY12 to a high of 26 percent in FY14, 23 percent of 
Service member victims making an unrestricted report of sexual assault in FY17 were 
male, compared to 25 percent in FY16, and 24 percent in FY15.  Despite this slight 
decline since FY14, the Army continues to prioritize efforts to reduce the stigma of male 
victim reporting.    
     Figure 3 shows the breakout of victims (Service member and non-Service member) 
and each type of sexual assault offense for Army unrestricted reports in FY17.  Excluding 
attempts, and cases where the offense code was not available, DSAID data shows the 
proportion of assaults reported as penetrative offenses (specifically rape, aggravated 
sexual assault/sexual assault, and forcible sodomy) was 48 percent in FY17, compared to 
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45 percent in FY16, 44 percent in FY15, 43 percent in FY14, and 55 percent in both FY12 
and FY13.  This proportion was 66 percent in FY11.  While this recent trend may suggest 
penetrative offenses are now less prevalent than non-penetrative offenses, it may also 
suggest that Soldiers are increasingly reporting non-penetrative (“unwanted touching”) 
offenses as criminal behavior. 

 
Offense Type 

(Unrestricted Reports)1 

Service 
Member Victim 

Non-Service 
Member Victim 

Total 
Victims 

Percent of 
Total 

Rape 186 126 312 14% 

Forcible Sodomy 2 0 2 <1% 

(Aggravated) Sexual Assault 488 182 670 31% 

Aggravated Sexual Contact 18 1 19 1% 

Abusive Sexual Contact 894 144 1,038 48% 

Wrongful Sexual Contact 2 0 2 <1% 

Indecent Assault 11 0 11 1% 

Attempts 5 1 6 <1% 

Offense Code Not Available 93 2 95 4% 

Total 1,699 456 2,155 100% 

       1:  Does not include restricted reports from previous years that converted to unrestricted in FY17. 
   Figure 3: Victim Status by Offense Type (FY17 Unrestricted Reports) 

     During FY17, 50 Soldiers made an unrestricted report for an incident occurring prior to 
joining the Army, compared to 44 in FY16 and 47 in FY15.  The number of Soldiers 
making such reports has risen recently, from 16 in FY12, 22 in FY13, and 38 in FY14.  
     HRC processed 250 permanent change of station (PCS) expedited transfer requests in 
FY17.  Six requests were denied (3 victims were pending separation, 1 victim was the 
subject of a separate criminal investigation, 1 allegation was unfounded, and 1 command 
moved the alleged offender instead of the victim).  The CG, HRC made the final decision 
in the denials.  (FY16=225 requests/1 denied; FY15=267 requests/1 denied).  Additionally, 
Army commands reported 29 Soldiers requested expedited unit transfers (to remain on 
their current installation).  The commands approved all of these requests.  (FY16=29 
requests/1 denial; FY15=21 requests /0 denied). 
     The percent of victims who declined to participate in the military justice process (Metric 
#8), precluding any command action for subjects where evidence supported command 
action, steadily decreased from 7 percent in FY12 to 6 percent in FY13 to 4 percent in 
both FY14 and FY15 (FY16=5 percent).  During FY17, 5 percent of victims declined to 
participate. 
     Service members receiving victim services for unrestricted reports continue to use 
military facilities more often than civilian facilities.  In FY17, 96 percent of victim services 
occurred at military facilities, compared to 97 percent and 95 percent in FY16 and FY15, 
respectively.  Overall, 62 percent of unrestricted reports in FY17 occurred on a military 
installation, compared to 64 percent in FY16. 
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     There were 166 SAFE exams conducted for victims of unrestricted reports in FY17 
compared to 164 in FY16 and 174 in FY15.  

Unrestricted Reports (Subject Information) 
     FY17 data regarding alleged offenders (subjects) continue to show trends similar to 
previous years.  Identified alleged offenders were 96 percent male in FY17 compared to 
95 percent in FY16 and 96 percent in FY15.  The percentage of alleged offenders who 
were E1-E4 was 58 percent in FY17, similar to the 55 percent in FY16, and 54 percent in 
FY15.  Conversely, the percentage of subjects that were E5-E9 dropped to 33 percent in 
FY17, from 37 percent in both FY16 and FY15.   
     One noticeable change the past few years is the percentage of subjects who are 24 
years old or younger.  While this age group has always been the largest category among 
all subjects, during FY17, 54 percent of known alleged offenders were 24 years old or 
younger, an increase from 50 percent in FY16, 44 percent in FY15, and 42 percent in 
FY14.       
     Figure 4 shows the breakout of subjects (alleged offenders) and each type of sexual 
assault investigation completed during FY17.  Excluding attempts and cases where the 
offense code was not available, the proportion of FY17 cases with Service member 
subjects was 75 percent, compared to 76 percent in FY16, and 81 percent in FY15 
(FY14=80 percent; FY13=81 percent; FY12=84 percent).  However, 21 percent of alleged 
offenders in FY17 could not be identified, unchanged from FY16 (FY15=16 percent; 
FY14=15 percent). 

Offender Status by Assault Type                     
(Unrestricted Reports)  

Service 
Member 

Offenders 

Non-Service 
Member 

Offenders 

Unidentified 
Offenders Total Percent 

of Total 

Rape 252 18 106 376 18% 

Forcible Sodomy 0 0 0 0 0% 

(Aggravated) Sexual Assault 464 15 180 659 32% 

Aggravated Sexual Contact 8 2 6 16 <1% 

Abusive Sexual Contact 815 41 128 984 48% 

Wrongful Sexual Contact 1 0 2 3 <1% 

Indecent Assault 11 2 4 17 1% 

Attempts 2 1 0 3 <1% 

Offense Code Not Available 2 3 1 6 <1% 

Total 1,555 82 427 2,064 100% 

  Figure 4: Offender Status by Assault Type (FY17 Unrestricted Cases) 

 Unrestricted Reports (Investigation Information)    
     The previous discussion of the unrestricted reports represent sexual assaults reported 
during FY17 in which either the victim or alleged offender was a Service member, neither 
was a juvenile, and the subject and victim are not each other’s spouse, former spouse, or 
intimate partner.  While other jurisdictions may dispose of reports of sexual assault before 
opening an investigation, the Army formally investigates every allegation as a sexual 
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assault.  Although this practice may ostensibly contribute to a higher number of cases, 
and a higher number of allegations in which there was insufficient evidence to prove 
legally the elements of a sexual assault, it demonstrates the Army’s commitment to 
investigate all unrestricted reports of sexual assault thoroughly and transparently.     
     The average completion time (Metric #5) for sexual assault investigations completed 
by CID during FY17 was 146 days (median=112 days), compared to 145 days 
(median=110) in FY16, 127 days (median=104) in FY15, and 129 days (median 106) in 
FY14.  Each case is unique and the amount of time to complete an investigation is 
dependent on several factors, including type of complaint, delays in reporting, amount of 
physical evidence, and cooperation of witnesses.  The high number of cases reported to 
CID affects the timeliness of completing investigations.  As a result, 771 of the 1,873 
investigations initiated during FY17 were pending completion at the end of the fiscal year. 

Unrestricted Reports (Disposition Information) 
     In the Army, a commander is not limited to a single disposition choice and may employ 
more than one disciplinary tool, including judicial, non-judicial, and administrative, to fully 
address an allegation.  The disposition of any offense depends on the unique facts and 
circumstances of the allegation.  Commanders, upon the advice of Judge Advocates, 
must use independent judgment to determine the appropriate level of disposition. 
     The Army withholds the authority to dispose of a “penetrative” offense (an allegation of 
rape, sexual assault, or forcible sodomy) to the special court-martial convening authority 
at the Colonel (O6) level, with a servicing legal advisor.  The Army also withholds the 
authority to dispose of a “non-penetrative” offense (an allegation of aggravated sexual 
contact or abusive sexual contact) to a Lieutenant Colonel (O5) who also receives advice 
from a legal advisor.  
     Although the format of this report requires the Army to place each allegation into a 
single disposition category, the following explanations reflect that several disposition 
categories may be appropriate for a single allegation. 
     Using the data produced by DSAID, there were 1,703 allegations of sexual assault, 
ranging from rape to indecent assault ready for disposition (Non-Metric #1 and Non-Metric 
#2) decisions in FY17.  (This includes allegations from cases opened in previous years 
completed in FY17).  Of these 1,703 allegations:  

• 419 allegations were disposed of through the preferral of court-martial charges. 
• 122 allegations were disposed of through an involuntary, adverse administrative 

discharge of the subject.    
• 198 allegations were disposed of through non-judicial punishment, including 61 

that also resulted in an administrative discharge.  The vast majority of these involved an 
unwanted touch over the clothing.  

• 137 allegations were disposed of through other adverse administrative actions.   
• 399 allegations provided probable cause only for a non-sexual assault offense.  In 

each of these allegations, there was insufficient evidence to prosecute the founded sexual 
assault offense.  Subsequently, commanders took punitive action for a non-sexual assault 
offense, such as adultery, fraternization, or indecent acts.  In 26 of these cases, court-
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martial charges were preferred.  In 90 of these cases, the Army administratively 
discharged the subject for the non-sexual assault offense.  In 221 of these cases, the 
subject received non-judicial punishment and in 62 cases, the subject received other 
adverse administrative actions.   

• 81 allegations were complicated by the refusal of the victim to cooperate in a 
military justice action (Metric #8).  Without the cooperation of the victim in these cases, the 
Army was unable to take any punitive actions against the subject. 

• 18 allegations involved an expired statute of limitations. 
• 328 allegations had insufficient evidence of any offense.  Although allegations 

made against the offender met the lower standard for titling in a criminal investigation, 
there was insufficient evidence to proceed with a military justice action.  

• 1 victim died before completion of the judicial process. 
     Disposition data trends (illustrated in figure 5) continue to reflect a healthy judicial 
system, in which commanders employ the wide spectrum of disciplinary tools available to 
address misconduct from an unwanted touch over the clothing to a forcible rape. 

     
Figure 5: Percent of Subjects Considered by Commanders for Action (FY09-FY17) 

     In addition to the 1,703 allegations, there were 741 allegations that could not be 
disposed of by the Army: 

• 556 allegations involved an unknown subject. 
• 3 allegations involved a subject who was deceased or had deserted. 
• 107 allegations were disposed of by a civilian or foreign authority because the 

accused was not subject to the jurisdiction of the military.  
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• 75 allegations were disposed of by a civilian or foreign authority although the 
accused was subject to Army jurisdiction.  In these cases, all of which occurred outside 
the limits of a military installation, the civilian authority served as the primary investigative 
agency and determined the allegation merited charges. 
     The average length of time from the date victims signed their DD Form 2910 (Victim 
Reporting Preference Statement) to the date a court-martial sentence (Non-Metric #3) 
was imposed during FY17, or the accused was acquitted, was 151 days (median=78), 
down significantly from the FY16 average of 198 days (median=179), and 241 days in 
FY15 (median=238).  The average length of time from the date victims signed their DD 
Form 2910 to the date an non-judicial punishment (NJP) concluded (Non-Metric #4) was 
83 days (median=63), compared to 77 days (median=52) in FY16, and 107 days 
(median=102) in FY15. 
     Finally, Army dispositions include cases in which the military justice process addressed 
allegations of sexual assault involving Soldiers, when a civilian or foreign justice process 
did not fully address the alleged misconduct.  These actions illustrate Army commanders’ 
interests in accountability given the challenges civilian jurisdictions face when prosecuting 
alcohol-facilitated sexual assaults. 

Restricted Reports 
     During FY17, the Army also recorded 692 restricted reports, of which 164 later 
converted to unrestricted, leaving 528 reports that remained restricted (FY16=620-119; 
FY15=586-116; FY14=509-102).   
     Victims filing restricted reports in FY17 were 24 years old or younger at a slightly lower 
percentage to victims filing unrestricted reports.  Specifically, 69 percent of restricted 
report victims were 24 years old or younger in FY17 (compared to 70 percent in FY16, 
and 66 percent in FY14 and FY15), compared to 72 percent for FY17 unrestricted reports 
(FY16=70 percent; FY15=69 percent; FY14=68 percent).      
     During FY17, 94 percent of Service members receiving victim services related to 
restricted reports of sexual assault did so in military facilities compared to 95 percent in 
FY16, 93 percent in FY15 and 97 percent in FY14.  These services included 58 SAFE 
exams for FY17 restricted reports, identical to 58 in FY16, but more than the 40 performed 
in FY15, and 38 in FY14.  
     Most (77 percent) services provided to non-Service member victims in FY17 occurred 
in military resources, compared to 82 percent in FY16, 85 percent in FY15, and 84 
percent in FY14.  These services included 48 SAFE exams for non-military victims (14 
restricted and 34 unrestricted reports) compared to 36 in FY16, 31 in FY15, and 33 in 
FY14. 
     There were some notable contrasts between restricted and unrestricted reports:   

• Only 52 percent of restricted reports were for alleged assaults that reportedly 
occurred on a military installation (FY16= 50 percent; FY15=44 percent; FY14=47 
percent), compared to 62 percent for unrestricted reports (FY16=64 percent, FY15=63 
percent; FY14=65 percent).   
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• During FY17, 27 percent of restricted reports (for which data was available) were 
reported more than a year after the incident (FY16=32 percent; FY15=27 percent; 
FY14=29 percent), compared to only 15 percent of unrestricted reports (FY16=16 percent; 
FY15=17 percent; FY14=17 percent) made by Service member victims.   

• Victims who reported a sexual assault in FY17 that occurred prior to their military 
service were more likely to do so with a restricted report.  Of the 112 reported in FY17 
(FY16=132; FY15=148; FY14=81), 62 were restricted reports (FY16=88; FY15=101; 
FY14=43). 
8.2 Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include information from their respective National Guard component as it 
will be included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how you reached the estimate and any other relevant 
information. 

Job/Duty Title Description of Job/Duty Full-
Time 

Part-
Time 

Program Managers  
Capability in developing policy, or program 
management and execution; and completion of 40+ 
hours of Military Service-specific National Advocate 
Credentialing Program and approved SARC training. 

59 11 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, above).  

26 0 

Uniformed SARCs 

Serve as the single point of contact at an installation 
or within a geographic area to oversee sexual 
assault awareness, prevention, and response 
training; coordinate medical treatment, including 
emergency care, for victims of sexual assault; and 
track the services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally accredited DoD Sexual 
Assault Advocate Certification Program (D-SAACP). 

313 496 

Civilian SARCs See above.  146 42 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, and 
ongoing non-clinical support to adult sexual assault 
victims; offer information on available 
options/resources to victims; coordinate liaison 

258 2485 
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assistance with other organizations and agencies on 
victim care matters; and report directly to the SARC. 
Certified under the nationally accredited D-SAACP. 

Civilian SAPR-VAs See above. 209 118 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victim’s Counsel/Victim’s Legal 
Counsel.  

111 53 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases. 30 575 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. 5 134 

 



 1 - UNRESTRICTED REPORTS

A. FY17 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual contact, abusive sexual 
contact, forcible sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations received during FY17. These 
Reports may not be fully investigated by the end of the fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual 
Assault Response Coordinator (SARC) who currently manages the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 2155
# Service Member Victims 1699
# Non-Service Member Victims in allegations against Service Member Subject 455
# Relevant Data Not Available 1

# Unrestricted Reports in the following categories 2155
# Service Member on Service Member 1101
# Service Member on Non-Service Member 455
# Non-Service Member on Service Member 78
# Unidentified Subject on Service Member 372
# Relevant Data Not Available 149

# Unrestricted Reports of sexual assault occurring 2155
# On military installation 1312
# Off military installation 788
# Unidentified location 55

# Victim in Unrestricted Reports Referred for Investigation 2155
# Victims in investigations initiated during FY17 2024

# Victims with Investigations pending completion at end of 30-SEP-2017 637
# Victims with Completed Investigations at end of 30-SEP-2017 1387

# Victims with Investigative Data Forthcoming 32
# Victims where investigation could not be opened by DoD or Civilian Law Enforcement 99

# Victims - Alleged perpetrator not subject to the UCMJ 16
# Victims - Crime was beyond statute of limitations 1
# Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 18
# Victims - Other 64

# All Restricted Reports received in FY17 (one Victim per report) 692
# Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 164
# Restricted Reports Remaining Restricted at end of FY17 528

B. DETAILS OF UNRESTRICTED REPORTS FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 2155 1699
# Reports made within 3 days of sexual assault 660 507
# Reports made within 4 to 10 days after sexual assault 261 196
# Reports made within 11 to 30 days after sexual assault 248 188
# Reports made within 31 to 365 days after sexual assault 648 524
# Reports made longer than 365 days after sexual assault 300 247
# Relevant Data Not Available 38 37

Time of sexual assault 2155 1699
# Midnight to 6 am 1027 802

# 6 am to 6 pm 460 386
# 6 pm to midnight 597 447
# Unknown 36 30
# Relevant Data Not Available 35 34

Day of sexual assault 2155 1699
# Sunday 358 261
# Monday 234 192
# Tuesday 219 180
# Wednesday 201 165
# Thursday 244 196
# Friday 385 303
# Saturday 476 365
# Relevant Data Not Available 38 37

ARMY 
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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 1 - UNRESTRICTED REPORTS

Male on 
Female Male on Male Female on 

Male
Female on 

Female
Unknown on 

Male
Unknown on 

Female
Multiple Mixed 
Gender Assault

Relevant 
Data Not 
Available

FY17 Totals

1346 219 28 31 106 251 17 157 2155
# Service Member on Service Member 842 187 16 29 4 9 14 0 1101
# Service Member on Non-Service Member 440 7 0 0 0 5 2 1 455
# Non-Service Member on Service Member 43 14 10 2 2 3 1 3 78
# Unidentified Subject on Service Member 20 10 2 0 100 234 0 6 372
# Relevant Data Not Available 1 1 0 0 0 0 0 147 149

UUNRESTRICTED REPORTS MADE IN FY17

D. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY OR 
AGAINST SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE MILITARY CRIMINAL 
INVESTIGATIVE ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual 
Assault 
(After 
Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 
Totals

D1. 312 19 651 2 19 1038 2 11 6 95 2155
# Service Member on Service Member 76 5 300 0 6 704 0 4 2 4 1101
# Service Member on Non-Service Member 126 4 178 0 1 143 0 0 1 2 455
# Non-Service Member on Service Member 18 1 10 0 0 41 0 0 0 8 78
# Unidentified Subject on Service Member 67 9 148 0 4 125 1 7 0 11 372
# Relevant Data Not Available 25 0 15 2 8 25 1 0 3 70 149

TOTAL Service Member Victims in FY17 Reports 186 15 473 2 18 894 2 11 5 93 1699
# Service Member Victims: Female 150 11 391 0 11 665 0 6 4 69 1307
# Service Member Victims: Male 36 4 82 2 7 229 2 5 1 24 392
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 312 19 651 2 19 1038 2 11 6 95 2155
# Midnight to 6 am 175 18 341 1 6 455 1 10 1 19 1027
# 6 am to 6 pm 35 1 102 0 5 306 0 1 2 8 460
# 6 pm to midnight 92 0 201 1 7 273 0 0 2 21 597
# Unknown 10 0 7 0 1 4 1 0 1 12 36
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 35 35
D4. Day of sexual assault 312 19 651 2 19 1038 2 11 6 95 2155
# Sunday 72 4 116 0 3 148 1 4 0 10 358
# Monday 27 4 59 0 3 137 0 1 0 3 234
# Tuesday 25 0 58 1 2 122 0 0 2 9 219
# Wednesday 27 3 61 0 2 100 0 2 2 4 201
# Thursday 25 2 79 0 1 133 0 0 1 3 244
# Friday 50 2 128 1 4 185 0 2 1 12 385
# Saturday 85 4 150 0 4 213 1 2 0 17 476
# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 37 38

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY17

C. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY OR 
AGAINST SERVICE MEMBERS (VICTIM AND SUBJECT 
GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
PPenetrating Offenses CContact Offenses
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim case associated 
with the investigation and Subject below.

# Investigations Initiated during FY17 1873
# Investigations Completed as of FY17 End (group by MCIO #) 1102
# Investigations Pending Completion as of FY17 End (group by MCIO #) 771

# Subjects in investigations Initiated During FY17 2100
# Service Member Subjects investigated by CID 1518

# Your Service Member Subjects investigated by CID 1511
# Other Service Member Subjects investigated by CID 7

# Service Member Subjects investigated by NCIS 10
# Your Service Member Subjects investigated by NCIS 0
# Other Service Member Subjects investigated by NCIS 10

# Service Member Subjects investigated by AFOSI 11
# Your Service Member Subjects investigated by AFOSI 0
# Other Service Member Subjects investigated by AFOSI 11

# Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by 
your Service.

51

# Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your 
Service.

413

# Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a Victim supported 
by your Service. 

31

# Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 27
# Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 4

# Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your 
Service 30

# Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 33

# Subject or Investigation Relevant Data Not Available 3
E2. Service Investigations Completed during FY17 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. These 
investigations may have been initiated during the FY17 or any prior FY.

FY17 
Totals

# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 1796
# Of these investigations with more than one Victim 108
# Of these investigations with more than one Subject 142
# Of these investigations with more than one Victim and more than one Subject 12

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 2002
# Service Member Subjects investigated by CID 1526

# Your Service Member Subjects investigated by CID 1517
# Other Service Member Subjects investigated by CID 9

# Service Member Subjects investigated by NCIS 13
# Your Service Member Subjects investigated by NCIS 0
# Other Service Member Subjects investigated by NCIS 13

# Service Member Subjects investigated by AFOSI 11
# Your Service Member Subjects investigated by AFOSI 0
# Other Service Member Subjects investigated by AFOSI 11

# Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 54
# Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 397
# Subject Relevant Data Not Available 1

# Victims in investigations completed during FY17, supported by your Service 1968
# Service Member Victims in CID investigations 1511

# Your Service Member Victims in CID investigations 1507
# Other Service Member Victims in CID investigations 4

# Service Member Victims in NCIS investigations 11
# Your Service Member Victims in NCIS investigations 7
# Other Service Member Victims in NCIS investigations 4

# Service Member Victims in AFOSI investigations 14
# Your Service Member Victims in AFOSI investigations 7
# Other Service Member Victims in AFOSI investigations 7

# Non-Service Member Victims in completed Service Investigations, supported by your Service 432
# Victim Relevant Data Not Available 0
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17
Note: This data is entered by your Service SARC for cases supported by your Service.

FY17 
Totals

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 55

# Of these investigations with more than one Victim 2
# Of these investigations with more than one Subject 7
# Of these investigations with more than one Victim and more than one Subject 2

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 62
# Service Member Subjects investigated by Civilian and Foreign Law Enforcement 5

# Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 5
# Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

# Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 28

# Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 29

# Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 57

# Service Member Victims in Civilian and Foreign Law Enforcement investigations 55
# Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 53
# Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 2

# Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported 
by your Service 2

# Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.

FY17 
Totals

# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
# Of these investigations with more than one Victim 0
# Of these investigations with more than one Subject 0
# Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0
# Service Member Subjects investigated by MPs 0

# Your Service Member Subjects investigated by MPs 0
# Other Service Member Subjects investigated by MPs 0

# Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
# Unidentified Subjects in MPs involving a Victim supported by your Service 0
# Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY17, supported by your Service 0
# Service Member Victims in MP investigations 0

# Your Service Member Victims in MP investigations 0
# Other Service Member Victims in MP investigations 0

# Non-Service Member Victims in MP Investigations, supported by your Service 0
# Victim Relevant Data Not Available 0
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Victims in Investigation Completed in FY17

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY17 (Investigation Completed within 
the reporting period. These investigations may have been opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated Sexual 
Assault

(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual Contact

(Art.120)

Wrongful Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent Assault
(Art. 134)

(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY17 Totals

F1. Gender of Victims 317 27 579 0 15 1051 3 20 3 10 2025
# Male 36 5 84 0 4 243 1 5 0 3 381
# Female 281 22 495 0 11 808 2 15 3 7 1644
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 317 27 579 0 15 1051 3 20 3 10 2025
# 0-15 8 2 1 0 0 2 0 1 0 0 14
# 16-19 76 5 180 0 4 273 1 1 3 1 544
# 20-24 133 9 249 0 6 422 2 5 0 4 830
# 25-34 66 8 86 0 5 237 0 8 0 1 411
# 35-49 15 1 27 0 0 73 0 3 0 0 119
# 50-64 2 0 3 0 0 4 0 0 0 0 9
# 65 and older 1 0 0 0 0 3 0 0 0 0 4
# Unknown 16 2 33 0 0 37 0 2 0 4 94
F3. Victim Type 317 27 579 0 15 1051 3 20 3 10 2025
# Service Member 203 23 425 0 15 894 3 15 3 10 1591
# DoD Civilian 0 1 0 0 0 16 0 0 0 0 17
# DoD Contractor 0 0 0 0 0 4 0 0 0 0 4
# Other US Government Civilian 0 0 1 0 0 0 0 0 0 0 1
# US Civilian 111 3 147 0 0 122 0 5 0 0 388
# Foreign National 3 0 6 0 0 14 0 0 0 0 23
# Foreign Military 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 203 23 425 0 15 894 3 15 3 10 1591
# E1-E4 144 12 380 0 14 703 1 4 3 8 1269
# E5-E9 36 7 27 0 1 130 1 4 0 2 208
# WO1-WO5 1 0 1 0 0 4 0 1 0 0 7
# O1-O3 10 3 10 0 0 37 1 4 0 0 65
# O4-O10 10 0 3 0 0 8 0 2 0 0 23
# Cadet/Midshipman 2 1 4 0 0 11 0 0 0 0 18
# Academy Prep School Student 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 203 23 425 0 15 894 3 15 3 10 1591
# Army 201 22 420 0 15 888 3 15 1 9 1574
# Navy 0 0 1 0 0 3 0 0 0 0 4
# Marines 1 0 0 0 0 0 0 0 0 0 1
# Air Force 1 1 4 0 0 3 0 0 2 1 12
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 203 23 425 0 15 894 3 15 3 10 1591
# Active Duty 182 20 397 0 10 761 2 12 3 9 1396
# Reserve (Activated) 16 2 16 0 5 59 1 3 0 1 103
# National Guard (Activated - Title 10) 3 0 8 0 0 62 0 0 0 0 73
# Cadet/Midshipman 2 1 4 0 0 11 0 0 0 0 18
# Academy Prep School Student 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0

VVictim Data From Investigations completed during FY17
PPenetrating Offenses CContact Offenses
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Subjects in Investigation Completed in FY17

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY17 (Investigation Completed 
within the reporting period. These investigations may have been opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated Sexual 
Assault

(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual Contact

(Art.120)

Wrongful Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent Assault
(Art. 134)

(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY17 Totals

G1. Gender of Subjects 376 31 628 0 16 984 3 17 3 6 2064
# Male 300 18 448 0 13 824 1 13 3 4 1624
# Female 3 1 19 0 0 47 0 1 0 0 71
# Unknown 71 12 159 0 3 112 2 3 0 2 364
# Relevant Data Not Available 2 0 2 0 0 1 0 0 0 0 5
G2. Age of Subjects 376 31 628 0 16 984 3 17 3 6 2064
# 0-15 29 4 65 0 1 61 0 1 0 0 161
# 16-19 19 2 43 0 0 83 0 0 2 0 149
# 20-24 128 6 239 0 3 267 0 1 1 0 645
# 25-34 96 8 146 0 3 268 1 5 0 2 529
# 35-49 20 3 30 0 2 212 0 6 0 0 273
# 50-64 0 0 0 0 0 26 0 0 0 0 26
# 65 and older 0 0 0 0 0 2 0 0 0 0 2
# Unknown 10 1 9 0 2 1 0 1 0 2 26
# Relevant Data Not Available 74 7 96 0 5 64 2 3 0 2 253
G3. Subject Type 376 31 628 0 16 984 3 17 3 6 2064
# Service Member 252 18 446 0 8 815 1 11 2 2 1555
# Drill Instructors/Drill Sergeants 0 0 1 0 0 6 0 0 0 0 7
# Recruiters 1 0 0 0 0 2 0 0 0 0 3

# DoD Civilian 0 0 0 0 0 11 0 1 0 1 13
# DoD Contractor 0 0 0 0 0 6 0 0 0 0 6
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 16 1 14 0 2 16 0 1 1 2 53
# Foreign National 0 0 0 0 0 7 0 0 0 0 7
# Foreign Military 2 0 0 0 0 1 0 0 0 0 3
# Unknown 106 12 168 0 6 127 2 4 0 1 426
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1
G4. Grade of Service Member Subjects 252 18 446 0 8 815 1 11 2 2 1555
# E1-E4 172 9 320 0 2 400 0 1 2 1 907
# E5-E9 60 8 108 0 6 327 1 7 0 0 517
# WO1-WO5 3 0 2 0 0 12 0 0 0 0 17
# O1-O3 13 0 12 0 0 40 0 2 0 1 68
# O4-O10 2 0 2 0 0 28 0 1 0 0 33
# Cadet/Midshipman 2 1 2 0 0 8 0 0 0 0 13
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 252 18 446 0 8 815 1 11 2 2 1555
# Army 250 15 436 0 6 802 1 11 0 1 1522
# Navy 0 0 2 0 0 6 0 0 0 0 8
# Marines 2 0 3 0 1 4 0 0 0 0 10
# Air Force 0 3 5 0 1 3 0 0 2 1 15
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 252 18 446 0 8 815 1 11 2 2 1555
# Active Duty 241 11 419 0 5 713 0 10 2 1 1402
# Reserve (Activated) 6 1 19 0 3 60 1 1 0 1 92
# National Guard (Activated - Title 10) 3 5 6 0 0 34 0 0 0 0 48
# Cadet/Midshipman 2 1 2 0 0 8 0 0 0 0 13
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

SSubject Data From Investigations completed during FY17
PPenetrating Offenses CContact Offenses

62



 1 - UNRESTRICTED REPORTS

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

# Subjects in Unrestricted Reports that could not be investigated by DoD or 
Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred to MCIOs or 
other law enforcement for investigation during FY17, but the agency could 
not open an investigation based on the reasons below.

6

   # Subjects - Not subject to the UCMJ 1
   # Subjects - Crime was beyond statute of limitations 1
  # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 3

# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 2068 # Victims in investigations completed in FY17

2025

   # Service Member Subjects in investigations opened and completed in FY17 866    # Service Member Victims in investigations opened and completed in 
FY17 973

# Total Subjects Outside DoD Prosecutive Authority 528

439 # Service Member Victims in substantiated Unknown Offender Reports 210
# Service Member Victims in remaining Unknown Offender Reports 139

52 # Service Member Victims in substantiated Civilian/Foreign National Subject 
Reports 20

# Service Member Victims in remaining Civilian/Foreign National Subject Reports
24

34
9

3 # Service Member Victims in substantiated reports with a deceased or deserted 
Subject 2
# Service Member Victims in remaining reports with a deceased or deserted 
Subject 0

# Total Command Action Precluded or Declined for Sexual Assault 381
   # Service Member Subjects where Victim declined to participate in the military justice 
action 71 # Service Member Victims who declined to participate in the military justice 

action 42
   # Service Member Subjects whose investigations had insufficient evidence to 
prosecute 289 # Service Member Victims in investigations having insufficient evidence to 

prosecute 194

   # Service Member Subjects whose cases involved expired statute of limitations 19 # Service Member Victims whose cases involved expired statute of limitations
13

   # Service Member Subjects with allegations that were unfounded by Command 2 # Service Member Victims whose allegations were unfounded by Command
2

   # Service Member Subjects with Victims who died before completion of military 
justice action 0 # Service Member Victims who died before completion of the military justice 

action 0

# Subjects disposition data not yet available 309 # Service Member Victims involved in reports with Subject disposition 
data not yet available 643

# Subjects for whom Command Action was completed as of 30-SEP-2017 757

# FY17 Service Member Subjects where evidence supported Command Action 757 # FY17 Service Member Victims in cases where evidence supported 
Command Action 630

  # Service Member Subjects: Courts-Martial charge preferred 252    # Service Member Victims involved with Courts-Martial preferrals against 
Subject 205

   # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 124    # Service Member Victims involved with Nonjudicial punishments (Article 15) 
against Subject 126

   # Service Member Subjects: Administrative discharges 67    # Service Member Victims involved with Administrative discharges against 
Subject 49

   # Service Member Subjects: Other adverse administrative actions 67    # Service Member Victims involved with Other administrative actions against 
Subject 51

   # Service Member Subjects: Courts-Martial charge preferred for non-sexual assault 
offense 21    # Service Member Victims involved with Courts-Martial preferrals for non-

sexual assault offenses 22

   # Service Member Subjects: Non-judicial punishment for non-sexual assault offense 134    # Service Member Victims involved with Nonjudicial punishment for non-
sexual assault offenses 108

   # Service Member Subjects: Administrative discharges for non-sexual assault offense 49    # Service Member Victims involved with administrative discharges for non-SA 
offense 35

   # Service Member Subjects: Other adverse administrative actions for non-sexual 
assault offense 43    # Service Member Victims involved with Other administrative actions for non-

SA offense 34

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service Member 
who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.
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I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault 
Charge). This section reports the outcomes of Courts-Martial for sexual assault crimes
completed during FY17

FY17 
Totals

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). 
This section reports the outcomes of nonjudicial punishments for sexual assault 
crimes completed during FY17 

FY17 
Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault 
Charge Pending Court Completion 419 # Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual 

Assault Charge in FY17 198

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 94    # Subjects whose nonjudicial punishment action was not completed by the 
end of FY17 4

   # Subjects whose Courts-Martial was completed by the end of FY17 325   # Subjects whose nonjudicial punishment action was completed by 
the end of FY17 194

# Subjects whose Courts-Martial was dismissed 38    # Subjects whose nonjudicial punishment was dismissed 25

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing 
officer 9 # Subjects administered nonjudicial punishment 169

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing 
officer followed by Art. 15 punishment 0   # Subjects with unknown punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing 
officer followed by Art. 15 acquittal 0   # Subjects with no punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 28    # Subjects with pending punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed 
by Art. 15 punishment 1   # Subjects with Punishment 169

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed 
by Art. 15 acquittal 0   # Subjects receiving correctional custody 1

# Subjects who resigned or were discharged in lieu of Courts-Martial 106   # Subjects receiving reductions in rank 87

   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 2    # Subjects receiving fines or forfeitures 141

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 104    # Subjects receiving restriction or some limitation on freedom 100

# Subjects with Courts-Martial charges proceeding to trial on a sexual assault 
charge 181    # Subjects receiving extra duty 145

   # Subjects Acquitted of Charges 46    # Subjects receiving hard labor 0

   # Subjects Convicted of Any Charge at Trial 135   # Subjects receiving a reprimand 61

   # Subjects with unknown punishment 0    # Subjects processed for an administrative discharge or separation 
subsequent to nonjudicial punishment on a sexual assault charge 61

   # Subjects with no punishment 0      # Subjects who received NJP followed by UOTHC administrative discharge 1

   # Subjects with pending punishment 0      # Subjects who received NJP followed by General administrative discharge 47

  # Subjects with Punishment 135      # Subjects who received NJP followed by Honorable administrative discharge 2

  # Subjects receiving confinement 109      # Subjects who received NJP followed by Uncharacterized administrative 
discharge 11

  # Subjects receiving reductions in rank 97
   # Subjects receiving fines or forfeitures 85

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 96

   # Subjects receiving restriction or some limitation on freedom 6
K. OTHER ACTIONS TAKEN. This section reports other disciplinary action
taken for Subjects who were investigated for sexual assault. It combines 
outcomes for Subjects in these categories listed in Sections D and E above.

FY17 
Totals

   # Subjects receiving extra duty 0 # Subjects whose administrative discharge or other separation action was not 
completed by the end of FY17 0

   # Subjects receiving hard labor 7 # Subjects receiving an administrative discharge or other separation 
for a sexual assault offense 122

   # Subjects to be processed for administrative discharge or separation subsequent to 
sexual assault conviction 8   # Subjects receiving UOTHC administrative discharge 36

     # Subjects receiving UOTHC administrative discharge 2   # Subjects receiving General administrative discharge 73
     # Subjects receiving General administrative discharge 5    # Subjects receiving Honorable administrative discharge 1
     # Subjects receiving Honorable administrative discharge 1   # Subjects receiving Uncharacterized administrative discharge 12

     # Subjects receiving Uncharacterized administrative discharge 0 # Subjects whose other adverse administrative action was not completed by the 
end of FY17 3

   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex 
Offender Registration 101 # Subjects receiving other adverse administrative action for a sexual 

assault offense 135
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L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault 
offense). This section reports the outcomes of Courts-Martials for Subjects who were 
investigated for sexual assault, but upon review of the evidence there was only 
probable cause for a non-sexual assault offense. It combines outcomes for Subjects in 
this category listed in Sections D and E above.

FY17 
Totals

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault 
Charge). This section reports the outcomes of nonjudicial punishments for 
Subjects who were investigated for sexual assault, but upon review of the 
evidence there was only probable cause for a non-sexual assault offense. It 
combines outcomes for Subjects in this category listed in Sections D and E 
above. 

FY17 
Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual 
assault offense in FY17 26 # Total Subjects with Nonjudicial Punishment (Article 15) for a non-

sexual assault offense in FY17 221

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 6    # Subjects whose nonjudicial punishment action was not completed by the 
end of FY17 2

   # Subjects whose Courts-Martial was completed by the end of FY17 20 # Subjects whose nonjudicial punishment action was completed by the 
end of FY17 219

# Subjects whose Courts-Martial was dismissed 2   # Subjects whose nonjudicial punishment was dismissed 13

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing 
officer 0 # Subjects administered nonjudicial punishment for a non-sexual 

assault offense 206

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing 
officer followed by Art. 15 punishment 0   # Subjects with unknown punishment 2

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing 
officer followed by Art. 15 acquittal 0   # Subjects with no punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 1   # Subjects with pending punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed 
by Art. 15 punishment 1   # Subjects with Punishment 204

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed 
by Art. 15 acquittal 0   # Subjects receiving correctional custody 1

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual 
assault offense 3   # Subjects receiving reductions in rank 130

   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-
Martial 1   # Subjects receiving fines or forfeitures 170

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 2    # Subjects receiving restriction or some limitation on freedom 122

# Subjects with Courts-Martial charges proceeding to trial on a non-sexual 
assault offense 15    # Subjects receiving extra duty 156

  # Subjects Acquitted of Charges 0   # Subjects receiving hard labor 0

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 15    # Subjects receiving a reprimand 81

   # Subjects with unknown punishment 0    # Subjects receiving an administrative discharge subsequent to nonjudicial 
punishment on a non-sexual assault charge 48

   # Subjects with no punishment 0      # Subjects who received NJP followed by UOTHC administrative discharge 6

   # Subjects with pending punishment 0      # Subjects who received NJP followed by General administrative discharge 37

  # Subjects with Punishment 15      # Subjects who received NJP followed by Honorable administrative discharge 3

  # Subjects receiving confinement 10      # Subjects who received NJP followed by Uncharacterized administrative 
discharge 2

  # Subjects receiving reductions in rank 10

   # Subjects receiving fines or forfeitures 10

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 10

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section 
reports other disciplinary action taken for Subjects who were investigated for 
sexual assault, but upon review of the evidence there was only probable cause 
for a non-sexual assault offense. It combines outcomes for Subjects in these 
categories listed in Sections D and E above.

FY17 
Totals

   # Subjects receiving restriction or some limitation on freedom 0 # Subjects whose administrative discharge or other separation action was not 
completed by the end of FY17 1

   # Subjects receiving extra duty 0 # Subjects receiving an administrative discharge or other separation 
for a non-sexual assault offense 89

   # Subjects receiving hard labor 1   # Subjects receiving UOTHC administrative discharge 26

   # Subjects processed for an administrative discharge or separation subsequent to 
conviction at trial 1   # Subjects receiving General administrative discharge 57

     # Subjects receiving UOTHC administrative discharge 1   # Subjects receiving Honorable administrative discharge 3

     # Subjects receiving General administrative discharge 0   # Subjects receiving Uncharacterized administrative discharge 3

     # Subjects receiving Honorable administrative discharge
0 # Subjects whose other adverse administrative action was not completed by the 

end of FY17 0

     # Subjects receiving Uncharacterized administrative discharge
0 # Subjects receiving other adverse administrative action for a non-

sexual assault offense 62
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A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 
Totals

# TOTAL Victims initially making Restricted Reports 692
# Service Member Victims making Restricted Reports 653
# Non-Service Member Victims making Restricted Report involving a Service Member Subject 22
# Relevant Data Not Available 17

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 164
# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 140
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 7
# Relevant Data Not Available 17

# Total Victim reports remaining Restricted 528
# Service Member Victim reports remaining Restricted 513
# Non-Service Member Victim reports remaining Restricted 15
# Relevant Data Not Available 0

# Remaining Restricted Reports involving Service Members in the following categories 528
# Service Member on Service Member 277
# Non-Service Member on Service Member 85
# Service Member on Non-Service Member (entitled to a RR by DoD Policy) 15
# Unidentified Subject on Service Member 151
# Relevant Data Not Available 0

B. INCIDENT DETAILS FY17 
Totals

# Reported sexual assaults occurring 528
# On military installation 216
# Off military installation 203
# Unidentified location 42
# Relevant Data Not Available 67

Length of time between sexual assault and Restricted Report 528
# Reports made within 3 days of sexual assault 117
# Reports made within 4 to 10 days after sexual assault 52
# Reports made within 11 to 30 days after sexual assault 31
# Reports made within 31 to 365 days after sexual assault 90
# Reports made longer than 365 days after sexual assault 109
# Relevant Data Not Available 129

Time of sexual assault incident 528
# Midnight to 6 am 154
# 6 am to 6 pm 65
# 6 pm to midnight 186
# Unknown 85
# Relevant Data Not Available 38

Day of sexual assault incident 528
# Sunday 64
# Monday 47
# Tuesday 31
# Wednesday 44
# Thursday 30
# Friday 70
# Saturday 114
# Relevant Data Not Available 128

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY17 
Totals

# Service Member Victims 513
# Army Victims 500
# Navy Victims 9
# Marines Victims 1
# Air Force Victims 3
# Coast Guard Victims 0
# Relevant Data Not Available 0

ARMY 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 
Totals

Gender of Victims 528
# Male 109
# Female 419
# Relevant Data Not Available 0

Age of Victims at the Time of Incident 528
# 0-15 25
# 16-19 128
# 20-24 210
# 25-34 128
# 35-49 34
# 50-64 2
# 65 and older 0
# Relevant Data Not Available 1

Grade of Service Member Victims 513
# E1-E4 326
# E5-E9 113
# WO1-WO5 5
# O1-O3 43
# O4-O10 8
# Cadet/Midshipman 18
# Academy Prep School Student 0
# Relevant Data Not Available 0

Status of Service Member Victims 513
# Active Duty 435
# Reserve (Activated) 41
# National Guard (Activated - Title 10) 19
# Cadet/Midshipman/Prep School Student 18
# Academy Prep School Student 0
# Relevant Data Not Available 0

Victim Type 528
# Service Member 513
# DoD Civilian
# DoD Contractor
# Other US Government Civilian
# Non-Service Member 15
# Foreign National
# Foreign Military
# Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY17 
Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 62
# Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 40
# Service Member Making a Restricted Report for an Incident that Occurred After Age 18 22
# Service Member Choosing Not to Specify 0
# Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY17 
Totals

Mean # of Days Taken to Change to Unrestricted 28.59
Standard Deviation of the Mean For Days Taken to Change to Unrestricted 41.94
Mode # of Days Taken to Change to Unrestricted 1

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO
UNRESTRICTED REPORT IN THE FY17

FY17 
Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY17 23

# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 23
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
# Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 
Totals

# Support service referrals for Victims in the following categories
# MILITARY Resources (Referred by DoD) 1930

      # Medical 207
      # Mental Health 403
      # Legal 446
      # Chaplain/Spiritual Support 143
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 619
      # DoD Safe Helpline 36
      # Other 76

# CIVILIAN Resources (Referred by DoD) 76
      # Medical 6
      # Mental Health 24
      # Legal 3
      # Chaplain/Spiritual Support 3
      # Rape Crisis Center 23
      # Victim Advocate 8
      # DoD Safe Helpline
      # Other 9
# Cases where SAFEs were conducted 166
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 50

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY17 
TOTALS

# Military Protective Orders issued during FY17 297
# Reported MPO Violations in FY17 4
  # Reported MPO Violations by Subjects 4
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or add a new 
category to identify the reason the requests were 
denied:

FY17 
TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 29 Total Number Denied 6

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total) 4

# Installation expedited transfer requests by Service Member Victims of sexual assault 250   Moved Alleged Offender Instead 1

  # Installation expedited transfer requests by Service Member Victims Denied 6    Pre-existing Transfer Order Used Instead 0
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS   Victim is pending separation 3

# Support service referrals for Victims in the following categories     Victim is the subject in a separate criminal 
    investigation 1

# MILITARY Resources (Referred by DoD) 708     No credible report determination of a sexual 
assault 1

      # Medical 102
      # Mental Health 204
      # Legal 68
      # Chaplain/Spiritual Support 72
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 192
      # DoD Safe Helpline 31
      # Other 39

# CIVILIAN Resources (Referred by DoD) 49
      # Medical 6
      # Mental Health 14
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 19
      # Victim Advocate 7
      # DoD Safe Helpline
      # Other 3
# Cases where SAFEs were conducted 58
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

ARMY FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NNOTE: Totals of referrals and military protective orders are for all activit ies during the reporting period, regardless of when 
the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made
when there is a safety risk for the Victim.

FY17 
TOTALS
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CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS,
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER

FY17 
Totals

D1. # Non-Service Members in the following categories: 174
# Non-Service Member on Non-Service Member 53
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 80
# Relevant Data Not Available 41

D2. Gender of Non-Service Members 174
# Male 4
# Female 160
# Relevant Data Not Available 10

D3. Age of Non-Service Members at the Time of Incident 174
# 0-15 0
# 16-19 19
# 20-24 28
# 25-34 31
# 35-49 17
# 50-64 4
# 65 and older 0
# Relevant Data Not Available 75

D4. Non-Service Member Type 174
# DoD Civilian 25
# DoD Contractor 4
# Other US Government Civilian 1
# US Civilian 130
# Foreign National 4
# Foreign Military 0
# Relevant Data Not Available 10

D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 167
# Medical 25
# Mental Health 35
# Legal 28
# Chaplain/Spiritual Support 19
# Rape Crisis Center
# Victim Advocate/Uniformed Victim Advocate 50
# DoD Safe Helpline 5
# Other 5

# CIVILIAN Resources (Referred by DoD) 56
# Medical 3
# Mental Health 13
# Legal 3
# Chaplain/Spiritual Support 2
# Rape Crisis Center 11
# Victim Advocate 13
# DoD Safe Helpline
# Other 11

# Cases where SAFEs were conducted 34
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY17 
Totals

E1. # Non-Service Member Victims making Restricted Report 45
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 4

# Non-Service Member Victim reports remaining Restricted 41
# Restricted Reports from Non-Service Member Victims in the following categories: 41
# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 15
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 20
# Relevant Data Not Available 6

E2. Gender of Non-Service Member Victims 41
# Male 0
# Female 35
# Relevant Data Not Available 6

E3. Age of Non-Service Member Victims at the Time of Incident 41
# 0-15 0
# 16-19 11
# 20-24 20
# 25-34 10
# 35-49 0
# 50-64 0
# 65 and older 0
# Relevant Data Not Available 0

E4. VICTIM Type 41
# DoD Civilian
# DoD Contractor
# Other US Government Civilian
# Non-Service Member 35
# Relevant Data Not Available 6

E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 50
# Medical 15
# Mental Health 10
# Legal 5
# Chaplain/Spiritual Support 6
# Rape Crisis Center
# Victim Advocate/Uniformed Victim Advocate 12
# DoD Safe Helpline 2
# Other 0

# CIVILIAN Resources (Referred by DoD) 10
# Medical 2
# Mental Health 2
# Legal 0
# Chaplain/Spiritual Support 1
# Rape Crisis Center 3
# Victim Advocate 1
# DoD Safe Helpline
# Other 1

# Cases where SAFEs were conducted 14
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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A. FY17 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual assault, aggravated sexual contact,
abusive sexual contact, forcible sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations received during FY17. These Reports 
may not be fully investigated by the end of the fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault 
Response Coordinator (SARC) who currently manages the Victim case.

FY17 
Totals

# FY17 Unrestricted Reports (one Victim per report) 22
# Service Member Victims 21
# Non-Service Member Victims in allegations against Service Member Subject 1
# Relevant Data Not Available 0

# Unrestricted Reports in the following categories 22
# Service Member on Service Member 11
# Service Member on Non-Service Member 1
# Non-Service Member on Service Member 0
# Unidentified Subject on Service Member 9
# Relevant Data Not Available 1

# Unrestricted Reports of sexual assault occurring 22
# On military installation 19
# Off military installation 3
# Unidentified location 0

# Victim in Unrestricted Reports Referred for Investigation 22
# Victims in investigations initiated during FY17 21

# Victims with Investigations pending completion at end of 30-SEP-2017 3
# Victims with Completed Investigations at end of 30-SEP-2017 18

# Victims with Investigative Data Forthcoming 0
# Victims where investigation could not be opened by DoD or Civilian Law Enforcement 1

# Victims - Alleged perpetrator not subject to the UCMJ 0
# Victims - Crime was beyond statute of limitations 0
# Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0
# Victims - Other 1

# All Restricted Reports in Combat Areas of Interest received in FY17 (one Victim per report) 24
# Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 3
# Restricted Reports Remaining Restricted at end of FY17 21

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY17 FY17 
Totals

FY17 Totals for 
Service 

Member Victim 
Cases

Length of time between sexual assault and Unrestricted Report 22 21
# Reports made within 3 days of sexual assault 6 6
# Reports made within 4 to 10 days after sexual assault 1 1
# Reports made within 11 to 30 days after sexual assault 2 2
# Reports made within 31 to 365 days after sexual assault 5 4
# Reports made longer than 365 days after sexual assault 8 8
# Relevant Data Not Available 0 0

Time of sexual assault 22 21
# Midnight to 6 am 12 11

# 6 am to 6 pm 4 4
# 6 pm to midnight 5 5
# Unknown 1 1
# Relevant Data Not Available 0 0

Day of sexual assault 22 21
# Sunday 4 3
# Monday 1 1
# Tuesday 3 3
# Wednesday 3 3
# Thursday 1 1
# Friday 7 7
# Saturday 3 3
# Relevant Data Not Available 0 0

ARMY COMBAT AREAS OF INTEREST
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY17 Reports of Sexual Assault.
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Male on 
Female Male on Male Female on 

Male
Female on 

Female
Unknown on 

Male
Unknown 
on Female

Multiple Mixed 
Gender 
Assault

Relevant 
Data Not 
Available

FY17 
Totals

13 1 0 0 3 4 0 1 22
# Service Member on Service Member 11 0 0 0 0 0 0 0 11
# Service Member on Non-Service Member 1 0 0 0 0 0 0 0 1
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0
# Unidentified Subject on Service Member 1 1 0 0 3 4 0 0 9
# Relevant Data Not Available 0 0 0 0 0 0 0 1 1

UUNRESTRICTED REPORTS MADE IN FY17

D. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF INTEREST INVOLVING SERVICE MEMBERS
BY OR AGAINST SERVICE MEMBERS (MOST SERIOUS CRIME ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual 
Assault 
(After 
Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact

(Oct07-Jun12) 
(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts 
to Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY17 
Totals

D1. 4 0 5 0 0 11 0 2 0 0 22
# Service Member on Service Member 0 0 3 0 0 7 0 1 0 0 11
# Service Member on Non-Service Member 0 0 0 0 0 1 0 0 0 0 1
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0
# Unidentified Subject on Service Member 3 0 2 0 0 3 0 1 0 0 9
# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 0 1

TOTAL Service Member Victims in FY17 Reports 4 0 5 0 0 10 0 2 0 0 21
# Service Member Victims: Female 2 0 5 0 0 8 0 2 0 0 17
# Service Member Victims: Male 2 0 0 0 0 2 0 0 0 0 4
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 4 0 5 0 0 11 0 2 0 0 22
# Midnight to 6 am 2 0 2 0 0 6 0 2 0 0 12
# 6 am to 6 pm 0 0 2 0 0 2 0 0 0 0 4
# 6 pm to midnight 1 0 1 0 0 3 0 0 0 0 5
# Unknown 1 0 0 0 0 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
D4. Day of sexual assault 4 0 5 0 0 11 0 2 0 0 22
# Sunday 0 0 1 0 0 2 0 1 0 0 4
# Monday 0 0 1 0 0 0 0 0 0 0 1
# Tuesday 1 0 2 0 0 0 0 0 0 0 3
# Wednesday 1 0 0 0 0 2 0 0 0 0 3
# Thursday 0 0 0 0 0 1 0 0 0 0 1
# Friday 1 0 1 0 0 4 0 1 0 0 7
# Saturday 1 0 0 0 0 2 0 0 0 0 3
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Wrongful 
Sexual 
Contact

(Oct07-Jun12)

(Art. 120)
TOTAL UNRESTRICTED REPORTS 4 0 5 0 0 11 0 2 0 0 22
Afghanistan 2 0 1 0 0 6 0 2 0 0 11
Bahrain 0 0 0 0 0 0 0 0 0 0 0
Djibouti 0 0 1 0 0 0 0 0 0 0 1
Iraq 1 0 1 0 0 0 0 0 0 0 2
Jordan 0 0 1 0 0 2 0 0 0 0 3
Kuwait 1 0 1 0 0 0 0 0 0 0 2
Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Oman 0 0 0 0 0 0 0 0 0 0 0
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 0 0 0 3 0 0 0 0 3
Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 0 0 0 0 0 0 0 0 0 0 0
Uae 0 0 0 0 0 0 0 0 0 0 0
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 4 0 5 0 0 11 0 2 0 0 22

C. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF INTEREST INVOLVING SERVICE MEMBERS
BY OR AGAINST SERVICE MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
PPenetrating Offenses CContact Offenses

Attempts 
to Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY17 
Totals

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY17

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY17 COMBAT AREAS OF INTEREST - LOCATIONS OF UNRESTRICTED REPORTS OF SEXUAL 
ASSAULT. 
Note: The data in this section is drawn from raw, uninvestigated information about Unrestricted 
Reports received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year. 

Rape
(Art. 120)

Aggravated 
Sexual 
Assault
(Oct07-
Jun12)

Sexual 
Assault 
(After 
Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual 
Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 in 
Combat Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.
# Investigations Initiated during FY17 21
# Investigations Completed as of FY17 End (group by MCIO #) 16
# Investigations Pending Completion as of FY17 End (group by MCIO #) 5

# Subjects in investigations Initiated During FY17 23
  # Service Member Subjects investigated by CID 14

# Your Service Member Subjects investigated by CID 14
# Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0
# Your Service Member Subjects investigated by NCIS 0
# Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0
# Your Service Member Subjects investigated by AFOSI 0
# Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a 
Victim supported by your Service.

0

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

9

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations 
involving a Victim supported by your Service. 

0

# Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
# Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a 
Victim supported by your Service 0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Subject or Investigation Relevant Data Not Available 0
E2. Service Investigations Completed during FY17 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during 
the FY17. These investigations may have been initiated during the FY17 or any prior FY.

FY17 
Totals

# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 26
# Of these investigations with more than one Victim 0
# Of these investigations with more than one Subject 3
# Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 29

  # Service Member Subjects investigated by CID 17
# Your Service Member Subjects investigated by CID 17
# Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0
# Your Service Member Subjects investigated by NCIS 0
# Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0
# Your Service Member Subjects investigated by AFOSI 0
# Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by 
your Service 0

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your 
Service 12

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 26
  # Service Member Victims in CID investigations 25

# Your Service Member Victims in CID investigations 25
# Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 0
# Your Service Member Victims in NCIS investigations 0
# Other Service Member Victims in NCIS investigations 0

  # Service Member Victims in AFOSI investigations 0
# Your Service Member Victims in AFOSI investigations 0
# Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 1

  # Victim Relevant Data Not Available 0
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.

FY17 
Totals

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by 
MCIO Case Number) 0

# Of these investigations with more than one Victim 0
# Of these investigations with more than one Subject 0
# Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 0

# Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
# Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
# Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

# Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a 
Victim supported by your Service 0

# Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

# Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 0
# Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

# Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
# Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

# Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case 
supported by your Service 0

# Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This 
section captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.

FY17 
Totals

# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
# Of these investigations with more than one Victim 0
# Of these investigations with more than one Subject 0
# Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

# Service Member Subjects investigated by MPs 0
# Your Service Member Subjects investigated by MPs 0
# Other Service Member Subjects investigated by MPs 0

# Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
# Unidentified Subjects in MPs involving a Victim supported by your Service 0
# Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY17, supported by your Service 0
# Service Member Victims in MP investigations 0

# Your Service Member Victims in MP investigations 0
# Other Service Member Victims in MP investigations 0

# Non-Service Member Victims in MP Investigations, supported by your Service 0
# Victim Relevant Data Not Available 0
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F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS COMPLETED IN FY17 IN COMBAT AREAS
OF INTEREST (Investigation Completed within the reporting period. These investigations may 
have been opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact
(Oct07-
Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY17 
Totals

F1. Gender of Victims 5 1 6 0 0 11 0 3 0 0 26
# Male 3 0 0 0 0 2 0 0 0 0 5
# Female 2 1 6 0 0 9 0 3 0 0 21
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 5 1 6 0 0 11 0 3 0 0 26
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 2 0 0 1 0 1 0 0 4
# 20-24 2 1 1 0 0 4 0 1 0 0 9
# 25-34 3 0 1 0 0 4 0 1 0 0 9
# 35-49 0 0 2 0 0 1 0 0 0 0 3
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 1 0 0 0 0 1
F3. Victim Type 5 1 6 0 0 11 0 3 0 0 26
# Service Member 5 1 6 0 0 10 0 3 0 0 25
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 1 0 0 0 0 1
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 5 1 6 0 0 10 0 3 0 0 25
# E1-E4 2 0 4 0 0 5 0 1 0 0 12
# E5-E9 1 0 1 0 0 3 0 2 0 0 7
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 1 0 0 0 0 1 0 0 0 0 2
# O4-O10 1 0 1 0 0 1 0 0 0 0 3
# Cadet/Midshipman 0 1 0 0 0 0 0 0 0 0 1
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 5 1 6 0 0 10 0 3 0 0 25
# Army 5 1 6 0 0 10 0 3 0 0 25
# Navy 0 0 0 0 0 0 0 0 0 0 0
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 5 1 6 0 0 10 0 3 0 0 25
# Active Duty 4 0 6 0 0 7 0 3 0 0 20
# Reserve (Activated) 1 0 0 0 0 1 0 0 0 0 2
# National Guard (Activated - Title 10) 0 0 0 0 0 2 0 0 0 0 2
# Cadet/Midshipman 0 1 0 0 0 0 0 0 0 0 1
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

VVictim Data From Investigations completed during FY17
PPenetrating Offenses CContact Offenses

Victims in Investigation Completed in FY17 in Combat Areas of Interest
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 4  - UNRESTRICTED REPORTS (CAI)

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS COMPLETED IN FY17 COMBAT AREAS OF 
INTEREST (Investigation Completed within the reporting period. These investigations may have 
been opened in current or prior Fiscal Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive 
Sexual 
Contact

(Art.120)

Wrongful 
Sexual 
Contact
(Oct07-
Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense 
Code Data 

Not 
Available

FY17 
Totals

G1. Gender of Subjects 6 1 7 0 0 12 0 3 0 0 29
# Male 4 1 5 0 0 8 0 3 0 0 21
# Female 0 0 0 0 0 0 0 0 0 0 0
# Unknown 2 0 2 0 0 4 0 0 0 0 8
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 6 1 7 0 0 12 0 3 0 0 29
# 0-15 1 0 0 0 0 1 0 0 0 0 2
# 16-19 0 0 0 0 0 0 0 0 0 0 0
# 20-24 0 1 2 0 0 1 0 0 0 0 4
# 25-34 1 0 2 0 0 2 0 1 0 0 6
# 35-49 0 0 1 0 0 3 0 1 0 0 5
# 50-64 0 0 0 0 0 2 0 0 0 0 2
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 4 0 2 0 0 3 0 1 0 0 10
G3. Subject Type 6 1 7 0 0 12 0 3 0 0 29
# Service Member 1 1 5 0 0 8 0 2 0 0 17
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 5 0 2 0 0 4 0 1 0 0 12
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G4. Grade of Service Member Subjects 1 1 5 0 0 8 0 2 0 0 17
# E1-E4 0 0 2 0 0 0 0 0 0 0 2
# E5-E9 1 0 3 0 0 3 0 2 0 0 9
# WO1-WO5 0 0 0 0 0 1 0 0 0 0 1
# O1-O3 0 0 0 0 0 1 0 0 0 0 1
# O4-O10 0 0 0 0 0 2 0 0 0 0 2
# Cadet/Midshipman 0 1 0 0 0 1 0 0 0 0 2
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G5. Service of Service Member Subjects 1 1 5 0 0 8 0 2 0 0 17
# Army 1 1 5 0 0 8 0 2 0 0 17
# Navy 0 0 0 0 0 0 0 0 0 0 0
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 1 1 5 0 0 8 0 2 0 0 17
# Active Duty 1 0 5 0 0 4 0 2 0 0 12
# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0
# National Guard (Activated - Title 10) 0 0 0 0 0 3 0 0 0 0 3
# Cadet/Midshipman 0 1 0 0 0 1 0 0 0 0 2
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

SSubject Data From Investigations completed during FY17
PPenetrating Offenses CContact Offenses

Subjects in Investigation Completed in FY17 in Combat Areas of Interest
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 4 - UNRESTRICTED REPORTS (CAI)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY17 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

1

 # Subjects - Not subject to the UCMJ 0
 # Subjects - Crime was beyond statute of limitations 0
 # Subjects - Matter alleged occurred prior to Victim's Military 

Service 0

 # Subjects - Other 1

# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 29 # Victims in investigations completed in FY17 26

 # Service Member Subjects in investigations opened and 
completed in FY17 10  # Service Member Victims in investigations opened 

and completed in FY17 15

# Total Subjects Outside DoD Prosecutive Authority 12

12 # Service Member Victims in substantiated Unknown Offender 
Reports 6

# Service Member Victims in remaining Unknown Offender 
Reports 4

0 # Service Member Victims in substantiated Civilian/Foreign 
National Subject Reports 0

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 0

0 0

0 # Service Member Victims in substantiated reports with a 
deceased or deserted Subject 0

# Service Member Victims in remaining reports with a deceased 
or deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 5

 # Service Member Subjects where Victim declined to participate in 
the military justice action 1 # Service Member Victims who declined to participate in the 

military justice action 1

 # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 3 # Service Member Victims in investigations having insufficient 

evidence to prosecute 2

 # Service Member Subjects whose cases involved expired statute 
of limitations 1 # Service Member Victims whose cases involved expired statute 

of limitations 1

 # Service Member Subjects with allegations that were unfounded 
by Command 0 # Service Member Victims whose allegations were unfounded 

by Command 0

 # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the 

military justice action 0

# Subjects disposition data not yet available 2 # Service Member Victims involved in reports with 
Subject disposition data not yet available 2

# Subjects for whom Command Action was completed as of 
30-SEP-2017 6

# FY17 Service Member Subjects where evidence supported 
Command Action 6 # FY17 Service Member Victims in cases where evidence 

supported Command Action 6

 # Service Member Subjects: Courts-Martial charge preferred 2  # Service Member Victims involved with Courts-Martial 
preferrals against Subject 2

 # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 0  # Service Member Victims involved with Nonjudicial 

punishments (Article 15) against Subject 0

 # Service Member Subjects: Administrative discharges 0  # Service Member Victims involved with Administrative 
discharges against Subject 0

 # Service Member Subjects: Other adverse administrative actions 0  # Service Member Victims involved with Other administrative 
actions against Subject 0

 # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense 0  # Service Member Victims involved with Courts-Martial 

preferrals for non-sexual assault offenses 0

 # Service Member Subjects: Non-judicial punishment for non-
sexual assault offense 4  # Service Member Victims involved with Nonjudicial 

punishment for non-sexual assault offenses 4

 # Service Member Subjects: Administrative discharges for non-
sexual assault offense 0  # Service Member Victims involved with administrative 

discharges for non-SA offense 0

 # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 0  # Service Member Victims involved with Other administrative 

actions for non-SA offense 0

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

 # Unknown Offenders

 # US Civilians or Foreign National Subjects not subject to the 
UCMJ

 # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a 
Service Member who is being Prosecuted by a Civilian or Foreign 
Authority

 # Subjects who died or deserted
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 5 - RESTRICTED REPORTS (CAI)

A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 Totals
# TOTAL Victims initially making Restricted Reports 24
 # Service Member Victims making Restricted Reports 23
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 1
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 3
  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 2
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 1
# Total Victim reports remaining Restricted 21
  # Service Member Victim reports remaining Restricted 21
 # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 21
 # Service Member on Service Member 14
 # Non-Service Member on Service Member 6
 # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
 # Unidentified Subject on Service Member 1
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST
FY17 Totals

# Reported sexual assaults occurring 21
  # On military installation 19
  # Off military installation 2
 # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 21
  # Reports made within 3 days of sexual assault 2
  # Reports made within 4 to 10 days after sexual assault 0
  # Reports made within 11 to 30 days after sexual assault 0
  # Reports made within 31 to 365 days after sexual assault 4
 # Reports made longer than 365 days after sexual assault 9
  # Relevant Data Not Available 6
Time of sexual assault incident 21
  # Midnight to 6 am 7
  # 6 am to 6 pm 2
  # 6 pm to midnight 9
  # Unknown 3
  # Relevant Data Not Available 0
Day of sexual assault incident 21
  # Sunday 0
  # Monday 1
  # Tuesday 3
 # Wednesday 3
 # Thursday 2
  # Friday 0
  # Saturday 6
  # Relevant Data Not Available 6

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY17 Totals
# Service Member Victims 21
  # Army Victims 19
  # Navy Victims 2
  # Marines Victims 0
  # Air Force Victims 0
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

ARMY COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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 5 - RESTRICTED REPORTS (CAI)

D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 
Totals

Gender of Victims 21
  # Male 4
  # Female 17
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 21
  # 0-15 0
  # 16-19 1
  # 20-24 7
  # 25-34 6
  # 35-49 6
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 21
  # E1-E4 5
  # E5-E9 10
  # WO1-WO5 0
  # O1-O3 3
  # O4-O10 3
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 21
  # Active Duty 15
  # Reserve (Activated) 5
  # National Guard (Activated - Title 10) 1
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 21
  # Service Member 21
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN COMBAT
AREAS OF INTEREST

FY17 
Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0
  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY17 
Totals

  Mean # of Days Taken to Change to Unrestricted 50
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 11.31
  Mode # of Days Taken to Change to Unrestricted 42
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 IN COMBAT AREAS OF INTEREST

FY17 
Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY17 0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 0

TOTAL # FY17 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 
Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 21
Afghanistan 12
Bahrain 1
Djibouti 1
Iraq 3
Jordan 1
Kuwait 3
Kyrgyzstan 0
Lebanon 0
Oman 0
Pakistan 0
Qatar 0
Saudi Arabia 0
Syria 0
Turkey 0
Uae 0
Yemen 0p p p
Reports listed in Worksheet 1a, Section A.
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 6 - VICTIM SERVICES (CAI)

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 
Totals

# Support service referrals for Victims in the following categories
# MILITARY Resources (Referred by DoD) 26

# Medical 1
# Mental Health 5
# Legal 5
# Chaplain/Spiritual Support 3
# Rape Crisis Center
# Victim Advocate/Uniformed Victim Advocate 10
# DoD Safe Helpline 1
# Other 1

# CIVILIAN Resources (Referred by DoD) 2
# Medical 0
# Mental Health 1
# Legal 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center 1
# Victim Advocate 0
# DoD Safe Helpline
# Other 0

# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0
B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN
COMBAT AREAS OF INTEREST

FY17 
TOTALS

# Military Protective Orders issued during FY17 5
# Reported MPO Violations in FY17 0
# Reported MPO Violations by Subjects 0
# Reported MPO Violations by Victims of sexual assault 0
# Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
# Unit/Duty expedited transfer requests by Service Member Victims Denied 0

# Installation expedited transfer requests by Service Member Victims of sexual assault 1
# Installation expedited transfer requests by Service Member Victims Denied 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF
INTEREST
# Support service referrals for Victims in the following categories

# MILITARY Resources (Referred by DoD) 29
# Medical 3
# Mental Health 7
# Legal 4
# Chaplain/Spiritual Support 4
# Rape Crisis Center
# Victim Advocate/Uniformed Victim Advocate 7
# DoD Safe Helpline 2
# Other 2

# CIVILIAN Resources (Referred by DoD) 3
# Medical 0
# Mental Health 1
# Legal 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center 2
# Victim Advocate 0
# DoD Safe Helpline
# Other 0

# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

ARMY CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NNOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when 
the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when
there is a safety risk for the Victim.

FY17 
TOTALS
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 6 - VICTIM SERVICES (CAI)

CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS,
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST

FY17 
Totals

D1. # Non-Service Members in the following categories: 6
# Non-Service Member on Non-Service Member 6
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
# Relevant Data Not Available 0

D2. Gender of Non-Service Members 6
# Male 1
# Female 5
# Relevant Data Not Available 0

D3. Age of Non-Service Members at the Time of Incident 6
# 0-15 0
# 16-19 1
# 20-24 2
# 25-34 0
# 35-49 0
# 50-64 1
# 65 and older 0
# Relevant Data Not Available 2

D4. Non-Service Member Type 6
# DoD Civilian 1
# DoD Contractor 3
# Other US Government Civilian 0
# US Civilian 2
# Foreign National 0
# Foreign Military 0
# Relevant Data Not Available 0

D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 6
# Medical 0
# Mental Health 1
# Legal 1
# Chaplain/Spiritual Support 1
# Rape Crisis Center
# Victim Advocate/Uniformed Victim Advocate 3
# DoD Safe Helpline 0
# Other 0

# CIVILIAN Resources (Referred by DoD) 0
# Medical 0
# Mental Health 0
# Legal 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center 0
# Victim Advocate 0
# DoD Safe Helpline
# Other 0

# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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 6 - VICTIM SERVICES (CAI)

E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF
INTEREST

FY17 
Totals

E1. # Non-Service Member Victims making Restricted Report 0
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
# Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 0
# Male 0
# Female 0
# Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 0
# 0-15 0
# 16-19 0
# 20-24 0
# 25-34 0
# 35-49 0
# 50-64 0
# 65 and older 0
# Relevant Data Not Available 0

E4. VICTIM Type 0
# DoD Civilian
# DoD Contractor
# Other US Government Civilian
# Non-Service Member 0
# Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
# Medical 0
# Mental Health 0
# Legal 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center
# Victim Advocate/Uniformed Victim Advocate 0
# DoD Safe Helpline 0
# Other 0

# CIVILIAN Resources (Referred by DoD) 0
# Medical 0
# Mental Health 0
# Legal 0
# Chaplain/Spiritual Support 0
# Rape Crisis Center 0
# Victim Advocate 0
# DoD Safe Helpline
# Other 0

# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

1a Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged a Sexual Assault by the 
Subject. Administratively separated UP Chapter 14-
12c with a OTH. Victim concurred.

1b Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged unwanted and sexually 
touching by the Subject. Administrative separation 
board recommended discharge. Administratively 
separated UP Chapter 14-12c with an OTH. Victim 
concurred.

2 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks and Victim's inner thigh while at his 
onpost residence. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF $793.00, 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand.

3 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

General Article 
Offense (Art. 

134)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleged Subject inappropriately 
touched the Victims. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Sexual Harassment at a FG Article 15.  Red E-3, FF 
$932.00 a month for two months, 30 days 
Restriction, 30 day Extra Duty. Administratively 
separated UP Chapter 14-12c with a General 
Discharge. Victims concurred.

4 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Multiple Victims alleged that subject 
sexually assaulted Victim in vehicle after Victim 
consented to him performing oral sex on Victim. 
Another Victim alleged he grabbed Victim's groin 
through Victim's pants on multiple occasions, and 
a third Victim alleged subject grabbed Victim's 
testicles under Victim's shorts. Convicted of 
Abusive Sexual Contact and Assault at a GCM. 
Sentence imposed on 4 October 2017. 8 months 
confinement, BCD.

5 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched and 
kissed on various locations on Victim's body 
without consent. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Fund guilty of 
an Article 92 Offense for inappropriate 
relationships at a FG Article 15. FF 1/2 months 
pay, 45 days Extra Duty, 45 days Restriction.

6 Rape (Art. 120) UNITED 
STATES Unknown Unknown Unknown Army Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions
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 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

7a Sexual Assault (Art. 
120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject sexually assaulted 
Victim. Victim declined to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c Commission of a serious offense 
for underlying Misconduct with a General 
Discharge.

7b Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

8a Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-8 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged a Rape by the Subject. 
Insufficient Evidence to prosecute. Administratively 
separated UP Chapter 14-12c with an OTH for 
underlying misconduct. Victim concurred.

8b Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged a Rape by the Subject. 
Insufficient Evidence to prosecute. Administratively 
separated UP Chapter 14-12c with an OTH for 
underlying misconduct. Victim concurred.

9 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted touch. Counseling.

10 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

11 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject dry humped and 
touched Victim on the butt with his clothed penis. 
Insufficient Evidence to prosecute. Found guilty of 
Assault at a FG Article 15.  Red E-1, FF $799 a 
month for two months, 30 days Extra Duty, 30 
days Restriction.. Administratively separated UP 
Chapter 14-12c Commission of a Serious offense 
with a General Discharge.

12 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks thru the Victim's clothing. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 3 October 2016. Red E-1, 
FF $391 a month for two months, 45 days Extra 
Duty. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge.

13 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject touched 
Victim's breasts and inner thigh without her 
consent. Found guilty of Abusive Sexual Contact at 
a FG Article 15. FF 1/2 months pay, 45 days Extra 
Duty, 45 days Restriction.

14 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-1 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Several trainee victims, both male and 
female, alleged Subject touched them 
inappropriately.  Subject also sexually harassed the 
victims. Notes: . Administratively separated UP 
Chapter 10 - n lieu of Court-Martial with an OTH. 
Victim concurred
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15 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
unwanted and sexual manner. GOMOR filed in his 
Performance Fiche.

16 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged Subject sexually assaulted 
the Victim. Insufficient Evidence to prosecute 
sexual assault. Administrative separated UP 
Chapter 14-12c Commission of a Serious Offense 
for underlying misconduct with a General 
Discharge.

17 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

18 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that subject grabbed her 
buttocks at a club in Nashville, and made 
threatening remarks to the victim's boyfriend and 
another Soldier. Acquitted of all charges at a FG 
Article 15. Administrative Discharge, UP Chapter 
14-12c. for underlying misconduct

19 Abusive Sexual 
Contact (Art. 120)

United 
Kingdom Army E-5 Female Army E-5 Female No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim on 
the breasts and tried to kiss Victim. GOOR filed in 
the Performance Fiche.

20 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

21 Abusive Sexual 
Contact (Art. 120) Army E-4

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims stated that while deployed 
at Camp Buehring, Kuwait, Subject touched their 
buttocks over their clothing. Found guilty of 
Abusive Sexual Contact at a FG Article 15. Red E-
3, FF $799.00, 45 days Extra Duty, 45 days 
Restriction.

22 Wrongful Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject groped Victims 
breast and buttocks. Administratively separated UP 
Chapter 14-12c with an OTH. Victim concurred.

23 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

24 Rape (Art. 120) Army US Civilian Female Unknown Unknown No No Other Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

25 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by Unknown 
Subject.

26a Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 66; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that she was lured to a shed 
in the backyard and Subject made sexual advances 
at victim and she was held in the shed at which 
point Subject sexually assaulted her. Convicted of 
Rape at a GCM.  Red E-1, TF, 66 months 
confinement, DD.

85



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

26b Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 10; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that while drinking with 
Subject, she was lured to a shed in the backyard 
while playing a game of hide and seek. Subject 
made sexual advances at victim and she was held 
in the shed at which point SM removed her pants 
and sexually assaulted her. Convicted of Sexual 
Assault at a GCM.  Red E-1, TF, 10 months 
confinement, DD.

27 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Unknown Female
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Multiple Victims alleged sexual assault by 
three Subject Civilians. Case administratively 
closed by civilian law enforcement.

28 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject kissed Victim on the 
mouth, with his mouth, without consent. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Fraternization and False 
Official Statements at a FG Article 15. Punishment 
imposed on 15 September 2017. Red E-5, FF 
$1750.00, 45 days Extra Duty, 45 days Restriction.

29 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June) Administrative 

Discharge
Uncharacterize

d

Notes: Victim alleged subject inappropriately 
touched Victim's buttocks when they were at the 
barracks.Administratively separated UP Chapter 14-
12c with an Uncharacterized Discharge.

30 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Red E-3, FF $470, 14 
days Extra Duty, 14 days Restriction

31 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Multiple victims alleged Subject touched 
them on the butt at formation. They also alleged 
he gave massages by touching the head and 
shoulder areas without the consent of the victims. 
Charges preferred to a SPCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

32 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. Referred to civilian law enforcement with 
no known outcome.
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33 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched the legs and 
lower back of 2 Victims, and made sexual 
comments and kissed one without consent.Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 7 June 2017. FF $799 a 
month for two months. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense with a General Discharge. Victim 
concurred.

34 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-1 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged that he and the Subject who 
were roommates had been touching the Victim for 
the about a month, "credit card swiping." The 
Accused forcibly opened the Victims legs and 
mounted him and made sexual noises. After 
charges preferred, Army lost jurisdictional motion 
in court and charges dismissed. Referred to civilian 
authorities and ARNG.

35 Sexual Assault (Art. 
120) Germany Multiple 

Services
Multiple 
Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. Found 
guilty of inappropriate relationships and assault at 
a FG Article 15. FF $666.00 , 14 days Extra Duty. 
Administratively separated UP Chapter 14-12 
Commission of a Serious Offense for underlying 
misconduct with a General Discharge.

36 Sexual Assault (Art. 
120) Army E-8 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

37 Abusive Sexual 
Contact (Art. 120) US Army E-4 Male Army E-2 Female No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim's 
genitals without his consent in Victim's barracks 
room. Found guilty of Abusive Sexual Contact at a 
FG Article 15. FF $793.00 a month for two months, 
45 days Extra Duty, 45 days Restriction, Oral 
reprimand. Administratively separated UP Chapter 
14-12c Commission of Serious Offense with a 
General Discharge. Victim concurred.

38 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General Unknown

Notes: Victim alleged a Sexual Assault by Subject. 
Administratively separated UP Chapter 14-12c with 
a General Discharge for underlying misconduct. 
Victim concurred.

39 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

40 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-2 Male No No Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject raped Victim at 
Victim's apartment after passing out. Trial was 
originally scheduled for 30 May 2017 but delayed 
without further action to date. Admin Sep with 
General Discharge.

41 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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42 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim. Victim later recanted and stated sex was 
consensual. Found guilty of Article 90 and 92 
Offenses at a FG Article 15. Punishment imposed 
on 14 July 2015. Red E-3, 45 days Extra Duty, 45 
days Restriction, Written Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

43 Sexual Assault (Art. 
120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q4 (July-
September)

Administrative 
Discharge General

Notes: Victim alleged a Sexual Assault by the 
Subject. Victim declined to participate in 
prosecution. Administratively separated for sexual 
assault UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

44 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject unzipped the dress 
of the Victim. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of assault at 
a FG Article 15.  FF $688, 14 days Extra Duty.

45 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

46a Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-5 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

46b Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-5 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
unknown Subject

47 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterize
d

Notes: Victim allege Abusive Sexual Contact by the 
Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 11 - Entry 
Level Performance with an Uncharacterized 
Discharge.

48 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-4 Female Army E-7 Male No No

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, groped Victim without consent. 
Investigated by civilian law enforcement with no 
known outcome. Adverse Administrative action 
taken against Subject by ARNG. Case update: 
Above allegation investigated by OCI/NG, 
allegation substantiated. Command action taken 
against Subject: Administrative Discharge.

49 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-8 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, wife of subordinate, alleged that 
Subject caressed her hip and buttocks after Victim 
and Victim's husband invited Subject to come over 
to their home and drink. On another occasion, 
Subject sent a Facebook message to Victim while 
her husband was deployed. GOMOR in OMPF.
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50 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
the chest and commented, "you like that, don't 
you?" or words to that effect. Insufficient Evidence 
to prosecute Abusive Sexual Contact. Found guilty 
of Assault at a FG Article 15. FF 1/2 months pay, 
45 days Extra Duty, Oral Reprimand.

51 Sexual Assault (Art. 
120) Army E-6 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

52 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted and raped Victim multiple times over the 
course of their relationship. Acquitted of Rape and 
Sexual Assault, convicted of Article 90 willful 
disobedience of a Commissioned Officer at a GCM.  
Red E-1, TF, 1 month confinement, BCD.

53 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

54 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q2 (January-

March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Two Victims alleged that Subject had sexual 
intercourse with them in a hotel when they were 
too intoxicated to consent. Reported to and 
investigated by civilian authorities, who asserted 
jurisdiction with no known outcome to date. 
GOMOR in OMPF.

55 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. No jurisdiction 
and referred to civilian law enforcement with no 
known outcome to date.

56 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Disrespect 
toward a 
superior 

commissioned 
officer(Art. 89)

None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged Subject slapped Victim's 
buttocks and grabbed the Victim's breasts. 
Acquitted of Abusive Sexual Contact, found guilty 
of Disrespect towards a superior commissioned 
officer at a GCM.  Red E-6, FF $2,501.00 a month 
for three months, Reprimand.

57 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-3 Male No No Other Q2 (January-

March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged sexual assault when Victim 
was too intoxicated to consent. Reported to and 
investigated by civilian authorities with no known 
outcome to date. Admin Sep.

58 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject touched Victim's 
buttocks over her clothes. Found not guilty of 
Abusive Sexual Contact and False Official 
Statements at a FG Article 15.

59 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown Unknown Notes: Victim alleged a Sexual Assault by an 

Unknown Subject.

60 Rape (Art. 120) UNITED 
STATES Army O-3 Female Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.
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61 Rape (Art. 120) UNITED 
STATES Army E-2 Male Unknown Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged a Rape by Subject. Civilian 
authorities decided not to prosecute based on lack 
of Evidence. No further action taken.

62 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Male Q1 (October-

December)
Offender is 
Unknown

Notes: Victim alleged abusive sexual contact by 
Unknown Subject.

63 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army Multiple 

Victims

Multiple 
Victims - 

Male
Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Abusive Sexual Contact by 
Subject. No Known action to date.

64 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

65 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

All victims 
and subjects 

(multiple 
parties to 
the crime)

Notes: Victim alleged that Subject had vaginal, oral 
and anal intercourse with her without her consent. 
Due to evidentiary issues, Subject's request for 
Discharge in Lieu of Court Martial was granted 
with OTH discharge at request of victim.

66 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject was drunk 
and began to grab Victim on Victim's breasts and 
Buttocks. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Article 92, 
underage drinking at a FG Article 15.  Red E-2, 14 
days Extra Duty, 14 days Restriction.

67 Abusive Sexual 
Contact (Art. 120) Jordan Air Force E-5 Female Army E-8 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched the Victim 
on the breasts without consent. GOMOR filed in 
his Performance Fiche.

68 Abusive Sexual 
Contact (Art. 120) US Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject grabbed Victim's 
buttocks. Administratively separated UP Chapter 
10 - In Lieu of Court-Martial with an OTH.

69 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-7 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject spanked Victim's 
buttocks with his hand. Found guilty of abusive 
Sexual Contact at a FG Article 15. FF of $2,583 a 
month for two months.

70 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

71 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged that Subject digitally 
penetrated Victim without Victim's consent while 
he was on leave in Texas. No known action to 
date.
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72 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject penetrated her 
vulva without her consent. Convicted of Rape at a 
GCM. Red E-1, TF, 10 years confinement, DD.

73 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged Subject raped Victim. Pled 
guilty in civilian court. Convicted of Unlawful 
Sexual Conduct with a Minor and Sexual Battery.  
60 months for Unlawful Sexual Conduct and 18 
months for Sexual Battery to run concurrently, 
$300 fine and court costs of $3,307.95. 
Administratively separated UP Chapter 14-1c with 
an OTH.

74 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that she was sexually 
assaulted after a night of drinking to celebrate her 
21st birthday. Insufficient Evidence to prosecute 
Rape. Found guilty of Adultery at a FG Article 15. 
Punishment imposed on 19 September 2017. Red 
E-1, FF $799 a month for two months, 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand.

75 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Other; 

Notes: The Victim stated the Subject touched the 
Victim's butt without consent. Oral reprimand.

76 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged Subject attempted to have 
sexual intercorse with her on multiple occasions 
while the victim was asleep. Acquitted of all 
charges at GCM.

77 Abusive Sexual 
Contact (Art. 120) Afghanistan Army E-4 Female Army O-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim allege Subject became touchy feely 
with Victim and eventually touched the Victim's 
breast over Vitim's clothes. GOMOR filed in his 
Performance Fiche

78 Rape (Art. 120) CUBA Army E-3 Female Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that subject used Victim's 
key card to enter Victim's barracks room and 
sexually assaulted Victim. Charges referred to a 
GCM. Administratively separated UP chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

79 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 7; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 
inappopiately outside the company area and sent 
Victim inappropiate pictures. Insufficient Evidence 
to prosecute Abusive Sexual Contact. Found guilty 
of Assault and an Article 92 Violation. FF $942.00, 
7 days Extra Duty

80 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-5 Male No No Other

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that subject sexually 
assaulted Victim and unlawfully ejaculated semen 
onto Victim's face and neck. Acquitted of all 
charges on 3 February 2017.
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81 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject unlawfully 
touched and grabbed Victim on multiple 
occassions.Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a FG Article 15. Red E-1, FF $799 a month for two 
months, 45 days Extra Duty, 45 days Restriction, 
Oral Reprimand.

82 Rape (Art. 120) UNITED 
STATES Army E-6 Female Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject. No further action taken.

83 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject grabbed Victim by 
the hips and that the subject thrusted his hips 
toward the victim. GOMOR filed in his Performance 
Fiche.

84 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Aggravated 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject rubbed Victim's back 
with his groin. Found guilty of Aggravated Sexual 
Contact at a FG Article 15. Punishment imposed on 
21 November 2014. Red E-3, FF $1,017, 30 days 
Restriction, 30 days Extra Duty, Oral Reprimand.

85 Rape (Art. 120) UNITED 
STATES Army O-3 Female Unknown Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged rape three months prior by 
Unknown Subject.

86 Abusive Sexual 
Contact (Art. 120) Army US Civilian

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject kissed Victim on the 
neck and struck Victim buttocks without Victim 
consent. Acquitted of all charges at a FG Article 
15.

87 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a Sexual Assault by an 
Unknown Subject.

88 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

89 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 14; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim and at a later date attempted to contact 
Victim. Insufficient Evidence to prosecute Sexual 
Assault. Found guilty of An Article 90 Offense at a 
FG Article 15. Punishment imposed on 8 March 
2017. Red E-3, FF $1,002, 14 days Extra Duty.

90 Non-Consensual 
Sodomy (Art. 125) Army E-3 Male Unknown Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

91 Abusive Sexual 
Contact (Art. 120) Germany Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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92 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged the subject touched Victim's 
upper thigh and lower back during a concert while 
joking about "wife swapping," while attending a 
concert. Found guilty of Abusive Sexual Contact at 
a FG Article 15. FF 1/2 months pay for two 
months, 45 days Extra Duty, Written Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

93 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Subject allegedly solicited illicit photos, sent 
illicit photos of himself, and used lewd language 
with an investigator he thought was a 14 year old 
Victim, using the Whisper app on his phone. 
Evidence demonstrated his ex-girlfriend had access 
to his computer and had previously used it to 
contact individuals in the Whisper app, pretending 
to be the subject. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH

94 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-2 Male No No Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject forcefully held 
Victim and vaginally penetrated Victim at Victim's 
house party. Convicted at GCM of Rape and 
sentenced to DD, 18 months.

95 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Female Army E-2 Male No No Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pushed Victim 
onto the bed and kissed Victim on the neck. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Assault at a FG Article 15. 
Red E-1, FF $799 a month for two months, 45 
days Extra Duty, 45 days Restriction, Oral 
Reprimand.

96 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged unwanted touch by Subject. 
Insufficient evidence of offense. NJP for non-SA 
offense.
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97 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges that Subject digitally 
penetrated Victim's vagina without consent. 
Insufficient Evidence to prosecute Sexual Assault. 
Found guilty of Article 92 inappropriate 
relationships at a FG Article 15. Red E-4, FF 1/2 
months pay for two months, 45 days Extra Duty, 
45 days restriction, Oral Reprimand., 
Administratively separated UP Chapter 14-12c. 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

98 Sexual Assault (Art. 
120)

UNITED 
STATES

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Female

Army E-8 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Hard Labor: No; 

Notes: Multiple victims allege that Subject 
penetrated or touched them without their consent. 
Referred to General Court Martial and dismissed 
without prejudice for UCI. Change of venue 
ordered. Case transferred to new GCMCA and 
referred to a GCM. Convicted of numerous counts 
of Sexual Assault at a GCM. Red E-4, Reprimand, 3 
months confinement, BCD.

99 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Insufficient Evidence to prosecute. 
LOR for an Inappropriate relationship filed in his 
Performance Fiche.

100 Rape (Art. 120) UNITED 
STATES Army O-4 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

101a Rape (Art. 120) Army E-5 Male Unknown Unknown Unknown No No Other Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

101b Rape (Art. 120) Army E-5 Male Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

102 Abusive Sexual 
Contact (Art. 120) ITALY Army O-2 Female Army E-7 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in 
several places on Victim's clothed body, including 
Victim's her inner thigh, at the 
workplace.Insufficient Evidence to prosecute 
Abusive Sexual Contact. LOR file in his local file

103 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject called her into his 
office and then kissed her on the lips. GOMOR filed 
in his Performance Fiche.

104 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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105 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject penetrated 
Victim either with his finger or penis. Insufficient 
Evidence to prosecute. Found guilty of False 
Official Statements at a CG Article 15.  Red E-2, FF 
$418, 14 days Extra Duty, 14 days Restriction.

106 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-8 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Yes Involved but 

not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that Subject groped her. 
Second victim alleged digital penetration without 
consent. Convicted of Abusive Sexual Contact at a 
GCM. FF $1,000 a month for three months, 
Reprimand.

107 Abusive Sexual 
Contact (Art. 120) ROMANIA Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

108 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 7; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that three months ago, 
Subject had sex with her when she was 
intoxicated, unconscious and without her consent. 
Victim then recanted her allegation and declined to 
cooperate. NJP for underage drinking.

109 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged sexual assault by Subject 
Civilian. Referred to civilian authorities with no 
known outcome.

110 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Unknown

Notes: Victims alleged that Subject allegedly 
touched the clothed breasts of a 12-year old, 
touched the thigh of a 19 year-old woman, and 
made sexual comments to female recruits while a 
recruiter. Reported to and investigated by civilian 
law enforcement, who declined to prosecute. 
Charges referred to a GCM. Subject's request for a 
Chapter 10 Discharge in Lieu of Court-Martial 
approved after victims recanted and declined to 
cooperate.

111 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Army E-7 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject inappropriately 
touched him while they were TDY and staying 
together at a hotel. Subject waived his rights, 
denied inappropriately touching victim, but said 
after falling asleep, he woke up in Victim's bed. FG 
NJP.

112 Aggravated Sexual 
Assault (Art. 120) Army E-4 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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113 Aggravated Sexual 
Contact (Art. 120) DJIBOUTI Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Aggravated 
Sexual Contact 

(Art. 120)
Convicted

Aggravated 
Sexual Contact 

(Art. 120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 8; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject touched the Victim's 
grain and breasts and groin area and grabbed 
Victim's hand and placed it on his penis. Convicted 
of Aggravated Sexual Contact at a GCM.  TF, 8 
months confinement, BCD.

114 Sexual Assault (Art. 
120) GERMANY Army US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General

Notes: Victim alleged that Subject sent messages 
threatening to expose adultery between them if 
Victim did not continue to perform sexual favors 
for him. Administratively separated UP Chapter 14-
12c with a General Discharge. Victim concurred.

115 Sexual Assault (Art. 
120) Army E-4 Female Army O-2 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that one year ago Subject 
had intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence to 
prosecute. GOMOR.

116 Rape (Art. 120) Army E-6 Female Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

117 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by a an 
Unknown Subject.

118 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched her in a 
sexual manner. LOR filed in his Performance Fiche.

119 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General Unknown

Notes: Victim alleged Subject sexually assaulted 
her. Insufficient evidence to prosecute sexual 
assault. Administratively Separated UP Chapter 14-
12c for underlying misconduct with a General 
Discharge.

120 Rape (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June) Administrative 
Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged the subject penetrated 
Victim's vagina with his penis by force. Victim 
became uncooperative and declined to participate 
in prosecution. Administratively separated UP 
Chapter 14-12c with an OTH for underlying 
misconduct. Victim concurred.

121 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged sexual assault while 
incapacitated by alcohol by Subject Civilian. No 
jurisdiction. Referred to appropriate authorities 
with no known outcome to date.

122 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
breast at a social gathering. Found guilty of 
Abusive Sexual Contact at a FG Article 15.  Red E-
4, FF $1,2167 a month for 2 months, 45 days 
Extra Duty, Reprimand.

123 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged sexual assault by Subject, 
National Guard Soldier not on Title 10 status. 
Referred to civilian authorities with no known 
outcome. Army admin actions taken.
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124 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacter-
ized

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the Victim's 
buttocks on multiple occasions without consent 
and made multiple inappropriate sexual remarks. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Red E-1, FF $799. Administratively 
separated UP Chapter 11 with an Uncharacterized 
Discharge. Victim concurred.

125 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

126a Abusive Sexual 
Contact (Art. 120) JAPAN Army US Civilian Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

126b Abusive Sexual 
Contact (Art. 120) JAPAN Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

127 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in the 
groin area without consent. Insufficient Evidence 
to prosecute Abusive Sexual Contact. Found guilty 
of Assault and False Official Statements at a Article 
15. Punishment imposed on 12 September 2016. 
Red E-3, 45 days Extra Duty, 45 days Restriction, 
Oral Reprimand.

128 Abusive Sexual 
Contact (Art. 120) Poland Army US Civilian Female Army O-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand.

129 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

130 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. Found 
guilty of Abusive Sexual Contact at a FG Article 15.  
Red E-1, FF 1/2 months pay for two months, 45 
days Extra Duty, 45 days Restriction.  
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge

131 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

132 Sexual Assault (Art. 
120) N/A US Civilian Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

133 Abusive Sexual 
Contact (Art. 120) Germany DoD US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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134 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject took Victim back to 
barracks and engaged in sexual intercourse 
without consent. Insufficient Evidence to 
prosecute. Found guilty of False Official statements 
and impeding an investigation. Punishment 
imposed on 1 March 2017. Red E-2, FF $896.00, 
45 days Restriction, 45 days Extra Duty, Oral 
Reprimand.

135 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks without Victim's consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 
$739, 45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12b 
Patterns of Misconduct for underlying misconduct 
with a General Discharge. Victim concurred.

136 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

137 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that Subject kissed and 
rubbed her thigh without her consent. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Administratively separated UP Chapter 14-12b for 
underlying Misconduct with a General Discharge. 
Victim concurred

138 Rape (Art. 120) SPAIN Army E-3 Female Army E-3 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that she awoke to Subject 
have sex with her after a night of drinking in the 
barracks. Convicted of Rape at a GCM. Red E-1, 
TF, 30 months Confinement, DD.

139 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

140 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject, HIV positive, 
brought victim home from bar and had 
unprotected sex with her despite knowing his 
medical condition.Convicted of Sexual Assault at a 
GCM. Red E-1, 24 months confinement, BCD.

141 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged the Subject touched the 
breasts and buttocks over Victim's clothes. LOR 
filed in his Performance Fiche.
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142 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that subject manually 
stimulated his penis while lying in bed together. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with an OTH. 
Victim concurred.

143 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
breasts and buttocks with his hand and without 
consent. Found guilty of Abusive Sexual Contact at 
a FG Article 15.  FF $799.00 pay per month for 2 
months; Extra Duty for 45 Days Restriction. 
Administrative Discharge UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

144 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject rubbed his penis and 
entire body against Victim. Charges preferred to a 
GCM, Victim later recanted and Charges were 
dismissed. No further action taken.

145a Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Q4 (July-

September)
Administrative 

Discharge General Unknown

Notes: Case update: OCI/NGB investigated the 
above allegation. Case disposition: allegation 
substantiated. Command action against subject: 
Administrative Separation

145b Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-3 Female Army E-5 Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged rape by Subject Soldier not 
on Title 10 status. Referred to civilian authorities 
with no known action to date. Case update: 
OCI/NGB investigated the above allegation. Case 
disposition: allegation substantiated. Command 
action against subject: Administrative Separation.

146 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject touched Victim on 
the breasts and buttocks over the clothes. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense for 
underlying misconduct with an OTH. Victim 
concurred.

147a Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vi6tim alleged Aggravated Sexual Contact 
by an unknown subject.

147b Rape (Art. 120) UNITED 
STATES Army E-5 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

147c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
unknown subject.

148 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject pinned Victim 
down in Victim's barracks room and touched 
Victim's vagina with finger. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

149 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 9; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject sexually 
assaulted and raped her after watching a movie in 
her barracks room. Convicted of Rape at a GCM.  
Red E-1, 9 months confinement, TF, DD.
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150 Sexual Assault (Art. 
120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject and victim 
(spouse) were having consensual sex; Accused 
allegedly continued having sex with victim after 
victim said stop. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

151 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

152 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject groped Viictim and 
touched Victim in a sexual manner. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Maltreatment at a FG Article 15. 
Red E-5, 45 days Extra Duty. GOMOR filed in his 
Performance Fiche

153 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Abusive Sexual Contact and 
Offensive language by the Subject. Convicted of 
Abusive Sexual Contact at a GCM. Red E-1. 30 
months confinement, BCD.

154 Sexual Assault (Art. 
120)

UNITED 
STATES Navy E-1 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a sexual assault by Subject 
but later on recanted and stated sex was 
consensual. Found guilty of an Article 92 offense 
at a FG Article 15. Punishment imposed on 14 July 
2016. Red E-5, FF $1,494 a month for two 
months.

155 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Female No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim Subject touched Victim's upper thigh 
with his hand. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a FG Article 15. Punishment imposed on 8 
February 2017. FF $799 a month for two months, 
45 days Extra Duty, 45 days Restriction, Oral 
reprimand.

156 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Female Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

157 Rape (Art. 120) UNITED 
STATES Army E-6 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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158 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched buttocks 
and kissed Victim, pushed Victim's head downward 
and exposed his penis to Victim, asked Victim to 
perform sexual act. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF, 45 days Extra Duty, 
45 days Restriction.

159 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged meeting Subject online,they 
agreed to meet in a hotel room. Subject pulled out 
a knife, stabbed victim in the chest, and fled. 
Victim was treated for a large laceration to her 
chest and a broken sternum. No known action to 
date.

160 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

161 Rape (Art. 120) BAHRAIN Army E-4 Female Army E-5 Male No No Other Q3 (April-June)
Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject raped Victim. Victim 
recanted and lack of evidence. GOMOR filed in his 
Performance Fiche.

162 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Aggravated 
Sexual Contact 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject held Victim down 
while Co-Subject touched Victim's breasts. Charges 
dismissed after Article 32 Investigation. Subject 
granted testimonial immunity and ordered to 
cooperate in companion case.

163 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

164a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army O-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 156; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that he raped her while they 
were in bed sleeping. Charges referred to a GCM. 
Government appeal regarding use of DNA evidence 
granted. Subject convicted of rape and sentenced 
to 13 years and a dismissal.

164b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army O-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 156; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged Subject raped her in a hotel 
room. Convicted of rape on 30 August 2016. 
Sentenced to 13 years and a dismissal.

165 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Male Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched victim's 
buttocks during crew certification training. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Assault at a FG Article 15. 
Punishment imposed on 7 March 2017. Red E-4, 
FF $1,241 a month for two months, 45 days Extra 
Duty, 45 days Restriction.
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166 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged that Subject touched Victim's 
inner thigh, buttocks, and kissed Victim. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

167 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-7 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

168 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject. No further action taken.

169 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

170 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-9 Male No No Other

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that Subject touched her 
buttocks, breast, and tried to kiss her without her 
consent. Victim declined to participate in 
prosecution of Abusive Sexual Contact. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

171 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

172 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterize
d

Notes: Victim alleged Unwanted sexual contact by 
Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12b 
Patterns of Misconduct with an Uncharacterized 
Discharge. Victim concurred.

173a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged Subject raped Victim 13 
years ago. Subject not on Active Duty any longer. 
Unfounded by civilian law enforcement.

173b Rape (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged Subject raped Victim 13 
years ago. Subject not on Active Duty any longer. 
Unfounded by civilian law enforcement.

174 Aggravated Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Subject Civilian sexually 
assaulted Victim. Referred to civilian authorities 
with no known outcome.

175 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim's 
breasts over Victim's clothing and made sexual 
comments to Victim. GOMOR filed in his 
Performance Fiche.

176 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Male Unknown Unknown Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
unknown subject.

177 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

178 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-1 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

179 Sexual Assault (Art. 
120) Army Cadet/Midsh

ipman Female Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

180 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 19 June 2017. Red E-1, 
FF $799.00 a month for two months, 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.
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181 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Other; 

Notes: Victim alleged a rape. Legal review opined 
insufficient probable cause for the rape but 
probable cause for indecent exposure. Subject 
given an oral reprimand for indecent exposure.

182 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed Victim on the 
neck. Insufficient Evidence to prosecute Abusive 
Sexual Contact. Found guilty of Assault and an 
Article 92 violation at a FG Article 15. punishment 
imposed on 7 August 2015. Red E-5, FF $1,562 a 
month for two months, Oral Reprimand.

183 Sexual Assault (Art. 
120)

South 
Korea Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim. Insufficient Evidence to prosecute Sexual 
Assault. Found guilty of Violating Curfew and 
underage drinking at a FG Article 15. Punishment 
imposed on 23 February 2017. Red E-2, FF $896 a 
month for two months, 45 days Extra Duty, 45 
days Restriction.

184 Wrongful Sexual 
Contact (Art. 120) IRAQ Army O-3 Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject groped her and 
made sexual comments to Victim. LOR filed in his 
Performance Fiche.

185 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Male Army O-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim's 
breasts over Victim's clothes. GOMOR filed in his 
Performance Fiche.

186 Rape (Art. 120) Army E-2 Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved but 
not specified

Notes: Victim alledged that Sub penetrated Victim's 
vagina and anus without Victim's concent in his 
barracks room. Charges dismissed after the 
completion of the Article 32 Investigation for lack 
of evidence.

187 Rape (Art. 120) UNITED 
STATES N/A US Civilian Male Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that subject threw Victim on 
the floor of Victim's apartment and sodomized 
Victim after Victim refused subject's request for 
sex. Administratively separated UP Chapter 10 - In 
Lieu of Court-Martial with an OTH. Victim 
concurred.

188 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged that Subject medical provider 
inappropriately touched her genital area during 
medical exams. Article 32 Investigation completed. 
Charges were dismissed after arraignment on 15 
August 2016.
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189 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Yes Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged Subject exposed himself to 
them in their barracks room, put his hand in one 
victim's mouth. Convicted of Abusive Sexual 
Contact and Assault at a SCM. Sentenced on 27 
February 2017. Red E-1, 30 days Confinement. 
Administratively separated UP Chapter 14-12c with 
an OTH. Victim concurred.

190 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched Victim in a 
sexual manner without Victim's consent. 
Administratively separated UP Chapter 13 - 
Unsatisfactory Performance with a General 
Discharge for underlying misconduct.

191 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject penetrated Victim's 
vulva with his fingers and penis while Victim was 
asleep. Charges referred to a GCM. Victim no 
longer wanted to participate in prosecution, 
Charges withdrawn. No further action taken.

192 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject touched Victim 
inappropriately. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victim concurred.

193 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-2 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks through Victim's clothing. Found Not 
Guilty of Abusive Sexual Contact and found guilty 
of an Article 92 offense at a FG Article 15. 
Punishment imposed on 1 June 2017. 14 days 
Extra Duty, 14 days Restriction.

194 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force E-4 Female Army O-5 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged at a cross-fit party that 
Subject grabbed Victims buttocks. GOMOR filed in 
his Performance Fiche.

195 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
buttocks during a training event. Found guilty of 
Abusive Sexual Contact at a FG Article 15. Red E-
3, 45 days Extra Duty, Oral Reprimand. Subject 
has ETS'd from the military.

196 Sexual Assault (Art. 
120) N/A US Civilian Female Army O-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Unknown

Notes: Victim alleged that the subject took off all 
of his clothes and laid on top of Victim in an 
attempted sexual assault. Article 32 Investigation 
completed. Charges dismissed without prejudice. 
Found guilty of Article 134 wrongful solicitation at 
GO Article 15. Punishment imposed on 27 July 
2017. FF $2,419 a month for two months, written 
reprimand
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197 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged sexual assault by multiple 
Unknown Subjects when Victim was too 
intoxicated to consent.

198 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge General Unknown Notes: Two Victims alleged that Subject touched 
them without consent. GOMOR and Admin Sep.

199 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

200 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

201 Abusive Sexual 
Contact (Art. 120) QATAR Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed her 
buttocks. Administratively separated UP Chapter 
14-12c with a General Discharge.

202 Abusive Sexual 
Contact (Art. 120) Germany Army E-2 Female Army E-3 Male No No Other

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 20; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject restrained the victim 
while attempted to kiss Victim without consent. 
Convicted of Abusive Sexual Contact at a GCM. 
Sentence imposed on 22 March 2017. Red E-1, TF, 
20 months Confinement, BCD.

203 Aggravated Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male Yes No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed her breast 
and buttocks over her clothes. LOR filed in his 
Performance Fiche.

204 Wrongful Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject groped Victim's 
breast over Victim's clothing. Insufficient Evidence 
to prosecute. Administratively separated for 
underlying misconduct UP Chapter 14-12b Patterns 
of Misconduct with a General Discharge. Victim 
concurred.

205 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject lifted the bottom 
of his Army Combat Uniform blouse and pointing 
at his genital area with his hand after Victim told 
him Victim was 15 years old. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

206 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject touched Victim in the 
groin and breast area. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense with an OTH. Victim concurred.

207 Rape (Art. 120) UNITED 
STATES Army E-4 Male Army E-4 Male No No Q1 (October-

December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject penetrated 
Victim's vulva with his tongue, finger, and penis 
without her consent. Convicted of Sexual Assault 
at a GCM. Sentence imposed on 22 March 2017. 
Red E-1, TF, 2 years confinement, DD>

208 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-3 Male Army Female Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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209 Sexual Assault (Art. 
120) Army E-2 Female Army E-3 Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged a sexual assault by Foreign 
National Subject. Referred to foreign law 
enforcement with no known outcome to date.

210a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

210b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

211 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Multiple Victims alleged Subject maltreated 
them, assaulted and kicked them in the groin area. 
Administratively separated for his treatment of 
subordinates UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victims concurred.

212 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-1 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Found guilty of Abusive Sexual 
Contact, Assault and False Official Statements at a 
FG Article 15. FF $783 a month for two months, 45 
days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12b 
Patterns of Misconduct with a General Discharge.

213 Sexual Assault (Art. 
120) Germany N/A US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject had sex with her 
when she was too intoxicated to consent after 
Victim went to Subject's home to watch a boxing 
match and fell asleep in a bedroom. Subject's 
request for Chapter 10 discharge was granted 
after Victim declined to testify at trial.

214 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched victim on 
the hip without consent. FF $338.00, 14 days 
Extra Duty.

215 Abusive Sexual 
Contact (Art. 120) QATAR Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 30; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject groped Victim on 
several occasions. Insufficient Evidence to 
prosecute. Found guilt of Maltreatment at a FG 
Article 15. Red E-5, FF 1/2 months pay for two 
months, 30 days Extra Duty, Oral Reprimand.

216 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

217 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Victim declined to participate in 
prosecution. No further action taken.
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218 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject raped Victim at 
Victim's residence. Insufficient Evidence to 
prosecute rape. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
for underlying misconduct with an OTH. Victim 
concurred.

219 Sexual Assault (Art. 
120) Army E-3 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Ubin9own Subject.

220 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject touched Victim's 
breast with his hand. Convicted of Abusive Sexual 
Contact at a GCM. Sentence imposed on 12 
November 2014. Red E-1, TF, 18 months 
confinement, BCD.

221 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged while attending training, 
Subject groped Victim on the breasts and buttocks 
over Victim's clothing. GOMOR filed in his 
Performance Fiche.

222 Rape (Art. 120) UNITED 
STATES Army O-5 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

223 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
thigh and buttocks. Found guilty at a FG Article 15. 
Punishment imposed on 22 September 2017. FF 
$724 a month for two months, 45 days Extra Duty, 
45 days Restriction.

224 Rape (Art. 120) South 
Korea N/A Foreign 

National Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute. Found guilty of 
an Article 92 violation at a FG Article 15. 
Punishment imposed on 20 May 2014. FF $1,854 a 
month for two months, 45 days Restriction, Oral 
Reprimand.

225 Rape (Art. 120) UNITED 
STATES Army O-4 Male Unknown Unknown Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

226a Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-8 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject grabbed Victim's 
breasts over Victims clothes. Administratively 
separated UP Chapter 14-12c with an OTH. Victim 
concurred.

226b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

226c Prosecuted by State 
Law (NG Only) Unknown Unknown Unknown Army E-5 Male No No Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged sexual assault by Subject 
ARNG Soldier not on Title 10 status. Allegation 
unfounded.
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227 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject, a cadre member, 
inappropriately touched and exposed his genitals 
to Vitim while conducting administrative 
processing at the St. Louis, MO, MEPS, prior to 
entering onto active duty. GOMOR filed in his 
Performance Fiche.

228 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

229 Sexual Assault (Art. 
120) Army O-3 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

230 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

231 Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

232a Rape (Art. 120) GERMANY Army E-2 Female Unknown Male No No Other Q3 (April-June)
Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

232b Rape (Art. 120) GERMANY Army E-2 Female Unknown Male No No Other Q3 (April-June)
Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

233 Abusive Sexual 
Contact (Art. 120) Germany Army E-2 Male Unknown Male No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

234 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National
Notes: Civilian employee. Charges Unfounded.

235 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge General

Notes: Victim alleged that Vitim woke to the 
Subject, a friend who Victim invited to sleep in her 
bed, taking Victim's hand and attempting to put it 
on his penis. Administratively separated UP 
Chapter 14-12c. with a General Discharge. Victim 
concurred.

236a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Victim was sexually assaulted 
vaginally and orally by three males. Victim initially 
consented to having sex with one of the subjects 
and the other two males joined without her 
consent. Battalion Letter of Reprimand filed in his 
Performance Fiche.

236b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Victim was sexually assaulted 
vaginally and orally by three Subjects. Victim 
initially consented to having sex with one of the 
Subjects and the other two males joined without 
her consent. Insufficient Evidence to prosecute. 
Brigade Letter of Reprimand filed in his 
Performance Fiche.
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237 Sexual Assault (Art. 
120) GERMANY Army E-4 Female Army E-1 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged a Sexual Assault. Convicted 
of Sexual Assault at a GCM. Sentence imposed on 
1 June 2017. 5 months confinement, TF, BCD.

238 Rape (Art. 120) UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-8 Male No No Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim # 1 alleged that Subject had her 
move into his tent during exercise at National 
Training Center, told everyone else to leave, then 
raped her. Victim # 2 alleged that she had been 
raped by Subject 15 years ago. Subject had left 
Army when both reports were made. Referred to 
civilians who declined prosecution.

239 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Notes: Victim alleged Subject touched Victim on 
Victim's breasts and buttocks. Insufficient Evidence 
to prosecute Abusive Sexual Contact. Found Not 
Guilty of Article 92 Offenses at a a FG Article 15.

240 Rape (Art. 120) KUWAIT Army E-4 Female Unknown Unknown Male No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

241 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army O-4 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged abusive sexual contact when 
Subject struck Victim in the buttocks with a broom 
handle. GOMOR filed in his Performance Fiche.

242 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

243a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

243b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

244 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted

Notes: Victim alleged a Sexual Assault by the 
Subject. Acquitted of all charges at a GCM on 14 
July 2016

245 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged a sexual assault after night 
of drinking. Insufficient Evidence to prosecute 
Sexual Assault. GOMOR filed in his Performance 
Fiche and Administratively separated UP Chapter 
14-12c with a General Discharge for underlying 
misconduct.

246 Rape (Art. 120) Army E-1 Male Unknown Unknown Male Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

247 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject kissed and 
touched Victim's buttocks without consent. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Assault and False Official 
Statements at a FG Article 15. Punishment 
imposed on 16 September 2015. FF $773 a month 
for two months.
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248 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Failure to obey 
order or 

regulation (Art. 
92)

None Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged that subject placed his hand 
on her inner thigh. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Convicted of 
False Official Statements and Article 92 Offenses at 
a SCM. Sentence imposed on 16 March 2017. Red 
E-6.

249 Abusive Sexual 
Contact (Art. 120) Italy Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim's 
buttocks in a bar. Insufficient Evidence to 
prosecute Abusive Sexual Contact. GOMOR for 
underlying misconduct filed in his performance 
Fiche.

250 Abusive Sexual 
Contact (Art. 120) Army E-6 Male Army E-7 Male No No Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-7; Hard Labor: No; 

Notes: Victim alleged Subject touched breast of 
Victim under false pretense. Convicted of Abusive 
Sexual Contact at a SCM. Red E-7.

251 Rape (Art. 120) Army E-4 Female Unknown Male
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged rape by Subject civilian. 
Referred to law enforcement with no known 
outcome.

252 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-7 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Unknown

Notes: Victim alleged over a time period of 
approximately two years the subject allegedly 
maltreated and assaulted five of his subordinates, 
to include sexually assaulting one by rubbing his 
genitals against their buttocks, hitting them in 
their groins, twisting their nipples, calling them 
derogatory names, and failing to prevent a hazing 
incident. Subject attempted to plead guilty but was 
not provident to charges. Charges withdrawn 
based on lack of evidence and behavioral health 
evaluation.

253 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Two separate investigations/three total 
victims. Victim alleged that Subject grabbed her 
breast when she showed him her tattoo. Two 
other Victims alleged that Subject attempted to 
touch their breasts and looks down their shirts. 
Charges preferred 4 x maltreatment and 1 x 
abusive sexual contact. Administratively separated 
UP Chapter 10 - In Lieu of Court-Martial with an 
OTH. Victim concurred.

254 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-7 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

255 Aggravated Sexual 
Contact (Art. 120) Army E-7 Female Army E-8 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

256 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army O-2 Male Yes No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in an 
unwanted manner. LOR filed in his Performance 
Fiche.

257a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

257b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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258 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alledged Subject sexually assaulted 
Victim. Found guilty of Assault at a FG Article 15. 
Punishment imposed on 28 March 2017. Red E-4, 
FF, 45 days Extra Duty, 45 days Restriction.

259 Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National Female Army E-3 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted Sexual Contact by 
the Subject. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF 1/2 months pay for 
two months, 45 days Restriction, 45 days Extra 
Duty, Oral Reprimand.

260a Aggravated Sexual 
Assault (Art. 120) Army E-4 Female Army E-2 Male No No Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that three years ago, five 
Subjects (all National Guard Subjects not on Title 
10 status) had sexual intercourse with her when 
Victim was too intoxicated to consent. Referred to 
civilian law enforcement with no reported 
outcome.

260b Aggravated Sexual 
Assault (Art. 120) Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that three years ago, five 
Subjects (all National Guard Subjects not on Title 
10 status) had sexual intercourse with her when 
Victim was too intoxicated to consent. Referred to 
civilian law enforcement with no reported 
outcome.

260c Aggravated Sexual 
Assault (Art. 120) Army E-4 Female Army E-1 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that three years ago, five 
Subjects (all National Guard Subjects not on Title 
10 status) had sexual intercourse with her when 
Victim was too intoxicated to consent. Referred to 
civilian law enforcement with no reported 
outcome.

261 Abusive Sexual 
Contact (Art. 120) Army W-3 Male Army O-3 Female No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that while at a party, Subject 
approached Victim and made lewd comments and 
touched Victim appropriately while Subject was 
intoxicated. GOMOR filed in his Performance Fiche.

262 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

263 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject sexually assaulted 
Victim by rubbing his genitalia against Victim's 
back and slapped Victim's buttocks. GOMOR filed 
in his Performance Fiche.

264 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject rubbed Victim's 
genetalia through Victim's pants while Victim was 
asleep. Second victim alleged that Subject began 
unzipping Victim's pants while victim was alseep. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.
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265 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch on buttocks. 
NJP.

266 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-6 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that while watching movies 
with Subject in his CHU, he touched Victim on the 
thigh and attempted to kiss Victim. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 
$799.00, 45 days Extra Duty, 45 days Restriction, 
Oral Reprimand.

267 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched, squeezed, 
and held Victim's wrist. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a FG Article 15. Punishment imposed on 
5 May 2017. Red E-5, FF $1,606 a month for two 
months. 45 days Extra Duty, 45 days Restriction.

268 Sexual Assault (Art. 
120) Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Subject digitally 
penetrated Victim while Victim was in and out of 
sleep after a night of drinking in Austin. Charges 
referred to a GCM. Victim declined to participate in 
prosecution. Charges dismissed prior to court.

269 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged 2 separate incidents of 
sexual assaults against subhect. First, after 
drinking, Victim only recalls subject. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense with an OTH for underlying misconduct. 
Victim concurred.

270 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

271 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-1 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged a Sexual Assault by the 
Subject. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

272 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by Unknown 
Subject.

273 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that Subject attempted to 
sexually assault Victim in her residence. 
Administratively separated UP Chapter 14-12c with 
a General Discharge. Victim concurred.
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274 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Indecent 
language (Art. 

134-28)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleged Subject touched them 
inappropriate without consent. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Indecent language at a FG Article 
15. Punishment imposed on 22 March 2016. Red E-
1, FF $783, 45 days Extra Duty, 45 days 
Restriction. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

275 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched Victim's 
breast without Victim's consent, while at NTC. 
Insufficient Evidence to prosecute. Brigade LOR 
filed locally.

276 Rape (Art. 120) Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged she was raped by the 
Subject. Insufficient Evidence to prosecute Rape. 
FG Article 15 for Adultery.

277 Sexual Assault (Art. 
120) Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. insufficient Evidence to prosecute. Found 
guilty of an Article 92 offense at a FG Article 15. 
Punishment imposed on 7 October 2016. 14 days 
Extra Duty, 14 days restriction.

278a Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged Subject sexually assaulted 
her when she was too intoxicated to consent. 
Acquitted of all charges at GCM.

278b Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was too intoxicated 
to consent. Convicted of sexual assault at a GCM 
and sentenced to 2 years and a DD.
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279 Sexual Assault (Art. 
120) JORDAN Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Insufficient Evidence to prosecute 
Sexual Assault. Found guilty of Adultery at a FG 
Article 15. punishment imposed on 20 June 2017. 
Red E-3, FF $942 a month for 2 months, 45 days 
Extra Duty, Oral reprimand.

280 Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

281 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacter-
ized

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks and touched Victim's thigh on two 
occasions. Found guilty of Abusive Sexual Contact 
at a FG Article 15. FF, 45 days Extra Duty. 
Administratively separated UP Chapter 11 - Entry 
Level with an Uncharacterized Discharge.

282 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Male & 
Female

Army E-3 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: 2 Victims alleged that Subject touched 
Victim's genitals while at an off-post party. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Red E-1, FF, 45 days Extra Duty, 45 days 
Restriction. Administratively separated UP Chapter 
14-12c with a General Discharge.

283 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Suject touched Victim's 
shoulders, upper back and sides, pulled Victim's 
hair, and poked Victim's abdomen multple times 
without consent. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF $793.00 a month for 
two months, 30 days Extra Duty, 30 days 
Restriction, Oral Reprimand.

284 Sexual Assault (Art. 
120) Army O-2 Female Army E-7 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged Subject sexually assaulted 
Victim while Victim was incapacitated by alcohol 
after a night out at the bar. Acquitted of all 
charges at a GCM.

285 Rape (Art. 120) GERMANY Army Multiple 
Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 168; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged a Sexual Assault by 
Subject. Convicted of Sexual Assault at a GCM. 
Sentence imposed on 1 April 2015. Red E-1, TF, 14 
yrs confinement, DD
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286 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject slapped Victim on 
lower back and buttocks. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault and False Official Statements at a FG 
Article 15. Red E-2, FF 4896 , Oral reprimand.

287 Abusive Sexual 
Contact (Art. 120) N/A US Civilian

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims alleged that Subject slapped them 
on their buttocks. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a Summarized Article 15. 7 Days Extra 
Duty, 14 Days Restriction.

288 Sexual Assault (Art. 
120) Army Cadet/Midsh

ipman Female Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

289 Sexual Assault (Art. 
120) Army E-5 Female Army W-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject sexually 
harassed her and had sexual intercourse with her 
when she was too intoxicated to consent. 
Insufficient evidence to prosecute the sexual 
assault. GO NJP for fraternization with Forfeiture 
of $2,709.00 pay per month for 2 months, and 
officer elimination board with OTH discharge.

290 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: No; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged that Subject digitally 
penetrated her while she was sleeping. Convicted 
of Sexual Assault at a GCM. Sentence imposed on 
17 January 2017. Red E-1, TF, DD.

291a Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Marine Corps E-2 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

291b Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Marine Corps E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

292 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Honorable

Notes: Victim alleged Subject groped Victim's 
breasts and buttocks. Insufficient Evidence to 
prosecute. Administratively separated UP Chapter 
13 Unsatisfactory performance with an Honorable 
Discharge for underlying misconduct. Victim 
concurred.

293 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched her in a 
sexual manner without her consent. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

294 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-1 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject digitally penetrated 
Victim while sleeping at a friend's house. Subject 
later violated a no contact order. Article 32 
completed. Administratively separated UP Chapter 
10 - In Lieu of Court-Martial with an OTH. Victim 
concurred..
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295 Sexual Assault (Art. 
120) Army US Civilian Female Army E-7 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault. Insufficient 
Evidence to prosecute. LOR filed in his 
Performance Fiche.

296 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject had sexual 
intercourse with her without consent. Charges 
preferred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

297 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge General Unknown

Notes: Victim alleged Subject groped Victim over 
Victim's uniform. Administratively separated UP 
Chapter 14-12c with a General Discharge. Victim 
concurred.

298 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-1 Female Army E-2 Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Aggravated Sexual Contact 
by the Subject. No known action to date.

299 Rape (Art. 120) UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject raped her 
several months prior. Insufficient evidence to 
prosecute, but administratively separated for 
underlying and additional misconduct. OTH 
discharge.

300 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Q1 (October-

December)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject touched her thigh 
without her consent. GOMOR followed by 
administrative separation.

301 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, wife of subordinate, alleged that 
Subject touched her breasts without consent after 
a party where both parties had been drinking. 
GOMOR.

302 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched Victim's 
breasts over the Victim's clothing. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 13 for unsatisfactory Performance with 
a General discharge.

303 Abusive Sexual 
Contact (Art. 120) Slovakia Army O-3 Female Unknown Unknown Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged Abusive Sexual Contact by 
Subject. No known action to date.

304 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged rape by Unknown Civilian 
Subject.

305 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-6 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged a sexual assault by Subject 
when Victim was too intoxicated to consent. 
Reported to civilian authorities who requested 
jurisdiction. No known outcome for civilian 
prosecution.

306 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: The Victim stated the Accused pulled the 
Victim by the belt loops onto the Accused's lap 
during a FTX. Acquitted of all charges at a FG 
Article 15.

307 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject sexually assaulted 
Victim. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge for underlying misconduct.
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308 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged rape. Insufficient evidence to 
prosecute. NJP for adultery and discharge with 
OTH.

309 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

310 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army C-2 Male No No Other Q3 (April-June) Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged unwanted groping by an 
Unknown Subject.

311 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged a Sexual Assault. Acquitted 
of all charges in a civilian court. No further action 
taken.

312 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-8 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that while riding in a Vehicle 
with the Subject, he touched Victim 
inappropriately and without consent. GOMOR filed 
in his Performance Fiche

313 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-3 Female No No Other Q2 (January-
March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Unknown

Notes: Victims alleged that Subject grabbed 
Victims' buttocks without consent. Subject already 
in process of administrative separation for alcohol 
and indiscipline offenses. OTH.

314 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victims alleged that Subject kissed Victims 
and touched the genitals of one victim. Found Not 
Guilty of all charges at a FG Article 15. No further 
action taken.

315a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Subject attempted to penetrate the Victim 
while Victim was unconscious. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victim concurred.

315b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Subject attempted to penetrate the Victim 
while Victim was unconscious. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victim concurred.

316 Aggravated Sexual 
Contact (Art. 120) Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Aggravated 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's arm 
and pushed Victim against a wall and punched the 
wall next to her head. Found not guilty of 
Aggravated Sexual Assault and guilty of underlying 
misconduct. Punishment imposed on 27 February 
2017. Red E-1, FF $799 a month for two months, 
45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.
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317 Rape (Art. 120) Army E-4 Female Army E-7 Male No No Other
Courts-Martial 

Charge 
Preferred

Rape (Art. 120) Convicted
False official 
statements 
(Art. 107)

None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: Yes; Hard Labor (Days): 60; 

Notes: Victim alleged a Rape. Article 32 
Investigation completed. Acquitted of Rape and 
Sexual Assault and found guilty of False Official 
Statements at a GCM. Sentence imposed on 15 
March 2017. 60 days Hard Labor without 
Confinement

318 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

General Article 
Offense (Art. 

134)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 20; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged subject sexually harrassed 
Victim and touched her arm and shoulder in sexual 
manner. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Sexual 
Harassment at a FG Article 15. Red E-3, 20 days 
Extra Duty, Oral Reprimand.

319 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Notes: Victim alleged Subject touched Victim in a 
sexual and unwanted manner without her consent. 
Insufficient Evidence to prosecute. Found not 
guilty of Article 92 violation at a FG Article 15. No 
further action taken.

320 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her by having sexual intercourse with 
her against her will, digitally penetrating her anus, 
and performing cunnilingus. Reported to civilian 
law enforcement. Local authorities declined to 
prosecute. Charge preferred and Subject 
arraigned. Chapter 10 discharge granted with 
Victim concurrence.

321 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman

Multiple 
Victims - 
Female

Army C-2 Male No No Other Q4 (July-
September)

Cadet/Midshipm
an Disciplinary 
System Action

Involved but 
not specified

Adverse Administration Action Type: 
Cadet/Midshipman Disciplinary System; 

Notes: Victims (3) alleged that Subject 
inappropriately touched them with his hands over 
their clothing on separate occasions. USMA 
misconduct hearing completed on 25 May 2017 
with closures of case on 31 May 2017.

322 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject slapped Victim 
on the buttocks. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
14 August 2017. Red E-4, FF $1,267, 45 days 
Extra Duty.

323 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that one month prior Subject 
had sexual intercourse with Victim when Victim 
was too intoxicated to consent. Insufficient 
evidence to prosecute the sexual assault. Subject 
administratively separated for domestic abuse 
offense.
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324 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject kissed Victim on the 
cheek. Insufficient Evidence to prosecute Abusive 
Sexual Contact. Found guilty of assault at a 
Summarized Article 15. Punishment imposed on 8 
January 2015. 14 days Extra Duty, 14 days 
Restriction.

325 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged Subject brought her into a 
back room of her house during a party, forced her 
to her knees and penetrated her orally by force. 
Minutes later, he did the same thing again, but 
pushed her to her knees and penetrated her 
vaginally. Civilians asserted jurisdiction, but 
declined to prosecute after six months. Acquitted 
of all charges 

326 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Six Victims/Two separate investigations. 
Acquitted of Sexual Assault and found guilty of 
Abusive Sexual Contact at a GCM. Red E-1, 30 
days confinement, BCD.

327 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject groped Victim's 
breasts over Victim's clothing and made sexual 
remarks. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

328a Rape (Art. 120) Army O-4 Female Unknown Unknown Unknown No Yes Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

328b Rape (Art. 120) Army O-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

328c Rape (Art. 120) Army O-4 Female Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

329 Rape (Art. 120) Army E-2 Female Army E-4 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her and physically assaulted her. Victim 
declined to further participate in prosecution. 
Charges dismissed by Convening Authority. No 
further action taken.

330 Sexual Assault (Art. 
120)

UNITED 
STATES Army W-2 Female Army W-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed 

subsequent 
to recommen-

dation by 
Art. 32 
hearing 
officer

Evidence did not 
support a 

recommenda-
tion for 

prosecution

Involved but 
not specified

Notes: Victim reports that after a night of drinking, 
the Subject performed oral sex on her while she 
was asleep. Victim has no memory of events and 
Subject asserted conduct was consensual. After 
Article 32, charges were dismissed for lack of 
evidence.
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331 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES DoD US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

General Article 
Offense (Art. 

134)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of an Article 
134 offense for underlying misconduct. Red E-2, 
FF $896, 14 days Extra Duty, 14 days Restriction.

332 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her while she was incapacitated by 
alcohol after a barracks party. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victim concurred

333 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched the Victim's 
inner thigh over Victim's clothes and kissed Victim 
on the neck. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
7 July 2016. Red E-4, FF $1,241 a month for two 
months, 45 days Extra Duty, Oral Reprimand.

334 Rape (Art. 120) UNITED 
STATES N/A US Civilian

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 

128)
Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 15; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged Rape and Abusive Sexual 
Contact. Acquitted of Rape and Convicted of 
Assault at a GCM. Sentence imposed on 20 
January 2017. Red E-1, 15 months Confinement, 
TF, BCD.

335 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that subject touched Victim 
with his hands and mouth on Victim's lips, neck, 
stomach, and breasts of the victim without 
consent. Convicted of Abusive Sexual Contact at a 
GCM. Punishment imposed on 1 June 2017. 30 
days confinement, BCD.

336 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleged that Subject used rank to 
force Victims into his barracks room and have sex 
with him. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of an Article 
92 offense at a FG Article 15. Red E-4, 45 days 
Extra Duty and 45 days Restriction.
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337 Abusive Sexual 
Contact (Art. 120) UAE Army O-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Insufficient Evidence to prosecute. 
Found guilty of Article 92 offense for inappropriate 
relationship at a FG Article 15. Punishment 
imposed on 9 September 20-16. Red E-4,

338 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

339 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Army E-3 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged that Subject was intoxicated 
and touched victim on the buttocks, bite Victim on 
the neck, and shoved the Victim against a 
countertop. Charges referred to a GCM. Acquitted 
of all charges.

340 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-3 Male No No Other Q2 (January-

March)
Administrative 

Discharge General

Notes: Victim Civilian Employee alleged that 
Subject Dentist sexually harassed Victim by making 
inappropriate sexual comments, including telling 
Victim Subject would stare into her eyes when 
Subject penetrated Victim, inviting Victim to a 
hotel, and staring at Victim's breasts. GOMOR in 
OMPF and Officer Elimination.

341 Abusive Sexual 
Contact (Art. 120) CUBA Army E-5 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 15; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 15; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touch directly 
through the clothing the breast of the Victim. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 17 February 
2017. Red E-2, FF $896 a month for two months, 
15 days Extra Duty, 15 days Restriction.

342 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject sexually 
assaulted Victim while on duty with him by kissing 
on Victim's neck, lips, an tongue; and touching 
Victim's inner thigh when she was asleep. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

343 Abusive Sexual 
Contact (Art. 120) Army Foreign 

National Female Army E-5 Male No No Other Q4 (July-
September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Unknown

Notes: Victim alleged that Subject pinned down 
the victim and kissed the victim. Found guilty in 
Korean Civilian Courts. Fined 5 million Won and 40 
hour of Sexual Assault training.

344 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject Sexually Assault the 
Victim. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.
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345 Abusive Sexual 
Contact (Art. 120) KUWAIT Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her in a 
sexual manner. Found guilty of Abusive Sexual 
Contact at a GO Article 15. Red E-3, FF 783.00 a 
month for two months, 45 days Extra Duty, 45 
days Restriction. Reprimand filed locally

346 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim 1 alleged Subject invited Victim to 
the barracks and while having sex Victim said "no" 
and he continued until noticing Victim was crying 
and stopped. Victim 2 alleged that during their 
dating relationship he forced Victim to have sex 
with him on multiple occasions. Victims became 
uncooperative and Insufficient Evidence to 
prosecute. Administrative separation UP Chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victims concurred.

347 Sexual Assault (Art. 
120) Uganda Army E-7 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

348 Rape (Art. 120) Army E-5 Female Army E-9 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim alleged that subject repeatedly 
sexually assaulted Victim during a deployment to 
Iraq from 2009 - 2010. Victim declined to 
participate in prosecution. Relief for Cause NCOER 
for an inappropriate relationship with the Victim.

349 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject orally, vaginally, and 
anally assaulted her.  Victim recanted and 
Insufficient Evidence to prosecute.  
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
discharge for underlying misconduct.

350 Indecent Assault (Art. 
134)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged an Indecent Assault by an 
Unknown Subject. No further action taken.

351 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
breasts over Victim's clothing. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 
$793.00 a month for two months, 45 days Extra 
Duty, 45 days Restriction.

352 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-4 Female Army E-8 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a sexual assault by the 
Subject while Victim was intoxicated. Insufficient 
Evidence to prosecute Sexual Assault. LOR for a 
Article 92 Violation filed in his Performance Fiche.

353 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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354 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence to 
prosecute. NJP and Admin Sep with general 
discharge.

355 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleges Subject sexually assaulted 
her without her consent and while she was 
intoxicated. Administratively separated UP Chapter 
10 - In Lieu of Court-Martial with an OTH. Victim 
concured.

356 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128) Convicted Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Abusive Sexual Contact. Convicted of 
Assault at a GCM. Sentence imposed on 26 April 
2017. Red E-1, TF, 2 months Confinement, BCD.

357 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged that Subject touched Victim 
on the inner thigh and other areas multiple times 
without victim's consent while making sexual 
comments. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault 
and False Official Statements at a FG Article 15. 
Sentence imposed on 11 September 2017. Red E-
1, FF $400.00, 30 days Restriction.

358 Rape (Art. 120) Army E-5 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

359 Abusive Sexual 
Contact (Art. 120) Army E-6 Male Army E-5 Female No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-012c 
Commission of a Serious Offense with a General 
Discharge for underlying misconduct.

360 Indecent Assault (Art. 
134) Army US Civilian Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged an indecent assault by 
Subject Civilian. No action by civilian law 
enforcement.

361 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-2 Male No No Other Q3 (April-June) Administrative 

Discharge General
Notes: Victim alleged Subject groped her breasts 
over Victim's clothes. Administratively separated 
UP Chapter 14-12c with a General Discharge.

362 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-1 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c with 
a General Discharge. Victim concurred.

363 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Vicitim alleged Subject touched Victim 
inappropriately on diverse occasions. Found guilty 
of Abusive Sexual Contact at a FG Article 15. FF 
1/2 months pay for two months, 30 days Extra 
Duty.
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364 Abusive Sexual 
Contact (Art. 120) Germany Army Foreign 

National Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject aproached 
Victim, put his hand on Victim's hip, and moved it 
around to buttocks without her consent. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 7 February 2017. Red E-1, 
FF $799 a month for two months, 45 days Extra 
Duty, 45 days Restriction.

365 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 2; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Mulitple Victims. Primary Victim alleged 
Subject held Victim's arms down and kissed 
Victim's neck, forced his tongue in Victim's mouth 
and touched Victim's genitals over the clothes. 
Charges referred to a GCM. Abusive Sexual 
Contact dismissed but convicted of Assault at a 
GCM. Sentence imposed on 22 May 2017. Red E-1, 
2 months confinement

366 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

367 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army Multiple 

Victims

Multiple 
Victims - 
Female

Unknown Male
Subject is a 
Civilian or 

Foreign National

Notes: Two Victims alleged that Subject Civilian 
Employee touched them inappropriately. 
Administrative civilian disciplinary action and 
referred to US Attorney with no criminal 
prosecution.

368 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by Unknown 
Subject.

369 Rape (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June) Administrative 
Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject Sexually Assaulted 
Victim. Administratively separated Chapter 14-12c 
with an OTH. Victim concurred.

370 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Male Unknown Female

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Male Victim alleged Victim was sexually 
assaulted by Female Subject when Victim was too 
intoxicated to consent. Referred to civilian 
authorities with no known outcome.

371 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-2 Female Army O-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommenda-
tion for 

prosecution

Notes: Victim alleged the S sexually harassed and 
sexually assaulted her while she was asleep.Victim 
became uncooperative and did not want to 
participate in prosecution. Charges withdrawn and 
dismissed after Article 32 Investigation. Retained 
at a an Officer Elimination proceeding. LOR filed in 
his Performance Fiche.

372a Rape (Art. 120) Italy Army E-4 Female Unknown Unknown Unknown Offender is 
Unknown Notes: Victim alleged rape by Unknown Subject.
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372b Rape (Art. 120) Italy Army Multiple 
Victims

Multiple 
Victims - 
Male & 
Female

Army E-5 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject penetrated her 
vulva by force without her consent. Violation of 
Article 120.Convicted of Rape at a GCM. Sentence 
imposed on 2 March 2017. Red E-1, TF, 10 years 
confinement, DD.

372c Rape (Art. 120) Italy Army E-5 Male Unknown Unknown Unknown Offender is 
Unknown Notes: Victim alleged raped by Unknown Subject.

373 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victims 
buttocks without consent. Found guilty of Assault 
at a FG Article 15. FF 1/2 months pay for two 
months, 45 days Extra Duty, Oral Reprimand.

374 Sexual Assault (Art. 
120) Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged Subject and another civilian 
male sexually assaulted Victim while at an off post 
party. No known action to date. Administratively 
separated UP Chapter 14-12c with an OTH. Victim 
concurred.

375 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Drunkenness 
(Art. 134-16)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
Subject. Insufficient Evidence to prosecute. Found 
guilty of Drunk and Disorderly Conduct at a FG 
Article 15. Red E-5, Oral Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge.

376 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 30; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject performed 
sexual acts on her without her consent. 
Insufficient Evidence to prosecute Sexual Assault. 
Found guilty of Adultery at a FG Article 15. 
Punishment imposed on 15 May 2017. Red E-4, FF 
$1,267 a month for two months, 30 days Extra 
Duty, Reprimand.

377 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim when Victim was incapacitated by 
alcohol after an off post party. Insufficient 
Evidence to prosecute Rape. Found guilty of an 
Article 92 Violation at a FG Article 15. FF, 45 days 
Extra Duty, 45 days Restriction.
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378 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks over the clothing at a water park off-post. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 3 October 
2017. Red E-3, 45 days Extra Duty.

379 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject thrust his hips 
toward Victim and touched his genitals to the 
Victim's buttocks. Found guilty of Abusive Sexual 
Contact at a FG Article 15. punishment imposed on 
25 October 1026. Red E-1, FF $783.

380 Sexual Assault (Art. 
120) KUWAIT Army E-8 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

381 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleges the subject grabbed Victim's 
penis through Victim's clothing without consent to 
gratify . Charges referred to a SPCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

382 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-4 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged the subject touched Victim 
inappropriately multiple times. Insufficient 
Evidence to prosecute. GOMOR filed in his 
Performance Fiche for underlying misconduct.

383 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged that Subject penetrated her 
vulva with his penis and tongue. Acquitted of all 
charges at a GCM.

384 Sexual Assault (Art. 
120) Army O-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject

385 Sexual Assault (Art. 
120) Army E-4 Female Army W-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a sexual assault by an 
unknown subject.Case update: Victim alleged 
sexual assault by a NG Subject in Title 32 Status. 
OCI/NG investigated the allegation. Case 
disposition: allegation substantiated. Command 
action taken against the Subject: GOMOR, 
Resigned from position, WOFR, and Other than 
Honorable Discharge.

386 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army O-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute. Administratively 
separated UP Chapter 14-12c with a OTH. Victim 
concurred.

387 Sexual Assault (Art. 
120) Army E-2 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged sexual assault by Subject 
Civilian when Victim was too intoxicated to 
consent. Referred to civilian authorities with no 
known outcome.

388 Abusive Sexual 
Contact (Art. 120) Poland Army E-5 Female Army E-9 Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged that Subject groped Victim. 
Report made after Subject retired. Investigated by 
civilian law enforcement, who unfounded the 
allegation.

389 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by unknown 
subject.
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390 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June) Administrative 
Discharge

Uncharacterize
d

Notes: Victim alleged Subject touched the buttocks 
and breast of Victims without their consent. 
Administratively Separated UP Chapter 11 - Entry 
Level with an Uncharacterized Discharge. Victims 
concurred.

391 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 20; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victims 
mouth. Found guilty of Abusive Sexual Contact at 
a FG Article 15. Punishment imposed on 29 April 
2016. Red E-3, FF, 20 days Extra Duty, 14 days 
Restriction.

392a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by a 
unknown subject.

392b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

393 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch. LOR.

394 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

395 Sexual Assault (Art. 
120) Army E-4 Male Army O-3 Male No No Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial 
followed by 

Art. 15 
punishment

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject invited junior 
enlisted Soldiers to his home, provided them with 
alcohol and performed sexual acts with Victim 
when Victim was too intoxicated to consent. 
Charges preferred for fraternization. Dismissed. 
GO NJP for fraternization with forfeiture of 
$2,734.00 pay. Show cause board with OTH 
discharge.

396 Abusive Sexual 
Contact (Art. 120) GERMANY Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject inappropriately 
touched and raped Victim. Convicted of Abusive 
Sexual Contact and Assault at a GCM. Sentence 
imposed on 7 August 2017. Red E-1, 30 months 
confinement, TF, DD

397 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by an 
unknown subject.

398 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched her in a 
sexual manner. LOR filed in his Performance Fiche.
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399 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Male Army E-3 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged that Subject groped Victims 
genitals while in the barracks. Victim declined to 
participate in prosecution. Administratively 
separated UP Chapter 14-12c with a General 
Discharge for underlying misconduct. Victim 
concurred.

400 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-8 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touché the Victim's 
inner thigh and genital area overt the Victim's 
clothes. LOR filed in his Performance Fiche.

401 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject started hugging 
and kissing Victim in the barracks and also 
attempted to take off Vitim's shirt. Victim declined 
to participate in prosecution. Found guilty of False 
Official Statements at a FG Article 15. FF 1/2 
months pay for two months, 45 days Extra Duty, 
45 days Restriction, Oral reprimand.

402a Rape (Art. 120) UNITED 
STATES Army E-6 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

402b Rape (Art. 120) UNITED 
STATES Army E-6 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

403a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged Subject, licked and kissedher 
breast, while victim was incapacitated by 
alcohol.Charges were dismissed prior to trial. No 
further action taken.

403b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject, licked and 
kissed her breast, while victim was incapacitated 
by alcohol.Charges preferred to a GCM. Article 32 
Investigation completed. Subject's request for a 
Chapter 10 Discharge in Lieu of Court-Martial with 
OTH discharge granted with victim concurrence.

403c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown Notes: Unknown Offender

404 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-5 Female Army O-3 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim over 
the clothes on the breasts and buttocks. Found 
guilty of abusive Sexual Contact at a FG Article 15. 
FF $799.00 a month for two months, 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand.

405 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

406 Rape (Art. 120) UNITED 
STATES Army E-5 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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407 Abusive Sexual 
Contact (Art. 120) GERMANY Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-8 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-6; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged that Subject 
sexually harassed them, touching the nipples of 
two women Soldiers, hitting and pinching three 
women Soldiers in the leg, shoulder, andbuttocks, 
and drunk and disorderly conduct after a day of 
drinking alcohol at an informal unit gathering near 
his barracks while deployed. GO NJP for Abusive 
Sexual Contact, Cruelty and Maltreatment.

408 Aggravated Sexual 
Contact (Art. 120)

South 
Korea Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject pushed Victim into 
the wall and grabbed her arm. Insufficient 
Evidence to prosecute Aggravated Sexual Contact. 
Found guilty of Assault and False Official 
Statements at a FG Article 15. Punishment 
imposed on 16 August 2016. Red E-1, FF $783 
month for two months, 45 days Extra Duty, 45 
days Restriction, Oral Reprimand.

409 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 15; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15 for 
Abusive Sexual Contact. Punishment imposed on 3 
January 2017. Red E-4, 15 days Extra Duty.

410 Sexual Assault (Art. 
120) DJIBOUTI Air Force Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Notes: Two Victims. One Victim alleged that 
Subject had sexual intercourse with her when she 
was too intoxicated to consent. Reported to and 
investigated by civilian authorities, who declined to 
prosecute. Second Victim alleged unwanted touch. 
NJP with unknown punishment.

411 Abusive Sexual 
Contact (Art. 120) KUWAIT Army E-4 Male Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Acquittal

Notes: Victim alleged that Subject touched Victim's 
buttocks. Insufficient evidence of intent. Acquitted 
at NJP for false official statement.

412 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject slapped Victim on 
the buttocks over the clothing. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 29 march 2016. Red E-5, 
45 days Extra Duty, Oral Reprimand.

413 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Acquittal

Notes: Victim alleged Subject touched the Vitim's 
breasts and poured beer onto the Victim's pants. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found not guilty of Assault at a FG Article 
15. No further action taken.

414 Aggravated Sexual 
Assault (Art. 120) Army E-2 Female Unknown Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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415a Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject attempted to kiss the 
Victim. Insufficient Evidence to prosecute Abusive 
Sexual Contact. GOMOR for False Official 
Statements and attempted assault filed in his 
Performance Fiche.

415b Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

416 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q2 (January-

March)
Administrative 

Discharge General Unknown

Notes: Victim potential recruit alleged that in 2009 
Subject recruiter asked her to remove her shirt, 
pants, and panties, then touched her vagina over 
the clothing by fraudulently claiming this was an 
appropriate method to conduct a tape test. 
Reported to civilian law enforcement with no 
known outcome. GOMOR and Admin Sep with 
general discharge.

417 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges Subject had sex with Victim 
in Victim's barracks room after they had been 
drinking but does not remember having sex, but 
thinks it was a possibility. Insufficient Evidence to 
prosecute Sexual Assault. Found guilty of Violating 
Curfew at a FG Article 15. Red E-2, FF $896 month 
for two months, 45 days Extra Duty, 45 days 
Restriction.

418 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged a rape by the Subject. Article 
32 Investigation completed. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

419 Abusive Sexual 
Contact (Art. 120) QATAR Army E-4 Female Army O-2 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject followed Victim into 
Subject's bedroom and kissed Victim and touched 
Victim's cheek without consent. GOMOR filed in his 
Performance Fiche.

420 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

421 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Soldier no longer on AC. Referred to civilian 
authorities with no known outcome.

422 Rape (Art. 120) N/A US Civilian Female Army E-2 Male No No Other Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

Honorable Involved but 
not specified

Notes: Victim alleged that subject sexually 
assualted Victim when Victim was too intoxicated 
to consent. Insufficient Evidence to prosecute 
Rape. Administratively separated UP Chapter 13 
with an Honorable Discharge for underlying 
misconduct.

423 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim allege Subject touched the Victims 
buttocks without consent. Found not guilty at a FG 
Article 15 on 7 June 2016.
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424 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victims alleged Subject touched them on 
their outer thighs and the buttocks. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Assault at a FG Article 15. FF $793, 
Oral Reprimand.

425 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched victim in the 
groin area without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 19 June 2017. 30 days 
Extra Duty, Oral Reprimand.

426 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: The Victim Alleges the Subject fingered 
Victim in Victims barracks room without her 
consent. Administratively separated UP Chapter 14-
12c with an OTH. Victim concurred.

427 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

428 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-2 Male No No Other Q4 (July-
September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Multiple victims alleged Subject grabbed 
Victim's genitals and buttocks. Insufficient 
evidence to prosecute. Administratively separated 
for underlying misconduct, UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victims concurred.

429 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-9 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Vicitm alleged Subject orally pentrated her 
while she was unconscious and against her will. 
Insufficient evidence to prosecute Rape. GOMOR 
for an inappropriate relationship with subordinate 
and solicitation of prostitutes filed in his 
Performance Fiche.

430 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Insufficient evidence to 
prosecute. Admin sep for unrelated misconduct.

431 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged Subject rubbed Victim's leg, 
stroked Victim's hair and kissed Victim's forehead 
while Victim slept. Insufficient Evidence o 
prosecute Abusive Sexual Contact. Administratively 
separated UP Chapter 14-12c with a General 
Discharge for underlying misconduct. Victim 
concurred.

432 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner over Victim's clothes. Sentence 
imposed on 24 August 2016. Red E-1, TF, 3 
months confinement, DD.
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433 Sexual Assault (Art. 
120) Germany Army O-1 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged a sexual assault by the 
Subject. Insufficient Evidence to prosecute. Found 
guilty of Adultery at a FG Article 15. Punishment 
imposed on 29 may 2015. Red E-5, 45 days Extra 
Duty, Reprimand.

434 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed her breast 
and tried to kiss her without her consent. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Ted E-3, FF, 45 days Extra Duty, 45 days 
Restriction.

435 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject touched Victim's 
shoulders, head, and thigh without Victim's 
consent while speaking with Victim on multiple 
occasions. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of False 
Official Statements at a FG Article 15. FF 1/2 
month's pay for 2 months, 45 days Restriction, 45 
days Extra Duty. Administratively separated UP 
Chapter 14-12c with a General Discharge.

436 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject exposed his 
genitals, grabbed Victim's her hand, and attempted 
to force Victim to touch him in a sexual 
manner.LOR filed in his Performance Fiche.

437 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that Subject came into her 
hotel room and touched her buttocks over the 
clothing while she was sleeping. Admin Sep with 
general discharge.

438 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that Subject attempted to 
force Victim to perform oral sex. Insufficient 
Evidence to prosecute. Administratively separated 
UP chapter 14-12c Commission of a Serious 
Offense with a General Discharge. Victim 
concurred.

439 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged Subject raped her. GCM 
Docketed for 6-9 July 2016. Charges dismissed 
without prejudice to prefect the charge sheet. 
Charges dismissed without prejudice. No further 
action taken.
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440 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged Subject lifted Victim's blouse 
and touched Victim's lower back with his hand. 
Convicted of Abusive Sexual Contact at a SCM. FF 
$2,515.00, Red E-6, 60 days Restriction.

441 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, groped Victim. Investigated by 
civilian law enforcement with no known outcome. 
GOMOR from ARNG. Case Update: Allegation 
above investigated by OCI/NG and substantiated. 
Command Action: GOMOR, Subject reached ETC 
prior to Separation Action

442 Unknown (NG Only) UNITED 
STATES Army E-4 Female Army E-8 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, grabbed Victim. Investigated by 
civilian law enforcement with no known outcome. 
GOMOR from ARNG. Case Update: Case 
investigated by OCI/NG. Allegation above 
substantiated. Command action: GOMOR and 
Administrative Separation.

443a Sexual Assault (Art. 
120) GERMANY Army US Civilian

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject Sexually Assault 
Victim. Insufficient Evidence to prosecute Sexual 
Assault. Found gu8lty of Adultery at a FG Article 
15. Red E-1, FF $783 a month for two months, 45 
days Restriction, 45 days Extra Duty.

443b Sexual Assault (Art. 
120) GERMANY Army US Civilian

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged during a cookout Victim 
became very intoxicated and was sexually 
assaulted by mulitiple subjects without consent. 
Insufficient Evidence of any Offense. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge for underlying misconduct

444 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

445 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject inappropriately 
touched Victim's breast on two occasions through 
clothing. GOMOR filed in his Performance Fiche.

446 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Male Army E-5 Male No No Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged Subject would drug them 
and gave them oral sex. he would also text them 
asking about blow jobs. Convicted of Sexual 
Assault at a GCM. Sentence imposed on 16 
February 2016. Red E-1, TF, 2 years confinement, 
DD.
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447a Rape (Art. 120) Army US Civilian Female Unknown Unknown Male No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

447b Rape (Art. 120) Army US Civilian Female Unknown Unknown Male No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

448 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject raped Victim 
while passed out. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

449 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: 18 year old victim claims Subject sexually 
assaulted Victim at a New Years eve party at a 
civilian off post residence. No known action to 
date. Administrative separation UP Chapter 14-12c 
with a General Discharge for underlying 
misconduct.

450 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Drunkenness 
(Art. 134-16)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 30; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Punishment imposed on 17 June 
2017. Red E-3, FF $1,027, 30 days Extra Duty, 
Oral Reprimand.

451a Sexual Assault (Art. 
120) Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that the Subject sexually 
assaulted her while she was substantially 
incapacitated from alcohol. Acquitted of all charges 
at a GCM.

451b Sexual Assault (Art. 
120) Army US Civilian Female Army E-4 Male No No Other

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that the subject had sexual 
intercourse with her while she was substantially 
incapacitated. Charges referred. Subject's request 
for a Chapter 10 Discharge in Lieu of Court-Martial 
with OTH, in exchange for testimony against co-
accused, granted with victim concurrence.

452 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alledged that Subject sexually 
assaulted Victim by licking Victims ear. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

453a Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

453b Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a sexual assault by Subject, 
a National Guard Soldier not on Title 10 Status. 
Reported to and investigated by civilian law 
enforcement with no known outcome to date.

454 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Wrongful 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, groped and grabbed Victim. 
Investigated by civilian law enforcement with no 
known outcome. ARNG administered non-judicial 
punishment. Case Update: OCI investigated the 
allegation against Title 32 NG Subject and found 
substantiated. Command Action taken: Article 15.
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455 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF 1/2 months pay for 
two months, 45 days Restriction, 45 days Extra 
Duty, Oral Reprimand.

456 Sexual Assault (Art. 
120) Navy US Civilian Female Army E-6 Male No Yes Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her due to her being unable to consent 
due to intoxication. Civilian authorities declined to 
prosecute. FG Article 15 for underlying 
misconduct. Admin Sep.

457 Abusive Sexual 
Contact (Art. 120)

United 
States Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged the subject touched Victim's 
buttocks and made a sexual comment to Victim 
after he touched it. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Red E-1, FF, 45 days 
Restriction, 45 days Extra Duty. Administratively 
separated UP Chapter 14-12c with a General 
Discharge.

458a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

458b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

459 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Unknown

Notes: Two separate investigations/three total 
victims. Victim alleged that Subject grabbed her 
breast when she showed him her tattoo. Two 
other Victims alleged that Subject attempted to 
touch their breasts and looks down their shirts. 
Charges preferred 4 x maltreatment and 1 x 
abusive sexual contact. Administratively separated 
UP Chapter 10 - In Lieu of Court-Martial with an 
OTH. Victim concurred.

460 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged Subject kissed the Victim's 
cheek and touched Victim's hips with his hands. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Red E-4, 60 days Restriction, Oral 
Reprimand.

461 Abusive Sexual 
Contact (Art. 120)

South 
Korea N/A Foreign 

National Female Army E-3 Male No No Other Q4 (July-
September)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim, a Korean civilian alleged that 
Subject touched her on her breast, over her 
clothing, off post, at a club. No known action to 
date.

462 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject committed 
several sexual acts and contact without Victim's 
consent. Victim also alleged that Subject asaulted 
her. Administratively separated UP Chapter 10 - In 
Lieu of Court-Martial with an OTH. Victim 
concurred.

135



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

463 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject, her former 
instructor at AIT, had sexual intercourse with her 
when she was too intoxicated to consent. Victim 
and Subject were engaged in a consensual 
relationship at time. Insufficient evidence to 
prosecute the sexual assault, but Subject was 
administratively separated with an OTH for 
violation of instructor policies that prohibited 
sexual contact with current and former students 
and for adultery.

464 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-6 Male Yes No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject, non-
commissioned officer, fraternized with junior 
Soldiers, providing alcohol to minors, and 
attempted to caress junior Soldier on the buttocks. 
Admin Sep with OTH discharge for pattern of 
misconduct including domestic assault and DUI.

465 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged Victim invited several friends 
over, began drinking, blacked out, remembers 
kissing Subject, blacked out again, remembers 
Subject penetrating Victim's vagina with his penis, 
told him to stop which he did. Victim declined to 
participate in prosecution. Administratrively 
separated UP Chapter 14-121c Commission of a 
Serious Offense with an OTH.

466 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject raped and sexually 
assaulted Victim on divers occasions. Charges 
referred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH.

467 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

468 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
the buttocks. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Red E-4, FF $1,267 a 
month for two months, 45 days Extra Duty.

469 Abusive Sexual 
Contact (Art. 120)

South 
Korea N/A Foreign 

National Female Army E-3 Male No No Other Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged an inappropriate touch by 
Subject. Victim declined to cooperate with 
investigation. Subject administratively separated 
for unrelated drug use.

470 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that subject placed his hand 
on her inner thigh. Found Not Guilty of all charges 
at a FG Article 15. No further action taken.

471 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army O-3 Female

Subject is a 
Civilian or 

Foreign National

Notes: Victim Female alleged unwanted touch over 
the clothing by Subject Female Reservist not on 
Title 10 status. Referred to civilian authorities with 
no known outcome.

472 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
sexual and unwanted manner without consent. 
Victim declined to participate in prosecution. LOR 
filed in his Performance Fiche.
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473 Sexual Assault (Art. 
120)

South 
Korea Army E-4 Male Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Adultery (Art. 
134-2) Convicted Adultery (Art. 

134-2)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. 
Convicted of Adultery and an Article 92 Offense. 
Sentence imposed on 2 March 2017. Red E-1, 4 
months confinement, BCD.

474a Rape (Art. 120) Army E-1 Female Army E-3 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject performed oral sex 
and digitally penetrated Victim when Victim was 
too drunk to consent. Charges referred and 
Chapter 10 discharge in lieu of court-martial 
approved with OTH discharge at request of Victim.

474b Rape (Art. 120) Army E-1 Female Army E-2 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that subject digitally 
penetrated Victim. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

475 Sexual Assault (Art. 
120) Army E-5 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

476 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that the accused pinned her 
down and had sexual intercourse and also placed 
his fingers in her vulva without her consent. 
Referred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

477 Sexual Assault (Art. 
120) N/A US Civilian Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

478 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Vicitm Alleged Subject grabbed Victim and 
kissed Victim. Found guilty of Abusive Sexual 
Contact at a CG Article 15. FF 7 days pay, 14 days 
Extra Duty, 14 days Restriction, Oral reprimand.

479 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-7 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that while at a pool party 
Subject made advances at Victim and led Victim to 
a bedroom where he fondled the breasts and tried 
to put his hand down Vitim's pants. Victim declined 
to participate in prosecution. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victim concurred.

480 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that Subject touched Victims 
breasts over the clothing in his barracks room. 
Letter of Concern locally filed.

481 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: ictim alleged that Subject inappropriately 
touched the victim. Investigation revealed that 
previous inappropriate relationship existed. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. GOMOR filed in his Performance Fiche for 
an Inappropriate Relationship.
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482 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged that Subject sexually 
harrassed and touched the Victim in a sexual 
manner. Dismissed with a General Discharge after 
a Board of Inquiry.

483 Rape (Art. 120) UNITED 
STATES N/A US Civilian Male Army E-3 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged Subject raped the Victim. 
Pending rape of a child in the state of Arizona. 
Trial date delayed indefinitely. Administratively 
separated UP chapter 14 Commission of a Serious 
Offense with an OTH.

484 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim in a 
sexual manner without Victim's consent. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge for underlying misconduct. 
Victim concurred.

485 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject put arm around 
Victim's waist. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of False 
Official Statements at a FG Article 15. Punishment 
imposed on 4 May 2017. Red E-3, 45 days Extra 
Duty, 45 days Restriction.

486 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

487 Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

488 Unknown (NG Only) UNITED 
STATES Army E-4 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by a 
Unknown Subject.

489 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

490 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Vitim alleged Subject rubbed his genitalia 
through his clothing against the Victim's hand. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 12 October 
2016. FF $793 a month for two months, 45 days 
Restriction, 45 days Extra Duty, Oral Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

491 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-3 Male No No Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject sexually 
assaulted her. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victim concurred.

492 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No Yes Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that subject touched Victim's 
buttocks and thigh, kissed Victim's lips and hand, 
and kissed Victim's head, without Victim's consent. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.
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493 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army O-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged the Subject digitally and 
vaginally penetrated Victim without her consent. 
Charges referred to a GCM. Convicted of Sexual 
Assault at a GCM. Sentence Imposed on 3 March 
2017. TF, 18 months confinement, Dismissal.

494a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

494b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

494c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

494d Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

495 Abusive Sexual 
Contact (Art. 120) N/A US Civilian

Multiple 
Victims - 
Female

Army E-4 Male
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Two Victims alleged unwanted touch over 
the clothing by Subject Civilian. Referred to FBI 
with no known outcome.

496 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged that Subject grabbed Victim's 
buttocks without Victim's consent. Found not 
guilty at a FG Article 15. no further action taken.

497 Abusive Sexual 
Contact (Art. 120) Germany Army E-7 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted False pass (Art. 

134-17) Honorable Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged that Subject penetrated her 
vulva with his tongue after a night of drinking at a 
Halloween party. Subject acquitted of the sexual 
assault at GCM but convicted of falsifying a leave 
form and using government credit card for 
impermissible expenses. Sentenced to 30 days 
confinement and reduced to E3. Subject hit 
retention control point and administratively 
separated from service.

498 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-3 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

499 Unknown (NG Only) UNITED 
STATES Army O-2 Female Army O-3 Male No No Q4 (July-

September)
Administrative 

Discharge General Unknown

Notes: Victim alleged sexual assault by a NG 
Subject in Title 32 Status. OCI investigated the 
allegation and found substantiated. Command 
action: GOMOR and Administrative Separation.

500 Abusive Sexual 
Contact (Art. 120) Army O-3 Female Army O-3 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim, another O-3, alleged that Subject 
groped her at work. Subject's wife subsequently 
alleged that she was sexually assaulted by Subject. 
Administratively Discharged with an OTH.

501 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown Unknown Q2 (January-

March)
Offender is 
Unknown

Notes: Victim alleged abusive sexual contact by 
Unknown Subject.

502 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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503 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
the buttocks with his hand. Victim declined to 
participate in prosecution. Found guilty of Assault 
at a FG Article 15. Punishment imposed on 121 
September 2017. Red to E-1, FF $799 a month for 
two months, 39 days Extra Duty, 30 days 
Restriction, Oral Reprimand.

504 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject stood behind Victim 
pulled Victim's ponytail and made lewd comments 
to the Victim. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
22 March 2016. Red E-4, FF $1,191 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction.

505 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged SM slapped Victim on 
buttocks on several occasions. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF $799 
a month for two months, 45 days Extra Duty, 
Reprimand. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

506 Wrongful Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim on 
the breasts and buttocks without consent. GOMOR 
filed in his Performance Fiche.

507 Abusive Sexual 
Contact (Art. 120) DoD Foreign 

National Female Army E-5 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim Foreign National alleged that Subject 
grabbed her breast. Insufficient evidence. NJP for 
failure to obey regulations regarding drinking off 
post.
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508 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Victim fell asleep on 
Subject's bed and woke up feeling that Victim had 
had sex, which Victim did not consent to and could 
not remember. Insufficient Evidence to prosecute 
Sexual Assault. Found guilty of an Article 92 
Offense at a FG Article 15. Punishment imposed on 
15 August 2017. Red E-2, FF $896 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction.

509 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject ran his hand down 
Victim's back and buttocks in a sexual manner. 
Victim declined to participate in prosecution. LOR 
filed in his local file for inappropriate conduct.

510 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Vitim alleged Subject slapped the Victim's 
buttocks with his hand. Found guilty of Abusive 
Sexual Contact at a FG Article 15. Punishment 
imposed on 16 August 2016. Red E-1, FF $793 a 
month for two months, 45 days Extra Duty, 45 
days restriction.

511 Rape (Art. 120) GUAM Army O-5 Female Unknown Male No No Other Q4 (July-
September)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that she was raped by 
Subject Civilian in 1975. No jurisdiction. Referred 
to civilian law enforcement with no known court 
outcome to date.

512 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute rape. 
Administratively separated UP Chapter 14-12b. 
Patterns of Misconduct with a General Discharge 
for underlying misconduct. Victim concurred.

513 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)
Convicted

Cruelty and 
maltreatment 

(Art. 93)
None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Hard Labor: Yes; Hard Labor 
(Days): 30; 

Notes: Multiple victims allege that the Accused 
displayed patterns of maltreatment to his direct 
subordinates and various other junior enlisted 
Soldiers. The Accused maltreated these Soldiers by 
smacking them in the testicles with the back of his 
hand, saying derogatory comments to them, 
shoving them, punching them, slapping them, or 
ordering them to slap themselves.Convicted of 
Cruelty or maltreatment and Communicating a 
threat at a BCD-SPCM. Sentence imposed on 20 
October 2017. Red E-3, FF 1/2 months pay for two 
months, 30days Hard labor without confinement.

514a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

514b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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514c Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

515 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-3 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject would touch them 
and make lewd comments towards them. GOMOR 
for fraternization filed in his Performance Fiche.

516 Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

517a Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-7 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that subject grabbed Vitim's 
groin without Victim's consent. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Letter of Concern filed locally for underlying 
misconduct.

517b Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-8 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that subject grabbed Victim's 
groin without Victim's consent. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Letter of Concern filed locally for underlying 
misconduct.

518 Abusive Sexual 
Contact (Art. 120) Germany Air Force US Civilian Female Army O-4 Male No No Other Q1 (October-

December)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed Victim's 
breast at a Wine fest. LOR filed in his Performance 
Fiche.

519 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 
assaulted Victim while living at Victim's residence. 
Insufficient Evidence and Victim became 
Uncooperative. Brigade LOR filed in his local file.

520 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged a Sexual Assault by the 
Subject. Charges referred to a GCM. 
Administratively separated UP Chapter 10 In Lieu 
of Court-Martial with an OTH. Both Victims 
concurred.

521 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Multiple Victims alleged that Subject, their 
PSG, touched the Victims in a sexual manner 
without consent. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victims concurred.

522 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged that Subject grabbed her 
breast, grabbed her buttocks and grinded his erect 
penis while wearing pants against her pelvic area. 
Also charged with physical assault. Acquitted of all 
charges at a GCM.

523 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

524 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleges that subject touched Victim's 
breast, buttocks and groin twice while playing a 
game. Insufficient Evidence of any Offense. 
Administratively separated UP Chapter 14-12c with 
a General Discharge for underlying misconduct.
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525 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject penetrated her 
vulva with his penis. Article 32 Investigation 
completed. Charges pending referral to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victim concurred.

526 Abusive Sexual 
Contact (Art. 120) GERMANY Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim by 
the waist and grabbed Victim's breasts. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 25 October 2016. Red E-
4, FF $1,241 a month for two months, 45days 
Extra Duty, 45 days Restriction. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

527 Abusive Sexual 
Contact (Art. 120) Qatar Army US Civilian Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. Referred to civilian authorities with no 
known outcome to date.

528 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged the subject used force to 
penetrate Victim's vagina with his penis, held 
Victim down and bit her. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

529 Abusive Sexual 
Contact (Art. 120) UAE Air Force E-5 Female Army E-8 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim on 
the breasts without consent. GOMOR Filed in his 
Performance Fiche.

530 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. insufficient Evidence to prosecute. Found 
guilty of Article 92 inappropriate sexual 
relationship at a FG Article 15. Punishment 
imposed on 21 April 2016. FF $522.00 a month for 
two months.

531 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged Victim was intoxicated and 
subject engaged in intercourse with Victim. 
Insufficient Evidence to prosecute. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense for underlying misconduct with a 
General Discharge. Victim concurred.

532 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject pinned Victim against 
a wall and kissed Victim multiple times without 
consent. GOMOR filed in his Performance Fiche.

533a Sexual Assault (Art. 
120)

SOUTH 
KOREA Air Force E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

533b Sexual Assault (Art. 
120)

SOUTH 
KOREA Air Force E-3 Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged sexual assault by Unknown 
Subject.
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534 Sexual Assault (Art. 
120) JAPAN Marine Corps E-4 Female Army E-6 Male

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Adultery (Art. 

134-2) None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that Subject licked Victim's 
neck against Victim's will in October 2016 and, on 
a separate occasion later in the month, raped 
Victim by force. Acquitted of rape and Abusive 
Sexual Contact and found guilty of Adultery at a 
GCM. Sentence imposed on 1 June 2017. 
Reprimand.

535 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched him on 
his back and sides on numerous occasions and it 
was unwanted and made inappropriate comments. 
LOR filed locally.

536 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Male No Yes Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

537 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject kissed her over 
her objection. She also alleged that Subject stuck 
his hand down her pants, lifted up her shirt, and 
bit her on the breast. FG Article 15.

538 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Army C-2 Male No No Other Q2 (January-
March)

Cadet/Midshipm
an Disciplinary 
System Action

Adverse Administration Action Type: 
Cadet/Midshipman Disciplinary System; 

Notes: Victim alleged that Subject touched Victim 
on the buttocks and inner thighs without consent, 
and viewed below Victim's waistline without 
consent. Misconduct hearing pursuant to AR 210-
26 and USMA Reg. 1-10, Cadet discipline imposed.

539 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Army E-1 Female No No Other Q1 (October-

December)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged that subject sexually 
assaulted Victim by digitally penetrating Victim's 
anus with her finger. No known action to date..

540 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army O-1 Female Army E-6 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
breast twice. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
14 February 2017. Red E-5, FF 1/2 months pay for 
two months, 45 days Extra Duty, 45 days 
Restriction.

541 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

542 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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543 Unknown (NG Only) UNITED 
STATES Army E-4 Female Army E-4 Male No Yes Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Unknown

Notes: Victim alleged Subject got aggressive with 
Victim and grabbed at Victim's breasts and 
buttocks over Victim's clothes. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victim 
concurred.Case Update: OCI investigated the 
above allegation and found to be substantiated, 
command action on Subject as above.

544 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged she became intoxicated at 
the home the Subject and his wife. Wife of Subject 
put Victim to bed, later on Subject came into room 
ripped off covers and took photos of the semi-
naked victim. Charged by civilian authorities, but 
delayed with no trial date set. Administrative 
separation UP Chapter 14-12c with OTH.

545 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-7 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject struck Victim her 
with a yard stick on the buttocks until it 
broke.Charges referred to a SPCM-BCD. Victim 
declined to participate any further. Charges were 
dismissed. No further action taken.

546 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject placed his foot 
on her buttocks during PT. Extra duty for 14 Days, 
restriction to the limits of company area, 
dining/medical facility, and place of worship for 14 
Days,

547 Sexual Assault (Art. 
120) DoD US Civilian Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

548 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-4 Male Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficent Evidence to tproscute. At a FG 
Article 15, was Found guilty of Article 92 underage 
drinking.

549a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown

Notes: Victim alleged sexual assault by multiple 
Unknown Subjects when Victim was too 
intoxicated to consent.

549b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged sexual assault by multiple 
Unknown Subjects when Victim was too 
intoxicated to consent.

550 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-7 Male Offender is 

Unknown
Notes: Victim alleged sexual assault by Unknown 
Subject.

551 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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552 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army O-3 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Convicted

Failure to obey 
order or 

regulation (Art. 
92)

Courts-Martial discharge: Dismissal; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject communicated with a 
Trainee, brought Victim to an off-post hotel and 
touched Victim inappropriately on the breast and 
face without her consent. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Convicted of 
prohibitive relationships and Assault at a GCM. 
Sentence imposed on 26 September 2017. 
Dismissal.

553 Sexual Assault (Art. 
120) Army E-3 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject touched Victim's 
thigh without consent. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

554 Sexual Assault (Art. 
120) Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Subject had intercourse 
with her when she was too intoxicated to consent. 
GCM docketed for 10 - 12 August 2016. Charges 
dismissed without prejudice after new victim 
reported for additional charges.

555a Abusive Sexual 
Contact (Art. 120) JORDAN Army E-4 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

555b Abusive Sexual 
Contact (Art. 120) JORDAN Army E-4 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

556 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force E-3 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject made several 
sexual advances to include biting Victim on the 
neck, grabbing waist and made sexual comments. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

557 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim, fellow trainee, alleged that Subject 
sat on Victim's face with Subject naked buttocks, 
in the training barracks. NJP and Admin Sep with 
uncharacterized discharge suspended for six 
months.

558 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

559 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
abdomen without Victim's consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 1/2 
month spay for two months, 45 days Restriction, 
45 days Extra Duty.

560 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified
Notes: Victim alleged that Subject sexually 
assaulted him. Acquitted of all charges at a GCM.
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561 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army O-4 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Adultery (Art. 
134-2) Convicted Adultery (Art. 

134-2)
Involved but 
not specified

Courts-Martial discharge: Dismissal; Confinement: 
No; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject raped Victim while 
Victim's husband was deployed. Insufficient 
evidence to prosecute rape based on ongoing 
consensual affair. Convicted of adultery and 
conduct unbecoming and officer and sentenced to 
dismissal.

562 Abusive Sexual 
Contact (Art. 120) Germany Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General Unknown

Notes: Victim alleged sexual contact to breasts by 
the Subject. Administratively separated UP Chapter 
14-12c with a General Discharge. Victim 
concurred.

563 Abusive Sexual 
Contact (Art. 120) N/A E-1 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown Unknown Notes: Victim alleged a Sexual Assault by an 

Unknown Subject.

564 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-1 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged unwanted touch by Unknown 
Civilian Subject.

565 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
inappropriately manner without consent. 
Insufficient Evidence to prosecute. Found guilty of 
maltreatment at a FG Article 15. FF 1/2 month's 
pay for two months, 45 days Extra Duty, 45 days 
Restriction, Oral Reprimand. Administratively 
separated UP Chapter 14-123c Commission of a 
Serious Offense for underlying misconduct with a 
General Discharge. Victim concurred.

566 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner on numerous occasions. Convicted 
of Abusive Sexual Contact at a GCM. Sentence 
imposed on 2 August 2016. TF, 6 months 
confinement, BCD.

567 Rape (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged the subject sexually 
assaulted Victim while Victim was too intoxicated 
to consent. No known action to date.

568 Abusive Sexual 
Contact (Art. 120) CUBA Army E-4 Female Army E-4 Female No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 15; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 15; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim 
through the clothing the breast and buttocks. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 2 February 
2017. Red E-1, FF $500 a month for two months, 
15 days Restriction, 15 days Extra Duty, Letter of 
Concern.
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569 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged a Sexual Assault by Subject. 
Convicted of Sexual Assault at a GCM. Punishment 
imposed on 2 December 2016. Red TF, 10 years 
Confinement, DD.

570 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-3 Female Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 24; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that after an evening of 
heavy alcohol consumption, Victim woke to the 
Subject having vaginal sexual intercourse with 
Victim. Charges referred to a GCM. Convicted of 
Sexual Assault at a GCM. Sentenced on 9 May 
2017. TF, 2 years confinement, DD.

571a Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Female Army E-6 Male No No Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged Subject touched Victim on 
the lower back near a smoke pit. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Acquitted of Assault at a FG Article 15. No further 
action taken.

571b Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
thighs, buttocks, and lower back with his hands 
near a smoke pit. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault and Indecent language at a FG Article 15. 
Punishment imposed on 24 October 2017. Red E-
4, FF $1,267 a month for two months, 45 days 
Extra Duty, 45 days Restriction.

572 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 8; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 8; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute Sexual 
Assault. Found guilty of an Article 91 and 92 
Violation. Punishment imposed on 12 December 
2017. Red E-1, FF $365, 8 days Restriction, 8 days 
Extra Duty, Oral Reprimand.

573 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-4 Female Army E-6 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject touched Victim 
inappropriately without consent. Found Not guilty 
of Abusive Sexual Contact at a FG Article. No 
further action taken.

574 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged Subject raped her. Article 32 
Investigation completed. Charges dismissed after 
Victim declined to participate in prosecution. 
Administratively separated UP Chapter 14-12c with 
an OTH. Victim concurred.

575a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.
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575b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

576 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch. LOR.

577 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-8 Male Unknown Female

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged a sexual assault by Foreign 
National Subject. Referred to foreign law 
enforcement with no known outcome to date.

578 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Male Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National
Unknown

Notes: Victim alleged abusive sexual contact by 
Subject Civilian. Referred to civilian law 
enforcement with no known outcome to date.

579 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated the 
Victim with his mouth while incapacitated by 
alcohol. Convicted of Sexual Assault, breaking an 
entry, and False Official statements at a GCM. 
Sentence imposed on 27 September 2017. Red E-
1, 3 years confinement, DD.

580 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim in the 
genital area and rubbed Victim's breasts without 
consent. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge.

581 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

582 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

583 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Noncompliance 
with procedural 
rules (Art. 98)

Convicted Assault (Art. 
128)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute Sexual 
Assault. Convicted of Assault at a SPCM-BCD. 
Sentence imposed on 7 June 2017. 6 months 
confinement, BCD.

584 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Yes Involved but 

not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged subject grabbed Victim's 
breasts and shoved his face between Victim's legs 
after a night of drinking. Charges referred to a 
GCM. Convicted of Abusive Sexual Contact at a 
GCM. Sentence imposed on 18 May 2017. Red E-3, 
FF $1,250 a month for four months.
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585 Rape (Art. 120) SOUTH 
KOREA Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a rape by the subject. Victim 
later recanted and stated sex was consensual. 
Insufficient Evidence to prosecute rape. Found 
guilty of adultery at a FG Article 15. Punishment 
imposed on 28 October 2016. Red E-3, FF $1,041 
a month for two months, 14 days Extra Duty, 14 
days Restriction.

586 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-1 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged after a night of drinking with 
Subject , he walked victim back to the barracks, 
once at Victim's room he Entered and sexually 
assaulted the victim. Victim later recanted and 
stated sex was consensual. Insufficient Evidence 
to prosecute Sexual Assault. Administratively 
separated UP Chapter 9 - Alcohol or Drug Abuse 
Rehabilitation Failure.

587 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 9; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim's 
buttocks while in bleachers. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 9 days 
Extra Duty. Administratively separated UP Chapter 
11 - Entry level with an Uncahracterized 
Discharge.

588 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her and 
tried to rub her genital area and her breasts over 
her clothes. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Red E-2, FF 1/2 months 
pay for two months, 45 days Extra Duty, 45 days 
Restriction.

589 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-5 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
harassed Victim and touched Victim without 
consent. NJP.

590 Rape (Art. 120) GERMANY Army E-4 Male Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject grabbed Victim by 
the throat and sexually assaulted Victim. 
Administratively separated UP chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

591 Abusive Sexual 
Contact (Art. 120) Army E-5 Male Unknown Unknown Female No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

592 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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593 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim in the barracks. Insufficient 
Evidence to prosecute Sexual Assault. Found guilty 
of Adultery at a FG Article 15. FF, 45 days Extra 
Duty, 45 days Restriction.

594 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged an attempted sexual assault 
by an unknown subject.

595 Abusive Sexual 
Contact (Art. 120) Army E-2 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

596 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army O-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged Subject raped her at a off 
post location. No known action to date.

597 Rape (Art. 120) KUWAIT Army E-3 Female Army E-6 Male No No Other Q4 (July-
September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject raped Victim. Victim 
recanted and said sex was consensual. 
Administratively separated for underlying 
misconduct UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

598 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-8 Male Army O-3 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject sexually assaulted 
him by placing his rear against the Victims 
shoulder and flatulating. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Brigade LOR for 
underlying misconduct filed locally.

599 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched the Victim's 
breasts and made lewd comments toward Victim. 
GOMOR filed in his Performance Fiche.

600 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

601 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army O-1 Female Army O-5 Male No No Other Q1 (October-

December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim stated Subject touched Victim's 
buttocks, kissed Victim and hugged Victim without 
her consent. Victim declined to participate in 
prosecution. Assault and Violation of an Order 
charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-martial 
with an OTH. Victim concurred.

602 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject attempted to touch 
her in a sexual manner. LOR filed in his 
Performance File.Case update: OCI/NG 
investigated the above allegation. Case disposition: 
allegation substantiated. Command action against 
Subject: LOR and Administrative Separation.

603 Indecent Assault (Art. 
134)

UNITED 
STATES Army O-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

604 Rape (Art. 120) UNITED 
STATES DoD US Civilian Female Army E-3 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute Rape. 
Administratively separated UP Chapter 14-12c with 
an OTH. Victim concurred.
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605 Abusive Sexual 
Contact (Art. 120)

KOREA, 
REP OF Army Foreign 

Military Male Army E-6 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim stated subject stood in front of 
victim and pulled his pants down exposing his 
genitals. subject then ordered victim to do the 
same. Subject then performed fellatio on victim 
without his consent. Article 32 Investigation 
completed. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

606 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple Victims alleged Subject touched 
them in a Sexual Manner without their consent. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of False Official Statements 
at a FG Article 15. Punishment imposed on 10 
January 2017. Red E-4, FF $466 a month for two 
months, 45 days Extra Duty.

607 Abusive Sexual 
Contact (Art. 120) Italy N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 30; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim on 
the buttocks as Victim was leaving a party. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Red E-4, 30 days Extra Duty. Administratively 
separated UP Chapter 14-12c with a General 
Discharge.

608a Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

608b Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by a an 
unknown subject.

609 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

610 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army C-2 Male No No Other Q2 (January-

March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her by engaging in nonconsensual 
sexual intercourse with her while she was 
unconscious after drinking alcohol. Trial date 
scheduled to occur 24 July 2017 but delayed 
without further update.

611 Rape (Art. 120) Army E-5 Female Army E-4 Male
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject Former Soldier 
no longer on AC raped her on New Year's Eve 
seven years prior. Referred to civilian authorities 
with no known outcome.

612 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Attempts to 
Commit 

Offenses (Art. 
80)

Convicted
Attempt to 

Commit Crime 
(Art. 80)

Yes Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Third-party report that Subject had sexual 
intercourse with an Unknown Victim when 
Unknown Victim was passed out from drinking. 
Court-martial charges for attempting to induce an 
individual that Subject believed to be less than 16 
years of age to engage in sexual activity. Guilty 
plea with approved sentence of four months 
confinement and BCD.

613 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army W-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge Honorable

Notes: Multiple victims alleged Subject made lewd 
comments and touched them without consent. 
Administratively separated UP AR 600-8-24 with an 
Honorable Discharge.

614 Sexual Assault (Art. 
120)

UNITED 
STATES Navy E-2 Female Army E-4 Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Vitim alleged a Sexual Assault by an 
unknown subject. No further action taken.
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615a Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject attempted to 
touch Victim's groin area with his hand. Found not 
guilty of Maltreatment but guilty of Article 92 
Dereliction of Duty at a FG Article 15. Punishment 
imposed on 14 June 2017. Red E-4.

615b Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged that Subject touched the 
victim's genitals through his clothing. Found not 
guilty at a FG Article 15. no further action taken.

615c Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Acquittal

Notes: Victim alleged that Subject struck Victim's 
buttocks with a stick. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found not 
guilty of Assault and False Official Statements at a 
FG Article 15.

616 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victims alleged touching and lewd 
comments by the Subject. GOMOR filed in his 
Performance Fiche.

617 Unknown (NG Only) UNITED 
STATES Unknown Unknown Unknown Army E-5 Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, sexually assaulted Victim. 
Investigated by civilian law enforcement with no 
known outcome. Administratively separated by 
ARNG.

618 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject forcefully 
removed Victim's clothing, and engaged in sexual 
acts with Victim without Vitim's consent. When 
brought in for questioning about alleged sexual 
assault of another victim, subject admitted to 
sexually assaulting the Victim. Charges referred to 
a GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred

619 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128) Convicted Assault (Art. 

128)

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 
the Victim. Found guilty of Assault, drunk and 
disorderly conduct, and an Article 92 Violation. 
Sentence imposed on 10 July 2017. Reduction to E-
1. Administratively separated UP chapter 14-12c 
Commission of a Serious Offense with a OTH. 
Victim concurred.

620 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Male Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject "dry humped" 
Victim. Found guilty of Abusive Sexual Contact at a 
CG Article 15. FF, 14 days Extra Duty, 14 days 
Restriction.

621 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged subject penetrated Victim's 
vagina and mouth on multiple occasions without 
consent. Insufficient Evidence of to prosecute 
Sexual Assault. Administratively separated UP 
Chapter 14-2c Commission of a Serious Offense 
for underlying misconduct with an OTH. Victim 
concurred.
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622 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army O-4 Male Non-Judicial 

Punishment

Aggravated 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged a that Subject touched Victim 
in an aggressive manner. Found guilty of 
Aggravated Sexual Contact at a FG Article 15. 
Punishment imposed on 9 September 2014. FF, 45 
days Extra Duty, 45 days Restriction

623 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject hit Victim in the 
buttocks with a sheet pan. NJP. Admin Sep for 
pattern of misconduct, including use of marijuana, 
with General discharge.

624 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
the Victim in an hotel room. Civilian prosecution 
delayed awaiting lab results. Admin Sep with 
general discharge.

625 Abusive Sexual 
Contact (Art. 120) HONDURAS Air Force O-3 Female Army O-5 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Multiple victims alleged while intoxicated, 
Subject touched them in their private areas and 
made lewd comments to them. GOMOR filed in his 
Performance Fiche.

626 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject grabbed Victim's 
crotch over Victim's ACUs but that he brushed if 
off as a joke at the time. LOR filed in his 
Performance Fiche.

627 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-1 Female Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
breasts over Victim's clothing without consent. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 24 June 2017. 
Red E-5, FF $1,500 a month for two months, 45 
days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a OTH. 
Victim concurred.

628 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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629 Sexual Assault (Art. 
120) Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: The Victim stated while drinking in the 
barracks Victim engaged in sexual acts with three 
Subject's without Victim's consent Insufficient 
evidence to prosecute. Found guilty of Article 92 
inappropriate relationships and providing alcohol to 
a minor at a FG Article 15. Punishment imposed on 
15 August 2017. Red E-4, FF $1,267 a month for 
two months, 45 days Extra Duty.

630 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army W-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject grabbed the breasts 
of the Victim and attempted to kiss Victim on the 
neck without consent. Found guilty at a GO Article 
15. FF 1/2 months pay for two months, Written 
Reprimand filed in his Performance Fiche.

631 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject pulled up her 
skirt and sexually assaulted her. GOMOR filed in 
his Performance Fiche.

632 Rape (Art. 120) South 
Korea Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Victim went to Subject's 
hotel room and he sexually assaulted Victim 
despite not consenting. Insufficient Evidence to 
prosecute rape. Found guilty of Violating Curfew 
and Adultery at a FG Article 15. Punishment 
imposed on 23 February 2017. Red E-4, FF $1,267, 
14 days Extra Duty, 45 days Restriction.

633 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Sexual Assault by the 
Subject. No known action to date.

634 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 7; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject hit Victim on the 
buttocks and upper thigh with the back of 
Subject's hand. NJP.

635 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that one month prior, 
Subject had sexual intercourse with her when she 
was too intoxicated to consent. Off post report and 
investigation by civilian authorities. Administrative 
separation initiated but withdrawn after civilian 
charges against Subject were dismissed.
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636 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Army E-5 Female No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a sexual assault by the 
Subject. Victim later recanted and stated sex was 
consensual. GOMOR for Fraternization filed in her 
Performance Fiche. Subject was retained at an 
Administrative separation board

637 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

638a Abusive Sexual 
Contact (Art. 120) Army O-3 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

638b Abusive Sexual 
Contact (Art. 120) Army O-3 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

639 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-6 Female Army E-6 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

640 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Indecent acts 
with another 
(Art. 134-29)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Vitim alleged Rape by the Subject. 
Insufficient Evidence to prosecute. Found guilty of 
an Article 92 offense and Indecent conduct at a FG 
Article 145. Punishment imposed on 1 March 2017. 
Red E-1, FF $799, 45 days Extra duty, 45 days 
Restriction, Oral Reprimand.

641 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Administrative 

Discharge General
Notes: Victim alleged Subject Sexually Assault the 
Victim. Administrative separation UP Chapter 14-
12c with a General Discharge. Victim concurred.

642 Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

643 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Drunkenness 
(Art. 134-16)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject was drunk and 
Sexually Assaulted Victim. Insufficient Evidence to 
prosecute Sexual Assault. Found guilty of Drunk 
and Disorderly conduct at a FG Article 15. 
Punishment imposed on 1 April 2017. Red E-5, FF 
$1,573 a month for two months, 45 days Extra 
Duty, Oral reprimand.

644 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Abusive Sexual Contact by a 
Civilian Subject. Adverse Action taken.

645 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched the Victim's 
vagina through the Victim's clothing. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

646 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Male Army E-4 Male No No Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged after Subject non-
consensually digitally penetrated Victim, Victim 
consented to sexual intercourse. LOR filed in his 
Performance Fiche.

647a Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-4 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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647b Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-4 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

648 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No Yes Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

649 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her while she was highly intoxicated. 
Article 32 completed, Subject's request for Chapter 
10 Discharge in Lieu of Court-Martial approved 
upon victim request.

650 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged unwanted sexual touch by 
Subject. Reported to civilian authorities. No known 
action by civilian prosecutors to date.

651 Abusive Sexual 
Contact (Art. 120) Japan Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that Victim he may have 
been sexually assaulted by the Subject. Charges 
unfounded. Administratively separated UP Chapter 
14-12c with a General Discharge for underlying 
misconduct.

652a Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Female No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Charge Unfounded. No further action 
taken.

652b Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault by the 
Subject. GOMOR filed in his Performance Fiche

653a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim Alleged that subject slapped Victim's 
buttocks at a barracks party. Insufficient evidence 
to prosecute Abusive Sexual Contact. Found guilty 
of an Article 92 violation at a FG Article 15. 
Punishment imposed on 16 May 2017. FF 1/2 
months pay for two months, 45 days Restriction, 
45 days Extra Duty, Reprimand. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

653b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that subject sexually 
assaulted Victim when Victim was incapacitated by 
alcohol after a barracks party. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

654 Abusive Sexual 
Contact (Art. 120) ITALY Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

655 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged the subject exposed his 
genitals to Victim on two occassions, attempted to 
kiss Victim and touch Victim's buttocks, and placed 
his clothed genitals against Victim's clothed 
buttocks. Found not guilty of all charges at a FG 
Article 15. no further action taken.

656 Sexual Assault (Art. 
120) GERMANY Army E-3 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

157



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

657 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged the subject grabbed her 
buttocks when they hugged and that he also tried 
to make Victim touch his gential area. Insufficient 
Evidence of Abusive Sexual Contact. Brigade Letter 
of Concern filed in his local filed.

658 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Soldier allegedly sexually assaulted Victim 
when she was TDY. Rape was reported to and 
investigated by civilian law enforcement. No known 
action by civilian court to date.

659a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged a sexual assault. Article 32 
Investigation completed. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

659b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged a Sexual Assault. Article 32 
Investigation complete. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

660 Wrongful Sexual 
Contact (Art. 120) Army O-1 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

661 Sexual Assault (Art. 
120) Army E-4 Male Unknown Female No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged Subject performed sex acts 
on him while he was unconscious from alcohol. 
German authorities are investigating. No known 
action to date.

662 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Multiple victim. This Victim alleged that 
Subject groped victim. Convicted of Rape at a 
GCM. Sentenced on 25 October 2016. Red E-1, TF, 
5 years confinement, DD.

663 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 3; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged that Subject groped Victim's 
thigh while Victim sat in the car and also alleged 
that Subject put his erect penis on Victim's back, 
kissed and bit Victim's neck.  Charges referred to a 
GCM.  Convicted of Abusive Sexual Contact at a 
GCM.  Sentence imposed on 10 May 2017.  Red E-
4, 90 days Confinement.

664 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged and Subject are both CID 
agents, Victim alleged unwanted touch by Subject 
at work. GOMOR
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665 Abusive Sexual 
Contact (Art. 120) JAPAN Army E-5 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
breasts over her clothing. Found guilty of Abusive 
Sexual Contact at a FG Article 15. FF 1/2 months 
pay for two months, 45 days Extra Duty, 45 days 
Restriction.

666 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that one month prior, 
Subject slapped her on the buttocks at a party. 
NJP.

667 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q4 (July-

September)
Administrative 

Discharge
Uncharacterize

d

Notes: Victim alleged Subject patted Victim on the 
crotch and poked Victim on the buttocks with his 
weapon. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with an 
Uncharacterized Discharge.

668 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

669 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Acquittal

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Insufficient Evidence to prosecute. 
Found not guilty of maltreatment at a FG Article 
15.

670 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject touched Victim's 
thigh without consent. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

671 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Absence 
without leave 
(AWOL) (Art. 

86)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim passed out and subject alleged to 
have kissed/touched victim while he thought 
Victim was passed out. Insufficient Evidence to 
prosecute Abusive Sexual Contact and found guilty 
for Article 86 Offenses at a FG Article 15. 
Punishment imposed on 16 November 2016. Red E-
3, FF $495, 14 days Extra Duty, 14 days 
Restriction.

672 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject placed victim's hand 
on Subject's crotch over Subjects clothing. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Red E-1, FF, 45 days Restriction, 45 days Extra 
Duty.
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673 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim attended a party where the Subject 
was found on top of Victim and penetrating Victim 
when Victim awoke. No charges filed by civilian 
authorities more than one year after report.

674 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 192; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had oral, vaginal 
and anal intercourse with her when she was 
intoxicated and could not consent. Convicted of 
sexual assault, forcible sodomy, and providing 
alcohol to underage Victim. Sentenced to 16 years 
and DD.

675 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims stated that while deployed, 
Subject touched their buttocks over their clothing. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Red E-3, FF $799.00, 45 days Extra 
Duty, 45 days Restriction.

676 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Malingering 
(Art. 115)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject entered into a 
conspriacy to malinger, when plan fell apart victim 
made allegation of touching. Found guilty of 
malingering at a FG Article 15. Punishment 
imposed on 12 July 2017. FF $799 a month for two 
months. Administratively separated UP Chapter 5-
11 Medical Condition with an uncharacterized 
Discharge.

677 Rape (Art. 120) N/A US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

678 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, raped Victim. Investigated by 
OCI/NG. Case substantiated. Command action 
Taken: Article 15, GOMOR, Rank Reduction.

679 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army Unknown No No Q1 (October-

December)
Offender is 
Unknown

Notes: Victim alleged sexual assault by NG Subject 
in Title 32 Status. Case investigated by OCI/NG, 
allegation was substantiated. Command Action 
taken: GOMOR.

680 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male Non-Judicial 

Punishment

Aggravated 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, grabbed Victim's genitals. 
Investigated by civilian law enforcement with no 
known outcome. ARNG Non-judicial punishment 
administered.

681 Prosecuted by State 
Law (NG Only) Army E-3 Female Army E-5 Male No Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, sexually assaulted victim. 
Investigated by OCI/NG, substantiated allegation. 
Command action taken Article 15, GOMOR, Rank 
Reduction, and Fine.
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682 Unknown (NG Only) UNITED 
STATES Army E-4 Female Army E-7 Male No No Q4 (July-

September)
Administrative 

Discharge General Unknown

Notes: Victim alleged sexual assault by a NG 
Subject on Title 32 Status. OCI investigated the 
allegation and found substantiated. Command 
Action taken against the Subject related to this 
allegation: GOMOR, Administrative Separation.

683 Sexual Assault (Art. 
120) Spain Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

684 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject touched multiple 
Victim Trainees not necessary for the training 
mission and groped the breast of a Victim trainee 
without consent. Charges referred to a GCM. 
Administratively separated UP chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

685 Sexual Assault (Art. 
120) GERMANY N/A Foreign 

National Female Army E-5 Male No No Other Q1 (October-
December)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim was contacted by Spouse of Subject, 
who had found a video on the home computer of 
Subject having sex with Victim in Subject's 
residence. Victim alleged to Spouse that the sexual 
intercourse was not consensual so Spouse 
reported to CID. Insufficient Evidence to prosecute 
Sexual Assault. LOR filed in his Performance Fiche 
for Adultery.

686 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Army O-2 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched Victim's 
knee, hips, and abdomen after being told not to. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. LOR filed locally.

687 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject raped Victim. Victim 
recanted and said sex was consensual. Found 
guilty of Adultery and inappropriate relationship at 
a FG Article 15. Punishment imposed on 23 
February 2017. Red E-4, FF $1,267 a month for 
two months, 14 days Extra Duty, 14 days 
Restriction

688 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
Victim's back in a sexual manner. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 22 June 2017. Red E-5, 
FF $1,428 , 45 days Extra Duty, Oral Reprimand.

689 Abusive Sexual 
Contact (Art. 120)

United 
States Army E-2 Male Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Wrongful 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged that Subject put his hands 
down the victim's pants while Victim was asleep. 
Found guilty of Wrongful Sexual Contact at a FG 
Article 15. Punishment imposed on 14 November 
2016. Red E-1, 60 days Restriction. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.
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690 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged an unwanted touching by the 
Subject. Administratively separated UP Chapter 10 -
In Lieu of Court-Martial with an OTYH. Victim 
concurred.

691a Sexual Assault (Art. 
120) Unknown Unknown Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

691b Sexual Assault (Art. 
120) Unknown Unknown Unknown Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

692 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Underage Victim alleged Subject had sex 
with Victim. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

693 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim 1 Alleged the Subject touched 
Victims buttocks while she was working in the 
supply cage. Victim 2 Alleges the Subject 
massaged Victims neck while at a company 
cookout. Found Not Guilty at a FG Article 15. No 
further action taken.

694 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army O-2 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: The Victim stated the Subject put his hands 
on the Victim's hips during Mountain Peak 
ExerciseBattalion LOR filed locally.

695 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleges Subject grabbed Victim's 
groin area while on transport and often brushed 
up against Victim's buttocks. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF, 45 
days Restriction, 45 days Extra Duty. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

696 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 72; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Victim woke to the 
Subject sexually assaulting Victim after an evening 
of heavy alcohol consumption. Convicted of 
Abusive Sexual Contact and unlawful entry at a 
GCM. Sentence imposed on 16 May 2017. Red E-1, 
TF, 6 years confinement, DD.

697 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-2 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged Subject touched her in a 
sexual manner without her consent. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

698 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Vicitim alleged Subject touched Victim's 
buttocks without consent. insufficient Evidence of 
any Offense. No further actin taken.
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699 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject "began rubbing her 
back and after being told to stop, forced his hand 
into her pants and inserted his fingers into her 
vagina." Subject received GOMOR and bar to 
reenlist.

700 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject touched her 
breast. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

701 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

702 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: No; 
Hard Labor: No; 

Notes: Victim alleges Subject sexually asasulted 
Victim in Victim's barracks while Victim was 
intoxicated. Charges referred to a GCM. Acquitted 
of sexual assault but found guilty of Assault 
consummated by a Battery. Sentence imposed on 
28 August 2017. 30 days Confinement

703 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

704 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her in an off post park and then fled the 
location. Pending arraignment in civilian court. 
Administrative Separation UP Chapter 14-12c with 
OTH.

705 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
General

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim alleged that Subject touched her 
sexually in the barracks and exposed his penis to 
her in a dark office. Charges preferred to a SCM. 
Convicted at SCM and sentenced to 30 days 
confinement and FF.

706 Rape (Art. 120) Army US Civilian Female Army E-1 Male No No Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that one year prior, when 
Subject was still on active duty, Subject raped her. 
Subject had already been administratively 
separated for drug use prior to Victim's report. 
Referred to civilian authorities.

707 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

708 Abusive Sexual 
Contact (Art. 120) Qatar Army O-3 Female Army O-4 Male No Yes Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. GOMOR filed locally.
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709 Rape (Art. 120) South 
Korea Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a rape by the Subject. Victim 
recanted and stated it was consensual. Found 
guilty of Inappropriate relationships at a FG Article 
15. Punishment imposed on 26 September 2017. 
Red E-4, FF $1,267 a months for two months, 45 
days Extra Duty, 45 days Restriction, Oral 
Reprimand.

710 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
the Victim. Insufficient Evidence to prosecute. 
Found guilty of Article 92 offenses at a FG Article 
15. Red E-5, FF $1.606 a month for two months, 
Oral Reprimand. Administratively separated UP 
Chapter 14-12 Commission of a serious offense. 
with a General Discharge. Victim concurred.

711 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
unknown subject.

712 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleges Subject sexually assaulted 
her without her consent and while she was 
intoxicated. Acquitted of all charges at a GCM.

713 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

714 Non-Consensual 
Sodomy (Art. 125)

UNITED 
STATES Army E-5 Male Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

715 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Sexual Assault 
(Art. 120) Convicted Assault (Art. 

128) General Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that subject forcefully rubbed 
his penis against Victim's vagina. Insufficient 
Evidence to prosecute Sexual Assault. Convicted of 
Assault at a GCM. Sentence imposed on 7 July 
2017. Red E-1, FF $700, 45 days Confinement. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

716 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

717 Sexual Assault (Art. 
120) JAPAN Air Force US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. Found 
guilty of Article 92 Violations at a FG Article 15. 
Punishment imposed on 6 April 2016. Red E-1, FF 
$783, 45 days Extra Duty, 45 days Restriction.
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718a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged that Unknown Subject 
touched Victim without consent.

718b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Male Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged that Unknown Subject 
touched Victim without consent.

719 Abusive Sexual 
Contact (Art. 120)

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Unknown 
& Male & 
Female

Army E-2 Male No No Other
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)

Involved but 
not specified

Notes: Multiple Victims alleged that Subject 
pressed his pelvis against her body, kissed another 
victim her without consent, and third Victim said 
that the Subject grabbed his penis. Summary 
Court-Martial with Unknown Sentence.

720 Abusive Sexual 
Contact (Art. 120) CUBA Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Q1 (October-
December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Two Victims. First Victim alleged groping by 
Subject. Second Victim alleged, while talking on 
the phone with boyfriend, Accused came into 
Victim's and inserted his finger into Victim's 
vagina. Insufficient evidence of Abusive Sexual 
Contact and victim became uncooperative. Found 
guilty at a FG Article 15 for Violation of Lawful 
Order, JTF-GTMO Policy Memorandum. 
Punishment imposed on 29 November 2016. 
Written Reprimand filed locally.

721 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge General
Notes: Victim alleged Sexual Contact by the 
Subject. Administratively separated UP Chapter 14-
12c with a General Discharge. Victim concurred.

722 Rape (Art. 120) N/A US Civilian Female Unknown Female
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Female Victim alleged that a married couple 
(Subject Husband and Subject Civilian Spouse) 
sexually assaulted her by engaging in a 
"threesome" when Victim was too intoxicated to 
consent. No known action by civilian law 
enforcement against Civilian Spouse Subject.

723 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject had sex with 
Victim while Victim was too intoxicated to 
consent.Insufficient Evidence to prosecute Abusive 
Sexual Contact. Found guilty of an Article 92 
violation. FF 1/2 months pay for two months, 45 
days Restriction, 45 days Extra Duty.

724 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 
her while she was intoxicated. Insufficient 
evidence to prosecute sexual assault. Convicted of 
Rape at a GCM. Sentence imposed on 10 March 
2017. Red E-1, TF, 3 months confinement, DD.
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725 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 42; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleges that subject caused her to 
perform oral sex on him while she was asleep, 
grabbed her breast while she asleep, and that she 
once awoke to find subject's naked penis in her 
face. Charges referred to a GCM. Found guilty of 
Sexual Assault at a GCM. Sentence imposed on 22 
April 2017. 42 months confinement, DD.

726 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by a 
Unknown Subject.

727 Rape (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: The Victim alleged that the Subject sexually 
assaulted her with unlawful force by turning her 
over on her stomach and penetrating her vulva 
with his penis. Charges dismissed for lack of 
evidence.

728 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim. Insufficient Evidence to prosecute. Found 
guilty of Article 92 Violations at a FG Article 15. 
Punishment imposed on 23 February 2016. FF 
$1,000

729 Aggravated Sexual 
Assault (Art. 120) Army O-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Aggravated Sexual Assault by 
an Unknown Subject.

730 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Found guilty of Abusive Sexual 
Contact and Indecent Exposure at a FG Article 15. 
Red E-1, FF $738 a month for two months, 45 
days Restriction, 45 days Extra Duty. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

731 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Female Army O-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that after a night of drinking 
on a "party bus" with co-workers, Subject followed 
Victim to Victim's barracks room and stripped off 
her clothing down to Victim underwear before 
leaving the room to take a phone call. GOMOR in 
OMPF and Officer Elimination with General 
discharge.

732 Unknown (NG Only) UNITED 
STATES Army E-3 Female Army Unknown No No Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged rape by Unknown Subject. 
Case update: OCI investigated above allegation of 
sexual misconduct by a title 32 NG Subject and 
found substantiated. Command action against 
Subject related to this allegation: Administrative 
Discharge.

733a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

733b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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734 Unknown (NG Only) UNITED 
STATES Army E-4 Female Army Unknown No No Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged unwanted touch by Unknown 
Subject. OCI investigated the above allegation of 
sexual misconduct by a NG Subject in title 32 and 
found substantiated. Command Action against the 
Subject related to this allegation: Administrative 
Discharge.

735 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-4 Female Army O-5 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject rubbed Victim's neck 
and shoulders and pulled Victim's hair. GOMOR 
filed in his Performance Fiche.

736 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-6 Male No No Other Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched the buttocks 
through the clothing of the Victim. Found guilty of 
Abusive Sexual Contact at a FG Article 15. Red E-
5, 45 days Extra Duty, Oral Reprimand.

737 Sexual Assault (Art. 
120) Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that six months ago, Subject 
had sexual intercourse with Victim when Victim 
was too intoxicated to consent and could not recall 
what happened. Investigated by civilian law 
enforcement, who declined to prosecute. GOMOR 
for underlying misconduct and admin sep with 
general discharge.

738a Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged she was sexually assault by 
multiple Subjects. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

738b Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged she was raped by multiple 
Subjects. Article 32 Investigation completed. 
Charges referred to a GCM. Victim became 
uncooperative. Charges were withdrawn and 
dismissed prior to trial.

738c Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-1 Male

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged she was raped by multiple 
Subjects while intoxicated. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial, with an OTH. Victim 
concurred.

738d Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-1 Male No No

Alcohol/Dr
ug 

Counseling

Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged she was raped by multiple 
Subjects. Article 32 Investigation completed. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred..

739 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched her breasts 
and buttocks. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c with 
a General Discharge for underlying misconduct.

740 Abusive Sexual 
Contact (Art. 120) CUBA Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

741 Rape (Art. 120) N/A Foreign 
National Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged a Rape by the Subject. 
Administratively separated UP Chapter 14-5 
Conviction by Civilian Court with a General 
Discharge.
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742 Sexual Assault (Art. 
120) Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: A third party alleged that Victim and 
Subject had sex and it may have been 
nonconsensual. Insufficient evidence to prosecute. 
GOMOR for underlying misconduct filed in his 
Performance Fiche.

743 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
unknown subject.

744 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-6 Male Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

745 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 14; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim allege Abusive Sexual Contact by 
Subject. Insufficient Evidence to prosecute. Found 
guilty of Maltreatment at a FG Article 15. 
Punishment imposed on 16 December 2016. Red 
E4, 14 days Extra Duty.

746 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-5 Female Army O-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted

Notes: Victim alleged Subject touched Victim's 
buttocks on two separate occasion's. Acquitted of 
all charges at a GCM. No further action taken.

747 Abusive Sexual 
Contact (Art. 120) ITALY Army E-1 Male Army E-4 Female No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
groin area without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 22 May 2017. Red E-3, 14 
days Extra Duty, 14 days Restriction.

748 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

749 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-1 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 25; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 25; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim while Victim was incapacitated from alcohol 
use. Victim declined to participate in prosecution. 
Found guilty of an Article 92 violation and False 
Official Statements at a FG Article 15. Punishment 
imposed on 18 September 2017. Red E-4, FF 
41,216 a month for two months, 25 days Extra 
Duty, 25 days Restriction.
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750 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Rape and 
Sexual Assault 
of a Child (Art. 

120b)

Convicted
General Article 
Offense (Art. 

134)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: The victim alleged the subject forced her to 
oral copulation in fear that he would penetrate her 
vulva with his penis if she refused. Acquitted of 
Sexual Abuse of a Child and convicted of 
possession of child pornography at a GCM. 
Sentence imposed on 3 January 2017. Red E-1, 
TF, 18 months confinement, DD.

751 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 3; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Multiple Victims alleged that Subject groped 
Victim's thigh while Victim sat in the car. Another 
Victim alleged that Subject put his erect penis on 
Victim's back, kissed and bit Victim's neck. Charges 
referred to a GCM. Convicted of Abusive Sexual 
Contact at a GCM. Sentence imposed on 10 May 
2017. Red E-4, 90 days Confinement.

752 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Rape by an unknown 
subject.

753 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army O-3 Male No No Other Q4 (July-
September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victims alleged Subject used inappropriate 
language and touched hem on their breasts over 
their clothing. GOMOR filed in his Performance 
Fiche.

754 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Notes: Civilian Victim alleged that subject removed 
her clothing, used his body to restrain her, and 
raped her at an off post hotel. Subject was no 
longer on active duty when rape was reported. 
Referred to civilian authorities, who declined 
prosecution.

755 Rape (Art. 120) Navy E-3
Multiple 
Victims - 
Female

Army E-5 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleged a rape by the Subject. 
Insufficient Evidence to prosecute Rape. Found 
guilty of Adultery at a FG Article 15. Punishment 
imposed on 2 October 2014. 14 days Extra Duty.

756 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject mounted her 
while she was sleeping and attempted to rape her. 
Civilian authorities declined to prosecute. 
Insufficient evidence for any action.

757 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject performed sex acts 
on her without her consent. Convicted of Sexual 
Assault at a GCM. Sentence imposed on 18 May 
2017. 6 months Confinement, BCD.

758a Sexual Assault (Art. 
120) Army E-5 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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758b Sexual Assault (Art. 
120) Army E-5 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

759 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Aggravated 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Other; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged after a night of drinking with 
the Subject, he tried to take her pants off and 
touched her vagina. Found guilty of Aggravated 
Sexual Contact at a FG Article 15. FF 1/2 months 
pay for two months, 45 days Restriction, 45 days 
Extra Duty, Reprimand.

760 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject held Subject down 
on the sink of the male latrine and humped Victim 
while making sexual remarks. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 1/2 
months pay for two months, 45 days Extra Duty, 
45 days Restriction. Administratively separated UP 
Chapter 14-12c with a General Discharge.

761 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-2 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

762 Sexual Assault (Art. 
120) Army E-7 Female Unknown Unknown No No Other Q1 (October-

December)
Offender is 
Unknown Unknown Notes: Victim alleged a Sexual Assault by an 

Unknown Subject.

763 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim's mom made an allegation on behalf 
of Victim. Mother alleged a sexual assault. Subject 
waived his rights and told CID he met Victim on an 
online dating application, Victim told him Victim 
was 18, and they had consensual sex. GOMOR 
filed in his Performance Fiche. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a OTH Discharge. Victim 
concurred.

764 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-5 Male No No Other Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 21; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim subordinate alleged that Subject 
kissed her, massaged her shoulders, and caressed 
her breast over the clothing without consent. FG 
NJP. Admin Sep initiated.

765 Rape (Art. 120) UNITED 
STATES Marine Corps US Civilian Female Unknown Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

766 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged subject grabbed Victim's 
breast 3 times over the course of three 
days.Charges referred to a GCM. Convicted of 
Abusive Sexual Contact at a GCM. Sentence 
imposed on 121 September 2017. Red E-1, TF, 7 
months confinement, BCD.
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767 Abusive Sexual 
Contact (Art. 120) DJIBOUTI Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple victims alleged that Subject 
touched Victims on the thigh over their clothing. 
NJP and reprimand.

768 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged Subject entered Victim's 
barracks, tried to kiss Victim, and put his hand in 
Victim's pants. Victim became uncooperative and 
did not want to proceed in prosecution. 
Administratively separated UP Chapter 14-12c for 
underlying misconduct. Victim concurred.

769a Wrongful Sexual 
Contact (Art. 120) Army E-3 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

769b Wrongful Sexual 
Contact (Art. 120) Army E-3 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

769c Wrongful Sexual 
Contact (Art. 120) Army E-3 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

770 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim 
inappropriate and without consent. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense. Victim concurred.

771 Sexual Assault (Art. 
120)

United 
States Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Subject had sexual 
intercourse and performed oral sex on Victim when 
Victim was too incapacitated to consent. Charges 
withdrawn and dismissed after arraignment.

772 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-5 Male No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged Abusive Sexual Contact by an 
unknown subject.

773 Abusive Sexual 
Contact (Art. 120)

KOREA, 
REP OF Army E-3 Female Army E-2 Female No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged that the subject stared at her 
while sleeping, touched her in her private areas 
while sleeping, and cornered her so she couldn't 
leave. Acquitted at SCM.

774 Abusive Sexual 
Contact (Art. 120) N/A US Civilian

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Failure to obey 
order or 

regulation (Art. 
92)

None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 2; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victims both recruits alleged Subject 
(recruiter) convinced two applicants that they 
should be partially undressed when conducting 
Body Fat Composition Test, sexually harassed 
them, tried to forcibly remove one applicants bra 
and kiss her, and stepped on her foot. Acquitted of 
Abusive Sexual Contact and convicted of Article 92 
Violations regarding inappropriate relationships. 
Sentence imposed on 5 October 2017. Red E-4, 45 
days Confinement.
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775 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sexual 
intercourse with her and touched her breast when 
she was asleep after drinking. Subject acquitted of 
sexual assault at GCM but convicted of touching 
breast without consent. BCD and 18 months.

776 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject approached 
Victim her by putting his arm around Victim and 
kissed Victim on the cheek, which Victim felt was 
inappropriate. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of 
maltreatment at a FG Article 15. Red E-5.

777 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-3 Male No Yes Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged she was groped in a sexual 
manner by the Subject. Bde LOR filed locally. 
Administratively separated UP Chapter 14-12c with 
a General Discharge. Victim concurred.

778 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged subject pulled victim close to 
him and groped the Victim. Insufficient Evidence 
to prosecute. Found guilty of Maltreatment and 
Assault at a FG Article 15. FF $783.00 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction.

779a Rape (Art. 120) Army O-4 Male Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

779b Rape (Art. 120) Army O-4 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

780 Sexual Assault (Art. 
120)

South 
Korea Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

781 Unknown (NG Only) Army E-6 Female Army E-6 Male No No Q2 (January-
March)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Other; 

Notes: Victim alleged sexual assault against a NG 
Subject in Title 32 status, OCI investigated the 
allegation and found substantiated.

782 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

783 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Victim woke up partially 
unclothed in subject's vehicle and reported Victim 
felt sexually assaulted. Victim was also physically 
assaulted. Victim declined to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c Commission of a serious offense 
with a General discharge. Victim concurred.
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784 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q3 (April-June) Subject Died or 

Deserted

Notes: Victim alleged that Subject attempted to 
sexually assault Victim when he forced himself on 
top of Victim. Subject committed suicide prior to 
any punishment imposed.

785 Unknown (NG Only) Unknown Unknown Unknown Army E-5 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that in 2005, nine years ago, 
Subject sexually assaulted her while she was 
incapacitated by Ambien. Victim has limited 
memory of the event. Insufficient evidence to 
prosecute. Admin Sep for underlying misconduct 
with General Discharge. Case update: OCI 
investigated the above allegation of sexual 
misconduct by a NG Subject in Title 32 Status and 
found substantiated. Subject administratively 
discharged.

786 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-9 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch on buttocks. 
GOMOR.

787 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-7 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject pulled her into 
the men's room at a bar when they were 
intoxicated, kissed Victim and tried to remove 
Victim's shirt. Subject sent to Board of Inquiry, 
which elected to retain Subject. GOMOR in OMPF.

788 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Adultery (Art. 
134-2)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was too intoxicated 
to consent. Insufficient evidence to prosecute and 
charged with adultery and fraternization for 
inappropriate remarks to subordinates about the 
adulterous affair. Charges dismissed for 
insufficient evidence. Subject administratively 
separated.

789 Sexual Assault (Art. 
120) Army US Civilian Female Army W-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Rape and 
Sexual Assault 
of a Child (Art. 

120b)

Yes

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 56; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Multiple victims. An adult civilian female 
Victim alleged that Subject had sexual intercourse 
with her when she was too intoxicated to cosnet. 
A second Victim was a minor. Subject alleged to 
have performed a lewd act on a child Victim. 
Convicted at a GCM of Sexual Assault on a Child. 
Sentence imposed on 18 May 2016. Confinement 
for 56 months, Dismissal

790 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the Subject grabbed 
Victim's buttocks while Victim was sleeping. Found 
not guilty of Abusive Sexual Contact but guilty of 
Article 134 drinking violation at a FG Article 15. 
Punishment imposed on 16 May 2017. Red E-3, FF 
$1062 a month for two months, 45 days Extra 
Duty, 45 days Restriction, Oral reprimand.

791 Abusive Sexual 
Contact (Art. 120) Army O-5 Female Army E-9 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that on one occasion, 
Subject placed his hand on her waist while 
speaking with her and, on another occasion, 
Subject placed his hand on her leg. GOMOR in 
OMPF.
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792 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-4 Female Army O-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject came onto 
Victim and grabbed her breast and buttocks. 
Victim declined to participate in prosecution. 
GOMOR filed in his Performance Fiche.

793 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject pinched, poke, and 
struck Victim. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a FG Article 15. Punishment imposed on 3 October 
2016. Red E-4, FF $1,241 a month for two 
months, 45 days Extra Duty.

794 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-8 Male No No Q2 (January-

March)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: USAR Soldier not on Title 10 accused of 
unwanted touch. Admin actions taken. Referred to 
civilian law enforcement with no known outcome.

795 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

796 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject placed the 
victim's penis in his anus while Victim was passed 
out due to intoxication. Administratively separated 
UP Chapter 10 - In Lieu of Court-Martial with an 
OTH. Victim concurred.

797 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Yes with 
State

Notes: Victim alleged that Subject raped her on 
multiple occasion at various locations at barrel 
racing practices and competitions and threatened 
to break her neck or harm her family if she 
reported him. Convicted by state of sexual assault. 
Sentence to 4 years confinement Administratively 
separated UP Chapter 14-12c with an OTH. 

798 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that while at a bar, Subject 
approached Victim and made lewd comments and 
tried to kiss Victim on the neck and groped Victim's 
breasts. Insufficient Evidence to prosecute Abusive 
Sexual Contact. Found guilty of Article 90 Offenses 
and False Official Statements at a CG article 15. 
Punishment imposed on 9 May 2017. Red E-1, FF 
$373.00, 14 days Extra Duty, 14 days Restriction.

799 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged that Subject sexually 
harassed/sexually assaulted lower enlisted female 
Soldiers during unit AT event. Admin sep with OTH 
discharge.

800 Rape (Art. 120) Army E-4 Male Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

801 Abusive Sexual 
Contact (Art. 120) Unknown Navy O-3 Female Army O-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged that Subject put his hand 
down Victims pants after coming back from a night 
out with a group at a training exercise in Korea. 
Acquitted of all charges at a GCM. No further 
action taken.

802 Sexual Assault (Art. 
120) Poland Army E-5 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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803 Abusive Sexual 
Contact (Art. 120) US Army E-3 Female Army E-5 Male

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject touched her 
chest and groin area without her consent. 
Preferred 12JUL16. Art. 120x1. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

804a Aggravated Sexual 
Assault (Art. 120) GERMANY N/A Foreign 

National Female Unknown Male
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject Civilian had 
sexual intercourse when Victim was too intoxicated 
to consent. Unfounded by civilian law 
enforcement.

804b Aggravated Sexual 
Assault (Art. 120) GERMANY N/A Foreign 

National Female Unknown Male
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject Civilian had 
sexual intercourse with Victim when Victim was 
too intoxicated to consent. Unfounded by civilian 
law enforcement.

805 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Found guilty of an Article 92 Violation 
and Adultery at a FG Article 15. FF, 45 days Extra 
Duty, 45 days Restriction.

806 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim Alleged Subject touched Victim 
unlawfully on the chest. Found guilty of Abusive 
Sexual Contact at a FG Article 15. FF 1/2 months 
pay, 45 days Extra Duty.

807 Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

808 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No Yes Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 2; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged that Subject attempte to 
rape her and sexually assualted her. Rape and 
Abusive Sexual Contact dismissed, found guilty of 
Aggravated Assault at a GCM. Sentence imposed 
on 24 January 2017. Red E-3, 45 days 
Confinement.

809 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject sexually 
assaulted Victim at his apartment, Victim's 
barracks room, and an on-post theater on multiple 
occasions over the course of a year. Insufficient 
Evidence to prosecute. GOMOR Filed in his 
Performance Fiche for an inappropriate 
Relationship.

810 Indecent Assault (Art. 
134) Army E-3 Female Army E-6 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged an Indecent Assault by the 
Subject. Insufficient Evidence to prosecute. 
GOMOR for Fraternization filed in the Performance 
Fiche.
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811 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-7 Female No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim Subordinate alleged unwanted touch 
by Subject Superior. GOMOR issued, but 
subsequently withdrawn based on new evidence. 
Counseling at unit level.

812 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-1 Female Army W-2 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that Subject, with whom 
Victim had engaged in consensual ongoing 
adulterous affair, sexually assaulted her. Victim 
alleged that she felt intimidated and afraid, and in 
an effort to get Subject to leave her home and 
leave her alone, she had sexual intercourse with 
Subject. Insufficient evidence to prosecute. 
Subject received GOMOR for adultery, removed 
from training, and administrative separation 
initiated with general discharge. .

813 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched Victim 
inappropriately. LOR filed in his Performance Fiche.

814 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged Subject allegedly grabbed the 
victim's chest and buttocks, and propositioned 
another Soldier for oral sex. Insufficient Evidence 
to prosecute. Administratively separated UP 
Chapter 13 Unsatisfactory Performance for 
underlying misconduct with a General Discharge.

815 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim's 
breasts over Victim's clothing. GOMOR filed in his 
Performance Fiche.

816 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks and breast. Insufficient Evidence to 
prosecute. Found guilty of An Article 92 violation 
and Assault at a FG Article 15. Punishment 
imposed on 29 June 2017. Red E-4, FF $1157 a 
month for two months, 45 days Extra Duty.

817 Rape (Art. 120) Army E-4 Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a rape by an Unknown 
Subject.

818 Sexual Assault (Art. 
120) Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

819 Indecent Assault (Art. 
134) Army E-4 Female Army E-7 Male No No

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Subject NG Soldier not on Title 10 status. 
Report of offense that occurred 7 years prior.

820 Abusive Sexual 
Contact (Art. 120) Italy Army E-4 Female Army E-6 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks and kissed Victim's neck. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 1/2 
month's pay for two months, 45 days Extra Duty, 
45 days Restriction. Administratively separated UP 
Chapter 14-12c with a General Discharge. Victim 
concurred.
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821a Sexual Assault (Art. 
120) GERMANY Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) None Yes Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 15; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim's alleged that Subject sexually 
assaulted Victim while asleep. Convicted od Sexual 
Assault at a GCM. 16 months confinement.

821b Sexual Assault (Art. 
120) GERMANY Army E-4 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 14; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Found not guilty of assault but guilty of 
Abusive sexual contact at a GCM. Sentence 
imposed on 8 November 2016. Red E-1, 14 
months confinement, DD.

822 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 
on the buttocks and lower back then subsequently 
grabbed Victim's arm. Found guilty of Adultery at a 
Summarized Article 15. 14 days Extra Duty, 14 
days Restriction.

823a Sexual Assault (Art. 
120) US Army E-4 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject kissed Victim , 
forcefully pulled down Victim's pants and sexually 
assaulted Victim. Convicted of Abusive Sexual 
Contact at a GCM. 18 months confinement, DD.

823b Sexual Assault (Art. 
120) US Army E-4 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject attempted to remove 
Victim's clothing while Subject forced his hand 
inside Victims underwear. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

824 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged she fell asleep in her 
barracks room and woke up to Subject touching 
her under her clothing in her private area. 
Acquitted of all charges at a GCM on 23 January 
2017.

825 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

826 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

827 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Convicted

Failure to obey 
order or 

regulation (Art. 
92)

None Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim after a barracks room party by 
digitally penetrating Victim. Insufficient Evidence 
to prosecute Sexual Assault. Convicted of an 
Article 92 Violation at a SCM. FF 2/3 month's pay 
for one month
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828 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged Subject kissed, touched 
Victim's breasts with his mouth, and touched the 
Victim's genitalia. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Charges 
referred to a GCM. Acquitted of all charges on 22 
March 2017.

829 Sexual Assault (Art. 
120) Italy Army E-5 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged Subject sexually assaulted 
Victim by inserting his finger into the victim's 
vagina when Victim was incapacitated by alcohol at 
a hotel. Acquitted of all charges on 30 June 2017 
at a GCM.

830 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges that Subject touched her 
buttocks during a super bowl party while on a 
rotation to Germany. FG Article 15 and 
Administrative Separation.

831 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple victims alleged that Subject 
touched their arms and thighs. FG Article 15 and 
Administrative Separation UP Chapter 14-12c.

832 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in an 
unwanted manner. LOR filed in his Performance 
Fiche

833 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Male Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
the buttocks. Insufficient Evidence to prosecute. 
Found guilty of inappropriate relationships and 
Assault at a FG Article 15. Punishment imposed on 
5 September 2017. Red E-4, FF $11216.00 a 
month for two months, 45 days Extra Duty, 45 
days Restriction.

834 Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an unknown 
subject.

835 Sexual Assault (Art. 
120) N/A US Civilian Female Army W-2 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that after Victim fell asleep in 
Subject's home after a party, Subject came to the 
bedroom and put Subject's fingers into Victim's 
vulva and touched Victim's mouth with his penis. 
Convicted of sexual assault at GCM. Eighteen 
months and a dismissal.
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836 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject cornerd Victim in 
laundry room and stuck tongue down Victim's 
throat, touched vulva and buttocks over the 
clothing.Victim declined to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c for underlying misconduct with a 
General Discharge.

837 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Multiple Victims alleged that subject 
sexually assaulted Victim in vehicle after Victim 
consented to him performing oral sex on Victim. 
Another Victim alleged he grabbed Victim's groin 
through Victim's pants on multiple occaisions. and 
a third Victim alleged subject grabbed Victim's 
testicles under Victim's shorts. Convicted of 
Abusive Sexual Contact and Assault at a GCM. 
Sentence imposed on 4 October 2017. 8 months 
confinement, BCD.

838 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject had sexual 
intercourse with her when Subject should have 
reasonably known Victim was asleep after a night 
of drinking. Acquitted of all charges at a GCM.

839 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: The Victim Alleged the Subject pulled the 
car over to a secluded field and attempted to rape 
Victim. Administratively separated UP Chapter 14-
12 with an OTH. Victim concurred.

840 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-5 Male No No Other Q2 (January-

March)
Administrative 

Discharge General Involved but 
not specified

Notes: Two Victims alleged Subject slapped them 
on the buttocks, made inappropriate remarks. 
Admin Sep with General Discharge.

841 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject smacked the Victim's 
butt while on CQ. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Red E-1, FF, 45 days 
Extra Duty, 45 days Restriction.

842 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Administrative 

Discharge General Involved but 
not specified

Notes: Victim allege Subject touched victim's 
vagina over the clothes. Bde Level LOR filed 
locally. Administratively separated UP Chapter 14-
12c with a General Discharge. Victim concurred.

843 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Q4 (July-
September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Two Victims alleged Subject spanked them 
on two separate occasions. LOR filed in his 
Performance Fiche.

844 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Male Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that when Victim and Subject 
were extremely intoxicated in Subject's barracks 
room, Subject demanded that Victim lick Subject's 
penis and "give him a blow job." Victim, frightened 
and intoxicated, did lick Subject's penis then fled 
the room. Administratively separated UP Chapter 
14-12c with a OTH. Victim, who did not wish to 
testify, concurred. NJP for sexual assault at a FG 
Article 15. Red E-1, 1/2 months pay for two 
months, 45 days Extra Duty, 45 days Restriction.
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845 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed Victim's 
breasts and also attempted to kiss Victim. GOMOR 
filed in his Performance Fiche.

846a Rape (Art. 120) Italy Army US Civilian Female Unknown Male No No Other
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was too intoxicated 
to consent. Subject is a Civilian or Foreign National

846b Rape (Art. 120) Italy Army US Civilian Female Army Male Offender is 
Unknown

Involved but 
not specified

Notes: Victim Civilian Employee alleged that she 
was raped by Subject Unknown Civilian.

847 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Q4 (July-

September)
Administrative 

Discharge
Uncharacterize

d

Notes: Victim alleged Subject poked the buttocks 
of Victim with his rifle multiple times and made 
multiple inappropriate sexual remarks towards the 
same. Administratively separated UP Chapter 11 - 
Entry Level with a Uncharacterized Discharge. 
Victim concurred.

848 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Vitim alleged Subject raped Victim after a 
night of drinking. Victim alter recanted and stated 
sex was consensual. Insufficient Evidence to 
prosecute rape. Found guilty of Adultery at a FG 
Article 15. Punishment imposed on 17 June 2015. 
Red E-4, FF $1,225, 45 days Extra Duty, 45 days 
Restriction, Oral reprimand.

849 Abusive Sexual 
Contact (Art. 120) Army O-1 Female Army O-1 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject made unwanted 
advances, inappropriately touched and kissed the 
Victim without consent. GOMOR filed in his 
performance Fiche.

850 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject digitally penetrated 
Victim and grabbed Victim's hand and forced it 
down Victim's pants making Victim touch his 
genitals. GOMOR filed in his Performance Fiche. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense. Victim 
concurred.

851 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

852 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim reported Subject touched Victim's 
upper thigh, close to her genitals, in the midst of a 
field training exercise while the Soldiers were 
sleeping next to each other in a HMWWV. GOMOR 
filed in his Performance Fiche.

853 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Marine Corps E-2 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

854a Sexual Assault (Art. 
120) GERMANY Army E-2 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

854b Sexual Assault (Art. 
120) GERMANY Army E-2 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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855 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject kissed, touched, 
and digitally penetrated Victim at a lake off-post. 
Insufficient Evidence to prosecute Sexual Assault. 
Found guilty of an Article 92 Offense at a FG 
Article 15. FF, 45 days Restriction, 45 days Extra 
Duty.

856a Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

856b Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

857 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-5 Male Army O-5 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject touched him in a 
sexual manner while in the Operational Support 
Airlift Activity building. No probable cause opine for 
abusive sexual contact, but there was probable 
cause for simple assault. GOMOR.

858 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge
Uncharacterize

d

Notes: Victim alleged Subject kicked Victim in the 
groin area. Administratively separated UP Chapter 
11 Uncharacterized with an Honorable Discharge. 
Victim concurred.

859 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense for underlying misconduct with a General 
Discharge. Victim concurred.

860 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army US Civilian Female Unknown Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Sexual Assault by a Civilian 
Subject. Adverse Action Taken

861 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Failure to obey 
order or 

regulation (Art. 
92)

None Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim alleged that Subject digitally 
penetrated her while asleep due to intoxication. 
Acquitted of Sexual Assault and found guilty of 
Violating a lawful order relating to alcohol at a 
GCM. 60 days Restriction

862 Sexual Assault (Art. 
120)

South 
Korea N/A US Civilian Female Army E-3 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was too intoxicated 
to consent. Insufficient evidence to prosecute. FG 
NJP for drinking violations in barracks. Reduction 
to Private (E1); forfeiture of $773.00 pay per 
month for 2 months; extra duty for 45 Days; 
restriction to the limits of company area, 
dining/medical facility, and place of worship for 45 
Days. Admin Sep with OTH.
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863 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a sexual assault by the 
Subject. Insufficient Evidence to prosecute sexual 
assault. Found guilty of Cruelty to subordinates at 
a FG Article 15. Red E-5, FF $1,398 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction.

864a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

864b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

865 Sexual Assault (Art. 
120) GUAM Air Force E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Assault (Art. 

128) General Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Hard Labor: Yes; Hard Labor 
(Days): 45; 

Notes: Victim alleged that Subject placed his 
fingers inside her vulva and placed his mouth on 
her vulva when she was too intoxicated to consent 
after a barracks party. Victim also alleged Subject 
grabbed her forcefully by the arm several days 
later. Acquitted of sexual offenses at GCM, 
Convicted of assault.

866 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Female No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 13 
Unsatisfactory performance for underlying 
misconduct with a General Discharge.

867 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Administratively separated for underlying 
misconduct UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

868 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. Referred to civilian law enforcement with 
no known outcome. Civilian employee disciplinary 
actions pending.

869 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject raped her at an 
off-post party one month prior. Civilian authorities 
declined prosecution. Article 32 Investigation 
completed. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

870 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the Victim's 
buttocks and exposed his genitalia to the Victim. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 29 June 2016. 
45 days Extra Duty, 45 days Restriction.
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871 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Yes

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Hard Labor: Yes; Hard Labor 
(Days): 90; 

Notes: Multiple victims alledge Subject committed 
abusive sexual contact on Victims while performing 
stretching exercises. Charges referred to a GCM. 
Convicted of Abusive Sexual Contact at a GCM. 
Sentence imposed on 10 May 2017. Red E-4, 90 
days Hard Labor without confinement, Reprimand.

872a Rape (Art. 120) Army E-3 Female Unknown Unknown Unknown No No Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

872b Rape (Art. 120) Army E-3 Female Unknown Unknown Male No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

873 Abusive Sexual 
Contact (Art. 120) Army O-3 Female Army O-3 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged Subject made inappropriate 
comments and unwanted sexual advances towards 
victim. GOMOR filed in his Performance Fiche. 
Officer Elimination IAW AR 600-8-24 Misconduct 
with a General Discharge. Victim concurred.

874 Rape (Art. 120) Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her when she was incapable of 
consenting due to drug use. Civilian authorities 
investigated and declined prosecution decision.

875 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was too intoxicated 
to consent. Acquitted of all charges on 20 
December 2016.

876a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Assault (Art. 

128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Charges referred to a GCM. Acquitted of 
Sexual Assault and convicted of False Official 
Statements and Assault at a GCM. Sentence 
imposed on 2 August 2017. Red E-1, 40 days 
Confinement,

876b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Unknown Female

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. No jurisdiction. Referred to civilian law 
enforcement with no known court outcome to 
date.

877 Abusive Sexual 
Contact (Art. 120) DoD US Civilian Female Army E-8 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim civilian employee alleged that 
Subject supervisor made inappropriate sexual 
comments, attempted to enter his phone number 
into her phone contacts list, and touched her on 
the waist. GOMOR.

878 Rape (Art. 120) Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

879 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-2 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 
on the buttocks at work. NJP.
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880 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-8 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject bit Victim on the 
buttocks and held the Victim's body down with his 
hands. Insufficient Evidence to prosecute. Found 
guilty of assault and Adultery at a FG Article 15. 
Punishment imposed on 16 June 2016. FF $2,504 
a month for two months, 45 days Restriction, 45 
days Extra Duty, Oral Reprimand.

881 Rape (Art. 120) Army E-4 Female Army E-4 Male
Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject raped her in a 
hotel room; both Soldiers are in the same Reserve 
unit but Subject was not on Title 10 orders and 
not subject to the jurisdiction of the Army. 
Forwarded to civilian police for investigation. 
Prosecution declined.

882 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that while at an off-post 
apartment, Subject performed oral sex and digital 
penetration on her, over her verbal objection and 
attempts to physically push him away. No known 
outcome in civilian court to date. Administratively 
separated UP Chapter 14-12c with a OTH 
Discharge.

883a Rape (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q2 (January-
March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged rape by two Subjects. 
Reported to and investigated by civilian 
authorities. Subject pled guilty to statutory rape. 
Admin Sep

883b Rape (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q1 (October-
December)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged rape by two Subjects. 
Reported to, investigated by and prosecuted by 
civilian authorities. Pled guilty to statutory rape. 
Administrative separation.

884 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged she was digitally penetrated 
by the Subject. Administratively separated UP 
Chapter 1-0 - In Lieu of Court-Martial with an 
OTH. Victim concurred.

885 Abusive Sexual 
Contact (Art. 120) JAPAN Army US Civilian Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

886 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-7 Male No No Q3 (April-June) Administrative 

Discharge General

Notes: The Victim stated the Accused slapped the 
Victim's buttocks and stated, "man, it's getting 
fat". GOMOR filed in his Performance Fiche. 
Administratively separated UP Chapter 14-12c 
Commission of a serious offense with a General 
Discharge. Victim concurred.

887 Rape (Art. 120) Army US Civilian Female Army E-6 Male No No Other Q2 (January-
March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged Subject raped her. Victim 
reported to civilian police. No known action taken 
by civilian prosecutors to date.

888 Abusive Sexual 
Contact (Art. 120)

Multiple 
Services

Multiple 
Victims

Multiple 
Victims - 
Female

Army O-3 Male No No Other Q3 (April-June)
Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject circled Victim's belly 
button during exam and made unwanted 
comments. GOMOR filed in his Performance Fiche.
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889 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject tried to penetrate 
her with his penis while she was sleeping. Victim 
declined to participate in prosecution. 
Administrative separation UP chapter 14-12c with 
an OTH for underlying misconduct.

890 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject penetrated Victim's 
Anus with his penis. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

891 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted her in her barracks room. Charges 
referred to SPCM-BCD. Administratively separated 
UP Chapter 10 - In Lieu of Court-Martial with an 
OTH. Victim concurred. 

892 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Female No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the Victim's 
breast and hips without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 1/2 
months pay for two months, 30 days Extra Duty, 
30 days Restriction, Oral Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

893 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

894 Sexual Assault (Art. 
120)

KOREA, 
REP OF Army E-4 Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Victim came back to Subjects 
room to drink and play games. Subject attempted 
to perform oral sex on Victim. Insufficient Evidence 
to prosecute. Found guilty of Article 92 
Inappropriate Relationships at a FG Article 15. 
Punishment imposed on 7 June 2017. FF $750, 
Oral Reprimand.

895 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-6 Male No No Q1 (October-

December)

Other Adverse 
Administrative 

Action
Unknown

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim original reported a sexual assault 
and later changed to consensual sex and during 
this Accused slapped Victim. Insufficient Evidence 
of a Sexual Assault. Letter of Concern filed in his 
local file.

896 Rape (Art. 120) UNITED 
STATES Army E-5 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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897 Rape (Art. 120) UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Six Victims/ two separate investigations. 
Multiple Victims alleged that Subject touched their 
breast through her clothes, sexually assaulted 
them and grabbed their buttocks and chest. 
Convicted of Abusive Sexual Contact at a FG Article 
15. Sentence imposed on 6 January 2017. Red E-
1, 30 days Confinement, BCD.

898a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

898b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

899 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
Victim incapacitated by alcohol. Charges referred 
to a GCM. Victim became uncooperative and 
Charges were dismissed by Convening Authority 
prior to trial. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH. Victim concurred.

900 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject inappropriately 
touched the side of Victim's breasts without 
consent. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a CG Article 15. FF $345, Oral Reprimand.

901 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-3 Female Army E-4 Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, sexually assaulted Victim. 
Referred to civilian authorities with no known 
outcome. Subject administratively separated from 
ARNG.

902 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-8 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim went to a company meeting at 0545 
in 1SG office. The Soldier was seated and the 1SG 
closed the door. The 1SG told Victim to stand up 
and Victim did, he came and hugged Victim and 
then kissed Victim on her lips. GOMAR filed in his 
Performance Fiche.

903 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual and unwanted manner on Victims buttocks. 
Found guilty of Abusive e Sexual Contact at a FG 
Article 15. FF 1/2 months pay for two months, 30 
days Restriction, 45 days Extra Duty, Oral 
Reprimand.

904 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

186



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

905 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Aggravated 
Sexual Contact 

(Art. 120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject became aggressive 
with Victim and touched Victims breasts and 
vagina over Victims clothing without her consent. 
Found guilty of Aggravated Sexual Contact at a FG 
Article 15. Red E-4, FF 1/2 months pay for two 
months, 45 days Restriction, 45 days Extra Duty, 
Oral Reprimand.

906a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

906b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

907a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Conspiracy 
(Art. 80)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject raped Victim. 
Insufficient Evidence of any offense. Found guilty 
of Article 80, conspiracy at a FG Article 15. 
Punishment imposed on 15 September 2015. Red 
E-4, FF $1,225 a month for two months, 45 days 
Extra Duty, Oral Reprimand.

907b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Conspiracy 
(Art. 80)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute. Found guilty of 
Article 80 - Conspiracy at a FG Article 15. Red E-2, 
FF $867, 45 days Extra Duty

908 Rape (Art. 120) UNITED 
STATES Army E-1 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject

909 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

910 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Suspect kissed Victim on 
the cheek. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of an Article 
92 Violation at a FG Article 15. Red E-5, FF $1,616 
a month for two months, Oral Reprimand.

911 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

912 Abusive Sexual 
Contact (Art. 120) ITALY Army E-6 Male Army E-8 Female No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched the buttocks 
of a Victim, a subordinate Soldier in the company 
area. Insufficient Evidence to prosecute Abusive 
Sexual Contact. GOMOR for underlying misconduct 
in his Performance Fiche.
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913 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: The Victim Alleged the Subject entered 
Victims room, removed Victims pants, and kissed 
Victim without her consent. Found guilty o Abusive 
Sexual Contact at a FG Article 15. Red E-4.

914 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Honorable

Notes: Victim alleged Subject touched Victim in a 
sexual and unwanted manner. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 11 Entry Level with an Honorable 
Discharge. Victim concurred.

915 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Abusive Sexual Contact by 
Subject. No known action to date.

916 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim, wife of a recruit, alleged that 
Subject recruiter touched her buttocks without 
consent after subject and Subject's wife became 
friends and socialized with Victim and Victim's 
husband. GOMOR for violation of recruiter 
regulations prohibiting social contact with recruits 
and family.

917 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a sexual assault by the 
Subject. insufficient Evidence to prosecute sexual 
assault. GOMOR for Assault filed in his 
Performance Fiche.

918 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
shoulder and attempted to kiss Victim. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 26 January 2015. Red E-
4, FF $1,175, 45 days Extra Duty.

919 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No Yes Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject slapped Victim 
on the buttocks while in formation. Found guilty of 
Abusive Sexual Contact at a CG Article 15. 14 days 
Extra Duty.

920 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

921 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN N/A US Civilian Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged an unwanted touch by 
Subject Foreign National. Referred to foreign 
national authorities with no known outcome.

922 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject repeatedly touched 
Victim's Breasts and vaginal area over Victim's 
clothes. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with an OTH. 
Vitim concurred.
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923 Rape (Art. 120) UNITED 
STATES Army E-6 Female Army E-8 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Multiple victims alleged Subject raped them, 
violated a no contact order, and assaulted them. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

924 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged that Subject touched Victim's 
vulva with his hand, without consent, while they 
were kissing. LOR filed in his Performance Fiche. 
Administrative Separation UP Chapter 14-12c with 
a General Discharge.

925 Sexual Assault (Art. 
120) JAPAN Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged a Sexual Assault by the 
Subject. Administratively separated prior to trial, 
UP Chapter 10 - In Lieu of Court-Martial with an 
OTH. Victim concurred.

926 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

927 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged that Subject civilian grabbed 
her buttocks. Referred to civilian authorities with 
no known outcome.

928 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject grabbed Victim's 
hand and placed it on his penis. Found Not Guilty 
at a FG Article 15. No further action taken.

929 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-1 Male No No Other Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 21; Reduction in rank: 
No; Extra Duty: No; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the Victim's 
buttocks thru the Victim's clothing. Found guilty of 
Abusive Sexual Contact and False Official 
statements at a FG Article 15. Punishment imposed 
on 16 November 2016. FF $724 a month for two 
months, 21 days Restriction.

930 Sexual Assault (Art. 
120) Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

931 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject slapped Victim on 
the buttocks with a belt. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a FG Article 15. Punishment imposed on 
28 May 2015. Red E-3, FF $1,027 a month for two 
months, 45 days Extra Duty.

932 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-7 Male No No Other Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Multiple Victims alleged that Subject groped 
them. FG Article 15 and Administrative Separation.

933 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject made several 
sexual advances to include biting Victim on the 
neck, grabbing waist, and made sexual comments. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.
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934 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim let intoxicated Subject in Victim's 
barracks room to sleep off the alcohol. Subject 
then touched Victim's thigh and kissed Victim. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Red E-1, FF, 45 days Extra Duty, 45 
days Restriction.

935 Abusive Sexual 
Contact (Art. 120) KUWAIT Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject held her down, 
attempted to penetrate her, and ejaculated on her. 
Article 32 Investigation completed, charges 
referred to a GCM. Administratively separated UP 
Chapter 10 in Lieu of Discharge with an OTH prior 
to trial. Victim concurred.

936 Abusive Sexual 
Contact (Art. 120) KUWAIT Army E-4

Multiple 
Victims - 
Female

Army E-4 Male No No Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of an 
inappropriate relationship at a FG Article 15. FF 
$342.00, 14 days Extra Duty, 14 days Restriction. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

937 Sexual Assault (Art. 
120) Army E-9 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

938 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-1 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject attempted to put 
Victim's mouth on his penis, touched Victim's 
breast and inner hip and thigh area. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victim concurred.

939 Rape (Art. 120) N/A Foreign 
National Female Army E-3 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved but 
not specified

Notes: Victim foreign national alleged rape by 
Subject. Charges preferred for rape and illegal 
drug use. After Article 32, charges withdrawn by 
CA. Administrative separation with OTH.

940 Rape (Art. 120) UNITED 
STATES Air Force US Civilian Female Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject raped Victim. Victim 
declined to participate in prosecution and 
Insufficient Evidence. GOMOR filed locally.

941 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject touched Victim's 
breast over Victim's clothing. Insufficient Evidence 
to prosecute Abusive Sexual Contact. 
Administratively separated UP Chapter 14-12c with 
an OTH for underlying misconduct.
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942 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched the 
Victim's buttocks. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF $783.00, 45 days 
Extra Duty. Administratively separated UP Chapter 
112 - Entry Level with an Uncharacterized 
Discharge.

943a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterize
d Unknown

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute sexual 
assault. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense for 
underlying misconduct with a General Discharge. 
Victim concurred.Case update: OCI investigated 
the above allegation. Case disposition: allegation 
substantiated. Command Action against Subject: 
Subject separated by uncharacterized trainee 
separation.

943b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject came back to 
Victim's barracks room with Victim and Sexually 
Assaulted Victim. Insufficient Evidence to 
prosecute. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense. for 
underlying misconduct with a General Discharge.

944 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject rubbed Victim's back 
and touched the Victim's buttocks. GOMOR filed in 
hiis Performance Fiche.

945 Rape (Art. 120) UNITED 
STATES Army E-7 Female Army E-7 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged the Subject forcibly raped 
Victim on three separate occasions. Convicted of 
Rape at a GCM. Sentence imposed on 30 March 
2017. Red E-1, TF, 36 months confinement, BCD.

946 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

947 Abusive Sexual 
Contact (Art. 120) ITALY Army E-2 Male Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

False official 
statements 
(Art. 107)

None Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
No; Hard Labor: Yes; Hard Labor (Days): 60; 

Notes: Victim alleged Subject attempted to 
sexually assault Vitim by pulling down Victim's 
shorts. Charges referred to a GCM. Abusive Sexual 
Contact dismissed, convicted of False Official 
Statements at a GCM. Sentence imposed on 27 
April 2017. 60 days Restriction, Hard Labor 
without confinement for 60 days.
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948 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Insufficient Evidence to prosecute 
sexual assault. Found guilty of assault at a FG 
Article 15. FF $784.00 a month for two months, 45 
days Extra Duty, 45 days Restriction, Oral 
Reprimand.

949 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject stoked the Victim's 
hair without consent. Found guilty of Abusive 
Sexual Contact and an Article 92 violation at a FG 
Article 15. Punishment imposed on 9 June 2016. 
Red E-2, 14 days Extra Duty, 14 days Restriction.

950 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-5 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

951 Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed her 
buttocks. NJP with Reduction to Specialist (E4), ; 
forfeiture of $1,000.00 pay per month for 2 
months, ; extra duty for 30 Days; restriction to the 
limits of company area, dining/medical facility, and 
place of worship for 30 Days; oral reprimand.

952 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

953 Sexual Assault (Art. 
120) Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject had sexual 
intercourse with her when she was too intoxicated 
to consent after a unit party. Insufficient evidence 
to prosecute. NJP for adultery.

954a Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged that one year ago, an 
Unknown Subject had sexual intercourse with her 
when she was too intoxicated to consent.

954b Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown Subject.

955 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim 
inappropriate and sexual manner without consent. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

956 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q4 (July-
September)

Administrative 
Discharge General

Notes: Victim alleged Subject attempted to kiss 
Victim and he grabbed Victim's breasts and 
buttocks over Victim's clothes. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.
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957 Sexual Assault (Art. 
120) Italy Army US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
Victim after pulling Victim into his barracks room. 
Second victim alleged Subject sexually assaulted 
Victim by digitally penetrating Victim while in a car. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OITH. Victim concurred.

958 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vict5im alleged a Sexual Assault by an 
Unknown Subject. No further action taken.

959 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army O-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 84; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that subject raped Victim 
after a night of drinking while on mission to 
Lithuania. Found guilty of Sexual Assault and an 
inappropriate relationship at a GCM. Sentence 
imposed on 23 March 2017. Reprimand, TF, 7 
years confinement, Dismissal

960 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject Sexually Assault 
Victim. Insufficient Evidence to prosecute. LOR 
filed in his Performance Fiche for underlying 
misconduct.

961 Rape (Art. 120) Army E-2 Female Unknown Unknown No No Other Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

962 Abusive Sexual 
Contact (Art. 120) France Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Assault (Art. 

128) None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks at an off-post bar while Victim was TDY 
in France. Acquitted of Abusive Sexual Contact and 
convicted of Assault at a SCM. Sentence imposed 
on 19 December 2016. FF $1,500.00

963 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject grabbed Victim by 
the hips and attempted to kiss Victim. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Assault at a FG Article 15. FF 1/2 
months pay for two months, Oral Reprimand.

964 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the breasts 
and buttocks of the Victim without consent. 
Insufficient Evidence to prosecute. Found guilty of 
Article 92 inappropriate relationships at a FG 
Article 15. Punishment imposed on 25 August 
2017. Red E-1, FF $350.00, Oral reprimand. 
Administratively separated UP Chapter 140-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.
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965 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged Subject grabbed Victims 
genitals and buttocks. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Administratively 
separated UP Chapter 14-12c with a General 
Discharge for underlying misconduct.

966a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

966b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
Unknown Subject.

967 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Army E-5 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

968 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

969 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-1 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Assault (Art. 

128) None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged Subject touched Victim's 
breast with his hand. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a SPCM-BCD. Sentenced on 31 March 
2017. Red E-4, FF $1,267 a month for three 
months, 60 days Restriction.

970 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Rape by the Subject. 
Insufficient Evidence to prosecute Rape. Found 
guilty of an Article 92 Offense. Red E-3, FF 1/2 
months pay for two months, 45 days Extra Duty, 
45 days Restriction. Administratively separated UP 
Chapter 13 - Unsatisfactory Performance with a 
Honorable Discharge.

971 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No Yes Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute Sexual 
Assault. Found guilty of an Article 92 violation at a 
FG Article 15. Punishment imposed on 4 April 
2017. Red E-2, FF $896 a month for two months, 
45 days Extra Duty.

972 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Vicitm alleged that subject rubbed her thigh 
over her clothes with his hand and tried to access 
her genitals while in the back of a LMTV. y of 
Abusive Sexual Contact at a FG Article 15. FF 1/2 
months pay for two months, 45 days Extra Duty, 
45 days Restriction.
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973 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject took 
unwanted photos of her in public and touched her 
buttocks through her clothes. Victim declined to 
participate in prosecution. Found guilty of Assault 
at a FG Article 15. Punishment imposed on 19 July 
2016. Reduction to E-5, FF $1583 a month for two 
months, 45 days Extra Duty, 45 days Restriction. 
Administrative Separation Board for underlying 
misconduct.

974 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 14; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged a sexual assault by the 
subject. Insufficient Evidence to prosecute sexual 
assault. Found guilty of False Official statements at 
a FG Article 15. Red E-3, 14 days Extra Duty. 
Reprimand filed locally. Administratively separated 
UP Chapter 14-12c Commission of a serious 
offense with a General Discharge

975 Aggravated Sexual 
Assault (Art. 120) Army O-3 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

976 Sexual Assault (Art. 
120) GERMANY Army E-5 Male Army E-6 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject sexually 
assaulted Victim by attempting to force Victim to 
give oral sex. Victim blacked out and woke with 
pants down and genitals exposed. Insufficient 
Evidence to prosecute Sexual Assault. GOMOR 
filed in his Performance Fiche for an inappropriate 
relationship.

977 Sexual Assault (Art. 
120) Army US Civilian Female Army E-7 Male No No Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
her when she was incapacitated by alcohol. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

978 Abusive Sexual 
Contact (Art. 120) Bahrain Army US Civilian Female Army E-7 Male No No Other Q1 (October-

December)
Administrative 

Discharge General Involved but 
not specified

Notes: Victims alleged that Subject placed his 
hands on their thighs during a social function in 
Bahrain.Administrative Separation UP Chapter 14-
12c board recommended OTH. discharge.

979a Rape (Art. 120) United 
States N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged a rape by the Subject. Victim 
declined to cooperate and Insufficient Evidence to 
prosecute rape. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH. Victim concurred.

979b Rape (Art. 120) United 
States N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject raped Victim. Victim 
recanted statement and declined not to participate 
in prosecution. Administratively separated UP 
chapter 14-12b Patterns of Misconduct for 
underlying misconduct with an OTH. Victim 
concurred.
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980 Rape (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Multiple victims, two adults and one child, 
alleged the Subject sexually and physically 
assaulted them. Subject also used Craigslist to sell 
sexual favors from women. Charges referred to a 
GCM. Acquitted of all charges at a GCM.

981 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

982 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject Victim at starbucks, 
went to hotel room where they consumed alcohol 
and had sex. Victim did not remember having sex. 
GOMOR filed in the Performance Fiche. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

983 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged the Subject took pictures of 
Victim while at work and ran his hand through 
Victim's hair. Subject received written counseling 
filed locally.

984 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched Victim 
in an inappropriate sexual manner during physical 
training. GOMOR filed in his Performance Fiche.

985 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject groped Victim over 
Victims uniform. LOR filed in his Performance 
Fiche.

986 Rape (Art. 120) Germany Air Force US Civilian Female Army E-5 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject raped Victim. 
Insufficient evidence to prosecute. NJP for 
Adultery.

987 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Male Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim in an 
inappropriate manner. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense with a General Discharge. Victim 
concurred.

988 Abusive Sexual 
Contact (Art. 120) Germany Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

989 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that the Subject grabbed her 
buttocks at the club. Insufficient Evidence to 
prosecute. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

990 Sexual Assault (Art. 
120) JAPAN Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged a Sexual Assault by the 
Subject. Charges preferred to a GCM. 
Administratively separated prior to trial, UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.
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991 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject held her down 
with his arm over her throat and inserted his 
finger into her vagina while groping her breasts 
and buttocks without consent. Convicted of rape 
and other charges. Sentenced to five years and a 
DD.

992 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Female Army E-6 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject came to Victim's 
room to check on Victim's her broken sink and 
shower as the barracks manager, made verbal 
advances and subsequently held and kissed Victim 
against Victim's will. Administratively separated UP 
Chapter 14-12c with an OTH. Victim concurred.

993 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject performed oral sex 
and digitally penetrated Victim after Victim fell 
asleep at his house. Insufficient evidence to 
prosecute Sexual Assault. Found guilty of Abusive 
Sexual Contact at a FG Artricle15. Punishment 
imposed on 25 May 2017. Red E-1, FF $799 a 
month for two months, 45 days Extra Duty, 45 
days Restriction.

994 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force E-1 Male Army E-1 Female No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. No known action to date.

995a Rape (Art. 120) Army US Civilian Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

995b Rape (Art. 120) Army US Civilian Female Army E-3 Male No No Other Q3 (April-June)
Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Other; 

Notes: Victim alleged that while living in Korea as a 
dependent child, Subject raped Victim in a 
barracks located on Camp Casey. Insufficient 
Evidence and Victim recanted. Subject was barred 
to re-enlistment and is no longer in military.

996 Abusive Sexual 
Contact (Art. 120) Germany Army E-5 Female Unknown Unknown Unknown No No Other Q1 (October-

December)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by a 
Unknown Subject.

997 Rape (Art. 120) Army O-6 Female Army E-1 Male No No Other Q2 (January-
March)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that 30 years ago, Victim 
was raped by Subject, a former Soldier. Referred 
to FBI and US Attorney's Office, who declined to 
prosecute.

998a Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

998b Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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999 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject attempted to 
hold Victim's hand in a movie theater and put his 
legs on Victim lap. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
an Article 92 Violation at a FG Article 15. 
Punishment imposed on 15 August 2017. Red E-5, 
FF $1,616.00, 30 days Extra Duty, 30 days 
Restriction.

1000 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged the subject squeezed and 
slapped Victim's buttocks and sent Victim pictures 
of his genitals. Found not guilty of all charges at a 
FG Article 15. No further action taken.

1001 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army O-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched Victim's 
genitalia with a paintbrush and made sexual 
comments towards the Victim. Found not guilty of 
Abusive Sexual Contact and guilty of conduct 
unbecoming At a GO Article 15. Punishment 
imposed on 15 March 2016. FF $2,909 a month for 
two months, Written Reprimand filed in his 
Performance Fiche.

1002 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 15; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Found not guilty of Abusive Sexual 
Contact and guilty of a Article 92 Offense at AFG 
Article 15. Red E-5, FF 1/2 months pay for two 
months, 15 days Extra Duty. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge.

1003 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Two victims. This Victim alleged that 
Subject groped him. Second Victim alleged that 
Subject sexually assaulted him on two occasions 
while he was asleep. Acquitted of all charges at a 
GCM.

1004a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched her in a 
sexual manner. Charge Unfounded. LOR filed in his 
Performance Fiche.

1004b Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

1004c Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1005 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged Abusive Sexual Contact by an 
unknown subject.

1006 Rape (Art. 120) UNITED 
STATES Army W-2 Male Army W-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Non-Consensual 
Sodomy (Art. 

125)
Acquitted

Notes: Victim alleged Subject forcibly sodomized 
Victim at the Subject's home. Article 32 
Investigation completed. Acquitted of all charges 
at a GCM on 7 September 2017.
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1007 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Male Army E-3 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Red E-1, FF, 45 days Extra Duty, 
45 days Restriction.

1008 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q4 (July-
September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject inappropriately 
massaged Victim's shoulders and touched Victim's 
stomach over Victims' clothes. GOMOR filed in his 
Performance Fiche.

1009 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject Sexually Assault 
Victim while off post. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

1010 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
unknown subject.

1011 Sexual Assault (Art. 
120) Army E-4 Male Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject sexually 
assaulted Subject on two occasions while Victim 
was asleep. Acquitted of all charges at a GCM 

1012 Rape (Art. 120) Army E-2 Female Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1013 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
breasts, neck with an attempt to kiss and grabbed 
the Victim's groin area. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a FG Article 15. Red E-1, FF $793 a 
month for two months, 45 days Extra Duty, 
Written Reprimand.

1014 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1015 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject had sexual 
intercourse with her and groped her breast when 
she was too intoxicated to consent. Acquitted of all 
charges at GCM.

1016 Abusive Sexual 
Contact (Art. 120)

South 
Korea N/A Foreign 

National Female Army E-2 Male No No Other Q1 (October-
December)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim Foreign National alleged that Subject 
kissed her without consent on New Year's Eve. 
Counseling.

1017 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject civilian pinned 
her down and had sexual intercourse and also 
placed his fingers in her vulva without her 
consent. No known outcome in civilian court.
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1018 Sexual Assault (Art. 
120) UAE Army E-1 Female Army E-6 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim in his barracks room. Insufficient Evidence 
of any Offense. Found guilty of Fraternization at a 
FG Article 15. Red E-5, FF $1,616, 45 days Extra 
Duty.

1019a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that she passed out from 
drinking and regained consciousness while being 
penetrated orally by the Subject. Subject's request 
for a Discharge in Lieu of Court-Martial with OTH 
discharge granted with victim concurrence.

1019b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 48; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that she passed out from 
drinking and regained consciousness while being 
penetrated orally by the Subject. Convicted of 
sexual assault and sentenced to 4 years and a DD.

1020 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject touched Victim's 
buttocks while subject's hands was in his pocket 
while standing in line at a mall. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Battalion letter of Concern for Assault filed locally.

1021 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Acquittal

Notes: Victim alleged Subject made inappropriate 
sexual comments toward and touched Victim's 
buttocks during physical training. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found Not Guilty of Assault at a FG Article 15. No 
further action taken.

1022 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject sexually assaulted 
Victim. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

1023 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 
on Victim's buttocks on three separate occassions 
without consent while at the land navigation 
range. Found guilty of Abusive Sexual Contact at a 
FG Article 15. Punishment imposed on 6 
September 2017. Red E-1, FF $399.00 a month for 
two months, 45 days Extra Duty, Oral Reprimand.

1024 Sexual Assault (Art. 
120) GERMANY Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a sexual assault by a the 
Subject, who filed the encounter and showed 
video to a friend. Sexual Assault Allegation 
Unfounded, but Founded for Indecent 
Broadcasting. GOMOR for Indecent Broadcasting 
filed in his Performance Fiche
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1025 Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim 1 alleged that Subject followed 
Victim back to room, where he touched Victim's 
groin and breasts after told him to stop. Victim 2 
alleged that Subject that subject followed Victim to 
Victim's room and went to sleep in Victim's bed on 
two occasions. Victims declined to participate in 
prosecution and insufficient evidence. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with an OTH for 
underlying misconduct. Victims concurred.

1026a Rape (Art. 120) KUWAIT Army E-6 Male Unknown Unknown Male Offender is 
Unknown

Involved but 
not specified Notes: Victim alleged rape by Unknown Subject.

1026b Rape (Art. 120) KUWAIT Army E-6 Male Unknown Unknown Male No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1027 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Male Unknown Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1028 Rape (Art. 120) Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 20; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim, who was engaged in a consensual 
affair with Subject, alleged that Subject raped her. 
Insufficient evidence to prosecute. NJP for 
Adultery. Reduction to Specialist (E4); forfeiture of 
$1,225.00 pay, suspended, to be automatically 
remitted if not vacated before 07 March 2016; 
extra duty for 20 Days. Admin Sep with General 
discharge.

1029 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Involved but 

not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks in Victim's barracks room when Victim 
was too intoxicated to consent. Charges preferred 
to a SCM 30 days Confinement, FF $793.00

1030 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject sexually assaulted 
Victim in cousins house when Victim awoke to the 
subject digitally penetrating Victim's vagina and his 
other hand under Victim's shirt. Victim became 
uncooperative and declined to participate. Brigade 
LOR filed locally.

1031 Rape (Art. 120) GERMANY Army O-3 Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1032 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-4 Female Army O-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched her in a 
sexual manner without her consent. Found guilty 
of Abusive Sexual Contact at a FG Article 15. FF 
1/2 months pay for two months, 45 days

1033 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim, child under 18, alleges Subject 
molested her. Victim 2 is a university student 
alleging rape.No known action to date.
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1034 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched her in a 
sexual manner without her consent. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 14-12c with a General Discharge for 
underlying misconduct.

1035 Sexual Assault (Art. 
120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-1 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Multiple Victims alleged Subject penetrated 
their vulva with his penis. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victims 
concurred.

1036 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim when she told him she didn't 
want to have sex with him. Victim declined to 
participate in prosecution. Found guilty of False 
Official Statements at a FG Article 15. FF, 45 days 
Extra Duty, 45 days Restriction. Administratively 
separated UP Chapter 14-12c with a OTH. Victim 
concurred

1037 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Female No No Multiple 

Referrals
Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged Subject grabbed victim's 
buttocks over the clothes. Found not guilty at a FG 
Article 15. No further action taken.

1038 Sexual Assault (Art. 
120) Army E-3 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1039 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-4 Female Army E-6 Female No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple Victims alleged Abusive Sexual 
Contact by the Subject. Insufficient Evidence to 
prosecute. Found guilty of Article 92 violations for 
inappropriate relationships and wrongful 
relationship with an Officer. Punishment imposed 
on 13 June 2017. Red E-5, FF, $1,606 a month for 
two months, 45 days Extra Duty, Oral Reprimand.

1040 Rape (Art. 120) GERMANY N/A Foreign 
National Female Army E-4 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Rape by the Subject. 
Insufficient Evidence to prosecute Rape. GOMOR 
filed in his Performance Fiche for underlying 
misconduct.

1041 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Female Army O-5 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject lifted Victim's 
blouse, removed Victim's breast from bra and 
began sucking on Victim's breast. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
GOMOR for underlying misconduct filed in his 
Performance Fiche.

1042 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-4 Female No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Male Victim alleged that Female Subject 
had sexual intercourse with Victim when Victim 
was too intoxicated to consent. Insufficient 
evidence to prosecute. Admin Sep with general 
discharge.

1043 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

1044 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-3 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by a 
Unknown Subject.
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1045 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Administrative 

Discharge General

Notes: Victim alleges that Subject touched Victim 
over the clothes on Victim's breats and inner thigh 
without consent. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with a General Discharge. Victim concurred.

1046 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Male Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a Sexual Assault by an 
unknown subject.

1047 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that Subject kissed her 
without consent and put his hand on Victim's 
breast over the clothing. Acquitted at NJP.

1048 Sexual Assault (Art. 
120) GERMANY Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Extortion (Art. 
127)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Insufficient Evidence to prosecute Sexual 
Assault. Found guilty of extortion at a FG Article 
15. Punishment imposed on 9 June 2016. Red E-1, 
FF $783 a month for two months, 45 days Extra 
Duty, 45 days Restriction. GOMOR filed in his 
Performance Fiche.

1049a Rape (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 8; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject raped Victim. 
Charges referred to a GCM. Convicted of Rape and 
conspiracy at a GCM. Sentence imposed on 16 
February 2017. Red E-1, TF, 8 months 
confinement, BCD.

1049b Rape (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject raped Victim 
while incapacitated after a night of drinking. 
Convicted of Sexual Assault at a GCM. Sentence 
imposed on 3 May 2017. Red E-1, TF, 10 years 
confinement, DD.

1050 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male Offender is 

Unknown
Notes: Victim alleged unwanted touch by Unknown 
Subject.

1051 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault. LOR filed in 
his Performance Fiche.

1052 Sexual Assault (Art. 
120) Army US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim's husband reported that victim 
disclosed that Victim was sexually assaulted by the 
subject in the subject's barracks room. Insufficient 
Evidence to prosecute and Victim became 
uncooperative. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with a General Discharge for underlying 
misconduct. Victim concurred.

1053 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
Victim after they consumed several alcoholic 
beverages and Victim she told Subject to take 
Victim back to Victim's residence after he made 
sexual advances. No trial date set one year after 
report - charges presumed dismissed.
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1054 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-2 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Disrespect 
toward a 
superior 

commissioned 
officer(Art. 89)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject laid on Victim 
without consent. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Disrespect at a FG Article 15. FF 1/2 months pay 
for two months. GOMOR filed in his Performance 
Fiche. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

1055 Sexual Assault (Art. 
120) Army US Civilian Female Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1056 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-6 Male Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject approached Victim 
him from behind and rubbed his groin against 
victim's buttocks. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Sentence imposed on 1 
December 2016. Reduction to E-5.

1057 Sexual Assault (Art. 
120)

UNITED 
STATES Army W-1 Male Unknown Female Offender is 

Unknown
Involved but 
not specified

Notes: Victim, convicted of sexual assault and in 
confinement, alleged that Subject (the female 
Victim that Victim was convicted of sexually 
assaulting) sexually assaulted him when he was 
too intoxicated to consent during the same 
incident. Unfounded.

1058a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim stated that while having sex with 
another individual the Subject came and started 
having sex with Victim without her permission. 
Insufficient Evidence to prosecute Rape. Letter of 
Concern for engaging in sexual activity in public.

1058b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Victim was sexually 
assaulted when Victim told the Subject to stop and 
he continued to have sex with Victim. Insufficient 
Evidence to prosecute Rape. Found guilty of 
Adultery at a FG Article 15. FF $793.00 a month 
for two months, 45 days Extra Duty, 45 days 
Restriction, Written Reprimand filed in his 
Performance Fiche.

1059 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject stroked Victim's left 
triceps with his hand and place his hand on 
Victim's inner thigh. GOMOR filed in his 
Performance Fiche.

1060 Rape (Art. 120) Army US Civilian Female Army E-6 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Rape (Art. 120) Acquitted
Notes: Victim alleged Subject raped and assaulted 
Victim. Acquitted of a charges at a GCM. No 
further action taken.

1061 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.
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1062 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q1 (October-

December)
Administrative 

Discharge General

Notes: Victim alleged that Subject rubbed Victim's 
vagina and touched Victim's buttocks without 
Vitim's consent. LOR filed in his Performance 
Fiche. Administratively separated UP Chapter 14-
12c with a General Discharge.

1063 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No Yes Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Vicitm alleged Subject touched the inside of 
Victim's leg and buttocks without Victim's consent. 
Found not guilty at a FG Article 15. No further 
action taken.

1064 Rape (Art. 120) Army US Civilian Female Army E-4 Male Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1065 Rape (Art. 120) Army E-2 Female Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1066 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a Sexual Assault by an 
Unknown Subject.

1067 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks with his hand. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a CG Article 15. FF $345.00, 14 days 
Extra Duty, 14 days Restriction, Oral Reprimand.

1068 Rape (Art. 120) Army E-3 Female Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

1069 Rape (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that Subject, her boyfriend, 
raped her. Insufficient evidence to prosecute. NJP 
for simple assault for hitting Victim on the thigh 
with his fist - acquitted of all charges at NJP.

1070 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim's 
vagina without consent. GOMOR filed in his 
Performance Fiche.

1071 UNITED 
STATES Army E-2 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1072 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged she was raped by Civilian 
Subject. Civilian authorities investigated charge 
with no known outcome to date.

1073 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject touched the Victim's 
breast with his hand and kissed the Victim. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10- In Lieu of Court-Martial 
with an OTH. Victim concurred

1074 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Two Victims alleged Civilian Subject 
touched Victims in an unwanted manner when 
Subject was an instructor. AUSA declined 
prosecution. Pending civilian employee disciplinary 
investigation.
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1075 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the Victim 
on the breasts and buttocks. Insufficient Evidence 
to prosecute. Found guilty of an Article 92 offense 
at a FG Article 15. Red E-1, FF $365.00, 14 days 
Extra Duty, 14 days Restriction. Administratively 
separated UP Chapter 14-12b Patterns of 
Misconduct with a General Discharge. Victim 
concurred.

1076 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Administratively separated UP chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

1077 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject attempted to 
sexually assault her after a night of drinking. 
reported to civilian authorities and prosecution 
declined.

1078 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sexual 
intercourse when she was too intoxicated to 
consent. Convicted of sexual assault, assault, and 
false official statement and sentenced to one year 
and DD.

1079 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army W-2 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged Subject, Victim's supervisor, 
attempted to hug and kiss Victim on the cheek at a 
party. Brigade Letter of Concern filed locally.

1080 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-6 Male Army E-8 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject struck Victim in the 
groin area with a stick. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Maltreatment at a FG Article 15. Punishment 
imposed on 10 November 2016. Reprimand filed in 
his Performance Fiche.
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1081 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Friend of Victim alleged that Subject 
committed abusive sexual contact and assault 
upon Victim when he grabbed her leg, and twisted 
her arm behind her back. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a FG Article 15. Red E-5, FF $1,573 a 
month for 2 months, 45 days Extra Duty, 45 days 
Restriction. Administrative separation UP Chapter 
14-2c.

1082 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that Subject inappropriately 
touched Victim on multiple occasions. Found Not 
Guilty at a FG Article 15. No further action taken.

1083 Abusive Sexual 
Contact (Art. 120) Italy Army O-4 Male Unknown Female

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. No jurisdiction. Referred to civilian law 
enforcement with no known court outcome to 
date.

1084 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Other Sexual 
Misconduct 
(Art. 120c)

Convicted Assault (Art. 
128) None Involved but 

not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 20; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
No; Hard Labor: No; 

Notes: The Victim alleged the Subject touched her 
vulva over her clothes. Another victim alleged he 
sexually harassed her. Summary Court-Martial 20 
days Confinement, FF 1,000, Written Reprimand.

1085 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged the subject threatened Victim 
with a knife, raped Victim on two separate 
occassions, and threanted to kill Victim if she told 
anyone. Charges referred to a GCM. Victim became 
uncooperative. Administratively separated UP 
Chapter 10 - in Lieu of Court-martial with an OTH. 
Victim concurred.

1086 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged unwanted touch. Undefined 
admin action taken.

1087 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128) Convicted

Disrespect 
toward a 
superior 

commissioned 
officer(Art. 89)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject touched Victim's 
shoulders while asking Victim to perform oral sex. 
Insufficient Evidence to prosecute. Convicted of 
Willful disobedience and Disrespect to a senior 
commissioned officer and an Article 86 Offense. 
Assault was dismissed. Red E-1, FF $1,000 a 
month for there months, 170 days confinement, 
BCD.

1088 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. GOMOR filed in his Performance 
Fiche.
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1089 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Failure to obey 
order or 

regulation (Art. 
92)

None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 1; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim alleged Subject touched Victim's 
buttocks, waist, hip and shoulders without 
consent. Acquitted of Abusive Sexual Contact at a 
SPCM- BCD. Punishment imposed on 3 November 
2016. Reprimand, FF $2,865 a month for 3 
months, Hard Labor without confinement for 45 
days, 30 days Confinement.

1090 Aggravated Sexual 
Contact (Art. 120) Army W-2 Female Army O-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Aggravated 
Sexual Contact 

(Art. 120)
Convicted

Aggravated 
Sexual Contact 

(Art. 120)
Yes

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged Subject pinned on the bed 
and grabbed Victims arms and waist with his 
hands.Convicted of Aggravated Sexual Contact and 
Conduct unbecoming at a GCM. Sentenced on 18 
May 2017. 6 months confinement, Dismissal.

1091 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
Victim in Victim's vehicle. Insufficient Evidence to 
prosecute Sexual Assault. Administratively 
separated UP Chapter 14-12c for underlying 
misconduct with a General Discharge

1092 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-2 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12b with 
a General Discharge for underlying misconduct.

1093 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Air Force E-5 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. No known action to date.

1094 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch. FG Article 
15 for Abusive Sexual Contact.

1095 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject made 
inappropriate comments to her and touched her 
on the waist. Insufficient evidence of abusive 
sexual contact, NJP for maltreatment.

1096a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1096b Abusive Sexual 
Contact (Art. 120) Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1097 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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1098 Abusive Sexual 
Contact (Art. 120) Army E-6 Female Army E-9 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject placed his chin over 
Victim's shoulder and whispered in Victim's ear, 
touching Victim's face. GOMOR filed in his 
Performance Fiche.

1099 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim on 
breasts aver Victim's clothing. Insufficient Evidence 
to prosecute Abusive Sexual Contact. Found guilty 
of Violation of a Lawful Command at a FG Article 
15. Punishment imposed on 11 April 2017. Red E-
2, FF $418, 45 days Extra Duty, 45 days 
restriction.

1100 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Vitim alleged Subject sexually assaulted the 
Victim. Victim declined not to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with a General Discharge. Victim concurred.

1101 Abusive Sexual 
Contact (Art. 120) Germany Army E-6 Female Army O-3 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient evidence to prosecute 
Abusive Sexual Contact. LOR for inappropriate 
relationships filed in his Performance Fiche.

1102 Rape (Art. 120) Army US Civilian Female Army E-3 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 20; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject raped Victim 
when she was visiting his barracks room. 
Convicted of Rape at a GCM. Sentence imposed on 
28 April 2017. Red E-1, TF, 20 months 
confinement, DD.

1103 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-5 Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1104 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1105 Rape (Art. 120) KOREA, 
REP OF Army E-4 Female Army E-4 Male No No Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject grabbed her by 
the neck and forced her to have sex with Subject. 
Acquitted of all charges at a GCM.

1106 Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National Female Army E-5 Male No No Other Q4 (July-
September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. No known action to date.

1107 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-3 Female Army E-5 Male No No Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient Evidence to prosecute. 
Found guilty of False Official Statements at a FG 
Article 15. Red E-4, FF, 45 days Extra Duty, 
Reprimand.
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1108 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
unknown subject.

1109 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Male Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject groped Victim's 
breasts and buttocks over the Victim's clothes 
while in his barracks room. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Article 92 wrongfully engaging in personal 
interactions at a FG Article 15. Punishment 
imposed on 29 August 2016. Red E-5, 30 days 
Extra Duty, 30 days Restriction.

1110a Non-Consensual 
Sodomy (Art. 125) Army E-4 Female Unknown Unknown Male Offender is 

Unknown
Notes: Victim alleged sexual assault by Unknown 
Subject.

1110b Non-Consensual 
Sodomy (Art. 125) Army E-4 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1111 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 
harrassed and committed abusive sexual contact. 
GOMOR filed in his Performance Fiche. 
Recommendation by a BOI approved. Subject was 
separated with an Honorable Discharge.

1112 Sexual Assault (Art. 
120) N/A Foreign 

National Female Army E-5 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
thigh and buttocks twice without consent. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Red E-4, 45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

1113 Aggravated Sexual 
Assault (Art. 120) N/A US Civilian Male Army E-5 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Multiple victims alleged Subject had anal 
sex with Victims without informing them of his HIV 
status. GOMOR filed in his Performance Fiche

1114 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-5 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject kissed Victim 
and touched Victim's breast and thigh under 
Victim's clothes. GOMOR filed in the Performance 
Fiche.

1115 Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown Q4 (July-

September)
Offender is 
Unknown

Involved but 
not specified

Notes: Victim alleged aggravated sexual assault 
four years prior by Unknown Subject.

1116 Abusive Sexual 
Contact (Art. 120) Italy Army O-2 Female Army O-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged subject attempted to put his 
hands down victims pants mulitple times at a 
bar.GOMOR Filed in his Performance Fiche.

1117 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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1118 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject was digitally 
penetrating Victim when she woke up in the 
morning. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victim concurred.

1119 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Female Army O-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Sexual Contact by the 
Subject. LOR filed in his Performance Fiche.

1120 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged that Subject came to her 
home and grabbed her while holding a knife. 
Subject pled guilty to Terroristic Threatening in the 
First Degree, and Assault in the Third Degree. The 
court granted a motion for deferred acceptance of 
the guilty plea for 60 months. Administratively 
separated UP Chapter 14-12c with a General 
Discharge.

1121 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1122 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject sexually assaulted 
Victim. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with an OTH for 
underlying misconduct.

1123 Sexual Assault (Art. 
120) N/A Foreign 

National Female Army E-6 Male No No Other Q2 (January-
March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that Subject forcibly raped 
her in her home. Lack of jurisdiction as SM was 
inactive USAR at time of offense, German 
authorities hold jurisdiction and declined to 
prosecute.

1124 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q4 (July-

September)
Administrative 

Discharge General
Notes: Victim alleged Sexual Contact by the 
Subject. Administratively separated UP Chapter 14-
12c with a General Discharge. Victim concurred.

1125 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged Subject touched an Uber 
Driver while TDY. Victim declined to participate in 
prosecution and lack of evidence. Letter of 
Concern filed locally.

1126 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: The Victim Alleged the Subject sexually 
assaulted Victim. Pending a court date. 
Administratively separated UP Chapter 14-12c with 
an OTH.

1127 Sexual Assault (Art. 
120)

KOREA, 
REP OF Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Administratively separated UP Chapter 
10 - In Lieu of Court-Martial with an OTH. Victim 
concurred.

1128 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
unwanted and sexual manner on Victim's breasts. 
LOR filed in the Performance Fiche.
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1129 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject approached 
Victim, put his hands on Victim's waist, pushed 
Victim against the wall, and repetitively tried to 
kiss Victim. Victim declined to cooperate. Found 
guilty of Assault at a FG Article 15. FF, 45 days 
Extra Duty, 45 days Restriction.

1130 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Female No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim #1 alleged that Subject touched 
Victim on the inner thigh, multiple times. Victim 
#2 alleged that Subject placed Subject's head in 
Victim #2's lap multiple times. Found guilty of 
Abusive Sexual Contact at a FGA Article 15. 
Punishment imposed on 25 July 2017. Red E-1, FF 
$799 a month for two months, 45 days Extra Duty.

1131 Abusive Sexual 
Contact (Art. 120) Japan Air Force US Civilian Female Army E-6 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 2; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged that Subject, intoxicated, 
touched her on the shoulder and upper chest area. 
Additional charges for striking an Airman, using 
indecent language, and misappropriating a vehicle. 
Convicted of assault under Art. 128 and being 
drunk and disorderly, Sentenced to 75 days and 
reduction to E6.

1132 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1133 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-7 Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1134 Rape (Art. 120) QATAR Army E-4
Multiple 
Victims - 
Female

Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two victims. One Victim, engaged in an 
ongoing relationship with Subject, alleged rape. 
Second Victim alleged wrongful touch. Insufficient 
evidence to prosecute sexual assaults. NJP for 
fraternization.

1135 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject penetrated the 
Victim's vagina after a night of drinking while she 
was asleep. She told him to stop and shoved him 
off of her. Acquitted of all charges at a GCM.

1136 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged a rape by the Subject. Victim 
recanted and declined to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
for underlying misconduct with a OTH. Victim 
concurred.

1137a Rape (Art. 120) Army US Civilian Female Unknown Male Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1137b Rape (Art. 120) Army US Civilian Female Unknown Unknown Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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1138 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged she attended a party at the 
Subject's house where Victim had a few drinks and 
then went to sleep in the subject's bed. Victim 
awoke with Victim's pants partially removed and 
the subject on top of Victim. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

1139 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-7 Male No No Other

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject inappropriately 
touched Victim multiple times without Victim's 
consent. Insufficient Evidence to prosecute. LOR 
filed in performance Fiche for underlying 
misconduct.

1140 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Victim alleged Subject got on top of Victim, 
held Victim down and raped Victim. Acquitted at a 
GCM. No further action taken.

1141 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
breast and buttocks over Victim's clothes. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 23 may 2017. FF $2,258 a 
month for 2 months, 45 days Extra Duty.

1142 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject Sexually Assaulted 
Victim. Insufficient Evidence to prosecute Abusive 
Sexual Contact. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH for underlying misconduct. Victim 
concurred.

1143 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 10; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject assaulted her at a off 
post hotel. Convicted of Sexual Assault at a GCM. 
Sentence imposed on 1 December 2016. Red E-1, 
TF, 10 months Confinement, DD.

1144 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

1145 Rape (Art. 120) United 
States Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged the subject sexually 
assaulted Victim on numerous occasions between 
October 2015 through June 2016. Insufficient 
Evidence to prosecute. Administratively separated 
UP Chapter 1412-c for a separate offense with an 
OTH.
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1146 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-2 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Adult Victim alleged that Subject groped 
her, but did not participate at trial. Additional 
Minor Victims alleged sexual assaults by Subject. 
At court-martial the charges involving the Adult 
Victim were dismissed and the Subject was 
convicted of Rape and sexual abuse of a child 
between the age of 12-16 at a GCM. Sentence 
imposed on 7 April 2017. Red E-1, TF, 12 months 
Confinement, DD.

1147 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-4 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject

1148 Rape (Art. 120) Army E-7 Female Army E-7 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved but 
not specified

Notes: Victim alleged penetrated her while in her 
barracks room. Charges preferred to a GCM. 
Dismissed after Art. 32 hearing for insufficient 
evidence/victim non-cooperation.

1149 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

General Article 
Offense (Art. 

134)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: Yes; Extra Duty 
(Days): 30; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
the Victim. Insufficient Evidence to prosecute 
sexual assault. Found guilty of Adultery at a FG 
Article 15. Punishment imposed on 30 march 2016. 
Red E-1, 30 days Extra Duty.

1150 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleges Subject approached Victim 
from behind and put his left hand across Vitim's 
mouth. Found guilty of Abusive Sexual Contact at 
a CG Article 15. 14 days Extra Duty. 
Administratively separated UP chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1151a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1151b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by Unknown 
Subject.

1152 Rape (Art. 120) UNITED 
STATES DoD US Civilian Female Unknown Unknown No Yes Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1153 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a rape by the Subject. 
insufficient Evidence to prosecute. LOR for 
Adultery filed in his Performance Fiche.
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1154 Abusive Sexual 
Contact (Art. 120) Army E-7 Male Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched Victim 
inappropriately in her private areas without 
consent. Insufficient Evidence to prosecute. Found 
guilty of Article 92 inappropriate relationships at a 
FG Article 15. FF 1/2 months pay for two months, 
Written Reprimand filed in his performance Fiche.

1155 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army C-2 Male No No Q2 (January-

March)

Cadet/Midshipm
an Disciplinary 
System Action

Involved but 
not specified

Adverse Administration Action Type: 
Cadet/Midshipman Disciplinary System; 

Notes: Victim alleged Subject touched her buttocks 
over her clothing at a bar following the Army/Navy 
game. USMA misconduct hearing completed on 14 
June 2017, resulting in one-year turn back, 100 
punishment tours, and 35 demerits.

1156 Abusive Sexual 
Contact (Art. 120) N/A US Civilian

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: No; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: Yes; Hard Labor (Days): 21; 

Notes: Victim alleged that Subject sexually 
assaulted Victim while Victim was sleeping on the 
couch at a friend's house by getting on top of 
Victim, lifting Victim's shirt, fondling Victim's 
breasts, and kissing Victim's stomach. Convicted of 
Abusive Sexual Contact and Conspiracy at a SPCM. 
Sentence imposed on 7 September 2017. Red E-1, 
21 days Hard labor w/o confinement, BCD.

1157 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Army E-6 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged abusive sexual contact. 
Insufficient evidence to prosecute. FG NJP for 
fraternization and adultery. Reduction to Sergeant 
(E-5), forfeiture of $500.00pay; extra duty for 45 
Days; oral reprimand

1158 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-3 Female No No Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched Victim 
on chest. Insufficient evidence of intent for ASC. 
NJP for Assault and Admin Sep with General 
Discharge.

1159 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-7 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Vitim alleged Subject touched Victim's 
breasts and buttocks over Victims' clothes. 
Insufficient Evidence to prosecute. GOMOR for 
underlying misconduct filed in his Performance 
Fiche.

1160 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched one the 
Victim in a physical and sexual manner duing initial 
entry training. Insufficient Evidence to prosecute 
Abusive Sexual Contact. GOMOR for underlying 
misconduct filed in his performance Fiche.
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1161 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 34; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that while giving a taxi ride 
back to the barracks to Subject exposed his 
genitalia and masturbated numerous times. During 
a second taxi ride, Subject grabbed victim's breast 
on the inside of her shirt at which point she 
dropped him off at the gate. Convicted of multiple 
charges at GCM, including abusive sexual contact, 
and sentenced to 34 months and DD.

1162 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged SM slapped Victim on the 
buttocks on multiple occasions. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF $799 
a month for two months. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an Entry Level Discharge. 
Victim concurred.

1163 Sexual Assault (Art. 
120) ITALY Army E-4 Male Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged waking up to Subject 
grabbing Victim's penis The Subject then placed 
his mouth on Victim's penis. Charges referred to a 
GCM. Acquitted 25 May 2017 of all charges at a 
GCM.

1164 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1165 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-1 Male No No Other Q4 (July-

September)
Subject Died or 

Deserted

Notes: Victim alleged Subject touched Victim's 
buttocks and digitally sodomized Victim while in 
the shower at a Replacement and Holding unit.  

1166 Sexual Assault (Art. 
120) Germany Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1167 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject squeezed Victim's 
buttocks over Victim's clothing without her 
consent. Found guilty of Abusive Sexual Contact at 
a FG Article 15. FF 1/2 months pay for two 
months, 45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1168 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1169 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched victim's 
buttocks on two occasions without consent and 
made inappropriate sexual comment. LOR filed in 
his Performance Fiche.

1170 Rape (Art. 120) Army E-5 Female Unknown Unknown Unknown Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by a 
Unknown Subject.
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1171 Abusive Sexual 
Contact (Art. 120) Army E-2 Male Unknown Female Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Male Victim alleged unwanted touch by 
Subject Civilian. No jurisdiction. Referred to civilian 
law enforcement with no known court outcome to 
date.

1172 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: The Victim stated the Accused had sex with 
the Victim after a night of consuming alcohol. The 
Victim does not recall the sexual encounter. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with an OTH.

1173 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject sexually 
harrassed her twice. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Article 92 offenses at a FG Article 15. Punishment 
imposed on 31 March 2016. FF $783 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction.

1174 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject sexually assaulted 
Victim in Victim's home when he pushed Victim 
against the sink and vaginally penetrated Victim. 
Insufficient Evidence to prosecute Sexual Assault. 
LOR filed in his Performance Fiche for Adultery.

1175 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged Subject made unwanted 
sexual contact with Victim when Subject kissed 
Victim on forehead and ear. Victim further alleged 
Subject exposed genitals to Victim. Found Not 
Guilty at a FG Article 15.

1176 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Abusive Sexual Contact by a 
Civilian Subject. Adverse Action taken.

1177 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1178 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. Found 
guilty of an Article 92 Offense at a FG Article 15. 
Punishment imposed on 18 November 2016. FF 
$409, 7 days Extra Duty, 14 days Restriction, Oral 
Reprimand. Administratively separated UP Chapter 
9 for Alcohol or Drug Abuse. Victim concurred.

1179 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim a U.S. Civilian alleged unwanted 
touch. No probable cause for sexual offense. 
Counseling.

1180 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.
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1181 Sexual Assault (Art. 
120)

KOREA, 
REP OF Army E-5 Female Army E-7 Male No Yes Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that she engaged in 
consensual sex with Subject who then switched 
positions with Co-Subject. Article 32 completed. 
Charges referred to a GCM. Acquitted of all 
charges at a GCM on 14 September 2017.

1182 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject forced her to 
perform oral sodomy after their prior consntual 
relationship ended. Insufficient Evidence to 
prosecute Rape. Found guilty of Fraternization at a 
FG Article 15. FF 1/2 months pay for two months, 
45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c with 
a OTH

1183 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject wrongfully made lip 
to lip contact, touched the breasts, and touched 
the buttocks of the Victim. Found guilty of Abusive 
Sexual Contact at a FG Article 15. Punishment 
imposed on 18 July 2017. Red E-3, FF $896 , 45 
days Extra Duty, 45 days Restriction, Oral 
Reprimand.

1184 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject sexual advances and 
touched Victim on her breasts over her clothes. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1185 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army E-3 Male Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 2; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; 
Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject crawled on top 
of sleeping victim, rubbed on Victim's genitals, 
forced his tongue in Victim's mouth, and humped 
Victim. Convicted Assault at a GCM. Sentence 
imposed on 6 May 2017. Red E-1, 60 days 
Confinement.

1186 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged the Subject sexually 
assaulted Victim at his residence during a party. 
Victim alleged the next day the Subject came to 
Victim's residence and sexually assaulted Victim 
again. insufficient Evidence to prosecute Abusive 
Sexual Contact. Found guilty of Adultery at a FG 
Article 15. Red E-5, FF $1,216, 45 days Extra Duty.
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1187 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Female No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject touched Victim 
inappropriately and in a sexual manner. Charges 
referred to a GCM. Aadministratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

1188 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject grabbed Victim's 
buttocks and tried to lift up Victim's shirt. Victim 
declined to participate in prosecution. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

1189 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128) Convicted Assault (Art. 

128)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims alleged the Subject raped 
Victims and beat Victims her on numerous 
occasions. Insufficient Evidence to prosecute 
Rape. Charges referred to a GCM. Convicted of 
Assault at a GCM. Sentence imposed on 25 May 
2017. Red E-1, TF, 5 months confinement, BCD.

1190 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject placed hand 
over her mouth without consent while continuing 
to have sex . Insufficient Evidence to prosecute 
Sexual Assault. Found guilty of Maltreatment at a 
FG Article 15. Punishment imposed on 8 May 2017. 
Red E-1, FF $799 a month for two months, 45 
days Extra Duty, 45 days Restriction, Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1191 Rape (Art. 120) UNITED 
STATES Army E-6 Female Army Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1192 Rape (Art. 120) UNITED 
STATES Army O-1 Female Army O-2 Male No No Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged Subject raped Victim. Victim 
recanted and Insufficient Evidence to prosecute 
rape. Letter of Counseling filed locally.

1193 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-4 Male Army E-6 Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that three years ago Subject, 
not longer on Active Duty, had sexual intercourse 
with Victim when Victim was too intoxicated to 
consent. No known outcome to date in civilian 
court.

1194 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-6 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim, potential recruit, alleged that 
Subject recruiter met with her outside official 
duties without a required chaperone present and 
touched her on the waist and hips. Administrative 
separation.

1195 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged she was sexually assaulted 
by Subject. GOMOR filed in his Performance Fiche.
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1196 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-3 Female Army O-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c with 
an OTH. Victim concurred.

1197 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-4 Male Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject groped Victim's 
buttocks and thigh while Victim was laying asleep 
on a couch. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
16 August 2017. Red E-4, 45 days Extra Duty. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1198 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No Yes Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim on 
the buttocks. Insufficient Evidence to prosecute 
Abusive Sexual Assault. Found guilty of Assault at 
a FG Article 15. Punishment imposed on 25 August 
2016. Red E-2, FF, 45 days Extra Duty, 45 days 
Restriction. Administratively separated UP Chapter 
14-12 with a General Discharge for underlying 
misconduct.

1199 Abusive Sexual 
Contact (Art. 120) Italy N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged Subject touched Victim's 
inner thigh at a night club. Found not guilty at a 
FG Article 15. No further action taken.

1200 Indecent Assault (Art. 
134) Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1201a Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-3 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
unknown subject.

1201b Sexual Assault (Art. 
120)

UNITED 
STATES Air Force E-3 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1202 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged when she got out of a 
shower at her house, the subject sexually 
assaulted her. Insufficient Evidence to prosecute 
Sexual Assault. Found guilty of Article 92 violations 
at a FG Article 15. FF 1/2 months pay for two 
months, 45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1203 Rape (Art. 120) Army E-1 Female Army E-3 Male Yes No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that while Victim was drunk, 
the subject conspired with another Subject to 
sexually assault the Victim. Subject allegedly 
penetrated the Victim's vulva with his finger and 
penis while Victim was impaired by alcohol. 
Charges preferred to a GCM. Administratively 
separated UP Chapter 10 with an OTH. Victim 
concurred.
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1204 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Rape and 
Sexual Assault 
of a Child (Art. 

120b)

Convicted

Rape and 
Sexual Assault 
of a Child (Art. 

120b)

Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Minor Victims alleged Subject exposed 
himself and masturbated in front of them. Subject 
also was in possession of child pornography. 
Convicted of sexual assault of a child, possession 
of child pornography. Sentence imposed on 31 
May 2016. Red E-1, TF, 60 months confinement, 
DD.

1205 Abusive Sexual 
Contact (Art. 120) JAPAN Army E-3 Male Army E-4 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject co-worker came 
into her room when she was asleep and rubbed 
her vaginal area. NJP.

1206 Abusive Sexual 
Contact (Art. 120) Germany N/A Foreign 

National Female Army E-3 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged Victim consumed alcohol at 
Subjects barracks room, and Subj committed 
sexual acts on Victim when Victim was unable to 
consent. Acquitted of all charges at a GCM.

1207 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Uncharacterize
d

Notes: Vic tim alleged that Subject touched 
Victim's buttocks with the barrel of his weapon 
while in the chow hall line. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Administratiely 
separated UP Chapter 11 - Entry Level with an 
Uncharacteized Discharge.

1208 Rape (Art. 120) US Army E-2 Female Army E-2 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject raped Victim while 
under the influence of alcohol. Insufficient 
Evidence to prosecute Rape. Found guilty of Article 
92 underage drinking at a FG Article 15. Red E-2, 
FF 867 a month for two months, 45 days 
Restriction, 45 days Extra Duty.

1209 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged that Subject sexually 
assulted Victim when they were alone in a room. 
Insufficient Evidence of Sexual Assault. 
Administratively separated UP Chapter 14-12b - 
patterns of Misconduct with a General discharge 
for underlying misconduct.

1210 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1211 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. LOR 
filed in his Performance Fiche.

1212 Indecent Assault (Art. 
134)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q2 (January-

March)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged an indecent assault. Civilian 
law enforcement requested jurisdiction over 3rd 
degree sexual abuse. No known action by civilian 
court.
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1213 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject grabbed the breast 
of the Victim over the Victim's clothes. GOMOR 
filed in his Performance Fiche. Administratively 
separated UP Chapter 14-12c with a General 
Discharge. Victim concurred.

1214 Sexual Assault (Art. 
120) Germany Army E-4 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject Foreign National 
had intercourse with Victim when Victim was too 
intoxicated to consent. Referred to Foreign 
national authorities with no known outcome.

1215 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army O-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Fraternization 

(Art. 134-23) General Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: Yes; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that Subject kissed her 
without consent. Victim alleged that Subject 
touched her breast without consent. Subject 
acquitted of abusive sexual contact at GCM, 
convicted of fraternization. Sentenced to 
reprimand. Board of Inquiry for administrative 
separation and grade determination initiated.

1216 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim in a 
sexual manner on Victim's buttocks and breasts 
over Victim's clothes. Administratively separated 
UP Chapter 14-12c with a General Discharge. 
Victim concurred.

1217 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-7 Male No No Other Q2 (January-

March)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject pulled her into a 
stall in the men's bathroom and kissed and groped 
her without consent. GOMOR in OMPF and Officer 
Elimination with OTH.

1218 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-2 Female Army O-2 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim states Subject hugged Victim tightly, 
put his head on Victim's shoulder, and grabbed 
Victim's upper arm without permission. GOMOR 
Filed in his Performance Fiche.

1219 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1220 Sexual Assault (Art. 
120)

KOREA, 
REP OF Army E-4 Female Army E-4 Male No No Other

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Two separate victims with two separate 
investigations. First Victim's allegation of rape was 
unfounded. Second Victim alleged that the 
Subject, while naked, sexually assaulted her when 
he grabbed her hips and began thrusting behind 
her. Acquitted of all charges at a GCM.

1221 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject sexually assaulted 
her, Subject was on top of victim; victim memory 
impaired from excessive alcohol consumption. 
Article 32 completed. Charges were withdrawn and 
dismissed after Article 32 and before trial.

1222 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted touch. Insufficient 
evidence to prosecute. Counseling on professional 
behavior expectations.

1223 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted

Notes: Victim alleged while at a birthday party 
Subject lifted Victim's dress and touched Victim in 
a sexual manner, against Victim's will. Acquitted of 
all charges at a GCM. No further action taken.
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1224 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject, NG Soldier not 
on Title 10 status, groped Victim. Investigated by 
civilian law enforcement with no known outcome. 
GOMOR from ARNG.Case update: Victim alleged 
sexual assault by a NG Subject in Title 32 Status. 
Case investigated by OCI/NG. Result: allegation 
substantiated. Command action taken against 
Subject: GOMOR

1225 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject touched victim's 
buttocks. Found not guilty at a FG Article 15. No 
further action taken.

1226 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that Subject tied Victim with 
550 cord to Victim's bed and then raped Vitim. 
Insufficient Evidence and Victim recanted her 
story. Brigade Counseling filed locally.

1227 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army E-5 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged that Subject touched Victim 
while asleep. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
21 July 2017. Red to E-4, FF $1,267 a month for 
two months, 45 days Restriction.

1228 Abusive Sexual 
Contact (Art. 120) GERMANY N/A Foreign 

National Female Army E-6 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim Foreign National alleged that Subject 
touched her vaginal area and buttocks over the 
clothing. Acquitted of all charges at a SPCM.

1229 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Several trainee victims, both male and 
female, alleged he touched them inappropriately. 
He also sexually harassed the students. 
Administratively separated UP Chapter 10 - n lieu 
of Court-Martial with an OTH. Victim concurred

1230 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army O-2 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched and 
rubbed Victim's leg while sitting in a HMMWV, and 
later hugged Victim without consent. LOR filed in 
his Performance Fiche.

1231 Indecent Assault (Art. 
134) Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1232 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 10; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that subject while alone in an 
office in Family Medicine Clinic touched victim in a 
sexual manner. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a FG Article 15. Punishment imposed on 26 August 
2016. Red E-4, FF $1,000 a month for two 
months, 10 days Extra Duty, Oral Reprimand.
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1233 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 13; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that she woke up to the 
Subject's hand down her pants touching her 
buttocks and vulva. Convicted of Abusive Sexual 
Contact, wrongful use, false official statements, 
and disobeying a lawful order at a GCM. Sentence 
imposed on 14 December 2016. 13 months 
confinement, BCD.

1234 Abusive Sexual 
Contact (Art. 120) Uae Army E-5 Male Army E-8 Female No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject, intoxicated, 
entered Victim's room without permission while 
Victim was asleep, sat on Victim's bed and touched 
Victim's leg, then passed out in bed next to Victim. 
GOMOR in OMPF.

1235 Sexual Assault (Art. 
120) Germany N/A Foreign 

National Female Army E-1 Male No No Other Q2 (January-
March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Wrongful use, 
posession, etc. 
of controlled 
substances 
(Art. 112a)

Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim local German national reported to 
local police that she woke up in a hotel room with 
Subject According to the victim, she did not 
remember much other than fragments. She 
remembered arriving to a local bar with friends, 
remembers Subject penetrating her vaginally and 
anally, she remembers stating "no" during the 
intercourse because it hurt her, and remembers 
waking up in the morning in the hotel room. 
Acquitted of sexual assault, convicted of AWOL 
and drug use. Sentenced to 127 days and a BCD.

1236 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1237 Abusive Sexual 
Contact (Art. 120) Army E-2 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1238 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-5 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 32; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 32; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject kissed her 
without consent on the cheek. NJP and Admi Sep 
with General Discharge.

1239 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Two victims alleged Subject groped them 
and sexually harassed them. Administratively 
separated UP Chapter 10 - In Lieu of Court-martial 
with an OTH. Victim concurred.

1240 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Vitctm alleged that subject pulled down 
Victim's shorts and sexually assaulted Victim 
behind barracks. GOMOR Filed in his Performance 
Fiche. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with an OTH. 
Victim concurred.

224



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1241 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim1 alleged that Subject forcefully 
removed Victim's clothing, placed Victim on 
Victim's bed and raped Victim. Victim 2 alleged 
that Subject touched Victim's stomach over her 
uniform.Convicted of rape at a GCM. Sentence 
imposed on 20 January 2017. Red E-1, FF, 5 yrs 
confinement, DD.

1242 Unknown (NG Only) UNITED 
STATES Army E-5 Female Army E-3 Male No No Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Unknown

Notes: Victim alleged sexual assault by a NG 
Subject in Title 32 Status. OCI investigated the 
allegation and found substantiated. Command 
Action: GOMOR, and Discharge Under Other than 
Honorable Conditions.

1243 Unknown (NG Only) UNITED 
STATES Army E-6 Female Army W-2 Male No No Q3 (April-June) Administrative 

Discharge General Unknown

Notes: Victim alleged sexual assault by a NG 
Subject in Title 32 status. OCI investigated the 
allegation, found substantiated. Command action 
against Subject related to this allegation: 
Administrative Discharge.

1244 Unknown (NG Only) UNITED 
STATES Army E-4 Female Army E-6 Male No No Q1 (October-

December)
Administrative 

Discharge General Unknown

Notes: Victim alleged sexual assault by a NG 
Subject in Title 32 status. OCI investigated the 
allegation, found substantiated. Command action 
against the Subject related to the allegation: 
Administrative Discharge.

1245 Rape (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q2 (January-
March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged rape by Subject. Insufficient 
evidence to prosecute the rape. Administrative 
Separation with General Discharge.

1246 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: No; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted her and forcefully raped her in her 
barracks room.Convicted of Rape at a GCM. 
Sentence imposed on 20 January 2017Red E-1, TF, 
DD

1247 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Adultery 
at a FG Article 15. Punishment imposed on 25 April 
2017. Red E-1, FF $467, 14 days Extra Duty, Oral 
Reprimand.

1248 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject was drinking 
and flirting with Victim and touched her breast. 
Reported to and investigated by civilian law 
enforcement with no prosecution. GOMOR in local 
file.
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1249 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Vitim alleged Subject touched Victim's thigh 
on multiple occasions, places his hands on Victim's 
shoulders and pushed Victim up against a wall in 
addition to making sexual comments about 
females in the unit and discussing Victim's sex life. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of maltreatment at a FG 
Article 15. Red E-5, FF $900, Oral Reprimand.

1250 Abusive Sexual 
Contact (Art. 120) CUBA Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Multiple Victims alleged Abusive Sexual 
Contact by the Subject. Administratively separated 
UP Chapter 10 - In Lieu of Court-Martial with an 
OTH. Victims concurred.

1251 Indecent Assault (Art. 
134) Air Force E-1 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged an Indecent Assault by an 
Unknown Subject.

1252 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject raped Victim at a 
party after Victim became intoxicated. Victim later 
recanted and stated sex was consensual. Found 
guilty of Adultery at a FG Article 15. FF $793 a 
month for two months, 45 days Extra Duty, 45 
days Restriction, Oral Reprimand.

1253 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
her while she was incapacitated by alcohol. No 
known action to date.

1254 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-7 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject touched Victim's 
Breast, and kissed Victim on the Lips. Found not 
guilty of all charges at a FG Article 15. No further 
action taken.

1255 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1256 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

1257 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 60; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject strangled her to the 
point of unconsciousness. Convicted of Rape at a 
GCM. Sentence imposed on 12 April 2017. Red E-
1, TF, 60 months confinement, DD.

1258 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Aggravated Sexual Contact 
by an Unknown Subject.
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1259 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-5 Male No No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple Victim's alleged the subject 
hugged, attempted to kiss, and touched Victim's 
bare inner thigh. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
1 February 2017. Red E-4, FF, 45 days Extra Duty.

1260 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted at his barrack's room, while Victim was 
incapacitated by alcohol. Subject confessed to 
sexually assaulting Victim again while Victim was 
asleep. Charges referred to a GCM. Convicted of 
Sexual Assault at a GCM. Sentence imposed on 4 
April 2017. Red E-1, TF, 12 months confinement, 
DD.

1261 Aggravated Sexual 
Assault (Art. 120) Army E-5 Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1262 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute rape. 
Administratively separated UP Chapter 14-12c with 
an OTH for underlying misconduct.

1263 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

General Article 
Offense (Art. 

134)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject while attending his party. Insufficient 
Evidence to prosecute. Found guilty of underage 
drinking at a FG Article 15. Punishment imposed 
on 1 Mach 2017. Red E-2, FF 1/2 months pay, 45 
days Extra Duty. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with a General Discharge. Victim concurred.

1264 Rape (Art. 120) Army E-4 Female Army E-6 Male
Courts-Martial 

Charge 
Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Multiple victims alleged that Subject 
sexually assaulted them. Charges referred to a 
GCM. Administratively separated UP Chapter 10 - 
In Lieu of Court-Martial with an OTH. Victim 
concurred.

1265 Sexual Assault (Art. 
120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 14; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Insufficient Evidence to prosecute 
Sexual Assault. Found guilty of Article 90 violation 
of a lawful order not to have contact with the 
victim. Red E-3, FF $470 , 14 days Extra Duty.

1266 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged rape by Subject. Insufficient 
evidence to prosecute rape. Subject 
administratively separated for unrelated medical 
reasons.
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1267 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim on 
the buttocks. GOMOR filed in his Performance 
Fiche.

1268 Rape (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged a sexual assault by the 
Subject. Insufficient Evidence to prosecute. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense for underlying 
misconduct with a General Discharge. Victim 
concurred.

1269 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)
Administrative 

Discharge General
Notes: Victim alleged a Sexual Assault by the 
Subject. Administratively separated UP Chapter 14-
12c with a General Discharge. Victim concurred.

1270 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army O-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged Subject penetrated Victim's 
vagina without consent and while Victim was 
intoxicated. Referred to a GCM. Acquitted of all 
charges at a GCM on 13 October 2017.

1271 Abusive Sexual 
Contact (Art. 120) Germany Army E-4 Female Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 14; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of False Official Statements at a FG 
Article 15. Punishment imposed on 12 January 
2016. Red E-3, 14 days Extra Duty. 
Administratively separated for underlying 
misconduct UP Chapter 14-12c Commission fo a 
Serious Offense with an OTH. Victim concurred.

1272 Rape (Art. 120) UNITED 
STATES Army E-7 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1273 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that after becoming 
intoxicated, Victim awoke to Subject touching 
Victim in a sexual manner without consent. Found 
guilty of Abusive Sexual Contact. FF 1/2 months 
pay for two months, 45 days Restriction, 45 days 
Extra Duty, Oral Reprimand.

1274 Abusive Sexual 
Contact (Art. 120) GERMANY Army O-1 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1275 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
upper thigh without consent. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 1/2 
months pay for two months, 45 days Extra Duty, 
Written Reprimand.

1276a Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Vitim alleged a sexual assault by an 
unknown subject.

1276b Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Vitim alleged a sexual assault by an 
unknown subject.
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1277 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army O-3 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject engaged in an 
inappropriate, sexual relationship with Victim. 
Victim also sent inappropriate and semi-nude 
photos of himself to the Victim. Insufficient 
Evidence to prosecute. LOR filed in his 
Performance Fiche for Fraternization.

1278a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject slapped Victim in the 
genitals. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a Summarized Article 15. 14 days Extra Duty, 14 
days Restriction.

1278b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject held Victim down 
while the Co-Subject slapped Victim's genitals. 
Insufficient Evidence to prosecute Abusive Secxual 
Contact. Found guilty of Assault at a FG Article 15. 
FF 1/2 months pay, 14 days Exra Duty, 14 days 
Restriction.

1278c Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim and Subject were wrestling after 
Subject slapped Victim in the gentials Co-Subject 
held Victim down while he was poked in the 
buttocks with a chair leg by Subject. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Assault at a FG Article 15. FF 1/2 
month's pay, 14 days Restriction, 14 days Extra 
Duty.

1279 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-5 Female No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched her in 
an inappropriate manner while out on a date. 
Insufficient Evidence to prosecute. Found guilty of 
an Article 92 violation dealing with alcohol at a FG 
Article 15. FF 1/2 months pay for two months, 45 
days Restriction, 45 days Extra Duty.

1280 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge General
Notes: Abusive Sexual Contact unfounded. 
Administratively Separated UP Chapter 14-12c for 
underlying misconduct with an OTH.

1281 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
unknown subject.

1282 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged Subject performed sexual 
acts on the victim while she was intoxicated. 
Charges referred to a GCM. Acquitted of all 
charges on 31 May 2017
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1283 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial 
followed by 

Art. 15 
punishment

None Involved but 
not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched his 
genitalia without his consent. Charges prepared 
for preferral but Victim, represented by Special 
Victim Counsel, is not cooperating. Charges 
dismissed prior to Article 32 and NJP for false 
official statement. Reduction to Private First Class 
(E3); extra duty for 45 Days; restriction to the 
limits of company area, dining/medical facility, and 
place of worship for 45 Days.

1284 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Multiple victims alleged Subject sexually 
assaulted them. Charges referred and later 
dismissed. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense with an 
OTH for underlying misconduct. Victim concurred.

1285 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army W-2 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 5; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim alleged the subject refused to  leave 
Victim's residence, beat Victim, threatened to kill 
Victim and forced Victim to engage in sexual 
intercourse with him. Convicted of Assault at a 
GCM. Sentence imposed on 6 December 2016. 
Reprimand, FF, 5 Months Confinement.

1286 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged that Subject touched Victim 
without Victim consent. Found not guilty at a FG 
Article 15.

1287 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1288a Rape (Art. 120) UNITED 
STATES Army O-3 Female Unknown Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1288b Rape (Art. 120) UNITED 
STATES Army O-3 Female Unknown Unknown Male Offender is 

Unknown
Notes: Victim alleged rape three years prior by 
Unknown Subject.

1288c Rape (Art. 120) UNITED 
STATES Army O-3 Female Unknown Unknown Male Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged rape three years prior by 
Unknown Subject.

1288d Rape (Art. 120) UNITED 
STATES Army O-3 Female Unknown Unknown Male Q2 (January-

March)
Offender is 
Unknown

Involved but 
not specified

Notes: Victim alleged rape three years prior by 
Unknown Subject.

1289 Abusive Sexual 
Contact (Art. 120) N/A Foreign 

National

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q1 (October-
December)

Administrative 
Discharge General Involved but 

not specified

Notes: Two Victims alleged that Subject touched 
Victims on the head, arm, and hair after being told 
by Victims to stop that conduct. Admin Sep with 
General Discharge for pattern of misconduct.

1290 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1291 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Unknown Unknown Unknown No No Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1292 Aggravated Sexual 
Assault (Art. 120)

UNITED 
STATES Marine Corps E-3 Female Army E-8 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Aggravated 
Sexual Assault 

(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject touched and 
penetrated the Victim's genital opening with his 
finger. All charges dismissed prior to completion of 
court-martial.
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1293 Unknown (NG Only) UNITED 
STATES Army E-5 Female Army E-8 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that Subject, a National 
Guard Soldier not on Title 10 status, touched her 
without consent. NJP.

1294 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that subject kissed Victim on 
the hand and neck without consent. Found guilty 
of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 21 November 2016. Red E-
1, FF. 45 days Extra Duty. Administratively 
separated UP Chapter 14-12c with a General 
Discharge.

1295 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army W-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1296 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject indecently 
exposed himself. Found guilty of Maltreatment at a 
FG Article 15. Red E-4, FF $1,216, 45 days 
Restriction, 45 days Extra Duty, Oral Reprimand. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

1297 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 60; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject, while very 
intoxicated, grabbed her buttocks. NJP Reduction 
to Private (E2); forfeiture of $150.00 pay per 
month for 2 months; extra duty for 45 Days; 
restriction to the limits of company area, 
dining/medical facility, and place of worship for 60 
Days. Admin Sep for alcohol rehab failure.

1298 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim 
inappropriately without consent. LOR filed in his 
local file.

1299 Rape (Art. 120) Army E-2 Female Army E-4 Male No No Other Q2 (January-
March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a rape by Subject after unit 
party. Insufficient evidence to prosecute rape. FG 
NJP for adultery and initiation of administrative 
separation with general discharge.

1300a Abusive Sexual 
Contact (Art. 120) Army E-2 Male Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1300b Abusive Sexual 
Contact (Art. 120) Army E-2 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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1301 Rape (Art. 120) UNITED 
STATES Army E-6 Female Unknown Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

1302 Rape (Art. 120) Army E-1 Female Army E-4 Male Yes No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 228; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Two victims. One victim alleged a rape in 
2009. Second victim alleged rape, indecent 
exposure and unlawful viewing in 2014. Convicted 
of 2009 rape, indecent exposure and unlawful 
viewing but acquitted of 2014 rape. Sentenced to 
19 years and DD.

1303 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1304 Sexual Assault (Art. 
120) IRAQ Marine Corps E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

1305 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
sexual manner without consent. LOR filed in his 
Performance Fiche.

1306 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject pinched Victim's 
buttocks, put his hand on Victim's neck and 
moaned at Victim, and pushed Victim against a 
wall and made sexual comments to her.Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
FF, 45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 11- Entry 
level separation with an Uncharacterized 
Discharge.

1307 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-7 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. GOMOR filed in his Performance 
Fiche.

1308 Sexual Assault (Art. 
120) Germany Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim reported that the Subject forcibly 
kissed her and digitally penetrated her in their 
hotel room. She told him to stop, but she awoke 
later to the Sbj digitally penetrating her in her 
sleep. Charge preferred to a GCM. Charges 
dismissed. No further action taken.

1309 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject made lewd 
comments and grabbed Victim's buttocks. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
FF $793.00 a month for two months, 45 days 
Extra Duty, 45 days Restriction, Written 
Reprimand.
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1310 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that while with the Subject in 
a hotel room, Subject groped Victim on the breasts 
and buttocks under the Victim's clothing. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Article 92 offenses at a FG 
Article 15. Punishment imposed on 17 April 2017. 
Red E-1, FF $399 a month for two months, 30 
days Extra Duty, 45 days Restriction. Oral 
reprimand.

1311 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): Yes; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
FF 1/2 months pay for two months, 45 days 
Restriction, 45 days Extra Duty.

1312 Sexual Assault (Art. 
120) Italy Army US Civilian Female Unknown Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1313a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-7 Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. LOR 
filed in his Performance Fiche.

1313b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-7 Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged after a night of drinking with 
Subject he sexually Assaulted Victim. Victim 
declined to prosecute and Insufficient Evidence to 
prosecute. LOR filed in his Performance Fiche.

1314 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-7 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject raped Victim. 
Insufficient Evidence to prosecute. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH for underlying 
misconduct. Victim concurred.

1315a Abusive Sexual 
Contact (Art. 120) Army E-3 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1315b Abusive Sexual 
Contact (Art. 120) Army E-1 Male Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1316 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown No Yes Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1317 Rape (Art. 120) N/A US Civilian Female Army E-4 Male No No Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Multiple Victims alleged that Subject 
sexually assaulted Victims in his barracks room. 
Convicted of Abusive Sexual Contact at a GCM. 
Sentence imposed on 28 June 2017. 3 years 
confinement, DD.
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1318 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject kissed Victim on 
the neck and slapped her buttocks. Victim declined 
to participate in the prosecution. GOMOR filed in 
his Performance Fiche.

1319 Rape (Art. 120) US Army E-3 Female Army E-4 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject refused to stop 
during an encounter that started as consensual 
sex. Charges referred to a GCM. Administratively 
separated UP Chapter 10 In Lieu of Court-Martial.

1320 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Other Sexual 
Misconduct 
(Art. 120c)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact. 
Insufficient Evidence to prosecute. Found guilty of 
exposing his penis at a FG Article 15. Punishment 
imposed on 20 January 2017. Red E-1, FF $783 a 
month for two months, 45 days Extra Duty. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1321 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject kissed Victim on 
the neck, grabbed Victim's buttocks and genitals 
over the clothes. Administratively separated U)P 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

1322 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks with his penis without consent. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 16 November 2015. Red E-
1, FF $773, 45 days Extra Duty, 45 days 
Restriction. Administratively separated UP Chapter 
11 Entry Level Performance with an 
uncharacterized Discharge.

1323 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 30; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by Subject. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Assault. FF 1/2 months 
pay for two months, 30 days Restriction, 30 days 
Extra Duty. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense for 
underlying misconduct with a General Discharge. 
Victim concurred.

1324 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-4 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1325 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject slapped Victim on 
the buttocks. Acquitted of Abusive Sexual Contact 
at a FG Article 15. No further action taken.
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1326 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army O-2 Female Army E-6 Male No No Other Q2 (January-

March)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assaulting or 
willfully 

disobeying 
superior 

commissioned 
officer (Art. 90)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim, a superior commissioned officer, 
alleged that Subject NCO blocked her from leaving 
her office, threw paperwork at her, slapped her on 
the buttocks and came to her quarters uninvited 
on two occasions. NJP and Admin Sep.

1327 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject kissed Victim on the 
neck and grabbed Victim by shirt and kissed Victim 
on the cheek. Subject turned down an Article 15 
and demanded trial by court-marital. Charges 
referred to a GCM. Charges dismissed when Victim 
became uncooperative and declined to participate 
in prosecution. No further action taken.

1328 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Adultery (Art. 
134-2)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that one month prior, 
Subject had sexual intercourse with her when she 
was too intoxicated to consent. Insufficient 
evidence to prosecute. FG NJP for adultery.

1329a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown No Yes Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1329b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1330 Wrongful Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-5 Female Army W-2 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Conduct 
unbecoming 
(Art. 133)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: Yes; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched Victim on 
her breasts over her clothing and attempted to 
kiss Victim on the lips. Insufficient Evidence to 
prosecute Wrongful Sexual Contact. Found guilty 
of Conduct Unbecoming at a FG Article 15. GOMOR 
filed in his Performance Fiche.

1331 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 28; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject entered her 
room and touched her genital area over her 
panties when she was passed out from drinking. 
Pled guilty to abusive sexual contact, sentenced on 
17 March 2016 to 28 months confinement and a 
DD.

1332 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1333 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-3 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject masturbated on top 
of Victim's back and grabbed Victim's breast and 
buttocks. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.
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1334 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-1 Female Army W-1 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject touched Victim on 
the breasts and kissed Victim's neck. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense for underlying 
misconduct with a General Discharge.

1335 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army O-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject on separate 
occasions, without victim's consent grabbed hips 
from behind and grabbed neck from 
behind.Charges referred to a GCM. Involuntary 
separation initiated (para. 4-2, AR 600-8-24), SM 
requested RILO, RILO was recommended 
approved by GOSCA. RILO approved by HRC with 
an OTH Discharge.

1336 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by Unknown 
Subject.

1337 Abusive Sexual 
Contact (Art. 120) Germany Army O-3 Female Army O-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
hand and placed it on his genitals and exposed his 
penis to the Victim. Found guilty of Abusive Sexual 
Contact and indecent exposure at a GO Article 15. 
Reprimand filed in his Performance Fiche.

1338 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject pulled on the Victim's 
apron strings and touched the Victim's buttocks. 
GOMOR filed in his Performance Fiche.

1339a Rape (Art. 120) South 
Korea Army E-5 Male Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1339b Rape (Art. 120) South 
Korea Army E-5 Male Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1340 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-1 Male No No Other

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged a rape by the Subject. 
Charges referred to a GCM. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

1341 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Female No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed

Uncharacter-
ized

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject touched 
buttocks to get the attention of the Victim. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Assault at a FG Article 15. 
Red E-1, FF $373. Administratively separated UP 
Chapter 11 - Entry Level with an Uncharacterized 
Discharge for underlying misconduct. Victim 
concurred.

1342 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject touched the 
buttocks of different Victims on three different 
occasions. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.
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1343 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army W-3 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched and 
rubbed Victim's buttocks while exiting Victim's 
office after a behavioral health appointment. 
GOMOR filed in his Performance Fiche.

1344 Rape (Art. 120) UNITED 
STATES Air Force E-5 Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that four years prior she was 
raped by Subject. Insufficient evidence to 
prosecute the rape. Subject was administratively 
separated for unrelated misconduct, use of illegal 
drugs.

1345 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim 1 alleged Subject sexually assaulted 
Victim by touching Victim's breast. Victim 2 alleged 
Subject sexually assaulted Victim by brushing 
against Victim breast and buttocks, grabbed 
Victim's leg, and rubbed Victim's shoulders. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Pending GOMOR for underlying 
misconduct.

1346 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Assault (Art. 

128) General Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim while they were drinking in the 
Subject's barracks room. Convicted of Assault at a 
GCM. Red E-3, 45 days Restriction. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.

1347 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army O-4 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject sexually harassed 
her and committed abusive sexual contact in the 
work place when he touched her lower back and 
grazed her buttocks. Victim did not cooperate after 
initial report. GOMOR in OMPF.

1348 Abusive Sexual 
Contact (Art. 120) N/A US Civilian

Multiple 
Victims - 
Female

Army E-6 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
Honorable Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged Subject slapped 
their breast, fondled and head-butted Victim 2. 
Found guilty of Abusive Sexual Contact and 
Assault at a FG Article 15/. Punishment imposed 
on 16 August 2017. Red E-5, FF $1,428 a month 
for two months, 45 days Extra Duty, 45 days 
Restriction. Oral Reprimand. Administratively 
separated UP Chapter 18 Failure to maintain 
weight standards with an Honorable Discharge.

1349 Sexual Assault (Art. 
120) Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1350 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1351 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged Subject sexually assaulted 
Victim. Victim alter recanted and said it was 
consensual. Administratively separated for Adultery 
UP Chapter 14-12c Commission of a Serious 
Offense with a General Discharge.
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1352 Sexual Assault (Art. 
120) Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute Sexual 
sault. Found guilty of Assault at a FG Article 15. 
Punishment imposed on 30 may 2017. Red E-3, FF 
$462, 14 days Extra Duty, 60 days Restriction.

1353 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1354 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-2 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Vitim alleged Subject wrapped his arms 
around Victim's waist. insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Assault at a FG Article 15. Punishment imposed on 
12 February 2016. FF $778 a month for two 
months, 45 days Extra Duty, 45 days Restriction.

1355 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Army C-2 Male No No Other Q3 (April-June)
Cadet/Midshipm
an Disciplinary 
System Action

Involved but 
not specified

Adverse Administration Action Type: 
Cadet/Midshipman Disciplinary System; 

Notes: Victim alleged that Subject nonconsensually 
touched Victim's buttocks over the clothing. 
Misconduct hearing pursuant to AR 210-26 and 
USMA Reg. 1-10, Cadet discipline imposed.

1356 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army O-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject coerced victim into 
intercourse and other sexual acts on multiple 
occasions. Charges preferred to a GCM. Article 32 
Investigation completed. Administratively 
separated UP Chapter 10 - Resignation in Lieu of 
Court-Martial with an OTH. Victim concurred.

1357 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that subject sexually 
assaulted her in his barracks room. Convicted of 
Sexual Assault at a GCM. Sentence imposed on 19 
April 2017. 45 days Confinement, BCD.

1358 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged that Subject touched Victims 
hips, breast, and hand without consent. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense for 
underlying misconduct with a General Discharge.

1359 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: The Victim Alleged the Subject pushed 
Victim down on the bed and penetrated Victims 
vagina with his penis while Victim repeatedly said 
"no".Civilian authorities declined to pursue 
charges. No further action taken.
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1360 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Female No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 7; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that while in a hotel room 
Subject dry humped Victim . Found guilty of 
Abusive Sexual Contact at a CG Article 15. FF 7 
days pay, 7 days Extra Duty.

1361 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1362 Unknown (NG Only) UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q3 (April-June) Non-Judicial 

Punishment
Unknown (NG 

Only)

Article 15 
Punishment 

Imposed
Honorable Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that two years prior Subject 
raped Victim. Reported to and investigated by 
civilian law enforcement, who declined to 
prosecute. Insufficient Evidence to prosecute 
Rape. Found guilty of Assault at a FG Article 15. 
FF, 45 days Extra Duty, 45 days Restriction, Letter 
of Reprimand.Case update: OCI investigated the 
allegation of sexual misconduct by a NG Subject in 
Title 32 Status and found substantiated. Command 
action taken against the Subject related to this 
allegation: LOR as above, Administrative 
Separation, under Honorable Conditions.

1363 Unknown (NG Only) UNITED 
STATES Army E-5 Female Army E-7 Male No Yes Other Q2 (January-

March)
Administrative 

Discharge Honorable Unknown

Notes: Victim alleged Subject raped Victim. Victim 
declined to participate in prosecution. 
Administratively Separated UP Chapter 14-12c with 
an OTH for underlying misconduct. Victim 
concurred.Case update: OCI investigated the 
above allegation of sexual misconduct against a 
NG Subject in Title 32 Status and found 
substantiated. Command action taken against the 
Subject related to this allegation: General 
Discharge under Honorable Conditions.

1364 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject attempted to make 
Victim touch Victim's genitalia. Insufficient 
Evidence to prosecute Abusive Sexual Contact,. 
Found guilty of Assault at a CG Article 15. FF 
$345.00

1365 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-7 Female No No Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged unwanted touch. Counseling.

1366 Abusive Sexual 
Contact (Art. 120) Italy Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim by threatening to expose their flirtatious 
relationship to Victim's husband. Found guilty of 
Abusive Sexual Contact at a FG Article 15. Red E-
4, 45 days Extra Duty, 45 days Restriction. 
Administratively separated UP Chapter 14-12c with 
a General Discharge.
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1367 Rape (Art. 120) UNITED 
STATES Army E-2 Female Unknown Male No No Other Q3 (April-June)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

1368 Rape (Art. 120) Army E-4 Male Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1369 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Unknown Male No No Other Q3 (April-June)
Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged abusive sexual contact by 
civilian Subject. Referred to civilian law 
enforcement with no known outcome to date.

1370 Abusive Sexual 
Contact (Art. 120) N/A US Civilian

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims alleged Subject touched them in an 
inappropriate manner without their consent. 
Insufficient Evidence to prosecute. Found guilty of 
underage drinking at a FG Article 15. Punishment 
imposed on 18 May 2017. Red E-2, 14 days Extra 
Duty, 14 days Restriction.

1371 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged sexual assault by the 
Subject. Insufficient Evidence to prosecute Rape. 
GOMOR Filed in his Performance Fiche for 
underlying misconduct. Administratively separated 
UP Chapter 14-12c with an OTH for underlying 
misconduct. Victim concurred.

1372a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that subject and co-
defendant broke into house, held victim at 
gunpoint, and forcibly raped Victim. Still pending a 
trail date in civilian court with no known action to 
date Administratively separated UP Chapter 14-12c 
with an OTH Discharge.

1372b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that subject and co-
defendant broke into house, held victim at 
gunpoint, and forcibly raped Victim. Pending a 
Trail date in civilian courts with no known action to 
date. Administratively separated UP Chapter 14-
12c with an OTH discharge.

1373 Abusive Sexual 
Contact (Art. 120) ITALY Army US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed Victim's 
hand and place it on his penis. LOR Filed in his 
Performance Fiche.

1374 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Army E-1 Female Army E-6 No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject attempted to 
Sexually Assault Victim. Insufficient Evidence to 
prosecute. Administratively separated UP Chapter 
14-12c with an OTH. Victim concurred.

1375 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-6 Male No Yes Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple Victims alleged that Subject 
touched and kissed the Victim's in a club. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
Punishment imposed on 26 July 2017. Red E-5, FF 
$1,428, 45 days Extra Duty.

1376 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute Sexual 
Assault. LOR filed in his Performance Fiche for 
underlying Misconduct.
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1377 Rape (Art. 120) Army E-2 Female Army E-2 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that one month prior Subject 
raped her. Subject's request for Chapter 10 
discharge in lieu of court-martial was granted upon 
victim request with OTH discharge.

1378 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim 
inappropriately on numerous occasions. 
Administratively separated UP Chapter 14-12c 
Commission of a serious offense with a General 
Discharge.

1379 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. No known action to date.

1380 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-3 Male No No Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim stated that after a night of drinking, 
Victim awoke to Subject performing sexual acts on 
Victim. Administratively separated UP Chapter 14-
12c with a General Discharge.

1381 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch by Subject. 
NJP.

1382 Rape (Art. 120) UNITED 
STATES Army O-2 Female Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1383 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Fraternization 

(Art. 134-23)
Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: No; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Hard Labor: No; 

Notes: Victim alleged that Subject used the threat 
of a counseling statement and Article 15 to get her 
to have sex with him. Convicted of fraternization 
and acquitted of sexual assault. Sentenced to BCD 
and reduction to E1.

1384 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 60; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged Subject made physical 
contact of a sexual nature with the Victim. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Article 92 inappropriate 
relationships at a FG Article 15. Punishment 
imposed on 30 November 2015. Red E-5, FF 
$1,553 a month for two months, 60 days 
Restriction

1385 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown Male Offender is 

Unknown
Involved but 
not specified Notes: Victim alleged rape by Unknown Subject.

1386 Wrongful Sexual 
Contact (Art. 120) Army Cadet/Midsh

ipman Female Army C-2 Male No No Q3 (April-June) Administrative 
Discharge General Unknown

Notes: Victim alleged that Subject Cadet groped 
her and stalked her. Subject was read a General 
Officer NJP, but submitted a Resignation in Lieu of 
Appearance Before an Investigating Officer. 
Subject resigned from USMA.
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1387 Sexual Assault (Art. 
120)

South 
Korea Army E-6 Female Army O-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that the Subject allegedly 
had non-consensual sex with her while both were 
staying overnight at a friends house.Victim 
declined to participate in prosecution. GO Article 
15 and GOMOR.

1388 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1389 Rape (Art. 120) Army E-4 Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) None Yes Involved but 

not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 30; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject raped Victim. Found 
guilty of Rape at a SPCM - BCD. Sentence imposed 
on 24 February 2015. Red E-1, FF. 30 months 
confinement.

1390 Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-5 Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1391 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
Victim. Charges prosecuted in Civilian Courts, 
punishment is unknown. No action taken by 
military

1392 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Army E-3 Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged sexual assault by Subject, NG 
Soldier not on Title 10 status. Investigated by 
civilian authorities with no prosecution by civilian 
authorities due to insufficient evidence.

1393 Rape (Art. 120) GERMANY Army E-3 Male Army E-4 Male No No Other Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged rape by Subject. Insufficient 
evidence to prosecute. Subject administratively 
separated for underlying misconduct of drug use. 
General discharge.

1394 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-6 Female Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: Victim alleged that Subject walked Victim 
home, pushed Vitim against the door, and kissed 
Victim. Insufficient Evidence to prosecute. Brigade 
Letter of Concern filed locally.

1395 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject forcefully 
penetrated Victim and made Victim perform oral on 
him. Insufficient Evidence to prosecute Sexual 
Assault. Letter of Reprimand filed locally for 
violation of barracks policy and inappropriate 
relationship with a fellow trainee filed locally.

1396 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Male & 
Female

Army E-3 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 7; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged that subject groped Victim's 
breasts and genetalia when he was temporarily 
living with Victim and her husband. Convicted of 
Abusive Sexual Contact and Assault at a GCM. 
Sentence imposed on 4 October 2017. 8 months 
confinement, BCD.
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1397 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female DoD Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged that Subject a civilian DoD 
Employee hugged and kissed her on the cheek 
without her consent on two different occasions. 
Prosecution declined by AUSA.

1398 Sexual Assault (Art. 
120) Germany Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject penetrated the 
Victim's Vulva with his finger and placed his penis 
in the Vim's mouth. Charges referred to a GCM.. 
Convicted of Abusive Sexual Contact and False 
Official Statements at a GCM. Sentence imposed 
on 11 May 2017. Red E-1, TF, 1 year confinement, 
BCD.

1399a Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge
Uncharacterize

d
Involved but 
not specified

Notes: Victim alleged that Victim was sexually 
assaulted in AIT by SM and four other AIT trainees 
in a hotel room. insufficient Evidence to prosecute 
Sexual Assault. Administratively separated UP 
Chapter 11 Entry level with a Uncharacterized 
Discharge.

1399b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge
Uncharacterize

d
Involved but 
not specified

Notes: Victim alleged that Victim was sexually 
assaulted in AIT by SM and four other AIT trainees 
in a hotel room. Insufficient Evidence to prosecute 
Sexual Assault. Administratively separated UP 
Chapter 11 - Entry Level with an Uncharacterized 
Discharge.

1399c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Q4 (July-

September)
Administrative 

Discharge
Uncharacter-

ized

Notes: Victim reported that Victim was sexually 
assaulted in AIT by Subject and four other AIT 
trainees in a hotel room. Insufficient Evidence to 
prosecute Sexual Assault. Administratively 
separated UP chapter 11 Entry level with an 
Uncharacterized Discharge.

1399d Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge
Uncharacter-

ized
Involved but 
not specified

Notes: Victim alleged Victim was sexually assaulted 
in AIT by Subject and four other AIT trainees in a 
hotel room. Insufficient Evidence to prosecute 
Sexual Assault. Administratively separated UP 
Chapter 11 Entry level with an Uncharacterized 
Discharge.

1399e Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge
Uncharacter-

ized
Involved but 
not specified

Notes: Victim alleged that Victim was sexually 
assaulted in AIT by SM and four other AIT trainees 
in a hotel room. Insufficient Evidence to prosecute 
Sexual Assault. Administratively separated UP 
Chapter 11 - Entry level with an Uncharacterized 
Discharge.

1400 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Vicitm alleged Subject inappropriately 
touched Victim on the buttocks while Victim was 
bent over to clean the salad bar.

1401 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-8 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Contact by the 
Subject. LOR filed in his Performance Fiche.

1402 Rape (Art. 120) Army US Civilian Female Army E-2 Male No No Other Q4 (July-
September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged a rape by the Subject. Victim 
recanted and Insufficient Evidence to prosecute. 
Administratively separated for underlying 
Misconduct, UP Chapter 14-12b Patterns of 
Misconduct with a General Discharge. Victim 
concurred.

1403 Sexual Assault (Art. 
120) Army E-4 Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Aggravated 
Sexual Contact 

(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject was having a 
consensual threesome with and choked Victim to 
the point of unconsciousness. Charges referred to 
a SPCM. Administratively separated UP Chapter 10 -
In Lieu of Court-Martial with an OTH. Victim 
concurred.
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1404 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject engaged in a 
personal relationship with her, in violation of 
regulation, and had sexual intercourse with her 
when Subject should have known she was passed 
out and asleep. Subject's request for Discharge in 
Lieu of Court-Martial approved with victim 
concurrence and general discharge.

1405 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched Victim in a 
sexual manner and exposed himself to Victim. LOR 
filed in his Performance Fiche.

1406 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim I a 
sexual and unwanted manner without consent. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Red E-2, FF $100.00. Administratively 
separated UP Chapter 5-17 Physical or Mental 
Conditions with an Honorable Discharge.

1407 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject grabbed Victim's 
groin and breast area. Administratively separated 
UP Chapter 14-12c Commission of a Serious 
Offense with an OTH.

1408 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 18; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim alleged Subject kissed Victim , 
forcefully pulled down Victims pants and sexually 
assaulted her. Convicted of Abusive Sexual Contact 
at a GCM. 18 months Confinement, DD.

1409 Rape (Art. 120) UNITED 
STATES Army Cadet/Midsh

ipman Female Army C-2 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 252; Forfeiture of Pay and 
Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim with his finger and penis while 
Victim was asleep at a field training event. Charges 
referred to a GCM. Convicted of 3 specifications of 
Sexual Assault at a GCM. Sentence imposed on 4 
May 2017. TF, 21 years confinement, Reprimand, 
Dismissal.

1410 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Aggravated Sexual Contact 
by an unknown subject.

1411 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-3 Male Army O-4 Male

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed his genitals 
of outside the clothing. LOR of Reprimand filed 
locally.

1412 Aggravated Sexual 
Assault (Art. 120) Army O-3 Female Army O-2 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject Sexually Assaulted 
the Victim. Insufficient Evidence to prosecute. LOR 
filed in his Performance Fiche.
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1413 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that the subject walked 
Victim back to apartment The victim passed out 
due to heavy intoxication and awoke to the subject 
sexually assaulting Victim. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred.

1414 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that while at a hotel party, 
Subject slapped her on her buttocks and pushed 
her onto the bed, groped, and kissed her. Soldier 
was released on bond awaiting prosecution 
decision. Civilians declined prosecution.

1415 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army E-5 Female Unknown Unknown Unknown No No Other Q1 (October-

December)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1416 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-5 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1417 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army O-5 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Unknown

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim civilian employee alleged that 
Subject supervisor maltreated her at work, 
including an incident of abusive sexual contact. 
Investigation did not substantiate abusive sexual 
contact. GOMOR for mistreatment of a civilian 
employee was set aside on appeal.

1418 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victims alleged that Subject touched the 
Victims on the shoulders and harassed and 
intimidated them. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with a General discharge. Victims concurred.

1419 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged subject touched Victim's 
buttocks while standing in line. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 
$373. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge.

1420 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-3 Female No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Sexual Contact by the 
Subject. LOR filed in his Performance Fiche.

1421 Abusive Sexual 
Contact (Art. 120) Afghanistan Army O-4 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Foreign National. Referred to foreign national 
authorities with no known outcome.

1422 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved but 
not specified

Notes: Victim alleged that the Subject touched her 
buttocks while at an Arcade. Charges preferred to 
a GCM but dismissed after Article 32 for 
evidentiary issues.

1423 Abusive Sexual 
Contact (Art. 120) Germany N/A Foreign 

National Female Army E-7 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched Victim on 
the buttocks. Found not guilty of Abusive Sexual 
Contact and guilty of drunk and disorderly conduct 
at a FG Article 15. Oral Reprimand
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1424 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: Yes; Extra Duty 
(Days): 7; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject grabbed Victim's 
buttocks and rubbed Victim's leg while giving him a 
back rub. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Assault at 
a CG Article 15. Red E-2, FF $353.00, 7 days Extra 
Duty.

1425 Sexual Assault (Art. 
120)

KOREA, 
REP OF Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victims alleged that Subject sexually 
assaulted her in the barracks. Acquitted of all 
charges.

1426 Sexual Assault (Art. 
120)

AFGHANIST
AN Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1427 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. FF 1/2 months pay for two months, 45 
days Extra Duty, 45 Days Restriction.

1428 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-7 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged Subject touched and kissed a 
Victim without consent. Victim declined to 
participate in prosecution. Administratively 
separated UP Chapter 14-12c with an OTH. Victim 
concurred.

1429 Abusive Sexual 
Contact (Art. 120) N/A Foreign 

Military Female Army O-5 Male No No Other Q4 (July-
September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed Victim's 
breasts, and attempted to kiss Victim on the neck. 
Insufficient evidence to prosecute Abusive Sexual 
Contact. GOMOR for an inappropriate relationship 
with two Victims, filed in his Performance Fiche.

1430a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1430b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Unknown Unknown Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1431 Sexual Assault (Art. 
120)

South 
Korea Army E-4 Female Army E-6 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that subject allegedly 
sexually assaulted her while in Korea by 
penetrating her vulva Acquitted of all charges at a 
GCM.

1432 Sexual Assault (Art. 
120) Army E-6 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
unknown subject.

1433 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by a an 
Unknown Subject.

1434 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1435 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim 1 alleged Subject massaged Victim's 
shoulders, Victim 2 alleged Subject grabbed 
Victim's hips. GOMOR filed in his Performance 
Fiche.

1436 Sexual Assault (Art. 
120) Army E-1 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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1437 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. No jurisdiction. Referred to civilian law 
enforcement with no known court outcome to 
date.

1438a Aggravated Sexual 
Assault (Art. 120) Army E-5 Female Unknown Male No No Other Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that two months prior 
Subject Civilian and Subject Soldier had sexual 
intercourse with her when she was too intoxicated 
to consent. Civilian authorities investigated and to 
date, no known action taken.

1438b Aggravated Sexual 
Assault (Art. 120) Army E-5 Female Army E-5 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that six months prior Subject 
Civilian and Subject Soldier had sexual intercourse 
with her when she was too intoxicated to consent. 
Civilian law enforcement investigated and declined 
to prosecute. GOMOR.

1439 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June) Administrative 
Discharge

Uncharacterize
d

Notes: Multiple Victims alleged Subject touched 
Victims buttocks on separate occasions. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with an 
Uncharacterized Discharge.

1440 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the inner 
thigh of the victim. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
9 November 2015. FF $715; 14 days Extra Duty, 
14 days Restriction.

1441 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged a Rape. Victim recanted her 
statement and declined to p[participate in 
prosecution. No further action taken.

1442 Sexual Assault (Art. 
120) Army E-4 Female Unknown Male No No Other Q1 (October-

December)

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject Civilian had 
sexual intercourse with Victim when Victim was 
too intoxicated to consent. Reported to and 
investigated by civilian authorities with no known 
action to date.

1443 Rape (Art. 120) UNITED 
STATES Army O-2 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1444 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1445 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Army E-8 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged the subject touched Victim's 
buttocks and made a sexual comment while 
working on a detail. LOR filed in his Performance 
Fiche.

1446 Unknown (NG Only) UNITED 
STATES Army E-1 Female Army E-7 Male No No Q4 (July-

September)
Administrative 

Discharge
Involved but 
not specified

Notes: Victim alleged that six months prior Victim 
was raped by Subject, NG Soldier not on Title 10. 
Investigated by civilian law enforcement with no 
known outcome to date. Administrative separation 
for Subject from ARNG. Case update: OCI 
investigated allegation above and substantiated. 
Command action against the subject related to this 
allegation: Administrative Separation.

1447 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-7 Male Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject put his arm 
around Victim and proceeded to rub his upper 
thigh. LOR filed in his Performance Fiche.
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1448 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army W-4 Female Army E-9 Male No No Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject touched her in a 
sexual manner without her consent. LOR filed in 
his Performance Fiche.

1449 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-2 Female Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged a Rape by the Subject. Court-
martial charges preferred in 2015, but status of 
case is unknown. Initial charges dismissed without 
prejudice. Case update: OCI/NG investigated the 
above allegation. Disposition: Substantiated. 
Command action against the subject: 
Administrative Discharge.

1450 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June) Administrative 
Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Multiple Victims alleged an intoxicated 
Subject became very touchy feely and touched 
their breasts and buttocks over their clothes 
without consent. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH. Victims concurred.

1451 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victim concurred.

1452 Rape (Art. 120) N/A Foreign 
National Female Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged a Rape by the Subject. 
Administratively separated prior to trial, UP 
Chapter 10 - In lieu of Court-Martial with an OTH. 
Victim concurred.

1453 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 33; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject sexually 
assaulted Victim at an off-post party when he 
penetrated Victim after she passed out. Convicted 
of Sexual Assault and Abusive Sexual Contact at a 
GCM. Sentence imposed on 21 July 2017. Red E-1, 
TF, 33 months confinement, DD.

1454 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-5 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1455 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged Civilian Subject sexually 
assaulted her when she was asleep. She woke up 
to the sexual acts. Victim said before she fell 
asleep, she did not want to engage in sexual acts 
with him. AUSA opined no probable cause.

1456 Sexual Assault (Art. 
120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Unknown Unknown No No Other Q3 (April-June) Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1457 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 21; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that subject touched Victim's 
breasts while she was asleep. Found guilty of 
Abusive Sexual Contact at a FG Article 15. Red E-
1, FF $799, 21 days Extra Duty. Administratively 
separated UP Chapter 14-12c with an OTH.
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1458 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 93; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject forced Victim to 
engage in a sexual act and did not stop when 
Victim said "No." Rape dismissed and convicted of 
Sexual Assault at a GCM. Sentence imposed on 20 
April 2017. Red E-1, TF, 93 months confinement, 
DD.

1459 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-7 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged while changing into duty 
uniform, the Subject slapped Victim's exposed 
buttocks with his hand. Found guilty of Abusive 
Sexual Contact at a FG Article 15. FF $2,258, 45 
days Extra Duty, Oral Reprimand.

1460 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
hand, Shoulder, and Kissed Victim on the neck 
without consent. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
8 February 2017. FF $739.00 a month for two 
months, Extra Duty for 45 Days, 45 days 
Restriction, Oral Reprimand. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge. Victim 
concurred.

1461 Rape (Art. 120) Army US Civilian Female Army E-5 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Absence 
without leave 
(AWOL) (Art. 

86)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that the subject sexually 
assaulted Victim off post while Victim was 
incapacitated . Insufficient Evidence to prosecute 
Rape. Found guilty of Article 86 and 107 violations. 
Punishment imposed on 13 July 2016. Red E-4, FF 
$1,191 a month for two months, 45 days Extra 
Duty, 45 days Restriction. Administratively 
separated UP Chapter 14-12 Patterns of 
Misconduct with a General Discharge

1462 Indecent Assault (Art. 
134) GERMANY Army E-4 Male Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged an Indecent Assault by an 
Unknown Subject.

1463 Rape (Art. 120) N/A US Civilian Female Army E-7 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
her. Victim cannot remember details of both nights 
because she was drugged. Article 32 completed, 
charges referred to a GCM. Charges dismissed 
prior to trial on 31 May 2017.
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1464 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject took a picture of 
him while he was using the latrine. Article 32 
Investigation completed. Charges referred to a 
GCM. Convicted of sexual assault and abusive 
sexual contact. Sentenced to BCD and one year 
confinement.

1465 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that while intoxicated Subject 
had sexual intercourse with Victim without 
consent. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH.

1466 Rape (Art. 120) UNITED 
STATES Army E-5 Male Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1467 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1468 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army O-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched her on her 
buttocks and her feet. Found guilty of Abusive 
Sexual Contact at a GO Article 15. Punishment 
imposed on 11 February 2016. FF $1000 a month 
for 2 months suspended 180 days, Reprimand filed 
in his Performance Fiche. Officer Elimination 
approved.

1469 Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that two weeks prior, Subject 
raped her when she was passed out from drinking. 
Insufficient evidence to prosecute. Admin Sep with 
OTH discharge for commission of a serious 
offense.

1470a Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-2 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1470b Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1471 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged that Subject, a National 
Guard Soldier not on Title 10 status, had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Reported to and 
investigated by civilian authorities, who declined to 
prosecute. Admin Sep. Case update: OCI 
investigated the above allegation of sexual assault 
by a NG Subject in Title 32 Status and 
substantiated the allegation. Command action 
taken against the Subject: Other than Honorable 
Discharge.

1472 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject entered the tent 
that Victim shared with another female Soldier and 
awakened Victim by touching Victim on the 
buttocks. NJP for assault as no sexual intent. Oral 
Reprimand.

1473 Abusive Sexual 
Contact (Art. 120) Army E-5 Female Unknown Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.
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1474a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim #1 alleged that Subject touched 
Victim's thigh and slide his hand upwards towards 
Victim's groin while making a sexual comment. 
Victim #2 alleged that Subject attempted to grab 
Victim's buttocks and, on another occasion, that 
Subject placed his hand between Victim's thighs 
and rubbed her groin over her pants. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Assault and False Official 
Statements at a FG Article 15. Punishment 
imposed on 11 September 2017. FF $799, 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victims concurred.

1474b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male Yes No Other Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged Subject groped 
them and harassed them on several occasions. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 11 September 
2017. FF $799 a month for two months 45 days 
Extra Duty. Administratively separated UP chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victims concurred.

1475 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged Subject had sexual 
intercourse without Victim's consent at a going 
away party. GOOR filed in the Performance Fiche. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1476 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject rubbed Victim's 
shoulders, ears, and attempted to kiss Vitim. 
Victim declined to participate in prosecution. LOR 
for inappropriate conduct filed locally.

1477 Sexual Assault (Art. 
120) Germany N/A US Civilian Female Army E-5 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject after gaining access 
to room by falsely identifying himself, entered 
Victim's bed while Victim was asleep and touched 
leg and kissed Victim's face and neck without 
consent. Found guilty of Assault at a FG Article 15. 
Red E-1, FF, 45 days Extra Duty, 45 days 
Restriction.

1478 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army O-5 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute. LOR 
filed in his Performance Fiche for Conduct 
Unbecoming an Officer.

251



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1479 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-1 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged a Sexual Assault by the 
Subject. Subject is a civilian, no jurisdiction.

1480a Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Rape by the Subject. 
insufficient Evidence to prosecute. Found guilty of 
Article 92 offenses at a FG Article 15. Punishment 
imposed on 25 April 2017. Red E-1, FF $799, 45 
days Extra Duty, 45 days Restriction.

1480b Rape (Art. 120) UNITED 
STATES Army E-1 Female Army E-1 Female No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a Rape by the Subject. 
Insufficient Evidence to prosecute Rape. Found 
guilty of a Article 92 Offense at a FG Article 15. 
Punishment imposed on 25 April 2017. Red E-1, FF 
$799, 45 days Extra Duty, 45 days Restriction.

1481 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Impersonating 
(Art. 134)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject impersonated a 
Warrant Officer and penetrated the Victim's vagina 
with his finger. Insufficient Evidence of a Sexual 
Assault. Found guilty of impersonating a Warrant 
Officer at a FG Article 15. Red E-4, FF, 45 days 
Extra Duty, 45 days Restriction, Oral Reprimand

1482 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim 
inappropriately without consent and while Victim 
was asleep. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF $793.00 a month for 
two months, 45 days Extra Duty, 45 days 
restriction, Oral Reprimand.

1483 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject raped the Victim at a 
party off post. Victim later recanted and stated sex 
was consensual. GOMOR for Adultery filed in his 
Performance Fiche.
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1484 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-6 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 96; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted 
Victim while she was unconscious. Charges 
preferred to a GCM. Article 32 Investigation 
completed, Charges referred to a GCM. Convicted 
of Sexual Assault at a GCM. Sentence imposed on 
24 May 2017. Red E-1, 8 years confinement, DD.

1485 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1486 Indecent Assault (Art. 
134) N/A US Civilian Male Army O-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Indecent 
Assault (Art. 

134)
Convicted

Indecent Acts 
with Child (Art. 

134-26)
Yes

Courts-Martial discharge: Dismissal; Confinement: 
Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged abusive sexual contact when 
Victim was 10-12 years old.  Convicted of Indecent 
Acts with a Child at a GCM. Sentence imposed on 
21 November 2016. 2 years confinement, 
Dismissal.

1487 Sexual Assault (Art. 
120) Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged a sexual assault by the 
Subject. Reported to and investigated by civilian 
law enforcement. Charges brought with no known 
outcome to date.

1488 Indecent Assault (Art. 
134)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged that Subject sexually 
assaulted Victim routinely throughout their 
marriage. Administratively separated UP Chapter 
10 - In Lieu of Court-Martial with an OTH. Victim 
concurred.

1489 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Navy E-7 Female Army O-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
Subject. Charge dismissed but found guilty at a FG 
Article 15. Punishment imposed on 7 April 2017. 
GOMOR filed in his Performance Fiche.

1490 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged a sexual assault by Foreign 
National Subject. Referred to foreign law 
enforcement with no known outcome to date.

1491 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Army E-6 Female No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject

1492 Sexual Assault (Art. 
120) Army E-4 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1493 Rape (Art. 120) Army E-3 Female Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved but 
not specified

Notes: Victim alleged that Subject grabbed her and 
pinned her down, removed her pants and raped 
her. Charges preferred and dismissed upon 
recommendation of Article 32 officer.

1494 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged that one year prior Subject 
had sexual intercourse with her when she was too 
intoxicated to consent. Insufficient evidence to 
prosecute. Administrative separation for unrelated 
misconduct with General Discharge.
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1495a Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-3 Male No No Other Q3 (April-June)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject sexually 
assaulted Victim at a party. Insufficient Evidence 
to prosecute Rape. LOR filed in his Performance 
Fiche for Fraternization.

1495b Rape (Art. 120) UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged a rape by the Subject. Victim 
recanted and said sex was mutual and insufficient 
evidence to prosecute. Found guilty of 
Fraternization and providing alcohol to person 
under 21 at a FG Article 15. Punishment imposed 
on 20 March 2017. Red E-4, FF $1,267 a month 
for two months, 45 days Extra Duty, 45 days 
Restriction.

1496 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-5 Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1497 Sexual Assault (Art. 
120)

UNITED 
STATES Air Force O-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1498 Rape (Art. 120) Germany Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1499 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alledged Subject slapped Victim's 
buttocks, kissed and forced himself on top of 
Victim. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim did not 
concur.

1500 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Notes: Victim alleged that Subject sexually 
assaulted her multiple times. Article 32 
Investigation determined that probable cause did 
not exist and recommended that the case be 
dismissed. The Command dismissed the charges 
on 7 June 2017.

1501 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-8 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Victim awoke to Subject 
sexually assaulting Victim. Charges referred to a 
GCM. Charges dismissed prior to trial for lack of 
evidence and Victim declined to further participate 
in prosecution. GOMOR filed in Performance Fiche 
for underlying misconduct.

1502 Sexual Assault (Art. 
120) JAPAN Marine Corps Foreign 

National Female Army E-4 Male No No Other Q3 (April-June)
Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged a Sexual Assault by the 
Subject. No known action to date.

1503 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged that Subject touched Victim 
inappropriately when giving him a ride home. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of Fraternization at a FG 
Article 15. FF $2,283 a month for 2 months, Oral 
Reprimand.
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1504 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleges that while walking back from 
the DFAC, the Subject grabbed the Victim's hand 
and placed it on his genitals. Insufficient Evidence 
to prosecute. Found guilty of Assault at a FG 
Article 15. FF 1/2 months pay for two months, 45 
days Restriction, 45 days Extra Duty, Oral 
Reprimand.

1505 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject kissed Victim's 
breasts and digitally penetrated Victim without her 
consent. Victim declined to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH. Victim concurred.

1506 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-6 Male No No Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged abusive sexual contact. 
Further investigation revealed sexual assault. 
Acquitted of sexual assault at GCM.

1507 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject grabbed Victim's 
buttocks over Victim's clothing. Found guilty of 
Abusive Sexual Contact at a FG Article 15. FF 
$793.00, 45 days Extra Duty, 45 days Restriction.

1508 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victims alleged Subject reached into Victims 
pants and touched their Vagina, grabbed the arms 
of a Victim and communicate a threat to kill he 
Victims. Found guilty of Abusive Sexual Contact 
and communicating a threat at a GCM. Sentence 
imposed on 26 August 2016. Red E-1, TF, 165 
days confinement, BCD.

1509 Rape (Art. 120) Japan Army US Civilian Female Army E-6 Male No No Other Q4 (July-
September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
thigh with his hand. Insufficient Evidence to 
prosecute rape. Found guilty of assault at a FG 
Article 15. Punishment imposed on 5 March 2016. 
Red E-5, Reprimand.

1510 Abusive Sexual 
Contact (Art. 120) ITALY Army US Civilian Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1511 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged the Subject rubbed Victim's 
leg and tried to touch Victim's vagina while she 
was lying on the couch. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Administratively 
separated UP Chapter 10 - In Lieu of Court-Martial 
with an OTH. Victim concurred..
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1512 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-5 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Acquitted Involved but 

not specified

Notes: Victim alleged the Subject forced him to 
touch his groin area. Acquitted of all charges at a 
GCM.

1513 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-2 Male No No

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Counseling (LOC); 

Notes: No disposition documents available.

1514 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-2 Female No No Other Q4 (July-

September)
Administrative 

Discharge General
Notes: Victim alleged Subject groped her breasts 
over her clothes. Administratively separated UP 
Chapter 14-12c with a General Discharge.

1515 Sexual Assault (Art. 
120) Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient evidence to prosecute sexual 
assault, NJP for assault. Acquitted of all charges at 
a FG Article 15. No further action taken.

1516 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Cadet/Midsh

ipman Female Army C-2 Female No No Q3 (April-June)
Cadet/Midshipm
an Disciplinary 
System Action

Adverse Administration Action Type: 
Cadet/Midshipman Disciplinary System; 

Notes: Victim alleged that Subject touched Victim 
on the leg above the clothing without consent, and 
alleged Subject kissed Victim without 
consent.Misconduct hearing pursuant to AR 210-
26 and USMA Reg. 1-10, Cadet discipline imposed.

1517 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-6 Male No No Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch on waist by 
Subject. NJP.

1518 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

1519 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-8 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-4; Hard Labor: No; 

Notes: Victim alleged that subject exposed his 
penis and touched her breast/genital area without 
her consent. Convicted of Abusive Sexual Contact 
at a GCM. Sentence imposed on 20 December 
2016. Red E-4, TF, 6 months confinement, BCD.

1520 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted Conspiracy (Art. 

80) None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject digitally penetrated 
Victim. Charges referred to a GCM. Acquitted of 
Abusive Sexual Contact and found guilty of False 
Official statements and Conspiracy at a GCM. 
Sentence imposed on May 6 2017. Red E-1, 
reprimand.

1521a Rape (Art. 120) UNITED 
STATES Army E-6 Male Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1521b Rape (Art. 120) UNITED 
STATES Army E-6 Male Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1522a Sexual Assault (Art. 
120) Army E-1

Multiple 
Victims - 
Female

Army E-4 Male No No Q1 (October-
December)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Two Victims alleged that Subject had sexual 
intercourse with them when they were too 
intoxicated to consent to a threesome. Insufficient 
evidence to prosecute. Admin Sep for non SA.
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1522b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-5 Male No No Q4 (July-
September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged a Sexual Assault by the 
Subject. later on Victim declined to participate in 
prosecution. LOR Filed in his Performance Fiche for 
underlying misconduct.

1522c Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-4 Male No No Other Q4 (July-
September)

Administrative 
Discharge General

Notes: Victim alleged a Sexual Assault b the 
Subject. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge.

1523 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged that Subject touched Victim 
inappropriately while performing fireman carries. 
Administratively separated UP Chapter 14-12c with 
a General Discharge. Victim concurred.

1524 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-7 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged the Subject had sexual 
contact with him while he was incapacitated with 
alcohol. Administrative Separation UP Chapter 14-
12c.

1525 Rape (Art. 120) N/A US Civilian
Multiple 
Victims - 
Female

Army E-4 Male No No Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Two victims alleged that Subject stalked 
them, threatened them with a handgun and raped 
them. Trial pending in civilian court on 6 October 
2014. Administrative separation initiated with OTH 
discharge. Subject pled guilty in civilian court to 
sexual assault and sentenced to confinement.

1526 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject performed 
sexual acts on her without her consent. 
Administratively separated UP Chapter 10 - In Lie 
of Court-Martial with an OTH. Victim concurred

1527 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES DoD US Civilian Female Army E-8 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject once greeted Victim 
by calling Victim beautiful and once said, "hey 
pretty lady" while running hand down Vitim's 
forearm.GOMOR filed in his Performance Fiche.

1528 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-1 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim's 
groin area inappropriately while they engaged in 
combatives demonstrations in the barracks area. 
Administratively separated UP Chapter 14-12c with 
a General Discharge. Victim concurred.

1529 Rape (Art. 120) SOUTH 
KOREA Army E-4 Female Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged subject penetrated Victim 
vaginally with his fingers and penis in the day 
room of barracks. Acquitted of all charges at a 
GCM on 8 March 2017.

1530 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject hit and grabbed 
Victim's buttocks. Found guilty of Abusive Sexual 
Contact at a FG Article 15. Punishment imposed on 
3 October 2017. Red E-3, FF $1,062 a month for 
two months, 45 days Extra Duty.
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1531 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Female Army E-1 Male No No Other Q1 (October-

December)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): Yes; 

Notes: Victim alleged that the subject sexually 
harrassed her twice. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Article 92 offenses at a FG Article 15. Punishment 
imposed on 31 March 2016. FF $783 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction.

1532 Sexual Assault (Art. 
120) N/A Foreign 

National Female Unknown Unknown Unknown Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1533 Attempts to Commit 
Offenses (Art. 80)

South 
Korea Army O-5 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1534 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2

Multiple 
Victims - 

Male
Army E-2 Male No Yes Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Multiple Victims alleged Subject approached 
them and put his genitals on each person 
approached. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF 793.00 a month for 
two months, 45 days Extra Duty, 45 days 
Restriction, Oral Reprimand. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with a General Discharge.

1535 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-7 Male No No Other Q1 (October-

December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject sexually 
assaulted Victim by grabbing Victim's buttock and 
inner thigh. Insufficient Evidence to prosecute 
Abusive Sexual Contact. LOR for False Official 
Statements filed in the Performance Fiche.

1536 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Army O-4 Male Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged unwanted touch by Unknown 
Subject, who Victim believed to be a Soldier.

1537 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged subject raped her while she 
was pregnant at her on post resident.Charges 
referred to a GCM. Charges were dismissed based 
on evidentiary issues prior to commencement of 
trial.

1538 Abusive Sexual 
Contact (Art. 120) GERMANY Army E-2 Female Army E-2 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 20; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject slapped her on the 
buttocks, then later pushed her on the bed and 
kissed her without her consent. Article 32 
Investigation waived. Charges referred to a GCM. 
Convicted of Abusive Sexual Contact at a GCM. 
Sentence imposed on 22 March 2017. Red E-1, TF, 
20 months Confinement, BCD.

258



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1539 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 10; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject assaulted her at a off 
post hotel. Convicted of Sexual Assault at a GCM. 
Sentence imposed on 1 December 2016. Red E-1, 
TF, 10 months Confinement, DD.

1540 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-2 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject poked Victim in 
multiple locations on Victim's body and grabbed. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Red E-1, FF $799, 45 days Extra Duty, 
45 days Restriction. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with Uncharacterized Discharge..

1541 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4

Multiple 
Victims - 
Male & 
Female

Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim awoke to Subject kissing Victim on 
the lips.Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

1542 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Involved but 
not specified

Notes: Victim alleged that Subject fondled Victim's 
breast while Victim was intoxicated and throwing 
up. Charges dismissed. Victim recanted. No further 
action taken.

1543 Sexual Assault (Art. 
120) GERMANY Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) None

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Hard Labor: Yes; Hard Labor 
(Days): 30; 

Notes: Victim alleged Subject Sexually Assault 
Victim. Convicted of Distributing a recording at a 
SCM. Sentence imposed on 20 November 2015. 
Red E-2, FF $1,156.00, 30 days Hard labor without 
confinement.

1544a Sexual Assault (Art. 
120) GERMANY Army E-4 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1544b Sexual Assault (Art. 
120) GERMANY Army E-4 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1545 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 36; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleges that subject penetrader her 
vulva after she passed out for alcohol. Convicted 
of Sexual Assault at a GCM. Sentence imposed on 
21 October 2016. Red E-1, TF, 3 yrs confinement, 
DD.
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1546 Abusive Sexual 
Contact (Art. 120)

United 
States Army E-4 Male Army E-6 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched through the 
clothing the genitalia of the Victim and slapped the 
Victim's face. Found guilty of Abusive Sexual 
Contact and Assault at a FG Article 15. Punishment 
imposed on 8 September 2017. Red E-5, FF $1,000 
a month for two months, 45 days Extra Duty.

1547 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-2; Extra Duty: Yes; Extra Duty 
(Days): 7; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged that Subject poked Victim's 
anus with a broomstick. Insufficient Evidence to 
prosecute Sexual Assault. Found guilty of Assault 
at a FG Article 15. Punishment imposed on 27 April 
2017. Red E-2, FF, 7 days Extra duty.

1548 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject sexually 
assaulted Victim in his vehicle while parked at an 
off-post location. Charges referred to a GCM. 
Acquitted of all charges at a GCM on 4 October 
2017.

1549 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched the Victim's 
leg and hip and pulling Victim's arm without 
consent. Insufficient Evidence to prosecute Sexual 
Assault. Found guilty of Assault and disorderly 
conduct at a FG Article 15. Punishment imposed 
on 30 September 2016. Red E-2, FF $878.00, 45 
days Extra Duty, 45 days Restriction.

1550 Abusive Sexual 
Contact (Art. 120) Army E-1 Male Army E-2 Male No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed

Uncharacterize
d

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: Yes; Extra Duty 
(Days): 14; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alledged subject inappropriately 
touched Victims buttocks. Found guilty of Abusive 
Sexual Contact at a CG Article 15. Red E-1, FF, 14 
days Extra Duty. Administratively separated UP 
Chapter 11 with an Entry level Discharge.

1551 Sexual Assault (Art. 
120) Army US Civilian Female Army E-4 Male No No Other Q1 (October-

December)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject penetrated 
Victim's vulva with his penis when victim was 
incapable of consenting to the sexual act and 
caused bodily harm. Acquitted of all charges at a 
GCM on 2 March 2017.
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1552 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Absence 
without leave 
(AWOL) (Art. 

86)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject pinned Victim to the 
bed and tried to remove Victims clothing. 
Insufficient Evidence to prosecute. Found guilty of 
Article 86 offenses at a FG Article 15. Punishment 
imposed on 23 March 2017. Red E-3, FF $436, 14 
days Extra Duty, 14 days Restriction, Oral 
Reprimand.

1553 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1554 Rape (Art. 120) UNITED 
STATES Navy E-6 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Charges 
dismissed for 

any other 
reason prior 
to Courts-

Martial

Notes: Victim alleged Subject raped Victim. 
Charges referred to a GCM but dismissed at trial 
when Vitim became uncooperative and declined to 
no longer participate in prosecution. No further 
action taken.

1555 Rape (Art. 120) UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged a Rape by the Subject. No 
known action to date.

1556 Sexual Assault (Art. 
120) Germany Army US Civilian Female Unknown Unknown Offender is 

Unknown
Involved but 
not specified

Notes: Victim alleged a sexual assault by Unknown 
Subject.

1557 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1558 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q3 (April-June)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that her military escort 
sexually assaulted her at her off-post 
residence.Subject indicted for sexual assault. No 
know action to date.

1559 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim disclosed to a friend that Subject 
engaged in sex act with Victim when she was 16 
years of age. Subject admitted to sexual 
intercourse with the victim. Charges of rape and 
endangerment of a child investigated by civilian 
authorities, who declined prosecution. FG NJP for 
violation of recruiting regulations. Forfeiture of 
$1937 a month for two months. Admin sep with 
General Discharge.

1560 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Male No No Other Q3 (April-June) Administrative 
Discharge General Involved but 

not specified

Notes: Two Victims alleged that Subject sexually 
harassed them and touched them inappropriately 
at work. Administrative discharge with General.
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1561 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject slapped Victim on 
the buttocks over the Victim's clothing. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Assault at a FG Article 15. 
Punishment imposed on 11 August 2016. Red E-1, 
FF $783 a month for two months, 45 days Extra 
Duty, 45 days restriction. Administratively 
separated for underlying misconduct, UP Chapter 
13 Unsatisfactory Performance with a Honorable 
Discharge.

1562 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Rape by an Unknown 
Subject.

1563 Abusive Sexual 
Contact (Art. 120) Army E-1 Female Army E-1 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 30; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient Evidence to prosecute. 
Found guilty of an Article 92 Violation at a FG 
Article 15. Punishment imposed on 9 February 
2017. Red E-1, FF $745 a month for two months, 
30 days Extra Duty, 30 days Restriction.

1564 Rape (Art. 120) UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject had non-
consensual sex with the victim who was 
substantially incapacitated by alcohol. Charges 
referred, pending trial. Subject's request for 
Discharge in Lieu of Court-Martial approved with 
victim concurrence.

1565 Rape (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q2 (January-
March)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim Civilian alleged that Subject raped 
her two months ago, but Victim declined to 
participate in further investigation or prosecution. 
Admin Sep for underlying misconduct.

1566 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1567 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged that Subject threw Victim on 
the floor of apartment and sodomized Victim after 
Victim refused subject's request for sex.Charges 
referred to a GCM. Administratively separated UP 
Chapter 10 - In Lieu of Court-Martial with an OTH. 
Victim concurred.

1568 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1569 Rape (Art. 120) UNITED 
STATES Army E-3 Male Unknown Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1570 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-6 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Failure to obey 
order or 

regulation (Art. 
92)

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject touched the Victim's 
genitalia and inner thigh through the Victim's 
clothing. Charges referred to a GCM. Acquitted of 
Abusive Sexual Contact and guilty of Article 92 
Offenses regarding inappropriate behavior. 
Sentence imposed on 24 May 2017. Red E-1, 5 
months confinement, BCD.
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1571 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-4 Male No No Other Q3 (April-June) Non-Judicial 

Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged accused touch Victim's 
vagina over Victim's clothes while at NTC. Found 
guilty of Abusive Sexual Contact at a FG Article 15. 
FF 1/2 months pay for two months, 45 days Extra 
Duty, 45 days Restriction. Administratively 
separated UP Chapter 14-12c. with a General 
Discharge.

1572 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-1 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged Subject sexually assaulted 
Victim her by vaginally penetrating Victim while 
she was asleep and intoxicated. Insufficient 
Evidence to prosecute Sexual Assault. 
Administratively separated UP Chapter 1412c with 
an OTH for underlying misconduct.. Victim 
concurred.

1573 Abusive Sexual 
Contact (Art. 120)

AFGHANIST
AN Army O-4 Female Army O-5 Male No No Other

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject touched her 
buttocks in the office on several occasions. 
GOMOR file in his Performance Fiche.

1574 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged Subject touched Victim on 
the breasts over Victim's clothing. Letter of 
Counseling.

1575 Sexual Assault (Art. 
120) KUWAIT Army O-4 Female Army E-7 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim in Victim's CHU when they were deployed to 
Camp Buehring, Kuwait. Insufficient Evidence to 
prosecute Sexual Assault. Found guilty of 
Fraternization at a FG Article 15. FF $793 a month 
for two months, 45 days Restriction, 45 days Extra 
Duty, Written Reprimand.

1576 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-7 Male No No Other Q1 (October-
December)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
None Yes

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-6; Hard Labor: No; 

Notes: Victim alleged Subject touched Victim 
inappropriately and made inappropriate advances 
at Victim. Charges referred to a GCM. Convicted of 
Abusive Sexual Contact at a GCM. Sentence 
imposed on 3 May 2017. Red E-6

1577 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES N/A US Civilian Female Army E-2 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Indecent 
language (Art. 

134-28)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
Yes; Extra Duty (Days): 5; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject made indecent 
comments to Victim. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
Indecent Language at a CG Article 15. 5 days Extra 
Duty.

1578 Rape (Art. 120) Army E-4 Female Army E-5 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that two years prior, Subject 
had sexual intercourse with her on multiple 
occasions when she was too intoxicated to 
consent. Acquitted of all charges at a GCM.

263



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1579 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army E-3 Female Army E-3 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-2; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged being taken to Subject's 
hotel when Victim was too drunk to consent and 
being sexually assaulted. Insufficient Evidence to 
prosecute Abusive Sexual Contact. Found guilty of 
violating Curfew at a FG Article 15. Punishment 
imposed on 18 January 2017. Red E-2, FF $896, 
45 days Restriction, 45 days Extra Duty.

1580 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q2 (January-

March)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that Subject came into her 
barracks room and touched her buttocks while she 
was sleeping in her bed. Insufficient evidence of 
touch. GOMOR for entering Victim's room after 
visiting hours.

1581 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-2 Male No No Other Q2 (January-

March)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Admonishment (LOA); 

Notes: Victim alleged a slap on the buttocks. 
GOMOR issued and then withdrawn on appeal.

1582 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 20; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 20; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that while making comments 
of a sexual nature, Subject rubbed his groin on 
Victim's buttocks and massaged Victim's back and 
shoulders. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of Article 93 
Maltreatment at a FG Article 15. Punishment 
imposed on 10 July 2017. Red E-4, FF $1,267 a 
month for two months, 20 days Extra Duty, 20 
days Restriction.

1583 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1584 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army O-5 Male Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1585 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
unknown subject.

1586a Rape (Art. 120) Army US Civilian Female Unknown Unknown Offender is 
Unknown

Involved but 
not specified

Notes: Civilian Victim alleged rape by Unknown 
Subject.

1586b Rape (Art. 120) Army US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-
September)

Offender is 
Unknown

Notes: Victim alleged a rape by an Unknown 
Subject.

1587 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.
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1588 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Assault (Art. 
128) Convicted Assault (Art. 

128) None Involved but 
not specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement 
(Months): 2; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim alleged the Subject Sexually 
Assaulted Victim after Victim complained about 
noise in the house. Convicted of Assault at a 
SPCM. Sentence imposed on 11 May 2016. Red E-
3, 45 days Confinement, FF 1,041 a month for two 
months, Reprimand.

1589a Sexual Assault (Art. 
120) Unknown Unknown Unknown Army E-7 Male No No Other Q4 (July-

September)
Administrative 

Discharge General
Notes: Victim alleged a Sexual Assault by the 
Subject. Administratively separated UP Chapter 14-
12c with a General Discharge.

1589b Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1590 Prosecuted by State 
Law (NG Only)

UNITED 
STATES Army E-4 Female Army E-6 Male Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that eight years ago Subject 
raped her. Reported to and investigated by civilian 
authorities, who declined to prosecute. Subject 
administratively separated for unrelated reasons. 
Case update: OCI/NGB investigated the above 
allegation. Case disposition: allegation 
substantiated. Command action against Subject: 
GOMOR, LOR, Removed from AGR Program. As 
above, Subject separated for non sexual assault 
related misconduct.

1591 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged the subject sexually 
assaulted her while she was impaired after being 
given permission by her roommate. 
Administratively Separated UP Chapter 14-12c with 
a General Discharge.

1592 Indecent Assault (Art. 
134) Army E-1 Female Army E-6 Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged an indecent assault by 
Subject no longer on AC 17 years prior. Referred 
to civilian authorities with no known outcome.

1593 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Multiple victims alleged the subject 
inappropriately touched Victims in a sexual 
manner. The subject had previously been 
administratively discharged UP Chapter 14-12c 
with an OTH prior to disclosure of these 
allegations by the victims

1594 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Notes: Victim alleged that Subject raped her back 
in 2011 and then again 2015. No known action to 
date.

1595 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-4 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 45; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim in the Victim's barracks room. Insufficient 
Evidence to prosecute sexual assault. Found guilty 
of Article 92 inappropriate relationships at a FG 
Article 15. FF $750.00 a month for two months, 45 
days extra Duty, 45 days Restriction, Written 
Reprimand filed in his Performance Fiche.
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1596 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-1 Female No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 14; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject was poked in the 
buttocks while being followed by subject and other 
service member. Found guilty of Abusive Sexual 
Contact at a FG Article 15. FF $799, 14 days Extra 
Duty, 14 days Restriction.

1597 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Male Unknown Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged the subject drugged him to 
the point of unconsciousness and he awoke to the 
subject attempting to anally penetrate him. no 
known action to date.

1598 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-4 Male No No Other Q2 (January-

March)
Administrative 

Discharge General Involved but 
not specified

Notes: Victim alleged that Subject grabbed Victim's 
breast and then lied about it. Admin sep with 
general discharge.

1599a Prosecuted by State 
Law (NG Only)

SOUTH 
KOREA Army E-3 Female Unknown Male Offender is 

Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject. Civilian law enforcement 
investigation.

1599b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Male Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1599c Sexual Assault (Art. 
120) Army E-4 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1599d Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-5 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
unknown subject.

1599e Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1599f Rape (Art. 120) UNITED 
STATES Army E-2 Male Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1599g Rape (Art. 120) UNITED 
STATES Army E-5 Female Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1599h Rape (Art. 120) UNITED 
STATES Army E-5 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1599i Abusive Sexual 
Contact (Art. 120) Germany Army E-4 Female Unknown Male Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1599j Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1600 Sexual Assault (Art. 
120) Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-4 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Victim alleged Subject touched Victim's 
thigh without consent. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred

1601 Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1602 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Other; 

Notes: The Victim stated the Accused slapped the 
Victim's butt at a bar without consent. Oral 
reprimand.

1603 Abusive Sexual 
Contact (Art. 120) Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-8 Male Yes No Other Q1 (October-
December)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject side-hugged 
Victim without her consent. Insufficient Evidence 
to prosecute Abusive Sexual Contact. LOR filed in 
his Performance Fiche for harassment and leud 
comments made.
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1604 Sexual Assault (Art. 
120)

UNITED 
STATES N/A US Civilian Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject penetrated her 
vulva while she was asleep. Convicted of Sexual 
Assault at a GCM. Red E-1, 12 months 
confinement, TF, DD

1605 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-8 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that after a night of drinking 
with Subject, Victim was sexually assaulted. 
Insufficient Evidence to prosecute. LOR filed in his 
Performance Fiche.

1606 Rape (Art. 120) Kuwait Army E-4 Female Army E-5 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Unknown

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner over her clothing. Convicted of 
Abusive Sexual Contact at a SPCM-BCD. 
Punishment imposed on 14 February 2017. Red E-
1, TF, 1 year confinement, BCD.

1607 Abusive Sexual 
Contact (Art. 120) Army E-2 Male Army E-4 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 14; Reduction in rank: 
Yes; Pay Grade Reduced To: E-3; Extra Duty: Yes; 
Extra Duty (Days): 14; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. insufficient Evidence to prosecute. 
Found guilty of Assault at a FG Article 15. 
Punishment imposed on 29 September 2017. Red 
E-3, FF $447, 14 days Extra Duty, 14 days 
Restriction.

1608 Aggravated Sexual 
Assault (Art. 120) Germany Army E-7 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1609 Sexual Assault (Art. 
120) Army E-2 Female Unknown Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1610 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Male Army E-2 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 7; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 7; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged that Subject made 
inappropriate comments, which were sexual in 
nature, touched Victim on the shoulder and hair 
and poked Victim in the chest on one occasion. 
Found guilty of Abusive Sexual Contact at a 
Summarized Article 15. 7 days Restriction, 7 days 
Extra Duty.

267



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1611 Abusive Sexual 
Contact (Art. 120) Army O-3 Male Army E-8 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged Subject touched the Victim's 
thigh; causing Subject's genitalia to come into 
contact with Victim's thigh through his clothing. 
Found not guilty of Abusive Sexual Contact but 
guilty of Assault at a FG Article 15. Reprimand filed 
in his Performance Fiche.

1612 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Fraternization 
(Art. 134-23)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged Victim was sexually assaulted 
by the Subject outside a bar. Insufficient Evidence 
to prosecute Abusive Sexual Contact. Found not 
guilty of an Article 92 violation at a CG Article 15

1613 Sexual Assault (Art. 
120) N/A US Civilian Female Unknown Unknown Offender is 

Unknown

All victims 
and subjects 

(multiple 
parties to 
the crime)

Notes: Civilian Victim alleged Unknown Subject 
had intercourse with Victim when Victim was too 
intoxicated to consent.

1614 Abusive Sexual 
Contact (Art. 120) Army E-3 Male Army E-5 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged unwanted touch on buttocks. 
Found guilty of Assault at a FG Article 15. FF 1/2 
months pay for two months, Red E-4, 45 days 
Extra Duty, 45 days Restriction.

1615a Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120)

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Yes Unknown

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject performed oral sex 
on Victim without Victim's consent. Convicted of 
Sexual Assault at a SCM. Sentence imposed on 15 
February 2017. Red E-1, FF $500, 30 days 
Restriction. Administratively separated UP Chapter 
14-12c with an OTH. Victim concurred.

1615b Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1615c Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-3 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) None Yes Involved but 
not specified

Courts-Martial discharge: None; Confinement: No; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: Yes; Hard Labor 
(Days): 15; 

Notes: Victim alleged that Subject committed oral 
sex on Victim without Victim's consent. Convicted 
of Sexual Assault at a SCM. Sentence imposed on 
16 February 2017. Red E-1, FF $1,031.00, 15 days 
Hard Labor without confinement. Administratively 
separated UP Chapter 14-12c with an OTH. Victim 
concurred.

268



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1615d Sexual Assault (Art. 
120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-8 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted

Indecent 
Exposure (Art. 

134-27)

Involved but 
not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: No; Forfeiture of Pay and 
Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-
3; Hard Labor: No; 

Notes: Victim alleged that Subject committed oral 
sex on her without her consent. Acquitted of 
Sexual Assault and found guilty of Indecent 
Exposure and providing alcohol to minors at a 
GCM. Sentence imposed on 19 May 2017. Red E-3, 
BCD.

1615e Sexual Assault (Art. 
120)

UNITED 
STATES Army E-2 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1616 Rape (Art. 120) UNITED 
STATES Army E-1 Female Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by a 
Unknown Subject.

1617 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Unknown Unknown Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1618 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found guilty of assault at 
a FG Article 15. Red E-.

1619 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-2 Male No No Other Q3 (April-June)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Abusive Sexual Contact by 
the Subject. GOMOR filed in his Performance 
Fiche.

1620 Non-Consensual 
Sodomy (Art. 125)

UNITED 
STATES Army E-4 Male Army E-3 Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject. no further action taken.

1621 Sexual Assault (Art. 
120) N/A Foreign 

National Female Army E-4 Male No No Other Q1 (October-
December)

Courts-Martial 
charge preferred 
for non-sexual 
assault offense

Desertion (Art. 
85) Convicted

General Article 
Offense (Art. 

134)
Yes

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged a Sexual assault by the 
Subject. Insufficient Evidence to prosecute sexual 
assault. Acquitted of Desertion and Adultery, 
found guilty of possession, producing and 
distributing child pornography at a GCM. Sentence 
imposed on 18 May 2016. Red E-1, TF, 30 months 
confinement, DD.

1622a Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that while in Subject placed 
his hands on Victim's hips and buttocks without 
consent. Insufficient Evidence to prosecute 
Abusive Sexual Contact. Found not guilty of Article 
92 violations at a CG Article 15..

1622b Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-5 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Acquittal

Involved but 
not specified

Notes: Victim alleged that while in Savannah, 
Subject touched Victim in a sexual manner while in 
the vehicle driving back to Fort Stewart. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found not guilty of Article 92 violations at 
a CG Article 15.
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1623 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Convicted Sexual Assault 

(Art. 120) Yes Involved but 
not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged sexual assault when she was 
too intoxicated to consent and improper 
relationship from her supervisor. Convicted of 
sexual assault and fraternization and alcohol 
offenses and sentenced to 10 years/DD.

1624 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Army E-5 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
buttocks and inner thigh over the Victim's clothing. 
Found guilty of Abusive Sexual Contact at a FG 
Article 15. Punishment imposed on 22 March 2017. 
Red E-4, FF $1,267.00 a month for two months, 
45 days Extra Duty, 45 days Restriction, Oral 
Reprimand. Administratively separated UP chapter 
14-12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

1625 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject grabbed the thigh of, 
hugged and kissed the Victim. GOMOR filed in the 
Performance Fiche.

1626 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Female Army E-6 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 36; Reduction in rank: 
Yes; Pay Grade Reduced To: E-5; Extra Duty: No; 
Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim alleged Subject touched Victims 
vagina and buttocks. Found not guilty of Abusive 
Sexual Contact and found guilty of Maltreatment at 
a FG Article 15. Punishment imposed on 22 
September 2016. Red to E-5, FF $1,583 a month 
for two months, 36 days restriction, Oral 
Reprimand.

1627 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Female Unknown Unknown No No Other Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

1628a Rape (Art. 120) UNITED 
STATES Army E-6 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1628b Rape (Art. 120) UNITED 
STATES Army E-6 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1629 Abusive Sexual 
Contact (Art. 120) Army E-5

Multiple 
Victims - 

Male
Army E-6 Male No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Cruelty and 
maltreatment 

(Art. 93)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-5; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Multiple Victims alleged the SM sexually 
harrassed them on multpile occasions. Insufficient 
Evidence to prosecute Abusive Sexual Contact. 
Found guilty of Maltreatment, and communicating 
a Threat at a FG Article 15. Red E-5, FF $1,616 a 
month for two months, 45 days Extra Duty, 
Written Reprimand.
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1630 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 20; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject grabbed her 
neck and tried to force her mouth to his exposed 
penis inside of a car parked outside of a downtown 
bar. Charges referred top a GCM. Convicted of 
Abusive Sexual Contact at a GCM. Sentence 
imposed on 1 March 2017. Red E-1, 20 months 
confinement, TF, BCD.

1631 Sexual Assault (Art. 
120)

UNITED 
STATES Army US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject sexually assault the 
Victim. Victim alter recanted and said sex was 
consensual. GOMOR filed in his Performance Fiche.

1632 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-2 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 120; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged that Subject had sexual 
intercourse with her in a hotel room off post when 
Victim was too intoxicated to consent. Subject pled 
guilty at GCM, sentenced to 10 years and DD. 
Sentence approved pursuant to pretrial agreement 
was 5 years confinement and DD.

1633 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army O-2 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject slapped the buttocks 
of the Victim. GOMOR filed in his Performance 
Fiche.

1634 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-4 Male Army E-5 Female No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged unwanted sexual contact by 
Subject. Insufficient Evidence to prosecute Abusive 
Sexual Contact. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with a General Discharge for underlying 
misconduct. Victim concurred.

1635 Aggravated Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-3 Female Army E-3 Male No No Other Q1 (October-

December)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim alleged sexual contact when she was 
too intoxicated to consent by Subject, National 
Guard Soldier not on Title 10 status. Reported to 
and investigated by civilian law enforcement, who 
declined to prosecute. Admin Sep. Case Update: 
OCI/NG investigated the allegation above and 
substantiated. Command Action taken against the 
Subject: Discharge Under Other than Honorable 
Conditions.

1636 Unknown (NG Only) UNITED 
STATES Army E-5 Female Army E-6 Male No No Other Q4 (July-

September)
Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Unknown

Notes: Victim alleged a rape by the Subject. 
Subject recanted and declined to participate in 
prosecution. Administratively separated UP 
Chapter 14-12c Commission of a Serious Offense 
with an OTH. Victim concurred.Case update: 
OCI/NG investigated the above allegation of sexual 
assault by a NG Subject in Title 32 Status. 
Allegation was substantiated, Command Action 
against the Subject: Article 32, GOMOR, and 
Administrative Separation

1637 Sexual Assault (Art. 
120) Army E-8 Male Unknown Unknown Unknown No No Q3 (April-June) Offender is 

Unknown
Notes: Victim alleged a sexual assault by an 
unknown subject.

271



 7 - CASE SYNOPSES

No.

Most Serious 
Sexual Assault 

Allegation Subject 
is Investigated For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade

Victim 
Gender

Subject 
Affiliation

Subject 
Pay 

Grade

Subject 
Gender

Subject: Prior 
Investiga-

tion for Sex 
Assault?

Subject: 
Moral 

Waiver 
Accession?

Subject 
Referral 

Type

Quarter 
Disposition 
Completed

Case 
Disposition

Most Serious 
Sexual 
Assault 
Offense 
Charged

Most Serious 
Other 

Offense 
Charged

Court Case 
or Article 

15 
Outcome

Reason 
Charges 

Dismissed at 
Art 32 Hearing, 

if applicable

Most Serious 
Offense 

Convicted

Adminis-
trative 

Discharge 
Type

Must 
Register as 

Sex 
Offender

Alcohol 
Use Case Synopsis Note

                                                                      FY17 Service Member Sexual Assault Synopses Report: ARMY Administrative Actions

1638 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged subject penetrated Victim's 
vagina with his penis without consent. insufficient 
Evidence and Victim became uncooperative. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense for underlying 
misconduct with an OTH. Victim concurred.

1639 Sexual Assault (Art. 
120)

SOUTH 
KOREA Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject penetrated Victim's 
vulva with his penis. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

1640 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-6 Male No No Other

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Charges 
dismissed 

subsequent 
to 

recommenda
tion by Art. 
32 hearing 

officer

Evidence did not 
support a 

recommendation 
for prosecution

Involved but 
not specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim while Victim was heavily 
intoxicated and driven to Subject's home. Victim 
has no memory of the night's events and woke up 
the next day in another person's apartment. 
Subject confessed to having intercourse with the 
Victim but states consensual. Charges dismissed 
after Article 32 for lack of evidence.

1641 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1 Female Army E-7 Male No No Other Q2 (January-

March)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Two Victims alleged that Subject took them 
to his room and inappropriately touched one of 
them.Convicted of Abusive Sexual Contact at a 
GCM. Sentence imposed on 2 February 2017. Red 
E-1, 6 months confinement, BCD.

1642 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army E-5 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that while at a bar the 
subject tried to pull the Victim's pants down to see 
the victim's tattoos. Found guilty of Abusive Sexual 
Contact at a FG Article 15. red E-4, FF, 45 days 
Extra Duty, 45 days Restriction.

1643a Sexual Assault (Art. 
120) Army E-6 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1643b Sexual Assault (Art. 
120) Army E-6 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

1644 Sexual Assault (Art. 
120)

South 
Korea Army E-4 Female Unknown Male

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged that Subject Civilian Foreign 
National sexually assaulted her when she was too 
intoxicated to consent. No known action to date.

1645 Prosecuted by State 
Law (NG Only) Navy E-5 Female Army O-3 Male No No

Subject is a 
Civilian or 

Foreign National

Involved but 
not specified

Notes: Victim alleged sexual assault by Subject, a 
NG Soldier not on Title 10 status. No jurisdiction. 
Investigated by civilian law enforcement and not 
prosecuted by civilian authorities for lack of 
evidence.

1646 Rape (Art. 120) UNITED 
STATES Army E-3 Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1647 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Male No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1648 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-4 Male No No Other Q3 (April-June) Administrative 

Discharge General

Notes: Victim alleged subject kissed Victim, 
touched Victim's thigh and buttocks. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.
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1649 Abusive Sexual 
Contact (Art. 120)

SOUTH 
KOREA Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject put his arm around 
Victim and kissed Victim. Found guilty of Abusive 
Sexual Contact at a FG Article 15. Red E-1, FF, 45 
days Extra Duty, 45 days Restriction.

1650 Sexual Assault (Art. 
120) Italy N/A Foreign 

National Female Army E-4 Male No No Other Q4 (July-
September)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Notes: Victim alleged Subject sexually assaulted 
Victim her after pulling Victim into his barracks 
room. Second victim alleged Subject sexually 
assaulted Victim by digitally penetrating Victim 
while in a car. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-martial with an OTH. Victims concurred.

1651 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-2 Male Army E-3 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Acquittal

Notes: Victim alleged Subject groped and made 
sexual advances at the Victim. Charges dismissed 
at a a FG Article 15. No further action taken.

1652 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Army E-5 Male No No Other Q4 (July-

September)

Administrative 
discharge for 
non-sexual 

assault offense

General Involved but 
not specified

Notes: Victim alleged rape by Subject. Insufficient 
evidence to prosecute. Subject GOMOR and admin 
sep for DUI and adultery.

1653 Rape (Art. 120) UNITED 
STATES Army US Civilian Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a rape by an unknown 
subject.

1654 Sexual Assault (Art. 
120)

UNITED 
STATES Army O-1 Female Army E-7 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

Failure to obey 
order or 

regulation (Art. 
92)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim alleged a Sexual Assault by the 
Subject. Insufficient Evidence to prosecute sexual 
assault. Found guilty of an Inappropriate 
relationship at a FG Article 15. FF $2,211.00. 
Administratively separated UP Chapter 14-12c 
Commission of a serious offense with a General 
Discharge. Victim concurred.

1655 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-1 Male Unknown Unknown Female Offender is 

Unknown
Notes: Victim alleged a Sexual Assault by an 
Unknown Subject.

1656 Rape (Art. 120) UNITED 
STATES Air Force E-3 Female Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred
Rape (Art. 120) Convicted Sexual Assault 

(Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 8; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged a Rape by the Subject. 
Convicted of Sexual Assault and False Official 
Statements at a GCM. Sentence imposed on 1 
November 2016. Red E-1, TF, 8 months 
confinement, BCD.

1657 Abusive Sexual 
Contact (Art. 120) Army E-2 Female Army E-3 Male No No Other Q3 (April-June)

Administrative 
discharge for 
non-sexual 

assault offense

General

Notes: Victim alleged that Subject grabbed her 
Victim's left thigh. Insufficient Evidence to 
prosecute. Administratively separated UP Chapter 
14-12c Commission of a Serious Offense with a 
General Discharge for underlying misconduct.

1658 Sexual Assault (Art. 
120) Army E-4

Multiple 
Victims - 
Female

Army E-4 Male No No Q3 (April-June) Administrative 
Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Two Victims. One Victim alleged that 
Subject attempted to have oral and anal 
intercourse with Victim when Victim was 
substantially incapacitated by alcohol. Second 
Victim alleged unwanted touch at same party. 
Admin Sep with General Discharge awaiting civilian 
prosecution decision.
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1659 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 

Male
Army E-1 Male No No Q2 (January-

March)
Administrative 

Discharge
Uncharacter-

ized

Notes: Victims, fellow trainees, alleged that 
Subject trainee made numerous threatening and 
sexual comments to several trainees and touched 
some trainees in a sexual manner. Admin Sep with 
uncharacterized discharge.

1660 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Army O-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim subordinate employee alleged that 
Subject supervisor touched her breast and sent 
her inappropriate text messages. GO NJP. Show 
cause board initiated.

1661 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-1

Multiple 
Victims - 
Female

Army E-1 Male No No Other Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: No; Extra Duty: 
No; Hard Labor: No; Correctional Custody (NJP 
Only): No; 

Notes: Victim 1 alleged Subject made sexual 
comments to and picked Victim off the floor while 
groping Victim's breasts. Victim # 2 alleged 
Subject pushed Victim into a wall and touched 
Victim's arm and hip. Found guilty of Abusive 
Sexual Contact at a FG Article 15. FF 1/2 month's 
pay for two months, Oral reprimand. 
Administratively separated UP Chapter 14-12c with 
a general Discharge.

1662 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian

Multiple 
Victims - 
Female

Army E-5 Male No No Other Q3 (April-June)
Courts-Martial 

Charge 
Preferred

Aggravated 
Sexual Contact 

(Art. 120)
Convicted

Abusive Sexual 
Contact (Art. 

120)
Yes Involved but 

not specified

Courts-Martial discharge: DD - Dishonorable 
Discharge; Confinement: Yes; Confinement Type: 
Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 alleged that subject forced Victim 
to touch his penis with Victim's hands and forced 
Victim to perform oral sex on Victim in kitchen and 
later in her living room. Victim 2 alleged that 
subject exposed his penis to Victim and touched 
Victim's face with his penis. Convicted of Abusive 
Sexual Contact at a GCM. Sentence adjudged on 
12 July 2017. Red E-1, TF, 12 months 
Confinement, DD.

1663 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-4 Female No No Other Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 

120)

Article 15 
Punishment 

Imposed
None

Forfeiture of Pay and Allowances: No; Fine: No; 
Restriction: No; Reduction in rank: Yes; Pay Grade 
Reduced To: E-3; Extra Duty: Yes; Extra Duty 
(Days): 45; Hard Labor: No; Correctional Custody 
(NJP Only): No; 

Notes: Victim alleged Subject touched Victim's 
penis. Found guilty of Abusive Sexual Contact at a 
FG Article 15. Red E-3, 45 days Extra Duty, Oral 
Reprimand.

1664 Abusive Sexual 
Contact (Art. 120)

South 
Korea Army US Civilian Male Army W-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject used inappropriate 
sexual epithets, slapped Victims Buttocks and 
jabbed a pool stick between Victims buttocks. LOR 
filed in his Performance Fiche.

1665 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject touched Victim in a 
sexual manner. Administratively separated UP 
Chapter 14-12c with a General Discharge. Victim 
concurred.

1666 Rape (Art. 120) UNITED 
STATES Army E-4 Male Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.
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1667 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army Multiple 

Victims

Multiple 
Victims - 
Female

Army E-2 Female No No Other Q3 (April-June)

Non-judicial 
punishment for 

non-sexual 
assault offense

Assault (Art. 
128)

Article 15 
Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 45; Reduction in rank: 
Yes; Pay Grade Reduced To: E-1; Extra Duty: Yes; 
Extra Duty (Days): 45; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim alleged that subject touched Victim's 
butt on multiple occations without permission. 
Insufficient Evidence to prosecute Abusive Sexual 
Contact. Found guilty of assault at a FG Article 15. 
Punishment imposed on 20 June 17. Red E-1, FF 
$799 a month for two months, 45 days Extra Duty, 
45 days Restriction, Oral Reprimand. 
Administratively separated UP Chapter 14-12c 
Commission of a Serious Offense with a General 
Discharge. Victim concurred.

1668 Sexual Assault (Art. 
120) Army E-1 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

1669 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-2 Female Army O-3 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject slapped Victims 
buttocks followed by innappropiate 
comments.GOMOR filed in his Performance Fiche.

1670 Abusive Sexual 
Contact (Art. 120) Army US Civilian Female Unknown Unknown No No Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1671 Sexual Assault (Art. 
120)

UNITED 
STATES Army E-3 Female Army E-2 Male No No Other Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Involved but 
not specified

Notes: Victim reported that she had was 
intoxicated, vomited, and blacked out at a party 
with fellow Soldiers. When she awoke, she felt 
genital discomfort and reported that she 
remembered being sexually assaulted by several 
Subjects. Preferred on 4 May 15 for Art 120 
(wrongful sexual contact), Art 120c (wrongful 
viewing) and impeding an investigation. No DNA to 
support penetration. Article 32 completed. 
Subject's request for Discharge in Lieu of Court-
Martial granted with victim concurrence.

1672 Abusive Sexual 
Contact (Art. 120) Belgium Army O-3 Female Unknown Male No No Other Q4 (July-

September)

Subject is a 
Civilian or 

Foreign National

Notes: Charges Unfounded. No further action 
taken.

1673 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army O-2 Female Army E-7 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged that subject kissed Victim on 
the cheek at a unit ball. GOMOR filed in his 
Performance Fiche.

1674 Rape (Art. 120) UNITED 
STATES Army E-5 Female Army E-4 Male No No Other Q3 (April-June)

Courts-Martial 
Charge 

Preferred

Sexual Assault 
(Art. 120) Acquitted Involved but 

not specified

Notes: Victim alleged that Subject had sexual 
intercourse with Victim when Victim was too 
intoxicated to consent. Acquitted of two 
specifications of sexual assault and one 
specification of indecent language.

1675 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-6 Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

1676 Abusive Sexual 
Contact (Art. 120) N/A US Civilian Female Unknown Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged Abusive Sexual Contact by an 
Unknown Subject.

1677 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army US Civilian Female Army E-1 Male No No Other Q3 (April-June) Administrative 

Discharge

Under Other 
than 

Honorable 
Conditions 
(UOTHC)

Notes: Victim alleged that Subject touched Victim's 
upper thigh during a party. Administratively 
separated UP Chapter 14-12c Commission of a 
Serious Offense with an OTH. Victim concurred.

1678 Sexual Assault (Art. 
120) N/A US Civilian Female Army E-4 Male No No Other Q4 (July-

September)
Subject Died or 

Deserted
Involved but 
not specified

Notes: Victim alleged that Subject sexually 
assaulted Victim at a hotel in San Antonio, 
TX.Subject has deceased.
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1679 Abusive Sexual 
Contact (Art. 120) Army E-4 Male Unknown Unknown Male

Subject is a 
Civilian or 

Foreign National

Notes: Victim alleged unwanted touch by Subject 
Civilian. No jurisdiction. Referred to civilian law 
enforcement with no known court outcome to 
date.

1680 Rape (Art. 120) UNITED 
STATES Army E-2 Female Army E-4 Male No No Other Q4 (July-

September)

A
Civilian/Foreign 

authority is 
Prosecuting 

Service Member

Involved but 
not specified

Notes: Victim alleged that subject had sexually 
assaulted her after saying stop with a CO-Subject 
involved. No known action to date.

1681 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Female Army E-7 Male No No Other Q4 (July-

September)

Other adverse 
administrative 

actions for non-
sexual assault 

offense

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleges that Subject grabbed her 
buttocks without consent. Insufficient Evidence to 
prosecute Abusive Sexual Contact.GOMOR for 
Sexual Harassment and fraternization.

1682 Sexual Assault (Art. 
120) Germany Army E-1 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Victim alleged a sexual assault by an 
unknown subject.

1683 Abusive Sexual 
Contact (Art. 120) Army E-4 Female Army E-5 Male No No Other Q4 (July-

September)
Administrative 

Discharge General

Notes: Victim alleged Subject placed his hands and 
kneed on Victim's back while forcing Victim onto 
the bed. Administratively separated UP Chapter 14-
12c Commission of a Serious Offense with a 
General Discharge. Victim concurred.

1684 Abusive Sexual 
Contact (Art. 120) Army E-3 Female Army E-7 Male No No Other Q4 (July-

September)

Other Adverse 
Administrative 

Action

Involved but 
not specified

Adverse Administration Action Type: Letter of 
Reprimand (LOR); 

Notes: Victim alleged Subject made lewd 
comments and touched the Victim on the buttocks 
while helping Victim ton a car. GOMOR filed in his 
Performance Fiche.

1685 Rape (Art. 120) UNITED 
STATES Army E-4 Female Unknown Unknown No No Other Q4 (July-

September)
Offender is 
Unknown

Notes: Vitim alleged a sexual assault by an 
unknown subject.

1686 Abusive Sexual 
Contact (Art. 120)

UNITED 
STATES Army E-4 Male Army E-5 Male No No Other Q4 (July-

September)

Courts-Martial 
Charge 

Preferred

Abusive Sexual 
Contact (Art. 

120)

Discharge or 
Resignation 
in Lieu of 
Courts-
Martial

Involved but 
not specified

Notes: Multiple victims alleged Subject grabbed his 
inner thigh and performed oral sex on him without 
his permission. Charges referred to a GCM. 
Administratively separated UP Chapter 10 - In Lieu 
of Court-Martial with an OTH. Victim concurred.

1687 Sexual Assault (Art. 
120) Army E-3 Female Army E-3 Male No No Other Q4 (July-

September)

Non-judicial 
punishment for 

non-sexual 
assault offense

False official 
statements 
(Art. 107)

Article 15 
Punishment 

Imposed
None Involved but 

not specified

Forfeiture of Pay and Allowances: Yes; Fine: No; 
Restriction: Yes; Restriction Limit: Installation; 
Restriction Length (Days): 15; Reduction in rank: 
No; Extra Duty: Yes; Extra Duty (Days): 15; Hard 
Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim alleged Subject sexually assaulted 
Victim at an off-post club. Insufficient Evidence to 
prosecute Sexual Assault. Found guilty of False 
Official Statements at a FG Article 15. Punishment 
imposed on 7 August 2017. Red E-1, FF $380.00, 
15 days Extra Duty, 15 days Restriction.
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Appendix A: Glossary of Acronyms 
 
ABCMR - Army Board for Correction of Military Records 
ACOM - Army Command (i.e., FORSCOM, TRADOC, and AMC) 
ACT - Army Career Tracker 
ADRB - Army Discharge Review Board 
AFN - American Forces Network 
AIT - Advanced Individual Training 
ALERTS - Army Law Enforcement Reporting and Tracking System  
AMC - U.S. Army Materiel Command 
AMEDD - Army Medical Department 
APF - Army Profession Forum 
APFT - Army Physical Fitness Test  
AR - Army Regulation  
ARBA - Army Review Boards Agency 
ARCENT - U.S. Army Central 
ARI - U.S. Army Research Institute for the Behavioral and Social Sciences  
ARL - Army Research Laboratory 
ARNORTH - U.S. Army North 
ARSOUTH - U.S. Army South 
ASA (M&RA) - Assistant Secretary of the Army for Manpower and Reserve Affairs  
ASAP - Army Substance Abuse Program  
ASCC - Army Service Component Command (e.g., USARPAC, USAREUR, ARCENT) 
ASI - Additional Skill Identifier 
BCD - Bad Conduct Discharge 
BCT - Basic Combat Training 
BOI - Board of Inquiry 
BOLC - Basic Officer Leader Course  
BOSS - Better Opportunities for Single Soldiers  
CAA - Center for Army Analysis 
CAI - Combat Areas of Interest  
CAL - Center for Army Leadership 
CAPE - Center for the Army Profession and Ethic 
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CASHA - Cadets Against Sexual Harassment/Assault 
CEU - Continuing Education Units  
CG - Commanding General 
CHPC - Community Health Promotion Council 
CID - U.S. Army Criminal Investigation Command  
COL - Colonel (O6) 
CONUS - Continental United States  
CQ - Charge of Quarters  
CSA - Chief of Staff of the Army 
CSM - Command Sergeant Major 
CTSB - Critical Task Selection Board 
DA - Department of the Army 
DAIG - Department of the Army Inspector General 
DCAP - Defense Counsel Assistance Program  
DCS - Deputy chief of staff  
DD Form - Department of Defense Form 
DEOCS - DEOMI Equal Opportunity Climate Survey 
DEOMI - Defense Equal Opportunity Management Institute 
DNA - Deoxyribonucleic Acid  
DoD - Department of Defense 
DoDI - DoD Instruction 
DoDIG - Department of Defense Inspector General 
DoJ - Department of Justice  
DRU - Direct Reporting Unit (e.g., MEDCOM, USMA, INSCOM, IMCOM) 
D-SAACP - Department of Defense Sexual Assault Advocate Certification Program 
DS2A - Digital Survivor of Sexual Assault 
DSAID - Defense Sexual Assault Incident Database 
E1 - Enlisted 1 (Private) 
E4 - Enlisted 4 (Specialist) 
ELITE - Emergent Leader Immersive Training Environment  
ELITE CTT - SHARP ELITE Command Team Trainer  
ELITE SHARP POST - ELITE SHARP Prevention Outreach Simulation Trainer  
EO - Equal Opportunity  
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ETS - Expiration Term of Service 
EXORD - Execution Order 
FAP - Family Advocacy Program 
FF - Forfeiture (of pay) 
FG - Field Grade (Article 15) 
FOB - Forward Operating Base 
FORSCOM - U.S. Army Forces Command 
FTR - Failure to Repair 
FY - Fiscal Year 
GAO - Government Accountability Office 
GCM - General Court-Martial 
GCMCA - General Court-Martial Convening Authority 
GO - General Officer 
GOLO - General Officer Legal Orientation 
GOMOR - General Officer Memorandum of Reprimand 
GOSCA - General Officer Show Cause Authority 
HQDA - Headquarters, Department of the Army 
HRC - Human Resources Command 
I. A.M. Strong - Intervene -- Act -- Motivate. 
ICRS - Integrated Case Reporting System 
IDA - Institute for Defense Analysis 
IET - Initial Entry Training  
IG - Inspector General  
ILE - Intermediate Level Education  
IMCOM - U.S. Army Installation Management Command 
IMT - Initial Military Training 
INSCOM - U.S. Army Intelligence and Security Command  
JA - Judge Advocate 
JAG - Judge Advocate General 
JAGC – Judge Advocate Generals Corps  
JBER - Joint Base Elmendorf-Richardson 
JBLM - Joint Base Lewis-McChord  
JBSA - Joint Base San Antonio  
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LOE - Line(s) of Effort 
LOR - Letter of Reprimand 
LTC - Lieutenant Colonel (O5) 
MAJ - Major (O4) 
MCIO - Military Criminal Investigative Organization 
ME2 - Mind’s Eye 2 
MEDCOM - U.S. Army Medical Command 
MOA - Memorandum of Agreement  
MoE - Measures of Effectiveness 
MoP - Measures of Performance 
MOS - Military Occupational Specialty 
MOU - Memorandum of Understanding 
MP - Military Police 
MPI - Military Police Investigator 
MPO - Military Protective Order  
MRE - Military Rule of Evidence   
MRT - Master Resiliency Trainer 
MTF - Military Treatment Facility   
NCAA - National Collegiate Athletic Association 
NCIS - Naval Criminal Investigative Service  
NCO - Non-commissioned Officer 
NCOER - Non-commissioned Officer Evaluation Report 
NDAA - National Defense Authorization Act 
NIMS - “Not in My Squad” 
NJP - Non-judicial Punishment 
NOVA - National Organization for Victim Assistance  
O4 - Major/MAJ 
O5 - Lieutenant Colonel/LTC 
O6 - Colonel/COL 
OBC - Officer Basic Course 
OCONUS - Outside the Continental United States 
OER - Officer Evaluation Report 
OIP - Organization Inspection Program 
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OPMG - Office of the Provost Marshal General  
OSUT - One Station Unit Training 
OTH - Other Than Honorable (Discharge) 
OSI - (U.S. Air Force) Office of Special Investigations 
OTJAG - Office of The Judge Advocate General 
PIF - SHARP Program Improvement Forum 
PCS - Permanent Change of Station 
PM - Program Manager 
PME - Professional Military Education  
P/N/P - Prosecute/non-prosecute decision date 
PTSD - Post-Traumatic Stress Disorder 
RILO - Resignation (or Retirement) in Lieu of (Court-Martial) 
ROTC - Reserve Officers Training Corps 
SAAPM - Sexual Assault Awareness and Prevention Month 
SABH - Sexual Assault Behavioral Health 
SACC - Sexual Assault Care Coordinator 
SACP - Sexual Assault Clinical Provider 
SAECK - Sexual Assault Evidence Collection Kit 
SAFE - Sexual Assault Forensic Examination 
SAI - Sexual Assault Investigator 
SAMD - Sexual Assault Medical Director 
SAMFE - Sexual Assault Medical Forensic Examiner 
SAMMO - Sexual Assault Medical Management Office  
SANE - Sexual Assault Nurse Examiner 
SAPR - Sexual Assault Prevention and Response  
SAPRO - Sexual Assault Prevention and Response Program Office   
SARB - Sexual Assault Review Board   
SARC - Sexual Assault Response Coordinator 
SART - Sexual Assault Response Team 
SAV - Staff Assistance Visits 
SCM - Summary Court-Martial 
SES - Senior Executive Service  
SHARP - Sexual Harassment/Assault Response and Prevention 
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SHARP-RC - SHARP Resource Center 
SJA - Staff Judge Advocate 
SM - Service Member 
SME - Subject Matter Expert 
SMS - Strategic Management System 
SOLO - Senior Office Legal Orientation 
SPCM - Special Court-Martial 
SPCMCA - Special Court-Martial Convening Authority 
SVC - Special Victims’ Counsel 
SVCC - Special Victim Capability Course 
SVIP - Special Victim Investigation and Prosecution 
SVUIC - Special Victim Unit Investigation Course 
SVP - Special Victim Prosecutor 
SVPN - Special Victim Prosecutor NCO  
SVWL - Special Victim Witness Liaison 
TC - Trial Counsel 
TCAP - Trial Counsel Assistance Program 
TF - Total Forfeiture (of pay) 
TJAG - The Judge Advocate General 
TJAGLCS - The Judge Advocate General’s Legal Center and School 
TRADOC - U.S. Army Training and Doctrine Command 
UCMJ - Uniform Code of Military Justice 
UOTHC - Under Other Than Honorable Conditions (discharge) 
URT - Unit Refresher Training (SHARP Annual URT) 
USACC - U.S. Army Cadet Command 
USACIL - U.S. Army Criminal Investigation Laboratory 
USAMPS - U.S. Army Military Police School  
USAR - U.S. Army Reserve 
USARAF - U.S. Army Africa  
USAREUR - U.S. Army Europe  
USARPAC - U.S. Army Pacific Command 
USASOC - U.S. Army Special Operations Command 
USATDS - U.S. Army Trial Defense Service 
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USC-ICT - University of Southern California Institute for Creative Technologies  
USFOR-A - U.S. Forces Afghanistan 
USD (P&R) - Under Secretary of Defense for Personnel and Readiness  
USMA - United States Military Academy 
USR - Unit Status Report 
VA - Victim Advocate 
VARK - Victim Assistance Response Kit 
VTC - Video teleconference 
VWL - Victim Witness Liaison  
WGRA - Workplace and Gender Relations Survey of Active Duty Members  
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THE SECRETARY OF THE NAVY 

WASHINGTON DC 20350-1000 

March 1, 2018 

MEMORANDUM FOR UNDER SECRETARY OF DEFENSE FOR PERSONNEL 
AND READINESS 

SUBJECT: Fiscal Year 2017 Department of Defense Annual Report on Sexual Assault 
in the Military 

As requested by the Performing the Duties of the Under Secretary of Defense for 
Personnel and Readiness memorandum of September 25, 2017, the attached is provided 
as input from the Department of the Navy (DON) covering Fiscal Year (FY) 2017 for 
your Annual Report to Congress on Sexual Assault in the Military, as mandated by the 
National Defense Authorization Act for FY 2011, Section 1631 and Public Laws 111-84, 
112-239 and 113-291.

The DON is deeply committed to achieving a culture of respect - where sexual 
assault is never tolerated and ultimately eliminated; where all victims receive effective 
support and protection; and where offenders are held appropriately accountable. I, the 
Chief of Naval Operations, and the Commandant of the Marine Corps work 
collaboratively towards these high-priority goals. The DON remains the only Military 
Department with a dedicated Sexual Assault Prevention and Response (SAPR) entity that 
reports directly to the Secretary. On my behalf, the Department of the Navy Sexual 
Assault Prevention and Response Office (DON SAPRO) maintains visibility and 
oversight of SAPR activities throughout the Navy and Marine Corps, and it conducts a 
number of Department-level initiatives. I have included in our inputs a separate 
executive summary of these uniquely Departmental efforts, which complement and 
expand upon Service-level programs of the Navy and Marine Corps. 

Should you require additional information, my point of contact for this action is 
Ms. Jill Loftus, Director, DON SAPRO who may be reached by telephone at 
(703) 697-2180 or by email atjill.loftus@navy.mil.

Attachments: 
As stated 
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FY17 Annual Report on Sexual Assault in the Military Executive Summary: 
Department of the Navy  

 
The Department of the Navy (DON) is committed to a culture of gender respect, where sexual 
assault is never tolerated and ultimately eliminated, where all survivors receive coordinated 
support and protection, and where offenders are held appropriately accountable.  There is no 
precedent for the scale of what we seek to achieve, and we accept the challenge of breaking 
new ground in doing so. 

The Secretary of the Navy, the Chief of Naval Operations, and the Commandant of the Marine 
Corps work collaboratively and with shared priority to combat sexual assault throughout the 
Department.  Each conducts separate but overlapping Sexual Assault Prevention and Response 
(SAPR) activities whose overall impact exceeds the sum of its individual parts.  Each also works 
in partnership with the Department of Defense (DoD) and others to combat sexual assault. 

The Department of the Navy Sexual Assault Prevention and Response Office (DON-SAPRO) is 
a Secretariat entity that operates under the immediate supervision of the Secretary of the Navy.  
On behalf of the Secretary, DON-SAPRO maintains visibility and oversight of Sexual Assault 
Prevention and Response (SAPR) activities throughout the Navy and Marine Corps, conducts a 
number of Department-level initiatives, and develops Departmental SAPR policy guidance. 

During FY17, the Director and her staff visited over 50 Navy and Marine Corps locations world-
wide.  Agendas at each site typically included private meetings with military senior leaders; 
presentations by local commanders; individual interviews with diverse stakeholders including 
senior enlisted leaders, Sexual Assault Response Coordinators, Victim Legal Counsels, criminal 
investigators, command legal officers, medical personnel, and chaplains; and also focus group 
conversations with Sailors and Marines. Consistent themes from focus groups are that Sailors 
and Marines feel confident in their command’s support and more comfortable about reporting a 
sexual assault.  

Many site visits coincided with live-acted, large-audience “Pure Praxis” training programs 
sponsored by DON-SAPRO.  These sessions use professional civilian actors/trainers and 
audience participation to explore individual responsibilities and behaviors with regard to 
preventing retaliation and ostracism against individuals after they report a sexual assault.  
Feedback at all levels was extremely positive.  In FY17, more than 52,000 Sailors and Marines 
attended 214 Pure Praxis programs at 70 locations world-wide; over 120,000 have been trained 
to date. 

Training tools developed during FY17: 

  •   During FY17, DON-SAPRO staff worked to translate material on healthy realtionships, the 
definition of consent, male and female sexual assault, preventing and confronting ostracism, 
and bystander intervention into a “graphic novel” format suitable for the youngest Sailors and 
Marines – those known to be our highest-risk demographic for sexual assault.  Extensive 
input was provided directly by young Sailors and Marines in numerous focus groups, and 
professional graphic art support was provided by the Defense Media Activity (Navy).  The 
resulting 370-page “graphic novel” was evaluated by the Services for publication and use in 
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diverse training environments; implementation will begin in FY18.  

 •   During FY17, DON-SAPRO developed pre-planned response cards, providing SAPR 
guidance for military immediate supervisors of enlisted personnel.  The cards identify 
leadership responsibilities and priorities, as junior members of the chain of command, in 
SAPR situations they are likely to encounter as well as providing resources. 

•   During FY17, DON-SAPRO, in coordination with the Navy, worked with the Naval Air Warfare 
Center Training Systems Division (NAWCTSD) Advanced Modeling and Simulation Branch 
to develop course curriculum and scenario scripts to create a comprehensive, virtual, 
immersive, and interactive training simulation for Navy Officers (O4-O6) and Chief Petty 
Officers (E7-E9), focusing on their roles and responsibilities to prevent and respond to sexual 
assault.  Marine Corps curriculum and scenario scripts targeting Field Grade Officers (O4-
O6) and Staff Noncommissioned Officers (E6-E9) is complete. DON-SAPRO plans to 
complete training development in FY19.  Implemention is expected in FY20. 

Other training tools previously developed by DON-SAPRO remain in active use.  Each combines 
professional-quality video segments and facilitated group discussion. 

 •   “Not On My Watch,” is a two-hour SAPR training program tailored for Navy recruits in 
training, combining video segments with facilitated discussion.  It is currently in use for all 
Navy recruits. 

 •   “Counting On Us,” is a two-hour program tailored for use at the Navy’s Senior Enlisted 
Academy, which all Navy Senior Chiefs (E-8) are now required to attend. 

 •   “Make a Difference, Be the Solution,” is tailored for pre-commissioned officers, including 
midshipmen at the Naval Academy and at civilian college Reserve Officers’ Training Corps 
(ROTC) programs, along with candidates in training at Officer Candidate School (OCS). 

 •   “Empowered to Act,” is tailored for prospective Commanding Officers and is in use at the 
Naval Leadership and Ethics Center. 

•   “SAPR Commander’s Guide” is a conveniently-sized, glossy-format booklet summarizes 
Departmental priorities, background data, and suggestions for managing local sexual assault 
cases developed for Navy and Marine Corps Commanding Officers.   

•   “One Team, One Fight” is a one-hour SAPR training program tailored for civilians.  It was 
deployed DON-wide in 2013, was updated in 2017, and remains in use for new hires.   

Special initiatives during FY17: 

 •   During FY17, DON-SAPRO distributed 19,000 copies of its updated “SAPR Commander’s 
Guide” for Navy and Marine Corps Commanding Officers.  This conveniently-sized, glossy-
format booklet summarizes Departmental priorities, background data, and suggestions for 
managing local sexual assault cases.  The original 2012 version was 22 pages long, and 
over 40,000 copies were distributed to command leadership across the Navy and Marine 
Corps.  The updated current edition is expanded to 50 pages, with new sections written 
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respectively by judge advocates, criminal investigators, chaplains, medical personnel, and 
the reserve component. 

•   In partnership with Commander Naval Installations Command (CNIC) and the Office of Chief 
of Chaplains, DON-SAPRO resourced and developed the initial curriculum for confidential, 
voluntary "CREDO" offsite retreats intended to promote healing and resiliency among 
survivors of prior sexual assault.  Building on FY16's three pilot retreats, CREDO resourced 
by CNIC met the goals for FY17 in successfully conducting three Hope to Healing (H2H) 
retreats in Virginia, California, and Hawaii reaching Officer and Enlisted service members 
from all branches. Retreats developed teaching modules which underscored the vulnerability 
of prior victims to repeated sexual assault hoping to break the cycle. Goals for FY18 are to 
develop and conduct one male sexual assault retreat in the Norfolk area and continue female 
retreats both CONUS and OCONUS. 

 •   DON-SAPRO continued its partnership with Navy leadership and the Naval Education and 
Training Command to continuously assess sexual assault in military training environments.  
Voluntary sexual assault surveys of all graduating students (both genders) began at several 
sites in 2013 and were expanded during FY14 to all 19 Navy “A” School (initial post-recruit 
military vocational training) locations – including those at the Naval Submarine School in 
Groton, CT, where almost all students are male.  Surveys at each site utilize a DON-SAPRO 
survey process that is voluntary, anonymous, web-based, and continuous.  The results 
continue to validate our impression of a low incidence of sexual assault and a positive 
command climate in these settings. 

 •   During FY17, DON-SAPRO continued to expand the scope of its outreach and liason efforts 
on behalf of the Department.  Direct meetings were held with a variety of organizations, 
including industry, the National Football League (NFL), and Hollywood to collaborate on 
approaches to sexual assault prevention and response.  In each case, we found national 
organizations interested in how the DON executes training on sexual assault, sexual 
harassment, and domestic violence, and in our insights about how media influences the 
behaviors of young Sailor and Marines, and of those we hope to recruit. 

Sexual Assault Prevention Projects During FY17: 

The Department of the Navy has accumulated over five years of experience in sexual assault 
prevention among Sailors in post-recruit vocational training at Training Support Command (TSC) 
Great Lakes, Illinois.  We continue to assess outcomes since multiple simultaneous initiatives 
were begun in February 2011 through a partnership of DON-SAPRO, senior Navy leaders, and 
local stakeholders.  The most obvious change has been a sustained 63% decrease in the 
frequency of reports of penetrating sexual assaults (see Figure 1 below).  In contrast, reports of 
non-penetrating offenses decreased similarly for about two years, but then progressively 
increased  to levels now above their prior baseline – despite no recent change in their estimated 
true frequency from ongoing sexual assault surveys of departing TSC students.  Taken together, 
these findings suggest two superimposed and positive effects – both (a) a rapid and sustained 
impact from prevention initiatives on the frequency of all forms of sexual assault, and (b) a more 
recent increase in the reporting of non-penetrating assaults as a result of extensive SAPR 
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training about the spectrum of acts that constitute sexual assault in the first place. 
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Figure 1.  Reports of Penetrating Sexual Assault (Including Restricted Reports) at 
Training Support Command, Great Lakes, by Month of Reported Occurrence 

 

 
Our experience at TSC Great Lakes suggests that sexual assault prevention in a high-risk 
population of young people is possible but not easy.  Key factors appear to include the need for 
multiple simultaneous specific efforts, and the engagement of leadership thoroughout the chain 
of command.  Navy senior leaders have already begun applying these insights elsewhere. 

As follow-on activities, this year, DON-SAPRO continued work on the prevention demonstration 
project involving collaboration with 5th Fleet, regional leaders and local commanders at Naval 
Support Activity Bahrain, an overseas operational shore installation.   
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FY 2017 Annual Report on Sexual Assault in the Military Executive Summary: Navy 
 

 
 
 
Sexual assault remains a threat to the United States Navy.  It adversely impacts 
readiness, morale, and retention.  Navy takes this threat seriously and is fully committed 
to sexual assault prevention, providing gender-specific support to victims, and holding 
offenders appropriately accountable, while ensuring that alleged offenders are afforded 
the protections entitled to them by law.  Navy continues to aggressively pursue prevention 
efforts, improvements to command culture and climate, and expanded response 
capabilities with the ultimate goal of eliminating sexual assaults. 
 
This past year, Navy worked to prevent sexual assault through a variety of efforts.  Lead 
among these endeavors was the use of a metrics-based, data science approach to better 
understand where and why sexual assaults occur.  Navy created targeted prevention 
tactics, focusing on platforms, units, genders, and geographic location.  These micro-level 
prevention efforts address issues and risk factors that Sailors see every day, as opposed 
to generalized areas of concern that many Sailors may not relate to.  Analysis involved 
data derived from the Defense Sexual Assault Incident Database (DSAID), Defense Equal 
Opportunity Management Institute’s (DEOMI) Defense Equal Opportunity Climate Survey 
(DEOCS), and other behavioral and operational sources.  As Navy’s knowledge of 
circumstances surrounding these assaults increases, there will be a corresponding ability 
to better identify leading indicators, target prevention efforts and accurately focus action 
and policy. 
 
Another center of gravity was sustained leadership emphasis by Commanders down to 
front line supervisors on appropriate behaviors.  Leaders are central in establishing a 
climate of dignity, respect, and environmental expectations.  Their engagement and 
positive example reinforced what “right” looks like and helped prevent unacceptable 
behavior, such as sexual assault, from occurring. 
 
FY17 data shows a continued increase in reporting, further reducing the gap between 
incidents and reports.  However challenges remain.  Navy recognizes the need to focus 
more on increasing male victim reporting and improving response, and will continue to 
work to remove barriers to reporting and improve male-specific support.  Navy will also 
continue working to eliminate reprisal, ostracism, and maltreatment towards victims of 
sexual assault, first responders, witnesses and those who intervened on their behalf. 
 
Navy’s Sexual Assault Prevention and Response (SAPR) Program reflects the 
commitment that sexual assault is never tolerated, condoned, or ignored.  There are no 
bystanders and all are expected to intervene.  Navy remains committed to cultivating a 
climate of mutual dignity and respect, in which Sailors look out for their shipmates, victims 
are supported, and offenders are held appropriately accountable.   
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1.  Goal 1—Prevention—“Institutionalize evidenced-based, informed prevention 
practices and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1  Summarize your efforts to achieve the Prevention goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 1 – 
Prevention, p. 6)       
 

In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to reduce the occurrence of sexual assault?  What prevention initiatives 
did your Military Service employ with targeted subgroups of your population or for 
specific locations?  (DoD Sexual Assault Prevention and Response Strategic Plan, 
2017-2021 (December 1, 2016)) 
- Communications and Engagement:  How does you align prevention 
communications and training across your Military Service?  (DoD 2014-2016 Sexual 
Assault Prevention Strategy (April 30, 2014), para 5 (Communications), p. 11) 
- Leader Involvement:  How do you prepare and include command to support the 
Military Service prevention approach?  How does the Military Service prepare and 
help command address unit climate challenges and climate survey results?  (DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 5, para 9f)  
- Community Involvement (Internal to DoD):  How does your Military Service prepare 
and configure military communities and their resources to support the prevention 
approach?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Community Involvement), p. 11 / SecDef Memo (May 1, 2014), Develop 
Collaborative Forum for Sexual Assault Methods, p. 2) 
- Community Involvement (External to DoD):  How does your Military Service 
employ resources external to your military communities to advance prevention 
initiatives?  These can be force-wide initiatives or initiatives taken with specific 
locations or subgroups based on risk or some other factor.  If this section is 
included, examples of these external collaborations, rationale for their use, and an 
assessment of the collaboration’s outcome should be included.  (DoD 2014-2016 
Sexual Assault Prevention Strategy (April 30, 2014), para 5, (Community 
Involvement), p. 11 / SecDef Memo (May 1, 2014), Develop Collaborative Forum for 
Sexual Assault Prevention Methods, p. 2)      
- Education and Training:  How are education/training activities used to advance the 
Military Service’s prevention approach?  What specific training programs are used 
(e.g., interpersonal communication, healthy relationships, and improving alcohol 
choices) and how/when were they distributed throughout the Military Service 
population?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Education and Training), p. 12) 
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REQUIRED: 
 
- What metrics are being used to assess the effectiveness of prevention efforts 
intended to reduce the prevalence of sexual assault.  Include a discussion of the 
metrics used to assess your sexual assault prevention program, and how they 
support or supplement DoD’s core prevention metrics (i.e., prevalence and 
bystander intervention experience).  Describe how the results of those metrics are 
informing prevention planning?  (DoD 2014-2016 Sexual Assault Prevention 
Strategy (April 30, 2014), para 5 (Harm Reduction), p. 12) / DoD 2014-2016 Sexual 
Assault Prevention Strategy (April 30, 2014), para 6 (Prevention Metrics, 
Assessment, and Research), p. 13  
 
Navy’s strategic approach to prevention in FY17 focused on understanding and shaping 
the culture and climate.  This approach helped identify evidence-based prevention 
practices and policies to reduce or eliminate unwanted behaviors. Fleet-wide training and 
awareness efforts continue to provide all Sailors the knowledge, tools, and support 
necessary to prevent sexual assaults.  The mandate to create a culture intolerant of 
unacceptable actions and behaviors is supported through engaged leadership at all levels, 
frequent and consistent communication, internal (e.g. Navy/DoD) and external (e.g. other 
governmental agencies and civilian organizations) community, education and training, and 
the means to assess prevention programs and practices. 
 
Leadership 
 
Navy leaders at all levels play a critical role in preventing sexual assault.  Leaders impact 
the unit’s culture, drive command climate, and ensure a safe and productive working 
environment.  Leaders, by their words and actions, establish a culture of dignity, mutual 
respect, and professionalism among shipmates.  They expect active intervention when 
any Sailor witnesses inappropriate behaviors or actions that may lead to the harm of a 
fellow Sailor. 
 
During the past year, Navy implemented several significant changes to broaden leader 
engagement in preventing sexual assault.  At the senior leadership level, the Chief of 
Naval Operations (CNO)’s quarterly meeting with his Fleet Commanders expanded in 
scope to look at unhealthy behaviors across the spectrum of harm, instead of solely 
focusing on sexual assault.  This forum, called the Signature Behaviors Governance 
Board, looks at Sailors holistically from a Socio-Ecological Model (SEM) perspective 
focusing on Sailor’s well-being at the individual, family, unit and Navy level.  Specifically, 
the Board’s purview includes sexual assault, improper social media usage, domestic 
violence, child maltreatment, hazing, bullying, hazing, suicidal behavior, and drug and 
alcohol abuse.  The Board offers a more responsive and coordinated approach to address 
personal readiness and preparedness, and appropriately align resources and efforts. 
 
At the deck-plate level, per CNO guidance, Navy front line supervisors were directed to 
conduct frank, small group discussions on destructive behaviors, emphasizing the impact 
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of positive micro-climates and peer-influence among their work teams.  This bottom up 
approach will drive change, instill ownership for climate among individuals on the team, 
and lead to earlier interventions when counter-productive workplace behaviors are 
exhibited. 
 
Navy has continued force-wide efforts to counter destructive behaviors with initiatives 
such as Fleet-led Cultural Workshops designed to identify and understand the genesis of 
command cultures and barriers to reporting, and periodic micro-climate assessments 
conducted during “Division in the Spotlight” and Command Reslience Team programs.  
Commands have integrated counter destructive modules into their command 
indoctrination programs, petty officer and Chief Petty Officer indoctrination training, and 
officer training programs.   
 
To improve Sailor resilience and increase coordination and collaboration among 
prevention-related issues, strategies, and initiatives, the Navy 21st Century Sailor Office 
established the Human Behavior Performance Branch.  The mission of this cross-cutting 
organization is to explore and strengthen protective factors to reduce a variety of risk 
behaviors through the development and implementation of evidence-based prevention 
and treatment approaches.  These efforts include analyzing human behavior in high-risk 
situations, and formulating solutions using a tailored prevention strategy to improve overall 
wellness.   
 
Communication and Engagement 
 
Navy’s multi-faceted prevention activities and initiatives have been supported through 
strategic communications and Force engagement.  Several promising initiatives have 
been executed throughout Navy to enhance and broaden these efforts. 
 
The Navy Smartphone Application (LiveSafe) pilot, underway in Hampton Roads and 
Rota, Spain (November 2016-May 2018), is complementary to Navy’s initiatives to counter 
destructive behaviors.  LiveSafe explores the effectiveness of smart phone technologies in 
reducing the incidence rate of destructive behaviors.  LiveSafe provides the following 
functions that could improve prevention efforts for Service members: 
 

 Resource Pages focused on countering myths and mis-perceptions, giving Sailors 
“Quick Links” (a direct link to a resource website) to standing resources spread 
across the Navy. 

 Resource maps to installation facilities focused on countering destructive 
behaviors, such as the Fleet and Family Support Center (FFSC), Chaplains, 
medical facilities, and other support services.  The maps allow Sailors to easily find 
and navigate to these local resources, and include links to existing facility web sites 
and provide contact information such as phone numbers and office hours. 

 SafeWalk function that allows Sailors to temporarily enable third-party personnel 
from their contact lists to “virtually” escort them to their destination and away from 
potentially dangerous situations. 

 Two-way communication with Sailors via an alert system that can be installation 
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focused, geographic location focused, or to all users.  This communication pathway 
can help steer Sailors away from emerging hazardous situations, particularly 
overseas. 

 Crowd-sourced tips provided back to Navy from Sailors who observe potentially 
hazardous situations.  These tips could be crime-related (passed to Naval Criminal 
Investigative Service (NCIS) tip hotline), installation vulnerabilities (passed to 
installation security teams), or infrastructure-related (passed to installation 
leadership teams). 

 
The eighteen-month long pilot will include feedback from user focus groups to determine if 
this kind of technology can contribute to preventing destructive behaviors and how the 
technology can be tailored to support Sailor needs. 
 
Commander, Pacific Fleet (CPF) developed “Change the Culture,” a comprehensive 
approach to influence behavior and responsibility.  “Change the Culture” is General 
Military Training, not a SAPR-specific training.  It is a 60-minute interactive presentation 
designed to promote positive behaviors and build resiliency.  The presentation defines 
culture, examines society’s role in the development of personal behaviors, challenges 
Sailors to assess their behaviors, emphasizes that change starts on the individual level, 
and re-defines new social norms derived from individual behavior change. 
  
“Change the Culture” is informative, entertaining, and engaging.  Catch phrases such as 
“Change starts with the individual” encourage Sailors to apply and discuss “Change the 
Culture’s” lessons outside the training environment.  The training is designed to be 
shareable through communication avenues that younger Sailors are comfortable with, 
such as social media.  This presentation is impactful and relatable to all ranks, ages, and 
genders.  
 
Navy continues to emphasize that the reduction of sexual assault and other unacceptable 
behaviors is “Commander’s business” and a leadership issue to be addressed at all levels.  
SAPR training remains fully incorporated into commands’ regular training program from 
annual Standardized Core Training (SCT) to short, stand-alone training at the workcenter 
level.  The transition from the standard brief and PowerPoint oriented training to smaller, 
interactive peer-led discussions that are tailored to the unique issues faced by that 
command helps reinforce the message at the proper doses to avoid Sailors “tuning out” 
the message.  
 
Community Involvement (internal to Navy/DoD) 
 
Navy has engaged, configured, and prepared several internal organizations and resources 
to support prevention efforts.  Some promising initiatives and pilot programs have been 
implemented that target specific subgroups of Sailors and units around the Fleet.  
Program assessment will determine their effectiveness and Navy’s ability to scale the 
program to the entire Fleet.  These efforts include the following:  
 
The One Love prevention model is a theoretically-driven program that has been piloted 
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with approximately 1,400 Sailors, to include many onboard USS CARL VINSON (CVN-
70).  Peers are trained to facilitate small group, 90-minute, face-to-face Escalation 
workshops.  Escalation workshops teach Sailors to identify and decrease risk factors while 
simultaneously increasing protective factors.  The workshops focus on making audiences 
aware of unhealthy relationship behaviors, available resources, tools on how to identify 
and intervene in potential destructive behaviors, and emphasize the importance of 
everyone’s role in prevention.  Initial feedback has been positive, with 80% of surveyed 
attendees strongly agreeing that all Sailors should participate in the workshop, 82% aware 
of availability of resources for help and 86% understanding when they should intervene in 
a potentially abusive situation.   
 
The 21st Century Sailor Office partnered with the Digital Warfare Office (DWO) to develop 
and conduct a Destructive Behavior Pilot (FY17-18).  The goal of the pilot is to identify risk 
and protective factors through data mining and analytics to provide commanders a visual 
dashboard assessment of their unit.  In addition to identifying leading indicators of 
destructive behavior, the pilot will establish baselines by designated platforms 
(ship/squadron/unit type).  Providing commanders with a data-based assessment of their 
unit allows them to better assess their people and operational risk.  Completing a useful 
assessment requires the ability to aggregate data and trends that are outside the normal 
distribution of their community or domain.  Key areas include: 
 

 Sexual Assault 
 Suicide 
 Suicide Related Behaviors (Ideations) 
 Domestic Violence 
 Alcohol and drug use/abuse 
 Equal Opportunity 

   
Collaborating with Naval Health Research Center (NHRC), Navy has undertaken 
Discovery of Fitness – Finding the Balance, a program to promote Sailor resiliency and 
synergy across the spectrum of wellness to improve operational performance.  NHRC 
researchers believe that improving Sailors’ fitness, toughness and resiliency will help 
reduce the incidence of sexual assault and other destructive behaviors, by giving Sailors 
the tools to make positive behavioral choices.  Using on-site observation and interviews, 
NHRC researchers will gather information on multiple contributors to performance, 
targeting specifically sleep, fitness, nutrition, and mental skill to identify human 
performance (HP) factors and gaps.  NHRC will recommend applied solutions to promote 
toughness and resilience.  Moving into FY18, Navy will identify types of individuals who 
would benefit most from HP factors, and the most promising solutions to implement force-
wide. 
 
Community Involvement (external to Navy/DoD) 
 
Navy continues to leverage organizations external to the military to advance prevention 
efforts.  In FY17, Navy engaged with the Center for Naval Analysis (CNA), RAND 
Corporation (RAND), and Kognito on several studies.   



7 
 

 
One CNA study will analyze relationships between destructive behaviors.  CNA will use 
the U.S. Fleet Forces Command (USFFC) Special Incident Reporting (SITREP) Data Tool 
database to focus on personnel incidents and the connections between destructive 
behaviors.  CNA will layer additional data sources into this analysis, including unit DEOCS 
data and deployment schedules.  This will provide a baseline analysis of destructive 
behaviors over time. 
 
A second CNA study, “Destructive Behaviors: Bringing All of the Data Together”, is a year-
long effort to identify, obtain, and aggregate numerous data sets with information about 
destructive behaviors, known risk factors, and other personnel data.  Once the data is 
aggregated, CNA will begin identifying leading indicators of destructive behaviors, to 
better understand the interrelationships between these behaviors and risk factors.  Navy 
sees this effort as an essential step to develop statistical models. 
 
Navy is engaged with RAND to identify sexual assault risk concentration in the Fleet. 
Using 2016 Workplace and Gender Relations Survey Active/Reserve (WGRA/R) data, 
RAND will determine how risk is associated with class of ship, operational characteristics, 
Carrier/Expeditionary Strike Group or other functional/command organizations.  The 
outcome of this study will assist Navy in tailoring and aligning future prevention efforts. 
Additionally, RAND is conducting a study with Navy to identify Sailor experiences 
associated with elevated installation/ship sexual assault risk across the Fleet.  Using data 
from the 2014 and 2016 WGRA, RAND will examine how sexual assault and sexual 
harassment risk vary across ships and installations in relation to: 
 

 Command climate (as rated by Sailors on each ship/installation), 
 Perceived responsiveness of commanders to problems of sexual 

harassment/assault, 
 Barriers to reporting assault/harassment or self-reported reasons for not reporting, 
 Types of assault (contact, penetrative, or attempted assault), location of assault (on 

ship/facility or off), assailant characteristics (higher or lower rank, in chain of 
command, one or many assailants, etc.), 

 Self-reported indicators of morale (intention to reenlist, perceived unit 
productivity/conflict, perceived retaliation, self-reported sick days, emotional 
distress), and 

 Command characteristics (e.g., proportion of women in leadership positions). 
 

This study will help Navy understand if and why the risk of sexual assault and sexual 
harassment varies across ships and installations and allow further tailoring of prevention 
initiatives to specific commands to best address identified characteristics. 
 
Navy has partnered with Kognito, a firm that develops health simulations, to launch the 
“Prevention Project Promoting Healthy Behaviors”, a proof of concept project that provides 
comprehensive and interactive educational simulations and assessment for 400 Sailors.  
This 12-month long project will provide a base-line assessment with a one-of-a-kind, 
blended-learning approach in an online/mobile learning environment.  Participants will 
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role-play conversations with multiple virtual, fully-animated and emotionally responsive 
avatars that exhibit signs of negative behaviors including depression, thoughts of suicide, 
and anxiety.  Sailors will learn how to recognize warning signs and how to respond in the 
most effective and non-threatening manner.  Assessment of this study will utilize data 
collection and analytic technologies integrated with principles of neuroscience, social 
psychology, cognitive psychology, adult learning, applied game mechanics, and 
storytelling to determine meaningful and sustainable change in skills, attitudes, 
knowledge, and healthy behaviors. 
 
Education and Training 
 
In FY17, Navy introduced “Full Speed Ahead” (FSA), a continuation of the highly 
successful “Chart the Course” (FY16) Fleet-wide training.  FSA provides scenario-based 
videos and facilitator-led discussions which help Sailors determine how to make the “right” 
decisions, understand consequences, and behave professionally when facing difficult 
situations.  The training covers a spectrum of behaviors and emphasizes the importance 
of leaders at every level to identify and intervene when they witness inappropriate 
behaviors.  The training reinforces Navy’s Core Attributes (integrity, accountability, 
initiative, and toughness) and healthy behaviors as the foundation to a resilient and 
professional force.  Specifically, this course:  
 

 Paints a picture of what “right” looks like, 
 Demonstrates how to make “right” actionable,  
 Activates the peer group and taps into micro-climates,  
 Acknowledges that there are barriers to behavioral and cultural change, 
 Provides tangible actions that foster trust and confidence in leadership, and 
 Emphasizes the influential role of the Sailors in the “Critical Middle” (ranks of E5-E8 

and O1-O4). 
 
Measurement of Prevention Efforts 
 
At a strategic level, the primary metric to assess the effectiveness of sexual assault 
prevention efforts remains the estimated prevalence of sexual assault, measured 
biennially via the WGRA/R.  The Navy’s goal is to drive down the estimated prevalence of 
sexual assault while increasing reports of sexual assault, thereby decreasing the reporting 
gap (difference between incidents and reports of sexual assault).  
 
Navy continues to apply data science and advanced analytics to deepen the 
understanding of sexual assault incidents and to inform future prevention pilot programs, 
studies, and revisions to SAPR policy.  For example, an analysis of “blue-on-blue” 
incidents (meaning Sailor on Sailor) between FY14 and FY16 revealed a small group of 
subjects named in more than one sexual assault over time.  These repeat alleged 
offenders tended to be older and involve more contact than penetrating offenses.  The 
analysis revealed that the prior offenses were not reported until the NCIS investigations 
into the more recent, or latest reported offense.  This latent reporting often resulted in no 
legal action being taken on the older alleged offenses due to the age of evidence or 
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witnesses no longer remembering the incident.  This finding reinforced the criticality of 
timely incident reporting to hold subjects accountable and prevent additional sexual 
assaults and further victimization, and will inform the development of prevention efforts. 
 
In FY17, the Navy normalized the rate of sexual assault reporting by Fleet area of 
responsibility (AOR) and developed a common reporting dashboard to ensure like-
comparisons.  FY18 efforts will include a baseline of surface ships, aviation units, and 
shore installations in an effort to inform more targeted sexual assault prevention 
approaches.   
 
At the operational level, commands have used several metrics and approaches to assist in 
evaluating the efficacy of the efforts and studies listed above.  Some of these measures 
include: 
 
The LiveSafe pilot program showed the challenges of meeting Sailors in the Cyber domain 
when they are not on duty.  Using direct chain of command engagement to “get the word 
out” and encourage use of LiveSafe delivered very little in the way of results and use.  
This was in part due to a perception by Sailors that the Navy was using LiveSafe to track 
them while outside of the workplace.  After conducting focus groups and working with 
other Smartphone application customers, LiveSafe “advocates” were established at most 
commands in the Hampton Roads area.  As a result, use rates and downloads of the 
application improved considerably.  After several more rounds of focus groups and 
tailoring LiveSafe to satisfy Sailor-identified challenges, the application experienced a 
significant increase in users and daily use.  Further addition of “click-bait” (content that 
brings the Sailor back to the application more regularly) helped create credibility in 
LiveSafe and overcome the false user perception that the Navy was tracking Sailors while 
off-duty.  The end of the FY included a focused campaign of click-bait synchronized with 
Suicide Prevention Month that significantly raised Sailor awareness of suicide prevention 
activities. 
 
“Change the Culture’s” effectiveness as General Military Training will be measured both 
qualitatively and quantitatively in FY18.  Focus groups are scheduled for early FY18 at ten 
commands that received “Change the Culture” training.  The focus groups will consist of 
10 to 30 randomly selected members of those 10 commands to ascertain the impact the 
training had on the command's culture.  Quantitative feedback will be achieved by 
analyzing the longitudinal effects, if any, of various data points including number of sexual 
assault reports, domestic violence reports, DEOCS results, sexual harassment reports, 
hazing reports, Driving Under the Influence (DUI) reports and other Alcohol Related 
Incidents (ARI), and suicides/suicidal ideations.  CPF will conduct both assessments 
between March and June 2018, and complete the analysis by the end of July 2018. 
 
USFFC actively engaged in the development and implementation of the SITREP Data 
Tool which now provides Fleet Commanders the ability to query, view, and analyze 
standardized data and automated reports for sexual assault and other destructive 
behaviors from a centralized database.  Additionally, a dashboard was developed to 
improve accuracy and display trends to better target prevention efforts.  Combining data 
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from SITREP Data Tool and DSAID, Navy commands can more accurately assess 
progress towards achieving the Goals of the SAPR program.  Specifically within the 
Prevention Goal, data continues to reinforce the Fleet’s effort to focus on front line 
supervisors and the micro-climates they lead as the campaign “center of gravity”.  
Specifically tracked and evaluated are differences between: 
 

 male victim and female victim sexual assault, 
 contact sexual assault and penetration sexual assault, 
 peer to peer sexual assault and senior-subordinate sexual assault, 
 assaults that may take place in and around the workplace as compared to those 

taking place away from the workplace, 
 incidents that include alcohol and those that do not, and  
 assaults reported within 30 days of an assault, assaults reported more than 30 

days after the assault, and assaults reported without date. 
 
1.2  Future Efforts:  Briefly describe your leadership-approved future plans to 
reduce the occurrence of sexual assault in your Military Service.   
 
Navy will delineate sexual assault incident rate baselines by geography and 
platform/community to facilitate targeted prevention approaches.  In concert with this 
effort, Navy will focus on understanding the relationship between sexual assault and other 
destructive behaviors (e.g., suicide, drug/alcohol abuse, sexual harassment, 
bullying/hazing, discrimination) that impact Sailors and operational readiness.  Navy will 
develop a comprehensive prevention strategy that addresses the full spectrum of 
destructive behaviors from the headquarters to the individual unit level.  
 
Leadership 
 
In FY18, Navy is hiring a Highly Qualified Expert (HQE) to serve as the Special Advisor to 
the Director, 21st Century Sailor Office on the prevention of destructive behaviors which 
directly impact the readiness and retention of military members.  The HQE will advise on 
primary prevention (approaches that take place before a destructive behavior has 
occurred to prevent initial perpetration or victimization), secondary prevention (immediate 
responses after a destructive behavior has reportedly occurred to deal with the short-term 
consequences of violence), and tertiary prevention (long-term responses after a 
destructive behavior has occurred to deal with the lasting consequences of violence and 
treatment interventions).  The HQE will advise on policies, programs, practices, goals,  
courses of action, and assist in aligning resources and effort.   
 
Communications and Engagement 
 
During FY18, Navy will explore LiveSafe’s embedded two-way communication using 
installation Emergency Managers and installation service providers.  There is potential for 
LiveSafe to provide additional communication pathways for installation emergency 
response personnel, particularly with newly reported Sailors who have not yet established 
military email accounts.  Destructive behavior response personnel will create specialty 
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user groups within LiveSafe to enable communication with collateral duty personnel (e.g., 
SAPR Victim Advocates) and improve awareness of installation resources, training 
events, and to push timely training materials to improve prevention programs at each 
command.  Finally, a two-way communication pathway is being added between the Fleet 
Master Chief, the Fleet Commander, and Sailors on the deck plates, similar to the 
Commanding Officer’s suggestion box, to allow users to pose questions and provide 
suggestions for process improvement. 
 
“Change the Culture” will continue to be presented in the upcoming year as a part of 
CPF’s Resilient Workshop Summits throughout the Pacific Fleet Area of Responsibility as 
well as stand-alone presentations at Naval installations worldwide.  CPF expects 
commands which received “Change the Culture” to have a lower rate of destructive 
behaviors after receiving the presentation.  Additionally CPF anticipates improved DEOCS 
survey results for commands having received the presentation.  Continuation of “Change 
the Culture” as General Military Training will depend upon the assessment of training 
effectiveness. 
  
Community Involvement 
 
The One Love Program is expected to be presented in various locations throughout the 
Pacific Fleet in FY18.  Navy has partnered with Boston University to conduct a One Love 
Escalation Study to evaluate the effectiveness of the program.  On-site observations, 
interviews in an operational environment, an academic literature review, and data analysis 
will be used to support the study.  A programmatic assessment will follow to determine its 
ability to further prevention work, provide a holistic approach, and the feasibility of 
expanding the program Navy-wide if results are favorable. 
 
Navy anticipates executing Phase II of the Department of Defense (DOD) Sexual Assault 
Prevention and Response Office (SAPRO) sponsored Applied Prevention Project (APP) to 
more accurately describe target populations.  Leveraging findings from Phase I, an 
environmental scan of sexual assault prevention initiatives in the Jacksonville Tri-base 
region, the goal of Phase II will be to implement an evidence-based sexual assault 
prevention intervention and measure its effectiveness over time.  
 
 
Training and Education 
 
Navy will introduce “Full Speed Ahead 2.0” (FSA 2.0) in the upcoming year to help 
address the prevention of destructive behaviors.  The curriculum builds upon the FSA” 
training described earlier to include lessons on the ramifications of social media based 
misconduct.  FSA 2.0 specifically discusses the wrongful distribution of intimate images 
online, and the impact on those pictured in the images, those posting the images, and the 
command.  “FSA 2.0,” like the original Full Speed Ahead training encourages Sailors to 
conduct an honest self and team assessment; in doing so, Sailors will recognize that Navy 
culture is the sum total of individual character and actions.  The course also emphasizes 
that dedication to personal betterment, team dynamics grounded in trust and respect, and 
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a “Sailor 24/7” commitment to the Navy’s values yields a culture that is inclusive and 
empowering for all.  Specifically, “FSA 2.0” challenges each Sailor to honestly assess 
personal, interpersonal, and social media character and conduct by answering and acting 
on the following:  
 

 How does your character, attitude, and behavior impact others and the functioning 
of your organization? 

 How does your organization’s peer-to-peer and leadership dynamic impact trust, 
respect, and motivation? 

 How do you and your organization use social media, and what are the associated 
risks and rewards?  

 How can we modify personal, interpersonal, and social media behaviors to 
strengthen overall culture, cohesion, and mission effectiveness? 

 
Navy will distribute Atlantic, a graphic novel jointly created with the Department of Navy 
(DON) Sexual Assault Prevention and Response Office (DON SAPRO) and United States 
Marine Corps.  The graphic novel, which targets personnel in the 18-24 year-old age 
range, addresses numerous topics including sexual assault, consent, and healthy 
relationships.  Atlantic will be distributed in a limited number of hard copies to the Fleet, 
and as a free download digital e-book.  A facilitator's handbook will be provided to guide 
small group discussions of the novel within work centers and Navy school houses. 
 
Navy is collaborating with DON SAPRO and Fleet partners to develop a Virtual Immersive 
Training Project (VITP) to target SAPR leadership training for the E6-E9 and O1-O4 
populations.  Once completed, this project will provide a 3-year progressive learning 
continuum.  The program is an adaptive first-person type training where each decision by 
the learner leads to different outcomes in the training.  Years two and three will build upon 
the previous years' responses and change scenarios presented to learners accordingly.  
The program is designed to test the application of SAPR knowledge in a simulated real-
time experience and will tailor the experience to meet the participants’ paygrade. 
 
Conclusion 
 
Navy’s efforts in FY18 will reinforce the expectation that every member of the Force foster 
and uphold an environment of respect, dignity and trust.  Setting and adhering to 
professional behavior and the maintenance of an environment of mutual respect is critical 
to Navy’s success and will be accomplished through efforts at the institutional, command, 
small team and individual levels.  Every member of the Navy team must be actively 
engaged to prevent sexual assaults.  Leaders at all levels must champion Navy’s 
prevention efforts.  Sailors should support their peers to ensure they stay safe on and off 
duty.  All Sailors deserve, and must expect, a safe and secure work and living 
environment, and a culture intolerant of destructive behaviors. 
 
2.  Goal 2—Victim Assistance & Advocacy—“Deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
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and respectful treatment, and restores military readiness.” 

2.1  Summarize your efforts to achieve the Victim Assistance & Advocacy goal. 
(DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, p. 7) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve response to sexual assault?  What victim assistance and 
advocacy initiatives did your Military Service employ with targeted subgroups of 
your population or with specific locations?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016)) 
- What are your oversight processes for reviewing D-SAACP credentials, 
qualifications, continuing education, inappropriate behavior, and revocation of 
certification, if appropriate?  What progress is being made to ensure SAPR 
personnel meet D-SAACP screening requirements prior to attending your Military 
Service’s SAPR certification training?  What are your procedures for suspending, 
revoking, or reinstating certification of SARCs and SAPR VAs in accordance with 
the D-SAACP guidelines?  (DoD Sexual Assault Prevention and Response Strategic 
Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, 
Objective 2.1, p. 8 / DoDI 6495.03, “Defense Sexual Assault Advocate Certification 
Program (D-SAACP),” (September 10, 2015), Encl 2, para 4c / DoD Sexual Assault 
Prevention and Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – 
Victim Assistance and Advocacy, Objective 2.1, Task #6, p. 3)   
- What efforts is your Military Service utilizing to encourage SARCs and SAPR VAs 
to renew their certification at a higher level in order to increase the quality of victim 
assistance providers?  Are there any identified challenges that SARCs and SAPR 
VAs have in obtaining continuing education advanced training, to included training 
on emerging issues and victim-focused trauma-informed care?  What is being done 
to address these challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, Objective 2.1, p. 8 / DoDI 6495.03, “Defense Sexual Assault Advocate 
Certification Program (D-SAACP),” (September 10, 2015), Encl 3, para 3)   
- What progress has your Military Service made in collaborating with the 
Department of Veterans Affairs (VA) to develop a protocol for routinely 
communicating the availability of VA resources and benefits to your Service 
members?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, 
Task #10, p. 3)   
- What progress has your Military Service made in performing a gap analysis 
between the actual role being performed by SARCs and SAPR VAs in the field and 
the requirements of DoDI 6495.02 and Military Service regulations to ensure current 
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policies are adequate and appropriate?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #4, p. 3)   
- What efforts are underway to strengthen service provider participation in an 
integrated victim services network of care to effectively integrate SAPR support and 
victim services (e.g., legal, health, investigations, SARCs, SAPR VAs, Victim 
Witness Assistance Programs, and IG)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #9, p. 3) 
 
REQUIRED: 
 
- What metrics or assessment processes are being used to address the 
effectiveness of victim assistance and advocacy efforts intended to deliver 
consistent care for all Service members and/or their adult dependents?  What is 
your status in developing indicators for measuring SARCs and SAPR VAs “quality 
response” in support of D-SAACP?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #7, p. 3) 
- What are your procedures for suspending, revoking, and reinstating certification 
of SARCs and SAPR VAs in accordance with the D-SAACP guidelines?  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and VAs in each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program (D-
SAACP),” (September 10, 2015), Encl 3, para 3) 
- How is your Military Service continuing to ensure that both male and female victim 
input is included in the development of your SAPR policy?  (SecDef Memo  
(May 1, 2014), Improve Reporting for Male Victims, p. 2) / GAO Report 15-284, 
Actions Needed to Address Sexual Assaults of Male Service Members (March 2015), 
p. 20 
- How is your Military Service improving its response to male victims, to include 
implementing and monitoring methods to increase reporting of male sexual assault 
allegations?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.3, 
Task #1, p. 4) 
- What progress is being made to improve victim care services and conduct Case 
Management Groups at Joint Bases, in Joint Environments, and for the Reserve 
Components?  For the Reserve Components, how are you promoting timely access 
to Sexual Assault Response Coordinators by members of the National Guard and 
Reserves?  What are your recurring challenges in this area (if any) and how are you 
accommodating those challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #5, p. 3)   
- How many Service member victims requested that a GO/FO review their 
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separation action and how many Service members received the GO/FO review of 
their separation action? (DoDIs 6495.02, 1332.14 and 1332.30)  
- How many Military Protective Orders were issued as a result of an Unrestricted 
Report (e.g., number issued, number violated) and what steps were taken to 
improve protections? (DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (July 7, 2015), Encl 5, para 7) 
- How many Service members who reported a sexual assault (if any) had their 
medical care hindered due to a lack of Sexual Assault Forensic Examination (SAFE) 
kits, timely access to appropriate laboratory testing resources, mental health 
counseling, or other resources?  What actions did your Military Service take to 
remedy the situation?  (NDAA for FY 2006, section 596) 
 
Navy achieves the Victim Assistance and Advocacy end state by maintaining readily 
available high quality services and support capabilities provided by well-trained personnel.  
SAPR services are intended to instill confidence and trust, strengthen resilience, and 
encourage victims to report.  This support capability includes Sexual Assault Response 
Coordinators (SARC), SAPR Victim Advocates (SAPR VA), Deployed Resiliency 
Counselors (DRC), Chaplains, and medical providers.  Navy’s response program 
continues to mature and deliver consistent and quality care and advocacy to Sailors 
across the Fleet. 
  
Defense Sexual Assault Advocate Certification Program (D-SAACP) 
 
Commander Navy Installations Command (CNIC) Headquarters (HQ) SAPR released 
new, standardized initial SAPR VA Training.  The updated training provides 40 hours of 
classroom instruction and incorporates policy updates, best practices in sexual assault 
prevention and response, and updated activities and exercises to engage participants and 
ensure SAPR VAs have the knowledge and skills needed to provide quality victim 
advocacy care.  The updated products include the SAPR VA Training Instructor Guide, 
SAPR VA Training Student Manual, and the SAPR VA Training Modules PowerPoint 
presentations.  In addition, a Pocket Guide was created to serve as a quick  reference tool 
for SAPR VAs when providing sexual assault response.  
 
In an effort to standardize continuing education, a CNIC Refresher Training Library was 
developed to help SARCs provide ongoing refresher trainings for SAPR VAs.   These 
trainings are pre-approved in accordance with OPNAV 1752.1C and are reviewed by 
CNIC and Office of Judge Advocate General (OJAG) Criminal Law Division to ensure they 
accurately state law and policy, and meet Navy messaging requirements.  The refresher 
trainings build SAPR VAs’ skills and knowledge, thereby improving victim advocacy and 
response. 
  
Navy continued to conduct installation SAPR Drills, which ensure that the highest 
standard of service delivery is provided to victims.  The drills help formalize installation 
testing procedures, response, and capabilities, and identify training needs and close 
potential gaps in victim services.   
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In accordance with DoD policy, all SARCs and SAPR VAs are required to complete D-
SAACP requirements prior to providing victim advocacy and assistance services.  The 
requirements include screening for the position (an interview and verification of 
background check), leadership recommendation, and completion of initial training.  As part 
of the D-SAACP certification process, all SARCs and SAPR VAs agree to adhere to the 
Code of Ethics for victim engagement and advocacy.  
 
SARCs and SAPR VAs are required to renew their D-SAACP certification every two years.  
A total of 32 Continuing Education Units (CEUs), including two hours of ethics, are 
required for recertification.  The ongoing continuing education training emphasizes 
compassionate and trauma informed care for victims of sexual violence, and consists of 
webinars and face-to face trainings.  SARCs or SAPR VAs who do not meet this 
requirement have their certification suspended and will not be able to provide victim 
advocacy and assistance services until the requirements are met.  For D-SAACP 
revocation, CNIC HQ SAPR requires installations to follow the written request procedures 
identified in Department of Defense Instruction (DODI) 6495.03.  The written request to 
de-certify  is sent to the National Organization for Victim Assistance (NOVA) and to DOD 
SAPRO. 
 
Continuing Education 
 
CNIC HQ SAPR continues to provide a variety of training opportunities for SARCs and 
SAPR VAs.  The training enables SARCs and SAPR VAs to gain more knowledge and 
experience in working with victims of sexual assault, further enhances their skills, and 
makes them eligible to renew their certification at a higher level.  In order to increase their 
quality of victim assistance, SARCs and SAPR VAs are strongly encouraged to attend 
webinar trainings and external training opportunities.  SARCs and SAPR VAs are informed 
of upcoming training opportunities through email notification from CNIC HQ SAPR sent via 
the Regional SARCs (RSARC) and the CNIC HQ bi-monthly newsletter that is distributed 
to the field and posted on the CNIC SAPR website.  CNIC HQ SAPR develops and 
conducts webinars and trainings that are scheduled at different times to allow maximum 
participation by Navy Regions worldwide.  
 
Due to the expeditionary nature of operations, Navy has many more uniformed SAPR VAs 
than the number of reported sexual assaults.  This ensures that all Navy units have 
advocacy support, but may result in some uniformed SAPR VAs not gaining the 
experience necessary to advance their certification.  D-SAACP recertifications have 
shown that SARCs and civilian SAPR VAs have a higher likelihood of advancing their 
certification than uniformed SAPR VAs.  Uniformed SAPR VAs are encouraged to 
volunteer with local community sexual assault response centers to obtain the required 
experience for advanced certification.   
 
Assessment of Victim Assistance Efforts 
 
CNIC HQ SAPR continues to work with the regions on expanding installation evaluation 
methods including surveys, self-assessments, focus groups, command assessments, and 
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quality assurance reviews.  SARCs and leadership utilize feedback from DEOCS Surveys, 
Inspector General (IG) inspections, FFSC certification site visits, regional Sexual Assault 
Case Management Group (CMG) quality assurance, and SAPR Drills After Action Reports 
to gauge program deficiencies and progress.  In FY17, CNIC HQ SAPR completed site 
visits to Commander Navy Regions Northwest (CNRNW), Europe, Africa, and Southwest 
Asia (CNREURAFSWA), and Japan (CNRJ).  During those visits, CNIC HQ SAPR 
conducted focus groups with SAPR VAs, Unit SAPR Points of Contact (SAPR POC), 
SARCs and leadership.  Themes of the site visits included regional coordination best 
practices, SAPR UVA (uniformed and collateral duty) management, the co-advocacy 
program, primary prevention efforts, the role of unit SAPR POCs, and challenges related 
to staffing, caseloads, and administrative tasks. 
 
Installation SARCs oversee the SAPR VAs under their purview to ensure an integrated 
response capability and accountability.  SARCs provide program implementation guidance 
within their area of responsibility and serve as conduits for information flow to and from 
CNIC HQ SAPR.  SARCs serve as the single point of contact to coordinate sexual assault 
response when a sexual assault is reported.  SAPR VAs facilitate care and provide 
referrals and non-clinical support and advocacy to victims.  The Navy SAPR program 
currently has 102 civilian SARCs, 1 Active Duty SARC, 70 civilian SAPR VAs, and over 
5,400 SAPR UVAs. 
 
CNIC utilizes the annual installation Case Management Group (CMG) assessment as a 
means of evaluating the SAPR program.  The CMG provides an avenue to assess the 
quality of care and support being provided to sexual assault victims and also provides a 
method to review the effectiveness of various resources being provided by SARCs and 
SAPR VAs.  FFSCs also administer anonymous quarterly and annual surveys to their 
clients in order to obtain feedback on the SAPR services rendered.  Lastly, FFSC 
Certification Reviews and CNIC IG-directed reviews are conducted at installations in an 
effort to measure the effective delivery of SAPR services and compliance with policy at all 
Navy installations.  These assessments help to determine the adequacy and 
appropriateness of the current policies in the execution of the SAPR program. 
 
Certification Revocation 
 
Reports accusing SAPR personnel of sexual assault, inappropriate behavior, or criminal 
activity trigger a Commander’s Critical Information Requirement (CCIR) and are routed 
through the Navy chain of command and to the Secretary of Defense.  SARCs and SAPR 
VAs who are under investigation or found to have engaged in inappropriate behavior, 
committed a punitive offense, or violated the code of conduct/ethics have their certification 
suspended and/or revoked and access to DSAID immediately rescinded.  Alleged or 
suspected criminal activity is reported to NCIS, the individual’s commander, and the 
Human Resources Office (when civilian personnel are involved).  The accused SARC, 
SAPR VA, or SAPR UVA is notified of the allegation and has their ability to perform SAPR 
duties suspended until the outcome of the pending investigation. 
 
 



18 
 

FY17 D-SAACP STATUS 
 

FY17 D-SAACP STATUS 
PERSONNEL SUSPENSION REVOCATION REINSTATEMENT TOTAL 

SARCs 0 0 0 0 
SAPR VA/UVA 1 4 0 5 

 
Joint and Reserve Force Improvements 
 
Service members, regardless of branch of service affiliation and status, have access to 
SAPR services from any branch of service.  In an effort to promote seamless and 
standardized response, SARCs continue to integrate other Service’s SAPR VAs/UVAs 
onto the installation watch bill and refresher training sessions, discuss joint program 
measures as a part of the Commanding Officer (CO) Toolkit briefing, and incorporate joint 
environment issues and Reserve and National Guard Components requirements into their 
SAPR trainings to better educate other Services tenant commands and Reserve 
members.  At the installation level, Navy SARCs collaborate with other Service 
representatives on a regular basis and discuss the impact of policy and training on joint 
environments as part of the ongoing dialogue.  The primary goal is to ensure victims 
receive comprehensive care regardless of Service affiliation and duty status.  Navy 
SARCs meet this goal by participating in the joint base CMGs as well as engaging with the 
Navy Operational Support Centers (NOSC).  Available medical and investigative services 
vary depending on duty status, but SAPR services are always available.  Challenges 
throughout FY17 included incident data management and metrics, and management of 
SAPR incidents in joint environments due to conflicting Service SAPR policy 
implementation.   
 
Department of Veterans Affairs (VA) Collaboration 
 
Collaboration with the VA is an ongoing effort to effectively communicate services and 
benefits to Sailors.  The Bureau of Medicine and Surgery (BUMED) is a bridge to VA 
resources and assists in warm hand-offs to the VA when appropriate, and as requested by 
the patient.   
 
Policy Development Input 
 
Navy uses the results of the biennial Workplace and Gender Relations Study Active and 
Reserve (WGRA/R) as well as information from focus groups comprised of male and 
female victims of sexual assault to help shape and develop SAPR policy and initiatives.  
Victim feedback from these instruments allows Navy to target outreach and risk reduction 
activities, identify issues and gaps within policy that need to be improved or developed, 
and determine which policies are most helpful and effective. 
 
Male Victim Response Improvement 
 
Navy has been actively engaged in the DOD SAPRO led working group on male victim 
response improvement.  The working group has been tasked to develop an 
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implementation strategy for DoD SAPRO’s Plan to Prevent and Respond to Sexual 
Assault of Military Men.  Information from a recent Men's Expert Symposium assisted 
Navy stakeholders in further developing, aligning and implementing more comprehensive 
outreach, training, prevention, and gender-specific response protocols for male sexual 
assault victims. 
 
Sailor Separation GO/FO Review 
 
Navy instruction, OPNAVINST 1752.1C, requires a Flag officer review the circumstances 
of a proposed involuntary separation of a Service member if it occurs within one year of 
the final disposition of their Unrestricted report of a sexual assault.  Navy is not required to 
track the number of Flag officer reviews. 
 
Military Protective Orders Issued 
 
A total of 264 Military Protective Orders were issued by Navy in FY17 in response to 
allegations of sexual assault, with no violations reported. 
 
Sexual Assault Forensic Exam (SAFE) Availability 
 
Navy Medicine has no reports of members who reported a sexual assault and had their 
medical care hindered due to a lack of SAFE kits, timely access to appropriate laboratory 
testing resources, mental health counseling, or other resources. 
 
2.2  Briefly describe your leadership-approved future plans to deliver consistent 
and effective advocacy and care for all Service members or their adult dependents. 
 
Navy continues to successfully deliver consistent and effective victim support, response, 
and reporting options by leveraging training and skill-building opportunities for SAPR 
personnel and Sailors.  The goal is to increase skills and knowledge while ensuring 
individuals are aware of reporting options, and available victim advocacy and supportive 
services. 
 
Navy is finalizing a revision of the initial SARC training for release in second quarter of 
FY18.  The updated training will allow opportunities for active learning while also providing 
a strong foundation for key SARC responsibilities of data and case management, SAPR 
VA supervision, and SAPR Program Management/assessments.  The new SARC training 
will provide information on primary prevention, including the spectrum of prevention, 
healthy sexuality/relationships, engaging men in prevention, and active intervention 
techniques.  Additionally, Navy will continue to expand the existing Refresher Training 
library for the purpose of standardizing and improving the quality of educational resources 
within the program.   
 
Lastly, CNIC HQ SAPR will continue partnerships across SAPR organizations. Navy will 
continue to collaborate with SAPR and other Service SAPR stakeholders to share 
information and drive policy, training, and resourcing such as supporting DOD SAPRO’s 
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current training initiatives "Strengthening Military-Civilian Community Partnerships to 
Respond to Sexual Assault."  This training is an interactive 1-day class designed to help 
community-based sexual assault advocates partner with local military installations to 
respond effectively to the needs of sexual assault victims in the military.  These efforts will 
facilitate consistent and effective advocacy and care for all Service members or their adult 
dependents. 
 
 
3.  Goal 3—Investigation—“Sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
3.1  Summarize your efforts to achieve the Investigation goal. (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 3 – 
Investigation, p. 9)  
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant changes to the following matters (there is no need to 
repeat prior Annual Report submissions if these processes have remained largely 
the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve investigation of sexual assault cases?  What enhancements 
have been made to your Military Services’ Special Victim Investigation and 
Prosecution Capability for MCIOs?  (DoDI 5509.19, “Establishment of Special Victim 
Investigation and Prosecution (SVIP) Capability within the Military Criminal 
Investigative Organizations (MCIOs)”) 
- What continuing efforts are being made to increase collaboration and improve 
interoperability with civilian law enforcement to include sharing information on 
Civilian and Military Protective Orders and assuring receipt of civilian case 
dispositions?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (July 7, 2015), Encl 4, para 3g) 
 
REQUIRED:   
 
- What metrics are being used to assess the effectiveness of investigation efforts 
intended to sustain a high level of competence in the investigation of adult sexual 
assault?  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 3 – Investigation, p. 9)  
- What updates have been made to the training of your Military Service MCIO and 
other DoD law enforcement activity (LEA) resources assigned to conduct an 
investigation of adult sexual assault?  Describe efforts undertaken to provide 
training and guidance to all first responders to a sexual assault allegation, ensuring 
the preservation of evidence and witness testimony.  (DoDI 6495.02, “Sexual 
Assault Prevention and Response (SAPR) Program Procedures,” (May 24, 2017), 
Encl 10, para 4p / DoD Sexual Assault Prevention and Response Strategic Plan 
“Task List,” (December 1, 2016), Goal 3 – Investigation, Objective 3.1, Task #1, p. 4 / 
DoDI 5505.18, “Investigation of Adult Sexual Assault in the Department of Defense,” 
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(March, 22 2017), para 3.3, p. 7) 
- What efforts are being made to improve or address turnaround time for evidence 
sent to the Defense Forensic Science Center (e.g., processing of Sexual Assault 
Forensic Examination (SAFE) kits and other evidence)?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 
 
NCIS continues to provide a high level of competence in the investigation of all reports of 
sexual assault.  Agents are trained and responsive to the needs of victims, interact with 
Special Victim Investigation and Prosecution (SVIP) partners, coordinate and collaborate, 
when appropriate, with other Military Criminal Investigative Organizations and local law 
enforcement to achieve executing timely and thorough investigations. 
 
Force-wide Initiatives and SVIP Capability 
 
NCIS Headquarters has greatly expanded the oversight of all sexual offense 
investigations and improved the timely communication of the status of the program to all of 
the field units.  During FY17, the NCIS Family and Sexual Violence (F&SV) Program 
reviewed and evaluated 100% of the Open reports for all of the sexual offense 
investigations agency-wide.  The focus of the reviews was to ensure the initial, time-
sensitive steps in the investigative process were completed in a timely fashion and the 
proper notifications were made to partner organizations in the SVIP Capability team.  The 
NCIS F&SV Program also developed a monthly status report designed for the field office 
senior management to identify areas of strength and areas for improvement for each 
office’s sex offense investigations.  The report also identified agency-wide trends in the 
investigative process and provided guidance to the field on best practices for addressing 
challenges in sex offense investigations.  NCIS adheres to all provisions of the SVIP 
Capability, requiring field offices to make the initial notification on all sexual assault, child 
abuse, and domestic violence cases to the SVIP team within 24 hours of determining an 
allegation meets the elements of a qualified offense.  All SVIP contacts are documented in 
NCIS investigative reports.  NCIS reports lacking proper SVIP documentation are 
individually identified by the NCIS F&SV program and sent to the field office leadership for 
immediate corrective action. 
 
Investigation Metrics and Measurements 
 
All NCIS Open reports for investigations of sexual offenses, domestic violence, and child 
abuse (both physical and sexual) are thoroughly reviewed and measured against a 
standardized checklist to ensure all time-sensitive investigative tasks are completed 
expeditiously at the initiation of the investigation.  Field offices receive a monthly 
scorecard showing how effective their offices were in responding to F&SV crimes for that 
particular month.  The reviews also rate the appropriateness of the NCIS response to an 
allegation; for example, notifying a local law enforcement agency to open a joint 
investigation or assuming the case as an NCIS lead investigation.  The F&SV program 
conducts a thorough case review of a minimum of 10% of all closed cases every year to 
evaluate the NCIS investigative response through the entirety of the investigation. 
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Agent Training Enhancements 
 
NCIS also continues efforts to have all agents who potentially could respond to an incident 
of sexual assault trained in the NCIS Advanced Adult Sexual Assault Investigator Training 
Program (AASAITP).  Currently, NCIS is on track to have 100% of the agent corps trained 
in the AASAITP by the end of FY19.  This training focuses on the effective response by 
law enforcement for victims of trauma rather than suspect centered training used in most 
law enforcement programs.  In line with the SVIP Capability, NCIS actively includes SVIP 
partners from the Judge Advocate General Corps and active duty investigative personnel 
as attendees at the training.  A SARC also presents a block of instruction during this 
training program, ensuring that responders to incidents across the Department of the Navy 
are trained to the same standard.  During FY17, NCIS HQ hosted a “train the trainer” 
symposium where F&SV agents from around the agency where provided refresher 
training in sexual assault investigative techniques and the latest in public law and DOD 
policy for sex offense investigations.  The agents then returned to their home offices to 
provide the refresher training. 
 
Coordination Improvements with Defense Forensic Science Center 
 
For several years, NCIS has assigned an NCIS forensic consultant agent to serve as the 
liaison between the Defense Forensic Science Center and NCIS.  The forensic consultant 
is assigned to the lab in Georgia and triages all NCIS submissions to prioritize completion 
based on the urgency of the cases (e.g. the suspect is in pre-trial confinement and the 
speedy trial clock is running).  NCIS also began submitting all SAFE kits that were 
collected during the course of the investigation to the lab for analysis regardless of the 
circumstances of the incident.  NCIS field offices are required to submit these kits to the 
lab immediately upon seizure.  By making the submission of each kit mandatory, NCIS will 
submit the kits in a more timely fashion instead of evaluating each kit to see if it meets the 
criteria for submission.  More timely NCIS submission of kits will reduce the total 
turnaround time from the time of the examination to the time the laboratory analysis is 
completed. 
 
3.2  Briefly describe your leadership-approved future plans to sustain a high level of 
competence in the investigation of adult sexual assault.  
 
NCIS will continue to train all agents in the AASAITP course as well as provide additional 
refresher and advanced training to agents already working sexual offense investigations.  
Once 100% of the agent corps completes AASAITP, NCIS will enhance the basic sexual 
assault investigation training provided to new agents at the NCIS Special Agent Basic 
Training Program at the Federal Law Enforcement Training Center to include the victim 
centered response training featured in the AASAITP.  In this way, all new NCIS agents will 
arrive at their first assignment with the training required to begin investigating sexual 
offenses.  NCIS will continue to provide advanced training opportunities to F&SV agents to 
include professional symposiums such as Ending Violence Against Women and through 
investigative training programs such as the Reid Advanced Interrogation Course. 
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4.  Goal 4—Accountability—“Maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1  Summarize your efforts to achieve the Accountability goal. (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 4 – 
Accountability, p. 9)       
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve legal support to Service members and adult family members 
who reported a sexual assault?  What enhancements have been made to the SAPR 
training provided to those who are affiliated with the Special Victim Investigation 
and Prosecution Capability program (paralegals, trial counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 4 – Accountability, Objective 4.1, Task #1, p. 4) 
- What are your efforts to ensure SARC, SAPR VA, MCIO, and commander 
knowledge of recent victim rights and military justice updates?  (DoDI 6495.02, 
“Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 10, para 7) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of holding alleged 
offenders appropriately accountable, to include your Military Service’s metrics for 
measuring the success of the SVC/VLC program?  (SecDef Memo (August 14, 2013), 
Improving Victim Legal Support,  p. 1 / NDAA for FY 2016, section 532 / NDAA for FY 
2013, section 573) 
- Describe enhancements to the Special Victims’ Counsel (SVC)/ Victims’ Legal 
Counsel (VLC) program.  Describe efforts to plan and fund for these programs in 
your POM process.  (SecDef Memo (August 14, 2013), Improving Victim Legal 
Support,  p. 1 / NDAA for FY 2016, section 532 / NDAA for FY 2013, section 573) 
- (NGB) What efforts are being made to reassess the Office of Complex 
Administrative Investigation's (OCI) timeliness and resources to determine how to 
improve the timeliness of processing sexual assault investigations involving 
members of the Army National Guard, and identify the resources needed to 
improve the timeliness of these investigations?  (GAO Report 17-217, Better 
Resource Management Needed to Improve Prevention and Response in the Army 
National Guard and Army Reserve (February 27, 2017), p. 2) 
- Has your Military Service experienced any challenges in implementing 10 USC 
1565b(b)(3) regarding states laws and confidential disclosures of a sexual assault. 
(NDAA for FY 2016, section 536 / DoDI 6495.02, “Sexual Assault Prevention and 
Response (SAPR) Program Procedures,” (May 24, 2017), para 4b(3)) 
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Navy continues to improve the level of legal support Judge Advocate General personnel 
provide to Sailors and their adult family members who reported a sexual assault.  
Enhancements include expanded communications for Victims’ Legal Counsel (VLC) 
Program, better methods to notify commanders of changes to victim rights and to provide 
military justice updates, and providing additional training for those who support the Special 
Victim Investigation and Prosecution Capability program.  
 
Victim Legal Counsel Communications 
 
This year Navy VLC Program continued the issuance of smart phones to all field VLC 
within the program, with only three (all overseas) out of 32 still awaiting final issuance at 
the time of this report.  All smart phone contracts include data and call ability overseas 
and include the ability to call, text, e-mail, and FaceTime. These capabilities dramatically 
enhance communications with existing clients as well as newly reporting victims of sexual 
offenses.  All VLCs report vastly improved ability to serve their clients’ interests due to the 
newly acquired smart phone capabilities.    
 
Commander Support and Notification Enhancements 
 
In order to ensure commanders have current knowledge about victim rights and military 
justice updates, Naval Justice School (NJS) monitor Congressional SAPR mandates, 
implementing Executive Orders, DOD/DON SAPR policy changes, and changes made 
through case law.  The NJS Military Justice Cross-Functional Team continually reviewed 
and updated NJS military justice and SAPR training at all levels of instruction.  Training is 
routinely updated to meet Fleet requirements as part of annual curriculum review, as well 
as short-term updates to address emergent changes.  Training provided by NJS to 
prospective commanding officers and other senior officer leadership is primarily provided 
through the Senior Officer Course (SOC), a three-day course offered 19 times in FY17, 
providing training to approximately 800 US Navy officers.  A three-hour block of instruction 
at the SOC relates exclusively to military justice and scenario-based sexual assault 
response training, including victim rights.  The SOC curriculum is updated annually and as 
needed throughout the year to reflect any changes in the law and DOD/DON policy.  NJS 
is a member of the Litigation Training and Coordination Council (LTCC) chaired by the 
Assistant Judge Advocate General for Military Justice and the Chief Judge of the 
Department of the Navy.  The LTCC provides a forum for all Navy and Marine Corps 
military justice practitioners to provide input into the development of training.  
  
Trial Counsel Assistance Program (TCAP) developed a new course with the coordination 
of NJS, “Prosecuting Special Victims Crimes, (PSVC).”  This 5-day course brought 
together Air Force, Coast Guard, Marine Corps, and Navy prosecutors, Legalmen and 
paralegals.  The course focused on prosecuting domestic violence, strangulation, child 
abuse, and child pornography cases.  In addition, TCAP was invited by the Department of 
Justice to assist with their “Sexual Assault Nurse Examiners’ Expert Witness Training.”  
The course linked trial counsel (prosecutors) with sexual assault nurse examiners 
(SANEs) to practice trial advocacy through the direct examination of SANEs, who served 
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as expert witnesses.             
 
SAPR Program Personnel Support Improvements 
 
The OJAG Criminal Law Division continued to provide trainings and materials tailored to 
specific demographics.  The Criminal Law Division created products for commanders and 
Staff Judge Advocates (SJA) on sexual assault related topics, such as a guide to Military 
Rule of Evidence 514, and a reference guide for SJAs on sexual assault response that 
incorporates all relevant requirements and references.  The sexual assault response 
reference was updated in 2017, with an expanded focus on foreign criminal jurisdiction, 
post-trial matters, appellate Victim and Witness Assistance Program (VWAP) issues, and 
social media issues.  The Criminal Law Division published explanatory materials on 
military justice updates on an ad hoc basis throughout the year.  These materials are 
distributed to the JAG Corps via email and the Criminal Law Division’s Sharepoint site.  
 
The Criminal Law Division continued to co-sponsor an annual two-day course on Sexual 
Assault Policy for the Staff Judge Advocate.  The course provides military justice and 
SAPR policy updates for SJAs who primarily advise commanders who serve as General 
Court-Martial Convening Authorities.  The Criminal Law Division provided training on 
sexual assault and military justice updates at the Advanced Staff Judge Advocate Course, 
and presented on military justice matters relating to sexual assault and appellate VWAP at 
a joint conference on Integrated Legal Services for Victims.  
 
The Division continued to have a strong relationships with DON SAPRO, OPNAV N17 
(Navy 21st Century Sailor Office), Naval Education and Training Command (NETC), and 
CNIC, and provided legal review of all SAPR training projects and materials (including 
videos, brochures, and posters), before release to the Fleet.  This legal review extends to 
trainings produced by a third party that are requested for use with a Navy audience, to 
ensure that all training materials follow applicable legal and policy requirements.  The 
Criminal Law Division and CNIC drafted guidance for creating SAPR training, including a 
detailed explanation of the review process.  The guidance will also provide sample 
trainings and submission packets.  
 
Lastly the Criminal Law Division worked closely with NETC to develop FSA 2.0.  As 
mentioned in Goal 2 – Prevention, this training builds on the foundational elements of 
personal accountability, peer engagement and intervention, values-based decision-
making, resilience, and leadership articulated in prior trainings.  FSA 2.0 includes a 
vignette and discussion on prevention of and response to social media misconduct, 
specifically the wrongful distribution of intimate images.   
 
Navy VLCs work closely with Navy SARCs and SAPR VAs in their regions on all aspects 
of victim support, to include regular training and understanding of the nature and scope of 
Military Rule of Evidence 514 pertaining to the Victim Advocate - Victim privilege and 
provide military justice updates as they occur.  VLCs also regularly present substantive 
training at the Navy’s Fleet Law Enforcement Training Centers (FLETCs) in multiple 
locations.  FLETCs are tasked with training agents within NCIS and have included VLC 
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presenters since the program’s inception in 2013.  VLC Program leadership participates in 
policy level meetings with NCIS, OJAG’s Criminal Law Division, and the Marine Corps 
Victims Legal Counsel Office to address systemic issues between the organizations.  In 
addition, VLC in all locations provide regular training on the VLC Program as well as victim 
rights to command triads, local installation commanders, SJAs who advise commanders, 
SARCs, SAPR VAs and Sexual Assault Medical Forensic Examiners (SAMFE), all of 
whom may be considered first responders for sexual offenses.  NCIS, prosecutors, and, 
when applicable, VLC, work together to enhance victim participation and build confidence 
in the investigation and military justice process—by engaging all parties throughout the 
entire process, as appropriate, victims receive constant communication, with less 
confusion about hand-offs of investigations from Military Criminal Investigative 
Organizations (MCIO) agent to prosecutors.  
 
TCAP, in coordination with NCIS, teaches two special victim courses.  The two courses, 
AASAITP and Advance Family and Sexual Violence Training Program (AFSVTP), are 
attended by both NCIS special agents and Navy trial counsel.  During these courses 
TCAP specifically address all of the new changes regarding victim’s rights and military 
justice updates. 
 
Measurement of Accountability  
 
The Criminal Law Division provides legal review of DOD surveys prior to promulgation to 
the Fleet, such as the WGRA/R survey, which are used to provide insight into the 
effectiveness of the SAPR program.  As detailed in question 5.1 below, the Division is also 
responsible for the entry and verification of all Navy case dispositions in DSAID.  
 
Navy’s VLC program measures success in a variety of ways:  at the Navy level, at the 
program level and at the victim level.  On the Navy level, the Navy VLC Program is 
rigorously inspected on a routine basis by the OJAG IG, to include review of a VLC Self-
Assessment Guide completed by each VLC office at the time of inspection, personal 
interviews with each VLC and support staff member, interviews with VLC Program 
leadership, and interviews of local SAPR stakeholders such as SARCs, SAPR VAs, and 
Regional Legal Service Office (RLSO) personnel.  At the program level, the VLC program 
leadership collects a weekly report from each VLC accounting for new clients, 
appearances at proceedings, travel, results of specific cases, motions and other relevant 
data.  These reports are consolidated and provided to Commander, Naval Legal Service 
Command (CNLSC) on a weekly basis.  
  
It is through this weekly review of reports from each VLC that leadership is able to monitor 
trends in legal issues, policy conflicts, or practice trends, as well as the professional health 
and welfare of each VLC.  In addition, CNLSC meets with the Navy VLC Program Chief of 
Staff by phone on a weekly basis, and often meets with individual VLCs during site visits.  
At the victim level, the Navy VLC Program conducts an online, anonymous and voluntary 
survey that all VLC clients are invited to complete at the close of their cases.  Victim 
responses to the survey are exceedingly positive.  For example, 100% of clients 
responding to the survey indicated that they believe their VLC represented their personal 
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interests and maintained their privacy.  In addition, 100% of survey respondents indicated 
they would recommend VLCs to others who have been victims of sexual offenses.  
Remarkably, the survey comments reflect a satisfaction with VLC representation even 
when a victim’s case did not end as he or she anticipated or desired. 
 
Beginning in November 2016 and throughout FY17, the Office of the Secretary of 
Defense’s Office of General Counsel (OSD OGC) required quarterly reports from all 
service VLC/Special Victim Counsel (SVC) programs and instituted a quarterly meeting of 
all service VLC/SVC program leadership, known as the Interservice Coordination 
Committee (ICC).  The ICC is also attended by a representative of OSD OGC.  The Navy 
VLC Program submitted detailed quarterly reports via the Judge Advocate General of the 
Navy and Navy VLC Program leadership attended all ICC meetings. 
 
The Navy provided effective defense representation of eligible Armed Forces personnel 
through four Defense Service Offices (DSO) in Norfolk, Washington D.C., San Diego, and 
Yokosuka, Japan, with several detachments and branch offices in the United States and 
around the world.  The DSO enterprise utilizes a SharePoint data collection system to 
assess case resolutions of all kinds.  In addition, weekly updates are provided to the Chief 
of Staff, Defense Service Offices and the Defense Counsel Assistance Program (DCAP).  
This provides an opportunity for senior leadership to review and assess the process by 
which our clients navigate the military justice system as the case moves forward to 
resolution. 
 
TCAP inspects the Navy’s prosecution offices during the course of their annual TCAP 
Mobile Training Teams, as well as during the NLSC IG’s inspection, to ensure prosecution 
offices are in compliance with SAPR requirements.  Trial counsel manage metrics via an 
internal tracking system that permits caseload evaluation at the regional and individual 
counsel level.   
 
Victims’ Legal Counsel Program Enhancements 
 
In addition to the provision of smart phones to Navy VLC, the Navy VLC Program 
contracted for local counsel in Bahrain and added one billet in Sigonella, Italy where a 
need was identified.  This billet was filled in June 2017, bringing the total Navy VLC billets 
to 33 located at 25 installations worldwide.   
 
It was identified prior to FY17 that within the Bahraini court system, victims’ rights are 
recognized.  However, local Navy VLC were not permitted to represent clients in Bahraini 
court for any purpose (including giving a preliminary statement) so in cases against 
foreign national offenders (where the military has no jurisdiction), victims were not able to 
effectively exercise their rights often resulting in charges against alleged offenders to be 
dropped.  After research into this issue, the Navy VLC Program executed a contract with a 
local Bahraini law firm solely for the purpose of representing victims of sexual offenses in 
the Bahraini court system.  FY17 was the first full year of this contract, which has since 
been extended for another year, and the result thus far is that all eligible victims of sexual 
offenses allegedly perpetrated by foreign nationals in Bahrain now have the ability to fully 
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exercise their rights in court. 
 
The Navy VLC Program Chief of Staff is in regular contact with the Comptroller for the 
Office of the Judge Advocate General of the Navy, to include routine conversations 
regarding the Program Objectives Memorandum (POM) process.  Expenses related to 
program enhancements such as provision of smart phones to all VLC, contracting a local 
counsel in Bahrain, and any billet additions or changes are all included in POM planning 
with the Comptroller who then represents Navy VLC Program requirements during the 
POM process each year. 
 
Navy has experienced no challenges in implementing 10 USC 1565b(b)(3) regarding 
states laws and confidential disclosures of a sexual assault. 
 
4.2  Briefly describe your leadership-approved future plans to maintain a high 
competence in holding alleged offenders appropriately accountable.  
 
The Criminal Law Division, working as the Judge Advocate General's representative on 
the Joint Service Committee on Military Justice (JSC), has diligently protected the 
accused's due process rights in revisions to the Rules for Courts-Martial and Uniform 
Code of Military Justice.  The JSC is in the process of revising the Manual for Courts-
Martial for implementation of the Military Justice Act of 2016.  Members of the Division are 
also currently drafting an instruction to cover VWAP at the appellate level, and are 
conducting notifications to the victims on the status of cases under appellate review, or 
with appellate review completed from March 2016 to the present.  Additionally, a 
permanent hire of a civilian employee to exclusively manage appellate VWAP issues is 
pending. 
 
5.  Goal 5—Assessment—“Effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1  Summarize your efforts to achieve the Assessment goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – 
Assessment, p. 10) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ to 
ensure the quality, reliability, and validity of data collected in the Defense Sexual 
Assault Incident Database (DSAID)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, 
Objective 5.1, p. 10 / DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (May 24, 2017), Encl 2, para 6ad) 
- What transition policies are in place for incoming personnel to ensure Service 
member sponsorship and unit integration into a chain of command?  (DoD Sexual 
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Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 5 – Assessment, Objective 5.1, Task 8, p. 4)   
 
REQUIRED: 
 
- What are your efforts to enhance SAPR Program oversight activities, to include 
the use of recent surveys (e.g., WGRA and MIJES) and insights from the 
Government Accountability Office, advisory committees, internal inspections, and 
feedback from enlisted and officer trainees to improve your programs and 
services? (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021, 
(December 1, 2016), Objective 5.2, p. 10 / DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 5 – Assessment, 
Objective  5.1, Tasks #2 & #6, p. 4) 
- What policy and procedures are in place to fulfill the 50-year retention of DD Form 
2910 (Victim Reporting Preference Statement) and DD Form 2911 (DoD Sexual 
Assault Forensic Examination Report) regardless of whether the Service member 
filed a Restricted or Unrestricted Report?  (NDAA for FY 2014, section 1723 / DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(May 24, 2017), para 4u) 
- What policy and procedures are in place to implement minimum qualification 
standards to be selected, trained, and certified as a SAPR Program Manager?  
(NDAA for FY 2014, section 1725 / Under Secretary of Defense for Personnel and 
Readiness Memorandum, “Certification Standards for Department of Defense 
Sexual Assault Prevention and Response Program Managers,” (March 10, 2015)) 
 
Continuous assessment of Navy SAPR programs and policies is critical in determining if 
these efforts are achieving the desired outcome of command cultures and climates where 
sexual assault and associated behaviors are not tolerated.  Navy strives for responsive, 
meaningful, and accurate systems of measurement and evaluation in every aspect of the 
SAPR program.  Navy draws on authoritative data from sexual assault reports, survey 
instruments, focus group discussions, and other measures to effectively evaluate the 
SAPR program and inform strategy and policies.   
 
DSAID Data Validations  
 
Navy SAPR stakeholders continue to collaborate on efforts to ensure the quality, 
reliability, and validity of data collected in DSAID.  This information allows for accurate 
trend analysis, helping tailor effective and efficient initiatives.   
 
CNIC HQ SAPR works with Regional and Installation SARCs to ensure all sexual assault 
reports are recorded in DSAID with a 0% data entry error rate.  This is accomplished 
through use of DSAID checklists, monthly DSAID Quality Assurance (QA) reports, and 
ongoing RSARC oversight.  These tools identify gaps and inconsistencies in the data 
entry process and allow for quick correction of data errors and remediation of improperly 
executed processes.  Additionally, RSARC review of data integrity and approval is 
required to close or transfer all DSAID cases. CNIC HQ SAPR provides updated policy 
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and guidance to the Regions, and responds to SARC programmatic and technical 
questions. 
 
Judge Advocates from OJAG’s Criminal Law Division are responsible for data input in the 
DSAID Legal Officer module.  Their data input responsibilities are primarily to input and 
validate legal dispositions of all Unrestricted Reports of sexual assault.  These Legal 
Officers coordinate with NCIS and CNIC throughout the year for year-end data analysis.  If 
additional information is required, Legal Officers will reach out to the command, NCIS, 
CNIC, or the cognizant RLSO or Staff Judge Advocate to obtain further case information. 
 
The result of these collaborative efforts is that information entered into DSAID is accurate, 
processes are timely and appropriate, and the responsibility for maintaining a reliable 
database is appropriately shared amongst key players. 
 
Transition Policies  
 
Locally executed command sponsorship programs provide incoming personnel with 
meaningful pre-arrival communication and assistance throughout the transition process.  
Newly reporting personnel are given local area information and a peer sponsor before 
moving to the area.  The sponsorship program ensures the new member is rapidly 
integrated into the command upon check-in and has access to the chain of command in 
the event a question or problem arises.     
 
Sponsors make initial contact with and escort new members in and around the command, 
ensuring the new member is introduced to their immediate supervisor and SAPR 
personnel. The sponsor remains engaged to ensure basic needs are taken care of while 
the member adjusts to the new organization.  Additional one-on-one opportunities also 
assist the new member with unit integration.  Even after check-in, on-going mentorship 
programs target at-risk populations, including junior officers and enlisted members, for 
opportunities to interact and learn from more senior leadership. 
 
Efforts to Enhance Oversight Activities  
 
Navy leverages information from the WGRA/R surveys, site visit reports from Naval 
Inspector General (NAVINSGEN) and other inspection teams, and feedback from 
oversight visits to various fleet locations to improve SAPR policies, programs and 
activities.  As addressed in the Prevention Goal, Navy’s fundamental means to measure 
the success of its SAPR program is through the biennial DOD WGRA/R which estimates 
the prevalence of sexual assaults across the Navy.   
 
Navy also utilizes the DEOCS to assess shared perceptions about equal opportunity, 
SAPR, and organizational effectiveness.  DEOCS is used as a management tool to 
assess aspects of command organization and efficiency.  These surveys provide 
leadership with anonymous, direct feedback from all unit personnel.  Local commanders 
can assess their command climate in comparison with Navy and DOD averages, and take 
appropriate action as necessary to address specific areas of concern.  Navy uses this 
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information to continuously assess the effectiveness of policy and training initiatives, and 
inform updates to activities or training.   
 
The OJAG Criminal Law Division also participates in, and provides responses to request 
for information from advisory committees, such as the Judicial Proceedings Panel (JPP) 
and the Defense Advisory Committee on Investigations Prosecution, and Defense of 
Sexual Assault Cases in the Armed Forces (DAC-IPAD).  Division personnel provided 
substantive input to the JPP Report on Sexual Assault Investigations in the Military.  
Criminal Law Division staff also provided review and advice to OPNAV N172 as they 
developed and executed focus groups in Norfolk and San Diego on expedited transfers.  
They are currently working with OPNAV N172 to incorporate the lessons learned from 
those focus groups into updates to instruction (e.g., OPNAVINST 1752.1C) and related 
training materials. 
 
DD Form 2910/2911 Retention  
 
Navy executed records retention requirements in accordance with FY14 National Defense 
Authorization Act (NDAA).  In accordance with OPNAVINST 1752.1C, SARCs will upload 
the Department of Defense (DD) Form 2910 Victim Reporting Preference Statement in 
unrestricted reports of sexual assault into DSAID where it must remain for 50 years.  For 
restricted cases a hard copy of the DD Form 2910 will be maintained in a two-lock, 
protected location for 50 years.  Hard copies of DD Form 2910s for Unrestricted Reports 
are not maintained outside of DSAID.   
 
As required, DD Form 2911 DOD SAFE Report is collected by NCIS investigative 
personnel following a victim’s SAFE.  The form is a required exhibit in the NCIS report of 
investigation, which, by policy, is retained for 50 years from the date the investigation is 
closed.  NCIS considers all Restricted Reports as unsolved; therefore, SAFE kits are 
retained indefinitely.  SARCs are not responsible for maintaining copies of the DD Form 
2911.   
 
NCIS further ensures agency wide compliance by issuing internal policy informing NCIS 
personnel of the DODI 5505.18 requirements involving records retention and inclusion of 
DD Form 2911.  NCIS employs Program Support Assistants who are internally trained on 
records retention regulations.  They are specifically trained on DOD standards 
enumerated within NCIS policy chapter “File Retention and Disposal of Closed 
Investigations, Operations, Sources and Security Clearance Adjudication Cases.”  The 
NCIS HQ Records Management Division is responsible for the physical retention of NCIS 
investigative records. 
 
SAPR Program Manager Requirements  
 
Navy has established and implemented qualification standards for all individuals 
designated as a SAPR Program Manager in accordance with Under Secretary of Defense 
for Personnel and Readiness Memorandum dated 10 March 2015.  In accordance with 
OPNAVINST 1752.1C, commanders and Commanding Officers (CO) shall ensure that, if 
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assigned, SAPR Program Managers (SAPR PM) shall: 
    a. Be a service member or DOD civilian employee experienced in developing policy, or 
program management and execution.  It is highly recommended that SAPR PMs also 
have experience working with sexual assault or domestic violence prevention and 
response programs.  SAPR PMs within the Navy will not work directly with sexual assault 
victims. 
    b. Meet all standards for selection and training as prescribed by SECNAVINST 
1752.4B.  At a minimum, Navy SAPR Program Managers (PM) must complete the 40 hour 
National Advocate Credentialing Program approved Navy SARC training within the first 90 
days of being assigned the position. 
    c. Obtain a letter of recommendation written from their current commander or CO 
certifying the completion of required training and suitability for assignment as a SAPR PM. 
 
5.2  Describe your leadership-approved future plans for effectively measuring, 
analyzing, assessing, and reporting SAPR program progress to improve 
effectiveness. 
 
Navy will continue analyzing data and programs at all levels in order to implement policies 
and procedures to improve program effectiveness.  Beyond efforts previously mentioned 
in Goals 1 through 4, additional efforts include: 
 

 CNIC HQ SAPR will work with Regions to analyze data and programs in order to 
implement policies and procedures that promote safety and encourage reporting. 
The SAPR staff will continue to perform monthly DSAID audits, telephone audits at 
all times throughout the day and week, and site visits to ensure that Regions are 
adhering to policies and procedures.  Regions will also use feedback from 
Command Climate Assessment questions, surveys, IG inspections, DON SAPRO 
visits, FFSC Certification reviews, and bi-annual installation SAPR Drills to support 
this process. 

 
 To assist in assessing investigative and accountability activities, the Navy Justice 

Information System (NJIS), a web-based application for the DON criminal/military 
justice communities, including law enforcement, criminal investigations, command 
actions, judicial actions, and corrections will be rolled out in 2018.  NJIS will be an 
integrated “cradle-to-grave” DON information system for reporting data ranging 
from an initial incident to the details of investigation, prosecution, and confinement.  

 
 NJIS has a module designed for VLC which will allow each VLC to track their cases 

and Program leadership to track and review detailed information regarding 
progress of the VLC Program. Additionally, NJIS will be used to document court-
martial and non-judicial punishments and track the review process of the Navy and 
Marine Corps appellate leave/appellate review activities.  

 
 BUMED implemented and deployed a dashboard that provides Military Treatment 

Facility leadership with standardized information and data allowing them to identify 
and monitor trends within their command and larger AORs.  This tool, which has 
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been implemented across Navy Medicine, has been instrumental in allowing 
leaders to identify, assess, and measure specific trends or medical intervention 
effectiveness that were previously unknown or not readily available. 

 
These assessment efforts assist in collecting and analyzing data to measure and report 
the impact of Navy SAPR programs and to drive adjustments to prevention and response 
efforts.  These assessments support Navy’s ability to continually improve overall 
command culture, and set conditions to prevent, respond to, or intervene in destructive 
behaviors. 
 
6.  Core Functions: Communication and Policy 
6.1  Provide a brief summary for new or expanded efforts taken in FY17 on the 
following: 
 
- How does your Military Service publicize the sexual assault restricted and 
unrestricted reporting options to your Service members and adult dependents?  
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 4) 
- How are commanders being held accountable for the climate of their units?  What 
actions (both positive and negative) are taken by senior commanders to document 
the subordinate commander’s success or failure in establishing and maintaining a 
supportive command climate?  (SecDef Memo (May 6, 2013), Enhancing 
Commander Accountability, p. 2) 
 
REQUIRED: 
 
- How does your Military Service publicize to your Service members the different 
individuals and organizations available (i.e., SARCs, VAs, SVC/VLCs, command, IG, 
MCIO, law enforcement, etc.) to assist them in addressing sexual assault-related 
retaliation?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), p. 11) 
- How does your Military Service disseminate information to first responders, 
uniformed witnesses, and bystanders on the protections available to them if they 
are retaliated against for providing assistance to sexual assault victims? (DoD 
Retaliation Prevention and Response Implementation Plan (January 2017), p. 11) 
 
Navy continues to develop and improve SAPR policy in accordance with programmatic 
changes directed by Congress, the Secretary of Defense, the Secretary of the Navy and 
Navy leadership. Navy ensures Fleet-wide communication of current and changing 
policies, programs and practices to include, publicizing victim reporting options, and 
resources to address retaliation related to reporting a sexual assault.  
 
Communication of Reporting Options  
 
SAPR reporting options were publicized throughout Navy commands and installations 
through posters, brochures, electronic media, Plans of the Day/Week/ Month, and events 



34 
 

throughout the year.  Additional methods of communicating SAPR reporting options 
include:  

 Use of CNIC HQ SAPR and Navy SAPR webpages to provide SAPR information to 
victims, bystanders, friends and family, and commands.  The webpages also 
provide victims with an understanding of the program’s crisis response services, 
including the different reporting options, tools to prevent a sexual assault, and 
information on available services to victims.  

 Overseas, local Armed Forces Network radio and television are used to broadcast 
SAPR commercials and discussions with commanders, Command Master Chiefs 
(CMC), and SARCs. 

 Laminated, wallet-sized cards are disseminated to provide individuals quick 
reference to reporting options as well as contact information for local SAPR 
resource and the DOD Safe Helpline. 

 Key SAPR personnel and available resources are highlighted during annual 
training, Indoctrinations and SAPR stand-downs. 

 CNIC HQ SAPR developed various marketing materials in order to publicize 
available SAPR resources.  During the 2017 Sexual Assault Awareness and 
Prevention Month (SAAPM), the CNIC HQ SAPR marketing team developed 
brochures, posters, and table tents that were distributed to installations across the 
Navy. 

 In addition to their duties directly representing and advocating for their clients, Navy 
VLC performed regular outreach within their Areas of Responsibility in order to 
publicize the VLC Program as well as victims’ rights and reporting options.  During 
FY17, Navy VLC conducted more than 580 presentations worldwide, briefing 
almost 30,000 individuals throughout their communities including military and 
civilian employees, dependents, command representatives, other SAPR 
stakeholders, Midshipmen at the United States Naval Academy, Service members 
and dependents reporting to new duty stations, and students at enlisted education 
centers such as the Basic Enlisted Submarine School. 

 
Sexual Assault Related Retaliation 
 
Navy continues to address retaliatory behavior by encouraging Sailors to report any 
incidents and creating an environment free of such conduct.  Navy efforts to post and 
disseminate information on methods for reporting allegations of retaliation as a result of 
making a report of sexual assault, serving as a first responder, witness, or an individual 
who intervened, are similar to those used to promote the SAPR program and involve a 
variety of media designed to reach the widest audience possible.  Individuals and services 
available include SARCs, SAPR VAs, VLCs, NAVINSGEN, NCIS and local base law 
enforcement.    
 
Command leadership and SAPR personnel ensure compliance with all DOD, DON, and 
Navy instructions and policies relating to retaliation.  Victims are monitored by SARCs, 
SAPR VAs, and SAPR UVAs to determine if there were instances of retaliatory behavior 
directed against them and assist the victim in contacting the VLC or appropriate 
organization to receive help and make a report.  Commanding Officers reinforced, through 
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All-Hands calls and continued training, a culture and policy of eliminating destructive 
behaviors and negative victim treatment.  Any feedback received from a victim regarding 
care or retaliation is discussed with command leadership to ensure that concerns are 
immediately addressed and corrective actions put in place and communicated with the 
wider command audience.  
 
Navy VLCs engage directly with victims and their chain of command to assert their client’s 
rights and interests across a range of issues, including retaliation.  This may include 
matters of career impact, duty section status, social ostracism, command retaliation, and 
other concerns expressed by a victim meriting engagement with that victim’s command.  
VLCs base their interactions with commands on the client’s consent, input, and desires.  
Legal advice, support and advocacy given by VLC to victims reporting a sexual offense or 
related incidences of retaliation fosters their client’s trust, faith, and confidence in the Navy 
justice process. 
 
Navy VLC also ensure a robust discussion of resources available in cases of retaliation 
and social ostracism when presenting to first responders (to include MCIOs, SJAs, Trial 
Counsels, command representatives, and medical personnel) in order to ensure current, 
thorough, and consistent information is available and provided to all impacted personnel 
throughout the reporting process. 
 
Allegations of sexual assault related retaliation were actively reviewed by NCIS and 
discussed at the monthly CMG meetings to understand the nature of the allegation as well 
as command actions to address and end the behavior.  Timely and thorough CMG follow-
up with victims, first responders, and any others affected by retaliatory behavior by their 
CO, VLC, SARC, or SAPR VA demonstrate command concern and improves trust. 
 
Retaliation was also discussed in quarterly SAPR Executive Steering Committee meetings 
hosted by the Fleets and in Fleet Workshops to counter destructive behaviors. Information 
from these various meetings and interactions was taken back to commands for 
dissemination and action, where required. 
 
Command Climate Accountability 
 
Efforts by senior commanders to hold subordinate commanders accountable to establish 
and maintain a supportive command climate were ongoing across the Navy as well.  
Commanding Officers are evaluated on the extent to which they have or have not 
established a command climate where allegations of sexual assault are properly managed 
and fairly evaluated, and a victim of sexual assault can report the assault without fear of 
reprisal or retaliation.  The data from command climate surveys inform and support this 
evaluation.  
 
Navy requires all commanding officers and officers-in-charge to conduct a command 
climate survey within 90 days after assuming command, with annual follow-up 
assessments during their command tenure.  Survey outcomes are provided to the 
Immediate Superior in Command (ISIC) and the commanders for full visibility.  The ISIC 
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and commander review and discuss the survey results and proposed way forward to 
address areas of concern.  Leaders are expected to fully address input provided in 
command climate surveys, as well as feedback provided by command assessment team 
focus groups, interviews, records reviews, and assessors' observations. 
 
The Navy Performance Evaluation System, BUPERSINST 1610.10D CH-1 requires that 
commanders, commanding officers and officers-in-charge fitness reports include whether 
or not a command climate assessments was conducted per Navy Equal Opportunity 
policy.  Failure to conduct the command climate assessment will be clearly documented 
by the reporting senior. 
 
7.  NDAA Requirements - Provide your Military Service’s status on the following 
NDAA for FY 2017 requirements.  If the provision has been implemented, indicate 
“Completed,” provide the implementation date, and a short explanation (150 words 
or less) of the action taken.  If the provision has not been implemented, indicate “In 
Progress,” provide the projected completion date, and a short update (150 words or 
less) of the current status.  All are required. 
7.1  Discharge review board (Board of Correction of Military Records (BCMR)) 
guidance on claims asserting post-traumatic stress disorder or traumatic brain 
injury in connection with combat or sexual trauma as a basis for review of 
discharge. 
 
Additionally, describe BCMR procedures for the following requirements:  
- How does a former Service member present medical evidence from the Secretary 
of Veterans Affairs or civilian health care provider to the BCMR, and how does the 
BCMR review and use that evidence? 
- Method of presentation: Is the review conducted in person with the former Service 
member, by file review, or both?  If not in-person, does the former Service member 
have the option to request an in-person meeting or to be represented by counsel? 
- What steps are taken to review (with liberal consideration to the former Service 
member) how post-traumatic stress disorder or traumatic brain injury potentially 
contributed to the circumstances resulting in a discharge of a lesser 
characterization?  
(NDAA for FY 2017, section 535) 
 
Completed, August 31, 2017.   
 
The Board of Corrections for Naval Records (BCNR) completed a 2 day training workshop 
(Aug 1-2 2017) for Board members and staff with an emphasis on providing liberal 
consideration when reviewing discharge cases where the petitioner claims post-traumatic 
stress disorder, traumatic brain injury in connection with combat, sexual trauma or any 
mental health issue as a factor in the discharge.  In addition to other presentations by 
psychiatrists and SAPRO, a staff member of OUSD P&R briefed the soon to be published 
"Clarifying Guidance to Military Discharge Review Boards and Boards for Correction of 
Military/Naval Records Considering Requests by Veterans for Modification of their 
Discharge Due to Mental Health Conditions, Sexual Assault, or Sexual Harassment." 
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 When applying for a change to the characterization, narrative reason, or 

reenlistment code of a discharge, the petitioner is responsible for submitting any 
and all documentation available to support their contention.  If no documentation is 
submitted and the petitioner service record does not support contentions, the 
BCNR notifies the member in writing, and requests submission of any information 
the member has, such as medical documentation.  The BCNR also requests 
personnel and medical records on these individuals from the location that the 
service or medical record has been archived (generally Department of Veterans 
Affairs (DVA) or National Personnel Records Center).  BCNR does not request 
DVA records outside the petitioner's active service.  Once available documentation 
is collected, the BCNR requests an advisory opinion from a clinical psychologist or 
psychiatrist.  

 
 The DD 149 (Application for Correction of Military Record) form includes a block for 

the petitioner to indicate whether they want a personal appearance.  If the petitioner 
requests a personal appearance, the Board members will vote on whether a 
personal appearance is necessary. 

 
 All information, to include the advisory opinion and any rebuttals to the advisory 

opinion, if submitted, are provided in writing and verbally briefed to the BCNR 
Board Members.  The examiner and Board members review all relevant OSD 
published guidance for each case to ensure all steps are followed and liberal 
consideration is provided for each individual case. 

 
7.2  Professional military justice career development for judge advocates. 
 
Additionally, provide comments on the following:  
- What metrics are used to assess your Military Service Pilot Program? 
- Did your Military Service develop a system for “military justice experience 
designators” or “skill identifiers?” (section 542(b)) 
- Does your Pilot Program assess “other matters related to professional military 
justice development?”  If so, please describe. (section 542(c)(2))  
(NDAA for FY 2017, section 542) 
 
Completed, May 3, 2007.   
 
The Navy has an established Military Justice Litigation Career Track.  The Career Track 
recruits junior officers with a demonstrated aptitude for criminal litigation, selects track 
officers at a competitive board, and purposefully develops the talent and skills of those 
officers through a deliberate assignment plan and a robust training program.  The Career 
Track program ensures that the Navy has military justice practitioners capable of 
prosecuting and defending complex cases in military courts-martial, as envisioned by Sec 
542(c).  
 
Health of the Career Track is assessed through the following metrics: 
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 Number of applications to the annual selection board (i.e., are we attracting enough 
junior officers); 

 Strength of applications (i.e., are we recruiting the right officers); 
 Retention of Career Track officers (i.e., are we retaining the talent that we’ve 

identified and trained); and, 
 Promotion of Career Track officers (i.e., are these officers selecting for promotion 

commensurate with their non-Track peers).   
 
Designations have been established within the MJLCT: 

 SPECIALIST I - entry point.  Normally eligible after 4th year of active duty. 
 SPECIALIST II - obtained after receiving additional military justice litigation 

experience. Normally eligible after 5 years as SPECIALIST I. 
 EXPERT - obtained after receiving significant additional military justice litigation 

experience as well as demonstrated leadership of junior judge advocates. Normally 
eligible after 5 years as SPECIALIST II. 

 
The MJLCT continually monitors and assesses professional military justice development 
through the following: 

 Application for Advancement to SPECIALIST II and EXPERT; 
 Career Assignment Policy; 
 Assignment to Disassociated Tours (non-litigation tours); and  
 Litigation Training Curriculum Committee (LTCC); and, 
 Navy Justice School. 

 
7.3  Specialized training for Military Service Inspector General and other personnel 
who investigate claims of retaliation associated with sexual harassment and sexual 
assault reports.  
 
Provide brief comments on the following:  
- What training do your Military Service Inspector General personnel and other 
personnel who investigate claims of retaliation receive on the nature and 
consequences of retaliation for both sexual harassment and sexual assault?  
Briefly describe the training addressing the “nature and consequences of sexual 
assault trauma. 
- Which personnel in your Military Service receive this training and how is it 
conducted? 
- Who does the intake of the retaliation complaint/allegation for sexual harassment? 
for sexual assault? 
- Who investigates the complaint/allegation of retaliation for sexual harassment? for 
sexual assault?   (NDAA for FY 2017, section 546) 
 
Completed, September 30, 2017. 
 
The Department of Defense Administrative Investigations Basic Whistleblower Reprisal 
Investigator Course and the Navy Military Whistleblower Course provide investigative 
training on claims of retaliation for reporting sexual harassment and/or sexual assault 
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allegations.  Although our training does not specifically address the “nature and 
consequences of sexual assault trauma,” the training does provide Investigators with 
knowledge and information to ensure victims receive the appropriate contact for redress to 
include the Department of the Navy Sexual Assault Response Coordinator, and/or Naval 
Criminal Investigative Service (NCIS). 
 
U.S. Military and Department of Defense Civilians who serve in Naval Inspector General 
billets receive this training.  The training is conducted by Department of Defense Inspector 
General Trainers in a four day classroom setting. Additionally, Navy Basic and Advanced 
Military Whistleblower Course are each five days in length and are scheduled on a 
quarterly basis. 
 
Intake for complaints of military whistleblower retaliation for reporting sexual harassment 
and/or sexual assault is conducted by all Naval Inspector General Investigators. 
 
Naval Inspectors General conduct inquiries and/or investigations into allegations of 
retaliation in cases involving reports of sexual assault and sexual harassment in 
accordance with 10 U.S.C. Code § 1034 Protected Communications; Prohibition of 
Retaliatory Personnel Actions.   Claims of personnel actions are submitted to Department 
of Defense, Whistleblower Reprisal Investigations for notification and decision to 
investigate.  Complaints of harassment are processed outside of Whistleblower Reprisal 
channels by our Hotline investigators.  Sexual harassment matters involving criminal 
misconduct are referred to NCIS.  Sexual assault allegations are also reported to the 
command’s sexual assault program manager or equivalent and NCIS. 
 
7.4  Notification to complainants of the resolution of investigations into retaliation.  
  
Additionally, provide your Military Service policy or practice on the following:  
- Who notifies the sexual harassment complainant of the resolution of a retaliation 
investigation?  What is the timeframe between resolution and notification to the 
complainant?  Identify the Military Service authority directing the action. 
- Who notifies the victim of retaliation relating to a sexual assault of the resolution 
of a retaliation investigation?  What is the timeframe between resolution and 
notification to the retaliation victim?  Identity the Military Service authority directing 
the action. 
- In instances of retaliation relating to sexual assault, is the retaliation allegation 
reported to the SAPR Case Management Group?  If so, are these retaliation 
allegations tracked until resolution? (NDAA for FY 2017, section 547) 
 
Completed, September 30, 2017. 
 
NCIS does not investigate complaints of sexual harassment.   
 
NCIS will initiate separate investigations if additional allegations of criminal activity against 
a victim and/or a witness as a result of providing information regarding a sexual assault 
are identified.  While NCIS will investigate all criminal activity done in retaliation to a 
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sexual assault victim and/or witness regardless of the severity of the criminal act, NCIS 
will refer allegations of reprisal, restriction, maltreatment, and ostracism to the appropriate 
DoD component with investigative authority.  In NCIS investigations of retaliation, the 
NCIS case agent will provide an investigative update to the victim at a minimum of every 
30 days during the pendency of the investigation.  Once the active investigation is 
complete and the case is submitted for prosecutorial determination, the trial counsel 
assumes the responsibility for providing the updates to the victim.   
  
NCIS will report all NCIS retaliation investigations related to a sexual assault case to the 
SAPR Case Management Group.  NCIS tracks all NCIS retaliation investigations until the 
final disposition in the case. 
 
8.  Analytics Discussion 
8.1  Military Services/NGB*:  provide an analytic discussion (1,000 words or less) of 
your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #12) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Metric # 5) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #8) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non- Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
 
I. Overview 
 



41 
 

In FY17 there were 1,585 reports of sexual assault in the Navy, representing a 9.3% 
increase from FY16 (1,450).  The sustained increase in reporting suggests that the Navy 
is making progress on closing the gap between reporting and prevalence of sexual 
assault.  While these results are a favorable indicator, much work remains in 
understanding, preventing, and responding to this destructive behavior. 
 

 
 
II. Unrestricted Reports 
 
In FY17 there were 1,191 unrestricted reports, representing a 9.3% increase from FY16 
(1,090), continuing the upward trend that started in FY11.  Unrestricted Reporting triggers 
command notification, initiates a MCIO investigation and provides an opportunity to hold 
offenders appropriately accountable, in addition to giving victims access to support and 
advocacy services. 
 
Service Member on Service Member 
 
Navy Service member on Service member (or “blue-on-blue”) allegations of sexual assault 
represented 47.9% (570 of 1,191) of Unrestricted Reports compared to 49.7% (542 of 
1,090) in FY16.  There was a 22.2% increase in blue-on-blue penetrating allegations (270 
compared to 221 in FY16) and a 7.8% decrease in blue-on-blue contact allegations (272 
compared to 295 in FY16). 
 
Male Victim Reporting 
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Male victims continue to be an area of strategic focus for the Navy SAPR program and the 
reporting by this population improved in FY17.  Unrestricted Reports made by male 
victims increased by 15.9% (219 compared to 189 in FY16) and they accounted for a 
slightly larger percentage of unrestricted reports than in FY16 (18.4% compared to 
17.3%). 
 
 
 
 
 
 
 
 
 
 
Expedited transfers 
 
In FY17, there were 305 requests for expedited transfers made by Service member 
victims (compared to 306 in FY16).  Of these, 27 were unit/duty requests and 278 were 
installation requests (compared to 19 unit/duty and 287 installation requests in FY16). 
Eight of those requests were denied for the following reasons: four were not credible; one 
was pending completion of NCIS investigation to determine credibility; one where the 
Service member was sent TAD instead; one where Service member didn’t give a sufficient 
reason for the request due to length of time since report and unknown alleged perpetrator; 
and one where the Service member was pending separation from the Navy. 
 

Expedited Transfer Requests 
Fiscal Year 

(FY) Requested Approved Denied Total SVM Initial 
Unrestricted Reports 

FY17 305 297 8 1,048 
FY16 306 299 7 926 
FY15 236 233 4 881 

 
Military Protective Orders (MPO) 
 
In FY17, there were 277 MPOs issued, representing a 16.9% increase from FY16 (237). 
No MPO violations were reported during this fiscal year. 
 
III. Restricted Reports 
 
In FY17 there were 557 Restricted Reports of sexual assault in the Navy, representing a 
16.5% increase from FY16 (478).  Of those, 163 or 29.3% were converted to Unrestricted 
Reports (compared to 118 or 24.7% in FY16), resulting in 394 reports remaining restricted 
(compared to 360 in FY16). Restricted Reports enable a victim to receive support 
services, without command notification or initiation of an investigation.  SARCs do not 
report the types of offenses for Restricted Reports. 

Victims in Initial Unrestricted Reports 
(by Gender) 

Fiscal Year 
(FY) Males Females Total 

FY17 219 829 1,048 
FY16 189 737 926 
FY15 156 725 881 
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IV. Victims Support Services 
 
Unrestricted Reports 
 
In FY17, there were 5,902 support service referrals for victims who made unrestricted 
reports, representing a 41.2% increase from FY16 (4,181).  Of those referrals, 5,468 or 
92.6% were for military resources and 434 or 7.4% were for civilian resources.  
 
The top three military resources requested by victims were: victim advocate (1,362), legal 
(1,202), and mental health (964) referrals.  These military resource referrals accounted for 
64.5% of all requests made in this category.  Additionally, DoD Safe Helpline referrals 
increased by 47.3% (408 compared to 277 in FY16). 
 
The top three civilian resources requested by victims were: victim advocate (136), other 
(99), and rape crisis center (86) referrals, and they accounted for 74.0% of all requests 
made in this category.  
 
Restricted Reports 
 
In FY17, there were 1,938 support service referrals for victims who made restricted 
reports representing a 36.7% increase from FY16 (1,418). Of those referrals, 1,788 or 
92.3% were for military resources and 150 or 8.4% were for civilian resources.  
The top three military resources requested by victims were: victim advocate (459), mental 
health (321), and legal (274) referrals.  These military resource referrals accounted for 
58.9% of all requests made in this category.  
 
The top three civilian resources requested by victims were: rape crisis center (49), victim 
advocate (32), and mental health (31) referrals.  They accounted for 74.7% of all requests 
made in this category. 
 
V. Investigations 
 
In FY17, 1,052 investigations were completed, representing a 5.7% increase from FY16 
(995).  Of those investigations, 1,050 or 99.8% were completed by the service MCIOs and 
2 or 0.2 % were completed by either US civilian or foreign law enforcement agencies. 
The average length of investigations conducted by the NCIS was 113 days and the 
median length was 84 days. This average includes offenses involving complex 
investigation, scientific analysis of evidence, and/or procurement of expert witnesses, as 
well as simpler cases involving confessions or limited evidence (e.g., cases involving 
victim declinations or unknown subjects). 
 
In cases where the most the most serious offense investigated by NCIS was an alleged 
penetration offense, the average length of time between the date the investigation was 
completed and the date legal advice was rendered to the command regarding case 
disposition was 53 days.  
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In those cases disposed of at courts-martial, the average length of time between the date 
the victim made an Unrestricted Report and the date the sentence was imposed or an 
accused was acquitted at courts-martial was approximately 424 days. 
In cases disposed of at non-judicial punishment, the average length of time between the 
date the victim made an Unrestricted Report and the date non-judicial punishment was 
concluded was approximately 206 days. 
 
Victims Declining to Participate in the Military Justice Process 
 
In FY17, the percentage of victims who declined to participate in the military justice 
process rose to 25% (256 of 1,025) compared to 14% (91 of 655) in FY16 and 11% (60 of 
548) in FY15. This is not reflective of all cases where the victim declined to participate in 
the investigative/military justice process. In some cases, command action was pursued, 
resulting in administrative or disciplinary action against a subject, despite non-participation 
of the victim – these cases are not categorized as a victim declination within our reporting. 
Additionally, some cases were categorized as victim declinations that may have been 
categorized as “unknown subject” or “insufficient evidence,” and may have been so 
categorized in previous years.  Navy will conduct a study in FY18 to better understand the 
reasons for the increase in declinations. 
 
Command Action for Military Subjects Under DoD Legal Authority 
 
In FY17, command action was taken against 453 (46.1% of 983) Service members for 
both sexual assault and non-sexual assault (e.g., failure to obey order or regulation) 
allegations.  Types of command action include court-martial, non-judicial punishment, 
administrative separation, and other adverse administrative actions. 
 
Sexual Assault Court-Martial Outcomes 
 
In FY17, there were 165 (16.8% of 983) cases where court-martial charges were preferred 
for a sexual assault offense, compared to 115 (17.6% of 655) in FY16.  
A total of 98 (67.6% of 145) cases proceeded to trial on at least one sexual assault 
offense. Of those, 63 cases were for penetrating offenses, resulting in 39 (62.0%) 
convictions and 24 (38.1%) acquittals. The remaining 35 cases were for contact offenses, 
resulting in 29 (82.9%) convictions and 6 (17.1%) acquittals. 
 
8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
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is an estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 

 
 
 
 
 
 
 
 
 
 

   

Job/Duty Title Description of Job/Duty Full-
Time 

Part-
Time 

Program Managers  
Capability in developing policy, or program 
management and execution; and completion of 40+ 
hours of Military Service-specific National Advocate 
Credentialing Program and approved SARC training. 

2 0 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their own 
category).  

53 2 

Uniformed SARCs 

Serve as the single point of contact at an installation 
or within a geographic area to oversee sexual 
assault awareness, prevention, and response 
training; coordinate medical treatment, including 
emergency care, for victims of sexual assault; and 
track the services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally-accredited DoD Sexual 
Assault Advocate Certification Program (D-SAACP). 

0 1 

Civilian SARCs See above.  83 5 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, and 
ongoing non-clinical support to adult sexual assault 
victims; offer information on available 
options/resources to victims; coordinate liaison 
assistance with other organizations and agencies on 
victim care matters; and report directly to the SARC. 
Certified under the nationally-accredited D-SAACP. 

0 5,445 
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Civilian SAPR-VAs See above. 48 0 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victim’s Counsel/Victim’s Legal 
Counsel.  

105 0 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases. 164 0 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. 260 0 

 

Notes: 

1.  HQ Level Professionals: 

a. N172:  8 
b. NCIS:  4 
c. SAPR Officers:  35  
d. CNIC: 4 
e. Fleets – 2 full time, 2 part time 

2. OJAG: This number does not count all trial counsel, defense counsel, and Staff 
Judge Advocates. 

a. TCAP:  31 personnel.  Senior Trial Counsel, Assistant Senior Trial 
Counsel, core counsel, legalmen and civilians (who meet SVIP 
requirement). 

b. DCAP:  26 personnel. See above. 
c. VLCP:  42 personnel.  All VLC staff, plus COS and DCOS. 
d. OJAG Code 20:  6 personnel.  
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A. FY17 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, forcible sodomy, and attempts to commit these 
offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 
the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 1173
  # Service Member Victims 1048
  # Non-Service Member Victims in allegations against Service Member Subject 125
  # Relevant Data Not Available 0
# Unrestricted Reports in the following categories 1173
  # Service Member on Service Member 570
  # Service Member on Non-Service Member 125
  # Non-Service Member on Service Member 41
  # Unidentified Subject on Service Member 324
  # Relevant Data Not Available 113
# Unrestricted Reports of sexual assault occurring 1173
  # On military installation 477
  # Off military installation 500
  # Unidentified location 196
# Victim in Unrestricted Reports Referred for Investigation 1173
  # Victims in investigations initiated during FY17 1137
    # Victims with Investigations pending completion at end of 30-SEP-2017 253
    # Victims with Completed Investigations at end of 30-SEP-2017 884
  # Victims with Investigative Data Forthcoming 27
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 9

    # Victims - Alleged perpetrator not subject to the UCMJ 4
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 2

    # Victims - Other 3
# All Restricted Reports received in FY17 (one Victim per report) 557
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 163

  # Restricted Reports Remaining Restricted at end of FY17 394

B. DETAILS OF UNRESTRICTED REPORTS FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases
Length of time between sexual assault and Unrestricted Report 1173 1048
  # Reports made within 3 days of sexual assault 406 368
  # Reports made within 4 to 10 days after sexual assault 157 138
  # Reports made within 11 to 30 days after sexual assault 131 116
  # Reports made within 31 to 365 days after sexual assault 289 254
  # Reports made longer than 365 days after sexual assault 134 116
  # Relevant Data Not Available 56 56
Time of sexual assault 1173 1048
# Midnight to 6 am 316 267
  # 6 am to 6 pm 272 242
  # 6 pm to midnight 337 298
  # Unknown 150 150
  # Relevant Data Not Available 98 91
Day of sexual assault 1173 1048
  # Sunday 142 122
  # Monday 126 117
  # Tuesday 125 112
  # Wednesday 124 114
  # Thursday 168 155
  # Friday 204 176
  # Saturday 228 196
  # Relevant Data Not Available 56 56

NAVY 
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY17 Totals

636 111 17 15 74 202 7 111 1173
# Service Member on Service Member 451 82 15 14 0 2 6 0 570
# Service Member on Non-Service Member 121 3 0 0 0 0 1 0 125
# Non-Service Member on Service Member 31 7 0 1 1 1 0 0 41
# Unidentified Subject on Service Member 31 19 2 0 73 199 0 0 324
# Relevant Data Not Available 2 0 0 0 0 0 0 111 113

UNRESTRICTED REPORTS MADE IN FY17

D. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (MOST SERIOUS CRIME ALLEGED, 
AS CATEGORIZED BY THE MILITARY 
CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

D1. 201 0 398 7 34 343 2 4 42 142 1173
# Service Member on Service Member 67 0 203 0 19 251 2 0 17 11 570
# Service Member on Non-Service Member 38 0 39 2 8 32 0 0 1 5 125
# Non-Service Member on Service Member 15 0 5 0 0 5 0 2 3 11 41
# Unidentified Subject on Service Member 55 0 135 5 7 45 0 2 20 55 324
# Relevant Data Not Available 26 0 16 0 0 10 0 0 1 60 113

TOTAL Service Member Victims in FY17 
Reports 163 0 359 5 26 311 2 4 41 137 1048

# Service Member Victims: Female 144 0 306 0 23 218 2 3 33 100 829
# Service Member Victims: Male 19 0 53 5 3 93 0 1 8 37 219
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 201 0 398 7 34 343 2 4 42 142 1173
# Midnight to 6 am 70 0 100 2 12 90 0 0 13 29 316
# 6 am to 6 pm 34 0 73 1 10 125 0 1 6 22 272
# 6 pm to midnight 64 0 124 1 10 94 2 2 17 23 337
# Unknown 29 0 81 3 1 12 0 1 6 17 150
# Relevant Data Not Available 4 0 20 0 1 22 0 0 0 51 98
D4. Day of sexual assault 201 0 398 7 34 343 2 4 42 142 1173
# Sunday 30 0 52 1 4 40 0 1 5 9 142
# Monday 17 0 50 1 3 36 0 1 6 12 126
# Tuesday 19 0 44 1 3 44 0 0 5 9 125
# Wednesday 20 0 45 1 2 41 1 1 4 9 124
# Thursday 26 0 57 0 9 60 1 0 6 9 168
# Friday 47 0 68 1 5 59 0 0 13 11 204
# Saturday 41 0 82 2 8 63 0 1 3 28 228
# Relevant Data Not Available 1 0 0 0 0 0 0 0 0 55 56

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY17

C. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 
case associated with the investigation and Subject below.
# Investigations Initiated during FY17 1071
  # Investigations Completed as of FY17 End (group by MCIO #) 759
  # Investigations Pending Completion as of FY17 End (group by MCIO #) 312
# Subjects in investigations Initiated During FY17 1061
  # Service Member Subjects investigated by CID 7
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 7
  # Service Member Subjects investigated by NCIS 656
    # Your Service Member Subjects investigated by NCIS 632
    # Other Service Member Subjects investigated by NCIS 24
  # Service Member Subjects investigated by AFOSI 1
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 1
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

42

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

342

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

1

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 1
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 1

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 1

  # Subject or Investigation Relevant Data Not Available 10
E2. Service Investigations Completed during FY17 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 
These investigations may have been initiated during the FY17 or any prior FY.
# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 1050
  # Of these investigations with more than one Victim 45
  # Of these investigations with more than one Subject 55
  # Of these investigations with more than one Victim and more than one Subject 3
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 1101
  # Service Member Subjects investigated by CID 12
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 12
  # Service Member Subjects investigated by NCIS 680
    # Your Service Member Subjects investigated by NCIS 661
    # Other Service Member Subjects investigated by NCIS 19
  # Service Member Subjects investigated by AFOSI 1
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 1
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 43

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 355

  # Subject Relevant Data Not Available 10
# Victims in investigations completed during FY17, supported by your Service 1120
  # Service Member Victims in CID investigations 12
    # Your Service Member Victims in CID investigations 3
    # Other Service Member Victims in CID investigations 9
  # Service Member Victims in NCIS investigations 975
    # Your Service Member Victims in NCIS investigations 968
    # Other Service Member Victims in NCIS investigations 7
  # Service Member Victims in AFOSI investigations 1
    # Your Service Member Victims in AFOSI investigations 1
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 131
  # Victim Relevant Data Not Available 1
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 2

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 1
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 1

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 2
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 2
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 2
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY17, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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Victims and Subjects in Investigation 
Completed in FY17

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY17 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

F1. Gender of Victims 190 0 372 12 32 379 1 3 49 84 1122
# Male 15 0 51 8 2 97 0 1 10 23 207
# Female 174 0 321 4 30 282 1 2 39 61 914
# Unknown 1 0 0 0 0 0 0 0 0 0 1
F2. Age of Victims 190 0 372 12 32 379 1 3 49 84 1122
# 0-15 5 0 1 3 0 1 0 3 2 9 24
# 16-19 56 0 88 0 5 65 0 0 9 12 235
# 20-24 85 0 196 3 17 185 1 0 21 25 533
# 25-34 31 0 64 3 9 92 0 0 13 14 226
# 35-49 3 0 10 2 0 20 0 0 3 1 39
# 50-64 0 0 0 0 1 2 0 0 0 0 3
# 65 and older 3 0 2 1 0 5 0 0 1 0 12
# Unknown 7 0 11 0 0 9 0 0 0 23 50
F3. Victim Type 190 0 372 12 32 379 1 3 49 84 1122
# Service Member 146 0 337 8 26 344 1 3 48 77 990
# DoD Civilian 0 0 2 0 0 4 0 0 0 0 6
# DoD Contractor 0 0 0 0 0 2 0 0 0 0 2
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 39 0 28 4 5 27 0 0 1 6 110
# Foreign National 4 0 5 0 1 2 0 0 0 1 13
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 0 0 0 0 0 1
F4. Grade of Service Member Victims 146 0 337 8 26 344 1 3 48 77 990
# E1-E4 120 0 267 4 19 255 1 1 37 56 760
# E5-E9 24 0 55 2 7 62 0 2 8 12 172
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 7 1 0 24 0 0 1 3 36
# O4-O10 0 0 1 1 0 2 0 0 2 0 6
# Cadet/Midshipman 2 0 7 0 0 1 0 0 0 6 16
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 146 0 337 8 26 344 1 3 48 77 990
# Army 0 0 1 0 0 10 0 0 0 0 11
# Navy 145 0 334 8 26 334 1 2 48 76 974
# Marines 1 0 1 0 0 0 0 1 0 1 4
# Air Force 0 0 1 0 0 0 0 0 0 0 1
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 146 0 337 8 26 344 1 3 48 77 990
# Active Duty 137 0 323 7 24 331 1 3 45 69 940
# Reserve (Activated) 7 0 7 1 2 10 0 0 3 2 32
# National Guard (Activated - Title 10) 0 0 0 0 0 2 0 0 0 0 2
# Cadet/Midshipman 2 0 7 0 0 1 0 0 0 6 16
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17
Penetrating Offenses Contact Offenses
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Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available FY17 Totals

G1. Gender of Subjects 199 0 384 13 30 341 1 3 54 78 1102
# Male 147 0 243 7 23 285 1 1 28 34 769
# Female 3 0 11 0 0 15 0 0 1 1 30
# Unknown 49 0 130 6 7 41 0 2 25 43 303
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 199 0 384 13 30 340 1 3 54 78 1102
# 0-15 0 0 0 0 0 1 0 1 0 1 3
# 16-19 8 0 24 0 1 23 0 0 1 1 59
# 20-24 69 0 116 1 10 118 1 0 8 3 326
# 25-34 51 0 76 3 10 99 0 0 9 9 257
# 35-49 8 0 22 1 2 53 0 0 3 4 93
# 50-64 0 0 0 0 0 4 0 0 0 0 4
# 65 and older 16 0 25 1 0 15 0 0 12 22 91
# Unknown 27 0 87 3 6 10 0 1 8 16 157
# Relevant Data Not Available 20 0 34 4 1 17 0 1 13 22 112
G3. Subject Type 199 0 384 13 30 340 1 3 54 78 1102
# Service Member 123 0 229 4 22 283 1 0 20 11 693
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 1 0 2 0 0 0 1 4
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 11 0 7 0 0 5 0 1 2 8 34
# Foreign National 2 0 0 0 1 1 0 0 0 2 6
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 63 0 148 8 7 48 0 2 32 56 364
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1
G4. Grade of Service Member Subjects 123 0 229 4 22 283 1 0 20 11 693
# E1-E4 77 0 142 2 17 139 0 0 10 5 392
# E5-E9 38 0 82 2 4 123 1 0 9 5 264
# WO1-WO5 2 0 0 0 0 0 0 0 0 0 2
# O1-O3 6 0 3 0 1 13 0 0 0 1 24
# O4-O10 0 0 1 0 0 7 0 0 1 0 9
# Cadet/Midshipman 0 0 1 0 0 1 0 0 0 0 2
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 123 0 229 4 22 283 1 0 20 11 693
# Army 3 0 2 0 0 11 0 0 1 0 17
# Navy 114 0 222 4 21 271 1 0 19 9 661
# Marines 4 0 4 0 1 1 0 0 0 1 11
# Air Force 2 0 1 0 0 0 0 0 0 0 3
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 1 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 123 0 229 4 22 283 1 0 20 11 693
# Active Duty 119 0 223 4 21 275 1 0 20 10 673
# Reserve (Activated) 4 0 5 0 1 6 0 0 0 1 17
# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1
# Cadet/Midshipman 0 0 1 0 0 1 0 0 0 0 2
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY17 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Subject Data From Investigations completed during FY17
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

3

   # Subjects - Not subject to the UCMJ 1

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 1

# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 1118 # Victims in investigations completed in FY17 1122

   # Service Member Subjects in investigations opened and 
completed in FY17 440    # Service Member Victims in investigations opened and 

completed in FY17 724

# Total Subjects Outside DoD Prosecutive Authority 220

118 # Service Member Victims in substantiated Unknown Offender Reports 55

# Service Member Victims in remaining Unknown Offender Reports 49

97 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 65

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 26

3 1

2 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 1

# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 207

   # Service Member Subjects where Victim declined to participate in 
the military justice action 53 # Service Member Victims who declined to participate in the military 

justice action 157

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 140 # Service Member Victims in investigations having insufficient 

evidence to prosecute 118

   # Service Member Subjects whose cases involved expired statute of 
limitations 2 # Service Member Victims whose cases involved expired statute of 

limitations 3

   # Service Member Subjects with allegations that were unfounded by 
Command 12 # Service Member Victims whose allegations were unfounded by 

Command 26

   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 434 # Service Member Victims involved in reports with Subject 
disposition data not yet available 371

# Subjects for whom Command Action was completed as of 
30-SEP-2017 240

# FY17 Service Member Subjects where evidence supported 
Command Action 240 # FY17 Service Member Victims in cases where evidence 

supported Command Action 236

   # Service Member Subjects: Courts-Martial charge preferred 49    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 52

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 47    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 59

   # Service Member Subjects: Administrative discharges 8    # Service Member Victims involved with Administrative discharges 
against Subject 7

   # Service Member Subjects: Other adverse administrative actions 23    # Service Member Victims involved with Other administrative actions 
against Subject 16

   # Service Member Subjects: Courts-Martial charge preferred for non-
sexual assault offense 3    # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses 2

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense 85    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 81

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 1    # Service Member Victims involved with administrative discharges 

for non-SA offense 0

   # Service Member Subjects: Other adverse administrative actions for 
non-sexual assault offense 24    # Service Member Victims involved with Other administrative actions 

for non-SA offense 19
* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the 
outcomes of Courts-Martial for sexual assault crimes completed during FY17 FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court 
Completion 151

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 6
   # Subjects whose Courts-Martial was completed by the end of FY17 145
# Subjects whose Courts-Martial was dismissed 29
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 9
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment 2

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 9
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 9
   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial 18
   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 1
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 17
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 98
   # Subjects Acquitted of Charges 30
   # Subjects Convicted of Any Charge at Trial 68
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 68
   # Subjects receiving confinement 56
   # Subjects receiving reductions in rank 46
   # Subjects receiving fines or forfeitures 29
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 41
   # Subjects receiving restriction or some limitation on freedom 5
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 0

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 9

     # Subjects receiving UOTHC administrative discharge 8
     # Subjects receiving General administrative discharge 0
     # Subjects receiving Honorable administrative discharge 1
     # Subjects receiving Uncharacterized administrative discharge 0
   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 26
J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for sexual assault crimes completed during FY17 FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY17 71
   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 15
  # Subjects whose nonjudicial punishment action was completed by the end of FY17 56
   # Subjects whose nonjudicial punishment was dismissed 8
# Subjects administered nonjudicial punishment 48
   # Subjects with unknown punishment 0
   # Subjects with no punishment 1
   # Subjects with pending punishment 0
   # Subjects with Punishment 47
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 36
   # Subjects receiving fines or forfeitures 37
   # Subjects receiving restriction or some limitation on freedom 28
   # Subjects receiving extra duty 24
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 5
   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 
assault charge 22

     # Subjects who received NJP followed by UOTHC administrative discharge 11
     # Subjects who received NJP followed by General administrative discharge 5
     # Subjects who received NJP followed by Honorable administrative discharge 4
     # Subjects who received NJP followed by Uncharacterized administrative discharge 2

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for 
sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above. FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 2

# Subjects receiving an administrative discharge or other separation for a sexual assault offense 14

   # Subjects receiving UOTHC administrative discharge 12
   # Subjects receiving General administrative discharge 2
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY17 1
# Subjects receiving other adverse administrative action for a sexual assault offense 37
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L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 
outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 
Sections D and E above.

FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY17 15
   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 0
   # Subjects whose Courts-Martial was completed by the end of FY17 15
# Subjects whose Courts-Martial was dismissed 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 2
   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 2
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 13
   # Subjects Acquitted of Charges 1
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 12
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 12
   # Subjects receiving confinement 9
   # Subjects receiving reductions in rank 9
   # Subjects receiving fines or forfeitures 5
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 3
   # Subjects receiving restriction or some limitation on freedom 2
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 0
   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 4
     # Subjects receiving UOTHC administrative discharge 2
     # Subjects receiving General administrative discharge 2
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
  
M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 
only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections 
D and E above. 

FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY17 122

   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 6
# Subjects whose nonjudicial punishment action was completed by the end of FY17 116
   # Subjects whose nonjudicial punishment was dismissed 12
# Subjects administered nonjudicial punishment for a non-sexual assault offense 104
   # Subjects with unknown punishment 1
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 103
   # Subjects receiving correctional custody 2
   # Subjects receiving reductions in rank 68
   # Subjects receiving fines or forfeitures 65
   # Subjects receiving restriction or some limitation on freedom 48
   # Subjects receiving extra duty 43
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 22

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 26

     # Subjects who received NJP followed by UOTHC administrative discharge 8
     # Subjects who received NJP followed by General administrative discharge 15
     # Subjects who received NJP followed by Honorable administrative discharge 3
     # Subjects who received NJP followed by Uncharacterized administrative discharge 0
N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a 
non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 4

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 4

   # Subjects receiving UOTHC administrative discharge 0
   # Subjects receiving General administrative discharge 2
   # Subjects receiving Honorable administrative discharge 2
   # Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY17 2
# Subjects receiving other adverse administrative action for a non-sexual assault offense 30



Restricted Reports 

Page 10 of 80

A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

# TOTAL Victims initially making Restricted Reports 557
  # Service Member Victims making Restricted Reports 539
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 6
  # Relevant Data Not Available 12

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 163

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 151
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 12
# Total Victim reports remaining Restricted 394
  # Service Member Victim reports remaining Restricted 388
  # Non-Service Member Victim reports remaining Restricted 6
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 394
  # Service Member on Service Member 238
  # Non-Service Member on Service Member 81
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 6
  # Unidentified Subject on Service Member 69
  # Relevant Data Not Available 0

B. INCIDENT DETAILS FY17 Totals

# Reported sexual assaults occurring 394
  # On military installation 97
  # Off military installation 200
  # Unidentified location 86
  # Relevant Data Not Available 11
Length of time between sexual assault and Restricted Report 394
  # Reports made within 3 days of sexual assault 107
  # Reports made within 4 to 10 days after sexual assault 31
  # Reports made within 11 to 30 days after sexual assault 25
  # Reports made within 31 to 365 days after sexual assault 63
  # Reports made longer than 365 days after sexual assault 53
  # Relevant Data Not Available 115
Time of sexual assault incident 394
  # Midnight to 6 am 114
  # 6 am to 6 pm 31
  # 6 pm to midnight 109
  # Unknown 131
  # Relevant Data Not Available 9
Day of sexual assault incident 394
  # Sunday 41
  # Monday 35
  # Tuesday 29
  # Wednesday 27
  # Thursday 23
  # Friday 54
  # Saturday 74
  # Relevant Data Not Available 111

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY17 Totals

# Service Member Victims 388
  # Army Victims 5
  # Navy Victims 381
  # Marines Victims 2
  # Air Force Victims 0
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

NAVY 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

Gender of Victims 394
  # Male 66
  # Female 328
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 394
  # 0-15 27
  # 16-19 96
  # 20-24 182
  # 25-34 69
  # 35-49 14
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 6
Grade of Service Member Victims 388
  # E1-E4 265
  # E5-E9 90
  # WO1-WO5 1
  # O1-O3 18
  # O4-O10 4
  # Cadet/Midshipman 10
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 388
  # Active Duty 371
  # Reserve (Activated) 4
  # National Guard (Activated - Title 10) 3
  # Cadet/Midshipman/Prep School Student 10
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 394
  # Service Member 388
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 6
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 61

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 35
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 24
  # Service Member Choosing Not to Specify 2
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY17 Totals

  Mean # of Days Taken to Change to Unrestricted 27.71
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 45.85
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY17 18

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 17
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 1
  # Relevant Data Not Available 0

NAVY 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT

* The Restricted Reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports 
listed in Worksheet 1a, Section A.



Support Services

Page 12 of 80

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 5468
      # Medical 589
      # Mental Health 964
      # Legal 1202
      # Chaplain/Spiritual Support 716
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 1362
      # DoD Safe Helpline 408
      # Other 227
    # CIVILIAN Resources (Referred by DoD) 434
      # Medical 11
      # Mental Health 80
      # Legal 18
      # Chaplain/Spiritual Support 4
      # Rape Crisis Center 86
      # Victim Advocate 136
      # DoD Safe Helpline
      # Other 99
# Cases where SAFEs were conducted 135
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 2

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 80

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY17 
TOTALS

# Military Protective Orders issued during FY17 277
# Reported MPO Violations in FY17 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or add a new 
category to 
identify the reason the requests were denied:

FY17 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 27 Total Number Denied 8
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total) 5
# Installation expedited transfer requests by Service Member Victims of sexual assault 278     Moved Alleged Offender Instead 0

  # Installation expedited transfer requests by Service Member Victims Denied 8     Pre-existing Transfer Order Used Instead 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS Not a Credible Report 4

# Support service referrals for Victims in the following categories
Pending completion of the NCIS investigation to 
determine credibility 1

    # MILITARY Resources (Referred by DoD) 1788 Sent TAD instead 1

      # Medical 241
Service member didn't give a sufficient reason 
for the request due to length of time since report 
and unknown perpetrator 1

      # Mental Health 321
Service member is pending separation from the 
Navy 1

      # Legal 274
      # Chaplain/Spiritual Support 262
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 459
      # DoD Safe Helpline 164
      # Other 67
    # CIVILIAN Resources (Referred by DoD) 150
      # Medical 6
      # Mental Health 31
      # Legal 1
      # Chaplain/Spiritual Support 1
      # Rape Crisis Center 49
      # Victim Advocate 32
      # DoD Safe Helpline
      # Other 30
# Cases where SAFEs were conducted 59
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

NAVY FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 
when there is a safety risk for the Victim.

FY17 
TOTALS
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  CIVILIAN DATA
D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER FY17 Totals

D1. # Non-Service Members in the following categories: 68
    # Non-Service Member on Non-Service Member 13
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 17
    # Relevant Data Not Available 38
D2. Gender of Non-Service Members 68
  # Male 0
  # Female 64
  # Relevant Data Not Available 4
D3. Age of Non-Service Members at the Time of Incident 68
  # 0-15 0
  # 16-19 3
  # 20-24 5
  # 25-34 7
  # 35-49 4
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 49
D4. Non-Service Member Type 68
  # DoD Civilian 5
  # DoD Contractor 1
  # Other US Government Civilian 0
  # US Civilian 54
  # Foreign National 4
  # Foreign Military 0
  # Relevant Data Not Available 4
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 169
  # Medical 21
  # Mental Health 28
  # Legal 29
  # Chaplain/Spiritual Support 22
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 45
  # DoD Safe Helpline 16
  # Other 8
# CIVILIAN Resources (Referred by DoD) 51
  # Medical 5
  # Mental Health 5
  # Legal 4
  # Chaplain/Spiritual Support 2
  # Rape Crisis Center 18
  # Victim Advocate 10
  # DoD Safe Helpline
  # Other 7
# Cases where SAFEs were conducted 14
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 6
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
# Non-Service Member Victim reports remaining Restricted 6
# Restricted Reports from Non-Service Member Victims in the following categories: 6
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 3
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 3
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 6
  # Male 0
  # Female 6
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 6
  # 0-15 0
  # 16-19 0
  # 20-24 2
  # 25-34 3
  # 35-49 1
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 6
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 6
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 26
  # Medical 6
  # Mental Health 4
  # Legal 4
  # Chaplain/Spiritual Support 4
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 6
  # DoD Safe Helpline 2
  # Other 0
# CIVILIAN Resources (Referred by DoD) 8
  # Medical 1
  # Mental Health 2
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 3
  # Victim Advocate 1
  # DoD Safe Helpline
  # Other 1
# Cases where SAFEs were conducted 3
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

NAVY FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.
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A. FY17 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, 
sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, 
and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently 
manages the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 7
  # Service Member Victims 7
  # Non-Service Member Victims in allegations against Service Member Subject 0
  # Relevant Data Not Available 0
# Unrestricted Reports in the following categories 7
  # Service Member on Service Member 3
  # Service Member on Non-Service Member 0
  # Non-Service Member on Service Member 1
  # Unidentified Subject on Service Member 2
  # Relevant Data Not Available 1
# Unrestricted Reports of sexual assault occurring 7
  # On military installation 6
  # Off military installation 1
  # Unidentified location 0
# Victim in Unrestricted Reports Referred for Investigation 7
  # Victims in investigations initiated during FY17 7
    # Victims with Investigations pending completion at end of 30-SEP-2017 1
    # Victims with Completed Investigations at end of 30-SEP-2017 6
  # Victims with Investigative Data Forthcoming 0
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 0

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 0
# All Restricted Reports in Combat Areas of Interest received in FY17 (one Victim 
per report) 6

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 1

  # Restricted Reports Remaining Restricted at end of FY17 5

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases
Length of time between sexual assault and Unrestricted Report 7 7
  # Reports made within 3 days of sexual assault 2 2
  # Reports made within 4 to 10 days after sexual assault 2 2
  # Reports made within 11 to 30 days after sexual assault 0 0
  # Reports made within 31 to 365 days after sexual assault 2 2
  # Reports made longer than 365 days after sexual assault 1 1
  # Relevant Data Not Available 0 0
Time of sexual assault 7 7
# Midnight to 6 am 3 3
  # 6 am to 6 pm 3 3
  # 6 pm to midnight 1 1
  # Unknown 0 0
  # Relevant Data Not Available 0 0
Day of sexual assault 7 7
  # Sunday 1 1
  # Monday 0 0
  # Tuesday 2 2
  # Wednesday 2 2
  # Thursday 0 0
  # Friday 2 2
  # Saturday 0 0
  # Relevant Data Not Available 0 0

NAVY COMBAT AREAS OF INTEREST
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Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY17 Totals

3 0 1 1 1 1 0 0 7
# Service Member on Service Member 1 0 1 1 0 0 0 0 3
# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0
# Non-Service Member on Service Member 1 0 0 0 0 0 0 0 1
# Unidentified Subject on Service Member 0 0 0 0 1 1 0 0 2
# Relevant Data Not Available 1 0 0 0 0 0 0 0 1

UNRESTRICTED REPORTS MADE IN FY17
D. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

D1. 1 0 0 0 1 2 0 0 2 1 7
# Service Member on Service Member 1 0 0 0 0 1 0 0 1 0 3
# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0 0 0
# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 1 0 1
# Unidentified Subject on Service Member 0 0 0 0 1 0 0 0 0 1 2
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1

TOTAL Service Member Victims in FY17 
Reports 1 0 0 0 1 2 0 0 2 1 7

# Service Member Victims: Female 1 0 0 0 1 2 0 0 1 0 5
# Service Member Victims: Male 0 0 0 0 0 0 0 0 1 1 2
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 1 0 0 0 1 2 0 0 2 1 7
# Midnight to 6 am 0 0 0 0 0 0 0 0 2 1 3
# 6 am to 6 pm 1 0 0 0 1 1 0 0 0 0 3
# 6 pm to midnight 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
D4. Day of sexual assault 1 0 0 0 1 2 0 0 2 1 7
# Sunday 0 0 0 0 0 0 0 0 0 1 1
# Monday 0 0 0 0 0 0 0 0 0 0 0
# Tuesday 1 0 0 0 0 1 0 0 0 0 2
# Wednesday 0 0 0 0 0 1 0 0 1 0 2
# Thursday 0 0 0 0 0 0 0 0 0 0 0
# Friday 0 0 0 0 1 0 0 0 1 0 2
# Saturday 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

NAVY COMBAT AREAS OF INTEREST
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY17 Reports of Sexual Assault.

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY17

C. REPORTED SEXUAL ASSAULTS IN COMBAT 
AREA OF INTEREST INVOLVING SERVICE 
MEMBERS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
Penetrating Offenses Contact Offenses
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Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

TOTAL UNRESTRICTED REPORTS 1 0 0 0 1 2 0 0 2 1 7
Afghanistan 0 0 0 0 0 0 0 0 0 0 0
Bahrain 0 0 0 0 0 0 0 0 0 1 1
Djibouti 1 0 0 0 1 1 0 0 1 0 4
Iraq 0 0 0 0 0 0 0 0 1 0 1
Jordan 0 0 0 0 0 0 0 0 0 0 0
Kuwait 0 0 0 0 0 0 0 0 0 0 0
Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Oman 0 0 0 0 0 1 0 0 0 0 1
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 0 0 0 0 0 0 0 0 0
Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 0 0 0 0 0 0 0 0 0 0 0
Uae 0 0 0 0 0 0 0 0 0 0 0
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 1 0 0 0 1 2 0 0 2 1 7

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY17 COMBAT AREAS OF INTEREST - 
LOCATIONS OF UNRESTRICTED 
REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is 
drawn from raw, uninvestigated 
information about Unrestricted 
Reports received during FY17. These 
Reports may not be fully investigated 
by the end of the fiscal year. 

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 in Combat 
Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 
case associated with the investigation and Subject below.
# Investigations Initiated during FY17 7
  # Investigations Completed as of FY17 End (group by MCIO #) 6
  # Investigations Pending Completion as of FY17 End (group by MCIO #) 1
# Subjects in investigations Initiated During FY17 7
  # Service Member Subjects investigated by CID 0
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 0
  # Service Member Subjects investigated by NCIS 3
    # Your Service Member Subjects investigated by NCIS 3
    # Other Service Member Subjects investigated by NCIS 0
  # Service Member Subjects investigated by AFOSI 0
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

1

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

2

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 0

  # Subject or Investigation Relevant Data Not Available 1

E2. Service Investigations Completed during FY17 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 
These investigations may have been initiated during the FY17 or any prior FY.

# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 11
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 11
  # Service Member Subjects investigated by CID 0
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 0
  # Service Member Subjects investigated by NCIS 6
    # Your Service Member Subjects investigated by NCIS 6
    # Other Service Member Subjects investigated by NCIS 0
  # Service Member Subjects investigated by AFOSI 0
    # Your Service Member Subjects investigated by AFOSI 0
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 1

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 3

  # Subject Relevant Data Not Available 1
# Victims in investigations completed during FY17, supported by your Service 11
  # Service Member Victims in CID investigations 0
    # Your Service Member Victims in CID investigations 0
    # Other Service Member Victims in CID investigations 0
  # Service Member Victims in NCIS investigations 11
    # Your Service Member Victims in NCIS investigations 11
    # Other Service Member Victims in NCIS investigations 0
  # Service Member Victims in AFOSI investigations 0
    # Your Service Member Victims in AFOSI investigations 0
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 0

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 0
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY17, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0



Unrestricted Reports in Combat Areas of Interest (continued)

Page 19 of 80

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY17 IN 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

F1. Gender of Victims 1 0 2 0 1 3 0 0 3 1 11
# Male 0 0 0 0 0 1 0 0 1 1 3
# Female 1 0 2 0 1 2 0 0 2 0 8
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 1 0 2 0 1 3 0 0 3 1 11
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 2 0 0 0 0 0 0 0 2
# 20-24 1 0 0 0 1 1 0 0 0 0 3
# 25-34 0 0 0 0 0 2 0 0 1 1 4
# 35-49 0 0 0 0 0 0 0 0 2 0 2
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F3. Victim Type 1 0 2 0 1 3 0 0 3 1 11
# Service Member 1 0 2 0 1 3 0 0 3 1 11
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F4. Grade of Service Member Victims 1 0 2 0 1 3 0 0 3 1 11
# E1-E4 1 0 2 0 1 1 0 0 0 0 5
# E5-E9 0 0 0 0 0 2 0 0 2 1 5
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 0 0 0 0 0 0
# O4-O10 0 0 0 0 0 0 0 0 1 0 1
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 1 0 2 0 1 3 0 0 3 1 11
# Army 0 0 0 0 0 0 0 0 0 0 0
# Navy 1 0 2 0 1 3 0 0 3 1 11
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 1 0 2 0 1 3 0 0 3 1 11
# Active Duty 1 0 2 0 1 2 0 0 3 1 10
# Reserve (Activated) 0 0 0 0 0 1 0 0 0 0 1
# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victims in Investigation Completed in FY17 
in Combat Areas of Interest

Victim Data From Investigations completed during FY17

Penetrating Offenses Contact Offenses
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Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

1 0 2 0 1 3 0 0 3 1 11
# Male 1 0 2 0 0 2 0 0 1 0 6
# Female 0 0 0 0 0 1 0 0 1 0 2
# Unknown 0 0 0 0 1 0 0 0 1 1 3
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G2. Age of Subjects 1 0 2 0 1 3 0 0 3 1 11
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 1 0 0 0 0 0 0 0 0 0 1
# 20-24 0 0 1 0 0 0 0 0 0 0 1
# 25-34 0 0 1 0 0 3 0 0 1 0 5
# 35-49 0 0 0 0 0 0 0 0 1 0 1
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 1 0 1
# Unknown 0 0 0 0 1 0 0 0 0 0 1
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 1 1
G3. Subject Type 1 0 2 0 1 3 0 0 3 1 11
# Service Member 1 0 2 0 0 2 0 0 1 0 6
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 1 0 1
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 1 0 0 0 1 1 3
# Relevant Data Not Available 0 0 0 0 0 1 0 0 0 0 1
G4. Grade of Service Member Subjects 1 0 2 0 0 2 0 0 1 0 6
# E1-E4 1 0 1 0 0 0 0 0 0 0 2
# E5-E9 0 0 1 0 0 2 0 0 1 0 4
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 0 0 0 0 0 0 0 0 0
# O4-O10 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 1 0 2 0 0 2 0 0 1 0 6

# Army 0 0 0 0 0 0 0 0 0 0 0
# Navy 1 0 2 0 0 2 0 0 1 0 6
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 0 0 0 0 0 0 0 0 0
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 1 0 2 0 0 2 0 0 1 0 6
# Active Duty 1 0 2 0 0 2 0 0 1 0 6
# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0
# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

FY17 Totals

Penetrating Offenses Contact Offenses

Subjects in Investigation Completed in FY17 
in Combat Areas of Interest

Subject Data From Investigations completed during FY17

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY17 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED 
FY17 INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

0

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0
   # Subjects - Matter alleged occurred prior to Victim's Military 
Service 0

   # Subjects - Other 0
# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 11 # Victims in investigations completed in FY17 11

   # Service Member Subjects in investigations opened and 
completed in FY17 2    # Service Member Victims in investigations opened and 

completed in FY17 6

# Total Subjects Outside DoD Prosecutive Authority 2

1 # Service Member Victims in substantiated Unknown Offender 
Reports 0

# Service Member Victims in remaining Unknown Offender Reports 1

1 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 1

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 0

0 0

0 # Service Member Victims in substantiated reports with a deceased 
or deserted Subject 0

# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 2

   # Service Member Subjects where Victim declined to participate in 
the military justice action 0 # Service Member Victims who declined to participate in the military 

justice action 2

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 2 # Service Member Victims in investigations having insufficient 

evidence to prosecute 2

   # Service Member Subjects whose cases involved expired statute 
of limitations 0 # Service Member Victims whose cases involved expired statute of 

limitations 0

   # Service Member Subjects with allegations that were unfounded 
by Command 0 # Service Member Victims whose allegations were unfounded by 

Command 0

   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 3 # Service Member Victims involved in reports with Subject 
disposition data not yet available 1

# Subjects for whom Command Action was completed as of 
30-SEP-2017 4

# FY17 Service Member Subjects where evidence supported 
Command Action 4 # FY17 Service Member Victims in cases where evidence 

supported Command Action 4

   # Service Member Subjects: Courts-Martial charge preferred 1    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 1

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 1    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 1

   # Service Member Subjects: Administrative discharges 0    # Service Member Victims involved with Administrative discharges 
against Subject 0

   # Service Member Subjects: Other adverse administrative actions 0    # Service Member Victims involved with Other administrative 
actions against Subject 0

   # Service Member Subjects: Courts-Martial charge preferred for 
non-sexual assault offense 0    # Service Member Victims involved with Courts-Martial preferrals 

for non-sexual assault offenses 0

   # Service Member Subjects: Non-judicial punishment for non-
sexual assault offense 0    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 0

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 0    # Service Member Victims involved with administrative discharges 

for non-SA offense 0

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 2    # Service Member Victims involved with Other administrative 

actions for non-SA offense 2
* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 Totals
# TOTAL Victims initially making Restricted Reports 6
  # Service Member Victims making Restricted Reports 6
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 0

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 1
  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 1
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 0
# Total Victim reports remaining Restricted 5
  # Service Member Victim reports remaining Restricted 5
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 5
  # Service Member on Service Member 3
  # Non-Service Member on Service Member 1
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 1
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY17 Totals
# Reported sexual assaults occurring 5
  # On military installation 1
  # Off military installation 4
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 5
  # Reports made within 3 days of sexual assault 2
  # Reports made within 4 to 10 days after sexual assault 0
  # Reports made within 11 to 30 days after sexual assault 1
  # Reports made within 31 to 365 days after sexual assault 1
  # Reports made longer than 365 days after sexual assault 0
  # Relevant Data Not Available 1
Time of sexual assault incident 5
  # Midnight to 6 am 0
  # 6 am to 6 pm 0
  # 6 pm to midnight 4
  # Unknown 1
  # Relevant Data Not Available 0
Day of sexual assault incident 5
  # Sunday 0
  # Monday 1
  # Tuesday 0
  # Wednesday 0
  # Thursday 1
  # Friday 2
  # Saturday 0
  # Relevant Data Not Available 1

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY17 Totals
# Service Member Victims 5
  # Army Victims 0
  # Navy Victims 4
  # Marines Victims 1
  # Air Force Victims 0
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

NAVY COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 Totals

Gender of Victims 5
  # Male 1
  # Female 4
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 5
  # 0-15 0
  # 16-19 1
  # 20-24 1
  # 25-34 2
  # 35-49 1
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 5
  # E1-E4 1
  # E5-E9 3
  # WO1-WO5 0
  # O1-O3 0
  # O4-O10 1
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 5
  # Active Duty 4
  # Reserve (Activated) 1
  # National Guard (Activated - Title 10) 0
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 5
  # Service Member 5
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 
COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0
F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY17 Totals
  Mean # of Days Taken to Change to Unrestricted 21
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 0
  Mode # of Days Taken to Change to Unrestricted 21
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 IN COMBAT AREAS OF INTEREST FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY17 1

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 1
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 0
TOTAL # FY17 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals
TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 5
Afghanistan 0
Bahrain 4
Djibouti 1
Iraq 0
Jordan 0
Kuwait 0
Kyrgyzstan 0
Lebanon 0
Oman 0
Pakistan 0
Qatar 0
Saudi Arabia 0
Syria 0
Turkey 0
Uae 0
Yemen 0

NAVY COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 29
      # Medical 2
      # Mental Health 4
      # Legal 7
      # Chaplain/Spiritual Support 4
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 6
      # DoD Safe Helpline 3
      # Other 3
    # CIVILIAN Resources (Referred by DoD) 7
      # Medical 0
      # Mental Health 0
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 1
      # Victim Advocate 1
      # DoD Safe Helpline
      # Other 5
# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS 
IN COMBAT AREAS OF INTEREST

FY17 
TOTALS

# Military Protective Orders issued during FY17 5
# Reported MPO Violations in FY17 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 2
  # Installation expedited transfer requests by Service Member Victims Denied 0
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 
INTEREST
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 26
      # Medical 3
      # Mental Health 7
      # Legal 4
      # Chaplain/Spiritual Support 4
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 4
      # DoD Safe Helpline 4
      # Other 0
    # CIVILIAN Resources (Referred by DoD) 1
      # Medical 0
      # Mental Health 0
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 0
      # Victim Advocate 0
      # DoD Safe Helpline
      # Other 1
# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

NAVY CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 

FY17 
TOTALS
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  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST FY17 Totals

D1. # Non-Service Members in the following categories: 1
    # Non-Service Member on Non-Service Member 0
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
    # Relevant Data Not Available 1
D2. Gender of Non-Service Members 1
  # Male 0
  # Female 1
  # Relevant Data Not Available 0
D3. Age of Non-Service Members at the Time of Incident 1
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 1
D4. Non-Service Member Type 1
  # DoD Civilian 0
  # DoD Contractor 0
  # Other US Government Civilian 0
  # US Civilian 0
  # Foreign National 1
  # Foreign Military 0
  # Relevant Data Not Available 0
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 1
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 1
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

NAVY CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 
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1 Rape (Art. 120) Navy E-4 Male Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that, prior to service, he had been 
sexually assaulted by a male civilian neighbor. He did not know 
Subject's identity. Subject would invite him over to play video 
games, and sexually assault him. The case was referred to 
civilian police, who advised that this case has been reported in 
1994, at the time it occurred, investigated, and adjudicated, at 
that time.

2 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Unknown No No Q3 (April-June)

Administrative 
discharge for non-

sexual assault offense
General Victim (single victim)

Notes: Victim reported that Subject sexually assaulted her while 
she was intoxicated. NCIS investigated. RLSO recommended 
against prosecution due to insufficient evidence. Subject 
refused nonjudicial punishment for misconduct in violation of 
Article 134 (adultery). Subject was subsequently discharged 
from military service for commission of a serious offense under 
General conditions.

3 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-4 Male Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Hard 
Labor: No; 

Notes: Victim reported that she went with Subject and several 
others to a hotel room. All except Subject stayed overnight. 
The next morning, Subject returned, and claimed to have lost a 
room key. Subject entered the room and forcibly undressed 
Victim, touching her breasts and staring at her. Subject then 
left. NCIS investigated. Subject claimed to have no sexual 
intent, and stated that Victim's shorts fell off accidentally after 
he pulled on them to view her waist area. RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 
(abusive sexual contact) to a Special Court-Martial. Subject was 
convicted of misconduct in violation of Article 128 (assault 
consummated by a battery) and the Article 120 charges were 
withdrawn and dismissed, per a pre-trial agreement.

4 Sexual Assault (Art. 120) Navy E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported being sexually assaulted while 
unconscious in the street off-base. NCIS investigated but no 
Subject could be identified. Case was closed with no further 
action due to unknown Subject.

5 Sexual Assault (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-4 Male No No Q4 (July-

September)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported going drinking off-base OCONUS and 
staying at a hotel room with friends off-base. She awoke to 
Subject removing her pants and penetrating her vagina with his 
penis. Civilians investigated; Victim stated she made a no 
gesture to Subject. Civilian prosecutors charged Subject with 
sexual assault. Subject was convicted and sentenced to 4 years 
in prison. Subject was subsequently discharged under General 
conditions.

6 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-7 Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Subject (a single 

subject)

Notes: Victim reported that she stayed at Subject's off-base 
residence. Subject woke her up saying that something was 
wrong with his dog and to go into his bedroom. When she 
complied, Subject tried to kiss her and then pulled off her 
pants and underwear, pushing her onto the bed and pinning 
her down. Subject raped Victim. Civilian authorities investigated 
and referred the case for prosecution. Civilian prosecutors 
declined to take action due to insufficient evidence. The case 
was closed with no further action.

7 Abusive Sexual Contact 
(Art. 120) TURKEY Navy E-6 Male Navy E-6 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched Victim's genitals 
over Victim's clothing on several occasions while OCONUS. 
NCIS investigated. Subject stated that the striking was intended 
as a prank. Victim declined to participate further in the 
investigation or military justice action. Commanding Officer 
awarded Subject counseling on appropriate behavior, and the 
case was closed with no further action.

8 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Navy E-6 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject put his hand on her thigh 
over her clothing for approximately ten seconds, until Victim 
removed his hand. Subject denied the misconduct. 
Commanding Officer awarded Subject a Non-punitive Letter of 
Caution. No further action was taken.

9 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy O-1 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim, an enlisted Sailor, reported that Subject, an 
officer, sexually assaulted her and harassed her on multiple 
occasions. Subject took her cell phone, looked at the photos, 
and commented on photos of her boyfriend. He then pushed 
her chair, pulled her hair on several occasions to remove her 
bun, and kicked her buttocks on another occasion. NCIS 
investigated. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Articles 93 (cruelty 
and maltreatment), 128 (assault consummated by a battery) 
and 133 (conduct unbecoming an officer and a gentleman). 
Subject was awarded a letter of reprimand.

10 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-7 Male No No Q1 (October-

December)

Administrative 
discharge for non-

sexual assault offense
Honorable Involved but not 

specified

Notes: Victim reported that Subject struck Vitim with a belt 
during otherwise consensual sexual intercourse. Victim did not 
want to continue with the sexual activity after being hit, but did 
not tell this to Subject. NCIS investigated. Subject and Victim 
both described the activity as consensual. RLSO recommended 
against prosecution, but recommended consideration of 
administrative action for fraternization. SA-IDA administratively 
separated Subject under Honorable conditions for 
fraternization.

11 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-1 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action Victim (single victim)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her at an 
off-base club by putting his hand up her dress. RLSO 
recommended against prosecution due to insufficient evidence. 
SA-IDA issued a verbal reprimand to Subject. Subject was also 
transferred to another command. No further action was taken.

12 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-5 Female No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed his buttocks, and 
stated I know you like it. NCIS investigated. Witnesses reported 
seeing the incident occur. RLSO recommended against 
prosecution, due to the seriousness of the offense, and 
recommended other administrative action. Commanding Officer 
awarded Subject a nonpunitive letter of caution and transferred 
Subject to a different command. The case was closed with no 
further action.

13 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Marine Corps E-2 Male Navy E-6 Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject performed oral sex on him 
without his consent approximately five years prior. Civilian 
authorities declined to investigate. NCIS investigated, due to 
Subject's status as a reservist at the time of the incident. 
Subject was in reserve status at the time of the incident. 
Subject stated to NCIS that while he did touch Victim's penis, 
he did not perform oral sex on Victim. SA-IDA closed case with 
no further action due to no jurisdiction over Subject.

FY17 Service Member Sexual Assault Synopses Report: NAVY Administrative Actions
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14 Sexual Assault (Art. 120) SPAIN Navy E-3 Female Navy E-4 Male No No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial
Victim (single victim)

Notes: Victim reported that Subject sexually assaulted her in 
OCONUS barracks. Victim was found nude and intoxicated with 
a bruise on her eye. NCIS investigated and found evidence 
suggesting that Victim had been sexually assaulted 
(penetration). SA-IDA referred charges of misconduct under 
Article 120 (sexual assault) to an Article 32 hearing. The 
Preliminary Hearing Officer recommended referral to a General 
Court-Martial. SA-IDA did; Subject requested discharge in lieu 
of trial and was separated under Other than Honorable 
conditions.

15 Rape (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Unknown No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service anal rape by Subject, his 
male babysitter, when Victim was approximately 4 1/2 years 
old (approximately 14 years prior to the report). Victim 
provided a description of Subject but had never met him 
before, or since, the incident. According to Victim, 
approximately one year later, he was anally raped again by his 
mother's boyfriend's son, who was approximately 12-13 years 
old at the time. Subject 2 forced Victim to perform oral sex on 
him. Victim was unable to name the Subjects or provide exact 
crime scene locations. The case was closed with no further 
action.

16 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject, a male civilian, sexually 
assaulted her after they had consumed alcohol together. Victim 
underwent a SAFE at a civilian hospital, and was told it was 
forwarded to civilian authorities, but she stated she had never 
been contacted. Victim stated she had initially desired to file a 
restricted report, but a third party reported the incident to the 
command. Victim declined to participate in an NCIS 
investigation or to contact civilian police. The case was closed 
due to Victim declination.

17 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial
Victim (single victim)

Notes: Two Victims reported that Subject sexually assaulted 
them while they were unable to consent. Victim 1 reported that 
Subject had sex with her while she was sleeping; Victim 2 
reported that Subject had sex with her after she became 
unconscious due to alcohol consumption. After RLSO review, 
SA-IDA referred charges under Article 120 to a General Court-
Martial. However, after preferral, the judge ruled to exclude 
evidence. After the evidence was excluded, RLSO recommended 
withdrawal of the charges, and disposition via administrative 
separation. An Administrative Separation Board was convened, 
and Subject was separated under Other Than Honorable 
conditions.

18 Rape (Art. 120) Unknown Navy US Civilian Female Unknown Unknown No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National Victim (single victim)

Notes: Victim reported that she was sexually assaulted by a 
foreign national OCONUS. Victim filed a report with local police, 
which was sent for prosecutorial review. Local civilian 
prosecutors declined prosecution due to insufficient evidence. 
The case was closed with no further action.

19 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q4 (July-

September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that Subject came to her on-base 
barracks. Victim noted this was the first time Subject had ever 
come to her barracks room. Subject immediately began 
aggressively requesting Victim have sex with him. After Victim 
repeatedly refused his requests, Subject began demanding 
Victim kiss him. Victim again refused to do so. Subject grabbed 
Victim by her shoulders and used his right leg to kick her legs 
out from underneath her. Victim fell to the ground and Subject 
continually attempted to pin her to the ground. While Victim 
struggled to free herself, she used a free arm to block her 
mouth from Subject's attempts to kiss her. Victim was able to 
get up and ran to the other side of the barracks room. Subject 
was no longer in the room. NCIS investigated. SA-IDA referred 
charges under Article 128 (assault consummated by a battery) 
and Article 107 (false official statement) to a Special Court-
Martial. Subject was convicted of both charges, and awarded 
37 days confinement and a Bad Conduct Discharge.

20 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Unknown Male No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that an unknown Subject touched her 
inappropriately at an off-base establishment. NCIS investigated. 
No witnesses were able to identify Subject. NCIS was unable to 
identify Subject. SA-IDA closed case with no further action due 
to unknown Subject.

21 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault. NCIS 
investigated. The case was closed with no further action due to 
civilian Subject.

22 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject kissed her without her 
consent, and, on another instance, grabbed her thighs. Victim 
reported that Subject frequently made sexual comments to her. 
RLSO recommended consideration of administrative remedy. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 120 (abusive sexual contact). 
Subject was subsequently discharged under General conditions.

23 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Contact (Art. 120) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 15; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that she visited Subject's apartment 
OCONUS, and that Subject sexually assaulted her (penetration). 
NCIS investigated. RLSO recommended prosecution. SA-IDA 
referred charges under Article 120 (aggravated sexual contact) 
to a General Court-Martial. Subject pled guilty to misconduct in 
violation of Article 128 (assault). At the time of the assault, 
Subject was awaiting transfer to a separation activity. No 
further action was taken.

24 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q1 (October-

December)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Victim reported that Subject grabbed her neck, and 
forcibly threw her down on the bed. Victim reported that 
Subject sexually assaulted her after throwing her onto a bed. 
NCIS investigated. RLSO recommended prosecution for assault, 
due to insufficient evidence of a sexual assault. SA-IDA referred 
a charge of misconduct in violation of Article 128 (assault) to a 
Special Court-Martial. Subject was found guilty, and sentenced 
to 45 days confinement, forfeiture of pay and allowances for 
two months, and reduction in rank to E-4. No further action 
was taken.
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25 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported attending a going-away luncheon with 
her co-workers. While standing outside, Subject approached her 
from behind with an engraved oar in his hand, and attempted 
to shove the oar under her military blouse. Victim told him to 
stop; Subject continued. The oar touched Victim's buttocks, 
and Subject stated that he would touch her butt when he 
wanted to. Victim did not feel this was sexual, but was 
annoyed. NCIS investigated. Subject denied sexual intent and 
stated he was only trying to hide the oar. Commanding Officer 
awarded Subject an administrative written counseling, and 
closed the case with no further action.

26 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-6 Female Navy E-3 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) None Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Hard 
Labor: No; 

Notes: Victim reported that Subject touched her breast without 
her consent. RLSO recommended Summary Court-Martial. 
Commanding Officer convened a Summary Court-Martial, 
charging Subject with a violation of Article 120 (abusive sexual 
contact). Subject was found to have convicted the alleged 
misconduct, and was awarded 15 days of confinement and 
reduction in rank to E-2. An administrative separation board 
voted to retain Subject.

27 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she was talking to a friend during 
morning formation. She told her friend that she had cereal in 
her pocket. Subject walked over and brushed down her breasts. 
NCIS investigated. Subject stated he was trying to correct 
Victim's behavior and had no sexual intent. RLSO 
recommended against prosecution, but recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 128 (assault consummated by a battery). The case was 
then closed with no further action.

28 Rape (Art. 120) UNITED 
STATES Navy E-6 Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120)
Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported that Subject raped her in a civilian 
hotel's laundry room approximately 9 years prior. Victim had 
reported to local police at the time, but declined to file a formal 
police report. The Navy was not notified of the case, and Victim 
did not report the case to the Navy. NCIS discovered the 
incident while investigating a separate allegation against 
Subject. Victim was interviewed by NCIS, and Subject 
confessed to raping her. Subject stated that he penetrated her 
vagina without her consent by use of force. After the Article 32 
hearing, Victim declined to participate in the prosecution. The 
charges were withdrawn and dismissed, and Commanding 
Officer convened an Administrative Separation Board. The 
Administrative Separation Board found misconduct and 
recommended separation under Honorable conditions.

29 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Involved but not 
specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject arrived at her and her 
husband's home while she was sleeping. Victim was awoken by 
Subject trying to remove her underwear. Victim at first thought 
it was her husband, but realized it was not, and told Subject to 
stop. Victim then left the home. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (sexual assault) to a Special Court-Martial. Pursuant 
to a plea agreement, Subject pled guilty to misconduct in 
violation of Article 128 (assault consummated by a battery), 
and was awarded 120 days confinement and reduction in rank 
to E-1. Subject was subsequently separated under Other Than 
Honorable conditions.

30 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120) Article 15 Acquittal

Notes: Victim reported that Subject approached her from 
behind in a passageway onboard their ship, reached around 
her, grabbed her waist and touched her buttocks. He then 
pulled away and continued walking. NCIS investigated. RLSO 
recommended against prosecution. Commanding Officer held a 
nonjudicial punishment hearing for misconduct in violation of 
Article 120 (abusive sexual contact), but did not impose 
nonjudicial punishment due to insufficient evidence. The case 
was closed with no further action.

31 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Male Navy E-5 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Wrongful Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Notes: Victim reported that while working onboard their ship, 
Subject attempted to insert a screwdriver into his anus. NCIS 
investigated. Subject claimed that he was only horseplaying, 
and had no sexual intent. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
120 (wrongful sexual contact). No punishment was awarded. 
An administrative board was convened, and found no basis for 
misconduct or separation.

32 Aggravated Sexual Contact 
(Art. 120) Navy E-3 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that, while at civilian Subject's home, he 
touched her breasts and attempted to touch her genitalia 
without her consent. After this incident, Subject began sending 
harassing and threatening text messages to Victim. Victim was 
granted a civilian protective order, but charges were dismissed 
in civilian court with no further action.

33 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-2 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported that Subject accompanied her and 
another individual to a hotel room. Victim went to sleep, and 
awoke to Subject performing oral sex on her. He then had 
nonconsensual vaginal intercourse with Victim. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
a charge under Article 120 (sexual assault) to a General Court-
Martial. Subject was acquitted, and no further action was taken.

34 Rape (Art. 120) Navy E-4 Male Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that he was repeatedly sexually abused 
and sodomized when he was approximately 9 to 11 years old 
by an older cousin, Subject. Victim advised that the abuse 
lasted until he was at least 12 years old and on several 
occasions Subject's friend would also make him conduct the 
same sexual acts on him. Case was referred to the cognizant 
local law enforcement, who determined that Subject is confined 
for other unrelated misconduct, and the case was 
administratively closed until Subject is released.

35 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-6 Male Navy E-7 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported visiting an off-base residence OCONUS 
for a party. While at the party, Subject approached Victim, 
stood beside him and placed his arm over Victim's shoulders. 
He then touched Victim's genitals with his other hand for about 
2 -3 seconds. No other individuals were present at the spot in 
the home this occurred. Victim immediately told others what 
had happened. NCIS investigated. SA-IDA awarded Subject a 
Letter of Counseling regarding appropriate behavior and 
consumption of alcohol.
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36 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Male Unknown Male Q1 (October-

December) Offender is Unknown

Notes: Victim reported that, while in a restroom onboard his 
ship, an unknown male Subject approached him. Victim was 
able to describe Subject, but did not know who Subject was. 
Subject appeared to be ill, so Victim approached and asked 
Subject if he was alright. Victim smelled alcohol and realized 
that Subject was intoxicated. Victim attempted to help Subject 
stand up, but Subject became flirtatious, and attempted to 
touch Victim. Victim stopped Subject, and Subject became 
aggressive, grabbing Victim's collar/neck area and pushed his 
head into the mirror in the restroom. Victim made attempts to 
push Subject off of him but was unable to do so. Subject 
squeezed and slapped his buttocks before he reached for his 
belt. Once Subject had the belt of Victim, he pulled on it and 
popped the belt off. Subject attempted to pull his pants down. 
Subject was able to pull Victim's pants down to his high thigh 
area before Victim was able to pull his pants back up. At this 
point, an unknown male entered the restroom and pulled 
Subject out of the restroom. NCIS was unable to identify 
Subject, and the case was closed with no further action.

37 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Multiple Victims - 

Male Navy E-1 Male No No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Seven Victims reported that Subject sexually assaulted 
them by rubbing their nipples and thighs in the communal 
showers. NCIS investigated. RLSO recommended prosecution, 
and SA-IDA referred seven specifications under Article 120 
(abusive sexual contact) to a Special Court-Martial. The charges 
were subsequently withdrawn and dismissed as part of a pre-
trial agreement, wherein Subject accepted nonjudicial 
punishment and separation from military service under Other 
Than Honorable conditions.

38 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy O-2 Male Unknown Unknown No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject led a group of others to 
surround him and haze him, including Subject rubbing his 
genitals against Victim's buttocks. Victim was not wearing his 
glasses at the time, and could not identify Subject as the one 
who had assaulted him; as such, RLSO recommended against 
prosecution. Subject was awarded nonjudicial punishment for 
violations of Article 90 (assaulting or willfully disobeying a 
superior commissioned officer) and Article 92 (failure to obey 
order or regulation).

39 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her breast without 
her consent. NCIS investigated. RLSO recommended against 
prosecution due to low likelihood of success at trial. 
Commanding Officer referred charges of misconduct in violation 
of Articles 92 (failure to obey order or regulation) and 120 
(abusive sexual contact) to a nonjudicial punishment hearing. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 92, but not Article 120. 
Commanding Officer determined that Subject had a reasonable 
mistake of fact with regard to Victim's consent to the touch. 
The case was then closed with no further action.

40 Rape (Art. 120) Navy E-2 Female Unknown Male No No Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Victim reported pre-service sexual assault by her civilian 
step-father Subject. Victim declined to report the incident to 
local law enforcement or to participate in an NCIS investigation. 
SA-IDA closed case with no further action due to Victim 
declination.

41 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a DoD civilian, touched her 
buttocks and kissed the back of her neck without her consent. 
NCIS investigated. The cognizant U.S. Attorney's Office 
declined to prosecute the case. Subject was removed from 
federal service. The case was closed with no further action.

42 Attempts to Commit 
Offenses (Art. 80) Unknown Navy E-4 Female Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that she had possibly been drugged and 
kissed while OCONUS. Victim consumed about 6 to 8 glasses 
of wine physically assaulted a third party, and then blacked out. 
She believes she was kissed. RLSO recommended against 
prosecution due to insufficient evidence and unknown Subject. 
SA-IDA closed case with no further action due to unknown 
Subject and insufficient evidence.

43 Rape (Art. 120) Navy E-6 Female Unknown Unknown No No Q1 (October-
December) Offender is Unknown

Notes: Victim reported that she had been raped in 2004, 
approximately 10 years prior to her report. Victim declined to 
identify Subject or participate in the investigation. Subject was 
unable to be identified and case was closed with no further 
action due to unknown Subject and Victim declination.

44a Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Male Navy E-5 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject dared a third party Subject 
to slide his hands between Victim's buttocks, over the clothing. 
Third party Subject did so. Victim did not consent to this 
activity. NCIS investigated. Victim reported that Subject and 
third party Subject had apologized, which mitigated the 
offense. RLSO recommended against prosecution. Subject 
received counseling on proper behavior and respect towards 
others, and the case was closed with no further action.

44b Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Male Navy E-5 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that third party dared Subject to slide 
his hands between Victim's buttocks, over the clothing. Subject 
did so. Victim did not consent to this activity. NCIS 
investigated. Victim reported that Subject had apologized, 
which mitigated the offense. RLSO recommended against 
prosecution. Subject received counseling on proper behavior 
and respect towards others, and the case was closed with no 
further action.

45 Sexual Assault (Art. 120) Navy E-3 Female Unknown Female No No Q3 (April-June) Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported that Subject assaulted her at her off-
base apartment. NCIS investigated; Subject was a civilian and 
the case was referred to the cognizant U.S. Attorney's Office 
for action. The U.S. Attorney's Office declined prosecution due 
to insufficient evidence and Victim declination. The local district 
attorney also declined to prosecute due to insufficient evidence 
and Victim declination.

46 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-5 Female No No Other Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed her buttocks, and 
slapped her in the face, and slapped a food item out of her 
hands. NCIS investigated. RLSO recommended against 
prosecution. SA-IDA issued a military protective order for 
Victim, and awarded Subject a letter of counseling, a page 13 
written counseling, extra military instruction, and directed that 
Subject attend anger management courses. No further action 
was taken.
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47 Sexual Assault (Art. 120) Unknown Navy E-2 Female Navy E-5 Male No No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed Honorable Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject digitally penetrated her 
vagina, and later penetrated her vagina and anus with his 
penis. All incidents occurred during an OCONUS port visit. NCIS 
investigated. RLSO recommended against prosecution due to 
insufficient evidence. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 92 (failure to 
obey order or regulation--fraternization and providing alcohol 
to a minor). Due to a reduction in rank awarded at nonjudicial 
punishment, Subject was at High Year Tenure and was 
subsequently separated under Honorable conditions.

48 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 48; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that she and Subject got into an 
argument, and that Subject beat her up, smashing her head 
into the ground and holding a pillow over her face and 
strangling her by her neck, so that she lost consciousness as a 
result. When Victim awoke, she was nude and felt as if she had 
been sexually assaulted. NCIS investigated and found audio 
recording of the assault that Subject sent to a friend, wherein 
Subject is heard threatening Victim's life and struggling 
physically with her. After RLSO review, SA-IDA referred charges 
under Articles 80 (attempted murder); 120 (sexual assault); 
128 (aggravated assault; assault consummated by battery); 
and 134 (wrongful communication of a threat; obstruction of 
justice) to a General Court-Martial. Subject was convicted of 
misconduct in violation of Article 128 (assault consummated by 
a battery; aggravated assault) and 134 (obstruction of justice; 
communicating a threat). Subject was sentenced to a 
Dishonorable Discharge, total forfeitures, and 4 years 
confinement.

49 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that she and Subject consumed alcohol 
together in PPV housing. She awoke naked to Subject 
penetrating her, and then lost consciousness again. Victim 
delayed reporting because she wanted to believe it was a bad 
dream. Subject is a civilian. Victim declined to report the 
incident to civilian authorities. The case was closed with no 
further action due to Victim declination.

50 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Male Navy E-3 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched his inner thigh 
over his clothing in an office space onboard their ship. NCIS 
investigated. Commanding Officer counseled Subject on 
appropriate behavior. The case was closed with no further 
action.

51 Sexual Assault (Art. 120) Unknown Navy E-2 Female Navy E-7 Male No No Q3 (April-June) Courts-Martial Charge 
Preferred Rape (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject sexually assaulted 
(penetration) her onboard their ship. NCIS investigated. After 
RLSO review, SA-IDA referred charges under Articles 120 (rape, 
sexual assault), 92 (failure to obey order or regulation), 107 
(false official statement), and 134 (obstruction of justice) to a 
General Court-Martial. At a pre-trial hearing, Subject testified 
that his relationship with Victim was consensual, although he 
admitted that it constituted fraternization. Subject requested to 
be discharged in lieu of trial. Subject's request was granted, 
and he was discharged under Other Than Honorable conditions.

52 Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-1 Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject, a civilian, sexually 
assaulted her at her off-base home. Subject had gone to 
Victim's home to visit. Both consumed alcohol. Victim lost 
consciousness, and awoke feeling that she had been sexually 
assaulted. Victim reported to local civilian police, who 
investigated and referred the case to civilian prosecutors. 
Civilian prosecutors declined to prosecute.

53 Non-Consensual Sodomy 
(Art. 125) Navy E-1 Male Unknown Unknown No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported pre-service sexual assault but declined 
to provide amplifying details, including nature of assault or 
identify of Subject. Case was closed with no further action due 
to unknown Subject and Victim declination.

54 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Unknown Unknown No No Q1 (October-

December)
Administrative 

Discharge Uncharacterized

Notes: Victim's husband reported that Subject touched Victim's 
buttocks three times at an off-base command function. Victim's 
husband did not actually witness the assaults. NCIS 
investigated. RLSO recommended against prosecution. Subject 
declined non-judicial punishment. Subject was subsequently 
administrative separated.

55 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim met Subject, a civilian, on an online dating site. 
After talking to Subject online, she went to meet Subject at his 
home, intending to go out for dinner and a movie. Subject and 
Victim talked at his home, and then Subject grabbed Victim by 
the arm, led her to a bedroom, pushed her against a wall and 
kissed her. Subject digitally penetrated Victim's vagina, and 
then performed oral sex on her. He then penetrated her vagina 
with his penis. Civilian police investigated. Victim declined to 
participate in the prosecution, and civilian prosecutors declined 
to prosecute the case due to Victim's declination. No further 
action was taken.

56 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown Unknown

Notes: Victim reported being assaulted by an unknown Subject 
at gunpoint while off-base. NCIS investigated, and could not 
determine identity of Subject. Case was closed with no further 
action due to unknown Subject.

57 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-4 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject squeezed her buttocks on 
one occasion. NCIS investigated. Victim expressed a preference 
for no action. RLSO recommended against prosecution. 
Commanding Officer convened an Administrative Separation 
Board, which voted to retain Subject.

58 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported that she was sexually assaulted prior to 
entry into Naval service. NCIS declined to open an investigation 
as Subject was a civilian. No further action was taken. Victim 
subsequently separated from Naval service due to an unrelated 
medical condition. The case was closed with no further action.

59 Sexual Assault (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Navy C-1 Male No No Alcohol/Drug 
Counseling

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Subject (a single 
subject)

Notes: Victim reported that Subject sexually assaulted her in 
her berthing area on-base. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred a sole charge 
under Article 120 (sexual assault) to a General Court-Martial. 
However, prior to trial, Victim declined to participate further in 
the prosecution. The case was dismissed due to insufficient 
evidence, and no further action was taken.
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60 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-7 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92) Article 15 Acquittal Both Victim and 

Subject

Notes: Victim reported that Subject made sexual comments to 
her while forcing her to touch him over his clothing at an off-
base bar. NCIS investigated. RLSO recommended against 
prosecution, due to a lack of corroborative evidence and 
witnesses. Commanding Officer referred charges of misconduct 
in violation of Article 92 (failure to obey order or regulation, 
sexual harassment, dereliction of duties) to a nonjudicial 
punishment hearing. Commanding Officer dismissed the 
charges at the nonjudicial punishment hearing due to 
insufficient evidence. Subject received administrative 
counseling, and no further action was taken.

61 Sexual Assault (Art. 120) Navy E-1 Male Unknown Unknown No No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted Victim 
(contact). NCIS investigated. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 128 (assault 
consummated by a battery). Subject was awarded a reduction 
in rank, forfeitures, and extra duty for 15 days. The case was 
then closed with no further action.

62 Sexual Assault (Art. 120) UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-3 Male No No Q4 (July-
September)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her buttocks 
without her consent. Victim told Subject to stop, but he did 
not. NCIS investigated. Commanding Officer imposed 
nonjudicial punishment for misconduct under Article 120 
(abusive sexual contact). Subject was subsequently separated 
under Other Than Honorable conditions.

63 Rape (Art. 120) UNITED 
STATES Marine Corps E-3 Female Navy E-4 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported that Subject sexually assaulted her 
(penetration) three times in an off-base hotel room. When 
Subject noticed that Victim was crying, he stopped penetrating 
her and apologized. NCIS investigated. Subject stated he had 
thought that the sex was consensual. SA-IDA referred charges 
under Article 120 (sexual assault) to a General Court-Martial. 
Subject was acquitted and no further action was taken.

64 Abusive Sexual Contact 
(Art. 120) Navy E-5 Multiple Victims - 

Female Unknown Male No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim 1 and Victim 2 reported being sexually harassed 
by Subject over a period of several months. Victim 1 reported 
that Subject would make sexually harassing comments to her. 
Subject also would take his finger, and stick it in the circular 
part of her hair bun, and slide the finger in and out of the hair 
bun. Victim 1 explained each time Subject stuck his finger in 
her hair bun, he would make a moaning or grunting sound. 
Victim 2 reported that Subject approached her, while she was 
sitting on a couch in the their workspace, and squatted down 
and placed his testicles on top of her leg, and said "Mine". 
Subject was fully clothed when he made physical contact with 
her and she only felt his genitals through his clothing on top of 
her leg. Victim 2 reported that Subject made sexual comments 
to her many times. Civilian police investigated. Civilian 
prosecutors declined to take action.

65 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Q3 (April-June)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported that she had met Subject online, and 
that the two had begun dating. Victim invited Subject to her 
home, and the two consensually kissed. Subject then digitally 
penetrated Victim's vagina, and vaginally penetrated her. Victim 
physically resisted these actions. Victim went to another room 
and cried. Civilian police investigated; during a pre-text phone 
call, Subject apologized. Subject told civilian police that he had 
believed Victim to be consenting. Subject was prosecuted by 
the civilian prosecutors, and acquitted of all charges. No further 
action was taken.

66 Rape (Art. 120) UNITED 
STATES Marine Corps E-4 Female Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Disrespect toward a 
superior 

commissioned 
officer(Art. 89)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject raped her in her off-base 
residence while she was unconscious due to alcohol 
consumption. Victim reported to civilian authorities, who are 
prosecuting Subject for attempted second degree rape. The 
case is pending results of DNA testing. SA-IDA imposed 
nonjudicial punishment on Subject for violations of Articles 81 
(conspiracy); 89 (disrespect to a superior commissioned 
officer); and 134 (distributing private photographs; distributing 
private video; obstructing justice). Subject was subsequently 
separated from the military under Other Than Honorable 
conditions.

67 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject, her supervisor, called her 
and said he was drinking and invited her to join. She declined 
but said she would be a sober driver for him. Subject agreed, 
and Victim went to pick up Subject. She arrived and drove 
Subject to a store to buy more alcohol for the party. Victim 
decided to taste the alcohol, but then began drinking water. 
Victim then lost consciousness, and awoke to being naked, 
lying next to Subject in a bed. Victim felt hungover and went 
back to work. Victim did not feel that she had sex but was not 
sure. She then developed a sexually transmitted disease and 
suspects that Subject was the source. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 92 (failure to obey general 
order). Subject was awarded a reduction in rank, forfeitures, 
restriction, and extra duty. The case was then closed with no 
further action.

68a Rape (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred Rape (Art. 120)
Discharge or 

Resignation in Lieu of 
Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject held her against her will in 
his car, raped her, threatened her via text message, and 
damaged a government building. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Articles 120 (rape, sexual assault), 108 (damaging military 
property), 120a (stalking), 128 (assault), and 134 (kidnapping, 
communicating a threat) to a General Court-Martial. Subject 
requested and was granted a discharge in lieu of trial and was 
subsequently separated under Other Than Honorable 
conditions.

68b Rape (Art. 120) UNITED 
STATES Air Force E-3 Female Navy E-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120)
Discharge or 

Resignation in Lieu of 
Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject raped her (vaginal 
penetration) and threatened to kidnap her. Victim reported that 
Subject also sent her threatening text messages and damaged 
a government building. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Articles 120 (rape, 
sexual assault), 108 (damaging military property), 120a 
(stalking), 128 (assault), and 134 (kidnapping and 
communicating a threat). Subject was subsequently separated 
under Other Than Honorable conditions in lieu of trial.
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69 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-2 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her waist and 
thigh over her clothing at an on-base entertainment facility. 
NCIS investigated. RLSO recommended against prosecution. 
Commanding Officer imposed nonjudicial punishment for Article 
120 (abusive sexual contact), Article 107 (false official 
statement); and Article 92 (multiple specifications of: wearing 
civilian clothing without authority; failing to sign off-base 
liberty log; leaving without liberty buddy; underage drinking; 
and cruel/abusive/humiliating treatment). Subject was 
subsequently separated under General conditions.

70 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-4 Female Navy E-3 Male No No Alcohol/Drug 

Counseling
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject kissed her, and then loudly 
announced that he was going to have sex with her once their 
ship returned to Norfolk. NCIS investigated; Victim expressed a 
desire for nonjudicial punishment versus prosecution. RLSO 
recommended nonjudicial punishment. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 92 (failure to obey an order or regulation).

71 Rape (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted by a civilian 
Subject at Victim's off-base residence. Victim declined to 
identify Subject, provide amplifying details regarding the nature 
of the assault, and to report the incident to civilian authorities. 
The case was closed with no further action due to civilian 
Subject and Victim declination.

72 Sexual Assault (Art. 120) UNITED 
STATES Marine Corps E-1 Female Navy E-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported sexual assault to command. NCIS 
investigated, and command referred case to an Article 32 
Preliminary Hearing. The Preliminary Hearing Officer 
recommended referral of charges under Articles 120 (sexual 
assault, abusive sexual contact) and 128 (assault) to a General 
Court-Martial. Charges were referred. Subject entered into a pre-
trial agreement to plead guilty to a single charge under Article 
128 (assault) at a Special Court-Martial. Subject pled guilty per 
his agreement, and was awarded 6 months confinement, 
reduction in rank to E-1, and a Bad Conduct Discharge.

73 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that, prior to service, she had been 
raped by an unknown civilian male Subject while walking 
through the woods near her aunt's home. At the time, Victim 
was a minor. Victim did not report to civilian investigators. The 
case was closed with no further action due to civilian Subject 
and Victim declination.

74 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject poked his anus over his 
clothing without his consent. NCIS investigated. Commanding 
Officer convened an Administrative Separation Board. The 
board found no basis for separation, recommending that 
Subject be retained. No further action was taken.

75 Sexual Assault (Art. 120) Navy E-3 Female Unknown Male No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she had been sexually assaulted by 
a civilian Subject, but declined to identify Subject, provide 
amplifying details, or otherwise participate in the investigation 
or military justice process. The case was closed with no further 
action due to unknown civilian Subject and Victim declination.

76 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported a sexual assault to local civilian police. 
Victim declined to provide amplifying details to NCIS, or to 
discuss her report with NCIS in any detail. Local civilian police 
did not open an investigation based on Victim's report, and 
took no action. No information from local civilian police was 
made available to NCIS, and no case was reported to NCIS via 
the Defense Law Enforcement Exchange.

77 Rape (Art. 120) UNITED 
STATES Navy E-2 Male Unknown Unknown Offender is Unknown

Notes: Victim unintentionally disclosed that he may have been 
sexually assaulted by an unknown Subject. Victim declined to 
provide any further information. NCIS was unable to identify 
Subject. SA-IDA closed case with no further action due to 
unknown Subject and Victim declination.

78 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-4 Female Unknown Male No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported to civilian police that she awoke to an 
unidentified black male knocking on her bedroom door. The 
unidentified male told her he needed help and to let him inside 
her room. Subject forced his way inside her room where a 
struggled ensued and he placed her in a"choke hold" and she 
lost consciousness. Victim awoke to Subject digitally 
penetrating her vagina and his mouth on one of her breasts. 
Victim hit her head on her bed frame, but broke free and 
Subject fled. Civilian police and NCIS attempted to locate 
Subject; Victim was unable to identify Subject from numerous 
photographs. Case was closed due to unknown Subject.

79 Abusive Sexual Contact 
(Art. 120) Philippines Navy E-5 Female Navy E-7 Male No No Q4 (July-

September)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject bit her without her consent 
while they engaged in otherwise consensual intercourse while 
on liberty OCONUS. NCIS investigated. RLSO recommended 
against prosecution due to insufficient evidence. Victim 
expressed a preference for counseling versus judicial action. 
Commanding Officer awarded Subject written counseling, and 
the case was closed with no further action.

80 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-7 Male No No Chaplain/Spiritu

al Support
Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject touched her buttocks and 
rubbed his groin on her in an office space onboard their ship. 
Subject denied the contact. One witness reported that Subject 
had touched Victim's buttocks and apologized. RLSO 
recommended against prosecution. CO awarded Subject 
counseling and a Letter of Instruction. The case was then 
closed with no further action.

81 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134) Article 15 Acquittal Both Victim and 

Subject

Notes: Victim reported that Subject approached her at an off-
base bar, and touched her shoulders and breast without her 
consent. Subject was extremely intoxicated. NCIS investigated. 
RLSO recommended against prosecution. Commanding Officer 
held a nonjudicial punishment hearing for misconduct in 
violation of Article 134, but did not find misconduct. 
Commanding Officer did not impose nonjudicial punishment, 
and the case was closed with no further action.
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82 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 20; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she awoke to Subject having sex 
with her, but that she could not remember what happened due 
to intoxication. NCIS investigated. Subject stated that the sex 
was consensual. RLSO recommended against prosecution due 
to insufficient evidence. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
134 (adultery). Subject was awarded reduction in grade, extra 
duties and restriction to the installation. The case was then 
closed with no further action.

83 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy O-2 Female Navy E-7 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported sexual assault (contact) and 
inappropriate sexual comments from Subject. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Articles 128 (assault consummated by a battery) 
and 92 (failure to obey order or regulation, sexual harassment).

84 Sexual Assault (Art. 120) UNITED 
STATES Navy O-3 Female Navy E-6 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported sexual assault by Subject at her private 
residence. NCIS investigated. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
134 (adultery). The case was then closed with no further 
action.

85 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that she went to an off-base party and 
consumed alcohol, as did Subject. Victim slept at the home the 
party was at, as did Subject. Subject entered the room Victim 
was sleeping in, and slid his hand under her blankets, up her 
leg, and squeezed her buttocks. Victim pretended to be asleep 
out of fear of a confrontation. NCIS investigated. Subject was 
awarded nonjudicial punishment for misconduct in violation of 
Article 120 (abusive sexual contact).

86 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported that, several years prior, an unknown 
civilian Subject had sexually assaulted and harassed her. Victim 
did not provide a name for the civilian offender, and NCIS was 
unable to identify him. Victim declined to report to civilian law 
enforcement. SA-IDA closed case with no further action due to 
Victim declination, unknown Subject, and potential status of 
Subject as civilian.

87 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that multiple Subjects raped Victim while 
inside Subject 1's off-base apartment. NCIS investigated. 
Subject 1 stated that the sex was pre-planned and consensual. 
RLSO recommended against prosecution due to insufficient 
evidence. SA-IDA closed case with no further action due to 
insufficient evidence.

88 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Aggravated Sexual 
Contact (Art. 120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 36; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject forcibly raped her by 
penetrating her vulva with his penis. NCIS investigated. SA-IDA 
referred charges to an Article 32 Preliminary Hearing. The 
Article 32 Preliminary Hearing Officer recommended that the 
case be referred to a General Court-Martial. SA-IDA referred 
charges under Articles 120 (rape, abusive sexual contact, 
aggravated sexual contact, and sexual assault) and 128 
(assault consummated by a battery). Subject was convicted of 
aggravated sexual contact. Subject was subsequently 
discharged under Dishonorable conditions.

89 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q1 (October-

December)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Subject (a single 
subject)

Notes: Victim reported that Subject touched her inner thigh 
over her clothing while she was visiting him at his private 
residence. Victim further reported that Subject moved his hand 
towards her genital region, but did not touch her vaginal area. 
Subject was later arrested on unrelated misconduct, and 
convicted. Subject was administratively separated on the basis 
of the sexual assault offense, and the civilian conviction, under 
Other Than Honorable conditions.

90 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q3 (April-June) Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject digitally penetrated her 
vagina while she was sleeping. NCIS investigated. RLSO 
recommended administrative separation in lieu of trial. 
Commanding Officer began administrative separation 
proceedings, and Subject was separated under Other than 
Honorable conditions. No further action was taken.

91 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92) Article 15 Acquittal

Notes: Victim reported that Subject touched his hands and 
buttocks without his consent after Victim told him to stop. 
Subject also said "hey sexy" to Victim on another occasion. 
NCIS investigated. Subject denied all allegations. RLSO 
recommended against prosecution but recommended 
consideration of administrative remedy. Commanding Officer 
referred charges under Article 92 (failure to obey order or 
regulation) to a nonjudicial punishment hearing, but did not 
impose nonjudicial punishment due to insufficient evidence.

92 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
Yes; 

Notes: Five Victims reported that Subject had either sexually 
harassed or inappropriately touched them onboard their ship. 
One Victim reported that Subject forced her to grab his penis. 
Victims reported having to hit Subject to physically defend 
themselves. Victim 2 stated that Subject gave her unwelcomed 
hugs and would utter explicit comments to her. NCIS 
investigated. RLSO recommended imposition of nonjudicial 
punishment. Nonjudicial punishment was imposed for 
misconduct in violation of Article 92 (failure to obey order or 
regulation). Subject was awarded a reduction in rank, a fine, 
and confinement with bread and water.

93 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported that, while was on watch and walking 
alone onboard her ship, an unknown Subject approached her 
and touched her without her consent. Victim was unable to 
identify Subject, but believed Subject was male. Victim declined 
to further participate in the investigation and military justice 
action. SA-IDA closed case with no further action due to Victim 
declination and unknown Subject.
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94 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy O-5 Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that her civilian supervisor grabbed her 
buttocks without her consent. NCIS investigated, and found no 
evidence of sexual assault. However, NCIS found evidence that 
Subject behaved generally in a sexually inappropriate manner. 
Subject resigned his civilian employment, and records of the 
investigated were submitted to JPAS for future employment 
notifications.

95 Abusive Sexual Contact 
(Art. 120) N/A US Civilian Female Unknown E-6 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Subject (a single 
subject)

Notes: Victim reported that Subject sexually assaulted her by 
touching her vulva, breasts and buttocks with his hands. Victim 
reported that Subject propositioned her to flash him and asked 
her to flash construction workers while they were in his car on 
a prior occasion. NCIS investigated. Civilian authorities declined 
prosecution. RLSO recommended prosecution. SA-IDA referred 
charges under Articles 120 (abusive sexual contact), 134 
(disorderly conduct); and 134 (providing alcohol to a minor) to 
a Special Court-Martial. Subject requested a Separation in Lieu 
of Trial, which was granted. Subject was subsequently 
separated under Other Than Honorable conditions.

96 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported that Subject sexually assaulted her in an 
off-base hotel. Local civilian police investigated, and civilian 
prosecutors declined to prosecute due to insufficient evidence. 
NCIS assumed the investigation, and the RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 (sexual 
assault) to a Preliminary Hearing for a General Court-Martial. 
The Preliminary Hearing Officer recommended dismissal due to 
insufficient evidence of an offense. SA-IDA dismissed the 
charges with no further action due to insufficient evidence of 
an offense.

97 Abusive Sexual Contact 
(Art. 120) Navy E-4 Male Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that over a 3 year period, Subject, a 
civilian bishop, sexually assaulted him by kissing and touching 
his body. Victim did not tell Subject no or to stop due to the 
bishop's influence over him. Victim was an adult at the time. 
Civilian police declined to take action due to no crime being 
alleged. The case was closed with no further action.

98 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy O-2 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject raped her in off-base 
housing by continuing to engage in oral sex after her consent 
was withdrawn, and then penetrating her vagina with his penis 
without her consent. NCIS investigated. Subject stated that the 
sex was consensual. Victim declined to participate in both a 
civilian and military prosecution. SA-IDA awarded nonjudicial 
punishment for misconduct in violation of Articles 133 (conduct 
unbecoming an officer and gentleman) and 134 (adultery). 
Subject was awarded a letter of reprimand.

99 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that she had been sexually assaulted by 
an unknown offender, but had no memory of the incident, 
including identity of Subject. Victim declined to participate 
further in the investigation or military justice action. The case 
was then closed with no further action due to unknown Subject 
and Victim declination.

100 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she returned to her ship intoxicated 
after consuming multiple drinks OCONUS. She encountered 
Subject onboard the ship, who also appeared to be intoxicated. 
Subject asked to have sex with Victim; she said no. Subject 
removed his pants; Victim put Subject's pants back on him, 
became dizzy and has no recollection of what happened next. 
She recalls Subject telling her she looked good and touching 
her breast, buttocks and vagina. Victim does not know if 
Subject penetrated her. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 92 (failure to 
obey order, having sex onboard the ship). Subject was awarded 
30 days restriction. The case was closed with no further action.

101 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-6 Male No No Q4 (July-

September)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that she was at a vending machine on-
base, and was approached by Subject. Subject teased her, and 
Victim told Subject to leave her alone. Subject began to walk 
off, but slapped her buttocks as he was leaving. Victim told 
Subject not to touch her. NCIS investigated. RLSO 
recommended against prosecution. Subject was awarded 
counseling and required to formally apologize to Victim. The 
case was then closed with no further action.

102 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Q3 (April-June)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Involved but not 
specified

Notes: Victim reported that Subject sexually assaulted her by 
penetrating her with an unidentified object. The assault 
occurred approximately two years prior. Local civilian police 
declined to prosecute. Subject was subsequently 
administratively separated under General conditions.

103 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject kissed and hugged her, and 
touched her thigh without her consent. The incident occurred in 
their on-base work space. Victim reported that after the 
incident, Subject told her that his daughter enjoyed fighting 
and implied that his daughter would fight Victim. NCIS 
investigated and referred the case to the cognizant civilian 
prosecutor's office, as Subject is a civilian. Civilian prosecutors 
declined to take action due to insufficient evidence.

104 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Male Unknown Male No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported that, while intoxicated, an unknown 
Subject sexually assaulted Victim. Victim was unable to provide 
specific details about the nature of the sexual assault due to 
Victim's intoxication. Victim was unable to identify Subject. 
NCIS investigated, but was unable to identify Subject. SA-IDA 
closed case with no further action due to unknown Subject.

105 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported consuming alcohol with Subject and 
four other individuals while off-base OCONUS. Victim woke up 
the next morning with a sore vaginal area, bruises on her arms 
and legs, and no memory of the night before. NCIS 
investigated; Subject admitted that he had sex with Victim. SA-
IDA referred charges under Article 120 (rape) to an Article 32 
preliminary hearing. The Preliminary Hearing Officer 
recommended against prosecution due to insufficient evidence. 
After review, the General Court-Martial Convening Authority 
declined to convene a court-martial due to insufficient 
evidence. While the General Court-Martial Convening 
Authority's decision was under review, Subject was separated 
from the military due to reaching the end of his obligated 
service.

106 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-7 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject sexually assaulted her 
(contact) on two occasions. Subject had previously been 
awarded non-judicial punishment for sexual harassment and 
fraternization. SA-IDA referred charges under Article 120 
(abusive sexual contact) to a Special Court-Martial. Subject 
requested a Separation in Lieu of Trial and was subsequently 
separated from military service.
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107 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-5 Male Yes No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject grabbed her buttocks 
without her consent. NCIS investigated. RLSO recommended 
administrative action, due to the severity of the offense. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Articles 92 (failure to obey order or 
regulation), 128 (assault consummated by a battery) and 134 
(adultery).

108 Abusive Sexual Contact 
(Art. 120) JAPAN Navy E-4 Female Navy E-5 Male No No Mental Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her 
(contact) while on base OCONUS. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Articles 128 (assault consummated 
by a battery) and 134 (drunk and disorderly conduct). Subject 
was subsequently discharged under General conditions.

109 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, during a routine medical exam, 
wherein she received a shot on her buttocks, Subject (her 
medical provider) pulled her pants down lower than normal, 
pinched her buttocks and shook them. This was not normal 
procedure. NCIS investigated. Subject admitted to making 
sexually inappropriate comments, but denied inappropriate 
touching. RLSO recommended against prosecution but 
recommended consideration of administrative action. Subject 
was awarded nonjudicial punishment for misconduct in 
violation of Article 92 (sexual harassment) and subsequently 
separated under Other Than Honorable conditions.

110 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject forced her onto a bed in an 
off-base apartment and penetrated her vagina with his fingers 
and penis. NCIS investigated; Subject stated that the sexual 
encounter was consensual. RLSO recommended prosecution. 
SA-IDA referred charges under Article 120 (rape; abusive 
sexual contact) to a General Court-Martial. Per a pre-trial 
agreement, Subject pled guilty to misconduct under Article 128 
(assault consummated by a battery) and the Article 120 
charges were withdrawn and dismissed. Subject was 
subsequently separated with a Bad Conduct Discharge.

111 Sexual Assault (Art. 120) Unknown Navy E-2 Female Navy E-5 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her. 
NCIS investigated. Victim expressed a preference for alternate 
disposition, such as nonjudicial punishment. RLSO 
recommended consideration of alternative disposition. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Artilce 92 (failure to obey order or 
regulation, sexual harassment). The case was closed with no 
further action.

112 Sexual Assault (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-4 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Victim (single victim)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 48; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject invited her to a party at his 
off base home. Victim became intoxicated at the party and had 
to lay down in Subject's bed. Victim fell asleep and awoke to 
Subject's weight on her back and her pants rolled down to her 
knees. Subject performed oral sex on her and penetrated her 
vagina with his penis. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 (sexual 
assault) to a General Court-Martial. Subject was convicted, and 
sentenced to four years of confinement, reduction in rank to E-
1, and dishonorably discharged.

113 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-5 Male No No Q4 (July-

September)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject went to her room to play 
video games and lay down. Subject instead pulled her pants 
down and penetrated her vagina with his penis, without her 
consent. Subject attempted, but failed, to penetrated Victim a 
second time. NCIS investigated. RLSO recommended against 
prosecution due to Victim's declination to participate in the 
military justice process. SA-IDA convened an administrative 
separation board, which recommended separation under Other 
Than Honorable conditions.

114 Abusive Sexual Contact 
(Art. 120) UNDERWAY Navy E-5 Female Navy E-3 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she was sexually assaulted by 
Subject, while underway aboard their ship. Victim was working 
the night shift at the galley when Subject approached her and 
asked her for a plastic fork. Victim reached up to grab the 
utensil for Subject, but he came up behind her and thrust his 
hips and groin area against her buttocks several times. She told 
him to stop twice before he stopped. NCIS investigated. 
Subject admitted to the misconduct. Commanding Officer 
awarded Subject nonjudical punishment for misconduct in 
violation of Articles 92 (failure to obey order or regulation) and 
120 (sexual assault). The case was then closed with no further 
action.

115 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported attending a command event OCONUS. 
Foreign civilians were invited to the event, including media. 
During a photo opportunity, Subject, an unknown foreign 
national male, pressed his hips against Victim's backside. The 
contact was brief, and Victim did not see Subject. NCIS referred 
the incident to civilian police, who declined to take action due 
to Victim's inability to identify Subject. The case was closed 
with no further action.

116 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June) Non-Judicial 

Punishment
Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject hit Victim's buttocks while 
in an off-base nightclub and restaurant. NCIS investigated. 
RLSO recommended against prosecution, but recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 20 (aggravated sexual contact). Subject was 
subsequently administratively separated under Other Than 
Honorable conditions.
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117 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported sexual assault by a civilian Subject. 
Local civilian authorities investigated and referred the case to 
civilian prosecutors for review. Civilian prosecutors declined to 
prosecute. SA-IDA closed the case with no further action due 
to Subject's status as a civilian.

118 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-5 Male No No Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 128) None All victims (multiple 

victims)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Multiple Victims reported that Subject had groped either 
their buttocks or breasts at an off-base party. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (abusive sexual contact) to a Special 
Court-Martial, pursuant to a plea agreement. Pursuant to the 
plea agreement, Subject pled guilty to misconduct in violation 
of Article 128 (assault consummated by a battery) and Article 
92 (failure to obey an order or regulation).

119 Rape (Art. 120) Unknown Navy E-2 Female Unknown Male Subject is a Civilian or 
Foreign National

Notes: Victim reported that she was raped in a cab by Subject, 
a foreign national, while traveling back to her barracks room 
OCONUS. Victim reported the incident to local civilian police. 
Victim consented to a forensic medical examination. Local 
police identified and detained Subject. Victim positively 
identified Subject as the cab driver who raped her. Subject was 
arrested by local police and charged under the local Penal 
Code, Article 336 (Rape). After the judicial review process, the 
case was dropped with no further action.

120 Aggravated Sexual Contact 
(Art. 120) CUBA Navy E-4 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported sexual assault by foreign national 
employee of the U.S. Government. Victim identified Subject, 
who was no longer employed by the US Government at the 
time of her report. The case was closed with no further action.

121 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject sexually assaulted her at an 
off-base residence. NCIS investigated. Subject admitted that he 
grabbed Victim's throat and engaged in penetrative sex with 
her. Subject stated that Victim initially refused to have sex with 
him but did change her mind. An Administrative Separation 
Board was convened, and found misconduct. Subject was 
separated under Other Than Honorable Conditions.

122 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her buttocks twice 
while on a ladderwell onboard their ship, and rubbed his pelvis 
against her backside. Subject told NCIS that contact was 
consensual, and that Victim had reciprocated the contact. RLSO 
recommended against prosecution due to insufficient evidence, 
but recommended imposition of nonjudicial punishment. CO 
referred charges under Article 120 (abusive sexual contact) and 
92 (failure to obey lawful order or regulation) to a nonjudicial 
punishment hearing, but could not find misconduct under 
Article 120. CO found that Subject had committed misconduct 
under Article 92, and imposed nonjudicial punishment. No 
further action was taken.

123 Sexual Assault (Art. 120) UNITED 
STATES Navy E-6 Female Navy E-6 Male No No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject put his penis in her mouth 
with his legs around her neck, and, on two previous occasions, 
put his penis in her mouth while she was sleeping. These 
incidents occurred during an otherwise consensual sexual 
relationship that both Subject and Victim stated involved 
consensual, physically violent sexual behavior without limit or 
safe words. Subject stated that all contact was consensual and 
that he had never placed his penis in Victim's mouth while 
Victim was sleeping. RLSO recommended against prosecution 
due to insufficient evidence and Victim declination to participate 
in the prosecution. Commanding Officer issued Subject a letter 
of instruction for sexual activity in the workplace as conduct 
prejudicial to good order and discipline.

124 Sexual Assault (Art. 120) Unknown Navy E-5 Female Navy E-7 Male No No Q2 (January-
March)

Courts-Martial charge 
preferred for non-

sexual assault offense
Adultery (Art. 134-2) Convicted False official 

statements (Art. 107) General Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: No; Reduction 
in rank: Yes; Pay Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim reported consuming alcohol with Subject, and 
inviting Subject to her apartment with another individual. Victim 
was intoxicated. Subject had sex with her without her consent 
while she was intoxicated. NCIS investigated, and RLSO 
recommended prosecution. SA-IDA referred charges to a 
General Court-Martial, at which point Victim recanted her report 
and stated that the sex was consensual. SA-IDA withdrew and 
dismissed the charges, and Subject pled guilty at a Summary 
Court-Martial to misconduct under Articles 107 (false official 
statement); 134 (adultery) and 92 (sexual harassment). 
Subject was subsequently separated from the military under 
General conditions.

125a Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported that 3 Subjects sexually assaulted her at 
the off-base residence of one of the Subjects. Local civilian 
police and NCIS investigated. RLSO recommended prosecution. 
SA-IDA referred charges under Article 120 (sexual assault) to a 
General Court-Martial. All charges were dismissed due to 
insufficient evidence. SA-IDA closed the case with no further 
action.

125b Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported that Subject 1, Subject 2, and Subject 3 
sexually assaulted her at the home of one of the Subjects. 
Local civilian police investigated with NCIS. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (sexual assault) to a General Court-Martial. Subject 
was acquitted of all misconduct; the case was closed with no 
further action.

126 Abusive Sexual Contact 
(Art. 120) JAPAN Navy E-3 Female Navy E-5 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject touched Victim's breast and 
buttocks while she was sleeping. NCIS investigated. Subject 
admitted to the misconduct. RLSO recommended Summary 
Court-Martial. SA-IDA imposed nonjudicial punishment for 
misconduct in violation of Article 120 (abusive sexual contact) 
instead. An administrative separation board found misconduct, 
but voted for a suspended separation. Subject was ultimately 
retained.

127 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
All subjects (multiple 

subjects)

Notes: Victim reported encountering two Subjects, who were 
foreign military members, in the middle of a road on their base. 
Subjects got into Victim's vehicle without her permission, but 
Victim drove them to their barracks regardless. During the ride, 
Subjects 1 and 2 made sexually explicit comments to Victim 
and reached around her to honk the vehicle horn. Subject 1 
pressed his back against Victim's chest while honking the horn. 
Foreign military investigators investigated. Foreign military 
prosecutors declined prosecution. No further action was taken.
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128 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Male Unknown Unknown No No Q4 (July-

September) Offender is Unknown Both Victim and 
Subject

Notes: Victim reported being sexually assaulted two years prior 
by an unknown civilian Subject. Victim declined to participate in 
the investigation or prosecution. NCIS was unable to 
investigate due to unknown Subject and Victim declination. SA-
IDA closed the case with no further action due to unknown 
civilian Subject and Victim declination.

129 Sexual Assault (Art. 120) Navy E-4 Female Unknown Male No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her in a 
bar restroom. Local civilian police investigated, but Victim 
declined to participate in the investigation. Local civilian police 
closed the case with no further action due to Victim declination.

130 Rape (Art. 120) UNITED 
STATES Navy E-5 Male Unknown Unknown No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported visiting two unknown active duty 
Subjects in their barracks room approximately 12 years prior. 
He was unable to provide the exact location of the barracks 
rooms. While in the rooms, Victim became heavily intoxicated 
and met a person he originally thought was an adult female, 
but later learned was an adult male. Victim described the 
individual as a black male wearing a dress, but could not 
provide a name or further identification of Subject. Subject 
performed oral sex on him against his will and forced him to 
put his penis in the Subject's anus while sitting on top of him 
on a couch. Victim pushed Subject off him and left the room. 
NCIS investigated but was unable to identify Subject. SA-IDA 
closed the case with no further action due to unknown Subject.

131 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject, her supervisor, took her to 
a secured space onboard their ship so that Victim could take 
nap. While in the space, Subject asked to see Victim's breasts. 
He then touched her breasts without her consent. After NCIS 
investigated, Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Articles 92 (failure to 
obey an order or regulation); and 120 (abusive sexual contact). 
An Administrative Separation Board found no basis for 
misconduct, and Subject was retained in the military service. No 
further action was taken.

132 Sexual Assault (Art. 120) JAPAN N/A US Civilian Female Navy E-5 Male No No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject had forced her to have sex 
with him approximately 4 years prior. Victim stated that she did 
not object to the sex, but did not consent. NCIS investigated; 
Subject initially denied that sex occurred, then admitted that he 
had sex with Victim but that it was consensual. RLSO 
recommended against prosecution due to insufficient evidence. 
Subject received administrative counseling for false official 
statements. The case was then closed with no further action.

133 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject placed his hands down her 
pants and touched her vagina without her consent in a 
passageway outside their barracks. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (abusive sexual contact) to a Special Court-Martial. 
Subject requested separation in lieu of trial. Subject's request 
was approved, and Subject was subsequently separated.

134 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
Yes; 

Notes: Five Victims reported that Subject had either sexually 
harassed or inappropriately touched them onboard their ship. 
One Victim reported that Subject forced her to grab his penis. 
Victims reported having to hit Subject to physically defend 
themselves. Victim 2 stated that Subject gave her unwelcomed 
hugs and would utter explicit comments to her. NCIS 
investigated. RLSO recommended imposition of nonjudicial 
punishment. Nonjudicial punishment was imposed for 
misconduct in violation of Article 92 (failure to obey order or 
regulation). Subject was awarded a reduction in rank, a fine, 
and confinement with bread and water.

135 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy O-2 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: Dismissal; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 48; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported being sexually assaulted by Subject off-
base. She, Subject, and a friend went to Subject's apartment 
after consuming alcohol. Victim remembered making a drink, 
but then woke up naked in a strange bedroom, with Subject 
penetrating her vagina with his penis. Victim told Subject to 
stop and left the bedroom. Subject refused to take her home, 
and she was forced to go stay overnight. NCIS investigated. 
Subject stated that Victim had been drunk, and he let her sleep 
in his bed, RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (sexual assault) and Article 107 (false 
official statement) to a General Court-Martial. Subject was 
convicted of all charges, and awarded a dismissal and four 
years confinement.

136 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject, her Leading Petty Officer, 
took her out for drinks off-base. He then brought her back to 
his residence and forced her to allow him to watch her shower, 
claiming it was for her well-being. NCIS investigated. RLSO 
recommended consideration of administrative action. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 92 (failure to obey order - 
fraternization). Case was closed with no further action.

137 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject made sexual advances 
towards her and touched her leg repeatedly during a general 
quarters drill onboard their ship. Victim told Subject to stop; 
Subject did not. NCIS investigated. RLSO recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 128 (assault consummated by a battery). The case was 
then closed with no further action.
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138 Rape (Art. 120) Navy E-2 Female Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported pre-service sexual abuse by her 
biological father. NCIS investigated. Victim declined to 
participate in both an NCIS and civilian investigation. Civilian 
police were contacted but declined to take action due to Victim 
declination, but that a case would be opened if Victim made a 
complaint via NCIS. Victim met with NCIS and again declined 
to participate. During a third NCIS meeting, Victim decided to 
cooperate. Victim reported multiple sexual assaults by her 
father, Subject, between the ages of 12-17. Victim stated the 
assaults began by Subject kissing her as he tucked her into 
bed. Victim explained the assaults increased to Subject rubbing 
her chest and vaginal area, leading to him getting into bed with 
her naked and rubbing his penis on her. He began to digitally 
and vaginally penetrate Victim. Victim stated the assaults would 
happen frequently, sometimes multiple times a day. Victim 
disclosed the assaults to her mother early on, however, she 
told the Victim she would ruin the family if she reported the 
abuse. Victim disclosed that her sister experienced the same 
abuse as her, However, when re-interviewed, she stated the 
abuse to her sister was only verbal/emotional. Victim declined 
to further participate in the investigation and the case was 
closed.

139 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 240; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported that Subject sexually assaulted 
(penetration) her. Victim 2 reported that Subject sexually 
assaulted her (contact). Victim 3 reported that Subject sexually 
harassed her. NCIS investigated. SA-IDA referred charges under 
Article 92 (failure to obey order or regulation) and Article 120 
(sexual assault, abusive sexual contact) to a General Court-
Martial. Subject was convicted of misconduct in violation of 
Article 120 (sexual assault), and awarded 8 years confinement, 
forfeitures, reduction in rank and a Dishonorable Discharge.

140 Abusive Sexual Contact 
(Art. 120) Unknown Marine Corps E-3 Female Navy E-7 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed None Subject (a single 
subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject approached her from 
behind while OCONUS, placed his hands on her hips, and 
rubbed his groin against her buttocks without her consent. 
NCIS investigated. RLSO recommended against prosecution, 
and recommended consideration of administrative remedy. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 120 (abusive sexual contact). 
Subject was retained by an Administrative Separation board, 
and no further action was taken.

141 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy O-5 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that, approximately 3 years prior, 
Subject had become intoxicated and touched her thigh without 
her consent. He then placed his arm around her and made 
sexually explicit comments to her. Victim reported that two 
years later, Subject did the same thing, giving Victim 
inappropriate and unwanted hugs. NCIS investigated. RLSO 
recommended against prosecution. Commanding Officer 
awarded Subject a Letter of Counseling for conduct 
unbecoming an officer and a gentleman (Article 133). Subject 
also received an adverse fitness report and was transferred 
from his command. The case was then closed with no further 
action.

142 Abusive Sexual Contact 
(Art. 120) Navy E-1 Female Navy E-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject sexually assaulted her in a 
common area on-base. Victim reported that Subject grabbed 
her butt and touched her breasts without her consent in a 
secluded outdoor area when she met him to pick up food. 
RLSO recommended prosecution at a Special Court-Martial. 
Subject, through defense counsel, requested separation in lieu 
of trial. SA-IDA accepted Subject's request, and Subject was 
separated under Other Than Honorable conditions.

143 Rape (Art. 120) Navy E-4 Male Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that he had been sexually assaulted as a 
child, but declined to participate in the NCIS investigation or to 
report the incident to civilian law enforcement. Victim declined 
to provide additional information. The case was closed with no 
further action due to unknown civilian Subject and Victim 
declination.

144 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
(contact) in off-base private housing. After NCIS investigated, 
RLSO recommended prosecution. SA-IDA referred charges 
under Articles 92 (fraternization) and 120 (abusive sexual 
contact) to a Special Court-Martial. Subject was acquitted of all 
charges. No further action was taken.

145 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-6 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported that Subject made sexually charged 
comments to her, and then touched her buttocks while they 
were on duty onboard their ship. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
convened a non-judicial punishment hearing for violations of 
Articles 92 (violation of a lawful general order) and 128 
(assault). Commanding Officer did not find that Subject had 
committed misconduct, and did not impose nonjudicial 
punishment. The case was closed with no further action.

146 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-8 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted

Notes: Victim reported that, while OCONUS, Subject invited her 
into his room. Once there, he flipped her onto her back and 
penetrated her without her consent. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (sexual assault) and Article 92 (failure to obey order 
or regulation--fraternization) to a General Court-Martial. Subject 
was acquitted of all charges, and the case was closed with no 
further action.

147 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male Navy E-5 Male No No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported Subject touched his genitals through 
his clothing while at work on the galley aboard the ship's barge 
temporary spaces. NCIS investigated, and found three 
additional Victims, who similarly alleged that Subject had 
touched their genitals without their consent. RLSO 
recommended imposition of nonjudicial punishment, and 
recommended against prosecution due to insufficient evidence. 
Commanding imposed nonjudicial punishment for violations of 
Article 128. (Assault consummated by a battery). Subject was 
subsequently separated under General conditions.
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148 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims Multiple Victims - 

Female Navy E-6 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: 3 Victims reported sexual harassment by Subject, a 
recruiter. Victim 3 reported that Subject told her to undress so 
he could take body measurements. Victim 3 declined to do so. 
Victim 1 was asked the same and complied. Victim 2 reported 
that Subject went through her phone photographs while she 
was taking the practice ASVAB test without her consent. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Articles 92 (failure to obey order or regulation); 
120 (abusive sexual contact); 134 (indecent language) and 107 
(false official statement) to a General Court-Martial. Subject 
pled guilty to misconduct in violation of Articles 92, 107, and 
128 (assault consummated by a battery) at a Special Court-
Martial. Subject was sentenced to reduction in rank to E-1, 
confinement for 6 months, and a Bad Conduct Discharge.

149 Attempts to Commit 
Offenses (Art. 80) Navy E-4 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject began sending her sexually 
explicit messages and telephone calls. Subject was 
masturbating while on the phone. Subject was an employee on 
the military base, but a foreign national. Victim reported to 
local national police. Subject was terminated from his 
employment on base, and his base access was revoked.

150 Sexual Assault (Art. 120) UNITED 
STATES Navy US Civilian Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported sexual assault by Subject, a civilian. The 
assault occurred at Victim's private residence. Civilian police 
investigated and referred the case for prosecution. Prosecutors 
referred charges of Sexual Battery to General District Court. 
The General District Court dismissed the charges, and closed 
the case. No further action was taken.

151 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Navy E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject arrived at her apartment at 
0300. He touched her breasts and placed her hand on his 
penis. Subject denied the conduct. Commanding Officer 
referred charges under Articles 120 (abusive sexual contact) 
and 92 (failure to obey order/regulation) to a nonjudicial 
punishment hearing. Commanding Officer dismissed the charge 
under Article 120, but imposed nonjudicial punishment for 
misconduct in violation of Article 92. Subject was awarded a 
reduction in rank.

152 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her 
(contact). NCIS investigated. RLSO recommended against 
sexual assault charges, and against prosecution. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 92 (failure to obey order or regulation, 
sexual harassment).

153 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Wrongful use, 
posession, etc. of 

controlled substances 
(Art. 112a)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject 1 and Subject 2 abducted 
her and sexually assaulted her while holding her prisoner in 
barracks. NCIS investigated. Subject 2 reported that he and 
Subject 1 had met Victim at a gas station and drove her to 
North Carolina. Subject 2 denied that Subject 1 touched Victim. 
Subject 2 stated that Victim refused to go home, despite 
attempts from Subject 1 and Subject 2 to drop her off (as she 
had originally requested). NCIS was unable to find evidence of 
asexual assault. Victim's mother reported that Victim had 
mental health issues and had made similar accusations in the 
past. Victim's mother also reported that Victim had sought rides 
from strangers in the past as well, and then refused to depart 
the vehicles. However, as part of the investigation, Subject 1 
admitted that he and Subject 2 frequently used illicit drugs. 
Both underwent urinalysis, and both tested positive for drugs. 
Subject 2 was awarded nonjudicial punishment for misconduct 
in violation of Article 112 and subsequently administratively 
separated under Other Than Honorable conditions.

154 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-6 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred Rape (Art. 120) Acquitted Both Victim and 

Subject

Notes: Victim reported that she was on liberty OCONUS in a 
rented home with other military members. She came back to 
the house intoxicated and went to sleep. Subject, who was also 
intoxicated, woke her up when he and his friends came back to 
the house. He walked into her room, picked her up and told her 
not to sleep on the couch because it was uncomfortable, and 
brought her into his bed. He then put his hand down her pants 
and pulled them off as Victim told him no. Subject penetrated 
her vaginally with his penis without her consent. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (rape, sexual assault) to a General 
Court-Martial. Subject was acquitted of all charges.

155 Abusive Sexual Contact 
(Art. 120) Navy E-5 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a foreign national taxi cab 
driver, had sexually assaulted her as she was moving seats to 
sit in the front seat of his taxi cab on her way home. Victim 
reported that Subject grabbed her by the arm, groped her waist 
and groped her left breast. Local police investigated and 
referred the case to local prosecutors. Subject pled guilty in 
local court, and was awarded a written apology and a monetary 
fine paid directly to Victim. The case was closed with no further 
action.

156 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-6 Male No No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject struck her buttocks at an 
off-base fundraiser. NCIS investigated. RLSO recommended 
against insufficient evidence of a sexual assault offense, and 
Victim preference against court-martial and imposition of 
nonjudicial punishment. SA-IDA awarded Subject a Non-
Punitive Letter of Caution and took no further action.

157 Sexual Assault (Art. 120) N/A US Civilian Female Navy E-4 Male No No Multiple 
Referrals Q3 (April-June) Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported that Subject had sexually assaulted her 
to civilian police. Victim then declined to participate in the 
civilian investigation. Subject was separately awarded 
nonjudicial punishment for unrelated misconduct. Subject was 
subsequently separated on the basis of commission of a 
serious offense, including both the unrelated misconduct and 
the sexual assault of Victim. Subject was separated under Other 
Than Honorable conditions.

158 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported sexual assault by unknown civilian 
Subject. The case was closed with no further action due to 
unknown Subject.

159 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported sexual assault via the sexual assault 
hotline, but declined to participate in the NCIS investigation. 
Victim declined to provide any details about the sexual assault, 
including Subject's identity. NCIS was unable to identify 
Subject, and the case was closed with no further action due to 
Victim declination and unknown Subject.
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160 Sexual Assault (Art. 120) JAPAN Air Force US Civilian Female Navy E-4 Male No No Q2 (January-
March)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported going to an off-base bar OCONUS 
where she met Subject. She drank with Subject, and then went 
with him to another bar, where they continued to drink. Victim 
went to the first bar again with Subject, where she went to the 
bathroom and vomited. Victim and Subject then went to the 
Enlisted Club on base, but did not drink alcohol. Victim went 
back to Subject's barracks room with him. After approximately 
2 hours of talking, listening to music, dancing and kissing, 
Victim stated she was too tired to go home and asked Subject 
if she could spend the night. Subject agreed and Victim went to 
sleep in his bed with her clothes on. Victim awoke with 
Subject's hand in her pants digitally penetrating her vagina. 
Victim told him to stop and went back to sleep. Victim then 
awoke a second time later on to Subject's hand in her pants 
digitally penetrating her vagina. Victim told him no again and 
made up an excuse to leave. NCIS investigated. SA-IDA 
referred charges under Article 128 (assault consummated by a 
battery) to a Summary Court-Martial. Subject was convicted 
and awarded 30 days confinement and reduction in rank to E-
1. Subject was subsequently separated under Other Than 
Honorable conditions.

161 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q3 (April-June)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Subject (a single 
subject)

Notes: Victim reported that Subject sexually assaulted her 
(penetration) in his off-base residence. Victim reported that she 
had gone to watch movies at Subject's home, and, after going 
out with Subject and others, drove Subject home. Subject had 
consumed alcohol and was unable to drive. Victim stayed at 
Subject's home because it was late and shared a bed with 
Subject. Subject began to touch Victim's buttocks, and then 
pulled her pants off, and digitally penetrated her vagina. Victim 
felt pain and began bleeding vaginally. Victim left the home. 
Local civilian authorities investigated, and prosecutors charged 
Subject with Sexual Battery. Subject was sentenced to 12 
months incarceration, with 8 months suspended.

162 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-6 Female Navy O-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed None Victim (single victim)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she attended a command function 
off-base and consumed a significant quantity of alcohol. Victim 
lost consciousness and awoke inside an ambulance. Victim was 
able to avoid going to the hospital by having a sober individual, 
Subject, come to the establishment and pick her up. Subject 
drove her home, and entered her home. Once inside, Subject 
removed her clothing and began to perform oral sex on her. 
Victim did not want Subject to perform oral sex on her, but did 
not know how to express this to him, as he was her OIC. 
Victim expressed she felt the only way to get Subject to stop 
performing oral sex on her was for her to perform oral sex on 
him, which she did. Subject departed after approximately 2-3 
minutes of this. A few days later, Subject passed a note to 
Victim asking if they could talk about the incident. Victim 
declined multiple times to do so. NCIS investigated. RLSO 
recommended against prosecution due to Victim's declination 
and insufficient evidence. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
134 (fraternization). Subject was awarded a reprimand and no 
further action was taken.

163 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-6 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed Honorable Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject grabbed her buttocks on two 
separate occasions onboard their ship OCONUS. RLSO 
recommended against prosecution, but recommended 
imposition of nonjudicial punishment. SA-IDA imposed 
nonjudicial punishment on charges under Article 120 (abusive 
sexual contact). Subject's awarded reduction in rank was 
suspended for 6 months. Subject was subsequently discharged 
under Honorable conditions.

164 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES DoD US Civilian Female Navy O-5 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that, approximately 3 years prior, 
Subject had become intoxicated and touched her thigh without 
her consent. He then placed his arm around her and made 
sexually explicit comments to her. Victim reported that two 
years later, Subject did the same thing, giving Victim 
inappropriate and unwanted hugs. NCIS investigated. RLSO 
recommended against prosecution. Commanding Officer 
awarded Subject a Letter of Counseling for conduct 
unbecoming an officer and a gentleman (Article 133). Subject 
also received an adverse fitness report and was transferred 
from his command. The case was then closed with no further 
action.

165 Abusive Sexual Contact 
(Art. 120)

BRITISH 
INDIAN OCEAN 

TERRITORY
Navy E-4 Male Unknown Unknown No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported that Subject struck his groin with the 
back of Subject's hand. NCIS investigated. Victim reported that 
he did not believe Subject had sexual intent or the intent to 
humiliate. Commanding Officer referred charges under Article 
128 (assault consummated by a battery) to a nonjudicial 
punishment hearing, but did not impose nonjudicial 
punishment due to insufficient evidence. Commanding Officer 
issued a verbal warning to Subject on appropriate conduct 
during the nonjudicial punishment hearing. The case was then 
closed with no further action.

166 Rape (Art. 120) UNITED 
STATES Army E-4 Male Navy E-5 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Victim (single victim)

Notes: Victim and Subject went to Subject's off-base residence, 
where Subject prepared an alcoholic drink for Victim. Victim 
consumed the drink and then lost consciousness. Victim awoke 
in a bathroom, with injuries that led him to believe he had been 
sexually assaulted. Victim obtained medical care and reported 
the incident. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 (sexual 
assault) to a General Court-Martial. Subject was acquitted.

167 Sexual Assault (Art. 120) UNITED 
STATES Navy E-8 Female Navy E-7 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed General Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-7; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her in 
her private, off-base residence while she was too intoxicated to 
consent. NCIS investigated. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Articles 
120 (abusive sexual contact), 128 (assault consummated by 
battery), and 134 (adultery). Subject was subsequently 
separated under General conditions.
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168 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 4; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject embraced her, held her 
down on a bed, rubbed her vaginal area outside of her 
clothing, and put his hand inside her pants, although he did 
not digitally penetrate her. Victim reported that Subject 
physically prevented her from leaving the room. NCIS 
investigated; Subject admitted to touching Victim's vaginal 
areas, but denied any contact under her clothing or preventing 
her from leaving the room. After RLSO review, SA-IDA referred 
charges under Articles 120 (abusive sexual contact; aggravated 
sexual contact); 128 (assault consummated by a battery) and 
134 (kidnapping) to a General Court-Martial. Subject was 
convicted of misconduct under Articles 128 and 134, and 
separated with a Bad Conduct Discharge.

169 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Navy E-4 Male No No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that, after returning to Victim's barracks 
room after a medical procedure which required general 
anesthesia, Subject sexually assaulted her. Victim reported that 
she was unable to consent due to lingering impairment from 
the anesthesia. Subject forced Victim to engage in oral and anal 
sex. NCIS investigated. RLSO recommended against 
prosecution due to insufficient evidence deriving from 
inconsistent statements made by Victim, a lack of physical 
evidence, and a lack of corroborating witnesses. Subject 
refused nonjudicial punishment. Commanding Officer referred 
the case to an Administrative Separation board, which retained 
Subject. Subject was removed from his training program. No 
further action was taken.

170 Attempts to Commit 
Offenses (Art. 80) Unknown Navy E-3 Female Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported to military police that her common 
access card was lost. She stated that she had been raped and 
her wallet, in which her CAC was stored, was stolen. Victim 
reported that she had gone out with friends off-base OCONUS. 
She ensured her friends, who had been drinking, got home 
safely, but, when going home, realized she was alone. As she 
walked, she was assaulted by two males, who she believed to 
be local nationals. Victim declined to participate further in the 
investigation, and the case was closed with no further action 
due to unknown Subjects and Victim declination.

171 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim went to a party, and consumed alcohol despite 
being under the age of 21. Victim went to sleep on an air 
mattress in Subject's home after drinking, and awoke to 
Subject putting a pair of pants on her. Victim felt as if she had 
had sex, but has no recollection of sex. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence. Commanding Officer imposed nonjudicial punishment 
for misconduct in violation of Article 134 (furnishing alcohol to 
a minor). No further action was taken.

172 Abusive Sexual Contact 
(Art. 120) N/A US Civilian Female Navy E-6 Male No No Q2 (January-

March)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Subject placed his hands on Victim's knee while showing 
her a pornographic video. Subject then asked Victim if she 
wanted to have sexual intercourse with him. Victim was 17 at 
the time. Victim declined and Subject stopped. Subject was 
convicted in state court of showing pornographic material to a 
minor, and sentenced to 6 months in jail, a $4000 fine, and 12 
months probation.

173 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-2 Male No No Q1 (October-

December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Subject (a single 
subject)

Notes: Victim, a civilian, reported that Subject grabbed her 
breast at the hotel where she worked, and Subject was staying 
with a friend. Local civilian police investigated, and Subject was 
convicted in civilian court for misdemeanor assault and battery. 
Victim did not desire to participate in a court-martial. 
Commanding Officer documented conviction in Subject's 
service record, and took no further action due to civilian 
conviction and Victim declination.

174 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Aggravated Sexual 
Assault (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
(penetration) approximately five years prior to Victim's report. 
NCIS investigated. Against RLSO recommendation, SA-IDA 
referred a charge under Article 120 (aggravated sexual assault) 
to an Article 32 Preliminary Hearing. The Preliminary Hearing 
Officer recommended against prosecution due to insufficient 
evidence. RLSO recommended against prosecution due to 
insufficient evidence. SA-IDA withdrew all charges due to 
insufficient evidence and took no further action.

175 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-7 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted

Notes: Victim reported that Subject slapped her buttocks. 
Victim 2 reported that Subject touched her chest and throat. 
NCIS investigated. RLSO recommended prosecution. SA-IDA 
referred charges of misconduct under Articles 92 (failure to 
obey order or regulation) and 120 (abusive sexual contact) to a 
Special Court-Martial. Subject was acquitted of all charges. No 
further action was taken.

176 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-6 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
14; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her in a sexual 
manner over her clothing without her consent. RLSO initially 
recommended prosecution, and the SA-IDA referred charges 
under Article 120 (abusive sexual contact) to a Special Court-
Martial. However, all charges were withdrawn and dismissed 
pursuant to a pre-trial agreement. Commanding Officer then 
imposed nonjudicial punishment under Article 92 (failure to 
obey order or regulation). Subject received a forfeiture of pay 
and allowance, reduction in rank to E-5, extra duty and 
restriction for 14 days, and was recommended for separation 
under Honorable conditions.

177 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Involved but not 
specified

Notes: Victim reported that Subject sexually assaulted her by 
penetrating her vagina with his penis without her consent. 
NCIS investigated; Subject stated that the sex was consensual. 
RLSO recommended prosecution. SA-IDA referred charges 
under Article 120 (sexual assault; abusive sexual contact) to a 
General Court-Martial. Subject was acquitted of all charges, and 
no further action was taken.
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178 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male & Female Navy E-3 Male No No Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 20; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 reported that, while onboard her ship, Subject 
approached her and began kissing and licking her neck and ear 
without her consent. Subject was standing behind her and 
pulled her body against his groin area and was grabbing her 
crotch with his right hand. Subject pulled his penis out of his 
pants, took Victim 1's right hand, and placed it on his penis 
and forced her to stroke his penis. Subject lifted Victim 1 and 
wrapped her legs around his waist, until Victim 1 was able to 
convince him to set her back on the platform and go back into 
the ship because others would begin looking for them. Victim 2 
reported that Subject sat down next to him, and put his left 
hand above Victim 2's right knee. Subject moved his hand 
farther up Victim 2's right knee towards Victim 2's inner thigh. 
Victim 2 put his right elbow on his right leg to prevent Subject 
from continuing his hand further towards Victim 2's groin area. 
Subject attempted to kiss him, at which time, Victim 2 turned 
his head and told Subject that he had a boyfriend. Shortly after 
saying that, someone entered the room that the two were in 
and Subject departed from the room. No action was taken with 
regard to Victim 1's report, due to Victim declination and 
insufficient evidence. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 120(c) 
(indecent exposure) and was administratively separated from 
under Other Than Honorable conditions.

179 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy O-2 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her 
onboard their ship while they were underway. Victim reported 
that Subject made sexual advances toward her, including 
asking to see her breasts, vagina, and buttocks. Victim told 
Subject to stop. Subject grabbed her by the arm, turned her 
body against the wall of the ship, and pressed his unexposed 
erect penis against her unexposed buttocks. Subject and Victim 
were fully clothed during the incident. NCIS investigated. 
Subject admitted to the misconduct. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 92 (sexual harassment), 120 (abusive sexual contact), 
and 134 (fraternization). Subject was awarded a punitive letter 
of reprimand.

180 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male & Female Navy O-3 Male No No Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed Honorable

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject grabbed her hips from 
behind and caressed her waist. Victim 2 reported that Subject 
made sexual advances to Victim 2, placed his hands on Victim's 
genital region and brushed his genitalia against Victim. Victim 3 
reported that Subject pressed his body and genitalia against 
Victim and repeatedly made unwanted contact and 
inappropriate comments in their workcenter. Victim 4 reported 
that Subject made unwanted sexual contact in the workplace 
by brushing his genitalia against Victim 4. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 92 (failure to obey order or regulation); 120 (abusive 
sexual contact); and 128 (assault consummated by a battery). 
Subject was awarded a punitive letter of reprimand. Subject 
was subsequently separated under Honorable conditions.

181 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported that Subject had penetrated her vagina 
without her consent with both his finger and his penis, while 
the two were horseplaying in the ocean. Subject stated that the 
sexual acts were consensual. Upon RLSO recommendation, SA-
IDA referred charges under Article 120 to an Article 32 hearing. 
The Article 32 Preliminary Hearing Officer recommended 
dismissal of the charge. The SA-IDA referred a single charge 
under Article 134 (adultery) to a Special Court-Martial. Subject 
was acquitted of the charge of adultery, and no further action 
was taken.

182 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject, who appeared to be very 
intoxicated, came up from behind her and hugged and grabbed 
her. Victim's friends intervened, but Subject repeated the 
grabbing before being removed from the area. NCIS 
investigated. Subject does not recall taking these actions. 
Commanding Officer referred charges under Article 120 
(abusive sexual contact) and 134 (disorderly conduct) to a 
nonjudicial punishment hearing. Commanding Officer found 
that Subject had committed misconduct in violation of Article 
134, but found there was insufficient evidence to impose 
nonjudicial punishment for misconduct in violation of Article 
120.

183 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Medical Q3 (April-June) Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject attempted to kiss her, and 
rubbed his pelvic area over her clothing. NCIS investigated. 
RLSO recommended non-judicial disposition. Subject was 
administratively separated under Other than Honorable 
conditions.

184 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services US Civilian Multiple Victims - 

Female Navy O-6 Male No No Q4 (July-
September)

Administrative 
discharge for non-

sexual assault offense
Honorable

Notes: Two civilian Victims reported that Subject 
inappropriately touched them in the workplace. RLSO 
recommended consideration of administrative action. Subject 
refused nonjudicial punishment. Commanding Officer referred 
the case to a Board of Inquiry, which found misconduct and 
substandard performance. Subject was subsequently separated 
under Honorable conditions.

185 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that 3 Subjects sexually assaulted her at 
an off-base hotel. Two witnesses and Subject 1 stated that the 
sex was consensual. Subject 2 is a civilian. After NCIS 
investigation, RLSO recommended against prosecution due to 
insufficient evidence. SA-IDA closed case with no further action 
due to insufficient evidence. No civilian action was taken 
against Subject 2 due to insufficient evidence.

186 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Multiple 

Referrals
Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that, in the work place, Subject exposed 
himself, grabbed and kissed Victim, and attempted to restrain 
Victim by holding her throat. After NCIS investigation and 
RLSO review, SA-IDA referred charges under Article 80 
(attempted rape; attempted aggravated sexual contact); Article 
120 (abusive sexual contact); Article 120c (indecent exposure); 
and Article 128 (assault consummated by a battery) to a 
General Court-Martial. All charges were subsequently withdrawn 
and dismissed, and Subject was separated under Other Than 
Honorable circumstances.

187 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Male No No Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault, but declined 
to report the incident to civilian law enforcement for 
investigation or action. The case was closed with no further 
action due to civilian Subject and Victim declination.
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188 Sexual Assault (Art. 120) Afghanistan Air Force E-3 Female Navy E-7 Male No No Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported sexual assault (penetration) by Subject 
while deployed. NCIS investigated. Subject stated that the sex 
was consensual. RLSO recommended against prosecution due 
to insufficient evidence of a sexual assault. Victim declined to 
further participate in the military justice system. Commanding 
Officer awarded nonjudicial punishment for misconduct in 
violation of Article 134 (fraternization).

189 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Male Navy O-2 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject had engaged in 
inappropriate sexual language and contact with him over a 
period of eight months. NCIS investigated; Subject admitted to 
the conduct, but denied sexual intent. RLSO recommended 
nonjudicial punishment. Commanding Officer imposed 
nonjudicial punishment for violations of Articles 92 (failure to 
obey an order or regulation); 128 (assault consummated by a 
battery) and 133 (conduct unbecoming).

190 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-5 Male Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that he believed he had been drugged 
at a party, and woke up at an unknown residence. Victim 
believed he had been sexually assaulted while unconscious. 
Victim declined to participate further due to lack of memory of 
the incident. Victim declined to file a report with civilian police, 
and the case was closed with no further action due to unknown 
Subject.

191 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Obstructing justice 
(Art. 134-35) None

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Installation; Restriction Length (Days): 45; Reduction in 
rank: No; Hard Labor: No; 

Notes: Victims 1 and 2 reported being sexually assaulted by 
Subject. Victim 1 reported that she had previously had 
consensual sex with Subject three years prior. She and Victim 2 
went with Subject out for drinks, and then back to his 
apartment. Victim 1 reported that Subject had pushed Victim 2 
up against a wall at the bar and that Victim 2 appeared to be 
uncomfortable. On the car ride home, Subject tried to kiss and 
touch Victim 2 while Victim 2 was vomiting. When Victim 2 
passed out, Subject grabbed Victim 2, removed her clothes, 
and vaginally penetrated her while Victim tried to push him off. 
NCIS investigated. Victim 1 reported having limited memories 
due to intoxication. RLSO recommended prosecution. SA-IDA 
referred charges under Articles 120 (rape, sexual assault) and 
134 (obstruction of justice) to a General Court-Martial. Subject 
was convicted of misconduct in violation of Article 134 
(obstruction of justice). Subject was sentenced to forfeitures 
and restriction for 45 days.

192 Sexual Assault (Art. 120) Navy E-4 Female Unknown Unknown No No Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported that, while at a nightclub off-base, an 
unknown male Subject approached her and made derogatory 
comments of a sexual nature. He then reached between her 
legs and attempted to penetrate her vagina through her pants. 
Victim reported the incident to nightclub security and civilian 
police. Civilian police investigated and referred the case to 
civilian prosecutors. Civilian prosecutors declined to take action 
due to insufficient evidence.

193 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Q1 (October-

December)
Other Adverse 

Administrative Action

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject raped her in an off-base 
apartment approximately 3 years prior to her report. Subject 
denied having sex with Victim. A witness stated to NCIS that 
Victim and Subject had had consensual sex that night. RLSO 
recommended against prosecution. Commanding Officer issued 
a Letter of Instruction and a verbal reprimand.

194 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Q4 (July-

September)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Involved but not 
specified

Notes: Victim reported that Subject and four other unknown 
Subjects sexually assaulted her by forcing her to engage in 
unwanted vaginal and oral sex. Civilian police investigated. 
Civilian prosecutors declined to prosecute due to Victim's 
declination to participate or to contact prosecutors. RLSO 
recommended against action due to Victim's declination to 
speak to NCIS or RLSO trial counsel. SA-IDA closed case with 
no further action due to Victim declination.

195 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-1 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject groped her buttocks while 
standing in formation onboard their ship. RLSO recommended 
prosecution. SA-IDA referred charges under Articles 120 
(abusive sexual contact) and 128 (assault consummated by a 
battery) to a Special Court-Martial. Pursuant to a plea 
agreement, SA-IDA withdrew and dismissed charges, and 
imposed nonjudicial punishment for misconduct in violation of 
Articles 120 (abusive sexual contact) and 128 (assault 
consummated by a battery). Subject was subsequently 
separated under Other Than Honorable conditions.

196 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-6 Female Navy E-6 Male No No Q4 (July-

September)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that she attended a party for a co-
worker. She felt tired after drinking at the party, and slept on 
the couch. She awoke to Subject kissing her face without her 
consent. NCIS investigated. Subject refused nonjudicial 
punishment. Commanding Officer awarded Subject written 
counseling and the case was closed with no further action.

197 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Q2 (January-

March)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported that, while taking a photograph with 
Subject on the sidewalk, Subject grabbed her buttocks with his 
right hand. Local civilian police investigated, identified Subject, 
and referred the case for prosecution. Civilian prosecutors 
arraigned Subject, with "Adjournment in contemplation of 
Dismissal." The case was dismissed and sealed as long as 
Subject did not reoffend within the six months after 
arraignment. Subject was later administratively separated under 
Other than Honorable conditions for unrelated drug 
misconduct.

198 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 120; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject used synthetic drugs, and 
penetrated Victim's vulva and anus with his fingers without her 
consent. NCIS investigated. RLSO recommended prosecution at 
a General Court-Martial. After an Article 32 hearing, SA-IDA 
referred charges under Articles 120 (sexual assault) and 112a 
(wrongful use of a controlled substance) to a General Court-
Martial. Subject was convicted of both charges, and sentenced 
to ten years confinement, forfeitures, reduction in rank, and a 
Dishonorable Discharge.

199 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown Q1 (October-

December) Offender is Unknown

Notes: Victim reported prior to service sexual assault, but 
declined to provide amplifying details, including nature of the 
assault and identify of Subject. Case was closed with no further 
action due to unknown Subject and Victim declination.
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200 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Female No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject grabbed Victim's buttocks 
and genitals over the clothing. After NCIS investigation, SA-IDA 
referred charges of misconduct under Articles 92 (failure to 
obey order or regulation) and 120 (abusive sexual contact) to a 
Special Court-Martial. Subject requested and was given a 
Separation in Lieu of Trial. Subject was subsequently separated 
under Other Than Honorable Conditions.

201 Sexual Assault (Art. 120) Unknown Navy E-4 Male Navy E-5 Male No No Alcohol/Drug 
Counseling

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim and Subject consumed alcohol together and 
returned separately to their submarine. Victim reported that he 
became unconscious due to alcohol consumption, and was 
unable to consent to sexual activity when Subject climbed into 
his bed and assaulted him. NCIS investigated. RLSO 
recommended against prosecution. CO imposed nonjudicial 
punishment for misconduct in violation of Article 134 (drunk 
and disorderly conduct). An administrative discharge board was 
convened but did not find misconduct, and recommended 
retention.

202 Sexual Assault (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported sexual assault by an unknown Subject. 
Victim declined to provide further information, or to participate 
in the investigation and military justice action. NCIS was unable 
to identify Subject. SA-IDA closed case with no further action 
due to unknown Subject and Victim declination.

203 Sexual Assault (Art. 120) UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-7 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Multiple Victims reported that Subject sexually assaulted 
them. NCIS investigated. RLSO recommended prosecution. SA-
IDA referred charges under Articles 128 (assault consummated 
by a battery), 92 (failure to obey order or regulation) and 120 
(abusive sexual contact) to a General Court-Martial. Subject 
requested, and was subsequently granted, discharge in lieu of 
trial. Subject was separated under Other Than Honorable 
conditions.

204 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-5 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject grabbed her buttocks on 
multiple occasions while onboard their ship. Victim reported 
that these incidents occurred while she was working in the 
galley onboard their ship. NCIS investigated. After RLSO 
review, Commanding Officer imposed nonjudicial punishment 
for misconduct in violation of Article 92 (failure to obey order 
or regulation, sexual harassment).

205 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q4 (July-

September) Offender is Unknown Both Victim and 
Subject

Notes: Victim reported that her ex-boyfriend set her up on a 
blind date with an unknown Subject. Victim met Subject, a 
civilian, at an off-base bar and restaurant. Victim did not know 
Subject. They ate dinner, and both consumed alcohol (Victim 
consuming 2 beers, and Subject consuming half of one 
beer).Victim went to go to the bathroom, and Subject followed 
her. Subject forced his way into the bathroom, locked the door, 
pushed her up against the wall with his right forearm, and 
pushed against her neck. He digitally penetrated her vagina 
with his left hand for a few seconds. Victim pushed him away; 
Subject said he thought she wanted the sexual act. Victim 
declined to report to civilian authorities. The case was closed 
with no further action due to Victim declination and unknown 
Subject.

206 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown
All victims and 

subjects (multiple 
parties to the crime)

Notes: Victim reported that she went drinking with a group of 
fellow service members and lost consciousness due to alcohol 
consumption. Victim awoke in an unknown barracks room and 
stated that she may have been sexually assaulted. Victim 
declined to provide further information, including identities of 
Subjects, location, or nature of assault. Victim declined to 
participate in the investigation or military justice action. The 
case was closed with no further action due to unknown 
Subjects and Victim declination.

207 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-7 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported that Subject slapped her buttocks. 
Victim 2 reported that Subject touched her chest and throat. 
NCIS investigated. RLSO recommended prosecution. SA-IDA 
referred charges of misconduct under Articles 92 (failure to 
obey order or regulation) and 120 (abusive sexual contact) to a 
Special Court-Martial. Subject was acquitted of all charges. No 
further action was taken.

208 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported sexual assault, but declined to provide 
amplifying details, or to participate in the investigation or 
military justice action. The case was closed with no further 
action due to Victim declination and unknown Subject.

209 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Alcohol/Drug 

Counseling
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her in a 
barracks room. After NCIS investigated, RLSO recommended 
against prosecution. RLSO recommended imposition of 
nonjudicial punishment. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Articles 
92 (failure to obey order or regulation); 95 (resistance, breach 
of arrest and escape); 128 (assault consummated by a battery) 
and 134 (general article).

210 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-6 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Nine Victims reported sexual harassment and sexual 
assault by Subject. All Victims reported contact offenses by 
Subject. Multiple witnesses were found and corroborating 
emails from Subject were discovered during the NCIS 
investigation. SA-IDA referred charges under Articles 92 (failure 
to obey order or regulation), and 120 (abusive sexual contact) 
to Court-Martial. Subject pled guilty to misconduct in violation 
of Articles 92 (failure to obey order or regulation) and 128 
(assault consummated by a battery). Subject was awarded 18 
months confinement, reduction in rank to E-1, total forfeitures, 
and a Bad Conduct Discharge.

211 Sexual Assault (Art. 120) Navy E-5 Male Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Third party reported that Victim made multiple 
statements indicating he was physically and sexually abused as 
a child by his stepfather. NCIS investigated. Victim declined to 
speak to NCIS, and refused to contact civilian police. The case 
was closed with no further action due to unknown civilian 
Subject.

212 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-6 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject hit his genitalia on 
numerous occasions while onboard their ship. Victim declined 
to participate in the investigation and military justice action. 
Another witness had heard about this behavior. At a division 
meeting, Subject admitted to the misconduct. NCIS 
investigation found other individuals who had seen or heard 
about this behavior. Subject stated that the behavior was 
horseplay, not hazing, and had not reoccurred. RLSO 
recommended against prosecution, but recommended 
imposition of nonjudicial punishment. Commanding Officer 
imposed nonjudicial punishment for violations of Articles 92 
(orders violation) and 128 (assault).
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213 Aggravated Sexual Contact 
(Art. 120) N/A US Civilian Female Unknown Unknown No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim advised she attended an event at an off-base 
restaurant, which her boss also attended. At the event, Subject, 
her boss, touched her leg, inner thigh, and vaginal area from 
outside of her clothes while he said "I'm going to get you so 
drunk and take advantage of you." However, no penetration 
occurred. Local civilian police investigated, and Subject was 
prosecuted in General District Court. Subject pled guilty to 
Assault & Battery. Subject was sentenced to 90 days in jail, all 
of which were suspended, as well as 12 months of probation, 
and a $154.00 fine.

214 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-6 Male No No Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject was inspecting a space 
onboard their ship with her, when he rubbed the outside of his 
erect penis and told her to cheat on her husband with him. 
Subject then grabbed Victim 1 by the shoulders and kissed her. 
Victim 2 reported that Subject approached her in an empty 
computer room, pulled his pants tight so that she could see his 
erect penis, and told her that he wanted to have sex with her. 
Subject then grabbed Victim 2 and kissed her. After NCIS 
investigation and RLSO review, Commanding Officer imposed 
nonjudicial punishment for violations of Articles 120 (abusive 
sexual contact) and 92 (failure to obey order or regulation). 
Subject was subsequently discharged under Other Than 
Honorable conditions.

215 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Unknown Unknown No No Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject touched her breast and 
stated that he missed the touch of a woman. Victim had been 
walking on base, when Subject asked to tour the ships. Victim 
told him that he needed to speak with the Public Affairs Office 
to tour the ships and proceeded to escort him down the 
hallway to their office. Nobody was in the PAO office, and 
Subject got Victim against the wall of the hallway and asked for 
a hug. Victim said no but Subject did it anyways, and said he 
missed the feel of a woman. Local civilian prosecutors declined 
to prosecute. Subject was debarred from base and the case 
was closed.

216 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 30; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject raped Victim in barracks 
while Victim was sleeping. NCIS investigated. Subject admitted 
to the misconduct. RLSO recommended prosecution. SA-IDA 
referred charges under Article 120 (abusive sexual contact, 
sexual assault) to a General Court-Martial. Subject pled guilty 
to violating Article 120 (sexual assault) and was sentenced to 
30 months confinement, reduction in rank to E-1, and a 
Dishonorable Discharge.

217 Sexual Assault (Art. 120) Unknown Navy O-4 Female Navy O-3 Male Courts-Martial Charge 
Preferred Rape (Art. 120) Convicted Sexual Assault (Art. 

120) Yes Both Victim and 
Subject

Courts-Martial discharge: Dismissal; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that, while staying at an off-base hotel 
OCONUS, she became unconscious due to alcohol 
consumption. Victim reported that Subject penetrated her 
vagina with both his fingers and penis without her consent. 
After RLSO review, SA-IDA referred charges under Article 120 
(rape; sexual assault) to a General Court-Martial. Subject was 
acquitted of the two specifications relating to penile 
penetration, but convicted of two specifications alleging 
unlawful digital penetration. Subject was sentenced to 12 
months confinement, a written reprimand and Dismissal.

218 Sexual Assault (Art. 120) Bahrain Navy E-3 Female Navy E-4 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Involved but not 

specified

Notes: Victim reported that Subject digitally penetrated her 
without her consent at an off-base residence. SA-IDA referred 
charges under Article 120 (sexual assault) to a General Court-
Martial. Subject was acquitted.

219 Sexual Assault (Art. 120) UNITED 
STATES Navy E-7 Female Navy E-7 Male No No Q1 (October-

December)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that, after an evening of drinking 
alcoholic beverages, she was sexually assaulted by Subject at 
her off-base residence. Victim invited Subject over to her 
residence, then left the residence and went to a bowling alley 
where they continued to consume alcoholic beverages. After 
departing the bowling alley, she invited Subject back over to 
her residence to spend the night. Subject made Victim 
approximately three mixed drinks. Victim was unable to recall 
some of the events that occurred that evening. Subject 
attempted to kiss her. Victim told Subject to stop. Subject 
removed her pants and underwear and performed oral sex and 
digitally penetrated her without her consent. Victim told Subject 
to stop and hit him in the face. NCIS investigated. Subject 
stated that the sexual activity was consensual. Subject received 
counseling and a military protective order. No further action 
was taken.

220 Sexual Assault (Art. 120) Navy E-3 Female Unknown Unknown No No Q1 (October-
December) Offender is Unknown

Notes: Victim reported being sexually assaulted by an unknown 
Subject. NCIS investigated. Subject could not be identified. The 
case was closed with no further action due to unknown 
Subject.

221 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that she had been sexually assaulted by 
an unknown Subject. Victim declined to provide amplifying 
information, or to participate in the NCIS investigation. NCIs 
was unable to identify Subject, and the case was closed with 
no further action due to unknown Subject and Victim 
declination.

222 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched him without his 
consent on three occasions. On one occasion, Subject grabbed 
his hand. On another, Subject rubbed his head. On the third, 
Subject entered Victim's rack and would not leave, placing his 
hand on Victim's buttocks. NCIS investigated. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 92 (failure to obey order or regulation--
sexual harassment, possession of contraband). Subject was 
subsequently separated under General conditions.

223 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Abusive Sexual 
Contact (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 120; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Multiple Victims reported sexual assault (contact and 
penetration) by Subject, including onboard their ship. Multiple 
Victims reported that Subject had sexually assaulted minors at 
off-base locations, and had recorded the incidents. NCIS 
investigated. Subject pled guilty to various charges involving 
child sexual abuse in civilian federal court, and was sentenced 
to 30 years confinement. SA-IDA referred charges under Article 
120 (sexual assault, abusive sexual contact), 125 (non-
consensual sodomy), 120 (rape of a child, and aggravated 
sexual assault of a child), 120c (indecent recording) and 134 
(child pornography) to a General Court-Martial. Subject was 
found guilty of misconduct in violation of Articles 120 (abusive 
sexual contact), 120b, 120c, and 134. Subject was awarded 10 
years confinement, pursuant to a pre-trial agreement, and a 
Dishonorable Discharge. Subject will serve the 10 years 
confinement from his court-martial and 30 years confinement 
from civilian court concurrently.
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224 Sexual Assault (Art. 120) Navy E-1 Male Unknown Unknown No No Q1 (October-
December) Offender is Unknown

Notes: Victim reported that he was sexually assaulted prior to 
service. Victim declined to participate in the investigation, 
including providing the identity of Subject. Case was closed 
with no further action due to unknown Subject and Victim 
declination.

225 Non-Consensual Sodomy 
(Art. 125)

UNITED 
STATES Navy E-4 Male Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault. NCIS 
investigated. The case was closed with no further action due to 
civilian Subject.

226 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject slapped his buttocks while 
entering the male restrooms. Victim stated that the slap had no 
sexual intent, to his knowledge. A witness stated that the slap 
was a "football slap" and did not appear to have any sexual 
intent. Commanding Officer imposed nonjudicial punishment 
for misconduct in violation of Articles 128 (assault 
consummated by a battery) and 92 (failure to obey order or 
regulation). The case was then closed with no further action.

227 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Unknown No No Q3 (April-June) Subject Died or 

Deserted
Involved but not 

specified

Notes: Victim reported that she had been sexually assaulted 
approximately six years prior by Subject. Victim did not wish to 
participate in an NCIS investigation because Subject is 
deceased. Victim declined to provide details about the sexual 
assault. No further action was taken.

228 Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that an unknown male Subject knocked 
at her door when she was home alone. Subject asked for 
water. She turned away and Subject forced his way into her 
home and raped her. Victim contacted local civilian police and 
provided a description of Subject. Civilian police identified eight 
potential Subjects. Victim passed away from an unrelated 
medical condition, and the case was administratively closed 
with no further action.

229 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported that she went to Subject's off-base 
residence to drink with Subject and Subject's wife. Victim slept 
at the residence, and awoke to Subject penetrating her vagina 
with his penis. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 (sexual 
assault, rape) to a General Court-Martial. Subject was acquitted 
of all charges.

230 Abusive Sexual Contact 
(Art. 120) JAPAN Navy E-4 Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) None Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: Yes; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported that Subject caused her to touch his 
penis with his hand while she was sleeping. NCIS investigated. 
RLSO recommended prosecution. SA-IDA referred charges 
under Article 120 (abusive sexual contact) to a Special Court-
Martial. Subject was convicted of misconduct in violation of 
Article 128 (assault consummated by a battery) and sentenced 
to 45 days confinement, reduction in rank to E-3, and a fine.

231 Abusive Sexual Contact 
(Art. 120) Unknown Navy Foreign National Female Navy O-4 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action
Subject (a single 

subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject approached her at an off-
base bar OCONUS, and expressed interest in finding a foreign 
national girlfriend. Subject later touched her inner thigh and 
buttocks without her consent. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
awarded Subject a letter of counseling. The case was closed 
with no further action.

232 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Navy E-6 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject kissed her head without her 
consent while in a hotel hallway. NCIS investigated, and 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 128 (assault consummated by 
a battery). Subject received a reduction in rank. The case was 
then closed with no further action.

233 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Victim (single victim)

Notes: Victim reported that she was out socializing with 
neighbors, when Subject walked her back to her home. When 
they arrived, Subject forced his way into her home, and forcibly 
raped her. NCIS investigated; Subject admitted to the 
misconduct, and stated that Victim had actually attempted to 
fight him off physically but that he had continued. RLSO 
recommended prosecution. SA-IDA referred charges to a 
General Court-Martial. Subject was acquitted. Civilian 
prosecutors charged Subject with Assault With Intent To 
Commit A Felony, Forcible Rape, and Forceful Oral Copulation. 
The charges were dismissed at trial due to insufficient evidence.

234 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Male Navy E-6 Male No No Q1 (October-

December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Both Victim and 
Subject

Notes: Victim reported consuming alcohol with Subject at 
Subject's off-base apartment, and then falling asleep. While 
Victim was sleeping, Subject touched Victim's genital area both 
above and underneath Victim's clothes. Subject was convicted 
in civilian court of sexual battery, and sentenced to 12 months 
incarceration, suspended for 2 years, and a fine of $327. 
Subject was subsequently separated from military service under 
Other Than Honorable conditions.

235 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Unknown Offender is Unknown Involved but not 

specified

Notes: Victim reported sexual assault by an unknown Subject 
that she believes to be a civilian. Victim declined to participate 
in either a military or civilian investigation. The case was closed 
with no further action due to unknown Subject and Victim 
declination.

236a Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-4 Male No No Alcohol/Drug 

Counseling
Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported that Subject raped her in a barracks 
room OCONUS by penetrating her vagina with his penis while 
she was performing consensual oral sex on a third party. NCIS 
investigated; Subject stated that the sex was consensual. RLSO 
recommended against prosecution due to insufficient evidence. 
Commanding Officer awarded Subject a Letter of Instruction 
for failure to adhere to the command's liberty buddy policy and 
excessive consumption of alcohol.

236b Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-3 Female No No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject 2 raped her in a barracks 
room OCONUS by penetrating her vagina with his penis while 
she was performing consensual oral sex on Subject 1. NCIS 
investigated; Subject 2 stated that the sex was consensual. 
RLSO recommended against prosecution due to insufficient 
evidence.

237 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy Cadet/Midshipm

an Female Navy C-1 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred Rape (Art. 120) Acquitted Subject (a single 

subject)

Notes: Victim reported that Subject sexually assaulted her on 
base in her barracks room by penetrating her without her 
consent. RLSO recommended referral of charges under Article 
120 (rape, sexual assault) to a General Court-Martial. The SA-
IDA referred charges under Article 120 to a General Court-
Martial. Subject was acquitted of all charges.
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238 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-4 Male No No Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she had gone to an off-base 
apartment OCONUS and consumed alcohol. There, she was 
assaulted by three Subjects. She had been previously engaging 
in sexually explicit conversation with those Subjects. Subject 1 
held her face down on the ground while Subjects 2 and 3 put 
their tongues in her mouth, spanked her left buttock with their 
open hands and laughed, and refused to let go unless Victim 
kissed Subject 1, which she did. NCIS investigated. No action 
was taken against Subjects 1 and 2, due to Victim's declination 
to participate. Subject 3 was awarded nonjudicial punishment 
for misconduct in violation of Articles 128 (assault 
consummated by a battery), 107 (false official statement), and 
86 (absence without leave).

239 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported that she had been sexually assaulted in 
an Uber vehicle. Victim declined to identify how or by whom 
she was sexually assaulted. Victim declined to participate in any 
investigation or prosecution. NCIS was unable to investigate 
and the case was closed with no further action.

240 Sexual Assault (Art. 120) N/A US Civilian Female Unknown Female No No Q3 (April-June) Subject is a Civilian or 
Foreign National

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported that Subject 1 and Subject 2 sexually 
assaulted her at their private residence. All parties had 
consumed alcohol. Victim consensually kissed both Subjects. 
Subject 1 penetrated her vaginally with his penis; Subject 2 
penetrated her vaginally with her fingers. Victim did not 
consent to the penetration and told both Subjects to stop 
multiple times. Subject 1 appeared to be recording her; Victim 
told Subject 1 to stop, but he did not. Victim left the residence 
and reported the incident to civilian police. Subject 1, a military 
member, was prosecuted at a Special-Court Martial, pleading 
guilty to adultery and providing alcohol to a minor. Subject 1 
was awarded 60 days confinement and reduction in rank to E-
1. Subject 2, a civilian, was not prosecuted due to civilian 
prosecutors declining to take the case for prosecution.

241 Rape (Art. 120) Unknown Navy E-2 Female Navy E-3 Male No No Multiple 
Referrals

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her, but 
reported having no memory of the assault itself. NCIS 
investigated; Subject denied any sexual activity with Victim. 
Based on RLSO recommendation, Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 92 
(sexual harassment). Subject was subsequently separated 
under General conditions.

242 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Third party reported that Subject was committing 
inappropriate sexual behavior OCONUS. Victim was identified as 
being the victim of violent, nonconsensual penetrative sex. 
Subject is a foreign national military member. The cognizant 
foreign military investigative agency investigated. Victim 
reported that Subject had raped her, sodomized her, forced her 
to perform oral sex, choked her, and forced her to eat her own 
feces. Victim 2 was identified, but when interviewed, denied 
any nonconsensual acts, although she corroborated Victim 1's 
allegations. Subject was placed into pre-trial agreement. A 
witness stated that Victim 1 had told her the relationship was 
consensual and that she was planning to wed Subject. Foreign 
military prosecutors declined prosecution due to conflicting 
evidence and a low probability of success at trial.

243 Sexual Assault (Art. 120) Unknown Navy E-5 Female Navy E-7 Male No No Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed None Involved but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her by 
penetrating her vagina with his penis and putting his penis in 
her mouth. NCIS investigated. Subject stated that he did not 
recall any sexual interaction with Victim at all. RLSO 
recommended against prosecution due to insufficient evidence. 
NCIS investigation uncovered substantiated allegations of 
attempted fraternization. Subject received nonjudicial 
punishment for attempted fraternization, and received a 
punitive letter of reprimand. The case was closed with no 
further action.

244 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Navy E-6 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: No; 

Notes: Multiple Victims reported that Subject touched their 
breasts and buttocks without their consent in the workplace. 
NCIS investigated, and RLSO recommended prosecution. SA-
IDA referred charges under Articles 120 (abusive sexual 
contact), 92 (failure to obey order or regulation) and 128 
(assault consummated by a battery) to a General Court-Martial. 
Per a pre-trial agreement, the charges under Articles 120 and 
128 were withdrawn and dismissed, and Subject pled guilty to 
misconduct under Article 92. Subject was awarded a Bad 
Conduct Discharge, reduction in rank to E-3, and confinement 
for 6 months.

245 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-2 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that she met up with Subject for the 
purpose of having sex. Victim drove Subject from his barracks 
to an off-base parking lot for this purpose, where they engaged 
in consensual vaginal sex. Subject attempted anal sex, and 
penetrated her anus twice without her consent. Subject 
stopped each time she told him to stop. NCIS investigated. 
Commanding Officer referred the case to an Administrative 
Discharge Board, but the board did not find misconduct, and 
Subject was retained. Subject was later separated from military 
service for unrelated misconduct.

246 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported that, while in A School, she met Subject, 
an unidentified male, and consumed alcohol with him before 
going to a hotel with Subject. Victim, while at the hotel room, 
began to lose consciousness. Subject had oral and vaginal sex 
with her while she was going in and out of consciousness. 
Victim did not identify Subject. NCIS was unable to identify 
Subject. The case was closed with no further action due to 
unknown Subject.

247 Rape (Art. 120) Multiple Services Multiple Victims Multiple Victims - 
Female Navy E-4 Male Q1 (October-

December)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

All victims (multiple 
victims)

Notes: During the investigation of another sexual assault case, 
Subject's cell phone was seized by NCIS. Subject had used the 
phone to record an unidentified male Subject inserting screw 
driver tools into an unresponsive female's anus and vagina. 
Another video on Subject's phone showed an unidentified male 
Subject placing his penis next to an unresponsive female's face. 
Subject was separated with an Other Than Honorable 
Discharge.

248 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Multiple Victims reported a range of allegations, from 
indecent exposure to forcible rape. Victim 1 reported that 
Subject made inappropriate sexual comments to her. Victim 2 
reported that Subject masturbated in front of her. Victim 3 
reported that Subject forcibly penetrated her on two separate 
occasions. Victim 4 reported that Subject exposed his genitalia 
to her. Victim 5 reported that Subject groped her on multiple 
occasions. RLSO recommended prosecution. Charges under 
Articles 120 (sexual assault), 120c (indecent exposure) and 92 
(failure to obey an order or regulation) were referred to a 
General Court-Martial. Subject pled guilty to misconduct in 
violation of Article 92, and was awarded five months 
confinement, forfeitures, and reduction in rank to E-1. No 
further action was taken.
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249 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Navy E-7 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Wrongful Sexual 

Contact (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92)

Under Other than 
Honorable Conditions 

(UOTHC)

Subject (a single 
subject)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 
Labor: No; 

Notes: Victim reported that Subject grabbed her breasts, 
attempted to kiss her, and persistently asked her to have sex 
with him. Victim reported that Subject sent her multiple text 
messages over the next several months. NCIS investigated. 
Subject stated that he thought the kissing was consensual and 
denied touching her. RLSO recommended prosecution. 
Convening Authority referred charges of Articles 120 (wrongful 
sexual contact), 92 (sexual harassment, fraternization) and 92 
(military protective order violation) to a Special Court Martial. 
The Article 120 charge was withdrawn and dismissed per a pre-
trial agreement. Subject was found guilty of the Article 92 
(sexual harassment) charge only. Subject was subsequently 
discharged under Other Than Honorable conditions

250 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported that she was sexually assaulted at her 
on-base residence by two male Subjects. Victim had been at 
the movies with a friend and invited friends to her home 
afterwards, including both Subjects. Victim passed out on the 
couch due to alcohol consumption and awoke to Subject 1 
turning her over onto her stomach. Subject 1 began anally 
penetrating her and Victim began to scream. When she began 
to scream, Subject 1 told Subject 2 to place his penis in 
Victim's mouth to keep her quiet. Subject 2 did so. The two 
traded off, with Subject 2 penetrating Victim. Victim reported 
that she passed out several times and was having difficulty 
seeing due to intoxication. She recalled seeing Subjects high 
five each other and leave. Subject 1 was acquitted at a General 
Court-Martial. Subject 2 is a civilian, and his case was referred 
to the local civilian prosecutor's office. Civilian prosecutors 
declined to take action. The case was closed with no further 
action.

251 Rape (Art. 120) UNITED 
STATES Army E-4 Female Navy E-4 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported that she went on several dates with 
Subject. At one of those dates, Victim had several drinks, which 
tasted "weird" to her. She went home with Subject, and lost 
consciousness. Victim awoke to Subject having oral sex with 
her, and felt as if she were a "zombie." NCIS investigated. 
RLSO recommended prosecution. SA-IDA referred charges 
under Article 120 (sexual assault) to a General Court-Martial. 
Subject was acquitted of all charges, and no further action was 
taken.

252 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject penetrated his anus with 
his finger during hygiene time at training camp. NCIS 
investigated. RLSO recommended prosecution. SA-IDA 
preferred charges under Article 120 (abusive sexual contact; 
sexual assault) to an Article 32 Preliminary Hearing. The 
Preliminary Hearing Officer recommended prosecution, and the 
same charges were referred to a General Court-Martial. Subject 
requested and was granted a separation in lieu of trial. Subject 
was separated under Other Than Honorable conditions.

253 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Multiple Victims - 

Female Navy E-1 Female No No Mental Q1 (October-
December)

Administrative 
discharge for non-

sexual assault offense
General

Notes: Victim 1 reported that Subject touched her buttocks 
over the clothing. Victim 2 reported that Subject thrust her hips 
into Victim's body two or three times. Victim 2 also reported 
that Subject pulled her to the ground to wrestle when Victim 2 
was changing, and then laid her head on Victim 2's stomach. 
Victim 2 also reported that Subject touched her chest. Victim 3 
reported that Subject touched her arm and shoulder, and 
grabbed her buttocks over her clothing. NCIS investigated. 
Subject denied touching any of the Victims. An Rules for Courts-
Martial 706 inquiry was completed into Subject's mental health. 
It was determined that Subject has a severe mental disability, 
wherein Subject cannot appreciate the nature and wrongfulness 
of her conduct. She is not able to generalize proscriptions of 
previous behaviors to new situations. Subject was subsequently 
administratively separated with an Entry Level separation.

254 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Male Navy E-3 Male No No Alcohol/Drug 

Counseling Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject, who was under the 
influence of alcohol, approached him and slapped him on the 
buttocks three times. NCIS investigated. Subject stated that he 
did not recall the night in question and did not recall slapping 
or interacting with Victim. Victim declined to participate in the 
prosecution. RLSO recommended against prosecution due to 
the severity of the offense and the Victim's declination. 
Commanding Officer awarded Subject a Nonpunitive Letter of 
Caution on appropriate use of alcohol. Subject self-referred to 
alcohol counseling.

255 Rape (Art. 120) Navy E-5 Male Unknown Unknown No No Q1 (October-
December) Offender is Unknown Victim (single victim)

Notes: Victim reported consuming alcohol while OCONUS and 
waking up in his hotel room with minor injuries and no 
recollection of the night before. Victim believed he was sexually 
assaulted. NCIS investigated. Victim was unable to identify 
Subject and declined to participate further in the military justice 
process. Case was closed due to unknown Subject and Victim 
declination.

256 Sexual Assault (Art. 120) QATAR Air Force E-5 Female Unknown E-4 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred Rape (Art. 120) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 
Limit: Other; Restriction Length (Days): 30; Reduction in rank: 
No; Hard Labor: No; 

Notes: Victim reported that Subject entered her barracks room, 
put his mouth on her nipple, and then penetrated her vagina 
with his penis and finger. NCIS investigated. SA-IDA preferred 
charges under Article 120 (rape) and Article 80 (attempt to 
commit sexual assault) to a General Court-Martial. Pursuant to 
a plea agreement, Subject was convicted of misconduct at a 
Special Court-Martial under Article 128 (assault consummated 
by a battery). Subject was subsequently administratively 
separated under Other Than Honorable conditions.

257 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim and Subject were found by a third-party having 
sex on the catwalk area of their ship. Subject fled the scene; 
Victim was apprehended by ship security. Victim reported that 
Subject had forced her to have sex. NCIS investigated and 
located Subject. Subject confessed to the sex, but stated that it 
was consensual and initiated by Victim. RLSO recommended 
against prosecution, due to insufficient evidence, as well as 
evidence that Victim had fabricated the nonconsensual nature 
of the incident. SA-IDA determined that sexual assault charges 
were not warranted. Subject was awarded nonjudicial 
punishment for violation of Article 92 (violation of a lawful 
general order), and received 45 days extra duty, 45 days 
restriction, and forfeiture of 1/2 months pay for 2 months.

258 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Multiple Victims - 

Female Unknown Male No No Q2 (January-
March) Offender is Unknown

Notes: Victim reported that she had been sexually assaulted 
(contact) while in training by a male trainee, Subject. Subject 
made multiple sexual comments over several days, and rubbed 
his groin area against her buttocks. Victim declined to identify 
Subject and to participate in the investigation. Victim opined 
that Subject had been separated from the military during 
training but was unsure. NCIS was unable to identify Subject, 
and case was closed with no further action due to unknown 
Subject and Victim declination.
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259 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-4 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown Victim (single victim)

Notes: Victim reported that, while at an OCONUS bar, an 
unknown Subject grabbed her buttocks over her clothing. 
Victim stated the bar was crowded with a combination of local 
nationals and Americans. Victim further reported that, on 
another occasion, while she was socializing in a large crowd at 
a beach OCONUS, another unknown Subject grabbed her 
buttocks over her clothing. Victim stated the crowd consisted of 
Americans and local nationals, none of who she knew. Victim 
reported that this had happened a third time, by an unknown 
individual on base. NCIS was unable to identify any potential 
Subjects, and the case was closed with no further action due to 
unknown Subject(s).

260 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Navy O-1 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject raped her in his off-base 
apartment. Victim and Subject were originally engaged in 
consensual sex, but Subject forced her down and penetrated 
her anus with his fingers and penis. NCIS investigated; Subject 
stated that the act was consensual. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct under Articles 133 (conduct 
unbecoming an officer and gentleman) and 134 
(fraternization). Subject was subsequently separated under 
Honorable conditions.

261 Sexual Assault (Art. 120) UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male Navy E-5 Male No No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim 1 reported that Subject digitally penetrated his 
anus without his consent. Victim 2 reported sexual assault by 
Subject. NCIS investigated. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
awarded Subject a Non-Punitive Letter of Reprimand on alcohol 
abuse, fraternization and potentially overly aggressive behavior. 
Case was then closed with no further action.

262 Rape (Art. 120) BELGIUM Navy E-1 Female Unknown Unknown No No Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Victim reported pre-service sexual assault. NCIS 
investigated. The case was closed with no further action due to 
civilian Subject.

263 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault by her step-
father while she was a minor. Civilian authorities investigated. 
Civilian prosecutors charged Subject with three counts of sexual 
battery of a minor. Subject was sentenced to thirty years 
imprisonment for each count to run concurrently.

264 Sexual Assault (Art. 120) Unknown DoD US Civilian Female Navy O-4 Male No No Other Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes

Courts-Martial discharge: Dismissal; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that she went to a bar with Subject, and 
then agreed to go walking to another bar with him. While 
walking, he stopped her in an alley, and began putting his hand 
up her skirt. She told him, but he took of her panty hose, and 
then the two continued walking. He put an arm around her and 
began kissing her against a wall so that she could not leave, 
and then he penetrated her vagina with his fingers. Subject 
then exposed his penis to her. NCIS investigated and 
discovered two other Victims. Victim 2 reported that she was at 
a command function off-base, when she became very 
intoxicated. Subject escorted her to a restroom, and entered 
while she was vomiting. Subject then began to touch her 
breasts while she was vomiting, and slapped her buttocks while 
she was washing her face. Victim 3 reported that she entered 
the restroom and saw Subject with Victim 2, and went into a 
stall to change. Subject approached her and began grabbing 
her breasts. RLSO recommended prosecution. SA-IDA referred 
charges under Articles 80 (attempted sexual assault); 120 
(sexual assault, abusive sexual contact), 120c (indecent 
exposure), and 133 (conduct unbecoming) to a General Court-
Martial. Subject was convicted of misconduct under Articles 80, 
120, and 120c, and sentenced to a dismissal.

265 Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-4 Male No No Chaplain/Spiritu

al Support
Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her 
(penetration) in an on-base apartment. NCIS investigated and 
determined that Victim and Subject had engaged in consensual 
sex immediately prior to the sexual assault. RLSO 
recommended against prosecution. Subject refused nonjudicial 
punishment. Commanding Officer convened an administrative 
separation board. Subject was retained by the administrative 
separation board, and no further action was taken.

266 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q2 (January-

March)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that Subject sexually assaulted her on 3 
separate occasions during a 5 month period. The first time, she 
was having consensual sex with Subject but asked him to stop 
due to pain. He refused and told her to just take it. The second 
time Subject had sex with her while Victim was frozen and 
covering her face with her hands. The third time, Victim fell 
asleep and woke up to Subject having sex with her. NCIS 
investigated. Subject denied the misconduct entirely. RLSO 
recommended against prosecution due to evidentiary issues. 
Commanding Officer convened an Administrative Separation 
Board, which recommended separation under Other Than 
Honorable conditions.

267 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject forced her to give him oral 
sex and penetrated her anus with his finger without her 
consent. RLSO recommended against prosecution. SA-IDA 
referred the case to an Administrative Separation Board, which 
found no basis for separation and recommended retention. The 
case was then closed with no further action.

268 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-7 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she was leaning against the bar in 
an off-base hotel lobby when Subject approached her and 
stated that he wished the hotel had women. Victim then felt 
someone caress her butt. Victim turned around and saw 
Subject, who appeared to be extremely intoxicated. Subject's 
friend was there, physically supporting Subject, and apologized, 
stating that Subject was drunk. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 134 (drunk and disorderly 
conduct).
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269 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Navy E-2 Male No No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 6; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim stated that Subject arrived at her off-base 
apartment intoxicated to watch a movie. Subject laid down and 
fell asleep while Victim sat next to him on her bed. Victim fell 
asleep and awoke to find Subject's left arm on her stomach. He 
then slid his hand down to Victim's sweatpants. Victim resisted 
and told Subject no. Subject then placed his hand in Victim's 
pants under her underwear and inserted his finger into Victim's 
vagina. While Victim told Subject to stop, he pulled her 
underwear off and placed his head in-between her legs and 
performed oral sex on her. Victim struck Subject on the 
forehead and face with her palm. Subject then removed his 
penis from his pants and inserted the head of his penis into 
Victim's vagina, at which point Victim said Subject should at 
least wear a condom. Subject agreed and pulled a condom out 
of his pocket. While Subject was putting on the condom, Victim 
got up and ran to the kitchen. Victim could not leave the 
apartment due to her not wearing clothing below the waist. 
Victim returned to her room and told Subject to leave. Subject 
complied with Victim's request. NCIS investigated. RLSO 
recommended prosecution. Subject pled guilty at a General 
Court-Martial to charges under Articles 92 (failure to obey order 
or regulation),111 (drunken operation of a vehicle), and 128 
(assault consummated by a battery). Subject was sentenced to 
six months confinement.

270 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Male Unknown Unknown No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported being asleep onboard his ship, in his 
rack with the curtains closed. Victim woke up to the feeling of a 
hand on top of his boxers rubbing his penis. Victim 
immediately sat up and the hand pulled back through the 
curtains. Victim opened the curtains and saw a shadow turn the 
corner and run towards the back of the berthing then heard a 
door close. Victim was able to describe Subject's physical 
appearance but could not identify him. NCIS was unable to 
identify Subject, and the case was closed with no further action 
due to unknown Subject.

271 Rape (Art. 120) JAPAN Navy US Civilian Female Navy E-4 Male No No Q3 (April-June) Other Adverse 
Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported going to Subject's barracks room to 
watch movies. They began consensually kissing and Subject 
began to remove Victim's pants. Victim said no, and Subject 
forcibly held her down, removed her clothing and sexually 
assaulted her (penetration). Victim demanded to be taken back 
to her vehicle; Subject agreed and apologized for his actions. 
NCIS investigated. SA-IDA referred the misconduct to an 
Administrative Separation Board, which found no basis for 
misconduct and recommended retention. The case was closed 
with no further action.

272 Sexual Assault (Art. 120) Navy E-2 Female Navy E-6 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial
Victim (single victim)

Notes: Victim reported that, after consuming alcohol, Subject 
sexually assaulted her at an off-base residence. NCIS 
investigated. RLSO recommended prosecution. An Article 32 
hearing was held, which recommended prosecution at a General 
Court-Martial. SA-IDA declined to refer charges. Higher 
authority reviewed, and sent the case back for reconsideration. 
Victim declined to participate in the trial, and no further action 
was taken.

273 Attempts to Commit 
Offenses (Art. 80) JAPAN Marine Corps E-2 Female Navy E-5 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sent another Petty Officer 
to tell her that she was required to go to medical for screening. 
She was told that the screening was for her promotion board. 
Subject told Victim to strip down, and touched her. There was 
no medical purpose to the exam, nor was it required. NCIS 
investigated. SA-IDA preferred charges under Articles 92 
(dereliction of duty), 93 (maltreatment); and 107 (false official 
statement); 120 (abusive sexual contact); 120c (wrongful 
viewing of Victim's private areas) and 134 (general article) to a 
General Court-Martial. Pursuant to a plea agreement, charges 
were withdrawn, and Subject accepted nonjudicial punishment.

274 Rape (Art. 120) N/A US Civilian Female Navy E-3 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Subject (a single 

subject)

Notes: Victim met Subject via online dating website. After 
dinner with Victim at her residence, Subject spent the night at 
her home. While there, Subject sexually assaulted Victim. Victim 
reported to civilian authorities, who ceded jurisdiction to NCIS 
and military authorities. RLSO recommended prosecution. SA-
IDA referred charges under Article 120 (sexual assault, abusive 
sexual contact) and Article 80 (attempted sexual assault) to a 
General Court-Martial. Subject was acquitted of all charges. No 
further action was taken.

275 Aggravated Sexual Assault 
(Art. 120) Navy E-3 Female Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that she was raped and sodomized by 
Subject, who she had just started dating. Victim added how 
she sent him numerous (approximately 40-50) nude photos of 
herself via text while they were in a long distance relationship, 
but then they broke up because Subject was cheating. Later, 
Subject called her and asked for a ride because he was drunk. 
Victim agreed and drove him to her residence, where he 
displayed a large chrome hand gun and forcibly sodomized her. 
Victim relayed her reason for reporting the incident to law 
enforcement is because she recently learned Subject posted 
nude pictures of her on the internet. Subject was no longer on 
active duty at the time Victim reported. The case was 
forwarded to civilian police for action; no action was reported 
to NCIS.

276 Rape (Art. 120) UNITED 
STATES N/A US Civilian Multiple Victims - 

Female Navy O-2 Male No No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Subject observed Victim having consensual sexual 
intercourse with another individual, and threatened to disclose 
the incident to Victim's command unless Victim had sex with 
Subject. Victim claims that she did have sex with Subject but 
only because she did not want him to disclose the other 
incident to the command. NCIS investigated. RLSO 
recommended prosecution. Victim declined to participate at 
trial. SA-IDA closed case with no further action due to Victim 
declination.

277 Abusive Sexual Contact 
(Art. 120) Germany Navy E-5 Female Unknown Male No No Q1 (October-

December) Offender is Unknown Victim (single victim)

Notes: Victim reported going to a festival OCONUS with 
friends, and consuming alcohol. Victim blacked out and next 
recalled being outside the festival in a residential area, lost. 
Victim asked for help to get back to her hotel, and got into a 
vehicle with a local national who offered to take her. In the car, 
Subject touched and rubbed her leg and tried to kiss her. He 
became aggressive and grabbed her crotch area, so Victim 
kissed him to keep him from getting angry. They got to the 
general area of her hotel and exited the vehicle to find it. 
Victim stopped a local national woman, who intervened and 
took Victim by herself to her hotel. Subject was not able to be 
located or identified and the case was closed with no further 
action due to unknown foreign national Subject.

278 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-1 Male No No Q4 (July-

September)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject entered her barracks room, 
kissed her, forced her onto the bed, and removed her uniform 
blouse and undershirt. Victim told him to stop, but Subject did 
not. Subject then unbuttoned her pants, and digitally 
penetrated her vagina with his finger. NCIS investigated. RLSO 
recommended against prosecution. Commanding Officer 
initiated administrative separation proceedings; Subject was 
recommended for retention by the Administrative Separation 
Board.

279 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-3 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject persistently asked her to 
have sex with him. Victim declined because Subject was in a 
romantic relationship with another woman. NCIS investigated. 
RLSO recommended against prosecution. Commanding Officer 
awarded Subject counseling on appropriate behavior. The case 
was then closed with no further action.
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280 Abusive Sexual Contact 
(Art. 120) Unknown Marine Corps E-5 Male Navy E-3 Female No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed General Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported contact sexual assault by Subject while 
being transported back to their ship on a liberty bus. Subject 
was intoxicated and tried to remove Victim's pants. Victim 
stopped Subject, who then slapped Victim and tried to escape. 
Victim restrained Subject, who attempted to remove Victim's 
pants again. Subject then ripped Victim's shirt and scratched 
and bit Victim. NCIS investigated. RLSO recommended 
consideration of administrative action. CO imposed nonjudicial 
punishment for misconduct in violation of Articles 134 (drunk 
and disorderly conduct) and 92 (failure to obey order or 
regulation). Subject was subsequently administratively 
separated under General conditions.

281 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-7 Female Navy E-8 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject pinned her against a wall at 
an off-base hotel, kissed her neck, and touched her genital 
region with his hands over her clothing. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence of a sexual assault offense. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 80 (attempted fraternization) and 134 (drunk and 
disorderly conduct). Subject was awarded forfeitures and a 
written letter of reprimand. The case was closed with no further 
action.

282 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-6 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120) Article 15 Acquittal

Notes: Victim reported that Subject pulled him out of a shower 
stall by Victim's nipples, and, on a separate occasion, grabbed 
his genitals during a wrestling session, and had made multiple 
homophobic threats against him. NCIS investigated; Subject 
denied the misconduct. RLSO recommended against 
prosecution. Commanding Officer referred charges to a 
nonjudicial punishment hearing for misconduct in violation of 
Articles 120 (abusive sexual contact); 128 (assault 
consummated by a battery); and 92 (failure to obey order or 
regulation). Commanding Officer declined to impose nonjudicial 
punishment, and the case was closed with no further action.

283 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-2 Female Unknown Male Subject is a Civilian or 

Foreign National

Notes: Victim reported to civilian police that she was attacked 
from behind while jogging by an unknown Subject while off-
base. Victim identified her attacker as a tan skinned male who 
pulled her to the ground from behind, unzipped her sweater, 
sucked on her neck and breasts, and tried to put his hand in 
her pants. Victim kicked him in the groin, broke free and ran to 
her vehicle. Local police were unable to identify Subject, and 
the case was administratively closed pending new leads.

284 Abusive Sexual Contact 
(Art. 120) BAHRAIN Navy E-5 Male Navy E-8 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120) Article 15 Acquittal

Notes: Victim reported that Subject sexually assaulted Victim 
on two separated occasions onboard their ship, while deployed. 
On both occasions, Subject slapped Victim's buttocks without 
Victim's consent. RLSO recommended against prosecution due 
to insufficient evidence, and nature of the offense. RLSO 
recommended consideration of imposition of nonjudicial 
punishment. Commanding Officer referred charges under Article 
120 (abusive sexual contact) to a nonjudicial punishment 
hearing, but did not impose nonjudicial punishment, due to 
insufficient evidence. The case was closed with no further 
action.

285 Rape (Art. 120) UNITED 
STATES Marine Corps US Civilian Female Navy E-3 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject raped her in on-base 
housing after she entered her bedroom to change clothes. 
RLSO recommended against prosecution due to insufficient 
evidence of sexual assault and indecent exposure. Commanding 
Officer imposed nonjudicial punishment for violation of Article 
134 (Adultery). Subject was awarded a reduction in rank, 
restriction to the installation for 45 days, and extra duty for 45 
days. Subject was subsequently separated from the military 
under General conditions.

286 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Multiple Victims - 

Male Navy E-7 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two Victims reported that Subject grabbed their groin 
area, and attempted to grab a third individual's genitals. Victims 
reported that Subject created a hostile work environment by 
using sexual language in the work place. NCIS investigated. 
RLSO recommended against prosecution. Commanding Officer 
imposed nonjudicial punishment for Articles 92 (sexual 
harassment), 128 (assault) and 80 (attempted assault). Subject 
was subsequently separated under General conditions.

287 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male Navy E-5 Male Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported that Subject touched his groin area, 
partially unzipping his coveralls, and undoing the flap of his 
boxers while he was sleeping. Victim 2 reported that Subject 
offered to pay him, if Victim would allow him to perform oral 
sex on Victim. Victim 3 reported that Subject attempted to 
touch his genitalia while he was lying in his rack and offered to 
pay Victim money if he would allow Subject to perform oral sex 
on Victim 3. After RLSO review, 5 specifications of misconduct 
under Article 120 (abusive sexual contact) were referred to a 
General Court-Martial. Victim 3 declined to participate in the 
prosecution; after pre-trial negotiations, Subject agreed to a pre-
trial agreement wherein all charges were withdrawn, and 
Subject was awarded nonjudicial punishment on five 
specifications of misconduct under Article 120 (abusive sexual 
contact). Subject was subsequently separated under Other 
Than Honorable conditions.

288 Abusive Sexual Contact 
(Art. 120)

Af 
Africa/canada/eu

r/me
Multiple Services Multiple Victims

Multiple Victims - 
Unknown & 

Male
Navy O-4 Female No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Two victims reported that Subject, their Commanding 
Officer, sexually assaulted them on separate occasions. Victim 1 
reported that Subject put her hand down his pants without his 
consent. Victim 2 reported that Subject pushed him against a 
bulkhead and kissed him without his consent. Subject also 
flashed her genitalia at one of the Victims by calling him over 
to her while she was standing on a ladderwell while wearing a 
skirt and no underwear. NCIS investigated. Subject was 
removed from command. RLSO recommended administrative 
adjudication, due to declination of both Victims to participate in 
a prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Articles 92 (failure to 
obey order or regulation); 107 (false official statement); 120c 
(indecent exposure); 128 (assault consummated by a battery); 
and 133 (conduct unbecoming an officer and a gentleman). 
Subject was awarded a Letter of Reprimand.

289 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-3 Female Navy E-6 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she awoke unclothed on an air 
mattress in Subject's home after having consumed alcohol. 
Victim did not recall the previous night, but felt that she had 
had sex. Victim reported that Subject had previously sexually 
harassed her. NCIS investigated. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 92 (failure to 
obey order--fraternization). Subject received restriction, and the 
case was closed with no further action.
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290 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Male Navy E-3 Male No No Chaplain/Spiritu

al Support
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, while onboard their ship, during 
working hours, Subject poked her buttocks on the outside of 
her clothing with a pen. Victim asked Subject to stop multiple 
times, but he did not. NCIS investigated. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 120 (abusive sexual contact). An Administrative 
Separation Board recommended retention of Subject.

291 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Navy E-5 Male No No Q4 (July-

September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128) General

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Other; Restriction Length (Days): 30; Reduction in rank: 
Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Third party reported that Subject kissed his wife, Victim, 
and touched her breast, without her consent. NCIS 
investigated. SA-IDA referred charges under Article 128 (assault 
consummated by a battery) to a Summary Court-Martial. 
Subject was convicted pursuant to his pleas, and awarded 
reduction in rank to E-4, forfeiture of pay, and restriction. 
Subject was subsequently separated under General conditions.

292 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported attending a party on-base. During the 
party, he began talking to Subject, who introduced himself only 
by his first name. Subject grabbed Victim and forcibly kissed 
Victim on his lips. Subject then asked to have sex with Victim. 
Victim declined and left the room. Victim saw Subject several 
days later, and accepted a ride to the base from him. Subject 
refused to let Victim leave the car, and Victim escaped, calling 
911. NCIS was unable to locate Subject, and the Victim 
declined to continue his participation in the investigation. The 
case was closed due to unknown Subject and Victim 
declination.

293 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) All victims (multiple 
victims)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that she had dinner and drinks with 
Subject, and then went to sleep at Subject's home. She slept 
on the couch; Subject went to sleep in his bedroom. Victim 
awoke to Subject laying on the couch, naked, next to her. 
Subject touched her breast and stomach. NCIS investigated. SA-
IDA preferred charges under Articles 120 (abusive sexual 
contact), 107 (false official statement), 134 (obstruction of 
justice) and 86 (failure to go to appointed place of duty). Per a 
pre-trial agreement, Subject pled guilty to charges under 
Articles 128 (assault consummated by a battery), 107 (false 
official statement) and 134 (obstruction of justice).

294 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject grabbed her breasts and 
buttocks, and made other unwanted sexual contact on multiple 
occasions. Victim reported that Subject exposed his penis to 
her while in a workspace. NCIS investigated. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 128 (assault consummated by a battery). 
Subject was awarded forfeitures, a reduction in grade to E-3, 
restriction to the installation and extra duty. No further action 
was taken.

295 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-6 Male No No Q2 (January-

March)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject held Victim's hand and 
attempted to kiss Victim. Victim ducked his head down, and 
Subject wound up kissing Victim's forehead. Subject was 
accused of unrelated misconduct as well. NCIS investigated. 
RLSO recommended prosecution. SA-IDA referred charges 
under Articles 92 (failure to obey order) and 128 (assault 
consummated by a battery) to a Special Court-Martial. Subject 
was separated in lieu of trial under General (Under Honorable 
Conditions) conditions.

296 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her 
(contact). NCIS investigated. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 128 (assault 
consummated by a battery), and awarded restriction for 45 
days and reduction in rank to E-1. The case was then closed 
with no further action.

297 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-1 Male Other Adverse 

Administrative Action

Adverse Administration Action Type: Cadet/Midshipman 
Disciplinary System; 

Notes: Multiple students were engaged in consensual sexual 
activity with Victim in the BEQ. Victim engaged in consensual 
sexual activity with multiple partners in her barracks room. 
Subject then came into the room while on watch, and Victim 
accused him of coercing her to perform oral sex on him. RLSO 
recommended against prosecution due to insufficient evidence. 
Both Subject and Victim were recommended for dismissal from 
the school for their participation in collateral misconduct.

298 Sexual Assault (Art. 120) SPAIN Navy E-3 Female Navy E-3 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject entered her barracks room 
OCONUS, hugged her, kissed her neck, grabbed her breast, and 
attempted to touch her vaginal area without her consent. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (abusive sexual contact) and Article 
80 (attempted abusive sexual contact) to a Special Court-
Martial. Subject, pursuant to a plea agreement, was convicted 
of misconduct in violation of Article 128 (assault consummated 
by a battery), and awarded 89 days confinement, reduction in 
rank to E-1, and forfeitures. The case was then closed with no 
further action.

299 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-2 Female Navy E-5 Male No No Alcohol/Drug 

Counseling

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 30; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject rubbed his hands up her 
legs, including her inner thighs, at an off-base gathering 
OCONUS. NCIS investigated. Subject denied the misconduct, 
stating that he had only shaken her knee to see if she was 
alright, because Victim appeared to be down during the 
gathering. RLSO recommended against prosecution. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 92 (failure to obey order--
consuming alcohol while designated non-drinking liberty 
buddy). The case was closed with no further action.

300 Rape (Art. 120) UNITED 
STATES DoD US Civilian Female Navy O-1 Male No No Q2 (January-

March)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported that Subject raped her in an off-base 
apartment OCONUS while Victim was heavily intoxicated. Local 
civilian police investigated. Victim declined to participate in the 
prosecution. Local civilian prosecutors declined prosecution due 
to Victim declination. SA-IDA closed case with no further action 
due to Victim declination.
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301 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed Honorable Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim attended a party, and awoke later to find Subject 
lying on top of her on a sofa. Victim went to a bedroom with 
Subject. Subject kissed and groped her, removed her bathing 
suit, and had sex with her. NCIS investigated; Subject stated 
that the offense was consensual. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 92 (failure to 
obey order or regulation). Subject was subsequently separated 
for a pattern of misconduct (having two unrelated prior 
nonjudicial punishments) under Honorable conditions.

302 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Female Navy E-1 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject made unwelcome sexual 
advances towards here at the workplace. Subject also grabbed 
her breast without her consent. NCIS investigated. SA-IDA 
referred charges under Articles 92 (failure to obey order or 
regulation); 120 (abusive sexual contact); 107 (false official 
statement); 134 (breaking restriction) and 86 (absence without 
authority) to a Summary Court-Martial. Subject was convicted 
of misconduct under Articles 92, 120 and 134, and sentenced 
to time served, and a forfeiture.

303 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her buttocks while 
underway onboard their ship. NCIS investigated. Victim 
reported that the touch was a smack over her clothing. Subject 
denied the misconduct. RLSO recommended against 
prosecution, and recommended consideration of administrative 
action. Commanding Officer imposed nonjudicial punishment 
for misconduct in violation of Article 92 (failure to obey order 
or regulation), and Subject was subsequently discharged under 
Other than Honorable conditions.

304 Sexual Assault (Art. 120) UNITED 
STATES Navy O-1 Female Unknown Male No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported being sexually assaulted (penetration) 
by an unknown male Subject, while she was too intoxicated to 
consent. Victim declined to further participate in the NCIS 
investigation or military justice action. NCIS was unable to 
identify Subject. SA-IDA closed case with no further action due 
to unknown Subject and Victim declination.

305 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched his clothed pelvis 
against Victim's clothed buttocks. NCIS investigated. RLSO 
recommended against prosecution. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 92 (failure to obey order or regulation--sexual 
harassment) and 128 (assault consummated by a battery). 
Subject was awarded forfeitures. The case was closed with no 
further action.

306 Abusive Sexual Contact 
(Art. 120) Navy E-5 Female Navy E-4 Female No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Involved but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject pinned her wrists above her 
head and attempted to kiss her in their shared barracks room 
on base. Investigation showed that Subject had also jumped 
into Victim's lap while Victim sat in her bed. Subject denied 
touching Victim. After RLSO review recommending against 
prosecution, Commanding Officer imposed nonjudicial 
punishment for misconduct under Article 128 (assault). The 
case was closed with no further action.

307 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault. NCIS 
investigated. The case was closed with no further action due to 
civilian Subject.

308 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject raped her in an off-base 
hotel. Victim declined to provide further information about the 
assault. NCIS investigated. Subject stated that he went on 
liberty with Victim and went to a mall together. Subject stated 
that he and Victim agreed to stay in a hotel overnight together 
and had engaged in consensual sex twice. Subject provided 
text messages from Victim sent after the sex saying that she 
had actually only had sex with him to make him happy. RLSO 
recommended against prosecution. Commanding Officer 
referred the case to an Administrative Separation Board, which 
found no misconduct and recommended retention.

309 Rape (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject, a civilian raped him in his 
on-base quarters. NCIS investigated; Subject denied that the 
sexual encounter occurred. The cognizant U.S. Attorney's Office 
declined to prosecute the matter. The case was closed with no 
further action.

310 Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim went camping with her husband and several 
other military members. She awoke to find she was missing a 
shirt and shoe, and that her bra straps had been pushed down 
to her shoulder. Her pants and underwear were on backwards, 
and she had bruises on her body. NCIS investigated, but was 
unable to identify Subject. The case was closed with no further 
action due to unknown Subject.

311 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q1 (October-

December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Victim reported to civilian police that an unidentified 
Subject broke into her home while she was sleeping, bound her 
hands behind her back, and raped her. He also stole her cell 
phone and two laptop computers. NCIS and civilian police 
investigated. Subject was identified, and arrested. Civilian 
prosecutors tried Subject for rape, robbery, and abduction. 
Subject received a life sentence, plus an additional 30 years.

312 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National Victim (single victim)

Notes: Victim reported pulling over for a flat tire. A tow truck 
arrived to help. Victim entered the truck to discuss payment, 
because she did not have money on her. Subject requested she 
have sex with him at his home in payment. He then performed 
oral sex on Victim without her consent. Victim called 9-1-1. 
Local civilian police declined to prosecute, and the case was 
closed with no further action.

313 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Multiple Victims - 

Female Navy E-4 Male No No Alcohol/Drug 
Counseling

Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported that Subject touched her breasts and 
vaginal area over her clothing at an off-base location. Both 
Victim 1 and Subject had been consuming alcohol. Victim 2 
reported sexual assault by Subject, but declined to provide 
amplifying details or to participate in the investigation or 
military justice action. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 128 (assault 
consummated by a battery) with respect to the assault against 
Victim 1. The case was then closed with no further action.
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314 Sexual Assault (Art. 120) UNITED 
STATES Army E-3 Female Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject forced her to have sexual 
intercourse with him against her will inside his personal vehicle, 
while on-base. NCIS investigated. Subject stated that the sex 
was consensual. RLSO recommended against prosecution. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 134 (disorderly conduct). 
Subject was awarded a reduction in rank and a fine, with 
punishment suspended for six months. No further action was 
taken.

315 Abusive Sexual Contact 
(Art. 120) Navy E-4 Male Unknown Unknown No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that he was sexually assaulted by 
Subject, a male civilian taxi cab driver OCONUS, while on 
liberty. The incident occurred approximately two years prior. 
Victim declined to return OCONUS to pursue criminal charges. 
The case was closed with no further action due to Victim's 
declination.

316 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-2 Female Navy E-1 Male No No Q4 (July-

September)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 2; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject assaulted her at an off-
base night club by putting his hand down her pants while they 
were dancing. NCIS investigated. SA-IDA referred charges 
under Articles 80 (attempt to commit sexual assault), 89 
(disrespect to a superior commissioned officer), 128 (assault 
consummated by a battery), 134 (disorderly conduct, 
drunkenness, breaking restriction, communicating a threat). 
Subject was convicted of misconduct under Articles 89, 128, 
and 134, and sentenced to 60 days confinement. Subject was 
subsequently separated under Other Than Honorable 
conditions.

317 Abusive Sexual Contact 
(Art. 120) Unknown Air Force O-4 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a third country national, 
touched her buttocks while she was passing through a 
revolving door at an off-base hotel OCONUS. Victim did not 
notify hotel staff, but told Subject to never touch her again. 
NCIS investigated. Hotel video footage did not show the actual 
assault. Victim declined to file charges with the local police. The 
investigation was closed with no further action due to Victim 
declination.

318 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy O-4 Male No No Alcohol/Drug 

Counseling
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that at a command function, Subject 
approached her and attempted to hug her while she was 
seated. Subject then straddled her and rubbed his scrotum 
against her thigh. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for Article 120 (abusive sexual contact), Article 128 
(assault), Article 133 (conduct unbecoming an officer); and 
Article 134 (disorderly conduct). Subject was retained at a 
Board of Inquiry.

319 Attempts to Commit 
Offenses (Art. 80) DJIBOUTI Navy E-6 Male Navy E-5 Female No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject flicked his nipple without 
his consent. RLSO recommended against prosecution, and 
recommended consideration of administrative remedy. 
Commanding Officer awarded Subject verbal counseling 
regarding appropriate behavior, after a Disciplinary Review 
Board was held. Subject also received a written counseling 
entry in her military record. The case was then closed with no 
further action.

320 Sexual Assault (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Navy C-2 Male No No Alcohol/Drug 
Counseling

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her while 
she was unconscious due to alcohol consumption. NCIS 
investigated, and RLSO recommended prosecution. SA-IDA 
referred charges of misconduct in violation of Article 120 to an 
Article 32 preliminary hearing. The Preliminary Hearing Officer 
recommended dismissal due to insufficient evidence. After 
consultation with the Staff Judge Advocate, the charges were 
withdrawn and dismissed due to insufficient evidence.

321 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Male No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that he had been sexually assaulted by 
an unknown offender onboard his ship. NCIS investigated and 
was unable to identify Subject. The case was closed with no 
further action due to unknown Subject.

322 Abusive Sexual Contact 
(Art. 120) Navy E-3 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a civilian police officer, 
touched her leg in a sexual manner without her consent. Local 
civilian police investigated, and then administratively closed the 
case with no further action.

323a Rape (Art. 120) Unknown Navy E-2 Female Unknown Male No No Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Third party found Victim crying, shuddering and pulling 
on her dress. When the third party asked Victim what was 
wrong, she indicated she had been sexually assaulted, but did 
not provide further details. Victim was taken to NCIS and for 
SAPR services. Victim reported that she had been sexually 
assaulted (penetration) by two unknown foreign national 
Subjects off-base OCONUS, but declined to provide further 
details. Victim declined to report the incident to local authorities 
or to participate in any investigation. The case was closed with 
no further action due to unknown Subjects and Victim 
declination.

323b Rape (Art. 120) Unknown Navy E-2 Female Unknown Unknown No No Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Notes: Third party found Victim crying, shuddering and pulling 
on her dress. When the third party asked Victim what was 
wrong, she indicated she had been sexually assaulted, but did 
not provide further details. Victim was taken to NCIS and for 
SAPR services. Victim reported that she had been sexually 
assaulted (penetration) by two unknown foreign national 
Subjects off-base OCONUS, but declined to provide further 
details. Victim declined to report the incident to local authorities 
or to participate in any investigation. The case was closed with 
no further action due to unknown Subjects and Victim 
declination.

324 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-3 Female Navy E-5 Male No No Q1 (October-

December)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Acquitted Both Victim and 

Subject

Notes: Victim reported that, while off-base, Subject had groped 
her buttocks. RLSO recommended prosecution. SA-IDA referred 
a charge of Article 128 (assault) to a Special Court-Martial. 
Subject was tried by judge alone (no members panel), and 
acquitted of the alleged misconduct.

325 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject kissed her and groped her 
on multiple occasions. Subject is a civilian employee OCONUS. 
The misconduct was substantiated at a Civilian Administrative 
Form, and Subject was issued a letter of warning by the 
installation.

326 Sexual Assault (Art. 120) Unknown Navy E-2 Female Navy E-5 Male No No Alcohol/Drug 
Counseling

Q2 (January-
March)

Courts-Martial Charge 
Preferred

Aggravated Sexual 
Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject held her down, kissed her, 
touched her buttocks, bit her breasts, and strangled her. After 
NCIS investigation, charges under Article 120 (aggravated 
sexual contact) and Article 128 (aggravated assault) were 
referred to a General Court-Martial. NCIS found new video 
surveillance evidence which contradicted Victim's report. 
Charges were withdrawn. Commanding Officer imposed 
nonjudicial punishment for violations of Articles 92 (failure to 
obey order or regulation); 128 (assault consummated by a 
battery); and 134 (drunk and disorderly conduct). The case 
was then closed with no further action.
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327 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Male Navy E-4 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: While talking to Subject, Victim confused the Spanish 
words for bother and molest. Subject reached over and 
touched Victim near his groin to demonstrate what molest 
means. Victim became embarrassed. Subject admitted that he 
touched Victim's belt but denied sexual intent. RLSO 
recommended nonjudicial punishment. Subject was awarded 
nonjudicial punishment for misconduct in violation of Article 
128 (assault consummated by a battery) and received an oral 
reprimand as punishment.

328 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported that she was raped by Subject at her off-
base residence, and provided NCIS with text messages 
exchanged with Subject during which he admitted culpability. 
NCIS investigated; Subject admitted to the misconduct during a 
pretext phone call and an NCIS interview. RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 to a 
General Court-Martial. Subject was acquitted, and the case was 
closed with no further action.

329 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-6 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported unwanted sexual contact from Subject, 
specifically, that Subject had grabbed his crotch, while in an off-
base private residence. RLSO recommended nonjudicial 
punishment. Commanding Officer imposed nonjudicial 
punishment for violation of Article 92 (disobeying lawful order--
fraternization).

330 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim was being separated from boot camp due to 
pregnancy, and informed her command that she was pregnant 
because she was sexually assaulted prior to enlisting. Victim 
reported to NCIS that the assault was a rape that occurred 
while she was in college, in a dormitory room. University Police 
investigated the incident; Victim did not report the outcome to 
NCIS. The case was closed with no further action.

331 Sexual Assault (Art. 120) Navy O-1 Male Unknown Unknown No No Q4 (July-
September) Offender is Unknown

Notes: Victim reported pre-service sexual assault by a civilian 
Subject. NCIS investigated; Victim did not file a complaint with 
civilian authorities, and the case was closed with no further 
action due to civilian Subject, prior to service.

332 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject grabbed her buttocks from 
behind while she was climbing a ladderwell onboard their ship. 
NCIS investigated. Subject stated that he had pinched Victim's 
back above the belt-line, not on the buttocks. RLSO 
recommended against prosecution. Commanding Officer 
awarded Subject written counseling for misconduct under 
Article 128 (assault consummated by a battery).

333 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-2 Male No No Chaplain/Spiritu

al Support
Q1 (October-
December)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that she had gone to dinner with 
Subject and returned with Subject to her private residence. At 
her private residence, she and Subject consumed alcohol. 
Subject put his hands under her shirt and rubbed her bare 
breasts. Victim told him to stop. Subject then put his hand 
down her pants. Victim told him to leave, and he complied. 
Victim declined to participate in any investigation or 
prosecution. RLSO recommended against prosecution due to 
Victim declination. Commanding Officer awarded written 
counseling to Subject and took no further action due to Victim 
declination.

334 Abusive Sexual Contact 
(Art. 120) Unknown N/A US Civilian Female Navy E-6 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject went drinking with her and 
foreign nationals while stationed OCONUS. Victim reported that 
she awoke the next morning without her bra or pants on, and 
Subject was next to her. Victim does not remember anything 
that happened. NCIS investigated; Subject stated that he does 
not remember anything. Victim declined to participate in the 
investigation or military justice action. Commanding Officer 
provided formal counseling to Subject. No further action was 
taken.

335 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Aggravated Sexual 
Contact (Art. 120) Yes

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 84; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple victims reported that Subject had sexually 
assaulted them. Victim 1 reported that Subject had touched her 
buttocks without her consent. Victim 2 reported that Subject 
had intentionally exposed his genitalia to her. Victim 3 reported 
that Subject raped her by forcing her onto a couch in an off-
base apartment and on a three more occasions by holding her 
hands behind her back. After NCIS investigation, RLSO 
recommended preferral of charges to a General Court-Martial. 
SA-IDA referred charges under Article 120 (4 specifications: 
rape; 1 specification: abusive sexual contact) and Article 120c 
(indecent exposure). Pursuant to a pre-trial agreement, Subject 
pled guilty to 3 specifications of misconduct under Article 120 
(aggravated sexual contact) and Article 128 (assault 
consummated by a battery). Subject was awarded 7 years 
confinement and a Dishonorable Discharge.

336 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject had sex with her 
(penetration) when she was unable to consent due to 
intoxication. NCIS investigated. Subject admitted the sex 
occurred but stated it was consensual. RLSO reviewed and 
recommended against prosecution, but recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 92 (underage drinking) and 111 (drunken operation of 
a motor vehicle). Subject was subsequently separated under 
General conditions.

337 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Marine Corps US Civilian Female Navy O-3 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) Yes

Courts-Martial discharge: Dismissal; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 12; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject touched her breasts 
without her consent. On a second occasion, Victim reported 
that Subject touched her pelvic area and breasts without her 
consent, and then touched her buttocks without her consent. 
Victim reported that on a third occasion, Subject kissed her 
without her consent. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Articles 120 
(abusive sexual contact), 120b (lewd act upon a child), 120 
(wrongful viewing), 128 (assault consummated by a battery), 
133 (conduct unbecoming), and 134 (general article) to a 
General Court-Martial. Subject was convicted of misconduct in 
violation of Articles 120, 128, and 133, and subsequently 
dismissed from military service.

338 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-1 Female Navy E-2 Male No No Q3 (April-June) Non-Judicial 

Punishment
Sexual Assault (Art. 

120)
Article 15 Punishment 

Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her 
(penetration) in an off-base hotel by continuing to have sex 
with her after she lost consciousness. Victim declined to 
participate in a prosecution. NCIS investigated. RLSO 
recommended against prosecution due to Victim declination. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Articles 120 (sexual assault) and 92 
(failure to obey order or regulation). Subject was subsequently 
discharged under Other Than Honorable conditions.
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339 Sexual Assault (Art. 120) UNITED 
STATES Marine Corps E-4 Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 72; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that she went to her barracks room after 
drinking alcohol, and awoke to an unknown male in her room. 
Subject digitally penetrated her vagina. She told him to stop 
and pushed him away. Victim chased after him and determined 
his identity. She reported to NCIS. NCIS investigated. Subject 
stated he obtained a master key from the Barracks Manager 
and went into Victim's barracks room. He stated the encounter 
was consensual. RLSO recommended prosecution. SA-IDA 
referred charges under Articles 129 (burglary), 120 (rape, 
sexual assault, aggravated sexual contact, abusive sexual 
contact), 107 (false official statement), and 121 (larceny) to a 
General Court-Martial. Subject was convicted for misconduct 
under Articles 107 (false official statement), 120 (abusive 
sexual contact) and 121 (larceny). Subject was sentenced to 6 
years confinement, reduction in rank to E-1, forfeitures, and a 
Dishonorable Discharge.

340 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Chaplain/Spiritu

al Support
Q2 (January-

March)
Non-Judicial 
Punishment

Sexual Assault (Art. 
120) Article 15 Acquittal

Notes: Victim reported that Subject sexually assaulted her in 
her off-base apartment (penetration and contact). NCIS 
investigated; Subject stated that the sexual activity was 
consensual. RLSO recommended against prosecution. 
Commanding Officer referred charges under Article 120 (sexual 
assault; abusive sexual contact) to nonjudicial punishment, but 
did not find that Subject committed the misconduct. 
Nonjudicial punishment was not imposed and the case was 
closed with no further action.

341 Abusive Sexual Contact 
(Art. 120) Navy E-2 Male Unknown Female No No Q3 (April-June) Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported responding to an ad to rent a room in 
an off-base home from Subject, a civilian. One evening, Subject 
and Victim consumed alcohol and went to bed separately. 
Victim awoke to Subject attempting to undress him and 
touching him without his consent. NCIS forwarded the report 
to civilian police, who reviewed and documented the report, but 
took no further action.

342 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Involved but not 
specified

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject raped her in her off-base 
residence. Local civilian police investigated; civilian prosecutors 
declined to take action due to insufficient evidence. RLSO 
recommended against prosecution due to insufficient evidence. 
Commanding Officer awarded Subject written counseling for 
providing alcohol to a minor. SA-IDA closed the case with no 
further action.

343 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted 
(penetration) her in her apartment after she had consumed 
alcohol at a bar with Subject and two friends. NCIS 
investigated. Subject denied memory of the incident due to his 
level of intoxication. Case was referred to the cognizant civilian 
prosecutor, who declined to take action due to insufficient 
evidence.

344 Sexual Assault (Art. 120) UNITED 
STATES Navy E-6 Female Navy E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Sexual Assault (Art. 
120) Article 15 Acquittal

Notes: Victim reported that Subject forced her to have oral sex 
with him. NCIS investigated, and RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
referred charges under Article 120 (sexual assault) and Article 
134 (adultery) to nonjudicial punishment. Commanding Officer 
did not find misconduct, and did not impose nonjudicial 
punishment due to insufficient evidence. The case was closed 
with no further action.

345 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128) Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 15; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her in an 
off-base apartment while she was sleeping. NCIS investigated; 
Subject stated that the sex was consensual. SA-IDA referred 
charges under Articles 120 (sexual assault), 107 (false official 
statement); and 134 (obstruction of justice) to a General Court-
Martial. Subject waived his Article 32 hearing. Prosecutors 
withdrew and dismissed two charges under Articles 120 and 
134; Subject was convicted of Article 128 (assault). Subject 
was awarded 15 months confinement, reduction in rank to E-1 
and a Bad Conduct Discharge.

346 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Unknown Q2 (January-

March) Offender is Unknown Victim (single victim)

Notes: Victim reported that, after consuming alcohol alone in 
her barracks room, she fell asleep. The next morning, she 
awoke in a different room with no pants or underwear. Victim 
reported feeling pain in her groin area. Victim declined to 
participate in the NCIS investigation. NCIS was unable to 
identify Subject, and the case was closed with no further action 
due to unknown Subject and Victim declination.

347 Non-Consensual Sodomy 
(Art. 125)

UNITED 
STATES Navy O-3 Male Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported going out to different bars off-base with 
friends and Subject. As the night progressed, the group 
dwindled in size to just Victim and Subject. Both Victim and 
Subject were extremely intoxicated, according to Victim. Victim 
does not remember the last bar he visited with Subject, but 
vaguely remembers going back to his off-base apartment and 
letting Subject stay over. Victim fell asleep and awoke to 
Subject performing oral sex on him. Victim told Subject to stop, 
which he did. Local civilian prosecutors declined to prosecute 
due to insufficient evidence.

348 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-7 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her breast without 
her consent. NCIS investigated. RLSO recommended against 
prosecution and recommended consideration of administrative 
action. Commanding Officer referred charges under Articles 120 
(abusive sexual contact) and 128 (assault consummated by a 
battery) to a nonjudicial punishment hearing. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 128, but not Article 120. Subject was 
awarded a letter of reprimand and the case was closed with no 
further action.

349 Rape (Art. 120) UNITED 
STATES Air Force E-5 Female Navy E-5 Male Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her while 
she was unconscious due to alcohol consumption. Subject was 
interrogated and stated that the sexual assault was consensual. 
SA-IDA referred charges under Article 120 (sexual assault), 
Article 86 (unauthorized absence) and Article 87 (missing 
movement) to a General Court-Martial. Subject accepted a 
discharge in lieu of trial and was discharged under Other Than 
Honorable Conditions.

350 Sexual Assault (Art. 120) UNITED 
STATES Navy US Civilian Female Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject, a civilian male, sexually 
assaulted her in privatized housing. Civilian police investigated 
and referred the case to civilian prosecutors for action. Civilian 
prosecutors declined to prosecute. The case was closed with no 
further action.

351a Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Female No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subjects 1 and 2 grabbed her 
buttocks while in their workspace onboard their ship. NCIS 
investigated. Both Subjects denied the misconduct, stating that 
they had only poked her side. RLSO recommended nonjudicial 
punishment for assault. Commanding Officer imposed 
nonjudicial punishment under Article 128 (assault). Subject 1 
was separated under General conditions.

351b Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-2 Female No Yes

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subjects 1 and 2 grabbed her 
buttocks while in their workspace onboard their ship. NCIS 
investigated. Both Subjects denied the misconduct, stating that 
they had only poked her side. RLSO recommended nonjudicial 
punishment for assault. Commanding Officer imposed 
nonjudicial punishment under Article 128 (assault). Subject was 
subsequently separated under General conditions.
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352 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-6 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted after a 
night of consuming alcohol together. NCIS investigated. RLSO 
recommended against prosecution due to insufficient evidence. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Articles 128 (simple assault) and 134 
(fraternization). The case was then closed with no further 
action.

353 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-6 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim's husband reported that Victim had been sexually 
assaulted while OCONUS. Victim had told her husband that, 
while on a Morale, Welfare, and Recreation sponsored trip, she 
asked Subject if she could sleep in his hotel room due to 
another uncomfortable situation in her room. Victim woke up 
with her pants and underwear removed and positioned on her 
stomach. Subject was behind her and penetrated her vagina 
with his penis. Victim fought off Subject and left. NCIS 
investigated. RLSO recommended against prosecution. 
Commanding Officer awarded Subject counseling on collateral 
misconduct revealed during the investigation. SA-IDA then 
closed the case with no further action.

354 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that she went to a concert with Subject 
and a third party off base, and got extremely intoxicated at the 
concert. She was placed in a taxi by one of the others and sent 
back to the third party's home, where she fell asleep on the 
sofa. When the others returned, they tried to wake her. Victim 
next recalled being moved to the upstairs bedroom, where 
Subject was pulling her shirt off. Subject pulled her pants and 
underwear off, laid on top of her and digitally penetrated her 
vagina with his fingers. Subject performed oral sex on her and 
Victim said no and pushed his head away from her vagina 
several times. Subject attempted to kiss Victim on the lips but 
she kept turning her head to avoid contact. NCIS investigated. 
Victim declined to participate further in the military justice 
action, and expressed a preference that no action be taken 
against Subject. Commanding Officer awarded Subject a Non-
Punitive Letter of Caution, and closed the case with no further 
action.

355 Sexual Assault (Art. 120) Navy E-2 Male Unknown Male Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that Subject, a civilian, asked him for a 
ride to his hotel room. Once there, Subject invited Victim into 
his hotel room. Subject entered, played video games, smoked a 
cigarette and then lost consciousness after beginning to feel 
dizzy. Subject awoke to find his wallet and car missing, as well 
as his underwear bloody. Local police declined to take action.

356 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Subject (a single 
subject)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim was standing as a pier sentry when Subject, who 
was intoxicated, came to present his identification card. He 
then groped Victim's crotch area and shoulder checked her 
when he walked past. NCIS investigated. SA-IDA referred 
charges under Articles 120 (abusive sexual contact), 92 (failure 
to obey order or regulation), 128 (assault consummated by a 
battery), and 134 (interfering with a sentry) to a Special Court-
Martial. Pursuant to a plea agreement, Subject was convicted of 
misconduct in violation of Article 128, sentenced to 90 days 
confinement, and subsequently discharged under Other Than 
Honorable conditions.

357 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, while at work onboard their ship, 
Subject licked her neck while she was giving him what she 
described as a quick, friendly hug. Victim noted that giving 
friendly hugs was common practice in her work center. Subject 
told NCIS that the lick was an accident, as he was making a 
face at a friend over Victim's shoulder when she moved away, 
and that he was highly embarrassed by the incident. CO 
imposed nonjudicial punishment for misconduct in violation of 
Article 128 (assault), and awarded Subject restriction for 30 
days.

358 Abusive Sexual Contact 
(Art. 120) N/A US Civilian Female Navy E-1 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim's mother reported that Victim had kissed Subject 
in Subject's barracks room, and that Subject had put his hands 
down her pants without her consent. Victim is under the age of 
18 but an adult for military justice charging purposes. RLSO 
recommended against prosecution. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 92 (failure to obey order or regulation). Subject was 
awarded a forfeiture and extra military duty. The case was then 
closed with no further action.

359 Rape (Art. 120) N/A US Civilian Female Navy E-3 Male No No Q1 (October-
December)

Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim reported that she went bowling on base with 
Subject, and then walked towards his barracks room with him. 
She declined to go to his room, but Subject pulled her inside. 
The two kissed consensually. Subject penetrated Victim's 
vagina and anus. Victim performed oral sex on Subject. Victim 
told Subject to stop penetrating her anus and he did. Victim 
declined to participate in the investigation. Subject was 
separated at an Administrative Separation Board under Other 
Than Honorable conditions for a sexual assault offense.

360 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her. She 
had gone with others to an amusement park, and consumed 
alcohol there. They then went to Subject's home, instead of 
returning to the base. While en route, Victim and Subject 
agreed to share a hotel room with two beds. Subject asked to 
sleep in Victim's bed, and Victim agreed. Subject placed his 
hand on her clothed buttock, and began moving his hand 
towards her vaginal area. Victim pulled away and pretended to 
sleep. Subject attempted to digitally penetrate her over her 
clothing. NCIS investigated. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
120 (abusive sexual contact). Subject was subsequently 
discharged under Other than Honorable Conditions.

361 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject approached her at a party, 
and took her clothes off and penetrated her vagina without her 
consent. NCIS investigated. RLSO declined to prosecute. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 120 (aggravated sexual 
contact). An administrative separation board was convened, but 
voted to retain Subject.
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362 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-7 Male No No Alcohol/Drug 

Counseling
Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed General Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject followed Victim from the 
smoke deck to a laundry room onboard the ship, and 
propositioned Victim. Victim refused, and Subject grabbed 
Victim's buttocks and made sexual remarks. NCIS investigated. 
Subject admitted to the remarks, but denied touching Victim. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Articles 92 (failure to obey order or 
regulation), and 134 (drunk and disorderly; open container in a 
motor vehicle). Subject was subsequently discharged under 
General conditions.

363 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims

Multiple Victims - 
Unknown & 

Female
Navy O-3 Male Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: Dismissal; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim 1 reported that Subject strangled her until she 
lost consciousness, and then sexually assaulted her (contact) 
while she was unconscious. Victim 2 reported that Subject 
broke into her home on multiple occasions and was stalking 
her. NCIS investigated. RLSO recommended prosecution. 
Charges under Articles 128 (assault), 120 (abusive sexual 
contact), 120a (stalking), 133 (conduct unbecoming an officer 
and a gentleman), 134 (fraternization; wrongful communication 
of a threat; drunk and disorderly conduct) were referred to a 
General Court-Martial. Subject was convicted of misconduct in 
violation of Articles 120a, 128, and 134. Subject was issued a 
letter of reprimand and dismissed from the military.

364 Attempts to Commit 
Offenses (Art. 80) Japan Navy E-5 Female Unknown Male Offender is Unknown

Notes: Victim reported that, approximately 6 years prior, an 
unknown Subject had placed their hand down Victim's pants 
while watching a movie in an off-base hotel room OCONUS. 
Victim had initially reported at the time but declined to 
participate. Victim re-opened the case, but was unable to 
provide sufficient information to identify Subject. NCIS 
investigated but did not locate Subject. SA-IDA closed case 
with no further action due to unknown Subject.

365 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-3 Male Unknown Male No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported being sexually assaulted (contact) by an 
unknown foreign national civilian Subject OCONUS. Subject 
placed hand inside of Victim's pants and underwear and 
touched his penis for approximately 2-3 seconds. NCIS 
investigated, but was unable to identify or locate Subject based 
on Victim's description. The case was closed with no further 
action due to unknown Subject.

366 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Multiple Victims reported that Subject touched their 
chest and thighs in the showers. NCIS investigated. RLSO 
recommended against prosecution and recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 120 (abusive sexual contact) and 92 (failure to obey 
order or regulation, sexual harassment). Subject was 
subsequently separated with an Entry Level Separation.

367 Rape (Art. 120) UNITED 
STATES Navy E-2 Multiple Victims - 

Female Unknown Male No No Q4 (July-
September) Offender is Unknown

Notes: Victim reported that she had been sexually assaulted by 
an unknown Subject, and declined to participate further in the 
investigation or provide amplifying details. Medical examination 
and NCIS investigation was unable to identify Subject. The 
case was closed with no further action due to unknown Subject 
and Victim declination.

368 Rape (Art. 120) UNITED 
STATES Navy E-1 Male Navy E-5 Male No No Medical Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

General Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject sexually assaulted her by 
making unwanted sexual contact in a public restroom, and then 
later onboard their ship by touching her crotch and forcibly 
penetrating her anus. After RLSO review, SA-IDA referred 
charges under Article 120 (rape, sexual assault) to an Article 32 
Preliminary Hearing. The Preliminary Hearing Officer 
recommended against preferral due to insufficient evidence. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Articles 92 (failure to obey order or 
regulation) and 134 (fraternization). Subject was subsequently 
separated under General conditions.

369 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-6 Male Navy E-5 Female No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120) Article 15 Acquittal

Notes: Victim reported that, during a one-on-one counseling 
session with Subject, Subject grabbed his crotch over his 
uniform and stated that she would exchange sex for assistance 
with a qualification. NCIS investigated. RLSO recommended 
against prosecution due to insufficient evidence. SA-IDA closed 
case due to insufficient evidence.

370 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject held her down on a bed, 
removed her shirt, groped her breast, and attempted to remove 
her pants. Victim reported that Subject was a civilian, and local 
civilian police responded. Victim declined to participate in the 
investigation or prosecution. The case was closed with no 
further action.

371 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-3 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject cornered her inside a 
Connex box at their worksite, where he forcefully kissed and 
groped her without her consent. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 120 (Aggravated Sexual 
Contact). Subject was subsequently separated under Other 
Than Honorable conditions.

372 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Multiple 

Referrals
Q1 (October-
December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: While in Subject's residence, Victim reported that 
Subject ripped off her pants and underwear and digitally 
penetrated Victim after she told him to stop. Victim was able to 
leave residence and obtain medical treatment at local civilian 
hospital. Civilian authorities investigated and prosecuted 
Subject. Subject pled guilty and was convicted of Sexual 
Battery. Subject was separated under Other than Honorable 
circumstances.

373 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported that he went out drinking with Subject, 
and then went to Subject's on-base residence to sleep. Victim 
awoke to feeling cool air on his genitals and movement on the 
bed. Victim noticed Subject lying next to him and his shorts 
were pulled down, exposing his genitals and buttocks. Victim 
left the residence. NCIS investigated. RLSO recommended 
prosecution. Commanding Officer preferred charges under 
Article 120 (sexual assault) to an Article 32 hearing. The Article 
32 Investigating Officer recommended against referral due to 
insufficient evidence. The charges were dismissed with 
prejudice, and Commanding Officer closed the case with no 
further action due to insufficient evidence.

374 Abusive Sexual Contact 
(Art. 120) Navy O-4 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported that she was sexually assaulted 
(contact) by two foreign national military members while at an 
OCONUS bar off-base. Victim reported that Subject 1 touched 
her buttocks over her clothing, as did Subject 2. Subjects' 
Commanding Officers ordered them to give Victim a written 
apology letter, and took no further action.

375 Abusive Sexual Contact 
(Art. 120) UNDERWAY Navy E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that, while working on her ship, she 
became lost, and was then attacked by two Subjects dressed in 
brown jerseys. Victim did not know her assailants and could 
not describe their faces. Subject 1 forcibly seized her and 
dragged her to a nearby darkened room. Victim attempted to 
fight them off, pushing and striking them. Subject 2 fled; 
Subject 2 flipped her against a wall and attempted to rape her, 
but Victim broke free and fled. NCIS investigated but was 
unable to find Subjects. SA-IDA closed case with no further 
action due to unknown Subjects.
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376 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported that, after consuming alcohol with 
Subject, Subject had sexual intercourse with her. Victim 
reported that she was too intoxicated to consent to sex with 
Subject. RLSO recommended referral of charges to an Article 
32 Preliminary Hearing. The Preliminary Hearing Officer 
recommended that while probable cause existed for one 
specification, success at trial was unlikely. SA-IDA dismissed all 
charges due to insufficient evidence, based on RLSO, SJA and 
Preliminary Hearing Officer recommendations. The case was 
closed with no further action.

377 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault over a period 
of 10 years by a family member. Victim declined to report the 
incident to civilian law enforcement. The case was closed with 
no further action due to civilian Subject and Victim declination.

378 Sexual Assault (Art. 120) UNITED 
STATES Navy US Civilian Multiple Victims - 

Female Navy E-4 Male No No Q2 (January-
March)

Courts-Martial Charge 
Preferred Rape (Art. 120) Convicted Aggravated Sexual 

Contact (Art. 120) Yes Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 84; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple victims reported that Subject had sexually 
assaulted them. Victim 1 reported that Subject had touched her 
buttocks without her consent. Victim 2 reported that Subject 
had intentionally exposed his genitalia to her. Victim 3 reported 
that Subject raped her by forcing her onto a couch in an off-
base apartment and on three more occasions by holding her 
hands behind her back. After NCIS investigation, RLSO 
recommended preferral of charges to a General Court-Martial. 
SA-IDA referred charges under Article 120 (4 specifications: 
rape; 1 specification: abusive sexual contact) and Article 120c 
(indecent exposure). Pursuant to a pre-trial agreement, Subject 
pled guilty to 3 specifications of misconduct under Article 120 
aggravated sexual contact) and Article 128 (assault 
consummated by a battery). Subject was awarded 7 years 
confinement and a Dishonorable Discharge.

379 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-5 Male No No Q3 (April-June) Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject, who was her supervisor 
and command sponsor, asked her for what he described as 
cute pictures. Victim also reported that Subject touched her 
buttocks and breast on two separate occasions. NCIS 
investigated. Two other Victims also reported that Subject 
attempted to kiss them without their consent. RLSO 
recommended prosecution. SA-IDA referred charges under 
Articles 92 (sexual harassment) and 120 (abusive sexual 
contact) to a Special Court-Martial. Pursuant to a plea 
agreement, Subject pled guilty to misconduct in violation of 
Articles 128 (assault consummated by a battery) and 92 
(sexual harassment). Subject was awarded a reduction in rank 
to E-1, six months confinement, and a Bad Conduct Discharge.

380 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 34; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she had been dating Subject, and, 
after a date, went to his barracks room on base. Victim sat on 
the bed. Subject pushed her down onto the bed, and kissed 
her. Victim kissed him back, reporting that she did so because 
she was scared. Subject removed her clothing, and penetrated 
her vagina with his finger and his penis. Victim did not say no 
or push Subject away due to fright. Victim declined to 
participate in the prosecution. RLSO recommended 
administrative action due to Victim declination. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Articles 92 (failure to obey order or regulation) and 
112a (use of a controlled substance). No further action was 
taken.

381 Sexual Assault (Art. 120) UNITED 
STATES Navy O-4 Female Unknown Unknown No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted, but declined to 
provide amplifying information, including nature of the assault 
or identity of Subject. NCIS was unable to identify Subject, and 
the case was closed with no further action due to unknown 
Subject and Victim declination.

382 Abusive Sexual Contact 
(Art. 120) Bahrain Navy E-4 Female Navy E-4 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, while at an off-base club OCONUS, 
Subject placed his hands in the back pocket of her jeans after 
and while making inappropriate sexual comments to her. Victim 
reported that after returning to the ship, Subject continued 
making inappropriate comments to her and touching her. 
Subject intentionally brushed up against her and stood in close 
proximity while Victim and Subject stood watch. NCIS 
investigated. Commanding Officer imposed nonjudicial 
punishment for violations of Article 120 (abusive sexual 
contact). Subject was retained by an administrative separation 
board.

383 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q2 (January-

March)
Non-Judicial 
Punishment

Sexual Assault (Art. 
120) Article 15 Acquittal Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her by 
having vaginal sex with her when she was unable to consent to 
sex due to intoxication. NCIS investigated; RLSO recommended 
against prosecution due to Victim declination. Commanding 
Officer referred charges of misconduct in violation of Article 
120 (sexual assault) to a nonjudicial punishment hearing. 
Commanding Officer dismissed the charges at nonjudicial 
punishment. Commanding Officer convened an Administrative 
Separation Board, which found no basis for misconduct and 
retained Subject. No further action was taken.

384a Rape (Art. 120) Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-
September) Offender is Unknown Notes: Vitim alleged a sexual assault by an unknown subject.

384b Rape (Art. 120) Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-
September) Offender is Unknown Notes: Vitim alleged a sexual assault by an unknown subject.

384c Rape (Art. 120) Army E-3 Male Unknown Unknown Unknown No No Other Q4 (July-
September) Offender is Unknown Notes: Victim alleged a sexual assault by an unknown subject.

385 Sexual Assault (Art. 120) Navy E-2 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported waking up in an unknown location after 
consuming alcohol. Victim was taken to a local hospital, and 
was interviewed by local police. Victim declined to be 
interviewed, stating he was not a victim of sexual assault. 
Victim declined to participate in an NCIS investigation. The case 
was closed with no further action due to unknown Subject and 
Victim declination.

386 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject touched her buttocks in 
their workspace onboard their ship. NCIS investigated. Subject 
stated to NCIS that he did touch Victim's buttocks but had no 
sexual intent. RLSO reviewed and recommended nonjudicial 
punishment. Commanding Officer imposed nonjudicial 
punishment for violations of Articles 120 (abusive sexual 
contact), 92 (failure to obey order/regulation) and 128 (assault 
consummated by a battery). An administrative separation board 
retained Subject, having found that a preponderance of 
evidence did not support the basis for separation. An 
administrative separation board retained Subject, having found 
that a preponderance of evidence did not support the basis for 
separation.
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387 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy O-1 Female Navy O-1 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) Honorable Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject groped her breasts, inner 
thighs, and groin area when she was in his off-base residence. 
NCIS investigated; Subject admitted to the misconduct. RLSO 
recommended prosecution. SA-IDA referred charges under 
Articles 120 (abusive sexual contact), 120c (indecent 
exposure), 128 (assault consummated by a battery) and 134 
(drunk and disorderly conduct) to a Special Court-Martial. 
Pursuant to a pre-trial agreement, Subject pled guilty to 
misconduct in violation of Article 128. Subject was 
subsequently separated under Honorable conditions.

388 Abusive Sexual Contact 
(Art. 120) Navy US Civilian Male Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that his civilian co-worker, a foreign 
national Subject, touched him inappropriately onboard their 
ship on two separate occasions. Victim reported that on one 
occasion, Victim was in his room when Subject wrapped his 
arms around Victim while complimenting him on his physique. 
Victim conveyed to Subject that he did not appreciate him 
touching him and not to do it again. With regards to the first 
incident, Victim said he gave Subject a pass and did not report 
the incident to command. The second time, Subject came from 
behind Victim, wrapped his arms around him and rubbed his 
buttocks. Victim said he told Subject not to touch him and 
immediately reported the incident to his chain of command. 
Subject was given his final pay and returned to his home 
nation. No further action was taken due to Subject's status as a 
foreign national. Victim departed the ship and returned home 
to the United States.

389 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that she was sexually assaulted by 
Subject, a civilian, prior to entry into service. The case was not 
referred to civilian law enforcement, and no further action was 
taken.

390 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy O-2 Male Unknown Male No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported sexual assault by an unknown Subject. 
Victim's report was delayed. NCIS was unable to identify a 
Subject after investigation. SA-IDA closed case with no further 
action due to unknown Subject.

391 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown Subject (a single 
subject)

Notes: Victim reported that, while at a public street party, an 
unknown Subject grabbed her breasts, torso and groin area 
over her clothing. Local law enforcement was unable to find 
Subject after investigation. The case was closed with no further 
action due to unknown Subject.

392 Sexual Assault (Art. 120) UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-5 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted

Notes: Victim 1 reported that Subject attempted to kiss her 
face and neck without her consent. Subject later attempted to 
grope Victim's breasts, and touched her vaginal area over her 
clothing. Victim 2 reported that Subject sexually assaulted her 
in his off-base home OCONUS. NCIS investigated. RLSO 
reviewed and recommended prosecution. SA-IDA referred 
charges under Article 120 (sexual assault, abusive sexual 
contact) to a General Court-Martial. Subject was acquitted of all 
charges. No further action was taken.

393 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject touched Victim without 
consent. NCIS investigated. RLSO recommended consideration 
of administrative action. Commanding Officer awarded 
nonjudicial punishment for misconduct in violation of Articles 
128 (assault consummated by a battery) and 134 (drunk and 
disorderly conduct). Subject was awarded a reduction in rate 
and forfeitures. The case was then closed with no further 
action.

394 Abusive Sexual Contact 
(Art. 120) Navy E-4 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that a local national contractor groped 
her buttock while they were both working on a construction 
project OCONUS. Subject was terminated from the contract, 
but Victim declined to report the incident to local authorities, 
stating that it was not significant enough for prosecution. The 
case was closed with no further action.

395 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Navy E-3 Male Yes No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Involved but not 
specified

Notes: Victim reported that he was in his barracks room when 
Subject, his roommate, entered the room. Subject appeared 
intoxicated and fell asleep. Victim fell asleep as well, and awoke 
to Subject fondling Victim's genitals. NCIS investigated. RLSO 
recommended prosecution. Subject requested a separation in 
lieu of trial, which was positively endorsed by Victim. Subject 
was subsequently separated under Other Than Honorable 
conditions.

396 Rape (Art. 120) Navy E-5 Female Unknown Male Q1 (October-
December) Offender is Unknown

Notes: Victim reported that she was sexually assaulted by an 
unknown individual. Local civilian police took a statement from 
her. After providing her statement, Victim declined to 
participate further in the investigation. The case was closed 
further due to insufficient evidence, unknown Subject, and 
Victim declination.

397 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported that Subject approached her at a party 
and took her to another room. Subject sexually assaulted her in 
the room. Both Victim and Subject had been consuming 
alcohol. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (sexual assault) to a General Court-
Martial. Subject was acquitted of all charges, and no further 
action was taken.

398 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted by a family 
member prior to service. Victim declined to participate in any 
investigation or prosecution. The case was closed with no 
further action due to Victim declination.

399 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject put his hand on her thigh, 
over her clothing, and placed his fingertips on her inner thigh, 
close to her vaginal area. NCIS investigated. Subject admitted 
to touching her thigh with the intent of annoying her and being 
playful. Commanding Officer awarded nonjudicial punishment 
for misconduct in violation of Article 128 (assault consummated 
by battery), and Article 134 (conduct prejudicial to good order 
and discipline--general). The case was then closed with no 
further action.

400 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported being sexually assaulted by an unknown 
male Subject at an off-base hotel CONUS. Victim reported that 
she consumed some alcohol at the hotel bar, and then went to 
her hotel room alone. Victim remembered opening her room 
door, then waking up later, lying half on the floor and half on 
the bed. Victim's head hurt, and she saw blood on her thighs 
and pillow and sheets. Victim's pelvic and rectal regions hurt. 
Victim remembered talking to an unknown male prior to going 
into her room, and that someone had knocked on her door. 
She answered the door, and did not remember what happened 
after that. NCIS was unable to find Subject, and the case was 
closed with no further action due to unknown Subject.

401 Sexual Assault (Art. 120) Navy E-8 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported sexual assault but declined to provide 
amplifying details, including nature of the assault or identity of 
Subject. NCIS was unable to investigate due to Victim's 
declination. The case was closed with no further action due to 
unknown Subject and Victim declination.

402 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown Victim (single victim)

Notes: Victim reported that she was sexually assaulted by an 
unknown Subject. Victim was unable to identify Subject. NCIS 
investigated. Victim declined to participate in the investigation 
or military justice action, and to file a complaint with local 
civilian authorities. NCIS was unable to investigate, as Victim 
did not provide any details regarding the sexual assault. SA-
IDA closed the case with no further action due to unknown 
Subject and Victim declination.
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403 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-4 Male No No Q1 (October-

December)

Courts-Martial charge 
preferred for non-

sexual assault offense

US property - sale, 
loss, damage, etc. 

(Article 108)
Convicted Failure to obey order 

or regulation (Art. 92)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and Allowances: 
No; Fine: Yes; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim reported contact sexual assault and unwanted 
sexual commentary by Subject. Subject had touched Victim's 
thighs and back with his hands onboard their ship. NCIS 
investigated and determined that Subject had also stolen 
copper wire from the military base he was stationed on, and 
sold said wire. RLSO recommended prosecution. Charges under 
Articles 92 (failure to obey order or regulation); 108 (wrongful 
disposition of military property); 128 (assault consummated by 
a battery); and 121 (larceny) were referred to a General Court-
Martial. Subject was convicted of misconduct in violation of 
Articles 92 (failure to obey order or regulation) and 108 
(wrongful disposition of military property).

404 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject touched her breasts and 
buttocks over her clothing during the work day, at their work 
location. RLSO recommended against prosecution, due to 
insufficient evidence. Commanding Officer imposed nonjudicial 
punishment for misconduct under Articles 120 (abusive sexual 
contact) and 92 (sexual harassment). Subject was subsequently 
separated under Honorable conditions.

405 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her buttocks in an 
off-base apartment. NCIS investigated. Subject stated that he 
had hugged Victim and inadvertently touched her buttocks. 
Victim declined to report the incident to local civilian 
authorities. Commanding Officer convened an Administrative 
Separation Board for separation on the basis of commission of 
a serious offense (sexual assault) but Subject was retained. 
The case was closed with no further action.

406 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-2 Male Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that he went barhopping with Subject 
and that they had consumed multiple drinks together. The two 
took a taxi, and, while in the taxi, Victim became ill and needed 
to vomit. The taxi stopped so that Victim could vomit. Once 
the taxi started again, Subject began touching Victim's chest, 
back and inner thigh. Victim became uncomfortable but was 
too intoxicated to stop Subject. At the residence, Victim slept in 
a separate bedroom. Subject entered and asked Victim to touch 
his genitals. Victim declined and left the residence. Local civilian 
police investigated. Civilian prosecutors declined prosecution 
due to insufficient evidence.

407 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-6 Male No No Q4 (July-

September)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Subject's wife caught him touching Victim while Victim 
was passed out from intoxication. Local civilian police 
investigated, but declined prosecution. RLSO recommended 
against prosecution due to insufficient evidence Commanding 
Officer convened an Administrative Separation Board, which 
found no basis for misconduct, and retained Subject. The case 
was then closed with no further action.

408 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Male Navy E-6 Male Yes No Q2 (January-

March)
Administrative 

Discharge General

Notes: Victim 1 previously reported that Subject had groped 
her buttocks and threatened to give her worse duties if she 
reported him. Subject was awarded nonjudicial punishment for 
this misconduct. Victim 2 later reported that Subject had hit 
him in his genitals. Subject was administratively separated 
under General conditions.

409 Rape (Art. 120) UNITED 
STATES Navy E-8 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National Victim (single victim)

Notes: Victim reported that Subject, a civilian, raped her. Local 
law enforcement investigated. The case was declined for 
prosecution due to insufficient evidence. No further action was 
taken.

410 Abusive Sexual Contact 
(Art. 120) DJIBOUTI Air Force E-4 Male Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject touched Victim's penis 
twice without consent while in the bathroom. NCIS 
investigated. Subject is a third country national. Civilian 
prosecutors declined to prosecute. The case was then closed 
with no further action.

411 Sexual Assault (Art. 120) Navy E-4 Female Navy E-4 Male Yes No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes
All victims and 

subjects (multiple 
parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 324; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that she had gone to a bar with friends 
and Subject. She awoke to Subject taking off her shorts, 
digitally penetrating her vagina, rubbing his erect penis 
between her buttocks and vagina, and then forced her to 
perform oral sex on him. Victim reported that this had 
happened on a second occasion, when she was blacked out 
from alcohol and Subject performed oral sex on her. Local 
civilian police investigated. Three other Victims were identified. 
Subject admitted to the misconduct. Subject was convicted in a 
General Court-Martial for misconduct under Article 120 (sexual 
assault) and Article 125 (nonconsensual sodomy) and 
sentenced to 27 years confinement and a Dishonorable 
Discharge. Subject was separately convicted of other sexual 
misconduct in civilian court and awarded 30 years of 
confinement.

412 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-6 Female Unknown Unknown No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject touched her breast and 
buttocks. After reporting, Victim 1 declined to continue 
participating in the NCIS investigation or prosecution. Victim 2 
reported that Subject sexually harassed her and also touched 
her without her consent. SA-IDA declined to refer charges to a 
court-martial due to Victims' declinations. However, 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 92 (failure to obey order or 
regulation). After review, the Commanding Officer decided not 
to detach Subject for cause, however. The case was closed with 
no further action.

413 Sexual Assault (Art. 120) Navy E-3 Female Navy E-3 Male No No Q2 (January-
March)

Other Adverse 
Administrative Action

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted her in an 
off-base hotel CONUS. Local civilian authorities investigated, 
but declined to prosecute. RLSO recommended against 
prosecution, but recommended an Administrative Separation 
Board. Commanding Officer convened an Administrative 
Separation Board. After the hearing, the Board found no basis 
for separation, and Subject was retained.

414 Rape (Art. 120) UNITED 
STATES Navy E-6 Female Navy E-7 Male No No Chaplain/Spiritu

al Support
Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Assault (Art. 128) None Involved but not 
specified

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 89; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-6; Hard 
Labor: No; 

Notes: Victim reported that Subject sexually assaulted her by 
kidnapping her. Victim reported that she was in a hotel room 
off-base, and Subject placed her in fear of grievous bodily 
harm while penetrating her mouth and vulva with his penis, 
and penetrating her vulva with his tongue. NCIS investigated. 
Subject stated that the sex was consensual. SA-IDA referred 
charges under Article 120 (rape; sexual assault); Article 92 
(violation of a general regulation); Article 107 (false official 
statement); Article 128 (assault consummated by a battery) 
and Article 134 (kidnapping) to a General Court-Martial. Subject 
was only convicted of misconduct in violation of Articles 128 
(assault consummated by a battery) and 92 (violation of a 
general regulation). Subject was awarded a reduction in rank 
and confinement for 89 days. No further action was taken.
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415 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-6 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim, a recruit, reported that her recruiter kissed her, 
digitally penetrated her vagina, and attempting to rape her prior 
to her departure for MEPS. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under E-6 
recruiter accused of kissing, digitally penetrating and 
attempting to rape recruit before she left for MEPS. SA-IDA 
referred charges of misconduct in violation of Articles 92 
(failure to obey an order or regulation), 120 (abusive sexual 
contact), and 120c (indecent exposure) to a Special Court-
Martial. Subject was found guilty of misconduct in violation of 
Article 92; the remaining charges were withdrawn and 
dismissed.

416 Abusive Sexual Contact 
(Art. 120) Navy E-5 Female Navy E-6 Male No No Q1 (October-

December)

Courts-Martial charge 
preferred for non-

sexual assault offense

Other Sexual 
Misconduct (Art. 

120c)
Convicted Failure to obey order 

or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject, a medical care provider, 
touched her inappropriately during a medical appointment, and 
wrongfully photographed her genitals without her consent and 
without her knowledge. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Article 92 (failure 
to obey order or regulation) and 120c (wrongful photography) 
to a Special Court-Martial. Subject was acquitted of the Article 
120c violation and convicted of the Article 92 violation. The 
case was closed with no further action.

417 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-4 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Acquitted

Notes: Victim reported that Subject touched her in a sexual 
manner while performing physical therapy. NCIS investigated. 
RLSO recommended prosecution. SA-IDA referred charges 
under Article 92 (sexual harassment) and 120 (abusive sexual 
contact). Subject was acquitted and no further action was 
taken.

418 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-4 Male Yes No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported that she met Subject online, and went 
to Subject's home to meet him. Subject and Victim kissed and 
Subject began to remove her clothes. Victim said no, but 
Subject forced her head to his exposed penis and forced her to 
perform oral sex. Victim attempted to fight back. Subject said 
"you like that, don't you?" and Victim said she did not, and 
fought free. She then left the residence. NCIS investigated. SA-
IDA referred charges under Article 120 (sexual assault; abusive 
sexual contact) to a General Court-Martial. Victim then declined 
to participate in the court-martial process. RLSO recommended 
administrative separation due to Victim declination. Subject was 
subsequently separated under General conditions, on the 
recommendation of an Administrative Separation board.

419 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-7 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched and squeezed her 
thigh onboard their ship, and had previously made sexual and 
discriminatory comments to her. NCIS investigated. Subject 
stated he may have accidentally touched Victim's thigh while 
pointing out a tear in her pants, but did not recall making any 
comments to her as alleged. Subject stated that he took full 
responsibility for the comments if Victim alleged they had been 
made. RLSO recommended against prosecution. Commanding 
Officer awarded nonjudicial punishment for misconduct in 
violation of Article 92 (sexual harassment, national origin 
discrimination), and awarded a punitive letter of reprimand.

420 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Navy E-5 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, while sitting on a liberty boat 
returning to the ship, Subject squeezed her buttocks. Victim 
confronted Subject and told her liberty buddies. NCIS 
investigated. Commanding Officer imposed nonjudicial 
punishment for Article 120 (abusive sexual contact). Subject 
was retained by an administrative separation board.

421 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject had sex with him while at 
boot camp. Victim reported that he did not say no to the sex, 
but felt pressured into having sex. NCIS investigated. Subject 
stated that the encounter was consensual. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 92 (failure to obey order or regulation). Subject was 
awarded a forfeiture, and sent back to the first day of training 
as a recruit.

422 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Unknown Offender is Unknown

Notes: Victim reported being sexually assaulted approximately 
14 years prior in an off-base hotel during a military training 
event. Victim reported that Subject was an active duty member, 
but did not provide Subject's identity. NCIS and local civilian 
police investigated, but could not identify Subject. The case 
was closed with no further action due to unknown Subject.

423 Sexual Assault (Art. 120) UNITED 
STATES Marine Corps E-4 Female Navy O-4 Male Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported that Subject forced her to have sex with 
him in his stateroom onboard their ship approximately two 
years prior. Subject is an officer; Victim is enlisted. NCIS 
investigated. RLSO recommended prosecution. SA-IDA 
preferred charges under Article 120 (sexual assault, abusive 
sexual contact), Article 133 (conduct unbecoming) and Article 
134 (fraternization) to a General Court-Martial. The Preliminary 
Hearing Officer recommended dismissal due to insufficient 
evidence. SA-IDA dismissed the charges and convened a Board 
of Inquiry, which recommended retention of Subject.

424 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-6 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes Involved but not 
specified

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 96; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was arrested off-base by civilian authorities on 
charges of armed sexual battery. Subject was released from 
civilian confinement, having pled guilty to a misdemeanor 
charge of discharge of a firearm in public. Subject entered pre-
trial confinement, and charges under Article 80 (attempted 
patronization of a prostitute), Article 120 (rape) and Article 128 
(assault) were preferred to a General Court-Martial. Subject was 
found guilty of all charges, and dismissed with a Dishonorable 
Discharge.

425 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-3 Male No No Q3 (April-June) Administrative 

Discharge General

Notes: Victim reported that Subject sexually assaulted her. 
Civilian authorities investigated, and later convicted Subject on 
unrelated stalking charges. Subject was awarded nonjudicial 
punishment for violating a previously imposed MPO against 
Victim. RLSO recommended against prosecuting the sexual 
assault offense, due to insufficient evidence and Victim 
declination to participate in a prosecution. Commanding Officer 
referred the case to an administrative separation board. Subject 
was subsequently discharged under General conditions.

426 Abusive Sexual Contact 
(Art. 120) Navy E-3 Male Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported being approached by Subject, a 
homeless man who was soliciting money. Victim went to a 
nearby ATM and withdrew sixty dollars in $10 notes and gave 
$10 to Subject. Victim stated that Subject then grabbed Victim 
and kissed him in the mouth, and groped Victim's buttocks and 
genitals over his clothing. Subject then took $50 dollars from 
Victim's pocket. Civilian police investigated and advised Victim 
to secure a warrant against Subject. Victim declined to do so, 
and the case was closed with no further action.
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427 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Mental Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim reported that Subject pushed her against a 
bulkhead, kissed her, groped her breast and buttocks, and 
forced her to touch his penis. RLSO recommended against 
prosecution. SA-IDA referred charges under Articles 120 
(abusive sexual contact), 92 (failure to obey order or 
regulation) and 128 (assault consummated by a battery) to a 
Summary Court-Martial. Subject was found guilty of the Article 
120 charge. Subject was subsequently separated under Other 
Than Honorable conditions.

428 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy W-2 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed Honorable

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject, her supervisor, sexually 
assaulted her. NCIS investigated. RLSO recommended against 
prosecution on sexual assault charges due to insufficient 
evidence of sexual assault, but recommended nonjudicial 
punishment for nonsexual assault offenses. Commanding 
Officer referred charges under Article 92 (orders violation, 
fraternization) and Article 133 (conduct unbecoming an officer 
and gentleman) to nonjudicial punishment, and imposed 
nonjudicial punishment on Subject. Subject was subsequently 
separated under Honorable conditions.

429 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Cadet/Midshipm

an
Multiple Victims - 

Female Navy C-3 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Two Victims separately reported that Subject had 
exposed himself and inappropriately touched them. RLSO 
recommended prosecution, and SA-IDA referred charges under 
Articles 120 (abusive sexual contact) and 120d (indecent 
exposure) to an Article 32 preliminary hearing. Prior to trial, 
Subject agreed to resign in lieu of trial, and was subsequently 
discharged.

430 Abusive Sexual Contact 
(Art. 120) Navy E-1 Male Unknown Unknown No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that he had been approached by Subject 
on a beach, and began talking to him. Victim expressed interest 
in meeting women; Subject said he knew a good place go to. 
Victim met Subject later that evening. Subject began to 
massage Victim, including grabbing Victim's buttocks under the 
clothing. Victim departed the beach. Subject was identified by 
local civilian police. Victim declined to participate in the case or 
press charges, and the case was closed with no further action.

431 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Unknown Unknown No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject had slapped her buttocks 
without her consent while she was at an on-base club 
OCONUS. Victim had been consuming alcohol, and Subject had 
been very intoxicated and was stumbling. Victim was unable to 
identify Subject, but other witnesses were able to do so. 
Subject denied touching Victim. Subject was awarded 
nonjudicial punishment, and awarded reduction in rank, 30 
days restriction, and 30 days extra duty.

432 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Unknown Unknown Offender is Unknown

Notes: Victim reported that he had been asleep in his rack 
when he was awakened by an unknown Subject groping him in 
the groin. Victim jumped up and saw an unknown individual. 
He gave chase but did not catch Subject. NCIS investigated. 
Subject was not identified. Case was closed due to unknown 
Subject.

433 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, while in barracks OCONUS, Subject 
sexually assaulted her (contact). Subject claimed that the 
contact was consensual. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
imposed non-judicial punishment for misconduct under Article 
92 (failure to obey order/regulation) but found that Subject 
had not committed misconduct under either Article 120 (sexual 
assault) or Article 128 (assault consummated by a battery).

434 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-4 Male No No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject sexually assaulted her 
(penetration) during an OCONUS port visit. NCIS investigated. 
Subject denied having any sexual relations with Victim. DNA 
evidence indicated that Subject did have penetrative sex with 
Victim. RLSO recommended court-martial. Victim declined to 
participate in a court-martial. Due to Victim declination to 
participate in a court-martial, Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
107 (false official statement). The case was closed with no 
further action.

435 Abusive Sexual Contact 
(Art. 120) Japan Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, while out with friends at an off-
base bar OCONUS, Subject approached her from the side and 
grabbed her breast. Victim immediately swatted Subject's hand 
away and punched him in the chest. After punching Subject, a 
fellow sailor approached Victim and stood between her and 
Subject. Victim departed the area with her friends. NCIS 
investigated. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 128 (assault 
consummated by a battery), and the case was closed with no 
further action.

436a Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 40; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject, along with three other 
individuals, had sexual intercourse with her without her 
consent. RLSO recommended against prosecution due to 
insufficient evidence. Commanding Officer imposed nonjudicial 
punishment under Article 134 (Adultery), and awarded 40 days 
restriction, reduction in rate, and loss of 1/2 1 month's pay for 
2 months.

436b Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 21; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject, along with three other 
individuals, had sexual intercourse with her without her 
consent. RLSO recommended against prosecution due to 
insufficient evidence. Commanding Officer imposed nonjudicial 
punishment under Article 134 (Adultery), and awarded 21 days 
restriction.

437 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-1 Female No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject pressed her naked body, to 
include breasts, up against Victim's back while in the shower in 
the female berthing. When Victim told Subject to get off of her, 
Subject flicked Victim's nipple and laughed about it. 
Additionally, Subject repeatedly tried to hold Victim's hand and 
be extremely close to her. Subject got into Victim's rack one 
night and Victim pushed her out. Victim alleged that Subject 
touched her inappropriately at least twelve times. RLSO 
recommended prosecution, and SA-IDA referred charges under 
Articles 90, 92 (failure to obey order or regulation), 120 
(abusive sexual contact), and 128 (assault consummated by a 
battery) to a Special Court-Martial. After referral, Victim 
declined to participate in the prosecution. The charges were 
withdrawn and dismissed, and Subject received nonjudicial 
punishment for violations of the same articles. Subject was 
subsequently discharged from military service under Other 
Than Honorable circumstances.
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438 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134) Article 15 Acquittal Both Victim and 

Subject

Notes: Witnesses reported Subject sexually assaulted Victim 
while both were intoxicated onboard their ship. Witnesses saw 
Victim's shirt unbuttoned. NCIS investigated. Victim has no 
recollection of the night. SAFE exam found no DNA. RLSO 
recommended against prosecution. Commanding Officer held a 
nonjudicial punishment hearing for misconduct in violation of 
Article 134 (general article) but ultimately did not impose 
nonjudicial punishment due to insufficient evidence.

439 Attempts to Commit 
Offenses (Art. 80) Unknown Navy E-5 Female Unknown Unknown No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject attempted to kiss her while 
on liberty OCONUS. Third parties intervened to assist Victim 
and separate Subject from her. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 128 (assault consummated by 
a battery). The case was then closed with no further action.

440 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120)
Discharge or 

Resignation in Lieu of 
Courts-Martial

Victim (single victim)

Notes: Victim reported that Subject raped her OCONUS. NCIS 
investigated; Subject said that all sexual acts were consensual. 
RLSO recommended prosecution. Commanding Officer referred 
charges under Article 120 (rape, abusive sexual contact) to a 
General Court-Martial. Subject requested and was subsequently 
granted a separation in lieu of trial. Subject was separated 
under Other Than Honorable conditions.

441 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported being at a social event with others, 
where all were drinking alcohol. Victim was play wrestling with 
a friend, who picked her up. Subject then slapped her buttocks 
without her consent. When asked why by Victim, Subject told 
her it was because her buttocks were in front of him. NCIS 
investigated. RLSO recommended against prosecution, but 
recommended consideration of administrative action for a non-
sexual assault offense. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 
128 (assault consummated by a battery).

442 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q1 (October-

December)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her without her 
consent in a sexual matter, during a party off-base. NCIS 
investigated. RLSO recommended against prosecution due to 
insufficient evidence. Commanding Officer convened an 
Administrative Separation Board, for separation on the basis of 
commission of a serious offense. The board did not find 
misconduct, and voted to retain Subject. The case was closed 
with no further action.

443 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-3 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that, after consuming alcohol, she lost 
consciousness. She awoke to Subject rubbing her inner thighs 
with his hands, and attempting to penetrate her vagina. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Articles 80 (attempted sexual assault) and 120 
(abusive sexual contact) to a General Court-Martial. Subject 
requested Separation in Lieu of Trial. Subject's request was 
granted, and Subject was separated under Other Than 
Honorable conditions.

444 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Multiple Victims - 

Female Navy E-4 Male No No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 36; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims reported that Subject sexually assaulted 
by them by touching, kissing or making sexual comments to 
them. One Victim reported that Subject digitally penetrated her 
vagina without her consent. After NCIS investigation, on RLSO 
recommendation, charges under Article 120 (sexual assault, 
wrongful sexual contact) and Article 92 (failure to obey an 
order or regulation) were referred to a General Court-Martial. 
Per a pre-trial agreement, Subject pled guilty to misconduct 
under Articles 92 and 128 (assault consummated by a battery). 
Subject was subsequently separated from the military with a 
Bad Conduct Discharge.

445 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported going on liberty OCONUS, and going 
drinking with Subject. Victim reported that she went back to 
the ship with Subject, who brought her to an empty area 
onboard the ship and sexually assaulted her (penetration). 
NCIS investigated; Subject stated that the sex was consensual. 
RLSO recommended against prosecution. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 92 (failure to obey order or regulation). The case was 
closed with no further action.

446 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject forced her to have sex with 
him, and, while sexually assaulting her, grabbed her throat and 
choked her in Subject's on-base residence. Victim attempted to 
leave, but Subject told her "don't you run from me." Victim 
reported that she had not said no to the sex, although she had 
said they should not have sex. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
imposed nonjudical punishment for misconduct in violation of 
Article 128 (assault consummated by a battery).

447 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Navy E-3 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted him 
inside an on-base BEQ room. NCIS investigated; Subject 
denied the sexual assault. NCIS was unable to find any 
witnesses to the sexual assault. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
issued Subject a Letter of Instruction and a verbal reprimand. 
The case was closed with no further action.

448 Attempts to Commit 
Offenses (Art. 80) Unknown Navy E-4 Female Navy E-7 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Wrongful Sexual 

Contact (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92) None Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Multiple victims reported that Subject sexually harassed 
them by making unwelcome sexual advances, including sexual 
commentary. After NCIS investigation, the SA-IDA referred 
three specifications of misconduct under Article 92 (failure to 
obey order or regulation) and Article 120 (wrongful sexual 
contact) to a Special Court-Martial. Subject was found not 
guilty on the allegations under Article 120, and convicted of all 
three specifications of misconduct under Article 92.

449 Rape (Art. 120) Mexico Navy E-5 Male Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that he was raped at a sleepover when 
he was a minor. Subject was also a minor. Victim declined to 
further participate in the investigation, and the case was closed 
with no further action.
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450 Rape (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Female Offender is Unknown

Notes: Victim reported that after drinking two alcoholic drinks, 
he left the on-base club aboard and walked back to his hotel 
room on-base. As Victim walked on the beach, he felt dizzy, so 
he sat down, and the next thing he recalled was hearing a 
female's voice asking him if he was okay. Victim felt numb and 
wanted to say that he was not, but could not utter any 
response. Victim's next memory consisted of him waking up in 
his hotel room, with an unknown female on top of him and 
having sexual intercourse with him. Victim possessed no 
memory of walking back to his room, or giving this female 
consent to have sexual intercourse with him. Victim yelled for 
the female to get off of him, which startled her and she fled 
the room. Victim he went back to sleep and when he woke 
back up, he thought the incident was a dream; however, when 
he looked into the mirror he observed hicky marks. Victim did 
not know who Subject was. NCIS investigated but was unable 
to find Subject. The case was closed with no further action due 
to unknown Subject.

451 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject digitally penetrated her 
vagina and groped her breasts without her consent. Both 
Victim and Subject had consumed alcohol. NCIS investigated. 
RLSO recommended against prosecution due to inconsistent 
statements by Victim and insufficient evidence. Commanding 
Officer imposed nonjudicial punishment for misconduct under 
Article 92 (failure to obey an order or regulation--providing 
alcohol to a minor and fraternization). The case was then 
closed with no further action.

452 Sexual Assault (Art. 120) Navy US Civilian Female Navy E-6 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Adultery (Art. 134-2) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 
Limit: Installation; Restriction Length (Days): 60; Reduction in 
rank: Yes; Pay Grade Reduced To: E-5; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her 
(penetration). NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Articles 120 (sexual 
assault), 107 (false official statements) and 134 (adultery) to a 
General Court-Martial. Subject was acquitted of misconduct 
under Article 120 (sexual assault), but convicted of misconduct 
under Articles 107 and 134. Subject was awarded reduction in 
rank and restriction to the installation. The case was then 
closed with no further action.

453 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Male Unknown Female No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted by a store 
employee while he was shopping in an off-base department 
store. Subject approached Victim and asked him to sign up for 
the department store credit card. Victim said no, but Victim re-
approached him 3 more times. She also asked him to meet her 
in a dress room, which he declined. On the 4th approach, 
Victim agreed, and went to the front register to sign up, then 
continued shopping. Subject re-approached and asked him to 
go to a dressing room, which he did. Subject put her arms 
around him and was kissing his neck, cheeks, and lips. Victim 
said he initially kissed her back but stopped when she tried to 
jump up and wrap her legs around his waist. Victim told her no 
and pushed her off of him. Subject pushed him down on the 
bench and tried to undo his pants and was grabbing his penis 
through his pants. Victim told her to stop and moved her 
hands away. Victim tried to give him a "lap dance" and kiss 
him. Victim tried to move out of the way and she grabbed his 
right hand with her right hand and put it down her pants 
underneath her underwear. Victim stated his hand was touching 
her vagina, and he attempted to resist. Subject forced his 
middle and index fingers inside her vagina, and Victim pulled 
his hand out of her pants. Victim got up and moved toward the 
stall door but she grabbed his hand and put it up her shirt onto 
her right breast underneath her bra. Victim left the stall. Local 
civilian police investigated. Civilian prosecutors declined to 
prosecute.

454 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-2 Male Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported that she and Subject, along with others, 
consumed alcohol at an off-base bar. Victim went with the 
group to a nearby beach. Victim and Subject walked alone, 
when Subject forced her onto the ground on the beach and 
raped her. Victim began to cry and say stop; Subject did not 
stop and instead began to scream at Victim. NCIS investigated. 
RLSO recommended prosecution. Commanding Officer referred 
charges of misconduct in violation of Article 120 (rape; sexual 
assault). Subject was acquitted of all charges, and no further 
action was taken.

455 Rape (Art. 120) Navy E-1 Female Unknown Unknown No No Q2 (January-
March) Offender is Unknown

Notes: Victim reported pre-service sexual assault by a civilian 
Subject when Victim was underage. Victim declined to provide 
further information or to participate in reporting the crime to 
local civilian authorities. The case was closed with no further 
action.

456 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed None

Notes: Victim reported that Subject digitally penetrated her 
vagina on two separated occasions. NCIS investigated. Subject 
admitted to the act, but stated that the sex was consensual. 
RLSO recommended against prosecution due to insufficient 
action. Commanding Officer imposed nonjudicial punishment 
for misconduct under Articles 134 (adultery) and 92 (failure to 
obey order or regulation). The case was then closed with no 
further action.

457 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Unknown Female No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Victim met Subjects 1 and 2 on an 
online dating site, and went to their home for a threesome. 
Victim reported that Subject 1 held her down and raped her. 
NCIS investigated. Subjects 1 and 2 reported that the sex was 
consensual. Victim declined to participate in a trial. RLSO 
recommended against prosecution due to insufficient evidence 
and Victim declination. SA-IDA closed the case with no further 
action due to insufficient evidence and Victim declination.

458 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 30; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, while engaged in consensual horse-
play with Subject at their work center onboard their ship, 
Subject grabbed Victim's hand, and then forced Victim's head 
into another male Sailor's groin area. Victim tried to free 
herself, and told Subject to stop. RLSO recommended 
imposition of nonjudicial punishment. Commanding Officer 
imposed nonjudicial punishment for violations of Article 128 
(assault).

459 Aggravated Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that, while exiting a parking garage 
OCONUS, the parking attendant reached into her car and 
touched her breasts. Victim immediately reported the incident. 
Subject was a local national, and local civilian police 
investigated. Civilian local national prosecutors negotiated a 
private settlement agreement between Subject and Victim, 
wherein Subject paid Victim approximately $1,000 in damages, 
and provided an apology letter, in exchange for criminal 
charges being dismissed. The case was then closed with no 
further action.

460 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted

Notes: Victim reported that Subject grabbed her buttocks while 
she was walking down a ladderwell onboard their ship. Victim 
reported a second incident when she was climbing up a 
ladderwell after standing watch with Subject. RLSO 
recommended against prosecution. SA-IDA referred charges 
under Articles 120 (abusive sexual contact) and 92 (failure to 
obey an order or regulation) to a Summary Court-Martial. 
Subject was acquitted of all charges.
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461 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-1 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 18; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject raped her (vaginal 
penetration) while she was sleeping. NCIS investigated. SA-IDA 
referred charges under Article 120 (rape) to a General Court-
Martial. Subject was convicted, and sentenced to 18 months 
confinement and reduction in rank to E-1. Subject was awarded 
a Dishonorable Discharge.

462 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Navy E-3 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject made inappropriate sexual 
contact with her. Command, after NCIS investigation, 
conducted an Executive Officer inquiry. The Executive Officer 
recommended against nonjudicial punishment. The 
Commanding Officer declined to impose nonjudicial 
punishment, but issued Subject a Letter of Instruction.

463 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her buttocks over 
her clothing without her consent. NCIS investigated. RLSO 
recommended against prosecution and recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 92 (failure to obey order or regulation) and 128 
(assault consummated by a battery).

464 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Female No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject climbed into her rack and 
touched her against her will. NCIS investigated. RLSO 
recommended against prosecution due to the required elements 
of a UCMJ offense not existing. Commanding Officer awarded 
verbal counseling and no further action was taken.

465 Abusive Sexual Contact 
(Art. 120) Navy E-1 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that she was molested by her stepfather 
when she was a minor, prior to service. Victim reported that 
Subject touched but did not penetrate her. Victim reported to 
local civilian law enforcement who declined to take action.

466a Abusive Sexual Contact 
(Art. 120) Navy O-1 Female Navy O-4 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that she went to an off-base bar 
OCONUS for a command function. As she walked towards the 
restroom, Subject 1 grabbed her buttocks. Victim told him not 
to do that. Subject 2 groped her crotch area as she turned 
away from Subject 1. Victim went to the restroom, then 
returned to the bar, where Subject 1 grabbed her buttocks a 
second time. Victim told him to stop, and grabbed a karaoke 
microphone to announce what Subject 1 had done and to tell 
the entire bar that no one was to touch her. She then left the 
bar. NCIS investigated. Subject 1 and Subject 2 both received 
Non-Punitive Letters of Caution for overindulgence in alcohol.

466b Abusive Sexual Contact 
(Art. 120) Navy O-1 Female Navy O-1 Male No No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that she went to an off-base bar 
OCONUS for a command function. As she walked towards the 
restroom, Subject 1 grabbed her buttocks. Victim told him not 
to do that. Subject 2 groped her crotch area as she turned 
away from Subject 1. Victim went to the restroom, then 
returned to the bar, where Subject 1 grabbed her buttocks a 
second time. Victim told him to stop, and grabbed a karaoke 
microphone to announce what Subject 1 had done and to tell 
the entire bar that no one was to touch her. She then left the 
bar. NCIS investigated. Subject 1 and Subject 2 both received 
Non-Punitive Letters of Caution for overindulgence in alcohol.

467 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that she had been sexually assaulted 
while attending the Merchant Marine Academy by a civilian 
Subject. Victim declined to make a report to local civilian 
authorities, or to identify Subject to military investigative 
services. SA-IDA closed the case with no further action due to 
Victim declination and civilian Subject.

468 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q2 (January-

March) Offender is Unknown Victim (single victim)

Notes: Victim reported that Subject touched her vaginal area 
while she was asleep. Victim was unable to identify Subject. 
However, after investigation, NCIS identified Subject. RLSO 
recommended against prosecution due to insufficient evidence. 
SA-IDA closed case with no further action due to insufficient 
evidence.

469 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Male No No Q1 (October-

December) Offender is Unknown

Notes: Third party reported that Victim was raped by three 
active duty Subjects. Victim was contacted, reported that she 
was raped by an unknown male Subject. At approximately 
2300 hours, Victim caught a cab from her barracks to go to a 
bar. She had a drink there. Subject arrived about half an hour 
later. Subject offered her a shot of tequila. Victim left the bar 
with Subject, and they went to another bar. Victim began to 
feel sick, and so went to the bathroom where she began to 
vomit for nearly 10 minutes. Upon exiting the bathroom, Victim 
asked Subject to direct her to the cab stand because she was 
not feeling good and simply wanted to return to her barracks 
room. Victim recalled Subject carrying her to her room and 
laying her on the bed. Subject then removed her pants and 
underwear without her consent wherein she repeatedly told him 
to stop, but he kept telling her she was going to enjoy it. 
Victim pleaded with him to stop because she did not feel good 
and did not want to have sex, but he continued to sexually 
assault her. Victim recalled pushing him away with both hands, 
but Subject placed his black leather belt around her neck to 
keep her from moving and/or talking. Subject raped her for 
approximately 10 minutes before she passed out. Victim awoke 
later that morning at approximately and immediately took a 
shower. During the shower, she noticed blood in the vaginal 
area along with discomfort and pain. Victim also noticed 
bruising on her right wrist and the right side of her neck. 
Subject was not identified after investigation and the case was 
closed with no further action due to unknown Subject.

470 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that she was sexually assaulted 
numerous times prior to entering military service by a civilian 
Subject. Local civilian prosecutors were notified, but declined to 
prosecute. The case was closed with no further action.

471 Sexual Assault (Art. 120) UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-5 Male No No Q4 (July-
September)

Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: 2 Victims separately reported sexual assault by Subject. 
Victim 1 reported that Subject forced Victim to perform oral sex 
on Subject in his office on-base. NCIS investigated, and RLSO 
recommended against prosecution due to insufficient evidence. 
Victim 2 reported that Subject raped her at his off-base 
residence. NCIS investigated. RLSO recommended against 
prosecution due to insufficient evidence. SA-IDA convened an 
Administrative Separation Board, which recommended 
separation under Other Than Honorable conditions.

472 Sexual Assault (Art. 120) Navy E-1 Female Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported pre-service sexual assault by a civilian 
Subject. NCIS investigated; Victim did not file a complaint with 
civilian authorities, and the case was closed with no further 
action due to civilian Subject, prior to service.
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473 Abusive Sexual Contact 
(Art. 120) JAPAN Navy E-5 Female Navy E-5 Male No No Alcohol/Drug 

Counseling
Q4 (July-

September)
Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject grabbed her waist 
without her consent. Victim 2 reported that Subject touched 
her groin area over her clothing without her consent. NCIS 
investigated. RLSO recommended consideration of 
administrative punishment and against prosecution. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 120 (aggravated sexual 
contact; abusive sexual contact). An administrative separation 
board was convened but found no basis for separation. The 
case was then closed with no further action.

474 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Victim (single victim)

Notes: Victim reported that Subject placed his penis in Victim's 
mouth while Victim was unconscious due to alcohol 
consumption. Subject also performed oral sex on Victim 
without Victim's consent, and sodomized Victim. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (sexual assault) and Article 125 (non-
consensual sodomy) to a General Court-Martial. Subject was 
acquitted of all charges, and the case was closed with no 
further action.

475 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-7 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her 
(contact) after a gathering with co-workers. NCIS investigated. 
RLSO recommended prosecution. SA-IDA preferred charges 
under Article 120 (abusive sexual contact) to a Special Court-
Martial. Subject was convicted, and separated with a Bad 
Conduct Discharge.

476 Abusive Sexual Contact 
(Art. 120) N/A US Civilian Female Navy E-6 Male No No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim, a civilian contractor, reported that Subject struck 
her buttocks with rolled up papers. NCIS investigated. RLSO 
recommended against prosecution due to insufficient evidence 
and Victim declination. Victim stated she did not think she was 
a victim of sexual assault, but only sexual harassment. 
Commanding Officer awarded Subject a Letter of Counseling 
regarding proper workplace conduct.

477 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-6 Male No No Multiple 

Referrals Q3 (April-June) Courts-Martial Charge 
Preferred Rape (Art. 120) Convicted Failure to obey order 

or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 0; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject raped her in an off-base 
apartment by holding her against her will and penetrating her 
vulva with his penis. NCIS investigated. RLSO recommended 
prosecution. An Article 32 hearing was held, recommending 
prosecution at a General Court-Martial. SA-IDA referred charges 
under Article 120 (rape, sexual assault), Article 92 (failure to 
obey order or regulation), and Article 134 (adultery, 
kidnapping) to a General Court-Martial. Subject was convicted 
of a sole specification under Article 92 (fraternization), and 
sentenced to seven days confinement, and a fine. No further 
action was taken.

478 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-1 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject forced her to orally and 
manual copulate him against her will after she resisted verbally 
and physically. The assault occurred in his privately-owned 
vehicle, while it was parked on-base. NCIS investigated. RLSO 
recommended against prosecution due to Victim's declination 
to participate in the military justice action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Article 120 (aggravated sexual contact), and Subject was 
subsequently separated under Other Than Honorable 
conditions.

479 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her while 
she was passed out due to alcohol consumption. NCIS 
investigated. RLSO recommended prosecution. SA-IDA 
preferred charges under Article 120 (sexual assault) to a 
General Court-Martial. Victim then declined to participate 
further in the court-martial process. SA-IDA withdrew and 
dismissed the charges due to Victim declination. Commanding 
Officer convened an Administrative Separation Board; Subject 
was subsequently separated under Other Than Honorable 
conditions.

480 Rape (Art. 120) Navy E-2 Female Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported pre-service sexual assault. NCIS 
investigated. The case was closed with no further action due to 
civilian Subject.

481 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Chaplain/Spiritu

al Support Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 20; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 20; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject kissed her at his off-base, 
private residence. NCIS investigated; Subject admitted to the 
contact. RLSO recommended against prosecution. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 128 (assault consummated by a battery) and 
took no further action.

482 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-6 Female Navy O-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

General Subject (a single 
subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her buttocks 
without her consent. Victim reported that Subject appeared 
intoxicated, in violation of a base order. NCIS investigated and 
determined that Subject had previously put his arm around 
Victim without her consent. After RLSO review, SA-IDA referred 
charges under Articles 120 (abusive sexual contact), 90 (willful 
disobedience of a superior commissioned officer); 92 (failure to 
obey an order or regulation); 128 (assault consummated by a 
battery); 133 (conduct unbecoming an officer and a 
gentleman); and 134 (drunkenness) to a General Court-Martial. 
Pursuant to a pre-trial agreement, Subject was awarded 
nonjudicial punishment for misconduct in violation of Articles 
120 (abusive sexual contact), 90 (willful disobedience of a 
superior commissioned officer); 92 (failure to obey an order or 
regulation); 128 (assault consummated by a battery); 133 
(conduct unbecoming an officer and a gentleman); and 134 
(drunkenness). Subject was awarded a fine, and subsequently 
separated under General conditions.

483 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: While sitting in Subject's car on base, Subject repeatedly 
touched Victim's inner thigh and genitals over her clothes. 
Victim eventually exited vehicle and ran back to the ship. 
Commanding Officer imposed non-judicial punishment for 
violations of Article 120 (abusive sexual contact) and Article 
128 (assault). Subject was subsequently separated under 
General conditions.
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484 Sexual Assault (Art. 120) Unknown Navy Multiple Victims Multiple Victims - 
Female Navy O-4 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

Courts-Martial discharge: Dismissal; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that she went to a bar with Subject, and 
then agreed to go walking to another bar with him. While 
walking, he stopped her in an alley, and began putting his hand 
up her skirt. She told him, but he took of her panty hose, and 
then the two continued walking. He put an arm around her and 
began kissing her against a wall so that she could not leave, 
and then he penetrated her vagina with his fingers. Subject 
then exposed his penis to her. NCIS investigated and 
discovered two other Victims. Victim 2 reported that she was at 
a command function off-base, when she became very 
intoxicated. Subject escorted her to a restroom, and entered 
while she was vomiting. Subject then began to touch her 
breasts while she was vomiting, and slapped her buttocks while 
she was washing her face. Victim 3 reported that she entered 
the restroom and saw Subject with Victim 2, and went into a 
stall to change. Subject approached her and began grabbing 
her breasts. RLSO recommended prosecution. SA-IDA referred 
charges under Articles 80 (attempted sexual assault); 120 
(sexual assault, abusive sexual contact), 120c (indecent 
exposure), and 133 (conduct unbecoming) to a General Court-
Martial. Subject was convicted of misconduct under Articles 80, 
120, and 120c, and sentenced to a dismissal.

485 Non-Consensual Sodomy 
(Art. 125) Unknown Navy E-2 Male Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National Victim (single victim)

Notes: Victim reported being sexually assaulted by three 
unknown foreign national Subjects. Victim declined to provide 
amplifying information, including identity of Subject or nature 
of offense. Victim declined to report the offense to local police. 
The case was closed with no further action.

486 Abusive Sexual Contact 
(Art. 120) Unknown Navy Multiple Victims Multiple Victims - 

Male Navy E-3 Male No No Q3 (April-June)
Courts-Martial charge 

preferred for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Four Victims reported that Subject reached into their 
racks and slapped their buttocks and penises without their 
consent. One of the Victims reported that Subject had slapped 
him on the buttocks on another occasion when Victim was 
awake, and that Subject had attempted to record individuals in 
the shower. NCIS investigated. RLSO recommended 
prosecution for non-sexual assault offenses due to multiple 
Victim declinations. SA-IDA referred charges under Articles 92 
(failure to obey order or regulation) and 128 (assault 
consummated by a battery) to a Special Court-Martial. Subject 
was convicted of both charges pursuant to a pre-trial 
agreement and sentenced to 90 days confinement, forfeitures 
of 2/3 pay for 90 days, and reduction in rank to E-1.

487 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Alcohol/Drug 

Counseling
Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she and Subject were drinking 
alcohol off-base when Subject began kissing and biting her 
neck without her consent. NCIS investigated; Subject stated 
that the contact was consensual. After RLSO review, 
Commanding Officer imposed nonjudicial punishment for 
charges of misconduct in violation of Articles 92 (failure to 
obey a lawful general order); 134 (general article); and 134 
(offenses against a sentinel). Commanding Officer dismissed 
charges of misconduct in violation of Article 120 (abusive 
sexual contact) due to insufficient evidence.

488 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Male Unknown Female No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Subject (a single 

subject)

Notes: Victim reported that Subject placed her hand on his 
buttocks, and then reached between his legs to grab his penis 
and testicles. Local civilian prosecutors recommended against 
prosecution due to insufficient evidence. Subject was 
administratively separated before Victim's report, although she 
was on active duty at the time of the offense, and was not 
prosecuted in the military justice system. Subject's 
administrative separation was for unrelated misconduct.

489 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that, while off duty, on-base, in a 
parking lot, Subject kissed her neck without her consent. 
Subject is a civilian employed at Victim's command. Victim 
provided a statement to NCIS, but declined to report the 
incident to civilian law enforcement. Subject was re-assigned to 
limit contact with Victim. As Victim declined to report the 
incident to civilian law enforcement, the case was closed with 
no further action.

490 Sexual Assault (Art. 120) UNITED 
STATES Navy Foreign National Female Navy E-7 Male No No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that approximately one year prior, 
Subject had groped her breasts and digitally penetrated her 
vagina in their workspace. Victim declined to participate in the 
NCIS investigation. Subject's access to classified information 
was removed as Victim was a third country national, who 
should not have been in that workspace. No further action was 
taken due to Victim's declination.

491 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-6 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

False official 
statements (Art. 107) Article 15 Acquittal Both Victim and 

Subject

Notes: Victim reported that Subject touched her buttocks over 
her clothing for approximately 3 seconds while greeting her on 
a busy street. NCIS investigated and found 10 eyewitnesses, 6 
of whom did not see contact between the two. 4 witnesses did 
see contact, but only 2 saw the touch on the buttocks, and all 
4 stated that the contact was consensual. RLSO recommended 
against prosecution. Commanding Officer held a nonjudicial 
punishment hearing for misconduct in violation of Article 107 
(false official statement) but ultimately did not impose 
nonjudicial punishment. The case was closed with no further 
action.

492 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-5 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she was inside Subject's parked 
vehicle, when, without notice to her or consent, Subject put his 
finger in her mouth. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 128 (assault 
consummated by a battery). Subject received a reprimand and 
no other punishment. The case was then closed with no further 
action.

493 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted

Notes: Victim reported that she was sleeping in her berthing 
area onboard her ship, when she was awoken by a hand 
reaching beneath her blanket and touching her leg. The person 
left. Victim awoke later to someone touching her midsection 
and buttock area with their hand. Victim rolled over and saw 
Subject. She grabbed his arm and shoved him away. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Articles 120 (abusive sexual contact) and 128 
(assault consummated by a battery) to a Special Court-Martial. 
Subject was acquitted of all charges, and the case was closed 
with no further action.

494a Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that after checking onboard his ship, 
Subject 1 and Subject 2 started verbally sexually harassing him 
and making unwanted sexual advances by hugging Victim and 
kissing Victim's neck. Victim repeatedly told Subject 1 and 
Subject 2 to stop, but both ignored Victim's demands and 
responded by telling Victim not to "be so gay." Subject 1 and 
Subject 2 later grabbed Victim's buttocks and penis. On 
another occasion, Subject 1 and Subject 2 sandwiched him in a 
passageway on their ship, while Subject 1 pushed Victim's head 
towards his groin area and Subject 2 pushed his groin against 
Victim's buttocks. Either Subject 1 or Subject 2 inserted their 
fingers into the crack of his buttocks over his clothing. NCIS 
investigated. Both Subjects received nonjudicial punishment for 
misconduct in violation of Articles 128 (assault consummated 
by a battery), 92 (failure to obey order or regulation), 109 
(destruction of personal property), and 134 (drunk and 
disorderly conduct).
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494b Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-4 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that after checking onboard his ship, 
Subject 1 and Subject 2 started verbally sexually harassing him 
and making unwanted sexual advances by hugging Victim and 
kissing Victim's neck. Victim repeatedly told Subject 1 and 
Subject 2 to stop, but both ignored Victim's demands and 
responded by telling Victim not to "be so gay." Subject 1 and 
Subject 2 later grabbed Victim's buttocks and penis. On 
another occasion, Subject 1 and Subject 2 sandwiched him in a 
passageway on their ship, while Subject 1 pushed Victim's head 
towards his groin area and Subject 2 pushed his groin against 
Victim's buttocks. Either Subject 1 or Subject 2 inserted their 
fingers into the crack of his buttocks over his clothing. NCIS 
investigated. Both Subjects received nonjudicial punishment for 
misconduct in violation of Articles 128 (assault consummated 
by a battery), 92 (failure to obey order or regulation), 109 
(destruction of personal property), and 134 (drunk and 
disorderly conduct).

495 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-6 Male No No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject sexually assaulted her when 
they were alone in an office on-base. Subject turned her 
around to face the door, pulled her pants down and vaginally 
penetrated her with his penis without a condom. Victim 
reported, there were approximately 3 more incidents that 
included penile-vaginal penetration inside of Subject's vehicle at 
various locations. RLSO recommended against prosecution due 
to insufficient evidence. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Articles 
92 (failure to obey order or regulation); 107 (false official 
statements) and 134 (fraternization; adultery).

496 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Obstructing justice 
(Art. 134-35) None

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Installation; Restriction Length (Days): 45; Reduction in 
rank: No; Hard Labor: No; 

Notes: Victims 1 and 2 reported being sexually assaulted by 
Subject. Victim 1 reported that she had previously had 
consensual sex with Subject three years prior. She and Victim 2 
went with Subject out for drinks, and then back to his 
apartment. Victim 1 reported that Subject had pushed Victim 2 
up against a wall at the bar and that Victim 2 appeared to be 
uncomfortable. On the car ride home, Subject tried to kiss and 
touch Victim 2 while Victim 2 was vomiting. When Victim 2 
passed out, Subject grabbed Victim 2, removed her clothes, 
and vaginally penetrated her while Victim tried to push him off. 
NCIS investigated. Victim 1 reported having limited memories 
due to intoxication. RLSO recommended prosecution. SA-IDA 
referred charges under Articles 120 (rape, sexual assault) and 
134 (obstruction of justice) to a General Court-Martial. Subject 
was convicted of misconduct in violation of Article 134 
(obstruction of justice). Subject was sentenced to forfeitures 
and restriction for 45 days.

497 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Multiple 

Referrals
Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that she went to an off-base party, and 
that Subject had grabbed her buttocks without her consent. A 
witness reported that Subject discharged a firearm at the 
aforementioned address during the party after the witness 
confronted Subject and his unnamed friends about grabbing 
the buttocks of Victim. Subject discharged a handgun into the 
air in both the front and backyard of the residence. No one was 
injured, although there was property damage. Command took 
action prior to obtaining the advice of the RLSO. Commanding 
Officer awarded for misconduct in violation of Article 134 
(willful discharge of a firearm). Subject was discharged under 
General conditions.

498 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Unknown Male No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that Subject, a civilian employee, 
touched her inappropriately during a flight physical exam and 
made sexually suggestive comments to her. There was no 
same-sex stand-by in the room as required. Local civilian 
authorities investigated and referred the case to local 
prosecutors. Local civilian prosecutors declined to prosecute.

499 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-2 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 4; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that Subject grabbed her breasts over 
her clothing onboard their ship, while Subject was allegedly 
grabbing a pen that Victim was holding. After NCIS 
investigation, SA-IDA referred charges of Articles 92 (failure to 
obey order or regulation), 107 (false official statement), 128 
(assault consummated by a battery) and 120 (abusive sexual 
contact) to a Special Court-Martial. Pursuant to a pre-trial 
agreement, Subject pled guilty to all charges except the Article 
120 charge, which was withdrawn and dismissed.

500 Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted by Subject, a 
foreign national civilian. Victim has a learning disability and is 
unable to consent to sex. Victim's mother reported the offense 
on Victim's behalf to NCIS. Subject had been living with 
Victim's grandmother, who would have sex with Subject and 
encourage Victim to do the same. Victim identified Subject 
during the investigative process. The cognizant U.S. Attorney's 
office declined to prosecute, and the case was closed with no 
further action.

501 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Navy E-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject touched her buttocks over 
her clothing while Victim was working. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (abusive sexual contact) to a Special Court-Martial. 
Subject requested a separation in lieu of trial. Subject's request 
was granted, and Subject was subsequently separated under 
General conditions.

502 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject rubbed her back multiple 
times, and groped her breast and vaginal area over her 
clothing. NCIS investigated; Subject stated that he did not 
touch Victim. In a subsequent interview, Subject stated that he 
did grab Victim around her waist and pick her up from the floor 
in a playful manner. RLSO recommended against prosecution. 
Commanding Officer referred the case to Executive Officer 
Inquiry. After Executive Officer Inquiry, Subject was awarded 
remedial SAPR training, remedial sexual harassment training, 
and written administrative counseling for assault and making 
false official statements. The case was then closed with no 
further action.

503 Rape (Art. 120) UNITED 
STATES Navy US Civilian Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported to civilian police that she was sexually 
assaulted in her off-base neighborhood. She left her home for 
a walk and to smoke, when an unknown male Subject 
approached her. Subject forced his hand down her pants, 
removed her pants, and raped her by penetrating her vagina 
with his penis. Subject fled afterwards. Local civilian police were 
unable to identify Subject, and the case was closed with no 
further action due to unknown Subject.

504 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services US Civilian Multiple Victims - 

Female Navy O-5 Male No No Multiple 
Referrals

Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims 1 and 2 reported that Subject was at a bar and 
became highly intoxicated. He inappropriately touched Victim 1 
and Victim 2 by slipping an ice cube down the blouse of Victim 
1, and groped her breast over her blouse. Later, he grabbed 
Victim 2 around the waist and pulled her towards him. Victims 
1 and 2 declined to participate in the prosecution. RLSO 
recommended imposition of nonjudicial punishment. CO 
imposed nonjudicial punishment for misconduct in violation of 
Articles 133 (conduct unbecoming an officer and gentleman), 
and 92 (failure to obey an order or regulation).
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505 Rape (Art. 120) Navy US Civilian Female Unknown Male No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Third party reported that his wife, Victim, was raped in a 
garage near their residence. Victim knew the attacker as 
Subject and thought he was in the Navy. Victim declined to 
participate further in the investigation, or to report the incident 
to civilian law enforcement. The case was closed with no 
further action.

506 Rape (Art. 120) Navy E-6 Male Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 
Foreign National

Notes: Victim reported being sexually assaulted prior to service, 
approximately twenty years prior. Subject is a foreign national. 
Local foreign national police investigated. Civilian foreign 
prosecutors charged Subject with sexual assault. Subject pled 
guilty and was sentenced to 132 months in prison.

507 Rape (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Unknown Unknown No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that, approximately one year prior, 
Subject had sexually assaulted her on base. Subject had 
subsequently separated from the Navy for other sexual 
misconduct and was no longer on active duty at the time of 
Victim's report. Victim declined to participate in a civilian 
prosecution, and SA-IDA closed the case with no further action 
due to Victim declination and lack of military jurisdiction.

508 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Multiple Victims - 

Male Navy E-4 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject pushed him against a 
tool box onboard their ship while underway, placed his left arm 
over Victim's shoulder, and began rubbing his groin against 
Victim's clothed buttocks. Subject also unzipped Victim's 
coveralls and began to touch Victim's nipples. This happened 
multiple times over several months. Victim 2 reported that 
Subject did the same thing to him. NCIS investigated. RLSO 
recommended against prosecution and recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 90 (willful disobedience or assault of a superior 
commissioned officer); 92 (failure to obey order or regulation) 
and 128 (assault consummated by a battery). Subject was 
subsequently discharged under Other Than Honorable 
conditions.

509 Rape (Art. 120) Navy E-5 Male Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 
Foreign National Victim (single victim)

Notes: Victim reported that, approximately eight years prior, he 
attended an off-base party at the home of a civilian, Subject. 
Subject provided alcohol. Victim became intoxicated, and went 
to sleep in Subject's guest bedroom. Subject entered the room, 
touched Victim, pulled his shorts down, and performed oral sex 
on Victim. Victim was frozen and unable to speak. Subject left. 
The next morning, Subject asked Victim if he was ok with the 
sex; Victim replied he guessed so. Civilian authorities declined 
prosecution due to the expiration of the statute of limitations. 
The case was closed with no further action.

510 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Unknown Male No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported sleeping on a flight when she awoke to 
an unknown Subject placing his hand between her legs. The 
unknown Subject threatened Victim with violence if she told 
anyone. Victim declined to participate further in the 
investigation or to report to civilian law enforcement. Subject 
could not be located, and the case was closed with no further 
action due to unknown Subject and Victim declination.

511 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-5 Male No No Q4 (July-
September)

Other Adverse 
Administrative Action Victim (single victim)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject sexually assaulted her in an 
OCONUS hotel during a port call. NCIS investigated. Subject 
admitted that he had had sex with Victim, but reported that 
Victim had initiated sex and described her as the aggressor. A 
witness reported that Victim had told her that Subject took 
turns having sex with them both. Witness does not remember 
this. RLSO recommended against prosecution, but 
recommended consideration of administrative action. 
Commanding Officer awarded Subject a verbal reprimand and a 
Letter of Instruction.

512 Sexual Assault (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Navy C-2 Male No No Chaplain/Spiritu
al Support

Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes

Courts-Martial discharge: Dismissal; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 30; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her by 
penetrating her vagina with his penis. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred a charge of 
misconduct in violation of Article 120 (sexual assault) to a 
General Court-Martial. Subject was convicted, and sentenced to 
thirty months confinement, and a dismissal.

513 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Male No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported going to a nightclub with friends and 
consuming alcohol with friends. Victim danced and then went 
to the restroom. While in the restroom stall she was buttoning 
her pants when an unknown male came into the stall and 
pinned her against the wall of the stall. Victim asked him what 
he was doing; however, Subject didn't say anything, closed the 
restroom stall door behind him, and continued to pin her 
against the wall with his left hand. Subject pulled Victim's pants 
and underwear down and tried to digitally penetrate her vagina 
with his finger, but she was able to move his hand away. 
Subject pulled his penis out of his shorts and put his penis 
inside her vagina and sexually assaulted her. He kissed her 
around the neck and shoulder area and tried to touch her 
breasts. Victim told him to stop and said no to him, but he 
continued. She departed the restroom because one of the 
bouncers from the club knocked on the restroom stall door and 
told her and Subject to leave the stall because the club was 
closed. Victim never told anyone in the club what happened or 
called for help in the restroom because she was so shocked. 
Victim initially did not want to participate in this investigation, 
but subsequently decided to cooperate. Local civilian police 
were unable to identify Subject, and the case was closed with 
no further action.

514 Abusive Sexual Contact 
(Art. 120) Navy E-4 Female Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim was assigned to watch a Veteran's Affairs patient, 
Subject. Subject suffers from dementia and has reduced mental 
capacity. When Victim helped him to the bathroom, Subject 
placed his hand on Victim's back then slipped it down and 
grabbed Victim's buttock and patted it before Victim could step 
away and state "Sir, let's get you back to bed. Subject was a 
long term patient and unable to get out of bed unassisted so 
Victim had been assigned to stay in the room and ensure he 
did not get out of bed. The cognizant U.S. Attorney's Office 
declined to prosecute due to Subject's diminished mental 
capacity an d inability to distinguish between right and wrong, 
or form criminal intent.

515 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Chaplain/Spiritu

al Support Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Other None Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject attempted to sexually 
assault her. NCIS investigated. RLSO recommended 
prosecution. SA-IDA referred charges under Article 120 (sexual 
assault) and Article 92 (failure to obey order or regulation) to a 
General Court-Martial. After referral and the Article 32 hearing, 
additional evidence was discovered, and Victim, due to that 
evidence, declined to further participate in the prosecution. 
RLSO recommended withdrawal of charges. SA-IDA withdrew 
and dismissed charges. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Article 92 
(failure to obey order or regulation--underage drinking). The 
case was then closed with no further action.
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516 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Alcohol/Drug 

Counseling
Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Aggravated Sexual 
Contact (Art. 120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 84; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple victims reported that Subject had sexually 
assaulted them. Victim 1 reported that Subject had touched her 
buttocks without her consent. Victim 2 reported that Subject 
had intentionally exposed his genitalia to her. Victim 3 reported 
that Subject raped her by forcing her onto a couch in an off-
base apartment and on a three more occasions by holding her 
hands behind her back. After NCIS investigation, RLSO 
recommended preferral of charges to a General Court-Martial. 
SA-IDA referred charges under Article 120 (4 specifications: 
rape; 1 specification: abusive sexual contact) and Article 120c 
(indecent exposure). Pursuant to a pre-trial agreement, Subject 
pled guilty to 3 specifications of misconduct under Article 120 
aggravated sexual contact) and Article 128 (assault 
consummated by a battery). Subject was awarded 7 years 
confinement and a Dishonorable Discharge.

517 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-6 Male No No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually harassed her and 
touched her in a sexual manner. RLSO recommended against 
prosecution due to insufficient evidence. Commanding Officer 
convened an administrative separation board. The board found 
no misconduct, and Subject was retained.

518 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy E-4 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) Subject (a single 
subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her on 
three separate occasions. On one occasions, Subject grabbed 
her crotch. NCIS investigated. Subject admitted to all 
misconduct. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (abusive sexual contact) and 128 
(assault consummated by a battery) to a Special Court-Martial. 
Subject pled guilty to misconduct under Article 128, and the 
Article 120 charges were withdrawn. The case was then closed 
with no further action.

519 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Multiple Victims - 

Male Navy E-4 Male No No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victims 1 and 2 reported that Subject slapped their 
buttocks. Victim 1 reported that Subject slapped her buttocks 
with a water bottle. NCIS investigated. Subject denied the 
misconduct. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Articles 128 (assault 
consummated by a battery) and 86 (absence without leave). 
The case was then closed with no further action.

520 Abusive Sexual Contact 
(Art. 120) Navy E-3 Female Unknown Male No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported that an unknown Subject approached 
her when she was standing in line at an off-base hot dog 
stand, placed his hand between her legs, and swiped his hand 
back and forth. Victim had never seen Subject before and was 
unable to identify. Local civilian authorities investigated, but 
were unable to identify Subject. The case was closed with no 
further action due to unknown Subject.

521 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported being sexually assaulted by an unknown 
Subject at a gathering. NCIS was unable to identify Subject. 
RLSO recommended against prosecution due to unknown 
Subject. SA-IDA closed case with no further action due to 
unknown Subject.

522 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-5 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that, while exiting the base, she made 
small talk with Subject, a local national military member and 
shook his hand. As she did so, Subject pulled her closer and 
kissed her neck without her consent. Subject was court-
martialed and sentenced to three years confinement.

523 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy O-1 Female Navy E-5 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her inappropriately 
in an open space onboard their ship. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 128 (assault). Subject was 
awarded restriction and extra duty for 45 days. No further 
action was taken.

524 Attempts to Commit 
Offenses (Art. 80) IRAQ Navy O-4 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that, while OCONUS, a civilian Subject 
sexually assaulted her. Victim declined to provide amplifying 
details regarding the nature of the assault or if alcohol was 
involved. Victim identified Subject, and the case was referred 
for civilian investigation and prosecution. Civilian prosecution 
was declined due to insufficient evidence and Victim 
declination.

525 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject performed oral sex and 
digitally penetrated her without her consent. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence. Commanding Officer awarded Subject a Letter of 
Instruction on poor decision making, alcohol use, and 
judgment. No further action was taken.

526 Rape (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Unknown Unknown No No Q1 (October-
December) Offender is Unknown

Notes: Victim reported that she had been sexually assaulted by 
4, 5, or 6 unknown male Subjects at an off-base location. 
Victim had met Subject 1 at a bar and gone with him and 
several friends to an off-base house. At the house, Victim had 
consensual sex with Subject 1, but afterwards, the remaining 
Subjects sexually assaulted her while she was too intoxicated to 
consent or escape. Civilian police attempted to investigate, but 
Victim declined to participate in the investigation or 
prosecution. Police were unable to identify Subjects, and local 
civilian prosecutors declined to take action due to unknown 
Subjects and Victim declination.

527 Sexual Assault (Art. 120) UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted

Rape and Sexual 
Assault of a Child 

(Art. 120b)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 120; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Multiple Victims reported sexual assault (contact and 
penetration) by Subject, including onboard their ship. Multiple 
Victims reported that Subject had sexually assaulted minors at 
off-base locations, and had recorded the incidents. NCIS 
investigated. Subject pled guilty to various charges involving 
child sexual abuse in civilian federal court, and was sentenced 
to 30 years confinement. SA-IDA referred charges under 
Articles 120 (sexual assault, abusive sexual contact), 125 (non-
consensual sodomy), 120 (rape of a child, and aggravated 
sexual assault of a child), 120c (indecent recording) and 134 
(child pornography) to a General Court-Martial. Subject was 
found guilty of misconduct in violation of Articles 120 (abusive 
sexual assault), 120b, 120c, and 134. Subject was awarded 10 
years confinement, pursuant to a pre-trial agreement, and a 
Dishonorable Discharge. Subject will serve the 10 years 
confinement from his court-martial and 30 years confinement 
from civilian court concurrently.
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528 Rape (Art. 120) Japan Navy E-1 Male Navy E-3 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Assault (Art. 128)

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 5; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: No; 

Notes: Victim reported that she consumed alcohol and then lost 
consciousness. Victim awoke in Subject's barracks room and 
felt as if she had been vaginally penetrated. NCIS investigated. 
Subject initially stated that the sex was consensual, but then in 
a second interview stated that Victim might have been asleep. 
SA-IDA referred charges under Articles 120 (sexual assault) and 
107 (false official statement) to a General Court-Martial. 
Subject pled guilty to misconduct in violation of Articles 107 
and 128 (assault) at a Special Court-Martial, pursuant to his 
pleas. He was sentenced to 5 months confinement, forfeitures, 
and reduction in rank to E-1. Subject was subsequently 
separated under Other Than Honorable conditions.

529 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Unknown Male No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported sexual assault by Subject, who touched 
her over her clothing without her consent. Victim did not know 
who Subject was but thought she could identify him. NCIS 
investigated. Victim was unable to do so. The case was closed 
with no further action due to unknown Subject.

530 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-6 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120) Article 15 Acquittal

Notes: Victim reported that, during a one-on-one counseling 
session with Subject, Subject grabbed his crotch over his 
uniform and stated that she would exchange sex for assistance 
with a qualification. NCIS investigated. RLSO recommended 
against prosecution due to insufficient evidence. SA-IDA closed 
case due to insufficient evidence.

531 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National

Notes: Victim reported pre-service sexual assault. NCIS 
investigated. The case was closed with no further action due to 
civilian Subject.

532 Rape (Art. 120) UNITED 
STATES Navy E-6 Female Navy E-4 Male No No Q4 (July-

September)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)
Victim (single victim)

Notes: Victim reported that Subject raped her on-base in her 
barracks room, while she was unconscious from alcohol 
consumption. Victim reported that the rape occurred 
approximately two years prior to her report. Civilian authorities 
are prosecuting Subject; while the case is pending, Subject was 
separated from the military service under Other Than 
Honorable conditions

533 Sexual Assault (Art. 120) Unknown Navy E-3 Male Navy E-3 Male No No Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported going to an off-base club OCONUS with 
Subject. Subject kissed him on the lips and inserted his tongue 
into Victim's mouth without Victim's consent. After returning to 
the ship, Victim entered a shower stall. Subject entered, and 
grabbed Victim's penis without Victim's consent. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 120 (abusive sexual contact). Subject was 
retained by an administrative separation board.

534 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Multiple Victims - 

Female Navy E-3 Male No No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim 1 reported that Subject sexually assaulted her in 
a vehicle parked off-base. Local police investigated, and Victim 
requested that the military handle disposition vice civilian. 
Victim 2 was identified, and reported that Subject sexually 
assaulted her and recorded it without her consent. RLSO 
recommended prosecution, and SA-IDA referred charges under 
Articles 120 (sexual assault) and 120c (nonconsensual 
recording) to a General Court-Martial, after an Article 32 
hearing. During pre-trial motions, evidence was suppressed, 
necessitating the withdrawal of all charges without prejudice. 
The case was closed with no further action.

535 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q3 (April-June)

Administrative 
discharge for non-

sexual assault offense
General Both Victim and 

Subject

Notes: Victim reported going to a nightclub, and then going to 
Subject's apartment. Victim was very intoxicated and does not 
remember much of the evening. Victim and Subject had sex. 
Victim then called her father, who told her to leave. Victim 
could not find her shirt or glasses, and woke up Subject. 
Subject and Victim began fighting, and Victim left the 
apartment, and took a cab home. NCIS investigated. RLSO 
recommended against prosecution. SA-IDA administratively 
discharged Subject for drug-related misconduct.

536 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-6 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported that, while she was engaged in 
consensual sex with an individual in a civilian hotel room, 
Subject sexually assaulted her by penetrating her vulva with his 
finger, tongue, and penis without her consent. Victim initially 
reported to local civilian authorities, who turned the case over 
to NCIS for investigation. After NCIS investigated, SA-IDA 
referred charges under Article 120 (sexual assault; abusive 
sexual contact) to a General Court-Martial. Subject was 
acquitted of all charges. No further action was taken.

537 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Male Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Involved but not 

specified

Notes: Victim reported that he was sexually assaulted by a 
civilian Subject, but declined to report the incident to local 
civilian police, or participate in an NCIS investigation. Victim 
declined to identify Subject or provide amplifying details 
regarding the nature of the offense. The case was closed with 
no further action due to Victim declination.

538 Sexual Assault (Art. 120) JAPAN Air Force E-5 Female Unknown Unknown No No Q2 (January-
March) Offender is Unknown

Notes: Victim reported that she was sexually assaulted by an 
unknown Subject in her on-base residence OCONUS. Victim 
reported that she was walking her dogs, and then, when she 
returned home, Subject pushed her from behind through her 
door way onto the floor. Subject dragged her to the bedroom, 
threw her onto the bed, tore of her pants and panties, and 
then penetrated her vagina with his fingers. Subject performed 
oral sex on her. Subject then fled the residence. Victim was 
unable to identify Subject. NCIS investigated, but was unable 
to locate or identify Subject. The case was closed with no 
further action due to unknown Subject.

539 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Aggravated Sexual 
Contact (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 13; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported, as part of an independent investigation 
into Subject's use and distribution of illegal drugs, that Subject 
sexually assaulted her. Victim was at Subject's house, when he 
placed her hand up his shirt. Later, when the two were in a car 
together, Subject pulled her hand towards him multiple times 
and put her hand on his genitals over his pants. SA-IDA 
referred charges of Article 120 (abusive sexual contact); Article 
80 (attempt to distribute controlled substance); Article 81 
(conspiracy); Article 112a (use of controlled substances); and 
Article 128 (assault consummated by battery). The Article 120 
charge was withdrawn and dismissed. Subject was convicted of 
all other charges, and separated with a Bad Conduct Discharge.

540 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Alcohol/Drug 

Counseling Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject held her down in her off-
base residence and penetrated her anus with his penis. NCIS 
investigated; Subject declined to provide a statement. RLSO 
recommended against prosecution due to insufficient evidence. 
SA-IDA returned the case to the Commanding Officer for 
closure. Commanding Officer awarded Subject a Letter of 
Counseling for a non-sexual assault offense, and took no 
further action.

541 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that an unknown Subject sexually 
assaulted her in her parked vehicle off-base. Victim did not 
know who Subject was, and reported the incident and a 
description of Subject to civilian police, who investigated. NCIS 
and civilian police were unable to identify Subject, and the case 
was closed with no further action due to unknown Subject.
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542 Sexual Assault (Art. 120) CUBA Army O-1 Female Unknown Male No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that Subject, a civilian base employee, 
sexually assaulted her in his residence by groping her breast 
underneath her t-shirt and then placing his hands down her 
shorts. Victim told him to stop five times, and a third party 
heard the noise and entered the room to stop Subject. Victim 
declined to identify Subject or the third party. NCIS identified 
Subject. Subject denied all misconduct. Victim declined to 
participate further in the investigation. Civilian prosecutors 
declined to prosecute the case. Subject resigned his 
employment on base. The case was closed with no further 
action.

543 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-5 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted Victim 
after a night of heavy drinking. Victim reported that Subject 
penetrated both her anus and vagina without her consent. 
NCIS investigated. Subject stated that the sexual acts never 
occurred; DNA evidence suggested otherwise. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (sexual assault) to a General Court-Martial. Victim 
declined to further participate in the prosecution or trial. SA-
IDA withdrew and dismissed charges due to Victim declination; 
Subject was subsequently discharged under Other Than 
Honorable conditions.

544 Sexual Assault (Art. 120) Navy E-3 Female Unknown Unknown No No Q2 (January-
March) Offender is Unknown

Notes: Third party reported that Victim was sexually assaulted. 
Victim refused to speak to NCIS, participate in the 
investigation, or military justice action. Case was closed with no 
further action due to Victim declination and unknown Subject.

545a Rape (Art. 120) Unknown Navy O-5 Female Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she was sexually assaulted while 
studying as a foreign exchange student OCONUS, 
approximately 37 years prior to her report. Victim reported that 
she was first assaulted and raped by a local national Subject 
that she met at a resort. She was raped by a second local 
national Subject while she was boarding a bus en route to an 
American hotel. She reported that the Subject took her to a 
different location and raped her. Victim did not report either 
incident at the time. Given the age of the incidents, and the 
unknown foreign national Subjects, the cases were closed with 
no further action.

545b Rape (Art. 120) Unknown Navy O-5 Female Unknown Unknown No No Q4 (July-
September)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she was sexually assaulted while 
studying as a foreign exchange student OCONUS, 
approximately 37 years prior to her report. Victim reported that 
she was first assaulted and raped by a local national Subject 
that she met at a resort. She was raped by a second local 
national Subject while she was boarding a bus en route to an 
American hotel. She reported that the Subject took her to a 
different location and raped her. Victim did not report either 
incident at the time. Given the age of the incidents, and the 
unknown foreign national Subjects, the cases were closed with 
no further action.

546 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-4 Female Navy Unknown Unknown No No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: Yes; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Multiple Victims reported that Subject sexually harassed 
them while onboard their ship. Subject kissed one Victim 
without her consent, and fraternized with another woman. 
NCIS declined to investigate; ship security investigated. Based 
on RLSO recommendation, the Commanding Officer imposed 
nonjudicial punishment for misconduct under Articles 92 
(sexual harassment, fraternization), 120 (abusive sexual 
contact) and 134 (soliciting a false statement).

547 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Female Navy E-3 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject sexually assaulted her 
(penetration) at his off-base residence. Victim stated that she 
had believed she was having consensual intercourse with 
Subject's room-mate, but realized afterwards that it was 
Subject. NCIS investigated; Subject stated that Victim knew 
who he was the whole time. RLSO recommended against 
prosecution. Commanding Officer issued written counseling to 
Subject on comporting with standards of military decorum.

548 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-7 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed Honorable

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 5; 
Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported, via a command climate survey, that 
Subject, her Leading Chief Petty Officer, touched her buttocks 
without her consent. NCIS investigated. RLSO recommended 
against prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Articles 120 (abusive 
sexual contact) and 128 (assault consummated by a battery). 
Subject was transferred to the Fleet Reserve under Honorable 
conditions.

549 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that she went with five other individuals 
to a restaurant, and stopped at a gas station first. They also 
stopped at a store to buy alcohol. Victim also bought a soda, 
which, at the bar, she put underneath a pool table.At the bar, 
Victim consumed alcohol. She then got her soda and drank it. 
Victim felt confused and has no memories until waking up back 
in her room, in her bathing suit with her boots on. Victim 
recalled her stomach hurt and reported there was sand inside 
her vagina. Victim believed she had been penetrated but did 
not seek medical care. Victim stated there were "hickey" like 
bruises on her neck, abdomen, back, and her knees felt sore. 
That day she talked to her friend and she told Victim that she 
saw Victim on the beach the night before and that she 
appeared to be acting overly intoxicated. Victim stated her 
friend told her she was "disgusted" with what she saw and took 
Victim back to the barracks. On the car ride back to the 
barracks Victim stated she vomited in the back seat but did not 
remember doing it. NCIS investigated. Local civilian prosecutors 
declined to take action. The case was closed.

550 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128)
Under Other than 

Honorable Conditions 
(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported that Subject attempted to touch her 
buttocks and to kiss her, and that Subject grabbed her torso. 
NCIS investigated. RLSO recommended prosecution. Charges 
under Articles 80 (attempted abusive sexual contact), 107 
(false official statement) and 120 (abusive sexual contact) were 
referred to a Special Court-Martial. Subject was convicted of 
misconduct in violation of Articles 80, 107, and 128 (assault 
consummated by a battery) and was subsequently 
administratively separated under Other Than Honorable 
conditions.

551 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-4 Female Navy E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that she was in a common area in an off-
base bar when Subject approached her from behind, reached 
between her legs, squeezed her vaginal area, and then 
squeezed her buttocks. The squeeze on her buttocks caused 
her cell phone to fall out of her back pocket. Victim turn 
around, saw Subject moving his hand and Subject immediately 
said that he didn't do it. NCIS investigated. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Article 128 (assault consummated by a battery).
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552 Sexual Assault (Art. 120) UNITED 
STATES N/A E-4 Male Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that Subject, a civilian, sexually 
assaulted him at the on base residence of a military member. 
Victim reported he attended a party at the member's residence 
and became intoxicated, had consensual sexual intercourse with 
a woman and subsequently fell asleep. Victim awoke several 
hours later to an individual he believed was the woman 
performing oral copulation on him and called her name. Victim 
he sat up when he heard a male voice respond and observed 
Subject performing oral copulation on him. Victim recalled 
Subject stood up, said "thank you" and departed the room. 
Local civilian prosecutors declined to prosecute, and the case 
was closed with no further action.

553 Rape (Art. 120) Navy E-4 Female Unknown Male No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she was sexually assaulted by 
Subject, a civilian, from the time she was 12 to 17 years old. 
Victim reported that Subject would force her to perform oral 
sex on him, would perform oral sex on her, and threaten to 
rape her. Subject threatened to have Victim deported if she did 
not comply with him. A civilian investigation was initiated; no 
probable cause was found and the case was closed with no 
further action.

554 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported prior to service sexual assault (occurred 
approximately 13 years prior to her report). Subject was her 
male teen-aged neighbor. Case was disposed of at the time 
with local civilian authorities. Victim does not desire any further 
action by the military.

555 Rape (Art. 120) Unknown Navy E-6 Female Navy W-3 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject and his girlfriend raped 
Victim while Victim was heavily intoxicated. Victim was forced 
to perform oral sex on Subject and his girlfriend. NCIS 
investigated. Subject and his girlfriend both stated that the 
sexual acts were all consensual. RLSO recommended 
consideration of administrative action. Commanding Officer 
imposed nonjudicial punishment for misconduct in violation of 
Articles 133 (conduct unbecoming an officer and a gentleman) 
and 134 (fraternization, adultery). Subject was awarded a letter 
of reprimand.

556 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 45; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject slapped her buttocks 
onboard their ship as she was bending over. Victim screamed 
no after it happened. NCIS investigated. RLSO recommended 
against prosecution but recommended consideration of 
administrative action. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 120 (abusive 
sexual contact). Subject was later court-martialed for unrelated 
misconduct that occurred subsequent to the sexual assault and 
discharged.

557 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Navy E-5 Male No No Q3 (April-June) Other Adverse 

Administrative Action
Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported unwanted sexual contact from Subject 
while they were at an off-base nightclub. NCIS investigated. 
RLSO recommended against prosecution due to inconsistencies 
in evidence. Commanding Officer issued Subject written formal 
counseling. The case was closed with no further action.

558 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 60; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject touched her without her 
consent while at work. NCIS investigated, and found 
corroborating witnesses. RLSO recommended nonjudicial 
punishment. Commanding Officer imposed nonjudicial 
punishment under Articles 120 (abusive sexual contact) and 
112a (wrongful distribution of a controlled substance; wrongful 
use of a controlled substance). Subject was subsequently 
separated under Other Than Honorable conditions.

559 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Navy E-4 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that Subject sexually assaulted her while 
she was sleeping in her bed in her off-base residence OCONUS. 
Victim had let Subject stay over because he had missed curfew. 
Subject squeezed her buttocks and attempted to continue 
touching her. Victim left the room. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (sexual assault), Article 80 (attempted abusive 
sexual contact), and 134 (general) to a General Court-Martial. 
Pursuant to his pleas, Subject was convicted of misconduct 
under Article 120 (abusive sexual contact), and awarded five 
years confinement, forfeitures, and a Dishonorable Discharge.

560 Sexual Assault (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-2 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 36; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject had sex with her without 
her consent, while she was sleeping. NCIS investigated, and 
charges under Article 120 (sexual assault) and Article 86 
(unauthorized absence) were referred to a General Court-
Martial. Subject was convicted of all charges, and awarded 
three years confinement, reduction in rank to E-1, and a 
Dishonorable Discharge.

561 Sexual Assault (Art. 120) Navy E-4 Male Navy E-6 Male No No Q2 (January-
March)

Subject is a Civilian or 
Foreign National

Both Victim and 
Subject

Notes: Victim reported sexual assault by civilian Subject to local 
civilian authorities. After investigation, the case was referred to 
civilian prosecutors. Civilian prosecutors charged Subject in 
civilian court, but Subject was acquitted.

562 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that she was sexually assaulted onboard 
her ship. She was going up a ladderwell when an unknown 
male Subject grabbed her from behind, covered her mouth and 
eyes with his hands, and dragged her into an enlisted male 
bathroom nearby. He bit her neck, grabbed her breasts, and 
digitally penetrated her vagina. He then forced her to the 
bathroom floor and penetrated her vagina with his penis. NCIS 
investigated but was unable to identify Subject. Case was 
closed with no further action due to unknown Subject.

563 Sexual Assault (Art. 120) Navy E-5 Female Unknown Unknown No No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported that Subject slapped her on the 
buttocks. NCIS investigated. Victim declined to participate in 
the investigation. RLSO recommended against prosecution due 
to insufficient evidence. Commanding Officer held a nonjudicial 
punishment hearing for misconduct in violation of Articles 128 
(assault consummated by a battery) and 133 (conduct 
unbecoming an officer and a gentleman). Nonjudicial 
punishment was not imposed due to insufficient evidence; 
Subject received counseling regarding appropriate behavior and 
the case was closed with no further action.

564 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-1 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92) Article 15 Acquittal

Notes: Victim reported that Subject made unwanted sexual 
comments and rubbed himself against Victim's right buttock 
during bunk make-up drills. NCIS investigated. Commanding 
Officer referred charges under Article 92 (failure to obey order 
or regulation, sexual harassment and unwanted sexual conduct) 
to a nonjudicial punishment hearing but declined to impose 
nonjudicial punishment due to insufficient evidence. SA-IDA 
closed the case with no further action.
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565 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-7 Male No No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 20; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject refused to deliver a military 
protective order to Victim unless Victim gave Subject oral sex. 
NCIS investigated. Victim declined to participate in the 
prosecution of Subject. RLSO recommended against 
prosecution, but recommended administrative action. 
Commanding Officer imposed nonjudical punishment for 
misconduct in violation of Article 134 (abuse of position as 
superior; inappropriate personal relationship with Victim). The 
case was closed with no further action.

566 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that, while riding a bus, an unknown 
civilian Subject groped Victim's genital region. Victim could not 
identify Subject. Victim declined to participate in a civilian or 
NCIS investigation, or in a prosecution. SA-IDA closed case 
with no further action due to unknown Subject and Victim 
declination.

567 Sexual Assault (Art. 120) Navy E-5 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported being sexually assaulted by an unknown 
male Subject prior to entering military service. Victim did not 
report the assault at the time, and declined to report it to 
civilian law enforcement. Victim declined to provide further 
details to NCIS, and the case was closed with no further action 
due to unknown Subject and Victim declination.

568 Sexual Assault (Art. 120) Bahrain Navy E-5 Female Unknown Unknown No No Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that a third-country national touched 
her in a sexual manner in a hotel lobby OCONUS off-base. 
Victim retained VLC, but declined to make a statement to NCIS, 
or to file a complaint with local police. The case was closed 
with no further action due to unknown third-country national.

569 Sexual Assault (Art. 120) Navy O-1 Female Unknown Male No Yes Q1 (October-
December)

Subject is a Civilian or 
Foreign National

Notes: Victim reported that she drove Subject, her handyman, 
back to his home off-base. While she was doing so, he began 
making unusual statements and acting erratically. After Victim 
parked and exited the car, Subject hit her in the face, and she 
fell to the ground. Subject continued to hit her, and removed 
her pants and underwear. Victim does not recall what happened 
after that. Local police investigated, and Victim identified 
Subject. Police were unable to identify a crime scene, and local 
civilian prosecutors declined to take action.

570 Abusive Sexual Contact 
(Art. 120) JAPAN Navy US Civilian Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject slapped her buttocks in 
their workspace without her consent. Victim told Subject to 
never do that again and reported the incident to her supervisor. 
NCIS investigated; Subject admitted that he had slapped 
Victim, but stated that there was no sexual gratification intent. 
Subject is a civilian. Civilian prosecutors declined to prosecute, 
and the case was closed with no further action.

571 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that she filmed a pornographic movie 
prior to entering military service, and, during that filming, was 
forced to perform unwanted sex acts. NCIS investigated, but 
Victim was unable to provide the location of the incident or 
further information. The case was closed with no further action 
due to unknown Subject.

572 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-5 Male No No Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed Uncharacterized

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that while dispensing food to command 
members, Subject approached her from behind, wrapped his 
arms around her waist, groped the inner portion of her thighs 
adjacent to her vagina, and made comments of a sexual 
nature. Victim reportedly pulled away from Subject, rebuffed 
his advance, and immediately left the area. Commanding 
Officer imposed non-judicial punishment for Article 120 
(abusive sexual contact) and Article 92 (sexual harassment).

573 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject pulled her onto his lap, 
groped her breasts over her clothing, pinned her arm behind 
her, bent her over a desk, and pressed his erect penis against 
her clothed buttocks while onboard their ship. Subject claimed 
that Victim initiated the contact by sitting on his lap and kissing 
him until they were interrupted by a third party. RLSO 
recommended against prosecution due to insufficient evidence 
and Victim declination to participate in the prosecution. 
Commanding Officer imposed nonjudicial punishment for 
violations of Article 92 (violation of lawful order or regulation).

574 Sexual Assault (Art. 120) Unknown Navy E-3 Female Navy E-5 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported going to a music festival with friends 
and consuming alcohol there, as well as at a bar after the 
festival. Victim asked to stay overnight with Subject due to 
curfew. Victim and Subject consumed more alcohol at Subject's 
home, and began dancing. Subject then reached under her 
dress and removed her underwear, and performed oral sex on 
her before she blacked out. Victim awoke to Subject 
penetrating her vagina with his penis. Victim was too 
intoxicated to consent or respond. The next morning, Subject 
told her not to report the incident to anyone, as it could get 
him into trouble at his office. NCIS investigated. Victim declined 
to participate in the military justice process, including 
administrative action. RLSO recommended against prosecution 
due to Victim declination. Commanding Officer awarded Subject 
a Letter of Caution, and no further action was taken.

575a Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male & Female Navy E-5 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victims 1 and 2 reported that Subject created a hostile 
work environment, including hazing and sexual harassment. 
Victim 2 stated that Subject forcibly removed his clothing to 
expose Victim's penis. RLSO recommended against prosecution 
due to insufficient evidence. Commanding Officer referred a 
charge of misconduct in violation of Article 128 (assault 
consummated by a battery) to a nonjudicial punishment 
hearing, but dismissed the charge due to insufficient evidence. 
No further action was taken.

575b Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male & Female Navy E-4 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 reported that Subject slapped her buttocks 
multiple times over the course of several months, offered to 
train her in exchange for sex, choked her, threw her on a 
bench, and attempted to throw her down a ladderwell. NCIS 
investigated and found no corroborating evidence. RLSO 
recommended against further action due to insufficient 
evidence with regard to Victim 1. Victim 2 reported that Subject 
slapped his buttocks, pressed Victim's head into Subject's 
crotch, and forcibly disrobed Victim. NCIS investigated. RLSO 
recommended administrative action. Commanding Officer 
referred charges under Article 128 (assault consummated by a 
battery) for both Victims, and under Article 92 (failure to obey 
order or regulation) for Victim 1. Commanding Officer imposed 
nonjudicial punishment for misconduct with respect to Victim 2, 
and did not impose nonjudicial punishment with respect to 
Victim 1 due to insufficient evidence. The case was then closed 
with no further action.
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576 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-1 Male Subject Died or 

Deserted

Notes: Victim reported being sexually assaulted by two 
Subjects onboard her ship. The first incident involved Subject 
1, who led her around the ship for 10 minutes, until they 
reached a secluded area of the ship. Subject 1 hugged her, 
tried to kiss her, and grabbed her breasts and buttocks through 
her clothing. Victim did not recall seeing anyone during that 
incident or during the time they were walking around the ship. 
Subject 1 died from a gunshot wound to the head later. On a 
separate occasion, Victim went to her friend's home to help her 
friend arrange furniture. The friend left, and Subject 2, who 
was there, tried to kiss her and then grabbed her buttocks 
through her clothing. NCIS investigated. RLSO recommended 
no action against Subject 1, as Subject 1 is deceased, and 
against prosecution for Subject 2 due to insufficient evidence. 
SA-IDA closed both cases with no further action due to death 
and insufficient evidence.

577 Rape (Art. 120) Unknown Navy US Civilian Female Navy E-6 Male No No Multiple 
Referrals

Q1 (October-
December)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Both Victim and 
Subject

Notes: Subject self-reported that he had sexually assaulted a 
female foreign national. Victim reported that Subject was not 
conscious during the assault, and was awoken from sleep-
walking by Victim, who was awoken by the act. The local 
foreign court prosecuted Subject for sexual assault. Subject 
was acquitted. After RLSO review, no further evidence was 
taken against Subject, due to the acquittal.

578 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-4 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported meeting Subject via an online dating 
application. They met at an off-base location and then went to 
Subject's barracks room, where they watched movies and 
kissed. Subject tried to remove Victim's pants; Victim said no 
and that she didn't want to. Subject forcibly held her head 
down, removed her pants and had sex with her. Victim pulled 
away and dressed, demanding to leave. Subject apologized and 
took her back to her car. NCIS investigated. RLSO 
recommended consideration of administrative action, and 
against prosecution. Commanding Officer convened an 
administrative separation board, which found no basis for 
separation. The case was closed with no further action.

579 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims

Multiple Victims - 
Unknown & 

Female
Navy E-4 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) Yes

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 14; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Multiple Victims reported that Subject touched their 
inner thighs and breasts while they were sleeping in female 
berthing onboard their ship. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Articles 120 (abusive sexual contact); 107 (false official 
statement); 121 (larceny); 128 (assault consummated by a 
battery); and 134 (general article) to a General Court-Martial. 
All charges except for those under Article 120 and 81 
(attempts) were withdrawn and dismissed. Subject was 
convicted and awarded 14 months confinement, reduction in 
rank to E-1, forfeitures and a Bad Conduct Discharge.

580 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-5 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 6; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject raped her at gunpoint in 
the backseat of a vehicle. NCIS investigated, and located both 
vehicle and Subject. SA-IDA referred charges under Article 120 
(rape) to a General Court-Martial. However, pursuant to a pre-
trial agreement, Subject pled guilty to charges under Article 128 
(assault), and solicitation. Subject was awarded 6 months 
confinement, reduction in rank to E-1, and a Bad Conduct 
Discharge.

581 Sexual Assault (Art. 120) UNITED 
STATES Navy Cadet/Midshipm

an Female Unknown Unknown Offender is Unknown

Notes: Victim reported attending a party off-base and 
consuming alcohol. She passed out and awoke to discover 
Subject, who was unknown to her, having sexual intercourse 
with her. Victim was unable to identify Subject and did not 
know if he was military or civilian. NCIS investigated, but could 
not find Subject. Victim did not provide the date of the party or 
the names of other attendees. SA-IDA closed the case with no 
further action due to unknown Subject.

582 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-4 Male Navy E-6 Male Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted False official 
statements (Art. 107) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Installation; Restriction Length (Days): 60; Reduction in 
rank: No; Hard Labor: No; 

Notes: Third party reported that Subject sexually assaulted 
Victim after Subject and Victim had been consuming alcohol. 
NCIS investigated. Victim only recalls waking up to Subject on 
top of him. RLSO recommend prosecution. SA-IDA preferred 
charges under Articles 107 (false official statement) and 120 
(sexual assault) to a Preliminary Hearing. The Preliminary 
Hearing Officer found probable cause but recommended 
against referral to a General Court-Martial due to conviction 
being highly unlikely. SA-IDA referred charges under Articles 
120 (abusive sexual contact) and 107 (false official statement) 
to a Special Court-Martial. Subject was convicted of misconduct 
in violation of Article 107, but acquitted of misconduct in 
violation of Article 120.

583 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported that Subject, an unknown male active 
duty member, touched her inner thigh without her consent 
while sitting next to her on a bus that was going from base to 
a TAD location. Subject stopped when she confronted him. 
Victim declined to participate in the military justice action and 
prosecution. SA-IDA closed case with no further action due to 
Victim declination.

584 Rape (Art. 120) UNITED 
STATES Navy E-1 Male Unknown Male No No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported being sexually assaulted by Subject, a 
civilian, prior to entry into service. NCIS investigated. No 
further action was taken.

585 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Male No No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim reported that she had been sexually assaulted by 
Subject approximately three years prior. Subject has since left 
the military under Other Than Honorable conditions. NCIS 
investigated. Local civilian prosecutors declined prosecution due 
to insufficient evidence. The case was closed with no further 
action.

586 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-7 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported that she may have been sexually 
assaulted approximately eight years prior. Subject is no longer 
on active duty. The case was referred to local law enforcement. 
Civilian prosecutors declined to prosecute. The case was then 
closed with no further action.

587 Rape (Art. 120) UNITED 
STATES Navy E-3 Female Navy E-1 Male No No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Victim (single victim)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject sexually assaulted 
(penetration) her at an off-base residence. NCIS investigated. 
RLSO recommended against prosecution due to insufficient 
evidence. Commanding Officer awarded Subject written 
counseling about appropriate behavior and decision making. SA-
IDA closed the case with no further action due to insufficient 
evidence.

588 Sexual Assault (Art. 120) N/A US Civilian Female Navy E-1 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120)

Under Other than 
Honorable Conditions 

(UOTHC)
Yes

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 15; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject went to her on-base 
residence to pick her up, along with other witnesses. The group 
went to Subject's on base. Victim went to sleep on a mattress 
in the common area of the residence. Subject walked over to 
her and rubbed her breast over her clothing, and then left the 
room. Subject re-entered the room, and again touched her 
breast over her clothing. He then put his hand down her 
underwear and touched her vaginal area. NCIS investigated. 
RLSO recommended prosecution. SA-IDA referred charges 
under Article 120 (sexual assault and abusive sexual contact) to 
a Special Court-Martial. Subject pled guilty to one charge of 
sexual assault and one charge of abusive sexual contact; per a 
pre-trial agreement, one charge of sexual assault and one 
charge of abusive sexual contact were dismissed.
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589 Sexual Assault (Art. 120) UNITED 
STATES Navy E-6 Female Navy E-9 Male No No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92) Convicted Adultery (Art. 134-2) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 
Limit: Other; Restriction Length (Days): 7; Reduction in rank: 
Yes; Pay Grade Reduced To: E-8; Hard Labor: No; 

Notes: Victim reported that Subject, her supervisor, sexually 
assaulted her (penetration), and ordered her to have sex with 
him for favorable career goals such as evaluations. RLSO 
reviewed and recommended prosecution. Charges were referred 
to a General Court-Martial. Victim declined to participate further 
in the prosecution. SA-IDA withdrew charges, and referred 
charges under Articles 92 (failure to obey order or regulation) 
and 134 (adultery) to a Summary Court-Martial. Subject was 
found guilty of both charges, and awarded seven days 
restriction and reduction in rank.

590 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Unknown Male No No Q2 (January-

March) Offender is Unknown

Notes: Victim reported that she was assaulted by three 
unknown Subjects, one female and two male. The female 
Subject pulled down Victim's pants and groped Victim's penis; 
Subject 2 and 3 took his wallet. Local civilian police were 
unable to identify Subjects and the case was closed with no 
further action.

591 Abusive Sexual Contact 
(Art. 120) Unknown Navy E-3 Female Navy E-6 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim was seeing leaving Subject's hotel room OCONUS 
while intoxicated and crying. Third party directed Subject to 
depart the room. NCIS investigated. Subject stated that Victim 
had initiated consensual sexual activity but changed her mind, 
at which point Subject stopped. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Articles 92 (failure to 
obey order or regulation) and 134 (disorderly conduct). Subject 
was subsequently discharged under Other Than Honorable 
conditions.

592 Sexual Assault (Art. 120) UNITED 
STATES Navy E-6 Male Unknown Male Yes No Q3 (April-June) Subject is a Civilian or 

Foreign National

Notes: Victim was accused of aggressively assaulting Subject in 
Victim's private off-base residence. Victim reported that he was 
fighting off Subject, who was attempting to sexually assault 
him. Local police investigated, and determined that Subject had 
been convicted by a General Court-Martial for sexually 
assaulting male Sailors in their homes, and had been dismissed 
with a Bad Conduct Discharge. Victim declined to participate in 
the civilian prosecution of Subject, and prosecutors declined 
prosecution due to Victim's declination.

593 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-4 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Fraternization (Art. 
134-23)

Article 15 Punishment 
Imposed None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject had sex with her while she 
was too impaired by alcohol to consent. Subject denied sexual 
activity with Victim to NCIS, but told a third party that they had 
sex. After receiving Victim input, Commanding Officer imposed 
nonjudicial punishment for misconduct under Articles 134 
(fraternization), 107 (false official statement) and 92 (failure to 
obey an order or regulation).

594 Rape (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-3 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported being sexually assaulted at an off-base 
hotel by Subject, but declined to participate in the military 
justice action. NCIS investigated. RLSO recommended against 
prosecution. Commanding Officer imposed nonjudicial 
punishment for misconduct in violation of Article 134 
(adultery), and was subsequently separated under Other Than 
Honorable conditions.

595 Attempts to Commit 
Offenses (Art. 80) Unknown Army O-3 Female Unknown Unknown No No Q1 (October-

December) Offender is Unknown

Notes: Victim reported that about three years prior, she 
attended a going away function an off-base bar OCONUS. She 
did not consume alcohol, but blacked out, and woke up on the 
floor in an unknown bathroom at an off base apartment. Victim 
later learned that the bathroom was located inside the shared 
flat of two Sailors and she recalled that someone was knocking 
on the bathroom door and asked her if she was okay. Victim 
related her next memory was being back at her flat and she 
noticed that her sweater was on inside out and backwards. 
Victim added that the following morning, she felt some 
discomfort in her vaginal area. Victim had limited memory of 
the incident and had no recollection of having sexual 
intercourse with anyone or being sexually assaulted, but she 
felt as if she had recently had sex. The United States Attorney's 
office declined to prosecute due to unknown Subject and 
insufficient evidence.

596 Rape (Art. 120) N/A US Civilian Female Navy E-3 Male No No Q3 (April-June)

A Civilian/Foreign 
authority is 

Prosecuting Service 
Member

Notes: Subject was arrested by civilian authorities for multiple 
sex offenses committed off-base while on leave. Victim's father 
reported that Victim was found in his driveway crying, and 
reported to her father that Subject had sexually assaulted her 
by kneeling on her arms, groping her, digitally penetrating her 
vagina, and forcing his penis into her mouth. Civilian police 
investigated. Subject was convicted of Attempted Sodomy in 
the First Degree, and sentenced to 36 months confinement and 
10 years of post-prison supervision.

597 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Navy E-5 Male No No Q4 (July-

September)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her buttocks in his 
car at an off-base parking lot. NCIS investigated. Both Victim 
and Subject reported that Subject asked to touch her buttocks, 
to which she said no, but gave him a hug. Victim reported that 
Subject touched her buttocks while hugging her; Subject 
denied the touch. RLSO recommended against prosecution due 
to insufficient evidence. SA-IDA referred the case to an 
administrative separation board. The board found no 
misconduct, and Subject was retained.

598 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-5 Male No No Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that, during command field training 
exercises, Subject slapped Victim's buttocks and requested that 
Victim send Subject nude photographs of herself. NCIS 
investigated. Victim declined to participate in military justice 
action; RLSO therefore recommended against prosecution. 
Commanding Officer imposed nonjudicial punishment for 
violations of Article 120 (abusive sexual contact) and Article 92 
(failure to obey order/regulation). An administrative separation 
board was convened, and recommended retention.

599 Sexual Assault (Art. 120) Unknown Navy E-5 Male Unknown Unknown No No Q1 (October-
December) Offender is Unknown

Notes: Victim reported that he was sexually assaulted by an 
unknown Subject in an off-base hotel OCONUS approximately 
two years prior to his report. Victim declined to provide 
amplifying details, including identity of Subject or nature of 
offense. NCIS was unable to investigate, and the case was 
closed with no further action due to unknown Subject and 
Victim declination.

600 Sexual Assault (Art. 120) Unknown Navy E-4 Female Navy E-3 Male No No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

False official 
statements (Art. 107)

Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject had sexual intercourse with 
her when she was incapable of consenting due to intoxication. 
NCIS investigated. Subject stated that the sex was consensual, 
and that Victim had initiated it. SA-IDA imposed nonjudicial 
punishment for misconduct in violation of Articles 92 (failure to 
obey order or regulation) and 107 (false official statement). 
Subject was subsequently separated under General conditions.



Unrestricted Report Case Synopses

Page 78 of 80

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

FY17 Service Member Sexual Assault Synopses Report: NAVY Administrative Actions

601 Sexual Assault (Art. 120) Navy E-3 Female Unknown Unknown Q2 (January-
March) Offender is Unknown

Notes: Victim was brought to the hospital by a third party for a 
head injury. While at the hospital, Victim stated that she had 
been sexually assaulted. The next day, Victim stated that she 
had no recollection of reporting a sexual assault, denied that 
she had been sexually assaulted, and declined to discuss the 
matter any further. Victim later separated from military service. 
SA-IDA closed case with no further action due to Victim 
declination.

602 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-7 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported that, after becoming overheated and 
entering a darkened space to cool down with Subject, Subject 
kissed her on her forehead and inappropriately touched her 
thigh. NCIS investigated. Commanding Officer imposed 
nonjudicial punishment for Article 120 (abusive sexual contact). 
Commanding Officer convened an Administrative Separation 
Board, which recommended separation under Other Than 
Honorable conditions.

603 Sexual Assault (Art. 120) Unknown Navy E-1 Female Navy E-4 Male No No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes Victim (single victim)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported that she had been drinking and threw 
up. Subject and some friends helped her while she was 
throwing up, and helped her to bed. Victim awoke to Subject 
attempting to penetrate her vagina first with his penis and then 
with his fingers. Victim attempted to get away, and Subject 
eventually left the room. NCIS investigated. SA-IDA referred 
charges under Articles 120 (sexual assault), 80 (attempted 
sexual assault), and 134 (general article). Subject was awarded 
a Dishonorable Discharge, 5 years confinement, and total 
forfeitures.

604 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy US Civilian Female Navy E-2 Male No No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Soliciting an offense 
(Art. 134-48)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 60; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject solicited her for sex while 
onboard their base. Subject touched his genitals and offered 
Victim $100 to perform sexual acts. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 134 (soliciting another to 
commit the offense of prostitution). Subject was subsequently 
administratively separated under General conditions.

605 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-3 Female Unknown Male No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim met Subject, her friend, for a date. Both drank 
alcohol. Subject offered her ecstasy, but she declined. Later, 
she felt sick and vomited. She woke up naked in Subject's bed, 
and vomited again. Subject began yelling at her and shoved 
her off the bed. Victim slapped Subject. Subject grabbed a semi-
automatic handgun and pointed it at her. Subject told her to 
get out. Victim asked why her clothes were off. Subject told her 
it didn't matter, and that she had to leave. Victim does not 
remember what happened after she passed out and is unsure if 
she was sexually assaulted. Civilian prosecutors declined to 
prosecute.

606 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-2 Female Navy E-5 Male No No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that, while working onboard her ship 
with Subject, Subject groped her breasts and genital area over 
her clothing without her consent. NCIS investigated. 
Commanding Officer imposed nonjudicial punishment for 
misconduct in violation of Article 120 (abusive sexual contact). 
Subject was subsequently administratively separated under 
Other Than Honorable conditions.

607 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Male & Female Navy E-6 Male No No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Failure to obey order 

or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 
Labor: No; 

Notes: Multiple Victims reported inappropriate sexual 
comments, gestures and physical contact made by Subject 
onboard their ship. NCIS investigated. Charges under Articles 
92 (failure to obey order or regulation) and 120 (abusive 
sexual contact) were referred to a Special Court-Martial. 
Pursuant to a plea deal, Subject pled guilty to misconduct in 
violation of Article 92, and the charges under Article 120 were 
withdrawn and dismissed. Subject served 90 days of 
confinement and was reduced in rank to E-5.

608 Rape (Art. 120) Navy E-6 Male Unknown Male No No Q4 (July-
September) Offender is Unknown Victim (single victim)

Notes: Victim reported attending a house party and falling 
asleep in a bedroom after consuming alcohol. Victim awoke to 
an unknown male Subject performing oral sex on him. Victim 
was unable to identify Subject. Victim declined to report to 
civilian law enforcement. NCIS was unable to identify Subject. 
SA-IDA closed case with no further action due to unknown 
Subject.

609 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-3 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported that Subject sexually assaulted her 
onboard their ship. Subject approached her from behind and 
placed her in a chokehold with his right arm. Subject touched 
her buttocks, and she felt his penis. On a separate occasion, 
Subject stroked her right breast over her life vest when pulling 
into pier. NCIS investigated. Commanding Officer referred a 
charge under Article 128 (assault consummated by a battery) 
to a nonjudicial punishment hearing, but declined to impose 
nonjudicial punishment due to insufficient evidence. The case 
was closed with no further action.

610 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-1 Male No No Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 45; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: 4 Victims reported that Subject sexually assaulted them 
onboard their ship. Victim 1 asserted that she was not a victim 
of any sexual assault offense, or any offense whatsoever. The 
case with respect to Victim 1 was closed with no further action 
due to it being unfounded. Victim 2 reported that, while sitting 
in the Chiefs Mess Lounge aboard their ship, Subject 
approached her from behind. Subject then rubbed her neck, 
caressed her face, ran his fingers through her hair and stuck his 
fingers down the front and back of her shirt. On another date, 
Subject grabbed her arm, pulled her close and said he wanted 
her to sit on his face. Victim 3 reported that Subject forcibly 
kissed her in the freezer near the Chiefs Mess aboard their ship. 
Victim 4 reported that Subject rubbed her leg and 
propositioned her. Victims 2-4 reported Subject touching them 
and making sexual comments to them. Subject admitted to the 
misconduct upon NCIS interview. Commanding Officer imposed 
nonjudicial punishment for misconduct in violation of Articles 
92 (failure to obey order or regulation) and 120 (abusive 
sexual contact).



Unrestricted Report Case Synopses

Page 79 of 80

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

FY17 Service Member Sexual Assault Synopses Report: NAVY Administrative Actions

611 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Navy E-4 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported sexual assault (vaginal penetration) by 
Subject, while in a hotel room on-base. NCIS investigated, and 
charges under Articles 120 (rape), 107 (false official statement) 
and 128 (assault) were referred to an Article 32 Preliminary 
Hearing. RLSO recommended a Separation in Lieu of Trial, 
which was not accepted. Commanding Officer imposed 
nonjudicial punishment against Subject under Article 107 (false 
official statement).

612 Rape (Art. 120) UNITED 
STATES Navy E-1 Male Unknown Unknown No No Q2 (January-

March) Offender is Unknown Victim (single victim)

Notes: Victim reported going to an off-base club and being 
approached by two male Subjects when he left. They offered 
him a ride to base, and Victim accepted. They took him to a 
hotel instead; Victim asked to go to the base, stating he 
needed to be back for a 0500 muster. Subjects asked him what 
a muster was; Victim then tried to escape, but was physically 
restrained. He was taken into the hotel via aside door, and 
sexually assaulted. Victim declined to participate in the civilian 
investigation. The case was closed with no further action due 
to Victim declination and unknown Subject.

613 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that an unknown Subject, who was 
wearing an Army uniform, grabbed her from behind and groped 
her buttocks before fleeing. Victim was unable to provide 
Subject's name, and NCIS was unable to identify Subject. SA-
IDA closed case with no further action due to unknown 
Subject.

614 Rape (Art. 120) UNITED 
STATES Marine Corps E-3 Female Navy E-2 Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that she was sexually assaulted 
(penetration) by Subject approximately 15 months prior. 
Subject was active duty military at the time, but had since been 
separated. Victim declined to participate in the NCIS 
investigation, a civilian investigation, or any prosecutorial 
action. The case was closed due to Victim declination and 
Subject's civilian status.

615 Sexual Assault (Art. 120) UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q2 (January-

March)
Subject is a Civilian or 

Foreign National Victim (single victim)

Notes: Victim reported that a civilian Subject sexually assaulted 
her (penetration) in her off-base residence. Local civilian police 
investigated. Local civilian prosecutors declined to prosecute 
due to insufficient evidence.

616 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy Multiple Victims Multiple Victims - 

Female Navy E-4 Male No No Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Other; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported that Subject grabbed her breast on 
two separate occasions. During the NCIS investigation, Victim 2 
reported that Subject similarly assaulted her. Commanding 
Officer imposed nonjudicial punishment for misconduct in 
violation of Articles 120 (abusive sexual contact) and 92 
(sexual harassment). Subject was subsequently separated 
under General conditions.

617 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Navy E-6 Male No No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that Subject groped her without her 
consent, and coerced her into performing oral sex while he was 
a recruiter and she was in the Delayed Entry Program. NCIS 
investigated. RLSO recommended prosecution for non-sexual 
assault offenses. SA-IDA referred charges under Article 92 
(failure to obey order or regulation) and Article 107 (false 
official statement) to a Special Court-Martial. Pursuant to a plea 
agreement, Subject was separated in lieu of trial under Other 
Than Honorable conditions.

618 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-5 Female Unknown Unknown No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported going on a casual date, and then going 
to a party with her date at her date's apartment. She did not 
know everyone at the party. People were consuming alcohol at 
the party, but Victim did not because she had duty early the 
next morning. Victim asked if she could sleep at her date's 
home because she had to be at work early the next day. Her 
date agreed, and said she could sleep in his room and he 
would ensure that late partiers did not disturb her. Victim 
awoke later due to someone entering the room and groping her 
breasts. The unknown Subject kissed her mouth and neck and 
attempted to get into bed. Victim pushed him away. Her date 
entered the room due to the noise and grabbed the unknown 
Subject, and demanded he leave the residence. NCIS 
investigated. Victim was unable to identify Subject. Local 
civilian police declined to take action. SA-IDA closed the case 
with no further action due to unknown Subject.

619 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Navy E-3 Male No No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that Subject pinned her down forcibly in 
off-base berthing and sexually assaulted her by digitally 
penetrating her vagina. SA-IDA referred charges under Articles 
120 (sexual assault), 128 (assault) and 134 (kidnapping). The 
Article 120 and 134 charges were withdrawn and dismissed; 
Subject was convicted of assault under Article 120 and awarded 
a Bad Conduct Discharge.

620 Rape (Art. 120) UNITED 
STATES Air Force E-1 Female Navy E-3 Male No No Q4 (July-

September)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Both Victim and 
Subject

Notes: Victim reported Subject sexually assaulted her at an off-
base residence by continuing to have sexual intercourse with 
her against her will, after she verbally and physically resisted. 
RLSO recommended against prosecution due to insufficient 
evidence. SA-IDA convened an Administrative Separation 
Board, which recommended that Subject be separated on the 
basis of commission of a serious offense, under Other Than 
Honorable conditions.

621 Rape (Art. 120) UNITED 
STATES Navy E-5 Female Navy E-5 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her 
(penetration) in an off-base hotel. NCIS investigated. Subject 
denied any sexual activity occurring. Medical examinations did 
not find evidence of intercourse. SA-IDA referred charges under 
Article 120 (sexual assault) to an Article 32 preliminary hearing. 
The Preliminary Hearing Officer recommended dismissal of 
charges with no further action due to insufficient evidence. SA-
IDA dismissed the charges with no further action due to 
insufficient evidence. No further action was taken.

622 Sexual Assault (Art. 120) UNITED 
STATES Navy US Civilian Female Navy E-5 Male No No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Subject (a single 
subject)

Notes: Victim reported that she and Subject consensually 
flirted, kissed and had oral sex. However, Subject then vaginally 
penetrated her without her consent. NCIS investigated. RLSO 
recommended prosecution. SA-IDA referred charges under 
Article 120 (sexual assault) to a General Court-Martial. Subject 
was acquitted, and the case was closed with no further action.

623 Sexual Assault (Art. 120) UNITED 
STATES Navy E-1 Female Navy E-1 Male No No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported that Subject touched Victim's inner thigh 
under a table from across the table while at chow. NCIS 
investigated. RLSO recommended against prosecution. 
Commanding Officer awarded Subject a letter of counseling for 
inappropriate conduct, and removed Subject from recruit 
training.

624 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Navy E-1 Male Navy E-2 Male No No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92) Article 15 Acquittal

Notes: Victim reported that, while showering, Subject brushed 
against him, and rubbed his groin against Victim's buttock or 
left side of his thigh. NCIS investigated. RLSO recommended 
consideration of administrative action. Commanding Officer 
held a nonjudicial punishment hearing for misconduct in 
violation of Article 92 (failure to obey order or regulation), but 
did not impose nonjudicial punishment due to insufficient 
evidence.
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625 Sexual Assault (Art. 120) UNITED 
STATES Navy O-1 Female Navy O-2 Male No No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported that Subject sexually assaulted her by 
touching her buttocks without her consent, and by penetrating 
her vagina with his fingers without her consent. NCIS 
investigated. RLSO recommended prosecution. SA-IDA referred 
charges under Article 120 (abusive sexual contact, sexual 
assault) to a General Court-Martial. Subject was acquitted of all 
charges, and no further action was taken.

626 Rape (Art. 120) UNITED 
STATES Navy O-4 Female Navy O-3 Male No No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported that Subject penetrated her mouth and 
vulva without her consent, with his penis, while she was 
incapacitated due to alcohol consumption. NCIS investigated; 
Subject stated that the sexual acts were consensual. RLSO 
recommended prosecution. SA-IDA referred a charge of sexual 
assault under Article 120 to an Article 32 preliminary hearing. 
The Preliminary Hearing Officer recommended prosecution at a 
General Court-Martial. SA-IDA referred charges of Article 120 
(sexual assault) to a General Court-Martial. Subject was 
acquitted and no further action was taken.

627 Sexual Assault (Art. 120) UNITED 
STATES Navy E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that he was sexually assaulted by an 
unknown male Subject. NCIS investigated, but was unable to 
identify Subject. SA-IDA closed case with no further action due 
to unknown Subject.

628 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Navy E-3 Female Unknown Male No No Q1 (October-

December)
Subject is a Civilian or 

Foreign National
Involved but not 

specified

Notes: Victim reported to civilian law enforcement that Subject, 
a civilian, sexually assaulted her while she was en route to 
base. Local civilian police investigated, but ultimately 
unfounded the case due to no evidence of sexual assault. No 
further action was taken.

629 Rape (Art. 120) UNITED 
STATES Navy E-4 Female Unknown Male No No Q4 (July-

September) Offender is Unknown

Notes: Victim reported that she was sexually assaulted onboard 
her ship. She was going up a ladderwell when an unknown 
male Subject grabbed her from behind, covered her mouth and 
eyes with his hands, and dragged her into an enlisted male 
bathroom nearby. He bit her neck, grabbed her breasts, and 
digitally penetrated her vagina. He then forced her to the 
bathroom floor and penetrated her vagina with his penis. NCIS 
investigated but was unable to identify Subject. Case was 
closed with no further action due to unknown Subject.

630 Sexual Assault (Art. 120) Navy E-5 Female Unknown Unknown No No Q3 (April-June) Subject is a Civilian or 
Foreign National

Involved but not 
specified

Notes: Victim reported being sexually assaulted by a masseuse 
during a massage appointment. Subject touched her chest and 
genital area without her consent, and digitally penetrated her 
vagina. Civilian police investigated referred the case to civilian 
prosecutors. Civilian prosecutors declined to take action due to 
lack of prosecutorial merit.
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FY 2017 Annual Report on Sexual Assault in the Military Executive Summary: 
United States Marine Corps 
The Marine Corps measures the number of sexual assaults in two ways—survey data and 
report data.  Based on results from the 2016 Workplace and Gender Relations Survey for 
Active Duty Service Members (WGRA), the estimated prevalence of sexual assault has 
decreased by 30 percent since 2014.  In comparison, reporting levels are lower than 
estimated prevalence.  The Marine Corps strives to increase reporting and close that gap 
between estimated prevalence and reporting, ensuring all Marines who experience sexual 
assault get the support they need.  In Fiscal Year 2017 (FY17), we made a significant step 
in that goal with an increase in reporting.  More Marines sought and received care than 
any previous year.   

Knowledge is the first step in developing effective programs and policies to prevent and 
combat sexual assault.  Survey data from the 2016 WGRA indicated that men and women 
who experienced sexual harassment in the military are more likely to experience sexual 
assault.  This serves as an important indicator of areas to target in our education and 
prevention efforts.  Identifying and acknowledging these target areas in FY17, the Marine 
Corps Sexual Assault Prevention and Response (SAPR) Program coordinated and hosted 
several symposiums and brown bag lunches.  Topics included gender bias, social media, 
trauma-informed care, and healthy relationships.  These topics were presented by experts 
from the public sector, academia, law enforcement, and the military services.  This wide 
array of expertise provided insight into the population that constitutes the Corps.   

The Marine Corps population is the youngest and most junior service, with a majority of all 
Marines aged 25 or younger.  This population is also the most at-risk for experiencing a 
sexual assault.  In an effort to reach junior enlisted Marines and officers, the Marine Corps 
SAPR Program developed the “Join the Conversation” Professional Military Education 

(PME).  Piloted at the beginning of FY17, the PME guided Marines in identifying five 
destructive behaviors—hazing, sexual assault, sexual harassment, retaliation, and alcohol 
misuse.  Marines were educated on the importance of understanding destructive 
behaviors, the negative impact of those behaviors to the unit and the Corps at large, and 
what Marines can do to combat them.  The PME was transitioned to a Period of 
Instruction later in the year at The Basic School.   

While developing new training programs, such as the “Join the Conversation” PME, the 

Marine Corps SAPR Program also leverages research efforts to address gaps in 
knowledge.  For example, according to survey data, male Marines are less likely to report 
experiencing a sexual assault.  Few studies focus on males who experience a sexual 
assault during their military service.  To that end, the Marine Corps SAPR Program 
conducted interviews with Sexual Assault Response Coordinators (SARCs) and SAPR 
Victim Advocates (VAs) to learn about their interactions with male Marines who report 
experiencing a sexual assault.  The interviews provided valuable information regarding 
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barriers to reporting, reasons why male Marines report, and techniques to build rapport 
with this population.  The ultimate goals of the study were to inform the development of a 
job aid for SARCs and SAPR VAs who interact with male victims and promote reporting 
for male Marines by highlighting that Restricted Reports are confidential. 

Engaging Marines in the fleet is critical to implementing an effective prevention effort.  The 
annual Sexual Assault Awareness and Prevention Month (SAAPM) serves as a launch 
point for this effort.  In April 2017, Marines around the fleet came together for SAAPM to 
take up the message “Protecting Our People Protects Our Mission.” Marines shared their 

messages of what sexual assault awareness and prevention means to them.  SARCs 
organized events across the fleet to engage Service Members in the prevention effort and 
to educate participants about SAPR.   

Sexual assault is a crime, and the Marine Corps will continue to leverage subject matter 
experts, research efforts, or training programs to help combat this crime.   

1.  Goal 1—Prevention—“Institutionalize evidenced-based, informed prevention 
practices and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
1.1  Summarize your efforts to achieve the Prevention goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 1 – 
Prevention, p.  6)       
 

In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to reduce the occurrence of sexual assault?  What prevention initiatives 
did your Military Service employ with targeted subgroups of your population or for 
specific locations?  (DoD Sexual Assault Prevention and Response Strategic Plan, 
2017-2021 (December 1, 2016)) 
- Communications and Engagement:  How does you align prevention 
communications and training across your Military Service?  (DoD 2014-2016 Sexual 
Assault Prevention Strategy (April 30, 2014), para 5 (Communications), p.  11) 
- Leader Involvement:  How do you prepare and include command to support the 
Military Service prevention approach?  How does the Military Service prepare and 
help command address unit climate challenges and climate survey results?  (DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 5, para 9f)  
- Community Involvement (Internal to DoD):  How does your Military Service prepare 
and configure military communities and their resources to support the prevention 
approach?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
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para 5 (Community Involvement), p.  11 / SecDef Memo (May 1, 2014), Develop 
Collaborative Forum for Sexual Assault Methods, p.  2) 
- Community Involvement (External to DoD):  How does your Military Service 
employ resources external to your military communities to advance prevention 
initiatives?  These can be force-wide initiatives or initiatives taken with specific 
locations or subgroups based on risk or some other factor.  If this section is 
included, examples of these external collaborations, rationale for their use, and an 
assessment of the collaboration’s outcome should be included.  (DoD 2014-2016 
Sexual Assault Prevention Strategy (April 30, 2014), para 5, (Community 
Involvement), p.  11 / SecDef Memo (May 1, 2014), Develop Collaborative Forum for 
Sexual Assault Prevention Methods, p.  2)      
- Education and Training:  How are education/training activities used to advance the 
Military Service’s prevention approach?  What specific training programs are used 
(e.g., interpersonal communication, healthy relationships, and improving alcohol 
choices) and how/when were they distributed throughout the Military Service 
population?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Education and Training), p.  12) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of prevention efforts 
intended to reduce the prevalence of sexual assault.  Include a discussion of the 
metrics used to assess your sexual assault prevention program, and how they 
support or supplement DoD’s core prevention metrics (i.e., prevalence and 
bystander intervention experience).  Describe how the results of those metrics are 
informing prevention planning?  (DoD 2014-2016 Sexual Assault Prevention 
Strategy (April 30, 2014), para 5 (Harm Reduction), p.  12) / DoD 2014-2016 Sexual 
Assault Prevention Strategy (April 30, 2014), para 6 (Prevention Metrics, 
Assessment, and Research), p.  13  
The Marine Corps continues to implement a comprehensive and coordinated prevention 
approach as outlined in the Department of Defense (DoD) Sexual Assault Prevention and 
Response (SAPR) Strategic Plan, 2017-2021.  The Marine Corps SAPR Program is 
committed to promoting military readiness by eliminating sexual assault through 
prevention, advocacy, and execution of SAPR Program policy, planning, and oversight.  In 
Fiscal Year 2017 (FY17), several force-wide initiatives were employed to help reduce the 
occurrence of sexual assault in the Marine Corps, including comprehensive  educational 
symposiums, SAPR training revisions, and targeted social media communication. 

Communication and Engagement 
The Marine Corps SAPR Program has a developed Strategic Communication Strategy 
that includes social media, print media, educational symposiums, and face-to-face 
engagements. 
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Social Media  

The Marine Corps SAPR Program uses official Marine Corps social media pages 
(Facebook, Instagram, Twitter, YouTube, and Vine) to promulgate primary and secondary 
prevention messaging since late 2013.  To date, the Marine Corps SAPR Program has 
posted 34 times to official Marine Corps social media, reaching approximately 8.7 million 
people, and linking nearly 2,100 users to supportive resources (Department of Defense 
Safe Helpline, local 24/7 Support Lines, Inspector General of the Marine Corps website, 
and DSTRESS).  Posts have covered topics such as primary prevention, retaliation, 
bystander intervention, suicide prevention, alcohol misuse prevention, consent, sexual 
assault of military men, hazing, and incentives to promote prevention.  Future posts will 
continue to focus on primary prevention. 

Print Media 

To inform the Marine Corps Total Force of reported incidents of sexual assault and 
provide Marines with awareness of sexual assault in the Corps, the Marine Corps SAPR 
Program continued publication of the SAPR Monthly Snapshot publication in FY17.  Each 
SAPR Monthly Snapshot includes talking points designed to educate commanders on the 
SAPR Program and provide specific talking points to share with their Marines.  Figure 1 
shows an example of a SAPR Monthly Snapshot released in FY17.  HQMC SAPR also 
releases a Sexual Assault Response Coordinator (SARC) Newsletter that keeps SARCs 
in the fleet abreast of changes to policy and best practices for prevention and response. 

 
Figure 1.  SAPR Monthly Snapshot 

Educational Symposiums 

In March, April, and May of 2017, the Marine Corps SAPR Program hosted two Social 
Media Misconduct Symposiums and one Gender Bias Symposium designed for SAPR, 
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Behavioral Health, Equal Opportunity, Judge Advocate Division (JAD), Victims Legal 
Counsel (VLC), Department of Navy (DON) Sexual Assault Prevention and Response 
Office (SAPRO), and Navy SAPR headquarters personnel.  These symposiums focused 
on educating attendees on social media misuse, sexual communication in the digital age, 
recognizing and reducing victim blaming, increasing the likelihood of bystander 
intervention, gender expectations and the impact on the individual, primary prevention, 
and gender bias in the military. 

In June of 2017, DON SAPRO hosted a two-day symposium, which included the 
Commandant of the Marine Corps (CMC) as a featured speaker.  Following the two-day 
DON-specific days, the Marine Corps SAPR Program hosted two days of training to 
provide Marine Corps SAPR personnel with Marine Corps-specific continuing education.  
One specific session was a prevention Operational Planning Team (OPT) that framed the 
problem of sexual assault, defined prevention (primary, secondary, and tertiary) and the 
prevention elements (incentives to promote prevention, communication, peer-to-peer 
mentors, organizational support, leadership involvement, deterrence, harm reduction, 
community involvement, accountability, and education and training).  The OPT also 
described the differences between prevention and response and provided SAPR 
personnel with the opportunity to develop primary prevention courses of actions (COAs) 
tailored to one prevention element.   

Leadership Involvement 
Command Climate Assessment 

The Marine Corps uses a command climate survey to assess perceptions of leadership 
and unit support as they relate to SAPR.  The Defense Equal Opportunity Management 
Institute (DEOMI) Organizational Climate Survey (DEOCS) is a DoD-wide survey that 
measures organizational climate dimensions.  This survey is conducted within 90 days 
after a Commander assumes command and at least annually thereafter.  Since March 
2012, the DEOMI Survey has included questions that measure the climate associated with 
SAPR. 

Community Involvement (Internal to DoD) 
As part of our overarching prevention effort, military community leaders and organizations 
support the Marine Corps SAPR Program efforts to develop collaborative education and 
outreach programs.  Our efforts aim to eliminate destructive behavior through evidence-
based education, deterrence, and marketing, as well as to ensure Service Members are 
aware of sexual assault support resources.   

Strategic Communication 

The Marine Corps SAPR Program’s Strategic Communication Strategy places a large 
emphasis on collaboration, both within the Marine Corps and the DoD at-large.  For 
example, social media posts always include contact information for the DoD Safe Helpline 
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as well as the option for an installation SAPR Victim Advocate (VA).  Collaboration also 
includes working with other readiness impacting programs, such as Suicide Prevention, 
Substance Abuse Program, Equal Opportunity, and Community Counseling Program in an 
effort to reinforce the primary prevention message that is communicated via the training.  
Such collaborations also include relevant resources, such as DSTRESS, the Inspector 
General of the Marine Corps (IGMC) website, and the DoD Safe Helpline.   

Working Groups 

The Marine Corps also participates in DoD SAPRO sponsored working groups, such as 
those dedicated to understanding the impact that sexual assault has on military men and 
combating retaliation experienced by sexual assault victims, sexual harassment 
complainants, bystanders, and first responders.  The purpose of these working groups is 
to promote primary prevention and improve response.  Furthermore, DoD SAPRO hosts a 
Quarterly Prevention Roundtable that addresses DoD sexual assault prevention efforts 
and requirements.  Findings from the aforementioned working groups and roundtable are 
used in training sessions and initiatives to support the Marine Corps and all relevant 
stakeholders. 

Career Outcomes of Sexual Assault Victims Study 
In March 2017, the “Career Outcomes of Sexual Assault Victims” study, a collaborative 

research effort between faculty and students at the Naval Postgraduate School (NPS) and 
the Marine Corps SAPR Program was completed.  The research examined how career 
outcomes for Marines who filed a formal unrestricted report of sexual assault differ from 
those who never filed a report, and if differences exist, the factors that explain those 
differences.  It was observed that Marines who reported a sexual assault were more likely 
to separate from Active Duty than Marines who did not report a sexual assault.  SAPR will 
use these findings to inform the delivery of more responsive services to help sexual 
assault victims. 

SAPR Personnel in the Fleet  

MARFORCOM 
Marine Forces Command (MARFORCOM) and its subordinate command II Marine 
Expeditionary Force (MEF) have effectively established the G-10, Force Preservation 
section that is made up of multiple programs ( safety division, suicide prevention, 
substance abuse prevention, SAPR, equal opportunity/hazing/discrimination, domestic 
violence prevention, and child abuse prevention) to sync prevention efforts and identify 
trends, command and community needs. 

MARFORRES 
Marine Forces Reserve (MARFORRES) collaborates with local bases and stations during 
Sexual Assault Awareness and Prevention Month to further promote prevention education 
to service members and their families.  Efforts are combined with various programs within 
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the DoD such as Equal Opportunity, Family Advocacy, and Substance Abuse.  For 
example, the MARFORRES SAPR Program attends Yellow Ribbon Events and Family 
Days at various Reserve Sites to provide education, outreach, and resources during these 
events.   

Marine Corps Installations Command 
Camp Lejeune:  To facilitate prevention approaches with military communities, the Camp 
Lejeune SAPR Program supported events and activities to build collaboration with our 
military community partners.  The SAPR Program co-hosted a prevention-focused 
breakfast with leaders in the Community Counseling Program, the Family Advocacy 
Program, the Substance Abuse Counseling Program, G-10 (Force Preservation), and the 
Embedded Preventive Behavioral Health Capability.  The SAPR Program and the Family 
Advocacy Program joined efforts with the inclusion of blue t-shirts for Child Abuse 
Prevention Month on Denim Day in 2017.  For the purposes of on-going information 
sharing and opportunities for potential combined prevention efforts, the SAPR Program 
serves on the Family Advocacy Council and the Collaborative Health Board where 
community organizations on the base share program information and updates.   

Marine Corps Air Station (MCAS) New River:  The SAPR program participated in the 
“Building the Warrior Within” event hosted by the Community Counseling Program for 
suicide prevention and resiliency.   

Training and Education Command 
Marine Corps Recruit Depot (MCRD) Parris Island:  The SARC attends the Safety Council 
which is responsible for implementing safety measures aboard the Depot.  The SARC sits 
on the Armed Forces Discipline Control Board (AFDCB) which addresses locations that 
may need to be added to the Off-Limits Establishment list when illegal activity has 
occurred there or may pose a threat to our Marines and families.  SAPR teams with 
Marine Corps Family Team Building (MCFTB) and Semper Fit to provide R.A.D.  (Rape 
Aggression Defense Training) to all active duty service members, civilians, and family 
members. 

Marine Corps Communication-Electronics School (MCCES):  MCCES created a 
collaborative effort with the George Bush Naval Hospital Sexual Assault Medical Forensic 
Examiner (SAMFE) and Emergency Room staff to create mock drills in an effort to 
streamline processes and care, ensure a victim-centric approach, and increase efficiency 
and proficiency.  Efforts have been made to strengthen relationships with local rape crisis 
center services and resources.  In addition, the MCCES SARC has built strong 
relationships with the Chaplain’s office, Equal Opportunity, and Military and Family Life 
Counseling (MFLC) to address issues related to sexual assault.  In addition, the command 
has collocated the SARC, Substance Abuse Control Officer (SACO)/Equal Opportunity 
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Representative, Chaplain, and MFLC into one facility to support confidentiality and 
accessibility of services.   

Community Involvement (External to DoD) 
The Marine Corps leverages external community leaders and organizations in its efforts to 
prevent sexual assault.  In FY17, we partnered with academia and organizations across a 
wide spectrum of fields in order to best leverage knowledge from experts in the 
community.  Since the expansion of the Marine Corps SAPR Branch in 2013, prevention 
personnel have made a cognizant effort to collaborate and employ external subject matter 
experts to further the Marine Corps prevention program, both primary and secondary 
prevention.  Over the current review period, examples of collaboration with external 
subject matter experts include the following: 

Coordination with External Subject Matter Experts 

 Trauma-Informed Care Brown Bag in Support of Sexual Assault Awareness and 
Prevention Month; Dr.  Brian Sims, National Center for Trauma Informed Care 

o Target audience: Headquarters-level personnel of readiness impacting 
programs, such as SAPR, Behavioral Health, Equal Opportunity, Family 
Care; DON SAPRO, Navy SAPR, and DoD SAPRO. 

o Rationale for their use: to incorporate the best practices of trauma-informed 
care into all prevention and advocacy training and communication materials 
that will be promulgated to the fleet for use. 

o Assessment of the collaborations outcome: Pre- and post-test surveys will 
be incorporated into all updated training packages that include language on 
trauma- informed care. 

 Healthy Relationships Brown Bag in Support of Sexual Assault Awareness and 
Prevention Month; Amy Sirocki-Meck, Title IX Coordinator at James Madison 
University; Kristy Koser, Licensed Professional Counselor; and Cierra Davis, 
Licensed Professional Counselor 

o Target audience: Headquarters-level personnel of readiness impacting 
programs, such as SAPR, Behavioral Health, Equal Opportunity, Family 
Care; DON SAPRO, Navy SAPR, and DoD SAPRO. 

o Rationale for their use: Discuss best practices that are being utilized in the 
college environment covering healthy relationships.   

o Assessment of the collaborations outcome: Pre- and post-test surveys will 
be incorporated into all updated training packages that include language on 
healthy relationships. 

 Technology, Social Media, and Relationships; Dr.  Michelle Drouin, Professor of 
Psychology at Indiana University-Purdue and the University of Fort Wayne 

o Target audience: Headquarters-level personnel to include SAPR, Behavioral 
Health, Equal Opportunity, JAD, VLC, Bureau of Surgery and Medicine 
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(BUMED), DON SAPRO, DOD SAPRO, Navy SAPR, Office of United States 
Marine Corps Communications (OUSMCC). 

o Rationale for their use: Educate the audience on how social media is utilized 
by our at-risk demographic. 

o Assessment of the collaborations outcome: Incorporation of information into 
materials being created by the newly stood up Personnel Studies and 
Oversight Office, a direct result of the Marines United scandal. 

 Beat the (Victim) Blame Game; Ms.  Heather Imrie, Director of Program 
Development and Efficacy at Catharsis Productions 

o Target audience: Headquarters-level personnel to include SAPR, Behavioral 
Health, Equal Opportunity, JAD, VLC, BUMED, DON SAPRO, DOD SAPRO, 
Navy SAPR, OUSMCC. 

o Rationale for their use: Educate the audience on how victim blaming 
negatively impacts all individuals. 

o Assessment of the collaborations outcome: Pre- and post-test surveys will 
be incorporated into all updated training packages that include language on 
victim blaming. 

 Hegemonic Masculinity; Mr.  Ben Murrie, Director of Contracts and Client Relations 
at Catharsis Productions 

o Target audience: Headquarters-level personnel to include SAPR, Behavioral 
Health, Equal Opportunity, JAD, VLC, BUMED, DON SAPRO, DOD SAPRO, 
Navy SAPR, OUSMCC. 

o Rationale for their use: Educate the audience on the pros and cons of 
hegemonic masculinity; how it is used positively (combat) and how it can 
contribute to destructive behaviors (gender bias and inequality). 

o Assessment of the collaborations outcome: Pre- and post-test surveys will 
be incorporated into all updated training packages that include language on 
hegemonic masculinity. 

 The Psychology of Non-Consensual Pornography: An Emerging Form of Sexual 
Misconduct; Dr.  Asia Eaton, Professor of Psychology at Florida International 
University 

o Target audience: Headquarters-level personnel to include SAPR, Behavioral 
Health, Equal Opportunity, JAD, VLC, BUMED, DON SAPRO, DOD SAPRO, 
Navy SAPR, OUSMCC. 

o Rationale for their use: Educate the audience on the prevalence of non-
consensual and consensual pornography in the digital age and how it can 
contribute to a climate that promotes sexual misconduct. 

o Assessment of the collaborations outcome: Incorporation of information into 
materials being created by the newly stood up Personnel Studies and 
Oversight (PSO) Office.  
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 Understanding the Complexities of Gender; Ms.  Laura Grimes, LCSW, River Rock 
Therapy, Psychotherapy, and Consulting 

o Target audience: Headquarters-level personnel to include SAPR, Behavioral 
Health, Equal Opportunity, JAD, VLC, BUMED, DON SAPRO, DOD SAPRO, 
Navy SAPR, OUSMCC. 

o Rationale for their use: Educate the audience on how gender biases can 
contribute to an unhealthy command climate, a risk factor for sexual assault. 

o Assessment of the collaborations outcome: Pre- and post-test surveys will 
be incorporated into all updated training packages that include language on 
hegemonic masculinity. 

 Seeing is Believing: Leveling the Playing Field at Work; Dr.  David Smith, Associate 
Professor of Sociology at the United States Naval Academy 

o Target audience: Headquarters-level personnel to include SAPR, Behavioral 
Health, Equal Opportunity, JAD, VLC, BUMED, DON SAPRO, DOD SAPRO, 
Navy SAPR, OUSMCC. 

o Rationale for their use: Educate the audience on the impact of gender biases 
in a professional setting. 

o Assessment of the collaborations outcome: Pre- and post-test surveys will 
be incorporated into all updated training packages that include language on 
gender biases. 

 Trauma Informed Care; Dr.  Brian Sims, National Center for Trauma Informed Care 
o Target audience: SAPR personnel in the fleet 
o Rationale for their use: Educate SAPR personnel of trauma-informed care 

and how to effectively assist victims of sexual assault. 
o Assessment of the collaborations outcome: Pre- and post-tests will be 

incorporated into SAPR VA training and SARC training. 
 Gender Biases; Mr.  Sam Killermann, Director of Creativity at Hues 

o Target audience: SAPR personnel in the fleet 
o Rationale for their use: Educate the audience on the Lesbian, Gay, Bisexual, 

Transgender, Queer+ (LGBTQ+) community 
o Assessment of the collaborations outcome: Pre- and post-tests will be 

incorporated into SAPR VA training and SARC training. 

Local Collaboration Efforts 

I MEF currently has two primary prevention initiatives in coordination with external 
resources:  Recording Artists, Actors, and Athletes Against Drunk Driving (RADD) and 
Lyft.  These are universal interventions and are force-wide initiatives at Camp Pendleton.  
First, RADD is a non-profit organization that provides supplementary strategies, products, 
and “edutainment” outreach in order to promote alcohol-free driving.  The rationale is that 
by employing an environmental strategy, this initiative targets harm reduction, as Marines 
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and Sailors can make responsible decisions regarding impaired driving.  The expected 
outcome is that this initiative will increase prevention based efforts, provide awareness 
and education through positive messaging, and decrease risk factors associated with 
drinking.   

Another prevention strategy involves I MEF’s coordination with Marine Corps Community 
Services (MCCS) and Lyft.  The goal is to ensure safety in traveling on and off base for 
Marines and their families.  Transportation innovations are now being tested on Camp 
Pendleton to develop more responsible and personalized mobility for Marines.  The 
expected outcome is that this initiative will increase prevention based efforts and decrease 
risk factors associated with transportation challenges and responsible decision-making.   

Hopeful Horizons is the Sexual Assault and Rape Crisis agency for Beaufort, Jasper, 
Colleton and Hampton counties of South Carolina.  The MCAS Beaufort SAPR team 
participated in Hopeful Horizons Bar Outreach Project that provided prevention 
information to local bars and restaurants.  This outreach effort targeted local bars 
frequented by the military communities.   

Education and Training 
The Marine Corps employs a balanced SAPR training continuum that extends to all ranks, 
providing Marines with the tools to make healthy, informed, effective decisions while 
understanding criminal behaviors.  SAPR training begins with prospective Marines and 
extends into the later stages of a Marine’s career.  SAPR personnel are also constantly 
learning, drawing on expertise from the military and civilian sectors to improve knowledge 
about topics ranging from revenge pornography to trauma-informed care.  This knowledge 
is then infused into SAPR training programs at the headquarters and local levels.  
Examples of specific training programs and their distribution to the Marine population are 
discussed below.   

“Take a Stand” Bystander Intervention Training for Non-Commissioned Officers 
HQMC SAPR is currently in the process of updating SAPR-related training.  Specifically, 
content in “Take a Stand” Bystander Intervention Training for Non-Commissioned Officers 
was just updated and is awaiting implementation.   

Newly added content covers empathy, effective communication, healthy boundaries, and 
healthy relationships/interactions.  Each of the aforementioned topics also include a 
practical application to test one’s knowledge.  HQMC SAPR is moving away from 
communication that has negative connotations and, instead, are focusing on 
communication that is empowering and builds skills.   

“Join the Conversation” Professional Military Education 

The “Join the Conversation” Professional Military Education (PME) was designed to help 
Marines identify destructive behaviors such as hazing, sexual harassment, sexual assault, 
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retaliation, and alcohol misuse.  To properly identify these behaviors, the Marine Corps 
SAPR Program worked closely with representatives from DON SAPRO, Military Equal 
Opportunity, and the Behavioral Health Substance Abuse Program.  This collaboration 
resulted in a PME that informs Marines how to identify destructive behaviors in 
themselves and others, identify the warning signs of these behaviors, understand the 
impact to mission readiness, and employ effective intervention techniques.   

1st Sergeants Professional Military Education, Commandant Commandership 
Cornerstone 

Specialized training is facilitated by SAPR personnel at the 1st Sergeants PME and 
Commandant’s Commandership Cornerstone to enhance commander and senior enlisted 
advisors knowledge on their roles and responsibilities in executing the SAPR program.  
The PMEs are comprised of three main components; (1) framing the problem with current 
statistics, trends analysis, and current events impacting the program, (2)  prevention 
methods, best practices, awareness and education options, and (3) response.  
Throughout the PME administrative requirements, policy, and protocols are provided to 
support commanders and senior enlisted advisors.   

Metrics 
HQMC SAPR used multiple methods to assess the Marine Corps sexual assault 
prevention efforts in FY17.   

Surveys 

The DEOCS provides a snapshot of the SAPR climate and relates Marine perceptions 
about topics such as the publicity of SAPR information, unit reporting climate, barriers to 
reporting a sexual assault, and bystander intervention.  This survey provides direct and 
indirect insights into the progress of several prevention efforts, including leadership 
involvement, peer-to-peer mentorship, accountability, organizational support, deterrence, 
and harm reduction.   

Social Media Assessment 

HQMC SAPR monitors each social media post that SAPR publishes for at least eight 
hours after the post goes live.  Subject matter experts interact with the public in real-time 
to answer questions, refute myths, and link users to supportive services.   

Review of SAPR Programs and Practices 

The Marine Corps SAPR Program is reviewing its SAPR course curricula to ensure that 
prevention education efforts have appropriate goals and measurable learning objectives 
that can be measured for performance and effectiveness.  HQMC contracted the RAND 
Corporation to conduct a study aimed at identifying and developing measures of 
performance (MOPs) and measures of effectiveness (MOEs) to ensure that existing SAPR 
programs and practices have the intended effects and outcomes.   
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1.2  Future Efforts:  Briefly describe your leadership-approved future plans to 
reduce the occurrence of sexual assault in your Military Service.   
Future plans pertaining to prevention center around collaborating, capitalizing on shared 
risk and protective factors, reinforcing the prevention messages of individual programs, 
and reducing stovepipes.   

Prevention Collaboration Operational Planning Team (OPT).  HQMC SAPR will host a 
Prevention Collaboration OPT with other readiness impacting programs, such as 
Behavioral Health (Suicide Prevention, Substance Abuse Program, Family Advocacy 
Program), Equal Opportunity, Semper Fit, G-10 (Force Preservation), Family Readiness, 
Family Care, Future Operations, and the Chaplains.  The OPT will focus on adapting a 
prevention model and then developing a shared mission statement, vision, goals, and 
objectives.  Once a standard operating procedure is established, the OPT will commence 
with the same individuals to develop COAs that will then be actioned at the headquarters-
level.  Where appropriate, COAs will be piloted in the fleet with the target population.   

SARC Advisory Committee.  Twice per year the Marine Corps SAPR Program hosts 
SARC Advisory Council (SAC) meetings that are intended to further the SAPR program by 
collaboration with senior SARCs in the fleet.  During the August 2018 SAC, HQMC SAPR 
Program Development will host a Prevention Collaboration session that will focus on best 
practices from the IPT/OPT as well as what is gleaned from the Prevention Capacity 
Building meetings that are occurring at the DoD-level. 

Sexual Assault Awareness and Prevention Month.  In observance of Sexual Assault 
Awareness and Prevention Month (SAAPM) 2018, HQMC SAPR will be releasing a 
SAAPM Toolkit that will provide SAPR personnel in the fleet with information on 
conducting SAAPM events and initiatives in their respective areas of responsibility.  This 
toolkit will focus on primary prevention and also include information on weaving measures 
of effectiveness and performance into all initiatives.   

SAPR Course Curricula Review.  The Marine Corps SAPR Program is reviewing its 
SAPR course curricula to ensure that prevention education efforts have appropriate goals 
and measurable learning objectives that can be measured for performance and 
effectiveness.   

Interacting with Male Marines.  Findings from the study, “Evaluating Best Practices for 

Interacting with Male Marines Who Experienced a Sexual Assault,” will be incorporated 

into SAPR efforts.   

2.  Goal 2—Victim Assistance & Advocacy—“Deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.” 
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2.1  Summarize your efforts to achieve the Victim Assistance & Advocacy goal.  
(DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, p.  7) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve response to sexual assault?  What victim assistance and 
advocacy initiatives did your Military Service employ with targeted subgroups of 
your population or with specific locations?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016)) 
- What are your oversight processes for reviewing D-SAACP credentials, 
qualifications, continuing education, inappropriate behavior, and revocation of 
certification, if appropriate?  What progress is being made to ensure SAPR 
personnel meet D-SAACP screening requirements prior to attending your Military 
Service’s SAPR certification training?  What are your procedures for suspending, 
revoking, or reinstating certification of SARCs and SAPR VAs in accordance with 
the D-SAACP guidelines?  (DoD Sexual Assault Prevention and Response Strategic 
Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, 
Objective 2.1, p.  8 / DoDI 6495.03, “Defense Sexual Assault Advocate Certification 
Program (D-SAACP),” (September 10, 2015), Encl 2, para 4c / DoD Sexual Assault 
Prevention and Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – 
Victim Assistance and Advocacy, Objective 2.1, Task #6, p.  3)   
- What efforts is your Military Service utilizing to encourage SARCs and SAPR VAs 
to renew their certification at a higher level in order to increase the quality of victim 
assistance providers?  Are there any identified challenges that SARCs and SAPR 
VAs have in obtaining continuing education advanced training, to included training 
on emerging issues and victim-focused trauma-informed care?  What is being done 
to address these challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, Objective 2.1, p.  8 / DoDI 6495.03, “Defense Sexual Assault Advocate 
Certification Program (D-SAACP),” (September 10, 2015), Encl 3, para 3)   
- What progress has your Military Service made in collaborating with the 
Department of Veterans Affairs (VA) to develop a protocol for routinely 
communicating the availability of VA resources and benefits to your Service 
members?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, 
Task #10, p.  3)   
- What progress has your Military Service made in performing a gap analysis 
between the actual role being performed by SARCs and SAPR VAs in the field and 
the requirements of DoDI 6495.02 and Military Service regulations to ensure current 
policies are adequate and appropriate?  (DoD Sexual Assault Prevention and 
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Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #4, p.  3)   
- What efforts are underway to strengthen service provider participation in an 
integrated victim services network of care to effectively integrate SAPR support and 
victim services (e.g., legal, health, investigations, SARCs, SAPR VAs, Victim 
Witness Assistance Programs, and IG)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #9, p.  3) 
 
REQUIRED: 
 
- What metrics or assessment processes are being used to address the 
effectiveness of victim assistance and advocacy efforts intended to deliver 
consistent care for all Service members and/or their adult dependents?  What is 
your status in developing indicators for measuring SARCs and SAPR VAs “quality 
response” in support of D-SAACP?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #7, p.  3) 
- What are your procedures for suspending, revoking, and reinstating certification 
of SARCs and SAPR VAs in accordance with the D-SAACP guidelines?  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and VAs in each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p.  8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program (D-
SAACP),” (September 10, 2015), Encl 3, para 3) 
- How is your Military Service continuing to ensure that both male and female victim 
input is included in the development of your SAPR policy?  (SecDef Memo  
(May 1, 2014), Improve Reporting for Male Victims, p.  2) / GAO Report 15-284, 
Actions Needed to Address Sexual Assaults of Male Service Members (March 2015), 
p.  20 
- How is your Military Service improving its response to male victims, to include 
implementing and monitoring methods to increase reporting of male sexual assault 
allegations?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.3, 
Task #1, p.  4) 
- What progress is being made to improve victim care services and conduct Case 
Management Groups at Joint Bases, in Joint Environments, and for the Reserve 
Components?  For the Reserve Components, how are you promoting timely access 
to Sexual Assault Response Coordinators by members of the National Guard and 
Reserves?  What are your recurring challenges in this area (if any) and how are you 
accommodating those challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #5, p.  3)   
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- How many Service member victims requested that a GO/FO review their 
separation action and how many Service members received the GO/FO review of 
their separation action? (DoDIs 6495.02, 1332.14 and 1332.30)  
- How many Military Protective Orders were issued as a result of an Unrestricted 
Report (e.g., number issued, number violated) and what steps were taken to 
improve protections? (DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (July 7, 2015), Encl 5, para 7) 
- How many Service members who reported a sexual assault (if any) had their 
medical care hindered due to a lack of Sexual Assault Forensic Examination (SAFE) 
kits, timely access to appropriate laboratory testing resources, mental health 
counseling, or other resources?  What actions did your Military Service take to 
remedy the situation?  (NDAA for FY 2006, section 596) 
In Fiscal Year 2017 (FY17), the Marine Corps persisted in its efforts to improve victim 
services and increase confidence and trust in the response system, with the knowledge 
that only when victims are confident in the support they will receive will they come forward 
to report.  The Marine Corps Sexual Assault Prevention and Response (SAPR) Program 
uses targeted communication to reach out to subgroups of Marines.  For example, since 
2015, the Marine Corps SAPR Program has been improving prevention and response 
efforts in an attempt to make the efforts more appropriate and applicable for males.  This 
has included improving messaging (i.e., not referring to males as “victims”), addressing 

barriers to reporting, and discussing facts about sexual assault.   

Oversight Processes for Credentials 
Sexual Assault Response Coordinators (SARCs) are the final reviewers of the Department 
of Defense (DoD) Sexual Assault Advocate Certification Program (D-SAACP) packages 
for accuracy and completeness prior to submission.  SARCs are to ensure the 
letter/statement from the security manager/Human Resource Office for national 
background investigation, local background investigations, and training documentation are 
included in the package prior to submission.  The background information is to ensure the 
background check information has been adjudicated but it will not be submitted to 
D-SAACP.  Once applicants are D-SAACP certified, SAPR VAs are to first provide SARCs 
a copy of their approval email and finally a copy of the D-SAACP certification package, 
when received.  SARCs track the date the certificate is issued to ensure the SAPR VA 
submit renewal applications during the appropriate timeframe.   

D-SAACP: Qualifications 

Marine Corps Order (MCO) 1752.5B outlines standards of competence for Command 
SARCs and SAPR Victim Advocates (VAs) and provides a detailed list of selection criteria 
to ensure capable victim advocates are chosen, including the requirement that they 
epitomize the Marine Corps core values of honor, courage, and commitment.  
Commanders or Supervisors select the best suited personnel to fulfill the SARC and 
SAPR VA positions.  SARCs and SAPR VAs must also demonstrate competence by 
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successfully completing a 40-hour National Organization for Victim Assistance (NOVA)-
approved VA Training course that includes practical application exercises and SARCs 
must additionally demonstrate further knowledge and competence in a 24-hour SARC 
Training course.  This training provides SARCs and SAPR VAs with the in-depth 
knowledge and skills needed to successfully complete their duties and responsibilities to 
include incorporating Department of Defense Instruction (DoDI) 6495.03 requirements, 
DoD Core Competencies, and adult learning theory into the execution of their advocacy 
and training duties.   

D-SAACP: Continuing Education 

After credentialing, all SARCS and SAPR VAs are required to maintain and expand their 
knowledge and skills by completing a minimum of 16 continuing education hours annually, 
totaling 32 hours of relevant continuing education every 2 years.  To assist our SARCs 
and SAPR VAs with this requirement, HQMC SAPR publishes training guidance and a 
training catalog of pre-approved external agency courses, many of which provide current 
information regarding best practices in terms of victim care.  Additionally, our SARCs and 
SAPR VAs are encouraged to attend SARC and community-led training, workshops, and 
webinars.  SARCs are required to track and monitor SAPR VAs continuing education 
progress/hours in the Defense Sexual Assault Incident Database (DSAID).  Prior to 
attending any external training for continuing education hours, the training must be 
preapproved so as to ensure the content is within the scope of the approved topics.   

D-SAACP: Inappropriate Behavior 

All allegations or inappropriate behavior will be considered by the commander or 
appropriate appointing authority who will determine if it is consistent with the SARC or 
SAPR VA core duties, if it violates a provision under the Uniform Code of Military Justice 
(UCMJ), or if it violates a state or local law.  The SARC or SAPR VA's D-SAACP is 
suspended until an investigation completed.  Based on the outcome of the investigation, 
the SARC or SAPR VA D-SAACP certification may be either revoked or reinstated.   

HQMC SAPR is developing a Marine Corps Bulletin (MCBUL) titled SAPR Personnel 
Critical Incident Reporting Requirements.  The MCBUL will provide guidance to 
commanders, directors, administrative supervisors and other key stakeholders.  It will 
establish reporting requirements when violations and complaints (alleged or actual) of D-
SAACP certification standards and/or against D-SAACP certified SAPR personnel occur 
and also will address the requirement to development a contingency plan to ensure the 
continuity of the SAPR program and/or services.   

D-SAACP: Screening Requirements  

The only requirement to attend the 40-hour NOVA preapproved Victim Advocate Training 
is to be selected by the Commander or appropriate appointing authority.  MCO 1752.5B 
outlines standards of competence for Command SARCs and SAPR VAs and provides a 
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detailed list of selection criteria to ensure capable SARCs and SAPR VAs are chosen for 
the positions.  Additionally, SARCs and SAPR VAs cannot have a conviction for a sexual 
offense or be required to register as a sexual offender.  SARCs and SAPR VAs must 
complete the NOVA-approved Victim Advocate and/or SARC Training and complete a 
National Agency Check with Inquires (NACI) or higher background investigation and a 
local background check with a favorable finding are also required prior to applying for the 
D-SAACP certification.  HQMC SAPR is in the process of changing the position 
description of civilian SARCs and SAPR VAs to require Tier 3 background investigations 
because the Department of the Navy, at this time, does not conduct Tier 2 investigations, 
as required by the DoDI 6495.03.  SARCs and SAPR VAs are appointed to the position by 
commanders or other appropriate appointing authority only after completing the required 
background investigation, training and obtaining the D-SAACP certification. 

Encouraging Certification Renewal at a Higher Level 
The Marine Corps encourages its SAPR personnel to stay current in the field and engage 
with victims of sexual assault, both within their responsibilities as a SARC and/or SAPR 
VA and within the civilian community.  For example, SARCs and SAPR VAs are 
encouraged to volunteer at their local civilian rape crisis and/or women centers to obtain 
additional sexual assault advocacy hours and experience.  These hours and experience 
will count towards a higher level of certification.   

Operations tempo and deployment cycles can impact the training opportunities for 
collateral duty SARCs and SAPR VAs.  Directly related to these are connectivity issues to 
complete online training and/or to access the SAPR SharePoint while in a deployed or 
training environment.  To mitigate these issues, SARCs will provide the deploying SAPR 
VAs with the links to online training and encourage them to register for the sites (e.g., 
Office for Victims of Crime Training and Technical Assistance Center, End Violence 
Against Women International) prior to deploying.   

Collaboration with the Department of Veteran Affairs 
The Veterans Affairs Assistant Inspector General for Health Care Inspections proposed to 
DoD SAPRO a collaborative research study that will produce a report on medical status 
and outcomes of victims who, in the last three years, filed an unrestricted report of sexual 
assault.  This study, referred to as “STATUS-VA,” will address Congressional concerns 

about treatment of military sexual assault victims at Veterans Affairs facilities, expressed 
during the US Senate Subcommittee on Personnel, Committee on Armed Services 
Hearing on the Relationships between Military Sexual Assault, Post-traumatic Stress 
Disorder and Suicide, and on DoD and Department of Veterans Affairs Medical Treatment 
and Management of Victims of Sexual Trauma.  Information presently captured in 
Veterans Affairs records, which are made available to the Veterans Affairs Office of the 
Inspector General (OIG), will not allow Veterans Affairs OIG to conduct a comprehensive 
review and study of service members and veterans who are victims of sexual assault.  As 
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a result, DoD SAPRO has agreed to provide the Veterans Affairs OIG with data compiled 
from unrestricted sexual assault reports maintained in DSAID from the Military Services, to 
include the reported date of when the sexual assault allegedly occurred, and other data 
elements required by DoD policy.  The United States Marine Corps will collaborate with 
DoD SAPRO and the VA Assistant Inspector General for Health Care Inspections to 
ensure that the data is delivered per DoD and Institutional Review Board protocols. 

Progress in Gap Analysis 
HQMC SAPR constantly assesses any gaps between the actual role performed by Marine 
Corps SARCs and SAPR VAs in the field and the requirements of DoDI 6495.02 and 
service regulations.  The primary mechanisms for that assessment are biweekly 
teleconferences with Marine Forces (MARFOR) SARCs and the annual SARC Advisory 
Committees (SAC).  These meetings give HQMC SAPR the opportunity to gather direct 
feedback from the fleet on their roles and responsibilities and monitor how they align with 
DoD policy.   

To ensure SAPR personnel have clear guidance on DoDI 6495.02, the Marine Corps 
SAPR Program has released MARADMIN 545/16, “USMC Sexual Assault Prevention and 

Response Program Changes” in FY16 to ensure updated policy is promulgated to the 
fleet. 

Efforts to Strengthen Service Provider Participation 
In the continuum of care, integration across the service providers is critical in providing 
uniform, effective support to victims of sexual assault.  As such, SAPR personnel and a 
myriad of legal, health, and investigative personnel serve as part of a larger integrated 
victim services network in providing SAPR support and other victim services.  SAPR 
education is a part of fleet training for various support programs in support of this effort, 
including training with legal, law enforcement, Victim Witness Assistance Programs, 
Wounded Warrior Recovery Care Coordinators, and Inspector Generals.  These training 
programs define the roles of the SAPR personnel, how to support each program to ensure 
victims can participate in all requested programs, and how the programs can support 
SAPR in awareness (e.g., participation in Sexual Assault Awareness and Prevention 
Month (SAAPM), attending Case Management Groups (CMGs)/Sexual Assault Response 
Teams (SARTs) as requested, and points of contact at their installation).   

A collaborative approach and partnership between SARCs and the various stakeholders 
ensures opportunities for on-going development of integrating and delivering improved 
victim-centered services.  For example, to strengthen connections with the victim services, 
Marine Forces Pacific (MARFORPAC) arranged for bus tours to facilities with program 
stakeholders like the Naval Criminal Investigative Service (NCIS), Legal Services Support 
Section (LSSS) (courtroom), Victims’ Legal Counsel (VLC), medical, behavioral health, 
Sexual Assault Nurse Examiner (SANE), and the chaplain.  The stakeholders provided 



20 

SAPR VAs with a tour of their facilities and explained their specific roles followed by 
question and answer sessions.  Within Marine Forces Reserve (MARFORRES), SAPR 
staff members attend training of various service providers and provide SAPR briefs to 
those providers as well.  Mental Health Providers such as Psychological Health Outreach 
Program (PHOP) and legal support to include VLCs and Staff Judge Advocates (SJAs) 
are part of the quarterly SART meetings where coordination efforts are discussed.  Each 
Command SARC meets with their command’s legal advisor on monthly basis to ensure 

that all legal support matters are addressed.  Investigators, mental health providers, legal, 
and Inspector General (IG) are all also part of the SAPR VA Training course.  In addition, 
MARFORRES has developed a G-10 department which addresses matters related to the 
total health of service members and works to strengthen the integration of provider 
programs. 

Metrics 
The Marine Corps uses findings from the biennial Workplace and Gender Relations 
Survey (WGRA) to assess victims’ perceptions of the advocacy process.  Service 
Members who reported a sexual assault were asked to rate their overall satisfaction with 
the responses and/or services received from SARCs and SAPR VAs, as well as other 
support service providers.  Results from the 2016 WGRA suggest that a majority of 
Marines who reported sexual assault were satisfied with their experiences with SARCs 
and SAPR VAs.  Furthermore, the WGRA asks respondents who reported a sexual 
assault whether they were provided specific information on available services (i.e., safety 
planning, protective orders, case updates, and victims’ rights).  The Marine Corps uses 
these results to assess whether Marines who have reported sexual assault are being 
offered the appropriate services. 

As part of their required training, SARCs and SAPR VAs receive two hours of instruction 
in ethics.  This ensures a strong baseline for a quality response in support of D-SAACP.  
Frequent communication (via teleconference and webinar) between SAPR personnel in 
the fleet helps maintain that baseline and provides HQMC a point of reference to measure 
the “quality response” of SAPR personnel.   

SARC and SAPR VA Suspension, Revocation, and Reinstatement Procedures 
In FY17, one SARC and eight SAPR VAs received a revocation of their credentials.  Four 
SARCs and three SAPR VAs received a suspension; two SARCs received reinstatement.  
The Marine Corps applies the procedures for suspending, revoking, and reinstating 
certification of SARCs and SAPR VA in accordance with D-SAACP guidelines outlined in 
DoDI 6495.03.   

Input on the Development of SAPR Policy 
The Marine Corps is committed to receiving input from victims of sexual assault into the 
development of SAPR policy and initiatives.  HQMC SAPR uses the results of external 
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surveys and focus groups that seek the input of Marine victims of sexual assault, including 
the WGRA.  Direct victim feedback from these surveys helps the Marine Corps focus its 
outreach and risk reduction activities, as well as understand which programs are helpful 
and effective.  The results from these surveys also reveal areas that need to be improved 
upon and inform future development of SAPR policy and programs.   

Whenever DoD Sexual Assault Prevention and Response Office (SAPRO) plans to 
develop new guidance or policy, they typically solicit input from the Military Services via 
working groups to inform development.  During these working groups, the Marine Corps 
highlights its research findings and how these findings are informing Marine Corps 
products.  For instance, the Marine Corps shared information on SARC study findings with 
DoD SAPRO Male Victim Working Group leads.  The shared information may inform the 
strategy in responding to male victims.  Another example is the Retaliation Working 
Group.  Marine Corps shared critical information and best practices in order to inform the 
development of the Retaliation Strategy. 

Improving Response to Male Victims 
According to survey results, male Marines are less likely to report a sexual assault.  
Following a targeted outreach campaign in FY16, the Marine Corps made notable gains in 
reporting from this population—a positive improvement that continued in FY17.  HQMC 
SAPR continues to facilitate a research-based and comprehensive approach to preventing 
sexual assault that considers all affected Marine populations, including male Marines.  To 
that end, from September 2016 to September 2017, HQMC conducted a study that 
explored best practices for interacting with Male Marines who report having experienced a 
sexual assault.  The purpose of this project was to interview SARCs and SAPR Victim 
Advocates (VAs) who support male Marines who reported a sexual assault during their 
service.  The interviews provided information on SARC and SAPR VA interactions with 
male Marines who reported experiencing sexual assault in the military.  The aim was to 
identify best practices that SARCs and SAPR VAs use when interacting with this 
population and ensure that current SAPR practices are gender-responsive and sensitive 
to the experiences of male Marines who report this crime.   

A secondary goal of the interviews was to use SARCs and SAPR VAs as proxy 
respondents for male Marines who experienced sexual assault and filed a formal report of 
sexual assault.  Since our ability to directly interview these male Marines was limited, we 
relied on SARCs and SAPR VAs who regularly interacted with male Marines who 
experienced a sexual assault to provide information on the barriers and facilitators of 
reporting for this population.  It was found that male Marines who experienced a sexual 
assault encounter a myriad of barriers to report.  These include a lack of confidentiality, 
the Marine culture, undermining masculinity, weakness, no command support, and 
stigma-related concerns.  Findings from this study will be used to: (1) inform the 
development of a job aid for SARCs and VAs who interact with males, (2) promote 
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reporting for male Marines by highlighting that Restricted Reports are confidential, (3) 
enhance the HQMC communication strategy for male victims, and (4) incorporate findings 
and lessons learned into SAPR training. 

Victim Care Services and CMGs at Joint Bases 
The Marine Corps continues its efforts to improve victim care services and the conduct of 
CMGs at joint bases, in joint environments, and for the Reserve Components.  In February 
2017, HQMC SAPR held a SAC meeting, hosted aboard MacDill Air Force Base, Tampa, 
Florida.  The SAC membership was comprised of SARCs who support senior-level 
commands with diverse areas of responsibilities, to include joint bases and joint 
environments (in garrison and deployed).  The collaborative presentation and follow-on 
discussion enhanced understanding and provided recommendations on how to improve 
victim care and overall execution of the Program in the joint environment. 

Collaborating and establishing a strong relationship with sister-services is key to improving 
victim care services and conducting Case Management Groups in joint environments.  
Establishing a strong network amongst the SARCs in a joint environment affords the 
SARCs the ability to identify strengths and needs of the individual programs and its 
personnel.  Marine Forces Europe/Africa (MARFOREUR/AF) and Marine Forces Central 
(MARCENT) have done an excellent job in collaborating with their sister-services that are 
co-located within their area of responsibility (AOR).  The established relationships 
between those MARFORs and their sister-service counterparts have not only benefited 
those MARFORs, but have had an impact on Marine Forces Command (MARFORCOM).  
As a result of MARFOREURAF and MARCENT relationship building, many of the victims 
from MARFORCOM who were TAD or deployed to those AORs received outstanding 
support from sister-service counterparts as a result of the strong relationships established 
by MARFOREURAF and MARCENT. 

MARFORRES SARCs, located at the Reserve Headquarters in New Orleans, Louisiana, 
work in coordination with Installation SAPR programs across the country.  When a local 
Installation SARC or SAPR VA is needed to provide in-person advocacy services to a 
member of the Reserve Component, MARFORRES reaches out to the local SARC if 
available to engage their support.  The MARFORRES SARC offers reserve specific 
information to ensure that any support or guidance provided meets the unique needs of 
reserve members.  Those local SARCs brief cases at their Case Management Group 
when they are providing direct services in coordination with the MARFORRES Command 
SARC.  When needed or requested, the MARFORRES SARC or SAPR Victim Advocate 
travels to the victim’s location.  Timely access to SAPR staff is ensured by effectively 
promoting the MARFORRES 24/7 Support Line and training victim advocates and 
leadership to contact their SARC for any and all reports of sexual assault involving 
MARFORRES Marines and Sailors.  Each SARC has a cell phone that they carry at all 
times to ensure they are accessible to their advocates and commanders.  Challenges, 
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such as providing services from a distance or coordinating reporting responsibilities, have 
been addressed through frequent communication between the involved SARCs and 
commands. 

Service Member Victims Requesting GO/FO Review 
The Marine Corps does not actively track whether victims request GO\FO review of their 
separation file.  Sexual assault case information are kept in separate files from personnel 
records and would require cross-referencing between the databases.  This would create 
an undue risk of breaching the confidentiality of victims/integrity of SAPR privacy 
concerns. 

Military Protective Orders 
In FY17, a total of 130 Military Protective Orders (MPOs) were requested by victims who 
made an Unrestricted Report of sexual assault and 174 were issued by Command (many 
commands issue MPOs automatically before victims make the request).  Two were 
violated, both by the subject.  In only two cases was an MPO requested and not 
subsequently issued (in both cases the subject was unknown and an MPO could not be 
issued). 

Safety is always a priority.  Whenever issues surrounding safety are disclosed by the 
victim or identified by SAPR personnel, the Command works diligently to address the 
violation with the alleged subject and reaffirm the importance of safety with the victim.  
Improved protections can range from command requiring the SAPR VA to check in on the 
victim regularly over the weekend. 

Other actions taken to improve protections have included putting the alleged offender in 
the brig where legally permitted.  Most common practices to improve protections is to (1) 
ensure the victim has a roommate, (2) conduct a room inspection to ensure all doors and 
windows lock and the lights work, (3) allow victim to move to a room closer to the duty hut 
or onto a different floor, (4) issue an MPO to the victim and alleged offender/confirmation 
that both parties received copies, (5) move the alleged offender to other barracks, (6) 
move the alleged offender to other work area, (7) develop a safety plan and review it 
frequently with the victim, (8) ensure the victim has resources to contact in case of an 
emergency.  Additionally, any Marine may request an expedited transfer at any time after 
filing an Unrestricted Report.   

Protection efforts focused on increased education to both SAPR VAs and victims about 
the purpose of and place for MPOs.  Collaboration with NCIS and VLC encourages 
repeated mention and understanding of victims’ rights to include protective order.  
Additionally, monitoring of the effective and expiration date of MPOs at the monthly SAPR 
CMG and via monthly safety checks improves victim protection. 
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Hindered Medical Care 
No victims experienced hindered medical care in FY17.   

2.2  Briefly describe your leadership-approved future plans to deliver consistent 
and effective advocacy and care for all Service members or their adult dependents. 
The Marine Corps SAPR Program aims to support individuals who have experienced 
sexual assault, from the time a report is filed to the conclusion of services.  SARCs, SAPR 
VAs, medical professionals, and counselors continue to support the victim as long as the 
victim desires services, even if the ensuing investigation determines there is insufficient 
evidence to proceed to trial, and even if a court-martial returns a not guilty verdict.  The 
investigative and legal outcomes of a case in no way affect the duration or quality of care 
that the Marine Corps provides to victims of sexual assault. 

The Marine Corps constantly develops and improves its advocacy and victim services, 
with the goal of delivering consistent and effective support, response, and reporting 
options.  To successfully deliver consistent and effective victim support, response, and 
reporting options, the Marine Corps employs comprehensive training with a goal to 
remove barriers to reporting while making Marines aware of available supportive services.  
The message in these training packages is infused with our core values of honor, 
courage, and commitment.  For FY18, the Marine Corps plans to implement the following 
initiatives: 

SAPR Training Review 

HQMC SAPR is currently working with RAND to ensure that training, initiatives, education, 
and awareness are supported by measures of effectiveness and/or performance.  HQMC 
SAPR is reviewing all SAPR related training for consistency, standardization, DoD 
learning objectives and core competencies, and Marine Corps SAPR foundational 
messaging. 

SAPR VA Training Revision 

SAPR VA initial training is currently being revised by HQMC SAPR Research, Program 
Development, and Program Implementation sections.  Training revisions will address 
prevention messaging, trauma-informed care, how to support male victims of sexual 
assault, and retaliation.  SARCs in the fleet will be given the opportunity to review, edit, 
and comment on the training prior to implementation.   

Strategic Communication 

The HQMC SAPR Strategic Communication Plan discusses who is eligible for SAPR-
related services.  For example, the August 2017 issue of the SAPR Monthly Snapshot 
focused on eligibility to ensure that dependents over the age of 18 were aware that they 
qualified for SAPR services.  This targeted communication on print and social media will 
continue in FY18. 
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Implementing Research Findings 

Using findings from the study, “Evaluating Best Practices for Interacting with Male Marines 

Who Experienced a Sexual Assault,” the Marine Corps aims to (1) inform the development 
of a job aid for SARCs and VAs who interact with male victims and (2) Promote reporting 
for male Marines by highlighting that Restricted Reports are confidential. 

The interviews showed that building rapport with male Marines who experienced a sexual 
assault is critical in establishing trust and making male Marines feel comfortable.  A trifold 
or other pocket material will be developed that will educate SARCs and SAPR VAs on 
male victim reporting barriers and strategies that can be used to build rapport with male 
Marines who decide to report.  The interviews also showed that confidentiality was a major 
concern for male Marines who experienced a sexual assault.  The Marine Corps SAPR 
Program will examine ways to educate and clearly communicate that a Restricted Report 
is a confidential avenue for reporting and what this option means for the reporter.  (3) 
Enhance the Headquarters Marine Corps (HQMC) communication strategy for male 
victims, and (4) incorporate findings and lessons learned into SAPR training. 

3.  Goal 3—Investigation—“Sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
3.1  Summarize your efforts to achieve the Investigation goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 3 – 
Investigation, p.  9)  
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant changes to the following matters (there is no need to 
repeat prior Annual Report submissions if these processes have remained largely 
the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve investigation of sexual assault cases?  What enhancements 
have been made to your Military Services’ Special Victim Investigation and 
Prosecution Capability for MCIOs?  (DoDI 5509.19, “Establishment of Special Victim 
Investigation and Prosecution (SVIP) Capability within the Military Criminal 
Investigative Organizations (MCIOs)”) 
- What continuing efforts are being made to increase collaboration and improve 
interoperability with civilian law enforcement to include sharing information on 
Civilian and Military Protective Orders and assuring receipt of civilian case 
dispositions?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (July 7, 2015), Encl 4, para 3g) 
 
REQUIRED:   
 
- What metrics are being used to assess the effectiveness of investigation efforts 
intended to sustain a high level of competence in the investigation of adult sexual 
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assault?  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 3 – Investigation, p.  9)  
- What updates have been made to the training of your Military Service MCIO and 
other DoD law enforcement activity (LEA) resources assigned to conduct an 
investigation of adult sexual assault?  Describe efforts undertaken to provide 
training and guidance to all first responders to a sexual assault allegation, ensuring 
the preservation of evidence and witness testimony.  (DoDI 6495.02, “Sexual 
Assault Prevention and Response (SAPR) Program Procedures,” (May 24, 2017), 
Encl 10, para 4p / DoD Sexual Assault Prevention and Response Strategic Plan 
“Task List,” (December 1, 2016), Goal 3 – Investigation, Objective 3.1, Task #1, p.  4 / 
DoDI 5505.18, “Investigation of Adult Sexual Assault in the Department of Defense,” 
(March, 22 2017), para 3.3, p.  7) 
- What efforts are being made to improve or address turnaround time for evidence 
sent to the Defense Forensic Science Center (e.g., processing of Sexual Assault 
Forensic Examination (SAFE) kits and other evidence)?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p.  11) 
Naval Criminal Investigative Service (NCIS) Headquarters has greatly expanded the 
oversight of all sexual offense investigations and improved the timely communication of 
the status of the program to all of the field units.  During Fiscal Year 2017 (FY17), the 
NCIS Family and Sexual Violence (F&SV) Program reviewed and evaluated 100 percent 
of the open reports for all of the sexual offense investigations agency-wide.  The focus of 
the reviews is to ensure that the initial, time-sensitive steps in the investigative process 
are completed in a timely fashion and the proper notifications have been made to partner 
organizations in the Special Victim Investigation and Prosecution (SVIP) Capability team.   

The NCIS F&SV Program also developed a monthly status report designed for the field 
office senior management to identify areas of strength and areas for improvement for each 
office’s sex offense investigations.  The report identifies agency-wide trends in the 
investigative process and provides guidance to the field on best practices for addressing 
challenges in sex offense investigations.  NCIS adheres to all provisions of the SVIP 
Capability, requiring field offices to make the initial notification on all sexual assault, child 
abuse, and domestic violence cases to the SVIP team within 24 hours of determining an 
allegation meets the elements of a qualified offense.  All SVIP contacts are documented in 
NCIS investigative reports.  NCIS reports lacking proper SVIP documentation are 
individually identified by the NCIS F&SV program and sent to the field office leadership for 
immediate corrective action. 

Increasing Collaboration with Civilian Law Enforcement 
During FY17, NCIS implemented policy requiring field offices to generate a separate 
report to affect entry into the National Crime Information Center (NCIC) of every Military 
Protective Order (MPO) issued during an NCIS investigation.  The objective of the new 
policy is two-fold.  First, it ensures the MPO is made readily available to civilian law 
enforcement agencies across the country allowing police departments to notify NCIS 
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when active duty members are found in violation of the MPO.  Second, it increases 
accountability by providing a mechanism to easily identify during oversight review whether 
or not the MPO has been entered into NCIC.   

NCIS continues to require all field offices to report the disposition of all cases in which 
NCIS was the lead agency or worked the investigation jointly with another law 
enforcement agency.  Field offices are unable to close their investigative report until 
disposition is reported for all active duty subjects.  Each NCIS field office is responsible for 
maintaining a working relationship with local law enforcement agencies that encourages 
the sharing of information on sex offense investigations.  This is accomplished in a variety 
of ways to include NCIS participation on local task forces, regional criminal intelligence 
fusion centers, and providing assistance for other agency cases.   

Metrics 

All NCIS open reports for investigations of sexual offenses, domestic violence, and child 
abuse (both physical and sexual) are thoroughly reviewed and measured against a 
standardized checklist to ensure all time-sensitive investigative tasks are completed 
expeditiously at the initiation of the investigation.  Field offices receive a monthly 
scorecard showing how effectively their offices were in responding to F&SV crimes for that 
particular month.  The reviews also rate the appropriateness of the NCIS response to an 
allegation.  For example, notifying a local law enforcement agency to open a joint 
investigation or assuming the case as an NCIS lead investigation.  The F&SV program 
conducts a thorough case review of a minimum of 10 percent of all closed cases every 
year to evaluate the NCIS investigative response through the entirety of the investigation.   

Training Updates 
NCIS continues efforts to have all agents who potentially could respond to an incident of 
sexual assault trained in the NCIS Advanced Adult Sexual Assault Investigator Training 
Program (AASAITP).  Currently, NCIS is on track to have 100 percent of the agent corps 
trained in the AASAITP by the end of FY19.  This training focuses on the effective 
response by law enforcement for victims of trauma rather than suspect centered training 
used in most law enforcement programs.  In line with the SVIP Capability, NCIS actively 
includes our SVIP partners from the Judge Advocate General Corps and active duty 
investigative personnel to attend the training.  The Sexual Assault Response Coordinator 
(SARC) also presents a block of instruction during this training program.  This ensures 
that responders to incidents across the Department of the Navy are trained to the same 
standard.  During FY17, NCIS Headquarters hosted a “train-the-trainer” symposium where 

F&SV agents from around the agency were provided refresher training in sexual assault 
investigative techniques and the latest in public law and DoD policy for sex offense 
investigations.  The agents then return to their home offices to provide the refresher 
training. 
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Turnaround Time for Evidence 
For several years, NCIS has assigned an NCIS forensic consultant agent to serve as the 
liaison between the Defense Forensic Science Center and NCIS.  The forensic consultant 
is assigned to the lab in Georgia and triages all NCIS submissions to prioritize completion 
based on the urgency of the cases (e.g., the suspect is in pre-trial confinement and the 
speedy trial clock is running).  NCIS also began submitting all Sexual Assault Forensic 
Examination (SAFE) kits that were collected during the course of an investigation to the 
lab for analysis regardless of the circumstances of the incident.  NCIS field offices are 
required to submit these kits to the lab immediately upon seizure.  By making the 
submission of each kit mandatory, NCIS will submit the kits in a more timely fashion 
instead of evaluating each kit to see if it meets the criteria for submission.  More timely 
NCIS submission of kits will reduce the total turnaround time from the time of the 
examination to the time the laboratory analysis is completed.   

3.2  Briefly describe your leadership-approved future plans to sustain a high level of 
competence in the investigation of adult sexual assault.   
NCIS will continue to train all agents in the AASAITP course as well as provide additional 
refresher and advanced training to agents already working sexual offense investigations.  
Once the goal is achieved of having 100 percent of the agent corps complete AASAITP, 
NCIS will enhance the basic sexual assault investigation training provided to new agents 
at the NCIS Special Agent Basic Training Program at the Federal Law Enforcement 
Training Center to include the victim centered response training featured in the AASAITP.  
In this way, all new NCIS agents will arrive at their first assignment with the training 
required to begin investigating sexual offenses.  NCIS will continue to provide advanced 
training opportunities to F&SV agents to include professional symposiums such as Ending 
Violence Against Women and through investigative training programs such as the Reid 
Advanced Interrogation Course. 

4.  Goal 4—Accountability—“Maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1  Summarize your efforts to achieve the Accountability goal.  (DoD Sexual 
Assault Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), 
Goal 4 – Accountability, p.  9)       
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve legal support to Service members and adult family members 
who reported a sexual assault?  What enhancements have been made to the SAPR 
training provided to those who are affiliated with the Special Victim Investigation 
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and Prosecution Capability program (paralegals, trial counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 4 – Accountability, Objective 4.1, Task #1, p.  4) 
- What are your efforts to ensure SARC, SAPR VA, MCIO, and commander 
knowledge of recent victim rights and military justice updates?  (DoDI 6495.02, 
“Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 10, para 7) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of holding alleged 
offenders appropriately accountable, to include your Military Service’s metrics for 
measuring the success of the SVC/VLC program?  (SecDef Memo (August 14, 2013), 
Improving Victim Legal Support,  p.  1 / NDAA for FY 2016, section 532 / NDAA for 
FY 2013, section 573) 
- Describe enhancements to the Special Victims’ Counsel (SVC)/ Victims’ Legal 
Counsel (VLC) program.  Describe efforts to plan and fund for these programs in 
your POM process.  (SecDef Memo (August 14, 2013), Improving Victim Legal 
Support,  p.  1 / NDAA for FY 2016, section 532 / NDAA for FY 2013, section 573) 
- (NGB) What efforts are being made to reassess the Office of Complex 
Administrative Investigation's (OCI) timeliness and resources to determine how to 
improve the timeliness of processing sexual assault investigations involving 
members of the Army National Guard, and identify the resources needed to 
improve the timeliness of these investigations?  (GAO Report 17-217, Better 
Resource Management Needed to Improve Prevention and Response in the Army 
National Guard and Army Reserve (February 27, 2017), p.  2) 
- Has your Military Service experienced any challenges in implementing 10 USC 
15656(b) regarding states laws and confidential disclosures of a sexual assault. 
The Marine Corps has taken great strides to ensure its Trial Counsel receive the 
necessary and appropriate training to assist investigators, develop and be effective 
advocates in criminal cases, and ensure appropriate victim care to achieve just results 
that withstand appellate review.  On 25 May 2017, the Staff Judge Advocate (SJA) to the 
Commandant of the Marine Corps (CMC) issued Marine Corps Bulletin 5800 (MCBUL 
5800), which sets forth the standards, policies, and procedures for the provision of military 
justice legal services in the U.S.  Marine Corps.  In particular, MCBUL 5800 consolidated 
previous guidance issued in response to statutory changes and promulgated additional 
guidance for handling special victim cases. 

Special victim cases are those cases involving alleged violations of Articles 118, 119, 
119a, 120, 120a, 120b, 125 (forcible sodomy or sodomy with a child), 128 (domestic 
violence involving aggravated assault or child abuse), 134 (child pornography or assault 
with intent to commit the previously listed articles), or 80 (attempts to commit the 
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previously listed articles) of the Uniform Code of Military Justice (UCMJ).  All special victim 
cases are tried by a Complex Trial Team (CTT) member. 

A CTT consists of Special Victim Investigation and Prosecution (SVIP) Trial Counsel, 
civilian Highly Qualified Experts (HQEs), victim witness assistance personnel, Regional 
Trial Investigators (RTI), Special Victim Investigation and Prosecution (SVIP) 
administrative support personnel, and paralegals from across a legal support services 
area (LSSA), also known as a region.  The Officers-In-Charge (OICs) of the Legal 
Services Support Sections (LSSS) that provide services to the LSA maintain a list of all 
SVIP personnel in their respective LSAs. 

To become SVIP qualified, a Trial Counsel must meet the following requirements: 

    (1) be a General Court-Martial Trial Counsel (GCMTC);  

    (2) demonstrate to the LSSS OIC’s satisfaction that the Trial Counsel possesses the 

requisite expertise, experience, education, innate ability, and disposition to competently 
prosecute special victim cases; 

    (3) prosecute a contested special or general court-martial in a special victim case as an 
Assistant Trial Counsel (ATC); 

    (4) attend an intermediate level trial advocacy training course for the prosecution of 
special victims cases (e.g., Trial Counsel Assistance Program (TCAP) Prosecuting 
Special Victim Cases Course); and 

    (5) receive recommendations, in writing, from the Senior Trial Counsel (STC), Regional 
Trial Counsel (RTC), and, when applicable, LSST OIC. 

The RTIs and SVIP administrative support personnel must also complete a Trial Counsel 
orientation course and attend a TCAP approved special victim training course. 
An individual who has a conviction for a substantiated incident or is currently facing an 
open investigation into any of the following offenses is expressly prohibited from serving 
as SVIP personnel:  (1) sexual assault, (2) domestic violence, (3) child abuse, or (4) any 
other felony-level offense. 

In order to ensure appropriate supervision of cases, an SVTC assigned to a sexual 
assault or domestic violence case must provide a Prosecution Merit Memorandum (PMM) 
to the responsible staff judge advocate, except in those cases where no military 
jurisdiction exists.  At a minimum, a PMM must include a summary of the case; a victim’s 
preferred disposition, and reason for that preference if offered; an indication as to whether 
civilian authorities declined the case and reason for the declination; an evaluation of the 
real, documentary; and testimonial evidence in the case; and, a discussion of any 
jurisdictional and statute of limitations concerns.  The PMMs are reviewed and approved 
by the RTC prior to submission to the staff judge advocate.  The PMM must be submitted 
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to the SJA prior to the Sexual Assault – Initial Disposition Authority (SA-IDA) initial 
disposition decision. 

In addition to the steps taken above, the Marine Corps has taken steps to improve data 
collection regarding how sexual assault cases are handled in the Service.  No later than 
two business days after final disposition of a sexual assault case, the SA-IDA is required 
to send a Sexual Assault Disposition Report (SADR) to Judge Advocate Division (JAD), 
Headquarters, U.S.  Marine Corps. 

Victim Witness Assistance Personnel 

With regard to victim-witness assistance personnel, JAD has incorporated a four hour 
block into its annual week long Victim Witness Assistance Program (VWAP) training.  This 
block of training focuses on the effects of traumatic events on victims to help victim-
witness assistance personnel better understand and assist victims of crime. 

Ensuring Knowledge of Military Justice Updates 

Special and general court-martial convening authorities attend the Senior Officer Course 
and the “Cornerstone: The Commandant’s Combined Commandership Course 
(Cornerstone).” The Senior Officer Course is provided by staff from the Naval Justice 
School, Newport, Rhode Island.  It is also open to company commanders, battalion legal 
officers, and senior enlisted Marines upon availability.   

The Senior Officer Course is two and a half to three days in length.  Three hours of the 
course are devoted to legal training with approximately two hours devoted to responding 
to sexual assault cases.  Naval Justice School also sends out a mobile training team to 
reach the major installations so commanders do not necessarily need to travel for the 
course.  During Fiscal Year 2017 (FY17), Naval Justice School provided this course 22 
times.  Naval Justice School is planning on presenting this course 23 times during FY18. 

In addition to the Senior Officer Course, commanders and sergeants major also attend the 
Cornerstone.  The course is given twice a year.  Attendance is mandatory for 
commanders and sergeants major either prior to or shortly after taking command or 
assuming their role as Senior Enlisted Advisor.  During the Cornerstone, the attendees 
receive a three hour block of instruction on legal issues to include updates regarding 
victims’ rights and military justice.  The period of instruction is divided into a one-hour 
block of classroom instruction followed by a two hour block of scenario based discussion 
led by a colonel (O6) and assisted by senior judge advocates in the rank of lieutenant 
colonel (O5) or major (O4). 

The OIC, Victims’ Legal Counsel Organization (VLCO) conducts a site visit to each of the 
four VLCO regions at least once each year.  This results in the OIC going to all Marine 
Corps Bases or Installations within each region where a Victims’ Legal Counsel (VLC) is 

located (11 in all).  During each site visit, the OIC meets with as many of the general 
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officers, commanding officers, and other members of the local leadership as available to 
discuss the program and the services the VLCs provide in general.  Additionally, each 
Regional Victims’ Legal Counsel (RVLC) has an aggressive and continuous outreach 
program designed to accomplish this goal within his or her region, to include having VLCs 
engage recruits at the Depots. 

Metrics 

The VLCO is currently undergoing metric development and refinement.  The initial VLCO 
metrics are: 

    (1) How well informed are victims about the military justice system, investigative 
process, and other key processes which impact their lives? (Goes to victims making 
informed and the best decision for themselves.)  

    (2) How skillfully are VLCs advocating for their clients in and out of the court-martial 
process? (Goes to how well VLCs are safeguarding victim rights, for example privacy 
rights, and ensuring that victims have a voice.) 

    (3) Are victims fully apprised of all available military and non-military resources that they 
may qualify for as a result of being a victim of sexual assault, domestic violence, or other 
violent crime? (Goes to victims availing themselves of resources available to assist in their 
recovery and welfare.) 

    (4) Do VLCs treat their clients with dignity, respect, and honesty? Are they responsive 
to their clients? (Goes to ensuring professional standards and ethical conduct.) 

There are no formal systems in place to address success.  The case load for VLCs 
continues to increase across the organization despite the number of reports remaining 
relatively the same over the last few years.  This seems to suggest that more victims are 
seeking VLC services.  The VLCO has also seen increased referrals from Sexual Assault 
Prevention and Response (SAPR), Family Advocacy Program (FAP), Military Criminal 
Investigative Organizations (MCIOs), Trial Counsels, and Commands. 

Enhancements to the SVC/VLC Program 

The VLCO is currently undergoing Mission Essential Task analysis to in part ensure that it 
has the right VLC training curriculum to develop the VLC knowledge and skills to complete 
those tasks. 

The VLCO continues to pursue training for counsel to serve as appellate VLC to increase 
its capability to raise petitions under Article 6b, UCMJ.  The VLCO has added civilian 
paralegal personnel across the Organization to provide continuity and to be the face of the 
organization when the VLCs are in court, on Temporary Additional Duty (TAD), etc.  
Finally, the VLCO is currently studying whether other VLCs should to be added to its four 
regions due to consistently high caseloads. 
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Challenges Implementing 10 USC 1565(b) 

The Marine Corps has not experienced issues with implementing 10 USC 1565(b). 
4.2  Briefly describe your leadership-approved future plans to maintain a high 
competence in holding alleged offenders appropriately accountable.   
The Marine Corps seeks to elevate the practice of military justice in the Service.  In this 
effort, the Marine Corps has taken steps to increase the number of judge advocates 
assigned the Additional Military Occupational Specialty (AMOS) 4409 Criminal Law 
Specialist by obtaining additional school seats to attend the graduate course at The Judge 
Advocate General’s Legal Center and School (TJAGLCS).  Graduates of the course 
obtain a Masters of Laws (LL.M.) degree and may also obtain a specialty in military 
justice. 

The judge advocates who obtain this specialty are assigned to critical supervisory 
positions as senior trial counsel, complex trial counsel, or regional trial counsel across, 
senior defense counsel, regional defense counsel, and regional victims’ legal counsel to 

mentor young judge advocates. 

Each of the military justice practice areas (prosecution, defense, and victims’ counsel) 

also attend annual training to enhance their advocacy skills and to provide updates on 
developments in military justice practice. 

5.  Goal 5—Assessment—“Effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1  Summarize your efforts to achieve the Assessment goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – 
Assessment, p.  10) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ to 
ensure the quality, reliability, and validity of data collected in the Defense Sexual 
Assault Incident Database (DSAID)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, 
Objective 5.1, p.  10 / DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (May 24, 2017), Encl 2, para 6ad) 
- What transition policies are in place for incoming personnel to ensure Service 
member sponsorship and unit integration into a chain of command?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 5 – Assessment, Objective 5.1, Task 8, p.  4)   
 
REQUIRED: 



34 

 
- What are your efforts to enhance SAPR Program oversight activities, to include 
the use of recent surveys (e.g., WGRA and MIJES) and insights from the 
Government Accountability Office, advisory committees, internal inspections, and 
feedback from enlisted and officer trainees to improve your programs and 
services? (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021, 
(December 1, 2016), Objective 5.2, p.  10 / DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 5 – Assessment, 
Objective  5.1, Tasks #2 & #6, p.  4) 
- What policy and procedures are in place to fulfill the 50-year retention of DD Form 
2910 (Victim Reporting Preference Statement) and DD Form 2911 (DoD Sexual 
Assault Forensic Examination Report) regardless of whether the Service member 
filed a Restricted or Unrestricted Report?  (NDAA for FY 2014, section 1723 / DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(May 24, 2017), para 4u) 
- What policy and procedures are in place to implement minimum qualification 
standards to be selected, trained, and certified as a SAPR Program Manager?  
(NDAA for FY 2014, section 1725 / Under Secretary of Defense for Personnel and 
Readiness Memorandum, “Certification Standards for Department of Defense 
Sexual Assault Prevention and Response Program Managers,” (March 10, 2015)) 
Overall Approach 
Defense Sexual Assault Incident Database (DSAID) Program Managers (PMs) conducted 
data quality assurance audits at least monthly.  These comprehensive audits targeted 
data points crucial to this annual report, such as victim demographics, incident details, and 
investigative agency information.  Audits were formally tasked to the Sexual Assault 
Response Coordinators (SARCs) to be completed by the end of the month.  After the 
tasker’s suspense date, DSAID PMs accessed each case in DSAID to verify that the 
missing items were completed and to enter any information that was not editable by the 
SARC.   

Program Managers worked collaboratively with data analysts for Naval Criminal 
Investigative Services (NCIS) on a weekly basis to ensure that all investigations of adult 
sexual assault were entered in DSAID.  NCIS analysts sent PMs a weekly report listing all 
pertinent investigations initiated during the previous week.  Program Managers would 
compare the investigations to DSAID cases to ensure a one-to-one match.   

Every three weeks DSAID PMs received an interface report from DoD SAPRO which 
detailed the Unrestricted Reports that successfully interfaced or failed to interface with the 
Military Criminal Investigative Organization (MCIO) databases.  Program Managers 
collaborated with NCIS analysts to determine the reason for the interface failure and to 
rectify the problem.  This process maximized the number of DSAID cases receiving the 
data interface. 
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Program Managers conducted audits of data to be received via the NCIS data interface, 
such as subject information and offense type.  These audits were sent to NCIS analysts 
for reconciliation.  These audits allowed PMs to account for Unrestricted Reports missing 
subject data.   

DSAID PMs, Legal Officers (LOs) and NCIS analysts met quarterly to discuss data quality, 
case dispositions, and DSAID processes.  These meetings, hosted by NCIS, ensured that 
the three prongs of the Service-level data entry process maintained a strongly cooperative 
relationship and allowed for the reconciliation of cases with data quality and cleanliness 
concerns. 

Program Managers also hosted a DSAID and Data Management Training webinar on a 
monthly basis.  Two webinars were held each month, one during Japanese and Hawaiian 
business hours and one during Continental United States (CONUS) business hours; both 
covered the same information and allowed for maximum participation.   

Transition Policies 
Per Marine Corps Order 1320.11G (Marine Corps Sponsorship Program), during the 
mandatory Permanent Change of Station (PCS)/PCS Outside the Continental United 
States (OCONUS) class, Marines are given the option of requesting a sponsor if they are 
doing a PCS move.  OCONUS personnel in the grades of E-1 through E-5, WO-1 through 
CWO-2, and O-1 through O-3 are assigned a sponsor.  Accompanied OCONUS 
personnel of all ranks will be assigned a sponsor.  Other personnel will be assigned a 
sponsor upon request. 

The Sponsor contacts the Marine prior to his/her arrival to help ease integration into the 
Command and the installation as a whole. 

Enhancements to SAPR Program Oversight Activities 
In Fiscal Year 2017 (FY17), the Marine Corps worked to enhance SAPR Program 
oversight activities across several areas: 

 The Commandant of the Marine Corps (CMC) received weekly reports, which 
include the number of reports received year-to-date in the operational force and 
supporting establishment (top-line numbers).  The CMC also received detailed 
reports via the Gouge Sheet and Tone of the Force that include such data points as 
total reports (Unrestricted/Restricted), reports converted to Unrestricted in the same 
FY and from previous FYs, prior-to-Service reports, offense types (e.g., sexual 
assault, rape, abusive sexual contact, attempts to commit offenses), and 
investigations initiated and completed in the current FY (case disposition 
information is updated quarterly). 

 From September 2016 to September 2017, HQMC conducted a study that explored 
best practices for interacting with Male Marines who experienced a sexual assault.  
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The purpose of this project was to interview SARCs and SAPR Victim Advocates 
(VAs) who support male Marines who reported a sexual assault during their 
service.  The interviews provided information on SARC and SAPR VA interactions 
with male Marines who experienced sexual assault in the military.   

 HQMC SAPR compiled and disseminated a series of information sheets with data 
from the 2016 Workplace and Gender Relations Survey of Active Duty Members 
(WGRA) to SARCs, SAPR VAs, and Commanders.  The series of information 
sheets included a general overview of findings from the 2016 WGRA and results 
pertaining to sexual assault prevention, sexual assault response, and leadership 
climate and provided recommendations for how SAPR professionals and 
Commanders can use the findings. 

 HQMC SAPR audits Marine Corps Installation 24/7 Sexual Assault Support Lines 
monthly to confirm that they are operating as intended and that they meet 
performance standards set by the Department of Navy.  Results of the audits are 
reported quarterly in the SAPR Monthly Snapshot.  These audits were conducted 
each month of FY17, with the following end result:  94% of calls were handled 
properly, while 6% of calls were not handled properly.  These results meet and 
exceed the Department of Navy standards.  Calls not returned within the required 
15-minute timeframe accounted for the majority of the audit failures.   

Policy and Procedures for Retention of DD Form 2910 
Department of Defense Instruction (DoDI) 6495.02 (paragraph 4u) states that DD Forms 
2910 and 2911 will be retained for 50 years, regardless of whether the Service member 
filed a Restricted or Unrestricted Report.  Marine Corps Order (MCO) 1752.5B policy 
(Chap 5, paragraph 2b) states that all DD 2910s will be maintained by the responsible 
SARC in a secure file cabinet under double lock and key.  In the case of Unrestricted 
Reports, a copy is also uploaded into the DSAID case. 

Policy and Procedures for a SAPR Program Manager 
The Marine Corps has designated the Headquarters Marine Corps SAPR Branch Head as 
the SAPR PM.  Per protocols, the PM completes Marine Corps 40-hour Advocacy Training 
and all levels of Sexual Assault Response Coordinator Training, e.g., Command, 
Installation, and Marine Forces and pre-command training.  In addition to SAPR training, 
the PM participates in the Marine and Family Programs Orientation and training for 
supervisory employees as well as the Director, Marine Corps Action Officer’s Course. 

5.2  Describe your leadership-approved future plans for effectively measuring, 
analyzing, assessing, and reporting SAPR program progress to improve 
effectiveness. 
Motivated by a commitment to establishing and incorporating evidence-based practices, 
the Marine Corps contracted the RAND Corporation to identify and develop measures of 
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performance (MOPs) and measures of effectiveness (MOEs) to ensure that existing SAPR 
programs and practices have the intended effects and outcomes.  MOPs and MOEs will 
be finalized in December 2017 and HQMC SAPR will begin implementing these measures 
during FY18. 

Using findings from the study, “Evaluating Best Practices for Interacting with Male Marines 

Who Experienced a Sexual Assault,” the Marine Corps SAPR Program will (1) inform the 
development of a job aid for SARCs and SAPR VAs who interact with male victims, (2) 
promote reporting for male Marines by highlighting that Restricted Reports are 
confidential, (3) enhance the Marine Corps communication strategy for male victims, and 
(4) incorporate findings and lessons learned into SAPR training. 

The Marine Corps SAPR Program will continue to collect measures of performance when 
assessing the impact of social media posts.  For each post, total reach is garnered: 
impressions, shares, likes, and the number of people who used the supportive service 
provided in each post.  With each post, we include a “call to action” that provides users 

with more information, advocacy services, or the opportunity to talk to support personnel.  
Because we cannot determine measures of effectiveness for social media posts, they act 
as complimentary initiatives to our prevention efforts. 

6.  Core Functions: Communication and Policy 
6.1  Provide a brief summary for new or expanded efforts taken in FY17 on the 
following: 
 
- How does your Military Service publicize the sexual assault restricted and 
unrestricted reporting options to your Service members and adult dependents?  
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 4) 
- How are commanders being held accountable for the climate of their units?  What 
actions (both positive and negative) are taken by senior commanders to document 
the subordinate commander’s success or failure in establishing and maintaining a 
supportive command climate?  (SecDef Memo (May 6, 2013), Enhancing 
Commander Accountability, p.  2) 
 
REQUIRED: 
 
- How does your Military Service publicize to your Service members the different 
individuals and organizations available (i.e., SARCs, VAs, SVC/VLCs, command, IG, 
MCIO, law enforcement, etc.) to assist them in addressing sexual assault-related 
retaliation?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), p.  11) 
- How does your Military Service disseminate information to first responders, 
uniformed witnesses, and bystanders on the protections available to them if they 
are retaliated against for providing assistance to sexual assault victims? (DoD 
Retaliation Prevention and Response Implementation Plan (January 2017), p.  11) 
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Publicizing Reporting Options 
The Marine Corps promotes Unrestricted and Restricted Reporting options to Service 
members and adult dependents via several methods, including: 

 Annual SAPR Training.  All Sexual Assault Prevention and Response (SAPR) 
training for the fleet, supporting program training, pre-command, senior enlisted, 
and career advancing Professional Military Education (PME) include the different 
reporting options, who can accept the reports, and a breakdown of the differences 
in reporting options. 

 Commandant Commandership Cornerstone.  At this course, the Marine Corps 
SAPR Program addresses the reporting options, how to support and promulgate 
the options via their policy letters, prevention methods, and command’s standard 

operating procedure. 
 SAPR Monthly Snapshot.  The SAPR monthly newsletter provides the phone 

number and link to the Department of Defense (DoD) Safe Helpline as well as the 
recommendation to seek local assistance.   

 Social Media Posts.  Every product that is supported by the SAPR Program 
Strategic Communication Strategy includes information about 
Restricted/Unrestricted reporting, supportive services (to include outside of 
installation and chain of command), as well as options for dependents over the age 
of 18. 

 MCCS Forward.  The official website of Marine Corps Community Services 
(MCCS), MCCS Forward is a dynamic, digital new publication that focuses on 
topics and services universally important to Marines and family members.  The 
SAPR Program has been publicizing information about SAPR services, including 
reporting options, and topics since Fiscal Year 2016 (FY16).   

 Unit Websites.  Marine unit websites identify available resources for Service 
members and adult dependents, listing contact information for Sexual Assault 
Response Coordinators (SARCs), as applicable, as well as defining reporting 
options.   

Commander Accountability for Unit Climate 
Commanders have a variety of options available to hold subordinate commanders 
accountable for the command climate of their units.  Pursuant to Marine Corps Order 
(MCO) 1610.7, a commander is required to comment on and evaluate a subordinate 
commander’s ability to set a command climate that is non-permissive of misconduct, 
especially sexual assault, in the subordinate commander’s fitness reports. 

If a superior commander finds a subordinate commander is failing to set the appropriate 
command climate, the superior commander may take appropriate action, to include but 
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not limited to, formal or informal counseling, relief of the subordinate commander, or 
pursue action through the military justice process. 

The leadership and command climate evaluation of Commanders throughout the Marine 
Corps is a function that is carried out by the commander's immediate higher headquarters 
leadership.  If a Commander is relieved by his Higher Headquarters (HHQ), then 
Manpower Management/Manpower Management Officer Assignments would assign 
orders to replace that Commander. 

Publicizing Retaliation-Related Services 
The Inspector General of the Marine Corps (IGMC) addresses complaints of retaliation.  
The IGMC, the Judge Advocate Division (JAD), and SAPR personnel all publicize services 
to individuals and organizations that address sexual assault-related retaliation. 

Inspector General of the Marine Corps 

The Deputy Naval Inspector General for Marine Corps Matters/IGMC has both a Hotline 
phone number and email address for use in submitting a complaint directly to the IGMC.  
The Hotline phone number and a link for complaint submission are available on the 
IGMC's website.  As well, the IGMC website discusses the DoDIG's hotline and provides a 
link to the DoDIG's website. 

The Command Inspector General (CIG) Offices at each command locally publicize their 
Hotline and the IGMC Hotline and reference the DoDIG Whistleblower Hotline.   

The IGMC conducts or participates in a wide variety of training events, at which all forms 
of retaliation are discussed:  Commandant's Commander's Courses, World-wide Annual 
IGMC Symposium, Senior Leaders Legal Course (annual, upon request), Inspector 
General Mobile Training Teams (4/year), Victims’ Legal Counsel Training, all Basic School 

classes, Annual Sergeant Major Symposium, Brigadier General Select Orientation 
Courses, and IGMC Newsletters. 

DoDIG information is further disseminated and publicized during IGMC biennial inspection 
of the CIGs Marine Corps-wide.  The IGMC and all CIGs have the ability to in-take all 
allegations of retaliation via their general hotlines (there is no dedicated retaliation hotline 
in the Marine Corps). 

Judge Advocate Division 
The Marine Corps has taken a number of steps to publicize to Service Members the 
resources available to those who experience retaliation after reporting or a crime or 
making other protected communication. 

On 16 May 2016, JAD issued Practice Advisory 2-16 to inform judge advocates and legal 
services support personnel, who advise commanders and inform service members, about 
the various types of retaliation a Service Member may experience after reporting a crime 
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or making a protected communication, the avenues for reporting, and the entities that 
provide assistance. 

On 6 June 2016, the Marine Corps issued MARADMIN 285/16 which provides guidance to 
all Service Members on the means available to report instances of suspected retaliation.  
The MARADMIN identifies the types of retaliation a Service Member may experience and 
details the reporting process through the various agencies available to assist those who 
have suffered retaliation. 

During annual Victim Witness Assistance Program (VWAP) Training provided by JAD to 
victim-witness assistance personnel, there is a portion of instruction that covers the issues 
associated with retaliation and where Service Members who feel they have been subject 
to retaliation may seek assistance. 

SAPR Personnel 
The Marine Corps ensures that retaliation-related services are promoted using several 
methods to ensure the widest possible distribution.  SAPR personnel maintain open 
dialogues with the Equal Opportunity Advisor and Inspector General to support case 
determination when there is a report of retaliation.  Personnel training (e.g., SAPR Victim 
Advocate 40-hour training) provides the opportunity to disseminate information about 
retaliation-related services.  Directly following an Unrestricted Report of sexual assault, 
the Command and need-to-know agencies are immediately notified in order to best ensure 
safety and accountability of any retaliation.  Agency resources are combined in order to 
provide information and insight towards creating and implementing preventative 
measures.  Command SARCs, SAPR Victim Advocates (VAs), Command Equal 
Opportunity, Commanders, and the Inspector General’s office frequently participate in 

open, formal and/or informal discussions regarding retaliation and resources available to 
report.   

Disseminating Information to Individuals Who Have Experienced Retaliation 
MARADMIN 285/16, “Methods to Report Retaliation and Resolution Process,” addresses 

the resources and avenues for reporting retaliation and the added protections detailed in 
the Retaliation Prevention & Response Implementation Plan have been incorporated into 
all IGMC training curricula on retaliation.  This MARADMIN is also discussed during most 
SAPR training and is provided as a handout within select commands.   

Every new-join brief, SAPR training session, and check-in process features the necessary 
reporting information for IGMC.  Aboard an installation, posters and television monitors in 
high-traffic areas identify the appropriate reporting options for a sexual assault or for an 
instance of associated retaliation.  Online, SARCs and other SAPR personnel use unit 
websites and social media to define what qualifies as retaliation and distribute contact 
information to report retaliation.  Some commands use information sheets with frequently 
asked questions with the same intent.  When an individual reports a sexual assault, the 
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SARC or SAPR VA informs the victim of available resources.  During every Case 
Management Group, information regarding these resources is reiterated for all 
participants.   

7.  NDAA Requirements - Provide your Military Service’s status on the following 
NDAA for FY 2017 requirements.  If the provision has been implemented, indicate 
“Completed,” provide the implementation date, and a short explanation (150 words 
or less) of the action taken.  If the provision has not been implemented, indicate “In 
Progress,” provide the projected completion date, and a short update (150 words or 
less) of the current status.  All are required. 
7.1  Discharge review board (Board of Correction of Military Records (BCMR)) 
guidance on claims asserting post-traumatic stress disorder or traumatic brain 
injury in connection with combat or sexual trauma as a basis for review of 
discharge. 
 
Additionally, describe BCMR procedures for the following requirements:  
- How does a former Service member present medical evidence from the Secretary 
of Veterans Affairs or civilian health care provider to the BCMR, and how does the 
BCMR review and use that evidence? 
- Method of presentation: Is the review conducted in person with the former Service 
member, by file review, or both?  If not in-person, does the former Service member 
have the option to request an in-person meeting or to be represented by counsel? 
- What steps are taken to review (with liberal consideration to the former Service 
member) how post-traumatic stress disorder or traumatic brain injury potentially 
contributed to the circumstances resulting in a discharge of a lesser 
characterization?  
(NDAA for FY 2017, section 535) 
The Board of Corrections for Naval Records (BCNR) completed a two-day training 
workshop (Aug 1-2 2017) for Board members and staff with an emphasis on providing 
liberal consideration when reviewing discharge cases where the petitioner claims post-
traumatic stress disorder, traumatic brain injury in connection with combat, sexual trauma 
or any mental health issue as a factor in the discharge.  In addition to other presentations 
by psychiatrists and the Sexual Assault Prevention and Response Office (SAPRO), a staff 
member of the Office of the Undersecretary of Defense (OUSD) for Personnel and 
Readiness (P&R) briefed the soon to be published "Clarifying Guidance to Military 
Discharge Review Boards and Boards for Correction of Military/Naval Records 
Considering Requests by Veterans for Modification of their Discharge Due to Mental 
Health Conditions, Sexual Assault, or Sexual Harassment." 

When applying for a change to the characterization, narrative reason, or reenlistment code 
of a discharge, the petitioner is responsible for submitting any and all documentation 
available to support their contention.  If no documentation is submitted and the petitioner 
service record does not support contentions, the BCNR notifies the member in writing to 
please submit any information they have, including medical documentation.  The BCNR 
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also requests personnel and medical records on these individuals from the location that 
the service or medical record has been archived (generally Department of Veterans Affairs 
(DVA) or National Personnel Records Center).  BCNR does not request DVA records 
outside the petitioner's active service.  Once available documentation is collected, the 
BCNR requests an advisory opinion from a clinical psychologist or psychiatrist.  

The DD 149 application includes a block for the petitioner to indicate whether they want a 
personal appearance.  If the petitioner requests a person appearance, the Board 
members will vote on whether a personal appearance is necessary. 

All information, to include the advisory opinion and any rebuttals to the advisory opinion, if 
submitted, are provided in writing and verbally briefed to the BCNR Board Members.  The 
examiner and Board members review all relevant Office of the Secretary of Defense 
(OSD) published guidance for each case to ensure all steps are followed and liberal 
consideration is provided for each individual case. 

7.2  Professional military justice career development for judge advocates. 
 
Additionally, provide comments on the following:  
- What metrics are used to assess your Military Service Pilot Program? 
- Did your Military Service develop a system for “military justice experience 
designators” or “skill identifiers?” (section 542(b)) 
- Does your Pilot Program assess “other matters related to professional military 
justice development?”  If so, please describe.  (section 542(c)(2))  
(NDAA for FY 2017, section 542) 
 
In progress.  Estimated implementation date:  1 July 2018. 
 
What metrics are used to assess your Military Service Pilot Program? 

In Progress.  Estimated date of implementation:  1 July 2018.  The Marine Corps is the 
process of developing adequate metrics to assess our Service Pilot Program. 

Did your Military Service develop a system for “military justice experience 

designators” or “skill identifiers?” 

Completed.  Prior to the passage of the Fiscal Year 2017 (FY17) National Defense 
Authorization Act (NDAA), the Marine Corps already assigned identifiers for additional 
military occupational specialties (AMOS) for its judge advocates with specialties in certain 
areas of the law.  Marine judge advocates are assigned the AMOS 4409 to identify those 
with a military justice specialty.  A judge advocate must obtain an advance law degree 
(LL.M.) in criminal justice from an American Bar Association accredited law school to be 
assigned the AMOS 4409. 
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Does your Pilot Program assess “other matters related to professional military 

justice development?”  

Completed. 

The Marine Corps developed a SharePoint based program to monitor the training and 
experience of its judge advocates to ensure the “right Marine in the right billet” through the 

use of a judge advocate-wide online education and experience tool (Training Jacket).  The 
Training Jacket is used by occupational field sponsors (Plans and Innovation Branch, 
Judge Advocate Division (JPI)) when determining the appropriate placement for judge 
advocates. 

The Training Jacket contains information regarding the judge advocate’s earned military 

occupational specialties, training and experience, positions held and duration of each 
assignment.  Through use of the Training Jacket, the Marine Corps will be able to assess 
the experience level of each judge advocate based on education, training, and 
performance in assigned billets. 

7.3  Specialized training for Military Service Inspector General and other personnel 
who investigate claims of retaliation associated with sexual harassment and sexual 
assault reports.   
 
Provide brief comments on the following:  
- What training do your Military Service Inspector General personnel and other 
personnel who investigate claims of retaliation receive on the nature and 
consequences of retaliation for both sexual harassment and sexual assault?  
Briefly describe the training addressing the “nature and consequences of sexual 
assault trauma. 
- Which personnel in your Military Service receive this training and how is it 
conducted? 
- Who does the intake of the retaliation complaint/allegation for sexual harassment? 
for sexual assault? 
- Who investigates the complaint/allegation of retaliation for sexual harassment? for 
sexual assault?    
 
(NDAA for FY 2017, section 546) 
 
Complete.  8 August 2017. 
 
What training do your Military Service Inspector General personnel and other 
personnel who investigate claims of retaliation receive on the nature and 
consequences of retaliation for both sexual harassment and sexual assault?   

Inspector General of the Marine Corps (IGMC) personnel do not investigate retaliation for 
sexual assault.  The Department of Defense Inspector General (DoDIG) has cognizance 
over sexual assault connected reprisal.  IGMC would investigate reprisal complaints 
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connected to sexual harassment.  Command Inspector Generals (CIGs) do not investigate 
any reprisal complaints. 

While the IGMC is the Office of Primary Responsibility for reprisal training, the Marine 
Corps Sexual Assault Prevention and Response (SAPR) Program incorporates additional 
training regarding retaliation into their programs.   

IGMC and the CIGs received training from Sexual Assault Response Coordinators 
(SARCs) at the 2016 IGMC symposium.  This training was a lecture supported by a slide 
presentation.  Significantly, it spoke to the effects, physical and mental, a sexual assault 
can have on a victim, and how those effects manifest.  This training was intended to 
ensure CIGs were appropriately informed when dealing with victims of sexual assault who 
come to the Inspector General’s office. 

Which personnel in your Military Service receive this training and how is it 
conducted? 

All IGMC and participating CIGs received training at the Symposium described above.   

Who does the intake of the retaliation complaint/allegation for sexual harassment? 
for sexual assault? 

The IGMC and all CIGs have the ability to in-take all allegations of retaliation.  
Complainants can contact DoDIG directly via the DoDIG Hotline as well.  All complaints 
received by the CIGs will be forwarded to IGMC. 

For cases involving reprisal/retaliation for sexual assault, IGMC will refer the case to 
DoDIG.   

For cases involving retaliation for reporting harassment, IGMC will conduct a preliminary 
analysis and make a recommendation to DoDIG Whistleblower Reprisal Investigations 
(WRI) to either investigate or dismiss.  The Directorate for WRI has the final decision as to 
whether a case is investigated as reprisal, dismissed, or investigated for non-reprisal 
matters.   

For non-reprisal retaliation, IGMC will refer the case back to the command, monitor its 
progress, and provide oversight. 

Who investigates the complaint/allegation of retaliation for sexual harassment? for 
sexual assault? 

For reprisal/restriction/some forms of ostracism or complaints against a senior official, 
IGMC will conduct a preliminary analysis and make a recommendation to DoDIG WRI to 
either investigate or dismiss.  The Directorate for WRI has the final decision as to whether 
a case is investigated as reprisal, dismissed, or investigated for non-reprisal matters, and 
will investigate or direct IGMC to investigate.  For some forms of non-reprisal/restriction 
retaliation for harassment, IGMC may refer the matter to the command for investigation. 
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DoD WRI will handle all whistleblower reprisal complaints where the victim alleges that his 
or her protected communication was reporting or preparing to report a sexual assault or 
being perceived as reporting or preparing to report a sexual assault or assisting someone 
reporting or preparing to report a sexual assault or assisting them after they reported the 
sexual assault.  DoDIG may refer elements of the case, back to IGMC for investigation.   

7.4  Notification to complainants of the resolution of investigations into retaliation.   
Additionally, provide your Military Service policy or practice on the following:  
 
- Who notifies the sexual harassment complainant of the resolution of a retaliation 
investigation?  What is the timeframe between resolution and notification to the 
complainant?  Identify the Military Service authority directing the action. 
 
- Who notifies the victim of retaliation relating to a sexual assault of the resolution 
of a retaliation investigation?  What is the timeframe between resolution and 
notification to the retaliation victim?  Identity the Military Service authority directing 
the action. 
 
- In instances of retaliation relating to sexual assault, is the retaliation allegation 
reported to the SAPR Case Management Group?  If so, are these retaliation 
allegations tracked until resolution? 
 (NDAA for FY 2017, section 547)  
 
 
Complete. 17 August 2015. HQMC IG followed DoD policy, outlined in DoDD 7050.03, 
dated 17 April 2015.  
 
Who notifies the sexual harassment complainant of the resolution of a retaliation 
investigation?  What is the timeframe between resolution and notification to the 
complainant?  Identify the Military Service authority directing the action. 

Military Equal Opportunity (MEO) will refer all cases of individuals who, in good faith, 
engage in protected communication and activity are protected from reprisal or retaliation, 
while ensuring individuals who believe they have been the victim of reprisal or retaliation 
are aware that they can make a complaint of such reprisal or retaliation to the IGMC or 
DoDIG.  The IGMC at the first General Court Martial Convening Authority will notify the 
complainant of the resolution of a retaliation investigation and the timeframe in which to 
expect notification.   

NCIS does not investigate complaints of sexual harassment.   
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Who notifies the victim of retaliation relating to a sexual assault of the resolution of 
a retaliation investigation?  What is the timeframe between resolution and 
notification to the retaliation victim?  Identity the Military Service authority directing 
the action. 

If the case has been investigated by the command, the lowest level appropriate 
commander will notify the complainant of the resolution of a retaliation investigation and 
the timeframe in which to expect notification.  If the case has been referred to the IGMC or 
the DoDIG, the Inspector General will notify the complainant directly of the timeframe 
between resolution and notification. 

NCIS will initiate separate investigations if additional allegations of criminal activity against 
a victim and/or a witness as a result of providing information regarding a sexual assault 
are identified.  While NCIS will investigate all criminal activity done in retaliation to a 
sexual assault victim and/or witness regardless of the severity of the criminal act, NCIS 
will refer allegations of reprisal, restriction, maltreatment, and ostracism to the appropriate 
DoD component with investigative authority.  In NCIS investigations of retaliation, the 
NCIS case agent will provide an investigative update to the victim at a minimum of every 
30 days during the pendency of the investigation.  Once the active investigation is 
complete and the case is submitted for prosecutorial determination, the trial counsel 
assumes the responsibility for providing the updates to the victim.   

In instances of retaliation relating to sexual assault, is the retaliation allegation 
reported to the SAPR Case Management Group?  If so, are these retaliation 
allegations tracked until resolution? 

In instances of retaliation relating to sexual assault, the retaliation allegations are reported 
to the SAPR Case Management Group (CMG) if the SARC or command has been notified 
of the allegation.  There may be instances in which the victim of retaliation reports the 
incident directly to IG, in which case the command may not be aware of the allegation.  If it 
has been reported at the CMG, the allegation of retaliation will be tracked until resolution, 
however members of the CMG may not be aware of the resolution if the allegation is being 
investigated by IG. 

NCIS will report all NCIS retaliation investigations related to a sexual assault case to the 
SAPR Case Management Group.  NCIS tracks all NCIS retaliation investigations until the 
final disposition in the case.   

8.  Analytics Discussion 
8.1  Military Services/NGB*:  provide an analytic discussion (1,000 words or less) of 
your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
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*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #12) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Metric # 5) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #8) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non- Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
 
Data Source  
In accordance with the National Defense Authorization Act (NDAA) for 2009, Section 593, 
the Department of Defense (DoD) maintains a centralized, case-level database for the 
collection and maintenance of information regarding sexual assaults involving members of 
the Armed Forces.  The Defense Sexual Assault Incident Database (DSAID) is a Service-
wide database that relies on data from multiple sources, including Sexual Assault 
Response Coordinators (SARCs), Headquarters Marine Corps (HQMC) Sexual Assault 
Prevention and Response (SAPR), HQMC Judge Advocate Division, and Naval Criminal 
Investigative Service (NCIS).  As the source for victim, subject, incident, and legal 
disposition information for sexual assaults in the Marine Corps in Fiscal Year 2017 (FY17), 
DSAID was used to compile the information in this report. 
 

NOTABLE CHANGES 
 

Reports of Sexual Assault since Fiscal Year 2008 (Metric #12) 
The Marine Corps received 998 Unrestricted and Restricted Reports of sexual assault in 
FY17, an increase of approximately 15% from 870 in FY16.  This increase is driven by an 
increase in Unrestricted Reports.  As depicted in Figure 1, Unrestricted Reporting 
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increased from 565 in FY16 to 676 FY17, while Restricted Reporting remained virtually 
unchanged with 305 in FY16 and 322 in FY17.   

 

 
Figure 1. Reports over Time (Metric #12) 

 
Prevalence vs. Reporting (Metric #2) 
The 2016 Workplace and Gender Relations Study of Active Duty Members (WGRA) is a 
biennial, congressionally mandated survey that measures the prevalence of sexual 
assault and sexual harassment among active duty Service members.  Figure 2 illustrates 
the Marine Corps results for the WGRA.  Prevalence for women and men is trending lower 
than in the FY14 survey, and reports of in-service incidents are higher than in previous 
years (discussed below), indicating that fewer Marines are experiencing sexual assault. 
Comparatively, of those who do experience a sexual assault, more are reporting than in 
previous years. 
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Figure 2. Prevalence Vs. Reporting (Metric #2) 

 
Victim Military Status 
The percentage of total reports of sexual assault made by Marine victims in FY17 (84% 
[833]) was similar to FY16 (86% [751]).  The remaining 165 (17%) reports were made by 
civilians or non-Marine Service Members. 

 Prior-to-Service Incidents.  The Marine Corps encourages any Service Member 
to report a sexual assault, regardless of when it occurred.  In FY17, 22% (187) of 
all reports received from Marine victims were for a sexual assault occurring prior to 
the victim’s entry into military service.  This is similar to FY16, in which 23 % (176) 

of reports were for a prior-to-service incident. 
 In-Service Incidents.  In FY17, 78% (646) of all reports received from Marines 

involved an incident that occurred during the victim’s military service.  This 

percentage is similar to FY16, in which 77% (575) of Marines reported an in-
Service incident. 

 
Victim Gender in In-Service Incidents of Sexual Assault 
Male Marine victims comprised 22% (144) of in-Service incident reports, a decrease from 
30% (172) in FY16.  This may be related to a decrease in prevalence for male victims of 
sexual assault as reported by the 2016 WGRA (0.7% in FY16 compared to 1.1% in FY14).   
Also, male victims perceive a number of barriers to reporting sexual assault, such as 
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concerns about confidentiality, the potential for a report to undermine their masculinity, or 
the fear of being perceived as weak for not preventing the sexual assault, among others. 

 
INVESTIGATION AND DISPOSITION INFORMATION 

 
Investigations in FY17 
A total of 585 investigations were initiated in FY17. NCIS completed 445 of these 
investigations in FY17 with a median investigation length of 100 days (mean 117), similar 
to the DoD median (93 days) and mean (119 days) investigation length.  Figure 3 
illustrates investigation length for the Marine Corps over time. 

 

 
Figure 3.  Investigation Length 

 
Victims Declining to Participate in Investigations 
In FY17, there were 388 subjects who could be considered for possible action by DoD 
Commanders.  Of these, there were 33 (9%) cases in which the victim declined to 
participate in the military justice action, virtually unchanged from FY16 (8% [31]), 
representing a continued decrease from FY15 (19% [69]).  This sustained decrease from 
FY15 suggests that victims have continued trust in the military justice process.  Ultimately, 
it is the victim’s choice whether to participate in the process or not.  Figure 4 illustrates the 
change in the percent of cases where victims declined to participate in the military justice 
process from FY09 to present. 
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Figure 4.  Victims Declining to Participate in the Military Justice Process 

 
Command Action for Subjects under DoD Legal Authority 
In FY17, Command Action could be considered for 388 subject cases (contact, 
penetration, and attempt offenses).  Of these cases, Command Action was not possible in 
174 (45%) cases; 118 (68% of 174) of these were due to insufficient evidence of any 
offense, or because the Command determined the report to be unfounded (23 [13% of 
174]).  In no case did a Commander decline action. 

Of the cases for which Command Action could be considered, 105 (27%) involved 
probable cause for only non-sexual assault offenses.  In 82 (21%) cases court-martial 
charges were preferred, while 27 (7%) cases resulted in Nonjudicial Punishment (NJP) or 
other administrative action or discharge.  Figure 5 depicts Marine Corps Command 
Actions taken. 

Of the 388 subject cases for which Command Action could be considered, 356 (92%) 
were for contact (39% [139]) and penetrating (61% [217]) crimes.  Command Action was 
not possible in a larger percentage of penetrating crimes (49%) compared to contact 
crimes (44%), primarily driven by a higher percentage of penetrating crimes for which 
there was insufficient evidence of any offense (75% of penetrating crimes where 
Command Action was not possible compared to 56% in contact crimes).  However, a 
greater percentage of penetrating crimes involved court-martial charges preferred for a 
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sexual assault offense (24%) compared to contact crimes (19%).  Figure 6 illustrates 
differences in command actions for penetrating and contact crimes. 

 
Figure 5.  Marine Corps Command Actions Taken 

 

 
Figure 6.  Completed* Command Actions for Penetrating and Sexual Contact Crimes 
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*NOTE: This figure only includes command actions in which the action was completed in FY 2017. Command actions 
pending completion (e.g., court-martial preferred but pending trial) are not included in this graph. Additionally, some 
actions could not be classified as penetrating or sexual contact crimes because the crime alleged was attempted sexual 
assault. 

Cases with Courts-Martial Charges Preferred 
In FY17, there were 49 (62%) penetrating crimes and 30 (38%) sexual contact crimes (79 
total) with court-martial charges preferred.  Most cases where court-martial charges were 
preferred proceeded to and completed trial for penetrating (71%) and contact (77%) 
crimes; 74% of these penetrating crimes resulted in a conviction, while 78% of these 
contact crimes resulted in a conviction.  Charges were dismissed in 27% of penetrating 
cases and 20% of contact crime cases; 2% of penetrating crimes involved a discharge or 
resignation in lieu of trial (3% of contact crimes).  Figure 7 compares the court-martial 
actions for penetrating and sexual contact crimes.  Figure 8 compares conviction rates of 
the penetrating and sexual contact crimes proceeding to and completing trial. 

 

 
Figure 7.  Sexual Assault Court-Martial Actions Completed by Crime Charged 
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Figure 8. Conviction Rate for Sexual Assault Cases Proceeding to and Completing Trial 

 
SERVICE REFERRALS 

The Marine Corps issued a total of 5,054 referrals for the 998 Unrestricted and Restricted 
Reports of sexual assault received in FY17.  Referrals are recorded every time services 
are offered to the victim.  Most common were referrals for Victim Advocate support (32% 
[1,591]), mental health (18% [922]), and legal support (16% [792]).  Figure 8 below 
illustrates the types of referrals offered to victims.  

 

 
Figure 8.  FY17 Referral Support 
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8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 

    

Job/Duty Title Description of Job/Duty Full-
Time 

Part-
Time 

Program Managers  
Capability in developing policy, or program 
management and execution; and completion of 40+ 
hours of Military Service-specific National Advocate 
Credentialing Program and approved SARC training. 

1 0 

Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the headquarters-level 
SAPR program offices at each Military 
Service/National Guard Bureau (not including 
program managers, who are counted in their own 
category).  

19 0 

Uniformed SARCs 

Serve as the single point of contact at an installation 
or within a geographic area to oversee sexual 
assault awareness, prevention, and response 
training; coordinate medical treatment, including 
emergency care, for victims of sexual assault; and 
track the services provided to victims from the initial 
report through final disposition and resolution. 
Certified under the nationally-accredited DoD Sexual 
Assault Advocate Certification Program (D-SAACP). 

0 36 

Civilian SARCs See above.  52 0 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, referral, and 
ongoing non-clinical support to adult sexual assault 
victims; offer information on available 
options/resources to victims; coordinate liaison 
assistance with other organizations and agencies on 
victim care matters; and report directly to the SARC. 
Certified under the nationally-accredited D-SAACP. 

0 1,339 



56 

Civilian SAPR-VAs See above. 30 0 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual assault 
cases including prosecutors, Victim Witness 
Assistance Program personnel, paralegals, legal 
experts, and Special Victim’s Counsel/Victim’s Legal 
Counsel.  

99 6 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office investigators 
who specialize in sexual assault cases. 164 0 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the DoD 
course at Fort Sam Houston, or equivalent. 0 0 

 

 



Unrestricted Reports

A. FY17 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 

contact, abusive sexual contact, forcible sodomy, and attempts to commit these 

offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations 

received during FY17. These Reports may not be fully investigated by the end of the 

fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 

affiliation of the Sexual Assault Response Coordinator (SARC) who currently 

manages the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 662

  # Service Member Victims 553

  # Non-Service Member Victims in allegations against Service Member Subject 109

  # Relevant Data Not Available 0

# Unrestricted Reports in the following categories 662

  # Service Member on Service Member 279

  # Service Member on Non-Service Member 109

  # Non-Service Member on Service Member 17

  # Unidentified Subject on Service Member 102

  # Relevant Data Not Available 155

# Unrestricted Reports of sexual assault occurring 662

  # On military installation 372

  # Off military installation 241

  # Unidentified location 49

# Victim in Unrestricted Reports Referred for Investigation 662

  # Victims in investigations initiated during FY17 614

    # Victims with Investigations pending completion at end of 30-SEP-2017 158

    # Victims with Completed Investigations at end of 30-SEP-2017 456

  # Victims with Investigative Data Forthcoming 0

  # Victims where investigation could not be opened by DoD or Civilian Law 

Enforcement
48

    # Victims - Alleged perpetrator not subject to the UCMJ 9

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 27

    # Victims - Other 12

# All Restricted Reports received in FY17 (one Victim per report) 412

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 

converted this year)
90

  # Restricted Reports Remaining Restricted at end of FY17 322

B. DETAILS OF UNRESTRICTED REPORTS FOR FY17 FY17 Totals

FY17 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 662 553

  # Reports made within 3 days of sexual assault 243 199

  # Reports made within 4 to 10 days after sexual assault 89 68

  # Reports made within 11 to 30 days after sexual assault 68 49

  # Reports made within 31 to 365 days after sexual assault 149 129

  # Reports made longer than 365 days after sexual assault 113 108

  # Relevant Data Not Available 0 0

Time of sexual assault 662 553

# Midnight to 6 am 176 147

  # 6 am to 6 pm 156 133

  # 6 pm to midnight 257 207

  # Unknown 72 65

  # Relevant Data Not Available 1 1

Day of sexual assault 662 553

  # Sunday 106 85

  # Monday 81 70

  # Tuesday 75 66

  # Wednesday 55 46

  # Thursday 85 76

  # Friday 117 93

  # Saturday 143 117

  # Relevant Data Not Available 0 0

MARINE CORPS 

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Unrestricted Reports (continued)

Male on Female Male on Male Female on Male
Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY17 Totals

348 66 5 5 26 53 1 158 662

# Service Member on Service Member 215 54 4 4 0 1 1 0 279

# Service Member on Non-Service Member 107 1 0 0 0 1 0 0 109

# Non-Service Member on Service Member 9 5 1 0 1 1 0 0 17

# Unidentified Subject on Service Member 17 6 0 1 25 50 0 3 102

# Relevant Data Not Available 0 0 0 0 0 0 0 155 155

UNRESTRICTED REPORTS MADE IN FY17

D. UNRESTRICTED REPORTS OF SEXUAL 

ASSAULTS BY OR AGAINST SERVICE 

MEMBERS (MOST SERIOUS CRIME ALLEGED, 

AS CATEGORIZED BY THE MILITARY 

CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

D1. 136 1 211 2 25 173 1 1 17 95 662

# Service Member on Service Member 51 0 95 0 12 109 0 0 6 6 279

# Service Member on Non-Service Member 35 0 31 1 3 33 0 0 1 5 109

# Non-Service Member on Service Member 2 0 8 0 0 3 0 1 0 3 17

# Unidentified Subject on Service Member 23 0 41 0 2 14 0 0 9 13 102

# Relevant Data Not Available 25 1 36 1 8 14 1 0 1 68 155

TOTAL Service Member Victims in FY17 

Reports
101 1 180 1 22 140 1 1 16 90 553

# Service Member Victims: Female 88 0 140 0 16 99 1 1 9 60 414

# Service Member Victims: Male 13 1 40 1 6 41 0 0 7 30 139

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 136 1 211 2 25 173 1 1 17 95 662

# Midnight to 6 am 34 1 70 1 8 40 0 1 11 10 176

# 6 am to 6 pm 31 0 37 1 8 54 0 0 0 25 156

# 6 pm to midnight 61 0 79 0 7 74 0 0 5 31 257

# Unknown 10 0 24 0 2 5 1 0 1 29 72

# Relevant Data Not Available 0 0 1 0 0 0 0 0 0 0 1

D4. Day of sexual assault 136 1 211 2 25 173 1 1 17 95 662

# Sunday 27 0 30 2 5 27 0 0 4 11 106

# Monday 13 0 25 0 2 15 0 0 1 25 81

# Tuesday 8 0 23 0 4 24 1 0 0 15 75

# Wednesday 11 1 18 0 1 19 0 0 0 5 55

# Thursday 15 0 31 0 2 24 0 0 2 11 85

# Friday 23 0 35 0 4 39 0 0 3 13 117

# Saturday 39 0 49 0 7 25 0 1 7 15 143

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY17

C. UNRESTRICTED REPORTS OF SEXUAL 

ASSAULTS BY OR AGAINST SERVICE 

MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS
FY17 

Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 

case associated with the investigation and Subject below.

# Investigations Initiated during FY17 585

  # Investigations Completed as of FY17 End (group by MCIO #) 402

  # Investigations Pending Completion as of FY17 End (group by MCIO #) 183

# Subjects in investigations Initiated During FY17 523

  # Service Member Subjects investigated by CID 4

    # Your Service Member Subjects investigated by CID 3

    # Other Service Member Subjects investigated by CID 1

  # Service Member Subjects investigated by NCIS 370

    # Your Service Member Subjects investigated by NCIS 350

    # Other Service Member Subjects investigated by NCIS 20

  # Service Member Subjects investigated by AFOSI 1

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 1

  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

19

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 

by your Service.

120

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 

Victim supported by your Service. 

3

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 3

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
2

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
3

  # Subject or Investigation Relevant Data Not Available 1

E2. Service Investigations Completed during FY17 

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 

These investigations may have been initiated during the FY17 or any prior FY.

# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 558

  # Of these investigations with more than one Victim 17

  # Of these investigations with more than one Subject 27

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 510

  # Service Member Subjects investigated by CID 5

    # Your Service Member Subjects investigated by CID 3

    # Other Service Member Subjects investigated by CID 2

  # Service Member Subjects investigated by NCIS 379

    # Your Service Member Subjects investigated by NCIS 360

    # Other Service Member Subjects investigated by NCIS 19

  # Service Member Subjects investigated by AFOSI 1

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 1

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 

Service
15

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 109

  # Subject Relevant Data Not Available 1

# Victims in investigations completed during FY17, supported by your Service 576

  # Service Member Victims in CID investigations 6

    # Your Service Member Victims in CID investigations 6

    # Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 454

    # Your Service Member Victims in NCIS investigations 425

    # Other Service Member Victims in NCIS investigations 29

  # Service Member Victims in AFOSI investigations 1

    # Your Service Member Victims in AFOSI investigations 0

    # Other Service Member Victims in AFOSI investigations 1

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 113

  # Victim Relevant Data Not Available 2
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Unrestricted Reports (continued)

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 

Case Number) 
9

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 9

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
3

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 

by your Service
3

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY17, supported by your Service 9

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 7

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 6

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 1

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 

your Service
2

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 

Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 

"MPs") 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 

captures remaining Subjects from investigations opened in prior years by Military Police/Security 

Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY17, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports (continued)

Victims in Investigation Completed in FY17

F. DEMOGRAPHICS ON VICTIMS IN 

INVESTIGATIONS COMPLETED IN FY17 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

F1. Gender of Victims 124 1 194 0 24 162 0 1 14 65 585

# Male 9 1 37 0 6 42 0 0 6 21 122

# Female 115 0 156 0 18 120 0 1 8 43 461

# Unknown 0 0 1 0 0 0 0 0 0 1 2

F2. Age of Victims 124 1 194 0 24 162 0 1 14 65 585

# 0-15 7 0 1 0 0 0 0 0 0 14 22

# 16-19 35 1 48 0 6 47 0 1 4 12 154

# 20-24 51 0 104 0 12 76 0 0 6 12 261

# 25-34 15 0 27 0 4 27 0 0 2 7 82

# 35-49 3 0 2 0 0 5 0 0 2 1 13

# 50-64 0 0 0 0 0 1 0 0 0 0 1

# 65 and older 7 0 3 0 0 5 0 0 0 4 19

# Unknown 6 0 9 0 2 1 0 0 0 15 33

F3. Victim Type 124 1 194 0 24 162 0 1 14 65 585

# Service Member 92 1 157 0 18 130 0 1 12 57 468

# DoD Civilian 0 0 0 0 0 2 0 0 0 0 2

# DoD Contractor 0 0 1 0 0 0 0 0 0 0 1

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 31 0 34 0 5 27 0 0 2 7 106

# Foreign National 1 0 1 0 1 3 0 0 0 0 6

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 1 0 0 0 0 0 0 1 2

F4. Grade of Service Member Victims 92 1 157 0 18 130 0 1 12 57 468

# E1-E4 78 1 141 0 15 114 0 0 6 48 403

# E5-E9 11 0 13 0 3 15 0 1 5 8 56

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 3 0 2 0 0 1 0 0 0 1 7

# O4-O10 0 0 1 0 0 0 0 0 1 0 2

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 92 1 157 0 18 130 0 1 12 57 468

# Army 1 0 0 0 0 1 0 0 0 0 2

# Navy 4 0 10 0 0 6 0 0 1 5 26

# Marines 87 1 145 0 18 123 0 1 10 52 437

# Air Force 0 0 1 0 0 0 0 0 0 0 1

# Coast Guard 0 0 0 0 0 0 0 0 1 0 1

# Unknown 0 0 1 0 0 0 0 0 0 0 1

F6. Status of Service Member Victims 92 1 157 0 18 130 0 1 12 57 468

# Active Duty 91 1 155 0 18 127 0 1 12 56 461

# Reserve (Activated) 1 0 2 0 0 3 0 0 0 1 7

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17

Penetrating Offenses Contact Offenses
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Unrestricted Reports (continued)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

G1. Gender of Subjects 123 0 177 0 24 150 0 1 14 30 519

# Male 104 0 142 0 19 136 0 1 6 19 427

# Female 0 0 3 0 1 6 0 0 0 0 10

# Unknown 19 0 27 0 4 7 0 0 8 11 76

# Relevant Data Not Available 0 0 5 0 0 1 0 0 0 0 6

G2. Age of Subjects 123 0 177 0 24 150 0 1 14 30 519

# 0-15 0 0 0 0 1 0 0 0 0 0 1

# 16-19 15 0 23 0 3 29 0 0 0 1 71

# 20-24 55 0 78 0 9 64 0 1 3 9 219

# 25-34 21 0 24 0 7 31 0 0 2 2 87

# 35-49 2 0 6 0 1 10 0 0 1 1 21

# 50-64 2 0 2 0 0 1 0 0 0 0 5

# 65 and older 0 0 1 0 0 1 0 0 1 1 4

# Unknown 0 0 0 0 0 0 0 0 0 3 3

# Relevant Data Not Available 28 0 43 0 3 14 0 0 7 13 108

G3. Subject Type 123 0 177 0 24 150 0 1 14 30 519

# Service Member 91 0 128 0 20 131 0 0 6 12 388

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 1 0 0 0 0 0 0 0 1

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 4 0 6 0 0 4 0 1 0 3 18

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 28 0 43 0 4 15 0 0 8 15 113

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G4. Grade of Service Member Subjects 91 0 128 0 20 131 0 0 6 12 388

# E1-E4 62 0 92 0 11 89 0 0 4 10 268

# E5-E9 25 0 29 0 9 37 0 0 2 2 104

# WO1-WO5 0 0 1 0 0 0 0 0 0 0 1

# O1-O3 4 0 4 0 0 4 0 0 0 0 12

# O4-O10 0 0 2 0 0 1 0 0 0 0 3

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 91 0 128 0 20 131 0 0 6 12 388

# Army 0 0 2 0 0 1 0 0 0 0 3

# Navy 5 0 5 0 0 5 0 0 0 2 17

# Marines 86 0 120 0 20 124 0 0 6 10 366

# Air Force 0 0 1 0 0 1 0 0 0 0 2

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 91 0 128 0 20 131 0 0 6 12 388

# Active Duty 87 0 124 0 20 128 0 0 6 12 377

# Reserve (Activated) 4 0 4 0 0 3 0 0 0 0 11

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 

INVESTIGATIONS COMPLETED IN FY17 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Subject Data From Investigations completed during FY17
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 

INVESTIGATIONS

FY17 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 

INVESTIGATIONS

FY17 

Totals

# Subjects in Unrestricted Reports that could not be 

investigated by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred 

to MCIOs or other law enforcement for investigation during 

FY17, but the agency could not open an investigation based 

on the reasons below.

3

   # Subjects - Not subject to the UCMJ 1

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 1

# Subjects in investigations completed in FY17 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
603 # Victims in investigations completed in FY17 585

   # Service Member Subjects in investigations opened and 

completed in FY17
241

   # Service Member Victims in investigations opened and 

completed in FY17
348

# Total Subjects Outside DoD Prosecutive Authority 82

67 # Service Member Victims in substantiated Unknown Offender Reports 36

# Service Member Victims in remaining Unknown Offender Reports 26

11
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
7

# Service Member Victims in remaining Civilian/Foreign National 

Subject Reports
4

4 1

0
# Service Member Victims in substantiated reports with a deceased or 

deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual 

Assault
116

   # Service Member Subjects where Victim declined to participate in 

the military justice action
19

# Service Member Victims who declined to participate in the military 

justice action
15

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
90

# Service Member Victims in investigations having insufficient 

evidence to prosecute
57

   # Service Member Subjects whose cases involved expired statute of 

limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded by 

Command
7

# Service Member Victims whose allegations were unfounded by 

Command
6

   # Service Member Subjects with Victims who died before 

completion of military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 297
# Service Member Victims involved in reports with Subject 

disposition data not yet available
348

# Subjects for whom Command Action was completed as of 

30-SEP-2017
97

# FY17 Service Member Subjects where evidence supported 

Command Action
97

# FY17 Service Member Victims in cases where evidence 

supported Command Action
74

   # Service Member Subjects: Courts-Martial charge preferred 33
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
21

   # Service Member Subjects: Nonjudicial punishments (Article 15 

UCMJ)
3

   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
3

   # Service Member Subjects: Administrative discharges 4
   # Service Member Victims involved with Administrative discharges 

against Subject
6

   # Service Member Subjects: Other adverse administrative actions 6
   # Service Member Victims involved with Other administrative actions 

against Subject
5

   # Service Member Subjects: Courts-Martial charge preferred for non-

sexual assault offense
6

   # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses
4

   # Service Member Subjects: Non-judicial punishment for non-sexual 

assault offense
30

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
20

   # Service Member Subjects: Administrative discharges for non-

sexual assault offense
4

   # Service Member Victims involved with administrative discharges 

for non-SA offense
6

   # Service Member Subjects: Other adverse administrative actions for 

non-sexual assault offense
11

   # Service Member Victims involved with Other administrative actions 

for non-SA offense
9

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the 

outcomes of Courts-Martial for sexual assault crimes completed during FY17
FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court 

Completion
82

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 2

   # Subjects whose Courts-Martial was completed by the end of FY17 80

# Subjects whose Courts-Martial was dismissed 19

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 5

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 

punishment
2

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 6

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 6

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0

# Subjects who resigned or were discharged in lieu of Courts-Martial 2

   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 0

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 2

# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 59

   # Subjects Acquitted of Charges 15

   # Subjects Convicted of Any Charge at Trial 44

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 44

   # Subjects receiving confinement 32

   # Subjects receiving reductions in rank 37

   # Subjects receiving fines or forfeitures 25

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 24

   # Subjects receiving restriction or some limitation on freedom 7

   # Subjects receiving extra duty 0

   # Subjects receiving hard labor 1

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 13

     # Subjects receiving UOTHC administrative discharge 12

     # Subjects receiving General administrative discharge 1

     # Subjects receiving Honorable administrative discharge 0

     # Subjects receiving Uncharacterized administrative discharge 0

   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 17

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of 

nonjudicial punishments for sexual assault crimes completed during FY17 
FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY17 5

   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 1

  # Subjects whose nonjudicial punishment action was completed by the end of FY17 4

   # Subjects whose nonjudicial punishment was dismissed 0

# Subjects administered nonjudicial punishment 4

   # Subjects with unknown punishment 0

   # Subjects with no punishment 1

   # Subjects with pending punishment 0

   # Subjects with Punishment 3

   # Subjects receiving correctional custody 0

   # Subjects receiving reductions in rank 3

   # Subjects receiving fines or forfeitures 3

   # Subjects receiving restriction or some limitation on freedom 3

   # Subjects receiving extra duty 3

   # Subjects receiving hard labor 0

   # Subjects receiving a reprimand 0

   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 

assault charge
2

     # Subjects who received NJP followed by UOTHC administrative discharge 1

     # Subjects who received NJP followed by General administrative discharge 0

     # Subjects who received NJP followed by Honorable administrative discharge 1

     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for 

sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above.
FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 4

# Subjects receiving an administrative discharge or other separation for a sexual assault offense 8

   # Subjects receiving UOTHC administrative discharge 4

   # Subjects receiving General administrative discharge 3

   # Subjects receiving Honorable administrative discharge 0

   # Subjects receiving Uncharacterized administrative discharge 1

# Subjects whose other adverse administrative action was not completed by the end of FY17 1

# Subjects receiving other adverse administrative action for a sexual assault offense 9
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 

outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 

was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 

Sections D and E above.

FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY17 23

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 2

   # Subjects whose Courts-Martial was completed by the end of FY17 21

# Subjects whose Courts-Martial was dismissed 2

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 

punishment
0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 0

   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0

   # Enlisted Subjects who were discharged in lieu of Courts-Martial 0

# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 19

   # Subjects Acquitted of Charges 0

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 19

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 19

   # Subjects receiving confinement 11

   # Subjects receiving reductions in rank 14

   # Subjects receiving fines or forfeitures 12

   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 4

   # Subjects receiving restriction or some limitation on freedom 1

   # Subjects receiving extra duty 0

   # Subjects receiving hard labor 1

   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 10

     # Subjects receiving UOTHC administrative discharge 8

     # Subjects receiving General administrative discharge 2

     # Subjects receiving Honorable administrative discharge 0

     # Subjects receiving Uncharacterized administrative discharge 0

  

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 

nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 

only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections 

D and E above. 

FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY17 48

   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 7

# Subjects whose nonjudicial punishment action was completed by the end of FY17 41

   # Subjects whose nonjudicial punishment was dismissed 0

# Subjects administered nonjudicial punishment for a non-sexual assault offense 41

   # Subjects with unknown punishment 0

   # Subjects with no punishment 0

   # Subjects with pending punishment 0

   # Subjects with Punishment 41

   # Subjects receiving correctional custody 0

   # Subjects receiving reductions in rank 31

   # Subjects receiving fines or forfeitures 35

   # Subjects receiving restriction or some limitation on freedom 34

   # Subjects receiving extra duty 27

   # Subjects receiving hard labor 0

   # Subjects receiving a reprimand 0

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 11

     # Subjects who received NJP followed by UOTHC administrative discharge 8

     # Subjects who received NJP followed by General administrative discharge 3

     # Subjects who received NJP followed by Honorable administrative discharge 0

     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 

Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a 

non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 2

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 7

   # Subjects receiving UOTHC administrative discharge 3

   # Subjects receiving General administrative discharge 3

   # Subjects receiving Honorable administrative discharge 1

   # Subjects receiving Uncharacterized administrative discharge 0

# Subjects whose other adverse administrative action was not completed by the end of FY17 0

# Subjects receiving other adverse administrative action for a non-sexual assault offense 25
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Restricted Reports

A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

# TOTAL Victims initially making Restricted Reports 412

  # Service Member Victims making Restricted Reports 398

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 6

  # Relevant Data Not Available 8

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 90

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 81

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 1

  # Relevant Data Not Available 8

# Total Victim reports remaining Restricted 322

  # Service Member Victim reports remaining Restricted 317

  # Non-Service Member Victim reports remaining Restricted 5

  # Relevant Data Not Available 0

# Remaining Restricted Reports involving Service Members in the following categories 322

  # Service Member on Service Member 132

  # Non-Service Member on Service Member 123

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 5

  # Unidentified Subject on Service Member 62

  # Relevant Data Not Available 0

B. INCIDENT DETAILS FY17 Totals

# Reported sexual assaults occurring 322

  # On military installation 91

  # Off military installation 169

  # Unidentified location 62

  # Relevant Data Not Available 0

Length of time between sexual assault and Restricted Report 322

  # Reports made within 3 days of sexual assault 61

  # Reports made within 4 to 10 days after sexual assault 21

  # Reports made within 11 to 30 days after sexual assault 19

  # Reports made within 31 to 365 days after sexual assault 60

  # Reports made longer than 365 days after sexual assault 80

  # Relevant Data Not Available 81

Time of sexual assault incident 322

  # Midnight to 6 am 65

  # 6 am to 6 pm 35

  # 6 pm to midnight 122

  # Unknown 100

  # Relevant Data Not Available 0

Day of sexual assault incident 322

  # Sunday 43

  # Monday 23

  # Tuesday 19

  # Wednesday 29

  # Thursday 20

  # Friday 57

  # Saturday 54

  # Relevant Data Not Available 77

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY17 Totals

# Service Member Victims 317

  # Army Victims 0

  # Navy Victims 6

  # Marines Victims 311

  # Air Force Victims 0

  # Coast Guard Victims 0

  # Relevant Data Not Available 0

MARINE CORPS 

FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports (continued)

D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

Gender of Victims 322

  # Male 70

  # Female 252

  # Relevant Data Not Available 0

Age of Victims at the Time of Incident 322

  # 0-15 72

  # 16-19 107

  # 20-24 101

  # 25-34 25

  # 35-49 2

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 15

Grade of Service Member Victims 317

  # E1-E4 274

  # E5-E9 34

  # WO1-WO5 0

  # O1-O3 9

  # O4-O10 0

  # Cadet/Midshipman 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 317

  # Active Duty 311

  # Reserve (Activated) 6

  # National Guard (Activated - Title 10) 0

  # Cadet/Midshipman/Prep School Student 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 322

  # Service Member 317

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 5

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 124

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 93

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 30

  # Service Member Choosing Not to Specify 1

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY17 Totals

  Mean # of Days Taken to Change to Unrestricted 28.6

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 45.99

  Mode # of Days Taken to Change to Unrestricted 1

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY17
FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 

FY17
14

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 14

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

  # Relevant Data Not Available 0

* The Restricted Reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports 

listed in Worksheet 1a, Section A.

MARINE CORPS 

FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Support Services

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 4572

      # Medical 336

      # Mental Health 649

      # Legal 612

      # Chaplain/Spiritual Support 403

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 1240

      # DoD Safe Helpline 290

      # Other 1042

    # CIVILIAN Resources (Referred by DoD) 171

      # Medical 12

      # Mental Health 46

      # Legal 10

      # Chaplain/Spiritual Support 10

      # Rape Crisis Center 46

      # Victim Advocate 24

      # DoD Safe Helpline

      # Other 23

# Cases where SAFEs were conducted 92

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 66

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS
FY17 

TOTALS

# Military Protective Orders issued during FY17 179

# Reported MPO Violations in FY17 3

  # Reported MPO Violations by Subjects 3

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

Use the following categories or add a new 

category to 

identify the reason the requests were denied:

FY17 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 17 Total Number Denied 9

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 1 Reasons for Disapproval (Total) 7

# Installation expedited transfer requests by Service Member Victims of sexual assault 80     Moved Alleged Offender Instead 0

  # Installation expedited transfer requests by Service Member Victims Denied 8     Pre-existing Transfer Order Used Instead 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS
Victim is a subject in a separate criminal 

investigation 1

# Support service referrals for Victims in the following categories
Victim is currently in training and is being 

treated by a medical professional 1

    # MILITARY Resources (Referred by DoD) 1884
Command took other actions to improve 

victim's safety 1

      # Medical 167 PCA approved in lieu of PCS 3

      # Mental Health 303 Victim is scheduled for counseling services 1

      # Legal 195 Victim is pending separation 1

      # Chaplain/Spiritual Support 265
Transfer was not in the best interest of the 

victim 1

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 514

      # DoD Safe Helpline 152

      # Other 288

    # CIVILIAN Resources (Referred by DoD) 58

      # Medical 7

      # Mental Health 17

      # Legal 1

      # Chaplain/Spiritual Support 3

      # Rape Crisis Center 23

      # Victim Advocate 4

      # DoD Safe Helpline

      # Other 3

# Cases where SAFEs were conducted 22

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

MARINE CORPS FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 

when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 

when there is a safety risk for the Victim.

FY17 

TOTALS
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Support Services (continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER
FY17 Totals

D1. # Non-Service Members in the following categories: 53

    # Non-Service Member on Non-Service Member 2

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 16

    # Relevant Data Not Available 35

D2. Gender of Non-Service Members 53

  # Male 1

  # Female 52

  # Relevant Data Not Available 0

D3. Age of Non-Service Members at the Time of Incident 53

  # 0-15 0

  # 16-19 5

  # 20-24 11

  # 25-34 4

  # 35-49 3

  # 50-64 0

  # 65 and older 8

  # Relevant Data Not Available 22

D4. Non-Service Member Type 53

  # DoD Civilian 3

  # DoD Contractor 0

  # Other US Government Civilian 2

  # US Civilian 45

  # Foreign National 3

  # Foreign Military 0

  # Relevant Data Not Available 0

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 133

  # Medical 16

  # Mental Health 21

  # Legal 18

  # Chaplain/Spiritual Support 19

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 16

  # DoD Safe Helpline 18

  # Other 25

# CIVILIAN Resources (Referred by DoD) 36

  # Medical 2

  # Mental Health 10

  # Legal 3

  # Chaplain/Spiritual Support 1

  # Rape Crisis Center 13

  # Victim Advocate 3

  # DoD Safe Helpline

  # Other 4

# Cases where SAFEs were conducted 10

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 12

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 1

# Non-Service Member Victim reports remaining Restricted 11

# Restricted Reports from Non-Service Member Victims in the following categories: 11

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 3

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 8

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 11

  # Male 1

  # Female 10

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 11

  # 0-15 0

  # 16-19 5

  # 20-24 4

  # 25-34 1

  # 35-49 1

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 11

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 11

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 40

  # Medical 6

  # Mental Health 8

  # Legal 8

  # Chaplain/Spiritual Support 5

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 5

  # DoD Safe Helpline 7

  # Other 1

# CIVILIAN Resources (Referred by DoD) 39

  # Medical 4

  # Mental Health 7

  # Legal 2

  # Chaplain/Spiritual Support 7

  # Rape Crisis Center 8

  # Victim Advocate 10

  # DoD Safe Helpline

  # Other 1

# Cases where SAFEs were conducted 4

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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Unrestricted Reports in Combat Areas of Interest

A. FY17 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, 

sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, 

and attempts to commit these offenses) BY or AGAINST Service Members. 

Note: The data on this page is raw, uninvestigated information about allegations 

received during FY17. These Reports may not be fully investigated by the end of the 

fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 

affiliation of the Sexual Assault Response Coordinator (SARC) who currently 

manages the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 1

  # Service Member Victims 1

  # Non-Service Member Victims in allegations against Service Member Subject 0

  # Relevant Data Not Available 0

# Unrestricted Reports in the following categories 1

  # Service Member on Service Member 0

  # Service Member on Non-Service Member 0

  # Non-Service Member on Service Member 0

  # Unidentified Subject on Service Member 0

  # Relevant Data Not Available 1

# Unrestricted Reports of sexual assault occurring 1

  # On military installation 1

  # Off military installation 0

  # Unidentified location 0

# Victim in Unrestricted Reports Referred for Investigation 1

  # Victims in investigations initiated during FY17 1

    # Victims with Investigations pending completion at end of 30-SEP-2017 0

    # Victims with Completed Investigations at end of 30-SEP-2017 1

  # Victims with Investigative Data Forthcoming 0

  # Victims where investigation could not be opened by DoD or Civilian Law 

Enforcement
0

    # Victims - Alleged perpetrator not subject to the UCMJ 0

    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 0

# All Restricted Reports in Combat Areas of Interest received in FY17 (one Victim per 

report)
0

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 

converted this year)
0

  # Restricted Reports Remaining Restricted at end of FY17 0

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY17 FY17 Totals

FY17 Totals for 

Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 1 1

  # Reports made within 3 days of sexual assault 0 0

  # Reports made within 4 to 10 days after sexual assault 0 0

  # Reports made within 11 to 30 days after sexual assault 0 0

  # Reports made within 31 to 365 days after sexual assault 0 0

  # Reports made longer than 365 days after sexual assault 1 1

  # Relevant Data Not Available 0 0

Time of sexual assault 1 1

# Midnight to 6 am 0 0

  # 6 am to 6 pm 1 1

  # 6 pm to midnight 0 0

  # Unknown 0 0

  # Relevant Data Not Available 0 0

Day of sexual assault 1 1

  # Sunday 0 0

  # Monday 1 1

  # Tuesday 0 0

  # Wednesday 0 0

  # Thursday 0 0

  # Friday 0 0

  # Saturday 0 0

  # Relevant Data Not Available 0 0

MARINE CORPS COMBAT AREAS OF INTEREST

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY

Note: These Reports are a subset of the FY17 Reports of Sexual Assault.
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Unrestricted Reports in Combat Areas of Interest (continued)

Male on Female Male on Male Female on Male
Female on 

Female

Unknown on 

Male

Unknown on 

Female

Multiple Mixed 

Gender Assault

Relevant Data 

Not Available
FY17 Totals

0 0 0 0 0 0 0 1 1

# Service Member on Service Member 0 0 0 0 0 0 0 0 0

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0

# Unidentified Subject on Service Member 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 1 1

UNRESTRICTED REPORTS MADE IN FY17

D. REPORTED SEXUAL ASSAULTS IN 

COMBAT AREA OF INTEREST INVOLVING 

SERVICE MEMBERS BY OR AGAINST 

SERVICE MEMBERS (MOST SERIOUS CRIME 

ALLEGED, AS CATEGORIZED BY THE 

MILITARY CRIMINAL INVESTIGATIVE 

ORGANIZATION)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

D1. 0 0 0 0 0 0 0 0 0 1 1

# Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0

# Service Member on Non-Service Member 0 0 0 0 0 0 0 0 0 0 0

# Non-Service Member on Service Member 0 0 0 0 0 0 0 0 0 0 0

# Unidentified Subject on Service Member 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 1 1

TOTAL Service Member Victims in FY17 

Reports
0 0 0 0 0 0 0 0 0 1 1

# Service Member Victims: Female 0 0 0 0 0 0 0 0 0 1 1

# Service Member Victims: Male 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 0 0 0 0 0 0 0 0 0 1 1

# Midnight to 6 am 0 0 0 0 0 0 0 0 0 0 0

# 6 am to 6 pm 0 0 0 0 0 0 0 0 0 1 1

# 6 pm to midnight 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D4. Day of sexual assault 0 0 0 0 0 0 0 0 0 1 1

# Sunday 0 0 0 0 0 0 0 0 0 0 0

# Monday 0 0 0 0 0 0 0 0 0 1 1

# Tuesday 0 0 0 0 0 0 0 0 0 0 0

# Wednesday 0 0 0 0 0 0 0 0 0 0 0

# Thursday 0 0 0 0 0 0 0 0 0 0 0

# Friday 0 0 0 0 0 0 0 0 0 0 0

# Saturday 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY17

C. REPORTED SEXUAL ASSAULTS IN COMBAT 

AREA OF INTEREST INVOLVING SERVICE 

MEMBERS BY OR AGAINST SERVICE 

MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses

D2.
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Unrestricted Reports in Combat Areas of Interest (continued)

Wrongful 

Sexual Contact

 (Art. 120)

(Oct07-Jun12)

TOTAL UNRESTRICTED REPORTS 0 0 0 0 0 0 0 0 0 1 1

Afghanistan 0 0 0 0 0 0 0 0 0 0 0

Bahrain 0 0 0 0 0 0 0 0 0 0 0

Djibouti 0 0 0 0 0 0 0 0 0 0 0

Iraq 0 0 0 0 0 0 0 0 0 0 0

Jordan 0 0 0 0 0 0 0 0 0 0 0

Kuwait 0 0 0 0 0 0 0 0 0 1 1

Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0

Lebanon 0 0 0 0 0 0 0 0 0 0 0

Oman 0 0 0 0 0 0 0 0 0 0 0

Pakistan 0 0 0 0 0 0 0 0 0 0 0

Qatar 0 0 0 0 0 0 0 0 0 0 0

Saudi Arabia 0 0 0 0 0 0 0 0 0 0 0

Syria 0 0 0 0 0 0 0 0 0 0 0

Turkey 0 0 0 0 0 0 0 0 0 0 0

Uae 0 0 0 0 0 0 0 0 0 0 0

Yemen 0 0 0 0 0 0 0 0 0 0 0

TOTAL UNRESTRICTED REPORTS 0 0 0 0 0 0 0 0 0 1 1

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

FY17 COMBAT AREAS OF INTEREST - 

LOCATIONS OF UNRESTRICTED 

REPORTS OF SEXUAL ASSAULT. 

Note: The data in this section is 

drawn from raw, uninvestigated 

information about Unrestricted 

Reports received during FY17. These 

Reports may not be fully investigated 

by the end of the fiscal year. 

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST
FY17 

Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 in Combat 

Areas of Interest

Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 

case associated with the investigation and Subject below.

# Investigations Initiated during FY17 1

  # Investigations Completed as of FY17 End (group by MCIO #) 1

  # Investigations Pending Completion as of FY17 End (group by MCIO #) 0

# Subjects in investigations Initiated During FY17 0

  # Service Member Subjects investigated by CID 0

    # Your Service Member Subjects investigated by CID 0

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in Service Investigations

Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 

supported by your Service.

0

  # Unidentified Subjects in Service Investigations 

Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 

by your Service.

0

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement

Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 

Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 

your Service
0

  # Subject or Investigation Relevant Data Not Available 0

E2. Service Investigations Completed during FY17 in Combat Areas of Interest

Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 

These investigations may have been initiated during the FY17 or any prior FY.

# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 1

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by CID 0

    # Your Service Member Subjects investigated by CID 0

    # Other Service Member Subjects investigated by CID 0

  # Service Member Subjects investigated by NCIS 0

    # Your Service Member Subjects investigated by NCIS 0

    # Other Service Member Subjects investigated by NCIS 0

  # Service Member Subjects investigated by AFOSI 0

    # Your Service Member Subjects investigated by AFOSI 0

    # Other Service Member Subjects investigated by AFOSI 0

  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 

Service
0

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY17, supported by your Service 1

  # Service Member Victims in CID investigations 0

    # Your Service Member Victims in CID investigations 0

    # Other Service Member Victims in CID investigations 0

  # Service Member Victims in NCIS investigations 1

    # Your Service Member Victims in NCIS investigations 0

    # Other Service Member Victims in NCIS investigations 1

  # Service Member Victims in AFOSI investigations 0

    # Your Service Member Victims in AFOSI investigations 0

    # Other Service Member Victims in AFOSI investigations 0

  # Non-Service Member Victims in completed Service Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST
FY17 

Totals

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17 in 

Combat Areas of Interest

Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 

Case Number) 
0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 

supported by your Service
0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 

by your Service
0

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY17, supported by your Service 0

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 

your Service
0

  # Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 

Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 

"MPs") in Combat Areas of Interest 

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 

captures remaining Subjects from investigations opened in prior years by Military Police/Security 

Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0

  # Of these investigations with more than one Victim 0

  # Of these investigations with more than one Subject 0

  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0

    # Your Service Member Subjects investigated by MPs 0

    # Other Service Member Subjects investigated by MPs 0

  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0

  # Unidentified Subjects in MPs involving a Victim supported by your Service 0

  # Subject Relevant Data Not Available 0

# Victims in MP investigations completed during FY17, supported by your Service 0

  # Service Member Victims in MP investigations 0

    # Your Service Member Victims in MP investigations 0

    # Other Service Member Victims in MP investigations 0

  # Non-Service Member Victims in MP Investigations, supported by your Service 0

  # Victim Relevant Data Not Available 0
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Unrestricted Reports in Combat Areas of Interest (continued)

F. DEMOGRAPHICS ON VICTIMS IN 

INVESTIGATIONS COMPLETED IN FY17 IN 

COMBAT AREAS OF INTEREST 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

F1. Gender of Victims 0 0 0 0 0 0 0 0 0 1 1

# Male 0 0 0 0 0 0 0 0 0 0 0

# Female 0 0 0 0 0 0 0 0 0 1 1

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F2. Age of Victims 0 0 0 0 0 0 0 0 0 1 1

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 0 0 0 0 0 0 0 0 0

# 20-24 0 0 0 0 0 0 0 0 0 0 0

# 25-34 0 0 0 0 0 0 0 0 0 1 1

# 35-49 0 0 0 0 0 0 0 0 0 0 0

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F3. Victim Type 0 0 0 0 0 0 0 0 0 1 1

# Service Member 0 0 0 0 0 0 0 0 0 1 1

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F4. Grade of Service Member Victims 0 0 0 0 0 0 0 0 0 1 1

# E1-E4 0 0 0 0 0 0 0 0 0 0 0

# E5-E9 0 0 0 0 0 0 0 0 0 1 1

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 0 0 0 0 0 0

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F5. Service of Service Member Victims 0 0 0 0 0 0 0 0 0 1 1

# Army 0 0 0 0 0 0 0 0 0 0 0

# Navy 0 0 0 0 0 0 0 0 0 1 1

# Marines 0 0 0 0 0 0 0 0 0 0 0

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

F6. Status of Service Member Victims 0 0 0 0 0 0 0 0 0 1 1

# Active Duty 0 0 0 0 0 0 0 0 0 1 1

# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17

Penetrating Offenses Contact Offenses

Victims in Investigation Completed in FY17 

in Combat Areas of Interest
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Unrestricted Reports in Combat Areas of Interest (continued)

G. DEMOGRAPHICS ON SUBJECTS IN 

INVESTIGATIONS COMPLETED IN FY17 

COMBAT AREAS OF INTEREST 

(Investigation Completed within the 

reporting period. These investigations may 

have been opened in current or prior Fiscal 

Years)

Rape

(Art. 120)

Aggravated 

Sexual Assault

(Oct07-Jun12)

Sexual Assault 

(After Jun12)

(Art. 120)

Forcible 

Sodomy

(Art. 125)

Aggravated 

Sexual Contact

(Art. 120)

Abusive Sexual 

Contact

(Art.120)

Wrongful 

Sexual Contact

(Oct07-Jun12) 

(Art. 120)

Indecent 

Assault

(Art. 134)

(Pre-FY08)

Attempts to 

Commit 

Offenses

(Art. 80)

Offense Code 

Data Not 

Available

FY17 Totals

G1. Gender of Subjects 0 0 0 0 0 0 0 0 0 0 0

# Male 0 0 0 0 0 0 0 0 0 0 0

# Female 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G2. Age of Subjects 0 0 0 0 0 0 0 0 0 0 0

# 0-15 0 0 0 0 0 0 0 0 0 0 0

# 16-19 0 0 0 0 0 0 0 0 0 0 0

# 20-24 0 0 0 0 0 0 0 0 0 0 0

# 25-34 0 0 0 0 0 0 0 0 0 0 0

# 35-49 0 0 0 0 0 0 0 0 0 0 0

# 50-64 0 0 0 0 0 0 0 0 0 0 0

# 65 and older 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G3. Subject Type 0 0 0 0 0 0 0 0 0 0 0

# Service Member 0 0 0 0 0 0 0 0 0 0 0

  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

  # Recruiters 0 0 0 0 0 0 0 0 0 0 0

# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0

# DoD Contractor 0 0 0 0 0 0 0 0 0 0 0

# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0

# US Civilian 0 0 0 0 0 0 0 0 0 0 0

# Foreign National 0 0 0 0 0 0 0 0 0 0 0

# Foreign Military 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G4. Grade of Service Member Subjects 0 0 0 0 0 0 0 0 0 0 0

# E1-E4 0 0 0 0 0 0 0 0 0 0 0

# E5-E9 0 0 0 0 0 0 0 0 0 0 0

# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0

# O1-O3 0 0 0 0 0 0 0 0 0 0 0

# O4-O10 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 0 0 0 0 0 0 0 0 0 0 0

# Army 0 0 0 0 0 0 0 0 0 0 0

# Navy 0 0 0 0 0 0 0 0 0 0 0

# Marines 0 0 0 0 0 0 0 0 0 0 0

# Air Force 0 0 0 0 0 0 0 0 0 0 0

# Coast Guard 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G6. Status of Service Member Subjects 0 0 0 0 0 0 0 0 0 0 0

# Active Duty 0 0 0 0 0 0 0 0 0 0 0

# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0

# National Guard (Activated - Title 10) 0 0 0 0 0 0 0 0 0 0 0

# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0

# Unknown 0 0 0 0 0 0 0 0 0 0 0

# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

Subjects in Investigation Completed in 

FY17 in Combat Areas of Interest

Subject Data From Investigations completed during FY17
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 

Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 

INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 

Totals

# Subjects in Unrestricted Reports that could not be 

investigated by DoD or Civilian Law Enforcement

Note: These Subjects are from Unrestricted Reports referred 

to MCIOs or other law enforcement for investigation during 

FY17, but the agency could not open an investigation based 

on the reasons below.

0

   # Subjects - Not subject to the UCMJ 0

   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 0

   # Subjects - Other 0

# Subjects in investigations completed in FY17 

Note: These are Subjects from Tab1b, Cells B29, B59, B77.
1 # Victims in investigations completed in FY17 1

   # Service Member Subjects in investigations opened and 

completed in FY17
0

   # Service Member Victims in investigations opened and 

completed in FY17
1

# Total Subjects Outside DoD Prosecutive Authority 0

0 # Service Member Victims in substantiated Unknown Offender Reports 0

# Service Member Victims in remaining Unknown Offender Reports 0

0
# Service Member Victims in substantiated Civilian/Foreign National 

Subject Reports
0

# Service Member Victims in remaining Civilian/Foreign National 

Subject Reports
0

0 0

0
# Service Member Victims in substantiated reports with a deceased or 

deserted Subject
0

# Service Member Victims in remaining reports with a deceased or 

deserted Subject
0

# Total Command Action Precluded or Declined for Sexual 

Assault
0

   # Service Member Subjects where Victim declined to participate in 

the military justice action
0

# Service Member Victims who declined to participate in the military 

justice action
0

   # Service Member Subjects whose investigations had insufficient 

evidence to prosecute
0

# Service Member Victims in investigations having insufficient 

evidence to prosecute
0

   # Service Member Subjects whose cases involved expired statute of 

limitations
0

# Service Member Victims whose cases involved expired statute of 

limitations
0

   # Service Member Subjects with allegations that were unfounded by 

Command
0

# Service Member Victims whose allegations were unfounded by 

Command
0

   # Service Member Subjects with Victims who died before completion 

of military justice action
0

# Service Member Victims who died before completion of the military 

justice action
0

# Subjects disposition data not yet available 1
# Service Member Victims involved in reports with Subject 

disposition data not yet available
1

# Subjects for whom Command Action was completed as of 

30-SEP-2017
0

# FY17 Service Member Subjects where evidence supported 

Command Action
0

# FY17 Service Member Victims in cases where evidence 

supported Command Action
0

   # Service Member Subjects: Courts-Martial charge preferred 0
   # Service Member Victims involved with Courts-Martial preferrals 

against Subject
0

   # Service Member Subjects: Nonjudicial punishments (Article 15 

UCMJ)
0

   # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject
0

   # Service Member Subjects: Administrative discharges 0
   # Service Member Victims involved with Administrative discharges 

against Subject
0

   # Service Member Subjects: Other adverse administrative actions 0
   # Service Member Victims involved with Other administrative actions 

against Subject
0

   # Service Member Subjects: Courts-Martial charge preferred for non-

sexual assault offense
0

   # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses
0

   # Service Member Subjects: Non-judicial punishment for non-sexual 

assault offense
0

   # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses
0

   # Service Member Subjects: Administrative discharges for non-

sexual assault offense
0

   # Service Member Victims involved with administrative discharges 

for non-SA offense
0

   # Service Member Subjects: Other adverse administrative actions for 

non-sexual assault offense
0

   # Service Member Victims involved with Other administrative actions 

for non-SA offense
0

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority
# Service Member Victims in substantiated reports against a Service 

Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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Restricted Reports in Combat Areas of Interest

A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 Totals

# TOTAL Victims initially making Restricted Reports 0

  # Service Member Victims making Restricted Reports 0

  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0

  # Relevant Data Not Available 0

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

  # Relevant Data Not Available 0

# Total Victim reports remaining Restricted 0

  # Service Member Victim reports remaining Restricted 0

  # Non-Service Member Victim reports remaining Restricted 0

  # Relevant Data Not Available 0

# Remaining Restricted Reports involving Service Members in the following categories 0

  # Service Member on Service Member 0

  # Non-Service Member on Service Member 0

  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject on Service Member 0

  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY17 Totals

# Reported sexual assaults occurring 0

  # On military installation 0

  # Off military installation 0

  # Unidentified location 0

  # Relevant Data Not Available 0

Length of time between sexual assault and Restricted Report 0

  # Reports made within 3 days of sexual assault 0

  # Reports made within 4 to 10 days after sexual assault 0

  # Reports made within 11 to 30 days after sexual assault 0

  # Reports made within 31 to 365 days after sexual assault 0

  # Reports made longer than 365 days after sexual assault 0

  # Relevant Data Not Available 0

Time of sexual assault incident 0

  # Midnight to 6 am 0

  # 6 am to 6 pm 0

  # 6 pm to midnight 0

  # Unknown 0

  # Relevant Data Not Available 0

Day of sexual assault incident 0

  # Sunday 0

  # Monday 0

  # Tuesday 0

  # Wednesday 0

  # Thursday 0

  # Friday 0

  # Saturday 0

  # Relevant Data Not Available 0

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims 0

  # Army Victims 0

  # Navy Victims 0

  # Marines Victims 0

  # Air Force Victims 0

  # Coast Guard Victims 0

  # Relevant Data Not Available 0

MARINE CORPS COMBAT AREAS OF INTEREST (CAI) 

FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Restricted Reports in Combat Areas of Interest (continued)

D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF 

INTEREST FY17 Totals

Gender of Victims 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

Age of Victims at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

Grade of Service Member Victims 0

  # E1-E4 0

  # E5-E9 0

  # WO1-WO5 0

  # O1-O3 0

  # O4-O10 0

  # Cadet/Midshipman 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Status of Service Member Victims 0

  # Active Duty 0

  # Reserve (Activated) 0

  # National Guard (Activated - Title 10) 0

  # Cadet/Midshipman/Prep School Student 0

  # Academy Prep School Student 0

  # Relevant Data Not Available 0

Victim Type 0

  # Service Member 0

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Foreign National

  # Foreign Military

  # Relevant Data Not Available 0

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 

COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0

  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0

  # Service Member Choosing Not to Specify 0

  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY17 Totals

  Mean # of Days Taken to Change to Unrestricted 0

  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 0

  Mode # of Days Taken to Change to Unrestricted 0

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 

UNRESTRICTED REPORT IN THE FY17 IN COMBAT AREAS OF INTEREST FY17 TotalsTotal Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in 

the FY17 0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

  # Relevant Data Not Available 0

TOTAL # FY17 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 0

Afghanistan 0

Bahrain 0

Djibouti 0

Iraq 0

Jordan 0

Kuwait 0

Kyrgyzstan 0

Lebanon 0

Oman 0

Pakistan 0

Qatar 0

Saudi Arabia 0

Syria 0

Turkey 0

Uae 0

Yemen 0

MARINE CORPS COMBAT AREAS OF INTEREST (CAI) 

FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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Support Services in Combat Areas of Interest

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 23

      # Medical 0

      # Mental Health 0

      # Legal 2

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 11

      # DoD Safe Helpline 0

      # Other 10

    # CIVILIAN Resources (Referred by DoD) 0

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 0

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 0

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS 

IN COMBAT AREAS OF INTEREST

FY17 

TOTALS

# Military Protective Orders issued during FY17 1

# Reported MPO Violations in FY17 0

  # Reported MPO Violations by Subjects 0

  # Reported MPO Violations by Victims of sexual assault 0

  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0

  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0

# Installation expedited transfer requests by Service Member Victims of sexual assault 0

  # Installation expedited transfer requests by Service Member Victims Denied 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 

INTEREST

# Support service referrals for Victims in the following categories

    # MILITARY Resources (Referred by DoD) 0

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center

      # Victim Advocate/Uniformed Victim Advocate 0

      # DoD Safe Helpline 0

      # Other 0

    # CIVILIAN Resources (Referred by DoD) 0

      # Medical 0

      # Mental Health 0

      # Legal 0

      # Chaplain/Spiritual Support 0

      # Rape Crisis Center 0

      # Victim Advocate 0

      # DoD Safe Helpline

      # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

MARINE CORPS CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 

when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 

FY17 

TOTALS
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Support Services in Combat Areas of Interest (continued)

  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST
FY17 Totals

D1. # Non-Service Members in the following categories: 0

    # Non-Service Member on Non-Service Member 0

    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

    # Relevant Data Not Available 0

D2. Gender of Non-Service Members 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

D3. Age of Non-Service Members at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

D4. Non-Service Member Type 0

  # DoD Civilian 0

  # DoD Contractor 0

  # Other US Government Civilian 0

  # US Civilian 0

  # Foreign National 0

  # Foreign Military 0

  # Relevant Data Not Available 0

D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 0

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 

INTEREST
FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 0

  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0

# Non-Service Member Victim reports remaining Restricted 0

# Restricted Reports from Non-Service Member Victims in the following categories: 0

  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0

  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0

  # Relevant Data Not Available 0

E2. Gender of Non-Service Member Victims 0

  # Male 0

  # Female 0

  # Relevant Data Not Available 0

E3. Age of Non-Service Member Victims at the Time of Incident 0

  # 0-15 0

  # 16-19 0

  # 20-24 0

  # 25-34 0

  # 35-49 0

  # 50-64 0

  # 65 and older 0

  # Relevant Data Not Available 0

E4. VICTIM Type 0

  # DoD Civilian

  # DoD Contractor

  # Other US Government Civilian

  # Non-Service Member 0

  # Relevant Data Not Available 0

E5. # Support service referrals for Non-Service Member Victims in the following categories

# MILITARY Resources 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center

  # Victim Advocate/Uniformed Victim Advocate 0

  # DoD Safe Helpline 0

  # Other 0

# CIVILIAN Resources (Referred by DoD) 0

  # Medical 0

  # Mental Health 0

  # Legal 0

  # Chaplain/Spiritual Support 0

  # Rape Crisis Center 0

  # Victim Advocate 0

  # DoD Safe Helpline

  # Other 0

# Cases where SAFEs were conducted 0

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

  

MARINE CORPS CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

IN COMBAT AREAS OF INTEREST 

Page 25 of 46



Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

1
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Alcohol/Drug 

Counseling

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject rub and grabbed her 

leg and breast while at a hotel off base. Alcohol was consumed 

by both parties. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

2
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-4 Male No No

Q4 (July-

September)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Notes: Victim reported that the Subject sexually assaulted her 

while off base . NCIS conducted an investigation. Local 

Authorities conducted an investigation. Local Authorities 

convicted Subject pursuant to a plea deal for deferred 

prosecution. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Subject EAS'd prior to conviction 

from Local Authorities.

3 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Unknown Male No No

Q1 (October-

December)
Offender is Unknown

Involved but not 

specified

Notes: Victim reported that the Subject sexually assaulted her 

while at a house on base. Alcohol was involved but not 

specified. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, VLC, RTC, and 

the TC, the Convening Authority took no further action on the 

reported offense due to the Subject being unknown.

4
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Male Marine Corps E-2 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses.

5
Aggravated Sexual Contact 

(Art. 120)
Unknown Marine Corps E-5 Female Marine Corps E-3 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 30; 

Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 30; 

Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject touched her inner thigh 

and buttocks while off base. Alcohol was consumed by the 

Subject. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA and the TC, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

6
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-6 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

by caressing her buttocks while off base. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a SCM. Pursuant to a PTA, 

the Subject was administratively separated for non-sexual 

assault related offenses.

7 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-5 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Failure to obey order 

or regulation (Art. 92)

Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that Subject sexually assaulted her while 

she was asleep at Oahu, Hawaii. NCIS conducted an 

investigation. Victim reported that the Subject [state what the 

Subject did] [while /during (location)]. Alcohol was consumed 

by both parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SPCM. Pursuant to a PTA, the Subject was found guilty at a 

SPCM for non-sexual assault related offenses. The subject was 

discharged with a BCD.

8
Attempts to Commit 

Offenses (Art. 80)
Marine Corps E-4 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Burglary (Art. 129) Convicted
Attempt to Commit 

Crime (Art. 80)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 72; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject came into her barracks 

room, straddled her, and strangled her with both hands around 

her neck while wearing leather gloves. The Subject also had a 

condom in his pocket in her barracks room on base. NCIS 

conducted an Investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. The Convening 

Authority considered the recommendations of the Art. 32 

Officer. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for non-sexual assault 

related offenses.

9 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while asleep in barracks. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SCM. Pursuant to a PTA, the Subject plead guilty at a SCM for 

non-sexual assault related offenses. The Subject was 

administratively separated for non-sexual assault related 

offenses.

10 Sexual Assault (Art. 120) JAPAN Marine Corps E-4 Female Marine Corps E-4 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority agreed to separation 

in lieu of trial. Subject pled guilty to nonsexual related offense 

and was separated with an under other than honorable.

11
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Marine Corps E-3 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted him 

while off base. Alcohol is unknown in this investigation. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.

12a
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-1 Male No No

Alcohol/Drug 

Counseling

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Obstructing justice 

(Art. 134-35)
Convicted

Obstructing justice 

(Art. 134-35)

All subjects (multiple 

subjects)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 9; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subjects sexually assaulted him. 

Subject one restrained Victim while Subject two removed pants 

and touched victim's genitals. Alcohol was consumed by all 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and the TC, the Convening Authority 

referred the charges to a SPCM. Pursuant to a PTA, the Subject 

plead guilty at a SPCM for non-sexual assault related offenses.

12b
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-2 Male No No

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Obstructing justice 

(Art. 134-35)
Convicted

Obstructing justice 

(Art. 134-35)

All subjects (multiple 

subjects)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 4; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subjects sexually assaulted him. 

Subject one restrained Victim while Subject two removed pants 

and touched victim's genitals. Alcohol was consumed by all 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and the TC, the Convening Authority 

referred the charges to a SPCM. Pursuant to a PTA, the Subject 

plead guilty at a SPCM for non-sexual assault related offenses.
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13 Sexual Assault (Art. 120) N/A US Civilian Female Marine Corps E-3 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while she was on base. Alcohol was consumed by both parties. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority referred the charges to a GCM. The Subject was fully 

acquitted at a GCM for all sexual assault related offenses.

14 Rape (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-2 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

formally counseled the Subject for non-sexual assault related 

offenses.

15
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-6 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Convicted

Aggravated Sexual 

Contact (Art. 120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 408; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA and the TC, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

sexual assault related offenses.

16 Rape (Art. 120) JAPAN Marine Corps E-6 Female Unknown Unknown No No
Q2 (January-

March)
Offender is Unknown

Notes: Victim reporter that an unknown Subject raped her 

onboard a ship after she was rendered unconscious from a 

blow to the head. Victim reported 3 months after the incident. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

17
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Male Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported the Subject performed oral sex on him. 

Local Authorities investigated the case. Local Authorities 

declined to prosecute. Command action precluded due to 

subject being a civilian.

18 Sexual Assault (Art. 120) Unknown Navy E-2 Female Marine Corps E-4 Male No No
Q2 (January-

March)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject unlawfully digitally 

penetrated her vagina. Victim and Subject had both consumed 

alcohol. NCIS initiated an investigation. Victim declined to 

participate in any proceedings against the Subject. After 

reviewing the investigation, considering the views of the Victim, 

and consulting with the trial counsel and SJA, the Convening 

Authority convened an administrative separation board, which 

found no basis for separation.

19 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject engaged in sexual 

activity with her without her consent after falling asleep in the 

Subject's barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Victim is married. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

20
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps US Civilian Female Marine Corps E-5 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

Honorable
Subject (a single 

subject)

Notes: Victim reported that the Subject grabbed her breast 

while off base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for a commission of a 

serious offense for non-sexual related offense. The Separation 

was suspended for a period of 12 months.

21
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-5 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject grabbed her buttocks 

while at her on base house. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took other adverse administrative action on the 

Subject for non-sexual assault related offenses.

22 Indecent Assault (Art. 134) Unknown Marine Corps E-7 Female Unknown Male No No Q3 (April-June)
Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that the Subject touched her breasts 

while on base in barracks. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the statute of limitations has expired and Subject is a Civilian.

23 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 41; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject raped her while on 

base. Alcohol was consumed by both parties. NCIS conducted 

an investigation. Charges were preferred. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for sexual assault related 

offenses.

24 Sexual Assault (Art. 120) Marine Corps E-3 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted him 

while off base. Alcohol is unknown in this investigation. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.

25 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject prior to service sexually 

assaulted her while off base. NCIS conducted an investigation. 

The convening authority reviewed investigation and considered 

the views of the victim. After consulting with the SJA the 

convening authority took no action on the Subject due to being 

outside DoD jurisdiction.

26a Rape (Art. 120)
UNITED 

STATES
Navy E-3 Female Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base in barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, VLC, and the TC, the Convening Authority took no 

further action on the reported offense due to insufficient 

evidence.

26b Rape (Art. 120)
UNITED 

STATES
Navy E-3 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base in barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, VLC, and the TC, the Convening Authority took no 

further action on the reported offense due to insufficient 

evidence.
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27 Sexual Assault (Art. 120) Unknown Marine Corps E-4 Female Marine Corps E-5 Male No No
Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, Pursuant to a PTA, the 

Subject received NJP for non-sexual assault related offenses.

28 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted him 

while off base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority took no further action on the reported offense due to 

Subject being unknown.

29 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Communicating a 

threat (Art. 134-53)

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 36; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

and the TC, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a GCM for 

non-sexual assault related offenses.

30
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed
Honorable

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject grabbed her buttocks 

and thigh while at an off base house party. Alcohol was 

consumed by the Subject. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA and the TC, the Convening Authority imposed NJP on the 

Subject for sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

31 Sexual Assault (Art. 120) Marine Corps E-4 Male Unknown No No
Q2 (January-

March)
Offender is Unknown Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted him 

while in his car off base. Alcohol was consumed by the Victim. 

NCIS and Local Authorities conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to Subject being unknown.

32 Rape (Art. 120) JAPAN N/A US Civilian Female Marine Corps E-5 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

on base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority referred the charges 

to a GCM. The Subject was found not guilty at a GCM for 

sexual assault related offenses.

33 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that Subject raped her. Command 

Action Precluded due to subject being a civilian. Local 

Authorities could not prosecute due to the lack of evidence and 

victims lack of participation in proceedings.

34 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-1 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Assault (Art. 128)

Subject (a single 

subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 1; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

on separate occasions while on base. Alcohol was consumed by 

the Subject. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victims. After consultation with the SJA, VLC, and the TC, the 

Convening Authority referred the charges to a SPCM. Pursuant 

to a PTA, the Subject plead guilty at a SPCM for non-sexual 

assault related offenses.

35 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim reported that the Subject touched her breasts 

and inserted his finger in to her genitals while at an off base 

residence. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC 

and the RTC, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a SCM for 

sexual assault related offenses. Later Procedural error was 

found during Judge Advocate Review resulting in findings and 

sentence to be dismissed and all rights and privileges to be 

restored. The Subject was then administratively separated for 

non-sexual assault related offenses.

36 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-5 Female Marine Corps E-8 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 18; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, RTC, and the TC, the Convening Authority referred the 

charges to a GCM. The Subject was found guilty at a GCM for 

sexual assault related offenses.

37
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base . NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

38 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority took no further action on the reported offense due to 

Subject being unknown.

39a Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject engaged in sexual 

activiy with other people present while intoxicated at unknown 

location. Alcohol was consumed by both parties. AF OSI 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.
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39b Sexual Assault (Art. 120)
UNITED 

STATES
Air Force E-3 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 25; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 25; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject engaged in sexual 

activiy with other people present while intoxicated at unknown 

location. Alcohol was consumed by both parties. AF OSI 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

40 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Assaulting or willfully 

disobeying superior 

commissioned officer 

(Art. 90)

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and the TC, the Convening Authority 

referred the charges to a GCM. The Subject was found guilty at 

a GCM for non-sexual assault related offenses.

41 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that she was sexually assaulted by a 

civilian. Command action precluded. No Action was taken.

42 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject has sexual intercourse 

with her after she stated she did not want to in her barracks 

room on base. Alcohol was consumed by both parties. NCIS 

conducted an Investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, and the TC, the Convening 

Authority gave the Subject a General Characterization of service 

upon the Subjects EAS.

43
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: Yes; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

imposed NJP on the Subject for non-sexual assault related 

offenses.

44
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was involved but not specified. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. Pursuant 

to a PTA, the Subject plead guilty at a SPCM for non-sexual 

assault related offenses. The Subject was administratively 

separated for a commission of a serious offense.

45
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-5 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None Unknown

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Subject sexually assaulted the Victim on three occasions 

in July 2016. Subject is Victim's neighbor on base in base 

housing. NCIS conducted an investigation. After reviewing the 

investigation and considering the Victim's preference, the 

Convening Authority took no action on the reported offenses. 

The Convening Authority imposed NJP on the Subject for a 

non-sexual assault related offense.

46 Rape (Art. 120) Unknown Marine Corps E-5 Female Unknown Male No No
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

off base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

47
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

twice once on base and another off base. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, and the TC, the Convening 

Authority took no further action on the reported offense due to 

insufficient evidence. The Convening Authority formally 

counseled the Subject for non-sexual assault related offenses.

48
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject touched her sexually 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority considered the views of the 

Victim. After consultation with the SJA, VLC, RTC, and the TC, 

the Convening Authority took no further action on the reported 

sexual offense due to insufficient evidence. However, the 

Convening Authority referred the charges to a SPCM for non-

sexual related offenses. Pursuant to a PTA, the Subject plead 

guilty at a SPCM for non-sexual assault related offenses

49
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-4 Male Marine Corps E-3 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority imposed NJP on the Subject 

for non-sexual assault related offenses.

50 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 96; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject had sexually assaulted 

her in her barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. An Art. 32 was held. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, the Convening Authority referred the charges to a GCM. 

Pursuant to a PTA, the Subject pleaded guilty at a GCM for 

sexual assault related offenses.
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51 Sexual Assault (Art. 120) JAPAN Marine Corps E-4 Female Marine Corps E-4 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes Victim (single victim)

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

and the TC, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a GCM for 

sexual assault related offenses.

52 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Adultery (Art. 134-2) Convicted Adultery (Art. 134-2)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

off base. NCIS conducted an investigation. Local Authorities 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority referred the charges 

to a SCM. Pursuant to a PTA, the Subject plead guilty at a SCM 

for non-sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

53 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

General
Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses.

54 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. Local 

Authorities conducted an investigation. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC and the RTC, the Convening 

Authority took no further action on the reported offense due to 

the Subject being prosecuted by Local Authorities. Subject 

received adverse administrative action following case closure.

55
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Female Unknown Unknown No No

Q2 (January-

March)
Offender is Unknown Unknown

Notes: Victim reported that the Subject touched her inner thigh 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

56
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-5 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject rubbed his shoulders at 

the Subject's residence. Alcohol was consumed by the Subject. 

Alcohol was consumed by the Victim. NCIS conducted an 

Investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, and the TC, the Convening 

Authority took no further action on the reported offense due to 

insufficient evidence. The Convening Authority issued a Non-

Punitive Letter of Caution to the Subject.

57
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-5 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None Victim (single victim)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject rubbed her inner thigh 

while off base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

58 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Notes: Victim reported that the Subject sexually assaulted her 

while in his barracks. NCIS conducted an investigation. Charges 

were preferred. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. The Subject was acquitted for sexual assault 

related offenses

59 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Unknown Male No No

Q4 (July-

September)
Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol is unknown in this investigation. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.

60
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

61
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-6 Male No No

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Fraternization (Art. 

134-23)
Convicted

Fraternization (Art. 

134-23)
None

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 15; Reduction in 

rank: No; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

by touching her outer thigh during a work party on base. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. The Subject was 

found guilty at a SPCM for non-sexual assault related offenses.

62
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Wrongful Sexual 

Contact (Art. 120)
Convicted

Wrongful Sexual 

Contact (Art. 120)
Yes

Subject (a single 

subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 6; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject entered her barracks 

room on base while she was sleeping and touched her breast 

and thigh over her clothing then ran away when she woke up. 

Alcohol was consumed by the Subject. NCIS conducted an 

investigation. Charges were preferred. After consultation with 

the VLC, the Convening Authority referred the charges to a 

SPCM. Pursuant to a PTA, the Subject plead guilty at a SPCM 

for sexual assault related offenses.

63
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Unknown No No

Q2 (January-

March)
Offender is Unknown

Involved but not 

specified

Notes: Victim reported that the Subject sexually assaulted him 

in the barracks on base. Alcohol was involved but not specified. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

Subject being unknown.
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64
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority referred Subject to SCM 

for non-sexual assault related offenses. Subject was found 

guilty at the SCM. The Subject was then administratively 

separated for a commission of a serious offense.

65 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Both Victim and 

Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 8; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, RTC, and the TC, Pursuant to a PTA, the Subject 

plead guilty at a SPCM for non-sexual assault related offenses.

66 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-5 Female Marine Corps E-7 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Failure to obey order 

or regulation (Art. 92)

Under Other than 

Honorable Conditions 

(UOTHC)

Victim (single victim)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-5; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while in Subjects vehicle off base. Alcohol was consumed by 

the Victim. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a SPCM for non-sexual assault related offenses. 

The Subject was administratively separated for a commission of 

a serious offense.

67 Rape (Art. 120) Marine Corps E-3 Male Unknown No No
Q1 (October-

December)
Offender is Unknown

Notes: Victim reported that the Subject raped him while off 

base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

68
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted
False official 

statements (Art. 107)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 90; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject inappropriately touched 

him on 10 November 2015.Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, and the TC, the Convening Authority referred the 

charges to a SPCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for non-sexual assault related offenses. The Subject 

was administratively separated for a commission of a serious 

offense.

69 Rape (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-5 Male No No
Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority agreed to separation 

in lieu of trial. Subject pled guilty to nonsexual related offense 

and was administratively separated with an under other than 

honorable.

70
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1 Male Marine Corps E-3 Male No No Q3 (April-June)

Administrative 

discharge for non-

sexual assault offense

General
Subject (a single 

subject)

Notes: Victim reported that the Subject sexually assaulted him 

while on base in the barracks. Alcohol was consumed by 

Subject. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, RTC, and the TC, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

71 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted him 

while on base in the barracks. NCIS conducted an investigation. 

Charges were preferred. Prior to Article 32 charges where 

withdrawn pursuant to a PTA. Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA the convening authority imposed NJP 

on Subject for non-sexual assault related offenses pursuant to 

the PTA.

72 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-5 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

in the barracks on base. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the RTC, the 

Convening Authority took no further action on the reported 

offense due to being unfounded by the command for victims 

motivate to fabricate false evidence. The Convening Authority 

imposed NJP on the Subject for non-sexual assault related 

offenses.

73 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that the Subject raped her while on 

base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown

74 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while at a party off base. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a GCM. The 

Subject was acquitted at a GCM.

75 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. Pursuant to a PTA, 

the Subject received NJP for non-sexual assault related 

offenses. Pursuant to a PTA, the Subject was administratively 

separated for a commission of a serious offense.
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76 Rape (Art. 120)
UNITED 

STATES
Navy E-1 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 2; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and the TC, the Convening Authority 

referred the charges to a SPCM. The Subject was found guilty 

at a SPCM for non-sexual assault related offenses.

77a Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject raped him while on 

base. Alcohol was consumed by both parties. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, and the Convening Authority took 

no further action on the reported offense due to Subject being 

unknown.

77b Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject raped him while on 

base. Alcohol was consumed by both parties. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, and the Convening Authority took 

no further action on the reported offense due to Subject being 

unknown.

77c Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject raped him while on 

base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, and the 

Convening Authority took no further action on the reported 

offense due to Subject being unknown.

77d Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject raped him while on 

base. Alcohol was consumed by both parties. NCIS conducted 

an investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, and the Convening Authority took 

no further action on the reported offense due to Subject being 

unknown.

78 Rape (Art. 120) Unknown Marine Corps E-5 Male Unknown Unknown No No
Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that the Subject raped him while off 

base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

79 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-4 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 14; 

Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 14; 

Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

80 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Male Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 120; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject fondled his penis while 

Victim was sleep in his barracks room. Alcohol was consumed 

by both parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA, RTC, and the TC, the Convening Authority referred the 

charges to a GCM. Subject went UA prior to trial. Upon 

apprehension, re-referral, and a second Art. 32, and pursuant 

to a PTA, the Subject plead guilty at a GCM for both sexual 

assault related offenses and non-sexual assault related 

offenses.

81 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Unknown Male No No

Q2 (January-

March)
Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

and Local Authorities conducted an investigation. Local 

Authorities closed their investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, RTC, and the TC, the 

Convening Authority took no further action on the reported 

offense due to Subject being unknown.

82
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-5 Female Unknown Male No No

Q2 (January-

March)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

83 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Q1 (October-

December)

Administrative 

Discharge
General

Notes: Victim reported that the Subject rubbed the inner thigh 

of her leg on base at school. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, VLC, RTC, and the TC, the Convening Authority 

administratively separated the Subject for sexual assault related 

offenses.

84a
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-4 Female Marine Corps E-3 Male No No Q3 (April-June)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject grabbed her buttocks 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority administratively separated the Subject for sexual 

assault related offenses. Pursuant to the administrative board 

they decided to retain Subject.

84b
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-4 Female Marine Corps E-3 Male No No Q3 (April-June)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject grabbed her buttocks 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority administratively separated the Subject for sexual 

assault related offenses. Pursuant to the administrative board 

they decided to retain Subject.

85 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-3 Male No No Q3 (April-June)

Subject is a Civilian or 

Foreign National

Subject (a single 

subject)

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by Subject. NCIS conducted an 

investigation. The convening authority reviewed the 

investigation and considered the views of the victim. After 

consultation with the SJA, the convening authority took no 

further action on the reported offenses due to insufficient 

evidence to prosecute and the Subject being outside of DoD 

authority.

Page 32 of 46



Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

FY17 Service Member Sexual Assault Synopses Report: MARINE CORPS Administrative Actions

86a Rape (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, and the TC, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses.

86b Rape (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses.

87
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject touched her breasts 

while off base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA and the 

TC, the Convening Authority referred the charges to a SPCM. 

Pursuant to a PTA, the Subject received NJP for non-sexual 

assault related offenses.

88 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported they were sexually assaulted by 

unknown subject. Command action precluded due to unknown 

subject.

89
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-5 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None Victim (single victim)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject rubbed her inner thigh 

while off base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

90 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-6 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

off base. Local Authorities conducted an investigation, then 

later declining to prosecute. Turning over investigation to NCIS. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, RTC, and the TC, the Convening Authority took no further 

action on the reported offense due to insufficient evidence, 

however Subject received other adverse administrative action 

for non sexual assault offense.

91
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-4 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Subject (a single 

subject)

Notes: Victim reported that the Subject kissed her face using 

his body weight to hold her down while in her barracks room. 

Alcohol was consumed by the Subject. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. The Subject was 

acquitted of all charges.

92
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the RTC, the Convening 

Authority formally counseled the Subject for non-sexual assault 

related offenses.

93 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-7 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Adultery (Art. 134-2)

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 

Labor: No; 

Notes: Victim reported that the Subject raped her while off 

base. Alcohol was consumed by the Subject. NCIS conducted 

an investigation. Charges were preferred. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a SPCM. Pursuant 

to a PTA, the Subject plead guilty at a SPCM for non-sexual 

assault related offenses.

94 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-3 Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that the Subject raped her while off 

base. Alcohol is unknown. NCIS and Local Authorities took 

initial report. Convening Authority looked at investigation and 

considered the views of the victim. After consulting with the 

SJA the Convening Authority took no action due to Subject 

being outside of DoD authority being a civilian.

95
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Conspiracy (Art. 80)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her 

at an off base residence. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA and the TC, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

96
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Navy E-4 Female Marine Corps E-3 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assualted her 

by touching her buttocks at a night club off base. Alcohol was 

consumed by both parties. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

97
Attempts to Commit 

Offenses (Art. 80)
Marine Corps E-5 Male Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to Subject being Unknown.

Page 33 of 46



Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

FY17 Service Member Sexual Assault Synopses Report: MARINE CORPS Administrative Actions

98 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject posted nude photos 

and sexually assaulted her while on base. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

99 Sexual Assault (Art. 120) Unknown N/A US Civilian Female Marine Corps E-5 Male No No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority formally counseled the Subject for non-

sexual assault related offenses.

100 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-3 Female No No

Q2 (January-

March)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority imposed other adverse administrative action for non-

sexual assault related offense.

101 Sexual Assault (Art. 120)
UNITED 

STATES
Navy E-3 Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 120; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assulted her 

while on base in barracks. NCIS conducted an investigation. 

Charges were preferred. The Convening Authority reviewed the 

investigation and considered the views of the Victims. After 

consultation with the SJA and the TC, the Convening Authority 

referred the charges to a GCM. The Subject was found guilty at 

a GCM for sexual assault related offenses.

102 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Failure to obey order 

or regulation (Art. 92)
General

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

in a vehicle off base. NCIS conducted an investigation. Charges 

were preferred. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority referred the 

charges to a SCM. Pursuant to a PTA, the Subject was 

administratively separated for non-sexual assault related 

offenses.

103 Sexual Assault (Art. 120) N/A US Civilian Female Marine Corps E-2 Male No No Mental
Q4 (July-

September)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. Local 

Authorities conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority administratively separated the Subject for sexual 

assault related offenses.

104a Sexual Assault (Art. 120) Unknown Marine Corps E-2 Female Marine Corps E-5 Male No No
Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Involved but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject penetrated her vagina 

with his penis while Victim was intoxicated in her hotel room. 

Alcohol was consumed by the Victim. NCIS conducted an 

investigation. After consulting with the SJA and considering the 

views of the Victim, the Convening Authority imposed NJP on 

the Subject for non-sexual assault related offenses. The 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses. The Subject was 

administratively separated for commission of a serious offense.

104b Sexual Assault (Art. 120) Unknown Marine Corps E-2 Female Marine Corps E-4 Male No No
Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Involved but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject penetrated her vagina 

with his penis while Victim was intoxicated in her hotel room. 

Alcohol was consumed by the Victim. NCIS conducted an 

investigation. After consulting with the SJA and considering the 

views of the Victim, the Convening Authority imposed NJP on 

the Subject for non-sexual assault related offenses. The 

Convening Authority administratively separated the Subject for 

non-sexual assault related offenses. The Subject was 

administratively separated for commission of a serious offense.

105a
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Male Marine Corps E-5 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assautled in a 

hotel room off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority took no further action on 

the reported offense due to insufficient evidence. The 

Convening Authority imposed a 6105 for non sexual assault 

related offense.

105b
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Male Marine Corps E-4 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assautled in a 

hotel room off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority took no further action on 

the reported offense due to insufficient evidence. The 

Convening Authority imposed a 6105 for non sexual assault 

related offense.

106
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-2 Male No No

Q4 (July-

September)

Administrative 

Discharge
General

Notes: Victim reported that the Subject sexually assaulted him 

in the barracks on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

TC and the RTC, the Convening Authority administratively 

separated the Subject for sexual assault related offenses.

107
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Non-Judicial 

Punishment

Abusive Sexual 

Contact (Art. 120)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: Yes; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the RTC, the Convening 

Authority imposed NJP on the Subject for sexual assault related 

offenses. The Subject was administratively separated for sexual 

assault related offenses.

108 Sexual Assault (Art. 120) Unknown N/A US Civilian Female Marine Corps E-5 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority referred the charges 

to a GCM. The Subject was Acquitted of all sexual assaulted 

related offenses.
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109 Sexual Assault (Art. 120) JAPAN Marine Corps E-2 Female Marine Corps E-2 Male No No
Q1 (October-

December)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Acquitted

Notes: Victim reported that the Subject sexually assaulted her 

in her barracks room. NCIS conducted an investigation. 

Charges were preferred. An Art. 32 was held. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. The Convening Authority consultation with the 

SJA both considered the recommendations of the Art. 32 

Officer. The Convening Authority referred the charges to a GCM 

and the Subject was acquitted of all charges.

110 Sexual Assault (Art. 120) Marine Corps US Civilian
Multiple Victims - 

Female
Marine Corps E-5 Male No No Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Notes: Victims reported that the Subject grabbed the Victims 

genitals and buttocks while on base. Alcohol was Unknown. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victims. After consultation with the SJA, VLC, RTC, and the TC, 

the Convening Authority administratively separated the Subject 

for sexual assault related offenses.

111
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-2 Female Marine Corps E-2 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject touched her inner thigh 

and vagina over her clothes while on board a plane off base. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority referred the 

charges to a SCM. Pursuant to a PTA, the Subject plead guilty 

at a SCM for non-sexual assault related offenses.

112 Rape (Art. 120) Unknown Marine Corps O-2 Female Unknown Male No No
Q2 (January-

March)
Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

off base overseas. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to insufficient 

evidence.

113 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 46; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject raped her on base. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the views of the Victim. The 

Convening Authority considered the recommendations of the 

Art. 32 Officer. After consultation with the SJA, RTC, and the 

TC, the Convening Authority referred the charges to a GCM. 

The Subject was found guilty at a GCM for sexual assault 

related offenses.

114 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.

115
Attempts to Commit 

Offenses (Art. 80)
Unknown N/A US Civilian Female Marine Corps E-5 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject kissed and touched her 

breasts and buttocks while off base. Alcohol was consumed by 

both parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, VLC, RTC, and 

the TC, the Convening Authority formally counseled the Subject 

for non-sexual assault related offenses.

116 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that Subject raped her in a barracks 

room. Alcohol was consumed by both parties. NCIS conducted 

an investigation. Charges were preferred. During the course of 

the investigation DNA evidence was discovered that eliminated 

the possibility of the Subject being the one to commit the 

offense. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and TC, the Convening Authority dismissed 

the charges and took no further action due to insufficient 

evidence.

117 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Male No No

Q2 (January-

March)
Offender is Unknown

All subjects (multiple 

subjects)

Notes: Victim reported that the Subjects sexually assaulted her 

while at a house party off base. Alcohol was consumed by all 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA and the TC, the 

Convening Authority took no further action on the reported 

offense due to Subject being unknown.

118
Abusive Sexual Contact 

(Art. 120)
Unknown Marine Corps E-5 Female Marine Corps E-7 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject slapped her buttocks while 

at a bar off base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

punitive action on the reported offense, but imposed an 

adverse administrative action by placing an adverse counseling 

record in Subject's official military personnel file.

119
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Marine Corps E-1 Male Unknown Female No No

Q4 (July-

September)
Offender is Unknown Unknown

Notes: Command action precluded due to subject being 

unknown.

120 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-3 Male No No

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 30; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

on base in the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority referred the charges 

to a GCM. Pursuant to a PTA, the Subject pleaded guilty at a 

SCM for non-sexual assault related offenses. The Subject was 

administratively separated for non-sexual assault related 

offenses.

121 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps Multiple Victims

Multiple Victims - 

Female
Marine Corps E-6 Male No No

Q2 (January-

March)

Administrative 

discharge for non-

sexual assault offense

General
All victims (multiple 

victims)

Notes: Victims reported that the Subject sexually assaulted 

them at the Subject's residence. Alcohol was consumed by the 

Victims. NCIS and Local Authorities conducted an investigation. 

SAFE exams were conducted. The Convening Authority 

reviewed the investigation and considered the views of the 

Victims. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

insufficient evidence. The Subject was administratively 

separated for non-sexual assault related offenses.

122
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Unknown Male No No Q3 (April-June) Offender is Unknown Unknown

Notes: Victim reported that the Subject wrongfully touched her 

and forcibly kissed her at an unknown location. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.
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123 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Male Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128) General
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 3; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Hard 

Labor: No; 

Notes: Victim reported that the Subject touched his inner thigh 

and buttocks while on base. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, and the TC, the Convening Authority referred the 

charges to a SPCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for non-sexual assault related offenses.

124 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexual assaulted her at 

an off base residence. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

insufficient evidence but an adverse administrative action took 

place on non-sexual assault offense.

125 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assualted her 

while she was in his barracks room aboard Naval Air Station 

Meridian, MS. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

took no further action on the reported offense due to Victim 

declination. The Subject received a 6105 counseling for other, 

non-sexual misconduct.

126
Abusive Sexual Contact 

(Art. 120)
Marine Corps E-2 Male Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject kissed him on the 

cheek by the smoking area on base. Alcohol was consumed by 

the Subject. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SCM. The Subject was found guilty at a SCM for non-sexual 

assault related offenses. Pursuant to a PTA, the Subject plead 

guilty at a SCM for sexual assault related offenses. The Subject 

was administratively separated with an Under other than 

honorable conditions discharge.

127 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Involved but not 

specified

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while in a barracks room. Alcohol was involved but not 

specified. NCIS conducted an investigation. An Art. 32 was 

held. The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, RTC, and the TC, the Convening Authority took no further 

action on the reported offense due to insufficient evidence. The 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

128 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.

129 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Aggravated Sexual 

Contact (Art. 120)

Under Other than 

Honorable Conditions 

(UOTHC)

Yes
Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, RTC, and the TC, the Convening Authority referred the 

charges to a SCM. Pursuant to a PTA, the Subject plead guilty 

at a SCM for sexual assault related offenses.

130 Rape (Art. 120) Marine Corps E-1 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown
Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to Subject being 

unknown

131
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Marine Corps E-3 Female Unknown Unknown No No

Q1 (October-

December)
Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted her 

on base. Alcohol is unknown in this case. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown.

132 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while oFF base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the RTC, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses.

133a Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority referred the charges 

to a SCM. The Subject was found guilty at a SCM for non-

sexual assault related offenses.
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133b Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-4 Male No No

Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subjects sexually assaulted her 

while at the barracks. Alcohol was consumed by all parties. 

NCIS conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority referred the charges to a 

SCM. Pursuant to a PTA, the Subject plead guilty at a SCM for 

non-sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

133c Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-4 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that multiply Subjects sexually assaulted 

her in barracks room. Alcohol was consumed by all parties. 

NCIS conducted an investigation. Local Authorities conducted 

an investigation. Charges were preferred and an Art. 32 was 

held. The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, the Convening Authority imposed NJP on the Subject for 

non-sexual assault related offenses.

133d Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-4 Male No No

Alcohol/Drug 

Counseling

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Adultery (Art. 134-2)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority referred the charges to a SCM. Pursuant 

to a PTA, the Subject plead guilty at a SCM for non-sexual 

assault related offenses. The Subject was administratively 

separated for a commission of a serious offense.

134 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

Administrative 

discharge for non-

sexual assault offense

Under Other than 

Honorable Conditions 

(UOTHC)

Involved but not 

specified

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was involved but not specified. NCIS 

conducted an investigation. Local Authorities conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority 

administratively separated the Subject for non-sexual assault 

related offenses.

135
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-6 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: No; Hard Labor: Yes; Hard Labor (Days): 45; 

Notes: Victim reported that the Subject made inapporiate 

sexually gestures and pressed his body up against hers while 

on base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a SPCM for non-

sexually assault related offenses. The Subject was found guilty 

at a SPCM for non-sexual assault related offenses.

136 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

while off base at a residence. Alcohol was consumed by Victim. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority referred the charges to a GCM. The 

Subject was found not guilty at a GCM for all sexual assault 

related offenses.

137 Sexual Assault (Art. 120) JAPAN Marine Corps E-5 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

All victims (multiple 

victims)

Notes: Victims reported that the Subject sexually assaulted on 

separate occasions while on base. Alcohol was consumed by 

the Victims. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victims. After consultation with the SJA and the TC, the 

Convening Authority took no further action on the reported 

offense due to insufficient evidence

138
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Navy E-3 Female Marine Corps E-8 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
None Yes

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-7; Hard Labor: No; 

Notes: Victim reported that the Subject inappropriately hugged 

and groped her buttocks while on base. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a SCM. The Subject was 

found guilty at a SCM for sexual assault related offenses.

139
Abusive Sexual Contact 

(Art. 120)
Unknown Navy Multiple Victims

Multiple Victims - 

Female
Marine Corps E-7 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 5; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject showed them photos 

of his genitals and soliscited photos of them in return, kissed 

them, and innapropriately touched himself in front of them 

while on base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victims. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA and the TC, the Convening Authority referred the 

charges to a SPCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for non-sexual assault related offenses.

140 Rape (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q2 (January-

March)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Unknown

Notes: Victim reported that the Subject engaged with sexual 

activity with her, a minor (civilian). Alcohol use is unknown. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation. After consultation with the SJA, the 

Convening Authority administratively separated the Subject for 

a commission of a serious offense pending civilian prosecution.

141 Indecent Assault (Art. 134)
UNITED 

STATES
Marine Corps E-2 Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that prior to service she was sexually 

assaulted by Subject. Alcohol was unknown. NCIS and Local 

Authorities conducted an investigation. The convening authority 

reviewed the investigation and considered the views of the 

victim. After consultation with the SJA the convening authority 

took no action due to Subject being outside of DoD Authority.

142 Sexual Assault (Art. 120) Unknown Navy O-2 Female Marine Corps E-5 Male No No
Alcohol/Drug 

Counseling

Q1 (October-

December)

Administrative 

Discharge
General

Subject (a single 

subject)

Notes: Victim reported that the Subject touched her buttocks 

while out in town at a hotel. Alcohol was consumed by the 

Subject. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority recommended separation. The Subject was then 

administratively separated for a commission of a serious 

offense.

143
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps O-2 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Conduct unbecoming 

(Art. 133)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject touched her buttocks 

while off base. Alcohol was consumed by the Subject. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses.
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144
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Subject (a single 

subject)

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject touched her breast over the 

clothing and attempted to kiss her on the catwalk at the 

barracks. NCIS conducted an investigation. The Victim declined 

to participate in any further investigation or prosecution. After 

reviewing the investigation, considering the views of the Victim, 

and consulting the SJA, the Convening Authority determined 

there was insufficient evidence to prosecute sexual assault 

offenses and issued an adverse counseling to the Subject for 

non-sexual assault offenses.

145 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Involved but not 

specified

Notes: Victim reported that Subject sexually assaulted her while 

on base. Alcohol was involved but not specified. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the victim. After 

consultation with the SJA, the Convening Authority took no 

further action due to the offender being unknown.

146
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-2 Male No No

Q4 (July-

September)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Local Authorities conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the VLC, the Convening 

Authority took no further action on the reported offense due to 

being unfounded by the command. Local Authorities took no 

action of the offense

147 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Unknown Male No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that the Subject grabbed her breasts 

and vagina while in the barracks hallway. . NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

took no further action on the reported offense due to the 

Subject being unknown.

148 Sexual Assault (Art. 120) OMAN Marine Corps E-3 Female Marine Corps E-7 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 14; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while aboard ship. NCIS conducted an investigation. Charges 

were preferred. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a GCM for non-sexual assault related offenses.

149
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1

Multiple Victims - 

Female
Marine Corps E-1 Female No No

Q4 (July-

September)

Administrative 

Discharge
Uncharacterized

Notes: Victims reported that the Subject grabbed the Victims 

buttocks while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victims. After consultation with the SJA and 

the TC, the Convening Authority administratively separated the 

Subject for a commission of a serious offense.

150
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1 Male Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject kissed him on the 

cheek by the smoking area on base. Alcohol was consumed by 

the Subject. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SCM. The Subject was found guilty at a SCM for non sexual 

assault related offenses. Pursuant to a PTA, the Subject plead 

guilty at a SCM for non sexual assault related offenses.

151 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Unknown Unknown Offender is Unknown

Notes: Victim reported potentially being sexually assaulted by 

an unknown Subject after regaining consciousness during a 

holiday celebration at an on-base beach. NCIS investigated. 

After reviewing the investigation and consulting with the SJA, 

the Convening Authority took no action due to the lack of an 

identifiable subject.

152
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps Multiple Victims

Multiple Victims - 

Male
Marine Corps E-3 Male No No

Chaplain/Spiritu

al Support

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)
Yes

Involved but not 

specified

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 20; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims reported that the Subject sexually assaulted 

them on separate occasions while on base in a barracks. 

Alcohol was involved but not specified. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victims. After consultation with the SJA, VLC, 

and the TC, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a GCM for 

sexual assault related offenses.

153
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-6 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Obstructing justice 

(Art. 134-35)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

154
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-4 Male No No

Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject grabbed her buttocks while 

on base. NCIS conducted investigation. Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consulting with the SJA the convening authority 

directed an other adverse administrative action.

155a Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

155b Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

156
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Male Marine Corps E-3 Male No No

Q4 (July-

September)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

and the TC, the Convening Authority administratively separated 

the Subject for sexual assault related offenses.

157 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-5 Female Unknown Unknown No No

Q2 (January-

March)
Offender is Unknown Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.
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158 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Male Marine Corps E-4 Male No No

Q1 (October-

December)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while at a house off base. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, RTC, and the TC, 

the Convening Authority administered other adverse 

administrative action for a non-sexual assault offense.

159
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-7 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

RTC, and the TC, the Convening Authority dismissed all 

charges.

160 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject kissed her while on 

base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, and the TC, the 

Convening Authority referred Subject to other adverse 

administrative action for non-sexual assault related offenses.

161
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Alcohol/Drug 

Counseling

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) None

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction 

Limit: Quarters; Restriction Length (Days): 30; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject touched her buttocks 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority referred the charges to a SPCM. Pursuant 

to a PTA, the Subject plead guilty at a SCM for non-sexual 

assault related offenses.

162 Rape (Art. 120)
UNITED 

STATES
Marine Corps W-1 Female Marine Corps W-1 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while in his barracks room. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred and an Art 32 was conducted. the Convening 

Authority referred the charges to a GCM. The charges were 

later withdrawn and dismissed due to lack of sufficient 

evidence. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA and the TC, the Convening Authority took no further 

action on the reported offense due to insufficient evidence.

163
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps O-4 Female Marine Corps O-3 Male No No

Alcohol/Drug 

Counseling

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer 

followed by Art. 15 

punishment

Other

Under Other than 

Honorable Conditions 

(UOTHC)

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject pulled down her shorts 

and underwear and touched her waistline inside of her hip area 

on 2 September 2015 while she was asleep in female Marine 

living quarters during an exercise. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. The Convening Authority considered 

the recommendations of the Art. 32 Officer. After consultation 

with the SJA and TC, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject received NJP 

for non-sexual assault related offenses and was administratively 

separated for non-sexual assault related offenses.

164
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-6 Female Marine Corps E-6 Male No No

Multiple 

Referrals

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 

45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while at his off base house. Alcohol was consumed by the 

Subject. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC and the RTC, the Convening Authority took no 

further action on the reported offense due to insufficient 

evidence after a PTA agreement prior to Art 32 for NJP on 

Subject for non-sexual assault related offenses.

165
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps US Civilian Female Marine Corps E-5 Male No No

Alcohol/Drug 

Counseling
Q3 (April-June)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Abusive Sexual 

Contact (Art. 120)

Under Other than 

Honorable Conditions 

(UOTHC)

Yes
Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that the Subject kissed her neck and 

face, and groped her vagina over her clothing after she told 

him no and to stop several times at an on base location. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. The Convening Authority also 

considered the recommendations of the Art. 32 Officer. After 

consultation with the SJA, VLC, and the TC, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for sexual assault related offenses.

166 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that Subject sexually assaulted her. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. An Article 32 was held. 

The Convening Authority reviewed the investigation and 

consideration the views of the victim. After consulting with the 

SJA the convening authority referred charges to a GCM. The 

Subject was fully acquitted at a GCM for sexual assault related 

offenses.

167 Sexual Assault (Art. 120)
UNITED 

STATES
Navy E-3 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

on three occasions by solisciting oral sex on base. Alcohol was 

consumed by both parties. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

168 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

None
Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base in the barracks . Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA and the VLC, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject received NJP 

for non-sexual assault related offenses.

169 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Male Unknown No No Q3 (April-June) Offender is Unknown Victim (single victim)

Notes: Victim reported discomfort in his anus and a belief that 

he had been sexually assaulted by an unknown subject. Victim 

had been consuming alcohol. NCIS investigated. After 

considering the views off the victim and consulting with the 

SJA, the Convening Authority took no action due to insufficient 

evidence to identify a subject.

170 Rape (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took other 

adverse administratively action on the Subject for sexual 

assault related offenses.
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171 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Failure to obey order 

or regulation (Art. 92)

Under Other than 

Honorable Conditions 

(UOTHC)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 30; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, RTC, and the TC, the Convening Authority referred the 

charges to a SCM. Pursuant to a PTA Subject plead guilty at a 

SCM to non sexual assault related offenses.

172
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-4 Female Marine Corps E-5 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually asssaulted her 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA and the 

RTC, the Convening Authority formally counseled the Subject 

for non-sexual assault related offenses.

173 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-2 Male Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted him 

while off base. Alcohol was consumed by both parties NCIS 

conducted an investigation. Local Authorities conducted an 

investigation. Local Authorities referred for prosecution but no 

further action was taken. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, no further action was taken due to 

subject being outside of DoD Authority.

174
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-7 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Convicted Assault (Art. 128) Unknown

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 14; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was unknown. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for non-sexual assault related offenses.

175
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-6 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Attempts to Commit 

Offenses (Art. 80)
Acquitted

Notes: Victim reported that the Subject sexually assaulted while 

off base. NCIS conducted an investigation. Local Authorities 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA and the 

TC, the Convening Authority referred the charges to a GCM. 

The Subject was found not guilty, and acquitted of all charges 

at a GCM for sexual assault related offenses.

176
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Alcohol was 

consumed by both parties. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to Subject being 

unknown.

177 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown

178 Rape (Art. 120)
UNITED 

STATES
Navy E-3 Female Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

in barracks room on base. NCIS conducted an investigation. 

Charges were preferred. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority referred the charges to a GCM. Prior to 

trial Victim elected to cease participation and not provide 

testimony. Charges were withdrawn and dismissed.

179
Attempts to Commit 

Offenses (Art. 80)

UNITED 

STATES
Marine Corps US Civilian Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that Subject sexually assaulted her off 

base. Local Authorities conducted an investigation. Alcohol was 

unknown. Local Authorities confirmed that there was 

insufficient evidence to prosecute Subject.

180 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-1 Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base . Alcohol was consumed by both parties. Local 

Authorities conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being outside DoD's authority.

181 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-6 Female Marine Corps E-6 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred
Rape (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject raped her while at her 

residence off base. NCIS and Local Authorities conducted an 

investigation. Local Authorities declined to investigate due to 

lack of sufficient evidence. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA and the TC, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

for non-sexual assault related offense and was NJP’d.

182 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps O-1 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Conduct unbecoming 

(Art. 133)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject wrongfully touched her 

neck and made sexual remarks while of base. Alcohol was 

consumed by the Subject. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, RTC, and the TC, the Convening Authority imposed NJP 

on the Subject for non-sexual assault related offenses.

183 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and TC the Convening Authority took other adverse 

administrative action on the reported offense for non sexual 

assault related offenses.

184 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Male Unknown Unknown No No Q3 (April-June) Offender is Unknown

Notes: Victim reported that the Subject raped him while off 

base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

the Subject being unknown

185
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-2 Male No No Q3 (April-June)

Administrative 

Discharge

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Notes: Victim reported that the Subject touched her buttocks at 

a party off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

administratively separated the Subject for sexual assault related 

offenses.
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186 Rape (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-4 Male No No
Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 24; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC, 

and the TC, the Convening Authority referred the charges to a 

GCM. The Subject was found guilty at a GCM for sexual assault 

related offenses.

187
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
DoD US Civilian Female Marine Corps E-4 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Discharge or 

Resignation in Lieu of 

Courts-Martial

Notes: Victim reported that the Subject sexually assaulted her 

by placing her hand on his penis while on base residence. 

Charges were preferred. An Art. 32 was held. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, RTC, and the TC, 

the Convening Authority referred the charges to a GCM. 

Pursuant to the GCM a Separation in Lieu of Trial (SILT) was 

submitted and accepted by the Convening Authority.

188 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: No; Reduction 

in rank: No; Hard Labor: No; 

Notes: Victim reported that the Subject made sexually advances 

on base. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, VLC, RTC, and the TC, 

the Convening Authority referred the charges to a SPCM. The 

Subject was found guilty at a SPCM for non-sexual assault 

related offenses.

189 Sexual Assault (Art. 120) Unknown Marine Corps US Civilian Female Marine Corps E-6 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Other Sexual 

Misconduct (Art. 

120c)

Yes
Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 96; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while at a bar on base. Alcohol was consumed by both parties. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a GCM for sexual assault related offenses.

190 Sexual Assault (Art. 120) Marine Corps E-3 Female Marine Corps E-6 Male No No
Q2 (January-

March)

Other Adverse 

Administrative Action
Victim (single victim)

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

took no further action on the reported sexual assault offense 

due to Victim declination. The Convening Authority took other 

adverse administrative action on Subject for non-sexual assault 

related offenses

191 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 

Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject touched her in a sexual 

manner then performed oral sex on her without her consent 

while in a hotel room off base. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses. The Subject was 

administratively separated for non-sexual assault related 

offenses.

192 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-2 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Sexual Assault (Art. 

120)
Yes

Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 36; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while at an off base house. Alcohol was consumed by both 

parties. NCIS and Local Authorities conducted an investigation. 

Charges were preferred. The Art. 32 was waived. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. The 

Subject pleaded guilty at a GCM for sexual assault related 

offenses.

193
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-5 Male No No

Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
General

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject grabbed her hips and 

kissed her while in an alley off base. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA and the TC, the Convening Authority 

imposed NJP on the Subject for non-sexual assault related 

offenses. Then Subject was administratively separated for non-

sexual assault related offenses.

194 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-3 Male No No

Q4 (July-

September)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Local Authorities conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

outside DoD's authority. The Subject was administratively 

separated for sexual assault related offenses.

195 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Unknown Unknown No No

Q4 (July-

September)
Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was unknown. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown.

196
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-6 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 

Correctional Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

197
Abusive Sexual Contact 

(Art. 120)
JAPAN N/A Foreign National Female Marine Corps E-3 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128) Yes

Subject (a single 

subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 6; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject attempted to kiss her 

and lift her shirt up and that he grabbed her breast on base. 

Alcohol was consumed by the Subject. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. The Convening Authority considered 

the recommendations of the Art. 32 Officer. After consultation 

with the SJA, RTC, and the TC, the Convening Authority 

referred the charges to a SPCM. Pursuant to a PTA, the Subject 

plead guilty at a SPCM for non-sexual assault related offenses.
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198 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown No No

Q4 (July-

September)
Offender is Unknown Unknown

Notes: Command Action precluded to due to Subject being 

unknown.

199
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-4 Male Marine Corps E-5 Male No No Q3 (April-June)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took other adverse administrative action 

on the reported offense with a 6105.

200
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Male Marine Corps E-2 Male No No Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted him 

while in the barracks. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority formally counseled the Subject for non-

sexual assault related offenses.

201
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-6 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 

Labor: No; 

Notes: Victim reported that the Subject grabbed her breasts 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, and the TC, Pursuant to a PTA, the Subject plead 

guilty at a SPCM for non-sexual assault related offenses.

202
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No

Q4 (July-

September)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA and the RTC, the Convening 

Authority formally counseled the Subject for non-sexual assault 

related offenses.

203 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject sexually assaulted her while 

off base. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority took no further action on the reported offense due to 

Subject being outside DoD's Authority.

204
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-5 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC 

and the TC, the Convening Authority withdrew and dismissed 

the sexually assault related offenses due to lack of evidence.

205 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-5 Male No No

Q1 (October-

December)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)
Convicted

Failure to obey order 

or regulation (Art. 92)
General Victim (single victim)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: No; Fine: No; Restriction: No; Reduction 

in rank: Yes; Pay Grade Reduced To: E-4; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. Charges were preferred. After 

consultation with the SJA, the Convening Authority referred the 

charges to a SPCM. Pursuant to a PTA supported by the victim, 

The Subject pleaded guilty at a SCM for non-sexual assault 

related offenses.

206
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Male Marine Corps E-2 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)

Charges dismissed for 

any other reason prior 

to Courts-Martial 

followed by Art. 15 

punishment

None Unknown

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

60; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted him 

while in the barracks. Alcohol is unknown in the report. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses. Pursuant to a PTA, the Subject 

received NJP for non-sexual assault related offenses.

207
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-6 Male No No

Q2 (January-

March)

Other Adverse 

Administrative Action

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while at a house party on base. Alcohol was consumed by both 

parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, RTC, and the TC, 

the Convening Authority formally counseled the Subject for 

sexual assault related offenses. The Convening Authority 

processed Subject for administrative separation but was 

retained.

208 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-5 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

False official 

statements (Art. 107)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted 

her.Alcohol was consumed by both parties. NCIS conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority imposed 

NJP on the Subject for non-sexual assault related offenses. The 

Subject was separated at his EAS with a General 

characterization of service.

209 Sexual Assault (Art. 120)
UNITED 

STATES
Army E-4 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority referred the charges to a 

GCM. After further investigation, the convening authority 

dismissed all sexual assault related charges due to victim 

declined to participate in court martial.

210a Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-2 Male No No
Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
General

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

by touching her breast while in the barracks. Alcohol was 

consumed by both parties. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. The Convening Authority 

imposed NJP on the Subject for non-sexual assault related 

offenses. Pursuant to a PTA, the Subject pled guilty at NJP and 

was administratively separated for a commission of a serious 

offense for non-sexual related offenses.
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210b Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-2 Male No No
Q1 (October-

December)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted a 

female in the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses. Following the NJP Subject was 

administratively separated for a commission of a serious 

offense non-sexual assault offense.

211 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Female Marine Corps E-1 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 6; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority referred the charges to a 

GCM. Pursuant to a PTA, the Subject plead guilty at a SPCM for 

non-sexual assault related offenses. Subject was then 

administrative separated for no-sexual assault related offense.

212
Abusive Sexual Contact 

(Art. 120)
Air Force E-4 Male Marine Corps E-3 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Assault (Art. 128)
Article 15 Punishment 

Imposed
None

All victims and 

subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

30; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assualted him 

by slapping his buttocks at a night club off base. Alcohol was 

consumed by both parties. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses.

213 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. Local 

Authorities conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, VLC, and the TC, 

the Convening Authority took no further action on the reported 

offense due to the Subject being outside DoD's authority and 

prior service.

214 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority referred the charges to a 

SCM. Pursuant to a PTA, the Subject plead guilty at a SCM for 

non-sexual assault related offenses. The Subject was 

administratively separated for non-sexual assault related 

offenses.

215
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Male Unknown Male No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted him 

while off base . NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown.

216
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-6 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 

Limit: Quarters; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-5; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and the TC, the Convening Authority 

referred the charges to a SCM. The Subject was found guilty at 

a SCM for non-sexual assault related offenses.

217 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps No No

Q2 (January-

March)
Offender is Unknown Victim (single victim)

Notes: Victim reported that the Subject drugged and sexually 

assaulted her on about 13 May 2016. Alcohol was consumed 

by the Victim. NCIS and Local Authorities conducted an 

investigation. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown and the Victim declining to participate.

218
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-4 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Assault (Art. 120)
Acquitted Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by the Victim. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority referred the charges to a 

GCM. The Subject was found not guilty at a GCM for all 

charges.

219 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Male Unknown Female No No Q3 (April-June)

Subject is a Civilian or 

Foreign National
Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted him 

while in his barracks. Alcohol was consumed by the Victim. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the TC, the 

Convening Authority took no further action on the reported 

offense due to Subject being a Civilian and insufficient evidence 

to prosecute.

220 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Unknown Male No No

Q4 (July-

September)
Offender is Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority took no further action on the reported 

offense due to the Subject being unknown

221
Attempts to Commit 

Offenses (Art. 80)
JAPAN Marine Corps E-3 Female Marine Corps E-4 Male No No

Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Involved but not 

specified

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject attempted to kiss her 

while on base. Alcohol was involved but not specified. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, VLC, RTC, and the TC, the 

Convening Authority administratively separated the Subject for 

a commission of a serious offense. (non-sexual misconduct) 

The Subject was retained for no basis.

222a Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Male Marine Corps E-4 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted him 

while in the barracks. Alcohol was consumed by both parties. 

NCIS conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, the 

Convening Authority referred the charges to a GCM. Pursuant 

to a PTA, the Subject plead guilty at a SCM for non-sexual 

assault related offenses.

Page 43 of 46



Unrestricted Report Case Synopses

No.

Most Serious Sexual 

Assault Allegation 

Subject is Investigated 

For

Incident 

Location

Victim 

Affiliation

Victim Pay 

Grade
Victim Gender

Subject 

Affiliation

Subject Pay 

Grade

Subject 

Gender

Subject: Prior 

Investigation 

for Sex 

Assault?

Subject: Moral 

Waiver 

Accession?

Subject 

Referral Type

Quarter 

Disposition 

Completed

Case Disposition

Most Serious 

Sexual Assault 

Offense Charged

Most Serious Other 

Offense Charged

Court Case or 

Article 15 Outcome

Reason Charges 

Dismissed at Art 32 

Hearing, if 

applicable

Most Serious 

Offense Convicted

Administrative 

Discharge Type

Must Register as 

Sex Offender
Alcohol Use Case Synopsis Note

FY17 Service Member Sexual Assault Synopses Report: MARINE CORPS Administrative Actions

222b Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Male Marine Corps E-3 Male No No
Q2 (January-

March)

Courts-Martial charge 

preferred for non-

sexual assault offense

Misprison of Serious 

offense (Art. 134-34)
Convicted

Misprison of Serious 

offense (Art. 134-34)

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 

Confinement Type: Less Than Life; Confinement (Months): 1; 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted him 

while in a barracks room on base. Alcohol was consumed by 

both parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority referred the charges to a 

SCM. Pursuant to a PTA, the Subject plead guilty at a SCM for 

non-sexual assault related offenses. The Subject was 

administratively separated for a commission of a serious 

offense.

223
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-1 Male Yes No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Convicted

Assaulting or willfully 

disobeying superior 

commissioned officer 

(Art. 90)

Subject (a single 

subject)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 12; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject engaged in abusive 

sexual contact with her. Subject was also under investigation 

for Rape of other Victim. Alcohol was consumed by the 

Subject. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigations and considered the views of the 

Victims. The Convening Authority considered the 

recommendations of the Art. 32 Officer. After consultation with 

the SJA and the TC, the Convening Authority referred the 

charges to a GCM. Pursuant to a PTA, the Subject plead guilty 

at a SPCM for non-sexual assault related offenses.

224
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Male Marine Corps E-2 Male No No

Q4 (July-

September)

Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually grouped him 

while on base in barracks. NCIS conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, VLC, and the TC, the Convening Authority formally 

counseled the Subject for non-sexual assault related offenses.

225 Sexual Assault (Art. 120)
UNITED 

STATES
N/A US Civilian Male Marine Corps E-3 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred
Rape (Art. 120) Convicted Rape (Art. 120) Yes Unknown

Courts-Martial discharge: DD - Dishonorable Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 48; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 

Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted at 

her off base residence. Alcohol is unknown in this investigation. 

NCIS conducted an investigation. Charges were preferred. An 

Art. 32 was held. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority referred the charges to a GCM. The Subject was 

found guilty at a GCM for sexual assault related offenses.

226 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-5 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer

Evidence did not 

support a 

recommendation for 

prosecution

Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while in the barracks. Alcohol is unknown. NCIS conducted an 

investigation. Charges were preferred. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. Following the recommendation of the 

Art. 32 Officer and consultation with the SJA and the RTC, the 

Convening Authority took no further action on the reported 

offense due to insufficient evidence.

227 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Male Unknown Male No No

Q2 (January-

March)
Offender is Unknown

Involved but not 

specified

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was involved but not specified. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA. The Convening Authority took no 

further action on the reported offense due to the Subject being 

unknown and outside DoD's authority.

228
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-2 Male No No

Q4 (July-

September)

Non-Judicial 

Punishment

Attempts to Commit 

Offenses (Art. 80)

Article 15 Punishment 

Imposed
None

Notes: Victim reported that the Subject sexually assaulted her 

while on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, VLC, RTC, and the TC, the Convening Authority 

imposed NJP on the Subject for non-sexual assault related 

offenses.

229 Sexual Assault (Art. 120)
UNITED 

STATES
Navy E-3 Female Marine Corps E-5 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed
None

Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject engaged in sexual 

activity with her without her consent after falling asleep in the 

Victim's barracks room. Victim also reporter that the Subject 

toughed her and undid her pants and inserted his hand down 

her pants while she was driving him to an unknown location. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, the Convening 

Authority imposed NJP on the Subject for non-sexual assault 

related offenses.

230 Sexual Assault (Art. 120)
UNITED 

STATES
Navy E-2 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Non-Judicial 

Punishment

Indecent Assault (Art. 

134)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Installation; Restriction Length (Days): 

45; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base housing. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, VLC, RTC, and the TC, 

the Convening Authority imposed NJP on the Subject for sexual 

assault related offenses.

231 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Unknown Unknown No No

Q2 (January-

March)
Offender is Unknown Unknown

Notes: Victim's husband reported that the Victim told him that 

she was sexually assaulted by a Marine in her barracks room. 

The Victim has declined all services. Neither subject nor crime 

scene have been identified. The Victim chose not to participate 

in the investigation. After consultation with the SJA, the 

convening authority took no further action on the reported 

offense due to victim declination.

232 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-2 Female Marine Corps E-4 Male No No Q3 (April-June)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Other; Restriction Length (Days): 30; 

Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 

Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

and Local Authorities conducted an investigation. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA and the 

TC, the Convening Authority took no further action on the 

reported sexual assault related offense due to insufficient 

evidence. The Convening Authority imposed NJP for non-sexual 

assault related offenses.

233 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-7 Male No Yes

Q2 (January-

March)

A Civilian/Foreign 

authority is 

Prosecuting Service 

Member

Victim (single victim)

Notes: Victim reported that the Subject sexually assaulted her 

while at his off base residence. Alcohol was consumed by the 

Victim. NCIS and Local Authorities conducted an investigation. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, VLC and the RTC, the Convening Authority 

administratively separated the Subject for sexual assault related 

offenses following his conviction by Local Authorities.
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234
Abusive Sexual Contact 

(Art. 120)
JAPAN Marine Corps E-3 Female Marine Corps E-1 Male No No

Q4 (July-

September)

Courts-Martial charge 

preferred for non-

sexual assault offense

Assault (Art. 128) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and Allowances: 

Yes; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that Subject sexually assaulted her while 

on base. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the victim. After consulting with 

the SJA, VLC and the TC. The Convening Authority referred 

subject to a SPCM. Pursuant to a PTA the subject pled guilty 

for non sexual assault related offense.

235
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-6 Male No No

Chaplain/Spiritu

al Support
Q3 (April-June)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject kissed her on the 

mouth while at a party off base. Alcohol was consumed by 

both parties. NCIS conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, VLC, RTC, and 

the TC, the Convening Authority took no further action on the 

reported offense due to insufficient evidence. the Convening 

Authority formally counseled the Subject for non-sexual assault 

related offenses.

236 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Failure to obey order 

or regulation (Art. 92)

Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 45; 

Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject rapped her while at her 

on base home. Alcohol was consumed by both parties. NCIS 

conducted an investigation. An Art. 32 was held. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, RTC, 

and the TC, the Convening Authority imposed NJP on the 

Subject for non-sexual assault related offenses. The Subject 

was administratively separated for a commission of serious 

offense.

237 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National

Notes: Victim reported that the Subject sexually assaulted her 

while off base. NCIS conducted an investigation. Local 

Authorities conducted an investigation. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA and the TC, the 

Convening Authority took no further action on the reported 

offense due to the Subject being outside DoD's authority. the 

Convening Authority imposed NJP on the Subject for non-

sexual assault related offenses.

238
Aggravated Sexual Contact 

(Art. 120)

UNITED 

STATES
Marine Corps Multiple Victims

Multiple Victims - 

Male
Marine Corps E-3 Male No No Q3 (April-June)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Acquitted

Notes: Victims reported that the Subject grabbed their groin 

and buttocks while in their barracks. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victims. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a GCM. At the 

GCM the Subject was acquitted of all sexual assaulted related 

offenses.

239 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Female Marine Corps E-3 Male No No
Q2 (January-

March)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Notes: Victim reported that the Subject made unwanted sexual 

contact with her while in her barracks room. NCIS conducted 

an investigation. Charges were preferred. The Convening 

Authority reviewed the investigation and considered the views 

of the Victim. After consultation with the SJA, the Convening 

Authority referred the charges to a SPCM. The Subject was 

found not guilty at a SPCM for sexual assault related offenses 

and specifications.

240 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps O-4 Female Unknown Unknown No No Q3 (April-June) Offender is Unknown Unknown

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was Unknown in this case. NCIS 

conducted an investigation. The Convening Authority reviewed 

the investigation and considered the views of the Victim. After 

consultation with the SJA, the Convening Authority took no 

further action on the reported offense due to Subject being 

unknown.

241 Rape (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-3 Male No No

Q2 (January-

March)

Non-judicial 

punishment for non-

sexual assault offense

Adultery (Art. 134-2)
Article 15 Punishment 

Imposed

Under Other than 

Honorable Conditions 

(UOTHC)

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

No; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 

Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 

Custody (NJP Only): No; 

Notes: Victim reported that the Subject sexually assaulted her 

while at her off base residence. Alcohol was consumed by both 

parties. NCIS conducted an investigation. An Art. 32 was held. 

The Convening Authority reviewed the investigation and 

considered the views of the Victim. After consultation with the 

SJA, the Convening Authority imposed NJP on the Subject for 

non-sexual assault related offenses.

242 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Convicted

False official 

statements (Art. 107)
None

Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: Yes; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 60; Reduction in 

rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: Yes; Hard 

Labor (Days): 90; 

Notes: Victim reported that the Subject penetrated her anus 

and vagina while she was unable to consent due to intoxication 

on ase. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. The Convening 

Authority considered the recommendations of the Art. 32 

Officer. After consultation with the SJA, RTC, and the TC, the 

Convening Authority referred the charges to a GCM. The 

Subject was found guilty at a GCM for non-sexual assault 

related offenses.

243
Aggravated Sexual Contact 

(Art. 120)
Unknown N/A Foreign National Female Marine Corps E-5 Male No No

Q4 (July-

September)

Non-judicial 

punishment for non-

sexual assault offense

Drunkenness (Art. 

134-16)

Article 15 Punishment 

Imposed
None

Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 

Yes; Restriction Limit: Quarters; Restriction Length (Days): 60; 

Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 

Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

No; 

Notes: Victim reported that the Subject sexually assaulted her 

while off base. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA and the 

RTC, the Convening Authority imposed NJP on the Subject for 

non-sexual assault related offenses.

244 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-3 Female Marine Corps E-5 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Failure to obey order 

or regulation (Art. 92)
None

Subject (a single 

subject)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 

Pay and Allowances: Yes; Fine: Yes; Restriction: Yes; Restriction 

Limit: Installation; Restriction Length (Days): 45; Reduction in 

rank: Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

while on base. Alcohol was consumed by Subject. NCIS 

conducted an investigation. Charges were preferred. The 

Convening Authority reviewed the investigation and considered 

the views of the Victim. After consultation with the SJA, VLC 

and TC the Convening Authority referred charges to a GCM. 

Pursuant to a PTA Subject plead guilty to a SCM for a non 

sexual assault related offense.

245 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps US Civilian Female Marine Corps E-5 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)
Convicted

Failure to obey order 

or regulation (Art. 92)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 

Confinement: Yes; Confinement Type: Less Than Life; 

Confinement (Months): 3; Forfeiture of Pay and Allowances: 

No; Fine: No; Restriction: No; Reduction in rank: No; Hard 

Labor: No; 

Notes: Victim reported that the Subject sexually assaulted her 

off base. NCIS conducted an investigation. Local Authorities 

conducted an investigation then release case control to NCIS. 

Charges were preferred. The Convening Authority reviewed the 

investigation and considered the views of the Victim. After 

consultation with the SJA, RTC, and the TC, the Convening 

Authority referred the charges to a SPCM. Pursuant to a PTA, 

the Subject plead guilty at a SPCM for non-sexual assault 

related offenses.
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246 Rape (Art. 120)
UNITED 

STATES
Marine Corps E-1 Female Unknown Male No No

Q4 (July-

September)

Subject is a Civilian or 

Foreign National
Unknown

Notes: Victim reported that a civilian Subject removed the 

Victim's pants and without consent penetrated her vagina with 

his penis despite her trying to push away the Subject. Victim 

reported pushing Subject away and turning to depart, but was 

pushed back down and again penetrated vaginally by the 

Subject. Due to the location where the alleged offense took 

place and the lack of jurisdiction over the accused, no further 

action can be taken.

247 Sexual Assault (Art. 120) Unknown Marine Corps E-2 Female Marine Corps E-4 Male No No
Q2 (January-

March)

Other adverse 

administrative actions 

for non-sexual assault 

offense

Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported that the Subject sexually assaulted her 

while at a bar off base. Alcohol was consumed by both parties. 

NCIS conducted an investigation. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA, VLC and the RTC, the 

Convening Authority took no further action on the reported 

offense due to insufficient evidence however the Convening 

Authority formally counseled the Subject for non-sexual assault 

related offenses.

248
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
N/A US Civilian Female Marine Corps E-4 Male No No

Q1 (October-

December)

Courts-Martial Charge 

Preferred

Abusive Sexual 

Contact (Art. 120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while at a house off base. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. An Art. 32 was held. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the VLC, the 

Convening Authority referred the charges to a GCM. GCM was 

held and Subject was acquitted.

249
Abusive Sexual Contact 

(Art. 120)

UNITED 

STATES
Navy E-3 Female Marine Corps E-4 Male No No

Q4 (July-

September)

Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed 

subsequent to 

recommendation by 

Art. 32 hearing officer 

followed by Art. 15 

punishment

Evidence did not 

support a 

recommendation for 

prosecution

None
Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted while 

on ship. Alcohol was consumed by both parties. NCIS 

conducted an investigation. Charges were preferred. An Art. 32 

was held. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA and the TC, the Convening Authority imposed NJP on 

the Subject for non-sexual assault related offenses.

250 Sexual Assault (Art. 120) JAPAN Marine Corps E-3 Male Marine Corps E-3 Male No No Q3 (April-June)
Courts-Martial Charge 

Preferred

Sexual Assault (Art. 

120)

Charges dismissed for 

any other reason prior 

to Courts-Martial

Both Victim and 

Subject

Notes: Victim reported that the Subject sexually assaulted her 

while on base in the barracks. Alcohol was consumed by both 

parties. NCIS conducted an investigation. Charges were 

preferred. The Convening Authority reviewed the investigation 

and considered the views of the Victim. After consultation with 

the SJA, the Convening Authority withdrawn and dismissed the 

preferred court marital due to victim declination. Following an 

administratively separation of the Subject for sexual assault 

related offenses.

251 Sexual Assault (Art. 120)
UNITED 

STATES
Marine Corps E-4 Female Marine Corps E-7 Male No No

Q2 (January-

March)

Courts-Martial Charge 

Preferred

Aggravated Sexual 

Contact (Art. 120)
Acquitted

Both Victim and 

Subject

Notes: Victim reported that the Subject grabbed the Victims 

breasts and attempted to kiss her while on base in his car. 

Alcohol was consumed by both parties. NCIS conducted an 

investigation. Charges were preferred. The Convening Authority 

reviewed the investigation and considered the views of the 

Victim. After consultation with the SJA and the TC, the 

Convening Authority referred the charges to a SPCM. The 

Subject was acquitted of all charges at a SPCM for sexual 

assault related offenses.
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OFFICE OF THE ASSISTANT SECRETARY 

DEPARTMENT OF THE AIR FORCE 
WASHINGTON DC 

2 7 MAR 2018 

MEMORANDUM FOR UNDER SECRETARY OF DEFENSE (PERSONNEL AND 
READINESS) 

SUBJECT: Fiscal Year 2017 Annual Report on Sexual Assault in the Military 

In response to your 25 September 2017 data call, I am forwarding the Air Force input to 
the Fiscal Year 2017 Department of Defense (DoD) Annual Report on Sexual Assault in the 
Military. 

The primary objective of the Air Force Sexual Assault Prevention and Response (SAPR) 
Program is to reduce prevalence of sexual assaults and increase reporting. In FYI 7, the Air 
Force saw the highest reporting rate in the history of our SAPR program. We acknowledge, 
however, there is still much progress to be made. We estimate that about two-thirds of past-year 
sexual assaults of active duty Airmen remain unreported. We will continue working to narrow 
the gap between prevalence and reporting. 

Multiple efforts and programs are underway across our Air Force to optimize Airman 
performance, increase resilience, and decrease negative and violent outcomes. This year, the 
Headquarters Air Force formally restructured and integrated our SAPR office with our 
Resilience and Suicide Prevention Programs, forming the Directorate oflntegrated Resilience. 
The intent of this comprehensive model is to address systemic risk, leverage integrated and 
coordinated community support, increase help-seeking and connect Airmen and their families to 
services, and utilize evidence-based interpersonal and self-directed violence prevention 
approaches. This restructure is a bold testament to our belief that, in order to remove sexual 
assault and other forms of interpersonal and self-directed violence from our ranks, we must 
significantly innovate in both structure and culture. 

Each and every day we make a commitment to drive change. Working together with leaders 
inside and outside our gates, our collective wisdom will enhance safety and create new allies that 
can shape pioneering efforts to end sexual assault and interpersonal violence among our most 
valued resources: our Airmen and their families. 

d1.~a-sco 
Assistant Secretary of the Air Force 
Manpower and Reserve Affairs 
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FY 2017 Annual Report on Sexual Assault in the Military Executive Summary: 
United States Air Force 
The Air Force is dedicated to the goal of eliminating sexual assault and all other forms of 
interpersonal and self-directed violence, so every Airman and family member thrives.  We 
must act quickly and with a deliberate strategy to increase reporting until it meets the level 
of incidence, while driving both figures to zero.  In Fiscal Year (FY) 17 we did in fact see 
reporting in the Air Force increase to its highest level since the inception of the program in 
2005.  But we’re not done yet.  Only 1 in 3 report this crime.  We must continue to 
leverage evidence-based approaches to effectively prevent sexual assault, and inspire 
increased trust in our response system and chain of command to ensure every Airman will 
come forward if harmed, and receive expert care. 
 
Over the course of FY17 the Air Force faced continued challenges, but also made 
important progress.  As we sought to instill culture change we were reminded of the 
importance of leadership buy-in and engagement for these ideas to take root and flourish.  
Sexual Assault Prevention and Response (SAPR) Talking Points were added to the 
Commander’s Toolkit in 2016 and execution of proactive engagement tools like this visibly 
associates unit-level leadership with the importance of the SAPR program on a regular 
basis.  In 2017, additional topics were added to create a comprehensive complement of 
12 (one delivered per month).  When commanders deliver SAPR knowledge directly to 
their unit members they are simultaneously engaging in prevention and awareness efforts.  
Not only do unit members obtain important information from an authority figure, but when 
an Airman knows their leadership is personally communicating on this topic, it sends an 
underlying message that the unit and the institution espouses a culture of respect 
intolerant of sexual assault. 
 
Overall, the Air Force has an effective sexual assault victim response and care system.  
We have encountered some challenges, however, such as coordination during expedited 
transfers, weak internal controls, and insufficient compliance with SAPR program 
management and execution.  The Air Force is pursuing multiple avenues to address these 
issues through system improvement initiatives that will advance accountability, increase 
reporting, and improve victim care.  These initiatives include third party inspections and 
quality assurance; re-evaluating intimate and non-intimate partner advocacy roles; 
improving reporting and transfer processes; and increasing the competency of leaders at 
all levels to better understand and communicate about concepts such as the neurobiology 
of trauma. 
 
Challenges aside, the Air Force has made significant progress.  Prevention efforts have 
evolved from awareness training to a much more holistic approach to primary prevention 
and resilience.  The Air Force continued to evolve in 2017 by restructuring the 
Headquarters Air Force SAPR office to also include enterprise-wide responsibility for the 
integration of resilience and the primary prevention of all interpersonal and self-directed 
violence (including sexual assault, domestic violence, child maltreatment, suicide, and 
workplace violence).  Under the new construct of Integrated Resilience, the Air Force has 
created opportunities to reduce silos, and is better postured to capitalize on the natural 
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synergies inherent across our research and development, planning, policy, programming, 
and assessment efforts. 
 
In FY17 the Air Force continued to make progress on two promising sexual assault 
prevention initiatives.  One of those, at Basic Military Training, the Sexual Communication 
and Consent program provides tailored training to prevent victimization, re-victimization, 
and the perpetration of sexual assault.  The program went through focus group testing and 
technical production, and is on target for a 2018 feasibility test, followed by full 
implementation projected for 2019.  At the Air Force Academy, an adapted life skills 
program call Cadet Healthy Personal Skills, which will provide future Airmen with 
important skills (e.g. communication, coping, relationship management, anger 
management skills, etc.), completed a six-month trial and is on target for implementation 
with all cadets in 2018.  The successful implementation of these programs is expected to 
significantly reduce sexual assault victimization and other instances of interpersonal 
violence. 
 
The Air Force has also made progress in other areas of the response system.  During this 
reporting period, the Air Force Office of Special Investigations (AFOSI) made a policy 
change that has the potential to increase victim choice.  Now, a substantive investigation 
may not be opened if the victim cannot or will not identify the alleged perpetrator, and the 
alleged perpetrator’s identity cannot be ascertained via a third party or other investigative 
steps.  Additionally, the Air Force Special Victims' Counsel Division launched new training 
blocks that focus on the experiences of male survivors; retaliation and ostracism; and 
representation of DoD civilians.  These enhanced training blocks provide experiential 
learning opportunities, which in turn improve the service given to victims. 
 
As previously mentioned, the Air Force made great progress in reporting.  The Air Force 
received a record 1,480 reports of sexual assault involving Service members as either 
victims or subjects in FY17 - the largest number of reports of sexual assault received by 
the Air Force in the history of its SAPR program.  Assuming prevalence has not changed 
since the most recent study was completed in FY16, FY17 saw a record 34% of sexual 
assaults being reported, up from 29% in FY16 and 26% in FY15.  This upward trend in 
reporting may be evidence of a higher level of trust in the system than in past years. 
 
The Air Force is committed to eliminating sexual assaults, improving our response 
capability, and the resilience and readiness of our force.  As an enterprise we are 
strengthening our investment in prevention, while focusing on continuing to improve the 
response support structure.  The report that follows details the work accomplished in 
FY17, as well as future goals on the very near horizon.  We will not, and cannot stop until 
the crime of sexual assault and other forms of interpersonal and self-directed violence are 
eradicated from our ranks. 
 
1.  Goal 1—Prevention—“Institutionalize evidenced-based, informed prevention 
practices and policies across the Department so that all Military Service members 
are treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults.” 
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1.1  Summarize your efforts to achieve the Prevention goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 1 – 
Prevention, p. 6) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to reduce the occurrence of sexual assault?  What prevention initiatives 
did your Military Service employ with targeted subgroups of your population or for 
specific locations?  (DoD Sexual Assault Prevention and Response Strategic Plan, 
2017-2021 (December 1, 2016)) 
- Communications and Engagement:  How do you align prevention communications 
and training across your Military Service?  (DoD 2014-2016 Sexual Assault 
Prevention Strategy (April 30, 2014), para 5 (Communications), p. 11) 
- Leader Involvement:  How do you prepare and include command to support the 
Military Service prevention approach?  How does the Military Service prepare and 
help command address unit climate challenges and climate survey results?  (DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 5, para 9f)  
- Community Involvement (Internal to DoD):  How does your Military Service prepare 
and configure military communities and their resources to support the prevention 
approach?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Community Involvement), p. 11 / SecDef Memo (May 1, 2014), Develop 
Collaborative Forum for Sexual Assault Methods, p. 2) 
- Community Involvement (External to DoD):  How does your Military Service 
employ resources external to your military communities to advance prevention 
initiatives?  These can be force-wide initiatives or initiatives taken with specific 
locations or subgroups based on risk or some other factor.  If this section is 
included, examples of these external collaborations, rationale for their use, and an 
assessment of the collaboration’s outcome should be included.  (DoD 2014-2016 
Sexual Assault Prevention Strategy (April 30, 2014), para 5, (Community 
Involvement), p. 11 / SecDef Memo (May 1, 2014), Develop Collaborative Forum for 
Sexual Assault Prevention Methods, p. 2)      
- Education and Training:  How are education/training activities used to advance the 
Military Service’s prevention approach?  What specific training programs are used 
(e.g., interpersonal communication, healthy relationships, and improving alcohol 
choices) and how/when were they distributed throughout the Military Service 
population?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Education and Training), p. 12) 
 
REQUIRED: 
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- What metrics are being used to assess the effectiveness of prevention efforts 
intended to reduce the prevalence of sexual assault.  Include a discussion of the 
metrics used to assess your sexual assault prevention program, and how they 
support or supplement DoD’s core prevention metrics (i.e., prevalence and 
bystander intervention experience).  Describe how the results of those metrics are 
informing prevention planning?  (DoD 2014-2016 Sexual Assault Prevention 
Strategy (April 30, 2014), para 5 (Harm Reduction), p. 12) / DoD 2014-2016 Sexual 
Assault Prevention Strategy (April 30, 2014), para 6 (Prevention Metrics, 
Assessment, and Research), p. 13  
Overall Approach 
 
The Air Force firmly believes that in order to significantly reduce the incidence of sexual 
assault and other forms of interpersonal and self-directed violence, we must focus our 
efforts on skills, behaviors, climate, and environmental factors prior to a violent event 
occurring.  To that end the Air Force is in the process of implementing a comprehensive 
sexual assault prevention strategy (signed in 2015) that uses a strategic data-driven 
approach to prevention.  One cornerstone of this strategy is employing evidence-based 
prevention.  Thus, the Air Force implemented Green Dot, an evidence-based primary 
prevention bystander intervention approach, force-wide beginning in 2016.  In 2017, this 
approach was expanded to include suicide prevention.  An evaluation of the 2016 Green 
Dot training based on nearly 9,000 survey responses found the training was having the 
expected short and intermediate effects, such as increasing hope, efficacy, and positive 
behavioral changes.  Though these early results are promising, past evaluations of Green 
Dot suggest it must be implemented for at least three years to achieve maximum impact.  
Therefore, the Air Force will continue to implement Green Dot boosters to achieve a 
projected 30% reduction in sexual assault victimization by 2020. 
 
Another cornerstone of the Air Force Prevention Strategy is the adoption of a holistic 
approach to sexual assault prevention.  In FY17, the Air Force identified the importance of 
addressing the continuum of harm as essential to preventing sexual assault.  Toward this 
end, the Air Force is addressing workplace harassment – inclusive of sexual harassment, 
hazing, and bullying – as a top priority in FY18.  The Vice Chief of Staff of the Air Force 
(AF/CV) established the Workplace Harassment Solutions Working Group to identify goals 
and objectives that will realize a reduction in the incidence of workplace harassment, 
which we expect to lead to a reduction in other forms of interpersonal and self-directed 
violence.  Two early goals include developing and integrating respectful behaviors and 
skills into day-to-day operations; and establishing a persistent climate and culture 
feedback tool for unit members and leaders. 
 
To ensure we are testing prevention approaches prior to implementation, the Air Force 
has two notable evaluations underway at Basic Military Training and the United States Air 
Force Academy.  The Research Triangle Institute adapted and is testing the feasibility of 
providing tailored prevention interventions that match each trainee’s unique risk profile.  In 
this regard, Research Triangle Institute developed the Sexual Communication and 
Consent program, which is comprised of interventions adapted from evidence-based 
interventions in college settings.  The program is in the final phases of preparation prior to 
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implementation at Basic Military Training.  Concurrently, at the Air Force Academy, Life 
Skills Training has been adapted into the Cadet Healthy Personal Skills program focusing 
on the practical application of interpersonal communications skills in an effort to reduce 
instances of sexual harassment and assault.  Both strategies will be evaluated for possible 
expansion to other accessions sources such as the Reserve Officer Training Corps and 
Officer Candidate School. 
 
Communication and Engagement 
 
In 2016, the Air Force Directorate of Integrated Resilience (AF/A1Z; formerly Air Force 
Sexual Assault Prevention and Response Office) established a position at the installation 
level to integrate primary prevention efforts on a community scale.  These Violence 
Prevention Integrators (known as Specialists for the Primary Prevention of Violence in 
2016) work directly for the installation Vice Commander and are the focal point for all 
primary prevention activities intended to institutionalize an environment that encourages 
Airmen to proactively prevent interpersonal and self-directed violence.  In order to ensure 
that Violence Prevention Integrators remain on the cutting edge of prevention science and 
that the Air Force is internally advancing the capability, a variety of training and technical 
assistance opportunities are provided (bimonthly webinars, individual and group technical 
assistance calls, journal club meetings).  And, by mandating Violence Prevention 
Integrators report to installation leadership the Air Force has placed an increased 
emphasis on communicating about and investing in primary prevention strategies, 
ensuring commanders are informed of ongoing initiatives. 
 
Late in 2017, the Air Force simplified and aligned the terminology describing the former 
Community Action Information Board and Integrated Delivery System to better align with 
the proactive mission of this integrating infrastructure to reach community outcomes.  The 
Air Force understands that a healthy and equipped community coalition is critical to 
achieving community level changes, so AF/A1Z re-energized the forums – now the HQ Air 
Force Community Action Board and Community Action Team have a strategy focused on 
violence prevention and resilience and use evidence-based processes to solve community 
problems.  This will increase accountability and returns on investment on prevention and 
resilience resources.  Violence Prevention Integrators at the Major Command (MAJCOM) 
and installation levels will work through the Community Action Board and Community 
Action Team structures to ensure more effective and efficient prevention integration and 
the use of evidence-based approaches as they complete their supporting strategies. 
 
As an enterprise, the Air Force wants every Airman and family member to thrive.  Part of 
that vision, for the Air Force Community Action Board specifically, is focused on 
eliminating our most intractable challenges, suicide and workplace harassment (including 
sexual harassment).  Each MAJCOM and installation will have the opportunity to identify 
additional goals.  By focusing primary prevention efforts on bullying, hazing, and sexual 
harassment we will reduce instances of suicide, sexual assault, and other forms of 
interpersonal violence. 
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Leader Involvement 
 
During the roll-out of the 2017 integrated SAPR and Suicide Prevention annual training, 
the AF/CV signed a memo emphasizing leadership’s crucial role in ensuring the 
successful prevention of and response to instances of interpersonal and self-directed 
violence.  With this important leadership buy-in and support, AF/A1Z maintained regular 
communications with commanders through Senior Leader conferences, teleconferences, 
and Professional Military Education.  AF/A1Z ensured commanders at the Wing 
Commander Summit received a leadership-focused version of Green Dot taught by 
personnel from Green Dot Inc.  At Air Command and Staff College, students were also 
presented with a leadership-focused version of Green Dot and were able to ask questions 
and interact directly with national trainers, and Air Force senior leadership.  These 
targeted efforts prepared commanders to positively influence the culture of their respective 
areas of responsibility and create an environment where behaviors that lead to 
interpersonal and self-directed violence are not tolerated. 
 
In 2016, AF/A1Z worked with the Center of Excellence for Medical Multimedia to produce 
public service announcements featuring Air Force Senior Leaders discussing proactive 
prevention of harmful behaviors that may lead to instances of interpersonal and self-
directed violence.  These public service announcements are currently located on 
Wingman Online, a web-based resilience forum, under the heading “leadership”.  
Including Senior Leaders in this endeavor demonstrated clear support of primary 
prevention efforts. 
 
Community Involvement (internal to DoD) 
 
The Air Force utilizes formal and informal venues to both learn from and share with other 
Department of Defense (DoD) entities.  AF/A1Z has partnered with the DoD SAPR Office 
(DoD SAPRO) and our sister service SAPR offices on the Prevention Roundtable, a forum 
focused on sharing information about current prevention initiatives throughout the DoD.  
AF/A1Z has also partnered directly with the Department of the Navy prevention 
stakeholders to exchange ideas and challenges regarding primary prevention.  Finally, 
AF/A1Z participates in regular cross-service technical calls wherein research staff discuss 
and share prevention research. 
 
Community Involvement (external to DoD) 
 
In 2017, AF/A1Z continued an Interagency Agreement with the Centers for Disease 
Control and Prevention (Division of Violence Prevention within the National Center for 
Injury Prevention and Control) as part of a time-sharing agreement with AF/A1Z’s Senior 
Advisor for Prevention as well as to collaborate in the training of the Violence Prevention 
Integrators.  The research projects described here in section 1.1 that involve evaluating 
interventions and policies that have potential utility for sexual assault prevention represent 
an additional avenue of collaboration and community involvement, such that they ensure 
the Air Force is utilizing the best available scientific and experiential prevention evidence.  
Conference and meeting attendance represents an additional method of building 
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collaborative relationships outside of the Air Force.  For example, Research Triangle 
Institute’s work on the Sexual Communication and Consent program at Basic Military 
Training has been highlighted in conference presentations focused on prevention in male 
victimization. 
 
Education and Training 
 
Since 2016, the Air Force has implemented Green Dot in order to advance our prevention 
approach.  Green Dot encourages Airmen to acknowledge their barriers to intervention 
and then gives them tools to get around those barriers.  Green Dot advocates a 
community approach to prevention in which the environment cultivated by Airmen is 
intolerant of behavior that constitutes or leads to interpersonal and self-directed violence.  
Currently, Green Dot is distributed throughout the population annually via a face-to-face 
training or via a video for geographically separated units.  Additionally, in order to better 
garner leadership understanding and buy-in for primary prevention efforts, we have 
engaged DoD SAPRO to build leader competencies and capacity with fundamental 
concepts. 
 
Assessment of Prevention Efforts 
 
In order to assess the effectiveness of the Green Dot program, implementation was 
monitored using a variety of implementer, leadership, peer influencer, and total force 
surveys.  Implementers were asked to assess areas such as whether they felt prepared to 
deliver the curriculum and whether they believed Green Dot could help reduce instances 
of interpersonal violence if implemented effectively.  Leaders assessed whether they 
would use their influence to help Airmen confront barriers as a result of Green Dot, while 
Peer Influencers were asked to assess how likely they were to talk to friends and family 
about interpersonal and self-directed violence as a result of Green Dot.  Headquarters Air 
Force partnered with Air Mobility Command to conduct a longitudinal study in which 
Airmen at 6 and 12 months post-training indicated they were significantly more likely to 
indicate they can do something about interpersonal violence, have a friend talk to them 
about interpersonal violence, have talked to others about interpersonal and self-directed 
violence, have noticed sexual harassment, or have posted on social media about a 
bystander/in support of interpersonal and self-directed violence prevention.  As a result of 
evaluation results, future Green Dot efforts will leverage synergies between suicide 
prevention and resilience, tie Green Dot concepts to Air Force core values, monitor fidelity 
and provide technical assistance, ensure appropriate implementers are selected, and 
better engage and equip leaders.  Results of the evaluation and how the results informed 
subsequent versions has been communicated with leaders across the Force to continue to 
underscore and model the importance of evaluation and continuous quality improvement 
in sexual assault prevention.  2017 Green Dot is also being evaluated. 
 
1.2  Future Efforts:  Briefly describe your leadership-approved future plans to 
reduce the occurrence of sexual assault in your Military Service.   
In addition to the efforts discussed in section 1.1 above, the Air Force will focus heavily on 
workplace harassment and continue to further refine opportunities to reduce interpersonal 
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and self-directed violence.  For the Green Dot program, the 2018 curriculum will focus on 
proactive behaviors that create culture change, followed by plans in 2019 and beyond for 
Green Dot to be institutionalized across all enlisted and officer accessions sources.  
Boosters for the general Air Force population will be tailored to the unique needs of each 
community. 
 
2.  Goal 2—Victim Assistance & Advocacy—“Deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.” 
2.1  Summarize your efforts to achieve the Victim Assistance & Advocacy goal. 
(DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, p. 7) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve response to sexual assault?  What victim assistance and 
advocacy initiatives did your Military Service employ with targeted subgroups of 
your population or with specific locations?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016)) 
- What are your oversight processes for reviewing D-SAACP credentials, 
qualifications, continuing education, inappropriate behavior, and revocation of 
certification, if appropriate?  What progress is being made to ensure SAPR 
personnel meet D-SAACP screening requirements prior to attending your Military 
Service’s SAPR certification training?  What are your procedures for suspending, 
revoking, or reinstating certification of SARCs and SAPR VAs in accordance with 
the D-SAACP guidelines?  (DoD Sexual Assault Prevention and Response Strategic 
Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, 
Objective 2.1, p. 8 / DoDI 6495.03, “Defense Sexual Assault Advocate Certification 
Program (D-SAACP),” (September 10, 2015), Encl 2, para 4c / DoD Sexual Assault 
Prevention and Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – 
Victim Assistance and Advocacy, Objective 2.1, Task #6, p. 3)   
- What efforts is your Military Service utilizing to encourage SARCs and SAPR VAs 
to renew their certification at a higher level in order to increase the quality of victim 
assistance providers?  Are there any identified challenges that SARCs and SAPR 
VAs have in obtaining continuing education advanced training, to included training 
on emerging issues and victim-focused trauma-informed care?  What is being done 
to address these challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, Objective 2.1, p. 8 / DoDI 6495.03, “Defense Sexual Assault Advocate 
Certification Program (D-SAACP),” (September 10, 2015), Encl 3, para 3)   
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- What progress has your Military Service made in collaborating with the 
Department of Veterans Affairs (VA) to develop a protocol for routinely 
communicating the availability of VA resources and benefits to your Service 
members?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, 
Task #10, p. 3)   
- What progress has your Military Service made in performing a gap analysis 
between the actual role being performed by SARCs and SAPR VAs in the field and 
the requirements of DoDI 6495.02 and Military Service regulations to ensure current 
policies are adequate and appropriate?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #4, p. 3)   
- What efforts are underway to strengthen service provider participation in an 
integrated victim services network of care to effectively integrate SAPR support and 
victim services (e.g., legal, health, investigations, SARCs, SAPR VAs, Victim 
Witness Assistance Programs, and IG)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #9, p. 3) 
 
REQUIRED: 
 
- What metrics or assessment processes are being used to address the 
effectiveness of victim assistance and advocacy efforts intended to deliver 
consistent care for all Service members and/or their adult dependents?  What is 
your status in developing indicators for measuring SARCs and SAPR VAs “quality 
response” in support of D-SAACP?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #7, p. 3) 
- What are your procedures for suspending, revoking, and reinstating certification 
of SARCs and SAPR VAs in accordance with the D-SAACP guidelines?  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and VAs in each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program (D-
SAACP),” (September 10, 2015), Encl 3, para 3) 
- How is your Military Service continuing to ensure that both male and female victim 
input is included in the development of your SAPR policy?  (SecDef Memo  
(May 1, 2014), Improve Reporting for Male Victims, p. 2) / GAO Report 15-284, 
Actions Needed to Address Sexual Assaults of Male Service Members (March 2015), 
p. 20 
- How is your Military Service improving its response to male victims, to include 
implementing and monitoring methods to increase reporting of male sexual assault 
allegations?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.3, 
Task #1, p. 4) 
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- What progress is being made to improve victim care services and conduct Case 
Management Groups at Joint Bases, in Joint Environments, and for the Reserve 
Components?  For the Reserve Components, how are you promoting timely access 
to Sexual Assault Response Coordinators by members of the National Guard and 
Reserves?  What are your recurring challenges in this area (if any) and how are you 
accommodating those challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #5, p. 3)   
- How many Service member victims requested that a GO/FO review their 
separation action and how many Service members received the GO/FO review of 
their separation action? (DoDIs 6495.02, 1332.14 and 1332.30)  
- How many Military Protective Orders were issued as a result of an Unrestricted 
Report (e.g., number issued, number violated) and what steps were taken to 
improve protections? (DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (July 7, 2015), Encl 5, para 7) 
- How many Service members who reported a sexual assault (if any) had their 
medical care hindered due to a lack of Sexual Assault Forensic Examination (SAFE) 
kits, timely access to appropriate laboratory testing resources, mental health 
counseling, or other resources?  What actions did your Military Service take to 
remedy the situation?  (NDAA for FY 2006, section 596) 
Overall Approach 
 
In conjunction with the Air Force Audit Agency’s 2016 Assessment of Air Force SAPR 
Operations, AF/A1Z evaluated program requirements for: personnel assignment and 
training; program awareness and response; and operations support and records 
maintenance.  Collectively, successful mission accomplishment in these three areas, 
along with personal and professional commitment from SAPR personnel, is key to 
achieving the Victim Assistance and Advocacy Goal.  As a result of the 2015 and 2016 
Audit Reports, AF/A1Z implemented recommendations to: revise Air Force Instruction 
(AFI) 90-6001, Sexual Assault Prevention and Response (SAPR) Program, to include and 
clearly define all program requirements for both permanent party and deployed locations; 
and establish standard repeatable internal controls, including communication of training 
and oversight requirements, to ensure SAPR Personnel, responders, Case Management 
Group members, commanders and returning deployers comply with SAPR operations 
program requirements.  An update to AFI 90-6001 via Air Force Guidance Memorandum 
was approved at the end of FY17.  The guidance memorandum included clarifying 
guidance on the following topics:  
 

• higher headquarters staff assistance visits of MAJCOMs; 
 

• requirements for losing and gaining installation Sexual Assault Response 
Coordinator (SARC) responsibilities in the event of Expedited Transfer; 

 
• background investigation requirements for SARCs, SAPR Victim Advocates (VAs) 

and Volunteer VAs; 
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• appointment of Reserve SAPR Liaisons; 
 

• commander requirements for submitting the Commander’s Critical Information 
Requirement; 

 
• sourcing for deployed SARCs; and 

 
• tracking of SAPR annual training requirements for deployed/returning members. 

 
AF/A1Z is also pursuing multiple avenues to advance accountability, increase reporting, 
and improve victim care.  These initiatives include third party inspections and quality 
assurance; re-evaluating intimate and non-intimate partner advocacy roles; improving 
reporting and transfer processes; and increasing the competency of leaders at all levels to 
better understand and communicate about concepts such as the neurobiology of trauma. 
We will continue to evaluate emerging program requirements and solicit feedback from the 
field as AFI re-write initiatives continue through FY18. 
 
Of note, AF/A1Z recognized the importance of MAJCOM SARCs in ensuring they and 
their subordinate installation personnel have appropriate resources and guidance to best 
provide advocacy and facilitate care.  In FY17, AF/A1Z finalized the plan to conduct 
monthly MAJCOM Consultation Site Visits.  The focus of these visits is to not only address 
improvement strategies for any deficiencies identified in the 2015 and 2016 Audit Reports, 
but to also address each MAJCOM’s unique needs and challenges with respect to the 
three focus areas examined in the report (personnel assignment and training, program 
awareness and response, and operations support and records maintenance).  MAJCOM 
SARCs with three years or less experience receive a five-day visit from the AF/A1Z SAPR 
Operations Branch Chief, while those with over three years of experience receive a three-
day visit (with the option to extend to five). 
 
Defense Sexual Assault Advocate Certification Program Credential Oversight 
Process 
 
Through FY17, the Air Force has continued to closely monitor the credentialing process at 
the installation, MAJCOM and headquarters level.  In addition to monthly internal auditing 
of credentialed SARCs, SAPR VAs, and Volunteer VAs, MAJCOMs are tasked to provide 
quarterly continuing education training reports to AF/A1Z to ensure credentialed personnel 
remain on time and on target with their bi-annual re-certification requirements.  MAJCOM 
SARCs also maintain electronic or hard copies of their SARC and SAPR VA applications 
for Defense Sexual Assault Advocate Certification Program certification and a copy of the 
certificates, in accordance with program guidance. 
 
AF/A1Z ensures Defense Sexual Assault Advocate Certification Program screening 
requirements are continuously met through engaging with the member’s leadership, 
starting with credentialing endorsement and approval by the immediate supervisor up 
through the MAJCOM level.  Further, when a member volunteers to fill a SAPR position, 
whether in a full-time position or as a part-time volunteer, unit commanders are required to 
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review and sign that they acknowledge what the screening requirements are and ensure 
that the individual they are endorsing meets those requirements.  This unit commander 
endorsement is required as part of the application process before the member begins their 
certification training. 
 
If at any point a SARC, SAPR VA or Volunteer VA does not meet screening requirements, 
the SARC works with the individual’s unit commander to provide official documentation 
and notification to the member via memorandum for record, which is forwarded to the 
MAJCOM SARC and on to AF/A1Z.  AF/A1Z then works with DoD points of contact to 
provide notification and processing to suspend or remove the member’s credentials as 
indicated by the unit commander.  Chapter 2 of AFI 90-6001 outlines screening 
requirements for SARCs, SAPR VAs, and Volunteer VAs and Chapter 10 outlines the 
Defense Sexual Assault Advocate Certification Program certification, suspension, 
revocation and reinstatement processes. 
 
Encouraging SARCs and SAPR VAs to Renew a Higher Level Certification 
 
While the criteria to obtain higher-level certification is established through the Defense 
Sexual Assault Advocate Certification Program, the Air Force remains invested in 
providing all SAPR personnel with the best possible training to prepare them for their 
expanding role as response coordinators and advocates.  Mandatory AF/A1Z-hosted 
annual refresher training (in FY17 it was conducted in conjunction with the National 
Organization of Victim Advocates’ August 2017 annual conference) and continued bi-
weekly reminders for continuing education opportunities seek to bolster each advocate’s 
skills in advocacy and victim care as they continue to accumulate the victim and support 
services hours.  In addition, a portion of the upcoming HAF Consultation Site Visits at all 
MAJCOMs will include tips and recommendations for commands to create their own 
opportunities for volunteers to acquire the education and experience required to re-certify 
at a higher level.  This may also include additional training and volunteer opportunities 
with civilian agencies to increase proficiency and earn the required hours for the higher 
level. 
 
While there were no Air Force-wide challenges identified on this subject in FY17, an 
additional aim of the Consultation Site Visits with MAJCOMs will be to gather information 
on any command-specific challenges associated with obtaining continuing education 
credits or advanced training.  This will help to inform strategies to mitigate any gaps in 
being able to efficiently meet this requirement. 
 
Regulation to Field Gap Analysis 
 
In FY17 the AF/A1Z Policy Branch and the AF/A1Z SAPR Operations Branch teamed to 
conduct a thorough review of how Air Force requirements aligned with DoD and by-law 
requirements, ensuring current policy and standard operating procedures appropriately 
reflected assigned roles and responsibilities.  These efforts also aligned with Air Force 
initiatives to streamline AFIs and checklists.  In addition, AF/A1Z examined program 
requirements and responsibilities through the aforementioned results of the 2015 and 
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2016 Audit Reports, which identified several deficiencies at the installation level.  In 
accordance with recommended improvement areas, AF/A1Z moved to implement the 
MAJCOM Consultation Site Visits and AFI clarification through supplementary Air Force 
Guidance Memorandum. 
 
Strengthening the Integrated Network of Service Providers 
 
At the installation level, the primary mechanism for cross-functional participation and 
discussion on victim services and care is the Case Management Group.  In accordance 
with AFI 90-6001, Chapter 8, the Case Management Group is chaired by the installation 
commander (delegated no further than the vice commander) and comprised of SARCs, 
SAPR VAs, AFOSI or DoD law enforcement office with investigative authority, Mental 
Health Flight or designated medical representative, Chaplain, and Staff Judge Advocate.  
This group convenes monthly to review individual cases, direct system coordination as 
needed, assess victim access to quality services, address any retaliation issues, and 
assess installation sexual assault trends.  A Victim Witness Assistance Program 
representative, Special Victim’s Counsel, Volunteer VA, and the victim’s commander are 
also present for unrestricted cases in which they are directly involved.  If any higher 
headquarters guidance or coordination is required as a result of findings in the Case 
Management Group, assessments and requests are up-channeled through the MAJCOM 
SARC and on to AF/A1Z if required.  In addition, the Air Force requires wing commanders 
to meet monthly with their installation IG (AFI 90-6001, Chapter 1) to brief on complaints 
received concerning alleged incidents of reprisal and/or restriction from a victim, witness, 
bystander, SARC and SAPR VA, responder or other parties to an alleged sexual assault 
or sexual harassment complaint.  Together, these Air Force requirements work to 
strengthen victim services through an integrated network of care overseen directly by 
installation commanders. 
 
At the headquarters level, FY17 restructuring included establishment of the Interpersonal 
and Self-Directed Violence Response Division, integrating expertise from the medical, 
legal, AFOSI and IG disciplines into one office, and improving coordination with the Air 
Force Surgeon General system.  In addition, the MAJCOM Consultation Site Visits will 
also strongly encourage alliance with local civilian stakeholders, continuous identification 
of resources and evidence-informed strategies that improve victim support. 
 
Assessment of Victim Assistance and Advocacy Efforts 
 
In addition to the aforementioned review of Management Internal Control Toolset self-
assessment communicators for installation commanders, installation SARCs, and unit 
commanders, AF/A1Z also utilizes the required 24-hr notification and Sexual Assault 
Incident Response Oversight reports to review and evaluate victim assistance and 
advocacy efforts.  In these reports, leadership at all levels has visibility on what type of 
support was offered to victims and when.  Each report, whether restricted or unrestricted, 
provides MAJCOM and AF/A1Z oversight if there are any questions or concerns with 
response services and timeliness.  
 



14 
 

An additional indicator used by AF/A1Z to assess effectiveness of victim assistance and 
advocacy efforts is comparison of prevalence data to reporting data.  As sexual assault 
remains an underreported crime, prevalence continues to exceed reporting.  The primary 
objective of the Air Force SAPR Program is to reduce prevalence and increase reporting.  
Comparing prevalence to reporting gives the Air Force an indication of Airmen's 
confidence in the SAPR program.  A decrease in the gap between prevalence and 
reporting may indicate increased confidence in the system as a result of effective victim 
assistance and advocacy efforts. 
 
Ongoing efforts are also made to increase Defense Sexual Assault Incident Database 
data accuracy and to work with partners (i.e. Judge Advocate, Military Criminal 
Investigative Organization) to provide timely, error free data. 
 
Procedures for suspending, revoking, and reinstating SARC and SAPR VA 
Certification 
 
Procedures for suspending, revoking and reinstating certification of SARCs and SAPR 
VAs are outlined in Chapter 10 of AFI 90-6001.  Upon receipt of a complaint of alleged 
actions inconsistent with the Defense Sexual Assault Advocate Certification Program 
professional code of ethics and/or standards, the installation commander is responsible for 
conducting a timely and appropriate inquiry on all matters within the commander’s 
purview.  The installation commander will immediately notify the SARC or SAPR VA in 
writing that a complaint has been received, an inquiry has been started, and their authority 
to perform SARC or VA duties is hereby suspended until reinstatement by the responsible 
commander when the inquiry is completed.  During this suspension the SARC or VA will 
not have access to victims, victim files or Defense Sexual Assault Incident Database until 
reinstatement. 
 
If the installation or host wing commander determines, in consultation with a staff judge 
advocate, civilian personnel office, SARC (or in instances when it is the SARC, consult the 
MAJCOM SARC) and unit commander if there is compelling evidence to support the 
complaint, he/she will determine whether to suspend or revoke the Defense Sexual 
Assault Advocate Certification Program certification.  The installation commander will 
notify the SARC or VA in writing when suspending or revoking a Defense Sexual Assault 
Advocate Certification Program certification and provide a copy of the notification to 
AF/A1Z.  The installation commander will also provide a written report to the MAJCOM 
Vice Commander and AF/A1Z SAPR Operations Branch within 3 business days of 
concluding an inquiry with the decision to retain, suspend, or revoke and the findings to 
support the decision.  Air Force policy also requires that this notification will include 
acknowledgement of receipt from the SARC or VA on the decision, as well as information 
on the SARC or VAs right to appeal the decision and the procedures to do so.  Should the 
complaint prove unfounded, the installation commander will reinstate the SARC or VA’s 
certification via a written re-issuance letter.  AF/A1Z will notify DoD SAPRO of any 
suspension, revocation or reinstatement decision within 5 duty days.   
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In instances where a suspension or revocation of certification is due to administrative 
error, the installation commander (or civilian equivalent) must issue a reinstatement letter 
to the Defense Sexual Assault Advocate Certification Program administrator to reinstate 
the SARC or SAPR VA.  A copy of the letter will be forwarded to the MAJCOM SARC who 
will provide the DD Form 2950 to the AF/A1Z SAPR Operations Branch within 3 business 
days.  The AF/A1Z SAPR Operations Branch provides DoD SAPRO the copy within 5 
business days of receipt and in turn DoD SAPRO provides the letter to the Defense 
Sexual Assault Advocate Certification Program administrator within 5 business days of 
receipt from AF/A1Z. 
 
At the end of FY17 there were 3 suspensions pending resolution, 4 finalized revocations, 
and 0 reinstatements across the Air Force. 
 
Ensuring Male and Female Input in SAPR Policy Development 
 
In 2016, AF/A1Z established a panel consisting of survivors of sexual assault, with the 
goal of gleaning insights based on the panel members’ first-hand experience and 
interaction with the SAPR program, related service providers, and their chain of command.  
Through quarterly engagements throughout FY17, AF/A1Z guided the panel members to 
transfer their experiences with response to initiatives in prevention.  Discussions related to 
improving the interpersonal skills of leaders, training fatigue, empathy, and intervention 
have bolstered AF/A1Z leaderships’ efforts to improve response and prevention efforts in 
order to reduce the incidence of, and better support victims of, sexual assault and other 
forms of violence.  Panel members also provided feedback on the content and format of 
the strategic SAPR Infographic which communicates trends in sexual assault prevalence 
and reporting for the previous fiscal year. 
 
The Management Internal Control Toolset is another avenue for garnering input from male 
and female personnel who interact with the SAPR program on a regular basis.  Feedback 
related to training accountability, program oversight, and protocols for transferring cases 
during an expedited transfer were incorporated into AFI 90-6001 via an Air Force 
Guidance Memorandum. 
 
Improving the AF Response to Male Victims 
 
The Air Force SAPR Course, the foundational training for our SARCs and SAPR VAs, 
provides information and education on estimated prevalence rates and addresses barriers 
unique to male sexual assault victims.  The male victimization module identifies distinctive 
social and cultural pressures and confronts misconceptions that impact male survivors.  
This module addresses myths surrounding male victims of sexual assault, discusses 
hyper-masculinity, rituals, hazing and traditions within the Air Force culture.  Additionally, 
the module provides guidance on advocacy and outreach for male victims.  This provides 
our advocates a better understanding of how to be responsive when male victims come 
forward to report.  In addition, attendees are provided information on resources that target 
male survivors, to include Male Survivor, Safe4athletes, 1in6, MenThriving, and the DoD 
Safe Helpline.  This year, during the required 2017 AF/A1Z-hosted Refresher training, 
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both SARCs and SAPR VAs received training on male victimization.  SARCs received a 
training on “Understanding Men, Sexually Abused or Assaulted”, presented by Mr. Steve 
LePore with 1in6.  SAPR VAs received a screening of the film “Boys and Men Healing” 
and participated in a facilitated discussion with the director Mr. Simon Weinberg.  The 
training branch developed a specific training topic mandated for 2015 annual training on 
male victimization that was still available to be utilized as a training tool in FY17.  
Currently, the Air Force is working with DoD SAPRO on a working group to gain additional 
awareness, and will review and utilize evidence-informed and evidenced-based 
approaches that specifically target male victimization.  The Air Force and its installations 
provide awareness of the SAPR Program that is gender responsive, culturally competent 
and recovery-oriented. 
 
Ongoing efforts to improve response to male victims are a multi-faceted endeavor.  In this 
pursuit the Air Force continues to collaborate with and learn from subject matter experts 
from across the country.  Additionally, the Air Force uses surveys and a survivor’s panel 
(including both male and female victims) to gather feedback on its SAPR efforts, and 
institutionalize the solicitation of both male and female victim input. 
 
During MAJCOM SARC Consultation Site Visits, discussion will also focus on the 
utilization of online training, local coalitions, identification of research and review of 
evidence informed resources for underserved populations.  This would include male 
victims of sexual assault as well as victims who have experienced complex trauma. 
 
Improving Joint Environment and Reserve Component Victim Care Services 
 
In accordance with DoD Instruction (DoDI) 6495.02 (incorporating change 3): Members of 
the Reserve Components, whether they file a Restricted or Unrestricted Report, have 
access to medical treatment and counseling for injuries and illness incurred from a sexual 
assault inflicted upon a Service member when performing active duty service, as defined 
in section 101(d)(3) of Reference (d), and inactive duty training. 
 
Regarding the Active Component, there are currently twelve Joint Bases across the DoD:  
Six are Air Force led (Joint Base Charleston, Joint Base McGuire-Dix-Lakehurst, Joint 
Base Andrews, Joint Base Elmendorf-Richardson, Joint Base San Antonio, and Joint 
Base Langley-Eustis); four are Navy led (Joint Base Anacostia-Bolling, Joint Base Pearl 
Harbor-Hickam, Joint Base Guam, and Joint Base Norfolk); and two are Army led (Joint 
Base Lewis-McChord and Joint Base Myer-Henderson Hall). 
 
Joint Bases are similar to Air Force installations in the sense that Airmen at Joint Bases 
are trained to receive SAPR services and annual SAPR training from their respective 
Service.  However, in accordance with DoD policy, a service member can receive SAPR 
services from any branch of service regardless of affiliation. 
 
The Air Force provides victim care at Joint Bases, in Joint Environments, and at Reserve 
Component installations using a multi-faceted approach employing SARCs and SAPR 
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VAs.  The SAPR staff, regardless of service affiliation, collaborate on prevention, outreach 
and training efforts at their installations. 
 
Medical supplemental instructions are required at each Joint Base location.  A medical 
supplemental instruction directs in detail the coordination and provision of services and 
care to medical beneficiaries at each Base Realignment and Closure Commission 
location.  Additionally, the Assistant Secretary of Defense for Health Affairs has oversight 
of the services and, therefore, the military treatment facilities on each installation.  Medical 
support and response to victims of sexual assault include: emergency services, primary 
care services, mental health services, alcohol/drug abuse prevention and treatment 
services, and family advocacy program services.  Over 55 Air Force military treatment 
facilities have memorandums of understanding with civilian centers of excellence for 
emergency services to ensure sexual assault victims are provided the highest quality care. 
 
To facilitate victim care for the Reserve Component, the Air Force has a full-time civilian 
SARC and a dedicated reserve officer VA assigned to each of its 11 host installations 
(Dobbins Air Reserve Base, Grissom Air Reserve Base, Homestead Air Reserve Base, 
March Air Reserve Base, Minneapolis-St. Paul International Air Port Air Reserve Station, 
Naval Air Station Joint Reserve Base Fort Worth (formally known as Carswell), Niagara 
Falls International Air Port Air Reserve Station, Pittsburgh International Air Port Air 
Reserve Station, Pope Army Airfield, Westover Air Reserve Base, and Youngstown Air 
Reserve Station).  At each of these locations, Air Force Reserve Command assigns a 
traditional reserve officer in the rank of Major to the installation SAPR office with the job 
title of SAPR VA. 
 
The Reserve Component facilitates care for its Airmen by referring sexual assault victims 
to medical and mental health treatment centers.  To expedite care and meet a victim’s 
needs, Reserve victims are generally referred to the nearest medical treatment facility or 
Veterans Health Administration facility.  Coordinating care with Veterans Affairs enables 
the Reserve Component to meet a victim’s needs when they are geographically separated 
from a military treatment center. 
 
Additionally in FY17, the Air National Guard completed a review of manpower resources 
and determined all full-time SARC positions would be Title 5 status.  The Air National 
Guard discusses their progress in improving victim care services at Joint Bases and in 
Joint Environments in their annual report.  Please reference the National Guard Bureau 
Submission for more detailed information. 
 
Service Member Requests for General Officer Review of Separation 
 
During FY17, the Air Force had zero service members request a General Officer or Flag 
officer review their administrative separation.  Separation actions involving sexual assault 
victims are processed in accordance with AFI 36-3207, Separating Commissioned 
Officers; AFI 36-3208, Administrative Separation of Airmen; and AFI 36-3209, Separation 
and Retirement Procedures for Air National Guard and Air Force Reserve Members.  
When a commander recommends administrative or medical separation action and is 
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aware, or is made aware, by the respondent or others that the respondent is alleging or 
has alleged that he/she was a victim of sexual assault, the commander shall notify the 
separation authority that the discharge proceeding involves a sexual assault victim.  
Further, the Air Force requires commanders to include this information in the 
recommendation for discharge and that they must provide sufficient information to the 
separation authority concerning the alleged assault and the respondent’s status to ensure 
a full and fair consideration of the circumstances. If an Air Force member who made an 
unrestricted report is recommended for involuntary separation within 1 year of final 
disposition of their sexual assault allegation, the member can request review of their 
administrative or involuntary separation by the first General Officer or Flag Officer in their 
chain of command. 
 
Military Protective Orders Issued as a Result of Unrestricted Report 
 
There were 105 Military Protective Orders issued in FY17 as a result of an unrestricted 
report, and 2 of them were violated.  To improve protections and reinforce commanders’ 
understanding of their options, AF/A1Z will include additional details in the Commander’s 
Toolkit SAPR Talking Points regarding the option to issue No Contact Orders or Military 
Protective Orders, as well as the responsibility to notify law enforcement when a Military 
Protective Order is issued as a result of an unrestricted report. 
 
Medical Care Hindrance Due to Lack of Access to Services 
 
The Air Force has not received any indications that medical care has been hindered due 
to a lack of access to forensic exams, mental health counseling, laboratory testing, or 
other related resources.  For victims of sexual assault who reported to a SARC and signed 
a DD Form 2910, there were no Sexual Assault Incident Response Oversight reports 
submitted to AF/A1Z that indicated the above resources were not available. 
 
2.2  Briefly describe your leadership-approved future plans to deliver consistent 
and effective advocacy and care for all Service members or their adult dependents. 
AF/A1Z has and will continue to provide a trained and ready response to reports of sexual 
assault in accordance with National Defense Authorization Act and DoD requirements.  
Each installation hosts, at a minimum, one full-time SARC and a full-time SAPR VA who 
are credentialed to provide a variety of services to sexual assault victims and survivors.  
They provide victims/survivors with the capability to make a report using current reporting 
options, and to do this in the context of their understanding of the trauma they may have 
experienced.  They assist and empower individuals to make an informed decision by 
providing knowledge about the process of reporting and resources available to them 
throughout the entire process.  Detailed descriptions of the specific roles and 
responsibilities were updated in the approved Air Force Guidance Memorandum to AFI 
90-6001, Sexual Assault Prevention and Response (SAPR) Program. 
 
Response efforts are focused in three areas: victim care and support, professional 
investigation of all reports, and prosecution of the crime as appropriate.  SARCs and 
SAPR VAs offer both the expertise required for individuals who have been impacted by 
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this crime and essential support to commanders, as well as response and advocacy for 
victims/survivors.  Installation SAPR programs offer a unique 24/7 response capability and 
utilize trained and certified Volunteer VAs to manage this capability.  While the full-time 
positions are filled primarily by civilians, military personnel also support this capability, 
especially in Volunteer VA positions.  Consistent and effective advocacy and support also 
requires a coordinated response with medical personnel, first responders, legal, 
investigative and community support agencies.  In pursuit of the highest level of service to 
Airmen, every effort is made to provide continuing education, regular communication and 
guidance to the field, and on-going assessment of current programs, policies, and 
procedures regarding the care of victims/survivors. 
 
Comprehensive interviewing techniques help to establish rapport with victims/survivors 
and aim to ensure that victims will not be judged or blamed for the assault when 
interacting with responders.  These techniques are taught and demonstrated in formal 
training (i.e. the Air Force SARC and SAPR VA Course) through role playing and other 
types of experiential learning strategies.  SAPR personnel are trained to utilize a victim-
centered approach to taking reports and empowering victims/survivors to elect their follow-
up care by providing them information which will help them make an informed decision.  
AF/A1Z is genuinely interested in increasing reporting and reducing prevalence of sexual 
assault.  To that end, leadership remains committed to deploying strategies that help to 
eliminate sexual assault from all ranks.  Sexual assault is a sensitive and complex issue 
which requires the engagement of the entire community, therefore all Airmen play a 
significant role in ensuring a culture and environment that guarantees everyone’s personal 
safety. 
 
3.  Goal 3—Investigation—“Sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
3.1  Summarize your efforts to achieve the Investigation goal. (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 3 – 
Investigation, p. 9)  
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant changes to the following matters (there is no need to 
repeat prior Annual Report submissions if these processes have remained largely 
the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve investigation of sexual assault cases?  What enhancements 
have been made to your Military Services’ Special Victim Investigation and 
Prosecution Capability for MCIOs?  (DoDI 5509.19, “Establishment of Special Victim 
Investigation and Prosecution (SVIP) Capability within the Military Criminal 
Investigative Organizations (MCIOs)”) 
- What continuing efforts are being made to increase collaboration and improve 
interoperability with civilian law enforcement to include sharing information on 
Civilian and Military Protective Orders and assuring receipt of civilian case 
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dispositions?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (July 7, 2015), Encl 4, para 3g) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of investigation efforts 
intended to sustain a high level of competence in the investigation of adult sexual 
assault?  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 3 – Investigation, p. 9)  
- What updates have been made to the training of your Military Service MCIO and 
other DoD law enforcement activity (LEA) resources assigned to conduct an 
investigation of adult sexual assault?  Describe efforts undertaken to provide 
training and guidance to all first responders to a sexual assault allegation, ensuring 
the preservation of evidence and witness testimony.  (DoDI 6495.02, “Sexual 
Assault Prevention and Response (SAPR) Program Procedures,” (May 24, 2017), 
Encl 10, para 4p / DoD Sexual Assault Prevention and Response Strategic Plan 
“Task List,” (December 1, 2016), Goal 3 – Investigation, Objective 3.1, Task #1, p. 4 / 
DoDI 5505.18, “Investigation of Adult Sexual Assault in the Department of Defense,” 
(March, 22 2017), para 3.3, p. 7) 
- What efforts are being made to improve or address turnaround time for evidence 
sent to the Defense Forensic Science Center (e.g., processing of Sexual Assault 
Forensic Examination (SAFE) kits and other evidence)?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 
Overall Approach 
 
AFOSI maintained their timely delivery of sexual assault investigations in FY17.  The 
median time to conduct and publish reports of investigations in over 900 adult victim 
sexual assault cases remained at 75 days; however, the average time declined from 106 
days in Calendar Year (CY) 2016 to 98 days in CY17.  AFOSI is confident investigation 
timeliness will remain stable in CY18 as AFOSI plans to maintain its mission metric for 
timeliness throughout CY18. 
 
AFOSI also maintained a robust case quality review process in FY17 although the process 
was modified to complement the new Air Force Inspection System process.  Recently 
completed investigation reports continue to be randomly selected for quality reviews; 
however, the headquarters case review focus was adjusted to assess how well AFOSI 
intermediate headquarters staff were performing in their ability to identify quality concerns 
in investigations.  The new review process has been very well received by AFOSI field 
units, resulting in a more collaborative, peer review-oriented process, and improved 
communications about investigation sufficiency and timeliness. 
 
Air Force Security Forces leadership continued to provide investigator resources to 
augment AFOSI to conduct non-penetration sexual offenses cases.  At the end of CY17, 
31 Security Forces members were working jointly as Joint Sexual Assault Teams in 
AFOSI field offices. 
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AFOSI adjusted internal policy in CY17 after conferring with staff personnel from the 
Inspector General, DoD, and staff from the Air Force Special Victim Counsel Program.  
Under current policy, AFOSI may defer opening a substantive sexual assault investigation 
when: a victim has not, cannot, or will not, identify an alleged perpetrator; AFOSI has 
insufficient information with which to identify the alleged perpetrator; the alleged crime did 
not occur on an installation; and the victim communicates he or she does not want to 
participate in an investigation.  The change in policy allows AFOSI and command to have 
awareness of sexual assault crimes and the ability to not pursue investigations where 
alleged perpetrators have not or cannot be identified.  If a victim changes their mind, or 
additional information about a sexual assault becomes known, AFOSI may proceed with a 
substantive investigation.  Allowing victims the time and space they need to determine if 
they want to participate in a substantive criminal investigation empowers victims to 
proceed, when and if, they become ready. 
 
In an effort to further develop cross-disciplinary collaboration with personnel with the Air 
Force Special Victims’ Counsel Program and Family Advocacy Program, senior AFOSI 
personnel made presentations at four Special Victims’ Counsel training events, two held at 
the Air Force Judge Advocate General School, and two Family Advocacy Program-wide 
training events, focused on combating sexual assaults and domestic sexual violence.  
These events afforded an opportunity to foster better communication and collaborative 
procedures for jointly working sexual and domestic violence offenses in the Air Force. 
 
AFOSI’s continued emphasis on looking into the history of every individual accused of 
sexual assault in an attempt to identify other victims has continued to be productive.  
Multiple victims (serial activity) are identified in approximately 15 to 20 percent of cases. 
 
Finally, in CY17, AFOSI completed filling all seven GS-14 senior criminal investigations 
subject matter expert positions - one position at each of its major intermediate 
headquarters - to provide enhanced consultation and operational oversight to sexual 
assault investigations.  Each subject matter expert has over 20 years of criminal 
investigation experience; each also has advanced training in conducting sexual assault 
investigations. 
 
Improving Interoperability with Civilian Law Enforcement 
 
The Air Force Logistics, Engineering, and Force Protection (AF/A4) Security Forces 
Directorate updated an AFI detailing when and how military protective orders will be 
placed in the National Crime Information Center database.  This update provides 
awareness of Military Protective Orders to civilian Law Enforcement agencies nationwide. 
 
Assessing the Effectiveness of Investigative Efforts 
 
In February 2017, the DoD IG published its report, Evaluation of Military Criminal 
Investigative Organizations’ Adult Sexual Assault Investigations (Project No. 2016C003), 
DODIG-2017-054, citing DoD inspectors found no major deficiencies in any of the 159 



22 
 

randomly selected adult victim sexual assault investigations conducted by AFOSI in CYs 
2013-15. 
 
Training for Military Criminal Investigative Organization and Law Enforcement 
Personnel 
 
In FY17, AFOSI held four iterations of its 64-hour long Sexual Crimes Investigations 
Training Program course at the Federal Law Enforcement Training Center in Georgia.  In 
total, 120 AFOSI agents, Air Force Judge Advocate General officers and Security Forces 
members assigned to AFOSI-Security Forces Joint Sexual Assault Teams, received 
training in various advanced techniques and knowledge pertaining to memory formed 
under traumatic circumstances, counterintuitive victim behavior in sexual assaults, 
investigator cognitive biases, and the use of Cognitive Interviewing in investigations, etc.  
End of course attendee critiques remained very favorable with overall assessments being 
4.5 on a five point scale. 
 
Turn-Around Time for Evidence Sent to the Defense Forensic Center 
 
AFOSI continued to receive high-quality forensic sciences laboratory support for sexual 
assault cases from the U.S. Army Criminal Investigations Laboratory.  At the end of FY 17, 
the U.S. Army Criminal Investigations Laboratory’s turn-around-times for DNA evidence in 
AFOSI sexual assault cases was 68 days. 
 
3.2  Briefly describe your leadership-approved future plans to sustain a high level of 
competence in the investigation of adult sexual assault.  
AFOSI will sustain a high level of competence in the investigation of adult sexual assault 
through continued training and robust oversight of investigations.  AFOSI recently 
conducted a comprehensive review of the curriculum for its Sexual Crimes Investigations 
Training Program Course.  Revisions to the Sexual Crimes Investigations Training 
Program, which include additional training in domestic violence sexual assaults, will be 
integrated in the course starting in CY18.  The Sexual Crimes Investigations Training 
Program will continue to be held five times per year; 150 Special Agents, Security Forces 
and Judge Advocates will continue to be trained in Sexual Crimes Investigations Training 
Program in CY18.  In addition, Headquarters AFOSI quality case reviews will continue to 
be conducted on adult victims sexual assault cases.  DoD IG has informed AFOSI that 
they will continue to review AFOSI's sexual assault cases through periodic assessments.  
AFOSI will also maintain its expectation to maintain a 75 day median investigation 
completion time for adult victim sexual assault cases; AFOSI will maintain monthly 
reporting of compliance with the 75-day metric. 
 
4.  Goal 4—Accountability—“Maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1  Summarize your efforts to achieve the Accountability goal. (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 4 – 
Accountability, p. 9) 
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In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve legal support to Service members and adult family members 
who reported a sexual assault?  What enhancements have been made to the SAPR 
training provided to those who are affiliated with the Special Victim Investigation 
and Prosecution Capability program (paralegals, trial counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 4 – Accountability, Objective 4.1, Task #1, p. 4) 
- What are your efforts to ensure SARC, SAPR VA, MCIO, and commander 
knowledge of recent victim rights and military justice updates?  (DoDI 6495.02, 
“Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 10, para 7) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of holding alleged 
offenders appropriately accountable, to include your Military Service’s metrics for 
measuring the success of the SVC/VLC program?  (SecDef Memo (August 14, 2013), 
Improving Victim Legal Support,  p. 1 / NDAA for FY 2016, section 532 / NDAA for FY 
2013, section 573) 
- Describe enhancements to the Special Victims’ Counsel (SVC)/ Victims’ Legal 
Counsel (VLC) program.  Describe efforts to plan and fund for these programs in 
your POM process.  (SecDef Memo (August 14, 2013), Improving Victim Legal 
Support,  p. 1 / NDAA for FY 2016, section 532 / NDAA for FY 2013, section 573) 
- (NGB) What efforts are being made to reassess the Office of Complex 
Administrative Investigation's (OCI) timeliness and resources to determine how to 
improve the timeliness of processing sexual assault investigations involving 
members of the Army National Guard, and identify the resources needed to 
improve the timeliness of these investigations?  (GAO Report 17-217, Better 
Resource Management Needed to Improve Prevention and Response in the Army 
National Guard and Army Reserve (February 27, 2017), p. 2) 
- Has your Military Service experienced any challenges in implementing 10 USC 
1565b(b)(3) regarding states laws and confidential disclosures of a sexual assault. 
(NDAA for FY 2016, section 536 / DoDI 6495.02, “Sexual Assault Prevention and 
Response (SAPR) Program Procedures,” (May 24, 2017), para 4b(3)) 
Overall Approach 
 
Judge advocates, paralegals, Victim and Witness Assistance Program personnel, and 
legal assistance attorneys must complete specialized SAPR First Responder training on 
an annual basis.  This self-guided training covers a variety of topics including: restricted 
and unrestricted reporting options; the role of the SARC and VA; transitional 
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compensation; the Special Victims’ Counsel program and victim’s rights; and training on 
working with victims of trauma and sexual assault.  This training is completed in 
accordance with the requirements of DoDI 6495.02, Sexual Assault Prevention and 
Response Program Procedures, Enclosure 10, paragraph 7.  Each year, the training is 
reviewed by functional experts and updated with changes in the law and an eye towards 
developing trends of interest to the legal community.   
 
The Air Force’s Special Victim Investigation and Prosecution capability is comprised of 
judge advocates and paralegals who have taken the First Responder training course.  In 
addition to the general training provided to those noted above, all judge advocates with 
duties in military justice involving the investigation, disposition, prosecution, or defense of 
sexual assault cases must complete an additional training focused specifically on the 
mechanics of a sexual assault case and issues of interest during the investigation, 
charging, prosecution, and appellate stages.  Senior Trial Counsel, who are the Air 
Force’s most experienced prosecutors, received advanced training through various 
military and civilian courses.  These trainings include: the National District Attorney’s 
Association Sex Crimes Seminar; Prosecuting Alcohol Facilitated Sexual Assault, 
provided by the Naval Justice School; the National Sexual Assault Conference; and the 
National Crime Victims Law Institute Conference.  Currently, all 23 Senior Trial Counsel 
have advanced training from civilian and military courses. 
 
Special Victim Investigation and Prosecution capability is also enhanced by Senior Trial 
Counsel through various training courses, to include: Trial and Defense Advocacy Course; 
Military Justice Administration Course; Intermediate Sexual Assault Litigation Course; 
Advanced Sexual Assault Litigation Course; the Training by Reservists in Advocacy and 
Litigation Skills; and the Sex Crimes Investigation and Training Program.  The teaching 
faculty for the Sexual Crimes Investigations Training Program is a multi-disciplinary group 
of people and includes: Senior Trial Counsel; the Air Force Judge Advocate General’s 
Counsel attorney subject matter expert in the areas of sexual assault, domestic violence, 
and child abuse; the Associate Chief of Special Victims’ Counsel; a sexual assault medical 
forensic examiner; Headquarters SAPR personnel; and Headquarters AFOSI personnel. 
 
Furthermore, legal personnel, including those who are part of the Air Force’s Special 
Victim Investigation and Prosecution capability, are kept informed of legislative changes to 
the military justice system, such as the FY17 National Defense Authorization Act, in 
numerous ways.  The FY17 National Defense Authorization Act provided one of the most 
significant revisions to the military justice process in over 30 years.  Following its passage, 
multiple in-person and virtual (webinar) training opportunities were provided covering the 
major changes effective 1 Jan 19; comprehensive training for all military justice 
practitioners on the changes contained in the FY17 National Defense Authorization Act 
will be provided throughout 2018.  Many of the changes impact the investigation and trial 
process and the Air Force is monitoring these changes with a lens toward how they impact 
victims of crime. 
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Ensuring Knowledge of Victim Rights and Military Justice Updates 
 
The Senior Officer Legal Orientation provides legal training that prepares wing, vice wing, 
and group commanders to exercise authorities assigned to them under the Uniform Code 
of Military Justice.  This legal training includes instruction on military justice issues to 
include sexual assault cases and is held at the Air Force Judge Advocate General’s 
School at Maxwell AFB in conjunction with the Air Force’s Wing/Group Commander’s 
Course.  Students also receive training on victim rights, which is given by the Special 
Victims’ Counsel Division Chief. 
 
Special Victims’ Counsel leadership provides training regarding victims’ rights and the 
Special Victims’ Counsel Division at the SARC/SAPR VA orientation courses provided at 
the Air Force Personnel Professional Development School six times a year.  In 2017, a 
Senior Special Victims’ Counsel provided an overview and update at the annual 
SARC/SAPR VA refresher training as well.  The Special Victims’ Counsel Associate Chief 
provides training at AFOSI’s Sexual Crimes Investigations Training Program, which is 
offered five times a year.  Regularly, Special Victims’ Counsel in the field provide 
specialized training to trial counsel, paralegals and victim-witness assistance personnel, 
Military Criminal Investigative Organizations, and SARCs and SAPR VAs, ensuring that 
they receive updates about victims’ rights.  Special Victims’ Counsel offer training to 
installation legal offices whenever the Special Victims’ Counsel travels for litigation 
purposes.  Special Victims’ Counsel and Special Victims’ Paralegals provide training at 
Commander’s Calls, First Sergeant’s meetings, and other installation level training in order 
to inform them of legal updates in victims’ rights.  When briefing legal updates regarding 
victims' rights, Special Victims’ Counsel/Special Victims’ Paralegals cover a variety of 
topics to include (but not limited to) identifying the opportunities that victims have to 
provide input to the government, availability of and changes in the law with respect to 
Article 6b representatives for incapacitated victims, and developments in appellate law. 
 
Assessing the Effectiveness of Holding Alleged Offenders Accountable 
 
Air Force Special Victims’ Counsel leadership led the development of performance 
measures, outlined in the DoD General Counsel memorandum, dated April 15, 2016, 
(attached to this response) which comply with FY16 National Defense Authorization Act 
requirement.  Subsequently, the Air Force Special Victims’ Counsel Division Chief was 
named the Chairperson of the Inter-service Special Victims’ Counsel/Victims’ Legal 
Counsel Coordination Committee.  The Inter-service Coordination Committee meets 
quarterly, and each Special Victims’ Counsel/Victims’ Legal Counsel Division provides 
periodic reports to the DoD General Counsel. 
 
Special Victims’ Counsel Division effectiveness is also tracked using victims’ responses in 
the Air Force Victim Impact Survey.  Survey responses received in FY17 reflected the 
following: 
 

• 95% of respondents were satisfied with the advice and support the Special Victims’ 
Counsel provided during the Article 32 preliminary hearing and/or court-martial 
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proceedings (90% of respondents were "extremely satisfied" with 5% respondents 
indicating that they were "extremely dissatisfied" or “dissatisfied”); 
 

• 99% would recommend other victims request a Special Victims’ Counsel; 
 

• 94% indicated that their Special Victims’ Counsel advocated effectively on their 
behalf (6% of respondents "strongly disagreed" with this statement); and 
 

• 94% indicated that their Special Victims’ Counsel helped them understand the 
investigation and court-martial processes (6% respondents "strongly disagreed" 
with this statement). 

 
Enhancements to the Special Victims’ Counsel/ Victims’ Legal Counsel Program 
 
The Air Force has made enhancements to the Special Victims' Counsel Division through 
new training blocks, sustained manpower, and enhanced organizational structure. 
 
Incoming Special Victims’ Counsel Division personnel completed the May 2017 Special 
Victims’ Counsel Course at Air Force Judge Advocate General’s School.  Two incoming 
Senior Special Victims’ Counsel, 25 incoming Special Victims’ Counsel, and 17 incoming 
Special Victims’ Paralegals received 56 blocks of instruction regarding representation of 
adult and child victims of sexual assault, along with the incoming Division Chief and 
Deputy Division Chief.  New blocks of instruction this year included those focused on: 
unique experiences of male survivors; retaliation and ostracism; and representation of 
DoD civilians.  All attendees participated in three role-playing exercises in which they 
received feedback from Special Victims’ Counsel leadership and faculty from Air Force 
Judge Advocate General’s School.  The exercises included adult and child intake 
meetings and a mock motion hearing.  All attendees heard from several Special Victims’ 
Counsel clients in four different sessions featuring adult sexual assault survivors.   
 
The Air Force has continued to ensure the Special Victims’ Counsel Division is adequately 
manned to operate 48 Special Victims’ Counsel offices world-wide.  As of October 2017, 
all but one Special Victims’ Counsel and all but three Special Victims’ Paralegals positions 
have been filled.  This increase in personnel has decreased the overall average case load 
of each Special Victims’ Counsel from approximately 30 cases per Special Victims’ 
Counsel to approximately 20 cases, thereby improving the quality of services to each 
individual client. 
 
Consistent with the Air Force Judiciary, the Air Force Special Victims’ Counsel Division is 
structured into five Circuits:  Pacific, European, Western, Central, and Eastern.  The 
growing number of Special Victims’ Counsel and Special Victims’ Paralegals personnel 
has driven an organizational change to include the creation of the Special Victims’ 
Counsel Division's first Circuit Paralegal Manager Position.  This position provides critical 
operations oversight within the Special Victims’ Counsel Circuit structure and will aid in 
recruitment of top-tier paralegals to the Special Victims’ Counsel Division.  Further, the 
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position provides professional development and upward mobility opportunities for those 
paralegals already in the Division.  
 
In the past fiscal year, the Air Force continued to fund development and refinement of a 
client management system for Special Victims’ Counsels.  This system will allow Division 
leadership to better assess Special Victims’ Counsel performance and workload as well as 
program efficacy.  The Air Force also provided significant funding for Special Victims’ 
Counsel travel in support of litigation and outreach efforts.  Special Victims’ Counsels 
regularly travel to meet with their clients in order to develop and maintain effective 
representation.  Special Victims’ Counsels travel to Article 32 preliminary hearings, pre-
trial motions hearings, and courts-martial (both finding and sentencing proceedings).  
Additionally, equipment, furniture, and office renovations were purchased throughout the 
fiscal year to establish and update Special Victims’ Counsel office space. 
 
Challenges Implementing 10 USC 1565(b)3 
 
The Air Force has not received any reports of challenges related to forced disclosures of 
personally identifiable information required by state law or regulation.  Installations should 
establish Memorandums of Agreement or Understanding with local area private or public 
sector entities to ensure a clear understanding of expectations regarding military-affiliated 
victims of sexual assault who seek medical care outside of a Military Treatment Facility. 
 
4.2  Briefly describe your leadership-approved future plans to maintain a high 
competence in holding alleged offenders appropriately accountable.  
Leadership continues to aggressively seek and provide training to all Senior Trial Counsel 
on advanced litigation practice for sexual assault crimes.  These trainings include those 
conducted by military and civilian agencies.  In addition to receiving training, all Senior 
Trial Counsel are required to conduct training for Assistant Staff Judge Advocates and 
paralegals at the various Wing legal offices they visit for trial.  The Senior Trial Counsel 
also provide training through the various courses offered at Air Force Judge Advocate 
General’s School (see 4.1 above). 
 
5.  Goal 5—Assessment—“Effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1  Summarize your efforts to achieve the Assessment goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – 
Assessment, p. 10) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ to 
ensure the quality, reliability, and validity of data collected in the Defense Sexual 
Assault Incident Database (DSAID)?  (DoD Sexual Assault Prevention and 
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Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, 
Objective 5.1, p. 10 / DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (May 24, 2017), Encl 2, para 6ad) 
- What transition policies are in place for incoming personnel to ensure Service 
member sponsorship and unit integration into a chain of command?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 5 – Assessment, Objective 5.1, Task 8, p. 4)   
 
REQUIRED: 
 
- What are your efforts to enhance SAPR Program oversight activities, to include 
the use of recent surveys (e.g., WGRA and MIJES) and insights from the 
Government Accountability Office, advisory committees, internal inspections, and 
feedback from enlisted and officer trainees to improve your programs and 
services? (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021, 
(December 1, 2016), Objective 5.2, p. 10 / DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 5 – Assessment, 
Objective  5.1, Tasks #2 & #6, p. 4) 
- What policy and procedures are in place to fulfill the 50-year retention of DD Form 
2910 (Victim Reporting Preference Statement) and DD Form 2911 (DoD Sexual 
Assault Forensic Examination Report) regardless of whether the Service member 
filed a Restricted or Unrestricted Report?  (NDAA for FY 2014, section 1723 / DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(May 24, 2017), para 4u) 
- What policy and procedures are in place to implement minimum qualification 
standards to be selected, trained, and certified as a SAPR Program Manager?  
(NDAA for FY 2014, section 1725 / Under Secretary of Defense for Personnel and 
Readiness Memorandum, “Certification Standards for Department of Defense 
Sexual Assault Prevention and Response Program Managers,” (March 10, 2015)) 
Overall Approach 
 
In FY17, AF/A1Z included a 60-min training block on the Defense Sexual Assault Incident 
Database during the AF annual refresher training.  In addition, AF/A1Z provides one-on-
one training assistance and/or Defense Connect Online Defense Sexual Assault Incident 
Database training sessions for SARCs and SAPR VAs as requested.   
 
Through FY17, AF/A1Z also continued its monthly reporting to MAJCOMs highlighting 
Defense Sexual Assault Incident Database errors for monitoring and quality control.  
Further, AF/A1Z utilizes the SAS Institute Inc. analytic tool to find required data missing 
from Defense Sexual Assault Incident Database records as needed when the MAJCOM or 
installation SARCs and SAPR VAs are unable to retrieve the data at their level.  Any 
trends or updates on Defense Sexual Assault Incident Database data input are discussed 
with the field on a monthly basis during AF/A1Z General Officer led MAJCOM SARC 
teleconferences, or ad hoc as needed. 
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Finally, AF/A1Z submitted a request to DoD SAPRO for a permanent exception to policy 
to grant SAPR VAs Defense Sexual Assault Incident Database access on a case by case 
basis.  This initiative, when tested in FY16 and through early FY17, assisted in decreasing 
the Defense Sexual Assault Incident Database error rate by 23%.  The Air Force request 
for a permanent exception to policy was granted by the Undersecretary of Defense for 
Personnel Readiness at the end of FY17.  With the ability for SAPR VAs to assist SARCs 
in entering Defense Sexual Assault Incident Database data, the Air Force anticipates 
continued improvement in quality, reliability and validity of sexual assault response data 
input. 
 
Sponsorship Policies 
 
Ensuring survivors of sexual assault have a positive sponsorship experience is a 
commander’s responsibility.  While there is no longer a generalized AF-level sponsorship 
requirement, commanders are advised at various times that they must ensure a smooth 
integration process for personnel entering their unit, and the Air Force is beta testing a 
new sponsorship strategy at four installations to ensure all transitioning Airmen embrace a 
general culture supportive of help-seeking (through an initiative titled Task Force True 
North).  Venues such as Squadron Commander Courses and one-on-one sessions with 
the installation SARC are also used to advise commanders regarding 
sponsorship/integration.  Additionally, SARCs are trained and encouraged to include 
sponsorship/integration as a discussion topic during commander one-on-one sessions. 
 
Enhancing SAPR Program Oversight 
 
As in previous years, AF/A1Z thoroughly reviewed inputs from existing surveys to include 
the 2016 Military Investigation and Justice Experience Survey, 2016 Workplace and 
Gender Relations Survey of Active Duty Members, and the 2016 Survivor Experience 
Panel to gather feedback and recommended changes for current Air Force prevention and 
response training and policy.  For instance, all three sources reinforced an overall 
improved and positive perception of SAPR and Special Victims’ Counsel advocacy 
services.  However, these sources also highlighted a significant dissatisfaction with 
individual commanders or members of their chain of command.  Specifically, perceived 
incidents of professional reprisal, ostracism and maltreatment significantly influenced 
victim overall satisfaction with the response process.   
 
With these factors in mind, AF/A1Z ensured inclusion of retaliation in the CY17 
Commander’s Talking Points.  In total, the 12 SAPR response-specific Talking Points, 
supplemented by prevention-focused Green Dot training, comprise the AF annual SAPR 
training requirement for the total force.  As suggested through feedback obtained from the 
aforementioned sources, the retaliation discussion includes information on resources 
available to report retaliation as a victim, clarify the definition of retaliation for all Airmen, 
and tips on how leaders at all levels can ensure that they are not inadvertently retaliating 
against a victim of sexual assault.  Further, the Air Force includes policy that the Case 
Management Group chair will require that any complaints received from a victim 
concerning coercion, retaliation, ostracism, maltreatment, or reprisal be included on the 
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agenda and remain on the agenda until the victim’s case has reached final disposition or 
the complaint has been appropriately addressed according to the Case Management 
Group chair. 
 
In addition to this direct implementation of feedback in future iterations of training and 
policy, as previously mentioned, the 2015 and 2016 Audit Reports also influenced a direct 
update of AFI 90-6001 and implementation of the oversight mechanism via Consultation 
Site Visits with MAJCOMs.  These visits include review and documentation for each 
command on the following focus areas: Program Oversight and Compliance, Manpower, 
Policy Clarification, Education and Training, Communication, Budget, Defense Sexual 
Assault Incident Database Data Management, Monthly and Quarterly 
Reports/Notifications, Support to Geographically Separated Units, Program 
Documentation, File Plans, and Professional Development. 
 
50 Year Retention Policy 
 
AFI 90-6001 provides guidance on 50 year document retention for the DD Form 2910 and 
DD Form 2911 in both the case of unrestricted and restricted reports.  Procedurally, 
SARCs retain the DD Form 2910 in the Defense Sexual Assault Incident Database for 
unrestricted reports, and in accordance with DoD guidance for the storage of personally 
identifiable information for restricted reports.  The DD Form 2911 is maintained by the 
applicable medical facility under a double-lock mechanism to meet the 50 year retention 
requirement. 
 
SAPR Program Manager Qualification Policies and Procedures 
 
AFI 90-6001 provides guidance on the minimum qualifications to become a SAPR 
Program Manager.  Procedurally, all SARCs (Program Managers) must complete the Air 
Force SARC Course, Defense Sexual Assault Advocate Certification Program 
certification, and all screening criteria as described in paragraph 2.2 of AFI 90-6001. 
 
5.2  Describe your leadership-approved future plans for effectively measuring, 
analyzing, assessing, and reporting SAPR program progress to improve 
effectiveness. 
The 2018 leadership-approved goal for an effective SAPR Program is an increase in 
reporting.  Objectives to support this goal are streamlined reporting processes, improved 
training for supervisors in processes/resources to support victim care, and improvements 
in victim assessments of the response system.  The metric for increased reporting will be 
the ratio between reports and prevalence, with a specific focus on reporting within 12 
months of assault.  Program objective assessment will be measured by: improved 
collaboration among response agencies; improvements in the Expedited Transfer 
process; and earlier engagement with Third Party Reporting.  Additionally, focus groups 
and training evaluations will be used to measure effectiveness of supervisor training post-
curriculum development.  The key to supervisor training is to incorporate skills and 
knowledge transfer into existing core duty tasks without development of stand-alone 
training requirements. 



31 
 

 

6.  Core Functions: Communication and Policy 
6.1  Provide a brief summary for new or expanded efforts taken in FY17 on the 
following: 
 
- How does your Military Service publicize the sexual assault restricted and 
unrestricted reporting options to your Service members and adult dependents?  
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 4) 
- How are commanders being held accountable for the climate of their units?  What 
actions (both positive and negative) are taken by senior commanders to document 
the subordinate commander’s success or failure in establishing and maintaining a 
supportive command climate?  (SecDef Memo (May 6, 2013), Enhancing 
Commander Accountability, p. 2) 
 
REQUIRED: 
 
- How does your Military Service publicize to your Service members the different 
individuals and organizations available (i.e., SARCs, VAs, SVC/VLCs, command, IG, 
MCIO, law enforcement, etc.) to assist them in addressing sexual assault-related 
retaliation?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), p. 11) 
- How does your Military Service disseminate information to first responders, 
uniformed witnesses, and bystanders on the protections available to them if they 
are retaliated against for providing assistance to sexual assault victims? (DoD 
Retaliation Prevention and Response Implementation Plan (January 2017), p. 11) 
Publicizing Reporting Options 
 
The Air Force is committed to ensuring all sexual assault victims are protected, treated 
with dignity and respect, and provided support, advocacy, and care.  In 2015, the Air 
Force was granted an exception to policy from the DoD to expand SAPR services to AF 
Civilian employees, allowing them to make an unrestricted or restricted report.  All newly 
assigned SARCs and SAPR VAs attend the AF/A1Z-hosted course taught at Air University 
where they receive detailed training on restricted and unrestricted reporting in a classroom 
setting - who is eligible, the differences between the two reports, forms needed, etc.  
Lessons are interactive presentations; student involvement and participation heightens the 
learning experience.  Once graduates return to their respective installations, they are 
responsible for providing training to their base population on the various programs 
available to victims of sexual assault, as well as to ensure clear and accurate information 
is available for reporting a sexual assault, both unrestricted and restricted.  They facilitate 
education of command personnel (e.g. Commanders, Chief Master Sergeants, and senior 
civilians) on victim advocacy services as well as military dependents over 18 years old.  
They also facilitate the development of SAPR public awareness campaigns and 
collaborate with other agencies and activities, both on and off the installation.  In addition, 
AF/A1Z developed SAPR Talking Points for commanders to communicate with their 
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Airmen on various sexual assault related topics.  One titled “SAPR Reporting Options” 
provides information on restricted and unrestricted reporting and the differences with 
each.  Airmen have an opportunity to ask questions as well as to visit their installation 
SARC for additional information. 
 
Holding Commanders Accountable for Unit Climate 
 
AFI 36-2406, Officer and Enlisted Evaluations Systems outlines the commander’s 
responsibility to maintain a healthy climate and how senior commanders/evaluators must 
take this into account when evaluating both the success or failure in establishing and 
maintaining a supportive command climate. 
 
Paragraph 1.8.5.2. reads: Commanders at every level have an even greater responsibility 
to create a healthy climate in their command.  Additionally, they are responsible for 
ensuring adherence to SAPR Program directives.  Command climate, just like 
organizational climate, is the perception of a unit’s environment by its members.  
Commanders are ultimately responsible for the good order and discipline in their unit and 
have a unique responsibility and authority to ensure good order and discipline.  Therefore, 
evaluators must take this special responsibility and authority into consideration when 
evaluating a commander’s effectiveness in ensuring a healthy command climate. 
 
Publicizing Information on Support Services 
 
At the installation level, SAPR Programs are required to establish and publicize installation 
support services including office contact numbers, 24/7 response line, DoD Safe Helpline, 
and installation-specific SAPR websites.  Common methods of distribution include flyers, 
Wingman/business cards, pamphlets, base paper articles and social media sites.  In 
addition, installations are also required to review and provide to MAJCOM SARCs on a 
quarterly basis a current listing of local responder and support agency contact information 
(to include on-base and off-base first responders, Special Victims’ Counsel/Victims’ Legal 
Counsel, IG, and Military Criminal Investigative Organization) for publication on the DoD 
Safe Helpline.  
 
Advertisement and awareness of sexual assault-related retaliation resources is also 
achieved through in-person mandatory training and supplemental briefings/events, led by 
installation SARCs and SAPR VAs.  These contact opportunities include (though are not 
limited to) Newcomer’s Orientation, Key Spouse briefings, First Term Airmen Course, 
Health and Wellness Fairs, Wingman Day events, Sexual Assault Awareness and 
Prevention Month activities, Commander’s Calls, and Officer/Enlisted Professional Military 
Education courses. 
 
As previously mentioned, retaliation is also included in the 2017 Commander’s Talking 
Points.  In addition to covering general strategies, this lesson also includes local contact 
information for members to reference as needed.  Talking Points were mandatory training 
for Airmen in 2016 and 2017. 
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In addition to the myriad of briefings Special Victims’ Counsels and Special Victims’ 
Paralegals provide regularly (for example, first-term Airman courses, newcomer 
orientations, squadron commanders courses, commanders calls, and similar events), 
Special Victims’ Counsel and Special Victims’ Paralegals posters are displayed at every 
base.  Phone numbers are made available as well to SARCs and SAPR VAs, Family 
Advocacy Program personnel, and AFOSI agents.  Special Victims’ Counsel offices also 
produce handouts and flyers that are distributed around installations. 
 
Disseminating Information on Retaliation Protections 
 
In addition to the publication procedures highlighted above, Air Force annual training to 
first responders also specifically addresses retaliation information and resources.  This 
includes information on briefing uniformed witnesses and bystanders by responders if 
required.  Further, trends or concerns on retaliation are discussed as a part of every Case 
Management Group in accordance with AFI 90-6001, Chapter 8.  Responder points of 
contact present in the Case Management Group are encouraged to disseminate 
applicable information to their units.  Additionally, Community Action Teams at all levels 
will look at trends on retaliation associated with providing assistance to sexual assault 
victims for awareness and action as applicable.  As always, the installation IG office is 
provided as a reference for any questions or concerns related to retaliation. 
 
7.  NDAA Requirements - Provide your Military Service’s status on the following 
NDAA for FY 2017 requirements.  If the provision has been implemented, indicate 
“Completed,” provide the implementation date, and a short explanation (150 words 
or less) of the action taken.  If the provision has not been implemented, indicate “In 
Progress,” provide the projected completion date, and a short update (150 words or 
less) of the current status.  All are required. 
7.1  Discharge review board (Board of Correction of Military Records (BCMR)) 
guidance on claims asserting post-traumatic stress disorder or traumatic brain 
injury in connection with combat or sexual trauma as a basis for review of 
discharge. 
 
Additionally, describe BCMR procedures for the following requirements:  
- How does a former Service member present medical evidence from the Secretary 
of Veterans Affairs or civilian health care provider to the BCMR, and how does the 
BCMR review and use that evidence? 
- Method of presentation: Is the review conducted in person with the former Service 
member, by file review, or both?  If not in-person, does the former Service member 
have the option to request an in-person meeting or to be represented by counsel? 
- What steps are taken to review (with liberal consideration to the former Service 
member) how post-traumatic stress disorder or traumatic brain injury potentially 
contributed to the circumstances resulting in a discharge of a lesser 
characterization?  
(NDAA for FY 2017, section 535) 
Completed (18 Sep 17).  The update to AFI 36-2603, Air Force Board for Correction of 
Military Records (AFBCMR), published 18 Sep 17, includes the required guidance.  All 
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cases where the request for relief relates to mental health conditions (including but not 
limited to Post Traumatic Stress Disorder, Traumatic Brain Injury, and/or sexual trauma) 
are referred to a staff psychiatrist or a clinical psychologist for a written advisory opinion, 
which is rendered upon the applicant for review and comment before the case is referred 
to the Board for deliberation.  This provides the applicant an opportunity to provide 
additional documentary evidence in support of their request for relief in response to the 
advisory opinion. 
 
Completed (standard procedure pre-National Defense Authorization Act).  Applicants 
completely fill out, sign and submit a DD Form 149 (Application for Correction of Military 
Record Under the Provisions of Title 10, U.S. Code, Section 1552) along with any briefs in 
support of their application to include copies of medical records from the Secretary of 
Veterans Affairs or civilian health care providers to SAF/MRBR, 550-C Street West, Suite 
40, Randolph AFB, TX 78150-4742.  Digitally signed or wet signed completed DD forms 
149 can also be submitted via email to: usaf.pentagon.saf-mr.mbx.saf-mrbc@mail.mil.  
The Board panel members review all materials submitted by the applicant, including 
copies of medical records, before deliberation. 
 
Completed (standard procedure pre-National Defense Authorization Act).  The standard 
practice for case presentation is by file review, however all applicants may request a 
hearing before the Board.  Whether or not the Board authorizes a formal hearing is 
predicated on its finding that the applicant’s presence, with or without counsel, would 
materially add to its understanding of the issues involved.  Applicants may obtain legal 
counsel at their own expense or accredited representatives of veterans’ service 
organizations who may submit and receive documents on the applicant’s behalf.  The 
robust nature of the documentary review, coupled with the applicant’s guaranteed right to 
comment on all material presented to the Board, greatly reduce the need for in-person 
hearings.  The Board has the sole discretion to determine whether to grant a hearing. 
 
Completed (18 Sep 17).  AFI 36-2603 was re-issued on 18 Sep 17; it codified ad hoc 
guidance that the Board had implemented as soon as the law changed.  Board for 
Correction of Military Records Board and staff members have been trained on Liberal 
Consideration and on Mental Health and Sexual Assault issues by Air Force Legal 
Counsel and Medical professionals respectively.  All cases where the request for relief 
relates to mental health conditions (including but not limited to Post Traumatic Stress 
Disorder, Traumatic Brain Injury and/or sexual trauma) are referred to a staff psychiatrist 
or a clinical psychologist for a written advisory opinion, which is rendered upon the 
applicant for review and comment before the case is referred to the Board for deliberation. 
 
7.2  Professional military justice career development for judge advocates. 
 
Additionally, provide comments on the following:  
- What metrics are used to assess your Military Service Pilot Program? 
- Did your Military Service develop a system for “military justice experience 
designators” or “skill identifiers?” (section 542(b)) 

mailto:usaf.pentagon.saf-mr.mbx.saf-mrbc@mail.mil
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- Does your Pilot Program assess “other matters related to professional military 
justice development?”  If so, please describe. (section 542(c)(2))  
(NDAA for FY 2017, section 542) 
In-progress (projected to be completed by December, 2020).  The Air Force uses the 
metrics of growth, retention, training, experience and ability to assess its Military Service 
Pilot Program.  The Military Justice Experience Tracker was implemented on 18 October 
2017 and is being applied to all current Air Force Judge Advocate General’s Counsel 
members; its projected completion date is July, 2018.  The Air Force Judge Advocate 
General Corps is also examining the impact that other mission demands, including the 
Office of Military Commissions, have on the deliberate professional development process 
implemented as part of the Pilot Program and projects that the assessment will be 
completed in December, 2020. 
 
7.3  Specialized training for Military Service Inspector General and other personnel 
who investigate claims of retaliation associated with sexual harassment and sexual 
assault reports.  
 
Provide brief comments on the following:  
- What training do your Military Service Inspector General personnel and other 
personnel who investigate claims of retaliation receive on the nature and 
consequences of retaliation for both sexual harassment and sexual assault?  
Briefly describe the training addressing the “nature and consequences of sexual 
assault trauma. 
- Which personnel in your Military Service receive this training and how is it 
conducted? 
- Who does the intake of the retaliation complaint/allegation for sexual harassment? 
for sexual assault? 
- Who investigates the complaint/allegation of retaliation for sexual harassment? for 
sexual assault?    
 
(NDAA for FY 2017, section 546) 
Completed (26 Oct 16).  The Secretary of the Air Force Inspector General (SAF/IG) 
provides all AF IGs with specialized initial training on investigating all allegations of 
reprisal against service members.  The 2017 NDAA, Sec. 546 requires “The Secretary of 
Defense shall ensure that the personnel of the Department of Defense specified in 
subsection (b) who investigate claims of retaliation receive training on the nature and 
consequences of retaliation, and, in cases involving reports of sexual assault, the nature 
and consequences of sexual assault trauma. The training shall include such elements as 
the Secretary shall specify for purposes of this section.” 
 
DoDI 6495.02, Sexual Assault Prevention and Response (SAPR) Program Procedures, 
implements Sec 546 of the 2017 NDAA.  Enclosure 2 paragraph 5.a. requires the IG DoD 
to establish guidance and provide oversight.  The guidance is clear for Military Criminal 
Investigative Organizations investigating sexual assault cases, however, specialized 
training for investigators of sexual assault related retaliation is lacking. 
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SAF/IGQ has developed and conducts specialized training for the intake and processing 
of complaints of sexual assault related retaliation for IGs at all levels of command, from 
the installation/wing, up through the MAJCOM and HAF level.  This includes the unique 
handling of complaints that are related to either a previous restricted or unrestricted report 
of sexual assault, including the impact of going forward with an IG investigation of a 
restricted report of sexual assault.  Training includes explaining options to complaints who 
allege sexual assault and retaliation but have not yet made either a restricted or 
unrestricted report of sexual assault, and maintaining confidentiality of complainants who 
choose not to go forward with any complaint. 
 
Additionally, SAF/IGQ conducts refresher training at its annual Worldwide IG Training 
conference, reinforcing the concepts presented in the initial retaliation training. 
 
SAF/IGQ has developed and conducts specialized training for the intake and processing 
of complaints of sexual assault related retaliation for IGs assigned at all levels of 
command, from the installation/wing, up through the MAJCOM and HAF level.   
 
IGs trained in the Air Force Complaint Resolution Program, who are assigned at all levels 
of command, from the installation/wing, up through the MAJCOM and HAF level, are 
trained to conduct intake of allegations alleging reprisal due to reporting of sexual assault 
or sexual harassment. 
 
At this time the DoD IG is conducting all investigations of reprisal due to report of sexual 
assault. 
 
An August 2016 DoD mandated data call initiated collection of information on retaliation 
allegations associated with sexual assault and harassment reporting involving service 
members.  This data call builds on the 2015 Retaliation Memo that requires SARCs to 
discuss retaliation with victims as well as collect retaliation related data for review during 
installation Case Management Group meetings.  This memo also establishes additional 
reporting requirements for SARCs regarding any retaliation victims may be experiencing.  
Reporting an assault may create unique challenges which can be disruptive to the office 
climate.  Personnel may feel compelled to “take sides” and this may manifest in a number 
of different ways, including ostracism.  The AF SAPR Program has already incorporated 
the subject of retaliation and ostracism into our first line supervisor training.  This training 
educates first line supervisors on preventing and responding to incidents of retaliation at 
their level and resources available to victims.  Installation commanders are responsible for 
developing supplemental guidance to prevent unlawful discrimination, sexual harassment, 
and reprisal.  Commanders must post the guidance prominently on base web pages and 
in locations frequented by the base population.  Our overarching SAPR Strategy goal is to 
realize an Air Force free from sexual assault; but, as long as there is one victim, we will 
not lose sight of our responsibility to care for that victim, to seek appropriate justice, and to 
appropriately address any retaliation that results from reporting a sexual assault or helping 
a sexual assault victim. 
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7.4  Notification to complainants of the resolution of investigations into retaliation.  
 Additionally, provide your Military Service policy or practice on the following:  
- Who notifies the sexual harassment complainant of the resolution of a retaliation 
investigation?  What is the timeframe between resolution and notification to the 
complainant?  Identify the Military Service authority directing the action. 
- Who notifies the victim of retaliation relating to a sexual assault of the resolution 
of a retaliation investigation?  What is the timeframe between resolution and 
notification to the retaliation victim?  Identity the Military Service authority directing 
the action. 
- In instances of retaliation relating to sexual assault, is the retaliation allegation 
reported to the SAPR Case Management Group?  If so, are these retaliation 
allegations tracked until resolution?  
(NDAA for FY 2017, section 547)  
Complete (21 May 2015).  AFI 90-6001 provides guidance on retaliation as a result of a 
report of sexual assault.  When a victim informs either the IG or the SARC that they have 
experienced retaliation as a result of making a report of sexual assault, the allegation is 
tracked by the SAPR Case Management Group (documented in Case Management 
Group notes) until resolution. 
 
The Commander notifies a complainant of the resolution of a retaliation investigation.  The 
Air Force Office of Equal Opportunity assists the commander in conducting a Commander 
Directed Investigation resulting from an allegation of retaliation due to sexual harassment 
or assault. 
8.  Analytics Discussion 
8.1  Military Services/NGB*:  provide an analytic discussion (1,000 words or less) of 
your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
 
This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #12) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Metric # 5) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #8) 
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- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non- Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
8.1. Analytic Discussion Background 
 
Sexual Assault Definition: The DoD and Air Force SAPR programs use the term “sexual 
assault” to refer to the range of crimes in military law that constitute contact sexual 
offenses between adults.  These crimes include the specific offenses of rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, forcible sodomy (forced oral 
or anal sex), or attempts to commit these offenses, as defined in as defined in Articles 80, 
120, and 125 of the Uniform Code of Military Justice (UCMJ). 
 
Sexual Assault Reporting Options: Under the DoD's SAPR Policy, Service members 
and their adult military dependents who are victims of sexual assault have two reporting 
options - Restricted Reporting and Unrestricted Reporting. 
 
Filing a Restricted Report allows a sexual assault victim to access medical care, mental 
health care, advocacy services, and legal advice without initiating a criminal investigation 
or notifying command.  In order to use the Restricted Reporting option, sexual assault 
victims are required to report the crime to a SARC, SAPR VA, or healthcare personnel.   
 
Filing an Unrestricted Report allows a sexual assault victim to access the same care and 
services as those filing a Restricted Report, but Unrestricted Reports are also referred for 
investigation to a Military Criminal Investigative Organization and the command is notified 
of the incident.  According to DoD policy, all Unrestricted Reports must be referred for 
investigation by a Military Criminal Investigative Organization. 
 
Victims who initially make a Restricted Report may later convert it to an Unrestricted 
Report in order to initiate an investigation.  Once a victim files an Unrestricted Report or 
chooses to convert their previously-filed Restricted Report to an Unrestricted Report, it is 
not possible to convert it to a Restricted Report. 
 
The Defense Sexual Assault Incident Database: Since the beginning of FY14, the has 
been the DoD’s authoritative, centralized case-level database used to collect and maintain 
information on sexual assaults involving members of the Armed Forces.  The DoD SAPR 
Office operates the Defense Sexual Assault Incident Database and works collaboratively 
with the Services to implement and sustain the system.  DoD SAPRO developed the 
database to meet requirements set forth in the FY09 National Defense Authorization Act. 
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The DoD SAPRO and the Services use the Defense Sexual Assault Incident Database to 
conduct oversight, inform Department and Service-level SAPR program planning and 
analysis, and meet Congressional reporting requirements.  SARCs use the database to 
provide comprehensive and standardized victim case management.  SARCs are required 
to enter information about the victim and incident for each report of sexual assault into the 
Defense Sexual Assault Incident Database.  Additionally, for Unrestricted Reports of 
sexual assault, the database interfaces with Military Criminal Investigative Organization 
information systems, which “push” additional information about subjects and offense-
specific information into the Defense Sexual Assault Incident Database.  Military Criminal 
Investigative Organization information systems remain the system of record for all 
Unrestricted Reports they investigate.  Service-appointed legal officers also enter and 
validate subject case disposition information into the Defense Sexual Assault Incident 
Database. 
 
Scope: This report contains data about sexual contact crimes that involve at least one 
service member (either as the victim or as one or more of the subjects) and have been 
reported to the Air Force.  The data herein do not include sexual assaults between 
spouses or intimate partners that fall under the purview of DoD Family Advocacy Program, 
nor do these data include sexual harassment which falls under the purview of the Equal 
Opportunity Program.  Since the age of consent under the UCMJ is 16 years, military and 
civilian victims aged 16 and older are included if they do not fall under the Family 
Advocacy Program’s purview.  Service members who are approved for early enlistment 
prior to age 18 are also included. 
 
Unrestricted and Restricted Reports capture sexual assaults committed by and against 
Service members.  However, there are instances in which people outside of the U.S. 
Armed Forces commit sexual assault against a Service member or can be sexually 
assaulted by a Service member.  Information describing these victims and subjects is also 
included in the following statistics. 
 
The data that follow are a snapshot in time, reflecting the status of sexual assault reports, 
investigations, and subject dispositions in the Defense Sexual Assault Incident Database 
on September 30, 2017 (the last day of FY17).  The data in the database are continually 
updated as cases progress. 
 
8.1.1. Sexual Assault Reporting in the Air Force 
 
The Air Force received a record 1,480 reports of sexual assault involving Service 
members as either victims or subjects in FY17.  As depicted in Chart 8.1.1., this is the 
largest number of reports of sexual assault reports received by the Air Force in the history 
of its SAPR program, at least 9% higher than in any previous FY.  Furthermore, the 
percentage of reports that remained restricted at the end of FY17 is 28%, down from 
almost 31% at the end of FY16 and the lowest percentage seen in the history of the Air 
Force SAPR Program. 
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Chart 8.1.1. – Annual Reports of Sexual Assault 

 
The Air Force believes that the sustained high levels of reporting in FY14, FY15, FY16, 
and especially FY17 indicates that victims feel increasingly more comfortable coming 
forward to report these crimes, receive care, and allow investigations to take place so that 
commanders and the military justice system can hold subjects appropriately accountable.  
Although the Air Force fully supports the restricted reporting option, the decrease in the 
percentage of reports that remain restricted may indicate increasing victim confidence in 
the military justice system and the Air Force SAPR Program. 
 
The 1,480 reports of sexual assault received by the Air Force in FY17 represents a 9.2% 
increase from the 1,355 reports made in FY16.  The total active duty Air Force population 
increased about 1.5% during FY17, from about 313,700 at the end of FY16 to about 
318,600 at the end of FY17.  The increase in the proportion of active duty airmen who filed 
reports of sexual assault from FY16 to FY17 is statistically significant.1 
 

                                                           
1 The term statistically significant means it would be very unlikely to observe an increase in reporting of this 
magnitude if the underlying sexual assault reporting rate in the Air Force has not increased since FY16. One-tailed 
p-value = 0.027. 
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For comparison, the Air Force received a total of 1,355 reports of sexual assault involving 
Service members as either victims or subjects in FY16, which represented a 3.3% 
increase from the 1,312 reports made in FY15.  The total active duty Air Force population 
also increased 2.1% during FY16, from about 307,300 at the end of FY15 to about 
313,700 at the end of FY16.  The increase in reporting from FY15 to FY16 is not 
statistically significant. 
 
It is important to note that sexual assaults do not necessarily occur in the same FY as the 
FY in which they are reported, although the majority do.  Of the 1,480 sexual assault 
reports received by the Air Force in FY17, 875 (59%) were for incidents that occurred in 
FY17, 471 (32%) were for incidents that occurred in prior FYs, and the remaining 132 
(9%) were for incidents that occurred on an unknown date. 
 
For comparison, of the 1,355 sexual assault reports received by the Air Force in FY16, 
748 (55%) were for incidents that occurred in FY16, 471 (35%) were for incidents that 
occurred in prior FYs, and the remaining 136 (10%) were for incidents that occurred on an 
unknown date. 
 
Types of Sexual Assault Reports: DoD policy allows eligible victims to make one of two 
kinds of sexual assault report: unrestricted or restricted.  Additionally, a victim who initially 
makes a restricted report has the option of later converting the restricted report to an 
unrestricted report (unrestricted reports cannot be converted to restricted).  Of the 1,480 
reports of sexual assault involving Service members as either victims or subjects received 
by the Air Force in FY17: 

• 922 (62%) were unrestricted reports reported in FY17; 
• 120 (8%) were restricted reports initially reported in FY17 that were converted to 

unrestricted in FY17; 
• 23 (2%) were restricted reports initially reported in previous FYs but were converted 

to unrestricted in FY17; and 
• 415 (28%) were restricted reports initially reported in FY17 that remained restricted 

at the end of FY17. 
 
8.1.1.1. Sexual Assault Prevalence in the Air Force 
 
It is important to draw a distinction between the number of sexual assaults that occur (i.e., 
sexual assault prevalence) and the number of sexual assaults that are reported to 
authorities (i.e., sexual assault reporting) in a given timeframe.  Because most sexual 
assaults that occur in both civilian and military populations are not reported to authorities, 
sexual assault prevalence typically will exceed sexual assault reporting. 
 
Since sexual assault historically has been and remains a highly underreported crime, the 
number of sexual assaults that are reported in a given timeframe may not accurately 
indicate the number of sexual assaults that occurred in that timeframe.  So to estimate the 
number of sexual assaults that occur in the active duty DoD population, the DoD 
administers an anonymous, confidential survey to active duty DoD members biannually.  
The three most recent DoD sexual assault prevalence surveys were the 2016 Workplace 
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and Gender Relations Survey of Active Duty Members, the 2014 RAND Military 
Workplace Study, and the 2012 Workplace and Gender Relations Survey of Active Duty 
Members. 
 
Chart 8.1.1.1. shows the estimated past-year sexual assault prevalence estimates (red 
dots) with 95% confidence intervals (black lines) for active duty Airmen from the past three 
DoD prevalence surveys.  According to these surveys, an estimated 3200 active duty 
airmen experienced a past-year sexual assault in 2012, falling to about 2450 in 2014 and 
about 2300 in 2016.2 
 

 
Chart 8.1.1.1. – Past-Year Sexual Assault Prevalence Estimates for Active Duty 

Airmen 
 

                                                           
2 The 2012 Workplace and Gender Relations Survey of Active Duty Members used a slightly different measure than 
did the 2014 RAND Military Workplace Study and the 2016 Workplace and Gender Relations Survey of Active Duty 
Members. The 2012 survey measured unwanted sexual contact, while the 2014 survey and the 2016 survey 
measured sexual assault.  Also, the 2012 Workplace and Gender Relations Survey of Active Duty Members used a 
much smaller sample size than did either the 2014 or the 2016 surveys, which is reflected in the relatively large 
width of the 2012 survey confidence interval compared to the widths of the 2014 and 2016 survey confidence 
intervals. 
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8.1.1.2. Sexual Assault Reporting Compared to Sexual Assault Prevalence 
 
The Air Force SAPR Program has stated a two-pronged goal of reducing sexual assault 
prevalence while increasing sexual assault reporting.  According to the most recent 
biannual sexual assault prevalence study (the 2016 Workplace and Gender Relations 
Survey of Active Duty Members), an estimated 2,300 active duty Airmen were sexually 
assaulted in the past year.  Although sexual assault prevalence among active duty airmen 
has not changed significantly in recent years, sexual assault reporting continues to rise in 
the Air Force. 
 
Chart 8.1.1.2. illustrates this trend of flat prevalence with increased reporting by 
comparing the estimated number of active duty Airmen who were sexually assaulted in the 
past year to the number of active duty Airmen who reported a sexual assault in each FY.  
However, because the Air Force accepts sexual assault reports from a much wider 
population than the population to which the prevalence estimates pertain, not all sexual 
assault reports are directly comparable to the sexual assault prevalence estimates.3  For 
this reason, the vertical bars representing the number of sexual assault reports reported to 
the Air Force each FY are divided into two segments.  The blue segment represents the 
number of sexual assault reports that are comparable to the prevalence estimate, and the 
gray segment represents the number of reports that are not comparable to the prevalence 
estimate. 

 

                                                           
3 The sexual assault prevalence studies estimate the number of active duty Airmen who experienced a sexual 
assault in the past 12 months while in military service. The Air Force accepts sexual assault reports from active 
duty members of other services, certain non-active duty personnel, and imposes no limit on how long ago the 
sexual assault occurred or whether or not the victim was in the military at the time of the assault. Therefore, 
sexual assault reports meeting all of following criteria are shown in the blue segments of the bars in Chart 8.1.1.2., 
and all others are shown in the gray segments: 

• the victim was an active duty Air Force member at the time of report 
• the victim was in military service at the time of the assault 
• the date of the assault is known 
• the date of the assault is no more than one year prior to the date of the report 
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Chart 8.1.1.2. – Active Duty Prevalence vs. Reporting of Sexual Assault 

 
Assuming prevalence has not changed since the most recent prevalence study was done 
in FY16, FY17 estimated a record 34% of sexual assaults being reported, up from 29% in 
FY16 and 26% in FY15.  Given the stability of the two most recent prevalence estimates, 
the Air Force assesses the increase in sexual assault reporting as unlikely to have 
resulted from increased crime.  Rather, the Air Force assesses that the increase in 
reporting is due to the resources and programs it makes available to sexual assault 
victims that encourage reporting. 
 
The Air Force expects that the remaining “gap” between the survey-estimated number of 
sexually assaulted Airmen and the number of Airmen who choose to report can be further 
reduced in two ways: 

• Over time, Air Force sexual assault prevention initiatives are expected to reduce 
past-year prevalence of sexual assault; and 

• Over time, initiatives that encourage victims to report and improve the military 
justice system are expected to increase the number of victims who choose to 
report. 

 
Although FY17 saw the highest reporting rate in the history of the Air Force SAPR 
program, about two-thirds of estimated past-year sexual assaults of active duty Airmen 
remain unreported, so much progress remains to be made.  The Air Force continues to 
strive to narrow the gap between prevalence and reporting in order to reduce the 
underreporting of sexual assault in the military community. 
 
8.1.2. Unrestricted Reporting 
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8.1.2.1. Analysis of Victims in Unrestricted Reports with Completed Investigations 
 
This section provides data about victims in completed investigations of unrestricted 
reports of sexual assault.  In this section, the term “FY” refers to the FY in which the 
investigation associated with a report concluded, not the FY in which the sexual assault 
was reported.  For example, unrestricted reports under the FY17 rubric are not necessarily 
sexual assaults reported in FY17.  Rather, they are sexual assault reports whose 
associated investigations concluded in FY17.  These reports could have been made in 
FY17 or in any prior FY. 
 
Type of Offense Investigated: Table 8.1.2.1.1. below breaks out the unrestricted report 
investigations completed each FY by type of offense investigated.  Military Criminal 
Investigative Organizations categorize Unrestricted Reports by the most serious offense 
alleged in the report, which may not ultimately be the same offense for which evidence 
supports a misconduct charge, if any. 
 
The type of offense investigated in completed investigations has been stable since FY14.  
Penetrating offenses, which include rape, aggravated sexual assault, sexual assault, and 
forcible sodomy, account for slightly more than half of all completed investigations.  
Contact offenses, which include aggravated sexual contact, abusive sexual contact, 
wrongful sexual contact, and indecent assault account for about 45% of all completed 
investigations.  Attempts to commit offenses and unknown offense types account for the 
remainder, approximately 5% of all completed investigations. 
 

 
Table 8.1.2.1.1. – Type of Sexual Assault Offense for Unrestricted Reports 

 
Demographic Analysis of Victims in Completed Investigations 
Table 8.1.2.1.2. below provides a demographic analysis of victims in investigations 
completed each FY by gender, age at the time of the incident, military affiliation, duty 
status, and grade. 
 
Gender: Women consistently represent the vast majority (over 82%) of victims in 
investigations completed each FY, while comprising only about 19% of the active duty Air 
Force population during the indicated timeframe.  The percentage of male victims in 
completed investigations jumped from about 11% in FY14 to 16.5% in FY15, and has 
slowly declined since, to 14% in FY17.  Males comprised about 81% of the active duty Air 
Force population during this timeframe. 
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Age at Time of Incident: Victims in the 16-19 age group in completed investigations are 
over-represented compared to their representation in the active duty Air Force population.  
The percentage of victims in the 16-19 age group averaged around 17% between FY14 
and FY17, while comprising less than 6% of the active duty Air Force population during 
the same timeframe.  However, 22 of the 150 victims in this age group in FY17 reported 
incidents that occurred prior to Service entry.  Even excluding the victims in this age group 
who reported incidents that occurred prior to Service entry, this age group still accounts 
for about 15% of victims in investigations completed in FY17, while comprising less than 
6% of the FY17 active duty Air Force population. 
 
Victims in the 20-24 age group are also over-represented compared to their 
representation in the active duty Air Force population, though not to the same extent as 
those in the 16-19 age group.  The 20-24 age group contained about 40% of the victims in 
investigations completed in FY15 through FY17, while comprising about 27% of the active 
duty Air Force population in this timeframe.  However, 48 of the 342 victims in this age 
group reported incidents that occurred prior to Service entry.  After excluding the 48 
victims in this age group who reported incidents that occurred prior to Service entry, this 
age group accounts for about 35% of the victims in investigations completed in FY17, 
while comprising about 27% of the FY17 active duty Air Force population. 
 
Victims in each of the older age groups are well under-represented compared to their 
respective cohorts in the FY17 active duty Air Force population (25-34 age group: 17.2% 
vs. 44% in FY17 active duty Air Force population; 35-49 age group: 3.9% vs. 22% in FY17 
active duty Air Force population; 50-64 age group: 0.3% vs. 0.7% in FY17 active duty Air 
Force population; and 65+ age group: 0% vs. 0% in FY17 active duty Air Force 
population). 
 
Grade: Junior enlisted airmen (E1-E4) are highly over-represented amongst the victims in 
investigations completed in the FYs shown, consistently accounting for over 70% of 
victims, while comprising only about 39% of the active duty Air Force population.  Senior 
enlisted airmen (E5-E9) and officers each account for much smaller shares of victims in 
completed investigations (16.3% and 6% in FY17, respectively) than their respective 
cohorts in the active duty Air Force population (42% and 19% in FY17, respectively). 
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Table 8.1.2.1.2. – Victim Demographics for Unrestricted Reports 

 
Military Protective Orders: A summary of military protective orders is provided in Table 
8.1.2.1.3.  One hundred and five military protective orders were issued in FY17, of which 
two were violated.  This is an increase from FY16 and FY15, which respectively had 82 
and 85 military protective orders issued with one violation in each FY. 
 

 
Table 8.1.2.1.3. - Military Protective Orders 

 
Expedited Transfers: A summary of expedited transfer requests by service member 
victims is provided in Table 8.1.2.1.4.  The number of expedited transfer requests in FY17 
was 148, of which three were denied.  None of the three victims whose expedited transfer 
requests were denied requested a senior level review of their denied request.  This is a 
substantial increase from FY16 and FY15, which respectively had 87 and 112 requests. 
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Table 8.1.2.1.4. - Expedited Transfers for Unrestricted Reports 

 
Victim Participation in the Military Justice Process: A summary of victim participation 
in the military justice process is provided in Table 8.1.2.1.5.  The percentage of cases in 
which the victim declined to participate in the military justice process doubled from FY16 
to FY17. 
 

 
Table 8.1.2.1.5. – Victim Participation in the Military Justice Process 

 
8.1.2.2. Analysis of Subjects in Unrestricted Reports with Completed Investigations 
 
This section analyzes demographic data about subjects in completed investigations of 
unrestricted reports of sexual assault.  In this section, the term “FY” refers to the FY in 
which the investigation associated with a sexual assault report concluded.  For example, 
unrestricted reports under the FY17 rubric are not necessarily reports filed in FY17.  
Rather, they are sexual assault reports whose associated investigations concluded in 
FY17.  These reports could have been filed in FY17 or in any preceding FY.  Additionally, 
while each unrestricted report of sexual assault has a single victim, a report may have 
more than one subject.  For these reasons, the number of subjects shown in a given FY 
will not necessarily match the number of unrestricted reports with completed investigations 
during that FY. 
 
Demographic Analysis of Subjects in Completed Investigations 
Table 8.1.2.2.1. provides a demographic analysis of subjects in investigations completed 
each FY by gender, age at the time of the incident, military affiliation, duty status, and 
grade. 
 
Gender: The vast majority of subjects in completed investigations are male.  The 
percentage of subjects in completed investigations that are male has remained relatively 
stable over recent FYs at about 85%.  Men comprised about 81% of the active duty Air 
Force population during this timeframe. 
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Compared to their share of the AF active duty population, women are very under-
represented as subjects in completed investigations.  Only about 5% of subjects in 
investigations completed in recent FYs are women, but women have comprised about 
19% of the active duty Air Force population during the same timeframe. 
 
Age at Time of Incident: Subjects in the 16-19 age group are over-represented 
compared to their representation in the active duty AF population.  The percentage of 
completed investigations with subjects in the 16-19 age group declined from almost 11% 
in FY14 to under 9% in FY17, while comprising about 5% of the active duty Air Force 
population during the same timeframe. 
 
Subjects in the 20-24 age group are increasingly over-represented compared to their 
representation in the active duty AF population.  The percentage of completed 
investigations with subjects in the 20-24 age group has increased from about 35% in FY15 
to almost 40% in FY17, while comprising less than 27% of the active duty Air Force 
population in this timeframe. 
 
Subjects in each of the older age groups (25-34, 35-49, 50-64, and 65+) remain well 
under-represented compared to their respective cohorts in the active duty Air Force 
population. 
 
Grade: Junior enlisted airmen (E1-E4) is the only grade group that is over-represented as 
subjects in completed investigations relative to its representation in the active duty Air 
Force population.  Junior enlisted airmen accounted for about 66% of the subjects in 
investigations completed in FY17, up from about 55% in previous years, while comprising 
only about 39% of the active duty Air Force population during this timeframe. 
 
Senior enlisted airmen (E5-E9) accounted for 25% of the subjects in investigations 
completed in FY17, down from about 33% in previous years, while comprising about 42% 
of the active duty Air Force population. 
 
Combined, enlisted airmen consistently account for about 90% of the subjects in 
completed investigations over time, while comprising about 81% of the active duty Air 
Force population.  Conversely, officers consistently account for about 8% of the subjects 
in completed investigations, while comprising about 19% of the active duty Air Force 
population. 
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Table 8.1.2.2.1. – Subject Demographics for Unrestricted Reports 

 
8.1.2.3. Investigative and Military Justice Process Discussion 
 
Subject Dispositions: Once the investigation of an Unrestricted Report is complete, 
Congress requires the Military Services to provide the outcome of the allegations against 
each subject named in an investigation.  These are called “subject dispositions”.  Table 
8.1.2.3.1. analyzes subject dispositions reported in FY17.  Of the 593 subjects with 
dispositions reported in FY17, 493 were considered for command action and the 
remaining 100 were not considered for command action because the subject was outside 
the DoD’s legal authority or a civilian or foreign authority exercised jurisdiction over the 
subject.  Of the 493 subjects considered for command action, for 476 the command action 
was completed in FY17.  Of the 476 subjects with command actions completed in FY17, 
for 259 (54%) either a sexual assault charge or other misconduct was substantiated, for 
205 (43%) command action was precluded, and for 12 (3%) the allegation was unfounded 
by command or legal review. 
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Table 8.1.2.3.1. – FY17 Subject Dispositions for Unrestricted Reports 

 
Completed Command Actions: Chart 8.1.2.3.2. analyzes completed command actions 
for penetrating and sexual contact crimes over time (the FY17 bar corresponds to the 
right-most column of Table 8.2.3.1. above).  The proportion of command actions that were 
precluded increased substantially over the past year, from about 34% in FY16 to about 
45% in FY17.  At the same time, the proportion of completed command actions for 
penetrating and sexual contact crimes that resulted in preferred courts-martial charges or 
nonjudicial punishments for sexual assault offenses declined substantially, from about 
42% in FY16 to about 28% in FY17.  The chart also shows command action not possible 
rose from 34% in FY16 to 45% in FY17; this resulted in disposition percentages for all 
command actions to be lower in FY17 than in FY16. 
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Chart 8.1.2.3.2. – Completed Command Actions by FY 

 
Court-Martial Outcomes: Charts 8.1.2.3.3. and 8.1.2.3.4. analyze sexual assault court-
martial outcomes for penetrating and sexual contact crimes, respectively, over time.4  
There were 93 subjects charged with a penetrating crime in FY17, of which 56 proceeded 
to trial.  Of the 56 tried, 28 were convicted (50%).  There were 20 subjects charged with a 
sexual contact crime in FY17, of which 14 proceeded to trial.  Of the 14 tried, 9 were 
convicted (64%).  The overall conviction rate for cases tried with an Article 120 offense 
was 53%. 

                                                           
4 Although Table 8.1.2.3.1. indicates 111 subjects with completed command actions in FY17 for 
penetrating or sexual contact offenses had courts-martial charges preferred, charts 8.1.2.3.3. 
and 8.1.2.3.4. show a combined 113 courts-martial preferrals.  This is because two 
investigations into attempt to commit offenses were actually charged as penetrating or sexual 
contact offenses. 
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Chart 8.1.2.3.3. – Sexual Assault Court Martial Outcomes for Penetrating Crimes 

 

 
Chart 8.1.2.3.4. – Sexual Assault Court Martial Outcomes for Sexual Contact Crimes 
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Duration of Investigative and Military Justice Processes 
 
The length of a sexual assault investigation depends on a number of factors, including: 

• The offense alleged; 
• The location and availability of the victim, subject, and witnesses; 
• The amount and kind of physical evidence gathered during the investigation; and 
• The length of time required for crime laboratory analysis of evidence. 

Depending on these and other factors, sexual assault investigation length may range from 
a few months to over a year. 
 
Chart 8.1.2.3.5. shows the mean and median lengths of time to complete sexual assault 
investigations in the Air Force.  The median has remained constant at about 75 days over 
recent years, while the mean has decreased from 126 days in FY15 to 99 days in FY17.  
This indicates that the durations of the longest investigations are decreasing over time 
(i.e., outlying investigation lengths are becoming less extreme). 
 

 
Chart 8.1.2.3.5. – Average Sexual Assault Investigation Length 

 
Chart 8.1.2.3.6. shows the mean and median number of days from when a victim files an 
unrestricted report (i.e. signs the DD 2910) to the completion of the courts-martial process, 
sentence or acquittal.  In FY17, the average time from filing an unrestricted sexual assault 
report to completion of the courts-martial process reached an all-time high of over one 
year. 
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Chart 8.1.2.3.6. – Days from Filing of Unrestricted Report Until Courts-Martial 

Outcome 
 
Chart 8.1.2.3.7. shows the mean and median number of days from when a victim files an 
unrestricted report (i.e. signs the DD 2910) and completion of non-judicial punishment 
actions.  These times have been increasing over time, reaching all-time highs in FY17 of 
about a half of a year. 
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Chart 8.1.2.3.7. – Days from Filing of Unrestricted Report  

Until Non-Judicial Punishment Outcome 
 
8.1.2.4. Analysis of Incident Details in Unrestricted Reports  
 
Table 8.1.2.4.1. analyzes incident details associated with unrestricted reports of sexual 
assault by the FY in which the sexual assault was reported to the Air Force.  Whereas 
previous sections classified unrestricted sexual assault reports by the FY in which the 
associated investigation was completed, this section classifies sexual assault reports by 
the FY in which the report was filed.  In cases where investigations have not yet been 
completed, the incident details are based upon information provided by the victim.  Also, 
Table 8.1.2.4.1. does not include any sexual assault reports that were initially filed as 
restricted in one FY but converted to unrestricted in a later FY.  It does, however, include 
any sexual assault reports that were initially filed as restricted in one FY and converted to 
unrestricted in the same FY. 
 
The overall number of unrestricted reports made to the Air Force increased over 15% from 
FY16 to FY17, from 905 in FY16 to 1042 in FY17.  This is by far the highest number of 
unrestricted reports made to the Air Force in the history of its SAPR program, and 
represents the largest year-over-year percentage increase in unrestricted reports in recent 
years. 
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Assault Location: The percentage of unrestricted reports in which the sexual assault 
occurred on-base has increased over the past three years from about 41% in FY15 to 
over 51% in FY17. 
 
Subject-Victim Service Affiliation: Subject-victim service affiliation shows an overall 
decrease in the percentage of unrestricted reports in which service members sexually 
assault non-service members to a low of 12.8% in FY17 and an increase in the 
percentage of unrestricted reports in which non-service members sexually assault service 
members to a high of 6% in FY17. 
 
Subject-Victim Gender: After reaching lows in FY15, the percentage of unrestricted 
reports involving heterosexual sexual assaults (i.e., males sexually assaulting females or 
females sexually assaulting males) increased back to near highs in FY17.  Conversely, 
the percentage of reports involving homosexual sexual assaults (i.e., males sexually 
assaulting other males of females sexually assaulting other females) decreased from 
highs in FY15 to near lows in FY17. 
 
Reporting Delay: The percentage of unrestricted reports that were reported within 30 
days of the occurrence of the sexual assault has remained stable over time at just under 
50%. 
 
Assault Day of Week and Time of Day: The percentage of unrestricted reports in which 
the sexual assault occurred on the weekend (Friday through Sunday) has increased from 
a low of about 38% in FY15 to a high of about 54% in FY17.  Across the timeframe shown, 
a plurality of unrestricted reports of sexual assault describe incidents that occurred 
between the hours of midnight and 6:00 AM. 
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Table 8.1.2.4.1. – Incident Details for Unrestricted Reports 

 
8.1.3. Restricted Reporting  
 
Restricted reports of sexual assault are confidential, covered communications as defined 
in DoD policy.  The allegations made in restricted reports are not investigated, victims are 
not required to provide many details about these sexual assaults, and SAPR personnel do 
not enter information about alleged subjects into the Defense Sexual Assault Incident 
Database.  Therefore, the Defense Sexual Assault Incident Database data about 
restricted reports are more limited than data about unrestricted reports. 
 
8.1.3.1. Restricted Report Conversions 
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Table 8.1.3.1.1. shows the number of initially restricted reports, the number of initially 
restricted reports that were converted to unrestricted in the same FY as the restricted 
report was initially filed, and the number of restricted reports remaining restricted at the 
end of each FY. 
 
Five-hundred and thirty-five (535) victims initially filed restricted reports with the Air Force 
in FY17.  Of these, 120 chose to convert their restricted report to an unrestricted report 
during FY17 (these are counted above in the unrestricted reporting sections), leaving 415 
restricted reports remaining restricted at the end of FY17.  The percentage of initially 
restricted reports that victims chose to convert to unrestricted in the same FY as the 
restricted report was initially filed has increased to a high of over 22% in FY17.  The Air 
Force assesses this increase in same-FY restricted report conversions as indicative of 
growing confidence on the part of victims to participate in the investigative and judicial 
processes that are necessary to hold alleged offenders accountable. 
 

 
Table 8.1.3.1.1. – Restricted Report Conversions 

 
8.1.3.2. Analysis of Victims in Restricted Reports 
 
Table 8.1.3.2.1. and the following discussion provides a demographic analysis of victims 
of sexual assault who made restricted reports that remained restricted at the end of the FY 
in which the report was initially filed.  Restricted reports that were converted to 
unrestricted are included in the unrestricted reporting sections above. 
 
Gender: The proportion of female victims in restricted reports has been increasing over 
the past three years, reaching a high of over 86% in FY17.  Women comprised about 19% 
in the active duty Air Force population during the same timeframe.  Conversely, the 
proportion of male victims in restricted reports has been falling over the past three years, 
reaching a low of about 13% in FY17.  Men comprised about 81% of the active duty Air 
Force population during this timeframe. 
 
Age at Time of Incident: Victims in the 16-19 age group are highly over-represented 
compared to their representation in the active duty Air Force population, accounting for 
21%-26% of restricted reports that remain restricted while comprising less than 5% of the 
active duty Air Force population.  However, about 40% of the victims in this age group in 
FY17 reported incidents that occurred prior to Service entry.  After excluding the victims in 
this age group who reported incidents that occurred prior to Service entry, this age group 
still accounts for 18% of victims who made restricted reports that remained restricted at 
the end of FY17, while comprising only 5% of the FY17 population. 
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Victims in the 20-24 age group are also consistently over-represented compared to their 
share of the active duty Air Force population, accounting for a recent-year high of almost 
43% of the victims who filed restricted reports that remained restricted at the end of FY17, 
while comprising less than 27% of the active duty Air Force population.  About 10% of the 
FY17 victims in this age group reported incidents that occurred prior to Service entry.  
Excluding the victims in this age group who reported incidents that occurred prior to 
Service entry, this age group still accounts for about 40% of the victims who made 
restricted reports that remained restricted at the end of FY17, while comprising only 27% 
of the FY17 population. 
 
Each of the older age groups are consistently well under-represented compared to their 
respective cohorts in the active duty Air Force population. 
 
Grade: Junior enlisted airmen (E1-E4) are consistently highly over-represented amongst 
victims who filed restricted reports that remained restricted at the end of the FY in which 
the report was filed.  Junior enlisted airmen accounted for a recent-year high of about 67% 
of the victims in restricted reports that remained restricted at the end of FY17, while 
comprising only 39% of the active duty Air Force population during this timeframe.  
However, about 26% of the junior enlisted airmen who filed restricted reports that 
remained restricted at the end of FY17 reported incidents that occurred prior to military 
service.  After excluding these, junior enlisted airmen still account for 56% of the victims 
that filed restricted reports that remained restricted at the end of FY17, while comprising 
39% of the active duty Air Force population. 
 
Meanwhile, senior enlisted airmen (E5-E9) and officers each accounted for much smaller 
shares of the FY17 victims who filed restricted reports that remained restricted at the end 
of FY17 (approximately 21% and 10%, respectively) than their respective cohorts in the 
active duty Air Force population (42% and 20%, respectively). 
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Table 8.1.3.2.1. – Victim Demographics in Restricted Reports 

 
8.1.3.3. Analysis of Incident Details in Restricted Reports 
 
Table 8.1.3.3.1. provides analysis of the incident details for restricted reports that 
remained restricted at the end of each FY. 
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Table 8.1.3.3.1. – Incident Details for Restricted Reports 

 
8.1.4. Service Referrals for Victims of Sexual Assault 
 
Table 8.1.4.1. analyzes service referrals for unrestricted reports.  There are no significant 
changes to report between FY16 and FY17.  The most common service referrals for 
unrestricted reports were mental health, legal, victim advocate, and chaplain/spiritual 
support. 
 

 
Table 8.1.4.1. – Service Referrals for Unrestricted Reports 
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Table 8.1.4.2. analyzes service referrals for restricted reports.  Similar to unrestricted 
reports, the most common service referrals for restricted reports were mental health, legal, 
victim advocate, and chaplain/spiritual support. 
 

 
Table 8.1.4.2. – Service Referrals for Restricted Reports 

 
8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other relevant 
information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 

Job/Duty Title Description of Job/Duty Full-Time Part-
Time 

Program 
Managers  

Capability in developing policy, or 
program management and execution; 
and completion of 40+ hours of Military 
Service-specific National Advocate 
Credentialing Program and approved 
SARC training. 

11 0 

Dedicated 
Headquarters-
Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the 
headquarters-level SAPR program 
offices at each Military Service/National 
Guard Bureau (not including program 
managers, who are counted in their own 
category). 

31 0 
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Uniformed SARCs 

Serve as the single point of contact at an 
installation or within a geographic area to 
oversee sexual assault awareness, 
prevention, and response training; 
coordinate medical treatment, including 
emergency care, for victims of sexual 
assault; and track the services provided 
to victims from the initial report through 
final disposition and resolution. Certified 
under the nationally-accredited DoD 
Sexual Assault Advocate Certification 
Program. 

34 46* 

Civilian SARCs See above. 81 
 

16* 
 

Uniformed SAPR-
VAs 

Provide non-clinical crisis intervention, 
referral, and ongoing non-clinical support 
to adult sexual assault victims; offer 
information on available 
options/resources to victims; coordinate 
liaison assistance with other 
organizations and agencies on victim 
care matters; and report directly to the 
SARC. Certified under the nationally-
accredited Defense Sexual Assault 
Advocate Certification Program. 

6 0 

Civilian SAPR-
VAs See above. 81 0 

Violence 
Prevention 
Integrators 

The Violence Prevention Integrator 
serves as the commander’s consultant 
and focal point for all primary prevention 
activities intended to institutionalize an 
environment of proactive prevention of 
interpersonal and self-directed violence. 

89 0 

Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual 
assault cases including prosecutors, 
Victim Witness Assistance Program 
personnel, paralegals, legal experts, and 
Special Victim’s Counsel/Victim’s Legal 
Counsel.  

Senior Trial 
Counsel: 
11 Special 
Victim Unit 
prosecutors 
 
Special Victims 
Counsel 
Personnel: 
• 5 HQ 

Professionals 

0 
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• 53 Special 
Victims’ 
Counsel 

• 44 Special 
Victims’ 
Paralegals 

Sexual Assault – 
Specific 
Investigators 

Military Criminal Investigation Office 
investigators who specialize in sexual 
assault cases. 

24 350** 

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed 
the DoD course at Fort Sam Houston, or 
equivalent. 
 
Specially trained healthcare provider 
who has completed specialized 
education and clinical preparation in the 
medical forensic care of the sexual 
assault patient.  Sexual Assault Medical 
Forensic Examiners are trained to 
provide sexual assault patient care in 
accordance with Department of Justice 
training standards and have achieved 
certification through the DoD inter-
Service Sexual Assault Medical Forensic 
Examiner training program or other DoD 
approved organization. 

0 52 

Air Force Sexual 
Assault Medical 
Managers 

The role of the Sexual Assault Medical 
Manager is a healthcare provider 
collateral duty that all Air Force medical 
facilities must have in CONUS.  The 
Sexual Assault Medical Manager works 
with the SARC to ensure that patients 
reporting assault have received initial 
medical care (usually via memorandum 
of understanding/agreement in the 
civilian community).  The Sexual Assault 
Medical Manager coordinates the 
continuing/follow-up medical care of that 
patient for further sexually transmitted 
infection testing, pregnancy testing and 
referrals as needed (such as Behavioral 
Health). 

0 330 

Notes: 
*These numbers reflect Alternate SARCs 
**This number reflects all criminal lead agents working cases in the field 

 



Unrestricted Reports

Page 1 of 48

A. FY17 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual 
contact, abusive sexual contact, forcible sodomy, and attempts to commit these 
offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently 
manages the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 1042
  # Service Member Victims 875
  # Non-Service Member Victims in allegations against Service Member Subject 133
  # Relevant Data Not Available 34
# Unrestricted Reports in the following categories 1042
  # Service Member on Service Member 500
  # Service Member on Non-Service Member 133
  # Non-Service Member on Service Member 63
  # Unidentified Subject on Service Member 45
  # Relevant Data Not Available 301
# Unrestricted Reports of sexual assault occurring 1042
  # On military installation 537
  # Off military installation 427
  # Unidentified location 78
# Victim in Unrestricted Reports Referred for Investigation 1042
  # Victims in investigations initiated during FY17 923
    # Victims with Investigations pending completion at end of 30-SEP-2017 193
    # Victims with Completed Investigations at end of 30-SEP-2017 730
  # Victims with Investigative Data Forthcoming 48
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 71

    # Victims - Alleged perpetrator not subject to the UCMJ 11

    # Victims - Crime was beyond statute of limitations 1

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 26

    # Victims - Other 33

# All Restricted Reports received in FY17 (one Victim per report) 535
  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 120

  # Restricted Reports Remaining Restricted at end of FY17 415

B. DETAILS OF UNRESTRICTED REPORTS FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases
Length of time between sexual assault and Unrestricted Report 1042 875
  # Reports made within 3 days of sexual assault 303 257
  # Reports made within 4 to 10 days after sexual assault 97 76
  # Reports made within 11 to 30 days after sexual assault 106 90
  # Reports made within 31 to 365 days after sexual assault 293 238
  # Reports made longer than 365 days after sexual assault 195 166
  # Relevant Data Not Available 48 48
Time of sexual assault 1042 875
# Midnight to 6 am 479 395
  # 6 am to 6 pm 189 157
  # 6 pm to midnight 298 248
  # Unknown 28 28
  # Relevant Data Not Available 48 47
Day of sexual assault 1042 875
  # Sunday 143 117
  # Monday 101 83
  # Tuesday 112 86
  # Wednesday 95 81
  # Thursday 120 103
  # Friday 171 136
  # Saturday 252 221
  # Relevant Data Not Available 48 48

AIR FORCE 
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
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Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY17 Totals

633 79 26 11 7 25 6 255 1042
# Service Member on Service Member 407 59 18 9 0 1 4 2 500
# Service Member on Non-Service Member 125 6 0 0 0 0 2 0 133
# Non-Service Member on Service Member 47 8 5 1 0 1 0 1 63
# Unidentified Subject on Service Member 12 0 1 0 7 23 0 2 45
# Relevant Data Not Available 42 6 2 1 0 0 0 250 301

UNRESTRICTED REPORTS MADE IN FY17

D. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (MOST SERIOUS CRIME ALLEGED, 
AS CATEGORIZED BY THE MILITARY 
CRIMINAL INVESTIGATIVE ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

D1. 168 2 292 6 22 401 0 6 29 116 1042
# Service Member on Service Member 58 0 175 0 5 241 0 1 15 5 500
# Service Member on Non-Service Member 22 1 41 2 4 56 0 0 3 4 133
# Non-Service Member on Service Member 14 0 12 2 1 26 0 0 4 4 63
# Unidentified Subject on Service Member 15 0 12 1 1 7 0 1 5 3 45
# Relevant Data Not Available 59 1 52 1 11 71 0 4 2 100 301

TOTAL Service Member Victims in FY17 
Reports 145 1 236 4 18 328 0 6 26 111 875

# Service Member Victims: Female 116 1 208 0 11 264 0 4 22 85 711
# Service Member Victims: Male 29 0 28 4 7 64 0 2 4 26 164
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 168 2 292 6 22 401 0 6 29 116 1042
# Midnight to 6 am 79 0 170 3 6 181 0 1 17 22 479
# 6 am to 6 pm 25 0 37 2 6 100 0 2 3 14 189
# 6 pm to midnight 54 2 84 1 10 118 0 0 9 20 298
# Unknown 10 0 0 0 0 1 0 3 0 14 28
# Relevant Data Not Available 0 0 1 0 0 1 0 0 0 46 48
D4. Day of sexual assault 168 2 292 6 22 401 0 6 29 116 1042
# Sunday 24 0 49 0 3 50 0 0 4 13 143
# Monday 23 0 25 1 0 41 0 3 3 5 101
# Tuesday 16 0 23 2 3 53 0 2 5 8 112
# Wednesday 16 1 25 0 4 40 0 0 1 8 95
# Thursday 25 0 34 1 2 47 0 0 2 9 120
# Friday 22 0 54 1 4 77 0 1 3 9 171
# Saturday 42 1 82 1 6 93 0 0 11 16 252
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 48 48

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT MADE IN FY17

C. UNRESTRICTED REPORTS OF SEXUAL 
ASSAULTS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the 
Victim case associated with the investigation and Subject below.
# Investigations Initiated during FY17 813
  # Investigations Completed as of FY17 End (group by MCIO #) 566
  # Investigations Pending Completion as of FY17 End (group by MCIO #) 247
# Subjects in investigations Initiated During FY17 830
  # Service Member Subjects investigated by CID 17
    # Your Service Member Subjects investigated by CID 2
    # Other Service Member Subjects investigated by CID 15
  # Service Member Subjects investigated by NCIS 13
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 13
  # Service Member Subjects investigated by AFOSI 589
    # Your Service Member Subjects investigated by AFOSI 582
    # Other Service Member Subjects investigated by AFOSI 7
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

47

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

46

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

8

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 6
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 2
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 17

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 5

  # Subject or Investigation Relevant Data Not Available 88
E2. Service Investigations Completed during FY17 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the 
FY17. These investigations may have been initiated during the FY17 or any prior FY.

# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 743
  # Of these investigations with more than one Victim 78
  # Of these investigations with more than one Subject 45
  # Of these investigations with more than one Victim and more than one Subject 8
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 791
  # Service Member Subjects investigated by CID 22
    # Your Service Member Subjects investigated by CID 2
    # Other Service Member Subjects investigated by CID 20
  # Service Member Subjects investigated by NCIS 18
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 18
  # Service Member Subjects investigated by AFOSI 573
    # Your Service Member Subjects investigated by AFOSI 566
    # Other Service Member Subjects investigated by AFOSI 7
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 54

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 57

  # Subject Relevant Data Not Available 67
# Victims in investigations completed during FY17, supported by your Service 851
  # Service Member Victims in CID investigations 23
    # Your Service Member Victims in CID investigations 15
    # Other Service Member Victims in CID investigations 8
  # Service Member Victims in NCIS investigations 20
    # Your Service Member Victims in NCIS investigations 11
    # Other Service Member Victims in NCIS investigations 9
  # Service Member Victims in AFOSI investigations 624
    # Your Service Member Victims in AFOSI investigations 616
    # Other Service Member Victims in AFOSI investigations 8
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 155
  # Victim Relevant Data Not Available 29
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E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 23

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 22
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 8
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 6
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 2
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 8

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 6

  # Subject Relevant Data Not Available 0

# Victims in investigations completed during FY17, supported by your Service 23

  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 19
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 18
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 1
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 4

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY17, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0



Unrestricted Reports (continued)

Page 5 of 48

Victims in Investigation Completed in FY17

F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY17 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

F1. Gender of Victims 131 5 299 4 15 376 0 1 22 21 874
# Male 16 0 27 2 3 66 0 0 1 7 122
# Female 114 5 262 2 12 294 0 1 21 14 725
# Unknown 1 0 10 0 0 16 0 0 0 0 27
F2. Age of Victims 131 5 299 4 15 376 0 1 22 21 874
# 0-15 4 0 1 0 0 0 0 1 0 0 6
# 16-19 33 2 52 0 1 57 0 0 5 0 150
# 20-24 43 0 152 0 5 135 0 0 4 3 342
# 25-34 23 1 38 2 1 75 0 0 4 6 150
# 35-49 6 1 6 0 3 14 0 0 3 1 34
# 50-64 0 0 0 0 0 3 0 0 0 0 3
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 22 1 50 2 5 92 0 0 6 11 189
F3. Victim Type 131 5 299 4 15 376 0 1 22 21 874
# Service Member 96 3 235 1 10 300 0 1 20 20 686
# DoD Civilian 0 0 2 0 2 8 0 0 0 0 12
# DoD Contractor 0 0 0 0 0 1 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 1 0 0 0 0 1
# US Civilian 34 2 51 3 3 45 0 0 2 0 140
# Foreign National 0 0 1 0 0 3 0 0 0 1 5
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 10 0 0 18 0 0 0 0 29
F4. Grade of Service Member Victims 96 3 235 1 10 300 0 1 20 20 686
# E1-E4 62 1 200 1 7 226 0 0 12 12 521
# E5-E9 22 1 22 0 3 54 0 0 5 5 112
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 9 0 10 0 0 14 0 0 1 3 37
# O4-O10 0 1 0 0 0 0 0 1 2 0 4
# Cadet/Midshipman 3 0 3 0 0 5 0 0 0 0 11
# Academy Prep School Student 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 96 3 235 1 10 300 0 1 20 20 686
# Army 2 0 2 0 0 6 0 0 0 2 12
# Navy 0 0 4 0 0 6 0 0 1 1 12
# Marines 0 0 1 0 0 1 0 0 0 0 2
# Air Force 94 3 228 1 10 287 0 1 19 17 660
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 96 3 235 1 10 300 0 1 20 20 686
# Active Duty 86 3 224 1 10 270 0 1 17 20 632
# Reserve (Activated) 7 0 5 0 0 18 0 0 3 0 33
# National Guard (Activated - Title 10) 0 0 3 0 0 6 0 0 0 0 9
# Cadet/Midshipman 3 0 3 0 0 5 0 0 0 0 11
# Academy Prep School Student 0 0 0 0 0 1 0 0 0 0 1
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17

Penetrating Offenses Contact Offenses
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Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

G1. Gender of Subjects 138 5 290 5 17 325 0 1 25 7 813
# Male 108 4 255 3 12 291 0 1 19 6 699
# Female 5 0 7 2 0 19 0 0 0 1 34
# Unknown 15 1 17 0 0 8 0 0 4 0 45
# Relevant Data Not Available 10 0 11 0 5 7 0 0 2 0 35
G2. Age of Subjects 138 5 290 5 17 325 0 1 25 7 813
# 0-15 3 0 4 0 0 0 0 0 0 0 7
# 16-19 10 0 31 0 0 30 0 0 0 0 71
# 20-24 46 0 155 1 3 108 0 0 8 1 322
# 25-34 33 3 63 2 7 101 0 0 5 2 216
# 35-49 9 0 10 0 1 54 0 0 2 1 77
# 50-64 3 1 0 0 0 11 0 0 2 0 17
# 65 and older 11 1 9 0 0 6 0 0 3 0 30
# Unknown 9 0 1 2 1 7 0 1 1 0 22
# Relevant Data Not Available 14 0 17 0 5 8 0 0 4 3 51

G3. Subject Type 139 5 290 5 17 326 0 1 25 7 813
# Service Member 87 3 238 3 10 261 0 0 15 4 621
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 2 0 0 0 0 2 0 0 0 0 4
# DoD Civilian 1 0 0 0 0 11 0 0 1 0 13
# DoD Contractor 1 0 1 0 0 1 0 0 0 0 3
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 14 1 10 2 0 13 0 0 2 0 42
# Foreign National 1 0 1 0 0 1 0 0 1 0 4
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 22 1 21 0 1 11 0 1 4 2 63
# Relevant Data Not Available 13 0 19 0 6 28 0 0 2 1 67
G4. Grade of Service Member Subjects 87 3 238 3 10 261 0 0 15 4 621
# E1-E4 53 0 180 2 4 159 0 0 10 0 408
# E5-E9 25 2 40 1 5 75 0 0 4 3 155
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 7 1 12 0 1 9 0 0 0 1 31
# O4-O10 2 0 3 0 0 15 0 0 1 0 21
# Cadet/Midshipman 0 0 3 0 0 3 0 0 0 0 6

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 87 3 238 3 10 261 0 0 15 4 621

# Army 7 0 10 0 0 9 0 0 0 0 26
# Navy 2 0 8 0 0 7 0 0 0 0 17
# Marines 1 0 0 0 0 3 0 0 0 0 4
# Air Force 77 3 220 3 10 242 0 0 15 4 574
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 87 3 238 3 10 261 0 0 15 4 621
# Active Duty 84 3 223 3 10 239 0 0 14 4 580
# Reserve (Activated) 3 0 8 0 0 18 0 0 1 0 30
# National Guard (Activated - Title 10) 0 0 4 0 0 1 0 0 0 0 5
# Cadet/Midshipman 0 0 3 0 0 3 0 0 0 0 6
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY17 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Subject Data From Investigations completed during FY17
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

5

   # Subjects - Not subject to the UCMJ 2
   # Subjects - Crime was beyond statute of limitations 1

   # Subjects - Matter alleged occurred prior to Victim's Military Service 1

   # Subjects - Other 1

# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 832 # Victims in investigations completed in FY17 874

   # Service Member Subjects in investigations opened and 
completed in FY17 456    # Service Member Victims in investigations opened and 

completed in FY17 515

# Total Subjects Outside DoD Prosecutive Authority 96

66 # Service Member Victims in substantiated Unknown Offender Reports 6

# Service Member Victims in remaining Unknown Offender Reports 46

25 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 8

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 16

5 2

0 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 0

# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 123

   # Service Member Subjects where Victim declined to participate in 
the military justice action 82 # Service Member Victims who declined to participate in the military 

justice action 69

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 33 # Service Member Victims in investigations having insufficient 

evidence to prosecute 29

   # Service Member Subjects whose cases involved expired statute of 
limitations 1 # Service Member Victims whose cases involved expired statute of 

limitations 1

   # Service Member Subjects with allegations that were unfounded by 
Command 7 # Service Member Victims whose allegations were unfounded by 

Command 4

   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 436 # Service Member Victims involved in reports with Subject 
disposition data not yet available 532

# Subjects for whom Command Action was completed as of 
30-SEP-2017 160

# FY17 Service Member Subjects where evidence supported 
Command Action 160 # FY17 Service Member Victims in cases where evidence 

supported Command Action 144

   # Service Member Subjects: Courts-Martial charge preferred 45    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 36

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 15    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 17

   # Service Member Subjects: Administrative discharges 4    # Service Member Victims involved with Administrative discharges 
against Subject 2

   # Service Member Subjects: Other adverse administrative actions 25    # Service Member Victims involved with Other administrative actions 
against Subject 22

   # Service Member Subjects: Courts-Martial charge preferred for non-
sexual assault offense 3    # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses 1

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense 32    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 34

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 2    # Service Member Victims involved with administrative discharges 

for non-SA offense 2

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 34    # Service Member Victims involved with Other administrative actions 

for non-SA offense 30

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the 
outcomes of Courts-Martial for sexual assault crimes completed during FY17 FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court 
Completion 122

   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 9
   # Subjects whose Courts-Martial was completed by the end of FY17 113
# Subjects whose Courts-Martial was dismissed 19
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 9
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment 1

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 7

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 1

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 1
# Subjects who resigned or were discharged in lieu of Courts-Martial 26
   # Officer Subjects who were allowed to resign in lieu of Courts-Martial 0
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 26
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 68
   # Subjects Acquitted of Charges 31
   # Subjects Convicted of Any Charge at Trial 37
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 37
   # Subjects receiving confinement 30
   # Subjects receiving reductions in rank 34
   # Subjects receiving fines or forfeitures 26
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 27
   # Subjects receiving restriction or some limitation on freedom 1
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 7

   # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 8

     # Subjects receiving UOTHC administrative discharge 0
     # Subjects receiving General administrative discharge 8
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
   # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 22
J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for sexual assault crimes completed during FY17 FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY17 20
   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 3
  # Subjects whose nonjudicial punishment action was completed by the end of FY17 17
   # Subjects whose nonjudicial punishment was dismissed 1
# Subjects administered nonjudicial punishment 16
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 16
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 11
   # Subjects receiving fines or forfeitures 4
   # Subjects receiving restriction or some limitation on freedom 3
   # Subjects receiving extra duty 2
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 15
   # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 
assault charge 7

     # Subjects who received NJP followed by UOTHC administrative discharge 1
     # Subjects who received NJP followed by General administrative discharge 6
     # Subjects who received NJP followed by Honorable administrative discharge 0
     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for 
sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above. FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 1

# Subjects receiving an administrative discharge or other separation for a sexual assault offense 2

   # Subjects receiving UOTHC administrative discharge 1
   # Subjects receiving General administrative discharge 1
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY17 2
# Subjects receiving other adverse administrative action for a sexual assault offense 38
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L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the 
outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence there 
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in 
Sections D and E above.

FY17 Totals

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY17 4
   # Subjects whose Courts-Martial action was NOT completed by the end of FY17 0

   # Subjects whose Courts-Martial was completed by the end of FY17 4

# Subjects whose Courts-Martial was dismissed 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0
   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 
punishment 0

   # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 0

   # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 0
   # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0
   # Enlisted Subjects who were discharged in lieu of Courts-Martial 0
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 4
   # Subjects Acquitted of Charges 1
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 3
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 3
   # Subjects receiving confinement 3
   # Subjects receiving reductions in rank 3
   # Subjects receiving fines or forfeitures 1
   # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 0
   # Subjects receiving restriction or some limitation on freedom 0
   # Subjects receiving extra duty 0
   # Subjects receiving hard labor 1
   # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 3
     # Subjects receiving UOTHC administrative discharge 0
     # Subjects receiving General administrative discharge 3
     # Subjects receiving Honorable administrative discharge 0
     # Subjects receiving Uncharacterized administrative discharge 0
  
M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of 
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there was 
only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections 
D and E above. 

FY17 Totals

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY17 41

   # Subjects whose nonjudicial punishment action was not completed by the end of FY17 2
# Subjects whose nonjudicial punishment action was completed by the end of FY17 39
   # Subjects whose nonjudicial punishment was dismissed 3
# Subjects administered nonjudicial punishment for a non-sexual assault offense 36
   # Subjects with unknown punishment 0
   # Subjects with no punishment 0
   # Subjects with pending punishment 0
   # Subjects with Punishment 36
   # Subjects receiving correctional custody 0
   # Subjects receiving reductions in rank 18
   # Subjects receiving fines or forfeitures 18
   # Subjects receiving restriction or some limitation on freedom 4
   # Subjects receiving extra duty 10
   # Subjects receiving hard labor 0
   # Subjects receiving a reprimand 34

   # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 5

     # Subjects who received NJP followed by UOTHC administrative discharge 2
     # Subjects who received NJP followed by General administrative discharge 3
     # Subjects who received NJP followed by Honorable administrative discharge 0
     # Subjects who received NJP followed by Uncharacterized administrative discharge 0

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for 
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause for a 
non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

FY17 Totals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY17 0

# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 3

   # Subjects receiving UOTHC administrative discharge 1
   # Subjects receiving General administrative discharge 2
   # Subjects receiving Honorable administrative discharge 0
   # Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY17 0
# Subjects receiving other adverse administrative action for a non-sexual assault offense 43
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A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

# TOTAL Victims initially making Restricted Reports 535
  # Service Member Victims making Restricted Reports 506
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 21
  # Relevant Data Not Available 8

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 120

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 110
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 4
  # Relevant Data Not Available 6
# Total Victim reports remaining Restricted 415
  # Service Member Victim reports remaining Restricted 396
  # Non-Service Member Victim reports remaining Restricted 17
  # Relevant Data Not Available 2
# Remaining Restricted Reports involving Service Members in the following categories 415
  # Service Member on Service Member 204
  # Non-Service Member on Service Member 130
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 17
  # Unidentified Subject on Service Member 61
  # Relevant Data Not Available 3

B. INCIDENT DETAILS FY17 Totals

# Reported sexual assaults occurring 415
  # On military installation 140
  # Off military installation 230
  # Unidentified location 17
  # Relevant Data Not Available 28
Length of time between sexual assault and Restricted Report 415
  # Reports made within 3 days of sexual assault 79
  # Reports made within 4 to 10 days after sexual assault 30
  # Reports made within 11 to 30 days after sexual assault 24
  # Reports made within 31 to 365 days after sexual assault 82
  # Reports made longer than 365 days after sexual assault 116
  # Relevant Data Not Available 84
Time of sexual assault incident 415
  # Midnight to 6 am 140
  # 6 am to 6 pm 48
  # 6 pm to midnight 176
  # Unknown 39
  # Relevant Data Not Available 12
Day of sexual assault incident 415
  # Sunday 47
  # Monday 24
  # Tuesday 18
  # Wednesday 26
  # Thursday 38
  # Friday 52
  # Saturday 128
  # Relevant Data Not Available 82

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY17 Totals

# Service Member Victims 396
  # Army Victims 8
  # Navy Victims 10
  # Marines Victims 1
  # Air Force Victims 377
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

AIR FORCE 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals

Gender of Victims 415
  # Male 55
  # Female 358
  # Relevant Data Not Available 2
Age of Victims at the Time of Incident 415
  # 0-15 25
  # 16-19 109
  # 20-24 177
  # 25-34 88
  # 35-49 15
  # 50-64 1
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 396
  # E1-E4 264
  # E5-E9 84
  # WO1-WO5 0
  # O1-O3 31
  # O4-O10 8
  # Cadet/Midshipman 8
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Status of Service Member Victims 396
  # Active Duty 365
  # Reserve (Activated) 15
  # National Guard (Activated - Title 10) 7
  # Cadet/Midshipman/Prep School Student 8
  # Academy Prep School Student 1
  # Relevant Data Not Available 0
Victim Type 415
  # Service Member 396
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 17
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 2

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 80

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 46
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 34
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY17 Totals

  Mean # of Days Taken to Change to Unrestricted 27.62
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 43.57
  Mode # of Days Taken to Change to Unrestricted 2
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the 
FY17 23

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 21
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 2
  # Relevant Data Not Available 0
* The Restricted Reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports 
listed in Worksheet 1a, Section A.
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 1654
      # Medical 141
      # Mental Health 342
      # Legal 368
      # Chaplain/Spiritual Support 236
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 349
      # DoD Safe Helpline 145
      # Other 73
    # CIVILIAN Resources (Referred by DoD) 106
      # Medical 20
      # Mental Health 28
      # Legal 0
      # Chaplain/Spiritual Support 2
      # Rape Crisis Center 34
      # Victim Advocate 1
      # DoD Safe Helpline
      # Other 21

# Cases where SAFEs were conducted 104

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 64

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY17 TOTALS

# Military Protective Orders issued during FY17 96
# Reported MPO Violations in FY17 1
  # Reported MPO Violations by Subjects 1
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

Use the following categories or add a new category 
to 
identify the reason the requests were denied:

FY17 TOTALS

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 1 Total Number Denied 2
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total) 2
# Installation expedited transfer requests by Service Member Victims of sexual assault 152     Moved Alleged Offender Instead 0
  # Installation expedited transfer requests by Service Member Victims Denied 2     Pre-existing Transfer Order Used Instead 0

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS     Case did not meet sexual assault criteria 1

# Support service referrals for Victims in the following categories     Not enough time for an expedited transfer 
because victim separation already planned 1

    # MILITARY Resources (Referred by DoD) 812
      # Medical 73
      # Mental Health 205
      # Legal 127
      # Chaplain/Spiritual Support 143
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 164
      # DoD Safe Helpline 77
      # Other 23
    # CIVILIAN Resources (Referred by DoD) 77
      # Medical 10
      # Mental Health 21
      # Legal 0
      # Chaplain/Spiritual Support 2
      # Rape Crisis Center 29
      # Victim Advocate 4
      # DoD Safe Helpline
      # Other 11
# Cases where SAFEs were conducted 38
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1

AIR FORCE FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activit ies during the reporting period, regardless of w hen 
the sexual assault report w as made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when 
there is a safety risk for the Victim.

FY17 TOTALS
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  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER FY17 Totals

D1. # Non-Service Members in the following categories: 168
    # Non-Service Member on Non-Service Member 33
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 7
    # Relevant Data Not Available 128
D2. Gender of Non-Service Members 168
  # Male 10
  # Female 117
  # Relevant Data Not Available 41
D3. Age of Non-Service Members at the Time of Incident 168
  # 0-15 0
  # 16-19 9
  # 20-24 5
  # 25-34 16
  # 35-49 5
  # 50-64 3
  # 65 and older 1
  # Relevant Data Not Available 129
D4. Non-Service Member Type 168
  # DoD Civilian 39
  # DoD Contractor 4
  # Other US Government Civilian 4
  # US Civilian 67
  # Foreign National 6
  # Foreign Military 0
  # Relevant Data Not Available 48
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 97
  # Medical 7
  # Mental Health 13
  # Legal 24
  # Chaplain/Spiritual Support 13
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 26
  # DoD Safe Helpline 8
  # Other 6
# CIVILIAN Resources (Referred by DoD) 59
  # Medical 8
  # Mental Health 17
  # Legal 4
  # Chaplain/Spiritual Support 3
  # Rape Crisis Center 12
  # Victim Advocate 10
  # DoD Safe Helpline
  # Other 5
# Cases where SAFEs were conducted 17
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 33
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 4
# Non-Service Member Victim reports remaining Restricted 29
# Restricted Reports from Non-Service Member Victims in the following categories: 29
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 11
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 14
  # Relevant Data Not Available 4
E2. Gender of Non-Service Member Victims 29
  # Male 2
  # Female 24
  # Relevant Data Not Available 3
E3. Age of Non-Service Member Victims at the Time of Incident 29
  # 0-15 0
  # 16-19 8
  # 20-24 7
  # 25-34 10
  # 35-49 4
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 29
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 25
  # Relevant Data Not Available 4
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 46
  # Medical 10
  # Mental Health 8

  # Legal 8

  # Chaplain/Spiritual Support 6

  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 10
  # DoD Safe Helpline 4
  # Other 0
# CIVILIAN Resources (Referred by DoD) 18
  # Medical 3
  # Mental Health 4
  # Legal 1
  # Chaplain/Spiritual Support 3
  # Rape Crisis Center 3
  # Victim Advocate 2
  # DoD Safe Helpline
  # Other 2
# Cases where SAFEs were conducted 8
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
  

AIR FORCE FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activit ies during the reporting period, regardless of 
when the sexual assault report was made.
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A. FY17 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual 
assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, and 
attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations 
received during FY17. These Reports may not be fully investigated by the end of the 
fiscal year.
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service 
affiliation of the Sexual Assault Response Coordinator (SARC) who currently manages 
the Victim case.

FY17 Totals

# FY17 Unrestricted Reports (one Victim per report) 42
  # Service Member Victims 40
  # Non-Service Member Victims in allegations against Service Member Subject 1
  # Relevant Data Not Available 1
# Unrestricted Reports in the following categories 42
  # Service Member on Service Member 22
  # Service Member on Non-Service Member 1
  # Non-Service Member on Service Member 4
  # Unidentified Subject on Service Member 2
  # Relevant Data Not Available 13
# Unrestricted Reports of sexual assault occurring 42
  # On military installation 38
  # Off military installation 3
  # Unidentified location 1
# Victim in Unrestricted Reports Referred for Investigation 42
  # Victims in investigations initiated during FY17 39
    # Victims with Investigations pending completion at end of 30-SEP-2017 4
    # Victims with Completed Investigations at end of 30-SEP-2017 35
  # Victims with Investigative Data Forthcoming 1
  # Victims where investigation could not be opened by DoD or Civilian Law 
Enforcement 2

    # Victims - Alleged perpetrator not subject to the UCMJ 0
    # Victims - Crime was beyond statute of limitations 0

    # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0

    # Victims - Other 2
# All Restricted Reports in Combat Areas of Interest received in FY17 (one Victim per 
report) 30

  # Converted from Restricted Report to Unrestricted Report* (report made this year and 
converted this year) 6

  # Restricted Reports Remaining Restricted at end of FY17 24

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY17 FY17 Totals
FY17 Totals for 
Service Member 

Victim Cases

Length of time between sexual assault and Unrestricted Report 42 40
  # Reports made within 3 days of sexual assault 17 15
  # Reports made within 4 to 10 days after sexual assault 7 7
  # Reports made within 11 to 30 days after sexual assault 2 2
  # Reports made within 31 to 365 days after sexual assault 11 11
  # Reports made longer than 365 days after sexual assault 5 5
  # Relevant Data Not Available 0 0
Time of sexual assault 42 40
# Midnight to 6 am 25 24
  # 6 am to 6 pm 7 7
  # 6 pm to midnight 10 9
  # Unknown 0 0
  # Relevant Data Not Available 0 0
Day of sexual assault 42 40
  # Sunday 13 13
  # Monday 5 4
  # Tuesday 2 2
  # Wednesday 6 5
  # Thursday 4 4
  # Friday 5 5
  # Saturday 7 7
  # Relevant Data Not Available 0 0

AIR FORCE COMBAT AREAS OF INTEREST
FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY17 Reports of Sexual Assault.
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Male on Female Male on Male Female on Male Female on 
Female

Unknown on 
Male

Unknown on 
Female

Multiple Mixed 
Gender Assault

Relevant Data 
Not Available FY17 Totals

28 5 0 0 0 1 0 8 42

# Service Member on Service Member 18 4 0 0 0 0 0 0 22
# Service Member on Non-Service Member 1 0 0 0 0 0 0 0 1
# Non-Service Member on Service Member 3 1 0 0 0 0 0 0 4
# Unidentified Subject on Service Member 0 0 0 0 0 1 0 1 2
# Relevant Data Not Available 6 0 0 0 0 0 0 7 13

UNRESTRICTED REPORTS MADE IN FY17

D. REPORTED SEXUAL ASSAULTS IN 
COMBAT AREA OF INTEREST INVOLVING 
SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE 
MILITARY CRIMINAL INVESTIGATIVE 
ORGANIZATION)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

D1. 4 0 10 0 0 27 0 0 0 1 42
# Service Member on Service Member 1 0 6 0 0 15 0 0 0 0 22
# Service Member on Non-Service Member 0 0 0 0 0 1 0 0 0 0 1
# Non-Service Member on Service Member 0 0 2 0 0 2 0 0 0 0 4
# Unidentified Subject on Service Member 0 0 1 0 0 1 0 0 0 0 2
# Relevant Data Not Available 3 0 1 0 0 8 0 0 0 1 13

TOTAL Service Member Victims in FY17 
Reports 4 0 10 0 0 25 0 0 0 1 40

# Service Member Victims: Female 2 0 7 0 0 22 0 0 0 1 32
# Service Member Victims: Male 2 0 3 0 0 3 0 0 0 0 8
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D3. Time of sexual assault 4 0 10 0 0 27 0 0 0 1 42
# Midnight to 6 am 2 0 6 0 0 17 0 0 0 0 25
# 6 am to 6 pm 1 0 0 0 0 5 0 0 0 1 7
# 6 pm to midnight 1 0 4 0 0 5 0 0 0 0 10
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
D4. Day of sexual assault 4 0 10 0 0 27 0 0 0 1 42
# Sunday 0 0 6 0 0 7 0 0 0 0 13
# Monday 1 0 0 0 0 4 0 0 0 0 5
# Tuesday 0 0 0 0 0 2 0 0 0 0 2
# Wednesday 1 0 2 0 0 3 0 0 0 0 6
# Thursday 1 0 0 0 0 3 0 0 0 0 4
# Friday 1 0 0 0 0 3 0 0 0 1 5
# Saturday 0 0 2 0 0 5 0 0 0 0 7
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

D2.

TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY17

C. REPORTED SEXUAL ASSAULTS IN COMBAT 
AREA OF INTEREST INVOLVING SERVICE 
MEMBERS BY OR AGAINST SERVICE 
MEMBERS (VICTIM AND SUBJECT GENDER)

FY17 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

Penetrating Offenses Contact Offenses
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Wrongful 
Sexual Contact
(Oct07-Jun12)

(Art. 120)

TOTAL UNRESTRICTED REPORTS 4 0 10 0 0 27 0 0 0 1 42
Afghanistan 1 0 1 0 0 1 0 0 0 0 3
Bahrain 0 0 0 0 0 0 0 0 0 0 0
Djibouti 0 0 0 0 0 5 0 0 0 0 5
Iraq 0 0 0 0 0 0 0 0 0 0 0
Jordan 0 0 0 0 0 4 0 0 0 0 4
Kuwait 1 0 2 0 0 3 0 0 0 0 6
Kyrgyzstan 0 0 0 0 0 0 0 0 0 0 0
Lebanon 0 0 0 0 0 0 0 0 0 0 0
Oman 0 0 0 0 0 0 0 0 0 0 0
Pakistan 0 0 0 0 0 0 0 0 0 0 0
Qatar 0 0 2 0 0 7 0 0 0 0 9
Saudi Arabia 0 0 0 0 0 0 0 0 0 1 1
Syria 0 0 0 0 0 0 0 0 0 0 0
Turkey 1 0 5 0 0 5 0 0 0 0 11
Uae 1 0 0 0 0 2 0 0 0 0 3
Yemen 0 0 0 0 0 0 0 0 0 0 0
TOTAL UNRESTRICTED REPORTS 4 0 10 0 0 27 0 0 0 1 42

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

FY17 COMBAT AREAS OF INTEREST - 
LOCATIONS OF UNRESTRICTED 
REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is 
drawn from raw, uninvestigated 
information about Unrestricted 
Reports received during FY17. These 
Reports may not be fully investigated 
by the end of the fiscal year. 

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY17 in Combat 
Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim 
case associated with the investigation and Subject below.
# Investigations Initiated during FY17 36
  # Investigations Completed as of FY17 End (group by MCIO #) 28
  # Investigations Pending Completion as of FY17 End (group by MCIO #) 8
# Subjects in investigations Initiated During FY17 36
  # Service Member Subjects investigated by CID 2
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 2
  # Service Member Subjects investigated by NCIS 2
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 2
  # Service Member Subjects investigated by AFOSI 17
    # Your Service Member Subjects investigated by AFOSI 17
    # Other Service Member Subjects investigated by AFOSI 0
  # Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 
supported by your Service.

4

  # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported 
by your Service.

3

  # Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 
Victim supported by your Service. 

0

    # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 
your Service 0

  # Subject or Investigation Relevant Data Not Available 8
E2. Service Investigations Completed during FY17 in Combat Areas of Interest
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY17. 
These investigations may have been initiated during the FY17 or any prior FY.
# Total Investigations completed by Services during FY17 (Group by MCIO Case Number) 39
  # Of these investigations with more than one Victim 3
  # Of these investigations with more than one Subject 1
  # Of these investigations with more than one Victim and more than one Subject 1
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 39
  # Service Member Subjects investigated by CID 3
    # Your Service Member Subjects investigated by CID 0
    # Other Service Member Subjects investigated by CID 3
  # Service Member Subjects investigated by NCIS 1
    # Your Service Member Subjects investigated by NCIS 0
    # Other Service Member Subjects investigated by NCIS 1
  # Service Member Subjects investigated by AFOSI 21
    # Your Service Member Subjects investigated by AFOSI 19
    # Other Service Member Subjects investigated by AFOSI 2
  # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 
Service 4

  # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 6

  # Subject Relevant Data Not Available 4
# Victims in investigations completed during FY17, supported by your Service 44
  # Service Member Victims in CID investigations 7
    # Your Service Member Victims in CID investigations 2
    # Other Service Member Victims in CID investigations 5
  # Service Member Victims in NCIS investigations 2
    # Your Service Member Victims in NCIS investigations 2
    # Other Service Member Victims in NCIS investigations 0
  # Service Member Victims in AFOSI investigations 33
    # Your Service Member Victims in AFOSI investigations 33
    # Other Service Member Victims in AFOSI investigations 0
  # Non-Service Member Victims in completed Service Investigations, supported by your Service 1
  # Victim Relevant Data Not Available 1
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E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY17 
Totals

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY17 in 
Combat Areas of Interest
Note: This data is entered by your Service SARC for cases supported by your Service.
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY17 (Group by MCIO 
Case Number) 0

  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY17 involving a Victim supported by your Service 0
  # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
    # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
  # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 
supported by your Service 0

  # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 
by your Service 0

  # Subject Relevant Data Not Available 0
# Victims in investigations completed during FY17, supported by your Service 0
  # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
    # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
  # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 
your Service 0

  # Victim Relevant Data Not Available 0
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At 
Arms/Marine Corps CID (MPs) during FY17 (all organizations regardless of name are abbreviated below as 
"MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service.
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section 
captures remaining Subjects from investigations opened in prior years by Military Police/Security 
Forces/Master At Arms/Marine Corps CID.
# Total Investigations completed by MPs during FY17 (Group by MCIO Case Number) 0
  # Of these investigations with more than one Victim 0
  # Of these investigations with more than one Subject 0
  # Of these investigations with more than one Victim and more than one Subject 0

# Subjects in MP investigations completed during FY17 involving a Victim supported by your Service 0

  # Service Member Subjects investigated by MPs 0
    # Your Service Member Subjects investigated by MPs 0
    # Other Service Member Subjects investigated by MPs 0
  # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
  # Unidentified Subjects in MPs involving a Victim supported by your Service 0
  # Subject Relevant Data Not Available 0
# Victims in MP investigations completed during FY17, supported by your Service 0
  # Service Member Victims in MP investigations 0
    # Your Service Member Victims in MP investigations 0
    # Other Service Member Victims in MP investigations 0
  # Non-Service Member Victims in MP Investigations, supported by your Service 0
  # Victim Relevant Data Not Available 0
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F. DEMOGRAPHICS ON VICTIMS IN 
INVESTIGATIONS COMPLETED IN FY17 IN 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

F1. Gender of Victims 3 0 12 0 0 29 0 0 0 0 44
# Male 2 0 3 0 0 5 0 0 0 0 10
# Female 1 0 9 0 0 24 0 0 0 0 34
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F2. Age of Victims 3 0 12 0 0 29 0 0 0 0 44
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 2 0 0 0 0 2
# 20-24 1 0 9 0 0 17 0 0 0 0 27
# 25-34 1 0 2 0 0 8 0 0 0 0 11
# 35-49 1 0 0 0 0 1 0 0 0 0 2
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 1 0 0 1 0 0 0 0 2
F3. Victim Type 3 0 12 0 0 29 0 0 0 0 44
# Service Member 3 0 12 0 0 27 0 0 0 0 42
# DoD Civilian 0 0 0 0 0 0 0 0 0 0 0
# DoD Contractor 0 0 0 0 0 1 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 0 0 0 0 0 0 0 0 0
# Foreign National 0 0 0 0 0 0 0 0 0 0 0
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 1 0 0 0 0 1
F4. Grade of Service Member Victims 3 0 12 0 0 27 0 0 0 0 42
# E1-E4 0 0 9 0 0 23 0 0 0 0 32
# E5-E9 2 0 3 0 0 4 0 0 0 0 9
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 1 0 0 0 0 0 0 0 0 0 1
# O4-O10 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F5. Service of Service Member Victims 3 0 12 0 0 27 0 0 0 0 42
# Army 0 0 1 0 0 4 0 0 0 0 5
# Navy 0 0 0 0 0 0 0 0 0 0 0
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 3 0 11 0 0 23 0 0 0 0 37
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
F6. Status of Service Member Victims 3 0 12 0 0 27 0 0 0 0 42
# Active Duty 3 0 10 0 0 22 0 0 0 0 35
# Reserve (Activated) 0 0 0 0 0 0 0 0 0 0 0
# National Guard (Activated - Title 10) 0 0 2 0 0 5 0 0 0 0 7
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0

Victim Data From Investigations completed during FY17

Penetrating Offenses Contact Offenses

Victims in Investigations Completed in 
FY17 in Combat Areas of Interest
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G. DEMOGRAPHICS ON SUBJECTS IN 
INVESTIGATIONS COMPLETED IN FY17 
COMBAT AREAS OF INTEREST 
(Investigation Completed within the 
reporting period. These investigations may 
have been opened in current or prior Fiscal 
Years)

Rape
(Art. 120)

Aggravated 
Sexual Assault
(Oct07-Jun12)

Sexual Assault 
(After Jun12)

(Art. 120)

Forcible 
Sodomy

(Art. 125)

Aggravated 
Sexual Contact

(Art. 120)

Abusive Sexual 
Contact

(Art.120)

Wrongful 
Sexual Contact
(Oct07-Jun12) 

(Art. 120)

Indecent 
Assault

(Art. 134)
(Pre-FY08)

Attempts to 
Commit 
Offenses
(Art. 80)

Offense Code 
Data Not 
Available

FY17 Totals

G1. Gender of Subjects 2 0 11 0 0 26 0 0 0 0 39
# Male 1 0 10 0 0 23 0 0 0 0 34
# Female 0 0 0 0 0 0 0 0 0 0 0
# Unknown 1 0 0 0 0 3 0 0 0 0 4
# Relevant Data Not Available 0 0 1 0 0 0 0 0 0 0 1
G2. Age of Subjects 2 0 11 0 0 26 0 0 0 0 39
# 0-15 0 0 0 0 0 0 0 0 0 0 0
# 16-19 0 0 0 0 0 0 0 0 0 0 0
# 20-24 0 0 3 0 0 14 0 0 0 0 17
# 25-34 0 0 4 0 0 5 0 0 0 0 9
# 35-49 0 0 3 0 0 4 0 0 0 0 7
# 50-64 0 0 0 0 0 0 0 0 0 0 0
# 65 and older 1 0 0 0 0 3 0 0 0 0 4
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 1 0 1 0 0 0 0 0 0 0 2
G3. Subject Type 2 0 11 0 0 26 0 0 0 0 39
# Service Member 0 0 8 0 0 17 0 0 0 0 25
  # Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0
  # Recruiters 0 0 0 0 0 0 0 0 0 0 0
# DoD Civilian 0 0 0 0 0 1 0 0 0 0 1
# DoD Contractor 0 0 1 0 0 0 0 0 0 0 1
# Other US Government Civilian 0 0 0 0 0 0 0 0 0 0 0
# US Civilian 0 0 1 0 0 0 0 0 0 0 1
# Foreign National 0 0 0 0 0 1 0 0 0 0 1
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 2 0 1 0 0 3 0 0 0 0 6
# Relevant Data Not Available 0 0 0 0 0 4 0 0 0 0 4
G4. Grade of Service Member Subjects 0 0 8 0 0 17 0 0 0 0 25
# E1-E4 0 0 4 0 0 12 0 0 0 0 16
# E5-E9 0 0 3 0 0 5 0 0 0 0 8
# WO1-WO5 0 0 0 0 0 0 0 0 0 0 0
# O1-O3 0 0 1 0 0 0 0 0 0 0 1
# O4-O10 0 0 0 0 0 0 0 0 0 0 0
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

G5. Service of Service Member Subjects 0 0 8 0 0 17 0 0 0 0 25

# Army 0 0 2 0 0 2 0 0 0 0 4
# Navy 0 0 1 0 0 1 0 0 0 0 2
# Marines 0 0 0 0 0 0 0 0 0 0 0
# Air Force 0 0 5 0 0 14 0 0 0 0 19
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0
G6. Status of Service Member Subjects 0 0 8 0 0 17 0 0 0 0 25
# Active Duty 0 0 5 0 0 14 0 0 0 0 19
# Reserve (Activated) 0 0 0 0 0 2 0 0 0 0 2
# National Guard (Activated - Title 10) 0 0 3 0 0 1 0 0 0 0 4
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0
# Unknown 0 0 0 0 0 0 0 0 0 0 0
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0

Penetrating Offenses Contact Offenses

Subjects in Investigations Completed in 
FY17 in Combat Areas of Interest

Subject Data From Investigations completed during FY17
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H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY17 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY17 
INVESTIGATIONS IN COMBAT AREAS OF INTEREST

FY17 
Totals

# Subjects in Unrestricted Reports that could not be 
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred 
to MCIOs or other law enforcement for investigation during 
FY17, but the agency could not open an investigation based 
on the reasons below.

1

   # Subjects - Not subject to the UCMJ 0
   # Subjects - Crime was beyond statute of limitations 0

   # Subjects - Matter alleged occurred prior to Victim's Military Service 0

   # Subjects - Other 1

# Subjects in investigations completed in FY17 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 40 # Victims in investigations completed in FY17 44

   # Service Member Subjects in investigations opened and 
completed in FY17 18    # Service Member Victims in investigations opened and 

completed in FY17 30

# Total Subjects Outside DoD Prosecutive Authority 10

6 # Service Member Victims in substantiated Unknown Offender Reports 1

# Service Member Victims in remaining Unknown Offender Reports 5

4 # Service Member Victims in substantiated Civilian/Foreign National 
Subject Reports 4

# Service Member Victims in remaining Civilian/Foreign National 
Subject Reports 0

0 0

0 # Service Member Victims in substantiated reports with a deceased or 
deserted Subject 0

# Service Member Victims in remaining reports with a deceased or 
deserted Subject 0

# Total Command Action Precluded or Declined for Sexual 
Assault 4

   # Service Member Subjects where Victim declined to participate in 
the military justice action 2 # Service Member Victims who declined to participate in the military 

justice action 2

   # Service Member Subjects whose investigations had insufficient 
evidence to prosecute 2 # Service Member Victims in investigations having insufficient 

evidence to prosecute 2

   # Service Member Subjects whose cases involved expired statute of 
limitations 0 # Service Member Victims whose cases involved expired statute of 

limitations 0

   # Service Member Subjects with allegations that were unfounded 
by Command 0 # Service Member Victims whose allegations were unfounded by 

Command 0

   # Service Member Subjects with Victims who died before 
completion of military justice action 0 # Service Member Victims who died before completion of the military 

justice action 0

# Subjects disposition data not yet available 12 # Service Member Victims involved in reports with Subject 
disposition data not yet available 13

# Subjects for whom Command Action was completed as of 
30-SEP-2017 14

# FY17 Service Member Subjects where evidence supported 
Command Action 14 # FY17 Service Member Victims in cases where evidence 

supported Command Action 17

   # Service Member Subjects: Courts-Martial charge preferred 1    # Service Member Victims involved with Courts-Martial preferrals 
against Subject 2

   # Service Member Subjects: Nonjudicial punishments (Article 15 
UCMJ) 1    # Service Member Victims involved with Nonjudicial punishments 

(Article 15) against Subject 4

   # Service Member Subjects: Administrative discharges 0    # Service Member Victims involved with Administrative discharges 
against Subject 0

   # Service Member Subjects: Other adverse administrative actions 4    # Service Member Victims involved with Other administrative actions 
against Subject 4

   # Service Member Subjects: Courts-Martial charge preferred for non-
sexual assault offense 1    # Service Member Victims involved with Courts-Martial preferrals for 

non-sexual assault offenses 1

   # Service Member Subjects: Non-judicial punishment for non-sexual 
assault offense 4    # Service Member Victims involved with Nonjudicial punishment for 

non-sexual assault offenses 4

   # Service Member Subjects: Administrative discharges for non-
sexual assault offense 0    # Service Member Victims involved with administrative discharges 

for non-SA offense 0

   # Service Member Subjects: Other adverse administrative actions 
for non-sexual assault offense 3    # Service Member Victims involved with Other administrative actions 

for non-SA offense 2

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

   # Unknown Offenders

   # US Civilians or Foreign National Subjects not subject to the UCMJ

   # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service 
Member who is being Prosecuted by a Civilian or Foreign Authority

   # Subjects who died or deserted
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A. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY17 Totals

# TOTAL Victims initially making Restricted Reports 30
  # Service Member Victims making Restricted Reports 30
  # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
  # Relevant Data Not Available 0

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY17* 6

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 6
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 0
# Total Victim reports remaining Restricted 24
  # Service Member Victim reports remaining Restricted 24
  # Non-Service Member Victim reports remaining Restricted 0
  # Relevant Data Not Available 0
# Remaining Restricted Reports involving Service Members in the following categories 24
  # Service Member on Service Member 18
  # Non-Service Member on Service Member 3
  # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject on Service Member 3
  # Relevant Data Not Available 0

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY17 Totals

# Reported sexual assaults occurring 24
  # On military installation 23
  # Off military installation 1
  # Unidentified location 0
  # Relevant Data Not Available 0
Length of time between sexual assault and Restricted Report 24
  # Reports made within 3 days of sexual assault 2
  # Reports made within 4 to 10 days after sexual assault 0
  # Reports made within 11 to 30 days after sexual assault 1
  # Reports made within 31 to 365 days after sexual assault 7
  # Reports made longer than 365 days after sexual assault 8
  # Relevant Data Not Available 6
Time of sexual assault incident 24
  # Midnight to 6 am 6
  # 6 am to 6 pm 1
  # 6 pm to midnight 15
  # Unknown 2
  # Relevant Data Not Available 0
Day of sexual assault incident 24
  # Sunday 1
  # Monday 1
  # Tuesday 4
  # Wednesday 4
  # Thursday 4
  # Friday 2
  # Saturday 2
  # Relevant Data Not Available 6

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims 24
  # Army Victims 1
  # Navy Victims 0
  # Marines Victims 0
  # Air Force Victims 23
  # Coast Guard Victims 0
  # Relevant Data Not Available 0

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT
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D. DEMOGRAPHICS FOR FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF 
INTEREST FY17 Totals

Gender of Victims 24
  # Male 5
  # Female 19
  # Relevant Data Not Available 0
Age of Victims at the Time of Incident 24
  # 0-15 0
  # 16-19 4
  # 20-24 8
  # 25-34 9
  # 35-49 3
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
Grade of Service Member Victims 24
  # E1-E4 11
  # E5-E9 11
  # WO1-WO5 0
  # O1-O3 1
  # O4-O10 1
  # Cadet/Midshipman 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Status of Service Member Victims 24
  # Active Duty 22
  # Reserve (Activated) 1
  # National Guard (Activated - Title 10) 1
  # Cadet/Midshipman/Prep School Student 0
  # Academy Prep School Student 0
  # Relevant Data Not Available 0
Victim Type 24
  # Service Member 24
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Foreign National
  # Foreign Military
  # Relevant Data Not Available 0
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN 
COMBAT AREAS OF INTEREST FY17 Totals

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0

  # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
  # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
  # Service Member Choosing Not to Specify 0
  # Relevant Data Not Available 0
F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY17 Totals
  Mean # of Days Taken to Change to Unrestricted 18.5
  Standard Deviation of the Mean For Days Taken to Change to Unrestricted 21.06
  Mode # of Days Taken to Change to Unrestricted 1
G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO 
UNRESTRICTED REPORT IN THE FY17 IN COMBAT AREAS OF INTEREST FY17 Totals

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in 
the FY17 0

  # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
  # Relevant Data Not Available 0
TOTAL # FY17 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY17 Totals
TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 24
Afghanistan 3
Bahrain 0
Djibouti 1
Iraq 2
Jordan 1
Kuwait 3
Kyrgyzstan 1
Lebanon 0
Oman 0
Pakistan 0
Qatar 5
Saudi Arabia 0
Syria 0
Turkey 7
Uae 1
Yemen 0

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 
FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT

* The Restricted Reports that converted to Unrestricted Reports are counted in the total number of Unrestricted 
Reports listed in Worksheet 1a, Section A.
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A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY17 Totals

# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 64
      # Medical 7
      # Mental Health 7
      # Legal 17
      # Chaplain/Spiritual Support 8
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 15
      # DoD Safe Helpline 2
      # Other 8
    # CIVILIAN Resources (Referred by DoD) 4
      # Medical 0
      # Mental Health 1
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 1
      # Victim Advocate 0
      # DoD Safe Helpline
      # Other 2
# Cases where SAFEs were conducted 6
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 2

B. FY17 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS 
IN COMBAT AREAS OF INTEREST

FY17 
TOTALS

# Military Protective Orders issued during FY17 9
# Reported MPO Violations in FY17 0
  # Reported MPO Violations by Subjects 0
  # Reported MPO Violations by Victims of sexual assault 0
  # Reported MPO Violations by Both 0

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0
  # Unit/Duty expedited transfer requests by Service Member Victims Denied 0
# Installation expedited transfer requests by Service Member Victims of sexual assault 4
  # Installation expedited transfer requests by Service Member Victims Denied 0
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF 
INTEREST
# Support service referrals for Victims in the following categories
    # MILITARY Resources (Referred by DoD) 31
      # Medical 7
      # Mental Health 6
      # Legal 4
      # Chaplain/Spiritual Support 4
      # Rape Crisis Center
      # Victim Advocate/Uniformed Victim Advocate 5
      # DoD Safe Helpline 3
      # Other 2
    # CIVILIAN Resources (Referred by DoD) 6
      # Medical 0
      # Mental Health 3
      # Legal 0
      # Chaplain/Spiritual Support 0
      # Rape Crisis Center 2
      # Victim Advocate 1
      # DoD Safe Helpline
      # Other 0
# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

AIR FORCE CAI FY17 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
IN COMBAT AREAS OF INTEREST 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of 
when the sexual assault report was made.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made 

FY17 
TOTALS
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  CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, 
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST FY17 Totals

D1. # Non-Service Members in the following categories: 3
    # Non-Service Member on Non-Service Member 0
    # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
    # Relevant Data Not Available 3
D2. Gender of Non-Service Members 3
  # Male 0
  # Female 2
  # Relevant Data Not Available 1
D3. Age of Non-Service Members at the Time of Incident 3
  # 0-15 0
  # 16-19 1
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 2
D4. Non-Service Member Type 3
  # DoD Civilian 0
  # DoD Contractor 0
  # Other US Government Civilian 0
  # US Civilian 1
  # Foreign National 0
  # Foreign Military 0
  # Relevant Data Not Available 2
D5. # Support service referrals for Non-Service Members in the following categories
# MILITARY Resources (Referred by DoD) 1
  # Medical 0
  # Mental Health 1
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 1
  # Medical 0
  # Mental Health 1
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 1
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
E. FY17 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF 
INTEREST FY17 Totals

E1. # Non-Service Member Victims making Restricted Report 0
  # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY17 0
# Non-Service Member Victim reports remaining Restricted 0
# Restricted Reports from Non-Service Member Victims in the following categories: 0
  # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
  # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
  # Relevant Data Not Available 0
E2. Gender of Non-Service Member Victims 0
  # Male 0
  # Female 0
  # Relevant Data Not Available 0
E3. Age of Non-Service Member Victims at the Time of Incident 0
  # 0-15 0
  # 16-19 0
  # 20-24 0
  # 25-34 0
  # 35-49 0
  # 50-64 0
  # 65 and older 0
  # Relevant Data Not Available 0
E4. VICTIM Type 0
  # DoD Civilian
  # DoD Contractor
  # Other US Government Civilian
  # Non-Service Member 0
  # Relevant Data Not Available 0
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center
  # Victim Advocate/Uniformed Victim Advocate 0
  # DoD Safe Helpline 0
  # Other 0
# CIVILIAN Resources (Referred by DoD) 0
  # Medical 0
  # Mental Health 0
  # Legal 0
  # Chaplain/Spiritual Support 0
  # Rape Crisis Center 0
  # Victim Advocate 0
  # DoD Safe Helpline
  # Other 0
# Cases where SAFEs were conducted 0
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0
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No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

2 Abusive Sexual Contact 
(Art. 120) Korea, Rep Of Air Force E-6 Female Air Force E-7 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted

Notes: Victim reported Subject touched her breasts and placed 
his hand into her pants. Victim reported Subject did not 
penetrate her vagina with his fingers. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander preferred charges. Subject was acquitted at 
court martial.

3 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-2 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis without her consent. Victim reported that she fell asleep 
and woke up when subject penetrated her vagina with his penis 
and that she told him "no" and "stop" and he continued to 
penetrate her. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred charges for sexual assault. Following the Article 32 
hearing, the general court-martial convening authority referred 
the charges to a general court-martial. Subject submitted a 
request for a Chapter 4 discharge in lieu of court-martial. Victim 
supported the Chapter 4 discharge. The general court-martial 
convening authority approved Subject's Chapter 4 discharge 
with a UOTHC service characterization.

4 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-6 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject touched her hand and hip over 
her clothes while playing a basketball in a way that made her 
feel uncomfortable. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOC to Subject.

5 Abusive Sexual Contact 
(Art. 120) Jordan Air Force E-3 Female Male No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported Subject ran his hand up and down the 
back of the victim, subsequently touching her buttocks. Subject 
later confessed to touching the victim in such a manner. The 
case was transferred to civilian law enforcement who closed the 
case with no action. The installation commander debarred 
Subject from the installation.

6 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120) Article 15 Acquittal

Notes: Victim reported Subject touched breasts, buttocks and 
genital area over her clothes with her consent. Victim also 
reported Subject took her hand and placed it over Subjects 
penis outside of his clothes without her consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander offered Subject non-judicial 
punishment. The commander found the Subject not guilty and 
terminated the non-judicial punishment after reviewing 
Subject's response.

7 Aggravated Sexual Contact 
(Art. 120) Air Force E-3 Female Air Force E-4 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Victim reported Subject forced her to rub her face 
against his groin area over his clothes. Victim also reported 
Subject sexually harassed her at work. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for abusive sexual 
contact along with other charges. Subject was convicted of 
dereliction of duty, but acquitted of the abusive sexual contact.

8 Rape (Art. 120) N/A US Civilian Female Air Force E-4 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was unconscious. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
convicted of sexual assault.

9 Abusive Sexual Contact 
(Art. 120) Japan Air Force E-3 Female Air Force E-3 Male No Q1 (October-

December)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject kissed her without consent. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander issued an LOR to 
Subject.

10 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force O-1 Male Air Force O-1 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject attempted to put his finger into 
Victim's rectum. Victim told Subject to stop and not to do 
attempt to touch him again. After receiving the report of 
investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
closed the case with a LOA.

11 Abusive Sexual Contact 
(Art. 120) Air Force E-2 Female Air Force E-3 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject touched her buttocks during a 
hug. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander determined 
there was probable cause only for a non-sexual assault offense. 
The commander issued an LOR to Subject.

12 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Witnesses reported Subject kissed and touched Victims 
breasts over her clothes while she was unconscious. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander determined there was 
probable cause only for a non-sexual assault offense. The 
commander offered Subject nonjudicial punishment for 
disorderly behavior.

13 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Male & Female Air Force E-6 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported she fell asleep after drinking two bottles 
of wine and woke up to find Subject penetrating her vagina 
with his penis. Subject stopped sexual intercourse when Victim 
asked him to stop. Subject also filed a sexual assault allegation 
against Victim. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred charges. The charges were dismissed following the 
Article 32 hearing due to insufficient evidence.

14 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-3 Male Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim 1 reported that Subject began kissing and 
undressing her without her consent. After removing her 
underwear, he digitally penetrated her and inserted his penis in 
her vagina. Additionally, he straddled her by placing his knees 
on her arms and placed his penis into her mouth without her 
consent. Victim 2 reported that Subject kissed her and touched 
her breast without consent. Subject admitted and confirmed 
the Victim's allegations. After consultation with the staff judge 
advocate, the commander preferred charges against Subject. 
Subject through his defense counsel submitted a request for 
discharge in lieu of courts-martial (Chapter 4). The request was 
approved for an under other than honor discharge.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

15 Abusive Sexual Contact 
(Art. 120) Germany Air Force US Civilian Female Air Force E-6 Male No Q4 (July-

September)
Other Adverse 

Administrative Action
Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject slapped her buttocks without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined issued an LOR to Subject.

16 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Female Air Force E-2 Female Yes Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject grabbed her buttocks without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject.

17 Rape (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-4 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim 1 reported Subject penetrated her vagina and 
anus with his penis and performed oral sex on her while she 
was too intoxicated to consent. Victim 2 she had drank heavily 
and woke up with Subject naked on top of her and recalls 
showing with Subject. Victim 2 was not sure if she was 
penetrated by Subject. Victim 2's report is barred by the statute 
of limitations. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred a charge for sexual assault regarding Victim 1. 
Subject was acquitted at court-martial.

18 Abusive Sexual Contact 
(Art. 120) KUWAIT Air Force E-4 Female Air Force E-7 Male Yes Q4 (July-

September)

Courts-Martial charge 
preferred for non-

sexual assault offense

Other Sexual 
Misconduct (Art. 

120c)
Acquitted

Notes: Victim reported Subject masturbated in front of her and 
asked her to look at his penis. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for indecent exposure along 
with other charges. Subject was acquitted of all charges at 
court-marital.

19 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Multiple Victims - 

Female Air Force E-4 Male No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Both Victim and 

Subject

Notes: Victim reported Subject digitally penetrated her vagina 
and penetrated her vagina with his penis while she was highly 
intoxicated. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

20 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-6 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject grabbed her buttocks without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander offered Subject non-judicial 
punishment for dereliction of duty and assault consummated 
by battery.

21 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force O-3 Male No Q4 (July-

September)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject was sexually harassing her and 
brushed his erect penis over her buttocks through their clothing 
on one occasion. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued Subject a verbal counseling.

22 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject placed his hand on her back, 
slid his hand down her body and squeezed her buttocks while 
at a bar. After receiving the report of investigation, taking into 
account the Victim's wishes and consulting with the staff judge 
advocate, the commander closed the case with a LOC for 
unprofessional conduct.

23 Abusive Sexual Contact 
(Art. 120) Germany Air Force E-3 Female Air Force E-3 Male No Q1 (October-

December)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject kissed her and touched her 
breast without her consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander closed the case with a LOR.

24a Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-3 Male No Q4 (July-
September)

Other Adverse 
Administrative Action

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 reported Subject kissed her without consent. 
Victim 2 made no report regarding this Subject. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject.

24b Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-3 Male No Q3 (April-June) Other Adverse 
Administrative Action

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Other; 

Notes: Victim 1 reported Subject kissed her without consent. 
Victim 2 made no report in regard to this Subject. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander issued an LOR to 
Subject.

25 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-5 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject placed his hand on her knee on 
two occasions without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject.

26a Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-4 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported Subject penetrated her vagina with his 
penis without consent on two occasions. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

26b Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported Subject 1 held her down and placed his 
penis into her mouth while Subject 2 penetrated her vagina 
with his penis without her consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, the general court-martial convening 
authority referred the charges to a general court-martial. 
Subject submitted a request for a Chapter 4 discharge in lieu of 
court-martial. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

27 Abusive Sexual Contact 
(Art. 120) Unknown Unknown Unknown Air Force O-5 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject squeezed her buttocks and 
made inappropriate statements to her. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject.

28 Abusive Sexual Contact 
(Art. 120) Qatar Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120) General Yes

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: Yes; 
Hard Labor (Days): 90; 

Notes: Victim reported Subject rubbed her genitals over her 
clothes while she was sleeping on an aircraft. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for abusive sexual 
contact. Subject was convicted of abusive sexual contact and 
administratively discharged with an under honorable (general) 
conditions discharge.

29 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force Male Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject made numerous sexually 
suggestive comments to her. Victim also reported while 
performing work duties Subject positioned himself behind her, 
wrapped his arms around Victim's leg, touching her inner thigh. 
Subject is a contractor and was barred from base by employer.

30 Abusive Sexual Contact 
(Art. 120) Italy Air Force E-4 Female Air Force E-2 Male No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject asked Victim to engage in 
sexual intercourse multiple times. Victim reported on one 
occasion Subject squeezed her buttocks without consent. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander offered the subject 
nonjudicial punishment.

31 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Male Air Force E-5 Female No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported he had drank heavily with Subject and 
Victim began kissing Subject. Victim stated Subject then pulled 
his pants down and performed oral sex on him. Subject next 
took off her pants and used her hand to place Victims penis 
into her vagina. Victim stated he told Subject that sexual 
activity was not a good idea. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, the general court-martial convening 
authority referred the charges to a general court-martial. Prior 
to trial, the Victim declined to continue to participate in the 
process. The general court-martial convening authority 
dismissed the charges given Victim's decision not to participate.

32 Abusive Sexual Contact 
(Art. 120) Japan Unknown Unknown Unknown Air Force E-4 Male No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Cruelty and 
maltreatment (Art. 

93)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported Subject sent her photographs and 
video of Subjects genitals. Victim 2 reported Subject touched 
her buttocks and legs without consent. After receiving the 
report of investigation, considering the victim's wishes and 
consulting with the staff judge advocate, the commander 
offered Subject non-judicial punishment for maltreatment of a 
subordinate.

33 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims Multiple Victims - 

Female Air Force E-4 Male No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim 1 reported Subject touched her breasts and 
buttocks without her consent and attempted to penetrate her 
vulva with his penis. During the course of the investigation, 
Victim 1 declined to further participate. After receiving the 
report of investigation, taking into account the Victim's wishes 
and consulting with the staff judge advocate, the commander 
closed the case with no action.Victim 2 reported that Subject 
made an inappropriate comment to her while looking through a 
keyhole into her bedroom and slapped her buttocks on another 
occasion without her consent. After consultation with the staff 
judge advocate the commander determined the only 
appropriate action was a letter of reprimand for an article 92 
violation of failure to obey and order or regulation.

34 Rape (Art. 120) UNITED 
STATES Air Force E-4 Male Air Force E-3 Male Yes Q4 (July-

September)
Courts-Martial Charge 

Preferred Rape (Art. 120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

punishment

None
All victims and 

subjects (multiple 
parties to the crime)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported he was raped by Subject. Victim 2 
reported Subject touched his buttocks and inner thigh without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred court-martial charges for rape and abusive sexual 
contact. Following preferral of charges, Victim 1 declined to 
further participate. In accordance with a Pretrial agreement, the 
commander offered subject nonjudicial punishment for abusive 
sexual contact.

35 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-5 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject pull Victim towards Subject and 
their noses touched. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject for 
assault consummated by battery.

36 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Multiple Victims - 

Female Air Force E-6 Male
Administrative 

discharge for non-
sexual assault offense

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim 1 reported that Subject put his hand inside her 
back jean pockets and squeezed her buttocks through the 
jeans. Victim 2 reported that Subject put his hands inside her 
pants to touch her bare buttocks. Due to limitations on uniform 
code of military justice jurisdiction over Subject at the time of 
the offenses, the commander could not proceed with non-
judicial punishment. The commander was limited to an letter of 
reprimand and discharge recommendation.

37 Rape (Art. 120) UNITED 
STATES Air Force E-5 Female Air Force E-5 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted

Notes: Victim reported Subject aggressively kissed her, grabbed 
her breasts, lifted her dress, and touched the outside her 
vagina without consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

38 Abusive Sexual Contact 
(Art. 120) Air Force E-2 Multiple Victims - 

Female Air Force E-1 Male No Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 reported Subject brushed past her and caused 
Victim 1s hand to touch Subjects groin over his clothes. Victim 
2 reported Subject would touch her on the arms and lower 
back without her consent. Both Victim 1 and Victim 2 felt the 
touching was not sexual in nature but was intended to make 
them feel awkward. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject.

39 Sexual Assault (Art. 120) UNITED 
STATES Air Force US Civilian Female Air Force Male Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported that Subject touched her waist, back 
and buttocks. Subject was removed from his duties, demoted 
and removed from federal employment if he violates the terms 
of a last chance agreement. Case closed.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

40 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Male Air Force E-5 Male No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: After a night of drinking, Victim reported Subject put his 
testicles on his Victims face while he was passed out. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander closed the case with an 
offer of non-judicial punishment for assault consummated by 
battery and unprofessional behavior.

41 Rape (Art. 120) UNITED 
STATES Air Force US Civilian Female Air Force E-6 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Attempt to Commit 
Crime (Art. 80) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 4; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject penetrated her vagina with his 
penis without her consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
convicted of attempted sexual assault.

42 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims Multiple Victims - 

Female Air Force Male Q3 (April-June) Subject is a Civilian or 
Foreign National

Notes: Multiple Victims reported being groped by Subject and 
that he had used lewd language toward them. After consulting 
with the staff judge advocate, the commander determined that 
the Subject should be removed from his position. Through 
civilian personnel actions were taken for proposal for removal. 
Subject resigned prior to final notice of decision to remove.

43 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Female Air Force Male No Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported Subject touched her buttocks and 
vaginal area over her clothes without her consent. The case 
was referred to civilian law enforcement who declined to take 
the case. Case closed.

44 Rape (Art. 120) UNITED 
STATES Air Force E-8 Female Unknown Male No Q3 (April-June) Offender is Unknown Notes: There is no additional information concerning this case. 

Case closed.

45 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-6 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 84; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim reported Subject penetrated her vagina with his 
penis without consent on two occasions. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for rape. Subject 
was convicted of rape.

46 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported she was engaging in consensual oral sex 
with Witness 1 while Subject attempted to penetrated Victim 
with his penis. Victim reported she moved away from Subject 
and he did not penetrated her. Subject later told Victim he did 
penetrate her vagina with his penis, but Victim did not recall 
this act. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred charges for sexual assault. The charges were 
dismissed following the Article 32 hearing due to insufficient 
evidence to support a prosecution.

47 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Cadet/Midshipm

an Female Air Force C-4 Male No Q3 (April-June)
Cadet/Midshipman 
Disciplinary System 

Action

Adverse Administration Action Type: Cadet/Midshipman 
Disciplinary System; 

Notes: Victim reported Subject took her hand and caused her 
to touch Subjects chest without consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined to delay graduation of 
Subject. Subject resigned from USAFA.

48 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was intoxicated. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, the preliminary hearing officer found 
insufficient evidence to recommend referral of charges and the 
general court-martial convening authority dismissed the sexual 
assault charge.

49a Sexual Assault (Art. 120) UNITED 
STATES Air Force E-2 Female Air Force E-4 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported she fell asleep after consuming alcohol 
and woke up when Subject knocked on her door. Victim 
misidentified Subject and engaged in oral sex with Subject and 
allowed Subject to penetrate her vagina with his penis. At some 
point, Victim realized she was have sex with Subject and not 
the person she mistook him for. Victim requested Subject to 
stop all sexual activity and he departed Victim's room. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was acquitted of sexual assault.

49b Sexual Assault (Art. 120) UNITED 
STATES Air Force E-2 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported Subject 1 penetrated her mouth with his 
penis while Subject 2 penetrated her vagina with his penis at 
the same time. Victim reported she was highly intoxicated and 
consented to the sex because she was confused and believed 
she was having sex with Witness 1 and told Subjects 1 and 2 
to leave once she realized who she was actually having with. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred a charges 
for sexual assault. The charges were dismissed following the 
Article 32 hearing due to insufficient evidence.

50 Rape (Art. 120) South Korea Air Force E-4 Female Air Force E-4 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 120; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported Subject made sexual advances 
towards her and pushed her down and attempted to choke her 
when she rejected his advances. Victim 2 reported Subject 
penetrated her vagina with his penis without consent on 
multiple occasions and was also violent with her. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for rape and 
sexual assault. Subject was convicted of rape and sexual 
assault.

51 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force O-3 Male No Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victims 1 and 2 reported Subject looked at their breasts 
and brushed his arm against the side of their breasts. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander issued an LOA to 
Subject.



Unrestricted Report Case Synopses

Page 30 of 48

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

52 Sexual Assault (Art. 120) Japan Army E-3 Female Air Force E-2 Male No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject 1 and Subject 2 penetrated her 
vagina with their penises while she was too intoxicated to 
consent. She also reported Subject 1 recorded the sexual acts 
without her consent. During the course of the investigation, 
Victim declined to further participate. After receiving the report 
of investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
offered the Subject nonjudicial punishment for providing 
alcohol to a minor and making a false official statement.

53 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-5 Male Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject penetrated her vulva with 
his penis without her consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject.

54 Sexual Assault (Art. 120) Air Force E-2 Female Air Force E-9 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer 
followed by Art. 15 

punishment

Evidence did not 
support a 

recommendation for 
prosecution

None Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-8; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported she was engaged in an adulterous 
relationship with Subject. Victim further reported Subject had 
oral and vaginal intercourse with while she was asleep. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred charges for 
sexual assault and other non-sexual offenses. The charges 
were dismissed following the Article 32 hearing due to 
insufficient evidence. The commander offered the subject 
nonjudicial punishment for providing adultery and assault 
consummated by battery.

55 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Air Force O-3 Male No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her breast without her 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
offered the subject nonjudicial punishment.

56 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force O-3 Female Public Health Male Subject is a Civilian or 

Foreign National
Notes: No additional information on this case. The air force 
does not have jurisdiction over this case. Case closed.

57 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-5 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported Subject digitally penetrated her vagina 
without her consent. After receiving the report of investigation 
and consulting with the staff judge advocate the commander 
agreed with the finding from the article 32 preliminary hearing 
and dismissed the case.

58 Sexual Assault (Art. 120) South Korea Air Force E-3 Female Air Force E-5 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Both Victim and 

Subject

Notes: Victim reported Subject penetrated her vagina without 
consent. Victim stated she told Subject to stop, but he 
continued for approximately 1 minute and only stopped when 
she started to scream at him. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
acquitted of sexual assault.

59 Abusive Sexual Contact 
(Art. 120) United Kingdom Air Force E-3 Female Air Force Male

Non-judicial 
punishment for non-
sexual assault offense

Other Sexual 
Misconduct (Art. 

120c)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her inappropriately 
several times without her consent. After receiving the report of 
investigation and consulting with the staff judge advocate the 
commander decided to offer non-judicial punishment for 
abusive sexual contact and drunk and disorderly.

60 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Marine Corps E-5 Female Air Force E-4 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject kissed her and touched her 
buttocks without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered Subject 
nonjudicial punishment of assault consummated by battery.

61 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Witness reported Subject penetrated Victim's vagina 
with his penis without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
acquitted of sexual assault.

62 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Male Air Force E-4 Male Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported he engaged in consensual oral sex with 
Subject, but told Subject no to anal sex. Victim reported 
Subject placed Victims penis into Subjects anus without his 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred charges for sexual assault. Following the Article 32 
hearing, Victim declined to further participate. The commander 
dismissed all charges against Subject.

63 Abusive Sexual Contact 
(Art. 120) Kuwait Air Force E-4 Female Air Force E-4 Male No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject touched her buttocks without 
consent during a consensual hug. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued administrative action to Subject.

64 Abusive Sexual Contact 
(Art. 120) Air Force E-4 Female Air Force E-6 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject rubbed her upper leg with his 
hand over her clothes. Victim told Subject to stop and he did. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander issued Subject 
administrative action for assault consummated by battery.

65 Abusive Sexual Contact 
(Art. 120) Turkey Air Force E-4 Female Air Force E-4 Male No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject struck her across the face. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander determined there was 
probable cause only for a non-sexual assault offense. The 
commander offered Subject nonjudicial punishment for assault 
consummated by battery.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

66 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Air Force E-6 Male No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject grabbed her buttocks without 
her consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
offered the subject nonjudicial punishment for abusive sexual 
contact.

67 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-5 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject put his hand on her hip and on 
her back and moved his hand up her back, under her shirt, 
towards her bra. Subject later touched Victims breast under her 
shirt. During the course of the investigation, Victim declined to 
further participate. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject for 
engaging in an unprofessional relationship.

68 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported having a few drinks before and while 
hanging out with Subject. Later that night, while in her room, 
she reported that she woke up to the Subject on top of her 
and using both his fingers and penis to penetrate her vagina 
and anus. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. The Subject submitted a discharge in lieu of 
courts-martial request and it was approved for an under other 
than honorable discharge. Subject has been discharge from the 
military.

69 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Unknown Unknown Unknown Air Force E-7 Male No Q3 (April-June) Subject is a Civilian or 

Foreign National
Subject (a single 

subject)

Notes: Victim reported Subject put his hand on her waist and 
touched her buttocks. Subject is a guard member and not on 
active duty orders at the time of the alleged offense. There is 
no additional information available concerning this case. Case 
closed.

70 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-4 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject touched her face and attempted 
to kiss her. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOC to Subject.

71 Abusive Sexual Contact 
(Art. 120) Air Force E-3 Female Air Force E-4 Male Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported being touched inappropriately and being 
treated unfairly by Subject. After receiving the report of 
investigation and consulting with the staff judge advocate the 
commander offered non-judicial punishment for a non-sexual 
offense as the evidence did not meet the requirements of a 
sexual assault charge. Subject received punishment and was 
later discharged with an under other than other discharge.

72 Abusive Sexual Contact 
(Art. 120) Air Force E-5 Female Air Force E-7 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject was sexually harassing her, 
touched her face with his hand and tried to hold her hand on 
multiple occasions. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOC to Subject.

73 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Air Force E-4 Female Air Force E-4 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: No; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 
To: E-1; Hard Labor: Yes; Hard Labor (Days): 90; 

Notes: Victim reported Subject had penetrated her vagina with 
his penis while she was sleeping. Subject moved away from 
Victim when she moved indicating she had woken up. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was convicted of sexual assault.

74 Rape (Art. 120) Air Force E-3 Multiple Victims - 
Female Air Force E-5 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 20; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported Subject penetrated her vagina with his 
penis and fingers without her consent. Victim 1 reported 
Subject penetrated Victim 2s vagina while Victim 2 was too 
intoxicated to consent. Victim 2 had no memory being 
penetrated by Subject. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charges for sexual assault Subject was 
convicted of sexual assault in regard to Victim 1, but acquitted 
of the sexual assault in regard to Victim 2.

75 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-6 Male No Q4 (July-
September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victims 1, 2 and 3 reported Subject engaged in 
horseplay and bit their cheeks, grabbed their upper arms, 
touched their thighs and ears and grabbed their shoulders. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander determined there 
was probable cause only for a non-sexual assault offense. The 
commander .offered subject nonjudicial punishment for assault 
consummated by battery.

76 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-5 Male No Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victims 1, 2 and 3 reported Subject slapped and 
grabbed their buttocks at bar. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered the subject 
nonjudicial punishment for assault consummated by battery.

77 Abusive Sexual Contact 
(Art. 120) Qatar Air Force E-3 Female Air Force E-4 Male

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that Subject continually tried to contact 
her after being told by her that she was not interested. Subject 
went to Victim's room one morning and entered through an 
unlocked door. After being asked several times Subject finally 
left. After receiving the report of investigation and consulting 
with the staff judge advocate the commander served Subject 
with a letter of reprimand for unlawful entry. Case closed.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

78 Abusive Sexual Contact 
(Art. 120) Air Force Multiple Victims Multiple Victims - 

Female Air Force E-3 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 and 2 reported Subject touched their buttocks 
without consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued Subject an LOR for assault consummated by battery. 
Administrative discharge proceedings will be initiated.

79 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-4 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial
Victim (single victim)

Notes: Victim reported Subject penetrated her vagina while she 
was too intoxicated to consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, Subject submitted a request for a Chapter 4 
discharge in lieu of court-martial. Victim supported the Chapter 
4 discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

80 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject slapped her buttock without her 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject.

81 Abusive Sexual Contact 
(Art. 120) Air Force E-1 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Assault (Art. 128) General

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: Yes; Hard Labor (Days): 90; 

Notes: Victim alleges Subject touched thigh and genital area 
over her clothes and touched her breast under her clothes while 
she was sleeping. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred a charge for abusive sexual contact. Subject was 
convicted of assault consummated by battery.

82 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-6 Male Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject penetrated her vagina which she 
was asleep. After consultation with the Staff Judge Advocate 
the commander determined that preferring sexual assault 
charges was not appropriate due to lack ofevidence. The 
commander issued a LOR for misconduct other than the alleged 
sexual assault.

83 Abusive Sexual Contact 
(Art. 120) Italy Air Force E-4 Female Air Force E-7 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject rubbed her breasts with his 
hands under her shirt and bra without consent. During the 
course of the investigation, Victim declined to further 
participate. After receiving the report of investigation, taking 
into account the Victim's wishes and consulting with the staff 
judge advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
issued an LOR to Subject.

84 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Male Air Force E-4 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject was sexually harassing him and 
other individuals. Victim reported he was never touched in a 
sexual manner by Subject. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject.

85 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-4 Male Yes Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject penetrated her vagina with his 
penis without her consent.After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, the general court-martial convening 
authority referred the charges to a general court-martial. 
Subject submitted a request for a Chapter 4 discharge in lieu of 
court-martial. Victim supported the Chapter 4 discharge. The 
general court-martial convening authority approved Subject's 
Chapter 4 discharge with a UOTHC service characterization.

86 Sexual Assault (Art. 120) UNITED 
STATES Air Force US Civilian Female Air Force E-3 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

General Article 
Offense (Art. 134)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported she fell asleep due to alcohol 
intoxication and woke to find Subject penetrating her vagina 
with his penis. During the course of the investigation, Victim 
declined to further participate. After receiving the report of 
investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
offered Subject non-judicial punishment for underage drinking.

87 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Female Air Force E-7 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported drinking a few glasses of wine with 
Subject and Witness 1. Witness 1 discussed her sexual 
orientation while Subject rubbed Victim's back and buttocks 
without her consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

88 Abusive Sexual Contact 
(Art. 120) Tunisia Air Force E-1 Female Air Force O-5 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Fraternization (Art. 
134-23)

Courts-Martial discharge: Dismissal; Confinement: No; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported Subject touched her upper leg without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred a charge for abusive sexual contact along with other 
charges. Subject was convicted of fraternization, but acquitted 
of the abusive sexual contact.

89 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-2 Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim fell asleep after a night of heavy drinking and 
woke up to find Subject penetrating her vagina with his penis. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

90 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force O-3 Multiple Victims - 

Female Air Force O-5 Male No Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Conduct unbecoming 
(Art. 133)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported she had a sexual relationship with her 
supervisor (Subject). After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
offered subject nonjudicial punishment for adultery and 
conduct unbecoming an officer.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

91 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-6 Female Air Force E-7 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim reported she fell asleep after a night of drinking. 
She woke up the next morning in bed with Subject and was 
nude from the waist down. Victim did not remember anything 
after going to sleep. Subject stated to Victim that he and Victim 
had engaged in vaginal intercourse the night prior. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was convicted of sexual assault.

92 Sexual Assault (Art. 120) Italy Air Force E-4 Female Air Force E-1 Male No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 31; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject penetrated her anus with his 
penis without her consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
convicted of sexual assault.

93 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-7 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 198; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported she was raped by an unknown male in 
2000. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander preferred a 
charge for rape. Subject was convicted of rape.

94 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Multiple Victims - 

Male & Female Air Force E-5 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject hit him in the genitals and 
called him vulgar names. Victim 2 reported Subject rubbed her 
genitals with his hand over her clothes and placed Victims hand 
on his genitals over his clothes with out her consent. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander determined there was 
probable cause only for a non-sexual assault offense. The 
commander offered Subject nonjudicial punishment for assault 
consummated by battery.

95 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-1 Male Air Force E-1 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Notes: Victim reported Subject rubbed his penis and placed 
Victims penis into Subject anus without consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for sexual assault 
along with other charges. The charges were dismissed following 
the Article 32 hearing due to insufficient evidence.

96 Sexual Assault (Art. 120) South Korea Air Force E-3 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was intoxicated. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, the general court-martial convening 
authority dismissed the charges in accordance with the Article 
32 hearing officers recommendation.

97 Sexual Assault (Art. 120) South Korea Air Force E-4 Female Air Force E-5 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Both Victim and 

Subject

Notes: Victim reported she woke up to find Subject penetrating 
her vagina with his penis without her consent. Victim states she 
froze and pretended to be asleep during the incident. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was acquitted of sexual assault.

98 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-4 Male Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported that she was sexually assaulted by 
Subject after he followed her to her room. Victim reported 
waking up to Subject having sex with her and she asked him to 
stop. Subject stopped when she asked him to stop. After 
arraignment Victim declined to participate in military justice 
action and the Judge determined that there was not proper 
jurisdiction on Subject. After consultation with the Staff Judge 
Advocate, the commander determined that charges against 
Subject were not appropriate without the participation of the 
Victim.

99 Abusive Sexual Contact 
(Art. 120) Korea, Rep Of Air Force E-5 Female Air Force E-5 Male No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject touched her breast over her 
clothes without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander issued a verbal counseling to Subject.

100 Abusive Sexual Contact 
(Art. 120) Afghanistan Air Force E-5 Female Air Force E-4 Male No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject slapped her buttocks without 
consent and made statements of a sexual nature. After 
consulting with the Staff Judge Advocate, the commander 
issued an LOR to Subject.

101 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Female Air Force E-4 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 5; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject ran his fingers over the top of 
her shirt across her breasts and torso. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, 
the commander offered subject nonjudicial punishment for 
assault consummated by battery.

102 Sexual Assault (Art. 120) UNITED 
STATES Army US Civilian Female Air Force E-3 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported Subject held her down and penetrated 
her vagina with his penis without her consent. Victim stated 
she told Subject that she didn't want to have sex with him and 
told him to stop, and only stopped resisting when she 
determined it was futile. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
acquitted of sexual assault at court-martial.

103a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Sexual Assault (Art. 
120) Yes

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 144; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported Subject 1 and 2 forced her engage in 
vaginal intercourse. Victim 2 reported Subject was sleeping next 
to her and touched her head and shoulder while kissing her 
without consent. Victim 3 reported Subject touched her leg and 
tried to get in-between her legs without her consent. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
rape and other charges. Subject was convicted of sexual 
assault.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

103b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes All subjects (multiple 
subjects)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 96; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject 1 and Subject 2 forced her on 
to a couch and penetrated her vagina with their penises 
without her consent. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
preferred a charge for rape. Subject was convicted of rape.

104 Sexual Assault (Art. 120) Germany Air Force US Civilian Female Air Force E-5 Male No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject penetrated her vagina with his 
penis against her will, but later Victim stated the sexual act was 
consensual. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject for 
adultery.

105 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-1 Male No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed General Both Victim and 
Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
20; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her breast and vaginal 
area over her clothes while she was sleeping. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander offered the subject nonjudicial 
punishment and administratively discharged Subject with a 
general discharge characterization.

106 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-4 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject grabbed her breast over her 
shirt without consent. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
issued an LOR to Subject.

107 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject kissed her, penetrated Victims 
mouth and vagina with his penis and Subject digitally 
penetrated Victims vagina without consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

108 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims Multiple Victims - 

Female Air Force E-7 Male No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victims 1 and 2 reported Subject kissed them without 
consent. During the course of the investigation, Victim declined 
to further participate. After receiving the report of investigation, 
taking into account the Victims wishes and consulting with the 
staff judge advocate, the commander issued a LOR for 
misconduct other than an abusive sexual contact.

109 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force Male Yes Q1 (October-

December)
Subject is a Civilian or 

Foreign National

Notes: Victim reported Subject touched her inappropriately 
when he placed a pen in her breast pocket. Subject was 
terminated from his employment. Case closed.

110 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-6 Female Air Force E-3 Male No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject touched her knee while making 
sexual overtures. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued a LOR for abusive sexual contact.

111 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Air Force E-3 Male Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported counterclaims of sexual assault after 
Subject reported being sexually assaulted by Victim. After 
consulting with the staff judge advocate the commander 
determined there was insufficient evidence to proceed with 
court-martial charges.

112 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-4 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported Subject bit the outside of her vagina 
and penetrated her vagina with his penis without consent. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was acquitted of sexual assault.

113 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-1 Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject penetrated her vagina with his 
fingers and penis without her consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

114 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-4 Male Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported being raped by Subject after inviting 
him back to her apartment to sober up. Victim stated that after 
some consensual kissing, touching and oral sex that Subject 
then forced his penis into her mouth. After receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander preferred charges. Subject was acquitted at 
court martial.

115 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-5 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted

Cruelty and 
maltreatment (Art. 

93)
General

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: No; Reduction 
in rank: Yes; Pay Grade Reduced To: E-5; Hard Labor: No; 

Notes: Victim 1 reported she was taking a sedative to help her 
sleep while deployed. Victim reported Subject entered her tent 
while she was medicated and penetrated her vagina while she 
unable to consent due to the medication. Victim 2 reported she 
engaged in sexual intercourse with Subject because was her 
supervisor and she felt pressure to agree to his requests. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Subject was found guilty of cruelty and maltreatment of a 
subordinate and dereliction of duty.

116 Abusive Sexual Contact 
(Art. 120) Turkey Air Force E-4 Female Unknown Unknown No Q2 (January-

March) Offender is Unknown Victim (single victim)

Notes: Victim reported Subject grabbed her and kissed her 
without consent. Subject was reported to be an unknown 
foreign national. AFOSI was unable to identify Subject. Case 
closed.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

117 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Female Air Force E-3 Male No Q3 (April-June) Non-Judicial 

Punishment
Aggravated Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
14; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: Yes; Extra Duty (Days): 7; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported Subject touched her breast and buttocks 
over her clothes without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander offered the subject nonjudicial punishment and 
administratively discharged Subject with an under honorable 
(general) discharge characterization.

118 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Air Force E-2 Female Air Force E-2 Male No Q2 (January-

March)

Administrative 
discharge for non-

sexual assault offense
General

Notes: Victim reported to Witness 1, mandatory reporter, that 
Subject touched her body without consent, but stopped every 
time Victim asked him to stop. Victim then allowed Subject to 
penetrate her vagina with his penis even though she didn't 
want to have sex with him. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was insufficient evidence to 
support a sexual assault charge. The commander initiated 
discharge for misconduct other than the alleged sexual assault.

119 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-3 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject was playing around with a 
broom handle and poked Victim in the genital area with the 
broom handle on the outside of her clothing. Victim told 
Subject to stop, but he touched her genital area over her 
clothes with the broom handle one more time. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
issued an LOR to Subject.

120 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-4 Male

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject came to her dorm room, tackled 
her and made a verbal threat to her. Victim declined to 
participate in criminal action but preferred administration action 
for Subject. After consultation with the staff judge advocate the 
commander determined that administrative action was 
appropriate.

121 Attempts to Commit 
Offenses (Art. 80) Navy E-5 Female Air Force E-6 Male No Q2 (January-

March) Offender is Unknown Notes: There is no additional information concerning this case. 
Case closed.

122 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-1 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported to civilian law enforcement she had 
been sexually assaulted by an unknown male. Subject was 
identified via a DNA match in CODIS following a conviction for 
drug use. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

123 Abusive Sexual Contact 
(Art. 120) Qatar Air Force Multiple Victims Multiple Victims - 

Female Air Force E-4 Male No Q2 (January-
March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched on her thigh twice and 
put his fingers in her mouth without consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander offered the subject nonjudicial 
punishment for assault consummated by battery.

124 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject tickled Victim and Victim disliked 
being tickled on the rib over the clothes and upper leg. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander determined there was 
probable cause only for a non-sexual assault offense. The 
commander issued a verbal counseling to Subject.

125 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-1 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted
Other Sexual 

Misconduct (Art. 
120c)

Subject (a single 
subject)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 72; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was asleep. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges for sexual assault, indecent 
viewing and other non-sexual assault offenses. Subject was 
acquitted of the sexual assault charges and was found guilty of 
the indecent viewing charges.

126 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-4 Male No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject was helping her with a piece of 
gym equipment and touched her vaginal area over her clothes 
without her consent. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
offered the subject nonjudicial punishment and initiated 
administrative discharge proceedings.

127 Sexual Assault (Art. 120) UNITED 
STATES Air Force O-4 Female Air Force O-3 Male No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported she had vaginal intercourse with Subject 
3 to 4 times within a 45 minute period while intoxicated. Victim 
indicated she could not recall much of what happened, but 
recalled they stopped having sex when she became physically 
uncomfortable. During the course of the investigation, Victim 
declined to further participate. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject for adultery.

128 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-4 Male Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported being sexually assaulted by Subject. 
Subject reportedly touched Victim's breast and kissed without 
consent. Subject also held Victim's hand on his penis area. 
After receiving the report of investigation, consulting with the 
staff judge advocate, and considering the Victim's wishes, the 
commander served the Subject with a letter of reprimand.

129 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Multiple Victims - 

Female Air Force E-3 Male No Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 and 2 reported Subject touched their breasts 
without consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued an LOR to Subject.



Unrestricted Report Case Synopses

Page 36 of 48

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

130 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-2 Male Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her thigh with his hand 
while she was driving. After consultation with the staff judge 
advocate, the commander determined that non-judicial 
punishment was appropriate with a general administrative 
discharge.

131 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject kissed her multiple times despite 
being told to stop. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
issued Subject a LOR.

132 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported that subject penetrated her vagina and 
anus with his penis while they were both intoxicated. Victim 
stated she only remembers parts of the sexual acts. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander determined there was 
probable cause only for a non-sexual assault offense. The 
commander issued an LOR to Subject.

133 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Foreign National Female Air Force E-4 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her leg and rubbed his 
hand on her upper thigh. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander Subject nonjudicial punishment for assault 
consummated by battery.

134 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Male Air Force E-2 Female No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Other property - 
waste, spoilage, etc. 

(Art. 109)

Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched his penis after he told 
her not to touch him. Victim also reported Subject keyed his 
car. Subject had previously filed an allegation of sexual assault 
against Victim and Subject requested to retract her complaint 
against Victim. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander offered Subject nonjudicial 
punishment for damaging private property and drunk and 
disorderly behavior.

135 Sexual Assault (Art. 120) Germany Air Force E-3 Female Air Force E-3 Male No Q2 (January-
March)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her breast and inner 
thigh without her consent. Victim also stated Subject told her 
they had sex after a night of heavy drinking. Victim had no 
memory of having sex with Subject. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, 
the commander offered subject nonjudicial punishment for 
abusive sexual contact. Subject was retained following an 
administrative discharge board proceeding.

136 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Air Force E-5 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Cruelty and 
maltreatment (Art. 

93)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her buttocks and inner 
thigh, on separate occasions. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered the subject 
nonjudicial punishment for cruelty or maltreatment and assault 
consummated by a battery

137 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Air Force E-2 Female Air Force E-3 Male Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Subject (a single 
subject)

Notes: Victim reported being sexually assaulted by Subject at 
the dorms. Subject reportedly made Victim performed oral sex 
on him, and penetrated Victim's vagina with his penis and 
fingers. After receiving the report of investigation, the 
commander preferred charges. Subject's request for discharge 
in lieu of courts-martial was approved. Subject was discharged 
with under other than honorable conditions discharge.

138 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject placed his hand on her upper 
thighs and rubbed her vaginal area with his hand over her 
clothes. Victim also reported Subject placed Victims hand on his 
erect penis over his clothes and asked her for sex. Victim said 
no and Subject continued to rubbed her hand on his genitals 
above his clothes until they were interrupted and he stopped. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander offered Subject non-
judicial punishment for abusive sexual contact and 
subsequently initiated administrative discharge proceedings.

139 Abusive Sexual Contact 
(Art. 120) Japan Air Force E-7 Female Air Force Female No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her shoulder and made 
an inappropriate comment. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered the subject 
nonjudicial punishment for assault consummated by battery, 
conduct unbecoming an officer and fraternization.

140 Rape (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-4 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim 1 reported after a night of drinking she woke up 
in bed next to Subject and felt like she had engaged in sexual 
intercourse but had no memory of what happened. Subject also 
penetrated Victim 1s vagina after she woke up without her 
consent. Victim 2 reported after a night of heavy drinking 
Subject penetrated her vagina while she was too intoxicated to 
consent. Victim 3 reported a non-sexual assault offense stating 
Subject touched her back without her consent. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was 
acquitted at court martial.

141 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-1 Male No Q3 (April-June) Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
14; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject slapped her buttocks with his 
hand without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander offered the subject nonjudicial punishment for 
abusive sexual contact and initiated administrative discharge 
proceedings.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

142 Sexual Assault (Art. 120) Japan Air Force Multiple Victims Multiple Victims - 
Female Air Force E-2 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim 1 reported Subject touched her breasts, rubbed 
his exposed penis against Victims body over her clothes and 
moved Victims hand on to his exposed penis. Victim 2 reported 
she fell asleep next to Subject and woke up when Subject 
rubbed his penis against her outer genital area. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for abusive sexual 
contact. Following the Article 32 hearing, the general court-
martial convening authority referred the charges to a general 
court-martial. Subject submitted a request for a Chapter 4 
discharge in lieu of court-martial. Both Victims supported the 
Chapter 4 discharge. The general court-martial convening 
authority approved Subjects Chapter 4 discharge with a UOTHC 
service characterization.

143 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Male Air Force E-4 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported he fell asleep after a night of heavy 
drinking and found Subject touching Victim's penis while 
Subject masturbated. Subject admitted AFOSI that he touched 
Victim's penis while Victim slept and admitted to assaulting two 
other Victims in a similar manner. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
convicted of sexual assault.

144 Rape (Art. 120) UNITED 
STATES Air Force O-3 Female Air Force O-3 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported she felt pressured in to having sexual 
intercourse with Subject due to his status as an instructor and 
her status as a student. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered Subject 
non-judicial punishment for dereliction of duty.

145 Rape (Art. 120) N/A US Civilian Female Air Force E-1 Male Yes Q1 (October-
December)

Courts-Martial Charge 
Preferred Rape (Art. 120) Convicted Rape (Art. 120) Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 31; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim alleged Subject penetrated her anus and with his 
penis and forced her to perform oral sex on Subject without 
her consent on multiple occasions. Victim also alleged Subject 
was physically abusive. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
convicted of rape and sexual assault.

146 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
14; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject asked for vagina intercourse 
several times and she said no. Subject continued to ask for 
vaginal intercourse until Victim felt obligated to fulfill Subjects 
needs so she gave in and said yes. Subject then penetrated 
Victims vagina with his penis when Victim consented to the act. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander determined there 
was probable cause only for a non-sexual assault offense. The 
commander offered Subject non-judicial punishment for 
underage drinking.

147 Sexual Assault (Art. 120) UNITED 
STATES Air Force Cadet/Midshipm

an Female Air Force C-1 Male No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted

Notes: Victim alleged Subject kissed her, rubbed her breasts 
and digitally penetrated her without her consent. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was 
acquitted at court martial.

148 Abusive Sexual Contact 
(Art. 120) N/A US Civilian Female Air Force E-2 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Abusive Sexual 
Contact (Art. 120)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: No; Hard 
Labor: No; 

Notes: Victim reported Subject slapped her buttocks with his 
hand without her consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was convicted of 
abusive sexual contact at trial.

149 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Male & Female Air Force E-4 Male No Q3 (April-June) Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim reported Subjects 1 and 2 penetrated her vagina 
while she unconscious. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. Following the 
Article 32 hearing, the general court-martial convening 
authority referred the charges to a general court-martial. 
Subject submitted a request for a Chapter 4 discharge in lieu of 
court-martial. Victim supported the Chapter 4 discharge. The 
general court-martial convening authority approved Subject's 
Chapter 4 discharge with a UOTHC service characterization.

150 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-7 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes
All victims and 

subjects (multiple 
parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 24; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim 1 reported she fell asleep and woke up to find 
Subject penetrating her vagina with his penis without she 
consent. Victim 2 reported she fell asleep after a night of heavy 
drinking and woke up with a sore vagina. Victim 2 believes 
Subject digitally penetrated her while she was sleeping. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was convicted of sexual assault.

151 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Unknown Unknown Unknown Air Force E-3 Male No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victims 1 and 2 reported Subject hit their penises and 
testicular area over the clothes without consent. Victim 3 
reported Subject twisted Victim 3s nipples 5 or 6 times without 
consent. Victims 4-6 reported Subject hit their buttocks over 
their clothes without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander issued an LOR to Subject.

152 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Multiple Victims - 

Female Air Force E-5 Male No Q1 (October-
December)

Non-judicial 
punishment for non-
sexual assault offense

Cruelty and 
maltreatment (Art. 

93)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 15; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject made inappropriate comments 
of sexual nature towards her. Victim 2 reported Subject made 
inappropriate comments of sexual nature towards her and 
touched her lower back one time. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered nonjudicial 
punishment for maltreatment of a subordinate.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

153 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Air Force E-7 Male No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject sexually harassed her, slapped 
her buttocks and forced her to sit on Subjects lap on multiple 
occasions. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued an LOR to Subject.

154 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-5 Male No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported she was engaged in consensual sexual 
activity with Subject when he performed anal sex against her 
wishes. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
offered subject nonjudicial punishment for dereliction of duty 
(unprofessional relationship).

155 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Air Force E-5 Male Yes Q4 (July-

September)
Other Adverse 

Administrative Action
Subject (a single 

subject)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject touched her upper thigh and 
face without consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
issued Subject a letter of reprimand and initiated an 
administrative discharge action.

156 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Male Air Force E-5 Male No Q4 (July-

September)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject made unwanted sexual 
advances towards him, entered Victims dorm room without 
permission and then Subject touched Victims chest without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
issued an LOR to Subject.

157 Sexual Assault (Art. 120) UNITED 
STATES Air Force US Civilian Female Air Force E-7 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim fell asleep and woke up when Subject kissed her 
on the mouth and touched her genital area under her clothes. 
Subject stopped when Victim asked to him to stop. After 
receiving the report of investigation and consulting with the 
staff judge advocate the commander agreed with the finding 
from the article 32 hearing and dismissed the case.

158 Wrongful Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force O-2 Female Unknown Male Subject is a Civilian or 

Foreign National
Notes: No additional information on this case. The air force 
does not have jurisdiction over this case. Case closed.

159 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-5 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported feeling Subject digitally penetrated her 
vagina right before she passed out. Witness 1 reported seeing 
Subject on top of Victim penetrating her vagina with his penis 
while she was passed out. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred two specifications for sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

160 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-6 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal Both Victim and 
Subject

Notes: Victim reported Subject slapped her buttocks multiple 
times. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander offered the 
subject nonjudicial punishment for assault consummated by 
battery. The commander found the subject not guilty and 
terminated the action.

161 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed 
subsequent to 

recommendation by 
Art. 32 hearing officer

Evidence did not 
support a 

recommendation for 
prosecution

Both Victim and 
Subject

Notes: Victim reported went to sleep and woke up to find 
Subject penetrating her vagina and anus with his penis. After 
receiving the report of investigation and consulting with the 
staff judge advocate the commander agreed with the finding 
from the article 32 hearing and dismissed the case.

162 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-1 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Abusive Sexual 
Contact (Art. 120) General

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 11; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: Yes; Hard Labor (Days): 90; 

Notes: Victim reported Subject kissed her, touched her breasts 
and she told him no. Victim woke up later and felt as though 
she had sex, but had no memory of having sex with Subject. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred a charge 
for sexual assault. Subject was convicted of abusive sexual 
contact.

163 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-4 Male No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported Subject performed oral sex on her and 
penetrated her vagina with his penis while she was too 
intoxicated to consent. After receiving the report of 
investigations and consulting with the staff judge advocate, it 
was determined that the Subject was a reservist and was not in 
military status at the time of the reported offenses. It was 
determined that the military did not have jurisdiction and that 
no action could be taken against Subject through military 
channels.

164 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Multiple Victims - 

Female Air Force E-2 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim 1 reported Subject grabbed her buttocks and 
vaginal area over her clothes without consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for abusive sexual 
contact. Following the Article 32 hearing, the general court-
martial convening authority referred the charges to a general 
court-martial. Subject submitted a request for a Chapter 4 
discharge in lieu of court-martial. Victim supported the Chapter 
4 discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

165 Sexual Assault (Art. 120) UNITED 
STATES Navy E-2 Female Air Force E-6 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported Subject provided her two alcoholic 
drinks and she felt strange after consuming the drinks. Victims 
memory was spotty after leaving the club and remembers only 
pieces of the night to include performing oral sex on Subject. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial.

166 Abusive Sexual Contact 
(Art. 120) Germany Air Force E-3 Female Air Force E-4 Male No Q3 (April-June) Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject touched her buttocks without 
her consent.  Victim indicated she did not want to participate in 
a court-martial proceeding.  After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander determined that a court-martial was not 
appropriate given Victim's decision not to participate.  The 
commander issued Subject a letter or reprimand and an 
administrative discharge board recommended Subject was 
discharged with General discharge characterization. 
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

167 Rape (Art. 120) N/A US Civilian Female Air Force E-6 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported Subject penetrated her vagina with his 
penis without her consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. The charges 
were dismissed following the Article 32 hearing due to victim 
declining to participate and a discharge board was initiated. The 
Subject was retained by the discharge board.

168 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Male Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported he climbed into bed and fell asleep next 
to Subject. Victim woke when he felt Subject penis being 
rubbed on his buttocks. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for abusive sexual contact. 
Following referral of charges Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

169 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Male Air Force E-4 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims 1 and 2 reported on separate occasions the 
Subject rubbed their penises while Subject 1 and 2 were asleep. 
Victim 3 reported he fell asleep and woke up to find Subject 
performing oral sex on him. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault and abusive 
sexual contact. Subject was convicted of sexual assault and 
abusive sexual contact.

170 Abusive Sexual Contact 
(Art. 120) South Korea Air Force E-4 Male Air Force E-4 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject kissed her without consent and 
squeezed her neck from behind. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject.

171 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Female Air Force E-3 Male No Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128) General Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: Yes; Hard Labor (Days): 21; 

Notes: Victim reported Subject slapped her buttocks and placed 
money under her bra strap. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for assault consummated by 
battery. Subject was convicted at trial.

172 Rape (Art. 120) UNITED 
STATES Navy E-2 Female Air Force E-4 Male Yes Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None Involved but not 

specified

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 15; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that subject penetrated her vagina with 
his penis without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered the subject 
nonjudicial punishment for providing alcohol to a minor and 
dereliction of duty.

173 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-2 Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject digitally penetrated her vagina 
while she was asleep. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
preferred a charge for sexual assault. Subject was convicted of 
sexual assault.

174 Abusive Sexual Contact 
(Art. 120) Jordan Air Force E-5 Female Male No Q4 (July-

September)
Subject is a Civilian or 

Foreign National

Notes: Victim reported Subject ran his hands down her back 
while giving her a hug, subsequently touching her buttocks. 
The case was transferred to civilian law enforcement who 
closed the case with no action. The installation commander 
debarred the Subject from the base.

175a Sexual Assault (Art. 120) UNITED 
STATES Air Force E-5 Female Air Force E-7 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject 1 forced her perform oral sex on 
him while Subject 2 penetrated her vagina with his penis while 
she was too intoxicated to consent. During the course of the 
investigation Victim declined to continue to participate in the 
process, after receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
determined that a court-martial was not appropriate given 
Victim's decision not to participate. The commander offered the 
subject nonjudicial punishment for engaging in an 
unprofessional relationship.

175b Sexual Assault (Art. 120) UNITED 
STATES Air Force E-5 Female Air Force E-5 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 reported Subject forced Victim 2 to engaged in 
unwanted oral sex with Subject. Victim 1 reported Subject did 
not sexually assault her, but she was sexually assaulted by a 
civilian male at the party. During the course of the investigation 
Victim declined to continue to participate in the process, after 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander determined that a court-
martial was not appropriate given Victim's decision not to 
participate. The commander issued Subject a LOR for engaging 
in an unprofessional relationship.

176 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-3 Male No Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim 1 reported Subject grabbed her buttocks on three 
occasions without her consent. Victim 2 reported Subject 
touched her buttocks on five occasions without her consent. 
Victim 3 reported Subject touched her buttocks without her 
consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
offered Subject non-judicial punishment for abusive sexual 
contact.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

177 Sexual Assault (Art. 120) UNITED 
STATES Air Force Cadet/Midshipm

an Female Air Force C-2 Male No Alcohol/Drug 
Counseling

Q1 (October-
December)

Cadet/Midshipman 
Disciplinary System 

Action

Both Victim and 
Subject

Adverse Administration Action Type: Cadet/Midshipman 
Disciplinary System; 

Notes: Victim and Subject attended a party and consumed 
alcohol. Victim permitted Subject to join her in bed and remove 
her jeans. Victim and Subject began kissing and Subject 
digitally penetrated Victim. Victim told Subject to stop and he 
stopped kissing her and touching her. A few minutes later 
Subject again kissed Victim and digitally penetrated her a 
second time. Victim told him to stop and Subject departed the 
room. During the course of the investigation Victim declined to 
continue to participate in the process, after receiving the report 
of investigation and consulting with the staff judge advocate, 
the commander determined that a court-martial was not 
appropriate given Victim's decision not to participate.

178 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported she had drank 6 alcoholic drinks and 
had no memory of going to Subjects room. Her first memory 
was becoming aware Subject was performing oral sex on her. 
Subject then penetrated Victims vagina with his penis. Victim 
told Subject to stop and Subject stopped the sexual 
intercourse. Victim then departed the room. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was 
acquitted at court martial.

179 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Female Air Force E-3 Male Yes Q3 (April-June)

Courts-Martial charge 
preferred for non-

sexual assault offense
Assault (Art. 128) Convicted Assault (Art. 128) General Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: Yes; Hard Labor (Days): 14; 

Notes: Victim reported Subject slapped her buttocks and placed 
money under her bra strap. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for assault consummated by 
battery.  Subject was convicted at a summary courts-martial for 
assault consummated by battery and later discharged with a 
general characterization for a pattern of misconduct.

180 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-6 Male No Q2 (January-

March)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject kissed her without consent. 
During the course of the investigation, Victim declined to 
further participate. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
administratively demoted Subject.

181 Aggravated Sexual Contact 
(Art. 120) GERMANY Air Force E-3 Male Air Force E-6 Male No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject slapped his buttock while they 
were engaged in horseplay. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject a letter of reprimand and filed the 
letter in an Unfavorable Information File.

182 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Female Air Force E-3 Female No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject made comments of a sexual 
nature and touched the back of her upper thigh. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject.

183 Abusive Sexual Contact 
(Art. 120) Italy Air Force E-3 Female Air Force E-4 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject grabbed her buttocks fours 
times despite being told to stop. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject for assault consummated by battery.

184 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-5 Female Air Force E-5 Male Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported being sexually assaulted by Subject after 
a night out. Subject drove Victim and a friend back to his 
apartment and Victim fell asleep. Victim reported waking up to 
Subject having sex with her. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

185 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-5 Male

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported Subject rubbed his hand on the outside 
of vagina over her clothes and she had to stop him three times 
before she left Subjects room. During the course of the 
investigation, Victim declined to further participate. After 
receiving the report of investigation, taking into account the 
Victim's wishes and consulting with the staff judge advocate, 
the commander terminated the nonjudicial punishment action 
and closed the case with no action.

186 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Multiple Victims - 

Female Air Force E-5 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted

All victims and 
subjects (multiple 

parties to the crime)

Notes: Victim 1 reported Subject digitally penetrated her vagina 
and performed oral sex on her while she was unconscious. 
Subject stopped all sexual acts when Victim 1 woke up. Victim 
2 reported Subject penetrated her mouth and vagina with his 
penis while she was intoxicated. Victim 2 reported she stopped 
the sexual acts once she realized she was intoxicated. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred two charges 
for sexual assault. Subject was acquitted at trial.

187 Sexual Assault (Art. 120) Air Force E-3 Male Air Force E-4 Female No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject placed Victims penis into 
Subjects vagina while he was too intoxicated to consent. 
During the course of the investigation, Victim declined to 
further participate. After receiving the report of investigation, 
taking into account the Victim's wishes and consulting with the 
staff judge advocate, the commander closed an LOR for 
adultery.

188 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Marine Corps O-5 Female Air Force O-6 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: A witness alleged Subject grabbed Victim's buttocks at a 
party. The incident occurred in 2011 and the witness delayed 
reporting because she was concerned about a losing his/her 
friendship with Victim. During the course of the investigation, 
Victim declined to participate. After receiving the report of 
investigation, taking into account the Victim's wishes and 
consulting with the staff judge advocate, the commander 
issued the Subject a LOR.

189 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-1 Male No Q3 (April-June) Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 reported Subject placed Victim hand on his 
penis over his clothes without consent. Victim 2 reported 
Subject pinched her buttocks without consent. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander issued subject a LOR and initiated 
discharge for misconduct other than the alleged sexual contact.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

190 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-4 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported she was heavily intoxicated and woke 
up in Subjects car with her clothes off and Subject penetrating 
her vagina with his penis. Victim had no memory of how she 
got into Subjects car. She returned to her apartment and fell 
asleep. She again woke up to find Subject having vaginal 
intercourse with her. During the course of the investigation 
Victim declined to continue to participate in the process, after 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander determined that a court-
martial was not appropriate given Victim's decision not to 
participate. The commander issued an LOR for adultery and 
providing alcohol to minors to Subject.

191 Sexual Assault (Art. 120) Air Force O-3 Female Air Force O-3 Male No Q4 (July-
September)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Both Victim and 

Subject

Notes: Victim reported Subject digitally penetrated her vagina 
on two occasions, penetrated her vagina with his penis on two 
occasions and performed oral sex on her without consent 
and/or while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for sexual assault. 
Subject was acquitted of sexual assault.

192 Sexual Assault (Art. 120) UNITED 
STATES Army US Civilian Female Air Force E-3 Male Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Involved but not 
specified

Notes: Victim and a friend were invited to Subjects residence 
for drinks. After Victim and friend left, Victim later returned 
alone. Victim stated Subject began kissing her without her 
consent and she later relented and told Subject to do if he was 
going to. Subject proceeded to have sex with Victim. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. 
Commander later declined to refer case to courts-martial.

193 Sexual Assault (Art. 120) Japan Multiple Services Multiple Victims Multiple Victims - 
Male Air Force E-5 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes

All victims and 
subjects (multiple 

parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 84; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported Subject penetrated his mouth with 
Subjects penis while he was unconscious. Victim 1 reported 
Subject also penetrated his anus without consent. Victim 2 
reported Subject touched Victim 2s penis without consent. 
Victim 3 reported Subject may have touched Victim 3s penis 
while he was unconscious. Victim 4 reported Subject placed 
Victim 4s penis into Subjects mouth while Victim 4 was asleep. 
Victim 5 reported he woke up when Subject attempted to 
remove Victim 5s pants and underwear. Victims 6 and 7 
reported Subject sexually assaulted them while they were 
asleep and/or too intoxicated to consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charges for sexual 
assault and abusive sexual contact. Subject was convicted of 
sexual assault and abusive sexual contact.

194 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Subject (a single 
subject)

Notes: Victim reported Subject kissed her, touched her breast 
and buttocks without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for abusive sexual contact. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

195 Unknown (NG Only) UNITED 
STATES Air Force E-7 Female Air Force E-9 Male No No Q4 (July-

September)
Administrative 

Discharge General Unknown
Notes: Victim alleged sexual assault by a NG Subject in Title 32 
status. OCI/NG investigated the allegation and substantiated. 
Command action against the Subject: Administrative Discharge.

196 Sexual Assault (Art. 120) Air Force US Civilian Female Air Force E-6 Female No Q3 (April-June)
Courts-Martial charge 

preferred for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92) Convicted Failure to obey order 

or regulation (Art. 92) None Both Victim and 
Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 3; 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard 
Labor: No; 

Notes: Victim reported Subject kissed her and touched her 
genital area over her clothes without consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
preferred a charges dereliction of duty and other offenses. 
Subject was convicted of dereliction of duty.

197a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-5 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted
All victims and 

subjects (multiple 
parties to the crime)

Notes: Victim reported Subject 1 and 2 penetrated her mouth 
and vagina with their penises while she was intoxicated and 
unable to consent. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
preferred a charges for rape and assault. Subject was acquitted 
at trial of all charges.

197b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-4 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial 
followed by Art. 15 

acquittal

Notes: Victim reported that Subject forced his penis into her 
mouth then vaginally penetrated after going out for some 
drinks. After the Article 32 the Victim decided she didn't want 
to go forward to a courts-martial but would approve non-
judicial punishment for additional misconduct in order to avoid 
participation during trial. After reviewing considering the 
Victim's wishes and consulting with the staff judge advocate 
the general courts-martial convening authority approved the 
alternate disposition. Non-judicial punishment was drafted and 
served on Subject. Subject accepted and submitted a response. 
The commander considered the evidence, consulted with the 
staff judge advocate and decided to dropped the non-judicial 
punishment and Subject was acquitted. Case closed.

198 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-7 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Failure to obey order 
or regulation (Art. 92) None

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: No; Fine: No; Restriction: No; Reduction 
in rank: Yes; Pay Grade Reduced To: E-6; Hard Labor: No; 

Notes: Victim reported Subject forced her to perform oral sex 
on him against her will. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was convicted of 
dereliction of duty at trial.

199 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Male Air Force E-5 Male Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported being grabbed by the genitals from 
behind several times by the Subject. After receiving the report 
of investigation and consulting with the staff judge advocate 
the commander issued a letter of reprimand.

200 Abusive Sexual Contact 
(Art. 120) N/A US Civilian Female Air Force E-5 Male No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her buttocks without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
offered subject nonjudicial punishment.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

201 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-5 Male Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 10; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject entered a public area/room 
where she was alone and grabbed her buttocks. Subject 
admitted to grabbing the Victim and later apologized. After 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander offered non-judicial 
punishment and was administratively discharged with a general 
discharge characterization.

202 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Abusive Sexual 

Contact (Art. 120) General Yes
All victims and 

subjects (multiple 
parties to the crime)

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction 
in rank:  Yes; Pay Grade Reduced To: E-1; Hard Labor: Yes; 
Hard Labor (Days): 60; 

Notes: Victim 1 reported Subject touched her buttocks and 
outside her vagina skin to skin while she was semiconscious. 
Victim 2 reported Subject strangled her with his hand. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred a charge for 
sexual assault. Subject was convicted of sexual assault and 
administratively discharged.

203 Sexual Assault (Art. 120) Unknown Unknown Unknown Air Force E-4 Male No Q1 (October-
December)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported she fell asleep on Subjects couch and 
woke up when Subject called out her name. Victim pretended 
to be asleep and felt Subject pull down her pants and 
underwear and digitally penetrate her. Victim did not respond 
and Subject again spoke to Victim who continue to feign being 
asleep. Victim then felt Subject penetrate her vagina with his 
penis. Victim continued to pretend to be asleep and didn't 
respond. During the course of the investigation, Victim declined 
to further participate. After receiving the report of investigation, 
taking into account the Victim's wishes and consulting with the 
staff judge advocate, a discharge in lieu of court-martial was 
approved with an UOTHC.

204 Abusive Sexual Contact 
(Art. 120) Japan Army E-4 Female Air Force E-3 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 14; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject slapped her buttocks without 
her consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander offered the subject nonjudicial 
punishment for assault consummated by battery.

205 Abusive Sexual Contact 
(Art. 120) United Kingdom Air Force E-5 Male Air Force E-6 Male Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed General

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported being sexually harassed by Subject. 
Subject approached Victim from behind and used an object to 
push between the Victim's buttocks and used his hands to 
make sexual gestures with it. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander offered non-judicial punishment. Subject was later 
discharged for sexual assault.

206 Sexual Assault (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-5 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported Subject she fell asleep after a night of 
heavy drinking and woke up when Subject penetrated her 
vagina with his penis. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

207 Aggravated Sexual Contact 
(Art. 120) Spain Air Force E-6 Female Air Force E-5 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed General Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject slapped her on her face and 
used his weight to hold her down. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered the subject 
nonjudicial punishment for assault consummated by battery 
and initiated administrative discharge for non-sexual 
misconduct.

208 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-5 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported Subject digitally penetrated her vagina 
then held her down and penetrated her vagina with his penis 
with out her consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

209 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Male Air Force E-5 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Acquittal

Notes: Victim reported Subject grabbed Victims buttocks and 
flicked Victims nipple with an identification card. After receiving 
the report of investigation and consulting with the staff judge 
advocate, the commander offered Subject nonjudicial 
punishment for assault consummated by battery. Subject 
accepted nonjdicial punishment and the commander dismissed 
all charges following the Subjects response.

210 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-6 Male No Q2 (January-

March)
Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: Victim reported she fell asleep after drinking with 
Subject. Victim woke up to find Subject had penetrated her 
vagina with his penis. Subject is a reservist and was not in 
military status at the time of the alleged sexual assault. Case 
was referred to Department of Justice for review and no further 
information is available. Case closed.

211 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-4 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Subject (a single 
subject)

Notes: Victim reported Subject came to her room where started 
to perform oral sex on him and stopped telling Subject she did 
not want to have sex with him. Victim stated Subject then 
forced his penis into her mouth against her will. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

212 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-2 Female Air Force E-3 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject recorded their consensual sexual 
activity without her knowledge or consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
issued an LOR to Subject.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

213 Abusive Sexual Contact 
(Art. 120) Air Force E-4 Male Air Force E-6 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject slapped and squeezed Victims 
buttocks against Victims will. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander issued Subject a LOR and initiated administrative 
discharge proceedings.

214 Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-4 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred Rape (Art. 120) Convicted
Rape and Sexual 
Assault of a Child 

(Art. 120b)
Yes

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 12; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject penetrated her vagina with his 
penis without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for rape and sexual assault 
along with other charges. Subject was convicted of sexual 
assault of a child.

215 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Unknown Unknown Unknown Air Force E-6 Male No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Cruelty and 
maltreatment (Art. 

93)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject sexually harassed her, touched 
her shoulder and attempted to kiss her. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered the subject nonjudicial punishment for maltreatment of 
a subordinate.

216 Sexual Assault (Art. 120) Japan Air Force US Civilian Female Air Force E-3 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported she consumed a substantial amount of 
alcohol and has no recollection of sexual activity, but believes 
something happened with Subject. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander issued an LOR to 
Subject for dereliction of duty.

217 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-4 Male Yes Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Convicted Failure to obey order 
or regulation (Art. 92) General

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 1; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-4; Hard 
Labor: No; 

Notes: Victim reported Subject made inappropriate comments 
of sexual nature to her on multiple occasions. Victim reported 
Subject touched her on the knee or thigh area on one occasion. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred a charge 
for abusive sexual contact along with other charges. Subject 
was convicted of dereliction of duty (sexual harassment).

218 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128) Both Victim and 
Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 144; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported she woke up to find Subject laying 
behind her and was holding her shoulder while kissing her from 
behind. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was found guilty of assault 
consummated by battery.

219 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Cadet/Midshipm

an
Multiple Victims - 

Female Air Force C-1 Male Alcohol/Drug 
Counseling

Q1 (October-
December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

All victims and 
subjects (multiple 

parties to the crime)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim 1 and 2 reported that Subject touched them 
inappropriately and sexually assaulted each of them on 
separate occasions. During the course of the investigation both 
victims declined to participate any further in the process. After 
receiving the report of investigation, considering the victim's 
wishes and consulting with the staff judge advocate, the 
commander issued a letter of reprimand for sexual harassment.

220 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-7 Male No Q1 (October-

December)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-6; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject massaged her back and placed 
his hand into her bra and squeezed her breast at a party 
without her consent. After receiving the report of investigation, 
considering the victim's wishes and consulting with the staff 
judge advocate, the offered Subject non-judicial punishment.

221 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-6 Female Air Force E-6 Male No Q2 (January-

March)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None Both Victim and 

Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-5; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her breasts and vaginal 
area over her clothing without consent. During the investigation 
it was discovered Subject received nude photos of Victim from 
her cell phone sent by another person without consent. Subject 
showed the photos to others in the unit. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered Subject nonjudicial punishment and returned Subject to 
his guard unit.

222 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-6 Female Air Force E-3 Female No Q3 (April-June) Non-Judicial 

Punishment
Abusive Sexual 

Contact (Art. 120)
Article 15 Punishment 

Imposed None Both Victim and 
Subject

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-3; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject touched her breasts and vaginal 
area over her clothes without consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander offered the Subject nonjudicial 
punishment for abusive sexual contact and drunk and 
disorderly conduct. Subject was returned to her guard unit 
following completion of nonjudicial punishment action.

223 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-6 Female Air Force E-6 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject touched her lower back as he 
was leaning towards her and spoke with her. Victim was 
uncomfortable with the physical contact. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander verbally counseled Subject on 
expected standards of behavior.

224 Abusive Sexual Contact 
(Art. 120) Italy Air Force E-7 Female Air Force O-5 Male No Q1 (October-

December)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject rested his hand on her upper 
thigh while they were seated next to each other in a booth. 
After receiving the report of investigation and consulting with 
the staff judge advocate, the commander issued Subject a LOA.



Unrestricted Report Case Synopses

Page 44 of 48

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

225 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Male Air Force E-4 Female Q3 (April-June) Subject is a Civilian or 

Foreign National
Both Victim and 

Subject

Notes: After consultation with the Staff Judge Advocate the 
commander determined the Subject was not in active duty 
status at the time of the offense. There is no additional 
information concerning this case. Case closed.

226 Sexual Assault (Art. 120) UNITED 
STATES Unknown Unknown Unknown Air Force E-3 Male No Q2 (January-

March)
Administrative 

Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Victim 1 reported Subject kissed her without consent. 
Victim 2 reported Subject kissed without consent pushed on to 
the bed, removed her underwear and penetrated her vagina 
with his penis. During the course of the investigation Victim 2 
declined to continue to participate in the process, after 
receiving the report of investigation and consulting with the 
staff judge advocate, the commander determined that a court-
martial was not appropriate given Victim 2's decision not to 
participate. Commander initiated discharge.

227 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Female Air Force E-3 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Unlawful Entry (Art. 
134-54)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
30; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her breast while she 
was asleep. Victim also reported Subject entered her home 
without permission on a separate occasion. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered Subject non-judicial punishment for unlawful entry.

228 Abusive Sexual Contact 
(Art. 120) South Korea Air Force E-3 Female Air Force E-5 Male No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Failure to obey order 
or regulation (Art. 92)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
45; Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 
45; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject pursued a sexual relationship 
with her and kissed her without consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered subject non-judicial punishment for engaging in an 
unprofessional relationship.

229 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-4 Male No Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject grabbed her breast over her 
clothes multiple times despite being told to stop. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander issued an LOR to Subject.

230 Abusive Sexual Contact 
(Art. 120) Japan Air Force E-3 Female Air Force E-3 Male Yes Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject touched her breasts and inner 
thigh while she was asleep. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges abusive sexual contact. Following 
the referral of charges to a special court-martial, Subject 
submitted a request for a Chapter 4 discharge in lieu of court-
martial. Victim supported the Chapter 4 discharge. The general 
court-martial convening authority approved Subject's Chapter 4 
discharge with a UOTHC service characterization.

231 Abusive Sexual Contact 
(Art. 120) Qatar Air Force E-4 Female Male Subject is a Civilian or 

Foreign National
Notes: No additional information on this case. The air force 
does not have jurisdiction over this case. Case closed.

232 Unknown (NG Only) UNITED 
STATES Air Force O-3 Female Air Force E-7 Male No No Q2 (January-

March)
Other Adverse 

Administrative Action Unknown

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim alleged sexual assault by a NG Subject in Title 32 
Status. OCI/NG investigated the allegation and Substantiated. 
Command Action taken against the Subject: LOR.

233 Rape (Art. 120) UNITED 
STATES N/A US Civilian Multiple Victims - 

Female Air Force E-5 Male No Q1 (October-
December)

Administrative 
Discharge

Under Other than 
Honorable Conditions 

(UOTHC)

Notes: Subject was arrested by civilian law enforcement on 
suspicion of weapons charges and sexually assaulting six 
civilian women. Civilian authorities retained jurisdiction over the 
Subject. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
initiated administrative discharge proceedings.

234 Abusive Sexual Contact 
(Art. 120) Air Force E-3 Female Air Force E-7 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Subject (a single 
subject)

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject grabbed her buttocks without 
consent. During the course of the investigation, Victim declined 
to further participate. The commander issued a LOR for 
misconduct other than the alleged abusive sexual contact.

235 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-1 Female Air Force E-1 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted

Notes: Victim reported Subject slapped her buttocks on 
multiple occasions, bit her breast through her clothing, rubbed 
his erect penis on her buttocks through their clothes and ran 
his hand over her vaginal area above her clothes all without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred a charge for abusive sexual contact. Subject was 
acquitted at trial.

236 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-4 Male Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported attending a party with Subject. Victim 
became very intoxicated. She remembers someone helping her 
get into Subject's bed where she passed out. She awoke to a 
penis penetrating her mouth, she passed out again then awoke 
to Subject having vaginal intercourse with her. Victim was too 
intoxicated to physically or verbally respond. The area defense 
counsel and Subject submitted a chapter 4 request for 
discharge in lieu of courts-martial. After receiving the report of 
investigation and consulting with the staff judge advocate the 
commander approved an under other than honorable discharge.

237 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Coast Guard E-1 Male Air Force O-4 Male Yes Q1 (October-

December)
Other Adverse 

Administrative Action

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject grabbed his penis over Victims 
clothing. Several witnesses verified Victims report. After 
receiving the report of investigation, the commander 
determined Subject violated the Prison Rape Elimination Act 
and DoD Confinement Regulations and removed all good time 
credit from Subjects record and transferred Subject to another 
confinement facility.

238 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was asleep. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
acquitted of the sexual assault at trial.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

239 Sexual Assault (Art. 120) Air Force US Civilian Female Air Force E-5 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Adultery (Art. 134-2) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: Yes; Extra Duty (Days): 14; 
Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject penetrated her mouth and 
vagina with his penis while she was unable to consent due to 
medication she had taken. During the course of the 
investigation, Victim declined to further participate. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander determined there was 
probable cause only for a non-sexual assault offense. The 
commander offered Subject nonjudicial punishment for 
adultery.

240 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-2 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted

Wrongful use, 
posession, etc. of 

controlled substances 
(Art. 112a)

Both Victim and 
Subject

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 14; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was asleep. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted of the 
sexual assault charge and found guilty of non-related non-
sexual assault charges at court martial.

241 Rape (Art. 120) UNITED 
STATES Air Force E-5 Female Air Force E-5 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim fell asleep after a night of heavy drinking and 
woke up to find Subject on top of her penetrating her vagina 
with his penis. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial.

242 Sexual Assault (Art. 120) Italy Air Force Multiple Victims Multiple Victims - 
Female Air Force E-4 Male No Q2 (January-

March)
Administrative 

Discharge General
All victims and 

subjects (multiple 
parties to the crime)

Notes: Victim 1 reported she was laying in bed and Subject 
entered her room, lifted her shirt and rubbed her back skin to 
skin and buttocks over her clothes. Victim 1 stated she froze 
and was unable to respond. Victim 2 reported she woke up 
alone and nude in bed after a night of heavy drinking with 
Subject. Subject later told Victim 2 they had sex the night 
before, however, Victim 2 has no memory of having sex with 
Subject. Victim 3 stated Subject touched her breast without her 
consent, and forced her to touch his penis with her hand. 
During the course of the investigation all three Victims declined 
to continue to participate in the process, after receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander determined that a court-martial was 
not appropriate given Victims decision not to participate. 
Commander initiated discharge for the alleged sexual assaults.

243 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-3 Female Air Force E-5 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject kissed her, touched her breast 
over her shirt and tried to put his hands into her pants. Victim 
pushed Subjects hand away and departed Subjects residence. 
Subject submitted a request for a Chapter 4 discharge in lieu of 
court-martial. Victim supported the Chapter 4 discharge. The 
general court-martial convening authority approved Subject's 
Chapter 4 discharge with a UOTHC service characterization.

244 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Multiple Services Multiple Victims Multiple Victims - 

Female Air Force O-3 Male No Q1 (October-
December)

Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victims 1 and 2 reported Subject grabbed their buttocks 
while at a bar without their consent. Victim 3 reported Subject 
penetrated her anus with his penis without her consent. Victim 
3 declined to participate in the military justice process or 
cooperated with the investigation. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander offered Subject nonjudicial punishment for abusive 
sexual contact regarding Victims 1 and 2.

245 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES N/A US Civilian Female Air Force E-4 Male Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted

Notes: Victim reported being kissed and grouped by the breasts 
by Subject. She also reported that Subject had penetrated her 
with something but she was sure exactly what. After receiving 
the report of investigation and consulting with the staff judge 
advocate the commander preferred charges. Subject was 
acquitted.

246 Sexual Assault (Art. 120) Air Force E-2 Female Air Force E-1 Male No Q3 (April-June) Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Larceny (Art. 121) General Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: No; Forfeiture of 
Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction 
Limit: Installation; Restriction Length (Days): 14; Reduction in 
rank: No; Hard Labor: No; 

Notes: Victim reported Subject kissed her and digitally 
penetrated her vagina without consent. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for sexual assault 
along with other charges. Subject was convicted of larceny, but 
acquitted of the sexual assault.

247 Abusive Sexual Contact 
(Art. 120) Air Force E-5 Female Air Force O-6 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject would squeeze various peoples 
shoulders, rub their backs for extended periods of time and 
comment on how "beautiful" the women working at the chapel 
are. When interviewed by AFOSI, Victims stated they did not 
believe the touching was sexual in nature but that Subjects 
actions were inappropriate. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined a LOA was appropriate for a non-
sexual offense.

248 Sexual Assault (Art. 120) Turkey Air Force E-4 Female Air Force E-4 Male No Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject touched her breast over her 
clothes and penetrated her vulva with his tongue without 
consent. During the course of the investigation, Victim declined 
to further participate. After receiving the report of investigation, 
taking into account the Victim's wishes and consulting with the 
staff judge advocate, the commander closed the case with a 
LOR for attempted adultery.

249 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-2 Female Air Force E-1 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject penetrated her vagina with his 
penis and digitally penetrated her without consent. After 
receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred charges for 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

250 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q2 (January-

March)

Administrative 
discharge for non-

sexual assault offense
General

Notes: Victim reported Subject hugged her and touched her 
buttocks. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOR to Subject and 
received a general discharged.

251 Attempts to Commit 
Offenses (Art. 80)

UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q2 (January-

March)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim reported Subject attempted to kiss her three time 
despite being told no. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
issued an LOR to Subject.



Unrestricted Report Case Synopses

Page 46 of 48

No.

Most Serious Sexual 
Assault Allegation 

Subject is Investigated 
For

Incident 
Location

Victim 
Affiliation

Victim Pay 
Grade Victim Gender Subject 

Affiliation
Subject Pay 

Grade
Subject 
Gender

Subject: Prior 
Investigation 

for Sex 
Assault?

Subject: Moral 
Waiver 

Accession?

Subject 
Referral Type

Quarter 
Disposition 
Completed

Case Disposition
Most Serious 

Sexual Assault 
Offense Charged

Most Serious Other 
Offense Charged

Court Case or 
Article 15 Outcome

Reason Charges 
Dismissed at Art 32 

Hearing, if 
applicable

Most Serious 
Offense Convicted

Administrative 
Discharge Type

Must Register as 
Sex Offender Alcohol Use Case Synopsis Note

1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

252 Abusive Sexual Contact 
(Art. 120) Air Force E-5 Male Air Force E-5 Female No Q4 (July-

September)

Non-judicial 
punishment for non-
sexual assault offense

Disorderly conduct 
(Art. 134-13)

Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject slapped or grabbed his genitals 
through his clothes on multiple occasions. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered the subject nonjudicial punishment for disorderly 
conduct and obstructing justice.

253 Rape (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-3 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Subject (a single 
subject)

Notes: Victim reported Subject pinned Victim to her bed and 
forced his penis into her vagina against her will. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for sexual assault 
. Subject was acquitted of the sexual assault at court-martial.

254 Abusive Sexual Contact 
(Art. 120) Air Force Multiple Victims Multiple Victims - 

Female Air Force E-2 Male No Q3 (April-June)
Non-judicial 

punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: 
Yes; Restriction Limit: Installation; Restriction Length (Days): 
10; Reduction in rank: Yes; Pay Grade Reduced To: E-2; Extra 
Duty: Yes; Extra Duty (Days): 10; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim 1 stated Subject touched her hand without 
consent while making sexual comments and gestures. Victim 2 
reported Subject was sexually harassing her and would brush 
up against her body. Victim 3 reported Subject would make 
inappropriate jokes of a sexual nature. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander 
offered Subject nonjudicical punishment for assault 
consummated by battery and indecent language.

255 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Female Air Force E-4 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Convicted Sexual Assault (Art. 

120) Yes
All victims and 

subjects (multiple 
parties to the crime)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 42; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim 1 reported Subject kissed her and touched her 
buttocks without consent. Victim 1 declined to participate in 
any military justice action. Victim 2 reported Subject penetrated 
her vagina with his penis while she unconscious. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for sexual assault. 
Subject was convicted of sexual assault.

256 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-5 Male Air Force O-1 Male No Multiple 

Referrals
Q1 (October-
December)

Other Adverse 
Administrative Action

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject along with four others entered 
his room, forced him on to a bed, handcuffed him and digitally 
penetrated his anus. All Subjects stated Victim and Subjects 
regularly engaged in consensual inappropriate sexual touching. 
Victim was later accused of sexual assault against one of 
Subjects in this case. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
issued an LOA to Subject.

257 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-1 Male Yes Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Abusive Sexual 
Contact (Art. 120) General Both Victim and 

Subject

Courts-Martial discharge: None; Confinement: Yes; 
Confinement Type: Less Than Life; Confinement (Months): 11; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard 
Labor: Yes; Hard Labor (Days): 90; 

Notes: During Victim 1's investigation, Victim 2 reported she 
fell asleep after a night of drinking felt she had sex. Victim 2 
had no memory of having sex with Subject. After receiving the 
report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred a charge for sexual assault. 
Subject was convicted of abusive sexual contact and was 
administratively discharged.

258 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-4 Male Yes Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Witness 1 reported Subject pressured Victim into having 
vaginal intercourse with Subject while Victim was intoxicated. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred charges for 
sexual assault and abusive sexual contact. Following the Article 
32 hearing, the general court-martial convening authority 
referred the charges to a general court-martial. Subject 
submitted a request for a Chapter 4 discharge in lieu of court-
martial. Victim supported the Chapter 4 discharge. The general 
court-martial convening authority approved Subject's Chapter 4 
discharge with a UOTHC service characterization.

259 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-4 Female Air Force E-6 Male No Q2 (January-

March)
Non-Judicial 
Punishment

Abusive Sexual 
Contact (Art. 120)

Article 15 Punishment 
Imposed None

Forfeiture of Pay and Allowances: No; Fine: Yes; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her between her legs as 
she walked past him. Subject later pushed Victim down onto a 
chair. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander offered Subject 
nonjudicial punishment for abusive sexual contact and 
dereliction of duty.

260 Sexual Assault (Art. 120) Italy Air Force Multiple Victims Multiple Victims - 
Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Assault (Art. 128)

Courts-Martial discharge: BCD - Bad Conduct Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 9; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victims 1 and 2 reported Subject penetrated their 
vaginas with his penis without out their consent on multiple 
occasions. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred charges for sexual assault and other non-sexual 
offenses. Subject was convicted of non-sexual assault offenses 
at trial.

261 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-4 Male Unknown Male Q2 (January-

March)
Subject is a Civilian or 

Foreign National Notes: No further information on this case. Case closed.

262 Unknown (NG Only) UNITED 
STATES Air Force E-4 Female Air Force E-6 Male No No Q3 (April-June) Other Adverse 

Administrative Action Unknown

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victim alleged sexual assault by a NG Subject in Title 32 
Status. OCI investigated and substantiated the allegation. 
Command action against the Subject: LOR

263 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Male Air Force E-4 Male Q3 (April-June)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Reprimand 
(LOR); 

Notes: Victims reported being grabbed on the buttocks by 
Subject. After receiving the report of investigation and 
consulting with the staff judge advocate the commander issued 
a letter of reprimand.

264 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force E-5 Female Air Force E-6 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported Subject touched her breast, buttocks 
and upper thigh without her consent.After receiving the report 
of investigation and consulting with the Staff Judge Advocate, 
the commander preferred a charge for abusive sexual contact 
along with other charges. Subject was acquitted of all charges.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

265 Sexual Assault (Art. 120) Air Force E-3 Female Air Force E-3 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Notes: Victim reported Subject pushed her to the ground and 
penetrated her vagina with his fingers and penis without 
consent. Victim reported she told Subject "no" and "stop" and 
he continued to penetrate her. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for rape and sexual assault. 
Following the Article 32 hearing, the general court-martial 
convening authority referred the charges to a general court-
martial. Subject submitted a request for a Chapter 4 discharge 
in lieu of court-martial. Victim supported the Chapter 4 
discharge. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service 
characterization.

266 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-1 Female Air Force E-1 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Discharge or 
Resignation in Lieu of 

Courts-Martial
Victim (single victim)

Notes: Victim reported Subject attempted to kiss her and put 
his hand into her pants and digitally penetrated her without 
consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred charges for sexual assault. Following the Article 32 
hearing, the general court-martial convening authority referred 
the charges to a general court-martial. Subject submitted a 
request for a Chapter 4 discharge in lieu of court-martial. Victim 
supported the Chapter 4 discharge. The general court-martial 
convening authority approved Subject's Chapter 4 discharge 
with a UOTHC service characterization.

267 Rape (Art. 120) Air Force E-6 Female Air Force O-2 Male No Q2 (January-
March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Both Victim and 
Subject

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject had vaginal intercourse with her 
while she was too intoxicated to resist. Victim reported she told 
Subject she did not want to have sex with him. During the 
course of the investigation, Victim declined to further 
participate. After receiving the report of investigation, taking 
into account the Victim's wishes and consulting with the staff 
judge advocate, the commander issued Subject an LOA for 
fraternization.

268 Rape (Art. 120) Korea, Rep Of Air Force Multiple Victims Multiple Victims - 
Female Air Force E-4 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred Rape (Art. 120) Acquitted Both Victim and 
Subject

Notes: Victim reported on two occasions Victim became heavily 
intoxicated and Subject engaged in sexual intercourse with her. 
Victim reported on the first occasion she had no memory of 
events. However, Subject informed Victim they had sex. On the 
second occasion Victim stated she froze when Subject laid on 
top of her and began touching her ending with penetration of 
her vagina by his penis. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault along with 
other charges. Subject was acquitted at court-martial.

269 Aggravated Sexual Contact 
(Art. 120)

UNITED 
STATES Air Force US Civilian Female Air Force O-1 Male No Q1 (October-

December)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Admonishment 
(LOA); 

Notes: Victim reported Subject forced his hand into her pants 
over her underwear. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual 
assault offense. The commander issued an LOA to Subject.

270 Abusive Sexual Contact 
(Art. 120) Unknown Unknown Unknown Air Force O-5 Male No Q4 (July-

September)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Other; 

Notes: Victim reported Subject touched her leg under a table 
with his hand multiple times during a formal event. After 
receiving the report of investigation, and consulting with the 
staff judge advocate, the commander closed the case with a 
verbal counseling.

271 Sexual Assault (Art. 120) UNITED 
STATES Air Force Multiple Victims Multiple Victims - 

Male & Female Air Force E-6 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Abusive Sexual 
Contact (Art. 120) Convicted Abusive Sexual 

Contact (Art. 120)

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 3; Forfeiture of Pay and Allowances: 
Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Hard Labor: Yes; Hard Labor (Days): 
30; 

Notes: Multiple Victims reported Subject touched them on their 
bodies and kissed them without consent and made unwanted 
sexual comments. Two Victims also reported Subject digitally 
penetrated their vaginas without consent. After receiving the 
report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was 
convicted of abusive sexual contact at court-martial.

272 Rape (Art. 120) UNITED 
STATES Air Force US Civilian Female Air Force E-3 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject kissed her and rubbed his 
exposed penis on her body. Victim doesn't recall if she was 
penetrated by Subject. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges for sexual assault. The charges 
were dismissed following the Article 32 hearing due to victim 
declining to participate.

273 Abusive Sexual Contact 
(Art. 120) Korea, Rep Of Air Force E-5 Male Air Force E-6 Male No Q2 (January-

March)

Other adverse 
administrative actions 
for non-sexual assault 

offense

Adverse Administration Action Type: Letter of Counseling 
(LOC); 

Notes: Victim reported Subject made sexually inappropriate 
comments to him and hit Victims buttocks on one occasion. 
After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander determined there 
was probable cause only for a non-sexual assault offense. The 
commander issued an LOC to Subject.

274a Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-5 Male No Q1 (October-

December)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed

Under Other than 
Honorable Conditions 

(UOTHC)

All victims and 
subjects (multiple 

parties to the crime)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: Yes; Pay Grade Reduced To: E-4; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported Subject watched as she had sex with 
Witness 1, touched her buttocks and took photographs of her 
engaged in sexual conduct without her consent. During the 
course of the investigation Victim declined to continue to 
participate in the process, after receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander determined that a court-martial was not 
appropriate given Victim's decision not to participate. The 
commander offered Subject NJP and initiated discharge.

274b Rape (Art. 120) UNITED 
STATES N/A US Civilian Female Air Force E-4 Male No Q2 (January-

March)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Acquitted Both Victim and 
Subject

Notes: Victim reported after a night of drinking she engaged in 
sexual intercourse with Subject. Victim reported the sexual 
intercourse was not consensual. After receiving the report of 
investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court 
martial.

275 Sexual Assault (Art. 120) Turkey Air Force E-3 Female Air Force E-5 Male No Q2 (January-
March)

Courts-Martial Charge 
Preferred

Sexual Assault (Art. 
120) Acquitted Victim (single victim)

Notes: Victim reported Subject engaged in non-consensual 
vaginal intercourse with her three times over the course of one 
night. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander preferred 
charges. Subject was acquitted at court martial.

276 Abusive Sexual Contact 
(Art. 120)

UNITED 
STATES Unknown Unknown Unknown Air Force E-5 Male No Q1 (October-

December)
Other Adverse 

Administrative Action
Both Victim and 

Subject

Adverse Administration Action Type: Other; 

Notes: Witness 1 reported Subject touched Victims breast, 
buttocks and kissed her without her consent. After receiving 
the report of investigation, taking into account the Victim's 
wishes and consulting with the staff judge advocate, the 
commander closed the case with a verbal counseling.
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1 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-2 Male No Q3 (April-June) Courts-Martial Charge 

Preferred
Abusive Sexual 

Contact (Art. 120)

Discharge or 
Resignation in Lieu of 

Courts-Martial

Both Victim and 
Subject

Notes: Victim reported Subject penetrated her vagina with his 
penis while she was too intoxicated to consent. After receiving 
the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for rape and 
sexual assault. Following the Article 32 hearing, the general 
court-martial convening authority referred the charges to a 
general court-martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. Victim supported 
the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a 
UOTHC service characterization.

277 Sexual Assault (Art. 120) UNITED 
STATES Air Force E-3 Female Air Force E-4 Male No Q1 (October-

December)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120) Convicted Sexual Assault (Art. 
120) Yes Both Victim and 

Subject

Courts-Martial discharge: DD - Dishonorable Discharge; 
Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and Allowances: 
No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported after a night of heavy drinking she went 
to sleep in a dark room. She woke up when Subject kissed her 
and engaged her in sexual intercourse. Victim mistakenly 
believed she was having sex with Witness 1. During the sex, 
she realized she was not having sex with Witness 1 and called 
out his name. Subject stopped having sex with Victim when 
Victim called out Witness 1's name. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander preferred a charge for sexual assault. Subject was 
convicted of sexual assault.

278 Rape (Art. 120) UNITED 
STATES Air Force E-4 Female Air Force E-3 Male No Q4 (July-

September)
Courts-Martial Charge 

Preferred
Sexual Assault (Art. 

120)

Charges dismissed for 
any other reason prior 

to Courts-Martial

Notes: Victim reported Subject licked and bit the outside of her 
vagina with his mouth and penetrated her vagina with his penis 
without consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander 
preferred a charge for sexual assault. The charges were 
dismissed after referral of charges due to victim declining to 
participate. Case closed.

279 Sexual Assault (Art. 120) UNITED 
STATES Army E-3 Female Air Force E-3 Male Offender is Unknown Notes: Victim alleged sexual assault by Unknown Subject when 

Victim was too intoxicated to consent.

280 Abusive Sexual Contact 
(Art. 120) Multiple Services Multiple Victims

Multiple Victims - 
Unknown & 

Female
Air Force O-5 Male No Q3 (April-June)

Non-judicial 
punishment for non-
sexual assault offense

Assault (Art. 128) Article 15 Punishment 
Imposed None Subject (a single 

subject)

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: 
No; Reduction in rank: No; Extra Duty: No; Hard Labor: No; 
Correctional Custody (NJP Only): No; 

Notes: Victim 1 reported Subject placed his hand on her side 
without consent. Victim 2 reported Subject touched her chest 
over her clothes without consent on two occasions while 
Subject was intoxicated. Victim 3 reported Subject touched her 
buttocks without consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a 
non-sexual assault offense. The commander offered subject 
nonjudicial punishment for assault consummated by battery 
and conduct unbecoming an officer.



 

Enclosure 4: National 
Guard Bureau 





1 
 

FY 2017 Annual Report on Sexual Assault in the Military Executive Summary:  
National Guard Bureau  
 
The National Guard (NG), as a joint activity of the Department of Defense (DoD), 
emphasized Sexual Assault Prevention and Response (SAPR) key messaging developed 
by the National Guard Bureau (NGB) and the United States Army and Air Force (AF) 
throughout fiscal year 2017 (FY17).   
 
The Chief of the National Guard Bureau’s (CNGB) key messaging for FY17 included: 
 

• Senior leader influence is critical in achieving a culture of dignity and respect, in an 
environment absent of sexist behaviors, sexual harassment, sexual assault, and 
other derisive behaviors, such as hazing and bullying. 
 

• Each Guard member to pledge support in elevating awareness and raising his or 
her voice and acting when inappropriate behavior occurs. 
 

• We must reach out to create lasting partnerships with our civilian communities to 
increase awareness and prevention of sexual assault, improve training resources, 
and ensure readily available resources for the health and welfare of our survivors of 
sexual assault. 
 

• We can best eliminate the acts that demoralize our people and degrade our 
readiness by using a holistic approach toward building a better environment in 
which to live and work. 
 

• To demonstrate our commitment and resolve to eliminate acts that demoralize our 
people and degrade readiness, we must increase our accountability efforts in 
cooperation with civilian law enforcement organizations (LEOs).  

 
NGB and the states’ senior leadership demonstrated their resolve to address the derisive 
and risky behaviors that may lead to sexual assault.  They also addressed the importance 
of other aspects of the SAPR program, including survivor advocacy, investigation, 
accountability, and assessment.  They accomplished this through conferences, senior 
leader briefings, discussions, and policy and procedural updates. 
 
One of the main areas of emphasis was challenging every Guard member to take a 
stance against inappropriate sexist and derisive behaviors by speaking up and safely 
intervening when possible to avoid a potential sexual assault.  This theme was particularly 
evident during April’s Sexual Assault Awareness and Prevention Month (SAAPM).  In 
concert with this theme was the CNGB’s strong emphasis on establishing partnerships 
with both the military and civilian communities in support of the SAPR program.  The 
CNGB SAPR Office recognized the value of the Office for Victims of Crimes’ (OVC) 
“Strengthening Military-Civilian Community Partnerships to Respond to Sexual Assault” 
and volunteered to spearhead the program on behalf of the DoD SAPR Office (SAPRO).  
This program and the numerous collaborations that occurred within the states epitomized 
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the NG’s uniqueness as a community-based organization dedicated to serving the public 
in the fight against sexual assault.  The NG of the states continued to maintain and 
establish new relationships in prevention and awareness, survivor advocacy, 
investigation, and accountability.   
 
A benefit from establishing the variety of associations within the communities was the 
move toward integrating their efforts in a holistic approach to provide better support to the 
survivor.  The NG Joint Services Support (JSS) program under the NGB Manpower and 
Personnel Division (NGB-J1) was a leading program to pull together services such as 
SAPR, NGB Equal Opportunity (NGB-EO), Office of Diversity and Inclusion (NGB-DIV), 
and Transition Assistance Advisor (TAA).  Of particular note is Colorado’s initiative to set 
up a Warrior Support Center to house multiple support services together to offer a holistic 
approach toward survivor recovery. 
  
The NG also strengthened its relationship with civilian LEOs to enhance its accountability 
efforts.  The NGB SAPR Office Compliance and Accountability Officer increased the 
emphasis on accurate accounting of sexual assault case investigation and closure on the 
Defense Sexual Assault Incident Database (DSAID).  Also collaborating in this task were 
the NGB Office of Complex Administrative Investigations (NGB-JA/OCI) and State Staff 
Judge Advocates (SJA). 
 
Another significant improvement during FY17 was the creation of two working groups 
(WG) composed of members of the NG SAPR Advisory Council (SAPRAC), Army 
National Guard (ARNG) Sexual Harassment/Assault Response and Prevention (SHARP) 
program office, Air National Guard (ANG) SAPR program office and NGB-J1-SAPR 
program office.  The function of the WGs was to improve the process for gaining valuable 
state input while developing CNGB policy, procedures, and training designed for the non-
Federalized Guard member.   
 
FY17 culminated with the resolution of a significant challenge for NG SAPR personnel 
regarding requirements for recertifying under the DoD Sexual Assault Advocate 
Certification Program (D-SAACP).  The NGB SAPR Office campaigned on behalf of the 
states for a review of the requirements by DoD SAPRO and the National Organization for 
Victim Assistance (NOVA).  The result was the removal of a training requirement deemed 
unnecessary.  This action reduced expenditures and improved the response to the sexual 
assault survivors by ultimately speeding up the recertification process for Service 
members in a specific category.   
 
    
1.1  Summarize your efforts to achieve the Prevention goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 1 – 
Prevention, p. 6)       
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
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addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to reduce the occurrence of sexual assault?  What prevention initiatives 
did your Military Service employ with targeted subgroups of your population or for 
specific locations?  (DoD Sexual Assault Prevention and Response Strategic Plan, 
2017-2021 (December 1, 2016)) 
- Communications and Engagement:  How do you align prevention communications 
and training across your Military Service?  (DoD 2014-2016 Sexual Assault 
Prevention Strategy (April 30, 2014), para 5 (Communications), p. 11) 
- Leader Involvement:  How do you prepare and include command to support the 
Military Service prevention approach?  How does the Military Service prepare and 
help command address unit climate challenges and climate survey results?  (DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 5, para 9f)  
- Community Involvement (Internal to DoD):  How does your Military Service prepare 
and configure military communities and their resources to support the prevention 
approach?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Community Involvement), p. 11 / SecDef Memo (May 1, 2014), Develop 
Collaborative Forum for Sexual Assault Methods, p. 2) 
- Community Involvement (External to DoD):  How does your Military Service 
employ resources external to your military communities to advance prevention 
initiatives?  These can be force-wide initiatives or initiatives taken with specific 
locations or subgroups based on risk or some other factor.  If this section is 
included, examples of these external collaborations, rationale for their use, and an 
assessment of the collaboration’s outcome should be included.  (DoD 2014-2016 
Sexual Assault Prevention Strategy (April 30, 2014), para 5, (Community 
Involvement), p. 11 / SecDef Memo (May 1, 2014), Develop Collaborative Forum for 
Sexual Assault Prevention Methods, p. 2)      
- Education and Training:  How are education/training activities used to advance the 
Military Service’s prevention approach?  What specific training programs are used 
(e.g., interpersonal communication, healthy relationships, and improving alcohol 
choices) and how/when were they distributed throughout the Military Service 
population?  (DoD 2014-2016 Sexual Assault Prevention Strategy (April 30, 2014), 
para 5 (Education and Training), p. 12) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of prevention efforts 
intended to reduce the prevalence of sexual assault?  Include a discussion of the 
metrics used to assess your sexual assault prevention program, and how they 
support or supplement DoD’s core prevention metrics (i.e., prevalence and 
bystander intervention experience).  Describe how the results of those metrics are 
informing prevention planning?  (DoD 2014-2016 Sexual Assault Prevention 
Strategy (April 30, 2014), para 5 (Harm Reduction), p. 12) / DoD 2014-2016 Sexual 
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Assault Prevention Strategy (April 30, 2014), para 6 (Prevention Metrics, 
Assessment, and Research), p. 13  

 
Overall Approach   
 
The primary initiative used within the NG during FY17 for prevention, as well as survivor 
assistance and advocacy, investigation, and accountability, was outreach.  The NG, with 
its limited full-time SAPR staffing and organic resources, was obliged to engage in 
outreach efforts to obtain the tools and resources necessary toward eliminating sexual 
assault and other derisive behaviors. 
 
The NGB SAPR Office took advantage of training opportunities in both the military and 
civilian sectors to stay abreast of current trends, insights, and new approaches to 
addressing various SAPR topics to update NGB SAPR personnel training.  Some of these 
venues were the Trauma Training Institute Conference (Male Victims of Violence), End 
Violence Against Women International Conference, 43rd NOVA Conference for Victim 
Assistance, Leadership Green Dot training, and Mind’s Eye 2 training.  Other pertinent 
events aligned with the training focus for FY17 (male victimization and retaliation) were 
“Talking Trash: Retaliation Against Victims of Sexually Based Offenses within the Military” 
and “Out of the Darkness:  Addressing the Sexual Exploitation of Boys and Men.”  During 
FY17, the NGB SAPR Office provided staff to support various NG SAPR personnel 
training events, including SAPR Victim Advocate (SAPR VA) refresher training, Sexual 
Assault Response Coordinator (SARC) and SAPR VA initial training, and SARC and Joint 
Force Headquarters-State (JFHQs-State) Victim Advocate Coordinator (VAC) Annual 
Refresher training in several states and regions. 
 
The ARNG SHARP program office deferred the contribution and implementation of 
specific initiatives to the JFHQs-State SARCs.  These full-time employed SARCs serve 
under the direction of The state Adjutant General (TAG) to execute the state SAPR 
program and function as the SHARP SARC under the direction of the ARNG SHARP PM 
for the ARNG units within the state.  
 
The ANG SAPR program office implemented guidance from Headquarters Air Force 
(HAF) and incorporated the commanders’ toolkit for 2017, used the Green Dot model, and 
provided 12-month Commanders Talking Points.  This satisfied both SAPR and Suicide 
Prevention annual training requirements through a consolidated delivery.  Additionally, the 
ANG SAPR program funded travel for training to achieve, for each wing, one Green Dot 
Coordinator and multiple training Implementers, to ensure the Coordinators and 
Implementers received the proper training and engagement for growth as subject matter 
experts.  
 
The Director of the Air National Guard realigned the SAPR program under the Deputy 
Director, Air National Guard to optimize the visibility and momentum of the program, as 
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well as further advancement towards prevention efforts.  There is a Director of 
Psychological Health (DPH) assigned to each ANG Wing: they are accessible and enaged 
in facilitating treatment and care for victims.  The DPHs are also trained as Master 
Resiliency trainers which is a step towards calloboration on prevention efforts. 
 
 
 
Besides supporting initiatives developed by the Services and CNGB, some TAGs 
developed initiatives based on the specific needs or climate of their states.  Factors, 
including results from various surveys, such as the Defense Equal Opportunity 
Management Institute Organizational Climate Survey (DEOCS), Workplace and Gender 
Relations Survey–Reserve Component (WGRR); staff assistance visits (SAVs); and direct 
observations; served as the basis to determine the focal point within each state. 
 
The Arkansas NG SAPR team’s innovative “Protecting Our People Protects Our Mission 
Cut-Out Campaign” brought an exciting and interactive element to prevention and support 
messaging for SAAPM.  The wing and brigade campuses were populated with life-size, 
full-color, stand-up cutouts of key leaders and survivor support members—each promoting 
a unique but important prevention and support message.  These unique elements 
provided in-your-face messaging while motivating members to seek out each message, 
then take selfies and hashtag on social media for maximum reach and benefit.  Additional 
interaction included solving clues from signs then decoding an additional message for a 
chance to win a prize.  Sample messaging: “Protecting Our People Protects Our Mission”; 
“Dignity and Respect”; “Speak Up against Sexual Harassment”; “Peace over Violence”; 
“Everyone Matters”; “Be the Solution.” 
 
Communications and Engagement 
 
The CNGB conveyed FY17 messages and other important information regarding the NG 
SAPR program throughout the NG using memoranda, letters, and emails distributed to the 
Director of the Army National Guard (DARNG) and Director of the Air National Guard 
(DANG), TAGs, and, NGB senior leaders.  He also used personal engagements, such as 
the Guard Senior Leader Conferences (GSLCs) and Guard Senior Leader Updates 
(GSLUs), and his various trips throughout the states and deployment areas, to share his 
messages and information on SAPR.  The Director of the NGB-J1 also distributed 
information to the state Chiefs of Joint Staff, Directors of Joint Staff Personnel (J1s), and 
other Joint Staff personnel.  Besides coordinating information flow through the ARNG 
SHARP Office, ANG SAPR Office, and National SAPRAC, the NGB SAPR Office routinely 
used its site on Guard Knowledge Online to disseminate policies, procedures, key 
messages, program information, and taskings. 
 
The ANG established a senior officer embedded with HAF to disseminate consistent 
messages on both the response and prevention focuses of the SAPR program, as well as 
to focus on writing appropriate ANG-specific guidance in AF Directives and Instructions.  
The ANG provided implementation oversight of 91 ANG SAPR programs (90 wings) and 
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communicated training opportunities across the 54 states, territories, and the District of 
Columbia NG. 
 
Two similar methods used by some states to distribute consistent SAPR messages: 

• Messages using emails and other means to case management group (CMG) 
members; major subordinate commands; Training, Plans and Operations (G3); 
Personnel (S1); commanders; Training Managers; SAPR VAs; and others as 
appropriate. 

• Distributing new policies via the G3, posting them on SharePoint, and in the 
policies folder.  Additionally, sending out SAPR messages and announcements 
through the state’s “ALL Distribution List.” 

 
Some other methods of communication and engagement used in the states: 

• Multiple social media accounts to include Facebook, Twitter, and Instagram. 

• Semi-monthly or monthly newsletters.  

• Bulletin boards. 

• Displaying materials, such as DoD Safe Helpline materials and business cards, 
throughout all NG facilities, to include bathrooms. 

 
Leader Involvement 
 
The CNGB continued to disseminate information to TAGs using the GSLCs and GSLUs.  
TAGs further disseminated this information to their senior leaders and commanders within 
the states.  
 
The DARNG engaged leaders at all levels through weekly Status Update meetings, 
including discussion of upcoming SHARP program events, full-time vacancies, and 
reported numbers of sexual assaults.  Additionally, the DARNG conducted monthly 
meetings with all TAGs to discuss the readiness status of Soldier and leader SHARP 
training.  SHARP annual refresher training developed by the ARNG SHARP program 
office incorporated any issues identified in the command climate surveys along with DoD 
training requirements.  The ARNG SHARP program office provided the slides to the 54 
states, territories, and the District of Columbia NG to focus on those areas. 
 
The ANG used the Commanders Toolkit developed by HAF along with SAPR Talking 
Points to assist local commanders with creating a regular and repeated dialogue for the 
mandated SAPR areas of emphasis. 
 
One of the primary methods used to gain active support of their leaders in the NG SAPR 
program, as well as becoming engaged with addressing command climate challenges, 
was through leaders’ participation in the monthly CMG.  In one state, The Assistant 
Adjutant General (TAAG)-Army, TAAG-Air, and Chief of Staff (CoS) for Army attended all 
CMGs to stay updated on policies, sexual assault cases, and climate survey results.  The 



7 
 

JFHQs-State SARC also pushed out initiatives through the CoS, TAAG-Army, and TAAG-
Air to disseminate down to the commands.   
 
The Kentucky NG (KYNG) took its own approaches at the state level to prepare and 
include command support of the prevention approach.  The KYNG SAPR Office provided 
training to new command teams at the Company Commander/First Sergeant Pre-
Command Course during FY17.  This training taught new command teams their 
responsibilities under the SAPR/SHARP program, provided them the opportunity to get 
answers to those “what if” questions, and gave them the tools to develop a healthy 
command environment that is intolerant of sexual violence of any kind, while encouraging 
and supporting those who report sexual harassment and sexual assaults.  The published 
FY17 KYNG SHARP training guidance required commanders at all levels to get involved 
in the SHARP training process and to assess their command continuously to identify risks 
and behaviors.  The commanders then addressed the risks and behaviors to create 
environments that are not conducive to sexual harassment, sexual assault, or 
misogynistic behaviors.  The KYNG conducted a Basic Officer Leadership Course and 
discussed SAPR/SHARP repeatedly to teach future officers their role in prevention efforts, 
along with the process to follow if someone in the unit reported a sexual assault.  The 
KYNG SAPR Office, in collaboration with the State Equal Employment Manager (SEEM), 
reviewed all DEOCS reports conducted to assess command climates.  These reviews 
provided an accurate analysis of the reports as they pertained to sexual violence and the 
SAPR/SHARP program.  They assisted commanders in formulating and developing a 
targeted and personalized action plan to address their individual unit’s results.  The 
reviews also identified trends across the KYNG and targeted prevention efforts to assist 
commanders in developing improved command climates.     
 
Military Community Involvement 
 
NGB SAPR Office routinely communicated with the NGB-EO and various entities in the 
NGB-J1 Family Program, NGB Chaplain office, NGB Chief Counsel (NGB-JA), and NGB 
Surgeon’s office.  However, the NGB SAPR Office took additional steps in FY17 to 
institutionalize the integrated efforts between these offices and others to move the NG into 
taking a holistic approach to prevention of high-risk behaviors that affect many areas.  
This initiative has continued into FY 2018 (FY18). 
 
The ANG also partnered with other services providers, Directors of Psychological Health, 
SARCs, chaplains, Airmen and Family Readiness Centers, and suicide prevention to 
spread awareness collectively. 

 
Many of the states mirrored the actions taken by the District of Columbia (DC) NG.  They 
engaged a unity of effort and built a partner capacity approach to prevention.  As a team, 
they recognized that domestic violence, sexual assault, sexual harassment, workplace 
violence, alcohol or drug issues, and suicides all share similar primary risk and protective 
factors.  Using this knowledge, they sought to partner on as many activities as practical.  
This included the typical support agencies and those involved in protection because of the 
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common protective factors in the realm of workplace violence, as well as sexual 
harassment and assaults. 
 
Civilian Community Involvement 
 
In coordination with the DoD SAPRO, the NGB SAPR Office expanded its responsibilities 
in FY17 to include serving as the cooperative agreement liaison between the DoD and the 
Office of Justice Programs, OVC, military sexual assault initiative.  This program pairs up 
both civilian and military SAPR VAs to conduct an in-person course, “Strengthening 
Military-Civilian Community Partnerships to Respond to Sexual Assault,” on military 
culture, justice system, and services.  The NGB SAPR Office assisted in coordinating 
certified military trainers and locations near military sites to conduct this training.    
 
The states excelled at collaborating with various community resources to support 
prevention and other SAPR goals.  In the Alaska NG (AKNG), community engagement 
remained one of TAG’s focus areas.  On multiple occasions, SAPR personnel visited local 
community members’ organizations to build, rekindle, and maintain relationships with 
them.  AKNG SAPR personnel attended many training opportunities hosted by their 
community partners and always included them on invitations to participate in training 
hosted by the AKNG.  The state began updating memorandums of understanding (MOUs) 
and memorandums of agreement with many of their community partners and continued to 
be a part of various WGs, such as the Domestic Violence/Sexual Assault Caucus, held 
monthly at one of the local shelters.  An example of community involvement: the opening 
of a new barracks facility for Arctic training in Utqiagvik (formerly Barrow, AK), the 
northernmost village in Alaska and the United States.  During a site visit, the SARC saw a 
need to ensure that community resources were available to any of the Service members 
using the facility in the event of a sexual assault.  Through collaboration with the local 
shelter and rape crisis center, the SARC was able to ensure all Service members 
(including males) would have access to 24-hour crisis intervention services and housing 
should the need arise.  Additionally, the 168th Wing SARC attended a quarterly Sexual 
Assault Response Team (SART) meeting at a local hospital.  At this meeting, 
representatives from local agencies discussed topics such as sexual assault and domestic 
violence trends, along with upcoming events or training scheduled in the community.   
 
The California (CA) NG SAPR team participated in a local meeting to discuss sexual 
assault cases.  Participants at the meeting ranged from sexual assault forensic exam 
(SAFE) nurses, police departments, local county sheriff departments, therapists, victim 
advocates, the District Attorney (DA), and forensic lab professionals.  In the meeting, they 
shared trends in the local area and used it as a platform to share best practices and to 
build up programs.  
 
The Illinois (IL) NG established an MOU with the Illinois Coalition Against Sexual Assault 
that details the relationship civilian community crisis centers have with the ILNG.  The 
community partners willingly participate in military training.  Each year, the crisis centers 
send a representative to the annual SHARP refresher training.  The counselors give 
instruction crisis intervention and sexual assault crisis center functions to the SAPR VAs 
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attending the training.  The Illinois NG received an invitation to attend various civilian 
events that occurred throughout the state.  In kind, the Illinois Nation Guard sponsored the 
“Strengthening Military-Civilian Partnerships to Respond to Sexual Assault” training 
conducted through the OVC.  The training was an interactive 1-day training that 
encouraged civilian rape crises centers to establish partnerships with local military 
installations to respond effective graciously gave materials for the SARC to hand out 
detailing the organization and what it offers.  
 
The Louisiana (LA) NG JFHQ-State SARC and JFHQ-State VAC were members of the 
New Orleans SART and the SART Prevention Committee.  Through the SART, they 
helped facilitate the 2nd Annual Prevention Summit, which targeted key personnel 
(teachers, coaches, etc.) who worked with children ages 13 -18.  This Prevention Summit 
educated participants on the importance of prevention, fostering healthy climates for 
students, teaching students about healthy relationships, healthy masculinity, and more.  
There was a second track for teens to educate them on healthy relationships, consent, 
sexting, and other ways to use social media to promote sexual violence.  Educating key 
personnel who work with children and teens focused on helping to dispel misinformation 
regarding sexual assault, identify at risk children and peers, understand how to offer 
assistance, and mentor others in these areas as well.  The rationale was to start 
prevention as early as possible through education.  This long-term approach to prevention 
intends to reduce childhood sexual assaults, thereby reducing the number of adult 
survivors entering the Armed Forces.  Reducing pre-service victimization is important to 
reducing the number of sexual assaults in the military.  Key results from the Full report of 
the prevalence, incidence, and consequences of violence: Findings from the National 
Violence Against Women Survey (https://www.ncjrs.gov/pdffiles1/nij/183781.pdf) shows 
that 50% of women and 75% of men reported their first attempted or completed sexual 
assault occurred prior to age 18.  Women who reported being raped before age 18 were 
twice as likely to report being raped as an adult.  Due to the distinct correlation between 
prior victimization and re-victimization, preventing sexual assault before a citizen enters 
military service can statistically decrease the chances they will experience a sexual 
assault while serving.   
 
The New Mexico (NM) NG SAPR Office was very involved with community outreach.  
During FY17, the SAPR office engaged with the State Attorney General’s office and talked 
with over 300 community members, including approximately 200 high school students, 
about sexual assault and their community.  They also collaborated with the Rape Crisis 
Center of Central NM to help host the first Rally against Sexual Assault, which included 
many community leaders.  The NMNG SAPR Office also partnered with the City of Rio 
Rancho during NM’s Domestic Violence Awareness Month.  They helped to tie purple 
ribbons along streets in the city and to coordinate and take part in the Mayor’s BBQ.  The 
NMNG SAPR Office participated as a member of the Bernalillo County SART and the 
Sandoval County Coordinated Community Response Team.  These teams met every 
month with the Sexual Assault Nurse Examiner, civilian LEOs, DA’s office, Attorney 
General’s office, and other community leaders and advocacy groups to discuss real cases 
within the community.  Items discussed included how the civilian LEO handled the cases 

https://www.ncjrs.gov/pdffiles1/nij/183781.pdf
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and how to change the process to make it better in the future.  They also discussed the 
backlog of SAFE kits and other issues that affected their communities.  
 
Education and Training. 
 
Each ANG wing implemented Green Dot training at 100% of the installations, as well as 
provided the 12 Commander’s talking points.  Additionally, best practice training topics 
included suicide prevention, healthy choices, active bystander intervention, awareness, 
wingman approach. 
 
Many NG of the states, such as the AKNG, used integrative approaches with Risk 
Reduction Program Coordinator, Suicide Prevention Coordinator, and Substance Abuse 
Prevention Coordinator.  The Colorado (CO) NG tackled improving alcohol choices 
directly this year.  The training program educated Service members on the correlation 
between drinking and impaired judgement by comparing consent to driving while 
intoxicated.  This analogy helped emphasize how alcohol reduces the ability to make 
sound decisions.  The CONG also used exercises to engage service members instead of 
using a power point presentation.  These exercises included loss exercise, gender role 
exercise, string exercises, and the continuum of harm walk through.   
 
The Florida (FL) NG also used an integrative approach to some of their training.  During 
the FLNG 5K Race for Respect, the Alcohol and Drug Control Officer set up an Army 
Substance Abuse Program (ASAP) booth.  Concurrently, the SHARP training provided to 
SAPR VAs for continuing education units (CEUs) included “the responsible use of alcohol” 
as a point of focus to address the intersections of alcohol and sexual assault.  The training 
also included a briefing from the SJA to help Soldiers grasp the legal definitions of “black 
out” and “passed out”, and their relationship to sexual assault.  The JFHQ-State SARC 
added Information from the ASAP related to the responsible use of alcohol to the new 
commander in brief.  The FLNG SARC Office also began to provide leadership focused 
training to all 14 series Military Occupational Skill courses at the Regional Training 
Institute. 
 
The Michigan (MI) NG focused their training on specific command climate issues.  SAPR 
personnel strived to push out information and guidance to the units and command to 
assist them on how to erase mistrust and misunderstanding, sometimes considered part 
of the “culture” of a unit.  Training also addressed reviewing unacceptable behavior, which 
often had accents of bullying and hazing, considered a norm in some units.  This focused 
training allowed personnel to report at a lower level, and to feel comfortable and 
supported by the organization as a whole.   
 
Metrics. 
 
The NGB SAPR Office routinely prepared metrics to assess the effectiveness of 
prevention efforts, such as prevalence rates taken from the WGRR and reporting rates per 
the    DSAID.    
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The ARNG SHARP Program Manager compiled mitigation action plans from each of the 
54 states, territories, and the District of Columbia NG, which were briefed by the DARNG 
at the Army Professional Forum on 7 December 2016, in accordance with the ARNG 
SHARP Readiness Effort Implementation Guidance Policy, dated 3 August 2016. 
 
Within the ANG, the 2017 Integrated SAPR/Suicide Prevention Training Feedback 
Survey, implementing the Green Dot Strategy and supporting prevention capacity building 
among violence prevention integrators, allowed members to provide a descriptive critique 
of both strengths and areas of improvement for the technical assistance and support 
received.  The results provided information on how to inform prevention and support 
efforts as they move forward. 
 
Representative of the metrics used in some of the states, the KYNG SAPR Office 
reviewed all reported sexual assault cases over the last five years to identify trends in 
cases involving alcohol, locations of sexual assaults, duty status of the NG member at the 
time of the sexual assault, and other criteria.  The SAPR staff collated this information 
according to the trend analysis to assist in developing targeted prevention measures.  
This resulted in targeted prevention measures addressing the use of alcohol during 
inactive drill training and annual training for units, to lower the use of alcohol during 
training, and for units to use the deliberate risk assessment method before allowing 
alcohol during these time frames.  It led to an updated alcohol and substance abuse policy 
published by TAG to address risks associated with alcohol use such as sexual assault.  
This trend analysis identified specific locations such as hotels used during training as a 
high-risk location for sexual assaults, and allowed commanders to implement prevention 
measures to keep their Soldiers safer in these environments.  They also identified high-
risk periods such as Basic Training and Advanced Individual Training, and allowed the 
Recruit Sustainment Command and individual units to provide additional targeted SHARP 
training to personnel scheduled to attend.  The result of this training was lowered numbers 
of sexual assaults reported for Soldiers in these categories.  The KYNG SAPR Office 
used after action reviews at training and prevention events as a means of getting 
feedback from Guard members attending training to better improve training guidance for 
future iterations of training.  Feedback from their civilian partners on training and 
education they provided them on their program and prevention efforts has led to 
improvements in messaging and prevention tactics for future events across the KYNG.  
The KYNG SAPR Office used feedback provided from victims and survivors of sexual 
assault to identify possible ways to have prevented the sexual assaults.  By sharing this 
information, the goal is to prevent future sexual assaults from occurring.  Feedback from 
victim service providers was instrumental in identifying additional means of improving our 
prevention efforts across the state and the KYNG.  
 
However, in many of the states, such as the New Hampshire (NH) NG, new reports in 
FY17 were minimal, which limited their ability to compare data versus prevention efforts to 
reduce prevalence.  In such a short time period, it is hard to conclude whether or not it is 
due to any type of risk mitigation captured in this plan.  In order to reach the desired end-
state of creating a climate free of sexual harassment and sexual assault, continued efforts 
are required to improve training and promote awareness.  Command emphasis on TAG’s 
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Alcohol Policy and the development of standard operating procedures for lodging during 
drill weekends and inactive duty training (IDT) will play a vital role in reaching this desired 
end-state.  The NHNG will continue to monitor the WGRR survey data, DEOCS data, and 
other avenues to evaluate prevalence and tailor prevention efforts appropriately based on 
the needs of the service members. 
 
1.2  Future Efforts:  Briefly describe your leadership-approved future plans to 
reduce the occurrence of sexual assault in your Military Service.   
 
The NGB SAPR Office developed a 12-month Prevention and Awareness Campaign for 
the 2018 calendar year.  This campaign identifies a key topic for each month and key 
messages in support of the topic.  Some of the topics include primary prevention, 
bystander intervention, the power of language, and male victimization.   
 
The ANG will continue to focus on Green Dot training.  In 2018, the Green Dot Training for 
Coordinators and Implementers will be presented virtually to increase immediate training 
efforts.   
 
Within the states, the CONG SAPR Office will focus future training on identifying 
perpetrator tactics and behaviors to help service members identify inappropriate behavior 
and encourage bystander intervention.  They will continue efforts in marketing the SAPR 
program and increase volunteer Victim Advocate (VVA) visibility throughout the units to 
highlight leadership’s support of the program.   
 
Moving forward, the DCNG SAPR Office will leverage the Army Community Health 
Promotion Counsel and the AF Community Action Information Board/Integrated Delivery 
Systems models to drive unity of effort and develop internal and external partner 
capacities towards prevention.  They will look to their leadership teams to establish and 
maintain clear standards to improve their organizational legitimacy and internal rule of law 
as they transform the mission of the sexual assault program from one of response that 
works at prevention to one of prevention that maintains an ability to respond. 
  
The Puerto Rico (PR) NG SAPR Office is an active member of the Sexual Assault Primary 
Prevention Committee, under the PR Health Department, National Rape Crisis Center.  
This committee consists of the PR Police Department, PR Department of Justice, PR 
National Coalition Against Sexual Assault, Center for Disease Control and Prevention, 
Department of Children and Families, state and community agencies, and nonprofit 
organizations.  This committee will work together to create a three-year plan with new 
strategies, initiatives, policies, and procedures to promote a Puerto Rico free of sexual 
assault.  
 
The Utah (UT) NG SAPR Office will support TAG Mitigation Plan for FY 18.  This will 
include the following: 

• Accountability of command teams and their influence on climate.  This includes 
unit specific prevention and response efforts lead by commanders.   



13 
 

• Offender accountability within the UTNG ranks.  All cases of reported sexual 
assault investigated through the proper channels and held accountable 
accordingly. 

• Improve integration within the UTNG with emphasis on initial entry Soldiers.   

• Key leadership training to focus on policy, procedures, and best practices when 
dealing with sexual assault incidents.   

• Increase the number of SAPR VAs throughout the UTNG.   

• Continue to build strong relationships with community partners.  
 
Plans to reduce the occurrence of sexual assault in the West Virginia (WV) NG include: 

• Increasing the amount of site visits by the SARCs during drill weekends.   

• Increasing SARC led trainings across the state.   

• Holding quarterly conferences with all assigned and active SAPR VAs to discuss 
trends and the programs’ way forward.   

• Identifying key Soldier transitions that provide moments of vulnerability.   

• Formulating relationships with more community resources especially in counties of 
the state where there currently is no involvement.   

• Continuing to work toward fostering an environment where individuals feel 
comfortable and confident enough in the program to come forward and report. 

 
2.  Goal 2—Victim Assistance & Advocacy—“Deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.” 
2.1  Summarize your efforts to achieve the Victim Assistance & Advocacy goal. 
(DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, p. 7) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve response to sexual assault?  What victim assistance and 
advocacy initiatives did your Military Service employ with targeted subgroups of 
your population or with specific locations?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016)) 
- What are your oversight processes for reviewing D-SAACP credentials, 
qualifications, continuing education, inappropriate behavior, and revocation of 
certification, if appropriate?  What progress is being made to ensure SAPR 



14 
 

personnel meet D-SAACP screening requirements prior to attending your Military 
Service’s SAPR certification training?  What are your procedures for suspending, 
revoking, or reinstating certification of SARCs and SAPR VAs in accordance with 
the D-SAACP guidelines?  (DoD Sexual Assault Prevention and Response Strategic 
Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, 
Objective 2.1, p. 8 / DoDI 6495.03, “Defense Sexual Assault Advocate Certification 
Program (D-SAACP),” (September 10, 2015), Encl 2, para 4c / DoD Sexual Assault 
Prevention and Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – 
Victim Assistance and Advocacy, Objective 2.1, Task #6, p. 3)   
- What efforts is your Military Service utilizing to encourage SARCs and SAPR VAs 
to renew their certification at a higher level in order to increase the quality of victim 
assistance providers?  Are there any identified challenges that SARCs and SAPR 
VAs have in obtaining continuing education advanced training, to included training 
on emerging issues and victim-focused trauma-informed care?  What is being done 
to address these challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan, 2017-2021 (December 1, 2016), Goal 2 – Victim Assistance & 
Advocacy, Objective 2.1, p. 8 / DoDI 6495.03, “Defense Sexual Assault Advocate 
Certification Program (D-SAACP),” (September 10, 2015), Encl 3, para 3)   
- What progress has your Military Service made in collaborating with the 
Department of Veterans Affairs (VA) to develop a protocol for routinely 
communicating the availability of VA resources and benefits to your Service 
members?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance and Advocacy, Objective 2.1, 
Task #10, p. 3)   
- What progress has your Military Service made in performing a gap analysis 
between the actual role being performed by SARCs and SAPR VAs in the field and 
the requirements of DoDI 6495.02 and Military Service regulations to ensure current 
policies are adequate and appropriate?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #4, p. 3)   
- What efforts are underway to strengthen service provider participation in an 
integrated victim services network of care to effectively integrate SAPR support 
and victim services (e.g., legal, health, investigations, SARCs, SAPR VAs, Victim 
Witness Assistance Programs, and IG)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim 
Assistance and Advocacy, Objective 2.1, Task #9, p. 3) 
 
REQUIRED: 
 
- What metrics or assessment processes are being used to address the 
effectiveness of victim assistance and advocacy efforts intended to deliver 
consistent care for all Service members and/or their adult dependents?  What is 
your status in developing indicators for measuring SARCs and SAPR VAs “quality 
response” in support of D-SAACP?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #7, p. 3) 
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- What are your procedures for suspending, revoking, and reinstating certification 
of SARCs and SAPR VAs in accordance with the D-SAACP guidelines?  How many 
SARCs and SAPR VAs in your Military Service received a suspension?  A 
revocation?  A reinstatement?  (Identify how many SARCs and VAs in each 
category)  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.1, p. 8 / 
DoDI 6495.03, “Defense Sexual Assault Advocate Certification Program (D-
SAACP),” (September 10, 2015), Encl 3, para 3) 
- How is your Military Service continuing to ensure that both male and female victim 
input is included in the development of your SAPR policy?  (SecDef Memo  
(May 1, 2014), Improve Reporting for Male Victims, p. 2) / GAO Report 15-284, 
Actions Needed to Address Sexual Assaults of Male Service Members (March 2015), 
p. 20 
- How is your Military Service improving its response to male victims, to include 
implementing and monitoring methods to increase reporting of male sexual assault 
allegations?  (DoD Sexual Assault Prevention and Response Strategic Plan “Task 
List,” (December 1, 2016), Goal 2 – Victim Assistance & Advocacy, Objective 2.3, 
Task #1, p. 4) 
- What progress is being made to improve victim care services and conduct Case 
Management Groups at Joint Bases, in Joint Environments, and for the Reserve 
Components?  For the Reserve Components, how are you promoting timely access 
to Sexual Assault Response Coordinators by members of the National Guard and 
Reserves?  What are your recurring challenges in this area (if any) and how are you 
accommodating those challenges?  (DoD Sexual Assault Prevention and Response 
Strategic Plan “Task List,” (December 1, 2016), Goal 2 – Victim Assistance and 
Advocacy, Objective 2.1, Task #5, p. 3)   
- How many Service member victims requested that a GO/FO review their 
separation action and how many Service members received the GO/FO review of 
their separation action? (DoDIs 6495.02, 1332.14 and 1332.30)  
- How many Military Protective Orders were issued as a result of an Unrestricted 
Report (e.g., number issued, number violated) and what steps were taken to 
improve protections? (DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (July 7, 2015), Encl 5, para 7) 
- How many Service members who reported a sexual assault (if any) had their 
medical care hindered due to a lack of Sexual Assault Forensic Examination (SAFE) 
kits, timely access to appropriate laboratory testing resources, mental health 
counseling, or other resources?  What actions did your Military Service take to 
remedy the situation?  (NDAA for FY 2006, section 596) 
 
Overall Approach. 
 
CNGB policy calls for cross-Service joint response capabilities with trained and certified 
SAPR personnel and other responders, such as Special Victims’ Counsels (SVCs), 
chaplains, and healthcare providers.  This is especially important for states, such as 
California, working to fill vacancies, that has armories or facilities in remote areas within 
the state.  
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During FY17, the ANG began to fill fulltime Wing SARC positions across the enterprise.  
This fulltime, dedicated resource will ensure wings have a 24/7 response capability for 
survivor care and program management.  Wing SARCs trained VVAs to be available to 
respond to sexual assault reports, provide advocacy, and market local and base SAPR 
services.  Additionally, while fulltime SARC positions were filled, the ANG partnered with 
the DoD Safe Helpline adding wing SAPR program contact information for local victim 
contact. 
 
Examples of state initiatives include the Wisconsin (WI) NG SAPR Program, which 
planned, hosted, and facilitated a retreat targeted at current and former WING Service 
members who had common experiences to share as survivors and advocates.  The event 
took place at a location that afforded the attendees privacy and security.  Attendees 
participated in and learned about equine-assisted therapy, facilitated by a non-profit 
veteran service organization.  In addition to the various other activities available to 
attendees (such as art, music, nature, and more), survivors, and advocates interacted with 
each other in context of common-organization, shared-experience, reporting-process, 
program-support discussions.  
  
The Minnesota (MN) NG SAPR Office’s response approach remained dedicated to 
providing the best available services and resources to their survivors of sexual assault.  
However, the number of available resources within the state is in constant flux, due largely 
to funding issues experienced by their community partners.  For this reason, the MNNG 
SAPR program office regularly checked in with their resource providers to ensure they 
were available when needed.  The MNNG SAPR personnel also expanded their search 
for resources, to include targeted subgroups such as the Lesbian Gay Bisexual 
Transgender Queer (LGBTQ) community, as well as cultural groups that exist in 
Minnesota.  An example of this is in their outreach efforts to the LGBTQ community 
through Outfront MN and the Hmong Community through the Hmong Crisis Center.  They 
are also currently working to increase their efforts in the Hispanic and Somali communities 
in MN.  An additional initiative of the MNNG SAPR Program focused on male survivors.  
Their research included 1in6, whose mission is to help men, who have had unwanted or 
abusive sexual experiences, to live healthier, happier lives, and MaleSurvivor, an 
organization dedicated to creating resources and partnerships unparalleled in their ability 
to provide life-changing support to survivors and their loved ones. 
 
The 2017 Arkansas NG SAPR Office Vicarious Trauma workshop was a break-thru 
partnering event that provided critical advocacy insight and self-care awareness to the 
responders of sexual assault and its survivors.  The ARNG SAPR Office teamed up with 
the local Vet Center, Veteran’s Administration, and Red Cross to address a prevention 
gap they recognized in their program - understanding how a trauma responder and his or 
her advocacy actions can potentially be affected by secondary traumatization, and the 
steps to take to mitigate the risk of burn out.  The team’s exemplary program made great 
strides in the prevention of burn-out and vicarious trauma in their members that work 
directly with survivors.  This new and now planned annual event raises the bar on “self-
care” talk, while bringing innovative resiliency tools, and a deeper and more thorough 
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understanding of trauma to the table.  They found that when they take care of responders, 
it has a positive effect on response to assault. 
 
 
 
 
 
D-SAACP Oversight. 
 
NGB SAPR Office provided oversight of the D-SAACP program.  CNGB Manual 1300.01 
established the basic procedures for D-SAACP certification and renewal.  During FY17, 
DoD SAPRO distributed the D-SAACP Application Status report on a weekly basis to the 
Services and NGB.  Upon receipt, the NGB SAPR Office distributed the spreadsheets to 
the ARNG SHARP and ANG SAPR program offices for their oversight procedures and 
actions.  The JFHQs-State SARC and VAC, and Wing SARC are responsible for 
reviewing the credentials, qualifications, continuing education, inappropriate behavior, and 
revocation of certification of the volunteer SAPR personnel under their purview.   
 
The ARNG SHARP program office followed the Department of the Army Memo, dated 
January 19, 2017, “Subject: Sexual Harassment/Assault Response & Prevention 
(SHARP) Department of Defense Sexual Assault Advocate Certification program (D-
SAACP), Background Screening, SHARP Training, and Additional Skill Identifies (ASI) 1B 
and 1H Procedures.”  The ARNG followed additional requirements in accordance with 
(IAW) Army EXORD 193-14 and PPOM #15-040, “Suitability and Security Screening 
Policy for Personnel Identified in or Nominated to occupy a Position of Significant Trust 
and Authority (POSTA),” which required broadened screening of selected personnel.   

• These selected personnel include the ARNG full-time SARCs and VACs, and 
collateral duty SARCs and SHARP VAs.  

• All applicants applying for or already occupying a POSTA are required to complete 
Parts 1 through 3 of Annex A: Military SARC/SHARP Victim Advocate Screening 
Worksheet of EXORD 193-14 every three years.  The JFHQ-State SARC reviews 
the SAPR personnel credentials on a regular basis and uses the Personnel 
Accreditation and Selection Screening (PASS) system to verify completion of the 
POSTA requirements during the D-SAACP application preparation.  PASS is the 
database used to track the screening and waiver process for POSTA and is a 
module in the Strength Maintenance Management System.  

• For applicants who did not complete Parts 1 through 3 within the past three years, 
the JFHQ-State SARC completes Part 1.  After Part I background checks return 
with no derogatory information the JFHQ-State SARC sends a request to the 
ARNG SHARP office to request Part 2 checks.  ARNG Human Resources 
Personnel Division and Army Human Resources Command, Inspector General 
(IG), and Criminal Investigation Command conduct Part 2 checks.  Upon 
completion of the screenings, the ARNG SHARP office notifies the SARC of 
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personnel without derogatory information.  ARNG G-1 notifies TAG of a Soldier 
prohibited from being in the program or requires a waiver.    

• ARNG service members must have a favorable Part 2 before attending the 80-hour 
foundation course.  Brigade SARCs monitor all SAPR VAs within their perspective 
commands and ensure that the SAPR VAs received the required 32 hours of CEUs 
for recertification.  

• The JFHQ-State SARC has two options to submit the prepared application packets.  
He or she may forward the application packets directly to NOVA and provide a 
courtesy copy to the ARNG SHARP program office, or may forward the application 
packets to the SHARP program office for review.  Following the review of the 
application packets, the SHARP program office forwards the approved application 
packets to NOVA and returns unapproved packets back to the JFHQ-State SARC 
with identified deficiencies.    

 
The ANG followed the application processes IAW AFI 90-6001, “Sexual Assault 
Prevention and Response (SAPR) Program.”  The ANG SAPR office ensured that only 
certified ANG SAPR members provided direct care to survivors and possessed a 
favorable Tier 2 investigation, and included a check against the sex offender national 
database, www.nsopw.gov.  The ANG SAPR office maintained all SARC and VVA 
appointments letters signed by the Wing Security Manager and Wing Commander and 
included their Tier 2 and above screening requirements.  The ANG SAPR office reviewed 
the weekly D-SAACP Application Status report of all ANG applicant or certified SARCs 
and VVAs to ensure compliance or upcoming expiration.  Each Wing SARC was 
responsible for ensuring the VVAs received their continuing education and met 
qualifications for certification.  The Wing Commander followed AFI 90-6001, Chapter 10, 
before suspending or revoking of a SARC or VVA certification.   

• The Wing SARCs complete their own application package and supervise the 
completion of the new and renewal application packages of the VVAs.  As part of 
the process, the Wing SARC prepares and obtains the appropriate signatures on 
the appointment letters.  The Wing Commander verifies that the SARC and VVAs 
were not registered as sexual offenders in the National Sex Offender Public 
Website database.  All new applicants must complete the screening process 
satisfactorily prior to enrollment in the initial SARC and SAPR VA course. 

• Once the application packet is complete, the Wing SARC sends the packets 
directly to NOVA.  The Wing SARC maintains a copy of the VVA application 
packet locally and uploads it to the ANG SAPR Database  

 
CNGB Manual 1300.03, 21 September 2016, “National Guard Implementation of The 
Department of Defense Sexual Assault Advocate Certification Program” establishes the 
procedures for suspending, revoking, and reinstating certification of SARCs and SAPR 
VAs in accordance with D-SAACP guidelines.  The following are the extracted 
procedures. 
 
REVOCATION AND SUSPENSION GUIDELINES 

http://www.nsopw.gov/
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1. Revoking Certification.  Before revoking certification, a commander—defined as the first 
O6-level officer in the NG SARC, NG JFHQ-State VAC, or SAPR VA chain of command; 
or supervisor at the grade of GS-15, for NG SARCs, NG JFHQs-State VACs, or SAPR 
VAs in technician status—must meet these NG standards: 

a. Upon receipt of information that a NG SARC, NG JFHQs-State VAC, or SAPR VA 
is alleged to have committed or attempted to commit a sexual assault, or any other 
punitive offense identified in Enclosure A of CNGB Manual 1300.03, regardless of 
when the alleged offense occurred, the responsible commander, director, or civilian 
counterpart will: 

(1) Report all allegations of sexual assault, including attempts, against a NG 
SARC, NG JFHQ-State VAC, or SAPR VA to the appropriate Military Criminal 
Investigative Organization (MCIO) or civilian law enforcement agency. 

(a) Inform The Adjutant General (TAG) of all Unrestricted Reports declined by 
the MCIO or local law enforcement for considered referral to NGB-JA/OCI. 
(b) Abstain from conducting internal command-directed investigations on 
sexual assault—specifically, referrals to appointed command investigators or 
inquiry officers—or delaying immediate contact of the responsible law 
enforcement agency while attempting to assess the credibility of the report. 

(2) File an 8-day report IAW CNGB 1301.01. 
(3) Notify the NG SARC, NG JFHQ-State VAC, or SAPR VA immediately in 
writing that a complaint was received, an inquiry has been initiated, and his or her 
authority to perform NG SARC, NG JFHQ-State VAC, and SAPR VA duties is 
suspended pending the investigation outcome and reinstatement by the 
responsible commander. 

b. Upon receipt of any other complaint that is not a sexual misconduct allegation, the 
responsible commander or appropriate approving authority will: 

(1) Notify the NG SARC, NG JFHQ-State VAC, or SAPR VA immediately in 
writing that a complaint was received, an inquiry has been initiated, and his or her 
authority to perform NG SARC, NG JFHQ-State VAC, and SAPR VA duties is 
suspended pending the investigation outcome and reinstatement by the 
responsible commander or appropriate approving authority. 

(a) Complaints Made Against Technicians.  Consult the Human Resources 
Officer (HRO) and SJA to ensure additional procedural requirements, if any, 
are appropriately addressed before issuing the notification. 
(b) Complaints Made Against Non-Technicians.  Consult the SJA before 
notifying the NG SARC, NG JFHQ-State VAC, or SAPR VA to ensure 
procedural requirements are appropriately addressed before and during the 
inquiry. 

(2) Notify appropriate stakeholders. 
(a) Inquiries Involving SARCs.  Notify the NGB ARNG SHARP or ANG SAPR 
Program Manager (PM), who in turn notifies NGB SAPR Office. 
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(b) Inquiries Involving NG JFHQs-State VACs or SAPR VAs.  Notify the 
supervisory NG SARC; the NG SARC then notifies the NGB ARNG SHARP 
or ANG SAPR PM, who in turn, notifies NGB SAPR Office. 

(3) Verify a timely and comprehensive inquiry is conducted.  The inquiry process 
follows established NG adverse action, administrative inquiry, or investigative 
procedures.  NGB-JA/OCI or command-directed investigation is used for non-
sexual misconduct allegations, and technician inquiries are conducted IAW NG 
Technician Personnel Regulation 752.  The inquiry process is used to determine 
whether the D-SAACP certified NG SARC, NG JFHQ-State VAC, or SAPR VA 
has done one or more of the following: 

(a) Violated the D-SAACP code of professional ethics provided on the DD 
Form 2950 or 2950-1. 
(b) Presented a danger of immediate or serious harm to survivors of sexual 
assault or to the general public. 
(c) Intentionally made a false statement in the application for certification or 
renewal on the DD Form 2950 or 2950-1. 
(d) Used a controlled substance or alcoholic beverage while serving on-call 
that impaired his or her ability to perform NG SARC, NG JFHQ-State VAC, or 
SAPR VA duties properly. 
(e) Charged, arrested, or convicted of any criminal activity. 
(f) Charged, arrested, or convicted of domestic violence; child abuse; violent 
crimes; and any felony offense determined by the commander or the 
appropriate appointing authority to be inconsistent with the NG SARC, NG 
JFHQ-State VAC, or SAPR VA core duties. 
(g) Convicted at court-martial of an offense under the Uniform Code of Military 
Justice carrying with it a maximum sentence of confinement for greater than 1 
year or punitive discharge from the Military Service or of a felony criminal 
offense in State or Federal courts. 
(h) Engaged in or solicited sexual relations with a sexual assault victim 
currently under the NG SARC, NG JFHQ-State VAC, or SAPR VA’s care, or a 
victim known to be currently under care of any NG SARC, NG JFHQ-State 
VAC, or SAPR VA. 
(i) Failed to maintain the privacy of victims before, during, and after the 
professional relationship IAW Reference c, and applicable federal, DoD, 
Service, and state privacy laws and regulations. 
(j) Intentionally provided false or misleading guidance or advice to a victim. 
(k) Demonstrated a lack of competency or ability that jeopardized the delivery 
of professional victim advocacy. 
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c. If the commander or other appropriate appointing authority finds, in consultation 
with the HRO and SJA, a preponderance of evidence to support the allegation, the 
commander determines whether to suspend or revoke the D-SAACP certification. 
d. The commander or other appropriate appointing authority immediately notifies the 
NG SARC, NG JFHQ-State VAC, or SAPR VA in writing when suspending or revoking 
a D-SAACP certification, and provides a copy of the notification to the NGB ARNG 
SHARP or ANG SAPR PM.  This letter must include the following: 

(1) The effective date of suspension or revocation of certification. 
(2) Grounds for suspension or revocation, including the specific misconduct, 
ethical violation, substandard performance, professional or personal impairment, 
or the reason the commander or appropriate appointing authority lost faith and 
confidence in the NG SARC, NG JFHQ-State VAC, or SAPR VA’s ability to 
perform his or her assigned duties. 
(3) Direction for the NG SARC, NG JFHQ-State VAC, or SAPR VA to surrender 
his or her D-SAACP certificate and wallet identification card to the first person in 
the chain of command or supervisor within 24 hours of receipt of the letter. 
(4) Notification of the NG SARC, NG JFHQ-State VAC, or SAPR VA’s right to 
appeal the decision to suspend or revoke certification IAW NG appeals 
procedures in paragraph 4 of this enclosure. 

e. Upon receiving the commander’s or appropriate appointing authority’s notification 
letter, the NGB ARNG SHARP or ANG SAPR PM immediately forwards a copy to 
NGB SAPR Office. 
f. The commander or appropriate appointing authority provides a written report to the 
applicable NGB ARNG SHARP or ANG SAPR PM within three business days of 
concluding an inquiry.  The report must document: 

(1) The complaint received. 
(2) Facts surrounding the complaint. 
(3) Findings made during the inquiry process to include the grounds for the action 
taken, the specific action of the individual, or reason the commander or 
appropriate appointing authority lost confidence in the NG SARC, NG-JFHQ-State 
VAC, or SAPR VA to perform assigned duties. 
(4) Decision to suspend or revoke the NG SARC, NG JFHQ-State VAC, or SAPR 
VA’s D-SAACP certification. 
(5) Signature of the NG SARC, NG JFHQ-State VAC, SAPR VA acknowledging 
the suspension or revocation. 

g. Upon receiving the commander’s written report, the respective NGB ARNG SHARP 
or ANG SAPR PM immediately forwards a copy of it to   with a request to suspend or 
revoke the NG SARC, NG JFHQ-State VAC, or SAPR VA’s D-SAACP certification. 
h. Upon receiving the NGB ARNG SHARP or ANG SAPR PM’s request, NGB SAPR 
Office immediately: 
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(1) Provides DoD SAPRO with written notification and the commander’s or 
appropriate appointing authority’s written report within five business days of 
receiving the commander’s notification to take appropriate action to suspend or 
revoke the D-SAACP certification. 
 (2) Takes action to suspend or revoke access to DSAID. 

i. NGB SAPR Office must coordinate with TAG to initiate or continue the revocation 
process when the commander fails to seek revocation once a violation is identified. If 
necessary, TAG may request NGB-JA/OCI investigate. 
j. If the complaint is unfounded, the NG SARC, NG JFHQ-State VAC, or SAPR VA 
may be reinstated IAW the guidance in Enclosure E. 

2. Non-Punitive Certification Closure.  A NG SARC, NG JFHQ-State VAC, or SAPR VA 
certification may be closed in a non-punitive manner by command when the NG SARC, 
NG JFHQs-State VAC, or SAPR VA: 

a. Submits a written request for closure. 
b. No longer serves in the role of NG SARC, NG JFHQ-State VAC, or SAPR VA. 

3. NG SARC, NG JFHQs-State VAC, and SAPR VA Self-Reporting.  NG personnel 
performing the duties of a NG SARC, NG JFHQ-State VAC, or SAPR VA immediately 
self-report if they are involved in an incident that would invalidate their current national 
agency check status, Service suitability standing, or commander or supervisor 
recommendation. 

a. NG SARCs.  NG SARCs report to their respective: 
(1) TAG or Wing Commander. 
(2) NGB ARNG SHARP or ANG SAPR PM. 

b. NG JFHQs-State VACs and SAPR VAs. NG JFHQs-State VACs and SAPR VAs 
report to their respective: 

(1) Appointing commander. 
(2) NG SARC. 

4. Appeal of D-SAACP Certification Revocation.  NG SARCs, NG JFHQs-State VACs, 
and SAPR VAs have the right to appeal a decision to revoke their D-SAACP certification. 

a. The written appeal request will be submitted to the next level in the revocation 
authority’s chain of command.  The appeal authority must be a minimum rank of 
colonel. 
b. The appeal authority will review all documentation, interview pertinent personnel as 
applicable, and render a decision within 30 days of appeal request submission.  The 
appeal authority’s decision is final and not subject to further review. 

 
REINSTATEMENT GUIDELINES  
1. Unfounded Complaint.  If a complaint proves unfounded.  
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a. The commander or appropriate appointing authority will consider the allegations to 
determine if they are inconsistent with NG SARC, NG JFHQ-State VAC, or SAPR VA 
core duties.  
b. The NG SARC, NG JFHQ-State VAC, or SAPR VA requests reinstatement by 
reapplying through the D-SAACP application process with DD Form 2950.  
c. The commander or appropriate appointing authority provides written notification and 
the DD Form 2950 to the NGB ARNG SHARP or ANG SAPR PM within three 
business days concluding a determination for reinstatement and includes:  

(1) Notification of the NG SARC, NG JFHQ-State VAC, or SAPR VA of his or her 
reinstatement.  
(2) The appropriate commander or SARC signed DD Form 2950 for reinstatement 
with the NG SARC, NG JFHQ-State VAC, or SAPR VA’s signature.  

d. The applicable NGB ARNG SHARP or ANG SAPR office will immediately submit a 
request to NGB SAPR Office to reinstate D-SAACP certification upon receiving the 
commander’s or appropriate approving authority’s written notification and the DD 
Form 2950.  
e. NGB SAPR Office will submit written notification and the DD Form 2950 to DoD 
SAPRO within five business days of receipt to reinstate the NG SARC, NG JFHQ-
State VAC, or SAPR VA’s D-SAACP certification, upon receiving the written request 
and accompanying documentation from the applicable NGB ARNG SHARP or ANG 
SAPR. 
f. The applicant, upon receiving notification from the D-SAACP Committee of his or 
her reinstatement, will submit a written request to the NGB ARNG SHARP or ANG 
SAPR office to reestablish DSAID access.  
g.  The NGB ARNG SHARP or ANG SAPR will submit the request to reestablish 
DSAID access to NGB SAPR Office.  
h.  The NGB SAPR Office will reestablish the NG SARC or NG JFHQ-State VAC’s 
DSAID access upon receipt of the request.  

2. Administrative Error.  
a. In the event a NG SARC, NG JFHQ-State VAC, or SAPR VA D-SAACP certification 
is revoked or suspended due to an administrative error, the commander or 
appropriate appointing authority will provide a reinstatement letter to the NGB ARNG 
SHARP or ANG SAPR PM within three business days.  
b. The NGB ARNG SHARP or ANG SAPR PM will immediately forward the 
commander’s or appropriate appointing authority letter to the NGB SAPR Office.  
c. The NGB SAPR Office will provide a copy of the commander’s reinstatement letter 
to DoD SAPRO within five business days of receipt.  
d. The D-SAACP administrator will process the reinstatement and notify the applicant. 

 
Higher certification level. 
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The NG encourages SAPR personnel to gain as much experience as possible and to 
participate in advanced educational events to meet the requirements for higher-level 
certification.  Although some full-time SAPR personnel achieved this goal, the vast 
majority of NG SAPR personnel, mostly part-time Guard members who served in a 
volunteer capacity, faced a variety of challenges to include the following:   

• The low number of sexual assaults in the Guard impedes the SARCs and SAPR 
VAs from achieving the required number of hours for a higher-level certification.    

• Juggling civilian jobs, family responsibilities, and Guard responsibilities, the 
average Guard member does not have the time available to serve as a VA in the 
civilian sector.   

• Guard members serving as SAPR VAs in isolated locations in the civilian sector 
may still not receive sufficient opportunity to gain the required number of assistance 
hours to achieve a higher level of certification.   
 

The ANG SAPR office encouraged ANG wing programs that are co-located to partner with 
active duty/host wing or JFHQ-State SAPR program.  Additionally, the ANG SAPR office 
stressed the importance of partnering with their local Coalition Against Sexual Assault as 
volunteers to get hours and experience working with survivors, expanding their knowledge 
and learning about local resources.  The ANG SARCs have not experienced limitations in 
receiving continuing education.  The ANG SAPR office provided updated lists of DoD 
SAPRO approved on-line CE courses for SARCs and VVAs.  The ANG SAPR office also 
conducted a joint annual SARC refresher course with ARNG for SARCs to receive their 
CEUs.  Wing SARCs offer CEU training and partner with service providers for CEUs.  
Wing SARCs have a travel budget for their SAPR teams to continue their education on 
advocacy.  Many take advantage of local, state, and national training events. 
 
The GANG SAPR Office coordinated with civilian education and outreach programs that 
provide training conferences and volunteer opportunities for certified SAPR VAs.  They 
provided this information to SAPR VAs through emails and during the CMG monthly 
meetings.  The GANG SAPR Office invited civilian survivor support service 
representatives to military CEU trainings.  The challenge their program identified with 
SAPR VAs receiving a higher recertification level was the lack of additional time available 
for the SAPR VAs to volunteer.  Consideration to allow the SAPR VAs to use their drill 
time to volunteer at crisis centers would help them obtain the necessary survivor support 
hours.  
 
The LANG SAPR Office offered another possible way to address the challenge of lack of 
survivor support time.  For SARCs and SAPR VAs who are not close to an active duty 
installation and live in rural areas away from rape crisis centers, the recommendation was 
to explore the possibility of serving as chat room monitors, similar to DoD Safe Helproom 
for sexual assault survivors.  This allowed them to monitor behavior of survivors to ensure 
the online environment promoted healthy communication and support. 
 
Victim Advocate Resources. 
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The NG Transition Assistance Program provided at least one TAA in every state to offer 
reliable, professional support to Guard members with “veteran status”.  The TAA helped 
veterans access the benefits and entitlements within the Department of Veterans Affairs 
(VA) system by providing valuable information about programs and services addressing a 
variety of issues, to include Military Sexual Trauma (MST).  The TAA also built strong 
partnerships and coalitions with the DoD TRICARE, Department of Labor, State 
Departments of Veterans Affairs (DVA), and Veterans Service Organizations (VSOs).  The 
VSOs included organizations such as American Veterans, Disabled American Veterans, 
Veterans of Foreign Wars, and American Legion.  The TAA also partnered with other 
organizations within each state such as chaplains, licensed social workers, and Employer 
Support of the Guard and Reserve (ESGR). 
 
While NGB worked through contacts at the DVA, the KYNG worked with Congressman 
Andy Barr’s Office to address the issue of Title 32 (T32) NG members not being able to 
access the MST Services at DVA Hospitals across the nation due to the definition of 
“veteran” used by the DVA when providing these services.  After speaking extensively 
with a member of his office, and explaining the issue in depth, Congressman Barr’s office 
wrote legislation and submitted it for inclusion in the FY18 National Defense Authorization 
Act.  This legislation would expand DVA MST services to include T32 NG members who 
experienced a sexual assault while in an IDT status.  The KYNG SAPR Office will 
continue to work with Congressman Barr’s Office to expand these services in the future to 
NG members who were sexually assaulted in a non-duty status as well, since the sexual 
trauma will still impact their role as a NG member.  
 
Actual Role of SARC and SAPR VA versus DoD, Service, and NGB Requirements. 
 
The NGB and the states did not perform formal analyses of the actual role of the SARC 
and SAPR VA against the responsibilities of these positions as defined in DoD Instruction 
6495.02, Service regulations, and NGB issuances.  However, the following is a collection 
of the informal observations captured by NGB entities and many of the states.  
 

• The role of the JFHQ-State SARC, particularly performing advocacy services, 
community outreach, and training responsibilities, far exceed those specified in the 
issuances.  As opposed to performing these requirements on an installation, the 
JFHQ-State SARC is required to perform these duties across an entire state 
wherever NG units exist.   
 

• In a T32 status, the NG SARC, trained under the Title 10 (T10) SHARP program 
does not and is not authorized to address sexual harassment issues.  This 
responsibility falls upon the SEEM or Equal Opportunity Advisor within each state.  
As a result, training skills are degraded.   

 
• The ANG wings use the AF Managers’ Internal Control Toolkit (MICT) to assess 

programs such as the SAPR program.  Although Wing SARCs generally fulfill the 
duties as prescribed in the issuances, some Wing SARCs have additional duties. 



26 
 

 
• Some states noted inconsistency in the amount of time the JFHQ-State SARC 

position spends providing survivor advocacy rather than program management.  
Ideally and by regulation, the role of the JFHQ SARC does not include as much 
direct, hands-on survivor advocacy, compared to the amount of survivor advocacy 
provided.  The JFHQ SARC is the recognizable, full-time, face of the state’s NG 
SHARP program.  As such, many survivors feel more comfortable to call or speak 
to the JFHQ-State SARC to report a sexual assault.  Once that relationship is 
established, the survivor is reluctant to be assigned to a collateral duty SAPR VA 
for a number of reasons, such as familiarity with the SARC, the degree of trust 
already developed, and accessibility to the full-time SARC.  Based on the number 
of survivors at any one time, this can create a hardship in the program 
management requirement for the JFHQ-State SARC.  
 

Integrated Victim Services network. 
 
The NG JSS program, under the NGB-J1, served as a gateway for Service members and 
their Families.  This program leveraged a network of strategic partners to foster a resilient 
operational force.  This program included SAPR, EO, Office of Diversity and Inclusion, 
TAA, Joining Community Forces, and the Psychological Health program, among others.   
 
Additionally, the NGB SAPR Office coordinated regularly with various NGB offices to 
include NGB-JA/OCI and NG-SVC, NGB-EO, NGB-IG, Diversity and Inclusion, and other 
Family program offices within the J1 Directorate.  During FY17, the NGB SAPR Office 
initiated a meeting to formalize the integration of these offices in support of Guard 
members in a holistic approach.  The process will continue in FY18 to ensure the NG 
considers the myriad factors affecting the health, welfare, and readiness of the Soldiers 
and Airmen in the Guard. 
 
Local wings conducted an IDS, as a WG of local service providers on behalf of wing 
leadership; where there are opportunities to collaborate with other first responders and 
service providers the wing SAPR program participates and provides SAPR input.  At the 
Directorate level, efforts by the IDS were made to gather feedback and/or challenges from 
the field and assist with identifying solutions.  The collaborative approach has been useful 
with streamlining resources and providing an integrated response. 
 
Of particular note, the CONG is looking to set up a Warrior Support Center.  This center 
will house multiple support services together under one roof: SARC, EO, Suicide 
Prevention, ESGR, Trauma NCO, Chaplain, Yellow Ribbon, National Guard Foundation, 
Child and Youth Services, Family Assistance Coordinator, Mental Health, Survivor 
Outreach Service, Employment Outreach, Transition Assistance, and Substance Abuse. 
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METRICS.  
 
Effectiveness of Victim Assistance and Advocacy Efforts. 
 
NGB did not develop any specific methods to determine the quality of response provided 
by SAPR personnel within the states.  However, the NG full-time JFHQs-State SARCs 
and Wing SARCs bore the primary responsibility to assess the performance of their SAPR 
VAs on their ability to provide survivor assistance consistent with the competency 
standards set forth by DoDI 6400.07.  The traditional Guard member serving as a SARC 
at the Brigade level also assumes the responsibility to assess the SAPR VAs within their 
command.  The primary method used to assess a newly certified SAPR VA is through 
direct observation to the maximum extent possible by his or her supervising Brigade, 
JFHQ-State, or Wing SARC.  The primary method used to assess the performance of 
experienced NG SAPR VAs is through the strong working relationship and open 
communication between the SAPR VA and the supervising SARC.  A factor affecting the 
NG’s ability to assess the NG traditional Guard member volunteer SAPR VAs on the 
quality of survivor assistance is the low number of sexual assault reports in the NG.  The 
majority of SAPR VAs never experience the opportunity to be assigned to a survivor 
during their volunteer period as a SAPR VA.   
 
Additional information is gleaned from the SAPR VA’s response and comments made 
during the CMG meetings.  One-on-one discussions between the SARC and the SAPR 
VA occur on a frequent basis while a survivor is receiving assistance, but no less than 
once a month.  The SARCs will reach out to the commands, in the case of Unrestricted 
Reports, to receive feedback on the SAPR VA’s performance, as well as comments 
provided by the survivor during their monthly updates.  The SARCs also conduct survivor 
interviews periodically and as indicated by other assessment methods, to ensure the 
survivor is receiving the appropriate resources, information, respect, and consideration 
from the SAPR VA.  Entities at the NGB receive feedback on the quality of survivor 
assistance from the SARCs, members of the Judge Advocate Staff to include NGB-
JA/OCI and NG SVC, and reviewing CMG meeting minutes.  Members from the Joint 
SAPR program office, ARNG SHARP, and ANG SAPR offices, as appropriate, collaborate 
as a team to conduct SAVs within the states.  During these visits, the SAV team 
interviews SAPR personnel, command personnel, and members of the unit.  These 
interviews, as well as a review of SAPR documentation, continuity book, and other 
aspects of the SAPR program, assist the team in assessing and determining areas for 
sustainment and areas requiring improvement.  Additionally, surveys, such as those 
provided to the survivor following closure of their support, the WGRR survey for the 
Reserve component, and the previous Military Investigation and Justice Experience 
Survey, and Interactive Customer Evaluation are used to gain general information on the 
respondents’ perceptions of experience with the SAPR processes.  The NG also uses the 
QuickCompass of SAPR-related responders report as an overall indicator for the NG.  
NGB is finalizing the anticipated SAV schedule for FY18.  
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Suspensions, Revocations, and Reinstatements. 
 
ARNG Suspensions:  (SARC = 1); (SAPR VA = 2) 
ARNG Revocations:  (SARC = 4); (SAPR VA = 14) 
ARNG Reinstatements:  N/A 
 
The ANG SAPR program did not experience any SAPR personnel suspensions, 
revocations, or reinstatements during FY17.   

 
 

 
Male Survivors and sexual assault allegations.   
 
NGB focused on providing male victimization training during FY17 at the Annual 
Refresher training for SARCs and VACs, as well as at numerous state and regional SAPR 
VA training events hosted by JFHQs-State and Wing SARCs.  This training included 
discussion on gender differences, barriers to reporting, societal influences, four objectives 
to address military sexual assault against men, and the deliverables to achieve the 
objectives.  NGB shared a copy of the DoD Safe Helpline flyer specifically for advertising 
the Safe Helproom designated day and time for male survivors of sexual assault.   
 
Initiatives taken by the states during FY17 included the following: 

• Increasing the number of male SAPR VAs. 

• Increasing outreach efforts to engage the male population to include direct 
marketing of materials to gain SAPR personnel recognition, and to build confidence 
in the program. 

• Purchasing or creating and disseminating male specific pamphlets, flyers, posters 
addressing male sexual assaults and SAPR advocacy services offered to males. 

• Creating or hosting training events for SAPR VAs and community organizations 
focused on sexual assaults occurring within the male population. 

• Participating in specialized training hosted by outside organizations such as 1in6, 
state Council on Domestic Violence and Sexual Assault, Delaware Men, and 
MaleSurvivor.   

• Focusing on specific messaging such as “We Believe”. 

• Reaching out to local community response services to identify facilities that can 
assist male survivors. 

• Working with community advocacy agencies to improve access to male specific 
sexual assault services, and advocating for changing the names of some rape 
crisis centers to make them more gender neutral.  

• Developing male survivor specific training that includes discussions on healthy 
masculinity, male reactions to experiencing a sexual assault, how to support male 
survivors, and unacceptable acts such as bullying, hazing and ostracizing. 
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• Increasing training efforts for commanders and key leaders to improve support, 
language, communication with both male and female survivors, and to break down 
personal bias and barriers among those in leadership roles to increase male 
reporting.   

 
With the increase of male sexual assault marketing materials and training, some states   
experienced a marked increase in the number of male survivors reporting sexual assaults 
or seeking sexual assault advocacy services.  Other states did not see an increase in 
reports, but did see an increase in the number of inquiries  
 
Joint base and joint environments. 
 
As a joint activity, many of the states with both ANG and ARNG units cooperate in 
establishing SAPR VA services across the state based on locality of the survivor rather 
than on Service affiliation.  Currently, ANG wings are filling their fulltime SARC positions 
and marketing their 24/7 response capabilities within the joint environment.  The ANG 
wings conduct their own CMG and, consistent with CNGB policy, participate in the JFHQ-
State CMG.  In most cases, this arrangement supports a timely and informed response to 
the survivor based on local resources available.  Recently, ANG SAPR Office coordinated 
with DoD to include ANG fulltime SARCs on the DoD Safe Helpline.  
 
Only a minority of Guard units are located on active duty joint bases.  These NG units 
collaborate with the active duty units and Installation SARC to establish procedures for 
managing delivery of services and support to Guard members.  The conduct of CMGs is 
similar to the arrangement made between the JFHQ-State and ANG wing.  Many ANG 
wings conducted their own CMG, but also participated in the Joint Base or Installation 
CMG.  An example is the 140th ANG Wing in the CONG.  The CONG established an MOU 
with the 460th Air Base Wing on Buckley Air Force Base (AFB).  The MOU allowed CONG 
to improve response time, include SAPR personnel in a 24-hour helpline rotation, and 
create a more robust and successful training program for their SAPR VAs to attend.  
JFHQ-State & Wing SARCs attend Buckley’s CMG and Buckley’s installation SARC 
attends the CONG CMG.   
 
Another prime example is the Ohio NG (ONG), who continued their partnerships with the 
Defense Logistics Agency Land and Maritime, Wright Patterson AFB, as well as their 
Army and AF Reserve sites.  Due to this joint relationship, they were able to provide 
immediate advocacy to their Guard members and vice versa when location challenges 
could have created a delay in immediate advocacy.  The ONG held a CMG monthly at the 
2-Star level in accordance with supporting instructions and regulations. 
 
Separation Review requested – Only three Guard members requested and received a 
separation review.  
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MPOs and CPOs.  
 
The number of protective orders issued because of an Unrestricted Report for T32 Guard 
members were as follows: 

 
• MPOs:  60 issued; 0 violated.  MPOs are difficult to enforce within the NG and 

provide little protection to traditional Guard members as they spend little time on 
military installations on average.   

• CPOs:  21 issued; 0 violated.   
 
 
 
  

Medical Care & SAFE.  
 
NG sexual assault survivors usually receive medical care and SAFEs at civilian medical 
facilities.  Prior planning and coordination by the JFHQ-State SARC and VAC remove 
potential obstacles that could hinder the survivor from receiving prompt care.  However, 
some states or counties, on occasion, suffer from backlogged SAFE kit testing due to a 
lack of available laboratory resources.  In these cases, the state leaders and local action 
groups develop courses of actions to mitigate the situation.  In the case of Bernalillo 
County, New Mexico, they plan to increase the number of labs and number of programs at 
two universities to train lab technicians to fill the positions.   
 
The Georgia (GA) NG had one case adversely affected by inaccurate information given by 
local law enforcement to a survivor during a SAFE.  As a result, the exam was not 
completed and evidence was lost.  The survivor’s confidence in all processes diminished, 
especially when the survivor received an invoice bill for services received.  As this was a 
violation of GA code 17-5-72, dated 1 July 2016, the SAPR Office gave the survivor the 
correct information, and worked with medical personnel to address the invoice.  The 
JFHQ-State SARC informed all GANG SAPR VAs of the incident and instructed them how 
to resolve or respond if the same situation arises again.  The JFHQ-State SARC briefed 
the incident, concerns, and solutions during CMG to notify leadership of the issue. 
 
Although the KYNG did not experience an issue regarding the lack of a SAFE, a SAFE kit 
backlog does exist within the state.  The KYNG SAPR Office served on the Kentucky 
SART Advisory Committee and kept up to date on the state’s actions to address this 
backlog, and improve the timeliness of the state crime laboratory’s testing of SAFE kits.  
The KYNG SAPR Office used this forum to address issues relating to the proper 
completion of SAFE Kits, and failure of local hospitals to complete a SAFE Kit as required 
by state law.  This committee, consisting of heads of various agencies around the state, 
quickly responded and addressed the concerns in an efficient manner.  The one 
outstanding issue to remain in Kentucky is the retention time of SAFE Kits for Restricted 
Reports of Sexual Assault.  Recently, the state increased the mandatory retention to a 
minimum of 1 year, although different locations may retain them for longer than the 
mandatory minimum.  This does not fall in line with the DoD’s retention of 5 years, and 
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most people reporting in the KYNG only have civilian resources to obtain the SAFE.  No 
progress occurred during FY17 to change the requirement to a 5-year retention period.  
 
2.2  Briefly describe your leadership-approved future plans to deliver consistent 
and effective advocacy and care for all Service members or their adult dependents. 
 
Through a cooperative effort, NGB plans to develop and implement specific methods for 
measuring the quality of assistance provided to the survivor. 
 
Listed below are some of the plans identified by some of the states. 
 

• Focusing annual refresher training for SAPR VAs on deficiencies noted in 
command surveys, items identified in the ARNG Mitigation Action Plan, and in 
problem or high-risk areas discussed in the Ready and Resilient WG. 

• Developing plans for a multi-purpose facility that will house SAPR, Director of 
Psychological Health, Chaplains, IG, EO, heritage room, and a relaxation room at a 
wing. 

• Striving to provide a high level of advocacy services through the continuation of 
partnerships with civilian agencies and partners, while expanding its partnership 
with other active duty bases and Title IX coordinators to develop a seamless cross 
organization advocacy services.  

• Building upon existing community relationships and increasing working 
partnerships with civilian agencies, state educational institutions, medical facilities, 
and law enforcement, particularly in cross training. 

• Implementing an incident response that focuses on a team effort.  Both a SARC 
and SAPR VA respond to an incident with the SAPR VA providing the primary care 
by identifying the needs of the survivor and serving as the system navigator and 
advisor.  The SARC serves as the liaison between agencies, the command, and 
the SAPR VA.  This effort will ensure capabilities, resources, and options are 
available, while limiting the number of people that survivor must confide in to have 
his or her needs met. 

• Increasing outreach to adult dependents to inform them of the availability of 
reporting sexual assaults through the SAPR program.  The plan includes using 
Yellow Ribbon and Family Services Programs, and the Family Readiness Groups. 

• Developing and credentialing new SAPR VAs that are geographically dispersed 
throughout the state to enable better availability to future survivors. 

• Improving training events by maximizing expert guest instructors, panels, and 
bringing in Forensic Experiential Trauma Interview techniques training. 

 
3.  Goal 3—Investigation—“Sustain a high level of competence in the investigation 
of adult sexual assault using investigative resources to yield timely results.” 
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3.1  Summarize your efforts to achieve the Investigation goal. (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 3 – 
Investigation, p. 9)  
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant changes to the following matters (there is no need to 
repeat prior Annual Report submissions if these processes have remained largely 
the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve investigation of sexual assault cases?  What enhancements 
have been made to your Military Services’ Special Victim Investigation and 
Prosecution Capability for MCIOs?  (DoDI 5509.19, “Establishment of Special Victim 
Investigation and Prosecution (SVIP) Capability within the Military Criminal 
Investigative Organizations (MCIOs)”) 
- What continuing efforts are being made to increase collaboration and improve 
interoperability with civilian law enforcement to include sharing information on 
Civilian and Military Protective Orders and assuring receipt of civilian case 
dispositions?  (DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) 
Program Procedures,” (July 7, 2015), Encl 4, para 3g) 
 
REQUIRED:   
 
- What metrics are being used to assess the effectiveness of investigation efforts 
intended to sustain a high level of competence in the investigation of adult sexual 
assault?  (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021 
(December 1, 2016), Goal 3 – Investigation, p. 9)  
- What updates have been made to the training of your Military Service MCIO and 
other DoD law enforcement activity (LEA) resources assigned to conduct an 
investigation of adult sexual assault?  Describe efforts undertaken to provide 
training and guidance to all first responders to a sexual assault allegation, ensuring 
the preservation of evidence and witness testimony.  (DoDI 6495.02, “Sexual 
Assault Prevention and Response (SAPR) Program Procedures,” (May 24, 2017), 
Encl 10, para 4p / DoD Sexual Assault Prevention and Response Strategic Plan 
“Task List,” (December 1, 2016), Goal 3 – Investigation, Objective 3.1, Task #1, p. 4 / 
DoDI 5505.18, “Investigation of Adult Sexual Assault in the Department of Defense,” 
(March, 22 2017), para 3.3, p. 7) 
- What efforts are being made to improve or address turnaround time for evidence 
sent to the Defense Forensic Science Center (e.g., processing of Sexual Assault 
Forensic Examination (SAFE) kits and other evidence)?  (Joint Chiefs of Staff 
Strategic Direction to the Joint Force on SAPR (May 7, 2012), p. 11) 
 
The NG primarily used civilian LEOs as the investigative agency for most sexual assault 
cases involving non-federalized Guard members.  The NGB-JA/OCI continued to be a 
resource for TAGs in the event civilian LEOs declined to investigate or failed to investigate 
the sexual assault sufficiently.   
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The major update for the NGB-JA/OCI program, established in FY13 with all temporary 
Active Duty Operational Support (ADOS) personnel, was the validation of 24 full-time 
Active Guard Reserve (AGR) military members and 11 full-time civilian General Schedule 
employee requirements on a permanent joint manning structure.  This NGB Joint Staff 
Table of Distribution and Allowances (TDA) took effect 1 October 2017.  The basis behind 
this permanent full time operating structure was the sustained demand for OCI 
investigations.   
 
Open lines of communication between the civilian LEO, local DAs, State SJAs and 
Provost Marshall offices, NGB SAPR Compliance and Accountability Officer, and NGB-
JA/OCI were critical to obtaining case information from investigation through case 
disposition.  Cooperative efforts made in FY17 helped increase the level of support and 
ability to obtain information necessary to enter into DSAID.   
 
Additionally, many of the states’ SARCs actively participated on the local Sexual Assault 
Interagency Council and SARTs, which enhanced the ability to exchange information on 
both military and civilian protective orders.   
 
REQUIRED:   
 
Metrics.  NGB-JA/OCI uses the following metrics to ensure a high level of competence in 
the investigation of adult sexual assault: 

• Timeliness of investigations = time from TAG Request to completion of the OCI 
investigation.  

• Ratio of number of substantiated cases to number of cases where action was taken 
by the state. 

 
Training.  NGB-JA/OCI personnel attend the 2-week US Army Criminal Investigation 
Command (CID) Course as a pre-requisite to serve in NGB-JA/OCI.  Additionally, NGB-
JA/OCI provides one to two personnel to serve as cadre in support of each of The Judge 
Advocate General’s Legal Center and School, Criminal Law Department nine annual 
Special Victims’ Counsel Certification (SVCC) courses.  This participation enables NGB-
JA/OCI to obtain the latest updates in the field of sexual assault investigation.  The 
updated information gleaned from the SVCC course in combination with other 
investigative practice and procedural updates comprises the content of the mandatory 4-
day orientation training for all new NGB-JA/OCI personnel and the mandatory annual 
refresher training for all current NGB-JA/OCI personnel. 
 
NGB-JA/OCI does not collect physical evidence, maintain SAFE kits, or send evidence for 
processing to the Defense Forensic Science Center.  However, NGB-JA/OCI does 
coordinate with Military Criminal Investigation Organizations, such as Army CID and AF 
Office of Special Investigations, if evidence collection and processing is required for an 
OCI investigation.  Additionally, the NG does not make a special effort to train or provide 
guidance to all first responders to a sexual assault allegation on the preservation of 
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evidence and witness testimony beyond Service-specific SAPR personnel training.  In 
most cases, the first responders are civilians trained at their own institutions. 
 
3.2  Briefly describe your leadership-approved future plans to sustain a high level 
of competence in the investigation of adult sexual assault.  
 
As of the effective date of the NGB Joint Staff TDA for OCI, NGB authorized seven 
military positions and one civilian position of the 35 validated requirements.  NGB will 
continue to work on making these positions available for recruitment and fill.  The 
implementation of a permanent full-time staffing structure for NGB-JA/OCI will sustain a 
high level of competence in the investigation of adult sexual assault.   
 
NGB-JA/OCI routinely coordinates with leaders of the 54 states, territories, and the District 
of Columbia NG to identify program and operational enhancements.  As appropriate, 
NGB-JA/OCI incorporates these items in updates to the CNGB Manual 0400.01, the 
operational guide for OCI’s investigation of sexual assault allegations. 
 
4.  Goal 4—Accountability—“Maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1  Summarize your efforts to achieve the Accountability goal. (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 4 – 
Accountability, p. 9)       
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ 
this year to improve legal support to Service members and adult family members 
who reported a sexual assault?  What enhancements have been made to the SAPR 
training provided to those who are affiliated with the Special Victim Investigation 
and Prosecution Capability program (paralegals, trial counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 4 – Accountability, Objective 4.1, Task #1, p. 4) 
- What are your efforts to ensure SARC, SAPR VA, MCIO, and commander 
knowledge of recent victim rights and military justice updates?  (DoDI 6495.02, 
“Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(July 7, 2015), Encl 10, para 7) 
 
REQUIRED: 
 
- What metrics are being used to assess the effectiveness of holding alleged 
offenders appropriately accountable, to include your Military Service’s metrics for 
measuring the success of the SVC/VLC program?  (SecDef Memo (August 14, 2013), 
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Improving Victim Legal Support,  p. 1 / NDAA for FY 2016, section 532 / NDAA for FY 
2013, section 573) 
- Describe enhancements to the Special Victims’ Counsel (SVC)/ Victims’ Legal 
Counsel (VLC) program.  Describe efforts to plan and fund for these programs in 
your POM process.  (SecDef Memo (August 14, 2013), Improving Victim Legal 
Support,  p. 1 / NDAA for FY 2016, section 532 / NDAA for FY 2013, section 573) 
- (NGB) What efforts are being made to reassess the Office of Complex 
Administrative Investigation's (OCI) timeliness and resources to determine how to 
improve the timeliness of processing sexual assault investigations involving 
members of the Army National Guard, and identify the resources needed to 
improve the timeliness of these investigations?  (GAO Report 17-217, Better 
Resource Management Needed to Improve Prevention and Response in the Army 
National Guard and Army Reserve (February 27, 2017), p. 2) 
- Has your Military Service experienced any challenges in implementing 10 USC 
1565b(b)(3) regarding states laws and confidential disclosures of a sexual assault. 
(NDAA for FY 2016, section 536 / DoDI 6495.02, “Sexual Assault Prevention and 
Response (SAPR) Program Procedures,” (May 24, 2017), para 4b(3)) 
 
NG-SVC provides representation to NG survivors of sexual assault and their adult 
dependents when a nexus exists between the assault and the NG.   
 
SARCs, SAPR VAs, and commanders receive program updates, to include survivor rights 
and military justice updates as applicable to T32 Guard members within his or her state, 
through annual refresher training and information papers.   
 
Non-federalized Guard members are not subject to the Uniform Code of Military Justice, 
but fall under the jurisdiction of the individual state’s military justice action or disciplinary 
measures as designated in the state code of military justice.  SAPR personnel must stay 
abreast of changes to the state code of military justice within his or her state.   
 
During FY17, OCI provided training to new SARCs in the ANG at the NGB 40-hour SARC 
initial training. 
 
REQUIRED: 
 
Metrics.  NGB-JA/OCI uses the following metrics to assess the effectiveness of holding 
alleged offenders accountable:  

• Timeliness of investigations (time from TAG Request to completion of the OCI 
investigation).  

• The ratio of number of substantiated cases to number of cases where action was 
taken by the state. 

• Types of state action taken based on OCI investigations. 
 
The NG-SVC Program ensured that all survivors who formally request NG-SVC services 
received communication from an SVC within 24 hours of the request.  The NG-SVC 
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program office oversees the ratio of cases assigned per SVC to ensure that each 
Regional SVC is able to effectively manage his or her caseload, provide timely and 
competent survivor legal services upon request, and actively represent the survivor 
throughout the process. 
 
SVC Program Enhancements.  The NG-SVC program expanded its services to include 
eligible DoD Civilians in FY16.  The SVCs received internal training and external outreach 
over the past year and are now fully prepared and capable of providing the appropriate 
services to eligible DoD Civilians.  Throughout FY17, the NG-SVC program increased 
training and outreach with its active duty counterparts and civilian agencies.  Additionally, 
the NG-SVC Program expanded its number of AF SVCs to meet the growing needs of 
ANG clients. 
 
NGB-JA/OCI Reassessment of Timeliness and Resource of ARNG Investigations.   
As stated in 3.2 above, the NGB validated requirements for 24 full-time AGR military 
members and 11 full-time civilian General Schedule employees on a permanent joint 
manning structure.  As of the effective date, 1 October 2017, NGB authorized seven 
military positions and one civilian position of the 35 validated requirements.  NGB will 
continue to work on making these positions available for recruitment and fill.  The 
implementation of a permanent full-time staffing structure as opposed to using all 
temporary ADOS personnel for NGB-JA/OCI will improve available resources to address 
ARNG investigations in a timely manner.  This is an on-going process. 
 
NGB-JA/OCI continually evaluates metrics, such as the timeliness of investigations from 
TAG request for investigation to completion of the OCI investigation, to ensure a high level 
of competence in the investigation of adult sexual assault reports.  NJB-JA/OCI reduced 
this process time by 31 days from FY14 to FY17.  The average length of an investigation 
in FY17 was 168 days (5.5 months).   
 
4.2  Briefly describe your leadership-approved future plans to maintain a high 
competence in holding alleged offenders appropriately accountable.  
 
Currently, the Compliance and Accountability Officer, located within the NGB SAPR 
Office, serves as the single point of contact to confirm the referral of all Unrestricted 
Reports of sexual assault to the appropriate investigative agency and the documentation 
of all referrals in DSAID.  Additionally, the officer tracks the progress of all case referrals 
throughout the investigation process and reports on case outcomes for all Unrestricted 
Reports of sexual assaults within the states.  During FY18, NGB plans to shift that 
responsibility to the ARNG and ANG Directorates SHARP and SAPR Programs 
respectively.  This will provide the DARNG and DANG greater visibility on the progress to 
achieve accountability and compliance of all Unrestricted Reports of sexual assault under 
their purview.  
 
5.  Goal 5—Assessment—“Effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
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5.1  Summarize your efforts to achieve the Assessment goal.  (DoD Sexual Assault 
Prevention and Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – 
Assessment, p. 10) 
 
In this strategic summary, consider the following for inclusion, especially when 
there have been significant or force-wide changes to how your Military Service 
addresses the following matters (there is no need to repeat prior Annual Report 
submissions if these processes have remained largely the same as in prior years): 
 
- Overall Approach:  What force-wide initiatives did your Military Service employ to 
ensure the quality, reliability, and validity of data collected in the Defense Sexual 
Assault Incident Database (DSAID)?  (DoD Sexual Assault Prevention and 
Response Strategic Plan, 2017-2021 (December 1, 2016), Goal 5 – Assessment, 
Objective 5.1, p. 10 / DoDI 6495.02, “Sexual Assault Prevention and Response 
(SAPR) Program Procedures,” (May 24, 2017), Encl 2, para 6ad) 
- What transition policies are in place for incoming personnel to ensure Service 
member sponsorship and unit integration into a chain of command?  (DoD Sexual 
Assault Prevention and Response Strategic Plan “Task List,” (December 1, 2016), 
Goal 5 – Assessment, Objective 5.1, Task 8, p. 4)   
 
REQUIRED: 
 
- What are your efforts to enhance SAPR Program oversight activities, to include 
the use of recent surveys (e.g., WGRA and MIJES) and insights from the 
Government Accountability Office, advisory committees, internal inspections, and 
feedback from enlisted and officer trainees to improve your programs and 
services? (DoD Sexual Assault Prevention and Response Strategic Plan, 2017-2021, 
(December 1, 2016), Objective 5.2, p. 10 / DoD Sexual Assault Prevention and 
Response Strategic Plan “Task List,” (December 1, 2016), Goal 5 – Assessment, 
Objective  5.1, Tasks #2 & #6, p. 4) 
- What policy and procedures are in place to fulfill the 50-year retention of DD Form 
2910 (Victim Reporting Preference Statement) and DD Form 2911 (DoD Sexual 
Assault Forensic Examination Report) regardless of whether the Service member 
filed a Restricted or Unrestricted Report?  (NDAA for FY 2014, section 1723 / DoDI 
6495.02, “Sexual Assault Prevention and Response (SAPR) Program Procedures,” 
(May 24, 2017), para 4u) 
- What policy and procedures are in place to implement minimum qualification 
standards to be selected, trained, and certified as a SAPR Program Manager?  
(NDAA for FY 2014, section 1725 / Under Secretary of Defense for Personnel and 
Readiness Memorandum, “Certification Standards for Department of Defense 
Sexual Assault Prevention and Response Program Managers,” (March 10, 2015)) 
 
Overall Approach: 
 
Currently, the NGB SAPR Office conducts a DSAID quality review on a regular basis to 
identify cases with missing data and improperly entered data.  The fulltime SARCs within 
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the states enter this data.  The ARNG SHARP office implemented an incident intake form 
for the JFHQs-State SARCs and VACs to utilize when collecting data.  The intake form 
identifies the pertinent information required.  The ARNG SHARP office monitors DSAID on 
a monthly basis to ensure the information supplied to the their office mirrors the 
information entered into DSAID.  The ANG SAPR Office established communication with 
the Wing SARCs to ensure the proper use of DD Form 2965.  The ANG SAPR Office 
required the SARCs to report all cases to the case management cell.  The on-call ANG 
SAPR staff used a local case intake document to ensure the SARC collected all the 
required case information on the DD Form 2965 before opening a case in DSAID.  The 
ANG SAPR Office reviewed a weekly case level report generated from DSAID to assess 
all cases throughout the FY.  The report contains filtered data to identify missing and 
conflicting information.  The Wing SARCs received a copy of the reports and were 
reminded to update their cases upon receiving additional information.  The ANG SAPR 
Office routinely used the reports to conduct data quality assurance and analysis checks.  
The ANG DSAID PM communicated with each Wing SARC directly to describe the 
importance of real time data collection and entry of case details. 
 
Member sponsorship. 
 
The sponsorship programs used within the states ensured each newcomer, including 
interstate transfers, to the Guard was provided with a sponsorship packet to assist him or 
her in the integration with the unit or wing.  This packet identified important areas and 
programs available within the state as well as a process to meet all key personnel, inside 
and outside the unit. 
 
REQUIRED: 
 
SAPR Program Oversight Activities. 
 
The NGB SAPR Office routinely analyzed surveys, reports, and DSAID to identify trends 
or areas of improvement necessary within the NGB SAPR Program.  The NGB SAPR 
Office also responded with SAVs, when requested by TAG to help assess the overall state 
SAPR program and to identify issues in specific areas, if requested.  In FY18, the NGB 
SAPR Office will be more proactive in conducting SAVs based on the state’s status of 
several specific criteria that permits the NGB office to request conducting an SAV. 
 
The ARNG SHARP office began to conduct state SAVs in FY17.  They conducted their 
initial SAV in Arkansas and the second SAV, in concert with the NGB SAPR Office, in 
Oregon.  The ANG SAPR office used the SAPRAC and NGB WGs to focus on areas of 
concern addressed in the surveys.  The ANG SAPR Office assessed the surveys, 
developed continuous improvement plans as necessary, and forwarded them to the ANG 
SAPR PM for review and implementation.  Twelve months before a wing’s inspection, the 
command used the AF Inspection System IG Continual Evaluation Worksheet alongside 
the MICT and DSAID to assess the SAPR program.  The ANG SAPR Office addressed 
the areas identified for improvement with mandatory or recommended processes for 
change. 
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Retention of Forms 
 
CNGB Instruction 1300.01 establishes the TAG’s responsibility to establish policy to 
require a copy of all case records and other private information for all Guard members 
within the state be maintained by a SARC under proper security measures indefinitely for 
both Restricted and Unrestricted Reports IAW references DoD 6495.02 and P.L. 113-66, 
Title 17, Subtitle C § 1723.  All ARNG and ANG SARCs are required to retain all 
Restricted DD Form 2910 in a double locked cabinet in the SARC office for 50 years.  The 
SARC uploads the Unrestricted DD Form 2910 in DSAID for retention. 
 
Qualification Standards for SAPR PM.  
 
CNGB Instruction 1300.01.  NGB SAPR Chief, Designate a principal military or civilian 
Program Manager (PM) IAW USD (P&R) Memorandum, 10 March 2015, “Certification 
Standards for Department of Defense Sexual Assault Prevention and Response Program 
Managers”, who meets the DoD’s established minimum standards to qualify for selection, 
training, and certification for assignment. 
 
NGB-J1- Joint Civilian Personnel (JCP) office is responsible for the overall management of 
the Title 5 Civilian Personnel Program for Army and AF Civilian Personnel assigned to the 
NGB Joint Staff, Special Staff, Personal Staff, and NGB-ZC.  JCP provides NGB 
leadership, advice, and guidance for recruiting, classification, organizational structure, 
management/employee relations, performance management, and work/life programs of 
Title 5 civilian personnel.  JCP interacts with Departments of the Army and AF, Office of 
the Secretary of Defense, Office of Personnel Management, Civilian Personnel 
Management System, DoD, and other outside agencies.  JCP ensures that the civilian 
awards program and training are priorities for the workforce.  
 
Policies and procedures used by the ARNG SHARP office include HQDA EXORD 193-14 
3.C.10.B., which is in accordance with NDAA FY14, section 1725.  While the ANG SAPR 
program ensures all Title 5 and Title 32 SARCs adhere to the DoDI 6495.02, DoDI 
6495.03 and AFI 90-6001 to ensure all are D-SAACP credentialed and completed either 
the USAF SARC Course or ANG SARC course and meet their position description (PD) 
requirements. 
 
5.2  Describe your leadership-approved future plans for effectively measuring, 
analyzing, assessing, and reporting SAPR program progress to improve 
effectiveness. 
  
NGB is currently developing additional plans to augment existing methods to measure, 
analyze, assess, and report progress on the NG SAPR Program.  The NGB SAPR Office 
is considering reinstituting the SAPR Dashboard metrics, if possible.  Additionally, this 
office requested to receive DEOCS reports broken down by individual states in FY18. 
 
Some of the plans developed within the states include: 
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• Assessing the time between the report and when the survivor starts receiving care. 

• Requesting a SAV from the NGB SAPR Office, ARNG SHARP and ANG SAPR 
Offices, and the regional SAPRAC leader. 

• Identifying and analyzing sexual violence using surveys, DEOCS, reports, Unit Risk 
Inventories, command feedback, anonymous feedback, and information from 
service providers and survivors. 

• Anonymous surveys to gauge success and gaps in the Mitigation Action Plan. 

• Using an internally developed Dashboard/scorecard to track, measure, analyze, 
and assess the five DoD SAPR Objectives.  

6.  Core Functions: Communication and Policy 
6.1  Provide a brief summary for new or expanded efforts taken in FY17 on the 
following: 
 
- How does your Military Service publicize the sexual assault restricted and 
unrestricted reporting options to your Service members and adult dependents?  
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 4) 
- How are commanders being held accountable for the climate of their units?  What 
actions (both positive and negative) are taken by senior commanders to document 
the subordinate commander’s success or failure in establishing and maintaining a 
supportive command climate?  (SecDef Memo (May 6, 2013), Enhancing 
Commander Accountability, p. 2) 
 
REQUIRED: 
 
- How does your Military Service publicize to your Service members the different 
individuals and organizations available (i.e., SARCs, VAs, SVC/VLCs, command, IG, 
MCIO, law enforcement, etc.) to assist them in addressing sexual assault-related 
retaliation?  (DoD Retaliation Prevention and Response Implementation Plan 
(January 2017), p. 11) 
 
- How does your Military Service disseminate information to first responders, 
uniformed witnesses, and bystanders on the protections available to them if they 
are retaliated against for providing assistance to sexual assault victims? (DoD 
Retaliation Prevention and Response Implementation Plan (January 2017), p. 11) 
 
NGB entities and the NG within the states use a multitude of media, marketing items, and 
events to publicize the two reporting options available to Service members for reporting a 
sexual assault.  These include, but are not limited to, websites, bulletin boards, posters, 
flyers, brochures, handouts, training events, retractable banners, smart cards, Yellow 
Ribbon events, pens, magnets, and business cards.  The states vary in the variety of 
methods used to publicize SAPR related material.  During FY17, South Carolina NG 
worked with a marketing team to revise and create new marketing material for statewide 
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distribution.  SAPR posters, business cards, general graphic material to include contact 
information, reporting options, and Safe Helpline contact numbers. 
 
Command Climate Accountability. 
 
The SEEM reviews all DEOCs surveys and discusses the outcomes with the commander 
and his or her senior commander.  This affords the senior commander with visibility on the 
performance of the immediate commander on establishing a culture of dignity and 
respect, free from derisive behaviors.  The senior commander annotates the appropriate 
comments in the immediate commander’s officer evaluation report (OER) and other 
administrative documents as necessary.  Other actions required by regulation or TAG 
policy may include removal of the commander from command. 
 
REQUIRED. 
 
Publicizing SAPR First Responder. 
 
NGB publicizes the contact information for DPH and SARCs on the JSS website to assist 
Guard members and their family members address sexual assault related retaliation.  
Additionally, each state publicizes SAPR first responders using various forms of media to 
include the following: 

• State SharePoint portal sites. 

• Flyers posted in all Guard facilities. 

• Placement of business cards in the bathrooms with Guard facilities. 

• Display Safe Helpline information within the Guard facilities on bulletin boards, and 
screensavers. 

• During briefings, training, and visits made by the SARCs and SAPR VAs. 

• Displaying information on large screens within some of the Guard facilities, 
particularly during April, SAAPM. 

• Trifold handouts, brochures, and other printed materials. 
 
Disseminate information to first responders, uniformed witnesses, and bystanders 
on the protections. 
 
The primary means of disseminating information to first responders on the protections 
available to them if they are retaliated against for providing assistance to sexual assault 
survivors is through annual SAPR training for units and annual SAPR VA refresher 
training.  Some states, such as Colorado, incorporated a section on retaliation into their 
leader’s training, Commander and First Sergeant’s pre-command course, newcomer’s 
briefing, and new employee’s orientation.  Other states, such as Connecticut, provided 
information in their state NG newsletter.  Some states, such as Maryland, prepared and 
disseminated new guidance and policy that provided detailed information on protection of 
witnesses, bystanders, and whistleblowers.  
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7.  NDAA Requirements - Provide your Military Service’s status on the following 
NDAA for FY 2017 requirements.  If the provision has been implemented, indicate 
“Completed,” provide the implementation date, and a short explanation (150 words 
or less) of the action taken.  If the provision has not been implemented, indicate “In 
Progress,” provide the projected completion date, and a short update (150 words or 
less) of the current status.  All are required. 
7.1  Discharge review board (Board of Correction of Military Records (BCMR)) 
guidance on claims asserting post-traumatic stress disorder or traumatic brain 
injury in connection with combat or sexual trauma as a basis for review of 
discharge. 
 
Additionally, describe BCMR procedures for the following requirements:  
- How does a former Service member present medical evidence from the Secretary 
of Veterans Affairs or civilian health care provider to the BCMR, and how does the 
BCMR review and use that evidence? 
- Method of presentation: Is the review conducted in person with the former Service 
member, by file review, or both?  If not in-person, does the former Service member 
have the option to request an in-person meeting or to be represented by counsel? 
- What steps are taken to review (with liberal consideration to the former Service 
member) how post-traumatic stress disorder or traumatic brain injury potentially 
contributed to the circumstances resulting in a discharge of a lesser 
characterization?  
(NDAA for FY 2017, section 535) 
 
ARNG and ANG personnel follow their respective Service-specific application process.  
 
7.2  Professional military justice career development for judge advocates. 
 
Additionally, provide comments on the following:  
- What metrics are used to assess your Military Service Pilot Program? 
- Did your Military Service develop a system for “military justice experience 
designators” or “skill identifiers?” (section 542(b)) 
- Does your Pilot Program assess “other matters related to professional military 
justice development?”  If so, please describe. (section 542(c)(2))  
(NDAA for FY 2017, section 542) 
 
ARNG and ANG judge advocates follow their respective Service-specific career 
development  
 
7.3  Specialized training for Military Service Inspector General and other personnel 
who investigate claims of retaliation associated with sexual harassment and sexual 
assault reports.  
 
Provide brief comments on the following:  
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- What training do your Military Service Inspector General personnel and other 
personnel who investigate claims of retaliation receive on the nature and 
consequences of retaliation for both sexual harassment and sexual assault?  
Briefly describe the training addressing the “nature and consequences of sexual 
assault trauma. 
- Which personnel in your Military Service receive this training and how is it 
conducted? 
- Who does the intake of the retaliation complaint/allegation for sexual harassment? 
for sexual assault? 
- Who investigates the complaint/allegation of retaliation for sexual harassment? for 
sexual assault?    
 
(NDAA for FY 2017, section 546) 
 
Each state is authorized a Command IG from the active component that reports directly to 
TAG of their state and the CNGB.  There are 90 ANG wings across the 54 states, 
territories, and the District of Columbia NG, and most of them have at least one full-time 
IG to support their respective Wing Commanders.  NGB IG is working with the Services to 
develop specialized training for IGs and investigative officers.  NGB anticipates the 
sharing of currently used DoD materials by July 2018.  The NGB IG intends to incorporate 
a combination of formal training for IGs and just in time training for investigative officers.  
OCI investigators receive standardized training regarding retaliation that is given to all 
military personnel, but do not receive specialized training in this area.  OCI investigators 
do not investigate allegations of retaliation, and do not make findings regarding retaliation.  
However, OCI investigators are instructed to take note of allegations of retaliation (using a 
plain language definition of that term) that are raised during the course of an investigation, 
and include this information in the Report of Investigation in the Investigator Comments 
section. 
 
Intake of retaliation complaint for sexual harassment 
A NG member wishing to report retaliation based on a sexual harassment case, or a 
uniformed witness, bystander or first responder related to the sexual harassment report, 
may seek support from and report it to an Equal Opportunity Advisors.  The individual may 
seek information and assistance from a SARC or SVC, who will in turn refer them to an 
Equal Opportunity Advisor.  During the EO process, the Equal Opportunity Advisor 
informs the individual of his or her right to report the complaint of retaliation to his or her 
state or wing IG, NGB IG, Service IG, or DoD IG at any time. 
 
Investigation of retaliation of sexual harassment 
The command, beginning at the lowest level, may decide to investigate, or refer the report 
to law enforcement, or IG to investigate the complaint or allegation of retaliation for sexual 
harassment. 
 
Intake of retaliation complaint for sexual assault 
A NG member wishing to report retaliation based on a sexual assault case, or a uniformed 
witness, bystander, or first responder related to the sexual assault, may report to the 
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SARC or SAPR VA, who may advise the individual of the process to seek additional 
guidance or information on the reporting process from the SVC.  The individual may report 
to the command, civilian LEO, or IG.      
 
Investigation of retaliation of sexual assault 
The command, beginning at the lowest level, may decide to investigate, or refer the report 
to law enforcement, or IG to investigate the complaint or allegation of retaliation for sexual 
assault.  However, if the survivor first reports to civilian LEO, they will investigate as 
appropriate.  If reported to an IG, the IG investigates the complaint or allegation of 
retaliation for sexual assault 
 
7.4  Notification to complainants of the resolution of investigations into retaliation.  
  
Additionally, provide your Military Service policy or practice on the following:  
- Who notifies the sexual harassment complainant of the resolution of a retaliation 
investigation?  What is the timeframe between resolution and notification to the 
complainant?  Identify the Military Service authority directing the action. 
- Who notifies the victim of retaliation relating to a sexual assault of the resolution 
of a retaliation investigation?  What is the timeframe between resolution and 
notification to the retaliation victim?  Identity the Military Service authority directing 
the action. 
- In instances of retaliation relating to sexual assault, is the retaliation allegation 
reported to the SAPR Case Management Group?  If so, are these retaliation 
allegations tracked until resolution?  
(NDAA for FY 2017, section 547)  
 
The ARNG and ANG adhere to their Service-specific issuances as it pertains to retaliation 
allegations of sexual assault and sexual harassment, to include reporting processes, 
investigative procedures, and resolution notification.  Within each state, TAG may 
augment or clarify policy and procedures specific to T32 NG members within that state.  
Service-specific issuances relevant to this topic include:  AR 600-20, AD 2014-20, and AD 
2015-16; AFI 90-6001, and AFI 90-301. 
 
The sttate CMG discusses retaliation reports based on a sexual assault and sexual 
harassment at each monthly meeting.  The JFHQ-State SARC tracks these retaliation 
allegations until resolution.  
 
8.  Analytics Discussion 
8.1  Military Services/NGB*:  provide an analytic discussion (1,000 words or less) of 
your Statistical Report of reported sexual assault cases from the Defense Sexual 
Assault Incident Database (DSAID).  Required elements included on this template 
are information on Unrestricted Reports; Restricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed investigations.   
 
*NGB should provide comments based on its available information and data. 
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This section must briefly address each of the following: 
- Notable changes in the data over time 
- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) (Metric #12) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be 
in any year, but the close date must be by the end of the FY (Metric # 5) 
- The number of subjects with victims who declined to participate in the military 
justice process (Metric #8) 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes) (Non-Metric #1) 
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) (Non- Metric #2) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., 
medical/mental health, command, criminal investigation/security services, legal, 
civilian or VA authorities, etc.) 
- Any other information relating to sexual assault case data  
 
Total number of Sexual Assaults, FY13 – FY17 
Sexual Assault reporting in the NG increased concurrently with enhanced efforts to create 
a culture where Service members feel confident in the sexual assault reporting process 
and safe enough to reach out to SAPR first responders for assistance, Figure A.  The 
total number of all NG sexual assaults reported in FY13 equaled 313 and 469 in FY17, 
showing an increase of 156 reports of sexual assault over this period.  Of the total 469 
reports of sexual assault filed involving Guard members in FY17, 69 reports or 15% of the 
total, represented the number of sexual assaults experienced by Guard members on T10 
and reported to NG SARCs.  The remaining 400 or 85% of the total number of reports 
were cases where the Guard member was either the survivor or the subject in the sexual 
assault incident and not on federal duty.  Of those 400 T32 reports, 289 or 72% of the 
reports involved a NG member as the sexual assault survivor and the remaining 111 
reports involved a U.S. civilian or military dependent as the survivor, or a NG member as 
the subject.  
 
Male Sexual Assault Reporting, FY15 – FY17 
Over the past two years, the NG increased efforts to reach out to males in the Guard, 
specifically male members victimized by a sexual assault.  These prevention and 
response efforts are credited with helping to increase the number of males reporting from 
21 or 6.7% of the total reports in FY13 to 42 or 9 % of total reports in FY17.  On-going and 
new efforts to create an environment safe for male members to reach out for support is 
expected to continue to drive male reports to a higher percentage of the reports and 
increase the total reports from male service members. 
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Prevalence versus Reporting  
The NG continued efforts to increase the sexual assault reporting rate while addressing 
prevention efforts to decrease estimated prevalence rates of sexual assault involving 
members of the NG.  Results of the 2015 Workplace Gender Relation (WGRR) survey 
showed 3.3% of NG female and 0.6% of NG male respondents identified being sexually 
assaulted in the twelve months prior to taking the survey. 
 
 
Expedited Transfer Requests  
The NG received and approved five expedited transfer requests and processed them 
according to CNGBI 1301.01 in FY17, Figure B.  During the last four FYs, the NG 
received, approved, and processed 41 expedited transfer requests from Service members 
making an Unrestricted Report.  Expedited transfers in the NG are limited to within the 
state ARNG or Air Guard they currently serve in as a NG Member. 
 
NGB-JA/OCI Completed Sexual Assault Investigation 
The NGB-JA/OCI increased the number of completed investigations from 26 to 50 to 98 to 
103 over the past four FYs, showing a 92% and 96% and 5% increase over the last three 
years, Figure C.  The OCI program has continued to grow in the number of sexual assault 
investigations requested by states. 
 
Total Unrestricted Reports, FY13 – FY17 
Unrestricted Reporting in the NG maintained a trend line near 75% of the total reports 
over the past five FYs with the exception of FY15 showing a dip to 68%, Figure D.  
Typically, Unrestricted Reports constituted 78% of the reports occurring in a T32 status 
over the last four FYs while Unrestricted Reports made up 65% of the Reports for 
incidents that occurred in Title 10 status.   
 
Latency of Sexual Assault Reporting 
The latency from the date the sexual assault occurred to the date the Service member   
reported the sexual assault to the military identifies how long Service members go without 
receiving support toward the recovery process.  Comparing the report time of T32 and 
T10 Service members in FY16, Guard members reported their sexual assaults to military 
SAPR first responder within 365 days from the incident approximately 71% of the time.  
The NG member serving on active duty tended to report a sexual assault to a military 
SAPR first responder within 365 days only 48% of the time.   
 
Declined to Participate in Investigation and Prosecution  
During FY17, only two Unrestricted Reports of sexual assaults in the NG involved 
individuals that did not want to continue to participate in the investigation and prosecution 
efforts of a military subject. 
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Figure A.  Total number of National Guard Sexual Assault Reports by Status Type over time (since FY13) 
 
 

 
 

Figure B.  Total number of National Guard Expedited Transfer Requests and Command Approvals by FY 
 
 

 
 

Figure C.  Investigation Completed by Office of Complex Administrative Investigation by Year 
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Figure D.  Total number of National Guard Restricted Reports and Unrestricted Reports over time 
FY13 – FY17 

 
8.2  Complete the following table with your numbers as of the end of the fiscal year.  
Use the job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active Duty military personnel.  Army and Air Force do not 
need to include their respective National Guard component information, as it will be 
included in the National Guard Bureau’s response.  
- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, please indicate how the estimate was reached and any other 
relevant information. 
(DoDI 6495.02, “Sexual Assault Prevention and Response (SAPR) Program 
Procedures,” (May 24, 2017), Encl 2, para 6ac) 
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Dedicated 
Headquarters-Level 
Professionals 

Include policy, advocacy, and prevention 
professionals who support the 
headquarters-level SAPR program offices 
at each Military Service/National Guard 
Bureau (not including program managers, 
who are counted in their own category). 
 

7 
NGB- J1 

6 
ARNG  

4 
ANG 

 
(17)   

N/A 

Uniformed SARCs 

Serve as the single point of contact at an 
installation or within a geographic area to 
oversee sexual assault awareness, 
prevention, and response training; 
coordinate medical treatment, including 
emergency care, for victims of sexual 
assault; and track the services provided to 
victims from the initial report through final 
disposition and resolution.  Certified under 
the nationally accredited DoD Sexual 
Assault Advocate Certification Program 
(D-SAACP). 

5 
ARNG 
JFHQ  

39 
ANG  

 
(44) 

225 
ARNG 

T32  
52 

ANG  
 

(277) 

Civilian SARCs See above.  
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ARNG 
JFHQ  

24 
ANG 

 
(33) 

 

 

Uniformed SAPR-VAs 

Provide non-clinical crisis intervention, 
referral, and ongoing non-clinical support 
to adult sexual assault victims; offer 
information on available options/resources 
to victims; coordinate liaison assistance 
with other organizations and agencies on 
victim care matters; and report directly to 
the SARC. Certified under the nationally-
accredited D-SAACP. 

4  
ARNG 
JFHQ  
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259 
ANG 
T32 

 
(1,629) 

Civilian SAPR-VAs See above. 
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Sexual Assault-
Specific Legal 

Legal personnel who specialize in sexual 
assault cases including prosecutors, 
Victim Witness Assistance Program 
personnel, paralegals, legal experts, and 
Special Victim’s Counsel/Victim’s Legal 
Counsel.  For NG, this represents NG-
SVCs only.   

 
12 

ARNG 
5 

ANG 
 

(17) 
    

 

Sexual Assault – 
Specific Investigators 

Military Criminal Investigation Office 
investigators who specialize in sexual 
assault cases.  For NG, this represents 
NGB-JA/OCI investigators. 

23  

Sexual Assault 
Medical Forensic 
Examiners 

Medical providers that have completed the 
DoD course at Fort Sam Houston, or 
equivalent. 

N/A  
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Executive Summary 
The 2017 Military Service Gender Relations (2017 MSGR) Focus Groups among active duty 
members are a part of an assessment cycle of the active duty force, which started in 2015,1 and 
focus on gender relations, specifically topics related to sexual assault and sexual harassment.  
This cycle alternates between quantitative (survey) and qualitative (focus group) assessments.  
Surveys provide an assessment of progress over time as well as provide a broad understanding of 
the dynamics surroundings sexual assault and gender relations.  Focus groups provide a more in-
depth exploration of specific topics, as well as an opportunity to observe the culture at Army, 
Navy, Marine Corps, and Air Force installations.  These two efforts (surveys and focus groups) 
inform each other in an iterative manner.  Combined, these assessments help the Department of 
Defense (DoD) and Service policymakers assess the effectiveness of their programs and identify 
opportunities for improvement. 

This report uses data from focus groups to explore the perception of issues related to sexual 
assault, sexual harassment, and other gender-related topics at Army, Navy, Marine Corps, and 
Air Force installations.  Results presented in this report are qualitative in nature and, therefore, 
cannot be generalized to the full population of active duty Service members.  Themes should be 
considered the attitudes and opinions of focus group participants only and not the opinions of all 
active duty Service members.  

Focus Group Methodology 

A total of 54 focus groups were conducted by the Office of People Analytics in the fall of 2017 
with 384 active duty Service members.  Sessions were run by focus group moderators trained on 
sensitive topics.  All sessions were 90 minutes in length and were held in closed-door conference 
rooms or classrooms on seven installations, including both CONUS, the contiguous United 
States and OCONUS, outside of the continental United States, locations.  Focus groups were 
clustered by gender and rank. 

Moderators focused the discussions to cover topics related to general culture, perceptions of the 
Sexual Assault Prevention and Response/ Sexual Harassment and Assault Response Program 
(SAPR/SHARP), leadership, attitudes toward sexual assault and sexual harassment, bystander 
interventions, reporting, digital and social media, and changes over time.  Using analytic 
induction, major themes were identified and coded into key categories.  To analyze and 
categorize topics, the qualitative data analysis software package NVivo was used to code 
language in the transcripts into thematic nodes.  NVivo is a grouping and validation tool that 
provides comprehensive coverage of topics for summaries of findings.2  Findings from analyses 
are summarized and presented with supporting quotations throughout the report. 

                                                 
1 Before 2017, this study was referred to as Focus Group on Sexual Assault Prevention and Response Among Active 
Duty Members (FGSAPR).  The first administration of the focus groups was conducted in 2014, before the decision 
to alternate annually between survey and focus group data collection. 
2 NVivo by QSR International Pty Ltd. Version 10, 2012.  
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Summary of Focus Groups Themes  

The perspectives of active duty Service members are invaluable in assessing and understanding 
the policies and programs designed to address sexual assault and sexual harassment within the 
four DoD Services.  Findings from the focus groups also highlight opportunities for 
improvement.   

Changes Over Time 

Throughout the focus groups, participants were asked to comment on what had changed over 
time in regard to gender-related issues in the military.  Both male and female participants 
reported seeing positive changes regarding reporting, consequences for alleged perpetrators, and 
general discussions about sexual assault, including a stronger prioritization by leadership.  
Service member participants also noted an environmental shift in the military and work place, 
stating behaviors that were once brushed off as a part of the culture are now taken seriously, 
including the display of sexual imagery, crude comments, and inappropriate jokes.  However, 
some participants indicated believing that this culture still exists but is more covert and less 
explicit in nature. 

Male participants reported that they believed there has been an increase in the number of male 
victims willing to come forward and make a formal complaint for both sexual assault and sexual 
harassment.  This increase was attributed to younger Service members’ understanding of and 
attitudes toward unwanted sexual behaviors. 

General Culture  

Participants were asked to discuss their opinions about the general culture at their installation and 
in their Service.  Gaining an understanding of the broader cultural context of each installation 
included in this study and the military at large is helpful for identifying environmental dynamics 
specific to sexual assault and sexual harassment.  Key themes that emerged centered on gender 
relations (e.g., differences between genders) and alcohol usage. 

When discussing day-to-day interactions at their installation and work environment, male 
participants expressed some discomfort with interacting and providing feedback to female 
Service members.  This discomfort was evident to female participants, with many indicating that 
they believed male Service members are uncomfortable during exchanges with women and that 
uneasiness leads to male Service members interacting differently with colleagues depending on 
their gender.  Both male and female participants reported that they believed that this discomfort 
may stem from a fear of possibly being accused of sexual assault or sexual harassment, resulting 
in some male Service members exercising caution when interacting with female colleagues, or 
avoiding interacting with female Service members altogether. 

Some male participants indicated that they believed female Service members could and 
sometimes would use their gender to their advantage, for example, to avoid consequences for 
negative actions or to advance in their careers.  Meanwhile, female participants stated they are 
sometimes not taken seriously or respected as much as their male counterparts, by some 
members of leadership and by some of their peers, as a result of gender biases.  Additionally, 
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female participants indicated that leadership tends to be more protective (e.g., does not assign 
them specific tasks or let them participate in certain activities) of female Service members than 
male members.  This sentiment was echoed by male participants, who similarly felt a need to 
protect female Service members.  

Participants described their workplace culture as male-dominated and, despite the progress they 
have observed, inappropriate gender-related jokes or scenarios still occur.   They described that 
this culture of gender-related jokes and scenarios could lead to opportunities for perceived sexual 
harassment and/or sexual assault, whereas others stated it sometimes creates a work environment 
that lacks professionalism. 

Outside of work, many participants indicated that they believed that alcohol consumption plays a 
large role in socializing at their installations.  Participants noted that alcohol is almost always 
involved in social activities on and off base and many participants saw alcohol consumption as 
an important part of military culture.  They noted the risks that come with alcohol consumption, 
such as lowered inhibitions and an impaired decision-making ability. 

The SAPR/SHARP Program 

All focus groups participants were aware of the Sexual Assault Prevention and Response 
(SAPR)/Sexual Harassment and Assault Response and Prevention (SHARP) program, but had 
mixed opinions about the program.  Participants with a positive view of SAPR/SHARP reported 
believing that the program trains Service members well on how to use the resources offered and 
to understand their options should they experience an assault.  Participants with a less positive 
view generally had a limited understanding of how the SAPR/SHARP program operates. 

Female participants indicated that the program protects victims by maintaining their privacy and 
exercising discretion.  In contrast, some male participants indicated SAPR/SHARP advocacy is 
one-sided and favors the victim over the alleged perpetrator; some participants indicated that 
they believed the program does not offer alleged perpetrators the benefit of the doubt before the 
completion of a formal investigation.  

Participants engaged in lengthy discussions focused on training provided by the SAPR/SHARP 
programs.  Both male and female participants commented that SAPR/SHARP training was 
valuable the first time it was received, but they felt repeated presentation of the same training 
was ineffective.  Specifically, participants across all groups reported that they believed that after 
repeated SAPR/SHARP training, they experienced training fatigue and felt that the program was 
just “checking the box.”  Participants suggested some opportunities to improve training, 
including incorporating more variety in the type of scenarios presented (e.g., male victims, 
female perpetrators) and tailoring scenarios to the different ranks of the Service members in 
attendance.  

Overall, the majority of participants were able to verbalize how to use, find, or access various 
SAPR/SHARP resources, but there was a small group who reported that they felt services are not 
as accessible as they could be to all Service members.  
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Leadership 

To fully understand the efforts of preventing and responding to sexual assault and sexual 
harassment, it is important to gauge leadership involvement and support.  Male and female focus 
group participants described the importance of leaders “leading by example” and displaying a 
commitment to preventing and ending sexual assault and sexual harassment in the military.  
Participants indicated believing a major role of officers and senior enlisted members is to create 
a healthier gender-related culture and to promote gender equality through their actions.  Male 
participants expressed that leadership makes a concerted effort to prevent sexual assault and 
sexual harassment on installations and directs a “no tolerance” policy.  Female participants 
reported feeling that some immediate supervisors do not set a consistent tone with respect to 
appropriate gender-related behaviors, noting that attitudes seem to vary based on mood or 
assignment.  Male participants stated that the increase in female leadership on base has helped to 
set a good example of proper conduct for all Service members. 

Some senior male participants, who were members of leadership, expressed hesitancy to engage 
in sexual assault prevention efforts or encourage reporting.  These participants cited this was due 
to concern for potentially being accused of misconduct or feeling uncomfortable with the nature 
of the topic.  Specifically, senior male leaders discussed a fear of being brought up on 
SAPR/SHARP-related charges if they broached these topics.  Meanwhile, many female 
participants said that they would not be comfortable disclosing any information about sexual 
assault or sexual harassment to higher ranking Service members.  

General Perceptions of Sexual Assault and Sexual Harassment 

Participants of the 2017 MSGR Focus Groups were asked a variety of questions to gain 
perspective about their general thoughts and attitudes toward sexual assault and sexual 
harassment in the military.  Overall, participants indicated that they felt confident about which 
behaviors constitute sexual assault, but were less sure about identifying behaviors that constitute 
sexual harassment.  Many male participants said that they believed that sexual harassment is 
open to interpretation and that some Service members may be unaware that their behaviors or 
comments toward another Service member might be considered sexual harassment.  Meanwhile, 
most female participants indicated that they have become accustomed to some types of sexual 
harassment (e.g., inappropriate touching, comments, jokes) from Service members and believed 
that their male colleagues do not view these inappropriate behaviors as potentially harmful or as 
reaching the threshold for sexual harassment.  Confusion around consent and alcohol emerged as 
a theme in all sessions, and many participants reported feeling that alcohol is a key contributor to 
the incidence of sexual assault.  

Bystander Intervention 

Participants in the 2017 MSGR Focus Groups discussed their views on topics related to 
bystander intervention as a means of preventing sexual assault and sexual harassment.  Topics 
included the role of leadership in encouraging bystander intervention, characteristics of those 
who intervene, and barriers to stepping in to stop a risky situation from escalating.  Across all 
groups, participants highlighted the importance of leadership’s role in educating and encouraging 
subordinates to take action through bystander intervention and by modeling those actions in his 



2017 Military Service Gender Relations Focus Groups OPA 
 

Executive Summary vii 
 

or her behavior.  Female participants cited the military’s core principles of courage and duty to 
fellow Service members as important shared values that might encourage Service members to 
intervene, while similarly, male participants asserted that they are encouraged to intervene, and 
those who do so are praised for their actions.  However, male participants said they have less 
confidence that they would intervene if the potential victim were male and the alleged 
perpetrator were female. 

When asked about barriers to intervening, both male and female participants identified a number 
of hurdles.  One barrier that was indicated was the presumption that those who intervene may be 
accused of ruining a “good time” or of being a snitch, and therefore, would suffer social 
repercussions.  Participants also indicated believing some might fear getting others in trouble, 
viewing intervention as a violation of loyalty and trust among Service members.  Others noted 
some Service members might feel uncomfortable intervening in situations in which they feel 
they may be intruding in someone else’s business or the alleged perpetrator is of a higher rank 
than the bystander. 

Female participants provided several reasons as to why Service members might be less likely to 
intervene when potential sexual harassment incidents occur.  Some stated Service members 
might be confused about which behaviors constitute sexual harassment, whereas others noted 
there may be general dismissiveness of sexual harassment behaviors.  Some also said they 
believed that they are conditioned by some of their peers and members of leadership to accept 
sexual harassment as a consequence of working in a traditionally male-dominated environment. 

Reporting Incidence of Sexual Assault and Sexual Harassment 

Participants were asked to discuss some factors related to filing a report of allegations of sexual 
assault and sexual harassment.  Many Service member participants indicated feeling that the 
military provides a supportive environment for reporting allegations of sexual assault and sexual 
harassment, and installation leadership encourages such reporting.  However, others perceived 
limited support for reporting from some of their peers and some members of leadership.  

Male participants were split on whether they felt comfortable reporting or would have a positive 
attitude toward a fellow Service member who reported allegations of sexual assault or sexual 
harassment.  Both male and female participants indicated that they believed male Service 
members are less likely than female Service members to report incidents of sexual assault or 
sexual harassment. 

Participants also listed a number of barriers to reporting, including complex circumstances (e.g., 
when one or both parties involved have consumed alcohol), fear of getting others in trouble, the 
length of the investigation process, lack of privacy associated with the investigation, fear of 
social retribution or professional reprisal, rank of the alleged perpetrator, and issues around being 
a male victim (e.g., being perceived as weak, threats to masculinity). 

Additionally, numerous male participants believed that “false reports” of sexual assault and 
sexual harassment occur frequently, whereas female participants did not share this belief.  
Female participants indicated that they felt male Service members perpetuate the illusion that 
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false reporting is a common occurrence, which can create a stigma around reporting and serves 
as a powerful deterrent to reporting. 

Social and Digital Media and Gender Relations 

A topic of interest during the 2017 MSGR Focus Groups data collection was the use of social 
and digital media and its relationship to gender-related behaviors.3  Participants discussed using a 
number of social media websites and applications, including Facebook, Snapchat, and Instagram.  
All participants said it is common for Service members to share both consensual and 
nonconsensual, sexually explicit images or messages through social media and texting.  
Participants also discussed other ways of sharing these images, including the use of shared drives 
and “bumping” phones4.  Older participants reported that they felt this behavior is common with 
younger Service members. 

Some male participants who shared photos without the subject’s permission did not believe this 
behavior was inappropriate or warranted reporting or intervention.  Female participants were 
more confident that their female counterparts would remove or report inappropriate comments, 
images, or videos if they were aware of it.  Meanwhile, most focus group attendees were aware 
of “revenge porn,” the sharing of sexually explicit photos of a person without their consent as an 
act of reprisal for a perceived wrong.  Some female participants indicated they would not be 
sympathetic toward female victims of revenge porn, because they chose to send the material and 
were presumably aware of the risk and potential consequences.   

Many participants noted that social media makes it easy to engage in harassment compared to 
face-to-face interaction due to a higher degree of anonymity and distance from the harm that is 
caused to the victim. 

Synopsis 

The perspectives expressed in these groups are instrumental in assessing and understanding the 
dynamics surrounding sexual assault, sexual harassment, and other gender-related issues within 
the Services.  The ongoing program of alternating surveys and focus groups conducted with 
active duty Service members strives to inform the Department and Service leadership of timely 
issues associated with unwanted gender-related behaviors and to identify potential cultural and 
environmental factors that can be addressed to reduce these behaviors.  The body of this report 
contains a wealth of information on these topics.  Although this report alone cannot answer all 
questions about unwanted behaviors that are experienced by active duty Service members, it is a 
powerful source of insight from the Service members themselves that cannot be obtained 
otherwise. 

  

                                                 
3 In 2017, the contents of a closed Facebook page, “Marines United,” were publicly reported on by the media.  The 
platform was used, in part, to exchange and share photos of active duty and retired female Service members. 
4 “Bumping” phones refers to an app that allows users to share contact details, photos, videos and other files by 
touching two phones together. 
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Chapter 1:  
Introduction 
The Department strives to provide a safe, healthy, and productive working environment for all its 
personnel.  Working with the Services and the Department of Defense (DoD) Sexual Assault 
Prevention and Response Office (SAPRO), the Department has implemented programs to reduce 
sexual assault and sexual harassment while updating reporting and victim care procedures.  
Recurring evaluations of the gender relations environment through ongoing mixed-methods 
research (i.e., surveys and focus groups) inform the development of improvements to policies, 
procedures, and trainings aimed at reducing instances of sexual assault and sexual harassment 
and advancing care.   

Focus groups are one evaluation tool used to collect qualitative feedback from active duty 
Service members on the gender relations environment at their locations and in their Service.  
Section 577 of the National Defense Authorization Act (NDAA) for Fiscal Year 2005 required 
the Secretary of Defense to develop a comprehensive policy to assess the DoD’s response to 
sexual assaults involving members of the Armed Forces.  Subsequent policy established SAPRO 
and provided the Secretary of Defense a reoccurring evaluation of the services and resources 
provided to military members who have reported sexual assault to DoD authorities.  The Health 
and Resilience (H&R) Division within the Office of People Analytics (OPA)5 conducts annual 
assessments with an alternating cycle of focus groups and surveys, providing qualitative and 
quantitative data to the Secretary of Defense and Service policymakers.  The alternating cycle 
resembles the assessment cycle employed at the DoD Military Service Academies (MSA) 
pursuant to U.S. Code 10 as amended by Section 532 of the John Warner National Defense 
Authorization Act for the Fiscal Year 2007. 

This report offers findings from the 2017 Military Service Gender Relations (2017 MSGR) Focus 
Groups among active duty members.  This is the third6 administration of gender relations focus 
groups.  This introductory chapter provides background on why these focus groups were 
conducted, a review of the methodology used to administer the focus groups, an overview of the 
report, and an introduction to key terms.  References to perpetrator/offender/the accused 
throughout this report should be interpreted as “alleged perpetrator” or “alleged offender” or 
“alleged accused.”  Without knowing the specific outcomes of particular allegations, the 
presumption of innocence applies unless there is an adjudication of guilt.  References to 
“retaliation,” “reprisal,” “ostracism,” or “maltreatment,” or perceptions thereof, are based on the 
negative behaviors as reported by the focus group participants; without knowing more about the 
specifics of particular cases or reports, this data should not be construed as substantiated 
allegations of retaliation, reprisal, ostracism, or maltreatment.  Therefore, no legal conclusions 
can be drawn on whether behaviors meet the definition of an offense having been committed. 

                                                 
5 Before 2016, the H&R Division was located within the Defense Manpower Data Center (DMDC).  In October 
2016, the H&R Division was moved into the newly formed Office of People Analytics. 
6 Before 2017, this study was referred to as Focus Group on Sexual Assault Prevention and Response Among Active 
Duty Members (FGSAPR).  The first administration of the focus groups was conducted in 2014, before the decision 
to alternate annually between survey and focus group data collection. 
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Methodology 

OPA conducted 54 focus groups7 on gender relations with active duty Service members across 
four services (Army, Navy, Marine Corps, and Air Force) at seven locations from October 10, 
2017, to November 8, 2017.  The Navy, Marine Corps, and Air Force selected two installations:  
one CONUS, the contiguous United States, and one OCONUS, outside of the continental United 
States, and the Army selected one OCONUS installation for data collection.  A list of the 
selected locations can be seen in Table 1.  Each group was conducted in 90-minute sessions with 
a moderator trained in sensitive topic facilitation.  In total, 384 active duty Service members 
participated in the data collection.  Participation in the focus groups was voluntary. 

Table 1.  
Installation Location by Service 

Service CONUS Location OCONUS Location 

Army N/A Camp Buehring and 
Camp Arifjan, Kuwait 

Navy Hampton Roads, VA Yokosuka, Japan 

Marine Corps Cherry Point, NC Okinawa, Japan 

Air Force Malmstrom, MT Aviano, Italy 

 

The focus group guide was broken into six sections:  General Culture, Perceptions of the 
SAPR/SHARP Program, Bystander Intervention, Alcohol, Reporting and Retaliation, and 
Prevention. 

Although the results cannot be generalized to the population of the Services, they provide 
insights into issues and ideas for further consideration.  Data collection was discussion-based 
and, therefore, while many subjects were addressed, not all questions were asked in all groups 
and not all participants were able to answer each question.  Procedures for selecting participants, 
developing the questions, conducting the groups, and analyzing the data are described below.  
The focus group procedures were reviewed by a DoD Human Subjects Protection Officer as part 
of the DoD survey approval and licensing process. 

Participants 

Study participants were selected from the general population at each installation and may or may 
not have direct experience with sexual assault and/or sexual harassment.  Those who were 
selected and volunteered were recruited to participate in one of eight groups held at each of the 
                                                 
7 Eight focus groups were conducted at each location per Service, with the exception of the Marine Corps locations 
where seven groups were conducted at each location. 
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installations.  Groups were broken out by gender and paygrade.8  See Figure 1 for a detailed 
layout of the groups conducted. 

Figure 1.  
Participant Group Breakout 

 
 

Participants were recruited via e-mail.  Each Service installation supplied OPA with a roster of 
all eligible participants.  After randomizing each list within clusters defined by gender and 
paygrade, rosters were returned to each installation point of contact.  Each Service installation 
was responsible for recruiting the first available 12 active duty Service members to participate in 
the appropriate session.  Each installation was required to emphasize that participation was 
voluntary, and participants were able to discontinue participation in the study at any time.  For 
this reason, the size of the sessions varied.  The breakout for each gender and paygrade can be 
seen in Table 2. 

Table 2.  
Participant Counts by Gender and Paygrade 

Paygrade Male Participants Female Participants 
Junior Enlisted (E1–E4) 49 40 
Senior Enlisted (E5–E9) 64 67 
Junior Officer (O1–O3) 48 47 
Senior Officer (O4–O6) 48 21 
Total: 209 175 

                                                 
8 At the CONUS and OCONUS Marine Corps installation, there were no groups with female senior officers. 
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Development of the Guide 

Working with SAPRO to identify topics of interest, OPA analysts created the initial draft of the 
focus group protocol.  OPA incorporated collaborative feedback from SAPRO before finalizing 
the focus group guide.  The guide was broken into six parts: 

1. General Culture  

2. Perceptions of the SAPR/SHARP Program 

3. Bystander Intervention 

4. Alcohol 

5. Reporting and Retaliation 

6. Prevention 

Each section covered multiple related topics, including questions on leadership, socializing, 
barriers to intervention, and barriers to reporting.  The guide can be found in Appendix B. 

Conducting the Focus Groups 

Focus groups were conducted on site at each installation in closed-door conference rooms or 
classrooms.  Sessions lasted 90 minutes, and facilitators trained in focus group moderation and 
sensitive topics led the sessions.  Groups were led by facilitators of the same gender (i.e., male 
groups were led by a male facilitator; female groups were led by a female facilitator).  Focus 
group sessions were recorded using digital audio recorders and later transcribed off site. 

Analysis 

Data from the focus groups were analyzed using analytic induction,9 a multistep method.  First, 
the data were organized by installation, removing any personally identifiable information (PII) or 
other identifying information.  Next, using qualitative analysis software (NVivo), the team coded 
data into key themes and analysts developed assertions, which stated possible findings.  
Transcripts were coded and verified by two analysts to avoid individual bias.  Once the data were 
compiled for each assertion, researchers determined whether to keep, revise, or eliminate the 
findings based on the support and contradictions for the assertion.  Assertions are summarized in 
the subsequent chapters of this report.  Quotes that exemplify key findings reached through the 
analytic induction process are included throughout the report.10 This report offers an overview of 
findings across all installations and Services.  Service-specific assertions are noted when 
necessary. 

                                                 
9 Erikson, F. (1986).  Qualitative methods in research on teaching.  In M.C. Wittrock (Ed.), Handbook of Research 
on Teaching, (3rd ed., pp.119–161). 
10 For clarity throughout the report, filler words (e.g., “like,” “um,” “you know,” “yeah”) were removed from 
quotations and explicit words are indicated by [explicit] where removed.  
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Findings for male and female participants are presented in separate chapters.  Each chapter 
presents themes on general culture, leadership, the SAPR/SHARP program, general perceptions 
of sexual assault and sexual harassment, bystander intervention, reporting, social and digital 
media, and changes over time: 

 Chapter 2 provides a summary of major themes across the Services by male 
participants, 

 Chapter 3 provides a summary of major themes across the Services by female 
participants, and 

 Chapter 4 provides a discussion of major themes across Services and gender. 
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Chapter 2:  
Male Participant Themes 
The perspectives of active duty Service members are invaluable in assessing and understanding 
the policies and programs designed to address sexual assault and sexual harassment within the 
DoD.  Findings from focus groups also highlight opportunities for improvement.  In this chapter, 
a discussion of themes that emerged among male focus group participants is presented.  
Chapter 3 explores themes that emerged among female focus group participants.  Key themes 
include participants’ thoughts around general culture, leadership, their perceptions of the 
SAPR/SHARP program, sexual assault and sexual harassment, bystander intervention, reporting 
of alleged incidents of sexual assault, digital and social media, and changes over time. 

General Culture 

Participants were asked about the general culture at their installation and in their Service.  This 
discussion of the broader cultural context of the installation and the military at large helped set 
the stage for a better understanding of the dynamics surrounding sexual assault.  Key themes that 
emerged centered on gender relations and alcohol. 

Gender Relations 

Male participants discussed aspects of gender relations both at their installation and within their 
Service, including the topics of situations that are unfair to men, masculine culture, 
professionalism, and alcohol use. 

Situations That Are Unfair to Men 

Although many participants expressed support for gender equality (e.g., equal access, regardless 
of gender, to promotion, MOS), they noted that gender biases and discrimination still exist at 
their installations and in their Services.  Reactions were mixed at each installation when 
discussing topics related to the masculine environment, uniforms, perceived advantages of being 
female, and discomfort in interacting with members of the opposite gender. 

Male participants indicated that they believed that the military is changing some of its long held 
“gendered” standards, such as the dress code or segregated boot camp.  These shifts were 
sometimes discussed as frustrating, particularly around different uniform standards.  Many male 
participants held an opinion that there is no emphasis on following the dress code for female 
Service members and that their female counterparts are able to violate uniform codes without 
consequences.   

“There’s no emphasis on following the dress code for females or how females 
can do whatever the hell they want in my opinion.”  
– Army OCONUS, Senior Enlisted, Male 

Participants also expressed concern that some female Service members may use their gender as 
an advantage, for instance, to avoid getting in trouble for misconduct, performing their duties, or 
following the rules.  Many male participants reported feeling uncomfortable providing critical 
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feedback on female colleagues’ performance due to the fear of a Sexual Harassment/Assault 
Response and Prevention (SHARP) or Sexual Assault Prevention and Response (SAPR) 
complaint.  Consequently, numerous male participants reported feeling that they need to be 
careful when interacting with female coworkers and believed there was a double standard, since 
they did not feel the need to be as careful with male coworkers.  This double standard was 
thought to negatively impact interactions between men and women.  Furthermore, out of a fear 
of being brought up on SHARP/SAPR charges, male Service member participants indicated that 
they take extra precautions when correcting a female by having another female present during 
the conversation. 

“How are you going to go up to a female and say, ‘I can see your 
underwear.’  SHARP, EO, right then and there.”  
– Army OCONUS, Senior Enlisted, Male 

“So, as a male, and all the males in my section, all the males that I know, are 
very careful on how they talk to a woman, how they get along in front of a 
woman, but a woman does not have to.  And it seems to be like that with all 
minorities.  I think right now I could be considered one.  But even when it 
comes to other minorities, all they got to do is say something and—
specifically, females.  And to me and the Soldiers that I have, the male 
Soldiers, that's really demoralizing if that’s the correct word.  It brings 
morale down because they can get away with it.”  
– Army OCONUS, Senior Enlisted, Male  

In addition, some participants expressed the belief that women should not be in the military 
because they have different abilities.  Further, some participants were frustrated that women are 
not required to perform their job to the same level as male Service members. 

“I think that honestly just goes back to a couple thousand years of 
stereotyping of just military, in general, is male dominated.  So then when 
women come in and they get different standards and stuff, I think that rubs 
some people wrong.” – Navy OCONUS, Junior Officer, Male 

An additional concern voiced by some male participants was the need to protect their female 
colleagues.  Some male participants communicated that they will not hire or send a female 
colleague out to certain sites because she may be sexually assaulted and/or harassed.  Some male 
participants indicated that if a female colleague were sexually assaulted and/or harassed, they 
would be held responsible for failing to prevent the assault and/or harassment.   

“So being SHARP-focused, because we train it all the time, you know what?  
I’m not going to probably send one of my females out to this site.  I’m not 
going to send my female out to a site, a Podunk [fresh of the boat] FOB 
where it’s a bunch of infantry dudes.  So you don’t do that.  And then you get 
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the EO complaint because, ‘You didn’t send me because I’m a female.’  So 
now what?” – Army OCONUS, Senior Officer, Male  

Masculine Culture   

The masculine culture observed at the installations emerged as a central theme throughout the 
groups.  Many participants discussed inappropriate gender-related jokes or scenarios that could 
be perceived as sexual harassment/and or assault.  In the military environment, however, female 
Service members are perceived as being tolerant and accustomed to such remarks.   

“In the way I see it, [it] is for one unit, the girls are used to what these guys 
say and they all get along.  And these guys really talk bad guy stuff, but the 
girls that are in their unit, they know.  They hear it all the time so they’re 
accustomed to it, I guess you could say.”  
– Army OCONUS, Senior Enlisted, Male 

Professionalism 

Many male Service members who participated in the focus groups indicated that they believed 
professionalism in the military is decreasing.  This was especially true for the OCONUS 
locations.  Participants pointed to a number of factors that underlie this perceived decrease.   

Male participants pointed to the young age of most military members as a major contributor to 
the lack of professionalism.  Participants reported believing that the military lowered its 
standards in recent years, which has resulted in recruiting Service members who are immature 
compared to previous recruits and lack knowledge of what constitutes work-appropriate 
behavior.  Some male Service member participants discussed a pervasiveness of improper 
workplace culture (e.g., inappropriate language, touching, relationships), and a general lack of 
knowledge and inexperience.   

“I think the people who are coming into the Navy, because they’re so young, 
they don’t know what they want to do with their life.  So, when they come in, 
they’re not ready to be a professional sailor.  They’re still just figuring out 
who they are and what they want to do.”  
–Navy OCONUS, Senior Enlisted, Male 

Alcohol 

Alcohol was viewed as playing a large role in socializing at all installations where data were 
collected.  In this section, we discuss alcohol use in general.  A later section presents a discussion 
of the role of alcohol in sexual assault.  At OCONUS installations, participants perceived alcohol 
to be more accessible than at CONUS locations.  Although several members may choose to drink 
on and off base, Service members who participated in the focus groups noted that they try to be 
responsible by following polices and avoiding driving under the influence (DUI) of alcohol.  
Even though underage drinking is prohibited, it is still prevalent across installations.    
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Alcohol in Social Situations 

Across installations, participants emphasized that alcohol plays a significant role in socializing 
with colleagues, whether during game night at someone’s house or going out for drinks, 
typically, off base.  However, some male participants stressed the importance of drinking 
responsibly, including scenarios like having a plan for the night or limiting their amount of 
alcohol.  

“You get promoted and you buy people alcohol and that’s just the military 
culture.” – Marine Corps OCONUS, Junior Officer, Male 

“It’s still something we bond over.  We’re turning more and more, as we get 
older, away from the, ‘Let’s go out and get smashed,’ more into, ‘Hey, let’s 
go out and have a couple of drinks.  Let’s not turn this into a negative 
situation.  Let’s keep it positive.  Keep it responsible.’”  
– Navy CONUS, Junior Officer, Male 

DUI Charges 

Although DUIs were not discussed at every installation, participants that did discuss concerns 
related to DUIs noted that their leadership takes the issue very seriously.  Because of consistent 
messaging from leadership regarding the consequences of drinking, participants noted Service 
members choose not to drink on base.  Specifically, there was a strong emphasis at the OCONUS 
and CONUS Marine Corps and CONUS Air Force installations  

“You can, but there’s no—you can’t just go out—you can’t drink and then 
start driving even though you’re below 0.08.  It’s zero across the board.  You 
get caught anything above a zero, it’s a DUI on base.  So, it’s not really 
funny, in a sense, but we, as an organization, condone drinking.  Which, I 
don’t think there’s anything wrong with it as long as you do it responsibly.  
But the threshold for mistakes with use of alcohol is very strict.  And I think 
that’s why you don’t see many people drink on base anymore at the O clubs, 
at the E clubs.” – Marine Corps OCONUS, Junior Officer, Male 

Underage Drinking 

Although underage drinking is illegal and, therefore, not allowed on installations, participants 
across all seven installations indicated that underage drinking occurs.  At the OCONUS 
installations, male participants expressed that alcohol is readily available off base, and typically, 
drinking restrictions, such as checking identification, are not enforced overseas.  However, it was 
reported that on base, age limitations are enforced and will not be “pushed under the rug.”  

“Japan doesn’t card anybody [laughter].  So you just go off base.” 
 – Navy OCONUS, Junior Enlisted, Male 
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“It gets taken seriously.  If it’s any kind of a problem and it makes it up to 
leadership, it’ll get handled and won’t get pushed under the rug.” 
 – Marine Corps OCONUS, Junior Officer, Male 

Perceptions of the SAPR/SHARP Program 

The Sexual Assault Prevention and Response Office (SAPRO) is the DoD office responsible for 
the oversight of sexual assault policy.  SAPRO collaborates with all of the military Services and 
their Sexual Assault Prevention and Response (SAPR) programs to effectively manage the 
prevention of sexual assault and responses to assaults that occur.  The name of each Service’s 
program differs slightly; for instance, the Army’s sexual assault prevention program is SHARP 
(Sexual Harassment/Assault Response and Prevention), whereas the Navy, Marine Corps, and 
Air Force call their programs SAPR.  In spite of the naming differences and varying mission 
statements, all of the offices share a common mission to prevent, educate, intervene, and provide 
resources should a military member experience sexual assault and, in some cases, sexual 
harassment.  This section provides an overview of how the program as a whole is viewed across 
the Services in both CONUS and OCONUS locations.  Specifically, perceptions of 
SAPR/SHARP, training, resources, and suggestions for improvement according to the 
interviewed Service members will be discussed.     

General SAPR/SHARP Perceptions  

Participants were asked about what comes to mind went they think of SAPR/SHARP.  Overall, 
Service member participants knew what SAPR/SHARP is and its function.  However, the 
perceptions of SAPR/SHARP were mixed when exploring how members felt about the program.  
Specifically, male participants fell into two groups:  those who felt SAPR/SHARP is a 
worthwhile and effective program and those who felt frustrated and had less positive reviews. 

Those participants who indicated feeling more positively about the SAPR/SHARP program 
viewed the program as effective for Service members who have been assaulted and need 
resources to help resolve their issue or at least provide further resources to the victim. 

“When an individual comes in and says, ‘This is what happened to me.’  
Then everybody snaps into the mode.  It’s game day.  This is what we 
practiced for.  This is what we’ve been training for.  And those individuals, 
that whole SAPR chain of command and the whole SAPR group there started 
implementing the process.  I feel it’s effective.”  
– Marine Corps OCONUS, Senior Officer, Male 

As noted, other male participants viewed the program less positively.  Some male participants 
indicated feeling confused about the program itself or did not have a clear understanding of 
where to locate the program office on their base or post.   

“Before I went there the other day because we were supposed to go to our 
class, but we went around the building.  I didn’t even know that area was 
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used, those buildings were used.  I thought it was like some type of child care 
type stuff.  Unless you went over there, read the doors or something, you 
really wouldn’t know where it was.”  
– Air Force OCONUS, Junior Enlisted, Male 

Other Service members who participated said they thought the SAPR/SHARP program tries to 
accomplish too much.  This applied generally to how much time members spend hearing about 
the program itself, as well as the role of the program overall.  In a similar vein, participants 
reported feeling that the duties of prevention and response professionals should be their sole duty 
to allow for higher quality responses and trainings.  They also reported feeling that there was too 
much going on in each role to have functions combined with regular military duties.  For 
example, a Service member may serve as the Uniformed Victim Advocate (UVA) and work in a 
maintenance group as well as being assigned other duties while being required to complete a 
given number of volunteer hours separate from the duty as a UVA.  Service member participants 
said they believed this watered down the quality of the SAPR program.   

“I think part of it is with the military aspect of it, if they’re in the UVA, 
they’ve also got their other job and then their other 40 different tasks that 
they’re working with.  They’re not able to focus down.  I don’t know what all 
they had to do with everything when you’re teaching those courses, but I 
assume you had a lot of other things that you had to do as well.”  
– Marine Corps CONUS, Junior Officer, Male 

Additionally, Service members who participated indicated believing that SAPR/SHARP 
advocacy is one sided and viewed to favor the alleged victim over the alleged perpetrator.  Some 
male participants reported believing that the program does not offer alleged perpetrators the 
benefit of the doubt, even before the completion of a formal investigation.  Many participants 
indicated that they believed alleged perpetrators are not given an equal opportunity to be heard. 
Specifically, some participants said they thought incidents reported as sexual assaults were 
unfairly labeled, potentially contributing to the belief that female Service members make false 
accusations of sexual assault.  A few male participants said they believed the process 
SAPR/SHARP uses may be biased against alleged perpetrators and, therefore, should be handled 
outside of the involved parties’ unit or squadron.  Participants reported that they thought that 
investigating an alleged sexual assault within the victim’s and alleged perpetrator’s unit may lead 
to unfair treatment against one person or the other due to reputation, work ethic, or any number 
of reasons.  Participants stated that the incident should be independently investigated by people 
outside of their unit and both parties should be given due process. 

“It seems like anytime there’s an allegation made, the alleged victim is 
treated as a victim, and the alleged assailant is treated as an assailant.  
There’s no due process.  This person is treated like a victim, this person is 
treated like an assailant from word go.”  
– Air Force CONUS, Senior Enlisted, Male 
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“The legal, the OSI investigation, and that stuff all works.  The problem is 
before that can happen; assailants are assailants, not alleged assailants.  
That’s the problem I have with it.  So now if it comes back and it’s 
determined that OSI has not found enough evidence to support that it was 
actually a sexual assault or a rape versus a regretful night, if it comes back 
and it’s that, then it’s put on the unit.”  
– Air Force CONUS, Senior Enlisted, Male 

Overall, however, many participants noted that the SAPR/SHARP programming is improving.  
Although some Service members who participated find SAPR/SHARP programming frustrating 
due to repeated trainings and the treatment of victims and perpetrators, they do believe it is 
getting better over time.   

“I think it’s gotten better.  I mean, everyone’s learning from every situation, 
so that’s why it’s evolving.  It’s not just at a standstill.  This is law.  This 
won’t change, so it’s just like most of the other programs that we have.  [The 
program] actually gets better because people are [getting better] and the 
word’s getting out.” – Marine Corps OCONUS, Senior Enlisted, Male 

“Does it have real-world productivity?  It does because I guarantee you a 
unit that has a known SHARP allegation and a known SHARP punishment 
instantly cuts the [expletive].  You would never, ever, ever get 100% reports 
from anybody that feel like they’ve been molested, or anybody that feel like 
they’ve been assaulted, or anybody feel like they getting harassed.  You 
would never get that.  And that’s from the civilian side and on the military 
side.  You will never get that.  But when you ask me, ‘Has it been helpful?’  
Yes.” – Army OCONUS, Junior Officer, Male 

To summarize, perceptions of the SAPR/SHARP programming are mixed.  There are some 
positive elements surrounding the program.  Some participants indicated that they believed the 
program is useful for mitigating incidents as long as there are visible results and is continuing to 
improve.  Other participants had a less favorable opinion of SAPR/SHARP.  Outside of trying to 
do too much and the co-mingling of roles within the program, most criticism from the 
participants revolved around training and how it is executed.  The following section will address 
various aspects of training, both positive and negative. 

Training  

Participants were asked a series of questions surrounding training, such as its effectiveness, the 
characterization of men and women in training, and how training is viewed by command and 
Service members.  Overall, Service members in the sessions commented that the training is 
valuable the first time it is received, but repeated presentation of the same training is viewed as 
ineffective.  Training fatigue was mentioned quite often in conjunction with the type of 
presentations themselves.  For male participants, the length of the presentation is a factor that 
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affects how the presentation is received, as well as whether enough effort is given to convey 
messaging.  

“I feel like there’s been more focus on training than I’ve seen, but as far as 
people getting the help that they need, I have no way to know if people are 
actually getting what they want out of it, even though there’s more training 
pushed out.” – Navy OCONUS, Junior Enlisted, Male  

“You hear a lot of [Service members] that have had this training so many 
times in the past that they met the annual requirements for the training, so 
this is their fifth or sixth iteration of having sexual assault prevention and 
response training and it is redundant.”  
– Marine Corps CONUS, Junior Officer, Male 

“The PowerPoints are four hours long.  You cover sexual assault, sexual 
harassment in 30 seconds.  But it’s always right in the midst when everyone’s 
falling asleep.  So they’re just like, ‘Sexual assault, don’t do it.  Sexual 
harassment, don’t do it.’  You don’t really get a class on it.  We should have 
a no-[expletive] sit down, like, ‘Hey, this is considered sexual harassment, 
and this is considered sexual assault.’  When we cover it in 30 seconds out of 
four hours, you don’t really drive the point into someone who is that 1%.” 
 – Marine Corps CONUS, Junior Enlisted, Male 

Training Success and Effectiveness 

Service members in the focus groups were asked to give their opinion on the emphasis leadership 
places on sexual assault and sexual harassment training, as well as the effectiveness of training.    
Many male participants, varying in rank and location, indicated that they felt training is valuable 
and effective.  Some participants indicated that training is effective in equipping younger Service 
men and women with the tools to intervene and create an awareness surrounding sexual assault 
and harassment.  Awareness was seen as a necessary component in combating sexual assault and 
sexual harassment.   

“I think for younger Airmen, there are a lot of good principles in there that I 
think they can learn how to actively intervene and not just be a bystander.  
Some of the principles in Green Dot are intervening, distracting, and just 
paying attention more.  Certainly, those are very positive things.  I think for 
certain populations, they need to hear it more than others.  I think it 
maintains a level of awareness of sexual assault that is really good so I think 
that’s really good about it.  I think it’s good for people to sort of have that 
awareness that ‘hey, this is an issue where we need to all be fighting against 
and working together.’” – Air Force OCONUS, Senior Officer, Male 
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Some participants reported believing that training was important because it informed potential 
victims of sexual assault and sexual harassment about resources such as the Sexual Assault 
Response Coordinator (SARC).  The training was viewed by focus group members as not only 
educational by explaining to Service members who potential victims could talk to, but also 
informative on how to initiate the reporting process should it be necessary. 

“Another thing that’s important to use for victims to know their recourse, to 
even know what’s out there to help them like the special victim advocate, the 
SARC, and the chaplain’s mental health and special victim’s—so I think it’s 
important for that to get out, too, so if someone does find themselves the 
victim that they know who they can go to for help.”  
– Marine Corps OCONUS, Senior Officer, Male 

Other male participants appreciated the approach of training, which provided examples and a 
procedure to follow should a Service member be put into a situation in which they have to 
intervene in a potential sexual assault or sexual harassment.  Participants also acknowledged 
experiencing or knowing someone who has experienced sexual assault would increase how 
seriously training is taken. 

“There were like four or five different vignettes.  So the training is effective.  
Again, we identified the problem and these are the steps to get to the solution 
and everybody hears it.  Obviously, we’re different and it’s taken at different 
levels of seriousness.  Someone who’s been a subject of a sexual assault or 
someone who has a friend who was [sexually assaulted], they take it a little 
more seriously than someone who hasn’t.  But the bottom line is the 
training’s sufficient.  And the follow-up in responding to sexual harassment, I 
think that’s effective as well.”  
– Marine Corps OCONUS, Senior Officer, Male 

“I think they put enough information out there.  [There are] signs that 
somebody’s going to maybe potentially get put into a situation.  I do think 
they do a good job.  The training does well in that regard of being able to 
identify a situation that could potentially lead to bad things.”  
– Air Force, CONUS, Senior Enlisted, Male 

As discussed in the sessions, one of the major reasons members disliked training was because of 
its repetitiveness.  However, other Service members who participated reported that they felt 
repeating the training was actually beneficial, as it gave Service members multiple chances to 
absorb the information presented as well as a chance to hear something they may have missed in 
previous sessions. 

“Even for the people that don’t get it—for the people that do, sometimes you 
can just think of it as ‘Okay, they’re just reminding you what to look for.  If 
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you see this, then you can prevent it.’  It gets a little repetitive being told that 
all the time, but at the same time, at least you never drop your guard when 
you hear it all the time.  It’s like as soon as you see something, ‘Oh I heard 
that not too long ago.  I hear it all the time.’  You see it and you can stop it.  
That’s the good side to it other than it just being really repetitive.  But still, it 
keeps it fresh in your mind.”  
– Marine Corps OCONUS, Junior Enlisted, Male 

Additionally, Service members in the sessions indicated believing that training allowed for 
process and procedure to be followed to assist victims when an assault has happened.  Similar to 
being prepared to intervene, participants reported feeling that everyone knows how to handle the 
aftermath of an assault in a quick, productive, and professional way so as to minimize the trauma 
felt by the victim and others involved in the situation. 

“Right there is a good definition of it, ‘Just doing the right thing when it 
happens.’  We’re not changing society.  It’s going to continue to happen.  We 
can try to limit it as much as possible, but when it does happen we follow the 
process to try to expedite it so that it’s not this long drawn out and it’s not 
good for anybody.  And you continue on.  And you don’t let it hold you back.” 
– Marine Corps CONUS, Senior Officer, Male 

 
Training as a Mandatory Activity 

Although many male Service members in the focus groups were satisfied with the current 
training, some male participants expressed feeling that the training is viewed as a mandatory 
activity and is not taken as seriously as it could or should be.  More so, leadership’s involvement 
in implementing training was viewed as “checking a box” in order meet training goals and to be 
compliant with policy. 

“It’s…a box check for your entry requirement.  So, it’s a ‘we have to get this 
done’ or it’s really reactive.  Something happened so now we need to talk 
about it again.”– Air Force CONUS, Junior Officer, Male 

Participants explained the method of delivery is often an indicator of how seriously the training 
is taken.  In some cases, the training was read verbatim from the presentation or was not updated, 
which participants suggested this minimal effort invested in the training communicates to 
Service members that the training is not a priority.  Further, facilitators also played a role in the 
way training was received.  Participants indicated that when the facilitators do not respect the 
material in the appropriate way (e.g., joked while presenting the material), it sends a message 
that the training is not important to leadership or command. 

“They just read straight from a paper.  So, they were just talking dully, and 
just reading from a paper just standing there.  It’s just not catching anyone’s 
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attention.  It’s not that we don’t take it seriously.  I don’t know if they come 
from a place they heard it so much.”  
– Air Force OCONUS, Junior Enlisted, Male 

“I think for a lot of people, live presentation sometimes has a better impact 
on individuals than the online.  Because online, it gets repetitive, and 
sometimes it takes over three or four years to even [update it].  It’s like two 
Chiefs of Staff of the Army ago when you’re pulling it up.  So, to me, that 
sends a message in and of itself that it’s really not that important that we 
can’t get this on our senior leader’s calendar to say, ‘Hey sir, can we shoot 
you for a clip here, a clip there,’ to send the message that, ‘Hey, through the 
progressive transition of the senior leaders, it’s still important.”  
– Army OCONUS, Senior Officer, Male 

 “It's the facilitators, when you hear it, it comes off as a joke like, ‘Hey, don't 
touch anybody.’  And then when they start joking about it, it does take away 
from that seriousness.  So when you're writing it at the level of wherever it's 
coming from, the facilitators that are being chosen, I don’t know if they're 
handling it with the appropriate amount of care, to where the rest of us are 
just like, ‘Let's get through this two-hour block of whatever we have to do 
today.’" – Air Force OCONUS, Senior Enlisted, Male 

Although some Service members in the sessions reported that they believed “checking the box” 
occurred, others thought that most leaders and Service members do their best to get the most out 
of training and would try to be as effective as they could in preventing sexual assault and sexual 
harassment.  

“It’s a box that needs to be checked for them.  They’ve got to be compliant, 
so they’re pretty positive in encouraging that it gets done and that sounds 
kind of cynical, and it maybe is a little bit.  But I will say that I do genuinely 
believe that all the leaders I’ve had, whether I think they were ineffective 
leaders in other ways, all of them truly believe that sexual assault, sexual 
harassment, is wrong and they truly believe that—and want it eliminated 
from our [Service] and from society.  I don’t think there’s anything in their 
behavior or how they message it that detracts in any way.”  
– Air Force OCONUS, Senior Officer, Male 

Overall, sexual assault and sexual harassment training was viewed as a requirement to be met.  
However, sexual assault and sexual harassment was perceived to generally be taken seriously, 
and participants said they felt the behaviors of leadership do not detract from the seriousness of 
the issue.   
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Portrayal of Male Service Members in Training 

Male Service members were asked in the focus groups about the treatment of men and women in 
training materials, such as men typically being framed as the alleged perpetrator and women 
being framed as the victim.  Again, there were two types of participants who differed in their 
opinions on the matter:  Some participants expressed that they felt the training did a good job of 
maintaining a balance when portraying men and women as victims or alleged perpetrators, and 
other participants indicated they felt males were unfairly portrayed as always being potential 
perpetrators.  

“I think they’re doing the job of balancing it out because they’ll give different 
scenarios from females assaulting other females, male assaulting another 
male, and all interacting.  I don’t think that’s the issue.”  
– Marine Corps OCONUS, Senior Enlisted, Male 

“If you’re not paying attention and you just all of a sudden get back into it, 
or you’re just walking out from the outside, it kind of seems like it’s one-sided 
towards females.  But most of us here are old enough to know that it’s across 
the board.  But the young airmen that are coming in, it may seem like it’s just 
on that side, when it happens on both sides.”  
– Air Force CONUS, Senior Enlisted, Male 

Some male participants took issue with women being treated as only victims in a sexual assault 
or sexual harassment situation because men can be victims too.  Although they acknowledged 
men are more likely to commit an assault, they reported feeling that women could be potential 
perpetrators as well, and that training does not adequately convey this.  

“I think the man is always the aggressor.  The man is never the victim.  And 
it’s always a younger man, someone with probably less than five years of 
experience.  That’s always the standard mold.”  
– Army OCONUS, Senior Officer, Male 

“As far as training goes, the scenarios we see are more the interactions and 
actions of each individual, not necessarily male-on-female, but it could go 
either way.  It’s like if a guy grabbed a guy’s arm, and he tried to leave, then 
he wouldn’t let go and he got all weird, the same thing.  It could go either 
way.  I don’t think it would be necessary to change scenarios or change 
things, but just make people more aware that it could be male-on-male or 
female-on-male.” – Marine Corps OCONUS, Junior Enlisted, Male 

SAPR/SHARP Resources 

SAPR/SHARP programs provide assistance to Service members, covering a range of services 
when dealing with sexual assault and/or sexual harassment.  Those services include how to 
report if one has been a victim of assault or knows someone who has been assaulted, and 
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strategies to prevent sexual assault.  Other services include Uniformed Victim Advocates (UVA), 
Victims’ Legal Counsel (VLC), and training and various websites addressing sexual assault.  As 
part of the focus groups, participants were asked about their knowledge and use of resources 
provided by the SAPR/SHARP programs.  Most of the male Service members in the groups were 
able to verbalize how to use, find, or access their various resources.  However, there was a small 
group who indicated that they felt services were not necessarily as accessible as they could be. 

Most male participants reported feeling that the SAPR/SHARP program is a valuable resource 
for Service members.  They indicated the program offers a substantial amount of services, 
including physicians and legal counsel.  Male focus group members also indicated that even 
though they have not personally accessed the services, they know where they could be located 
and believed the resources to be useful and a good source of information for Service members. 

“SARC’s pretty heavy duty though.  I mean, you got a full-time lawyer for 
that purpose, so I think that says a lot that that resource is there.  Lawyers 
don’t come cheap.” – Air Force CONUS, Senior Officer, Male 

“I can’t say a whole lot about them being a resource, but they definitely have 
a lot of good advice.  Definitely good advice and good actions, good other 
resources as well that you can take, that you can go to get advice and 
training.” – Navy CONUS, Junior Enlisted, Male 

Participants stated that properly trained Uniformed Victim Advocates (UVA) are a good resource 
to consult, and in some instances, UVAs are well known and easily available to Service 
members.  

“I don’t know if it’s because of the rank of the UVAs because it’s usually 
they’re either officers or staff NCOs.  Or I know a lot of them have talked to 
the chaplain and stuff just because that’s pretty widely known that you can 
talk to them about anything.”  
– Marine Corps OCONUS, Junior Officer, Male 

Some participants conveyed that some Service members were resistant to accessing services for 
reasons unknown to the participants.  Responses in the focus groups sessions suggested that rank, 
knowing the SAPR/SHARP officer interpersonally, or being intimidated were all factors in 
whether a member would choose to seek services.  Specifically, participants stated if a 
SAPR/SHARP resource was too high ranking, they did not feel comfortable discussing their 
problems and concerns with that individual.  Therefore, these factors, among others, may prevent 
Service members from taking full advantage of the resources provided to them.   

“I have met, through my wife, who’s friends with several young female 
Marines, met several young Marines that still for some reason feel 
intimidated to go a UVA or something like that and chose to disclose things 
to my wife, who’s just a civilian friend—I was like, ‘Why didn’t they go to the 
UVA and talk to them about this?’  So I don’t know.  I think that there’s still 



OPA 2017 Military Service Gender Relations Focus Groups 
 

20 Male Participant Themes 
 

something being missed.”  
– Marine Corps OCONUS, Junior Officer, Male 

Suggestions and Opportunities for Improvement 

Participants were asked to make recommendations or give suggestions for ways in which 
training could be improved.  Training was viewed as necessary because of the diverse 
backgrounds of Service members.  The participants noted three opportunities for improvements 
to training:  the size of training session, differentiation of training content, and the person who 
facilitates the training. 

Service members in the sessions indicated SAPR/SHARP training is often given in large group 
settings ranging from 100 to 350 people in a large auditorium.  Often these trainings are 
PowerPoint presentations presented by a SAPR representative, an officer in the unit, or another 
Service member.  Participants indicated the large size of trainings limited their effectiveness 
because Service members do not engage in trainings with such large audiences.  Therefore, 
Service members in the focus groups suggested decreasing the group sizes for training to allow 
for adequate discussions of material and personalized attention. 

“Definitely done in smaller groups and more participation oriented, less 
PowerPoint, so just less videos.  Last month, we had to sit through a two and 
a half hour class of just videos with some speaking from the instructors, but it 
was all just videos.  You kind of got lost in the moment.  It’s got to be more 
participation oriented.” – Marine Corps OCONUS, Junior Enlisted, Male 

“I would say smaller group discussions because if we do the 335 people we 
have—it goes by too fast, and no one gets an opportunity to step in and voice 
their opinions here, where we’re in a small enough group that everyone’s 
opinions [have] been heard.” – Marine Corps CONUS, Junior Enlisted, 
Male 

Other male focus group members offered the suggestion to customize training based on rank or 
experience.  More specifically, they suggested creating specialized content addressing the most 
relevant messages for a particular group.  For example, younger members entering the military 
would need basic sexual assault and sexual harassment training on prevention strategies, 
situational awareness, definitions, and ways to intervene, whereas more senior Service members 
could focus on prevention, handling a member of their command reporting, and ways in which to 
handle their unit following an accusation or incident. 

“[We should have] a 100, 200, 300, 400 approach where the baseline level, 
your lieutenants, your young airmen get all the same kind of, ‘Hey, don’t 
sexually assault people.  Don’t rape anybody.’  And as you go to the 400 
level, it would be more of, ‘All right, you’re a commander now.  How do you 
respond to allegations?’  And then, find a couple of ways to do it in between.  
So you’re hearing the same message, but it’s a different spin on it every time 



2017 Military Service Gender Relations Focus Groups OPA 
 

Male Participant Themes 21 
 

and more applicable to where you are in your career.”  
– Air Force CONUS Senior Officer, Male 

“I know you said something about the different ranks and all that.  I know up 
in my shop, they started doing something new this year where they separated 
from E-4s and below have their one class, and then E-5s and above have a 
totally different one.  I feel that that would be a lot easier, except there’s 
some staff sergeants that they’ve done this for so long where they’ve just 
stopped caring.” – Marine Corps OCONUS, Junior Enlisted, Male 

Finally, across all Services, participants indicated the training presenter is very important and has 
a large effect on how the training is received.  Service members in the sessions differed in their 
belief as to whether or not the presenter should be a civilian or Service member.  Nevertheless, 
most agreed that the presenter should be engaging and have a very clear understanding of the 
audience, environment, and operations of the people they would be training.  Participants 
indicated feeling that presenters should also be invested in the training and be able to provide 
thorough, well-thought-out information and be able to allow for slight deviations from approved 
content by the DoD when relevant to the environment. 

“It’s amazing how the SHARP program is universal across the military.  It is 
the same information.  Yet different units have different respect for their 
SHARP program.  The program’s the same.  The slides [are] the same and 
all that.  But it’s all about who that presenter is, and how they come off.  And 
not only when they’re in that role, it’s also the time when they’re not giving 
SHARP training and how they communicate or talk to their environment.”  
– Army OCONUS, Junior Officer, Male 

Leadership 

Previous work has demonstrated that leadership’s attitude toward sexual assault and sexual 
harassment exerts a powerful influence on the gender dynamics in organizations and work 
groups (e.g., Sadler et al., 2017; DMDC, 2016).  In order to fully understand the climate around 
gender-related behaviors, it is important to explore the role of leadership in preventing and 
responding to sexual assault and sexual harassment.  Below, we discuss how Service members in 
the focus groups defined leadership, who they see as leaders, and what constitutes constructive 
versus destructive leadership behavior.  Subsequently, we discuss leaders’ roles in issues related 
to sexual assault and sexual harassment.   

When asked to discuss who they viewed as leaders on the installation, male participants 
generally first mentioned those high in the traditional rank structure, such as commanders, 
generals, and admirals.  However, they indicated that those with the most powerful influence on 
day-to-day culture and attitudes were the active duty Service members they interact with daily, 
such as supervisors or direct commanders.  Although most of the participants at CONUS 
locations spoke positively about their local leadership and command, some participants at 
OCONUS installations described their leadership as “weak.”  
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Leading by Example 

Participants were asked to provide a basic definition of leadership and what behaviors constitute 
leadership in their eyes.  Leadership across the seven installations was perceived by participants 
to take many forms, including mentorship, friendship, and initiative.  Most participants agreed on 
the key component of leadership as setting an example for both peers and younger Services 
members.  

“I look to us as being leaders and setting examples for us, but also above us 
to lead and set out guidance and instruction that we can adhere to and to 
make sure that guys below us are adhering to those standards and carrying 
out.  We’re not just talking the talk, we’re actually walking.  We are being set 
up and setting those examples for them.” 
 – Navy CONUS, Senior Enlisted, Male   

“I think setting the example is a huge part of it, in both the things you do, the 
way you act and carry yourself.  And just personally what kind of activities 
you engage in.” – Marine Corps OCONUS, Junior Enlisted, Male  

Peer Leadership 

Although many active duty male Service members in the focus groups viewed “rank” as an 
indicator of leadership, most indicated that they felt their peer colleagues or local leadership had 
the biggest influence on the actual day-to-day life at the installation.  Senior leadership at the 
command, direct supervisors, and Service members in junior positions who participated in the 
sessions, all agreed that their peers contributed the most to setting the tone in terms of 
installation culture and appropriate conduct.   

“We know we are supposed to set the tone, and everybody above us knows 
that we are supposed to set the tone, and we try to line ourselves up to do 
that.  But it’s the informal leaders who are down in the trenches day in and 
day out who are actually setting the tone.”  
– Air Force CONUS, Senior Enlisted, Male 

Women as Leaders 

Some male participants expressed that the increase in female leadership on base has set a good 
example of proper conduct for all Service members.  Specifically, participants noted that the 
visibility of women in leadership positions is important for changing the male-dominated culture 
in the military.  Male participants emphasized the positive role women leaders play on the 
installation and did not discuss any negative consequences of female leadership.  

“I’m seeing a lot of female leadership step up to address that culture problem 
and working with their male counterparts to show, ‘This is how we lead.  You 
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are a sailor.  We don’t have to always be blinded by male/female.’”  
– Navy CONUS, Senior Officer, Male 

Leadership’s Attitude Toward Sexual Assault and Sexual Harassment Policy 

When asked how leadership promotes prevention of sexual assault and harassment on 
installations, there was a consensus from the focus groups that a “no tolerance” policy is in place.  
Many male participants also mentioned that the issues of harassment and assault were “very 
present” throughout the day-to-day life of active duty Service members, and most messaging 
around issues related to sexual harassment and sexual assault is disseminated through senior 
leadership.  Although many participants were adamant about the strong stance on preventing and 
prosecuting sexual assaults, participants expressed mixed viewpoints about the implementation 
of the SAPR/SHARP training and policies.  The SAPR/SHARP program will be discussed in 
more detail later in this chapter.   

Creating a Safe Environment 

Some male active duty Service members who participated indicated that leadership is actively 
engaged in and supportive of prevention efforts at their installations.  Creating an environment 
that encourages prevention and bystander intervention was a theme heard during the sessions 
across branches, rank, and location.  Many senior enlisted and senior officer participants reported 
feeling that every individual in the military should have an active role in preventing assault and 
harassment, demonstrating leadership’s message that sexual assault prevention is a responsibility 
that falls on all members.  Senior enlisted and senior officer participants also focused on the 
importance of leader response to Service member concerns about sexual harassment or assault, 
underscoring the importance of creating an environment wherein Service members feel 
comfortable raising such concerns to leadership. 

“It’s not about what happens, but how you see it and how you prevent it.  If 
sexual assault occurs, you don’t want to be blaming the victim like, ‘[how] 
could you let this happen?’  Instead, provide support like, ‘if you need 
anything, I’m here for you.’” –Navy CONUS, Junior Enlisted, Male 

“I think the important thing as leaders is creating an environment where if 
something happens, they know they can come forward and there’s not going 
to be any repercussions.” – Air Force OCONUS, Senior Enlisted, Male 

When asked the role of officers and senior enlisted leaders at the installation, participants 
indicated feeling that these leaders need to be approachable, especially for issues related to 
sexual assault and harassment.  Whether this means being kind, being a resource, or serving as a 
mentor, the participants indicated that they want to be able to rely on senior enlisted leaders.    

“For senior enlisted leaders, when they’re approachable, when you can talk 
to them about anything that’s going on—and being honest like, ‘hey, what 
could I do if this kind of situation ever happens or if I end up in this 
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situation?’…Being the kind of mentors and being the outside of the box 
thinkers, if you will, that would be able to talk about issues with their peers, 
and subordinates.” –Navy CONUS, Junior Enlisted, Male  

Fear and Discomfort.  Alternatively, many senior members of leadership in the sessions 
expressed their hesitance to engage in prevention efforts when it comes to sexual assault policies 
and reporting due to their concern of being accused of misconduct, as well as the uncomfortable 
nature of the topic.  This was most commonly heard in the focus groups from more senior leaders 
and those older in age, as compared to junior enlisted Service members.   

“One of my duties is to be a person who is capable of receiving a sexual 
assault report.  I know exactly what to do and who to call.  I don’t want to 
receive it…And if I know other people don’t want to receive the report, am I 
going to be the one who gives it to them?”  
– Navy CONUS, Senior Enlisted, Male 

Some male participants indicated that they and their male colleagues are uncomfortable 
managing women due to the increased attention to sexual assault in the military, and they fear 
that interacting with a female Service member would lead to an accusation of inappropriate 
gender-related behavior.  Due to that fear, there was a sense from the participants that their 
female colleagues are affected negatively by these dynamics.  In the sessions, males discussed 
that a consequence of the fear of accusations regarding inappropriate gender-related behavior is 
limited interactions between male and female Service members, which can be especially 
isolating for women. 

“I had a civilian career before coming into the military and the first thing 
that shocked me is how uncomfortable male leadership is to manage females.  
And is to this day still.” –Navy CONUS, Junior Officer, Male   

“My assistant is a female.  I’m breaking every rule from back home every 
time we go out.  I’m never alone with a female.  Never, at home, unless it’s 
my wife.  And here, I have no choice.  I’m in a position I don’t like at all and 
that’s personal… And is that fair?  I don’t know.  But it’s not fair when all 
that someone has to say is he said this or he did that and I have no defense.  
So, I’m going to make sure, to the best of my ability that I have a defense and 
everyone knows that this is the way it happens.”  
 –Army OCONUS, Junior Officer, Male 

Training 

When asked about leadership’s involvement in SAPR/SHARP programming, many Service 
members in the groups discussed leadership’s important role in participating in training.  Many 
participants considered leadership’s level of enthusiasm with the SAPR/SHARP training to be a 
key indicator of its importance.  Many Service members in the sessions indicated that lack of 
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leadership enthusiasm and involvement in training creates a negative culture surrounding 
attitudes of sexual assault and sexual harassment. 

“The most important thing is just being [at training].  If everybody saw them 
there, it’s clear it’s important.” – Navy CONUS, Junior Enlisted, Male 

“If the leader is completely apathetic and counting down the days, and 
breeze through the class, then you probably have a bad culture.”  
– Marine Corps OCONUS, Junior Officer, Male  

When asked what leaders do at their installations to prevent sexual assault or harassment, some 
male participants detailed actions or remarks from some leaders that undercut the military’s 
efforts to prevent sexual assault.  The general consensus among male Service members in the 
focus groups was that some in senior leadership exhibit a flippant attitude toward SAPR/SHARP 
training.  Many participants attributed this to the high volume of training and requirements for 
the program.  That is, given that Service members receive such a high volume of trainings, any 
single training on its own is not perceived as particularly important.   

“They don’t take [training] seriously.  Your squad leader or commander’s 
like, ‘Ah, whatever its only SHARP training.’  It takes away that aspect or the 
importance of the program.” – Army OCONUS, Junior Enlisted, Male  

“I think comments like, ‘We’ve got to show the stupid video, so watch the 
dumb video then sign your name on the roster and leave,’ is how training is 
portrayed.” –Army OCONUS, Junior Enlisted, Male 

“During the training, or afterwards, we joke about the video.  ‘Oh, the video 
was corny, that never happens.’”  – Navy CONUS, Senior Enlisted, Male 

General Perceptions of Sexual Assault and Sexual Harassment 

Participants were asked about a wide range of topics about sexual assault and sexual harassment 
at their installation and in their Service.  Topics of interest included general perception and 
understanding of sexual assault and sexual harassment, the form both behaviors can take, gender 
differences in both behaviors, situations in which people are at risk for sexual assault or sexual 
harassment, and prevention.  

Defining Sexual Assault 

Male Service member participants appeared to feel confident in their grasp of what constitutes 
sexual assault.  Most participants indicated a situation escalates to sexual assault (from lower 
level unwanted behaviors) when unwanted physical contact is initiated.  Focus group participants 
expressed that sexual assault is comprised of a range of behaviors such as exposing private body 
parts, touching private body parts, attempted rape, and rape.  Service members in the sessions 
indicated they felt that sexual assault is a fairly clear cut and easily discernible event.  
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“Sexual assault means I’m physically touching somebody in a sexual manner 
and it is inappropriate.” – Navy CONUS, Senior Enlisted, Male 

Defining Sexual Harassment 

Sexual harassment was less clearly conceptualized for Service member participants.  There was 
uncertainty when participants tried to define and discuss behaviors that constitute sexual 
harassment.  Many male Service members in the focus groups indicated that they believed that 
since sexual harassment is open to interpretation, some alleged perpetrators may be unaware they 
are sexually harassing someone.  

“I think if people were presenting… scenarios, and then ask the question, ‘Is 
that a sexual assault or not?’  Most of them would be able to identify it as 
that is or that is not sexual assault.  I think the gray area is going to be sexual 
harassment.” – Navy CONUS Senior Officer, Male 

“You know what your own intentions are anyways and it may be innocent, 
but you don't realize that you’re seriously causing drama next to you because 
you know this stuff isn’t what you intended to do.  Again, you can’t take a 
step back and drive in that chase view where you’re looking at your own car 
and realizing what you’re doing.  That’s probably not realizing the way other 
people perceive it.” – Navy CONUS Junior Officer, Male 

Focus group participants expressed that what constitutes sexual harassment is a matter of 
intensity of the behavior, personal opinion, and background.  In other words, what may be 
perceived as sexual harassment to one person may not be to another Service member.  
Participants indicated that their familiarity with the people with whom they interact is also a 
factor in whether a behavior is considered sexual harassment.     

“Well, you got people from different states, different walks of life, and in rare 
instances different countries.  And what they might see as cool because 
they’re in their unit.  They’re all buddy-buddy, right, they are family.  Or it 
might be in a relationship with one another.  That’s just PDA.  But you got 
some other people over there sitting on a stool or fold out chair, all grouchy 
at the world.  He sees the same thing and he’s says, ‘These are bad,’ and 
starts reporting it.  Then, you have certain individuals that do things.  They 
move around.  They might get the wrong impression of what’s going on, too.  
They make it seem like any physical contact, like a back pat, is sexual assault.  
Some people it would be.  To some people that’s just camaraderie.  There are 
some gray areas.” – Army OCONUS, Junior Enlisted, Male 

Forms of Sexual Harassment.  The majority of male Service member participants discussed 
various types of situations that could be interpreted as sexual harassment, such as overhearing a 
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conversation or making inappropriate jokes.  In addition, male Service member participants 
agreed that causal conversations among Service members may seem harmless or participants in 
those conversations are “just goofing around,” and therefore, do not realize that their language 
could be interpreted as sexual harassment by others.  In general, male Service member 
participants were more likely to describe verbal forms of sexual harassment as opposed to 
gestures or other physical actions.  

“Really, any comment that could be causing someone else offense, can be—

however, somebody perceives something spoken because it can be in a group 
full of guys and girls, you’re talking about something, and somebody walks 
by.  And one, they don’t even know what the conversation’s about.  And two, 
they just overhear one piece of it.  And all of a sudden, they’ve got this 
perceived idea of what you all are talking about, and then they go tell 
somebody.” –Navy CONUS Senior Enlisted, Male 

“We joke about these things like it’s all nonchalant, like it’s not a big deal.  
Like sexual assault, rape, [EXPLETIVE], there’s so many jokes like that that 
goes around in our shops between our peers and stuff.”  
–Marine Corps CONUS Junior Enlisted, Male 

Male focus group participants agreed that the most common form of sexual harassment 
perpetrated by males consists of inappropriate games and comments that “got out of hand.”  
Many male Service member participants indicated that they have become desensitized to gender-
related issues and see these inappropriate behaviors as a way of socializing.  

“For girls, maybe it’s a little bit different, where yeah, that was an 
inappropriate touch.  But if a guy is drinking with his buddies a lot, I’ve 
heard several times where they’ll say, ‘Oh, just don’t pay any attention to 
him.  He’s just drunk.’  Or, ‘He’s just drinking.  He didn’t mean it.’  
Whereas, the girl takes a little bit more offense.  And the guys almost see it as 
an excuse or use it as an excuse.  Whereas, the female would say, ‘No, it 
doesn’t matter if he’s drinking or not.  It’s inappropriate touch.’”  
–Air Force CONUS, Senior Officer, Male 

Environment of Uncertainty 

Due to the unclear understanding of what behaviors constitute sexual harassment, male 
participants indicated feeling that there is an environment of uncertainty, which affects the 
workplace and keeps Service members from forming bonds with their counterparts, especially 
female colleagues.  Specifically, male Service member participants reported that they felt “at 
risk” when interacting with female counterparts.  They indicated because boundaries of sexual 
harassment are not always well-defined they would rather not “risk it” and unintentionally offend 
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a female co-worker, therefore, they simply do not engage with female counterparts.  Because of 
this belief, unit cohesiveness can be compromised and close-unit bonds may not be formed. 

“It’s very hesitant because you never know.  You don’t know what she might 
go and say.  You just don’t know.  And it’s better to not even say anything like 
that because there are a lot of times where I’ve seen people saying 
derogatory things or comments, and then all of a sudden, they’re in sergeant 
major’s office.  So, it’s just like you just don’t know.” 
 – Marine Corps CONUS, Junior Enlisted, Male 

“I feel like I’m so locked up now that I can’t be real with the people I spend 
the majority of my time with more than my family.  But for the most part 
that’s the biggest issue when it comes to sexual harassment, is the things you 
say and how they’re interpreted.  I think most people are rather wise to not 
touching people or whatnot.” – Air Force OCONUS, Junior Officer, Male 

Handling Harassment at the Lowest Level.  Participants found the lack of clarity around sexual 
harassment definitions frustrating.  Most Service member participants indicated they would 
rather be made aware that they had offended someone and self-correct than face disciplinary 
measures or leadership involvement.  Most often, participants reported feeling that offenses are 
unintentional mistakes, and they would like the chance to work it out at the lowest level (i.e., 
Service member to Service member without escalating the issue to leadership).  

“Someone says ‘Hey that offended me’ then you say ‘Hey, I’m sorry.’  That 
should be a way that we should be able to handle things….You don’t know 
what base people are, and you don’t know how they’re going to be offended 
by things.  You don’t know how they’re going to interpret things.  And it 
becomes a real hard mess to deal with when the easy concept is, if you do 
offend someone, you should be able to say, ‘I’m sorry.’  And they should be 
able to accept your apology and not make it a national incident.”  
– Marine Corps CONUS, Senior Officer, Male 

Gender Differences on Sexual Assault and Sexual Harassment.  Male Service member 
participants indicated believing their female counterparts are more sensitive to behaviors.  
Specifically, they reported feeling that female Service members are not as permissive as males 
when it comes to crude jokes and are more likely to perceive them as inappropriate.  However, 
some argued that there are no differences between gender on perceptions of what constitutes 
sexual assault and sexual harassment; these male Service members reported that they believed 
perceptions about behaviors depend on the individual, independent of gender. 

Additionally, participants voiced that male Service members are less likely to report incidents of 
sexual assault or sexual harassment.  We will discuss reporting in more detail later in the chapter.  

Male Service members in the sessions also indicated a perceived double standard between male 
and female Service members with respect to consequences for engaging in sexual harassment, 



2017 Military Service Gender Relations Focus Groups OPA 
 

Male Participant Themes 29 
 

believing that female Service members get away with saying things their male counterparts 
cannot.  This perceived inequality is exacerbated by a perception that female Service members 
also receive special protections, such as having a code to get into their bathrooms. 

Most male participants stated that female Service members are more empathetic and supportive 
of each other when it comes to sexual assault, as they can see themselves in the victim’s 
situation, whereas this type of perspective-taking is perceived as more difficult for male Service 
members to achieve with their male counterparts.  

Male Victims.  Participants indicated that male Service members are less likely to report sexual 
assault and/or sexual harassment due to the social stigmas pertaining to a threatened masculinity.  
They expressed that they believed these types of situations should not happen to them and if they 
were to occur, they would not want their colleagues to know they were unable to defend 
themselves.  In addition, male participants gave various examples of sexual assault and/or sexual 
harassment against male Service members and felt that the majority of sexual assault cases with 
male victims are male on male.  Male participants also voiced that if the perpetrator of a sexual 
assault were female, male Service members would be unlikely to recognize or acknowledge this 
behavior as assault.  

“The guy is supposed to be strong.  The girl is supposed to be a little bit 
weaker.  So you know this would happen.  When a guy and a guy is together, 
you don’t want to yield to the idea of this man just powerhoused you or 
something like that and something just happened.  You don’t even want 
anybody to think about that ever or that you can’t defend yourself at all.  So, 
you will never say anything just to save face or whatever.  And so that will 
never happen.  People will not report those things.”  
–Navy OCONUS, Senior Enlisted, Male 

“Yeah, the aggressor, because there are definitely male victims out there.  
There are plenty of them; just like I recently saw in some of these numbers, 
but in most all these that I heard of, it was a male aggressor, too, so it was a 
guy-on-guy type of thing.”  
– Marine Corps OCONUS, Junior Officer, Male 

“Now, if I’m in an encounter with a female and she’s saying, ‘Let’s have sex.  
Let’s have sex,’ and I say, ‘No, I don’t really want to.  I don’t really want to.’  
And somehow she convinces me, it’s probably not that big of a deal to 
another male.  It’s not a big deal.  Is it technically rape?  Sure.  Unwanted 
advances over and over again, persistence, yadda, yadda, yadda, and then 
finally convince me to have sex.  That’s probably rape.  Does a male care 
that much?  Honestly, 90% of the time, 95% of the time, no.  So, I’m not 
going to report that.” – Army OCONUS, Senior Enlisted, Male 
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Risky Situations.  The majority of male Service members in the focus groups said potential risky 
situations that could lead to sexual assault and/or sexual harassment included going off base at 
night (e.g., to a bar), walking in dark areas around the base, and going outside to use the showers 
and bathrooms.   

“So, you have to go outside to be able to shower, and driving back and forth 
to showers, you don’t have bunkers back home when you’re walking.  A lot of 
PT at different times.  Lot more company-level PT back home than I see here, 
so people are walking and running at different times.  So, the vulnerability, 
it’s probably greater on Camp Buehring than it would be on a post 
somewhere just because I’m not in my car, I’m walking.  So, the fact that it is 
quiet here and quieter here probably has a lot more to do with there’s no 
alcohol here, or limited alcohol [laughter].”  
–Army OCONUS, Senior Officer, Male 

Alcohol and Consent.  Across the installations, male Service member participants reported that 
determining sexual consent is difficult or a “gray area” if both parties have been drinking.  
Several participants concurred that alcohol is a prevalent factor in cases of sexual assault.  
Alcohol use is viewed as lowering a person’s inhibitions as well as impairing judgment and 
decision-making abilities, making people susceptible to either perpetrating or becoming victims 
of sexual assault.  Furthermore, male Service member participants reported believing that some 
individuals who commit sexual assault or sexual harassment use alcohol as an excuse for their 
aggressive behaviors.  Few male Service members discussed receiving training (e.g., 
hypothetical situations about drinking, bystander intervention) on alcohol use and sexual 
consent.  

“I feel like it’s hard to tell when both parties have been drinking.  Because 
some people can drink way more and be fine, then some people have one shot 
and they’re falling over.  So it’s hard to tell.  So when is consent?  Is it as 
soon as alcohol touches the person’s mouth, is consent out the window or—

so it’s just hard for them to gauge.” 
 –Navy OCONUS, Junior Enlisted, Male 

“It is true statistically, a majority of sexual assaults there is alcohol or drugs.  
In the military, it’s into the alcohol more than anything involved.  One thing I 
would say is we know though that perpetrators of sexual assault often will 
use alcohol to be able to perpetrate, and so it’s not always just, ‘Oh, two 
people getting drunk and then not realizing what they’re doing.’  Sometimes 
it is perpetrators intentionally using alcohol to subdue.  It’s like snake 
venom.” – Air Force OCONUS, Senior Officer, Male 

Prevention of Sexual Assault and Sexual Harassment.  Male participants reported believing 
that regardless of the amount of training received, it is too difficult to change a person who 
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inherently is prone to commit unwanted behaviors.  Some male participants acknowledged there 
may be a subgroup of individuals who will perpetrate regardless of the training they receive. 

“I think what you brought up earlier about as far as the consequence on it, I 
think that should be more of a focus because, I don’t want to beat a dead 
horse about it, but people who assault, harassment, or whatever the case may 
be, male–female, male–male, whatever the case may be, if that’s in them, 

that’s in them.  I mean, there’s nothing we can do at this point.  That’s 
already embedded, whether it started young or at some point in their life.”  
–Navy CONUS, Senior Enlisted, Male 

Bystander Intervention 

Male Service members were asked about their perceptions of bystander intervention as a means 
of preventing sexual assault and sexual harassment, including the role of leadership in 
encouraging bystander intervention, attitudes toward those who intervene, and barriers to 
stepping in to stop an at-risk situation from escalating.  

General Perceptions of Bystander Intervention 

In general, male participants expressed a positive view of bystander intervention and said it is a 
key to prevention of sexual assault and sexual harassment.  They said they thought military 
leadership has an important role in emphasizing the importance of bystander intervention and 
that much is already being done by leaders to support this behavior.  They also said they thought 
fellow Service members who intervene would be well received, and in many situations, Service 
members would intervene.  However, participants also cited various barriers to intervening, 
highlighting the importance of continued attention on this issue.  

Leadership’s Role 

Male participants said that it is important for those in leadership positions to talk about bystander 
intervention, to focus on it during training, and to model behaviors consistent with bystander 
intervention in their everyday interactions.  Junior male Service members in the sessions said 
they look to their leaders to demonstrate the values they, in turn, strive to uphold in their daily 
lives. 

“Be enthusiastic about the trainings.  Like we said earlier, it’s not about 
what you’re being taught.  It’s how you’re being taught it.” 
 – Navy OCONUS, Junior Enlisted, Male 

“I think it goes back to that small unit training…Not formal training but in 
that kind of small unit, leader development, and small unit kind of team 
building…[for example] just incorporating those issues into that space.  
‘Hey, this is how you should behave and this is how you’re supposed to be 
taking care of your teammates.’” – Navy CONUS, Junior Officer, Male 
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In general, male participants asserted that they are encouraged to intervene and those who do so 
are praised for their actions.  They said the amount of support and reinforcement of the 
importance of bystander intervention by leadership is key, as well as the character and mindset of 
their fellow Service members.  Participants noted that when a behavior, such as bystander 
intervention, is rewarded by leadership, the attitude toward that behavior naturally becomes more 
positive.   

“If [a Service member’s peers] see him getting rewarded and reaping the 
benefits of that kind of positive behavior, they’re going to jump on board.”  
– Navy CONUS, Junior Officer, Male 

Types of People Who Intervene and Strategies for Intervening 

A number of male focus group participants talked about inherent qualities, like a person’s moral 
code and personality, as being important predictors of who would be likely to intervene in an at-
risk situation.  Participants said most Service members would feel comfortable intervening and 
that there are certain types of people who will always look out for their fellow colleagues, 
whereas others may look the other way or not want to interfere unless they are friends with those 
at risk. 

“You’re going to have your normal outliers that think, ‘Leave me alone.’  But 
I think [the] general majority, I probably would say are comfortable 
[stepping in].” – Air Force CONUS, Senior Officer, Male 

“In my opinion, [you should intervene whenever possible].  I have these 
moral standards, and regardless of whether or not I get in trouble, as long as 
I follow those moral standards…at least I can go to sleep at night knowing 
that I made an effort to try.”  
– Marine Corps OCONUS, Junior Enlisted, Male  

Similarly, participants noted that there are a number of approaches to intervening.  They 
suggested some Service members may be more bold and direct (e.g., explicitly telling the 
aggressor to stop), whereas others may take a more subtle approach to intervening (e.g., gently 
questioning whether everything is alright).  Further, some participants posited that Service 
members vary in their willingness to escalate the situation to leadership; while some may 
proceed with reporting the incident to command, others attempt to resolve the situation without 
leadership involvement. 

“I would want to handle it on my own...and I wouldn’t want to blow anything 
out of proportion.  But at the same time…I would definitely want to prevent it 
before any stupid [expletive] happens…So instead of just going straight up to 
the chain of command, I would bring it up to the victim first like, ‘Hey, just a 
head’s up.  Here’s what’s happening.  Here’s what’s going on.  Here’s what I 
suggest you should do, but it’s totally up to you.’”  
– Marine Corps OCONUS, Junior Enlisted, Male 
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“One of the things I started doing…was just walk by and address the person 
that looked like they were uncomfortable.  I’m like, ‘You all right?’  And just 
see what happens there.  And…then I’ll be a little bit more direct.  And I’ll 
just come in like, ‘You guys good?  You guys having a good time?’  And 
assess from there.” – Air Force CONUS, Senior Enlisted, Male 

In addition, participants indicated the way in which someone chooses to intervene can impact the 
way it is received by fellow Service members.  For example, Service members are often looked 
upon more favorably when they intervene on a peer-to-peer level without escalating it to 
leadership unnecessarily. 

“[If] I went to my peer and said, ‘Knock it off.  Don’t do what you’re about 
to do because this is a bad choice.’…I think that is viewed much more 
favorably than the scenario where you’re not addressing it and the immediate 
issue or you’re not addressing it at your peer level.  You’re just going up and 
telling a senior about it…Those are fundamental different things”  
– Navy CONUS, Junior Officer, Male 

Barriers to Intervening 

Participants were asked about factors which might prevent Service members from intervening in 
a situation involving sexual assault and sexual harassment.  They cited several potential 
obstacles, including backlash toward those who intervene, fear of getting others in trouble, 
discomfort getting involved with unknown persons or concern about misinterpreting complex 
circumstances, rank differential between the accused and bystander, uncertainty about whether a 
situation qualifies as sexual assault and sexual harassment, worry about getting in trouble for 
one’s own misconduct, and hesitation intervening when the victim is male. 

Perceived Backlash Toward Those Who Intervene 

Male members who participated indicated perceived potential negative consequences toward 
Service members who choose to intervene remain a barrier.  They posited that when someone 
intervenes, they may be accused of ruining a good time or being a snitch and suffer social 
repercussions as a result.  Moreover, participants indicated interveners may fear putting 
themselves at risk of a physical altercation and jeopardizing their own safety.   

“I mean, situations where they seem like they’re both enjoying themselves, 
having a good time, and you don’t want to be a [expletive] block or hater to 
say, ‘Hey, you know what?  Maybe you should back off.’…You don’t want to 
be that type of person to bring down the party, you know what I’m saying?  
Especially, when everybody’s having a good time right here, right now.  I 
think that would deter people from interceding [to prevent] a sexual assault.” 
– Navy CONUS, Senior Enlisted, Male  

“It’s just the fear of reprisal.  If I step in and [say], ‘Hey man, that’s not 
cool,’ they’re going to be like, ‘All right.  This guy’s…Joe Navy…he’s by the 
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book, and he’s not someone we want to talk to…we don’t want to be around 
him.’”  – Navy CONUS, Junior Enlisted, Male 

“If you snitch people are not going to [want] to get involved with you and 
[will] tell everybody.” – Army OCONUS, Junior Enlisted, Male   

Fear of Getting Others in Trouble 

Some male participants talked about a fear of getting fellow Service members in trouble as a 
potential barrier to intervening in cases of sexual assault and sexual harassment.  They reported 
believing that if they are friendly with the alleged perpetrator, they may not want to get involved 
out of loyalty to the friend, particularly if they do not feel confident about the circumstances and 
whether a behavior is unwanted.  

“Any intervention could very well mean that you have at least one 
person…[whose] career won’t be the same afterward…those are the stakes 
with this kind of thing.  So, I could certainly imagine that in many situations 
that could [cause people to say], ‘I’m not sure what I just saw.’ Or ‘I want to 
make sure.’  So you might get some hesitation where someone might be less 
likely to intervene.”  
– Navy OCONUS, Senior Officer, Male  

“There [are] these other social psychological things going on where if it’s 
your friend that you think is crossing the line, maybe you don’t intervene.  I 
actually just had a good friend of mine tell me that he intervened, and on a 
very clear situation when…a female was going to be taken advantage of.  
And the alleged perpetrator, all his friends came to his rescue and said, ‘Are 
you [expletive] blocking my friend?’…So, they all should be doing the 
intervening as well.  But they are going to protect their friend…Like, ‘I got 
you, man.  I got your back in all situations, even when it’s wrong.’”  
– Air Force OCONUS, Senior Officer, Male  

Discomfort Getting Involved in Complex Situations 

Some male Service members in the focus groups said that they feel uncomfortable getting 
involved in what they deem to be someone else’s business, especially when confounding 
circumstances make it challenging for them to ascertain the seriousness of the situation.  
Potentially risky situations can be difficult to read when a Service member doesn’t know the 
people involved.  Alternately, if they are friends with those involved, they indicated they may 
have difficulty being unbiased and recognizing an at-risk situation.  Likewise, the observer may 
find the circumstances difficult to interpret if the parties involved have a preexisting romantic 
relationship.  Participants said that it takes a certain amount of moral courage to step in, 
particularly because they feel a majority of cases aren’t clear when it comes to interpreting 
whether there is a risk of sexual assault and sexual harassment. 
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“They don’t want to get involved because maybe they know the people or 
they don’t want to seem lame or something.  Or they don’t know the people, 
[and] they don’t know if it’s unwanted…I’ve had somebody get mad at me 
because I left them alone with somebody who was drunk.  And I didn’t know 
because I had just met that person, so I didn’t know what to do.” 
 – Air Force OCONUS, Junior Enlisted, Male  

“Two factors from my observation [can prevent someone from intervening].  
They either know both individuals involved and they don't want to risk a 
friendship or relationship with either of them, or they’re purely just not 
comfortable intervening in the situation.” 
 – Army OCONUS, Junior Enlisted, Male 

Rank Differential Between Bystander and Accused 

Male participants said that if the alleged perpetrator is of a higher rank than the bystander, the 
bystander may be less likely to intervene to stop the situation.  Because of the military rank 
structure and power differential between ranks, participants indicated Service members may feel 
like they won’t be heard if they accuse someone of a higher rank, or alternatively, they may be 
concerned about negative repercussions either socially or to their career advancement.  Likewise, 
they may be less likely to see a threat with someone in a higher ranking position because they are 
conditioned to trust and look up to that person. 

“They throw in scenarios where there’s a captain, or a colonel, or a general 
sitting there hitting on this young senior airman, and it’s like, ‘I’ve got a full 
bird colonel sitting there.  How am I, as a tech sergeant, going to approach 
him to tell him to stop when somebody that high up in the food chain can 
adversely affect my career?’” – Air Force CONUS, Senior Enlisted, Male  

“I think that when it comes to the bystander intervention…another thing that 
could be a hurdle is if a junior sailor sees a senior doing something 
wrong…because that junior might be thinking, ‘Hey, oh, man.  If I say 
something, this is the person who writes my eval[uation].  This is the person 
who can affect my income as far as how I have to take care of my family.’”  
– Navy CONUS, Senior Officer, Male  

Fear of Punishment for Misconduct 

Some male participants said that a fear of being punished for a secondary offense they were 
committing while being a bystander (e.g., underage drinking, fraternization) might prevent them 
from stepping in if they observe a risky situation.  This creates a moral dilemma according to 
participants because Service members want to help their peers but struggle with the potential 
consequences of intervening and launching an investigation, which could reveal their own 
misconduct. 
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“I know there are people out there that’d be scared of the consequences [of 
their misconduct] and that probably wouldn’t step in [to prevent sexual 
assault].” – Navy OCONUS, Junior Enlisted, Male 

Male Victims 

Male Service members in the focus groups were mixed in their perceptions of how they would 
intervene if the potential victim of sexual assault and sexual harassment were a male.  Some said 
they would react the same way no matter who the victim and assailant were in a given scenario; 
others said if the situation involved harassment rather than assault they might assume the male 
Service member is not in immediate danger and would not get involved.  Likewise, some male 
participants said they believed there is a potential double standard when male victims are 
concerned, such that Service members may be less likely to intervene in a situation with a male 
victim and female perpetrator because they feel the male can handle himself and would not need 
the help of others. 

“Say we're out at a bar, right?  And some chick’s just all over him and he’s 
clearly trying to get this woman to stop.  I’m not going to be like, ‘It’s a 
woman, dude.  Don’t be a wuss.  You can handle this.’…[I’m] going to be 
like, ‘Clearly, he is not having fun here.  He needs some kind of help.’”  
– Air Force CONUS, Junior Officer, Male  

“I would definitely handle [harassment] differently…It makes me feel 
uncomfortable if a male is [harassing] a female and vice versa.  [But] 
obviously, this male can handle [himself] and remove himself from the 
situation more easily.” – Air Force CONUS, Junior Officer, Male  

Sexual Harassment-Specific Barriers 

Male Service members in the sessions stated that there are challenges specific to sexual 
harassment that make it less likely that fellow Service members may intervene in these 
situations.  First, they said that sexual harassment is as a minor offense that happens frequently 
and is not worth reporting.  Further, many male participants argued sexual harassment is in the 
eye of the beholder, and as such, can be difficult to interpret as a bystander, leading few Service 
members to feel comfortable intervening in these situations. 

“Sexual harassment is the perception of the victim, right?  And if you’re not 
the victim, then you’re guessing what they perceive.  By making an 
assumption on what they perceive...that’s hard to justify if it’s not absolute.  I 
don’t think anyone has a problem stopping what they know is absolute.” 
 – Navy CONUS, Senior Officer, Male 

“Now harassment’s a little different because someone’s like, ‘That’s just a 
joke, no harm, no foul…It’s not that bad.  It’s common.  I’m not going to say 
anything.’” – Army OCONUS, Senior Enlisted, Male 
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“I feel like sexual harassment, it’s up to the person that’s being harassed to 
report it.  Because you never know.  Unless you work with the people every 
day and it’s somebody you work with every day, and you can tell that they 
don’t like it, it’s bothering them, I don’t feel like there’s any other way you 
could stop it.” – Army OCONUS, Junior Enlisted, Male 

Reporting  

Male Service members in the focus groups were asked about their general perceptions of 
reporting incidents of sexual assault and sexual harassment, including attitudes toward people 
who report, perceived gender differences as they relate to reporting, and their perceptions of the 
investigation and reporting process.  They were also asked to discuss retaliation and potential 
barriers to reporting, whether social or professional.   

General Perceptions of Sexual Assault and Sexual Harassment Reporting 

In general, male Service member participants said that they felt the military provided a 
supportive environment for reporting allegations of sexual assault and sexual harassment, and 
leadership on base encouraged such reporting.  However, male Service member participants were 
split in terms of whether they felt comfortable reporting or would espouse a positive attitude 
toward a fellow Service member who reported allegations of sexual assault or sexual harassment, 
with junior ranking Service member participants viewing reporting more negatively than senior 
ranking Service members.  However, when discussing how junior Service members’ attitudes 
have changed over time, senior Service member participants indicated that they believed junior 
members are more accepting of reporting now than in the past.  Male participants also 
highlighted some key distinctions in how men and women perceive sexual assault and sexual 
harassment, which might lead to differences in reporting.  Finally, participants reported feeling 
that the investigation and reporting processes for sexual assault and sexual harassment are 
generally good, but they identified systemic practices that could lead to unfair treatment of the 
victim or the alleged perpetrator and deter some people from reporting. 

Attitudes Toward People Who Report 

Male Service member participants described a trend in which junior enlisted Service members 
were less likely to view reporting positively versus senior enlisted Service members and junior 
officers.  Senior officer participants were most likely to view the reporting process in a positive 
light and to want to support fellow Service members who report.  This tendency may be due to 
additional experience, responsibility, and education that come with being in a leadership role, 
which can make senior Service members more knowledgeable about sexual assault and sexual 
harassment issues and feel more accountable to fellow Service members.  Junior Service member 
participants were more likely to talk about someone who reports sexual assault or sexual 
harassment in negative terms, using terms such as “snitch.”  Junior Service members in the 
sessions were also more likely to talk about supporting people who report sexual assault or 
sexual harassment only when the charge is perceived to be indisputable.  These participants also 
questioned the reliability of the accuser, highlighting that there must be hard proof that the 
accused is guilty for the report to be worthwhile and for the accuser to be believed.   
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“In general, I think it’s encouraged to report sexual assault if it occurs, yeah.  
Now, among peers, I don’t know if some peers may feel that way.  They may 
feel that there are certain people that are just trying to get people in trouble.  
But from leadership perspective, I think it’s always encouraged to report 
sexual assault.” – Air Force OCONUS, Senior Officer, Male 

“She was being harassed by him…Even though we all loved our Sergeant, 
she had proof and it was a real thing and nobody looked down on her for it.  
Everybody was, ‘Yeah, that’s [EXPLICIT] up,’ and he got kicked out of the 
Army and she got to leave the duty station.”  
– Army OCONUS, Junior Enlisted, Male 

Gender Differences in Reporting 

Male focus group participants talked about a number of themes regarding gender differences in 
perceptions of sexual assault and sexual harassment that might also lead to differences in 
reporting.  Participants said male Service members are more likely to grow up joking around 
with other males, and sometimes continue that banter, which can include sexual comments, in 
the male-dominated military environment.  As a result, they may be less likely to be offended by 
comments or jokes they hear while not realizing those same comments might be offensive to 
their female counterparts.  So too, if they are harassed or assaulted, their first instinct might be to 
sweep it under the rug, either because they do not feel emotionally equipped to deal with it, or 
because they are concerned they may be perceived as less “manly” if they report it. 

“Men don’t really dwell on these things…[it’s] not something we ruminate 
on…[we] handle it or just absorb it.”  
– Air Force CONUS, Senior Enlisted, Male 

“I think a lot of it has to do with masculinity and embarrassment and what 
will your friends think?...And what does my family think?...Would I still be 
able to be the same man I was once before I came over here?” 
 – Army OCONUS, Junior Officer, Male  

Reporting and Investigation Process 

For the most part, male Service members in the focus groups agreed that training regarding 
reporting sexual assault and sexual harassment is sufficient, resources are accessible, and overall, 
the process itself is fairly simple.  However, participants reported that they believed it to be 
problematic that someone who reports can be punished for any misconduct they were engaged in 
at the time of the event.  Participants said they believed such collateral punishment is unfair to 
the person reporting, since in effect, it penalizes them for coming forward and can have the 
unintended consequence of deterring Service members from reporting sexual assault or sexual 
harassment they observe or experience. 
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“I’ve seen where a friend…was off base and he witnessed sexual assault.  
And when he got back on base…he told what happened and [he] ended up 
getting a DUI because he was drinking…So maybe next time…[he] won’t say 
anything.” – Navy CONUS, Junior Officer, Male 

Regarding the investigation process, some male Service member participants said that it is biased 
in favor of the accuser, usually a woman.  Participants claimed that the accuser receives support, 
privacy, and protection, whereas the accused does not.  Moreover, they asserted that it is 
assumed that the accused is guilty, and as a result that person can lose their reputation, friends, 
work assignments, etc.  Further, participants said potential damage to the accused’s reputation is 
long lasting and persists regardless of the outcome of an investigation. 

“You’re treating the victim with kid gloves, and they get every resource 
known to man.  So it’s almost like the weights have been skewed in one 
direction instantly.  And that seems not in accordance with the Constitution.  
It seems like people are guilty until proven innocent.”  
– Marine Corps CONUS, Senior Officer, Male  

“I don’t think we protect the…alleged perpetrator enough.  I think we put all 
the blame on that person, and we potentially ruin that reputation piece.  
Again, they’re innocent until proven guilty.  I don’t know why, when it comes 
to sexual assault or harassment, we don’t believe in that.  We throw it out the 
window…we’re not giving these people their due diligence or justice.” 
 – Air Force OCONUS, Senior Enlisted, Male  

Other male participants criticized the length of the investigation process.  Participants stated that 
the investigation can take many months, which they argued can have negative repercussions for 
both the accuser and accused.  Dragging out the process for so long means victims must 
continually relive the event, as they are interviewed on multiple occasions.  For those accused, 
the lengthy investigation means more time that they must put their lives on hold and endure 
negative judgment in the eyes of their peers.   

“I’ve seen some cases that took so long to adjudicate.  The victim had gone 
through their counseling, and they were back on a better path as an 
individual, as a professional Marine.  And now it came time for more 
interviews.  It came time for the court-martial, and they said, ‘I'm tapping 
out.  I talked to you guys about this four times.  You have my statements.  I 
don’t want to talk about it anymore.’” 
 – Marine Corps CONUS, Senior Officer, Male  

“As long as they’re under investigation, they’re not going to promote.  And 
[investigations] take a long time.”  
– Air Force OCONUS, Senior Enlisted, Male  
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False Reporting 

There were a large number of male participants who were under the impression that false 
reporting of sexual assault and sexual harassment occurs frequently.  This perception was fairly 
universal across rank and Service, although it was somewhat more likely to be endorsed among 
junior enlisted Service members.  In general, the narrative provided was that false reporting of 
sexual assault and sexual harassment occurs because female Service members want to get 
reassigned to a different location, they want to retaliate against someone they believe hurt them, 
or because they regret a consensual sexual encounter.  When asked how they know false 
reporting occurs, male Service member participants cited the high number of cases of sexual 
assault or sexual harassment for which charges were dropped due to lack of evidence or the 
accused was not convicted of the original charges in the reported allegation.  These participants 
assumed that if someone is not charged with or convicted of a crime, the original report was 
false.  Such accounts, similar in nature and typically describing a situation that happened to 
friend rather than a firsthand report, were brought up as proof of the frequency of false reporting.  
These same participants lamented the lack of consequences for making a false report and 
attributed it as another example of the way in which the reporting and investigation process is 
biased in favor of the accuser.  Senior enlisted member and officer participants were more likely 
to suggest that false reporting is rare and recognized it is important to educate junior Service 
members on the realities of the reporting and investigation process.  

“A lot of women, not that I’d say that they’re bad people or anything, but in 
military, they [want an] assignment out of here.  I…see it all the time.  They 
just blame somebody and then they get an assignment out here.”  
– Air Force CONUS, Junior Enlisted, Male  

“There’s girls…maybe one of them gets to like me and we hit it off.  Next 
thing you know, we’re in my room by ourselves in my bed…And her husband, 
because she has a breakdown, decides to say, ‘Hey, what happened?’ ‘Oh, 
this guy assaulted me in his room.  He raped me.’ That’s it.  I’m 
done…Public execution.” – Army OCONUS, Junior Officer, Male  

“It’s not right.  It’s definitely one of the most spiteful things someone can do 
just to get someone in trouble.  And, I definitely think there should be more 
repercussions for the person that made the false report because…it could 
ruin—that person who the report’s being made against—it could ruin their 
life, potentially ruin their career in the Marine Corps.”  
 – Marine Corps OCONUS, Junior Enlisted, Male 

Male Barriers to Reporting 

Participants were asked about factors that might prevent fellow Service members from reporting 
sexual assault and sexual harassment.  Some participants indicated feeling that such incidents 
were underreported.  They cited several potential obstacles that might prevent people from 
reporting, including complex circumstances, fear of getting others in trouble, the length of the 
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investigation process, lack of privacy associated with the investigation, fear of social retribution 
or professional reprisal, rank of the alleged perpetrator, issues around being a male victim, and 
sexual harassment-specific barriers.   

Complex Circumstances 

Some male Service member participants talked about confounding circumstances and situations 
that are difficult to interpret as being potential barriers to reporting sexual assault and sexual 
harassment.  They referred to situations in which one or both of the persons involved have been 
consuming alcohol and said that the presence of alcohol can make the line of consent for sexual 
contact “fuzzy.”  Therefore, victims of sexual assault may be particularly reticent to report these 
incidents, either because they are unsure whether they gave consent or because they feel that they 
are partly to blame for putting themselves in a vulnerable position.  So too, if the victim was 
involved in a prior relationship with the assailant, he or she might feel that they are unable to 
refuse harassing behavior or unwanted sexual contact because they had consented to similar acts 
in the past. 

“The problem could be [that] with some victims, in their mind they may not 
be sure if it was clear assault or not because there may have been alcohol 
involved or there may have been [another] gray area…that could be factor 
why they’re hesitant to report.” 
 – Air Force OCONUS, Senior Officer, Male 

Fear of Getting Others in Trouble 

It was mentioned by a few male participants that a victim of sexual assault or sexual harassment 
might hesitate to report because the event in question might be relatively minor in their eyes, and 
they do not want to have a negative impact on the life and career of a fellow Service member.  
Participants reported that they felt anyone who is harassed or assaulted faces a decision in which 
they must weigh the consequences of moving forward with a report, particularly an unrestricted 
report which launches a formal investigation and can lead to life-long repercussions for the 
accused and the witnesses who could implicate themselves for collateral misconduct by 
testifying. 

“Maybe the person who had this done to them [doesn’t] want to see the 
person they’re accusing get in trouble…something in their head was like, 
‘You know what?  I know what they did was wrong, but I don’t want to end 
their career, maybe they got a family or children, I don’t want that to get out 
to them, so I’m just going to take this with me and hold it in.’”  
– Navy CONUS, Senior Enlisted, Male  

“I think the issue is, I don’t know if this thing that happened to me is a big 
enough deal to go talk to somebody about…This thing happened, made me 
uncomfortable, but I really don’t want to get anybody in trouble, so I’m not 
going to say anything.” – Marine Corps CONUS, Junior Enlisted, Male  
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Investigation Process 

When asked about barriers to reporting sexual assault, some male Service member participants 
mentioned they believed the investigation process to be overly burdensome and potentially 
exposes members to an invasion of privacy, making perceptions about the process itself an 
obstacle to reporting. 

Arduous Process.  Focus group participants indicated that the investigation process for reports of 
sexual assault is extremely lengthy and time intensive, requiring multiple interviews from the 
victim, the accused, and any witnesses to the incident.  Each stage of the investigation can take 
many months and those involved must put their lives “on hold” for the duration of the process.  
Service member participants stated that victims may be less likely to report because they 
perceive the process as long and painful.  Others also noted that victims might feel the accused 
will be not be convicted and, at best, will receive a minor punishment for a lesser crime. 

“The adjudication process for SAPR is really broken…That person’s waiting 
for two, two and a half years while the Navy process, NCIS specifically, 
wasn’t beefed up enough to handle what they were given.  So that’s SAPR in 
a nutshell.” – Navy CONUS, Senior Officer, Male  

“I think we need to look at…putting more funding into adjudicating these 
things faster because the time delay, four or five months, just to get through 
the investigation of whether there is enough proof or evidence to do 
something.  That’s pretty standard.”  
– Air Force CONUS, Senior Officer, Male   

“So if you’re a female that just got assaulted and you know maybe  one in a 
hundred that you’re going to relive this 50 times at least, lawyers, the 
attorneys for, the attorneys against.  Why would you put yourself through 
that?  You’re not even going to get a conviction anyway.  This cat’s going to 
get off Scott free.” – Navy OCONUS, Junior Enlisted, Male   

Lack of Privacy.  Some male Service member participants reported the lack of privacy inherent 
to the investigation process can deter people from reporting sexual assault and sexual 
harassment.  This challenge regarding privacy is exacerbated by the often small military 
communities in which information travels fast via rumors.  Participants indicated victims would 
not want their peers to know the details about what happened; they would be embarrassed and 
concerned people would not see them the same way and they would be forever associated with 
the incident.  Further, there was a perception among some participants that when information 
about a report leaks, it usually consists of misinformation and Service members do not have the 
ability to defend themselves and correct this information with their peers.  Participants indicated 
that members do not have control over what and how information is released, and therefore, they 
may feel powerless, particularly because they believe their careers and futures are at stake.  
Some also indicated that victims may not feel that those in charge of the reporting and 
investigation process have their best interests at heart.   
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“I feel like there may be some…people that don’t want to report it because 
they’re afraid that, ‘If I report it, even if it’s a restricted report...people are 
going to find out what’s going on and I’m going to get judged for it.”  
– Navy CONUS, Senior Enlisted, Male  

“It’s a very small active duty, regardless of what you possibly think.  So 
without you telling me that you’re literally going to swoop me up and put me 
into protective custody and get me a new name and identity and slap me in a 
new unit as soon as I sing like a canary, I’m not going to say anything.”  
– Army OCONUS, Junior Enlisted, Male  

Rank of Alleged Perpetrator 

Male Service member participants said that if the alleged perpetrator in a case of sexual assault 
or sexual harassment is of a higher rank than the victim, the victim may be less likely to report.  
Because of the military rank structure and power differential between ranks, participants 
suggested that Service members might feel that their report would not be taken seriously if the 
accused were someone of a higher rank, because there is a perception that those of higher rank 
tend to band together and protect one another.  Alternatively, they said they would be concerned 
about professional reprisal and negative consequences to their career advancement.  However, 
some participants insisted the rank of the assailant is inconsequential and would not dissuade 
them or their peers from reporting sexual assault or sexual harassment.  They asserted senior 
leaders must be held accountable for their actions, sometimes more so, to set a good example of 
behavior that they want others to emulate.  These Service member participants stated that the key 
to ensuring lower ranking colleagues are heard is for them to report higher up in their chain of 
command, so the alleged perpetrator cannot use his or her relative power to pull strings and 
evade prosecution. 

“I guess just because I’m the lowest ranking officer there is and if you had 
somebody O-5, O-4, or higher, you just start to question, ‘What authority do I 
have to say anything about said person?’…And you start going through your 
mind like, ‘If I say something I don’t want to be wrong about it,’ because of 
all the potential consequences going along with that…and it’s just your word 
against his.  It’s damned if I do, damned if I don’t sort of thing.”  
 – Marine Corps CONUS, Junior Officer, Male  

“We have such a hierarchical structure in the military—I mean, what if it’s a 
supervisor that did it or your boss or something.  In the military, the power 
structure is different than in the civilian world.  It just is.  I think it’s much 
more pronounced.  The power differentials in the military are much more 
pronounced than in the average civilian job or environment.  So I think that 
plays a role…we have rank…we have 80% males, right…so we’re a different 
population in a lot of ways.” – Air Force OCONUS, Senior Officer, Male  
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“If it’s a staff NCO, then you skip all the way up to where it needs to go.  So 
if it’s a staff sergeant and you know that he’s slapping some girl’s 
[EXPLICIT]…then you skip all the way up to gunny, or you skip all the way 
up to a master sergeant or someone….because if you tell a corporal or a 
sergeant, it’s going to end up getting lost.  So, you want to skip and go above 
him so that way it’ll rain down.” – Navy CONUS, Junior Officer, Male 

Fear of Alleged Retaliation 

Male focus group participants were asked about the barriers to reporting sexual assault and 
sexual harassment related to a fear of retaliation, either social or professional.  Participants 
agreed that a fear of retaliation, which may discourage them from reporting, is a legitimate 
concern among Service members.  According to these male Service members, social retaliation 
is most likely to occur in the form of either damage to someone’s reputation or social ostracism, 
and professional reprisal might include passing someone over for promotion, giving them an 
undesirable post, or rating them poorly on job performance. 

Reputation.  Male Service member participants perceived fear of damage to one’s reputation—
either because they are seen as ratting others out or to blame for the event itself—can be a barrier 
to reporting sexual assault or sexual harassment.  Participants further stated the stigma of simply 
being associated with an incident can impact their reputation and is a strong motivator against 
reporting sexual assault or sexual harassment.  Specifically, members said they would not want 
to be the person everyone is talking about or judging, particularly because the community within 
each Service is cohesive, so reputation carries substantial weight and can follow someone for the 
length of his or her military career.   

“Let’s say I was raped by two shipmates and…they faced charges of sexual 
assault and criminal charges and were removed from the service…I don’t 
think anybody would want to go to their command and everybody say, ‘Oh, 
you’re that guy that got raped by two guys on your last command.’  And 
they’ll be afraid of, ‘Okay, how is that going to change their perception of 
me?’...That’s just something I don’t want out there because it could become a 
topic of conversation or interest, or associated with me personally wherever I 
end up next.  It can be very tough in a small community to relocate 
somewhere else where…even if they’re not ashamed of it or they don’t have 
any hang-ups there about it.  They just don’t want it to be part of their history 
now.” – Navy CONUS, Senior Officer, Male  

“It’s the scarlet letter…Your name is attached with this issue.  And everybody 
remembers, ‘Oh, you had to take a break from command because you were 
going through a rape case because you were assaulted by this other person,’ 
and it’s—we feel sorry for the individual, but they [are] basically, for lack of 
a better term, looked at like damaged goods to some extent.”  
– Navy OCONUS, Senior Officer, Male  
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“The first thing that’s going to come out is, ‘Okay, how am I going to be 
looked at?  Is this something that I need to put out there?’”  
– Marine Corps OCONUS, Senior Enlisted, Male 

Victim Blaming.  Some male Service member participants shared views that suggested that 
“victim blaming,” or the belief that those who experienced sexual assault or sexual harassment 
were at fault and brought the experience upon themselves, might be a factor that can prevent 
Service members from reporting these incidents.  Some indicated victim blaming is a specific 
form of damage to one’s reputation and can manifest in several ways, all aimed at ruining a 
Service member’s reputation in retaliation for reporting:  a victim may be accused of false 
reporting, may be told that he or she is at fault for making themselves vulnerable or behaving in 
a way that led to the assault or harassment, or that the event is not serious enough to merit getting 
someone in trouble.  Consistent with these themes, male focus group participants said that victim 
blaming is likely to occur when the victim has been drinking, the victim is seen as promiscuous, 
there is a prior relationship between the purported victim and assailant, or they have made prior 
accusations of sexual misconduct.  Of note, participants addressed that “false reporting” and the 
misperception that it is a common occurrence might be a strong deterrent to whether a victim 
would report due to the fear of not being believed or being accused of false reporting.   

“There can be fear of what happens if they tell someone else, if they’ll be 
believed.” – Air Force OCONUS, Senior Officer, Male  

“Women that have reported can be slut-shamed…because people make 
assumptions.  If they know the person and they know they’re promiscuous or 
something, then they’re more than willing to shove their opinion down your 
throat, whether this person deserved this or not… Or if they’re not slut-
shamed, then you’ll have people saying, if anyone’s interested in the girl, 
‘Hey, don’t mess with her.  She’ll call rape on you.’”  
– Navy OCONUS, Junior Enlisted, Male  

Fitting In.  Male Service member participants perceived that fear of ostracism, or retaliation 
through social isolation by various means, is a central barrier to reporting sexual assault or sexual 
harassment within their Service.  Specifically, Service members in the sessions noted that the 
fear of ostracism can be a powerful motivator because the military environment breeds a strong 
desire for approval from fellow Service members and a need to fit in with peers.  Service 
member participants reported that although ostracism does occur across the Services, it is subtle 
and difficult to document for the purposes of punishment while being persistent and insidious.  It 
can be as simple as being avoided by a friend, ignored on social media, excluded from social 
events, or being talked about negatively to others.   

“When these kinds of allegations come forward, people pick sides.  Kind of 
like a divorce.  You side with the husband or you side with the wife...And 
there’s going to be reprisals…people are going to get ostracized.  [There] 
may not be professional reprisal but I think societal-wise, there’s definitely 
something.” – Air Force OCONUS, Senior Enlisted, Male 
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“A junior sailor around here [doesn’t have any] family, any friends, nothing.  
And they’re completely away from everything they know.  The only things 
they have [are] the ones right there beside them...[why] are you going to risk 
being ostracized when [you’re] already in a foreign country where you know 
no [one] to try to do the right thing?  That’s a lot of pressure for a young 
sailor, man or woman, to stand up and say, ‘This is wrong and that person is 
absolutely [to blame].’…you’re going to eat by yourself.  You’re going to 
sleep by yourself.  You have no liberty buddy in port…the amount of pressure 
on these young sailors to just fit in is mind-boggling.”  
– Navy OCONUS, Senior Enlisted, Male 

Career Concerns.  Male focus group participants reported concerns about damage to one’s 
career for reporting are less of an issue than social retaliation, but they are still present.  For the 
most part, Service member participants indicated feeling that they would be supported by their 
leadership if they were to report sexual assault or sexual harassment.  However, there were some 
situations in which they feared career reprisal might be more likely:  these included situations in 
which a mid- to senior leader or his or her friend is accused of sexual misconduct, or there is a 
perception that the accuser is making a false report for personal gain.  In these situations, the 
accused or his or her friend may take steps to harm the victim’s career.  Likewise, social 
retaliation can bleed into the professional realm when peers and superiors exclude the accuser 
from activities, which can negatively impact his or her career. 

“It becomes unprofessional really easily with the limitation of, ‘I don’t want 
this person to come TDY with us.’  Or, ‘We’re excluding these people from 
these jobs.’…These are things that I’ve seen over my career…where people 
would get…sort of pushed off into a corner to where they’re moved to 
another section.” – Air Force OCONUS, Senior Enlisted, Male 

“People don’t want to get blackballed and I’ve heard people are like, ‘No, I 
don’t want to say [anything]… they’re going to try to blackball my career 
and it’ll be over.” – Army OCONUS, Junior Officer, Male  

“It could affect their careers.  If you get somebody’s friend in trouble, and 
their friend works at command, they’re like, ‘Oh, you did this to my friend,’ 
or just get at you, get at you, get at you.  That’s the [situation I think of] when 
it comes to negative outcomes of reporting something like reprisal at work.” 
– Air Force OCONUS, Junior Enlisted, Male  

Male Victims 

In the focus group discussions with male Service members, many talked about the stigma 
associated with reporting sexual assault and sexual harassment as a male.  They said that this 
stigma occurs because there is pressure to conform to the stereotype of the “masculine man,” 
particularly in the male-dominated culture of the military where this stereotype of hyper-
masculinity is magnified.  The idea of a man being sexually assaulted or harassed (either by a 
man or woman) is incongruent with the valued traits of strength and resilience associated with 
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masculinity, so a man who experiences these events may feel shame and a threat to his gender 
identity.  By not reporting, he is able to protect the persona he has cultivated.  Many male 
Service member participants identified with the pressure to conform to a masculine image and 
argued it results in a persistent barrier to reporting incidents of sexual assault or sexual 
harassment when the victim is male.  They further argued that certain military environments 
seem to intensify this phenomenon, particularly those that are more isolated, more uniformly 
male, and consist of extremely close-knit communities, such as a ship.   

“You’re afraid of repercussions as a male having something like that happen 
to you.  Especially in a community where your peers are not just the same 
job, but the same gender as well.  So, I mean, that definitely is a 
factor…Everybody knows everybody in our community.”  
– Navy CONUS, Senior Enlisted, Male  

“A lot of this stuff doesn’t get reported, because if you sit here and think 
about it, a man gets assaulted, the first thing will come out is, ‘He’s a man.’  
His ego.  So he may not say anything.  He may just keep that to himself, 
especially if it’s a male-on-male [situation].”  
– Marine Corps OCONUS, Senior Enlisted, Male  

“So I think it’s been ingrained into us as society that men are supposed to be 
this pinnacle of masculinity, so don’t report it because it makes you seem 
weak.” – Air Force OCONUS, Junior Enlisted, Male  

Some male Service members in the focus groups also said that they would be less likely to report 
sexual assault or sexual harassment by a woman because they might not identify the behavior as 
problematic.  These male Service members claimed that most men would either be “happy” to 
receive sexual advances from a woman or would dismiss inappropriate sexual behavior as a joke 
or inconsequential.  Participants further speculated that this phenomenon may exist because men 
are socialized to be more sexually assertive, so they have a higher threshold for what they 
consider objectionable.  Participants noted another reason male Service members might not 
realize they are being sexually assaulted or harassed is because they are not used to being 
objectified in society at large, so they are not primed to recognize it when it occurs. 

“I, for one, have never seen a guy SARC [a] girl because I feel like, [if] they 
sleep together, he’s like, ‘Oh, cool, I slept with a girl.’  And then it’s, ‘All 
righty.  A good thing.’” – Air Force OCONUS, Junior Enlisted, Male  

“I think it’s harder for males to perceive…[and] even if they perceive that it 
could be sexual harassment I think [they] are less likely to…be as bothered 
about it…Whereas women have been much more used to being objectified in 
society. And so, I think they’re much more aware of sexual harassment and 
much more sensitive to it, so they…see it better than men do, I think.”  
– Air Force OCONUS, Senior Officer, Male  
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Sexual Harassment-Specific Barriers 

Male Service member participants stated that there are several reasons their fellow Service 
members might be less likely to report incidents of sexual harassment.  First, they said sexual 
harassment can be difficult to identify because of the belief that the definition is not hard and fast 
across all situations; much of the interpretation of sexual harassment is based on the perception 
of the person being harassed.  Second, focus group participants said that military leadership 
encourages handling many cases of sexual harassment on the peer-to-peer level, rather than 
elevating it up the chain of command by filing a formal report.  Finally, some male Service 
member participants indicated that they view sexual harassment as a less serious offense than 
sexual assault, because it is less tangible both in terms of definition and impact. 

“Everyone knows sexual assault is wrong, right?  That’s easy.  It’s more 
black and white.  But when it comes to sexual harassment, I think people 
struggle with [interpreting] that, especially our younger airmen.”  
– Air Force OCONUS, Senior Officer, Male  

“When we go from harassment to sexual assault…those words gauge a 
different type of thought process.  So I might point [sexual harassment] in a 
[different] direction, because some things are better handled outside the 
hierarchy chain.  Harassment is something that if it is occurring, it normally 
can be corrected.” – Air Force OCONUS, Junior Officer, Male  

Retaliation 

Male Service member participants were asked about perceived retaliation that results from 
reporting sexual assault and sexual harassment at their installation and within their Service, 
either social or professional.  They were somewhat split on whether they thought that retaliation 
would be common.  Some male Service member participants indicated that they felt social 
retaliation, such as damaging one’s reputation via negative gossip or engaging in ostracism, is 
fairly common; a number of such Service members cited examples that they had observed or 
heard about secondhand.  Other participants reported feeling that social retaliation is rare because 
the atmosphere for reporting is supportive.  Both groups agreed that professional reprisal is less 
likely to occur than social retaliation, but it remains a significant fear.   

“You could have subtle [professional reprisal] where you’re not given 
opportunities.  You’re not rated as high…I think that type of stuff probably 
does happen, but it’s fewer and [farther] between…I think more [often you 
see] the social consequences—being ostracized, people taking sides.”  
 – Air Force OCONUS, Senior Officer, Male 

When asked about whether they have or know about any recourse if they experience retaliation 
for reporting, Service member participants said that while a complaint can be filed, it is difficult 
to prove, because most cases of retaliation are subtle and covert in nature, so the chances of 
guilty parties receiving punishment are slim to none.  Some indicated that a more likely scenario 
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after reporting experiences of retaliation would be for the victim to be transferred to a new 
location to escape the backlash from the reporting and investigation process. 

Male Service member participants were also asked who might choose to retaliate against 
someone who has reported sexual assault or sexual harassment and the possible motivations for 
retaliation.  Participants said that retaliation can occur from the alleged perpetrator directly or 
can be carried out by his or her friends or colleagues.  According to these Service members, 
retaliation is more likely to occur when certain characteristics of the alleged assailant are present:  
he or she is well liked and respected, he or she is higher ranking than the accuser or has high-
ranking friends, or he or she is seen as an integral part of a small close-knit community.  
Likewise, retaliation is more often noted when the victim has made a prior accusation, is seen as 
unreliable because of past behavior, or does not fit in well in the military environment.   

“If it’s that person that just comes in, does their job, doesn’t interact with 
anyone too much…it might be looked upon as they’re just crying wolf 
because they just want people to pay attention to them.”  
– Marine Corps OCONUS, Junior Enlisted, Male  

“If you get somebody that’s popular with everybody in trouble, then they’re 
like, ‘Oh, you crossed my man and I don’t want to fool with you anymore 
because you got our friend in trouble.  So now, we all don’t like you because 
you got our people in trouble.’…You get somebody in trouble and then 
everybody else looks at you different.”  
– Air Force OCONUS, Senior Officer, Male 

Social Retaliation 

As discussed in the previous section about barriers to reporting, social retaliation falls into two 
key categories:  efforts to damage someone’s reputation and ostracism.  Male Service member 
participants indicated that both instances can be subtle and difficult to pinpoint in practice.  
Damage to one’s reputation can take a number of forms, including spreading rumors, gossiping, 
posting negative social media comments about the victim, or actively seeking to blame the 
victim for the incident.  Male participants asserted that ostracism typically consists of a Service 
member being shunned by former friends/colleagues or otherwise made to feel like an outcast.  
Service members may engage in these behaviors either in person (e.g., not speaking to someone, 
avoiding them on base) or online (e.g., unfriending them on Facebook, removing photos from 
sharing sites, ignoring messages).   

“It’s the concern that I’m going to be ostracized from my social group.  And 
again, a social group might be your work center.”   
– Navy CONUS, Senior Officer, Male  
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Professional Reprisal 

Male focus group participants indicated professional reprisal can be slightly more overt than 
social retaliation, but it is still challenging to identify it as it is happening, because those who are 
engaging in the reprisal can easily make excuses for their behavior and claim that it has nothing 
to do with the report filed by the victim.  When asked to provide examples of professional 
reprisal, male focus group participants cited situations in which someone who reported sexual 
assault or sexual harassment received a lower rating on their performance review, was passed 
over for promotions or preferred work opportunities, or was moved to a less desirable work 
station. 

“We had a female at one of my old shops…the person [she was] accusing of 
the assault was my supervisor…And when she [reported it]…she got moved 
out of our shop.  It totally divided up the shop, where management was on the 
side of my supervisor saying that, ‘He couldn’t have done this.’  And she was 
basically blackballed and sent over to another to shop.  And it finally came 
out, he actually did it to somebody else, so they PCS’d [Permanent Change of 
Station] her to another base… right after one of the seniors that was for the 
guy that [was accused] PCS’d to that base.  Well, she PCS’d up to the same 
shop and he tried screwing her on her EPR [Enlisted Performance 
Report]…She was pretty much blacklisted.” – Air Force CONUS, Senior 
Enlisted, Male  

“The guy’s in charge and if I report it, even if I don’t get any sort of 
punishment, if you’re rated one, two, three, four, five, all of a sudden I’ll get 
rated four or three.  And it won’t say why.  But, somehow the case will be 
made and in the back of my head, I will think that I have gotten downgraded 
because I’ve [made] this report.” 
 – Air Force OCONUS, Junior Officer, Male 

Social and Digital Media 

To assess the full range of behaviors related to gender relations, participants were asked about 
and discussed the impact of social and digital media on gender-related issues.   

Social Media 

Male participants indicated that Service members use a myriad of social media applications on 
their installations, including Facebook, Instagram, Snapchat, Twitter, and Tinder.  When asked if 
they had heard of sexual exploitation (the posting or sharing of pictures or videos without the 
subject’s consent), specifically with online or digital media, almost all participants said they had 
observed the behavior, mostly through Facebook and the Snapchat application.  Male 
participants said it is common for their colleagues to engage in sexually explicit activities 
through social media, including making sexually charged comments and sharing sexual photos.  
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This behavior is often normalized, and Service member participants did not indicate believing 
that this behavior is inappropriate or behavior worth reporting or intervening.  

Although almost all Service members in the sessions engaged with social media applications, 
older participants reported believing that usage was more common among their younger 
colleagues.  Some said that the younger generation now shares personal and private content on 
these applications without regard to the content or who will be seeing the content.  

“I’m a little bit older than that age group that grew up on social media.  But 
I’m just telling you right now, when it comes to most people 22 and under, 
they do not care what they put on social media.  They don’t care how it 
affects their job, how it affects OPSEC, how it affects how it makes them look 
—they will put and say anything.  I don’t know how you combat that unless 
you actually go about punishing people for what they put on social media 
because I’ve seen it all, literally.”  – Navy CONUS, Senior Enlisted, Male 

Many participants expressed that the ease of sharing photos and information in the digital age 
facilitates the widespread sharing of sexually explicit images.  However, many also expressed a 
general wariness of sharing information online or through social media applications.  Some 
indicated leadership at installations has cautioned Service members against engaging in sexually 
inappropriate behavior online.    

Sexual Harassment on Social Media   

Male participants said it is easier to harass women on social media than face to face.  Some 
participants said they felt that the pervasiveness and ease of access of social media make it an 
easy outlet for this type of behavior, as well as the general anonymity of the platforms.  Many 
participants also indicated feeling that due to the nature of social media and its role in culture 
now days, harassment online would not stop.  

“Oh yeah, [laughter] women get catcalled.  I’m sure if anyone in here is in a 
relationship, you can see how a woman lives life.  How much through social 
media men try to get at her.  Get her to send nudes or flirt with her, say 
raunchy things.  You join the military and it’s a rougher route.  I’m not 
saying that we should be doing that.  We should hold ourselves to a standard.  
We should be professionals.  But we’re also [EXPLITIVE] just a bunch of 
kids in uniforms.  [Female Service members] join into a branch that male-to-
female ratio is just wickedly outnumbered.  And then they have experience of 
being a woman in today’s world through social media, and they think it’s 
going to stop, but it’s not.  Because how are you going to stop those?  You 
can’t.” 
 – Marine Corps CONUS, Junior Enlisted, Male 
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Image Sharing 

Male participants indicated that sharing sexually explicit content and photos appeared in 
different forms on military installations.  Many participants indicated that they had engaged in 
sharing nude images (of themselves and others) consensually and nonconsensually among 
smaller texting groups, as well as through mass social media.  This trend was more prevalent in 
focus group discussions at OCONUS locations, and many participants explained that being in a 
foreign country, away from their loved ones, was a common reason for sharing sexually charged 
images.   

Facebook Groups.  Participants in every focus group indicated that they had heard of the 
“Marines United” scandal in which Marine Corps members were found to be sharing sexually 
explicit content via a Facebook group, some of which was posted without the subject’s consent.  
Most participants, although they were not aware of specific Facebook groups, reported that they 
felt confident that these groups exist in all branches and are “rampant.”   

“It is a Facebook group.  And there’s several of them, right?  Not just that 
one [Marines United].  But I know they’re on those, right?  So it is rampant.  
And, unfortunately, in the days of technology, there’s no way that you’re 
going to be able to stop that because if some person’s going to post it, it’s 
still going to be seen by everybody.” 
 – Navy CONUS, Senior Enlisted, Male 

Sexting.  Focus group participants indicated sexting—the act of sharing sexually explicit images, 
videos, messages, or emails (usually by cell phone) between consenting adults—is a relatively 
common practice among Service members.  Many of the male Service members in the focus 
groups did not feel sympathy for female Service members whose images were distributed 
beyond the intended recipient of a sexting exchange.  

“I can’t sympathize for the females that send those photos out to people.  I 
understand you sent it to someone, but you better—if it’s your boyfriend, I 
hope you trust your boyfriend enough to where he doesn’t send it to his 
homies and that he only keeps it for himself for his own pleasure, but when 
you’re a girl…they’re sharing their sexting to every dude that they encounter.  
It’s just I can’t feel bad for you.  I really can’t.  So when that incident came 
out and it’s all these females, the Marine females, and I’ve met some Marine 
females, I can’t feel bad for them because that’s how they are.” 
 – Navy OCONUS, Junior Enlisted, Male 

Revenge Porn.  Many participants had witnessed others sending or receiving “revenge porn,” 
when a party shares sexually explicit photos, videos, or comments of someone who they felt had 
wronged them in some way without his or her consent for the purpose of causing the other party 
emotional or professional harm.  Although many Service members in the sessions were aware of 
the practice and had seen it on either personal messages or social media, they were hesitant to 
report the content to anyone.   
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“If I’m in a group chat and someone sends [revenge porn], I’m going to send 
a LOL or something.  Just to be honest, I don’t know if I‘d necessarily snitch 
or tell if it’s just in group chat.  If I’m in a group chat with you, we’re clearly 
friends.  Now, I don’t know what lead up to you sending that.  But now, if 
you’re posting a Facebook status about how some [EXPLETIVE] did 
something to you—and here’s her nudes, then I’m not necessarily going to 
share it.  But I’m not going to report the post either.”  
– Navy OCONUS, Junior Enlisted, Male  

Changes Over Time 

Participants were asked how issues related to sexual assault and sexual harassment have changed 
over time.  Focal areas that emerged included trainings, a change in definitions, the work 
environment, an increase in reporting, and resources.  

Training 

Participants discussed how trainings related to gender relations, specifically sexual assault, have 
changed over time.  These changes include shifting emphasis on a zero tolerance policy and 
Service members’ responsibility toward one another in preventing sexual assault.  Participants 
also noted that the frequency of trainings had increased over time. 

“Historically, we’ve leaned a lot more towards putting policies in place, 
directing our attention to victims that were sexually assaulted or sexually 
harassed, and now what you see is a zero tolerance policy for it.”  
–  Marine Corps CONUS, Junior Enlisted, Male 

“I was going to say, about 2011 or so.  That’s when I noticed there was a 
very big shift in the tone of how the training was presented…There was 
definitely an image of you’re tolerating this sort of behavior and you 
shouldn’t.  You need to have a zero-tolerance policy on this...the tone 
definitely became much more aggressive.  There was a lot more training put 
out there…It became a much more aggressive campaign for people to 
understand it on that level of this is an obligation, or a responsibility you 
have to your shipmates to protect them was something that had not really 
been as much of the conversation before that campaign.” 
 – Navy CONUS, Senior Officer, Male  

“In 2002, you know how many SHARP classes I went to?  Zero, because it 
didn’t exist.  Okay?  You know how many EO trainings I had?  Zero.  
Because they didn’t exist.  And then by '08 these programs start being 
created and built up and now we have a very formalized program.”  
– Army OCONUS, Junior Officer, Male  
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Some male participants noted that the increase in frequency has come at a time when internal 
emphasis on gender-related issues has amplified, but so has external attention from the media.   

“So, I just think that there’s a lot more trainings today.  There’s a lot more 
emphasis on it.  I think there’s a lot of media emphasis on it.  And so I think 
commanders are a lot more nervous about being accused of allowing it to 
happen.  So, I think that might be part of the reason, too, why they emphasize 
it, but from the top down we have a lot of mandated trainings that people 
have to do.” – Air Force OCONUS, Senior Enlisted, Male 

Definitions 

Focus group participants referenced changes to the definitions of gender-related issues, including 
sexual assault and sexual harassment.  Male Service member participants noted that certain 
behaviors or comments that in the past have been seen as benign or as jokes are now perceived as 
falling under the current definitions of sexual assault or sexual harassment.  Some participants 
indicated feeling that the change in the definitions has cause a spike in incidences of sexual 
assault due to a new understanding of what behaviors are considered sexual assault.  

“The definition of sexual assault and sexual harassment has changed over 
the last two decades.  Before certain things were just fun and games, and it 
wasn’t constituting harassment or sexual assault or hostile work 
environment.” – Air Force OCONUS, Senior Enlisted, Male 

“In 2011, they completely redid the definitions of sexual assault and the 
definitions of sexual harassment—changing those definitions.  I don’t 
necessarily think it was a bad thing but it definitely put a huge spot light— 
when they did that, put a huge spotlight on the military because—on the 
DOD in general because all the sudden we spiked.  And, they were over here, 
‘Oh my gosh, we’ve got this humongous problem.’  Well, do we really have a 
humongous problem or is it the fact that we made just about anything …that 
may have given somebody sexual gratification, that now became sexual 
assault.  Whereas, in the past it might have just been adjudicated as sexual 
harassment.” – Navy CONUS, Senior Officer, Male 

Environment Shift 

Male focus group participants noted that as the definitions of sexual harassment have changed 
over time, there has been a shift in the work place environment.  Behaviors that were once 
brushed off as a part of the culture are now taken seriously, including the display of sexual 
imagery, crude comments, and inappropriate jokes. 
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Images 

Participants who had spent a longer period of time in the military noted a change in imagery 
found at work stations.  Many commented that in the past, sexual images from magazines and 
other explicit material could easily be observed in the work place.  However, today these types of 
materials are not as prevalent in military work spaces.  

“I mean, I think for any of us that deployed to Iraq, in the early years, it 
would not be uncommon to maybe see in a work center a picture from a 
magazine and it displayed on a wall where now it’s very clear that guidance 
has passed that it’s not acceptable.  So, it’s a more, I would say, conducive 
and healthy environment for females, I mean, right?”  
– Marine Corps CONUS, Junior Enlisted, Male 

“A lot of people really do pay attention to themselves.  Or at least a lot of 
them have tried in medical.  They definitely walk on eggshells around that 
type of stuff.  Because I really don’t see too much of it come up in the 
workplace.  I’ve never heard of anyone that actually got in trouble for 
making a joke like that.  There are a couple instances where it might be an 
in-between joke between a male and female or something, and that might 
happen, but—how can I put this?  There’s never been an instance that things 
really got shut down and everybody had to come together, it’s like, ‘Look, 
[there’s] been inappropriate comments going around, we need to stop.’ We 
never had that or anything like it.” – Air Force CONUS, Senior Enlisted, 
Male 

“Some of us older guys, we remember going on our first ship, and we had 
girlie mags and all that kind of stuff available and out in the open unless the 
CO on CMC put his foot down.  And all that’s gone, at least visually.”  
– Navy CONUS, Senior Officer, Male 

Language 

Male participants also discussed a change in what is considered appropriate language.  Many 
Service member participants discussed a sense of needing to watch what they say and who they 
say it to.  This self-policing of language was cited as a cultural shift caused by awareness and 
concerns around sexual harassment. 

“I mean, I even find, myself, you have to at times tiptoe.  You’re around a 
bunch of your buddies and you may say something.  But you got to talk like 
you’re talking to your mom.  And that’s not a bad thing but it’s also a definite 
mindset from what I first started my time in the Marine Corps as just saying 
anything and everything that you wanted because you knew nobody was 
going to be offended.  And if they did, then they were a bunch of [expletive] 
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and you didn’t care about it.  Sorry.”  
– Marine Corps CONUS, Junior Enlisted, Male 

Although the imagery and language that is deemed acceptable in the workspace has shifted over 
time, some participants noted that this change may only be seen at the surface level and that 
many of these behaviors still happen but are less visible.  In other words, the new face of 
inappropriate gender-related behaviors is less overt and more covert in nature. 

“I’ve been in 21 years.  And, when I first came in, it was overt sexism, sexual 
harassment.  It was in your face.  It was the posters we hung on the walls in 
the work center, it was your screensaver.  It was talked about all the time.  
And now, it’s very covert, right?  Everybody knows it’s wrong so people slide 
it in, right?  You know you’re not going to talk that way in front of the 
skipper and you know that.  So, you do it with your boys or your girls or 
wherever and you slide it in there, right?”  
– Navy OCONUS, Senior Enlisted, Male 

A few participants noted that the evolution of gender-related issues may vary substantially by 
career field.  Career fields with a higher proportion of women may have undergone a larger shift 
in terms of workplace culture, whereas careers fields with a lower proportion of women may 
have seen smaller shifts due to a difficulty in changing long-held belief systems and behaviors.  

“From my perspective, it’s very career field cultural oriented.  Every career 
field has its own different culture.  I can definitely tell you that between a lot 
of inappropriate touching and everything else, you do see that people kind of 
go along to get along because when they don’t get along or go along with the 
games that we play in some of these jobs and units, they get ostracized 
relatively quickly.” – Air Force OCONUS, Senior Enlisted, Male 

Reporting  

While discussing how gender-related issues have changed over time, many male participants 
cited the increase in formal reports of sexual assault.  Participants indicated believing that the 
increase was a positive change, noting that the number of assaults may not being going up, but 
the number of victims willing to come forward to file a report has increased due to a shift in the 
environment and the military’s effort to create appropriate recourses.  

“It seems like 2012, there was a big step up and change throughout the 
Marine Corps and that’s when we started reporting, a lot more education, a 
lot more awareness.  And, it was sort of shocking to me because I’d gone out 
on joint duty a year or two before that and came back to the Marine Corps 
when all of that was in stride.  I noticed a really distinct shift from my time to 
just two short years before that.  [The increase] was in part a positive 
trend...because we had environments that were conducive to where [victims] 
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felt comfortable reporting sexual assaults.”  
– Marine Corps CONUS, Junior Enlisted, Male 

“And I’ve heard people say, ‘We do all this training and we have all these 
programs and yet the number of reported sexual assaults is going up and up 
and up.’  Okay, let’s be real.  Do you honestly think there’s any more sexual 
assaults right now than there was 20 years ago?  No.  But we’re obviously 
doing something right because we’ve opened it up and we’ve made it okay to 
report it.  So, our numbers are going up.”  
– Navy CONUS, Junior Officer, Male 

Male Victims 

Male Service member participants noted that as reporting has increased overall, there has also 
been an increase in the number of male victims willing to come forward and make a formal 
complaint for both sexual assault and sexual harassment.  Often this increase was attributed to 
younger Service members’ understanding and attitude toward unwanted sexual behaviors. 

“I would say in the past couple of years because I’ve been where I am now 
for a while at the same job, we see more and more reports of accusations of 
sexual harassment or even sexual assault male on male from crew members 
onboard ships and it seems like you have men who are willing to accuse or 
levy an accusation against another male tend to be very junior...So that may 
be a change or a trend that’s happening in some other commands with more 
junior members because you do see a few more reports of males saying this 
other guy did something that’s out of bounds and starting an investigation 
there.  You see a little bit more of that.”  
– Navy CONUS, Senior Officer, Male 

Resources 

Focus group participants also pointed to an increase in resources for victims of sexual assault as 
a positive change in the military’s efforts to address issues related to sexual assault.  Some male 
Service member participants stated that the dedicated resources and the increase in awareness of 
those resources have grown. 

“The resources for victims has definitely improved.  It used to be like VWAC 
[Victim and Witness Assistance Council] was something nobody knew what 
that was and it’s a checklist thing.  And now, you don’t want to ever be that 
guy that has any gap in a VWAC on your stats because you would get set on 
fire right away.  I think everybody knows what the VWAC actually does and 
how they interact with the SARC.  You see the SARC on base.  They’re doing 
the 5Ks and such.  They’re always around, and that’s important.  Those staffs 
are pretty well supported everywhere.  People know who they are.  So, I tend 



OPA 2017 Military Service Gender Relations Focus Groups 
 

58 Male Participant Themes 
 

to think the resources are definitely improved.” – Navy CONUS, Junior 
Officer, Male 
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Chapter 3:  
Female Participant Themes 
The perceptions of active duty Service members are vital in assessing and understanding the 
policies and programs designed to address sexual assault and sexual harassment with in the four 
DoD Services.  Findings from the focus groups also illustrate opportunities for improvement.  
This chapter will cover the key themes identified by the female focus group participants, 
including participants’ thoughts about general culture, leadership, their perceptions of the 
SAPR/SHARP program, sexual assault and sexual harassment, bystander intervention, reporting 
of alleged incidents of sexual assault, digital and social media, and changes over time.  

General Culture 

Participants were asked about the general culture at their installation and in their Service.  A 
discussion of the broader cultural context of the installations included in this study and the 
military at large helps set the stage for a better understanding of the dynamics surrounding sexual 
assault in this environment.  Key themes that emerged centered on gender relations and alcohol. 

Gender Relations 

Female participants discussed aspects of gender relations both at their installation and within 
their Service, including the topics of communication challenges, perceived inequality and 
hostility, efforts to avoid sexual assault and sexual harassment, masculine culture, 
professionalism, and alcohol use. 

Most female participants agreed that male Service members convey some degree of confusion or 
discomfort regarding how to communicate with female colleagues.  Female participants perceive 
that their male counterparts appear uncomfortable during interactions with women and interact 
differently with male and female colleagues.  They discussed feeling the need to set boundaries 
for what is acceptable and teach their male colleagues how to interact with members of the 
opposite sex, including what is appropriate to say in the work environment. 

 “This is how you’re supposed to interact with me.  How awkward is that?  
[laughter].  I understand that we’re supposed to lead.  I mean, we’re officers 
and we’re women, but that’s another interesting point is that it’s the woman’s 
responsibility to teach the junior sailors, or any men, how they’re allowed to 
interact with you.  So, that puts the onus back on us, which is another way of 
having it be more of you establishing yourself because there’s no men-on-
men training happening on how they’re supposed to.”  
– Navy CONUS, Junior Officer, Female 

Still, other participants noted that male Service members are afraid of possible accusations of 
sexual assault or sexual harassment and, thus, are careful when interacting with female 
colleagues.  Like their male counterparts, female Service members in the focus groups noted that 
this can also lead to tension between male and female Service members. 
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“Because right now, I think there’s a lot of fear, especially among the males 
in the chain of command [who] do get in trouble for addressing females [that 
are] out of clothing regs or whatever.  Where there’s that unfair treatment in 
an unfair positive way, where they’re so afraid of the potential for sexual 
assault and sexual harassment that we’re creating a culture of other, with the 
females.  Where it’s like, ‘Okay, well, we don’t want to stick one female on a 
team to go down to the wash rack.  She has to have a battle buddy just in case 
there’s going to be a sexual assault.’”  
– Army OCONUS, Junior Officer, Female  

Perceived Inequality and Hostility 

A few female participants mentioned being treated differently because of their gender.  Some 
participants shared examples of male Service members treating their female coworkers as an 
inconvenience because of a sentiment that female Service members are present due to their 
gender and not out of mission need, and in fact, should not be sent out on missions due to their 
gender.  In addition, some female participants mentioned male Service members sometimes use 
derogatory labels to classify them.  

Similarly, female participants also indicated that they felt they are not taken as seriously or 
respected as much as their male counterparts.  Some participants reported believing that it is 
harder as a female to move up in ranks.  They noted that there are a limited number of female 
Service members in higher ranking positions.  Furthermore, female participants discussed being 
told they are in more prestigious roles and higher ranks due to their gender and not their ability.    

“‘Well, she’s only doing better because she’s female,’ or, ‘They got their pin 
because they’re female.’  You hear that stuff a lot, and it needs to be stopped.  
It’s not because someone’s female.  It’s because they’re just better than you 
are and you can’t accept that.  Just not something a lot of our male 
counterparts would ever want to accept.”  
– Navy CONUS, Junior Officer, Female 

In addition, some female participants indicated that leadership tends to be more protective of 
female Service members than male members.  This may take the form of isolating them to their 
own barrack or putting them on a battle buddy team (i.e., another female Service member) . 

Efforts to Avoid Sexual Assault and Sexual Harassment 

Other female participants explained that they feel the need to make efforts to avoid situations 
that could facilitate sexual assault and sexual harassment.  Some do so by ensuring that they have 
a battle buddy or by separating themselves from male Service members in potentially risky 
situations (e.g., when alcohol is being consumed).  Many female participants said male Service 
members are afraid of possible accusations of sexual assault or sexual harassment and, thus, are 
careful when interacting with female colleagues.   
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“I think that’s where that blur line is because alcohol just severely—your 
decision-making abilities are down when you drink alcohol.  And if you 
didn’t want to get into a situation where, whether or not it was sexual 
assault, I mean, putting yourself into that kind of situation, that’s why we 
always preach have a buddy or somebody with you all the time.  That way 
you can kind of know if you’re making the right decisions in that time.  But 
alcohol is a bad idea when you’re mixing between males, females of the age 
group that most Marines are in their 20s.  They don’t have a whole lot of 
other things on their mind.”  
– Marine Corps CONUS, Senior Enlisted, Female 

Male-Dominated Environment 

Female participants noted that many male Service members fail to see that their gender-related 
conversations make female Service members uncomfortable, or continue using the same 
language despite knowing it makes female Service members uncomfortable.  Some participants 
reported believing it is often up to female Service members to set boundaries and inform male 
colleagues when conversations are inappropriate.  Some participants mentioned becoming 
desensitized to these types of discussions and found themselves joining into the conversations.    

“In my shop, everyone just talks about whatever they want.  If the guys start 
talking about females or whatever, me personally, I don’t really care 
unless— because I know my guys.  They’re not bad guys.  But if all the girls 
know that if something makes them uncomfortable, we can shut them up real 
quick.  They listen to us.  If we get uncomfortable, we’ll let them know, but 
usually, nothing makes us uncomfortable.”  
– Marine Corps CONUS, Junior Enlisted, Female 

“And I will be very honest.  As a female, I have become a little desensitized to 
a lot of the things that, as a woman, may not be okay.  When you are in such 
a male-dominated group, I was not the way that I am now like before.  So you 
do become a little desensitized.”  
– Air Force OCONUS, Junior Enlisted, Female  

Professionalism 

Attitudes and opinions related to the topic of professionalism were a common focus of discussion 
throughout the focus groups.  Many participants indicated that young recruits are immature 
compared to the cohorts that came before them.  Similar to their male counterparts, female 
Service members who participated in the focus groups noted that young junior staff engage in a 
variety of immature behaviors, chief among them a lack of humility, disregard for privacy, and 
inappropriate comments or relationships.   
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“They’re getting promoted a little younger than we did coming up.  They’re 
very young and immature in dealing with certain situations where they think 
it’s okay.” –Marine Corps OCONUS, Senior Enlisted, Female 

However, it is worth noting that some participants indicated that they felt more pressure to 
behave in a professional manner now than before.  In particular, female participants, and 
especially female senior leadership, expressed that they felt acute pressure to remain professional 
at all times. 

“I feel from my experience that there’s definitely been an increase towards 
professionalism…But I fully understand that might just be the units I’ve been 
in.  And I’m in the National Guard.  And, I’ve been at generally pretty high 
headquarters over the past few years.”  
–Army OCONUS, Senior Officer, Female 

“I always say, ‘What are my Marines going to say?’  Whether they say, 
‘She’s too laid back.  She’s too straight.  She’s too professional.’  So I have 
to leave my house with that mentality, that what am I going to behave like 
today?  And it’s always going to be professional.  I always say, ‘No one’s 
going to be more professional than I.’”  
–Marine Corps OCONUS, Senior Enlisted, Female 

Women in the Military 

Many participants throughout the focus group sessions mentioned times when leadership created 
a negative tone and environment for women, though this was discussed as an exception rather 
than as the norm.  There was a discussion among the groups that females face a unique challenge 
by serving in the military, a male-dominated environment.  Most Service member participants 
indicated feeling that this culture negatively impacted the military at large.   

“Some male leadership straight up told people, ‘Stay away from the females.’  
Or, ‘This one’s worthless.  Don’t work with them.  Females shouldn’t even be 
in the Army.’  Because they still have that good-old-boy mentality.” 
 – Army OCONUS, Senior Enlisted, Female 

“If we were to say something about it, [leaders would say] ‘Oh, she’s just a 
female.  She’s just using her gender—or she’s just complaining.’  But say a 
guy were to do it, they’d be like, ‘Okay.  Maybe this is serious.’”  
– Marine Corps CONUS, Senior Enlisted, Female  

Alcohol 

When discussing the general culture at their installations, female Service members in the focus 
groups noted that alcohol plays a large role in social situations.  
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Alcohol in Social Situations  

The majority of female participants expressed that alcohol plays a critical role in social settings.  
Due to limited activities around the installations, alcohol is a focal point of off duty time.  Some 
participants mentioned that alcohol can also be used as a form of escape, whether it is from their 
location, mission, or being away from family.  Although alcohol use is prevalent across the 
installations, there were discussions on the importance of being a responsible drinker and making 
sure to not drink and drive.   

“Alcohol is a necessity.  We have no freedom, so hey, alcohol gives us a 
freedom of mind.  Don’t have to think about work or anything.  You just go 
out, drink, parties in your room, drink.  After work, drink.  I know people who 
go home every day after work and drink.  I know people who can drink before 
work.  You’re at work.  [inaudible] come and drink some more.”  
– Marine Corps OCONUS, Junior Enlisted, Female  

“I would hate for people to think of alcohol as an escape.  Well, for sadly for 
many, I mean, that’s what alcohol is.  And like other people voice, when 
there’s nothing else to really do in Great Falls, that’s what people turn to.  
That’s their way of fun.  That’s their way of enjoyment.  That’s their way of 
doing something other than posting to the field, coming back, and doing that 
all over again.” – Air Force CONUS, Junior Officer, Female 

Perceptions of the SAPR/SHARP Program 

The Sexual Assault Prevention and Response Office (SAPRO) is the DoD office responsible for 
the oversight of Sexual Assault policy.  SAPRO collaborates with all of the military Services and 
their programs to effectively manage sexual assault and responses to those assaults.  The name of 
each Service’s program differs slightly, for instance the Army’s sexual assault prevention 
program is SHARP (Sexual Harassment/Assault Response and Prevention), whereas the Navy, 
Marine Corps, and Air Force call their program SAPR (Sexual Assault Prevention & Response).  
In spite of the naming differences and varying mission statements, all of the offices share a 
common mission to prevent, educate, intervene, and provide resources should a military member 
experience sexual assault, and in some cases, sexual harassment.  This section provides an 
overview of how the program as a whole is viewed across the Services in both CONUS and 
OCONUS locations.  Specifically, perceptions of SAPR/SHARP, training, resources, and 
suggestions for improvement according to the interviewed female Service members will be 
discussed.     

General SAPR/SHARP Perceptions  

Participants were asked about what comes to mind when they think of SAPR/SHARP.  Overall, 
female Service members in the focus groups knew what SAPR/SHARP is and had a general 
sense of how it functions.  However, the perceptions of SAPR/SHARP varied across participants.  
Specifically, female participants fell into two groups:  those who indicated that they felt 
SAPR/SHARP is a valuable program and those who had a limited understanding of how the 
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SAPR/SHARP program operates.  The second camp’s perceptions of the SAPR/SHARP program 
were slightly negative.  For example, when asked about their thoughts about the SAPR/SHARP 
program, many responded with simple answers such as “rape” or “sexual assault.”  Others 
indicated that training comes to mind, which prompts reactions such as, “Oh no” or “Not again,” 
in response to having another training to attend.  Very few female participants mentioned the role 
the program plays in prevention of assault or what the program does to provide support to 
victims of sexual assault or harassment.   

However, the female Service members in the sessions who were more knowledgeable about the 
SAPR/SHARP program indicated that they believed the program does a good job in training 
people how to use the resources and understand their options should they experience an assault.  
However, they did not believe the program trains command and health care professionals 
properly on how to handle victims’ after care.   

“I think a lot of it comes down to, they do a really good job at training 
victims, who to report to, how to do it, what your options are, but not for a 
command for the health care professionals taking care of these people.  It 
just seems like everybody is defaulting to absolutely not even going down that 
road.” – Army OCONUS, Junior Officer, Female 

Another group of participants indicated Service members may not feel comfortable engaging in 
the reporting process and seeking help after an assault because of their or their supervisor’s 
unfamiliarity with the SAPR/SHARP program and processes.  Without the support of or 
guidance from superiors, many participants indicated Service members would be less likely to 
seek out SAPR/SHARP resources.   

“If they don’t feel comfortable coming forward to somebody like that, it’s 
going to be even more challenging.  Or if they don’t know who to go to in 
that sort of situation, it’s going to be even more challenging.  And then throw 
in the fact that maybe their supervisor doesn’t know how the system works 
and they can’t help them.  Or they think they’re being helpful, and they mess 
things up for them.” – Air Force OCONUS, Junior Enlisted Female 

Other female focus group members stated that the program does a good job protecting victims by 
maintaining their privacy and being discreet.  They reported feeling discretion and protection of 
the victim is important, and the ability of the SAPR/SHARP program to maintain a victim’s 
privacy has improved. 

“I think they protect the victims more now than they used to…We used to 
have to send reports for every time there was a sexual assault on base.  And 
now we don’t because they try and protect what the victim goes through.  
Because obviously, no one wants their dirty laundry aired out to everyone, so 
I think they’re doing a better job.”  
– Air Force CONUS, Senior Enlisted, Female  
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Overall, views about the SAPR/SHARP program were mixed.  Some participants indicated that 
they believed SAPR/SHARP trains Service members well on how to use resources and how to 
report an incident.  Other participants indicated there may be some discomfort around accessing 
resources provided by the program due to lack of knowledge about how to use SAPR/SHARP as 
a resource.  Importantly, focus group members said they felt SAPR/SHARP has come a long 
way in maintaining the privacy of victims in a sexual assault, which is important to the 
functionality of the program. 

Training 

Participants were asked a series of questions surrounding SAPR/SHARP training, such as its 
effectiveness, the characterization of men and women in training, and how training is viewed by 
command and Service members.  Overall, female Service members in the sessions commented 
that the training is valuable the first time but repeated presentations of the same training are 
viewed as ineffective.   

“You have staff NCOs that have been in for forever and they’re like, ‘It’s the 
same class for the last however many years.’  So you’re on your first 
enlistment or second.  You’re still kind of just, ‘Oh, it’s the same thing.’  But 
they’ve been in three terms, four, whatever time that they’re in.  It’s the same 
concept.  Maybe they added a video to the PowerPoint.  So it makes the class 
a little bit longer.  So you’re just like, ‘Come on, dude.  It’s the same class. 
There’s no difference.’  The same people are teaching it until that person gets 
replaced.” – Marine Corps CONUS, Junior Enlisted, Female  

Participants indicated that they felt SAPR/SHARP training is too frequent.  Female participants 
mentioned the rate of recurrence causes Service members of both genders to tune out of training 
and take it less seriously.  Further, they suggested that the training be more in depth and less 
frequent to minimize fatigue and repetition. 

“The frequency of SAPR training over the last four or five years has 
increased almost to the point of ad nauseam to where it felt like we were 
talking about it at every single commander’s call.  After a while, there 
seemed to be an impression of ‘Oh, this is another SAPR brief,’ and people 
would just turn off to it for the 10 minutes that it was discussed.  I think they 
have to balance frequency of training with value of training.” 
 – Air Force CONUS, Junior Officer, Female 

“Maybe we allow the wing commanders to have something every two years 
where we do a really deep dive or something.  Is it a perfect solution?  Maybe 
not, but would you help maybe minimize the feelings that, ‘God, I’m sitting 
through this again.’" – Air Force CONUS, Senior Officer, Female 
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Training Success and Effectiveness 

Some female participants, varying in rank and location, reported that they felt training is valuable 
and effective.  For example, they said they felt training is ahead of the civilian world and the 
military maintains a continued focus on issues related to sexual assault and sexual harassment. 

“I would almost say, especially in recent events, the Navy or DoD is almost 
ahead of the issue when you look at the civilian population as a whole.  
We’ve been talking about this because of a scandal several years ago, and 
we’ve ramped up the conversation, education, and evolved to probably 
something that’s more meaningful than it used to be.”  
– Navy CONUS, Senior Officer, Female 

Other female participants stated that they dislike training due to the use of multiple PowerPoint 
presentations; the chief complaint was the lack of realism in many of these presentations.  
However, others reported feeling that the scenarios and the discussion surrounding the “real life” 
examples in training, like bystander intervention training, are very effective. 

“They do real-life scenarios that could actually happen.  You see what’s 
playing out and they escalate it.  They’re just like, ‘Is this okay?’  If that’s not 
okay then they keep escalating it where is the stopping point and where do 
you intervene in this situation.  So, I find that helpful.”  
– Air Force OCONUS, Junior Officer, Female 

“I think the ones that they do in the theater because when somebody can see 
themselves as that sailor sitting there drinking a drink, and somebody put 
something in their drink, and this is what happened the next day, that may be 
that one sailor that was sitting there and saying, ‘Dang.  That happened to 
me.’  I think seeing it like that is better.  I don’t think watching PowerPoints 
is effective at all sometimes.  Because with a PowerPoint, you just sit there 
and click through.” – Navy OCONUS, Senior Officer, Female 

Some female Service members in the sessions indicated small group sessions make training more 
effective.  Those participants said they felt like groups of eight to 15 Service men and women are 
the best size to conduct small group training.  Participants stated when groups are smaller, there 
is more involvement and participation, which increases the effectiveness of the training. 

“I started doing it more small groups and it’s been way more effective than 
the masses even though sometimes it’s hard with the schedule for when flags 
are going out but I mean, when you do it over multiple days, it’s worth it.”  
– Marine Corps CONUS, Junior Officer, Female 
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“I would say that’s where I’ve had my most interesting training or got the 
most out of it.  I mean, we can sit in front of the computer and CBT 
[computer-based training] or go to the mandatory class and listen to the 
person present it.  But being in a small group circle and things like that.  It’s 
been more real, more relatable for me.”  
– Air Force OCONUS, Senior Enlisted, Female 

Lastly, participants indicated they appreciated when the training was participatory and indicated 
that although they did not always find participation comfortable, they said they felt it was more 
engaging than listening to a PowerPoint.  Most participants who indicated feeling this way stated 
they would much rather be actively involved than sitting quietly while someone talked at them. 

“I will not listen if it’s just somebody preaching at me.  But if we’re forced to 
get up and discuss and see the scenarios and live them a little bit, that’s 
better.” – Air Force CONUS, Senior Officer, Female 

 
Training as a Mandatory Activity 

Much like their male counterparts, female participants indicated feeling like they are “checking 
the box” after a certain point when it comes to SAPR/SHARP training.  They indicated they are 
there out of obligation and not invested in the training. 

“Every year, I have to sit through the training again.  The honesty is I’m 
tired of sitting through the training every single year, but I put on the happy 
face, though, because I have to.  I have a responsibility.  I understand that, 
but I think our messaging, DoD, is not done appropriately.”  
– Air Force CONUS, Senior Officer, Female 

“I feel like we’ve gotten a little too close to the direction of just hitting the 
wickets and checking out the training and less of making it a cultural shift 
and getting in the Marines’ lives and making it become a longer term thing 
versus a one-hour group PowerPoint, sign the roster and move on, and 
nobody actually gets anything out of it, maybe one gets the phone number.” 
 – Marine Corps CONUS, Junior Officer, Female 

Participants talked about how the method of delivery is often an indicator of how seriously the 
training would be taken.  In some cases, the presenter delivered material at a rapid pace and gave 
the audience little time to engage with or comprehend what they were being presented, which 
participants indicated sent the message that the training was not a top priority.  Alternatively, 
other participants indicated some presenters made the training more interesting and were able to 
connect with the audience.  These presenters were able to make the content of the presentations 
engaging, which participants felt increased the effectiveness of the material.   



OPA 2017 Military Service Gender Relations Focus Groups 
 

68 Female Participant Themes 
 

“A lot of times, it’s just someone at UVA [Uniformed Victim Advocate] who’s 
been there for a long time, or is not as engaged or whatever, they’re like ‘I’ve 
just got to check this box.’” – Marine Corps OCONUS, Junior Officer, 
Female 

 “We had people from outside the unit train our unit.  But they were good.  
They were in civilian clothes.  They didn’t get caught up by rank or anything.  
They used humor, but at the same time knew when to be serious during 
training.” – Air Force OCONUS, Junior Officer, Female 

Gendered Nature of Training 

Participants were questioned about gender differences they experienced or observed in training 
sessions.  Female Service members in the focus groups focused primarily on two main areas:  
males portrayed as the perpetrator and males feeling attacked in SAPR/SHARP training.  

Participants noted that training often portrays men as the assaulter and women as the victim.  
Female Service members in the sessions indicated training rarely portrays male-on-male contact 
or women as the perpetrator.  Participants stated when male-on-male sexual assault is mentioned, 
it seems almost like an afterthought rather than an actual issue that needs to be addressed. 

“Well, in scenarios, the victim is always a female.  There are not enough 
scenarios or stories being told about males being the victim.  And I think 
when that happens, that’s how male sailors don’t really speak up or really 
tell their story.  It’s mostly all about females and not enough males.”  
– Navy CONUS, Junior Enlisted, Female 

“They [Trainers] just say, ‘Don’t think you aren’t the only ones that get 
sexually assaulted.  Men get sexually assaulted, too.’  And that’s it.  But they 
don’t explain how, I guess, or anything or go into detail.  It’s just like, ‘Yeah, 
men get sexually assaulted, too.’”  
– Marine Corps OCONUS, Junior Enlisted, Female 

Because males are often depicted as the alleged perpetrators of the assault in training, female 
participants reported that they believed male Service members often feel attacked in training, and 
even by the SAPR/SHARP program at large.  In some cases, the participants indicated male 
Service members are thought to disengage from training and lose focus because they feel they 
will not be assaulted. 

“Most of the time if they show where a male is being assaulted, most of the 
time the guys don’t really say anything because I guess it’s a pride or an ego 
issue that how can you let that happen to you?  You’re a guy.  You should not 
let that happen to you.  But it can happen to anyone, not just females.  It can 
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happen to both males and females.”  
– Navy CONUS, Junior Enlisted, Female 

“I feel like in the training a lot of males just don’t believe that it’s going to 
happen to them.  It’s not a problem to them.  They see it as it’s almost like it’s 
our problem.  It’s the female’s problem and it’ll never happen to them.  
Therefore, they’re not really afraid of things like that.”  
– Marine Corps CONUS, Senior Enlisted, Female 

Female participants acknowledged that although training has changed over time, male Service 
members might still feel attacked.  Some participants indicated males might fear social and 
workplace situations because of the potential for someone to file a sexual assault or sexual 
harassment report on them.  The fear is based on the perception of how the community, program, 
and military view sexual assault and sexual harassment.  Participants indicated that they believed 
some stereotypes still hold true, which affects the morale of males because they are considered 
potential perpetrators. 

“I think that beforehand, they feel attacked every time you mention SAPR, 
every time you mention sexual assault.  And they’re scared because they feel 
like no matter what they do, even if they’re in the right—because it’s both 
sides that come in the wrong.  That no matter what they do, they’ll be blamed 
for whatever situation they happen to be in or put themselves in.”  
– Air Force OCONUS, Senior Enlisted, Female 

SAPR/SHARP Resources 

SAPR/SHARP programs provide assistance to Service members, covering a range of resources 
when dealing with sexual assault and/or sexual harassment.  Those resources include how to 
report if one has been a victim of assault, knows someone who has been assaulted, and how to 
prevent sexual assault.  Other services include Uniformed Victim Advocates (UVA), Victims’ 
Legal Counsel (VLC), training, and various websites addressing sexual assault.  As part of the 
focus groups, participants were asked about their knowledge and use of the resources provided 
by the SAPR/SHARP programs.  Most of the Service members in the sessions were able to 
verbalize how to use, find, or access their various resources.  However, there was a small group 
who indicated that they felt services are not as accessible as they could be. 

Participants indicated the SAPR/SHARP programs have several resources accessible to Service 
members.  They indicated resources such as UVAs, chaplains, medical personnel, and the 
SAPR/SHARP offices.  In contrast to male participants, it appears that female participants were 
more knowledgeable about SAPR/SHARP, indicated that services are readily accessible, and 
believed the resources to be useful and provide a good source of current information to Service 
members. 
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“You got a lot of resources.  There is a lot.  And it’s like in those moments 
that you realize that, ‘I’m going to have to use one of these.’” 
 – Marine Corps CONUS, Junior Enlisted, Female  

“I know our command’s pretty good.  That information’s readily available, 
again, on billboards so it can be seen and I’m sure your guys’ commands are 
that way too, but it’s also maintained and it’s updated.”  
– Marine Corps CONUS, Junior Officer, Female 

The majority of Service members in the focus groups said they know how to access 
SAPR/SHARP resources such as UVAs, counselors, and crisis hotlines.  Yet some female 
participants reported that they felt the services are limited and indicated having negative 
experiences with those resources.  Some of the participants indicated that the resources are more 
like a referral to additional services rather than actual support to help deal with an incident.  For 
example, when a female Service member sought help after an assault, she said she felt as though 
she was passed along to the next person instead of being treated as a person in need of help. 

“They’re advocates so they can point you to the right direction, and the right 
people to talk to and the right people to go see.  So it’s pretty much they’re 
facilitators of the program in order to try to prevent it, and then respond to 
it.” – Marine Corps CONUS, Senior Enlisted, Female 

The SAPR/SHARP program’s role in retaliation or repercussions against sexual assault reporters 
was also discussed.  Opinions were split between female Service members in the sessions as to 
whether their chain of command, Investigator General (IG) offices, or Equal Opportunity (EO) 
officers could help in such situations.  Some indicated these services and offices could help to 
mitigate retaliation, whereas others felt those same services and offices would be of little use and 
possibly be counterproductive to getting the problem resolved.  

“I mean technically you have an EO [laughter], but that’s just going to make 
your life worse.  That point they’re going to say you’re weak minded or that 
you can’t handle it.  Somebody’s going to say that this probably, the culture, 
it was to be expected, like if you do this, you shouldn’t be here.”  
– Marine Corps OCONUS, Junior Enlisted, Female 

“First of all, you need to go to your chain of command, and you need to 
explain to them what happened and what is going on.  Your chain of 
command is the—I mean really, those are the only people that can help you 
because if it’s within that command, the chain of command can help you.  If 
it’s outside that command, then that command needs to contact whoever is 
over that person that’s retaliating against you and try to handle it that way.” 
– Navy OCONUS, Senior Officer, Female 
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Finally, female participants noted men and women use resources differently.  Female participants 
indicated that they felt women would access SAPR/SHARP resources much more than men.  
They also indicated that men would most likely choose to not access services due to the idea that 
their masculinity would be challenged or questioned should the person they connected with from 
the program be of the same gender. 

“I don’t really hear of men using that resource there.  You don’t hear it.  You 
hear women, ‘SAPR did this for me,’ or, ‘I went to SAPR,’ but you don’t 
really hear the men ever using that resource or needing to use it.  We know 
it’s happening.  We know they should be using that resource, but you don’t 
really ever hear of them using it.”  
– Air Force CONUS, Junior Enlisted, Female 

“I think, in my experience, women in general are more apt to say something, 
but not to a male company commander, even a platoon leader, platoon 
sergeant.  I think, in my experience, even to a male behavior health officer.  
They’re more inclined to say something to a female behavior health officer.  
And I think, in my experience, males are even more inclined to say something 
to a female behavior health officer than to a male behavior health officer or, 
any other male for that matter.  For fear of their manhood and their 
machismo is challenged.” – Army OCONUS, Junior Officer, Female 

Suggestions and Opportunities for Improvement 

Participants were asked to make recommendations or give suggestions on how training could be 
improved.  Training was viewed as necessary because of the diverse backgrounds of Service 
members.  The opportunities for improvement that were suggested by participants fell into four 
areas:  size of training session, customization of training content, presenters of training material, 
and incorporating males as victims into the training. 

Service members who participated in the focus groups indicated that SAPR/SHARP training is 
presented in large group settings.  Typically, PowerPoints are presented by a SAPR 
representative, an officer in the unit, or another Service member.  Participants indicated the large 
size of trainings limits their effectiveness, because Service members do not engage in trainings 
with such large audiences.  Therefore, participants suggested decreasing the group sizes for 
training to allow for adequate discussions of material and personalized attention. 

“I think some of it is starting a dialogue maybe in a smaller group setting.  I 
think sometimes we do training and it’s like all mansplaining.  You’ve got 
your entire ship there, or even just the section.  It’s still a really hard time.  
Or we should just be having those uncomfortable conversations in smaller 
groups at a divisional or department level.”  
– Navy CONUS, Junior Officer, Female 
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“So I think smaller groups are important.  When you’re in such a large 
group, people are concerned about what people are going to think if they say 
something.  The anonymity you have here, I think we have to get down to 
breaking people into smaller groups.” 
– Army OCONUS, Senior Officer, Female 

Like their male counterparts, female Service members in the focus groups suggested that training 
be customized based on rank, job function, or experience.  By creating specialized content, 
participants reported that they felt this type of training would cover the most relevant messages 
for a particular group.  For example, young Service members just entering the military would 
need basic sexual assault and sexual harassment training on prevention, situational awareness, 
definitions, and interventions, whereas more senior Service members would be trained on 
prevention, handling the reporting of sexual assault and sexual harassment by Service members 
of their command, and how to deal with consequences within the unit resulting from an 
accusation or incident. 

“I wish we would talk more about training specifically for leaders, for XOs, 
for COs, for CMCs, for leader people.  And I think, for myself, because I’ve 
been doing it so long, and I always have an issue where you get—or a CO or 
a XO and they always give you this, ‘My last SARC used to,’ or, ‘My last 
SAPR used to.’  I know they get refresher classes.  They’re supposed to every 
90 days.  But I think it’s always a disconnect with them.  Say you get a case, 
you have to explain to them maybe the last person didn’t do it right or the 
last person didn’t do this.  They need to get some kind of leadership refresher 
for base COs, XOs, for people that are in these positions.”  
– Navy CONUS, Senior Enlisted, Female 

“You will do a E5 to E6 tier.  You would do an E7 to E9 tier.  You would do a 
CGO tier, an FGO tier, and an O6 tier.”  
– Air Force CONUS, Senior Officer, Female 

Similar to their male counterparts, female participants indicated that the training presenter is very 
important and has a large influence on how the training is received and attended.  The presenter 
is the person who determines the level of engagement and interaction, according to the Service 
members in the sessions.  Participants said they felt the presenters should be invested in the 
training and be able to provide thorough and thoughtful information. 

“A gentleman came in, supposed to be doing our SHARP training.  And, of 
course, it was primarily a male-dominated room and they’re all like, ‘Ugh, I 
know.  I know.  It’s just as painful for you as it is for me, having to cover this 
subject.’  So, of course, right then and there, I felt like nobody was really 
listening to what was taking place or what we were supposed to be getting 
out of the presentation.” – Army OCONUS, Senior Enlisted, Female 
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“We need to go out there and find people that are willing to talk about their 
experiences, so we put a face to the situation.  Because we do these case 
studies and anonymous and stuff like that, and I get that not everybody wants 
to share their story, but there’s plenty of people out there that are willing to 
stand in front of a group of people and tell them what happened to them, so 
that when they’re sitting—it’s not going to hit everybody of course, but when 
there’s airmen out in the audience they’re looking at—it is a person that it’s 
affecting, and this is how it affected them.”  
– Air Force OCONUS, Senior Enlisted, Female 

Female participants also suggested training could be improved by incorporating scenarios in 
which men are victims.  Specifically, participants said they felt there should be more discussion 
surrounding the male perspective of being a victim.  It was also suggested that men could 
potentially try to take on the role of a female victim in a scenario to understand the female 
perspective of assault.  Participants indicated that they felt the idea of males being victims of a 
sexual assault is only slightly addressed in training.  They stated male Service members may not 
seek services or make a report because they would be thought of as weak or inferior, therefore, 
they would not report to maintain the perception of being strong and able to fend off an attack. 

“You don’t really have that for something as serious as sexual harassment or 
sexual assault, you don’t have the stories out there and then young men’s 
perception is ‘No, I can’t report that because my buddies are going to see me 
as inferior,’ or ‘It is not going to be taken seriously.’  You would hope it 
would change because you know it is happening but how do you change it? I 
don’t have the answer to that.” – Army OCONUS, Senior Officer, Female 

“If you can reverse the stereotype onto the other gender, so if you have 
males, and you’re like, ‘Today, you’re going to be a female in this scenario, 
and I’m going to be a male.  And I’m going to tell you what I’ve experienced, 
or make you feel what I’ve experienced.’  I think that will be a perspective 
reversal.” – Navy CONUS, Senior Officer, Female 

The suggested improvements mentioned above were the most discussed by female participants.  
Other improvement opportunities communicated by Service members during the focus groups 
included allotted times for training, so Service members could plan around the training, a clearer 
definition of SAPR/SHARP, and how the program functions as a whole.  Overall, participants 
indicated they would like training to be in smaller groups with engaging presenters and the 
trainings should have a tailored message fitting their rank or experience that acknowledge males 
as victims. 

Leadership 

Leadership has a powerful influence on gender dynamics in organizations and work groups (e.g., 
Sadler et al., 2017; DMDC, 2016).  In order to fully understand the role of leadership in 
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preventing and responding to sexual assault and sexual harassment, it is first helpful to explore 
leadership as a more general concept.  Below, we discuss how Service members in the focus 
groups defined leadership, who they see as leaders, and what constitutes constructive versus 
destructive leadership behavior.  Subsequently, we discuss leaders’ roles in issues related to 
sexual assault and sexual harassment.   

When asked to discuss who is perceived as leadership on the installation, female participants 
generally first mentioned higher ranking Service members, such as chiefs, colonels, 
commanders, generals, and admirals.  Even so, many female Service members in the sessions 
reported feeling that influential leadership could exist at all levels.  In addition, female 
participants explained that persons who emerge as leaders may be dependent on the situation.   

“Sometimes I find it’s a spectrum just because of how the mission is.  
Leadership can be your team chief, or it can be a crew member, or it can be a 
civilian you work with, or it can be you because it’s more of an adverb for a 
lot of people than an adjective.  So I think a lot of us, we all are leaders in 
our own way.” – Air Force CONUS, Junior Officer, Female 

Leading by example played a critical role in female participants’ idea of formal leadership at 
their installation, particularly when discussing gender-related issues.  Many participants reported 
believing that leaders must “walk the walk” and be a role model for those around them.   

“My first mentor, he stressed the most important tool you have is your 
sailors, because a pump will only do whatever specifications it’s set to do, 
but your sailors can always grow.  They can always be better…How [junior 
Service members] see you plays into that…if you come in and say, ‘We got 
Full Speed Ahead training we got to do.  We’ll just find time,’ and you 
downplay its importance, [Sailors] automatically assume, ‘This isn’t that 
important.’ Whereas when you go like, ‘Hey, we have this really important 
training,’ and you stress, ‘This is why you need to learn this,’ it’s better for 
them to get on board with.” – Navy OCONUS, Junior Officer, Female 

Peer Leadership 

Participants explained that local installation leadership and respected colleagues play a critical 
role in Service members’ social and professional development as a military Service member.  
Some participants said they preferred to seek these individuals out for advice and mentorship, 
and felt more comfortable with these leaders than with individuals of a significantly higher rank.   

“When you say policy, I think big Navy.  I think there are leaders that are 
designated to set policy and ideally, that trickles down to the deckplate level.  
And we have a responsibility for upholding policy, but leaders aren’t by title 
or by collar devices.  Leaders are people that you would naturally follow or 
listen to or seek out for guidance or mentorship or as a role model.”  
– Navy CONUS, Senior Officer, Female 
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Setting the Tone Related to Sexual Assault and Harassment Policy 

When asked who sets the tone at their installation, participants explained that a variety of people 
contributed to the culture of an installation.  Those participants who reported that immediate 
leadership, such as group and squadron commanders, are the most influential had mixed views 
on their leadership.  Specifically, some participants reported feeling that immediate leadership 
does not set a consistent tone, but rather their messages vary based on mood or assignment, 
especially as it relates to sexual assault and sexual harassment policy.  Other participants 
indicated that they felt junior enlisted members who carried out leadership’s orders have a larger 
impact on installation culture.   

Communication 

At many OCONUS locations, female participants found that leadership’s communication tactics 
with lower ranking Service members create a negative environment for female Service members.  
For example, they cited a lack of transparency and general distrust as key issues that characterize 
this negative environment when hoping to report or discuss sexual assault and harassment.   

Lack of Transparency.  Female Service members in the focus groups mentioned that there is a 
lack of transparency from leadership about the goings on at their installation, which creates a 
sense of secrecy and guile.      

“Communication is so important…The problem is when you go to leadership, 
and you’re asking questions and they tell you that, ‘Oh, y’all don’t ask 
questions,’ but when we do ask questions, you don’t have the answer.  I call it 
the ‘yes man’ syndrome…We have a right to know what we’re doing.  Just 
because we volunteered to serve our country, it doesn’t mean we should be 
treated as if we’re not supposed to know.”  
– Army OCONUS, Junior Enlisted, Female  

Trust.  Some female Service members in the sessions expressed distrust when communicating 
with their military leadership.  Specifically, female participants said they believed that they 
would not be comfortable disclosing any information about sexual assault or sexual harassment 
to higher ranking Service members.     

“I think all of it comes down to trust.  I know me coming up, I would not talk 
to anybody in my chain of command.  I absolutely would not.  The reason 
being, I think they [showed] me they were not there to really assist me.”  
– Marine Corps OCONUS, Senior Enlisted, Female 

Engagement in Prevention and Response Efforts 

A key consensus among female participants was that leaders must lead by example by displaying 
commitment to preventing and ending sexual assault and sexual harassment in the military.  
Participants suggested ways in which leadership could demonstrate this commitment, including 
supporting training, willingness to discuss issues of sexual assault and sexual harassment, or 
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through swift action in response to offenses.  Some participants recognized their senior leaders 
were engaging in these behaviors to support prevention efforts.    

“I see more leaders or more high-ranking people coming out and supporting 
sexual assault events we have.  At least at my command, they come out.  And 
we try to get our higher-ups going out there, speak out, and make sure, like, 
‘Hey, I’m here, too.  You’re not just here.  It’s not only my juniors.  We’re 
here as well.’” – Navy CONUS, Senior Enlisted, Female 

However, some participants disagreed, saying they believed many senior leaders do not set good 
examples for their peers and subordinates.  Further, when asked what leaders do on installations 
to prevent sexual assault or sexual harassment, some participants detailed actions or sentiments 
that hamper the military’s efforts to prevent assault.  Many participants communicated that 
leadership talks about prevention efforts, but sometimes takes actions that contradict this 
messaging.  Major themes that emerged from the sessions included leadership having a 
dismissive attitude toward sexual assault and acceptance of inappropriate gender-related 
behavior. 

Dismissive Attitude Toward Sexual Assault.  Some female Service members in the sessions said 
leadership makes jokes about training or programming, which detracts from the seriousness of 
the topic.  In a similar vein, some female participants said they felt that leadership does not take 
sexual assault or sexual harassment seriously, causing Service members to feel it is not a priority 
for the military.   

“I hear it’s not tolerated a lot, but at the same time, the same commanders or 
the same leadership are also joking about it within closed doors or their 
close little group.” – Air Force CONUS, Senior Enlisted, Female  

“But a lot of times, at least in the past, my experiences have been it’s not 
something that people wanted to make a priority.  It is a program we have, 
and it’s a yearly review, but it’s not necessarily an everyday topic that we 
talk about because it’s uncomfortable, and it’s not fun.  And there’s, 
unfortunately, probably a lot more prevalence of it than we want to talk 
about.” – Navy CONUS, Junior Officer, Female 

Acceptance of Inappropriate Gender-Related Behavior.  Many participants indicated that they 
believed that although leadership may discuss topics related to sexual assault and sexual 
harassment frequently, those discussions do not materialize into prevention-related actions.  For 
example, leadership was described as being complicit in allowing inappropriate jokes and 
behavior to continue uncorrected.  Female leaders in the sessions, in particular, voiced this 
sentiment, noting that leadership inadvertently normalizes inappropriate gender-related behavior 
by not punishing or correcting Service members who engage in such behavior.   

“Right now it’s such a sound bite.  It’s, ‘I have a zero-tolerance policy 
against sexual harassment and sexual assault, and I’m putting that on my 
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OER [Officer Evaluation Report].  It’s meaningless.  It’s worthless.  It has to 
be there.  But the actual real support of that program really doesn’t 
exist…Somebody saying, ‘That was inappropriate.’  The person that says that 
is usually a female, who then gets seen as some cold [expletive] that can’t 
take a joke.” – Army OCONUS, Junior Officer, Female 

“I think they say zero tolerance, but when you’re the only female in an all-
male career field, and you have higher leaders talking about women in a 
derogatory way and talking about how the male Airmen are watching porn or 
something like that, it just makes it awkward.  And you’re hoping that 
somebody is going to say something, but they don’t say anything.”   
– Air Force CONUS, Senior Enlisted, Female 

“Something that I’ve noticed is because the men might get defensive, more 
people are starting to normalize them.  They’re not stopping any sort of 
victim blaming.  They’re not believing one side more than the other.  But 
they’re starting to normalize inappropriate situations with people who just 
exhibit these bad behaviors… They have immediate supervisors or NCO 
people that they look up to normalizing the situation for them.”  
– Air Force OCONUS, Senior Enlisted, Female 

Role of Officers and Senior Enlisted   

Participants were asked about the role that different types of leaders, specifically officers and 
senior enlisted members, play in general and with respect to sexual assault and sexual 
harassment.  Participants shared that these leaders may have a role in improving culture and 
promoting training. 

Improve Culture 

Many participants said they believed a major role of officers and senior enlisted members at their 
installation is to create a healthier culture and promote gender equality through their actions.  
This theme emerged during discussions around the general role of leadership, with a particular 
emphasis for shaping installation culture.    

“It does start with that middle management.  It’s one, the people you see 
every day.  So, your LPO [Leading Petty Officer], your work center sup, 
they’re the ones who have to really push it because you see them the most 
every day.” – Navy OCONUS, Junior Officer, Female  

“They’re ensuring that there’s a level of fairness.  So they’re not giving 
really hard jobs to the men, and women get the admin jobs.  And ensuring 
that they’re never given an opportunity that there’s animosity between 
genders…We’re within a department that we’re all on one team, and then 
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they’re encouraged to support the command and the command’s mission 
equally so that there’s no resentment among genders.”  
– Navy CONUS, Senior Officer, Female  

Training 

Service members in the focus groups were asked to describe their perceptions of officer and 
senior enlisted member responsibilities in prevention.  Many in the focus groups reported feeling 
that these leadership responsibilities include leading training and educating junior Service 
members on sexual assault and sexual harassment prevention in the military.  Participants 
communicated that officers and senior enlisted members have an especially important role in 
both conducting and promoting training on sexual assault and sexual harassment prevention and 
response. 

“The Chief is there to train the junior officers and to train the junior enlisted 
and to make sure that the standards are held at that level.  That’s part of 
their primary role in the Navy.  And so, when you’re talking about upholding 
the standards, it’s not just the standards of doing work.  It’s the standards of 
what is acceptable behavior, and what is not acceptable behavior.  If you’ve 
got a good Chief’s mess, then you’re going to have a good culture that 
doesn’t tolerate [sexual harassment].  And it’s all about people that we have 
in that role.” – Navy CONUS, Senior Officer, Female 

Suggestions for Action 

There was a general consensus among all participants that leaders could play a more active role 
in prevention efforts by “stepping up” to take action.  Examples include stopping inappropriate 
comments when they are heard, taking reports of sexual assault and sexual harassment seriously, 
offering support to survivors, and punishing those found guilty.  Many female participants 
reported feeling that their leaders are not playing a strong enough role in prevention, but through 
swift and forceful action, these leaders would be able to increase prevention efforts.   

“Let’s say someone makes a comment that’s a little sexual, and your staff 
NCO says, ‘Hey, maybe we shouldn’t make comments like that,’ even before 
a sexual assault or harassment even occurs.  Just establishing the 
environment I guess you could say.  If someone says something, and then 
your staff NCO, ‘Hey, maybe we shouldn’t talk about that.’  And then other 
Marines see that then they’re like, ‘Oh, we shouldn’t be discussing things like 
that around certain people or out loud like that.’  And I think that establishes 
an environment that it’s not acceptable to talk about things like that in front 
of other people.” – Marine Corps CONUS, Senior Enlisted, Female  

“I feel like initially there’s this puff of smoke or the steam to where [Senior 
leadership is taking a sexual assault or harassment report] seriously.  This 
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person’s going to be held accountable.  And then you don’t hear anything 
more about it.  You’re kind of left frustrated…  And then it’s almost like they 
hope everyone else is going to forget about it too.”  
– Air Force OCONUS, Senior Enlisted, Female 

General Perceptions of Sexual Assault and Sexual Harassment 

Participants were asked about a wide range of topics about sexual assault and sexual harassment 
at their installation and in their Service.  Topics of interest included general perception and 
understanding of sexual assault and sexual harassment, the form both behaviors can take, gender 
differences in both behaviors, situations in which people are at risk for sexual assault or sexual 
harassment, and prevention. 

Defining Sexual Assault 

Female participants had a clear understanding of the definition of sexual assault.  Most 
participants viewed it as unexpected or undesired physical contact.  Participants indicated feeling 
that sexual assault is comprised of a range of behaviors, such as exposing private body parts, 
touching private body parts, attempted rape, and rape, and it is considered a clearly definable 
event. 

“I think a lot of female [Service members], and male [Service members], for 
that kind of matter, know the definition of sexual harassment and sexual 
assault, and they know the difference.  One is hands on and one is verbal.”  
– Marine Corps CONUS, Senior Enlisted, Female 

Defining Sexual Harassment 

Throughout the focus groups, sexual harassment was an ongoing area of confusion for Service 
members.  Similar to male participants, female participants said they believed that behaviors 
constituting sexual harassment varied based on the level of intensity, personal opinion, and 
background.  What constitutes sexual harassment was largely perceived to be open to 
interpretation—what may be sexual harassment to one person may not be to another person.   

“Anything could be taken as sexual harassment.  Any small, little thing could 
be taken as sexual harassment because everybody’s so different, everybody 
grew up different; everybody is offended by different things.”  
– Marine Corps OCONUS, Junior Enlisted, Female 

Form Sexual Harassment Takes 

Female Service member participants explained that sexual harassment can take both verbal and 
physical forms.  One common form noted by participants was jokes that “go too far” and are 
interpreted by others as offensive even if the joke was not intended to offend.  Additionally, 
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female Service member participants reported believing that some forms of unwanted touching 
also constitute sexual harassment.    

“I think it varies because the way that my work center works, we’re really 
close with each other.  So sometimes I feel like a lot of the things that 
happens could be considered sexual harassment, but we don’t portray it like 
that.  But if someone else that was completely new—I think that’s what’s 
happened in the past, is if someone brand new comes in and they don’t know 
how to take it, they don’t realize we’re joking, then they’re just, ‘This is 
making me uncomfortable… and this is the type of things I should report.’  
But when, for us, it’s like a day-to-day thing.  We’re really just comfortable 
with each other.  So I don’t know.  Sexual harassment can be something little, 
from just a joke.  But it can be up to where it’s that one person that keeps 
trying to make advances on someone.  And if the other person is like, ‘Oh, 
yeah, okay,’ like it’s a joke, ‘Ha, ha, ha,’ but someone else can look at it and 
be like, ‘This person is continuously touching their leg or something like that.  
That’s not right.’  But it depends because my work center is close.  But I 
don’t know how it works for everybody else.”  
– Navy OCONUS, Junior Enlisted, Female 

Sexual Harassment 

Most female participants indicated they routinely witness behaviors that may lead to or be 
considered sexual harassment in the form of inappropriate touching, comments, or jokes, and 
noted that they have become accustomed to these behaviors and, therefore, would choose to not 
report such instances.  Some female participants indicated that they believed that their male 
colleagues view these inappropriate behaviors as jokes and do not realize that they can be 
perceived as sexual harassment.  

“It’s not seen as serious or, ‘Wow, you’re being overdramatic about the way 
he groped you or the things she said to you.  You’re being overdramatic, 
that’s not sexual harassment.’  As opposed to sexual assault, it’s like, ‘Oh, 
don’t do that anymore.’” – Air Force CONUS, Junior Enlisted, Female 

“I think with harassment, it might actually be even less likely to be reported 
because there’s very often little to no evidence unless there’s an e-mail chain, 
or a text chain, or something like that.  And then so the, ‘Why bother?’  Or, 
‘Everyone’s going to side with him,’ especially if it comes down to trying to 
do character witnesses versus character witnesses… with ASIST [Applied 
Suicide Intervention Skills]training, how the sergeant major talked about, 
‘And this is what I went through.’  But you don’t hear that for assault.  It 
reminded me that I’ve heard many senior women officers speak, or write in 
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their biographies, or whatever, and almost all of them have some instance of 
harassment they’ve experienced growing up.  And you just deal with it type of 
attitude.  So even if it’s the, ‘Well, why bother reporting it?’  I’m sure there’s 
also a good bit of the, ‘I can handle this myself.’  Get over it type of thing.  
Or just become a little more jaded.” 
 – Army OCONUS, Senior Officer, Female 

Gender Differences on Sexual Assault and Harassment 

Across the installations, female participants mentioned that there are many differences between 
gender regarding how sexual assault and sexual harassment are discussed and perceived.  
Participants explained that some of these differences are deeply rooted in gender dynamics; for 
example, many female participants stated that they are more likely to perceive unwanted 
situations (e.g., inappropriate jokes) as sexual harassment compared to their male colleagues.  In 
addition, they indicated that male Service members are less likely to recognize themselves as 
victims of sexual assault or sexual harassment.  Potential reasons for this discrepancy included 
male Service members’ believing that sexual assault or sexual harassment happens only to 
women and a fear of being seen as weak.   

“I feel like, and this also depends on the person as well, but a male might not 
take it, if they give you a pat on the back or whatever, a male might take it as 
[sexual harassment], but maybe that female might—something could have 
happened to her, and then that doesn’t feel that way and they were like, 
‘Well, it wasn’t sexual harassment,’ or, ‘It wasn’t this.’  And the female might 
feel that way, it was.  So there’s always the different views of stuff.” 
 – Navy CONUS, Senior Enlisted, Female 

“I think part of that, too, is if the generations going down teaching them like, 
‘Oh, the females are just always crying,’ and they get taught that, when it 
happens to them, now they feel like they can’t speak up because it’s like, ‘Oh 
no, no, no.  I don’t want to be on the other side.’  Not to say that it makes that 
seem like we’re the enemy, but they put us in two categories.  And when it 
happens to them, because of how they were brought up, now they don’t want 
to speak up because they’ve been always taught to be on this side, not over 
here.  So I think that may be an issue for male brains, where now they feel, 
‘Oh, this is just a female issue.  It doesn’t happen to us.’  Now they feel like 
they can’t speak up.” – Marine Corps OCONUS, Senior Enlisted, Female 

Risky Situations 

Numerous female Service members in the focus groups agreed that high-risk situations for 
sexual assault often involve alcohol.  They also indicated that the risk becomes even greater 
when female Service members do not have a same-sex buddy for protection when going out, or 
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when they are drinking with a member of the opposite sex.  At the OCONUS Army installation, 
several female Service member participants were more likely to claim risky situations involving 
walking alone at night, as many areas were not well lit, and walking outside to use the restrooms; 
this was a dry installation and therefore risk was interpreted under different circumstances.     

 “So I would say a high-risk situation would look like probably bars, party.  
Alcohol is involved.  Plans are just changing.  You don’t have defined roles, 
as in ‘Okay, this person is not going to drink.  This person is going to keep 
eyes out.  This is where we’re going to meet up afterwards.’  So plans have 
not even been planned, or falling apart in the midst of it.  And you mix sexes 
with drinks, things can typically happen.” 
 – Air Force CONUS, Junior Officer, Female 

“At least put the females in the bays that are closest to the female latrines.  I 
mean, I am two tents down and two tents back from the latrines.  So it’s not 
that far.  But there are three male bays that I get to walk by and three male 
latrines.  And it’s bad enough that we got to walk to go take a shower 
anyway.  But now we have to walk in the dark.  They should definitely have 
more lights.  I mean, you have lights on each end of the path, but there’s none 
in between.  You got these big old generators and air conditionings that you 
can stand five or six people behind them and not see them, especially in the 
dark.  So, it’s just asking for something to happen.”  
– Army OCONUS, Junior Enlisted, Female 

Alcohol and Consent 

Female participants reported that when alcohol is involved, judgment is impaired, which may 
impact whether individuals self-select into risky situations that might escalate to sexual assault.  
They said they felt that once a certain amount of alcohol is involved, a person loses his or her 
ability to consent.  Additionally, female participants said they believed that when Service 
members drink, it gives them “liquid courage” to say or do things they would not normally 
engage in, and as a result, some Service members might use this opportunity to take advantage of 
their colleagues.   

“The chances.  That’s opportunity.  You already know, ‘Oh, I’ve seen you 
have about four beers in you.  You should start to be getting on a good level.  
Okay, let me just go ahead and talk.  Let me talk all smooth to you.  Oh, you 
look pretty.  You [were] running real fast out there.  Look at that kick.’  And 
then next thing I know, I make you feel all good, and then I could potentially 
have a chance to get in your pants.  And I feel like as a man, as anyone, 
liquid courage, basically.  Liquid courage is going to let you be able to say 
the deepest, darkest thoughts.  It’s going to come forth, and then the right 
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person, or the wrong person I really should say, if they not necessarily 
thinking correctly, that’s the chance right there.  That’s the opportunity to 
take advantage of someone.” – Air Force CONUS, Senior Enlisted, Female 

Prevention of Sexual Assault and Sexual Harassment 

Only Service members in the focus groups at Air Force and Marine Corps installations discussed 
official prevention efforts against sexual assault and harassment, specifically “Green Dot” 
training.  These members shared mixed feelings:  specifically, some female Service member 
participants indicated that they felt the training was helpful, whereas other participants believed 
attending the training was bothersome. 

“[Green Dot] breaks it down clearly, like, all right.  This is good.  This is 
bad.  This is what we’re shooting for with a proactive Green Dot, and then 
also that if you can’t intervene, it’s okay that you can’t, and these are the 
reasons why you might not be able to, but here are some ways to go around 
it.  I think it just gives more options.  It’s like it’s okay if you can’t always 
intervene in this situation, but if you know to call someone else that could 
step in, it would help out.” –Air Force CONUS, Senior Enlisted, Female 

Bystander Intervention 

Female Service members in the sessions were asked about their perceptions of bystander 
intervention as a means of preventing sexual assault and sexual harassment, including the role of 
leadership in encouraging bystander intervention, characteristics of those who intervene, and 
barriers to stepping in to stop an at-risk situation from escalating.  

General Perceptions of Bystander Intervention 

Female Service members in the focus groups consistently emphasized bystander intervention as 
the principal method of preventing sexual assault and sexual harassment.  Participants repeatedly 
stated that military leadership has an obligation to encourage Service members to intervene in 
high-risk situations and to model the behavior that they want to instill in Service members.  
Female focus group participants were mixed in their perception of whether their fellow Service 
members would intervene in a situation involving unwanted gender-related behaviors, but 
indicated they felt that for the most part if people chose to intervene, they would be regarded 
positively for their actions. 

Leadership’s Role 

Female Service members in the focus groups were emphatic about the role of leadership in 
educating and encouraging subordinates to take action in preventing sexual assault and sexual 
harassment through bystander intervention.  Female leaders (i.e., senior enlisted and 
junior/senior officer participants), in turn, viewed themselves and fellow male leaders as role 
models whose responsibility it is to act to prevent sexual assault and sexual harassment whenever 
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possible.  Further, they expressed a desire to tailor trainings on bystander intervention to the 
audience.  They suggested simplifying messaging regarding bystander intervention in order to 
make it easier to understand and implement for the youngest Service members.  This could 
involve providing more concrete examples from their everyday lives, rather than appealing to 
esoteric ideals that might be less likely to hit home.  Fellow female leaders pointed out that 
Service members have a duty to watch out for one another and could be considered negligent by 
not doing so; several said that they actively tell their subordinates that any sexual harassment or 
sexual assault that occurs on their watch is their responsibility and reflects negatively on all of 
them.   

“If we give them the tools to be able to intervene in almost a joking way…not 
that it’s a lighthearted thing, but it’s probably a social situation.  It’s 
probably a party.  They’re probably drinking…if we teach Marines there’s a 
way to do this delicately, like, ‘These are the lines that you can use,’ and 
break it down that way.  Getting to the honor, courage, commitment would be 
helpful but those ideas I think are really hard for that 18, 19-year-old to 
articulate.” – Marine Corps OCONUS, Junior Officer, Female 

“It’s going to come down to what you’re comfortable with.  But at the end of 
the day, I think everyone has a responsibility to not just be that innocent 
bystander but to take action whether it’s at that time or reporting it later, just 
doing something.” – Air Force CONUS, Junior Officer, Female 

Perceptions of Bystander Intervention 

Female focus group participants were asked to discuss characteristics of those who intervene and 
situations that might make bystander intervention more or less likely.  Participants talked about 
inherent qualities like a person’s morals and personality as being important predictors of whether 
they will be likely to intervene in an at-risk situation.  They also cited the military core principles 
of courage and duty to fellow Service members as being important shared values that might 
encourage Service members to intervene.  Participants said most Service members should feel 
comfortable intervening, although they noted in some cases bystander intervention is rare.  Some 
expressed that Service members would be more likely to intervene in a situation perceived as 
more serious, like sexual assault, than a situation perceived as less serious, like sexual 
harassment. 

“A lot of it has to do with the personality of the [Service member].  So if it’s 
someone who’s observing it, if it’s a person that’s going to intervene, then 
they will.” – Marine Corps OCONUS, Junior Officer, Female 

“If you’re a Marine or in the military, I got your back…it should be like that 
for anybody.  If they see another military member in a tough situation or an 
iffy situation, it’s better to intervene and then get [yelled] at Monday morning 
then to not intervene and then hear about a charge that came down.”  
– Marine Corps CONUS, Junior Enlisted, Female  
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“I’ve never had anybody step in and say anything…as far as harassment 
goes.  But…I’m almost 100% sure that if we saw someone getting assaulted, 
that would be a different story than being harassed.”  
– Air Force OCONUS, Senior Enlisted, Female 

Some participants said it was their belief that fellow female Service members are more likely 
than their male counterparts to step in to help in an at-risk situation.  They speculated that female 
Service members tend to be more in tune with their female counterparts and are more likely to 
recognize certain at-risk situations, particularly sexual harassment.  On the other hand, 
participants indicated believing that male Service members may be completely oblivious to the 
problem, or alternatively, hesitate to intervene in these situations because they may fear 
misreading the situation and making a woman uncomfortable by stepping in unnecessarily.   

“I see a lot of women stepping in and saying things, but I don’t see a lot of 
men stepping in and saying things about it.  I feel a lot of women are 
empowered to help other women, but I don’t know that men feel empowered 
to help women.  Not to be men-bashing because that’s not what it is at all.”  
– Navy CONUS, Junior Officer, Female 

Barriers to Intervening 

Female Service members in the focus groups were asked about factors that might prevent others 
from intervening.  Participants cited several potential obstacles, including backlash toward 
bystanders, fear of getting others in trouble, discomfort getting involved with unknown persons 
or concern about misinterpreting complex circumstances, rank differential between the accused 
and bystander, sexual harassment-specific barriers, and worry about getting in trouble for one’s 
own misconduct. 

Possible Backlash Toward Those Who Intervene 

Female focus group participants stated that although they would like to think that bystanders who 
intervene would consistently be celebrated for taking action, they felt it possible that in some 
cases intervention would be interpreted as getting involved in business that is not theirs or, more 
maliciously, being a “rat” and attempting to get someone in trouble. 

“I think if it was welcomed and warranted, then they would be lauded.  Their 
friends would be happy to know that they’ve got someone on their side like 
that.  But if it was an overreaction or if even it wasn’t an overreaction, but it 
ended up being an embarrassing situation for anyone, maybe they would just 
make fun of them and stop being [their friend].”  
– Air Force OCONUS, Senior Officer, Female 

“For some people, it could be like, ‘Oh, he’s a hero now.’…You intervened 
and you stopped it.  Or it could be like, ‘Oh, you’re a snitch.’ He can be 
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looked at as a bad person for trying to interrupt it, depending on who's 
looking at him.” – Navy OCONUS, Senior Enlisted, Female 

Fear of Getting Others in Trouble 

Some female Service members in the sessions talked about a fear of getting fellow Service 
members in trouble as a potential barrier to intervening in cases of sexual assault and sexual 
harassment.  They said if they are friendly with the alleged perpetrator, they may not want to get 
involved because of a sense of loyalty to the friend.  More generally, participants posited that the 
sense of camaraderie among Service members, while on the one hand encourages people to 
intervene to protect each other, can sometimes serve as an impediment to intervention, since 
some Service members may view such intervention as a violation of loyalty and trust between 
members.  For these Service members, intervening may be seen as a direct betrayal. 

“What if it’s their friend that’s the offender?  And they’re just like, ‘Oh, I 
don’t want to get them in trouble.  Let me act like I didn’t see this.’”  
– Navy OCONUS, Senior Enlisted, Female 

Discomfort Getting Involved with Unknown Persons or Complex Situations 

Some female participants said that one major barrier to intervening is the discomfort people feel 
inserting themselves in what they perceive as other people’s affairs.  In such situations, the 
outcome of intervention is unknown and could very well be negative.  In addition, some 
participants indicated they would prefer to avoid potentially dangerous or complicated situations 
because it is in their best interest not to get involved.  For example, someone may choose not to 
intervene to avoid involvement in a potentially lengthy and cumbersome investigative process.      

“[They] just don’t care.  Like, ‘It’s not me.  It’s none of my business.’  They 
just don’t want to be involved with the investigation and everything.” 
 – Navy OCONUS, Senior Enlisted, Female  

“Other people don’t want to step in where things—either they’re 
overreacting, or they’re imagining a situation or maybe misinterpreting a 
situation.” – Air Force OCONUS, Senior Officer, Female 

Further, participants indicated situations can be complicated by whether a Service member 
knows the people involved, whether the observer is consuming alcohol, and additional 
circumstances such as the relationship of the people being observed—all of which can reduce the 
likelihood of intervening.  If the Service member knows the people involved, participants 
suggested he or she might be less biased in reading the signs and overlook an at-risk situation.  
Similarly, if the two people are in a relationship, there was a perception from the participants that 
the bystander may dismiss behaviors they might otherwise see as inappropriate.  Likewise, 
participants indicated alcohol consumption can lead to fuzzy thinking and make a Service 
member less observant than they would be under normal conditions.  Others indicated Service 
members might be worried about making a judgement call and being wrong.  Additionally, they 
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might be worried about inserting themselves into an altercation and putting their own safety at 
risk.  Finally, they may simply not think that involving themselves is worth any potential fallout. 

“When you’re drunk and you’re not thinking clearly, you don’t necessarily 
notice the signs…you don’t pay attention to anything or anyone else around 
you.” – Air Force CONUS, Junior Enlisted, Female 

“It’s a fine line as a bystander watching somebody else from across the bar.  
You don’t know their previous relationship.  You don’t know how they are.  
You don’t want to feel like a [expletive], like, ‘Yo, back off.’ And they say, 
‘That’s my girlfriend.’” – Marine Corps CONUS, Junior Enlisted, Female  

“I imagine another way to muddy the waters is if you or the people around 
you knew that those two people had a potential relationship already, maybe 
even a husband and wife, or a girlfriend, boyfriend, because there could 
absolutely be sexual assault there as well.  You’re inclined, perhaps, to give 
them more leeway maybe than you were if you were in a bar and it was 
complete strangers that were acting that same way.”  
– Air Force CONUS, Junior Officer, Female 

Rank Differential Between Bystander and Accused 

Many female participants reported believing that if the alleged perpetrator is of a higher rank 
than the bystander, the bystander may not feel comfortable intervening to stop the situation.  
Service members are taught to respect and look up to their superiors; therefore, intervening and 
expressing disapproval of a superior’s behavior is at odds with military doctrine.  It was 
discussed that the power differential between ranks may also make Service members feel 
intimidated and concerned they would not be listened to or believed if they accuse someone of a 
higher rank.  They also may worry about negative career impact as a result of intervening and 
exposing the misconduct of a senior Service member.   

“Throw in rank, and that’s a whole other issue that you were trying to 
address as well.  When it’s peer to peer, they may feel a little bit more 
empowered to say something but if you have a predator that is superior 
ranking to you [you may feel less comfortable speaking up].”  
– Air Force CONUS, Senior Officer, Female  

“If I see leadership, I see my Sergeant Major or Colonel or somebody doing 
something inappropriate…depending on my level or rank…the intimidation 
factor goes into that too, it’ll just be like, ‘Okay.’…[it’s] easier to correct 
battle buddies [because] we’re the same rank.”  
– Army OCONUS, Junior Enlisted, Female 
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Fear of Punishment for Misconduct 

Some female participants said that the fear of getting in trouble for a secondary offense (e.g., 
underage drinking, fraternization) that they might be committing while observing an at-risk 
situation could prevent them from stepping in to intervene.  This can pose a challenge for Service 
members who want to help their peers but worry about the consequences of intervening and 
launching an investigation which could reveal their own misconduct. 

“[They might be less likely to intervene or report sexual assault] if they were 
doing something illegal.  If [they witness] sexual assault and they’re 
underage drinking, they may not want to go and tell whoever and be like, 
‘Hey, this just happened.’  ‘Oh, what were you doing?’  ‘Oh, I was in my 
room drinking,’ or ‘Oh, hey, you smell like alcohol.  How old are you?’”  
– Marine Corps CONUS, Senior Enlisted, Female 

Sexual Harassment-Specific Barriers 

Female Service members in the sessions stated that there are several reasons why their fellow 
Service members might be less likely to intervene in cases of sexual harassment.  First, 
participants said that there is confusion regarding what behaviors constitute sexual harassment 
and the fact that it is partly based on the perception of the person being harassed, which makes it 
difficult to recognize for the bystander.  Second, some people are dismissive of sexual 
harassment or perceive it as less serious than sexual assault, so a bystander might not believe a 
situation merits stepping in.  Finally, female participants said that they have been conditioned to 
accept sexual harassment as a consequence of working in a traditionally male-dominated 
environment, so in many cases, they have become accustomed to witnessing inappropriate 
behavior. 

“Most of the time [someone] wouldn’t intervene if [guys are] talking about a 
girl saying, ‘Oh, she’s hot,’ or, ‘I’m going to try to get that.’  They’d 
probably think it’s funny or it’s a joke.” 
 – Navy CONUS, Junior Enlisted, Female  

“[For example] jokes about women in our profession…I would just think 
‘You’re an idiot.’…[But] other people would absolutely consider [that] to be 
harassment…Again, you’re kind of an idiot, but I would not think that I 
needed to stop you in your tracks and say that is an inappropriate comment.  
So things like that that I just probably let roll off my back and I assume that 
it’s because I’ve had to be in a club of boys.”  
– Air Force OCONUS, Senior Officer, Female 

Reporting  

Female Service member participants were asked about their general perceptions on reporting 
sexual assault and sexual harassment, including attitudes toward people who report, perceived 
gender differences as they relate to reporting, and their perceptions of the reporting process.  
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They were also asked to discuss perceived barriers to reporting and perceived retaliation for 
reporting.   

General Perceptions of Sexual Assault and Sexual Harassment Reporting 

In general, female Service member participants agreed with their male counterparts that the 
military provides an environment supportive toward reporting sexual assault and sexual 
harassment and that leadership at installations encourage such reporting.  Most female 
participants also said there are sufficient training and resources for reporting, but there were 
some who reported that they felt military leadership does not always take cases of sexual assault 
or sexual harassment seriously, which sends mixed messages to those who might consider 
reporting.  Female participants said they are more likely than males to have a positive attitude 
toward Service members who choose to report.  Most female participants said they would 
support someone who chooses to report, but they often hear negative comments from their male 
colleagues about those who report incidents of sexual assault and sexual harassment.  Female 
Service member participants asserted that these negative attitudes can reduce women’s 
likelihood to report these sexual assault and sexual harassment.  Finally, participants indicated 
that they felt the reporting processes for sexual assault and sexual harassment are generally good 
and have improved over time, but they pointed out a few ways the process could be improved to 
encourage victims to report.   

Attitudes Toward People Who Report 

Regarding attitudes toward reporting sexual assault and sexual harassment, female Service 
member participants were almost universally positive in saying that reporting sexual assault and 
sexual harassment is important because it can help prevent someone from harming others and 
can encourage fellow Service members to speak up when they experience a similar situation.  
Participants also said reporting is more widely accepted than it has been in the past; they now see 
younger and more junior people coming forward to report.  However, they said a stigma still 
exists regarding those who report, and they indicated believing that it comes predominantly from 
male Service members.  Participants stated male Service members are much more likely to make 
a negative attribution toward the accuser, such as concluding that women who report are 
overreacting, trying to get someone in trouble, or making up an incident for self-gain.  Some 
focus group participants speculated that the male-dominated environment of the military fosters a 
“boys’ club” mentality in which reporting sexual assault or sexual harassment is viewed as a 
betrayal and reporters are seen as “tattletales.”  Indeed, reporting sexual assault or harassment 
disrupts harmonious relationships between Service members and can, thus, result in the reporter 
suffering repercussions such as being dismissed as unreliable or labeled a troublemaker.  Female 
Service member participants also said that although they have had mostly positive responses 
from senior leadership regarding sexual assault and sexual harassment reporting, they have also 
witnessed reactions that communicated a leader did not want to hear a report or doubted the 
veracity of the claims.  Most female Service member participants acknowledged that reporting 
sexual assault or sexual harassment opens victims up to potential social and career consequences 
(which will be discussed further later in this section), and therefore, they tend to view reporting 
as an act of courage and strength. 
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“I’ve always respected people that reported it, and I’ve always felt the chain 
of command did the right thing in the circumstances that I was aware of.” 
 – Navy CONUS, Senior Officer, Female 

“If you go and you talk to your leadership about it, and they just make it out 
to be a joke.  Like, ‘Oh, you’re being too sensitive.’”  
– Army OCONUS, Junior Officer, Female  

“[It’s] not my attitude, but I think there is still some of that [attitude of] 
‘she’s just crying wolf’ or…’she just changed her mind afterwards’…out 
there.” – Air Force OCONUS, Senior Officer, Female  

Gender Differences in Reporting 

Female focus group participants discussed some themes regarding differences between women 
and men in their perceptions of sexual assault and sexual harassment, which might also lead to 
differences in reporting.  First, as discussed previously, participants indicated that male Service 
members tend to be skeptical when it comes to females reporting sexual assault or sexual 
harassment.  At the same time, male Service members tend to look down on fellow males who 
report (this topic will be discussed later in the section).  Female Service member participants, on 
the other hand, claimed to be more supportive of victims who choose to report, regardless of 
gender.  However, both male and female participants indicated experiencing pressure to fit into 
the male-dominated military culture and, therefore, may avoid reporting so as not to incur 
negative repercussions.  Further, many female Service member participants indicated that joking 
around in a sexually explicit or otherwise insensitive way is generally acceptable in the military.  
Female Service members in the focus groups said they often try to play along and be one of the 
guys in these situations, so as not to rock the boat, but they described that other women may 
interpret the same behaviors as sexual harassment.  Female participants cited this type of 
scenario as one reason why they believe more sexual harassment cases are reported by women.   

“If a man reports it versus a woman….[the] women are [seen as] 
overreacting, they’re [emotional], they’re crying wolf or this didn’t really 
happen, or [they’re] mad at that person because of some other issue…For 
men, I would assume that they might consider that they are being taken 
advantage of or would appear as weak.”  
– Air Force CONUS, Senior Officer, Female 

“I feel like [as a woman] you want to try and fit in as much as [you] can so 
you might just let things slide because you’re in this male environment and 
[want to be part of the group], so you’re looking for any way to bond.  So 
when that whole masculine, men be[ing] men [thing happens], you’re going 
to probably not say anything because you don’t want to be that girl.” 
 – Air Force CONUS, Junior Officer, Female  
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Reporting and Investigation Process  

For the most part, female Service member participants agreed the procedures for reporting sexual 
assault and sexual harassment are clear and there are sufficient resources for those who need 
help.  They also noted that over the last four to five years, the process has improved such that 
there are more victim advocates, greater support from the chain of command and senior 
leadership, and more resources overall.  However, some focus group participants stated that 
changes to the reporting system have created some confusion, particularly as they relate to 
restricted versus unrestricted reporting.  Another concern about these changes was an 
inconsistency across levels of leadership in support for reporting sexual assault and sexual 
harassment:  participants suggested that leaders need to do a better job of presenting a united 
front to make potential accusers feel that leadership has their back.  Similarly, participants said it 
is the responsibility of leadership to normalize reporting and to communicate to Service 
members that although there may be difficulties, reporting an incident may allow a victim to 
obtain justice, protect fellow Service members, and motivate others to stand up for themselves.  
Finally, participants stated that it is important to ensure there are enough qualified senior female 
leaders with whom one could discuss cases of sexual assault and sexual harassment.  Participants 
communicated that senior female Service members would be preferred to male senior Service 
members because of increased perceptions of perspective-taking ability (because women are 
more likely to be victims) and trustworthiness. 

“It is very clear now.  I mean, you see it everywhere you go, in every 
command, in every building.  ‘[Here’s] the procedure.  Here’s who to call, 
and here are all the helplines.’  I mean, I feel very comfortable.  If something 
were to happen today, I would know exactly what to do.”  
– Navy CONUS, Senior Officer, Female  

“It’s confusing… I wouldn’t know what to do because we’ve changed…who 
is unrestricted and who is restricted I don’t know how many times since it’s 
all started, and I can’t get it straight.  I would have to carry a chart with me 
to figure out where I can and can’t go.”  
– Air Force OCONUS, Senior Enlisted, Female  

“[Leadership should] let them know that once they report, nothing’s going to 
change.  They’ll always have somebody to come to and talk to.  And they 
won’t have to be afraid, thinking that everybody’s going to turn their back 
against them…they should assure that person that they’ll still have somebody 
there for them that they could come to and confide in whenever there’s an 
issue.” – Navy CONUS, Junior Enlisted, Female  

False Reporting 

As with male Service member participants, the subject of “false reporting” of sexual assault and 
sexual harassment came up repeatedly among female Service member participants.  However, 
the perspective and tone of these conversations were very different.  For the most part, female 
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participants indicated that they did not believe false reporting occurred.  On the contrary, they 
said they thought male Service members are responsible for perpetuating the illusion that false 
reporting is a common occurrence.  Female Service member participants indicated that this 
creates a stigma around reporting and reduces a victim’s likelihood to report.  This perception 
was most prevalent among junior enlisted female participants at the OCONUS Air Force and 
Marine Corps locations.  These participants asserted that male military leaders at all levels give 
lip service on the importance of reporting sexual assault and harassment, but some participants 
indicated witnessing behaviors by leadership that highlighted that negative attitudes about 
reporting are deep-seated among those who are charged with setting the tone for handling sexual 
misconduct in the military environment.   

Other female participants described what they interpreted as potential backlash to an increased 
emphasis on reporting.  Participants reported believing that there is an assumption by military 
members that it is “too easy” to report allegations of sexual assault and that alleged victims are 
being overly protected by the military.  As a result of this belief, participants said they felt people 
would be more likely to report very minor infractions or to make up stories for attention, 
retribution, or similar self-serving reasons.  Participants talked about an ingrained mindset 
among male Service members in which they interpret observations in such a way as to fit the 
notion of false reporting.  For example, male participants noted that a pervading belief exists that 
their female counterparts frequently file false reports of sexual assault and sexual harassment, 
resulting in innocent men being prosecuted.  At the same time, these same men cited the 
extremely low conviction rate for charges of sexual harassment and sexual assault as proof that 
all such cases were fabricated by supposed victims.  Female participants further argued that this 
confirmation bias is readily apparent in the stories circulated among Service members regarding 
reports of sexual assault and sexual harassment.  These participants said they frequently hear 
men talk about situations in which they heard about a woman filing a false report, yet most of 
these stories—according to female participants—are not based on firsthand experiences and are 
grossly exaggerated.  Participants asserted that this phenomenon is highly detrimental to a 
healthy gender-related climate because it demeans women by making them appear less credible, 
underestimates the severity of the problem by rejecting the valid cases of sexual assault and 
sexual harassment, and makes it less likely that women, in particular, will come forward to report 
these incidents.  Participants recognized that false reports may occur, but female participants 
indicated a belief that this occurs at a much lower rate than male participants, and maintained it 
is more unjust to invalidate legitimate grievances.   

“This base hasn’t been as bad [as others], but I’ve noticed [a similar] 
overall vibe…I had a[n] experience where someone came in and he was 
talking about, ‘Oh, I couldn’t PCS because this chick called sexual assault, 
false accusations,’ and everyone was just quiet and not saying anything.  
And, that’s just the vibe, no one takes it really seriously…of course, you have 
to say you take it seriously.  But I think in more male-dominant fields it’s like, 
‘Well, she has to be lying because there’s no way.’” 
 – Marine Corps OCONUS, Junior Enlisted, Female  

“You look at the upcoming [sexual assault] court-martials…People who are 
like, ‘Oh, she lied and she got him for assault.’…But if you look at [the 
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results], 95% are acquitted.  And you’re like, ‘Hmm, so where are all these 
girls who are lying sending guys to jail?’…When someone gets robbed, 
you’re not like, ‘Well maybe he’s lying about it.’  No one does that, but for 
some reason sexual assault is different.  Everybody talks about those stories 
of, ‘Oh, I heard about this one girl who made it all up, and she got [an] 
expedited transfer and all these other nice things and then it came out in the 
end that she made it all up.’  I mean, that’s probably like one in 100,000 
cases…It’s probably one person and they all heard about [it].  And then they 
all talk about it like it happens all the time.” 
 – Air Force OCONUS, Junior Officer, Female  

Barriers to Reporting 

A number of female participants said they felt that sexual assault and sexual harassment are 
underreported.  When asked about barriers to reporting, female Service members in the sessions 
cited complex circumstances, the arduous investigation process, lack of privacy associated with 
the investigation, fear of social retribution or professional reprisal, issues around being a male 
victim, and sexual harassment-specific barriers.   

Complex Circumstances 

Some female Service member participants talked about complex and extenuating circumstances 
as being potential barriers to reporting sexual assault and sexual harassment.  They referred to 
situations in which one or both of the persons involved have consumed alcohol and said that the 
presence of alcohol can make the situation difficult to interpret because consent is less clear, 
particularly with regards to incidents of sexual assault.  As a result, those who have been 
sexually assaulted may be reluctant to report it, either because they cannot recall whether they 
consented or because they feel responsible for allowing themselves to drink to the point of not 
being able to make a clear-headed decision.  So too, if the victim had an existing relationship 
with the assailant, whether as a friend or colleague, participants stated they might not report 
because they feel they led that person on or would be inclined to forgive inappropriate behavior 
from someone they know. 

“[They might be less likely to report] if the person that’s committing the 
[harassment]…is also a friend of theirs.”  
– Navy OCONUS, Senior Enlisted, Female  

“I don’t know if it’s ever an easy choice for anybody to decide, ‘Yes, I’m 
going to go report this’…especially with [incidents involving] alcohol, I think 
it’s probably a little bit harder…When I think of sexual assault [without] 
alcohol, I just think of horrible, one-off chances that you’re walking down a 
dark alley and [someone] comes up and attacks you, and so I think that 
would be a different instance.  I [also] think when [the alleged perpetrator] 
is [someone] that you know…I think that plays a part in your decision to 
report.” – Air Force OCONUS, Junior Officer, Female  
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Investigation Process 

When asked about barriers to reporting sexual assault and sexual harassment, some female 
Service member participants cited the investigation process as a whole to be a key obstacle.  
Participants maintained the process is unduly lengthy and burdensome and typically results in no 
conviction or serious repercussions for the accused.  Further, they argued the process exposes 
victims to loss of privacy. 

Arduous Process.  Female focus group participants indicated that the investigation process for 
reports of sexual assault and sexual harassment is extremely lengthy and time consuming and 
also takes a severe emotional toll on victims.  Some described that each stage of the investigation 
can take many months and those involved must put their lives on hold for the duration of the 
process.  Further, accusers in many cases are transferred to a new location, which can be 
particularly traumatic at a time when they most need the support of those close to them.  Service 
member participants stated that victims may be much less likely to report when they consider the 
potentially long and painful process ahead of them, and they also noted that victims might feel 
the accused will be not be convicted and, at best, will receive a minor punishment. 

“It’s usually the victim is the one that’s forced to relocate, which isn’t good 
for the victim’s mental well-being because they’re being ripped away from 
their support group that they’ve built and they have to rebuild a new one.”  
– Air Force CONUS, Senior Enlisted, Female  

“The military process takes so bloody long.  And it’s months and months of 
these people’s lives, where you’re constantly talking to people.  And it’s a 
miserable, contentious environment.”  
– Army OCONUS, Junior Enlisted, Female   

“Here, it’s like, ‘Give it two years while we do our investigation.’  And it 
usually comes back to, ‘There wasn’t enough solid evidence and you’re still 
stuck here in the same everyday day to day.’”  
– Navy OCONUS, Junior Enlisted, Female   

Lack of Privacy.  Some female Service members in the focus groups reported that the loss of 
privacy, particularly for unrestricted reports, associated with the reporting and investigation 
process could deter people from reporting sexual assault and sexual harassment.  Participants 
claimed this issue of privacy is exacerbated by the military environment in which information 
travels fast via gossip.  Service member participants said they would not want their peers to 
know the details about what happened; they would be embarrassed and concerned people would 
not see them the same way or they would forever be associated with the event.  Further, Service 
members in the focus groups also said that when information leaks out, it is often misleading or 
untrue; Service members would have little control over what and how their personal information 
is released, so they might feel frustrated or powerless to prevent negative repercussions.   

“That’s why some people don’t report—because then your business is totally 
public.  And if you have a friend in that situation, and you don’t want to force 
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them to report because you don’t want to put them through that if they’re not 
willing.  It’s a lot of personal information to your peers or your supervisors.” 
– Air Force OCONUS, Junior Officer, Female  

“[Say] somebody reports and it’s unrestricted, and there are X number of 
people that are supposed to know that really have to know to make these 
decisions.  But then, the Soldier’s squad leader has to be involved…And then, 
the platoon sergeant has to know what’s going on.  And then, the platoon 
leader has to know.  And the company commander has to know.  And then, 
the first sergeant has to know.  And it’s this whole big shared thing instead of 
that little, tiny list of people that absolutely have to know.”  
– Army OCONUS, Senior Enlisted, Female  

Fear of Alleged Retaliation 

Female focus group participants were asked whether fear of retaliation for reporting, either social 
or professional, would prevent Service members from reporting sexual assault and sexual 
harassment.  Participants universally agreed that fear of retaliation would be the primary concern 
and potential deterrent for reporting.   

Reputation.  Female Service member participants argued that one method of social retaliation— 
damage to one’s reputation—can be a powerful motivator against reporting sexual assault or 
sexual harassment, since it can follow someone for the length of his or her military career.  
Participants stated that Service members who report might be judged harshly and seen as “ratting 
others out,” not being a team player, exaggerating events, or simply lying.  Further, they said the 
stigma of simply being associated with a sexual assault incident can negatively impact a person’s 
reputation.  

“If you report, you’re maybe judged by your peers and your squad members 
[as a] liar or they may take sides or assume, [of the perpetrator], ‘There’s no 
way he or she could do that.’ – Air Force CONUS, Senior Enlisted, Female  

“You just don’t want your reputation to be ruined…that’s a really personal 
thing to have to put out in front of everyone.  And even if 95% of the people 
are supportive of that, the 5% that aren’t are spreading rumors about you.  
And typically, a victim’s taken off the ships, [and] you don’t have a chance to 
come back.” – Navy CONUS, Junior Officer, Female  

“[The perception is that] something is wrong with them.  They’re weak.  I 
can see how someone could be embarrassed to share because then everyone 
looks at that person, and for the rest of the time that they are working with 
them, in the back of their mind, they’re always going to be like, ‘I don’t like 
that person.  This happened to them.’”  
– Army OCONUS, Junior Officer, Female 
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Victim Blaming.  Female Service member participants agreed that victim blaming is a huge 
problem in the military and is likely a factor in victims’ decisions not to report incidents of 
sexual assault and sexual harassment.  Female participants said those who experience sexual 
assault or sexual harassment are frequently blamed for bringing the behaviors onto themselves.  
Victim blaming can take multiple forms; all are potentially capable of harming a Service 
member’s reputation.  For example, participants indicated victims may be told they are at fault 
for making themselves vulnerable (e.g., drinking in excess, walking down a street late at night), 
or they may be criticized for behaving in a way that led to the assault or harassment (e.g., flirting, 
dancing, clothing choice).   

“[Regarding] sexual harassment…I know this [scenario] has happened to a 
lot of female friends of mine, and it’s happened to me.  When it first happens, 
you’re just so in shock and you don’t know how to react, so you try to laugh 
it off, and people will see you laughing it off, and they’ll take that as a clue 
that [you’re] fine with it.  And then it continues and you finally reach a point 
where it is actually unacceptable.  This is really uncomfortable.  [You] don’t 
feel safe.  And then, you report it but [people question], ‘Hey, you laughed it 
off one, two, three times.  Why are you reporting it now?’  Just because you 
laughed it off and didn’t say anything [previously], that must have meant that 
you thought it was okay…[And you’re thinking to yourself], ‘Am I taking this 
too seriously?  Do I need to doubt myself?  Can I [say I’m] uncomfortable in 
this situation?’  You just aren’t sure.”  
– Marine Corps OCONUS, Junior Officer, Female  

“I think a big problem, why most people don’t want to report anything, is 
victim blaming…People automatically turn to the victim and say, ‘You’re the 
problem, Soldier.’  No one will say anything about the…perpetrator.  But 
they all turn to the victim and say, ‘Oh, because you went out, you did this, 
you did that.’  And people always [assume] that you’re a slut or a whore.  It 
doesn’t matter what happened.”  
– Army OCONUS, Senior Enlisted, Female 

Fitting In.  When discussing whether Service members might retaliate against someone who 
reports sexual assault or sexual harassment, female participants asserted that the fear of ostracism 
or retaliation through social isolation by various means is a central barrier to reporting.  
Specifically, fitting in is a powerful driving force for Service members because the military 
culture promotes strong norms for unit cohesion and acceptance by peers.  Service member 
participants across the four Services reported witnessing cases of ostracism in response to 
reporting sexual assault or sexual harassment.  They provided examples, including talking 
negatively behind someone’s back, ignoring alleged victims in person and on social media, 
excluding them from social events, and other behaviors that made the person feel alone or 
rejected. 

“You’re treated completely differently… [People might say] ‘Don’t hang out 
with her’…you end up getting ostracized and you’re off in the corner.  You’re 
alone all the time.” – Air Force CONUS, Senior Enlisted, Female 
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“You can be ostracized.  If you said you were sexually assaulted by the most 
popular guy on the ship, everyone’s going to be like, ‘No.  There’s no way he 
did it.’…all of a sudden everybody says, ‘Nobody talk to so-and-so, she’s 
going to lie and say, that this is what happened to her.’  It would suck for a 
sailor on a ship because, all of a sudden, you have no friends.”  
– Navy CONUS, Senior Enlisted, Female 

Career Concerns.  Female focus group participants discussed professional reprisal as another 
form of retaliation that has the ability to dissuade Service members from reporting sexual assault 
and sexual harassment.  In general, they agreed that while it exists, this type of retaliation is less 
of a concern than social retaliation, which takes many more forms and can be more harmful.  
Service members are more likely to trust those in their chain of command to support them if they 
were to report sexual assault or sexual harassment.  Before deciding whether to report an 
incident, however, they said they would take into account all potential negative consequences, 
including negative career impact.  They noted various forms of social retaliation can carry over 
professionally as well. 

“Personally, I would think that if I were going to report something, I would 
consider many things before I did it.  Like how is this going to affect my 
career?  How will this affect my future?  People label me as this 
troublemaker and then my future commands will be like, ‘Oh, yeah.  I heard 
she was a troublemaker.  How is that going to affect me?’  And sometimes 
you weigh those options.” – Navy Force CONUS, Junior Officer, Female 

“You get passed over for certain opportunities.  If you had a chance of being 
in a leadership position, you get passed over for someone else because they 
think you're difficult.  Or if a TDY [Temporary Duty] comes up, you can’t go 
on that TDY because they’re like, ‘We don’t really want to send that person 
because something might happen.’” – Air Force CONUS, Junior Officer, 
Female  

Male Victims 

When asked about male victims’ willingness to come forward to report sexual assault or sexual 
harassment, female Service member participants indicated that they believed their male 
colleagues would be hesitant to do so.  Participants said there is pressure for male Service 
members to uphold a stereotypical masculine gender role.  For example, these men believe they 
must appear strong, capable, in control, and not easily taken advantage of or rattled.  Some 
female participants reported that they felt the military environment reinforces this stereotype 
because these same qualities can help make male Service members successful in many situations.  
Admitting to being sexually harassed or sexually assaulted undermines the image they want 
others to have of them as it presumably implies weakness, submissiveness, or loss of control.  
Therefore, female participants said their male counterparts are extremely unlikely to report 
experiencing these sexual assault or sexual harassment. 
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“[Regarding sexual harassment], It’s assumed [men] can stand up for 
themselves because [there’s] that image that men should just be able to take 
care of it on their own or they can’t take people joking….if it’s sexual 
assault, for a man, involving another man, then that involves your sexual 
orientation and possibly your gender identity, so it’s this bigger picture.”  
– Air Force OCONUS, Senior Officer, Female  

“If it was a male [who experiences sexual harassment or sexual assault], 
they probably wouldn’t report it.”  
– Navy CONUS, Senior Enlisted, Female  

Sexual Harassment-Specific Barriers 

Female Service members in the focus groups stated that there are a number of reasons why 
fellow Service members might be less likely to report incidents of sexual harassment than sexual 
assault.  First, participants said sexual harassment is inherently ambiguous or “gray,” which can 
make it challenging to recognize.  Participants indicated that they believed the interpretation of 
what constitutes sexual harassment can vary depending on the perception of the person 
experiencing the behavior.  As a result, Service members may be unsure if something reaches the 
level of sexual harassment or should be reported.  Second, focus group participants said 
behaviors that could fall into the category of sexual harassment are somewhat normalized as part 
of the male-dominated military culture.  These behaviors include sexually explicit jokes, sexual 
innuendo, and inappropriate or insulting comments about women’s appearance or gender.  
Female participants said such behaviors are often times dismissed by the chain of command as 
trivial, and at the same time, accepted by fellow female Service members as a cost to being in the 
military.  They argued that rather than reporting sexual harassment, they are likely to let it “roll 
off their backs” because otherwise they would be seen as uptight and not a team player. 

“As far as sexual harassment, you probably don’t really report it because in 
the shop, people joke around all the time…harassment and pictures, that’s 
normal for our generation.”  
– Marine Corps OCONUS, Junior Enlisted, Female  

“A lot of women have just kind of accepted at this point that you either go 
along with [sexual harassment] or you choose to get offended.  And if you 
choose to get offended, then everyone hates you.”  
– Air Force OCONUS, Junior Enlisted, Female  

“It seems like sexual assaults, I know they’re not all cut and dry, but it’s like, 
that is a no-brainer.  That is not acceptable…And it seems like sexual 
harassment is the part where it’s way more gray and there’s way more 
consideration of, ‘Do I really want to make a big deal about this?  Is 
leadership really going to take that seriously?’”  
– Navy CONUS, Junior Officer, Female  
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Retaliation 

Female Service members in the focus groups were asked about perceived retaliation, either social 
or professional, for reporting sexual assault and sexual harassment, and they shared several 
points of view with the male participants.  A majority of participants thought that retaliation is 
fairly common.  Social retaliation, in all its forms, was believed to occur more frequently than 
professional reprisal, and was likewise seen as a more significant deterrent to reporting.  Female 
Service member participants said that they do not see much in the way of negative repercussions 
for those who retaliate, since these behaviors can be difficult to prove and they felt that the 
system in place for reporting retaliation is not efficient or trustworthy. 

Social Retaliation 

Female Service member participants viewed social retaliation as potentially the single most 
detrimental behavior in relation to reporting because of the powerful and long lasting negative 
impact it can have on a person’s career and because it also poses the greatest barrier to reporting 
sexual assault and sexual harassment.  Many participants across all Services claimed to know 
someone who had experienced this type of retaliatory behavior.  

“I guess [it’s] a bit like [being a] whistle-blower, like, ‘Don’t tell that person 
anything.  They’re obviously willing to take people to task.’  People choosing 
sides.  People who don’t believe that person…But I think a lot of people 
reporting in the military, they’re concerned that somehow they’re marked for 
life and you can't get away from it.” 
 – Air Force OCONUS, Senior Officer, Female  

Professional Reprisal 

Female Service member participants across all Services claimed professional reprisal is an issue 
of concern for their colleagues, and a potential deterrent to reporting sexual assault and sexual 
harassment, although in practice, it was unclear how frequently these types of behaviors actually 
occur.  Most examples that were provided were hypothetical rather than references to actual 
cases people had experienced or witnessed. 

“You [might] get a low, low EPR [Enlisted Performance Report]…Or 
you…just get comments made to you at work, ‘Oh, I don’t think she can 
handle that today because she’s not emotionally stable.’  Your integrity, 
everything is taken into question at that point.  And…no one holds you at a 
professional level.” – Air Force CONUS, Junior Enlisted, Female  

Social and Digital Media 

Participants were asked to discuss the impact of social and digital media as it relates to gender 
relations.  
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Social Media 

Female participants mentioned a range of social media applications that they and their colleagues 
use, including Facebook, Instagram, and Snapchat.  When asked if anyone had heard of sexual 
exploitation (post or sharing of pictures or videos without the subject’s consent) involving online 
or digital media, almost all of the participants said they had seen it, mostly on Facebook and the 
Snapchat application.  Female participants said Snapchat facilitates the easy sharing of 
inappropriate photos, which is a common practice at installations.  Many participants indicated 
that they felt these behaviors would not be reported or give cause to intervene.  

Similar to their male counterparts, older female participants said they felt that the younger 
generation of Service members share personal and private content on these applications without 
regard to who will be seeing the content or the potential consequences.  

“With the media and Facebook and Twitter these days, they’re just willing to 
share more than we were a long time ago.  I mean, I got rid of Facebook 
because I would look at some of the things people were posting, and I’m like, 
‘How could you post this?’  And then, at the same time say, ‘I don’t like 
people talking about me.  I don’t like this.  I don’t like that.’…They like 
sharing too much today.” – Navy OCONUS, Senior Officer, Female 

Sexual Harassment on Social Media  

Participants pointed to Facebook as the most common application used to engage in harassment 
and inappropriate behavior, with both comments and images.  Female Service members in the 
focus groups explained that Facebook comments have included things like, “send nudes.”  
Across all branches of military, female Service members were aware of inappropriate groups on 
Facebook.   

“There’s a site on Facebook.  And ultimately, people go and post photos, 
sexual whatever it may be—just a photo, right?  And then these peripherals 
have various groups and pages.  So security force may have one, 
maintenance definitely has one, munitions has one.  And in those pages, 
[photo sharing].  Photos are posted probably not with consent, for sure.” 
– Air Force OCONUS, Senior Enlisted, Female 

Although, participants also indicated that not all online harassment takes the form of traditionally 
sexually charged content—other females are harassed for seemingly benign appearances online.    

“My old CO, they took a picture of her Facebook page with her and a couple 
other girls while they were on deployment and put it on the page.  It was like, 
‘Look at these wooks.’  So it wasn’t all sexual pictures.  It was just pictures.” 
– Marine Corps CONUS, Junior Enlisted, Female 
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Reporting.  Many female participants were aware that even though these groups or inappropriate 
behaviors exist or occur online, there would be no intervention from military leadership or 
personnel, or if there was, it would be minimal intervention.   

“This guy tagged this female in this horrible comment, and then a bunch of 
people in that unit commented on it saying some pretty awful things.  And 
then they’re friends with all these people on Facebook and all the people 
commenting.  Safe to assume some staff saw it because they’re old friends, 
and they just laughed about it.  And he did change what he said about it.  I 
think something happened where he had to change it, but he never actually 
took it down.” – Air Force OCONUS, Junior Enlisted, Female  

Female Service members in the sessions were confident that their female counterparts would 
remove or report inappropriate comments, images, or videos if they were aware of it.   

“I feel very confident that if I, or one of my female friends, saw it, that we 
would tell, warn all the others.  I like to be confident someone would take it 
to leadership and it would be settled, but I feel more confident that people 
would be like, ‘Hey, I don’t know if you do send pictures to people, but don’t 
do that because there’s this [expletive] Facebook group.’” 
 – Air Force CONUS, Junior Officer, Female 

Women Criticizing Other Women.  Many female participants criticized other online behavior 
from female Service members at their installation.  Some participants criticized the appearance 
of or flirtatious and inappropriate behavior of female Service members and what they shared 
online. 

“It’s mostly other females lashing out at other females.  And they’ll post like, 
‘Oh, look.  She’s a big [expletive].  She’s a [expletive].’  Or when I was 
pregnant, I experienced so much backlash from everyone because it was my 
fault for getting pregnant or, ‘You’re in the military.  You’re just trying to get 
out by getting pregnant,’ or something like that.  And I would find, 
constantly, pictures or posts or just from other females talking about me 
because I was pregnant.” – Air Force CONUS, Junior Enlisted, Female 

Image Sharing 

Revenge Porn.  Many Service members who participated in the sessions have heard of revenge 
porn, or sharing sexually explicit photos of a person without his or her consent in an act of 
reprisal for a perceived wrong (this could be ending the relationship, cheating, etc.).  Many 
female participants indicated that they felt it was common on base, and some indicated that they 
would not feel sympathy for women who became victims of revenge porn because these women 
had chosen to send the photo in the first place and were presumably aware of the risk that the 
photo might be shared.   



OPA 2017 Military Service Gender Relations Focus Groups 
 

102 Female Participant Themes 
 

“You have this guy that you talk to, right, and he’s like, ‘Oh my God.  Send 
me pictures.’  And you’re like, ‘Oh my God.  Sure!’  And then you’re like, 
‘You know what?  I really don’t like this, so bye.’  And he’s like, ‘Okay.’  And 
then you get a message from his friend…So the guy’s friend messages said 
friend.  And he was like, ‘So I got these pictures of you.’  And it’s like, 
‘What?’…I felt bad for the girl, but then again, I didn’t feel bad for the girl.  
So when her pictures leaked, I think it’s on both parties, their fault.  Girl 
should have looked out for herself, he didn’t need a picture.”  
– Marine Corps CONUS, Junior Enlisted, Female  

Shared Drive.  In addition to sharing photos across text message and social media, participants 
indicated that their male counterparts share and save photos to shared military drives.  Females in 
the sessions indicated that military leadership seemed to be aware of this issue and were trying to 
address it.  

“We search the LAN for any pictures that you don’t need to see… the amount 
of [expletive] pictures that you see get sent across, or the wives, or the not 
wives, sending stuff to their friends and saving it.  They have secret paths, 
like training manuals and stuff like that, where you would think to not look.” 
– Navy CONUS, Senior Enlisted, Female 

Changes Over Time 

Participants were asked to discuss how issues related to sexual assault and sexual harassment 
have changed over time.  Focal areas that emerged included an emphasis on prevention, 
tolerance of sexual assault and sexual harassment, and changing attitudes related to prevention.  

Emphasis on Sexual Assault and Sexual Harassment Prevention 

Attitude  

The overall climate and understanding of sexual assault and sexual harassment was viewed as 
one of the biggest shifts over time in the military by female focus group participants.  Female 
Service members in the focus groups reported feeling that there were positive changes in 
leadership’s emphasis on sexual assault and sexual harassment, reporting behaviors, 
consequences for alleged perpetrators, and general discussions around gender-related issues.  
Many Service member participants viewed the increases in formal reports as a positive change, 
noting that the number of assaults may not be going up, but the number of victims willing to 
come forward to file a report has increased due to a shift in the environment and the military’s 
effort to create appropriate recourses. 

“This is an issue.  We need to solve it.  It keeps coming up.  It’s good it’s 
getting caught.  It’s being reported, and that might be why it keeps coming up 
on the docket.  It keeps happening again.  Maybe not that it’s happening 
more, just people are actually coming forward and reporting it.  People are 
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getting out now and saying something, and people are actually being held to 
the zero tolerance and getting repercussions for it.” 
 – Air Force CONUS, Junior Officer, Female 

Tolerance of Sexual Harassment and Sexual Assault  

Female Service members in the focus groups noted that behaviors and comments that were once 
brushed off as a part of the culture are now taken seriously, including the display of sexual 
imagery, crude comments, and inappropriate jokes.  Individuals who engage in inappropriate 
gender-related behaviors may now face consequences for behaviors that in the past may have 
been regarded as the norm.   

“I think they’re less tolerant of sexual assault and people that are 
discriminating against women or race or religion.  I think it’s definitely 
tightened down a little bit.” – Air Force CONUS, Junior Enlisted, Female  

Focus on Alleged Perpetrator Versus Victim  

Female Service member participants noted a change in attitude related to the accusations, 
specifically the shift in focus toward believing the accuser.  Many female participants indicated 
that leadership had begun to stop taking action against the victim, and instead focus on the 
accused.  Female Service member participants expressed that they were glad to see this change 
as it moves away from potentially revictimizing the victim.  

“When I first came in, it was always the victim that was being removed and 
segregated.  That’s not necessarily the case anymore, which I think is a good 
change that we’ve come across throughout this process.  So leadership’s not 
necessarily destroying what the victim had worked up to that point in time.” 
– Navy CONUS, Senior Officer, Female 

“After being in for about 10 years now—or over 10 years—I’ve seen a lot of 
changes.  And the whole victim blaming is still going on.  However, I know 
for a fact that the whole SHARP program had changed from focusing on the 
victim to focusing on the perpetrator.  And how to identify and address the 
perpetrator instead of the victims… I think we’re heading in the right 
direction.” – Army OCONUS, Junior Officer, Female  

Resources 

Focus group participants also pointed to an increase in resources (the most noted resource being 
additional counselors or staff available) for victims of sexual assault as a positive change in the 
military’s efforts to address issues related to sexual assault.  Some Service member participants 
stated that the increase in availability and accessibility of resources and more proactive 
approaches to prevention provide a much improved cultural shift related to sexual assault and 
sexual harassment on installations.  
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 “Well, they’ve added in the UVA.  I know Uniform Victim Advocate was not 
[around] when I was a junior Marine.  Also, the commanding officers take a 
more proactive approach to that topic.  For almost every safety stand down, 
they talk about it during the 101 Days of Summer.  And it’s encouraged 
through the climate surveys to ask questions like that.  So it’s come up a lot 
more than what it was when I was a junior Marine.  Obviously, the tolerance 
level for it has decreased”  
– Marine Corps CONUS, Senior Enlisted, Female  

Sexual Paraphernalia 

Some participants said the culture is changing, as there are no longer sexually explicit 
paraphernalia, such as calendars or posters, posted publically, which is a marked change from the 
past.  Participants attributed this shift to the digital and social media age, noting that instead of 
posting printed materials in easily observable locations, Service members instead look at explicit 
images or videos on their personal devices.  

“Twenty years ago, you probably would have seen Playboy calendars 
everywhere.  Now, you don’t anymore because people are saying, ‘I don’t 
want to see that crap at work.  I don’t want to see it in your locker.  I don’t 
want to see it anywhere where I can see it.’…If somebody’s doing something 
like that, you need to pull him to the side and say, ‘Take that crap down.  It’s 
not wanted.  We don’t need it.  You need a calendar?  We’ll order you a 
calendar from GSA, and I bet you any money it doesn’t have Playgirls or 
Playboys on it.’” – Navy OCONUS, Senior Officer, Female 

Undercover Harassment 

Some female participants noted that while on the surface it seemed harassment behaviors had 
lessened or disappeared, many of these behaviors still happen, but are less visible.  In other 
words, inappropriate gender-related behaviors are now less overt and more covert in nature.  
Participants reported that they felt the increased emphasis on preventing sexual assault and 
sexual harassment had driven behavior more “underground.” 

“I think it’s undercover more…I think people are just more aware of certain 
people not hearing it so that they don’t get in trouble.  I’ve had to correct 
people in certain instances when they don’t think that I’m able to hear.  And 
then when you make the correction, then they just make sure that you don’t 
hear it.  And then I’ve also encountered senior leaders saying inappropriate 
things when they don’t think anyone else is around.  When they’re talking to 
other more senior people, they think that they’re in that safe zone or 
whatever, in the circle of trust or whatever…It’s more under the radar 
because people are aware that people are watching and that there are 
repercussions.” – Army OCONUS, Senior Officer, Female  
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Negative Changes Related to Sexual Assault and Sexual Harassment  

Although most female Service member participants indicated feeling that the more proactive 
approach to prevention was positive, some Service member participants criticized changes in the 
military’s approach toward sexual assault and sexual harassment prevention.  Some participants 
said they felt that the current approach to addressing inappropriate gender-related behavior 
emphasizes using extreme measures and formal consequences rather than a conversation 
between parties involved to resolve issues. 

“I believe we’re now in a—‘I won’t tell you if you say something to offend 
me.  I’m gone to bring you up on charges instead.’  You don’t have to have a 
mature approach and say, ‘Hey, please don’t talk about that around me,’ like 
we used to.  I think now, we just say, ‘I’m just going to bring you up on 
charges and let it fall where it will.’” 
– Navy CONUS, Senior Officer, Female  

Many participants also reported feeling uncomfortable with the more extreme consequences of 
participating in a behavior (e.g., a base transfer or a formal action or reprimand from senior 
leadership), the increased frequency of investigations, and the general fear of being accused of 
acting inappropriately.  Some female participants noted that their male counterparts fear being 
accused of acting inappropriately and that this has changed how female and male Service 
members relate to each other.  More specifically, male Service members’ more cautious attitude 
can hinder the development of friendships or romantic relationships between male and female 
Service members because their actions might be misinterpreted by others. 

“These guys who, even though I might have that relationship with them, 
they’re even afraid to touch me because what if someone else sees that and 
then that person has this perception, and now they get [in trouble].  Plus, our 
unit’s investigation happy on everything.  It’s definitely changed their 
attitudes, their behaviors, things like that.” 
 – Army OCONUS, Senior Officer, Female 

In addition, some female Service members in the focus groups criticized the training offered by 
the SAPR/SHARP programs.  Participants indicated that training is often ineffective and too 
frequent.  Those who are not in the Air Force referred back to the Green Dot training as more 
effective and engaging than the training they were currently required to complete.  

“Just [death by] PowerPoint.  That’s what I feel has happened…Everybody 
just signs off on a muster report and leaves.  We really don’t get the training.  
I’ve done it a few times.  So then it was like, ‘Okay.  Everybody, mandatory.  
You guys are going to stay here.  We’re going to give the PowerPoint and 
then someone’s going to talk about it.’  All right… We really don’t take it that 
serious because so many times, we have to do this over and over again.  It’s 
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kind of repetitive.  We keep doing it but the training’s not helping.”  
– Navy OCONUS, Junior Enlisted, Female 
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“I think setting the example is a huge part 
of it, in both the things you do, the way 
you act and carry yourself.  And just 
personally what kind of activities you 
engage in.” – Marine Corps OCONUS, 
Junior Enlisted, Male  

“I hear it’s not tolerated a lot, but at the 
same time, the same commanders or the 
same leadership are also joking about it 
within closed doors or their close little 
group.” – Air Force CONUS, Senior 
Enlisted, Female  

Chapter 4:  
Discussion 
The findings from the 2017 Military Service Gender Relations (2017 MSGR) Focus Groups that 
are presented in this report are the result of the Office of People Analytics’ effort to assess the 
current climate around sexual assault, sexual harassment, and other gender-related issues within 
the active duty military force in 2017 through focus groups at seven installations.  This chapter 
summarizes key themes voiced by focus group participants across the Services while identifying 
gaps illustrated by the research.    

Key Themes Voiced by Participants of Focus Groups 

Looking across the seven installations, some overarching themes and opportunities identified by 
the participants came to the surface.  These themes were:  the influence of leadership, the 
discomfort around sexual assault and sexual harassment, the masculine culture and its effects on 
reporting, and the sharing of sexual images on social and digital media. 

Influence of Leadership  

Previous research has demonstrated that 
leadership’s attitude toward sexual assault 
and sexual harassment influences the gender 
dynamics in organizations and work groups 
(e.g., Sadler et al., 2017; DMDC, 2016).  
Members of the 2017 MSGR Focus Groups 
voiced that leaders—in the form of both 
officers and senior enlisted members—play 
an important role in preventing sexual assault 
and sexual harassment through their actions.  Participants expressed the importance of leading by 
example and creating an environment of “no tolerance” for inappropriate gender-related 
behaviors.  Also, leaders who show support for gender equality—not just through their words but 
also through their actions—are viewed in a positive light.   

Despite the important role they play, there 
was a lack of consensus among participants 
on leadership’s engagement in prevention 
efforts.  Male participants expressed that 
leadership makes a concerted effort to 
prevent sexual assault and sexual harassment 
on installations, whereas female participants 
noted that some immediate supervisors do not 

set a consistent tone with respect to appropriate gender-related behaviors.  
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“The chief is there to train the junior 
officers and to train the junior enlisted, 
and to make sure that the standards are 
held at that level.  That’s part of their 
primary role in the Navy.  And so, when 
you’re talking about upholding the 
standards, it’s not just the standards of 
doing work.  It’s the standards of what 
is acceptable behavior, and what is not 
acceptable behavior.  If you’ve got a 
good Chief’s mess, then you’re going to 
have a good culture that doesn’t 
tolerate [sexual harassment].  And it’s 
all about people that we have in that 
role.” – Navy CONUS, Senior Officer, 
Female 

“I had a civilian career before coming 
into the military and the first thing that 
shocked me is how uncomfortable male 
leadership is to manage females.  And is to 
this day still.” – Navy CONUS, Junior 
Officer, Male 

Additionally, some senior male participants, 
who considered themselves to be members of 
leadership, expressed their hesitancy to 
engage in sexual assault prevention efforts or 
to encourage reporting.  These participants 
indicated that they feel uncomfortable 
discussing gender-related topics and fear the 
potential of being brought up on 
SAPR/SHARP-related charges if they engage 
in talking about these issues, even if the focus of the conversation is on prevention and response.  
According to focus group participants, this discomfort also presents itself in how some male 
leaders might feel afraid to interact with female Service members.  

Participants engaged in lengthy discussions focused on the training provided by the 
SAPR/SHARP programs.  Many participants indicated that leadership’s attitudes toward training 
colored their own attitudes toward training.  In regards to SAPR/SHARP training, both male and 

female participants commented that the 
training was valuable the first time it was 
received, but repeated presentations of the 
same training was ineffective.  Participants 
indicated that they believed this view was 
sometimes reinforced by a supervisor’s 
treatment of SAPR/SHARP training.  In 
particular, if leadership treated training as 
“checking the box,” Service members were 
more likely to view training simply as a 
compliance activity rather than an opportunity 
to learn. 

According to focus group participants, 
leadership also plays an important role in 
influencing bystander intervention.  Leaders 
who reinforce positive behaviors and praise 
those who intervene were seen as supporters 
of intervention efforts.  Participants, including 

those in leadership positions, discussed the importance of creating a positive culture that sets 
clear standards for what is and is not acceptable behavior. 

Confusion About Sexual Assault and Sexual Harassment 

Research has shown that men are significantly more likely to accept myths about rape culture 
than women (Suarez & Gadalla, 2010).  Throughout the discussions during the 2017 MSGR 
Focus Groups, numerous male participants were under the misperception that “false reports” of 
sexual assault and sexual harassment occur frequently at their installation and within their 
Service, whereas female participants did not share this belief.  Further, female participants said 
they felt male Service members perpetuate the belief that false reporting is a common 
occurrence.  These female Service member participants also stated that the belief that false 
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“Any small, little thing could be taken as 
sexual harassment because everybody’s so 
different, everybody grew up different; 
everybody is offended by different things.” 
– Marine Corps OCONUS, Junior 
Enlisted, Male 

“I think that beforehand, they feel 
attacked every time you mention SAPR, 
every time you mention sexual assault.  
And they’re scared because they feel like 
no matter what they do, even if they’re in 
the right—because it’s both sides that 
come in the wrong.  That no matter what 
they do, they’ll be blamed for whatever 
situation they happen to be in or put 
themselves in.” – Air Force OCONUS, 
Senior Enlisted, Female  

reporting is a common occurrence creates a stigma around reporting incidents of sexual assault 
and sexual harassment.  Some participants also noted that this belief could affect interactions 
between men and women due to male Service members’ fear of being brought up on 
unwarranted SAPR/SHARP-related charges.  

Male Service members in the focus groups 
expressed varying degrees of confidence in 
how to appropriately interact with female 
Service members.  This discomfort 
regarding interacting with female Service 
members stemmed in part from concerns 
about being accused of sexual assault or 
sexual harassment.  Some male participants 
explained that they are afraid they might say 
or do something unintentionally 
inappropriate or might potentially offend 
someone, resulting in some male Service 
members exercising caution when 
interacting with female colleagues. 

Many male participants indicated believing 
that behaviors that comprise sexual 
harassment are subjective and, therefore, 
difficult to interpret.  These participants 
reported believing that some Service 
members are unaware that their behaviors or 
comments toward other Service members 
might be considered sexual harassment.  
Meanwhile, most female participants 

indicated that they have become accustomed to some types of sexual harassment (e.g., 
inappropriate touching, comments, jokes) from Service members, believing that their male 
colleagues do not view these inappropriate behaviors as potentially harmful or as reaching the 
threshold to be considered sexual harassment.  Some female participants also said they believed 
they are conditioned to accept sexual harassment behaviors as a natural consequence of working 
in a traditionally male-dominated environment. 

Both male and female Service members who participated in the focus groups expressed 
confusion about consent and alcohol use with respect to both sexual assault and sexual 
harassment.  Both male and female participants across the installations in the study reported that 
determining sexual consent is difficult or a “gray area” if both parties have been drinking.  
Several participants concurred that alcohol is a prevalent factor in cases of sexual assault.  
Alcohol use was viewed as lowering a person’s inhibitions as well as impairing judgment and 
decision-making abilities, making people susceptible to either perpetrating or becoming a victim 
of sexual assault.  Furthermore, Service members who participated in the focus groups indicated 
that they believed that some individuals who commit sexual assault or sexual harassment use 
alcohol as an excuse for their behaviors 
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“And I will be very honest.  As a female, I 
have become a little desensitized to a lot 
of the things that, as a woman, may not be 
okay.  When you are in such a male-
dominated group, I was not the way that I 
am now like before.  So you do become a 
little desensitized.” – Air Force 
OCONUS, Junior Enlisted, Female  

“I think a lot of it has to do with 
masculinity and embarrassment and what 
will your friends think?  And what does my 
family think?  Would I still be able to be 
the same man I was once before I came 
over here?” – Army OCONUS, Junior 
Officer, Male  

“I mean, I think for any of us that 
deployed to Iraq, in the early years it 
would not be uncommon to maybe see in 
a work center a picture from a magazine 
and it displayed on a wall where now it’s 
very clear that guidance has passed that 
it’s not acceptable.  So it’s a more, I 
would say, conducive and healthy 
environment for females.” – Marine 
Corps CONUS, Junior Enlisted, Male 

Male-Dominated Culture  

Work environments with a 
disproportionately high number of men 
have been associated with increased rates of 
sexual harassment (Firestone & Harris, 
2009; MacKinnon, 1979).  The focus group 
participants described their workplace 
culture as male-dominated, and sometimes 
characterized by inappropriate gender-
related jokes and scenarios that could be 
perceived as sexual harassment.  
Participants also explained that their work environment can be lacking in professionalism at 
times, which may be both a cause and effect of inappropriate gender-related behaviors.  Focus 
group participants acknowledged that the masculine culture may discourage victims—both male 
and female—from reporting sexual harassment or sexual assault because they may believe these 
behaviors are, to some degree, normal for the environment. 

Male participants indicated that they were 
split as to whether they would feel 
comfortable reporting their own experiences, 
and also whether they would be supportive of 
Service members who reported sexual assault 
or sexual harassment.  Male participants who 
indicated that they would choose not to report 
noted that they would not want to be 
perceived as less masculine or as unable to 

handle a situation on their own.  Both male and female participants said they believed male 
Service members are less likely than female Service members to report incidents of sexual 
assault or sexual harassment.  Female participants noted a number of barriers to reporting 
incidents of sexual assault, including the involvement of alcohol, preexisting relationships, the 
rank of the alleged perpetrator, fear of social or professional reprisal, as well as the length and 
complexity of the investigation process.  

Throughout the focus groups, participants 
were asked to comment on what changes they 
had seen during their time in the military with 
respect to gender-related issues.  Both male 
and female participants noted an 
environmental shift in the military and work 
place, stating that behaviors that were once 
deemed “part of the culture” are now 
considered unacceptable, including the 
display of sexual imagery, crude comments, 
and inappropriate jokes.  However, some 
participants said they believed the former 
culture still exists but is more covert and less 
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“I can’t sympathize for the females that 
send those photos out to people.  I 
understand you sent it to someone, but, 
if it’s your boyfriend, I hope you trust 
your boyfriend enough to where he 
doesn’t send it to his homies and that he 
only keeps it for himself for his own 
pleasure, but when you’re a girl… 
they’re sharing their sexting to every 
dude that they encounter.  It’s just I 
can’t feel bad for you.  I really can’t.  
So when that incident came out and it’s 
all these females, the Marine females, 
and I’ve met some Marine females, I 
can’t feel bad for them because that’s 
how they are.” – Navy OCONUS, 
Junior Enlisted, Male 

explicit in nature. 

Another change identified by male participants was that they believed there had been an increase 
in the number of male victims willing to come forward and file a formal complaint for both 
sexual assault and sexual harassment.  This increase was attributed to the more positive attitudes 
younger Service members have toward reporting, as well as their understanding about what 
constitutes unwanted sexual behaviors. 

Digital and Social Media  

Sharing and distribution of sexual images on social and digital media has become prevalent in 
society (Klettke et al., 2014).  In recent years, the sharing of nonconsensual or exploitive 
imagery in the form of “revenge porn” and other less malicious forms of file sharing has gained 
attention due to well-known incidents such as the “Marines United” scandal.  Focus group 
participants claimed that they were aware of Service members consensually and nonconsensually 
sharing these types of images and videos and that it is common for Service members, and 

especially young Service members, to share 
sexually explicit images or messages through 
social media platforms and texting.  
Participants also discussed other ways in 
which these images and videos are shared, 
including the use of shared drives and 
“bumping” phones.   

Some male participants indicated that they 
have shared photos, but do not believe this 
behavior was inappropriate or warranted 
punishment.  Other Service members in the 
focus group sessions indicated they do not 
see these behaviors as rising to the level 
where they would need to intervene.  Female 
participants were more confident that their 
female counterparts would remove or report 
inappropriate comments, images, or videos if 
they were made aware of them, but many felt 
they would not know whether image sharing 
occurred.  Although most focus group 

attendees were aware of “revenge porn,” they generally stated that they would not be 
sympathetic toward victims of revenge porn.  More specifically, some participants shared the 
belief that victims of revenge porn should have been aware of any potential consequences that 
resulted from their choice to send sexual material.  

Many participants stated that social media makes it easier to engage in behaviors that potentially 
align with sexual harassment due to a higher degree of anonymity and distance from the harm 
caused to the victim compared to face-to-face interaction. 
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To address unwanted gender-related issues in the military, each of the Services and DoD has 
implemented and expanded sexual assault and sexual harassment programs to spearhead 
prevention efforts and to provide reporting options and survivor care procedures.  Continuing 
evaluation of these programs through cross-component surveys is important for reducing 
instances of sexual assault and sexual harassment of military members.  This report presents 
findings from the 2017 Workplace and Gender Relations Survey of Reserve Component 
Members (2017 WGRR), a key source of information for evaluating these programs and for 
assessing the gender relations environment across the Reserve Components. 

Study Background and Methodology 

Study Background 

The Health and Resilience (H&R) Research Division, within the Office of People Analytics 
(OPA),1 has been conducting the congressionally-mandated gender relations survey of Reserve 
component members since 2004 as part of a quadrennial cycle of human relations surveys 
outlined in Title 10 U.S. Code Section 481.  Past surveys of this population were conducted by 
OPA in 2004, 2008, 2012, and 2015.  As a result of the gender relations surveys being moved to 
a biennial cycle starting in 2013, as mandated by the National Defense Authorization Act 
(NDAA) Fiscal Year 2013 Section 570, OPA conducted the 2017 Workplace and Gender 
Relations Survey of Reserve Component Members (2017 WGRR). 

Survey Methodology 

OPA uses industry standard scientific survey methodology to control for bias and allow for 
generalizability to populations.  Appendix E contains answers to frequently asked questions 
(FAQs) on the methods employed by government and private survey agencies, including OPA.   
The scientific methods used by OPA have been validated by independent organizations (e.g., 
RAND and GAO).2  The 2017 WGRR was largely modeled off of the 2015 WGRR survey and 
applied the same measure construction and weighting methods, which allows for comparisons 
across survey administrations. 

Data were collected between August 16 and October 31, 2017.  The survey procedures were 
reviewed by a DoD Human Subjects Protection Officer as part of the DoD survey approval and 

                                                 
1 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 
Statistics Center (RSSC) of Defense Manpower Data Center (DMDC). In 2016, the Defense Human Resources 
Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 
Analytics (OPA).   
2 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that “[OPA] relied on 
standard, well accepted, and scientifically justified approaches to survey sampling and derivation of survey results as 
reported for the 2012 WGRA” (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 
methods, and although they found the sampling and weighting procedures aligned with industry standards and were 
reliable for constructing estimates, they provided recommendations on conducting non-response bias analyses are 
now standard products for OPA surveys (GAO-10-751R Human Capital). 
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licensing process.  Additionally, OPA received a Certificate of Confidentiality from the Health 
Resources and Services Administration (HRSA) at the Department of Health and Human 
Services to ensure the respondent data are protected.3 

The target population for the 2017 WGRR consisted of members from the Selected Reserve in 
Reserve Unit, Active Guard/Reserve (AGR/FTS/AR;4 Title 10 and 32), or Individual 
Mobilization Augmentee (IMA) programs from the Army Reserve, Army National Guard, Navy 
Reserve, Marine Corps Reserve, Air Force Reserve, and Air National Guard who were below 
flag rank and had been in the Reserve or Guard for approximately five months at minimum.5 The 
sample was designed to ensure there were enough completed surveys to make generalizations to 
the Total Force.   

Using stratified random sampling, OPA sampled a total of 241,426 Reserve and National Guard 
members, and surveys were completed by 41,099 members.  The weighted response rate for the 
2017 WGRR was 18.5%, which is typical for large DoD-wide surveys. 

OPA scientifically weighted the survey data so findings can be generalized to the full population 
of Reserve and Guard members.  Within this process, statistical adjustments were made so that 
the sample more accurately reflects the characteristics of the population from which it was 
drawn.  This ensures that the oversampling within any one subgroup does not result in 
overrepresentation in the total force estimates, and also properly adjusts to account for survey 
nonresponse.  OPA weighted the data based on an industry standard process that includes 1) 
assigning a base weight based on a selection probability, 2) adjusting for nonresponse which 
includes eligibility to the survey and completion of the survey, and 3) adjusting for 
poststratification to known population totals.  More details about the complex weighting can be 
found in the 2017 Workplace and Gender Relations Survey of Reserve Component Members:  
Statistical Methods Report (OPA, 2018a). 

The remainder of this Executive Summary details the top-line results from the overview report.  
The full overview report is not an exhaustive summary of all data points in the survey.  Rather, it 
provides an overview of the primary prevalence metrics and supporting data to help inform 
sexual assault prevention and response within the Department.  The weighted proportions for all 
survey items are presented in the 2017 Workplace and Gender Relations Survey of Reserve 
Component Members Tabulation Volume (OPA, 2018b).   

As the findings are based on survey participant responses, the terms “indicated” or “experienced” 
are not intended to convey investigative or legal conclusions regarding the negative behaviors 
indicated in the responses.  References to perpetrator/offender throughout this report should be 
interpreted as “alleged perpetrator” or “alleged offender” because without knowing the specific 

                                                 
3 This Certificate of Confidentiality means that OPA cannot, without consent of the participant, disclose information 
that may identify study participants in any federal, state, or local civil, criminal, administrative, legislative, or other 
proceedings. 
4 Names for this program vary among Reserve components:  AGR/FTS/AR is a combination of Active 
Guard/Reserve (AGR), Full-Time Support (FTS), and Active Reserve (AR). 
5 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 
included those Reserve component members with at least approximately five months of service at the start of survey 
fielding. 
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outcomes of particular allegations, the presumption of innocence applies unless there is an 
adjudication of guilt.  Additionally, behaviors endorsed by respondents are based on self-reports, 
therefore, conclusions on whether the events reported occurred are beyond the purview of this 
survey.  References to “sexual assault” throughout the report do not imply legal definitions for 
sexual assault and should be interpreted as “alleged” events. 

Summary of Top-Line Results for Reserve and National Guard 
Personnel 

Sexual Assault 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include:  
penetrative sexual assault (completed sexual intercourse, sodomy [oral or anal sex], and 
penetration by an object); non-penetrative sexual assault (unwanted touching of genitalia); and 
attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], 
and penetration by an object).  See Chapter 1 for details on rate constructions.   

Sexual Assault Past-Year Prevalence Rates 

In 2017, 2.7% of DoD women and 0.3% of DoD men indicated experiencing sexual assault in 
the past 12 months, with women more likely than men to indicate experiencing a sexual assault. 
The estimated sexual assault prevalence rates show a statistically significant decrease from 2015 
for DoD men (down 0.3%), as well as for Reserve women (down 1%) and Reserve men (down 
0.3%). 

Examining more closely the three types of sexual assault, 1.3% of DoD women indicated 
experiencing penetrative sexual assault and 1.3% indicated experiencing non-penetrative sexual 
assault.  The remaining <0.1% of women indicated experiencing attempted penetrative sexual 
assault.  Among DoD men, 0.1% indicated experiencing penetrative sexual assault and 0.2% 
indicated experiencing non-penetrative (a statistically significant decrease from 2015 of 0.2%).  
Additionally, <0.1% of men indicated experiencing attempted penetrative sexual assault.  
Women were more likely than men to indicate experiencing penetrative and non-penetrative 
sexual assault. 

One Situation of Sexual Assault With the Biggest Effect 

Reserve component members were asked which experience(s) they considered as the worst or 
most serious (hereafter referred to as “the one situation”), and to provide information regarding 
the circumstances of the situation.  Data for the one situation of sexual assault with the biggest 
effect are mostly not reportable for DoD men, thus only results for DoD women are discussed. 

In 2017, DoD women almost equally indicated experiencing penetrative sexual assault and non-
penetrative sexual assault.  Nearly half (49%) of women indicated the single or most serious 
situation was penetrative sexual assault and 47% indicated it was non-penetrative sexual assault.  
Furthermore, 4% indicated the situation was attempted penetrative sexual assault. 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

vi Executive Summary 
 

When asked about the alleged offender(s) in the one situation, the majority of women indicated 
the situation only involved one alleged offender (69%), the vast majority were male (95%), and 
were in the military (80%).  As for location, approximately half of women indicated the one 
situation occurred at a military installation, armory, or National Guard or Reserve unit site, or 
another military work location (52% ±9) and while performing their National Guard or Reserve 
duties (50% ±9). 

Overall, most DoD women did not engage in alcohol or drug use during the one situation, with 
the majority indicating they had not been drinking alcohol at the time they were sexually 
assaulted (70% ±8).  Additionally, 35% (±8) of women indicated the person(s) who did the 
unwanted event had been drinking. 

With regard to bullying and hazing, less than one-fifth of women would describe the unwanted 
event as bullying (20% ±9) or hazing (13% ±9).  However, a little less than two-thirds of women 
indicated they experienced sexual harassment and/or stalking surrounding the one situation of 
sexual assault (63% ±9).  More specifically, 42% (±9) of women indicated they experienced both 
harassment and stalking before and after the one situation. 

About one-quarter of DoD women indicated reporting the unwanted event to the military (26% 
±9).  For the 74% (±9) of women who did not report the one situation of sexual assault to a 
military authority, the top reason, as selected by 70% of women, was they wanted to forget about 
it and move on, followed by 63% of women who indicated they did not want more people to 
know.  Additionally, more than half of women indicated they felt partially to blame, ashamed, or 
embarrassed (52%). 

Sex-Based Military Equal Opportunity (MEO) Violations 

Rates of sex-based MEO violations were derived from a bank of behaviorally based questions 
and represent a continuum of behaviors, including sexual harassment and gender discrimination.  
Details on metric construction can be found in Chapter 1. 

The estimated overall sexual harassment rate for 2017 was 16% of DoD women (a statistically 
significant decrease from 2015 of 2.6%) and 4.1% of DoD men.  Women were more likely to 
indicate experiencing sexual harassment than men.  For gender discrimination, 9.4% of DoD 
women and 0.9% of DoD men indicated experiencing gender discrimination, with women more 
likely to experience than men.  The estimated gender discrimination rate showed a statistically 
significant decrease from 2015 for both DoD women (down 1.5%) and DoD men (down 0.7%). 

The estimated sex-based MEO violation rate is a roll-up of those who met requirements for 
inclusion in the rates for sexual harassment and/or gender discrimination.  In 2017, 20.1% of 
DoD women (a statistically significant decrease from 2015 of 3.5%) and 4.6% of DoD men 
indicated experiencing a sex-based MEO violation in the past 12 months. 

One Situation of Sex-Based MEO Violation With the Biggest Effect 

Reserve component members were asked which MEO experience(s) they considered as the worst 
or most serious (hereafter referred to as “the one situation”).  Responses from this question were 
used to construct behaviors in the one situation as sexual harassment behaviors only, gender 
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discrimination behaviors only, and experienced both sexual harassment and gender 
discrimination. 

With regard to the alleged offender(s) in the sex-based MEO violation one situation, more than 
half of DoD women indicated there was more than one person involved in the one situation 
(57%), and the alleged offenders were all men (73%; women were more likely than men [59%]) 
to indicate the alleged offenders were all men).  The vast majority of both women and men 
indicated the alleged offender(s) was/were in the military (98% of women, 93% of men), with 
women more likely to indicate so than men.  Further, approximately half of women (48%) and 
men (52%) indicated the alleged offender(s) was/were military member(s) of about the same 
rank as them. 

The majority of Reserve component members indicated the one situation occurred at a military 
installation, armory, or National Guard or Reserve unit site, or another military work location 
(87% ±3 of women, 85% ±5 of men), and/or while performing their National Guard or Reserve 
duties (76% ±4 to ±7 of both women and men).  Additionally, more than half of members 
indicated the one situation took place during execution of drill periods (55% ±4 of women, 57% 
±7 of men). 

Overall, approximately the same proportion of DoD women and DoD men would describe the 
one situation as involving hazing and/or bullying (42% ±4 for women, 39% ±7 for men).  
Specifically, 12% (±3) of women and 17% (±6) of men would describe the situation as hazing, 
while 40% (±4) of women and 37% (±7) of men would describe it as bullying.  Hazing/bullying 
MEO violations were less likely to occur only one time and were more likely to be committed by 
individual(s) in one’s chain of command (e.g., supervisor; Figure 1).  Furthermore, more 
individuals who reported experiencing a hazing/bullying MEO violation also reported that it 
made them take steps to leave the military.   
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Figure 1.  
Significant Differences Between Members Who Described MEO One Situation as 
Hazing/Bullying Compared to Members Who Did Not 

Note.  All differences were significant at p < 0.01. 

Members who indicated experiencing a sex-based MEO violation in the past 12 months were 
asked who, if anyone, they discussed and/or reported the one situation.  Members most 
frequently indicated they discussed the one situation with friends, family, or military coworkers 
(83% ±3 for DoD women, 62% ±7 for DoD men).  Of the 48% (±4) of women and 34% (±7) of 
men who reported/discussed the one situation with their supervisor/leadership, members 
experienced both positive and negative actions resulting from the discussion/reporting of the one 
situation with few differences between women and men (43% ±5 of women, 36% ±12 of men).  
One-quarter (±5) of women and one-third (±14) of men indicated experiencing positive actions 
only, while 22% (±4) of women and 19% (±8) experienced negative actions only.  Additionally, 
members who discussed/reported to someone officially were asked about the level of satisfaction 
they had with the response/action taken by the personnel handling the situation.  Overall, 
Reserve component members were more dissatisfied than satisfied (45% of women and men 
endorsed dissatisfied compared to 20% of women and 27% of men endorsing satisfied). 
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Continuum of Harm 

Analysis of the data from the 2017 WGRR showed that Reserve component members who 
indicated experiencing unwanted gender-related behaviors, such as sexual harassment or gender 
discrimination, were more likely to indicate experiencing sexual assault.  In addition, climate 
factors with unhealthy levels, including workplace hostility, military command climate with 
respect to sexual harassment and assault, quality of sexual assault training, and the presence of 
female coworkers were all related to risk of sexual assault.  Of these factors, military command 
climate and workplace hostility had the strongest association with sexual assault.   

Workplace Culture and Training 

Bystander Intervention 

In general, most members did not observe a potentially dangerous situations during the past 12 
months (only 1%–18% ±2 of women and <1%–11% ±1 of men indicated observing a potentially 
dangerous situation).  However, among those who indicated witnessing one or more potentially 
dangerous situation, actions to intervene were high (80%–93% ±3–8 for women, 70%–93% ±3–
11 for men), indicating a high level of willingness to intervene among Reserve component 
members. 

Perceptions of Leadership 

The perceptions of military leadership by Reserve component members were quite positive, with 
the vast majority of DoD women and DoD men indicating their military chain of command does 
well/very well (81–91% of women and 88–95% of men) at demonstrating various positive 
workplace actions and behaviors, including making it clear that sexual assault has no place in the 
military and leading by example by refraining from sexist comments and behaviors.  In general, 
men were more likely than women to indicate their military chain of command demonstrates 
positive workplace actions and behaviors well/very well for all actions/behaviors. 

Trust in the Military System 

The majority of members indicated they can trust the military system if they were sexually 
assaulted to protect their privacy, ensure their safety, and treat them with dignity and respect 
(71%–73% of women, 84%–86% of men).  For these three situations, DoD men were more likely 
than DoD women to agree they can trust the military system.  When comparing to responses 
from 2015, there was a statistically significant increase in trust in the military system to protect 
your privacy and treat you with dignity and respect for DoD women in 2017 (up 3% and 2%, 
respectively). 

General Conclusions 

Findings from the 2017 Workplace and Gender Relations Survey of Reserve Component 
Members (2017 WGRR) suggest that there have been improvements in the gender-related climate 
in the Reserve and Guard since 2015.  Namely, the estimated prevalence of unwanted behaviors 
(including sexual assault, sexual harassment, and gender discrimination) decreased for women 
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and men across many of the Components.  These decreases were not universal, however, which 
highlights areas for continued focus and improvement. 
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Chapter 1:  
Overview and Methodology 

 

Introduction 

The principal purpose of the 2017 Workplace and Gender Relations Survey of Reserve 
Component Members (2017 WGRR) is to report estimated prevalence rates of sexual assault and 
rates of sex-based military equal opportunity violations (sexual harassment and gender 
discrimination) among Reserve and Guard members as well as to assess attitudes and perceptions 
about personnel programs and policies designed to reduce the occurrence of these unwanted 
behaviors and improve the gender relations climate between men and women. 

The 2017 WGRR was conducted by the Health and Resilience (H&R) Research Division, within 
the Office of People Analytics (OPA).6  OPA has been conducting the congressionally-mandated 
gender relations survey of Reserve component members since 2004 as part of a quadrennial 
cycle of human relations surveys outlined in Title 10 U.S. Code Section 481.  The gender 
relations surveys moved to a biennial cycle starting in 2013 as mandated by the National Defense 
Authorization Act (NDAA) Fiscal Year 2013 Section 570.  Past surveys of this population were 
conducted by OPA in 2004, 2008, 2012, and 2015.  At the request of Congress, the RAND 
Corporation conducted the 2014 RAND Military Workplace Study (2014 RMWS) of military 
members (both the active duty and Reserve components) to provide an independent assessment 
of unwanted gender-related behaviors in the military force.   

The following sections provide a review of DoD sexual assault and sexual harassment policies 
and programs, which act as a foundation for the establishment and requirements of the 2017 
WGRR, as well as a description of how results are presented in this report. 

DoD Sexual Assault and Equal Opportunity Programs and Policies  

DoD Sexual Assault Prevention and Response Policies 

Program Oversight 

DoD Directive (DoDD) 6495.01 charged the Under Secretary of Defense, Personnel & 
Readiness (USD[P&R]) with implementing a Sexual Assault Prevention and Response (SAPR) 
program and monitoring compliance with the Directive through data collection and performance 
metrics.  It established the DoD Sexual Assault Prevention and Response Office (SAPRO) within 
the Office of the USD(P&R) to address all DoD sexual assault policy matters, except criminal 
investigations and legal processes within the responsibility of the Offices of the Judge Advocates 
General in the Military Departments.  DoD SAPRO requires data to continually assess the 

                                                 
6 Before 2016, the Health and Resilience (H&R) Research Division resided within the Research Surveys and 
Statistics Center (RSSC) of Defense Manpower Data Center (DMDC). In 2016, the Defense Human Resources 
Activity (DHRA) reorganized and moved all divisions of RSSC under the newly established Office of People 
Analytics (OPA).   
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prevalence of sexual assault in the Department and the effectiveness of the programs and 
resources they implement.  

Defining Sexual Assault 

DoDD 6495.01 defines sexual assault as any “intentional sexual contact characterized by use of 
force, threats, intimidation, or abuse of authority or when the victim does not or cannot consent” 
(Department of Defense, 2015).  Under this definition, sexual assault includes rape, aggravated 
sexual contact, abusive sexual contact, forcible sodomy (forced oral or anal sex), or attempts to 
commit these acts.  “Consent” shall not be deemed or construed to mean the failure by the victim 
to offer physical resistance.  DoDD 6495.01 defines “consent” as:  

“A freely given agreement to the conduct at issue by a competent person. An expression of lack 
of consent through words or conduct means there is no consent. Lack of verbal or physical 
resistance or submission resulting from the use of force, threat of force, or placing another 
person in fear does not constitute consent.  A current or previous dating or social or sexual 
relationship by itself or the manner of dress of the person involved with the accused in the sexual 
conduct at issue shall not constitute consent.  A sleeping, unconscious, or incompetent person 
cannot consent” (Department of Defense, 2015b).  

In Section 522 of the NDAA for FY 2006, Congress amended the Uniform Code of Military 
Justice (UCMJ) to consolidate and reorganize the array of military sex offenses.  These revised 
provisions took effect October 1, 2007.  Article 120, UCMJ, was subsequently amended in 
FY2012.  

As amended, Article 120, UCMJ, “Rape, Sexual Assault, and Other Sexual Misconduct,” defines 
rape as “a situation where any person causes another person of any age to engage in a sexual act 
by: (1) using unlawful force; (2) causing grievous bodily harm; (3) threatening or placing that 
other person in fear that any person will be subjected to death, grievous bodily harm, or 
kidnapping; (4) rendering the person unconscious; or (5) administering a substance, drug, 
intoxicant, or similar substance that substantially impairs the ability of that person to appraise or 
control conduct” (Title 10 U.S. Code Section 920, Article 120). Article 120 of the UCMJ defines 
“consent” as “words or overt acts indicating a freely given agreement to the sexual act at issue by 
a competent person.”  The term is further explained as:  

 An expression of lack of consent through words or conduct means there is no consent  

 Lack of verbal or physical resistance or submission resulting from the accused’s use 
of force, threat of force, or placing another person in fear does not constitute consent  

 A current or previous dating relationship by itself or the manner of dress of the person 
involved with the accused in the sexual conduct at issue shall not constitute consent  

 A person cannot consent to sexual activity if he or she is “substantially incapable of 
appraising the nature of the sexual conduct at issue” due to mental impairment or 
unconsciousness resulting from consumption of alcohol, drugs, a similar substance, or 
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otherwise, as well as when the person is unable to understand the nature of the sexual 
conduct at issue due to a mental disease or defect  

 Similarly, a lack of consent includes situations where a person is “substantially 
incapable of physically declining participation” or “physically communicating 
unwillingness” to engage in the sexual conduct at issue  

As described above, the DoDD 6495.01 was revised on October 1, 2007, to be consistent with 
these changes.  It was also subsequently revised January 23, 2012. 

DoD Equal Opportunity Sexual Harassment and Gender Discrimination Policies 

Program Oversight 

The Office of Diversity Management and Equal Opportunity (ODMEO) is the primary office 
within DoD that sets and oversees equal opportunity policies.  ODMEO monitors the prevention 
and response of sexual harassment and gender discrimination.  The overall goal of ODMEO is to 
provide an “environment in which Service members are ensured an opportunity to rise to the 
highest level of responsibility possible in the military profession, dependent only on merit, 
fitness, and capability” (DoDD 1350.2). 

Defining Sexual Harassment and Gender Discrimination 

The DoD military sexual harassment policy was defined in 1995, and revised in 2015, in DoDD 
1350.2 as:  

“A form of sex discrimination that involves unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature when:  

 Submission to such conduct is made either explicitly or implicitly a term or condition 
of a person’s job, pay, or career, or  

 Submission to or rejection of such conduct by a person is used as a basis for career or 
employment decisions affecting that person, or  

 Such conduct has the purpose or effect of unreasonably interfering with an 
individual’s work performance or creates an intimidating, hostile, or offensive 
working environment.7 

Workplace conduct, to be actionable as ‘abusive work environment’ harassment, need not result 
in concrete psychological harm to the victim, but rather need only be so severe or pervasive that 
a reasonable person would perceive, and the victim does perceive, the work environment as 
hostile or offensive” (Department of Defense, 2015c).  

                                                 
7 NDAA for FY2017 amended this definition by eliminating the word “working.” However, data captured in this 
survey is based on the definition in effect at the time of the survey administration in July 2016. 
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Gender discrimination is defined in DoDD 1350.2 as “unlawful discrimination” in which there is 
discrimination based on “sex that is not otherwise authorized by law or regulation” (Department 
of Defense, 2015c). 

Measurement of Constructs 

OPA gender relations surveys have been designed to measure the perceived experiences of 
sexual harassment and sexual assault in the Services based on self-reported responses from 
Service members, and are measured using the sexual assault and Military Equal Opportunity 
(MEO) violation metrics developed by RAND for use in the 2014 RMWS.  Construction of 
estimated rates of sexual assault, sex-based military equal opportunity (MEO) violations, and 
perceived negative outcomes are described in detail below. 

Construction of Sexual Assault Prevalence Rates and MEO Rates 

Sexual Assault 

Following the guidelines set forth in the 2014 RMWS, to meet the elements of proof for sexual 
assault within the UCMJ, OPA used the same steps to construct prevalence rates of sexual 
assault starting with the 2015 WGRR and applied to the 2017 WGRR as well.  

As shown in Figure 2, within the 2017 WGRR, the sexual assault measure is constructed from 
Q64–Q105 and contains three requirements: (1) the member must indicate experiencing at least 
one of the six UCMJ-based sexual assault behaviors, (2) at least one UCMJ-based intent 
behavior where required,8 and (3) at least one UCMJ-based coercive mechanism that indicated 
consent was not freely given.  If a respondent indicated experiencing any sexual assault behavior 
classified as meeting the intent and mechanism criteria for a sexual assault, they were only 
shown questions regarding whether the remaining sexual assault behaviors occurred—they were 
not shown the follow-up questions on intentions and consent mechanisms for additional 
behaviors experienced.  Additionally, respondents who indicated the incident occurred outside of 
the past 12 months were coded as “No” for the behaviors they experienced (Q152–Q154).  
References to past-year sexual assault prevalence rates in this report all require the members to 
have indicated this time frame. 

                                                 
8 Intent items were not a requirement for “someone put his penis into your anus or mouth (or vagina, if you are a 
woman).”   
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Figure 2.  
Sexual Assault Prevalence Rate Metrics 

 

Using the criteria listed in Figure 2, estimated prevalence rates were produced for three 
categories of sexual assault using a hierarchical system: penetrative sexual assault, non-
penetrative sexual assault, and attempted penetrative sexual assault.  Penetrative sexual assault 
includes members who indicated “Yes” to any of the items that assess penetration of the vagina, 
anus, or mouth.  Non-penetrative sexual assault includes members who indicated “Yes” to either 
of the behaviors assessing unwanted sexual touching and who did not indicate experiencing 
penetrative sexual assault.  Attempted penetrative sexual assault includes members who 
indicated “yes” to the item that assesses attempted sexual assault and did not indicate 
experiencing either penetrative or non-penetrative sexual assault.  Each of these behaviors must 
have met the appropriate criteria for the behavior (i.e., intent and mechanism) to be included in 
the prevalence rates.  Since the 2017 WGRR and the 2015 WGRR used the same hierarchical 
measure, comparable estimated sexual assault prevalence rates between 2015 and 2017 are 
possible. 
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Figure 3.  
Hierarchy of Estimated Sexual Assault Prevalence Rates 

 

Sex-Based Military Equal Opportunity (MEO) Violations 

Following the 2014 RMWS guidelines, OPA used a two-step process to determine sex-based 
MEO violation estimates.   

Similar to the multi-faceted requirements of the new UCMJ-based criminal measure of sexual 
assault, two requirements are needed in the MEO measure for behaviors experienced to be in 
violation of DoD policy (DoDD 1350.2).  First, MEO offenses refer to a range of sex-based 
MEO violations specified by DoDD 1350.2 and include indicating experiencing either sexual 
harassment (sexually hostile work environment or sexual quid pro quo) and/or gender 
discriminatory behaviors by someone from their military workplace.  Second, the member also 
had to indicate “Yes” to one of the follow-up items assessing persistence and severity of the 
behaviors experienced.9 

Rates of sex-based MEO violations were derived from Q9–Q48 and represent a continuum of 
behaviors, including sexual harassment (sexually hostile work environment and sexual quid pro 
quo) and gender discrimination.  The behaviors comprising each of the included MEO violations 
are described below, with details on estimated rate construction depicted in Figure 4. 

 Sexual Harassment (Q9–Q23 and Q26–Q46) includes two behaviors: 

– Sexually Hostile Work Environment (Q9–Q21 and Q26–Q44):  Includes 
unwelcome sexual conduct or comments that interfere with a person’s work 

                                                 
9 The behavior “Intentionally touched you in a sexual way when you did not want them to” does not require any 
legal criteria follow-up questions.  The behavior “Took or shared sexually suggestive pictures or videos of you when 
you did not want them to and it made you uncomfortable, angry, or upset” does not require the persistence follow-up 
criteria—only the severity criteria is required. 
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performance or creates an intimidating, hostile, or offensive work environment, or 
where the conduct is a condition of a person’s job, pay, or career.  Additionally, 
these behaviors have to either continue after the alleged offender knew to stop, or 
were so severe or pervasive that most Service members would have found them 
offensive, to meet the criteria for inclusion in the prevalence rate. 

– Sexual Quid Pro Quo (Q22–Q23 and Q45–Q46):  Includes instances of job 
benefits or losses conditioned on sexual cooperation. 

 Gender Discrimination (Q24–Q25 and Q47–Q48):  Includes comments and behaviors 
directed at someone because of his/her gender and these experiences harmed or 
limited his/her career.  

Figure 4.  
Sex-Based MEO Violation Rate Metrics 

 
*Only required the criteria of being severe enough that most Service members would have been offended 
**Did not require any follow-up criteria 
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Negative Outcomes Associated With Reporting a Sexual Assault 

The DoD strives to create an environment where military members feel comfortable and safe 
reporting a potential sexual assault to a military authority.  One area the DoD has been 
monitoring is repercussions (i.e., negative behaviors as a result of reporting sexual assault).  
Specifically, three forms of negative behaviors have been outlined:  professional reprisal, 
ostracism, and other negative behaviors.   

Construction of Metrics for Perceived Negative Outcomes 

OPA worked closely with the Services and DoD stakeholders to design behaviorally based 
questions to capture perceptions of a range of outcomes resulting from reporting sexual assault.  
The resulting bank of questions was designed to measure negative behaviors a member may have 
experienced as a result of making a report of sexual assault and to account for additional 
motivating factors, as indicated by the member, consistent with prohibited actions of professional 
reprisal and ostracism in the UCMJ and military policies and regulations.  There are also 
questions regarding other negative behaviors.   

Survey questions are only able to provide a general understanding of the self-reported outcomes 
that may constitute reprisal, ostracism, or other negative behaviors,10 and therefore, are referred 
to as “perceived.”  Ultimately, only the results of an investigation (which takes into account all 
legal aspects, such as the intent of the alleged perpetrator) can determine whether self-reported 
negative behaviors meet the requirements of prohibited negative behaviors.  The estimates 
presented in this report reflect the members’ perceptions about a negative experience associated 
with their reporting of sexual assault and not necessarily a reported or legally substantiated 
incident of retaliatory behaviors.   

“Perceived” actions and/or behaviors are those behaviors in which potential behaviors were 
experienced and additional motivating factors were present, as indicated by the member.  
Construction of perceived rates of professional reprisal, ostracism, and other negative behaviors 
are based on general policy prohibitions.  Perceived rates should not be construed as legal crime 
victimization rates due to slight differences across the Components on the definition of behaviors 
and requirements of retaliation and slight differences in the absence of an investigation being 
conducted to determine a verified outcome. 

Professional Reprisal 

Potential reprisal.  (Q135) reflects whether respondents indicated they experienced unfavorable 
actions taken by leadership (or an individual with the authority to affect a personnel decision) as 
a result of experiencing a sexual assault, regardless of whether they reported.  This measure does 
not include the follow-up criteria included in the rate metric of perceived professional reprisal 
(described below). 

                                                 
10 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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Perceived professional reprisal.  (Q135–Q137) is defined as “taking or threatening to take an 
adverse personnel action, or withholding or threatening to withhold a favorable personnel action, 
with respect to a member of the Armed Forces because the member reported a criminal offense” 
under UCMJ.  Reprisal may occur only if the actions in question were taken by leadership with 
the intent of having a specific detrimental impact on the career or professional activities of the 
member who reported the crime.  The estimated rate of perceived professional reprisal is a 
summary measure reflecting whether respondents indicated they experienced unfavorable actions 
taken by leadership (or an individual with the authority to affect a personnel decision) as a result 
of reporting sexual assault (not based on conduct or performance) and met the criteria for 
elements of proof for an investigation to occur.  Figure 5 shows the behaviors and two follow-up 
criteria required to be included in the rate. 

Figure 5.  
Perceived Professional Reprisal Metric  

 

Ostracism 

Potential ostracism.  (Q139) reflects whether respondents indicated experiencing negative 
behaviors from military peers and/or coworkers to make them feel excluded or ignored as a 
result of experiencing a sexual assault, regardless of whether they reported.  This measure does 
not include the follow up criteria included in the rate metric of perceived ostracism (described 
below). 

Perceived ostracism   (Q139–Q141) is a summary measure reflecting whether, as a result of 
reporting a sexual assault, respondents indicated experiencing negative behaviors from 
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military peers and/or coworkers to make them feel excluded or ignored and met the legal 
criteria for elements of proof for an investigation to occur.    

Figure 6 shows the behaviors and two follow-up criteria required to be included in the metric.  

Figure 6.  
Perceived Ostracism Metric  

 

Other Negative Behaviors11 

Potential other negative behaviors  (Q143) reflects whether respondents indicated experiencing 
negative behaviors from military peers and/or coworkers that occurred without a valid military 
purpose, and may include physical or psychological force, threats, or abusive or unjustified 
treatment that results in physical or mental harm, regardless if they reported.  This measure 
includes only experiencing at least one negative behavior and does not include the follow up 
criteria included in the rate metric of perceived other negative behaviors (described below). 

Perceived other negative behaviors  (Q143–Q145) is a summary measure reflecting whether, as 
a result of reporting a sexual assault, respondents indicated experiencing negative behaviors from 
military peers and/or coworkers that occurred without a valid military purpose, and may include 
physical or psychological force, threats, or abusive or unjustified treatment that results in 
physical or mental harm.  Figure 7 shows the behaviors and two follow-up criteria required to be 
included in the metric. 

                                                 
11 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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Figure 7.  
Perceived Other Negative Behaviors Metric  

 

Survey Methodology 

 OPA uses industry standard scientific survey methodology to control for bias and allow for 
generalizability to populations.  Appendix E contains answers to frequently asked questions 
(FAQs) on these methods.  The survey methodology used on WGR surveys has remained largely 
consistent across time, which allows for comparisons across survey administrations.  In addition, 
the scientific methods used by OPA have been validated by independent organizations (e.g., 
RAND and GAO).12  This section briefly describes the sampling design, survey administration, 
and weighting procedures.  A detailed accounting of methodology is available in the 2017 
Workplace and Gender Relations Survey of Reserve Component Members:  Statistical Methods 
Report (OPA 2018a). 

Sampling Design 

OPA uses known population characteristics, response rates from prior surveys, and an 
optimization algorithm for determining sample sizes needed to achieve desired precision levels 
on key reporting categories (domains).  For the 2017 WGRR, the sample was designed to ensure 
enough respondents in order to make generalizations to the Total Force.  The target population 
for the 2017 WGRR consisted of members from the Selected Reserve in Reserve Unit, Active 
Guard/Reserve (AGR/FTS/AR;13 Title 10 and 32), or Individual Mobilization Augmentee (IMA) 
                                                 
12 In 2014, an independent analysis of the methods used for the 2012 WGRA determined that “[OPA] relied on 
standard, well accepted, and scientifically justified approaches to survey sampling and derivation of survey results as 
reported for the 2012 WGRA” (Morral, Gore, & Schell, 2014).  In 2010, GAO conducted an evaluation of OPA’s 
methods, and although they found the sampling and weighting procedures aligned with industry standards and were 
reliable for constructing estimates, they provided recommendations on conducting non-response bias analyses are 
now standard products for OPA surveys (GAO-10-751R Human Capital). 
13 Names for this program vary among Reserve components:  AGR/FTS/AR is a combination of Active 
Guard/Reserve (AGR), Full-Time Supports (FTS), and Active Reserve (AR). 
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programs from the Army Reserve, Army National Guard, Navy Reserve, Marine Corps Reserve, 
Air Force Reserve, and Air National Guard who were below flag rank and had been in a Reserve 
component for approximately five months at minimum.14   

Single-stage, nonproportional stratified random sampling procedures were used to achieve 
precise estimates for important reporting categories.  In stratified random sampling, all members 
of a population are categorized into homogeneous groups.  For example, members might be 
grouped by gender and component (all male ARNG personnel in one group, all female ARNG 
personnel in another).  Members are chosen at random within each group.  Small groups are 
oversampled in comparison to their proportion of the population so there will be enough 
responses from small groups to analyze.  The sample consisted of 241,426 individuals drawn 
from the sample frame constructed from DMDC’s Reserve Components Common Personnel 
Data System (RCCPDS).  Members of the sample became ineligible if they indicated in the 
survey or by other contact (for example, e-mails or telephone calls to the data collection 
contractor) that they were not in a Reserve component as of the first day of the survey, August 
16, 2017 (1.6% of sample).15  Details of the sampling strategy for selecting the DoD sample used 
in the 2017 WGRR are shown in Figure 8. 

Figure 8.  
2017 WGRR Stratified Sample Design for Reserve Component Members 

 

Survey Administration 

Data were collected between August 16 and October 31, 2017 for the 2017 WGRR.  The survey 
was administered using both web (long form) and paper (short form) survey instruments. 

The survey administration process began on August 15, 2017, with the mailing of an 
announcement letter to sample members.  On August 16, 2017, the survey website opened and e-

                                                 
14 The sampling frame was developed five months before fielding the survey.  Therefore, the sampling population 
included those active duty members with approximately five months of service at the start of survey fielding. 
15 See OPA (2017a) for more information on how OPA samples and weights data to construct estimates 
generalizable to the full force. 

Final sample
~ 241k

ANG AR NR MCR AFG AFR

Male 40,500 31,000 21,500 36,000 15,000 18,000

Female 24,000 21,500 11,500 1,500 9,000 11,000

ANG AR NR USMC AFG AFR

Male 16% 19% 24% 9% 33% 28%

Female 16% 20% 23% 15% 35% 29%

Total Reserve 
component 

population at the 
time of fielding 

(~ 808K)

Expected response rates 
for subgroups OPA needs 

approximately 500 
respondents within each 
subgroup (varies among 

subgroups)Sample to produce precise 
estimates within subgroups
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mail announcements were sent to sample members on August 17, 2017.16  The announcement 
letter and e-mail explained why the survey was being conducted, how the survey information 
would be used, why participation was important, and opt-out information for those who did not 
want to participate.  Throughout the administration period, up to an additional nine e-mails and 
one postal reminder were sent to encourage survey participation.  Paper surveys were mailed on 
September 14, 2017 to sample members who had not previously responded to the web survey.  
Postal mailings and e-mails stopped once the sample member submitted their survey or requested 
to opt-out of receiving additional communications.  Copies of the e-mails and postal letters 
mailed to sampled members are available upon request. 

The survey procedures were reviewed by a DoD Human Subjects Protection Officer as part of 
the DoD survey approval and licensing process.  Additionally, OPA received a Certificate of 
Confidentiality from the Health Resources and Services Administration (HRSA) at the 
Department of Health and Human Services.  This Certificate provides an additional layer of 
protection, whereby OPA cannot, without consent of the participant, disclose information that 
may identify study participants in any federal, state, or local civil, criminal, administrative, 
legislative, or other proceedings. 

As depicted in Figure 9, there were two forms of the 2017 WGRR:  the short form and the long 
form (see Appendix D for the long form version of the survey instrument).  The short form was a 
paper survey containing survey items used to assess sex-based MEO violations, UCMJ-based 
sexual assault, and details of the sexual assault that had the greatest impact on the survivor.  The 
long form, or web survey, contained all of the items on the short form, but also included 
additional topics on perceptions of SAPR programs, bystander intervention, and culture and 
climate.  For purposes of this report, all references to question numbers refer to the long survey 
form. 

                                                 
16 Each Reserve Component also reached out to their members to make them aware of the survey and encouraged 
members to see if they were part of the survey sample by visiting the survey ticket look-up site.  Some survey 
respondents who used the ticket look-up site were able to access/complete the survey before receiving the initial e-
mail announcement from OPA. 
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Figure 9.  
Survey Content by Form 

 

Data Weighting 

OPA scientifically weighted the 2017 WGRR respondents to be generalizable to the Reserve and 
Guard population using the generalized boosted modeling (GBM) approach.  Within this process, 
statistical adjustments are made to ensure the sample respondents accurately reflect the 
characteristics of the population from which it was drawn and provide a more rigorous 
accounting to reduce nonresponse bias in estimates.  This ensures oversampling within any one 
subgroup does not result in overrepresentation in the Total Force estimates. 

This form of weighting produces survey estimates of population totals, proportions, and means 
(as well as other statistics) that are representative of their respective populations.  Unweighted 
survey data, in contrast, are likely to produce biased estimates of population statistics.  The 
process of weighting for the 2017 WGRR consists of the following three steps and a working 
example is depicted in Figure 10: 

1. Adjustment for selection probability.  Probability samples, such as the sample for this 
survey, are selected from lists and each member of the list has a known nonzero 
probability of selection.  For example, if a list contained 10,000 members in a 
demographic subgroup and the desired sample size for the subgroup was 1,000, one 
in every tenth member of the list would be selected.  During weighting, this selection 
probability (1/10) is taken into account.  The base, or first weight, used to adjust the 
sample is the reciprocal of the selection probability.  In this example, the adjustment 
for selection probability (base weight) is 10 for members of this subgroup. 
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2. Adjustment for nonresponse.  This adjustment develops a model for predicting an 
outcome to a critical question.  OPA used GBM to model the propensity that each 
member experienced the six outcome variables:  sexual harassment, gender 
discrimination, sexual quid pro quo, attempted penetrative sexual assault, non-
penetrative sexual assault, and penetrative sexual assault.  For example, a female/E1–
E4/Army National Guard/minority may have a predicted probability of experiencing 
sexual assault of 4%, whereas a female/E1–E4/Navy Reserve/non-minority has a 
predicted probability of 2%.  Next, OPA used GBM to model the response propensity 
of each member using the six outcome variables modeled in step one.  Details 
regarding the criteria used for selecting the best model are found in OPA, 2017. 

3. Adjustment to known population values.  After the nonresponse adjustments from step 
two, weighted estimates will differ from known population totals (e.g., number of 
members in the Army).  It is standard practice to adjust the weighted estimates to the 
known population totals to reduce both the variance and bias in survey estimates.  
Therefore, OPA performed a final weighting adjustment, called raking, which exactly 
matches weighted estimates and known population totals for important demographics.  
For example, suppose the population for the subgroup was 8,500 men and 1,500 
women but the nonresponse-adjusted weighted estimates from the respondents were 
7,000 men and 3,000 women.  To reduce this possible bias and better align with 
known population totals, we would adjust the weights by 1.21 for men and 0.5 for 
women so that the final weights for men and women applied to the survey estimates 
would be 24.3 and 10, providing unbiased estimates of the total and of women and 
men in the subgroup. 

Figure 10.  
Three-Step Weighting Process 

 
Note.  In reality a female O4–O6 is more likely to respond than a female E1–E3 and thus the adjustments would vary based on demographics.  In 
practice, “Sally” would represent a member among the 207 strata (e.g., Army Reserve, female, and E1–E4). 
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Table 1 shows the number of survey respondents and the response rate by subgroups.  The 
weighted response rate for the 2017 WGRR was 18.5% for total DoD.  This response rate was 
slightly lower than the 22% response rate for the 2014 RMWS and comparable with the 20% 
response rate in 2015 WGRR.  Differences in the percentages of respondents and population for 
the reporting categories reflect differences in the number of members included in the sample, as 
well as differences in response rates. 

Table 1.  
2017 WGRR Counts of Respondents and Weighted Response Rates 

Response Group 
Number of 

Respondents 

Weighted Response 
Rate 

(percent) 

Total DoD 41,099 18.5% 

National Guard 15,531 18.1% 
Reserve 25,568 19.0% 

Women 15,053 19.7% 

ARNG 3,329 14.6% 
USAR 3,791 18.2% 

USNR 2,119 19.5% 

USMCR 227 15.2% 
ANG 2,773 31.6% 

USAFR 2,814 26.1% 

Men 26,046 18.2% 
ARNG 5,110 14.4% 

USAR 5,436 18.6% 

USNR 4,255 21.6% 
USMCR 2,663 8.0% 

ANG 4,319 29.5% 

USAFR 4,263 24.3% 

 

Presentation of Results 

Results of the 2017 WGRR are presented by reporting categories as defined below: 

 DoD:  Combination of both Reserve and National Guard components. 

 Reserves:  Includes Army Reserve (USAR), Navy Reserve (USNR), Marine Corps 
Reserve (USMCR), and Air Force Reserve (USAFR). 

 National Guard:  Includes Army National Guard (ARNG) and Air National Guard 
(ANG). 

 Gender:  Male or Female. 
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 Survey Year:  Current survey year (2017) and trend survey year (2015, and for some, 
2014). 

Only statistically significant comparisons are discussed in this report.  Two types of comparisons 
are made in 2017 WGRR:  between survey years (comparisons to the 2015 WGRR) and within 
the current survey year.  Within survey year comparisons are generally made along a single 
dimension (e.g., component) at a time.  For these comparisons, the responses for one group are 
compared to the weighted average of the responses of all other groups in that dimension.  The 
results of comparisons generalize to the population because they are based on weighted 
estimates. 

Unless otherwise specified, the numbers presented are percentages.  Ranges of margins of error 
are shown when more than one estimate is displayed in a table or figure.  The margin of error 
represents the precision of the estimate, and the confidence interval coincides with how confident 
we are the interval contains the true population value being estimated.  For example, if 55% of 
respondents selected an answer and the margin of error was ±3, although not statistically correct, 
we often draw conclusions from this one sample that we are 95% confident that the interval 52% 
to 58% contains the unknown “true” population value being estimated.   

The annotation “NR” indicates that a specific result is not reportable due to low reliability.  
Estimates of low reliability are not presented based on criteria defined in terms of nominal 
number of respondents (less than 5), effective number of respondents (less than 15), or relative 
standard error (greater than 0.225).  Effective number of respondents takes into account the finite 
population correction (fpc) and variability in weights.  An “NR” presentation protects the 
Department, and the reader, from drawing incorrect conclusions or potentially presenting 
inaccurate findings due to instability of the estimate.  Unstable estimates usually occur when 
only a small number of respondents contribute to the estimate.  Caution should be taken when 
interpreting significant differences when an estimate is not reportable (NR).  Although the result 
of the statistical comparison is sound, the instability of at least one of the estimates makes it 
difficult to specify the magnitude of the difference. 
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Chapter 2:  
Sexual Assault 

 

Sexual Assault Prevalence Rates 

This chapter examines experiences of Reserve component members who indicated experiencing 
sexual assault in the 12 months prior to the survey.  As described in Chapter 1, sexual assault 
offenses refer to a range of behaviors prohibited by the UCMJ and include:  penetrative sexual 
assault (completed sexual intercourse, sodomy [oral or anal sex], and penetration by an object); 
non-penetrative sexual assault (unwanted touching of genitalia); and attempted penetrative 
sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], and penetration by an 
object).  See Chapter 1 for details on rate constructions.  In addition, this chapter provides details 
of the one situation of sexual assault that had the biggest effect on the member. 

Data will be presented for DoD women and DoD men when available.  When data are not 
reportable for DoD men, only results for women will be discussed. 

Estimated Past Year Sexual Assault Prevalence Rate 

As shown in Figure 11, 2.7% of DoD women 
and 0.3% of DoD men indicated experiencing 
sexual assault in the past 12 months, with 
women more likely than men to indicate 
experiencing a sexual assault.  The estimated 
sexual assault prevalence rates show a 
statistically significant decrease from 2015 
for DoD men (down 0.3%), as well as for Reserve women (down 1%) and Reserve men (down 
0.3%; Figure 12).17 

Among women, those in the USAFR (1.3%) and ANG (1.7%) were less likely than women in the 
other Reserve components to indicate experiencing sexual assault, whereas women in the ARNG 
(3.9%) were more likely.  Estimated rates for women who indicated experiencing sexual assault 
show a statistically significant decrease from 2015 for those in the USAR (down 1.3%).  Men in 
the USAFR (<0.1%) were significantly less likely than men in the other Reserve components to 
indicate experiencing sexual assault, and also showed a statistically significant decrease from 
2015 (down 0.2%). 

                                                 
17 Estimated sexual assault prevalence rates are only shown for 2015 and 2017, as 2014 rates were not available at 
the Component level. 

Women in the National Guard (3.3%) were 
more likely to indicate experiencing sexual 
assault in the past 12 months than women 
in the Reserve (2.1%). 
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Figure 11.  
Sexual Assault Prevalence Rate Estimates (Q64–Q84, Q86–Q92, Q94–Q105) 

 

Figure 12.  
Sexual Assault Prevalence Rate Estimates for Components (Q64–Q84, Q86–Q92, Q94–Q105) 

 



2017 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

Sexual Assault 21 
 

Type of Estimated Sexual Assault Prevalence Rates 

Sexual assault offenses refer to a range of behaviors prohibited by the UCMJ and include:  
penetrative sexual assault (completed sexual intercourse, sodomy [oral or anal sex], and 
penetration by an object); non-penetrative sexual assault (unwanted touching of genitalia); and 
attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral or anal sex], 
and penetration by an object).  Examining more closely these three types of sexual assault,18 
1.3% of DoD women indicated experiencing penetrative sexual assault and 1.3% indicated 
experiencing non-penetrative sexual assault (Figure 13).  The remaining <0.1% of women 
indicated experiencing attempted penetrative sexual assault.  Among DoD men, 0.1% indicated 
experiencing penetrative sexual assault and 0.2% indicated experiencing non-penetrative (a 
statistically significant decrease from 2015 of 0.2%).  Additionally, <0.1% of men indicated 
experiencing attempted penetrative sexual assault.  Women were more likely than men to 
indicate experiencing penetrative and non-penetrative sexual assault. 

Figure 13.  
Type of Sexual Assault Prevalence Rate Estimates (Q64–Q84, Q86–Q92, Q94–Q105) 

 

There was a statistically significant decrease for women in the Reserves who indicated 
experiencing non-penetrative sexual assault, down 0.6% from 2015, and for National Guard men, 
down 0.2%.  For the specific Reserve components, few statistically significant trends exist 
                                                 
18 See Chapter 1, page 5, for construction of the hierarchy of estimated sexual assault prevalence rates. 
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between 2017 and 2015 for the type of sexual assault experienced in the past 12 months (Figure 
14).  Among those who indicated experiencing non-penetrative sexual assault in 2017, there was 
a statistically significant decrease for USAR women (down 0.9%) and USAFR men (down 
0.2%).  Additionally, there was a statistically significant decrease in 2017 for ANG women who 
indicated experiencing attempted penetrative sexual assault (down 0.1%). 

Women in the USAFR (0.3%) were less likely than women in the other Reserve components to 
indicate experiencing penetrative sexual assault, whereas women in the ARNG (1.9%) were 
more likely than women in the other Reserve components to indicate experiencing non-
penetrative sexual assault.  Men in the USAFR (<0.1%) were less likely to indicate experiencing 
non-penetrative sexual assault than men in the other Reserve components. 

Figure 14.  
Type of Sexual Assault Prevalence Rate Estimates for Components (Q64–Q84, Q86–Q92, 
Q94–Q105) 
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Estimated Sexual Assault Prevalence Rates:  Prior to Joining the Military, Since 
Joining the Military, and Lifetime 

The behaviorally based items for sexual assault prior to joining the military, since joining the 
military, and lifetime prevalence of sexual assault require affirmative selection of one of the 
sexual assault behaviors (see Chapter 1 for a list of behaviors).  However, inclusion in these 
estimated rates does not require the legal criteria for intent and/or consent.  DoD women were 
more likely than DoD men to indicate experiencing each of the sexual assault rates discussed 
below. 

Overall, 7.5% (±0.6) of DoD women and 0.7% (±0.2) of DoD men indicated experiencing sexual 
assault prior to joining the military.  For women, those in the ANG (5.6% ±1.2) were less likely 
to indicate experiencing sexual assault prior to joining the military than women in the other 
Reserve components.   

The estimated prevalence rate for sexual assault since joining the military was 12.5% (±0.8) for 
DoD women and 1.6% (±0.3) for DoD men.  Women in the USNR (15.3% ±1.8) were more 
likely than women in the other Reserve components to indicate experiencing sexual assault since 
joining the military. 

The lifetime estimated sexual assault prevalence rate includes sexual assaults that occurred in the 
past year in addition to those that occurred more than a year ago.  The estimated rate for those 
who indicated experiencing sexual assault in their lifetime for DoD women was 15.7% (±0.9) 
and 1.9% (±0.4) for DoD men.  Women in the ANG (13.1% ±1.5) and USAFR (13.4% ±1.5) 
were less likely to indicate experiencing sexual assault in their lifetime than women in the other 
Reserve components, whereas USNR women (18.3% ±2.0) were more likely.  Men in the 
USAFR (1.3% ±0.5) and USMCR (1.1% ±0.6) were less likely to indicate experiencing sexual 
assault in their lifetime than men in the other Reserve components. 

One Situation of Sexual Assault With the Biggest Effect 

Data for the one situation of sexual assault with the biggest effect are mostly not reportable for 
DoD men.  Thus, DoD women will be discussed in the remaining sections of this chapter and 
data for men will be highlighted where applicable. 

Most Serious Behavior Experienced in the One Situation  

Reserve component members were asked which experience(s) they considered as the worst or 
most serious (hereafter referred to as “the one situation”).  Responses from this question were 
used to construct the three-level hierarchical variable of the most serious behavior experienced:  
penetrative sexual assault, attempted penetrative sexual assault, and non-penetrative sexual 
assault.  The OPA metric, which places attempted penetrative sexual assault before non-
penetrative sexual assault, is described below:   

 Penetrative sexual assault includes individuals who indicated “Yes” to any of the items 
that assess penetration of the vagina, anus, or mouth.   
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 Attempted penetrative sexual assault includes individuals who indicated “Yes” to the 
item that assesses attempted sexual assault and were not previously counted as 
penetrative sexual assault.   

 Non-penetrative sexual assault includes individuals who indicated “Yes” to either of the 
items that assess unwanted sexual touching and were not previously counted as having 
experienced either penetrative or attempted penetrative sexual assault. 

The most serious behavior discussed in the unwanted event with the biggest effect did not have 
to meet the legal criteria, as long as one of the sexual assault behaviors endorsed previously met 
the legal criteria for sexual assault as outlined in Chapter 1.  For ease of reading results, the 
remainder of this chapter should be read as percentages occurring out of the 2.7% of DoD 
women who indicated experiencing sexual assault in the past year.   

In 2017, DoD women almost equally indicated experiencing penetrative sexual assault and non-
penetrative sexual assault.  Nearly half (49%) of women indicated the single or most serious 
situation was penetrative sexual assault and 47% indicated it was non-penetrative sexual assault.  
Furthermore, 4% indicated the situation was attempted penetrative sexual assault. 

Who:  Reported Demographics of the Alleged Offender(s)  

An overview of the alleged offender(s) profile in the one situation is highlighted in Figure 15 for 
DoD women.  The majority of women indicated the one situation was done by one person (69%), 
by all men (95%), and at least one alleged offender was a military member (80%).  Further 
examining the military status of the alleged offender(s), approximately one-third of DoD women 
identified the alleged offender as someone in their chain of command (32%), half of women 
indicated the alleged offender(s) was/were of the E5–E6 rank (50%), and 60% of women 
indicated the alleged offender(s) was/were higher ranking than them.  Lastly, 53% of women 
indicated the alleged offender was a friend or acquaintance, whereas 11% of women indicated 
they were an intimate partner. 
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Figure 15.  
Reported Demographics of the Alleged Offender(s) for DoD Women (Q109–Q114) 

 

Where:  Location and Context 

Where the one situation occurred and in what 
context(s) include a range of military and 
non-military settings.  Approximately half of 
women indicated the one situation occurred 
at a military installation, armory, or National 
Guard or Reserve unit site, or another 
military work location (52% ±9) or while 
performing their National Guard or Reserve 

duties (50% ±9).  More than one-quarter of women indicated the one situation occurred while out 
with friends or at a party that was not an official military function (26% ±8). 

How:  Circumstances of Alcohol/Drugs, Hazing/Bullying, and Stalking/
Harassment 

Circumstances surrounding the one situation include the use of alcohol and/or drugs, experiences 
of hazing and bullying, and harassment or stalking before and/or after the unwanted event.  

Overall, most DoD women did not engage in 
alcohol or drug use during the one situation.  
The majority of women indicated they had 
not been drinking alcohol at the time the 
unwanted event occurred (70% ±8).  
However, for those who had been drinking 
alcohol, two-thirds indicated the alleged 
offender(s) bought or gave them the alcohol.  

Additionally, 35% (±8) of women indicated the person(s) who did the unwanted event had been 

National Guard women (60% ±13) were 
more likely than women in the Reserves 
(38% ±10) to indicate the one situation of 
sexual assault occurred at a military 
installation. 

Compared to 2015, there was a statistically 
significant decrease in 2017 for National 
Guard women (24% ±12, down 17%) who 
indicated they used alcohol during the one 
situation. 
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drinking.  Overall, 41% (±9) of women indicated they and/or the alleged offender(s) used alcohol 
during the unwanted event.  For the use of drugs, the vast majority of women indicated they were 
not given a drug without their knowledge or consent (83% ±8). 

With regard to bullying and hazing, 20% (±9) of women would describe the unwanted event as 
bullying and 13% (±9) as hazing.  For the possible overlap of behaviors, the majority of women 
would not describe the one situation of sexual assault as hazing or bullying (75% ±9).   

A little less than two-thirds of women indicated they were sexually harassed and/or stalked 
before and/or after the one situation of sexual assault (63% ±9).  More specifically, 42% (±9) of 
women indicated experiencing sexual harassment/stalking both before and after the one situation.  

Reporting of Sexual Assault 

About one-quarter of DoD women indicated reporting the unwanted event to the military (26% 
±9).  For the 74% (±9) of women who did not report the one situation of sexual assault to a 
military authority, the top reasons as to why they did not report are presented in Figure 16.  The 
top reason, as selected by 70% of women, was they wanted to forget about it and move on, 
followed by 63% of women who indicated they did not want more people to know.  
Additionally, more than half of women indicated they felt partially to blame, ashamed, or 
embarrassed (52%).   

Figure 16.  
Top Reasons for Not Reporting Sexual Assault for DoD Women (Q133) 
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Of those who reported, 77% (±18) of DoD women would make the same decision to report 
again, and 23% would decide to not report.  Of those who did not report, 64% (±10) would 
make the same decision to not report again, and 36% would decide to report. 

Negative Outcomes of Experiencing Sexual Assault 

Measures of perceived potential professional reprisal, ostracism, and other negative outcomes are 
used to capture negative behaviors experienced by Reserve component members as a result of 
experiencing a sexual assault, regardless of reporting, whereas measures of perceived 
professional reprisal, ostracism, and other negative outcomes19 are used to capture outcomes 
experienced as a result of reporting a sexual assault (see Chapter 1 for details on rate 
construction).  Recall data presented in this section are out of the 2.7% of DoD women who 
indicated experiencing sexual assault in the past year, or out of the 26% of DoD women who 
indicated experiencing a sexual assault in the past year and reported it. 

Perceived Professional Reprisal 

Perceived potential professional reprisal reflects whether respondents indicated they 
experienced unfavorable actions taken by leadership (or an individual with the authority to affect 
a personnel decision) as a result of experiencing a sexual assault, regardless of whether they 
reported.  Twenty-two percent of women who indicated experiencing sexual assault indicated 
perceiving potential professional reprisal in the past 12 months (Figure 17). 

The estimated rate of perceived professional reprisal is a summary measure reflecting whether 
respondents indicated they experienced unfavorable actions taken by leadership (or an individual 
with the authority to affect a personnel decision) as a result of reporting a sexual assault (not 
based on conduct or performance) and met the legal criteria for elements of proof for an 
investigation to occur.  As shown in Figure 17, 35% of women who indicated experiencing and 
reporting sexual assault indicated experiencing behaviors consistent with perceived professional 
reprisal, with 14% of women experiencing behavior(s), but did not meet follow-up criteria, and 
21% experienced behavior(s) and met follow-up criteria (the estimated rate of perceived 
professional reprisal). 

Perceived Ostracism 

Perceived potential ostracism reflects whether respondents indicated experiencing negative 
behaviors from military peers and/or coworkers to make them feel excluded or ignored as a 
result of experiencing a sexual assault, regardless of whether they reported.  In the past 12 
months, 37% of women who indicated experiencing sexual assault indicated perceiving potential 
ostracism. 

The estimated rate of perceived ostracism is a summary measure reflecting whether, as a result 
of reporting a sexual assault, respondents indicated experiencing negative behaviors from 
military peers and/or coworkers to make them feel excluded or ignored and met the legal criteria 

                                                 
19 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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for elements of proof for an investigation to occur.  Data are not reportable for this estimated 
rate. 

Perceived Other Negative Outcomes 

Perceived potential other negative outcomes20 reflects whether respondents indicated 
experiencing negative behaviors from military peers and/or coworkers that occurred without a 
valid military purpose, and may include physical or psychological force, threats, or abusive or 
unjustified treatment that results in physical or mental harm, regardless if they reported a sexual 
assault.  About one-quarter of women who indicated experiencing sexual assault indicated 
experiencing perceived potential other negative outcomes in the past 12 months (27%). 

The estimated rate of perceived other negative outcomes is a summary measure reflecting 
whether, as a result of reporting a sexual assault, respondents indicated experiencing negative 
behaviors from military peers and/or coworkers that occurred without a valid military purpose, 
and may include physical or psychological force, threats, or abusive or unjustified treatment that 
results in physical or mental harm.  In 2017, 28% of women who indicated experiencing and 
reporting sexual assault indicated experiencing behaviors in line with perceived other negative 
outcomes.  The number who met follow up criteria was not reportable.  Of those women who 
indicated experiencing perceived ostracism and/or other negative outcomes, 32% (±16%) 
indicated the actions taken by military peers and/or coworkers involved social media. 

                                                 
20 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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Figure 17.  
Perceived Potential Negative Outcomes and Estimated Rates for DoD Women (Q135–Q143)21 

 

 

 

 

 

 

                                                 
21 Throughout this report, the term “experienced” is passed on respondent self-reports of experiencing certain 
behaviors.  It is not intended to convey an investigative or legal conclusions regarding the behaviors reported in the 
survey. 
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Chapter 3:  
Sex-Based Military Equal Opportunity (MEO) Violations 

 

Estimated MEO Violation Rates 

This chapter examines Reserve component members’ experiences of sex-based military equal 
opportunity (MEO) violations.  As described in Chapter 1, to be included in the estimated rate 
for sex-based MEO violations, two requirements must be met: 

4. Experience gender-related behavior(s) in line with sexual harassment (which includes 
sexually hostile work environment or sexual quid pro quo) and/or gender 
discrimination by someone in their military workplace in the 12 months before the 
survey, and 

5. Meet at least one of the follow-up criteria for the sex-based MEO violation 
behavior(s) experienced. 

Estimates are provided for past year rates of sexually hostile work environment, sexual quid pro 
quo, sexual harassment, gender discrimination, the overall estimated sex-based MEO violation 
rate, and combinations of sex-based MEO violations.  See Chapter 1 for details on rate 
constructions.  In addition, this chapter provides details of the one situation of an MEO violation 
that had the biggest effect on the member. 

Estimated Past Year Sexually Hostile Work Environment Rate 

Sexually hostile work environment includes unwelcome sexual conduct or comments that 
interfere with a person’s work performance, or creates an intimidating, hostile, or offensive work 
environment, or where the conduct is a condition of a person’s job, pay, or career.  Additionally, 
most of the behaviors have to either continue after the alleged offender knew to stop, or were so 
severe that most military members of the respondent’s gender would have found them offensive 
to meet the legal criteria for inclusion in the rate. 

The estimated sexually hostile work 
environment rate for 2017 was 15.8% for 
DoD women and 4.1% for DoD men, with 
women more likely to indicate experiencing 
than men (Figure 18).  This showed a 
statistically significant decrease from 2015 
for DoD women (down 2.6%), including 
National Guard (down 2.5%) and Reserve women (down 2.6%), and specifically for women in 
the ARNG (down 3.1%) and USAR (down 4.1%).  Women in the USAFR (9.1%) and ANG 
(10.8%) were less likely to indicate experiencing sexually hostile work environment than women 
in the other Reserve components, whereas ARNG women (19.3%) were more likely.  Men in the 
USAFR (2%), ANG (2.9%), and USNR (3.1%) were less likely to indicate experiencing sexually 
hostile work environment than men in the other Reserve components, whereas ARNG men 
(5.1%) were more likely. 

Of the DoD women who indicated 
experiencing penetrative sexual assault, 
73% (±12) also indicated experiencing 
sexually hostile work environment. 
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Figure 18.  
Sexually Hostile Work Environment Rate Estimates for Component, by Gender (Q9–Q21, 
Q26–Q44) 

 

Estimated Past Year Sexual Quid Pro Quo Rate 

Sexual quid pro quo includes instances of potential job benefits or losses conditioned on sexual 
cooperation.  In 2017, 1.4% of DoD women and 0.2% of DoD men indicated experiencing 
sexual quid pro quo, with women more likely to indicate experiencing than men (Figure 19).  
Women in the ANG (0.4%), USAFR (0.5%), and USNR (0.6%) were less likely to indicate 
experiencing sexual quid pro quo than women in the other Reserve components, whereas USAR 
women (2.1%) were more likely.  For men, those in the USAFR (<0.1%) were less likely than 
men in the other Reserve components to indicate experiencing sexual quid pro quo. 
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Figure 19.  
Sexual Quid Pro Quo Rate Estimates for Component, by Gender (Q22–Q23, Q45–Q46) 

 

Estimated Past Year Sexual Harassment Rate 

Sexual harassment includes the two behaviors of sexually hostile work environment and sexual 
quid pro quo.  As shown in Figure 20, for 2017, 16% of DoD women (a statistically significant 
decrease from 2015 of 2.6%) and 4.1% of DoD men indicated experiencing sexual harassment, 
with women more likely to indicate experiencing sexual harassment than men.  The overall 
decrease for women was driven by statistically significant decreases from 2015 for ARNG 
(down 3.1%) and USAR (down 4.2%) as well as for women overall in the National Guard (down 
2.5%) and Reserves (down 2.8%; Figure 21). 

Women in the USAFR (9.2%) and ANG (11%) were less likely to indicate experiencing sexual 
harassment than women in the other Reserve components, whereas ARNG (19.6%) and USMCR 
women (25.3%) were more likely.  Similarly, men in the USAFR (2%), ANG (2.9%), and USNR 
(3.1%) were less likely to indicate experiencing sexual harassment than men in the other Reserve 
components, whereas ARNG men (5.1%) were more likely. 
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Figure 20.  
Sexual Harassment (Including Sexually Hostile Work Environment and Sexual Quid Pro 
Quo) Rate Estimates (Q9–Q23, Q26–Q46) 

 

Figure 21.  
Sexual Harassment Rate Estimates for Component, by Gender (Q9–Q23, Q26–Q46) 
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Estimated Past Year Gender Discrimination Rate 

Gender discrimination includes comments 
and behaviors directed at someone because of 
his/her gender and these experiences harmed 
or limited his/her career.  The estimated 
gender discrimination rate for 2017 was 9.4% 
for DoD women and 0.9% for DoD men, 
with women more likely to indicate 

experiencing than men.  Gender discrimination in general decreased significantly for nearly all 
Reserve components, regardless of gender, from 2015 (Figure 22).  The estimated rate was a 
statistically significant decrease from 2015 for DoD women (down 1.5%) and DoD men (down 
0.7%) as well as National Guard women (down 1.6%) and men (down 0.7%), and Reserve 
women (1.4%) and men (0.7%).  Specifically, there was a statistically significant decrease from 
2015 for women in the ARNG and USNR (both down 2.1%), and USAR (down 2%), and for 
men in the USAR and USNR (both down 0.9%), and ARNG (down 0.8%). 

For women, those in the USAFR (6.3%) and USNR (7.4%) were less likely to indicate 
experiencing gender discrimination than women in the other Reserve components whereas 
ARNG (10.7%) and USMCR women (18.2%) were more likely. 

Figure 22.  
Gender Discrimination Rate Estimates for Component, by Gender (Q24–Q25, Q47–Q48) 

 

Of the DoD women who indicated 
experiencing penetrative sexual assault, 
38% (±12) also indicated experiencing 
gender discrimination. 
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Estimated Sex-Based MEO Violation Rate 

The estimated sex-based MEO violation rate 
is a roll-up of those who met requirements for 
inclusion in at least one of the following 
estimated rates:  sexual harassment (sexually 
hostile work environment and/or sexual quid 
pro quo) and/or gender discrimination.  In 
2017, 20.1% of DoD women (a statistically 
significant decrease from 2015 of 3.5%) and 
4.6% of DoD men indicated experiencing a sex-based MEO violation in the past 12 months 
(Figure 23).  There was also a statistically significant decrease in 2017 for ARNG women (down 
4.5%), USAR women (down 5%), and USAR men (down 1.4%) from 2015.  Women and men in 
the Reserve showed a statically significant decrease in 2017 from 2015 for those who indicated 
experiencing a sex-based MEO violation (down 3.4% for women, and down 0.9% for men), as 
did National Guard women (down 3.7%). 

Figure 23.  
Sex-Based MEO Violation Rate Estimates for Component, by Gender (Q9–Q49) 

 

Of the DoD women who indicated 
experiencing penetrative sexual assault, 
74% (±12) also indicated experiencing a 
sex-based MEO violation in the past 12 
months. 
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Among women, those in the USAFR (12.8%) 
and ANG (15.4%) were less likely to indicate 
experiencing a sex-based MEO violation than 
women in the other Reserve components, 
whereas women in the ARNG (23.8%) and 
USMCR (30%) were more likely.  Similarly, 
men in the USAFR (2.6%), ANG (3.2%), and 
USNR (3.4%) were less likely to indicate 
experiencing a sex-based MEO violation than 

men in the other Reserve components, whereas ARNG men (5.6%) were more likely. 

Combinations of Sex-Based MEO Violation Behaviors 

It is possible a member could have experienced more than one potential sex-based MEO 
violation in the past year.  Hence, this section details the combination of experiences making up 
the estimated sex-based MEO violation rate and is broken down into the following categories: 

 Experienced sexual harassment (sexually hostile work environment and/or sexual quid 
pro quo) only 

 Experienced gender discrimination only 

 Experienced both sexual harassment and gender discrimination 

 Did not experience any sex-based MEO violation 

In general, the majority of DoD women and men did not experience any combination of sex-
based MEO violations in the past year, as indicated in Figure 24 and Figure 25.  However, of 
those who did, 10% of DoD women indicated experiencing sexual harassment only, whereas 4% 
indicated experiencing gender discrimination only (Figure 24).  Six percent of DoD women 
indicated experiencing both sexual harassment and gender discrimination.  Among the 
components, ARNG women (12%) were more likely to indicate experiencing sexual harassment 
only, whereas women in ANG and USAFR (both 6%) were less likely.  Similarly, for those who 
experienced both types of MEO violations, women in the USMCR (15%) and ARNG (8%) were 
more likely to experience both sexual harassment and gender discrimination than women in the 
other Reserve components, whereas women in the USAFR (3%) and ANG (5%) were less likely. 

Overall, both women and men in the 
USAFR and ANG were less likely to 
indicate experiencing the behaviors 
included in the sex-based MEO violations 
than women and men (respectively) in the 
other Reserve components. 
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Figure 24.  
Combination of Sex-Based MEO Violation Behaviors for DoD Women (Q9–Q49) 

 

As shown in Figure 25, among the few DoD men who did experience a sex-based MEO violation 
in the past 12 months, most of them indicated experiencing sexual harassment only, as indicated 
by 4% of DoD men.  Furthermore, <1% of DoD men indicated experiencing gender 
discrimination only or both sexual harassment and gender discrimination.  Looking specifically 
at the components, few statistically significant differences were found among men; ARNG men 
(5%) were more likely to indicate experiencing sexual harassment only than men in the other 
Reserve components, whereas men in the USAFR (1%) and ANG (3%) were less likely. 

Figure 25.  
Combination of Sex-Based MEO Violation Behaviors for DoD Men (Q9–Q49) 
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One Situation of Sex-Based MEO Violation With the Biggest Effect 

Most Serious Behavior Experienced in the One Situation  

Reserve component members were asked which of their experience(s) they considered as the 
worst or most serious (hereafter referred to as “the one situation”).  Responses to this question 
were used to construct behaviors in the one situation as “sexual harassment behaviors only,” 
“gender discrimination behaviors only,” and experienced “both sexual harassment and gender 
discrimination.”  Therefore, the remainder of this chapter should be read as percentages 
occurring out of the 20.1% of DoD women and 4.6% of DoD men who indicated experiencing 
a sex-based MEO violation in the past 12 months.  The one situation will be described from the 
perspective of experiencing an MEO violation, with significant differences between the types of 
violations highlighted where appropriate.   

The type of behavior(s) DoD women experienced compared to DoD men during the one situation 
of sex-based MEO violation show different patterns (Figure 26).  Approximately one-third of 
women indicated experiencing sexual harassment only (32%), gender discrimination only (30%), 
and both sexual harassment and gender discrimination (33%).  However, the majority of men 
indicated experiencing sexual harassment only (63%), while fewer indicated experiencing gender 

discrimination only (15%) or both sexual 
harassment and gender discrimination (14%) 
during the one situation.  When asked about 
the length of the one situation, the majority of 
members indicated the one situation of a sex-
based MEO violation with the biggest effect 
occurred more than one time (74% ±4 of DoD 
women, 66% ±7 of DoD men). 

Who:  Reported Demographics of the Alleged Offender(s) 

A general profile of the alleged offender(s) in the sex-based MEO violation one situation from 
the perspective of DoD women and DoD men is provided in Figure 26 with significant 
differences noted.  More than half of DoD women indicated there was more than one person 
involved in the one situation (57%) and the alleged offenders were all men (73%; women were 
more likely than men to indicate the alleged offenders were all men).  Women were more likely 
than men to indicate at least one of the alleged offender(s) was/were in the military (98% of 
women).  Of those who indicated an alleged offender was a military member, 47% of women 
indicated the alleged offender was ranked E5–E6.  Additionally, a little more than a third of 
women indicated the alleged offender(s) was/were military member(s) of about the same rank as 
them (38%) and 71% of women indicated the alleged offender was of a higher rank than they 
were. 

For DoD men, 59% indicated more than one person was involved in the one situation and 
indicated they were all men (Figure 26).  The vast majority of men indicated at least one of the 
alleged offender(s) was/were in the military (93%).  Men were more likely than women to 
indicate the alleged offender(s) was/were military member(s) of about the same rank as them 

For those who indicated experiencing a 
MEO violation, approximately one in five 
indicated they took steps to leave or 
separate from the military as a result of the 
situation (21% ±3 of DoD women, 19% ±6 
of DoD men). 
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(51%).  Similar to women, 48% of men indicated the military rank of the alleged offender(s) was 
E5–E6. 

Figure 26.  
Reported Demographics of the Alleged Offender(s) (Q51–Q54) 

 

Differences in Experiencing Sexual Harassment or Gender Discrimination 

When analyzing the characteristics of the alleged offender(s), a few significant results were 
found between those who indicated experiencing sexual harassment only, those who experienced 
gender discrimination only, and those who experienced both.  With regard to the number of 
alleged offender(s), DoD women and men who indicated experiencing sexual harassment only 
(63% for women, 44% for men) or gender discrimination only (39% for women, 42% for men) 
were more likely to indicate only one person was involved than members who experienced both 
sexual harassment and gender discrimination (27% for women, 11% for men).  Conversely, 
women and men who indicated experiencing both sexual harassment and gender 
discrimination (73% for women, 89% for men) were more likely to indicate more than one 
person was involved than members who experienced sexual harassment only (37% for women, 
56% for men) or gender discrimination only (61% for women, 58% for men). 

With regard to gender of the alleged offender(s), DoD men who indicated experiencing sexual 
harassment only (72%) were more likely to indicate the alleged offender(s) were male than 
those who experienced both sexual harassment and gender discrimination (33%) or gender 
discrimination only (25%).  Further, men who indicated experiencing gender discrimination 
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only (42%) were more likely to indicate the alleged offender(s) were women than those who 
experienced both sexual harassment and gender discrimination (8%) or sexual harassment only 
(5%). 

For the rank or status of the alleged offender(s) in relation to the respondent, both DoD women 
and men who indicated experiencing sexual harassment only (52% for women, 57% for men) 
were more likely to indicate the alleged offender(s) were about the same rank as them than those 
who experienced gender discrimination only (40% for women, 22% for men).  DoD women who 
indicated experiencing gender discrimination only were more likely to indicate the alleged 
offender(s) were higher ranking (77%), their immediate military supervisor (33%), or someone 
else in their military chain of command (45%) than women who experienced sexual harassment 
only (56%, 15%, and 15%, respectively).  These findings suggest that experiences of sexual 
harassment for both men and women are more peer-to-peer, whereas members higher ranking or 
in leadership positions are more likely to be the alleged offender(s) in experiences of gender 
discrimination for women. 

Where:  Location and Context 

Where the one situation occurred and in what context(s) include a range of military and non-
military settings.  The majority of Reserve component members indicated the one situation 
occurred at a military installation/ship, armory, National Guard or Reserve unit site, or another 
military work location (87% ±3 of women, 85% ±5 of men), or while performing their National 
Guard or Reserve duties (76% for both women [±4] and men [±7]).  Additionally, more than half 
of members indicated the one situation took place during execution of drill periods (55% ±4 of 
women, 57% ±7 of men), and 47% (±4) of women and 46% (±7) of men indicated the one 
situation occurred while they were at their assigned unit drill site. 

Several significant differences were found between National Guard and Reserve men regarding 
the location of the one situation.  Men in the National Guard (90% ±7) were more likely to 
indicate the one situation occurred at a military installation/ship, armory, National Guard or 
Reserve unit site, or another military work location than men in the Reserves (78% ±8), and 
during execution of drill periods (National Guard men 63% ±10 compared to Reserve men 46% 
±8). 

How:  Hazing/Bullying  

Overall, approximately the same proportion of DoD women and DoD men would describe the 
one situation as involving hazing and/or bullying (42% ±4 for women, 39% ±7 for men).  
Specifically, 12% (±3) of women and 17% (±6) of men would describe the situation as hazing, 
while 40% (±4) of women and 37% (±7) of men would describe it as bullying. 

DoD women and men who indicated experiencing both sexual harassment and gender 
discrimination (55% for women, 68% for men), along with DoD women who experienced 
gender discrimination only (52%), were more likely to describe their situations as hazing and/or 
bullying than those who experienced sexual harassment only (21% for women, 37% for men).  
This suggests that experiences of gender discrimination are more likely to involve hazing and/or 
bullying than experiences of sexual harassment by themselves. 
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Further Examination of Hazing/Bullying 

OPA conducted a series of pairwise t-test comparisons in order to examine the differences in 
circumstances around MEO one situations that were described as hazing and/or bullying 
compared to MEO one situations that were not described as hazing and/or bullying.  Analyses 
used weighted data, were conducted separately for men and women, and used a significance 
level of p < 0.1.  The results suggest that hazing/bullying MEO violations were less likely to 
occur only one time and were more likely to be committed by individual(s) in one’s chain of 
command (e.g., supervisor).  There may also be important implications for retention, as more 
individuals who reported experiencing a hazing/bullying MEO violation also reported it made 
them take steps to leave the military.  Interestingly, while no differences were found for men on 
where the situation occurred, women reported they were more likely to experience 
hazing/bullying MEO one situations at military installations, during drill periods, when on 
TDY/TAD, and while deployed. 

Figure 27 below displays the significant findings for men when comparing those who described 
MEO one situations as hazing/bullying to those who did not describe MEO one situations as 
hazing/bullying, and Figure 28 displays the findings for women. 

Figure 27.  
Significant Differences Between Males Who Described MEO One Situations as 
Hazing/Bullying and Males Who Did Not 

Note.  All differences were significant at p < 0.01. 
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Figure 28.  
Significant Differences Between Females Who Described MEO One Situations as 
Hazing/Bullying and Women Who Did Not 

 
Note.  All differences were significant at p < 0.01. 
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Reporting of MEO Violation  

Members who indicated experiencing a sex-
based MEO violation in the past 12 months 
were asked who, if anyone, they discussed 
and/or reported the one situation.  As shown 
in Figure 29, members discussed the one 
situation most with friends, family, or 
military coworkers (83% ±3 for DoD women, 
62% ±7 for DoD men).  Women and men 
who indicated experiencing both sexual harassment and gender discrimination (59% for 
women, 56% for men) were more likely to report/discuss the one situation with their 
supervisor/leadership than those who experienced only sexual harassment (37% for women, 29% 
for men).  This finding aligns with the guidance in the military that sexual harassment should be 
handled at the lowest interpersonal level. 

Of the 48% (±4) of women and 34% (±7) of men who reported/discussed the one situation with 
their supervisor/leadership, the top actions taken in response to the reporting are shown in Figure 
29.  Overall, members experienced both positive and negative actions resulting from the 
reporting/discussing of the one situation, with few differences between women and men (43% ±5 
of women, 36% ±12 of men).  One-quarter (±5) of women and one-third (±14) of men indicated 
experiencing positive actions only, while 22% (±4) of women and 19% (±8) experienced 
negative actions only.  

When comparing responses from 2017 to 2015 on actions taken in response to reporting, there 
were several notable significant differences.  In 2017, a significant decrease was found for DoD 
women who indicated experiencing positive actions only (25% ±5, down 7%) or experienced 
both positive and negative actions (43% ±5, down 10%), while a significant increase was found 
for women who indicated experiencing negative actions only (22% ±4, up 12%).  Similar 
differences were found for National Guard women and Reserve men, where a significant 
decrease was found for those who indicated experiencing positive actions only (23% ±7, down 
14%, and 11% ±8, down 18%, respectively), and a significant increase was found for 
experiencing negative actions only (22% ±6, up 12%, and 27% ±13, up 17%, respectively).  
Women in the Reserves also showed a significant increase in experiencing negative behaviors 
only compared to 2015 (21% ±6, up 11%). 

Both DoD women and men who indicated experiencing sexual harassment only (40% for 
women, 50% for men) were more likely to experience positive actions only as a result of 
discussing/reporting the situation than members who experienced gender discrimination only 
(20% for women, 12% for men).   

The most endorsed action taken in response to discussing/reporting was the rules on harassment 
were explained to everyone (39% of women, 52% of men).  The person they told “took no 
action” was endorsed by 36% of women and 37% of men, followed by 39% of women and 38% 
of men who indicated someone talked to the person(s) to ask them to change their behavior.  In 
2017, a significant decrease in endorsement since 2015 was found for the following members 
who indicated the rules on harassment were explained to everyone in response to their 

DoD women were more likely than DoD 
men to indicate discussing the one 
situation of sex-based MEO violation with 
at least one person.  In other words, men 
(32% ±7) were more likely than women 
(15% ±3) to not discuss/report to anyone.
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discussing/reporting the situation:  DoD women (39% ±5, down 15%), National Guard women 
(36% ±7, down 18%), Reserve women (42% ±6, down 12%), and Reserve men (39% ±14, down 
25%). 

DoD women and men who indicated experiencing both sexual harassment and gender 
discrimination were more likely than those who experienced sexual harassment only to have 
negative actions in response to reporting/discussing their situation.  Specifically, women and 
men who experienced both behaviors (44% for women, 59% for men) were more likely to 
indicate they were encouraged to drop the issue than those who only experienced sexual 
harassment (27% for women, 24% for men) and more likely to indicate they were discouraged 
from filing a report (41% for women, 52% for men compared to 17% for women and 24% of 
men who experienced sexual harassment only).  Further, women and men who experienced both 
behaviors (39% for women, 47% for men) were more likely to indicate their coworkers treated 
them worse, avoided them, or blamed them than those who only experienced sexual harassment 
only (25% for women, 10% for men) and more likely to indicate their supervisor punished them 
for bringing it up (26% for women, 41% for men compared to 8% for women and 11% of men 
who experienced sexual harassment only). 

Additionally, members who reported/discussed the one situation with their supervisor/leadership 
were asked about the level of satisfaction they had with the response/action taken by the 
personnel handling the situation.  Overall, Reserve component members were more dissatisfied 
than satisfied (45% of women and men endorsed dissatisfied compared to 20% of women and 
27% of men endorsing satisfied). 
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Figure 29.  
Reporting of the Sex-Based MEO Violation (Q60–Q62)  

 

Of the Reserve component members who did not report/discuss the sex-based MEO violation 
one situation to someone officially, the top reason endorsed for DoD women was because they 
wanted to forget about it and move on (46% of women, 33% of men) and for DoD men was they 
thought it was not serious enough to report (40% of women [significant decrease from 2015 of 
8%], 43% of men; Figure 30).  Additionally, 39% of women and 36% of men indicated they did 
not discuss/report because they did not think anything would be done.   
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Figure 30.  
Top Reasons for Not Reporting the Sex-Based MEO Violation One Situation (Q63) 
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Chapter 4:  
Continuum of Harm 

 

In the realm of sexual assault, the continuum of harm describes “inappropriate actions, such as 
sexist jokes, hazing, cyber bullying, that are used before or after the assault and/or supports an 
environment which tolerates these actions” (Department of Defense, 2014a).  Analysis of the 
data from the 2017 WGRR showed that Reserve component members who indicated 
experiencing unwanted gender-related behaviors, such as sexual harassment or gender 
discrimination, were more likely to indicate experiencing sexual assault.  In addition, unhealthy 
levels of climate factors including workplace hostility, military command climate with respect to 
sexual harassment and assault, quality of sexual assault training, and the presence of female 
coworkers were all related to an increased risk of sexual assault.  Analyses showed that military 
command climate and workplace hostility had the strongest relationship with sexual assault.  
These results suggest that fostering a healthy command climate and reducing workplace hostility 
may be important preventative measures for sexual assault. 

Background 

The continuum of harm, as it relates to sexual assault, suggests that the risk of sexual assault for 
Reserve component members is related to workplace factors and other unwanted gender-related 
behaviors (see Figure 31 below).  The factors and behaviors along the continuum increase in 
severity as they move from the lowest level on the left (i.e., workplace factors) to the most severe 
on the right (i.e., sexual assault).  Previous research supports the notion that these factors and 
behaviors are interconnected.  For example, many studies show that sexual assault and other 
verbal and physical types of aggression are related (e.g., Defense Manpower Data Center, 2014; 
Espelage, Low, Polanin, & Brown, 2013; Tjaden & Thoennes, 1998; Wilkins, Tsao, Hertz, 
Davis, & Klevens, 2014; Stockdale & Nadler, 2012).  Further, studies focused on military 
populations show that negative climate factors are related to an increased risk of sexual assault 
and sexual harassment (Fitzgerald, Drasgow, & Magley, 1999; Harned, Ormerod, Palmieri, 
Collinsworth, & Reed, 2002; Sadler, Booth, Cook, & Doebbeling, 2003; Willness, Steel, & Lee, 
2007).  Previous research also provides evidence that victims of sexual assault are at an increased 
risk of being a victim of other unwanted gender-related behaviors, such as sexual harassment 
(Harned et al., 2002; Sadler et al., 2003). 
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Figure 31.  
The Continuum of Harm in Relation to Sexual Assault 

 

Approach 

To further understand the continuum of harm as it relates to Reserve component members, OPA 
analyzed statistical relationships among rates of workplace climate factors, unwanted gender-
related behaviors, and past-year prevalence rates of sexual assault in the 2017 WGRR. 

It is important to note that the current study and the majority of previous research is cross-
sectional, thus we are unable to make determinations of whether experiences along the 
continuum of harm precede sexual assault or whether these experiences happen afterward.  For 
example, we may find a relationship between negative workplace factors and an increased 
likelihood of sexual assault, but the current study cannot determine whether the negative 
workplace factors were experienced before or after the sexual assault.  We can only suggest that 
these types of experiences co-occur.  It is also important to note that these analyses do not imply 
causation (i.e., they do not imply that the experience of an unwanted behavior, such as sexual 
harassment, causes sexual assault), but simply explore the association between unwanted gender-
related behaviors, workplace factors, and sexual assault (i.e., they examine whether sexual 
harassment and sexual assault are related). 

Methodology 

The current studies explore the associations between various continuum of harm behaviors and 
sexual assault rates.  First, logistic regression was used to understand the associations between 
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unwanted gender-related behaviors and sexual assault.  Subsequently, logistic regression was 
used to examine the relationship between workplace factors, including workplace hostility, 
command climate with respect to sexual assault, quality of sexual assault training, and presence 
of female coworkers in the workplace, and sexual assault rates.  Dominance analysis was then 
used to rank these workplace factors in order of importance in terms of their association with 
sexual assault.  Finally, the third study examined interactions between workplace factors and 
sexual harassment in predicting sexual assault in order to assess whether certain workplace 
factors might exacerbate or protect against the risk for sexual assault in the presence of sexual 
harassment. All analyses in this section were conducted using Stata 14.1 and used survey 
weighted data with adjustments for strata and finite population correction (fpc). 

Study 1: Unwanted Gender-Related Behaviors and Sexual Assault  

Across the Reserve components, the estimated rate of sexual assault was 2.7% for women and 
0.3% for men (see Chapter 2 for a thorough overview of this topic).  In order to test whether 
unwanted gender-related behaviors are related to an increased risk for sexual assault, we 
examined whether sexual assault rates were higher for those who indicated experiencing other 
unwanted gender-related behaviors compared to those who did not.  Table 1 displays the sexual 
assault rates for women and men who indicated experiencing and did not indicate experiencing 
unwanted gender-related behaviors, including sexual harassment (which is further broken into 
sexually hostile work environment and sexual quid pro quo), and gender discrimination.22 

As seen in Table 2, estimated rates of sexual assault were higher among women and men who 
indicated experiencing other unwanted gender-related behaviors.  For example, among women 
who indicated experiencing sexual harassment, 13.8% reported experiencing sexual assault.  
Among women who did not indicate experiencing sexual harassment, only 0.8% reported 
experiencing sexual assault.  These associations were further examined using logistic regression, 
while controlling for the following demographic factors:  paygrade group, Reserve component, 
and deployment status (whether the individual was deployed within the last 12 months).  Odds 
ratios are displayed in Table 1.  An odds ratio represents the odds that an outcome (i.e., sexual 
assault) will occur, given a particular exposure (i.e., sexual harassment).  For example, the odds 
ratio for women for sexual harassment (20.02) indicates that the odds of being sexually assaulted 
are approximately 20 times higher for women who indicated experiencing sexual harassment 
than for women who have not.  Across all comparisons, the odds ratios were statistically 
significant (p < 0.001), indicating that men and women who indicated experiencing other 
unwanted gender-related behaviors in the past year were significantly more likely to experience a 
sexual assault compared to those who did not experience other unwanted gender-related 
behaviors. 

                                                 
22 Chapter 2 details the construction of both the sexual assault measure and the sexual harassment and gender 
discrimination measures including specific criteria required to be included in the rate. 
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Table 2.  
Sexual Assault Rate and Odds Ratio Estimates for Women and Men Who Did and Did Not 
Experience Other Unwanted Gender-Related Behaviors Along the Continuum of Harm 

1.  Sexual Assault Rate for Women Sexual Assault Rate for Men 

Unwanted 
Behaviors 

Experienced 
Behavior 

Did Not 
Experience 
Behavior 

Odds Ratio Experienced 
Behavior 

Did Not 
Experience 
Behavior 

Odds Ratio 

Sexual 
Harassment 

13.81% 0.8% 20.02 5.91% 0.1% 77.63 

Sexually 
Hostile Work 
Environment 

13.90% 0.7% 20.34 5.93% 0.1% 78.28 

Sexual Quid 
Pro Quo 

39.84% 2.2% 28.71 43.29% 0.2% 318.86 

Gender 
Discrimination 

10.89% 1.9% 6.84 9.02% 0.2% 48.23 

Note.  All odds ratios are significant at p < .001.  Paygrade group, Reserve component, and deployment status were included as controls. 

Study 2: Workplace Factors and Sexual Assault 

Unhealthy workplace factors may contribute to a culture that is tolerant of, or increases risk for, 
sexual assault.  In contrast, healthy workplace factors may also be a protective factor for sexual 
assault.  The following workplace factors were examined in relation to sexual assault rates:  
workplace hostility, command climate with respect to sexual assault, quality of sexual assault 
training, and presence of female coworkers in the workplace.  Table 3 displays sample items for 
each workplace scale.  The internal reliability of each scale was calculated using Cronbach’s 
alpha.  All scales demonstrated excellent internal consistency, suggesting that the items likely 
measure the same construct.  In order to report proportions, continuous scale scores (values of 1–
5) were dichotomized into healthy versus unhealthy categories.  For the purpose of these 
analyses, low presence of female coworkers was considered an unhealthy, or “risky,” 
environment (versus a high presence of female coworkers). 

Overall, the proportion of the sample reporting unhealthy levels of workplace factors was fairly 
low.  Only 3% of Reserve component members reported an unhealthy climate with respect to 
workplace hostility; about 12% and 16% reported unhealthy levels in regards to command 
climate and quality of sexual assault training, respectively.  In contrast, almost half (49%) of 
Reserve component members reported a low presence of female coworkers. 
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Table 3.  
Question Wording and Sample Items, Proportions, and Standard Errors of Workplace Factors 

Workplace Variable  
(Cronbach’s Alpha 
Reliability Statistic) 

Question Wording and Sample Items Coding 
Percent Reporting 

an Unhealthy 
Environment 

St. 
Error 

Workplace Hostility  
(α = 0.90) 

Wrkbeha–wrkbehi: How often have you 
experienced any of the following behaviors, 
where military coworkers or supervisors...  
-Used insults, sarcasm, or gestures to 
humiliate you? 
-Gossiped/talked about you? 
-Did not provide information or assistance 
when you needed it? 

Moderate-to-
high scores (3–
5) coded as 
unhealthy 

2.86% 0.0018 

Command Climate  
(α = 0.95) 

Cocenvira-cocenvirg: In the past 12 months, 
please indicate how well your military chain 
of command… 
-Made it clear that sexual assault has no place 
in the military. 
-Promoted a unit climate based on mutual 
respect. 
-Encouraged victims to report sexual assault. 

Low-to-
moderate 
scores (1–
3.99) coded as 
unhealthy 

11.87% 0.0034 

Quality of Sexual 
Assault Training  
(α = 0.96) 

Svctrnsab–svctrnexsa: My National 
Guard/Reserve component’s sexual assault 
training... 
-Provides a good understanding of what 
actions are considered retaliatory. 
-Explains the reporting options available if 
sexual assault occurs. 
-Addresses men’s concerns about seeking care 
for sexual assault. 

Low-to-
moderate 
scores (1–
3.99) coded as 
unhealthy 

15.77% 0.0039 

Presence of Female 
Coworkers 

Femworkcom: Are you currently in a military 
work environment where female coworkers 
are uncommon (less than 25% of your military 
coworkers)? 

Yes (females 
coworkers are 
uncommon 
coded as 
unhealthy) 

48.99% 0.0049 

Note: α = standardized Cronbach's alpha. 

Figure 32 displays the estimated sexual assault rates for women and men who reported unhealthy 
versus healthy levels of workplace factors.  Across all workplace factors, women and men with 
unhealthy levels had higher sexual assault rates. 
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Figure 32.  
Estimated Sexual Assault Rates for Women and Men by Unhealthy vs. Healthy Levels of 
Workplace Factors 

 

Table 4 displays the odds ratio estimates for women and men who reported unhealthy versus 
healthy levels of workplace factors.  Paygrade group, Reserve component, and deployment status 
were included as control variables in the logistic regressions and all workplace factor variables, 
except for presence of female coworkers, were treated as continuous.  Across nearly all 
comparisons, the odds ratios were statistically significant (p < 0.001), indicating that Reserve 
component members in unhealthy military workplace environments were statistically more likely 
to experience a sexual assault.  As an example, the odds ratio for men for workplace hostility 
(3.44) indicates that the odds of being sexually assaulted are roughly 3 times higher for men who 
indicated experiencing higher levels of workplace hostility compared to men who did not 
experience workplace hostility.   

Although these results point to an association between workplace factors and sexual assault, it is 
important to note that, because this is a cross-sectional study, it is possible that individuals who 
experienced sexual assault are more likely to experience their workplace as unhealthy following 
the assault (and not necessarily prior to the assault). 
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Table 4.  
Odds Ratios for Men and Women from Logistic Regressions Predicting Sexual Assault 

Workplace Factor 
Odds Ratio 
for Women 

Odds Ratio 
for Men 

Workplace Hostility 2.23** 3.44** 
Command Climate 2.07** 3.48** 

Quality of Training 2.35** 3.05** 

Presence of Female Coworkers 1.33 2.78 
Note: **p < .001.  Paygrade group, Reserve component, and deployment status were included as controls. 

Dominance Analysis of Workplace Factors 

The results of the above analysis demonstrated that almost all workplace variables were related 
to sexual assault for both women and men (only presence of female coworkers was non–
significant).  In order to identify which workplace factors are the strongest predictors of sexual 
assault, a dominance analysis was conducted for women and men separately (see Table 5).23  
Results demonstrated that command climate with regard to sexual assault was the strongest 
predictor of sexual assault for women, with workplace hostility as the second strongest predictor.  
For men, workplace hostility was the strongest predictor of sexual assault, followed by command 
climate. 

Table 5.  
Results of Dominance Analyses Examining the Relative Importance of Workplace Factors in 
Predicting Sexual Assault, by Gender 

 Women Men 

Variable Standardized 
Dominance Statistic 

Rank Standardized 
Dominance Statistic 

Rank 

Command Climate 0.3332 1 0.3235 2 

Workplace Hostility 0.2539 2 0.4151 1 

Quality of Training 0.1692 3 0.1254 3 

 

Study 3: Interactions Between Sexual Harassment and Workplace Factors in 
Predicting Sexual Assault 

The final study used a logistic regression model to examine whether sexual harassment and 
workplace factors interact to predict sexual assault (i.e., whether workplace factors moderate the 
association between sexual harassment and sexual assault).  The logistic regression model 
included the main effects of sexual harassment and the three significant workplace variables 
                                                 
23 Dominance analysis is a statistical technique that allows for the determination of relative importance among a set 
of independent variables in a statistical model.  The approach is based on a mathematical comparison of all possible 
subset models.  The model calculates a standardized dominance statistic for each independent variable, which is 
used to rank predictors in order to importance (Azen & Traxel, 2009; Budescu, 1993; Luchman, 2013, 2014). 
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from study two (i.e., command climate, workplace hostility, and quality of sexual assault 
training), the interactions of sexual harassment and the three workplace variables, and the control 
variables of gender,24 paygrade, Reserve component, and deployment status.  All interaction 
terms were modeled simultaneously in order to mitigate the effects of multiple testing.  Sexual 
harassment was chosen for examination from the list of previously examined unwanted gender-
related behaviors because of its strong association with sexual assault.  This moderation model 
allowed us to examine, for example, whether workplace hostility might exacerbate the link 
between sexual harassment and sexual assault or whether the quality of sexual assault training 
provided might attenuate the link between sexual harassment and sexual assault.  Results showed 
that no interactions reached statistical significance. 

Discussion 

Results from the 2017 WGRR suggest that sexual assault in the military may exist on a 
continuum of harm, where “lower-level” behaviors on the continuum, including workplace 
factors (e.g., workplace hostility, unhealthy command climate) and unwanted gender-related 
behaviors (e.g., sexual harassment), are associated with an increased likelihood of sexual assault. 

Many of the findings in the above studies are mirrored in similar analyses examining the 
continuum of harm using data from the 2015 WGRR and the 2016 Workplace and Gender 
Relations Survey of Active Duty Members (WGRA; Defense Manpower Data Center, 2016; 
Office of People Analytics, 2017).  While there were minor methodology differences between 
the three continuum of harm analyses, all showed evidence that estimated rates of sexual assault 
were higher among women and men who experienced other unwanted gender-related behaviors.  
In addition, all three found that for both men and women, workplace hostility and command or 
leadership climate were important predictors of sexual assault.  Finally, the current study did not 
find a significant interaction between sexual harassment and any climate variables when 
predicting sexual assault; however, the 2015 WGRR analyses found evidence of an interaction 
between sexual harassment and leadership climate, suggesting leadership climate acts to reduce 
the link between sexual harassment and sexual assault (Defense Manpower Data Center, 2016).  
A similar analysis from the 2016 WGRA found a significant interaction between sexual 
harassment and workplace hostility, indicating that individuals who experience both workplace 
hostility and sexual harassment are at a particularly high risk of sexual assault (Office of People 
Analytics, 2017). 

Taken together, this body of research provides evidence that strategies targeted at more prevalent 
“lower-level” behaviors may be important in the overall goal of reducing sexual assault amongst 
military members.  The military culture places a strong emphasis on group cohesion and the 
chain of command and these factors may heavily influence a unit’s healthy or unhealthy climate 
(Turchik & Wilson, 2010).  If military leaders are modeling unhealthy behaviors such as hostility 
towards coworkers or indifference to sexist comments, then this may lead to unit climates that 
tolerate or encourage unwanted gender-related behaviors because unit members believe this 
behavior is acceptable.  The findings from the current studies emphasize the importance of 

                                                 
24 In order to maximize power for detecting significant effects among potential interactions, analyses were run for 
women and men combined, and gender was added as a control variable. 



2017 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

Continuum of Harm 57 
 

prevention approaches that foster healthy workplace climates where unwanted gender-related 
behaviors are not tolerated. 
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Chapter 5:  
Workplace Culture and Training 

 

Culture 

This chapter examines aspects of military workplace climate including workplace culture and 
training.  A primary area of focus is bystander intervention—witnessing a potentially 
problematic situation and modes of intervention.  Other topics discussed in this chapter include 
members’ perceptions of their military leadership, social media use within the National Guard/
Reserve, and training on sexual assault and sexual harassment.  

Bystander Intervention  

Reserve component members were presented potentially dangerous situations that may or may 
not have taken place inside their military workplace and how, if at all, they would respond to 
these situations.  As shown in Figure 33, across all potentially dangerous situations, 28% of DoD 
women reported observing at least one potentially dangerous situation during the past 12 months 
(specific situations ranged from 1%–18% ±2).  Among those who did witness one or more 
potentially dangerous situation(s), 93% of women reported taking action(s) to intervene in at 
least one of the situations (specific situations ranged from 80%–93% ±3–8), indicating a high 
level of willingness to intervene among DoD women.  The top three reasons women endorsed as 
contributing to their decision to intervene included it was the right thing to do (87% ±2), a desire 
to uphold core military values (69% ±3), and a concern the situation could hurt unit cohesion or 
morale (58% ±3).  

Figure 33.  
Observed a Potentially Dangerous Situation, Intervened, and Reasons for Intervening for 
DoD Women (Q157–Q167) 
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Figure 34 displays the three most frequently 
observed potentially dangerous situations and 
the frequency of intervention methods for 
each situation endorsed by DoD women.  The 
situation endorsed most often by women was 
they observed someone who “crossed the 
line” with their sexist comments or jokes 
(18%), of which, 54% of women indicated 
they spoke up to address the situation.  Additionally, 15% of women encountered someone who 
drank too much and needed help, and nearly half talked to those involved to see if they were 
okay (55%) or spoke up to address the situation (45%).  The third most observed situation for 
women was they heard someone say people who take risks are at fault for being sexually 
assaulted (8%), with the majority indicating they spoke up to address the situation (69%). 

Figure 34.  
Observed a Potentially Dangerous Situation and Mode of Intervention for DoD Women 
(Q157, Q158, Q162, and Q166) 

 

Women in the USAFR were less likely 
than women in the other Reserve 
components to indicate observing a 
potentially dangerous situation for all nine 
of the situations presented. 
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As shown in Figure 35, across all potentially dangerous situations, 18% of DoD men reported 
observing at least one potentially dangerous situation during the past 12 months (specific 
situations ranged from <1%–11% ±1).  Among those who did witness one or more potentially 
dangerous situation(s), 91% of men reported taking action(s) to intervene in at least one of the 
situations (specific situations ranged from 70%–93% ±3–11), indicating a high level of 

willingness to intervene among DoD men.  
The top three reasons men endorsed as 
contributing to their decision to intervene 
included it was the right thing to do (86% 
±3), a desire to uphold core military values 
(68% ±3), and a concern the situation could 
hurt unit cohesion or morale (57% ±3). 

Figure 35.  
Observed a Potentially Dangerous Situation, Intervened, and Reasons for Intervening for 
DoD Men (Q157–Q167) 

 

The picture of bystander intervention for DoD men is similar to that for DoD women (Figure 
36).  The same two most frequently observed potentially dangerous situations that were selected 
by women were also endorsed by men— encountered someone who drank too much and needed 
help (11%) and observed someone who “crossed the line” with their sexist comments or jokes 
(9%).  The third most frequently observed situation for men was they saw someone grabbing, 
pushing, or insulting someone (6%).   Across all three situations, approximately half (47%–57%) 
of men indicated they spoke up to address the situation.  As with DoD women, the most 
endorsed response for DoD men who encountered someone who drank too much and needed 
help was to talk to those involved and see if they were okay (51%).  

Men in the ANG and USAFR were less 
likely than men in the other Reserve 
components to indicate observing a 
potentially dangerous situation for all nine 
of the situations presented.  
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Figure 36.  
Observed a Potentially Dangerous Situation and Mode of Intervention for DoD Men (Q157, 
Q158, Q162, and Q163) 

 

Leadership Perceptions 

Perceptions of military leadership reported by Reserve component members were largely 
positive, with the vast majority of DoD women and DoD men indicating their military chain of 
command does well/very well at demonstrating various positive workplace actions and 
behaviors (Figure 37).  In general, men were more likely than women to indicate their military 
chain of command demonstrates positive workplace actions and behaviors well/very well for all 
eight actions/behaviors. 
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Figure 37.  
Positive Workplace Actions/Behaviors Demonstrated by Military Leadership (Q168) 

 

Reactions to Sexual Assault and Sexual Harassment  

Overall, Reserve component members reported positive attitudes about how their leadership and 
the military in general would react to situations involving sexual assault and sexual harassment 
(Figure 38).  The overwhelming majority of members indicated they agreed it is their duty when 
they are in a social situation to confront military members to keep them from doing something 
potentially harmful to themselves or others (94% of women, 96% of men), although there was a 
slight, but significant, decrease since 2015 (down 2% for women and 1% for men).  The same 
slight significant decreases in agreement when comparing 2017 and 2015 results were also found 
for the National Guard (94% ±2 of women, down 3%, and 95% ±1 of men, down 2%) and 
Reserve women (94% ±1, down 2%). 

The majority of members indicated they can trust the military system if they were sexually 
assaulted to protect their privacy, ensure their safety, and treat them with dignity and respect 
(71%–74% of women, 84%–86% of men).  For these three situations, DoD men were more likely 
than DoD women to agree they can trust the military system.  When comparing to responses 
from 2015, several significant differences were found regarding positive reactions.  In 2017, 
there was a statistically significant increase in trust in the military system to protect your privacy 
and treat you with dignity and respect for both DoD women (up 3% and 2%, respectively) and 
Reserve women (up 4% and 3%, respectively).  Reserve women also showed a statistically 
significant increase for those who indicated they could trust the military system to ensure their 
safety (up 2%) when compared to 2015. 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

64 Workplace Culture and Training 
 

Members were also asked a set of questions regarding being treated differently by their 
supervisor or chain of command if they were to report they or someone else was sexually 
assaulted/harassed.  Although the responses to these situations were not as positive as trust in the 
military system, approximately half of members indicated they do not believe they would be 
treated differently if they were to report they, or someone else, was sexually assaulted or 
sexually harassed (46%–53% of women, 53%–59% of men; Figure 38).  Conversely, one-quarter 
or more of members indicated they believe they would be treated differently if they reported any 
of these situations (25%–34% of women, 26%–30% of men).  DoD men were more likely than 
DoD women to disagree that they would be treated differently by their supervisor/chain of 
command if they were to report they or someone else were sexually assaulted/harassed.   

Figure 38.  
Reactions to Sexual Assault and Sexual Harassment (Q177) 

 

Perceptions of Willingness to Encourage Others/Discuss with Leadership  

The majority of Reserve component members indicated to a large extent their willingness to 
address gender-related issues themselves and/or encourage others to address such issues (78%–
79% ±2 of women, 80% ±2 of men) or seek help from their chain of command regarding sexual 
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harassment from military members (79% ±2 of women, 83% ±1 of men).  Similarly, the majority 
of members indicated they would be likely to encourage someone who has experienced sexual 
harassment/sexual assault to tell a military supervisor (92% ±1 of women, 94% ±1 of men), seek 
support services (96%–97% ±1 of women and men), or report it (95% ±1 of women, 96% ±1 of 
men).  Additionally, comparable results are found for members being likely to tell a military 
supervisor about sexual harassment if it happened to them (81% ±2 of women, 88% ±1 of men) 
and report a sexual assault if it happened to them (86% ±1 of women, 91% ±1 of men). 

While responses to these items remain very positive, there was a slight, yet significant, decrease 
in response to these items when compared to 2015.  Specifically, men and women in the DoD 
and Reserve, along with National Guard women, showed a 1-2% decrease in their likelihood to 
encourage someone who experienced sexual harassment to tell a military supervisor, and men 
and women in the DoD and Reserve men showed a 1% decrease in their likelihood to encourage 
someone who has experienced sexual assault to report it.  With regard to whether they would tell 
a military supervisor about sexual harassment or report a sexual assault if it happened to them, 
men in the DoD, National Guard, and Reserves showed a 2-3% decrease in their likelihood to do 
so, and DoD women showed a 1% decrease in their likelihood to report a sexual assault if it 
happened to them. 

Social Media Use  

The vast majority of Reserve component members were not aware of a military member 
misusing social media sites to ridicule, abuse, stalk, or harm any individual or group (Figure 39).  
However, 8% of women and 5% of men indicated they were aware of a military member 
misusing social media to harm another military member, and 4%–5% of women and men 
indicated being aware of social media misuse toward their military chain of command, their 
National Guard/Reserve component, or the DoD as a whole.  Of those who indicated being 
aware of a military member misusing social media to harm someone, 47% of women and men 
indicated they notified a military peer about this misuse, while 34% of women and 40% of men 
indicated they notified a member of their military chain of command. 
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Figure 39.  
Social Media Misuse and Notification of Misuse (Q181–Q182) 

 

Sexual Assault and Sexual Harassment Training 

Sexual Assault Training  

As shown in Figure 40 and Figure 41, the vast majority of Reserve component members received 
training on sexual assault in the past 12 months and had favorable opinions on how effective/
relevant the training was, as well as how well training explains various concepts regarding sexual 
assault.  Specifically, 80%–96% of women and 83%–95% of men agree military sexual assault 
training was effective/relevant.  For how well sexual assault training explains various relevant 
sexual assault concepts, 74%–95% of women and 80%–96% of men agree training explains 
these concepts well.  One area for improvement, relative to the other training areas, was training 
explains use of social media and the community to promote sexual assault prevention, as 
indicated by only 74% of women and 80% of men who agree their training did this. 

When comparing to 2015, a slight, yet statistically significant, decrease was found for DoD 
women and men, National Guard women, and Reserve women (down 1-2% in 2017) who 
indicated they received training on sexual assault in the past 12 months.  With regard to the 
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effectiveness/relevance of training, significant results compared to 2015 were also found for the 
following:25 

 Significant decrease in agreement in 2017 compared to 2015: 

– Teaches that the consumption of alcohol may increase the likelihood of sexual 
assault:  down in 2017 for men in the DoD (down 3%), National Guard (down 
3%), and Reserves (down 2%), and women in the DoD (down 5%), National 
Guard (down 6%), and Reserves (down 4%). 

– Teaches how to obtain medical care following a sexual assault:  down in 2017 for 
men in the DoD (down 3%), National Guard (down 3%), and Reserves (down 
2%). 

– Explains how sexual assault is a mission readiness problem:  down in 2017 for 
men in the DoD (down 1%) and National Guard (down 2%), and DoD women 
(down 2%). 

– Explains the role of the chain of command in handling sexual assault allegations:  
down 1% in 2017 for Reserve men. 

 Significant increase in agreement in 2017 compared to 2015: 

– Teaches how to intervene when you witness a situation involving a fellow 
military member:  up 2% in 2017 for Reserve women. 

– Identifies the points of contact for reporting sexual assault:  up in 2017 for women 
in the DoD (up 3%), National Guard (up 2%), and Reserves (up 3%). 

– Explains the resources available to victims:  up in 2017 for DoD (up 1%) and 
Reserve women (up 2%). 

                                                 
25 Note not all of the items were included in the 2015 WGRR survey.  Significant differences are only shown for 
those which were on both the 2015 and 2017 survey instruments. 
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Figure 40.  
Effectiveness/Relevance of Sexual Assault Training (Q172–Q173) 

 

Figure 41.  
How Well Sexual Assault Training Explains Various Concepts (Q172, Q174) 
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Sexual Harassment Training  

The vast majority of members indicated receiving military training in the past 12 months on 
topics related to sexual harassment (94% of women, 96% of men), although this was a 
statistically significant decrease compared to 2015 for men and women in the DoD, National 
Guard, and Reserves (down 1-2%).  Moreover, the vast majority of members also agreed the 
sexual harassment training explained the various intended sexual harassment concepts (93%–
95% of women, 93%–96% of men; Figure 42). 

Figure 42.  
How Well Sexual Harassment Training Explains Various Concepts (Q175–Q176) 
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Chapter 6:  
Summary and Implications 

 

Summary of Findings 

Sexual Assault 

DoD SAPRO’s vision is of a DoD community that is free of sexual assault.  Though this vision 
has not yet been realized, there are several indications of progress toward this end in the Reserve 
and Guard from the 2017 WGRR.  In 2017, 2.7% of DoD women and 0.3% of DoD men in the 
Reserve and Guard indicated experiencing sexual assault in the past 12 months.  These results 
can be considered alongside the results from the 2016 Workplace and Gender Relations Survey 
of Active Duty Members (2016 WGRA), where 4.3% of DoD women and 0.6% of DoD men 
indicated experiencing sexual assault in the past 12 months.  Though these results are not 
compared statistically, they suggest that the Reserve and Guard are coming closer to achieving a 
community that is free of sexual assault. 

In addition, the prevalence of sexual assault has declined in some areas of the Reserve and Guard 
since 2015, though these declines were not observed universally.  There was a statistically 
significant decrease from 2015 for DoD men, as well as for Reserve women and men.  
Significant declines in sexual assault were not observed for the National Guard.   

Despite these positive indicators, women in the Reserve and Guard continue to be more at risk 
for sexual assault in connection with their military service, rather than as a result of situations in 
their civilian roles. 26  For example, the majority of women who indicated experiencing sexual 
assault in the past 12 months indicated that the alleged perpetrator was a military member.  
Further research is needed to understand the factors that underlie this increase in risk and how to 
address these factors. 

Sex-Based Military Equal Opportunity (MEO) Violations 

DoD does not tolerate or condone sex-based military equal opportunity violations (i.e., sexual 
harassment and gender discrimination).  Results from the 2017 WGRR suggest that there have 
been improvements since 2015 in this domain in the Reserve and Guard.  The overall estimated 
sexual harassment rate for 2017 was 16% for DoD women (a statistically significant decrease 
from 2015) and 4.1% for DoD men.  Gender discrimination decreased since 2015 for both men 
and women, with 9.4% of women and 0.9% of men indicating experiencing gender 
discrimination.  Overall, 20.1% of women (a statistically significant decrease from 2015) and 
4.6% of men indicated experiencing a sex-based MEO violation in the past 12 months.  Similar 
to sexual assault, these rates are lower than what was observed in the active duty population in 
the 2016 WGRA, where 26.5% of DoD women and 6.8% of DoD men indicated experiencing a 
sex-based MEO violation.  Though there is evidence of progress since 2015 in the Reserve and 
Guard, there remains room for improvement in fostering a military that is free from sex-based 

                                                 
26 Details regarding the one situation of sexual assault with the greatest impact, including information about where 
the assault occurred and the alleged perpetrator, are not reportable for DoD men. 
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MEO violations, given that approximately one in five women and one in twenty-five men 
indicated experiencing a sex-based MEO violation in the past 12 months.   

Prevention Implications 

Bystander Intervention 

Reserve and Guard members themselves are the first line of defense for intervening in 
problematic situations before they escalate.  Indeed, members were highly likely to report taking 
action in response to observing a potentially dangerous situation.  However, most members did 
not report observing a potentially dangerous situation during the past 12 months.  This suggests 
that many high-risk situations may occur under the radar, and/or that members do not recognize 
the signs of a potentially dangerous situation.  Further research to identify the signifiers of 
problematic situations can be used to inform training that teaches members what to look for and 
how to take action.  

Sexual Harassment 

Sexual harassment is a robust risk factor for sexual assault.  Women and men who indicated 
experiencing sexual harassment on the 2017 WGRR were 20 times and 77 times more likely to 
indicate experiencing sexual assault, respectively.  In addition, nearly two-thirds of women who 
indicated experiencing sexual assault indicated they experienced sexual harassment and/or 
stalking surrounding the one situation of sexual assault.  These “lower-level” behaviors are much 
more common than sexual assault and are ripe targets for bystander intervention and other 
prevention efforts.  Interventions targeting this level of the continuum of harm are likely to have 
downstream benefits in reducing the occurrence of sexual assault.   

Leadership 

Members of leadership have a powerful role to play in fostering a military that is free of sexual 
assault, and command climate with respect to sexual assault was a powerful predictor of sexual 
assault rates in the 2017 WGRR.  Indeed, the risk of sexual assault was doubled for women and 
tripled for men who reported experiencing an unhealthy leadership climate.  That said, the 2017 
WGRR results suggest that most members of leadership are taking their responsibility to establish 
a healthy workplace seriously.  The vast majority of DoD women and men indicated their 
military chain of command does well or very well at demonstrating various positive workplace 
actions and behaviors, including making it clear that sexual assault has no place in the military 
and leading by example by refraining from sexist comments and behaviors.  Continuing to 
support and provide leadership with the necessary skills and tools for maintaining a healthy 
workplace climate is critical for continued progress toward a community that is free of sexual 
assault. 

Climate and Cultural Factors 

There are several aspects of workplace climate and culture that were examined in the 2017 
WGRR that have implications for prevention efforts, including workplace hostility, alcohol 
consumption, and hazing and bullying.  
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Consistent with findings in the 2015 WGRR and the 2016 WGRA, workplace hostility was one of 
the strongest climate-based predictors of sexual assault in the 2017 WGRR.  Though the majority 
of members did not report experiencing high levels of workplace hostility, for those who did, the 
risk of sexual assault was more than doubled for women and more than tripled for men.  This 
finding suggests that building a positive and collegial workplace climate, in addition to the 
benefits to overall morale and resilience, may have downstream positive benefits in reducing the 
occurrence of sexual assault.  This finding also highlights the importance of bystander 
intervention in situations of workplace hostility. 

Alcohol consumption remains a concern as a risk factor for sexual assault.  However, most DoD 
women who indicated experiencing a sexual assault on the 2017 WGRR did not engage in 
alcohol or drug use at the time the unwanted event occurred (70%).  In total, 41% of women 
indicated they and/or the alleged offender used alcohol during the unwanted event.  Thus, 
alcohol remains a factor in some instances of sexual assault.  Of note, however, alcohol may not 
be as prominent of a situational factor in the Reserve and Guard as it is in the active duty force, 
where 59% of women indicated they and/or the alleged offender used alcohol (OPA, 2017).   

A sizeable proportion of DoD women and men who indicated experiencing an MEO violation 
would describe the one situation as involving hazing and/or bullying (42% ±4 for women, 39% 
±7 for men).  Hazing and bullying behaviors are not limited to gender-based unwanted 
behaviors, however, these types of problematic workplace behaviors may be likely to co-occur.  
Further research on hazing and bullying behaviors in the military workplace may inform 
bystander intervention training as well as training for leadership regarding the signs that hazing 
and/or bullying are occurring and how to best intervene.   

Victim Assistance Implications 

Sexual Assault 

Approximately one-quarter of DoD women who indicated experiencing a sexual assault 
indicated reporting the unwanted event to the military.  For the three-quarters of women who did 
not report the one situation of sexual assault to a military authority, the top reasons were they 
wanted to forget about it and move on, they did not want more people to know, and they felt 
partially to blame, ashamed, or embarrassed.  These barriers may be difficult to overcome 
directly as they do not point to specific structural barriers in the system that can be easily 
addressed.  That said, training that acknowledges these hurdles while also highlighting prosocial 
reasons to report can provide a realistic picture of the difficult decision that victims of sexual 
assault face in deciding whether to report and may be useful for countering narratives regarding 
false reports.   

The majority of members indicated they can trust the military system if they were sexually 
assaulted to protect their privacy, ensure their safety, and treat them with dignity and respect.  
Moreover, when comparing to responses from 2015, there was a statistically significant increase 
in trust in the military system to protect your privacy and treat you with dignity and respect for 
DoD women in 2017.  These results suggest that efforts to improve the military system with 
regard to handling cases of sexual assault are having an impact. 
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Sexual Harassment and Gender Discrimination 

Members who indicated experiencing a sex-based MEO violation most frequently indicated they 
discussed the one situation with friends, family, or military coworkers, though nearly half 
indicated they reported/discussed the one situation with their supervisor/leadership.  Results 
suggest that there is room for improvement in the responses of leadership to reports of MEO 
violations.  Many of the members who reported/discussed with their supervisor/leadership 
indicated experiencing both positive and negative actions resulting from the reporting/discussion 
of the one situation (43% ±5 of women, 36% ±12 of men), and approximately one in five 
experienced negative actions only.  In particular, members who indicated experiencing situations 
involving both sexual harassment and gender discrimination were more likely to experience 
negative responses from leadership when reporting/discussing their experiences.  In addition, 
members were more dissatisfied than satisfied with the response/action taken by the personnel 
handling the situation.  Training that better prepares leaders to address reports of MEO violations 
may be beneficial, in particular when focusing on members who experience a multitude of sex-
based MEO violations.   

Assessment Implications 

Male Victims 

Because of the small number of men who indicated experiencing sexual assault on the 2017 
WGRR, specific details regarding the one situation of sexual assault were not reportable.  Results 
from the 2016 WGRA suggested that there are key differences in risk factors, situational 
characteristics, and outcomes between men and women who indicated experiencing sexual 
assault.  Ensuring adequate representation of male victims in future survey efforts will be critical 
for obtaining further insights into the experiences of male victims in order to inform prevention 
and response efforts that are tailored to this population. 

Women in the Workplace 

It remains the case that women are more likely than men to indicate experiencing sexual assault, 
sexual harassment, and gender discrimination.  Unlike the 2015 WGRR and the 2016 WGRA, 
however, low presence of female coworkers was not associated with a significant increase in risk 
for sexual assault among women in the 2017 WGRR.  The current measure of presence of female 
coworkers is a single yes/no item regarding whether women comprise less than 25% of a 
respondents’ coworkers.  However, there may be differential effects at varying levels of 
representation, for example, the difference between having approximately 20-25% vs. a very low 
proportion of female coworkers (e.g., 1-5%) may be meaningful.  Increased measurement 
precision regarding the impact of women in the workplace may provide valuable insights as 
women are increasingly integrating into historically male-only military occupations.  

Continued Monitoring and Ongoing Research 

OPA will continue to measure estimated prevalence rates of sexual assault, sexual harassment 
and gender discrimination among Reserve and Guard members as well as to assess attitudes and 
perceptions about personnel programs and policies, in accordance with the biennial cycle 
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mandated by the National Defense Authorization Act (NDAA) Fiscal Year 2013 Section 570.  
The active duty force will be assessed in 2018 and the next assessment of the Reserve and Guard 
will occur in 2019.  In addition, further analysis on the data obtained from the 2017 WGRR will 
be conducted to provide further insights into risk and protective factors for unwanted gender-
related behaviors among the Reserve and Guard. 
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Appendix A:  
United States Army Overview Report 

 

This appendix focuses on results from the 2017 WGRR for members of the Army National Guard 
and Army Reserves.  Findings will be shown for estimated prevalence of sexual assault, details 
of the one situation of sexual assault that had the biggest effect on the member, experiences of 
sexual harassment and gender discrimination (hereafter referred to as sex-based MEO 
violations), details of the one situation of MEO violations that had the biggest effect on the 
member, and workplace culture and training.27 

Data will be presented for total Army women and men, ARNG women and men, and USAR 
women and men when available.  When data is not reportable for men, only results for women 
will be discussed. 

Sexual Assault 

As described in Chapter 1, sexual assault offenses refer to a range of behaviors prohibited by the 
UCMJ and include:  penetrative sexual assault (completed sexual intercourse, sodomy [oral or 
anal sex], and penetration by an object); non-penetrative sexual assault (unwanted touching of 
genitalia); and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 
or anal sex], and penetration by an object).  See Chapter 1 for details on rate constructions. 

Estimated Past Year Sexual Assault Prevalence Rate 

As shown in Figure 43, 3.2% of Army women 
and 0.4% of Army men indicated experiencing 
sexual assault in the past 12 months. For 
ARNG, 3.9% of women and 0.4% of men 
indicated experiencing sexual assault in the past 
12 months, while for USAR, 2.4% of women 
and 0.3% of men indicated experiencing sexual 
assault.  The estimated sexual assault 
prevalence rates show a statistically significant decrease from 2015 for Army men (down 0.3%) 
and USAR women (down 1.3%). Women in the Army, ARNG, and USAR were more likely than 
men in the respective component to indicate experiencing sexual assault in the past year. 

                                                 
27 As the findings are based on survey participant responses, the terms “indicated” or “experienced” are not intended 
to convey investigative or legal conclusions regarding the negative behaviors indicated in the responses.   

Women in the ARNG (3.9%) were more 
likely to indicate experiencing sexual 
assault in the past 12 months, whereas 
women in the ANG (1.7% ±0.8) and 
USAFR (1.3% ±0.7) were less likely. 
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Figure 43.  
Army Sexual Assault Prevalence Rate Estimates (Q64–Q84, Q86–Q92, Q94–Q105) 

 

Type of Estimated Sexual Assault Prevalence Rates 

Examining more closely the three types of 
sexual assault,28 1.6% of Army women 
indicated experiencing penetrative sexual 
assault and 1.5% indicated experiencing non-
penetrative sexual assault (Figure 44).  The 
remaining <0.1% of Army women indicated 
experiencing attempted penetrative sexual 
assault.  Among Army men, 0.2% indicated experiencing penetrative sexual assault and 0.2% 
indicated experiencing non-penetrative.  Additionally, <0.1% of men indicated experiencing 
attempted penetrative sexual assault.  The non-penetrative sexual assault prevalence rates show a 
statistically significant decrease from 2015 for Army men (down 0.3%) and USAR women 
(down 0.9%).  Overall, Army women were more likely than Army men to indicate experiencing 
penetrative and non-penetrative sexual assault. 

                                                 
28 See Chapter 1 for construction of hierarchy of sexual assault prevalence rates. 

Women in the ARNG were more likely to 
indicate experiencing non-penetrative 
sexual assault in the past 12 months than 
women in the other Reserve components. 



2017 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

United States Army Overview Report 83 
 

Figure 44.  
Type of Sexual Assault Prevalence Rate Estimates Among Army Members (Q64–Q84, Q86–
Q92, Q94–Q105) 

 

Estimated Sexual Assault Prevalence Rates:  Prior to Joining the Military, Since 
Joining the Military, and Lifetime 

The behaviorally based items for sexual assault prior to joining the military, since joining the 
military, and lifetime prevalence of sexual assault require affirmative selection of one of the 
sexual assault behaviors (see Chapter 1 for a list of behaviors).  However, inclusion in these rates 
does not require the legal criteria for intent and/or consent.  Army women were more likely than 
Army men to indicate experiencing each of the sexual assault rates discussed below. 

Overall, 7.7% (±0.9) of Army women (8.1% ±1.4 for ARNG, 7.2% ±1.2 for USAR) and 0.7% 
(±0.3) of Army men (0.6% ±0.4 for ARNG and 0.8% ±0.5 for USAR) indicated experiencing 
sexual assault prior to joining the military.  

The estimated prevalence rate for sexual assault since joining the military including the past 12 
months was 12.7% (±1.1) for Army women (13.1% ±1.6 for ARNG, 12.3% ±1.4 for USAR) and 
1.5% (±0.5) for Army men (1.5% ±0.6 for ARNG, 1.6% ±0.6 for USAR). 

The estimated rate for those who indicated experiencing sexual assault in their lifetime for Army 
women was 16.2% (±1.2; 16.6% ±1.8 for ARNG, 15.6% ±1.6 for USAR) and 2% (±0.5%) for 
Army men (2.0% ±0.7 for ARNG, 2.1% ±0.7 for USAR). 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

84 United States Army Overview Report 
 

One Situation of Sexual Assault With the Biggest Effect 

Data for the one situation of sexual assault with the biggest effect are mostly not reportable for 
Army men.  Thus, Army women will be discussed in the following section and data for men will 
be highlighted where applicable.  Data is also largely not reportable for ARNG women and 
USAR women; however, significant differences will be discussed when possible.  

Most Serious Behavior Experienced in the One Situation  

Reserve component members were asked which experience(s) they considered as the worst or 
most serious (hereafter referred to as “the one situation”).  Responses from this question were 
used to construct the three-level hierarchical variable of the most serious behavior experienced:  
penetrative sexual assault, attempted penetrative sexual assault, and non-penetrative sexual 
assault.  The OPA metrics, which places attempted penetrative sexual assault before non-
penetrative sexual assault, is described below:   

 Penetrative sexual assault includes individuals who indicated “Yes” to any of the items 
that assess penetration of the vagina, anus, or mouth.   

 Attempted penetrative sexual assault includes individuals who indicated “Yes” to the 
item that assesses attempted sexual assault and were not previously counted as 
penetrative sexual assault.   

 Non-penetrative sexual assault includes individuals who indicated “Yes” to either of the 
screener items that assess unwanted sexual touching and were not previously counted as 
having experienced either penetrative sexual assault or attempted penetrative sexual 
assault. 

The most serious behavior discussed in the unwanted event with the biggest effect did not have 
to meet the legal criteria, as long as one of the sexual assault behaviors endorsed previously met 
the legal criteria for sexual assault as outlined in Chapter 1.  For ease of reading results, this 
section should be read as percentages occurring out of the 3.2% of Army women who indicated 
experiencing sexual assault in the past year.   

In 2017, Army women almost equally indicated experiencing penetrative sexual assault and non-
penetrative sexual assault during the one situation.  Half (50%) of Army women (48% ±14 for 
ARNG, 54% ±14 for USAR) indicated the single or most serious situation was penetrative 
sexual assault and 46% (48% ±14 for ARNG, 43% ±13 for USAR) indicated it was non-
penetrative sexual assault. 

Who:  Reported Demographics of the Alleged Offender(s)  

An overview of the alleged offender(s) profile in the one situation is highlighted in Figure 45 for 
Army women.  The majority of Army women indicated the one situation was done by one person 
(67%) and by all men (96%).  The vast majority of Army women indicated at least one of the 
alleged offender(s) was a military member (80%; 80% ±13 for ARNG, 79% ±15 for USAR).  
Over half of women indicated the military member alleged offender(s) was/were of the E5–E6 
rank (53%; 54% ±15 for ARNG, not reportable for USAR women).  Moreover, 61% of Army 
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women indicated the alleged offender(s) was/were of a higher rank than them (58% ±16 for 
ARNG, 68% ±15 for USAR) and 36% indicated the person(s) was/were in their chain of 
command (41% ±14 for ARNG, 25% ±16 for USAR).  Lastly, 55% of women indicated the 
alleged offender was a friend or acquaintance (57% ±14 for ARNG, 51% ±15 for USAR). 

Figure 45.  
Reported Demographics of the Alleged Offender(s) for Army Women (Q109–Q114) 

 

Where:  Location and Context 

Where the one situation occurred and in what 
context(s) include a range of military and non-
military settings.  Approximately half of Army 
women indicated the one situation occurred at a 
military installation, armory, or National Guard 
or Reserve unit site, or another military work 
location (54% ±10; 61% ±14 for ARNG, 41% 
±13 for USAR) or while performing their 
National Guard or Reserve duties (54% ±10; 
55% ±14 for ARNG, 52% ±14 for USAR).  
Along with the location, the context of the one 

situation was examined, and less than one-quarter of Army women indicating the one situation 
occurred while out with friends or at a party that was not an official military function (23%). 

Women in the USAR (43% ±15) were 
more likely than women in the other 
Reserve components to indicate the 
one situation occurred while they were 
out with friends or at a party that was 
not an official military function, while 
ARNG women (14% ±12) were less 
likely. 
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How:  Circumstances of Alcohol/Drugs, Hazing/Bullying, and Stalking/
Harassment 

Circumstances surrounding the one situation 
include the use of alcohol and/or drugs, 
experiences of hazing and bullying, and 
harassment or stalking before and/or after the 
unwanted event.  Overall, most Army women 
did not engage in alcohol or drug use during 
the one situation.  The majority of Army 
women indicated they had not been drinking 
alcohol at the time the unwanted event 
occurred (73% ±10; 77% ±14 for ARNG, 66% ±16 for USAR), and less than one-third of Army 
women indicated the alleged offender(s) had been drinking (31% ±10; 29% ±13 for ARNG, 34% 
±15 for USAR).  Overall, 36% (±11%) of Army women indicated they and/or the offender(s) 
used alcohol during the unwanted event.  For the use of drugs, the vast majority of Army women 
indicated they were not given a drug without their knowledge or consent (84% ±9; 90% ±13 for 
ARNG, 73% ±16 for USAR). 

With regard to bullying and hazing, 22% (±11) of Army women (25% ±15 for ARNG, 17% ±15 
for USAR) would describe the unwanted event as bullying and 14% (±11) as hazing (19% ±15 
for ARNG, 6% ±10 for USAR).  For the possible overlap of behaviors, the majority of Army 
women would not describe the one situation of sexual assault as hazing or bullying (71% ±11; 
67% ±15 for ARNG, 81% ±15 for USAR). 

More than two-thirds of Army women indicated they were sexually harassed and/or stalked 
before and/or after the one situation of sexual assault (67% ±11; 64% ±14 for ARNG, 73% ±15 
for USAR).  More specifically, 44% (±11) of women indicated experiencing sexual harassment/
stalking both before and after the one situation (45% ±14 for ARNG, 41% ±15 for USAR). 

Reporting of Sexual Assault 

About one-quarter of Army women indicated reporting the unwanted event to the military (26% 
±10; 29% ±14 for ARNG, 20% ±14 for USAR).  For the 74% (±10) of Army women (71% ±14 
for ARNG, 80% ±14 for USAR) who did not report the one situation of sexual assault to a 
military authority, the top reasons as to why they did not report are presented in Figure 46.  The 
top reason, as selected by 70% of Army women (67% ±16 for ARNG, 76% ±17 for USAR), was 
they wanted to forget about it and move on, followed by 68% of Army women (66% ±16 for 
ARNG, 71% ±17 for USAR) who indicated they did not want more people to know.  
Additionally, more than half of women indicated they felt partially to blame, ashamed, or 
embarrassed (52%; 56% ±16 for USAR, data is not reportable for ARNG women).   

Women in the ARNG (<1% ±1) were less 
likely than women in the other Reserve 
components to indicate they might have 
been given a drug without their knowledge 
or consent during the one situation of 
sexual assault. 
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Figure 46.  
Top Reasons for Not Reporting Sexual Assault for Army Women (Q133) 

 

Negative Outcomes of Experiencing Sexual Assault 

Measures of perceived potential professional reprisal, ostracism, and other negative outcomes29 
are used to capture behaviors experienced by Reserve component members as a result of 
experiencing a sexual assault, regardless of reporting, whereas measures of perceived 
professional reprisal, ostracism, and other negative outcomes are used to capture outcomes 
experienced as a result of reporting a sexual assault.  However, data is not reportable for any of 
the three perceived rates for negative outcomes for the Army.  Recall data presented in this 
section are out of the 3.2% of Army women who indicated experiencing sexual assault in the 
past year. 

Perceived Potential Negative Outcomes 

Perceived potential professional reprisal reflects whether respondents indicated they 
experienced unfavorable actions taken by leadership (or an individual with the authority to affect 
a personnel decision) as a result of experiencing a sexual assault, regardless if they reported.  
Twenty-two percent of Army women (21% ±14 for ARNG, 24% ±15 for USAR) indicated 
perceiving potential professional reprisal in the past 12 months (Figure 47).   

                                                 
29 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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Perceived potential ostracism reflects whether respondents indicated experiencing negative 
behaviors from military peers and/or coworkers to make them feel excluded or ignored as a 
result of experiencing a sexual assault, regardless if they reported.  In the past 12 months, 40% of 
Army women (38% ±16 for ARNG, data is not reportable for USAR women) indicated 
perceiving potential ostracism.   

Perceived potential other negative outcomes30 reflects whether respondents indicated 
experiencing negative behaviors from military peers and/or coworkers that occurred without a 
valid military purpose, and may include physical or psychological force, threats, or abusive or 
unjustified treatment that results in physical or mental harm as a result of experiencing sexual 
assault, regardless if they reported.  Less than one-third of Army women indicated experiencing 
perceived potential other negative outcomes in the past 12 months (30%; 30% ±15 for ARNG, 
29% ±16 for USAR). 

Figure 47.  
Perceived Potential Negative Outcomes and Rates for Army Women (Q135, Q139, and Q143)31 

 

Sex-Based Military Equal Opportunity (MEO) Violations 

This section examines Army, including ARNG and USAR, members’ experiences of sex-based 
military equal opportunity (MEO) violations.  As described in Chapter 1, to be included in the 
estimated rate for sex-based MEO violations, two requirements must be met: 

                                                 
30 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
31 Throughout this report, the term “experienced” is passed on respondent self-reports of experiencing certain 
behaviors.  It is not intended to convey an investigative or legal conclusions regarding the behaviors reported in the 
survey. 
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1. Experience gender-related behavior(s) in line with sexual harassment (which includes 
sexually hostile work environment or sexual quid pro quo) and/or gender 
discrimination by someone in their military workplace in the 12 months before the 
survey, and 

2. Meet at least one of the follow-up criteria for the sex-based MEO violation 
behavior(s) experienced. 

Estimates are provided for past year rates of sexually hostile work environment, sexual quid pro 
quo, sexual harassment, gender discrimination, the overall estimated sex-based MEO rate, and 
combinations of sex-based MEO violations.  See Chapter 1 for details on rate constructions.  In 
addition, this section provides details of the one situation of an MEO violation that had the 
biggest effect on the member. 

Estimated Past Year Sexually Hostile Work Environment Rate 

Sexually hostile work environment includes unwelcome sexual conduct or comments that 
interfere with a person’s work performance, or creates an intimidating, hostile, or offensive work 
environment, or where the conduct is a condition of a person’s job, pay, or career.  Additionally, 
most of the behaviors have to either continue after the offender knew to stop or were so severe or 
pervasive that most military members would have found them offensive to meet the legal criteria 
for inclusion in the rate. 

The estimated sexually hostile work 
environment rate for 2017 was 18.1% for 
Army women and 4.7% for Army men, with 
women more likely to indicate experiencing 
than men (Figure 48).  This was a statistically 
significant decrease from 2015 for Army 
women (down 3.5%), including ARNG 
women (down 3.1%) and USAR women (down 4.1%).  Women in the ARNG (19.3% ±1.9) were 
more likely to indicate experiencing sexually hostile work environment than women in the 
USAR (16.6% ±1.7).  Further, women in the ARNG were more likely to indicate experiencing 
sexually hostile work environment, whereas women in the ANG (10.8% ±1.5) and USAFR 
(9.1% ±1.3) were less likely.  Similarly, men in the ARNG (5.1% ±1.1) were more likely to 
indicate experiencing sexually hostile work environment than men in the USAR (4.1% ±0.9).  
Further, men in the ARNG were more likely to indicate experiencing sexually hostile work 
environment, whereas men in the ANG (2.9% ±0.8), USAFR (2.0% ±0.6), and USNR (3.1% 
±0.8) were less likely.   

Of the Army women who indicated 
experiencing penetrative sexual assault, 
75% (±14) also indicated experiencing 
sexually hostile work environment. 
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Figure 48.  
Army Sexually Hostile Work Environment Rate Estimates (Q9–Q21, Q26–Q44) 

 

Estimated Past Year Sexual Quid Pro Quo Rate 

Sexual quid pro quo includes instances of job benefits or losses conditioned on sexual 
cooperation. In 2017, 1.8% of Army women and 0.2% of Army men indicated experiencing 
sexual quid pro quo, with women more likely to indicate experiencing than men (Figure 49).  
Women in the USAR (2.1%) were more likely to indicate experiencing sexual quid pro quo, 
whereas women in the USNR (0.6% ±0.4), ANG (0.4% ±0.5), and USAFR (0.5% ±0.4) were 
less likely. 
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Figure 49.  
Army Sexual Quid Pro Quo Rate Estimates (Q22–Q23, Q45–Q46) 

 

Estimated Past Year Sexual Harassment Rate 

Sexual harassment includes the two behaviors of sexually hostile work environment and sexual 
quid pro quo.  As shown in Figure 50, for 2017, 18.3% of Army women and 4.8% of Army men 
indicated experiencing sexual harassment, with women more likely to indicate experiencing than 
men.  There was a statistically significant decrease for the 2017 rate from 2015 for Army women 
(down 3.6%), including women in both the ARNG (down 3.1%) and USAR (down 4.2%).  
Women in the ARNG (19.6%), along with women in the USMCR (25.3% ±7.4), were more 
likely to indicate experiencing sexual harassment, whereas women in the ANG (11.0% ±1.5) and 
USAFR (9.2% ±1.3) were less likely.  Similarly, men in the ARNG (5.1%) were more likely to 
indicate experiencing sexual harassment, whereas men in the USNR (3.1% ±0.8), ANG (2.9% 
±0.8), and USAFR (2.0% ±0.6) were less likely. 
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Figure 50.  
Army Sexual Harassment Rate Estimates (Q9–Q23, Q26–Q46) 

 

Estimated Past Year Gender Discrimination Rate 

Gender discrimination includes comments 
and behaviors directed at someone because of 
his/her gender and these experiences harmed 
or limited his/her career.  The estimated 
gender discrimination rate for 2017 was 
10.3% for Army women and 1% for Army 
men, with women more likely to indicate 

experiencing than men (Figure 51).  The rate was a statistically significant decrease from 2015 
for Army women (down 2%), including both ARNG (down 2.1%) and USAR women (down 
2%).  Gender discrimination also showed statistically significant decreases from 2015 for Army 
men (down 0.8%), including both ARNG (down 0.8%) and USAR men (down 0.9%).  Women 
in the ARNG (10.7%), along with women in the USMCR (18.2% ±6.0), were more likely to 
indicate experiencing gender discrimination, whereas women in the USAFR (6.3% ±1.1) and 
USNR (7.4% ±1.3) were less likely. 

Of the Army women who indicated 
experiencing penetrative sexual assault, 
38% (±14) also indicated experiencing 
gender discrimination. 
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Figure 51.  
Army Gender Discrimination Rate Estimates (Q24–Q25, Q47–Q48) 

 

Estimated Sex-Based MEO Violation Rate 

The estimated sex-based MEO violation rate 
is a roll-up of those who met requirements for 
inclusion in at least one of the following 
estimated rates:  sexual harassment (sexually 
hostile work environment and/or sexual quid 
pro quo) and/or gender discrimination.  In 
2017, 22.5% of Army women 5.3% of Army 
men indicated experiencing a sex-based MEO 
violation in the past 12 months, with women more likely to indicate experiencing than men 
(Figure 52).  There was also a statistically significant decrease from 2015 for Army women 
(down 4.7%), including both ARNG (down 4.5%) and USAR women (down 5%).  Men in the 
USAR also had a statistically significant decrease in the sex-based MEO violation rate from 
2015 (down 1.4%).  Women in the ARNG (23.8%), along with those in the USMCR (30.0% 
±7.5), were more likely to indicate experiencing a sex-based MEO violation, whereas women in 
the ANG (15.4% ±1.7) and USAFR (12.8% ±1.5) were less likely.  Similarly, men in the ARNG 
(5.6%) were more likely than men in the other Reserve components to indicate experiencing a 
sex-based MEO violation, whereas men in the USAFR (2.6%), ANG (3.2%), and USNR (3.4% 
±0.8) were less likely. 

Of the Army women who indicated 
experiencing penetrative sexual assault, 
75% (±14) also indicated experiencing a 
sex-based MEO violation in the past 12 
months. 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

94 United States Army Overview Report 
 

Figure 52.  
Army Sex-Based MEO Violation Rate Estimates (Q9–Q49) 

 

Combinations of Sex-Based MEO Violation Behaviors 

It is possible a member could have experienced more than one potential sex-based MEO 
violation.  Hence, this section details the combination of experiences making up the estimated 
sex-based MEO violation rate and is broken down into the following categories: 

 Experienced sexual harassment (sexually hostile work environment and/or sexual quid 
pro quo) only; 

 Experienced gender discrimination only; 

 Experienced both sexual harassment and gender discrimination; and 

 Did not experience any sex-based MEO violation. 

In general, the majority of Army women and men did not experience any combination of sex-
based MEO violations in the past year, as indicated in Figure 53.  However, of those who did, 
11% of Army women indicated experiencing sexual harassment only, whereas 4% indicated 
experiencing gender discrimination only, and 7% of Army women indicated experiencing both 
sexual harassment and gender discrimination.  For Army men, 4% indicated experiencing sexual 
harassment, <1% indicated experiencing gender discrimination only, and 1% indicated 
experiencing both types of MEO violations.  Additionally, women in the Army, ARNG, and 
USAR were more likely than men in the respective components to indicate experiencing sexual 
harassment only, gender discrimination only, and a combination of behaviors. Among the 
components, ARNG women (12%) were more likely to indicate experiencing sexual harassment 
only, whereas women in the ANG (6% ±2) and USAFR (6% ±2) were less likely.  ARNG 
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women (8%), along with USMCR women (15% ±7), were also more likely to indicate 
experiencing both sexual harassment and gender discrimination, whereas women in the ANG 
(5% ±2) and USAFR (3% ±1) were less likely.  Additionally, ARNG men (5%) were more likely 
to indicate experiencing sexual harassment only, whereas men in the ANG (3% ±1) and USAFR 
(1% ±1) were less likely. 

Figure 53.  
Combination of Sex-Based MEO Violation Behaviors Among Army Members (Q9–Q49) 

 

One Situation of Sex-Based MEO Violation With the Biggest Effect 

Most Serious Behavior Experienced in the One Situation  

Reserve component members were asked which experience(s) they considered as the worst or 
most serious (hereafter referred to as “the one situation”).  Responses from this question were 
used to construct behaviors in the one situation as sexual harassment behaviors only, gender 
discrimination behaviors only, and experienced both sexual harassment and gender 
discrimination.  Hence, for ease of reading results, the remainder of this section should be read as 
percentages occurring out of the 22.5% of Army women and 5.3% of Army men who 
indicated experiencing a sex-based MEO violation in the past 12 months.   

The type of behavior(s) experienced during the one situation of sex-based MEO violation show 
different patterns between Army women and Army men (Figure 54).  For Army women, 
approximately one-third each indicated experiencing sexual harassment only (31%; 30% ±7 for 
ARNG, 33% ±7 for USAR), gender discrimination only (29%; 29% ±6 for ARNG, 29% ±6 for 
USAR), and both sexual harassment and gender discrimination (35%; 35% ±7 for ARNG, 36% 
±7 for USAR). 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

96 United States Army Overview Report 
 

However, for Army men, the majority indicated 
experiencing sexual harassment only (64%; 
66% ±12 for ARNG, 58% ±12 for USAR), 
while fewer indicated experiencing gender 
discrimination only (15%; 13% ±10 for ARNG, 
20% ±11 for USAR) and both sexual 
harassment and gender discrimination (14%; 
15% ±10 for ARNG, 12% ±9 for USAR) during 
the one situation.  With regard to length of the 
one situation, 75% (±5) of Army women (74% 
±6 for ARNG, 75% ±6 for USAR) and 65% (±9) of Army men (64% ±12 for ARNG, 68% ±11 
for USAR) indicated the one situation occurred more than one time. 

Who:  Reported Demographics of the Alleged Offender(s) 

The alleged offender(s) in the sex-based MEO violation one situation is provided in an overview 
for Army women and Army men in Figure 54, with significant differences noted.  More than half 
of Army women indicated there was more than one person involved in the one situation (56%; 
56% ±7 for ARNG, 58% ±7 for USAR), and the alleged offenders were all men (74%; 76% ±6 
for ARNG, 71% ±6 for USAR), with Army and USAR women being more likely than men to 
indicate the alleged offenders were all men.  Additionally, the vast majority of Army women 
indicated at least one of the alleged offender(s) was/were in the military (98%; 98% ±3 for 
ARNG, 98% ±2 for USAR).  Of those in the military, women indicated 47% were ranked E5–E6 
(50% ±7 for ARNG, 44% ±7 for USAR), and 70% were in a higher rank than them (70% ±6 for 
ARNG, 70% ±7 for USAR). 

For Army men, 59% indicated more than one person was involved (60% ±12 for ARNG, 56% 
±12 for USAR) and 59% indicated they were all men (60% ±12 for ARNG, 56% ±12 for 
USAR).  Men in the ARNG were more likely than men in the other Reserve components to 
indicate the alleged offender(s) were all men, while men in the USAR were less likely.  The vast 
majority of men indicated at least one of the alleged offender(s) was/were a military member 
(94%; 96% ±8 for ARNG, 89% ±11 for USAR).  Similar to women, 49% of Army men indicated 
the military rank of the alleged offender(s) as E5–E6 (49% ±12 for ARNG, 50% ±12 for USAR), 
and 70% were in a higher rank than them (67%; 72% ±12 for ARNG, 54% ±12 for USAR), but 
Army men were more likely than Army women to indicate the alleged offender(s) was/were in 
the same rank as them (53% of Army men compared to 38% of Army women). 

For those who indicated experiencing a 
sex-based MEO violation, 22% (±4) of 
Army women (19% ±5 for ARNG, 25% 
±6 for USAR) and 19% (±8) of Army men 
(18% ±10 for ARNG, 23% ±12 for 
USAR) indicated they took steps to leave 
or separate from the military as a result of 
the situation.
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Figure 54.  
Reported Demographics of the Alleged Offender(s) Among Army Members (Q51–Q54) 

 

Where:  Location and Context 

Where the one situation occurred and in what context(s) include a range of military and non-
military settings.  The majority of Army Reserve component members indicated the one situation 
occurred at a military installation, armory, or National Guard or Reserve unit site, or another 
military work location (87% ±4 of Army women [88% ±6 for ARNG, 87% ±5 for USAR], 84% 
±7 of Army men [89% ±8 for ARNG, 74% ±12 for USAR]), and/or while performing their 
National Guard or Reserve duties (76% ±5 of women [77% ±6 for ARNG, 74% ±7 for USAR], 
76% ±9 of men [76% ±12 for ARNG, 74% ±12 for USAR]).  Additionally, more than half of 
members indicated the one situation took place during execution of drill periods (57% ±5 of 
Army women [58% ±7 for ARNG, 54% ±7 for USAR], 59% ±9 of Army men [65% ±12 for 
ARNG, 45% ±12 for USAR]), with ARNG men more likely to indicate so than men in the other 
Reserve components.  Approximately half of women (48% ±5; 45% ±7 for ARNG, 51% ±7 for 
USAR) and men (48% ±9; 46% ±12 for ARNG, 52% ±12 for USAR) indicated the one situation 
occurred while they were at their assigned unit drill site. 

How:  Hazing/Bullying  

Similar proportions of Army women and Army men indicated that the sex-based MEO one 
situation involved hazing or bullying.  Specifically, 12% (±4) of women (11% ±5 for ARNG, 
14% ±6 for USAR) and 16% (±8) of men (17% ±11 for ARNG, 14% ±10 for USAR) would 
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describe the situation as hazing, while 41% (±5) of women (39% ±7 for ARNG, 43% ±7 for 
USAR) and 36% (±9) of men (36% ±12 for ARNG, 34% ±12 for USAR) would describe it as 
bullying. 

More than half would consider the one situation as neither hazing nor bullying (57% ±5 of 
women [59% ±7 for ARNG, 55% ±7 for USAR], 61% ±9 of men [61% ±12 for ARNG and 
USAR]).  However, among those who described their experience as hazing and/or bullying, 10% 
(±4) of women (8% ±4 for ARNG, 11% ±6 for USAR) and 13% (±8) of men (14% ±11 for 
ARNG, 10% ±9 for USAR) indicated experiencing both hazing and bullying, and 31% (±5) of 
women (31% ±6 for ARNG, 32% ±6 for USAR) and 23% (±8) of men (22% ±11 for ARNG, 
25% ±12 for USAR) experienced bullying only. 

Reporting of MEO Violation  

Army members who indicated experiencing a 
sex-based MEO violation in the past 12 
months were asked who, if anyone, they 
discussed and/or reported the one situation.  
As shown in Figure 55, Army members most 
frequently discussed the one situation with 
friends, family, or military coworkers (82% 
±4 for Army women [80% ±6 for ARNG, 84% ±5 for USAR], 60% ±9 for Army men [62% ±12 
for ARNG, 57% ±12 for USAR]), with women more likely than men to discuss with friends, 
family, or military coworkers. 

Of the 48% of Army women (46% ±7 for ARNG, 
51% ±7 for USAR) and 34% of Army men (36% 
±12 for ARNG, 29% ±11 for USAR) who 
reported/discussed the one situation with their 
supervisor/leadership, the top actions taken in 
response to the reporting/discussion are shown in 

Figure 55.  Overall, Army members experienced both positive and negative actions resulting 
from the reporting/discussion of the one situation with few differences between women and men 
(45% ±7 of women [50% ±9 for ARNG, 39% ±8 for USAR], 38% ±15 of men [not reportable at 
component level]).  More specifically, 23% (±6) of Army women (21% ±8 for ARNG, 24% ±9 
for USAR) and 35% (±17) of Army men indicated experiencing positive actions only, while 22% 
(±6) of women (21% ±8 for ARNG, 22% ±8 for USAR) and 15% (±10) of men (12% ±11 for 
ARNG) experienced negative actions only. 

The most endorsed action taken in response to reporting/discussing was the rules on harassment 
were explained to everyone, with 40% of Army women and 55% of Army men endorsing this 
action.  Someone talked to the person(s) to ask them to change their behavior was selected as the 
action taken in response to reporting/discussing by 39% of women and 42% of men.  
Additionally, members who reported/discussed with their supervisor/leadership were asked about 
the level of satisfaction they had with the response/action taken by the personnel handling the 
situation.  Overall, Army members were more dissatisfied than satisfied (45% of women and 

Women in the USAR (28% ±6) were more 
likely than women in the other Reserve 
components to discuss the situation with a 
chaplain, counselor, or medical person. 

Army men (33% ±9) were more likely 
than Army women (15% ±4) to not 
discuss/report to anyone. 
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42% of men endorsed dissatisfied compared to 20% of women and 30% of men endorsing 
satisfied). 

Figure 55.  
Reporting of the Sex-Based MEO Violation Among Army Members (Q60–Q62) 

 

Of the Army members who did not discuss/
report the sex-based MEO violation one 
situation to someone officially, the top reason 
endorsed for Army women was because they 
wanted to forget about it and move on (48% 
of women, 33% of men) and for Army men was they thought it was not serious enough to report 
(40% of women, 43% of men; Figure 56).  Additionally, 38% of women and 34% of men 
indicated they did not discuss/report because they did not think anything would be done. 

Army women (37%) were more likely than 
Army men (21%) to indicate they did not 
think the process would be fair. 
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Figure 56.  
Top Reasons for Not Reporting the Sex-Based MEO Violation One Situation Among Army 
Members (Q63) 

 

Workplace Culture and Training 

This section examines aspects of the military workplace climate including workplace culture and 
training.  One of the main topics covered within this section is bystander intervention—
witnessing a potentially problematic situation and modes of intervention.  Other topics discussed 
include members’ perceptions of their military leadership, social media use within the National 
Guard/Reserve, and training on sexual assault and sexual harassment.  

Culture 

Bystander Intervention  

Army Reserve component members were presented potentially dangerous situations that may or 
may not have taken place inside their military workplace and how, if at all, they responded to 
these situations.  In general, most Army members did not observe a potentially dangerous 
situation during the past 12 months (only 1%–20% ±1–2 of Army women and <1%–11% ±1–2 
of Army men observed a potentially dangerous situation).  However, among those who did 
witness one or more potentially dangerous situations, the proportion taking actions to intervene 
was high (80%–93% ±3–8 for women, 70%–93% ±3–11 for men), indicating a high level of 
willingness to intervene for Army Reserve component members.   
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Figure 57 displays the three most frequently 
observed potentially dangerous situations and 
methods of intervention for each situation by 
Army women.  The situation endorsed most 
often by Army women was they observed 
someone who “crossed the line” with their 
sexist comments or jokes (20%), of which 
54% of women spoke up to address the 
situation.  Women in the ARNG (22% ±3) 
were more likely than women in the USAR 
(17% ±2) to indicate they observed someone who “crossed the line” with their sexist comments 
or jokes. 

The second most observed situation for Army women was they encountered someone who drank 
too much and needed help (16%), where nearly half talked to those involved to see if they were 
okay (55%) and/or spoke up to address the situation (45%).  Women in the ARNG (18% ±2) 
were more likely than women in the USAR (14% ±2) to indicate they encountered someone who 
drank too much and needed help. 

The third most observed situation for women was they saw someone grabbing, pushing, or 
insulting someone (8%), with the majority indicating they spoke up to address the situation 
(43%) and/or talked to those involved to see if they were okay (43%). 

Women in the ARNG were more likely to 
indicate observing someone who “crossed 
the line” with their sexist comments/jokes 
(22% ±3), and encounter someone who 
drank too much and needed help (18% 
±3), whereas women in the ANG (16% ±2 
and 13% ±2, respectively) and USAFR 
(13% ±2 for both) were less likely. 
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Figure 57.  
Observed a Potentially Dangerous Situation and Mode of Intervention for Army Women 
(Q157, Q158, Q162, and Q163) 

 

The picture of bystander intervention for 
Army men is similar to that of Army women 
(Figure 58).  The same three most observed 
potentially dangerous situations that were 
selected by women were also endorsed by 
men—encountered someone who drank too 

much and needed help (11%), observed someone who “crossed the line” with their sexist 
comments or jokes (10%), and saw someone grabbing, pushing, or insulting someone (6%).   
Across all three situations, about half of men indicated they spoke up to address the situation.  As 
with Army women, the most endorsed response for Army men who encountered someone who 
drank too much and needed help was to talk to those involved and see if they were okay (51%).  

In general, men in the ARNG were more 
likely than men in the other Reserve 
components to indicate observing a 
potentially dangerous situation. 
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Men in the ARNG (11% ±2) were more likely than men in the USAR (8% ±2) to indicate they 
observed someone who “crossed the line” with their sexist comments or jokes, as well as 
encountered someone who drank too much and needed help (13% ±2 for ARNG, 9% ±2 for 
USAR). 

Figure 58.  
Observed a Potentially Dangerous Situation and Ways of Intervening for Army Men (Q157, 
Q158, Q162, and Q163) 

 

Leadership Perceptions 

Perceptions of military leadership by Army members were largely positive, with the vast 
majority of Army women and men indicating their military chain of command does well/very 
well at demonstrating various positive workplace actions and behaviors (Figure 59).  For all 
eight behaviors, Army men were more likely than Army women to indicate their military chain 
of command demonstrates positive workplace actions and behaviors well/very well.  Results for 
ARNG and USAR women and men yielded similar findings. 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

104 United States Army Overview Report 
 

Figure 59.  
Positive Workplace Actions/Behaviors Demonstrated by Military Leadership Among Army 
Members (Q168) 

 

Results for ARNG and USAR women and men yielded significant differences compared to those 
in the other Reserve components.  Specifically, ARNG and USAR women and men were often 
less likely to indicate their military chain of command does well/very well at demonstrating 
various positive workplace actions and behaviors.  Findings are noted below for the actions and 
behaviors where significant differences were found. 

 Made it clear that sexual assault has no place in the military 

o USAR women (89% ±2) were less likely to indicate well/very well, whereas 
women in the ANG (95% ±1), USAFR (94% ±2), and USNR (95% ±2), were 
more likely. 

 Promoted a unit climate based on mutual respect and trust 

o USAR women (83% ±2) were less likely to indicate well/very well, whereas 
women in the ANG (88% ±2), USAFR (90% ±2), and USNR (89% ±2) were 
more likely. 

 Led by example by refraining from sexist comments and behaviors 
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o ARNG women (85% ±3), along with those in the USMCR (76% ±9), were more 
likely to indicate well/very well, whereas women in the ANG (89% ±2), USAFR 
(91% ±2), and USNR (91% ±2) were less likely. 

o ARNG men (90% ±2) were less likely to indicate well/very well, whereas men in 
the ANG men (95% ±1) and USNR (95% ±1) were more likely. 

 Encouraged bystander intervention to assist other in situation at risk for sexual assault 
or other harmful behaviors 

o USAR women (85% ±2) and ARNG women (85% ±2) were less likely to indicate 
well/very well, whereas women in USNR (92% ±2), ANG (91% ±2), USAFR 
(91% ±2) were more likely. 

o Men in the ARNG (91% ±2) and USAR (90% ±2) were less likely to indicate 
well/very well, whereas men in the ANG (96% ±1), USAFR (94% ±1), and 
USNR (95% ±2) were more likely. 

 Publicized sexual assault report resources 

o Men in the ARNG (90% ±2) were less likely to indicate well/very well, whereas 
men in the ANG (95% ±1), USAFR (94% ±1), USMCR (94% ±2), and USNR 
(93% ±2) were more likely. 

 Encouraged victims to report sexual assault 

o ARNG women (84% ±3) were less likely to indicate well/very well, whereas 
women in the ANG (91% ±2), USAFR (89% ±2), and USNR (89% ±2), were 
more likely. 

Reactions to Sexual Assault and Sexual Harassment  

Overall, Army Reserve component members have positive attitudes about how their leadership 
and the military in general would react to situations involving sexual assault and sexual 
harassment (Figure 60).  The majority of Army members indicated they can trust the military 
system if they were sexually assaulted to protect their privacy, ensure their safety, and treat them 
with dignity and respect (70%–73% of Army women, 84%–86% of Army men).  For these three 
situations, Army men were more likely than Army women to agree they can trust the military 
system. 

Members were also asked a set of hypothetical questions regarding being treated differently by 
their supervisor or chain of command if they reported they or someone else was sexually 
assaulted/harassed.  Although the responses to these situations were not as positive as trust in the 
military system, about half of Army members indicated they do not believe they would be treated 
differently if they were to report they, or someone else, was sexually assaulted or sexually 
harassed (45%–52% of Army women, 53%–58% of Army men; Figure 60).  Conversely, more 
than one-quarter of Army members indicated they believe they would be treated differently if 
they reported any of these situations (27%–35% of women, 26%–31% of men).  Army men were 
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more likely than Army women to disagree that they would be treated differently by their 
supervisor/chain of command if they were to report they or someone else were sexually 
assaulted/harassed.   

Figure 60.  
Reactions to Sexual Assault and Sexual Harassment Among Army Members (Q177) 

 

Perceptions of Willingness to Encourage Others/Discuss with Leadership  

The majority of Army members indicated to a large extent their willingness to address gender-
related issues themselves and/or encourage others to address these issues (79% ±2 of women, 
80% ±2 of men) and seek help from their chain of command regarding sexual harassment from 
military members (79% ±2 of women, 82% ±2 of men).  Similarly, the majority of Army 
members indicated they would be likely to encourage someone who has experienced sexual 
harassment to tell a military supervisor (92% ±2 of women, 95% ±1 of men), encourage 
someone who has experienced sexual assault or experienced sexual harassment to seek support 
services (96% ±1 for both behaviors for women, and 96% ±1, 95% ±1 for men, respectively), or 
encourage someone who has experienced sexual assault to report it (95% ±1 of women, 96% ±1 
of men).  Additionally, comparable results are found for members being likely to tell a military 
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supervisor about sexual harassment if it happened to them (83% ±2 of women, 88% ±2 of men) 
and reporting a sexual assault if it happened to them (86% ±2 of women, 91% ±2 of men). 

Social Media Use  

The vast majority of Army members were not aware of a military member misusing social media 
sites to ridicule, abuse, stalk, or harm any individual or group (Figure 61).  However, 8% of 
Army women and 5% of Army men indicated they were aware of a military member misusing 
social media to harm another military member, and 4%–6% of women and men indicated being 
aware of social media misuse toward their military chain of command, their National Guard/
Reserve component, and the DoD as a whole.  Of those who indicated being aware of a military 
member misusing social media to harm someone, 48% of women and men indicated they 
notified a military peer about this misuse, while 34% of women and 41% of men notified a 
member of their military chain of command. 

Figure 61.  
Social Media Misuse and Notification of Misuse Among Army Members (Q181–Q182) 
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Sexual Assault and Sexual Harassment Training 

Sexual Assault Training  

As shown in Figure 62, the vast majority of Army members received training on sexual assault in 
the past 12 months and had favorable opinions on how effective/relevant the training was, as 
well as how well training explains various concepts regarding sexual assault.  Specifically, 79%–
95% of Army women and 82%–95% of Army men agree military sexual assault training was 
effective/relevant.  Army men were more likely than Army women to agree sexual assault 
training teaches that the consumption of alcohol may increase the likelihood of a sexual assault 
(89% of women, 93% of men), provides a good understanding of what actions are considered 
retaliatory (90% of women, 93% of men), addresses men’s concerns about seeking care for 
sexual assault (79% of women, 82% of men), and highlights engagement of the chain of 
command outside of formal training (86% of women, 89% of men). 

Figure 62.  
Effectiveness/Relevance of Sexual Assault Training Among Army Members (Q172–Q173) 

 

For how well sexual assault training explains various relevant sexual assault concepts, 73%–94% 
of Army women and 79%–95% of Army men agree training explains these concepts (Figure 63).  
The outlier item shown as falling below 80% was training explains use of social media and 
community to promote sexual assault prevention, as indicated by 73% of women and 79% of 
men.  Army men were more likely than Army women to agree that sexual assault training 
explained how sexual assault is a mission readiness problem (91% of women, 94% of men), how 
to report retaliatory behavior (85% of women, 90% of men), that sexual assault can happen 
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between intimate partners (89% of women, 92% of men), and explained the role of the chain of 
command in handling sexual assault allegations (91% of women, 94% of men). 

Figure 63.  
How Well Sexual Assault Training Explains Various Concepts Among Army Members (Q172, 
Q174) 

 

Sexual Harassment Training  

The vast majority of Army members indicated receiving military training in the past 12 months 
on topics related to sexual harassment (93% of women, 95% of men).  The vast majority of 
members also agreed the sexual harassment training explained the various intended sexual 
harassment concepts (93%–94% of women, 93%–96% of men; Figure 64). 
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Figure 64.  
How Well Sexual Harassment Training Explains Various Concepts Among Army Members 
(Q175–Q176) 
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Appendix B:  
United States Department of Navy Overview Report 

 

This appendix focuses on results from the 2017 WGRR for members of the Navy Reserve and 
Marine Corps Reserve.  Findings will be shown for estimated prevalence of sexual assault, 
details of the one situation of sexual assault that had the biggest effect on the member, 
experiences of sexual harassment and gender discrimination (hereafter referred to as sex-based 
MEO violations), details of the one situation of MEO violations that had the biggest effect on the 
member, and workplace culture and training.32 

Data will be presented for total Department of Navy (DoN) women and men, USNR women and 
men, and USMCR women and men when available.  When data is not reportable for men, only 
results for women will be discussed. 

Sexual Assault 

As described in Chapter 1, sexual assault offenses refer to a range of behaviors prohibited by the 
UCMJ and include:  penetrative sexual assault (completed sexual intercourse, sodomy [oral or 
anal sex], and penetration by an object); non-penetrative sexual assault (unwanted touching of 
genitalia); and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 
or anal sex], and penetration by an object).  See Chapter 1 for details on rate constructions. 

 

Estimated Past Year Sexual Assault Prevalence Rate 

As shown in Figure 65, 2.0% of DoN women and 0.2% of DoN men indicated experiencing 
sexual assault in the past 12 months, with women more likely than men to indicate experiencing 
a sexual assault.   

                                                 
32 As the findings are based on survey participant responses, the terms “indicated” or “experienced” are not intended 
to convey investigative or legal conclusions regarding the negative behaviors indicated in the responses.   
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Figure 65.  
Department of Navy Sexual Assault Prevalence Rate Estimates (Q64–Q84, Q86–Q92, Q94–
Q105) 

 

Type of Estimated Sexual Assault Prevalence Rates 

Examining the three types of sexual assault more closely,33 1.1% of DoN women indicated 
experiencing penetrative sexual assault and 0.8% indicated experiencing non-penetrative sexual 
assault (Figure 66).  The remaining 0.1% of women indicated experiencing attempted penetrative 
sexual assault.  Among DoN men, 0.1% indicated experiencing penetrative sexual assault and 
0.2% indicated experiencing non-penetrative sexual assault.  Additionally, <0.1% of men 
indicated experiencing attempted penetrative sexual assault.  DoN women were more likely than 
DoN men to indicate experiencing penetrative and non-penetrative sexual assault.   

                                                 
33 See Chapter 1 for construction of hierarchy of prevalence rates of sexual assault. 
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Figure 66.  
Type of Sexual Assault Prevalence Rate Estimates Among Department of Navy Members 
(Q64–Q84, Q86–Q92, Q94–Q105) 

 

Estimated Sexual Assault Prevalence Rates:  Prior to Joining the Military, Since 
Joining the Military, and Lifetime 

The behaviorally-based items assessing sexual assault prior to joining the military, since joining 
the military, and lifetime prevalence require affirmative selection of one of the sexual assault 
behaviors (see Chapter 1 for a list of behaviors).  However, inclusion in these rates does not 
require the legal criteria for intent and/or consent.  DoN women were more likely than DoN men 
to indicate experiencing each of the sexual assault rates discussed below. 

Overall, 8.9% (±1.4) of DoN women (8.8% ±1.5 for USNR, 10.2% ±5.2 for USMCR) and 0.8% 
(±0.3) of DoN men (0.9% ±0.3 for USNR, 0.6% ±0.5 for USMCR) indicated experiencing 
sexual assault prior to joining the military.   

The estimated prevalence rate for sexual assault since joining the military was 15.3% (±1.7) for 
DoN women (15.1% ±1.8 for USNR, 17.8% ±5.6 for USMCR) and 1.5% (±0.4) for DoN men 
(1.9% ±0.6 for USNR, 0.9% ±0.6 for USCMR).  Women in the USNR were more likely than 
women in the other Reserve components to indicate experiencing sexual assault since joining the 
military. 
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The estimated rate for those who indicated experiencing sexual assault in their lifetime for DoN 
women was 18.6% (±1.9; 18.3% ±2.0 for USNR, 21.3% ±6.3 for USMCR) and 1.9% (±0.4) for 
DoN men (2.5% ±0.6 for USNR, 1.1% ±0.6).  Women in the USNR were more likely to indicate 
experiencing sexual assault in their lifetime than women in the other Reserve components, 
whereas ANG (13.1% ±1.5) and USAFR (13.4% ±1.5) were less likely.  Men in the USCMR, as 
well as those in the USAFR (1.3% ±0.5), were less likely to indicate experiencing sexual assault 
in their lifetime than men in the other Reserve components. 

One Situation of Sexual Assault With the Biggest Effect 

Data for the one situation of sexual assault with the biggest effect are not reportable for DoN 
women and men.  For results for DoD women and men overall, please see Chapter 2. 

Sex-Based Military Equal Opportunity (MEO) Violations 

This section examines DoN, including USNR and USMCR, members’ experiences of sex-based 
military equal opportunity (MEO) violations.  As described in Chapter 1, to be included in the 
estimated rate for sex-based MEO violations, two requirements must be met: 

1. Experience gender-related behavior(s) in line with sexual harassment (which includes 
sexually hostile work environment or sexual quid pro quo) and/or gender 
discrimination by someone in their military workplace in the 12 months before the 
survey, and 

2. Meet at least one of the follow-up criteria for the sex-based MEO violation 
behavior(s) experienced. 

Estimates are provided for past year rates of sexually hostile work environment, sexual quid pro 
quo, sexual harassment, gender discrimination, the overall estimated sex-based MEO rate, and 
combinations of sex-based MEO violations (see Chapter 1 for details on rate construction).  In 
addition, this section provides details of the one situation of a sex-based MEO violation that had 
the biggest effect on the member. 

Estimated Past Year Sexually Hostile Work Environment Rate 

Sexually hostile work environment includes unwelcome sexual conduct or comments that 
interfere with a person’s work performance, or creates an intimidating, hostile, or offensive work 
environment, or where the conduct is a condition of a person’s job, pay, or career.  Additionally, 
most of the behaviors have to either continue after the offender knew to stop or were so severe or 
pervasive that most military members would have found them offensive to meet the legal criteria 
for inclusion in the rate. 

The estimated sexually hostile work environment rate for 2017 was 16.4% for DoN women and 
3.3% for DoN men, with women more likely to indicate experiencing than men (Figure 67).  
Men in the USNR (3.1%), along with those in the USAFR (2%) and ANG (2.9%), were less 
likely to indicate experiencing a sexually hostile work environment than men in the other 
Reserve components, whereas ARNG men (5.1%) were more likely. 
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Figure 67.  
Department of Navy Sexually Hostile Work Environment Rate Estimates (Q9–Q21, Q26–Q44) 

 

Estimated Past Year Sexual Quid Pro Quo Rate 

Sexual quid pro quo includes instances of potential job benefits or losses conditioned on sexual 
cooperation.  In 2017, 0.6% of DoN women and 0.1% of DoN men indicated experiencing 
sexual quid pro quo, with women more likely to indicate experiencing than men (Figure 68).  
Women in the USNR (0.6%), along with those in the ANG (0.4%) and USAFR (0.5%), were less 
likely to indicate experiencing sexual quid pro quo than women in the other Reserve 
components, whereas USAR women (2.1%) were more likely. 
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Figure 68.  
Department of Navy Sexual Quid Pro Quo Rate Estimates (Q22–Q23, Q45–Q46) 

 

Estimated Past Year Sexual Harassment Rate 

Sexual harassment includes the two behaviors of sexually hostile work environment and sexual 
quid pro quo.  As shown in Figure 69, for 2017, 16.7% of DoN women and 3.3% of DoN men 
indicated experiencing sexual harassment.  DoN women were more likely to indicate 
experiencing sexual harassment than DoN men. 

Women in the USMCR (25.3%), including those in the ARNG (19.6%), were more likely to 
indicate experiencing sexual harassment than women in the other Reserve components, whereas 
USAFR (9.2%) and ANG women (11%) were less likely.  Similarly, men in the USNR (3.1%), 
along with those in the USAFR (2%) and ANG (2.9%), were less likely to indicate experiencing 
sexual harassment than men in the other Reserve components, whereas ARNG (5.1%) were more 
likely. 



2017 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

United States Department of Navy Overview Report 119 
 

Figure 69.  
Department of Navy Sexual Harassment Rate Estimates (Q9–Q23, Q26–Q46) 

 

Estimated Past Year Gender Discrimination Rate 

Gender discrimination includes comments and behaviors directed at someone because of his/her 
gender and these experiences harmed or limited his/her career.  The estimated gender 
discrimination rate for 2017 was 8.5% for DoN women and 0.6% for DoN men, with women 
more likely to indicate experiencing than men (Figure 70).  The rate showed a statistically 
significant decrease from 2015 for DoN men (down 0.6%), as well as for women in the USNR 
(down 2.1%), and for men in the USNR (down 0.9%). 

Women in the USNR (7.4%), along with those in the USAFR (6.3%), were less likely to indicate 
experiencing gender discrimination than women in the other Reserve components, whereas 
women in the USMCR (18.2%) and ARNG (10.7%) were more likely. 
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Figure 70.  
Department of Navy Gender Discrimination Rate Estimates (Q24–Q25, Q47–Q48) 

 

Estimated Sex-Based MEO Violation Rate 

The estimated sex-based MEO violation rate is a roll-up of those who met requirements for 
inclusion in at least one of the following estimated rates:  sexual harassment (sexually hostile 
work environment and/or sexual quid pro quo) and/or gender discrimination.  In 2017, 19.8% of 
DoN women and 3.6% of DoN men indicated experiencing a sex-based MEO violation in the 
past 12 months (Figure 71).  Women in the USMCR (30%), along with those in the ARNG 
(23.8%), were more likely to indicate experiencing a sex-based MEO violation than women in 
the other Reserve components, whereas women in the USAFR (12.8%) and ANG (15.4%) were 
less likely.  Men in the USNR (3.4%), along with those in the USAFR (2.6%) and ANG (3.2%), 
were less likely to indicate experiencing a sex-based MEO violation than men in the other 
Reserve components, whereas ARNG (5.6%) were more likely. 
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Figure 71.  
Department of Navy Sex-Based MEO Violation Rate Estimates (Q9–Q49) 

 

Combinations of Sex-Based MEO Violation Behaviors 

It is possible a member could have experienced more than one potential sex-based MEO 
violation.  Hence, this section details the combination of experiences making up the estimated 
sex-based MEO violation rate and is broken down into the following categories: 

 Experienced sexual harassment (sexually hostile work environment and/or sexual quid 
pro quo) only 

 Experienced gender discrimination only 

 Experienced both sexual harassment and gender discrimination 

 Did not experience any sex-based MEO violation 

In general, the majority of DoN women and men did not experience any combination of sex-
based MEO violations in the past year, as indicated in Figure 72.  However, of those who did, 
10% of DoN women indicated experiencing sexual harassment only, 3% indicated experiencing 
gender discrimination only, and 6% indicated experiencing both sexual harassment and gender 
discrimination.  For those who experienced both types of MEO violations, women in the 
USMCR (15%), along with women in the ARNG (8%), were more likely to experience both 
sexual harassment and gender discrimination than women in the other Reserve components, 
whereas women in the USAFR (3%) and ANG (5%) were less likely. 

Among the few DoN men who did experience a sex-based MEO violation in the past 12 months, 
most of them indicated experiencing sexual harassment only, as indicated by 3% of DoN men.  
Furthermore, <1% of DoN men indicated experiencing gender discrimination only and <1% 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

122 United States Department of Navy Overview Report 
 

indicated experiencing both sexual harassment and gender discrimination.  Overall, DoN women 
were more likely than DoN men to indicate experience an MEO violation. 

Figure 72.  
Combination of Sex-Based MEO Violation Behaviors Among Department of Navy Members 
(Q9–Q49) 

 

One Situation of Sex-Based MEO Violation With the Biggest Effect 

Most Serious Behavior Experienced in the One Situation  

Members were asked which of their experience(s) they considered as the worst or most serious 
(hereafter referred to as “the one situation”).  Responses to this question were used to construct 
behaviors in the one situation as “sexual harassment behaviors only,” “gender discrimination 
behaviors only,” and experienced “both sexual harassment and gender discrimination.”  
Therefore, results from this section should be read as percentages occurring out of the 19.8% of 
DoN women and 3.6% of DoN men who indicated experiencing a sex-based MEO violation in 
the past 12 months.   

The type of behavior(s) DoN women experienced compared to DoN men during the one situation 
of sex-based MEO violation show different patterns (Figure 73).  For DoN women, 35% 
indicated experiencing sexual harassment only (40% ±8 for USNR), 32% indicated experiencing 
both sexual harassment and gender discrimination (26% ±7 for USNR), and 26% indicated 
gender discrimination only (27% ±7 for USNR).  Results for USMCR women were not 
reportable. 

For men, however, the majority indicated experiencing sexual harassment only (63%; 71% ±11 
for USNR, 53% ±16 for USMCR), while fewer indicated experiencing gender discrimination 
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only (8%; 10% ±8 for USNR, 6% ±8 for USMCR), and both sexual harassment and gender 
discrimination (17%; 15% ±10 for USNR, 20% ±17 for USMCR) during the one situation.   

When asked about the length of the one situation, 70% of DoN women (71% ±8 for USNR, not 
reportable for USMCR) and 61% of DoN men (59% ±13 for USNR, 63% ±16 for USMCR) 
indicated the one situation occurred more than one time. 

For DoN members who indicated experiencing a sex-based MEO violation, approximately one in 
five indicated they took steps to leave or separate from the military as a result of the situation 
(17% ±6 of DoN women [14% ±6 for USNR, 32% ±18 for USMCR], 14% ±8 of DoN men [12% 
±9 for USNR, 17% ±16 for USMCR]).  Women in the USNR were less likely than women in the 
other Reserve components to indicate they took steps to leave or separate from the military as a 
result of the situation. 

Who:  Reported Demographics of the Alleged Offender(s) 

A general profile of the alleged offender(s) in the sex-based MEO violation one situation from 
the perspective of DoN women and DoN men is provided in Figure 73 with significant 
differences noted.  More than half of DoN women indicated there was more than one person 
involved in the one situation (53%; 50% ±8 for USNR), and the alleged offenders were all men 
(68%; 66% ±8 for USNR).34  Women were more likely than men to indicate at least one of the 
alleged offender(s) was/were in the military (96%; 95% ±4 for USNR, 99% ±6 for USMCR).   

For DoN men, 59% indicated more than one person was involved (60% ±13 for USNR, 58% ±17 
for USMCR) and 59% also indicated the alleged offenders were all men (48% ±12 for USNR, 
72% ±15 for USMCR).  The majority of men indicated at least one of the alleged offender(s) 
was/were in the military (87%; 88% ±13 for USNR, 85% ±14 for USMCR).   

                                                 
34 Results for USMCR women are not reportable. 
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Figure 73.  
Reported Demographics of the Alleged Offender(s) Among Department of Navy Members 
(Q49–Q52) 

 

Where:  Location and Context 

The location(s) and context(s) of the one situation include a range of military and non-military 
settings.  The majority of DoN members indicated the one situation occurred at a military 
installation/ship, armory, National Guard or Reserve unit site, or another military work location 
(84% ±6 of women [83% ±7 for USNR], 83% ±9 of men [82% ±12 for USNR, 85% ±14 for 
USMCR]), and/or while performing their National Guard or Reserve duties (69% ±7 of women 
[67% ±7 for USNR] and 66% ±10 of men [56% ±13 for USNR, 78% ±15 for USMCR]).  
Additionally, less than half of members indicated the one situation took place during execution 
of drill periods (44% ±7 of women [41% ±8 for USNR], 41% ±11 of men [36% ±13 for USNR]) 
and 43% (±7) of women (38% ±8 for USNR, 67% ±18 for USMCR) and 37% (±10) of men 
(27% ±12 for USNR) indicated the one situation occurred while they were at their assigned unit 
drill site. 

Several significant differences were found for USNR men and women regarding the location of 
the one situation.  Men in the USNR were less likely to indicate the one situation occurred while 
performing their National Guard or Reserve duties than men in the other Reserve components.  
Men in the USNR were also less likely than men in the other Reserve components to indicate the 
one situation occurred during execution of drill periods, whereas men in the ARNG (65% ±12) 
were more likely.  Women in the USNR were also less likely than women in the other Reserve 
components to indicate the one situation occurred during execution of drill periods.  
Additionally, men in the USNR were less likely than men in the other Reserve components to 
indicate the one situation occurred while they were at their assigned unit drill site. 
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How:  Hazing/Bullying  

Overall, approximately the same proportion of DoN women and DoN men would describe the 
one situation as involving hazing and/or bullying (38% ±7 for women [36% ±7 for USNR], 45% 
±10 for men [36% ±13 for USNR, 55% ±16 for USMCR]).  Specifically, 13% (±6) of women 
(11% ±5 for USNR) and 19% (±10) of men (17% ±12 for USNR, 22% ±17 for USMCR) would 
describe the situation as hazing, while 36% (±7) of women (35% ±7 for USNR) and 43% (±10) 
of men (34% ±13 for USNR, 53% ±16 for USMCR) would describe it as bullying. 

Reporting of MEO Violation  

Members who indicated experiencing a sex-
based MEO violation in the past 12 months 
were asked who, if anyone, they discussed 
and/or reported the one situation.  As shown 
in Figure 74, members discussed the one 
situation most with friends, family, or military coworkers (83% ±6 for DoN women [83% ±6 for 
USNR, 87% ±12 for USMCR], 54% ±10 for DoN men [56% ±13 for USNR]), with DoN women 
more likely to discuss the one situation with friends, family, or military coworkers than DoN 
men. 

Of the 43% (±7) of DoN women (41% ±8 for USNR) and 26% (±10) of DoN men (29% ±13 for 
USNR, 22% ±16 for USMCR) who reported/discussed the one situation with their 
supervisor/leadership, the top actions taken in response to the reporting/discussion are shown in 
Figure 74.  Overall, women generally experienced both positive and negative actions resulting 
from the reporting/discussion of the one situation (43% ±11 of women).  One-third (33% ±11) of 
women (34% ±13 for USNR) and less than one-eighth (14% ±16) of men indicated experiencing 
positive actions only, while 16% (±8) of women (17% ±9 for USNR, 14% ±16 for USMCR) 
experienced negative actions only and 43% (±11; 41% ±13 for USNR) experienced both positive 
and negative actions.  Data for DoN men regarding both positive and negative actions and 
negative actions only are not reportable. 

DoN women’s most endorsed action taken in response to reporting/discussing was someone 
talked to the person(s) to ask them to change their behavior (50%; 46% ±13 for USNR; Figure 
74).  The rules on harassment were explained to everyone was endorsed by 44% of women (42% 
±12 for USNR), followed by 42% of women (42% ±13 for USNR) who indicated they were 
encouraged to drop the issue, and 31% of women who indicated the person stopped their 
upsetting behavior.  Data for DoN men and USMCR women are not reportable. 

Additionally, members who reported/discussed to someone officially were asked about the level 
of satisfaction they had with the response/action taken by the personnel handling the situation 
(Figure 74).  DoN women reported generally being either dissatisfied (38%; 38% ±12 for USNR) 
or neither satisfied nor dissatisfied (38%; 40% ±13 for USNR), with less than one-quarter 
reporting they were satisfied (24%; 22% ±13 for USNR).  Data for DoN men regarding 
responses of satisfied and dissatisfied are not reportable.   

DoN women were more likely than DoN 
men to indicate reporting/discussing the one 
situation with their supervisor/leadership.  
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Figure 74.  
Reporting of the Sex-Based MEO Violation Among Department of Navy Members (Q60–Q62)  

 

Of the Reserve component members who did not report/discuss the sex-based MEO violation 
one situation to someone officially, the top reason endorsed for DoN women was because they 
wanted to forget about it and move on (43% of women [44% ±9 for USNR], 25% of men [18% 
±12 for USNR]) and for DoN men was they thought it was not serious enough to report (41% of 
women [37% ±9 for USNR], 43% of men [38% ±14 for USNR]; Figure 75).  Additionally, 41% 
of women (38% ±9 for USNR) and 27% of men (24% ±12 for USNR, 31% ±18 for USMCR) 
indicated they did not think anything would be done.   
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Figure 75.  
Top Reasons for Not Reporting the Sex-Based MEO Violation One Situation Among 
Department of Navy Members (Q63) 

 

Workplace Culture and Training 

This section examines aspects of military workplace climate including workplace culture and 
training.  One of the main topics covered within this section is bystander intervention—
witnessing a potentially problematic situation and modes of intervention.  Other topics discussed 
include members’ perceptions of their military leadership, social media use within the National 
Guard/Reserve, and training on sexual assault and sexual harassment.  

Culture 

Bystander Intervention  

Navy Reserve and Marine Corps Reserve members were presented potentially dangerous 
situations that may or may not have taken place inside their military workplace and how, if at all, 
they would respond to these situations.  In general, most DoN members did not observe a 
potentially dangerous situation during the past 12 months (only 1%–18% ±1-3 of DoN women 
and <1%–12% ±1–2 of DoN men).  Among those who did witness one or more potentially 
dangerous situations, the proportion taking action(s) to intervene was high (80%–96% ±3–17 for 
DoN women, 67%–95% ±3–12 for DoN men), indicating a high level of willingness to intervene 
among DoN women and men.   
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Figure 76 displays the three most frequently observed potentially dangerous situations and the 
frequency of intervention methods for each situation endorsed by DoN women.  The situation 
endorsed most often by women was they observed someone who “crossed the line” with their 
sexist comments or jokes (18%), of which, 61% of women indicated they spoke up to address the 
situation.  Additionally, 17% of women encountered someone who drank too much and needed 
help, and nearly half talked to those involved to see if they were okay (53%) or spoke up to 
address the situation (43%).  The third most observed situation for women was they heard 
someone say people who take risks are at fault for being sexually assaulted (10%), with the 
majority indicating they spoke up to address the situation (66%). 

Figure 76.  
Observed a Potentially Dangerous Situation and Mode of Intervention for Department of Navy 
Women (Q157, Q158, Q162, and Q166) 

 

The picture of bystander intervention for DoN men is similar to that for DoN women (Figure 
77).  The same two most frequently observed potentially dangerous situations that were selected 
by women were also endorsed by men—encountered someone who drank too much and needed 
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help (12%) and observed someone who “crossed the line” with their sexist comments or jokes 
(7%).  The third most frequently observed situation for men was they saw someone grabbing, 
pushing, or insulting someone (6%).  Across all three situations, approximately half (46%–57%) 
of men indicated they spoke up to address the situation.  As with DoN women, the most 
endorsed response for DoN men who encountered someone who drank too much and needed 
help was to talk to those involved and see if they were okay (54%).  

Figure 77.  
Observed a Potentially Dangerous Situation and Mode of Intervention for Department of Navy 
Men (Q157, Q158, Q162, and Q163) 

 

Leadership Perceptions 

Perceptions of military leadership reported by DoN members were largely positive, with the vast 
majority of DoN women and DoN men indicating their military chain of command does well/
very well at demonstrating various positive workplace actions and behaviors (Figure 78).  In 
general, DoN men were more likely than DoN women to indicate their military chain of 
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command demonstrates positive workplace actions and behaviors well/very well for all eight 
actions/behaviors.   

Figure 78.  
Positive Workplace Actions/Behaviors Demonstrated by Military Leadership Among 
Department of Navy Members (Q168) 

 

Results for USNR and USMCR women and men yielded significant differences compared to 
those in the other Reserve components.  Specifically, USNR women and men were often more 
likely to indicate their military chain of command does well/very well at demonstrating various 
positive workplace actions and behaviors.  Findings are noted below for the actions and 
behaviors where significant differences were found. 

 Made it clear that sexual assault has no place in the military 

o USNR women (95% ±2), along with those in the ANG (95% ±1) and USAFR 
(94% ±2), were more likely to indicate well/very well, whereas USAR women 
(89% ±2) were less likely. 

o USNR men (97% ±1), along with those in the ANG (97% ±1), were more likely to 
indicate well/very well than men in the other Reserve components. 

 Promoted a unit climate based on mutual respect and trust 



2017 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

United States Department of Navy Overview Report 131 
 

o USNR women (89% ±2), along with those in the ANG (88% ±2) and USAFR 
(90% ±2), were more likely to indicate well/very well, whereas USAR women 
(83% ±2) were less likely. 

o USNR men (95% ±2), along with those in the ANG (94% ±1), were more likely to 
indicate well/very well than men in the other Reserve components. 

 Led by example by refraining from sexist comments and behaviors 

o USNR women (91% ±2), along with those in the ANG (89% ±2) and USAFR 
(91% ±2), were more likely to indicate well/very well, whereas USMCR women 
(76% ±9) and ARNG women (85% ±3) were less likely. 

o USNR men (95% ±1), along with those in the ANG (95% ±1), were more likely to 
indicate well/very well, whereas ARNG men (90% ±2) were less likely. 

 Recognized and immediately corrected incidents of sexual harassment 

o USNR women (85% ±3), along with those in the USAFR (84% ±2), were more 
likely to indicate well/very well than women in the other Reserve components. 

 Created an environment where victims would feel comfortable reporting sexual 
harassment of assault 

o USNR women (87% ±3), along with those in the ANG (87% ±2) and USAFR 
(87% ±2), were more likely to indicate well/very well than women in the other 
Reserve components. 

o USNR men (94% ±2), along with those in the ANG (94% ±1), were more likely to 
indicate well/very well than men in the other Reserve components. 

 Encouraged bystander intervention to assist other in situation at risk for sexual assault 
or other harmful behaviors 

o USNR women (92% ±2), along with those in the ANG (91% ±2) and USAFR 
(91% ±2), were more likely to indicate well/very well, whereas USAR women 
(85% ±2) and ARNG women (85% ±2) were less likely. 

o USNR men (95% ±2), along with those in the ANG (96% ±1) and USAFR (94% 
±1), were more likely to indicate well/very well, whereas men in the ARNG (91% 
±2) and USAR (90% ±2) were less likely. 

 Publicized sexual assault report resources 

o USNR men (93% ±2), along with those in the USMCR (94% ±2), ANG (95% 
±1), and USAFR (94% ±1), were more likely to indicate well/very well, whereas 
men in the ARNG (90% ±2) were less likely. 
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 Encouraged victims to report sexual assault 

o USNR women (89% ±2), along with those in the ANG (91% ±2) and USAFR 
(89% ±2), were more likely to indicate well/very well, whereas ARNG women 
(84% ±3) were less likely. 

Reactions to Sexual Assault and Sexual Harassment  

Overall, DoN members reported positive attitudes about how their leadership and the military in 
general would react to situations involving sexual assault and sexual harassment (Figure 79).  
The overwhelming majority of members indicated they agreed it is their duty when they are in a 
social situation to confront military members to keep them from doing something potentially 
harmful to themselves or others (95% of DoN women, 96% of DoN men). 

The majority of members indicated they can trust the military system if they were sexually 
assaulted to protect their privacy, ensure their safety, and treat them with dignity and respect 
(71%–75% of women, 87%–89% of men).  For these three situations, DoN men were more likely 
than DoN women to agree they can trust the military system.  Further, USMCR women were 
more likely than women in the other Reserve components to indicate they disagree that they can 
trust the military system if they were sexually assaulted to protect their privacy (24% ±9), ensure 
their safety (19% ±9), and treat them with dignity and respect (23% ±9).  Conversely, men in the 
USNR and USMCR were more likely than men in the other Reserve components to indicate they 
agree that they can trust the military system if they were sexually assaulted to protect their 
privacy (89% ±2 for USMCR), ensure their safety (89% ±2 for USNR, 90% ±2 for USMCR), 
and treat them with dignity and respect (88% ±2 for USNR, 89% ±2 for USMCR). 

Members were also asked a set of questions regarding being treated differently by their 
supervisor or chain of command if they were to report they or someone else was sexually 
assaulted/harassed.  Although the responses to these situations were not as positive as trust in the 
military system, approximately half of DoN members indicated they do not believe they would 
be treated differently if they were to report they, or someone else, was sexually assaulted or 
sexually harassed (48%–56% of DoN women, 54%–59% of DoN men; Figure 79).  Conversely, 
one-quarter or more of members indicated they believe they would be treated differently if they 
reported any of these situations (22%–32% of DoN women, 27%–30% of DoN men).   

DoN men were more likely than DoN women to disagree that they would be treated differently 
by their supervisor/chain of command if they were to report they were sexually assaulted/
harassed.  Further, women in the USNR, along with women in the USAFR, were less likely to 
disagree that they would be treated differently by their supervisor/chain of command if they 
were to report someone else was sexually assaulted (21% ±3 for USNR, 22% ±2 for USAFR) or 
harassed (22% ±3 for USNR, 23% ±2 for USAFR) than women in the other Reserve 
components.  Conversely, men in the USMCR (29% ±3) were more likely to disagree that they 
would be treated differently by their supervisor/chain of command if they were to report 
someone else was sexually assaulted, whereas USAFR men (23% ±2) were less likely. 
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Figure 79.  
Reactions to Sexual Assault and Sexual Harassment Among Department of Navy Members 
(Q177) 

 

Perceptions of Willingness to Encourage Others/Discuss with Leadership  

The majority of DoN members indicated to a large extent their willingness to address gender-
related issues themselves and/or encourage others to address such issues (79%–80% ±3 of DoN 
women, 80%–81% ±2 of DoN men) or seek help from their chain of command regarding sexual 
harassment from military members (80% ±3 of women, 84% ±2 of men), with DoN men more 
likely than DoN women to indicate they would seek help from their chain of command regarding 
sexual harassment from military members.  Further, USNR men (86% ±2) were also more likely 
to indicate they would seek help from their chain of command regarding sexual harassment from 
military members than men in the other Reserve components. 

Similarly, the vast majority of DoN members indicated they would be likely to encourage 
someone who has experienced sexual harassment to tell a military supervisor (90% ±2 of DoN 
women, 93% ±1 of DoN men, where men were more likely than women), encourage someone 
who has experienced sexual assault or sexual harassment to seek support services (97%, 96% ±2 
for DoN women and 96%, 95% ±1 for DoN men, respectively), or encourage someone who has 
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experienced sexual assault to report it (94% ±2 of DoN women, 95% ±1 of DoN men).  
Additionally, comparable results are found for DoN members being likely to tell a military 
supervisor about sexual harassment if it happened to them (79% ±3 of women, 88% ±2 of men) 
and report a sexual assault if it happened to them (83% ±3 of women, 91% ±2 of men), with 
DoN men more likely than DoN women. 

Social Media Use  

The vast majority of DoN members were not aware of a military member misusing social media 
sites to ridicule, abuse, stalk, or harm any individual or group (Figure 80).  However, 8% of DoN 
women and 7% of DoN men were aware of a military member misusing social media to harm the 
DoD as a whole, and 8% of women and 6% of men indicated they were aware of a military 
member misusing social media to harm another military member.  Fewer DoN women and men 
(both 4%) indicated being aware of social media misuse toward their military chain of command, 
or their National Guard/Reserve component.  Women in the USMCR (15% ±7) were more likely 
to indicate they were aware of a military member misusing social media to harm another military 
member, whereas women in the USAFR (5% ±2) were less likely.  Women in the USNR (7% 
±2) and USMCR (16% ±6) were more likely to indicate they were aware of a military member 
misusing social media to harm the DoD as a whole than women in the other Reserve 
components.  Further, men in the USNR (7% ±2) and USMCR (8% ±2) were also more likely to 
indicate they were aware of a military member misusing social media to harm the DoD as a 
whole, whereas men in the ANG (3% ±1) and USAFR (4% ±1) were less likely. 

Of those who indicated being aware of a military member misusing social media to harm 
someone, 42% of DoN women and 45% of DoN men indicated they notified a military peer 
about this misuse, while 30% of women and 37% of men indicated they notified a member of 
their military chain of command. 
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Figure 80.  
Social Media Misuse and Notification of Misuse Among Department of Navy Members 
(Q181–Q182) 

 

Sexual Assault and Sexual Harassment Training 

Sexual Assault Training  

The vast majority of DoN members received training on sexual assault in the past 12 months 
(98% of DoN women and men) and had favorable opinions on how effective/relevant the 
training was, as well as how well training explains various concepts regarding sexual assault 
(Figure 81).  Specifically, 80%–97% of DoN women and 86%–97% of DoN men agree military 
sexual assault training was effective/relevant.  DoN men were more likely than DoN women to 
agree military sexual assault training teaches that the consumption of alcohol may increase the 
likelihood of sexual assault (90% for women, 95% for men), provides a good understanding of 
what actions are considered retaliatory (90% for women, 95% for men), uses specific scenarios 
in which men reported being sexually assaulted (80% for women, 86% for men), addresses 
men’s concerns about seeking care for sexual assault (80% for women, 86% for men), and 
teaches how to obtain medical care following a sexual assault (90% for women, 94% for men). 
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Figure 81.  
Effectiveness/Relevance of Sexual Assault Training Among Department of Navy Members 
(Q172–Q173) 

 

For how well sexual assault training explains various relevant sexual assault concepts, 76%–96% 
of DoN women and 83%–97% of DoN men agree training explains these concepts (Figure 82).  
One area for improvement, relative to the other training areas, was how their training explains 
use of social media and community to promote sexual assault prevention, as indicated by only 
76% of women and 83% of men who agree their training did this.  Men in the DoN were more 
likely than DoN women to agree their training explains how sexual assault is a mission readiness 
problem (94% for women, 96% for men), how to report retaliatory behavior (88% for women, 
93% for men), and explains the role of the chain of command in handling sexual assault 
allegations (93% for women, 96% for men). 
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Figure 82.  
How Well Sexual Assault Training Explains Various Concepts Among Department of Navy 
Members (Q172, Q174) 

 

Sexual Harassment Training  

The vast majority of DoN members indicated receiving military training in the past 12 months on 
topics related to sexual harassment (98% of women, 97% of men).  Moreover, the vast majority 
of members also agreed the sexual harassment training explained the various intended sexual 
harassment concepts (93%–95% of women, 95%–97% of men; Figure 83).  DoN men were more 
likely than DoN women to agree the sexual harassment training explained the role of the chain of 
command in handling sexual harassment complaints (95% for women, 97% for men), identified 
the points of contact for reporting sexual harassment complaints (95% for women, 97% for men), 
and explained how sexual harassment is a mission readiness problem (93% for women, 95% for 
men). 
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Figure 83.  
How Well Sexual Harassment Training Explains Various Concepts Among Department of 
Navy Members (Q175–Q176) 
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Appendix C:  
United States Air Force Overview Report 

 

This appendix focuses on results from the 2017 WGRR for members of the Air National Guard 
and Air Force Reserve.  Findings will be shown for estimated prevalence of sexual assault, 
details of the one situation of sexual assault that had the biggest effect on the member, 
experiences of sexual harassment and gender discrimination (hereafter referred to as sex-based 
MEO violations), details of the one situation of sex-based MEO violations that had the biggest 
effect on the member, and workplace culture and training.35 

Data will be presented for Air Force women and Air Force men when available.  When data are 
not reportable for Air Force men, only results for women will be discussed. 

Sexual Assault 

As described in Chapter 1, sexual assault offenses refer to a range of behaviors prohibited by the 
UCMJ and include:  penetrative sexual assault (completed sexual intercourse, sodomy [oral or 
anal sex], and penetration by an object); non-penetrative sexual assault (unwanted touching of 
genitalia); and attempted penetrative sexual assault (attempted sexual intercourse, sodomy [oral 
or anal sex], and penetration by an object).  See Chapter 1 for details on rate constructions. 

Estimated Past Year Sexual Assault Prevalence Rate 

As shown in Figure 84, 1.6% of Air Force 
women and 0.2 % of Air Force men indicated 
experiencing sexual assault in the past 12 
months, with women more likely than men to 
indicate experiencing a sexual assault.  The 
estimated sexual assault prevalence rate 
showed a statistically significant decrease 
from 2015 for USAFR men (down 0.2%) 
(Figure 1).   Men in the USAFR (<0.1%) were less likely than men in the other Reserve 
components to indicate experiencing sexual assault. 

                                                 
35 As the findings are based on survey participant responses, the terms “indicated” or “experienced” are not intended 
to convey investigative or legal conclusions regarding the negative behaviors indicated in the responses.   

Among women, those in the USAFR 
(1.3%) and ANG (1.7%) were less likely to 
indicate experiencing sexual assault, 
whereas women in the ARNG (3.9% ±1.1) 
were more likely.
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Figure 84.  
Air Force Sexual Assault Prevalence Rate Estimates (Q64–Q84, Q86–Q92, Q94–Q105) 

 

Type of Estimated Sexual Assault Prevalence Rates 

Examining more closely the three types of sexual assault,36 0.6% of Air Force women indicated 
experiencing penetrative sexual assault and 0.9% indicated experiencing non-penetrative sexual 
assault (Figure 85).  The remaining <0.1% of women indicated experiencing attempted 
penetrative sexual assault.  For Air Force men, 0.1% indicated experiencing non-penetrative 
sexual assault and <0.1% of men indicated experiencing penetrative sexual assault and attempted 
penetrative sexual assault.  Air Force women were more likely than Air Force men to indicate 
experiencing penetrative and non-penetrative sexual assault. 

There was a statistically significant decrease 
for men in the USAFR who indicated 
experiencing non-penetrative sexual assault, 
down 0.2% from 2015.  Additionally, there 
was a statistically significant decrease for 
ANG women who indicated experiencing 
attempted penetrative sexual assault, down 
0.1% from 2015. 

 

                                                 
36 See Chapter 1 for construction of hierarchy of prevalence rates of sexual assault. 

Women in the USAFR (0.3%) were less 
likely than women in the other Reserve 
components to indicate experiencing 
penetrative sexual assault.  Men in the 
USAFR (<0.1%) were less likely to 
indicate experiencing non-penetrative 
sexual assault than men in the other 
Reserve components. 
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Figure 85.  
Type of Sexual Assault Prevalence Rate Estimates for the Air Force (Q64–Q84, Q86–Q92, 
Q94–Q105) 

 

Estimated Sexual Assault Prevalence Rates:  Prior to Joining the Military, Since 
Joining the Military, and Lifetime 

The behaviorally based items for sexual assault prior to joining the military, since joining the 
military, and lifetime prevalence of sexual assault require affirmative selection of one of the 
sexual assault behaviors (see Chapter 1 for a list of behaviors).  However, inclusion in these rates 
does not require the legal criteria for intent and/or consent.  Air Force women were more likely 
than Air Force men to indicate experiencing each of the sexual assault rates discussed below. 

Overall, 6.2% (±0.8) of Air Force women 
(5.6% ±1.2 for ANG, 7.0% ±1.1 for USAFR) 
and 0.8% (±0.3) of Air Force men (0.9% ±0.5 
for ANG, 0.6% ±0.3 for USAFR) indicated 
experiencing sexual assault prior to joining 
the military.  The prevalence rate for sexual 
assault since joining the military was 10.7% 
(±1.0) for Air Force women (10.6% ±1.4 for 
ANG, 10.8% ±1.4 for USAFR) and 1.1% 

Women in the ANG were less likely to 
indicate experiencing sexual assault prior 
to joining the military than women in the 
other Reserve components.  Women in the 
ANG were also less likely to indicate 
experiencing sexual assault since joining 
the military, whereas women in the USNR 
(15.1% ±1.8) were more likely. 
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(±0.4) for Air Force men (1.2% ±0.5 for ANG, 1.0% ±0.5 for USAFR). 

The estimated rate for those who indicated experiencing sexual assault in their lifetime for Air 
Force women was 13.3% (±1.1; 13.1% ±1.5 for ANG, 13.4% ±1.5 for USAFR) and 1.5% (±0.4) 
for Air Force men (1.7% ±0.6 for ANG, 1.3% ±0.5 for USAFR).  Women in the ANG and 
USAFR were less likely to indicate experiencing sexual assault in their lifetime, whereas women 
in the USMCR (18% ±2) were more likely.  Men in the USAFR, along with men in the USMCR 
(1.1% ±0.6), were less likely to indicate experiencing sexual assault in their lifetime than men in 
the other Reserve components. 
 

One Situation of Sexual Assault With the Biggest Effect 

Data for the one situation of sexual assault with the biggest effect are mostly not reportable for 
Air Force men and for ANG and USAFR by gender for both men and women.  Thus, only Air 
Force women will be discussed in the sexual assault one situation section of this appendix. 

Most Serious Behavior Experienced in the One Situation  

Reserve component members were asked which experience(s) they considered as the worst or 
most serious (hereafter referred to as “the one situation”).  Responses from this question were 
used to construct the three-level hierarchical variable of the most serious behavior experienced:  
penetrative sexual assault, attempted penetrative sexual assault, and non-penetrative sexual 
assault.  The OPA metric, which places attempted penetrative sexual assault before non-
penetrative sexual assault, is described below:   

 Penetrative sexual assault includes individuals who indicated “Yes” to any of the items 
that assess penetration of the vagina, anus, or mouth.   

 Attempted penetrative sexual assault includes individuals who indicated “Yes” to the 
item that assesses attempted sexual assault and were not previously counted as 
penetrative sexual assault.   

 Non-penetrative sexual assault includes individuals who indicated “Yes” to either of the 
screener items that assess unwanted sexual touching and were not previously counted as 
having experienced either penetrative sexual assault or attempted penetrative sexual 
assault. 

The most serious behavior discussed in the unwanted event with the biggest effect did not have 
to meet the legal criteria, as long as one of the sexual assault behaviors endorsed previously met 
the legal criteria for sexual assault as outlined in Chapter 1.  For ease of reading results, the 
remainder of this section should be read as percentages occurring out of the 1.6% of Air Force 
women who indicated experiencing sexual assault in the past year.   

In 2017, 40% of Air Force women indicated experiencing penetrative sexual assault during the 
one situation, whereas 52% of Air Force women indicated experiencing non-penetrative sexual 
assault, and 8% indicated the situation was attempted penetrative sexual assault. 
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Who:  Reported Demographics of the Alleged Offender(s)  

An overview of the alleged offender(s) profile in the one situation is highlighted in Figure 86 for 
Air Force women.  The majority of women indicated the one situation was done by one person 
(79%), by all men (93%), and at least one alleged offender was a military member (83%).  
Further examining the military status of the alleged offender(s), approximately one-fifth of Air 
Force women identified the offender as someone in their chain of command (19%), one-third of 
women indicated the alleged offender(s) was/were of the E5–E6 rank (36%), and 60% of women 
indicated the alleged offender(s) was/were higher ranking than them.  Lastly, 47% of women 
indicated the alleged offender was a friend or acquaintance, whereas 14% of women indicated 
they were an intimate partner. 

Figure 86.  
Reported Demographics of the Alleged Offender(s) for Air Force Women (Q109–Q114) 

 

Where:  Location and Context 

Where the one situation occurred and in what context(s) include a range of military and non-
military settings.  Approximately two-fifths indicated the one situation occurred at a military 
installation, armory, or National Guard or Reserve unit site, or another military work location 
(44% ±15) or while performing their National Guard or Reserve duties (38% ±16).  More than 
one-third of women indicated the one situation occurred while out with friends or at a party that 
was not an official military function (37% ±14). 

How:  Circumstances of Alcohol/Drugs, Hazing/Bullying, and Stalking/
Harassment 

Circumstances surrounding the one situation include the use of alcohol and/or drugs, experiences 
of hazing and bullying, and harassment or stalking before and/or after the unwanted event.  
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Overall, most Air Force women did not engage in alcohol or drug use during the one situation.  
The majority of women indicated they had not been drinking alcohol at the time the unwanted 
event occurred (62% ±14).  Additionally, 52% (±15) of women indicated the person(s) who did 
the unwanted event had been drinking.  Overall, 52% (±15) of women indicated they and/or the 
offender(s) used alcohol during the unwanted event.  For the use of drugs, the vast majority of 
women indicated they were not given a drug without their knowledge or consent (82% ±16). 

With regard to bullying and hazing, 12% (±13) of Air Force women would describe the 
unwanted event as bullying and 9% (±13) as hazing.  For the possible overlap of behaviors, the 
majority of women would not describe the one situation of sexual assault as hazing or bullying 
(87% ±13).   

A little less than two-thirds of Air Force women indicated they were sexually harassed and/or 
stalked before and/or after the one situation of sexual assault (58% ±15).  More specifically, 39% 
(±16) of women indicated experiencing sexual harassment/stalking both before and after the one 
situation.  

Reporting of Sexual Assault 

About one-fifth of Air Force women indicated reporting the unwanted event to the military (21% 
±16).  For the 79% (±16) of women who did not report the one situation of sexual assault to a 
military authority, the top reasons as to why they did not report are presented in Figure 87.  The 
top reason, as selected by 64% of women, was they wanted to forget about it and move on, 
followed by 37% of women who indicated they thought it was not serious enough to report.  
Additionally, about one-third of women indicated they were worried about potential negative 
consequences from the person(s) who did it (36%).   
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Figure 87.  
Top Reasons for Not Reporting Sexual Assault for Air Force Women (Q133) 

 

Negative Outcomes of Experiencing Sexual Assault 

Measures of perceived potential professional reprisal, ostracism, and other negative outcomes37 
are used to capture behaviors experienced by Reserve component members as a result of 
experiencing a sexual assault, regardless of reporting, whereas measures of perceived 
professional reprisal, ostracism, and other negative outcomes are used to capture outcomes 
experienced as a result of reporting a sexual assault (see Chapter 1 for details on rate 
construction).  However, data are not reportable for any of the three perceived rates for negative 
outcomes for the Air Force.  Recall data presented in this section are out of the 1.6% of Air 
Force women who indicated experiencing sexual assault in the past year. 

Perceived Potential Negative Outcomes 

Perceived potential professional reprisal reflects whether respondents indicated they 
experienced unfavorable actions taken by leadership (or an individual with the authority to affect 
a personnel decision) as a result of experiencing a sexual assault, regardless of whether they 
reported.  Twenty-six percent of Air Force women who indicated experiencing sexual assault 
indicated perceiving potential professional reprisal in the past 12 months (Figure 88).   

                                                 
37 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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Perceived potential ostracism reflects whether respondents indicated experiencing negative 
behaviors from military peers and/or coworkers to make them feel excluded or ignored as a 
result of experiencing a sexual assault, regardless of whether they reported.  In the past 12 
months, 35% of Air Force women who indicated experiencing sexual assault indicated 
perceiving potential ostracism.   

Perceived potential other negative outcomes38 reflects whether respondents indicated 
experiencing negative behaviors from military peers and/or coworkers that occurred without a 
valid military purpose, and may include physical or psychological force, threats, or abusive or 
unjustified treatment that results in physical or mental harm, regardless if they reported a sexual 
assault.  About one-fifth of Air Force women who indicated experiencing sexual assault 
indicated experiencing perceived potential other negative outcomes in the past 12 months (19%). 

Figure 88.  
Perceived Potential Negative Outcomes and Rates for Air Force Women (Q135, Q139, and 
Q143)39 

 

Sex-Based Military Equal Opportunity (MEO) Violations 

This section of the appendix examines Air Force, including ANG and USAFR, members’ 
experiences of sex-based military equal opportunity (MEO) violations.  As described in Chapter 
1, to be included in the estimated rate for sex-based MEO violations, two requirements must be 
met: 

                                                 
38 Because the WGRR assessment does not assess the relationship between the alleged perpetrator and the 
respondent to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made 
regarding whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
39 Throughout this report, the term “experienced” is passed on respondent self-reports of experiencing certain 
behaviors.  It is not intended to convey an investigative or legal conclusions regarding the behaviors reported in the 
survey. 



2017 Workplace and Gender Relations Survey of Reserve Component Members OPA 
 

United States Air Force Overview Report 149 
 

1. Experience gender-related behavior(s) in line with sexual harassment (which includes 
sexually hostile work environment or sexual quid pro quo) and/or gender 
discrimination by someone in their military workplace in the 12 months before the 
survey, and 

2. Meet at least one of the follow-up criteria for the sex-based MEO violation 
behavior(s) experienced. 

Estimates are provided for past year rates of sexually hostile work environment, sexual quid pro 
quo, sexual harassment, gender discrimination, the overall estimated sex-based MEO violation 
rate, and combinations of sex-based MEO violations (see Chapter 1 for details on rate 
construction).  In addition, this section provides details of the one situation of the sex-based 
MEO violation that had the biggest effect on the member. 

Estimated Past Year Sexually Hostile Work Environment Rate 

Sexually hostile work environment includes unwelcome sexual conduct or comments that 
interfere with a person’s work performance, or creates an intimidating, hostile, or offensive work 
environment, or where the conduct is a condition of a person’s job, pay, or career.  Additionally, 
most of the behaviors have to either continue after the offender knew to stop, or were so severe 
that most military members of the respondent’s gender would have found them offensive to meet 
the legal criteria for inclusion in the rate. 

The estimated sexually hostile work environment rate for 2017 was 10.0% for Air Force women 
and 2.6% for Air Force men, with women more likely to indicate experiencing than men (Figure 
89).  Women in the USAFR (9.1%) and ANG (10.8%) were less likely to indicate experiencing 
sexually hostile work environment, whereas women in the ARNG (19.3% ±1.9) were more 
likely.  In addition, men in the USAFR (2%) and ANG (2.9%), along with those in the USNR 
(3.1% ±0.8), were less likely to indicate experiencing sexually hostile work environment, 
whereas men in the ARNG (5.1% ±1.1) were more likely.   
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Figure 89.  
Air Force Sexually Hostile Work Environment Rate Estimates (Q9–Q21, Q26–Q44) 

 

Estimated Past Year Sexual Quid Pro Quo Rate 

Sexual quid pro quo includes instances of potential job benefits or losses conditioned on sexual 
cooperation.  In 2017, 0.5% of Air Force women and 0.1% of Air Force men indicated 
experiencing sexual quid pro quo, with women more likely to indicate experiencing than men 
(Figure 90).  Women in the ANG (0.4%) and USAFR (0.5%), along with those in the USNR 
(0.6% ±0.4), were less likely to indicate experiencing sexual quid pro quo, whereas women in the 
USAR (2.1% ±0.9) were more likely.  Men in the USAFR (<0.1%) were less likely than men in 
the other Reserve components to indicate experiencing sexual quid pro quo. 
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Figure 90.  
Air Force Sexual Quid Pro Quo Rate Estimates (Q22–Q23, Q45–Q46) 

 

Estimated Past Year Sexual Harassment Rate 

Sexual harassment includes the two behaviors of sexually hostile work environment and sexual 
quid pro quo.  As shown in Figure 91, for 2017, 10.2% of Air Force women and 2.6% of Air 
Force men indicated experiencing sexual harassment, with women more likely to indicate 
experiencing than men.  Women in the USAFR (9.2%) and ANG (11%) were less likely to 
indicate experiencing sexual harassment, whereas women in the ARNG (19.6% ±1.9) and 
USMCR (25.3% ±7.4) were more likely.  Further, men in the USAFR (2%) and ANG (2.9%), 
along with those in the USNR (3.1% ±0.8) were less likely to indicate experiencing sexual 
harassment, whereas men in the ARNG (5.1% ±1.1) were more likely. 
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Figure 91.  
Air Force Sexual Harassment (Including Sexually Hostile Work Environment and Sexual 
Quid Pro Quo) Rate Estimates (Q9–Q23, Q26–Q46) 

 

Estimated Past Year Gender Discrimination Rate 

Gender discrimination includes comments and behaviors directed at someone because of his/her 
gender and these experiences harmed or limited his/her career.  The gender discrimination rate 
for 2017 was 7.4% for Air Force women and 0.8% for Air Force men, with women more likely 
to indicate experiencing than men (Figure 92).  Women in the USAFR (6.3%), along with those 
in the USNR (7.4% ±1.3), were less likely to indicate experiencing gender discrimination, 
whereas women in the ARNG (10.7% ±1.4) and USMCR (18.2% ±6.0) were more likely. 
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Figure 92.  
Air Force Gender Discrimination Rate Estimates (Q24–Q25, Q47–Q48) 

 

Estimated Sex-Based MEO Violation Rate 

The estimated sex-based MEO violation rate is a roll-up of those who met requirements for 
inclusion in at least one of the following estimated rates:  sexual harassment (sexually hostile 
work environment and/or sexual quid pro quo) and/or gender discrimination.  In 2017, 14.2% of 
Air Force women and 3.0% of Air Force men indicated experiencing a sex-based MEO violation 
in the past 12 months (Figure 93).  Women in the USAFR (12.8%) and ANG (15.4%) were less 
likely to indicate experiencing a sex-based MEO violation, whereas women in the ARNG 
(23.8%) and USMCR (30.0% ±7.5) were more likely.  Men in the USAFR (2.6%) and ANG 
(3.2%), along with those in the USNR (3.4% ±0.8), were less likely to indicate experiencing a 
sex-based MEO violation, whereas men in the ARNG (5.6% ±1.1) were more likely. 



OPA 2017 Workplace and Gender Relations Survey of Reserve Component Members 
 

154 United States Air Force Overview Report 
 

Figure 93.  
Air Force Sex-Based MEO Violation Rate Estimates (Q9–Q49) 

 

Combinations of Sex-Based MEO Violation Behaviors 

It is possible a member could have experienced more than one potential sex-based MEO 
violation.  Hence, this section details the combination of experiences making up the estimated 
sex-based MEO violation rate and is broken down into the following categories: 

 Experienced sexual harassment (sexually hostile work environment and/or sexual quid 
pro quo) only 

 Experienced gender discrimination only 

 Experienced both sexual harassment and gender discrimination 

 Did not experience any sex-based MEO violation 

In general, the majority of Air Force women and men did not experience any combination of 
sex-based MEO violations in the past year, as indicated in Figure 94.  However, of those who 
did, 6% of Air Force women and 2% of Air Force men indicated experiencing sexual harassment 
only, whereas 4% of Air Force women and <1% of Air Force men indicated experiencing gender 
discrimination only.  Four percent of Air Force women and less than one percent of Air Force 
men indicated experiencing both sexual harassment and gender discrimination.   

Women in the USAFR and ANG (both 6%) were less likely to indicate experiencing sexual 
harassment only, whereas women in the ARNG (12% ±2) were more likely. Women in the 
USAFR (3%) and ANG (5%) were also less likely to experience both sexual harassment and 
gender discrimination than women in the other Reserve components.  Men in the USAFR (1%) 
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and ANG (3%) were less likely to indicate experiencing sexual harassment only, whereas men in 
the ARNG (5% ±1) were more likely.   

Figure 94.  
Combination of Sex-Based MEO Violation Behaviors for Air Force Members (Q9–Q49) 

 

One Situation of Sex-Based MEO Violation With the Biggest Effect 

Most Serious Behavior Experienced in the One Situation  

Reserve component members were asked which of their sex-based MEO violation experience(s) 
they considered as the worst or most serious (hereafter referred to as “the one situation”).  
Responses to this question were used to construct behaviors in the one situation as “sexual 
harassment behaviors only,” “gender discrimination behaviors only,” and experienced “both 
sexual harassment and gender discrimination.”  Therefore, the remainder of this section should 
be read as percentages occurring out of the 14.2% of Air Force women and 3.0% of Air Force 
men who indicated experiencing a sex-based MEO violation in the past 12 months.   

The type of behavior(s) experienced during the one situation of sex-based MEO violation show 
different patterns between Air Force women and Air Force men (Figure 95).  Approximately 
one-third of women indicated experiencing sexual harassment only (32%; 32% ±6 for ANG, 
33% ±7 for USAFR), gender discrimination only (36%; 36% ±6-7 for ANG and USAFR), and 
both sexual harassment and gender discrimination (27%; 27% ±6 for ANG, 26% ±7 for 
USAFR).  However, for men, the majority indicated experiencing sexual harassment only (59%), 
with ANG men (66% ±23) more likely than USAFR men (43% ±13) to indicate experiencing 
sexual harassment only.  USAFR men were also less likely to indicate experiencing sexual 
harassment only than men in the other Reserve components.  Fewer Air Force men indicated 
experiencing gender discrimination only (16%; 15% ±11 for ANG, 18% ±11 for USAFR) and 
both sexual harassment and gender discrimination (14%; 10% ±10 for ANG, 24% ±14 for 
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USAFR) during the one situation.  When asked about the length of the one situation, the majority 
of members indicated the one situation of the sex-based MEO violation with the biggest effect 
occurred more than one time (73% ±4 of Air Force women, 76% ±9 of Air Force men).40 

Who:  Reported Demographics of the Alleged Offender(s) 

A general profile of the alleged offender(s) in the sex-based MEO violation one situation from 
the perspective of Air Force women and Air Force men is provided in Figure 95 with significant 
differences noted.  About two-thirds of Air Force women indicated there was more than one 
person involved in the one situation (60%), and the alleged offenders were all men (72%; women 
were more likely than men to indicate the alleged offenders were all men).  The vast majority of 
Air Force women indicated that at least one of the alleged offender(s) was/were in the military 
(97%).  Of those who indicated at least one alleged offender was a military member, 41% of Air 
Force women indicated the alleged offender was ranked E5–E6.  Additionally, approximately 
three-quarters of Air Force women indicated the alleged offender was a higher rank than they 
were (72%). 

For Air Force men, 60% indicated more than one person was involved as the alleged offenders 
and 55% indicated they were all men (Figure 95).  The vast majority of Air Force men indicated 
at least one of the alleged offender(s) was/were in the military (94%).  About two-thirds of men 
indicated the alleged offender(s) was/were military member(s) of a higher rank (65%) and 
similar to women, 46% of Air Force men indicated the military rank of the alleged offender(s) as 
E5–E6. 

                                                 
40 Results for ANG and USAFR by gender were the same as the overall Air Force. 
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Figure 95.  
Reported Demographics of the Alleged Offender(s) for Air Force Members (Q51–Q54) 

 

Where:  Location and Context 

Where the one situation occurred and in what context(s) include a range of military and non-
military settings.  The majority of Air Force members indicated the one situation occurred at a 
military installation/ship, armory, National Guard or Reserve unit site, or another military work 
location (88% ±4 of women [89% ±5 for ANG, 85% ±6 for USAFR], 93% ±6 of men [95% ±7 
for ANG, 88% ±14 for USAFR]), and/or while performing their National Guard or Reserve 
duties (83% ±4 of women [83% ±6 for ANG and USAFR], 86% ±8 of men [87% ±11 for ANG, 
83% ±13 for USAFR]).  Additionally, more than half of Air Force members indicated the one 
situation took place during execution of drill periods (56% ±5 of women [53% ±6 for ANG, 61% 
±7 for USAFR], 58% ±10 of men [53% ±12 for ANG, 67% ±14 for USAFR]). 

Several significant differences were found for Air Force men and women regarding the location 
of the one situation.  Men in the ANG were more likely to indicate the one situation occurred at a 
military installation/ship, armory, National Guard or Reserve unit site, or another military work 
location than men in the other Reserve components.  Women in the ANG and USAFR were 
more likely than women in the other Reserve components to indicate the one situation took place 
while performing their National Guard or Reserve duties.   
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How:  Hazing/Bullying  

Overall, approximately the same proportion of Air Force women and Air Force men would 
describe the one situation as involving hazing and/or bullying (41% ±5 for women [40% ±6 for 
ANG, 42% ±7 for USAFR], 40% ±10 for men [37% ±12 for ANG, 46% ±13 for USAFR]).  
Specifically, 10% (±4) of Air Force women (11% ±5 for ANG, 9% ±5 for USAFR) and 18% 
(±9) of Air Force men (19% ±11 for ANG, 14% ±13 for USAFR) would describe the situation as 
hazing, while 38% (±5) of women (37% ±6 for ANG, 41% ±7 for USAFR) and 37% (±10) of 
men (34% ±12 for ANG, 43% ±14 for USAFR) would describe it as bullying. 

Reporting of MEO Violation  

Air Force members who indicated experiencing a sex-based MEO violation in the past 12 
months were asked who, if anyone, they reported and/or discussed the one situation to.  As 
shown in Figure 96, members discussed the one situation most with friends, family, or military 
coworkers (86% ±4 for Air Force women [85% ±5 for ANG, 88% ±5 for USAFR], 75% ±9 for 
Air Force men [76% ±12 for ANG, 72% ±14 for USAFR]).   

Of the 49% (±5) of Air Force women (51% ±6 for ANG, 45% ±7 for USAFR) and 40% (±10) of 
Air Force men (39% ±12 for ANG, 44% ±14 for USAFR) who reported/discussed the one 
situation with their supervisor/leadership, the top actions taken in response to the 
reporting/discussion are shown in Figure 96.  Overall, members experienced both positive and 
negative actions resulting from the reporting/discussion of the one situation, with few differences 
between Air Force women and men (36% ±7 of women, 25% ±16 of men).  Thirty percent of 
both women (±7) and of men (±15) indicated experiencing positive actions only, while 24% (±6) 
of women and 29% (±14) of men experienced negative actions only.  

The most endorsed action taken in response to reporting/discussing was the rules on harassment 
were explained to everyone (33% of Air Force women, 40% of Air Force men).  The person they 
told “took no action” was endorsed by 37% of women and 41% of men, followed by 32% of 
women and 31% of men who indicated someone talked to the person(s) to ask them to change 
their behavior.   

Additionally, Air Force members who reported/discussed to someone officially were asked about 
the level of satisfaction they had with the response/action taken by the personnel handling the 
situation.  Overall, both men and women indicated they were more dissatisfied than satisfied 
(47% of women and 48% of men endorsed dissatisfied compared to 18% of women and 23% of 
men endorsing satisfied). 
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Figure 96.  
Reporting of the Sex-Based MEO Violation Among Air Force Members (Q60–Q62)  

 

Of the Air Force members who did not report/discuss the sex-based MEO violation one situation 
to someone officially, the top reason endorsed for Air Force women was because they did not 
think anything would be done (44% of women, 50% of men) and for Air Force men was they 
were worried about negative consequences from their military coworkers or peers (37% of 
women 53% of men; Figure 97).  Additionally, 41% of Air Force women and 32% of Air Force 
men indicated they did not discuss/report because they wanted to forget about it and move on.   
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Figure 97.  
Top Reasons for Not Reporting the Sex-Based MEO Violation One Situation Among Air 
Force Members (Q63) 

 

Workplace Culture and Training 

This section of the appendix examines aspects of the military workplace climate including 
workplace culture and training.  A primary area of focus is bystander intervention—witnessing a 
potentially problematic situation and modes of intervention.  Other topics discussed in this 
chapter include members’ perceptions of their military leadership, social media use within the 
National Guard/Reserve, and training on sexual assault and sexual harassment.  

Bystander Intervention  

Air Force members were presented potentially dangerous situations that may or may not have 
taken place inside their military workplace and how, if at all, they would respond to these 
situations.  In general, most Air Force members did not observe a potentially dangerous situation 
during the past 12 months (only <1%–14% ±1–2 of Air Force women and <1%–9% ±1 of Air 
Force men).  Among those who did witness one or more potentially dangerous situations, the 
proportion taking action(s) to intervene was high (79%–95% ±3–7 for Air Force women, 69%–
15% ±4–12 for Air Force men), indicating a high level of willingness to intervene among Air 
Force women and men. 

Figure 98 displays the three most frequently observed potentially dangerous situations and the 
frequency of intervention methods for each situation endorsed by Air Force women.  The 
situation endorsed most often by Air Force women was they observed someone who “crossed the 
line” with their sexist comments or jokes (14%), of which 50% of women indicated they spoke 
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up to address the situation.  Additionally, 13% of women encountered someone who drank too 
much and needed help, and nearly half talked to those involved to see if they were okay (54%) or 
spoke up to address the situation (43%).  The third most observed situation for women was they 
heard someone say people who take risks are at fault for being sexually assaulted (6%), with the 
majority indicating they spoke up to address the situation (68%).  Women in the USAFR were 
less likely than women in the other Reserve components to indicate observing a potentially 
dangerous situation for all of the situations presented (excluding seeing a situation they thought 
was sexual assault or could have led to a sexual assault). 

Women in the ANG were also less likely than women in the other Reserve components to 
indicate observing someone who “crossed the line” with their sexist comments or jokes (14% 
±2).  Women in the ANG and USAFR were less likely to indicate encountering someone who 
drank too much and needed help, whereas women in the ARNG (18% ±3) were more likely. 

Figure 98.  
Observed a Potentially Dangerous Situation and Mode of Intervention for Air Force Women 
(Q157, Q158, Q162, and Q166) 
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The picture of bystander intervention for Air Force men is similar to that for Air Force women 
(Figure 99).  The same two most frequently observed potentially dangerous situations that were 
selected by women were also endorsed by men—encountered someone who drank too much and 
needed help (9%) and observed someone who “crossed the line” with their sexist comments or 
jokes (7%).  The third most frequently observed situation for men was they saw someone 
grabbing, pushing, or insulting someone (4%).   Across all three situations, approximately half 
(40%–54%) of men indicated they spoke up to address the situation.  As with Air Force women, 
the most endorsed response for Air Force men who encountered someone who drank too much 
and needed help was to talk to those involved and see if they were okay (51%).  

Men in the ANG (9% ±2) and USAFR (7% ±2), along with those in the USAR (9% ±2), were 
less likely to indicate they encountered someone who drank too much and needed help, whereas 
men in the ARNG (13% ±2) were more likely.  Men in the ANG (7% ±2) and USAFR (6% ±1), 
along with those in the USMCR (5% ±2), were less likely to indicate they observed someone 
who “crossed the line” with their sexist comments or jokes, whereas men in the ARNG (11% ±2) 
were more likely.  Further, Men in the ANG (4% ±1) and USAFR (4% ±1) were less likely to 
indicate they saw someone grabbing, pushing, or insulting someone, whereas men in the ARNG 
(7% ±2) were more likely. 
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Figure 99.  
Observed a Potentially Dangerous Situation and Mode of Intervention for Air Force Men 
(Q157, Q158, Q162, and Q163) 

 

Leadership Perceptions 

Perceptions of military leadership reported by Air Force members were largely positive, with the 
vast majority of Air Force women and Air Force men indicating their military chain of command 
does well/very well at demonstrating various positive workplace actions and behaviors (Figure 
100).  In general, Air Force men were more likely than Air Force women to indicate their 
military chain of command demonstrates positive workplace actions and behaviors well/very 
well for all eight actions/behaviors.  Further, women in the ANG (87%–95% ±1–2) and USAFR 
(84%–9% ±1) were more likely than women in the other Reserve components to indicate their 
military chain of command demonstrates positive workplace actions and behaviors well/very 
well for nearly all eight actions/behaviors.41  Similar to women, men in the ANG were more 

                                                 
41 ANG women were not more likely to indicate “recognized and immediately corrected incidents of sexual 
harassment.” 
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likely than men in the other Reserve components to indicate their military chain of command 
demonstrates positive workplace actions and behaviors well/very well for nearly all eight 
actions/behaviors (94%–97% ±1).42  In addition, men in the USAFR were more likely than men 
in the other Reserve components to indicate their military chain of command encourages 
bystander intervention to assist others in situations at risk for sexual assault or other harmful 
behaviors (94% ±2), and publicized sexual assault report resources (93% ±2). 

Figure 100.  
Positive Workplace Actions/Behaviors Demonstrated by Military Leadership in the Air Force 
(Q168) 

 

Results for ANG and USAFR women and men yielded significant differences compared to those 
in the other Reserve components.  Specifically, ANG and USAFR women and men were often 
more likely to indicate their military chain of command does well/very well at demonstrating 
various positive workplace actions and behaviors.  Findings are noted below for the actions and 
behaviors where significant differences were found. 

 Made it clear that sexual assault has no place in the military 

o Women in the ANG (95% ±1) and USAFR (94% ±2), along with those in the 
USNR (95% ±2), were more likely to indicate well/very well, whereas USAR 
women (89% ±2) were less likely. 

                                                 
42 ANG men were not more likely to indicate “recognized and immediately corrected incidents of sexual 
harassment.” 
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o ANG men (97% ±1), along with those in the USNR (97% ±1), were more likely to 
indicate well/very well than men in the other Reserve components. 

 Promoted a unit climate based on mutual respect and trust 

o Women in the ANG (88% ±2) and USAFR (90% ±2), along with those in the 
USNR (89% ±2), were more likely to indicate well/very well, whereas USAR 
women (83% ±2) were less likely. 

o ANG men (94% ±1), along with those in the USNR (95% ±2), were more likely to 
indicate well/very well than men in the other Reserve components. 

 Led by example by refraining from sexist comments and behaviors 

o Women in the ANG (89% ±2) and USAFR (91% ±2), along with those in the 
USNR (91% ±2), were more likely to indicate well/very well, whereas USMCR 
women (76% ±9) and ARNG women (85% ±3) were less likely. 

o ANG men (95% ±1), along with those in the USNR (95% ±1), were more likely to 
indicate well/very well, whereas ARNG men (90% ±2) were less likely. 

 Recognized and immediately corrected incidents of sexual harassment 

o USAFR women (84% ±2), along with those in the USNR (85% ±3), were more 
likely to indicate well/very well than women in the other Reserve components. 

 Created an environment where victims would feel comfortable reporting sexual 
harassment of assault 

o Women in the ANG (87% ±2) and USAFR (87% ±2), along with those in the 
USNR (87% ±3), were more likely to indicate well/very well than women in the 
other Reserve components. 

o ANG men (94% ±1), along with those in the USNR (94% ±2), were more likely to 
indicate well/very well than men in the other Reserve components. 

 Encouraged bystander intervention to assist other in situation at risk for sexual assault 
or other harmful behaviors 

o Women in the ANG (91% ±2) and USAFR (91% ±2) along with those in the 
USNR (92% ±2), were more likely to indicate well/very well, whereas USAR 
women (85% ±2) and ARNG women (85% ±2) were less likely. 

o Men in the ANG (96% ±1) and USAFR (94% ±1), along with those in the USNR 
(95% ±2), were more likely to indicate well/very well, whereas men in the ARNG 
(91% ±2) and USAR (90% ±2) were less likely. 

 Publicized sexual assault report resources 
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o ANG (95% ±1) and USAFR men (94% ±1), along with those in the USMCR 
(94% ±2) and USNR (93% ±2), were more likely to indicate well/very well, 
whereas men in the ARNG (90% ±2) were less likely. 

 Encouraged victims to report sexual assault 

o Women in the ANG (91% ±2) and USAFR (89% ±2), along with those in the 
USNR (89% ±2), were more likely to indicate well/very well, whereas ARNG 
women (84% ±3) were less likely. 

Reactions to Sexual Assault and Sexual Harassment  

Overall, Air Force members reported positive attitudes about how their leadership and the 
military in general would react to situations involving sexual assault and sexual harassment 
(Figure 101).  The overwhelming majority of members indicated they agreed it is their duty 
when they are in a social situation to confront military members to keep them from doing 
something potentially harmful to themselves or others (95% of women, 96% of men).  The 
majority of Air Force members indicated they can trust the military system if they were sexually 
assaulted to protect their privacy, ensure their safety, and treat them with dignity and respect 
(72%–76% of Air Force women, 84%–87% of Air Force men).  For these three situations, Air 
Force men were more likely than Air Force women to agree they can trust the military system. 

Members were also asked a set of questions regarding being treated differently by their 
supervisor or chain of command if they were to report they or someone else was sexually 
assaulted/harassed.  Although the responses to these situations were not as positive as trust in the 
military system, approximately half of members indicated they do not believe they would be 
treated differently if they were to report they or someone else was sexually assaulted or sexually 
harassed (50%–58% of women, 56%–62% of men; Figure 101).  Conversely, about one-quarter 
or more of members indicated they believe they would be treated differently if they reported any 
of these situations (23%–31% of women, 23%–27% of men).   

Air Force men were more likely than Air Force women to disagree that they would be treated 
differently by their supervisor/chain of command if they were to report they or someone else 
were sexually assaulted/harassed.  Women in the USAFR were more likely than women in the 
other Reserve components to disagree that they would be treated differently by their supervisor/
chain of command if they were to report they or someone else were sexually assaulted/harassed 
(50%–58% ±3).  In addition, men in the ANG were also more likely than men in the other 
Reserve components to disagree that they would be treated differently by their supervisor/chain 
of command if they were to report someone else were sexually assaulted (57% ±3).  Men in the 
ANG were more likely than men in the other Reserve components to disagree that they would be 
treated differently by their supervisor/chain of command if they were to report they or someone 
else were sexually assaulted/harassed (57%–63% ±2). 
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Figure 101.  
Reactions to Sexual Assault and Sexual Harassment in the Air Force (Q177) 

 

Perceptions of Willingness to Encourage Others/Discuss with Leadership  

The majority of Air Force members indicated to a large extent their willingness to address 
gender-related issues themselves and/or encourage others to address such issues (77% ±2 of Air 
Force women, 80% ±2 of Air Force men) or seek help from their chain of command regarding 
sexual harassment from military members (78% ±2 of women, 84% ±2 of men).  Similarly, the 
majority of members indicated they would be likely to encourage someone who has experienced 
sexual harassment to tell a military supervisor (90% ±1 of women, 93% ±1 of men) or seek 
support services (95% ±1 of women, 96% ±1 of men).  Air Force members also indicated they 
would be likely to encourage someone who has experienced sexual assault to seek support 
services (95% ±1 of women, 96% ±1 of men) or report it (79% ±2 of women, 87% ±2 of men).  
Additionally, comparable results were found for members being likely to tell a military 
supervisor about sexual harassment if it happened to them (86% ±2 of women, 91% ±1 of men) 
and report a sexual assault if it happened to them (97% ±1 of women, 96% ±1 of men). 
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Social Media Use  

The vast majority of Air Force members were not aware of a military member misusing social 
media sites to ridicule, abuse, stalk, or harm any individual or group (Figure 102).  However, 6% 
of Air Force women and 4% of Air Force men indicated they were aware of a military member 
misusing social media to harm another military member, and 3%–5% of women and men 
indicated being aware of social media misuse toward their military chain of command, their 
National Guard/Reserve component, or the DoD as a whole.  Of those who indicated being 
aware of a military member misusing social media to harm someone, 46% of Air Force women 
and 43% of Air Force men indicated they notified a military peer about this misuse, while 36% 
of women and 35% of men indicated they notified a member of their military chain of command. 

Figure 102.  
Social Media Misuse and Notification of Misuse in the Air Force (Q181–Q182) 

 

Sexual Assault and Sexual Harassment Training 

Sexual Assault Training  

As shown in Figure 103, the vast majority of Air Force members received training on sexual 
assault in the past 12 months and had favorable opinions on how effective/relevant the training 
was, as well as how well training explains various concepts regarding sexual assault.  
Specifically, 82%–97% of Air Force women and 83%–98% of Air Force men agree military 
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sexual assault training was effective/relevant.  Air Force men were more likely than Air Force 
women to agree their training teaches that the consumption of alcohol may increase the 
likelihood of sexual assault (93% of men, 88% of women), provides a good understanding of 
what actions are considered retaliatory (94% of men, 90% of women), teaches how to obtain 
medical care following a sexual assault (91% of men, 88% of women), and highlights 
engagement of chain of command outside of formal training (91% of men, 87% of women). 

Figure 103.  
Effectiveness/Relevance of Sexual Assault Training in the Air Force (Q172–Q173) 

 

For how well sexual assault training explains various relevant sexual assault concepts, 77%–96% 
of Air Force women and 82%–97% of Air Force men agree training explains these concepts 
(Figure 104).  One area for improvement, relative to the other training areas, was training 
explains use of social media and community to promote sexual assault prevention, as indicated 
by only 77% of Air Force women and 82% of Air Force men who agree their training did this.  
Air Force women were more likely than Air Force men to agree their training explains that, in 
addition to women, men can experience sexual assault (95% of women, 93% of men).  
Otherwise, Air Force men in general were more likely than Air Force women to agree their 
training explains various relevant sexual assault concepts as depicted in Figure 104. 
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Figure 104.  
How Well Sexual Assault Training Explains Various Concepts in the Air Force (Q172, Q174) 

 

Sexual Harassment Training  

The vast majority of Air Force members indicated receiving military training in the past 12 
months on topics related to sexual harassment (95% of women, 97% of men).  Moreover, the 
vast majority of members also agreed the sexual harassment training explained the various 
intended sexual harassment concepts (93%–96% of women, 93%–97% of men; Figure 105).  Air 
Force men were more likely than Air Force women to agree with concepts, with exception of 
training explains that, in addition to women, men can experience sexual harassment. 
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Figure 105.  
How Well Sexual Harassment Training Explains Various Concepts in the Air Force (Q175–
Q176) 
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Executive Summary 
 

The Department of Defense (DoD) has a strong commitment to providing Sexual Assault 
Prevention and Response (SAPR) resources and services to all military members who report a 
sexual assault.  The Department, under the guidance of the DoD Sexual Assault Prevention and 
Response Office (SAPRO), has worked to create and improve programs in an effort to provide 
support to military sexual assault survivors.  The Military Investigation and Justice Experience 
Survey (MIJES) is an anonymous survey designed to assess the investigative and legal processes 
experienced by military members that have made a report of sexual assault, have gone through 
the military investigation process, and who have agreed to voluntarily participate in this survey.  
The 2016–2017 MIJES reflects the attitudes and opinions of 371 military members who brought 
forward a report of sexual assault to military officials and completed the military justice process 
from investigation to case closure.  The 2016–2017 MIJES was not weighted; therefore, results 
of the study are not generalizable to those Service members who had a closed case in Defense 
Sexual Assault Incident Database (DSAID).   

Study Background and Methodology 

This overview report discusses findings from responses provided in the 2016–2017 MIJES, 
which includes data collected between August 29 to December 6, 2016 and March 17, 2017 and 
May 12, 2017.1  This survey was conducted in response to a Secretary of Defense Directive 
requiring that a standardized and voluntary survey for military members who brought forward a 
report of sexual assault and participated in the military justice process be regularly administered 
to “provide the sexual assault victim/survivor the opportunity to assess and provide feedback on 
their experiences with SAPR victim assistance, the military health system, the military justice 
process, and other areas of support” (Secretary of Defense, 2014).  The Health and Resilience 
(H&R) Research division within the Office of People Analytics (OPA) was tasked with this 
effort.   

The 2016–2017 MIJES focuses specifically on military members who made a report of sexual 
assault and have a closed case (e.g., investigation done, disposition complete, and case 
information entered into DSAID) between April 1, 2015 and September 30, 2016 (FY15 Q3–
FY16 Q4).2  Uniformed military members include members of the active duty (Army, Navy, 
Marine Corps, and Air Force), the Reserve (Army Reserve, Navy Reserve, Marine Corps 
Reserve, and Air Force Reserve), and the National Guard (Army National Guard and Air 
National Guard).  Additionally, respondents who were not currently uniformed military 
members, whose report did not result in a criminal investigation by a Military Criminal 
Investigative Organization (MCIO), whose alleged perpetrator was not a military member, or 
who chose not to participate in the investigation or military justice process were ineligible.3  The 
survey instrument and methodology were designed with input from SAPR representatives from 

                                                 
1 Data collected between August 29 to December 6, 2016 were reported in the 2016 MIJES Overview Report 
(Namrow, De Silva, Barry, Klahr, and Ely, 2017).  The current report combines these data with the data collected in 
2017. 
2 The total eligible sample number was 3,688 members. 
3 2016–2017 MIJES Q1, Q10, Q11, Q16. 
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Department leadership, the Services, the National Guard Bureau, and other DoD stakeholders.  
All representatives had a shared goal of gathering accurate data on experiences, while balancing 
respect for the Service member and the need for anonymity.  The population of interest for this 
survey is very specific.  As such, a non-probability survey approach was appropriate to gather 
data on this specific subpopulation.  As a result of this approach, the 2016–2017 MIJES does not 
employ statistical sampling or scientific weighting.  Therefore results from this survey cannot be 
generalized to the full population of military members who made a report of sexual assault; 
results can only be attributed to those eligible respondents who completed the survey.   

The survey was administered via the web and paper-and-pen.  The 2016 MIJES administration 
process began on August 29, 2016 with an e-mail announcement message to members in the 
sample.  The 2017 MIJES administration process began on March 17, 2017 with an e-mail 
announcement message to members in the sample.  Both announcement e-mails explained the 
data collection effort, why the survey was being conducted, instructions for how the Service 
member would take the survey, how the survey information would be used, and why 
participation was important, as well as information about how to opt-out of the survey if the 
Service member did not want to participate.  Throughout the administration period, a limited 
number of additional e-mail reminders were sent to potential participants to remind them of the 
survey effort and to encourage them to take the survey.  Data for the 2016 MIJES were collected 
via the web between August 29, 2016 and December 6, 2016 and via paper-and-pen surveys 
between September 27, 2016 and December 2, 2016.  Data for the 2017 MIJES were collected 
via the web between March 17, 2017 and May 12, 2017. 

The remainder of this executive summary provides a general overview of top-line results from 
the 2016–2017 MIJES.  Additional information about the construction of metrics and rates, as 
well as additional data on findings can be found in the full report.  References to a “perpetrator,” 
“accused,” or “offender” throughout this report should be interpreted as “alleged perpetrator,” 
“alleged accused,” or “alleged offender”; without knowing the specific outcomes of particular 
allegations, the presumption of innocence applies unless there is an adjudication of guilt.  
References to “sexual assault” throughout the report do not imply legal definitions for sexual 
assault.  Additionally, references to “retaliation,” “professional reprisal,” “ostracism,” or “other 
negative behaviors associated with reporting sexual assault,” or perceptions thereof, are based on 
negative behaviors as reported by the eligible survey respondents.  Without knowing the 
specifics of cases or reports, this data should not be construed as substantiated allegations of 
professional reprisal, ostracism, or other negative behaviors. 

There are several themes apparent in the results of 2016–2017 MIJES which underscore ways in 
which specific programs and resources provide support to military members who bring forward a 
report of sexual assault.  The following sections discuss these themes and offer observations. 

General Satisfaction With Individuals/Resources 

The majority of respondents indicated interacting with a military criminal investigator after their 
report of sexual assault, and also indicated interacting with a SARC, a UVA or a VA, or a 
SVC/VLC during the military justice process (see Figure 1).  Of these respondents, the majority 
were also satisfied with those interactions.  Less than two-thirds indicated interacting with 
members of their command or military trial counsel during the military justice process, and were 
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slightly less satisfied with the services those individuals provided.  Overall, however, the 
majority of respondents used the nine resources discussed in this report, and of those respondents 
that interacted with them, most were satisfied.4  

Figure 1.  
2016–2017 Sexual Assault Prevention and Response Resources:  Use and Satisfaction 

 

Experience With Sexual Assault Response Coordinator (SARC).  Overall, 83% of respondents 
indicated interacting with a SARC during the military justice process, and 70% indicated that 
they were satisfied with their services.  Similar to respondents’ rates of satisfaction, more than 
two-thirds indicated they agreed that the SARC was supportive, helpful, and regularly contacted 
them during their case.  However, as with other resources, contact was the least endorsed activity 
with 22% of respondents indicating they disagreed that the SARC contacted them on a regular 
basis regarding their well-being while their case was open and only 12% of respondents 
indicating the majority of information about the progress of their case was provided by the 
SARC.  The large majority (78%) of respondents overall indicated the SARC used discretion in 
sharing details of their case, and half (50%) indicated the SARC was beneficial in preparing 
them for the military justice process.   

Experience With Uniformed Victim Advocate (UVA)/Victim Advocate (VA).  Overall, 77% of 
respondents indicated interacting with a Uniformed Victims’ Advocate (UVA) and/or a Victims’ 
Advocate (VA) during the military justice process; breaking this out, 54% indicated using a 
UVA and 49% used a VA.  For respondents who interacted with either a UVA or VA, the 
majority indicated they agreed that both the UVA and VA were supportive, helpful, and 
regularly contacted them during their case.  Respondents who interacted with a UVA indicated 
                                                 
4 Respondents were first asked if they interacted with each individual/resource.  Rates of satisfaction are only of 
those respondents who interacted with these individuals during the military justice process.   
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slightly higher levels of satisfaction and overall assessments with the services provided than 
those who interacted with a VA.  Similar to respondents’ assessments with the SARC, overall, 
13% indicated the majority of information about the progress of their case was provided by a 
UVA/VA, while the large majority (81%) indicated that the UVA/VA used discretion in sharing 
details of their case, and half (50%) indicated the UVA/VA was beneficial in preparing them for 
the military justice process.    

Experience With Military Criminal Investigator (MCI).  Making an unrestricted report of 
sexual assault triggers an investigation, and therefore it makes sense that 93% of respondents 
indicated interacting with a military criminal investigator after their report of sexual assault; 
however, while a little more than half (55%) were satisfied, 29% were dissatisfied with the 
resource and the services that were provided.  Though more than half (56%–83%) of respondents 
who interacted with a MCI agreed that the MCI completed various aspects of their role and 
showed adequate care and respect for the respondent, 30% indicated they disagreed that the 
MCI provided information about the progress of their investigation, and separately, 7% of all 
respondents indicated the majority of information about the progress of their case was provided 
by a MCI.  Overall, 70% of respondents indicated that the MCI used discretion in sharing details 
of their case and about one-quarter (26%) indicated the MCI was beneficial in preparing them for 
the military justice process.   

Experience With Military Trial Counsel.  Overall 59% interacted with military trial counsel.  
The majority of these respondents indicated they agreed that military trial counsel treated them 
appropriately.  Similar to other resources, informing the respondent about the progress of the 
case was the least endorsed action, and overall, 8% of respondents indicated the military trial 
counsel provided the majority of information about the progress of the case.  Of respondents who 
interacted with military trial counsel, the majority indicated they discussed appropriate legal 
actions that might occur, and 33% of respondents overall indicated the military trial counsel was 
beneficial in preparing them for the military justice process.  A little more than two-thirds (69%) 
of respondents indicated military trial counsel used discretion in sharing details of their case.   

Experience With Special Victims’ Counsel (SVC) or Victims’ Legal Counsel (VLC).  Overall, 
though only two-thirds (66%) of respondents indicated interacting with SVCs/VLCs, they were 
the resource with the highest percentage of overall satisfaction (77%); only 12% indicated that 
they were dissatisfied with their services.  The majority of respondents who interacted with a 
SVC/VLC indicated they agreed their SVC/VLC provided them with the relevant supportive 
actions, and almost all (98%) respondents who interacted with a SVC/VLC indicated they were 
available when needed.  Though providing information about the progress of their case was one 
of the least endorsed actions, it yielded relatively high agreement (81%); also, a little more than 
half (53%) of respondents overall indicated the SVC/VLC provided them with the majority of 
information about the progress of the case, which was much greater than any other resource.  For 
respondents overall, SVCs/VLCs were also the highest rated resource for use of discretion in 
sharing details of their case (84%) as well as being beneficial in preparing the respondent for the 
military justice process (66%).       

Experience With Victim Witness Assistance Provider (VWAP).  Though this resource was the 
least endorsed as someone with whom respondents indicated interacting (7%), respondents were 
mostly satisfied (63%) with the services provided.  The majority of those who interacted with a 
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VWAP agreed they treated them appropriately and most indicated the VWAP performed aspects 
of their role and discussed specific procedures.  Consistent to the other resources, keeping the 
respondent informed about the status and progress of their case was the least endorsed action; 
overall, no respondent indicated that the majority of information about the progress of the case 
was provided by a VWAP.  Only 2% of respondents indicated the VWAP was beneficial in 
preparing them for the military justice process and 61% indicated they used discretion in sharing 
details of their case. 

Experience With Members of Leadership.   Overall, a little more than half of respondents 
indicated interacting with members of leadership (unit commander [58%], senior enlisted advisor 
[54%], and immediate supervisor [55%]) during the military justice process.  More than half of 
these respondents indicated they were satisfied, but about one-third indicated they were 
dissatisfied with the services members of leadership provided (unit commander [35%], senior 
enlisted advisor [30%], and immediate supervisor [35%]).  In regards to their unit commander, 
about one-third of respondents disagreed that their unit commander supported them throughout 
the military justice process or informed them about the progress of their case, and only 2% of 
respondents overall indicated their unit commander provided the majority of information about 
the progress of the case.  Overall, 62% of respondents indicated their unit commander used 
discretion in sharing details of their case, while 15% indicated their unit commander was 
beneficial in preparing them for the military justice process.   

Lower ratings for senior enlisted advisors and immediate supervisors are also reflected in 
respondents’ assessments of the activities provided.  Of respondents who indicated interacting 
with their senior enlisted advisor and/or immediate supervisor, less than two-thirds indicated 
they agreed that their senior enlisted advisor and/or immediate supervisor supported them 
throughout the military justice process, whereas less than one-third disagreed; less than half 
indicated they agreed that their senior enlisted advisor and/or immediate supervisor informed 
them about the progress of their case (38%-47%), whereas less than half disagreed (39%-49%).5  
For respondents overall, less than 3% indicated their senior enlisted advisor and/or immediate 
supervisor provided the majority of information about the progress of the case.  Similarly, 
overall, less than 15% of respondents indicated that their senior enlisted advisor and/or 
immediate supervisor was not as beneficial as other resources in preparing them for the military 
justice process, and less than half indicated they used discretion in sharing details about their 
case.    

Overall Military Justice Experience 

Respondents were asked to provide their evaluations of aspects of the military justice process as 
a whole.  This comprehensive analysis of general satisfaction with the military justice process 
included assessments of individual resources (e.g., used discretion, helped prepare respondents 
for the military justice process, informed respondents about the progress of their case).  
Evaluation of the military justice process also included broad assessments which included the 
respondent’s opinions about the outcome for the alleged perpetrator, whether they perceived the 

                                                 
5 Air Force, Air Force Reserve, and Air National Guard members did not receive this item. 
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military justice process to be easy or difficult, and whether they would recommend to another 
Service member to make a report.  

The Importance of Providing Preparation and Discretion.  Prior MIJES research found that 
general satisfaction with the reporting process was associated with overall preparedness for the 
military justice process and the perception of members of command using discretion about 
details of their case (Namrow, De Silva, Barry, Klahr, and Ely, 2017).  Not surprisingly, analysis 
of the 2016–2017 MIJES revealed that respondents’ satisfaction with each resource was 
positively associated with both whether the resource was beneficial in helping the respondent 
prepare for the military justice process and whether the resource used discretion (Table 1).  This 
pattern was observed across all resources and underscores the importance of resources providing 
preparation to Service members and using discretion.   

Table 1.  
Correlations Between Satisfaction With Resource and Preparation for the Military Justice 
Process and Discretion Used 

Satisfaction with Resource 
Resource was Beneficial in 

Preparing 
Discretion Used by Resource 

SARC   0.41** 0.64** 

UVA/VAa   0.43** 0.66** 

Military Criminal Investigator   0.28** 0.58** 

Military Trial Counsel   0.22* 0.60** 

SVC/VLC   0.37** 0.61** 

VWAP   0.21 0.78** 

Unit Commander   0.37** 0.71** 

Immediate Supervisor   0.37** 0.70** 

Senior Enlisted Advisor   0.38** 0.71** 
Note.  Q22, Q27, Q29, Q32, Q36, Q47, Q51, Q54, Q57, Q60, Q87, Q88, Q100.   
aSatisfaction estimates for UVA and VA were averaged and combined. 
* p < .05.  
** p < .01. 

Overall, 39% of respondents felt well prepared or very well prepared for the military justice 
process, and these respondents indicated SVCs/VLCs and SAPR-specific resources were most 
beneficial in preparing respondents for the military justice process.  Respondents indicated these 
resource provided support during the military justice process by listening and “being there” for 
the respondent.  For those who said they were poorly prepared or very poorly prepared for the 
military justice process, the most frequently mentioned aspects that could potentially have helped 
to better prepare them included better explanation of the military justice process, their rights, and 
better overall support.   

Kept Up to Date on the Progress of Their Case.  Communication about the progress of their 
report was assessed by respondents as occurring less often compared to other resource 
responsibilities, and therefore was identified by respondents as a potential area for improvement 
(Table 2).  As a result, it makes sense that only 38% of respondents indicated that during the 
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military justice process they were kept up to date on the progress of their case to a large 
extent/very large extent; 12% indicated they were not at all kept up to date on the progress of 
their case.  Of respondents who felt they were kept up to date on the progress of their case to a 
large extent/very large extent, the top three individuals or services which provided the majority 
of information about the progress of their case were SAPR-specific resources (e.g., UVA/VA, 
SARC) or their SVC/VLC.  Of note, this high assessment also matches overall satisfaction with 
resources.  

Table 2.  
Informed About Status or Progress of Case Assessment 

Assessment of Experiences With Resources:   
Informed About Status or Progress of Case   

Agree Disagree 

SVC/VLC informed you about the progress of your case. 81 13 

Military Trial Counsel informed you about the progress of your case. 75 17 
VWAP kept you informed about the status or progress of your case. 63 29 

Military Criminal Investigator provided information about the progress of your 
investigation. 

56 30 

Unit commander informed you about the progress of your case. 48 36 

Senior Enlisted Advisor informed you about the progress of your case.* 47 39 

Immediate supervisor informed you about the progress of your case.* 38 49 
*Air Force, Air Force Reserve, and Air National Guard members did not receive this item. 

Official Action(s) Taken Against the Alleged Perpetrator.  Overall, 53% of respondents 
indicated charges were preferred against the alleged perpetrator and 43% indicated there was an 
Article 32 preliminary hearing on their case.  Of these respondents, 41% indicated the charges 
were what they had expected, whereas almost half (46%) indicated they were less severe than 
they had expected.  Of respondents who knew whether there was an action taken, 67% indicated 
that an official action was taken against the alleged perpetrator and overall, about one-fifth 
(19%) of respondents indicated that they were satisfied with the official action(s) taken against 
the alleged perpetrator, whereas 62% indicated that they were dissatisfied.  One of the most 
frequently mentioned recommendations respondents suggested to improve the military justice 
process was to have a clearer protocol for punishments.  As almost half of respondents indicated 
punishments were too soft or less severe than expected, some described that the resulting 
outcome for the alleged perpetrator impacted their ability to cope following the military justice 
process, and would potentially affect whether future Service members would come forward with 
a report.   

Ease and Satisfaction of the Military Justice Process.  Overall, 69% of respondents indicated 
they felt the military justice process was difficult/very difficult, whereas 14% indicated that the 
process was easy/very easy.  Open-ended responses revealed that the most frequently mentioned 
services and groups that were the most helpful during difficult times were their family, friends, 
their SVC/VLC, SAPR resources, and mental health providers and counselors, whereas most 
frequently mentioned services and groups that helped make the process easier included the 
SVC/VLC and SAPR services (e.g., UVA/VA, SARC), specifically in helping respondents stay 
informed about their case.  One metric to measure overall satisfaction with the military justice 
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process is whether a respondent would recommend to another Service member to make a report.  
Overall, 73% of respondents indicated that they would recommend others who experience a 
sexual assault make a report.  Specifically, 50% of respondents indicated yes, an unrestricted 
report, and 24% indicated yes, a restricted report.    

Outcomes Associated With Reporting 

Questions were designed to measure negative behaviors a respondent may have experienced as a 
result of making a sexual assault report and to account for additional motivating factors that may 
be consistent with prohibited actions in the Uniform Code of Military Justice (UCMJ) and 
military policies and regulations.6  This includes the alleged perpetrator having knowledge about 
the report and that the actions were perceived to be taken with a specific intent (i.e., to 
discourage the military member from moving forward with the report of sexual assault or to 
abuse or humiliate the respondent).  A full description of these measures can be found in Chapter 
5 of this report. 

Respondents were asked to indicate whether they perceived experiencing any negative behaviors 
from their leadership or peers as a result of reporting a sexual assault.7  Professional reprisal is a 
personnel or other unfavorable action taken by the chain of command against an individual for 
engaging in a protected activity.  Ostracism and other negative behaviors8 can be actions of 
social exclusion or misconduct against the military member taken by peers or an individual in a 
position of authority, because the military member reported, or intends to report, a criminal 
offense. 

Perceived Professional Reprisal.  For respondents overall, the Rate of Perceived Professional 
Reprisal was 28%.  The vast majority of respondents who experienced Perceived Professional 
Reprisal indicated that the behaviors taken by their leadership yielded harm to their career.  If 
respondents believed that the negative actions were taken by their senior enlisted leader, then 
they were more likely to believe their careers were harmfully impacted.  Despite experiencing 
these behaviors, the majority decided to participate and/or move forward with their report of 
sexual assault; though respondents who perceived that their unit commander took the negative 
action were less likely to decide to move forward with their report.  Overall, as actions from both 
senior enlisted leaders and unit commanders have an effect on respondents’ perceptions of 
professional well-being, it may be beneficial for leadership SAPR training to address the impact 
of their behaviors following a report of sexual assault.   

                                                 
6 Construction of perceived reprisal, ostracism, and other negative behaviors rates should not be construed as a legal 
crime victimization rate due to slight differences across the Services on the definition of behaviors and requirements 
of retaliation. 
7 Survey questions are only able to provide a general understanding of the self-reported outcomes that may 
constitute professional reprisal, ostracism, or other negative behaviors and therefore OPA refers to such outcomes as 
“perceived.”  Ultimately, only the results of an investigation can determine whether self-reported negative behaviors 
meet the requirements of prohibited retaliation.  Therefore, the percentages discussed reflect the respondents’ 
perceptions about a negative experience associated with their report of a sexual assault and not necessarily a 
reported or legally substantiated incident of retaliation. 
8 Because the MIJES assessment does not assess the relationship between the alleged perpetrator and the respondent 
to determine whether the behavior constitutes maltreatment, no definitive conclusions can be made regarding 
whether these alleged other negative behaviors are retaliatory or constitute maltreatment. 
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Perceived Ostracism/Other Negative Behaviors.  For respondents overall, the Rate of Perceived 
Ostracism/Other Negative Behaviors was 29%.  This estimated rate is a composite of 
respondents who indicated experiencing Perceived Ostracism (16%) and/or Perceived Other 
Negative Behaviors as a result of their report of sexual assault (26%).  One-third of respondents 
indicated the perceived ostracism or perceived other negative actions they experienced involved 
some form of social media.  Despite experiencing Perceived Ostracism and/or Perceived Other 
Negative Behaviors, the majority of respondents indicated they decided to participate and/or 
move forward with their report of sexual assault despite these negative experiences. 

Perceived Professional Reprisal and/or Perceived Ostracism/Other Negative Behaviors.  For 
respondents overall, the estimated Rate of Perceived Professional Reprisal and/or Perceived 
Ostracism/Other Negative Behaviors was 41%.  Of respondents who experienced these 
behaviors, 63% indicated the 
individuals committing negative 
actions were friends with the 
identified [alleged] 
perpetrator(s) and 56% 
indicated they were in the same 
chain of command, whereas 21% 
indicated there was no 
relationship and 20% indicated 
the individual(s) was the same 
person(s).  As a result of 
experiencing the negative behaviors, the most common action respondents indicated taking was 
to discuss the behaviors with their friends, family, coworkers, or a professional (71%).   

When respondents indicated experiencing negative actions in line with Perceived Professional 
Reprisal, Perceived Ostracism/Other Negative Behaviors, and chose to discuss these behaviors 
with a work supervisor or someone in their chain of command so that some corrective action 
would be taken, over half of respondents discussed with their Senior Enlisted Leader or another 
member in their chain of command.  When asked if their leadership took action after the 
respondents discussed these negative behaviors with them, about half indicated the following 
results:  they were not aware of any action taken by the person that they told, the situation 
continued or got worse for them, they were told/encouraged to drop the issue.  Less than one-
fifth of these respondents indicated they received help or assistance as a result of their discussion 
of these behaviors.  As mentioned above, providing members of command with training specific 
to the impact of their actions following a report of sexual assault may be beneficial to help 
alleviate perceived retaliatory behaviors.  

About one-quarter of respondents who experienced these negative behaviors chose to file a 
complaint.  As a result of filing a complaint, respondents most frequently indicated they were not 
aware of any action taken by the person that they told (44%) and the situation continued or got 
worse for them (42%).9  Of note, less than one-fifth of respondents indicated that as result of 
filing a complaint, they got help dealing with the situation (19%), or their leadership took steps 

                                                 
9 Though this is a potential area for improvement for the Department to consider, caution should be taken when 
interpreting these data as our estimates are derived from a small pool of respondents. 
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to address the situation (14%).  For those who chose not to file a complaint, they indicated 
several reasons for choosing not to:  they were worried that reporting would cause more harm to 
them than good (68%), they did not trust that the process would be fair (65%), and they did not 
think anything would be done or anyone would believe them (60%).  About one-third of 
respondents indicated they did not file a complaint because they did not know how to.  

Summary and Opportunities for the Investigation and Military Justice Process 

The 2016–2017 MIJES provides the Department with experiences from military members’ who 
participated in the investigation and military justice process after reporting a sexual assault.  
These findings provide a detailed account of the experiences of these military members as well 
as the types of impact programs and personnel have during the military justice process for this 
vulnerable population.  These results highlight the importance of continuing to improve points of 
communication for all resources, educating resources about discretion, and aiding Service 
members in preparing for the military justice process.   

Overall, all resources and personnel which Service members indicated interacting with were 
assessed as satisfactory in the services they provided.  However, assessment of each resource 
revealed opportunities for the Department to consider which were specific to improving services 
provided to participants.  Participants were dissatisfied with the amount of information they were 
provided throughout the investigation and military justice process.  It would therefore be useful 
to consider from whom Service members would want to receive information about the progress 
of their investigation or case and ensure that the resource is prepared to offer information and 
Service members know from whom to expect this information.  Because SVC/VLCs were the 
resource that respondents indicated provided the majority of information, it might be beneficial 
to encourage these personnel to continue to communicate with members about their cases.  
Increasing awareness of the SVC/VLC program may also be beneficial as knowing that this 
resource exists might encourage Service members to feel more comfortable making a report.  For 
example, 69% of respondents who interacted with an SVC/VLC were not aware of the program 
prior to their report, and of the 31% who were aware, 61% indicated that their awareness of the 
program impacted their decision to report to some extent. 

Assessment of resources also revealed that for about half of respondents, interaction with 
leadership during the military justice process was dissatisfactory.  Of note, dissatisfaction might 
reflect a few issues (e.g., the amount of knowledge the individual in leadership had about 
handling sexual assault cases, their comfort about handling sexual assault cases, their overall 
involvement in the military justice process) which might impact respondents’ overall assessment.  
Some respondents described that they perceived members in the chain of command to be 
unhelpful because they were inexperienced in how to handle cases, were overly judgmental, or 
they appeared to openly discuss details of the case with persons outside of the military justice 
process.   
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Chapter 1:  
Study Background and Design 

 

The Department of Defense (DoD) has a strong commitment to providing Sexual Assault 
Prevention and Response (SAPR) resources and services to all military members who report a 
sexual assault.  Over the years, the Department, under the guidance of the DoD Sexual Assault 
Prevention and Response Office (SAPRO), has worked to create and improve programs in an 
effort to provide support to Service members who report sexual assault.  The 2016–2017 Military 
Investigation and Justice Experience Survey (MIJES) was the third administration of this DoD-
wide survey effort designed to assess the investigative and legal processes experienced by 
military members that made a formal report of sexual assault.   

Study Background 

The 2016–2017 MIJES was conducted in response to a Secretary of Defense Directive requiring 
that a standardized and voluntary survey for military members who brought forward a report of 
sexual assault be regularly administered to “provide the sexual assault victim/survivor the 
opportunity to assess and provide feedback on their experiences with (Sexual Assault Prevention 
and Response) SAPR victim assistance, the military health system, the military justice process, 
and other areas of support” (Secretary of Defense, 2014).  The Health and Resilience (H&R) 
research directorate, within the Office of People Analytics (OPA), was tasked with this effort in 
2014.10  This was the third and final administration of the MIJES.   

The 2016–2017 MIJES was designed with input from DoD stakeholders.  All representatives had 
a shared goal of gathering accurate data on the investigative and military justice experiences of 
military members who brought forward a report of sexual assault, while balancing respect for the 
military member and the need for anonymity.  The MIJES is not intended to be a probability-
based survey (i.e., employing statistical sampling and weighting).  It is an anonymous effort 
providing the responding military members maximum protection of their privacy concerns.  This 
is the only formal assessment of this population across DoD, including active duty and Reserve 
component members.   

The MIJES fielded in the last quarter of FY16 in order to capture findings from those eligible 
military members that made a formal report of sexual assault any time after October 1, 2013, and 
the disposition of their case was complete and entered into Defense Sexual Assault Incident 
Database (DSAID) between April 1, 2015 and September 30, 2016 (FY15 Q3 – FY16 Q4).  It 
includes data collected from August 29 to December 6, 2016 (2016 MIJES; FY15 Q3 – FY16 
Q2) and March 17 to May 12, 2017 (2017 MIJES; FY16 Q3 – Q4), based on findings from 
investigations that were closed/adjudicated between Quarter 3 of fiscal year 2015 (FY15 Q3) and 
Quarter 4 of fiscal year 2016 (FY16 Q4).  Data collected from August 29 to December 6, 2016 
(2016 MIJES) were presented in the 2016 MIJES Overview Report (n = 225; Namrow, De Silva, 
Barry, Klahr, and Ely, 2017).  The 2017 MIJES was fielded from March 17 to May 12, 2017 

                                                 
10 Prior to 2016, the Defense Research Surveys, and Statistics Center (RSSC) resided within the Defense Manpower 
Data Center (DMDC).  In 2016, the Defense Human Resource Activity (DHRA) reorganized and moved RSSC 
under the newly established Office of People Analytics (OPA). 
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using an identical survey instrument to the 2016 MIJES.  In order to obtain a full picture of cases 
that were closed/adjudicated in the full fiscal year 2016 and to develop a more robust sample 
size, respondent data from the 2016 and 2017 administrations were combined.  Results from the 
combined dataset are reported in this 2016-2017 report.   

The survey focuses on experiences with the military investigation and justice process only and 
does not ask military members questions about the circumstances or details of the assault.  This 
chapter outlines report content by chapter and provides an overview of the 2016–2017 MIJES 
methodology.  References to perpetrator/offender throughout this report should be interpreted as 
“alleged perpetrator” or “alleged offender” because without knowing the specific outcomes of 
particular allegations, the presumption of innocence applies unless there is an adjudication of 
guilt.  References to “sexual assault” throughout the report do not imply legal definitions for 
sexual assault.  Additionally, references to “retaliation,” “reprisal,” or “ostracism” or perceptions 
thereof, are based on the negative behaviors as indicated by the survey respondents; without 
knowing more about the specifics of particular cases or reports, this data should not be construed 
as substantiated allegations of reprisal or ostracism. 

Some questions on the survey included a “Not applicable” option for respondents to select.  In 
some instances, results exclude those who indicated “Not applicable.”  Specifically, unless 
otherwise noted, estimates presented are of respondents who endorsed a valid response other 
than “Not applicable.”  Items for which this applies can be found in the Tabulation of Responses 
(OPA, 2017b). 

Survey Content by Chapter  

OPA worked closely with representatives from DoD components to create a survey that would 
enable the DoD to gauge whether the investigative and military justice processes are effectively 
meeting the needs of military members who bring forward a report of sexual assault.  Areas that 
were of specific interest to the Department were:  the reporting process and details about the 
military member’s choice to report; experience and satisfaction with specific SAPR resources 
(including Sexual Assault Response Coordinators [SARCs], Uniformed Victims’ Advocates/
Victims’ Advocates [UVAs/VAs], military criminal investigators, military trial counsel, Special 
Victims’ Counsel [SVC]/Victims’ Legal Counsel [VLC], and Victim Witness Assistance 
Providers [VWAP]) as well as the military member’s command; outcomes associated with 
reporting (e.g., perceived professional reprisal, ostracism, and other negative behaviors as a 
result of reporting a sexual assault); satisfaction with the overall military justice experience; and 
experiences with expedited transfers.  With these interests in mind, the MIJES was developed to 
provide self-reported details related to the overall investigative and military justice experience of 
military members who brought forward a report of sexual assault.   

Specific topics covered in this report are organized across six chapters:   

 Chapter 2 summarizes the type of report initially made by eligible respondents,11 and 
for those respondents who made a restricted report, whether their report was 

                                                 
11 Respondents who were not currently uniformed military members, whose report did not result in a criminal 
investigation by a Military Criminal Investigative Organization, whose alleged perpetrator was not a military 
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converted to an unrestricted report and the time frame in which it was converted.  
Additionally, this chapter highlights the time frame for when their report was made in 
relation to the sexual assault, and the time frame in which the sexual assault 
investigation was closed, as well as whether the respondent was made aware of their 
legal rights.12 

 Chapter 3 summarizes the experiences, satisfaction, and interactions of respondents 
with SAPR-related resources and command during the military justice process.  
Specific SAPR-related resources include the SARC, UVA/VA, military criminal 
investigators, military trial counsel, SVC/VLCs, and VWAPs.  Command includes 
the respondent’s unit commander or other member of their chain of command, 
including senior enlisted advisor or immediate supervisor.  

 Chapter 4 summarizes the experiences of respondents with the overall military justice 
process.  This includes the extent respondents felt up to date on the progress of their 
case, their awareness of individuals involved with the case using discretion, whether 
charges were preferred or if there was an Article 32 preliminary hearing, whether 
official actions were taken against the alleged perpetrator, overall perceptions about 
the military justice process, and experiences of respondents with expedited transfers.  

 Chapter 5 summarizes other perceived outcomes associated with reporting, 
specifically behaviorally-based questions designed to capture examples of perceived 
professional reprisal, perceived ostracism, and perceived other negative behaviors as 
a result of reporting a sexual assault along with questions regarding who took the 
action(s), overall perceived impact of these experiences on the respondent’s career, 
involvement of social media, and actions that may have occurred as a result of these 
perceived behaviors.  The estimates presented in this chapter reflect the respondents’ 
perceptions about a negative experience associated with their reporting of a sexual 
assault and not necessarily a reported or legally substantiated incident of retaliation. 

 Chapter 6 provides notable comparisons and a summary of all findings.  

Five appendices are also included following the report: 

 Appendix A contains Frequently Asked Questions (FAQs). 

 Appendix B includes the dynamic Service-specific language presented on the web 
survey. 

 Appendix C presents findings from members who were not eligible to respond to the 
full survey because they chose not to participate in the investigation or military 

                                                 
member, and who chose not to participate in the investigation or military justice process were ineligible (Q1, Q10, 
Q11, Q16 2016–2017 MIJES). 
12 Appendix C provides findings for three questions, Q17, Q18, and Q127, which are not included in this report 
because they were only seen by members who were not eligible to complete the survey.  These members indicated 
they chose not to participate in any part of the investigation or military justice process, but were asked follow-up 
questions about their decision not to participate.   
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justice process; findings summarize why these members chose not to report and 
whether they received supportive services and resources. 

 Appendix D provides the survey instrument. 

 Appendix E provides a description of the composition of the 2016 and 2017 MIJES 
administrations, including age, gender, paygrade, and Service.   

Methodology 

Population  

The population of interest for the 2016–2017 MIJES was current uniformed military members 
who had a closed case (e.g., investigation done, disposition complete, and case information 
entered into DSAID) between April 1, 2015 and September 30, 2016 (FY15 Q3 – FY16 Q4).13  
Uniformed military members include members of the active duty (Army, Navy, Marine Corps, 
and Air Force), the Reserve (Army Reserve, Navy Reserve, Marine Corps Reserve, and Air 
Force Reserve), and the National Guard (Army National Guard and Air National Guard) who 
were not eligible for participation in earlier MIJES administrations because their cases may have 
been pending.  All respondents who met the above criteria were eligible to participate in the 
survey.  Respondents who were not currently uniformed military members, whose report did not 
result in a criminal investigation by an MCIO, whose alleged perpetrator was not a military 
member, or who chose not to participate in the investigation or military justice process were 
ineligible.14   

Survey items were constructed to be dynamic for web data collection so as to match the Service-
specific resources available to each respondent.  For example, for items that referenced 
“Uniformed Victims’ Advocate/Victims’ Advocate,” Army and Army Reserve respondents saw 
“SHARP Victim Advocate” and Navy and Navy Reserve respondents saw “Unit Sexual Assault 
Prevention and Response Victim Advocate (Unit SAPR VA) or Sexual Assault Prevention and 
Response Victims’ Advocate (SAPR VA).”  The Tabulation of Responses (OPA, 2017b) 
includes the glossary of specific language presented on the paper survey; both the Tabulation of 
Responses and Appendix B include the dynamic text used on the web version of the survey.   

The 2016–2017 MIJES was an anonymous and voluntary survey and did not employ scientific 
sampling/weighting which would allow generalizability to the full population of military 
members who have participated in the military investigative and justice processes.  Although not 
generalizable to the full population of Service members who reported a sexual assault, MIJES 
results provide a rich data source based on the responses of hundreds of military members who 
brought forward a report of sexual assault.   

                                                 
13 The total eligible sample number was 3,688 members.  There is a distinction between eligibility of respondents 
and the availability of the data in DSAID.  Data were collected on military members whose investigation was 
completed in FY15 and FY16; therefore to be eligible for MIJES, a military member’s case had to be completed 
after October 1, 2013.  However, the sample for the 2016–2017 MIJES included military members whose cases were 
entered into DSAID during Q3 of 2015 (beginning April 1, 2015) and Q4 of 2016 (through September 30, 2016). 
14 2016–2017 MIJES Q1, Q10, Q11, Q16. 
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The survey was administered via the web and paper-and-pen.  The 2016 MIJES administration 
process began on August 29, 2016 with an e-mail announcement message to members in the 
sample.  The 2017 MIJES administration process began on March 17, 2017 with an e-mail 
announcement message to members in the sample.  Both announcement e-mails explained the 
data collection effort, why the survey was being conducted, instructions for how Service 
members would take the survey, how the survey information would be used, and why 
participation was important as well as information about how to opt out of the survey if the 
Service member did not want to participate.  Throughout the administration period, a limited 
number of additional e-mail reminders were sent to Service members to remind them of the 
survey effort and to encourage them to take the survey.  Data for the 2016 MIJES were collected 
via the web between August 29, 2016 and December 6, 2016 and via paper-and-pen surveys 
between September 27, 2016 and December 2, 2016.15  Data for the 2017 MIJES were collected 
via the web between March 17, 2017 and May 12, 2017. 

The initial sample population for the 2016–2017 MIJES consisted of 6,103 members who made a 
report of sexual assault and who had a closed case (e.g., investigation done, disposition 
completed, and case information entered into DSAID) between April 1, 2015 and September 30, 
2017 (FY15 Q3 – FY16 Q4).16  Of the 6,103 members who made a report of sexual assault and 
who met the eligibility criteria in this timeframe, 3,688 Service members were current military 
members as of the Defense Manpower Data Center May 2016 and January 2017 Active Duty 
Master File or Reserve Master File, and comprised the eligible sample population.  Individuals 
who were no longer members of the military were not surveyed.  OPA used contact data to 
ensure the survey was directed to eligible respondents, however it was not used for any part of 
the data collection effort and all survey responses received (on both web and paper surveys) were 
completely anonymous.  OPA maintained response anonymity by breaking the link between the 
sample members’ addresses and the survey returns to ensure there was no way to link the 
respondents’ identities to their responses.  Additionally, disclosure protection was afforded by 
the OPA policy on sharing data and management of data per regulations.17 

Overall, 510 members responded to the 2016–2017 MIJES.  Of the respondents who took the 
survey, 139 were ineligible to answer all the survey questions based on their responses to four 
eligibility questions and whether they met completion criteria.  Specifically, the four eligibility 
items confirmed that respondents who were not currently uniformed military members, whose 
report did not result in a criminal investigation by a Military Criminal Investigative 
Organization, whose alleged perpetrator was not a military Service member, and/or who chose 
not to participate in the investigation or military justice process were ineligible respondents (Q1, 
Q10, Q11, Q16).  Completion criteria for the survey was defined as answering 50% or more of 
the questions asked of all respondents.   

                                                 
15 All sample members who had not taken the survey by early September 2016 received a paper survey via UPS.  
The package required the recipient’s signature to ensure the sample member was the only one to receive the package 
in order to maximize privacy.   
16 The 2016 MIJES sample consisted of 3,230 members; the 2017 MIJES sample consisted of 2,873 members.  
17 DMDC (2014).  The Office of the Under Secretary of Defense (Personnel and Readiness) Research Regulatory 
Oversight Office reviewed the MIJES and determined that the study was not research involving human subjects 
according to Department of Defense Instruction 3216.02. 
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As seen in Figure 2, after accounting for these five criterion, there were 371 responders who met 
all criteria, and therefore were considered eligible respondents.18   

Figure 2.  
2016–2017 MIJES Responders 

 

Table 3 shows the number of respondents for the 2016–2017 MIJES overall as well as broken out 
by gender, Service,19 age, and administration.20   

                                                 
18 In the MIJES 2016 administration, 228 responders met all criteria and were considered eligible respondents; in the 
MIJES 2017 administration 143 responders met all criteria and were considered eligible respondents.   
19 Reserve members are included in the Service totals (e.g., Army Reserve is included in the Army results).  National 
Guard results include both Army National Guard and Air National Guard.   
20 Findings from the 2016 administration may not match the 2016 MIJES Tabulation Volume (OPA, 2017a).  Three 
respondents participated in the 2016 MIJES following the compilation, reporting, and publication of 2016 MIJES 
data.  The 2016 MIJES survey remained open to allow for participants to continue to enter the survey at their own 
pace.  To have a final dataset, OPA recommended the 2017 MIJES close on May 12, 2017.  Results from the 2016 
MIJES sample were reported in the 2016 MIJES Overview Report (Namrow, De Silva, Barry, Klahr, and Ely, 2017) 
and were of 225 responders. 
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Table 3.  
Number of Respondents by Reporting Category 

 Count Percent 
Total DoD 371 100% 
Gender 

Men 43 12% 
Women 325 88% 

Service/Component 
Army 176 47% 
Navy 59 16% 
Marine Corps 29 8% 
Air Force 84 23% 
National Guard 21 6% 

Age 
24 Years Old and Younger 140 38% 
25-33 Years Old 168 45% 
34 Years Old and Older 62 17% 

Administration 
2016 228 61% 
2017 143 39% 

Note.  Some reporting category percentages may not add up to 100% due to item nonresponse and/or rounding.  
Respondents who were not currently uniformed military members, whose report did not result in a criminal 
investigation by an MCIO, whose alleged perpetrator was not a military member, and who chose not to participate in 
the investigation or military justice process were ineligible (2016–2017 Q1, Q10, Q11, Q16 MIJES).  Due to the 
anonymous nature of the survey, no administrative data was used to confirm the Service, gender, or paygrade of 
respondents.  Therefore, data in these categories are classified according to self-reported data.   

Analysis 

To further understand details and relationships present in the data, comparisons were conducted 
using chi square tests of independence (chi square) and correlation analyses.  Comparisons 
presented were chosen by H&R analysts to explore findings revealed during qualitative analysis, 
or by investigating items of interest to the Department which potentially reflect programmatic 
change or yield data that may determine actionable results.  As data in the survey were not 
scientifically weighted, statistical calculations are not generalizable to the population and should 
be interpreted with caution.  All quantitative analyses reported as “significant” were statistically 
significant at either the .05 or .01 level.  

Responses to ten open-ended questions were content coded by two reviewers to identify the 
major themes or concerns expressed.  Because not every respondent left comments, no attempt 
was made to quantify comments or make general assertions about the population of respondents 
based on the comments.  However, the summaries of these comments provide insights for 
consideration by the Department.   
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Summary 

The following chapters provide results from the 2016–2017 MIJES.  As mentioned, findings 
from this survey only reflect data from the sample members who responded to the survey and 
cannot be generalized to all military members who made a report of sexual assault.  This was the 
third and final administration of the MIJES.   
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Chapter 2:  
Reporting Sexual Assault 

 

This chapter provides information on the method used by the respondent to report the sexual 
assault.  Throughout the survey, respondents were asked about their experience with the 
“military justice process.”  While agencies often work together when handling sexual assault 
cases, for the purposes of this survey, OPA uses the term “military justice process” to refer only 
to the military justice legal proceedings associated with the report of sexual assault, separate 
from the investigation.  Respondents who were not currently uniformed military members, 
whose report did not result in a criminal investigation by an MCIO, whose alleged perpetrator 
was not a military member,21 and who chose not to participate in the investigation or military 
justice process were ineligible.22 

The Department offers military members who experienced a sexual assault two options for 
formal reporting:  restricted and unrestricted reporting.  Restricted reporting allows military 
members to access medical care, mental health care, and advocacy services, without initiating a 
criminal investigation or notifying their command.  An unrestricted report allows military 
members to access the same care as those who file a restricted report, but the report is also 
referred for investigation to a Military Criminal Investigative Organization (MCIO) and the 
military member’s command is notified of the incident.  Military members may also initially 
make a restricted report, but may later choose to convert this report to an unrestricted report in 
order to initiate an investigation.  Conversely, once a military member makes an unrestricted 
report, he/she cannot convert this to a restricted report.   

This section includes data on the type of initial report respondents made; for respondents who 
made a restricted report, whether their report was converted to an unrestricted report, and the 
time frame in which it was converted; time frame for when the report was made in relation to the 
sexual assault; whether respondents were made aware of their legal rights and who to contact to 
help them assert their rights; and when the sexual assault investigation was closed.  Results are 
presented for survey respondents at the Total DoD level. 

Report Type 

Initial Report Type 

As seen in Figure 3, 59% of respondents indicated they initially made an unrestricted report, 
whereas 21% indicated they initially made a restricted report and 19% indicated that command 
or law enforcement was notified before they could make a reporting option choice.  Only 1% of 
respondents were unable to recall what type of initial report they made.   

As mentioned, a military member who initially makes a restricted report may decide to convert 
the report to unrestricted in order to initiate an investigation by an MCIO.  Alternatively, if 

                                                 
21 90% of respondents indicated that yes, an active duty member was the alleged perpetrator of the sexual assault and 
10% indicated that yes, a National Guard or Reserve member was the alleged perpetrator.   
22 2016–2017 MIJES Q1, Q10, Q11, and Q16. 
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command or law enforcement is made aware of the incident, an investigation may proceed 
without the military member’s participation.  The survey asked respondents to indicate whether 
their restricted report was converted to an unrestricted report for any reason.  As seen in Figure 
3, of the 21% of respondents who initially made a restricted report (n = 78), 67% indicated they 
chose to convert it to unrestricted and 33% indicated they did not choose to convert their report, 
but an independent investigation occurred anyway (for example, someone they talked to about it 
notified their chain of command and they initiated an investigation).  Note that all sample 
members ultimately had an unrestricted report because this was one of the eligibility criteria for 
the survey. 

Figure 3.  
Initial Report Type and Restricted Report Conversions 

 

There are several factors that may impact a military member’s decision to convert a restricted 
report to an unrestricted report.  Therefore, military members take varying lengths of time in 
deciding whether or not to make this decision.  As seen in Figure 4, for respondents who chose to 
convert their restricted report to an unrestricted report (n = 52), the majority converted within 30 
days following the assault and almost all converted by one year. 
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Figure 4.  
Time to Convert Restricted Report to Unrestricted Report  

 

Final Report Type   

As seen in Figure 5, 73% of respondents indicated their final report, including those restricted 
reports that were converted to unrestricted, was an unrestricted report, 26% indicated command 
or law enforcement was notified, and 1% indicated they were unable to recall.   

Figure 5.  
Final Report Type 

 

Of respondents who converted their restricted 
report to an unrestricted report, 62% converted 

their report within 30 days after the sexual assault. 



OPA 2016–2017 Military Investigation and Justice Experience Survey (MIJES) 
 

12 Reporting Sexual Assault 
 

Details of Reporting 

Respondents were asked to specify certain details about the report they made.  Specifically, they 
were asked about the time frame for when they made their report, how soon after the sexual 
assault occurred they chose to make their report, and the time frame for when the sexual assault 
investigation closed.  

Time Frame for When Report Was Made.  There have been many improvements and 
implementation of additional support for military members in Sexual Assault and Prevention 
Response (SAPR) resources and programs over the last few years.  In order for the Department 
to know which services were available to the military member immediately after their report of 
sexual assault, respondents were asked to indicate the time frame that most accurately represents 
when they reported their sexual assault.23  As seen in Figure 6, 21% indicated their report was 
made between 1 October 2015–30 September 2016 (FY16), 44% indicated their report was made 
between 1 October 2014–30 September 2015 (FY15), 28% indicated their report was made 
between 1 October 2013–30 September 2014 (FY14), and 6% indicate their report was made 
before 1 October 2013 (pre-FY14).24   

Figure 6.  
Time Frame for When Report Was Made   

 

                                                 
23 Respondents who made an unrestricted report, were asked to provide information on that report.  Those whose 
restricted report was converted to an unrestricted report were asked to provide information on the unrestricted 
report.  Those whose report was investigated before they could make a reporting option choice were asked to 
provide information for when the command was notified. 
24 One percent of eligible respondents indicated their report was made after 1 October 2016.  To be included in the 
2016–2017 MIJES sample, reports needed to be made prior to 1 October, 2016.  Therefore this percentage of 
respondents is not included in any discussions regarding Time Frame for When Report Was Made.   
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Time Frame for How Soon the Report Was Made After the Sexual Assault Allegedly 
Occurred.  The length of time between when an assault occurs and when a report is made can 
often impact the outcome of an investigation.  Therefore it is of interest to the Department to 
know how long after the assault most military members report.  As seen in Figure 7, of 
respondents who reported a sexual assault, the majority (66%) reported the assault within 30 
days and one-quarter (26%) reported the assault within 24 hours. 

Figure 7.  
Time Frame for How Soon the Report Was Made After the Sexual Assault Allegedly Occurred   

 

Time Frame for When Sexual Assault Investigation Closed.  Criteria for eligibility to take the 
2016–2017 MIJES included SAPR personnel indicating that the military member’s case had been 
closed in Defense Sexual Assault Incident Database (DSAID).  However, there may be a delay in 
entering this information into DSAID, and OPA cannot assure information is entered 
immediately after the case is closed.  Therefore, the Department asked MIJES respondents when 
they believed the investigation closed.   

As seen in Figure 8, of respondents who made a report of sexual assault, the majority indicated 
that the investigation closed 7 or more months ago. 

Of respondents who reported a sexual assault, 
66% indicated their report was made within 
30 days after the sexual assault. 
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Figure 8.  
Time Frame for When Sexual Assault Investigation Closed   

 

Awareness and Assertion of Legal Rights 

Made Aware of Legal Rights Throughout the Military Justice Process   

Military members who report a sexual assault are to be made aware of their legal rights including 
their right to be heard, right to confer with an attorney, and right to proceedings without 
unreasonable delay.  Respondents were asked whether they had been made aware of their legal 
rights throughout the military justice process.  As seen in Figure 9, the majority of respondents 
(78%) indicated yes, they were made aware. 

Knew Who to Contact to Help Assert Rights.  As indicated above, military members who report 
a sexual assault have legal rights throughout the military justice process.  Members who choose 
to report a sexual assault should be provided information regarding who they can contact to help 
them assert these legal rights.  As seen in Figure 9, the majority of respondents (78%) indicated 
yes, they knew who to contact to help assert their rights. 
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Figure 9.  
Awareness and Assertion of Legal Rights 
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Chapter 3:  
Experiences With Sexual Assault Prevention and Response-Related 
Resources and Command 

 

Military members who make an unrestricted report of sexual assault have a variety of resources 
available to them throughout the military justice process.  This chapter provides information 
about the experiences and assessments of resources that respondents elected to use and interact 
with during the military justice process as well as experiences with command.  Resources 
include the Sexual Assault Response Coordinator (SARC), the Uniformed Victim Advocate 
(UVA)/Victim Advocate (VA), military criminal investigators (MCI), military trial counsel, 
Special Victims’ Counsel (SVC) or Victims’ Legal Counsel (VLC), and Victim Witness 
Assistance Provider (VWAP).  Command includes the respondent’s unit commander and their 
immediate supervisor and/or senior enlisted advisor.  Overall, most resources were used by 
respondents, and most of the users were satisfied with the resources overall.  Satisfaction ratings 
were highest for SVCs/VLCs and UVAs/VAs, with room for improvement in satisfaction for 
members of command and military criminal investigators. 

Interaction With Resources During the Military Investigation and Justice Process 

As seen in Figure 10, the most frequently used resources were military criminal investigators 
(MCI), SARCs, and UVA/VA’s, with 93% of respondents indicating interacting with a MCI 
after their report of sexual assault, 83% indicating interacting with a SARC and 77% indicating 
interacting with a UVA or a VA.  Sixty-six percent indicated interacting with a SVC or VLC, 59% 
indicated interacting with military trial counsel, 58% indicated interacting with their unit 
commander, 55% indicated interacting with their immediate supervisor, and 54% indicated 
interacting with their senior enlisted advisor during the military justice process.  Only 7% 
indicated they interacted with a VWAP during the military justice process.  All information about 
resources used or available and levels of command highlighted in the rest of the chapter are 
based only on those respondents indicating that they interacted with the specific resource.   
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Figure 10.  
Interaction With Resources During the Military Investigation and Justice Process 

 

Experiences With Sexual Assault Response Coordinator (SARC) 

The position of the SARC was established to coordinate sexual assault victim care.  Upon receipt 
of a report of sexual assault, the SARC assigns a VA to help military members obtain necessary 
services and provides crisis intervention, referrals, and ongoing nonclinical support.  This 
support includes providing information on available options and resources so the military 
member can make informed decisions about the case.   

The SARC serves as the single point of contact to coordinate sexual assault victim care.  The 
term “Sexual Assault Response Coordinator” is a term utilized throughout DoD and the Services 
to facilitate communication and transparency regarding sexual assault response capability.  The 
SARC is responsible for providing a variety of resources to military members who bring forward 
a report of sexual assault, including ensuring there is 24/7 response capability, ensuring 
appropriate care is coordinated and provided to military members, and tracking the services 
provided from initial report through final disposition.  

% of respondents indicated interacting with a SARC during the military justice 
process.  The remaining items in this section are of this 83%. 

Assessment of Experiences With SARC 

As seen in Table 4, most respondents who interacted with a SARC during the military justice 
process agreed the SARC supported them throughout the military justice process (79%); helped 
them work with military criminal investigators, attorneys, and commanders (70%); and 
contacted them on a regular basis regarding their well-being while their case was open (66%).   

83 
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Table 4.  
Assessment of Experiences With SARC 

Assessment of SARC Experiences Agree 
Neither agree 
nor disagree 

Disagree 

He/She supported you throughout the military justice 
process.  

79 8 13 

He/She helped you work with military criminal 
investigators, attorneys, and commanders. 

70 13 17 

He/She contacted you on a regular basis regarding 
your well-being while your case was open. 

66 12 22 

Note.  Q21.  Percent of eligible respondents who took the survey and interacted with a SARC during the military 
justice process.  The eligible number of respondents who answered the questions ranges from 298-300.  Results 
exclude those who indicated “Not applicable.” 

Satisfaction With SARC  

As seen in Figure 11, of respondents who interacted with a SARC during the military justice 
process, 70% indicated that they were satisfied with the services of their SARC; 18% were 
dissatisfied.   

Figure 11.  
Satisfaction With SARC  

 

Experiences With Uniformed Victim Advocate (UVA)/Victim Advocate (VA) 

The Department offers Service members with sexual assault assistance and services from SARCs 
and UVAs/VAs.  A UVA is a Uniformed Victims’ Advocate (typically a military member) and a 
VA is an installation-level Victims’ Advocate (typically a DoD civilian).  A military member 
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who makes a report of sexual assault may interact with a UVA, a VA, or potentially both.25  As 
Services and components have different names for these providers, for the paper mode of the 
survey, a glossary was provided, and for the web version of the survey, dynamic text was used.26  
For the purposes of this report, these resources, when combined, will be referred to as UVA/VA. 

UVAs/VAs are professionals trained to support victims of crime.  UVAs/VAs offer information, 
emotional support, and help finding resources and filling out paperwork to military members 
who bring forward a report of sexual assault.  A UVA/VA will accompany these military 
members to interviews and appointments and may continue to assist them until they no longer 
feel a need for support.  UVAs/VAs also provide direct assistance to military members who 
bring forward a report of sexual assault, listen to their needs, and then connect them with 
appropriate resources, including medical care, mental health care, legal advice, and spiritual 
support.  UVAs/VAs work with military members to help them make informed choices and then 
support them through each step of the process.  UVAs/VAs report directly to the SARC for 
Victim Advocate duties, specifically that they are available to respond 24 hours a day, 7 days a 
week, provide ongoing nonclinical support, facilitate care for the military member, provide 
information on options and resources, assist the military member with accessing resources, 
accompany the military member to appointments, if desired, and provide monthly case status 
updates to the military member.  

% of respondents indicated interacting with a UVA and/or a VA during the military 
justice process.  The remaining items in this section are of this 77%. 

Type of UVA/VA the Respondent Interacted With  

As seen in Figure 12, of respondents who interacted with a UVA or VA during the military 
justice process, 36% indicated they interacted with an UVA, 31% indicated they interacted with a 
VA, 18% indicated interacting with both a UVA and VA, whereas 15% were unable to recall with 
which type of advocate they interacted.  Therefore, of those who indicated interacting with a 
UVA and/or a VA, 54% indicated using a UVA and 49% used a VA.   

                                                 
25 A military member may interact with both a UVA and a VA in certain circumstances, including if the military 
member makes an initial report to the UVA and the UVA refers him/her to the installation VA.   
26 Dynamic text used for the web version of the survey is provided in Appendix B.  Glossary presented for paper 
mode is provided in the 2016–2017 Military Investigation and Justice Experience Survey:   
Tabulations of Responses (OPA, 2017b). 
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Figure 12.  
Type of UVA/VA the Respondent Interacted With  

 

Worked With Same UVA/VA Throughout the Military Justice Process.  As seen in Figure 13, 
of respondents who interacted with a UVA or VA during the military justice process, 58% 
indicated yes, they worked with the same UVA/VA during the military justice process while 
35% indicated interacting with more than one UVA/VA.   

Figure 13.  
Worked With Same UVA/VA Throughout the Military Justice Process 

 

35% indicated interacting with more than one 
UVA/VA throughout the military justice process 
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Assessment of Experiences With UVA 

The 54% of respondents who interacted with a UVA during the military justice process were 
asked whether they agreed with statements pertaining to their experience with the UVA.  As 
seen in Table 5, most respondents who interacted with a UVA agreed that the UVA provided 
support.  In particular, 81% indicated the UVA supported them throughout the military justice 
process; 78% indicated the UVA helped them work with military criminal investigators, 
attorneys, and commanders; and 76% indicated the UVA contacted them on a regular basis 
regarding their well-being while their case was open.   

Table 5.  
Assessment of Experiences With UVA  

Assessment of UVA Experiences Agree 
Neither agree 
nor disagree 

Disagree 

He/She supported you throughout the military justice 
process.  

81 6 13 

He/She helped you work with military criminal 
investigators, attorneys, and commanders. 

78 8 14 

He/She contacted you on a regular basis regarding 
your well-being while your case was open. 

76 7 17 

Note.  Q26.  Percent of eligible respondents who took the survey and interacted with a UVA during the military 
justice process.  The eligible number of respondents ranges from 147-149.  Results exclude those who indicated 
“Not applicable.” 

Satisfaction With UVA  

As seen in Figure 14, of respondents who interacted with a UVA during the military justice 
process, the majority (77%) indicated that they were satisfied with the services of their UVA, 
whereas 13% were dissatisfied.   
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Figure 14.  
Satisfaction With UVA  

 

Assessment of Experiences With VA 

The 49% of respondents who interacted with a VA during the military justice process were asked 
whether they agreed with statements pertaining to their experience with the VA.  As seen in 
Table 6, most respondents agreed that their VA provided support, and these metrics were similar 
to the metrics for UVAs.  In particular, 80% indicated the VA supported them throughout the 
military justice process; 72% indicated the VA helped them work with military criminal 
investigators, attorneys, and commanders; and 74% indicated the VA contacted them on a 
regular basis regarding their well-being while their case was open.   



OPA 2016–2017 Military Investigation and Justice Experience Survey (MIJES) 
 

24 Experiences With Sexual Assault Prevention and Response-Related Resources and Command 
 

Table 6.  
Assessment of Experiences With VA  

Assessment of VA Experiences Agree 
Neither agree 
nor disagree 

Disagree 

He/She supported you throughout the military justice 
process. 

80 5 15 

He/She contacted you on a regular basis regarding your 
well-being while your case was open. 

74 8 18 

He/She helped you work with military criminal 
investigators, attorneys, and commanders. 

72 9 19 

Note.  Q28.  Percent of eligible respondents who took the survey and interacted with a VA during the military justice 
process.  The eligible number of respondents ranges from 136-138.  Results exclude those who indicated “Not 
applicable.” 

Satisfaction With VA  

As seen in Figure 15, of respondents who interacted with a VA during the military justice 
process, 76% indicated that they were satisfied with the services of their VA, whereas 16% were 
dissatisfied.   

Figure 15.  
Satisfaction With VA  

 

Experiences With Military Criminal Investigative Organizations (MCIO) 

The DoD Inspector General (IG) has statutory authority in accordance with the Inspector General 
Act of 1978, as amended, for policy, oversight, and performance evaluation with respect to “all 
DoD activities relating to criminal investigation programs.”  This guidance directs the DoD IG to 
develop policy and to oversee the Department’s criminal investigative organizations’ 
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investigations of sexual assaults.  Within the Department, the Military Criminal Investigative 
Organizations (MCIOs) are responsible for investigating all adult sexual assaults.27  The MCIOs 
are also responsible for the development of specific investigative policies and requirements to 
govern the investigation of adult sexual assault, as well as training assigned special agents in 
accordance with the Services’ training standards. 

DoDD 6495.01 requires: 

“[A]n immediate, trained sexual assault response capability shall be available for each 
report of sexual assault in all locations, including in deployed locations.  The 
response time may be affected by operational necessities, but will reflect that sexual 
assault victims shall be treated as emergency cases.”   

Within the Department, MCIOs provide a trained response capability to investigate reports of 
sexual assaults in all locations.  DoDI 6495.02 establishes requirements and responsibilities for 
DoD Components, including SAPRO, the DoD IG, and the Secretaries of the Military 
Departments, relating to DoD’s response to sexual assault incidents.  The Instruction designates 
the MCIO criminal investigators as DoD sexual assault first responders.  DoDI 5505.18 
establishes policy, assigns responsibilities, and provides procedures for the investigation of 
sexual assault with adult victims within the DoD.  It is DoD policy that MCIOs will initiate 
investigations of all offenses of adult sexual assault of which they become aware.28   

Military members who brought forward a report of sexual assault may interact with several 
military criminal investigators throughout the investigation process.  Therefore respondents were 
asked to think about their overall experience working with military criminal investigator(s). 

% respondents indicated interacting with a military criminal investigator (MCI) after 
their report of sexual assault.  The remaining items in this section are of this 93%. 

Assessment of Experiences With Military Criminal Investigator  

As seen in Table 7, most respondents who interacted with a MCI after their report of sexual 
assault agreed the MCI completed various aspects of their role and showed adequate care and 
respect for the respondent.  The top two statements respondents disagreed with were the MCI 
provided information about the progress of their investigation (30%) and allowed them to 
provide information at their own pace (21%), however, the majority of respondents agreed that 
the MCI provided these elements.   

                                                 
27 The MCIOs include the U.S. Army Criminal Investigation Command (CID), Naval Criminal Investigative Service 
(NCIS), and Air Force Office of Special Investigations (OSI). 
28 DoDIG (2015). 
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Table 7.  
Assessment of Experiences With Military Criminal Investigator 

Assessment of MCI Experiences Agree 
Neither agree 
nor disagree 

Disagree 

He/She was professional in interactions with you. 83 8 9 

He/She took your report seriously. 79 10 11 

He/She treated you with dignity and respect. 79 8 13 
He/She gave you sufficient time and professional 
consideration in hearing your complaint. 

78 9 13 

He/She answered your questions about the 
investigative process. 

76 13 11 

He/She provided initial information for victims 
(DD2701) and explained your legal rights. 

72 16 12 

He/She informed you of the availability of SVC or 
VLC assistance. 

71 13 16 

He/She allowed you to provide information at your 
own pace. 

71 9 21 

He/She listened to you without judgment. 70 11 18 
He/She took steps to address your safety. 67 14 19 

He/She provided information about the progress of 
your investigation. 

56 14 30 

Note.  Q31.  Percent of eligible respondents who took the survey and interacted with a MCI after their report of 
sexual assault.  The eligible number of respondents who answered the question ranges from 325-342.  Results 
exclude those who indicated “Not applicable.” 

Satisfaction With Military Criminal Investigators  

As seen in Figure 16, despite relatively high levels of agreement that the MCI performed their 
role, of respondents who interacted with a MCI after their report of sexual assault, only slightly 
more than half (55%) indicated that they were satisfied with the MCI(s) during the criminal 
investigation process, whereas 29% were dissatisfied.   
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Figure 16.  
Satisfaction With Military Criminal Investigators  

 

Experiences With Military Trial Counsel 

Respondents were asked about their experiences with military trial counsel (i.e., the military 
attorney who prosecuted their case).  Military members who brought forward a report of sexual 
assault may interact with more than one military trial counsel throughout the military justice 
process, and therefore respondents were asked to think about their overall experience working 
with one or more attorneys from the military trial counsel office. 

% of respondents indicated interacting with military trial counsel during the military 
justice process.  The remaining items in this section are of this 59%. 

Overall Information Provided by the Military Trial Counsel 

As seen in Figure 17, respondents who interacted with a military trial counsel during the military 
justice process were asked whether they discussed specific topics (e.g., their rights, trial status) 
with the military trial counsel.  Overall, the majority of respondents reported that they had 
discussed these topics.   

59
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Figure 17.  
Overall Information Provided by the Military Trial Counsel  

 

Assessment of Experiences With Military Trial Counsel 

As seen in Table 8, most respondents who interacted with military trial counsel during the 
military justice process agreed the military trial counsel treated them appropriately.  The top two 
statements respondents disagreed with were military trial counsel informed them about the 
progress of their case (17%) and took steps to protect their safety (14%).   

Table 8.  
Assessment of Experiences With Military Trial Counsel 

Assessment of Military Trial Counsel 
Experiences 

Agree 
Neither agree 
nor disagree 

Disagree 

He/She was professional in interactions with you. 90 4 6 

He/She took your report seriously. 86 5 9 
He/She treated you with dignity and respect. 85 8 7 

He/She answered your questions. 84 7 9 

He/She communicated with your SVC/VLC with your 
consent. 

84 7 10 

He/She listened to you without judgment. 82 8 10 

He/She took steps to protect your safety. 78 8 14 
He/She informed you about the progress of your case. 75 8 17 
Note.  Q35.  Percent of eligible respondents who took the survey and interacted with military trial counsel during the 
military justice process.  The eligible number of respondents who answered the question ranges from 208-214.  
Results exclude those who indicated “Not applicable.” 
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Satisfaction With Military Trial Counsel  

As seen in Figure 18, of respondents who interacted with military trial counsel during the 
military justice process, 67% indicated that they were satisfied with the military trial counsel, 
whereas 22% were dissatisfied.   

Figure 18.  
Satisfaction With Military Trial Counsel  

 

Experiences With Special Victims’ Counsel (SVC) or Victims’ Legal Counsel (VLC) 

The legal process for prosecuting sexual assault cases can often be daunting and confusing for 
military members who report a sexual assault.  Military members can access the services of 
SVCs/VLCs regardless of filing a restricted or unrestricted report of sexual assault. 

The Army, Air Force, and National Guard refer to these professionals as SVC, while the Navy 
and Marine Corps have labeled them VLC.  Whether an SVC or VLC, these lawyers have 
experience trying cases in military courts and often in civilian courts as well.  They understand 
the legal process and are able to guide military members through the military justice process and 
act as the member’s legal advocate. 

% of respondents indicated interacting with a SVC or VLC during the military justice 
process.  The remaining items in this section are of this 66%. 

Awareness of SVC/VLC Prior to Report   

Of respondents who interacted with a SVC/VLC during the military justice process, 31% 
indicated that yes, prior to their report, they were aware that SVCs/VLCs were available as a 
resource.  Figure 19 highlights the impact that knowledge about the SVC/VLC program had for 
respondents who interacted with the resource.  Of the 31% of respondents who interacted with a 
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SVC/VLC and who were aware of the SVC/VLC program prior to their report, 49% indicated 
that their awareness of the program impacted their decision to report to a large extent/very large 
extent and 11% indicated it impacted their decision to a moderate extent/small extent, whereas 
39% indicated their awareness of the services did not at all influence their decision to report.   

Figure 19.  
Awareness and Influence of SVC/VLC Prior to Report 

 

Assignment of SVC/VLC   

Of respondents who interacted with a SVC/VLC during the military justice process, 95% 
indicated that they were assigned a SVC/VLC.  OPA was not able to assess how the remaining 
5% of respondents got in contact with their SVC/VLC, if at all.  SVCs/VLCs are made available 
to Service members, but Service members are not required to use their services.   

Supported by More Than One SVC/VLC Throughout the Military Justice Process. 

Of respondents who interacted with a SVC/VLC during the military justice process, 31% 
indicated that they were supported by more than one SVC/VLC during the military justice 
process.  As seen in Figure 20, of those respondents who indicated they were supported by 
multiple SVCs/VLCs, 75% indicated they were supported by 2 SVCs/VLCs, 24% indicated they 
were supported by 3-4 SVCs/VLCs, and 1% indicated they were supported by 5 or more 
SVCs/VLCs during the military justice process.   

Of those respondents who indicated they were supported by multiple SVCs/VLCs, 
approximately half (54%) indicated that changing SVCs/VLCs did not impact the assistance they 
received, whereas 26% indicated changing SVCs/VLCs improved the assistance they received, 
and 20% indicated the change negatively impacted the assistance they received.   
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Figure 20.  
Supported by More Than One SVC/VLC Throughout the Military Justice Process 

 

SVC/VLC Availability  

Of respondents who interacted with a SVC/VLC during the military justice process, almost all 
(98%) indicated the SVC/VLC was available when they needed them at least some of the time.  
As seen in Figure 21, 55% indicated the SVC/VLC was always available, 32% indicated the 
SVC/VLC was usually available, 11% indicated the SVC/VLC was sometimes available, 
whereas only 2% indicated the SVC/VLC was never available.   
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Figure 21.  
SVC/VLC Availability 

 

Overall Role of SVC/VLC   

As seen in Figure 22, of respondents who interacted with a SVC/VLC during the military justice 
process, the majority indicated that the SVC/VLC attended meetings and provided legal 
assistance.  

Figure 22.  
Overall Role of SVC/VLC  
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Assessment of Experiences With SVC/VLC 

As seen in Table 9, most respondents who interacted with SVCs/VLCs during the military justice 
process agreed the SVCs/VLCs appropriately performed their role.  The top two statements 
respondents disagreed with were the SVCs/VLCs coordinated with their SARC/UVA/VA (13%) 
and informed them about the progress of their case (12%).  

Table 9.  
Assessment of Experiences With SVC/VLC 

Assessment of SVC/VLC Experiences Agree 
Neither agree 
nor disagree 

Disagree 

He/She explained his/her role during the military 
justice process. 

93 2 5 

He/She explained to you your legal rights. 89 5 6 

He/She helped you understand the military justice 
process. 

88 6 6 

He/She represented your interests to military 
criminal investigators or other appropriate parties. 

88 5 7 

He/She supported you throughout the military justice 
process. 

88 5 7 

He/She gave you the information so you could make 
an informed decision. 

87 6 7 

He/She advocated on your behalf. 86 7 7 

He/She informed you about the progress of your 
case. 

81 6 13 

He/She coordinated with your SARC/UVA/VA. 73 14 13 
Note.  Q44.  Percent of eligible respondents who took the survey and interacted with a SVC/VLC during the military 
justice process.  The eligible number of respondents who answered the question ranges from 222-241.  Results 
exclude those who indicated “Not applicable.” 

Satisfaction With SVC/VLC 

As seen in Figure 23, of respondents who interacted with a SVC/VLC during the military justice 
process, overall, 77% indicated that they were satisfied with the SVC or VLC, whereas 12% 
were dissatisfied.   
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Figure 23.  
Satisfaction With SVC/VLC  

 

Experiences With Victim Witness Assistance Provider (VWAP) 

Once an MCIO investigation is initiated, a VWAP is available to support military members who 
brought forward a report of sexual assault.  A VWAP (for example, Victim Witness 
Coordinator/Victim Witness Liaison) may provide support to military members by assisting 
them in understanding their rights as well as with navigating the military justice process.  
VWAPs may also provide information on services and resources, and interact with military trial 
counsel and commanders.  They also help ensure that the military member’s situation is 
respected, that military members have a voice in the process, and that military members are kept 
informed of the status of the investigation and prosecution throughout the military justice 
process.  

% of respondents indicated interacting with a VWAP during the military justice process.  
The remaining items in this section are of this 7%. 

Overall Role of VWAP   

As seen in Figure 24, of respondents who interacted with a VWAP during the military justice 
process, most respondents indicated the VWAP performed aspects of their role, though slightly 
less than half reported that the VWAP discussed pre-trial restraint options for the [alleged] 
perpetrator that were available to the commander (for example, placing the [alleged] 
perpetrator in [confinement] prior to trial [48%]).   

7
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Figure 24.  
Overall Role of VWAP  

 

Assessment of Experiences With VWAP 

As seen in Table 10, most respondents who interacted with a VWAP during the military justice 
process agreed the VWAP treated them appropriately.  The top two statements respondents 
disagreed with were the VWAP ensured they had a voice in the military justice process (30%) 
and kept them informed about the status or progress of their case (29%). 

Table 10.  
Assessment of Experiences With VWAP 

Assessment of VWAP Experiences Agree 
Neither agree 
nor disagree 

Disagree 

He/She was professional in his/her interactions with 
you. 

79 0 21 

He/She treated you with dignity and respect. 78 4 17 

He/She answered your questions. 73 5 23 

He/She provided you with information on services 
and resources that were available to you. 

71 4 25 

He/She helped you understand the overall military 
justice process. 

70 4 26 

He/She ensured you had a voice in the military 
justice process. 

65 4 30 

He/She kept you informed about the status or 
progress of your case. 

63 8 29 

Note.  Q50.  Percent of eligible respondents who took the survey and interacted with a VWAP during the military 
justice process.  The eligible number of respondents who answered the question ranges from 22-24.  Results exclude 
those who indicated “Not applicable.” 
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Satisfaction With a VWAP 

As seen in Figure 25, of respondents who interacted with a VWAP during the military justice 
processes, overall, 63% indicated that they were satisfied with the VWAP, whereas 22% were 
dissatisfied.   

Figure 25.  
Satisfaction With a VWAP  

 

Experiences With Leadership 

Another area of interest to the Department is the response of the military member’s chain of 
command, if notified of the incident.  When a military member makes an unrestricted report of 
sexual assault, it prompts both an official investigation and notification of the military member’s 
command.  Respondents were asked about whether they interacted with their unit commander 
and/or other members in their chain of command (e.g., senior enlisted advisor, immediate 
supervisor) during the military justice process.   

Interaction With Unit Commander 

% of respondents indicated interacting with their unit commander during the military 
justice process.  The remaining items in this section are of this 58%. 

 

Satisfaction With Unit Commander Actions  

As seen in Figure 26, of respondents who interacted with their unit commander during the 
military justice process, 60% indicated they were satisfied with how their unit commander 
supported them throughout the military justice process, and 48% were satisfied with how their 

58
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unit commander informed them about the progress of their case.  About one-third of these 
respondents indicated they were dissatisfied with how their unit commander informed them 
about the progress of their case (36%) and supported them throughout the military justice 
process (31%).   

Figure 26.  
Satisfaction With Unit Commander Actions  

 

Satisfaction With Unit Commander Response  

As seen in Figure 27, of respondents who interacted with their unit commander during the 
military justice process, overall, 56% indicated that they were satisfied with the response from 
their unit commander, whereas 35% were dissatisfied.   
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Figure 27.  
Satisfaction With Unit Commander Response  

 

Interaction With Immediate Supervisor 

% of respondents indicated interacting with their immediate supervisor during the 
military justice process.  The remaining items in this section are of this 55%. 

Assessment of Experiences With Immediate Supervisor  

As seen in Figure 28, of respondents who interacted with their immediate supervisor during the 
military justice process, respondents agreed that their immediate supervisor supported them 
throughout the military justice process (60%), whereas 32% disagreed.  Respondents agreed 
that their immediate supervisor informed them about the progress of their case (38%), whereas 
49% disagreed.29   

                                                 
29 Air Force, Air Force Reserve, and Air National Guard were excluded from this question.    
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Figure 28.  
Assessment of Experiences With Immediate Supervisor  

 

Satisfaction With Immediate Supervisor  

As seen in Figure 29, of respondents who interacted with their immediate supervisor during the 
military justice process, overall, 50% indicated that they were satisfied with the response from 
their immediate supervisor, whereas 35% were dissatisfied.  

Figure 29.  
Satisfaction With Immediate Supervisor  
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Interaction With Senior Enlisted Advisor 

Senior enlisted advisors include First Sergeants or Master Sergeants and Chief Petty Officers. 

% of respondents indicated interacting with their senior enlisted advisor during the 
military justice process.  The remaining items in this section are of this 54%. 

Assessment of Experiences With Senior Enlisted Advisor 

As seen in Figure 30, of respondents who interacted with their senior enlisted advisor during the 
military justice process, respondents agreed that their senior enlisted advisor supported them 
throughout the military justice process (64%), whereas 29% disagreed.  Respondents agreed 
that their senior enlisted advisor informed them about the progress of their case (47%), whereas 
39% disagreed.30   

Figure 30.  
Assessment of Experiences With Senior Enlisted Advisor  

 

Satisfaction With Senior Enlisted Advisor 

As seen in Figure 31, of respondents who interacted with their senior enlisted advisor during the 
military justice process, overall, 58% indicated that they were satisfied with the response from 
their senior enlisted advisor, whereas 30% were dissatisfied.   

                                                 
30 Air Force, Air Force Reserve, and Air National Guard were excluded from this question.    
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Figure 31.  
Satisfaction With Senior Enlisted Advisor  

 

Summary of Interaction With Resources During the Military Investigation and 
Justice Process 

As previously mentioned (see Figure 10), overall, the majority of respondents indicated they 
used some resource during the military justice process.  Of those who chose to interact with a 
resource, the majority were satisfied with the services they provided during the military 
investigation and justice process (see Figure 32).  Specifically, respondents were most satisfied 
with the services provided by their UVA, their VA, their SVC/VLC, and their SARC, with 
whom the majority of respondents also indicated interacting.   

Making an unrestricted report of sexual assault triggers an investigation, and therefore it makes 
sense that the vast majority of respondents (93%) indicated interacting with a military criminal 
investigator after their report of sexual assault, however, respondents indicated lower levels of 
satisfaction with them compared to other resources.  Similarly, though interacted with less often 
than other resources, respondents were less satisfied with members of their command, 
specifically their unit commander and immediate supervisor.  Less than two-thirds of 
respondents indicated interacting with military trial counsel during the military justice process, 
and few interacted with a VWAP; for both resources, respondents were slightly less satisfied 
with the services those individuals provided.   
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Figure 32.  
2016–2017 Sexual Assault Prevention and Response Resources:  Use and Satisfaction 
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Chapter 4:  
Overall Investigation and Military Justice Experiences 

 

This section provides information on the respondent’s overall experience with the military justice 
process.  This includes details on whether the respondent believed discretion was used in regards 
to their case (i.e., individuals involved in their case only shared information with people who 
needed to know), the official actions taken against the alleged perpetrator, their belief about the 
ease of, and their preparedness for, the investigation and military justice process, and whether the 
respondent would suggest others report their sexual assault.  While not integral to the military 
justice process, this chapter also addresses the respondent’s assessment with requests for 
expedited transfers.   

Extent Respondents Felt Up to Date on the Progress of the Case 

The 2016–2017 MIJES asked respondents to indicate the overall extent to which they felt they 
had been kept up to date on the progress of their case.  Similar to findings from the previous 
MIJES administrations, respondents consistently assessed communication or contact with 
resources about the progress of their case as the poorest feature.31  The Department continues to 
strive to improve communication for military members during the military justice process.  As 
seen in Figure 33, 38% indicated during the military justice process they were kept up to date on 
the progress of their case to a large extent/very large extent and 50% indicated they had been 
kept up to date to a small extent/moderate extent, whereas 12% indicated they were not at all 
kept up to date on the progress of their case.   

Respondents who indicated they felt they had been kept up to date on the progress of their case 
during the military justice process to a large extent/very large extent were asked which 
individuals or services provided them with the majority of that information.  The top three were 
SAPR provided resources or SVCs/VLCs:  53% of these respondents indicated the SVC/VLC 
provided the majority of information about the progress of the case, 13% the UVA/VA provided 
the majority of information, and 12% indicated the SARC provided the majority of information.   

                                                 
31 Namrow, Hurley, Van Winkle, & De Silva, 2016; Namrow, De Silva, Barry, Klahr, and Ely, 2017. 
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Figure 33.  
Extent Respondents Felt Up to Date on the Progress of the Case 

 

Assessment of Discretion Used 

Qualitative analysis of open-ended 
questions on the 2016–2017 MIJES 
revealed recommendations for 
opportunities to help future military 
members who bring forward a report of 
sexual assault through the investigation 
and military justice process.  Several 
respondents specified that stronger 
enforcement of confidentiality and 
discretion was needed for the Department 
to help future military members through 
the military justice process. 

As seen in Figure 34, the majority of 
respondents indicated they agreed that 
SAPR resources (e.g., UVA/VA, SARC) and SVCs/VLCs used discretion in sharing details of 
their case, whereas more than one-quarter of respondents disagreed that members of their 
command (e.g., immediate supervisor, senior enlisted advisor, unit commander/director) used 
discretion.   

The top 3 individuals or services which 
provided the majority of information 
about the progress of their case: 

 SVC/VLC (53%) 
 UVA/VA (13%) 
 SARC (12%) 

“I think that the process could be kept more 
confidential.  I am not sure what happened but 
everyone knew my business after my assault.  It 
made it all worse because that’s when the 
harassment and rumors started.” 

“The chain of command did not help by week 
one of the reporting the entire brigade knew 
what was going on. The victim ends up 
becoming twice a victim because of the judging 
and humiliation that comes along with 
reporting and no one believing you.” 
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Figure 34.  
Assessment of Discretion Used 

 

Charges Preferred Against Alleged Perpetrator and Article 32 Preliminary Hearing 
on Case32 

Overall, 53% of respondents indicated yes, charges were preferred against the alleged 
perpetrator, whereas 34% indicated no, charges had not been preferred, and 13% indicated they 
were unable to recall.  Similarly, overall, 43% of respondents indicated yes, there was an Article 
32 preliminary hearing on their case, whereas 34% indicated no, and 23% indicated they were 
unable to recall.   

Respondents who indicated charges were preferred against the alleged perpetrator or were not 
able to recall if charges had been preferred and indicated there was an Article 32 hearing on their 
case were asked whether they were satisfied with the charges that were preferred against the 
alleged perpetrator.  Figure 35 displays this progression:  41% of these respondents indicated yes, 
the charges were what they had expected, whereas 2% indicated no, they were more severe than 
they had expected, 46% indicated no, they were less severe than they had expected, and 11% 
indicated they did not have any expectations.  Of those who indicated having any expectations, 
49% indicated the charges preferred were as or more severe than expected.   

                                                 
32 References to perpetrator/offender throughout this section should be interpreted as “alleged perpetrator” or 
“alleged offender” as without knowing the specific outcomes of particular allegations, the presumption of innocence 
applies unless there is an adjudication of guilt.   
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Figure 35.  
Charges Preferred Against Alleged Perpetrator and Article 32 Preliminary Hearing on Case 

  

Perceived Action(s) Taken Against the Alleged Perpetrator 

As seen in Figure 36, overall, a quarter of respondents indicated there was no action taken 
against the perpetrator and another quarter indicated they did not know what final action was 
taken against the perpetrator.  Of respondents who knew whether there was an action taken, 
67% indicated that an official action was taken against the alleged perpetrator.33   

Qualitative analysis of open-ended 
questions revealed respondent 
recommendations for opportunities 
to help future military members 
who bring forward a report of 
sexual assault through the military 
justice process.  Overall, only 19% 
of respondents indicated that they 
were satisfied with the official 
action(s) taken against the alleged 
perpetrator, whereas 62% indicated 
that they were dissatisfied.   

                                                 
33 This percentage is out of those respondents who knew whether there was an official action taken, therefore 
percentages in chart will not add up to 67%.  

Of those who indicated having any 
expectations, 49% indicated the punishment 
was as or more severe than expected. 

“Hold the assaulter accountable for their actions.  
Don't reduce all their sexual assault charges… don't 
let them walk away with a 'slap on the hand' and 
allow them to finish out their enlistment and get a 
honorable discharge upon leaving the military.” 

“Actually do something about it and not let 
someone get away with it while leaving the victim to 
suffer the emotional instability and pain and 
hopelessness with no justice being done.”  
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Figure 36.  
Perceived Action(s) Taken Against the Alleged Perpetrator    

 

Ease of Military Justice Process 

As seen in Figure 37, the majority of respondents (69%) indicated they felt the military justice 
process was difficult/very difficult, whereas only 14% indicated that the process was easy/very 
easy.   

Figure 37.  
Ease of Military Justice Process    
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Helpful Resources During Challenging 
Times.  Overall, 69% of respondents 
indicated that the military justice process 
was difficult or very difficult.  These 
respondents were asked what helped 
them the most during challenging times, 
of which, 216 discussed a variety of 
support systems they found beneficial.  
The most frequently mentioned 
resources and groups that helped 
respondents were their family, friends, 
their SVC/VLC, SAPR resources, and 
mental health providers and counselors.  
Many respondents indicated these 
resources and groups were helpful 
because they offered “support” or 
showed that they cared about the well-
being of the individual.  For example, 
respondents felt supported when the resource or group were respectful toward the individual and 
the hardship they were going through.   

Of note, several respondents also indicated they found nothing to be helpful during the 
challenging times.  Some felt that they were not provided with resources, whereas others 
believed that the resources themselves were not helpful because they were too judgmental or did 
not communicate with them, particularly about the progress of their case.   

Helpful Resources Which Made the Process 
Easier.  Overall, 14% of respondents 
indicated that the military justice process 
was easy or very easy for them.  These 
respondents were asked to specify what 
helped make the process easier for them, and 
38 indicated a variety of resources and 
groups which helped ease the process.  The 
most frequently mentioned resources and 
groups included their SVC/VLC, which was 
also one of the top cited resources for those 
who found the military justice process 
difficult or very difficult, as well as SAPR 
services (e.g., UVA/VA, SARC).  These 

respondents also indicated these resources were helpful because they were non-judgmental, 
worked with the individual, and communicated and kept the respondent informed about their 
case, which gave them a feeling of general support.   

“The SVC and SARC were incredibly reliable 
and treated my case with dignity.  They 
absolutely cared for me as a person, which was 
exactly what I needed during the process.” 

“My VLC was amazing.  He took every action 
possible to ensure I was up to date on 
information and taken care of.” 

“Having family as my support and having a few 
friends that knew what was happening that gave 
me support.” 

“At my next and current duty station, the mental 
health providers have been tremendously helpful 
in giving me a peace of mind and guidance on the 
process and helped me find closure.” 

“Hav[ing] the VLC and the support of the 
SARC was the most helpful…  I felt comfortable 
that my interests were being looked after and 
that I understood what could happen because of 
the VLC.” 

“Having my victim advocate and SVC support 
me and not judge me helped make the process 
easier.” 

“The fact that I was aware of everything going 
on.  The communication between myself and the 
others that were involved with my case.” 
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Most Helpful Resources Received 
During Military Justice Process.  
All respondents were asked to 
specify which services they found to 
be most useful to them during the 
military justice process.  Of the 285 
respondents who answered, similar 
to the prior section, their SVC/VLC, 
SARC, UVA/VA, as well as their 
mental health providers were 
categorized as the most helpful 
resources provided to them or 
received during the military justice 
process.   Respondents indicated 
these resources were the most helpful 
for reasons including availability and 
responsiveness, being non-
judgmental, offering general support 
and guidance, and taking discretion 
seriously.  A few respondents also 
noted that it was beneficial to have the same resource or individual available to confide in to 
ensure they did not have to disclose to multiple people.  Ultimately, the majority of these 
respondents referenced combinations of multiple resources or individuals that were “the most 
helpful,” highlighting that aspects of the full SAPR program and resources afforded during the 
military justice process are all necessary components to the well-being of Service members.  

Unfortunately, as in the previous section, several respondents also indicated nothing was helpful.  
Some respondents felt that they were not kept up to date on the progress of their case.  Others 
believed that they had been treated poorly by those who knew about the case or that resources 
were unsupportive or judgmental.  A few respondents also perceived that nothing was helpful 
due to the fact that they PCS’d or transferred, or that the resources they originally worked with 
were inconsistent due to changing duty assignments.  

Least Helpful Resources Received 
During the Military Justice Process.  All 
respondents were asked to specify which 
services they received during the military 
justice process were least useful during 
the military justice process.  Of the 262 
respondents who commented, members of 
their command (e.g., leadership, 
supervision) and the military criminal 
investigator were specified as the resources or individuals which were the least helpful.  
Respondents perceived that these resources were most often unhelpful because they were 
inexperienced in how to handle these cases, were overly judgmental, or openly discussed details 
of the case with persons outside of the military justice process.   

“My Special Victims Counsel was outstanding.  She 
was with me every step of they way and she was 
truly in my corner.  She kept me thoroughly 
informed at all times and was always available.  My 
SARC was also outstanding.  Very helpful and 
involved with every step of the case.  My unit 
leadership was very supportive and understanding.  
They afforded me the time I needed to take care of 
myself with no questions asked.” 

“My VA, she made a big difference because she 
cared about me and was always there to help me.” 

“I was referred to a therapist on post who was 
specialized to help survivors of sexual assault.  She 
was amazing and never judged me, completely 
understood how I was feeling.  My SHARP 
representative was amazing as well.  Very 
informative and protected me.” 

“Not so much a ‘service,’ but my squadron 
leadership was so uneducated and inexperienced 
in the SA realm that it damaged the entire 
squadron.” 

“Talking to the investigators.  They were 
extremely intimidating and I got the feeling they 
were judging me.  They weren’t nice at all.” 
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Preparedness for the Military Justice Process 

As seen in Figure 38, 39% of respondents indicated that based on the services provided, they felt 
well prepared/very well prepared for the military justice process, whereas 24% felt poorly 
prepared/very poorly prepared.   

Figure 38.  
Preparedness for the Military Justice Process   

 

The 24% of respondents who indicated they 
were poorly prepared or very poorly 
prepared for the military justice process were 
asked to specify what could have helped to 
better prepare them.  Of the 69 respondents 
who left a comment, the majority mentioned 
that a better explanation of the military 
justice process and their rights, as well as 
receiving better support overall were aspects 
of improvement that could potentially have 
helped to better prepare them for the military 
justice process.   

Individuals and/or Services Beneficial in Preparing for the Military Justice 
Process  

As seen in Figure 39, respondents who indicated they were well prepared or very well prepared 
for the military justice process (39%) were asked who was beneficial in preparing them for the 
military justice process.  The top three individuals and/or services that were beneficial in 

“Knowing more about the court martial 
process, how long it could possibly take, the 
legal processes that were available to me, 
and better support from my chain of 
command.” 

“Support and having more information with 
the process of my case.  I did not have 
support from my leadership nor SARC.  I do 
not feel like I had any support all around 
which led to me dropping the case because it 
was all becoming overwhelming.” 
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preparing respondents for the military justice process were SVCs/VLCs (66%) and SAPR-
specific resources, specifically the SARC (50%) and UVA/VA (50%).   

Figure 39.  
Individuals and/or Services Beneficial in Preparing for the Military Justice Process  

 

As seen in Figure 39, 7% of respondents 
indicated they were well prepared or very 
well prepared for the military justice 
process and were supported by some other 
resource.  These respondents were asked to specify what other individuals and/or services were 
beneficial in preparing them for the military justice process.  The most frequently mentioned 
“other” individuals and/or services were their family and friends.   

“My friends and family, but also some supervision 
that really helped me get through this.” 
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Opportunities to Help Future Military Members Who Bring Forward a Report of 
Sexual Assault Through the Military Justice Process 

All respondents were asked to 
specify what the DoD could do 
to help future military members 
through the military justice 
process and they suggested a 
variety of strategies that the 
Department could employ to 
help future military members 
through the military justice 
process.  In regards to 
improving training, respondents 
noted that training needed 
reinforcement:  1) training that 
clarifies to personnel involved in 
the military justice process what 
their roles are, and 2) training 
that educates these individuals 
how to work with Service 
members during these cases (e.g., sensitivity, patience).  Respondents indicated both types of 
training would be beneficial for the unit level, command and leadership, investigators, trial team, 
and other members working on sexual assault issues.   

Would Recommend Others Who Experience a Sexual Assault Make a Report   

As seen in Figure 40, when asked whether they would recommend to another Service member to 
make a report, most respondents (73%) said that they would recommend others make a report.  
Specifically, 50% of respondents indicated yes, an unrestricted report, 24% indicated yes, a 
restricted report, and 27% indicated no.   

“The DoD needs to educate leadership more.  If they're 
rolling their eyes at SAPR training, their subordinates are 
going to roll their eyes at SAPR training.  There needs to 
be a safe environment created for victims.  Reporting is 
hard enough, and when their peers see how they're being 
treated for reporting, they won't do it in the future.  I feel 
as if my squadron used my report as an example to scare 
my peers from ever reporting.  That disgusts me.  We are 
trained the ins and outs of reporting, and sadly it doesn't 
work the way we're told.  Things don't stay anonymous.  It 
does hurt your career.  It is extremely difficult, and that's 
sad.  If my leadership and peers can't conduct themselves 
appropriately during a stalking, physical, and sexual 
assault case, how can they be trusted as nuclear 
maintainers.  This HAS to change.” 
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Figure 40.  
Would Recommend Others Who Experience a Sexual Assault Make a Report 

 

Expedited Transfer 

Military members who make an unrestricted report of sexual assault have the option to request 
an expedited transfer to another unit/installation.  Per policy, military members who make a 
report should be informed of this option by their SARC or UVA/VA at the time they make their 
report.  This request may extend to either a temporary or permanent expedited transfer from their 
assigned command or installation to a different command or installation, or a temporary or 
permanent expedited transfer to a different location within their assigned command or 
installation.34 

% of respondents indicated they requested and received an expedited transfer as a 
result of their report of sexual assault.  The remaining items in this section are of this 
42%. 

Aspects of Life Following Expedited Transfer 

As seen in Figure 41, of these respondents, more than half indicated various aspects of their life 
were better following their transfer.  However, approximately one-quarter of respondents 
indicated their career progression (29%), medical/mental health care (24%), and social support 
(20%) were worse following the transfer. 

                                                 
34 32 CFR 105.4 - Policy. 

42

Overall, 73% of respondents indicated that they would 
recommend others who experience a sexual assault make a report. 
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Figure 41.   
Aspects of Life Following Expedited Transfer  
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Chapter 5:  
Outcomes Associated With Reporting 

 

The Department strives to create an environment where military members feel comfortable and 
safe reporting a potential sexual assault to a military authority.  Since 2005, DoD has established 
a number of policies to encourage Service members to come forward.35  One area the 
Department has been monitoring is repercussions, i.e., retaliatory behavior, as a result of 
reporting a sexual assault.  Specifically, two forms of retaliatory behaviors have been outlined:  
professional reprisal and ostracism/maltreatment.  Professional reprisal, as defined in law and 
policy, is a personnel or other unfavorable action taken by the chain of command against an 
individual for engaging in a protected activity.  Ostracism and maltreatment are negative 
behaviors such as actions of social exclusion or misconduct against the military member taken 
either by peers or an individual in a position of authority respectively, because the military 
member reported or intends to report a criminal offense.  The Department’s ability to deter 
retaliatory behavior was strengthened by section 1714 of the NDAA for FY 2014, enhancing the 
protections in section 1034 of title 10, United States Code, for military members reporting 
criminal offenses.  Protections were also strengthened for military members by section 1709, 
which requires the promulgation of regulations to punish retaliatory behaviors.  In 2015, the 
Secretary of Defense determined that more detailed information was needed on the 
circumstances of these perceived experiences of retaliation.  As a result, the Secretary of Defense 
directed “that we develop a DoD-wide comprehensive strategy to prevent retaliation against 
Service members who report or intervene on behalf of victims of sexual assault and other 
crimes.”36   

Survey questions are only able to provide a general understanding of the self-reported outcomes 
that may constitute professional reprisal, ostracism, or other negative behaviors; ultimately, only 
the results of an investigation (which takes into account all legal aspects, such as the intent of the 
alleged perpetrator) can determine whether self-reported negative behaviors meet the 
requirements of prohibited retaliation.  The percentages presented in this chapter reflect the 
respondents’ perceptions about a negative experience associated with their reporting of a sexual 
assault and not necessarily a reported or legally substantiated incident of retaliation.  As such, 
estimated rates for these items are caveated as “perceived.” 

Prior to categorizing respondents as experiencing “perceived” professional reprisal, ostracism, 
and/or other negative behaviors, respondents had to indicate experiencing a “potential” 
retaliatory action and/or behavior.  Specifically, the respondent had to indicate experiencing any 
behavior consistent with professional reprisal, ostracism, and/or other negative behaviors which 
would precede the questions to ascertain the respondent’s perception of the motivating factors of 
those potential retaliatory behaviors.  Therefore, there are higher percentages of respondents who 
experience “potential” behaviors.  “Perceived” actions and/or behaviors are those retaliatory 
behaviors where potential behaviors were experienced and additional motivating factors, as 
indicated by the respondent, were present.   

                                                 
35 An example of policy established includes the implementation of the DoD Safe Helpline.  
36 Secretary of Defense (2015, May 1). 
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Perceived Professional Reprisal 

Reprisal is defined as “taking or threatening to take an adverse personnel action, or withholding 
or threatening to withhold a favorable personnel action, with respect to a member of the Armed 
Forces because the member reported a criminal offense.”37  Per the definition in law and policy, 
reprisal may only occur if the actions in question were taken by leadership with the intent of 
having a specific detrimental impact on the career or professional activities of the military 
member who reported a crime.   

As depicted in Figure 42, the Perceived Professional Reprisal rate is a summary measure 
reflecting whether respondents indicated they perceived experiencing at least one negative action 
by leadership as a result of reporting a sexual assault (not based on conduct or performance 
[Q61]).  Further, the respondent must perceive these leadership actions were ONLY based on 
their report of sexual assault (i.e., the action taken was not based on conduct or performance 
[Q62]), and the respondent must believe leadership took these actions for a specific set of 
reasons:  they were trying to get back at the respondent for making a report (unrestricted or 
restricted), they were trying to discourage the respondent from moving forward with the report, 
or they were mad at the respondent for causing a problem for them (Q63). 

Figure 42.  
Construction of Perceived Professional Reprisal Rate 

 

                                                 
37 Military Whistleblower Protection Act (10 U.S.C. 1034); Section 1709(a) of the NDAA for FY 2014 requires 
regulations prohibiting retaliation against an alleged victim or other member of the Armed Forces who reports a 
crime, and requires that violations of those regulations be punishable under Article 92.   
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% of respondents indicated experiencing Perceived Professional Reprisal.  As shown 
in Figure 43, 18% of respondents perceived experiencing a behavior consistent with 
potential professional reprisal from their leadership, but did not indicate experiencing 

additional motivating factors needed to be included in the estimated Perceived Professional 
Reprisal rate.   

Figure 43.  
Perceived Professional Reprisal Rate of MIJES Respondents 

 

Behaviors Consistent With Perceived Professional Reprisal 

Data presented in Table 11 lists behaviors that align with perceived professional reprisal and 
includes estimates for eligible respondents overall, as well as respondents who fell into the 
Perceived Professional Reprisal rate.  Of respondents who met criteria for Perceived 
Professional Reprisal, the majority (74%) indicated experiencing some other action that 
negatively affects, or could negatively affect, their position or career from leadership.38  This 
was also the top behavior respondents indicated perceiving overall.  Outside of this behavior, the 
top two actions respondents indicated experiencing from their leadership that align with 
perceived professional reprisal were leadership rated them lower than they deserved on a 
performance evaluation (54%) and denied them an award they were previously eligible to 
receive (38%).  

                                                 
38 To note, of the respondents who met criteria for Perceived Professional Reprisal, 67% indicated experiencing 
some other action that negatively affects, or could negatively affect, their position or career from leadership and 
also indicated some other behavior in line with perceived professional reprisal done by leadership (of the behaviors 
listed in Table 2). 

28
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Table 11.  
Behaviors in Line With Perceived Professional Reprisal  

Behaviors in Line With Perceived Professional  
Reprisal  

Percent of Eligible 
Respondents 

Percent of Eligible 
Respondents Who 
Met Criteria For 

Perceived 
Professional Reprisal

Some other action that negatively affects, or could negatively 
affect, your position or career 

32% 74% 

Rated you lower than you deserved on a performance evaluation 18% 54% 
Denied you an award you were previously eligible to receive 13% 38% 

Reassigned you to duties that do not match your current grade 13% 34% 

Denied you a training opportunity that could have led to 
promotion or is needed in order to keep your current position 

13% 35% 

Disciplined you or ordered other corrective action 12% 31% 

Transferred you to a different unit or installation without your 
request or agreement 

8% 22% 

Demoted you or denied you a promotion 7% 23% 

Ordered you to one or more command directed mental health 
evaluations  

7% 16% 

Made you perform additional duties that do not match your 
current grade 

6% 16% 

Prevented, or attempted to prevent, you from communicating 
with the Inspector General or a member of Congress 

6% 18% 

Reduced your pay or benefits without doing the same to others  2% 5% 

Eligible number of respondents 360 99 
Note.  Q61-Q63.  Respondents were allowed to mark more than one option, and therefore, the sum of subitems does 
not equal 100%.  “Percent of Eligible Respondents” represents the total number of respondents who took the survey 
and answered the question, and “Percent of Eligible Respondents Who Met Criteria For Perceived Professional 
Reprisal” represents the number of respondents who answered the question, and also indicated they met criteria for 
inclusion in the rate.  

Perceived Reasons Why Leadership Took the Actions Aligned With Perceived 
Professional Reprisal  

The third criterion used to construct the Perceived Professional Reprisal rate is the respondent’s 
perception of why their leadership chose to take the action against them as a result of reporting 
their sexual assault.  As seen in Table 12, of respondents who indicated experiencing negative 
behaviors and believed the leadership actions experienced were only based on their report of 
sexual assault, 72% indicated leadership took the action because they were mad at the 
respondent for causing a problem for them, 37% indicated they were trying to get back at them 
for making a report (unrestricted or restricted), and 33% indicated they were trying to 
discourage them from moving forward with their report.  Half or more indicated they thought 
leadership took other actions, which were not in line with Perceived Professional Reprisal, 
because they did not believe the respondent (56%); or they did not understand the situation 
(51%).   
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Table 12.  
Reasons That Leadership Took the Perceived Professional Reprisal Actions 

Reasons That Leadership Took the  
Perceived Professional Reprisal Actions 

Percent Who Believed the 
Leadership Actions Were Based 

on Report  
Perceived Professional Reprisal Criteria Response Options 

They were mad at you for causing a problem for them  72% 
They were trying to get back at you for making a report (unrestricted or 
restricted)  

37% 

They were trying to discourage you from moving forward with your report 33% 

Other Reasons
They did not believe you  56% 

They did not understand the situation  51% 
They were friends with the person(s) who committed the sexual assault  46% 

Some other reason  25% 

They were addressing the issue of collateral misconduct  7% 
Not sure  7% 

They were trying to help you  7% 

They were following established protocol by temporarily reassigning you 
during recovery  

4% 

Eligible number of respondents 134 
Note.  Q61-Q63.  Respondents were allowed to mark more than one option, and therefore, the sum of subitems does 
not equal 100%.  

Individual(s) Who Took the Perceived Professional Reprisal Action.  As seen in Figure 44, of 
respondents who indicated experiencing Perceived Professional Reprisal, the top three most 
frequently selected individuals in a leadership position who took the action were another 
member in their chain of command, but not a unit commander (61%), Senior Enlisted Leaders 
(57%), and unit commanders (48%).   
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Figure 44.  
Individual(s) Who Took the Perceived Professional Reprisal Action 

 

Perceived Harm to Career   

Of importance to the Department is determining the perceived impact of professional reprisal 
behaviors on a military member’s career.  For this item, if the respondent indicated the actions 
taken by leadership are likely to have both a short-term and lasting impact on their career, then 
the actions were classified as very harmful; if the actions are likely to have a short-term impact 
and some lasting impact on their career, then the actions were classified as moderately harmful; 
if the actions are likely to have a short-term impact, but not a lasting impact on their career, then 
the actions were classified as somewhat harmful; but if the actions are unlikely to have a short-
term or lasting impact on their career, then the actions were considered not at all harmful.   

As seen in Figure 45, of respondents who indicated experiencing Perceived Professional 
Reprisal, almost all (96%) believed that it caused at least some harm to their career.  In 
particular, 51% believed that behaviors taken by their leadership were very harmful, 27% 
indicated moderately harmful, 18% indicated somewhat harmful, and 4% indicated these 
behaviors taken by their leadership were not at all harmful.   

To explore the effects of the type of leadership who took negative action, a chi square analysis 
was conducted to determine the association with perceived harm to career.  Though about three-
fifths of respondents who indicated experiencing Perceived Professional Reprisal believed the 
person who took the action was another member in their chain of command, but not a unit 
commander, there was not a significant association between that individual in leadership taking 
action and perceived harm to one’s career.  However, there was a significant association between 
perceiving harm to one’s career and their Senior Enlisted Leader taking the perceived action (X2 
[3] = 9.98, p < .05) where respondents believed their careers were more harmfully impacted if 
the negative actions were taken by Senior Enlisted Leaders, suggesting perceived actions taken 
by Senior Enlisted Leaders may have an especially large impact on perceptions of harm to a 
respondents’ career.  
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Figure 45.  
Perceived Harm to Career  

 

Decision to Participate or Move Forward With Report as a Result of Experiencing 
Perceived Professional Reprisal 

Part of leadership’s motivation in undertaking these behaviors might involve trying to discourage 
the respondent from moving forward with the report.  Therefore, it is of interest to the 
Department to know whether experiencing these behaviors impacts a person’s decision to move 
forward with their report.  As seen in Figure 46, the majority (82%) of respondents who 
perceived experiencing Perceived Professional Reprisal indicated they decided to participate 
and/or move forward with their report, whereas 18% indicated they chose not to participate or 
move forward with their report as a result of the actions taken against them.   

Further exploration revealed that respondents who perceived their unit commander to be the 
member of leadership to take the action were less likely to decide to move forward with their 
report (X2 [1] = 5.00, p < .05), whereas no other type of leadership produced this association.  

96% of respondents who reported experiencing Perceived Professional Reprisal indicated 
that the behaviors taken by their leadership yielded some harm to their career. 
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Figure 46.  
Decision to Participate or Move Forward With Report as a Result of Experiencing Perceived 
Professional Reprisal 

 

Perceived Ostracism 

Although the interpretation of ostracism varies slightly across the DoD Services, in general, 
ostracism may occur if retaliatory behaviors were taken either by a military member’s military 
peers or coworkers because the Service member was going to report or did report a sexual 
assault.  Examples of ostracism include improper exclusion from social acceptance, activities, or 
interactions; denying privilege of friendship due to reporting or planning to report a crime; 
blaming the military member for the report or assault; and/or subjecting the military member to 
insults or bullying.   

As depicted in Figure 47, the Perceived Ostracism rate is a summary measure reflecting whether 
respondents perceived experiencing at least one negative action by military peers and/or 
coworkers as a result of reporting a sexual assault intended to make them feel excluded or 
ignored (Q67).  To be included in this rate, respondents also needed to indicate perceiving that at 
least one individual who took the action knew or suspected the respondent made an official 
report of sexual assault (unrestricted or restricted; Q68).  Further, respondents had to indicate 
they believed the action was taken to discourage them from moving forward with their report or 
discourage others from reporting (Q69). 
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Figure 47.  
Construction of Perceived Ostracism Rate 

 

% of respondents indicated experiencing Perceived Ostracism.  As shown in Figure 
48, 42% of respondents perceived experiencing a behavior consistent with potential 
ostracism from their military peers and/or coworkers, but did not indicate 

experiencing additional motivating factors needed to be included in the Perceived Ostracism 
rate.   

Figure 48.  
Perceived Ostracism Rate of MIJES Respondents 

 

Behaviors Consistent With Perceived Ostracism   

Data presented in Table 13 lists behaviors that align with perceived ostracism and includes 
estimates for eligible respondents overall, as well as respondents who fell into the Perceived 
Ostracism rate.  Of respondents who met criteria for Perceived Ostracism, the majority indicated 
military peers and/or coworkers made insulting or disrespectful remarks or made jokes at their 
expense—in public (91%), ignored them or failed to speak to them (for example, gave them "the 
silent treatment"; 90%), and excluded them or threatened to exclude them from social activities 
or interactions (78%).   

16
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Table 13.  
Behaviors in Line With Perceived Ostracism 

Behaviors in Line With Perceived Ostracism 
Percent of Eligible 

Respondents 

Percent of Eligible 
Respondents Who 
Met Criteria For 

Perceived Ostracism
Ignored you or failed to speak to you (for example, gave you 
"the silent treatment") 

47% 90% 

Made insulting or disrespectful remarks or made jokes at your 
expense—in public 

41% 91% 

Excluded you or threatened to exclude you from social activities 
or interactions 

34% 78% 

Eligible number of respondents 365 58 
Note.  Q67-Q69.  Respondents were allowed to mark more than one option, and therefore, the sum of subitems does 
not equal 100%.  “Percent of Eligible Respondents” represents the total number of respondents who took the survey 
and answered the question.  “Percent of Eligible Respondents Who Met Criteria For Perceived Ostracism” 
represents the number of respondents who answered the question, and also indicated they met criteria for inclusion 
in the rate. 

Perceived Reasons Why Military Peers and/or Coworkers Took the Actions 
Aligned With Perceived Ostracism   

The third criterion used to construct the Perceived Ostracism rate is the respondent’s perception 
of why their peers and/or coworkers chose to take the action against them as a result of reporting 
their sexual assault.  To be included in the rate, respondents needed to indicate that they 
perceived that their peers and/or coworkers were trying to discourage them from moving forward 
with their report, or discourage others from reporting.  As seen in Table 14, 30% indicated their 
military peers and/or coworkers took the action because they were trying to discourage them 
from moving forward with their report, or discourage [them or] others from reporting.  Of 
respondents who experienced a negative action not in line with perceived ostracism, more than 
two-thirds indicated they thought the person(s) took the other actions, which were not in line 
with Perceived Ostracism, because they were friends with the person(s) who committed the 
sexual assault (75%) or they did not believe the respondent (66%).  



2016–2017 Military Investigation and Justice Experience Survey (MIJES) OPA 
 

Outcomes Associated With Reporting 65 
 

Table 14.  
Reasons That Military Peers/Coworkers Took the Perceived Ostracism Actions 

Reasons That Military Peers/Coworkers Took the  
Perceived Ostracism Actions 

Percent Who Believed Person(s) 
Who Took Actions Knew or 

Suspected They Made an Official 
Report 

Perceived Ostracism Criteria Response Options
They were trying to discourage you from moving forward with your report, 
or discourage others from reporting 

30% 

Other Reasons
They were friends with the person(s) who committed the sexual assault 75% 

They did not believe you 66% 

They were trying to make you feel excluded 46% 
Some other reason 27% 

Not sure 10% 

Eligible number of respondents 191 
Note.  Q67-Q69.  Respondents were allowed to mark more than one option, and therefore, the sum of subitems does 
not equal 100%.  

Individual(s) Who Took the Perceived Ostracism Action.  As seen in Figure 49, more than half 
of respondents who indicated experiencing Perceived Ostracism indicated the individuals(s) who 
took the action was a Service member in a similar rank as them (78%), a Service member in a 
higher rank within their chain of command (69%), a Service member in a higher rank not in their 
chain of command (62%), or a Service member in a lower rank than them (53%).   

Figure 49.  
Individual(s) Who Took the Perceived Ostracism Action 

 

100% of respondents who 
reported experiencing 
Perceived Ostracism indicated 
that at least some of the 
behaviors were taken by 
military personnel.  
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Decision to Participate or Move Forward With Report as a Result of Experiencing 
Perceived Ostracism 

As described in the construction of the Perceived Ostracism rate, part of the motivation in 
undertaking these behaviors might involve trying to discourage the respondent from moving 
forward with the report.  Therefore, it is of interest to the Department to know whether 
experiencing these behaviors impacts a person’s decision to move forward with their report.  As 
seen in Figure 50, of respondents who indicated experiencing Perceived Ostracism, the majority 
(81%) indicated they decided to participate and/or move forward with their report, whereas 19% 
indicated they chose not to participate or move forward with their report.   

Further exploration revealed that there were no significant associations between any specific type 
of individual taking action and a respondent’s decision to participate or move forward with their 
report.   

Figure 50.  
Decision to Participate or Move Forward With Report as a Result of Experiencing Perceived 
Ostracism 

 

Perceived Other Negative Behaviors 

For the purposes of this report, cruelty, oppression, or other negative behaviors indicated are 
those that are acts that occur without a valid military purpose, and may include physical or 
psychological force, threat, or abusive or unjustified treatment that results in physical or mental 
harm done with the intent to deter the reporting of a criminal offense or participation in the 
military justice process.   

As depicted in Figure 51, the Perceived Other Negative Behaviors rate is a summary measure 
that includes perceived experiences of at least one negative action by military peers and/or 
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coworkers as a result of reporting a sexual assault which may include physical or psychological 
force, threat, or abusive or unjustified treatment that results in physical or mental harm (Q72).  
To be included in this rate, respondents also needed to indicate they perceived at least one person 
who took the action knew or suspected they made an official (unrestricted or restricted) sexual 
assault report (Q73) and they believed that person(s) were trying to discourage the respondent 
from moving forward with the report, discourage others from reporting, or were trying to abuse 
or humiliate the respondent (Q74). 

Figure 51.  
Construction of Perceived Other Negative Behaviors Rate 

 

% of respondents indicated experiencing Perceived Other Negative Behaviors.  As 
shown in Figure 52, 19% of respondents perceived experiencing a behavior consistent 
with potential other negative behaviors from their military peers and/or coworkers, 

but did not indicate experiencing additional motivating factors needed to be included in the 
Perceived Other Negative Behaviors rate.   

26
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Figure 52.  
Perceived Other Negative Behaviors Rate of MIJES Respondents 

 

Behaviors Consistent With Perceived Other Negative Behaviors   

Data presented in Table 15 lists other negative behaviors and includes estimates for eligible 
respondents overall, as well as respondents who fell into the Perceived Other Negative Behaviors 
rate.  Of respondents who met criteria for Perceived Other Negative Behaviors, the top three 
behaviors respondents indicated experiencing from their military peers and/or coworkers were 
they made insulting or disrespectful remarks or made jokes at their expense—to them in private 
(76%), bullied them or made intimidating remarks about the assault (66%), or some other 
negative action (45%).39   

                                                 
39 Of the respondents who met criteria for Perceived Other Negative Behaviors, 35% indicated experiencing some 
other negative action from military peers and/or coworkers and also indicated some other behavior in line with 
perceived other negative behaviors (of the behaviors listed in Table 6). 
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Table 15.  
Behaviors in Line With Perceived Other Negative Behaviors 

Behaviors in Line With Perceived Other Negative 
Behaviors 

Percent of Eligible 
Respondents 

Percent of Eligible 
Respondents Who 
Met Criteria For 
Perceived Other 

Negative Behaviors 
Made insulting or disrespectful remarks or made jokes at your 
expense—to you in private 

31% 76% 

Bullied you or made intimidating remarks about the assault 24% 66% 
Some other negative action 20% 45% 

Showed or threatened to show private images, photos, or videos 
of you to others 

5% 14% 

Was physically violent with you or threatened to be physically 
violent 

4% 15% 

Damaged or threatened to damage your property 4% 15% 

Eligible number of respondents 360 94 
Note.  Q72-Q74.  Respondents were allowed to mark more than one option, and therefore, the sum of subitems does 
not equal 100%.  “Percent of Eligible Respondents” represents the total number of respondents who took the survey 
and answered the question.  “Percent of Eligible Respondents Who Met Criteria For Perceived Other Negative 
Behaviors” represents the number of respondents who answered the question, and also indicated they met criteria for 
inclusion in the rate. 

Individual(s) Who Took the Perceived Other Negative Behaviors Action.  As seen in Figure 53, 
of respondents who indicated experiencing Perceived Other Negative Behaviors, 73% indicated 
a Service member in a higher rank within their chain of command took the action and 68% 
indicated a Service member in a similar rank as them took the action.   

Figure 53.  
Individual(s) Who Took the Perceived Other Negative Behaviors Action 
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Decision to Participate or Move Forward With Report as a Result of Experiencing 
Perceived Other Negative Behaviors 

As described in the construction of the Perceived Other Negative Behaviors rate, part of the 
motivation in undertaking these behaviors might involve trying to discourage the respondent 
from moving forward with the report.  Therefore, it is of interest to the Department to know 
whether experiencing these behaviors impacts a person’s decision to move forward with their 
report.  As seen in Figure 54, of respondents who indicated experiencing Perceived Other 
Negative Behaviors, the majority (86%) indicated they decided to participate and/or move 
forward with their report, whereas 14% indicated they chose not to participate or move forward 
with their report as a result of the actions taken against them.   

Further exploration revealed that there were no significant associations between any specific type 
of individual taking action and a respondent’s decision to participate or move forward with their 
report.   

Figure 54.  
Decision to Participate or Move Forward With Report as a Result of Experiencing Perceived 
Other Negative Behaviors 

 

Perceived Ostracism/Other Negative Behaviors 

The Perceived Ostracism/Other Negative Behaviors rate is an overall measure reflecting whether 
respondents reported experiencing behaviors and actions by military peers and/or coworkers in 
order to fulfill requirements for inclusion in the rate for either Perceived Ostracism and/or 
Perceived Other Negative Behaviors (Q67-Q69, Q72-Q74).   
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% of respondents indicated experiencing Perceived Ostracism/Other Negative 
Behaviors.  As shown in Figure 55, an additional 36% of respondents perceived 
experiencing a behavior consistent with potential ostracism and/or potential other 

negative behaviors from their military peers and/or coworkers, but did not indicate experiencing 
additional motivating factors needed to be included in the Perceived Ostracism/Other Negative 
Behaviors rate. 

Figure 55.  
Perceived Ostracism/Other Negative Behaviors Rate of MIJES Respondents 

 

 

Actions Involving Social Media   

The Department has also shown interest in whether social media plays a role in behaviors 
consistent with ostracism/other negative behaviors.  Of respondents who reported experiencing 
Perceived Ostracism/Other Negative Behaviors, 34% indicated that the actions they experienced 
involved some form of social media (e.g., Facebook, Twitter, Kik, Yik Yak, Snapchat).   

Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other 
Negative Behaviors 

The Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative 
Behaviors rate is an overall measure reflecting whether respondents reported experiencing 
Perceived Professional Reprisal and/or Perceived Ostracism/Other Negative Behaviors by 
leadership or other military peers and/or coworkers for reporting a sexual assault (Q61-Q63, 
Q67-Q69, and Q72-Q74).  In this sense, it is a roll-up of possible perceived retaliatory 
behaviors.40   

                                                 
40 Perceived Professional Reprisal and Perceived Ostracism/Other Negative Behaviors are not summed to create the 
Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative Behaviors rate.  
Respondents could report experiencing one or more behaviors and/or criteria to enter into the rate, and therefore 
there is overlap between the two individual rates Perceived Professional Reprisal and Perceived Ostracism/Other 
Negative Behaviors. 
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% of respondents indicated experiencing Perceived Professional Reprisal, Perceived 
Ostracism, and/or Perceived Other Negative Behaviors.  As shown in Figure 56, an 
additional 29% of respondents perceived experiencing a behavior consistent with 

potential professional reprisal, potential ostracism, and/or potential other negative behaviors, but 
did not indicate experiencing additional motivating factors needed to be included in the 
Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative 
Behaviors rate.  Less than one-third of respondents (29%) reported that they did not experience 
any negative behavior. 

Figure 56.  
Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative 
Behaviors Rate of MIJES Respondents  

 

Figure 57 presents a Venn diagram which highlights the overlap between the rates of Perceived 
Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative Behaviors and 
demonstrates that these negative behaviors often co-occur.  Overall, 16% of respondents reported 
experiencing both Perceived Professional Reprisal and Perceived Ostracism/Other Negative 
Behaviors (12% reported experiencing only Perceived Professional Reprisal and 13% reported 
experiencing only Perceived Ostracism/Other Negative Behaviors).41   

Stated another way, of respondents who reported experiencing Perceived Professional Reprisal, 
58% also reported experiencing Perceived Ostracism/Other Negative Behaviors.  Of respondents 
who indicated experiencing Perceived Ostracism/Other Negative Behaviors, 54% also reported 
experiencing Perceived Professional Reprisal.   

                                                 
41 These percentages may not add up to the Prevalence Rates due to rounding. 

41
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Figure 57.  
Venn Diagram of Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived 
Other Negative Behaviors 

 
Q61-Q63, Q67-Q69, Q72-Q74 
Percent of eligible respondents who took the survey and met criteria for Perceived Professional Reprisal, Perceived 
Ostracism, and/or Perceived Other Negative Behaviors.   

Relationship Between Individual(s) Who Took Actions and Alleged Offender in 
Report of Sexual Assault   

Of interest to the Department, beyond who the individual(s) is who commits these negative 
actions, is their relationship, if any, to the alleged offender.  Of respondents who are included in 
the Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative 
Behaviors rate, 63% indicated the individuals committing negative actions were friends with the 
identified perpetrator(s) and 56% indicated they were in the same chain of command, whereas 
21% indicated there was no relationship and 20% indicated the individual(s) was the same 
person(s).   
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Figure 58.  
Relationship Between Individual(s) Who Took Actions and Alleged Offender in Report of 
Sexual Assault 

 

Actions Following Negative Behaviors From Leadership or Military Peers 

Data found in Table 16 are of respondents who are included in the Perceived Professional 
Reprisal, Perceived Ostracism, and/or Perceived Other Negative Behaviors rate.  Of respondents 
who reported experiencing Perceived Professional Reprisal and/or Perceived Ostracism/Other 
Negative Behaviors (41%), as a result of the negative behaviors, the most common action was to 
discuss the behaviors with their friends, family, coworkers, or a professional (71%).42 

The following sections reflect respondents’ experiences as a result of the actions they took as a 
result of the negative behaviors.    

                                                 
42 Though this is a potential area for the Department to consider, caution should be taken when interpreting these 
data as our estimates are derived from a small pool of respondents. 



2016–2017 Military Investigation and Justice Experience Survey (MIJES) OPA 
 

Outcomes Associated With Reporting 75 
 

Table 16.  
Actions Following Negative Behaviors From Leadership or Military Peers/Coworkers 

Actions Following Negative Behaviors From Leadership or 
Military Peers 

Percent Who Met Criteria For 
Perceived Professional Reprisal, 

Perceived Ostracism, and/or 
Perceived Other Negative Behaviors

Discuss these behaviors with your friends, family, coworkers, or a 
professional? 

71% 

Discuss these behaviors with a work supervisor or anyone up your chain 
of command with the expectation that some corrective action would be 
taken? 

50% 

Discuss these behaviors with a work supervisor or anyone up your chain 
of command to get guidance on what to do? 

40% 

File a complaint (for example, with the Inspector General, Military 
Equal Opportunity Office, commander)? 

26% 

None of the other actions    15% 

Eligible number of respondents 141 
Note.  Q79.  Percent of eligible respondents who took the survey and met criteria for Perceived Professional 
Reprisal, Perceived Ostracism, and/or Perceived Other Negative Behaviors.  Respondents were allowed to mark 
more than one option, and therefore, the sum of subitems does not equal 100%. 

Agreement to Bring Allegation to a Case Management Group Following Discussion.  The 
Department has made efforts to improve response and reporting opportunities to provide Service 
members with restorative care and support.  Though the military justice process is outside the 
purview of the SAPR program, SAPR professionals help Service members navigate and 
participate within the justice process.  Therefore, unrestricted sexual assault cases are reviewed 
monthly at installation Case Management Group meetings (CMGs) where senior commanders 
ensure that appropriate care and services have been offered, and that cases are progressing 
through the investigative and military justice processes (as required in DoDI 6495.02).  In FY14, 
the Secretary of Defense instructed that CMGs also discuss allegations of retaliation, and 
directed they take action to refer such allegations to the appropriate agency for follow-up as 
appropriate.  This allows Service members who experience retaliation to receive services, and 
also provides CMGs better management opportunities of situations where retaliation may be 
occurring. 

Of respondents who experienced negative actions in line with Perceived Professional Reprisal, 
Perceived Ostracism, and/or Perceived Other Negative Behaviors, 82% indicated they discussed 
these behaviors with friends, family, coworkers, professionals, a work supervisor, or anyone up 
their chain of command.  As seen in Figure 59, of these respondents, only 11% indicated they 
agreed to bring their allegation to a CMG, whereas 56% indicated they did not agree to bring 
their allegation to a CMG, and 33% indicated they were not sure.   

Further analysis revealed that there were no significant associations between the type of negative 
outcome (Perceived Professional Reprisal, Perceived Ostracism, or Perceived Other Negative 
Behaviors) and whether a respondent chose to bring their allegation to a CMG. 
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Figure 59.  
Agreement to Bring Allegation to a Case Management Group (CMG) Following Discussion 

 

Individual With Whom Behaviors Were Discussed With Expectation for Corrective Action.  As 
seen in Figure 60, of the 50% of respondents who experienced negative actions in line with 
Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other Negative 
Behaviors and discussed these behaviors with a work supervisor or anyone up their chain of 
command with the expectation that some corrective action would be taken, the most frequently 
chosen individuals were their Senior Enlisted Leader (54%) or another member in their chain of 
command (51%).   

Figure 60.  
Individual With Whom Behaviors Were Discussed With Expectation for Corrective Action 
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Actions Taken in Response to Discussion With Expectation For Corrective Action.  Data found 
in Table 17 are of the 50% of respondents who are included in the Perceived Professional 
Reprisal, Perceived Ostracism, and/or Perceived Other Negative Behaviors rate who discussed 
these behaviors with a work supervisor or anyone up their chain of command with the 
expectation that some corrective action would be taken.  Of these respondents, about half 
indicated as a result of their discussion they are not aware of any action taken by the person that 
they told or the situation continued or got worse for them (both 49%) and 41% indicated they 
were told/encouraged to drop the issue.  Less than one-fifth (19%) of these respondents 
indicated they received help or assistance as a result of their discussion of these behaviors.   

Table 17.  
Actions Taken in Response to Discussion With Expectation For Corrective Action 

Actions Taken in Response to Discussion With Expectation For 
Corrective Action 

Percent Who Met Criteria For 
Perceived Professional Reprisal, 

Perceived Ostracism, and/or 
Perceived Other Negative 

Behaviors 
You are not aware of any action taken by the person that you told   49% 

The situation continued or got worse for you   49% 
You were told/encouraged to drop the issue   41% 

You got help dealing with the situation   19% 

Your leadership took steps to address the situation   19% 
The behavior(s) stopped on their own    1% 

Eligible number of respondents 69 
Note.  Q82.  Percent of eligible respondents who took the survey, met criteria for Perceived Professional Reprisal, 
Perceived Ostracism, and/or Perceived Other Negative Behaviors, and discussed these behaviors with a work 
supervisor or anyone up their chain of command with the expectation that some corrective action would be taken.  
Respondents were allowed to mark more than one option, and therefore, the sum of subitems does not equal 100%. 

Response to Filing a Complaint.  Data found in Table 18 are of the 26% of respondents who are 
included in the Perceived Professional Reprisal, Perceived Ostracism, and/or Perceived Other 
Negative Behaviors rate and chose to file a complaint.  As a result of filing a complaint, the most 
frequently selected responses were they were not aware of any action taken by the person that 
they told (44%) and the situation continued or got worse for them (42%).  Of note, less than one-
fifth of respondents indicated they got help dealing with the situation (19%) or their leadership 
took steps to address the situation (14%). 

Further analysis revealed that there were no significant associations between the type of negative 
outcome (Perceived Professional Reprisal, Perceived Ostracism, or Perceived Other Negative 
Behaviors) and whether a respondent chose to file a complaint.  
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Table 18.  
Respondents Who Reported Experiencing Perceived Professional Reprisal, Perceived 
Ostracism, and/or Perceived Other Negative Behaviors and Chose to File a Complaint 

Response to Filing a Complaint 

Percent Who Met Criteria For 
Perceived Professional Reprisal, 

Perceived Ostracism, and/or 
Perceived Other Negative 

Behaviors 
You are not aware of any action taken by the person that you told 44% 

The situation continued or got worse for you 42% 

You were told/encouraged to drop the issue 28% 
You got help dealing with the situation 19% 

Your leadership took steps to address the situation 14% 

The behavior(s) stopped on its own 6% 

Eligible number of respondents 36 
Note.  Q83.  Percent of eligible respondents who took the survey, met criteria Perceived Professional Reprisal, 
Perceived Ostracism, and/or Perceived Other Negative Behaviors, and filed a complaint.  Respondents were 
allowed to mark more than one option, and therefore, the sum of subitems does not equal 100%. 

Reasons for Choosing to Not File a Complaint.  Data found in Table 19 are of the 74% of 
respondents who are included in the Perceived Professional Reprisal, Perceived Ostracism, 
and/or Perceived Other Negative Behaviors rate who indicated they chose not to file a 
complaint.  Of these respondents, reasons for choosing not to file a complaint included they were 
worried that reporting would cause more harm to them than good (68%), they did not trust that 
the process would be fair (65%), and they did not think anything would be done or anyone would 
believe them (60%).  Very few respondents indicated that they chose not to file a complaint 
because the person(s) stopped their behavior (5%).   
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Table 19.  
Respondents Who Reported Experiencing Perceived Professional Reprisal, Perceived 
Ostracism, and/or Perceived Other Negative Behaviors and Chose Not to File a Complaint 

Reasons for Choosing to Not File a Complaint 

Percent Who Met Criteria For 
Perceived Professional Reprisal, 

Perceived Ostracism, and/or 
Perceived Other Negative 

Behaviors 
You were worried that reporting would cause more harm to you than good   68% 

You did not trust that the process would be fair   65% 

You did not think anything would be done or anyone would believe you   60% 
You did not want more people to know and/or judge you   47% 

You did not know how to file a complaint  31% 

You were told/encouraged not to file a complaint 20% 
Some other reason   15% 

The person(s) stopped their behavior  5% 

Eligible number of respondents 100 
Note.  Q84.  Percent of eligible respondents who took the survey, met criteria Perceived Professional Reprisal, 
Perceived Ostracism, and/or Perceived Other Negative Behaviors, and did not file a complaint.  Respondents were 
allowed to mark more than one option, and therefore, the sum of subitems does not equal 100%. 
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Chapter 6:  
Summary and Opportunities for Investigation and Military Justice 
Process 

 

Summary of Findings 

The results of 2016–2017 MIJES presented in this report represent the culmination of an 
extensive effort by OPA to assist the Department in assessing the investigative and legal 
processes/services experienced by military members who have made a report of sexual assault.  
The opinions and experiences measured in the 2016–2017 MIJES are often quite private, and 
therefore difficult to gauge through measurement methods that involve direct observation or 
analyses of program data.  While all surveys have limitations in scope, the 2016–2017 MIJES is 
a valuable tool for the Department to evaluate its SAPR programs/resources, as well as 
command, and their combined utility in assisting Service members through the investigation and 
military justice process.  

The findings from this assessment are beneficial in revealing what is working for military 
members who bring forward a report of sexual assault, and what can be improved.  There are 
several themes apparent in the results of 2016–2017 MIJES which underscore ways in which 
specific programs and resources provide support to military members who bring forward a report 
of sexual assault.  The following sections discuss these themes. 

General Satisfaction With Individuals/Resources  

Throughout the investigation and military justice process, a military member may interact with a 
number of individuals and resources.  The 2016–2017 MIJES assessed respondents’ satisfaction 
with various aspects of these interactions, revealing that overall, respondents were most satisfied 
with their experiences with SVCs/VLCs and SAPR resources (i.e., SARC, UVA/VA), whereas 
improvements could be made regarding the experiences of military members with their 
command (i.e., senior enlisted advisor, immediate supervisor, unit commander).  While all 
resources, including command, were generally assessed positively in providing support to the 
respondent during the military justice process, there were a few areas indicated where changes 
might be beneficial.  Similar to findings from previous MIJES administrations, respondents’ 
lowest ratings across resources were generally for keeping the respondent informed about the 
status of their case.  Continuing to improve points of communication for all resources may be an 
opportunity for the Department to strengthen its ability to serve military members during the 
military justice process.  Data from the 2016–2017 MIJES also highlight that certain resources 
can improve their use of discretion in discussing details about a case as well as aiding 
respondents in preparing for the military justice process.   

General Perceptions of the Investigation and Military Justice Process 

The criminal justice process is often a difficult process for any Service member, military or 
civilian.  While all resources, including command, were assessed somewhat positively in 
providing support to the respondent, survey responses highlighted a few areas for the Department 
to note.  Continuing to improve communication, use of discretion in discussing details about a 
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case, as well as aiding respondents in preparing for the military justice process, would be useful 
for all resources.   

The 2016–2017 MIJES reflects varied opinions from respondents.  It also allows for respondents 
to suggest ways to improve the results or actions taken following their experiences.  Overall, one 
metric to measure overall satisfaction with the military justice process is whether a respondent 
would recommend to another Service member whether to make a report.  Overall, 73% of all 
respondents said they would recommend others in the military make a report if they 
experienced a sexual assault.  This rate speaks to the potential benefit of reporting within the 
military, but also to the benefit of many of the SAPR-specific resources provided to military 
members who bring forward a report of sexual assault.   

Observations Associated With Reporting 

The Department strives to create an environment where military members feel comfortable and 
safe reporting a potential sexual assault to a military authority.  To further ensure a safe 
environment for reporting, the Department has been monitoring perceived repercussions (i.e. 
retaliatory behavior) as a result of reporting a sexual assault.   

While the majority of respondents did not perceive experiencing any retaliation as a result of 
making a report of sexual assault, 41% did perceive retaliatory behavior.  Specifically, 28% of 
respondents indicated experiencing perceived professional reprisal, while 29% perceived 
experiencing ostracism/other negative behaviors (16% perceived experiencing ostracism and 
26% perceived experiencing other negative behaviors).43  Of note, respondents who perceived 
experiencing these negative behaviors were asked whether these actions impacted their decision 
to continue participating and/or moving forward with their report; the majority indicated they 
chose to continue, however, this sometimes depended on who took the negative action.   

Of respondents who indicated experiencing perceived professional reprisal and/or perceived 
ostracism/other negative behaviors, about one-quarter, 26%, filed a complaint.  As a result of 
filing a complaint, more than two-fifths of respondents most frequently indicated they were not 
aware of any action taken by the person that they told and the situation continued or got worse 
for them.44  Of note, less than one-fifth of respondents indicated that as result of filing a 
complaint, they got help dealing with the situation or their leadership took steps to address the 
situation.  For those who chose not to file a complaint, about two-thirds indicated they chose not 
to file because they were worried that reporting would cause more harm to them than good, they 
did not trust that the process would be fair, and they did not think anything would be done or 
anyone would believe them.  Several of these reasons for choosing not to report may be due to a 
lack of clear instruction or education about what may occur as a result of filing a complaint.  
More education overall about reporting perceived retaliatory behaviors may also be useful for the 
Department to implement, as about one-third of respondents indicated they did not file a 
complaint because they did not know how to. 

                                                 
43 Respondents may have endorsed experiencing several behaviors, and therefore percentages may overlap.  
44 Though this is a potential area for improvement for the Department to consider, caution should be taken when 
interpreting these data as our estimates are derived from a small pool of respondents.  Additionally, privacy concerns 
of the accused may limit the release of information depending on the type of action taken. 
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Observations for Improvements to the Investigation and Military Justice Process 

The 2016–2017 MIJES provides the Department with a description of military members’ 
experiences with the military justice process after reporting a sexual assault.  These findings 
provide a detailed account of the experiences of these military members as well as the types of 
impact programs and personnel have during the military justice process for this vulnerable 
population.  A variety of assessment metrics of individual resources and general satisfaction 
indicators were used to evaluate the military justice process.  Though not generalizable to the full 
military population of members who make a report of sexual assault, input provided by these 
respondents offer invaluable information of specific topics.  The 2016–2017 MIJES provided 
observations on the investigation and military justice processes: 

 These results highlight the importance of continuing to improve points of 
communication for all resources, educating resources about discretion, and aiding 
Service members in preparing for the military justice process.  An overarching theme 
discovered from assessing resources was that Service members were dissatisfied with 
the amount of information they were provided throughout the investigation and 
military justice process.   

– Most members who make an unrestricted report of sexual assault interact with 
military criminal investigators early on in the investigation process.  Therefore 
there is an opportunity for these personnel to provide more “up front” information 
about the process as a whole to better prepare members.  However, qualitative 
analysis revealed that often times these personnel may need more training 
regarding how to be sensitive or supportive when communicating with Service 
members.  

– SVC/VLCs were the resource that respondents indicated provided the majority of 
information about the progress of the case.  Therefore it might be beneficial to 
encourage these personnel to continue to communicate with members about their 
cases.  Continuing to spread awareness of the SVC/VLC program may also be 
beneficial, as knowing that this resource exists might encourage Service members 
to feel more comfortable making a report.   

 Assessment of resources also revealed that for about half of respondents, interaction 
with leadership during the military justice process was dissatisfactory.  Some 
respondents described that they perceived members of command to be unhelpful 
because they were inexperienced in how to handle cases, were overly judgmental, or 
they appeared to openly discuss details of the case with persons outside of the 
military justice process.   
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