Defense Task Force on Sexual Assault in the Military Services

Annex
to the
Report of

The Defense Task Force
on

Sexual Assault
in the

Military Services
December 2009

i|Page

THIS PAGE INTENTIONALLY LEFT BLANK

ii | P a g e

Defense Task Force on Sexual Assault in the Military Services

TABLE OF CONTENTS
Annex A: Legislation Establishing The Task Force ............................................................. A-1
H.R. 1588 – National Defense Authorization Act for Fiscal Year 2004
SEC. 526. Defense Task Force on Sexual Harassment and Violence at the Military Service
Academies. ................................................................................................................................. A-1
H.R. 4200 – Ronald W. Reagan National Defense Authorization Act for Fiscal Year 2005
Subtitle K--Sexual Assault in the Armed Forces
SEC. 576. Examination of Sexual Assault in the Armed Forces by the Defense Task
Force Established to Examine Sexual Harassment and Violence at the Military
Service Academies. .................................................................................................................... A-4

Annex B: Sex-Related Crimes................................................................................................. B-1
UCMJ Articles for Offenses Prior to 2007 .......................................................................................... B-1
Article 120, UCMJ for Offenses Occurring on or After October 1, 2007 ........................................... B-4

Annex C: Bill of Rights and Service Members Article ......................................................... C-1
Annex D: On Site Data Collection tools ................................................................................. D-1
1. Focus Group Questions ................................................................................................................... D-1
2. Interview Protocols ......................................................................................................................... D-7

Annex E: Quick Compass Surveys ......................................................................................... E-1
1. Quick Compass Survey of Victim Advocates ................................................................................. E-4
2. Quick Compass Survey of SARC Supervisors ............................................................................. E-13
3. Quick Compass Survey of SARCs ................................................................................................ E-25

Annex F: List of Strategic and Operational Level Interviews ..............................................F-1
Annex G: List of Expert Briefs/Meetings/Discussions.......................................................... G-1
Annex H: DOD Agency/Field Activity Demographics ......................................................... H-1
Annex I: Sexual Assault Prevention and Response Guidance for Joint and In-Theater ... I-1
1. Sexual Assault Prevention and Response Guidance for Joint Publications .......................................... I-1
2. Sexual Assault Prevention and Response In-Theater ....................................................................... I-3

Annex J: List of Congressional Visits ..................................................................................... J-1

iii | P a g e

Table of Contents

THIS PAGE INTENTIONALLY LEFT BLANK

iv | P a g e

Defense Task Force on Sexual Assault in the Military Services

ANNEX A: LEGISLATION ESTABLISHING THE TASK FORCE
H.R. 1588 – NATIONAL DEFENSE AUTHORIZATION ACT FOR FISCAL YEAR
2004
(Enrolled as Agreed to or Passed by Both House and Senate)

SEC. 526. Defense Task Force on Sexual Harassment and Violence at the
Military Service Academies.
(a) ESTABLISHMENT - The Secretary of Defense shall establish a Department of Defense task force to
examine matters relating to sexual harassment and violence at the United States Military Academy and
the United States Naval Academy.
(b) RECOMMENDATIONS - Not later than 12 months after the date on which all members of the task
force have been appointed, the task force shall submit to the Secretary of Defense a report recommending
ways by which the Department of Defense and the Department of the Army and the Department of the
Navy may more effectively address matters relating to sexual harassment and violence at the United
States Military Academy and the United States Naval Academy, respectively. The report shall include an
assessment of, and recommendations (including any recommended changes in law) for measures to
improve, with respect to sexual harassment and violence at those academies, the following:
(1) Victims’ safety programs.
(2) Offender accountability.
(3) Effective prevention of sexual harassment and violence.
(4) Collaboration among military organizations with responsibility or jurisdiction with respect to
sexual harassment and violence.
(5) Coordination between military and civilian communities, including local support
organizations, with respect to sexual harassment and violence.
(6) Coordination between military and civilian communities, including civilian law enforcement
relating to acts of sexual harassment and violence.
(7) Data collection and case management and tracking.
(8) Curricula and training, including standard training programs for cadets at the United States
Military Academy and midshipmen at the United States Naval Academy and for permanent
personnel assigned to those academies.
(9) Responses to sexual harassment and violence at those academies, including standard
guidelines.
(10) Other issues identified by the task force relating to sexual harassment and violence at those
academies.
(c) METHODOLOGY - The task force shall consider the findings and recommendations of previous
reviews and investigations of sexual harassment and violence conducted for those academies as one of the
bases for its assessment.
(d) REPORT - (1) The task force shall submit to the Secretary of Defense and the Secretaries of the Army
and the Navy a report on the activities of the task force and on the activities of the United States Military
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Academy and the United States Naval Academy to respond to sexual harassment and violence at those
academies.
(2) The report shall include the following:
(A) Any barriers to implementation of improvements as a result of those efforts.
(B) Other areas of concern not previously addressed in prior reports.
(C) The findings and conclusions of the task force.
(D) Any recommendations for changes to policy and law as the task force considers appropriate,
including whether cases of sexual assault at those academies should be included in the
Department of Defense database known as the Defense Incident-Based Reporting System.
(3) Within 90 days after receipt of the report under paragraph (1) the Secretary of Defense shall submit
the report, together with the Secretary’s evaluation of the report, to the Committees on Armed Services of
the Senate and House of Representatives.
(e) REPORT ON AIR FORCE ACADEMY - Simultaneously with the submission of the report under
subsection (d)(3), the Secretary of Defense, in coordination with the Secretary of the Air Force, shall
submit to the committees specified in that subsection the Secretary’s assessment of the effectiveness of
corrective actions being taken at the United States Air Force Academy as a result of various investigations
conducted at that Academy into matters involving sexual assault and harassment.
(f) COMPOSITION - (1) The task force shall consist of not more than 14 members, to be appointed by
the Secretary of Defense. Members shall be appointed from each of the Army, Navy, Air Force, and
Marine Corps, and shall include an equal number of personnel of the Department of Defense (military and
civilian) and persons from outside the Department of Defense. Members appointed from outside the
Department of Defense may be appointed from other Federal departments and agencies, from State and
local agencies, or from the private sector.
(2) The Secretary shall ensure that the membership of the task force appointed from the Department of
Defense includes at least one judge advocate.
(3) In appointing members to the task force, the Secretary may—
(A) consult with the Attorney General regarding a representative from the Office of Violence
Against Women of the Department of Justice; and
(B) consult with the Secretary of Health and Human Services regarding a representative from the
Women’s Health office of the Department of Health and Human Services.
(4) Each member of the task force appointed from outside the Department of Defense shall be an
individual who has demonstrated expertise in the area of sexual harassment and violence or shall be
appointed from one of the following:
(A) A representative from the Office of Civil Rights of the Department of Education.
(B) A representative from the Centers for Disease Control and Prevention of the Department of
Health and Human Services.
(C) A sexual assault policy and advocacy organization.
(D) A civilian law enforcement agency.
(E) A judicial policy organization.
(F) A national crime victim policy organization.
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(5) The members of the task force shall be appointed not later than 120 days after the date of the
enactment of this Act.
(g) CO-CHAIRS OF THE TASK FORCE - There shall be two co-chairs of the task force. One of the cochairs shall be designated by the Secretary of the Defense at the time of appointment from among the
Department of Defense personnel on the task force. The other co-chair shall be selected from among the
members appointed from outside the Department of Defense by those members.
(h) ADMINISTRATIVE SUPPORT - (1) Each member of the task force who is a member of the Armed
Forces or a civilian officer or employee of the United States shall serve without compensation (other than
compensation to which entitled as a member of the Armed Forces or an officer or employee of the United
States, as the case may be). Other members of the task force shall be appointed in accordance with, and
subject to, section 3161 of title 5, United States Code.
(2) The Deputy Under Secretary of Defense for Personnel and Readiness, under the direction of the Under
Secretary of Defense for Personnel and Readiness, shall provide oversight of the task force. The
Washington Headquarters Services of the Department of Defense shall provide the task force with
personnel, facilities, and other administrative support as necessary for the performance of the task force’s
duties.
(3) The Deputy Under Secretary shall coordinate with the Secretary of the Army to provide visits of the
task force to the United States Military Academy and with the Secretary of the Navy to provide visits of
the task force to the United States Naval Academy.
(i) TERMINATION - The task force shall terminate 90 days after the date on which the report of the task
force is submitted to the Committees on Armed Services of the Senate and House of Representatives
pursuant to subsection (d)(3).
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H.R. 4200 – RONALD W. REAGAN NATIONAL DEFENSE AUTHORIZATION
ACT FOR FISCAL YEAR 2005
(Enrolled as Agreed to or Passed by Both House and Senate)

Subtitle K--Sexual Assault in the Armed Forces
SEC. 576. Examination of Sexual Assault in the Armed Forces by the Defense Task Force
Established to Examine Sexual Harassment and Violence at the Military Service Academies.
(a) EXTENSION OF TASK FORCE - (1) The task force in the Department of Defense established by the
Secretary of Defense pursuant to section 526 of the National Defense Authorization Act for Fiscal Year
2004 (Public Law 108-136; 117 Stat. 1466) to examine matters relating to sexual harassment and violence
at the United States Military Academy and United States Naval Academy shall continue in existence for a
period of at least 18 months after the date as of which the task force would otherwise be terminated
pursuant to subsection (i) of that section.
(2) Upon the completion of the functions of the task force referred to in paragraph (1) pursuant to section
526 of the National Defense Authorization Act for Fiscal Year 2004, the name of the task force shall be
changed to the Defense Task Force on Sexual Assault in the Military Services, and the task force shall
then carry out the functions specified in this section. The task force shall not begin to carry out the
functions specified in this section until it has completed its functions under such section 526.
(3) Before the task force extended under this subsection begins to carry out the functions specified in this
section, the Secretary of Defense may, consistent with the qualifications required by section 526(f) of
Public Law 108-136, change the composition of the task force as the Secretary considers appropriate for
the effective performance of such functions, except that—
(A) any change initiated by the Secretary in the membership of the task force under this
paragraph may not take effect before the task force has completed its functions under section 526
of Public Law 108-136; and
(B) the total number of members of the task force may not exceed 14.
(b) EXAMINATION OF MATTERS RELATING TO SEXUAL ASSAULT IN THE ARMED FORCESThe task force shall conduct an examination of matters relating to sexual assault in cases in which
members of the Armed Forces are either victims or commit acts of sexual assault.
(c) RECOMMENDATIONS - The Task Force shall include in its report under subsection (e)
recommendations of ways by which civilian officials within the Department of Defense and leadership
within the Armed Forces may more effectively address matters relating to sexual assault. That report shall
include an assessment of, and recommendations (including any recommendations for changes in law) for
measures to improve, with respect to sexual assault, the following:
(1) Victim care and advocacy programs.
(2) Effective prevention.
(3) Collaboration among military investigative organizations with responsibility or jurisdiction.
(4) Coordination and resource sharing between military and civilian communities, including local
support organizations.
(5) Reporting procedures, data collection, tracking of cases, and use of data on sexual assault by
senior military and civilian leaders.
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(6) Oversight of sexual assault programs, including development of measures of the effectiveness
of those programs in responding to victim needs.
(7) Military justice issues.
(8) Progress in developing means to investigate and prosecute assailants who are foreign
nationals.
(9) Adequacy of resources supporting sexual assault prevention and victim advocacy programs,
particularly for deployed units and personnel.
(10) Training of military and civilian personnel responsible for implementation of sexual assault
policies.
(11) Programs and policies, including those related to confidentiality, designed to encourage
victims to seek services and report offenses.
(12) Other issues identified by the task force relating to sexual assault.
(d) METHODOLOGY - In carrying out its examination under subsection (b) and in formulating its
recommendations under subsection (c), the task force shall consider the findings and recommendations of
previous reviews and investigations of sexual assault conducted by the Department of Defense and the
Armed Forces.
(e) REPORT - (1) Not later than one year after the initiation of its examination under subsection (b), the
task force shall submit to the Secretary of Defense and the Secretaries of the Army, Navy, and Air Force a
report on the activities of the task force and on the activities of the Department of Defense and the Armed
Forces to respond to sexual assault.
(2) The report shall include the following:
(A) A description of any barrier to implementation of improvements as a result of previous efforts
to address sexual assault.
(B) Other areas of concern not previously addressed in prior reports.
(C) The findings and conclusions of the task force.
(D) Any recommendations for changes to policy and law that the task force considers appropriate.
(3) Within 90 days after receipt of the report under paragraph (1), the Secretary of Defense shall submit
the report, together with the Secretary’s evaluation of the report, to the Committees on Armed Services of
the Senate and House of Representatives.
(f) TERMINATION- The task force shall terminate 90 days after the date on which the report of the task
force is submitted to the Committees on Armed Services of the Senate and House of Representatives
pursuant to subsection (e)(3).
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ANNEX B: SEX-RELATED CRIMES
The Uniform Code of Military Justice (UCMJ), Title 10, United States Code Sections 801-946, MANUAL
FOR COURTS-MARTIAL, UNITED STATES (2008 ed.) prior to 2007, set forth a wide range of sex-related
criminal offenses (i.e., rape, carnal knowledge, sodomy (forcible and consensual), indecent assault,
indecent acts or liberties with a child, indecent exposure, indecent language, indecent acts with another,
pandering, prostitution, adultery, and bigamy). Congress amended and consolidated numerous criminal
articles into Article 120, UCMJ for offenses occurring on and after October 1, 2007. The former
Article 134 offenses of indecent assault, indecent acts or liberties with a child, indecent exposure, and
indecent acts with another were subsumed into the comprehensive Article 120 entitled, “Rape, Sexual
Assault, and Other Sexual Misconduct.” Article 120, UCMJ, as amended, sets forth new sex-related
offenses constituting degrees of sexual assault offenses. This amendment also included the former Article
134, UCMJ offense of communicating indecent language in the presence of a child. The Article 134,
UCMJ offense of indecent language communicated to another (other than in the presence of a child)
remains in Article 134. The definition of “indecent” was also modified. The Article 134, UCMJ,
“Pandering and Prostitution,” was amended to include a new offense of patronizing a prostitute. In
addition, a new offense of pandering that is “compelled” was added to Article 120. Please see the
following list of sex-related crimes as of 2005 and the revised Article 120, UCMJ.

UCMJ ARTICLES FOR OFFENSES PRIOR TO 2007
Article 120 Rape and Carnal Knowledge
a. Text.
“(a) Any person subject to this chapter who commits an act of sexual intercourse by force and without
consent, is guilty of rape and shall be punished by death or such other punishment as a court-martial may
direct.”
(b) Any person subject to this chapter who, under circumstances not amounting to rape, commits an act of
sexual intercourse with a person—
(1) who is not his or her spouse; and
(2) who has not attained the age of sixteen years, is guilty of carnal knowledge and shall be punished as a
court-martial may direct.
(c) Penetration, however slight, is sufficient to complete either of these offenses.
(d)(1) In a prosecution under subsection (b), it is an affirmative defense that—
(A) the person with whom the accused committed the act of sexual intercourse had at the time of the
alleged offense attained the age of twelve years; and
(B) the accused reasonably believed that the person had at the time of the alleged offense attained the age
of 16 years.
(2) The accused has the burden of proving a defense under subparagraph (d)(1) by a preponderance of the
evidence.
b. Elements.
(1) Rape. (Death)
(a) That the accused committed an act of sexual intercourse; and
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(b) That the act of sexual intercourse was done by force and without consent.
(2) Carnal Knowledge. (12 and over—20 years; under 12—life without parole)
(a) That the accused committed an act of sexual intercourse with a certain person;
(b) That the person was not the accused’s spouse; and
(c) That at the time of the sexual intercourse the person was under 16 years of age.

Article 125 Sodomy1
a. Text.
“(a) Any person subject to this chapter who engages in unnatural carnal copulation with another person of
the same or opposite sex or with an animal is guilty of sodomy. Penetration, however slight, is sufficient
to complete the offense.
(b) Any person found guilty of sodomy shall be punished as a court-martial may direct.”
b. Elements. (5 years)
(1) That the accused engaged in unnatural carnal copulation with a certain other person or with an animal.
(Note: Add either or both of the following elements, if applicable)
(2) That the act was done with a child under the age of 16. (12 and over—20 years; under 12—life
without parole)
(3) That the act was done by force and without the consent of the other person. (life without parole)

Article 134 Adultery2
a. Text. See paragraph 60.*
b. Elements. (1 year)
(1) That the accused wrongfully had sexual intercourse with a certain person;
(2) That, at the time, the accused or the other person was married to someone else; and
(3) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.

Article 134 Indecent Assault
a. Text. See paragraph 60.*
b. Elements. (5 years)
(1) That the accused assaulted a certain person not the spouse of the accused in a certain manner;
(2) That the acts were done with the intent to gratify the lust or sexual desires of the accused; and
(3) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.

1
2

These punitive articles remain in the UCMJ after 2007
Id.
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Article 134 Assault with Intent to Commit Murder, Voluntary Manslaughter,
Rape, Robbery, Sodomy, Arson, Burglary, or Housebreaking
a. Text. See paragraph 60.*
b. Elements. (murder or rape—20 years; all others except housebreaking—10 years;
housebreaking—5 years)
(1) That the accused assaulted a certain person;
(2) That, at the time of the assault, the accused intended to kill (as required for murder or voluntary
manslaughter) or intended to commit rape, robbery, sodomy, arson, burglary, or housebreaking; and
(3) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.

Article 134 Indecent Acts or Liberties with a Child
a. Text. See paragraph 60.*
b. Elements. (7 years)
(1) Physical Contact.
(a) That the accused committed a certain act upon the body of a certain person;
(b) That the person was under 16 years of age and not the spouse of the accused;
(c) That the act of the accused was indecent;
(d) That the accused committed the act with intent to arouse, appeal to, o gratify the lust, passions, or
sexual desires of the accused, the victim, or both; and
(e) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.
(2) No physical Contact.
(a) That the accused committed a certain act;
(b) That the act amounted to the taking of indecent liberties with a certain person;
(c) That the accused committed the act in the presence of this person;
(d) That this person was under 16 years of age and not the spouse of the accused;
(e) That the accused committed the act with intent to arouse, appeal to, o gratify the lust, passions, or
sexual desires of the accused, the victim, or both; and
(f ) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.

Article 134 Indecent Exposure
a. Text. See paragraph 60.*
b. Elements. (6 months)
(1) That the accused exposed a certain part of the accused’s body to public view in an indecent manner;
(2) That the exposure was willful and wrongful; and
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(3) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.

Article 134 Indecent Language
a. Text. See paragraph 60.*
b. Elements. (to a child under 16—2 years; otherwise 6 months)
(1) That the accused orally or in writing communicated to another person certain language;
(2) That such language was indecent; and
(3) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.
(Note: In appropriate cases add the following element after element (1): That the person to whom the
language was communicated was a child under the age of 16.)

Article 134 Indecent Acts with Another
a. Text. See paragraph 60.*
b. Elements. (5 years)
(1) That the accused committed a certain wrongful act with a certain person;
(2) That the act was indecent; and
(3) That, under the circumstances, the conduct of the accused was to the prejudice of good order and
discipline in the armed forces or was of a nature to bring discredit upon the armed forces.

*60. Article 134 General Article
a. Text.
“Though not specifically mentioned in this chapter, all disorders and neglects to the prejudice of good
order and discipline in the armed forces, all conduct of a nature to bring discredit upon the armed forces,
and crimes and offenses not capital, of which persons subject to this chapter may be guilty, shall be taken
cognizance of by a general, special, or summary court-martial, according to the nature and degree of the
offense, and shall be punished at the discretion of that court.”

ARTICLE 120, UCMJ FOR OFFENSES OCCURRING ON OR AFTER
OCTOBER 1, 2007
(a) Rape. Any person subject to this chapter who causes another person of any age to engage in a sexual
act by—
(1) using force against that other person;
(2) causing grievous bodily harm to any person;
(3) threatening or placing that other person in fear that any person will be subjected to death, grievous
bodily harm or kidnapping;
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(4) rendering another person unconscious; or
(5) administering to another person by force or threat of force, or without the knowledge or permission of
that person, a drug, intoxicant, or other similar substance and thereby substantially impairs the ability of
that other person to appraise or control conduct; is guilty of rape and shall be punished as a court-martial
may direct.
(b) Rape of a Child. Any person subject to this chapter who—
(1) engages in a sexual act with a child who has not attained the age of 12 years; or
(2) engages in a sexual act under the circumstances described in subsection (a) with a child who has
attained the age of 12 years; is guilty of rape of a child and shall be punished as a court-martial may
direct.
(c) Aggravated Sexual Assault. Any person subject to this chapter who—
(1) causes another person of any age to engage in a sexual act by—
(A) threatening or placing that other person in fear (other than by threatening or placing that other person
in fear that any person will be subjected to death, grievous bodily harm, or kidnapping);or
(B) causing bodily harm; or
(2) engages in a sexual act with another person of any age if that other person is substantially
incapacitated or substantially incapable of—
(A) appraising the nature of the sexual act;
(B) declining participation in the sexual act; or
(C) communicating unwillingness to engage in the sexual act; is guilty of aggravated sexual assault and
shall be punished as a court-martial may direct.
(d) Aggravated Sexual Assault of a Child. Any person subject to this chapter who engages in a sexual act
with a child who has attained the age of 12 years is guilty of aggravated sexual assault of a child and shall
be punished as a court-martial may direct.
(e) Aggravated Sexual Contact. Any person subject to this chapter who engages in or causes sexual
contact with or by another person, if to do so would violate subsection (a) (rape) had the sexual contact
been a sexual act, is guilty of aggravated sexual contact and shall be punished as a court-martial may
direct.
(f) Aggravated Sexual Abuse of a Child. Any person subject to this chapter who engages in a lewd act
with a child is guilty of aggravated sexual abuse of a child and shall be punished as a court-martial may
direct.
(g) Aggravated Sexual Contact With a Child. Any person subject to this chapter who engages in or causes
sexual contact with or by another person, if to do so would violate subsection (b) (rape of a child) had the
sexual contact been a sexual act, is guilty of aggravated sexual contact with a child and shall be punished
as a court-martial may direct.
(h) Abusive Sexual Contact. Any person subject to this chapter who engages in or causes sexual contact
with or by another person, if to do so would violate subsection (c) (aggravated sexual assault) had the
sexual contact been a sexual act, is guilty of abusive sexual contact and shall be punished as a courtmartial may direct.
(i) Abusive Sexual Contact With a Child. Any person subject to this chapter who engages in or causes
sexual contact with or by another person, if to do so would violate subsection (d) (aggravated sexual
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assault of a child) had the sexual contact been a sexual act, is guilty of abusive sexual contact with a child
and shall be punished as a court-martial may direct.
(j) Indecent Liberty With a Child. Any person subject to this chapter who engages in indecent liberty in
the physical presence of a child—
(1) with the intent to arouse, appeal to, or gratify the sexual desire of any person; or
(2) with the intent to abuse, humiliate, or degrade any person; is guilty of indecent liberty with a child and
shall be punished as a court-martial may direct.
(k) Indecent Act. Any person subject to this chapter who engages in indecent conduct is guilty of an
indecent act and shall be punished as a court-martial may direct.
(l) Forcible Pandering. Any person subject to this chapter who compels another person to engage in an
act of prostitution with another person to be directed to said person is guilty of forcible pandering and
shall be punished as a court-martial may direct.
(m) Wrongful Sexual Contact. Any person subject to this chapter who, without legal justification or
lawful authorization, engages in sexual contact with another person without that other person’s
permission is guilty of wrongful sexual contact and shall be punished as a court-martial may direct.
(n) Indecent Exposure. Any person subject to this chapter who intentionally exposes, in an indecent
manner, in any place where the conduct involved may reasonably be expected to be viewed by people
other than members of the actor’s family or household, the genitalia, anus, buttocks, or female areola or
nipple is guilty of indecent exposure and shall by punished as a court-martial may direct.
(o) Age of Child.
(1) Twelve years. In a prosecution under subsection (b) (rape of a child), subsection (g) (aggravated
sexual contact with a child), or subsection (j) (indecent liberty with a child), it need not be proven that the
accused knew that the other person engaging in the sexual act, contact, or liberty had not attained the age
of 12 years. It is not an affirmative defense that the accused reasonably believed that the child had
attained the age of 12 years.
(2) Sixteen years. In a prosecution under subsection (d) (aggravated sexual assault of a child), subsection
(f) (aggravated sexual abuse of a child), subsection (i) (abusive sexual contact with a child), or subsection
(j) (indecent liberty with a child), it need not be proven that the accused knew that the other person
engaging in the sexual act, contact, or liberty had not attained the age of 16 years. Unlike in paragraph
(1), however, it is an affirmative defense that the accused reasonably believed that the child had attained
the age of 16 years.
(p) Proof of Threat. In a prosecution under this section, in proving that the accused made a threat, it need
not be proven that the accused actually intended to carry out the threat.
(q) Marriage.
(1) In general. In a prosecution under paragraph (2) of subsection (c) (aggravated sexual assault), or under
subsection (d) (aggravated sexual assault of a child), subsection (f) (aggravated sexual abuse of a child),
subsection (i) (abusive sexual contact with a child), subsection (j) (indecent liberty with a child),
subsection (m) (wrongful sexual contact), or subsection (n) (indecent exposure), it is an affirmative
defense that the accused and the other person when they engaged in the sexual act, sexual contact, or
sexual conduct are married to each other.
(2) Definition. For purposes of this subsection, a marriage is a relationship, recognized by the laws of a
competent State or foreign jurisdiction, between the accused and the other person as spouses. A marriage
exists until it is dissolved in accordance with the laws of a competent State or foreign jurisdiction.
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(3) Exception. Paragraph (1) shall not apply if the accused’s intent at the time of the sexual conduct is to
abuse, humiliate, or degrade any person.
(r) Consent and Mistake of Fact as to Consent. Lack of permission is an element of the offense in
subsection (m) (wrongful sexual contact). Consent and mistake of fact as to consent are not an issue, or an
affirmative defense, in a prosecution under any other subsection, except they are an affirmative defense
for the sexual conduct in issue in a prosecution under subsection (a) (rape), subsection (c) (aggravated
sexual assault), subsection (e) (aggravated sexual contact), and subsection (h) (abusive sexual contact).
(s) Other Affirmative Defenses not Precluded. The enumeration in this section of some affirmative
defenses shall not be construed as excluding the existence of others.
(t) Definitions. In this section:
(1) Sexual act. The term ‘sexual act’ means—
(A) contact between the penis and the vulva, and for purposes of this subparagraph contact involving the
penis occurs upon penetration, however slight; or
(B) the penetration, however slight, of the genital opening of another by a hand or finger or by any object,
with an intent to abuse, humiliate, harass, or degrade any person or to arouse or gratify the sexual desire
of any person.
(2) Sexual contact. The term ‘sexual contact’ means the intentional touching, either directly or through
the clothing, of the genitalia, anus, groin, breast, inner thigh, or buttocks of another person, or
intentionally causing another person to touch, either directly or through the clothing, the genitalia, anus,
groin, breast, inner thigh, or buttocks of any person, with an intent to abuse, humiliate, or degrade any
person or to arouse or gratify the sexual desire of any person.
(3) Grievous bodily harm. The term ‘grievous bodily harm’ means serious bodily injury. It includes
fractured or dislocated bones, deep cuts, torn members of the body, serious damage to internal organs, and
other severe bodily injuries. It does not include minor injuries such as a black eye or a bloody nose. It is
the same level of injury as in section 928 (article 128) of this chapter, and a lesser degree of injury than in
section 2246(4) of title 18.
(4) Dangerous weapon or object. The term ‘dangerous weapon or object’ means—
(A) any firearm, loaded or not, and whether operable or not;
(B) any other weapon, device, instrument, material, or substance, whether animate or inanimate, that in
the manner it is used, or is intended to be used, is known to be capable of producing death or grievous
bodily harm; or
(C) any object fashioned or utilized in such a manner as to lead the victim under the circumstances to
reasonably believe it to be capable of producing death or grievous bodily harm.
(5) Force. The term ‘force’ means action to compel submission of another or to overcome or prevent
another’s resistance by—
(A) the use or display of a dangerous weapon or object;
(B) the suggestion of possession of a dangerous weapon or object that is used in a manner to cause
another to believe it is a dangerous weapon or object; or
(C) physical violence, strength, power, or restraint applied to another person, sufficient that the other
person could not avoid or escape the sexual conduct.
(6) Threatening or placing that other person in fear. The term ‘threatening or placing that other person in
fear’ under paragraph (3) of subsection (a) (rape), or under subsection (e) (aggravated sexual contact),
means a communication or action that is of sufficient consequence to cause a reasonable fear that non-
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compliance will result in the victim or another person being subjected to death, grievous bodily harm, or
kidnapping.
(7) Threatening or placing that other person in fear.
(A) In general. The term ‘threatening or placing that other person in fear’ under paragraph (1)(A) of
subsection (c) (aggravated sexual assault), or under subsection (h) (abusive sexual contact), means a
communication or action that is of sufficient consequence to cause a reasonable fear that non-compliance
will result in the victim or another being subjected to a lesser degree of harm than death, grievous bodily
harm, or kidnapping.
(B) Inclusions. Such lesser degree of harm includes—
(i) physical injury to another person or to another person’s property; or
(ii) a threat—
(I) to accuse any person of a crime;
(II) to expose a secret or publicize an asserted fact, whether true or false, tending to subject some person
to hatred, contempt or ridicule; or
(III) through the use or abuse of military position, rank, or authority, to affect or threaten to affect, either
positively or negatively, the military career of some person.
(8) Bodily harm. The term ‘bodily harm’ means any offensive touching of another, however slight.
(9) Child. The term ‘child’ means any person who has not attained the age of 16 years.
(10) Lewd act. The term ‘lewd act’ means—
(A) the intentional touching, not through the clothing, of the genitalia of another person, with an intent to
abuse, humiliate, or degrade any person, or to arouse or gratify the sexual desire of any person; or
(B) intentionally causing another person to touch, not through the clothing, the genitalia of any person
with an intent to abuse, humiliate or degrade any person, or to arouse or gratify the sexual desire of any
person.
(11) Indecent liberty. The term ‘indecent liberty’ means indecent conduct, but physical contact is not
required. It includes one who with the requisite intent exposes one’s genitalia, anus, buttocks, or female
areola or nipple to a child. An indecent liberty may consist of communication of indecent language as
long as the communication is made in the physical presence of the child. If words designed to excite
sexual desire are spoken to a child, or a child is exposed to or involved in sexual conduct, it is an indecent
liberty; the child’s consent is not relevant.
(12) Indecent conduct. The term ‘indecent conduct’ means that form of immorality relating to sexual
impurity which is grossly vulgar, obscene, and repugnant to common propriety, and tends to excite sexual
desire or deprave morals with respect to sexual relations. Indecent conduct includes observing, or making
a videotape, photograph, motion picture, print, negative, slide, or other mechanically, electronically, or
chemically reproduced visual material, without another person’s consent, and contrary to that other
person’s reasonable expectation of privacy, of—
(A) that other person’s genitalia, anus, or buttocks, or (if that other person is female) that person’s areola
or nipple; or
(B) that other person while that other person is engaged in a sexual act, sodomy (under section 925
(article 125)), or sexual contact.
(13) Act of prostitution. The term ‘act of prostitution’ means a sexual act, sexual contact, or lewd act for
the purpose of receiving money or other compensation.
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(14) Consent. The term ‘consent’ means words or overt acts indicating a freely given agreement to the
sexual conduct at issue by a competent person. An expression of lack of consent through words or
conduct means there is no consent. Lack of verbal or physical resistance or submission resulting from the
accused’s use of force, threat of force, or placing another person in fear does not constitute consent. A
current or previous dating relationship by itself or the manner of dress of the person involved with the
accused in the sexual conduct at issue shall not constitute consent. A person cannot consent to sexual
activity if—
(A) under 16 years of age; or
(B) substantially incapable of—
(i) appraising the nature of the sexual conduct at issue due to—
(I) mental impairment or unconsciousness resulting from consumption of alcohol, drugs, a similar
substance, or otherwise; or
(II) mental disease or defect which renders the person unable to understand the nature of the sexual
conduct at issue;
(ii) physically declining participation in the sexual conduct at issue; or
(iii) physically communicating unwillingness to engage in the sexual conduct at issue.
(15) Mistake of fact as to consent. The term ‘mistake of fact as to consent’ means the accused held, as a
result of ignorance or mistake, an incorrect belief that the other person engaging in the sexual conduct
consented. The ignorance or mistake must have existed in the mind of the accused and must have been
reasonable under all the circumstances. To be reasonable the ignorance or mistake must have been based
on information, or lack of it, which would indicate to a reasonable person that the other person consented.
Additionally, the ignorance or mistake cannot be based on the negligent failure to discover the true facts.
Negligence is the absence of due care. Due care is what a reasonably careful person would do under the
same or similar circumstances. The accused’s state of intoxication, if any, at the time of the offense is not
relevant to mistake of fact. A mistaken belief that the other person consented must be that which a
reasonably careful, ordinary, prudent, sober adult would have had under the circumstances at the time of
the offense.
(16) Affirmative defense. The term ‘affirmative defense’ means any special defense which, although not
denying that the accused committed the objective acts constituting the offense charged, denies, wholly, or
partially, criminal responsibility for those acts. The accused has the burden of proving the affirmative
defense by a preponderance of evidence. After the defense meets this burden, the prosecution shall have
the burden of proving beyond a reasonable doubt that the affirmative defense did not exist.
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ANNEX D: ON SITE DATA COLLECTION TOOLS
1. FOCUS GROUP QUESTIONS
Focus Group Questions – For All Groups When Participants Are Not In A
Command Position
DATE/TIME

.

LOC:

.

Facilitator:

.

Recorder:

.

Focus Group:

. Number in group________________________.
(Indicate total number and M/F)

I. ISSUE AWARENESS
1. What is sexual assault?
ANSWER:

After the group gives their definitions the facilitator will display a visual aid of the Department of
Defense definition of sexual assault which will remain in place as a reference tool for the remainder of
the group session.
2. How common do you think incidents of sexual assault are in the military community?
A. Do you think many incidents go unreported?
B. Do you think there are many false reports? (Why or Why not?)

ANSWER:

3. What factors do you think contribute to an environment where sexual assault occurs?
Discussion Points
A. Alcohol
B. Stress from the military environment (If explanation needed, say long hours,
operational TEMPO)
C. Deployment stress
D. Peer pressure

ANSWER:
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II. CLIMATE/SAFETY
1. How safe do you feel from sexual assault in your unit? On your installation?

ANSWER:

2. How do deployments impact sexual assault?
A. What measures would increase safety from sexual assault in a deployed environment?
ANSWER:

3. Do you think your immediate supervisor and your senior supervisors take the issue of sexual
assault seriously? Why/Why not?
A. What involvement do your supervisors and commanders have in your training?
ANSWER:

III. TRAINING EFFECTIVENES
1. By a show of hands, how many of you have not had training on sexual assault prevention and
response? (Note taker will record number of hands raised of those present (#/10)
ANSWER:

/
Hands / Present

2. What is the most effective training experience that you have had concerning sexual assault?
A. What could make the training better?
ANSWER:

3. Do you know who your Sexual Assault Response Coordinator/Victim Advocate (SARC/VA) are
and how to contact them?
A. If you didn't know how to contact them, how would you get this information?
ANSWER:

4. By a show of hands, have you been trained on the difference between Restricted and Unrestricted
reporting? (Note taker will record number of hands raised of those present (#/10)
ANSWER:

/
Hands / Present
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A. What is the difference between a Restricted and an Unrestricted report?
B. To whom can you make a restricted report?
ANSWER:

(After the group answers these questions a visual aid showing the definitions of a restricted and an
unrestricted report will be displayed)
5. Have you received training on your responsibility to intervene to prevent a sexual assault?
Under what circumstances?
ANSWER:

IV. HOW IS THE PROGRAM WORKING/GAPS
1. If you were a victim of sexual assault:
A. What would stop you from reporting a sexual assault?
B. Do you think your privacy would be maintained if you made a restricted report?
C. How do you think an unrestricted report of sexual assault would affect the cohesion and
morale of your unit when the victim and offender are both in the same unit?
ANSWER:

2. What more can the (Army/Navy/Marine Corps/ Air Force) do to improve the program and
eliminate sexual assault in the military?
ANSWER:

ADDITIONAL QUESTIONS TO ASK IF TIME PERMITS
1. Some people advocate that a change in military culture is necessary in order to prevent sexual
assault. What do you think DoD could do to create a culture that does not tolerate sexual assault?
ANSWER:
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Focus Group Questions – Commanders & Senior Enlisted Advisors
DATE/TIME:

.

LOC:

.

Facilitator:

.

Recorder:

.

Focus Group:

/.Number in group:

.
(Indicate total number and M/F)

I. ISSUE AWARENESS
1. What is sexual assault?
ANSWER:
After the group gives their definitions the facilitator will display a visual aid of the Department of
Defense definition of sexual assault which will remain in place as a reference tool for the remainder of
the group session.
2. How common do you think incidents of sexual assault are in the military community?
A. Do you think many incidents go unreported?
B. Do you think there are many false reports? (Why or Why not?)
ANSWER:
3. What factors do you think contribute to an environment where sexual assault occurs?
Discussion points
E. Alcohol
F. Stress from the military environment (If explanation needed, say long hours,
operational TEMPO)
G. Deployment stress
H. Peer pressure
ANSWER:
II. CLIMATE/SAFETY
1. What measures have you and your Command implemented to ensure that your personnel are
safe from sexual assault on the installation or in a deployed environment?
A. What measures have worked well?
B. What resources do you need to improve these measures?
ANSWER:
III. TRAINING EFFECTIVENES
1. How do you receive training on sexual assault prevention and response?
A. Do you think the training is adequate?
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B. What is the most effective type of training you've received?
ANSWER:

2. How do you ensure your troops receive training on sexual assault prevention and response?
A. How is training handled for individual augmentees and those deploying/returning from
theatre?
B. What role do you play in the training of your troops?
ANSWER:
3. Do you train your troops on their responsibility to intervene to prevent sexual assault? How?
ANSWER:
4. What is your understanding of a restricted vs. an unrestricted report?
ANSWER:
(After the group answers this question a visual aid showing the definitions of a restricted and an
unrestricted report will be displayed)
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IV. COMMAND RESPONSE/COMMANDER'S ROLE
1. Let's discuss how you have or how you would handle a sexual assault case.
A. Talk about your working relationship with the SARC.
B. What is your role on the Sexual Assault Review Board?
C. How do you approach
1.) Meeting with victim advocates and victims.
2.) Collateral misconduct.
a.) Alcohol related incidents.
3.) Rumor control and confidentiality.
4.) Temporary reassignment of quarters and/or duty sites for the victim
and/or the accused.
5.) Military protective orders.
ANSWER:
2. If you've had experience handling a sexual assault case, describe how well you feel it was
handled by all components? (Law enforcement, MCIO, SARC, medical, legal, etc.)
A. Have you had experiences handling a sexual assault case in a deployed setting? If yes,
how was that different than in a non-deployed setting?
ANSWER:
3. In addition to any legal action you may take against an offender, would you support non-legal
remediation/rehabilitation for those offenders who are to be retained? For example, the Case
Review Committee for Family Advocacy that recommends treatment programs.
ANSWER:
V. HOW IS THE PROGRAM WORKING/GAPS?
1. What more could the Navy/Marine Corps/Army/Air Force do to improve the Sexual Assault
Prevention and Response program and reduce sexual assault in the military?
ANSWER:
ATTITIONAL QUESTIONS IF TIME PERMITS
1. Some people advocate that a change in military culture is necessary in order to prevent sexual
assault. What do you think DoD could do to create a culture that does not tolerate sexual assault?
ANSWER:
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2. INTERVIEW PROTOCOLS
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ANNEX E: QUICK COMPASS SURVEYS
QUICK COMPASS SURVEY
Three separate Quick Compass surveys were fielded from April 9 to April 29, 2009 to assess the
resources, processes, and effectiveness of the SAPR program. Respondents came from three groups of
interest: Sexual Assault Response Coordinators (SARCs), their supervisors (SARC supervisors) and
Victim Advocates (VAs).

Samples and Response Rates
Potential respondents were identified by their Service SAPR program manager for inclusion and a request
for participation was sent electronically to all government civilian and uniformed members of the three
identified groups. The process of identification was not straightforward, and the composition of the
samples obtained limits the conclusions that can be made based on these data.

Sexual Assault Response Coordinators (SARCs)
The Services provided lists of 342 SARCs for inclusion in our sample. The weighted response rate was
47%. Nineteen percent of SARCs who responded said they were deployed, and an additional 8%
indicated they had previously served as a deployed SARC. SARCs indicated they served an average of
8,016 personnel, and 23% of them indicated the majority of personnel they served were located at
geographically dispersed locations. Deployed SARCs were more likely to serve dispersed personnel
(48%) than were non-deployed SARCS (17%).
Status. Of the SARCs who responded to our survey, 40% were Service Members and 58% were
DOD civilians. Two percent of respondents indicated they were contractors, and their data were retained
despite our intent not to include contractors in the sample.
Rank. Forty-one percent of SARCs who responded indicated they were mid-grade or seniorenlisted Service Members (E5-E9). Twenty-one percent were junior officers (O1-O3) and 36% were field
grade officers (O4-O6). Most civilians who responded indicated they were NSPS employees. Pay band
stratification was not available.
Duty Status. Fifty-seven percent of SARCs who responded to this survey indicated they
performed SARC duties as collateral duties to another primary job. Twenty-five percent indicated SARC
duties were their primary duties among others, and 25% of the sample indicated SARC duty was their
sole duty. Air Force SARCs who responded were more likely to say they performed their duties as sole
or primary duties, while Army and Marine Corps SARCs were more likely to perform their duties
collateral to other primary responsibilities.
A cross-check with data collected from SARC supervisors reveals this sample over-represents collateral
duty SARCs and under-represents sole duty SARCs, probably because many contractors who were
excluded from our survey perform their duties as sole duty and Service Members were relatively more
likely to perform SARC duties as collateral duties. This may be a hidden “advantage” of contractor
status.
Other duties SARCs performed included service as a sexual assault trainer (70%), as a Victim Advocate
(51%), as a backup SARC (24%), as an Equal Opportunity Adviser (7%), and as an Inspector General
(6%). Forty-four percent of respondents indicated they performed other primary duties than these.
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Experience. Many SARCs in our sample indicated they have served as a SARC for three years or
more, with Air Force SARCs reporting the highest average tenure. Deployed SARCs were, on average,
less experienced than non-deployed SARCs, with a full 60% indicating they have served as a SARC for
less than one year. A summary of SARCs’ tenure is provided in Table 1.
Table 1. Tenure of SARCs in the survey sample.
Not
Marines Air Force Deployed
Deployed

Percent of
All
Respondents

Army

Navy

Less than one year

41

34

44

5

60

22

29

One year but less
than two years

26

16

16

19

40

16

20

Two years but less
than three years

5

6

19

18

NR

15

12

28

44

22

58

NR

48

39

Three years or more

Note: NR indicates Not Reportable based on fewer than 5 responses or high relative standard error.

Deployable Victim Advocates
The Services provided contact information for 848 deployable Victim Advocates. The weighted response
rate was 34%. Nearly all Victim Advocates performed their duties as collateral duties, and 77% of our
sample indicated they volunteered to perform this function. Sixty percent of Victim Advocates who
responded indicated they had no prior experience serving as a Victim Advocate before assuming their
current position.
Status. Ninety-six percent of victim advocates who responded indicated they were active duty
military, 4% were DOD civilians. Because we asked for “deployable” Victim Advocates for the purpose
of this survey, we under-sampled DOD civilians who performed this function in many garrison locations.
Rank. More than 85% of Victim Advocates in our sample were mid-grade or senior enlisted
Service Members. The remainder were junior officers (10%) or junior enlisted (3%).
Experience. Nearly half of Victim Advocates who completed the survey say they served as a
Victim Advocate for less than one year. Nearly three quarters indicated they served less than two years in
this role. Because individual Victim Advocates may have worked with victims infrequently, it seems safe
to say the Victim Advocate corps we surveyed was relatively inexperienced. This implies the need for
well-known operating procedures and robust refresher training.

SARC Supervisors
The Services provided contact information for 241 SARC supervisors. The weighted response rate was
45%. These individuals had direct oversight of the SAPR Program at their installations, and across the
Services, these individuals were primarily DOD civilians or Service Members. Supervisors were also in a
position to assess the placement of the program in the organizational structure and the adequacy of current
resources to achieve program goals. Responses from SARC supervisors allowed us to collect information
about the status of the SAPR Program at installations whose SARCs were contractors.
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Status. Half of SARC supervisors who responded were Service Members, and half were DOD
civilians. Air Force and Marine Corps SARCs were likely to be supervised by Service Members
(primarily field grade officers) whereas Navy SARCs were more likely to be supervised by civilians.
Most SARC supervisors indicated they were NSPS employees. Pay band stratification was not available.
Number of supervisees. Most supervisors in our sample indicated they had supervisory
responsibilities for only one SARC. Fewer than 10% indicated they supervised two SARCs.

Limitations: How Respondents Differ from Target Populations
Our survey of SARCs has some severe limitations. Because many Army (59%) and Navy (53%) SARCs
are contractors, they were not included in our sample. The Army does train and deploy uniformed
SARCs to the AOR, and these individuals were included in our sample. Our over-sampling of active duty
and deployed SARCs means that our sample may be less experienced and more likely to be doing SARC
duty as collateral than SARCs in the population.
Our lists of Victim Advocates from the Air Force and Army included only those already deployed to
Afghanistan or Iraq, rather than all deployable Victim Advocates in the program (i.e., all uniformed VAs)
because service program managers did not have ready access to a list of all deployable Victim Advocates
on stateside installations. That means there were fewer VAs in our sample from these Services (i.e., Navy
and Marine Corps VAs were over-represented), and an underrepresentation of the opinions of uniformed
VAs who served stateside and in other overseas installations. Because we chose to survey deployable
VAs, we cannot know how civilian victim advocates’ would rate this program. Note that civilian Victim
Advocates were more likely to be more experienced and have served as professional (rather than
volunteer) Victim Advocates.
Our list of SARC supervisors represents a census of individuals in this position. The strong response rate
means we can confidently use results from this sample to make inferences about the population of SARC
supervisors.
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1. QUICK COMPASS SURVEY OF VICTIM ADVOCATES
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2. Quick Compass Survey of SARC Supervisors
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3. Quick Compass Survey of SARCs
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ANNEX F: LIST OF STRATEGIC AND OPERATIONAL LEVEL
INTERVIEWS
Office of the Secretary of Defense
Former Under Secretary of Defense (Personnel and Readiness)
Acting Under Secretary of Defense (Personnel and Readiness)
Deputy Under Secretary of Defense (Plans)
Senior Representatives from the DOD Office of the Inspector General
Senior Representative from the DOD Office of the General Counsel
Acting Assistant Secretary of Defense (Health Affairs)
Director, Sexual Assault Prevention and Response Office
Deputy Director, Sexual Assault Prevention and Response Office
Senior Policy Advisor, Sexual Assault Prevention and Response Office
SAAC Training Subcommittee Co-Chair
Office of the Chairman of the Joint Chiefs of Staff
J-1 (Human Resources)
Department of the Air Force
Senior Representative from the Office of the Assistant Secretary of the Air Force,
Manpower & Reserve Affairs
Director, Air Force Services (A-1)
The Judge Advocate General
Department of the Army
Senior Representative from the Office of the Assistant Secretary of the Army,
Manpower & Reserve Affairs
Director, Human Resources Policy Directorate (G-1)
The Judge Advocate General
Department of the Navy
Senior Representatives from the Office of the Assistant Secretary of the Navy,
Manpower & Reserve Affairs
Director, Fleet and Family Readiness
The Judge Advocate General
United States Marine Corps
Director, Personal and Family Readiness
Staff Judge Advocate to the Commandant of the Marine Corps
National Guard Bureau
Chief of Staff
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ANNEX G: LIST OF EXPERT BRIEFS/MEETINGS/DISCUSSIONS
Associate Director, Criminal Investigations, HQ, AFOSI
Chair, Joint Service Committee on Military Justice
Deputy Counsel, DOD Office of General Counsel
Deputy Assistant Director, NCIS
Deputy Director, Investigative Operations, Policy and Criminal Intelligence (USACIDC)
Deputy Director, DOD Sexual Assault Prevention and Response Office
Director, DOD Sexual Assault Prevention and Response Office
Director, DOD Family Advocacy Program
Director, DOD Federal Advisory Committee Act Committee Office
Director, DOD Office of Law Enforcement Policy and Support (DIBRS)
Director, Office of Legal Policy, OUSD(P&R)
DMDC Scientist (2006 Gender Relations Survey)
DMDC Scientist (Quick Compass Survey)
DMDC Scientist (Focus Group Methodology)
Former Director, Department of Justice, Office on Violence Against Women
The Law Offices of Charles W. Gittens, PC
President, Alliance for National Defense
Psychologist, Department of Veterans Affairs (Military Sexual Trauma)
Representatives of the US Army Criminal Investigation Laboratory
Representatives of US Air Force, briefing on SAPR Program
Representatives of US Army, briefing on SAPR Program
Representatives of US Navy, briefing on SAPR (SAVI) Program
Representatives of US Marine Corps, briefing on SAPR Program
Senior Analysts, Government Accountability Office
Senior Policy Advisor, DOD Sexual Assault Prevention and Response Office
Sexual Assault Program Manager, National Guard Bureau
Social Scientist, RAND (Military Culture)
Army Staff Judge Advocate Officer, Reform Proposal – Article 120
Under Secretary of Defense (Personnel & Readiness)
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ANNEX H: DOD AGENCY/FIELD ACTIVITY DEMOGRAPHICS
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ANNEX I: SEXUAL ASSAULT PREVENTION AND RESPONSE
GUIDANCE FOR JOINT AND IN-THEATER
1. SEXUAL ASSAULT PREVENTION AND RESPONSE GUIDANCE FOR JOINT
PUBLICATIONS

ANNEX I-1 | P a g e

Annex I: Sexual Assault Prevention and Response Guidance for Joint and In-Theater

ANNEX I-2 | P a g e

Defense Task Force on Sexual Assault in the Military Services

2. SEXUAL ASSAULT PREVENTION AND RESPONSE IN-THEATER
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ANNEX J: LIST OF CONGRESSIONAL VISITS
Congressional Visits
House Armed Services Committee Chairman, Intelligence Subcommittee
House Armed Services Committee Vice-Chair, Committee on Homeland Security
Senate Armed Services Committee Chairman, Subcommittee on Near Eastern and South
and Central Asian Affairs
House Armed Services Committee Chairman, Oversight and Government Reform
Subcommittee
House Armed Services Committee, Office of the Committee on Foreign Affairs, the
Committee on Resources and the Committee on Oversight and Government Reform
House Armed Services Committee Member, Education and Labor Committee and the
Committee on House Administration
Senate Armed Services Committee, Office of the Chairman of the Personnel
Subcommittee
Senate Armed Services Committee, Office of the Personnel Subcommittee Ranking
Member
Senate Armed Services Committee, Office of the Chairman of the Subcommittee on
Emerging Threats and Capabilities
House Armed Services Committee, Military Subcommittee Ranking Member
House Armed Services Committee Chairwoman, Committee on Rules
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