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Executive Summary

Elise Van Winkle, Laura Severance, Alisha Creel, and Xavier Klauberg

The Department of Defense (DoD) has continually expanded and improved sexual assault and
sexual harassment programs and resources forcewide including at the Military Service
Academies. Continuing evaluation of these programs through surveys is an important step
towards understanding the scope of the issue, attitudes, and opinions of students on such topics,
and for ultimately reducing instances of sexual assault and sexual harassment of Academy
students. This report presents findings from the 2016 Service Academy Gender Relations Survey
(2016 SAGR), a key source of information for evaluating these programs and for assessing the
gender relations environment within the Academies. This Executive Summary will provide a
summary of the methodology used and the top line results from the survey.'

Summary of Unwanted Sexual Contact Trends at Military Service
Academies

The 2016 SAGR provides data across all Academies. As each Academy has unique issues,
resources, and programs, the data is provided by each Academy separately as well as at the
“Total DoD Academy” level. Below provides the background for trends regarding unwanted
sexual contact by Academy. Top line results, by Academy and gender, are presented later in this
Executive Summary.

United States Military Academy (USMA)

Across time, since 2010, estimated prevalence rates of unwanted sexual contact at USMA have
remained fairly steady and, overall, estimated prevalence rates of unwanted sexual contact at
USMA are consistently lower than those of the other Academies for both men and women.”
However in 2016, as seen across the other Academies, estimated prevalence rates of unwanted
sexual contact significantly increased for both men and women at USMA compared to 2014. For
women, the significant increase in estimated prevalence rates of unwanted sexual contact was
found among seniors and juniors. For men, the significant increase was found among juniors
and sophomores.

United States Naval Academy (USNA)

Across time, since 2010, estimated prevalence rates of unwanted sexual contact at USNA have
significantly decreased. However, the 2016 estimated prevalence rates of unwanted sexual
contact are significantly higher compared to the 2014 estimated prevalence rates for both men
and women. For both men and women, the significant increase in estimated prevalence rates of
unwanted sexual contact was found among seniors and juniors.

! References to “sexual assault” throughout the report do not imply legal definitions for sexual assault. Additionally,
references to “retaliation,” “reprisal,” “ostracism” or “maltreatment,” or perceptions thereof, are based on the
negative behaviors as reported by the survey respondents; without knowing more about the specifics of particular
cases or reports, this data should not be construed as substantiated allegations of reprisal, ostracism, or maltreatment.
% We do not conduct statistical comparisons between Academies due to differences in structure, programs, and
resources. Differences noted between Academies do not reflect statistical testing.
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United Stated Air Force Academy (USAFA)

Across time, since 2010, estimated prevalence rates of unwanted sexual contact at USAFA have
remained fairly steady. Among USAFA men, there has been no statistically significant change
in estimated prevalence rates of unwanted sexual contact since 2010. For women, while this
pattern of no change generally holds true, there was a small, but significant, increase between
2014 and 2016. Despite this small uptick in estimated prevalence rates, there was evidence of
progress in the cadet culture at the Academy with significant increases in student perception of
leadership commitment to this issue and cadet leadership.

Background

This report provides results of the 2016 SAGR conducted by the Research, Surveys, and Statistics
Center (RSSC)® within the Office of People Analytics (OPA). This survey is the eighth of a
series of surveys mandated by Title 10, United States Code, Sections 4361, 6980, and 9361, as
amended by Section 532 of the John Warner National Defense Authorization Act (NDAA) for
Fiscal Year 2007. It assesses the prevalence of unwanted sexual contact, sexual harassment, and
related issues at the U.S. Military Academy (USMA), the U.S. Naval Academy (USNA), the
U.S. Air Force Academy (USAFA), and the U.S. Coast Guard Academy (USCGA).* The survey
results include estimated prevalence rates of unwanted sexual contact, sexual harassment, and
gender discrimination; a discussion of students’ perceptions of Academy culture with respect to
sexual assault and sexual harassment; perceptions of program effectiveness in reducing or
preventing sexual assault and sexual harassment; and the availability and effectiveness of sexual
assault and sexual harassment training.

In March and April 2016, an OPA research team administered the 2016 SAGR instrument to
students at the three Department of Defense (DoD) Academies (USMA, USNA, and USAFA)
and USCGA. The final sample of eligible respondents consisted of 13,416 (12,564 DoD and 852
USCGA) students. Surveys were completed by 10,163 students (9,376 DoD students and 787
USCGA students), yielding an overall weighted response rate for eligible respondents at the DoD
Academies of 75% (85% for DoD Academy women and 71% for DoD Academy men) and 92%
for USCGA (95% for USCGA women and 91% for USCGA men).

This report includes a description of the 2016 SAGR, background on why this research was
conducted, a summary of recent DoD policies and programs associated with gender-relations
issues, a discussion of the measurement constructs, a description of the survey methodology, and
detailed presentation of the results. Each report section begins with a summary of the results for
the three DoD Academies, followed by separate results for USMA, USNA, USAFA, and
USCGA, by gender. Within the summary for each Academy, the results are also provided by
class year. When the 2016 SAGR questions are comparable to questions in the previous 2014
survey, an analysis of comparisons between survey years is presented. In addition, comparisons
to 2012 and 2010 are presented for overall estimated prevalence rates of unwanted sexual

3 Prior to 2014, RSSC was called Human Resources Strategic Assessment Program (HRSAP) under the Defense
Manpower Data Center (DMDC). In 2014, DMDC reorganized and HRSAP was renamed RSSC to better capture
the scope of work conducted by this group. In 2016, RSSC moved under the newly created OPA.

* The USCGA requested RSSC to survey its population and the results are included in the report.
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contact. Comparisons to 2012 are provided for perceptions of Academy culture, when possible.
A copy of the 2016 SAGR survey booklet’ is provided in Appendix A.

Statistical Comparisons

Only statistically significant group comparisons are discussed in this report. Two types of
comparisons are made in the 2016 SAGR: between survey years (comparisons with previous
survey years) and within the current survey year (2016) by class membership (i.e., senior, junior,
sophomore, and freshman). Class comparisons within the current survey year are made along a
single dimension by Academy and gender. In this type of comparison, the responses for one
group are compared to the weighted average of the responses of all other groups in that
dimension (i.e., the total population minus the group being assessed). For example, responses of
senior women at USAFA are compared to the weighted average of the responses from junior,
sophomore, and freshman USAFA women (e.g., women in all other classes at USAFA). When
comparing results across survey years (e.g., 2016 compared to 2012), statistical tests for
differences between means (i.e., average scores) are used. Results annotated as higher or lower
than other results within 2016 are determined statistically significant at an alpha (o) level of .05.°

Survey Methodology
Statistical Design

OPA conducts cross-Service surveys that provide the DoD with accurate assessments of attitudes
and opinions of the entire DoD community using standard scientific methods. OPA’s survey
methodology meets industry standards that are used by government statistical agencies (e.g.,
Census Bureau and Bureau of Labor Statistics), private survey organizations, and well-known
polling organizations. OPA utilizes survey methodology best practices promoted by the
American Association for Public Opinion Research (AAPOR).” Although OPA has used
industry standard scientific survey methodology for many years, there remains some confusion
as to how scientific practices employed by large survey organizations control for bias and allow
for generalizability to populations. Appendix B contains frequently asked questions (FAQs) on
the scientific methods employed by government and private survey agencies, including OPA.
The survey methodology used on the SAGR surveys has remained consistent across time, which
allows for comparisons across survey administrations.

Data were collected across all Academies in March and April 2016. A team of researchers from
OPA administered the paper-and-pen survey in group sessions. The 2016 SAGR was

> We include a consecutively numbered version of the questionnaire, which follows the question numbers in this
report.

% OPA statistically adjusts alpha levels to appropriately account for the large number of statistical tests conducted for
this survey; see the statistical methodology report in Appendix C for details on how OPA uses the False Discovery
Rate to handle multiple comparisons (OPA, 2017).

7 AAPOR’s “Best Practices” state that, “virtually all surveys taken seriously by social scientists, policy makers, and
the informed media use some form of random or probability sampling, the methods of which are well grounded in
statistical theory and the theory of probability” (http://www.aapor.org/Standards-Ethics/Best-Practices.aspx#best3).
OPA has conducted surveys of the military and DoD community using these “Best Practices” for over 25 years,
tailored as appropriate for the unique design needs of specific surveys, such as the census study employed in the
2016 SAGR.
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administered in this manner for maximum assurance of anonymity. Separate sessions were held
for female and male students at each Academy. After checking in, each student was handed a
survey, an envelope, a pen, and an Academy-specific information sheet. This sheet included
information about the survey and details on where students could obtain help if they became
upset or distressed while taking the survey or afterwards. Students were briefed on the purpose
and details of the survey, the importance of participation, and that completion of the survey itself
was voluntary. If students did not wish to take the survey, they could leave the session at the
completion of the mandatory briefing. Students returned completed or blank surveys (depending
on whether they chose to participate) in sealed envelopes to a bin as they exited the session; this
process was monitored by the survey proctors as an added measure for protecting students’
anonymity.

The population of interest for the 2016 SAGR consisted of students at the USMA, USNA,
USAFA, and USCGA in class years 2016 through 2019.® The entire population of male and
female students was selected for the survey.” This census of all students was designed for
maximum reliability of results in the sections where the survey questions applied to only a subset
of students, such as those questions asking details of an unwanted gender-related behavior. Data
were weighted, using an industry standard process, to reflect each Academy’s population as of
March 2016."° The weighting produces survey estimates of population totals, proportions, and
means (as well as other statistics) that are representative of their respective populations.
Unweighted survey data, in contrast, are likely to produce biased estimates of population
statistics.

Measurement of Constructs

The ability to calculate annual estimated prevalence rates is a distinguishing feature of this
survey. Results are included for estimated prevalence rates of unwanted sexual contact and
MEO violations. Throughout the report, use of terms such as “alleged offender,” “alleged
perpetrator,” “victim,” or “survivor” are not intended to convey any presumption of guilt or
innocence concerning sexual assault allegations. It should also be noted that all results are based
on self-reported data provided by survey respondents. Accordingly, results describe experiences
that respondents indicated experiencing but may not be interpreted as evidence that an event(s)
occurred. All references to “behaviors experienced” should be interpreted as “behaviors
reportedly experienced.”

Measurement of Unwanted Sexual Contact. The 2016 SAGR includes a measure of unwanted
sexual contact.'" Although this term does not appear in the Uniform Code of Military Justice

¥ Two groups of students were excluded: visiting students from other Academies and foreign nationals.

? Prior to 2014, all female students at all Academies and a sample of men at USMA, USNA, and USAFA were
included in the sample in order to produce reliable results. A census of USCGA men has always been conducted
due to their small number. In 2014 and 2016, the decision was made to survey all female and male Academy
students in order to better understand the specific experiences of males who experience unwanted sexual contact
and/or sexual harassment.

1 For further details, see OPA (2017).

""In 2016, the Department requested a measure of sexual assault that aligned more closely with the legal definitions
of the UCMJ and could be used as a crime index. RAND, Inc. developed a measure of sexual assault that
incorporates UCMIJ-prohibited behaviors and consent factors to derive prevalence rates of crimes committed against
military members (Morral, Gore, & Schell, 2014). Pretests at the Service Academies using this measure in October
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(UCMY)), it is used to refer to a range of activities that the UCM]J prohibits, including uninvited
and unwelcome completed or attempted sexual intercourse, sodomy (oral or anal sex),
penetration by an object, and the unwanted touching of genitalia and other sexually related areas
of the body. Students were asked questions related to personal experiences of unwanted sexual
contact between June 2015 and the time they took the survey, representing the past academic
program year. Students who indicated they experienced unwanted sexual contact in this
timeframe were then asked to provide details on their experience.

This behaviorally-based measure captures specific self-reported behaviors experienced and does
not assume the respondent has expert knowledge of the UCMJ or the UCMJ definition of sexual
assault. The term “unwanted sexual contact” and its definition were created under the guidance
of DoD legal counsel and experts in the field to help respondents better relate their reported
experience(s) to the types of sexual assault behaviors addressed by military law and the DoD
Sexual Assault Prevention and Response (SAPR) program. The vast majority of respondents
would not know the differences among the UCMJ offenses of “sexual assault,” “aggravated
sexual contact,” and “forcible sodomy” described in Articles 120 and 125, UCMJ. As a result,
the term “unwanted sexual contact” was created so that respondents could read the definition
provided and readily understand the kinds of behavior covered by the survey (Lipari, Shaw, &
Rock, 2005). There are three broad categories of unwanted sexual contact: penetration of any
orifice, attempted penetration, and unwanted sexual touching (without penetration). While these
unwanted behaviors are analogous to UCMJ offenses, they are not meant to be exact matches.
Many respondents cannot and do not consider the complex legal elements of a crime when being
victimized by an offender. Consequently, forcing a respondent to accurately categorize a
potential offense they indicated experiencing would not be productive. As originally developed,
the goal of the unwanted sexual contact question was to act as a proxy for “sexual assault” while
balancing the emotional burden to the respondent. The intention of the unwanted sexual contact
item was not to provide a crime victimization rate in this regard, but to provide the Department
with information about Service men and women (including Academy cadets and midshipmen)
who indicated experiencing behaviors prohibited by the UCMJ in-line with sexual assault and
would qualify the individual to receive SAPR support services. Additional information about
this measure can be found in Chapter 1.

The terms and definitions of unwanted sexual contact have been consistent throughout all of the
SAGR surveys since 2006 to provide DoD with reliable data points across time. Trend data on
unwanted sexual contact is available for comparison of the 2016 results to 2014, 2010, and 2012
results.

Measurement of Unwanted Gender-Related Behaviors. Historically, the OPA Gender
Relations surveys have measured perceived unwanted gender-related experiences, which
included two types of behaviors: sexist behavior and sexual harassment. The measurement of
these behaviors was derived from the Sexual Experiences Questionnaire (SEQ; Fitzgerald et al.,
1988; Fitzgerald, Gelfand, & Drasgow, 1995), which was adapted for a military population
(referred to as the SEQ-DoD). In 2014, RAND developed new measures of sex-based MEO

2015 indicated that its added length and graphic language made it inappropriate for administration to students in a
group setting, and the USC measure was retained. RAND fielded both measures in the 2014 RMWS and found that
weighted estimated top-line rates from each measure were not significantly different (Morral, Gore, & Schell, 2014).
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experiences for the RAND Military Workplace Survey (2014 RMWS) that were designed to align
with criteria for a DoD-based MEO violation. This measure was designed to align with military
law and policy that outline criteria for an MEO violation; the measure incorporates behaviors and
follow-up criteria to derive estimated prevalence rates. The categories of behaviors include
sexual harassment (i.e., sexually hostile work environment and sexual quid pro quo) and gender
discrimination. The measure was tailored for use at the Academies, including minor changes
(e.g., the items ask about “someone from your Academy” instead of “someone from work” and
“most cadets/midshipmen” instead of “most men/women in the military”), and two substantive
changes: 1) separate items from the 2014 RMWS on someone repeatedly telling about their
sexual activities and making sexual gestures/body movements were combined into a single item,
as was done for the 2015 Workplace and Gender Relations Survey Reserve Component Members
(2015 WGRR); and 2) an item on whether someone intentionally touched you in a sexual way
when you did not want them to was removed, as this behavior falls under unwanted sexual
contact. Otherwise the measure was consistent with the measure used for active duty and
Reserve members.

Following the 2014 RMWS guidelines, OPA used a two-step process to determine estimated sex-
based MEO violation prevalence rates. First, we asked questions about whether students
experienced behaviors prohibited by MEO policy by someone from their military workplace, and
the circumstances of those experiences. Second, we categorized those behaviors into two types
of MEO violations—sexual harassment and gender discrimination—to produce estimated
prevalence rates for these two categories. Additional information about this measure can be
found in Chapter 1.

Military Service Academies

This section reviews top-line findings across all DoD Academies: USMA, USNA, and
USAFA."? Following this section are breakouts by each DoD Academy and USCGA.

Unwanted Sexual Contact at DoD

Academies. Table 1 displays the Table 1.
estimated unwanted sexual contact Unwanted Sexual Contact Across DoD
prevalence rates for DoD Academies since Academies

2010. Across all DoD Academies, 4.0% of
students (women and men combined)
indicated they experienced unwanted
sexual contact since June 2015. This
represents about 1 in 8 women (12.2%) Men
and 1 in 60 men (1.7%). Based on the

9,376 eligible respondents from a census of

12,564 students, a constructed 95 percent confidence interval ranges from 485 to 529 students,
with a point estimate of 507 students who indicated experiencing unwanted sexual contact in the
past academic program year (APY).

Unwanted Sexual Contact

2010 2012 2014 2016
Women | 12.9% | 12.4% 8.2% 12.2%
1.9% 2.0% 1.1% 1.7%

12 USCGA results are omitted from DoD Academies.
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Unwanted Sexual Contact Among Women at DoD Academies. Overall, 12.2% of women at
DoD Academies indicated experiencing unwanted sexual contact in 2016. Compared to 2014,
this is a statistically significant increase in 2016 (4.0 percentage points higher than 2014), but is
not a statistically significant difference from 2012 and 2010.

Specifically,” of women at DoD Academies, 4.1% indicated they experienced unwanted sexual
touching only, 4.4% indicated they experienced attempted penetration, and 3.7% indicated they
experienced completed penetration.'* Additional information on unwanted sexual contact
behaviors among women at DoD Academies is included in Chapter 2.

Of women at DoD Academies who indicated experiencing unwanted sexual contact, a little less
than two-thirds (61%; new item in 2016) indicated they experienced more than one separate
incident of unwanted sexual contact in the past APY. To minimize burden on the respondent,
OPA asks for details of the one situation that had the greatest impact on the respondent. This
allows the Department to understand general specifics about the events without requiring the
survivor to detail each event experienced. The vast majority (97%) indicated that the alleged
offender in the one situation that had the greatest effect on them was male and a little more than
two-thirds (69%) indicated the alleged offender was a fellow Academy student who was in the
same class year. More than half (60%) indicated that they or the alleged offender had been
drinking alcohol.

Of women at DoD Academies who experienced an unwanted sexual contact, one-tenth (10%)
indicated they officially reported that they were a victim of sexual assault. Additional
information on the experiences of women at DoD Academies is included in Chapter 3.

Unwanted Sexual Contact Among Men at DoD Academies. Overall, 1.7% of men at DoD
Academies indicated experiencing unwanted sexual contact in 2016. Compared to 2014, this is a
statistically significant increase in 2016 (0.6 percentage points higher than 2014) but is not a
statistically significant difference from 2012 and 2010.

Specifically, of men at DoD Academies, 0.9% indicated they experienced unwanted sexual
touching only, 0.5% indicated they experienced attempted penetration, and 0.3% indicated they
experienced completed penetration. Additional information on unwanted sexual contact
behaviors among men at DoD Academies is included in Chapter 2.

Of men at DoD Academies who indicated experiencing unwanted sexual contact, more than half
(60%) indicated they experienced more than one separate incident of unwanted sexual contact.
Less than half (43%) indicated that the alleged offender in the one situation that had the greatest
effect on them was male, and a little over half (52%) indicated the alleged offender was female.
A little less than two-thirds (61%) indicated the alleged offender was a fellow Academy student

" Details on how each behavior is defined and categorized are found in Chapter 1.

' This variable was coded in a hierarchical manner such that those who indicated experiencing completed
penetration were categorized as such (regardless of whether they indicated experiencing attempted penetration
and/or unwanted sexual touching). Those who did not indicate experiencing completed penetration but did indicate
experiencing attempted penetration were categorized as experiencing attempted penetration (regardless of whether
they indicated experiencing unwanted sexual touching). Finally, those who did not indicate experiencing completed
or attempted penetration but did indicate experiencing unwanted sexual touching were categorized as experiencing
unwanted sexual touching.
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who was in the same class year. A little less than half (49%) indicated that they or the alleged
offender had been drinking alcohol.

Of men at DoD Academies who experienced an unwanted sexual contact, one percent (1%)
indicated they officially reported that they were a victim of sexual assault. Additional
information on the experiences of men at DoD Academies is included in Chapter 3.

Prior Unwanted Sexual Contact Among DoD Academy Students. All DoD Academy
students were asked to indicate if they experienced any unwanted sexual contact behaviors prior
to entering the Academy. Overall, nearly 1 in 5 DoD Academy women (19.4%) and 1 in 22 men
(4.5%) indicated experiencing unwanted sexual contact prior to entering the Academy. The
question about experiences of unwanted sexual contact prior to entering the Academy was
reworded in the 2016 SAGR, therefore comparisons to previous survey years are not possible.

Unwanted Gender-Related Behaviors Among DoD Academy Students. A little less than half
(48%) of women at DoD Academies and a little more than one-tenth (12%) of men indicated
experiencing sexual harassment in 2016. More than one-quarter (29%) of women and 5% of
men across all DoD Academies indicated experiencing gender discrimination. These questions
were new in 2016, so comparisons to previous survey years are not possible. The measure of
perceived sexual harassment and gender discrimination are described in greater detail in Chapter
4.

Student Response to Sexual Assault and Sexual Harassment. The majority of women at DoD
Academies (84%) indicated they would be willing to seek help from the chain of command in
stopping other students who continue to engage in sexual harassment to a large extent.
Compared to 2014, the rate for women at DoD Academies indicating large extent is significantly
higher in 2016 (4 percentage points higher than 2014). The majority of men at DoD Academies
(90%) indicated they would be willing to seek help from the chain of command in stopping other
students who continue to engage in sexual harassment to a large extent. Compared to 2014, the
rate of men at DoD Academies indicating large extent is significantly higher in 2016 (3
percentage points higher than 2014). Chapter 7 includes more results on student response to
sexual assault and sexual harassment.

DoD Academy Culture and Leadership. The majority of women at DoD Academies (74%)
indicated commissioned officers set good examples in their own behavior and talk to a large
extent. Compared to 2014, this is a statistically significant decrease in 2016 (4 percentage points
lower than 2014). The majority of men at DoD Academies (76%) indicated commissioned
officers set good examples in their own behavior and talk to a large extent. Compared to 2014,
this is a statistically significant decrease in 2016 (3 percentage points lower than 2014).

More than half of women at DoD Academies (56%) indicated cadet/midshipman leaders enforce
Academy rules to a large extent. Compared to 2014, this is a statistically significant decrease in
2016 (5 percentage points lower than 2014). A little less than two-thirds of men at DoD
Academies (64%) indicated cadet/midshipman leaders enforce Academy rules to a large extent.
Compared to 2014, this is a statistically significant decrease in 2016 (2 percentage points lower
than 2014).

OPA | xii



2017 I 2016 Service Academy Gender Relations Survey

A little less than two-thirds of women at DoD Academies (63%) indicated they would trust the
Academy to treat them with dignity and respect if they were to experience sexual assault in the
future. Compared to 2014, the rate of Academy students indicating they would trust the
Academy to treat them with dignity and respect is significantly lower in 2016 (3 percentage
points lower than 2014). A majority of men at DoD Academies (77%) indicated they would
trust the Academy to treat them with dignity and respect if they were to experience sexual assault
in the future. Compared to 2014, the rate of Academy men indicating they would trust the
Academy to treat them with dignity and respect is significantly lower in 2016 (4 percentage
points lower than 2014). Chapter 6 includes more results on Academy culture and Chapter 7 on
student trust in the Academy.

U.S. Military Academy

Unwanted Sexual Contact at USMA.

Table 2 displays the estimated unwanted Table 2.

sexual contact prevalence rates for Unwanted Sexual Contact at USMA
USMA since 2010. Overall, 3.1% of

USMA cadets indicated experiencing Unwanted Sexual Contact
unwanted sexual contact. This represents 2010 [ 2012 | 2014 | 2016
about 1 in 10 USMA women (10.2%) and Women | 9.1% | 10.7% | 6.5% | 10.2%
less than 1 in 70 USMA men (1.4%). Men 12% | 17% | 08% | 14%

Based on the 3,000 eligible respondents

from a census of 4,205 students, a

constructed 95 percent confidence interval ranges from 116 to 141 USMA students, with a point
estimate of 129 USMA students who indicated experiencing unwanted sexual contact in the past
APY.

Unwanted Sexual Contact Among Women at USMA. Overall, 10.2% of USMA women
indicated experiencing unwanted sexual contact in 2016. This is a statistically significant
increase compared to 2014 (3.7 percentage points higher than 2014). However, this is not a
statistically significant difference compared to 2012 and 2010.

Specifically, 3.3% of USMA women indicated they experienced unwanted sexual touching only,
4.1% indicated they experienced attempted penetration, and 2.9% indicated they experienced
completed penetration. Additional information on unwanted sexual contact behaviors among
women at USMA is included in Chapter 2.

Of USMA women who indicated experiencing unwanted sexual contact, a little less than two-
thirds (63%; new item in 2016) indicated they experienced more than one separate incident of
unwanted sexual contact since June 2015. The vast majority (97%) indicated that the alleged
offender in the one situation that had the greatest effect on them was male, and more than half
(56%) indicated the alleged offender was a fellow Academy student who was in the same class
year. More than half (60%) indicated that they or the alleged offender had been drinking
alcohol.
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Of USMA women who indicated experiencing an unwanted sexual contact, five percent (5%)
indicated they officially reported that they were a victim of sexual assault. Additional
information on the experiences of USMA women is included in Chapter 3.

Unwanted Sexual Contact Among Men at USMA. Overall, 1.4% of USMA men indicated
experiencing unwanted sexual contact in 2016. This is a statistically significant increase
compared to 2014 (0.6 percentage points higher than 2014). However, this is not a statistically
significant difference compared to 2012 and 2010.

Specifically, 0.7% of USMA men indicated they experienced unwanted sexual touching only,
0.5% indicated they experienced attempted penetration, 0.2% indicated they experienced
completed penetration. Additional information on unwanted sexual contact behaviors among
men at USMA is included in Chapter 2.

Of USMA men who indicated experiencing unwanted sexual contact, more than half (58%; new
item in 2016) indicated they experienced more than one separate incident of unwanted sexual
contact since June 2015. A little more than half (52%) indicated that the alleged offender in the
one situation that had the greatest effect on them was female. A little less than two-thirds (64%)
indicated the alleged offender was a fellow Academy student who was in the same class year.
Forty-two percent (42%) indicated that they or the alleged offender had been drinking alcohol.

Of USMA men who experienced an unwanted sexual contact, five percent (5%) indicated they
officially reported that they were a victim of sexual assault. Additional information on the
experiences of USMA men is included in Chapter 3.

Prior Unwanted Sexual Contact Among USMA Students. All USMA students were asked to
indicate if they experienced any unwanted sexual contact behaviors prior to entering the
Academy. Overall, 16.9% of USMA women and 3.8% of men indicated experiencing unwanted
sexual contact prior to entering the Academy. The question about experiences of unwanted
sexual contact prior to entering the Academy was reworded in the 2016 SAGR, therefore,
comparisons to previous survey years are not possible.

Unwanted Gender-Related Behaviors Among USMA Students. A little less than half (46%)
of USMA women and 13% of USMA men indicated experiencing sexual harassment in 2016. A
little less than one-third (31%) of USMA women and 4% of USMA men indicated experiencing
gender discrimination in 2016. The measure of perceived sexual harassment and gender
discrimination are described in greater detail in Chapter 4.

USMA Student Response to Sexual Assault and Sexual Harassment. The majority of USMA
women (84%) indicated they would be willing to seek help from the chain of command in
stopping other students who continue to engage in sexual harassment to a large extent.
Compared to 2014, this is a statistically significant increase (4 percentage points higher than
2014). The vast majority of USMA men (91%) indicated they would be willing to seek help
from the chain of command in stopping other students who continue to engage in sexual
harassment to a large extent. Compared to 2014, this is a statistically significant increase (4
percentage points higher than 2014). Chapter 7 includes more results on student response to
sexual assault and sexual harassment.

OPA | xiv



2017 I 2016 Service Academy Gender Relations Survey

Culture and Leadership at USMA. The majority of USMA women (74%) indicated
commissioned officers set good examples in their own behavior and talk to a large extent.
Compared to 2014, this is not a statistically significant difference. The majority of USMA men
(75%) indicated commissioned officers set good examples in their own behavior and talk to a
large extent. Compared to 2014, this is a statistically significant decrease in 2016 (4 percentage
points lower than 2014).

A little less than half of USMA women (48%) indicated cadet leaders enforce Academy rules to
a large extent. Compared to 2014, this is a statistically significant decrease in 2016 (5
percentage points lower than 2014). More than half of USMA men (59%) indicated cadet
leaders enforce Academy rules to a large extent. Compared to 2014, this is a statistically
significant decrease in 2016 (4 percentage points lower than 2014).

A little less than two-thirds of USMA women (65%) indicated they would trust the Academy to
treat them with dignity and respect if they were to experience sexual assault in the future.
Compared to 2014, this is a statistically significant decrease in 2016 (5 percentage points lower
than 2014). The majority of USMA men (79%) indicated they would trust the Academy to treat
them with dignity and respect if they were to experience sexual assault in the future. Compared
to 2014, this is not a statistically significant difference. Chapter 6 includes more results on
Academy culture and Chapter 7 on student trust in the Academy.

U.S. Naval Academy

Unwanted Sexual Contact at USNA.
Table 3 displays the estimated unwanted

Table 3.
zie;;;alzgc{rét'ag 5 ;f;?}?;;rztfe%gﬁXSNA Unwanted Sexual Contact at USNA
midshipmen indicated experiencing Unwanted Sexual Contact
unwanted sexual contact. This represents 2010 2012 2014 2016
about 1 in 7 USNA women (14.5%) and 1 Women | 16.5% | 15.1% | 8.1% | 14.5%
in 50 USNA men (2.1%). Based on the Men 3.4% 2.6% 1.3% 2.1%

3,280 eligible respondents from a census of

4,407 students, a constructed 95 percent

confidence interval ranges from 213 to 243, with a point estimate of 228 USNA students who
indicated experiencing unwanted sexual contact in the past APY.

Unwanted Sexual Contact Among Women at USNA. Overall, 14.5% of USNA women
indicated experiencing unwanted sexual contact in 2016. This is a statistically significant
increase compared to 2014 (6.4 percentage points higher than 2014), but a statistically significant
decrease compared to 2010 (2.0 percentage points lower than 2010).

Specifically, 5.5% of USNA women indicated they experienced unwanted sexual touching only,
4.3% indicated they experienced attempted penetration, and 4.7% indicated they experienced
completed penetration. Additional information on unwanted sexual contact behaviors among
women at USNA is included in Chapter 2.
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Of USNA women who indicated experiencing unwanted sexual contact, more than half (59%;
new item in 2016) indicated they experienced more than one separate incident of unwanted
sexual contact since June 2015. The vast majority (98%) indicated that the alleged offender in
the one situation that had the greatest effect on them was male, and the majority (70%) indicated
the alleged offender was a fellow Academy student who was in the same class year. The majority
(74%) indicated that they or the alleged offender had been drinking alcohol.

Of USNA women who experienced an unwanted sexual contact, 12% indicated they officially
reported that they were a victim of sexual assault. Additional information on the experiences of
USNA women is included in Chapter 3.

Unwanted Sexual Contact Among Men at USNA. Overall, 2.1% of USNA men indicated
experiencing unwanted sexual contact in 2016. This is a statistically significant increase
compared to 2014 (0.8 percentage points higher than 2014) and a statistically significant
decrease compared to 2010 (1.3 percentage points lower than 2010). This is not a statistically
significant difference compared to 2012.

Specifically, 1.2% of USNA men indicated they experienced unwanted sexual touching only,
0.5% indicated they experienced attempted penetration, and 0.3% indicated they experienced
completed penetration. Additional information on unwanted sexual contact behaviors among
men at USNA is included in Chapter 2.

Of USNA men who indicated experiencing unwanted sexual contact, a little more than half
(54%; new item in 2016) indicated they experienced more than one separate incident of
unwanted sexual contact since June 2015. A little more than half (52%) indicated that the
alleged offender in the one situation that had the greatest effect on them was female, and more
than half (59%) indicated the alleged offender was a fellow Academy student who was in the
same class year. More than half (56%) indicated that they or the alleged offender had been
drinking alcohol.

Of USNA men who experienced an unwanted sexual contact, less than one percent (<1%)
indicated they officially reported that they were a victim of sexual assault. Additional
information on the experiences of USNA men is included in Chapter 3.

Prior Unwanted Sexual Contact Among USNA Students. All USNA students were asked to
indicate if they experienced any unwanted sexual contact behaviors prior to entering the
Academy. Overall, 20.3% of USNA women and 4.5% of men indicated experiencing unwanted
sexual contact prior to entering the Academy. The question about experiences of unwanted
sexual contact prior to entering the Academy was reworded in the 2016 SAGR, therefore
comparisons to previous survey years are not possible.

Unwanted Gender-Related Behaviors Among USNA Students. Overall, a little more than
half of USNA women (51%) and a little more than one-tenth of USNA men (12%) indicated
experiencing sexual harassment in 2016. One-third of USNA women (33%) and fewer USNA
men (7%) indicated experiencing gender discrimination. The measure of perceived sexual
harassment and gender discrimination are described in greater detail in Chapter 4.
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USNA Student Response to Sexual Assault and Sexual Harassment. The majority of USNA
women (84%) indicated they would be willing to seek help from the chain of command in
stopping other students who continue to engage in sexual harassment to a large extent.
Compared to 2014, this is a statistically significant increase (5 percentage points higher than
2014). The majority of USNA men (89%) indicated they would be willing to seek help from the
chain of command in stopping other students who continue to engage in sexual harassment to a
large extent. Compared to 2014, this is a statistically significant increase (4 percentage points
higher than 2014). Chapter 7 includes more results on student response to sexual assault and
sexual harassment.

Culture and Leadership at USNA. Two-thirds of USNA women (66%) indicated
commissioned officers set good examples in their own behavior and talk to a large extent.
Compared to 2014, this is a statistically significant decrease in 2016 (9 percentage points lower
than 2014). The majority of USNA men (70%) indicated commissioned officers set good
examples in their own behavior and talk to a large extent. Compared to 2014, this is a
statistically significant decrease in 2016 (6 percentage points lower than 2014).

A little less than half of USNA women (49%) indicated midshipman leaders enforce Academy
rules to a large extent. Compared to 2014, this is a statistically significant decrease in 2016 (11
percentage points lower than 2014). More than half of USNA men (57%) indicated midshipman
leaders enforce Academy rules to a large extent. Compared to 2014, this is a statistically
significant decrease in 2016 (10 percentage points lower than 2014).

More than half of USNA women (60%) indicated they would trust the Academy to treat them
with dignity and respect if they were to experience sexual assault in the future. Compared to
2014, this is a statistically significant increase (3 percentage points higher than 2014). A
majority of USNA men (78%) indicated they would trust the Academy to treat them with dignity
and respect if they were to experience sexual assault in the future. Compared to 2014, this is a
statistically significant decrease (2 percentage points lower than 2014). Chapter 6 includes more
results on Academy culture and Chapter 7 on student trust in the Academy.

U.S. Air Force Academy

Unwanted Sexual Contact at USAFA.
Table 4 displays the estimated unwanted

sexual contact prevalence rates for
USAFA since 2010. Overall, 3.8% of

Table 4.
Unwanted Sexual Contact at USAFA

USAFA cadets indicated experiencing Unwanted Sexual Contact

unwanted sexual contact. This represents 2010 2012 2014 2016
about 1 in 9 USAFA women (11.2%) and Women | 11.9% | 11.2% | 9.7% | 11.2%
1 in 60 USAFA men (1.6%). Based on Men 1.1% 1.7% 1.4% 1.6%

the 3,096 eligible respondents from a

census of 3,925 students, a constructed 95

percent confidence interval ranges from 140 to 160 USAFA students, with a point estimate of
150 students who indicated experiencing unwanted sexual contact in the past APY.
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Unwanted Sexual Contact Among Women at USAFA. Overall, a little over one-tenth of
USAFA women (11.2%) indicated experiencing unwanted sexual contact in 2016. This is a
statistically significant increase compared to 2014 (1.5 percentage points higher than 2014).
However, this is not a statistically significant difference compared to 2012 and 2010.

Specifically, 3.1% of USAFA women indicated they experienced unwanted sexual touching
only, 4.8% indicated they experienced attempted penetration, and 3.2% indicated they
experienced completed penetration. Additional information on unwanted sexual contact
behaviors among women at USAFA is included in Chapter 2.

Of USAFA women who indicated experiencing unwanted sexual contact, a little less than two-
thirds (62%; new item in 2016) indicated they experienced more than one separate incident of
unwanted sexual contact since June 2015. The vast majority (96%) indicated that the alleged
offender in the one situation that had the greatest effect on them was male, and the majority
(78%) indicated the alleged offender was a fellow Academy student who was in the same class
year. More than one-third (39%) indicated that they or the alleged offender had been drinking
alcohol.

Of USAFA women who experienced an unwanted sexual contact, a little more than one-tenth
(11%) officially reported that they were a victim of sexual assault. Additional information on the
experiences of USAFA women is included in Chapter 3.

Unwanted Sexual Contact Among Men at USAFA. Overall, 1.6% of USAFA men indicated
experiencing unwanted sexual contact in 2016. This is not a statistically significant difference
compared to 2014, 2012, and 2010.

Specifically, 0.9% of USAFA men indicated they experienced unwanted sexual touching only,
0.4% indicated they experienced attempted penetration, and 0.3% indicated they experienced
completed penetration. Additional information on unwanted sexual contact behaviors among
men at USAFA is included in Chapter 2.

Of USAFA men who indicated experiencing unwanted sexual contact, the majority (72%; new
item in 2016) indicated they experienced more than one separate incident of unwanted sexual
contact since June 2015. A little more than half (54%) indicated the alleged offender in the one
situation that had the greatest effect on them was female. More than half (60%) indicated the
alleged offender was a fellow Academy student who was in the same class year. Less than half
(43%) indicated that they or the alleged offender had been drinking alcohol.

Of USAFA men who indicated experiencing unwanted sexual contact, less than one percent
(<1%) indicated they officially reported that they were a victim of sexual assault. Additional
information on the experiences of USAFA men is included in Chapter 3.

Prior Unwanted Sexual Contact Among USAFA Students. All USAFA students were asked
to indicate if they experienced any unwanted sexual contact behaviors prior to entering the
Academy. Overall, 20.4% of USAFA women and 5.4% of men indicated experiencing
unwanted sexual contact prior to entering the Academy. The question about experiences of
unwanted sexual contact prior to entering the Academy was reworded in the 2016 SAGR,
therefore comparisons to previous survey years are not possible.
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Unwanted Gender-Related Behaviors Among USAFA Students. Overall, a little less than
half (47%) of USAFA women and a little more than one-tenth (11%) of USAFA men indicated
experiencing sexual harassment in 2016. A little less than one-quarter of USAFA women (24%)
and 3% of USAFA men indicated experiencing gender discrimination. The measure of
perceived sexual harassment and gender discrimination are described in greater detail in Chapter
4.

USAFA Student Response to Sexual Assault and Sexual Harassment. The majority of
USAFA women (85%) indicated they would be willing to seek help from the chain of command
in stopping other students who continue to engage in sexual harassment to a large extent.
Compared to 2014, this is a statistically significant increase (4 percentage points higher than
2014). The majority of USAFA men (91%) indicated they would be willing to seek help from
the chain of command in stopping other students who continue to engage in sexual harassment to
a large extent. Compared to 2014, this is a statistically significant increase (3 percentage points
higher than 2014). Chapter 7 includes more results on student response to sexual assault and
sexual harassment.

Culture and Leadership at USAFA. The majority of USAFA women (84%) indicated
commissioned officers set good examples in their own behavior and talk to a large extent.
Compared to 2014, this is not a statistically significant difference. The majority of USAFA men
(84%) indicated commissioned officers set good examples in their own behavior and talk to a
large extent. Compared to 2014, this is not a statistically significant difference.

The majority of USAFA women (71%) indicated cadet leaders enforce Academy rules to a large
extent. Compared to 2014, this is a statistically significant increase in 2016 (2 percentage points
higher than 2014). The majority of USAFA men (75%) indicated cadet leaders enforce
Academy rules to a large extent. Compared to 2014, this is a statistically significant increase in
2016 (6 percentage points higher than 2014).

A little less than two-thirds of USAFA women (64%) indicated they would trust the Academy to
treat them with dignity and respect if they were to experience sexual assault in the future.
Compared to 2014, this is a statistically significant decrease (8 percentage points lower than
2014). The majority of USAFA men (76%) indicated they would trust the Academy to treat
them with dignity and respect if they were to experience sexual assault in the future. Compared
to 2014, this is a statistically significant decrease (7 percentage points lower than 2014). Chapter
6 includes more results on Academy culture and Chapter 7 on student trust in the Academy.

U.S. Coast Guard Academy

Unwanted Sexual Contact at USCGA. Table 5 displays the estimated prevalence rates of
unwanted sexual contact for USCGA since 2010. Overall, 3.5% of USCGA cadets indicated
experiencing unwanted sexual contact. This represents about 1 in 12 USCGA women (8.0%)
and 1 in 100 USCGA men (1.0%). Based on the 787 eligible respondents from a census of 852
students, a constructed 95 percent confidence interval ranges from 27 to 32 USCGA students,
with a point estimate of 30 students who indicated experiencing unwanted sexual contact in the
past APY.
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Unwanted Sexual Contact Among
Women at USCGA. Overall, 8.0%

of USCGA women indicated Table 5.

experiencing unwanted sexual Unwanted Sexual Contact at USCGA
contact in 2016. Thisis a
statistically significant increase 2010 2012 2014 2016
compared to 2014 (2.0 percentage Women | 7.8% | 9.8% | 6.0% | 8.0%
points higher than 2014), but a Men 299, 0.7% 1.4% 1.0%

statistically significant decrease
compared to 2012 (1.8 percentage
points lower than 2012). This is not a statistically significant difference compared to 2010.

Specifically, 2.8% of USCGA women indicated they experienced unwanted sexual touching
only, 4.5% indicated they experienced attempted penetration, and 0.7% indicated they
experienced completed penetration. Additional information on unwanted sexual contact
behaviors among women at USCGA is included in Chapter 2.

Of USCGA women who indicated experiencing unwanted sexual contact, more than half (59%;
new item in 2016) indicated they experienced more than one separate incident of unwanted
sexual contact since June 2015. The vast majority (95%) indicated that the alleged offender in
the one situation that had the greatest effect on them was male, and half (50%) indicated the
alleged offender was a fellow Academy student who was in the same class year. The majority
(80%) indicated that they or the alleged offender had been drinking alcohol.

Of USCGA women who indicated experiencing unwanted sexual contact, one-tenth (10%)
officially reported that they were a victim of sexual assault. Additional information on the
experiences of USCGA women is included in Chapter 3.

Unwanted Sexual Contact Among Men at USCGA. Overall, one percent of USCGA men
(1.0%) indicated experiencing unwanted sexual contact in 2016. This is a statistically significant
decrease compared to 2010 (1.9 percentage points lower than 2010). This is not a statistically
significant difference compared to 2014 and 2012.

Specifically, 0.6% of USCGA men indicated they experienced unwanted sexual touching only,
0.4% indicated they experienced attempted penetration, and <0.1% indicated they experienced
completed penetration. Additional information on unwanted sexual contact behaviors among
men at USCGA is included in Chapter 2.

Of USCGA men who indicated experiencing unwanted sexual contact, the majority (80%; new
item in 2016) indicated they experienced more than one separate incident of unwanted sexual
contact since June 2015. More than half (59%) indicated the alleged offender in the one
situation that had the greatest effect on them was female and more than half (60%) indicated the
alleged offender was a fellow Academy student who was in the same class year. Results for
survivor or alleged offender use of alcohol for USCGA men are not reportable.

Results for USCGA men officially reporting unwanted sexual contact are not reportable.
Additional information on the experiences of USCGA men is included in Chapter 3.
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Prior Unwanted Sexual Contact Among USCGA Students. All USCGA students were asked
to indicate if they experienced any unwanted sexual contact behaviors prior to entering the
Academy. Overall, 12.7% of USCGA women and 2.5% of men indicated experiencing
unwanted sexual contact prior to entering the Academy. The question about experiences of
unwanted sexual contact prior to entering the Academy was reworded in the 2016 SAGR,
therefore comparisons to previous survey years are not possible.

Unwanted Gender-Related Behaviors Among USCGA Students. More than one-third of
USCGA women (36%) and a little more than one-tenth of USCGA men (11%) indicated
experiencing sexual harassment in 2016. A little more than one-tenth of USCGA women (11%)
and 4% of USCGA men indicated experiencing gender discrimination. The measure of

perceived sexual harassment and gender discrimination are described in greater detail in Chapter
4.

USCGA Student Response to Sexual Assault and Sexual Harassment. The majority of
USCGA women (83%) indicated they would be willing to seek help from the chain of command
in stopping other students who continue to engage in sexual harassment to a large extent.
Compared to 2014, this is not a statistically significant difference. The majority of USCGA men
(91%) indicated they would be willing to seek help from the chain of command in stopping other
students who continue to engage in sexual harassment to a large extent. Compared to 2014, this
is a statistically significant increase in 2016 (6 percentage points higher than 2014). Chapter 7
includes more results on student response to sexual assault and sexual harassment.

Culture and Leadership at USCGA. A little less than two-thirds of USCGA women (65%)
indicated commissioned officers set good examples in their own behavior and talk to a large
extent. Compared to 2014, this is a statistically significant decrease in 2016 (14 percentage
points lower than 2014). The majority of USCGA men (75%) indicated commissioned officers
set good examples in their own behavior and talk to a large extent. Compared to 2014, this is a
statistically significant decrease in 2016 (4 percentage points lower than 2014).

More than half of USCGA women (59%) indicated cadet leaders enforce Academy rules to a
large extent. Compared to 2014, this is a statistically significant decrease in 2016 (10 percentage
points lower in 2016). A little more than two-thirds of USCGA men (67%) indicated cadet
leaders enforce Academy rules to a large extent. Compared to 2014, this is not a statistically
significant difference.

Two-thirds of USCGA women (66%) indicated they would trust the Academy to treat them with
dignity and respect if they were to experience sexual assault in the future. Compared to 2014,
this is a statistically significant decrease (6 percentage points lower than 2014). The majority of
USCGA men (76%) indicated they would trust the Academy to treat them with dignity and
respect if they were to experience sexual assault in the future. Compared to 2014, this is a
statistically significant decrease (4 percentage points lower than 2014). Chapter 6 includes more
results on Academy culture and Chapter 7 on student trust in the Academy.
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Synopsis

The results of the 2016 SAGR presented in this report represent the culmination of an extensive
assessment by OPA to assist the Department in illuminating the degree to which unwanted
gender-related behaviors occur at the Academies. While, overall, estimated prevalence rates of
unwanted sexual contact since 2010 have remained fairly consistent across the Academies, with
a significant decline for USNA since 2010, all estimated prevalence rates of unwanted sexual
contact increased between 2014 and 2016. This increase may be the result of a number of
factors. One potential contributor is that in 2013, there was a great deal of attention and
emphasis on reducing sexual assault at the Academies. According to data from the 2015 Service
Academy Gender Relations Focus Groups Overview Report (2015 SAGR), students across all
Academies indicated that, as a result of this increased attention, students of the opposite sex were
hesitant to interact with each other. Many indicated that this segregation between the genders
may have impacted the significant decrease in unwanted sexual contact seen between 2012 and
2014.

e “| just notice a lot of my guy friends are afraid to even talk to female midshipmen
because they're afraid to get reported for something. 1 think that probably had a lot to do
with it too.” (Female, USNA)

e “What | was really surprised to see was some of my male students said ‘I don't even want
to go out in town and have a beer with my friends who happen to be of the other gender, |
don't even want to invite that,” which is disappointing because they're all in this
together.” (Faculty, USNA)

e “l don't think so much that it discourages reporting, you start to see some females, people
will say now they won't be my friends, or they're nervous, they're scared around me. And
it's kind of an innocent thing.” (Military Staff, USMA)

e “Guys are also very scared. | was talking to a junior and she said some males have told
her, | can't work with you on group projects because I'm so afraid of getting ‘SARC'd.” 1
just can't work with people. And so I think guys are also very hesitant to do anything
now, just because of all this stuff.” (Female, USAFA)

While this lack of interaction would have an immediate impact on estimated prevalence rates of
unwanted behaviors, it is not a tenable solution over time as the Academy student population
turns over year after year.

The sexual assault prevention literature, not unlike the health prevention and promotion literature
generally, shows a “rebound” phenomenon in which gains made against a problem erode over
time (Gidycz, Orchowski, & Berkowitz, 2011). This may be due to lack of reinforcement,
diversion of attention to other issues by both program promoters and the target audience, or
turnover in the target audience, which is common in college settings. This phenomenon points to
the need to continually refresh and renew program efforts, maintaining them at a sustainable
level of energy over the long term. While the “rebound” phenomenon is one possible
explanation for the increase in unwanted sexual assault across Academies, it is important to note
that OPA did not empirically test whether or not attention paid to sexual assault-related issues at
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the Academies has changed in recent years and whether any changes affected the prevalence of
unwanted sexual contact.

The ultimate goal of the Department is to encourage the students to embody the goals of the
Sexual Assault Prevention and Response mission by taking responsibility for their environment
and holding peers accountable for their behaviors. The 2016 SAGR indicates progress in the area
of bystander intervention but some degradation in the perceptions of cadet/midshipmen
leadership and their modeling of appropriate behavior. Culture change takes time and, with
consistent student turnover each year, student-led culture change becomes an even greater
challenge within this population.

The SAGR research efforts will continue to monitor this progress. The ongoing program of
alternating surveys and focus groups conducted by OPA will strive to inform the Department and
Service Academy leadership to understand the depth of issues associated with unwanted gender-
related behaviors and to identify potential cultural and environmental factors that can be
addressed to reduce these behaviors.

The body of the 2016 SAGR report contains a wealth of information on these topics. While this
survey alone cannot answer all questions about unwanted behaviors reportedly experienced by
students at the Academies in the past APY, it is a powerful source of insight from the students
themselves that cannot be obtained otherwise. OPA plans to conduct additional research beyond
that presented in this report to delve deeper into many of the topics, using advanced statistical
techniques to pursue additional insight into drivers of behaviors and potential opportunities for
mitigation. Ongoing and additional analyses will be published in separate research notes posted
on www.opa.defense.gov.
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