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The Department of the Air Force (DAF) remains committed to combatting sexual assaults 
enterprise-wide using effective, research-informed prevention and accountability 
measures, and ensuring comprehensive support and response for sexual assault victims. 
We continue to engage industry, academia, and government agencies to identify proven 
prevention approaches on sexual assault and harassment and to identify proven 
approaches for sexual assault response. 

The Department’s dedication to sexual assault prevention and response resulted in 
numerous initiatives in Fiscal Year 2021 (FY21): 

 Prevention – The DAF conducted a realignment of our Integrated Prevention 
approach, including sexual assault prevention and response, moving operations 
and training to a field-level execution directorate allowing for more focus, access 
and efficiency at the Headquarters DAF-level responsible for policy, design, and 
advocacy.  Additionally, we aligned our policy and prevention systems in 
accordance with USD (P&R) Prevention Plan of Action and DoDI 6400.09, 
Integrated Primary Prevention. 

 Sexual Communication and Consent Program (SCC) – The DAF developed 
innovative, evidence-informed sexual assault prevention training specifically for 
delivery during Basic Military Training (BMT) and includes both universal and 
tailored content. The training seeks to prevent first-time occurrences of sexual 
assault (among those never previously sexually assaulted), prevent sexual assault 
re-victimization (among those sexually assaulted prior to entering BMT), prevent 
sexual assault perpetration, and influence sexual assault-related proximal outcomes 
(i.e., mediators), including BMT trainees’ attitudes, cognitions, and behaviors. 

 Secretary of Defense (SecDef) Independent Review Committee (IRC) – The 
SecDef approved the recommendations of the Independent Review Commission 
(IRC) to address sexual assault and harassment in the military.  The IRC 
recommended four Tiers to address the recommendations that allows progressive 
implementation, ensures program effectiveness, and allows the Services to move 
out quickly. 

IRC recommendation efforts underway in the DAF: 
o Initiated pilots for co-location response services (in-person “connect to care”) 

for victims of sexual assault sexual harassment and family violence 
o DAF is the only Service with an existing prevention workforce framework 

beyond SAPR.  DAF will also be expanding this existing workforce to better 
support Airmen, Guardians, and families. 

o Conducting manpower assessment for prevention and response capability 
o Evaluating AF Compatibility Assessment as a pre-accession instrument 

 2021 National Discussion on Sexual Assault and Sexual Harassment at 
America’s Colleges, Universities and Service Academies 

o The National Discussion on Sexual Assault and Sexual Harassment is a tri-
Department event, initiated by all three Service Secretaries, to generate a 
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dialogue with America’s colleges, universities, and service academies 
through a combined effort to combat and eradicate sexual assault and sexual 
harassment from campuses across the nation. 

o The United States Air Force Academy (USAFA) hosted the FY21 National 
Discussion virtually 7-8 Sep 21. The two-day event hosted 71 speakers in 
multiple forums, to include the Secretary of Defense, all Service Secretaries, 
two Congresswomen, as well as leaders from the Department of Education, 
Department of Defense Sexual Assault Prevention Office (DoD SAPRO), 
university presidents, Air Force Academy Teal Rope Leader (Peer Program), 
leading industry professionals, and the head of the 2021 Independent 
Review Commission. The 232 participants included leaders across the 
military services, academia, and industry experts, representing over 43 
colleges and universities, five military service academies, and a host of 
government and civilian agencies that specialize in sexual assault and 
sexual harassment research and prevention. 

o The National Discussion showcased the military’s strong joint commitment to 
the issue of preventing sexual assault and sexual harassment. It highlighted 
that the military service academies are at the forefront of collaboration with 
colleges and universities, and that they play an active role in pursuing the 
goal of reducing sexual assault and sexual harassment on the campuses of 
higher education across the country. 

The DAF understands that measuring and understanding the effectiveness of our various 
programs and efforts is challenging. Our best measurement of effectiveness comes from 
the Department’s Workplace and Gender Relations Survey of Active Duty Members 
(WGRA) that provides bi-annual data on the estimated prevalence of sexual assault and 
unwanted sexual contact based on current Service end strength and the actual number of 
reports received. DAF is aiming to close the gap between prevalence and reporting while 
simultaneously working to decrease prevalence of sexual violence. Of note, this report 
does not include prevalence, as the FY20 WGRA was delayed due to COVID. 

Although we are faced with challenges, the DAF will continue to focus on providing a 
world-class response capability to accelerate our progress towards Air and Space Forces 
free from sexual assault. We are continuously learning and understanding that preventing 
and responding to sexual assault is a leadership issue and a command responsibility. We 
hold leaders, both military and civilian, accountable for the climates in the organizations 
they lead. Prevention is “cross-cutting” and we recognize the overlap of risk and protective 
factors across the different forms of interpersonal and self-directed violence (ISDV). 

Sexual assault is a crime that undermines force lethality, readiness, and mission success. 
Through engaged and equipped Service members and leaders at all levels, we are 
committed to preventing and reducing sexual assault while ensuring that victims receive 
care and perpetrators are held appropriately accountable. 

1. Goal 1 Prevention: “institutionalize evidenced based, informed prevention 
practice and policies across the Department so that all Military Service members are 
treated with dignity and respect, and have the knowledge, tools, and support 
needed to prevent sexual assaults. 
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1.1 Prevention Plan of Action (PPoA) Implementation Efforts: Summarize the major 
activities supporting implementation and evaluation of the PPoA objectives 
completed in FY21. Include efforts to address short-term activities (due May 2021) 
and progress in implementing intermediate- and long-term activities (due 2023 and 
2025+, respectively). 

The DAF initiatives in FY21 included directives to address resilience resourcing needs and 
gaps through CSO and CSAF priorities. 

Headquarters DAF completed a realignment to increase prevention staffing.  Changes to 
organizational structure included streamlining prevention efforts to advance prevention 
policies and practices. This realignment added subject matter experts, research 
professionals, and a system for incorporating and integrating collaboration to bring new 
ideas to DAF prevention systems. 

The DAF Integrated Resilience directorate maintains a system to increase and foster 
collaboration through internal and external partnerships with experts and academic 
institutions.  In FY21, DAF enhanced the Community Action Board/Community Action 
Team (CAB/CAT) system that maintains collaborative relationships with functional level 
experts and prevention professionals to share prevention research, innovations, and best 
practices. 

The DAF Office of Special Investigations (AFOSI) received 47 billets in the FY23 Program 
Objective Memorandum (POM) to support Special Victim Investigation and Prosecution 
(SVIP) investigations. They will be utilized to investigate unrestricted reports of adult 
sexual assault, unrestricted reports of domestic violence involving sexual assault and/or 
aggravated assault with grievous bodily harm, and child abuse involving child sexual 
assault and/or aggravated assault with grievous bodily harm. 

In FY21, the DAF overhauled the Resilience website by updating and streamlining tools 
and resources for Leaders and the Total Force. Moving forward, tools will be reviewed 
and updated routinely to address emerging issues and provide the latest research-
informed practices. 

The DAF updated DAFI 90-5001, Integrated Resilience in order to align with DoDI 
6400.09, Integrated Primary Prevention of Self-Directed Harm and Prohibited Abuse or 
Harm, 11 Sept 20. 

1.2 Immediate Actions Implementation Efforts: Summarize the activities undertaken 
during this reporting period to address the initiatives required under the Secretary 
of Defense’s Immediate Actions Memorandum and follow-on guidance from the 
Under Secretary of Defense for Personnel and Readiness. Address your efforts 
under each of the requirements listed below:  

 Immediate Action 1. Assess Compliance with Sexual Assault and Harassment 
Policies and Integrated Violence Prevention Efforts 

 Immediate Action 2. Conduct Evaluation at High-Risk Installations 
 Immediate Action 3. Establish a Violence Prevention Workforce 

Immediate Action 1: The DAF fully supported and completed Immediate Action 1, Assess 
Compliance with Sexual Assault Harassment policies and Integrated Violence Prevention 
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Efforts. This action assessed the Department-wide accountability, prevention, climate and 
culture, and victim care and support through a complete compliance assessment of sexual 
assault and harassment policies and integrated violence prevention efforts. This 
assessment used five measures to determine the level of compliance at the installation 
and headquarters levels: 1) Baseline Sexual Assault Prevention and Response 
Compliance Assessment; 2) Baseline Sexual Harassment Prevention Compliance 
Assessment; 3) Department of Defense Instruction (DoDI) 6400.09 Self-Assessment Tool, 
with two separate sections for leadership and prevention program personnel; 4) 
Command/Installation Self-Assessment, and 5) Headquarters Assessment. DAF 
measured these by administering self-assessments to installations using the Qualtrics 
web-based survey platform (20 Apr-19 May 21). DAF completed a headquarters-level 
assessment (3-21 May 21). 

All Department of the Air Force regular and reserve installations were required to complete 
the installation self-assessments. Links to the self-assessments were sent to installation 
commanders, along with corresponding background information. Installation commanders 
were instructed to select the best person or group to complete each component of the 
assessments. Ninety installations completed at least one part of the self-assessment; 
three-quarters of the installations completed all five parts. In total, 73 Air Force regular 
component installations, 7 Space Force installations and 10 Air Force Reserve Command 
installations completed self-assessments. 

The assessments identified several strengths and gaps. The strengths included using 
evidence-informed prevention programs, the use of Violence Prevention Integrators (VPIs) 
as prevention specialists to assimilate all violence prevention efforts at the installation level 
and the use of the Community Action Team to allow for strong communication between 
organizations supporting sexual assault and harassment prevention and response and 
integrated violence prevention. Gaps revealed the need to update policies and procedures 
to meet all requirements of DoDI 6400.09 and to ensure quality implementation and 
continuous evaluation of headquarters-level prevention programs. 
The DAF is committed to building upon ongoing efforts through the Prevention Plan of 
Action (PPoA) in order to eliminate gaps and better support our Forces and their families 
against interpersonal and self-directed violence. 

Immediate Action 2: The DAF fully supported DoD-led Immediate Action 2 Onsite 
Installation Evaluations (OSIE). The DoD final report included recommended action for 
commanders and installations: (1) Military Departments and National Guard Bureau (NGB) 
should issue prevention policy and re-assess OSIEs compliance, (2) Leaders at OSIE 
sites should enhance authentic engagement and responsiveness to the military 
community’s needs, reinforce healthy climates, define the local prevention system, 
enhance military community engagement and help-seeking and address compliance 
deficiencies. 
The DAF continues building on identified strengths, to include enhancing the prevention 
policy to ensure compliance using evidence-informed prevention programs. The DAF has 
a prevention policy - DAFI 90-5001. This instruction establishes prevention policy across 
the DAF and institutionalizes a dedicated prevention workforce. In addition to conducting 
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actions to address each recommendation, the DAF plans to incorporate them into DAFI 
90-5001 and implement yearly compliance reporting. The DAF has built on ongoing efforts 
like the Prevention Plan of Action to address known shortcomings. 

The DAF institutionalized continuous evaluation practices at all levels.  This year, the DAF 
expanded training and use of Getting to Outcomes (GTO), a program evaluation model 
utilized by the Air and Space Forces to build capacity for program evaluation. The DAF is 
enhancing evaluation policy and practices to ensure continuous evaluation of policy 
compliance and program outcomes. 

Immediate Action 3: The DAF fully complied with Immediate Action 3 actions to assess 
and train the prevention workforce. Immediate Action 3 efforts focused on evaluating the 
workforce to ensure requirements for primary prevention programming personnel as 
specified in DoDI 6400.09, Integrated Primary Prevention of Self-Directed Harm and 
Prohibited Abuse or Harm, 11 Sep 20. Preliminary assessment identified gaps in the 
capability to fully meet DoD and DAF requirements for Integrated Primary Prevention. The 
DAF is currently undertaking a manpower assessment in order to evaluate whether current 
authorization levels are sufficient to perform all duties. Results from Immediate Action 3 
led to the development of a new prevention work force model to better meet the prevention 
requirements and deliver an integrated prevention framework in line with the DAF’s 
approach and requirements from other IRC recommendations. In the meantime, the DAF 
has updated onboarding training for prevention professionals and has begun updating 
position descriptions. The DAF is on track to have its violence prevention workforce fully 
trained by the DoD’s 30 Jun 22 timeline. 

The DAF Violence Prevention Program (VPP) focuses on non-clinical and primary 
prevention of interpersonal and self-directed violence—stopping it before it occurs. The 
VPP collaboratively identifies, implements, and assesses public health-informed and 
evidence-based prevention policy, practices, programs and processes to eliminate 
interpersonal and self-directed violence. The fulltime workforce is comprised of Violence 
Prevention Integrators and Community Support Coordinators. In accordance with DAFI 90-
5001, primary prevention personnel must complete annual training and other professional 
development as directed by the DAF in order to maintain proficiency and currency with 
national or local evidence-based programs and activities affecting their scope of work.  
The DAF also requires the DoD SAPRO SPARX Prevention Training for its prevention 
workforce. 

1.4 Future Plans: Identify any major leadership approved initiatives your Military 
Service/NGB is undertaking in support of prevention and/or the PPoA. Identify key 
considerations or obstacles that are currently affecting the implementation of the 
PPoA. 

Co-location Policy – The DAF is piloting an initiative to co-locate response services for 
victims of sexual assault, sexual harassment, and domestic violence. The DAF has 
drafted guidance for the pilot. 
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Enhancing continuous evaluation – One of the biggest challenges in prevention is the 
measurement and understanding of the effectiveness of our various programs and efforts. 
The DAF recognized a need to ensure all prevention activities are data-informed and to 
sunset those that are not. Increased focus in this mindset drove the development of the 
DAF Evaluation Plan. Implementation has begun with projected completion in CY22. 
Actions to date include the development of prevention-focused evaluation and program 
development teams. 

Key considerations – The DAF continues to align PPoA activities with IRC 
recommendation efforts. We anticipate future resourcing requests will include additional 
requests to strengthen our prevention program. We will continue to plan for all resource 
requirements. 

2. Goal 2 Victim Assistance & Advocacy: deliver consistent and effective 
advocacy and care for all military Service members or their adult dependents, such 
that it empowers them to report assaults, promotes recovery, facilitates dignified 
and respectful treatment, and restores military readiness.” 
2.1 Strategic Summary: Summarize your efforts to achieve the Victim Assistance & 
Advocacy goal. In this strategic summary, include significant updates and/or force-
wide changes and/or initiatives begun or completed by your Military Service/NGB in 
FY21. As applicable, include significant updates on Sexual Assault Response 
Coordinator (SARC) and Sexual Assault Prevention and Response Victim Advocate 
(SAPR VA) training; victim medical and mental health services; manpower and 
resource capabilities and/or shortfalls; certifications; regulation/policy publication; 
resources/products to support victims and responders; sexual assault victim and 
retaliation reporter care in garrison and deployed environments; response services 
for men who report sexual assault; collaboration with civilian victim response 
organizations; SAPR training for the force (e.g., junior officer (O1-O2), mid-level 
enlisted (E4-E6), and junior enlisted training on appropriate actions to report and 
respond to sexual assault), including efforts to implement the new DoDI 6495.02 
Volume 2, SAPR: Education and Training; and Case Management Group (CMG) 
actions.  There is no need to repeat prior Annual Report submissions or address 
each of the examples above if these processes have remained largely the same as 
in previous years. 
While initially introduced in the FY20 Annual Report, the DAF completed the realignment 
of the DAF Integrated Resilience Office in FY21. The realignment relocated operations 
and training functions to the Air Force Personnel Center (AFPC) in San Antonio, TX. This 
move established the Integrated Resilience Branch (AFPC/DPFZ) which became fully 
operational 1 Mar 21. AFPC/DPFZ supports Air Force and Space Force. 

The increased resourcing and manpower associated with the AFPC/DPFZ stand-up 
allowed for experts within multiple forms of violence prevention (to include suicide, 
domestic and intimate partner violence, workplace violence, and child maltreatment) to 
work alongside SAPR personnel in creating a more integrated approach to violence 
prevention for DAF. Changes to organizational structure included streamlining prevention 
efforts to advance prevention policies and practices.  Realignment included the addition of 
subject matter experts, research professionals and a system for incorporating and 
integrating collaboration to bring new ideas to DAF prevention systems. Additionally, the 
move co-located the oversight for worldwide SARC manning with the Air Force’s personnel 
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and readiness experts, enabling smooth execution and management of all SAPR 
positions. 

The DAF Integrated Resilience directorate is currently working with the Air Force 
Manpower Analysis Agency to conduct a manpower assessment of our SAPR and 
Violence Prevention personnel in both the Air Force and Space Force, which will be 
completed in 2022. This review addresses several items from the IRC, including 
sunsetting our SAPR volunteer victim advocates, ensuring our prevention and response 
workforce is right-sized and determining the correct reporting structure for our SAPR 
personnel.  

The DAF also enhanced our Resilience website by updating the look and ease of use of 
the site with a new layout. The homepage, and subsequent pages, link to web documents 
dedicated to specific issues such as what to do if someone is sexually assaulted, or the 
difference between restricted and unrestricted reporting. In addition, we added a “hot link” 
on the SAPR page that opens a new website quickly if the user feels they are being 
watched or monitored. In this digital age, Airmen and Guardians are more likely to try to 
find information online before asking another person, especially for such sensitive issues 
as sexual assault or suicide. The website is now more reflective of the knowledge a user 
may need in times of crisis by expanding access to information and resources, including 
insight into civilian and military prosecution, service member and civilian helping 
resources, updating information on SAPR policy changes, increasing information on 
suicide prevention and highlighting DAF time-based prevention efforts. 

Despite the unique challenges of 2021, with continuing challenges of COVID and travel 
restrictions, the MAJCOM/FLDCOM SAPR Program Managers conducted refresher 
training for all our SARCs and SAPR VAs virtually. This year’s training included a module 
on congressional briefings and research findings from an expert in victimology and their 
interviews with survivors of cyber victimization/in-person victimization and interviews with 
their female loved ones. The Director of We End Violence, led a session on various 
practices designed to ensure that survivor support efforts promote and exhibit the ethics of 
inclusion, equity, and belonging. The founder of the Center for Respect provided talks on 
self-care and bystander intervention. His talks also focused on working with leadership on 
strategizing and operationalizing support to help change culture, prevent sexual violence, 
and support those who are victims of sexual violence. Other topics covered included 
reporting retaliation, unique barriers experienced by the LGBTQIA+ community and 
survivor support, combatting biases in victim services, and victim resiliency in seeking 
justice. 

Additionally, the DAF partnered with the Emotional Intelligence Institute to host state-of-
the-art training using mixed reality technology. This company specializes in training 
emotional intelligence, empathetic communication, and leadership skills for military 
members with the use of mixed reality avatars and professional performers in customized 
scenarios. The sessions enabled SAPR personnel to advance their advocacy skills and 
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maneuverer ethical dilemmas in a fail-safe environment. DAF enhanced the foundational 
SARC and VA course by adding mixed reality to their advocacy skills module during FY21. 

The DAF hosted two, 2-Day Healthy Masculinity Training Institute sessions provided by 
Men Can Stop Rape (MCSR), an internationally recognized organization known for its 
approach to positively mobilizing men in the prevention of sexual and domestic violence. 
Through two days of discussions about theory, interactive group exercises, role-playing, 
and multi-media presentations, the participants gained a framework to positively construct 
masculinity and to motivate men’s engagement in challenging the attitudes and behaviors 
that support violence against girls and women. 

Lastly, the Department submitted the interim progress report for junior officer and enlisted 
leader’s education and training. Revised curriculum will ensure DAF junior leadership’s 
ability to influence a positive workplace climate, while understanding their critical role in the 
prevention of and response to a variety of issues including, but not limited to, sexual 
harassment, sexual assault, suicide and domestic violence. 

2.2 SARCs and SAPR VA Suspension, Revocation, and Reinstatement: Without 
providing personally identifiable information, how many SARCs and SAPR VAs in 
your Military Service received a suspension?  A revocation? A reinstatement?  
(Identify how many SARCs and SAPR VAs for each category). Are there any 
process improvements or changes that would make the Defense Sexual Assault 
Advocate Certification Program more effective? 
During FY21, the DAF SAPR Program had 4 suspensions and 10 revocations as follows: 

 Suspensions – 1 CIV SAPR VA; 3 Active Duty (AD) Volunteer Victim Advocates 
(VVAs) 

 Revocations – 4 SARCs (1 CIV SARC, 2 AD SARCs, 1 Guard SARC); 6 AD VVAs 

There were no reinstatements during this period. 

One process improvement recommendation for the D-SAACP program is further 
clarification of the roles and responsibilities of DoD, service SAPR program offices, and 
commanders in the reinstatement process within Section 3 of DoDI 6495.03. 

2.3 Sexual Assault Forensic Exam (SAFE) Kits: Was the medical care of any Service 
member hindered due to the lack of a SAFE kit, timely access to appropriate 
laboratory testing resources, or other resources?  If yes, explain and also address 
how many times this occurred and what actions were taken to mitigate the issue? 
(Note: This answer should be consistent with the number reported in blocks A and 
C of the Victim Services matrices).  

There was no hindrance of medical care due to SAFE kit or physical resources.  One 
isolated case of a delayed SAFE occurred during the height of the COVID-19 pandemic 
secondary to lack of nursing staff at the civilian facility where the MTF had an MOU.  An 
Active-Duty member had a delay in their SAFE from Saturday evening to the following 
Sunday morning due to the lack of a trained SANE. At the height of the pandemic, a 
significant number of nursing staff at this facility either ended their employment or were 
isolated or quarantined due to illness.  Staffing has since returned to normal levels at the 
civilian facility. 
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2.4 Military Protective Orders: How many Military Protective Orders (MPOs) were 
issued as a result of an Unrestricted Report (include the number of MPOs issued 
and the number violated)? Indicate if the victim(s) and the alleged offender(s) were 
provided with copies of the DD Form 2873, “Military Protective Order,” as required. 

94 MPOs were issued in FY21 as a result of an Unrestricted Report. Three of these 
MPOs were violated by the alleged offender.  Percentage of DD Form 2873s that were 
provided to the victim(s) and alleged offender(s): 71% Yes, 7% No, 22% Unknown. 

*The 94 MPOs include cases that were reported prior to FY21 but an MPO was issued in 
FY21. 7% No were due to PCS, Admin turnover and victim stopped communicating. 22% 
Unknown also due to personnel turnover. 

2.5 Future Plans:  Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Victim Assistance and Advocacy goal. 

The DAF is committed to implement the IRC recommendations, which will expand support 
and care to victims of sexual assault, sexual harassment, and intimate partner violence by 
eliminating collateral duty advocates and adding full-time SAPR staff to address incidents 
of sexual assault, removing SARCs from the chain of command in accordance with DoD 
SAPRO guidance, and increasing our dedicated prevention workforce. Additionally, the 
SARC and SAPR VA foundational course added virtual reality as a training enhancement 
to the role-plays to provide trainees the ability to enhance their soft skills training and to 
enable the instructors to monitor and evaluate the victim response. This added 
enhancement to training will provide better advocacy skills and preparation as they move 
into their role as a SARC or SAPR VA. 

3. Goal 3 Investigation: “sustain a high level of competence in the investigation of 
adult sexual assault using investigative resources to yield timely results. 
3.1 Strategic Summary: Summarize your efforts for achieving the Investigation goal. 
In this strategic summary, include significant updates and/or force-wide changes 
and/or initiatives begun or completed by your Military Service/NGB in FY21. As 
applicable, include significant updates made to your Military Services’/NGB’s 
Special Victim Investigation and Prosecution Capability for Military Criminal 
Investigative Organizations (e.g., investigator and prosecutor coordination); 
investigative resources (e.g., crime scene processing and anonymous hotline 
capabilities) and manpower capabilities; training for military criminal investigators, 
law enforcement personnel, and/or first responders (e.g., interview techniques and 
the CATCH a Serial Offender (CATCH) Program); policy and regulation updates; 
case quality reviews; sexual assault-related retaliation investigations; and 
information sharing within DoD and other organizations (e.g., federal and/or local 
civilian law enforcement). There is no need to repeat prior Annual Report 
submissions or address each of the examples above if these processes have 
remained largely the same as in previous years. 

In FY21, AFOSI staffed and funded 22 specialized sexual assault investigators (SVIP 
agents) to support compliance with Special Victims’ Investigation and Prosecution 
capability requirements. AFOSI strategically assigned SVIP agents across the globe to 
maximize capabilities at locations with historically higher rates of sexual assault 
allegations. AFOSI also sourced and initiated additional specialized crime scene and 
forensic training for SVIP agents to increase expertise on sex-related offenses, which 
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allowed SVIP agents to lead investigations throughout a larger geographic area of 
responsibility. While the SVIP-designated agents received additional specialized training 
in sex-related offenses, AFOSI continued its standard practice to train all agents to 
conduct sexual offense investigations. AFOSI agents receive initial training on sexual 
offense investigations at AFOSI’s Basic Special Investigator’s Course (BSIC) and receive 
advanced sexual offense investigations training through AFOSI’s Sexual Crimes 
Investigations Training Program (SCITP). SCITP exemplifies an ongoing partnership 
between AFOSI, Judge Advocate, and SAPR communities in the efforts to combat sex 
crimes. The course attendance priority for SCITP is given to SVIP-designated agents and 
field leadership teams at locations with higher occurrences of alleged sex assaults. 
Despite COVID restrictions, 103 AFOSI agents, one AFOSI analyst and three Judge 
Advocates attended SCITP in FY21. Additionally, AFOSI agents and analysts received 
continuous education by attending virtual conferences in FY21, which included the End 
Violence Against Women Conference, Crimes Against Women Conference, and Crimes 
Against Children Conference. 

In FY21, the DAF received 330 requests for CATCH Passwords and 114 entries were 
submitted into the CATCH database. Eleven CATCH entries resulted in a match to an 
existing investigation, and two CATCH entries resulted in a match to another CATCH 
entry.  AFOSI continues to participate in monthly MCIO meetings to discuss the matches 
and challenges that arise within the CATCH program. 

AFOSI has a process to review a percentage of closed investigations to ensure 
investigative sufficiency. In FY21, AFOSI reviewed 115 (10%) of closed sex crimes 
investigations. Of the 115 investigations, all but five were identified as being sufficient. 
Actions were taken to ensure sufficiency for the five insufficient investigations. 

In FY21, AFOSI did not conduct any sexual assault retaliation/reprisal investigations. 

3.2 Evidence Processing Challenges: Describe any evidence processing challenges 
at the Defense Forensic Science Center (e.g., shipping delays and turnaround time 
for processing of SAFE kits and other evidence) and actions taken to address or 
mitigate these challenges. 

The average turnaround time for sexual assault evidence from the laboratory was 
approximately 35 days in FY21 (average in FY20 was 42 days).  The diagnostic lab 
technicians, staff, and AFOSI agents have been engaged from the onset of COVID-19 
restrictions to understand the potential short and long-term effects from congested 
shipping or other delays.  Laboratory operations were initially hampered by COVID-19 
effects; however, lab operations are slowly returning to full capacity. 

3.3 Future Plans: Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Investigation goal. 

AFOSI submitted a request in the FY23 POM cycle for critical programmed investments in 
sexual assault and other violent crime investigations for AFOSI, based upon national and 
DoD requirements and dramatic increases of caseload and evidentiary demands to 
AFOSI.  Through other avenues, AFOSI was provided 47 Violent Crimes billets to be 
executed during FY23 and FY24. Forty-four of the 47 billets will be agent billets. AFOSI 
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drafted and submitted an allocation plan in order to ensure the new billets are placed 
where they are most needed based on overall sexual crimes investigations per location. 

AFOSI is planning a tiered approach for certification and specialization of our SVIP agent 
workforce and ensuring that every AFOSI geographic location, at a minimum, has 
capability for basic competency to provide an initial response to a sex crimes allegation, 
while simultaneously investing in intermediate and advanced training for SVIP agents who 
are serving on violent crimes teams throughout all DAF installations. This approach 
ensures compliance with congressional and DoD mandates. 

A review of AFOSI’s SVIP training program revealed AFOSI fell short in areas of child 
abuse and Interpersonal Violence (IPV). To address these shortfalls, AFOSI proposed a 
SVIP certification program to build upon the existing sex crimes investigations training 
conducted through AFOSI Investigations Academy’s Sex Crimes Investigations Training 
Program (SCITP).  The current course will be expanded to include IPV topics, with the pilot 
course scheduled for execution in FY23. Additionally, AFOSI is working on the curriculum 
for an advanced child abuse course that would be offered to agents upon successful 
graduation from the updated SCITP course. This advanced training is currently being 
developed with plans for a pilot course scheduled for FY23. 

AFOSI created a new leadership training course, the Field Leadership Management 
Seminar (FLMS) to be implemented in FY22. This course is designed for individuals being 
assigned to field leadership positions who will be responsible for all investigations and 
operations at their designated field unit. FLMS’ major topic area is SVIP investigations 
and will give AFOSI field leaders the key elements for conducting SVIP investigations from 
the leadership and management perspective. 

4. Goal 4 Accountability: “maintain a high competence in holding alleged 
offenders appropriately accountable.” 
4.1 Strategic Summary: Summarize your efforts to achieve the Accountability goal. 
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service/NGB in FY21. As applicable, include 
significant updates on any new legal support resources, manpower capabilities, 
and/or redesign of services provided to victims/clients; training and certification (as 
required) of personnel affiliated with the Special Victim Investigation and 
Prosecution Capability program (paralegals, trial counsel, and victim-witness 
assistance personnel) for responding to allegations of sexual assault; and policy 
and regulation updates. There is no need to repeat prior Annual Report 
submissions or address each of the examples above if these processes have 
remained largely the same as in previous years. 

The DAF continues efforts under this goal as identified in previous Annual Reports and 
has undertaken several additional initiatives to strengthen accountability, including 
developing a holistic approach to sexual assault investigations and prosecutions via the 
Special Victim Investigation and Prosecution (SVIP) capability and expanded victim 
representation via the Special Victims’ Counsel (SVC) program. 
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Section 548 of the FY20 NDAA required the Secretary of Defense to establish a program 
by 1 Dec 20 to provide legal counsel to victims of alleged domestic violence offenses who 
otherwise qualify for legal assistance under 10USC § 1044. The DAF’s SVC division and 
the JAG Corps began providing legal representation and support to domestic violence 
victims through three complementary programs: Victim Witness Assistance Program 
(VWAP), Special Victims’ Counsel (SVC) program, and Legal Assistance program. The 
Department has taken a victim-centric approach to implementation, recognizing every 
crime victim’s needs are unique to his or her circumstances, and maximizes flexibility to 
provide appropriate and individually tailored services. VWAP personnel serve as the initial 
entry point for domestic violence victims.  Based on client needs, VWAP provides critical 
intake and referral services, to include available legal resources, and can also refer the 
victim to a legal assistance attorney or an SVC.  SVCs provide military justice-related 
support to domestic violence victims, while providing more extensive statutorily mandated 
support to sexual assault victims. 

New services provided by SVCs to domestic violence victims include:  (1) advocacy to 
military justice actors and Department of Defense Agencies for domestic violence victims; 
(2) advocacy to civilian agencies; (3) assistance with respect to state and federal victim 
compensation and restitution programs; (4) referrals to additional services/office of primary 
responsibility; and (5) a review of a client’s Inspector General, Congressional, or similar 
complaint for the purpose of assuring the contents do not jeopardize the client’s rights or 
position with respect to the matter that led to the original representation. 

The Office of Special Investigation (OSI), Security Forces, and the Judge Advocate 
General (JAG) Corps have developed best practices in the investigation and prosecution 
of crimes; these practices integrate OSI special agents and Security Forces investigators 
with JAG Corps attorneys and paralegals into specialized teams at the inception of an 
investigation, through trial, and in post-trial assessments. These practices are collectively 
defined as the Criminal Investigation and Prosecution (CIP) capability. Air Force 
Instruction 51-201, Administration of Military Justice, Section 22B, outlines the 
Department’s requirements for investigative support teams, including CIP.  The CIP team 
consists of Military Criminal Investigative Organizations (MCIO) personnel, an installation-
level judge advocate and paralegal, and an assigned senior prosecutor. CIP is leveraged 
through each step of the military criminal justice process. A CIP team is charged to ensure 
the capability is employed in every criminal case. 

The Special Victims Investigation and Prosecution (SVIP) capability, a second type of 
investigative support team, is a specialized CIP capability that is activated for 
investigations and cases involving offenses that are: (1) unrestricted reports of adult 
sexual assault; (2) unrestricted reports of domestic violence involving sexual assault 
and/or aggravated assault with grievous bodily harm; and (3) child abuse involving sexual 
assault and/or aggravated assault with grievous bodily harm. The SVIP team consists of 
specially trained CIP members, including MCIO personnel, a certified installation-level 
judge advocate, an installation level paralegal who has attended an advanced paralegal 
training course, and a senior prosecutor specifically designated to a special victim’s unit. 
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On 24 May 21, leaders from the JAG Corps, OSI, and Security Forces signed an 
agreement committing to additional collaboration between investigative agencies and 
prosecutors, including the requirement that MCIOs and prosecutors engage in joint and 
ongoing case reviews. The agreement also commits the JAG Corps to provide legal 
support during the investigative stage and MCIOs to provide investigative support during 
any ensuing legal proceedings. 

DAF senior prosecutors attended additional sexual assault prosecution trainings hosted by 
sister Services and civilian advocacy agencies. The Department’s Government Trial and 
Appellate Division and Military Justice Law and Policy Division presented training for all 
JAG Corps members on SVIP compliance requirements.  This training highlighted the 
SVIP program improvements and ensures SVIP compliance. 

4.2 Effectiveness of the Special Victims’ Counsel (SVC)/Victims’ Legal Counsel 
(VLC) Program: Describe any enhancements your Military Service/NGB has made to 
the SVC/VLC program; how your Military Service/NGB provides support to 
victims/clients in remote/deployed locations; training/certification updates (if any); 
and the progress toward ensuring SVC/VLC case load does not exceed, to the 
extent practicable, 25 cases at any time. 

Enhancements to program: 
Focusing on victim care and support, the SVC Division expanded its services to include 
victims of interpersonal violence on a pilot program basis after the Air Force established 
the Interpersonal Violence Task Force in Jul 20 and observed initial data indicating a large 
percentage of respondents indicated they had experienced some form of interpersonal 
violence inside the workplace, outside the workplace, or both. 

The SVC Division initiated the pilot program in April 21 at ten DAF installations.  Effective 
on 1 Aug 21, the program expanded to all DAF installations. To be eligible, individuals 
(not otherwise authorized SVC representation as a sex-related offense victim or domestic 
violence offense victim) must be the victim of a violence offense or workplace violence 
under the UCMJ.  Eligible victims include Regular Component DAF military members, 
USAFA Cadets, and Air Reserve Component personnel (for whom the crime must have a 
nexus to the military service).  Others eligible for military legal assistance services, such as 
dependents and retirees, may be accommodated on a space available basis if they were 
the victim of a crime under the UCMJ.  Non-violent crimes such as, but not limited to, 
identity theft, will normally be referred to legal assistance personnel for services. 
Additionally, the offender must be subject to the UCMJ at the time of the alleged offense 
and at the time of request for services. Exceptions to policy may be authorized by the 
Chief of the SVC Division. 

Under this pilot program, victims receive advice and guidance under a limited scope of 
assistance through the form of a one-time consultation, with broader representation 
considered on a case-by-case basis.  The SVC Division gathers data each month, and 
after 30 Nov 21, will report its findings to The Judge Advocate General to determine if this 
program, or something similar, should continue. 
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Support provided to victims/clients in remote/deployed locations: 
The majority of DAF deployments are within U.S. Central Command and U.S. Africa 
Command. Victims/clients in these locations are informed of SVC services via the 
deployed Sexual Assault Response Coordinator or investigating agency.  For these areas, 
SVCs in the DAF European Judicial Circuit (with locations in Germany, United Kingdom, 
and Italy) are the initial point of contact for crime victims.  Depending on where the victim 
redeploys, the SVC facilitates proper transfer to meet the victim’s needs. 

For remote locations, victims/clients contact the nearest SVC office. SVC offices are 
assigned geographic regions and contact geographically separated units to establish 
relationships, facilitate training, and further victims’ legal services. 

Training/certification updates: 
The Air Force Judge Advocate General’s School (AFJAGS) continued to facilitate an 
annual certification course for SVCs. This course certified SVCs to represent both adult 
and child victims.  Incoming DAF SVCs and Special Victims’ Paralegals attended the 
Special Victims’ Counsel course in May 21, which was held in a hybrid format of both in-
person and virtually due to travel restrictions related to COVID-19. 

Progress toward ensuring SVC case load does not exceed, to the extent practicable, 
25 cases at any time: 
At the end of this reporting period, the SVC Division had 48 operating locations worldwide 
with five Chief Circuit Victims’ Counsel (CCVCs); three Circuit Paralegal Managers; 51 
Special Victims’ Counsel; 47 Special Victims’ Paralegals; and a headquarters office at 
Joint Base Andrews comprised of a Division Chief, Deputy Chief, Chief Appellate and 
Outreach, Chief Training and Programs, and SVC Paralegal Manager.  Every other week, 
the CCVCs report the number of detailed clients per SVC to headquarters for leadership to 
track trends or issues.  CCVCs are authorized to coordinate the assignment of new clients 
with other Circuits when an SVC’s caseload nears 25 cases. 

4.3 CATCH Program: Provide an update on your Military Service’s/NGB’s 
implementation of the CATCH Program.  How are you mitigating any challenges, if 
any, faced by victims and/or SARCs? Also, describe how Service members are 
made aware of the CATCH program. 

The DAF continued advertising and utilizing the CATCH Program in FY21. DAF SAPR 
personnel at all levels continued to rely upon and utilize the materials available through the 
CATCH website and DoD SAPRO’s website to promote awareness. Additionally, SARCs 
brief all victims of restricted reports of the opportunity to participate in CATCH, as 
instructed on the DD2910. 

DAF did not experience any major challenges with the CATCH Program in FY21. 

Service members are made aware of CATCH through a variety of resources. CATCH 
information is included in annual training for all DAF service members and civilians, 
including leadership. CATCH information is also highlighted on the DAF SAPR website, 
as well as installation websites.  SAPR personnel and Volunteer Victim Advocates receive 
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CATCH policy and guidance in, foundational and refresher training. Updates to policy and 
guidance are provided via routine field communications. Victims interested in participating 
in the CATCH program, if eligible, would be entitled to an SVC. 

4.4 UCMJ Article 93a (Prohibited Activities with Military Recruit or Trainee by Person 
in Position of Special Trust) Investigations and Convictions: Provide the number of 
personnel investigated for and convicted of UCMJ Art. 93a, specifically those who 
engaged in prohibited sexual activity with such specially protected junior members 
of the armed forces. 

During FY21, 12 DAF members were investigated for offenses under Article 93a, UCMJ. 
The breakdown of the investigation is as follows: three investigations are pending 
completion; three investigations were closed with no action taken; two investigations 
resulted in administrative action; two investigations resulted in nonjudicial punishment; and 
two investigations resulted in courts-martial. 

4.5 Future Plans: Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Accountability goal. 

The Department’s Government Trial and Appellate Division is coordinating updates with 
OSI and Security Forces to CIP and SVIP standard operating procedures. These new 
procedures will further develop the collaborative practices and procedures outlined related 
to the CIP and SVIP capability (see 4.1, above), and to develop better triage capabilities to 
ensure the most effective use of investigative resources. 

The Department’s Investigations, Inquiries, & Relief Division is currently developing an 
Appellate VWAP protocol and policy to keep victims apprised of appellate proceedings 
related to their case. The anticipated completion date is Jan 22. 

The Department’s Military Justice and Policy Division is collaborating with other 
Department stakeholders to implement a Safe to Report policy to shield victims of sexual 
assault from being punished for minor collateral misconduct. The new Safe to Report 
policy will encourage reporting and increase accountability. 

5. Goal 5 Assessment: “effectively measure, analyze, assess, and report SAPR 
Program progress to improve effectiveness.” 
5.1 Strategic Summary: Summarize your efforts for achieving the Assessment goal. 
In this strategic summary, include significant updates and/or force-wide changes 
begun or completed by your Military Service/NGB in FY21. As applicable, include 
significant updates on initiatives to ensure the quality, reliability, validity, and 
secure retention of sexual assault and retaliation data collected in the Defense 
Sexual Assault Incident Database (DSAID) and SARC and SAPR VA DSAID training. 
There is no need to repeat prior Annual Report submissions or address each of the 
examples above if these processes have remained largely the same as in previous 
years. 

Training: The DAF completed the SARC and VA course evaluation to ensure materials 
and course content were current and accurate, and updated the 40-hour VVA course 
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material in the Spring of 2021. We also provided four trainings for new SARCs for DSAID 
and four refresher trainings for existing SARCs. 

Personnel: Processes have largely remained the same with regards to DSAID and how 
we use it in response to customer queries, leadership ad-hoc report requests and other 
appropriate agency requests. DAF hired an additional contract personnel to assist with 
data quality through monthly reports and daily requests from the field for help with data 
issues.  Additionally, personnel provided virtual trainings to highlight common errors within 
the data. DSAID personnel provided the field with charts were showing percentages of 
missing relevant data and show progress made. 

Verification of Safe Helpline Responders: The DAF coordinated with Major Command 
and Field Command SAPR Program Managers and installation POCs to confirm 
responder contact numbers for the Safe Helpline Responder Verification in Mar 2021. 
This resulted in 100% contact for both SARCs and responders—an increase from 98% 
and 79%, respectively. The audit in Sept 21 showed a continued 100% response rate for 
SARCs. The response rate from responders was 96%. 

Our plan is to continue to encourage MAJCOM/FLDCOM non-SAPR responders to update 
their POC information directly onto the Safe Helpline website. That process combined with 
the joint effort from AFPC/DPFZ and the MAJCOM/FLDCOM SAPR PMs contributed to the 
increased response rate. 

5.2 Future Plans: Describe your leadership-approved future plans (if any) to further 
improve the achievement of the Assessment goal. 

In response to the Prevention Plan of Action (PPOA) Phase I Self-Assessment from early 
2020, the Department increased the manning of the Resilience Research, Analysis, and 
Development team from four full-time employees to twelve at the Headquarters-level at the 
end of 2021. The effort put forth to hire, train, and integrate our new staff will allow us to 
effectively leverage the objectives within the DAF PPOA in the future. 

As part of the PPOA Phase II, two bi-annual headquarters assessments will be completed 
in alternating years. The first assessment will use the DoD SAPRO Headquarters Self-
Assessment that the DAF completed as part of the kick-off of the PPOA in 2019. The first 
reassessment will be completed in 2022 and repeated biannually thereafter. 

The second assessment will use the DoD SAPRO Prevention Activity Assessment that 
was completed for the first time as part of the Immediate Action 1 Self-Assessment in the 
spring of 2021 and focused on the Community Action Plan process. The first assessment 
was completed in 2021 and the first reassessment will be completed in 2023. 

6. Core Functions (Communication and Policy): Provide a brief summary for new 
efforts taken in FY21 on the following: 

6.1 Monthly Case Management Group (CMG) Procedures: How is your Military 
Service/NGB ensuring the CMG Chair is notifying the victim’s commanding officer 
when apprised that the alleged suspect is the rater/senior rater of the victim of the 
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sexual assault and/or retaliation reporter and the commanding officer is taking 
appropriate action in accordance with Military Service/NGB instructions and 
procedures? 

Air Force Instruction 90-6001 Sexual Assault Prevention and Response (SAPR) Program 
was updated in Jul 20 in order to ensure the most current processes are followed in 
accordance with DoDI 6495.02, volume 1, Sexual Assault Prevention and Response: 
Program Procedures, and the OUSD (P&R) Memorandum, Revisions to the Monthly Case 
Management Group Meetings for Adult Sexual Assault Cases. 

Cases involving retaliation filed with a DD Form 2910-2 are reviewed during the monthly 
CMG. For complaints received about an individual assigned to their unit (victim, witness, 
bystander, SARC, SAPR VA and VVA, responder), the first commander in the chain of 
command of the affected person develops a plan to immediately address the issue and 
forwards the plan to the installation commander as well any host Wing Commander. 

The DAF ensures oversight and adherence to the above requirements annually through 
the by-law inspection of the installation SAPR programs. 

6.2.1 Monthly Case Management Group Procedures in Expedited Transfers: How is 
your Military Service/NGB ensuring that the CMG Chair is confirming that 
commanding officers are notifying the SARC of every Expedited Transfer request 
for Service members, or for their adult military dependents? 

AFI 90-6001, was updated in Jul 20 to ensure the CMG Chair confirms that commanders 
notify SARCs of every Expedited Transfer request for military members and their 
dependents in accordance with DoDI 6495.02 volume 1, Sexual Assault Prevention and 
Response: Program Procedures and the OUSD (P&R) “Revisions to the Sexual Assault 
Prevention and response Program’s Expedited Transfer Policy,” dated 10 Feb 20. 

Upon request for an Expedited Transfer, the victim’s commander is instructed to 
immediately contact the SARC. This is confirmed at the monthly Case Management 
Group meeting and compliance is reviewed annually through the by-law inspection of the 
installation SAPR programs. 

6.2.2 Monthly Case Management Group Procedures in Expedited Transfers: How is 
your Military Service/NGB ensuring the CMG Chair is tracking Expedited Transfers 
taking longer than 30 days and assessing the victim’s safety for transfers taking 
longer than 30 days? 

The Department of the Air Force is ensuring the CMG Chair is tracking Expedited 
Transfers that exceed 30 days through the updated Air Force Instruction (AFI) 90-6001. 
The CMG Chair is required by AFI 90-6001 to track the number of days between the 
approval date of a victim's request for Expedited Transfer and the date the victim 
physically departs the losing station, or the date the victim changes duty assignment 
location. 

All Expedited Transfers that exceed 30 calendar days must be documented in the CMG 
minutes and be reported to the CMG Chair, who must review the circumstances of the 

17 



  
 

 
 

    
     

 
 

     
   

 

      
    

 
  

 
   

    
    

 
  

  
    

   
     

    

      
   

   
    

  
  

    
     
  

   
 

      
    

  
   

     
   

    
       

       
 

      
  

delay.  Additionally, the CMG chair will stand up a High-Risk Response Team (HRRT) if 
the Expedited Transfer delay increases risk of harm to the victim. 

Oversight and adherence to the above requirements is reviewed annually through the by-
law inspection of the installation SAPR programs. In addition, the above policy updates 
are covered during the foundational SARC and SAPR VA course. 

6.3.1 Quarterly SAPR Case Management Group Meetings: How is your Military 
Service/NGB ensuring the CMG Chair is conducting quarterly discussions at the 
CMG meeting on system coordination challenges, timely victim access to 
resources, High-Risk Response Team responses, retaliation allegations, timeliness 
of Expedited Transfers, sharing resources in joint environments, tenant commander 
concerns, and reporting and service access trends for the installation? 

The July 2020 updated version of AFI 90-6001 requires the Case Management Group to 
review sexual assault trends for their area of responsibility on a quarterly basis. 

Tracked agenda items include HRRT outcomes, reports of retaliation, and Expedited 
Transfers that exceed 30 days.  Reports of retaliation are included as agenda items and 
remain until the victim’s case has reached final disposition or has been appropriately 
addressed according to the CMG Chair. The policy changes are integrated into the 
foundational SARC and VA course. DAF maintains oversight and adherence to the above 
requirements through the annual by-law inspection of the installation SAPR programs. 

6.3.2 Quarterly SAPR Case Management Group Meetings: How does your Military 
Service/NGB ensure the CMG Chair is confirming that the required CMG members 
are attending the quarterly discussions?  If members are not in attendance, what 
does the CMG Chair do as a result? 

These requirements are also reviewed in the annual by-law inspection of the installation 
SAPR programs to ensure enterprise-wide compliance. The foundational SARC and VA 
course instructs who are required members and attendees for both the monthly and 
quarterly CMG. Processes dictate that if members do not attend, the CMG Chair must 
contact them to ensure future attendance, and the SARC will provide relevant information 
they may have missed. 

6.3.3 Quarterly SAPR Case Management Group Meetings: How does your Military 
Service ensure the CMG Chair is reviewing the minutes and actions taken at the 
prior quarterly meeting to drive progress and conducting oversight on any open 
system coordination and accountability issues? 

The foundational SARC and SAPR VA course provides a module of instruction, exercises, 
and discusses requirements for the quarterly CMG and responsibilities of the CMG Chair. 
This quarterly requirement is not currently included in the annual by-law inspection of 
installation SAPR programs; however, it will be added to a future revision of the inspection 
checklist expected to be published in 2022. Additional guidelines and job aids will be 
provided to SAPR personnel to ensure all quarterly SAPR CMG requirements are met. 

6.4.1 SARC Responsibilities in Expedited Transfers: How were SARCs trained on 
the requirement for new mandatory “intake meeting with the gaining SARC,” which 
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requires the gaining SARC to explain the full range of support options at the new 
installation, facilitate appointments with mental health, medical, advocacy, legal 
services, or other response personnel, and help answer any questions the Service 
member victim may have? 

The DAF includes training for policies and procedures for Expedited Transfers in the 
SARC and SAPR VA foundational courses and outlines and what should be covered 
during the “intake” meetings such as services and resources available and how to facilitate 
conversations to help connect victims with support services. AFPC/DPFZ also meets with 
the MAJCOM/FLDCOM SAPR Program Managers, on a monthly basis, to discuss new 
program requirements or enhancements. 

6.4.2 SARC Responsibilities in Expedited Transfers: Describe the training provided 
to SARCs on the Expedited Transfer process because their adult dependent was the 
victim of a non-domestic abuse sexual assault? How many adult dependent 
Expedited Transfer requests has your Military Service/NGB had in FY21? Were any 
disapproved? If so, why? 

In addition to the training cited in Section 6.4.1, the block of referenced training reviews 
eligibility, how dependent adult victims may request an Expedited Transfer, and how 
permanent change of station assignments are processed for dependents. Additionally, the 
course affirms that while adult dependents do not require a meeting with the sponsor’s 
commander, the “intake” and coordination between the losing and gaining SARCs shall 
still occur. 

Four (4) adult dependent Expedited Transfers were requested in FY21; all were approved. 

6.5 SARC Responsibilities for the Retaliation Reporting Form (DD Form 2910-2): 
Describe the training provided to SARCs responding to a request for a DD Form 
2910-2 by a retaliation reporter who was not the sexual assault victim associated 
with the retaliation report?  What difficulties are SARCs experiencing handling 
retaliation involving adult sexual assault victims? 

This content is part of the SARC, SAPR VA, and VVA foundational courses with in-depth 
discussion on the DD Form 2910-2. Additionally, the MAJCOM/FLDCOMs included 
content in their annual SARC and SAPR VA refresher with Inspector General guest 
presenters. Sessions helped enhance their understanding and roles in the retaliation 
reporting process. 

While most installation SARCs reported no difficulties in handling retaliation involving adult 
sexual assault victims, some reported challenges. Challenges included some confusion 
among local IG offices, SARCs, and leadership on the roles and responsibilities of each 
agency involved in retaliation reporting, specifically a lack of guidance for the process. 
SARCs have received feedback from some victims who have indicated that reporting 
retaliation is an added layer of trauma they do not wish to endure. 

6.6 Independent Review Commission (IRC) Recommendations Implementation 
Efforts: Summarize the efforts undertaken during the reporting period to support 
the IRC. 
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The DAF had several members identified to participate on each of the four lines of effort: 
Prevention, Climate and Culture, Accountability, and Victim Care and Support. The DAF 
worked with the IRC to address all requests for information. The DAF assessed the current 
SAPR and violence prevention programs at the installation, MAJCOM/FLDCOM, and 
Headquarters Space Force and Headquarters Air Force level and that data was provided 
to the IRC for analysis. Based on this data, an IRC evaluation team identified and visited 
several high-risk installations. The DAF also identified our violence prevention workforce 
and has been working to ensure that the workforce will be 100% trained by June 2022. 

6.7 COVID-19 Impact: Discuss any continuing impacts the COVID-19 pandemic is 

having on your Military Service’s/NGB’s efforts in any of the five SAPR goals (e.g., 

prevention efforts, in-person training, SAFE/evidence processing). If there is a 

continuing impact, what adjustments were made in FY21 to ensure the advancement 

of your SAPR efforts?  

The initial impact of COVID-19 necessitated the DAF to transition to virtual platforms for 
response, advocacy, and training which continued throughout FY21. The SAPR teams 
adapted and demonstrated flexibility in order to provide virtual advocacy and training 
options to reach our Airmen and Guardians. While COVID-19 significantly impacted other 
DAF operations, victim assistance and advocacy remained largely uninterrupted. 

While most SAPR offices were able to safely abide by the Center for Disease Control 
social distancing guidelines while meeting clients in-person, the option for SAPR personnel 
to complete DD Form 2910s and subsequent forms via phone and encrypted email was 
greatly appreciated.  Feedback from SARCs indicated that this option was incredibly useful 
not just during COVID-19 but for installation SARCs who serve geographically separated 
units in other countries. 

Feedback on continuing impacts from COVID-19 include challenges for victims during the 
Expedited Transfer process. Those challenges included extended periods of time in 
temporary housing, lack of permanent housing availability and financial difficulties 
associated with those challenges. An additional lingering impact was the recruitment and 
training of new Volunteer Victim Advocates (VVAs). SAPR teams were able to overcome 
the impact to in-person outreach by attending virtual platforms for Commander’s Calls, 
professional military education, Newcomer’s Briefs, etc. 

In FY21, the DAF continued to adapt Sexual Assault Awareness and Prevention Month 
events to be executed virtually.  DAF SAPR Operations released a 2021 SAAPM Planning 
Guide which included options and recommendations for virtual events and messaging. 
Many installations continued to leverage social media and other virtual platforms to further 
messaging during SAAPM. When feasible and following guidance of local installations, 
some installations were able to conduct in-person SAAPM events as social distancing 
restrictions were lifted. 
7. National Defense Authorization Act (NDAA) Requirements: 
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Provide your Military Service’s/NGB’s status on the NDAA sections listed below. 
There are unique requirements embedded within each NDAA section’s language, so 
referring to the entire section is necessary. 

After reviewing the designated NDAA section: 
If the requirement(s) has/have been implemented, provide the completion date and 

a short narrative (300 words or less) describing the action taken (e.g., Completed: 
January 15, 2021.  Requirement added to AR 600 20, Army Command Policy).  

If the requirement(s) has/have not been implemented, provide the projected 
completion date only without narrative. 

7.1 NDAA for FY21, section 538(b)(1)(A). Coordination of Support for Survivors of 
Sexual Trauma.  Specifically, address whether SARCs and Uniformed Victim 
Advocates receive annual training on resources available through the Department of 
Veterans’ Affairs regarding sexual trauma. 

Projected completion date: October 2023. 

7.2 NDAA for FY20, section 599. Information for Members of the Armed Forces on 
Availability of Services of the Department of Veterans Affairs Relating to Sexual 
Trauma. Specifically, address how SARCs and Uniformed Victim Advocates are 
advising members of the Armed Forces who report sexual trauma regarding the 
eligibility of such members for services at the Department of Veterans Affairs, and 
whether such information is included in mandatory training materials. 

Date completed: January 2022. Yes, information is provided by SARCs and Victim 
Advocates at the SARC and Victim Advocate Course. Also, eligibility for SAPR services at 
Veterans Affairs is also a required topic through the congressionally mandated Transition 
Assistance Program (TAP). During Pre-separation Counseling, members receive an 
overview of benefits for which they may be entitled through VA, and sexual trauma 
services are discussed. In addition to Pre-separation Counseling, members are required 
to attend a 6-hour VA Benefits and Services briefing where they are provided the same 
information. Lastly, for women, the VA has developed the Women’s Health Transition 
Training, which is a voluntary online training female service members can complete if they 
choose, and sexual trauma services are highlighted. Lastly, information regarding 
resources will be included in the 2022 annual total force SAPR training. 

8. Analytics Discussion 

8.1 Military Services/NGB*: Provide an analytic discussion (1,500 words or less) of 
your Statistical Report of reported sexual assault cases from DSAID. The 
discussion shall include information on Unrestricted Reports; Restricted Reports; 
conversions of Restricted Reports to Unrestricted Reports; service referrals for 
victims alleging sexual assault; and case synopses of completed sexual assault and 
related retaliation investigations. 

*NGB should provide comments based on its available information and data. 

This section must briefly address each of the following: 
- Notable changes in the data over time 
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- Insight or suspected reasons for noted changes, or lack of change, in data 
- The application of insights from data analyses for programmatic planning, 
oversight, and/or research 
- Total number of Sexual Assaults (Restricted Reports and Unrestricted Reports) 
over time (since FY 2008) 
- The number of sexual assault investigations completed by the MCIO in the FY and 
the corresponding mean and median investigation length.  Case open date can be in 
any year, but the close date must be by the end of the FY 
- The number of subjects with victims who declined to participate in the military 
justice process 
- Command action for military subjects under DoD legal authority (to be captured 
using the most serious crime investigated, comparing penetration to contact 
crimes)  
- Sexual assault court-martial outcomes (to be captured using the most serious 
crime charged, comparing penetration to contact crimes) 
- Summary of referral data – Unrestricted and Restricted Reports - either referrals 
received from other sources or referrals made to other sources (e.g., medical/mental 
health, command, criminal investigation/security services, legal, civilian, or VA 
authorities, etc.) 
- Any other information relating to sexual assault case data (e.g., information on 
completed sexual assault-related retaliation cases) 

8.1 Analytic Discussion Background 

The Department of Air Force continued to encourage reporting of sexual assaults in FY21 
and continued a historical trendline of increasing number of reports year over year. The 
number of both restricted and unrestricted reports in FY21 was 1700, a 2% increase from 
FY20 and the highest recorded value in the 14-year history of the SAPR program. The 
slight increase in reports could be due to many reasons, but recent trends demonstrate 
that victims trust the DAF processes enough to feel comfortable with reporting. Of these 
1700 reports, 1095 were unrestricted and 605 remained restricted at the end of the FY.  Of 
the 1095 unrestricted reports, 121 reports were initially restricted but converted to 
unrestricted in the same FY and 39 were prior FY restricted reports that were converted 
during FY21. The DAF continued strenuous efforts to support victims and help their 
recovery.  As such, commanders granted 211 of the 218 requests for expedited transfers 
in order to help victims recover in a supportive environment away from their offender. 

In terms of investigation and disposition, the DAF propelled cases forward using 
established processes and policies. There were 641 subject investigations with disposition 
information to report in FY21. Of those, 137 subjects were outside of the Department of 
Defense’s legal and jurisdictional authority, and a civilian or foreign authority exercised 
jurisdiction over five additional Service member subjects. Of the remaining 499 subjects 
with reportable FY21 disposition data, 342 were held accountable by Command. 
Command action was precluded with respect to 156 subjects because of either victim non-
participation or insufficient evidence of an offense.  Cases completed court martial 
proceedings an average of 384 days after filing of an unrestricted report, faster than three 
of the last 5 FYs; however, for a third consecutive year, cases continued to reach final 
disposition of non-judicial punishment after an average of 170 days. In short, commanders 
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found sufficient evidence to support sexual assault or other misconduct charges against 
69% of subjects who were under the jurisdictional authority of the Department of Defense. 

Sexual Assault Definition: The Department of Defense and Department of Air Force 
SAPR programs utilize the term “sexual assault” to refer to the range of crimes in military 
law that constitutes contact sexual offenses between adults. These crimes include specific 
offenses of rape, sexual assault, aggravated sexual contact, abusive sexual contact, 
forcible sodomy (forced oral or anal sex), or any attempts to commit these offenses, as 
defined in Articles 80, 120, and 125 of the UCMJ. 

Sexual Assault Reporting Options: Under the Department of Defense’s Sexual Assault 
Prevention and Response Policy, Service members and their adult military dependents 
have two reporting options – restricted and unrestricted reporting. 

Filing a Restricted Report provides sexual assault victims with access to medical care, 
mental health care, advocacy services, and legal advice without initiating a criminal 
investigation or notifying their commander. In order to file a Restricted Report, victims must 
report the crime directly to the SARC, SAPR Victim Advocate, or healthcare personnel. 

Filing an Unrestricted Report provides the same access to care and services as an 
individual filing a Restricted Report. Per DoD policy, the DAF refers Unrestricted Reports 
for investigation with a Military Criminal Investigative Organization (MCIO) and notifies the 
command of the report. 

Victims who initially make a Restricted Report may convert it to an Unrestricted Report. 
Once a victim has filed an Unrestricted Report or chosen to convert their previously filed 
Restricted Report to an Unrestricted Report, it is not possible to convert it to a Restricted 
Report. 

The Defense Sexual Assault Incident Database: Since FY14, the Defense Sexual 
Assault Incident Database (DSAID) has been the DoD’s authoritative, centralized case-
level database used to collect and maintain information on sexual assaults involving 
members of the Armed Forces. The DoD Sexual Assault Prevention and Response Office 
(SAPRO) operates the DSAID and works collaboratively with the Services to implement 
and sustain the system. The DSAID meets requirements set forth in the FY09 NDAA. The 
DAF uses DSAID to conduct oversight, inform Department and Service-level SAPR 
program planning and analysis, and meet Congressional reporting requirements. 

SARCs use the database to provide comprehensive and standardized victim case 
management. SARCs are required to enter victim demographic, safety concerns, referrals 
and incident data for each report of sexual assault into the DSAID. Additionally, for 
Unrestricted Reports of sexual assault, the database interfaces with MCIO information 
systems, which “push” additional subject demographic and offense-specific information 
into the DSAID. MCIO information systems remain the system of record for all Unrestricted 
Reports they investigate. Service appointed legal officers also enter subject case 
disposition information into the DSAID and validate entries. 
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Scope: This report contains data about sexual assault crimes that involve at least one 
Service member (either as the victim or as one or more of the subjects) reported to the 
DAF. Sexual assault reporting data between spouses or intimate partners fall under the 
purview of the DAF Family Advocacy Program and is not included in this report. Data 
regarding sexual harassment falls under the purview of the DAF Equal Opportunity 
Program and is not included in this report. 

Unrestricted and Restricted Report data captures sexual assault reports made by Service 
members and adult military dependents. The data also includes sexual assaults committed 
by Service members on victims outside the Armed Forces. Information describing these 
victims and subjects is also in the following statistics. 

Sexual assault data continually changes due to case progress. The data contained in this 
report is a snapshot, reflecting the status of sexual assault reports, investigations, and 
subject dispositions in the DSAID Database on 30 Sept 21. 

8.1.1. Sexual Assault Reporting in the Department of the Air Force 

The DAF received 1701 reports of sexual assault involving Service members as either 

victims or subjects in FY 2021. As depicted in Chart 8.1.1., the number of reports received 

in FY21 is similar to the number of sexual assault reports received in FY19-20. The 

percentage of reports which remained restricted at the end of the FY has been increasing 

since FY 2017. At the end of FY21, nearly 36% of the reports (605 of 1701) remained 

restricted. 
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Chart 8.1.1. – Annual Reports of Sexual Assault 

The DAF believes that the sustained high levels of reporting between FY14-21 indicate 
that victims feel increasingly comfortable in coming forward to report these crimes, receive 
care, and allow investigations to take place so that commanders and the military justice 
system can hold subjects appropriately accountable. 

The 1701 reports of sexual assault received by the DAF in FY21 represent a 2% increase 
from the 1661 reports made in FY20. This is the highest number of reports received since 
the beginning of the SAPR program. 

It is important to note that people do not always report sexual assaults in the same FY as 
they happen. Of the 1701 sexual assault reports received by the DAF in FY21, 895 (53%) 
reported incidents that occurred in FY21, 652 reports (38%) were incidents that occurred 
in prior FYs and the remaining 154 reports (9%) were for incidents that occurred on an 
unknown date. 

For comparison, of the 1661 sexual assault reports received by the DAF in FY20, 924 
(56%) reported incidents that occurred in FY21, 581 reports (35%) were incidents that 
occurred in prior FYs, the remaining 156 reports (9%) were for incidents that occurred on 
an unknown date. 
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Types of Sexual Assault Reports: DoD policy allows eligible victims to make either a 
restricted or an unrestricted sexual assault report. A victim who initially makes a Restricted 
Report has the option of later converting the Restricted Report to an Unrestricted Report 
(policy prevents converting an Unrestricted Report to a Restricted Report). Of the 1701 
total FY21 reports of sexual assault involved service members as either victims or 
subjects: 

1. 932 (55%) were Unrestricted Reports made in FY21. 
2. 605 (36%) were Restricted Reports initially reported in FY21 which remained 

restricted at the end of FY21. 
3. 125 (7%) were Restricted Reports initially reported in FY21 which were converted to 

Unrestricted Reports during FY21 
4. 39 (2%) were Restricted Reports initially reported prior to FY21 which were 

converted to Unrestricted Reports during FY21 

8.1.1.1. Sexual Assault Prevalence in the Department of the Air Force 

It is important to draw a distinction between the number of sexual assaults that occur (i.e., 
sexual assault prevalence) and the number of sexual assaults that are reported to 
authorities (i.e., sexual assault reporting). Since people, in both civilian and military 
populations, do not report to authorities most sexual assaults that occur, sexual assault 
prevalence will typically far exceed sexual assault reporting. 

Sexual assault is a highly underreported crime, which means that the number of reported 
sexual assaults in a given timeframe may not accurately indicate the number of sexual 
assaults which occurred in that timeframe. To estimate the number of sexual assaults that 
occur in the active-duty DoD population, the DoD biannually administers a confidential 
survey to active-duty DoD members. The four most recent DoD sexual assault active-duty 
prevalence surveys were the 2018 and 2016 Workplace and Gender Relations Survey of 
Active Duty Members, the 2014 RAND Military Workplace Study, and the 2012 Workplace 
and Gender Relations Survey of Active Duty Members.  The planned Workplace and 
Gender Relations Survey for 2020 was delayed due to the COVID-19 pandemic, but the 
2021 Workplace and Gender Relations Surveys were opened to both the Reserve 
component and the active-duty force on 9 Dec 21. 

Chart 8.1.1.1. shows the estimated past-year sexual assault prevalence estimates (red 
dots) with 95% confidence intervals (black lines) for active-duty Airmen from the past four 
DoD prevalence surveys. According to these surveys, an estimated 3200 active-duty 
Airmen experienced a past-year sexual assault in 2012, decreasing to 2300 in 2016, and 
increasing to 3900 in 2018.[1] 
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Chart 8.1.1.1. Past Year Sexual Assault Prevalence Estimates for Active-Duty 

Airmen and Guardians 

8.1.1.2. Sexual Assault Reporting Compared to Sexual Assault Prevalence 

The DAF SAPR program has stated a two-pronged goal of reducing sexual assault 
prevalence while increasing sexual assault reporting. According to the most recent 
biannual sexual assault prevalence study (the 2018 Workplace and Gender Relations 
Survey of Active of Duty Members), an estimated 3920 active-duty Airmen were sexually 
assaulted in FY18. While sexual assault reporting increased between FY16 and FY18 by 
14%, the estimated prevalence of sexual assault increased by almost 70% over the same 
time. 

Chart 8.1.1.2. illustrates this trend of relatively flat estimated prevalence between FY14 
and FY16 and increased estimated prevalence in FY18 versus steadily increasing 
reporting between FY16 and FY21; it compares the estimated number of sexually 
assaulted active-duty Airmen and Guardians in past years to the number of sexual 
assaults reported by active-duty Airmen and Guardians in each FY. However, because 
the DAF accepts sexual assault reports from a much wider population than the population 
to which the prevalence estimates pertain, not all sexual assault reports are directly 
comparable to the sexual assault prevalence estimates.[2] 
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Chart 8.1.1.2. – Active-Duty Prevalence vs. Reporting of Sexual Assault 

In FY18, the Department of the Air Force received a number of reports equal to 
approximately 32% of the number of estimated sexual assaults indicated by prevalence 
studies. This is a decrease from FY16 when the number of received reports was equal to 
approximately 45% of the estimated number indicated by prevalence studies. The DAF 
expects to reduce the “gap” between the survey-estimated number of sexually assaulted 
Airmen and Guardians and the number of Airmen and Guardians who choose to report in 
two ways, over time: 

 Sexual assault prevention initiatives will reduce past-year prevalence of sexual 
assault; and 

 Initiatives that encourage victims to report and improve the military justice system 
will increase the number of victims who choose to report. 

Although FY21 saw the highest reporting number in the history of the DAF SAPR program, 
about two-thirds of estimated past-year sexual assaults of active-duty Airmen and 
Guardians remain unreported. The DAF strives to narrow the gap between prevalence and 
reporting. 

8.1.2. Unrestricted Reporting 

8.1.2.1. Analysis of Victims in Unrestricted Reports with Completed Investigations 
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This section provides data about victims in completed investigations of Unrestricted 
Reports of sexual assault. In this section, the term “FY (FY)” refers to the FY in which the 
investigation associated with a report concluded, not the FY of the report of the sexual 
assault. For example, Unrestricted Reports under the FY21 column are not necessarily 
sexual assaults reported in FY21. Rather, they are sexual assault reports whose 
associated investigations concluded in FY21. The dates of these reports were in FY21 or 
in any prior FY. 

Type of Offense Investigated: Table 8.1.2.1.1. breaks out the Unrestricted Report 
investigations completed each FY by type of offense investigated. MCIOs categorize 
Unrestricted Reports by the most serious offense alleged in the report, which may not 
ultimately be the same offense for which evidence supports a misconduct charge, if any. 

Table 8.1.2.1.1. – Type of Sexual Assault Offense for Unrestricted Reports 

The type of offenses investigated in completed investigations have been relatively stable 
since FY14. Penetrating offenses, which include rape, aggravated sexual assault, sexual 
assault, and forcible sodomy, account for more than 51% of all completed investigations in 
FY21. Contact offenses, which include aggravated sexual contact, abusive sexual contact, 
wrongful sexual contact, and indecent assault account for nearly 43% of all completed 
investigations in FY21. Attempts to Commit offenses and Unknown Offense Type account 
for the remainder, approximately 6% of all completed investigations. 

Demographic Analysis of Victims in Completed Investigations: Table 8.1.2.1.2. below 
provides a demographic analysis of victims in investigations completed each FY by 
gender, age at the time of the incident, military affiliation, duty status, and grade. 

Gender: Women consistently represent the large majority (83-88%) of sexual assault 

victims in completed investigations between FY17 and FY21, while comprising only 20% of 

the active-duty DAF population during the same period. Male victims in completed 

investigations averaged 14% between FY17 and FY21 while comprising 80% of the active-

duty DAF population. Current data collection methods and procedures do not allow for 

victims identifying as another gender, though in some cases in past years, these victims 

may have been accounted for with a gender identifier as “Unknown.” 

Age at Time of Incident: Victims in the 16-to-19-year age group are over-represented in 

completed investigations compared to their representation in the Department of the Air 

Force population. The percent of victims in the 16-19 age group averaged 23% between 
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FY17 and FY21. In FY21, this age group accounts for 26% of all victims with investigations 

completed, while comprising less than 10% of the DAF population. 

Victims in the 20-24 age group are also over-represented compared with the DAF 

population. Between FY17 and FY21, the 20-24 age group averaged 42% of all victims 

with investigations completed. In FY21, this age group accounted for more than 47% of 

victims with complete investigations, while comprising approximately 30% of the DAF 

population. 

Victims in each of the older age groups are under-represented compared to their 

respective cohorts in the FY21 active-duty Department of the Air Force population. In 

FY21, the 25-34 age group represented nearly 17% of victims and the 35-49 age group 

represented a little more than 2% of victims. In FY21, a single report from the 50+ age 

groups represented just 0.1% of the victims from unrestricted reports. 

Grade: Junior enlisted Airmen and Guardians (E1-E4) are over-represented as victims in 

completed investigations between FY17 and FY21, averaging 76% of completed 

investigations. In FY21, junior enlisted Airmen and Guardians (E1-E4) accounted for 77% 

of victims in completed investigations while comprising just 39% of the active-duty DAF 

population. Senior enlisted Airmen and Guardians (E5-E9) and officers each account for a 

smaller share of the victims in completed investigations (15% and 5%, respectively, in 

FY21). Air Force Academy cadets and preparatory school students comprised nearly 4% 

of victims in unrestricted reports with investigations completed in FY21. 
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Table 8.1.2.1.2. – Victim Demographics for Unrestricted Reports 

Military Protective Orders: Table 8.1.2.1.3. provides a summary of military protective 
orders. There were 94 military protective orders issued in FY 2021, of which 3 were 
violated. 

Table 8.1.2.1.3. – Military Protective Orders 

Expedited Transfers: Table 8.1.2.1.4. provides a summary of expedited transfer requests 
by Service member victims. The number of expedited transfer requests in FY21 was 218, 
of which 7 were denied. Expedited transfers were denied due to the victim pending UCMJ 
actions, victim pending separation, the alleged offender no longer being assigned to the 
base, or the Commander determining that the report was not credible. The number of 
transfer requests was comparable to FY19-20 but these three years represent an increase 
from all previous years. 

31 



  
 

 
 

  
  

  

   
    

   
     

  

    

  

  
  

 
    

 
   

 
    

   
 

  
  

  
   

     
  

  
   

  
     

  

    
   

  
  

Table 8.1.2.1.4. – Expedited Transfers for Unrestricted Reports 

Victim Participation in the Military Justice Process: Table 8.1.2.1.5. provides a 
summary of victim participation in the military justice process. The percentage of cases in 
which the victim declined to participate in the military justice process decreased slightly 
between FY20 (18%) and FY21 (17%). 

Table 8.1.2.1.5. – Victim Participation in the Military Justice Process 

8.1.2.2. Analysis of Subjects in Unrestricted Reports with Completed Investigations 

This section analyzes demographic data about subjects in completed investigations of 
Unrestricted Reports of sexual assault. In this section, the term “FY” refers to the FY in 
which the investigation associated with a sexual assault report concluded. For example, 
Unrestricted Reports under the FY21 column are not necessarily reports filed in FY21. 
Rather, they are sexual assault reports whose associated investigations concluded in 
FY21. These reports include those filed in FY21 or in any preceding FY. Additionally, while 
each Unrestricted Report of sexual assault has a single victim, a report may have more 
than one subject. For these reasons, the number of subjects shown in a given FY will not 
necessarily match the number of Unrestricted Reports with completed investigations 
during that FY. 

Demographic Analysis of Subjects in Completed Investigations: Table 8.1.2.2.1. 
provides a demographic analysis of subjects in investigations completed each FY by 
gender, age at the time of the incident, military affiliation, duty status, and grade. 

Gender: The majority of subjects in completed investigations are male. The percentage of 
subjects in completed investigations that are identified as male has remained relatively 
stable during the last five FYs, at approximately 83%. Men comprised about 80% of the 
active-duty DAF population during this time. 

Compared to their share of the active-duty population, women are under-represented as 
subjects in completed investigations. In FY20, women represented about 7% of gender-
indicated subjects in completed investigations while comprising roughly 20% of the active-
duty DAF population. 
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Age: On average, between FY17 and FY21, the three leading age groups for subjects in 
unrestricted reports with completed investigations are 20-24 years (39%), 25-34 years 
(27%), and 16-19 years (10%). In FY 2021, the leading age groups of subjects in 
completed investigations were similar to the five-year averages. 

Grade: On average, between FY17 and FY21, the grade groups of military subjects in 

completed investigations were junior enlisted (E-1 to E-4) at 64%, senior enlisted (E-5 to 

E-9) at 27%, junior officers (O-1 to O-3) at 4%, senior officers (O-4 to O-10) at 3% and 

cadets/midshipmen and prep school students at 2%. In FY21, the E-1 to E-4 rank group 

comprised the highest percentage of military subjects in completed investigations, at 63%. 

Table 8.1.2.2.1. – Subject Demographics for Unrestricted Reports 

8.1.2.3. Investigative and Military Justice Process Discussion 

Subject Dispositions: Once the investigation of an Unrestricted Report is complete, 
Congress requires the Military Services to provide the outcome of the allegations against 
each subject named in an investigation. There were 641 subject investigations with 
disposition information to report in FY21. Of those, 137 subjects were outside of the DoD’s 
legal and jurisdictional authority, and a civilian or foreign authority exercised jurisdiction 
over 5 service member subjects. Table 8.1.2.3.1. illustrates that, of the remaining 499 
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subjects with reportable FY21 disposition data, 342 were held accountable by their 
Command. Command action was precluded with respect to 156 subjects, largely because 
either the victim declined to participate or there was insufficient evidence of an offense. 
Commanders found sufficient evidence to support sexual assault or other misconduct 
charges against nearly 69% of subjects who were considered for possible action. 

Table 8.1.2.3.1. – FY 2021 Subject Dispositions for Unrestricted Reports 

Completed Command Actions: Chart 8.1.2.3.2. analyzes completed command actions 
for both penetrating and sexual contact crimes over 5 years’ time. Command actions for 
non-sexual assault offenses increased by two percentage points between FY20 (28% of 
investigated cases) and FY21 (30%). Command actions for sexual assault offenses which 
led to discharge or other administrative actions remained at its recent historical norm (7% 
of all investigated cases in FY21). Command actions for sexual assault offenses leading to 
non-judicial punishment continued a gradual but steady upward trend, increasing from 
FY20 (8%) to FY21 (9%), while command actions leading to Court-Martial charges 
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decreased from 28% to 22% over the same time. Cases where command action was not 
possible remained within the 29-35% range of all investigated cases, a range which has 
held since FY18. 

Chart 8.1.2.3.2. – Completed Command Actions by FY 

Court-Martial Outcomes: Charts 8.1.2.3.3. and 8.1.2.3.4. provide sexual assault Court-
Martial outcomes for penetrating and sexual contact crimes, respectively, over a five-year 
period. Of the 107 total subjects, 50 subjects proceeded to trial in FY21 (36 for penetrative 
crimes, 14 for sexual contact crimes). Eighteen of these were convicted of a penetrative 
offense and six were convicted of a contact offense, for an overall conviction rate of 52%, 
an increase over FY20 (36%). 
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Chart 8.1.2.3.3. – Sexual Assault Court-Martial Outcomes for Penetrating Crimes 

Chart 8.1.2.3.4. – Sexual Assault Court-Martial Outcomes for Sexual Contact Crimes 

Duration of Investigative and Military Justice Processes 
The length of a sexual assault investigation depends on a number of factors, including: 

• the alleged offense 
• the location and availability of the victim, subject, and witnesses 
• the amount and kind of physical evidence gathered during the investigation 
• the length of time required for crime laboratory analysis of evidence 

Depending on these and other factors, sexual assault investigation length may range from 
a few months to over a year. 

Chart 8.1.2.3.5. shows the mean and median lengths of time to complete sexual assault 
investigations in the DAF for the past five years. Case counts for each FY (N) are reflected 
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along the horizontal axis. The median length of investigation increased by 5 days between 
FY20 and FY21, while the mean time slightly decreased. 

Chart 8.1.2.3.5. – Average Sexual Assault Investigation Length 

Chart 8.1.2.3.6. shows the mean and median number of days from when a victim files an 

Unrestricted Report (i.e., signs the DoD Form 2910) to the completion of the Courts-Martial 

process, sentencing or acquittal. In FY21, the median time from filing an unrestricted 

sexual assault report to completion of the Courts-Martial process was 28 days less than in 

2020, continuing a steady 3-year decreasing trend after a peak of 444 days in FY18. The 

mean number of days from unrestricted report to court outcome remained steady for the 

third consecutive year, within the range 380-390 days. 
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Chart 8.1.2.3.6. – Days from Filing of Unrestricted Report until Courts-Martial 

Outcome 

Chart 8.1.2.3.7. shows the mean and median number of days from when a victim has filed 

an Unrestricted Report (i.e., signed the DoD Form 2910) to completion of non-judicial 

punishment (NJP) actions. In FY21, the median time between filing an Unrestricted Report 

and completion of NJP increased by 4 days from FY20. The mean time between 

unrestricted reports to NJP outcome remained steady for a third consecutive FY at 

approximately 170 days. 
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Chart 8.1.2.3.7. – Days from Filing of Unrestricted Report Until Non-Judicial 

Punishment Outcome 

8.1.2.4. Analysis of Incident Details in Unrestricted Reports 

Table 8.1.2.4.1. analyzes incident details associated with unrestricted reports of sexual 
assault by the FY in which the DAF received the sexual assault report, rather than the FY 
in which the investigation and outcome was completed, as in previous sections of this 
report. Whereas previous sections classified unrestricted sexual assault reports by the FY 
in which the associated investigation was completed, this section classifies sexual assault 
reports by the FY of the filing of the report. In cases where investigations are not complete, 
the information provided by the victim is the basis for incident details. Table 8.1.2.4.1. does 
not include any sexual assault reports that were initially filed as “restricted” in one FY but 
converted to “unrestricted” in a later FY. However, it does include any sexual assault 
reports initially filed as restricted in one FY and converted to unrestricted in the same FY. 

The overall number of Unrestricted Reports made to the DAF decreased slightly from 1060 
in FY20 to 1057 in FY21. 

Assault Location: The percentage of Unrestricted Reports in which the sexual assault 
occurred on base decreased from 51% in FY20 to 45% in FY21, returning to similar rates 
observed in FY18 and FY19. 
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Subject-Victim Service Affiliation: Unrestricted Reports in which Service members 
assaulted fellow Service members has remained at nearly 58% for the past two FYs, the 
highest percentages measured since FY13. Unrestricted Reports in which Service 
members sexually assaulted non-Service members has remained relatively constant, 
between 12% and 13%, for FY17-FY21. Unrestricted Reports in which non-Service 
members sexually assaulted Service members has also remained relatively constant at 5-
6% between FY17 and FY21, a trend exhibited from FY12 to FY21. 

Subject-Victim Gender: The percentage of Unrestricted Reports involving males sexually 
assaulting females decreased by nearly three percentage points, from 66% in FY20 to 
63% in FY21.  All other subject-victim gender categories demonstrated minor changes 
between 0.3% and 1.8% between FY20 and FY21, hewing closely to their respective 5-
year average values. 

Reporting Delay: The percentage of Unrestricted Reports filed greater than one year from 
the occurrence of the sexual assault increased from 18% to nearly 25% between FY20 
and FY21. All other categories of time between occurrence and filing of Unrestricted 
Reports decreased from 0.4 to 2.3%. 

Assault Day of Week and Time of Day: The percentage of Unrestricted Reports in which 

the sexual assault occurred on the weekend (Friday through Sunday) continued a 4-year 

trend, falling within the range of 57-59% during FY18 through FY21. The percentage of 

Unrestricted Reports in which the sexual assault occurred between midnight and 6AM has 

also remained relatively consistent since FY16, continuing to fall between 45% and 50% of 

all Unrestricted Reports. In FY21, 47% of the unrestricted reports of sexual assault 

occurred between midnight and 6AM. 
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Table 8.1.2.4.1. – Incident Details for Unrestricted Reports 

8.1.3. Restricted Reporting 

Restricted Reports of sexual assault are confidential, covered communications as defined 
in DoD policy. The DAF cannot investigate allegations made in Restricted Reports 
because there is no requirement for victims to provide many details about these sexual 
assaults, and SAPR personnel do not enter information about alleged subjects into DSAID. 
Therefore, the DSAID data about Restricted Reports are more limited than data about 
Unrestricted Reports. 

8.1.3.1. Restricted Report Conversions 

Table 8.1.3.1.1. shows the number of initially Restricted Reports, the number of initially 
Restricted Reports those victims converted to unrestricted in the same FY, and the 
number of Restricted Reports remaining restricted at the end of each FY. 

In FY 2021, 730 victims initially filed Restricted Reports with the DAF. Of these, 125 
victims chose to convert their Restricted Report to an Unrestricted Report in FY21 (the 
unrestricted reporting sections above include these same-year conversion reports), leaving 
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605 Restricted Reports remaining restricted at the end of FY21. The percentage of 
Restricted Reports converted in the same year continues to decrease year over year; in 
FY21 the conversion rate was 17%, the lowest recorded rate since FY13. 

Table 8.1.3.1.1. – Restricted Report Conversions 

8.1.3.2. Analysis of Victims in Restricted Reports 
Table 8.1.3.2.1. and the following discussion provides a demographic analysis of victims of 
sexual assault who made Restricted Reports that remained restricted through the end of 
the reporting FY, without conversion. The unrestricted reporting section above includes all 
converted Restricted Reports. 

Gender: The portion of male and female victims in Restricted Reports remained consistent 
between FY18 and FY21. The percentage of victims making a Restricted Report during 
this four-year period remained in the 19-20% range.  Of note, the percentage of male 
victims in Restricted Reports during this four-year period is from 5% to 7% higher than the 
male percentage of victims making Unrestricted Reports in FY18 through FY21 (averaging 
14% during this period).  In FY17, the male percentage of victims in Restricted Reports 
(13%) was very near to the male percentage in Unrestricted Reports (14%). 

Age at Time of Incident: There is little variation between the age distribution of 
individuals making Unrestricted and Restricted Reports. Victims in the 16-19 age group 
accounted for 24% of victims in Restricted Reports and 26% of Unrestricted Reports in 
FY21. Victims in the 20-24 age category accounted for 45% of the Restricted Reports and 
47% of the Unrestricted Reports in FY21.  Notably, throughout the last 5 years, victims in 
the age range 0-15 make up a much larger portion of Restricted Reports (4.3% in FY21) 
versus in Unrestricted reports (0.3% in FY21). 

Grade: Officers continued to make up a higher proportion of Restricted Reports compared 
with Unrestricted Reports. The proportion of officers making a Restricted Report in FY21 
was 13%, compared with 5% of the Unrestricted Reports. Senior enlisted Airmen and 
Guardians (E5-E9) also make up a higher proportion of Restricted Reports compared with 
Unrestricted Reports. Senior enlisted Airmen and Guardians make up 25% of the 
Restricted Reports in FY21 compared with 15% of the Unrestricted Reports. 
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Table 8.1.3.2.1. – Victim Demographics in Restricted Reports 

8.1.3.3. Analysis of Incident Details in Restricted Reports 

Table 8.1.3.3.1. provides analysis of the incident details for Restricted Reports that 
remained restricted at the end of each FY. 

Assault Location: The percentage of Restricted Reports in which the sexual assault 
occurred on base increased from 36% in FY20 to 43% in FY21, the highest observed rate 
in the past 10 years or Restricted Reports. 

Subject-Victim Service Affiliation: Restricted Reports in which Service members 
assaulted fellow Service members during FY21 was in excess of 65% of all Restricted 
Reports, the highest observed percentage in the past 10 years.  Restricted Reports in 
which Service members sexually assaulted non-Service members has remained relatively 
constant, between 2% and 4%, for FY17-FY21. Restricted Reports in which non-Service 
members sexually assaulted Service members made up 19% of reports for FY21, the 
lowest percentage since FY13. A possible reason for this recent concentration of restricted 
reports within the member-on-member demographic is the increased isolation of members 
to barracks and bases due to ongoing COVID-19 mitigation measures, separating them 
from non-military populations more than in FY19 or earlier. 
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Reporting Delay: The percentage of Restricted Reports filed greater than one year from 
the occurrence of the sexual assault was nearly 32% in FY21, the highest value in the past 
ten years of Restricted Reports. Restricted Reports filed within 3 days of the incident made 
up just 16% of Restricted Reports filed in FY21, the lowest recorded value since FY15. 
This may represent an expression of delayed reporting from the earliest months of the 
COVID-19 pandemic (i.e., FY20), when isolation and uncertainty was most acute, and 
victims may not have felt comfortable in coming forward. 

Assault Day of Week and Time of Day: The percentage of Restricted Reports in which 
the sexual assault occurred on the weekend (Friday through Sunday) continued a 4-year 
trend, falling within the range of 48-52% during FY18 through FY21. The percentage of 
Restricted Reports in which the sexual assault occurred between 6pm and midnight 
reached its highest rate of the past 10 years at nearly 46%. In FY21, 29% of the restricted 
reports of sexual assault occurred between midnight and 6AM, the lowest recorded 
measure in the last decade. This shift may also reflect a changing pattern of life during the 
COVID-19 pandemic, with servicemembers generally staying closer to base while many 
liberty activities are unavailable. 

Table 8.1.3.3.1. – Incident Details for Restricted Reports 

8.1.4. Service Referrals for Victims of Sexual Assault 

Table 8.1.4.1. analyzes service referrals for Unrestricted Reports. The number of referrals 
continues to increase from year-to-year. Referrals increased by 23% between FY20 and 
FY21 over the same time period in which the quantity of Unrestricted Reports remained 
unchanged. The most common service referrals for Unrestricted Reports were Victim 
Advocate, Mental Health and Legal. 
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Table 8.1.4.1. – Service Referrals for Unrestricted Reports 

Table 8.1.4.2. analyzes service referrals for Restricted Reports. The number of referrals 

continues to increase from year-to-year. Referrals increased by 55% between FY20 and 

FY21 over the same time that the quantity of Restricted Reports remained nearly 

unchanged. The most common service referrals for Restricted Reports were for Mental 

Health and Victim Advocate. 

Table 8.1.4.2. – Service Referrals for Restricted Reports 

[1] The 2012 Workplace and Gender Relations Survey of Active Duty Members used a slightly different 
measure than did the 2014 RAND Military Workplace Study and the 2016 and 2018 Workplace and Gender 
Relations Survey of Active Duty Members. The 2012 survey measured unwanted sexual contact, while the 
2014, 2016, and 2018 surveys measured sexual assault. Also, the 2012 Workplace and Gender Relations 
Survey of Active Duty Members used a much smaller sample size than did the 2014, 2016, or 2018 surveys, 
which is reflected in the relatively large width of the 2012 survey confidence interval compared to later survey 
confidence intervals. 
[2] The sexual assault prevalence studies estimate the number of active-duty Airmen and Guardians who 

experienced a sexual assault in the past 12 months while in military service. The DAF accepts sexual assault 

reports from active-duty members of other services, certain non-active-duty personnel, and imposes no limit 

on how long ago the sexual assault occurred or whether the victim was in the military at the time of the 

assault, or not. Therefore, the graphic shows only the number of reports from victims who were active-duty 

Service members both at the time of the assault and of the report. 

8.2 Complete the following table with your numbers as of the end of the FY.  Use the 
job/duty descriptions provided and the following inclusion criteria: 
- Include all Reserve and Active-Duty military personnel. Army and Air Force do not 
need to include their respective National Guard component information as it will be 
included in the National Guard Bureau’s response. 
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- -

- Include civilian and contractor personnel, as applicable 
- Only include filled positions 
- Indicate the number of full-time and part-time personnel 
- Provide the exact number of current personnel, whenever possible.  If the number 
is an estimate, indicate how the estimate was reached and any other relevant 
information. 

Job/Duty Title Description of Job/Duty Full Time Part Time 

Program 
Managers 

Capability in developing 
policy, or program 
management and 
execution; and 
completion of 40+ hours 
of Military Service-
specific National 
Advocate Credentialing 
Program and approved 
SARC training. 

15 1 

Dedicated 
Headquarters-
Level 
Professionals 

Include policy, advocacy, 
and prevention 
professionals who 
support the 
headquarters-level SAPR 
program offices at each 
Military Service/NGB (not 
including program 
managers, who are 
counted in their own 
category). 

8 7 

Uniformed 
SARCs 

Serve as the single point 
of contact at an 
installation or within a 
geographic area to 
oversee sexual assault 
awareness, prevention, 
and response training; 
coordinate medical 
treatment, including 
emergency care, for 
victims of sexual assault; 
and track the services 
provided to victims from 
the initial report through 
final disposition and 
resolution and are 
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certified under the 
nationally-accredited DoD 
Sexual Assault Advocate 
Certification Program (D-
SAACP). 

Civilian SARCs See above. 90 0 

Uniformed 
SAPR-VAs 

Provide non-clinical 
crisis intervention, 
referral, and ongoing 
non-clinical support to 
adult sexual assault 
victims; offer information 
on available 
options/resources to 
victims; coordinate 
liaison assistance with 
other organizations and 
agencies on victim care 
matters; and report 
directly to the SARC, and 
are certified under the 
nationally-accredited D-
SAACP. 

1 1038 

Civilian SAPR-
VAs 

See above. 91 1 

Sexual Assault 
-Specific Legal 

Legal personnel who 
specialize in sexual 
assault cases including 
prosecutors, Victim 
Witness Assistance 
Program personnel, 
paralegals, legal experts, 
and Special Victims’ 

Special Victims’ 

Counsel: 

59 - SVCs 

1 - Civilian Attorney 

51 - Paralegals 

2 - Reservist SVCs 

1 - Reservist Paralegal 

Prosecutors: 

1 - Division Chief / 

Chief Prosecutor 

(SVU); 

1 - Director of 

Prosecutors: 

10 - members of the 
Trial Counsel 
Assistance 
Program 

(reservists 
supporting trials 

as 
needed/funding 

Counsel/Victims’ Legal 
Counsel. 

Operations / 

Deputy Chief 

Prosecutor / 

Special Victim Unit 

(SVU) Trial 

Counsel 

allows) 
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20 - Circuit Trial 

Counsel (CTC) 

(includes 10 SVU -

CTCs (more 

specialized)) 

VWAP Personnel: 

2 - Dedicated full time 

150 - VWAP Personnel 

(full time 

employees 

assigned VWAP 

responsibilities in 

addition to other 

non-VWAP duties) 

Sexual Assault 
- Specific 
Investigators 

Military Criminal 
Investigation Office 
investigators who 
specialize in sexual 
assault cases. 

24 350* 

Sexual Assault 
Medical 
Forensic 
Examiners 

Medical providers that 
have completed the DoD 
Sexual Assault Medical 
Forensic Examiner 
Course at Fort Sam 
Houston, or equivalent. 

0 52 

Notes: 
*This number reflects the approximate number of all criminal lead agents supporting 
criminal cases in the field. 
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Unrestricted Reports 

A. FY21 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy, 
and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations received during FY21. These Reports may not be 
fully investigated by the end of the fiscal year. 
This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault Response 
Coordinator (SARC) who currently manages the Victim case. 

FY21 Totals 

# FY21 Unrestricted Reports (one Victim per report) 1057
 # Service Member Victims 919
 # Non-Service Member Victims in allegations against Service Member Subject 138
 # Relevant Data Not Available 0 
# Unrestricted Reports in the following categories 1057
 # Service Member on Service Member 612
 # Service Member on Non-Service Member 138
 # Non-Service Member on Service Member 63
 # Unidentified Subject on Service Member 54
 # Relevant Data Not Available 190 
# Unrestricted Reports of sexual assault occurring 1057
 # On military installation 478
 # Off military installation 508
 # Unidentified location 71 
# Victim in Unrestricted Reports Referred for Investigation 1057
 # Victims in investigations initiated during FY21 925
 # Victims with Investigations pending completion at end of 30-SEP-2021 171
 # Victims with Completed Investigations at end of 30-SEP-2021 754

 # Victims with Investigative Data Forthcoming 27
 # Victims where investigation could not be opened by DoD or Civilian Law Enforcement 105
 # Victims - Alleged perpetrator not subject to the UCMJ 31
 # Victims - Crime was beyond statute of limitations 0
 # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 23
 # Victims - Other 51 

# All Restricted Reports received in FY21 (one Victim per report) 730
 # Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 125
 # Restricted Reports Remaining Restricted at end of FY21 605 

B. DETAILS OF UNRESTRICTED REPORTS FOR FY21 FY21 Totals FY21 Totals for Service 
Member Victim Cases 

Length of time between sexual assault and Unrestricted Report 1057 919
 # Reports made within 3 days of sexual assault 236 214
 # Reports made within 4 to 10 days after sexual assault 105 84
 # Reports made within 11 to 30 days after sexual assault 97 81
 # Reports made within 31 to 365 days after sexual assault 328 292
 # Reports made longer than 365 days after sexual assault 261 219
 # Relevant Data Not Available 30 29 
Time of sexual assault 1057 919 
# Midnight to 6 am 497 425
 # 6 am to 6 pm 185 163
 # 6 pm to midnight 314 275
 # Unknown 43 38
 # Relevant Data Not Available 18 18 
Day of sexual assault 1057 919
 # Sunday 154 129
 # Monday 114 105
 # Tuesday 119 102
 # Wednesday 101 84
 # Thursday 89 84
 # Friday 192 167
 # Saturday 258 219
 # Relevant Data Not Available 30 29 

AIR FORCE 
FY21 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY 
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Unrestricted Reports (continued) 

C. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY OR 
AGAINST SERVICE MEMBERS (VICTIM AND SUBJECT GENDER) 

Male on Female Male on Male Female on Male Female on Female 

667 81 39 19 

Unknown on Male Unknown on Female Multiple Mixed Gender Relevant Data Not 
Assault Available 

7 46 9 189 

FY21 Totals 

1057 
# Service Member on Service Member 489 62 32 14 0 1 9 5 612 
# Service Member on Non-Service Member 121 8 3 4 0 1 0 1 138 
# Non-Service Member on Service Member 45 9 3 1 1 2 0 2 63 
# Unidentified Subject on Service Member 5  0  1  0  6  42  0  0  54 
# Relevant Data Not Available 

UNRESTRICTED REPORTS MADE IN FY21 

7 2 0 0 
FY21 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVEST

Penetrating Offenses 

0  0  0  181  
IGATED TYPE (May not reflect what crimes can be charged upon completion of investigation) 

Contact Offenses 

190 

D. UNRESTRICTED REPORTS OF SEXUAL ASSAULTS BY OR 
AGAINST SERVICE MEMBERS (MOST SERIOUS CRIME 
ALLEGED, AS CATEGORIZED BY THE MILITARY CRIMINAL 
INVESTIGATIVE ORGANIZATION) 

D1. 
# Service Member on Service Member 
# Service Member on Non-Service Member 
# Non-Service Member on Service Member 
# Unidentified Subject on Service Member 
# Relevant Data Not Available 
D2. 
TOTAL Service Member Victims in FY21 Reports 
# Service Member Victims: Female 
# Service Member Victims: Male 
# Relevant Data Not Available 
TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REP
D3. Time of sexual assault 
# Midnight to 6 am 
# 6 am to 6 pm 
# 6 pm to midnight 
# Unknown 
# Relevant Data Not Available 
D4. Day of sexual assault 
# Sunday 
# Monday 
# Tuesday 
# Wednesday 
# Thursday 
# Friday 
# Saturday 
# Relevant Data Not Available 

Rape 
(Art. 120) 

95 
25 
14 
8 

12 
36 

81 
69 
12 
0 

ORTS OF SEXUAL ASSAULT 
95 
49 
8 

31 
7 
0 

95 
12 
13 
10 
7 
7 

19 
27 
0 

Aggravated Sexual Assault 
(Oct07-Jun12) 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

MADE IN FY21 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

Sexual Assault (After 
Jun12) 

(Art. 120) 

340 
221 
64 
22 
20 
13 

276 
240 
36 
0 

340 
183 
56  
98 
3 
0 

340 
56 
36 
33 
35 
28 
53 
99 
0 

Forcible Sodomy 
(Art. 125) 

1 
0 
0 
0 
0 
1 

1 
0 
1 
0 

1 
1 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 

Aggravated Sexual 
Contact 

(Art. 120) 

9 
1 
0 
1 
0 
7 

9 
7 
2 
0 

9 
2 
2 
5 
0 
0 
9 
1 
2 
1 
1 
1 
1 
2 
0 

Abusive Sexual Contact 
(Art.120) 

440 
317 
47 
29 
8 

39 

393 
307 
86 
0 

440 
202 
104 
130 

4 
0 

440 
58 
48 
56 
47 
38 
89 

104 
0 

Wrongful Sexual Contact 
(Oct07-Jun12) 

(Art. 120) 

1 
0 
0 
0 
1 
0 

1 
1 
0 
0 

1 
1 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

2 
0 
0 
0 
0 
2 

2 
2 
0 
0 

2 
0 
0 
1 
1 
0 
2 
1 
1 
0 
0 
0 
0 
0 
0 

Attempts to Commit 
Offenses 
(Art. 80) 

20 
14 
0 
1 
2 
3 

20 
18 
2 
0 

20 
7 
2 

11 
0 
0 

20 
3 
3 
3 
0 
2 
6 
3 
0 

Offense Code Data Not 
Available 

149 
34 
13 
2 

11  
89 

136 
116 
20 
0 

149 
52 
13 
38 
28  
18  

149 
21 
11 
16 
11 
13 
24 
24 
29  

FY21 Totals 

1057 
612 
138 

63 
54 

190 

919 
760 
159 

0 

1057 
497 
185 
314 
43  
18  

1057 
153 
115 
119 
101 
89 

192 
259 
29  
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Unrestricted Reports (continued) 

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS FY21 Totals 
E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY21 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim case associated with the investigation and Subject 
below. 
# Investigations Initiated during FY21 837
 # Investigations Completed as of FY21 End (group by MCIO #) 570
 # Investigations Pending Completion as of FY21 End (group by MCIO #) 267 

# Subjects in investigations Initiated During FY21 862
 # Service Member Subjects investigated by CID 32

 # Your Service Member Subjects investigated by CID 1
 # Other Service Member Subjects investigated by CID 31

 # Service Member Subjects investigated by NCIS 8
 # Your Service Member Subjects investigated by NCIS 0
 # Other Service Member Subjects investigated by NCIS 8

 # Service Member Subjects investigated by AFOSI 637
 # Your Service Member Subjects investigated by AFOSI 632
 # Other Service Member Subjects investigated by AFOSI 5

 # Non-Service Member Subjects in Service Investigations 
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your Service. 57

 # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your Service. 59

 # Service Member Subjects investigated by Civilian or Foreign Law Enforcement 
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a Victim supported by your Service. 1

 # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 1
 # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

 # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 14
 # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 7
 # Subject or Investigation Relevant Data Not Available 47 

E2. Service Investigations Completed during FY21 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY21. These investigations may have been initiated during 
the FY21 or any prior FY. 
# Total Investigations completed by Services during FY21 (Group by MCIO Case Number) 776
 # Of these investigations with more than one Victim 79
 # Of these investigations with more than one Subject 49
 # Of these investigations with more than one Victim and more than one Subject 10 

# Subjects in investigations completed during FY21 involving a Victim supported by your Service 816
 # Service Member Subjects investigated by CID 25

 # Your Service Member Subjects investigated by CID 1
 # Other Service Member Subjects investigated by CID 24

 # Service Member Subjects investigated by NCIS 9
 # Your Service Member Subjects investigated by NCIS 0
 # Other Service Member Subjects investigated by NCIS 9

 # Service Member Subjects investigated by AFOSI 616
 # Your Service Member Subjects investigated by AFOSI 612
 # Other Service Member Subjects investigated by AFOSI 4

 # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 53
 # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 71
 # Subject Relevant Data Not Available 42 

# Victims in investigations completed during FY21, supported by your Service 894
 # Service Member Victims in CID investigations 24

 # Your Service Member Victims in CID investigations 20
 # Other Service Member Victims in CID investigations 4

 # Service Member Victims in NCIS investigations 14
 # Your Service Member Victims in NCIS investigations 8
 # Other Service Member Victims in NCIS investigations 6

 # Service Member Victims in AFOSI investigations 731
 # Your Service Member Victims in AFOSI investigations 726
 # Other Service Member Victims in AFOSI investigations 5

 # Non-Service Member Victims in completed Service Investigations, supported by your Service 125
 # Victim Relevant Data Not Available 0 
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Unrestricted Reports (continued) 

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY21 
Note: This data is entered by your Service SARC for cases supported by your Service. 
# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY21 (Group by MCIO Case Number) 20
 # Of these investigations with more than one Victim 0
 # Of these investigations with more than one Subject 0
 # Of these investigations with more than one Victim and more than one Subject 0 

# Subjects in investigations completed during FY21 involving a Victim supported by your Service 18
 # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3

 # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 3
 # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

 # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your Service 11
 # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your Service 4
 # Subject Relevant Data Not Available 0 

# Victims in investigations completed during FY21, supported by your Service 20
 # Service Member Victims in Civilian and Foreign Law Enforcement investigations 18

 # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 18
 # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

 # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by your Service 2
 # Victim Relevant Data Not Available 0 

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine Corps CID (MPs) during FY21 (all organizations 
regardless of name are abbreviated below as "MPs") 
Note: This data is entered by your Service SARC for cases supported by your Service. 
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section captures remaining Subjects from investigations opened in 
prior years by Military Police/Security Forces/Master At Arms/Marine Corps CID. 

# Total Investigations completed by MPs during FY21 (Group by MCIO Case Number) 0
 # Of these investigations with more than one Victim 0
 # Of these investigations with more than one Subject 0
 # Of these investigations with more than one Victim and more than one Subject 0 

# Subjects in MP investigations completed during FY21 involving a Victim supported by your Service 0
 # Service Member Subjects investigated by MPs 0

 # Your Service Member Subjects investigated by MPs 0
 # Other Service Member Subjects investigated by MPs 0

 # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
 # Unidentified Subjects in MPs involving a Victim supported by your Service 0
 # Subject Relevant Data Not Available 0 

# Victims in MP investigations completed during FY21, supported by your Service 0
 # Service Member Victims in MP investigations 0

 # Your Service Member Victims in MP investigations 0
 # Other Service Member Victims in MP investigations 0

 # Non-Service Member Victims in MP Investigations, supported by your Service 0
 # Victim Relevant Data Not Available 0 
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Unrestricted Reports (continued) 

Victims in Investigation Completed in FY21 

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS 
COMPLETED IN FY21 (Investigation Completed within the 
reporting period. These investigations may have been opened 
in current or prior Fiscal Years) 

Rape 
(Art. 120) 

Penetratin

Aggravated Sexual Assault 
(Oct07-Jun12) 

g Offenses 

Sexual Assault (After 
Jun12) 

(Art. 120) 

Forcible Sodomy 
(Art. 125) 

Victim Data From Investigat

Aggravated Sexual 
Contact 

(Art. 120) 

1ions completed during FY2
Contact 

Abusive Sexual Contact 
(Art.120) 

Offenses 

Wrongful Sexual Contact 
(Oct07-Jun12) 

(Art. 120) 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

Attempts to Commit 
Offenses 
(Art. 80) 

Offense Code Data Not 
Available FY21 Totals 

F1. Gender of Victims 
# Male 
# Female 
# Unknown 
F2. Age of Victims 
# 0-15 
# 16-19 
# 20-24 
# 25-34 
# 35-49 
# 50-64 
# 65 and older 
# Unknown 
F3. Victim Type 
# Service Member 
# DoD Civilian 
# DoD Contractor 
# Other US Government Civilian 
# US Civilian 
# Foreign National 
# Foreign Military 
# Unknown 
F4. Grade of Service Member Victims 
# E1-E4 
# E5-E9 
# WO1-WO5 
# O1-O3 
# O4-O10 
# Cadet/Midshipman 
# Academy Prep School Student 
# Unknown 
F5. Service of Service Member Victims 

65 
6 

59 
0 

65 
1 

22 
26 
14  
1 
0 
0 
1 

65 
55 
0 
0 
0 
9 
1 
0 
0 

55 
44 
5 
0 
4 
1 
1 
0 
0 

55 

1 
1 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 

402 
42  

360 
0 

402 
0 

118 
194 
57  
7 
0 
0 

26 
402 
339 

4  
1  
0  

51  
7  
0  
0  

339 
263 
41  
0  

13  
1  

21  
0  
0  

339 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

3 
0 
3 
0 
3 
0 
0 
2 
1 
0 
0 
0 
0 
3 
3 
0 
0 
0 
0 
0 
0 
0 
3 
1 
2 
0 
0 
0 
0 
0 
0 
3 

387 
81  

306 
0 

387 
1 

86 
188 
72  
12  
1  
0  

27 
387 
341 

4  
3  
1  

37  
1  
0  
0  

341 
264 
54  
0  

13  
4  
6  
0  
0  

341 

1 
0 
1 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 

1 
0 
1 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 

14 
2 

12 
0 

14 
0 
0 
9 
3 
2 
0 
0 
0 

14 
14 
0 
0 
0 
0 
0 
0 
0 

14 
9 
4 
0 
1 
0 
0 
0 
0 

14 

40 
5 

35 
0 

40 
1 
9 

13 
7 
0 
0 
0 

10 
40 
32 
1 
0 
0 
7 
0 
0 
0 

32 
24 
6 
0 
1 
0 
1 
0 
0 

32 

914 
137  
777 

0 
914 

3 
238 
432 
154 
22  
1  
0  

64 
914 
787 

9  
4  
1  

104 
9 
0 
0 

787 
605 
115  

0  
32  
6  

29  
0  
0  

787 
# Army 0 0 3 0 0 4 0 0 0 0 7 
# Navy 0 0 4 0 0 3 0 1 0 0 8 
# Marines 0 0 0 0 0 0 0 0 0 0 0 
# Air Force 55 1 332 0 3 334 1 0 14 32 772 
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
F6. Status of Service Member Victims 55 1 339 0 3 341 1 1 14 32 787 
# Active Duty 50 1 307 0 3 310 1 1 14 31 718 
# Reserve (Activated) 3  0  11  0  0  19  0  0  0  0  33  
# National Guard (Activated - Title 10) 1 0 0 0 0 6 0 0 0 0 7 
# Cadet/Midshipman 1  0  21  0  0  6  0  0  0  1  29  
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
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Unrestricted Reports (continued) 

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS 
COMPLETED IN FY21 (Investigation Completed within the 
reporting period. These investigations may have been opened 
in current or prior Fiscal Years) 

Subject Data From Investigations completed during FY21 

Penetrating Offenses Contact Offenses 

Rape 
(Art. 120) 

Aggravated Sexual Assault 
(Oct07-Jun12) 

Sexual Assault (After 
Jun12) 

(Art. 120) 

Forcible Sodomy 
(Art. 125) 

Aggravated Sexual 
Contact 

(Art. 120) 

Abusive Sexual Contact 
(Art.120) 

Wrongful Sexual Contact 
(Oct07-Jun12) 

(Art. 120) 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

Attempts to Commit 
Offenses 
(Art. 80) 

Offense Code Data Not 
Available FY21 Totals 

G1. Gender of Subjects 
# Male 
# Female 
# Unknown 
# Relevant Data Not Available 
G2. Age of Subjects 
# 0-15 
# 16-19 
# 20-24 
# 25-34 
# 35-49 
# 50-64 
# 65 and older 
# Unknown 
# Relevant Data Not Available 
G3. Subject Type 
# Service Member 

# Drill Instructors /Drill Sergeants 

# Recruiters # DoD Civilian 
# DoD Contractor 
# Other US Government Civilian 
# US Civilian 
# Foreign National 
# Foreign Military 
# Unknown 
# Relevant Data Not Available 
G4. Grade of Service Member Subjects 
# E1-E4 
# E5-E9 
# WO1-WO5 
# O1-O3 
# O4-O10 
# Cadet/Midshipman 

68 
43 
2 

16 
7 

68 
0 
6 

18 
11 
3 
1 

11  
4 

14 
68 
35 
0 
0 
1 
0 
0 
7 
1 
0 

18 
6 

35 
23 
7 
0 
1 
2 
2 

1 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 

367 
310 
21  
28 
8 

368 
1  

41  
171 
100 

9 
1 

22  
5 

18 
368 
294 

0  
1  
1  
4  
0  

18  
3  
0  

31 
17 

294 
201 
70  
0  
8  
3  

12  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
1 
0 
0 
0 
1 
0 
0 
1 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 

348 
300 
33  
11 
4 

350 
0  

37  
118 
116 
45  
8  

12  
5 
9 

348 
297 

1  
1  
6  
4  
0  

12  
2  
3  

13 
11 

297 
170 
97  
0  

15  
9  
6  

1 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

14 
12 
0 
2 
0 

14 
0 
1 
7 
2 
1 
0 
2 
0 
1 

14 
11 
0 
0 
0 
0 
0 
0 
0 
0 
3 
0 

11 
8 
3 
0 
0 
0 
0 

34 
17 
0 

10 
7 

34 
0 
0 
9 
6 
1 
0 
2 
1  

15  
34 
14 
0 
0 
1 
0 
0 
1 
0 
0 

10 
8 

14 
9 
4 
0 
0 
1 
0 

834 
683 
56  
69 
26  

837 
1  

85  
324 
235 
59  
10  
50  
15  
58  

835 
653

1
2  
9  
8  
0  

38  
6  
3  

76 
42 

653 
412 
182  

0  
24  
15  
20  

# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0 
G5. Service of Service Member Subjects 35 1 294 0 1 297 0 0 11 14 653 
# Army 2  0  12  0  0  11  0  0  0  0  25  
# Navy 1 0 1 0 0 5 0 0 1 1 9 
# Marines 1 0 0 0 0 2 0 0 0 0 3 
# Air Force 31 1 281 0 1 279 0 0 10 13 616 
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0 
G6. Status of Service Member Subjects 35 1 294 0 1 297 0 0 11 14 653 
# Active Duty 32 1 275 0 0 276 0 0 11 14 609 
# Reserve (Activated) 1  0  6  0  0  12  0  0  0  0  19  
# National Guard (Activated - Title 10) 0 0 1 0 1 3 0 0 0 0 5 
# Cadet/Midshipman 2  0  12  0  0  6  0  0  0  0  20  
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0 

Page 6 of 39 



   

  

  

     

Unrestricted Reports (continued) 

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY21 INVESTIGATIONS FY21 Totals H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY21 INVESTIGATIONS FY21 Totals 

# Subjects in Unrestricted Reports that could not be investigated by DoD or Civilian Law 
Enforcement 
Note: These Subjects are from Unrestricted Reports referred to MCIOs or other law 
enforcement for investigation during FY21, but the agency could not open an investigation 
based on the reasons below. 

3

 # Subjects - Not subject to the UCMJ 1
 # Subjects - Crime was beyond statute of limitations 0
 # Subjects - Matter alleged occurred prior to Victim's Military Service 1
 # Subjects - Other 1 

# Subjects in investigations completed in FY21 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 859 # Victims in investigations completed in FY21 914

 # Service Member Subjects in investigations opened and completed in FY21 461  # Service Member Victims in investigations opened and completed in FY21 557 

# Total Subjects Outside DoD Prosecutive Authority 41 
22 # Service Member Victims in substantiated Unknown Offender Reports 0 

# Service Member Victims in remaining Unknown Offender Reports 17 
17 # Service Member Victims in substantiated Civilian/Foreign National Subject Reports 3 

# Service Member Victims in remaining Civilian/Foreign National Subject Reports 15 
1 0 

1 # Service Member Victims in substantiated reports with a deceased or deserted Subject 0 
# Service Member Victims in remaining reports with a deceased or deserted Subject 1 

# Total Command Action Precluded or Declined for Sexual Assault 36
 # Service Member Subjects where Victim declined to participate in the military justice action 19 # Service Member Victims who declined to participate in the military justice action 16
 # Service Member Subjects whose investigations had insufficient evidence to prosecute 17 # Service Member Victims in investigations having insufficient evidence to prosecute 17
 # Service Member Subjects whose cases involved expired statute of limitations 0 # Service Member Victims whose cases involved expired statute of limitations 0
 # Service Member Subjects with allegations that were unfounded by Command 0 # Service Member Victims whose allegations were unfounded by Command 0
 # Service Member Subjects with Victims who died before completion of military justice action 0 # Service Member Victims who died before completion of the military justice action 0 

# Subjects disposition data not yet available 716 # Service Member Victims involved in reports with Subject disposition data not yet 
available 779 

# Subjects for whom Command Action was completed as of 30-SEP-2021 61 
# FY21 Service Member Subjects where evidence supported Command Action 61 # FY21 Service Member Victims in cases where evidence supported Command Action 61
 # Service Member Subjects: Courts-Martial charge preferred 11  # Service Member Victims involved with Courts-Martial preferrals against Subject 15
 # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 12  # Service Member Victims involved with Nonjudicial punishments (Article 15) against Subject 10
 # Service Member Subjects: Administrative discharges 2  # Service Member Victims involved with Administrative discharges against Subject 2
 # Service Member Subjects: Other adverse administrative actions 3  # Service Member Victims involved with Other administrative actions against Subject 1
 # Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense 2  # Service Member Victims involved with Courts-Martial preferrals for non-sexual assault offenses 4
 # Service Member Subjects: Non-judicial punishment for non-sexual assault offense 8  # Service Member Victims involved with Nonjudicial punishment for non-sexual assault offenses 8
 # Service Member Subjects: Administrative discharges for non-sexual assault offense 1  # Service Member Victims involved with administrative discharges for non-SA offense 0
 # Service Member Subjects: Other adverse administrative actions for non-sexual assault offense 22    # Service Member Victims involved with Other administrative actions for non-SA offense 21 

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

 # Unknown Offenders

 # US Civilians or Foreign National Subjects not subject to the UCMJ

 # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service Member who is being Prosecuted 
by a Civilian or Foreign Authority

 # Subjects who died or deserted 
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Unrestricted Reports (continued) 

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the outcomes of Courts-Martial for sexual assault crimes completed during 
FY21 

# Total Subjects with Courts-Martial Charge Preferred for a Sexual Assault Charge Pending Court Completion 
# Subjects whose Courts-Martial action was NOT completed by the end of FY21 
# Subjects whose Courts-Martial was completed by the end of FY21 

FY21 Totals 
130

23
107 

# Subjects whose Courts-Martial was dismissed 29
 # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 11
 # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0
 # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0
 # Subjects in Charges dismissed for any other reason prior to Courts-Martial 15
 # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 3
 # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0 

# Subjects who resigned or were discharged in lieu of Courts-Martial 
# Officer Subjects who were allowed to resign in lieu of Courts-Martial 

28
1

 # Enlisted Subjects who were discharged in lieu of Courts-Martial 
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 

# Subjects Acquitted of Charges 
# Subjects Convicted of Any Charge at Trial 

27 
50
24
26

 # Subjects with unknown punishment 0
 # Subjects with no punishment 0
 # Subjects with pending punishment 0
 # Subjects with Punishment 26
 # Subjects receiving confinement 20
 # Subjects receiving reductions in rank 18
 # Subjects receiving fines or forfeitures 9
 # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 20
 # Subjects receiving restriction or some limitation on freedom 1
 # Subjects receiving extra duty 0
 # Subjects receiving hard labor 1
 # Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 0

 # Subjects receiving UOTHC administrative discharge 0
 # Subjects receiving General administrative discharge 0
 # Subjects receiving Honorable administrative discharge 0
 # Subjects receiving Uncharacterized administrative discharge 0

 # Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 13 

J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of nonjudicial punishments for sexual assault crimes completed during FY21 

# Total Subjects with Nonjudicial Punishment (Article 15) for a Sexual Assault Charge in FY21 
# Subjects whose nonjudicial punishment action was not completed by the end of FY21 

# Subjects whose nonjudicial punishment action was completed by the end of FY21 
# Subjects whose nonjudicial punishment was dismissed 

# Subjects administered nonjudicial punishment 

FY21 Totals 
47

5
42

4 
38

 # Subjects with unknown punishment 0
 # Subjects with no punishment 0
 # Subjects with pending punishment 0
 # Subjects with Punishment 38
 # Subjects receiving correctional custody 0
 # Subjects receiving reductions in rank 35
 # Subjects receiving fines or forfeitures 17
 # Subjects receiving restriction or some limitation on freedom 5
 # Subjects receiving extra duty 8
 # Subjects receiving hard labor 0
 # Subjects receiving a reprimand 36
 # Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual assault charge 15

 # Subjects who received NJP followed by UOTHC administrative discharge 7
 # Subjects who received NJP followed by General administrative discharge 8
 # Subjects who received NJP followed by Honorable administrative discharge 0
 # Subjects who received NJP followed by Uncharacterized administrative discharge 0 

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated for sexual assault. It combines outcomes for Subjects in these 
categories listed in Sections D and E above. 

FY21 Totals 
# Subjects whose administrative discharge or other separation action was not completed by the end of FY21 5 
# Subjects receiving an administrative discharge or other separation for a sexual assault offense 5
 # Subjects receiving UOTHC administrative discharge 3
 # Subjects receiving General administrative discharge 1
 # Subjects receiving Honorable administrative discharge 1
 # Subjects receiving Uncharacterized administrative discharge 0 

# Subjects whose other adverse administrative action was not completed by the end of FY21 5 
# Subjects receiving other adverse administrative action for a sexual assault offense 28 
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Unrestricted Reports (continued) 

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the outcomes of Courts-Martials for Subjects who were investigated 
for sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D 
and E above. 

# Total Subjects with Courts-Martial Charge Preferred for a non-sexual assault offense in FY21 
# Subjects whose Courts-Martial action was NOT completed by the end of FY21 
# Subjects whose Courts-Martial was completed by the end of FY21 

FY21 Totals 
8
2
8 

# Subjects whose Courts-Martial was dismissed 0
 # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 0
 # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 punishment 0
 # Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 acquittal 0
 # Subjects in Charges dismissed for any other reason prior to Courts-Martial 0
 # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 0
 # Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0 

# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense 2
 # Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial 0
 # Enlisted Subjects who were discharged in lieu of Courts-Martial 

# Subjects with Courts-Martial charges proceeding to trial on a non-sexual assault offense 
# Subjects Acquitted of Charges 

# Subjects Convicted of Any Non-Sexual Assault Charge at Trial 

2 
4
0 
4

 # Subjects with unknown punishment 0
 # Subjects with no punishment 0
 # Subjects with pending punishment 0
 # Subjects with Punishment 4
 # Subjects receiving confinement 4
 # Subjects receiving reductions in rank 4
 # Subjects receiving fines or forfeitures 0
 # Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 2
 # Subjects receiving restriction or some limitation on freedom 1
 # Subjects receiving extra duty 0
 # Subjects receiving hard labor 0
 # Subjects processed for an administrative discharge or separation subsequent to conviction at trial 0

 # Subjects receiving UOTHC administrative discharge 0
 # Subjects receiving General administrative discharge 0
 # Subjects receiving Honorable administrative discharge 0
 # Subjects receiving Uncharacterized administrative discharge 0 

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of nonjudicial punishments for Subjects who were investigated for 
sexual assault, but upon review of the evidence there was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in Sections D and 
E above. 

FY21 Totals 
# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY21 59
 # Subjects whose nonjudicial punishment action was not completed by the end of FY21 

# Subjects whose nonjudicial punishment action was completed by the end of FY21 
# Subjects whose nonjudicial punishment was dismissed 

# Subjects administered nonjudicial punishment for a non-sexual assault offense 

2 
57

5 
52

 # Subjects with unknown punishment 0
 # Subjects with no punishment 0
 # Subjects with pending punishment 0
 # Subjects with Punishment 52
 # Subjects receiving correctional custody 0
 # Subjects receiving reductions in rank 44
 # Subjects receiving fines or forfeitures 25
 # Subjects receiving restriction or some limitation on freedom 2
 # Subjects receiving extra duty 11
 # Subjects receiving hard labor 0
 # Subjects receiving a reprimand 52
 # Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge 4

 # Subjects who received NJP followed by UOTHC administrative discharge 2
 # Subjects who received NJP followed by General administrative discharge 2
 # Subjects who received NJP followed by Honorable administrative discharge 0
 # Subjects who received NJP followed by Uncharacterized administrative discharge 0 

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for Subjects who were investigated for sexual assault, but upon review 
of the evidence there was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above. 

FY21 Totals 
# Subjects whose administrative discharge or other separation action was not completed by the end of FY21 0 
# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 1
 # Subjects receiving UOTHC administrative discharge 0
 # Subjects receiving General administrative discharge 1
 # Subjects receiving Honorable administrative discharge 0
 # Subjects receiving Uncharacterized administrative discharge 0 

# Subjects whose other adverse administrative action was not completed by the end of FY21 8 
# Subjects receiving other adverse administrative action for a non-sexual assault offense 92 
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Restricted Reports 

A. FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT FY21 Totals 
# TOTAL Victims initially making Restricted Reports 730
 # Service Member Victims making Restricted Reports 712
 # Non-Service Member Victims making Restricted Report involving a Service Member Subject 18
 # Relevant Data Not Available 0 

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY21* 125
 # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 119
 # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 6
 # Relevant Data Not Available 0 

# Total Victim reports remaining Restricted 605
 # Service Member Victim reports remaining Restricted 593
 # Non-Service Member Victim reports remaining Restricted 12
 # Relevant Data Not Available 0 

# Remaining Restricted Reports involving Service Members in the following categories 605
 # Service Member on Service Member 394
 # Non-Service Member on Service Member 112
 # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 12
 # Unidentified Subject on Service Member 87
 # Relevant Data Not Available 0 

B. INCIDENT DETAILS FY21 Totals 
# Reported sexual assaults occurring 605
 # On military installation 259
 # Off military installation 285
 # Unidentified location 39
 # Relevant Data Not Available 22 

Length of time between sexual assault and Restricted Report 605
 # Reports made within 3 days of sexual assault 97
 # Reports made within 4 to 10 days after sexual assault 49
 # Reports made within 11 to 30 days after sexual assault 33
 # Reports made within 31 to 365 days after sexual assault 116
 # Reports made longer than 365 days after sexual assault 191
 # Relevant Data Not Available 119 

Time of sexual assault incident 605
 # Midnight to 6 am 176
 # 6 am to 6 pm 74
 # 6 pm to midnight 275
 # Unknown 78
 # Relevant Data Not Available 2 

Day of sexual assault incident 605
 # Sunday 77
 # Monday 52
 # Tuesday 47
 # Wednesday 47
 # Thursday 47
 # Friday 99
 # Saturday 119
 # Relevant Data Not Available 117 

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY21 Totals 
# Service Member Victims 593
 # Army Victims 5
 # Navy Victims 23
 # Marines Victims 1
 # Air Force Victims 562
 # Coast Guard Victims 0
 # Relevant Data Not Available 2 

AIR FORCE 
FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT 
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Restricted Reports (continued) 

D. DEMOGRAPHICS FOR FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT FY21 Totals 

Gender of Victims 605
 # Male 116
 # Female 489
 # Relevant Data Not Available 0 

Age of Victims at the Time of Incident 605
 # 0-15 26
 # 16-19 142
 # 20-24 271
 # 25-34 140
 # 35-49 24
 # 50-64 2
 # 65 and older 0
 # Relevant Data Not Available 0 

Grade of Service Member Victims 593
 # E1-E4 345
 # E5-E9 146
 # WO1-WO5 0
 # O1-O3 47
 # O4-O10 28
 # Cadet/Midshipman 26
 # Academy Prep School Student 1
 # Relevant Data Not Available 0 

Status of Service Member Victims 593
 # Active Duty 519
 # Reserve (Activated) 44
 # National Guard (Activated - Title 10) 3
 # Cadet/Midshipman/Prep School Student 26
 # Academy Prep School Student 1
 # Relevant Data Not Available 0 

Victim Type 605
 # Service Member 593
 # DoD Civilian
 # DoD Contractor
 # Other US Government Civilian
 # Non-Service Member 12
 # Foreign National
 # Foreign Military
 # Relevant Data Not Available 

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE 
# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 

0 
FY21 Totals 

62
 # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 33
 # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 28
 # Service Member Choosing Not to Specify 1
 # Relevant Data Not Available 

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) 
Mean # of Days Taken to Change to Unrestricted 

0 
FY21 Totals

41.6
 Standard Deviation of the Mean For Days Taken to Change to Unrestricted 60.86
 Mode # of Days Taken to Change to Unrestricted 1 

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO UNRESTRICTED REPORT IN THE FY21 FY21 Totals 

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY21 39
 # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 39
 # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 0
 # Relevant Data Not Available 0 

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A. 

Page 11 of 39 



 

  

     

Support Services 

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY21 Totals 
# Support service referrals for Victims in the following categories

 # MILITARY Resources (Referred by DoD) 3724
 # Medical 382
 # Mental Health 665
 # Legal 718
 # Chaplain/Spiritual Support 537
 # Rape Crisis Center
 # Victim Advocate/Uniformed Victim Advocate 741
 # DoD Safe Helpline 502
 # Other 179

 # CIVILIAN Resources (Referred by DoD) 327
 # Medical 43
 # Mental Health 68
 # Legal 11
 # Chaplain/Spiritual Support 11
 # Rape Crisis Center 131
 # Victim Advocate 18
 # DoD Safe Helpline
 # Other 43 

# Cases where SAFEs were conducted 85 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 1 
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 67 
B. FY21 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS FY21 TOTALS 
# Military Protective Orders issued during FY21 94 
# Reported MPO Violations in FY21 3
 # Reported MPO Violations by Subjects 3
 # Reported MPO Violations by Victims of sexual assault 0
 # Reported MPO Violations by Both 0 

FY21 
TOTALS 

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0 Total Number Denied 7
 # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 Reasons for Disapproval (Total) 4 

# Installation expedited transfer requests by Service Member Victims of sexual assault 218  Victim is a subject in separate criminal investigation 3
 # Installation expedited transfer requests by Service Member Victims Denied 7  Alleged offender no longer in unit or on base 2 

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS  Insufficient evidence 1 
# Support service referrals for Victims in the following categories  Victim pending administrative discharge 1

 # MILITARY Resources (Referred by DoD) 2505
 # Medical 302
 # Mental Health 464
 # Legal 399
 # Chaplain/Spiritual Support 385
 # Rape Crisis Center
 # Victim Advocate/Uniformed Victim Advocate 477
 # DoD Safe Helpline 361
 # Other 117

 # CIVILIAN Resources (Referred by DoD) 246
 # Medical 25
 # Mental Health 58
 # Legal 6
 # Chaplain/Spiritual Support 12
 # Rape Crisis Center 104
 # Victim Advocate 7
 # DoD Safe Helpline
 # Other 33 

# Cases where SAFEs were conducted 41 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 

AIR FORCE FY21 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when the sexual assault report was made. 

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there is a safety risk for the Victim. 

FY21 TOTALS 
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Support Services (continued) 

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER FY21 Totals 

D1. # Non-Service Members in the following categories: 53
 # Non-Service Member on Non-Service Member 18
 # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 7
 # Relevant Data Not Available 28 

D2. Gender of Non-Service Members 53
 # Male 2
 # Female 51
 # Relevant Data Not Available 0 
D3. Age of Non-Service Members at the Time of Incident 53
 # 0-15 1
 # 16-19 8
 # 20-24 5
 # 25-34 5
 # 35-49 9
 # 50-64 0
 # 65 and older 0
 # Relevant Data Not Available 25 
D4. Non-Service Member Type 53
 # DoD Civilian 21
 # DoD Contractor 0
 # Other US Government Civilian 0
 # US Civilian 30
 # Foreign National 0
 # Foreign Military 0
 # Relevant Data Not Available 
D5. # Support service referrals for Non-Service Members in the following categories 
# MILITARY Resources (Referred by DoD) 

2 

114
 # Medical 11
 # Mental Health 12
 # Legal 23
 # Chaplain/Spiritual Support 
# Rape Crisis Center
 # Victim Advocate/Uniformed Victim Advocate 

21

25
 # DoD Safe Helpline 16
 # Other 6 
# CIVILIAN Resources (Referred by DoD) 71
 # Medical 6
 # Mental Health 18
 # Legal 9
 # Chaplain/Spiritual Support 5
 # Rape Crisis Center 17
 # Victim Advocate 
# DoD Safe Helpline
 # Other 

8

8 
# Cases where SAFEs were conducted 8 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 
E. FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS FY21 Totals 
E1. # Non-Service Member Victims making Restricted Report 5
 # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 0 
# Non-Service Member Victim reports remaining Restricted 5 
# Restricted Reports from Non-Service Member Victims in the following categories: 5
 # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 5
 # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
 # Relevant Data Not Available 0 
E2. Gender of Non-Service Member Victims 5
 # Male 0
 # Female 5
 # Relevant Data Not Available 0 
E3. Age of Non-Service Member Victims at the Time of Incident 5
 # 0-15 0
 # 16-19 1
 # 20-24 0
 # 25-34 3
 # 35-49 1
 # 50-64 0
 # 65 and older 0
 # Relevant Data Not Available 0 
E4. VICTIM Type 5
 # DoD Civilian
 # DoD Contractor
 # Other US Government Civilian
 # Non-Service Member 5
 # Relevant Data Not Available 
E5. # Support service referrals for Non-Service Member Victims in the following categories 
# MILITARY Resources 

0 

20
 # Medical 4
 # Mental Health 1
 # Legal 3
 # Chaplain/Spiritual Support 
# Rape Crisis Center
 # Victim Advocate/Uniformed Victim Advocate 

4

3
 # DoD Safe Helpline 4
 # Other 1 
# CIVILIAN Resources (Referred by DoD) 5
 # Medical 0
 # Mental Health 3
 # Legal 0
 # Chaplain/Spiritual Support 0
 # Rape Crisis Center 2
 # Victim Advocate 
# DoD Safe Helpline
 # Other 

0

0 
# Cases where SAFEs were conducted 0 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 
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Unrestricted Reports in Combat Areas of Interest 

AIR FORCE COMBAT AREAS OF INTEREST 
FY21 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY 
Note: These Reports are a subset of the FY21 Reports of Sexual Assault. 

A. FY21 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape, sexual assault, aggravated sexual contact, 
abusive sexual contact, forcible sodomy, and attempts to commit these offenses) BY or AGAINST Service Members. 
Note: The data on this page is raw, uninvestigated information about allegations received during FY21. These Reports may not be 
fully investigated by the end of the fiscal year. FY21 Totals 

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service affiliation of the Sexual Assault Response 
Coordinator (SARC) who currently manages the Victim case. 

# FY21 Unrestricted Reports (one Victim per report) 35
 # Service Member Victims 34
 # Non-Service Member Victims in allegations against Service Member Subject 1
 # Relevant Data Not Available 0 
# Unrestricted Reports in the following categories 35
 # Service Member on Service Member 18
 # Service Member on Non-Service Member 1
 # Non-Service Member on Service Member 8
 # Unidentified Subject on Service Member 1
 # Relevant Data Not Available 7 
# Unrestricted Reports of sexual assault occurring 35
 # On military installation 31
 # Off military installation 3
 # Unidentified location 1 
# Victim in Unrestricted Reports Referred for Investigation 35
 # Victims in investigations initiated during FY21 33
 # Victims with Investigations pending completion at end of 30-SEP-2021 4
 # Victims with Completed Investigations at end of 30-SEP-2021 29

 # Victims with Investigative Data Forthcoming 1
 # Victims where investigation could not be opened by DoD or Civilian Law Enforcement 1
 # Victims - Alleged perpetrator not subject to the UCMJ 1
 # Victims - Crime was beyond statute of limitations 0
 # Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0
 # Victims - Other 0 

# All Restricted Reports in Combat Areas of Interest received in FY21 (one Victim per report) 33
 # Converted from Restricted Report to Unrestricted Report* (report made this year and converted this year) 5
 # Restricted Reports Remaining Restricted at end of FY21 28 

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY21 FY21 Totals FY21 Totals for Service 
Member Victim Cases 

Length of time between sexual assault and Unrestricted Report 35 34
 # Reports made within 3 days of sexual assault 10 10
 # Reports made within 4 to 10 days after sexual assault 6 5
 # Reports made within 11 to 30 days after sexual assault 1 1
 # Reports made within 31 to 365 days after sexual assault 11 11
 # Reports made longer than 365 days after sexual assault 6 6
 # Relevant Data Not Available 1 1 
Time of sexual assault 35 34 
# Midnight to 6 am 18 18
 # 6 am to 6 pm 6 6
 # 6 pm to midnight 9 8
 # Unknown 2 2
 # Relevant Data Not Available 0 0 
Day of sexual assault 35 34
 # Sunday 3 3
 # Monday 6 6
 # Tuesday 2 2
 # Wednesday 4 3
 # Thursday 3 3
 # Friday 7 7
 # Saturday 9 9
 # Relevant Data Not Available 1 1 
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Unrestricted Reports in Combat Areas of Interest (continued) 

C. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF 
INTEREST INVOLVING SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (VICTIM AND SUBJECT GENDER) 

# Service Member on Service Member 
# Service Member on Non-Service Member 
# Non-Service Member on Service Member 
# Unidentified Subject on Service Member 
# Relevant Data Not Available 

UNRESTRICTED REPORTS MADE IN FY21 

Male on Female Male on Male Female on Male Female on Female 

16  3  5  2  
9 3 4 2 
0 0 1 0 
7 0 0 0 
0 0 0 0 
0 0 0 0 

FY21 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVEST
Penetrating Offenses 

Multiple Mixed Gender Relevant Data NotUnknown on Male Unknown on Female Assault Available 

0 1 0 
0 0 0 
0 0 0 
0 0 0 
0 1 0 
0 0 0 

IGATED TYPE (May not reflect what crimes can be charged upon completion of investigation) 
Contact Offenses 

8 
0 
0 
1 
0 
7 

FY21 Totals 

35  
18 

1 
8 
1 
7 

D. REPORTED SEXUAL ASSAULTS IN COMBAT AREA OF 
INTEREST INVOLVING SERVICE MEMBERS BY OR AGAINST 
SERVICE MEMBERS (MOST SERIOUS CRIME ALLEGED, AS 
CATEGORIZED BY THE MILITARY CRIMINAL INVESTIGATIVE 

Rape 
(Art. 120) 

Aggravated Sexual Assault 
(Oct07-Jun12) 

Sexual Assault (After 
Jun12) 

(Art. 120) 

Forcible Sodomy 
(Art. 125) 

Aggravated Sexual 
Contact 

(Art. 120) 

Abusive Sexual Contact 
(Art.120) 

Wrongful Sexual Contact 
(Oct07-Jun12) 

(Art. 120) 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

Attempts to Commit 
Offenses 
(Art. 80) 

Offense Code Data Not 
Available FY21 Totals 

ORGANIZATION) 

D1. 
# Service Member on Service Member 
# Service Member on Non-Service Member 
# Non-Service Member on Service Member 
# Unidentified Subject on Service Member 
# Relevant Data Not Available 
D2. 
TOTAL Service Member Victims in FY21 Reports 
# Service Member Victims: Female 
# Service Member Victims: Male 
# Relevant Data Not Available 
TIME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REP
D3. Time of sexual assault 
# Midnight to 6 am 
# 6 am to 6 pm 
# 6 pm to midnight 
# Unknown 
# Relevant Data Not Available 
D4. Day of sexual assault 
# Sunday 
# Monday 
# Tuesday 
# Wednesday 
# Thursday 
# Friday 
# Saturday 
# Relevant Data Not Available 

4 
0 
0 
1 
1 
2 

4 
3 
1 
0 

ORTS OF SEXUAL ASSAULT I
4 
1 
0 
2 
1 
0 
4 
0 
0 
1 
1 
1 
1 
0 
0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

N COMBAT AREA OF INTERE
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

8 
6 
1 
1 
0 
0 

7 
4 
3 
0 

ST MADE IN FY21 
8 
6 
0 
2 
0 
0 
8 
0 
0 
0 
3 
0 
2 
3 
0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
0 
0 
0 
0 
1 

1 
1 
0 
0 

1 
0 
0 
1 
0 
0 
1 
0 
0 
0 
0 
0 
0 
1 
0 

19  
11  
0  
6  
0  
2  

19  
15  
4  
0  

19  
10  
6  
3  
0  
0  

19  
3 
6 
1 
0 
2 
4 
3 
0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 

0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
1 
0 
0 
0 
0 

1 
1 
0 
0 

1 
0 
0 
1 
0 
0 
1 
0 
0 
0 
0 
0 
0 
1 
0 

2 
0 
0 
0 
0 
2 

2 
2 
0 
0 

2 
1 
0 
0 
1 
0 
2 
0 
0 
0 
0 
0 
0 
1 
1 

35  
18 

1 
8 
1 
7 

34  
26  
8  
0  

35  
18  
6  
9  
2  
0  

35  
3 
6 
2 
4 
3 
7 
9 
1 
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Unrestricted Reports in Combat Areas of Interest (continued) 

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE 

FY21 COMBAT AREAS OF INTEREST - LOCATIONS OF 
UNRESTRICTED REPORTS OF SEXUAL ASSAULT. 
Note: The data in this section is drawn from raw, 
uninvestigated information about Unrestricted Reports 
received during FY21. These Reports may not be fully 

Rape 
(Art. 120) 

Aggravated Sexual Assault 
(Oct07-Jun12) 

Sexual Assault (After 
Jun12) 

(Art. 120) 

Forcible Sodomy 
(Art. 125) 

Aggravated Sexual 
Contact 

(Art. 120) 

Abusive Sexual Contact 
(Art.120) 

Wrongful Sexual Contact 
(Oct07-Jun12) 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

Attempts to Commit 
Offenses 
(Art. 80) 

Offense Code Data Not 
Available FY21 Totals 

investigated by the end of the fiscal year. 

(Art. 120) 
TOTAL UNRESTRICTED REPORTS 
Afghanistan 
Bahrain 
Djibouti 
Iraq 
Jordan 
Kosovo 
Kuwait 
Lebanon 
Pakistan 
Qatar 
Saudi Arabia 
Somalia 
Syria 
Turkey 
Uae 
Yemen 
TOTAL UNRESTRICTED REPORTS 

4 
1 
0 
0 
0 
0 
0 
0 
0 
0 
2 
0 
0 
0 
1 
0 
0 
4 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

8 
0 
0 
0 
0 
1 
0 
0 
0 
0 
4 
0 
0 
0 
3 
0 
0 
8 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 
0 
0 
0 
1 

19  
1  
0  
0  
1  
2  
0  
3  
0  
0  
2  
5  
0  
0  
3  
2  
0  

19  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
1 

2 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
1 
0 
2 

35  
2  
0  
0  
1  
3  
0  
3  
0  
0  
9  
5  
0  
0  
9  
3  
0  

35  
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Unrestricted Reports in Combat Areas of Interest (continued) 

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST FY21 Totals 

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY21 in Combat Areas of Interest 
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the Victim case associated with the investigation and Subject 
below. 

# Investigations Initiated during FY21 31
 # Investigations Completed as of FY21 End (group by MCIO #) 25
 # Investigations Pending Completion as of FY21 End (group by MCIO #) 6 

# Subjects in investigations Initiated During FY21 29
 # Service Member Subjects investigated by CID 1

 # Your Service Member Subjects investigated by CID 0
 # Other Service Member Subjects investigated by CID 1

 # Service Member Subjects investigated by NCIS 0
 # Your Service Member Subjects investigated by NCIS 0
 # Other Service Member Subjects investigated by NCIS 0

 # Service Member Subjects investigated by AFOSI 17
 # Your Service Member Subjects investigated by AFOSI 17
 # Other Service Member Subjects investigated by AFOSI 0

 # Non-Service Member Subjects in Service Investigations 
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your Service. 9

 # Unidentified Subjects in Service Investigations 
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim supported by your Service. 2

 # Service Member Subjects investigated by Civilian or Foreign Law Enforcement 
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a Victim supported by your Service. 0

 # Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0
 # Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0

 # Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 0
 # Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by your Service 0
 # Subject or Investigation Relevant Data Not Available 0 

E2. Service Investigations Completed during FY21 in Combat Areas of Interest 
Note: The following data is drawn from DSAID and describes criminal investigations completed during the FY21. These investigations may have been initiated during 
the FY21 or any prior FY. 

# Total Investigations completed by Services during FY21 (Group by MCIO Case Number) 34
 # Of these investigations with more than one Victim 4
 # Of these investigations with more than one Subject 6
 # Of these investigations with more than one Victim and more than one Subject 1 

# Subjects in investigations completed during FY21 involving a Victim supported by your Service 37
 # Service Member Subjects investigated by CID 2

 # Your Service Member Subjects investigated by CID 0
 # Other Service Member Subjects investigated by CID 2

 # Service Member Subjects investigated by NCIS 0
 # Your Service Member Subjects investigated by NCIS 0
 # Other Service Member Subjects investigated by NCIS 0

 # Service Member Subjects investigated by AFOSI 17
 # Your Service Member Subjects investigated by AFOSI 17
 # Other Service Member Subjects investigated by AFOSI 0

 # Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your Service 9
 # Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 7
 # Subject Relevant Data Not Available 2 

# Victims in investigations completed during FY21, supported by your Service 41
 # Service Member Victims in CID investigations 1

 # Your Service Member Victims in CID investigations 1
 # Other Service Member Victims in CID investigations 0

 # Service Member Victims in NCIS investigations 0
 # Your Service Member Victims in NCIS investigations 0
 # Other Service Member Victims in NCIS investigations 0

 # Service Member Victims in AFOSI investigations 39
 # Your Service Member Victims in AFOSI investigations 39
 # Other Service Member Victims in AFOSI investigations 0

 # Non-Service Member Victims in completed Service Investigations, supported by your Service 1
 # Victim Relevant Data Not Available 0 

Page 17 of 39 



             

 

 
 

 

 

 

 

 
 

 

 

     

Unrestricted Reports in Combat Areas of Interest (continued) 

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY21 in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service. 

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY21 (Group by MCIO Case Number)  0
 # Of these investigations with more than one Victim 0
 # Of these investigations with more than one Subject 0
 # Of these investigations with more than one Victim and more than one Subject 0 

# Subjects in investigations completed during FY21 involving a Victim supported by your Service 0
 # Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

 # Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0
 # Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement 0

 # Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your Service 0
 # Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported by your Service 0
 # Subject Relevant Data Not Available 0 

# Victims in investigations completed during FY21, supported by your Service 0
 # Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

 # Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
 # Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0

 # Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by your Service 0
 # Victim Relevant Data Not Available 0 

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At Arms/Marine Corps CID (MPs) during FY21 (all organizations 
regardless of name are abbreviated below as "MPs") in Combat Areas of Interest 
Note: This data is entered by your Service SARC for cases supported by your Service. 
Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section captures remaining Subjects from investigations opened in 
prior years by Military Police/Security Forces/Master At Arms/Marine Corps CID. 

# Total Investigations completed by MPs during FY21 (Group by MCIO Case Number) 0
 # Of these investigations with more than one Victim 0
 # Of these investigations with more than one Subject 0
 # Of these investigations with more than one Victim and more than one Subject 0 

# Subjects in MP investigations completed during FY21 involving a Victim supported by your Service 0
 # Service Member Subjects investigated by MPs 0

 # Your Service Member Subjects investigated by MPs 0
 # Other Service Member Subjects investigated by MPs 0

 # Non-Service Member Subjects in MPs involving a Victim supported by your Service 0
 # Unidentified Subjects in MPs involving a Victim supported by your Service 0
 # Subject Relevant Data Not Available 0 

# Victims in MP investigations completed during FY21, supported by your Service 0
 # Service Member Victims in MP investigations 0

 # Your Service Member Victims in MP investigations 0
 # Other Service Member Victims in MP investigations 0

 # Non-Service Member Victims in MP Investigations, supported by your Service 0
 # Victim Relevant Data Not Available 0 
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Unrestricted Reports in Combat Areas of Interest (continued) 

Victims in Investigation Completed in FY21 in Combat Areas of 
Interest 

Victim Data From Investigations completed during FY21 
Penetrating Offenses Contact Offenses 

F. DEMOGRAPHICS ON VICTIMS IN INVESTIGATIONS 
COMPLETED IN FY21 IN COMBAT AREAS OF INTEREST 
(Investigation Completed within the reporting period. These 
investigations may have been opened in current or prior Fiscal 
Years) 

Rape 
(Art. 120) 

Aggravated Sexual Assault 
(Oct07-Jun12) 

Sexual Assault (After 
Jun12) 

(Art. 120) 

Forcible Sodomy 
(Art. 125) 

Aggravated Sexual 
Contact 

(Art. 120) 

Abusive Sexual Contact 
(Art.120) 

Wrongful Sexual Contact 
(Oct07-Jun12) 

(Art. 120) 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

Attempts to Commit 
Offenses 
(Art. 80) 

Offense Code Data Not 
Available FY21 Totals 

F1. Gender of Victims 
# Male 
# Female 
# Unknown 
F2. Age of Victims 
# 0-15 
# 16-19 
# 20-24 
# 25-34 
# 35-49 
# 50-64 
# 65 and older 
# Unknown 
F3. Victim Type 
# Service Member 
# DoD Civilian 
# DoD Contractor 
# Other US Government Civilian 
# US Civilian 
# Foreign National 
# Foreign Military 
# Unknown 
F4. Grade of Service Member Victims 
# E1-E4 
# E5-E9 
# WO1-WO5 
# O1-O3 
# O4-O10 
# Cadet/Midshipman 
# Academy Prep School Student 
# Unknown 
F5. Service of Service Member Victims 
# Army 
# Navy 
# Marines 

5 
1 
4 
0 
5 
0 
1 
3 
1 
0 
0 
0 
0 
5 
5 
0 
0 
0 
0 
0 
0 
0 
5 
3 
1 
0 
1 
0 
0 
0 
0 
5 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

10  
2 
8 
0 

10  
0 
0 
9 
1 
0 
0 
0 
0 

10  
9 
0 
1 
0 
0 
0 
0 
0 
9 
8 
1 
0 
0 
0 
0 
0 
0 
9 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
0 
1 
0 
1 
0 
0 
1 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 

23  
6  

17  
0  

23  
0  
3  

14  
5  
1  
0  
0  
0  

23  
23  
0  
0  
0  
0  
0  
0  
0  

23  
17  
6  
0  
0  
0  
0  
0  
0  

23  
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
0 
1 
0 
1 
0 
0 
1 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 

1 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
0 
1 
1 
1 
0 
0 
0 
0 
0 
0 
0 
1 
0 
1 
0 
0 
0 
0 
0 
0 
1 
0 
0 
0 

41  
9  

32  
0  

41  
0  
4  

28  
7  
1  
0  
0  
1  

41  
40  
0  
1  
0  
0  
0  
0  
0  

40  
29  
10  
0  
1  
0  
0  
0  
0  

40  
0 
0 
0 

# Air Force 5  0  9  0  1  23  0  0  1  1  40  
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
F6. Status of Service Member Victims 5  0  9  0  1  23  0  0  1  1  40  
# Active Duty 4  0  8  0  1  18  0  0  1  1  33  
# Reserve (Activated) 1 0 1 0 0 1 0 0 0 0 3 
# National Guard (Activated - Title 10) 0 0 0 0 0 4 0 0 0 0 4 
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0 
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
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Unrestricted Reports in Combat Areas of Interest (continued) 

G. DEMOGRAPHICS ON SUBJECTS IN INVESTIGATIONS 
COMPLETED IN FY21 COMBAT AREAS OF INTEREST 
(Investigation Completed within the reporting period. These 
investigations may have been opened in current or prior Fiscal 
Years) 

Subject Data From Investigations completed during FY21 

Penetrating Offenses Contact Offenses 

Rape 
(Art. 120) 

Aggravated Sexual Assault 
(Oct07-Jun12) 

Sexual Assault (After 
Jun12) 

(Art. 120) 

Forcible Sodomy 
(Art. 125) 

Aggravated Sexual 
Contact 

(Art. 120) 

Abusive Sexual Contact 
(Art.120) 

Wrongful Sexual Contact 
(Oct07-Jun12) 

(Art. 120) 

Indecent Assault 
(Art. 134) 
(Pre-FY08) 

Attempts to Commit 
Offenses 
(Art. 80) 

Offense Code Data Not 
Available FY21 Totals 

G1. Gender of Subjects 
# Male 
# Female 
# Unknown 
# Relevant Data Not Available 
G2. Age of Subjects 
# 0-15 
# 16-19 
# 20-24 
# 25-34 
# 35-49 
# 50-64 
# 65 and older 
# Unknown 
# Relevant Data Not Available 
G3. Subject Type 
# Service Member 

# Drill Instructors /Drill Sergeants 

# Recruiters # DoD Civilian 
# DoD Contractor 
# Other US Government Civilian 
# US Civilian 
# Foreign National 
# Foreign Military 
# Unknown 
# Relevant Data Not Available 
G4. Grade of Service Member Subjects 
# E1-E4 
# E5-E9 
# WO1-WO5 
# O1-O3 
# O4-O10 
# Cadet/Midshipman 
# Academy Prep School Student 

7 
1 
0 
5 
1 
7 
0 
0 
1 
0 
0 
0 
3 
0 
3 
7 
0 
0 
0 
0 
0 
0 
1 
0 
0 
5 
1 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

10  
5 
2 
2 
1 

10  
0 
1 
2 
4 
0 
0 
2 
0 
1 

10  
6 
0 
0 
0 
1 
0 
0 
0 
0 
2 
1 
6 
4 
2 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

19  
14  
4  
0  
1  

19  
0 
0 
7 
5 
3 
2 
2 
0 
0 

19  
12  
0  
0  
0  
2  
0  
1  
2  
2  
0  
0  

12  
7 
5 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

1 
1 
0 
0 
0 
1 
0 
0 
1 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 
1 
0 
0 
0 
0 
0 
0 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

37  
21  
6  
7  
3  

37  
0  
1  

11  
9  
3  
2  
7  
0  
4  

37  
19
0
0  
0  
3  
0  
2  
2  
2  
7  
2  

19  
12  
7  
0  
0  
0  
0  
0  

# Unknown 0 0 0 0 0 0 0 0 0 0 0 
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0 
G5. Service of Service Member Subjects 0  0  6  0  0  12  0  0  1  0  19  
# Army 0 0 1 0 0 1 0 0 0 0 2 
# Navy 0 0 0 0 0 0 0 0 0 0 0 
# Marines 0 0 0 0 0 0 0 0 0 0 0 
# Air Force 0  0  5  0  0  11  0  0  1  0  17  
# Coast Guard 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0 
G6. Status of Service Member Subjects 0  0  6  0  0  12  0  0  1  0  19  
# Active Duty 0  0  5  0  0  10  0  0  1  0  16  
# Reserve (Activated) 0 0 1 0 0 1 0 0 0 0 2 
# National Guard (Activated - Title 10) 0 0 0 0 0 1 0 0 0 0 1 
# Cadet/Midshipman 0 0 0 0 0 0 0 0 0 0 0 
# Academy Prep School Student 0 0 0 0 0 0 0 0 0 0 0 
# Unknown 0 0 0 0 0 0 0 0 0 0 0 
# Relevant Data Not Available 0 0 0 0 0 0 0 0 0 0 0 
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Unrestricted Reports in Combat Areas of Interest (continued) 

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY21 INVESTIGATIONS IN 
COMBAT AREAS OF INTEREST FY21 Totals H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY21 INVESTIGATIONS IN COMBAT 

AREAS OF INTEREST FY21 Totals 

# Subjects in Unrestricted Reports that could not be investigated by DoD or Civilian Law 
Enforcement 
Note: These Subjects are from Unrestricted Reports referred to MCIOs or other law 
enforcement for investigation during FY21, but the agency could not open an investigation 
based on the reasons below. 

1

 # Subjects - Not subject to the UCMJ 1
 # Subjects - Crime was beyond statute of limitations 0
 # Subjects - Matter alleged occurred prior to Victim's Military Service 0
 # Subjects - Other 0 

# Subjects in investigations completed in FY21 
Note: These are Subjects from Tab1b, Cells B29, B59, B77. 41 # Victims in investigations completed in FY21 41

 # Service Member Subjects in investigations opened and completed in FY21 14  # Service Member Victims in investigations opened and completed in FY21 26 

# Total Subjects Outside DoD Prosecutive Authority 10 
4 # Service Member Victims in substantiated Unknown Offender Reports 0 

# Service Member Victims in remaining Unknown Offender Reports 1 
6 # Service Member Victims in substantiated Civilian/Foreign National Subject Reports 2 

# Service Member Victims in remaining Civilian/Foreign National Subject Reports 6 
0 0 

0 # Service Member Victims in substantiated reports with a deceased or deserted Subject 0 
# Service Member Victims in remaining reports with a deceased or deserted Subject 0 

# Total Command Action Precluded or Declined for Sexual Assault 1
 # Service Member Subjects where Victim declined to participate in the military justice action 0 # Service Member Victims who declined to participate in the military justice action 0
 # Service Member Subjects whose investigations had insufficient evidence to prosecute 1 # Service Member Victims in investigations having insufficient evidence to prosecute 1
 # Service Member Subjects whose cases involved expired statute of limitations 0 # Service Member Victims whose cases involved expired statute of limitations 0
 # Service Member Subjects with allegations that were unfounded by Command 0 # Service Member Victims whose allegations were unfounded by Command 0
 # Service Member Subjects with Victims who died before completion of military justice action 0 # Service Member Victims who died before completion of the military justice action 0 

# Subjects disposition data not yet available 26 # Service Member Victims involved in reports with Subject disposition data not yet 
available 26 

# Subjects for whom Command Action was completed as of 30-SEP-2021 3 
# FY21 Service Member Subjects where evidence supported Command Action 3 # FY21 Service Member Victims in cases where evidence supported Command Action 4
 # Service Member Subjects: Courts-Martial charge preferred 0  # Service Member Victims involved with Courts-Martial preferrals against Subject 0
 # Service Member Subjects: Nonjudicial punishments (Article 15 UCMJ) 2  # Service Member Victims involved with Nonjudicial punishments (Article 15) against Subject 3
 # Service Member Subjects: Administrative discharges 0  # Service Member Victims involved with Administrative discharges against Subject 0
 # Service Member Subjects: Other adverse administrative actions 0  # Service Member Victims involved with Other administrative actions against Subject 0
 # Service Member Subjects: Courts-Martial charge preferred for non-sexual assault offense 0  # Service Member Victims involved with Courts-Martial preferrals for non-sexual assault offenses 0
 # Service Member Subjects: Non-judicial punishment for non-sexual assault offense 0  # Service Member Victims involved with Nonjudicial punishment for non-sexual assault offenses 0
 # Service Member Subjects: Administrative discharges for non-sexual assault offense 0  # Service Member Victims involved with administrative discharges for non-SA offense 0
 # Service Member Subjects: Other adverse administrative actions for non-sexual assault offense 1    # Service Member Victims involved with Other administrative actions for non-SA offense 1 

* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.

 # Unknown Offenders

 # US Civilians or Foreign National Subjects not subject to the UCMJ

 # Service Members Prosecuted by a Civilian or Foreign Authority # Service Member Victims in substantiated reports against a Service Member who is being Prosecuted 
by a Civilian or Foreign Authority

 # Subjects who died or deserted 
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Restricted Reports in Combat Areas of Interest 

A. FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY21 Totals 
# TOTAL Victims initially making Restricted Reports 33
 # Service Member Victims making Restricted Reports 33
 # Non-Service Member Victims making Restricted Report involving a Service Member Subject 0
 # Relevant Data Not Available 0 

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY21* 5
 # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 5
 # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 0
 # Relevant Data Not Available 0 

# Total Victim reports remaining Restricted 28
 # Service Member Victim reports remaining Restricted 28
 # Non-Service Member Victim reports remaining Restricted 0
 # Relevant Data Not Available 0 

# Remaining Restricted Reports involving Service Members in the following categories 28
 # Service Member on Service Member 22
 # Non-Service Member on Service Member 2
 # Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
 # Unidentified Subject on Service Member 4
 # Relevant Data Not Available 0 

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY21 Totals 
# Reported sexual assaults occurring 28
 # On military installation 26
 # Off military installation 2
 # Unidentified location 0
 # Relevant Data Not Available 0 

Length of time between sexual assault and Restricted Report 28
 # Reports made within 3 days of sexual assault 4
 # Reports made within 4 to 10 days after sexual assault 3
 # Reports made within 11 to 30 days after sexual assault 0
 # Reports made within 31 to 365 days after sexual assault 7
 # Reports made longer than 365 days after sexual assault 7
 # Relevant Data Not Available 7 

Time of sexual assault incident 28
 # Midnight to 6 am 11
 # 6 am to 6 pm 3
 # 6 pm to midnight 12
 # Unknown 2
 # Relevant Data Not Available 0 

Day of sexual assault incident 28
 # Sunday 2
 # Monday 1
 # Tuesday 3
 # Wednesday 4
 # Thursday 2
 # Friday 5
 # Saturday 4
 # Relevant Data Not Available 7 

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY21 Totals 
# Service Member Victims 28
 # Army Victims 1
 # Navy Victims 0
 # Marines Victims 0
 # Air Force Victims 27
 # Coast Guard Victims 0
 # Relevant Data Not Available 0 

AIR FORCE COMBAT AREAS OF INTEREST (CAI) 
FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT 
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Restricted Reports in Combat Areas of Interest (continued) 

D. DEMOGRAPHICS FOR FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST FY21 Totals 

Gender of Victims 28
 # Male 7
 # Female 21
 # Relevant Data Not Available 0 

Age of Victims at the Time of Incident 28
 # 0-15 0
 # 16-19 0
 # 20-24 9
 # 25-34 18
 # 35-49 1
 # 50-64 0
 # 65 and older 0
 # Relevant Data Not Available 0 

Grade of Service Member Victims 28
 # E1-E4 9
 # E5-E9 13
 # WO1-WO5 0
 # O1-O3 5
 # O4-O10 1
 # Cadet/Midshipman 0
 # Academy Prep School Student 0
 # Relevant Data Not Available 0 

Status of Service Member Victims 28
 # Active Duty 27
 # Reserve (Activated) 1
 # National Guard (Activated - Title 10) 0
 # Cadet/Midshipman/Prep School Student 0
 # Academy Prep School Student 0
 # Relevant Data Not Available 0 

Victim Type 28
 # Service Member 28
 # DoD Civilian
 # DoD Contractor
 # Other US Government Civilian
 # Non-Service Member 0
 # Foreign National
 # Foreign Military
 # Relevant Data Not Available 0 

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN COMBAT AREAS OF INTEREST FY21 Totals 

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 0
 # Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 0
 # Service Member Making a Restricted Report for an Incident that Occurred After Age 18 0
 # Service Member Choosing Not to Specify 0
 # Relevant Data Not Available 0 

F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY21 Totals

 Mean # of Days Taken to Change to Unrestricted 9.5
 Standard Deviation of the Mean For Days Taken to Change to Unrestricted 13.35
 Mode # of Days Taken to Change to Unrestricted 1 

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO UNRESTRICTED REPORT IN THE FY21 IN COMBAT AREAS OF 
INTEREST FY21 Totals 

Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in the FY21 1
 # Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 1
 # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 0
 # Relevant Data Not Available 0 

TOTAL # FY21 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT FY21 Totals 

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST 28 
Afghanistan 6 
Bahrain 0 
Djibouti 0 
Iraq 0 
Jordan 1 
Kosovo 0 
Kuwait 1 
Lebanon 0 
Pakistan 0 
Qatar 8 
Saudi Arabia 0 
Somalia 0 
Syria 0 
Turkey 8 
Uae 4 
Yemen 0 

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of Unrestricted Reports listed in Worksheet 1a, Section A. 
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Support Services in Combat Areas of Interest 

AIR FORCE CAI FY21 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT 
NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of when the sexual assault report was made. 
A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY21 Totals 
# Support service referrals for Victims in the following categories

 # MILITARY Resources (Referred by DoD) 122
 # Medical 17
 # Mental Health 24
 # Legal 24
 # Chaplain/Spiritual Support 
# Rape Crisis Center

 # Victim Advocate/Uniformed Victim Advocate 

20

22
 # DoD Safe Helpline 13
 # Other 2

 # CIVILIAN Resources (Referred by DoD) 3
 # Medical 1
 # Mental Health 1
 # Legal 0
 # Chaplain/Spiritual Support 0
 # Rape Crisis Center 0
 # Victim Advocate 
# DoD Safe Helpline

 # Other 

1

0 
# Cases where SAFEs were conducted 2 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 
# Military Victims making an Unrestricted Report for an incident that occurred prior to military service 
B. FY21 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST 
# Military Protective Orders issued during FY21 

0 
FY21 TOTALS 

3 
# Reported MPO Violations in FY21 0
 # Reported MPO Violations by Subjects 0
 # Reported MPO Violations by Victims of sexual assault 0
 # Reported MPO Violations by Both 

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made when there is a safety risk for the Victim. 
# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 

0 

0
 # Unit/Duty expedited transfer requests by Service Member Victims Denied 0 

# Installation expedited transfer requests by Service Member Victims of sexual assault 12
 # Installation expedited transfer requests by Service Member Victims Denied 

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS OF INTEREST 
0 

FY21 TOTALS
# Support service referrals for Victims in the following categories

 # MILITARY Resources (Referred by DoD) 135
 # Medical 17
 # Mental Health 25
 # Legal 25
 # Chaplain/Spiritual Support 
# Rape Crisis Center

 # Victim Advocate/Uniformed Victim Advocate 

21

27
 # DoD Safe Helpline 17
 # Other 3

 # CIVILIAN Resources (Referred by DoD) 10
 # Medical 1
 # Mental Health 2
 # Legal 0
 # Chaplain/Spiritual Support 0
 # Rape Crisis Center 7
 # Victim Advocate 
# DoD Safe Helpline

 # Other 

0

0 
# Cases where SAFEs were conducted 1 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 
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Support Services in Combat Areas of Interest (continued) 

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS, CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER 
IN COMBAT AREAS OF INTEREST FY21 Totals 

D1. # Non-Service Members in the following categories: 0
 # Non-Service Member on Non-Service Member 0
 # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
 # Relevant Data Not Available 0 

D2. Gender of Non-Service Members 0
 # Male 0
 # Female 0
 # Relevant Data Not Available 0 
D3. Age of Non-Service Members at the Time of Incident 0
 # 0-15 0
 # 16-19 0
 # 20-24 0
 # 25-34 0
 # 35-49 0
 # 50-64 0
 # 65 and older 0
 # Relevant Data Not Available 0 
D4. Non-Service Member Type 0
 # DoD Civilian 0
 # DoD Contractor 0
 # Other US Government Civilian 0
 # US Civilian 0
 # Foreign National 0
 # Foreign Military 0
 # Relevant Data Not Available 
D5. # Support service referrals for Non-Service Members in the following categories 
# MILITARY Resources (Referred by DoD) 

0 

0
 # Medical 0
 # Mental Health 0
 # Legal 0
 # Chaplain/Spiritual Support 
# Rape Crisis Center
 # Victim Advocate/Uniformed Victim Advocate 

0

0
 # DoD Safe Helpline 0
 # Other 0 
# CIVILIAN Resources (Referred by DoD) 0
 # Medical 0
 # Mental Health 0
 # Legal 0
 # Chaplain/Spiritual Support 0
 # Rape Crisis Center 0
 # Victim Advocate 
# DoD Safe Helpline
 # Other 

0

0 
# Cases where SAFEs were conducted 0 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 
E. FY21 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF INTEREST FY21 Totals 
E1. # Non-Service Member Victims making Restricted Report 0
 # Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY21 0 
# Non-Service Member Victim reports remaining Restricted 0 
# Restricted Reports from Non-Service Member Victims in the following categories: 0
 # Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy) 0
 # Unidentified Subject or Undisclosed Affiliation on Non-Service Member 0
 # Relevant Data Not Available 0 
E2. Gender of Non-Service Member Victims 0
 # Male 0
 # Female 0
 # Relevant Data Not Available 0 
E3. Age of Non-Service Member Victims at the Time of Incident 0
 # 0-15 0
 # 16-19 0
 # 20-24 0
 # 25-34 0
 # 35-49 0
 # 50-64 0
 # 65 and older 0
 # Relevant Data Not Available 0 
E4. VICTIM Type 0
 # DoD Civilian
 # DoD Contractor
 # Other US Government Civilian
 # Non-Service Member 0
 # Relevant Data Not Available 
E5. # Support service referrals for Non-Service Member Victims in the following categories 
# MILITARY Resources 

0 

0
 # Medical 0
 # Mental Health 0
 # Legal 0
 # Chaplain/Spiritual Support 
# Rape Crisis Center
 # Victim Advocate/Uniformed Victim Advocate 

0

0
 # DoD Safe Helpline 0
 # Other 0 
# CIVILIAN Resources (Referred by DoD) 0
 # Medical 0
 # Mental Health 0
 # Legal 0
 # Chaplain/Spiritual Support 0
 # Rape Crisis Center 0
 # Victim Advocate 
# DoD Safe Helpline
 # Other 

0

0 
# Cases where SAFEs were conducted 0 
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0 
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Unrestricted Report Case Synopses 

No. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Rape (Art. 120) 

Rape (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Attempts to Commit Offenses (Art. 80) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

South Korea 

Turkey 

UNITED STATES 

United Kingdom 

UNITED STATES 

UNITED STATES 

Djibouti 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Italy 

UNITED STATES 

United Kingdom 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Army 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Victim Pay Grade 

E-6 

E-2 

E-3 

E-5 

Cadet/Midshipman 

E-3 

E-4 

Multiple Victims 

E-2 

E-5 

E-6 

E-4 

E-1 

E-4 

E-3 

E-1 

E-3 

US Civilian 

E-4 

Multiple Victims 

Cadet/Midshipman 

E-3 

US Civilian 

E-3 

E-4 

Victim Gender 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Female 

Male 

Female 

Female 

Female 

Male 

Multiple Victims - Male 

Female 

Female 

Female 

Male 

Multiple Victims - Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-5 

E-3 

E-5 

E-5 

C-1 

E-2 

E-6 

E-4 

E-3 

E-6 

E-5 

O-3 

E-1 

E-5 

E-3 

E-4 

E-6 

E-3 

E-4 

E-5 

C-1 

E-3 

E-5 

E-3 

E-4 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at Most Serious Offense 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable Convicted 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Courts-Martial charge preferred 
for non-sexual assault offense 

Other Sexual Misconduct (Art. 
120c) 

Discharge or Resignation in Lieu 
of Courts-Martial 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Acquitted 

Q2 (January-March) Administrative Discharge 

Q2 (January-March) Administrative Discharge 

Subject is a Civilian or Foreign 
National 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Fraternization (Art. 134-23) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Q4 (July-September) Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense 

Cruelty and maltreatment (Art. 
93) Article 15 Acquittal 

Q3 (April-June) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Sexual Assault (Art. 120) 

Other Adverse Administrative 
Action 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Q1 (October-December) Cadet/Midshipman Disciplinary 
System Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Abusive Sexual Contact (Art. 120) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Sexual Assault (Art. 120) 

No Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Yes Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted Assault (Art. 128) 

Administrative Discharge 
Type 

None 

General 

Under Other than Honorable 
Conditions (UOTHC) 

General 

None 

General 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Yes 

Yes 

Alcohol Use 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Victim (single victim) 

Both Victim and Subject 

Involved but not specified 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Case Synopsis Note 

Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that her supervisor, Subject, sexually assaulted Victim on multiple 
occasions to include penetration of Victim's vulva by Subject's penis without consent. Subject 
admitted to conduct with Victim, but stated Victim consented. Victim indicated that she did 
not wish to participate in a court martial against the Subject. After receiving the report of 
investigation, considering the victim's wishes and consulting with the staff judge advocate, 
the commander punished Subject under Article 15, UCMJ for having an unprofessional 
relationship. Subject's punishment consisting of a Forfeiture of Pay and Allowances was 
Notes: Subject was investigated for using his tongue to penetrate Victim's vulva when Victim 
was unable to consent due to alcohol consumption. The incident was to have taken place in 
Subject's room after Victim, Subject, and a friend went to a sports bar. Victim's memory of 
the evening was fractured due to her alcohol consumption, but during the course of the 
investigation, Subject admitted to performing oral sex on Victim while Victim was "passed 
out." After receiving the report of investigation and consulting with the staff judge advocate, 
the commander preferred charges. Subject was acquitted at court martial. 
Notes: Victim and Subject were in a consensual relationship until Subject became a non-
commissioned officer and Victim's direct supervisor; thereafter, their relationship ended. At 
the time and place of incident, Subject came to Victim's home and pushed Victim down on 
the couch while Victim repeatedly told Subject that Victim did not want to be in a sexual 
relationship with Subject. Subject then pulled down his and Victim's pants and penetrated her 
vulva with his (Subject's) penis without consent. Separately, on a different occasion, Subject 
showed coworkers a photograph of a naked female sleeping in bed with her buttocks 
exposed; the female was identified to be the Victim. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander preferred charges for 
Broadcasting an Indecent Recording and Failing to Obey Lawful Orders. Subject submitted a 
request for a discharge in lieu of court-martial. Victim supported the discharge. After 
consultation with the Staff Judge Advocate, the commander approved Subject's discharge 
Notes: Subject was investigated for using his hands to touch Victim One's breast without her 
consent, and using his penis to touch Victim Two's face without her consent. Victim One 
declined to participate in the court-martial. At a General Court-Martial, Subject was acquitted 
by jury/members panel of charges related to Victim Two. 
Notes: Victim alleged that at the time and place of incident, Subject used his finger to 
penetrate Victim's vulva without consent. On that evening Victimattended an off-base party 
and consumed a substantial amount of alcohol. Following the party, Victim returned to base 
and met the Subject in Victim's dorm room. Victim recalled stumbling and falling several 
times and recalled Subject rubbing Victim's, which she initially thought was weird, but 
dismissed it because Subject was Victim's friend anddid not think he would do anything 
inappropriate. Victim and Subject had never had any intimate encounters or discussed being 
more than friends. Victim provided input after consulting with SVC and stated that she would 
not participate in military justice process, but would participate in a discharge board and 
wanted Subject discharged. After consultation with the SJA, the commander declined to take 
military justice action, but recommended that a discharge board be convened. A discharge 
board was convened and the board determined that Subject committed sexual assault and 
recommended that he be discharged with an UOTHC characterization. After approval by 
SECAF, Subject was discharged w/ a General characterization and his recoupment was 
Notes: Victim reported that when she and Subject were working together, Subject asked 
Victim for help in a computer room. While there, Subject grabbed Victim's chair and straddled 
her, rubbed Victim's legs, unbuckled Victim's pants and used his finger to digitally penetrate 
Victim's vulva. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined it was appropriate to initiate discharge against the 
Subject. Subject waived the discharge board. 

Notes: Subject was accused of intentionally slapping Victim's buttocks Subject was in civilian 
status on an Air Reserve Base. Off-base prosecutors had criminal jurisdiction. A misdemeanor 
Arrest Warrant for Battery and a No Contact Order was issued On October 10, 2019. Subject 
entered into a pretrial diversion agreement with off-base prosecutors on December 13, 2019. 

Notes: Victim reported that Subject sexually assaulted Victim by penetrating her vulva with 
Subject's penis without consent. The investigation revealed Subject sexually assaulted another 
victim, also. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. However, charges against Subject were 
withdrawn and dismissed prior to arraignment due to both Victims' declination to participate. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim alleged that at the time and place of incident, Subject entered Victim's dorm 
room and began penetrating Victim's vulva with Subject's penis. Numerous attempts by the 
legal office to contact Victim about participating in the case and preferences as to disposition 
were futile. After receiving the report of investigation and consultation with the Staff Judge 
Advocate, the commander determined an Letter of Reprimand for other misconduct raised in 
the report of investigation but unrelated to the sexual assault allegation was appropriate in 
this case. The Subject was discharged (General Discharge) for other minor disciplinary 
infractions 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported at the time and place of the incident, Victim, Subject, and witnesses 
were at Subject’s off-base residence; both Victim and Subject were drinking alcohol during 
the course of the evening. Subject offered to sleep on the couch while Victim slept in Subject 
bed; Victim accepted the offer. Later, Subject laid next to Victim and placed Subject’s hand 
on Victim’s waist without consent. After reviewing evidence and consulting with the Staff 
Judge Advocate, commander served Subject with a Letter of Reprimand. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject Visited at her home and there, Subject kissed Victim on her neck, breast, 
upper inner thigh, and on top ofher vulva over Victim's clothing and without Victim's consent. 
Over the course of the investigation, it was discovered that Victim and Subject had engaged 
in a sexually suggestive and flirtatious relationship with one another and that Victim had sent 
Subject a video of Victim engaging in a sex act. Victim's account of the incident called into 
question due to conflicting information. After receiving the Report of Investigation and 
consultation with the Staff Judge Advocate, the commander determined court-martial charges 
were not appropriate to address the victim's allegations. However, the commander issued 
Letters of Reprimand for unprofessional conduct and unprofessional relationship to both 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that on several different dates, without consent, Subject kissed Victim, 
used his hands to touch Victim's vulva, and used his tongue and penis to penetrate Victim's 
vulva. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable cause only for a non-sexual assault 
offense. The punished Subject under Article 15, UCMJ, for Fraternization, Adultery, 
Maltreatment and Obstructing Justice 
Notes: Subject and Victim were in Subject's room when he used his penis and penetrated 
Victim's vulva without consent. Subject asserted to investigators that the intercourse was 
consensual. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was acquitted at court martial. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: No; Extra 
Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported Subject touched her back with his erect penis through their clothes. 
During the course of the investigation, Victim declined to further participate. After receiving 
the report of investigation, taking into account the Victim's wishes and consulting with the 
staff judge advocate, the commander commander offered subject nonjudicial punishment for 
assault consummated by battery Notes: After drinking with Subject on the date of incident, Victim fell asleep on a friend's 
couch. Subject was on the other side of the couch with a blanket covering him. Hours later, 
Victim awakened to find Subject' blanket on Victim and the Subject next to Victim; at that 
time Subject's hand was in Victim's boxer shorts, touching Victim's penis without consent. 
Subject submitted a request for a discharge in lieu of court-martial. Victim supported the 
discharge. After consultation with the Staff Judge Advocate, the commander approved 
Subject's discharge with a UOTHC service characterization 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: While at a party Subject grabbed Victim's inner thigh and then put his hand under 
Victim's underwear and used his finger and touched Victim's vulva; thereafter, Subject used 
his penis to penetrate Victim's vulva. All actions were done without Victim's consent in that 
Victim was unable to consent to sexual contact due to alcohol intoxication. After receiving the 
report of investigation, considering the victims' wishes and consulting with the staff judge 
advocate, the commander issued Subject a Letter of Reprimand. 
Notes: Victim reported that Subject used his hands to touch Victim's buttocks without 
consent. After receiving the report of investigation and consultation with the Staff Judge 
Advocate, the commander determined there was sufficient evidence to initiate nonjudicial 
punishment proceedings. After considering the subject's written matters and personal 
appearance, the commander concluded the member did not commit the offense and 
terminated the proceedings Courts-Martial discharge: DD Dishonorable Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 16; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: 
No; 

Notes: Victim reported that Subject used his penis to penetrate Victim's vulva without 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. The Subject submitted a plea agreement to the 
commander offering to plead guilty; the Victim supported the plea offer. After consultation 
with the Staff Judge Advocate, the commander approved the plea agreement and the Subject 
pleaded guilty Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for grinding his penis into Victim One's buttocks and for 
grabbing Victim Two's face and trying to kiss Victim Two. A discharge board was convened 
on to consider whether Subject should be discharged on the basis of sexual assault; the 
board elected to retain Subject. Thereafter, the commander issued Subject a Letter of 
Reprimand for Assault Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for attempting to grab Victim One's (V1) genitalia, and 
licking the back of Victim Two's (V2) neck from behind V2. Both incidents occurred at a 
restaurant. After reviewing and considering all available evidence, the commander found the 
member guilty of violating Article 128, UCMJ and imposed punishment on Subject under 
Article 15 UCMJ Adverse Administration Action Type: Cadet/Midshipman Disciplinary System; 

Notes: Subject was investigated for using his mouth/tongue and finger to penetrate Victim's 
(V1's) vulva after she communicated she did not want to engage in sexual activity. After 
closing her legs, Subject stopped, but then sometime later after V1 fell asleep, Subject again 
used his mouth/tongue and finger to penetrate V1's vulva and then also used his penis to 
penetrate V1's vulva without consent. During the course of the investigation, two other 
Victims were identified by the Office of Special Investigations. Victim Two (V2) indicated that 
at the time and place of incident, when V2 and Subject were watching television, Subject 
touched V2's genital area over V2's clothing; Victim communicated that Subject should stop 
and Subject moved his hand away. After a while, Subject again put his hand on V2's genital 
area and asked for sex. Victim indicated that she was not interested in that moment and 
perhaps later she might be. Later, when Subject went to bed, V2 followed and Subject then 
used his penis to penetrate V2's vulva; V2 did not indicate that she did not consent and 
during the sexual activity, also changed position when asked to by Subject.Victim Three (V3) 
indicated that when she and Subject dated, Subject would touch V3's buttocks without 
consent. V3 declined to participate further in the investigation and/or any disciplinary action 
against Subject. After receiving the report of investigation, considering Victim inputs, and 
consulting with the staff judge advocate, the commander elected to proceed with an 
administrative discharge board inquiry against Subject. The Board concluded that Subject did 
not commit the acts alleged and elected to retain Subject 
Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 36; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that at the time and place of incident, Subject walked Victim to her 
room after Victim became extremely intoxicated. Victim's memory of the incident was spotty 
but she recalled that once in the room, Subject used his finger and penis to penetrate Victim's 
vulva and his penis to penetrate Victim's anus. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges. The Subject 
submitted a plea agreement to the commander offering to plead guilty; the Victim supported 
the plea offer. After consultation with the Staff Judge Advocate, the commander approved the 
plea agreement and the Subject pleaded guilty to assault consummated by battery with 
respect to conduct involving Victim and abusive sexual contact with respect to conduct 
involving a different, 2d Victim. 
Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: No; Forfeiture of Pay 
and Allowances: No; Fine: No; Restriction: No; Reduction in rank: No; Hard Labor: Yes; Hard 
Labor (Days): 60; 

Notes: Victim reported that after meeting Subject via a dating application, they went to local 
bar and consumed alcoholic beverages. Thereafter, in Subject's hotel room, after kissing the 
Victim, Subject removed Victim's pants even though Victim told Subject not to do so. Subject 
then used his tongue and penis to penetrate Victim's vulva without consent. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
preferred charges Subject was convicted at court martial 
Notes: Male Victim reported that at the time and place of incident, Victim and male Subject 
were attending a colleague's party. Subject was observed providing Victim drinks throughout 
the evening. Victim was intoxicated and went to a bedroom to lay down; Victim awakened to 
find Subject's penis rubbing against Victim's back from behind and felt Subject using his 
hands to touch Victim's penis while Victim was intoxicated and unable to consent. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a request for a discharge in lieu of court-
martial. After consultation with the Staff Judge Advocate, the commander approved Subject's 
discharge with a UOTHC service characterization. 
Courts-Martial discharge: BCD Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Life without Parole; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated for touching Victims' buttocks on separate occasions. At the 
time charges against the Subject were preferred, Subject was also being prosecuted by a 
civilian agency for other sexual misconduct against a minor. In the instant case, the Subject 
submitted a plea agreement to the commander offering to plead guilty to UCMJ Article 128. 
After consultation with the Staff Judge Advocate, the commander approved the PTA and 
Subject pleaded guilty to specifications of UCMJ Article 128 and in addition to a BCD, was 
sentenced to 1 5 months of confinement 
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Unrestricted Report Case Synopses 

No. 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

38 

39 

40 

41 

42 

43 

44 

45 

46 

47 

48 

49 

50 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Attempts to Commit Offenses (Art. 80) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Rape (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

Germany 

UNITED STATES 

United Kingdom 

United Kingdom 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-4 

Multiple Victims 

US Civilian 

E-4 

US Civilian 

E-3 

E-4 

E-3 

E-5 

E-2 

E-5 

US Civilian 

E-3 

E-3 

E-4 

E-3 

E-3 

US Civilian 

E-6 

E-2 

E-3 

E-6 

E-4 

E-3 

E-2 

Victim Gender 

Female 

Multiple Victims - Male 

Female 

Female 

Female 

Female 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-5 

E-4 

E-5 

E-5 

E-5 

E-6 

E-2 

E-1 

E-7 

E-3 

E-5 

E-4 

E-3 

E-4 

E-3 

E-5 

E-3 

E-5 

E-6 

E-3 

E-2 

E-7 

E-5 

E-5 

E-3 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Other adverse administrative 
actions for non-sexual assault 

offense 

No Q3 (April-June) Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No Multiple Referrals Q4 (July-September) Other Adverse Administrative 
Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

No Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense 

False official statements (Art. 
107) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense General Article Offense (Art. 134) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Multiple Referrals Q4 (July-September) Other Adverse Administrative 
Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Most Serious Offense 
Convicted 

Administrative Discharge 
Type 

None 

None 

None 

None 

None 

None 

None 

General 

dministrative Actions 

Must Register as Sex 
Offender Alcohol Use 

Victim (single victim) 

Involved but not specified 

Both Victim and Subject 

Subject (a single subject) 

Both Victim and Subject 

Both Victim and Subject 

Subject (a single subject) 

Subject (a single subject) 

Victim (single victim) 

Both Victim and Subject 

Victim (single victim) 

Unknown 

Both Victim and Subject 

Both Victim and Subject 

Involved but not specified 

Victim (single victim) 

Both Victim and Subject 

Case Synopsis Note 

Adverse Administration Action Type: Letter of Counseling (LOC); 

Notes: Victim, Subject, and another individual were at a commercial establishment drinking. 
The following day, a witness one (W1) told Victim that W1 observed Victim and Subject 
kissing and then observed Subject trying to enter the car/Uber Victim called to go home. W1 
further saw that Subject was prevented from entering the car by witness two. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
issued Subject a letter of reprimand Notes: Subject was investigated for sexually assaulting multiple Victims. Subject displayed his 
penis to Victim One (V1); approached and hugged V1 from behind and bit V1’s neck; on a 
separate occasion, Subject reached into V1’s pants and touched V1’s penis; and Subject 
grabbed V1 and tried to pressure V1 into performing oral sex on Subject. Subject grabbed 
Victim Two’s (V2) buttocks and, on one occasion, Subject slid his fingers between V2’s 
buttock; grabbed and licked V2’s face; and on multiple occasions, grabbed V2’s groin. 
Subject grabbed Victim Three’s (V3) buttocks; grabbed and licked V3’s face; and grabbed 
V3’s penis. Subject touched/slapped Victim Four’s (V4) buttocks over clothing 20 and 30 
times and also attempted to touch V4’s groin. Subject grabbed Victim Five’s (V5) groin. 
Subject attempted to kiss Victim Six (V6). During the course of the investigation, V2, V5, and 
V6 declined to participate. After receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander preferred court-martial charges. Subsequently, Subject 
submitted a request for a discharge in lieu of court-martial. Victims supported the discharge. 
After consultation with the Staff Judge Advocate, court-martial charges were dismissed after 
arraignment and the commander approved Subject's discharge with a UOTHC service Notes: Victim reported that over a period of time and on two separate occasions, Subject 
repeatedly touched her breasts and groin area without consent. Each time, Victim pushed 
Subject's hand away or admonished him to stop. On a third occasion/date, after consuming 
alcohol Victim went to her room alone to go sleep. While Victim was sleeping, she awakened 
to her vulva being penetrated by Subject's finger has he was behind her. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. On the eve of trial, Victim indicated that she would not participate in the 
General Court Martial against Subject and the charges with respect to Victim were dismissed 
by the commander Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject inappropriately grabbed and kissed victim and pushed her inside her hotel 
room. Subject was dragged away by other Service Members who witnessed the assault. After 
consultation with the Staff Judge Advocate the commander determined an LOR would be 
sufficient Notes: Victim informed OSI that on the date of the incident, Victim was at the location for a 
wedding. Victim was staying with a relative but met with friends and Subject at a different 
location for a bachelor party. After leaving the gathering, Victim eventually went to a 
place/hotel where the others, including the Subject were staying and fell asleep. Victim 
awoke on one of the couches in the living room, still clothed in the dress she wore the night 
before, and felt Subject's finger(s) penetrating Victim's vulva. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for repeatedly slapping Victim's buttocks with Subject's 
hands. After receiving the report of investigation and consulting with the staff judge 
advocate the commander punished Subject under Article 15 UCMJ Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for grabbing Victim's breasts and buttocks without consent. 
After reviewing the report of investigation and consulting with the Staff Judge Advocate, the 
commander punished the subject under Art 15 UCMJ 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject knocked on Victim's 
door. Although Victim didn't give Subject permission to enter, he did anyway and closed the 
door behind him. Victim repeatedly told Subject to get out but Subject refused. Subject then 
grabbed Victim by throat and threw her on the ground. Victim told Subject that Victim would 
start screaming if Subject didn't get out; after someone knocked on the door, Subject left 
Victim's room. After reviewing the ROI and consulting with the Staff Judge Advocate, the 
commander issued Subject a Letter of Reprimand for Art 128, Assault. 
Adverse Administration Action Type: Letter of Admonishment (LOA); 

Notes: At the time and place of incident, when Victim was speaking to a superior, Subject 
approached Victim from behind and pressed his genitalia against Victim's lower back. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander did not find probable cause for sexual assault. The commander issued the 
Subject a Letter of Admonishment for inappropriate behavior 
Notes: Victim reported that at the time and place of incident, without consent, Subject kissed 
Victim on the lips, grabbed Victim's hands and held them with one of Subject's hands, and 
with his other hand, Subject reached inside Victim's pants/underwear and penetrated Victim's 
vulva with his/Subject's finger. Subject submitted a request for a discharge in lieu of court-
martial. Victim supported the discharge. After consultation with the Staff Judge Advocate, the 
commander approved Subject's discharge with a UOTHC service characterization. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that while on a temporary duty assignment, Victim and Subject visited 
a hotel room of a fellow airmen. There, Subject, who was intoxicated due to alcohol 
consumption at a holiday party, used his hands to touch Victim's buttocks as Subject walked 
passed by Victim. After receiving the report of investigation and consulting with the staff 
judge advocate, the commander determined there was probable cause only for a non-sexual 
assault offense. The commander issued the Subject a Letter of Reprimand for assault. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject and Victim were introduced via an electronic social application. When Victim 
and Subject met in person on their first date, Victim informed Subject that she would not 
have sex with him. When they met a 2d a time a couple of weeks later, Victim reported that 
Subject penetrated Victim's vulva with Subject's penis. Victim informed Subject that it was 
painful, but did not say no. Thereafter, there were two more incidents of penetration. During 
the course of the investigation, Subject's false official statements regarding travel documents 
were discovered and investigated. After reviewing the report of investigation, reviewing and 
considering all available evidence, and consulting with the staff judge advocate, the 
commander found insufficient evidence to punish Subject for sexual assault but did punish 
Subject with a reprimand under Article 15, UCMJ, for false official statement. 
Notes: Subject used his penis to penetrate Victim's vulva without Victim's consent. Following 
the Article 32 hearing, the general court-martial convening authority referred the charges to a 
general court martial. Subject submitted a request for a Chapter 4 dischargein lieu of court-
martial. Victim supported the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a UOTHC service characterization. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that when she was intoxicated from drinking with Subject, he used his 
penis to penetrate Victim's vulva without consent. Subject asserted that the contact with 
Victim was consensual and that he provided the alcohol that was consumed. Forensic 
evidence collected from Victim specifically excluded Subject and identified another individual's 
DNA profile. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander determined there was probable cause only for a non-sexual assault 
offense. The commander issued the Subject a Letter of Reprimand for providing alcohol to a 
minor Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that while she and the Subject were dating, Subject learned about a 
previous relationship that Victim had with a married service-member senior to the Victim. 
Subject threatened to report Victim's prior relationship to command if she did not perform 
sexual acts with Subjects. Due to Subject's threats, Victim allowed Subject to use his penis to 
penetrate Victim's mouth and vulva. Also, on multiple occasions, Subject used his hands to 
grab Victim's breasts and hit Victim's buttocks without consent in the workplace. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander punished Subject for abusive sexual contact and extortion under Article 15, Notes: Victim reported that over a period of time, Subject, who was Victim s supervisor, 
pressured Victim into having intercourse with Subject several times, and when Victim 
ultimately decided to cut ties with Subject, he started sending Victim harassing text 
messages. On one particular occasion, Victim was intoxicated and told Subject to touching 
Victim but Subject used his finger to penetrate Victim's vulva. Victim indicated that if she did 
not do what Subject asked, he would make work difficult for Victim. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, the commander preferred 
charges against Subject. After the Article 32 hearing, Victim declined to participate in the 
prosecution of the matter. After reviewing the Article 32 preliminary hearing report, 
considering Victim's position, and consulting with the staff judge advocate, the commander 
withdrew the charges Case closed Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 45; Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for sexually assaulting multiple Victims. Victim One (V1) 
reported that Subject made unwanted sexual advances toward V1 on multiple occasions; on 
one occasion, Subject tapped V1 on the penis and grabbed V1’s penis with his hand. On a 
different date, Subject grabbed V1’s knee and when V1 attempted to push Subject’s hand 
away, Subject grabbed V1’s arm and Subject wrapped his arms around V1’s shoulders. Victim 
Two (V2) reported that on two separate occasions, Subject used his hand to touch V2’s 
genital area. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander punished member under Article 15, UCMJ. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Over a period of time, Victim reported that Subject sexually assaulted her repeatedly 
when the Victim either did not consent or could not consent due to alcohol. After reviewing 
the available evidence, and consulting with the Staff Judge Advocate, the commander 
determined that there was insufficient evidence to support the preferral of charges and that 
nonjudicial punishment (NJP) was an appropriate course of action. The commander punished 
the Subject with NJP for extramarital conduct under Article 134. 
Adverse Administration Action Type: Letter of Counseling (LOC); 

Notes: Victim attended a party at Subject's house. During the party, Subject pushed Victim 
against a wall and forcibly kissed her and penetrated Victim's mouth with Subject's tongue 
and then tried to grab Victim's hand and attempted to take her upstairs. All conduct was 
without Victim's consent. After receiving the report of investigation, considering the victim's 
wishes and consulting with the staff judge advocate, the commander issued Subject a Letter 
of Counseling 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for using his penis to penetrate Victim's vulva without 
Victim's consent in that Victim was unable to consent because of alcohol intoxication. During 
the course of the investigation, Victim declined to cooperate in the investigation. However, 
the investigation revealed additional misconduct allegedly committed by Subject against 
another Victim (V2). After receiving the report of investigation, considering the victims' 
wishes and consulting with the staff judge advocate, the commander issued Subject a Letter 
of Reprimand for Poor Wingmanship and filed the letter in his Unfavorable Information File. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 30; Reduction in rank: Yes; Pay Grade Reduced To: E-
2; Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that while attending a work social event, Subject grabbed Victim's 
head and pulled it down until Victim's face made contact with Subject's groin. After receiving 
the report of investigation and consulting with the Staff Judge Advocate, the commander 
determined there was probable cause only for a non-sexual assault offense. The punished 
Subject under Article 15, UCMJ, for Assault and Sexual Harassment. 
Adverse Administration Action Type: Letter of Admonishment (LOA); 

Notes: Victim and subject were coworkers from the same Squadron. The assault occurred on 
Base, in the building where they worked. The subject touched the victim inappropriately 
through her clothing without consent. The subject tickled the victim in the rib cage and 
touched the underneath part of the victim's breast. AFOSI investigated the victim's allegation 
of abusive sexual contact under Article 120 of the UCMJ. After consultation with the SJA, the 
Title 32 Commander and Title 10 Commander determined misconduct occurred. A Letter of 
Admonishment was issued to the subject by the Title 10 Commander. Subject retired from 
the Air National Guard in 2019 Notes: At the time and place of incident, when Victim was very intoxicated and unable to 
consent to sexual activity, Subject used his penis to penetrate Victim's vulva and attempted to 
penetrate Victim's anus. After receiving the report of investigation and consulting with the 
staff judge advocate, the commander preferred charges. Subject was acquitted at court 
martial. 
Notes: Victim reported that during the time that Victim and Subject were in a relationship 
which included consensual sexual activity, Subject used his penis to penetrate Victim's vulva 
without consent. After receiving the report of investigation and consulting with the staff judge 
advocate the commander agreed with the finding from the article 32 hearing and dismissed 
the case. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that after an evening of drinking with Victim's friend and two others to 
include Subject, Victim was highly intoxicated. Subject offered to walk Victim home. Along 
the way, when Victim complained about not being able to return phone calls because of cell 
phone reception in her room, Subject invited Victim to Subject's room because he had good 
reception there. Victim's memory of what transpired in Subject's room was fractured: she 
remembered Subject kissing Victim and moving around on Subject's bed. Victim's next 
memory was of her and Subject's genitals touching, but Victim was unsure of whether there 
was penetration. During the course of the investigation, Victim declined to cooperate with the 
investigation and prosecution of the case. After reviewing the report of investigation and 
consulting with the Staff Judge Advocate, the commander punished the subject under Art 15, 

Page 27 of 39 



     

 

 

               

  

 

              

              

   

 

               

        

 

            

              

        

 

  

   

     

j g

ynop p A

Unrestricted Report Case Synopses 

No. 

51 

52 

53 

54 

55 

56 

57 

58 

59 

60 

61 

62 

63 

64 

65 

66 

67 

68 

69 

70 

71 

72 

73 

74 

75 

76 

77 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Rape (Art. 120) 

Rape (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Attempts to Commit Offenses (Art. 80) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

South Korea 

Turkey 

Turkey 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

N/A 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Unknown 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

US Civilian 

Multiple Victims 

US Civilian 

E-3 

US Civilian 

E-3 

Unknown 

E-5 

O-2 

E-3 

E-3 

Multiple Victims 

E-4 

E-3 

E-3 

E-2 

E-5 

E-4 

E-6 

E-3 

E-6 

E-4 

E-5 

E-4 

E-4 

US Civilian 

E-5 

Victim Gender 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Unknown 

Male 

Female 

Male 

Male 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Female 

Female 

Male 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Unknown 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-4 

E-5 

E-3 

E-4 

E-6 

E-4 

E-4 

O-4 

E-4 

E-3 

E-6 

E-5 

E-3 

E-1 

E-2 

E-8 

E-4 

E-6 

E-3 

E-6 

E-5 

E-6 

E-4 

E-3 

E-3 

E-5 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Unknown 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Acquittal 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Q1 (October-December) Courts-Martial Charge Preferred Aggravated Sexual Contact (Art. Charges dismissed subsequent to 

120) recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Acquittal 

No Q4 (July-September) Administrative Discharge 

Q4 (July-September) Offender is Unknown 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed for any other 
reason prior to Courts-Martial 

followed by Art. 15 punishment 

Other Adverse Administrative 
Action 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

No Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Acquittal 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Q2 (January-March) Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Most Serious Offense 
Convicted 

Administrative Discharge 
Type 

General 

General 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

General 

None 

dministrative Actions 

Must Register as Sex 
Offender Alcohol Use Case Synopsis Note 

Notes: Subject was investigated for using his penis to touch Victim's leg without consent. 
Victim had fallen asleep on a couch at the location of the incident; Subject came home from 
night shift work, changed into athletic shorts, began to play video games on the couch, and 
fell asleep. Victim did not see the subject's penis, but felt it and cried out; Subject denied 
touching the victim. After reviewing the report of investigation and consulting with the staff 
judge advocate, the commander offered the Subject non-judicial punishment (NJP) under 
Article 15 of the UCMJ. Before imposing punishment and after reviewing and considering all 
available evidence, the commander terminated the NJP proceeding against the Subject. 
Notes: Victim One (V1): V1 had had her wisdom teeth removed and Subject, V1's supervisor, 
offered to let V1 stay with Subject so that V1 would not be alone. After the surgery Subject 
took V1 to Subject's apartment, put V1 to bed, and left for work. When Subject returned 
home he watched TV with V1; when V1 asked to go home but Subject said it was too late. 
V1 said she would sleep on the couch but Subject said he and V1 could sleep together in the 
same bed like sister and brother so V1 agreed. While in bed Subject started touching 
between V1's thigh and she tried to move Subject's hands away. Following the Article 32 
hearing, the general court-martial convening authority referred the charges to a general court 
martial. Subject submitted a request for a Chapter 4 discharge in lieu of court-martial. V1 
supported the Chapter 4 discharge. The general court-martial convening authority approved 
Subject's Chapter 4 discharge with a UOTHC service characterization.V2: Subject was senior 
to V2, but not her supervisor. Subject asked Victim if she wanted to hang out after both had 
been at a work/squadron volunteer event. After purchasing groceries, Subject and V2 went to 
Subject's place where they watched TV. While watching TV, Subject moved closer to V2 and 
began to kiss her; V2 did not want to engage with Subject and felt uncomfortable; thereafter, 
Subject removed V2's shirt and sports bra. Following the Article 32 Hearing and consulting 
with the Staff Judge Advocate, the commander determined there was probable cause only for 
a non-sexual assault offense with respect to V2. The punished Subject under Article 15, 
UCMJ, for engaging in an Unprofessional Relationship. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim and Subject electronically met through a dating app, and then actually met in a 
college-campus parking lot. Subject invited Victim into the backseat of Subject's car. Victim 
reported that while in the backseat, Subject used his hands to touch Victim's breast and on 
two occasions, Subject placed Victim's hand on Subject's exposed penis; all conduct was 
done without Victim's consent. , also without her consent. After reviewing the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished the 
subject under Art 15, UCMJ. Subsequently, the commander suspended that portion of 
Subject's punishment reducing rank to E-1 and instead, reduced Subject's rank to E-2. 
Notes: Victim disclosed that on two separate occasions after drinking at a party, she woke up 
in Subject's bed and did not know what had happened. An investigation was commenced 
after which Victim revealed that subject used his penis to penetrate her vulva when she was 

Both Victim and Subject unable to consent. Upon questioning, Subject indicated that the sexual activity was 
consensual. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges for sexual assault and other non-sexual 
offenses. After reviewing the Article 32 preliminary hearing report and consulting with the 
staff judge advocate the commander dismissed the charges Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject grabbed Victim's buttocks and kissed Victim without her 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander determined there was probable cause only for a non-sexual assault 
offense The commander issued the Subject a Letter of Reprimand 
Notes: Subject and the Victim were good friends who had known each other for quite some 
time. When Subject was packing up his residence for his pending separation, the Victim 
stopped by to help. Victim reported that Subject threw shaving cream on Victim and grabbed 
her from behind, touching Victim's breasts and thighs over her clothing, without consent. 
Several days later, Subject stopped by Victim's apartment and brought alcohol with him and 
eventually left; the victim was 20 years old at the time. After reviewing the report of 
investigation and consulting with the staff judge advocate, the commander offered the 
Subject non-judicial punishment (NJP) under Article 15 of the UCMJ. Before imposing 
punishment and after reviewing and considering all available evidence, the commander 
terminated the NJP proceeding against the Subject; the commander subsequently issued the 
Subject a Letter of Reprimand for providing alcohol to a minor. 
Notes: Civilian victim did not report with ANG. She reported to civilian law enforcement for 
prosecution. Subject/defendant is charged with one count of Rape (Person Felony, Severity 
Level 1) for unlawfully and knowingly engage in sexual intercourse with the victim, who did 
not consent to the sexual intercourse when victim was overcome by force or fear. He is also 
charged with one count of Aggravated Criminal Sodomy (Person Felony, Severity Level 1) for 
unlawfully engage in sodomy with victim or cause victim to engage in sodomy with defendant 

Both Victim and Subject 
without victim's consent under circumstances when victim was overcome by force or fear. 
Based on the evidence, there is a preponderance of the evidence that member engaged in 
the charged conduct. Defendant claims and maintains that all contact was consensual and 
initiated by the victim. After consultation with the Office of the Staff Judge Advocate, the 
commander initiated an AGR curtailment action which resulted in curtailment of his AGR 
position. Member requested restoration to his prior technician position. In addition to the 
curtailment, the commander initiated an involuntary administrative discharge action. Member 
was administratively discharged and his technician restoration request was denied by the 
Adjutant General. 
Notes: Service member was raped by two subjects in the school house at Sheppard AFB 
during the victims technical training school. Victim reports they do not know who the subjects 
were. Investigation was completed by AFOSI. No punishment as no subjects were named. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for grabbing Victim's breasts, placing his penis against 

Both Victim and Subject Victim's thigh, and attempting to sexually assault Victim. Before court martial, the Subject 
submitted a plea agreement proposing to receive non-judicial punishment for Conduct 
Unbecoming and Simple Assault. Victim supported the NJP proposal. After consultation with 
the staff judge advocate, the General Court Martial Convening Authority approved the plea 
agreement and Subject was punished under Article 15, UCMJ.Court Martial, GCMCA approved 
a plea agreement for member to receive NJP) 
Adverse Administration Action Type: Letter of Counseling (LOC); 

Notes: At the time and place of incident, Subject approached Victim from behind and gave 
Victim a bear hug; while hugging Victim, Subject thrusted against Victim and thereafter, 
Subject grabbed Victim's genitalia (penis). After receiving the report of investigation and 
consulting with the staff judge advocate, the commander determined there was not probable 
cause for a sexual assault. The commander issued the Subject a Letter of Counseling. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for abusive sexual contact when Victim reported Subjected 
grabbed his genitals without consent. After receiving the report of investigation, consulting 
with the Staff Judge Advocate, and with the support of the Victim, the commander imposed 
punishment under Article 15, UCMJ for violation of Article 120, UCMJ abusive sexual contact. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

All victims and subjects (multiple Notes: Subject was investigated for using his hands to touch the buttocks, breasts, and hip of 

parties to the crime) Victim #1 without consent and to touch the buttocks of Victim #2 without consent. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander determined there was probable cause only for a non-sexual assault offense. The 
commander issued the Subject a Letter of Reprimand for Assault under UCMJ Article 128. 
Notes: Victim reported that at the time and place of incident, Victim and Subject were 
hanging out in Victim's room. After Subject left, Victim went to bed. Subject came back to 
Victim's room, removed Victim's pants, and used his finger to penetrate Victim's vulva without 

Unknown consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject submitted a request for a discharge in 
lieu of court-martial. Victim did not want to participate further and supported the discharge. 
After consultation with the Staff Judge Advocate, the commander approved Subject's 
discharge with a UOTHC service characterization 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was accused of pressuring Victim to be in a sexual relationship and touching 
the Victim without consent in that Subject stood behind Victim and rubbed Subject's clothed 
groin against Victim's clothed buttocks. Victim declared she did not want to participate in the 
investigation against the Subject. After consultation with the Staff Judge Advocate the 
commander determined to issue the Subject a Letter of Reprimand. 
Notes: Victim reported that while laying in her bed, Subject jumped on top of Victim and 

Unknown 
started grinding on her. After receiving the report of investigation and consulting with the 
Staff Judge Advocate, the commander offered the Subject an Article 15, UCMJ for a non-
sexual assault offense. Subsequently, commander terminated the Article 15, UCMJ 
proceeding. 
Notes: Subject was investigated for using his penis to penetrate Victim's vulva when the 

Both Victim and Subject Victim was intoxicated and unable to consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander preferred charges. Subject was 
acquitted at trial. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-7; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Subject (a single subject) Notes: At the time and place of incident, Victim observed Subject was having difficulty 
walking and keeping balance because of alcohol intoxication and went to help him. As Victim 
was helping Subject, Subject put his hand on Victim's lower hip, pulled Victim close, and 
kissed Victim's neck without consent. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander punished Subject under Article 15, UCMJ. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Subject (a single subject) Notes: Victim reported that at the time and place of incident, Victim was in her car with 
Subject when Subject began touching and rubbing Victim's inner thigh and making sexually 
suggestive comments. Subject also grabbed Victim's hand and kissed it repeatedly. All 
conduct was done without Victim's consent. After the commander received the Report of 
Investigation and consulted with the Staff Judge Advocate, the Subject received non-judicial 
punishment for assault Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of the incident, as Victim was sitting on a 
desk conversing with other coworkers, Subject approached Victim, lifted her from the desk by 
placing one hand under Victim's thigh and another across Victim's chest, and dropped her on 
the floor of an adjacent hallway. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander issued Subject a Letter of Reprimand for a 
non-sexual assault offense Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 60; Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for using his hands to slap Victim's buttocks two times and 
then grabbing and touching his/Subject's own genital area over his pants while saying to 
Victim "are you going to help me with this?" Victim immediately left and reported the 
incident. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander determined that non-judicial punishment under Article 15 of the 
UCMJ was appropriate. After reviewing and considering all available evidence, the 
commander punished Subject under Art 15 UCMJ Notes: Victim and Subject were friends and were hanging out. Subject invited Victim to stay 
at Subject's home because he had an extra bed. Victim accepted the offer and within five 
minutes of her laying down, Subject entered the room naked and jumped on top of Victim 

Both Victim and Subject and then pushed Victim down by her shoulders. Victim pushed Subject off and ran out of the 
room. After referral of the charges but before trial, Victim declined to further participate in 
the prosecution of the matter. After considering the Victim's wishes, reviewing the available 
evidence, and consulting with the staff judge advocate, the commander withdrew the charges 
and the case was dismissed 
Notes: Subject was investigated for using his mouth and penis to penetrate Victim's vulva 
when Victim was unable to consent due to alcohol intoxication. Subject stated to investigators 
that Victim did not appear intoxicated and that she did not either verbally or non-verbally 

Both Victim and Subject 
communicate that she did not consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander preferred charges for sexual 
assault and other non-sexual offenses. After reviewing the Article 32 preliminary hearing 
report and consulting with the staff judge advocate, the commander dismissed the charges. 
Thereafter, after consultation with the Staff Judge Advocate, the Squadron Commander 
decided to issue the Subject written counseling for alcohol-related collateral misconduct. 
Adverse Administration Action Type: Letter of Admonishment (LOA); 

Notes: Victim and Subject met while out drinking. Victim's memory of the night was spotty. 

Both Victim and Subject 
She recalled subject taking her back to his place and recalls subject penetrating Victim's 
vulva. Victim and subject spent time together the next couple of days thereafter but Victim 
did not want to have sex with Subject. Before the commander could prefer charges, the 
victim declined to participate further. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander issued subject a Letter Of Admonishment for 
adultery Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that while at work, Subject patted Victim's buttocks. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
determined there was probable cause only for a non-sexual assault offense and the 
commander issued the Subject a Letter of Reprimand 
Notes: Victim attended a party at Subject's home, became intoxicated, adn was carried to 

Victim (single victim) Subject's room where she vomitted; afterwards, she fell asleep. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial. 
Notes: Victim reported that at the time and place of incident, Victim and Subject were 

Both Victim and Subject 
drinking and that when Victim was unable to consent, Subject sexually assaulted Victim. 
Subject submitted a request for a Chapter 4 discharge in lieu of court-martial, and after 
consultation with the Staff Judge Advocate, the commander approved Subject's discharge 
with a UOTHC service characterization. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for using his hands to touch Victim's genitalia and touching 
Victim's buttocks with Subject's lips. All conduct was done without Victim's consent. After 
reviewing the report of investigation and consulting with the staff judge advocate, the 
commander offered the Subject non-judicial punishment under Article 15 of the UCMJ. 
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Unrestricted Report Case Synopses 

No. 

78 

79 

80 

81 

82 

83 

84 

85 

86 

87 

88 

89 

90 

91 

92 

93 

94 

95 

96a 

96b 

97 

98 

99 

100 

101 

102 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Aggravated Sexual Contact (Art. 120) 

Unknown 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

Saudi Arabia 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Korea, Rep Of 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Germany 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Turkey 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Navy 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Multiple Services 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

US Civilian 

E-7 

Multiple Victims 

E-4 

E-3 

O-2 

E-3 

E-4 

Multiple Victims 

E-3 

E-3 

E-1 

E-5 

E-3 

E-2 

E-5 

Multiple Victims 

E-5 

E-3 

E-3 

E-4 

E-4 

E-3 

E-3 

O-3 

E-7 

Victim Gender 

Female 

Male 

Multiple Victims - Male 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Multiple Victims -
Unknown & Female 

Female 

Multiple Victims - Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-3 

E-4 

E-8 

E-4 

E-5 

O-4 

E-4 

E-3 

E-7 

E-4 

E-7 

E-3 

E-4 

E-3 

E-3 

E-7 

O-5 

E-5 

E-4 

E-3 

E-4 

E-5 

E-3 

E-5 

O-3 

E-7 

Subject Gender 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Mental 
Other adverse administrative 
actions for non-sexual assault 

offense 

Q3 (April-June) Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Q4 (July-September) Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Yes Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

No No Q4 (July-September) Other Adverse Administrative 
Action 

No Non-Judicial Punishment Sexual Assault (Art. 120) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No Other Adverse Administrative 
Action 

No Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) 
Charges dismissed for any other 
reason prior to Courts-Martial 

followed by Art. 15 punishment 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted 

Yes Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

No Other Adverse Administrative 
Action 

No Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted 

No Multiple Referrals Q3 (April-June) Other Adverse Administrative 
Action 

Most Serious Offense 
Convicted 

Failure to obey order or 
regulation (Art. 92) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Administrative Discharge 
Type 

None 

None 

None 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Yes 

Alcohol Use Case Synopsis Note 

Notes: After a night of social drinking, the Victim, the civilian spouse of a Servicemember, fell 
asleep on the floor along with Victim's friends and Subject. Victim awakened to find Subject 
behind Victim and felt Subject's erect penis against Victim's back and Subject's hands 
touching the front of Victim's body from behind. Subject ran his hands over Victim's stomach, 

Both Victim and Subject 
her underwear, and then her genitals; Subject then repeatedly penetrated Victim's vulva with 
Subject's finger. Victim did not consent to Subject's conduct and attempted to push Subject 
away but Subject continued. After preferral of charges and after the Article 32 preliminary 
hearing, Victim indicated that she no longer wanted to participate in the prosecution of the 
case. After reviewing and considering all available evidence, consulting with the staff judge 
advocate, and considering the Victim's wishes, the commander closed the case with no 
action Adverse Administration Action Type: Letter of Admonishment (LOA); 

Notes: Victim reported that Subject thrust Subject's hips against Victim without consent. 
Subject and other witnesses did not corroborate Victim's account. After receiving the report 
of investigation and consulting with the staff judge advocate, the commander determined 
there was probable cause only for a non-sexual assault offense and issued the Subject a 
Letter of Admonishment Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-7; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for using her breast to touch Victim One without consent and 
for making inappropriate verbal comments and hugging Victim Two. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, the commander punished 
Subject under Article 15 UCMJ 
Notes: Victim reported that after a night of drinking with friends she went to a friends house 
and she fell asleep upstairs. Victim awakened to find Subject attempting to pull down Victim's 
underwear. Subject admitted to getting into bed with Victim, hugging/spooning Victim from 

Both Victim and Subject 
behind, and in the process touching Victim's vulva. Both Victim and Subject said Subject 
stopped when Victim realized what was happening and told Subject to stop. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a request for a discharge in lieu of court-martial. Victim 
supported the discharge. After consultation with the Staff Judge Advocate, the commander 
approved Subject's discharge with a UOTHC service characterization. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject, who was Victim's trainer, was investigated for using his finger to penetrate 
Victim's vulva without consent. During the course of the investigation, Victim declined to 
further cooperate in the investigation or prosecution of the matter. After receiving the report 
of investigation, considering the Victims' wishes, and consulting with the staff judge 
advocate, the commander punished the Subject under Article 15, UCMJ for engaging in an 
unprofessional relationship Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Offender was victims supervisor and continuously sent inappropriate texts and made 
inappropriate sexual comments to victim. Eventually it escalated to the offender grabbing the 
victims buttocks on installation during duty hours. AFOSI investigated. After consultation with 
Staff Judge Advocate the commander determined a verbal counseling and LOR were sufficient 
punishment 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Unknown 
Notes: Victim reported that at the time and place of incident, Victim was with Subject and 
Witness in Subject’s room and took a nap on Subject’s bed. Victim awakened to Subject 
touching Victim’s breast under and over clothing from behind; even though Victim rolled over 
to get Subject to stop, Subject touched Victim’s buttocks, hips, breast, and vulva over her 
clothing. Subject also used his finger to penetrate Victim’s vulva. All conduct was without 
consent. Victim declined to participate in the case. After reviewing the report of investigation, 
consulting with the Staff Judge Advocate, and with Victim’s support, the commander 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Subject (a single subject) Notes: Subject was investigated for touching the buttocks of several Victims. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
determined there was probable cause only for a non-sexual assault offense. The commander 
issued the Subject a Letter of Reprimand for Disorderly Conduct 
Adverse Administration Action Type: Other; 

Notes: Subject was investigated for two separate incidents involving two separate victims. At 
the time and place of offense one, Subject was reported to have touched Victim One's (V1) 
belly button ring after which V1 told Subject to stop. Subject then followed V1 as she 
attempted to leave, pushed V1 up against her car, reached up Victim's skirt and touched 
Victim's inner thigh near Victim's vulva without consent. Subject was also investigated for 
slapping Victim two's (V2's) buttocks without consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander determined there 
was probable cause only for a non-sexual assault offense and the commander issued the 
Subject a Letter of Reprimand (LOR). However, after receiving Subject's response to the LOR, 
the commander downgraded the LOR to verbal counseling. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: The Victim reported that she and the Subject were engaged in a dating relationship 
one month prior to the reported incident. On the date of the incident, Victim and Subject 
returned to Victim's room after a meal at a restaurant. Victim reported that she and the 
Subject engaged in consensual kissing and foreplay; thereafter, Subject used his finger to 
penetrate Victim's vulva and in response, Victim repeatedly pushed Subject's hand away. 
Shortly thereafter, Victim reported that Subject removed his and Victim's shorts, pinned 
Victim against the bed, and rubbed his penis against Victim's vulva. After reviewing the report 
of investigation and consulting with the Staff Judge Advocate, the commander punished the 
subject under Art 15, UCMJ. Subject's reduction in rank was suspended for six months. Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: No; Forfeiture of Pay 
and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 
To: E-4; Hard Labor: No; 

Unknown Notes: Subject, a recruiter, was investigated for using his hands to touch the inner thigh of 
one recruit/potential recruit and his mouth to kiss another second recruit/potential recruit. 
The investigation revealed Subject also made inappropriate comments to other recruits. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander preferred charges Subject was convicted at court martial 
Adverse Administration Action Type: Other; 

Notes: Victim (male) reported that Subject (male) used his hands to grab Victim's 
chest/breast while Subject gave Victim a hug from behind Victim. After reviewing the report 
of investigation and consulting with the staff judge advocate, the commander provided 
Subject verbal counseling and admonished Subject to keep his hands to himself. 
Notes: Subject was charged with grabbing Victim One's breasts without consent and after she 
told Subject "no." Subject was also charged with continuing to engage in vaginal/penile 
intercourse with Victim Two after she indicated that she wanted Subject to stop. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject was acquitted at court martial. Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for using his hands to touch Victim's breast and buttocks 
without consent. After reviewing the report of investigation and consulting with the staff 
judge advocate, the commander punished Subject with non-judicial punishment (NJP) under 
Article 15 of the UCMJ. Subject appealed the NJP and punishment; after reviewing Subject's 
appeal the commander dismissed Subject's NJP Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Both Victim and Subject Notes: Victim reported that after a night of drinking with friends, Victim and Subject were 
hanging out in Victim's room. When both were in Victim's bed, Subject attempted to pull 
Victim on top of Subject and grabbed Victim's hand and forced Victim to touch Subject's 
penis. After consulting with the Staff Judge Advocate, and with Victim's support, the 
commander punished Subject under Article 15 UCMJ Adverse Administration Action Type: Letter of Reprimand (LOR); 

Unknown Notes: Victim reported that at the time and place of incident, Victim was at work and leaning 
against a desk when Subject used his hand to slap Victim's buttocks without consent. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander issued Subject a Letter of Reprimand Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victims were having a drink in hotel lobby when Subject approached them. Subject 
touched all three Victims in a manner that made Victims uncomfortable. Subject rubbed front 
of his body, hips, and crotch on Victim 1. Subject placed his hand on Victim 2's thigh and 

All victims and subjects (multiple squeezed. Subject placed his hand on Victim 3's middle back multiple times. When Victim 2 

parties to the crime) asked Subject to leave, Subject grabbed Victim 2, placed her in a headlock, and asked her if 
she wanted to fight him. Victim 4 witnessed these acts towards Victims 1, 2, and 3 and 
approached Subject. Victim 4 told Subject to take his hands off the Victims. Subject then 
placed Victim 4 in a headlock and punched Victim 4 in the face. After receiving report of 
investigation, commander preferred charges. The Subject submitted an alternative disposition 
offer. Victims supported alternative disposition offer. After consulting with the Staff Judge 
Advocate, the commander approved the alternative disposition of non-judicial punishment for 
non-sexual assault offenses. Courts-Martial discharge: DD Dishonorable Discharge; Confinement: No; Forfeiture of Pay 
and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 
To: E-4; Hard Labor: No; 

Both Victim and Subject 
Notes: Victim, Subject, and two other individuals were on a temporary duty assignment and 
out at a commercial establishment and were consuming alcohol and were intoxicated. 
Everyone returned to their respective hotel rooms except Subject, who gained entry to 
Victim's room and then, without consent and when Victim was unable to consent, used his 
penis to penetrate Victim's vulva. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander preferred charges. Subject was convicted at 
court martialNotes: Subject was investigated for two separate incidents of sexual assault against two 
victims. Victim One (V1) reported that she had been drinking heavily the date of the incident 
and went to bed, alone, in her room. She awakened to find Subject using his penis to 
penetrate Victim's vulva. Victim did not consent to the conduct and further, was unable to 

All victims (multiple victims) 
consent due to alcohol intoxication. Victim Two (V2) was visiting V1 and reported that after 
V2 went to bed in a different room, she was awakened by Subject penetrating Victim's vulva 
with Subject's penis without consent. Following the Article 32 hearing, the general court-
martial convening authority referred the charges to a general court martial. Subject submitted 
a request for a Chapter 4 discharge in lieu of court-martial. Victims supported the Chapter 4 
discharge. The general court-martial convening authority approved Subject's Chapter 4 
discharge with a UOTHC service characterization Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject One (S1) was investigated for sexual assault after Victim reported that she 

Victim (single victim) 
had been drinking heavily the date of the incident and went to bed, alone, in her room. She 
awakened to find a separately charged individual/Subject (S2) on top Victim penetrating 
Victim's vulva with S2's penis and S1 at the foot of bed putting his clothes on. Victim did not 
consent to the conduct and further, was unable to consent due to alcohol intoxication. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander served Subject with a Letter of Reprimand Adverse Administration Action Type: Letter of Reprimand (LOR); 

Unknown 
Notes: Victim reported that at the time and place of the incident, both Victim and Subject 
were participating in a unit physical training session of flag football. Subject pushed victim 
with his hands and made contact with her breasts over her clothing. After receiving the report 
of investigation and consulting with the staff judge advocate, the commander issued the 
Subject a Letter of Reprimand for a non-sexual assault offense Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject and Victim went out drinking with other members on a temporary duty 

Both Victim and Subject 
assignment. After taking a car service to the hotel and going to her own room, Victim went to 
Subject's room. While her memory of the evening was fractured, Victim remembered that 
Subject used his penis to penetrate Victim's vulva. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander issued Subject a Letter of 
Reprimand for sleeping with his subordinate and declined to recommend Subject for 
promotion Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Subject (a single subject) Notes: Victim reported that at the time and place of the incident Subject attempted to kiss 
Victim. After Victim walked away, Subject pushed Victim against a wall, grabbed her hand, 
and attempted to force her hands down Subject's pants. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished Subject 
under Article 15 UCMJ Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Both Victim and Subject 
Notes: Subject was investigated for, among other things, sending sexually suggestive texts to 
Victim and propositioning Victim. Victim told Subject to stop and leave Victim alone and 
blocked Subject on her/Victim's phone. On the date of the incident, Victim was attending a 
party when Subject sat down next to Victim on a couch; Subject attempted to kiss Victim, 
used his hand to touch Victim's thigh, and pulled down the front of Victim's shirt, exposing 
her breasts, and then used his mouth and hands to touch Victim's breasts without consent 
while Victim attempted to push Subject off Courts-Martial discharge: Dismissal; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 60; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; 

All victims and subjects (multiple 
Reduction in rank: No; Hard Labor: No; 

parties to the crime) Notes: Subject was investigated for using his penis to penetrate Victim's vulva when she was 
unable to consent due to alcohol intoxication. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges. Subject was 
convicted at court martial Adverse Administration Action Type: Other; 

Both Victim and Subject 
Notes: Victim reported subject inappropriately grabbed her buttocks during a Wing moral 
event. She told him to not touch her again, and he proceeded to grab her buttocks a second 
time. Local law enforcement declined to take the case, OCI investigated and substantiated the 
claim. After consultation with the Staff Judge Advocate the commander allowed subject to 
retire in lieu of rank reduction 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

103 Abusive Sexual Contact (Art. 120) 

104 Abusive Sexual Contact (Art. 120) 

105 Sexual Assault (Art. 120) 

106 Sexual Assault (Art. 120) 

107 Attempts to Commit Offenses (Art. 80) 

108 Abusive Sexual Contact (Art. 120) 

109 Sexual Assault (Art. 120) 

110 Abusive Sexual Contact (Art. 120) 

111 Rape (Art. 120) 

112 Abusive Sexual Contact (Art. 120) 

113 Abusive Sexual Contact (Art. 120) 

114 Attempts to Commit Offenses (Art. 80) 

115 Abusive Sexual Contact (Art. 120) 

116a Sexual Assault (Art. 120) 

116b Sexual Assault (Art. 120) 

116c Sexual Assault (Art. 120) 

116d Sexual Assault (Art. 120) 

117 Abusive Sexual Contact (Art. 120) 

118 Abusive Sexual Contact (Art. 120) 

119a Abusive Sexual Contact (Art. 120) 

119b Abusive Sexual Contact (Art. 120) 

120 Sexual Assault (Art. 120) 

121 Rape (Art. 120) 

122 Rape (Art. 120) 

123 Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Kuwait 

UNITED STATES 

UNITED STATES 

South Korea 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Kuwait 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Korea, Rep Of 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Navy 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

Multiple Victims 

E-3 

E-5 

E-4 

E-2 

E-5 

E-1 

E-3 

E-4 

E-7 

E-1 

E-3 

E-3 

US Civilian 

US Civilian 

US Civilian 

US Civilian 

E-3 

E-4 

Cadet/Midshipman 

Cadet/Midshipman 

US Civilian 

E-4 

E-3 

E-4 

Victim Gender 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Male 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Male 

Male 

Female 

Female 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-9 

E-4 

E-5 

E-4 

E-3 

E-5 

E-2 

E-4 

E-4 

O-4 

E-3 

E-4 

E-4 

E-4 

E-4 

E-5 

E-3 

E-1 

E-3 

C-2 

C-1 

O-5 

E-7 

E-3 

E-1 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at Most Serious Offense 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable Convicted 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted Failure to obey order or 
regulation (Art. 92) 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No No Chaplain/Spiritual 
Support Q4 (July-September) Other Adverse Administrative 

Action 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Acquittal 

Non-judicial punishment for non-
sexual assault offense 

Indecent acts with another (Art. 
134-29) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense 

Indecent acts with another (Art. 
134-29) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense 

Indecent acts with another (Art. 
134-29) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense 

Indecent acts with another (Art. 
134-29) Article 15 Punishment Imposed 

Yes Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Q1 (October-December) Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted Abusive Sexual Contact (Art. 120) 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted Assault (Art. 128) 

No Non-judicial punishment for non-
sexual assault offense General Article Offense (Art. 134) Article 15 Punishment Imposed 

No No Multiple Referrals Q4 (July-September) Non-Judicial Punishment Rape (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Rape (Art. 120) Convicted Rape (Art. 120) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Sexual Assault (Art. 120) 

Administrative Discharge 
Type 

None 

None 

None 

None 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Yes 

Yes 

Alcohol Use Case Synopsis Note 

Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 4; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-7; Hard Labor: No; 

Notes: Subject was investigated for committing multiple acts of misconduct against multiple 
victims on separate occasions. Subject was in Victim One's (V1) chain of command; after a 
holiday party, Subject messaged V1 numerous inappropriate and sexually suggestive 
messages. Subject groped Victim Two's (V2) breasts over her clothing and over a period of 
time when V2 was deployed, sent V2 unsolicited pictures of Subject's genitalia. Upon V2's 
return, Subject made sexually suggestive comments to V2 and on one occasion, Subject was 
rubbing his groin while speaking with V2. Subject was also charged with and investigated for 
other inappropriate relationships in addition to V1 and V2. The Subject submitted a pre-trial 
agreement (PTA) to the commander. After consultation with the Staff Judge Advocate, the 
commander approved the PTA and Subject pleaded guilty to several counts of Art 92 and one Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Victim (single victim) Notes: When Subject was intoxicated, Victim along with another individual, attempted to take 
Subject's car keys so he would not drive. During that attempt, Subject kissed Victim's neck 
and touched Victim's breast without consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander punished Subject under Article 
15 UCMJ for assault Adverse Administration Action Type: Letter of Reprimand (LOR); 

Victim (single victim) 
Notes: Victim reported that at the time and place of incident, Subject used his penis to 
penetrate Victim's vulva when Victim was unable to consent due to alcohol intoxication. 
Victim declined to participate in any court action but did support administrative action. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander issued the Subject a Letter of Reprimand Notes: Victim reported that Subject used his penis to penetrate Victim's vulva without consent 

Victim (single victim) in that she was unable to consent due to alcohol intoxication. After receiving the report of 
investigation and consulting with the staff judge advocate the commander agreed with the 
finding from the article 32 hearing and dismissed the case. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject used his hands to grab Victim's breasts and buttocks over 
Victim's clothing without consent. Victim was non-responsive to numerous attempts to 
contact her, and as a result, after receiving the report of investigation and consulting with the 
staff judge advocate, the commander issued the Subject a Letter of Reprimand. 
Adverse Administration Action Type: Letter of Counseling (LOC); 

Notes: Victim reported that at the time and place of incident, when Subject was behind the 
Victim, Subject touched Victim's buttocks. Victim was unsure what Subject used to touch her. 
When interviewed, Subject indicated that he used his foot to touch Victim's lower back. After 
receiving the report of investigation and consulting with the staff judge advocate, and based 
on the totality of the evidence, the commander determined a Letter of Counseling was the 
appropriate disposition 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Subject (a single subject) 
Notes: Subject was investigated for using his penis to penetrate Victim's vulva and attempting 
to penetrate Victim's anus without consent. The investigation revealed that while the 
penile/vulva contact was consensual, the attempted penile/anal was not. After receiving the 
report of investigation and consulting with the Staff Judge Advocate, the commander served 
Subject with a Letter of Reprimand and a General discharge. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Subject (a single subject) Notes: Subject was investigated for touching the buttocks of several Victims. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
determined there was probable cause only for a non-sexual assault offense. The commander 
issued the Subject a Letter of Reprimand for Disorderly Conduct Notes: Victim made a complaint that Subject used his penis to penetrate Victim's vulva when 
Victim was unable to consent due to alcohol intoxication. After reviewing the report of 

Victim (single victim) investigation and consulting with the staff judge advocate, the commander preferred charges. 
After a military judge granted defense motions to suppress evidence, the commander, after 
consulting with the staff judge advocate, directed the prosecution to withdraw and dismiss 
the charges against the Subject 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim was walking up stairs to work area and Subject poked the victim in buttocks 
with his finger. OSI investigated and substantiated inappropriate behavior by the Subject. 
After consultation with the Staff Judge Advocate the commander determined a Letter of 
Reprimand and altering the promotion consideration was appropriate punishment. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: As Victim bent over to fix a strap on her boot, Subject touched Victim's buttocks. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander determined there was probable cause only for a non-sexual assault offense. The 
commander issued the Subject a Letter of Reprimand for assault Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported three separate incidents involving Subject where, without consent, 
Subject: grabbed Victim's leg; walked into a bathroom while Victim was showering; and 
grabbed Victim's arm and demanded a kiss from Victim and refused to leave unless Victim 
complied. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the Commander issued Subject a Letter of Reprimand for Indecent Viewing and 
Assault Consummated by Battery 
Notes: Victim reported that Subject, without consent, used his hands to slap Victim's buttocks 
on many occasions and touched Victim's breasts on one occasion. After reviewing the report 
of investigation and consulting with the staff judge advocate, the commander offered the 
Subject non-judicial punishment (NJP) under Article 15 of the UCMJ. Before imposing 
punishment and after reviewing and considering all available evidence, to included that the 
Victim and Subject routinely slapped each other's buttocks and engaged in horseplay, the 
commander terminated the NJP proceeding against the Subject. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim attended a holiday party with her husband. After returning home, Victim went 

All victims and subjects (multiple 
to a party at Subject's home and remembered having one alcoholic drink once arriving there. 

parties to the crime) 
Victim's next memory was of Subject's penis penetrating Victim's vulva. Victim also observed 
two other Subjects (Subjects 2 and 3) in the room and recalled that one of them used his 
penis to penetrate Victim's mouth. OSI identified a 4th Subject who stated that Victim was 
awake and had sexual intercourse with Subject, Subject 3, and that Subject 2's penis 
penetrated Victim's mouth. Subject 4 said that he removed his pants and placed his hands on 
Victim's back but decided not to have sexual intercourse with her. After receiving the report 
of investigation, considering the Victim's input, and consulting with the staff judge advocate, 
the commander punished Subject under Article 15, UCMJ. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject in this case is Subject 4. Victim attended a holiday party with her husband. 
After returning home, Victim went to a party at Subject 1's home and remembered having 

Victim (single victim) one alcoholic drink once arriving there. Victim's next memory was of Subject 1's penis 
penetrating Victim's vulva. Victim also observed two other Subjects (Subjects 2 and 3) in the 
room and recalled that one of them used his penis to penetrate Victim's mouth. OSI identified 
a 4th Subject who stated that Victim was awake and had sexual intercourse with Subject 1, 
Subject 3, and that Subject 2's penis penetrated Victim's mouth. Subject 4 said that he 
removed his pants and placed his hands on Victim's back but decided not to have sexual 
intercourse with her. After receiving the report of investigation, considering the Victim's input, 
and consulting with the staff judge advocate, the commander punished Subject under Article 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject in this case is Subject 2. Victim attended a holiday party with her husband. 
After returning home, Victim went to a party at Subject 1's home and remembered having 

Victim (single victim) one alcoholic drink once arriving there. Victim's next memory was of Subject 1's penis 
penetrating Victim's vulva. Victim also observed two other Subjects (Subjects 2 and 3) in the 
room and recalled that one of them used his penis to penetrate Victim's mouth. OSI identified 
a 4th Subject who stated that Victim was awake and had sexual intercourse with Subject 1, 
Subject 3, and that Subject 2's penis penetrated Victim's mouth. Subject 4 said that he 
removed his pants and placed his hands on Victim's back but decided not to have sexual 
intercourse with her. After receiving the report of investigation, considering the Victim's input, 
and consulting with the staff judge advocate, the commander punished Subject under Article 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Subject in this case is Subject 3. Victim attended a holiday party with her husband. 
After returning home, Victim went to a party at Subject 1's home and remembered having 

Victim (single victim) one alcoholic drink once arriving there. Victim's next memory was of Subject 1's penis 
penetrating Victim's vulva. Victim also observed two other Subjects (Subjects 2 and 3) in the 
room and recalled that one of them used his penis to penetrate Victim's mouth. OSI identified 
a 4th Subject who stated that Victim was awake and had sexual intercourse with Subject 1, 
Subject 3, and that Subject 2's penis penetrated Victim's mouth. Subject 4 said that he 
removed his pants and placed his hands on Victim's back but decided not to have sexual 
intercourse with her. After receiving the report of investigation, considering the Victim's input, 
and consulting with the staff judge advocate, the commander punished Subject under Article Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 60; Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: At the time and place of incident, Subject grabbed Victim's genitals over Victim's 
clothes, pressed his face against Victim's thigh, and repeatedly tried to remove Victim's pants 
during a cab ride. After receiving the report of investigation and consulting with the staff 
judge advocate the commander punished Subject under Article 15 Adverse Administration Action Type: Letter of Reprimand (LOR); UCMJ 

Notes: Victim reported that at time and place offense, while sleeping at a friend’s home, 

Unknown 
Victim awakened to Subject lying next to Victim and rubbing Victim’s back. Victim told 
Subject to stop and moved to a couch when Subject didn’t stop. Subject repeated this 
conduct on subsequent nights even though Victim repeatedly told Subject to stop. Victim 
declined to participate in court-martial. After receiving the report of result of trial, consulting 
with the Staff Judge Advocate, and with Victim’s support, the commander issued the Subject 
a Letter of Reprimand 
Courts-Martial discharge: Dismissal; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Both Victim and Subject 
Notes: Subject and Victim were friends and went to a party together at an off-base house. 
Both were intoxicated and Subject and Victim fell asleep on the floor. At one point Victim felt 
Subject grab her hand and move it toward him and place it on his penis. Victim moved her 
hand away. Another witness also saw Subject reach into Victim's sleeping bag while she was 
sleeping, but did not see what Subject touched. Subject was charged with abusive sexual 
contact and assault consummated by battery and found guilty of abusive sexual contact by a 
military judge. He was sentenced to a dismissal and 45 days confinement. Courts-Martial discharge: Dismissal; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 8; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: In April 2018, SUBJECT and VICTIM were at an off-base party and both drank alcohol. 
SUBJECT and VICTIM were close friends. VICTIM became very intoxicated and vomited --
SUBJECT assisted her by holding her hair while she vomited. VICTIM eventually fell asleep on 
floor and awoke to SUBJECT touching her hand and then putting his hand down her pants, 
but not penetrating her vagina. VICTIM pushed SUBJECT's hand away. SUBJECT then filled 

Both Victim and Subject 
his mouth with vodka and then kissed VICTIM and attempted to spit the vodka into her 
mouth. VICTIM began coughing, got up and went to the bathroom. SUBJECT pretended to be 
asleep. SUBJECT was interviewed by investigators and admitted that he touched VICTIM 
while she was sleeping. He stated that he intentionally did this while she was sleeping 
because he knew she wouldn't consent if she were awake. SUBJECT stated he thought about 
having sex with VICTIM, but thought it would be too violent of an act and would wake her 
up. SUBJECT admitted to spitting vodka in VICTIM's mouth in an attempt to keep her 
unconscious. SUBJECT submitted an offer for pretrial agreement in which Convening 
Authority would dismiss the abusive sexual contact specifications and SUBJECT would plead 
guilty to assault and assault consummated by battery. VICTIM strongly supported pretrial 
agreement because it would prevent her from having to testify. The GCMCA consulted with 
the SJA and considered the input of the VICTIM and approved the PTA Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Unknown Notes: Victim reported that at the time and place of the incident, while Subject and Victim 
were having consensual intercourse, Subject slapped Victim’s buttocks; when Victim told 
Subject to stop, he didn’t. After receiving the report of investigation and consulting with the 
Staff Judge Advocate, the command imposed punishment under Article 15, UCMJ for non-
sexual assault offenses Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 

Both Victim and Subject 
No; 

Notes: Victim was sexually assaulted by supervisor at training center during TDY. After 
consultation with the Staff Judge Advocate the commander determined NJP, Reduction in 
rank and removal from the 130th AW were necessary Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 132; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: No; Hard Labor: No; 

Notes: Subject was investigated for rubbing Victim One's (V1) buttocks, attempting to kiss 
V1, and using his penis to penetrate V1's vulva without consent. On a separate date, Subject 
was reported to have used his penis to penetrate Victim Two's (V2) mouth without consent. 
When V2 attempted to bite Subject to get away, Subject hit V2's head. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
preferred charges Subject was convicted at court martial 
Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 24; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Both Victim and Subject Notes: Subject was investigated for sexually assaulting two Victims, separately, when Victims 
were unable to consent due to alcohol intoxication. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander preferred charges. Subject was 
convicted at court martial. 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

124 Abusive Sexual Contact (Art. 120) 

125 Abusive Sexual Contact (Art. 120) 

126 Abusive Sexual Contact (Art. 120) 

127 Sexual Assault (Art. 120) 

128 Abusive Sexual Contact (Art. 120) 

129 Abusive Sexual Contact (Art. 120) 

130 Sexual Assault (Art. 120) 

131 Sexual Assault (Art. 120) 

132 Abusive Sexual Contact (Art. 120) 

133 Unknown 

134 Abusive Sexual Contact (Art. 120) 

135 Abusive Sexual Contact (Art. 120) 

136 Abusive Sexual Contact (Art. 120) 

137 Abusive Sexual Contact (Art. 120) 

138 Aggravated Sexual Assault (Art. 120) 

139 Sexual Assault (Art. 120) 

140 Abusive Sexual Contact (Art. 120) 

141 Abusive Sexual Contact (Art. 120) 

142 Abusive Sexual Contact (Art. 120) 

143a Sexual Assault (Art. 120) 

143b Sexual Assault (Art. 120) 

144 Abusive Sexual Contact (Art. 120) 

145 Sexual Assault (Art. 120) 

146 Abusive Sexual Contact (Art. 120) 

147 Abusive Sexual Contact (Art. 120) 

148 Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Honduras 

Korea, Rep Of 

UNITED STATES 

Germany 

UNITED STATES 

Korea, Rep Of 

UNITED STATES 

United Kingdom 

Germany 

UNITED STATES 

UNITED STATES 

SOUTH KOREA 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

Victim Affiliation 

Air Force 

Multiple Services 

Air Force 

Air Force 

Army 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Multiple Services 

Navy 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Navy 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-1 

Multiple Victims 

E-3 

E-3 

E-6 

E-7 

Multiple Victims 

E-4 

E-3 

E-6 

E-3 

Multiple Victims 

E-2 

E-1 

E-3 

E-3 

US Civilian 

Multiple Victims 

E-5 

Multiple Victims 

Multiple Victims 

E-2 

E-2 

E-3 

US Civilian 

E-3 

Victim Gender 

Multiple Victims - Female 

Multiple Victims - Female 

Female 

Female 

Male 

Female 

Multiple Victims - Female 

Female 

Male 

Female 

Male 

Multiple Victims - Male 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Multiple Victims - Male & 
Female 

Multiple Victims - Male & 
Female 

Female 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-3 

O-4 

E-2 

E-2 

E-4 

E-7 

E-3 

E-3 

E-3 

E-7 

E-3 

E-1 

E-1 

E-4 

E-3 

E-2 

E-3 

E-5 

E-5 

O-4 

E-3 

E-3 

E-3 

E-3 

O-3 

E-3 

Subject Gender 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Female 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Q2 (January-March) Other Adverse Administrative 
Action 

No Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

No Other Adverse Administrative 
Action 

No Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Acquittal 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

No Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Other adverse administrative 
actions for non-sexual assault 

offense 

No Q3 (April-June) Other Adverse Administrative 
Action 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Administrative Discharge 

No Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

No Other Adverse Administrative 
Action 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Other adverse administrative 
actions for non-sexual assault 

offense 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Most Serious Offense 
Convicted 

Sexual Assault (Art. 120) 

Administrative Discharge 
Type 

Honorable 

None 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Alcohol Use 

Both Victim and Subject 

Both Victim and Subject 

Unknown 

Both Victim and Subject 

Unknown 

Involved but not specified 

Unknown 

Victim (single victim) 

Unknown 

Both Victim and Subject 

Unknown 

Both Victim and Subject 

Unknown 

Unknown 

Both Victim and Subject 

Case Synopsis Note 

Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 7; Forfeiture of Pay and Allowances: Yes; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Duplicate case for Subject and Victims. This case was opened using the wrong SSN 
for Subject. Refer to other case for more information. 
Notes: Victim One (V1) reported that Subject used his hands to touch Victim's vulva without 
consent; when Victim pushed Subject away, Subject again reached for Victim and her Victim's 
shorts and underwear. The investigation revealed numerous other Victims who all alleged 
Subject engaged in unwanted sexual contact with them. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
After referral of the charges but before trial, all Victims declined to further participate in the 
prosecution of the matter. After considering the Victims' wishes, reviewing the available 
evidence, and consulting with the staff judge advocate, the commander withdrew the charges 
and dismissed the case Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject used his hand to touch 
Victim's vulva, breasts, andbuttocks without consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander issued the Subject 
a Letter of Reprimand Notes: Victim and Subject were both at the home of mutual friends and both were drinking 
alcohol. After Victim fell asleep in the guest bedroom, Victim awakened to Subject using his 
penis to penetrate Victim’s vulva; in spite of being told to stop, Subject did not. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander preferred charges. Victim declined to participate in court-martial. Subject 
submitted a request for a discharge in lieu of court-martial. After consultation with the Staff 
Judge Advocate and with Victim’s support, the commander approved Subject's discharge with 
a UOTHC service characterization 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Female Subject was investigated for committing sexual acts on Male Victim without 
consent in that Victim was asleep. On a separate occasion at a later date, Subject touched 
Victim's groin without consent. Victim declined to participate in a court martial. After 
reviewing the report of investigation, considering Victim's wishes, and consulting with the 
staff judge advocate the commander issued Subject a Letter of Reprimand (LOR). However, 
after considering evidence provided by the Subject in response to the LOR, the commander 
withdrew the LOR but proceeded with denial of reenlistment. 
Notes: Victim reported that at the time and place of offense, Subject and Victim grabbed 
Victim’s breasts twice without consent. After Victim tapped Subject’s face, Subject threw 
Victim to the floor. After receiving the report of investigation and consulting with the Staff 
Judge Advocate, the commander determined there was probable cause only for a non-sexual 
assault offense. The commander imposed Article 15, UCMJ, for Assault. 
Notes: Subject was investigated for sexually assaulting two victims. Victim 1 (V1) reported 
that Subject came to V1's room and wanted to talk about Subject's relationship issues with 
someone else. While in V1's room, Subject grabbed V1 and pulled her toward Subject and 
then pulled V1 onto Subject's lap. V1 told Subject "no." Subject then put his hands down V1's 
pant and penetrated her vulva with Subject's fingers. During the course the investigation 
involving V1's allegations, Victim 2 (V2) was discovered. V2 reported that Subject roughly 
pulled at V2's and touched her breasts and buttocks over clothing without consent. Following 
the Article 32 hearing, the general court-martial convening authority referred the charges to a 
general court martial. Subject submitted a request for a Chapter 4 discharge in lieu of court-
martial. Victim supported the Chapter 4 discharge. The general court-martial convening 
authority approved Subject's Chapter 4 discharge with a UOTHC service characterization. 
Notes: Victim reported that at the time and place offense, both Subject and Victim were 
drinking alcohol. Subject offered his room for sleeping to all females at the party present and 
stated males would sleep in living room. Victim fell asleep fully clothed in Subject’s bed and 
awakened to Subject using his finger to penetrate Victim’s vulva. When asked whether they’d 
had intercourse, Subject said "yes." After receiving the report of investigation and consulting 
with the staff judge advocate, the commander preferred charges. Subject was acquitted at 
court-martial Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for touching Victim's penis and buttocks without consent. 
After receiving the report of investigation and consulting with the staff judge advocate, the 
commander issued Subject a Letter of Reprimand. Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was a member of the 174th ANG unit during the time of the offense. 
Typically, he served in Title 32 Status while performing duties in New York. Specifically, 
Subject was a member of the 152 Air Operations Group within the Wing, which frequently 
deploys for operations to Germany. When deployed to Germany, members are in Title 10 
Status and subject to the Uniform Code of Military Justice. When in Title 10 Status in 
Germany, 174th members are administratively assigned to the 201st MSS. When a 174th 
member commits and offense in Title 10 Status, the 174th has no legal means to punish the 
member for the UCMJ offense. All investigation and punishment for UCMJ matters that occur 
while a member is in Title 10 status are the prerogative of the 201st MSS. In this instance, 
the 201st considered it appropriate to issue the member a Letter of Reprimand. This was the 
extent of the punishment administered by the responsible unit. The Letter of Reprimand was 
not a sufficient basis for further administrative action by the 174th, such as an administrative 
discharge. As a local consequence to the member for the Title 10 Letter of Reprimand, the 
174th ATKW refused to re-enlist the member Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at time and place of incident, both Victim and Subject were in 
Subject's room arguing about Subject going out with friends. Victim grabbed Subjects phone 
and Subject hit Victim repeatedly. Subject grabbed Victim's testicles and threatened to 
squeeze harder if Victim did not return Subject's phone. After receiving report of investigation 
and consulting with the staff judge advocate, the commander served the Subject with a letter 
of reprimand for non-sexual assault offenses 
Notes: The Office of Special Investigations (OSI) initiated an investigation into allegations of 
sexual misconduct against Subject by multiple Victims. One Victim reported that Subject 
pulled on Victim's backpack in a sexual thrusting fashion and stuck one of Subject's fingers in 
Victim's buttocks (through Victim's clothes). Subject also touched the buttocks of other 
Victims through their clothes. Subject stated that he was just joking and did not have any 
sexual intent. Victims were satisfied with Subject receiving administrative action, to include 
discharge from the Air Force. Subject was discharged from the Air Force. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of the incident, while Victim was dancing 
with friends at an on-base club, Subject approached Victim and slapped Victim’s buttocks 
multiple times without consent. Victim did not know Subject. After receiving report of 
investigation and consulting with the Staff Judge Advocate, commander issued Subject a 
Letter of Reprimand for a non-sexual assault offense Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of the incident, Victim and Subject were 
hanging out in Subject’s room, laying on Subject’s bed, and laughing at each other’s jokes. 
When Victim made a joke about genitalia, Subject responded by touching Victim’s genitals 
over her clothing. Subject apologized to Victim when she confronted Subject and told him he 
was wrong for touching her. After receiving report of investigation, consulting with the Staff 
Judge Advocate, and with Victim’s support, the commander issued Subject a Letter of 
Reprimand Adverse Administration Action Type: Other; 

Notes: After having dinner together and going to a room, Subject and Victim began to 
consensually kiss. Victim reported that Subject moved on top of her and stated "It's been a 
long time since I've had sex," to which Victim stated "no." Nevertheless, Subject moved 
Victim's clothing aside and Subject used his penis to penetrate Victim's vulva. Victim declined 
to participate in any military justice action. After reviewing and considering all available 
evidence, consulting with the staff judge advocate, considering the Victim's wishes, and 
based on the totality of the evidence, the commander determined administrative action for a 
was the appropriate disposition Notes: Victim reported that she was drinking on the date of the incident at a club on base 
while seated near the Subject; she and Subject had limited interaction with one another. After 
being refused service of any additional alcohol, Victim departed to her room and Subject 
followed behind Victim to walk her back. After arriving, when Victim went to say good-night 
to Subject, he walked to her, removed Victim's clothing and then used his penis to penetrate 
Victim's vulva without consent. After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander preferred charges for sexual assault and other non-
sexual offenses. However, prior to the Article 32 hearing, Victim declined to participate 
further and the case was dismissed 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 60; Reduction in rank: Yes; Pay Grade Reduced To: E-
2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that at the time and place of incident, Victim and Subject were sitting 
in Victim’s vehicle in a parking lot talking when Subject began to kiss Victim’s face and neck; 
after turning her body and face away, Subject began to kiss Victim again and then grabbed 
Victim’s breast over Victim’s clothes. Subject then grabbed Victim’s neck and pushed Victim’s 
head towards Subject’s penis. When interviewed, Subject stated he and Victim went on a 
date the following weekend and kissed. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander punished Subject under Article 15, 
Notes: Victim One (V1) reported that she agreed to allow Subject to stay on the couch at her 
home because Subject was intoxicated after he and V1 both attended a work going-away 
party. V1 vomited several times during the Uber ride to her home. Once at her home, V1 
went to the bathroom where her roommate, Victim Two (V2) helped V1 so V1 could take a 
shower because V1 was covered in vomit. V2 left the bathroom. Thereafter, Subject entered 
the bathroom and locked the door. V1 yelled at Subject to get out but Subject didn't; instead, 
he removed his clothing and pulled V1 towards Subject; he touched and kissed V1's breasts, 
and only left the room after both V1 and V2 threatened to call the police. When he left the 
bathroom, V2 saw Subject and his naked body, including his penis/genitalia. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. Subject submitted a request for a discharge in lieu of court-martial. After 
consultation with the Staff Judge Advocate, the commander approved Subject's discharge 
with a UOTHC service characterization. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that Subject grabbed Victim's buttocks without consent. After receiving 
the report of investigation and consulting with the Staff Judge Advocate, the commander 
punished Subject under Article 15 UCMJ 
Notes: Male Subject and female Victim were TDY together. Immediately after the TDY, the 
Victim filed a restricted report of sexual assault alleging Subject sexually assaulted Victim. 
After Victim made her report unrestricted, Subject was interviewed by AFOSI and disclosed 
the same events as Victim, but alleged that he/Subject was the Victim of the sexual assault 
and that Victim was the perpetrator. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander preferred charges against male Subject for 
sexual assault and other non-sexual offenses. After reviewing the Article 32 preliminary 
hearing report and consulting with the staff judge advocate, the commander dismissed the 
charges and issued Subject a Letter of Reprimand. 
Adverse Administration Action Type: Letter of Admonishment (LOA); 

Notes: Male and Female Service-members were TDY together. Immediately after the TDY, the 
female filed a restricted report of sexual assault alleging male sexually assaulted female. After 
female unrestricted her report, male was interviewed by AFOSI and disclosed the same events 
as female, but alleged that he/male was the sexual assault victim and that female was the 
perpetrator. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges against the male for sexual assault and other 
non-sexual offenses. The female, the Subject in this case synopsis, was issued a Letter of 
Admonishment Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: On the date of the reported incident, Victim, Subject, and several other individuals 
went to a commercial establishment/ bar to celebrate a co-worker's birthday. Thereafter, the 
group went to Subject's home where all continued to consume alcohol. Victim reported that 
at Subject's home, he used his hand to rub Victim's thigh; victim pushed Subject's hand away 
and attempted to leave. As Victim was attempting to leave, Subject kept following Victim 
around the house and tried to rub Victim's arm, back, and buttocks several time. Upon 
leaving Subject's house, Victim realized she had forgotten her phone and returned to retrieve 
it. Once home, victim she received a a photograph of Victim from Subject via the platform 
SnapChat. Victim was partially unclothed in the photograph. The investigation revealed that 
Subject had gone into Victim's phone while it was at his house and without consent, taken 
photographs of victim's own photographs on Victim's phone. After reviewing the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished the 
subject under Art 15 UCMJ Notes: Victim reported that at the time and place of incident, Subject used his penis to 
penetrate Victim's vulva even though Victim repeatedly told Subject to stop. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject inappropriately touched Victim's breasts while at a dorm party. After 
consultation with the Staff Judge Advocate the commander determined an LOR was the 
appropriate outcome. Adverse Administration Action Type: Letter of Admonishment (LOA); 

Notes: Witness reported that at time and place of incident, Victim was standing in an open 
doorway when Subject walked behind Victim and grabbed and/or slapped Victim's buttocks. 
After receiving report of investigation, consulting with the staff judge advocate, and with 
Victim's support, the commander decided there was no sexual intent behind Subject's actions 
and served Subject with a letter of admonishment 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that after consuming a large amount of alcohol in Subject's room, 
Victim fell on the floor as a result of being intoxicated. Subject assisted Victim off the floor 
and into Subject's bed. The Subject and Victim slept in Subject's bed together. Victim woke 
up crying during the night but could not recall why; when Victim attempted to leave Subject's 
room, he blocked her exit, and Victim eventually returned to the bed and continued to sleep. 
The next morning, Subject told Victim that she initiated sexual activity with Subject but Victim 
did not have any memory of any activity with Subject. Thereafter, Victim and Subject 
engaged in consensual sexual activity with one another. After consultation with the Staff 
Judge Advocate, the commander determined that there was insufficient evidence to charge 
the Subject and instead, issued Subject a Letter of Reprimand. The Subject was later 
discharged for drug abuse with a General service characterization. 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

149 Sexual Assault (Art. 120) 

150 Abusive Sexual Contact (Art. 120) 

151 Abusive Sexual Contact (Art. 120) 

152 Sexual Assault (Art. 120) 

153 Abusive Sexual Contact (Art. 120) 

154 Sexual Assault (Art. 120) 

155 Abusive Sexual Contact (Art. 120) 

156 Abusive Sexual Contact (Art. 120) 

157 Abusive Sexual Contact (Art. 120) 

158 Abusive Sexual Contact (Art. 120) 

159 Abusive Sexual Contact (Art. 120) 

160 Abusive Sexual Contact (Art. 120) 

161 Abusive Sexual Contact (Art. 120) 

162 Abusive Sexual Contact (Art. 120) 

163 Sexual Assault (Art. 120) 

164 Sexual Assault (Art. 120) 

165 Abusive Sexual Contact (Art. 120) 

166 Abusive Sexual Contact (Art. 120) 

167a Sexual Assault (Art. 120) 

167b Sexual Assault (Art. 120) 

168 Abusive Sexual Contact (Art. 120) 

169 Sexual Assault (Art. 120) 

170 Sexual Assault (Art. 120) 

171 Abusive Sexual Contact (Art. 120) 

172 Abusive Sexual Contact (Art. 120) 

173 Sexual Assault (Art. 120) 

Incident Location 

Japan 

Uae 

UNITED STATES 

Jordan 

UNITED STATES 

UNITED STATES 

GUAM 

UNITED STATES 

Germany 

Japan 

UNITED STATES 

Turkey 

UNITED STATES 

UNITED STATES 

Turkey 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-3 

O-4 

E-3 

E-3 

E-3 

E-2 

E-3 

Multiple Victims 

US Civilian 

Multiple Victims 

E-4 

E-1 

Multiple Victims 

Multiple Victims 

E-3 

E-5 

E-3 

US Civilian 

E-5 

E-3 

E-3 

E-3 

E-3 

E-4 

E-1 

E-3 

Victim Gender 

Male 

Male 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Male 

Female 

Multiple Victims - Female 

Female 

Female 

Multiple Victims - Female 

Multiple Victims - Female 

Female 

Female 

Male 

Female 

Male 

Female 

Female 

Female 

Female 

Female 

Male 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-3 

E-9 

E-3 

E-6 

E-5 

E-2 

E-4 

E-5 

O-3 

E-5 

E-4 

E-1 

E-6 

E-4 

E-3 

E-3 

E-3 

E-7 

E-3 

E-5 

E-3 

E-3 

E-3 

O-5 

E-1 

E-3 

Subject Gender 

Female 

Male 

Female 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at Most Serious Offense 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable Convicted 

Other adverse administrative 
actions for non-sexual assault 

offense 

Multiple Referrals Other Adverse Administrative 
Action 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense Adultery (Art. 134-2) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

No Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Other adverse administrative 
actions for non-sexual assault 

offense 

No Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Sexual Assault (Art. 120) 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No Q4 (July-September) Administrative Discharge 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Q3 (April-June) Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

No Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted Abusive Sexual Contact (Art. 120) 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Acquitted 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

Administrative Discharge 
Type 

None 

None 

None 

None 

None 

General 

None 

General 

General 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Yes 

Alcohol Use Case Synopsis Note 

Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject sexual assaulted Victim by force and threat on multiple 
occasions. Subject, when interviewed by investigators, asserted that she and Victim had 
consensual sexual relations with one another on several occasions and those occasions were 
often initiated by Victim. Victim stopped responding investigators and the legal office. After 
reviewing the report of investigation and consulting with the staff judge advocate, the 
commander issued Subject a Letter of Reprimand for engaging in extra-marital conduct. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject pinched Victim's buttocks in the workplace. After 
receiving the report of investigation and consulting with the staff judge advocate, commander 
issued Subject a Letter of Reprimand for for abusive sexual contact. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Subject (a single subject) 
Notes: While Subject and Victim were roommates and they were at a mutual friend's home, 
Victim woke up to Subject fondling Victim's breast under her shirt. Subject then moved her 
hand towards victim's genital area but Victim threw Subject's hand off and left the room. 
After reviewing the report of investigation and consulting with the staff judge advocate, the 
commander determined that non-judicial punishment under Article 15 of the UCMJ was 
appropriate. After reviewing and considering all available evidence, the commander found the 
Subject guilty of violating Art 92 and not guilty of Art 120. The Subject was punished under 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: At the time and place of incident, Victim and Subject were in Subject's room and 
engaging in consensual sexual activity. Subject was married but Victim was not; Victim 
indicated that she was not aware that Subject was married. Subject's roommate asked 
Subject and Victim to stop their sexual activity and asked Victim to leave; thereafter, 
roommate reported said sexual activity to a supervisor. Upon investigation, Victim reported 
that Subject penetrated Victim's anus without consent; however, while Subject admitted to 
the penetration, he said he stopped when asked by the Victim. Witness indicated that he did 
not hear any sounds from Victim indicating that any non-consensual sexual activity occurred. 
After receiving the report of investigation, consulting with the staff judge advocate, and 
considering the available evidence, commander punished Subject with non-judicial 
punishment for Adultery and Dereliction of Duty. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Both Victim and Subject Notes: Victim reported that Subject touched Victim's buttocks without consent. After 
reviewing the report of investigation and consulting with the staff judge advocate, the 
commander offered the Subject non-judicial punishment (NJP) under Article 15 of the UCMJ. 
Subsequently, the commander suspended the Subjection's reduction in rank to E-4. 
Notes: Victim reported that while sleeping on the couch at Subject's home, Subject grabbed 
Victim and used his penis to penetrate Victim's vulva while Victim was intoxicated and unable 

Both Victim and Subject to consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. After reviewing the Article 32 preliminary 
hearing report and consulting with the staff judge advocate, the commander dismissed the 
charges Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that while at work, Subject approached Victim from behind, grabbed 
Victim's hips, and pulled Victim back into Subject's genital space. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander issued the Subject 
a Letter of Reprimand 
Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: No; Forfeiture of Pay 
and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced 
To: E-1; Hard Labor: No; 

Both Victim and Subject Notes: Victim 1 reported Subject placed Victim 1's penis in Subject's mouth when Victim 1 
was too intoxicated to consent. The investigation also revealed that Subject sent Victim 1, 
Victim 2, and Victim 3 unsolicited nude pictures of Subject's genitalia. At a general courts-
martial, Subject was convicted of sexual assault and found not guilty of sexual harassment. 
Subject was sentenced to a reprimand, reduction to the grade of E-1, forfeiture of $800 per 
month for two years, to two years of confinement, and a dishonorable discharge. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Involved but not specified Notes: Subject was investigated for grabbing Victim's nipples over her clothing at a bar. After 
receiving the report of investigation and consultation with the staff judge advocate, the 
commander issued subject a Letter of Reprimand for assault, which was followed by a 
referral OPR and promotion propriety action Adverse Administration Action Type: Letter of Reprimand (LOR); 

All victims and subjects (multiple 
Notes: Victim One (V1) and Victim Two (V2) both reported that Subject touched their 

parties to the crime) 
buttocks on separate occasions without consent. After providing initial information, V1 
declined to further participate in the investigation of the matter. V2 cooperated with 
investigators. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable cause only for a non-sexual assault 
offense The punished Subject under Article 15 UCMJ for Assault Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Both Victim and Subject Notes: Victim reported that Subject used his hands to slap Victim's buttocks without consent 
at a party. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable cause only for a non-sexual assault 
offense The punished Subject under Article 15 UCMJ for Assault Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Unknown 
Notes: Victim reported that at the time and place of incident, Subject and Victim were lying 
next to each other while at a local park when Subject kissed Victim’s neck. At some point, 
Subject attempted to get on top of Victim; Victim told Subject to get off her. Subject then 
reached under Victim’s shirt, pushed Victim’s bra up, and squeezed Victim’s breasts without 
consent. After receiving the report of investigation, consulting with the Staff Judge Advocate, 
and with Victim’s support, the commander punished Subject under Article 15, UCMJ for 
violation of Article 120 Abusive Sexual ContactNotes: While deployed, subject became intoxicated during a night of bowling. After bowling, 
the group was standing somewhere just outside the bowling alley. Subject stood behind 
victim, lifted her shirt, and reached his hand inside the back of victim's pants to touch her 
buttocks. Victim did not tell anyone about the incident until about three years later when 
another victim confided in her about the second victim's allegations involving this same 
subject. Victim declined to participate in military justice action. After consultation with the 
active duty Office of the Staff Judge Advocate, the Title 10 commander did not take any 
action on this case but did take action on the case involving the second victim. Subject was 
reduced one rank via nonjudicial punishment (Article 15) and was administratively separated 

Subject (a single subject) 
on another other case.While victim (on Title 32 on orders) and subject (on Title 10 orders) 
were both on temporary duty (TDY), subject became intoxicated at a unit function and 
grabbed victim's breast as they walked to a vehicle. Later in the same evening, subject 
grabbed victim's buttocks while they were standing in a group having a conversation. Victim 
told subject his actions were not okay and slapped him twice in the face. Case was referred 
to AFOSI for two allegations of Article 120 (Abusive Sexual Contact) and found to be 
substantiated. After consultation with the active duty Office of the Staff Judge Advocate, the 
Title 10 commander determined that nonjudicial punishment (Article 15) was appropriate for 
and the subject was reduced one rank after he was recalled to active duty. After consultation 
with the home unit's Office of the Staff Judge Advocate, the Title 32 commander determined 
that administrative discharge was appropriate and the subject was discharged with a General 
service characterization Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim one (V1) reported that at the time and place of incident, V1 was at an on-base 
club when Subject called V1 over. V1 approached Subject and Subject grabbed V1's buttocks 

Subject (a single subject) with both hands and began to kiss V1's neck. V1 was able to get away. Victim two (V2) 
reported that at the time and place of incident, V2 was working at an on-base club when 
Subject approached V2in a sexual manner and picked V2 up and tried to wrap V2's legs 
around Subject. Subject was also investigated for trying to hug V2 by grabbing her from 
behind without her consent. After reviewing the report of investigation, consulting with the 
staff judge advocate, and the support of both Victims, the commander offered the Subject 
non-judicial punishment (NJP) under Article 15 of the UCMJ. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim and Subject were in an on-again-off-again relationship. On the date of the 
incident, Victim went to Subject's room but told him she did not want to have sexual 
intercourse but agreed to oral sex. In the midst of oral sex, Subject attempted to penetrate 
Victim's vulva with Subject's penis two times; each time, Victim said no and reiterated that 
she did not want to have sexual intercourse. The third time, Subject penetrated Victim's vulva 
-Victim pushed Subject off of Victim. Victim later indicated that would not participate in a 
court martial. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander issued Subject a Letter of Reprimand. 
Notes: Victim reported that she and Subject were previously in a dating/sexual relationship 
one another but were broken up at the time of the incident. At the time and place of incident, 
Victim allowed Subject to stay over Victim's place where, during that time, Victim awakened 

Subject (a single subject) to Subject using his finger to penetrate Victim's vulva. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the commander preferred charges 
for sexual assault and other non-sexual offenses. After reviewing the Article 32 preliminary 
hearing report and consulting with the staff judge advocate, the commander dismissed the 
charges. Thereafter, the commander issued Subject a Letter of Reprimand. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 30; Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Both Victim and Subject Notes: Subject was investigated for using his hands to touch Victim's penis over victim's 
clothing. After receiving the report of investigation, consulting with the staff judge advocate, 
and considering the views of the Victim, the commander punished Subject under Article 15, 
UCMJ Following NJP the Subject was discharged 
Notes: At the time and place of incident, after a block party, Victim was hanging with Subject 
and Subject's wife. Subject began touching Victim's groin over her clothing. He then slid his 

Both Victim and Subject hand inside Victim's shorts and under her underwear and then rubbed her vulva. Subject then 
grabbed Victim's hand and placed it on Subject's erect penis. After consultation with the Staff 
Judge Advocate, the commander determined that a court-martial was appropriate. Subject 
request for a Chapter 4, discharge in lieu of court-martial was approved. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject (female) in this case accused Victim (male) of sexual assault. Two days after 

Both Victim and Subject 
Subject's unrestricted report of sexual assault and after OSI interviewed Victim, Victim alleged 
that Subject sexually assaulted Victim by penetrating Victim's anus with Subject's finger. 
Subject was also investigated for physically assaulting another individual when that individual 
came to pick Subject up from Victim's place; Subject was severely intoxicated at the time the 
physical assault occurred. After receiving report of investigation and consulting with the staff 
judge advocate, the commander issued Subject a Letter of Reprimand for physical assault. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for penetrating Victim's vulva and mouth with Subject's penis 

Both Victim and Subject 
when Victim was unable to consent due to alcohol intoxication. Victim's memory of the 
evening was extremely fractured. Subject stated in sum and substance that Victim consented 
to the sexual activity. Victim declined to cooperate in the prosecution of the matter. After 
receiving the report of investigation, considering the Victim's wishes, and consulting with the 
staff judge advocate, the commander issued subject a letter of reprimand for unprofessional 
conduct Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that at the time and place of the incident, at Subject and Victim's 
workplace, Subject approached Victim from behind, placed his arms around Victim, touched 
Victim's breast, and used his mouth to repeatedly kiss and lick Victim's face and neck while 
Victim stated stop and attempted to push Subject off of Victim. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished Subject 
under Article 15 Notes: Victi UCMJ m reported that Subject used his penis to penetrate Victim's vulva while she was 

Both Victim and Subject 
intoxicated and unable to consent. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander preferred charges. After reviewing the Article 
32 preliminary hearing report and consulting with the staff judge advocate, the commander 
dismissed the charges. 
Notes: Victim reported that at the time and place of incident, Subject used his penis to 

Victim (single victim) 
penetrate Victim's vulva without consent when Victim was intoxicated and was unable to 
consent. Subject made a statement indicating that Victim consented. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. Subject was acquitted at court martial. Courts-Martial discharge: None; Confinement: No; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim reported that at the time and place of incident, while both Victim and Subject 

Unknown 
were on Reserve duty and staying in billeting, Subject knocked on Victim's door. When Victim 
opened the door to find out who was knocking, Subject started kissing her face, neck, and 
shoulders. Then, as he continued kissing Victim, Subject moved Victim closer to the bed. 
After falling onto the bed, Subject used his hands to move Victim's underwear down and 
Victim's bra strap up without consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges. Subject was 
convicted at court martial Notes: Subject, accused, and two other individuals were in the showers at Basic Military 
Training (BMT). Subject (a BMT student) was engaging in horseplay in that he was dancing, 
singing, and thrusting his pelvis; Subject was told to cease the horseplay. When Victim bent 
down in the shower to pick up shampoo, Victim reported that Subject thrust his penis against 
and struck Victim's buttocks. After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges to a Special Court Martial. 
Subject was acquitted at court martial 
Notes: Victim reported that at the time and place of incident, she awakened naked in her 
bedroom and saw Subject leaving Victim's room. Victim felt pain vaginal and stated that 

Both Victim and Subject 
Subject admitted to having penile/vulva intercourse and oral sex with Victim. Victim reported 
that Subject's action were without Victim's consent. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander preferred charges for sexual 
assault and other non-sexual offenses. After reviewing the Article 32 preliminary hearing 
report and consulting with the staff judge advocate, the commander dismissed the charges. 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

174 Abusive Sexual Contact (Art. 120) 

175 Abusive Sexual Contact (Art. 120) 

176 Abusive Sexual Contact (Art. 120) 

177 Sexual Assault (Art. 120) 

178 Abusive Sexual Contact (Art. 120) 

179 Abusive Sexual Contact (Art. 120) 

180 Rape (Art. 120) 

181 Sexual Assault (Art. 120) 

182 Abusive Sexual Contact (Art. 120) 

183 Abusive Sexual Contact (Art. 120) 

184 Abusive Sexual Contact (Art. 120) 

185 Sexual Assault (Art. 120) 

186 Abusive Sexual Contact (Art. 120) 

187 Sexual Assault (Art. 120) 

188 Abusive Sexual Contact (Art. 120) 

189 Sexual Assault (Art. 120) 

190 Abusive Sexual Contact (Art. 120) 

191 Rape (Art. 120) 

192 Abusive Sexual Contact (Art. 120) 

193a Abusive Sexual Contact (Art. 120) 

193b Abusive Sexual Contact (Art. 120) 

194 Sexual Assault (Art. 120) 

195 Rape (Art. 120) 

196 Sexual Assault (Art. 120) 

197 Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Unknown 

UNITED STATES 

UNITED STATES 

Kuwait 

UNITED STATES 

UNITED STATES 

South Korea 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Saudi Arabia 

Saudi Arabia 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Navy 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-2 

E-3 

E-5 

E-1 

E-4 

E-3 

E-6 

E-3 

E-3 

E-6 

US Civilian 

E-2 

E-4 

O-1 

E-4 

US Civilian 

E-3 

E-4 

O-1 

E-4 

E-4 

US Civilian 

US Civilian 

E-3 

E-3 

Victim Gender 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Male 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Unknown 

Unknown 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-3 

E-5 

O-4 

E-2 

E-4 

E-2 

E-3 

E-2 

E-3 

O-3 

O-1 

E-2 

E-7 

E-7 

E-4 

E-4 

E-5 

E-5 

O-1 

E-6 

E-4 

E-7 

E-3 

Subject Gender 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted 

Other Adverse Administrative 
Action 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Rape (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 
hearing officer 

Other 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Q2 (January-March) Other Adverse Administrative 
Action 

Other Adverse Administrative 
Action 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other Adverse Administrative 
Action 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

No Q2 (January-March) Administrative Discharge 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Subject is a Civilian or Foreign 
National 

Subject is a Civilian or Foreign 
National 

Other Adverse Administrative 
Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Non-Judicial Punishment Sexual Assault (Art. 120) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Most Serious Offense 
Convicted 

Sexual Assault (Art. 120) 

Administrative Discharge 
Type 

None 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Alcohol Use Case Synopsis Note 

Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 120; Forfeiture of Pay and Allowances: Yes; 
Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: 
No; 

Notes: Subject was investigated for attempting to sexual assault Victim One. During the 
course of that investigation, Victim Two (V2) reported that Subject, without consent, used his 
finger and penis to penetrate Victim's vulva without consent. The investigation also revealed 
another Victim, Victim Three (V3) who stated that Subject grabbed V3's breasts and buttocks 
and then place V3's hands on Subject's penis. V3 declined to further participate in the 
investigation or prosecution of Subject. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges. Subject was 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject invited the victim to a party at his residence. When the victim arrived, she was 
the only guest at the residence. While both were sitting on his couch, subject attempted to 
pull the victim's pants down and touch her buttocks. She told subject to stop, he stopped, 
and the victim then left the house. After reporting the incident, Victim informed leadership 
and investigators that she did not feel threatened by Subject and she did not want the 
incident to go any further than their supervision. The investigation revealed Subject has 
suffered a traumatic brain injury (TBI) which may have impacted his awareness of social 
cues, among other issues; there is a medical separation process pending as a result of the 
TBI condition. After review of the Report of Investigation, consideration of the Victim's input, 
and consultation with the Staff Judge Advocate, the commander issued the Subject a Letter of 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

All victims and subjects (multiple 
parties to the crime) Notes: Subject was investigated for touching the genitalia, breasts, and inner thighs of Victim 

#1 and Victim #2 over their clothing and without consent. After reviewing the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished the 
subject under Art 15 UCMJ Notes: Victim reported that at the time and place of incident, after consensually kissing 
Subject, Subject, without consent and with force, used his penis to penetrate Victim's vulva 
and his finger to penetrate Victim's anus. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges. Subject 
submitted a request for a discharge in lieu of court-martial. After consultation with the Staff 
Judge Advocate, the commander approved Subject's discharge with a UOTHC service 
characterization Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: During a three month time frame, Subject grabbed Victim's breasts and buttocks 
multiple times without Victim's consent. Even though Victim told Subject to stop, she 
continued to grab Victim's breasts and buttocks while they were in the workplace. After 
consultation with the Staff Judge Advocate, the commander determined that non-judicial 
punishment for assault was appropriate Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for grabbing Victim's breasts while standing behind her and 
for making lewd and lascivious comments to Victim on other occasions. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander punished 
Subject with a reprimand under Article 15 UCMJ Notes: Subject, Subject s roommate, Victim, and Victim s friend consumed alcohol at Victim s 
house before going out to a local bar. The group returned to Victim’s house in the early 
morning of the date of incident and began consuming more alcohol. Victim's friend left 
shortly thereafter and did not return. Victim left with Subject and Subject's roommate, and 

Both Victim and Subject went to their apartment. Victim reported that she woke up naked in Subject's bed and that 
while Subject was behind her, Subject used his penis to penetrate Victim's anus. Thereafter, 
Subject rolled Victim over and used Subject's penis to penetrate Victim's vulva. All acts were 
done without Victim's consent. After reviewing the Article 32 preliminary hearing report and 
consulting with the staff judge advocate, the commander dismissed the charges against 
Subject 
Notes: Subject was investigated for sexually assaulting two Victims. Victim One (V1) reported 
that when Subject and V1 were in Subject's room, Subject pulled V1 onto the bed, took V1's 
clothes off, touched his mouth to V1's vulva, and used his penis to penetrate V1's vulva and 
mouth without consent. V2 reported Subject used his penis to penetrate V2's vulva without 

Unknown consent. V2 declined to participate in the investigation and prosecution of Subject. After 
receiving the report of investigation and consulting with the Staff Judge Advocate, the 
commander preferred charges relating to V1. After referral of the charges but before trial, V1 
declined to further participate in the prosecution of the matter. After considering the V1's 
wishes, reviewing the available evidence, and consulting with the staff judge advocate, the 
commander withdrew the charges and the case was dismissed. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for several incidents over a period of time involving Victim 
including: having Victim touch Subject's penis; exposing Subject's penis to Victim on two 
separate occasions; grabbing Victim's throat from behind; and grabbing Victim's shoulders 
from behind. All conduct was done without the Victim's consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander punished Subject 
under Article 15 UCMJ Notes: Victim reported that at the time and place of incident, while deployed and at a local 
commercial bar, Subject followed Victim around the bar, grabbed Victim's buttocks with 
Subject's hand, and pressed his body against Victim's back and buttocks without consent; 

Unknown Subject also put his hands around Victim's throat. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander preferred charges. Subject 
submitted a request for a discharge in lieu of court-martial. After consultation with the Staff 
Judge Advocate, the commander approved Subject's discharge with a UOTHC service 
characterization Adverse Administration Action Type: Other; 

Notes: Civilian Victim reported to civilian law enforcement that she was sexually assaulted by 

Victim (single victim) 
multiple individuals after Victim had consumed a tremendous amount of alcohol. Victim's 
memory was fragmented, but she identified two civilians as potential offenders; one of the 
civilian accused identified the Subject as being present at location. Victim did not identify 
Subject as a participant and forensic evidence excluded Subject as participant. . After 
reviewing the report of investigation and consulting with the staff judge advocate, the 
commander provided Subject verbal counseling 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: At the time and place of incident, Victim was drinking with her friend and one other 

Both Victim and Subject 
person when Subject arrived and also began to consume alcohol. When Victim's friend and 
the other person left the location, Subject used his penis to penetrate Victim's mouth when 
Victim was unable to consent due to alcohol consumption. Victim's memory of incident was 
fractured but she recalled that Subject ceased once Victim's friend and the other person 
returned. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander issued the Subject a Letter of Reprimand. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that after summoning her to Subject's room, Subject put his around 
Victim and pulled her on top of Subject where Victim felt Subject's erect penis against 
Victim's body through Subject's basketball shorts. Victim managed to get up and away from 
Subject; when Victim attempted to leave Subject's room, Subject got up and blocked Victim's 
exit, put his hand on Victim's lower back and pulled her to Subject, and repeatedly attempted 
to kiss Victim. All the while Victim moved her face away and said "no." After consultation with 
the Staff Judge Advocate, the commander punished Subject under UCMJ Article 15. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Both Victim and Subject Notes: Subject was investigated for sexual assault. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: At a party, Subject lifted her shirt and exposed her breasts to Victim One (V1). Subject 
then grabbed V1's hand and placed it on Subject's breast without consent. After the 

Victim (single victim) investigation concluded, V1 refused to participate or testify.At a different party, when Victim 
Two (V2) was seated on a couch, Subject approached V2 and sat next to him. Thereafter, 
Subject kissed V2 on his lips without his consent. Subject then pushed her hand under V2's 
waistband and underwear and grabbed V2's penis. After the investigation of V2's case, V2 
refused to participate or testify. After reviewing the report of investigation and consulting with 
the staff judge advocate, the commander issued the Subject a Letter of Reprimand. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was accused of assaulting Victim while she was unconscious in an apartment 
hallway off-base. At the time and place of incident, a witness found Subject kissing Victim's 
inner thigh while she appeared to be unconscious. CCTV footage showed that Victim initiated 

Both Victim and Subject 
kissing Subject on his lips and that Victim slapped Subject when Victim was on top of 
Subject. Video also showed that Victim appeared to become unconscious while Subject was 
kissing Victim's leg and inner thigh area. Victim was was wearing shorts throughout the 
incident and both Subject and Victim appeared to be extremely intoxicated. Victim declined to 
participate in any disciplinary action against Subject. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander determined there 
was probable cause only for a non-sexual assault offense. The commander issued the Subject 
a Letter of Reprimand for failing to maintain standards. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Subject (a single subject) 
Notes: Subject and Victim were at a unit holiday party. Subject was heavily intoxicated and 
put his arm around Victim and put his hand on her hip. Subject also inappropriately touched 
a second Victim. After consultation with the Staff Judge Advocate, the commander 
determined an LOR/UIF for drunk and disorderly conduct was the appropriate disposition for 
this case Notes: This case came about after a report from Victim that Subject had sex with her when 
she was unable to consent. The Subject and Victim attended Airman Leadership School (ALS) 
together and became close friends. On the night of ALS graduation, Victim consumed a large 

Both Victim and Subject 
amount of alcohol and does not remember large portions of the night. She woke up in 
Subject's apartment and when she asked him he stated that they had sex. After consultation 
with the Staff Judge Advocate the commander determined that there was sufficient evidence 
to prefer and refer charges for court-martial. After referral of charges Subject through 
Defense Counsel offered a Chapter 4 alternative disposition. This was supported by the Victim 
and accepted by the GCMCA 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for separate and multiple incidents of sexual assault against 

Unknown multiple Victims. Victim One (V1) reported that Subject grabbed V1i's buttocks, and on 
different day, Subject touched V1's thigh, face, and groin without consent. Victim Two (V2) 
reported that Subject touched V2’s inner thigh and buttocks without consent. Victim Three 
(V3) reported Subject attempted to unhook V3's bra through her shirt without consent. After 
receiving the report of investigation and consulting with the Staff Judge Advocate, the 
commander punished Subject under Article 15, UCMJ, for Assault. 
Notes: At a vehicle refueling station on a base in a foreign country, the subject, a foreign 
military member, told the victim she needed to fill out a form inside a small structure adjacent 
to the fuel pumps. Once inside, where there was another military member present, victim was 
provided a form in Arabic that she could not understand. As she was looking at the form, one 
of the men came up behind her and began touching her on the buttocks and breast. She 
managed to fight him off and escaped the building. The assault was reported to local 
authorities and the subject was punished with 10 days confinement and reassigned to a 
different installation Notes: At a vehicle refueling station on a base in a foreign country, the subject, a foreign 
military member, told the victim she needed to fill out a form inside a small structure adjacent 
to the fuel pumps. Once inside, where there was another military member present, victim was 
provided a form in Arabic that she could not understand. As she was looking at the form, one 
of the men came up behind her and began touching her on the buttocks and breast. She 
managed to fight him off and escaped the building. The assault was reported to local 
authorities and the subject was punished with 10 days confinement and reassigned to a 
different installation Adverse Administration Action Type: Letter of Reprimand (LOR); 

Subject (a single subject) Notes: Victim reported that Subject used his fingers to penetrate Victim's vulva without 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander issued the Subject a Letter of Reprimand. 
Notes: Victim and Subject were socializing and drinking together at Subject's residence. 
Victim consumed a large amount of alcohol there and later when she, Subject, and a third 
individual went out to commercial establishments and continued drinking alcohol. Victim did 
not recall many details of the evening from this point onward except that Subject drove them 

Both Victim and Subject 
back to Subject's residence. Victim's memory thereafter was fractured, but she recalled 
waking up to Subject on top of Victim, penetrating her vulva with Subject's penis. Victim next 
remembered waking up on her side with her vulva being penetrated by Subject's penis from 
behind. After consultation with the Staff Judge Advocate, the commander preferred one 
charge against Subject and the GCMCA referred the charge to a general court-martial. After 
referral and before trial, Victim stated she would not participate in the court martial and the 
commander withdrew and dismissed the case. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported going to a holiday party and then some bars at which she consumed 

Both Victim and Subject 
alcohol and was intoxicated; as a result, Victim's memory of what happened thereafter was 
spotty. Victim recalled finding herself in Subject's kitchen, clothed, but without the undershirt 
she'd had on earlier; further, Victim felt soreness in her genital area. Upon questioning, 
Subject stated that Victim was touching Subject in a car on the way to Subject's home and 
that Subject and Victim had consensual penile/vulva intercourse. After reviewing the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished the 
subject under Art 15, UCMJ. Subsequently, the commander suspended all portions of 
Subject's sentence except for the Reprimand. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject sexually assaulted 
Victim in that Subject used his penis to penetrate Victim's vulva without consent. After 
reviewing and considering all available evidence and consulting with the staff judge advocate, 
the commander issued the Subject a Letter of Reprimand for having an Unprofessional 
Relationship 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

198 Attempts to Commit Offenses (Art. 80) 

199 Abusive Sexual Contact (Art. 120) 

200 Abusive Sexual Contact (Art. 120) 

201 Sexual Assault (Art. 120) 

202 Abusive Sexual Contact (Art. 120) 

203 Abusive Sexual Contact (Art. 120) 

204 Sexual Assault (Art. 120) 

205 Sexual Assault (Art. 120) 

206 Sexual Assault (Art. 120) 

207 Sexual Assault (Art. 120) 

208 Rape (Art. 120) 

209 Abusive Sexual Contact (Art. 120) 

210 Sexual Assault (Art. 120) 

211 Abusive Sexual Contact (Art. 120) 

212 Abusive Sexual Contact (Art. 120) 

213 Abusive Sexual Contact (Art. 120) 

214 Sexual Assault (Art. 120) 

215 Sexual Assault (Art. 120) 

216 Sexual Assault (Art. 120) 

217 Abusive Sexual Contact (Art. 120) 

218a Rape (Art. 120) 

218b Rape (Art. 120) 

219 Abusive Sexual Contact (Art. 120) 

220 Abusive Sexual Contact (Art. 120) 

221 Sexual Assault (Art. 120) 

222 Abusive Sexual Contact (Art. 120) 

Incident Location 

UNITED STATES 

Japan 

UNITED STATES 

South Korea 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Italy 

Uae 

Germany 

United Kingdom 

Victim Affiliation 

Air Force 

Air Force 

Multiple Services 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Multiple Services 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-4 

E-3 

Multiple Victims 

Multiple Victims 

E-6 

E-3 

E-3 

E-5 

E-4 

O-1 

Multiple Victims 

E-1 

E-3 

E-4 

E-2 

US Civilian 

E-5 

US Civilian 

E-4 

Multiple Victims 

E-3 

O-1 

E-6 

E-4 

E-3 

E-5 

Victim Gender 

Male 

Female 

Multiple Victims - Female 

Multiple Victims - Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Male 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Unknown 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-3 

E-2 

O-3 

E-5 

E-6 

E-2 

E-3 

O-2 

E-5 

O-5 

E-5 

E-2 

E-3 

E-4 

E-3 

E-4 

E-4 

E-4 

E-4 

E-3 

E-6 

E-4 

E-5 

Subject Gender 

Female 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

Other Adverse Administrative 
Action 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Q1 (October-December) Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Yes Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) 
Charges dismissed subsequent to 

recommendation by Art. 32 Evidence did not support a 

hearing officer recommendation for prosecution 

No Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Conduct unbecoming (Art. 133) Article 15 Punishment Imposed 

No Q4 (July-September) Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Courts-Martial charge preferred 
for non-sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Convicted 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Other Adverse Administrative 
Action 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Non-judicial punishment for non-
sexual assault offense Disorderly conduct (Art. 134-13) Article 15 Punishment Imposed 

No No Chaplain/Spiritual 
Support Q4 (July-September) Administrative discharge for non-

sexual assault offense 

Subject is a Civilian or Foreign 
National 

No Q3 (April-June) Other Adverse Administrative 
Action 

Q1 (October-December) Subject is a Civilian or Foreign 
National 

No Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

No Non-Judicial Punishment Aggravated Sexual Contact (Art. 
120) Article 15 Acquittal 

Most Serious Offense 
Convicted 

Failure to obey order or 
regulation (Art. 92) 

Administrative Discharge 
Type 

None 

None 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

General 

None 

General 

dministrative Actions 

Must Register as Sex 
Offender Alcohol Use Case Synopsis Note 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 5; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that at the time and place of incident, Subject made inappropriate 
sexual advances towards Victim and Subject used her hand to rub Victim's inner thigh. 
Thereafter, Victim declined to participate in court-martial proceedings. After the commander 
received the Report of Investigation and consulted with the Staff Judge Advocate, the Subject 
received non-judicial punishment for sexual harassment in violation of Article 92, UCMJ and 
filed the NJP in the Subject's UIF. The commander subsequently suspended Subject's rank 
reduction for six months 
Notes: Victim and Subject had been in a romantic and sexual relationship with one another 
before breaking up. Victim reported that at the time and place of incident, Subject came over 
to talk with Victim and propositioned her once Subject arrived; in spite of Victim 
communicating that she would not have sex with Subject, Subject kept following Victim and 
touched Victim's breast, vulva, and buttocks over Victim's clothing. After receiving the report 
of investigation and consulting with the staff judge advocate, the commander preferred 
charges; thereafter, Victim indicated that she would not testify at court-martial. As a result, 
after considering Victim's position and consulting with the staff judge advocate, the 
commander withdrew and dismissed the charges and issued Subject a Letter of Reprimand. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for inappropriately touching Victim One's buttocks, 

Unknown inappropriately kissing and toucing Victim two's buttocks, and attempting to kiss and grab 
Victim three's buttocks. All Victim's indicated that they did not want Subject court-martialed. 
After reviewing and considering all available evidence and consulting with the staff judge 
advocate, the commander issued the Subject a Letter of Reprimand. Thereafter, Subject 
underwent a discharge board, received a general discharge under honorable conditions. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: At the time and place of incident, Subject was investigated for using his penis to 
penetrate Victim One's (V1's) vulva without consent in that Victim was unable to consent due 
to alcohol intoxication. At the time the incident occurred, Subject was V1's supervisor and 
V1's memory of the incident was fractured and vague.During the course of the investigation, 
OSI identified another Victim, Victim Two (V2). V2 and Subject met after being introduced by 

Both Victim and Subject 
another individual. V2 and Subject texting and spending time together. After meeting Subject 
at his residence, while V2 was laying down on a couch, Subject approached V2, straddled V2, 
and placed his legs on both sides of V2. Subject then kissed V2 while V2 “went along with it.” 
Subject touched V2’s shoulders and breasts over V2's clothing. V2 “no” to the contact, but did 
not want to have sexual intercourse with Subject. After an unknown period of time, V2 and 
Subject got up and walked to Subject’s bedroom where they continued kissing and then 
removed each other’s clothing. V2 and Subject then engaged in penile-vaginal intercourse. 
During the intercourse, V2 pushed back on Subject because V2 was in pain and told Subject 
to stop because V2 was uncomfortable; regardless, Subject continued penetrating V2's vulva. 
V2 did not want to participate in any action against Subject. After consultation with the Staff 
Judge Advocate, the commander and Special Court-Martial Convening Authority declined to 
take action concerning allegation by V2 but did punish Subject under Article 15, UCMJ for Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Both Victim and Subject Notes: At the time and place of incident both Subject and Victim were at a local night club. 
Victim reported Subject Subject touched Victim's face, back, and buttocks while making 
verbal sexual comments without consent. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander imposed punishment under 
Article 15 UCMJ for non sexual assault offenses Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: Yes; Extra Duty (Days): 15; Hard Labor: No; Correctional 

All victims and subjects (multiple 
Custody (NJP Only): No; 

parties to the crime) Notes: Subject was investigated for touching the buttocks of two Victims without their 
consent. After reviewing the report of investigation and consulting with the Staff Judge 
Advocate, the commander punished the subject under Art 15, UCMJ. Subsequently, the 
commander suspended and changed Subject's rank reduction from E-1 to E-2 Notes: Victim reported being sexually assaulted by Subject. While in training together, Victim 
reported Subject penetrated her vulva without her consent. Initially, the commander 
preferred charges against Subject, but after receiving the preliminary hearing report and 
consulting with the staff judge advocate, the commander agreed with the findings after the 
Article 32 hearing and dismissed the case. No additional administrative action was taken 
against the Subject 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: A witness walked into a room and observed Subject with his pants around his ankles 
and Victim hiding behind a curtain in the room. The investigation revealed that Victim and 
Subject were in a consensual relationship with another at the time of the event. Thereafter, 
Victim made an unrestricted report of sexual assault but declined to participate in any military 
justice action. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander imposed non-judicial punishment for non-sexual assault offenses 
and discharge with an under other than honorable conditions service characterization. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject and Witness 1 (W1) showed up at Victim's apartment for 
a visit with Victim and Witness Two (W2) while Subject and W1 were TDY. Victim consumed 

Victim (single victim) 
some alcohol and had no memory of the evening after a certain point where Subject assisted 
Victim as she was vomiting. Victim awakened in her room with vomit on her and a man's shirt 
in the corner of the room. Subject told another individual, Witness Three (W3), that 
something occurred between Victim and Subject but that stopped once Victim was sick. After 
reviewing and considering all available evidence and consulting with the staffm judge 
advocate, the commander issued the Subject a Letter of Reprimand for drunk, disorderly, and 
adulterous like conduct Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 

Both Victim and Subject 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Subject was investigated for sexually assaulting victim while she was unable to 
consent due to intoxication. Initially, while 
Notes: Victim 1 (V1) reported Subject penetrated V1's vulva without consent. Victim 2 (V2) 
reported Subject rubbed his naked penis against V2's buttocks over V2's clothing without 
consent. V2 declined to participate in any disciplinary action against Subject. After receiving 

Victim (single victim) the report of investigation, taking into account the V2's wishes, and consulting with the staff 
judge advocate, the commander preferred charges relating to V1. After the Article 32 hearing 
but before referral of charges, V1 declined to participate in the prosecution of the case. After 
considering the Victim's wishes, reviewing the available evidence, and consulting with the 
staff judge advocate, the commander withdrew the charges and the case was dismissed. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject wrapped her leg around 
Victim's waist and straddled Victim while making a "thrusting" motion. Thirty minutes later, 

Subject (a single subject) Subject grabbed Victim's breasts two times and tried to lift Victim's shirt. Victim stated that 
she explicitly told Subject "no." Subject was intoxicated. When interviewed by AFOSI, Subject 
stated she consumed a large amount of alcohol that night and could not recall touching or 
being in close proximity to Victim. The Victim declined to participate in the case. After 
consultation with the Staff Judge Advocate, the commander served Subject with an Letter of 
Reprimand 
Notes: At the time and place of incident, Victim was escorted to her room by Subject; Victim 
was extremely intoxicated from drinking alcohol. Subject used his penis to penetrate Victim's 

Victim (single victim) vulva without consent. Following the Article 32 hearing, the general court-martial convening 
authority referred the charges to a general court martial. Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial. The general court-martial convening authority 
approved Subject's Chapter 4 discharge with a UOTHC service characterization. 
Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Life without Parole; 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Hard Labor: No; 

Both Victim and Subject 
Notes: Victim reported that Subject touched various parts of her body without consent. 
During the course of the investigation, Victim declined to cooperate but other conduct 
committed by Subject was discovered: Subject routinely made and inappropriate and sexually 
inappropriate comments to and about women in Subject's flight. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander referred charges 
with respect to the secondary misconduct alleged against Subject but not the initial complaint 
of abusive sexual contact as alleged by Victim. Subject was convicted at trial. Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that at the time and place of incident, Subject and Victim were 
watching a movie in Victim's room and cuddling. Victim fell asleep during the movie and 
woke up to Subject's hand on Victim's breast. Victim told Subject to leave and the next day 
Subject told Victim not to say anything. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander punished Subject under Article 15, 
UCMJ and Subject was discharged 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Both Victim and Subject Notes: Victim reported that Subject touched Victim's thigh and buttocks over Victim's clothing 
and without consent. After receiving the report of investigation and consulting with the staff 
judge advocate, the commander issued the Subject a Letter of Reprimand. 

Adverse Administration Action Type: Letter of Reprimand (LOR); 

Both Victim and Subject Notes: Subject was reported for using his penis to penetrate Victim's vulva without consent at 
the time and place of incident. After consultation with the Staff Judge Advocate the 
commander determined to issue Subject a Letter of Reprimand. The LOR was used as 
evidence to support a recommendation for a UOTHC service characterization. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject One and Subject Two went out with Victim and consumed a large amount of 

All victims and subjects (multiple alcoholic beverages. Both Subjects had sexual intercourse (penile/vulva) with Victim without 

parties to the crime) her consent after she fell asleep at Subject Two's house. After initially cooperating with the 
investigation, Victim declined to participate in any action against Subjects. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
determined there was probable cause only for a non-sexual assault offense. The commander 
issued the Subject a Letter of Reprimand Notes: While Subject was under investigation for a reported sexual assault, other victims, 
including the Victim in the present case, were uncovered. Victim stated that while in 
Technical School, Subject used his penis to penetrate Victim's vulva without consent. During 
his OSI interview, Subject asserted that Victim consented to sexual activity and denied 
touching Victim inappropriately. After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges.Subject submitted a request for a 
Chapter 4 discharge in lieu of court-martial, and after consultation with the Staff Judge 
Advocate, the commander approved Subject's discharge with a UOTHC service 
characterization Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Subject (a single subject) Notes: Subject was investigated for touching the buttocks of Victim One and Victim Two. 
After receiving the report of investigation and consulting with the Staff Judge Advocate, the 
commander determined there was probable cause only for a non-sexual assault offense. The 
punished Subject under Article 15 UCMJ Notes: Local County investigated rape allegation. Subject was to be prosecuted, victim chose 

Both Victim and Subject 
not to cooperate with court preceding, which allowed subject to be put on probation for 12 
months. After consultation with the Staff Judge Advocate the commander determined that 
fraternization had occurred and he was not allowed to reenlist due to inappropriate 
relationship. 
Notes: After consultation with the Staff Judge Advocate, the commander determined no 
action could be taken because the subject was civilian. There is no additional information 
concerning this case. Adverse Administration Action Type: Other; 

Notes: AFOSI initiated an investigation on 25 Apr 2018 based on information provided to 
Pennsylvania Air National Guard Headquarters. The subject was a retired O-5 at the time of 
the unrestricted report. The victim alleged that the subject sexually assaulted her in Sigonella, 
Italy on or about September 2010. At the time of the alleged assault, the subject and victim 
were on active-duty orders. AFOSI determined that the victim was substantially incapacitated 
at the time of the alleged assault. It appears that the facts discovered from the investigation 

Victim (single victim) 
suggested an allegation of abusive sexual contact. Specifically, Art 120, ABUSIVE SEXUAL 
CONTACT WHEN VICTIM IS SUBSTANTIALLY INCAPACITATED, etc. ON/AFTER 1 OCT 07 
BUT BEFORE 28 JUN 12. At the time of the incident, the applicable charge under the UCMJ 
(prior to its amendment) was subject to the statute of limitations, which had run based on 
the lapse of time since the alleged assault. The subject was believed to have resided in 
Illinois and the servicing legal office was located at Scott AFB, IL. Based on statutory bar, the 
subject was not recalled to active duty for prosecution under the UCMJ. A no Action Letter 
was signed by the convening authority on or about December 2018. Based AFOSI Report of 
Investigation and the fact that the victim was still actively serving in the Air National Guard, 
the 193 SOW/CC in consultation with the Staff Judge Advocate, barred the subject to entering 
the installation Notes: Victim reported that Subject (a civilian contractor) slapped Victim's buttocks with a 
rolled towel without consent. After receiving the report of investigation and consulting with 
the staff judge advocate, it was determined that the civilian subject was not subject to 
military jurisdiction and that no action could be taken via military channels. Incident was 
reported to Subject's employer which revoked Subject's Visa. Notes: Victim reported that at the time and place of incident, Subject invited Victim to a 
party. Victim was drinking before she arrived at the party and was provided a drink by 
Subject once there. Victim's memory of the evening was spotty due to intoxication. Victim 

Both Victim and Subject awakened naked to Subject attempting to use his penis to penetrate Victim's vulva without 
consent. Subject informed Victim that she and Subject had intercourse earlier in the evening 
but Victim had no memory of it. After receiving the report of investigation and consulting with 
the staff judge advocate, the commander preferred charges. Subject was acquitted at court 
martial Notes: Victim reported that Victim and Subject were attending a party where Subject was 
drinking heavily. Subject was flirting with Victim throughout the night and at some point, 
Subject approached Victim and made an inappropriate sexual comment directed to Victim and 

Unknown 
grabbed Victim's penis over his clothing without consent. After reviewing the report of 
investigation and consulting with the staff judge advocate, the commander offered the 
Subject non-judicial punishment (NJP) under Article 15 of the UCMJ. Subsequently, the 
Subject turned down the Article 15 and demanded trial. After further consideration and 
considering the victim's wishes not to proceed with trial, the commander served the Subject 
with an LOR and administrative discharge 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

223 Sexual Assault (Art. 120) 

224 Sexual Assault (Art. 120) 

225 Abusive Sexual Contact (Art. 120) 

226a Rape (Art. 120) 

226b Rape (Art. 120) 

227 Attempts to Commit Offenses (Art. 80) 

228 Abusive Sexual Contact (Art. 120) 

229 Rape (Art. 120) 

230 Abusive Sexual Contact (Art. 120) 

231 Sexual Assault (Art. 120) 

232 Abusive Sexual Contact (Art. 120) 

233 Abusive Sexual Contact (Art. 120) 

234 Sexual Assault (Art. 120) 

235 Abusive Sexual Contact (Art. 120) 

236 Abusive Sexual Contact (Art. 120) 

237 Abusive Sexual Contact (Art. 120) 

238 Abusive Sexual Contact (Art. 120) 

239 Abusive Sexual Contact (Art. 120) 

240 Sexual Assault (Art. 120) 

241 Abusive Sexual Contact (Art. 120) 

242 Sexual Assault (Art. 120) 

243 Sexual Assault (Art. 120) 

244 Sexual Assault (Art. 120) 

245a Sexual Assault (Art. 120) 

245b Sexual Assault (Art. 120) 

245c Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Netherlands 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

South Korea 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Italy 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Germany 

Germany 

Germany 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Army 

Army 

Army 

Victim Pay Grade 

Multiple Victims 

E-3 

E-3 

US Civilian 

US Civilian 

E-4 

E-3 

E-2 

US Civilian 

US Civilian 

E-3 

US Civilian 

E-3 

E-4 

E-5 

E-3 

E-4 

E-3 

US Civilian 

E-4 

Cadet/Midshipman 

E-4 

E-3 

US Civilian 

US Civilian 

US Civilian 

Victim Gender 

Multiple Victims - Male 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Multiple Victims - Female 

Multiple Victims - Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-7 

E-4 

E-4 

E-4 

E-5 

E-1 

E-1 

E-3 

E-4 

E-4 

E-3 

E-5 

E-3 

E-4 

E-4 

E-4 

E-5 

E-3 

E-4 

E-7 

C-1 

O-3 

E-5 

E-6 

E-4 

E-5 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

Yes Q4 (July-September) Courts-Martial Charge Preferred Non-Consensual Sodomy (Art. 
125) 

Discharge or Resignation in Lieu 
of Courts-Martial 

Other adverse administrative 
actions for non-sexual assault 

offense 

Q3 (April-June) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Administrative discharge for non-
sexual assault offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No Q3 (April-June) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial charge preferred 
for non-sexual assault offense 

Rape and Sexual Assault of a 
Child (Art. 120b) Convicted 

Q2 (January-March) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted 

No Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Other Adverse Administrative 
Action 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Other Adverse Administrative 
Action 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Fraternization (Art. 134-23) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No Courts-Martial Charge Preferred Sexual Assault (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Most Serious Offense 
Convicted 

Assault (Art. 128) 

Rape and Sexual Assault of a 
Child (Art. 120b) 

Assault (Art. 128) 

Administrative Discharge 
Type 

General 

None 

None 

None 

None 

None 

None 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Alcohol Use Case Synopsis Note 

Notes: Subject was investigated for separate incidents of sexual assault against multiple 
Victims. Subject used his hands to touch the penises of three Victims and used his penis to 
penetrate a fourth Victim's anus. All conduct was done when Victims were intoxicated and 

All victims (multiple victims) unable to consent due to intoxication. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges. Subject 
submitted a request for a discharge in lieu of court-martial. Victims supported the discharge. 
After consultation with the Staff Judge Advocate, the commander approved Subject's 
discharge with a UOTHC service characterization 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject, who was married, was investigated for sexual assault after Victim's report 
that Subject used his penis to penetrate Victim's vulva without consent. The investigation 
revealed that during the course of consensual sexual intercourse, after stopping activity 
because Victim told Subject to stop, Subject repeatedly asked Victim to continue until Victim 
consented. Victim stated that while there was no force, threats, or fear, she felt pressure to 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander issued Subject a Letter of Reprimand for adultery. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject deliberately tripped Victim and then grabbed her breast 
while catching her from falling. After receiving the report of investigation and consulting with 
the Staff Judge Advocate, the commander determined there was no probable cause for a 
sexual assault offense and issued the Subject a Letter of Reprimand for Unprofessional 
Behavior for other incidents not related to current report Notes: Victim reported that at the time and place of event, Subject along with two others 

All victims and subjects (multiple 
used their penises to penetrate Victim's vulva and mouth without consent. Victim later 

parties to the crime) 
declined to participate in any criminal proceedings. After receiving the report of investigation 
and consulting with the staff judge advocate, Subject was issued an LOR for violation of 
Article 134, extramarital conduct and discharged from the Air Force with a General Service 
characterization Adverse Administration Action Type: Letter of Reprimand (LOR); 

All victims and subjects (multiple 
Notes: Victim reported that at the time and place of event, Subject along with two others 

parties to the crime) 
used their penises to penetrate Victim's vulva and mouth without consent. Victim later 
declined to participate in any criminal proceedings. After receiving the report of investigation 
and consulting with the staff judge advocate, Subject was issued an LOR for violation of 
Article 134, extramarital conduct. An administrative discharge board elected to retain Subject 
in the Service 
Courts-Martial discharge: None; Confinement: No; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: 
No; 

Involved but not specified Notes: At the time and place of incident, Subject attempted to pull off Victim's underwear 
without consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. The Subject submitted a pre-trial agreement 
(PTA) to the commander. After consultation with the Staff Judge Advocate, the commander 
approved the PTA and Subject pleaded guilty to Article 128, UCMJ. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that at the time and place of incident, Subject, without consent, used 
his hands to touch Victim's breasts and buttocks over her clothing and Subject also attempted 
to touch Victim's vulva. After reviewing the report of investigation and consulting with the 
Staff Judge Advocate, the commander punished the subject under Art 15, UCMJ but 
suspended the Forfeiture of Pay and Allowances portion of Subject's punishment and 15 extra 
duty days Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of the incident, when Subject and Victim 
were in Subject’s car, Subject used his penis and fingers to penetrate Victim’s vulva when she 
was intoxicated and unable to consent. Later, while in Subject’s room, Subject again used his 

Both Victim and Subject penis to penetrate Victim’s vulva without consent. Subject told Victim not to tell anyone about 
the incident or else, he’d tell everyone that Victim gave Subject oral sex. Victim reported the 
incident after Subject and Victim’s boyfriend got into a physical altercation with one another 
about the incident. Victim declined to participate in court-martial investigation but indicated 
she would participate in administrative action against Subject. After receiving the report of 
investigation, consulting with the Staff Judge Advocate, and considering Victim’s wishes, the 
commander served Subject with a Letter of reprimand for non-sexual assault offenses. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that Subject sent her inappropriate and sexually suggestive messages 
propositioning Victim and Subject used his hand to grope Victim's buttocks without consent. 
After receiving the report of investigation and consulting with the staff judge advocate, the 
commander determined there was probable cause only for a non-sexual assault offense. The 
commander issued the Subject a Letter of Reprimand and filed the letter in his Unfavorable 
Information File Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported to civilian authorities that when she was in Subject's apartment on the 
date of incident, Subject used his penis to penetrate Victim's vulva without consent, slapped 
Victim, and strangled Victim. At the time, Victim was Subject's ex-girlfriend. Civilian 
authorities prosecuted Subject for domestic assault, but Subject was acquitted when Victim 
refused to testify against Subject. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander determined there was probable cause only for 
a non-sexual assault offense. The commander issued the Subject a Letter of Reprimand for 
Assault Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: At the time and place of incident, Subject touched Victim's thigh without consent twice 
in quick succession. After receiving the report of investigation and consulting with the staff 
judge advocate, the commander issued Subject a Letter of Reprimand for Assault and filed 
the letter in his Unfavorable Information File 
Courts-Martial discharge: DD - Dishonorable Discharge; Confinement: Yes; Confinement 
Type: Life without Parole; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was accused and investigated for touching Victim's buttocks and vulva over 
her clothing without consent at the time and place of the incident. Subject was also 
investigated for unlawfully touching a child-victim. Victim (adult) indicated that she did not 
want to proceed with a case against Subject. After receiving the report of investigation, the 
commander preferred charges (UCMJ Art 120b(c)) against Subject for the conduct involving 
the child-victim, but not the adult victim. The Subject submitted a pre-trial agreement (PTA) 
to the commander. After consultation with the Staff Judge Advocate, the commander 
approved the PTA and Subject pleaded guilty to two specifications of UCMJ Article 120b(c). 
Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 1; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-2; Hard Labor: No; 

Notes: Victim reported that at the time and place of incident, she met the Subject for the first 

Both Victim and Subject 
time through mutual friends and drinking. Victim's memory was impacted by alcohol 
intoxication but remembered going back to her dorm room with Subject. Victim fell asleep 
with Subject on the couch because Subject was too intoxicated to return to his room. Victim 
awakened to find Subject using his penis to penetrate Victim's vulva. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. The Subject submitted a plea agreement to the commander. After 
consultation with the Staff Judge Advocate, the commander approved the plea agreement 
and Subject pleaded guilty to Assault under Article 128, UCMJ. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Unknown Notes: Victim reported that at the time and place of the incident, Subject approached Victim 
from behind, touched Victim’s buttocks over clothing, and later, sat on Victim’s lap and 
touched Victim’s face without Victim’s consent. Additional non-sexual allegations were 
discovered during the investigation. After multiple failed attempts to contact the Victim and 
after receiving the report of investigation and consulting with the Staff Judge Advocate, the 
commander punished Subject under Article 15, UCMJ for non-sexual assault offenses. 
Notes: Subject was observed gyrating on top of Victim and with Subject's hand underneath 

Victim (single victim) Victim's shirt, touching her breasts. Subject submitted a request for a Chapter 4 discharge in 
lieu of court-martial, and after consultation with the Staff Judge Advocate, the commander 
approved Subject's discharge with a UOTHC service characterization. 

Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject kissed Victim without 
consent and didn't stop even after Victim told Subject to stop; when Victim broke away from 
Subject, he grabbed Victim and slapped her buttocks. Subject was also investigated for 
unwanted sexual conduct relating to two other individuals. Victim indicted that she would not 
participate in a court-martial. After receiving the report of investigation, considering the 
victim's wishes and consulting with the staff judge advocate, the commander served Subject 
with a Letter of Reprimand. Subject was administratively discharged in January, 2021. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: Yes; Extra Duty (Days): 14; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that at the time and place of incident, Subject touched Victim's thigh; 
on a separate occasion, Subject touched Victim's buttocks. All conduct was without Victim's 
consent. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable cause only for a non-sexual assault 
offense and punished Subject under Article 15 UCMJ Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for touching Victim on the hip with Subject's hand and 
kissing Victim's neck without consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander punished Subject under Article 15, 
UCMJ Adverse Administration Action Type: Letter of Reprimand (LOR); 

Both Victim and Subject 
Notes: Civilian Victim reported that she was sexually assaulted by Subject. At the conclusion 
of the investigation, Victim indicated that she did not wish to testify at a court martial, and 
after consultation with the Staff Judge Advocate, the commander determined that the 
preferral of charges was not appropriate given that the Victim did not wish to participate. The 
squadron commander issued an LOR for sexual assault Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that while attending her birthday party, Subject was extremely 
intoxicated and when he greeted Victim, Subject hugged Victim and grabbed Victim's 
buttocks. After reviewing the report of investigation and consulting with the staff judge 
advocate, the commander determined that non-judicial punishment under Article 15 of the 
UCMJ was appropriate. After reviewing and considering all available evidence, the 
commander found the member guilty of violating Art 128, Assault, and the subject was 
punished under Art 15 UCMJ Adverse Administration Action Type: Cadet/Midshipman Disciplinary System; 

Notes: OSI opened a sexual assault investigation after a third-party reported that Victim 
(female) told third-party that Victim had been sexually assaulted by Subject a few months 
prior. Victim told third-party (and multiple other witnesses) that at the time and place of 
incident, Victim was studying with Subject and Subject attacked Victim, pinned her down, 
and touched her vaginal area. OSI attempted to interview Victim, but she declined to 
participate in the investigation or military justice process and did not provide any information. 
Based on the Victim's non-participation and the lack of admissible evidence and after 
consulting with the staff judge advocate, the commander determined court-martial action was 
not appropriate. Thereafter, Subject was issued a letter of Reprimand for assault of another 
cadet and underage drinking; later, in October 2020, Subject was disenrolled from the 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Both Victim and Subject Notes: Subject was investigated for using his penis to penetrate Victim's vulva when she was 
unable to consent due to alcohol intoxication. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The punished Subject under Article 15, UCMJ. 
Notes: Victim reported that at the time and place of incident, Subject used his penis to 
penetrate Victim's vulva without consent. After preferral of the charges, Victim declined to 

Both Victim and Subject further participate in the prosecution of the matter. After considering the Victim's wishes, 
reviewing the available evidence, and consulting with the staff judge advocate, the 
commander dismissed the charges. The commander issued Subject a Letter of Reprimand 
shortly thereafter and commenced discharge processing 
Notes: Subject One (S1) was investigated for sexually assaulting two Victims after all had 
been consuming alcohol. Victim One (V1) and Victim Two (V2) went to the hotel room 
Subject was sharing with two other Subjects, Subject Two (S2) and Subject Three (S3). 
While V1 was consensually kissing witness, S1 grabbed V1's hand and placed it around S1's 

All victims and subjects (multiple penis. Witness left and thereafter, S1 used his penis to penetrate V1's vulva and mouth. S1 

parties to the crime) also used his penis to penetrate V2's vulva. Both V1 and V2 were intoxicated and unable to 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Multiple attempts to reach V1 were 
unsuccessful and V2 declined to participate further in the military justice action. After 
consulting with the staff judge advocate, the commander dismissed charges against S1 and 
him a Letter of Reprimand for a non-sexual assault offense. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

All victims and subjects (multiple 
Notes: Victim reported that after she and Subject met, she and Subject had consensual 

parties to the crime) 
intercourse multiple times over a period of a few days; during that time period, in spite of 
Victim telling Subject "no", Subject used his penis to penetrate Victim's vulva. Victim declined 
to participate in any military justice action. After reviewing and considering all available 
evidence and consulting with the staff judge advocate, the commander issued the Subject a 
Letter of Reprimand 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject One (S1) was investigated for sexually assaulting two Victims on separate 
dates. After S1 and Victim One (V1) had been drinking alcohol, V1 and V1's friend went to 

All victims and subjects (multiple the hotel room S1 was sharing with two other Subjects, Subject Two (S2) and Subject Three 

parties to the crime) (S3). While in the room, S1 used his penis to penetrate V1's vulva and mouth when V1 was 
intoxicated and unable to consent. Witnesses indicated to investigators that sexual acts 
appeared to be consensual. S1 approached Victim Two (V2) from behind and bit V2's 
buttocks several times. After receiving the report of investigation, consulting with the staff 
judge advocate, and considering all available evidence, the commander issued S1 a Letter of 
Reprimand for a non-sexual assault offense. 
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Unrestricted Report Case Synopses 

No. 

246 

247 

248 

249 

250 

251 

252 

253 

254 

255 

256 

257 

258 

259 

260 

261 

262 

263 

264 

265 

266 

267 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Rape (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

South Korea 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Qatar 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Germany 

UNITED STATES 

Japan 

Kenya 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-7 

E-3 

E-3 

E-3 

E-3 

E-4 

E-3 

E-3 

US Civilian 

E-3 

US Civilian 

E-3 

E-2 

E-4 

Multiple Victims 

E-1 

Multiple Victims 

US Civilian 

E-4 

E-3 

US Civilian 

E-4 

Victim Gender 

Male 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Male 

Multiple Victims - Female 

Female 

Multiple Victims - Female 

Female 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-7 

E-3 

E-4 

E-3 

E-4 

E-4 

E-5 

E-5 

E-6 

E-3 

C-1 

E-3 

E-3 

E-4 

E-3 

E-1 

E-4 

E-3 

O-5 

O-3 

O-4 

E-6 

Subject Gender 

Female 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable 

No Multiple Referrals Q3 (April-June) Other Adverse Administrative 
Action 

No Q2 (January-March) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

No Q2 (January-March) Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Q1 (October-December) Administrative Discharge 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Yes 
Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial charge preferred 
for non-sexual assault offense Assault (Art. 128) Discharge or Resignation in Lieu 

of Courts-Martial 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

No Multiple Referrals Q2 (January-March) Other Adverse Administrative 
Action 

Non-judicial punishment for non-
sexual assault offense Fraternization (Art. 134-23) Article 15 Punishment Imposed 

Yes Q2 (January-March) Other Adverse Administrative 
Action 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Most Serious Offense 
Convicted 

Administrative Discharge 
Type 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

General 

None 

dministrative Actions 

Must Register as Sex 
Offender Alcohol Use 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Subject (a single subject) 

Both Victim and Subject 

Unknown 

Both Victim and Subject 

Both Victim and Subject 

Unknown 

Subject (a single subject) 

Victim (single victim) 

Case Synopsis Note 

Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: In early December 2019 Subject and Victim attended their squadron holiday party 
local establishment off base. During the party, Subject straddled and sat down on Victims lap. 
Subject proceeded to rub Victims hair and pulled his head into her breast. Subject shook her 
breast in Victims for approximately 5 seconds. The local police department declined to 
investigate. During initial allegation, Whiteman AFB, OSI coordinated with squadron 
commander who relayed that both subject and victim were on Active Duty orders when the 
incident occurred . This prompted the opening of a full substantive case because OSI had 
jurisdiction over subject during the incident. On 22 Sep 20, during an interview, subject's 
supervisor indicated that both subject and victim were on Title 32 orders and not on Title 10 
orders. This would place them under state jurisdiction, and since the alleged incident did not 
occur on federal jurisdiction, there would be no federal or Air Force nexus for OSI to continue 
the investigation. OSI administratively closed case. OCI was consulted, but deferred 
investigation based on the narrative report OSI completed and local leadership already had 
on hand. After consultation with the Staff judge Advocate, and the Victim ( his SVC and 
Victim Advocate), the commander determined a Letter of Reprimand and Referral EPR was 
the proper administrative action. The Commander additionally detailed subject to another 
unit Notes: Victim reported that after having dinner and consuming multiple alcohol beverages 
with her husband and Subject, Victim blacked out. While Victim’s memory of the evening was 
spotty due to her intoxication, Victim recalled Subject using his penis to penetrate Victim’s 
vulva while they were in her home. After receiving the report of investigation and consulting 
with the Staff Judge Advocate, the commander preferred charges. Subject submitted a 
request for a discharge in lieu of court-martial. Victim supported the discharge. After 
consultation with the Staff Judge Advocate, the commander approved Subject's discharge 
with a UOTHC service characterization 
Notes: Victim reported that at the time and place of incident, Victim, Subject, and two other 
friends went to Subject's residence after eating at a restaurant. At Subject's apartment, all 
consumed alcohol and played games. At some point, Victim felt tired went to Subject's guest 
room to sleep. During the course of the night, Subject walked into the room without clothing 
and used his penis to penetrate Victim's vulva and anus when Victim was unable to consent 
due to alcohol intoxication. Subject repeated this conduct multiple times, all without Victim's 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject submitted a request for a Chapter 4 
discharge in lieu of court-martial. Victim supported the Chapter 4 discharge. After 
consultation with the Staff Judge Advocate, the commander approved Subject's discharge 
with a UOTHC service characterization. Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 60; Reduction in rank: Yes; Pay Grade Reduced To: E-
1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim reported that Subject used his hands to fondle Victim's testicles on one 
occasion, and on a different day, Subject used his hands to touch Victim's buttock. Both 
incidents were without Victim's consent. During the course of the investigation, additional 
victims and incidents were discovered. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander punished Subject under Article 15, 
UCMJ Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that at the time and place of incident, Victim, Subject, and a mutual 
friend were drinking alcohol at the mutual friend's apartment. At some point, Subject and 
Victim went to Subject's apartment, located in the same building, where Subject exposed his 
genitals to Victim; in response, Victim told Subject to cover himself up and Victim walked 
away from Subject. Later, Subject also used his hands to touch Victim's breast and Subject 
put his mouth on Victim's breasts while Subject masturbated. Victim was shocked at Subject's 
conduct and did not consent to the conduct. After receiving the report of investigation and 
consulting with the Staff Judge Advocate, the commander preferred charges. After the Article 
32 Preliminary Hearing, Subject submitted an alternate disposition agreement. After reviewing 
the Article 32 preliminary hearing report, considering the Victim's views, and consulting with 
the Staff Judge Advocate the commander dismissed the charges and punished Subject under 
Article 15, UCMJ, for violating Article 92, Dereliction of Duty (Unprofessional Relationship); 
punishment consisted of a reduction in rank to E-4, two months of forfeiture of pay, a 
reprimand, and an administrative discharge with an UOTHC characterization. Subsequently, 
the commander suspended the Forfeiture of Pay and Allowances portion of Subject's 
punishment by one month 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that Subject wrapped his arms around Victim's upper body without 
consent. After the commander received the Report of Investigation and consulted with the 
Staff Judge Advocate, the Subject received non-judicial punishment for assault. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject kissed Victim on her 
neck and used his hands to touch Victim's breast and vulva, over and under her clothing, 
even though Victim repeatedly told Subject to stop. After receiving the Report of 
Investigation, considering the victim's wishes, and consulting with the staff judge advocate, 
the commander issued the Subject a Letter of Reprimand for having an Unprofessional 
Relationship Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 45; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: Victim reported that at the time and place of incident, Subject used his hand to touch 
Victim's thigh without consent; Victim is a subordinate of Subject. Investigation revealed 
Subject frequently made sexual comments and discussed sexual acts with subordinates. After 
reviewing the report of investigation and consulting with the Staff Judge Advocate, the 
commander punished the subject under Art 15, UCMJ for violating Article 92, Dereliction of 
Duty (Unprofessional Relationship) Notes: Subject went to Victim’s house to play a video game. Subject was a family friend of 
Victim and Victim’s deployed spouse and sometimes with things around the house during the 
spouse’s deployment. Victim reported that Subject asked to see Victim’s breasts on multiple 
occasions; each time, Victim told Subject no. On one occasion, Subject grabbed Victim’s 
phone to find a photo of her breasts; when Victim objected and retrieved her phone, Subject 
used his phone to display a photo of his penis. Victim told Subject to leave and upon leaving, 
Subject reached his hand towards Victim and touched her breast. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the commander preferred 
charges. Subject submitted a request for a discharge in lieu of court-martial. Victim supported 
the discharge. After consultation with the Staff Judge Advocate, the commander approved 
Subject's discharge with a UOTHC service characterization. 
Notes: Victim reported that when Victim and Subject were dating, on the date and time of the 
incident, Victim was sleeping and awakened to find Subject using his penis to penetrate 
Victim's vulva without consent. Victim declined to participate in a court-martial against 
Subject. Investigators also investigated Subject for two other allegations of sexual misconduct 
involving two other women. After receiving the report of investigation and consulting with the 
staff judge advocate, the commander determined to discharge the Subject with a UOTHC 
service characterization Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim and Subject met on an online application approximately one month before the 
incident. Prior to the time and place of the incident, they met a few times in person and 
consensually kissed each other and touched each other’s genitals under clothing, but did not 
have sex. At the time and place of the incident, Subject invited Victim to an off-base party 
where both consumed alcohol. At some point, when Victim asked Subject where the 
bathroom was, he then escorted her to a bedroom upstairs with an adjoining bathroom. 
Subject then pushed Victim onto the bed and started to remove Victim's clothing while kissing 
Victim, but Victim told Subject to stop. Subject removed the remainder of Victim's clothing 
while she attempted to push Subject off multiple times; thereafter, Subject used his penis to 
penetrate Victim's vulva. Subject, in sum and substance, stated that the acts were 
consensual. While Victim initially stated that she wanted to participate, she stopped 
responding to multiple email/phone attempts contact her. After receiving the report of 
investigation, the Victim's lack of response, and consultation with the staff judge advocate, 
the commander served Subject with a Letter of Reprimand for providing alcohol to a minor 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that after copious drinking with Subject, they went back to Subject's 
room where he had nonconsensual penile/vulva intercourse with Victim. Victim's memory of 
the evening was fragmented, but she remembered removing her clothing, putting on a 
condom onto Subject's penis, telling Subject stop after penetration, and later, showering 
together. The Victim indicated that she did not wish to testify at court-martial. After receiving 
the report of investigation, considering the victims' wishes and consulting with the staff judge 
advocate, the commander issued Subject a Letter of Reprimand. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: The Subject was investigated for sexually assaulting two Victims in that he used his 
penis to penetrate each Victim's vulva without consent. During the investigation, it was 
revealed that Subject had also kissed a third Victim without consent. All victims declined to 
participate in a prosecution or discharge board, but indicated a preference that the 
accused'smisconduct be handled administratively. After consultation with the Staff Judge 
Advocate, the commander determined that court-martialwas inappropriate due to the non-
participation of the victims, but elected to administratively discharge the accused. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: While recreationally playing an outdoor sport, Subject used his hands to grab Victim's 
buttocks over clothing without her consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander determined there was probable 
cause only for a non-sexual assault offense. The commander issued the Subject a Letter of 
Reprimand and filed the letter in his Unfavorable Information File Notes: Subject was investigated for unlawful touching and striking three Victims (V1, V2, V3). 
The unlawful touching consisted of touching breasts. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
Subject submitted a request for a discharge in lieu of court-martial. Victims supported the 
discharge. After consultation with the Staff Judge Advocate, the commander approved 
Subject's discharge with a UOTHC service characterization Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for multiple incidents of sexual assault of Victim over a 
period of time. Subject and Victim were in a romantic relationship with each other. Victim 
reported that during this relationship, Subject would initiate sexual contact, and while Victim 
would initially say "no," Subject would continue until Victim agreed to have sexual 
intercourse. After Victim and Subject's relationship ended, Subject went to Victim's room; 
another individual (witness) in Victim's room let Subject enter and then left the room. Subject 
then, without consent, touched Victim's breast and put his hand down Victim's pants. When 
Victim resisted and said "no," Subject put squeezed Victim's neck with Subject's hands until 
Victim could not speak or breathe. When Victim fought back and tried to get away, Subject 
pushed Victim in a closet and would not let her leave. Subject left Victim's room when 
witness returned. After receiving report of investigation and consulting with the Staff Judge 
Advocate the commander imposed punishment on Subject under Article 15 UCMJ for non-Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject touched the inner thigh of Victim One without consent. On a separate 
occasion, Subject touched the breasts of Victim Two without consent. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander punished 
Subject under Article 15 UCMJ Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for touching Victim One's buttocks, Victim Two's leg, and 
Victim Three's stomach - all conduct was done with each Victim's consent. After receiving the 
report of investigation and consulting with the Staff Judge Advocate, the commander 
punished Subject under Article 15 UCMJ Adverse Administration Action Type: Other; 

Notes: Victim states that during a deployment to Germany a group of 10-15 Service Members 
all went out to a bar for drinks. Victim states she was extremely intoxicated and remembers 
the subject escorting her back to her room. She woke up the next morning covered in vomit, 
in her shirt and underwear, but no pants. She has no recollection of what happened that 
night. The subjects wife confronted the victim stating her husband admitted to having 
intercourse with the victim. The victim states she doesn't remember, but was in no condition 
to give consent, if intercourse happened, it was rape. After consultation with the Staff Judge 
Advocate the subject was reduced in rank and transferred to the Retired Reserve in lieu of 
discharge 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: No; 
Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): No; 

Notes: Victim and Subject engaged in a consensual sexual relationship with one another 
where Victim was Subject's subordinate and where Subject was an officer and Victim an 
enlisted Airman. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander determined there was probable cause only for a non-sexual assault 
offense. The commander punished Subject under Article 15, UCMJ for fraternization. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for touching Victim's buttocks without consent. During the 
course of the investigation, a second individual reported that Subject used his hands to touch 
the individual's genitals without consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander issued the Subject a Letter of 
Reprimand Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: During the course of different investigation where Victim was a witness, Victim 
disclosed that Subject used his hand to touch Victim's vulva over her clothing without 
consent. On another occasion, Subject grabbed Victim's arm and pulled her onto Subject' lap 
without consent. Victim declined to participate in the prosecution of the matter. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander determined there was probable cause only for a non-sexual assault offense. The 
commander issued the Subject a Letter of Reprimand 
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Unrestricted Report Case Synopses 

No. 
Most Serious Sexual Assault 

Allegation Subject is Investigated 
For 

268 Rape (Art. 120) 

269 Abusive Sexual Contact (Art. 120) 

270 Abusive Sexual Contact (Art. 120) 

271 Abusive Sexual Contact (Art. 120) 

272 Abusive Sexual Contact (Art. 120) 

273a Sexual Assault (Art. 120) 

273b Abusive Sexual Contact (Art. 120) 

273c Sexual Assault (Art. 120) 

274 Abusive Sexual Contact (Art. 120) 

275 Abusive Sexual Contact (Art. 120) 

276 Rape (Art. 120) 

277 Abusive Sexual Contact (Art. 120) 

278 Rape (Art. 120) 

279 Abusive Sexual Contact (Art. 120) 

280 Sexual Assault (Art. 120) 

281 Abusive Sexual Contact (Art. 120) 

282a Sexual Assault (Art. 120) 

282b Sexual Assault (Art. 120) 

283 Abusive Sexual Contact (Art. 120) 

284 Abusive Sexual Contact (Art. 120) 

285 Abusive Sexual Contact (Art. 120) 

286 Sexual Assault (Art. 120) 

287 Abusive Sexual Contact (Art. 120) 

288 Sexual Assault (Art. 120) 

289 Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

Turkey 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

United Kingdom 

UNITED STATES 

Japan 

Japan 

Kuwait 

AFGHANISTAN 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Multiple Services 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Multiple Services 

Multiple Services 

Air Force 

Air Force 

Victim Pay Grade 

US Civilian 

E-3 

E-4 

E-3 

Multiple Victims 

E-4 

E-3 

Multiple Victims 

Multiple Victims 

E-4 

E-3 

US Civilian 

US Civilian 

E-3 

E-2 

E-4 

E-2 

E-2 

E-3 

E-5 

E-5 

Multiple Victims 

Multiple Victims 

E-4 

E-5 

Victim Gender 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Multiple Victims - Female 

Multiple Victims - Male 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Female 

Female 

Male 

Male 

Multiple Victims - Female 

Multiple Victims - Male & 
Female 

Multiple Victims - Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-8 

E-3 

E-3 

E-4 

E-7 

E-3 

E-3 

E-3 

E-3 

E-5 

E-4 

E-1 

E-5 

E-5 

E-4 

E-4 

E-4 

E-4 

E-6 

E-7 

E-7 

E-7 

E-6 

E-5 

E-4 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged 

Non-judicial punishment for non-
sexual assault offense Adultery (Art. 134-2) 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) 

Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) 

Q1 (October-December) Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) 

Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Q2 (January-March) Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) 

Other Adverse Administrative 
Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Q1 (October-December) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Q2 (January-March) Other Adverse Administrative 
Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) 

Court Case or Article 15 
Outcome 

Reason Char es Dismissed at 
Art 32 Hearing, if applicable 

Most Serious Offense 
Convicted 

Article 15 Punishment Imposed 

Article 15 Punishment Imposed 

Article 15 Acquittal 

Acquitted 

Convicted Assault (Art. 128) 

Convicted Assault (Art. 128) 

Convicted Assault (Art. 128) 

Article 15 Punishment Imposed 

Acquitted 

Acquitted 

Article 15 Punishment Imposed 

Acquitted 

Convicted Other Sexual Misconduct (Art. 
120c) 

Convicted Other Sexual Misconduct (Art. 
120c) 

Article 15 Punishment Imposed 

Acquitted 

Article 15 Punishment Imposed 

Acquitted 

Acquitted 

Administrative Discharge 
Type 

None 

None 

None 

None 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender Alcohol Use Case Synopsis Note 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-8; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Victim (single victim) 
Notes: Victim, who is married to another person, and accused attended an office holiday 
party as well as two after parties. The first was at Victim's residence and the second was at a 
military member's residence. Victim drank alcohol at her party and the after parties. While at 
the second after party, Victim and Subject engaged in consensual sex Victim stayed the night 
with Subject. When Subject and Victim awoke the next morning, they engaged in consensual 
sexual intercourse again. After reviewing the report of investigation and consultation with the 
Staff Judge Advocate, the commander decided to punish Subject under Article 15, UCMJ, for 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that at the time and place of incident, Subject used his hand to touch 
Victim's buttock without consent. After reviewing the report of investigation and consulting 
with the Staff Judge Advocate, the commander punished the subject under Art 15, UCMJ. 
Subsequently, the commander suspended the Forfeiture of Pay and Allowances portion of 
Subject's punishment by one month Adverse Administration Action Type: Letter of Reprimand (LOR); 

Subject (a single subject) 
Notes: At the time and place of incident, Victim reported that Subject touched Victim's 
buttocks without consent. After receiving the report of investigation, considering the victims' 
wishes and consulting with the Staff Judge Advocate, the Commander issued Subject a Letter 
of Reprimand for drunkenness and assault consummated by a battery. LOR was subsequently 
filed in his Unfavorable Information File Notes: Victim reported that Subject used his hands to touch Victim at work without her 
consent on Victim's arm, shoulder, lower back, hip, leg area, and inner thigh. Subject also 
made inappropriate sexual comments to Victim. After reviewing the report of investigation 
and consulting with the staff judge advocate, the commander offered the Subject non-judicial 
punishment (NJP) under Article 15 of the UCMJ. Before imposing punishment and after 
reviewing and considering all available evidence, the commander terminated the NJP 
proceeding against the Subject Notes: Subject was investigated for two separate incidents involving a different victim during 
each incident. At time and place of incident number one, Subject was reported to have 
touched the breast of Victim One (V1) without her consent. At the time and place of incident 
number two, Subject was reported to have touched the genitalia of Victim Two (V2). After 
reviewing the report of investigation, considering victims' input, and consultation with the 
Staff Judge Advocate, the commander determined that offering non-judicial punishment was 
the appropriate command action. The commander offered Subject non-judicial punishment 
under Article 15, UCMJ on 2 Mar 2019 but was turned down by Subject on 8 Mar 2019. 
Subject was subsequently recalled to active duty and charges against him were preferred. At 
court martial, Subject was acquitted of all charges and specifications by an officer and 
enlisted panel 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 44; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated and prosecuted for numerous separate incidents of sexual 
offenses involving different Victims. At the time and place of Victim's incident, Subject made 
several unwanted sexual comments to Victim. On one such occasion, Subject also touched 
Victim's uniform stripes, neck, and ear without Victim's consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges 
as to multiple victims. The Subject submitted a pre-trial agreement (PTA) to the commander. 
After consultation with the Staff Judge Advocate, the commander approved the PTA and 
Subject pleaded guilty to numerous counts of Article 128, UCMJ. 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 44; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated and prosecuted for numerous separate incidents of sexual 

Involved but not specified 
offenses involving different Victims. At the time and place of Victim One's incident, Subject 
made several sexually suggestive comments to Victim, randomly hugged Victim tightly several 
times, and grabbed Victim's face/cheeks and tried to kiss Victim; Victim said "no" and pushed 
Subject away. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges as to multiple victims. The Subject submitted a 
pre-trial agreement (PTA) to the commander. After consultation with the Staff Judge 
Advocate, the commander approved the PTA and Subject pleaded guilty to numerous counts 
of Article 128, UCMJ. 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 44; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Subject was investigated and prosecuted for numerous separate incidents of sexual 
offenses involving different Victims. At the time and place of V1's incident, Subject used his 
penis to penetrate V1's vulva when she was unable to consent due to alcohol intoxication. V1 
had no memory of the incident, but asked Subject who indicated that they'd had consensual 

Involved but not specified intercourse. V2 was at a party with other people in Subject's room. Subject made sexual 
advances toward V2 throughout the evening, but V2 kept telling Subject "no." After everyone 
had left, V2 was laying on Subject's bed because V2 was tired when Subject tried to have 
sexual intercourse with Victim. During his attempts, Subject used his finger to penetrate V2's 
vulva without consent. Subject also penetrated V3's vulva with Subject's penis without 
consent. Subject grabbed V4's face/cheeks and tried kiss V4 without consent. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
preferred charges as to multiple victims. The Subject submitted a pre-trial agreement (PTA) 
to the commander. After consultation with the Staff Judge Advocate, the commander 
approved the PTA and Subject pleaded guilty to numerous counts of Article 128, UCMJ. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Unknown Notes: Subject was reported as having touched the buttocks of two Victims over their 
clothing; the incidents occurred on separate dates and were without the Victims’ consent. 
After receiving report of investigation and consulting with the Staff Judge Advocate, the 
commander punished Subject under Article 15, UCJM for non-sexual assault offenses. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject and Victim were at a social gathering at the time and place of incident and 

Both Victim and Subject both were drinking heavily. Subject was making romantic advances toward Victim that Victim 
rebuffed, after which Subject put his hand on Victim's shoulder and forcefully kissed Victim 
without consent. After receiving the report of investigation, considering the victim's input and 
consulting with the staff judge advocate, the commander served Subject with a Letter of 
Reprimand for abusive sexual contact 
Notes: Victim reported that Subject used his mouth to penetrate Victim's vulva and attempted 

Both Victim and Subject penile penetration of Victim's vulva and anus when Victim was intoxicated and unable to 
consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was acquitted at court martial. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim and Subject were introduced via an online dating application. When they met in 

Subject (a single subject) 
person, Victim told Subject that Victim would not have sex with Subject. In response, Subject 
made an inappropriate comment to Victim after which Victim told Subject to leave. On his 
way out, Victim reported that Subject groped Victim's breasts without consent. After receiving 
the report of investigation and consulting with the staff judge advocate, the commander 
determined there was probable cause only for a non-sexual assault offense and issued the 
Subject a Letter of Reprimand assault Notes: Victim reported that at the time and place of incident, Victim made it clear that she 
would not have anal sex with Subject. After having consensual penile/vulva intercourse, 
Subject used his penis to penetrate Victim's anus without consent. After receiving the report 
of investigation and consulting with the staff judge advocate, the commander preferred 
charges. Subject was acquitted at court martial. Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Both Victim and Subject Notes: Subject was investigated for touching Victim on the buttocks at a holiday party. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander punished Subject under Article 15, UCMJ. Subject's reduction in rank to E-4 was 
was later suspended 
Notes: Victim reported that Subject walked her to the dorms after an evening of drinking. 
Subject brought Victim to Subject's room. Victim remembered being extremely intoxicated 

Victim (single victim) and vomiting several times before passing out. Victim's next memory was of Subject using his 
penis to penetrate Victim's vulva without consent. Victim tried kicking and pushing Subject off 
of Victim. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was acquitted at court martial. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim was sexually assaulted (sexual abusive contact) but an initial determination by 
AFOSI wrongly led the case to be investigated as a simple assault (Art. 128) by AF Security 
Forces (SF). After victim, through counsel and her command, explained that the SF 
investigation was not appropriate, AFOSI opened up an investigation. The ROI was sent 
ultimately to commander and "After consultation with the Staff Judge Advocate the 
commander determined..." that she would only issue a letter of reprimand to the perpetrator 
without a Unfavorable Information File (UIF). This outcome was not acceptable to the victim 
and her unit helped in attempting to find out why the perpetrator only received an LOR. The 
commander did not provide an explanation and instead one of her subordinates relayed on 
11 MAR 20, that the commander must have taken everything into consideration before 
rendering her decision and that the victim missed her opportunity to be heard because of the 
way the investigation was handled from the beginning. No further actions have or are unlikely 
to be taken. The victim is not pleased with the outcome. Victim's SVC will offer 
recommendation that victim could reach out to a member a member of Congress or share her 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 7; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

All victims and subjects (multiple 
parties to the crime) Notes: Victim reported that at the time and place of incident, Subject 1 used his finger to 

penetrate Victim's vulva without consent, had the incident recorded, and sent the recording 
to others, all without the Victim's knowledge or consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
Subject was convicted of the specified charges at court martial. 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 4; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that at the time and place of incident, Subject recorded another 
individual using his finger to penetrate Victim's vulva without consent, sent the recording to 

All victims and subjects (multiple others, and then engaged in sexual activity with Victim by using his/Subject's penis to 

parties to the crime) penetrate victim's vulva without consent; all recording was done without the Victim's 
knowledge or consent. After receiving the report of investigation and consulting with the staff 
judge advocate, the commander preferred charges. The Subject submitted a plea agreement 
to the commander offering to plead guilty at a Special Courts-Martial. After consultation with 
the Staff Judge Advocate, the commander approved the plea agreement. The General Court 
Martial charges against Subject were dismissed and a Special Court Martial charges were 
preferred. Thereafter, Subject pleaded guilty to two counts of Article 130c, UCMJ, Other 
Sexual Misconduct. Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Subject used his hand to touch 
Victim's thigh. Victim declined to participate in Subject's prosecution. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
determined there was probable cause only for a non-sexual assault offense. The commander 
issued the Subject a Letter of Reprimand for Unprofessional Behavior Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for grabbing the genitals of several men without their 
consent; sending an explicit message and nude photo to one of the victims; and slapping the 
buttocks of the victims. All conduct was done without the consent of the victims. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander disciplined the subject under Article 15 of the UCMJ 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: At the time and place of incident, Subject used his hands to touch the buttocks of 

Subject (a single subject) 
Victim One without consent and then touched the thigh of Victim Two. Both acts were done 
without the Victims' consent. After reviewing the Report of Investigation and consultation 
with the Staff Judge Advocate, the commander determined there was sufficient evidence to 
initiate nonjudicial punishment (NJP) proceedings. After the subject's requested and was 
granted a personal appearance with the commander, the commander terminated the NJP 
proceeding and thereafter issued Subject a Letter of Reprimand for Unprofessional Conduct. 
Notes: Subject was investigated for sexual offenses involving three victims. Victim One (V1): 
V1 stated that Subject kissed V1 without consent. During another incident, when V1's 
memory was fragmented and spotty due to alcohol intoxication, V1 recalled using V1's penis 
to penetrate Subject's anus and believes Subject also penetrated V1's anus with Subject's 
penis. During a separate incident, after drinking and while heavily intoxicated, Victim recalled 
that Subject took V1's penis and inserted it into Subject's mouth, but Victim did not stop him 
because he did not want to hurt Subject's feelings. On two other dates, after drinking and 
when V1 was intoxicated, Subject used his hands to touch V1's penis, buttocks. V2 and V3 
both stated that while they were living with Subject and sleeping in the same bed as Subject, 
they awakened to Subject touching them without consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
Subject was acquitted at court martial. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for touching Victim One's thigh without consent and touching 
Victim Two's breasts without consent. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander punished the Subject under Article 
15, UCMJ for violating Article 128 (assault consummated by battery). 
Notes: Subject was investigated for using his hands to touch Victim One's breast without her 
consent, and using his penis to touch Victim Two's face without her consent. Victim One 
declined to participate in the court-martial. At a General Court-Martial, Subject was acquitted 
by jury/members panel of charges related to Victim Two. 
Notes: Victim reported that at the time and place of incident Subject used his penis to 

Both Victim and Subject penetrate Victim's vulva without consent when she was unable to consent due to alcohol 
intoxication. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was acquitted at court martial. 
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Unrestricted Report Case Synopses 

No. 

290 

291 

292 

293 

294 

295 

296 

297 

298 

299 

300 

301 

302 

303 

304 

305 

306 

307 

308 

309 

310 

311 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Rape (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Saudi Arabia 

UNITED STATES 

Japan 

UNITED STATES 

United Kingdom 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

Japan 

UNITED STATES 

Korea, Rep Of 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Multiple Services 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-3 

E-4 

E-4 

E-3 

US Civilian 

E-3 

E-2 

E-5 

US Civilian 

E-3 

E-1 

Multiple Victims 

E-4 

E-4 

E-2 

E-4 

E-3 

E-6 

US Civilian 

E-3 

E-3 

O-4 

Victim Gender 

Female 

Female 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Male 

Female 

Multiple Victims - Female 

Female 

Female 

Male 

Female 

Female 

Male 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-3 

E-4 

E-5 

E-6 

E-3 

E-5 

E-1 

E-4 

E-5 

E-3 

E-1 

E-4 

E-5 

E-3 

E-2 

E-2 

E-1 

E-5 

E-1 

E-6 

E-4 

O-6 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Female 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at Most Serious Offense 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable Convicted 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

No Q2 (January-March) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

No Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

No Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Non-judicial punishment for non-
sexual assault offense General Article Offense (Art. 134) Article 15 Punishment Imposed 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Article 15 Punishment Imposed 

Q2 (January-March) Courts-Martial Charge Preferred Sexual Assault (Art. 120) 
Charges dismissed for any other 
reason prior to Courts-Martial 

followed by Art. 15 punishment 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Acquittal 

Q2 (January-March) 
Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Housebreaking (Art. 130) 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Q1 (October-December) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial charge preferred 
for non-sexual assault offense 

Other Sexual Misconduct (Art. 
120c) Convicted Other Sexual Misconduct (Art. 

120c) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Yes Q3 (April-June) Non-Judicial Punishment Aggravated Sexual Contact (Art. 
120) Article 15 Punishment Imposed 

No Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Yes Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Wrongful use, posession, etc. of 
controlled substances (Art. 112a) 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Convicted Abusive Sexual Contact (Art. 120) 

Q2 (January-March) Courts-Martial Charge Preferred Sexual Assault (Art. 120) Acquitted 

Administrative Discharge 
Type 

None 

None 

None 

None 

None 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Yes 

Alcohol Use Case Synopsis Note 

Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of incident, Victim was heavily intoxicated, 

Both Victim and Subject 
vomited, and blacked out. Victim's memory of the evening was fractured due to her alcohol 
consumption but recalls Subject using his penis to penetrate Victim’s mouth. Victim declined 
participation in court-martial but wished Subject to be administratively discharged. After 
reviewing the report of investigation, consulting with the Staff Judge Advocate, and 
considering Victim’s wishes, the commander served Subject with a Letter of Reprimand for 
non-sexual assault offenses and administratively discharged Subject. 
Notes: Victim reported that she was drinking at a local bar with friends. Victim’s memory of 
the evening was spotty due to intoxication. Victim remembered awakening in her apartment, 
naked, with Subject laying next her. When Victim asked Subject what happened between 

Both Victim and Subject 
them, Subject replied that he could not “pass up an opportunity like that.” After receiving the 
report of investigation and consulting with the Staff Judge Advocate, the commander 
preferred charges. Subsequently, Subject submitted a request for a discharge in lieu of court-
martial. Victim supported the discharge. After consultation with the Staff Judge Advocate, 
court-martial charges were dismissed after arraignment and the commander approved 
Subject's discharge with a UOTHC service characterization. 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: Yes; Extra Duty (Days): 20; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Unknown Notes: Victim reported that at the time and place of the incident, while on a temporary duty 
assignment, Subject asked Victim if she wanted to have sex and Victim declined; thereafter, 
Subject grabbed Victim's buttocks without consent. After reviewing the report of investigation 
and consulting with the staff judge advocate, the commander found the member guilty of 
violating Article 128, Assault and Article 92, Dereliction of Duty, and the subject was 
punished under Article 15 UCMJ Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim One (V1) reported that at the time and place of incident, V1 was with Subject 

All victims and subjects (multiple and Subject's civilian wife (Victim Two) at their home. Subject forced V1 to drink alcohol and 

parties to the crime) then Subject and his wife engaged in sexual acts with V1 including penile/vulva intercourse 
while Victim was intoxicated and unable to consent. Subject was also investigated for pinning 
Victim Two (V2) on the floor and using his penis to touch V2's face in an attempt to 
penetrate V2's mouth. After reviewing the report of investigation and consulting with the staff 
judge advocate, the commander determined that non-judicial punishment under Article 15 of 
the UCMJ was appropriate. After reviewing and considering all available evidence, the 
commander found the member guilty of violating Art 92, Dereliction of Duty and Article 134, 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Both Victim and Subject 
Notes: Victim informed the Office of Special Investigations that Subject sexually assaulted 
Victim while he was sleeping on Subject's couch in that when Victim woke up, he felt rectal 
soreness and thought he might have been sodomized. Victim had been drinking prior to 
sleeping on Subject's couch. During the course of OSI's investigation, other conduct by 
Subject was discovered and was also investigated, specifically: Subject was disrespectful to a 
Non-Commissioned Officer, was involved in domestic violence incident, and committed 
adultery. After reviewing the report of investigation and consulting with the staff judge 
Adverse Administration Action Type: Letter of Counseling (LOC); 

Notes: Victim reported at the time and place of incident, while at work, Subject pulled Victim 
close, reached around Victim, and grabbed Victim's buttocks without consent. After receiving 
report of investigation and consulting with the Staff judge Advocate, the commander did not 
find sufficient evidence regarding Article 120, UCMJ, but issued Subject a Letter of Counseling 
for Article 92 UCMJ Dereliction of Duty Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Both Victim and Subject 
Notes: Victim reported that at the time and place of incident, Subject provided Victim with 
alcohol and then used his penis, tongue, and finger to penetrate Victim's vulva without 
consent. After reviewing the report of investigation and consulting with the staff judge 
advocate, the commander determined that non-judicial punishment under Article 15 of the 
UCMJ was appropriate. After reviewing and considering all available evidence, the 
commander punished Subject under Art 15, UCMJ for underage drinking and providing 
alcohol to a minorForfeiture of Pay and Allowances: Yes; Fine: No; Restriction: Yes; Restriction Limit: 
Installation; Restriction Length (Days): 60; Reduction in rank: Yes; Pay Grade Reduced To: E-
4; Extra Duty: Yes; Extra Duty (Days): 10; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Victim (single victim) Notes: Victim reported that Subject used his penis to penetrate Victim's vulva when she was 
intoxicated and unable to consent. After the case was referred to a General Court Martial 
(GCM) and the case was docketed, the Subject submitted an offer of alternative disposition 
(Art 15 vice GCM) which was supported by the Victim and Victim's counsel. After consulting 
with the staff judge advocate, the commander approved the offer, withdrew/dismissed the 
charges and punished Subject under Article 15 UCMJ Notes: Victim reported that she met Subject at a local bar establishment on the date and time 
of the incident. Both Victim and Subject left the bar together and returned to Subject's 
residence. Subject then proceeded to sexually assault Victim by penetrating her vulva and 
anus. Victim reported she escaped by hitting Subject in the head with her shoe. After referral 
of the charges but before trial, Victim agreed to proceed with Subject's requested alternative 
disposition of NJP for assault instead of a court-martial. After reviewing the available 
evidence, and consulting with the staff judge advocate, the commander withdrew the charges 
and served Subject with an Article 15 for assault. In the end, the commander dropped the 
Article 15 Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Investigation of Subject involved two Victims. Victim in sexual assault allegation 
reported that Subject penetrated Victim's mouth with Subject's penis, that Victim penetrated 
Subject's mouth with Victim's penis, and that Victim used his penis to penetrate Subject's 

Victim (single victim) anus; all conduct was done without Victim's consent in that Victim was unable to consent due 
to alcohol intoxication. Victim indicated that he would not cooperate in any military or 
criminal justice process. Victim two reported that Subject struck Victim Two's neck. During 
the course of the investigation Victim declined to participate any further in the process. After 
receiving the report of investigation, considering the Victim One's wishes and consulting with 
the staff judge advocate, the commander served Subject with a Letter of Reprimand for 
Assault. Discharge proceedings have been initiated against Subject. 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 12; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: No; Hard Labor: No; 

Notes: Victim alleged Subject sexually assaulted her at an offbase hotel at the time and place 
of incident. After receiving the report of investigation and consulting with the staff judge 
advocate, Subject was charged with sexual assault, indecent exposure, housebreaking and 
communicating a threat. The non-sexual assault charges stemmed misconduct alleged by two 
other victims. Before trial, Victim declined to participate in the GCM and after consultation 
with the Staff Judge Advocate the commander withdrew and dismissed the sexual assault 
charge. At trial, Subject was convicted of housebreaking and communicating a threat and 
Notes: Subject was investigated for touching Victim One's vulva, breasts, and buttocks over 
the clothing and without consent, and touching Victim Two's buttocks without consent. After 

Both Victim and Subject receiving the report of investigation and consulting with the staff judge advocate, the 
commander preferred charges. Subject submitted a request for a discharge in lieu of court-
martial. Victims supported the discharge. After consultation with the Staff Judge Advocate, 
the commander approved Subject's discharge with a UOTHC service characterization. 

Notes: Victim reported that at the time and place of incident, Subject used his penis to 

Victim (single victim) penetrate Victim's vulva without consent in that Victim was unable to consent due to alcohol 
intoxication. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was acquitted at court martial. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that during a game of truth or dare Victim was dared to give another 

Involved but not specified member attending the party a lap dance. After the dance was complete, Subject slapped her 
on the buttocks as she walked by. This incident was witnessed by other attendees. Victim 
declined to participate in the military justice action. After receiving the report of investigation 
and consulting with the Staff Judge Advocate, the commander offered the Subject an Letter 
of Reprimand for a non-sexual assault offense 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Less Than Life; Confinement (Months): 6; Forfeiture of Pay and Allowances: No; Fine: 
No; Restriction: No; Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Notes: Victim reported that at the time and place of incident, Subject pinched Victim's 
testicles and penis without consent. Victim also reported that Subject sent Victim two videos 
depicting Subject engaging in sexual activity with two separate individuals. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander 
preferred charges. The Subject submitted a plea agreement to the commander offering to 
plead guilty at a Special Courts-Martial. After consultation with the Staff Judge Advocate, the 
commander approved the plea agreement. The General Court Martial charges against Subject 
were dismissed and Special Court Martial charges were preferred. Thereafter, Subject pleaded 
guilty to all preferred charges including Articles 117a (Wrongful broadcast or distribution of 
intimate visual images), 120c, and 131b (Obstruction of Justice) of the UCMJ. 

Notes: Subject was investigated for multiple incidents of sexual assault of Victim over a 
period of time. Victim reported that even after repeatedly saying no to Subject, he used his 
penis to penetrate Victim's anus. On a separate occasion, after victim returned to base from 

Both Victim and Subject 
being at a bar with friends, Victim and Subject were observed arguing and then, walking 
together to Subject's room. Victim’s memory of the evening was spotty due to intoxication, 
but she recalled waking up in Subject's bed next to Subject. Victim also recalled Subject on 
top of Victim, Subject kissing Victim's neck, and Subject using his hands to try touching 
Victim's breast. After receiving the report of investigation and consulting with the Staff Judge 
Advocate, the commander preferred charges. Subject was acquitted at trial. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported that at the time and place of the incident, Subject asked Victim 

Unknown numerous times to have intercourse with Subject and asked if Victim wanted to see Subject’s 
penis. Victim declined. Later, after Victim agreed to see Subject’s penis, Subject revealed his 
penis, kissed Victim, and bit Victim’s lip. Victim told Subject she was uncomfortable and 
began to walk away; Subject then pulled Victim and pressed his penis to Victim’s buttocks 
without consent. After receiving the report of investigation and consulting with the Staff 
Judge Advocate, the commander imposed punishment under Article 15, UCMJ for sexual 
assault related offenses followed by an administrative discharge with an Under Other Than 
Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-6; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Subject (a single subject) Notes: Subject was investigated for unprofessional behavior. The investigation revealed that a 
witness observed Subject touching Victim One's (V1) groin. While V1 did not recall that 
conduct, Victim did report that Subject had touched V1's buttocks without consent. Victim 
Two (V2) reported that while Subject was intoxicated, she shoved V2 a refrigerator. After 
reviewing the report of investigation and consulting with the Staff Judge Advocate, the 
commander punished Subject under Article 15, UCMJ for non-sexual assault offenses. 
Courts-Martial discharge: BCD - Bad Conduct Discharge; Confinement: Yes; Confinement 
Type: Life without Parole; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; 
Reduction in rank: No; Hard Labor: No; 

Notes: Subject was investigated for sexually assaulting Victim. The investigation began as the 
result of Subject bragging to peers about a sexual encounter between him and Victim and 
produced cell phone photos of Victim fully exposed in what appeared to be a state of 
incapacitation to his peers. A witness reported the incident to the Office of Special 

Both Victim and Subject 
Investigations and the investigation was initiated. Upon being interviewed, Victim stated she 
did not recall most of the incident but did remember flashbacks of the evening consisting of 
Subject having his hands down Victim's pants and Victim performing oral sex on Subject. 
Subject received a Chapter 4 approval for discharge/resignation in a previous sexual assault 
case (DSAID case number 2018-01870); however, Subject had not been discharged because 
he was undergoing a MEB and ADAPT treatment for alcohol.As a result of allegations in the 
instant report, the previous Chapter 4 approval was withdrawn and charged in this case. After 
referral of charges, Subject The Subject submitted a pre-trial agreement (PTA) to the 
commander offering to plead guilty. After consultation with the Staff Judge Advocate the 
commander approved the PTA Subject pleaded guilty to two charges each of UCMJ Articles 
112a and 92 
Notes: Victim, Subject, and other colleagues went to dinner and were drinking the night of 
the reported incident. Victim was intoxicated and as a result, her memory of the evening was 

Both Victim and Subject 
fractured and limited. Victim recalled going to room and then recalled that Subject's penis 
was penetrating Victim's vulva. Victim did not consent. Following the Article 32 hearing, the 
general court-martial convening authority referred the charges to a general court martial. 
Subject submitted a request to resign in lieu of court-martial. The general court-martial 
convening authority approved Subject’s discharge with a UOTHC service characterization. 
Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 5; Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; 
Reduction in rank: Yes; Pay Grade Reduced To: E-1; Hard Labor: No; 

Both Victim and Subject Notes: After spending time together drinking and playing drinking games, Victim feel asleep 
on Subject's couch. She awakened to find Subject using his finger to penetrate Victim's vulva 
without consent. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander preferred charges. Subject was convicted at court martial. 
Notes: Victim reported that at the time and place of incident, Subject, who was Victim's 
former supervisor, asked Victim to come to Subject's hotel room to discuss Victim's future. 
Once there, Subject and Victim discussed the topic, but when there was knock on the hotel 
room door, Subject panicked and began hugging Victim. Subject the used his mouth to kiss 
Victim's lips; Victim informed Subject that she was uncomfortable. Subject then sexually 
propositioned Victim and Victim refused and continued to say she felt really uncomfortable. 
Nevertheless, Subject hugged Victim again and then removed her pants - Victim froze. 
Subject then used his finger to penetrate Victim's vulva. Victim asserted all conduct was 
without her consent. After receiving the report of investigation and consulting with the staff 
judge advocate, the commander preferred charges. Subject was acquitted at court martial. 
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Unrestricted Report Case Synopses 

No. 

312 

313 

314 

315 

316 

317 

318 

319 

320 

321 

322 

323 

324 

325 

326 

327 

328 

329 

330 

331 

332 

Most Serious Sexual Assault 
Allegation Subject is Investigated 

For 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Wrongful Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Rape (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Sexual Assault (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Abusive Sexual Contact (Art. 120) 

Incident Location 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

United Kingdom 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

UNITED STATES 

Japan 

UNITED STATES 

Victim Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

N/A 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Victim Pay Grade 

E-4 

E-3 

E-5 

E-4 

US Civilian 

E-3 

E-2 

US Civilian 

E-3 

E-3 

E-3 

US Civilian 

Multiple Victims 

Cadet/Midshipman 

Multiple Victims 

E-3 

E-3 

E-5 

E-3 

E-3 

E-3 

Victim Gender 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Female 

Multiple Victims - Female 

Multiple Victims - Female 

Multiple Victims - Female 

Female 

Male 

Female 

Female 

Female 

Female 

Subject Affiliation 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Air Force 

Subject Pay Grade 

E-4 

E-3 

E-5 

E-3 

E-3 

E-5 

E-4 

E-3 

E-3 

E-3 

E-3 

E-5 

C-1 

E-3 

E-3 

E-3 

E-3 

E-3 

E-3 

E-4 

Subject Gender 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

Male 

FY21 Service Member Sexual Assault S ses Re ort: AIR FORCE 

Subject: Prior 
Investigation for Sex Sub ect: Moral Waiver Quarter Disposition Most Serious Sexual Assault Most Serious Other Offense Court Case or Article 15 Reason Char es Dismissed at Most Serious Offense 

Assault? Accession? Subject Referral Type Completed Case Disposition Offense Charged Charged Outcome Art 32 Hearing, if applicable Convicted 

No Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Other adverse administrative 
actions for non-sexual assault 

offense 

No Q3 (April-June) Other Adverse Administrative 
Action 

Yes Q3 (April-June) Other Adverse Administrative 
Action 

Other adverse administrative 
actions for non-sexual assault 

offense 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Charges dismissed for any other 
reason prior to Courts-Martial 

No Non-judicial punishment for non-
sexual assault offense 

US property - sale, loss, damage, 
etc. (Article 108) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Convicted Abusive Sexual Contact (Art. 120) 

No 
Other adverse administrative 
actions for non-sexual assault 

offense 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Courts-Martial Charge Preferred Abusive Sexual Contact (Art. 120) Acquitted 

Non-Judicial Punishment Abusive Sexual Contact (Art. 120) Article 15 Punishment Imposed 

Cadet/Midshipman Disciplinary 
System Action 

Other Adverse Administrative 
Action 

Courts-Martial Charge Preferred Sexual Assault (Art. 120) Discharge or Resignation in Lieu 
of Courts-Martial 

Other adverse administrative 
actions for non-sexual assault 

offense 

Non-judicial punishment for non-
sexual assault offense Assault (Art. 128) Article 15 Punishment Imposed 

Courts-Martial charge preferred 
for non-sexual assault offense 

Failure to obey order or 
regulation (Art. 92) Convicted Wrongful use, posession, etc. of 

controlled substances (Art. 112a) 

Other adverse administrative 
actions for non-sexual assault 

offense 

Other adverse administrative 
actions for non-sexual assault 

offense 

Administrative Discharge 
Type 

Under Other than Honorable 
Conditions (UOTHC) 

None 

None 

None 

General 

None 

None 

dministrative Actions 

Must Register as Sex 
Offender 

Yes 

Alcohol Use 

Unknown 

Both Victim and Subject 

Both Victim and Subject 

Unknown 

Both Victim and Subject 

Unknown 

Both Victim and Subject 

Both Victim and Subject 

Both Victim and Subject 

Subject (a single subject) 

Both Victim and Subject 

Both Victim and Subject 

Involved but not specified 

Both Victim and Subject 

Case Synopsis Note 

Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim and reported that at the time and place of incident, Subject asked Victim 
sexually suggestive questions and touched Victim's thigh twice; both times Victim pushed 
Subject's hand away. Subject also used his hand to touch Victim’s vulva under clothing, held 
Victim’s wrists above her head and attempted to kiss Victim, and grabbed Victim's breasts 
under clothing. All conduct was without Victim’s consent. After receiving the report of 
investigation and consulting with the Staff Judge Advocate, the commander punished Subject 
under Article 15, UCMJ and proceeded to discharge Subject with Under Other than Honorable 
Adverse Administration Action Type: Letter of Counseling (LOC); 

Notes: Victim reported that at the time and place of incident, Subject, without consent, pulled 
Victim by the arm, pushed Victim against the wall, and forcibly kissed Victim on the right side 
of her face and then reached his hands under Victim's shorts and penetrated her vulva. Victim 
indicated that she did not want to participate in any military justice action. After receiving 
report of investigation, considering the Victims' input, and consulting with the staff judge 
advocate, the commander issued Subject a Letter of Counseling. 
Adverse Administration Action Type: Other; 

Notes: The victim, a NCO, reported that she was sexually assaulted by a male E-5. At present, 
and at all times relevant to this action, both members were assigned to the same workplace. 
Specifically, the victim alleged the following: (1) Around late 2015 to early 2016, the male E-
5 forcibly caused the victim’s hand to make contact with his penis. These incidents occurred 
in the workplace. (2) In late 2016, while the victim was inside the male E-5's home when he 
pushed her onto a bed in an attempt to force the victim to engage in sexual intercourse with 
him. After learning of these allegations, civilian law enforcement conducted an investigation 
which did not result in a prosecution. The PAANG recommend further action. Upon TAG’s 
referral to NGB’s Office of Complex Investigations (OCI), the victim was interviewed twice 
and provided a written statement. OCI ultimately substantiated one allegation which 
concerned a single instance of the male E-5 forcing the victims hand to contact his clothed 
penis in the workplace. After consultation with the Staff Judge Advocate, the commander 
determined that administrative demotion was appropriate. After reviewing the entire record of 
this case, to include the male E-5's response to the allegation, the command administratively 
demoted the male E-5 to rank of E-4 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: During an investigation into allegation of sexual assault by subject against a different 
victim, Victim disclosed that subject touched her leg with his and moved up towards her groin 
while traveling through Al Udeid AB during the return from Afghanistan deployment in August 
2018. Both Victim and Subject had just consumed their allotted three (3) alcoholic beverages 
prior to the incident. Victim and subject had been in a consensual intimate relationship during 
the deployment. Victim did not want to participate in military justice action.After consultation 
with the Staff Judge Advocate, the commander determined that Subject's behavior with two 
different female coworkers was unacceptable and reprimanded subject for engaging in 
unprofessional relationships and conduct unbecoming a non-commissioned officer. 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: During the course of an investigation into a separate case in which Victim was a 
witness, Victim indicated that while asleep in a hotel after attending a party, someone with 
Subject's first name was in Victim's room and was unbuttoning her pants. Victim rolled away 
and the person stopped. After receiving the report of investigation and consulting with the 
staff judge advocate, the commander determined there was probable cause only for a non-
sexual assault offense. The commander issued the Subject a Letter of Reprimand for 
underage drinking 
Notes: Subject and Victim were introduced through a dating app and eventually met in 
person. On their date, Subject, without consent, kissed Victim on her mouth, touched Victim's 
genitalia over her clothing; and had Victim touch Subject's genitalia. Victim repeatedly told 
Subject to stop to no avail and Subject didn't stop until Victim began to scream. Separately, 
Subject was convicted by a General Court-Martial of a separate sexual assault, sexual abuse 
of a minor and child pornography charges in November, 2019. In December, 2019, Subject 
died. After consultation with the Staff Judge Advocate, the commander determined to drop 
the charges in this case due to the Subject's death. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-4; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Victim reported at the time and place of incident, Victim was attending a get together 
at Subject's residence when Victim feel asleep on Subject's couch. Victim woke up to Subject 
carrying her upstairs and asked him to retrieve her phone. During this time Victim fell back to 
sleep and woke up to Subject touching her genitals with one hand and covering her mouth 
with the other. Subject told Victim not to struggle because Subject was stronger than Victim 
and had a weapon in the home. Victim was unwilling to participate in military justice action. 
After receiving the report of investigation and consulting with the Staff Judge Advocate the 
commander punished Subject under Article 15, UCMJ for non-sexual assault offenses. Courts-Martial discharge: None; Confinement: No; Forfeiture of Pay and Allowances: No; 
Fine: No; Restriction: Yes; Restriction Limit: Installation; Restriction Length (Days): 60; 
Reduction in rank: Yes; Pay Grade Reduced To: E-3; Hard Labor: No; 

Notes: Victim reported that at the time and place of incident, after drinking and vomiting due 
to alcohol intoxication, Subject penetrated Victim's vulva with Subject's finger without 
consent. Subject also touched Victim's breasts with Subject's hands and also attempted to 
penetrate Victim's vulva's with Subject's penis without consent. After receiving the report of 
investigation and consulting with the staff judge advocate, the commander preferred charges. 
Subject was convicted at court martial Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Victim reported that at the time and place of the incident, both Subject and Victim sat 
next to one another in First Term Airman Course. Subject was investigated for grabbing and 
rubbing Victim's knee and upper inner thigh underneath the table. After receiving the report 
of investigation and consulting with the Staff Judge Advocate, the commander issued Subject 
with a Letter of Reprimand for a non-sexual assault offense. During a separate investigation 
involving the Subject, Victim reported Subject touched her genital's without consent. There 
was no evidence supporting this allegation; however, Subject received punishment under 
Article 15, UCMJ and an administrative discharge for other sexual assault related offenses 
involving separate victims Forfeiture of Pay and Allowances: No; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-2; Extra Duty: Yes; Extra Duty (Days): 30; Hard Labor: No; Correctional 
Custody (NJP Only): No; 

Notes: At the time and place of incident, Subject used his hand to touch Victim's breast 
without consent and Subject used his penis to touch victim's buttocks without consent. After 
receiving the report of investigation and consulting with the staff judge advocate, the 
commander punished Subject under Article 15 UCMJ 
Notes: Victim and Subject knew each other from training and remained friends even after 
heading to different duty locations. They agreed to meet up in a city mutually convenient to 
both and spent a day hanging out and drinking; thereafter, they agreed to share a hotel room 
with two beds. During the night, Victim reported being awakened to find her pants removed 
while she was lying on her stomach and Subject on top of Victim, with Subject's penis 
penetrating Victim's vulva from behind. Victim did not consent to the sexual act and 
remembered passing in and out of consciousness while being penetrated by Subject. 
Following the Article 32 hearing, the general court-martial convening authority referred the 
charges to a general court martial. Subject submitted a request for a Chapter 4 discharge in 
lieu of court-martial. The general court-martial convening authority approved Subject's 
Chapter 4 discharge with a UOTHC service characterization. 
Notes: Victim reported that Subject used his hand and grabbed Victim's buttocks on two 
separate occasions without consent. After receiving the report of investigation and consulting 
with the staff judge advocate, the commander offered and the Subject rejected nonjudicial 
punishment under Article 15, UCMJ, for abusive sexual contact. Thereafter, the commander 
preferred charges. Subject was acquitted at court martial. 
Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-5; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: Subject was investigated for slapping the buttocks of two women (Victims One and 
Two) and touching the waist and inner thigh of Victim Three without their consent. After 
reviewing the report of investigation and consulting with the staff judge advocate, the 
commander determined that non-judicial punishment under Article 15 of the UCMJ was 
appropriate. After reviewing and considering all available evidence, the commander found the 
member guilty of violating Art 120, Abusive Sexual Contact, Assault, and the subject was 
punished under Art 15, UCMJ. Thereafter, the commander suspended the Forfeiture of Pay 
Adverse Administration Action Type: Cadet/Midshipman Disciplinary System; 

Notes: Subject was investigated for acts of sexual assault committed against another 
individual. During the course of the investigation, two other Victims were identified by the 
Office of Special Investigations. Victim Two (V2) indicated that at the time and place of 
incident, when V2 and Subject were watching television, Subject touched V2's genital area 
over V2's clothing; Victim communicated that Subject should stop and Subject moved his 
hand away. After a while, Subject again put his hand on V2's genital area and asked for sex. 
Victim indicated that she was not interested in that moment and perhaps later she might be. 
Later, when Subject went to bed, V2 followed and Subject then used his penis to penetrate 
V2's vulva; V2 did not indicate that she did not consent and during the sexual activity, also 
changed position when asked to by Subject.Victim Three (V3) indicated that when she and 
Subject dated, Subject would touch V3's buttocks without consent. V3 declined to participate 
further in the investigation and/or any disciplinary action against Subject. After receiving the 
report of investigation, considering Victim inputs, and consulting with the staff judge 
advocate, the commander elected to proceed with an administrative discharge board inquiry 
against Subject. The Board concluded that Subject did not commit the acts alleged and 
elected to retain Subject 
Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject was investigated for grabbing Victim One's buttocks on two occasions and for 
rubbing his clothed groin against Victim Two's shoulder without consent. After receiving the 
report of investigation and consulting with the staff judge advocate, the commander issued 
the Subject a Letter of Reprimand for Assault and Abusive Sexual Contact. Subsequent to the 
LOR, the commander determined to administratively discharge Subject. 
Notes: Victim reported that at the time and place of incident, Subject used his finger and 
penis to penetrate Victim's vulva without consent. After receiving the report of investigation 
and consulting with the staff judge advocate, the commander preferred charges. Subject 
submitted a request for a discharge in lieu of court-martial. Victim supported the discharge. 
After consultation with the Staff Judge Advocate, the commander approved Subject's 
discharge with a UOTHC service characterization Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: At the time and place of incident, Victim and Subject were playing video games 
together at Subject's residence when Subject reached over and grabbed Victim's genitals over 
his pants. After receiving the report of investigation and consulting with the staff judge 
advocate, the commander determined there was probable cause only for a non-sexual assault 
offense. The commander issued the Subject a Letter of Reprimand for assault and filed the 
letter in his Unfavorable Information File Forfeiture of Pay and Allowances: Yes; Fine: No; Restriction: No; Reduction in rank: Yes; Pay 
Grade Reduced To: E-3; Extra Duty: No; Hard Labor: No; Correctional Custody (NJP Only): 
No; 

Notes: At the time and place of incidents, Subject walked by Victim and brushed Victim's 
buttocks on two separate occasions. On another occasion Subject grabbed Victim's mid-thigh 
region. After reviewing the report of investigation and consulting with the Staff Judge 
Advocate the commander punished the subject under Art 15 UCMJ 
Courts-Martial discharge: None; Confinement: Yes; Confinement Type: Less Than Life; 
Confinement (Months): 2; Forfeiture of Pay and Allowances: No; Fine: No; Restriction: Yes; 
Restriction Limit: Installation; Restriction Length (Days): 60; Reduction in rank: Yes; Pay 
Grade Reduced To: E-1; Hard Labor: Yes; Hard Labor (Days): 60; 

Notes: Accused was investigated for possession and use of a controlled substance. During the 
pendency of the drug investigation, Victim reported that Subject grabbed Victim and pulled 
her to Subject's groin by grabbing Victim's buttocks without consent. Victim declined to 
participate in any military justice action. After receiving the report of investigation and 
consulting with the staff judge advocate, the commander preferred charges for non-sexual 
assault offenses. The Subject submitted a plea agreement to the commander offering to 
plead guilty. After consultation with the Staff Judge Advocate, the commander approved the 
Adverse Administration Action Type: Other; 

Notes: Victim reported that Subject licked Victim's leg and forearm, Subject rubbed his crotch 
against Victim while dancing, Subject grabbed Victim's buttocks, and Subject pulled Victim's 
hair. Victim declined to participate in the prosecution of the case. After reviewing the report 
of investigation and consulting with the staff judge advocate, the commander provided 
Subject verbal counseling Adverse Administration Action Type: Letter of Reprimand (LOR); 

Notes: Subject inappropriately touched a Victim's shoulders, breast, and buttocks without 
female Victim's consent. Victim indicated that she did not wish to testify at a court-martial. 
After receiving the report of investigation and consulting with the staff judge advocate, the 
commander issued the Subject a Letter of Reprimand 
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Retaliation Case Synopses 

No. 
Program Responsible for 
Investigating Retaliation 

Allegation(s) 

Nature of Allegations Investigated for the 
Reporter of Retaliation 

UCMJ Criminal Act for a Retaliatory 
Purpose in Connection with an Alleged 

Sex-Related Offense 

Reporter Type Reporter Affiliation Reporter Pay Grade Reporter Gender Retaliator Type Retaliator Affiliation Retaliator Pay Grade Retaliator Gender CMG or Command Action Regarding 
Alleged Retaliation Case 

Findings of the Retaliation Investigation 
Were the Results 
Provided to the 

Reporter? 

Court Case or 
Article 15 
Outcome 

Narrative/Case Synopsis Notes 

1a DoD IG Ostracism, Reprisal Actions N/A Military Air Force - NG E-7 Female Military Air Force - NG O-4 Male Information referred to IG 
Allegations unsubstantiated based on 

administrative investigations 
Yes N/A 

SM reports that when she changed her report to UR 
that she began to feel ostracized, mistreated, and 

singled out. The SM reported being removed from 
being the Drug Test Program Manager, not allowed to 
perform Honor Guard details, removed from being a 
supervisor/attending supervisors meeting, no longer 
selected to brief announcements/read awards at roll 

call, not allowed orders for preventative maintenance. 

1b DoD IG Ostracism, Reprisal Actions N/A Military Air Force - NG E-7 Female Military Air Force - NG O-5 Male Information referred to IG 
Allegations unsubstantiated based on 

administrative investigations 
Yes N/A Same as above 

1c DoD IG Ostracism, Reprisal Actions N/A Military Air Force - NG E-7 Female Military Air Force - NG O-6 Female Information referred to IG 
Allegations unsubstantiated based on 

administrative investigations 
Yes N/A Same as above 

1d DoD IG Ostracism, Reprisal Actions N/A Military Air Force - NG E-7 Female Military Air Force - NG E-7 Male Information referred to IG 
Allegations unsubstantiated based on 

administrative investigations 
Yes N/A Same as above 

2 DoD IG Reprisal Actions N/A Military Air Force E-3 Female Military Air Force E-7 Male Information referred to IG 
Allegations unsubstantiated based on 

administrative investigations 
Yes N/A 

Flight Chief threatened adverse actions if member 
talked with co-workers about what happened to her; 

When member brought up IG to the Flight Chief 
(another NCO talked to her about this being an option 
for her) he told her you don't want to do that because 
then a Chief would come down here and look at our 

section; when she brought up the fact that co-workers 
had told her there were rumors going around about her 

he said that he had heard the rumors but didn't do 
anything about it because he didn't want it to affect her 

or bring more drama to the section. 
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